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PREFATORY NOTE

A]] of us want to‘1ive a loné time. But when our 11ves have been" organized for
‘60 years or so around work and work relationships, the change to nonwork ehd'1e1sure
js a maj0f life transition that can raise mixed fee]fngs about what Jateh life will
mean. Most o]der people face this chaly enge w1th courage and are able to create a
sat1sfactory life for themse]ves after retirement. For others, re%1rement is'a shock
and can lead to fee11ngs of uncertainty, anx1ety, use]essness, and 1ow moraie ‘The .
_d1fference in the ‘quality of postretirement 1ife anq in the attitudes of retirees
toward that 1ife depends upon reatistic knowledge about what to exbect and focuSed
preparatioh~f0r the changes that will occur. Many individuals" need help with the
trans1t1on, and planned programs to meet their need are on the 1ncrease

The purpose of this paper is to provide an overview of the mean1ng of ret1rement,
which is d1fferent for every 1nd1v1dua1, to review soma of the burgeon1ng literature }
on ret1remeht 1ssues, to discuss br1ef1y the content and approach 1n six maJor
fetirehent p]ahnihg programs, and to present‘trends'in the field and their_impPicétions
for the future. . Sources for the péper were ohtained from a computeh search of six
national data bases conducted by'Adhiah‘Baker, search s£>ategist for the*Chunse]ing‘:
and Pehsonne1 Setvices Clearinghouse of tiie Educational Resources Information Centeri~;
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(ERTC/CAPS) at The Un1vers1ty of M1ch1gan, Ann Arbor, M1ch1gan

In addition, the writer conﬂmn1tated persona]]y with the deve]o}ers ot 'the six

/

programs cited in the report to determine the goa]s of each-pr0c;am, type of foruat,

c
.

ant1c1pated outcomes, and the degree to whigh each program.was rea11z1ng 1ts

objectives. -Some of the programs urought to 11ght in the search‘are no longer.

L

operating, an outcomeswh1Ch substantiates :a fact a]] developers spoke to:. Employees’
., 4

are not yet willing to part1c1pate voluntarily ‘and enthus1ast1qa1ly in focused p]ann1ng ;
for the .last quarter of the1r 11ves Th1s s1tuat1on appears to be chang1ng, however, fw
and the st1gma attached to p1arn1ng for ret1rement based on the belief that perSOns
who part1c1pate in such p1anned programs are s]ated for ext1nct1on, is 1essen1ng

Hith preret1rement p]ann1ng programs becoming a built-in: component of employee S

beneF1ts, chances are good that workers will 1earn to view them as -a necessary part _cg
of the1r 1ife p1ann1ng | ’**f‘ -

The counselor engaged in he1p1ng 1nd1v1duals prepare for ret1rement must perform -
a_var1ety of fynctions: prQV1de information, prov1de emp1oyees w1th the opportunity
to Voice concerns and quest1ons, respond to unique needs of 1nd1v1doa]s, and show »f
special sensjtivtty to the fact.that, as one program developer said, "Anxiety/about |

ret1rement is rea]]y anxtety about ag1ng Brief sessions that prov1de information |,

about pens1on plans and benefits "are rap1d1y expanding into comprehens1ve p]ann1ng

<
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'programs Offe;ed many years in advance of ret1r°ment that include self-exploration
and understand1n0 of the ag1ng process. This move toward more, longer, and better
>qua11ty preretirement p{snn1ng programs.offéregaear1y in one's cireer can only be
v1ewed as pos1t1ve and \‘ih/SUCh he]p, more 1nd1v1duals should .be ab]e to enJOy

/
the comfort and satisfaction that nonwork1ng years Ean'6r1ng

LB~ N -

e



o A * CONSELNG R RERETIRHET -
| ‘ | Libiy Benjamjn 5 o o
hdjustment to ret1rement from galnfu] employmnnt has Tong been‘recoéﬁ;ﬁed as

,mwﬂmmummmeMMWMemww%wwmmnmmm
| is SLccessful plays A maJor role in determ1n1ng the extent Lo which 1nd1v1duals
‘1nd their .ater years sat1sfy1ng and rewarding..- In a comp]ex techn1ca1 sok1ety
ret1remnnt dots not consist of re]atwve1y s1mp1e change in status from the ro]e

¢

~ {
of worker to that of nonworker but has importaht 1nterpersona1 and 1ntrqpersonal

o

il \-

1mp11cat 1ong ‘that affect the re;1ree ; +o,al ex1stence N

J',

RV

o !
!

. Today's ret1ree m1ght be 1ikensd to 4 p1oneer Thgﬁret1ree 'S, parents did not
quMwmeeWwmehmmMHWmMWMH&MW

 periods of ik, They d1a not. have the benef1t of pens1on funds of medlcare or social Reﬁi?eme”j;
niongers”

sawty %UWmm1samdewﬂwmm1nwrwmﬂLathwWthemm

| e

before iave prov1ded few gu1de]1nes fo;\\ersons now at or approach1ng refT?ement age,

b

e

"s ’ Cd . ! ' . ‘
» ; :"‘“\ +The Meaning of: Retirement
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| 'nhﬁb%mﬁMtthewmmrmeﬁﬁwwﬂ,memmghmmmd%sme
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arise and apprenensions maunt: For meny, preretivement planning poses a threat rather - O
tian a chance 10 prepare for 4 ricner-1ife. Manion (EJ 147 852) views retivement as )
' ‘ . ‘ . \

|

|

| I

the first "nsult" of dging, as tangib]e evidence that one is "older,’ 4 "senior | ’

Citizen." Thorpson (PA 17027) sees t*o emot1ona1 imhact of ret1rement a5 simitar t0 - Retir;ment @
a threat
the enotionsl. mpact of separat1on fron" or "threatens 1058 of* s1gn1f1cant others; \

ind the disdrgan:z1ng effects of‘ret1rement (or articipated retirenent) as dependeny, .
Uan.tHe "basic}trust"'bossesséd by an individuzl. The trustﬁﬂg.persén is Toss afraid
mummmMmmmwmmAmmmmeMMnmmMWWs“‘
- Underlying sense of self-yorth.” Persors who see themselves as basic&]ly_worthy wi]l
mMMﬁmmﬂmmmm@%ﬁMaMMmeMwmmuwmww"_ |
o ﬁfﬂr, | | , N o A
Retiremens can be def1ned as an adJustment1n whlch respon51b111t1es are reduced , &

]

mdwwﬁMW)mMm%byMﬁwmthﬂsMoMMm.Tnmms%wewﬂm&m

mMMMMWWmM]m@wnwmwwamWMHWMM

MMmem.MMWM$MmmHmmmmanﬂmMMmﬂ* Negative

' outcomes
mmmmpmmmmmmmmmmmmmmwmmammmm_ .
~ . disruption of structurs. For persons whose "success® in 1ife is of prime imortance, -
¢, . ‘ ' ) o B o .

retivenent car reduce the source of gratification and lower self-esteen, Organic -

 deterioration may also'be a factor in retirenent difficulties, Many retirees, in the
) ~ -




face of functional and 1nt611?CtUa]. decline, may Criticize themse] ves unjustly‘and'
have unrea]igtic éxpectationS 0f thaiy capacity t0 accomp]ish tasks

For athay persons, retivenent my- be a long- ant1c1pated occasion.  They Yook
forward 10 4t ¢ nerfod of potent1a1 enrichnent which w111 provide freedon o
pursue meanmgfu] hobbies oOF 1ntere5tg kept long in abeyance, t read, 10 write, to
m%]t°®wtoammuﬁwwhchmm,wsMNanwcw%raMtOwwm !
for persona who]eness pnd 1nd1V1duat1on For those to yhor f1nanc1a1 security is

‘ guara”tBEd tne prospect of retWement is grer more golden Ret1rement then,

| obviously Meang d1fferent things to different peome -
. \ , .

’

| ma%mpme&ﬂmmmthm

Nork fu]ﬁ]]s many basic requwements in Tife: fmanma] support actmty to

i

fﬂ] th@ hourg of the day or mght, contact w1th the C0mmun1ty, part]C]patmn in

~ Retivement as

a challenge

) .

purposeful Existence, comradesmpand contact w1th others prest1ge in the Family or S

commun1tY» and, hopefullp, E: sense of sat1sfact1on in new exper1ences and the chance
to b Creative, The 1oss of 0Pk cai rop 3 worker of status, purpose, and  important

frelat1°”3h1ps Bortz (PA 09385) fuotes the statement of a- prom1nent ]abor leader who

" _sald "There ape deep emotwﬁa] reasons whyptorkers ant to continte 10 work It's

than megns of.mak1ng ; 11V1ng;.1t S 4 Way of ]1fe~-]1fe 1tse1f.“"

| more(
- '

 The meaning of
work
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Retirenent from gainful work to aimless Tiving can set the stage for boredon

s/

~or anomie, as well as for feelings of hopelessness and confusnon, of betng "nut on ..
the shelf," of loss uf the significance of tiving--a cttntcat syndrnme known 2

Retireent Shock. The' symptoms of retirenent shock can produce not only unhappiness CJ

”

but phystbal symptons aS'uett' | 1ison (1968) has found stgntftcantkcnrrelation Retirenent and

MMWMmmmwmﬂmmwwmmWMMMhMmmef ﬂm?
rnvestrgated the surprising numbers of strokes that ocsur 1mmed1ately before or - |
1nned1ate1y after rettrenent (Greene et a] 1969, also Ehﬂgﬂg 996). Sutcndes also
- appear 1o be exceptronatly htgh durtng the retirement aue hears (PA 07380)

"These are only a few of the 1nd1cattons that many employees expertence dtfftculty

in naktng the transrtton from work to retirement; and ve can expect these problems

- 10 be magntfned in the future 25 we muue more. fu]ly 1nto an autonated- cybernettc era,

‘7 with: Tess physncaleuork for everyone, the strong_prnbabtttty of d Towering rettrenent g
| age,gand an increase in 1tfe expectancy. | | |

The percentage.uf otder-persunstn sectety ts.rtsing rapt‘d]y.-i [nthe UntteuStates

4

the nunber of persons age 65 or over increased from 17 mi1lion to over 23 million ‘in

tén years and is expected to multtply at the rate nf»350 000 annuaH.y‘ Today the/' | 'GT’O?‘Z’Zh,Of
 older
nuber of peop]e age 65 and over s seven tines greater than'it was in.1900. The B population

: btg Jump in, the percentage of persons older than 65 will come betueen 2010 and 2020,

Aruitoxt provided by Eic:



when the post- Norkd hkar II baby boom generatton becomes aenror crttrens At that tine
~ahout ong in seven persons i1l be older thon 65; by 2030 the proportron may be one in -

- six. Members ofr today s middle- ~3ged generatron are hkeky to stay young longer than

X any generatron in htstory wk@-le the age oiettrement is }1keky to move downward

.
Thus wtth an extended 1ife expectancy and he promise o/f wtgorous health into the

/ .
80 S and 90 S the dt]emna of what the cpntent of those postrettrement years showkd be :

h

‘,1sofdramat1c 1mportance o

T,

The background paper on mentak heakth for the Whtte House Conference on Aging '

i
i -

,(ED 58 541) contained the foHowtng statement ) ';r'"’[

. {
Retrrement has profound 1mpktcatrons for changgs i an tndturduaks A f\(\
., social and econdmic status, in his. tnterpersonpk relationships, and LN
< inhis self-perception and morale. Increasrng evidence indicates that '
- realistic preretirenent planning mproves the chances of makrng 2 good

| adgustment 10 rettrement fp. 52) | ,‘ o
-‘IJWOrkers today in some setttngs know that at 'a spectfrc eage rettrement er come, )

.and therefore they have the opportuntty to make ftnancrak and emottonak preparattons
| , | fortt Where the time for rettrement 1 not nandatory and the empkoyee nakes the |
decrsron there artses 3 complex set of forces consrstrng of pressures to rettre and . Mazgﬁ:grss
pressures to hang on ThkS katter group of workers faces the compouno probkem of - Pe,timmentt'

- feeling anxtety over when to "take lthe pkunge and worktng out probkems that 6”56

after the new ay of hfe is begun

, ; ,

. St ~ b - T
A ruiroc providea oy enc IR ,



LmmwmmmMMWWMWmmmmmmwﬁmmMmsMt'
ina targer sense the needs of older peop,ementend bevond monetary considerations.
MNZWAW%M1Mwwwﬂa1&%anrﬁonpwwmaswthpmmmﬂ
desires and found that these desires could be grouped into ftve major categortes
IomMHWMMmmmmkmmemﬂﬂmmmmQMMM
' and interesting empfnyment (3) companronshrp {4) securnty, and (5) a sense of
dtgntty in darty lrvrng Studies by Neugartenﬂand her assocrates (1964) descrrbe
the pertod from 40 to 10 as narked by a shift.in perceptton of the envrronment

.
¢

~ from one that rewards botdness and risk- takmg to one that is conp]ex and dangerous | n'ésiré,s‘of ’

L older
RBWHWMMM%WWWMNMN%WMWWWW,r.x &MM 
explort opportunrty to percervrng the se]f as conformtng and accomnodattng T Y

"

| envrronmentat demanus These changes are not necessarﬂy na]adapttve o]der
pmmmwmmnﬁmmwwﬁmmmmmmwmmmww‘
changes that may adversety affect therr status and dtgnrty or impair the pdwer .;
: | and usefutness of therr sktllc The chattenge of p]annrng for retrrenent then, is». |

tor integrate strategtes that assure securtty wrth actrvrtres that offer JUSt enough

o 0pportun1ty for meantngfut growth,” \\\.

- ) T ‘ K . .
s . . ‘v . . . , . ] v .
~ERIC B - '
RIC . \ " | : .
" P'ull‘hnrnmﬁinm: .' i : 4
. e , . : \ . . . ] oo - :‘ '2‘



A Review of the Literature

[~ ' .
The ltterature on adjustment to rettrenent s extensrve, and one notes n ever- ey
WWWWWWWWHMMMwImmemmmmmmHommmwwmﬂm

- that focuses o 1nfornatrona1 prograns and preretirement counse]tng (EJ 154 792, 147 860,

M7%&lM8ﬂ,%erMﬂ.Imwwwh'm&fﬁhﬂpmpmmﬁwfthsmmr ‘hkﬁmmma

recognized
ltfe transstron 1s now Clearly recognrzed by untver 1t1es public schoois; agencies, the need
. armed serv1ces business and 1ndustry, and the Federa] government
Many 1nstrtutrons of higher educatron have 1n1t\ated pragrams not on]y for therr '
. 0w facutty and staff {ED 138 |43) and for members of the conmunity (ED 1 25 685 118 19:,
| ]WUbWahoerMmmnwwm1nﬁehwh®ew?ﬂﬂkrmmmdmcmwd o
pNWUWMMpmmmsmomwsﬂmmsHJH8%5ED% 984) Tmpwwmmtnu.
of Heﬂtth Educatron, and Welfare is responsrbte for fundrng 3 number of research ;«\)
| ' Projects on rettrement patterns and ‘the nature of responses t the retirement event (ED  Crovth of
’~ . prograns and
119 050), on how to develop and 1mp1ement i preretrrenent progran (£ {: D 103 633), and o researh

longntud\nal studres dealrng wrth the efftcacy of various approaches 1n suctr-prograns o

(ED 08) %4, 081 97, 0 816) as wall as for sponsorrng and 1mplementtng the Whtte
House Conferenc n\Agrng, ) comprehensrve program that dea]t wtth all aspects of the -
dgtng Droress the needs of specra] groups of aged persons ‘and the role educatton can

D]ay in reSpondrng 0 then (ED 058 541) | “ o f | g' ,{’

o
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1

A marked ncrease has accurred in the number of 1ndusorra| organrzatrons that
pmw&nmmhmmﬂphmmgmwfthwewam(Nl%ZF)aHMwhﬂw
even yet do more than expdse workers to a review of the persron plan shortly before

" mhmmMaMaummtowwwqmﬂwntﬁtmywwewwtmhmmm1$ms

b ‘
k(MW%M ﬁmﬁmumanwwuaMMMMHMrmmﬁamﬂwmmﬁw Bmployer
' ) S + - coneern

by

enployee el fare, wernet'andUBiedeman~(1961) found that companies cited mst often
the toltowing Peasons for conductfng prerettrementrcounseling’ (1) to help emoloyees
have a more successfu] retrrement (2) to encourage ogder workers t retrre, (3) to
mmewwMMwmmmJMmmw%MWWWmMMNMwm'

\

retrrees become "goodwrtr anbaesadors," and (5)tto exprrss growrng socr/; and economrc
e e
responsnbr]rty for the welfare f employees.

In thrs sane study the 1nve>trgators found that meetrng 1ndrvrdua1 neods of

potenttal retarees Was the greatest concern of the progran: deve]opers. Some emp]oyees ‘“

begtn retirenent plannrng early rn-t fe, others‘are receptive to ‘the adea but put. it

o Reluctance'of .
-emplayees to
‘participate

off unt i1 confronted hy the company progran; others strongly resrst the rdea of
rettrement and need extensive 1nd1vrdua1 counselrng, and strll otheye refuse to
partrcrpate at all, The g]arrng problen. is how to make the progran flexrbte, !
responsave to needs and voluntary, and yet aihieve parircrpatron from those who\need

n . N o “
it most--the resrsters and nonp]anners o | f I
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- emp]oyees themserves who beheve that company-sponsored programs“ are 3 necessrty -'

hodels for prerettrement cuunse]rng g%;ttferate (Ed 158 225, 147 852 144 971 /
for examle); and while they dtffer in approach duration, and format they are quate
consistent tnvcontent ‘ Most programs contarn 1nfurmatrun on ancome and frnances,
115 and estate planntng, continuing educatrun hea]th houstng, 1ega1 affarrc
1e changrng, creatrve use of tine, and attrtude adjustment.
The question, "Are these' programs effectrve?“ has been. answered postttvely rn "
mos* uf the studies (EJ 147 851, ED 18 225, 042 996 024 869, MR 01575, for example),
though the efftcacy of the program depends greatty upon the approach utrtrzea The ®,

smat] group drscussron fgrmat whrch a]lows parttctpants t0 votce the1r concerns and

" explore issues rn 2 supporttve envrronment,\combrned With the presentataon of solrd

1nformatron.ab0ut expectatruns for the future appears t0 reduce srgntfacantty . Positive
program
drssatrsfactton and health worrres and encourage more actrve retrrenent behavrur v aluvion
, ) :

A strung sdpport fur prerettrememt programs can a]su ba found from ret*red

D .

