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. The: purpose of this report is, Jto describe ﬁhe 1n1tiql pilot test of the
) v,—q 4 PR

'program 1n the district 's high schools. The report will be div1ded into

o Purposes of the prOJect' - U L ‘{‘ L > <;L,;\ e

= /;_ N i: 4 3 ‘ .
“ < »h 11 ‘ . :
. , N ~ .o - :
. THE .CAREER CONVERSATION. T
Training Parents’ to Help Their e oo
Children Make Career ’ I .

Decisions S S I

In the fall of 1976 a prOJect was. 1nit1ated 1n the Greece Central

School District (Roché%ter New Yonk) ‘with. the prime objectiVe of improv;L

ing parent/thild 1nteractions concerning career choiee.. The origlnal
—_ 14 ;. : s

.

project proposal called for three maJor steps.f l) assess1ng the need,

2) develOping a program to meet the need 4and 3) testing the program in

.the Greece high schools. In Appendix A of this report,'the needs assess—

"

ment is7described Appendix B contains the Career Conversation manual

v

vthat was developed to help meet the needs identified in the assessment._:

‘ =

. .

three sectidns.] The f1rSt section will'define the purposes of the prlot

B . P

) test. These purposes will contain the questions that were posed at the

Al l -

beggpning of the prOJect. The'second section will briefly describe the

third section the results and conclhs1ons will be reported ’

\

N R S v.‘ .

" One . of the primary purposes of the’Career Conversation progect was

'

) %
to 1dentify effective methods of*introgicingwfhe manual to parents.

Wpuld parents feel comfortable us1ng the manual without any ass1stance
- N =
[ .
from profess1onals°\\Would’parents be w1lling .to participate in“ parent

, i s S . IJ‘ N

S . P Y
. e B . .
. s B PRI ‘ B

e .

By [} ‘N ) 4.\., -
‘J%: /mechanics of the progect——what happened -when, and tp whom. In the~ L /ff



training groups, if offered”’ What would be the most effective contentsg

» :1|

o E N )
of parent training groups? How could the program be described in’ ways

. v ! -
. s .'| ! "

thdt would intrigue parents rather than threaten them? jfif' .
‘ NP el

A second goal of the progect was. to gather 1nformation that would

’

vy oo [ ov/'\
lead to program revi51ons ' Is the manual too long ‘ Which Conversation_

. /". - -

topics are not ea51ly understood by parents? Which tOplCS are best .

."c

| o e e
N .-

l}ked by studehts" B SO L,

1’A fdnal area of focps for the proJect was evaluation'techniques.

e

‘3

Since a thorough search of paper pencil instruments in the area of

. A o
"u » PR
-

,,career development had yielded d1sappointing results, a new evaluative B

. . - . - . R LA

technique was’ comblned w1th the program 1n 0rder to test 1ts effective=

N B B g AN Py . .
" . . R0 S \ o
R

ness. . The technique con31sted of a. structured interv1ew between a»
2 - %

guidance counselor (trained in the - proéedure) and the student. How -

- P i
[

useful.wbgif counselors view the procedure9 How difficult would students

b
-

find thé 1n$erview9 Would the proceduxe take too much time to warrant

ahd - oty - . . ) ' -

its fur?hey'usij

e, e S 'Tﬁe 'Projec't. S A
’ : T T s . - : o ,

'ﬂ»uQTen.students in ch of the three high schools were. selected to.

Sl e T . .
- C. ﬁ *
Do B . ; )

- . 3/‘\

participate in }he proJect. They were Seleeted on the basis of their

)parents 1nvolvement in @chool conferencq%. All students were’ either.in~

the ninth or tenﬂh gradesi As parents agreed to participate 1n the

)

. R
prOJect, a time was. arranged for an 1ntroductory meeting at the schoql

= with 111 tenm cou les as a group. - . &
, ] P grou : )
, o RS AT o ) } ;" . . A ¢ ©
- o : RN ) L o Y
B . - ' . . : - 12 £
L Y _2_ °
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Cm C e R .
. During the introductory session,. parents were introduced to the

/

av’ -

CareeruConversation'manual. The concept of career development was

- P

discussed and parents were guided through the various topics in the - -

"‘é manual.: Parents were- g1ven an opportunity to discuss their concerns

about the tOpics suggested in the manual and the1r ability to pIan an o ,
‘effective conversatien with their ninth and tenth grader. Each parent.

