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Lntroductory Statemer}t ‘h‘hﬁlk,v .
i SRt [ .
J The Center for Sociaf Organﬁzatlon Of SChObls has two primafy ob- !
- L :

‘fgto develOP a, SCientiflc knowledg“ Of how schodls-affect their

T
‘ E

Stuient§ and t:o use '!hls knowledge to develop better schoel practices and
,g e . S ) .

, L , ' : : . , R . -
! to K . L - . .o - B o e o . v
/ organization' CL L l. o - .wf,ﬂi7v ‘ '
! - D ) o ' “] v ’ l/" A S - . . . ‘ -

- »

J.f/' The Center WOka thr0ugh four pregrams tO achleve 1ts Objectlves The

POllc Stud1es‘in School Desegie atlon program applies the basic theorles \g\\

°f s°Cia1 orga*\xation Qf schools to study the internal COnditiOns of de—Aw

T

]
Fa

segregated schubls, ‘the feaﬂfblllty of alternatlve desegqggation pOLicies,

s y .. [}

'a“d the 1nte¥re1at10ﬁ °f school desegregatlon Wlth other equity issues Such

. -

» 5! .
rat

.. as housing and Job dbsegregation The School Orgaglzatijo program is cur-'t
. : ;

-

o
4 a

renély%concerned WiEh aUthOrity-control structures task structurgs, reward

R
o

’

system& and‘heer‘éégup P;0cesses 1n schOOlS-‘ it has pfoéuced a 1arge Sgale
StUdy of the erfects Of Open schools has develohed SézgfntlTeam Learnlng LI
S - . . T fo e -4
i“Structlonal orocesses for teachlng varlous SUbJQcts in elbmentary a?d~ ' -
secondary schools, and hai/é?Oduced a: computerlze& syetgm for ch pl;wlde  $1 .

o v

attendance monitorlng The/School Process and .

program -

.« ®

areer Develovmen
1S*Studying transit10ns from high school to post secoadary institutions and

L the role of Schoollng in the development of career plans and the hctuallza-‘

tibn Of labor markeB 0UtCOmes. The Studles'ln Delin uenc nd Sch001 Env1ron- ﬁ

. 3\
EEEEE program is examining the 1nteractions of school environments School B

- ° i ‘N \L

ef’éﬁfences, @nd inleldual characterlstiCS in relation to in-school and -~ if(m

1ateril1fe dellnquﬁncy - . -

s N . ' . : . .

This report prepared by the Policy Studies in School Desegregation

Pr°8r8$’ is part of a series that exaé&nes the process by WhiCh the races

and Sexes become Oécupationally segregated how s¢hoolg are CUrrently con-:j
: 3 ' &
tributing to or COU“teraCting-this form of segregation, and. how the educa-

S ’ ' . / . o : . _"
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tlonal system mlght'be involVed in’ new.. strategies tO decrease occupational

segregation,

This report examlnes race and sex differences in the development

fye -

of occupatlonally related asplrations interests values and cogpetencies

durlng the’ elementary through the POBtSeconi?ry Sch°°1 years.
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.Abstract
‘”This‘paper-examines the.development of race and sex differences in -

7 .occupational aspirations and the_possitle,role of these differences in per-
petuating the current under- or oreréepresentqtion of women and biacks.in\
different occupations-' The'nnderrepresentation of women and espétially of
blacks in entrepreneuriaI jobs (e.g. sale’s andvmanagement) at all lepels‘is
“stressed because entrepreneurial work constitutes a large proportion.ofiali
jobs and it pays.better fcf less education‘than do_other fields of work:» Career

"and Occupational Development assessmernt data from the National Assessment of

Educational Progress regarding occupational aspirations,‘values, and self-

* ’
- -

‘reported‘competencies of 13-year;olds, 17-year¥olds,vand adults aged 26-35
were used to examine race and sex differences in orientation to particular
typeS of OCéUPatlonS' On the basis of the results of this as well as other
studies speculations are presented about how peop1e adjust their occupational
goais in ways that help perpetuate occupationalvsegregation. The formula=-
tion consists of five principles:-‘(a) society-wide stereotypes: about good
'joos are mirrored in the occupational aspirations of children, (5) the stereo-
tppes about the occUPatlons appropriate for men are different from those for
women, (c) these stereotypes are largely the same: for all racial and ethunic
groups (d) as children go  through adolescence their aspirations become
‘.more realistic and (e) the races'and sexes adJust their aspirations towards
different sets of'occupations One implication is that strategies to de-
crease occupational Segregation by decreasing educational handicaps w111
not eradicate all important differences in what the-races.and sexes bring
to the labor narket. ﬁore attention should beudevoted to.understanding.the
socialization processes that iead the races and sexesrto seek different

j'(.)bs_- ) - . \.'
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. - X . o ‘ .
¢ women and blacks in sales, management, and other entrepreneurial work. -

- o : \
. Some jobs are he1d Frimarily by men, others by women, and sti11 others
/"‘ ~

hyigarticular ethnic o“racial groups. In the last qecade we: hav

~

gnized that th1s uneven distribution of the races and sexes ‘a oss'jobsf
is’ often ‘the ‘result of restricted educational and employment oppor unit1es

* and _v_ze._; have sought- way'o reduce the handicaps that women and mino \1ties i
. ) : \ .

have ‘in the labor;market. One ‘®ajor strategy has been to decrease'di%crimina-l

¢

\

demic skills and attainment levels of women and minorities so that a larger

v progo?tion are trained for traditionaliy white male“fieids anh-gs iaW, “u
engineering, phys#cal science,'andrmedicine. ‘ .
This paper proposes that-one’aspe&t oé'unevenness in'employment shouid'
'receiv; more'attention than it currently does--the underrepresentation of
. . o c -

-

‘First;‘the importance of this underrepresentation in entrepreneurial work

is discussed. Second, some reservations about the extent to which our
. » o * .o ' ) )
current emphasis on academig.improvement among minorities and women is

. iikely tovimﬁrove‘their representation in this wotrk are presented. Third,

it is argued that race.and;sex differences.in:occupationalibaloes and aspir-.
iions may be igportant in explaining segregation by ty;E of occupation

and evidence 4Bout ypung; people s‘aspirations are smnmarize{to suppor‘t thi§

contention.£~Fingl , spdculations are presented about the process by which_
- : : Tt

tion'inmhiring and promotion. Another strategy has been to increase the aca-"

'.Young peopie adjust their occupationallgoé{: in ways that help perpetuate )

%.occupatlonal segregation by race and sex.

Race and Sex Differences i mployment

{
D - : u . ~
’worg\important? . Four types of. evidencé are summarized below: l(a)lblackﬁ

[}
N

»

-1~ ‘ o,

~J

- 7

1nqreasing1y

.

B /
Why is the undérrepreseélation of women and blacks in entrepreneurial ,



are more poorly represﬁn!Fd in entrepreneurial work than in any’ other (b)

entrepreneurial work constitutes a substantiallproportion of all JObS,
Y .

@) 1ess education is required on the average to obtain high-leyéﬁ'entre~, 1

. . . -
. 4

preneurial jobs than pther types of work, and (d) entrepreneuriafl work =, \
.. . - N : - ~ _', . ) % .
- ; ‘ % DY .
. .pays well. The evidz:ce fpé these four propositions is_drawn primarily
. - - z :"_ . . I FE

from other studies in the program of researoh of which the currené!liport

R a part In these studies en repreneurial work is one of six carefully- .
AT ’ yaoe (t » & ’
defined categories used ¢o classify occupations by fiel&’of work and it ‘

~——refer3 primarily toAsales and management JObS (both salaried adﬂlself ~-em-

- v -
Y i « M . ¥
. 'S

) h . B T .\ o

ployed)- - F I : L o ) 5 ‘
: . S . :.-'g._ . Y _ o . ' : |

. Representation'issespecially low in}enérepreneurial-work. It is

v

3

<

widely recognized that blacks and women are.Qn the average employed in lower-.