(PA 04316, WMM*GM%e(W%m;HaI ww)fwemmk,MdeuBW

4

- of emptoyees questtoned wanted employer assri;:nce i preparrng for retrrement

nge studies, however, lain winifel or nsrgnrfrcant results for preretrrement

.pmmms MecwMﬂﬂth%tMUmwmﬂyMTﬂvaswmﬂsmupmmhmmm

| “j‘counselrog sChemes may not be able to cumpensate for raalure of 1ndrv1duals to

4 . ) ‘J
R .



deve]op 11felong habits of ustng free ttme constructtvety or £o make adequate frnancra]

provrsron for rettrement (A 08758). Another done at the University of Zurrch

‘found ony four margrnat]y srgntftcantdrflferenc;es‘ out”of a possible eighteen bétween | __ questiolmnzg
t groops who had enperr'enced ap] fmnea, program_and thoee nho hadl' not (PA OW68‘77}.. ' res%‘lts
' Ho_never, in'thevtatter lcase, the researcher vsu.ggests that the method was at. fault

and_reconnends that more empha'sis' be given to an: intensive personal and emotjon§]

tnvo]vement of parttcr‘pants in the Tearning process, a finding shich is corroboratedr

in a number of other stirdres k

Optntons dtffer 8 to the oottmum age for starttng preretrrement ptanntng

Just before one rettres s clearty not the best time to conduct 2 preretirement

ptannrng program In general most research 1ndtcates that the more one prepares in

advance for retrrement the more successfut mrH be the transrtton and the more

satrsfyrng the 1ife sty]e Results of 2 study by HexTey and others (PA 04660) suggest

/  plaming
nstitute retirement p]anntng programs. Financial plannrng for rettrement, however, ‘ '

that the\tmd of4to ] years before retrrement may be the crrtrcat tie to - Age to start |
+ must begin far earlier. IdeaHy, preparatr’on for réttrement should begin when
tndt'n,iduats reach the mt"ddle to late 30's an conttnoe with sharpening focus through -
the 50's and 60’ (Qirk, 19%6). . F - | - o
Conflrttrng research results and ) wrde range of oprntons about the néed for and
etfrcacy of. p]anned p{‘reretrrement programs rdenttfy program deve]opment content, and

.E Cen‘ " T i
= S 4
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anproach a areas that require further study. One researcher suggests thét our methods
e " mnummwnmmﬂwmﬂnanmnmmdmmmummn
fs d real handt.cap. Certainly, many factors tnfiuence..a persd:n's ab”"ty to benefit
| from such Fl program adequacy of tncome previous socra] behavrors, anount of educatton, |
. condition ot hea]th and partrcrpatron in part -tine work (PA 08879) Consideration @ Need for ;
| : research
Of these factors, coupled with changes occurring in 1nstrtutrona1 and economic settings,

nust Tead us to'the conclusion thét there can be nd’ universal preretifement planning

blueprit ot present, © S L |

tn : . ‘ ,Retirement Ptanntn Programs -

The number of preretrrement planntng programS Current]y available or under deve]op
/-nent seems to be tncreastng At. Teast one source for the research base for program
content is a recent survey conducted by the Amertcan Assocratton of REttrEd Persens (AnRP)
of its 11 miliion menbers to determtne therr arEas of greatest 1nterest In 0rder
o f 1mportance these areas were: (1) ftnances, (2) healt, (3) housings (4] sociat/ l" s Survey E_
personal concerns, and (5). use of tire. Most estabhshed prerettrement Programs |
cover each of these areas in varyrng detatt and depth. The various approaches

mmwmwmmwmmwmmumwMMwmywﬂmw(Hmﬂ

group 1nteractron with emphaets 0n 1nterpersonal Sotial, and. psychotogtca] aspects

oo
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!
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of refirement' (2) se1f~instructfpna1 approach, including audiq}viéua1 medip’fhat

highlights jssues, oupplemented by printed materials; and (3) 1ectnre format, with’ E

I

mguest speakers, f11ms, and some group‘d1scuss1on A few programs are presented

1

here as examp1es of what is currently available, but many other excellent ones could

o
be ¢ited.

1. Act1on for Independent Matur1ty : _l .
) Probably the Targest and, most exper1enced active ret.rement plann1ng program |
inthe United States, ACt]Oﬂ for Independent Maturity (AIM), is a nonprofit organization
}devoted to the interests of peop]e between 50 and 65." AIM‘is a branch of the AARP and

offers its members a magaznne, "Dynam1c Years", gu1debooks on the subJect of money

management, health, 1e1sure and 1ege1 effa1rs; travel serv1gee; pharmacy services; ..
5grouprnea1tn services; and Tife and auto insurance.  Nearly 1,000 organizations in.
the United Spatés ere Dresenij usinpathe fie]d-teeted AIM materials, which consist
of packaied resourceS'and fi]mstrips:that are motivatidnal ratner lhan'insiructionéf
in nature, . N | |
Also arni1ab1e s an Emp]oyerfs infprmatidn Kit'for:interested,purchasers,of the
;prOgram “In eight se531ons AIM covers the fo]]ow1ng basic areas of concern for ret1rees:

ethe cha]]enge of ret1rement health.and safety, hous1ng arid 1ocat10n legal affa1rs,

attitude and role adJustments mean1ngfu1 use of t1me sources and amouhts of

Aruitoxt provided by Eic:

EM e s



hmmmmdMMmﬂmme %mmnwehﬁwMtwmuewwmhww

,WMMHMmemMmewwmﬂmMmMﬂmmMWme

12

opportuntty to part1c1pate

. AN has sever] untque features i For exahpte, part1c1pants are. ghven "ptannthg

starters“ for use durmg and after the progran,- ang they comptete practtcat tasks it

mnwmmwmmuwwmmmwmw mmummwmﬂo

1“pwummm mdmwpmmwsmwtomwwmemdwamtmmswmm

Spec1at programs devetoped by AIM to tratn dtscu551on leaders heve tncreased in

¥

1016 persons, these 5-day, in-depth programs inchude fanuals fon potentil trainees

"mmemmemmmmw%mmwmmLMWmﬁmmm'ﬂ

dtSQUSSlonS and role ptay1"9

) Untver51tyfof Chtcago o - . 'f' "

)’

"~ Begun over-5 years 890 the Umvemty of Chtcago, through 1ts Rettrement

Studies DtVlSton of the Industrta] Re]attons (ante” (RSD/IRC), offers tw1ce year]y
ecmwmﬁmd3dw,mcmwsﬁmmwpmmhtomuhmmwMMsmmmmﬂd

by thetr organtzattons to become program 1éaders in thetr 0Hn, work setttngs The

progran was developed from grass-roots base,-through perhonal 1nterv1ews WIth

“retirees in trailer camps, retlrement homés , and centers for the aging. Rettrees

emmaww meﬁuh"HyWmemm(MMMrﬂwmmﬂwMtquan,‘



what kinds of information would have been most hetpful?“ Materia]s consist of 12 ‘
“booklets-written by acknowledged experts on rettrement 1ssues s1m11ar to those :
'u1n the AIM program, with the addition of topics such as the phy51ca1 side of agtng,
‘ the meantng of work, and relattonshtps w1th family and fr1ends |
Des1gned for emp]oyees 55 years and older (10 years from retirement), the d |
program consists of two major approaches (1) basic. preret1rement p]ann1ng
'1nformat1on and (2) changtng behav1or by sttmulattng the preretiree to plan ”
acttvely for rettrement Se551ons are 11m1ted to approx1mate]y 12 1nd1v1duals
and their: ‘Spouses (who attend w1thout charge) and the program consumes ten or |
twelve 2- hour sessions, the format dependtng upon the w1shes of the company ?' J
As a sp1n off from the program, the RSD/IRC at present is co]laborattng with
a 1arge account1ng f1rm in submttttng a proposal to conduct an encapsulated 10- hodr

_vers1on of the program\1n a number of centers in I]11nots for the State! s 80,000 -

civil-service employees.

3. Retirement Servtces, Inc. | o L o

The goalvof the Retirement Services; Inc. (RSI) program is for indtﬁiduals to
achieve‘behavtoralechange that persists after the conclusion”of the training experience.
“Through a .combination of the presentat1on of factual 1nformatton and sma]] group

_1nteractton part1c1pants work to develop skills in Tife pIann1ng, commun1cat10ns, |

14 -




proplemfsotving, se]f—diagnosjs; and decision-making; to achieve attitudinal change"-
from dependence to independence; and to'hecome‘aware of retirement decision
options. | o |
RSI" consists of 16.hours“of lectures and activitdes dealing with basic retirementaa_
lsssues approached from the perspect1ve of motivation, opt1m1sm, and plann1ng for
rewarding 1iving in the second half of ]1fe * RSI was one of three models researched
iby the Andrus Gerontology Center at the Un1vers1ty of Southern Calttornsa -and the
procedures were found to produce the most s1gn1f1cant part1c1pant ga1ns in att1tudes
and post-workshop ptanning behav1ors for’ part1c1pants of the models tested Des1gned
for persons 50 years and o]der, the prograr is now in use. in many setttngs in the

western United States

4. The Un1vers1ty of M1ch1gan |

Twenty years ago, Dr. W. u Hunter senseda grow1ng need for planned exper1ences
to assist persons to prepare for rettrement The University of Michigan preret1rement
'educatwon program is"a resu]t of his efforts and is now an ong01ng part of ‘the
Un1vers1ty S benef1t structure for emp]oyees. In addition the Un1vers1ty offers
a regu]ar course in preret1rement p]ann1ng and a one-week tra1n1ng program for
prospect1ve program 1eaders |

The usual format cons1sts of five or six 2-hour sessions on basic retirement




concerns, with guest experts as lecturers (1awyers, medical personne] accountants,
physrca] fitness experts and counseiors) films, filmstrips, and pr1nted mater1als, "
and sma]]-group discussions. Five programs a year are now offered on the Un1ver51ty
. campus. L

5. Manpower Education Institute

\
= b

"Ready or Not," the rettrement B1anning program sponsored by" the Manpower Cducation

Institute and started in 1975, consists of 10 ha]f—hour films or video cassettes.on

. different retirement‘concerns :a manual for each viewer, and a discussion leader'sw
guide Offered by var1ous American compantes, banks, unions, and communtty colieges,.
the program is a]so used in settings in Canada and Hawa11 - MEI he]ps organ1zat1ons

. to set up the program, and once it is adopted “keeps_1n. commun1cat1on wtth a foltow-up
monthly newsletter Developers are proud of the fact that the Conference Board, a

| nonproftt 1nst1tut10n that conducts research for all major compan1es used "Ready or

| TNot“ as a demonstratton exemp]arv program for its most. recent conference 'f“/'

6. Untver51ty of Southern Ca]tforn1a )

' The "Prerettrement and Life P]ann1ng" pr09ram sponsored by the Andrus Gerontology -

l
Center was developed 1n1t1a}ly from a prOJect funded by HEw in 1974 The program

tdl1zes an ec]ect1c approach based on mot1vat1onal-sma]1-group prodesses combined .

;// ith information and media. Essentially, the goal of the program is to train trainers

16’
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to be’creative designers.of programs thit will meet the neads -0f their dhn”particularf

-

,'groups Tratners acquire 10 loose- 1eaf folders of mater1a1s and then adapt them in

any way that Seems appropr1ate Programs are condycted on campus and elsewhere, and

‘extend from 1- dapd\compact experiences to 2-week sumner workshops The grtd system ;f

!

ut111zed in the program allows tremehdous f1ex1b111ty, and c11ents range from htgh schoo]

age to rettred persons, with incomes of under $5 OOO/year t0 over $200 OOO/year
The program at present has a three- d1mens1ona1 focus m1dd1e-aged_persons, ff
indjvidua]s who are already retired, and a demonstration program for highISthoo] }

~juniors and students in continudtion schools. In a]] cases part1c1pants exh1b1t
s1gn1f1cant p051t1ve changes 1n att1tudes behav1ors and 1nformat1on growth

- To conduct the program, 49 persons have been- tralned as group fac111tators,, :

with educat1ona]‘backgrounds rang1ng from less than third-grade educatton to | - o
N . o
Jost-doctoral. Over 4, 000 persons have been through the program to date, and the

.
/

attr1t1on rate 1s less than 1%

k]
§

In its latest attempt to méet the needs of 1ess-than-m1dd1e income fam111es, the

progra has tratned 23 ]ow 1ncome persons .to provide mtdd]e qged and older adu]ts

/
/

W1th 1nformat1on on bas1c rettrement issues. Life plann1ng s the theme, and this
_program is attempttng t0 help 1nd1v1duals at all levels and in a wide range of age

;groups to create sat15fy1ng future life sty]es | rlﬁ . v/

; . .
/ ; ’ U,
K
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| Patterns of.Change and Inp)icationd for the Future

1

Segerat patterns of change are havrng rnpact on decisions about prerettrement

‘educatron--patterns that cauld form the basis for future actron.

The ftrst change may be observed in older individualy themselves who are

taktng an 1ncreasrngty active role in ptanntng for retrrenent and for thetr future

mwﬁw.Tﬂhmthmﬁﬁ,merMaamoﬂmanuwn%thwrn

' . N . Ve 7. ’:l [ '
© negotiations about working contracts. Horkers no longer gonsider pension or

\

socfa) security as rewards for devoted service--rather, they view these heneftts |

| as'deferred earnings and- feel- that adequate compensa on during.rettrenent ts an -
earned rrght More and nore norkers dre atso ekercising early retirenent opttons

and rndtcatrng 1neerest in retrrenent/ﬁ/annrno at an eartter age. C

%mﬁynmﬁrsmwmuMeWrmeMmMmmwpuwmofmmw.hhmue

organrzatrons for older persons dre growrng rapidly, and there are, grownng 1ndtcatrons
J

that conscrousness about the probtens of agrng and responstbrtrty for the 0jder

;populatton is Msing. The Otder Americans Act in the United §¢ ates is, berng revised
and expanded the Prnertcan hural and Gurdance Assonatron hac estabhshedaCommrttee |

" on hgrng, the Anertcan Assocraeton for Retrred Persons qroWs ever stronger nedtcat‘

rnowtedge about agtng is becomrng more sophrstrcated the nedra are beginning to

' ! . 1
' .

Soo«r;etg

. Preretirees
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present older people as rea] comp]ex, v1ta] and exceed1ngly human bemngs,

mmmnmrw @Lsmm wdhmmlwmmmfmhﬂmmowwmwmewe i
command1ng 2 1arger share in hudgets and momentum is gathermng in coufseling and |
‘ ]ated services for the older populatmon In short, we may be on the verge of a ful}.
-blown movement that Will succeed in chang1ng us from a youth-oriented society. to one
in whmh "mr1nk1es are wonderfu] o .
. The third. pattem of change has to do with emp1oyers, who are showmg mcreasmg |
awareness of the1r~respon31b111t1es for prov1d1ng enployees with opportunities for
,forma1 preretmrement p]annmng Emp1oyers are beginning to sponsor prermmmrement
MMmmmmmemwhmemMMMWmWMmmMyw@mHme‘ mm@m
'mMﬁmmHmWMMMMMMmHmwmm@mf%ﬂmMMmﬁmmﬂm'
t0 build in experiences that deal with other areas of planning needs and notivate
& 'emp1oyees to engage in active,4remlistjc, Meaningful p]amhing fmr‘mmeir{nonmorking
| jears. o B ‘,'I‘ |
Fourth more méséamch is being undertakem by inmtitutions mf highemeducation
| into the var1ab1es that contrmbute to retmrement sat1sfact1on and the Optmmum "
mmwumdwmmm1nwwawmmtwmumn mw%pmer%@mhmmwmmw ‘

, mmhmumwmhmwmtmwwmmnmuﬁ@&mMmmmhmc o Rosearch

expectatmons about what retirement il mean,‘favorable attitudes'towardlmetirement,

3’ 9 | RIv

| . 0 | o ': - S
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and'otanning for retirenent (one researcher states decistiely "Tnoee.who p]an:netl
adJust el )" [EJ 150 9421), feu prograns deal with all 0f these 1ssues StuthS have
shown that as preretrrees explore tne.r attitudes, vatues, needs and fears inan
encouragrng envrronment nrth their peers, they move toward 1dent1frcatron of personal
problems and £0 a comnttnent to proble sotthg, p]anntng, and setf actualrztng behavrors
'UwotmwnMMh%tMpMMUNfwk%mmpmmmsﬂmbmmmgﬂw%MﬂM
mcm&MamaﬁnhmtMmmr%WMtomem@eﬁﬁmmelmesﬂmmm :
effectively. Much nore research 1S needed but present Signs are encouragfn9~‘

TMMMMNHmwmﬁnmmmmMmmmMMMW %W

wmthtmwmmmﬂa%mmsmﬂnmnmmewmtmﬂ1mumhmsdeMr"

and industry in recognizing the need for prerettrement P]anntng and furthering “ | Cooperatiué
progtam

- preretirenent educatron This support nay take many forns fundtng research, ‘deoetopmenf
estabttshtng in-plant programs encouragrng pttot profects, underwriting communtty |
programs paying turtton for preretrrees who attend p]anntng classes and training

' rndtthuals t0 develop and conduct preretrrement planning progra. |

It is 1tkety, too that repercussrons of the trend toward nandatory retrrenent

wrll cause organtzatrons, compantes and unrons o integrate prerettrement prograns

into the beneftt structdre and to 1nprove ‘the qua]nty and extent of the programs 3‘n - Enﬁloyar
\ c‘ornnctment

provided,. and il] create 2 more 1nteracttve, Tesponsive, and responstble relattonshrp N
. N . , ) 4 . _. o

. . | ‘, o
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 between employers and yorkers.
Inmeﬁusm%d1mm&mgwasM1mmeMsMhm%rwmnwni%,~'

HtmmsmmﬂmmrnmmMﬂwyWomn@hwrwwmatoM%rmmms

.1n a var1ety of sett1ngs Counselor educatlon programs w111 1ncorporate the teach1ng

of strategles and techn1ques to assist 1nd1V1duals to deal w1th ‘Such mjor1ife

R

‘ tmmnwmasmhmmMaMamw,mwanWMmmonwwmhwcwmdmgmd tﬂ[’ijﬁem.
o trained
, ‘Mrmhwmphmmgwwtm1Wewm mechMhmsmdMMtMmuwn ‘E- @wwhns

-mmmmmawwWWWmmmMmWMMn&wmuwmw;f?:
 mmuwmmummmMmmmwnmmanmwwmmm$‘
In addition to basic 1nf0rmat1on about ret1rement p]ann1ng, they will offer
wwWMwm&mmwmmmtmmmeMJMMNwmwm'
\w1dowerhood and second marr1ages
.- mam1hsmﬂmﬂmmwmmammﬂmwmpmmkmmdwm
ummmmm%MWMWMMymmmmmmmmmm '*, 51“
| —?“¢mmMmmwmmmmmmmHmemmwmwmmmmwmm |
. 'MMWMSmMMamW(meaMAgmwms1WH Rmmu1Mmuemuths
older pechle have prepareq themselves on TNy of the ftens - they cons1der b oe mortant, _fﬁ%OA study x”
IJVV.thmmuMWwwwwlnmwamm ammmnﬁgwwm&pmmmmawﬂl 3 ',:.
'NﬁﬂmmmewmaMmemmeMmmemmsmww |
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of those over 64 had taken 4 retirenent preparatinn course and only 2% said they

memmWWWeMMHMmmMMMMmmmmmm

,'Iresearch indicate that emplayees resist opportunities to participate in preretirement

';WWWWMmmwmmwmmmwmmemmwwmm‘

zwmmmWwﬁwwMV%WﬁTm,nuﬂmﬂmuumwmmwc,

e brondening'their responsibilities by instituting retirenént pianning expetiences, |

nMyamﬂimﬂwthankﬁmemtﬂmgﬁwaeMtMm MtMkamﬂ‘

and the work iife shorten a5 workers internaiize the concept that the last fourth
nf%mrh%wﬂi%smMinmhmmm mdmemMﬁmaMtmewsﬂﬁs
-~ preretirenent planning & a neceSSity, anpl oyees' attitudes shou d change fnon
pmwmhmhmormuﬂmm@oammhwiMW%tmphmemdewmgwhms

for a-tewarding iuture.

