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ABSTRACT - o A
' ' Some of the preblens tﬁat exist fcr women- in

,educatxonal\résearch .and developsent and ways in which better

- opportunities for advanced levels of training dnd job advancement.

Could be provided are: déscribed: Three stage= cf women's proféssional o

._&éiéioplent are considered: the student years, the early pestdoctoral -

 years (bne-to- ive'years aftér the degree). and—the 1ntermed1ate

7_developlent 1nclnde' speczflc ;rerequisite ccutee requtrenents.

-~ institutional reguirele§§§7§gcﬁ as limiting financial ‘aid to
.  full-time students; differential expectations that,are held for "

females and males by educational research faculty members serving on B

" interview and review cosmittees; and women's: low expécfatlons for

their own careers. Both in the formal training in the classroom and
. in the informal interactions with other students and faculty, the -
wcman student meets obstacles to her professicnal de?elopnenf. There :
is evidence to_ suggest that males are more often trained as research

assistants while females are trained as teach:ng assistants: Problems

- faced by most women in the. early postdoctoral years. Inclhde the lack

I 1he early postdoctoral ye :

of post&octorai training programs or internships for wcmen in

. educational research, finding the initial postdoctoral job, and

developing the professicnal skills _that the jot requires.. inong the
probleas encountered bv women facultv in the intetmediate . -
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THREE STAGES OF PROFESSIONAL DEVELO‘

o “\ o Introduction. L
; L

The purp' T of this paper is to descr1be some of the problems that

: ex1st for women hn educattonai research and developmeht and to descr1be

ways in whlch better opportunltles for advanced levels of tra1n1ng and .
for JOb advancement could be prov1ded Thls paper does not prov1de

1nformatlon has’ already been collected (Llpman—Blumen, Stlvers, Tlckamyer,‘_ﬂ

‘& Brainard; 1975; T1ttle, Saarlo, & Denker, 1975 NIE/AERA ngher/Educatlon.

i S Component Meet1ng, Program to Increase the Part1c1patlon of Mlnorltles

£ : and Women.ln Educatlon Knowledge Productlon and Ut111zat10n, }976)

C ‘Instead; th1s paper wrtl focus on 1ssues of concern.to women in general;:
as well as to the special needs of worien 1n éducatidﬁal research and.

development; gpécific“kgnag of training and opportun1t1es needed for

mofe women to Sécaﬁié'éstsbuéﬁéa in the professx71'\w111 ‘be.’ 'sugges’ted» ;-
'Thls d13cussxon w111 i deal W1th three - stages of women's professlonal

/

development. (l) the student years, (2) the early postdoctoral years (l




Lee

QO

ERIC

Aruitoxt provided by Eic:

T

research and development thé'y» may encounter a number of barriers that

state ‘a preference for students with Aa strong backgrOund in mathematlcs.

Al
©

-~ .. Student Years

» . . . -
. . . -

i ", s ;

Voot e it i
11m1t the1r profess10na1 development The first set of these problems
. T C o
occurs ia the selection of-andréntranée into the graduate programs, while

‘the second set of problems ccqurs after the studént is -enrolled and.

v

Pfobieiiis Related to Selection. The éiv’.’idéﬁéé"'éhé?&\s'EﬁéE in Eals-fégﬁ;éa

'»(Solomon, 197ﬁ) It also shows (Llpman-Blumen;fEt‘al., 1975) that women .

\

to hold a doétor s.deéreéithan are male aéaﬁéfs and that waaéﬁ‘afé ﬁoré‘
. . A

: 1Ike1y than men to have attended graduate school on a part -t ime bas1s.

v,

‘What causes‘these d1fferences9_

One problem may be the cr1ter1a establlshed by the graduate schools,

‘

themselves; for.the‘selectlon of studenté; WhIle It is unlxkely that

\ . 3

VLolate Title-IX aﬁdxindicate spec1f1c preference forrmale students;.

! ) i R
¢ ' t :

‘1t is p0581blé~that apparently neutral criteria and unspoken be11efs:

and expectatlons make it ‘more d1ff1cult for females than males to enter )

-

graduate trarnrng in educatIonal research For,example; departments-mayf

-~ . .

While thls crihaion appears to be both rat10na1 and ‘neutral; it will

. f.

trond rnth?? rnnf?n}}v nFanf Famalac and mn}nu Mnfknmnrfnu hae haan

When women. seek to enter-graduate programs for training in educational.’

- -

N

£



— ". o the particlpatldn of women and m1nor1t1es ;n many flelds of work and« .
b e
e ‘ study Whlle the ba31c solutlon to thls prleem goes back to- provrdlngA'
i ' : P : IR

forggecondary schooi age young women and therr counsetors, the Informatron

o . necessary to demonstrate to- them the 1mporténCe of mathematlcs tréiﬁiﬁé; =
; v % CoEL . i B P)
. .

( o RE P : ,“_ . R

subJect dreas whrch can be Identrfred to functron as bafrlers to women v -
: v T

e 1n prder to allow women 1nterested in. enterlng programq in edutatlonal
- SN oo

o ;5 - rese &rch to meet the requ1rements

- . N

Ve ,527 helpfuI to women who have

.

Such.Progra

?‘who are-euterrng granuate

. B ‘." o R . hd . Q S h'// B . o . T L o
S after employment in other éreas. Iﬁw’ddiﬂioﬁ; research is required to . .- -
. . - 77{;. - 7 . . ‘7_/ : S - . e, .J>'7'1.~ r:..; .
. "détérminé'thé‘éktent‘togﬁhiéh sﬁéf prerequlglfe courses”ére}feélli're?éi
bVant to suecess 1n Ehese grad’ te programs and in 1ater5professronal _
. 7 _ an (S AT ;
; ' employment; It may wetl be that not all the requrrements currently set; ' R
Lt EaN B Tl . . . Y
x
Every
O
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. and 11m1t1ng f1nanc1al a1d to full—tlme students may 1mpose a part1cular o
-;1?barr1er'toganyone who 7és responsrbxlttres other than as a sﬁudeﬁtA S S
P S L
i . : . .“ -, ;.; ~ DR ]
(Indrvtduals frqm low—lncome fam111es ind women are ‘the . grou's ‘most often" Lo
I‘k LEY . N ot :; L M
g '

zaffected by Such pollc1es) ‘Tittle;et_al (1975)

ftralnnng in educatlonal research afte

"iteachrng or ﬁaa" "iné;,but agaln, women and 1nd1v1duals from l w—rncome

,;tlons for students do not serve the best 1nterests of the professIo

.-
;o

e,
A

s 7 oL PR, - S N
_jspec1a1 groups-o? potentlal students. F r,example; re51dency~requ1rements

!I

‘the 1nst1tutlons offerlng doctorates 1n educatlon limit’finaﬁﬁlallaid;to; S

= S e s A
full-txme'students; Some colleges or departméﬁts'haGé iﬁﬁosgﬁfaée ,;'{, . §
limitatioﬁs fof entrance to’graduate brogramSi‘apparentlyﬁin-an'attempt§]4 : .
to max1m1ze the rate of return to‘the 1nst1tutlon s 1nvestment 1n the Voo ,

'

R ' Vs

student. Such restrictions affect all st\dents ﬁho seeR to enter graduate -

B ‘,__
o.v i S ,_.

/

- A . . r

>

backgrounds may be H{;proportLonally affected ;Becausé these iﬁ'iviaualé'zﬁl.;

;,Qj\"' ,'c C ( - ' /

L. v

NAe

.

.jrlelosely related to thls toplc xg the recognltlon of learnlng from EFior: ‘_;lvi i

",experlence. Ind1v1duals w1th extenslve experlence as school teachers,'

=admiﬁistiators or, school board members may well (and'should) resent d*@{t

. - . \ . .
- .