L R
\ 7. R .
level JObS than areewﬁite males in the same field of work. It is less appre-
ciated though thatrrace and sex differences in employment among different f“ -
St

' ypes of jobs at the same level are often at least as large as the differences,i

- -

\ among levels of work. Table 1 illustrates this point. Although the per?entage

. ~
of workers who are women and the percentage who are blacks tends to be highest’. R
V ’ . \ L

,’for low-level jobs . the perceﬁi:ge female or black'varies greatly even within

- . [X]

the generally high level gﬁrfessional and technical occupations The par- - ;o
P s

: ticular percentages qhat I would: like to focus on here are those for manage-

( ment,and.sales workers, who ' comprise most 'but not .all of entrepreneurial

< 3o

workers. Although 10% of all workers are(black, only 3% of management and
salées workers are/Black. This percentage:is lbwer ghan that for all other

ma jor census'categorie§~of work, including the'generally higher-level pro-

.

fessi®hal and techniéal work. . Although not,shown here, generally only 1 to.

v

: _ ; . :
- 4% of workers-@n particular sales .and management occupations at any level are
- - . . s R _ ©

A i‘?‘ R

°
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.

- black (‘UTS. Bureau Of-' the Census, 1973i)). deen gre:all's"é un_derrepresented

in management, but not in sales.

' t

- 4" Insert Table 1 About Here - . .
. - . - . . v
[y . . TR ™ M w  m om W e oas e W™ = . ' . .
. - . P S o e . ol : EE
L Usi“é'a theoreticallyrbased multidimensional classification of occdpd-,
. _tions which_more clearly Separates field and level of w0rk than does the
: e
-/ cens; h_me Gottfrzn%on (rn press a) has ShO that blacks are seyerel ;-
hilse & T fhverely,
rr' :underrepr;sented even 1n the lowest 1@ve15 ?f work classiﬁied as entrepren-'; o
»t‘vi - ) .. . ' . . P ._;'— >T .
. j_EPti31»_“This contraSES With the patnern for wOrk class fied ‘as sogiar (c g.
’.\ ' g . F—. _ R o . \ o N
_-Socialfseriizzxand education) where blacks af% reasonably Well‘;epresented
/ , X - 0 . - . P R
"~ and 0m9n are overrepresented Hn high 1eve1 JObs - s ’/( . oo ,
' ." © RN N ,'." e B : _’A
. . ‘ The @ncreaSLng rePresentation of blacks i natural soienCe, medicine,
‘;. a“d Other fields traditionally dominated by white maies has 1ed some ob- S
\ o

Sirvers (Freeman, 1974) to Optimistically infer that employment discrimlna-

tlg“ h38\211 but disappeared fbr blacks. UnfOrtunately,.d‘e continuing 1 ow

vk . B

. rePré:sentation of blaCkS ln management and sales goes 1arge1y unnoticed._'~ -
- a . ® _. L. by " .
D 1.' Entrepreneurial WOrk prg ides a»large number of;JObs The failure { W

s

- to pay more attention toO race and sex differences 1n employm ﬁt in entre-

- . {
PrEneurlgi work is a CrUClal oversig?t begause entrepreneuri ; work 19 a ¢
1arge Source of JObS in our economy. kbout 17% Of all workers and about ‘a =
W. N ‘¢m e "-'..

quarter of a11 men are in this field of‘work (GottfredSOn’ in preSS‘a)

There are as many. hlgh 1eV31 JobS in entrepréneurial work as there are. qin

>

éx -
science»and megicrne. Furthermore, entrepreneurial work is a source of

»

. o d . _ o
hmore mid-level employment than'afe all other fields of Work: ite.;_01ericah,

B o

social "ciénce wndiedugation, pmanual’and technical -artistic, or $cientific
e ! . ’ <3

A . R . ' . ' : - I r
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e 5 S mpoﬁtaht for entering hlgh 1eve1 entrepregeuria] work ’
‘ 25 ' )

;av}ous research i the .wh¥te men haﬁ Suggested that attaining a given 1eve1

1 <
Y
-
L)
~
7.
=
4
. N
4 -
R
-
N‘, ol
»
‘P .
L]
1
o
]
/ f
3
.

o :
£ '_' . - i “" . 3 «‘
RS Bf entrepreneurial'WOrk‘Yaqu1res less 1nVestment in education than does at-~ o
i '~ a-/r
e talning an equﬂraleﬁijﬁfi r flelds of work (GottEredson 1977 1n R

press b) _ The f0110Wing g§amples 111U$trate this d1fference amOng high 1eve1

Q 25 34)}hhite male managers and admlnre-

' _J,O.b . In 1970 5% of yang ¢
7 . ~ ( L syt
s trat rs had 13 Qé mOrB' years o‘f e'du/ethH and 30% had 16 or more‘years (U S.
A . PN

'f the CenSU§ 1973}) Lopk{ﬂg at one spec1f1c type of manager(:bank L.
N \ w oY . X
</officers and frﬂancialzpanagers—bthe PerCentages were 73 and 45 In contrast,

-the corresponding‘PErcentages for aCCOUntants (an. example Of high 1eve1 office

\
.~

{fnd c1erica1 work) and for socialéworkers were much higher ‘894 and 90%

*had 13 or- more

-
» . i /]

f
e”gé and 64/ and SOA hfd 16 or more/years of Sdhooling

&l.b(y

""_Incomes ar
. me s ~ i

. 2 - o £ : ;
- . if“entrepreneurigl ¥ork earn more ‘than do wHite males in, other f1e1ds and
. % ' —. \ .

the average'ln Eﬁtreg;eneurial work.. White males

this d1fferénc& { gr;ater than would ‘be expected on the basis of the1r edu—

cation \gob level, and houhg_worked (GOttfredson 1977) For example,.whlte
!
¥
male fquhtiméfentrepreneurial workers aged 36-65 who had only 12 years of

. e H .

educatioe earned as much on the avenage 1h\{969 as did men wi h 16 or ‘more

,l / . .. -
years of'edudation 1n Bocial service and education KGottfreds n, in press b)
: \

The 1atter group Of men earned only abOUt half as much as equally educated

~ . S

vmen"xn entrepreneurial.orfécientlflc work,
. ’ <

Ex 1anat10ns Of Em 10 men t D1fferenceS

/

"\ ’ ‘ﬁhy do we’ fl“d éh? &w oﬂﬁitz and WOmen in entrepreneurial work? Dis-

crimluation in the’lab r@%arket s one ObViOus p0331b111ty Blacks and women

may have suffered from greater discrlmln [tion . in entrepreneurial. than in

Y

N




._ other fields of wd%k - A second type of e.’(Pl.a"»“""tionhis that the\{ZCéS ana

sexes differ in fhe skills and other JOb -telated- attrib“tes they POSSeSS
Y

even beforg'entering thé 1ab0r market’ and these d;gferences can’ lead'to dif-

-

ferences in, employment even in.ﬁhe‘absgnée of discriﬁinatiqn in hiring and.
~ f N “ ‘ E M ‘ . .
promqtion. SeX"and particuksgly race"d'ifferences'in academic»apnitudes

and attainment have received the mOSt attention, na'redncing theée Pre'léb°f
S
market differences has been a' ngor strategy for promoting Occupatioﬁal

equality As useful as this sTr: teSY_may be, several pleces gof" evidence

Y

sgggest that‘this Strategy may be less useful for 1écreasing the unusually

" low:repreeehtation oz womép#and'blacks in.entrepfeneuriol work than for

| cha,hg'ing ;h-e ir‘.represéﬁta,ii’iionﬂ i“v other types ..o'f work. .
"épecifically, diﬁferenceé in éducatfoual attainment do not ;eem‘tovbe

the major explanatIOn of racial differenceg among men, because no matter :

»
. :

what educational 8Youp we cons1der, a)mUch smaller br0p0rt10n of black.than

a

white ‘men are found’ in entrepreneurlal work. - In 1970 28% of white men" K

aged 36-65 who hadrexactly 12 yearS of Educatipn Were\in this field compared

*

to-only 8% of such blacks; the percentages-for men'with 16 or'more years

[ N . kS

‘of education were 39 for whites and 12 for blacks-(GOttfred80n in press b).”

Yy
_Instead,‘black men,Were'found more often in manua
ol 7 . S

 were not college’educated) and in Social gervice
< = ) - ) a . : i

work (eSpecially if they

nd education (especially

if they were ccllege educated) . -

l One might argue that even though entrepreneurial TObS ‘may not require

1

"ﬂmuch education, ,they may requ1re eSPecially high 1evels of intelligence

'*But if what we mean by 1nte111gehce is academic and intellectual ability as

¢

. measured by’ standard aptitude and aChiEVement tests o by Brades this.doe’S

[y

not aPPear to be trUe. HQlding J?b 1eVel,conStant, 18's are lower among

P e a S
Toe ot i N

E

e e e

. "



' science or social service and education (Gottfredson and Brown -l978b)

e
1
(o))
1

. _‘. - . . . - . ll‘ .I '. . | ) ' : .: » - / 4 : v- ;7' ‘l
white‘men wdrking in sales and-management.jobs than. among men working'in
- - / )

-

. The foregoing does not exclude the possibility that specific compeCencies e

)

. relatively independent of academio aptitude are. important in entrepweneurial

¥

[N

n. ( v . PN
.

