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The Winona career staff listed ten objectives which were to be

accomplished by June 30, 1976. The objectives were ab follows:

n&mdevelop broad career education competencies in students;

. |
To establish an administrative structuye for the effective .
implementation and operation of the cdreer education program'
LN

.- e
To ‘inveolve approxiLately 90 school system personnel in a minimum

- of nine hours of in-service training,

(N

| . .
To increase students' awareness of self and the world-of-work

. through,individual and group procedures;

To provide extensive and concentrated investigation of self and
the world-of-work at the junior high level through individual and

group procedures J)
To provide a variegy of occupati nal experiences at’ the qecondﬂrv
level ,

L3
{

To provide an,intensive program of guidaoce—counseling-job

" pYacer-nt and follow-up for secondary students 'compbeting or ;
p .

%ﬁopp, 2 out of the school program;

fo develop community support for the careerfcentéred progranm
through an advisory council and public relations efforts; 'and

- | ,

s
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10. .To continually evaluate and redirect, if necessary, the career-
centered program. . = ‘ .
; o,
All of the above objectives were accomplished or progressed to
a satisfactory level with the e exception "of objectives; .eight and nine.
Specific  areas in which ‘satisfactory results were not obtained
included: providing job placement and follow-up for students complet>
ing or dropping out of the school program; and organizing an, advisory
council compOsed of an allequate number of participants from a cross-
section of the community. . . . ~

Project Participants:' o C - '

-, Some 1, 423 students in grades 1-12 participated in the'Winona
CareegﬁProject. Of this total, 723 (51%) were white and 695 (497)
were black. Less than one percent of the students were Asian or
Hispanic %n origin. Approximately 680 (48%) of- the students were
reported to be from families with a low income. Handicapped, gifted,
and talented students weré not identified and male and female
students numbered 708 and 715, respectively.

: \ / : '

Evaluation. -
Evaluation ‘of the career '‘project was performed by third-party

evaluators*from the Research 'and Curriculum Unit. at Mississippi State

University. Data were reported on attitudes toward careers and

knowledge of tareers for students at the elementary, junior high,

and high school levels. Additional data were collected via opinion

surveys\sﬁwteaéhers, parents, and the business and industrial

community.,™

%

.

Changes, ana?or Problems:

v

The career staff encountered difficulty in obtaining parental
involvement in the career project's classroom activities. A large
nupber of parents which were contacted by letter and- phone declined
an invitation to become involved in the project. The same problem
developed concerning membership on the Community Advisory Council.
‘Only B8ix of 17. persons contacted in person agreed to serve on rhe
council.

Special Activities:

-

The career staff made an attempt to eliminate race and sex
biases. Resource persons, chaperones, business establishments, etc.,
were carefully selected to ensure that minority groups and females
were well- ~-represented. The career staff encouraged cla ,3T00m
“teachers to eliminate race and sex sterotyping in plinning career

activities. As a result of such activities, a numbeTr -of students were

placed in non-traditional work,settings on a temporary basis.
co A .

»
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The major activities and acomplishments under‘each general ohjective of

DR

~ the project are reported in this section, ' i ey
Objective 1: To establish an administrative structure for thé effective.
implementation and operation of ‘the career education program, During
the 1975-76 school session each career coordinator was direétly reeponk

- sible to the superintendent of’Schools. The project director adted

‘a liaispn between the superin| endent and the career staff. -Thig indi-
vidual also coordindted activities of various career staff members,

- maintained a time schedule for the accomplishment of objectives, ‘
disseminated materials and data to' other career projects, and assisted

. « in the writing and/or editing of reports.

#

Each career coordinator worked with classroom teachers and local
administrators in small groups and on an individual basis. Efforts
were made to clarify the career concept, develop new career-related
materials for classroom teachers, and discuss ideas for fusing career-
drelated activities into the regular classroom routine. Elementary,
) junior high, and high school coordinators were also responsible for,
s .working with and,scheduling resource speakers, arranging field trips,

, o ang performing other career related duties, Figure 1 depicts the basic
administrative structure under which the career project was organized.
ObJeCtives 2 and 3: *To involve ap}roximate;y 90 school|system personnel
in 2 minimum of 9 hours of in-service instruction. The career staff
prepared for and presented a total of 11 hours of in-service tralning
for teachers in the Winona school system Wuring the 1975-76 school year,
Due to the unavailability of certain personnel as ‘coaches and teacher
aids (20), the fotal number of school personnel involved in the in-
service programs was approximately 65, The first- in-service session
consistéd of a one~hour 'general %ission which was attended by all
classroom teachers and administrators. During this session, project
objéctives were outlined and the progedures to be used in aqcomplishing
each objective were discussed. A career education self- -learning
packet (mini-unit). was given to each teacher during the second- JAn=service

/ session which included 7 hours of classroom instruction. (Sée Appendix

’ / A.) The "mini-unit" which wassdeveloped by the local career staff was

\\‘intended as a facilitative instrument for use in prpviding each class-

room teacher with an in~depth 'knowledge ¢of the career ‘concept, a working’
knowledge of the materials housed im the career centers, and practice in

‘ developing plans for infusing careeg and value concepts into the regular
. elassroom subject matter. Approximately 57 of the 65 staff" members

- / attending the in-service session completed \the minibunits ,prior to’the

» closing of the 1975-76 school year. THe third in-service session
(3 hrs.) included an overview of field trips'and their use by the' teacher
in bringing.realism to subject matter being diséussed in the classrqom.”
All field trips and their arrangements were discussed by the career ¢
staff. Such factors as class size, grade level, educational\value,

N . A
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: hazardous areas, transportation, and follow;up activities were also
discussed in the in-service session. Departmental meetings weré held.
following the third in-service sesgion. A desCription of tasks which
5 ' - were completed during the departmental meeting can be found in Appendix
B- ) \ { .
A special introductory" in-service training session was provided for ‘all
_new teachers prior to the three‘in-service sessions described above.
"In-gservice gesion for new teachers (those who have not previously
_ " served in a career education projeéct) consisted of a broad overiew of'
— ' the career education concept and a discussion of how cdreer education
can be used ds a motivational tool to” facilitate learning. A

EN

] . 7.

Ohjective 4 To develop broad career education cpmpetencies in )
students. <(Grades 1-12) Career awareness, activities for grades 1-6
did not emphasize a first-hand knowledge of careers per se, Instead,
gecondary ‘sources of information concerning fareers which were
depicted in books, on film, records, tapes, etc., were utilized%as 'a
means for the child to relate self, careers, and the” morld-of,work to
school subject. matter.

[y

* In grades 1 and 2, the Winona Career Education Project utflized the .
following structure.‘ )
' “Grade One: Careers common to the,fanily, and . ’ _<
. Grade Two: Careers common to the community ’
The career education concept was broadened soewhat for grades-3-6 as
students investigated careers which were-unique to geographic areas,
The structure for this phase of the awareness level included:

¥3

~ GradebThree

: Multi-coimunity careers.
", Grade Four : Careers 'common to the state !
" Grade Five : National careers o | .
' Grade Six : ' International careers A _
- ’ 4-1

In gener§l, the awareness phase consisted of. experience;(which.were
desigged to assist students in determining their individuality by
aiding them in becoming aware of likes, dislikes, needs, pdfentials and
limitations. Throughout thé awireness phgse it was emphasized thatJ
‘all work has value, planning is . necessity for achieving any worthwhile
goal, and desirable social skills must be developed by individuals
who plan to excell in the worid- of—work o
The" exploration phase (Gr. 7~ 9) was 4. continuation of many of the
activities common tdé the awareness phase. The major differernce was
that students practiced many of the "real-life" exploratory gxperiences
on a first-hand basis or thfough realistic contriuved experiences.’ Such
B hands-on experiences were provided for all.classes§ in the career center,
. and op a limited basis w#th local businesses. Increased emphasis was.
' placed on students narrowiifdigeipzcareer goals %Pd selecting goals

”~ . . ' A
¢ .

| )
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which were related to their interests, aptitudes, and past dcademic .
performance. Samples of careers which were studied during the.explora-
tory phase of the career- project included: buyers, printers, econo-
mists, engineers, dieticians, X-ray technicians, mapmakers, sales
personnel, nurses, mechanics, lawyers, foresters, home economists,
decorators, floristé, caseworkers, and clergymen.

‘ «
Career‘pr paratidp included all students in grades 10-12 -n both
academic and/ vocational programs., The basic principle underlying this
phase of th§ program was the fact that all. students, at sometime in thé€
near future, must be prepared to earn a living, be able to associate
with.others, and hopefully become a contribdting member of society.
Several alternatives were explored ‘by the career staff while aiding each o
student in'becoming better preparedfortds/her chosen career\ J
seeking skills were studied and .discussed. an metR job interviews with
"outside" parties were utilized. .In additiom, follow-up letters concerning

. Job interviews were explained and sample copies were posted. Work

ethicsy Vvalues, and occupational dress rules were discussed along wit
job opportunities in other geographic areas which could be more _
rewarding. In genéraly an overall effort was made to stress that N
satisfying work should not omly provide tangible goods- but should also
contribute to personal'fulfillment and growth.

Objective 5: To increade student awaréness of self and the world-of;
work at the ‘elementary level through' individual and group procedures..

The following are examples of activities utilized by the career gtaff

" to increase each student's awareness of self and the world—of-work. A

lower level fifth grade social studies class, while studying maps,

took a.walking tour of the.local business distrigt concentrating on the
types of businesses in town and their location. The class then construc-
ted a model of the business district of plywood and cardboard,

emphasizing the various t¥pes of businesses and occupations. A-sixth

grade science class, while studying ‘the heart, viewed an educational
television program on health careers, The, class visited the local

‘hospital, listened to the director og nursing explain the fungtions .-
of,the heart, and several studeitts were allowed to operate the electro-
cagaiograph machine using one of their classmates as a patient. "During

a class discussion, a lower lev ird grade class had evidenced fear “
of police officers\so they were visited by.a black police officer. The, 4
officer discussed -#is occupation and attempted to humaniie'the goncept —
of police dfficers held by the students. On several occasions high ’
school students who were 'interested in a particular occupational area

prepared and presented programs for elémentary classes.

The vocational'adto-mechanics students presented programs on safety a:d

careers in mechanits te several elementary'Flasses. The Vvocatioaal

food preparation students presented a program to a third gride class '
on proper diet a¥d nputrition, habits dnd on careers in tha food industry.

A first grade clag s measured, mixed, and, baked bread as part of a ynit

on farming and-farm products,_ A sixth grade language arts class and

"a first grade class, working on.a "buddy'" system, toured a meat-packing

plant. : . -~
9 :
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Lacer the sixth graders recorded the younger droups reactions and
comments 4nd wrote a summary of the ideas presented . In conjunction.

\" with a fifth grade social studies unit on Mississippi Indians, a %roup

of students from the Choctaw Indian School (Choctaw Central Philadelphia,
Mississippi) came,\discussed their current life style, and perfogmed '
several tribal dances. Prior to terminating a unit on "Law and Order," C

‘a sixthégtade class had a local attorney explain courtroom procedures,«

The students later visited a court ddring a trial session to reipforce
the attorney's description. (See Samples‘ A=D for additional student
activities ) - ' . .

°
4

The elementary career coordinator workeq on an individual basis with
all teachers in .grades 1-6 in an attempz to accomplish thé above tasks.,
In addition, each teacher was requested ne schedule a mirnimum of two '
individual planning sessions per six weeks with the’ elementary coordi-
nators During the pianning sessions, career or value oriented material
was selected, speadkers and field trips were arranged, and career. .
learning experiences (work simulation, lecture, hands-on) were planned in
accordance with the subject matter being covered during each six week
period by each teacher. Upon request, the elementary coordinator
worked in the' classroom with the teacher in a. team teaching situation.
Each teacher was asked to complete and turn in a. description of two
career learning experiences used during each six weeks. An example of |
the Career Infusion Sheets can be seen in Appendix C. -

Objective.6: To provide extensive concentrated investigation of’ self

.and the worM-of-work at the junior high level through individual and

group procedures. - The following are examples of some of tHe career
education activities used during the first reporting period by classroom
teachers, A seventh grade English class, while studying general
communications, completed a study of the local radio station. The

station manager later visited the*class and discussed the various careers

in radio broadcasting; and he worked with the class to plan a career

radio show to be presented by the class from the local statién » In -
conjunction with a unit on drama, ninth grade English students visited

a nearby university to view a dramatic play.- After the play the students .
were allowed to.interview the participants (actors, actresses, ditéctor,
stage hands,.-etc.) concerning thelr involvement in the play and their
preparation and plans for a future in acting. The eighth/ﬁ?ade industrial
arts students did an'ipédepth study of drafting careers while in the
mechanical drawing section of the course. The students viewed a sound
filmstrip on careers in drafting, visited the drafting department of a

local industry where they were allowed to peérform actugl tasks of a

draft-person and were shown how a working drawing. is used in other’ A
parts of the plaqgt, and returned to class where the students worted in
groups todesigh the '"perfect" school. Eighph grade math st .dents °* Ve

visited a local bank. Prior to departure the students were given an
overview of the types of Bccupations, involved in-ﬂsnking and reviewed
the knowledge of math required by all banking personmel. At the bank
a vice-president explained the function and operation_ of the bank and *

Q- i N . - - ) . Fad
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SAMPLE C

An actress emphasizes the imbortance ,
of English and good communication
to anelementary class.

scudents tour local Tinen supply to see

assembly line processes.

o
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SAMPLE D

-

' T
”

e

As a part pf a hands-on experience dealing
with the schoal cafeteria, students post-
ed schéol lunch menus.

