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OFFICE OF HEALTH RESOURCES OPPORTUNITY
Health Resources Administration

DePartment of Health, Education, and Wdlfare

.
We are pleased, to semi.y,O,,,, the rust i e of the 01-1R0 DIGEST.
This issue describes eaehjaCtive Project, -s of January 19,78, in'the
Health Careers;tipportiiiiitirPrograrn HCOP). Thit information
will be updated artifuallY, and publi d in future' Digests.

Projects funded under !Ito ire designed tO.irierease,the number
of health professionals from disadvantages baOltgounds. Please
note that in the Motivation and Retention paragraphs in the
Background section, the references to_;!.alliect health professions" ''
should read "health professions.'''

1 . 4

i IlL .Also, note that some activities deScribed in the project summaries
are \not eligible for HCOP funding; however, they were &eluded .,

since they° are anjinherent' part of the project and enhance the
total roject effort. ' .

pso r.,
ate Administrator' or

Health Resources Opportunity
Programs

Ilealtt Resources Administration
-

February 1.9 7 8
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Foreword

'') .. .
The mission of the Health Resources Administration (HRA)iiS to identify and
correct current/and anticipated imbalaikes,inefficiencies, and deficiencies in
the distribution, Supply, utilization:an/cost of health care resources and ler,
vices for the Nation. Thedisadvantageti present the greatest 'challenge to the

fulfillment of the HRA mission.

The Office of Health Resources Opportunity (OHRO)' we's established in'
HRA in 1973; it is that part of the Agency which focuses on these imbalances,-

ibefficiencies, and deficien'cies- from the perspective of the disadvanQed.
OHRO's major gealsare to promote equal access to health careers and health
servicesfor the disadvantaged.

OHRO accomplishes its inission.by developing HRA policy, plans, and pro-
cedures relating to the disadvantaged; formulating legislative:recoMmenda-
tions; cgordination and liaison; administering giants and contracts; andcoml
piling,ianalyzing, and disseminating information on the health status and
problems of the disadvantaged.

A fundamental concern of OHRO is th,e involvement of the public in the
\, paha)/ and decision making processes of Government programs concerned

with health care planning, delivery, and resources development. By dis-
seminating important, reliable, and timely information, Ol-IRO hopes to con-
tribute to this process.

With this view in mind, OHRO has developed the 61-1RO,Digest series. The
primary purpose of this series isto inform the public of the latest ;develop-
rnents and activities in HRA that impact or have potential impact on health .
Career opportunities and services for the disadvantaged.

The information to be reported in this series will cover a variety of. topics: new
and Proposed legislation, grants and contracts, findings of research and
evaluation studies, and health statusplanning, and resources statistics..

r

./
ClayE. Simpson, Jr., Ph.D,.
Associate Administrator for
flealth Resources Opportunity"Programs

IHealth Resources Administration



Preface

This first edition of the OHRO Digest contains brief summariesof each active
project in the Health Career Opivrtunity Grant Program; The summaries
specify: the target health discipline and popylation, the primary objectives and
-major, activities, the edircational level the participants, and project- period
n,nd'amount of the award.'It shoUld be noted that indicatesproject period incales
the Jinber of years of continuous support; and the amount of the award is

ate.4 since filture years' support subject toladjustment.
ististite prtmatily was Prepared by Patricia VonBargen, Progr4m Analyst,

air h and Evaluation Branch; Arthur Testoff, Chief. Although many per
fisted, special mention; should be made of the contributions of Sonia M.
eig and Lucile Brayboybf OHRQ'i,Program Coordination Branch.

0
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Bac grounds

The representation of the-grcioeconotnically.anct educed
populationin the Nation's health manpower supply hiiiS
and for some health , professions, nonexistent. In any*
tjtuation, many ',new activities. based on legislatife

ally-disadvantaged
en historically jow,
mpt to.correct.Thil
andate have been-

-cleVelOped, supported, and implemented during thelastdecade with the purt
'pose of increasing the numbers of minority. health profeaonals. '
One such activity,:the Jpecial Healthis Career .Opportunity` -Grarit (SHC0d)
Program, was,creategAn 1972 as SOtion 774(b) of the. Health VanpoWer
Education Initiative Awards (HMEIA), component of t*-- Comprehensive
Health Manpower Training Act of 1971. It provided-s,u6Ortto public or pri:
vate nonprofit health or educational entities.
These institutions or organizations designed, ancrowith _Federal funding, im-
plemented p ojects which identified, motivated, recruitelr, and retained ].)'
socioeconomic lly and eclucationally*dis advantaged individuals pursuing one

. of the seven major health professions (medicine,, osteopathy, dentistry,
veterinary 'medicine, optometry, podiatry; and pharmacy), and others
public health or 'allied-health. Funding for this Program was tied to a formula
whiCh received a minimum of $5, million but n9emore than 15 percent of the
total HMETA appropriation. Table I reflects a historical view of the Progra

, The entities funded by the SHCOG Program were:.educationalffistitutions,--
such as secondary schools, colleges; universities, and health 'professions
schools; organizations, such as national health and educational associations, '
foundations, and tribal governments; and hospitals. The tdrget population in-
cluded Blacks, Hispanics, American Indians, Alaska Natives, Asian
Americans, disadvantaged Whites, veterans, and women.

The health careeriopportunity program currently is being continued under. the
Health Professions Educational 'Assistance Act of 1976 (Pl. 94-484), Sec-
tion 787, reproduced on iiage 3 :' Contract author itihasteen added and the
appropriation formula eliminated. The new program will be continued until
fiscal year 1980 with the same objectives and,eligibility requirements as stated

.below. ..

The furlied projects.halie encompassed a variety of programmatic objectives:
Motivation - The function of a Motivational oective is to *Ivey accurate
information anil expectations-to potential minority and women allied health



pro ssionals and to stimulate their interesei,n pursuing such 'a career.' '
Pfograms which have motivation activitykomponents includedissentiria-;
ti 9f inforitation, role models (individuals who represent An allied'healtli
profession,and serve, as a standard for imitation or. comparison), ari(1 ei--
posure ,through lecturesefilms, field trips, and related job experiences. This

,objective assists students at the senior-high school and college undergradu- .

, ate levels. These-programs usually. occur during the summer, after school, -' .--4,
, or on weekends. a ._!.

'- "1 \ ,. -.?,

Itletktification ."-. 'tells objettive is the procestqf ident7ifyifig rec_44 rents
1 Jthxoru, ghthe develcryment of a detailed gelectioricriteria, utilizing inter, 1
). arid counseling, - , . - 41'

; : .,1.
*,k, : .1 - 1 . I. - .1.

Re?ruitment-Thd ultimate_ptirposeToI this
of

is the .actual elfroll-
Frient of individuals int6 a program. Much of the activity of a recruitment
program is geared toward redUcing or eliminating problems thkt .minority

- and worifen. students niay encounter in edmissio.ni and enrollment in ,, ..
. preprofessional or professional schoolS. it.eCruitment program coMportents .r.

;.,.. are often role model actiyitiesexpOsurethrOugh films, lectures,. serni4rs,
). ece., a:netwOrk of interviews and counseling programs conducted bf die, -.' . 'plog r. an) sAa ff with high school and college studints; and undergraduate

..a'-'16iel.toihin'g'whicwti may include basic science courses, communication
..,7). skills, labor attytechnitittes, and test-taking techniques. Tt-te recipients are

geder a I lyhigh sctrOofitackuat4 and college undergraduate studOk.
# K -44!,

CSReteniton, -'The goals of ie*ptiOn- activities include rernekliatiO-and rei :

forcement programs whith assist students in entering allied hialthTfoie
/sions schools and in remaining ill the school UntilpraduatiOn.. etentionlit

tivities include Coursework in the health sdencii; math or othe .healtb-41---
R

ated curricula, and strong ewer and academic counselingrind 6.1to.Ong
,

, programs. These programst,gre directed toward the undergraduate
preprofessional and professional education' levels, and are' usually ton--
ducted during the summer or after school. '' -

-7'

Clearinghousvf Information - This activity provides basic information is
on varius Aegis dealing with enrollment of students in health education 4.
programs, such as sources of financial_ aid, and academic and .admis§ion
requirem'ertts. 4r.,

7 V
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nblie_ Law 9
4th Congress

An Act ,V,
. .'. . I

To. a
n

end the Pu blc Health Berti c e ACte. t c ev iaa an. f ext es n d tbe.pr ograna ofaril tance under title traininghi e bealtivand all health. profes-Mo. , to revise the Nitio"H th*Se ce CorinkNotrrabt
Heath th Service CorPa.ecpol ra p training program,..antl for otbe

1.
..,,

"EDUCATIONAL.-allanifANOE TO IiitaviDiALlil ,Intoit' Di
. ,- 414)kcitGRovwD8 : :. ;1:1;'' ..

Oct. 12.4976
5546)

"Sat. 787, (a (1) For! the purpope. a "assisting ind6. util /from5- purpose
^

sadvant badkuontids, as determined in.accortia ice th. 'ttria
ribeil by the Secretary, to undertake edttcar en r lei ealth

profession, the Secretary.may make gra a rAnto ooiiracts
with schools of medicine, osteopath ubfic h dentistry, veteri-
lutty-megicipe,-optometry, pharmacy, and poi ry, and other ublie
or privte.rion rofit health or educational enti es to assist in ,m eeting `
t,lie cosai descrj ragraplu(2). -

"(A A grant or contrast' paragraiih- (1 'may be used by the
'healtlitor educational enti o meet the cost of

"(A) identifying. recruiting. and seecti if individulds' froth*
disadvantaged backgrounds? as so determine , for eddeation° and
training in u health profession,' \_,.. v

"(B) facilitgting the entry of such cridi iduals into such
school, - ..

. .../ .
"(C) providing, counseling or other services designed ,tio assist

etch individuals to complete successfully their eduiptiort at such
school, . .

ci .*;"(D) -providing, for a period prior to tli entry of such i "ivi
nab into the regular course of education of such- a school
preliminary education desi ed to assist them to complete s
cessfully such regular co of education at such a school r
referring such individuals to institutir, providing such pre rid- '677--nary education, and s \'' 4; .

1 "(E) publicizing ewistin stgurces of fin cial aid avail lest 3'
students in the e uedtion iirogram of sue a school or _w o,a're
undertaking trill g necessary tel qualjf em to enroll/ n such

'' ia program.
"(b) There are a thorized -to be-afopro

fiscal year ending September 304 1978, $20
ending September 30,1979, anef^$20,000,
September 30, 1980, for payments under
suW.eetibn (a).

