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_ ABSTRACT : -
; Thies first: ed1t1on of ‘the CEFO (Off:ce of Health,
Resources Opportunity) Digest contains brief sunsaries of each active
project in the Health Careers Opportunity Grant Pr?gram. (Frojects
funded under this fedéeral program are designed tc increase- the puster
of health professionals - from disadvantaged backgrourds. 7The project

. grants meet costs.related to the following needs of the B
~disadvantaged: (1) identificaticn, recrtltlent, and selection, (2)
school entry facilitation, (3) counseling or other services, (u) |
access to preliminary education, and (%) informaticn: regarding-
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Projgi;ts funded under QCOP are designed 't‘d.i:n:'épea'sefthe number

* This issue describes each

.. ' OFFICE OF HEALTH RESOURCES OPPORTUNITY ~ * . = '
S ; Health Resources Administration * _—
Depéj;tment of Health, Educ_atiqn,v‘,and_welvfa‘re :

.\. R ”
. ! .

© We are pleased, to send:you the first i

N .
A 3 4

~Heal(h Careers ,-Q‘pgox:tij{ ity
will be updated ann‘ual}yand publi ¢d in ”future' Digests.

\ of health professionals from disadvantaged bagkgrounds. Please

/\note that in the Motivatjon -and Retention paragraphs in the
Background section, the references to “allied health professions”"* "
7 r . o o b

_should read “health professions.”. «
\ o R SN L .

e

. [ - S .. ,"’,”/' [ . L .
Al\sp, note that some activities described in the project summaries -

-are \not eligible for HCOP funding; however, they were included
total project effort. "‘ e . PR

since they’are an,inherent part of the project and enhsnce the °
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' The misgsion of the Health Resources Admmrstx;auon (HRA) isto rdentlfy and E

correct current/and antrcipated imbalatices, inefficiencies, and deﬁcrencres in

the distribution, supply, utilization; -and cost of health care resources and ser- - -7

‘vices for.the Natron Thedisadvantagell precent the greateSt challenge to the' ,

- fulfillment of the HRA mission. bl

The Ofﬁce of Health Resources Opportunlty (OHRO) was estabhshed in*

"HRAin 1973;itis that partofthe Agency which focuses on these |mbalances, -

‘inefficiencies, and deﬁcrencres from the persper;tlve of the dlsadvantaged
OHRO’s major’ rgoalsare to promote equal access to health careers and health_
servrces for the disadvantaged. ~

OHRO accompllshes its mission by developmg HRA pollcy,, plans and pro-

“‘cedures relating to the drsadvantaged formulatlng legislative. recommenda- '
- tions; ?ordmatron and liaison; ; administering grants and contracts and-com?’ _
. piling;“analyzing, and disseminating lnformatlon on the health status and

~problems of the dlsadvantaged S

‘A fundamental concern of OHRO is- the mvolvement of the publr.c in the

policy and decision making processes of Government programs concerned

with health care planning, delivery, and resources development. By dis-

semmatmg lmportant reliable, and tlmely lnformatlon OHRO hopes to con-
trtbute to this process :

Wlth thrs view'in mind, OHRO has developed the OHRO Dtgest series. The

o prrmary purpose of this series is:to mform the public of the latest develop- < '
~ ments and activities in HRA that impact 6r have potential lmpact on health .

/ career opportunities and services for the dlsadvantaged

" The information to be reported in this series will cover a varrety of toplcs new