\

First graders constructed display ot
prctures and duties of community
helpers.

11
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gave the students an intimate look at each occupation. A seventh grade
science class, while studying animal growth toured the local county
fair. The students were allowed to interview and work with the émployees
and animals at the fair on a limited scale. In class the scientific

: 'concepts being studied were dischssed in relation to hahds-on expaeriences
{ obtained at the faift. Samples E-G are examples of other student activi—
. ties at jthe junior high level. ; P

> -
¢ ~In order to accomplish the above tasks, the junior high career coordi-

" mator worked with all teachers in grades 7-9. Each teachér was requestéed
to schedule a minimum <f. two ‘individual planning sessions per six:
weeks with the junior high coordinator. During the planning sessions,
career or value oriented materials were selected, speakers and field
trips were arranged, and career learning experiences were planned to
coincide with subject matter being covered by the teacher during each
six, week period. On request, the junior "high coordinator worked with
the teacher #n a team teaching situation. Each teacher was requested
to complete and turn in a description of career learning experiences
used during the year. '(An example of the Career Infusion Sheet can be
seen in Appendix D.) ' :

During the year the junior high coordinator worked with all eighth grade
students in small groups for two three-week periods on an intensive 3
unit called "The Me I See." This unit was designed to aid students in
obtaining a realistic and accurate idea-of their personal interests,
abilities, values, and personality traits and to emphasize the importance
of knowing-self in career .decision-making. The unit was self-pacing
learning experience in which students completed various tasks to clarify
knowledge of self. The information gained in the "Me I See' unit was
used as a background for a concentrated "Wonder of Work" unit for all

. - eighth grade students for two three~week periods during the second
semester. v

The Kuder E. General Inventory Test was administered to each student.
‘From the results of this test, the three highest interest areas were
surwveyed, resulting in the student making a choice for a more in-depth
- study of an' occupation from this interest area.” Also iméluded in this
unit ‘were. job skill instruction, including leétters of application and
interviewing prbcesses, completing resumes and application forms, etc.

‘Objective 7: To previde a variety of OCCUpational experiences at the
secondary level. The following are examples of some of°the career
activities which were used during the year in grades 10-12. High school
biology classes participated in a six-week project in which the students
made.a detailed analysis of a specified number of occupations which were

" related to biological comcepts being studied and reported the findings
to classmates. To complete the project, students viewved filr.trips,
talked to workers in the community, and performed extensive research
in the high school career center. Senior math students studied the
relationship of computers to various math concepts. A hospital computer

12
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‘English students recorded a.Radio/English program
English program they developed re- ¥ g
lating jobs in radio to English grammer.
. This program was broadcast several times.
-

-Students work on an individual
project involving carpentry auto
mechanics and safety. This was
followed by a visit of a high-
way patrolman who explaimed
his in relationship to the above
mentioned areas.
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programmey visited the classroom to discuss her job and use of various
mathematical concepts. The students then visited’ a large computer firm
‘to observe computer operations and specific job tasks of personnel.
"A high school home economics €lass, while studying home decorating,
~investigated occupational opportunities in thi@ fiel The clasg
visited a local furniture store where they selected urniture and set
up window displays. A tenth grade math class, whil¥e studying graphs, .-

. researehed cecupational material for ihformation on employment trends.

LY

0’,\\ &
During the year all‘gtudents in grades 10-12 were encouraged to visit
the career center during their vacant period. - Students‘wete allowed
to browse through the material, view sound filmatrips, and participate
in individual -and group career counseling with the coordinator.

A work observation and expertence program was offered to all 11th grade
students during the first semester and to all 12th.grade students during
‘the second semester. Fe -students requested an occupation for in-depth
observation through the' high gchool coordinator and were then pl: ad
with a worker in thg~community employed in the requested occupation.

The program was on grvoluntary basis ... u no pay imvolved, and each
student visited his work station for one week during his vacant period.
Approximately 30 percent of the junior -class participated in the program
and approximately 68 percent of the seniors participated in the work
without-pay 'program. Participating employers included retail clothing-
stores, banks, automotive repair shops, factories (pr ab steel, clothing,
and jcrew conveyors), county officials, hospitals, optometrists,
attorneys, and accountants. —

In addition to this program, all students in grades 11 and 12 were given
the opportunity to serve as student aides in the elementary school. The
students worked under the direction of the elementary school teachers
performing tasks such as giving individual tutoring to students and '
duplicating instructional material. Seventeen students participated

in this program during the year. ' :

An elective unit was offered by the high school coordinator to all 12ch
gradg students on career selection and adult survival skills. The unit
was pffered each semester and included instruction pertaining to self
discovery, career decision-making, occupational information, post high
sC 1l education, and practicalsinformation such as insutance, banking,
..~ taxes, consumer economics, angzgob acquisition skills. Thitty-five of
90 seniers completed the unit uring the first sgmester, and 34 of 90
.. during the second semester bringing ke total number of seniors
involved to. 69 out of 90. (See Samp H-K for ‘additional preparation
activizies.).; o > )

Duripg the year thefhigh school coordinator worked Yith all _=aehers in
grades 10-12. Each teacher was requested to’ schedule two individual
planning sessions each 8ix weeks with the coordinator. pDuring the
planning sessions-instructional material was selected, speakers and field

v
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trips were arfanged and career learning experiences were p anned to be
infused. into each teacher's regular course of study. ©On réquest,. the L
senior high™eoordinator went into the classroom and worked directly '
with the students in 3 team teaching format with t classyoqm teacher.
Edch teacher was asked to complete and turn-in a description of career -
learning experiences used during the year. (An example of the Career
Fusion Sheetrcan be seen in Appendix E. ) : . -
Q;jective 8: To prgvide’an ingensive program of guidance—counseling—
Job placement and. follow-up® for students. completing or droppimg cut of
the school system., A minimal amount of effort was expended by the “carder
staff in counseling and placing students dropping out of scho:; before

4

the 12th grade. This was partially dée to thé fact that the high school
counselor was generally responsible for this and partially du to lack
of time spent on planning. Dropouts looking for employment were
encouraged to work with the high school counselor on job placement.

A list of students graduating from high school this year and seecking
full-time er part-time employment was complled and distributed to

local employers. The list included each student's occupational
preferences, work experiences, ‘and general background information.

3 (See Appendix F.)
N Objective 9: To develop community gupport for the caZeer—centered

program through and advisory councfl and public relations efforts.
Plans for forming a community advisory council were begun the first
week of school. Prospective members were selected in accordnace with the
"description of the Advisory Council on page 38 of the project proposal.
Letters were sent to each prospective member describing the functiébn of
the council. Seventeen non-school mewbers of the community were
contacted, and 12 of the 17 agreed to serve. Meetings were held
during the year with nine members, including cthe coordinators, tuaikiog
‘part. An overview ot the career project was given, and the role aud

" responsibilitfes ot the council were disc.ussed.

The project director prepaied news articles thrioughoat che yedy Low b
local newspaper and -radio stacion. Radio station WONA "aired" seve.al
career programs and the Winona Times published several news articles
concerning the career project. (See Samples L-0 for new articles.)
Information cbncerning the career project was also distributed to homes
and businesses in the community. Copies of letters to parents and
businessmen are contained tn Appendices G and H, respectively.

Objective 10: To continuallxﬁevaluate and redirect if necessary, the
career-centered program.: Evaluation of ‘the caceer-centered program in
the Winona Public Schools was continuoous in nature. (See Appendix 1,)
State Department of Education personnel visited the project to duscuss
implementation techniques and caregf-relgted prublens. Perponuel from
the U. S. Office of BRducation, Waéhingto DC, visited the project on

one occasion during the year and made Specific recommendations for
{ * '

> \\ .
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will ‘have a new program".in

career education aimed at

- students in grades 1-12 ‘U
year, school superinfendent
Tom Dulin said.

According to Dulin the school
system received notlflcatlon
about 3 weeks ago that a
national ~grant woul be
awarded the - school i the
amount of $47,000. The ‘i’linona
School was among the 79
schogls fation wide' awarded
grants out of about 900 ap-
" plicants. .

Dulin ‘said the grant would

. provide funds to add -three
career cooggdinators to the

faculty and to Bﬁ?lhe necessary

-materlals for. the ‘program.

The superlntendent said
career education had nothing to

do with vocatignal-technical
‘‘an.

training, instead it-was
approach to help students know
fnore about what is’ gomg on
outside the school room,"” with
the instruction applying to any
career. :

He said, the instructors,

career coordinators, would bey

assigned to work with pupils in
grades 1-6, 7-9 and 10-12..The

The, w?ona Public “Schools

'SAMPLE L .

L

THE WlNONﬁ (MISS ) 'l‘lMEgv SEPTEMBER 4, 975

Pubhc Schools add career -
‘educational program A

baS|c aims of the instruction-
would be the same with the
-approach and matenal varying
from)grade’ (owgrade

Dulin hopes. the students, once

. they can answer the questions,

“How 'will, they use it (their

school 'stbjects), what good is -

it,” will be more willing to learn
in class. - ¢
The program w1Il

o r

Uget‘
chlldren orierited to what‘ goes

on outside the classroom”’,
Dulin said, by touching on three
areas. The first lies in- the

_choices a youth will face after
school, whether to go-to college
or work, and what choices each
altémative holds.

The program’ will also em-
phasize ‘‘values and value
concepts’’. According to Dulin
this would coyer ‘telling the
truth, belng dependable, being
reliable, using good language
and the like.

_ " Dulin said*the third area of
emphasis would be along the
Jines that ‘‘everybody 1s sup-
posed to contribute to society,
We're all supposed to work.”
- The superintendent said the
grant provided an extension to a
program -that has been in
operation in the school but
operating with state funds.
Dulin said the program had .
been financed for the past two
years by the:state but the funds
were no longer available.

**] never.dreamed we'd get
funded,” Duling said, *“‘I'm
already worklng on next year's

lication.’
ne other school system in
the state, Greenwood, received

\air‘ant from the program.
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visiters
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Murph, .Allan Pratt, Chris Yates, Barry
Fulghram, Mark Moulder, David Burton, and
Ted Gray; second row, Cassie Parker, Wendy
Stoker,.Zoretta Ward, Berdene Olton, Martina
Forrest, Marcia Hebert, Judy Ann, Hughes,
Kim Herbert, and Sharon Pul]v, «ad their
teachers, Mrs. Caroly: .astrong, Mrs.
Carol Allman, and Mre _.nda Austin.
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Several members of a home
recently paid a visit to Tardy F
. information on interior decorat
in decorating the windows. Loo.

left, Sue Blaylack, Denise Wei

Barbara Love. Mrs. Miller is sh




EN

corators

mics class from Winona {High School
ure Company to get some first hand
om Mrs. Bertha Miller and to assist
ver some fabrics swatches are, from -
Bea Halfacre, Sandra McNutt, and

tanding 'l?ehind the group.
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Sfudenfs gain wmdow
decorating expérience

How would you like to have
twenty interior decorators in
‘your home at one time? It
recently happened at Tardy
-Furniture Company where the
decoraton were students
from the T
at Winona Publi High School.
Mrs. Joe Hensley, the Famlly
living teacher in the Winoha
Schools, witli-the interest and
cooperatlon of Tardy Fur-
niture, provided her students
with the opportunity to
decorate and arrange the
Tardy display’Windows. After
completmg an intensive study
of furniture style, accessories,
color, quality, and costs, the

. students’ were divided into
four groups, and each group
decorated one window. Each
group was allowed to select
the room and-the furniture
style with which it would
work. '

After the decorating work
had eBeen completed the
windows were rated on ap-
pearance by a-panel of judges
consisting of Mrs. Laura
Kealhofer, Mrs. Joe Moore,
and Mrs. William White. First
prize went to the group
composed of Judy Brister,

Pam Dees, Bea ' Halfacre.
Pam McNeer, Susan McNeer,
Shargn Powell, Katie Nix and
Cindy Wilson. The judges
noted that the work of each of
the four grops was com-

ily living classegﬁnendable

Wmdow deebratl g or in-
terior decorating As a career
and hgme furnishing for self
improvement dre two very

"practical uses .of "the in-

formation gained by the
students in this Jearning ex-
perience. In addition to ob-
taining actual work . ex-,
perience, the students in-
vestigated occupational in-
formation related to the
various career opportunities
in the furniture field.

A
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improvements An certain areas:’ Third-party evaluators assiéted the
career staff in solving. career-related problems, gathering public'

: relationsadata,'gathering parental - and educators' opinions concerning

-, career education, and asseasing students' attitudes towards ‘careers and

kngwlédge of careers. Third-party evaluators conducted on-site visits
on, a monthly basis throughout the duration of the project.
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Evaluation Analysis°
. 4
: The evaluation gection of the final rébort for "Quality Incremental
Improvements in the Implementation of a Career-Centered Lurriculum for
Grades 1-12" was centered around the educational goal and specific
objectives of the career project. Each objective was thoroughly .
., ¥ investigated by menibers of the third-party evaluation ,team and the
findings are contained herein. “

Included in this-eveluation were datd obtained- from the following
sources:

-~ - # N

" 1.- Analysis of records and reports.
? | 2. Analysis of inetructionélimaterials and methode.
3. Anal&sisfof progtam operations.
4, .Analysis of equipment, suppliee,ﬁpurchases, etc.
5. In:erviewe wit%iteachers, students and administrators.
6. Review of sctapgfoke conteining public relation efforts. .