2 3

°

,000 fOr, the Agpropriation
e fiscal !yfar , aulktrisation'.
year ending, t
tracts unO2r

°
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Abstracts,

ALABAMA
A

Tuskegee I nst it ut e September 1972-August 1978
Tuskegee Institute, Alabama $654,166

'Minority Health. Career Opportunities at Tuskegee

The program is deSigned to identify, recruit, and train persons with adequate
knowledge, motivation and skills to qualify for admission to any professional
school training in the area of health occupations.or service. By serving the '
precollege students, the, project will upgrade basic academic skills to the end ,

of academically qualifying, or preparing, such students for preliminary health/
professions training or training in allied health service. The 50 college under-
graduates receive health career-or iented3 counseling, tutoring, financial aid
advisement, limited (financial) support for professional Aqhool 'interview
trips, help with textbook acquisition? health career information, placement,
and referral services.

Tuskegee Institute -September 1975-June 1978
School of Veterinary Medicine d. $192,900
Tuskegee Institute, Alabama 4,

Academic Reinforcement with Survival. Skills and Science

The projects contain a two-phase academic reinforcement program. The first
phase is a Summer Pre-Entry Program which provides an intensive 10-week
experience for approximately .20 accepted students in a Survival sill-
Problem Solving/ScienOe Exposure Program. The second phase ofthe project
includes a program of academic reinforcement activities which continuesm a
supportive basis throughout the year.. The survival skill/science exposure
components will be accomplished by a comprehensive 10-week course
designed to provide an introduction, survival skills, and problem solving
strategies for the corresponding first-year professional courses. Monitoring,
counseling, and supportive reinforcements for the student will continue
throlhout the first school year. Trainees will be selected from the pool of
minority students who have completed at least 2 years of college study' and
have been admitted to the School of Veterinary Medicine.

1 aJ



University of Alabama .

Schools .of Dentistry and Optometry
Birmingham, Alabama

July 1975-JuneA 978
$58,000

. Minority Health Careers in Dentistry and Optometry

The program is designed to interest, recruit, and retain disadvantaged,
-minority, and women students in the professions of dentistry and optometry.
The recruitment phase will involve the ongoing specific efforts Of the faculties
and students of the Schools of Optometry and Dentistry which are supported
by local and capitation funds to interest and recruit such students. This phase
will complement the activities of the Project Black Awareness-Health Careers,
Organization of the University which deals with recruitment of disadvantaged
and minority student's for all health prOfessions. The retention phase is
designed to retain such students in the professions of dentistry and optometry
through a formalized sociological and academic reinforcement program. A
course to assist students in learning their academic strengths and weaknesses,
tutorial assistance, and student advisors are included in the retention
program.

University of Alaiiama
SchOol of-Public and Allied Health

. .Birmingham, Alabama t.

Project, Black Awareness-Health Careers

The purpose of this project is to increase the awareness of and _training of
Alabama's'blaek youth, aged 10-24, in health careers, health career training
programs available in.Alabama and other areas, and the health-Oriented job 4,,
opportunities that are projected over the neNt decade. A team of health career
counselors, which, through utilizing Alabama's eight 'subregions for health
and economic planning, will facilitate the entry of more Black Americans into
health career training programs. The project has four main coMponents: to
disseminate health career information; to acquaint counselors and guidance
personnel in the academic setting with the vast array of health career oppor-
tunities, financial aid mechanisms, and "Black oriented" materials; to pro-
vide a health career. ounseling service to veterans and other Blacks who are
no longer in an academic setting; and, to recruit, more Blacks to health profes'-
sional schools.

July 1972-June 1978
$551,381



ALASKA

Alaska Federation of Natives, Inc. July 1977 -June 1980
Anchorage, Alaska l $777,666
Alaska Native Health Career Development Program
The program identifies Alaska minority and disadvantaged individuals who
are pursuing health professions and those with a potential for education in the
health "professions. Once identified, those students pursuing medicine, op-
tometry,- dentistry, veterinary medicine, osteopathy, pharmacy, podiatry,
public health are assisted by counseling, tutoring, financial aid information,
admission applications information, preprofessional advisement and trainee-
ships, to increase their chances of admission to and retention in professional
schools. These accredited traineeships are geared to each individual student
and are dependent upon the level of education, career interest; and back-
ground, Individual objectives are developed that will strengthen a student's,
ability to gar admission to a professional school.

ARIZONA

Hopi Tribe July 1977-June 1980
Oraibi, Arizona
Hopi Health Professions Development Program
The Hopi Health Professions Development Program is designed to motivate
Hopi students into selecting careers in the health professions and other health.
service areas. This,is accomplished by providing a long-range, longitudinal.
Career Education/Health Careers exposure programtto students from kin-
dergarten through college. At the high school and college levels, students are
selected on the basis of their academic ability and interest. They then are
given a comprehensive preceptorship experience in health services and an in-
school supportive 'program of tutoring, counseling, financial aids, exposure
and other personal support from the professional staff.

$526,410

University of Arizatia July 1972-August 1980
Health Science Center $1,109,110
Tucson, Arizona
Arizona MED-Start Program
The prif,mary objective of the Arizona .1QED-Start Program is to identify,
recruit, train, and retain minority and socially/economically- disadvantaged
students to survive the rigors of academia and have the opportunity for selec-
tion into health professional schools and prepare foi careers in health care
delivery. The Program consists of Academic Year and Summer Program
phases. The former focuses on the recruitment, leadership training, and reten-
tion efforts; the latter on clinical, work experiences and academic survival
skill training in the basic sciences, English, and mathematics. The MED-Start
Clubs in Arizona high schools and community colleges are vehicles for iden-

_tification and recruitment, as well as health career information and counsel-
ing.
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CALIFORNIA

Federacion Rural de Salud de California J ly I 977-June 1980'
Fresno, Califorhia . $520,314'
Federacior Health Man power Recruitment Project
The m'ain,purpose of the program is to identify, recruit
Hispanic health-science students in Federacion health
tegrating academic and community education. Suppor
riculum planning, transcript evaluation, financial aid,
inforrhation, and counseling are provided to7t*Fengthen
career pathway. Interaction with Migrant Programs
tunnies to work with a "patient" population as do the cl
dents man responsible assignments related to overa
titularly since these serve a heavy migrant, Hispanic
teractiori with colleges and universities throughout the
information and input in admission policies and infor

counsel, and place
centers, thereby in-
ive services in cur-
ousing, application

retention in a health
rovides field oppor-
nics in which the stu-
1 clinic efforts, par-
rigin population. In-

tate provides updated
ation on application/

The Regents University of California Septembei 1977-SePtember, 1979
SchOol of Public Health $130,496
Berkeley, California
Recruitment of Native ;41mericans to Public Health
This project proposes to secure the and commitment needed for a large
multiregional student identification; recruitment, enrollment, and retention
program in public health for Native Arnericans This shall Eiti accomplished
through the use of graduate students from the Master 9f Public begree
Program for `Native Americans, School of Public' Health, University of
California, Berkeley, in conjunction with other innovative program elements.
Emphasis will be'placed on the identification,'recruitment, and enrollment fit.
Indian students from areas of large Indian populationswith inadequateinuna-

f bers of trained health professionals, and toward the development of a respori-
.siblecommitment to Indian graduate ducation from the other schools of
public health in America.

University of California
School of Dentistry f

San Francisco, California

Recruitment and Reerttivn for Disadvantaged and Minority
The major thrust of this program is a tutorial program for the eclinical and
basic science courses. Faculty instructors in the courses train tudent tutors to
assist those students" who are in need of cad stance. Small 'study
groups with their peers are then arranged for the student leaders to share their
.knbwiedge and informiltion. A summer Orientation Program has been
established as a transiticlnal step to help first-year dental students get used to

September 1972-August 1978i
$797,509
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,.1the routine of dent school. The main focut of the program is to help the stu-
dents acquire theirt aboratOry skills which they'will utilize in their profes-
sional careers. Dida tic courses which somewhat simulate the actual school
courses are also offered to give these students some familiarity with the dental
curriculum. Women make up approximAtely one -third of the total minority
participants. -

,
University of California
School of Pharmacy
San Francisco, California

Pharmacy Minority Enrollment 3rogram

The program functions as follows: Cluster groups of 10-15 students each are
organized among students in 10 Los Angeles high schOols for a total ofat least
225 students. The students, slack or Chicano', remain in the cluster groutis

Jhroughout high ool and the first 3 years of Undergraduate study in college.i?eh
These, students articipate in a joint studyltutoriaLtirogram designed to ele-
vate their scholastic aspirations toward the pur4lit, of a premedical college

--curriculum. The program emphasizes academic skills, familiarity with the
medical world, and reinforatment in cultural identity and community pride.
Through community reinforcement, the expectation that the student will pm:
tice medicine in his/her home comnignity is 'also- reinforced.' Family. °ire
Units have been formed as a progiitin component, Through 'these units,
parents and students meet with health professionals to learn about the .

acaciemic'opportunities for their children, including sibling!.
. .

University of Southern California . September 1972-August 1978'
School of Medicine .

, $610,766
Los Angeles, California

.

High School Cluster Group Program for Minority Students
,

:Cluster groups of 10-15 students each are organized among students in-10 Los
Angeles High Schools for a total of at least 225 students. The students, Black
or Chicano, remain in the cluster groups throughout high school and the first 3
years of undergraduate study in, college. They participate in a joint
study/tutorial program designed to evaluate their scholastic aspirations
towards the pursuit of a premedical college curriculum. The program
emphasizes academic skills, familiaiity with the medical world and reinforce-
ment in cultural identity and community pride. Through the community rein-

.-forcement, the expectation that the student will practice medicine in his home
community is also reinforced. FaMily Core Units have been formed. Parents
and students meet with health prAfessionals totlearn about the academic op-

yortunities for their children, including siblings.

7-- -
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SOLORADO

Metropolitan State College September 1977- August 1980
School of Science-Mathematics t $272,715
Denver, Colorado

Health Careers options for Minority Students
The purpose of The program is to identify and select niinority-students and
provide them with the academic and counseling services needed.tcfPrepare for
enrollment in a health career program. The level of training is at,the unaef,
graduate level and involves the disciplines of mathematics, physics,chemis-
try, and biology The program is comprehensive in scope, proyiding services
beginning in ihe Senior year.of high school and continues until the student is
'enrolled in a health career program or until the student becomes academically
self-supporting in a

provides:
Career program such as premedical Studies: The

academic skill
ides: academic ability aks7rnsent, career planning, and
reiVforcement in order to pl ce Or enroll a maxtmum number

of students in health career programs. Target populations Will include Black
Americans, Native Americans, and Mexian-Aniericans.

CONNECT] UT

Connecticut College
New, London, Connecticut

July 1977-June 1980
- $164,752

Minority Post-8 ccalaureate Pre-Medical Program
The program see funds to suPP°rles support 10 minority men and women from varied
occupa,tional and Which include teaching, counsel-4,
ing, social work,

rofessional back
k and educationiadministration. Some will enter immediately

after college , others from the work force. All will hold a Bachelor of Arts
degree: Others may have earned a Master of Arts 'degree. The 'program aids
them in redirectin-g their careers into medicine. Students who are chosen have
demonstrated success in other fields and are potentially realistic candidrates
for medical school. They 4pend 1 year at Connecticut College enrolled' in the

'regular undergraduate- biology, chemistry, and physics laboratory courses
which are prerequisites for entry into medical school: Students' receive sup-
portive tutorial aid from volunteer science professionals. They also are coun-
seled and assisted in their application process to medical schools. Participants
in the program are primarily Black Americans.