. Sunmar

H

QWWMHMMMWMWWMMmme%mQmewhwb

'memMMMmmdMWmummmMWMWWWWmmd

imnmnmanmanmume Nmmwwmmmmﬂwmnmnj

do mich to avert the retirenent shock syndrone and the mistakes and irustrations .
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mﬂuwmwawmeMwaﬁmmnﬁmquMm %ﬁMmhMy
demonstrates that prerettrenent programs serve 0 encourage 1nd1n1duals to thtnk
| and plan ahead and ease their transition fron hork 0 nonwonk

~ The crtsas for many’ persons facang retirement is the change ttself--the move
mmwﬂmwmmMMmeWﬁWMMWMWHMMMMs‘
-~ status of possible boredom, anomie, and purposeless 1iving, But 2 crisis presents
‘OWMWmW In fact, memm%emwmmrmr%mmﬂ1sam%mnwnﬁtm

- symbols: one representtng danger, the other oppontuntty As one author satd "It

s not what e rettres fnom but what one rettres tn that makes the dtfference" , 1 ' |

¢ 9

,tPA09385) Planntng in advance can help. 1nd1vaduals to capttaltze o new npportuntttes

-aMdethwmmMhhawmdﬁmemgwwmgmMaMwmhmm
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I  PRERETIRENENT/PLANNING PROGRAS

-
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Action for Independent Maturity (AIM)
Clifton W. Fichtner, Executive Director
1909 K Street, NW | -
'Washington, 0.C. 20049 (202) 432-5781

Andrus Gerontology 'Cénter
Preretirement .and Life Planning Program
Dr. Virginia Boyack, Director ‘ | o | |
3N5 McClintock Avenue | . . - P
Los Angeles, CA 90007 (213) 741-7665 | | : A

.~ Manpower Education Institute
James McFadden, President L | !
127 E. 35th Street “ ' . ﬁ
New York, NY 10016 (212) 532-4747 . \

Retirement Services, Inc. (RSI) . = - - ;- \
Dr. U. V. Manion, President . :
North Texas State University | B S
Center for Studies in Aging : B - S
Denton, TX 76203 {817) 788-2521{ .
~University of Chicago | By
“Marvin Veronee, Director S L B
Retirement Studies Division/Industrial Relations Center (RSD/IRC)
1225 E. 60th Street . . . - ' .
Chicago, IL 60637 (312) 75352072v’

University of Michigan |
- Institute of Gerontology 5 o
Dr. Woodrow M. Hunter, Program Director - L 7
.. AnnArbor, MI. 48109  (313) 763-1527 S
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EJ163423 AAS26121 ,
Set Retirement Goals Early
Cooper, Frayde E
Instructor, 86, 7, 46=B  Mar 77
"Retirement does not Change a person, it only makes a person

more of what he or she has been," says the author. A book

editor who' has worked \ with the elderly and taught
preretiremnent courses, she provides sound advice for the

. teacher about to retire. (Editor/RK)

Descriptors: sTeacher Retirement/ *Teacher Welfare/ *D1der
Adults/ <Program Planning/ +Program Proposals

’

H

EJ158225 CE506246

, Grouo Preretirement Education Programs:  Whither the
" Proliferation? o
- Reich, Murray H. | N
Industr|a| Gerontology, 4, 1, 29-43  Win 77

A survey of the literature concerned with the receﬁt growth

of . group preretirement education: programs shows a marked

increase in the field among a wide range of professionals” in
both education .and injustry. Five variables are discussed:
Size of grodp, age of part.C1pants jength of programs, mix of

_participants, and program topics. The article states that such -

EKC

u Provided by ERIC

" Descriptors:

. this end.

programs are productive and valuable and suggests more use of
experienced professional group facilitators in the programs.
(MF)

. *Counseling’ Programs/ +Groyp Coun5e11ng/
*Retlrement/ “Mliddle Aged/ Literature Reviews/ Surveys/ Age
Groups/ * Individual Differences/ Program Content/ Trend
Analysis

]

E154792 CG512028

- Andragogy and the Aging Adult Learner

Meyer, Sheidon L.
'Educational Gerontology, 2, 2, 115-122 Apr 77

Andragogy is discussed as a relevant part1c1patory agult
education technique.  The appllcabllmty of 5 andragogy as a
preretirement education process is  explained and the
task-oriented training model of preretirement’ educaticn s
discussed. Aging adults are competent, capable learners, and
the Jndragoglcal process is oneg very effect\ve way of assuring
{Author)

Descriptors:  *Educational GerontoIOgy/ *0lder ~ Adults/

*Educational Strategies/ *Learning Processes/ Nodels/ Sta e Of
Jhe Art Reviews/ Atult Education

Identifiers: *Andragogy : o

¥l

EJ150942 CE505804 ' N

Effects of Preetirement Planning on the Retirement

. Ei:}‘ Vh.“ "‘ ‘ S

Adjustrent of 'hilitary Personnel

Fuller, Robert L.; Redfering, David L.,

Sociology of Work and Occupations, 3,'d, 479-487  Nov 76

It was nypothesized that adjustment to retirement would be)
more  successfully accomplished by enlisted men than by{
off:rers regardiess of how well they planned or how |osg they
had" been retired. Effects of all factors were found to be

‘norsignificant with the exception of prepetirement planning,

Those who planned well adjusted well,

number of years retired, (Editor/TA)
Descriptors: ~Retirement/ rCareer Planning/ sCareer Change/

sVocational Adjustment/ «Hilitary Personnel/ Social bdjustment

/ Social Status/ Enlisted Personnel/ Officer Personnely/

Vocational Development

t

regardless of rank or -

v

£J147860 CG511361
Counseling the Elderly: Remediation Plus PreventnOn
Lompana, Judy H.

" Personngl .and Guidance dournal, 55, 3, 143-144 Nov 75
Counseling can be a moving force behind changing attitudes.,
toward the elgeriy, The author defines remedial ‘counseling ac ;
counseling older adults with specific pnob)ems. whfle

‘preventative counseling focuses on preretirement roun5°|1nq,

and informational programs. (Author/HMY)

Descriptors: rHelping Relationship/ *Qider Adults/ - #5enion
Citizens/ +Adult Counseling, *Changing Att\tuaes/ State OF The
Art Reviews/ Gerontology/ Adult Development/ Soc\al Attitides

Eu147852 (6511353

Precetirement Counseling! The Need for a New Appnoach

Manion, U. Vincent

Personne! and Guidance Journal, 55 3, 19121 Kov 78

The author presents a pre-relirement, cbunsellng model which
cordines both planning and counseling aspects by emphasizing
individual responsibilities for planning, -AS part of the
process, peaer counseling is utilized in identifying problems
and possibla solutions. (Author)

sDescriptors: -*Retirement/ *Adult Counseling/ ﬂAdJustment (Te
Environment)/ “Qlcer Adults/  *Counseling Prograns/ “«Peer

¢ Counselmng/ Senior Citizens/ Models/ Program Descriptions

N
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EJ147851 (5511352 :
Prevetirement Planning: Does [t Prevent Fostretirement
Shoch? . ' )
Uilman, Chaples A, .
Personnel and Guidance Journal, 55, 3, 115-118  Nov 75
Retirement counseling offers assistance to the person  who
lacks either the knowledge or the skills to define or solve
the problems that arise. in this later stage of life, (Author )
Descriptors: tHelping Relationship/ tRatirement/ - vAdult

)

“Counseling/ +Dider Adults/ *Senior.Citizens/ *hdjustment (To

Environment)/ adjustment Counselors/ State f The Art Reviews/
Adult Development/ Senavior Patterns ’ :

. 1
. ! : !
program was effective in increasing knowledge of retirement
issues.  EffeCtiveness’ of individual briefing program was
minimal, (Author)

Descripters: -Oider Adults/ ‘tSeniOb{Citizens/ >Retirement/
+[ntervention/ rMales/,~Reseanch Projects/ Psychoeducational
Processes/ Program Devglopment/ Industrial Personnel/ -Change
Strategies //,' ‘

b

(o

£J118843 (CE503129 | c <
Probing the Preretirement Years ‘
Perlman, Layra

Manpower, 7, 6-11-5  Jun 75
“To find out wnat happens to a major segnent,of tne working
ponulation over several years, the Manpower Administration ie
EJ143971 HES07850 sponsoring @ 10-year study on the work lives of middle-agec
Preretirement Planning Programs . men. The article discusses data from i monograph reporting the
Brenner, Herbert T,: Linnell, Robert H, Cy . completion of the first haif of the study. fAuthor, AJ)
Journal of the College and University Personnel Associatiion, . Descriptors: *Males/ +Statistical Studies/ *Erployment/
27, 3, 77-89  Jul-Aug 76 *Middle Aged/ Negroes/ Caucasians/ (omparative knalysis/
An overview of preretirement program mogdels is presented, Employment Experience/ Government Publications/ Economic.
dealing'with sych concerns as finances, health, nousing, ~ Factors o .
social and personal factors, and 'use of time, Specific - Identifiers: Manpower Administration
" programs are reviewed, and sources for additional information v,
are identifieq, (LBH) | , . N
Descriptors: Higher Education/ *Retirement/ +Qlder Aguits/ ' o
*Senior Citizens/ +Program Planning/ «Age/ »Labor “Ronce 112111 CES02459
Nomnarticipants/ Housewives LPreretirement Education: What It's A1l About .
Y Marcus, Edward E, ,
) ~sphustralian yournal of Adult Education, 14, 3, 10511  Nov
: T4 : o - ' ﬁ .
EJ141940 5P504620 ¥ The paper's approach is sociologicaf; , its .thesis s that
Learning and Planning for Retinrement preretirement * edycation  at this  time constitutes ;-
* Weiss, Caroline R, ' : ! resocialization of * the aging individual carriel on in 2|
Journal of Physical £ducation and Recréation, 47, 3, 51= relatively primitTh ‘fasnion. The scarcity of pertinent
“Mar 76 : ‘ . resedrch is handicapping, and the author points out areas
Education for the leisure of retirement is discussed from where research is most needed. {AJ) .
the perspectives of considerations related.to teisure in later De§cr|ptorsg “Retirement/  vEducation/ *Adult Education/
life, , the delivery of prenetipement: counseling and rEducational Needs/ +Research Needs/ Older Adults/ Senior
infyrmation, and the current status of education for lpisure Citizens/ ' Educational Sociology/ Social Factors/ Social
in schools, (uy) | L Responsibility o
Descriptors:  +leisure Time/ *Retirement/  +Counseling/ .
*3chool Responsibiiity/ =Senior Citizens/ Psycnological Needs/
» Social Relations/ Organizations (Groups)/ Inoustry
-, EI07092, CE502080
) - Issues ang Trengs in‘Preretirement Egucation
Manion, U. vincent ’
EJ125506 €GS09166 , [ndustrial gerontology, ', 4, 28~36 F 74
. The Efficacy of Preretirement Preparation Programs fon Descriptors: +Retirement/ +01der Adults/ +Educational Needs/
Industrial viorkers : ‘ »Trend Analysis/ . Futures (OF Society)/ Adult Education/
Glamser, Francis 0.: Oedong, Gordon F. Government Role/ 'School Industry Relationship/ Community |
Journal of Gerontology, 30, 5, 595-600 Sep 75 Colleges/ Social Problems o o o
., The ébility_oﬁ.preretirement programs ‘to generate Changes Identifiess: «Employer Responsibility/  Industey - X
facilitating the transition to retirement was investigated, A Responsibility < . . )
research design was employed to evalyate a' groun discussion . ' v : . r,f
‘E:"nszﬂam‘ ard an individual briefing program. Group discussion - N .
S S | R



DIALOG Filet: ERIC 66-APRT8 (Item 140f 36) User1210 omayrs - o R
- bibliography is included. (MSE) . .
EJ077709 V7504828 , o Descriptors: Bibliograpnies/ “#College Faculty/ Comparative
A Preretirement Program That Works I ' Analysis/* Counseling ° Programs/ *Educational  Finance/
. . Christrup, Helen C : . EnrolIment Trends/ «Higher Education/ #Income/  Planning/
S Journal of Home Economics, 65, 4, 20~22 hpr 73 . “Retirement/ Salarigs/ *State Colleges - R
B - Descriptors: *Educational Programs/ Older Adults/ *Program Idéntifiens: Early Retirenent/ *Grant Valley State Colleges
v Descriptions/.*Retirement/ +Senior Citizens + MI/ Michigan o .

Igentifiers: sPreretirement Programs
. ; AR N
- ED128950 EAOOBT26 ' "
ED140167 (GO11446 : v School Employes Retirement.” Suggested Personnel Policy -
Primary Prevention for the Senior Citizen: The Preparation Guiqelines for School Districts, S

‘ for Retirement Program. 4 Oregon State Dept. of Education, Salem.: Div. of

1 Braverman, Joseph : . Administrative Support, . |
| 73 18p.; Paper not available in Hard copy due ‘to Aug76 17, o o

i marginal legibility of original document. * EORS Price WF-80.83 KC-31.67 Plys Postage, ' '

EDQS Price MF-$0.83 Plus Postage. HC Not Available from ¢ This documen? was developed to help school'addinistnators;_
EORS, : Plan procedures to assist district staff prepare  for
The history, rationale and methodology-of the preretipement retirement. A district is.not required to offer the services
Preparation program in the format of a group educational Suggested in these pages.’ Furthermore, this document is not
gxperience is traced from it origin 30 years ago by the intended for and should not be used as a handbook or quide to -
gerontologist W. Hunter to the present,  The progran is be given‘to district employees. However, a district may find
‘descrited and discussed in detail, -in temms of .content and  that the ' services outlined here may . be a significant.
theoretical dynamics, As retirement i5 often a-psycho-social ~ contributidn to teacher welfare. The major services outlined
Crisis ‘the program is also reviewed in tepms of “'crisis - are an introduction to retirement plaming, early.preparation -
. intervention® theory. The psychiatrist op psychologist has for ‘retirement, and preretirement counseling, (Author/IRT) .
Several key roles to play in these programs; as a consyltant Descriptors: Elementary .Secondary Education/ Employees/
and’ lecturer for the animator training program as wel| as.  *Retirement/ Schgol Systems/ Teacher Retirement e
direct participation in programs as the invited expert for the o " . ‘
session on psychlogical adjustment and  mental health.
Possible methods of measuring: and evaluating effectiveness as

a preventive measure are also briefly discussed. A content ‘ . S S : ot
summary outlining the eight sessions comprising the typical _ : o
) program is provided. (Authonr) - ' : . . o 2

Descriptors: *Adjustment (to Environment)/ . *Counselor Role/
Crisis Therapy/ *Gerontology/ Group Guidance/ Mental Health/
Prevention/ \Program Guides/ Psychiatric Services/ *Retirement/
*Senior Citizens/ Sociopsychological Services

'
|

EDI36143 HE08796 - »
The Facylty Salary ang Budget Committee Report on Early
Retirement (Grand Valley State Colleges, Michigan). -
King,.Judith D.; And Others ‘ ‘ ¢
W77 13, L ‘ S
EORS Price MF<50.83 HC~$1.67 Plus Postage. : B - ; ' N
At Graiid Valley State Colleges an early retiranent LAogham : : o )
o - for faculty was proposed as a contingency plan for potential
‘ -enrollment shifts or .declines. In ‘this analysis, as 'a
¢ preliminary to the institution of such a.progeam, a number of
. Questions -are. con§idered, in detajl: potential” be »fits; -
- principles on which - the 'inski;ution should base the plan; , . k;gfy ,
" eligibility: the option of phased retipement '(the Dartmouth .~ ="
-Plan); prenetirement counseling; financial implications for . . '
l " the institytion; and financial implications for the retiree, A’ '

I3
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consiructs |of  1ife satisfaction . were
_self-report measure, and the measure-was accepted ds being an
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ED125685 JC780360 ' |
Shasta College Senior Programs and Serv1ceS. ' l
Greenleaf, George A ‘
23-dun 76 19p.i Prepaned for the Board of Trustees.l

Shasta-Tenama-Trinity Joint  Compunity College . District,

Redding, California. For @ related document see ED 116 747 Ao

EDRS Price MF-$0.83 HC-$1.87 Plus Postage.

This document provides an evaluation of the progress Shasta
College has mage in carrying out task force recommendaljens
for providing services for the gider adult population inythe
college district, Specific actions taken to set up a progka
for the aging have inCiuded the appointment of a colle
coordinator to institute programs and services relating to thie,
aging,  the establishment  of an advisory  committes:
participation of personnel in conferences on the aging, and

_publicity on the availability of ppograms on tne aging.