7. Analfsis of in-service education activities.

- - 8. Interviews with consultants, parents and others who are
~directly and indirectly connected with the career program.

Utilizing the objectives, agreed upon forZthis prOJect the resulting
evaluation efforts were centered upon the program's education goal as
a standard\by whichthe outeﬁmes of the project were assessed.

PROGRAM GO

-~ 6 PRODUGE A PRODUCT (stDENTS)’erH SUFFICIENT .
OCCUPATJI ONAE AWARENESS AND EXPLORATORY EXPERIENCES -TO MAKE -SOUND CAREER -
DECISIONS: /' TO MAKE CAREER PREPARATIONS IN ACCORDANCE WITH THESE

DECISIONS:/ AND TO ENTER AND ADVANCE IN CHOSEN CAREERS. IN ORDER TO
Q;COMPLISH THIS PRIMARY GOAL, THE ULTIMATE OBJECTIVE OF THE PROJECT WILL
BE TO ESTABLISH COMPREHENSIVE CAREER-CENTERED ACTIVITIES FOR GRADES ONE
THROUGH TWELVE IN THE WINONA SEPARATE SCHOOL DISTRICT.

Objective 1: To estiablish an~administrative structure for the effective
implementation and operation of the career education
rogrgm. Administration of the Winona Career Education
P:ojeat was conducted through tegular channels; that is,
the project.director and the career staff reported
‘directly to the superintendent of schools in Winona. The
. superintendent and career project Hirector in turn, worked
with a community advisory committee, third-party evaluators,
and personnel from the Commissioner of Educgtion's Office

Y oy
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~in an attempt’fB facilitﬁ%e/implementation;andAoperation
o of the career‘project. * '

Persons employed as cgareer coordinators at the awarenessg o
~. exploration and preparation levels either met or exceeded

» the minimum reéquiresients for these positions. The '

v preparation coordinator (project director) had received

’ a Bachelor of Arts Degree in.Psychology ard a Master of
Educatfon Degreé in Guidance Education. -This individpal +
had two .years of work experience as a career educatian
coordinator and project directcr. v

» . The exploration coordinator had received a Bachelor:-of
‘Arts Degree in Sociology and a Master of Education Degree
3 C in Guidance Education. Previdus work experience included:
- serving as a buyer, welfare eligibility worker, classroom
S teacher and career education coordinator.

The awareness c ordinator had received a Bachelor of

Science Degree ih Library Science and a Master of Education
Degree in Secondary Education. This person had also
completed six semester hours in Student Personnel and
Guidance Education and had previously served as a class- ..
room teacher.and career education coordinator.

-

f

-~

Third-party evaluators attributed the success of the
administrative organization's efficient operation to the
efforts demonstratéd by the project personnel. When
problems arose, all personnel *focused- their efforts on the
problem in a team approach. .In general, the evaluation .
team concurred that the administrative structure was-an
adequate one and that all project personnel were well

- ' ) qualified to handle the planning, implementation and

operation of the career project.

‘ Objective 2 and 3: To involve approximatelyﬁQO school;;ystem:ﬁersonnel
. in a minimum of nine hours of in-service instiuction. The
career StTff planned and conducted the following in—service

sessions.

: First Semester:

Session’'1: Ofrent;tion and distribution of outlines
for "mini-units." (1 hr.)
—~— Session 2: Discussion of career~related activities
A ) N which have been used in classrooms.
_Examples of "mini-units" complcted for
/// elementary, junior high and high school

teachers. (2.5 hrs.)

311 f?'\




Objective 4:

-~ , . : e ~n

s 4

o
[

Session 3: _Disqussion of "mini-units" which had
’ ~.been completed since’ 1ast session.
. (2.5 hrs.) ]
Session 4: Demonstration ofi”hreer-related
~activities by classroqm' teachers which

have beén deemed most appropriate for
utilization, (2 hrs.) '

——

Second Semester: -

-

" Session 1l: . Overview of field trips, resource . °
speakers, etc. for first semester. (1 hr.)
Session 2: Department heads and teachers met in
‘ . samil group sessions to discuss career
P infusion plans. (1 hr.)
Session 3: All of the professional staff met Witﬂqmﬁ%
the career staff to evaluate the career

project. (l hr.)

The evaluation team was provided with an opportunity to
review samples of "mini-units" which were developed by

the professional staff. The evaluation team also discussed
the career project withsindividual staff members and ob-
served on-going career-related classroom activitied at all

- grade levels. 'After due consideration, it was felt by the

evaluation team that the in-service phase of the program
(11 hours) was more than adeqfiate and was probably one of
the most strongly emphasized components of the program,

To develop broad career educatigﬁ cpmpgtencies in studgnts
in grades 1-12. An attempt was made 'by the career stp f to
determine -the degree to which students have gained in ’

. career education learner competencies., A Career Maturity

Inventory (CMI) pretest was administered to a random
selection of Junior high and senigr high students at the
beginning ot Lile sclool year. A Lm[ post~test was ’
administered prior to the close of the school year. A
control group was not utilized in the study. (Results

of the study are depicted in Tables I and II.)

One may infer from the data as’presented in Tables I

and IT that junior high studegts demonstrated more gain
in developing broad career education competencies than
did students at the high school level, After conducting
interviews with classroom teachers and the career staff it
was agreed upon by the evaluation team that sev-ral .
factors could contribute to this fingdng. However, since
teachers at the lower level tended to accept and utilize
the career concept to a greater extent than teachers at
the high school level it was deemed highly probable that

N



Table I : .
Average Number of Errors for 8th Grade Students Taking the
Career-ﬂaturity Inventory Pretest and, Post-test

' - ‘ Mean Errors.. Mean Errors

Jcales - of Pretest of Post-test
Attitude ' | 22.05 ;;5.93
KﬁoWing‘Yoprsélf - L1192 10,22
' Knowing About Jobs ) 9,05 754
hChoosing adob . 1009 . 9.64
‘Looking Ahead - B f10.08 . 8.66
‘What Should They Do 13.35 11.79
- . - |
.- : . <
Table II

Average Number of Errors for llth Grade Students faking
the Career Maturity Inventory Pretest and Post-test

]
. . flean Errors Mean Errors -
Scales ) " . of Pretest of\gosgﬁtest :
Attitude . ' 17.64 . 17.04
Knowing Yourself N | 8.23 ; i0.74 S
Knowing About Jobs 6.09 | '5:63 N
- Choosing a Job 7.51 o 7:75 ~
Looking Ahead . 7.43 7.44 —

What Should They Do 938 9.94 _ -
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Objective %5:

more career emphasis had been placed in the lower level

than in.the high school level. This inference was drawn
with some degree of reservation; therefore, the reader is
requested t¢ review the data, consider the variables, and
draw his conclusions accordingly ‘ e

A

To increase gtudent awareness of self and the world-of-

work at the elementary level through individual and group

procedures. Numerous career activities which were -
designed to increase student awareness of self and the world-
of-work were on-going throughout the school year. (See

Table III.)

N

Table III .

1‘

Career-Related Activities at the Elementary Level

LI

Teacher Use
Field Resource Hands-on of Material
. Trips Speakers Experiences Center

Total Number, 89 92 56
Total Students 2,156 2,259 1,674
Total Teachers ™ 71 78 34 30

&
forad Number §¥
of Visits 448

— e . —— w -

Samples of activities noted by the evaluatiou team and
which were not reﬁorted in Table III included: role
playing exercf@es, indtvidual and group projects, indivi-
dualized counseling, paper and pencil .exercises which

‘were concerned with self-development and educational

television program depicting various careers,

Third-party evaluators attempted to assess elementary
students' attitudes toward careers and knowledge of careers.
(See Tables 1V and V, respectively.) Students in the
career project (experimental) seemed to demonstrate more
positive attitudes toward careers, self, the community,
education and the world-of-work than did students in the
norm group. These students (experimental) als.. made a
larger number of correct responses on 23vof .5 items on an
fnstrument coucerned with knowledge of careers than did
students in the norm group. In view of the data, the
evaluation team apreed that the Winona Carcer Project had

TN
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Table IV

N

Attitudes of Elementary Studénts Concerning the Worlds~6f-Work for 1976,

] ] 4 Control
Item . . ___Norms

1. A person should thin& about what he likes
to doand does not like to do before he .
choosgé\a job or career, 2,66 2.68 1

2. A job or career %g something a person o :
does every day to earn a living. 2.36 2.34

3. A person should think.about what he wants

to be when he {s young. 2.41 2746
4. The k{nd of work a person does can

cause him to live in a certain place. . 2.21// 2.0Y

5. A person should try to know and
understand himself before he tries to
choose a job or career. B 2,51 ~—= 2.79

6. Some ppople work better with their
hands, whild other people are better

at working with their minds or brain. 2.5 Z.45
/. lt 1s bLetter to be a doctor than a

cairpenter, garbage man or facltory we.i . Loy Lo
/ ' 4
.

[§) A pclsu?g'a habluis olald keep hilm
f.om dolng well o. a jou. PR PR
P lhe community 1s wade up oL all
different kinds of woikers, angt t
kind of worker is important L G 23
10. What a person learns 1n school will e, ’
him in the job or career he choeses,. R 2 08

11, Different kinds ot jobs cau make people

wear different kinds of clothes., 2o 2.48
1., To get a good Job o peibon wuat
finish cullege. Lot 2030
13, Some people are nut smart, auad we _ .
“should not waste time trving to teact,
2
them. A 1. 74 1.41
.
! . .
38
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. Control . 1976
Item ' . Norms  Experimental
) 14, I don't need help from gthers because -
. I can do everything for myself} 1.33 1.34
~ .
. o~ .
15, My town, community, and home don't
need me hecause I am not important, : 1.28 1.34
. - J .
16, What I do isn't really important because
whdt I do doe#& not affect anyone else. 1.72 1.59
17, T am too young to think about~what I
/ ' want to be when I grow up. 1.92 1.32
/ . .
718, There is nothing I can do to help make
my home and community a better place
to liVe. - ‘ {1.79 1.71
19. The jobs or chores I do around home are
importanc to my family and to me. 2,69 2.86
20, ‘Honest work helps all of us. . S 2,597 2.86
21, Studying about people and how they are . -
alike 1is fun. 2.30 2,46
L2 Good listening and talking are lwportant
in all kinds ot work, : 2. /4 2.80
3. A écnuou'a angér does not afftect ofLhed
eople around him. ' 1.0l L./
* . <
24,  A.person who acts mad or grumpy all the _
> time will not make a good friend. 2. 38 2,04
' 25, The kind of work a person does 1s not

as lmporfant as the person himself. 1,98 2,21

e e - . g

3.0 agreé, 2.0 undeclded, 1.0 didagree

Ll




Norm
Table V

Comparison of Responses Concerning Elementary Students' Knowledge,of -
Careers in Experimental and Control Groups for 1976.