.
Quannapiac college
Hamden, Connecticut

June 1974-June 1978
$116,508

Academic Assistance Project fors/lined Health Careers
This 6-week intensive summer program has as its objective to train members
of minority and disadvantaged groups and military veterans preparing for en-

11



try into allied health careers curricula at the associate of'baccalaureate level.
Students are provided traitfing in four academic areas: Deyelopinental read-

, ing, composition, mathematics, and biology. Students attend classes' in each
area 4 days a week; 1 day a week is devoted to a tutorial, self-paced learning
session ,Tutorial services are also proVided to students in the dormitories
each evening, Sunday through Thursday. Supplemental orientation sessions.
focus On college life and study techniques, allied health curriCula, and
specia).44ed programs and facilities.

9

DISTRICT OF COLUMBIA

Georgetown University
School of Medicine
Washington, D.C.

July 1975 -June 1978
$267,374

Medical-Dental Health careers Ko; rams
V

The program offers academic support and specialized counseling t enhance
entry into medical or dental school. The purpose of this program is to. Identify
interest, motivate, and assist Washington, D.C. residents from disadvantaged
backgrounds in obtaining admission into medical and/or dental school; train ,.

minority health professionals who will, in all likelihood, be interestyd and
willing to service urban disadvantaged communities; provide an acaderrtipex-
perience to disadvantaged youths from Washington which will not only
enhance their chances of admission, but better assure their reteition in medi-
cal andlor dental school; provide 'a counseling program that is continuous pre-

4 ventive, rather than crises or iented.'This career)ounseling program will con-
tinue from the sophomore year through professional school.

4

Howard University
College of Dentistry
Washington, D.C.

September 1972- August' 1978
. $231,440

Pre-Dental School Preparation Pr ramtig

The Academic Reinforcement Pr ram (ARP) Nqill consist of prematricula-
tion and matriculation phases as major componekkof its total function. The
prematriculation phase is an intensive 8-week summer program which evalu-
ates and enhances the intellectual and practical potential and aptitudes of 30
Black students for a dental career by meas g and assessing the student's
capabilities, interest and aptitude d introducing the student to the
rigors and demands of dental education and .roviding a prOgram to improve
the student's perfor ante and enhance s cessful completion 'of the dental
educational pr am. matricul phase will provide continuous
academic and practices from the first year through graduation. .." ,'.

12 ..
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Howard en versi t y
College of Medicine
Washington, D.C.

Howard University Health Careers Program

The m or components of this' program follow: ummer program
high sch 1 students has b n de ,eloped; dirt* 1-da symposi jiinior and
senior high school students are 'ongoing; a series of high schOo visits by
Howard health professions students have been sponsored; fireparin students
for the Scholasti?, Aptitude Test, tutoring, counseling, and ev uation are also
activities. Results are intended to increase the pool of Bla disadvantaged
students in health professions schools.

July f9.77 une 1980
$514,553

National Council of Negro Women, Inc.
Washington; D.C.

July .1975-June 1978
`'" 4$193,320

* \National Council' of Negcoj,en Health Car rs
,

P(oject
. .

This is a New York City-based-health careers pr sect to recruit disadvantaged
Blacks, Hispaniq, women; veterans, secondary school students, and other

.Aducationally and economically deprived individuals for education nd train-
ing in the most needed health professions and health-related field . Progran
objectives and'goals are achieved,through program components of: identifica

1 ptions and recruitment; individualized career guidance,' and co sultative ser-
vices; financial assistance; participant support services; ollowup; and
evaluation. Participants are assisted to qualify and enroll in a redited educa-'
tional training programs; referred to identified sources of mancial aid; pro-
vided with supportivekervices based on individual need.

FLORID

Bethune-Coo kman ege, September 1977-August 1980
Daytona Beach, Florida ; $364,360

.
Minorities an i411- Health Professions

This program is designed to take the educationally disadvantaged student at
the high school level; provide skill and content learning experiences needed
for successful undetgraduate training; assist in securing financial aid for and
enrollment into college training; provide retention service during college and
precollege training; and, assist in locating and enrollingin a professi nal gra-
duate health care school. This comprehensive program will take -students
from high school and guide them to the graduate health care tr 'Ming ex-
perience. Participants 'in the program are primarily BlaCk Ameri ns.

13
c't



7

Florida A.8411.,Urii ersify July 1976-June 1979
School of Pharmacy $80,080

FlTallahassee, orid ' r
h Sciences Ve 0 ntation Program ,-

, .

The projpet is designed to acquaintcquaint students 'at _an early stage of, their
academic trainu with the needs and problems of health care services, and to
help bridge the aca.demic and cultural gap exhibited by- arany students "from
the secondgy schools who are now entar;rig colleges. Decreasing the attrition
rate of students in health sciences is another primary goal. Special learning

;experiences are pt vide for high .school graduates who are minorities,
women, and/or in a w income bracket from medically underserved areas.
The trainees are b;.ouglit to the campus and evaluated for strengths and weak-
nesses in health sciences; they are given material designed to strengthen their
weaknesses, and are re-evaluated. Visits to health care acilitiei are provkded
with interaction through lectures and seminars rega ing health careers)

GEORGIA

Clark College Septe er l977- September 1980
Biology Department $385,623
Atlanta, Georgia

Increasing Minorities in the Health Professions

The objective of the program is to increase the number of Black (udents
qualified to compete for positions in the health professional schools of
medicine, dentistry, osteopathy, optometry, pharmacy, veterinary medidine,
public health, and othei'related fields. The project includes the establistiment
of a Health Careers Office and summer programs.,for high school and under,',
graduate students. Activities encompass a Health Careers Office which
lects and provides information about health 'careers, summer enrichment
programs for students interested in the health professions, schools for training
health professionals; a High School Summer Program which is designed top-,
crease skills tin test taking, communications, and mathematics; and, an Under-
graduate Program which emphasizes seminars and field, trips, vocabul4ry,
and chemistry and biology interrelationships. t

Err
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Medical College of Georgia
Augusta, Gecligia

September 1972-AuguSt 1978
$395,449

mer Bio-medical for Minorities/Disadvantaged,

he project is designed to recruit ric1 prepare racial minority members for
career fields in medicine, dentistry, nursing, health, basic sciences, and allied
health. The immediate piapose k the project is to provide learning
periences for selected minority, stu entethat will better prepare and moth/ate
them for formal entry into educational programs directed toward health
careers. A.further purpose is to support the Medical College of Georgia
Minority Student Affair*Propiram for enrolled students. For 8 weeks; 40
minority students (20 college, 20 high school) will participate in schgcltiled
classibom, laboratory, and clinical obServatirm/simulatioaactivitie designed'
to enhance their preparation and motivation for formal entry in health
careers curricula'.

National ( tometric ssociation , July 1972-August 1978
Atlanta, Georgia

a
$545,015

l.-Increasing Optotnetric Ma power

This grant funds activities directed at ide ifying,7reeruiting, and assisting
minority students with a Potehtial for opto etric training to enroll in a school
of optometty. A summer orientation is co ducted for entering students. The
program enhances cooperative efforts with 13 U.S. schools of optometry and
the American Optometric Association. Other activities include the assisklig of '
graduates in the location and details of a new practice. Participants are Black
Americans, Mexican 'Americans, Native Americans, Puerto Ricans,
Jamaicans, Africans, and Cubans. r

?Spelman College
9

Atlanta, Georgia
July 19/5-June 1978

$71,652

Increasing Minority Females in Health. Professions Schools

Spelman College has developed a program which seeks to elithinate the bar-.
riers to Black females in the health professions through a coordiriatedHealth
Careers Program. The college seeks to identify those disadvant4ed students
in its target population whose careers interests incude the field of health care
and assist them in enrolling in professional and graduate schools through a
program which: upgrades the performance of students on standardized tests;
meets the inherent deficiencies in these students' educational backgrounds
through intensive counseling sessions, tutorial services, test-study sessions;
site visits to health care facilities; follow each student's progress throughoUt
the undergraduate career; and maintain Contact with professional schools in
order to stay abreast of their requirements.

15



%I HAWAII

Univirsity_Af Hawaii
Schod. l of Medicine
Honolulu, Hawaii

Imi Ho'ola (Those Who Seek to Heal)
46

The objectives of the program are to increase the num er of Micronesians and
Polynesians in the field of medicine, to provide an opportunity for those who -
come from socioeconomic educationally less .advantaged backgrounds to
enter' medicine, to provide opportunities for individuals Who have strong com-
mitrrients for service to underserved areas, i.e., rural sectors of Hawaii' and
the iflands of the Pacific.

.r7

September 1972-August 1978

ILLINOIS

Board of Tristees of - June 1974 -May 1979
Southern Illinois University $222,140

Carbondale; Illinois

Medical Education Preparatory Program (M. EDPPEP)

This grant,supports three MEDPREP pro acts: the OutreackTutor 411 Project;
the 'Le Hung Skills Project, and the shadow. Project.. OutreaCtr tutors
MEDPREP students and proyides tutorial assistance in basic sciences to
freshman and sophomore -level minority and disadvantaged students prepar-ing for- careers in health fields. The Learning Skills Project coordinates

%courses designed to assist more advanced minority and disadvantaged pre-
medical and Predental students to identify and correct basic deficiencies in
Audy, reading, writing, and other basic skills, as an integral part of
MEDPREP's comprehensive prepiofessional preparatory curriculum. The
Shadow Project provides an opportunity for advanced MEDPREP students to
interact with medical students on a one-to-one basis to increase knowledge of
and motivation toward a career in medicine. The Outreach and Shadow Pro-
jects also provide financial assistance to MEDPREP and first-year medical
ShIdents:

I
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.,
University of Illinois September 19;78-September 1980 4
College of Medicine $404,3109
Chicago, Illinois

Admit, Retain, and Graduate Minorities in:Medicine

This,program, which s4ports.primaiily Black Ali" ericansand Hispanic stu-
r

dents, has three major components which provide a prematriculation Summer
Program for newly admitted medical students.,,proyide, during the first year of
medical school, expanded academic assistance, and, provide,a post first-year
preparatory program for the National Board Examination, Part I. Various
learning resources are utilized during all phases of the program, including .a
tutorial network and faculty advisory system. A faculty seminar approach has-`
been developed and oriAted toward prepqration or the National Board EA-
amination. An evaluation plan is included as an integral part of the overall
project.