;Amerlcan SocIety, thch is Intended as am overview for enterIng students

.;" et "-»"\;.'g‘l.»‘-‘.. . .- ) B

Vﬁho; presumab Vs have had no.prlor 1ntroductlon to ‘the top1c.

réview and inter-

ylews of male and fem le gnaduate school appllcants. leferentsekbectations

v . .

are held for females and males by most people in our soc1ety, 1nc1ud1ng many

N -~
" -

. : T

[ PO



<
1

’
4
[N

‘educat fonal fégééEéhﬂfacqity; Thus, both in the selection of Lnd1v1duals
R S T T et S S S

“for graduate programs and; later; forremplo¥ment;;centa1n wrdely;held"
stareotypés :isuéh;:as,ei‘ S s e e

o -women ‘are less.antelllgent than mgn, = S

““f”women do not haﬁe a real commltment tOQaFgareer, A

' : ’ _'. 2 SRS
women are”1rrespon31b1e:and emotIoﬁally umstabfe;, R

5 - b "

oo ' act as barrlers to the seleotron of woﬂen. Addlthpally, 1nterv1ew commlt-

- 3 B -

.

tees may also want: women to meet whatathey con31der to be the cultural

'

standards of "&pproprlately fémbnan behav1or, perhaps, for examﬁie

. ‘ -

.. being: nonassertlve, as we11 as demonstrattng the competencres requrred of

o

7 N f."males.\\Work by Gostr;ck Fe1nste1n, K1dder, Marecel ””d.Pascale (1975)

‘has shown that women who v1olate sex—role expeetat1ons'are 11Re1y to . -

i . . . P ‘*.'\ - - .
L N i : >
< rece1ve Rantlve evaluatlons., ater1als are avallable to help 1nd1v1duals-

i e o

bec0me aware of- the sex—role §tefeot§ﬁe§ that they hold These should C

- o be made avaxlable to all 1nd1v1duals who are 1nvolved in the selectlon gjf'

students for graduate programs in educat10na1 research<ii In addltlon,

: . »
. “ .

- B qspecial tra1n1ng programs er faculty engaged 1n the Selectlon of sgpdents .

. - - —

.,
uals 1earn to recognrze these

f~shou1d be deslgned to help these Indrv

-~

",1nappropr1ate expectatrons and:tofd‘al with student selectlon 1n a more 't
’ ’ . [ -_;'."!_ . . ‘

« v N

‘equrtable manner. Intervhew gu1des and onher klnds of evaluatlon gu1des

. .
- P )

s

f_need to be developed to help those engaged iny student selectlon to focus

-

-

f_on tke relevant comﬁetenéieéiand experlences of the women and men beIng .

d1nterv1ewed and” to avord Introductlon‘%f extraneous toplcs 1nto the el

. . . ; _,—a

L R
selectlon process., Finally, theré néédé “to be research (atfthe deﬁartmentr,

. \ . 2 Py '7'.* Yelias p cngeto ac Caecieo ool 'j'””’""””t'

-‘-'oiaiil ;iai;-.’ai;i1 l-:". 1:.".;1\ P

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

NS

X

. - - ’ . ot ol co
. . . v N . ‘ ke

PR . - R

One more problem related to. the entrance of women 1nto graduate pro-

“

- ' ' - _
A

grams in. educatlonal research lres wrth women' s low expecta{1ons for j:'"'

N

/~t eir own careers. Part of the reason for th1s is that women, as well‘%s

not hold these part1cular stereotypes, women often are,affected by the

. . . -

and the1r own ab111t1es. As a reSult women may. 5eek to enter less IR

. - sl‘
. ’ ‘e

: challenglng gra&uate programs or programs 1n less prest1g1ous inst1tut10ns

e

e

;Irkeilhood of termrnatlng thelr graduate work w1th the %%ster s degree

2

than w1ll men "of comparable ablllty, thls may theﬁ 11m1t therr later~

.'-.,J:
s

_‘socletal expectatlons for them and as‘p“’ésult may undervalue themselves .

professronai opportunltxes. Such ﬁeellngs of 1nadequacy may also be'a: L

+ < N

. factor 1n détermlnrng that women Without famlly respon31b111t1es are;”
. , . ~ - . . ) v
st1ll more l1kely than men to enroll 1n griﬁuate work on a part—tlme;;

ba31s (whlch allows the opportunlt{ to pretend that one is not £ully

Le

commltted to obtalnrng a graduate degree) as vell as to womed' ‘greater

-

)

i -
-‘\. . Rt

instead of the doctorate Research is needed to determlne'the eXtent o S

= LY '. } sl ~
. . ‘

wh1ch such att1tudes are a factor in women s partrcrpatlon in graduate
: : . , _ I _

-

- programs 1n educatronal research.' Specrf!c’attltudesiaﬁd'their precuréors'

e . - ER
. . o . RS

= T 2 U S
'_need to be;}dentlfied as-well as‘;nterventlon,programs;dev;%ed-to rectlfy

. . . . ’ - . -
.- I

this,situation. Women can be helped to overcome such, attltudes by :

-

-prov1d1ng them w1th better lnformatxon about careers 1n educatronal -

research and about other women s success 1n cgmpletlng graduate tralnlng

. < L 'J . .

in th;s field. Mater1als for prospectlve women Students 1n graduate

\

: programs should emphaslze the 1mportance of obta1n1ng the doctorate f'

fﬂthﬂr t‘hnn t"hp mnnt‘br'n' dnarﬁo -~ the advantassc ‘nf nﬁffn’n'rl-:ﬁh Fli“" iwin



o

5 ' ._7'._ . -..; N

- . . v .

'}_mentprs and,sponsors; and ;dentrfy nétworks among women'students;

,~; _' érobiems,keiaiea tbgéiaeérbom Eraiﬁiﬁgsrsﬁangbféhips'aﬁa-Méﬁtarshiﬁ. :

PR, . . . ) ’

"o . 4

N 'research and development. BotH in the ormal.tralﬁlng 1n the classroom
N . _.'_" . ) -

. u.i
woman ° student meets obstacles to her profeSSIOnal development

. %0 . hs she ﬁlaﬁs her,courses and her anea of sgfclallzat1on, the woman

L student may f1nd that faculty embers and counselors, because . of the

‘stereotypes that théy ha1a about @aﬁéﬁs w111‘té11;hér ;Eat certain:

.courses'and programs are not approprlate for her Interests or rmportant'
A e

. for her caneer, al;hough male students may be encouraged to take these

s . =

. o sarmie courses; 'Ihere ,1"9._ 'eyid'e'nc'ej,to suggest that males are more 'o'ft:‘en'
CT - oo -, Qv N T L el

' - trained: as réséarch'ass stants while- females are. tra1ned as teacﬁlng
. Lo . . JN \
R R

jéssiséaﬁfs (McNeal McKllllp, D1M1cel;, Van Tu1nen,‘Re1d & Barrett
.l;. 1975) Faculty members and others engagod in the coug\hllﬁg.ﬁf wdden
¥ ' ] ¥ ' '~
. studeﬁts need to be sens1t1zed to the fact ‘that theyimay hold certaln

- sstereotypes;' Womeﬂ students needfto be 'g@ge that stereotyp1c th1nk1ng

\. ' h',may affect ‘the counsellng that they recEWVe‘and to be encouraged to make:.