'f. grOup was. challenged to hold at least one planned conversation before

~ ’
N N = ~ .-
f

Y}

’i the next-meeting

-

A second meetlng was held with each parent group approx1mate1y two

~

weeks.after the-first session. During this sessionpparents;werevene.7 -

- _4‘couraged-to share’ their experiences with their. first careeruconversationi

encounters.' Group'lEaders, ad well‘as other parents offered advice to - . |
’ \ .

ox T parents who had experienced frUStration 1n their first attempt. —At the {
- & o conclusion of the second meeting, parents were questione bout their. o / L

» .

A perception of the need for adZitional meetings. In each,of.the three s,v%

T f :groupa parents voiced;a desir to hold an additional meeting before the
e ;‘summary session at the close of the school year._;/ff . .
., "'.‘ - 4., . . . . / .

’ T third session was’ s1milar to the second in that parents dis— /

~ o
cussed their experiences, both pf?itive and, negative regarding their _5,;/ .

- S

—_ o7 .

.conversations. Mbst parents had progressed through the first three

a7

S _,:Zf.;~conversation top1cs, at\thls point in the project and therefore were . ;%

ERIC
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N . . . - ! .
The final session focused ,on parents perceptions of their total

experiénce in the project. They Were asked to evaluate the worth of the

'.‘experience ﬁor their child, the qtllity of the manual and the need for

‘/ -
CLr
N

. parent‘training groups.

" It should\be noted that in one high school the parents were ‘much -

o . R
',less consistent than in the other two high schools: While the reasons

f ;for that inconsistency are crucial -to the improvement of the program,
-,most'of the data given;came from two high schools rather than three.
Tt'should-also:he_noted that both parents camertoimoSt sessiQns.‘ |
.It was rare that a parent came without a spouse.h This provided imgortant

C—

perceptions by both mothers and - fathefs coxcerning the program

Follow1ng the final parent session, 18 students were. asked to com—

‘vplete an evaluaéive questionnaire concerning their eiperience'during the
. g '

previous*eight.week period. A sample of five students were also inter—_:h

T dn U o e
-viewed by counselors usingathe-new careerﬁdevelopment assessment process»j,

u:created specifically for this project.

~ P
.- N - The Findings,ﬁ. o J e
1. f_Introducing the program to parents.
. I*Parents reported:a definite need for gréup meetings. They.did--

I

‘not feel that the manual w0uld ‘be very~useful in isolation.

}‘Ifgost parsnts had a poor understanding of the bas1c concepts in

"3 career development. Many had never considered the role that

ot . »
- ' @ - ! °

personal values and life goals play in career| choice Many_
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-
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5

’

planned and carried out -their conversations.,_ _ l\ ot ,
*There wgs almost no a;:trition in’ two high schoo' In the , S

third school about half of the original participants completed

- the eight week experlence.

d\voften thought of tareer development as being limited to tht

4 £

.firqt job a persbn takes rather than a life—long pursuit.

*Parents who participated in the groups.felt confident as tbey

.
'\’_.

¢

Te

w L
; ‘ . .

-y

'

*Onelﬂf.the moét common concerns of;parents in the groupf'z“ .

. ,,— -

A s - -

training session was the1r difficulty in getting started"‘

v with the conversau}ons. Most felt éhat once*the initial

'conversation was successfully com leted later conversations-
, . P

'%\...

" *Most parents§el_t .that thefr

“were highly positive'ahout thegprospect of other’ parents
| © I R . . ' ’

- .

-8

were easier to "find time for., RN R L s

AV T —7 .\\' :
¢onversations were wonthwhile and

. -

T ° i

.participatihg in a similar4prog§amu;‘ {' S A

s
, .

RS

[N in a.careyer planning ‘program.

) P .

]

-
1]

while and mqst enjoyable. Parents‘generall? had some difficultv

: *Students rated the values -conversation as’ the mgst WOrth— C -

[y
n

.

'} . S

understanding‘the reasonlng.hehind.inclzdingvthat as a"topic

ftInformation leading,to program'revisions. {g' . . . '“_' 7o

1 X *

E R N

" *Students were leastwpositivevahphtﬂthe Life-Goals'topicn It;;

»

o~

shoB%d be noted ‘however, that many of the student raters had.

- . ) I

s T

not reached that tOplC in the1r conversations with parents. .