University of Illinois Medical Center July 1975:7une 1978
College of Dentistry $147,033
Chic g Illinois

Rec uit, A mit, and Retain Minorities in Dentistry
ft

The' urpose f this gr ant is-to operate and further_ expand a program which
4:lent' es, admits, retains, and graduates carefullyselected minority students
w /are DM, candidates. The program offers to.predental students a full

rtange of acadetific counseling and advising, as well as assistance in applying
to, and acceptance into, dental schools. Atademic. retention is increased
through a prematriculation summer program for predental and entering stu-
dents, and individual and grouptutoriSls fo&matriculating students. Partici-
pants include Blacks, Mexican Americans, Native. Americans, and Puerto
Ricans.

INDIANA.'

.1 Indiana University Foundation
: Indianapolis, Indiana

' Summer Institute for Health Professions Careers
. .

The program is designed to increase enrollment in the health related rof s-
sions of optometry, podiatry, pharMacy, audiology, speech pathology, a d
physical therapysfrom. minority; disadvantaged, and low income groupsI(Blacks, Native Americans, Spanish-stinamed Americans, wome and
veterans). The institute will provide an introduction to the opportu ies for
useful careers, in those professions, and indepth counseling and guidance
directed toward immediate and subsequent otnatriCulation in a health profes-
sions instituibn. The institute will be divifed into two separate programs, a 6-
willicollege institute' for 40 students from throughout the Nation having a
W. 17
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.r-..minimum o ear of college education and a 2-week high school institute for
30 Ind di' students entering their senior year. Both institutes will provide
basic . ours; work in core courses, field trips, and a lecture series with
speakers from various related health disciplines.

.

t

Purdue, University
School of P,harmacy-
West Laftyette, Indiana

fune 1974-August 1978
$95,667

Minority Student Development Through the Pharmacy Education'
Program (PEP) and Internships

4The p'urpose.of this project is to. further increase.the enrollment of nority
students by' 'providing the necessary. finincifl 'assistance to pre- phalhmacy
minority students enrolled in the Phar rhacyE&cation Prbgram (PEP), whiCh
is an academia and socialtridging program between high.school and college..
In addition, thiS proposal is designed .to increase:die. level of retention .for
those .minority students already enrolled in pharmacy by placing these stu
dentS in summer internship positions in community. and hospital pharmacies
that serve the minority community. A third project component would Offeran
Opportunity for a 4-week campus educational experience to minority styclehts
who have just completed thelunior year in high school: They course offering§
would include an introductidh to health careers' seminar. Participants include
Black Americans, MeXican Americans, Puerto Ricans, Cuban Americans,
and Native American students. . ,

. KANSAS

kaw Valley Medical Society
Kansas City, 'Kansas

November 1972:August 194,8
$365,229.

Health' Careers Program for Disadvantaged:Youth

This health careers coordination program is designed to attract the interest of
minority and/or disadvantaged youth in the Kansas Cityluid Wichita, Kansas
areas. Efforts are directed at assisting high schookstUrdents and counselors to
become more aware of health careers, kinds of training available,and college
preparation by providing role models and career-connected educational,
social, and work experiences. Coordination of the various training facilities in
the geographic locale to increase' and, upgrade minority workers in health
careers and to improve high school and college curricula is also an objectNe.
Other program activities include health career orientation of elementary stu-
dents; complete assistance to selected junir high' school students in obtaining
admission to medidal'school by 1982; and, the provision of information and
assistance in obtaining' a medical edication to any minority premed student
enrolled in a regional college. Black. Amerricins are the primary recipients of
the program activities.

Pis,



United Tribes of)Kansas and So+heast Nebraska :74-JtAtie1979 .

Horton, Kansas - $219,427
Special Indian HealthCareers ,

This grant supports effOrts for identifying, selectifig, recrIng", and support-
ing Native American students and their parents in high sCETols and elenien-
tary schools in order to interest them in 'selecting a professional and
paraprofessional health care& Other areas of concentration include indepth
educational-psychological assistance, through guidanceNcounseling services,
the development of a Health Careers Club, the selection of more role models
in the. health disciplines, ana the identification of barriers and strategies for
overcoming them. Anther objective is the integration- already existing
cointinity health serviets into the activities of the health careers prOgram.
nineteen Native Americans will, be rim recipients of this special Program in!.
the 1977-78 school yiar. e'

-University of Kansas' September.'1972-August 1978
School of Medicine
Kansas City, Kanias

Minority Recruitment and Development for. Medicine

.1$192,064 .

The university of Kansas Medical SchooIllp.s. developed a compreheniive
recruitment,: develOpment, and retention ogram for individuals from
Minority4isadV4rdaged groups. This program h"as the following objectives:
(1) recruitment` of minority-disadvantaged students at, the undergraduat
level; (2) achieVement of adequate preparadon.of incoming minority -dis
vantaged students; and (3) achievement ofmaximum retention of these s
dents. An assessment and support system has been activated to help rninorit
disadvantaged students overcome eduCational. difficulties, financial
problems, or; ,socioemotional impediments. A prematriculation, Summer
Enrichment Program has been establiihed along with ongoing tutorial and
:counseling prOgrams- to insure that these students not only matriculate in
MedicalSchOol, but also graduate. Most of the participants of the program are
Black Americans:',;

KENTUCKY

Lees Junior College
Jackson, Kentutky

:Special Minority Careers Program

July I975-June 108
$97,176-'

The, primary goals of this project are to identify and recruit disadvantaged
students 'in the APpalachiati area who demonstrate academic potential into

-.6the first 2 years df a health career program; provide students.-witkApeciat
career and academic. counseling; provide an experientiraiiiin element-el'
for health career studentS through theongoing 'Co-op Program and through

19
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special summer programs jointly sponsored by Lees and health agencies,
medical practitioners, and hospitals; provide special academic enrichment ,,,;
courses so that students can transfer into health wand allied health career

'. programs at the university level; and, place students transferring from Lees_
into a variety of health career programs and allied health programcqt State
and regional universities.

LOUISIANA

Am can Foundation December 1976-September 1979
on Negri frairs tAFNA) iv) $788,276
MIOnal Educ n and Research Fund
Medical Division
New Orleans, Louisiana

New Access Routes to'illedical vers

The AFNA Project consists of interlockinkeducational phases designed to
recruit, retain, andsupport minority and/orlow socioeconomic group stu-
dents through a corridor of educational and clinics cience activities directly
leading to professional schools of medicine and science. he phases span the
Ilth and 12th high school years, the'4 college years; and gra to and profes-
sional school years. Designed as a comprehensive educational nk clinical
science continuum, each phase presents an intensive series of didaa' and
practicuum experiences, including formal academic and tutorial courses, le
ture and seminar series, individualized counseling, and guidance, and profes-
sionally supervised' clinical or medical science preceptorship. The program is
operated in conjunction with the medical, professional, and high schools of
New, Orleans.

Tulane University
Medial Center
New Orleans, Louisiana ;

September 1972 - August 1978
$519,293

r.-

7Ve-Aledical Education Reinforcement and Enrichment Program

The purpose of this project, is to increase admissions and enrollment of in-
dividuals with a potentialfor education and training in the health professions,
particularly those students who come from minority, rural, or low income
groups whose background and interest make it reasonably certain that they
will engage in the practice of medicine or public health in severe shortage
areas. The, program is designed toidentify, motivate, recruit, admit, and re- _
tain minority and/or otherwise disadvantaged students at the premedical and
medical levels. Primary objectives include recruitment of minority students,
the establishment of a summer program, an academic tutorial program, a,
summer-directed study program, and an effective evaluation of these progr anti
components.
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MASSACHUSETTS"

Harvard University September 1972-August 1978
Faculty of Arts and Sciences $2,089,180
Cambridge, Massachusetts

Harvard Health Careers Summer Program

The Health Careers Summer- .Program is cl igned to provide an intensive
enrichment experience for disadvantaged students from colleges whereoppor-
tunities for rigorous preparation in the sciences are unequal to those in the
larget universities. This effort involves recruitment and screening of appli-
cants and-provides them with competitive premedical courses; intensive per-
sonal tutorial and counseling, clinical experience, and an interview program
involving recruiting officers from medical and dental schools. Participants in
the program have been. Black, Chicano, Puerto Rican, American Indian,
Asian Americthi, Caucasian, and Eskimo.

ODWIN Health Careers, Inc. June 1974-June 1978
Roslindale, Massachusetts $448,736
An Action Center for Thinking in 'Health
The purpose of ODWIN-Health Careers is io assist individuals, 1,¢ years of
age and over, who are interested in a health career to prepare adequately for
entrance and successful completion of the training necessary in a specific
health profession. Services are available to any resident of Greater Boston.
Operating. on a 9:00 a.m. to 900 p.m; schedule; 12 months a year, the staff
provides careei counseling and preparatory academic assistance in the form
of individualized instruction in English, .math, xeadingistudy, skills, and
science to individuals; community service in the form of 'consultations; and
assistance to students and faculties of health training schools regarding
various aspects of minority students' matriculation. Over 300 students are
benefiting from the program; more than Ve-forths are female, and two-
,thirds are Black Americans.

Tufts University July .1975 -June 1978:'
School of Dental Medicine $136,061
Boston, Massachusetts

Testing and Reinforcement for Minority Dental Students

The components of the program are to screen; test, interview, and admit the
most qualified and potentially able dental students, and to retain these stu-
dents in school. Students involved in the, program follow the regualr cur-
riculum, which includes lectures, laboratories, clinics, and seminars in basic
sciences, preclinical, and clinical dentistry. Training is given in externships,
hospital clerkships, and selectives. Special' academic reinforcement programs
are offered on all levels, aimed at retention of the students in dental school. A

- followup will be performed of minority students who graduated 5 years before
and 5 years after the onset of this project.
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Tufts University
School of Medicine
Boston, Massachusetts

Minority Student Career Program in Medicine

July 4975-June 4 978
$109,926

This grant has as- its major components the recruitment and retention Of
minority' students in the Medical School; maintenance and expansion, of
tutorial and counseling services to enrolled minority students; the encouraging
of future placement of minority students by utilizing them in ethnic neighbor-
hood clinics for instruction to patients in primary care and preventive
medicine; and, the provision of a summer enrichment course in the areas of
biochemistry and histology to prepare a group of selected students for these 1,

two courses. The Boricua Health Organization, Aspira, Association of
American Indian Physicians, and the Student National Medical Association
haye continued to be utilized as recruitment resources.

MICHIGAN

The Regents of the University of Michigan
College of Pharmacy
Ann Arbor, Michigan
A 'Minority RecruitmentlRetention Program in Pharmacy

This project stresses support of programs-for recruitment and retention of
qualified individuals from minority groups. Through these programs, it is in
tended to increase minority representation within the profession of pharmacy
liy fostering a climate that insures successful..completion of the B.S. (Phar-
macy) degree program by g gignificant number of able and motivated students
of Black, Oriental, Spanish-surnamed, and Native American origin who, due
to socioeconomic factors, are disadvantaged. The program is,supported by
the College, Minority Recruitment Counseling Office and its services.