- and proposed legisiation, grants and -contracts, ﬁndmgs of research and

. evaluatlon studles and_health sLatus,.plannmg, and resources statistics.,

e '/// . ’ ; o (:// /7 /‘- - .
AN “ W '
: ’ - Clay E. Slmpson Jr, PhD,
. P T . Assocrate Admmrstrator for : : -
P : - Health. Resources Opportunity’ Programs
. - -Health Resources Administration
J i :
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Thls ﬁrst edmon ofthe OHRO Dtgest oontams brief summanes of each acnve
pro_;ect in. the Health Career Opportumty Grant PrOgram TlJe summaries -
speclfy the target health discipline and population, the primary objectlvés and
_major, actlvmes the educational level off:: participants, and pro_;ect«penod
dnd amount ‘of the award.'It should be noted that the project period indicates = .-
th¢ um/ber of years of continuous support and the amount of the award is -
esm ,ated since future years’ support are subject to adjustment .
SUe pru'na.ir ily was prepared by Patricia VonBargen, Progr m Analyst, '
ar h:and Evaluauon Branch; Arthur Testoff, Chief. Althoug many per-
s‘listed specnal mentlon.should be made of the contrlbutlohs of Soma M.
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- )/ -~Background ; - .
e, , } e 7 .y,
LT N s e e
. N e
- ‘,b. t

" The representation of the'sUcroeconomlcally andeducntx ally disadvantaged )
population ‘in the Nation’s health manpower. supply has been historically fow, -
and for some health: professrons nonexistent. In angat mpt to.correct. this
—_ Sjtuation, many_new activities. based on - legislative andate have been- .
, developed supported and implemented dirring theilastdecade w1th the pur- -
‘poseé of i rncreasrng the numbers of minority. health profess’ onals.

One such activity,. the’ pecml Healtlv Caréer ‘Opportunity” Grant (SHCOG) .
Progx’am was\greate in 1972 as Se;tron 774(b) of the Héalth Manpower*
Educatlon Inittative: Awards (HMEIA). component of- t}je Oomprehenswe

. Health Manpower Training Act of 1971. 1t prov1dedsupport to publlc or pri-'
vaté nonprofit health or educational entities.

. These mstmmons or orgamzatlons designed, and.wnh Federal fundmg, 1m-
" ¢ plemented p ojects” which identified, motivated, recrmteff\ and retamed;_" )
- ' socioeconomi ally and educatlonally dnsadvantaged individuals pursuing one
;' -of -the seven -major health professlons (medicine,, osteopathy, dentistry, .
' vetermary medrcme, optometry; podiatry, and pharmacy), and others..(n o,
. publlc health or allied health’ Funding for this Program was tied to a formula
which received a minimum of $5, million but not'more than 15 percent of the
total HMEIA approprlatlon Table I reflects a hlstorlcal view of the Program\ \»

* . .The entities funded by the SHCOG Progtam were:.educational_institution
such as secondary schools, colleges; universities, and health fessrons
schools; organlzatlons such as national health and éducational associations, * ,
foundations, and tribal governments; and hospltals The ta‘rget population in-
_cluded - Blacks, Hispanics, American Indians, Alaska Natives, Asran
Americans, dlsadvantaged Whltes veterans, and women,

The health careerjopportumty program currently is bemg contmued under the =*
Health Professlons Educational 'Assistance Act of 1976 (P.L. 94-484), Sec- -
tion 787, reproduced on pagé 3.” Contract authorlty hasbeen added and the .

« appropriation formula eliminated. The new program will be continued until .
“fiscal year 1 980 with the same objectives and,eligibility requuements as stated
belaw. - : e ) . , .

- The funfled projects; have encompassed a varlety of programmatxc Ob_]CCthCS
_ Motivation - The functlon of a motivational obeectlve is to cpnvey accurate .
“ mformatmn anql expectatlonsto potentlal mino ity. and women allied health .

. e ?’ N

1)

y .




| pro SSlonalS and to stlmulate their interest’in pursuing such a career.
'+ | Pilograms whlch have motivation actlvn)&omponents include’ dlssenllna- :

7| tion of lnform}atlon role models {individuals who represent 4n allled health

' -profession.and serve as a standard for imitation or. comparison), ‘anfl ex-
‘posure thiough lecturesfilms, field trlps and related job experiences. This .
_objectlve assists students at the senier -high school and college undergradu-

. ate levels. These.programs usually occur durlng the summer after school

-0f on weekends . : -
S }m\ o
Idennf catzon 'Bhls Ob_]eCthC is the proces&of ldentlfymg, rec lent 5 ‘

h):crugh the develorpment ofa detalled selecuon criteria, utll‘lzmg lnter s
l arld oounsellng

