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PREFATORY NOTE

All of us want to live a long time. But when our lives have been organized for

60 years or so around work and work relationships, the change to nonwork andleisure

is a major life transition that can raise mixed feelings about what later life will

mean. Most older people face this challenge with courage and are able to create a

satisfactory life for themselveS after retirement. For others, retirement is'a shock

and can lead to feelings of uncertainty, anxiety, uselessness, and low morale. The

difference in the quality of postretirement life and in the attitudes of retirees

toward that life depends upon realistic knowledge about what to expect and focuSed.

preparation .for the changes that will occur. Many individuals need help with the

transition, and planned programs to meet their need are on the increase.

The purpose of this paper is to provide an overview of the meaning of retirement,

which is different for every individual, to review' some of the burgeoning literature

on retirement issues, to discuss briefly the content and approach in six major

retirement planning programs, and to present trends in the field and their implications

for the future. .Sources for the paper were obtained from a computer search' of six
.\

national data bases conducted by Adrian Baker, search strategist for the-Counseling

and Personnel Sehrices Clearinghouse of ti;e Educational Resources Information Center
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(ERIC/CAPS) at The University of Michigan, Ann Arbor, Michigan.

In addition, the writer communicated'personallywith the Aevel4erS of 'the six

programs cited in the report to determine the gdals- ofeeachprogram, type of fpri,Jt,

anticipated outcomes, and the degree to which each program,was'tealizing its

objectives. Some of the progr:ams brought to light in the search'are no longer_

operating, an.outcome,which substantiates a fatt all developers spoke to:. _Employees'

are not yet Willing to participate voluntarily and enthusiastically in focused planning
A.

for the,last civarter of-their lives., This situation appears to be changing, however,

and the stigma attached to planning for retirement, based on the belief that persons

''who participate in such planned programs are slated for extinction, is lessening.:

With preretirement planning-programs becoming a built-in'component of employee,.

benefits, chances are good that workers will learn to view them as a necessary part

Of their life planning.

The counselor engaged in helping individuals prepare forretirement must perform

a variety of functions: privide information, provide employees, with the opportunity

to voice concerns and questions, respond to unique needs of individual, and show

special sensitivity to the fact that, as one program developer said, "Anxiety/about

\.
retirement is really anxiety about aging." Brief sessions that provide information

about pension plans and benefits'are rapidly expanding into comprehensive planning
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programs offered many years in advance of retirement that include self - exploration

and understanding of the aging process. This move toward more, longer, and better
C,17

quality preretirement planning programs-offered early in one's career can only be

viewed a5 positive, and \lt.b>5uch help, more individuals should.be able to enjoy

the comfort and satisfaction that nonworking years ftirt'ring.
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COUNSELING FOR PRERETIREMENT'

Libb Benjamin

0 '

Adjuftment to retirement from gainful employment has long been recognized as

one of the major adaptive tasks of ater life' The degree to which this adjustment

is sudessful plays a major role in determining the extent .to which individuals'

find their later years' satisfying and rewarding. In a COmplex technical society.

retirement does nat consist Of a relatively.simple change in status from the bole

( .

of Worker to'that of nonworker but has importAt interpersonal and intrapersonal

implicationfthat affect the retiree's topl'existence.

. Today's retiree Might be lik,Ined to 'a Pioneer. 'The did not

retire at a specific age. They generally lived'shorter lives but worked_f4 longer

1.

periods of time. They did not have the benefit of pension funds or medicare or social
Retirement.

security. Retirement is..a recent development in our society, and those, who have-gone

. . ,

\\"ebefore nave provided few guidelines for Arsons now at or approaching reqhment age.

Is

The 1eanin of Retirement

It haS been/Said that the younger the indiVidual, the.more glamorous does the

, period of retirement appear. As the time draws near, ,however, misgivings begin to

'pioneers



arise and apprehensions mount: For many, preretirement planning poses a threat rather

than a chance to prepare fora ricner.lqe, Manion (EJ 1.17 852) views retirement as

the first "Ilult" of aging, as tangible evidence that one is "older," a "senior

citizen," ThoMpson (PA 17027) sees the emotional intact of retirement as similar to

the RiotionfPnipact of "separation from" or "threatened loss of" significant others;

And the disOrgnizing effects of retirement (or anticipated retirement) as dependent.

upon the "basic .trust possessed by an individual. The trust4ng.person is less a4aid

that he/she will have to walk alone. Another important factor is the individual's

underlying sense of self-worth.' Persons who see themselves as basically worthy will

miss less acutely the rePssurance which comes 'from being a worker or doing a worthwhile

job.,

Retirement can be defihed as an adjustment in which responsibilities are reduced,.

and (hopefully) replaced by different kinds,of outlets. In cases where work means

everythinq to the individual, the desire to explore and capitalize.on alternative.

outlets is reduced. In other cases retirement can bring into focus a strained marital, Negative

outcomes

Retirement as

a thriat

relationship. For compulsive individuals, retirement may lead to a discomfiting

. disruption of structurd. For persons whose "success'', in "life is of prime importance,

retirement can reduce the source of grAification and lower self-esteem, Organic

deterioration my also'bea factor'in retirement difficulties. Many retirees, in the

C 2



face of f
,unctional and intellectual decline, may criticize themselves unjustly and

have unrealistic expectations of their capacity to accomplish tasks.

For other
persons, retirement

may be a long-anticipated occasion. They look

forward to it as a period of potential
enrichment which will provide freedom,to

pursue meaningful hobbies or interests kept long in abeyance, t read, to write, to

travel, to move to a.mpre desirable climate, to start a new career, and to search

for personal
,

wholeness, and individuation. For those to whom financial security is

v, guaranteed, the prospect of retirement is ,even more golden. Retirement, then,.
c

obviously means different things to different people.

The Need for PrWetirement Planning_

Work fulfills
many basic requirements in life: financial support, activity to

fill the hours
pf,the day or night, contact with the community, participation

in

purposeful existence, comradeShip
and contact with others, prestige in the family or

communitY, and, hopefully; a sense of satisfaction in new experiences and-the chance

to be creative,
The loss of work can rob a worker of status, purpose, and important

'relationships: Bortz (PA 09385) quotes the statement of aTrominent,labOr leader who

said, "There are deep emotio41 reasons whyoorkers want to continue to work. It's

more than a means of making a living;, it's a way of life--life iiself."



Retirement from gainful work to aimless living can set the stage for bOredom

or anomie as well as for feelings of hopelessness and confusion,' of being "Put on

the shelf," of loss of the significance of living--a clinical syndrome known as

RetireMent Shock, The.symptoms of retirement shock can produCe not only unhappiness

but physical symptoms as well, Ellison' (1968) has found a significant correlation

between'illness. and the change from the work role to the retired role; others have

investigated, the surprising numbers of strokes that occur immediately before or

imnediately after retirement (Greene, et al., 1969, also ED 042 996). Suicides also

appear to be exceptionallylighduring the retirement age cears (PA 07380),

These are only a few of the indications that many employees experience difficulty

in making the transition from work to retirement; and we can expect these problems

(
to be magnified in. the future as we move more fully into an automated-cybernetic era,

with less physicallork for everyone, the strong probability of a lowering rettrement,

age, and an increase life expectancy,

The percentage. of older persons, in society is rising rapidly, In the United States

the number of persons age 65 or over increased from 17 million to over 23 million 1n

ten years, and is expected to multiply at the rate of ,350,000 annually; Today the"

number of people age 65 and over is seven times greater than it was iti,1900, The

big jump i,nthe percentage of persons older than 65 will come between 2010 and 2020,
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when, the post-World War II baby boom generation
becomes senior Citizens. At that time

about one in seven ersons will be older than 65; by 203b the
proportion may be one in

six, Members of, middle-aged generation are,likely'to stay young longer than

any generation in history 'whje the
age o: retirement is likely to move downward.

Thus, with an extended life expectancy'and he ',promise of vigorous health.into the.
1

80's and 90's, the dilemma of what the,content:of
thoselpostretirement years should be

is of dramatic importance
I

The background paper on mental health for the White :House Conference on Aging

(ED 058 541) contained
the following statement':

-i

Retirement has
profounflmplications for chang's.in an individual's

social and economic status, in his interliersonpl
relationships', and

in his self-perception and mdral. Increasing evidence indicates that
realistic preretirement planning improves the chances 0 making a good
adjustment to retirement. (p. '52)

;

Workers today in some settings know that atla speCific
.age retirement will come,

and therefore they have the Oportunity'to,mak(financial and emotional preparations

for it. Where the time for, retirement
is..not,: Mandatory and,theemployee

makes the

decision, there arises a complex set of forces consisting
of pressures to retire and

ipressures to hang on. This latter group of workers faces the
compound problem of

feeling anxiety over when to "take the plunge'
and working out problems thata4rise

.

, \

7. .
I

i

after the new wayoflife is begun. ,!
f ,

br; 4
-

N..

Mandatory vs

votuntary.

retirement'.
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For many the. terms of retirement are
inadequate for their financial nem. But

in a larger sense the needs of older peopte.gxtend beyond monetary considerations.

Bortz (PA 09385) interviewed a large number of older persons as to their principal

desires and found that these desires could be grouped into five major categories.

In order of importance, older people said,they wanted (1) good health, (2) gainful

and interesting employment, (3) companionship, (4) security, and (5) a. sense of

dignity in daily living. Studies by Neugarten and her associates (1964) describe

the period from'40 to :7'0 as marked by a shift ,in perception of the environment

from one that rewards boldness and risk-taking to one that is complex and dangerous,

It is also a period of change from perceiving the:self as having,the,energy to

explOit opportunity to perceiving the self as conformihg and accommodating

environmental demands.' These changes are not necessarily maladaptive; older

persons may continue to function very effecti'vely,:but they are sensitive to

changes that may adversely affect their status and dignity-or impair the power

and usefulness of their skills The challenge of planning for retirement, then, is-.

to..integrate strategies that assure security with activities that offer just enough

opportunity for meaningful growth.'

19
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A Review of the Literature

r-'

The literature on adjustment to retirement is extensive, and one notes,an ever-

increasing
move.away from remedial,. problem-solving assistance to preventive counseling

that focuses
on informational programs and preretirement counseling (EJ 154 792, 147 860,

147 852, 147 851, for example). Individuals' need for help in preparing for this major .Retirement a

recognized

life transition is
now clearly recognized by universities, public schools; agencies, the need

armed services; business and industry, and the Federal goVernment.

Many institutions of higher education have initiated programs flot only for their

own faculty and staff ,(ED 138 143) and for Members of the community .(ED 125 685, 118 191,

'W 977) but also,fortraining,persons in the knowledge an skills required to:conduct

Preretirement programs in .,other settings (EJ 158 225, ED 08 984). The Department

\of Health, Education, and Welfare is responsible for funding a number. of research' ,

projects
on retirement Patterns and:the nature -of responses 0 the retirement event (ED . Growth of _

programs and-

119 050),
on how to develop and implement a preretirement.program (ED '103 633), and on research'

longitudal studies dealing with the efficacy of various approaches in suchOrograms

(ED 081 94, 081 9 043 816), as well as for sponsoring and implementing the White

House'Conferenc.:1Vging,'
a comprehensive program that dealt with all aspects of the

aging process the needs of speciai groups of ,aged persons, and the role education can

play in responding
to them ('ED 058 541).:'



1

A marked increase,, has occurred in. the number of industria) organizations that

provide,preretirement planning,help for their employees (Ed 158 225), although few

even yet do more than expose workers to a review of the perlsion plan shortly before,

'retirement and attempt to answer questiogs that may arise about retirement issues

67380). Still, this can be viewed as a movement that reflects a real concern for attployer

concern

.employee welfare.' Wermel and 8iedeMan,(1961) found that companies cited most often '

the following reasons for conducting preretiremen,kounselingf (1) to help employees

have a more successful, retirement, (2) to encourage older workers' to retire, (3) to

improve employee and labor relations,, (4) to foster gOod community relations by having

retirees become "goodwill ambassadors," and (5)to express growing( social and economic

responsibility for the welfare f employees,

, In this same study the ini;estigatOrs,found that meeting individual needs of

potential retirees was the greatest concern of the program,developers. Some employees

begin retirement" planning early jii-liie; others are receptive to'the idea but put,it

off until confronted by the company program;'others Strongly resist the idea Of'

retirement and need extensive individual counseling; arid still others refuse%.to

participate at all The glaring problem, is how to make thejprOgraM flexible,

responsive to needs, and voluntary, and yet aehieve participation from those whOeed

it mo.t.--the resisters and'nonplanners.

8
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Models for pireretirement counseling r liferaie (EJ 158 225, 147 852, 144 971, '

for example); and while they differ in approach, duration, and format, they are quite

(
, .

consistent in,conteni. Most programs contain information on income and finances,

.

wills and estate planning, continuing education, health 'housing, legal affairs,

role changing, creative use of time, and attitude adjustment.

The question, Are these'programs effective ?' has been answered positively'in

most of the studies (Et] 147 851, ED 158 225, 042 996, 024 869, FA 01575, for'example),

although,the efficacy of the program depends greLly upon the approach utilized, The '7),

small group discussion f9rmat which alloWs participants to voice their concerns and

explore issues in a supportive environMent: combinedwith the presentation of solid.

information ,about expectations for the, future, appears to reduce'significantly

dissatisfaction.and health worries and encourage, more active retirement 13ehaviOr.

A strong support for pveretirement programs can also be found from retired

employees themselves who believe that company - sponsored programs are a necessity

(PA 04316, 09043). Greene, (Greene', et,a1., 1969), fOr example, found that 85 %,

of employees queftioned wanted.employer assiiihce in 'preparing fOr retirement.

S9me, studies, however,-claim minimal or nsignificantlesults for preretirement

programs. One,,conducted through the University of Tel7AViv, suggests that preretirement

counseling schemes may not be able to compensate for l'ailure of individuals to

Positive

program

evaluation'
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develop lifelong habits of using free time constructively or to make adequate financial

provision for retirement (PA 08758). Another, done at the University'of Zurich,

found only four marginally significant differences out of a possible eighteen between

groups who had experienced a pl)nned program and those who had not (PA 06877),

However, in the latter case, the researcher suggests that the method was at fault

4

and recommends that more emphasis be given to an intensive personal and emotional

involvement of participants in the learning process, a finding Which is corroborated'

in a number of other studies.

Opinions differ as to the optimum age for starting preretirement planning.

Just before one retires is clearly not the best time to conduct a preretirement

planning program, In general, most research indicates that the more one prepares in

advance for retirement, the More successful will be the transition and the More

satisfying the life style, Results of a study by. Wexley and others (PA 04660) suggest

that the eriod of 4 to 7 years before retirementlay be the critical time to

institute retirement planning programs. Financial planning for retirement, however,

must begin far earlier. Ideally, preparation for retirement should begin when

individuals reach the middle to late 40's and continue with sharpeniifg focus through

the 50 s 'and 60's (Quirk, 1976).

Conflicting research results and a wide range of opinions about the, need for and

efficacy of, planned
. Preretirement programs identify program development, content, and

26 10
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approach as areas that require further study. One researcher suggests that our methods

now are relativej primitive (EJ 112 111) and that the, scarcity of Pertinent research

is a real handicap. Certainly, many factors influence..a person's ability to benefit

from such"a. program: adequacy of income, previous social behaviors, amount of education)

condition of health and participation in part-time work (PA 08879). 'Consideration

of,these factors coupled With changes occurring in institutional and economic settings;

must lead' us to the conclusion that there can be nc(universal preretirement planning

blueprint at present..

,Retirement Planning_tim

'The number of preretireMent planning programs currently available or under develop-

ment:seems tote increasing. At, least one source for the research base for Program

content is a recent survey conducted by the American Associationof Retired Persons (HARP)

of its 11 millidn members to determine their areas of greatest interest. IR order

Of importance, these areas were: (1) finances, (2) health, (3) housing, (4) social/

personal concerns, and (5). use of time. Most established preretirement programs

cover each of these areas in varying detail and depth. The various approaches

utilized in currently available programs seem to be of three general kinds:
(1) small-

group interaction, with emphasis On interparsonal, social, and,psychological
aspects

11
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of retirement; (2) self-instructional approach, including audio7visual may-that

highlights issues, supplemented by printed materials; and (3) lecture fdrmat, with

guest speakers, films, and some group, iscussion.- A few programs. are presented

here as examples of what is currently available, but many other excellent ones could

P

be cited,

1. Action for Independent Maturit

Probably the largest and,most experienced active retirement planning program

in the United States, Action for Independent Maturity (AIM), is a nonprofit organization

devoted to the interests of people between 50 and 65.' AIM'is a branch of the AARP and

offers its members a magazine, "Dynamic Years"; guidebooks on the subject of money

management, health, leisure and legal affairs; travel services; pharmacy services; ,

group health services; and life and auto insurance..,Nearly 1,000 organizations

the United States are presently using the field-tested AIM Materials, which consist

of resources and filmstrips that are motivational rather than instructional

in.nature.

AlsO available is an Employer's Information Kit for interested purchasers of the

.program. In eight sessions AIM covers the following basic areas of concern for retirees:

.the challenge of retirement, health-and safety, 'housing and location, legal affairs,

attitude and role adjustments, meaningful use of,time, sources and amounts of

t`
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income, and financial planning. Seminars are kept small so that everyone, has an

opportunity to participate. L

AIM has several unique features, For example, participants are:given "planning

starters" for use during and after the program, and they complete practical tasks at
o

home to encourage spbues to work and plan' together,
Spouses are _encouraged to

participate, and group members help
to introduce .and present each session,

Special programs developed by AIM to train discussion leaders have increased in

popularity and are now, offered monthly in various locations about the country, Limited,

to 16 persons, these 5-day, in-depth programs include manuals for potential trainees

to study in advance, instruction by eTerienced faculty, lectures, films, case

discussions and role playing.

2. iivelIL912i299Ut

Begun over.25 years ago, the University of Chicago, through its Retirement

Studies Division of the Industrial Reliations Cmte^ (RSD1IRC), offers twice yearly

a concentrated, 3-day,, oncampus training progrh to teach individuals recommended

by their orginizatiOns to become program leaders in their own,work settings, The

program was developed from a grass-roots base, through personal interviews with

retirees in trailer camps, retirement homes, and centers for the aging,
. Retirees.

were'aSked, in.effect If you knew then (becire retirement) what you know now,

13



what kinds of information would have been most helpful?" Materials consist of 12

booklets written by acknowledged experts on retirement issues similar to those

in the AIM program, with the addition of topics such as the physical side of aging,

the meaning of work, and relationships with family and friends.

Designed for employees 55 years and older (10 years from retirement), the

program consists of two major approaches: (1) basic preretirement planning

information, and (2) changing behavior by stimulating the preretiree to plan

actively for retirement. Sessions are limited to approximately 12 individuals

and their:spouses (who attend without charge), and' the programiconsumes ten or

twelve 2-hour sessions, the format depending 'upon the wishes of the company.

As i spin-off from the program, the RSD/IRC at present is collaborating with

a large accounting firm in submitting a proposal to conduct an encapsUlated, 10-h4*

yersion of the progrimin a number of centers in Illinois for.the State's 80,000

civil-service employees.

Retirement Services, Inc.

The goal of the Retirement Services; Inc. (RSI) program is for individuals to

achieve behavioral' change that persists after the conclusion of the training experience.

Through a combination of the presentation of factual information and smalt-group

interaction, participants'work to,develop skills in life planning, communications,

'14
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problem- solving, self-diagnosis, and decision -making; to achieye attitudinal change

from dependence to independence; and to become 'aware of retirement decision

options.

RSI'consists of 16 hours of lectures and activities dealing with basic retirement

issues approached from the perspective of motivation, optimism, and planning for

rewarding living in the second half of life. RSI was one of three models researched

bp/the Andrus Gerontology Center at the University of Southern California, and the

procedures were found to produce the most significant participant gains. in attitudes

and post-workshop planning behaviors forcparticipants. of the models tested. Designed

for pertons 50 years and older, the prograffi is now in useAn many settings in the

western United States.

4: The University of Michigan

Twenty years ago,-Dr. W: W. Hunter sensecia growing need for planned experiences

to assist persons to prepare for retirement, The University of Michigan pperetirement

education program isca result of his efforts and is now an ongoing part orthe

University's benefit structure for employees. In addition the University offers

a regular course in preretirement planning and a one -week training program for

prospective prograM leaders.

The usual format consists of five or six 2 -hour sessions on-ba'sic retirement

15



concerns, -with guest experts as lecturers (lawyers, medical personnel, accountants,

physical fitness experts, and' counselors); films, filmstrips, and printed materials;

and small group discussions. Five program& a year are now offered on the University

campus.

5. Manpower Education Institute

"Ready or Not," the retiruidnt planning program sponsored by the Manpower Education

Institute and started in 1975, consists of110 half-hour films or video cassettes on

different retirement'concerns, a manual for each viewer, and a discussion leader's

guide. Offered by various American companies, banks, unions, and community colleges,

the program is also useein settings in Canada and Hawaii. MEI helps organizations

to set up the program, and once it is adopted, keeps in,communication with a follow-up

monthly newsletter. Developers are proud.of the fact that the Conference Board ,,.a

nonprofit institution that conducts research for all major companies, used "Ready or

Not" as a demonftration, exemplarY program for its most recent conference.

6. University of Southern California

The "Preretirement and Life Planning" program sponsored by the Andrus Gerontology

Center was developed initially from a project funded by HEW in 1974. The program

utilizes an eclectic approach based on motivational small-group processes combined

h information and media. Essentially, the goal of the program is to train trainers



to be'creative designers of programs tht will meet the needs.of their dim particular;'.