% of Correct Responses

Control 1976
Item ) B . Norms Experimental
1. I am a person who fixes light switches
and helps make the lights burn in
your house.
ans: an electrician 91.8 98.21
2, 1 am a person who sells gasoline for your
car and sometimes may fix a flat tire.
ans: a service statiqn worker’ -91.8 98.21
3., I am a personh who tries to get children
_to learn things that might help them get
"a job as they get older.
" ans: a teacher . . 90.2 lQO
4, 1 am a person who plows the soil and
produces food and other products for !
people. ’
ans: a farme: 86.9 96.43
R [ am a. person whu builds thiuge 1the
houses, cablnets, bookshelves and othe.
things.
ans.: d catpelilel e} : - D
!
6. I am a person who woihs ta an oft, .
I type letters and answe.r the teleph. e.
ans: a secretary PR Jo.4 3 N
/. 1 am a persdl who makes sure your tecth
are clean and healthy, X
ans: a dentist. . _ _ 91 .4 98.21
8, 1 am a person who helps mom by washing
and rixing her hair. e
ans: a beauticlan da | SV
9, I am a person who knows how Lo btutid
things like a dam, a road, or a building. ./
~\ ans: an engineer. 2a b 51.794
N .
. a S
40 /
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' \ Control 1976
Item v Norms Experimental
10. I am a person who keeps people from
breaking the law.
ans: a policeman / . 88.5 100
11. I am a person who fixes cars and other:
machines that do not work. s
ans: a mechanic _ 68.9 83.93
. : v /
12, I am a person who works in a hospital or /
doctor's office taking temperatures and,
giving shots. 4
ans: - a nurse N 86 .y lgm G
%
13. I am a person whu manages the store
where your mother buys food and other.
products. R
ans: a groceryman 68.9 75
14, I am a person who fixes things in the “
house (washing machine, T.V., etc.) '
when they tear up.
ans: a repairman b 87.50
15, I am a persoun who takes the doctur "o
directions aud fills the boctles
with pills and sells thew tou you
ang: a pharmacist , .
IS L aw 4 person whio toles o0 L
kinde of sick aniwals woll
ans: 4 veteriuarian
i/, L am a person who helps pe 00 0.
money matters like loans, checuing
accounts, protects your money, etc.
ans: a banker ‘ Jo
1. | am a person who works iu a jtore aiid
helps people find what they want to
buy’, ‘ [
ans : a4 gales person i
N L
19, 1 am a‘SZ;;oq ho predfices whetiio, o
will be sunny/or rainy /tomorrow.
ans: a weatlferman ‘ L Yoo
/

& ’ 41
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‘ o , / Control 1976
Item . Norms EEﬁégimental
N\

. 20. My job 1s talking on radio and T.V.
. ' dhs: an announcer ' o 72,1 80, 36

21, 1 am a person who picks up and delivers
: letters and packages to fPeople.

ans: a postman . 90.2 94,64
22. I am a person hho‘ggkéé“different , e
. kinds of. metal and makes things like oy
gears, - .
.ans: a machinist 49,2 30.36

23, I am a person who helps people who have
~different kinds of problems, and 1
defend thdm in court,
ans: a lawyer - 80.3 83.93

- 24, 1 am a person who gathers facts and
writes the stories in the newspaper. . SN
ans: a reporter ‘ 77.0 73.21

25, 1 am a person who cooks food for other
people‘ 3
ans: a chef br baker N . 82,0 $9.29

&
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Objective 6:

9

/ | 3

sucqﬁeded in increasing students' awareness of self qnd
the world-of-work. '

o

To provide extensive concentrated id@estigation of self

and the world-of-work at the junior high level through

individual and group procedures. Numerous career infusion

activities were attempted by the career staff for students’
at the junior high level., ($ee Table VI.) - '

Table VI

Career-Rélatéd Activities of the Junior High Level

. Teacher Use
Field Resource Hands-on of Material
Trips Speakers Experiences Center

Total Number 43 - 40 20

Total Students 1,273 1,242 537 %687
Total Teachers 43 34 16 189
Total Visits 344

ihose learalilg caperleuces uot aceounced Lo 1a lable Vi
fucluded: the utilization of .areer-reluted fiimstrips,
film loops, television programs, role playing exercises,
hdande -ou experiences, group and individual student proje.. (.
individual career counseling and vocational interest test-
ing. Third-party evaluators attempted to assess students'
attitudes toward careers and knowledpge ot careers in

order that inferences could bLe drawn as to the effective
ness of the career project at the junior high level.

(See Tables VII and VIEL, tespectively.) The resultiuy
data indicated that students in the caree: project
(experimental group) responded with more of the sought aftec:
attitudinal responses than did students in the normative
group. However, in several instances it was noted that

the experimental group responded to several of the test
items in a manne: whic% indicated a lack of caice:

emphasis iu certatn areas. (See i1tems 4 and 9 ia 1ailc
VIT.) ‘

Students lu the experimental group alse dewonstiatled o 1.,
thorough knowledge of careers, in more instances, than did
students in the norm group. This inference was drawn in
that students In the experimental group made more correct

{
3,

A

/
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/ Table VII

. . 8
Attitudes of Junior High Students Concerning the World-of-Work for 1976.

a

“ . ! MEANS .
» T~ Control 1976
Item ' Norms Expgrimentél

1. ~ When a student reaches junior high age,
he should have some idea about what he
would 1like to do to earn a living. "2.71 2.74

2. It 1is easy for students to relate school

subjects with jobs or occupations. 1,98 2.28
3. School allbws students to learn about _
fobs and occupations while studying othea (
things (English, math, etc.) that will 7
help them in life, , L.00 2. 49

~_~
P

A person should choose the same job or

occupation held by someone else in the i

“ family. 1.26 2.65
5. The more education a person has the more

money he will be able Lo make, 2.58 2.28

@ Schovul would Le mure lulertestliug 1T
people from aifrerent jubg (pharmac: ... -
electrician. etc.) would come Lo Class
and tell whau they do ang the type
Lratuiuy they need.d

[ U L S S . .

tti Jub v ccupatypon ve liked ot 0o,

a clance Lo work o Liuat jub,\ﬁ\;fu.n Le

completea school -

L ovrder oo Le a0 w0 L wn 1 L.

pe.son must fiaish colle e. R
9. SubjJects llke Industilal arco, L.

economics vo-ag (vocatioual sutject
ate tor students who die not swart

envagh o do not wano Lo go co ocolioy

PR Lhie L 10 v por o beva Tha oo 0 e
him from g.t.odng o1 kee, 10g Ju Lo

ERIC | | -
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Control 1976

Item Norms  Experimenyal
'11. A person's personality should be g? /

considered when applying for a job J s

because the way a person acts does -

.affect other people. 2.53 2.93

(-3 o

1277 Some jobs or”GCccupations help decide

where a person will live. 1.91 2.54
13. The grades or past record of a person

should be considered when he applies

for a job. 2.79 . 2./8
14. A pergon's likes and dislikes should

be considered even before money when

choosing a job or occupation. 2.1 2.50
15. Training for a job or occupation is more

important today than it was ten (10) o

years ago. : 2.41 2.59
16. The earlier a person finds out what he

wants to be the more likely he is to

succeed. 2.62 2061

: 1/ Betlug a JU\_C‘OL ot lauyer 1s wore

importaut thau belug a carpenter ..

bricklaye. . . : P
1 Keudlog we o g, Lo R S S

Jobs anu careers dh: 1 ecas{er L.

narrow the list .I jolLs . perso might

like to do.
TR Class visits (o dittcie Lyslacsses

and industries nelp a per.on underst....

/ the job and the training needed for

each worker.
<0, CUlass visits to bLusiuess and luaduoi.,

will help a person relate schiool subj.. ..

tuo joubs aud ot;cui)dLiuns. ST

-1 A pcroon wmes U vork Lo vrac. A -
h

tings necessary for nis wa oo lite, N . )

Q | - - /S
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Control 1976
Item ' ' Norms Experimental
: — X _

22. A job requires a person to be responsible

and also involves a day's work for a .

day's pay. ' _ 2.76 e 2.84

g : ©

23. Relating school subjects (math, English, -

etc.) to jobs and careers would make

school more interesting. 2.59 2.p4
24, Teachers and counselors provide students
. with materials which will help them

decide what they want to do. e 2.39 2.35
25. The subjects a person takes in school

should relate to what he wants to do

" after he finishes school. Lo/ TS
- 3.0 agree, 2.0 undecided, 1.0 disagree
N .
) i
: /
/




e ° i Table VIII

Comparison of Responses Concerning Junior High Students' Knowle "7e of
. Careers in Experimental and Contrel Groups for 1970, ,

A 3y

: % of Correct Responses
L S Control 1976

Item ] Nogms Experimental

1. An example of a job or career in which a

person would need to‘learn a lot of

sclence 1s . (a chemist) 95.5 98.0
Z. A person who is good at working with his

hands might be a good . (bricklayer) 95. 5 6y B

3. An example of a job or v -or in -
a person ‘would need t¢ 1 lot
is . . ‘engineering) 66.7 54.0

4. A worker wﬁo has.developed a specific
talent 1s glenerally called .
(skilled) 13.6 29.2

5. The ability to listen aud talk would
be needed iu a job such as
(a Leacher, 4 ieceptionlst, and a

»

sc.LchLy)

Al g Lo f . . . I

fa which a pe 8 waicla ne d Lo 1 arn o

oo of Eig.ist s . (yousnalis.)
Lhe Jol e v uw e a pe oon Lhioo ey auma,
det rmice . (wheie a per.on

the kind ot clothis he wears aond the
amount of money a4 person makes)

3 Lu veder o gel alwoust auy job coaa,
4 person must have . (completoa,
high schoal) RV PRV
.
v A Bachclol wloo doa . [ S

woeuld probubl be req iied ot
(an electrical englineer)
4
1y ot Lhe leluwluﬁ cendwmples 1 joobo.
pceupations, the ovne that wo..ld 1 Guo
4 person tu lear. a lot atout s.ctal
studies is . (a politician) , 23.8

47 |
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' Control 1976
Item ' Norms Experimental

11. Of the following examples of jobs or .
occupations the one most likely to‘earn .
. a commlssion would be . (salesman) 18.2 T 28.4

12. Of the following examples of jobs or
occupations, the one which requires a
person to work with his hands most is
: . (a carpenter) 84.8 96.1

13. Of the following examples of jobs or
occupations, the one which is considered
to be on the managerial level would be
- (a bank president) 48 .5 59.2

N 14. Vocational trainiug 1s generally
associated with . (skill

‘ development) ' 15, 48.7

t~

15. A college degree is most often associated

with . (professional work) : 48,5 49.5
16. A person who wants to be a disc jockey

would need a good background in

- (English)' 22,1 Su./

1/ 0L the fullowlng erauwples, the e wlha L

would Lequire the most accurate spelling

i1s (a secrotdry)

R O O S

V] mediid h chous s wealkoo fvine

1o vlhoowe a porto a Lo vl I N ..
e sioolld concider ( the U.aldw,
ot education requiied, (he cxpect d
sda1dry and his own abilitics and
interests) '

V) Ut the tulluuiug caamples ol Juba o,
ocwupations, the one which requires i
most education 14 . (a veterinar. . A P

.1 oot daglote wa s wome Lo P O S

(bea. ticrans)

- A drectiuttlaa do 1tcoponallle 0o

(ptanning wenu..) 1 Y

ERIC ‘
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. Control | 1976
.Item Norms. Experimental

23, A data processing machine operator )

works with a . (computer) 57.6 76 .3
24. An apprentice is . (a paid ,

worker in training) ' 18.2 / 24,7
25. Of the following exapples of jobs or

occupations, the one yhich requires a

person to have a health certificate is -

(chef) 21.2 40,7
v/ .
. i *




‘i, responses on 20 items of a 25 item questionnaire than did
R students in the norm group, It was also noted that
" students in th€ experimental group responded with a high
degree of errors on sgveral of the test items as
compared to students in the norm group. (See items 2,
: . 3, 5, 10, and 19, in Table VIII.) In reviewing the
/J data available, the evaluation team concurred that the

’ y Winona Career Prbject had been successful in irncreasing
junior high students'”awareg%ss of self and the world-of-.
work, ’

7

Objective 7: To provide a varilety of occupational exggrienée programs
at the secondary level. Throughout the vear informal
records were kept of all on-going processes in grades
10-12. (See Table IX.)

lable La

Career-Related Activities at the High School 1¢.cl
B - L4

< . Utilization
Field Resource Unpaid of Material
* Trips Speakers Work Center
? . -
Tgtalv 40 26 L - ——
lotal students o0 920 250 203
tootaul leavhers 1 J I 1 ¢
Lol fep a0 du lable 1A cocruded: Tiedd vidual cced a d
group tuseat. b projecis, teviewing taped porti.ns ot "y

bauk,” intervicwing with whlitary ecrtiiyers, pagcici
pating in career counsel.ing sessious, voluntecring for
unpaid work experiences, and participating in part-time
paid w.rk experiences. In.order to determine the effgcu
ness of the career project at the high school level, third-
party evaluatlors assessed student aﬁtitudes toward
careers and knowledge of careeps prior go the closing ot

the school yedr. Scuies uvbtained from Ehe asesSmeikt

weio compared Lo aotm atotes which has beeun obtaineéd 1.
a stutewide testing prougram . L student. patcicipating iun
0. golnyg caceer edu.ation piojects in 1975, (see Tables

X and XI, respectively.)

50
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" Table X

Attitudes of High School Students Concerning the World-of-Wark for 1976.

T ~ MEANS®
’ ~ Control - 1976
Item ﬁﬁ_} — Norms : ExQeEimental
" 1. It would be helpful to-+a person i’ choosing
a career if people who were on a job ¢ ' ' ..
would come to school and explain what the#r 4~ _
do and the training required for the job. 4,55 4,78

2. 1In order to be succegsful. today a persbn
must have a college. edutation. 3.55 o 4,48

3. School learnlng experiences or subj ctf
should be related to students inte 8.
- bt -

(9% o8
bl
o]
o -

4.25

4. Tt would be helpful to a persofi in’ choosing

A 4 - the right job if he could work on the job .

"before he completed his.education or A )
training. - . 3.93 o 4.17
. R '

. 5. Relatingﬁﬁéhaol subjects to the world-of-

. ' . work or jobs would make school more .