L O

core i v S . ol
- .
‘ : ~ .-

_ Recruztment - Thé ultlmales.purpose of this obJectlve is the .actual ehroll- hx
L0 ment of lndmd’ als int® a program. Much of the activity of a recrultment
v _program is-geared toward reducmg or ellmlnatlng problems_h.gt aminority

.~ and wonfen’ students may encounter ‘in. a‘dmnss:on' and enrollment in ,

. preprofessnonal or professronal schools. Recrultment program components T

;. are often role model actnvrtles,.expOsurethrough films, lecturéds, semnn S,
: A etc, a network of interviews and counseling programs conducted the, s .
; ?p‘rogram faff with high school and cpliege studénts; and, undergraduate

~level tgaifiing whlch* may-include basic science courses, Sfommunication

TS skills, laboratckylechmd[ues and test-taking techniques. The recipients’ are
’ geuerallyhlgh sctrool gr_aiyatés and college undergraduate stud?hts‘

*

. Reteniton -'The 'goals of re'&ntlon actlvmes in¢lude rem&llat En"and reip- . .3A

_forcement Programs which asscst g&udents in enteging allied health profe - a
'sions schools and in remaining if the schoel until graduanon etention ac}
- tjvities include coursework in the health séience$; math or othmealth -
" ated currlcula and streng ¢ r and adademic counseling; qznd l,utorln L
.. programs. These programsﬁie directed toward the undergraduate
- /. -preprofessional and professional education’ levels and are' usuall,y con--
- dugted during tlre summer or after school . N ‘ '

- . ¢

Cleurmghouse flnformatlon - Thls actlvny provides basnc lnformaglon [
_ on varigus itefs dealing with enroltment of students in health education
‘.. pl‘bgrams — such as sources of ﬁnanclal aid, and academlc and admis8ion

: -requnremem,s . ’ s 4 N

- ' / . . . . . %
5 N . a2 A ‘ ‘
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An Act

. B . ‘

.assistance under title VII gor- tralnlng e heajth and nljl -health profes-
“sions, to revise the National He th‘Se ce Corps, p; ‘the7:National
Hea|th Service Corps, sc)nol p training program. inq tor othes:

EaRIE “mucnxouu. Assxsiaucz T0 mmvmmm xgnox m A.DVANTA/G
PR - ﬁscxcnouxns r" e :

5 “Sr;c 787 (a}(l) For the purpope of a.ssxstmg mdisy' usl from
dvanl: backgrounds, as determined in accordance With:cfiteria
ghsc he Secreta.ry, to undertake eddcatiomtb enter a health
p.rofessxon, the Secretary may make grantst6 &gl enfer.into conkracts
‘with schools of medicine, osteopathy, pubfic h¢g dentistry, veteri--
‘nary- mq‘dxcme. -optometry, phurmiicy, and poditry and other ublxc
or privgte.nonprofit health or eduoa.l:lonal enl:l es ¢ assist in m l:mg\
t,he costk descrj ragraph;,(Q) :
(2))A ant or-contract, under paragraph (1 may be used by the *
Lheall:h ‘or educational entityjto meet the cost of—

© ™ “(A) identifying. “Tecruiting, and se’ectin) individuhls from '

-disadvantaged backgrounds, as determme for edumtlon and

training in a health professuon,

o To a end_ the Public Henlth Servlce Act&o revlsq lnc-extend the. pronamn ot ___0“', 12'_ _1976

‘PR S546]

. school, : ‘
SRR “(C’) prov1dmg counselmg or other servnces deSlgned Jo ‘asist v
Y.« -+ cvch individuals to (omplete successfully thexr edugmon‘ at such s
o -a sehoo}, g .