:groups. Trainers acquire 10 loose-leaf;folders of materials and then adapt them in

(/
any way that seems appropriai. ,Program5 are conducted on campus and elsewhere and

'extend from 1-da;compact experiences to 2-week summer workshops. The grid system '

utilized in the program allows tremendous flexibility, and clients range from high school

age to retired persons, with incomes of und'e'r $5,000/year to over $200,000/year.

The program at present has a three-dimensional focus: middle-aged persons,

individuals who are already retired, and a demonstration program for high sthool

juniors and students in continuation schools. In all cases, participants exhibit

significant positive changes in attitudes,, behaviors; and information growth.

To conduct the program, 49 persons have been-trained as group facilitators,'

with educational 'backgrounds ranging from less than third-grade education to

dpost-doctoral. Over 4,000 persons have been thrciugh the program to date, and the

attrition rate is less than'1%.

In its latest attempt to meet the needs of less-than -middle- income families, the

progrL has trained 23 low-income personsto provide middle-afged and older adults

with, information on bdsic retirement issues. Life planning is the th6me, and this

program is attempting to help individuals at all levels and in a wide rage of age

groups to, create satisfying future life styles.

. ,17

11..



Patterns Of. Dian e and 1 ication Future e

Seral patterns, of change are having impact,on decisions about preretirement

education--patterns that could form the basis for future action.

The first change may be observed in older individual's themselves, who are

taking an increasingly active role in planning for retirement and for their future

security, etirement benefits, for' example, are often a major issue today in

negotiations about working contract, Workers no longer consider pension or ,

social security as rewards for devoted servicerather, they, view these benefits

as deferred earnings and feel that adequate compensa' on during.retirement is an

earned right. More and more, workers are alsoeXercising early retirement options

and indicating interest in retiremit anning at an earlier age,

Society itself is responsible for the second major `pattern of change: Advocate

organizations for older persons are growingTapidly, and there are4owing'indications

that consciousness'about the problems of aging and responsibility for.the older

population is rising. The Older Americans Act in the United,States is, being revised

and expanded; the American Rural and Guidance Association has established a Committee

on Aging; the American Association, for Retired Persons grows ever stronger; Medicall

knowledge about aging is becoming more sophisticated; the media are beginning to

37
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present older people as real, complex, vital'
and exceedingly human,beings;

community, regional, state,
and Federal programs for helping

older people are

commanding a larger stare in budgets; and momentum is gathering in counseling and

related services for the older population. In short, we may be on the verge of a full-

blown movement that will succeed in
changfng Us from a youth - oriented society to one

in which "wrinkles are wonderful,'

The third pattern of change has to do with employers, who are showing increasing

awareness of theWresponsibilities for
providing employees with opportunities for

formal preretirement planning. Employers are beginning to sponsor preretirement

planning programs on company time, and the trend seems to be not only to fulfill the Evloyers

provisions of the pension plan and make employees aware of their entitlements, but also

to build in experiences that deal with other areas of planning needs and motivate

employees to engage in active,
realistic, meaningful planning for their nonworking

years.

Fourth, more research is being undertaken
by institutions of higher education

into the variables that contribute to retirement satisfaction and the optimum

content and approach in preretirement education,
Though present research. Consistently

reveals that the most important,factors in retirement adjustment are realistic ,Research

expectations about what retirement will
mean, fivorable attitudes toward retirement,

39

19



and.planning for retirement (one researcher states decisively, "Th4e who plan well

ti

adjust well" [EJ 150 9421), few programs deal with all of these issues. Studies have

shown that as preretirees explore their attitudes, values, needs, and fears in an

,

encouraging environment with their peers, they move toward identification of personal

problems and to a commitlient to probleM-solving, planning and self-actualizing behaviors.

Use of this model has the potential for keeping programs from becoming standardized

in content and assisting them to respond to the needs of individual members farmore

effectively. Much more research is needed, but present signs are encouraging.

These patterns of change have far- reaching iMplications for the future. We may

expect that governmental agencies will join with educational institutions and labor

and industry in recognizing the need for preretirement planning and furthering

preretirement education. This support may take many forms: funding research,

Cooperative

program

development

establishing in-plant programs, encouraging pilot pro ects, underwriting community

f

programs, paying tuition for preretirees who attend planning classes and training

individuals to develOp and conduct preretirement planning programs.

It is likelyi too, that repercussions of the trend toward mandatory retirement

will cause organizationsr, companies, and unions to integrate preretirement programs

into the benefit structure and to improve the quality and, extent of the programs EMployer

commitment

P and will create a more interactive, responsive, and responsible relationship

J .1

20

42



f.4 

Sitio .sWeJ61104ia'suno) 
paulaJpe.1 4 Buttioaua pup !;uawkOidwa 

mau 54uue1d 

RipedaJd 
'shoes fiuminwhope :sem .10,1.4 paJedaJdapun,upwaJ ;nq 

(;uelJodwi,ao ); appudo 1calpswa4 aq; jo hew uo saswappaaedaJd 
aAeq 

'aidOad 
apio 

Si4e0; feu amp4 .s;Insq 1961. 'sa;eloossv pue 414 646e [memo; sapwe 

pop papnpuop ae a 4pqs aAlsualxa ;sow eq; o. s;insaa 84 paseapJ (VON) 
646'l 

uo 

r4. 

Puno0 RuoRPN 9/61 ltady 
ul 64uueid Jo4 pueluluueid Joj paau al; 

aaw ayjad Ip.saAlaswat4 saaJpaaad ;eq; papadxa 
;1 qiieuld 

.sabei,Liew 
puvas pue poopamop[ms 

pup -mom Jo swatqoad '646e 4 4flenxas luawgeupto 'Now ut satau puttepads 

lum fiaq;14uueid 
lawaJpaa ;flop uopewaojul. DIseq o; uomppe Ur 

. g apump u4aq mou ;eq;saopas io spull.aq; aAltap o; 
'pue s;sitepads pautul 

0 

asaLi lo, spate; a4[10 414;isod snoa6queApe 4ionbon 
e 4 aa swea6o.d. 

04.11lviod$ 
uoppnpallnpe pue sdatioo Rwinwwoo ueds ;IR aq; aaAo 64uueld opsqva). uo 

pamm4 

. astapuI 

A' 

pue klasunoo aApuaAakuo speqdp 
pue ;uawaJpal se suO4pueJ; 

ajoofew Lions qllm leap 0; sienplAlp4 ;s1sse o; sanbion; 
pue sai5a;e4s io 

64pea; aq; maoboout 11tM sweAoad uomonpa aoiasuno) 'shut 
as jo AlapeA P 4' 

suosad hplo 
0; sappas aaAnap Upo oqm46olopo0 4 s2snelpads,4e.i; 

[tlA 

uopepnpa laq4q Asuopn;ps4 o sJaqwnu 64seaapul 'pap. sJeg aq;,u1 

.sa)pom,pue sa4oldwa ueampq 
. 



of those over 64 had taken a retirement preparation course and only 2% said they

planned to in the future; All of the program developers consulted in this

research indicate that employees resist opportunities to participate in preretirement

planning programs, perceiying them avthe.precursor to being ousted from their jobs

or as something they can 0 later." Thus, it is clear that although employers'

are broadening their responsibilities by instituting retirement planning experiences,

only a small portion of the work force is taking advantage of them. As the work week

and the work life shorten, as workers internalize the concept that the last fourth

of their life will be spent in ,retirement, Ind,as employers and the media stress

preretirement planning as a necessity, emPloyees' attitudes should change from

procrastination or reluctancedo'a positive interest in planning'and exploring options

for a rewarding future.

Summary

,Retirement is a certainty tn our world of change: Because our society is work-

oriented and youth-oriented, retirement can produce a real identity crisis and

contribute to a loss of interest in living. Planning for retirement,'however, can

do much to avert the retirement shock syndrome and the mistakes and fruStrattons

45
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that accompany a trial-and-error adjustment after retirement. Research clearly

demonstrates that preretirement programs serve to encourage individuals to think,
,

and plan ahead and ease their transition from work to nonwork,

The crisis for many persons facing retirement is the change itself--the move

from work-filled days and the sense of being important to others to an unknown

status of possible boredom, anomie, and purposeless living, But a crisis presents

opportunity. In fact, the Chinese character for "crisis''is,a combination of two Opportunity

in change _

symbols: one representing danger, theother, opportunity. As one author said, "It

is not what
one retires from' but what one retires to that makes the difference'

/(PA09385), Planning in advance can helpindiyiduals to capitalize on new opportunities

and make,the later'years of life a period of continuing personal growth and satisfaction.
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Set Retirement Goals.Early

Cooper, Frayda

Instructor, 86, 7, 46-B Mar 77

"Retirement does not change a'person, it only makes a person

more of what he or she has been," says the author. A book

editor who has worked , with the elderly and taught
preretirement courses, she provides' sound advice for the

teacher about to retire. .(Editor/Rli)

Descriptors: *Teacher RetireMeAt/ *Teacher Welfare/ *Older

Adults/ Program Planning/ *Program Proposals

EJ158225 CE506246

Group Preretirement Education Programs: Whither the

Prolifer4ation?

Reich, Murray H.

Industrial Gerontology, 4, 1, 29-43 Win 77

A survey of the literature' concerned with the recent growth

of . group preretirement education: programs shows a marked

increase in the field among a wide range of professionals' in

both education and inJustry. Five variables are discussed:

Size of grad, age of participanti, length of programs, mix of

participants, and program topics: The article states that such

programs are productive and valuable and suggests more use of

experienced professional group facilitators in the programs.

(MF)

Descriptors: *Counseling Programs/ *Group Counseling/

*Retirement/ *Middle Aged/ Literature Reviews/ Surveys/ Age

Groups/ ' Individual Differences/ Program Content/ Trend

Analysis

EJ154792 CG512028

Andragogy and the Aging Adult Learner

Meyer, Sheldon L.

:'Educational Gerontology, 2, 2, 115-122 Apr 77

Andragogy is discussed as a relevant Participatory emit

education jechnigue. The applicability, of., andragogy as a

preretirement education process is explained and the

task-oriented training model of preretirement' education is

discussed. Aging adults are competent, capable learner's, and

the andragogical process is one'very.effective way of assuring

, this end. (Author)

Descriptors: sEducational Gerontology/ *Older Adults/

'*Educational Strategies/ *Learning Processes/ Models/ State Of

The Art Reviews/ Adult Education

Identifiers: *Andragogy

EJ150942 CE505804

Effects of Preretirement Planning on the Retirement

3'

29

Adjustment of MWtary Personnel

Fuller, Robert L.; Redfering, David Li,

Sociology of Work and Occupations, 3, '4, 479.487 Nov 76

It was hypothesized that adjustment to retirement would be.h.

more successfully accomplished by enlisted men than by,

officers regardless of how well they planned or how losg they

had been retired. Effects of all factors were found to be

nonsignificant with the exception of preretirement planning.

Those who planned well adjusted well, regardless of rank or _

number of years retired. (Editor/TA)

Descriptors: Retirement/ *Career Planning/ *Career Changer'

*Vocational Adj6Stment/ *Military Personnel/ Social Adjustment

/ Social Status/ Enlisted Personnel/ Officer Personnel/

Vocational Development

EJ147860 CG511361

Counseling the Elderly: ReMediation Plus Prevention

Lomoana, Judy H.

Personnel Guidance Journal, 55, 3, 143-144 Nov 75

COunseling can be a moving force behind changing attitudeSH

toward the elderly,,. The author defines remedial counseling as i

counseling older adults with specific problems, wO'Ie

preventative counseling focuses on Preretirement counseling'.

and informational programs. (Author/HMv1

Descriptors: *Helping Relationship/ *Older Adull:s/ *Senior.

Citizens/ *Adult. Counseling/ *Changing Attittides/ State.Of Tne

Art Reviews/ Gerontology/ Adult Development/ Social:AttitOdes

EJ147B52 CG511353

Preretirement Counseling: The Need for a New Approach

Manion, U. Vincent

Personnel and Guidance Journal, 55, 3, 119-121 Nov '16

The author presents ,a pre-retirement,cbunseling model which

combines both planning and counseling aspects by emphasizing

individual responsibilities for planning. .As part of the

process, peer counseling is utilized in identifying problems

and possible solutions. (Author)

tDescriotors:-*Retirement/ *Adult Counseling/ *Adjustment (To

Environment)/ *Older Adults/ *Counseling Programs/ '*Peer

Counseling/ Senior Citizens/ Models/ Program Descriptions
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Preretirement Planning: Does It Prevent kistretirement
Shock?

Ullman, Charles A. .

Personnel and Guidance Journal, 55, 3, 115-118 Nov 76

Retirement counseling offers assistance to the person who
lacks either the knowledge or the skills to define or solve

the problems that arise, in this later stage of life. (Author)

Descriptors: *Helping 'Relationship/ "Retirement/ *Adult
'Counseling/ *Older Adults/ *Senior. Citizens/ *Adjustment (To

Environment)/ Adjustment Counselors/ State Of The Art Reviews/

Adult Development/ Benavior Patterns

EJ144971 HE507850

Preretirement Planning Programs

Brenner, Herbert T.; Linnell, Robert H.

Journal of the College and University Personnel Association,
27, 3, 77-89 J61-Aug 76

An overview of preretirement program models is presented,

dealing'with such concerns as finances, health, housing,
Social And personal factors, and use of time, Specific
programs are reviewed, and sources for additidnal information

are identified. (LBH)

Descriptors: *Higher Education/ *Retirement/ *Older' i4lts/
*Senior Citizens/ *.Program Planning/ *Age/ "Labor orce

Nonparticipants/ Housewives

EJ141940 5P504620

LeJrning and Planning for Retirement

Weiss, Caroline R.

Journal of Physical Education and Recreation,
47', 3, 51-2

'Mar 76

Education for the leisure of retirement is discussed from

the perspectives of considerations reiated,to leisure in later'
life, the delivery of preretirement, counseling and
infurmation, and the current status of education for leisure
in schools, 10))

Descriptors: "Leisure Time/ "Retirement/ "Counseling/

*School Responsibility/ "Senior Citizens/ PsychPlogical Needs/

Social Relations/ Organizations (Groups)/ Industry

EJ125506 CG509166

The Efficacy of Preretirement Preparation Programs for

Industrial Workers

Glamser, Francis D.; DeJong, Gordon F.

J6urnal of Gerontology, 30, 5, 595-600 Sep 75
,, The ability of .preretirement programs to generate changeS

facilitating the transition to'retirement was investigated. A

research design was employed to evaluate a group discussion
rl-program and an individual briefing program. Group discussionuL, .

30

program was effective in increasing knowledge of retirement
issues. Effectiveness' of individual briefing program was
minimal, (Author)

Descriptors: 'Older Adulits/ *Senior Citizens/ ""Retirement/

*intervention/ ;Males /;'Research Projects/ Psychoeducational
Processes/ Program Deldopment/ Industrial Personnel/ .Change

Strategies

EJ118843 CE503129

Probing the Preretirement Years

Perlman, Laura

Manppwer, 7, 6r 11-5' Jun 75

To rind out what happens to a major segment,of the wvking

population over several years, the Manpower Administration is

sponsoring a 10-year study on the work lives of middle-aged

men. The article' discusses data from a monograph reporting the

completion of the first half of the study. (Author;AJ)

Descriptors: *Males/ *Statistical Studies/ Employment/
Middle Aged/ ,Negroes/ Caucasians/ Comparative Analysds/
Employment Experience/ Government Publications/ Economic.

Factors

Identifiers: Manpower Administration

EJ112111 CE502459

Preretirement Education: What Its All About

Marcus, Edward E,

,,,Australian Journal of Adult Education, 14, 3, 108-11 Nov
74 '

The paper's approach is sociological; its .thesis is that

preretirement ) education at this time constitutes

resocialization of he ,aging individual carried on a

relatively primiti 'fasnion. The scarcity of pertinent

research is handicapping, and the author points out areas

where research is most needed. (AJ)

Decriptors:, 'Retirement/ *Education/ *Adult Education/

*Educational Needs/ *Research Needs/ Older Adults/ Senior

Citizens/ ',Educational Sociology/ Social Factors/ Social

Responsibility

EJ107092, CE502080

Issues ,and Trends in'Preretirement Education

Manion, U, Vincent

Industrial Gerontology, 1, 4, 28-36 F 74 ,

Descriptors: 'Retirement/ .*Cilder Adults/ *Educational Needs/

kTrend Analysis/ , Futures (Of Society)! Adult Education/

Government Role!, 'School Industry Relationihip/ Community

Colleges/ SoCiaf Problems

Identifiers: *Employer Responsibility/ Industry
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A Preretirement Program That Works

Christrup, Helen

Journal of Home Economics, 65, 4, 20-22 Apr 73

Descriptors: *Educational Programs/ Older Adults/ *Program
Descriptions/ *Retirement/ *Senior Citizens

*PreretireMent Programs

E0140167 CG011446
,

Primary Prevention for the Senior Citizen: The Preparation
for Retirement Program,

4

Braverman, Joseph

74 18p.: Paper not available in hard copy due to
marginal legibility of original document.

EDRS Price MF-$03 Plus Postage, HC Not Available from
EDRS.

The history, rationale and methodology.of the preretirement
preparation' program in the format of a group educational
experience is traced from its origin 30 years ago by the
gerontologist W. Hunter to the present. The.program is
described and discussed in detail, 'in terms of ,content and
theoretical dynamics. As retirement is often a.psycho-social
crisis the program is also reviewed in terms of'"crisis
intervention' theory. The psychiatrist or, psychologist has
several key roles to play in these programs; as a consultant
and' lecturer for the animator training program as well as
direct participation in programs as the invited expert for the
session on psychOlogical adjustment and mental health.
Possible methods of measuring and evaluating effectiveness as
a preventive measure are also briefly discussed. 'A content
summary outlining the eight sessions comprising the typical
program is provided. (Author)

Descriptors: *Adjustment (to
Environment)/, *Counselor Role/

Crisis Therapy/ *Gerontology/ Group Guidance/ Mental Health/
Prevention! 'Program Guides/ Psychiatric SeN/ices/ *Retirement/

*Senior Citizens/ *Sociopsychological Services

,ED138143 HE008796

The Faculty Salary and Budget Committee Report on Early
Retirement (Grand Valley State Colleges, Michigan).

King,,judith D.; And Others

28 Feb 77 13p. .

,

EDRS Price 0-'40033 HC- $1.67 Plus Postage.

At Gr6d Valley State Colleges:an early retirement Grogram
for faculty was proposed as a dOntingency plan for Potential

enrollment shifts or :declines. In this analysis, as
preliminary to the institution of such a.program, a number of
questions -are, conSiddred, in detail: potential 1)E 3fits;
principles on which the institution shOuld base the plain;
eligibility; the option of ph,4ed retirement '(the Dartmouth
-Plan); preretirement counseling; financial implicationi for

'theinstitutIon; and financial implications for the retiree.'A'

//

57 31

. .

bibliography is included. (E) .

Descriptors: Bibliographies/ '.*College Faculty/ Comparative
Analysis!' ,Counseling a Progrims/ *Educational Finance/
Enrollment Trends/ *Higher, Education/ .*Income/ Planning/

*Retirement/ Salaries/ *State Colleges
.

Identifiers: Early Retirement / *Grant Valley State Colleges
MI/ Michigan

£0128950 EA008726

School Employes Retirement. Suggested Personnel policy'
Guidelines for School Districts,

Oregon State Dept. of Education, Salem' Div. of
Administrative Support.

Aug,76 17p, %.

EDRS Price Mf-$0.83 HC-$1.67 Plus Postage.
This document, was developed to help school administrators

plan procedures to assist district staff prepare for
retirement. A district is.not required to offer the services

suggested in these pages.' Furthermore, thli document is not
intended for and should not be used as a handbook or guide to
be given'to district employees. However, a district may find
that the services outlined here may be a silnificant.

contributidn to teacher welfare. The major services outlined
are an introduction to retirement planning; early,preparation
for retirement; and preretirement counseling, (Author/IRT)
Descriptors: Elementary .Secondary Education/ Employees/

*Retirement/ Sch461 Systems/ Teacher Retirement
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Shasta College Senior Programs and Services,

Greenleaf, George A.

23 Jun 76 19p,I Prepared for the Baird of Trustees, I,

Shasta-Tehama-Trinity' Joint Community College District,

ReddingoCalifornia. For a related document see ED 116 747 --.

EDRS Price MF-$0.83 HC-51.67 Plus Postage.

This document provides an evaluation of the progress Shasta

College has made .in carrying out task force recommenda ons

for providing, services for the older adult population, in ftie

college district. Specific actions, taken to set up a prop

for the aging have included the appointment of a colle p

coordinator to institute programs and services relating to tne,

aging, the establishment of an advisory committee-,

participation of personnel in conferences on the aging, and

publicIty on the availability of programs on tne aging.

Programmatic implementation has included: a successful fee

workihop on preretirement; development of a new Credit course

"Introdulion to Gerontology (Concepts sand Issues Related to

aging)", cooperation with senior citizen associations; the

development of tapes to be aired on local radio and television

stations on a variety of subjects and themes relating to the

older adult. Further directions for the future are suggisted,

and papers relevant to tle development of the 'Introduction to

Gerontology",cdurse are appended. (NHM)

Descriptors:' Advisory Committees/ Community Colleges/

Community Services/ *Gerontology/ *Junior Colleges/ *Older

Adults/ *Program Development/ Program Planning/ Publicize/

*Senior Citizens

Identifiers: Shasta College

ED122181 CG010512

A Self-Report Measure of Life Satisfaction in\etirement.

Heflin, Thomas L.

64 13p, , .