\work and disproportionately'possessed by white males Unfortunately, we have:

y . ce

- only limited information about race and sex differences in specific JOb related

h -
‘e

"abilitleg- 'The‘main.problem is,that aptitude test.batteries assess mechani®

.spatial) numericalg'cOmputagional, and' other such abilities-useful in mechan~_
. - B . - ~' P o R N : . B - . .

Vo . , . ) . - . e i,
A . N “ ; “hy

ical, cIErical andﬂscientific work , but they do not assess the,interpersonal -

o .
& o

competencies important in work with people and which are different f&g the N

. se ling and’ managing Job//fhan they are for- helping wdrk (e g. see the classfév

Cfi ations of abilitiés reviewed by Dunnette l976)

v

The remainder .of this paper attempts tao make the . case thgt there are.~
FA -

~ 4 o,

.t_an in EdUCatiOH-and academlc-ability, Specifically, there is good reasgp
A S . . LI N

eXpect that blacks and women prefer and look fOr‘a d;fferent.mix of JObS

t an_de‘white men . Thjpe race and;sexpdifferencesiin job search behayiorl_

ay exacerbate the:effects of.labor’market discriminatioh and coniribute? f
: t B P S ' ’ oL E

tq-the underrepresentgtionlof»blacks andeomen in:entrepneneuriai work.eéen

~—

~in the ab8ence of discrimination. o o \ . LN

Y

o . . . . : ~,
Race and Sex Differences in Occupational Aspirations. .What reason isi.

there to belieye that an analysis pf'occupational aspiratioqsucan help

explain race ‘and sex;differences in patterns of. employmeht particularly in, 3'
o E 7;’

entrepreneurial work7 First, vocational psychologists have shOanthat LR

~ i
e

’ ST R W
‘agpirations-and interests are useful in predicting field of worﬁ)actually‘rhj
L o N S ' " ' g T
entered (Nafziger, Holland, Helms, & McPartland, 1974;?LUcy, 19765 Campbelly
. : . : 4 " v i . '
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LY

.

/



-

1971). They also proyide ekplanations of how this occurs: people who are’

interested.ih %hd aspire to'Qiffsrént-types of work are also 1ike1y.to-develop_'
different sorts of skills, seek ‘different types of ‘education and training, .
éxpose themselVeS to different sortSuof-occupational experiences and infor-

3

mation, and actively look for different kinds of jobs wben they ‘enter the

.

[

"1abor force (Holland 19?3) )
"Secopd;.there'are'cléar race and sex differences in aspirations. Al-~

y o . . ‘ ' o ' ‘ © 4
' -though aspirations for level of work are at least as Righ among blacks and

women as they are among white men (Kuvlesky, Wright;i&IJuarez, 1971; Brief -
& Aldag:‘19757, aspirations for field ofnwork‘aopear to differ by'both race:
and sex. -Females differ-dramaticaliy'from males in their vocational'interests

Al
1

and aspirations fOr‘field of work, and sex differences in job-related intérests
o ' . ks & =

and competencleS are con51stent and marked in early childhood as well as in
adulthood (Birk, 1975; Gottfredson & Holland) 1975 Nafziger et al.; 1974).
"These sex_dlfferences in aSpirations,are consistent with sex_differences in

actual‘employment.f For example, Gottfredson, Holland, and.Gottfredson (1975)

found that the distribution of aspirations among male and female adolescents

corresponded roughly to the distribution of employment by field of work among
.adhlts of,the'Same Seé. | ﬂ | “
Less7eoidence is abaiiﬁbié for'blacks,_but'the evidenceiwe have suggests
that'thevaspirationshofjblachs differ.from those. of thtes even'when dif—
ferences in social ciazs*are taken into‘account °-BLacks tend to aspire toi
_;g_ level JObS relat1ve1y more often than 95 whites (Cosby, 1971 Kuvlesky,
:a ;erght & %@grez 197r) There also appear to be signiflcant d1fferences
in the. choice of field of work. Recent data.on college 'students show that

black undergraduates maJor more often in soc1a1 science and education and




less often in natural science and engineering than do whites (Thomas, 1978;

Flanagan, Shaycoft, Richards, &:Claudy; 1971; El-Khawas & Bisconti, 1974) ,

and vocational interest inventories consistently reveal higher interests'
No

’ among blacks in the helping occupations such as social work and education
(Hager-& Elton, l97l Doughtie, Chang, Alston, Wakef1eld & Yom, l976
Kimball, Sedlacek, & Brooks, 1973). Seyeral surveys-of occupatlonal plans
.conducted in the 1960's showed that black undergraduates.aspired less often
to business careers,than did whites (Sharp,-l970; Fichter, 1967), but the

more recent data cited above Suggesb%{;;t this difference may be disappearing.
b .

 We have almost no evidence about the asplrgtlons for field of work among

Ay

people who do not- go- to college In a, nationally representat1ve sample of

~ young men aged 14 to 24 in 1966, whites asp1red twice .as often to sales andn
' ' R

iof ten asp1red to manual and technical.

. management jobs as?did blacks, who mo.

work and to socialrservice and educaf‘_iokp'-;. ol@(Nafziger:‘eti al., 1974) .

”Several old and unrepresentative surveys,of Southern black children also

revealed this pattern (Gray, 1944' W1tty,.“arfield & Brink 1941)
{

r",'\
[—

Data on racial differences -in ratings;of occupations dre: consistent

4

. with these differences in asp1rat10ns Although blacks and wh1tes largely
’rank occupations in the same way (Siegel l970), blacksvhave been shown to
?;vfank teacher mort1cian, soc1al worker and ‘other Jobs’w;dely held: by blacks

:higher in status than do whites (Brown 1655)
Available ev1dence is%thus cons1sten£§W1th the hypothesis that race and

[

sex differences in asp1rat10ns may. be an’ important determinant of race and

/\
sex differences in field of employment (e.g; it shows that women and blacks-.

both aspire to and are employed in social service and educational work more
often than are white men). But the bits and pieces'of evidence do not answer

.,-r—*""__'" ,.' '

14




.some basic questions. Are the race and sex differences in aspirations large’
: L]

"enough to account for much of the differences in-actual employment7 At

.

RS

.

what age do race differences in occupational aspirations and values develop?

To what extent are they the result of Zace differences in socia1 class?)‘
And how important might differences in socialization be'for'orienting women

<

and blacks to different jobs and thus for perpetuating job segregation?
This study'was designed to provide’ evidence for answering Such questi6§s.
It examined nationally representative data on the occupational aspirations

and the vocational decision-making process within three age groups--13-year-olds,

i
¢

f17;Year~olds and young adu1ts aged 26-35. 'Responses to four questions were
used to examine race and sex differences in how young people think about
and make their occupational choices: What should you consider when choosing
a jaob, what'joh'are'you_mostjinterested'in,bwhat do you like'and dislike

4 o .
about your first job choice, and what abilities do you have or not have

that you should consider when selecting a job7

Only by EEE?EIHE'the course of development of race and ‘sex differ-.

_ences will'we know where interventions are likely to be most'effective;

1f there are no_race differences inforientation to field‘of work or if they
develop on1y after entry into the 1abor market, then we propabl% need:to con-
centrate primarily on changing the job Opportunities\of blacks rather than
the characteristics they bring with them to the . job market
{ Method.
Data'were obtained from the 1973‘7& assessment of career and occupa-

tional development conducted by the ﬁationalfAssessment of'Educational éro-

~gress (1977). This agsessment was designed_to measure-the‘development of

]

‘.occupational skills, ﬁnomledge,'attitudes,‘andldecision-making abilityfin a,

P s .
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nationally representative sample of four age groups 9-year-olds lB-year—

' olds l7—year-olds and adu}ts aged 26-=35. Three age groups are included

" dn the analyses presented here 9-year olds are not 1ncluded because ‘they

Ay . - v
were not asked the particular questions used in the follow1ng analyses

7
1

1 The follow1ng questions were used to examine JOb aspirations, values,
> B ) .

and abilitles. /"

Aspirations’ The 13- and 17-year-olds were asked about their_foture

job plans and to name the one job they were most interested in doing.

Adults were asked what their present main job was, but no question was in-

cluded on aspirations comparable to that of the two younger groups.