Programmatic implementation has included: a successful -fee
workshop on preretirement; development of a new credit course

"Introduction to Gerontology (Concepts and Issues Related to -

aging)*; “cooperation with Senior citizen - associations; e
development of tapes to be aired on local radio and television

- stations on 3 variety of Subjects and themes relating to the

~older adult, Further directions for the future are suggested,

.. and papers Felevant to the development of the "Introductlon te
,Gerontology course are appended, (NHM)

Descriptors:”  Advisory Committees/ Community Colleges/
Community Senvices/ +Gerontology/ #Junior Colleges/ #Qlder
Adults/

Identifiers: Shasta College

4
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EDl22l81 c0010512 ~

A Self-Report Measuré of Life Satlsfactlon in etlrement
~ Heflin, Thomas L. e

6 13, - T '

EDRS Price MF-30. 83 HC- 51 67 Plus Postage

This . research report had as its main purpose the derivation
of a selfsreport measure of life satisfaction in ‘retirement
through the yse of a mathematizal technique knosn as factor
analysis. Data on questions which have been used to measure
moral, life satisfaction, and preretirement attitudes were
collected from 123 retired male workers from 2

previous workers.as being, important to ife ~satisfaction in

retirement==resolution and fortltude, self confept

- The results indicated that the theoretical

factor anqu515
evidentl in  the:

indicator of 1ife satisfaction-in’ retirement, (Authdr)

Descriptorg: #Attitudes/ Facton AnalySus/ «Goal Or lentatlon/.'
" les/ Measyrement Instruments/ xQlder Adults/ Queptionnaires
l{\y(:‘ﬂetlﬂement/ Self Concept/ , Self Evaluation :

36) Useri210 2may78

. intrapersonal

*Progran Development / Program Plannlng/ Publicize/
. ‘SEHIOP Cltlz@ns .

jarge urban .
Theoretical- concepts identified by .

dESlPEd

"“versus achieved goals, zest versys apathy, and mocd tone-uere
. compared to the item content of each-clyster produced in the

n

Idéntifier;z s[ife Satisfaction

ED119050 CGO10356

Retirement patterns and Predictions,

Sheldom, Alan; Ang Others

National Inst. of Mental Health (DHEH), Rockvl!le. Md.

75 . 1%6p. , )

Report No.: DHEW-ADM-Td- 49 P

Avallable from: Superlntendent “of Documents, U.5. Government
PPlntlng folCE Washington, D C 20402 (Stock No, 1724-00388
§1. 75) ’

EDRS ! Pr1 e MF~50 83 HC-$8.69 Plus Postage

AdJUSt nt to retirement from gainful employment has long
been recahnized as cne of the major adaptive: tasks of later
life. The degree to which this adjustment is successful often
plays a major role in determining the extent® to which an
individual findg his later years satisfying and rewarding. In
a complex technical society retinrement does not consist of 2

“relatively- simpie change in status from the role of worker tc |

that of nomworker, but has important lnterperqonal and

implications that affect. the retired person's |

personal and social.existence. . This monograph describes “the l
esults. of a study of compulsory retirement among urbah males |

and females. The data reported are largely concerned with the |

prediction and nature of responses 'to the retirement event."

and implications of these for lhe development of preretirement o

- programs, {Author/HiV) I

Descriptors: sAdiustment Problems/ Age Groups/ Behavioral
Science Research/  +0lder Adults/ Psychological Patterns/ - .
Research Projects/ *Retlrement/ *Rale Theory/ sSenior Citizens: -

o

N
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officials, union —ombeps' | QomPany officials,  community

(EDMBI9Y 60117 agencies, those recently rétirng, or even an outside agency.

. 'The Role ofethe Two-fear College and the Aging. . The first®step is the forpplion of a special comnittee to
14 Dudding, Griffith o "+ deyelop B preretiremgnt RPOGNam.  The Committee‘perfo"m§ 2
|- 0 Lenigh County Community Coll., Schnecksville, Pa, numbar of functions: (1) reCrUiyment of the persons expecting,

6p..  Not available in hard copy due to marginal legibility  to retire in the next fivg Yaary (2) selpction pf 2 meating
of original docunent 1 place, (3) pianning for s0j8t Matter ang locating resounce
0 EDRS Price MF-50.83 Plus Postage. -HC Not Available from persons,  Suggestiors fo "&tpuiting Stugents and runaing
EORS. . ' o prograns and a program Out!'Ne ¥pe provided, (BP)
Lenigh  County Community College has.‘;;;;:;?nroaas in Descriptors:  Comnunity RSSoUnces/ Oider Adults/ Planning/
providing education to meet the needs of.the elderly in four. Program Content/ =Program Plan"ina/ *Retirement
- areasi. (1) development of campus policy regading the elderly; Identifiers: *Retirement *1aMing
{2)  establishment of -comnunity~based cour'ses and activities :
for the elderly; (3) establishment of training programs Fop
personnel in agenCies that work with the elderly, “and for _
‘private business owners /who employ the elcerly;  (4) , /
identification of the campus as a center for advocacy for the = k
elderly. Specific achievements in each of .these four areas are
delineated in this document. ~Fop example, ¢ (ehigh has
esianlished a no-tuition policy for senior citizens: has
introduced a Secial Gerontology course into the cumriculum: -
¢ Das .employed senior “citizens on campus: * has established a
¢ comnunity-based film series, a “Nutrition Bingo Program,* and
~ , courses in such subjects as decoupade, ceramics, -and creative : .
.. home decorations; has offered conferences entitleg “Changing : - :
by Perceptives of Mental Health and, the Elderly," "Modified '
Therapeutit Communities. Conference," “{utheran Chaplaincy =
Training Conference,” and *Preretipement Planning”; subscribes ' ' :
. 1o and supports groups such as the Gray Panthers and the - : : ‘
Pennsylvania Association for Older Persons; and has Created a
» Speaker's Bureau for the Elderly, (NHM)' L e S
" . Descriptors:  Community Involvement/ : ¥Community Service A
v Prograns/ *Educational Needs/ *Junior Colleges/ *0lder Adults/ *
" Program Descriptions/ School Comnunity Reldtionship/, *Senior  —
Citizens ' '

Identifiers: Lehigh County Community Collége ‘ fv'.ﬁ

- %
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E0103633 (CE003231
Planning for Retirement: How to Prepare and Prgsentia
Pre-Retirement Program. o L ) _ .
Massachusetts Univ., Anherst. Labop Relations and Research : o !
Center, « ' A i '
. N %, R
Soofsoning  Agency!  Administration on  Aging (DHEH) .
Washington, 0.C, . R . ‘ "
EORS Price iF-50.76 HC-§1.58 pLUS POSTAGE ~ - - ’ S S
. The history of the labor unions has been a histqry * of aen C ' ,
- Melping their fellows. Preretirement counseling and guidance \" : " ' -
\\“x ‘ iS clearly an area where the lavor unions could*continue thein T ' ‘
i heritage of collective self-help, The retiree faces’ new »* " ' T o
problems in - Social Security and Medicare, Mealth and | . - [N b
nutrition, financial and légal agjustments, ;t?mp‘and,}eiSﬁ%e. - /// s ' '
. @ host of consumer problems, housing, and taxes, inaddition = ¢ [/ I R
"~ tomeking-ends meet.. The initial impetus for tr Gevelopment , ' L o -
[fl{\[(: . .0of a pﬂereturement‘ prqgram‘may come fpomiaﬁ, Jurgef“ P”l?” W ‘. S . (;£2

Wi

|
[ IToxt Provided by ERI

v N i 5 .



- Scope of the Field and Perspectives for the Futyre,

© three outlines ‘available education

%) elopment

OIALOG Filet: ERIC B6-APR78 (Item 23 of 36} User1210 may7e

ED039541- 95 (E002626

Education for the Aging; Living with a Purpose as 0lder
Aduits through Education: An Overview of Current Oevelopments,

Grabowski, Stanley M., Zd.; Mason, ¥. Dean, Ed.

Syracuse Univ., N.Y. ERIC Clearanh0use on Adult Educatlon

74 3660, \

SDOHSOPIHQ Agency: Office of £ducation (DHEW). Washington,

hvailable from: Adult Education Association of the U S.A.,
810 18th Street, N.W., Washington, 0.C. 20006 {§7.50)

EDRS Price MF- 50 76 HC-318.40 PLUS POSTAGE L\\

Directed towand the practitioner, the Dock is'a compxlatlon
Oy 19 knowledgeable, experienced authors of some of the recent
literature and current practices in the fielg relating to
aging. The book €onsists of seven portst (1) The Older Agult
as Learner, (2) The Role of Education in an Agxng SOclety, {3)
The “A3ing Individua! and the Changing Nature of Society and
Education, (4) Informal Approaches in Educatyon for Aging, (5)
Pregaration for. Critical Phases. of Life in. Agwng. {6)
Sovernmental Resturces in Education for Aging; and (7) The
Part two
focuses on the role of gerontology in adultweau Cgkion as well
as the political implications of education "for. ging; s+ part
~Opportunities for the
elderly and sets forth concepty/and a2 framework  for
incorporat ing educatlon for agin N]thln elemen’ary/seCondary
school systems! Informal educajfonal appvoaqhes are presented
i four chapters that escribe  comunity  programs,
non-traditional  approaches / in  practicg,  greretinement
gucation/planning, . and Jhe challenge /of leisure in later
maturity, Another five ch ters, part\;\ve, uiscuss aging as

helated’ to!  community health services, physical fitpess’
educatlon nutritional education, sexuadity, and education of

-long=term heaith-care adm1nlstrators. References follow each

Chapter, (EA) ‘ N :

© Descriptors:  Administrator Educatwon/
Changing Attitudes/
Programs/

*AduIt Leaﬂn]ﬂg/

«Continuous Learning/ " *Educational Innovation/

« Educational Opportunities/ ‘Educat\OnaI Strategies/ Geriatrics

/ Leisure Time/ Nutrition Instruction/ »0lden Adults/ Physical
Fitness/ Political Influences/ RetlremEnt/ Sexud]ity/ -State
Federal SupDort

\

ED0819B44  CEO00217
A Program to Prepare . Qlder MWorkers ‘for Retirement and
Interest Community CrOUDs in Pre-Retirement Plinning, First
Aanual Regort. dune 1, 1967 1o August-31; 1968,
Drake Univ., Des “Moines, lowa. Pre'Retlrement Plannlng

J

Centern. 0 0 ; o
31 Aug 68: 202p. S ! -
Sponsoring Agency: Depantment of Health,  Education, ang
Welfare, Washington, * D.C. Comntssion.on Aging.;. Manpower

Administration (00L), Washwngton 0.C. Office of Research and

Comnunity Health Services/ ‘Community

Report No.! DLMA-82=7-66-61-1 (

hvailabie from: Nationai Technical Information Service,
- Springfield, va. 22151 (PB-199 495, MF $1.45, HC $3. 00]

Document Not nvallable from EDRS,

The purpose of tn15\pgpgram is to develop methods for aiding
‘older  employed workers Sqn preparlng for retiretent and
possible retlrement Emp}oyment‘
funded by the Adm\nxstratwon on the- Aging is -conducting
sessions 1n-plant througn release time arrangement often on
cooperation with the. recogn|zed bargaining agent. Other
sessions are held at the Unlver51ty with participants from the

¢ Community at large. The.goal of the project is to help prepare

the - worker approaching retlrement to begin gradually to
repiace the normal «Ork role w1ﬁh 2 satisfactory retirement
role. - Participants are divided into 5 groups (Industrial,
Business, Governmental, Professional and_Community at large).
{Author)

Descriptors: ‘Administrative Personne!/ Commynity Programs/
Employment/ Government Employees/ Industrial Personnel/ Labor
Unions/  *Manpower Utilization/ *Qlder Adults/ Profe5510nal
Personnel/ *Retinement/ tHork Attitudes

IdEnLIfIEPS' *Preret.rement

\ a

The" Drake Project jointly.
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' . . attend the preretiremen§\\program. ALl 284 who chose to
£00819774 (E(00209 S ' ' participate were used as the\participant sample, ‘and a random
A Prognam 0 Prepire Qlder Wgpkers for Retipement snd

_ \ sanple of' 496 names was sefected fron a master list of those’
]nteres; Commynity Gnoups in Pre-Retirement Planning.  Second invited. Useable replies were received from 244 participants
Annual Repoet, September t, 1ggg 1o hugust 31, 1969, Dpake and 222 nonparticipants. Findings revealed that there are many -

unidersity pﬁk-ﬂetivement Planning Center. differential personal characteristics, situational Factgrs.

' Orake Univ., Des Moines, [oua. Pre-Retirement Planning = and attitudes among active company employees eligible Yfgp
" Center, . - b retirement,  and these differences motivate them toward
Aug 69 228p.i FOr First annyal Report, see CE 000217 participation or norparticipation in preretirement education

. Sponsaring  Adency: 'Departmeqf{of Health,” Education, and  programs, These variables thenefore *ave utility as a basis

. Welfare, Washifton, DC. Commission on Aging.: Manpewer  for suggesting possible modifications in present preretirement
dministration (DUL). Washington, D.C. Office of Research and education ppograms. (Author/SN) ' '

Development. Descriptors; Doctoral Theses/  sEducational Programs/
Retort No,: pLlik-82-17~67-57. : *Emaloyee Attitudes/ Employment/ tIndividual Differences/
\ ‘ Availablg From - National Technical Information Service, tParticipant (Characteristics/ Participant  Involvement/
‘ . Springfielq, Va- 22'ST (PB=199 526, Nr §1.45, HC $3.00) Participation/ Retirement/ Statistical Analysis
v Document Not Available: g EpRs. : .~ Identifieps: *Autoriobile Workers/ Preretinement: Education
The project ¥as' deSigned *to develop, and evalyate the Programs " ' ‘ o
effectivensss OF 2 pre=petipement planning program., The C ‘ S
project, in its second year of ogperation, - has had 575 . . ‘ v

participants who a;tendeq' 3 Sevén-wegk series of prognams
covering yhe 1OPiCS Of enployment after retirement, estate £D059483 . ACO12383"

plaming, company fninge benefits, continuing education, - Comprenensive Bibliography on Educational Gerontology. Parts
investnents, " 50C1a1 Security-gedicare, and Psychological ~ 1-20.- . .+ . L '
aspects of petjrement, Individyal pre-retirement counseling  © Institute ot Berontolbgy,,ﬁnn-Arbor.,Mich. , .
-85 also provided: The changing attitudes and the levels of  Aug 71 155, L ,j'\\ y
‘ participation of the clients are-examined through the use of ECRS Ppice NF-80.76 HC~58.24 RLUS'PDSTAGE' . oo
‘ ?UeSIions designed at ‘the project ‘and by othep sources. A~ compilation of works on educational gerontology s
v (Authop)- -

_ _ . : presented. This bibliography is divided into 20 sections:’ (1)
Descriptops:  ComMmunity Organizations/ Estate Plaming/ General ‘Referencest  Education for 0Older People, (2)

*0lder Aduits/ *Plamning/” *Program Content/ Program Design/ Educational Progeans for Older People, (3) Multipurpese 'Senion
*Program Development/ Program Eyalyation/ *Retiemens Centers, {4)’ Recreation for Qlder People, (5) Preretirement
“Identifiens: #Preretiremeny b Education, (6) Consumer Education for 0lder People, (7) Mass
- ‘ Media in Education fop Older People, (8) Bibliographies on
: " . , fducation for the Aging, (9) Materials for Old People, (10,
e . Nutrition, (11} Volunteers, (12) Intelligence in O1d Age, {13)

" ED080728H VT021055

. Learning. in 0ld Age, {14) "Teaching 01g People, (15) Genenal
. A Identification of Diffepences Between Participating and References: Training, (16) Gradyate Traihing, (17} Training at
o Non-Participating’ AUtomODilp Workers in A Prenetirement . the Baccalayreate Level, (18) Syo-Professional Training, (19)

Education ppogram. Inservice Training, and (20} Retraining 0lder Workers. (CK)

Cokinda, Robert Milton. . Descriptors; +Bivliographies, (ottege Students/  Consymer
’ n 316p.f Ph.D, Dissertation, Wayne State University, * Education/ ‘Educational Facilities/* sEducational Programs/
Detroit, Micn. . . ' Graduate Study/ Inservice Education/ Instructional Materials/
- Availaple front UﬂlvePSity'Micpofilms, A Xerox Company, 300 ° Intelligence Level/ Learning Activities/ Mass Media/ Nutrjtion
North Zeeb pg., Ann Arpor, i 48103 (order No. 73412494, MF / *0lder. Adylts/ Recreationa Programs/ Retirement/ Retraining

Col T §4.00, Kenograpty $10.00) , [ xSenior Citizens/ ' Subprofessionals/ Teaching Technigues/
< Document Ngt Available from gpps. ' ' Volunteers _ '

, This Study was\PrOmLed by gn interest in the cutcomes of , T - . 0

5 ~ automobile worker§ 2S they Changed-from the role*of wopkers to . . . . 2
retirees gome V@¥ing participated in voluntary  Company 4 - , . ,

sp6n50red,pperetlﬂemeﬂt education programs and Other - deciding RN s 7 4 Lo " .

not to pangicipst®. More specifically, an attempt wag made to Lo : C

identify differences between panticipants and ' nospant icipants =

ihruumntqm“rﬂﬂm«smdmw%mﬁﬂ%&‘mums . R o y

for participatind, 2d Significant otners influencing thein. ' - ‘ . ot

decisions,  SanPles were selectad from a list of employees L

o - eligible fop retiﬁem9ntlwho had "been invited by Ietten,lto b . t

ERIC - {;E;- .  :j " : | " o 357 o . 3
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" EDOS8541  ACO12254 -
1971 ‘Wnite House Conferencé on A9iig. A Report to the

. Delegates from the Conference Sections amy Special Concerns
"+ Sessions, Lo :

" Wnite House Confer
" 162p. ‘
EORS Price MF-S0.76 HC-$8.24 PLUS POSTAGE ‘

The two” parts of this document contain reports relating to
_the normal concerns as'well as the special concerns of the
~older adult population. . In Pant I, the reports discuss:
” ,. Education: Employment and Retirement: Physical and Mental

- ‘Health; Housing; Income: Nutrition;- Retirement Roles and

.. - Activities; Spiritual Weli-Being; Transportation: Facilities,
Prograns and  Services: ' - Government  and Non-Government
Organization: Planning: Regearch and Demonstration; and
Training.  Part I1 contains reports related to the following:
‘Aging and-Blindness; Aging and Aged Blacks; Asian American
Efderly;" The Elderly Consumer; Wental Health Care Strategies ¥

+and Aging; The Older Family; ,Homemaker/ Home Health hide -
-Services; The Elderly Indian; Legal Aid and the Urban Aged;
'+ Long=Term Care for Older People; The Poor Elderly; Rural Olden

- People; Spanish Speaking Eld&rly (Spanish); Spanish Speaking
Elderly;  The Religious Comunity and the Ageq; Pﬁysical and

1, Vocational Rehabilitationi' Volunteér Rofes for Older People;
and Youth and Age, . The role that education plays in the part
of the older adult’ is presented in relation to the folloxing:

, bilingual and ethnic, concernis: .expansion of educational
programs; funding programs; educational policy! increasing
influence. of older persons: materials, methods and curpiculum:
mass media; preretipement: professional preparation; and the