-

EDRS Price MF-$0.83 HC-S1.67 Plus Postage

This. research report had as its main purpose the derivation

of a self:report measure of life satisfaction in 'retirement

through the use of a mathematical technique known as factor

analysis,. Data on questions which have been used to measure

moral, life satisfaction, and preretirement attitu s were

collected from 123 retired male workers from a tare urban

area in California. Theoretical concepts identified by .

previous workers,as being. important to ,life. satisfxtion in

retirement--resolution and fortitude, self-concept, 'desired

'versus achieved goals, zest versus apathy, and mood tone` -were

compared to the item content of each cluster produced in the

factor analysis. The results indicated that the theoretical

constructs of life satisfaction were evi'den in the. -

self - report' measure,. and the measure was accepted s being an

iridiCqor of life satisfaction-ln"retirement, (Auth r)

Descriptors: *Attitudes/ Factor Analysis/ *Goal 0 ientationt

Males/ !Measurement Instruments / *Older Adults/ Que tionnaireS

/ *Retirement/ Self Concept /,Self Evaluation

32

Identifiers: *Life Satisfaction
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Retirement Patterns and Predictions,

Sheldon', Alan;, And Others

National Inst. of Mental Health (DHEW), Rockville, Md.

75 , 156p.

Report No.: DHEW-ADM-74.49

Available from: Superintendent of Documents, U.S. Government

Printing Office, Wash,ington, D.C. 20402 (Stock No, 1724-00388,

$1.75)1
.

EDRSPri e MF-$0.83 HC-$B.69 Plus Postage

Adjustl'ht to retirement, from gainful employment has long

been ret nized as one of the major adaptive tasks of later

life. The degree to which this' adjustment is successful often

plays a major role in determining the extent, to which an

individual findS his later years satisfying and rewarding. In

a compleX technical society retirement does not consist of a

relatively, simple change in 'status from the role of worker tc

that of nonworker, but has important, interpgr.sonal and

intrapersonal implications that affect.the retired person's

personal and social,;existence. This monograph describes the

results of a study of compulsory retirement among urbah males

and females. The data reported are largely concerned with the .

prediction and nature of responses'to the retirement ,Oent,

and impliCationS of these for the development of preretirement

program's. (Author/HMV)
.

Destriptoes:. *Adjustment Problems/ Age Groups/ Behavioral

Science Research/ *Older Adults/ Psychological Patterns/

Research Projectst*Retirement/ *Role theory/ *Senior Citizens
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'The Role ofgthe Two-4ear ColLege and the Aging.

Dudding, Griffith

Lehigh County Community Schnecksville, Pa,

6p.: Not available in hard copy due to marginal' legibility
of Original document

EDRS Price mF-$0,83 Plus Postage. HC Not Available from
EMS.

Lehigh County Community College has ma inroads in

providing education to meet the needs of.the elderly in four- -

areas: -(1) development of campus policy regarding the elderly;

(2) establishment of community-based courses and activities

for the elderly; (3) establishmenl of training programs for

personnel in agencies that work witn pie elderly, and for
,private business owners /who employ the elderly; (4)

identification of the campus as a center for advocacy for the

elderly. Specific achievements in each of.these four areas are
delineated this document. For example, , Lehigh has
es:aolished a no-tuition policy for senior citizens; has

introduced a Social Gerontology course into the curriculuM;
has .employed senior 'citizens on campus; 'has established a

community-based film series, a 'Nutrition Bingo Program,' and

courses in Such subjects as decoupage, ceramics, and creative
home decorations; has offered conferences entitled "Changing
Perceptives of Mental Health and, the Elderly," "Modified
Therapeutit Communities. Conference," '"Lutheran Chaplaincy

Training Conference," and,"Preretirement Planning"; subscribes
to and supports groups such as the Gray,Panthers and the

Pennsylvania AssocIation for Older Persons; and has created a

Speaker's Bureau for the Elderly. (NHM1).

. Descriptors: Community Involvement/ , *Community Service

Programs/ *Educational Needs/ *Junior' Colleges/ *Older Adults/

Program Descriptions/ School Community Relationship /, *Senior
Citizens

Identifiers: Lehigh County Community College
//

ED103633 CE003231

Planning for Reti'ement. How to Prepare and Present.a

Pre-Retirement Program.

Massachusetts Univ., Amherst. Labor Relations and Research

Center.

70 9p.

Sportoring Agency:

Washington D.0

Administration on Aging (DHO),

EDRS Price MF-S0.76 HC-$1:68 PLUS POSTAGE

The history of the labor unions has been a hisfgry of .men,

helping their fellows. Preretirement counseling andgUidante

is clearly an area where the labor unions couldtoptinueLtheir
heritage of ccillective self-help. The retiree faces', new

problemi in . Social Security and Medicare, health and

nutrition, financial and legal adjustments,
4

a host of zonsumer problems, housing, and taxes, .16-addition

to making-ends meet.. The initial impetus for tr. development
,of a preretirement. program, may come from ar'y Jurce:' union,..;.

1

. 55

t

officials, union 00401 Company officials, community

agencies,, those recently retir4, or even an outside agency.

The first'step is the fot,OtInr1 of a special committee to

develop preretirement ['NAY. The committee performs a

number of functions: (1) recruitment of the persons expecting,

to retire in the next fiice Yu'%, (2) selection of a.meeting

place, (3) planning fbr 5ub)eCt matter and locating resource

persons. Suggestion's for', reCrOlting StUdents and runaing

programs and a program 011t11'w are Provided, (BP)

Descriptors: Community Resources/ Cider Adults/

Program Content/ *Program Planning/ *Retirement

Identifiers: *Retirement Planr)ing

I

Planning/

62



DIALOG File1: 66-01378 (Item 23 of 36) User1210 21111aY76

ED099541. 95 CE002626

Education for the Aging': Living with a Purpose as Older

Adults through Education: An Overview of Current Developments.

,, Grabowski, Stanley M., Ed.; Mason, W. Dean, Ed.

Syracuse Univ., N.Y. ERIC Clearinghouse' on Adult Education.

74. 366p.
\

Sponsoring Agency: Office of Education (DHEW), Washington,
D.C.

.

,

Available from: Adult Education Association of the U.S.A.,

810 18th Street, N.W., Washington, D.C. 20006 (57,50)

EDRS Price MF-$0.76 HC-$18,40 PLUS POSTAGE

Directed towat the practitioner, the book is a compilation

by 18 knowledgeable, experienced authors of some of the recent

literature and current practices in the field relating to

aging. The book consists of seven p.,rtS: (1) The Older Adult

as Learner, (2) The Rdle of Education in an Aging Sodiety, (3)

the 'Aging IndividuOl and the Changing Nature Of SOciety and

Education, (4) Lnformal Approaches in Education,for:Aging, (5)

Preparation for, Critical PhaSes. of Life in Aging, (6)

Governmental Resources in Education for Aging; 'and (7) The

Scope of the Field and Perspectives for the Future, Part two

focuses on the role of gerontology in adulteedud }::ion as well

as the political' implications of education ging: part
three outlines 'available educati,on opPortnities for'the
elderly and sets forth concept and, a ijramework for

incorporating ,education 'for agin wihiari eleientory/secondary

school systems. Informal, educa oval approabfies are presented

in four chapters that 9escribe community programs,
non-traditional approaches in paaCtiq, preretinement

education/planning,
. and e challenge of leisure in later

maturity. Another five ch ters, par five, oiscuss aging as
\il,related to: community health serv'ces, physical fitness'

education, nutritional education, sexua fty, and education of

.long-term heaith care administrators. :References follow each

chapter. (EA)

Descriptors: Administrator Education /., *Adult Learning/
Changing Attitudes/ Community' Health Services/ Community
Programs/ *Continuous learning/ ,*Educational Innovation/

Educational Opportunities/ *Educational Strategies/ Geriatrics

/ Leisure Time/ Nutrition Instruction/ *Older Adults/ Physical

Fitness/ Political Influences/ Retirement/ Sexuality/ State

Federal Support

ED081984# CE000217

A Program to Prepare, Older Workers for Retirement and

Interest Community GrobOS-in Pre-Rtirement Pl5nning. First

Annual Report, dune 1, '1967 to ugust.31; 1968,

Drake Univ., Des 'Moines, Iowa. Pre-Retirement Planning

Center,

31 Aug 68. 202p.

Sponsoring Agency: Department of Health, Education, and
Welfare, Washington( ComMission,on Aging.; Wanpower

6
rr

Administration (DOL), Washington, D.C. Office of Research and

Development.

'34

Report No.: DLMA12-17-66-61-1

Available from: National Technical Information Service,

Springfield, Va. 22151'(P5 -199 495, MF $1.45, HC 53.001

Document Not Available from EDRS.

The purpose of tnisp.dgram is to develop methodSfor aiding

older employed workers`,,n preparing for retirement and

possible retirement employment, The Drake Ptett jointly,

funded by, the AdminiStratiOn on the Aging is .conducting

sessions in-plant througn release time arrangement often on

cooperation with the. recognized bargaining agent, Other

sessions are held at the University with participants from the

community at large. The.gbal of the project is to help prepare

the worker approaching retirement to begin gradually to

replace the normal work role with a satisfactory retirement

role. Participants are divided into 5 groups (Industrial,

Business, Governmental, Professional and Community at Large).

(Author)

Descriptors: ',Administrative Personnel/ Community Programs/

Employment/ Government Employees/ Industrial PerSonnel/ Labor

Unions/ *Manpower Utilization/ *Older Adults/ Professional

Personnel/ *Retirement/ *Work Attitudes

Identifiers: 4reretireMent
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A Program to Prepare Older Workers for Retirement and

Interest Community Groups in Pre-Retirement Planning. Second
Annual Report, September 1, 1968 to August 31, 1969. Drake
University p'e-Retirement Planning

Center.
Drake Univ., Des Moines, Iowa. pre-Retirement Planning

Center,

Aug 69 228p.; For First Annual Report, see CE 000217
Sponsoring Agency: Departme of Health,' Education, and

Welfare, Washington, D.C.
ComMission on Aging.; Manpower

Administration (000,4ashington, D.C. Office of Research and
,Development,

,Report No.: 0LMA-82-17-67-57-1

Available from: . National Technical
Information

22151 (PB-199
Service,

Available froth EMS.'

526, MF $1.45, HG $3.00)Springfield, Va.

Document Not

The project was' deSigned to develop, and evaluate the
effectiveness of a Pre-retirement planning program. The
project-, in its second, year of operation, has had 575
participants who attended a seven-week series of programs
covering the tonics of employment after retirement, estate
planning, compPY, fringe benefits, continuing education,
investments," Social Security-Medicare, and Psychological
aspect's of retirement. Individual

pre- retirement 'counseling
was also provided The changing attitudes and the levels of
participation of the clients

are-examined through the use of
questions d esipned at 'the ,tproject 'and by other sources.

,,, lAuthor) ,'i '

.
.

Descriptors: Community, Organizations/ Estate Planning/
$D1der Adults/ *Pla,nning/

'Program Content/ program Design/
*Program Development/ Program

Evaluation/ *Reti"'rement '

Identifiers: arerptirement ,

E0080728# VT01055
'An Idehti410tiOn of.Differences Between Participating and

Non7Participating' Automobile Workers in A Preretirement

Educdtion PrOgrem.

C7o2kinda,31Robert
ronD!Dissertationi

Wayne State University,

Detroit, Mich.

Available fro: University
Microfilms, A Xerox Company, 300

North Zee') Rd., Ann Arbor,
MI 48103 (Order No. 73-12494, MF

$4.00, XerographY $10.00)

Document Not Available from EDRS-;

prompted by en interest in the outcomes of
as they changed-from

the rolesof workers to
eying participated in voluntary company

This Study was

automobile worke

retirees some

sOOnsored.preret irement education programs and other .deciding
not to, pavicibate. More

specifically, an attempt was made to
identify differences between

participants and +nonparticipants
in relation tP their attitudes and

characteristics, reasons
for participating, and Significant others influencing their
decisions, SemPles were selected from a list of employees

eligible for retirement who had 'been invited. by letter, to

attend the preretirement program. All 284 who chose to
participate were used as the \participant sample, and a random
sample of 496 names was seXected from a master list of those'
invited. Useable replies were received f'rom 244 participants
and 222 nonparticipants. Findings revealed that there are many
differential personal characterlstics, situational factprs,
and attitudes among active company employees eligible for
retirement, and these ,differences motivate ,them toward
participation or nonparticipation in preretirement education
programs. These variables therefore have utility as a basis
for suggesting possible modifications in present preretirement

education prOgrams. (Author /SN)

Descriptors; Doctoral Theses/ *Educational Programs/
*Employee Attitudes/ Employment/ !Individual Differences/
*Participant Characteristics / Participant Involvement/

Participation/ *Retirement/ Statistical Analysis
Identifiers: *AutoMobile Workers/ Preretirementlducation

Programs

E0059483, AC0t2383'

- ComprehensiVe Bibliography on,Educational Gerontology. Parts
1-20,.

' Institute of Gerontology, Ann ArborMich.
Aug 71 155p. ,

EDRS Price 10-$0.76 HCe$8.24 PLUS (POSTA

A compilation of works on educational gerontology is

presented. This bibliography is.divided into 20 sections:' (1)
General ' References: Education for' Older People, (2)

Educational Programs for Older People, (3) Multipur1OoseSenior

Centers, Or Recreation for Older People, (5) Preretirement
Education, (6) Consumer Education for'Older People, (7) Mass
Media in ,Education for Older People, (8) Bibliographies on
Education for the Aging, (9) Materials for Old People,',, (101.

Nutrition, (Ill Volunteers, (12) Intelligence' in Old Age, '1131

Learning.in Old Age, (14) 'Teaching Old people,: (151 General
References; Trainiog, (1E11 Graduate Traihing, (17) Trainino at

, the Baccalaureate Level, (18) Sub-Professional Training, (19)

Inservice Training, and (20) Retraining Older WoAers. (CIO
Descriptors: *Bibliographies/ Conege Students/ Consumer'

Education/ *EdUcational Facilities/' *Educational ProgrIms/

Graduate Study/ Inservice Education/ Instructional Materials/

Intelligence Level/ Learning Activities/ Mass Media/ Nutrition
/ =Older. Adults/ Recreational

Programs/ Retirement/ Retraining
/ *Senior Citizens/ SubprofeSsionals/ Teaching Techniques/
Volunteers

35'
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1971 White House Conference on Aging. A Report to the

Delegates from the Conference Sections anU Special Concerns,J
Sessions'.

White House Conference on Aging, Washington, D.C.,

71 I62p,

EDRS Price MF-$0.76 HC-$8.24 PLUS POSTAGE

The two parts of this document contain reports relating'to

the normal concerns as'well as the special concerns of the

older adult populatibn.. In Part I, the reportS discuss:

Education; Employment and Retirement; Physical and Mental
. 'Health; Housing; Income; Nutrition;' Retirement Roles and

Activities; Spiritual Nell-Being; Transportation; Facilities,
Programs and Services; Gbvernment and Non-Government
Organization; Planning; Reearch and Demonstration; and'
Training. Part II contains reports related to the following;

Aging and.Blindness';' Aging and Aged Blacks; Asian American
El'derly;" The Elderly Consbmer; Mental Health Care Strategies
and Aging; The Older Family; ,Homemaker/ Home Health Aide
Services; The Elderly Indian; Legal Aid and the Urban Aged;

Long-Term Care Jor Older People; The Poor Elderly; Rural Older
People; Spanish Speaking Elderly (Spanish); Spanish Speaking
Elderly; The Religious COmmunity and the Aged; Physical and

Vocational Rehabilitation;' Volunteer Rees for Older People;
and Youth and'Age,, . The role that education plays in .the part

of the older adult'i, presented in relation to the following:
bilingual and ethnic, Concerns; ,expansion of educational
programs; funding programs; educational policy; increasing

irOluence.of older persons;" materials, methods and curriculum;
mass media; pr'eretirement;

ppfessional preparation; and.the

status of the Administration on Aging. (DB)

Descriptors.; Adult Education Programs/ ' Conferences/
Disadvantaged Groups/ .Educational Needs/ Ethnic Groups/

. *Instructional ,Staff/ .01der.Adults/-*Participant Involvement/'

*Professional Personnel/ Special Health Problems

Identifiers:' Administration. on Aging

E0043816 AC6b8383

Drake Unive4,i-ty Pre-Retirement Planning. Center. Annual

'Report, September 1, 1668 to August 31, 1969,

Paul, E. J.; And Others,

Drake Univ., Des Moines, IPA,

Aug 70 227p.

Sponsoring Agency: Department of .Healui, Education,, and

Welfare,lashington, D.C. COmmisSion on Aging,

RepOrt No.; AA-4-88-043-02

EDRS Price MF-30.76 HC-$12.05 PLUS POSTAGE

The major task of Drake University Pre-Retirement Center, for

':the fiscal year 1968-69 continued to be the demonstration and

evaluation of different methods of involving workers in

retirement preparation activities. Recruitment was from three

primary groups: businesS,' government employees, and the

community .at large. The center also helped the community of
MaSon,City, Iowa, to establish three groups: one from the

,

community at large 128 participatns); one, industrial (15 blue

collar); and the third, professional (31 teachers). Three

studies were also conducted by center personnel. In one, based

on 214 suojects, the age level at which preretiremem planning

results in greatest "attitude and adjustment change was

determined, using the Dugger Scale. The Second, with 145

participants, concerned itself with retirement planning

activities and attitude change resulting from participation in

preretiremeht planning programs. The third, 'involving 368

subjects, determined the influence of certain peronality
characteristics in likelihood of change and what cnanges tad

occurred, in expressed concerns, involvement, and attitudes.
(PT)

'Descriptors: Age Differences/ Attitude Tests/ Busness/
Changing Attitudes/ Evaluation/ Government Employees/

Industrial Personnel/ Measurementlechniques/ Middle Aged
!Motivation Techniques/ Older Adults/ *Participation/

*personal Adjustment/ *Planning/ Program Planning/ !Retirement

/'Teachers/ University Extension

Identifiers: Drake University/ Dugger Scale
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Preretirement Counseling, Retirement Adjustment,. and the
Older'Employee.

Greene, Mark R.; And Others

Oregon Univ,, Eugene. Co)1. of Business Administration,,
Oct 69 336p.

EDRS Price OF-$0,76 HC-$17,13 PLUS POSTAGE'

This study' analyzed relationships between' successful
adj,Istment to retirement, preretirement counseling,. and the
psycnological, economic, and other backgrOund characteristics
of individual employees, A preliminary study'in the western
states showed no small companies, and relatively fewo other;
with .preretirement counseling programs of any consequence,.

,

Eight large and.medium sized companies, four with and four
lacking such programs, constituted the sample; 646' referees
and employees were interviewed.

Most retirees (75%) accepted
retirement as such; but Many retirees and employees opposed
mandatory retirement policies, Finances, health, activities,.

1 retirement attitudes, previous retirement Oanning,,,morale,
and job skill level were signifi6htly related to good
adjustment;

resistance to retirement correlated with income,
activities, financial planning, i" health, enjoyment of
activities, retirement attitudes, and marital status.
Activities, 'health, and financial planning were especially
germane, It owes concluded that ,'preretirement

Programs aided adjustment and weakened. older employees'
resistance to reti'r'ement,

as well,:'as improVing morale and job
.related attitudes. (The, report includes 331 tables,
methodology of the study, and questionnaire.) (LY1

Descriptors: *Adjustment (to
'Environment)/ *Adult Counseling

/ Lealyeis of Variance/ '4 Attitudes/ Evaluation/ Financial
Support/ Geographic Location/ Income/ *Industrial Personnel/
Marital

Status/' Organization Size (Groups')/ Participation/
PhySical-Health/ Prediction/ Questionnaires/ *Retirement/
Statistical Data/ Work Attitudes,/

ED027498# AC004199,

A Communication 'Patterns Study of Retired Faculty from
Selected Missouri Institutions of Higher. Learning.,

Balanoff, Neal

Northwestern Univ.,. Evanston, Ill.

66 253p.; Ph.. D. Thesis,

Ayailable from Universoity Microfilms, 300 N..Zeeb Rd,, Ann
Arbor, Michigan 48106 (Order No. 67-4205, MF $3.30, Xerography
$11,50).

Document Not Available from'EDRS,

This study investigated communication patterns'of retired
faculty of Missouri coll4ges and universities. Questionnaires

were completed by 75 persons (50 'men
and 25 women), ,of whom 50

(33 men and 17 women) were interviewed, Findings included the
following: face to face communication was the favoriteemOdo of
Communication, followed by telephorie, books, television,
radio, newspapers, lectures, and phonograph records; although
pa:* was not high on'the preferred list,

retired 'faculty had

69 37

established more fixed: patterns of Use for this medium than
for any of the others studied; newspapers were the primary
source of news; aside from conversation, respondents found
more satisfaction in print media than in radio, televisioh, or

motion pictures. Other areas of discussibn inclUded sex, age,
health, income, preretirement activities, community' -

,'involvement, field of instruction, rank; degrees, other

employment, home environment, and relative satisfaction with

various media before and after retirement. (author/1y)

Descriptors:, BookS/ *College. Faulty/ *Communication
(Thought Transfer)/ Doctoral Theses/. Films/ Individy01
Differences/ Interpersonal ReNtionship/ *Mass Medial'.
Newspapers/ Nonverbal' .Communication/ *Older Adults/.

Participation/ Radio/ *Retirement/ Surveys/ Television/ Vehbal, .

Communication

Identifiers: *Missouri

E0024908" 24 AC063493

Preretirement Education for Hourly-Rated ,Final'
Report.,

Hunter, Woodrow W,

Michigan Unive, Ann Arbcr. Div. of Gerontology.
dun 68

Report No.; CRP-1422 Bureau No.: BR-5-0024

Contract No.: OEC-2-10-047'..