;Vaers.d All age grouos were asked. to list;ten.difﬁerent things that'
: R P ol
a person should think about in choosing a job or'careef' The" l3- and l7 year-

-

folds were also asked 'to name three things they would like and three thing

;

they.would dislike about their first job choice. Acceptable responses were
grouped into 11 categories such as responsibility.and challenge, job dhties,
availability, and prestige:.’

Abilities. Only one item assessed job-related abilities and it was in-

- cluded only in the assessment of adult&u _ They were.asked the following ques-

tion. ”Suppose you were looking for a job, what two skills’ or abllities do
you' have that would help you select the job? If you are looking for a job,

what -two skills or abilities do you LACK that you would want to consider im

selecting the job?ﬁ Most acceptable responses were gr0uped into 9 categories

of specific skills (5uch'as prpfessional, mdnagerial, or clerical) or into
4 general skills (such as physical, intellectual, or, interpersonal).
oC.Cupational aspirations.are groﬁbed‘in this report into-5 levels:

professional, semi-professional, skilled,'semi~skilled; and unskilled. ~The

- | B

)
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d; p re detailed occupational groups werefclassified\into,these'five}lgvéis
&dggﬁtording r% the mean prestige (Gottfredson &.Browq"i§783500f.tﬁé'OCCubaf.
ftlonal titles subs/mEd Within the groups . HohseWives and miliéary.officers
are reDorted separately bUt are, assumed to be Sigllar'in status t; the.
skilled groups. ‘ . o ' - ' -

'?”,‘,f'_ A11 analyses’ were PErformed separately by race and sex. in prder(rq
“b?bvlée a crdde meaSUfe,af socral c1ass, students yere divlded into tgo
érpﬁéé according toO the highest educational ievel of either of their par%atsf
those ywhose pargntsh?d 1? sr«féwerdyears of edUCation and thOSe‘whosé parenté .

2

had 13 ,r msre;years. .

» Several characteristicg of the assessment design should be noted.

T the assessment, 1teE§ for each age grOUP were divided into fr0m 4 to
L nen-overlapping separate Sub assessments Each of these units of aggess-,

P

" ment items was given tO approximately 2500 people; No one in the three

: youngest groups waSigiVen,more than one unit of items; So@evaddlts vere given
two,_three,ror all four of tﬁe units fer adults. Theféforfé,fhe reSUit;i.
rePQrted‘here for a gived agelgr?up do not necessarily refer to thé Sa&e

- v people, Té?leszz-and 3 rEfef to;one set of péOPle’and Tabies'a,,sg e :

;refer to another set of People.

*Second, ‘17 ~-year- olds were classified as.exther in school Or out of
school (which includes both high school dropouts and early 8radUates) and
these two groups were not always asked.the same questions. Some_of the
»tables presented here include all 17-year-olds, others include oﬁly those

Lo still in- school If an itenp refers only to 1n‘Sch001 17- year ~olds, this \

is DOted‘on the tables. | | | C fﬁ/

17
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5$\§\- _ Thirdf the,&ample design i¢ a complex, Stratified.multiestage design -

E

.

! .
‘that does not provide for direct ?Ebiased simple, Or-iHGXpensive computa-

tion of'samplfhg.errors. Tests of ‘;gniflcénce are therefore not reporttd )

v
-

-»pere Small percentege differences 3h0u1d not be considergu significant

N \ ' -

becauss some of the groups in the anhlySes are quite’ sma11 The percentages

\
o

in thettables are based on weightgd”data5 but the N's repOrted in the tables
are the unwelghted um\gr of cases. ' . /

. The. Natiodal Assessment data’ are partlcularlyfvaluable for 1nve§t1ga-

14

.tinglpatterns of early occupatlonal deVeLopment among YOUngsters of dlffLrent=

.

a

raceJ and SexeS becausﬁ they are natlonally representatlve \‘Another _advan.-

i AY

tage 15 ;hat.different age groups are assessed with the same items permlttlng

* iam . \
.

some 1nferences«about development with age When the aSSessments are repea-

ted ‘in tHe comlng years cohort dlfferences can bé better dlsentangled £rom

\'.0\ v

developmental changes, thUS maklng POSSible mor e valid lnferences about de=

AR
>

velopment with age. T v r
S . , i - . ) Lo _ -
. . , - " Findings e |

S . )
. o

L%

e

4 . X . A .
?§The»following pages desc;ibe'the racesﬁéﬁx,'aﬂd age differences and

. similatitieS'founa‘in*the analyses ofVoécupétional aspirations, values, and

abilities; Some 1éterpretation of these results i&,PIO%(Qed as they are

presented and a full d1scu3310n of the role of the dlfferences in ma1n-

»

) o Y

tainlng occupational segregatlon appears in the flnal Sectlon of this |
"Paper, o o j S . ‘ P‘

A11.three age groups were asked to 1ist ten things a person Should

..consider.When choosing a j°b‘ Table 2. spjows the percentage of people unable

7

to 1lSC anything at .all as well as the

edian_number of_thihgs listed by 2

> people who were able to list at least one thirng. .Percentages are presented

.

Aruitoxt provided by Eic:



separately by_age“ sex, race, and'social clasé. The two Str1k1ng diffcer-

*ences are that the ability to name anythlng at all, as well as ‘the number’

~ ‘

 of thlngs mentionedJ were greater’with age and were_§reater among whites
.. . . [} ‘ . . . I

. : . ‘ . j
’ . P A} . 4 \

_thdn amdng blacks of similar social class,. _ S

e e o ; LY ' ‘
o I T T . T :
‘Insert ‘TabFe 2 About‘Here D o

B
W wm m m % ®m e e e = m -

. N e : » . . ' “ .
Table 3 providés a picture of the pattern of particular things con-

@

ot

. N .o ] ‘ .
sidered because it presents the pe'centages of people mentioning particular

i factors .at least once (if they men
- . s »
., Per ntage of people 118t1ng each pa t1cular factor at least once varies

ned anything at all) ‘ Althbugh the

by sfbcial class (table not shan),fresults are not shown separately by .
..,'rsoéial elaas in this table begause the differences seem to resultfgri-

7 . : . C ' -
marily from varjations in the number of things these, groups name tather

. . &, : . ! : . .
- than from differences in the pa§terns of whichgparticular factors :they

menti3n.most often.. The percentages also differ by race, sex, and age,

‘but the patternlof whlch partlcular thlngs are m8nt10ned mos't- and least
often iSrlargely the same across all. groups because the differences' appcar
to‘resultgprimarily from dlfferences in the number of gé%ké mentioned

[ ThlS table is useful, though for show1ng some large age differences

[y

\\. - -

(partiCularly between 17-year-olds-and adults whose\response'rates are

similar) and the consistent pattern of which factors are mentioned most ',
.ot - .

»

often by all age, seX, and race groups.

RIET TR F
Insert Table 3 About Here . _ /
- Sere - e .- j;} I .
. Lo ‘
. N .
‘ J .l‘
\)‘ ’ : 1' \\
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'Working Tondltions(i:hich 1nc1ude pay) are mentioned by almost eveiyone
v
t

4

who mentions anything a 11 General statements about be1ng 1nterested 1n

,or;sati 1ed with the wofk are also mentioned by most people b t references

e v Sb‘

tp specifi Job dutie%;are mentioned by only 9 184 of the people _A?illty';-

to get-a JoB (as reﬁlected by mentioning Job qualifications an personal '/,'
_ abt¥ities) are of ne%t mOSt cochrn, with generally a third to a'h lf of llﬁgi.
o - IR

' the_people ment10n1ng eachﬂ?f these gyo{factors; Although this cogcern is

>

- ) . : . M R
higher for 17-year-olds than for adults (possibly because the adultsyhave'

more experlence and training) concern for Job availability and @ppor&unlty

r P
a Gy T e »

-for advancement is ‘greater with age. R ponslbilityﬁand interpersonal Te ir
. ¥ . . P * :

¥

’ tions:fceived.the least mention. Two othefﬁfdctors~—d?SCrimination\add
l ) LN '
eth*bal cons1Jerations-—were mentioned rarely and are not listed in Table 3.

£

_‘The races and sexes are gimilar in what~they1say;they Should.consider .

in selecting a job. But do they select the same johsé ‘Tables &4 and 5

shou that they dO;ﬂOt. Table 4 summa{lzes differences in”~ the levels of.
work des1red by 13- and 17Kyear olds. The upper panel shows results for all

students, the lower panel controls somewhat for social class by presenting

results only for Studentslwhose*parents had 12 or fewer |years of education.