~-

‘ I

,,,,,,,,,, . ; .
-

,,,,,,,,,,, b
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, 7 -8 o J
: : | S
oot " T - x :
agreed that "female graduate students in my department are not as- _ :
- 5. A « Lt
e dedicatéd as the males" and that over one—third of .the faculty mEmberS' Lot
@ e@pressed reservatrons thét women were. not as llkely as men to compl te
the1r graduate study atid make 1mportant contr1but10ns to the f1eld." ‘ﬁe :
concludes that "if.a 31gn1f1cant proportxon of college and unrverSIty 5
) : faculty have reservatlons ahout the l1kel1hood of ‘womer graduate students
: N . L . . ;
. fmlsh,mg -.their degree and doing .uiip'oftant w'o‘rk— then they 'ére not. as - A
leely to glve them the klnd of attentlon and challenge they glve to men.
7 :
In the classroom, ﬁomén students may be treated d1fferently than are
» male studéﬁts. "In the most extreme cases, th1s has resulted in a female BT
. . AN ; : ' 0 R : P ;_ S i
. belng actlvely "cooled out" of classroOm and/ ot laboratory part1c1pat10n * ;
M ‘ * e o 2z R
by a host1le male faculty member.. Recent soc1al pressures for more I
) equ1table treatment of females have prqbably mOdIerd éaéﬁ treaEment but L
some less conspxcuous and often unIntentIonab—dlfferences are st;ll found v;:
7 - . , s oy - .
- “in many classrooms; Thése inClude:"_. o ‘| T T S o
© " & Asking males to answer. quest19ns more often than L
;.; . - E femaLes. o | g | ST 3 | L o .‘ : : : :.: )
7 . Selectlng males wore frequently than females S .
3 . . R . 3 . . . ,. . ] ; Y R . ) .' . 77; -7 V | ) ..7> e ) ;- 7v )
& . to deonstrate a process or to m'ddelp'os_ltlve C ( D
-‘ ... _-a ‘o ) ) . . C é B - )
Lt behavior. / L o ‘ H? ;
Selectrng femaleskonly as examples of 1nappro- S Tl T
) . R - \ ._ ’ : ) ‘ Y . -
e prIate behav1or or poor work never as pos1t1ve o L S
_ . . L N - Lk . - - e . . ) .
" S emamples. o v U oo AR
. L ~';<_i_;ﬁskin§ females-iuestioné that ,;;gaiEé aﬁrj e ; PR R
. . . o N ) - ) - .g‘ . '-;7 a .; ’ C AR 4 .
L \ . ¥Fnro momnrr whila sobine walae stk xems kS nk . i
O
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. “ ) L =9 S , o0 :;
;e Research in graduate classrooms and 1aboratorrés is . needed to;1dent1ﬁy ;‘.&ﬂ
' | > the differences 1n interactlon between faculty énd femaie students . : '
f ulty should be made aware of the exrsﬁrng reseiréh on’ sex drfferences K i;‘
. hi . ' ;55& classxoom Interactron, for example,'Brophy and Good\(1970)' - . ;7‘~
. = sen31t12ed to the p0331b111ty~that they may be un1ntent10na11y'treat1ng; ; 5 
4;2-fif':jfw male and female students dr¥ferent1y When dlfferences ‘in treatment are "
| e found tra1n1ng programs should be avallable to help,faculty overcome ’ h. ,%i.
. oo . ¢ . . :
. »,';%'th ﬁrobiem; : ?5';.; ! ',i, 2\ J:; e R L .
f'ilw_ ' %;; Although the proportlon of women iﬁ. aﬁuagé.proéfaﬁéfin;ééaéétiéﬁar'
j"hi _-i;f resé arch is substantlal when“compared with.many:otherhféeidsz.thére atre . . . 1"

L 7 o Do Twlee oo -
.fst111 many InstanceS'when women aresrepresentqd 7n'a department or. a course.
o . . . . : - A B oo e A

. ' only in "token" dumbers. In siich Situationﬁg éspécially‘wﬁéh tﬁéré,iéta
T et P T - $ ) N
,;-Loné:wbman@ theryoman maly be subJect t0' statlstrcal dlscrrmxnatron, SR
i ok - SR r ". 3 . Te o,

77;53{ treated as if she resembles women on the average Kanter (1975)

.

pomnns out that when a person 'is a statjstlcal rarlty sihe must spend ":':.;J;

more t1me estab11sh1ng a comﬁetency-based worklng}relatlonshlp  For.

] \ ;
.i women students,,th1s may s1gn1f1cant1y 1mpa1r/the1r professlonal relation- = -’
W ' ’ S . 2

K3 x‘nﬁ . . L
!EWA.C,shlps with' faculty and male ;tudents. ,An analysrs of the nqmber of women
.‘ o ’ ’ ‘- ' .' - v ' A 4 -

= and mrnorltres fh each departmént and -course needs to be«madeé Whén'tﬁgré .

. fIS-ev1dence-tha; women_ o mrnoritleé are regularly found as 'Etafistiearvfg-’»»

’1> "raritiés;“ steps shguld be taken to conrect thxs sltuatron.ﬂ' —
ﬁ:i' o »_' procedure may be to Increase the recrurtment of women and mlndrltles.'bﬁ -
e . : \ -,',, . Y
. gééaﬁd step uld be to review counsellng and other procedures 1nvolved '
. ’ in fs;tud'ent. selgctibn of and p’laéémén’t’ iti';courséé to dé'té’rmine if th'e’»i»éd o .
< . L : R P S ) R
Q
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AY

DI account,forfthis'occurr_née fn s[me'casesa 31mp1e structural changes,
v R . .~| S “ - ;v."' ’ : + . .
such as offer1ng a course at ff rent hour may heip to xncrease the

~number oi women In'the class.; At the. samé tzme, faculty members and

students should be acquainted w1th the 11teratnre on. the klnds of stereo-u.

»”

W’

( . : : . _
typlng that affects token 1nd1v1duals.' Tra1n1ng Programs should be

: aVallable to help 1nd1v1duals learn ‘to OGErcome sﬁch stereot?plng, thxs~'jﬁ

o o AR S
. : //' O s

’; .should 1nc1ude makxng faculty and male or ndnm1nor1ty students more

RN : '( "; E .
sen81t1ve to thelr behaVIOr in- deallng w1th " t1st1ca1 rarltles and

. . . (.
-~ . .

should also 1nc1ude tralnlng fbr wqmen and mfnor1t1es to help them to »

t . Y 7 . X .’.-i

” . B 1. -

'; . sponsorshlp/mentorshlp that .a student rec' ves from oneior moré faculty

O
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members. Evldenee_reported-by[setls'(NIElAERA; 19769 whlch 1nalcates that ;

- o N : .1 )

women and\mlnorltles are lesf>1ike1y than white males o hoéﬁ research,5‘
: . . ; o

: assxstantshrps in graduate school séfﬁes asfaﬁ 1nd1cator that women' andf

.
o -

i males. Research 1s needed to—1dent1fy the causes for these dlfferences.

Among the hypotheses are (1) women recelve less sponsorshxp because

-

they are more often part~t1me3students, (2) male faculty fear that 5pon-

sorshlp of a female student may be v1eweﬂ as se xual 1nterest in her, and o

9 -~ .
- N -

oF ¥ Vo " »v

After the catses of these dlfferences 1n rate of sponsorshxp have been

e -

debermlned speorfrc xnterventlon'programs'and'treatmgnts should be; : 94:.
. desigred to oﬁeréomeﬁthese'probiems. R TR B
Cowt Chael v ,--l L ‘7'; ;-- . ~ . b‘_ . . ."-’
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"to thIs lack of sponsors and mentors for women. - Thls is duei;r”

ce

’Part to thetlb?‘proauctlcﬁ rate of women doctorates'{n the 1950

g

early 1960'8. ;hlthhsénlor»maleéfﬁculty often reluctant to take on the

;sponsorshtp of women students, the ava1lab111ty of sefiior women'faculty

: a@visoﬁs."

: v*bgcomes espec1ally 1mportant.4—Addltlonally,‘these senior women can serve-

as :ole models for women students.“ Goldsteln (1978) has found that

» B B ,

' 't1v1ty of scholars. "Ph;D. 5 who had same-sex dlssertatlon adv1sors-
o -7

J S

‘ Departments of educatronal research thét do not have women who are‘ .