EDRS Pieice MF-$.76 HC-56.97 PLUS 1POSTAGE

To develop and test preretirement educational materials", and
methods for hourly rated workers and to determine' the

immediate effects df parti/cipatiori by these workes'and 'their
wives in a goupediscuSsiOn.preretireMent

educatiOn program, a
study 'was undertaken with 88 adtomobile,workens (aged 6q or

more) and 54'wives as volunteers., Six types of materials were
used for groub study:: essayss 'case histories, a retirempt
checklist, short films', still pictures, and oa distussion
leader's' Manual. After, 17 . measures of chailge among
experimental and control workers, the discussion program did;
not seem to ,..have changed workers.' attitudes 'toward life in
general, retirement, health, or income,. but it encouraged .-

participants ta take preparatory.retirement steps. Wives.ine:
the, expeeimental grOutI completed the prograC with,

. si ificantly more favorable scores on health selfeinpraisal,

and retirement income, while wives in the control grbuo had a.
"" higher'score.on present income,attitudes. Married participants

and those witli incomes over $7000 achieved higher mean.change

scores on indexes measuring self satisfaction. and retirement
attitudes,' P.Openaixes include tables and 17 indexes.

References are included.) (jf)

Descriptors *Adjustment Problems/ *Adult Education Programs

/ Assembly (Manufacturing)/ Bibliographies/.Changing Attitudes

/ *Group Discussion/ Income/ Instructional Materials/ Laborers.

/ Marital Status/ Mental Healith/ Participant CharacteristiCs/

*Research/ *Retirement/ Statistical Data

Identifiers ,Detroitr
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A Longitudinal Study of Preretirement Education,

Hunter, Woodrow W.

Michigan Univ., Ann Arbor, Div. of Gerontology.

68 128p,

Sponsoring Agency: Welfare Administration, Washington, D.C.

(DHEW).

Report No.: Proj-151

ERRS Price MF-$0.76 HC-$6,97, PLUS POSTAGE

In a longitudinal study of preretirement education, one of

two groups had a group discussion program for 10 weekly

sessions. Volunteer participants were (Wed hourly-rated

workers, 60 -68 yeirs old,, employed in the Detroit area

automobile assembly plants, Discussion centered on .'work and

retirement, money management, physical and mental health,

living arrangements, relationships with family, and 'friends,

legal issues, free time, and community programs. Data were

collected by interviews with all subjects before retirement,

six to 12 months, and 18, to 24 months after retirement.

Results showed that the preretirement educatio significantly

reduced 'retirement dissatisfaction and heal h worries, and

encouraged participation, in activities with\_ family and

friends, With both experimental and control, groups, there was

an increase in the husbands'.. power in family decision making

'after retirement. Certain tentative findings, such as the

,suggestion that the program was more effective with 1,01J,

,educited whites, indicate that further study is needed. (if)

Descriptors: *Adjustment Problems/ *Adult Education Programs

/ Bibliographies/ Changing Attitudes/ Decision Making/ Family

Relationship/ *Group Discussion/ Health/ Laborers/ Leisure

Time/ Money Management/ *Research/ *Retirement/ Social
,

Relations/ Woric Attitudes

Identifiers: *Detroit

ED022979 AC000625

A Cross-National Appraisal of Preretirement Edutation.'

Hunter, Woodrow W.

Michigan Univ., Ann Arbor.) Div. of Gerontology,: Michigan

Univ., Ann Arbor, Inst.. of Labor and IndustHalRelations.

65 104p. .

Repor; No,: CRP-1422

'ERRS Price MF-$0.76 HC-$5.70 PLUS POSTAGE

A comparison was made of attitudes. toward. retirement and

readiness for it'amon9 hourly-rated older automobile workers

in the United States and those in .Great Britain.. Tables show

both similarities and dllerences, in their general

characteristics, permitting to tative.comparisons. Americanf

viewed retirement more positively, found their jobs more

difficult or unpleasant, expected better retirement income,

had more encouragement from employers and unions to retire .

. early, and were more likely to receive preretirement

education,
. (The .question remains whether such education

I produces a positive attitude or the reverse,) Fq,ograms in,the

two countries were compared using a recent United States

38

survey and by means of visits and questionnaires in/Teat

, .

Britain, It was concluded that American programs would benefit

from broader public support to provide a variety of

participants and community groups, that enrollments in both

countries are small and tend to come shortly before

retirement, and qat more experimentation with.couPse content,

andimethodology is needed. (1y)

Descriptors: *Adult Edutation Programs/ Attitudes/

*Comparatiiie Education/ Course Content/. Individual

Characteristics/ Motivation/ Program Administration/ Research/

*Retirement/ *Skilled Workers/ Statistical Data/ Teaching

Methods ,

Identifiers: Great Britain /United, States

ED019564 AC001936 ,

EDUCATION FOR AGING. CURRENT INFORMATION SOURCES, NUMBER 14.

Syracuse Univ., N.Y. ERIC ClearinghoOse on Adult Education.

FEB66 , 20P.

EDRS'PRICE MF-$0.76 HC-$1.513 PLUS 1POSTAGE

THIS BIBLIOGRAPHY OF RECENT (1964-67) ANNOTATIONS ANC

ABSTRACrS'. IS DIVIDED INTO , SECTIONS RELATING TO THE

CHARACTERISTICS AND LEARNING' ABILITIES OF OLDER ADULTS,'

TRAINING PROGRAMS, AND RETIREMENT AND PRERETIREMENT EDUCATION,

SUCH TOPICS AND AREAS OF CONCERN AS STABILITY ANO CHANGE IN

ADULT CHARACTERISTICS .INCLUDING CHANGES IN 'GOALS),

EDUCATIONAL` PHILOSOPHY,' AND TEST CONSTRUCTION,,

MANPOWER DEVELOPMENT, qABOR MAP. "PENT COOPERATION ,IN

PRERETIREME.NT , EDUCATION, VOCATIONAL UUIDANCE AND CAREER'

PLANNING, USE OF CORRESPONDENCE STUO AND OF EDUCATIONAL FILMS

AND TELEVISION; THE 'PROBLEMS' OF, OLDER SALESMEN, ANC

CMPARATIAEDIKATIONtN7THFUNITE0STATES, GREAT BRITAIN, AND

EUROPE 'ARE REPRESENTED. ALSO LISTED ARE OTHER ERIC

CLEARINGHOUSE ON ADULT EDUCATION ,PUBOICIATIONS, AND MEMBERS OF,

THE 'NATIONAL ADVISORY BOARD. COY

Descriptors: Adult Characteristics/ Adult Learning/ 'Age'/

Age Differences/. *Annotated Bibliographies/ Cooperative,

'Programs/ CorrespondenCe Study/ Education/ Films/ Guidance.

Counseling/ Industrial Training/ *Intelligerce/ Labor Unions/

Leisure.Timer*Retirementi Salesmanship/ Testing/ *Vocational

Retraining . .

Identifiers: EUROPE/ GREAT' BRITAIN/1 OLDER WORKERS/ UNITED

STATES
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GUIDELINES TO THE AFL-CIO COMMUNITY SERVICES PROGRAM..
BEIRNE, JOSEPH A.
American Federation of Labor - Congress of Industrial

Organizations, Washington, D.,C.
MAR66 21P.
EDRS PRICE MF-$0.76 HC-51.58 PLUS POSTAGE

. . BACKGROUND MATERIALS ON THE AFL-CIO. PROGRAM OF COMMUNITYSERVICES OUTLINE THE ORIGINS AND DEVELOPMENT OF THE PROGRAM,
'PARTTCULARLY SINCE THE FORMATION DF THE VL-C10 IN 1955. IN
'ADDITION TO LISTING /KEY POLICY AND POSITION STATEMENTS
STIPULATING THE SCOPE AND THE ADMINISTRATIVE 'ORGANIZATION OF
THE. PROGRAM, THIS OUTLINE DESCRIBES SUCH MAJOR ACTIVITIES AND
CONCERNS AS UNION MEMBER COUNSELING ON THE USE DF COMMUNITY
HEALTH. AND WELFARE SERVICES AND FACILITIES, HEALTH AND WELFARE
INSTITUTES AND CONFERENCES, PRERETIREMENT EDUCATION, CONSUMER

'EDUCATION, PARTICIPATION IN FUND RAISING, SERVICES. TO THE
'UNEMPLOYED. STRIKE ASSISTANCE, ,BLOOD BANKS, COMMUNITY, HEALTH

. EDUCATION,' DISASTER SERVICES,' AND SCHOLARSHIP AID. (LY)
DeScriptors: Community Relations/. *Community Services/

Consumer Economics/ *Cooperative Programs/ Counseling/ Health
Education/ Labor'Educatfon/ *Labor Unions/ Private Firiancial
Support/ Retirement/ Scholarship Funds/ Special Services/
Unemployment/ *Union Members/ Welfare se Ices

Identifiers: AFL CIO/ DEPARTMENT,OF.COMf NITY SERVICES

7.3

1Q



Userl2i0 bate: 2may78 Time:11:23:18 File: 7

Set 1tema Description
1 2 PRERETIREMENT(F)COUNSELING/TI
2 8 PREPE.TIREMENT(F)COUNSELING
3 . 0 PRE RETIREMENT
4 36 PRERET1REMENT
5 0 PRETIREMENT
6 2 PRERETIREMENT
7 0 PRE-RETIREMENT
8 6 PRERETIREMENT
9 0 PRE-TIREMENT
10 0 PRE-RETIREMENT
11 18 PRE(w)RETIREMENT

7-12-- 23 80R11

Print 12/5/1-23

Search Time: _0.047, Prints: 23 Descs.: 3

e

40



Print .12 /5/1 -23

DIALOG.File7: SOCIALSCISEARCH 72-(WK10)78 (Copy. I.S.I. Inc.) (Item 1 of 23) User1210 2may78

803271 ARTICLE OATS' OROER#:'Ej290 1.REFS
PRE-RETIREMENT PROGRAM IN A FAMILY SERVICE AGENCY (EN)
KIEFFER W
FAMILY .& CHILORENS SERV 'GREATER ST t.OUIS,PROGRAM

PRERETIREMENT/ST LOUIS//M0/ .

ASOCIAL CASEWORK , V59, NI, P53-54, 1978

NEUGARTEN 8 (,PSYCHOLOGY. TODAY, V5, P46. 1971) p f-

784035 MEETING AB- OATS ORDER#: Ox504 0 REFS
RESEARCH-TRAINING MODEL FOR PRE-RETIREMENT EDUCATION-PROGRA-

MS FOR MINORITY POPULATIONS (EN)
BOYACK V
UNIV SO CALIF/LOS ANGELES / /CA /90007/
GERONTOLOGIST, V,17, N5, P41 -41, 1977

t,

766586 BOOK R OATS OROER#: 0S132 1 jEFS
NATIONAL SU EY OF FORTUNES 500 PRE-RETIREMENT PLANS AND

POLICIES -'PREN S,RS (EN)
KASSCHAU PL
UNIV SO'CALIF/L0 ANGELES//CA/90007
INDUSTRIAL GERONTOLOGY, V4, N2, P140-143, 1977

PRENTIS,RS (NATIONAL SURVEY FORT, 1975)

756206 BOOK REV OATS OROERO: ON354 1 REFS A'
CAREER MANAGEMENT-SYSTEM - PRE-RETIREMENT PLANNING

FERENCE,TP (EN)
SALE F
PERSONNEL PSYCHOLOGY, V30, N2, P315-318, 1977

FERENCE.TP (CAREER MANAGEMENT SY, 1976)

730193 ARTICLE OATS OROER#:00988 0 REFS
OVERVIEW OF CORPORATE PRE-RETIREMENT COUNSELING (EN)
PELLICANO OF
PERSONNEL JOURNAL, V56, N5, P235, 1977
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715218 ARTICLE OATS ORDER#: CY664 64 REFS
GROUP PRE-RETIREMENJ ,EDUCATION-PROGRAMS

PROLIFERATION '(EN)

REICH MH

INDUSTRIAL GERONTOLOGY, V4, Ni, P29-43, 1977

APPLIN GB (PRERETIREMENT PROGRA, 1976)
,

ATCHLtEY RC (j GERONTOLOGY, V26, P476, 1971)

BENM1M (NY TIMES 0106, P72, 1974)

99o$N DL (HOW PRERETIREMENT P1,, 1972)

DEPmANA (DUNS REV, 1104, P18, 1974)

.DETMAN A (DUNS REV, V104, R19, 1974)

DETMAN A (DUNS REV, 1104, P24, J97,1)

DETMAN A (DUNS REV, V104,,P30, 1974)

DETMAN,A (DUNS REV, 1104, P32, 1974)

DOUSE L (LABOUR GAZETTE, V71, P593, 1971)

(INDUSTRIAL GERON WIN, P1, 1973)

TACT IND MAT (GUID IND LIV, 1972)

MCFARLAND M (COMMUNICATION, 1976).

:*cHRYSL UAW PENS P (PLANN RET, 1976)

EGGEN 0 (PRERETIREMENT PLANNI, 1976)

EOM AC (PRERETIREMENT PROGRA, 1976)

FLEMING EH (OHIO COMMISSION AGIN, 1976)

FROST JP (PERSONNEL MANAGEMENT, V4, p34, 1972)

GLAMSER FD 6LRONTOLOGY, V30, P595. 1975)

GLICK R (I ,jIREMENT STUDIES, 1976)

GREENE M (PRERETIREMENT COUNSE, 1969)

(CHEMICAL WEEK 0107, 1976)

HAGERTY Xv (RETIREMENT BIBLIOGRA, 1973)

(HDB CONDUCTING PRERE)

HAYES SI (IERETIREMENT EDUCAT, 1976)

HULAN', ISTATEILLINDIS DEP A, 1976)

HOLLEY elH (PERSONNEL J, V53, P527, 1974)

HOWES EF (CENTURY BRASS PRODUC, 1976)

(HOW PREPARE PRESENT, 1970)

HUNTER (COOPERATION BETWEEN, 1965)

.HUNTER a ( PREPARATION RETIREME, 1968)

HUNTER V. (1969 C ED AG, 1969)

JAMES G (PRERETIREMENT PROGRA, 1976)

WALT NC (GERONTOLOGIST, V15, P179, )975)

KASSCHAU PL (*,.v1, P42, 1974)

,KELLEHER CH (INDUSTRIAL GERONTOLO, Vi, P49',. 1974)

KOHN M (PRERETIREMENT PROGRA, 1976)

HUNTER WW (COMMUNICATIONt0628,1976)

*INT.BROTH EL WORK (HDB COND PRER PROG, 1970)

LIPTON RJ (LIVING DYING, 1974)

(LOOKING FORWARD RETI, 1965)

MITCHELL WL (PREPARATION RETIREME, 1968)

NADELSON TA (U GERIATRIC PSYCHIAT, V3, P3, 1969)

OMEARA RJ (C BOARD RECORD, V11, P59, 1974)

OPPENHEIMER PW (PRERETIREMENT PROGRA, 1976)

OVERLY CU (PRERETIREMENT PLANNI, 1976) xfer

PRENTICE G (PERSONNEL MANAGEMENT, V6, P36, 1974)

(CONNECTICUT BUSINESS, 61,1)9, 1973)

(CONNECTICUT BUSINESS,'V51, P9, 1973)

(CONNECTICUT BUSINESS, v51, P32, 1973)

(CcOr..1,S.I. Inc.) (Item 6 of 23) User1210 2may78

- WHITHER

.
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pRERETIREMENT). PROGRA, 1974)

PYRON CH (NEGLECTED AM, PCH10, 1973)

REICH MH (RESIDENTIAL DUCATIO, 1975)

REICH MH (UNPUBLISHED)
.

(SACRAMENTO UNIFIED S, 1976)

SATIR N (PRERETIREMENT COUNSE, 1969).

SCHLEIN MM (PRERETIREMENT PROGRA, 1976);

SLATER E (PRERETIRECENT.PLAN, 1976),

(WHEN YOU QUIT WORK P)
,

WINER 8 (PRERETIREMENT PROGRA, 1976) /

w01FE BR (J SOCIAL WORK, V20, P481, 1975)

WRIGHT EH (MANAGEMENT TODAY, V96, P10,°1979)

WRIGHT EH (MANAGEMENT TODAY, V96, P10, 1973)'

STEWART L (COMMUNICATION 1230, 1974)

,697176 ARTICLE OATS ORDERS; CM687' 11 REFS

EFFECTS OF PRE - RETIREMENT PLANNING ON-RETIREMENT ADJUSTMENT;

OF MILITARY PERSONNEL (EN)

FULLER RL; REDFERING

UNIV W FLORIDA,ARMAMENT PERSONNEL & TESTING

CTR /PENSACOLA //FL/32504; UNIV W FLORIDA,DEPT PSYCHOL/PENSACOL-

A //FL/32504 .
,

SOCIOLOGY OF WORK AND OCCUPATIONS, V3, N4, R479-487, 1976:

BOLLES RN (PRACTICAL MANUAL J08, 1972)

EWING 1 (AIR FORCE TIMES! JAN, P29, 1975) ,

FESTINGER L (THEORY COG1)1TIVE DIS, 19571

FILLENBAUM GF (PSYCH 'ABSTR, V48, P7977, 1972)

FRIEDMANN EA. (MEANING WORK RETIREM, 1954),

GREEN MR (EARLY. RETIREMENT SUR, 1969)

MCMAHAN CA (J GERONTOLOGY, V10, 1954)

MCNEIL JS (DISS ABSTR INT, V25, P2098, 1965)

MILLER PR (DISS ABSTR 4NT, V34, P3004, 1973)

STANFORD EP, (DISS ABSTR INT, V29, P3239, 969)

YOUNG J (WEEKLY FEDERAL EMPLO, V2, P24, 1975)

690618 ARTICLE OATS ORDER#: CK775 7 REFS

PRE-RETIREMENT COUNSELING - NEED FOR A/NEW APPRCACH (EN)

MANION UV /

UNIV TEXAS /DALLAS / /TX /75230
/

PERSONNEL AND GUIDANCE JOURNAL, V69,',N3, P119-421, 1976

BOYACK V (28TH ANN GER SOC M L, 1978):

KASSCHAU PL (INDUSTRIAL GERON WIN, P42,1974)

KNOWLES M (SELF DIRECTED LEARNI, 1975)

AIFTON WM (VORKING GROUPS GROUP, 1966)

MANION UV (SEP AM PSYCH ASS CON, 1972)

°NEILL G (SHIFTING GEARS FINDI, 1974)

*WHIT HOUS CONF AG (BACKGR ISS PHYS RENT, 1971)
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690617 ARTICLE OATS ORDER#: CK775 5 REFS
PRE-RETIREMENT PLANNING - DOES IT PREVENT POST-RETIREMENT

, SHOCK (EN)

ULLMANN CA

PERSONNEL AND GUIDANCE JOURNAL, V55, N3, P115-118, 1976

NEUGARTEN BL (PERSONALITY MIDDLE L, 1964)

QUINN S (WASHINGTON POST 0107, PB 1, 1976)

REICHARD S (AGING PERSONALITY 3, 1962)

SHELDON A (07449 DHEW PUBL, 1975)

*U UT ROCK MT GER (STAT
PROF PERS-AG-65, 1974)

673741 ARTICLE OATS ORDED: CE41,2 7 REFS

PRE-RETIREMENT PLANNING PROGRAMS (EN)

BRENNER HT; LINNELL RH

UNIV SO CALIF,OFF INST STUDIES/LOS
ANGELES / /CA /90007; UNIV

SO CALIF,OFF INST
STUDIES/LOS ANGELESOCA/90007

JOURNAL OF THE COLLEGE
AND UNIVERSITY PERSONNEL ASSOCIATION,

V27, N3, P77-89; 1976

WEG RB (AGED WHO 'WHERE HOW W)

NEUGARTEN BL (ANN AM ACADEMY SEP, P187, 1974)
OMEARO HR (C BOARD RECORD

OCT, P59, 1974)
COOLIDGE HE (CONSIDERATIONS

FACUL, 1973)

TINCHER V (EARLY RETIREMENT PLA, 1975)

MANION t1V (SEP AM PSYCH ASS CON, 1972)

BOYACKVL (28TH ANN GER SOC 19751

614671 BRIEF COMM 'OATS ORDER#: BJ365 1 REFS
NEW IMPETUS FOR PRE-RETIREMENT PROGRAMS FOR FEDERAL

'IMPLOYEES (EN)

SCHUCHAT

INDUSTRIAL GERONTOLOGY, V3, Ni, p63-85, 1976

*US CIV SERV,COMM (83120 B)

I.

563072 MEETINGAB, OATS ORDER#: AR1B2 0 REFS
STUDY OF PRE-RETIREMENT

EDUCATION (EN)

BOYACK VL; TIBER( OM, .

UNIV SO CALIF,ANDRUS GERONTOL
CTR/LDS ANGELES//CA/

GERONTOLOGIST, V15, N5, P87-87, 1975

552355 ARTICLE OATS ORDER#: AP348 20 REFS
EFFICACY OF PRERETIREMENT' PREPARATION

INDUSTRIAL WORKERS (EN)

GLAMSER FD; DEJONG GF

MIDDLE TENNESSEE STATE UNIV,DEPT SOCIOL/MURFREES9DROMN/37-
120; PENN STATE UNIV,DEPT SOCIAL

/UNIVERSITY PK//PA/'

43

PROGRAMS FOR

JOURNAL OF GERONTOLOGY,
V30, 115, P595.600, 1975

ASH P (GERONTOLOGIST,
V6, P97, 1966)

,

ATCHLEY RC (GERONTOLOGIST
1, V11, P13, 1971)

BARFIELD R (EARLY RETIREMENT, 1969)

BURGESS EW (CASE. STUDY RETIREMEN, 1960)

CHARLES DC (GERONTOLOGIST,
V11, P24, 197i1'

CLARK M (CULTURE AGING, 1967)

DONAHUE W (HDB SOCIAL
GERONTOLO, 19601

FRIEDMANN EA (MEANING
WORK RETIREM, 1954)

GREEN MR (PRE RETIREMEN
COUNS,. 1969).