‘status of the Administration on Aging. (DB) \
Descriptorst  Adult  Education ' Programs/ Confenences/
Disadvantaged Groups/  *Educational Needs/ Ethnic Groups/
- *Instructional Staff/ «0iden-Adults/-=Panticipant ‘Involveme
-~ ¥Professional Personnel/ Special Health Problens’
Identifiers® Administration on Agin

ence on Aging, Washington, 0., ,

..4

}

§

L
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ED043B16  ACOYB383 |
Drake .Univeksity Pre-Retirement Planning. Center. Annual
“Report, Septemper 1, 1968 to August 31, 1969,
Paul, E. J.; And Others, Co
‘ Drake Univ., Des Moines, lowa.
. Aug 70 227p. . c )
Sponsoring Agency: Department of Healtp, Education, and
Welfare, Washington, D.C. Conmission on Aging, )
Report No.: ad-d-68-043-02
EDRS Price MF-30.76 HC-$12,05 PLUS POSTAGE ‘ ‘
The major task of Orake University Pre~Retirement Center for
“ethe fiscal year 1968-69 continued to be the demonstration and
- evalyation of different methods of involving workers in
retirement preparation activities. Recruitmant was from three

]

¥ ‘ ) :
(} ? primary groups: business,  government employees, and the
' \Jrnmmunjty at large, " The center also helped the community of
ion. City, lowa, to establish thees groups: one from the
| ¢ [EIQ\L(: ty, P ' s}aél ; 7 ‘gpoups q | 36

Y
ok

- co'lar)y

nt/

t
v

community at large (28 participatas); one, industrial (15 blye )
ana tne third, professional (31 téachers). Three
studies were also conducted by center personnel. [n one, based
on 214 supjects, the age level at which preretirement plaaning
results in greatest "attitude and adjustment change was
deternined, using the Dugger Scale, The second, witn 145
participants, concerned itself with retirement "~ planning
activities and attitude change resuiting from participation in
preretirement planning programs. The third, -invalving 368
subjects, determined the influence of certain personality
characteristics in likelihood of change and what cnanges -had
occurred, in expressed concerns, involvement, and attitudes.
(PT) . ‘

‘Descriptors:  Age Differences/ Attitude Tests/  Buginess/
Changing Attitudes/  Evaluation/  Government Employees/ |.
Industrial Personnel/ Measurement:Techniques/ Middle Aged
wMotivation Technigues/  Qlder Adults/  sParticipation/ |

~#Personal Agjustment/ *Planning/ Program Planning/ *Retirement-|

/ Teachers/ University Extension
Identifiers: Drake University/ Dugger Scale

0
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ED0274984 AC004199

A Communication - Patterns Study of Retired Facuity from
~ Selected Missouri Institutions of Higher Learning.
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ED042896 4008636 : I

Preretirement Counseling, Retirement Adjustment,- and the
0tder'Employee. .

Greene, Mark R.; And Otheps’ "

Oregon Univ,, Eugene. Coil. of Business Administrations,

Oct 69 336p. - |

EDRS Price MF=50.76: HC~§17.13 PLUS POSTAGE- Co

This study’ analyzed pelationships  between successful
to retirenent, preretirement counseling, and the
PSycnological, economic, and other background characteristics
of individual employees. A preliminany study in the western
states showed no small Companies, and relatively few other,

With praretiremedt Counseling programs of any consequence. |

Eignt Targe and medium size companies, four with and four
lacking such programs, constityted the sample; 648 retipees
and employees were interviayed. Most retirees [75%) accepted
retirement as such; but many petirees and employees opposed

mandatory retirement policies, Financés,r health, activities,-

Petirement attitudes, previous retipement planning, . morale, -
and job skill level were' significantly related  to good
adjustment;  resistance to petipement correlated yith income,
dctivities, financial planning, I health,  enjoyment o

aCtivities, ' retirement

attitudes, and. marital status,
Activities, -health,

and financial planning were especially

9ermane. [t ,was conCluded that Preretirement counseling.

- Prograns aided adjustment and weakened. older - enployees'
Pesistance to retirement, s well ‘as improving morale and job
related attitudes. (The. report includes 331 tables,

methodology of the study, ang Questionnaire.) [L¥)

Descriptors: «Adjustment (to Environment)/ *Adult Counseling.

lualysis of Variance/ sAttitudes/ Evaluation/ Financial
Support/ Geographic Location/ Income/ +Industrial Persomnel/
Marital Status/ " Organization Size (Groups)/ Participatjon/
Phygical- Health/ Prediction/ Questionnaires/  «Retipement/

itudes
_/

v [

Balanoff, Neal ‘ }

Northwestern Univ., Evangton, 111,

66 253p.: ph. . Thesig, .+ o

Available from! University Microfilms, 300 N.-Zesb Rd., Am
Arbor, Michigan 48106 {Order No. 67-4205, MF $3.30, Xerography
.50, . ¢ ‘ ‘ -

Oocument Not Available fnom ‘EDRS.

This  study investigated communication patterns of retired
‘aculty of Missouri colldgas and universities, Questionnaires
were completed by 75 persons (50 men and 25 women} " of whom 50

{33 men and 17 women) were intenyiewed, Findings included the

- Tadio, newspapers,
"adio was ot high on'the prefenneg Tist, retired faculty nat

following: face to face comnunication was the favoritesnode of
communication, followed by telephone, - books,” televigion,
lectures, and phonograph records; although

0y CF

“finvolvement, field of instruction,

_Newspapers/

Comnunication

-, ldentifiers: sDetroit.  © * -

established more fixed patterns of yse for this medium than
for any of the others studied; newspapers were the primary
Source - of " news; aside from conversation, respondents founc
more satisfaction in print media than in radio, televisioh, o -

~ Motion pictures. Other areas of discussion included sex, age, .

health,  income,  preretirement activities,  community: .
rank,  degrees, other
enployment, home environment, and relative satisfaction with
various media before and after retirement, (authon/1y) « )
Descriptors:- “Books/  +College. Fagylty/  Communication
{Thought Transfer)/ Doctoral Theses; . Films/  Individual
Differences/ Interpersonal Refationship/ " #Mass  Media/’
Nonverbal. . Communication/  +Dider . Adults/ -

Participation/ Radio/ *Retirement/ Surveys/ Television/ Verbal

0

s

[dentifiers: *Missouri
' . Y
.
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ED024908 * 24 AC003493 .o A
- Preretirement Education for Hourly~Rated Employees. .Final
Report’, _ ‘ » 3

Hunter, Woodrow W, ‘ v .
Michigan Univ,, Am Arbgr. Div. of Gerontology.
Jur B8 127p.: L SR

- Report No.: CRP~1322. Bureau No.: BR-5-0024

Contrdct No.: QEE-2-10-047'+. .

EDRS Price MF~$0.76  HC-$6.97 PLUS 'POSTAGE

To develop and-test preretirement edycational materials’ and '
methods  for hourly rated: workers and to determine the .
immediate effects of parti%ipatioﬁ'by these workers and  their
Wives in a gfoup discussion.preretirenent education program, a
study ‘was undertaken with 88 aitomobilesworkens {aged 69 or
more) and 54 wives as volunteens, Six types of materials were
used for group study: - essays, ' case histories, a retiremgnt
Checklist, short filns, 'still hictures, and 2 discussion
leader's’. manual.  After. 17 . measures of Chafige among
Bxperimental and control workers, the discussion program  did:

not seen to -have changed workers' attitudes toward life in

General, retirement, health, .or income, - but it encouraged -

“participants 1o take preparatory retirement steps.  Wives in- -

the, experimental group complefed the program: with.

. sidhificantly more favorable scores on health seifeappraisal

and retirement incone, - while wives in the control group had 3. .

" higher score -on present income. attitudes. Marnied participants

and those with incomes over $7000 achiéved highep mean change
Scores on indexes measuring self satisfaction. and retinement "
aititudes,’ . (kppendixes include tables and 17 indexes,
References are included.) (jf) . - . '
Descrintors: #Adjustnent Problems/ *Adult Education Prognams

1 Kssembly (Manufacturing)/ Bibliograph{es/ Changing Attitudes

/ *Group Discussion/ Income/ Instpuctional Materials/ Laborgrs
/ Marital Status/ Mental Heahth/ Participant Characterist|cs/

"*Research/ *Retiremant/ Statistical Data

L
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- ED024869 AC002912

A Longitudinal Study of Preretirement Educatnon
" Hunter, Woodrow W. NG
~ Michigan Univ,, Ann Arbor, Div. of Gerontology.
68 128p.
SDonSOFlng Agency: Welfare Administration, Wasnunqton. D.C.
(DHEW] |
~ Report No,: Proj=151 : ]
EDRS Price MF-30,76 - HC-$6.97 BLUS POSTAGE |
In a longitudinal study of preretirement education, one of
two groups had a group discussion program for 10 weekly -
sessions. Volunteer participants were male, L hourly-rated
‘workers,  60-68 ‘years old, employed in the Detrout area
automobile assembly plants. Discussion centered on “work and- .
_retirement, ' money Management, - physical and mental health,
living arrangements, relationships with family, and * friends,
Iegal issues, free time, and communuty programs, Data were

~ collected by interviews with all subjects before retirement,
-~ osix te

. 12 months, and 18 to 24 months afiter retirement.
Results showed that the preretirement educat.io significantly
reduced: retirement dissatisfaction and health worries,
enc0uraqed participation. in activities with family and
friends. With both experimental and control groups, there was
an increase in the husbands' . power in family decigiow making
after retirenent. Certain tentative findings, such as the
suggest1on that the program was more effective with well

.educated whites, indicate that further study is needed. (jf)

Descriptors: +Adjustment Problems/ *Adult Edycation Programs

/ Bibliographies/ Changing Attitudes/ Decision Making/ Family

Relationship/ *Group Discussion/ Health/ -laborers/ Leisure

Money Managenent/  sResearch/.

Relations/ Work Attitudes R
Identifiers: sDetroit

£0022979 ACO00G25 o

, A Cross-National Appraxsal of Preretwrement Educat;on
Hunter Woodrow . ! s

Michigan Univ., Ann Arbor.) Div. . of Gerontology.,
Univ.. Ann Arbor. -Inst. of Labnr and Industrial - Relatlons

65 104p. .

Report No.! CRP 1422

*EORS Price MF-$0,76 HC-85.70 PLUS POSTAGE

A comparison was made of attitudes. toward. retirement and
-readiness for it®among hourly-rated older automonile workers
in the United States and those in Great Britain. Tables show
‘poth similarities and - dXferences, in their general
characteristics, pennitting tedtative comparisons. Americand .
“viewed retirement more positively, found their jobs mone
difficult or unpleasant, expected better retirament income,
had more encouragement from employers and unions to retire
-edrly, and were more likely to receive
education, . (The questlon remaing whether such education

O )duces a p051t1ve attitude o the reverse.) Programs in. the

[:[{\v(:) countnies were compared ysing a necent United States

Tt Providsd by ERIC
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~ - *Conparat ive

EDO19564 ACDDI936 o )
"EDUCARION FOR AGING. CUBRENT INFORUATION SDURCES, NNES. 14,

and -
-ABSTRACTS"

tRetirament/ Social
T A RAT TVE T EDUCATION "IN THE UNITED” STATES GREAT BRITAIN, AND
~ CLEARINGHOUSE O ADULT EDUCATION PUBﬂIgATIONS. AND METBERS GF
* THE NATIONAL ADVISORY BOARD. . )
~Descriptors: Adult Characteristics/ Adult Learn|ng/ 'Age/

Age Differences/.
‘Programs/  Correspondence Study/ Education/ Films/ Guidance

Mnchngan .

STATES

preretirement .

Y
1

‘

syrvey and by means of visits and questionnaires infﬁéZZat

" Britain, It was concluded that American programs would benefit
support to provide a variety of I
in both .
tend to come shortly before :
ret|rement. and that more experimentation with.cqurse contenL
‘'and methodology is needed. (ly) '

from  broader public
participants and community groups,
countries  are small  and

that enrollments

sddult Education Prognams/ AttltUdQS/
| Education/  Course  Content/:
Characteristics/ Motivation/ Program Administration/ Research/

sRetirement/  »Skilled WOrkeﬁs/ Statistical Data/ Teaching

Descriptors:

Methods

Ident;fuers Great Bnltaun/ Unlted States

]

- Syracuse Univ., N.Y. ERIC Clearnnghouse on Adult EdbCﬁthﬂ
FEBBS , 207, |
EDRS PRICE WF-$0.76 HC-$1.58 PLUS 'POSTAGE
THIS BIBLIOGRAPHY (OF ~RECENT (1964=67)
1S DIVIDED ' INTO « SECTIONS

CHARACTERISTICS
TRAINING PROGRAUS. AND RETIREMENT AND PRERETIREMENT EDUCATION,

SUCH TOP;CS AND AREAS OF CONCERN AS STABILITY AND  CHANGE  IN ‘

PRERETIREMENT . EDUCATION,  VOCATIONAL GUIDANCE. ANO
PLANNING, USE OF CORRESPONDENCE STUDY AND OF EBUCATIONAL FILNS
AND  TELEVISION, ' THE -PROBLEMS' OF, OLOER SALESMEN,  ANC

EUROPE "ARE REPRESENTED. ALSO  LISTED ARE. OQTHER ERIC

(LYy

Individual

ANNOTATIONS  ANC |
RELATING 1O THE |
MO LEARNING ABILITIES OF OLUER ADULTS,|

ADULT CHARACTERISTICS ;INCLUDING CHANGES ~ IN  ‘GOALS), v
EDUCATIONAL® PHILOSCPHY, //ESTIVG AND  TEST  CONSTRUCTION,4 -
MANPOWER ~ DEVELOPHENT, 7LABOR  MA: MENT COQWERATION  IN

CAREER -

rAnnotated Bibliographies/ -
Counseling/ Industrial Training/ *Intelligence/ Labor Unions/

Retraln:ng
 1dentifiers: EURDPE/ GREAT BRITAIN/, OLDER HORKERS/ UNITEB

¢

—\’? -
P

Cooperative;

.~ Leisure Time/ *Retirement/ Salesmanshlp/ Testlng/ *VOcatlonaI S
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EDO15379 ACO00Q748 . : : ‘
GUIDELINES TO“THE AFL-CIO COMMUNITY SERVICES PROGRAM. .
BEIRNE, JOSEPH A. .
American Federation of Labor =  Congress .of Industrial
Organizations, Washington, D.C. - '
" MARGG - 21P. : o f . ]
. EDRS PRICE MF-%0.76 HC-%1.58 .PLUS POSTAGE ° :
- ‘BACKGROUND MATERIALS ON THE AFL~CIO. PROGRAM OF COMMUNITY

fFSERVICES OUTLINE THE\ORLEINS AND DEVELOPMENT OF THE PROGRAM,
~ ‘PARTTCULARLY SINCE THE FORMATION DF THE AFL-CIO IN 1955. .IN
" ADDITION TO LISTING /KEY POLICY AND‘ POSITION STATEMENTS

STIPULATING THE SCOPE AND THE ADMINISTRATIVE "ORGANIZATION OF
THE PROGRAM, THIS OUTLINE DESCRIBES SUCH MAJUOR ACTIVITIES AND

" ‘CONCERNS .AS UNIDN MEMBER COUNSELING ON THE USE DF COMMUNI TY
- HEALTH. AND WELFARE SERVICES AND FACILITIES, HEALTH AND WELFARE -

INSTITUTES AND CONFERENCES, PRERETIREMENT EDUGATION, CONSUMER

" EDUCATION, PARTICIPATION IN #UND RAISING, SERVICES.  TO - THE

'UNEMPLOYED, STRIKE ASSISTANCE, ,BLOOD BANKS, COMMUNITY HEALTH

. EDUCATION, DISASTER SERVICES, AND SCHOLARSHIP AID. (LY)

. ..Descriptors: Community Relations/. *Community Services/
Consumer Economics/ *Cooperative Programs/ Counseling/ Health
Education; Labor~Education/ sLabor Unions/ pPrivate Financial =
Support/ Retirement/ Scholarghip Funds/ Special Services/

" Unemployment/ *Union Members/ Welfare Segyices

o~

Identifiers: AFL CIO/ DEPARTMENT-QF. COM NITY SERVICES .
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803271 ARVICLE OATS OROER#:‘EU290 1 REFS

PRE- RETIREMENT PROGRAM IN A FAMILY SERVICE AGENCY (EN)
KIEFFER W

FAMILY . & CHILORENS  SERV '€REATER ST LOUIS,PROGRAM
PRERETIREMENT/ST LOUIS//MO/ S
OCIAL CASEWORK , V59, N1, P53-54, 1978 '

NEUGARTEN 8 (PSYCHOLOGY. TODAY, VS, P46, 1971)

h ]

784035 MEETING AS - OATS ‘GRDER#: DX504° O 'REFS
. RESEARCH-TRAINING MODEL FOR PRE- -RETIREMENT EDUCATION-PROGRA-
'MS FOR MINGRITY POPULATIONS (EN)
BOYACK V
UNIV SO CALIF/LOS ANGELES//CA/QOOOT
. GERONTOLGGIST, V17, N5, P41-41, 1977

*

766586 BOOK R

OATS OROER#: 0S132 1 REFS
NATIONAL Su

WEY OF FORTUNES 500 PRE-RETIREMENT PLANS AND

POLICIES - PRENTNS,RS (EN)
KASSCHAU PL
UNIV SO .CALIF/LO ANGELES//CA/90007

INDUSTRIAL GERONTOLOGY, v4, N2, P140-143, 1977

PRENTIS'RS (NATIONAL SURVEY FORT, 1975)

756206 BOOK REV OATS OROER#: ON354 1 REFS" AL )
CAREER MANAGEMENT-SYSTEM - PRE-RETIREMENT PLANNING =
FERENCE,TP (EN) . . E -
SALE F ) Co
- PERSONNEL PSYCHDLOGY v30, N2, P315-218, 1977

.FERENCE ‘TP (CAREER MANAGEMENT SY, 1976)

Y

730193 ARTICLE OATS ORGCER#:- 00988 0 REFS .
" OVERVIEW OF CORPORATE PRE- RETIREMENT COUNSELING (EN)
PELLICANO OF
PERSONNEL JOURNAL, V56, N5, P235, 1977
N - .
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715218 ARTICLE OATS OROER#: CYB64 g4 REFS
GROUP . PRE~RET [RENENT

" PROLIFERATION “(gN)
REICHMH ‘

. v . INDUSTRIAL GERONTOLOGY, vé, N‘. P29~43, 1977

APPLIN GB (PRERETIREMENT PROGRA, 1975)

- ATCHLEY RC (y GERONTOLOGY, V26, Pa7g, 1971)
BENDEZ M {NY TIMES 0106, P72, 1974)
BONWAN'DL (How PRERETIREMENT PL, 1972)
DETHAN A (OUNS REv, V104, P18, 1974)
DETHAN A (DUNS Rev, V104, R19, 1974)

DETMAN A (DuNS REv, ¥104, P24, 1974)
DETHAN A (DuNS REv, V104, P30, 1974)

- DETHAN. A (DunS Rev, V104, P32, 1974)

+ DOUSE L (LABOUR GAZETTE, V7T, P593, 1971)

(INOUSTRIAL GERON WIN, P, 1973)
(#ACT IND AT (GUID INp LIV, 1972)
MCFARLAND M (COMMUNICATION, 1976)
#CHRYSL UAW pENS p (PLANN RET, 1976)
EGGEN D (PRERETIREMENT PLANNI, 1976)
ELMORE AC (PRERETIREMENT PROGRA, 1975)
FLEMING EH (QHIO COMMISSION AGIN, 1976)

- FROST JR (PERSONNEL MANAGEMENT, V4, p3d, 1972)

- GLANSER FD igoNTOLOGY, V30, P595; 1975)
GLICK R (1. 7IREMENT STUDIES, 1976)

GREENE M (PRERETIREMENT COUNSE, 1969)
(CHEMICAL weEk G107, 1976)
HAGERTY KV (RETIREMENT BIBLIOGRA, 1973)
" (HDB CONCUCTING PRERE) .
HATES SI (“RERETIREMENT EDUCAT, 197g)

- HOULAR Ry 15TATE TLLINDIS DEP A, 1975)
HOLLEY aH (bERSONNEL 4, V53, P527, 1974)
HOWES EF (CENTURY BRASS PRODUC, 1976)

(00 PREPARE PRESENT, 1970) -
HUNTER i (CQOPERATION BETWEEN, 1965) .