4

’hsenxor faculty should be strongly encouraged to seek such 1nd1v1duals.

fwhen sen10r level posltlons are to be fllled.; However; theirea11t1es of -

the current academlc market maRe it unllkely that many such openlngs w111

. occur. Moreover most departments w1th openxngs seek to fxll them,wrth

. Junxor faculty both for tspnom1c reasons and because of the h1gh tenure

rat1o 1n man fgcultles.; Consequently, alternat lut10ns are needed

‘to make optlmum use of the 11m1ted supply of w0men at the senlor faculty

.é

level. One model is the Mellon Grant program currently under way at Tufts

I

’ .Uniyersxty: _Thxs.program brrngs women outstandrng in their fields to the:

campus as guést~iecturers. ihéfwomeniaréiseiectéd to "demoristrate an

;1maglnat1ve range of commltmenq%and self-fulflllment. Such women' are ’

‘examples and mentors for Tufts wbmen, who may ‘then 1dent1fy with that

R A ' N
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) exposur@ to and ctdntact w1th women faculty - jvif ' ;’

that. they had to "g

herseif;aﬁd to'society;ﬁﬁ'Fundlng agencles and foundatlons could work

w K .. -
\

'cooperatlvely w1th professlonal organlzatlons to 1dent1fy senlor women

’

@ : i : R -

tién and facu;tx,??change should be encouraged to g1ve more students

- — — e — — — N R

: 4 ,
"syndrome, results from the dlscr1m1natlon whlch

« ]

as_the “queen bee'
affected these_ﬁoﬁé' as they tried to advance in the ﬁrofession;‘ Feeiiné

ake it on their own;" without the suppoft of others,.
- [ o o . .
they may ask why they should now devote valuable time from a busy schedule
to do ,‘something that will, as they see it, only incréégé professional

competltlon and will not further enhance the1r posltlon .What'is needed
\ . X . N

"is training programs for women who have achieved ﬁf&féééiéﬁéi ‘recognition

in educational research to make them aware of the imp‘ortance-df mentors

t -

reasons for the1r amblvalence to serve as mentors “and’ sponsors, to show
a . .

them how helﬁing 6ther women may enhance their brofessidnai status, and

to glve them 1deas about how to go about prov1d1ng such support for

younger women.

4
{

.
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When the number of female faculty avallable ‘to women studentsﬂ
. N . . o - . ‘ o 7_::774 '77'7‘7
oo R lnnxted the‘xmportance;of networks of peers IS Increased

.

students in’ educatlonal research

for gpmen students.' Professlonal organl—

zatlons should also develop more &éE:Ge programs for womenIStudents and S

> -

v should 1n-part1cu1ar, eﬁcourage_the‘deVeIOpment of;reglonal-act1v1t1ef
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Y. face addi E}onal obstacles in ﬁaﬁiné either contacts with potentlal mentorsa

.. and sponsors or w1th a network of peers.‘ The‘part;time student is rarely
< rd N - - '7

- ahi‘e to hoia a-"resear'c‘h ass i§ antshlp whlch as was pﬁlnted out earlier,

1

‘can often serve as. the basls fof becoang sponsored by a- senlor reseaféhef;

,In add1tlon' the part—-t ime student mIsses much of the Informal Interact1on .
! . 2

with both faculty ‘and other students whlch is’ an 1mportant part of pro~'

% ‘fes81ona1 soc1allzat10n.. As was. mentloned ear11er, we need to understand

the reasons why women are more ilkely to be part t1me graduate students

""than are men; Programs should be deve loped to address this problem and -
to make women aware of the career-limiting consequences of partftjme =

enrollment . in;graduate school. ‘Faéuity‘shouid Bé sensitized to this -

problem a1so and;* 1f necessary; prov1ded with 1ncent1ves 1o encourage -
 them to set aside more time to meet and talk with part- txme students. .
Vi
i ~ .
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S ?iﬁéiij}; .-,.i’t might" isé p’"éésiisié to adopt some of the flexitime or job-sharing .

i3

-fmodels to- the e&ncatlonai system to‘allow part~t ime students to.do work °
as-research a351stants; Alternatlvely,

7

:yf“ix'allow 1nd1v1duals wholare partvtlﬁe-students to accept 3obs 5 research .

>

c . - . .
L : - .o N oo -

. a@ssistamts. oo o T TR
R e T N ' S P S
At the close 3f the doétoral program,7as éEa&éﬁEé are maklng decxsxons=
,,,,,, v
, aboudt dlssertatlon research toplcs,-another type of problem occurs There

,,,,,,,,,

‘ . Y : .
problems related to women F stud1es, for the m1nor1ty women 1nterested 1n

black studles, or for any student who is actrvely 1nvolved in deveiopxng

. . .
- : e . .
. . e

*lw

- -~ *

-thinkiﬁgfiﬁ edﬁtatibn Funding agenc1es should give-sérious coﬁsidérétioﬁ‘

» to sﬁpplylng small grants for these types of d1ssertat10n research

Desplte all these problems, the proportxon of graduate degrees beiné‘j

o o ! A o R S0
awarded to women, 1n erlds reievant to educatxonai research (see Table 1)
. . T, ) - :
is increasing" Butﬂthese doctoral recipieﬁts face'an»uﬁcertain future.
N A -

’ competltlon for research funds is keen.. What happens to the wbman_=

-
.

doctorate in the f1rst few years after she ‘receives_ her degree9

¢ - -

'Eériy ﬁostaocfbréi feéré.

~

“the doctorate is whether to enter Into a postdoctoral tralnxng program

. or to seek employment; The data (NIE/AERA, -1976) ‘show. that ' women are . .
~"* " fiore~likely than men to continue into‘postdoctoral study immediately upon-

3 . ; \ P S S
completing doctorates in education knowledge production.and utilization
oL 7
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;O 1969-72 1972 75 Change’™ iéééeii_fiéii=55

.

. Education .
- Psychology

. sociology

”f and 1972 75 1n ﬁducatxon Psythology,‘a&Q Soc1ology , Totals

Doctoral Degrees Awarded by AAU UnIééISItIES{Iﬂ L969-72

“to Women, and to, Minority Women

(Adapted from McCarthy & Wolfleu 1975) f.% o :'~}'_ "

‘ ’Taxai‘i‘ S . Women'

—MmOthy_WOmen

2,651 :1g3 o054 15.2 S 817 1 0601 1129,
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related f1eIds.... However women may‘he more 11ke1y thanﬁmen to accept :

5

. 'opportunltles for postdoctoral study whlch have relatlvely 1ow prestige

- a - . R o PR

o {Hana*eﬁly.a 11m1ted-effect_1ﬁ career enhancement." There appear to-be % S
‘-‘f.few postdoctoral programs in- educat10na1 research whlch are'de31gnated o

e l‘ﬁ . L .. . . : ‘v ." . B ’ :

poo L espec1ally'for'women;v Such programS’wouid ‘be VHluabie,-espec1a11y for

,_‘ ,‘

> women who'attended graduate schbol part t1me and for women who are -

. ,
- . . . >
Al Ry ' | -

h seek1ng to reenter the f1e1d after tlme—out for ch11drear1ng. Fo*&?ations\' .:' T 7;

."‘

v -

- and fuddlng agenc1es should be - encouraged to SUpport such’ postdoctoral ’ .',”',-it S

. T ) ~V.7 H S . ;"._, :_" ' ..': - S
programs. S s; . o Co T SRR ‘%
SR T - o T s ] CT Lo s - -n:n"- A

‘. . FR— P
' ' 1 . - B .

years' (1) f1nd1ng the 1n1t1a1 postdoctoral jOb and (2) developlng the .

.professlonal sklrls wh1ch thls JOb requ1res. 'There are; howev,r;;some : -
exceptlonsﬂto this: The woman who has«beenzempio§ed;in.ed

L]
¢

7**’."*"'"’"".‘;"’ ’ :
cat ional ‘research

in gaaé 55133& ity ﬁﬁﬁé' eamﬁiéﬁﬁg theé doctorate. on ‘a pa'rtitime basis ey

choose to or be. forced by fam11y c1rcum§%anCes to choose cont1nu1ng in th1s f;-;'
-.nma ] . Do o

o S N
'expected to be assoc1ated wlth compictlon of the doctorate. The problems
— .

;]whlch women 1n educatlon face in maklng status tran51tlons have beein well-

/9‘ - . s

tical at,fnese tran31t10n pornts when,'as Hennlg and Jardlm (1977)

ﬁQVE'dEBCfibed it, men are 3Udged;on thélf ﬁdtéﬁﬁlél'bﬁt.ﬁdﬁéﬁ éfq ’ ‘
b .- . S . . i s e . ;‘- . j,? o

judged on their accomplishments. .
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- for graduate schoor. o R \\. o

A - I AR - el e L v .
ST U= T =R g , bt
‘o . . o - : " . ! . : o K J . - . '. . .
N ;Ainitial.fostdoctoral job;'-ﬁith thé ekception of the somewhat atypIcal ;
: ) .' = . . ' .o

case where the 1nd1v1dual does mnot change JObS after r6ce1v1ng the doc-'
R P

torate =most 1nd1v1duals are Involved in Job-seek1ng durlng the 1n1t1a1

-~ . S
v n

O ‘pbstdoctoral years Many of the problems 1nvolved in h1r1ng researéhers : ";

“

RO . . . . \-

’ L]

. »n-»,

For example, as was the case w1th entrance cr1ter1a and pollc1es,',

i :IIfe style and, thereby, l1m1t the hlrlng of women and m1nor1t1es.r To . .