When the results for all students of both races are examined, the majgr

L

el - o | :
- I di{fference is that more Women’than men aspire to professtonﬁl and
fessional jobs but that the prOportion'of_women'aspiring,toysuch jobs drops
by age 17. Race differences are apparent only when sbcialfdlass is con-y

”l.

trOIIEd' When only students Wlth lesser educated parents ane considered
it is clear that (atgleast among 17-year olds) a higher proportion of blacks

'aspire to the two higher 1evels of work

‘f (- ' , ' ‘Insert Table & About Here .

- wm m w e e W em e e em w e
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Table 5 shows the speclﬁrg categor1es of work that the students asplre
| ]

to. Thegfirst observatlon is that sex drfferences are much larger than
: . . 9 &

‘

-

.'. race d1fferences The second is that the racial dlffetences which do exﬁst
. U‘;\_ . - . ’ \..._“ ) Y 4 -
© ™ are conSLstent with ﬁhe prev10us1y noted racial differences in emplo

. ‘v";

\\¥ At age_13 white males asp1re more often than b1ack males to’ be business

yment,
/

\

managrs and ownErs, farmers, and "other profes31ona1s” whereas bjlack males .

¥ . ¢ . ¢ v
,asg}ration. » - o - ,
N ) ,
. Y

(«4)
. .. . — -

. The major difference among the 13-year-old/females is that white -

more 9ften aspire to be-social workers(or they more often fail to state any

3

females favor teaching more often than'do Btacks who .in turn aspife,more

h, often to\nursing._ S o C o - .
5 i - - - - - - - .- -
\ o L ) . .
K - ?_ ) . Insert Table 5 About Here'k\ : - v
- W i . \ ) . . N

‘ » T j
~b_ Although data for the L72§ear-olds exclude those who .are nojlbnger

po ' .

y in school, the d1fferences be tween “the 13- and 17 year olds suggest that ﬁg

’

' aspira;ions"change'during adoleécence;‘ The pattern~of age differences sug-

S

. gests that asplratlons become more s\milar to the éctual employment patterns

of adults. “’Ksplrations for the glamour jobs of athlete (for males) and model

v
s

or stewardess (for females) decrease. The maJor d1fference,for white males

S B j'»L : é/ .. . .
is an increase for craf/éman and mechanic and a decrease br lawyer and

« doctor. It appears that the older black males no longer consider hecoming

* lawyers.and natural scientists and instead say they want to be non-medical

technicians, draftsmen, mechanics, and milltary off{cers A relaéively

high proportion still want to‘be'athletes. At age 17, fewer females want-

" to be teachers and nurses and: more want to be clerical workers. One major

-

O

ERIC

Aruitoxt provided by Eic:



;from the JObS the youngsters are actually llkely to get This %s tr

'_'16"' e \ ‘- % -
< |
. . o . - . : . .- ] . .
racial difference among l7-year-old females is the same as for’;he 13-year-

I}

".o0ld females: whites more often prefer teaching -a4nd blacks more often_prefer

nursing., THe other race difference among the 17-year-old females is that

white‘females'aspire more often to clericalywork and black.females'to N
"othe professional” (largely social science) . ’

’

. able 2 suggested that older youngstefs have thought'morévabout prospec-

J

X s . _
tive occupgtions becausg they-are able.to say more about what they should

consider in their choi e. Tables 4 and 5 1mply that the l3 year ~olds have

r

R
-recognized the difference between ermale 0ccupat10ns" and "male occupat1ons

o o
. . . - s
And they imply that- by age l7 y ungsters have recognlzed where mos t peOple

\
of their own sex are actually employed because boys apparently have shlfted

* 4

/
aspirations: toward.more manual work and women toward more cler1ca1 work

ATthough there are. race differences in agpirations,_they are small compared'

e

Pz L ,

to sex diffeiznces and compared to race dif;erences'that“might'have”been o

‘iexpected on 'the b%s1s of actual employment The results do indicatebthat

"

white males more often prefer sales and- management w0rk than do e1ther blacks

>

6r women, but the differences are neglxglble, especially considering’ the

o

much larger race and sex dlfferences in actual entrepreneur1a1 employment

3

. among'adults. ‘Although yOungsters' aspirations appear to_become more

~ . B .

”realistlc" Wlth age, they are still quite dlfferent inLEhe aggregatee »gg
l

';.‘-' ‘_,

. . not only for blacks and womeniabut ﬁor white males as well /@ﬁhpar?tﬁ lar

»

note how few wh1te males asplre to entrepreneurlal work. In fact .a much
“a

smaller proportion of the white males aspfre‘: ) manageria# work than to the

-

skilled trades although the former 1s a larger source of employment for

white men.

o
oo

5
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. The next assessment item asked students tO state thr%e thy ngS they

liked and three thingS theY‘dlsliked “about their: first job choice ,Respon—;

N ' ,- .
ses, were clasgified’ by the National Assessment into the-s‘me categories‘as

LW

 were the reSponseS &0 the earliér item asking People to list the things Lhey ;

would consider when choosing a‘JOb Wlth the addition of one category~~htlp1ng
‘ people It appears that a1th®ugh helping people’ is not a frequentlyfcited

conSlderation in ch0051ng a Job; it 1is frequen{ly cited as a crfrerion for_

evaluating job:cheices already-made.' ResponSeS fall Prlmarlly intolthe

’
A ~

‘five'categories shown in Table 6? Fedupeople mentioned anthing‘thaQSis
not 1ncludedjin these five Categories, for example, surprisingly few men-
%
tioned prestige, availability or qualificaElOHS requlred. ThereuaPPearcdf :
to be social class differences;}so the results are.presentedvboth for all
:Students_anq for students with 1e¥serfeduca£gdfgarents; S 3 |
Of the'fivercategofies only 3hé1§1ng pedble”:is,clearly indiéative of

-11nterests in some rather than.gther fields of " work fAlthoﬁgh dealingﬁWithd

.

people is’ important in both social and enterPrlslng work helping (rather
than ‘persuading or managlng)‘people is partiCU1ar1y characteristic of work

in social service and education but not of entrepreneurial work. Thus the
. ) . 2 , v . . .
] . R ¢ . .
<only prediction was.that women and blacks would mention helping people as

SOmEthing they liked abOUt their JOb choice more often than would white males.

'Table 6 shows that thlS aPPEars to be true Looking at the lOWer panel

A

.WhLCh lncludes only students with lesserseducated parents black males more
. often than whites cite helping people as a desirable aspect of’their Job ”ﬁ% .

'ChOIde--even though it was -not clear from Tablé 5 that they actually had

ChOS?n "helping" occupatioﬂs more often.: Once again the sex differences

y

are larger than the race differences. There aré no clear age differences
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between the two age,grougs f%r this category, - ' I . k
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‘-<;Tab1e 5 suggested that . both mdlééland females change their'asoirations: ‘
with age Nbut they change tdeir asplratLOns in sex typed ways. 7 Table 7 * \'»
indicates that the\work that adult meh and women consider 1ooking for has .f 'j

” -
become even more sex-typed than in adOlEscenCe ~ This table ShOWS the per-'

!

centages of adults mentioning dlfferent ab111t1es they have and abilities

they lack.that they should consider whien ‘selecting a Jbb- The abilitiesv

men and women mentiOH as hav1ng ‘tend to'be the same ones men and women S&y
Y .
they 1aEk.. The a%llitles mentioned dlffer by sex, though,. indicating that .

o,
. s . \
.

the1r statements do not necessarily reflectJdifferences in ab11it1es actually

“poésessed but that they reflect “the abllities that'men and-women are concerned .
about.having. Looking -at Specific areas of occupational ComPetence it

appears that men are concerned prlmarlly about the1r skills in professional
manual, angd operative WOrk. In contrast, women. are concerned primarily L

e L

about their clerical and office skilis.
N 3 It seems fh?t by»earlyvaduitooodjsex differences in-work»prientation
. . t . o . o o, e
. /h56£>becpme,pr5n°UQ¢3d-' E;periéncé‘ihggex-typed)jdbsaraf be an&imbortant}'f
"tgzcause?ofithis.because, ae Table'SVShOWS y0ung women are emplo;ed dlSPropor"
'tlonately in* c1erical w0rk andimen in’managerla1 and manual work and\hage
~“probably develOPed the skills for these jobs‘through on- the JOb experience
- and ‘training. Racial differences are also in accord with Patterns of asplra—