July 1977-June 1980
$112,244

Wayne State University July 1975-June 1978
School of Medicine $499,023
Detroit, Michigan

Recruitment of Black Men and Women for Medicine

The purpose of this grant is to support a number of Black men and women
who enter and successfully complete' the educational program leading to an
M.D. degree. This is attained through a comprehensive recruitment and
developmental program aimed at admission, retention, graduation, and the
utilization of combined activities of counselors, faculty, institutional commit-

. 'tees, community doctors, and university resources. Activities include the iden-
tification of 10 degreed Black students (undergraduate); 300 high school stu-
dents from the Detroit school system and a total of 300 students from 2 and
4-year colleges and universities, to provide them with 'more comprehensive
and relevant guidance, exposure, preparation, and personal growth of Medi-
cal School admission.

22
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MINNESOTA N
University of Minnesota July 1972-June 1978
School of Medicine $672,246
Duluth, Minnesota

Native Americans into Medicine

The Native Americans into Medicine. Program (NAM): is a coordinate cam-
pus approach to motivate, 'recruit, and retain.Indians and othr minorities
into health care delivery areas. The main goal at the Duluth Campus is to edu-
cate general practitioners for rural practice. Indian students can attend tui-
tion-free Morris Camous, as both campuses are close to large Indianpopula-
dons. The NAM Progrim's main thrust is to have an academic Summer
program for preparing students who, are applying to health professional
schools or who have entered and have been accepted. Emphasis has also been
placed on specific undergraduate program areAi.

University of Minnesota July 1975-June 1978
College of Pharmacy $449,55
Minneapolis, Minnesota

Health Careers Development Program

Major program aspects include assistance for students in determining their
health career interests, tutoring in the health science areas year round, and
training for taking entrance-examinations to health professions schools. An
extensive referral system is ongoing which involves 14 special programs on
the University campus. A Post-Baccalaureate Program has been developed to

P.tissist students in recognizing and compensating forweak areas in their train-
ing in order to enter health professions schools. Blacks and Chicanos from
high school age to the more mature adult are participating in the program.

MISSISSIPPI

Alcorn State University
Department of Biological Sciences
Lorman, Mississippi

July 1975-June 1978
$191,589

Training Health,Occupation Potentials - Operation HOP

This program is designed to motivate and prepare, students for successful
careers in the health professions and to encourage them to practice their
professions in rural and/or other areas where there is- a severe shortage of
health; fioersonnel. The specific objectives are to design new curricula and
upgrade preSent curricula; *develop a program or curriculum with a career

' ladder approach; recruit students from the State of Mississippi, specifically
from the southwest area; and, provide assistance to 'those persons who,
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because of being disadvIntaged are in need of special training to nieet.re-
quirements for admission into professional institutions offering degrees:o
certificates in areas of allied health. Special assistance will also be giyen,
those persons who have not been able to pass the board of qiialifiedamina-
tions for Certification. The participants in this program are Black,.disadvan-
taged students, many of whom are Women.

Mississippi Valley 'State University July'1972-June 1978
Itta Bena, Mississippi $1,09,398
Operation HOP - Trciining Hecilth Occupation PotenticiC

This program seeks motivate and pre pare individtials for successful
careers in the health professions and to enrage in the practice o1 their profes-
sions-in rural or other areas having a severe shortage 6f health personnel. The.
University is attempting to increase the number of minofties, imarily Black
Americans, in the health professions through? coordi to Health Careers
Program by identifying and recruiting those d. advantag individuals whose
career interest includes the field, of 1kalth. e program, trifold and pro-
vides a curriculum that is designed fo motivat and prepare undergraduke
students; provides a curriculum based on a car ladder level that will permit
a salable health 4011; and provides assistance in learning to those individuals
who, due to socioeconomic factors, are in need of special assistance.

Rust College September 1972-August 1978;
Holly Springs, Mississippi $525,946

Remediation and Enrichment program

The RustCollege Health Career Opportunity Program is designed to provide
a systematic lower-division remediation and enrichment program for
academically able, but disadvantaged students. A specialized tutorial cur-
riculum developed by modifications and additions to present courses is- essen-
tial. The program is directed toward Mississippi Appalachian residents who
have expressed desires toward abilities to attend schools in the health fields.
The basic operation lies in special tutorial and supplementary activities, that
will encourage practice in the Mississippi Appalachian area of those students'
completing degrees.

Tougaloo College July 1973-June 1980
Tougaloo, Mississippi $765,097

Pre-Healt4 Priogram

The objective of the program is to train 60 minority students from Mississippi
for entry into health professional schools over the next 3 years and to en-
courage them to return to the State to practice. The features of the program,
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whose recipients are primarily Black Americans, include recruitment from
Mississippi high schools; preprofessional training with additional financial
aid provided by the college; extra academic _reinforcement provided by sum-
mer program for entering freshmen emphasizing fundamentals of science,
mathematics, and English; test review techniques, and, special clinics for
various subjects; counseling activities, including a prehealth ,club*and health
careers orientation in The prefreshmen summer program; and, summer work
with Mississippi health care delivery.

MISSOURI

Midwest Education Training and
Research Organization
Kansas City, Missouri

Minoriiies for Health Careers

July 1975-June 1978
$191,655

Thivr's unary objective of this grant is to recruit high 'school graduates from
ically disadvantaged. minority groups for enrollment in preprofes-

sional college programs leading to careers in medicine, dentistry, osteopathy,
and pharmacy._ High School -students, beginning at the freshmen or
sophomore, years, will be made aware -of .opportunities in health careers.
Newly-organized Health Careers Clubs at each target site (Des Moines, Iowa;
St. Louis and Springfield, Missowi; and the rural area of southeastern Kan-
sas) will be carefully nurtured so that strOng,lully-developed, independent
organizations can be maintained.

Social Action CoMmittee of Twenty July 197'5 -June 1978
Kansas City, Missouri $264,504

Social Action Committee of 20 Health Careers Program

The primary objectives of this grant program follow; to involve seven elemen-
tary and four secondary schools-in the Kansas City, Missouri School District
v4t1k a minority enrollment of at least 70 percent health career education (by
the organization of health clubs; tci provide career exposure to 10 minority
students currently enrolled in health career education...This activity provides
20 hours per week of on-the-job training at the rate of $2.35 per hour and will
be coordinated with the Youth Action Coalition Career Explorer Program;
and, to involve as. Many phases of the community as possible in the health
career recruitment: the school system, businessmed:block clubs, PTA groups,
Jackson County Medical Society, health professional- groups and church
groups. Blacks acid Chicanos are the primary recipients of this program.
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MONTANA

Billingi Area'Indian Health Board
Billings, Montana .

July 195-7---June 1978
$61,263-

Health Careers Recruitment Project for Native Americans
- The purpose of the program *to recruit 25 Indian students into careers in the

health field. The prOject is sponsored by the Billings Area Indian Health
Board,-. a nonprofit corporation made up of Indian people from the eight In-_
dian reservations in Montana and Wyoming. The approach to recruiting will
animist of delivering three, 4-day workshops for up to 75 Indian students and
counselors in the area. A project coordinator and assistantwill make visits to
schools to recruit participants and to do follow-up on students who wish to .
pursue a health career: The workshops will focus on six content areas: (a)
Career Choices in the Health Field; (b) Training, EducatiOn and. Preparatory
Opportunities; (c) Financial Assistance; (d) Eniployment Opportunities; (e)
Supportive Services; and, (f) Personal Planning for a Health Career.

Montana State University July 1975-June 1978
Center for Native American Studies $129,846
Bozeman, Montana.

Native American Health Professions Development Project

The purpose of the program is to recruit more Montana Native American stu-
dents into the health career profelsions at the University and to provide a re-
tentionprogram to decrease the attrition rate. Students are recruited to enter
the following Health Career programs: Pre-Medical and W.A.M.I., Pre-Den-
tal, Pre-Veterinary, Pre-Pharmacy, Microbiology, Psychology, and the

, School of Nursing. Methodology for recruitment will be personal contact by
project staff with students and counselors-and a comprehensive information
dissemination effort to create awareness regarding program opportunities
among students, counselors, parents, and community people. The educational
retention program will employ the following activities: Cogrdination-_with the

lroposed summer program at the Uni4ersity, cRarterly registration-week .

orientation programs, skills developnient classes, c6mpcehensive testing and
placement, tutoring and counseling services, an internship program, graduate
and career placement services. 4e

University of Montana August 1973-3ime 1978
Native American Studies Program $318,816
Missoula, Montana

. Indian Careers in Health

Indian Careers in l-tealth is a project designed to recruit and retain Native
'American students majoring in health careers. The primary emphasis is on
retention; the project staff provides academic advising, counseling, and coor-

26



dinates tutoring for target students. A summer institute is conducted for 25
selected students for intensive skills development in the sciences and college
preparation. Other project activities include efforts with appropriate Univer-
sity fac ty and administrators to improve prehealthiurriculum and meet the
unique4nneeds, where possible, of Native American students.

4

NEBRASKA

University of Nebraska
Medical Center
Omaha, Nebraska

Health Career Op [unities for Minorities

This training grant sponsors activities which will increase recruitment to, re-
tention and progression of minority and economically disadvantaged students
through the various colleges and programs at the University. Emphasis will be
placed on recruiting Blacks, Indians, Chicanos, and mainland Puerto Ricans
from the State. of Nebraska. The program will provide services to enrolled
minority students, 'e.g., tutorials, counseling, and community adjustment; pro-
vide counseling and motivational activities for minority students in the State's
31 colleges; continue and expend the existing minotitytealth career projects
for motivating and counseling secondary students in the State; and, provide a
summer enrichment project for .20 highly. .motivated 1 lth and 12th grade
Nebraska students.

Itily 1976-June 1979
9 - $99,508

NEVADA

Inter-Tribal Council of. Nevada Inc.
Reno, Nevada

September 1977-August 1
$8,05

Health Careers Awareness and Work Experience Summer Program

The Inter-Tribal Council of Nevada, Inc., seeks to establish and maintain a
program to improve the motivation and incentive of Indian high school At
dents in Nevada in health and/or allied health professions through a com-
bined Health Careers Recruitment Program and Career Awareness and
Work Experience. Summer Program. The objectives and achievements are to
establish an intensive Summer. Career Awareness and Work Experience Sum-'
mer Program; to assist students while they consider and plan for a health
career; and, to provide guidance, counseling, and placement services.
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University of Nevada
Division of Health Sciences
Reno, Nevada

July 1977-June 1980
$244,022

Health Careers for American Indians Program (HCAIP)
J

The prograni seeks to provide and improve access to educational programs
and careers in the health professions alp cupations for .students of
American Indian descent enrolled on the mem r
of Nevada System. The prograth is aimed at act e recruitment, advisement,

campuses of the University

motivation, and retention of such students, utilizing techniques of informa-
tion, counseling, tutoring, workshops and peer support systemi, as well.as
assistance in job placement and followup continuing education. The,primary
emphasis of the program is on multilevel college and university pfrograms
and curricula in the health field. Proposed new features of the program in-
clude a health career preceptorship experience and emergency medical train-
ing for selected Indian students, and the formation of a working consortium of
agencies and programs concerned with healthtcd'reer opportunities.