P j¢4overcome th1s ptoblem, every employer should examxne Job cr1ter1a to be

(R

O

ERIC
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* ‘sure that only Items relevant to JOb competency q;e 1nc1uded Addltlonally,
.. ;R _

.éaﬁiayéis should be encouraged to be more f1ex1ble in 1ob structurlng

o

» .(us1ng Such programs as f1ex1t1me or- JOb shar1ng) and to provrde servrces, Al

LR N e [
. .- . .

bsUCh as ch1ld care, that will make 1t easIer for women to accept emplbyment.—

oy
",

< ;
a ‘Evldence from one Instrtutxon that Is engagedvrn educatlon l 1 séérch'
;';f(Malkrel & Malk1el 1973) has shown that women w1th-the same~tra1n1néland.
k ' experlenceqas'men4tend to be a581éned to lowerrJob levels' Théré is also.
. . . , LS
B N cons1derable ev1deﬂce that women, rece1ve Power salarIes than ‘men at the

’;,same educatlonal research JOb 1evels (TIttle, et al., 1975) One hypothes1s

4 . v,

whxch has been advanced to: explaln theSe salary d1fferences 1s the types

o o ~

df ’égft tions in wh1ch females and males are employed For example,

-'H-‘

Y ] : e
proportlonately more women faculty are found in Junlor and communIty

Ve v . ‘¢

are 1n un1versxt1es (where the hIghest academ1c salar1es gre found)

. -

3

(Astin' & Bayer, 1972) “Research is needed to identify the extent to which
| ‘'

4 N ' ' - -
' - LR . -
. - . . s e
. - - N . . . . N
. 3

"365 setectIon cr1ter1a and4pollc1es may assutie the trad1t10nal whlte male IS

[ on
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ma151fémaie salary d1fferences in varlous asbeots gT educatioﬁ are a
L T T
functlon of the type of 1nst1tut10n where the Indrvrdual is employed th
type of work or subspec1a11ty In thch s/he 1s engaged and prev1ous'

.~ educgtlon and expenIence; If ev1dence of sex dlscr1m1natlon in sa1ar1es_

RS foﬁnd aftér these varlables have been accoun&ed for,'a féviég'af_; e
xhrrrng and salary practlces should be undertaken.. Some of the mythical -

.-
o

reasons for paylng women 1ower salarles than men have been deséribed byx

\ :5. » . - ) - RN 9
Sandler (1973) These are. e '

' ” . “ 'S I

o Marrred women facuL;y members don't need as

,(-

o

-much money, 'so it's a11 r1ght to pay them

¢

'7!7 . N .
-1ess. oL >

'_”;: R 5,;Unmarr1ed women facuIty members don t freed e

c 'money, $o it's- a11 r1ght to pay. them

© e . | S
. L.

~women earn l&ss than academic men

[ ]
B
Lo
1)
=]
’-l

o because ‘they aren 't as'ﬁeif'ihaiifiedi-
Employers shouid be prov1ded w1th tra1n1ng programs and mater1als to
sensitize them to. the kind of sex—stereotypes which lead to expectatIons
. F -

o

_that women, can be paid less than men.
Another set’ of sex<s£ereotyped expectatrons held by empioyers'are s

're1ated to what they percerve to be the "approprlate" 3ob 1nterests of

maleS'agd females. As was - pofhted out ear11er, these k1nds of be11efs .

. result in'women.belng channeled 1nto certain types of occupational

- < .

spec1a11t1es, such . as encourage women to teach rather thanm to do

. research; Tra1n1ng programs for employerp should sen81t1ze them to

the sex-stereotypes Whrch underlie such;beiiefs.

- - v

ERIC

Aruitoxt provided by Eic:

»_ FE VA

. & fﬁiﬁﬁ:\



- ) \_‘ S
- ;" . : - :ié’:' o 7\.

= S Wbmen, after the doctorate as well as before, have 1bwer expectations ';

.
' . S —
L = ‘ -' 4 -

— -

o - for the1r own careers: than do men. 'Thusf the woman with a doctorate 1n ’

-

b e ] o SRR ‘ A
.

A /

S . .

_For some marrled women there may be the expectatton that. he1r own career'~

T

. w111 be secondar;y to that of theIr hushands. This can ,result :in theée T

-

s.women holdlng a varlety of 1ow—1eve170r tempoﬁary p051t10ns in. dlfferent‘

.

71nst1tut10ns rather than maklng more’typlcal;caréér advancement. Placrng

vher own career second may also 11m1t.a woman 8 movtng from 1nst1tutlon to

»

1nst1tutgon at polnts whlch Would be best for her owncprofes31ona1
o .
hdevelopmentu Better 1nformation forvwomen at the beglnnlng of thelrv

L professxonal careers about career opportunLtles 1n educat10na1 researdh

'about salarles, and about the career success of:nther women could do much

\

| toward overcomlng-thls problem; A o _

. : - ‘ "

- - Desp1te all the problems ment ioned. above, there is ev1dence that : ,
“in recent years, sincere gfforts have been médE'to imﬁlement éffirmatiye

actlon in Job recru1ting Thus; both Bayer and Astin é19?5§ and Cartter

,and Ruhter (1975) have reported that; by thé‘mid—igiﬁ's; evidence of-Seijf

"dlscr1m1natlon in f1rst JOb pIacement and initial salary seemet to have R

L -
' d1sappeared; ‘The cr1t1ca1'quest10n which they pose 1s whether "women
ywith theAsame qua11f1cat10ns and accompllshments as men are advancedAand
SR remunerated in equitable. fashlon throughout the1r professlonal careers."

i
+

4
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.. The weman enterrng a new @rﬁfe§§iona1’§tatos mnét

rd . e

‘be soc1a112ed 1nto her new role. As mentloned ear).].\i*N there are a- var1ety»\\\\

Iy

L L of problemi/Zssoclated w1€h learnlng a new role. These problems'are i
i R s - o

;; e

Ce frequently magnlfxed for.the woman 1n educatlonal research espe01ally e .

[N

ﬁ o . Lt

vgroup‘ As was d%scrlbed above, n the sectlon on students, male faculty L.

“ Ny

v

are\aiten reluetant to take on thewprofe331onal sponsorshlp of i younger

fem%ie._ “The ev1dence strongly suggests that a. maie-mentor has. been

.

1mportant 1n the advancement of many prdmrnent women. academ1c1ans ‘and

'

: édmmiétratoré. Th;s ;_5 -partly because' §'e'n'1'o"r ﬁi'a.leé a'r'e m s’t'r'o'nge'r
p051t10ns of power in most organlzatlons Ehan“are females and. because, as .
C. S - o

i a consequence of this power, they can. better fac111tate the advancement

of yéuﬁgéf ééiiéégﬁéé._ Addltlonally, there is. often a fack of senior

. .
. &

women “to help in the profe531onal soc1allzation of yOunger women. ’When a

S

‘;

N 1

work w1th the new employee and to assist in her professional bocialization;-

<

Special efforts éh,oij'ld be made to see that both formal and informal

(ﬁrofeééional aeyéloﬁmént.oﬁﬁoftﬁﬁitieé,are commﬁnicated to women at the /7.

Junlor staff 1eve1 Ideally, this kInd of professxonal soctaitzatxon is

-
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1f she flnds hetself to he the solo" or "token" w0man 1n an- employment e o
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| eS‘pecially imp”ortant' if one.does. riot wish .to hear “we tried hiking

'.} tlonal research andtdevelopment f&ce at the beg1nn1ng of the1r profe351ona1 _f e

careers.. One qis. how cq_obtalntreSearch fund1ng when one has 11tt1e or no }.]