A “(D) sproviding, fora penod prxor to thJ entry of such 1pf%v1 :
uals into the regular course of education of such a school, s ;

preliminary education designed to assist them to complete s:

nary education, and

VT w(E) pubhcxzmg : :
 © students in the e ucz:on pro%am of such a school or ‘who are
undert/a’kmg triiping necessary to qu.nl)f them to enrol]) n;su'ch

' “(b) ere are atthorized to be” appropriatel' $20, 000 for the -
" fiscal year ending Séptember 30, 1978, $205000,J0¢ fgﬁlc: e fiscal >yetr
endmg September 30,'1979, and;'$20000 004 year ending-

- gst:mber 30, 1980, for payments under gie

cl:xbf\ (a) , o o o _ S

cessfully such regular co of educatlog at such a school or-,
_X/ referring such individualsito msl:ll:ul:lo)is prowdmg such pre qu- o

s and. rtracts unggr S

Appropmhon 'b'

l'h)onuhon

R

»
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TuskEgee r}.smu:e o September 1972-August. 1978
Tuskegee Institute, Alabama . : $654166

i

”Mmorlry Health Career Opportunmes at Tuskegee

'The program is deslgned to rdent:fy recrmt and train persons with ade uate

knowledge, motivation and skills to qualify for admission to any professronal -

school training in the area of health occupations.or service. By serving the

v

precollege students, the project will upgrade basic academic skills to the end

of academically quahfymg, or preparing, such students for preliminary health-” o

professions training or training in allied health service. The 50 college under-

. graduates receive health career-oriented counseling, tutorlrig, ﬁnancnal aid

advisement, limited (financial) support for professronal sghool “interview

“trips, help with textbook acquisition, health career mformauon , placement,

and referral services.

TusKegee Institute e -September 1975-June 1978 a

School of Veterinary Medicine o . $192,900

Tuskegee Institute, Alabama : o

.

Academrc Reinforcement | with Survival Skills and Scrence

..

" The prOJects contain a two-phase academic remforcement program. The ﬁrst

phase is a Summer Pre-Entry Program which provides an intensive. 10-week .
experience for approxxmately 20 accepted students in a Survival §kill--

Problem Solving/Science Exposure Program. The second phase of: the project
includes a program of academic reinforcement activities which continue ona
supportive basis throughout the year. The survival skill/science exposure
components will be accomplished by a comptéhensive 10-week course

B destgned to provide an introduction, survival skills, and problem solving

strafegies for. the corresponding first-year professional courses. Monitoring,
counseling, and supportive reinforcements for the student will continue
throwghout the first school year. Trainees will be seJected from the pool of
minority students who have completed at least 2 years of college study an;l

~ have been admitted to the School of Vetermary Medicine.

[ T
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~ - . Birmingham, Alabama<{_

>

- . N

University of Alabama .}

[y

. Schools of Dentistry and Optometry $58,000
Birmingham, Alabama -~ .. o s
. Minority Heqlfh Caréers in De;ztistry and Optometry -

The program is designed to interest, recruit, and retain -disaﬂvantaged,
-minority, and women students in the professions of dehtistry and optometry.
The recruitment phase will jnvolve the ongoing specific efforts of the faculties
‘and students of the'Schools of Optometry and Dentistry which are supported
by local and capitation funds to interest and regruit such students, This phase
-will complement the activities of the Project Black Awareness-Health Careers,
, Organization of the University which deals with recruitment of disadvantaged
and minority students for all health professions, The retention phase.is
designed to retain such students in the professions of dentistry and optometry
through a formalized sociological and academic reinforcement program. A
course to assist:students in learhing their'academic'strengt'hs\ and wéaknesses,

;utorial ‘assistance, and student advisors are included in.the retention
. .ptogram. - _ o :

.'Uni've'rsily of Alabama .

School of -Public and Allied Health $551,381

'P‘rd'Ojecr'Black Awareness-Health Careers

. July 1975-June {978

- July 1972-June 1978 -

.

a

The purpose of this project is to increase the awar;nesg of.and training of

Alabama’s black youth, aged 10-24, in health careers, health career traifiing:

programs available in. Alabama and other areas, and the health-oriented job -

opportun_ities that are prpjected over the next decade. A team of health career
counselors, which, t.hrough utilizing Alabama’s eight.subregions for health
- and economic planning, will facilitate the entry of more Black Americans into

health career training prbgrams The project has ‘four main COmponents: tO .