NEW JERSEY.

College of Medicine A entistry 'July 1975-June 1978
of New Jersey $237,720,
Newark, New Jersey _

Minority Students for Medicine and Dentistry Programs
This minority program helps insure a sufficient pobl of minority applicants by
identifying undergradpate minority-disadvantaged students who give the in-
dications of being md(ivated and capable of pursuing a medical and dental
education. A summer work-study program provides an a demic curriculum
appropriate to the students' current status. There are differe t offerings for in:
coming medical and dental students and premedical and predental college
students; a learning skills program compulsory for all students, and concrete
work experiepoe concomitant with classroom' activities. Minority students in
the summer programs are awarded living support for approximately 8 weeks.

NEW MEXICO

University of New Mexico September 1977-August 1978'
School of. Medicine

s

$466,040
Albuquerque, New Mexico
J3asic Science Enrichment Program
Increased admissions and retention of minorities in medical school are the
two prithary purposes of this grant, which are.achieved through an active
recruitment effort and by strengthening the basic science background of

-academic "high risk" students. Exposing students to an intensiveacademiCa
program during the summer preceding their entry into medical school ac-
complishes these goals. Students attend seminars on the unique health
problems facing minority communities in the Southwest and receive tutoring

28 ej
qJ



o

and counseling from third year` ninority medical students who serve .as full-
time tutors in the program. The recruitment effort includes visits to all New
Mexico undergraduate colleges and advisement and counseling of potential
minority applicants.

NEW YORK

Aspira of America, Inc. . July 1974-October 1978
New York, Neikyork $999,193

Aspira NUtional Health Careers Program

The foal points of the project are recruitment, career personnel counseling, .
retention, and placement for Puerto Rican higlychool- students. Recruitment
brochures in English and Spanish are utilized and audioV.isual materials for
counseling have been developed. Stimnier work-study programs'cleyeloped in
five cities for students to wprk in health facilities have been successfully
launched. ApproxiMately. 350 students have participated in the program. All
phases of the health delivery system are included in the training.

Brooklyn College of LUNY July I075-June 1978
Brooklyn,NeW"York. $134,717

Brooklyn' College Health Careerpportunl 1'67 Programs

This progiam is aimed at low income students in NewYork City. It serves 2Q0
minority students: Asian, Black Americans and Hispanic. It is being ex-

:panded to 300 students and will include low income whites. The expanSion
consists of the. systematic development.of program recruitment, career con-
ferences, and preceptorships.. Students are'recrmited from Brooklyn College,
various high schools, and prospects now not in school. Career conferences are
aimed at students entering college, informs them about career opportunities,
and explains the college programs which prepare thernfor helath careers in
podiatry, optometry, dentistry, medicine, allied health professions, and nurs-

ing. .
Chinatown Action for Progress, Inc.., July 1975-June 1978 .

New York, New York' $269,890,

Project. AHEAD-Asian Health Education and Development

Primary Purposes are: increasing awareness among Asian American profes-
sional; and studenti about. career opportunities in the health professions.
(specifically medicine, dentistry, osteopathy, podiatry, pharmacy, public
health, and veterinary medicine); and stimulating Asian Americans to enter
into health professions' and to return to practice within their respective com-
munities. after training. A community Health Externship Program has been
established through which 20 college students will be placed in health institu-
tions to gain familiarity with the health care delivery system. In addition,- V
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health career.' formation resource center has been developed for both highschool and college studenti. 'Furthermore, a tutoring program; speakers'-bureau, educational field trips and special events such as health careers con
ferences wilt complement of Externship-Program.

Cornell University ; July 1977 -June 191)0Medical College
$254,034New York, New York

Recruitment arid Retention ofMinority Medical Students
The 9hjectives oUthe program are to increase the enrollinent of minority
group medical students :*tit .the institution and to graduate_ minority groupphysicians eapattlellicoupying leadership positions in -clinical practice,,teacjiing, or research. Approximately 20-22 Black and Hispanic studentsham beenrecruited into the stagger program. Each fellow has the oppor-tunity to pursue an independent research-itikdy project under the supervisionof a inedical researcher of the faculty. A special basic science course is pro-vided and tutoring, seminars, and'Counseling are also incorporated in theprogram.

Montefioie Hospital and Medical Center July 1975-June 1978New York; New York
$57,773

Summer Fellowship Program of the Residency Program in. Social Medicine
The Summer Fellowship program is an 8-week training project for minoritymedical students. The 10 students accepted learn About the problems of
delivering medical care in a ghetto, understand the interface between medial._
and social problems; and are encouraged to practice medicine in such areas':
upon completion- of training. The students are taught' social medicine and
community health by didactic seminars, team experiences in a neighborhbod
health center, and field research projects done, in small groups. Participantsare of Black or Puerto Rica descent.

Mount Sinai
School of Medicine
New York, New York 6

July 1975-Juie 1980
$663,866

Secondary Education Through Health Transition Program
The purpose, of the Secondary Education Through Health (SETH) TransitionProgram is to recruit qualified minority, educationally diiadyantaged, seniorlevel high school students to underake a 1-year training program, to motivate
them to improve their academic knowledge and skills, to identify and choose a
career interest, and to find a placement in a postsecondary program to furthertrain for their career. The program's goals are achieved when.the TH gra-duate completes the training and finds employment; thereby ret 'ng to the
cOnlinunity immediately the benefits invested through, this s training
program. The target population primarily includes' Black and'Hi panic stu-dents,
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National Medial Fellowships
New yOrk.'Necti York.

July 1977-June 1980
$281,158

Increased Enrollment of Minority Students in Medicine

The objective of this project is to increase the number of physicians from
among American Blacks, Mexican-Americans, American Indians, and main-
land. Puerto Ricans. Various recruiting _devices are _utilized especially by
offering financial support for needy members, who ,wish to attend medical
school. Information about the pr.: am is disseminated by NMF through its
publications, correspondence d v' to colleges and medic4 sclVols
through contacts with organiz no = and individual who are in touch with
minority gtulents and through F tings and symposia organized by NMF
designed to acquaint medical sch.. .ducators and others with problems and
progress in minority medical' educ: on.

c-qNational Scholarship Services Funds July 19:75-June 1978
for Negro Students 52,746
New York, New York - .

Incivasing the Numb_er of Mindrity, Health Providers,Increasing
.The primary objectives of this study are to increase and facilitate enroll-

ment-of, and retention in postsecondary institution or minority and low -
income students interested, in health and health-relat fields of study. High
School students', dropouts, andveterans from throug out the New York City
Metropolitan Area_and Essex 'County, New Jersey, whahave expressed an in-
terest, are encouraged. counseled, and referred to appropriate postsecondary
institutions. Direct contact is made with secondary schools, Taleht Search,
Upward Bound Programs, and community counseling agencies. All existing
forms and sources of student financial aid, health services career information,
and health-related fields of study.. and ,training progiams are locally,
publicized. A followup program designed to insure successful completion of .

study in preparation for health service careers has been implemented. - -

New York Medical College
New York, New York

July 1974-June 1978
$116,220

Summer Careers Program for Minority College Students
4

ThiS project provides an 8 -week' Summer Program designed toassist minority
and disadvantaged students in developing greater insights'into selected areas
Of the basic sciences (anatomy, physiology, and biochemistry with COncoini-
tain lab), which first,year tnedical students, in general; find difficult. Also in-
cluded, are a limited number ,of clinical,workshops given by physicians frOm
various specialties; hospital rounds thrdlighout.Westchester County Medical
Center;-and a,..course in developmental readirk.structured to improve speed
and comprehension. further solidify,thii curriculum, two exper ienced psy-
chologists are helping students to handle'stress as well as anticipate problenis
which may surfaceduring medicaltraining. The utilization of upperclass stu-
dents as Teaching Assistants is another component of the program.
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SUNIY., Upstate Medical Center' July,105-Junt 1978
Albany, New York $248,172
Oliportunities in Health Careers
,The purpose of this program is to identify, encourage, assist, and offer oppor-
tunities for enrollment to minority and/or disadvantaged individuals. with a
potential for education.afid training in the health professions. Admissions and
retention programs for disadvantaged.stUdents alreadyidentified and enrolled
as Educational OpPortunity Program students are underway. Students are
recruited from 'all rninority groups in both urban and rural areas. Attempts

be made to attract minority, students who are adMissible under regular
acfriiissions critefia, but who may_lie unaware of the: opportunities in the health
,field::Activities include high school science enrichment,, preadmis-
sion co tmseling services, and tutoring.

NORTH CAROLINA

Bennett College Sept ber 1975`- August 1978
Greens bOrt); North Carojina , - $1 ,994
Sixteen Black Institutions Health SCience Cons rtium
This program is designed to identify, recruit, an qualify, minority and/or dis-
advantaged students for admission to and retention in health seiencesTraining
programs. The focus is on a mechanism for directing minority students in in-
creasing numbers into the health manpOWer training pipeline and on facilitat7
ing transitions on a health career ladder apprpach leading to a variety of
professional and occupational health fields. The project plan issornprehen-
sive in scope, including: recruiting,''retention, and counselihg of student
trainees; disseminating information relative to various health careers to.target
students; providing practical-experiences in health clinical facilities; as well
as in summer supplemental training programs.; and implementing a corripe;
tency..baSec(health sciences training program, at each of the consortium in-
stitutions.

East Carolina University September 197,7-August 1980
School of Medicine $298,982
Greenville, North Carolina
Trai ing Program fin. Minority Students in Health

ogram objectives include recruiting minority students from Irigh-ltchoolS,
chnical schools, community colleges, and the 16 predominantly Black col-
ges in North Carolina who meet the eligibility requirements for admission at

ECU, and to increase minority enrollment by 50 percent during,the first year
of project funding. The mincirity student will beencouraged to practice in a

' designated shortage atea,in North ,Cdolina. The folloWing activities are con-
. ductecE recruitment irF the community colleges, technical'' schools, high
schools; and from the 16 predominantly Black colleges and universities in
,North Carolina;admissions and transitions; retention, counseling, tutoring,
workshops and seminars; and other studentsuppoit serviceWThe primary
facilities utilized are ihe School of Medicine, Nursing, Allied Health,and the
Afro American Cultural. Center at ECU..
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OHIO

;Columbus, Ohio ' s :.
, $Ye2.3185

The Ohio Slat; University Research Foundation. July 1,75-Jun

, .
Preparation for Entrance into the. Health` Professions

,-.