W ) ‘” v o

"31ona1 developmenf of small groups of women._ Profe331dna1 organ1zatlons 'L

B v‘,\‘ ,A"?

~

f,‘.o ) i,,i'

.. ";t' -
or. tbp1ca1 networRs for young w0men new~to the fLeld of”educatronal ]

. . A . - O
* . . - oy - T

,"‘vré’search.‘ Caréfiil '_a't'téntio’n. £6 professional '-gagie;iiéaaion of women in R &
. ,..,, : K . R ) Y ﬁ; o _"_-l _. - 7 . Y :, , 7 » g
7 organIzatrons dr departments that have 'never ‘before hired a|female is.

e - . .
. . .

T A . . S
woman once, but 1t d1dn t work’ oﬁt (I R et T ;'_
i & . _— : - L : o . -

, e ; ‘ .

I

)

publlshed r § arch. * Fundlng agenc1es should be encouraged to earmark a,

. Do L K

d P . ‘ 4 . . . : - N . * .iw‘ "l."

‘their ddctorate within the preced1ng f1ve~years A closely related problem g

+ ’ R antat

ig becomrng'aware:of 1nst1tut10na1 or‘departﬁéntal poixctes and‘practrces
. - € -t - : . N . : -

’
1

that ’ﬁroﬁiae'regearch énﬁﬁort'éndithé‘ha§:£8 obtain such ‘funds. For . - N
. ’ . . -, . ‘ - T Sy M L

[

' eiaﬁﬁié; éméii amounts of monéy ma§ hedavaiiahre-in an inétitution'for

'faculty te pursue personal feéea ch aCt1v1tieé that have not rece1ved N

A s @ - . .'w‘

[ v -

Departments ‘and othér groups hav1ng such funds should 5e monltored by

N , e i \..,
" .

; Ty

sehtor staff to Bee that thls avallablllty ig announced 1n wr;tlng and o

) . ' v,

,,,,,, .

is dlstributed to a11 not verbally c0mmun1cated through the "old boys R

netwb'rk.ﬁ In those cases wherefthera 1§ no such fundxng, mxnr-g?anté
Vo ' : ~,,,> A -
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. N J’ } k B . RNy
provide travgt grants‘for young researchers to attend profession

¢
\. ,.',' ™ Ve

rd pfoblem related to funding is'tﬁg;,of obtaining

7;f tradifionai priétices. Funding agEncies should be encOuraged to design?te ;;; s

"
A ¢ A . . . e .

:‘ - L

oy % small proportion of their grants to research issues of particular\ .

; l‘ r. . s '-\ .o
v concérn to women and mino:ities and uo ianthive, high'rfsk resEarch.‘ B

. 4‘.', 3 . 1 . L

‘1 L

Howeven obtaining funding }s not the oniy kind of probiem facing the

- _ "
I : R H
. Tey ,_ R

o h;:'.woman new Eo the fieid of eibcational research. ’The individual employed
i LS KR .
o ina coilege or similar setting must meet heavy demands for both teaching
R ; . o G

i 1g“7and research 1f s/he is to obtain tenure. One solution to this problem Lo

-

'i is to’provideryoung researchers with pretenure sabbatieals that wiii

give them a semester free from teaching rssponsibilities to concentrate

.
’

. on reseaxch- R
: [ T ’ e e e '
- . v X e

1':5 ) . Stillranother group of professiona% develOpment problems centers = - (ﬂ

' f '1around developing good working relationships with others.v The woman
- N :
N
oyt newly employed in educational.rhsearch and dévelopment must seek out and
¢ . PR

"develop professional relationships with older researchers who can provide

,

;gﬁnﬁ her with the‘kind'of sponsorship and mentorship discussed earlier. Brodsky T
N _; f‘t , 'M . . L °

(1974) found that male graduate students (41%) more frequently report RERE

U e :
. '

females (1925, similar differences probably exist . for young resear@hers. %

"

; C PR
"l . The Woman newly employed in research also needs to expand her network

;j*" who shark.her'professional interests- Professional organizatibns could -

/‘.,m'

B S

s . . . . '
' N 8 . ‘ . . . . R .o
f . . \ g .

S
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where appropriate sponsors and mentors aﬁ% not évailshleé%fipdvggtép{ﬁ

'.agencias could Sponsor conferences f0r aii their'women research grantees

R A :
e 23'_- Lo e Ty

. S B i

lished researchers who can act in this capaciti-for‘thém. Fﬁnding ‘

® . ‘:/ - 3

and grantees doing research related to women: The purpOSe of . theSe con~

ferences would be to allow researchers, both - young and more experienced

to share their interests and problems in a nonjudgmentai, mutually sup-

e
. I . -

portive atmosphere, to 1earn from each other, and to estabiish networks‘:f~7i

) >

5 ~_"-.

fin h’E, as’ she works with male peers her youth and sex piace her in a-

[ \

[« ¥
rrl

double bind and sexually explicit advances may be made. The handling of oo

5.

such problems is a very individual mattet, but many women report that

‘fojusing the professional interaction on*.the. skills and competencies

- -
"

required-and being,task~oriented-he1ps tovreduce‘this difficslty.

.u,--' :
¥

Intermediate Proﬁeasionalfiears' Tl

There 18 1o magical demarkation between the first five pbstdoctoral

!

""years and the intermediate professional years where one suddenly graspa

how to’ put it all together. ~ Instead there ts a grsdual growth in,~y

professional competency. Thus, many of the problems discussed in the

preceding section are equally applieable here. " oY

o
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. for the;next 1D;or 20 years; pr;ls'ltﬂtlmethjthlnk about_doxng somethxng-
L N

»

\ -

"-,.7 new or, perhaps,ado my taients 11e more 1n the admlnxstratlon of research CL

?. v
- . '.-"“

.

or:other}actlvxtles'than in* d01ng research 1xse1f7" Do e i - j; : l;;j:i

[ P K
i

Closely t1ed to t"

v e

i ﬁéw sk;lls;or'to update skllls.’ ForuWOmenuCOncerned thh upward_méhiifE§

ah b - . o
-

and/br status;transxtxons, whether these be d1rect1ng a group ffresearchers

Y

profess;onal organxzatIOns or fundlng agencles to sponsor‘workshops or'T -
o ' tralnlng programs to 1ncrease the r ea'ch management apd budgeting skxlls.
& ; ) B : . 3 ’

16f_§6ﬁén; Fundlng agenc1es mlght also support 1n;ernsh1ps in research =

-t -4 e

théir own agencies. ';" - T : e '5
: : : Keeplng up to date in one[_ bwﬁ_area_éfiépecial'intéreét'ié a prbbléﬁ‘

"for every profe551onal réééa cher._flﬁg'

may hj;e 1nterrupted thelr workxng years fox chxidrearxng or ‘who worked éii
e . ,éc o ‘_

part time during thnse’yéara. Cbnt1nu1ng profess1onal educatlon programs

are aireaay widelylaéaiiabié andishbw eviaeuce.df fprthervﬁuture expanéiéﬂ;

serve as a means of further educat;on. Many colleges provxde faculty

Ne : . .
tkﬁ&h éaBBaEiéai 1eaves which can be used as an opportunlty for profes—

L

-

C .
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"—reevaluatlon of oﬁself is ,t.he need to develop R
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:/ékfllé;- Spec1al programs are needed to prepare for professrbnal reentry

'of women researchers who have taken tIme-out for famlly respon31b111t1es.lj

'. /4. o
the most d1ff1cult problem faced by w0men i the 1ntermed1ate

is belng evaluated Whether for tenure, promotron,'or a

- 3

&new‘posltlon, especlally rf therr maJor work has been in an area of: spe--i

ém

",cralrzatron outsrde those typlcally done -in the department or. 1nst1tutlon.

: N r‘ﬁ R \t
(Women 5 stud1es and nontrad1t1onal educat1onal programs have been men-
.'ed ear11er as examples of 8ich aréaé;)-,efaﬂaﬁ (1970) describes theée
culturally brased standards in sﬁéﬁ,évaiﬁéEiﬁﬁ;‘> As has been diecueeed

- 122

felsewhere (Ekstrom, 1976) S S .