'j A interesting. - ‘ 3.73 14,18
6. School and school-related activities

are clodely associated with the world-of-

work and careers. 3.75 3.63

LR 7. School and schoel—related ‘activities have
informed students about today's work )
worldy 4.03 3.85

8. School learning activities and/or class
activities help students-understand the
barriers between themselves and the world- .
of-work. 3.75 3.9

9. Guidance activities are helpful in identi-
fying a student's interests and abilixies. 1.93 LA

-

s 10, Visiting different businesses and
o ' industries helps a student undersfand
' what he should study 1in school. 4.05 '

)
- 3 . h*‘

51~
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\\ . ‘. ‘
. _ i _ ontrol 1976,
. ~ Item . . Norms  Experdmental
. ’ o * N
11, Different career activities mixed with . '

the usual school subjects would make L

these subjects. easier to learn. 3.58 4.73

12, All subjects in high school should have <\\','
activities that closely relate to cbe
world—of—work SN
w0

"13. One of the main seryices of .a *high Fchool .
- should be to help €ach student find' what o
he wants td do the rest of his life. 4,18 2873

3.92 3.93 °

14, There should be a sﬁecial high sqhobi f Vo
course that deals with available careers .
and the world-of-work. : . 4,28 4,55

15, Communications are important in
securing and keeping a jbb. 4.35 & 4,53

16. Most high school graduates have specific o .
goals for their future in mind at ~
graduation, . » 4,10 3.40

. 17. A person's persdnality should be considered
when he chooses an occupation or career. 4,23 4,52 0

“18. Developing a useful skill should be the Ty
highest consideration in one's future. 3.87. 4.35

1 -»
3 1

19. A person's attitude will not affect his : . -
ability to-keep and advance in a job. 2,18 .73
20. Professional ethics (léyalty, honesty, : :
R etc.) are not necessapy in today(s
work world. , 1.9@\ " 1.27

21, High school instruction prepares omne for
a career even if he fdoes not want to
continue hie ﬂdncnriQQNbeyond high
school . Tl : 1 A3 \ 3.h7

23. Choosing a career is made easier by having
the counselor help find and cult]vate
interests and talents. 3.65 v 4.32

52




degree, . _ . . -3.35

\ oL * , / ! -
> ,,..'b S . "
§ ¢ - - N N
: _ . '{ i Control 1976
Item : Sy { Norms  Experimental
© 24, The most'imﬁortant gﬂing to consider ;
when choosing a’ job 1is salary. A, 3.08 © 3.63
25, The jobs or careers in today's work ) 7
world that pay the highest salary -
require a person ‘to have a collegg
3.72

L L h \
_t g DAY

5.0 strongly agree, %.0 agrbe, 3.0 undecided 2.0 disagree, .

1.0 strongly disagree, ‘ L.

LR
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: Table XI =~ . ) . (fl
. [ e 4 e s '
’C&hparison,of Regponses Concerning High School Students’ Knowledge of

. Careers in Experimental and Control Groups for 1976,

.
»

. %Z of Correct Responses
’ ' Contfol. 1976
Item > v Ndrms xperimental

, — ]

1. A social security number is igsued to a

.person (once in a lffetime) . 1.7 80, 2"
3 ." R 4
2. A job is /(a,means for providing ;
some’ sécurity for -a person and/or his -
family) . , ' 63.3 78.6

" 3. An example of a job included in the
~ public service cluster is~
(a policeman)

36.7 67.3
4, An example of a skilled worker.1s R
. (a doctor) : e 11,7 12.3

> 5, Generally, more formal education is

assoclated with jobs of .

(professional workers) 31.7 ¢ W7 .
r B :

6. If an unemployed person were looking for
a job, generally the first place to contact
would be . {(state and local
employment offices) 81.7 ' 90.1

.

S

¢ . N
7. Helping a student get a job when he LY
finishes or drops cut of school should
be the responsibility of .
(the counselor) : 43,3 62.1

8, A factor or factors other than salary that ~
should be considered when choosing a job '\
is (are) . (employer-employee >
relations, working conditions and fringe
benefits)

9. An example of a professional wWorker is

(teacher) 27 5/)

10. An apprentice is . (a pérson in
training under a skilled worker)

4
s

ey




ate

, . \ ‘ Ty
' / ' . r. . ’ ~
. . S ‘ % _ ' S
sl ) . -Controlk . 1976
Jtem . ' > . . ‘Norms  Experimental
, g e
11. ‘A personal meeting\uith///proepectf;e N
s employer is célled . (an interview) . . 66.7 85.6
12 4An organization.designed to Help or ®
support workers and their interests is .
called ] (a ‘union)' . T 45,0 7 . 88.6
A worker awarded a better Job by is
employer or company has received . .
(a promotionf"J”X R .+ 60,0 90,2
The . job which would pay a person the
greatest q!pey or the highest salary
is (truck driving) 13.3 38.3
.The job which requires thé?éreatest .
amount of formal education (school) is. 0 . ,
that of-a (an) : . (pharmacist) 41,7 93.3
16, The occupatidnal area which offers the
" best-retirement and fringe benefits is
.+ (military service) - 40,0 b42.4
17, A~worker shoul® inform-.his employer‘of his
plans of quitting his job at least ) .
' . (2 weeks'in advance) : 30,0 67.3
18.- The first person a worker.should contact
about a problem related to his work ,
would be . (the shop foreman) 15.0 35.6
) ™~ ) . «
19, The job which requires the most
formal education (school) is
(engineer) 3 ‘ 13.3 52.5
20. A foreman or his position would generally
be classified as _ . (manager) 21.7 50.1
21, In today's work world most johe require \
a person to have completed . ’
(high school) L6, 7 62.5
22, A person who cannot commwmnicate well
with people should not attempt to be
o (a. secretary) 51.7 81.2
”~ s
>~ .
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56

N \Q ' P

N . o « Control :
. Item o °  Norms Experimental
: L . ) .
23. "Blue collar" labor is a termy that is <
" associated with jobs that require .
. (semi-skilled workers) : 6.7 28.6
24. An example of a job or jobs included in . :
. the ‘construction c}uster is . . b
(carpenter, civil engineer and bri%k%ayer) - 43,3 = 57.2
. . » 1
25. An exdmple of a job ipcluded in the fine h "
arts and humanities cluster is .
(clo;hes designer) . / 35.0 .67.1
N = 100 )
- » 5 .
s . ) oo
, - - \\ ¢
ff> | ‘
lw X h]
L
] £ .
* Q.-f#jr }
- * o §' ‘r i _ — .
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. & , = ’
. In reviewing the data the evaluation team agreed that
. students in the Winona Career Project (experimental group)
responded %ith more of the sought-after answers concerning
attitudes toward careers than did students in the control
group. It was also noted that students in k£he exXperi-
. mental group responded with a larger percentage.of correct
responses concerning knowledge of. careers than did students’
& 4An the control group. In View of ‘the above findings, it.
appeared that the career staff had planned and implemented .
a caree. program which provided a variety of occupationad 7
experiences at the high school level.

Objective 8: To;prov1de an intensive program of guidance-counseling-
job placement and follow-up for secondary students
completing or droppihg out of -the school system., The
high school career coordinator worked with the high school
counselor in plannipg a program to provide. specialized .
services to studenits completing or dropping out of the
school system. Students completlng th programs -probably
received more .emphasis than did students dropping out,
This was due, in many instances to not being able .to
identify a student as a dropout until he/she had failed >
to attend classes for several days. By this time, many o
. o dropouts had relocated in other communities or simply
. refuse to return to a situation in‘which they had not ~ ,
& been alle to cope or atd not . wish to be confronted with.
-~ It was noted that few provisions had’ actually been made
‘for dropouts who may have returned to complete short- term
skill courses. <

) - v ~ 4 -

A lack of records on the number of students which were"
assisted in locating employment or the.number of stugdents
followed-up prevented the evaluation team from makin
in-depth obsdrYation into this phase .of the career proJect
The career staff did not completely abandon. this phase of
the project *as all dropouts which could be located, were
referred to the Mississippi Employment Security Commkésion
for assistance in job placement., In addition, a list of
students grdduating from high school and seeking full or
part-time employment was mailed to the local business
community. (See Appendix F.) In general, the evaluation
team felt that the placement and follow- up phase of the
program should have received more emphasis. It appeared
that the career staff had not suffic1ent1y‘b¥hqned or

» implemented activities vhich would lead to the accomplish- -

Lo \ment of this objective. )

o«

Objective 9: g;rdevelqp community support for the éareer centered

. /’p}ogram through an advisory council mnd public relations
efforts. An advisory commitree compased ~f 17 members of
n 5 N
> {\ . %
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- a cross-section of the community was formed in September,
v 1975, Meetings were held throughout the year to discuss
\ . activities which had been implemented by the career staff.
Helpful suggestions Were also releived from mempers of the
advisory coumncil concerning areas in which additional
career emphasis may be needed, In an overall effort to .
desgizp community support for the career project, the
careex _staff and advisory council planned and implemented
a continuous public relations campaign. Articles were
written for distributiaen to the local newspaper and
sevéral industrial papers; radio talks were held; an.open
house was planned for the career project; civic clubs
were contacted; and local busiggesses, parents and teachers
received gris;ed information .throughout the year con-
cerning the reer project. .

-
-

C The most positive recipients of cgreer information
. ) apﬁgg?ﬁe ¢ be civic clubs which responded to letters

: from thel\career staff offering to provide on-program
personnel for one of their regular meetings.  (See
Appendix J.) This activity facilitated efforts by the
/ career staff .in locating suitable resource persons to
e : speak to the students on a variety of subjects.

In April, 1976, efforts weré made to assess the effective- .° -

, ) ness of the public relations phase of the career project,
%, - Survey forms were maiied to business and industry, parents,
and teachers concerning their opinion of the career
profiect. . (See Tables XII, XIII, and XIV, respectiviely.)
In view of the resulting data, it was agreed upon %&

' 4 17'~,third7party evaluators that the career staff had established
‘ - ) .an effective public relations program in the community -
. " served by the career project. ‘

Objective 10: To continually evaluate and redirect, if necessary, the

g career centered program. Evaluation of the career-
centered program in the Winona Public Schools was continuous
in nature. (See Appendix 1.) State Department of Education
personnel visited the project at intervals, personnel from,

p the Commissioner of Education's Office in Washington, D.C.

';( visited the project and made specific recommendations and

third-partyv evaluators provided continuous assistance tc
the career staff throughout FY 76. 1In addit{on,{the
advisory council met periodically and expressed their
ideas concerning additional activities which ef®uld be
implemented hv the career staff.

\
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_ Table XII
a T T .
. gtmmary of Results ‘of Interview
“7 with Blisiness and Industrial Personnel*
(1975-76)
&
&
Percentage
Item Question ' C 2 . _YES yes ? no NO
Ve © 1.7 Are you fam}liar with career educgpién?' , 60 40 0 0 0
- : % _ - '
. * 2, Have youy, been contacted by!&ersonnel . : .
- , frgp‘the Project, o . 73 13 7 7 0
r N «
3. Do you feel that career education should
- be proviﬁed by the schools in Montgomery ‘
: County? . _ 93 7 0 0 0
~ : g .
4. Are students_more {nterested in and aware ~
of occupatidns of ‘people in the-community? 13 40 40 0 7
5. 'Is business and industry more involkved in
school activities because of career b )
educagion? _ . 47 40 7 7 0
6.\,Do students seem,to be more interested in
~%school since career education was started? 20 20 60 0 0
7. 1Is the general attitude toward career
education favorable? " 40 47 13 0] 0]
8. Should career education be continued? 87 13 0 0o 0
9. Would you like to be involved with
students in career education activities? - 47 47 6 0 0
10. Have students visited your place of o
business as a part of their career educa-
tion actiyities during the current .
. P Zchool ye%’? A7 27 0 0 6
sﬁ& T\ -
YES: I strongly agree with the «tatdment.
yes: I agree with"the statement in general. -
? : I amfnot sure. .
nq: 1 disagree with the statemgat, )
NO: T strongly disagree with the statemednt,
*Insrrument Hezvplnped Sy LeVeps X, Olaan, Marahall Uniccraity.,
~ v .
M.