HUNTER WW (PREPARATION
RETIREME, 1957)

HUNTER WW (PRE RETIREMENT
EDOCA, 1968)

HUNTER WW (PREPARATION
RETIREME, 973)

MACK Md (*, v18, P198,
1958)

MADDOX GL (AGING SOCIAL
POLICY, 19661

MILLER SJ (OLBER PEOPLE THEIR 5,-19651
POLLMAN AW (GERONTOLOGIST,

Vii, P43, 1971).

SHANAS E (OLDER. PEOPLE 3
INDUS, .21968)

STOKES RG (J GERONTOLOGY,' V22, 'P329,
196711

SIRED GG (RETIREMENT AM SOC, 1971.)

THOMPSON WE (*, 1/15,,P165,
1960).,

4 ( t

r1

510497 ARTICLE, OATS ORDER#: V9268 5 REFS

PRE-RETIREMENT COUNSELING
CHARACTERISTICS OF PROGRAMS AND

PREFERENCES OF RETIREES (EN)

KALT NC; KOHN MH
.

CITY UNIV''NEW -YORK-,BARUCH COLL,I7 LEXINGTON
YORK//NY /I0010 SCHERING CORP/KENILWORTHNNV,>..,

GERONTOLOGIST', V15, N2, P179.181, 9975
'

FILLENBAUM GG (s, vii, P33, 19711

KAS.SCHAU PIINDUSIRIAL
GERONTOLO, VI, 142, 1974),

KOHN,NtOTHESIS BARUCH COLLEG, .1973)

PYRON HC-(INDUSTRIAL GERONTOLO, P1, 1970)

*NJ PARK RIDG,NOY (PHARMACEUTICAL
COSME,,19701

469912 ARTICLE. OATS'ORDER#: U9246 7, REFS

ISSUES AND TRENDS IN PRERETIREMENT
EDUCATION (EN)

.MANION UV

UNIV'TEXAS,PERMIAN BASIN/ODESSANTX/79760

INDUSTRIAL GERONTOLOGY, Vi, N4,,28-36, 1974
,

GREENE.M (PRERETIREMENT COUNSE, 199)
HUN TER WW (CROSS NATIONAL

APPRA, 'T955)

MANION UV (SEP AM PSYCH'AS,
ANN, 1972)

.

OROURkE dF (INDUSTRIAL
GERON'''SPRi, P49, 1972)

PYRON HC'(PERSON)JEL J SEP, 1969)

SIMMONS I. (ROLE AGED 'PRIMITIVE, 1945)

STREIB G (J SOCIAL ISSUES,
V14, 1958)

,

AVE /NEW,
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400438 ARTICLE OATS ORDED: R7689 35 REFS

GOALS, VALUES, AND LIFE EVALUATIONS AT PRERETIREMENT STAGE

(EN)

THURNHER M

UNIV CALIF,HuMAN DEV PROGRAM/SAN FRANCISCO//CA/94143

'JOURNAL OF GERONTOLOGY, V29, Nt, P85-96, 1974

BRADBURN N (STRUCTURE PSYCHOLOGI, 1969)

BUTLER C (MENSCHLICHE LEBENSLA, 1933)

BUTLER C (J HUMANISTIC PSYCHO, V4, P1, 1964)

BUTLER RN (PSYCHIATR1, V26, P65, 1963)

BUTLE,RAN (Am BEHAVIORAL SCIENT, V14, P121, 1970)

CLARK M (CULTURE AGING ANTHRO, 1967)

CLAUSEN JA (AGING SOC, V3, 1972)

DEGRAZIA S (TIME. WORK LEISURE, 1962)

DUNN HL (GERIATRICS, V21, P205, 1966)

ERIKSON EH (PSYCHOLOGICAL ISSUES, 1959)

GOTTSCHALK LA (MANUAL INSTRUCTIONS, 1969)

HEIDBREDER EM (INDUSTRIAL GERONTOLOi V12, P69, 1972)

HEYMAN DK (*, V23, P488, 1968)

KLUCKHONN C (TOWARD GENERAL THEOR, 1962)

UHLEN RG (MIDDLE AGE AGING, 1968)

LINTON R (STUDY MAN, 1936)

LOWENTHAL MF (AGING HUMAN DEVELOPM, V2, P79, 1971)

LOwENTHAL MF (RETIREMENT, 1972)

LOwENTHAL MF (AGING MENTAL DISORU, 1967)

LOwENTHAL MF (PSYCHOLOGY ADULT DEV, 1973)

LUDWIG EG (*, V22, P59, 1967)

MADDOX GL (AGING SOCIAL. POLICY, 1966)

MADDOX GL (HUMAN DEVELOPMENT,. V13; P17, 1970)

MARTIN AR (AM J PSYCHOANALYSIS, V29, P147, 1969)

MORRIS C (VARIETIES HUMAN VALU, 1956)

NEUGARTEN 8L (MIDDLE AGE AGING, 1968)

NEUGARTEN BL (MIDDLE AGE AGING, 1968)

PARKES CM (SOCIAL SCIENCE MEDIC, V5, P101,, 1971)

REICHARD S (AGING PERSONALITY, 1962)

ROBIN EP (GERONTOLOGIST. V12, P79, 1971)

STOKES RG (., V22, P329, 1967)

-STOTLAND.E-(PSYCHOLOGY HOPE INTE, 1969)

STREIB GC (RETIREMENT AM SOC IM, 1971)

THOMAE H (HUMAN DEVELOPMENT, V13, P1, 1970)

ZETZEL ER (GERIATSIC PSYCHIATRY, 1965)

381469 ARTICLE OATS ORDER0:: 11031 17 REFS

FAMILY STRUCTUREIN PRERETIREMENT YEARS (EN)

MURRAY J

OFF RES & STATISTICS,DIV RETIREMENT i& 6 51JR

STUDIES/WASHINGTONNOC/2604,

SOCIAL SECURITY BULLETIN, v36, N10, P25-45, 1973

FARRIS REL (HDB MODERN SOCIOLOGY, 1964), ..In
IRELAN LM (* NOV 1972)

*BUR LAB STAT (394 BLS REP, 1970)

*US DEP COMM BUR (P23 CURB POP REP, 1970)

-

IVOR

EPSTEIN LA (19 SOC SEC RES REP, 1967)

MURRAY (SOCIAL SECURITY SEP, 1971)

TOWNSEND P (MIDDLE AGE AGING, 1968)

SILBER JR.(CTR MAGAZINE SEP;,1971)

(LIVING MULIIGENERATI, 1969)

MORGAN,JN (INCOME WELFARE US, 1962)

(WASHINGTON 'POST 1129, 1965)

EPSTEIN LA (* APR, 1970)

ROSENMAYER L (MARRIAGE FAMILY NOV, 1958)

ROSE AM (OTHER PEOPLE THEIR S, PCH 9, 1965)

SCHORR AL (FILIAL RESPONSIBILIT, 1960)

KERCKHOFF AC (SOCIAL ASPECTS AGING, 1966)

*US DEP COMM BUR C (7 TECHN PAP, 1963).

267424 MEETING AB OATS ORDER#: N6144 0 REFS

WORKING WIVES IN PRE-RETIREMENT YEARS (EN)

IRELAN LM

SOC SECUR ADM,OFF RES & STATISTICS,W4SHINGTON

GERONTOLOGIST, V12, N3, P64, 1972

255066 ARTICLE. OATS ORDERo: L7626 0 REFS.

CATHOLIC RELIGIOUS ORDERS AND AGING PROCESS - LEADERSHIP

TRAINING FOR PRE-RETIREMENT PROGRAMS IN RELIGIOUS COMMUNITIES

(EN)

. HUNTER WW

UNIV MICHIGAN,INST GERONTOL,ANN AR80,MI48104

GERONTOLOGIST, V12,' Ni, P17, 1972

25b707 BRIEF COMM OATS C4Ep#: L1969 12 REFS

PRERETIREMENT PLANNING IN A CHANGING SOCIETY (EN)

FOLEY AR

COLUMBIA UNIV,DIV COMMUNITY & SOCIAL,NEW YORK

AMERICAN JOURNAL OF PSYCHIATRY; V128, N7, P877, 1972

LEONARD GB (LOOK, P36, 1970)

LEONARD GB (LOOK P38, 197:) ,

GARDNER JW (SELF RENEWAL INDIVID, P2, 1964)

GARDNER JW (SELF RENEWAL INDIVID, P25,1964)

WHITE LA (LEISURE MENTAL HEALT, P51, 1967)

GUS5EN'd (LEISURE MENTAL HEALT, P51,'1967)

CIOMPI L (1811 PURL HEALTH SER, P4, 1966)d \

'CIOMPI L (1811 Pa HEALTH SER, P32, 1966)

ERIKSON EH (CHILDHOOD SOCIETY, 1960)

ERIKSON EH (1 PSYCH ISS VON, 1959)%.

TIBBITS C'(SOCIAL PSYCHOLOGICAL, 1962) ..

GARDNER JW (PERSONAL COMIUNICATI, 1970)
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248524 ARTICLE OATS ORDER#: 70883 8 REFS
INTER -UNION PRE-RETIREMENT TRAINING PROGRAM - RESULTS AND

COMMENTARY (EN)

OROURKE JF; FRIEDMAN HL

UN1V MASSACHUSETTS,LABOR
RELATIONS E RES CTR /AMHERST //MA/

INDUSTRIAL GERONTOLOGY,
V1972, N13, P49-64, 1972

T1BBITS C (ADULT- EDUCATION 8, P204, 1948)
HUNTER WW (COOPERATION

BETWEEN,1965)

(INTERUNION PRERETIRE, 1970) .

REICHARD 5 (AGING PERSONALITY ST, 1962)
*MASS BUR CENS

(CHARACTERISTICS P 23, VI, 1960)
*MASS DEP LAS IND

(DIRECTORY LABOR ORGA, 1970)
*mAss DEP comm DEV

(MONOGRAPH SPRINGFI 5, 1965)
MCGUIRE Al (ADV EXPTL SOCIAL PSY, VI, P192, 1964)

242084 ARTICLE OATS ORDERA: 20729 10 REFS
, SOCIAL POLICY FRAMEWORK

FOR PRE-RETIREMENT PLANNING (EN)
MONK A

STATE UNIV NEW YORK,SCH SOCIAL POLICY & COMMUNITY
SERV /BUFFALO //NY/

INDUSTRIAL GERONTOLOGY, V1972, N15, P63-70, 1972

BINSTOCK RH (PRESIDENTS
TASK FORC, 1968)

FRIEDMAN EA (FREE TIME ALLENGE, 1958)
GORDON M (AGING ECONOMY',

1963)
GREEN MR (PRERETIREMENT COUNSE, 1969)

HAVIGHURST R (AM J SOCIOLOGY JAN, 1959)

HILL RC (PERSPECTIVE RETIREME, 1968)

PECK RC (APR P C PLANN RES, 1965)

SCHEIBE RA (THESIS CASE WESTERN, 1968)

SCHOTTLANO CI (REPORT TASK FORCE OR, 1968)

WERMEL MT (RETIREMENT PREPARATI, 1961)

217264 ARTICLE OATS ORDER#: P9997 25 REFS

FATIGUE-PRODUCING FACTORS IN INDUSTRIAL WORK AND
PRE-RETIREMENT ATTITUDES {EN)

JACOBSON D

'T,F.L AVIV UNIV,DEPT LABOUR
STUDIES/TEL AVIV/ /ISRAELI%

OCCUPATIONAL PSYCHOLOGY, v46, N4, P193-200, 1972

ANDERSON JE (LANCET, P1344, 1956)

BELBIN RM (., V27, P117,.1953)

BELBIN RM,(BRIT J INDUSTRIAL ME, V12, P309,

BLALOCK HM.(SOCIAL STATISTICS, 1960)

BROWN RA (a, V31, P11, 1957)

CLARK FLG.(WORK,ING FITNESS, OLDE, 1954)

CLARK FLG (NEW JOBS OLDER WORKE, 1955).

CLARK FLG (GROWING OLD MECHANIZ, 1960)'

CLARK FLG (WORK AGE LEISURE, 1966)

CLAY HM (OLDER WORKER HIS JOB, 1960)

FEATTSTONE MS (*, V37, P197, 1963)

1955)

JACOBSON D (THESIS LONDON SCH EC, 1970)
MCMAHAN CA (J GERONTOLOGY, V10, P212, 1955)
.UK MIN, PENS NAT 1. (REASONS

GIVEN RETIRI, 1954)
'NIEBEL BW (MOTION TIME STUDY, 1967)

NUFF F (WORKERS NEARING RETI, 1963)

PEARSON M (., V31, ,P80, 1957)

RICHARDSON .IM (BRIT.J INDUSTRIAL. ME, V10, P269, 1953)
RICHARDSON IM (AGE NEED, 1964)

SELYE H (SOCIETY STRESS DISEA, 1971)

SHAN'AS E (OLD PEOPLE 3 INDUSTR, 1968)

*ISRAEL I TECHN TE (RES( ALLOWANCES, 1959)
*UK- TRAD UN 6, (OUTLINE WORK STUDY P. 19691

NELFORD AT (OLD AGE MODERN WORLD, 1955)

WELFORD AT (AGEING HUMAN SKILL, 1958)
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DIALOG File6i NTIS 64-(16509)78
(Copy. N.T.I.S.) (Item,

The Pre-Retirement Years: Five Years in the Work Lives. of
Middle-Aged Men, Volume 4

Ohio State' Univ.., Columbus. .Center for Human Resource
Rese2,chAandower AdminiStration, Washington, D.C. Office of
Research and Development.

AUTHOR: Panes, Herbert S.; Adams, Arvil V.; Andrisani, Paul;
Kohen, Andrev, I.; Nestel, Gilbert
C4514N2 6 Fld: 061., 70D, 92C ,GRAI7541
De ,..74,. 425p

Contract: DL-82-39-72-21

Monitor: DLMA NLS-82-39-72-21

See also PB-212 637.

Abstract: The volume examines a number of facetS of the labor
market experience and behavior of middle-aged men. It is based
on a unique set of longitudinal data collected by personal
interviews with the same ;sample of men in 1966, 1967, 1969 and
1971. Only selected aspectsfof the work lives of middle-aged
meh are covered in this volume, though each topic is subjected
to intensive analysis. The

topics studied are: .(1) antecedents
and consequences'. of participation in formal occupational
training programs, (2), the causes and consequences of employer
changing, 13) the determinants of and returns to occupational
mobility, (4) the. expectation and realization of early
retirement, and (5) the relationship between locus of control
and labor. market experience, The volume is based 'mainly on
multivariate statistical methods, but includes extensive
appendixes containing data which describe' gross longitudinal
change over the five-year period.

Descriptor's: .*Employment, *Males, Attitudes, Earnings,
Economic analysis, Economic conditions, Education, Manpower,
Fringe benefits, Government employees, Government policies,
Industrial training, Job satisfaction, Management training,
Mobility, Motivation, Negroes, Obsolescence, Productivity,
Statistical samples, Unemployment, Unionization, UnSkilled
workers, Work sampling; Psychological tes, Retirement,
Skilled workers,

Socioeconomic status,' SpiciAlized training,
Upgrading

.

Identifiers.: NTISLAORDU

P6 -239 886/5ST
NTIS Prices: PC A18/MF A01
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The Pre-Retirement Years: A Longitudinal Study of the Labor
Market' Experience of Men. Volume III

Ohio State Univ.,
. ColuMbus. . Center for HUman ReSource

Research,.

Interim rept. 1967-69

' AUTHOR: Parnes, Herbert 5.; Nestel, Gilbert; Ahdrisani,
Paul
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C0054E1 Fld: 51, 70D, 92C GRAf7301
Aug 72, 152p*

Contract: DL-81-17-70-18

Monitor: 01:M'A-81-37-70718-3

See also Volume 2, P8-192 671,

Abstract:' A national probability sample of 5,000'men 45 to 59
years of age was interviewed for the first time in mid-1966;
and subsequently in 1967, 1969, and 1971. Volume III, amines
changes between 1966 and 1969 in the personal and family
characteristicsof the respondents in their labor force 'ano.
employment status, and in the jobs they held. The extent of,-,
job change and the characteristics associated With mobility
are examined, A' cross-sectional analysis of variation in
hoUrly rate of pay as of the 1965' survey is presented, as wel(1.

as a longitudinal analysis of change in rate of pay between
1967. and 1969. The extent of collective bargaining coverage
in 1969 and the factors associated with union membership are
examined. All of the tabular data on which the analyses are
based are stratified by race. (Author)

Descriptors: (*Employment, *Males), Job analysis, Job
satisfaction, . Negroes, Unionization,. Manpower utilization,
Retirement, Unemployment, Job rotation

P87212, 637/3 "NUS Prices: PC A08/MF A01
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Planning for Retirement. How to Prepare and Present a
Pre-Retirement Program

Massachusetts Univ., Amherst. tabor Relations and Research
(enter.

A4541E2 Fld: 51, 56M GRAI7214
1970 8p

Monitor: SRS-AA-5030

Abttract: The project was developed to demonstrate and
evaluate the relative impact of two..,itypes of preretirement
educational programs on the attitudes of participants.
Discussion groups receiving ,setkre5ent literature were
compared with other groups receiving the literature but not
participating in discussions. The literature contained
information dealing with the main problems of retirees and tne
counseling program involved in.the use of Speakers,' discussion
leaders, visual aids and audience participation. Special

attention was given to, recruitment and sustaininc interest,
and an individualized approach was stressed. A low cost
program for providing preretireMent counseling was develOped.
The report provides a workable program for preretirement

.counseling to cover the major problems faced by .retirees and
would be of use to unions, the military and other major groups
of workers.

Descriptors: (Retirement, Plann,ing), Counseling, Social
welfare, Project planning,

Corretations,. Methodology

P8-209 230 NTIS Prices: PC A02/MF A01

Problem solving, Cost analysis,

An Inter-Union Pre-Retirement Training.Program,

_,Demonslration_Project
Results of

Massachusetts Univ.,' Amherst. tabor Relations and Research
Center.

Final rept, 1 Oct 68-30 Sep 70

AUTHOR: Friedmah, H. L.; Moreau, B.

Clarke, Alfred A. Jr

A454104 Fld: 51, 56N, 56E GRA17214
1970. 95p

Monitor: SR57.AA-5030-A

O'Rourke, Jolln:

Abstract: The purpose of the project was to demonstrate the
possibilities and needs of preretirement education among a
group of 62 to 64 year old preretirees whose commonality was
that they were all members of trade unions in 'a given
geographical area. It was hypothesized that using central
labor bodies as recruiting agents would, overcome the

reluctance of preretirees to attend retirement classes. The
project deMonstrated the feasibility of this approach. The

procedures and results appear useful in establishing other
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retirement and preretirement programs.

Descriptors: (*Retirement, Woject planning), ;Labor unions,

Retirement), Specialized training, Attitudes, Adjustment(Psyc-
hology), Feasibility, Effectiveness

Identifiers: Preretirement training programs, Demonstration
projects

P8-209 194 NTIS Prices: PC A05/MF A01 .

A Program to Prepare Older Workers for Retirement and Interest

Community Groups in 1,ee-Retirement Planning

Drake Univ., Des Moines, Iowa.. Pre-Retirement Planning
Center.

Annual rept. 1 Sep 68-31 Aug 69.

A2322D2 Fld: 51, 70E GRAI7114

31 Aug 69 228p

Cbntract: DL-82-17-67-57, AA-4-67-043-01

Monitor: DLMA-.82-17-67-57-1

Report on Plan now for an Active Retirement.

:You. See also P8 -199 495.

Society Needs

Abstract: The project was designed to develop, and evaluate

the effectiveness of a pre-retirement planning program. The
project, in its second year of operation. has h'ad 575

participants who attended a seven-week ,series of PrOgrans
Covering the topics of employment after retirement, estate
planning', company fringe benefits, 'continuing education.
investments, social security- medicare, 'nd psychological
aspects of retirement. Individual pre-ret ement counseling.
was also provided. The changing attitudes and the levels of

participation of the clients are examined through the use of

questions designed at the project and by other sources. 1DLMA
?abstract)

Descriptors: (*Retirement, Planning), (*Manpower.

Rles(Behavior)), Surveys, Attitudes, Education, Information

systems, Social psychology, Methodology

Identifiers: *Older workers, ;P,,eretirement programs. *Role

changing

P8-199 526 NTIS Prices: PC All/ME A01
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-A Program to Prepare Older Workers for Retirement and Interest
Community Groups in Pre-Retir''ement planning ,

Drake Univ., Des Moines,

Center.

Iowa. Pre - Retirement Planning

Annual rept. no. 1, 1Jun 67-31 Aug 68.

A2321H3 Fld: 51, 70E GRA17114.
31 Aug 68 202p

Contract: DL-82-17-66-61, AA-4-67N3-01

Monitor:'DLMA-82-17-66-61-1

See alo PB-199 526.