‘ : ‘ -~ .. . L .\‘_ /‘ . . - . . . . J - . | | _ .’N“.V
- : a #some parents&fe;t th?;_the-;ntroduction in the manu®l-was. too
S ) S f . - ' . ’ : , .
Ve T . c 0 S s . 2 : ) S
Lo e ’,_’ umbersome't read ' R 4} % v L

N L s em

f:f”l] .;".[ N v*Most parents had. difflculty with the "Career Planning SheetW'

o . . - L4 v . B Ce N -

S T TR .1ntroduced_1n the manual;
n:'._-. S oL Y ) ) o ) A .v\ . . ' \
. ) P, . K) . '\

e :".Af 3. vaaluating career declslons growth A L ;:;;-

. . o . . -
PRI N . - .

*Counselors who used the newlY’developed evaluazion technique . ‘-
'~ - . )’ . . P N . -

- s \(structured career deVe10pment 1n£erview), were: pqsitive>about
R -’1ts potentlal 1n assessing ?areer develop ent growth.,
t. . . . f, . .

. o %jv"ﬁ*ln readlngsthe tranScripts produced frOm the audlo,tapés,'it

\ o . "a‘

T : was found that counse/ Trs have a tendency o

"1ead" the stu— .
1(%;

T *Counselors found the 15 minute intervmew to be a reallstic-v »

. vi “w».l e *Transcrlblng the audLo tapés was difficult and time consumlng
vy : . The audlo quallty was often poor—-making parus of each tape ,?:f
p . _ e o A o D

R : ; . . oo

unintelluglble. : < A AN R

2 . . LA : ’ . ' .

S Addltional flndlngs‘ 7‘- . ' o - -

. « 1 s
» Y

0‘.‘{’ . ’ o N
R . : *Most students (724) felt‘that they were closer to a career
Vo ' A . .

- T plan follow1ng thé series of conversations. -

' *Most students (61/) felt that other high schoollstudents s
L should part1c1pate in the program ST . -

e ) o . ' . =
. . , . . . ,

; o *Most students (83/) viewed théir parents as very %ompetent"

v & - -

or good"'at ass1st1ng them’in maklng career declslons. ..

. . -
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’ S S : : 4 : o Do g
R - . . :' < _"“ * : . i "l ‘ hd
e *Students reported an average of six houré of conversation Y
.'.‘ - ] ) .
5i during the eight week period This compares w1th an average
- S - v of three hoursgper(year reported by students in the needs
"4.' v r ‘ - » o - '
e . SRR 'assessment. . . . SR '~-;
. :- ‘\ . . - ~ ‘ ) . - ‘ ) ::’. . - | , |
' s - .._' oL : ’ o h y a ‘-a )
z ‘ . .. Conclusions.’ N’ “‘ /":'. KN :
R L It would be inappropriate to” draw broad]conclusions from this - oo
- I .. *. . . -v > -—' ’ . ' ‘\ )
Sty Fi:,” o initial[pilot effbrt. LThere are, howeVer,,Several specific findings
= g : . "t
S . . v :
.l . . that “should be ampl}fied.valrst, paren felt that
SR
» . their child

in the projec; Had provided a pos1tive eXperience for"

NV
Lo This
S . . ] N R . LR
'-v'. - . . A

articipatlon
th thém_ and.-{" o) '
1nd1hg does not suggest that all parents and alP~ '("_ o
secondary students could benefit from the Cax e?'Conversation Program. _ : 1Vf
. O . o RN T B
, It does suggest that cartal%.parents and certain s; dents oan be ‘v.' .
i ‘ . . K 5 : B : *
i p081tiVely 1nvolved., Further evaluation will,yiijd ta which will g
S0 '-/ S ;n g ) Ce R . -
o \ ' /f“‘ determine whether’ the perceived caéeer dedisioﬁb growth is real or .
v/\\ . s o . S L B i ) Z - b
‘ L ' . R LR "/ ) . o
e \ ' i/ i&!gined. s \\<- . ;Q4‘;‘ ot lff ,\-“ - 1IQ_I§ S _
\ o ‘ A second important findigg‘ of the prOJect uas &aréntal opinlfé;ps of %
l T ' the group‘meetings. From-parent comménts and. behavior , it would appear '
RS . ' N d . !
} i : . ' ¢ D .
| that most parents'require regular 1nteractlon w1th pro ssionals ip 1: . '%%
Vo A ‘ Te s ” Cos ' . o
R order to. succeed in the1r career conversatlonS'w1th their child It is,.'
: ‘l‘\ ‘ . h ’ . / Lo
ST likely that this p;ofessional contakt serVes two junctions. l) training T
[ . . n ’ :
. 7 - j s s E
'”\-J' and 2) motivation. Some parents felt that they could haVe made use of L
: S Ry '
. \,/ : the manual-with little or no help, but that they may not have engaged in ¢ J
. “.,:» N « h .ov ,;_..,,
/<'r \k-l' any conversatlons hadrthey not known that&they would be requ1red to
) ) \l7~ e f; S . { : o ' . . R
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S e A REUERR } Fh .-f._ : :
PR '-;‘_'o':,f report 'on thelr'experienceg\in a su‘_Sequent _ G
SR felt that the n!a a}, wouldfhave been, i\fflicult to use 1n 1sbl ion-and . .