[
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Table XIJII - _ \
u' ) Summary of Results of Parents
Responding to the Parent Opinion Survey*
L , . .
. ) Percentage
Item Question ' - ' — Yes - No'
g > \gﬁ ' ‘ .
1. My child talks about career education at home. 64 36
» ) 7_///’\< . . . .. i .
%,/ My child hgg discussed my occupation with .me, ' » %5 29
\ 3. My child /shows more interest in discussing the 2 ‘
o occupatipons of neighbors, relatives and other
peoplg ’ thes community, 45
. % .
4, My c 1's attitude toward school has improved. 78 22
N 5. Myich’ld is more enthusiastic about going to school. 67 39
. - . ©
6. YMy child is more enthusiastic/about the study of’ .
* math, reading, science, etc. ”?% 74 26
7. Does.your child relate school activities to ) ‘
. activities and occupation in the community? & 58 42.
. \ . K : | ) ‘ - - .
"8, Does your child attempt: to relate career educgéggh
.7 activities to his.interests, abilities, and deStres? 67 . 33
. ' 5 ) S : \
9. Has career educatizg%heéhfﬁhaafyou expectedy ' 98 2
10. Is career education/worthwhile? = = 277 23
- : \ . i . “
11. Should career educgtion be continued? T 99 X
12, Have your child’s grades improvédpid the last yeaf? ~ 70 30
Jb\‘ g L ‘
o o’ ‘\) 3
Yes: I agree with the statement,
Hor T disngree wirh the stiatement,
*Tnstrument developed h\”\,p\'nnp AL Dlson, Max ahall I'nivarc.i.?v, 4
e N
]
g
y -
6O {
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Table XIV

Summary évaesults of Teachers

Responding to the Teacher Opinion Survey*

>

) (1975-76) .
»
N = 202
Percentage
Item Question . YES  ves ? no No
=~ .8 . . .
' The purposes of Career Education were
clear to me by tHe beginning of this
school year, ) 55 35 5 5
The purposes of Cafeer Education appeared )
‘to be clear to most of the dtudents. 5 55 26 11 3
3. The major purposes set forth for Career {
Education were adequately met during
the school year, ' ‘ 11 44 28 « °11 6.
4, The time we had allotted was sufficient . >
to accomplish the purposes set forth for . :
Career Education. \ , 44 39 14 0 3
5. Students gained first-~hand knowledge of
the world-of-work (field trips, resource
people, etc.). 42 47 5 3 3
6. Students were exposed to adequate
. hands-on experience. 16 41 24 11 8
7. Students explored their capabilities
. 1n various areas under a variety of
situations pertaining to the world-
of-work. . : 13 55 8 .18 6
8. Students learned to self-appraise their
emerging potentials, ' 3 36 A4 13 3
9. Equipment was adequate to accomplinh
the nhjective of the program. AR ‘ ot " -
10. Adequate materials ?Zé supplies were
made available for the program, 17 "R a ? n
11. Career Education of this type should be
made available~to every student. 54 21 ! 5 3
/
/——\_
6l i?
» S
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Aruitoxt provided by Eic:

L / N

( s

Percentage

Item Question YES - yes. ?  no NO
f

" 12. Students became aware of the factors

that contributed ta_ success in an

occupation, . \ 40
13. More well:iounded. . ' 8
14, Mome moiiVatea and intérestéd. ‘ 16—
15. Mo:e.skilled in planning their car;efs. 17.
) ¢ «
16. More able to use their own initiatidg.' 14
17. More self confideﬁt. Lo 14

18. More able to see that knowledge is
relevant to job success. 19

19, More able to make vocational choices

‘that, are satisfying apd productive for
both themselves and the society of which

they are a part. . 13

-

20. . Other teachers in this schdol have a
favorable attitude toward Careér
Education. ' 5

1
\

21. Helpfhg students to appraise their
abilities, interegts and potentials is -
an important part of Career Education. 50

22, Iné{iuction in Career Education is
relelant 'to the needs:-of students at
this level, ) 26-

23, Resource speakers obtained -through the
Career Education Project have appeared
in my class during the current school

37 & g 2
68 - 16 5 3
42 24 13 5
39, 31 11 2
Wl 32 10 Y3

28 44 11 3

67

58 11 3 2

13 0 10 6

vear. . { 51
? Selecting ppropriate incstrructinnnl

matariala, . e v 3 16 3

/

RAEI Umord}ndting planning activities

among teachers, 327 395 5 27 A
26, Helping me to better understand my

mission. - - L : 38 32 8 16 )
YES: - I strongly agree with the statement, .;f}\o: I disagree with the
“ves: -l agree with the statement in ueneraf: T statement,

7.1 I am not sure, # NO: 1 stronglv disagree

Marghalqunywergiry. 62
G- A .(.‘"

S

*Inst'ruméntﬂ developed by LeVene A. Olson, ﬂ;%‘

with the statement.



~ Changes and/or Problems: SR ¢
One of the major problems during the year was lack of participation by
‘parents in the program, Letters were sent to all parents with
fofdded ingrades 1-12. The letter briefly explained the

aon concept and requested the parents to return a form
d¥ occupation and whether or not they would be willing to
serve as_.chaperones and resource speakers. Eighty-three high school
and junior high parents and 104 elementary parents replied that they
would serve in at least one of the three categories, When needed,
parents were called on from this list; h0weyer, very few parents -
became actively involved in the program, v 4

"

Another problem encountered during the year was cdmmunity participation
. in the career education advisory council. Only 12 of 17 persons
contacted agreed to serve, and of the? 12 agreeing to serve only
six actually participated in any of the meetings, Therefore, a true
Ccross-section of the community was not represented on the career
- .advisory council,

o

Dissemination Activities:

Several articles appeared in the local newspaper Hescribing,the career

conicept and activitjies which took place during the periad. -A radio

program on station’/ WONA was planned and performed by junior high
 English students concerping caréer education in the Winona School System.

. Materiald describing the local career education project was distributed
by mail to 17 out-of-state institutions reqyesting information. The .

" material distributed includ'gd a project pffle, a“list of project. v
objectives: and 2 1list of materials which h¥d been useful-in implementing
career education locally, The local career education staff presented
the career education concept and a description of what had been done in
Winona to the entire faculty of three in-state school systems which
were in the process of implementing career education programs, In
addition, personal contacts were made with individual’schopl personnel
representing approximately 65 school systems in the State 'of Mississippi
concerning the implementation of career education. Materials concerning

t the local project were distributed to each person or school district
with whom the staff worked.
—

-~

.

Distribution of final reports were made to state coordinators of
career education in some 44 states. Teacher in-service packets and
examples of career infusion activities were also made available to
approximately 30 schools, . : ‘

-

Special Activities: ;
- \\

Efforts were made to reduce séx and race stereotyping in all areas of

the project and all instructional material was previewed before purchase

to .assure the absence of stereotyping. In the selection of resource

’

d
\
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speakers and field trip sites, a conscious effort was made to include as
many minority and/or non-traditjional.workers with regard to rice and -
sex as possible, The career staff encouraged local teachers to be »
aware of an attempt. ‘to-eliminate race and.sex sterotyping in plarning
career activities. - High schoel students who partidipated in the work
 observation and experience program were placed ‘without regard to race

or sex, and a number of studenhs were placed in non-traditional work
settings. : . (} :

A .
\ . . 0

"Current Clues contests were uged in grades 7~9 and in grades 10-12 to
stimulate student interest in caFeers. Each ™month the junior high and’
=N high school displayed a poster \with information concerning =

M,q specific occupation, Informati?n on each poster included special
Aqualifications, duties, salary, educational requirements, places of
employment, etc., which were required ‘for a particular jep. Infprmation
‘was added during the month which facilitated‘identificatidn of the

- - occupation, ' The first student,to identiZy the occupation during the
month was recognized as the career contest winner. All cohtest
winners were ‘awarded a day-long field trip during school hours to the
state capitol, to visit the education television station, the Jackson
zoo, and- the Natural Science Museum. ) . -

) ,ox : C . .. ,
? s . ,
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APPENDIX A
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MINI UNIT
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o CAREER EDUCATION
MINI UNIT

For Teachers

Th‘h unit is to provide teachers involved in career educdgiln a
better grasp of the procedures in planni career learning activities
for students, Exercises are-provided whidh: enable teachers to become
familiar with available material and to give teachers further practice
in planning career and value related learning experiences for students.

The unit will require a minimum amount of reading and research on
your part and should enable you to infuse the career education concept
into your subject matter with greater ease upon completion,

The unit is intended to be a gelf-instruction tool which.you are
to wor hrough on your own and at your own pace.

I. Being Positive in Uur Purpose:

NI ;

At the end of this mini unit, you should be able to:

€

1. Define the career education'E%ncept in terék\that are méaning—
ful to %?u and applicable o the Winona School System.

2. Write three broad objgctives for the career educazio% concept
which are meaningful ‘to you: ‘

’ “\
3. Use materials and resources that are availablg in the caree
r center with greater ease. ’

4. Plan with more proficiengg Catecer uﬂawbubjuhk watter selated
learning expertences for your students.

5. Idenfﬁ{y three levels ot Leaghing\and Lhe 1D wmethods used (n
teaching values. '
7 ,
el 6. Implement with greaipr ease the process of teaching values 1in
the classroom.

IT. The Career Conéegt:

- For any new doncept to work in education, teachers must have a total
underétanding and feel for it. The meaning, the objectives and goals,
and the methods and techniques for achieving these goals must be
well planted ip the teacher's mind. Enthqsiasnngnderstandiqg of the
concept,~ imdgination, a willingness to try new and meaningful ways
to bring information to the students is extremely important to the
success of the concept. ' '




oL 7 ?

. \ “ \,‘# ‘,
TN i . - ¢ .
Career Education is not a class or a course, Career education s~ {7
not a time-out period in which time career information is taught.
Career education should be closely related to classroom instr on. \
Ideally career education should be a rebirth of subject matter : \
allowing students to learn subject matter in such a way that is
meaningful to them and emphasizes the reasons for. learning aleag '
with values and attitudes necessary for successful adult living. .
In imp}ementing the career concept, learning experiences should be
planned and coordinated with regular subject matter. The teacher
should be so famil]dar with the concept that it becomes a regular g 3
part of teaching whether it be a five minute paxt of a daily less o
) or a five day project to coincide with a particular unit. In this way
career educatiod should be a spontaneous, natural part of teaching.

Activities: *

‘1. Read the local proposal guidelines for Career Eduation pages . v
32-34 and respond to the following items. (Found in Career
Center)

A. Select two objectives in each stage (awareness, exploratien,
preparation) which are most meaningful to you and list
;them below, .-

Yy

Awareness N
Exploration '
Preparation

B. Briefly state the in-service plans for this yea:.

C. Discuss the infusion activities.
@ LS

D. Who makes up the Advisory Council?
. s
E. How will work simulation bLe used 1. | Lur carec: level.

F. What are the rggpunsibilitica ot the teacher tor lmplewc.atiag

the career concept? B

2. Write a definjtion from your knowledge and experierdes that
meaningfully defines career education for you.

, 3. Write three things you want your students to know re€u ng
from your infusion of the career concept in yod?\qpbject tter

area. .
4, Name four characteristics newdB8sary in teachers {r the caree:
education concept is gdimg’to succeed in‘our school. (This can vLe
@ found in assig)\ed readihg in this unit.)

* In the actual teacher mini-unit space was provided for teacher
response. The space was omitted from this copy to reduce paper_usage,

/ . .
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ERIC

Aruitoxt provided by Eic:

True - False e '

' i,

a. Career education is a subject matter area. =*

-

b. Career education is primarily for teachers.

c. Career education is an ingredient in the total
educational process.

d. Career education is a time period when students
concentrate on careers, \

e. Values and attitudes are an important part of career
education,

f. Career education is two hours of structured class time
each six weeks,

8. Subject matter is not really related to values.

h. Career education should be a free flowing process with
a mixture of planning and sponteneity,

1. According to the career education concept career
information is more important than academic subject
matter,

]

J. To implement the career education concept, teachers

may have to exert extra initiative,

Read the following articles which can be found fu the caice.
center and respond to the items following the title ot aach
article. The following papers by Kenneth Hoyt can be found ;..
the career center,

A "Career kducallon aad the leachier /Learnluyg Yiovoeess'

[tem: List the four toplcs discussed beginning on p.g. .
and brieflylﬁummarize each.
. ''Business Office Occupations and Distributive Educatlion.
Keys To Career Education'

ltew: List the / challeuges fur Cliauge tu scutor Liigh
school .,
[V "Career Educalicu aud the Buoinews 1abe. Lodustlay Gous |

Ltem: List the six adaptability skills.
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CAREER INFUSION PLAN

—, Subject . L Circle and indicate six week
4 period.
Name of Teacher : 1 2 3 4 5 6
) Area of Emphasis (x) A
Topic of Lessdh: Values
: Work
Grade Level

Obfective of Lesson: -

-

Activities and Procedurés toir Teaching the lLessol.

~

Materials/Resources That Weire Uoéd* Kelated Occupatibns:
s r




\ . . . \ .

- Item: How can busineés, labor, industEQ ._community
join efforts with Career Education? ) g

Item: Name 7 things,that Career Education is not.

199 Gl Céreer Information:

S

All teachers promote academic prieparation in their subject areas,
Is it enough to have students acluire knowledge for knowlgdge's

4 _ sake whert the educational procesg is responsible for preparing
- students, for theéir future life? | The information in all subjett
matter areas CAN be and g used the world .outside the school

~ walls i@’emphasizing that educatio a means‘ig an end rather

than an end in itself., It is the teacher's responsibility to make
students aware of this' fact. -

[ 4
: 3
8 y
To make-students more aware of they are 1in school, ciachers
must be familiar with the regSurces and materials that exist and )

must be able to develop lear
subject matter to careers,

/

It is important, for ou? students sake, that we make this concept
work.

e ' \
Activities: ’ [ ®

1. Go to your career center and te¥l what kind of information is
given in each of the following:

ing experiences for students to relate

td = :

?

a. Uccupational Outlook Handbook

b. Occupational Exploration Kit (High $chool)
Widening Occupational Roles Kit (Jr', High)
d. U. S. Office of Education 15 clusters (book)

C
f

Deiowt wue fllwstilp related to your sybject malle: aiwa if...
the caieer center materials list., PrePMew the filmstrip.’ and
in the space provided below, .indicate a unit you teach with
which this filmstrip could be used. :

Name and describe two learning activities to supplement the
use of the filmstrip that would relate yoss/subject matter to
information observed. '

a.

b. 7

3. From a unit that you will be teaching this six weeks, describe
a topic which you can develop using career information.

=~
.