HUNTER W (PREPARA.ION RETIREME, 1968)

- HUNTER 4: (1969 ¢ D AG, 1969)

~ MIES G (PRERETIRENENT PROGRA, 1975)

- RALT NC (GERONTOLOGIST, V15, P179, 1g75)
RASSCHAU PL («,.y1, Pa2, 1974) )
-KELLEHER CH (INOUSTRIAL GERONTOLO, vy, p4g; 1974)
"KOHN M (PRERETIRENENT PROGRA, 1976)

HUNTER WM (CoMmUN;CAT 10N- 0628, - 1976)
*INT BROTH E| WORK (HDB COND PRER. PROG, 1970) -
© LIFTON RU (LTVING DYING, 1974) :
(LOOKING FORWARD RETI, 1965)
MITCHELL WL (PREPARATION RETIRENE, 1565
NADELSON TA (y GERIATRIC PSYCHIAT, v3, P3, 1969)

OMEARA RJ (C BOARD RECORD, VI1, P59, 1974) ’
OPPENHEINER py épRERETIREMENT PROGRA, 1976)
OVERLY CJ (PRERETIREMENT PLANNL, 1375) - Sl

oy PRENTICE G (pERSONNEL MANAGEMENT, V6, P3s, 1974)
(5 < (COMECTICUT gusINgsS, V51,98, 1973)

o (CONNECTICUT BUSINESS, V51, P3, 1973
(CONNECT ICy7 , P32, 1973) -
IEI{\L(:( : CUr BUSINESS, V51, P32, 1973) -
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. GREEN MR (EARLY RETIREMENT SUR, 1969)
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: QPRERETIREMENU\PRDGRA, 1974) H
PYRON CH (NEGLECTED AM, PCH10, 1973) |
REICH MH (RESIDENTIAL EQUCATIO, 1975) |
REICH WK (UNPUBLISHED) - f

. (SACRAMENTO UNIFIED S, 1976) | ‘
SATIR N (PRERETIREMENT COUNSE, 1969) - °
SCHLEIN MM (PRERETIREMENT PROGRA, 1976)/

+ SLATER-E (PRERETIRENENT.PLAN, 1976}~ - |

(WHEN YOU QUIT woRK ) j‘s

“WINER B (PRERETIREVENT PROGRA, 1976) |

WOLFE BR (U SOCIAL WORK, v20, P481, 1g75)

WRIGHT EH (MANAGENENT TODAY, V96, P1og,“1973) . -

WRIGHT EH (MANAGENENT TODAY, V96, P103, 1973)

STEWART L (COMMUNICATION 1230, 1974) /

697178 ARTICLE QATS QRDER#: CWBT' 11 RFs I
EFFECTS  OF PREAETIREHENT PLAVNING Ov-RETIRENENT ADJISTHENT |

OF MILITARY PERSQONNEL (EN) g
FULLER RLy REDFERING DL - ‘ ‘
UNIV- " W FLORIDA,ARMAMENT  PERSONNEL &

CTR/PENSACOLA//FL/32504; UNIV W FLORIDA,pEPT PSYCHOL/ PENSACOL -

AJJFL/32504 . P ‘ o
SOCIOLOGY OF WORK AND chUPATIUNs. V3, N4, PA79-487, 1976
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The Pre-Retiremént Years: Fiye Years in the Work Lives of
Niddie~Aged Men, Volyme 4

Onio State” Univ., Columbus, - Center for Human Resource
Resez 'ch. sManpower Administration, Washington, D.C. Dffice of
Research and Developrent. S

AUTHOR: ‘Parnes, Herbert S.: Adams, Arvil V.; Andrisani, Paul:
Kohen, Andrew I.; Neste!, Gilbept ’
C4514K2 < Fig: 05I, 700, 93¢
Dec,74 4250 -

Contract: DL-B2-39~72-21
Monitor: DLMA/NLS=82-39~72-21
See also PB-2{2 637.

GRAT73N

Abstnactf The Volume examines a number of facets of the labgr
markel experience and hehavigr of middle-aged men. It is based
on a unique set of longitudinal data collected by parsonal

interviews with the same :sample of men in 1986, 1967, 1989 and

1971, Only selected aspectsfof the work Tives of middle-aged
men are covered in this volume,

in formal” occupational
training programs, (zl the causes and consequences of employer
changing, (3) the determinants of and returns to- occupational
modility, (4) the. expectation and pealization -of early
retirement, and (5) the relationship between Tocus of contrg|
and labor. market experience,
multivariate statistical

methods, but includes extensive

gross  longitudinal
change over the five-year period. '

Descriptors:  *Employment, *Males,  Attitudes, ~Earnings,
Economic analysis, Economic conditions, Education, Manpower,
Fringe benefits, Government employees, Government policies,
Industriaj training, Job satisfaction, Management training,
Mobility, Motivation, Negrges, Obsolescence, Productivity,
Statistical samples, Unemployment, Unionization, Unskilled

Work sampling,  Psychological tests, Retirement,
Skilled workens, Sociogconomic statys, Specialized training,
Upgrading ' K SR

Ldent fiers: NT1SLAGRDU

T PB-239 886/55T  NTIS Prices: pC AB/ME 401

The Pre-Retirement Years: 4 Longitudinal Study of the Langr

Market Experience of Men. Volume 1]

Ohio State - Unjv.,
Research.’

N

Interim rept, 1967-69 . .,

'

' AUTHOR: Parnes, Herbert $.1 Nestel, Gilbert; Ahdrisani, Payl

o . o 47

é}i) S T A

Lharacteristics of the respondents

- are examined. -

‘examingd.

though each topic is subjected -
to intensive analysis, The topics studied ane: {1) antecedents
and Consequences' of participation

The volume is  based ‘mainly on

Columbus. . Center fop Himan Resource

(Copr, NQT.I.S.) (Item. 1 of  8) User1210 2may78 “ If -

CO054EY  Flg: 51, 70D, 92C
Aug 72 152p+

Contract: DL=B1-37-70-1B
Monitor: DLMA~81-37~70-18-3
See also Volume 2, PB-192 671,

GRAI7301

Abstract: A national probability sample of 5,000 men 45 to 59 -
years of age was interviewed for the first time in- mid-1966:
and subsequently in 1967, 1969, and 1971. Volune I11 examines
Changes between 1966 and 1969 in the personal and family
intheir labor force “ang-
enployment status, and in the jobs they held. . The extent of
Job change and the characteristics associated ith mobility
A" cross-sectional analysis of variation in
hourly rate of pay as of the 1969 survey is presented, as elf
as a longitudinal analysis of change in rate of pay between
1967. and 1969.  The extent of collective bargaining coverage
in 1969 and the factors associated with union membership are
- Al of the tabular data on which the analyses are

based are stratified by race. {Authar)

Descriptors:  (sEmploynent, sales), Job analysis, Job
satisfaction, . Negroes, Unionization, -Manpowen utilization,

Retirement, Unemployment, Job nrotation - . '

PB212 631/3 “NTIS Prices: PC AOB/HF Aot
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Planning for Retirenent,

Massachusetts Univ., Amherst, Lapor Relations and Research
Center,

Ad541ED
1970 gp
Monitor! SRS=AA=5030

FId: SI, 564 GRAIT214

Abstract:

evaluate the relative impact of two. types of preretipement
programs * on- the attitudes of participants.
Discussion groups receiving petirement literature yere
Compared with other groups receiving the |iterature but not
" di ' literature  contained
infornation dealing with the main problens of retirees and the
Counseling program involved in the use of speakers, discussion

ieaders, visual aids and audience participation. Special
attention was given to recruitment ang sustaining interest,
and an individualized approach was stressed. A low cost

progran for providing preretirement counseling was developéd.
The report

would be of yse to unions, the military and other major groups
of workers, ‘ -

Descriptors:  (*Retirement, Planning), - Counveling, Social

welfare, Project planning, Problem solving, Cost analysis,

Correltations, Methodology

PB-209 230 NTIS Prices: PC AD/UF AOY

{

!

‘ L ) :
An Inter=Union Pre-Retirement Tralnlwg-Ppogram. Results of a

-.Demonstration.Project

Massachusetts Univ,,f Amherst,
Center,

Final rept. t Oct 68-30 Sep 70
AUTHOR: Friedmah, H. L.; Horeau,
Clarke, Alfred A, Jr

K4541D4 Fld: 51, 56N, 56F
1970.  95p

B. R.; O'Rourke, Jdhn;

GRATT214

»

Abstract: The purpose of the project was to' demonstrate the

possibilities and needs of preretirement education among a
group of 62 to 64 year 0ld preretirens whose commonality was

that’ they were all members of trade unions in a given f
It was hypothesized that using central

labor bodies as - recruiting agents would, overcome the

- reluctance of preretirees to attend retirement Classes,  The
&onoject demonstrated the feasibility of this approach. The

Y ~cedures and results appear useful in establishing other
ERJC’ e € Tesults o s

L.

How to Prepare and Present'a

The project was developed to demonstrate and

provides a workable program for preretipement
.Counseling to cover the major problems faced by .retirees and

You. See also PB-199 495,

Labor Relations and Research _

~ Changing

(Copr. N.T.LLS.) (Item 3 of  8) User1210 may18

retirerent ang preretirement prograns.

Descriptors: (+Retirement, Project plamning), v¥Labor unions,
Retirement), Specialized training, Attitudes. Adjustment(Psyc-
hology), Feasibility, Effectiveness ‘

Identifiers: Preretirement training programs, . Demonstration
projects ' :
PB-209 194 NTIS Prices: PC AOS/MF A1

A Program to Prepere Older Workers fo Retirement and Interest
Community Groups in Fre=Retirement Planning

Orake  Univ,,
Conter,

P .
Annual rept. 1 Sep 68-31 Aug 68,
A232202  Fid: SI, T0E  GRAITINA
M hug69 280
Contract: DL-B2-17-67-57, AA=4-§7-043-01
Monitor: DLMA=B2=17-57=57=1
Report on Pian now for an Active Re{ire@gnt.

Des Moines, lowa.. Pre=Retirement Planning

Society Needs

Aostract:  The project was designed to develop, and evalyate
the effectiveness of a pre=retirement planning program. . The
project, * in its second year of operation. has had 575
participants who attended a2 seven-week sefies of programg
Covering the topics of employment after retirement, estate
planning, - company fringe benefits, continying education.
investments,  social security-medicare, nd psychclogical
aspects of retirement.  Individual pre-ret eoment counsaiing
was also provided, The chanying attitudes and the levels of
participation of the clients are examined through the use of
questions designed at the project and by other sources. ‘(DLMA
(abstract) ‘ .

Descriptors: (+Retirement, . Planning),
Mfles(Behavior) ), Surveys, Attitudes, Education,
Systems, Social psychology, Methodo)ogy

(*Manpower;
_Information

. ‘ . o
Identifiers: +0lder workens, *Poergtirement programs, *Role

PB-199 526 NTIS Prices: PC A11/HF AQY
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Rostract: The purpose of this program is to ‘develop methods
for aiding olger employed workers in preparing for retipement
and possible. retirement employment. . The Drake Project jointly
funded by the Administration on the Aging 1§ conducting
5essions  in-plant’ through' release time areangement often in
comoperation with the 'recognized bargaining agent.  Qther
sessions are held at the University with Participants from the
S Community at- large,  The goal of the project is to help

prepare the worker approaching retirement to begin gradually
to replace the normal work role With a satisfactory retirement
role. Participants are divided into 5 groups {industrial,

- business, governmental, = professional and comnunity at large),
(DLiA abstract) .
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THE.PRE-RETIREMENT YEARS: ~ VOLUME 2: ASLONGITUDINAL STyDY Of
LABOR MARKET EXPERIENCE OF MEN .
Chio State Univ., Columbys.
‘Research,

AUTHOR: Parnes, Herbept 5.1 Egge, Karl; Kohen, Angrew 1
Schaidt, Ronald M. . :
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See also Volune 1, P-130 530.

Abstract:
longitudinal  study @ of the Jabor ‘market experience of
middle-aged men.  The studies vieys the experience ang
- behavior of individuals in the Jahor mapket a5 resulting from
an interaction between. the characteristics of the environment
and - a vapiety of demographic, | eConomic, " social, . and
attitudinal‘chaﬁﬁg}eristiCS of the .individual. - The stuzy
u . . . ‘\ i‘, ,9

ca i

(Author)

" Ohio State Univ.,

- "AUTHOR:
“Robert C.; Spitz, Ruth §.-

- Research,

The volung.'is a brief progress .report on a -

" (Cope. N.T.I.é.) (ltem . 6 of | B) User1210 2may78

deers to identify those characteristics that appear-to be most
important in explaining variations in several important facets
of labor market experience!  labor force participation,
unemployment experience, and various types of labor mobility.
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THE PRE-RETIREMENT YEARS: VOU I, A LQNGITUDINAL STUDY OF THE

LABOR  MARKET  EXPERIENCE® OF THE COHORT OF MEN'45-50 VEARS OF
AGE B

5

Columbus.  Center for Human Resource
Research. -

Parnes, Herbert §,:

Fieishen. Belton M.; Miljus,
550241 . Fig: SI- USGRDR59q4
Oct 68 . 303p+ o

2 o '
Abstract: 1In early 1965, the Center for Human Resource

under a contract with the United States Department
of ‘Labor, began the plaming of longituding] studies of the

“labor market experience of foyr subsets of the United States

population: men 45-59 years of age, women 30-44 years of age, .

“and young men and v <n 14-24 years of age.  The present

volume is the initial repont on the older group of men. Each
Study seeks to identify those characteristics that appear - to
be most | importznt in explaining variations, in severa) -
important ‘facets of labor market expenrience: labor  force
participation, unerployment experience, and various.types.of._
labor mobility. Frem one’point of view, the.general objective
of all of the studies might be defined as fol lous! to uncover
the complex of econor ¢, social,* and psychological factors
that are associated with successfy! adaptation by individuals
to the izbor market, (Au*-or) ‘ ‘ '

Descriplors:  (*Employment, Males), Econamics,
Attituues,
managément
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0OC YEAR: 1977 VOL NO: 58 ABSTRACT NO: 12534

Andragogy and the agirig adult Yearner.,

Mever, Sheldon L.

U Dregon Ctr for Gerontology .