. - X 3 '.' ‘;9- . . 4;' ]
that the prefe,psiona contact iﬂ the fgroup m;eetlngs was/ essentlal for . ,

. ot L : . . -‘ . -:.: . ) » o ~ “ a - N -
R training purposes. S el : .\ * , f. . CL s
Sl TR RTEE L e ' A
N, o -nI,aken together the - data suggeSt that school systems’ shou.ld devo T ) S
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: : o «4: IECTUPRERRS - S SN VN A ) f o ;
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v B ’ B R .
e the types of daf:a collected. There 1s ‘a need to explore ..ﬁurth}e r#th -
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; e '{'1',Imaéinqvé:tf&ﬁe1éffﬁh6~has ﬁbﬁ;pééif1c déStinat1on”in E

U"l'* ™ oo mind, . Imagine another. traveler-who has a vague idea of
o o ;he,destination.bu no.ptan for getting there. Now ‘

: - : - not a’normal four-way intersection, but one with a . P R
o9 - thousand crossroads.. The. picture you-now have in your . e e
G - mind represents most Amerfcan\youthS'confronted.with N
o ,‘..,'careeﬂvdecisions.'.Manyjof these youths are overwhelmed
' ;by*the:mb]titdde~of.careek possibilities that oup - ; y
- te¢hno]dgical'§octety:pTaqes-beforefthem; Many are
confused because they are unable to define their own -
values and life goals. . This confusion prompts many young ' -
People to make unwise career decisions - decisfons that T S
-Jater ‘have.a profound influence on their overall - :
satisfaction with life, :

1ma91997b0th.ofutpese.tnaveLErs facing an intersection,

Coea o 'An.increasﬁng‘number of research studies s reporting

- . that Americans are yeneralgxhdissatisfied with their =
work (H.E.W. Task Force).. In summarizing this resdarch,
-1t'has been said, _ ' o

4 . . . ’
. . ..

Dull, repetitive, seemineg,meaningless tasks,
offering little challenge or autonomy, are
causfng discontent among workers at .all
, - occupational levels. This 1s not so much . .
S o vbecause’work‘itself has.great1y_changed;'1ndeed,

#

. ~ - - . and widescale changes in worker. attitudes, , | .
S : ‘aspirations and valyes. ...many American L

workers (believe) an interesting job is now as N
,V“.,ww“vimpantant;aswhavingwa“jbbfthat'pays welT, SRS
T (Work in America, MIT Press, pp. xv, vxi)

- The fact that many adults in the work force are dissatisfied. :
. with their jobs is not so important as the effect that BT
" the dissatisfaction seems to have on people‘s 1ives. = . :
There is some evidence to suggest that Job dissatisfactidn
" breeds a host of more serious problems including physical-
disease and mental duress. (Miles, et al., 1976). . In- .

with 1ife in general.

. If the selection of an occupation is so important, how
-and when should a Person begin to Plan- for- a career - '
and who should assist in the decision-making Process?
Recent~deVelopmentsAin our society and in public
- Bducation would suggest that career decisions should. be
Nurtured as early as possible. Many schools emphasize
career education at each grade level - beginning in
-+ .. - kindergarten, These early activities are usually centered
- aroqnd}career;awareness > helping children to ‘

| 14
.
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_understand- that' their career choices are not limited to - =
- befng a fireman or a nurse. As .children advance through
- . d-career education program, they are encouraged to .