Using the topic you have described, develop a career infusion
plan on the following sheet. a
In the section concerning activities and procedures tor teaching
the lesson include a resource speaker, a field trip, and two
other classroom activities.
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TESTING GENERAL KNOWLEDGE

5. Test ydur career power. Match witq‘ghe\@ost applicable answer.
1. Stripper - A, Studies inseézs and their relation
C to plant and animal life. 1

2. Tester

A B. An individual who works as an
3..‘Bfihber ( entertainer at a Las Vegas nigh
- Lo club. )
4. Entomologist o . /-
s C. Checks Bund is responsible for
5, Choreographer protection of passengers' valuables
—_— LN ,
' . &left in his office.
6. Philologist N :
_ D. Splits rough blocké of mica into
‘ 7. Cytotechnologist sheé\s preparatory to ‘further
} $ procegsing.
8, #&osthetis& i ‘\
] . & L. Erects timbers, cross braces, and
//\\o\ 9. Purser . ; sheeting for temporary retaining
' walls to gupport sidewalls of open
10. Scrapman excavations.
™
11. Rifter F. Trained in special laboratory
techniques for dgtecting body cell
o le. Grd’hr}g_glau " changes. . \{ .

o Cirealur vl uvilgliunal dauces and

instructs performers,
11 flatiulac turer oI haudbag.

L Avs unpes und pasl€s (ypes
illustra. fon., etc.; on 1 yuuc
sheets t¢ be photoggéghcd by ca.
men fo: orfset printing plates.
2
) Vue who cullects Sl ap wetals fu:
’W} resule
K. Writes specifications &ur and fi1t.
artificial limbs, braces, and #&.
appliances for body deforwmitics and

disorders,
/

P

Admea
-~

Studles sliuvuci ... a1 U vel
.

[ of language .

Lo

-
=
-3
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1
M. Inspects and tests household
‘ appliances for appearance and
mechanical _and electrical charac-
teristics, using hand tools,

_Nﬁ Imspects coffee grinders in plants
packaging instant coffee.
0. Separates macaroni leftovers recovered
from packaging areas according to
type and condition for re-milling or
- for sale as anlmal feed.

= P. Assists in setting p?}ES and
erecting structures for carrying

electricity to consumers.

Value Clavificatioun: -

Realizing the confusing world we 1live in, teachers can emphasize

and play an important rgle in clarifyi the values of their

students through meaningful activities land experiences. Therefore,
the cafeer‘&drkers feel that every decision an individual (student)
chooses or an action he takes is based on his pe hal belie

attitudes and values and will influence.his attithde toward hi

career, his learning, and his life style.
o~

9%

s

. r _
John Dewey has stated in Experience and Education: A

.What avatl is it to win prescribed aﬁgunte ol inftour
mation about geography and history, to win abiliry to
read and write, if in the process the individual loses
his own soul:” losés his appreciation of things worth
éh#&e, of the values to which these-gre relative; 1f u.

- loség desire to apply what he, has learned and, above al,
* loses the ability to extract meanlng from his tuture
experienCeb s they occur?

twskWan and weluga tner have written (u lecachlag As a Dubvesiu
Activity:

it 18 not beyond ouE/Angenuity Lo design school en=
vironments which can help young people to master. concepta
necegsary to survival in a rapidly changing world. The
institution we call "s&hool" 1is what it is because we mad.
it that way.’ Tf 1t s irrelevant, as Marshall McLuhau say.,
if it shields children from reality, as Norbert Wiener
says, 1f it educat for obsolescence, as John Gardner
says;...1if it is based on fear, as John Holt says; if 1t
avoids the promotfon of significant leatrnings, as Carl
Rogers says,~if it induces alientation, as Paul Goodman.

_ e
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ays; if it punishes creativity and independence, as
Edgar Friedenberg says; if, in short, it is not doing

what needs to be done, it can be changed; it must be ;
changed. ’
» o ' )
' *CARING TEACHERS CONSIDER THE ABOVE!!!*
Activities

1. Identify the 3 levels of teaching. (Pages 8 and 9 in Clarifying
. Values Through Subject Matter located in your Career center.)ﬁ

a.

C.

[

Ident{ty the 15 methods used fu teachlug values (Pages 116 117/
in Claritying Values Through Subject Matier located 1n you:
Career center.)

T ~ a. N § £, k.
b.\\\% gy 1.
c. . h. m.
d.. P i. n,
e. 3. 0.

~ 3, From a unit that you will be teaching this six weeks, select and
describe a topic which you can devs}ﬁp using§falue clapification,

%ulns the toplc ybu have Seoscilbed, develop
\

on the following sheet.

Use one method described i1u vlaritylug Valucse Thiovugl Suble. L

Matier un pages 116-134 .1 .ne value clarification strategy 1.

Values Clarification.® . - :

Q\ (Both ..f these books Ga. L. [uvuud la youl tareefr é’%xter.) -

\{chcl lesson plan
o

CAREER LHrUSLUN PLAN -

(Y

A\
Clrcle aund tudicate olx week [
[4 &

period.’
Name of Teacher L - 1./ 2 3 4 5 6
- Area of Emphasis (x) .
Topic of Lesson: -Values T .
____ Work o , -
Ubjecttive q& Lesson: Grade lLevel

Avalues Clarificatiou Ly widney B Simon, Leland W. Howe, and Howdrd
Kirschenbaum; Hart rubl ing Co., Copyright 1972, T -
Clarifying Values Through Subject Matter by Merrill Harmin, Howard
Kirschenbaum, and Signey B. Simon, Winston Press;‘Inc., Copyright
1973. L '
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Activities and Progedures for Tedching
the Lesson:

Y

Materials/Resources That” Were Used:

Q

How will you gvaluate student learniné?
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o APPENDIX B ‘ 4/f

Ny, (. CAREER EDUCATION
WINONA PUBLIC SCHOOLS

R

e TASKﬁ(FOR DEPARTMENTAL WORKSHOPS .

The departmental workshops coficerning career education have been
¢  a—~ggheduled so that teachers in each subject matter area can share
metheds, resources, and ideas that have worked in infusing qareer ta
education. Listed below are some specific tasks which would appear to
be beﬁefi al in implementing afd coordinating the infusion of the
career eddcation concept. —_— b

. -
1. List the occupational clusters thagﬁkeet relate to your subject

) \ matter. 4 .
& .
‘ 2.. List the community resources th&t are related .to your subject
matter area. )
N f" - "
. 3. List the occupations that are related te your subject matter

area,’

N

4, Devgiop two specific work simulatlon or hands-on experience
/; 'activities. , .

5. Sugggég\ﬂgys in-whleh luIOLmdtlou tron:> VUeational educatlon
~ clag be u;@d in your aejgemlc classes.

6. Develop a“winf itﬁtpncernlng your sygbjecl aiteca Lor oue
particular grad%‘leyél For example:

Math - Budgeting
English -~ How To Study and How Tu Take Tests

~ - P
] 4// y :ggience ersonal ng%;ne

+ Social $tudies - Interfersonal Reldtionships

\\ B g e

~for lower level and/or handicapped.

7. Suggest activit

8. Suggest ways in GZ}/E rétired persons and/oE'parents can bge
® uged in your subject matter area.
9.. Review the leaéher competencies in the local proupusal aund -
suggest plans for implementing these into your subject 'area.

//& o S "

3 " ) ‘ J . ' ’ :
AP . : : ) ’ . Jll.r,’/)' /




APPENDIX C

~ CAREER INFUSION PLAN

%

-SUBJECT _ _Supplemental Math__ CIRCLE AND INDICATE SIX WEEK
ST ' AN PERIOD
\ 1 2 '3 4 5 6
AREA OF EMPHASIS' (x)

~ NAME OF TEACHER

TOPIG OF LESSON:

§ VALURES
. , - X WORK
~~The work at a cafeteria - S GRADE 3 .. LEVEL
planning balanced meals to sell '
OBJECTIVE OF LESSON: ' ‘ N
L 2

The pupils will be able to dés%ﬁn a cafeteria menu which includes
o itemsafrom each of the four main food groups, and will be able to find
{he total cost of meals including items £rom all four groups. 0t

IVITIES AND PROCEDURES FOR TEACHING THE LESSON:
1. Review the- four main food groups needed for @ balanced®diet.
2, ~Discuss how a cafeteria manager would decide what foods and prices
// to include on a menu. *
3. Make a list’!of 5 or 6 foods for each food group. Determine
reasonable prices for each food listed.
4. Choose foods from each group that would provide a balanced meai -
find the total pric?f the foods chosen. "

-

>,

MATERIALS/RESOURCES THAT WERE USED: RELATEDAOCCUPATIONS;
: ¢
" pistures of the 4 main food groups Restdurant worker. -
paper, $gencil Menu .planning for a
blackboard to make group copy of homemaker

determined menu (or large chart)

Heff WILL YOU EVALUATE STUDENT LEARNING? ’

}l. through thel group discussion

2. by the part cipatisdn in developiug the winn aca L. sde and pilces
3. by the accuracy of totals found when cunosen foou prices.a.e added

‘\ . ' L o 4 ;

79 y :
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APPENDIX D o 4 -
CAREER INFUSION/PLAN e ‘
- SUBJEGT 8th English " CIRCLE AND INDICATE SIX WEE( W
] _PERIOD ;
NAME OF TEACHER . o 12 3 4 s, b .
. S }f AREA OF-EMPHASTS (x) : : .
> TOPIC OF LESSON: ' ____VALUES _ . =~ . ) '
' e ~ . "X WORK . L
‘ (-aAmtive and Passive Voice pp. 221-222 GRADE .- 8 LEVEL 3, 4, 5
' ‘Building Better English - WA -
> i
) R s i ) - » = , -
" OBJECTIVE-OF LESSON: R ) ‘ o

To identify and use verbs in active and passive'voice by ,writing
original sentences relating to various sports

To relate. the importance of Standard English pecifying the field of ~
%oaching .o , &

AC?&VITIES'AND RROCEDURES FOR TEACHING THE LESSON:
Students Wrote .active voice verbs in. original §"ntences and converted ‘
. thege verbs to passive-voice. These sentehced written by the students - -, -
+ al related to various sports. Coach Allman spoke to the classes

streéging the importante ‘of Staydard English in any career, sgpecifying !
the field of coaching. » N SRR ' g
MATERIAL/RESGUQSES THAT WERE USED: RELATED OCCURATIONS: o
. E * =
paper, pens CoT All teaching careers <
resource speaker - Coéch Allman . p _ - \ o
fotbook - Building Better Emfglish - 8 . b .
and-out sheets to complete ‘ s
HOW WILL YOU EVALUATE STUD@NT LEARNING'7 o . ,
/A . J : .
Thére will be a quthion and answer session given to the students =~ - )
to discuss any aspect of the. coaching career. A teachier-pake test " -
will be given the students on active and passive voice. { '
4 “ - s
\> The foliow-ug to thi# was a thank—you letter Lritten to Coach Allma4
x ap\iying all grammar and spelling-rules. °
~ -
& g N /
(3 » ]
3,/
//:4 ‘ : ‘
5 e ,<' 4 ] / :
N T -
4\\ >~
' 1
N e -
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APPENDIX E

- . . 4 .
N : *
. *  wCAREER INFd?;oN PLAN,
o _ . . ,
SUBJECT 5 Biology CIRCLE AND INBICATE SIX ngK
= : S PERIOD , 5
NAME OF TEACHER : 1 2 3 4.5 6
. _ L AREA OF EMPHASIS: (x) S
TOPIC OF LESSON: S - © _X VALUES - R
- o ', X, WORK | S S
Biological Occupgtfons and -Values  GRADE 10-12. LEVEL ._ o~
f b . ) . ~ - "w! ] ‘
OBJECTIVE OF LESSON: - o - A&
o 4
l1.. To let students become awabe of the many occupations that are , . :
) related to biology. a 2 : :

2, - To make students awvate. of the number of times they come in contact
‘4. with a biologically related’ occupation."- . o S
3. To learn some values needed for vatious biological occupations. '
“~ -

ACTIVITIES AND PROCEDURgiwaR TEACHING THE‘LESSON.

1. Collect newspaper articles describing occupations dealing with
., biological- topic¢s for one six weeks period.
2, Students will summarize any radio or-T.V, show, newscast, etc., -
-~ where biologlcal work is described. They should irclude the name
of th prqg}jm daﬂ& ﬂelecast, station, and. time ‘as well .as the

"
3. Student Pwill tu in notecards describing any books or magazine

'articl 3 _they ha read about biological occupations or filmstrips-

they h ve watched} (1-3 will be placed in a scrapbook.)
4, Studen s will mak® a poster' (a) illustrating scientific’ values or
8 they can apply to daily life; and (b) illustratinEQﬁ N s
biologi al sccupation ) %$§2'

’

MATERIALS/RESOURCES THAT WERE USED: RELATED OCCUPATIONg;
hv

1.” Modern Biology by 0 to and Towle
2. Newspaper and magazine articles
3. Radio and T.V. programs, newscasts, etc.

4, "Current Science" -
5
6
7

. Filmstrips on biologlcal occupations
. Poster board (2 sheets) and scrapbook
. _Notecards : ) K

tow WILL YOU.EVALUATE STUDENT- LEARNING? ‘ :5 . -

.
v i :

V

1. The scraﬁbooks and notecards will be grade&’on a. comparative*basis.,
.2, Students will show classmates their posfers ‘and discuss them. ’:

o oo g ey a :
. e . o . R R el
L] : i . .
B ~ Y N A
‘3 ot . : xS ? h o . O -
N o 3 . 7y » . o . .
. : b ) .