Educational Gerontology 1977 Apr=dun Vol 2(2) 115-122

ldantifies the basic Concepts and stpuctures of pedagogy and
andragogy ag teaching~learning strategies for aging adults.
Andragogy \is discussed 8 2 relevant papticipatory agult
education technique. The applicability of 2dragogy as a
Preretirement education process is explained, and the

task-oriented -training Model of preretiremént education is
discussed, ’

-Continuity approach to agin:,
- both

Assoc.) (Item 1 of  32) Usert210 2may78 -

\

Gerontologist 1976 Qct vol 16(5) 441-44

Studied 206 retired men nedian age. 68.8 yrs), most of whom
had been owners, naragers, or partners in small businesses or
farm ventyres op lower-leve! -government officials, Even though
8 wide range -of activities (57) was obs.ovedy isolate
activities were the most prevalent.. Eight of the 1st 10 most
Popular endeavors were isolate-type: watching TV, ' coing oda
jobs at home, reading, sitting and thinking, fishing, walking,
garcaning, and traveling (alone), -Life satisfactiod appeared
to be influenced by acti.ity type, numB%r of activities, and
Participaticn-enjoyment co~ ryence. "Suppor;ive of . the
results have implications, for

prc cams, {20 ref)

preretirement counseling and ‘inst;tufionalg{actiVJty
LANGUAGE: Engl™  CLASSIFICATION: 35

L- .GUAGE: Eng!
SUBJECT TERMS: AGED. ADYLTS,

CUSSIFICATION: 31 © . e

RETIRFMENT, ADULT EDUCATION; SUBJECT TERMS: LEISURE TIME, INTERPERSDNAL IleEﬁ}x'cfr;oN"{".
01370, 01160, 44470, 01130 & RETIREMENT, HUMAN MALES, EMOTIONAL ADJUSTMENT® 28150, 1-2§2510";f:
INDEX PHRASE: basic concepts & structures of pedagogy 8 44470, 23490, 16750 . ; o R

andragogy as teaching=1¢arning strategies §

, INDEX PHRASE: ieisure activities patterng,
education progess, aging adults

.25 preretirement
‘ retirement, retired males .

adjustnent to
§ .- B

7’

: . ‘ ' \
DOC YEAR: 1977 VOL NO: 57 ABSTRACT NO: 14041 ' , - :
Effects of  preretinrement planning on the reirement -
adjustment of militarx personnel,, . ‘
. Fuller, Robert L.; Redfering, David L, . . o
Sociology of Work & Occupations 1376 Nov Vol 3(4) 47g-487 C . . . . '
Retired enlisted personnel are moe likely than petiped o I
officers to. find their choice of a 2nd careen to; be o
comensurate with their military duties, - - because of ficers
rarely move into a higy civiliéhl managerial position. ' '
Consequent 1y, "1t was hyvothesized ' that _adjustment  to . o
retirement wouid be more SchesSfuliy accomplished by enlisted : :
men .. than 9. officers regardless of fow wéll they planned or . ' . . R R
"ow long they had been retired. -k 3-factor analysis of - . ¢ . . 2 Ly,
variance for,unequal grougs was Conducted, ugfing data gh 379 ‘ ! . o . §
officers and 372 enlisted Men,. to determine “the effects of e ‘ "
rank, nuiber of years retirzd, and preretirement pldnning. on = o
retiienent adjustment,  The effects of all factors and. all '
“interactions of factors wer® fourtd to be nonsignificant witn
. the exception of preratirgment planning:  Thosé who plarned . . . R
“well adjusted well, regardless of rank or nunber of years v " : .
retired, " e o ) L '
LANGUAGE : Engl « CLASSIFICATION: 36 - - ' . . o
-4 SUBJECT TERMS: RET]REMﬁNT, COMMISSIONED 0FFICER§, ENLISTED L ' L
NQLITARY PERSONNEL, ADJUSTHENT/; 44470, 10470, 17480, 00850 . - oo .
" INDEX  PHRASE: preretirement planning & rank & numbep of ' o ,
year's retired, . retirenent acjustment, military officens vs “
enlisted men - ° N : ‘ o o

«k | : ! ‘ |

’

00 YEA3: 1977 VOL N 57 ABSTRACT HO: 05922
 ‘Patlerns of leisure and adjustnent to retlirenent, ‘ o .

b Peppers, tarry G, v L, ] : - ,S)f,
‘Clemson ¥ . o B | ) ; o




-, from 1,922 males over 50 yrs of age who .were
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DOC YEAR: 1877 VOL NO: 57 ABSTRACT NO: 02038
The work-satisfaction, ratirement=attitude typology: Profile

eéxamination., v A

Goudy, Willis J.; Powe~s, Edward A.; Keith, Patricia

lowa State U : ,

Experimental Aging ReSearch 1975 Nov Vol 1(2) 267-279

A new typology. of work “satisfaction and attitude toward
retirement including 4 categories (Type A~-positive attitudes
toward work and retirement; Type B=-work positive, retirement
negative; Type C--work negative, retirement positive; and Type
D--negative - attitudes toward work and retirement)
developed and app!ied to questionnaire data Collected in 1954
either
self-employed ..«professionals, salaried X
owner-merchants, factory workers, or farmers. Some fol low~up
data from 1966 and 1874 are also reported. Overall findings
Suggest that members of some types will be more susceptible to
negative consequences of cycle change {work to retirement)
[}
work, mprale, and
Jongevity data ‘indicate preretirement planning approaches

*should be'developed for those having different Work=retirement

attitudes,
LANGUAGE: Engl  CLASSIFICATION: 36 '
SUBJECT TERMS:  JOB SATISFACTION, RETIREMENT,  EMPLOYEE
ATTITUDES, 'ADULTS, AGED, BUSINESS AND INDUSTRIAL PERSONNEL,
WHITE COLLAR WORKERS, AGRICULTURAL WORKERS, PERSONNEL/,  HUMAN
MALES: 27040, 44470, 17020, 01160, 01370, 07120, 56690, 01510,
37980, 23490 S R
- ANDEX PHRASE:  typology of work satisfaction & attitudes
toward retirement, analysis of current attitudinal states &
predictton of difficulty in retirement ‘transition &
suggestions for'program areas _for retirement facilitation,
male  self  employed vs. .salarjed professionals  vs
owner=merchants vs factory workers vs farmers over 50 yrs of

age :

DOC YEAR 1977 VOL NO: ‘57 ABSTRACT MO: 0084

To" the problem of dynamics of social relatioqe in the age
Before pension,

Slavik, Milan ¢

‘U Homenskeho Psychologicky' ustav Filozofickej Fakulty,
Bratislava, Czechoslgvakia ‘ ' ,

Psychologica: Zbornik Filozofickej Fakulty, U. e Komehskeho
1973-74 Vol 23-24(12-13) 175-188 ‘ o,

Studied the types of social activity engaged in by persons—
~ of preretirement age, using tape-recorded interviews, OFf the

13 social tasks examined, .the 3 having to do with the, family
(the parent, the “old parent, and the hysband) - and the 3
involving the individual's personal interests (the worken, the
spare-time user, and the civic-political worker)  were most
important, For 7 sogial tasks activity was the same as it had

G5~ 10 yes defore, and for 6 tasks activity had decreased.

IQ\L(:‘do ot support the theary developed by M. E.qumQﬂEEENi;d ;

¢

was

professionals, -

=

?

(Copr. Am. Psych: Assop.) (Iten 4 of  32) User1210 dmay78

H. E. Henry that a process of diéengagemeng sets in as the'
individual gros older. Although with even more advanced age
persons may become less involved 'with their envirgnment. it is

felt  that such behavior’ would be evoked by external
influences, deteriorating health, ‘etc., - rather than Dy
Uinternal'' changes of the psyche.  (Russian & German
summaries) o !

LANGUAGE: Czec  CLASSIFICATION: 28 .- :
SUBJECT TERUS: HUSAN DEVELOPMENT/, ADULTS, INTERESTS, SBCIAL
INTERACTION, "PHYSIOLOGICAL AGING: 23430, 01160, 26080, 48260,

38670 |

INDEX PHRASE: adult development & agin, family 8 personal
interests & social task activities, preretirement age persans,
implications for disengagement theory .

DOC YEAR: 1976 vOL NO: 56 ABSTRACT NO: 10598 S

A~ longitudinal  comparison of attitudes and activity
involvement of persons who have completed a pre-retirsment
planning program. )

Bowman, Dopald L.

lowa State®y o
* Dissertation Abstracts International
2623 : c o
LANGUAGE: Engl * CLASSIFICATION: 35°
SUBJECT TERMS: LONGITUDINAL STUDIES, RETIREMENT, AT!ITUDES/k
ADULT EDUCATIDN; 28760, 44470, 04500, Q1130 :

_INDEX PHRASE: pre= vs'post retirement planning program,
attitudes toward retirement ' &  activity involvement,
longitudinal study (3 L

1974 Nov Vol 35(5-A)

DOC YEAR: ‘1976 VOL NO: 56 ABSTRACT NG: 08641 °
‘wnmmmeNdmwmawwW-' ,

Rowe, Alan'R, - : "

Florida Atlantic U .

Journal of Gerontology 1976 Jul Vol 31(4)"456-461

Data corlected frem 207 academics who retired from'state and
small private ColleQes and ivy league and Iarge ,state:
universities indicate that to varying.degrees they continue to
engage in professional activities after retirement. Academics
Who are  high on professional visibility appear to be
especially likely to continue to engage in "research and/or
writing, — The importance of peychological centrality of
preretirement work topoStretirement activity is sugaested.
(27 ref) _ . . '

EANGUAGE!" Engl  CLASSIFICATION: 35

« SUBJECT TERMS: COLLEGE  TEACHERS, RETIREMENT,
EXPERIMENTATION/, SCIENTIFIC COMMUNICATION; 10330, 44470,
18650, 45830 o A '

INDEX PHRASE: research ' writing activity,' academics retired|
from colleges & universities C
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DOC YEAR: 1976 VOL NO: 56 ABSTRACT ND: 08015
A psychology experiment: Training laboratory for retnrement
. Fisher, Donald L. :
% United States International -
Dissertation Abstpacts International.
1017
LANGUAGE! £ngl  CLASSIFICATION: 31
SUBJECT TERNS: AGED. RETIREMENT,
SELF ACTUALJZATION, " SELF ESTEEM,
- 37800, 45190, 45260, 15000
INDEX PHRASE: preretirement training leboratory, 1ife styles
§ self actualization & self esteem, aged retired persons
EXDEFIEHCIHQ diffefent degrees of success

w0y . .

1974 Aug Vol 35(2-8)

PERSONALITY PROCESSES/,
{SUCATION/: 01370, 44470,

oc TEAR: 1976 VOL ND: 56 ABSTRACT NO: 06877 \

Are ‘pre-retirement Courses really e{iect|ve7 Results,of'a
quasr-experzmental approach

Schneider, K.-D,

U Zurich, Sozialforschungste!le, SwItZevland

Zeitschrift fur Gerontologie 1975 Jul-Aug Vol 8{4) 288-294

Asked participants Géfore and after an
preretirement course what theip fears were pertaining to old
age, Data were also obtained from a quasicontrol group - of
employees wha were eligible™ to participate but who did not
Attend the course. 07 only 1 out of 1B items was there a
statistically significant dlffenence between the groups. Even
when a larger group was used in' a aross-sectional anaIySIS.

there were 0nly 4 marginally significant differences, The'

unexpectedly.small effects werg= ascrived to ‘the teach\ng
method used, lectures followed by mlscu551ons. It is suggested
that institutes place more emphasis on an intensive personal
and_emotional —involvement of the participants, with the
inf ormatmon presented WIthIH a social context.

LANGUAGE Geem  CLASSIFICATION: K

SUBJECT TERMS: RETIREMENT, AGED, ANXIETY
44470, 01370, 03310, 51740

INDEX PHRASE: IndUStFlaI presetirament course &
methods, fears pertalnlng to old age

TEACHINGEMETHODS:

. DOC YEAR. 1976 VOL No: 5) ABSTRACT NO: 031052  ©
« A study of the effects of a pre-retirepent wonksnop on the
measured level of SPIf'aCtUBI zation of university civil
servnc% employees,
MeyeR, Sheldon L,
Dregon State U
Dissertation Abstracts IPIEPAatIOHHI
4163 .
. LANGUAGE: Engl
SUBJECT TERMS: .
ACTUALIZATION
. 21420

INDEX FHRASE‘ pﬂe-retnrement wonkshop. measured Ievel of

tom

1975 dan Vol 35(7-4)

CLASSIFICATION 36

RETIREMENT, = OCCUPATIONAL- GUIDANCE SELF
GOVERNMENT. PERSONNEL; 44470, 34990, 46190,

o ' a vt ’ o 53

2 @ < ‘ C

(COpr.yAm. Psych. Assoc.) (Iten B of

industrial .

teaching.

+

32) Useri210 2may78

self actualuzatlon unnv9rs|ty civil service employees

f
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"D0C YEAR: 1976 0L K0! 55 ABSTRACT NO: 04660 !

- A study of perceived need. fulntlment and life aatnsfactIOn
before ang after retirement, :

" Wexley, Kenneth N,i McLaughlrn. danet L.s Sterns Harvey L

U. Akron °

Journa: of Vocationa) Behavior 1975 Aug VOI 1) 8 87

Examined the pirceived neeg satwsfact10n. reed xmporfancg.
and ‘overall life satisfaction of 155 managerial and
nonmanagerial individuals as a function of 4 ‘periods of
proximity to retirement: greater than 48 mo preretirement,
- 3-48-mo-preretirement, 3-48-mo poatrPtIPement and - greater
than 48 mo pestretirement, ?reret:nees and retirees completed
a modified Porter Need Satisfaction Questionnaire-and the Life
Satisfaction Index, Sugn|f1cant differences were found among
proxirity to retirement grougs in securify sat SfaCCIOH.
being-in-the=know satisfaction, self-actualization |mpor ance.,
and autonomy amportance Results suggest that the period of
4-7 yrs before retirement may be a critial time t0 institute
retirement pidnning programs. Results also suggest that
retirement can be a satisfy; ng period of que

CLASSIFICATION: 31 o

SUBJECT  TERWS: . NEED SAIISFACTION. __RETIREMEMT. [ SELF
ACTUALIZATION,  MANAGEMENT PERSONNEL, . PERSDNNEL/. LIFE '
EXPERIENFCS 33170, 44470, 45190, 29390, 37980, 2835% ‘

INDEX  PHRASE: prok nity to retipsmént, perceived need
satisfaction & need impurtance § overall Tife satisfaction,

7 * managerial & nOnmanagernal 1nd1vaduals DPIOI to ratirenent

) ' o " N & v
DOC YEAR: 1975 VOL NO: 54 ABSTRACT NO: 08435 = .
Lavor force participation of . -the aged and the social
Security system in nine countries. C

Fisher, Payl | L
Social Security Administration,
Statistics, Washingten; OC ¢ Do
Industrial Gerontclogy 1875 Win Voi 201) 13 o
The. experience’ of '9. countries over tne last 2 .decades -
indicates that the relationship of the gld age behefit to
preretipement income, and the expectation regardlng the
purchasing power of the' pensi-on *«in future years are major
factors affecting the retirement »ate,  Countries with mature
social security systems have decli nnng |abor pavtchpat1on of
the aged. ° T
- CLASSIFICATION: 17 -
SUBJECT  TERMS!

‘Bftice of Research §

RETIREMENT AGED GOVERNMENT PROGRAMS,

* EMPLOYEE PENSION PLANS CUNTRIES; 44470, 01370, 21440, 17090,

1295

INDEX PHRASE social SECur1ty system, - netIFement rate, aqed
in 9 countries .
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industry, .
CLASSIFICATION : ‘ . L
SUBJECT/ TERMS: RETIREMENT, COUNSELING/,  OCCUPATIONAL
GUIDANCE; "44470, 12080, 24990 ' 1 '

Bmp|oyees, preretirement counseling, neturees

l

SUBJECT TERMS: AGED,  EDUCATIONAL PROGRAMS,  RETIREMENT,
SOCIAL ADJUSTMENT, LEISURE TIME, REFREATION; 01370, 16190,
44470, 48060, 28150, 43490, ' .

INDEX PHRASE:  preretirement education, "\IEarning 8
adjustment, 3ded . :
0OC YEAR: 1975 VOL NO: 53 ABSTRACT NO: 03007

Nork after retirement: An investigation intd gome

psychologically relevant variables.
- Fillenbaum, Gerca G.;

- Kait, Neil C.;

?

[

DOC YEAR: 1975 VOL NQ: 54 ABSTRACT NO: 04316

Pre-retirement -counseling: Characteristics of programs and
prefarences of retirges,
Kohn, Martin H.
" Baruch Coll, City U New York '

Gerontologist 1975 Apr Vol 15(2) 179-1B1

Altempted to determine the extent ‘'to which  major
prarmaceutical  companies have  developed ‘DPePEtlrement
counseling programs and how pecple who worked for these
comoanies and «ho retired feel about preretirement counsel ing.

Questionnaires were returned by 40 companies and 95 retirees,

Results indicate that only 9 companies - ,nad counse | ing!
- programs, that many of the companies with programs appeared to
e less than fully  Committed to making their programs work
well, . and that most of the retiregs  felt
preretirement  counseling programs  ere
Wiile most of the counseling programs covered the
topics that most retinees felt were interesting and impoptant,

2 substantia! proportion of programs also ignored many tOplCS
that sizable numbers cf respondents felt were of .real interest
and importance to retiring empIOyees It is pointed out that
results are only suggestive:- the sample was drawn from only 1

INDEX PHRASE: program characteristics & evaluation by

0OC YEARY 1975 VOL NO: éé\ABSTRACT NO: 09318 °

Older pacple: Recreology's greatest challenge? ,
- Douse, Len

«Wournal of Leisurability 1974 Oct Vol 1{4) 18-24

Stresses the !ife-long nature of the learning process and
* the need to continue this procass. into old age.
education which teaches people to daal effectively with tnesr |
changed circumstances is: suggested and it is noted that many '

plder ‘people are capaole of Iearn:ng New physical and mental
skitls, :

CLASSIFICATION: 08

“Maddox, George L.

Genontolog.st‘ 1974 Oct Vol 14(5, Pt 1) 418-424

{Copr. Am. Psych, Assoc.) [Item

that !

_ retirement,

Preretirement

130F 32) Usert210 Ziay7g

heal thy,

worked for pay -after retiring.
Continued working did not seem to be contingent upon the ready
retirement, intention o -work after that event
friends who,were working, It is suggested that work after
Petlremen¢ can be conceptualized as due to a mutually
réinforcing interaction among the varlables examined, {21 ref)

CLASSIFICATION: 08 .

SUBJECT TERWS: RETIRENENT, COLLEGE TEACHERS; 44470, 10330

INDEX PHRASE: work following retirement, attitude toward
retirement & preretirement involvement & intention. to work &
presence of working younger friends, healthy & financially
secure male university faculty retirees

00C YEAR: 1974 VOL NO: 52 ABSTRACT NO: 08758

‘Planning for retirement and aﬁtxc1patory attltudes towards |
withdrawal from work,

Jacobson, 0. ‘ .

Tel-Aviv U., lsrasl \

British Journal of Guidance & Counsell1ng 1974 yan vol.
(1) 72-83 ‘

Reviews . inferences fcgé - previous studies on the
soCicpsychological feaning of the trangition” from work " to
Oata are- reported on -the nature and scope of
preretirement planning in a sample of 215 older male ang

female industrial workers, Particular reference is made to the
to which planning of leisure activities is related to

extent
the worker's attitudes towand retirement, and  several
intervening variables affecting’ this relationship are
exanined. Finally, some theoretical and practical implications
Tor preretirement counseling and training are discussed. [t is
sugijested that preretirement counseling schemes may not be
able to compensate for failure to develop life-long habits of

f\nanCIallw secure male unlversu{y faculty retirees |
‘1nd1cates that nearly all

availability of jobs but was related to a personal dislike of |

active !
preretirement involvement in (work, and the:presence of youngen ,

us1nq free time constructively or for inadequate Ffinancial

provision for ratirement. (22 ref) , o
CLASSIFICATION: 17 - ‘ oy
~ SUBJECT TERNS: OCCUPATIONAL GUIDANCE, RETIREMENT, LEISURE

TIHE, EXPECTATIONS; 34990, 44476, 28150, 18460

INDEX  PHRASE:  preretirement cownseling,  anticipatory
attitudes toward withdrawal from work & ‘use of leisure t:me.
older male & fenale 1ndustr1al workers T o

4
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DOC YEAR: 1974 VOL NO: 52 ABSTRACT NO:'02771
- Goals, "wvalues, and life evalyations at tre preretirement
Stage. .
Thurnher, Majda
. California, San Franc)sro
rnal of Gerontology 1974 yan Vol, 29(1) 85-95.
nsition to retirement from the perspectives
value orientations,” and !ife appraisals,
#fCh were hypothesized to influence adaptation .(as

Measured by~ ratings Of psychological resources, Gottschalk

Anxlety scores, and Bradburr Balance scores). - 5s were §0 men
and women facing reterment and 54 men and women facing the
empty-nest stage. Results show that the preretired men were
more positive about their concrete ;cals and life appraisals
groups; they . owed a
ingtrtmental~material and interperson l-express‘ve values and
an increase , in ease-Contentment and  hedonistic * valyes.
Preretlred women showed only ' a
1ntenpersona1-expresslve values. =~ High instrumental-material
and hedonistic values were shown to have negative |mp11cat10ns
for preretired men, Appraisals of Iife at:ainment suggest
that, for men, critical life reviews occur at the termination
caneer;  for wemen, they occur at the
ternination of the family cycle; (35 mef)

~ CLASSIFICATION: 08

SUBJECT TERMS: AGED, BETIREMENT, LIft EKPERIENCES
VALUES, GDALS; 01370, .44470, 28355, 37690, 21240

INDEX  PHRASE:

‘PERSONAL
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DOC-YEAR: 1974 vOL NO: 52 ABSTRACT NO: 01575
The adjustment of. aged users of leisure programs,
Goodnan, Mortimer; Bley, Nina; Dye, David
Je#ish Community Centers Assn., St. Louis, Mo,

decline  in

{Copr. Am, Péych: ASSOC-)‘(ltem

[y

dectine in *

) goal-setting & value orientations & Ilfe .
. appraisals, transition to retirement.