,When women faculty are evaluated for promotlon, the crrterra

‘may reflect male- b1ases about what constrtutes relevant experl- a

encee for ach1ev1ng a higher . ranked posItton. Aﬂdrtronally, RS

the srgnrfIcance of an act1v1ty or an. area of - spec1al1zatlon,

for. research and scholarsh1p, is. def1ned 1n terms of what the

" held by female academ1c1ans taken into conslderatlon and;.as a
congequence; new types of scholarly work by women may be deprecI~

ated by males when they review female faculty for promotIon or -

- for professlonal honors: o e :n o

funding agenc1es- were to eerve_ aéja‘ cléaringhouéé‘ to identify establlshed" '

women in the f1e1d of educatlonal research who could assrst in the

. ; =
by SR

evaluatron of-young women_researchers; ‘

Even when women are. working 1n the -gafie ' areds ds mefl, d1fferent1al

¥

evaluat1on can and dQEE occur.' For . example, The Amerlcan Psychologlcal

. -

El



pubiication experience*ﬁ Astin snd Bayer (1972) report that men who ~

" rates. Sophie (197a) has pointed out that, although male psychologists

publish more than females, the level of education, the institutions where

these individuals were employed and the positions held account for most

4 - < -
. : . . < . .
>~

‘t: of the difference.
. Closely connected with this process ofvevaluation is the problem of L
E attaining professional visiBility. This:is achieved not only by publishing
; of research findings and presenting reports on research at professional

meetings, but also ‘by active participation in professional organizations by o

| serving .on government panels and committees, and by maintaining profeqsional
information networks with, others doing similar research. However, the ‘
: woman researcher may.have fewer opportunities which help her obtain such
visibility.< Fbr example, Brodsky (1974) reported that male graduate
: students were more likely than females to be invited to meet recognized

schoiars outside their depar;ment. . i ; S

I

',°.¢ _: In the past (LipmanyBlumen et al., 1975) the participation of woten
-Lin the activities.of professional organizations has been relatively low,f

Eowever, this is now dndergoing considerable change. Similar évidenée

for women on: college facuities (Robinson, 1973) shows that women were

~
2

given fewer and less prestigious committee assignments than were meifi.

: Mbre recent anecdotal evidence suggests that women who are senior faculty

4

: may now be dealing with heavy overloads of committee responsibilitieJ as

institutions frantically search to have a “token fenale on~every com-'

-

Lo mittee.. It is recommended that professional organizations continue their; s
, . ] : . _7; :

0o
>
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“fWomen in: the 1ntetmed1ate profeSSIOnal years be encouraged and helped to

léarﬁ how to usE'tHEif méﬁtor;’sﬁdﬁéot;'éﬁd ﬁEtﬁorR,Coﬁtécts‘to‘éttéiﬂ@n_

" As the womgh in educatxonal Eégéaié* and &é@éiéﬁﬁéﬁt ESVéé into more.’
responsible pos1t1ops, she w1ll f1nd tha she is. often superv1s1ng the

"',work of males. Many men ate uncomfortab e w1th or resentful of female

il

»_

ieadershiﬁ, Tra1n1ng programs are needed for women researchers who are

"y

o prOJect d1rectors and/or admxnxstratrve Interns to teach them how best

,)

to deal w1th the 1nterpersonal dynamlcs of such situations. §trategres'

v

‘Which help in bus1ness organ1zat1ons, wh1ch are- bfiﬁgiﬁg wumen‘inh&

’

i serve as a good bas1s for develop1ng traInIng models for research centers

and labbrat6r16§ and s;mrlar ;nst1tut1bns.. o ]
. G e . ; i Ll ' : <.

Usually, to- ach1eve career advancement women must: take a new pos ition

RIS
. . Q- K \~‘

_or reiocate to new'organtzattonsj Even if th1s does not occur, advancement

usually 1nvolves a status change wrthIn an organrzatton. One-probiem--

C. related to advancement is the stereotyp1c k1nds of bel1efs about women

suéhvas; s
k 5. Women 1ack ‘career commltment. »
L. 'ﬁomen.are,vamhivalent about success. "
] Marr1ed womerl don t want really demandlng/jobs. -
. ® .'H_arrie"d ﬁ'dmén-a'o'n‘ t ﬁan’t to be.prdmot.ed.;to gobs
~that wouid nge them h1gher status than the1r
’ 'husbands. .; " o ".h .'.'.'; .
: ' ‘ol 29 . ,



< Even when such beliefs are not voiced ;"ai'f'fér.éﬁt‘iai 'évaluat'i’on of mates

gand_fémales a&; occur; - For example, 1nd1v1duals in leadershIp posltlo””',

. ‘ -

are expected to be 1ndependent and asserttve.. These are pos1t1ve char~

' acteristics for-a,male in our-. soc1ety but are. lehs acceptablq/for females

‘whos‘whén-theyfeihlblt such behav1or,may be called "tough and b1tchy

';Anothet aspect of thls problem 1s that women are less w1llxng to’ take

' r1sks 1n making career changes than are: men. GounseIIng programs for

.

0 women con81deﬂ1ng career changes are needed.to emphaslze the pos1t1ve.

~

- ‘a pects of such rlsks and to lower fear of suc éss.. Internshlps could

to "try—on 'the new role. Males(evaluatlng females for.promotion rieed

5 -

. 1leaders are false. B SR ;.7., o ;5ll f“_, .
A fznal problem fac1ng women 1n these 1ntermed1ate professxonal years

l&j;ﬂ@ time demands 1nvolved In help1ng other women to achleve professlohal
-f;? oo recognltlon.' The need for mutual support among academ1c and pqofesslonal

© ' women has been well documented (Blaska, 1976) It is ﬁmportant for-

fptofesslonal organlzatlons to encourage the1r women members to serve ‘as

e mentors a‘p sponsors for younger women‘j Spec1al contact hours could be

" set as1de at meetlngs to facllltate {ﬁizs kInd of 1nteractlon. Profess1ona15
3 . . N .. . - . '

.organlzatlons should also act as clear1nghouse§ in help1ng younger ‘women -

.

develop therriown networks., ﬁﬁndlng agencles may wish to grve fInanC1al///

1ncent1ves:to establ1shed researchers who 1nvolve young women and m1nor1ty
group mémbérs as research colleagues and collaborators.

.

1

N

[l{lC an
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iprofessionai organlzatlons concerned w1th educatlonal research must nge

*-be esbablzshed to- prov1de mutually support1ve 1nteractlon among women -

vreSearchers at all stages of the1r profe881ona1 development.

‘ SUHHARY STAEEMENTSAﬁEAERﬁBEEMSAANDASUGGESTED:SOLUTIONS

'The followrng statements address'same of the problems of women - 1n »

3

educatibnal research at three stages of the1r professlonal development'

.(_

poss1b1e solutlons ‘to these problems ‘are aiso presented. Theforder of the

e
e

statements does not nmply any przorrtzzatzon of the problems and solut1ons. '

5\

At each Ievel attentlon shou1d be g1ven to the formal and 1nforma1

-Q- iy
.educatlon of women researchers. ‘The . avallabllgty.of-fundrng for thISu =

4

education és ﬁéll as’for réséaréh'By and of spec:al iﬁEéiééE to women
: N § SIS 7

- &

must . be addressed. WIthrn the educatlonal system, the organ1zat1ons,
L - . :7’: . L Toe.
1nst1tutrons and- agenc1es Whlch employ educatlonal rese rchers, and the

attention to’ the professlonaI'socxalxzatxon oﬁ,women rg educational

i_' L] - T .‘77"7...7""7/77:.' R o - P
researéh and provrde sponsorshIp for them..;AdditEonally, networks should

>

i) .
- ER) - - . . «
. . - - -

I. -Students -

. .

A:{ Selection. - L -f

. i:'.Probiemi Requ1rements whlch may make it more d1ff1cu1t

- for‘women than men ‘to ga1n admlsslon to graduate .

\

training;nefg athematics courses.