Abstract: The purpose of this program is to develop methods
for aiding older employed workers in preparing for retirement
and possible retirement

employment.. The Drake Project jointly
funded by the Administration on the Aging is conducting
sessions in-plant' through' release time arrangement often in
co-operation with the 'recognized bargaining agent. Other
sessions are held at the University with participants from the
community at large. The goal of the project is to help
prepare the worker approaching

hetirement to begin gradually
to replace the normal workrole with a satisfactory retirement.
role. .Participants are divided into 5 groups (industrial,
business; governmental

Professional and community at large).
(DLiA abstract)

DescriptOrs: (*Retirement, Planning', ,(*Personnel marfagemen ,

Retirement), Employment, Manpoier utilization, Industries,
Commerce, Government employees, Pr'Ofessional personnel,
Community development

Identifiers: Ilder workers, *Pre retirement programs

PB-1-99 495 NTIS Prices: PC A10 F A01

THE PRE-RETIREMENT YEARS: VOLUME 2: 4LONGITUD1NAL STUDY OF
LABOR MARKET EXPERIENCE OF MEN

Ohio State Univ,, Columbus. Center for 'Human Resource
Research,

AUTHOR: Parnes, Herbert S,; Egge, Karl; Kohen,
Schmidt, Ronald M.

.

A0631L1, Fld: 51, 70E USGRDR7017,
Jan 70 122p

:
.

See also Volume 1, P5-180 530.

Abstract: The volume.' is a brief progresti: .report on a
longitudinal study 0 of the labor market experience of
middle-aged men. The studies views the experience and
behavior of, individuals in the labor market as resulting from

an interaction between the characteristics of the environment
and a variety of demographic, economic, social, and
attitudinal chai,Teristics of the Individual', The study
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seeks to identify those
characteristics that.appearto be most

important in explaining
variations in several important facets

of labor market experience: labor force participation,
unemployment experience, and various types of labor mobility.
(Author)

Descriptors: (*Employment, Males), Economics, Labor, Attitudes
, Statistical data, Personnel management

P8 -192 671.
Prices: HC A06/MF A01

THE PRE-RETIREMENT YEARS: VOC I. A 144CITUDINAL STUDY OF THE
'LABOR MARKET EXPERIENCE' OF THE COHORT OF MEN 45-59 YEARS OF
AGE

, .

Ohio State Univ., Columbus. Center for . Human Resource
Research.

,

'AUTHOR: Parnes, Herbert S,; Fleisher, Belton M.; Miljus,
Robert C.; Spitz, Ruth S.

5502A1 , Fld: 5I, USGRDR6904

Oct 68 .303p*

Abstract: In early 1965, the Center for Human ,Resource
Research, under a contract with the United States Department
of Labor, began the planning of longitudinal studies of the
labor market experience of four subsets of the United,States
population: men 45-59 years of age, women 30-44 years of age,,
and young men and v ,:(-1 14-24 years of age. The present
volume is the initial report on the older group of men. Each
study seeks to identify those

characteristics that apPear to
be most important in explaining variations, in several
important 'facets of labor market experience: labor force
participation, unerployment experience, and vario.uE
labbr Mobility. Frcm onelpoint of view, the,general objective
of all of the studies might

be defined as follows: to uncover
the complex of econom c, social, and psychological factors
that are associated with successful adaptation by individuals
to the Irbor market. (Au` .or)

Descriptors: (*Employment, Males), Economics, Sociology,
Attitoes, Labbr, Population, Statistical data, Personnel
management

F18-1.4. '30 CESTI Prices: PC A14/MF Agl
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DOC 'SEAR: i977 VOL NO: 58 ABSTRACT NO: 12534

Andragogy and the agirig adult learner.

Meyer, Sheldon L.

U Oregon Ctr for Gerontology

Educational Gerontology 1977 Apr-Jun Vol 2(2) 115-122
Identifies the basic concepts

and structures of pedagogy and
andragogy as teaching-learning strategies for aging adults.
Andragogy js discussed as a relevant participatory adult
education technique. The applicability, of arldragogy as a
preretirerrent education process is explained, and the
task-oriented -training model of preretirement education is
discussed.

LANGUAGE: Engl CLASSIFICATION: 35

SUBJECT TERMS: AGED. ADULTS., RETIREMENT, ADULT EDUCATION;
01370, 01150, 44470, 01130

aINDEX PHRASE: basic concepts & structures of pedagogy &
andragogy as teachilng-leirning

strategies & preretirement
education process, aging adults

DOC YEAR: 1977 VOL NO: 57 ABSTRACT NO: 14041
Effects of preretirement planning on the retirement

adjustment of military personnel,,

Fuller, Robert L.; Redfering, David L.

Sociology of Work & Occupations
1976 Nov Vol 3(4) 479-487

Retired enlisted personnel are more likely than retired
officers to find their choice of a 2nd career to',,be
commensurate with their military duties,: 'because offiCers
rarely move into a high civilia Managerial poSition.
Consequently, it was, hyoth6sized ' thit adjuStment to
retirement would be more sccasS6.illy accomplished by enlisted
men than Officers regardless of ilow)well they planned or
how long they had been retired.. A. 3-fadtpr analysis of
variance

for.unequal groups was conducted, ueing data on 379
officers and 372 enlisted m'en,. to determine 'the effects of
rank, number of years retired,

and preretirement pldnning,,on
retiieMent adjustment.' The effects of all factors and, all
interactions of factors: werfourit to be nonsignificant with
the exception of preretir6'.ent planning: Those who planned
well adjuSted well, regardless pf rank or number of years
retired.

LANGUAGE: Engl . CLASSIFICATION: 36

'1SUBJECT TERMS: RETIREMENT,
COMMISSIONED OFFICERS, ENLISTED

41LITARY
PERSONNEL, ADJUTMENT/: 44470, 10470, 17480, 00850

'INDEX PHRASE: preretirement planning & rank & number of
-year's retired,

.retirement.adjustmerit, military officers vs
enlisted men

DOC YE;,: 1977
VOL NO: 57 ABSTRACT NO: 65922

Patterns of leisure and adjustmert to re6rement.

Ppppers, Larry G.

Gerontologist 1976 Oct Vol 16(5) 441 -446

Studied retired men (median
age. 68.8 yrs), most of Whom

had been owners, managers, or partners in small businesses or
farm ventures or

lower-level,government offjcials. Even though
a wide range of activities, (57) was obs.,ivedf isolate
activities were vie most prevalen't..., Eight

of the 1st 10 most
popular endeavors were isolate-type:

watching TV,': acting odd
jobs at home; reading, sitting and thigking, fishing, walking,
garnning, and traveling (alone), 1.kfe satisfactim\ appeared
to be influenced by acti ity type, number of activities, and
Participation-enjoyment co- tuence. ''Supportive ,of
.continuity approach to aging, results have impltcat,,i5S1 for
both preretirement counseling and

imstJtuilonal,,:acti;Vjty
.

pro 'ems. (20 ref)

.5UAGE: Engl CLASSIFICATION: 31

SUBJECT TERMS: LEISURE TIME, INTERPERSONAL ofdapi,e,
RETIREMENT,,HUMAN. MALES, EMOTIONAL

ADJUSTMENT:;,28150,:''26250
44470, 23490, 16760

INDEX PHRASE; leisure activitIts'patterns,, adjustment tb,:.
retirement, retired.males,

077
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DOC YEAR: 1977 VOL NO: 57 ABSTRACT NO: 02096

The work-satisfaction, retirement-attitude typology: Profile
examination.

Goudy, Willis J.; Powe's, Edward A.; Keith, Patricia
Iowa State U

Experimental Aging Research 1975 Nov Vol 1(2) 267-279

A new typology of work 'satisfaction and attitude toward

retirement including 4 categories (Type A--positive attitudes

toward 'work and retirement; Type B--work posit*, retirement

negative; Type C"work negative, retirement positive; and Type
0-- negative attitudes toward work and retirement) was
developed and applied to questionnaire data collected in 1964
from 1.922 males over 50 yrs of age who were either

self-employed ,40rofessionals, salaried professionals,'
owner-merchants, factory workers, or farmers. Some follow-up
data from 1966 and 1974 are also reported. Overall findings

suggest that members of some types will be more susceptible to

negative consequences of cycle change (work to retirement)
thian others. Socioeconomic status, age, socihl participation,
health, community, housing, family, work, morale, and
,longevity data indicate preretirement planning approaches

should be'developed for those having different work-ret'irement
attitudes.

LANGUAGE: Engl CLASSIFICATION: 36

SUBJECT TERMS: JOB SATISFACTION, RETIREMENT, EMPLOYEE
ATTITUDES, 'ADULTS, AGED, BUSINESS AND INDUSTRIAL PERSONNEL,

WHITE COLLAR WORKERS, AGRICULTURAL WORKERS, PERSONNEL!, HUMAN
MALES; 27040, 44470:17020, 01160, 01370, 07120, 56690, 01510,
37980, 23490

ANDEi PHRASE: typology of work satisfaction 8 attitudes
toward retirement, analysis of current attitudinal states &

prediction of difficulty in retirement transition &

suggestions for'program areas for retirement facilitation,
male self employed vs,' .salaried professionals vs

owner-merchants vs factory workers vs farmers over 50 yrs of

age

W. E. Henry that a process of disengagement sets in as the

individual grows older. Although with even more advanced age

persons may become less involved/with their environment, it is

fe.It that such behavior' would be evoked by ex4ernal

influences, deteriorating health, 'etc., - rather than by

"internal" changes of the psyche. (Russian & German

summaries)

LANGUAGE: Czec CLASSIFICATION: 28

SUBJECT TERMS: HUMAN DEVELOPMENT/, ADULTS. INTERESTS, SOCIAL

INTERACTION,'PHYSIOLOGICAL AGING; 23430, 01160. 26080, 48260,
38670' .

INDEX PHRASE: adult development & agir5, family 8 personal

interests & social task activities, oreretirement age persons,

implications for disengagement theory

DOC YEAR: 1977 VOL NO '57 ABSTRACT NO: 009
To' the problem of'dynamics of social relations in the age

before pension,

Sravik, Milan

Komenskeho PsycholOgicky\ ustaV Filozofinej fakulty,

Bratislava, Ciechoslovakia

Psychologica: Zbornik Filozofickej Fakulty, 11.x.Komehskeho'

1973-74 Vol 23-24(12-13) 175-188

Studied the odes of social activity engaged in by persons

of.preretirement age, using tape-recorded interviews. of the
13 social tasks examined, ,the 3 having to do with the, family
(the parent, the 'old parent, and the husband) 'and the 3

involving the individuals personal interests (Pe worker, the
spare-time user, and the civic-political worker) were most
important, For 7 social tasks activity was the same as it had
been 10 yrs before, and for 6 tasks activity had decreased.

Data do not support the theory developed by M. E.'Cup ings aril

2n

DOC YEAR: 1976 VOL NO: 56 ABSTRACT NO: 10598'
.

A longitudinal comparison of attitudes and activity

involvement of persons who have completed a Pre-retirement'
planning program.

Bowman,, Donald L.

Iowa StateN

' Dissertation Abstracts International 1974 Nov Vol 35I5-Al

2623

LANGUAGE: Engl CLASSIFICATION: 35'

SUBJECT TERMS: LONGITUDINAL STUDIES, RETIREMENT, ATTITUDES!.,

ADULT EDUCATION; 28760, 44470, 04500, 01130

INDEX PHRASE: pre- vs'post retirement planninj program.

attitudes toward retirement ' 8, activity involvement,

longitudinal study

DOC YEAR : 1976 VOL NO: 56 ABSTRACT NO: 08641

Retired academicls and research activity.

Rowe, Alan R..

Florida Atlantic

Journal of Gerontology 1976 Jul Vol 31(41'456-461,

Data corlected. frcm 207 academics who retired from'state and

small private Colleges and ivy league and large ,state

universities indicate that to varying,degreas they continue to

engage in professional,activities after retirement. AcadeMics

who are high on professional visibility appear to be

especially likely to continue to engage in research and/or

writing. The importance of psychological, 'centrality of

preretirement work to,postretirement activity, is suggested.
(27 ref)

. ,

LANGUAGE'.' Engl CLASSIFICATION: '35

.SUBJECT TERMS: COLLEGE TEACHERS, RETIREMENT,

EXPERIMENTATION!, SCIENTIFIC COMMUOCATION; .10330, 44470.

18650, 45830

INDEX PHRASE:

from colleges & universities

research '8, writing activity.' academict retired
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DOC YEAR: 1976 VOL NO: 56 ABSTRACT NO: 08015

A' psychology experiment: Training laboratory
, Fisher, Donald L.

United States International U

DisSeptation Abstracts International. 1,974 Aug, Vol 35(2-5)

1017

LANGUAGE: pig' CLASSIFICATION: 31

SUBJECT TERMS: AGED, RETIREMENT, PERSONALITY PROCESSES/,

1.

SELF ACTUALIZATION,' SELF. ESTEEM, 01370, 44470,

37800, 46190, 16260, 16000

INDEX PHRASE: preretirement training laboratory, life styles
& self actualization 8 self esteem, aged retired Persons

experiencing diff6ent degrees of success

for retirement..

DOC YEAR: 1976 VOL NO: 56 ABSTRACT NO: 06877
iAre 'pre-retirement courses really effective? Results,of a

quasi-experimental approach.

Schneider, H.-D.

U Zurich, Sozialforschungslelle, Switzerland

.Zeitschrift fur Gerontologie 1975 Jul-Aug Vol 8(4) 286-294
Asked participants before and after an industrial.

preretirement course what their fears were pertaining to old
age. Data were also obtained from a quasi-control grbup of
employees who were eligible. to participate but who did not
attend the course. On only 1 out of 1,8 items, was there a

statistically significant difference between the grou0S. Even
when a larger group was used in' a or.oss-sectional analysis,
there were only 4 marginally significant differences., The'

unexpectedly SMall effects were ascribed to the teaching

method used, lectures followed by discussions, It is suggested
that institutes place more emphasis on an intensive perSonal

andaemotionaL:lnivolvement of the participants, with. the

information presented within a social context.

LANGUAGE: Germ CLASSIFICATION: 36 .,

SUBJECT TERMS: RETIREMENT, AGED, ANXIETY, TEACHING METHODS;

44470, 01370, 03310, 51740

INDEX PHRASE: industrial preretirement course & teachi,ng

methods, fears pertaining to old.age

DOC YEAR: 1976 VOL ,N01 5S ABSTRACT NO: 03105,) a

. A study of the effects of a pre-retirement workshop on the
measured level of self actualization of university civil

servic' employees.

, Sheldon L.

Oregon State U

Dissertation Abstracts International 1975 Jan Vol 35(7-A)
4163

LANGUAGE: Engl CLASSIFICATION: 36

SUBJECT TERMS: i RETIREMENT, OCCUPATIONAL-. GUIDANCE, SELF

ACTUALIZATION, GOVERNMENT. PERSONNEL; 44470i 34990, 46190,
21420

INDEX PHRASE: workshop, ,measured level of
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self actualization, university civil service employees

DOC YEAR: 1976 vOL NO: 55 ABSTRACT NO: 04660

. A study of peroeived.need,fulfillment and life satisfaction

before and after retirement,

Wexley, Kenneth N. McLaughlin, Janet L.; Sterns, Harvey L.

U Aaron

Journal of Vocat,ional Behavior '1975 AugVol, 7(1) 81-87

Examined the parceived need SaOsfaction, reed imporpn4.
and !overall life satisfaction of .155 managerial and

nonmanagerial individuals as a function of 4 'periods of

Proximity to retirement: greater than 48 mo preretirement,

3-48inopreretirkment, 3-48-mo postv.itirement, and Areater
than 48 mo ocatretirement, Prepetirees and retirees completed

a modified Porter Need Satisfaction Questionnaire and the Life

Satisfaction Index, Significant differences were found among
proximity to retirement group's in security satisfaction,

being-in-the'iknow satisfaction, self-actualization importance,

and autonomy importance. Results suggest that the period of

4-7 yrs before retirement may be a critial time to institute

retirement pianning programs. Results also suggest thai

retirement can be a satisfying' period of life.

CLASSIFICATION: 31

,SUBJECT TERMS: NEED SATISFACTION, _ RETIREMENT, SELF

ACTUALIZATION, MANAGEMENT PERSONNEL, . PERSONNEL/',',' LIFE

EXPERIENCES; 33170, 44470, 46190, 29390, 37980, 28355.

INDEX 6(RASE: prole ,pity to retirement, perceived need.
satisfaction & need importance overall life satisfaction,

managerial & nommanagerial individuals prior to retirement

DOC YEAR: 1975 VOL ND: 54 ABSTRACT NO: 06435

Labor force participation of. the aged and the social

secUrity system in nine countries.

Fisher, Paul
.

Social Security ,Administration,, Office of Research

Statistics, Washington,' DC

Industrial Gerontology 1975 Win Vol 2(1) 1-13'

The. experienCe' of'9. countries over tne ,last -decades'

indicates lhat,the relationship of the old age behefit to

preretirement income, and the expectation regarding 'the

.Purchasing power of the penSibn !din future, years are major

factors affecting the retireaient ate ',Countries with mature

social 'security SysteMs have declining labor participation of

the aged.

CLASSIFICATION: 17

SUBJECT TERMS! RETIREMENT, AGED, GOVERNMENT PRDDRAMS'.,

EMPLOYEE PENSION PLANS, COuNiRIES; 44470, 01370, 21440,17090..
12f95

INDEX PHRASE: social security "system, retirement rate, aged
in 9 countries
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DOC YEAR: 1975 VOL NO: 54 ABSTRACT NO: 04316

Pre-retirement .counseling:_ Characteristics of' programs and

preferences of retirees.

Kalt, Neil C.; Kohn, Martin H.

Baruch toll, City U New York

Gerontologist 1975 ,Apr Vol 15(2) 179-181

Attempted to determine the extent 10 which major
pharmaceutical companies have developed ,.preretirement

counseling programs and how people who worked for these

companies and who retired feel about preretirement counseling.

Questionnaires were returned by 40 companies and 95 retirees.

Results indicate that only 9 companie had counseling'
prog-ams, that many of the.companies with programs appeared to
be le55 than fully committed to making their programs work
well . and that most of the retirees felt that

'comouy-soonsored preretirement counseling programs were
needed. While most of the counseling prOgramS covered the

topics that most retirees felt were interesting and important,

a substantial proportion of programs also ignored many topics

that sizable numbers cf respondents felt were ofireal interest

And importance to retiring employees. It is pointed out that

results are only suggestIve:. the sample was drawn from only 1

industry..

CLASSIFICATION: 17

SUBJECT TERMS: RETIREMENT, COUNSELING/, OCCUPATIONAL
GUIDANCE;/44470, 12080, 34990

INDEX PHRASE: program characteristics' & evaluation by

employees, preretirement counseling, retirees

DOC YEAR: '1975 VOL NO: 53 ABSTRACT NO: 09318

Older people: Recreology's greatest challenge?

Dou'se, Len

.Journal of Leisurability 1974 Oct Vol 1(4) 18-24

Stoesses the life-long nature of the learning process and

the need to continue this process into old age. Preretirement

education which teaches people to deal effectively with their

changed circumstances. is' suggested: and it is. noted that many

older 'people are capable of learning new physical and mental

'skills.

CLASSIFICATION: 08

SUBJECT TERMS: AGED, EDUCATIONAL PROGRAMS, RETIREMENT,

SOCIAL ADJUSTMENT, LEISURE TIME, RECREATION; 01370, 16190,

44470, 48060, 28150, 43400

INDEX PHRASE: or:retirement education, -learning

.adjustment, died

DOC YEAR: 1975 VOL NO 53 ABSTRACT NO: 05007

Ork after retirement: An 'investigation

pSychologically relevant variables.

Fillenbaum, Gerda G.:' Maddox, George L.

Gerontologist t974 Oct Vol 14(5, Pt 1) A18-424

Information obtained from a highly select group of 37

into some

54

healthy, financialll, secure male university faculty retirees

'indicates that nearly all worked for pay -after retiring.

Continued working did not seem to be contingent upon the ready

Availability of jobs but was related to a personal dislike of

retirement, intention ,to 'work after that event, active

preretirement involvement in work, and the:presence of younger
friends who ,were working. It is suggested that work after

retirement can be conceptualized as due to a mutually

reinforcing interaction among the variables examined. 121 ref)

CLASSIFICATION: .08

SUBJECT TERMS: RETIREMENT; COLLEGE TEACHERS; 44470, 10330

INDEX PHRASE: 'w'ork fdllowing'retirement, attitude toward

retirement & preretirement involvement & intention:to. work 6

presence of working younger friends, healthy & financially

secure male university faculty retirees

DOC YEAR:' 1974 VOL NO: 52 ABSTRACT NO: 08758

'Planning for retirement and anticipatory attitudes towards

withdrawal from'work,

Jacobson, D.

Tel-Aviv U., Israel,

British Journal of Guidance & Counselling 1974 Jan vol.

2(11 72-83

Reviews inferences fro previous studies on the

soc:lopsyc'hological meaning of the transition'' from ,'work to

retirement. Data are reported on the nature and scope of

preretirement planning in a sample of 215 older, male ano

female industrial workers, Particular reference is made to the

extent to which planning of leisure activities is related to

the worker's attitudes toward retirement, and several

intervening variables affecting this relationship are

examined. Finally, some theoretical and practical implications

for oreretirement counseling and training are discUssed,. It is

Sucflested that preretirement counseling schemes may not be

able to compensate for failure to develop life-long habits of

uslci free time constructively or for inadequate financial

pruision for retirement. (22 ref)

'CLASSIFICATION; 17 8

SUBJECT TERMS: OCCUPATIONAL GUIDANCE, RETIREMENT, LEISURE

TIME, 6XPECTATIUNS; 34990, 44470,, 28150, 18460

INDEX PHRASE: preretirement counseling, anticipatory

attitudes toward withdrawal from work & use of leisure time,

older male & female industrial workers
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DOC YEAR: 1974 VOL NO: 52 ABSTRACT NO:'02771,

Goals, values, and life evaluations'at the preretirement

stage.