“tions-and employment described earller but they are 1ess Strikingsthan the

.sex differenc6§f Although blaoks tend to mention fewer areas of concern,'
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Nter proportion of black women emphas: a1ch '
a greater pro on o ack women em th ser : :
a gre. \.P P n o Phasized hghl vice and\fbther

service" Skills In addition, ‘a Smaller pr0portion of bOth blacks and females -

.than of thte males are concetned about entrepreneurial Gi e. managerial

« . . : . ‘, " . , Qg

business and’ sales) skills

( ' | Indert Tables 7 and 8 Apbout Here = . |

. ' 4

~

An earlier'table‘(Table.&) suggested that. interest in entrepreneurial

ot ~ : v . . A

work 1ncreased with age ‘among male- adolescentq, althougq\lt was always o
.“v’

about twice. as frequent amongjﬁg&tes Table 7 suggests' that this trend . T
'.contlnues during the early years after hlgh school The Face dlfferences ¢
y in orientation to entrepreneurla1 work. may be partly a reslllt of different

. - _
experiences in,the labor market as just Suggested, bUt‘the'difference in —

~
R . . . '
" [ . . T . . ’

‘orientdtion does-appear~to develop before youngsters have much eﬂperienedv

; A
in the 1abor-market. This SuggeStS that dlfferences in what ‘the races and

sexes want to dO, eVen before they look for JObS, 11nit the range of job%
they seek; dlfferenCes in-the jObS the? get then amplify the initial difler—
ences in preferences for fleld of work,
QQEElE&iggg
. ' The ObJeetlve of this paper was to examine the hYPOtheSis that race and

' <
sex differences in aSPlratlohs for fleld of work are .an important determlnant

A

of race and sex dlfferences in field of astual employment The underreprerf
- ) B '. .
sentation of women apd- blacks ‘in entrepreneuria1 work was of speC1al concern

[

because such work Prov1des a 1arge pool of well -paying- jobs Which do Lot re—i

.

quire a 13!‘8e investment in -education’. Cross-sect10na1 data onp the occupar

g

tional'aspirationS, values,vand self-repofted‘eompetencies of three age groups
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were . used to explore the development of dlfferences in the jobs the raceq
- o lq

and sexes or1ent themselves to in adolescence and early ad\lthood The -

° . \
>

analysis fopused on documenting the size of race anﬂwsex differences in

. v

occupati nal asplratlons for different fields of work and the age§ at wh1ch

- a . v . b

wg,t:he.y appear . The data are not sufficlent to answer the questhn of how much,

“
- . . .

I'd
of an effect race” and.sex dlfferences in asplratlons have on actual employ~

. ment but they do provide ev1dence about whether theygmig bé. ablg to ac~,

. count for a signlﬁlcant proportion of the d1fferences in emplg nt.
. . ) ) L ¢ ]

o The analyses reveal;thaxfrace-and sex differencesuih'aspipations_are:
A > ‘,‘ S ...-. : "‘ v R T T e B P‘.
'5consisteﬁE§With_race'and sexvdiffgrences in-actual employment anong-adults.

. -
“ > - ¢ 2

The race dlfferences in" asplratlons are small ?ompared to differencep‘in
o _1~ A

field Of employment. but.they appear to increase with age The réé%? are'
hore different ln orientatlon to worh.at]the ePd of.high;school than at&the
beginning.andvthe'bit of data avaff$£1é here for orlentation;among,younghf
adults suggests that the races continue to diverge durlng the years 5ust vs,
after high school and as youngsters enter the labor force. Sex dlfferences

are striking;at all*ages._ All race and sexvgroups become'morevxealistic with

\ > )
in aspirations
: s .

age in _the sense that aspiratiqns_for-fantasy_occupations sk:h as athlete

work which offer a substantial proportion of'actuél‘employnent.

Although blacks apd women are less ;yterested in entrepreneurial work

than are whlte men, é’ﬁ ‘even though the :

-

ap‘increases with age, it is note-
worthy . that only a small prOpOrtLOn of even wh1te male adolescents show ln—,VV

~terest in entrepreneurial work. Whereas this research began With thé hyp0; 

: 'theiis that all0w;int6r€$€'in entrepreneurial work among blacks aud;females’

o

» + \; -

E]{[C

Aruitoxt provided by Eic:
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helped explainxtheir underrepresentation in that type of work, the‘resdlts e

'focus attentiOn instead- on why it is that 'so many white men dTe emp10yed

.in'entrepreneurial work despite an apparent low interest in it. am0ng addﬁes-"

cents and why they seem to develop interests in it but women-and blacks do

-

,,,,,,,

not. In.short, the results are consistent with the original hypothesis

about’race‘andlsex differences‘in employment'corresponding to,differences
' ' o L - R
in asp1rations but the results clearly show that" hypothesis to be too

.or

8 imp le-minded.

Speculations About How Aspirations Changf

On ‘the basis of the data presented here and elsewhere thevfollowing

‘ speculatiOns,are presented’about how pe0p1e_adJust their occupational_
i

goa1s in ways that help perpetuate occupational segregation Naturally,

‘these speculations can ‘tell 0n1y part of the story of how segregation by

type of work is ma1ntained~-society sti11 imposes obstacles whic;/peOple

do not internallze or accept But by piecing the present result 'tOgether

wibh other evidence and speculation about career development‘ the follow1ng e

five panciples emerge to explain how ind1vidu%&s become imp1icated in the

process of their own segregatlon
‘- First, there are society-wlde stereotypes about what are good JObS
’ 4.

and the-occupational aspirations ofz children mirror these stereotypes. People

.

(3

s . - . :
of all ages appear to share the same stereotypes about.what workers in dif- "’

ferent fields are like (0'Dowd & Beardslee,—1960 1967; Marks & Webb 1? j’
and abOut the genera1 desirability of different occupations (Hodge, Siegcl
&-Rossi 1964 Plata /1975; Fossum & Moore 1975) Most children asp1re

to the jobs comm0n1y perceived as the most de31rab1e jobs a phenomenon re-

- _ferred ‘to by vocat10na1 pSchOlOglstS as a 1ack of realism (Crites, 1969).
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' SecondJ these society-wfég stereotypes dfffer enoSmously by sex and
%

reflect widely held conceptions hggwhat are appropri&teg;oles for the two

Ap"best“ JObS for women and in teaching a:h\nursing (Tibhetts 1975 Shinar,

kg ‘. i

sexes . The "best" JObS for men are fn‘sclence and the. professions, the

-

' A
j1975). Very. early aSpirations often include:glamour jobs: Such as model
S E

e

dctress, .athlete, and~airp1ane pilot, but‘theséﬁlargely disappear during-

Csl P . W,

"o,

- adolescence. S o o ' - !

“

Third these early stereotypes are. largely the samggfor all rac1a1

‘and ethnic’groups (c f. Kuvlesky, Wright & Juarez 1971) |glthough they

L

do vary in ways which reflect the . special difficulties or oppégtunities of

<

Tgeographic regiOns and communities (Gray, 1944) But adherence to the . 'X%X

ya SOClal group Postal worker, for example has sometlmes been fﬁgnd to be .

a common aspiration of young black males (Witty, Garfield & Brink lg:l)

_ probably because blacks are’dlsproportlonately emp loyed in this occupat

= (see Table.l) These relat1ve1y 1solated varlations also exist for difftrhgt

N

'soc1ety-wide sex roles is the dominant 1nfluence on early aspirations of . ﬁ%
. : ’ L : . : : W

o

’bothfblacks,and.whibesf

FourthJ as children go through adolescence their a;pirations become

more reallstic. They have thought more about their own abilities and in-~

terests and have Qearned more abou?what kinds of work exist.y And most im=

.portantly, they begin to recognize.more clearly what sorts»of Jobs,people

actually have.: As they face this reality they develop expectations about

which* jobs they probably can and .cannot get and their aspirations come to

5

sesemble theiraexpectatiohs more closely. This process of lowering aspira- .
tions occurs for*all race 'and sex groups because peopleé in all social groups

face barriers of one sort of another.

o

oo
%
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;The_process of'adjusting:aspirationsﬁto-reflectbmore»realistic‘possiQT'
hilities'proceeds throughout theAyearsrpreceding labor force entry and‘
into early careers. This is quite clear from data on’ the aspirations and
i employmd!éffor young white mé;. We find that distributiOns of aspirations
at age 16 diverge markedly from the actual employment patterns of adult
white men, but there is a steady evolution_in the,distribution of_aspira-
tions which eventually'culminateS‘in the convergence~of the distributions
of aspirations and employment (Gottfredson, 1978; Flanagan, et al 19715

'hRealistic adjustment to one's own abilities and opportunities is also ev1-

dent in the science to on- science shift ‘in majors that occurs among college'

"1.students (Astin & Panos, 1969)

And fifth the patterns of adlustment differ systematically by both

race and sex. .During'this adjustment process, socialization of thé races -

i

ahd sexes produces an increasing divergegce in aspirations. process

-

for_whitevmen is'described first.