~identify their interests, clarify their life values, and

-make have farsreachin

o =

"typss of work.’ As tHe child enters high school, the
decisigh-making process intensifies. Each high school
Student: must, decide’whether to seek some kind of post

- more objettivelx:assiss their. qgwn aptitudes” for certain:

.‘~f_-hjghfSchobl?trainin@’qr~to{move directly into the work =
... force. .The student who decides to seek further vocational -~
.~ .. or college training.must make some tentative decisions:

- about which.types :of training and which institutions to
- attend. ' The-studen? who decides. to take a full<time job

I

‘immedfately followingshigh school must decide which

.~ types of work-to prepareifor during these high school
Looooyears, DS 0 e OF ST |

decisions that high school students '

g.effects on their lives. It has:
become clear over the past- decade that a prime source

N Ly -
.. The basic career-

“7i’:df'd15¢ontént;§mong*m1ddle-a?ed workers is the increasing

difficulty ofcareer change (Quinn, 1972). In other

- . words, if a person becomes bored and frustrated with a

Job after spending 10-15:years in that. type of work,

\

family responsibilities and retirement considerations

- may discourage the person from seeking the additional

training needed for the desired job. Vocational research’
seems to show that many American workers would like a
second chance at making those early (high school)

' career decisions - decisions that would allow them

more flexibility, more autonomy and more challenging "
day-to-day activities. i »

o : . _ 1
;

awd

.' 5ince,qar1y}taree} decisions can have such an impact - ‘/’
'on a person's life, it would seem only logical that ' .

those decisions should be made with special care. But

~as we look at those who are now in the throes of

selecting a career, the decision-making process they

~ use often seems somewhat less than systematic. In -

fact, if you ask high school. students why they are
selecting a certain occupational goal, they are usually

: . hard-pressed to provide an explanation. The question

immediately arises, "How can we help: young people -
‘make wiser career decisions?" Public-education is

- beginning to attack that question with greater

commitment. Programs for teachers have been "developed

. and training for counselors has been intensified in ,

the area of career guidance. But with d11 of the
efforts that are now being focused on career education,
one important group seems largely to have been ignored -
‘parents. - RN ' '

The question might be posed, "Why should parents be
involved in ‘the career decisions of their children?

§

i5

by
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Shou1dn‘t the schoolshas5ume -that respons1b1f1ty?“ If v
"We briefly examine the parent/chﬂd relati onship and the.: .
. effects of that relationship on the child's. personal o

i &*\! .".' \ R . - . ) u L.

development the - ansyer to the question of parental rﬂ“%“:f'v -
ks

" involvement becomes clear. One obvious advantaye pa
have over school personnel is the enduring quality of-the

~.’parent/child relationship. While.counselors and teachers

a

) may ‘have important effects on students' career decisions, -
they are only acquainted with eaeh students for a. relative]y
'short period of time and are not. able to maintain close

- contact. following high school graduation. The parent, on
the other hand, knows the child long before those post’.
high school decisions are made, and remains interested 1n

. the ch11d throughout the ch11d S career growth

o~

The enduring qua11ty of the parent/child reTationship
means that parents normally have more impact on their -
child's life than do teachers or counselors. Part of this
influence involves career choice. Research would suggest
that the reason parents have so much. influence on their -
child's behavior is because of behavior: modeling.

(Bandura, 19). What this research 'says ‘is:that a person's
- behavior is heav11y influenced by. the behavior of those
people who are in frequent contact with the person. During
the first several years of a child's 1life, those people
-are parents, brother(s) and sister(s). Whether we realize
it or not, our own behavior as parents is probably the -

_‘most potent force in our child's {ife. Our interests, -

- our goals, and the things we prize all have an- effect on.
shaping our ch11d S 11fe pursuits. _;9“

-

r

N

<-ff—parents are 5] fmportant in the career development :
process of their children, to what degree are parents
involved in the career dec1s1ons of. their children during
- those crucial high school years? In a recent study, 72%
of both the ninth and,twelfth-grade students sampled said :

White and Veenis, 1976). While parents of ‘those children
often reported spending more time in career conversation
than did their children, the finding is important - -
especially in view of the fact that the child was usually
the one to initiate the conversation. It is also -
.Interesting to note that parents reported that they
“almost never plap ‘a career conversation with their child
~ahead of time.

Why are so mghy parents reluctant te .discuss career
decisions with their ‘own children? ‘Several reasons: seemed
\\bo surface Tn the study.. Some parents don't feel they
have the time. As high school aged children become :
_involved in more-and more activities, time for talks with -
- mom and dad grows scarce. For Some fam111es time is not
a barrier, but the parents may feel that their relat1onsh1p

/ .
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that they had spent less than six hours during the previous -
year talking with their parents about careers (Osguthorpe, ..
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. a

" with-a child.is so tenuous at best

‘mt

-

-~ from_the old adage that'parents_shOu]dyﬁever,try to teach -
. -their own children anything because they will Jgse . .«
.- ‘Patience and the session will end with both parent and '
.. child upset and discouraged. hile -there is na qugi
. that parent/child sessions can be volatiles there 1%
- some evidence to suggest that the relationship can even
_~ be ‘enhanced, if parents -are provided with effective
. techniques (Osguthorpe and Hatrison, 1977).. -
. . . (.