The purpose of the program is to proVide both the necessary guidance4irid
academic courses to increase the `interest; knowledge, and ability of Minority

i fstudents id regard to the health essions. The target population will be

freshmen and sophomOres present enrolled at Ohio State Uniiiiiiity or at
any one of the junior or comp** :colleges in Ohio and representing
minority, disadvantaged, and/or kw-movie grinipai The criteria for selecting

the 100 participants will be family incOme 'level) cumulative grade point
average, itcholastic ability in Mathemitfies and 'science, autobiographical
sketch, aid = an essay dealing with why 'the student would like to participate in

the program, 'and a personal interview. Students ,will be made aware of the
training required and career opportunities availabl in the broad range 9f
health professions. The educationalprogram will consis f beginning and ad-

vanced academic courses in mathematics and science; regular University
academic courses in mathematics and science, an occupational orientation
course, and tutorial sessions. .
Wilberforce University July 1975 -June 19

National Science Division "*5230,994
Wilberforce, Ohio
Minority.Health Career DevelOment ,..

I"

.
The:training program;; will guic% minority Students,; alt of whom are Black

Ainericans, through a;` series of activities that will prepare them for health
careers. The following activities are.planned: introductory biologY:Courie .

toprOVidestudents with increasecl:knOwledge of health careers and give them.

the:necessarY guidance and motivation to.sUccessfully pursue 'Career a in ing

in these areas;Competency-based-curriculum development in l3iallOgY cOurses.'.

.courses releVant to health careers to provide students with .microbiolOgy,

histology, and human anatomy Courses, for the development:of minority. stu-

dents for entry level to semiprofessional ,or professional _careers;. and field,

training in hospitals via co-op jobs to proVide students with opportunities to.
preview certain career choices and to more effectively develop their career'
potentials, by working in a hospital setting.:

OKLAHOMA

Cherokee Nation of Oklahoma September 1972-August 1980

Tahlequah, Oklahoma ,

, .

$780,856

.Epstirn Oklahoma Indian Health Car. eers Project t .."
. .

, .

The 'purpose of this project is to identifY, reernit, motivate, train,, evaluate,
upgrade, and prepare ,Indians for enrollment in the 'health' "seiences.
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Generally, the concentration will be with junior and senior high school' stu-dents and freshmen and sophomores in college. In addition, Indian adults willbe considered for upgrading (i.e., LPN to RN)and for returning to school iftheir education had been interrupted. Approximately 88 health careerclassifications will be utilized that tend to be realistic and practical for In-dians. All high schools and junior and senior colleges in Eastern Oklahomavill be visited and all Indian students contacted on a personal basis; Two, 3-week summer programs will be held at two different universiti ocated in theprogram area. A summer chemistry course will be conducted fo tudents thatattend high schools where chemistry is not taught. SpeCial co sating films;questionnaires; slides; training sessions; tutoring; motivational eetttngs; andtrips to medical centers, hospitals ,and clinics, are all used to in/erest,the stu-,dents in health careers. ,

Oklahoma State Regents for Higher Education August 1977-June 1980Oklahoma City, Oklahoma
$524,705

Minority Health Career Program

The purpose of the program is to increase the representation ofsocioeconomically disadvantaged students, in the health science professions.The program is structured into various components. High school students willbe identified from the target population and will be recruited and counseledtoward health science careers. Postsecondary,.preprofessional training isgiven thorughout the trainees' undergraduate careers, and academic skill,personal and social deficiencies that may impede will be identified and cor-rected for professional success. A summer entichment program will be pro'-vided specially and formulated to individual trainee academic ne-eds for 2months between the sophomore and ,junior years of college. IA specialprogram of preparation for preadmission evaluation includes Medical Col-lege Admissions Tests, interviews, references, and other measures. The endproduct of the program will be an increase in target population/participationin the fields of medicine, dentistry; nursing, pharmacy, and other healthscience related professions.

of Oklahoma
September 1975- August 1978Health Sciences Center

$119,578,Oklahoma City, Oklahoma

Career Opportunities in the Health Sciences
This grant funds a summer program at the University for minority and otherdisadvantaged high school and college students of limited science opportunity.The main objectives are to make these students aware of the options open and
career-opportunities available in the health sciences. The program involves aten-wheel research experince i which students become actively involved inan ongoing research project in the Health Sciences Center, Health scienceprofessionals are involved and work with students on a one-to-one basis. Avariety of seminars and tours during the week,are held and academic credit is
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given for students eligible for college or university status. Academic and
career counseling is available for each student during the summer and during
the school year. The ultimate goal is to increase the representation of minority
group and disadvantaged students into health professional schools. Black
Americans and Native Americani have been the primary participants in the,
prograrn thus far.

University of Oklahoma July I977-June 1980
Health Sciences Center $109,604
Oklahoma City, Oklahoma

Headlands Indian HealthCareers

The program is structured into several components interlocking over a 5-year
period. High school students who are socioeconomically disadvantaged are
identified, recruited, and counseled toward health science careers. Postsecon-
dary, preprofessional training is provided thorughout the trainees' under-
graduate years. A summer enrichment program has been developed and for-
mulated to individual trainee academic needs for 2 months between the
sophomore and junior years. A special program of preparation for preadmis-
sion evaluation to include Medical College Admissions Tests, interviews,
references, and other measures has been planned and a preenrollment sum-
mer adjustment program designed to provide orientation for entry into the
professional schools. Work experience is preivided, a faculty -advocate is
assigned, and a financial packet is assembled. These Native American stu-
dents are guided by the program toward careers in medicine, dentistry, nurs-
ing, pharmacy, and other health professions.

OREGON

Northwest Portland Area Indian Health Board July 1975-June 1978
Portland, Oregon $67,568

Indian Health Manpower Development Summer Internship Program

The four primary objectives of this grant program are to provide guidance
and counseling to Indian students interested in health professions or health
management careers; establish an Indian student health career summer
program to give approximately 10 students on-the-job motivational ex-,
perlence in various healtlifacilities; provide stipends to students during the
summer prOgram; and encourage future placement of Native American stu-
dents in the health professional schools. Participating students range from
seniors in high school through graduate school.
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PENNSYLVANIA

AFNA National Education -September 1972-October 1978
and Research Fund . $1,767,825
Philadelphia, Pennsylvania

New Access Routes to Medical Careers

The AFNA Plan consists of four interlocking educational phases designed to
recruit, retain, and support Black and other minority students through a cor-
ridor of educational and clinical science activities directly leading to profess
sional schools of m'edicineund health sciences'. Phase I begins after a student
has completed the 10th grade. Basic elements of Phase I include camprehen;
sive academic Autorials, .counseling and guidance, a preceptorship with a
university faculty member in the biomedical- sciences, and a summer educa-
tional program between the junior and senior years. Phase II mirrors Phase I
and beginkwhen the student enters college. Guidance continues, facilitated by
a. national communications network between AFNA and 66 colleges and
universities attended by AFNA scholars. Phase III takes the student through
the last 2 years of college, and Phase IV begins when the student enters medi-
cal or other health professional school.

Greater Erie Community September 1977-September, 1979Action Committee
$26,411Erie, Pennsylvania

Pharmacy Assistant as a Health 'Career for Minorities

This program consists of providing a basic 1-year college education (with
courses similar to those taken by nursing students) followed by 1 year of paid,
on-the-job training at a local hospital. After the 2 years, graduates are
awarded a certificate as a pharmacy assistant and are given a job. The college
courses are regular classes-- in chemistry, anatomy and physiology, com-
munications, history of medicine, and a few electives. Lectures and field tripsare also provided.

Medical College of Pennsylvania July 1975-June 1978
Center for Women in Medicine

$38,004Philadelphia, Pennsylvania

Summer Premedical Program

The Summer Premedical Program is designed to provide women college stu-
dents, who are considering medicine as a career goal, with an exposure to the
field of medicine and to enabk the students to observe women physicians and
scientists in action. Students are.assigned to individual departments to work
with a preceptor on a specific project. In addition to working in a department
of the hospital and college, the students are given the opportunity to view
various medical and surgical procedures, attend seminars, grand rounds, and
also to meet the faculty, staff, and medical students. The .10 trainees are Penn-
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Sylvania college women who have completed at le-ist their freshman year.
The majority are premedical students interested in gaining work experience
and an orientation to the medical field as a career option for women.

Pennsylvania College of Optometry July 1977-June 1980
Philadelphia, Pennsylvania $21,180

Optometric Clir kships in Manpower Shortage Areas

This program is for those minority students accepted into\the doctorate
program in optometry where there are indications that additional academic
enrichment would be beneficial, and enhance chances of successfully complet-
ing the course. The summer enrichment prOgram will be 6 weeksin duration
and include training in learning skills, remedial academic work; and a
motivational program, Within this 6-week program, learning skills and study
habits will be assessed and modified and/or reinforced. The academic portion
of the program will emphasize biological sciences, mathematics, and
geOmetrical optics. The motivational program will be interwoven throughout
the &week period, which will include presentations by minority optometrists
and. optometric students, and field visits to minority optometrists' offices.

Temple University
School of Medicine
Philadelphia, Pennsylvania
Recruitment, Admissions, and Retention Program

The purpose of this program is to identify, rec it, admit, and retain ethnic
minority, disadvantaged, and rural students ifi order to produce significantly
greater numbers of physicians from such backgrounds. The progranOis
chalacterized by the early identification and continuous career development
of such potential applicants primarily attending colleges and universities in
the region; the admission of greater numbers of such students who have the
ability to complete professional education, by establishing and utilizing cri-
teria, policies, and mechanisms; and the provision of.lflexible academic sup-

' port and personal services that maximize student's academic success and
their perciiptions of life-goal achievements. The program will provide for
summer-only eduCational reinforcement activities which will exclusively prO-
vide academic preparedness training and counseling to such medical students
who have been granted acceptances into the freshman year.

July 1972-June 1978
$704,625

PUERTO RICO

University of Puerto
$291,407

Rico ' July I977-June 1980 /-School of Dentistry! ..

San Juan, Puerto Rico
Dental Program. for the Disadvantaged
The program consists of several components. A comprehensive evaluation

,system designed to screen incoming freshman and upper-classmen who may _
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encounter academic difficulty, and a summer progfam for entering freshmen
identified through the evaluation screening has been developed. Those stu-
dents who are identified as having academic difficulty receive the necessary
support services, such as counseling and tutoring. Formal remedial courses
are aimed to help the students improve their performance on the Natibnal
Board Dental Examinations. In addition, a more flexible curriculum has been
designed to allow those students with greater academic difficulties to complete
the program requirements beyond the established 4-year period.

RHODE ISLAND ,

Brown University July 1975-June 1978
Diviiion of Bici logical and Medical Sciences $134,409
Providence, Rhode-Island

Preparation of Disadvantaged Students for Health Careers

The program is designed to draw a unifying thread through an effort to moti-
vate and academically enrich disadvantaged secondary school students, to
recruit and provide adequate supportive services to college students enrolling
in premedical preparation programs, and to accelerate the recruitment and
retention of disadvantaged students for the MM. program at Brown Univer-
sity. Although the program serves disadvantaged students generally, it makes
a special effort to enroll. Black students from Rhode Island, Massachusetts,

1 and Connecticut. The program has three major components total immer-
sion summer academic enrichment project conducted for high school students
and incoming college freshmen interested in health careers, a coordinated
program of supportive services for high school, college, and medical ents
during the academic year, and a special interest reinforcem summer

cresearch fellowship program for college and medical school st ents.