- . APPENDIX F | "

WINONA PUBLIC SCHOOLS
311 FAIRGROUND l‘l’Rll‘l’
WINONA, MISSISSIPPI 38967

. ’ . | ) May'kg, 1976 » e

v
9.

G ey

. »,.r"“q...
L 3 -, i / “
. . . P
. ] ) M

TO PROSPECTIVE %MPLOYERS: )
N . ‘ -
o 6
o ) This year the‘Winona Public Schools implemented a Career
: Education Project that we feel has been very beneficial
a/ . to our students. . ¢
@
As a patt of our Career Education Project, we have made
ist f all g¥aduating seniors ‘who are interested in
‘ f di summer 'r full-time employment 1n the Winona area.
Some* tinent‘information concerning the background and
employment plans of each student-has been provided. ,Ue
feel that their course of study and experienées in the
Winona Rublic Schools have developed qualities that will
make Ehip useful employees in- thedr chosen field. '

.

- If %e can assist you in any way, we’ would be happy«for ‘you’
. ' to contact¢ghe counselor's office o- the career education
: ) office at Winona High School’, or you may feel free to
o . “contact the graduate directiy. Lo .

] /T |
7 . ‘_ . «Sincerely, .‘ )
} Y Y // / .
. | : » ; ‘%;/,/‘ g /(4.1 yoo-
- Dr. -Tom Dulin

A . i ) - a.’_Superintendent of» Schools

v
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APPENDIX G
Dear Qarent or Guardian:

The Career Education staff of the Winona Public School is
excited this year over the grant of new fynds for expanding the Career -
Education program in our school system which has been in force for the
o past tWo! years under a previously held grant.

Career Education is a process which has the purpose of bringing
the world that is outside the school walls into the school in such a
way that will make school more meaningful to all students, .It also
stresses the point of helping students understand themselves, their
abilities, interests, dand aptitudes, and these relationships .to the
' }world-of-work and their future life style, ' :
Let us stress the fact that career education is for all students —
¢ e——-@ither entering the world-of-work after lgaving échgbl or the college
or vocational school bound student.

.- We are in the process of soliciting the support of businesé{ labor,
industry, and profesqﬁgnal groups as well as the community and parents.

s Therefore, we are asking if you would be wllling and interested in
' cooperating by completing the form below and returning it to the school

by your child. . -

USDE Cluster ‘
(For school ‘use only)
Occupation Lo '

1975-76 School Year ) _ ‘
Please return to Career Education
\ Department by your child. =

.

- -
\ L
£

Parent or guardian Student's Name Grade Q‘
o ' L. ‘ ‘ Lo
Mailing  address L 2. ‘ : ¢
‘Phone éa%.
E lqyer 3 ' 5.
.égne ‘ ' 6.
xact fggititle ) e
» If spouse works, please fill-in: Will v hewilling to serve as
Name : ' : i yes . no
Address . 1. Resource speaker N
“Employer -
Phone ' B T 2. Chaperone o
®:3Exact job title , ‘
OEcupation ‘ N . R
k \ . //d
) ’ 4 N e
. ? . 83
- ) € -

<




Robeft E. Weathersby
Career Educatiq@n Dept.
Winona High School

. —~ “
<?-,//’7?\ “w

Dear Sir: _ ’ : - ' .

¥ ‘ : oy “ APPENDIX H

-

The Winona Public School System, as you may alreédy know,- is

implementing the career education coné;pt in its classrooms, From the .
; ~ ' .
enclosed material you will see that to accomplish our gagls we will T&Q\\

need assistance ffpm the working community in the Winona area., We
: . v -

are in the process of.determining the possible resources in the ‘ ﬂ\\
. ‘ - | . N . A
Winona area., Enclosed-is adself—addreased survey card which we would

[

like for you 'to complete and return hy\gifl to the Career Education

"Department in the Winona Public School System. Please feel free to

. [and
offer suggestions or inquire further abouts your _school's Career . '
Education Project. Thénk you for your consideration. . U .

" . Sincerely, ‘

* , L™
) v », ’ R Coe . l / -
Robert E, Weathersby e "
_ Local Director .
& Career Education -
) ' ~—
: 7
CIRCLE ONE: . ‘
W . ' . g’ - ) - v
1. Would you like more information on-the Career fducation Project? 5 S
YES ) NO ‘ ® - W
2. Would veu be n\mi]:z%]o ta y‘ig{r A ¢lagsroom as’/.a—\r;egnurce speak?r?:
YES NO. Y, : _ 3
3. Would your place of work b€ available for a field trip by studentsz
YES NO~ : A . ' .
4, 1f so, what would bgmtﬁe daximum number of students your faci%ities w -
e L | ‘;\«,.
.could handle at one time?
. Could you or your employees be available for interviews by students
« which wouldrallow them’to find out more about .your ‘occupation?
CTUYES Y- °NO S . . ., _

2— 5%, Please give us any additional suggestions.for our project, and pose g
. any questions you may have. . ) i ; ?’
@ ’ Name ° ..  _ . ...

M 84 l., L]



APPENDIX H Cont'd
CAREER EDUCATION - WHAT IS IT?
o [ A

" Career Education is a procéos which has the purpese of bringing the

world that is. outside the ﬁalls of the schdoi into the school in such

2 .'

a way that will make school more mearningful to gll .students..: °
AP f‘ Stacements clarifying ca;eer cducation ! ‘
" 1. Career education is for a;l.students whc:ﬁgﬁ%oound for work ;r for
L college. o
‘? 2. ~Ccreer education is for _all students bqginning in grade 'l and
COntinuing ﬁhrough uﬁtil'thé~student éntérs'colliégﬁof the world:of-
. ’ ) worg?< Careér education offereiépformation on a wide range of
¥ . occupations thus increasing ‘thie knowledge and the options of carcer
\.choices av ilable to students. SR . Ah
o .
- 3., Cafesr e ucation is seen 'as a four phése process, “
N\ . ,. Awarenegs - Grades L - 6j§9 Students expand tneif awérencss of thc
B career world, and their. awareness of self in‘reLatfon;#o the
hﬁwa: _ i optside world. ? I Lo - 5. 'j“
j Rareer oééor§Unities

Exploration - Grades 7 - 9 -~ Students explore
. » BL,
L in relation to their personal interests and abilities. :5%
. ¥ 3
Preparation - Grades 10 -~ 12 -- Students ‘begin to. €~}row down;career
-choides of possible {nterest,qagdfbegfn pgeparing for entrance
into college or the work force. , :  ‘ ' T
S : , o . - 'Q . .
Continwing Preparation -- After high school -- Indfviduals select
Ve . I ) ]] ’ L .

a careér and enter the work force or gseek further education.or

- ' training. . _ o : ’ .

i
by
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*2,

*7.

3arises.

learning“activities fer the sfd

‘ g APPENDIX H Cont'd

'}

\ .
HOW WILL WE ACCOMPLISH OUR GOALS? -

By integrating_career and occupational information intp basic

_?gaﬁjept matter ‘courses. , o ' » ‘
A R B S~
By supplying outside,infbrmation to students in the form of
. . - B ) ¢

community IESOUICG speakers and field trips.

%
By giving individual and group guidaoce o) students as the need

y 3

e

By-offering supplemental maﬁnrial to stydents. and‘feachers in the.

. form of pamphlets, filmg, hooks,‘and learning g%&ivities.>

By working with teachers in planning: and presenting career .
. R ~
infffrmation to students.

. . ) N = 0
By working with 'teachers ‘and sQudeJ&s in planning and implementing

[IREN
5 *

nts. *

By gi?ing students the opportunit to observe and: pam£1c1pate in

B PN
N v
\

4" .
real worlg'career experiences. ) —J/)

. w
.

T o=
ey A % ’
R P 4‘“ ° - . .
v ; 2 . ‘.
V3 a ‘,
- &

*Our projed‘m needs your help in tt&ese &:ti(/ities.

e -
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APPENDIX H Cont'd .

CAREER EDUCATION - GOALS -

livesg, ** - .
. B B . .
1. To improve knowledge of self, and the'%brld-of—work;'whibh_wilb
. N oLy : . Am‘
allow students to make a more accurate and realiétiE'career'
[4

3
decision, ‘.

) N - ,
**Ta prepare students for their adult lives, especially tMeir working

-~

2. To increase students' desire to learn by showing how sﬁbjeéfbmatter

4

. ) ®
. learned in school can be used, and is used, in the world-of-work. -

3. vTo instill in students a feeling of self-worth.
- 4

4, Eo instill in students the belief that ali\capéble people should
o ° . .
work,
P . PR ] . .
3. To instill in students the idea that: all honest work has dignity,
’ ¢ . ®

s 6 To instill in- tudents an appreciation of work.

7.v To give students the’ne:ﬁgé skills and atfitudes to find, seéure,

»
"{-\ 4 )
- and work successfully at &n occupation.
v :~;ic expectations of employers such
! [ K
: (P g attitude, being on time, rules and
H
. Tegulations, honesty, etc.’
. "’._": .. . .
. : [ . .. .
K 9. To give students the necessary skills, knowledge, and ati;fudes
* . e -7 : .
to ‘be a responsible and cgn;ributidg memberggf/societny
. ' ,“.’;(,%l. 7 t
) R . S
" oy - - . -
P @ * » o .
. . o_"\ . < .
3 y bt = b‘.';’ d 13 &% i
s ? < 5 T}' *
S ! ¥ & ‘ . K
. ) - 8’) ) - .
L s Y ., ‘ - *
; Pz , ; : &, 1
. i . 8 v . e s
S , 3. .: 2 , 4 4:'.‘; 87 . . . <y }r q~ . , ';"3”,
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Co ’ "~ APPENDIX] ,
© . " LOCALCAREER PROJECT EVALUATION ACTIVITIES "
y J . , -
i LY \
1975-76 |
- ) l
A\CTI’VI'TIIE,S JULY | AUG. |SEPT. | OCT. Nov, ‘DEC.‘ o | Fes. marck | aPRiL 'MAY JUNE

1) Consultation

4)  Student Assessment

L A A N KN YN NY) .O.c!.'p.o [TXKXXN) wlllt."OOJioo! (AN NN XEN) 'lOl!DQ'.!.I.O.Q.O."l.lll_llIlll.l
/ ’ ‘
) . 4 \ I.....l.l....l.l.l'
’2/ Schoo! System Information | ,
- r‘ - ‘ ul
— ..".T;I.I.I.I.I. L1
3} Research Project Information '

b School Personnel Assessmem

; !‘)

6) hProjengisserﬁination/ ‘
Diffusion Assessment

UL
AAAAAdAd

\VAAAAAAJ

v

R

57) Interim or Final Report

o .
Aigt4114])

'T"""'
.0. U
Ul

KT ETL)

4
"

EXPLANATION
EXPEANATION

to. 4
1L* Consultation means an on-site visitation or meeting of some type with prgject personnel.
' #,

2} Schéol system information is the gathering of mfgrrﬁanon reqarding the schgol system and the completion of an instrument and/d:?’outllne provided by the evaluation team,

3 Research project information 1s the gathering of information regarding the career project and the Completion of an instrument andfor outling provided by the g¥aluation team.
. . . v "y

v

®

'

’

“~

L.

o«
3

B‘ .

] School personnel assessment 1s the administéring of al}uestnonnane 10 3 sample of admsmslra(ors and faculty members wnhm &we school system.

©g

65 Pro1ect d|ssem|nauon/d|ffus|on assessment 1 the collectiogof dz:/ta n rega'r'a to public relations aCtivities, antl a survey of ﬂarent and communny awareness of;he pro;eéx and/or its activities.

[RIC . |

T 1ntenm or final réport |sthegather|ng‘ summam.atnon and assemblmg of pertmentmformatmn and/or ‘materials for tmluslon In the teport

b ¢

l
i

L

w

0

A

»

'
v

v

\

3

M I- . .‘ > B ' .. ‘
b Student assessmentys the adﬁmnnlermg of 3 Guestionndire to a sample of students from each level (elementary, jumior high, or senior hlg\h) of the school and proj

rv

i

4

.
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. APPENDIX] -

;ﬂgy : »

LETTER SENT TO EVERY CIYIC CLUB

_.///::pear- . .
T" ~ The, Winona (Public Schoo¥ System is in a mnique.position of being
L : _ )

. ¥ A . v
‘seleeted one of two schools in Mississippi, ome of eighty in the -

[

NN -

nation from approxiﬁately 900 applications, for expandiné our Career

.Edncanion program.,

. - To explain the concept of career education and the impact it
" could have on th% business;, labor, industry, professional groups and
the community, the career education staff of the Winon; Public

<

Schogi System Wwould like to make their services available for an

educetinn‘program,for your organization. . .
- ff your group is interested in having che 1ocal career education
_ . &
staff present a program at one of your meetings, please -contact Robert
. . - N .
/ Weathersby, Director of Career Education, at the Winona Public High
A School, phone number 283-3112. i A
) “
’\ vj
) / {f Yours very truly, .
o : 73/1&7 e /ue//-«
. - Robert E. Weathersby,,.
Director of Career qu(‘ation
. - &£
oo , ) .
e : . ~ :
3 . r . x ”v- ] .l - " « R
4 ” L s L 3
) ‘ . n . \
L] ¢ ’ Dq 4
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