- . T . . . . M . .

- Sotution: Better 1nformat1on for women in the undergraduate

-

r S and secondary schoo? years about graduate school

- .,requ1rements;-speo;a1‘jra;nrng programs to_allth

,women to meet tﬁééé’EéqaiféaéﬁEsg review-of'
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B,

proﬁessional 11fe~§nd drog_gmg of 1nappropr1ate

l requ1reme‘nt 8. o

“,I

-

~ . ;

.

the1r nmpact on women and.fhangxng polxotes as‘

o .

e

ventry of.wemen 1nto these programs

.

.:Rnles* regulatxons and pract1ces whlch may 11m1t

i

etc: . . )
- A S
-Ins utlonal reV1ew of practlces to determlne '

of relevant 11fe ex er1enc yas aj roprlate alter-'
P PP

Q

nﬁtlves to for$§1 1nstruct10n, etc.‘

’

_leferent expectadions for and evaiuatxon of

career cammltment' wantlng womeri who meet cu1~

of- mgles;

.

o

.o

'tural standards of “approprlately*femlnxne"'_

'bbehavxdr as well as the competencxes requ1red

1:” Tra1n1ng programs for~facu1ty to sen81tlze them
: : \» -

>

requ1rements, age 11m1ts, flnanclal ald 11m1ted to

.
(LN

"y

€. g., re81dency |

fu11-t1me students, fatlure to provrde chtld care,v{

"

. $
-failurefto recognize 1earn£ng'from‘1ife experience;g

A

»_females and males; e:g:; bélieférthét'ﬁﬁﬁéﬁ léckA-

“
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";f_l: e :. : about the competencxes they wrsh alt students

_,',EA,~ LTl to have and ‘to avoxd 1ntroduct10n of. extraneous
ERES . S : . N —_— 2 ; X

T :, " SENN __."{. 7 e o ;_ T .. . . P e . o E
I . e toplcs 1nto the evaluatlon. ' "

P — .4 ¢ Problem:.: Wbmen 8 unreal;stlcally Iow expectatrons~and

'fp ) . B . '....‘ : .x e L - R . .. f '.', ..

'; ST T P '-';;thelrrlack Qf seiffqdnfxdenCE about;théir career
ST e e gy T e ‘ S N -

- v. \:4 . t -, . . .-:u 7 717>‘7.}¢ . 7' - - .o . A . . . o -.l L
RS ' . i ‘ '501Ut;0n}-jBetter informatlon about women 8 careers, the ‘
..;.’ - ‘ i --..,‘ ",,._- 7 [ .- g . . ol

TR _;;f;,‘,nmportance of completing the doctorate,,the quallty

e T . R f': ,wu;;- of students Enterxng-varxous graduate programsl

X e S S * - g
P A - - school departments.' Research to determIne the
. ) . ST . x . '.‘ ,’ . .;' LI . - "
T CLoosn Tl o s extent to whlch thIs 13 a. determ1nant of ch0081ng
o e Tary s N
- PRI~ o part tIme rather than full-tiﬁe graduate school
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?T;'\ o "éGiﬁtiéﬁ;: Tra;nrdk programs fpr faculty to help overcome‘

2 S o e stereotypes about female aptltudes and 1nterests.-
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o L . . female/male students; e.g:; calling on males: . °
o et T A

mote often; ,aé'ié& ing males more o’fi;éﬁ..fta‘

'

L ., . . . . ) ‘ . i 5 :
R . S demonstrate a process asklng rote memory

‘;Z‘f; t' iueatlons of females but analyt1c reasonxng
guestlons of males,_etc._ ."']~.": PR

Solutlon. Analysls of classroom Interactlons ari a rev1ew-

. ) - . o S

.).‘ . ) L‘.

3. ffoblem: Tendency of male faculty and students to over-

e .

*[ . 1lz3 o _' 2 stereotype women When they ane repreSented only
RN T Eoken numbers. LT ’ o

e e T saiﬁiiéﬁiv Analysis of numbers of women . students -in classes'

- e ; P . ‘ .

'

; ,TT L . o “changes (such as. offerlng a relatlvely siiall ¢

wL S  7-; enrollment‘course le ss equently) 86 that the

hE ;n probablllty of haV1ng more than one woman per . .

B zzcourse session is’ 1ncreased' tralnIng bf faculty

e S and students to’ be aware of the stereotyplng pro-
L - S T -

o e SIS R S

— cesses whlch affect "tbken women and m1nor1t1e§ffﬂ”
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‘ stereotyplnl (
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‘ 7_ e TEaiﬁiﬁg - Sponsurship/Men rshib,' R AP

R Ay
e 1, Problem Male faculty less w1111ng to serve as sponsors/ .

‘i : . ‘, S o mentors for female students than for males.,
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p0381b1y workshops to d18euss spec1f1c problems

. B -

. T - 3 these relat1onsh1ps (e. g., ‘fear. of 1t be1ng )

‘

-

: ‘ help1ng male faculty betome more comfortable 1n
z" :::;. - L. i;‘ .~.'_'.. '. " . i o 7 . i )

. workxng with" females. ";:' , ;‘ V'i_; -h e

. . . N . ——

S '»U? 2. Problem:: Lack of female faculty to serve as’ rple models
Lo and mentors.-_-~vh"r-~.Jt"" L ‘ 7

“-

. golﬁtion3- Efforts to htre more women at the senlor‘faculty

level br1ng1ng 1n sen1or women as v1s1t1ng profes—'.'"

to: better ut1l1ze the re1at1vely small supply of'

senior women. ; T T S e

T ) . : . .

~ . ) . r -

g ;Wéméﬁ' | %a&‘aﬁ; with "queen bee" syndrome unwilling

aaaaﬁ. o _
© Solution: Tra1n1ng programs for ﬁomen_sen1or faculty toi

R ; B A acquatnt them with the 1mportance of support T

. : . '\f. .

w'systems_for yosngér women aﬁa ﬁxth wéyg-ta iﬁﬁiéif'
, ‘ment them without a threat to thetr own p%§1tlon. ”3m;-‘
Core . NN .’a -

o ST 4. Problem: D1ff1cu1t1es In developxng adeQUate faculty con~ T

g . « ~

.- rece1ve the same R1nds of 1nformal professzgnal

[ o a T - development as do. full-trme students.
' i ' - = . _ ~ v ’\ T e : . s S .
RN 'j_ "Solntion: Better understanding of-all theareasons ﬁhy—noméﬁ,_

o
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'~ﬁbéélble fbr moreé women studéﬂts t038tte“d-f“11.
;_éiaé‘ E6ﬁﬁ§é}iﬁ§ Eo sénsitiié stndénts“snd?facﬁiti}

' to the extent and nmportance of professlonal

v '

i development learned from out—of—classroom con="

.tacts, development of speclal programs where

part-ttme students can work w1th faculty as oy

' research ssslstants.

v. _ Y
" 5. Problem D1ff1cu1ty for women sgudents to develop networks
w1th otner women sharlng thelr professronal
Ry ‘;nterests; propiems;'andicon6erns: ”f
:Ti;éoiﬁtioni'_ﬁEQéiSﬁm%nE;‘Eﬁrough_iﬁii;or oiﬁer sﬁniiiarf
- ._oréanizgtions;fofmore.aeﬁiyefﬁrograms rdrﬂwoﬁéﬁ:f’
_.éé: ?roﬁtém{f ‘Lack of sﬁﬁﬁort and. encouragement for- women snd
| ';omtnorl y.students-interested'ln'doCtoréI rEEEéréh';
. _‘sn“a eas -8UC ch as women slstud1es and black studles}w
j;L lg or for the development of alternstrve theoretrcal
) | i "n?——els that challenge traditlonal th1nk1ng ' ;E,
"Soiﬁtioni Small grsnts for- such resEarch. ‘
First fiwe-f’ tdoctoral Yéars ;i;é; - _ R o ,'v;t«_rzq, ' 7
ek ‘ e S :
_<i: Postdoctoral Educat16n - ' . . .; %k
- lirpbiem:"ﬁtso ;f'postdootorai tré1ﬁ1ng progrsms.or intern- - :
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