Young white males generally aspire to the -best jobs hat are widely

considered appropriate for males that is, manyqaspife to the'professions.
"As many of these boys'realize'that they do not have the‘academic ability,'

“the interest, or the.opportunitysto enter these occupations they’begin to
consider other jobs. The ‘two majorAalternatiVes generally c0nsidened_appro-
priate for‘their'sex; which have at least moderate leyels of prestige and

-Which'employ=large numbers‘of;men,.are the skilied Erades'and work in sales
and'managementj' Of thesé two, managerial*and Salesfjoﬁs are'on the average
_ A ; R S RaEE o IR ,
’higher iP'status'and pay_and are more likely to be c0nsidered the best of“.
the twoxalternatiyes. Ahd we do indeed find a steady'growth{infinterest o
in'such,workza In‘the'research cited aboveifor young whitevmenl(Gottfredson,

. L o P
i .

23

ce



-l978), the proportion of young men aspiring to sales and management work

:steadily rises fnom 12% at age 16 to over 30% by age 28 and . that for science_'j?:

N . / "”"/
-and medicine falls frOm 27% to under lO% IR S

1 -
3

- In: contrast, many women--both black and white--initially aspire to

%

' teaching qnd nursing,'the stereotypical best'* JObS for women. As_women :
adjust their aspirations they beg1n to more often consider clerical work,
"”which is the major source of employment for women. One reason.that women?
”'by choice fall back to c1erical rather than managerial work is that--as

currently structured--clerical work demands less career commitment and is

>

: i‘more easi1y reentered after a period of'non-employment In additioanentre-

7 . . -

» preneurial work often places women in positions of dominance over. male wor-.
kers, which is often~considered inappropriate in terms of ‘current sex rolé?

"Neither are women likely to pursue blue-collar work which is not only con%

s.sidered "knappropriate" for their sex but is’ a1so considered lower in status'

-~ than’ clerical work by many people.v._]" o
Black males begin adol scence with essentially the ‘same aspirations as
“do white males ‘ But when.they abandon their;initial high aspirations3 they _'
" are likely to consider not management and sales, but socia1 seryicevand edu-_:
cation if/they are highly educated and ‘the skilled trades or other. blue-
collar work if they are not so well educated. They are unlikely to consxder
one ‘enbrmous pool of white collar jobs--clerical work--because it is at the .
) present -time generally éonsidered "women’é work' although it is of higher
‘status than,the manual Jobs_that many'of theimen eventually takei‘

. -

- One major reason that black men may notgsii}ously.consider,sales and .-

.

, management ishthat‘they expect racial hostility and interpersonal strain when '

gthEy try to manage or persuade whites: 'In addition, a 1964 survey of predom-



'inantly black colleges vﬁ the South suggests that theyvperceive more dis—'

_crimination in such work than 1h ather f1elds (Ffﬁhter 1967) Freeman

fl974) points out- that companies began to recruit at predOan?ntly black

,‘colleges 0nly in the late 1960' , and several studies show that inCOme'
is ; ‘ S
gaps between blacks and whites are espec ally large in business and Aanage—'

o

.-4‘

o ment (Sharp, l970 Hauser and Featherman, 1974) ‘i l_f i,

Differences in socialization and family circumstances may also be -

"a

important because bus1ness careers apre not as clearly linked to the educa-
tional system as are the profess10ns and semi professions 'Access’to busrr
;ness careers is more intimately tied to the development of skills values;
;and job\information through informal cqntacts with family and friends} Féf'

"examplet Astin and Panos (1969) found that parents "income and,a‘father'being‘

in business were assoc1ated W1th college students ch0081ng business maJors.

Other research’ Suggests that men in’ high level sales and management are dis-

.
. X

thgu1shed from men in other f1elds of high- leve1 work by one or more of the

A

:a ' following factors being telatively less. educated having lower academic
ability, .and be1ng from higher status families (Gottfredsgn & Browm, l978b)
Blacks have fewer role models in management' and they have fewer friends

and relatives who can prov1de them 1nformati0n about job 0penings and who

‘can pass on to them the special non- ~academic capabilities and world view

possessed by high-level salesmen and managers 'In other words, when white

males .abandon their aspirations for professional work, they turn to their 3
~ . N . . A . B

_reservoir'of'entrepreneurial contacts and skills{ black men seldom have such

resources.
v

The adjustments.to reality and the race and sex differences in occupa-

tional aspirations have been documented in ‘many studies. What is new in the
N - - B . N LY . -




‘» .- . . . . . ‘.'7 o

speculation presented here is the suggestion that these adJustments are’

patterned) that . they vary systematlcally, f1rst by sex and then by race.

This explanation of'the underrepresentation of women -and blacks in entrepren-’

(S
v

eurial work is overslmplified but it does have some 1mpor{§§£bimplications

for designlng research and soc1a1 policy. We should know more about how

people get into and succeed in entrepreneur1a1 work and we should 1ook for

the,special problems that bLacks and women‘may;face in such work; And
. _ .

finalLy,'althOUgh'we'can expect,policies_which are designed to;improvevthe
academic ach1evements,of women and blacks to increase their representation '

in some, types of high 1eve1 work we must be‘more skeptical about ‘the useful-
N .

ness of these pOllGles for chang1ng the patterns of employment in entrepren-

"eurial work."

L
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Percenr:age.s of «Workers in Selected Occupations U
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Occubation e ' k- ' - Women Black
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. .+ Accountant: < - . 25
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ServiCe Workers.

v : . Police Officer -
: : Cleaning Service
workers . oL
Health Service
“iiworkers s
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. ' gubject: Reports. Occupational Characferistics- Washington, -
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Table .. 3

v

a.\

Percentage of People in Three Age Groups Mentioning pifferent Factors

to: Consider When Choosing a Job

By Sex -and Race’

Factors to

Adult (836)

7)

: o White  Black  White Black.
Consider Age Male Male  Female - Female .
Responsibility, 13 12 S 9. t 10 5
- challenge 17" 15 12 -15. 15
. : _Adult 20 7 18 - 21 10
Personal satlsfaction, 13 T 71 38 79 ) '57 ‘
interest _ 17 85 ‘75 91 - ° 71
_ Adult. 72 65 = 78 59
lPrestige, 6ppqrtunity 13 » ',: 10 6 9 ,.7-
for advancement .17 34 19 25 13
TR . Adult - 58 42 53 - 31
Availability of -job- 15 10 2 11 1
, 17 29 14 27 15
. Adult 53 38 36 14
‘Duties 13 17 s, 18 13 17
17 14 14 10 16
Adult 13 9 9 17
Wworking conditions, - ~13 - - 93 82 89 . 75
' pay ' : ' 17 1 96 - 80 * 93 79
Adult 94 - 88 . 94 78
Job qualifications 13 36 32 43 AN e
e - 48 38 60 53 5
adule 43 29 54 34
Personal abilities 13, 38 34 58 33
o - 17 41 50 60 46
Adult 40 32 . 50 38
Interpersonal . ° 13 27 9 30 21 ‘
relations 17 ' 30 15 35 19
Adult 32 21 24 17
Unweighted (N) 13 (877) (141) (901) (171) -,
. 17 (1028) (148)  (1056) (134)
(944) (123)

'

Respondents were asked to llst 10 things to consider and NAFP then grouped
responses. into the general factors listed in this table. i
unable to mention anything were excluded from the calculatlons for this table.