American Journal of UrtnODSYChnatry 1974 dan Volw  44(1)
142-149 . ..

Describes a program of leisure act:v1t1es fin a senior
citizens center ‘and "its effects on participants. 103 new

applicants (mean age = 70 yrs) were interviewed over a 10-mo
period to collect data on demographic, psychological, and

social variables, role changes, and adjustment level; = 92
Completed a follow-up interview. 1 yr later, Changes in
adjustment, as measyred by Lawton s Morale Scale  and

MHavighurst's Life Satisfaction Index 1 yr after membershlp.

were not significant ~the applicability of these measures to‘a
Patterqs of

participation, wera nnghly

especially in volunteer groups,

- consistent with pre-retirement organizational affiliations and

previous activities. Women reported more satisfaction . fop

volunteer programs and socialization in ‘General than'men;
howaver, there was a greater consistency between .men's pragram -
. expectations and derived satisfaction.
awareness of individual Client characteristics is emphasized,

particulaply wifi’r?jand to pre-retiretent, life=stylés, .

The need for continued

N 55‘., " 
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n].
CLASSIFICATION: 15 ., | |
SUBJECT TERNS: “AGED, 'LEISURE TIME, RECREATION,  SOCIAL

ADJUSTMENT, HENTAL HEALTH PROGRAMS: 01370, 28150, 43400, 48060

, 30820 ‘
INDEX  PHRASE:!
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l&lsure activity programs. adjustment ‘of

part‘C|pants. new appllcants in senior CItlZEnS center

|
. o "‘1\‘ .
DOC YEAR: 1374 vOL NO: 5% ABSTRACT NO: 10084
Fatigue-producing  factors  in  industrial
pre=retirgment ‘attitudes. . ‘
Jacobson,. D,
Tel=Aviv U., Israel .
Occupational Psychology 1972 Vol. 46(4) 193-200 -
. Used data from work studies and interviews - of 145 ‘male.
semiskilled factory workers: to test hypotheses which relate
preretirerent attitudes and self-conceptions to the sirain
inoosed by one's job,  Strain was measured- by ‘tne
Rest-Allosance index, which is a function of the .weighted
influence of 9- job demands and working conditions generally
assumed to prodyce fatigue. The classification of jobs into
''neavy,"" ''moderate,'' and ‘'light'' strain on the basis o
this index emerged as a useful predictor of willingness to
retire, - preferred retirement age, self-appraisals of health,
and respondents' beliefs regarding the lmpaag of retirement on
health, It is suggested that this kind af pesearch On work
strain and willingness, %o retire might produce, considerations
other  than cnronologncal age fpr determining retwrement age;
(25 ref)
CLASSIFICATION: 17 o .
" SUBJECT TERMS:  SKILLED INDUSTRIAL WORKERS,  RETIREMENT,
EMPLOYEE ATTLTUDES, OCCUPATIONAL STRESS 47700, 44470, 17020,

work  and

I

~ 35060

INDEX PHRASE!  heavy vs nmoderate vs light ‘job strain.

' wnlllngness to retire, male sémiskilled factory workers
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% Suggest -

,universal prenetinement planning hlueprint at'present. |

Anzlyzed Frignochis o5 2 V°1Uﬂta~y social re1ationship ying - * oniginally pasech on o middle=class Anervican sample, ‘it was

1 ang prepetirement age Ss Trpe-

. SUBJECT TERMS:* ENOTIONAL ADUSTMENT,
44470 « o

! N
1

H .
’ AR
i

Industria) éerontalogy 1972 Fai Nov 15 63~70
¥ Defines |inited and coriprehensive preretinenent programs, -
with the foumer peing more characteristic of industrial
corpOrations, ang the latter being attempted by uniols  and
educdlional agencigs.: A social sservice for preretirement
planning'is paconmended, based either in the Departments’; of
Labor o KHealtn, Education and Welfare. Attention cculd be
.given 10 regearch, .axperimentation, and demonstration faciors
of {2) organized postretirement relations with retirees, o) |
differéntia) petinenent rates according to economic factors, |
{c] Anticipation- and receipt of actual retirement benefits,
and (6} acequacy of retirement income cver time. It s |.
concluded, gpom consideration of factors dependent o chinging
institutiong] and economic sattings,. that thefe can be no

CUASSIFICATION: 17 . : ‘

SUBUECT TrRWS: RETIREMENT, SOCIAL PROGRAMS: 44470, 48340

‘INDFX PRRASE: . social policy framgwork.‘ preretirement
planning ‘ L
DOC YEAR: 1973 VOL NO: 50 ABSTRACT NO: 00696

Relirement and gisengagement,  °

‘Crasford, warion 9. L L

U. Bristor, Englang , N
~ Human Relations 1971 un Vol. 24(3) 255-278

RepOrts pesults of informal semistructired interviews of 99
coup! €8 Of preretirement age.: Results generaly Support the
relationship  between retirement ‘ang the theory of
disengdgement,  Although the disengagement theory . was

found insthis study of British S that the tendency to see
retirément in disengagement t.ems was significantly higher in
manual as Opposed -ty nonmangal workers, Alsd 2. éignificantly“
higner percentage of women saw retirement as disengagement:
5u9gesting that tme retirement phenomenon is. more of a
11 ‘e"CiSis  phenomenon than previous studies have_indicated.
(26 ref.) A | oy |
CLASSIFicATION: 0g - ; ]
RETIRENENT; 16760,
C '\

INDEX FHRASE:  retirement views in - diséngagement terms,
manual vs. nonmanual workers of preretinement age ST

[ ’
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Factors' in petirement adjustment
experienca. ~

Heidbre.or, Elizabeth M. ,

Mationai Council on the Aging, WashlngtOn D.C.

Industrial Gerontology 1972, Win, No. i2, 69-79

Presents resylts of a nation-wide supvey of early . retxrees.
including both salaried and hourly workers. The data indigate

wh1le-collar/blﬁggcollar

, that adjustment’ to retirement was better among those with (a)

more than 1 sourceof income, (b} retirement income zoove
5300/mo., {¢) work (usually parttime) becayse they wanted td
. ad Liked the work, (U) more education, (e) geod or éxcel lent
healith, and (f). preretirement planning,

CLASSIFICATION: 08

SUBUECT TERMS:
Oceupations/,
35110, 16040 .

INDEX PHRASE: retipement adjustment, inCome solinces g anount
& Lok g education & health § preretlrement planning _
\

]
Adjustment/, Pnysiologica)
Educational Background 00850,

Aging,
38670,

Moneys:

Duc YEAR 1972 VOL'ND: 48 ABSTRACT NO: 07027

The aging reIIQIOUS priest, ) 'V

MacGuigan, . El1iot ‘

_PegisiColl:, Widlowdale, Ontario, Canada :

GerOntolog:st 1972, Spr, Vol 12(1, Pt. 1), 18-21 ,

Suggests that ‘more emphasis be placia‘on retanemEnt to. than
on Petlrement from- the - priesthood,. “since a priest never
rEtIFes from his priesthood or from his ba51c COmmxtment
Researcn on* the aglng priest is of .recent orlgmn Depending
zupon the Dsychic and physical - strength of the individua).
prlest preret irement plannnng has to explone where he will
Tive, opgontunnt1es for study, recreation, hobbies, 2nd and
Ird Careers,  financia)
systems, and provision for Physical. and spiritual care, 4 °

» CLASSIFICATION: 09-- ' o
- SUBUECT  TERMS: Re|1910n/, Occupations/,
PhVSIOIogacal Aglng, Gerontology: 43740, 35110, 00850,
21000

INOEX  PHRASE: rEQ}gement settling location & study
opportunutxeb & “recreation & - hobbies & 2nd & . 3rd careers &
financial security & prOVi51on for physical & splrltual care,
priests

38670,

L |
/

- DOC YEAR: 1972 VOL NG: 48 ABSTRACT NO: 07026

Leadership tra)nlng for pre- retlrement programs in neliguouM
‘communities, - % ‘

Hunter, wOodrow W B . '
" Inst. of GEPOﬂt0|Ogy. Ann Arbop, chn :
GGPOHtOIOQISt 1972, S, Vol, 12(1, Pt. 1), 17-19
timulated by leadership workshops, several Catholic orgers
have begun systematic studies of aging and retirement needs.

© The aAdministration on Auan has made grants available, to

Tl T

. (Copr. . Psych. Assac.) (Item

2\

""

31870 o

Security .in the form of pension/ }

Ad;uStment/.

57
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24 of

universities-to train leaders in religious orders. Course
outlines,  methods, and organizational techniques are-
,primarilly concerned with the older sisters' ‘basic needs: to
be usefui, 10 retain ties with the ‘order, and to have freedom
to choose where to live,

CLASSIFICATION: 09 ‘ - i

SUBJECT TERWS: Gerontology.  Religion/, Adjustment/.
Leadership, Needs; 21000, 43740, 00850, 27930, 33180 .

INDEX PHRASE leadershlp training for preretrrement proqrams

in  religious orders,  course outlines’ & methods &
» organizational technigues concerned with older sisters' neegs .
. . NN
vy ) ) <

DOC YEAR: 1972 VOL NU 48 ABSTRACT NO: 02745
"Préretirement plannxng ina changing society.
Foley, A R,

“Columbia V., Div. of COmmun1ty 8 SOClal Psycplatry
American dournal of P5ycn1atry 1912 dan Vol.

. 877-881 ’
SuggEsts that most indiviguals who face imminent ret\rement

are not- prepared 'for it due tq factors such as forced early |

retirement and thé individual's lack of preparation fon
confronting, himself in-a nonworking enviromment’ It
concluded that retinees nged transitional programs, SImxlar to

12'8(7).- '

that prov‘ded by the Qliver Wende!! Holmes Assogiation,. to
help them examine their potentials, plan for the future and
lead’a creative retired life,

., CLASSIFICATION: 08 o ‘

SUBJECT - TERMS: Adjustment/, Physiological  Aging.
Occupations/i 00850, 38670, 35110 " :

INDEX  PHRASE: , forCed eanly r:* ~ement & nonworkvnq

enV1ronment preparatwon, need for pPE cirement programs

e
-



/P
€ 00C YEAR: ‘1968 VOL

EKCIPEKASTATEHOSP..KAN. o

L, ‘
OIALOG Filet1: PSYCH ABS 67-MAR7S

. reasons . for,
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'

DOC YEAR; 1971 vOL NO: 45 ABSTRACT NO: 09043
The company, the individual, and the decision to retire, ”
Pyron;' H. Charles: Manion, U, vincent -
U Oregon,. Coll. of Business Administration
IndustrIaI/Gepontology 1970, ¥jn, No. 4,, =it
“This preliminary ‘survey on @ long-range research program on

," phenomena of retirement preparatIon programs presents company
o poIICIes. for

responses from a 20 nationwide sample . are -analyzed, 73.

retirement betwesn.ages 48- 62. Questionngire
.companias participated in a survey of 4053 of thhip early
retirees (excluding disability retirees). F responded, of
whow 3/5 were salaried, and 2/5 were hou ly employees, The
‘Survey purpose was to ascertain -currént/ /ncome and  health
status. to .elicit information on att@tude tovard JeIsure,
early nretipement, '-\and -significance of .
pPePetIPeNent preparation. . 15% retIred/beCause they were too
i1 10 work;' 308 rated health as poor jor 'ﬁanr at time of
retiremdht; 23%  felt -that -retifenent Was not entirely
voluntary: 2/3 reported that their famlees encouraged them to

" retirel 28% ' thought. coworkers: enuoupaged their retirement;
¢ A5% viewed tneir retirement as enc0uraged by their company,,

20% as dIscouraged. and 62% neutral: 3% made no response, 84%
favorod:company’ help in planning for, reIIrement Rétirees, . in
“general, had'a favorable attitude toward their companiesy Few
early” retIrees had reguhned to work. "80% .felt that they had

adequate income and that their plans forIretIrement had worked |

out satIsfactorIly B :
CLASSIFICATION: 47 ' ' !
SUBUECT TERMS: ATTITUDES/, BUSINESS, BUSINESS AND INDUSTRIAL

. PERSOMNEL; 04500, 07110, 07120 -~ . . iy

INDEX PHRASE:  retirement-

. preparation prograns,
policy & employee attitude S
. n o

v

DOC YEARS 1970 VOL NG a9 ABSTRACT NO: 07380 .
Preparing employees for retirengnt, - '
~ Pyron, H. C. :
U, Oregon : :
Personnel Journaly 1989, 48(9), J22- -727,
The '“intensive- éﬁmprehenSIve"
program. described was the sibject of a survey conducted among
+ some 100- campanles Only 12 of the respondents had instituted

’

. counsel ing programs that satisfied the CPItEPIa of this model.

CLASSIFICATIUN 17

SUBchT TERMS: ADJUSTMENT/, PERSONNEL/.= BUSINESS, SURVEYS,
CGUNSELING/ 00830, 37980, 07110, 50830, 12080

- INDEX PHRASE: " preret irement COJnselIng programs, 5urvey.
satIsfactOny retirement, adjustment

0; 427 ABSTRACT NO:! 17027 .
THE. EMOT IONAL PROBLENS OF- RETIREMENT
@ "EN, RONALD ~ T

(Copr. An, Psych, Assoc.) (1ten

{-15,

: POSITIVE VALUES,

company

prepetinement counseiing
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JOURNAL OF THE AMERICAN GERIATRICS SDuIETY 1968, 18(3],
290-295.

» O OTHE PROHLEMS OF RETIREMENT ARE DISCUSSED FROM THE VIEHROINTS
UF AGING,

PRERETTREMENT REACTIONS,  PSYCHOLOGICAL FACTORS,
CLINICAL FINDINGS, = #ND THERAPEUTIC APPROACH..  SUCCESSFUL

-ADJUSTMENT TO THE LATER YEARS MAY BE- CONTINGENT UPON THE

ELDERLY PERSON!S ABILITY 10 RECDGNIZE HIS LIMITATIONS, T0 GIVE
UP WORK GRADUALLY, AND 10 DEVOTE AN INCREASING PROQORTIUN OF

CHIS TIME T LEISURE-ACTIVITIES,

CLASSIFICATION 08 -

SUBJECT TERMS: GERONTOLOGY, NURKING CONDITIONS; 21000, 57120

INDEX PHRASE: RE-IREMENT. EMOTIONAL PROBLEMS + ADUUSTMENT
FACTORS. o
DOC YEAR: 1968 YOL NO: 42 ABSTRACT NO 09385

RETIREMENT AND THE INDIVIDUAL i

BORTZ, “EDWARD 'L.

LANKENAU HOSP:, PHILADELPHIA, PA. .
JOURNAL OF THE ANER JCAN GERIATRICS SOCIETY 1968 - ‘16(1).
DISCUSSES THE EFFECTS DF RETIRENENT IS CHALLENGE , . MEANING: '
AND  THE. .THREATS OF -DISUSE AND LEISURE.
PREVENTIVE GERLATRICS AND PRERETIREMENT COUNSELING ARE® URGED.

ENPHASIZING THE NEED TO HANDLE EACH CASE INDIVIDUALLY AND THE

DISADVANTAGES OF COMPULSORY RETIREMENT, THE POSSIBILITIES FOR
FULFILLWENT,  PRODUCTIVITY,  AND ENJOYMENT ARE DISCUSSED,
CONSIDERING THE CAPABILITIES OF A RETIRED PERSON TO as A ,
FUNCTIONING—NEMB[R or SOCIETY.” '
CLASSIFICATION , 5. g

“SUBJECT. TERMS: GERIATRICS COUNSELING/; 20970. I?Oso
~INDEX PHRASE RETIREMENT EFFECTS+COUNSELING \
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DOC YEAR: 1968 VOL NG: 42 ABSTRACT NO: 03803

-

ORGANITZATIONAL STRUCTURE:; AND .DISENGAGEMENI: THE EMERITUS

PROFESSOR,

ROMAN, P.; TAIETZ, P.

CORNELL U - . Lo ‘ : _

" GERONTOLOGIST 1967 , 7(3; PT. 1), 1471~152, R

ATTEMPTS TOESTABLISH THE EXTENT OF ENGAGEMENT IN A SETTING
WHERE OPPORTUNITIES FOR CONTINUED ENGAGEMENT ARE PROVIDED
AFTER RETIREWENT. A SIGNIFICANT- DEGREE OF CONTINUED ENGAGEMENT
WAS FOUND WHERE SUCH OPPORTUNITY STRUCTURES. ARE PROVIDED. THE
EXTENT TO WHICK THE INDIVIDUAL'S PRERETIREMENT ROLE WAS
SPECIFIC TO HIM WAS FOUND ' POSITIVELY RELATED T0 CONTINUES
ENGAGEMENT; AGE  WAS  NEGATIVELY  RELATED 70 'CONTINUED
ENGASEMENT. THE FINDINGS POINT TO' THE POSSIBILITY OF IMPROVING
'THE PREDICTIVE POWER OF DISENGAGEMENT ‘THEORY BY INCORPORATING
AN INTERVENING VARIABLE OF OPPORTUNITW STRUCTURE., ;

CLASSIFICATION: 08 u o ‘
. SUBUECT.  TERMS:  GERONTOLOGY,  TEACHERS,: OCCUPATIONS/,
'THEORIES/; 21000, 51690, 35110, 52590 e
- INDEX PHRASE:, OISENGAGEMENT THEORY/UDB, EMERITUS PROFESSOR
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