Thurnher, Majda

California, San Francisco

rnal of Gerontology 1974 Jan Vol. 29(1) 65-96 ,

fined th nsition to retirement from the perspectives

ing, value orientations,' and. life appraisals,

ch were hypothesized to influence adaPtation, las

J

Exa

of g

factors

measured by ratings of psyChological resources', Gottschalk

Anxiety scores, an Bradburri Balance scores). Ss were 60 men

and women facing retirement and 54 men and women facing, the

empty-nest stage. Results show that he preretired men were

more positive about their concrete cats and life appraisals

than the other groups; they , Vowed- a' deciine, in

instrtimehtal-material and interpersoril-e4ress.ive values and
an increase

. in ease-contentment' and hedonistic . values..

Preretired women showed only ' a decline in

interpersonal-expressive values. High instrumental-material

and hedonistic values were shOwn to have negative implications

for preretired men, Appraisals of life attainment suggest

that, for men, critical life reviews occur.at the termination

of the occupational career: for women, thy, occur at the

termination of the family cycle; (35 ref)'

CLASSIFICATION: 08

SUBJECT TERMS: AGED, UTIREMENT, LIFE ,EXPERIENCES, 'PERSONAL

VALUES, GOALS; 01370, .44470, 28355,.37690, 21240

INDEX PHRASE: goal-setting & value orientations & life

appraisals, transition to retirement.

DOC.YEAR: 1974 VOL NO: 52 ABSTRACT NO: 01575

The adjustment of aged users of leisure programs,

Goodman,,Mortimer; Bley,'Nina; Dye, David

Jewish CommUnity Centers Assn., St. Louis, Mo.

American Journal of,brthopsychiatry 1974 Jan Vol. 44(1)
142-149. ,.-.

Describes a program of 'leisure activities in a senior

citizens .center and 'its' effects on participants. 103 new

applicants (mean age r 701vrs) were interviewed over a 10-mo

period to collect data on demographic', psychological, and

social variables, role changes, and 'adjustment level:. 92

completed a follow-up interview. 1 yr later. Changes in,

adjustment, as measured by Lawton's Morale Scale and

Havighurst's Life Satisfaction Index 1 yr after membership,.

were not significantrthe applicability of, these measures to -a

study of pdstretirement adjustment is questioned. Patters of

participation, especially in volunteer groUps, were highly

consistent with pre-retirement organizational affillatitns and

previous activities, Women reported More Satisfaction for

volunteer programs and socialization in "general than nen;

however, there was a greater consistency between men's program

expectations and derived satisfaction. The need for continued\

awareness of individual client characteristics is emphasized,"

particularly wi neRar to pre-retireent)11fstyles,

IOU 55'

CLASSIFICATION: 15 ,

.

SUBJECT TERMS: 'AGED, LEISURE TIME, RECREATION, SOCIAL

ADJUSTMENT, MENTAL HEALTH PROGRAMS; 01370, 29150, 43400, 48060

30820

PHRASE :!, lAisure activity programs, adjustmlnt 'of'

participants, new applicants in senior citizens center

DOC YEAR: 1974 VOL NO: h ABSTRACT NO: 10064

Fatigue-producing factors in industrial work and

pre-retirement'attitudes.

Jacobson, D..

Tel-Aviv U., Israel

OCctipotional Psycho logy 1972 Vol. 46(41 193-200 -

, Used data from work studies and interviews of 145 'male;

semiskilled factory workers to test hypotheses which relate

pFeretirement attitudes and self-conceptions to the strain

imposed by one's job. Strain was measured- by 'tne

Rest-AlloWance Ind6, which is a function of the ,weighted

influence of 9, job demands and working conditions 'generally

assumed to produce fatigue. The classification of jobs into

"heavy," "moderate," and "light" strain on the basiS o:

this index emerged as a useful predictor of willingness to

retire, preferred retirement age, self-appriaisals.of health,,

and respondents' beliefs regarding the impaaof retirement on,

health, It is suggested that this kind of research on work .

strain and willingness, to retire might produce,consideratiOns

other, than chronological age fpr determining retirement age,
(25 ref

17

SUBJECT TERMS: SKILLED INDUSTRIAL WORKERS, RETIREMENT,,

EMPLOYEE ATTUDES, OCCUPATIONAL STRESS; 47700, 44470, .17020.

35060

INDEX PHRASE: heavy vs moderate vs light 'job strain,

willingness to retire, male semiskilled factory'workers
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DOC TEAR: 197- 3 VOL NO:-60
ABST

RACT NO: 08799

1 The 'fam'Iy° life oyCief primary relatioreiPS,

participation OetteriiS.

Bell. Bill D,

U, Missouri /.
. .

Gerontologist. 5pr
Vol,

Studied a controlled samole 60 male 'respondents

representative of 3 different 1N-cycle stages. Results

indicate no significgt relationships 'between,. .social

participation and life -cycle stage. Findings do suggest

now6er, the importance `" Primary relationet, ties with

resoectt° ParticPatie,Paterns,;(19 ref.)
CLASSIFICATIN,, .0

,'

SUBJECT,TER4s:0EvElopMENTAL.A GE GROUPS, AGED, INTERPpsoNAL

INTERACTION, SOCIAL.

.,f
INT RETIREMEN14

13840, 01370,

26250. 48260, 84470

INDEX PRASE:: lt.a maturity, vs. pre.:retirement vs.

retirement life
stagefa, si.dcial participation &

relationships, 45'54 wd-o4
Primary

vs. 66_74 yr, old mates

t

and social

DOC fEAR: 197_ 2 voc
50 ABSTRACT ND: 0678

PerceOidfls and CORplOite5 Of friendship

the adult
life

cycle.
i

...

in four

weiss,,Eawrer,..e
; Lowentma

,Marjorie
F.

'
U. California San Francisco

Q
,

Prociedings of the 81st Annual ion of the Amer,

Psychblogical Association'

Convent

Analyzed i

ican
ontreal, Canada 1973 Vol 8

777-778
.

friendship a5 g volunta,y social relationship

data from 109 female °11?. 107 male Ss' (high School seniors,

'newlyweds, middle-aged c°P'es' and preretirement age Ss), The
perceptions and complexities the comf Iguratica or shape of

,real, personal friends and friendship patterns ideally
desired

were examined;
'The analYsIs focuses on 6 major clim"sions of

fr i endsnioll
commonal i tY' rec.iprocity, '

roie
model,

coMpatibi'liAl .i. continuity-Pr°xiMitY, and otne!' factors.

Results show a discrepancy
betivearl perceptions of their

real friends
they ,

friend,FriendshiP was i'latarveneousf,
ainateadielcyamedeiorree

icno:111Palex

CtISSIFICATIQN:.0g

-Pences are discuss..ed

with

0
.. . ..

age, Life-stag,1
'end

sex
dif e

SUBJECT TERMS: FRIENDSHIP, SOCIAL
PERCEPTION, HIGH Sck00L

INDEX PHRASE:

'tg:NpCtEl:''ns:06,410, 46320, 22930, 01360
AGESTUDENTS, n

school, . seniors
&

dimensions of. friecIsnci4,31efisigti&

preretirement aged Ss

newlyweds
& middle-aged

Stege5 of

.00C YEAR: 1973 'Vol. NO: 60
ABSTRACT

NO:' 02013
A social Policy framework for

Pre-retirement planning.

,Mon

.

State U. Ne.g, York, Sch°01 of Social PolicY & Community

Services, uurfal? 8

56

Industrial- Gerontology 1972 Fal No: 15 63-70

Defines limited and comprehensive preretirement prorams,
with the former being more characteristic pf industrial

Corporations and the latter being attempted ,by unions and

educational agent ,es.' A -social ,service for prertir.ement

planning is recommended, based either in the ,geoartmentsof

Labor or Health, Education and Welfare. Wention cculd be
,given to research, ,experimentation, and demonstration factors'.

of la) organized postretirement relations with retirees, lbl.

differential retirement rates according to economic factors,
(c) anticipation. and receipt of actual retirement benefits,

and (d) adequacy of retirement incox cver time. It is

dependent on chnging
reand economic settings., that there can be no

irement,olanning blueprint at'present.,

SUBJECTERMS: RETIREMENT, SOCIAL PROpRAMS; 44470, 48340'

planning
'1EPHASE: .

social policy framework,, preretirement

DOC YEAR: 1973 VOL NO: 50 ABSTRACT NO: 00896

'Retirement and disengagement,

Crawford, Marini) P.,

U. Bristol, England
,

Human Relations 1971 Jun Vol. 24(31' 2557278

Reports results of informal semistructUred interviews of 99

couples of preretirement age.' Results genergtk4t support the

relationship between retirement and the theory OT

disengagement. Although the disengagement theory was

originally basedl on a middle-class Ameriican sample, it was

found in&this study of British Ss that the tendency to See
retirement in disengagement t:Lrms was significantly higher in

as opposed'to nonmanual*rktrs. Also a Significantlymanual

higher Percentage of women saw' retirement as disengagement:

suggesting that the retirement phenomenon is more of a

We-crisis phenomenon than previous studies havefindicated.

(26 ref.).

EMOTIONAL ADJUSTMENT,, RETIREMENT; 16760,

CLASSIFICATION: 08

i

4411:1 'PHRASE: retirement views in 'disengagement terms.

manual vs, nonmanuai workers of preretirement age
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universitiesto train leaders in religious orders, Course
` DOC YEAR: 1972 VOL NO: 48 ABSTRACT NO: 08879 ' , outlines, methods, and organizational techniques are'

. ,Factors' in retirement adjustment: whi.le-collar/b16t7collar
experience,

Heidbre..er, Elizabeth M.

.National Council on the Aging; Washington, D.C.

Industrial Gerontology 1972, Win, No. i2, 69-79

,Presents results of a nation-wide survey of early retirees,

i.richding both salaried and hourly workers. The data indicate
that adj,ustment',to retirement was better among those with la)
more than 1 source of income, (b) retirement income above
5300/mo,, ic) work (usually parttime) because they wanted td

and liked the work', 0) more education, le) good or excellent
health, and (f) Preretirement planning:

CLASSIFICATION: 08

SUBJECT TERMS: Adjustment/, PhysiolOgical Aging, Money;'

Occupations!, Educational Background; 00850, 38670, 31870,'

'351101 16040

INDEX PHRASE: retirement adjustment, income sotirces. & amount

'& WPR & education & health & preret,irement planning

DOC YEAR: 1972 V0 'ND: 48, ABSTRACT' NO: 07027

The aging religious priest.

MacGuigan, Elliot

TegisCoil:, Wi'ilowdale, Ontario, Canada

Gerontologist 1972. Sort 'Vol. 12(11,Pt.. 1), 19-21

Suggests thatimore emphasis be placed'oh retirement to. than

on retirement from. the priesthood,. 'since a priest ,never
,retires from his, priesthood or from hiS basic commitment..

Research on'the aging priest is of.recent 'ori'gin. Depending
.lipon the Psychic and. PhYsical..strength of thejndividual.
priest, prereti'reme4'Planningtas to explore where he will

live, opRortunities for study,, recreation, hobbies, 2nd and

3rd Careers, financial security in the form of pension/

sO,teths, and provision for physical. and spiritual care.

,CLASSIFICATION:

SUBJECT .TERMS:, Religion!, Occupations!,, AdjuStment!,

Physiological Agi'ng,'Gerontology; 43740, 35110, 00850, 38670,
21000 .

.

INDEX PHRASED reCiTehent, settling location & study

'opportunitieS & 'recreation & hobbies 2nd 8 3rd careers & A

financial security & provision For physical & spiritual care,

priests

primarilly concerned with the older sisters.' 'basic reeds; to

be useful, to retain ties with the'order, and to have freedom

to choose where to live.

CLASSIFICATION: 09

SUBJECT TERMS; Gerontology, Religion/, Adjustment/.

Leadership, Needs: 21000, 43740, 00850, 27930, .33180

INDEX PHRASE: leadership training for preretirement programs
in religious orders, course outliries' & methods &(
organizational techniques concerned with older sisters' needs .

DOC YEAR: 1972 VOL Ng: 48 ABSTRACT NO: 07026

Leadership training for pre-retirement programs, in religious

communities.

Hunter, Woodrow W;'

Inst. of Gerontology; Ann Arbor, Mich.

.Gerontologist 1972, Spr, Vol. 12(1, Pt; 1), 17-19

Stimulated by leadership workshops, several Catholic.orders

have begun systematic studies of aging and retirement needs.
The )Administration on Aging has made grants,avallable,to

1)4
57'

DOC YEAR: 1972 VOL NU: 48 ABSTRACT NO:,02745

'Preretirement planningin a changing society.

Foley, A. R.
,

Columbia U., Div. of COmmunity*& St:16a] Ps/cOatry

American Journal of Psychiatry 1972, Jan', Vol. 128171
'

877-881

Suggests that most individuals who face imminent retirement

are not prepared ifor it due to factors such as forced early,

retirement' and the individual's lack of preparation 'for

confronting,,himself in 'a nonworking en'vironmenn It' is'

concluded that retirees need transitional programs, similar to

that provided by the Oliver Wendell Holmes Association,. to

help them examine, their potentials. plan for ttw future, and

lead'a creative retired life.

,,CLASSIFICATION: 08

SUBJECT TERMS: Adjustment!, Physiological Aging,'

OcCupali'Ons/: 00850, 38670, 35110

INDEX PHRASE:. , forced early ,ement & nonworking'.

environment preparation, need for prE, jrement programs

0

A



P.

DIALOG Filell: PSYCH ABS 67 -MAR78 (Copr, Am, Psych. Assoc.) ("Item 28 of 32) User1210 2may78

DOC YEAR,:. 1971 VOL NO: '45 ABSTRACT' NO: 09043

The company, the individual, and the decision to retire,

Pyron;.1-1... Charles; Manion, U. Vincent

U. Oregon"Coll, of Business AdCnistration

IndustrialdGerontolOgY 1970,A0, No. 4,, 1-l1

This preliminary:SurveY on a long-range-research prograon

phe6omena of retirement RreOaration programs preSents -company

policies, for retirement between.ages, 48-62: Questionnaire

responSes from a 201' 'nationwide sample are 'analyzed, 73,

companies participated in a survey of 2053 of tAir- early

retirees (excluding disability retiree). .B4 responded, of

whom 3/5 were salaried, and 2/5 were hotlOy employees. The

'survey purpose was to ascertain ,current' /Income and health

sttatus,.. to .elicit information On ati/iude toward ,leisure,

reasons for, early retirement, -7 -and ..significance of .:

oreretiremenppreparation. 15% retired because they were-too

ill to work; 30T rated health as poor* fair at time of

-retireOnt; 23% felt 'that 'retirement las not entirely

voluntary; 2/3 reported that their fgmillies encouraged them to,

retire; 28% 'thought, co-workers: encouraged their 'retirement;

15% 'viewed, tneir retirementas encouraged by their company,,

as diScduraged, and 62% neutral; 3% made no response, 84%

favored'compan'i help in planning, foh,Ceiirement, .Retirees,
. in

general, hada favorable., attitude toward their companies,' Few

early retirees had raurned lo mark: '80',4.felt that they had

adequate.income.and that their plans for;.,ratif:emdnt had .worked

out satisfaCtorily.

cLASSIRICATION: 37

SUBJECT TERMS: ATTITUDES!', BUSINESS, .BUSINESS ANDINDUSTRIAL

PERSONNEL; 04500, 0/110, 07120 .

INDEX PHRASE: retirement' preparation programs,. company

policy.8.employee attitUde.

'DOC YEAR 1970 VOL' NO: 44 ABSTRACT NO: 07380

Preparing employees for retirement,

Pron, H. C.

U. Oregon

Personnel Journal 1969, 48(9), 722-727.

The '.intensive-c prehen.sive" preretirement counseling

program. described was the sUbject.of a survey conducted among

"SoMe 100. companies. Only 12 of the respondents had Instituted

counseling oroOams that satisfied the Criteria of this model,

CLASSIFICATION: 17-

SUBJECT'TERMS: ADJUSTMENT/, PERSONNEL /,.,, BUSINESS, 'SURVEYS,
4

COUNSELING /; 00850, 37980, 07110, 50830, 12080

INDEX PHRASE:' preretirement counseling programs, Sevey,

satisfactory retire ent, adjusiment '

KODC YEAR.: 1'968 VOL 0: 42,ABSTRACT NO: 17027 .

THE EMOTIONAL PROBLEMS OF RETIREMENT,

CHEN, RONALD I

TOPEKA STATE HOSP KAN.

JOURNAL OF THE AMERICAN GERIATRICS SOCIETY 1968 , 16131,

290-295.

THE PROBLEMS OF RETIREMENT ARE DISCUSSED' FROM THE VIEWPOINTS

OF AGING,' PRERETIRENENT REACTIONS, PSYCHOLOGICAL FACTORS,

CLINICAL FINDINGS, AND THEIWEUTIt APPRpACH.. SUCCESSFUL

ADJUSTMENT TO THE LATER YEARS MAY BE CONTINGENT UPON THE

ELDEW PERSONS ABILITY TO RECOGNIZE H1 LIMITATIONS,'TO.GIVE

UP WORK GRADUALLY, AND TO DEVOTE AN INCREASING PROPORTION OF

HIS TIME TO LEISURE ACTIVITIES,

CLASSIFICATION': 08

SUBJECT TERMS; GERONTOLOGY, WORKING CONDITIONS; 21000, 57120

INDEX PHRASE: RETIREMENT, EMOTIONAL PROBLEMS + ADJUSTMENT

FACTORS

DOC YEAR: 1968 VOL NO: 42 ABSTRACT,NO: 09385

RETIREMENT AND THE INDIVIDUAL,

BORTZ.-EDWARDI.

LANKENAU HOSPi, PHILADELPHIA, PA.

JOURNAL OF THE AMERICAN GERIATRICS SOCIETY 1968 , 16(1),.

1-15.

DISCUSSES THE' EFFECTS OF RETIREMENT -ITS' CHALLENGE, . MEANING..

POSITIVE VALUES,' AND THE :JHREATS OF'-DISUSE AND LEISURE,.

PREVENTIVE GERIATRICS AND PRERET1REMENT COUNSELING ARE' URGED.

'EMPHASIZING THE NEED TO HANDLE EACH CASE.INDIVIDUAIII AND THE

DISADVANTAGES OF COMPULSORY RETIREMENT, THE POSSIBILITIES FOR

FULFILLMENT, PRODUCTIVITY, AND ENJOYMENT ARE DISCUSSED,

CONSIDERING THE CA6BIVITIES OF A RETIRED PERSON TO BE A.

FUNCTIONINGMEMBER OF SOCIETY.'

CLASSIFICATION: 14, J5.

'`SUBJECT. TERMS:' GERIATRICS, COUNSELING/; 20970, 128.0'

INDEX PHRASE: RETIREMENT EFFECTS.+ COUNSELING
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DOC YEAR: 1968 VOL No: 42 ABSTRACT NO: 03803
ORGANIZATIONAL STRUCTURE, AND DISENGAGEMENT: THE EMERITUS

PROFESSOR,

ROMAN, P.; TAIETZ, P.

CORNELL U.

'GERONTOLOGIST 1967 , 7(3, PT. 1),.147 -152.
ATTEMPTS TO"ESTABLISH THE EXTENT OF ENGAGEMENT IN A SETTING

WHERE OPPORTUNITIES FOR CONTINUED ENGAGEMENT ARE PROVIDED
AFTER RETIREMENT. A SIGNIFICANT - DEGREE OF CONTINUED ENGAGEMENT
WAS FOUND WHERE SUCH OPPORTUNITY STRUCTURES. ARE PROVIDED. THE
EXTENT TO WHICH THE INDIVIDUAL'S PRERETIREMENT ROLE WAS
SPECIFIC TO HIM WAS FOUNDS POSITIVELY RELATED TO CONTINUED
ENGAGEMENT; AGE WAS NEGATIVELY RELATED TO CONTINUED
ENGAGEMENT. ;THE FINDINGS POINT TO THE POSSIBILITY OF IMPROVING
THE PREDICTIVE POWER OF DISENGAGEMENT THEORY BY INCORPORATING
AN INTEMNING.VARIABLE OF OPPORTUNITY' STRUCTURE,
CLASSIFICATION: 08
SUBJECT. TERMS) GERONTOLOGY, TEACHERS, OCCUPATIONS!,

THE0RIE5/; 21000,, 51690, 35110, 52590
INDEX PHRASE:, DISENGAGEMENT THEORY/JOB, EMERITUS PROFESSO1

.1)

108
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DIALOG Fite351 ,COMP 01SSERT ABS 1861-APR1976

5 Ottq ORDER:NO: 78-06834

ATTITUDSS OF WOMEN RELIGIOUS BEFORE AND AFTER PARTICIPATION
IN A'PRE-RETIREMENT EDUCATION .PROGRAM,. 96 PAGES.'

( ,SMILEY, MONICA ANN .(PH.D. 1977. TEXAS A&M UNIVERSITY),
lk PAGE 6472 IM ,VOLUME 31/11-A OF. 'DISSERTATION ABSTRACTS
INTERNATIONAL.

41')EDUCATION, ADULT'

IC011p, XEROX Corp ) (Item

577509 ORDER NO 77-25785
.

DEVELOPMENT AND EVALUATION OF .A PRE-RET.IREMENT WORKSHOP:
PROGRAM, 175 PAGES.

MILNE,. TERRY LYNN (ED.D. 1977 WASHINGTON STATE UNIVERSITY
.).

PAGE .3216 IN VOLUME 38/06-A OF DISSERTATION ABSTRACTS
INTERNATIONAL.