- well informed when talking with the

.only "somewhat well informed."
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could only make it worse. Part ofﬁthigffee1ing,stemsi

.

-Some paréhts,who'have~hdequate-tim§<td interact with

their children and fee1'thatﬁthe1f}rq1&tionship would not

-~ be damaged report that ‘they do-not feel competent to .-
-advise their child concerning career choice . (0sguthoype,.
- White and Veenis, 1976). Nearly-jone ‘third of .the parents -
" of ninth graders and *one fifth o tE

@ parents of twelfth
-did not feel very -
r.children about
ining: parents felt =
- /It is" interesting to note,’
however, that in spite of the fact that many parents did _

graders in the study said that they

career decisions. - Many of the r

- not feel adequately prepared to |assist their child in e

. making career decisions, child en reported that their.

" do"school Personnel.” -

. career conversation within the time t

Parents have much.more influence on their decisions than:

Since parents have such a profound effect on their

| fchildfs~career decisions, it would seem only natural that o

we should make a conscious effgrt to maximize the benefit
of that effect. It would appear that some-parents are
Influencing their high school-aged children without

;. really knowingsit._»It.15‘even.pquib]e.thatrthOSe»parehts
.are unknowingly influencing th ir-children in directions . -

that are completely contrary.t ‘those that the ‘parents
would prefer - were they to spend some timelin'a;planneq 5

| - _career conversation with thei child.

S o - : T
" The purpose of this guide is to provide parents with

a more effective method of interacting with their teen-aged
. Son or daughter concerning career decisions.. More > -

specifically, the guide is designed to help parents

overcome the pro ems associated with parent/child

interaction. Fol the parent who feels pressed for time,

this manual should facilitate ‘the progess of planning ag
at is available.

For the parent who feels that career conversations would

damage the.already fragile parent/child relationship,

- the guide will outline techniques that have proven
- effective in a_varg
_ does not feel competent as a caregr advisdr, the guide

ety of situations. For the parent who

wi]];becbme a valuable tool as well as a reference to
other resources such as: professionals in career

" guidance, published materials and career education programs.

Sponsored by the community. . -,
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- spontaneous. ‘A record form will be provided- for keeping . .

ST e T T T
PN T . ~. - Chapter 1 outlines the techniques and principles for .
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~planning and hdlding:azﬁucceSSful}career<conyersation;{
‘Many of the techniques are drawn from research on :

. counseling-and tutoring - techniques that have been

Shown to'be effectjve. Certain techniques will be
» provided for the planned career conversation -and other -

 (ﬂ:’

.
~

- techniques ;will-be suggested for conversation§ that are -~

1

*.. - track of bath planned-and spontaneous sessfons.” -

" - In'Chapter 2 a'series of, career conversation topics

- Will be‘described. < Each®topic s of primary importance .

~ in- the career decision-making process and will thus - .

become the core of the content, discussed in eath session.

... " Topics such as "interests," "aptitudes," “values," and -

s

o

- . "life goals" are covered. They are integrated and

-~ counselors and teachers. =

- 'to interact not only with the child by

-

presented in such a way- that parents who are new tb career

Chapter'j focuses bﬁ“the Caree# P]énning Shéét. ‘This

s,

.makes in career decisions. 1t is a record that could
* correlate the total career education effort of parents,

st

CIngthé final chapter (Chapter 4) par,

bigt also with school
personnel (counselors and teachers). “Ideas are 'suggested.
"~ for making‘counse]or_anditeacher.éontacts‘more’useful for

of reférences is included which outlines career education

v

‘guidance should find the approach-relatively easy to-use.. *

" is-a short, easy-to-keep record of the progress. ‘the child

its are encouraged

-~ both the parent and the child. Following Chapter 4 a set .

programs provided by the school district. and the community, + . % .

This guide,'then,,iS&deSignEd as an aid to phfént§‘ ' ‘{

- interested in the career decisions of their. children.

B Aﬁ'yoq'progresslthrOugh:the manualiselect those topics e
- that.seem the most appropriate for the needs of your child-

' at,a_particuiar,point in time; As a paregt you know your -
n

child better .than anyone else and are i
.to be of real helps . : _

he best pos#tion

7
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