People who were
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Iable 4
Percentage of Students® ASpiring to Occupations of a-
~ Glven Level or Higher, By Sex and Race

’ ‘.' * (Cumulative Percentages) ,

Age 13

L “hge 17 (in school)
* Percentage Aspiring - ——— e —
"to this Level | White  Black - White = Black ~White = Black . White - . Black
or Higher. - Males ~ Males  Females  Females-  Males Maﬁggjdg Pemales . Females
o ~ AlL Students
 professional - yoos o w oy wo®m o
Semtofessionl 6 6B W & 6 @
Sl o % % % o8 o9 . n o9
‘Housewife Military | 90 9 9 % I 9 _L  97 . % - -
Seat -Ski Lled TR TR S P S T
Unskilled 00 10 00 100 00 10, 100 00
 Unweighted (N 662) (127 (L) (158) (151 (110) 8y (120
Students Whose Parents'Have'Had 12 or Fewer Years of Education - . |
professional LR R B 7R I 29
Send-Professional 70nB % (2 SRR B 7
Csdlled , % % % 8 % 8 90
'-;Hoqsewif'e; Military O B ST R % 5%
Sent-Ski11¢d VA R S % 0 % 9
Unski'.llef]‘ 100 '10@ w10 100 | 100 00 W00
Unweighted (N) (293) (68 (%) ) @) 1) 0’ (1

a ) . . ! '
Students not expressing an occupational aspiration are excluded.

-_—_ -

4:} . .



| Table 5

.mmmmmmdeB%MMMMHWMHMMSMM%Wm, i@" 
| (Percentages) |
;o \ e
Age 13 | ~ Age 17 (in school) /
- Thite Black White , Black  White | ‘Blackh White Black o
Male  Male  Female  Femle . Male lale  Temale  Pemale
| Profesaional . | o , : |
e L6 6L L9 Lk b 08 20 08
!phyaician < 00108 12200 1L 79105 %2 5.4
- Natural seientist 9.0 8.1 I 0.0 93 08 L6 L 0.9
Teacher 2.6 23 10 133 0 36 48 118 7.5
- Writer LS a8 1y e . LS 33 L3 LS
Other Professional $ 82 LY 28 0 4 %4 5.6 5.7 1046
Semi-Professional I . | |
Socal Worker 04 42 35 1l 21 04 34 2
¢ Meee 0.2 13' 1700 263 S0 L0 BT 16
- Manager, owner o 4T 1.3 P Ly - 07 5.8 3.6 33 0.0
Medical technician . 00 007 LS 0.0 L0 Ll 30 51
- Other technician I T TR T A JU NS VS B R
.Artiat, musician | 3.5 b2 34 13 b4 6.0 bO 6.6
Stewardess, model 0,2 04 71 15 T 00 00 37 5.2
Athlete, coach 20 N € T B /7% T I T 0.0
Skilled ! (O ! |
 Clerical vorker 0.1 0.0 102 2.8 03 00 187 L
- Sales worker 0.5 0.3 03, 0.0 1.0 0.9 - 07.. 28 °
Craftsman, mechanic 133 1B 0.0 ql.O - 166 25,7 ‘0.2 0.0
. Famer ' 350 00 05 0.0 25 00 .. 06 0.0
Protective service 5.3 6.5 % I Y 0.0 -~ L0 0.6
‘Barber, hairdresser'- 0.2

S0 e 00 02 00 ) S

—9¢-



- Table 5 contlnued.,. | | |
Thgeld o Age 17 (1n school)
White  Black  White Black ¥hite  Black  White  Black .
Male  Male  Female  Femsle  Jiale Male . Female Female’ .
T N ‘ |
Semi-Skilled
| Ope;atives,-médical | o : o
attendant . R T S A 1 R X S O R A 3.6
Ungkilled
Léborers, other | - - . S . i
- service L7 L3 0T X 08 08 25
Mty 26 13 03, L0 a1l 511219
‘ , "» - . o : N ‘ - ' ‘ ' , W
Housewife 0000 3l 0.0 0.0 36 0.0 I
Moacptbleregonse 29 35 23 40 13 53 87 - 5
w0 w wa/ wa wyg 9.5 1000 9.5 . 9.7
 Unveighted (N)- ) () (8%) (8 (BM) (1) e (1))

Py

Note: The perceﬁtages in this table differ slightly fron those in Table 4 because Table & excludes
students not giving an acceptable response but this table includes them.

\




e g - o ~ Table 6 R ' .

Percentage of _13-'Y'ear'-01'ds an<¥-Yeair;01dsza. Mentioning Different Things ' .
~ About Their First Job Choice That They Like or Dislike®, By Sex and Race

White Male ‘Bvlac_k Male White Femé'le Black Female

Factors "About : - ‘ — - v
Job Choice - ~ Age . - Like Dislike Like Dislike Like Dislike Like Dislike

All Students y

‘Responsibility, 13 17 8 Y 14 % 15 7 16 7
challenge 7. 17 6 16 5 17 8. 23 4,
' Duties -+ 13 58 39 46  34. - 5139 52 28
o , ; 17 54 39 52 28 51 35 ‘53 .23
Conditiéns of 13 31 39 - 33 27 13 31 - g 16
7 work . 17 - 48 49 . 44" 32 28..38 - . -23 35
Interpersonal 13 18 11 13 12 33 23 23 19
relations 17 _ 24 13 18 10 45 “M® 38 21 -
Hé1lping people 13 - 135 23 .6 . 40 14 T 36 12
. : 17 16 -5 193 . 28 8 37 7
~ Unweighted (N) .~ 13 . (787) L(139)  ° (858) ' (1l46)
\ ~ 17 . (856) (132) (892) . - (127)
i Students Whose Pa’fents Had 12 or Fewer Years .of Education
Responsibility, 13 15 8 15 7 11 6 149
challenge | 17 18 4 14 1 16 8 20 5
 Duties 13 .60 40 44 33 53 36 54 31
R 17 52 44 - . 57 28 .52 3% . . 55 22
© Conditions of 13 ‘31 38 24 26 S 11 28 7 15
work ' 17. 50 45 47 34 29 36 4. 21 34
Interpersonal 13 16 9.- - 8 10 . 34 23 19 14
relations 17 19 14 - 18 11 42 27 38 19
Helping people 13 9 4 .25 .9 36 14 30 10
17 12 2 18- 3 23. 8 36 5
Unweighted (N) - 13 © (391) 1 (96) - (457) (102)
o 17 (399) . (99) . (448) o (83)
aOnly 17-year-olds still in .schoolr are,'included. :
bRespondem:sx were asked to namé three flactors they like and three factors
' - they dislike. - :




. /\ - ' " . .
: . Table. 7 . R
Percentage of Adults Mentionxng Selected Job= Related Abilitles That They T
Poseess or-Do Not Possess Which They Think They Should Consider When Selecting a Job,
- By Sex and Race :
_Poss.eés . _‘Do*Nét queese' t
Abiiities to «  White  Black  White Black White  Black " fhite ‘Bleck o
Consider Males ~ Males  Females - Females Males  Males - Females  Females
Specific Abilities . o
~ Professional, technical 16 10 10 | § 10 - / b
e, Musie 70 27 o0 o 2
Health service 1 L 5 12. I 3. 2 5 |
| Management ‘ /o 9 ,ﬁ ) 2 3 03 1 )
Clerical, office 4 ¥ 3 2 % 9 T
. e | , W
Business, sales 10 I 6 1 D A 5 Iy
Manual, mechanical 2 B 2 2 7 \l‘§* ; 1 1 |
Operative 512 s 3 11 3 Jf
Service 7 1 9 1 0 1 1 “ 1
- v
General Abilities
- Interpersonal 10 313 { 5 b pr 4 5
Intellectual 10 6 S N E N B s
© Personal qualities I | VA R ) g
Rducation/experience w6 8 1 noon 0 18.
Unweighted (1) 860) (B2 (%6)  (129) [ ) ) ()
_— } ' ' \\ ‘ .
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'Table 8 .
. T - v . : ',‘ . ' N
L : " Jobs Held By Adults Aged 26-35, By Sex and Race .
: (Percentdges)
White ° Black White Black -
. ‘Men - Men Women Women .
- . |
Professional, technical 21.3 4.9 10.8 14,1
. \5 B R N
rt, music 1.1 0.0 1.2 2.4
Health service 2.3 0.6 2.8 3.6
Managegxnt 25.7 10.1 6.2 ' liifl'
Cletical ”6.3 8.1 15.2 16.5
sales . 5.3 5.8 - 1.9 - 0.0
. . : ‘ . R P'_' X .
Craftsmen, mechanics 19.0 17.9 1.4 1 0.0
Operative 10.6 23,5 4.8 4.2
Sekvice R 4.5 ¢ 13.5° 8.0 . 18.1:
Laborer i d 3.1 9.2 0.7 0.0
Military 0.4 2.9 0.0 0.0
- Housewl fe ~ 0.5 0.0 46.3 18.8
. ' ' T~
Unacceptable - 0.7 3.5 . 0.2 0.9 - .
.Unwelghted (N) « : (845) T (79) - .(843) = (111) -
- 1

51