EDUCATION, ADULT

575323 ORDER .140:),-18031,

CREATIVE . `LEISURE: A 'PROGRAMMED .- PRE-RETIREMENT
DECISION-MAKING MANUAL, 349 PAGES. ''''

.

WILLIAM DAVID IPH.D. 1977 THE UNIVERSITY OF
MICHIGAN).

PAGE 2557 IN VOLUME 38105-A OF ,DISSERTATION.. *TRACTS..
',.. INTERNATIONAL, 7,

'EDUCATION,: GUIDANCE AND' COUNSELING

1 of , 23) User1210 2ney7C1

A STUDY OF THE EFFECTS OF A PRE-RETIREMENT WORKSHOP ON THE::

MEASURED LEVEL- OF SELF-ACTUALIZATION OF UNIVERSITY 'CIVIL
SERVICE EMPLOYEES, 155 PAGES,

MEYER, SHELDON LEE (PH.D. 1975. OREGON STATE .UNIVERSITY).
PAGE 4163 IN VOLUME 35/07-A OF DMERTAT1ON ABSTRACTS..

INTERNATIONAL,

EDUCATION, GUIDANCE AND COUNSELING

486571 ORDER NO: 74-28922

THE EFFICACY OF PRE - RETIREMENT PREPARATION PROGRAMS FOR .

INDUSTRIAL WORKERS, 174 PAGES.

GLAMSER, FRANCIS DENTON (PH.D. ° 1973 'THE' PENNSYLVANIA

STATE UNIVERSITY).

PAGE 3887 111.,VOLUME 35/06-A _OF DISSERTATION

INTERNATIONAL,

SOCIOLOGY, GENERAL

482616 ORDER NO: 34-23946

A SURVEY OF THE PERCEPTIONS OF PRE-9ET1RED OLDER'WORKERS.MH
SELECTED BUSINESSES TOWARUVARIOUS ASPECTS OF)RETIREMENT-WITH--

IMPLICATIONS FOR.PRE-RETIREMENT EDUCATION,. 164 PAGES.'

S0800A, 'DONALD WILLIAM (PH.D. 1974 'THE UNIVERSITY OF
NEBRASKA LINCOLN).,'

'PAGE 2630 IN VOLUME 35/05-A OF DISSERTATION ABSTRACTS'
INTERNATIONAL.

EDUCATION.ADULT

ABSTRACTS

571039 ORDER NO: 77-16904

THE DEVELOPMENT OF. A' &IMMUNITY 'EDUCATION PRE-RETIREMENT

PROGRAMACIPEL.. 266 PAGES. '

!MILLER, SIDNEY' 'LYNN. (ED.D. 1977 WESTERN MICHIGAN.
UNIVERSITY);

PAGE 603 IN VOLUME 38/02-A OF::DISSERTATION ABSTRACTS'
INTERNATIONAL.

EDUCATION, COMMUNITY AND SOCIAL

516796 ORDER NO: 75726732

A SUGGESTED HEALTH EDUCATION AND INFORMATION COMPONENT FOR

PRERETIREMENT PROGRAMS. 175 PAGES. .

RICHIM/STANLEY 1975 THE UNIVERSITY OF
TENNESSEE).

.

4.:

PAGE' 3426 IN VOLUME 36/06-A 40F DISSERTATION ABSTRACTS'
,INTERNATIONAL

. .

EDUCATION, HEALTH

482707. ORDER NO: 74-23714 4

A LONGITUDINAL COMPARISON OF ATTITUDES AND ACTIVITY'.

INVOLVEMENT OFPERSONS WHO HAVE COMPLETED .A PRE-RET,IREMENT

PLANNING PROGRAM, '9B PAGES. .
.

BOWMANDONALD LEWIS, (PH.D. 1974 IOWA STATE UNIVERSITY),',,_
PAGE 2623 IN VOLUME 35/05-A' OF DISSERTATION ABSTRACTS

'INTERNATIONAL;

EDUCbT1ON, ADULT

45*8 ORDER NO; 73-29449
...-

.
.

,PRE-RET1REMENT PLANNING PROGRAMS AND ASSOCIATED ATTITUDES 11.L

HAMILTON COUNTY, OHIO; 159, PAGES, ' .

BRINSON, KENNETH CRAIG,, (ED,O, '1973, UNIVERSITYAF'
CINCINNATI),,

' PAGE 3003 IN', VOLUME 34/067.A OF DISSERTATION ABSTRACTS F

INTERNATIONAL,,,
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453706 ORDER NO: 73-28882

PRERETIREMENT EDUCATION: A'FACTOR IN RETIREMENT ADJUSTMENT.

95 AGES,
.

'MILLER, PHILLIS RUTH (PH.D.. '1973 UNIVERSITY OF MARyLAND),
PAGE 3005 . IN YOLUAE 34/06-A OF DISSERTATION ABSTRACT

INTERNATIONAL,

EDUCATION, ADULT

437514 ORDER ND: 73 -12494

AN IDENTIFICATION, OF DIFTENCESBETWEEN PARTI;iPATING ANO'
NON-PARTICIPATING AUTOMOBILE WORKERS IN A PRE-RETIREMENT
EDUCATION PROGRAM, 314 PAGES.

.

'CDKiNDA, ROpERf MLLTON (PH.D., 1972 WAYNE sTA1EuNIVERSITY
).

PAGE 6151 IN VOLUME 33/11-A. OF DISSERTATION ABSTRACTS
INTERNATIONAL..

'EDUCATION, INDUSTRIAL

333367 ORDER NO: 70-01857

A STUDY ,g)F THE :EXPECTATIONS OF MEMBERS OF A RELIGIOUS

?COMMUNITY AND LAY PROFESSIONAL WOMEN ON RETIREMINT'AS Al.' BASIS
.

FOR PLANNING A PRE-RETIREMENT EDUCATION PROGRAM;. 334. PAGES.

MCCARTHY.. EUGENE. TERES4,,. SISTER (PH.D.' 1969 SAINT LOUIS
UNIVERSITY). 1

PAGE 3244 -IN.'NOLUME, i30/08-A OF DISSERTATION ABSTRACTS
INTERNATIONAL. I '

EDUCATION, ADMINISTRATION.

,

238838' ORDER NO, 64-13489

PRERETIREMENT
. PREPARATION Fy TEACHERS

;CALIFORNIA. 295 PAGES.'

',CAHN, NORMAN ROBERT .(ED.D: 1964

CALIFORNIA).

PAGE 3343. IN VOLUME .25/06 OF

INTERNATIONAL.

EDUCATION, ADMINISTRATION.

IN `-SOUTHERN

jNIVERSITY OF SOUTHERN

,

DISSERTATION ABSTRACTS

'195t45 0110ER NOt '59-03262
. ,

,DEVELOPING' A PRE- RETIREMENT COUNSELING PROGRAM FOR A STATE

'UNIVERSITY CIVIL SERVICE'SYSTEM. 172 PAGES. .

JAWORSKI, CLYDE'ARTHUR (PH:D. 1959,c. 'THE .UNIVERSITY

WISCONSIN -' MADISON), r.

ECONOMICS, COMMERCE-BUSINESS

.

194836 ORDER No:'59-.02958,-

AN ,EVALUATION OF A 'PRERETIREMENT PLANNING PROGRAM --THE TVA

62

EXPERIENCE. 831 PAGES.

WALKER, ROGER WILLIAMS (PH.D. 1959 CORNELLUNIVERSITY1,

PSYCHOLOGY, SOCIAL ,

189811 'ORDER NO: 58-03930
.

AN ANALYTICAL STUDY 1DF.THE N61 YORK STATE RETIRED TEACHER

WITH. IMPLICATIONS FOR PRERETIREMENT' COUNSELING. 261 PAGES.
REILLY, AGNES L. (PH:D. 1958 THE .UNIVERSITY OF

CONNECTICUT),

EDUCATION, ADMINISTRATION

181604 ORDER NO: .00-17660
'

AN 'INTENSIVE LIFE HISTORY' STUD OF PRE-RETIREMENT AND

POST- RETIREMENT ,pERSONALITY FACTORS OF, RETIRED,. COLLEGE

PROFESSORS. 598 RAGES.
j -

LIST, MURRAY.D., PH.D.'. 1956 NEW YORK' UNIVERSITY). /

PSYCHOLOGY, SOCIAL

I

17770 ORDER NO: 00716527

PRE-RETIREMENT -PROBLEMS 'AS RELATED TO THE SELF-CONCEPT.OF

THE INDIVIDUAL. 65 PAGES.

WALTER, PAUL D. (PH.D, 1956 UNIVERSITY OF PITTSBURGH):

PSYCHOLOGY, GENERAL

173226, ORDER NO::00-11623
.

THE RELATION', OF ' PRE-RETIREMENT , AND POST RETIREMENT :

INFORMATION TO POST RETIREMENT. ADJUSI4MENT,:"96'PAGES.

EGER, LAWRENCE MARQUETTE (PH.D. 1955.HPURDUE:UNIVERSITY),

PSYCHOLOGY,,GENERAL

147587' .ORDER NO::, NOT AVAILABLE 'FROM' XEROX UNIVERSITY

MICROFILMS

A' .COMPARATIVE ,. STUDY' OF '.THE. ATTITUDES OF .PRESBYTERIAN

MINISTERS 'REGARDING RETIREMENT AND liENSIONS,':' WITH,A VIEW.

TOWARD' FACILITATING COMPREHENSIVE PRE79ETAREMENT PLANNING. :

SMITH, HERBERT BOOTH,. JR. ' 972.. 'SAN, FRANCISCO

THEOLOGICAL SEMINARY).

RELIGION
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126614 ORDER NO: NOT AVAILABLE .FROM XEROX .UNIVERSITY
MICROFILMS

A STUDY OF ATTITUDE CHANGE AND ITS EFFECTS IN THE
PRE-RETIREMENT PERIOD.

SALEH. SHOUKRY DAWOOD (PH.D. 1962. CASE WESTERN RESERVE
UNIVERSITY). *

'PSYCHOLOGY GENERAL

088984 ORDER NO: NOT AVAILABLE FROM XEROX UNIVERSITY
MICROFILMS

PRE-RETIREMENT EXPECTANCY AND RETIREMENT REALITY AS FACTORS
IN THE ADJUSTMENT OF OREGON STATE'. HIGHWAY DEPARTMENT OLDER
EMPLOYEES. 66 PAGES.

S1MERVILLE, CLARA I. (PH.D. 1953 OREGON STATE UNIVERSI Y
),

r. PAGE 154 IN VOLUME :W1953

PSYCHOLOGY, GENERAL.
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OK ®
*Educational Reources In'formati'on Center

*nattonwide educational information system .,

iS .

*network of.16 Clearinghouses, each with a.

different education 1, focus

*system updated monthly with the latest edu-

cational information

*system which makes available, on microfiche,

unpublished educational materials not available

elsewhere (hard copy and microfiche reprints

ark available from the ERIC Document, Reproduction,

.Service)

CAPS

*Clearinghouse on Counseling and Personnel

Srvices

*Clearinghouse responsible for selecting,and

is , processing materials in the areas of the helping

services and the 'preparation of professional' and

nonprofessional counseling personnel

CAPS

'offus .

r
*information.disseminator which provides" special'.

focuSed materlals to help yoU in:your work

setting.
a 'a

*local and state workshops to familiarize

participapts with, ERIC tools and materials

*CAPS Capsule, an annual newsletter, to

acquaint you with new activities and

publications of the Clearinghouse

.

*the Learning Resources Center, housing

the complete ERIC collection, profes-

sidnal books, journals, newsletters and

magazines related to CAPS's scope

CAPS' *helping services.

*counselor yaining development and

evaluation,,

.', *student characteristics and environments

iscope

*national workshops on selected, toptcs,of

'high current educational interest

*compuiertapability to help you with your

search needs. CAPS can search over 40 data

bases, including ERIC, Psychological Abstracts,

and.NTIS. Minimum charge-415; average

single- data -base search cost-4201 Mail and

phone.inquiries welcome. 4

*family relationships

.

'*career planning

*drug education/abuse

I. *counseling 'needs:of special .populapons such as.

women,-youth, dropouts, aged, incarcerated,

wipwed'and'divorced

pis
J.-

ERIC/CAPS 2108 School of Education The University of MichiRM. 313). 764-9492



I ERIC DOCUMENT
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OPERATED BY: COMPUTER MICROFILM INTERNATIONAL, CORP.

IMPORTANT INSTRUCTIONS
ORDER BY ED NO. (6 digits.)

See ResoUrces in Education
(RIE)

SPECIFY EITHER:
Microfiche (MF)

or
Paper Copy (HC)

ENTER UNIT PRICE
(See Below)

INCLUDE POSTAGE
*Note charge to expedite delivery within the
United States only (see below)

ENCLOSE CHECK OR MONEY
ORDER

Payable to ETAS or Computer
MiCrofilm Internationaltorli
(U.S, funds payablehroudh a
U.S. bank or clearinghouse)

OR ENCLOSE AUTHORIZED
ORIGINAL PURCHASE ORDER

o COMPLETE AND SIGN BELOW

Date

Signature

Titl

LINIT PRICE SCHEDULE.'

MICROFICHE (MF)

NUMBER FICHE EACH ED # Price
1 to 5 lup to 480 pages) $ .83

6 (481-576 pages) 1.00 .
7 (577-672 pages) 1.16
8 (673-768 pages) 1.33

Each additional
microfiche addition I 96 a es

cs
4

PAPER COPY (HC)

NUMBER PAGES EACH ED # Prie
I to 25

. $1.67'26 to 50 ,

2.0651 to 75 3.50
76 to 100

, 4.67
Each additional .

25 pages 1.34 -

ORDER FORM

SHIP TO

crr

SOLD TO.

ED NUMBER'''. NO. OF
PAGES

TOTAL NO. OF PAGES

-TAX EXEMPT NO.

DEPOSIT ACCT. NO.

NO. OF COPIES

MF HC
UNIT
PRJCE

TOTAL

SUBTOTAL

VA RESIDENTS4DD---
4% SALgS-TA)(

POSTAGE

TOTAL

CHART fOR DETERMININO;UNITED STATES POSTAGE ---A,....1st CLASS POSTAGE FOR
4TH CLASS POSTAGE FOR TOTAL MF OR FIC PAGES INDICATED

(Allow 3-4 weeks delivery time from date of order) N ,r." 1 lb. ---,-2 lbs. '0 3 lbs. . 4 lbs. 5 lbs. 6 lbs. 7 Wt. 8 lbs.1.3 4.7 75 or feweif 96-150 151.225 226-300 301-375 376-450 N.451-525 ' EachMicrofiche Microfiche MF or FIC MF or HC MF or HC MF or HC. MF or HC MF or HC MFor HC. Additional 75
Only Only Pages ;* Pages Pages Pages - Pages Pages Pages ,MF or HC.13 .24 . .30 .41 .52 .83 .74

.

.Q6.`.

.1 ',. ..

As
.,
N

Pagek
"Expedited.deliverxis available by requestingUPS delivery and including payment. Charges vac- depending upon tots weight of order and finaldestination. The chai-t below gives maximum charges for this service from Arlington, Virginia. It will be the customers' responsibility to:calculatethe correct amount, or to send in-the maximum amount. Overpayments will be refunded upon request.

CHART FOR DETERMINING UPS CHARGES

1

lbs.1 lb. ---
75 or Fewer
MF or HC

Pages

ENxocte to

$0.99

2
76-150

MF or HC
Pages

Not to
Exceed
$1.27

3 lbs.
1.51-225

MF or HC
Pages

Not to
Exceed
$1.55.

4 lbs.
226300
MF or HC

Pages

Not to
- Exceed

$1.84

5 Itis.-
301-375

MP or 14C
Pages

Not to
'- Exceed

$2.12

.

6'lbs.
376450

MF or HC
Pages

Not to.
Exceed

' ($2.40

7 lbs.
451-525

MF or HC
Pages .

o' ,Not t
Exceed
$2.69

6-1= fbi
Each-

Additional 75
s MF or HC

Pages
-, Cost mly

range
from

$2.97 to
. $14.85

Revised .fuly1977,,



-GENERAL INFORMATION

1. PRICE LIST .

The prices set forth-herein may be changed without notice; however, any
price change will be subject to the approval of the Nation'al Institute of Edu-

cation Contracting Officer.

2. PAYMENT
The prides set forth herein do not include any sales, use, excise, oc.similar
taxes which may apply to thb sale of microfiche or hard copy to iheCus-
tomer. The cost of such taxes, if any, shall be borne by the Customer.

Payment shall be made net thirty (301days from date Of invoice. Payment
Shall be without expense to CMIC.

3. REPRODUCTION
Express permission to reprodude a copyrighted document provided he-
reunder must be obtained in writing from the copyright holder noted on the
title page of such copyrighted document.

4. CONTINGENCIES
CMIC shall not be liable to Customer or any other person for any failure or
delay inthe performance of any obligation if such failure of delay (a) is due to
events beyond the control of CMIC incuding, but not limited to, dire, storm;
flOod; earthquake, expf,osion, accident, acts of the public enemy, strikes.
lockouts, labor disputes. labor sho- le, work stoppages. transportipon
embargoes or delays, failure or shortage of materials, supplies or ma-

.
chinery, acts of,God, cr acts or regulations or priorities of the federal, state,
or local governments; (b) is due to failures of performance of subcontractors
beyond CMit's control and without negligence on the part of CMIC; or fcl is
due to erroneous or incomplete informaticin furnishedsby Customer.

S. LIABILITY
. CMIC's troy. arising hereunder shall not exceed restitution of

charges. .'
In no event shall CMIC be liable for special, consequential, or liquidated

.damages arising from the provision of services hereunder.

6. WARRANTY
CMIC MAKES NO WARRANTY. EXPRESS ORIMPLIED, AS TOANY MATTER
WHATSOVER, INCLUDING ANY WARRANTY OF MERCHANTABILITY OR
FITNESS FOR ANY PARTICULAR PURPOSE.

7. QUALITY.
CMIC will replace products returned because of reproduction defects or in-
completeness. The quality of the input dO ument is not the responsibility of
CMIC. Best available copy will be supplied.

B. CHANGES
No waiver, alteration, or modification of any of the provisions hereof shall be
binding unless in writing and signed by an officer of CMIC.

9.- DEFAULT AND WAIVER . .

a. If Customer fails with respect to this or any other agreement with CMIC to
pay any invoice when 'due or to accept any shipment as ordered, CMIC
may without prejudice to other remedies defer any further shipments
until the default is corrected, or cancel this Purchase Order.

b. No course of conduct nor any delay ofCMIC. in exercising any right he-
reunder shall waive any rights of CMIC or modify this Agreement.

10. GOVERNING LAW
This Agreement shall be construed to be between merchants. Any question
concerning its validity, construction, or performance shall be governed by
the laws of the State of.New York.

11. DEPOSIT ACCOUNTS
:Customers who have -a continuing need for ERIC documents may open a
Deposit account by depbsiting a minimum of $200.00. Once a deposit ac-

. count is opened, ERIC documents will be sent upon request, and the account
charged for the actual cost and postage. A monthly statement of the account
will be furnished.

12. STANDING ORDER ACCOUNTS
Cuttomers who desire to receive microfiche copies of all ERIC reports an-
nounced in each issue of Resources in Education may do so by depositing
$2000.00 or submitting an executed purchase order. The cost of each issue
and postage will be charged against the account. A Monthly statement of the
account will be furnished.

13. PAPER COPY (HC)
A,paper copy (NC) is xerographic reproduction, on paper, of the original
document. Each paper copy has a Vellum Bristol cover to identify and protect
the document.

14. FOREIGN POSTAGE
Postage for all countries other than the United States is based on the interna-
tional Postal Rates in effect at the time the order is shipped: To determine
postage allow 75 microfiche or 75 (HC) pages per pound. Customers must
specify the exact classification of mail desired, and include the postage for .
that classification with their order. Payment must be in United States funds.

'OTHER ERIC COLLECTIONS AVAILABLE FROM EDRS

STANDING ORDERS
Subscription orders of microfiche copies of all ERIC reports announced in each issue of
Resources in-Education average $160.00 per month at the rate of 3.7¢ per microfiche.

BACK COLLECTIONS (Postage extra) 1,2

Reports in Research in Education for 1966 and 1967 $ 385.06
Reports in Research in Education for 1968 0 '- 1,159.36

.

Reports in Research in Education for 1969 1,383.21
Reports in 'Research in Education for 1970 1,408.36
Reports in Research in Education for 1971 1,643.69
Reports in Research in Education for 1972 1,701.28
Reports in Research in"EducatiOn for 1973 , 1,481.70
Reports in Research in Education for 1974 1,548.60
Reports in Resourees in Education for 1975 1,734.61
Reports in Resources in Educatioh for 1976 1,817.52

,I.
Reports in Resources in Education for 1977 1,732.27
Reports In Resources in Education for 1178 (Estimated) 1,800.00

$0.1581ficheAIMIARM MICROFICHE COLLECTIONS (postage extra)

CLEARINGHOUSE MICROFICHE COLLECTIONS (postage

SPECIAL COLLECTIONS (postage extra) .

Office of Education Research Reports 195685 $ 404.43
Pacesetters in Innovatidn, Fiscal Year 1966 ... 144.57
Pacesetters in Innovation, Fiscal Year 1967 175.31

Pacesetters in Innovation, Fiscal Year 1968 112.12
Selected Documents on the Disadt;antaged 334.28
Selected Documents in Higher Education r, 153.48
Manpower,Resealch: Inventory for Fiscal Year 1966 and 1967 '' 79.67
Manpower Research: Inventory for Fiical Year 1968 44.41
Manpower Research: Inventory for Fiscal Year 1969 457.71
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