TENNESSEE

Meharry Medical College hily 1972-June 1,978
Nashville, Tennessee $486,703

Undergraduate Program in Health Care Administration for Minorities

In cooperation with Fisk and Tennessee State Universities, Meharry initiated
an undergraduate baccalaureate degree program in Health Administration
for minority group individuals. The objective of the progiam is to recruit, re-
tain, and prepare minority individuals for middle-level management careers
in diverse administrative, settings, and to prepare these individuals, for gradu-
ate education in Health/Hospital Administration and/or Public Health. The
curriculum is composed of 12 core courses taught on the campus of Meharry
Medical College. Program participants are recruited on a national basis from
high schools, junior community colleges, and health delivery systems. The
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"ethnic target recruitment population includes Spanish-Surnamed Americans,
Blacks, Native Americans, economically.:disadvantaged Whites and
veterans.

Meharry Medical- College -
School of Graduate Studies
Nashville, Tennessee

Biomedical Sciences and Dental Admissions Program

This program offers 8-week summer sessions of intensive prem al instruc-
tions in science, mathematics, and verbal skills, as well as a orientation to
the health piZfErgions. Three levels of instruction are proiided supplement
i?remedical courses. The major thrust of the program is to provi e a stimulat-
ing experience to the student through a combination of Highly individualized
instruction, full immersion in a medical school atmosphere, anti a culturally
compatible environment that permits an identification with medical students
and faculty from slmilar ethnic and socioeconomic backgrounds.. Trainees
are accepted after their fteshman year in college, and may return for a total of
three summers, progrsing thtough more advanced subject matter and
culminating in biochemistry and physi logy that approach the levels of first-
year medical school courses. The Dent 1 Admissions Program (DAP) accepts
those Black educationally disadvantag students who have applied to Meha-
rry's School of Dentistry, but received low qualification scores owthe Dental
Admissions Test.

July 1972-June 1978
'\$840,026

United .Southiastern Tribe, Inc. . JuI/1976-June 1978
Nashville, Tennessee $58,276

Health Professions for Indian Self-Determitiation

The-objectivs of the Health Professions for the Indian Self-Determination
Program are to motivate and retain 20 Indian students in the health occupa-
tions; establish a 2-week summer health orientation seminar; provide a 2-,
week health residency in a health institution or setting for the same 20 stu-
dents; and increase awareness and placement of Indians into the health
profession through a Regional Health Careers. Conference. In the past, 65
percent of the students involved in the program entered a school or a health
occupation. The age range of participating students is from 16 years into the
fifties.

TEXAS

El Centro College
Dallas, Texas

Minority RetenAen in Allied Health Programs

Major objectiveS'of the program are improving the retention rate of minority
students with deficient scholastic preparation who enroll in Allied Health
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programs at El Centro College; developing alternative teaching methods and
,materials for minority students; and developing self-instructional remedration
programs by exRerienced faculty for implementation by'paraprofessionals.
Fifty-six minoritY Dallas County students per year (Blacks, Chicanos, and
American Indians) are enrolled at El Centro and are 'the target group for
tutoring, teaching aids, and other instructional materials dev,eloped and
utilized to meet program objectives.

Bishop College July 1974-June 1978
Departnient of Life Sciences $97,313
Dallas, Texas

A Minority Training Program in the Health Professions

The program established at Bishop .College is designed to increase recruit-
ment and retention of minority students, mainly Blacks and Asian Americans,
for health careers. Major objectives include the establishment of a High
School Pre-Health Professions Program to expose 30 minority students per
year to health careers; recruitment of the High School Pre-Health Professions
graduates and students from other schools lino- health careers; and the
establishment of a Pre-Health Professions Tutorial and Counseling Office to
retain minority undergraduateolfealth science students. Tutoring services that
reach 150 students have helped increase the minority student retention rate at
the College from 50 percent to 90.percent in the past few years.

Pan American University September 1975-August 1978
Division of Health Related Professions $242,143
Edinburg, Texas

Academic Assistance for Student's in Health Careers

The purpose of this project is to recruit greater numbers of students, par-
ticularly min rity students, into curricula leading to health career prepara-
tion, to provi e learning assistance to those students in need of academic
upgrading, a d to provide careers planning and placement services
specifically for students in health care fields. Students are recruited for
programs in nursing, allied health, and preprofessional medic*curricula.
The program also includes the development of an expanded learning assis-
tance program to involve professional and paraprofessional staff in creating
and implementing selected pro6csses to enable students to upgrade academic
skills and prepare for examinations used as entry screening devices for a
variety of health career professions. Individuals benefiting from program ob-
jectives are primarily of Mexican-American origins.
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University of Texas
Medical School
San Antonio; Texas
Health Career's Opportunity Program

July 1974-July 1978
$341,305

The purpose of the Health Careers Opportunity Program is to increase the
representation of disadvantaged minority persons in e health sciences. The
focus is on high school students who have an intere in a health field and the
apparent talent or potential to undertake higher e ucation. The trainees are
chosen from a local high school. The program compasses career informa-
tion, remedial scientific instruction, motivatio and summer jobs over a
period' of 11 months at successively higher lev Is of individual expectation
and responsibility. It is conducted and coordina ed by students in medicine,
nursing,.' and dentistry in the facilities of the University of Texas Health
Science ,Center at San Antonio and the Bexar County Teaching Hospital.
Recipientsi;of the program are primarily Mexican-Americans and Blacks.

UTAH

University of Utah July 1975-June 1978
College of Medicine $39,428
Salt Lake City, Utah

Minority Outreach, Recruitment, and Retention in. Health Science

This project locates existing programs at the University of Utah for
minorities; defines, then proposes methods for eliminating deficiencies; and
provides an integrated system for minority student support. A major goal is to
provide quality minority students for the health sciences and opportunities for
meaningful work experiences within the underserved health care areas in
Utah. Junior and senior high school students from Utah are participants,
represented by an ethnic background of American-Indian, Chicano, and
Blacks. Activities include lectures, workshops, summer enrichment training,
tutorial services, and inservice preceptorship experience.

VIRGINIA

Central Virginia Community Health Center July 1975-June 1978
New Canton, Virginia $135,237

Preparation of Disadvantaged Rural Students for Health Professional
Education
The major objective of this grant is to increase the number of applications and
admissions in the schools of major and allied health professions of rural,
Blacks, women , and other disadvantaged persons residing in the counties, of
Buckingham, Cumberland, and Fluvanna in Virginia. Activities include a
visible Center for Health Careers, extensive counseling, statewide awareness
of Black admissions problems tamedical schools, modifications of testing and
admissions fees , a volunteer placeAnt program, and continuing education.
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Eastern Virginia Medical, Schi,o1 September 1977-Au
Norfolk, Virginia

Recruitment and Retention of Minority Students
The objective of this program is to increase the enrollment and retention of
minority students in a program leading to the M.D. degree at the. Eastern-
Virginia Medical' School. At the end of the students' junior year of under-
graduate college education, they spend the summer at tie Eastern Virginia
Medical School. During this time, the students have the opportunity to partici-
pate, in certain designated classes (histology, biochemistry, and behavioral
science) with newly matriculated medical students, as well as other specially
designed conferences, work in research or. clinical laboratories with in-
dividual faculty members, and perhaps of equal importance, are afforded the
opportunity to improve learning and reading skills.

A

ust 19
137,898

WASHINGTON

Northwest Chicano Health, Inc. - July 477-June 1980
Seattle, Washington . $135,455
Northwest Chicano Health Institute (NWCHI)
The purpose of the .NWCHI is to increase the availability pool of Chicanohealth students in the Northwest with'an extensive community organizationeffort while providing academic support related to identification/recruiiment,'
admissions/enrollment, retention, and placement. A secondary purpose is to
promote the accessibility, responsiveness, and accountability of the educa-
tional institutions to the Northwest Chicano community. The NWCHI willprovide a community-based health manpower entity which includes thedevelopment and implementation of a summer placement program and aregional health information network; the conducting of three statewideChicano health sciences conferences; and the recruitment of Chicano high
school students into the health and allied health professions.

University of Washington July 1975-June 1978Mice of Allied Health Programs
$141,019Seattle, Washington .

Health Sciences Pre-Professional Program for Minorities
The goal of this program is to develop a pool of qualified minority students in-terested in and capable of completing studies in a health profession. Onefaculty member and 3 half-time teaching assistants will work with approx..imately 60 entering or sophomore minority students in order to assist, guide,and motivate the students so that they may overcome academic deficiencies.
'The program is intended to assist these students so they may compete for ad-
mission to health professions training programs, and if admitted,..will be able
to successfully progress in the program 'selected. Three specialized courses
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are offered along with tutoring and guidance. Students are directed in the use'
of the Study Skills and Tutorial Centers. Input from other academiedepart-
ments offering science courses needed 'in the training of health -science
preprofessionals is coordinated and directed. Additional course work in
biology and physics and tutoring also is being developed for.student use.

WISCONSIN.

-the'Nledical College of WiSco-
Milwaukee, Wisconsin

July 1975 -June 1978
$64,380

Summer Bridging Program for.Minority Medical Students

This is a program for the retention of minority students admitted to TheMedi-
cal College of Wisconsin. Twenty minority students participate in the 8-week
summer program, which has three components: ascertainment of academic
strengths and intensive pdividualized study skill component;,introduction of
the first-year basic science curriculum; orientation to the school and the com-
munity, The students are tested to determine their academic strengths and
weaknesses, and depth of knowledge in specific areas. From this'data, the stu-
dents and the staff Will be able to concentrate on those areas which create the
most difficulty foahim or. her. Field trips to community health facilities and
talks by community minority physicians will be another aspect of this
program. Black, Spanish, and Native Americans participate in the program.

University Of Wisconsin July 1977 -June 1980
, School of Medicine $86,916

Madison, Wisconsin

Summer. Enrichment Program for. Minority Medical Students

The program is designed to identify minorities with potential and interest in
the sciences with the purpose of enhancing the enrollment, pursuit, and com-
pletion optudy in medicine. The overall objective is to increase the number of
minority physicians trained within' the State of Wisconsin. The primary t.,
program characteristic is the development of a Summer Session Project that
will be innovative in teaching methods designed to introduce minority stu-

., dents to, study skills, essential for success in the basic first-year medical
courses. During the summer, students will have the opportUnity to identify the
teaching faculty in the medicaLsct2gel; to become acquainted with the medical
school curriculum and with the UniJersity campus. An interchange between
faCulty and students will serve as a base for continuity with t'he regular cur-
riculum in the Fall semester._ An interdisciplinary approach,in the areas of
anatomy, histology, physiological chemistry, statistics, and preclinical ex-
perience will focus sharply on the needs of minority medical students.
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