disseminate health eareer information; to acquaint counselors-and guidance
personnel in the academic setting with the vast array of health career oppor-
tunities, financial aid mechanisms, ahd “Black oriented” materials; to pro-
vide a health career counseling service to veterans and other Blacks who are
no longer in an academic setting; and, to recruit more Blacks to health profes-
sional schools. : . -



’ ALASKA

Alaska cheratum of Natnvcs, Inc, B . July 1977- June 1980
Anchorage Alaska ' $777,666
Alaska Native Health Career Development Program

The program identifies Alaska minority and disadvantaged- individuals who
are pursuing health professions and those with a potential for education in the
‘health ‘professions. Once identified, those students pursuing ‘medicine, op-
tometry," dentistry, veterinary mediciné, osteopathy, pharmacy, podiatry,
public health are assisted by counseling, tutoring, financial aid information,

- admission applications information, preprofessional advisement and trainee-

7 ships, to incredse their chances of admission to and retention in professional
. schools. These accredlted traineeships are geared to each individual student.
- and are dependent upon the level of education, career interest, and-back- -
ground. Individual objectives are developed that will strengthen a student s
ability to gakn admission to a profwslonal school. :

e

S " ARIZONA o
* Hopi Tribe - , ' July 1977-June 1980
Oraibi, Arizona Co T $526,410'

Hopi Health Professions Developmem Program

* The Hopi Health Professions Development Program is designed to motivate - -

Hopi students into selectlng careers in the health professions and other health’
service areas. This.is accomplished by provrdmg a long-range, longitudinal
Career Education/Health Careers exposure program:to students from kin-

- dergarten through college. At the high school and college levels, students are -
selected on the basis of their academic ability and interest. They then are
given a comprehenswe preceptorship experience in health services and an in-

. school supportive program of tutoring, counseling, financial aids, exposure .

and other personal support from the professlonal staff.

S

Univcrsity of Arizowa ' R July 1972-August 1980
Health Science Center -~ . - - $1,109, 110
Tucson, Arizona ' -
Arlzona MED-Start Program . :
- The prifnary objective of the Arizona _MED-Start Program is to ldentlfy
recruit, train, and retain mmorlty and socrally/economlcally disadvantaged -
students to survive the rigors of academla and have the opportunlty for selec-
tion into health professional schools and prepare for careers in health care
delivery. The Program consists of Academic Year and Summer Program
phases. The former focuses on the recruitment, leadership training, and reteri-
tion efforts; the latter on clinical work experiences and academic survival
-~ skill training in ‘the basic sciences, English, and mathematics. The MED-Start
Clubs in Anzona high schools and community <olleges are vehicles for iden-.
-tification and recruitment, as well as health career information and counsel-
ing. . - oot
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Federaclon Rural de Salud de Cahforma ol July l977 June’ l980‘
_ Fresno, Califorhia : : $520 3l4
. Federacion Health Manpower Recruttment Project

The main, purpose of the program is to ldentlfy recruit} counsel, and- place
" Hispanic health-science students in Federacnon health |centers, thereby in-
- tegrating academic and.community education. Suppor ive services in cur-
riculum planning, transcript evaluation, ﬁnanclal aid, housing, application '
information, and counseling are provnded to strengthen|retention in a health
career pathway Interactioni with Migrant Programs provides ﬁeld oppor-
tunities to work with a “patient” population as do the clinics in which the.stu- -
dents man responsible assignments related to overall clinic efforts, par-
ticularly since these serve a heavy migrant, Hispaiiic origin population. In- .
teraction with’ colleges and universities throughout the State provides updated -
" information and input in admnssnon pOllCleS and information on appllcatlonf

-~ . -°
"The Regenls Umversnly of Cahforma SeptembeJ l977 September' 1979
Schoo! of Public. Health ~ : et o $130, 496
Berkeley, Callforma . S
Recrmtment of Native Amerlcans to Publtc Health 2o

This project proposes to secure the skllls and commltment needed for a large

) multlreglonal student identification,” recruitment, enrollment, and retention

. program in public health for Native Americans. This: sha]l bé accomplished -

through the use of graduate students from the Master qf Public Health Degree _
Program - for’ ‘Native Americans, School of Public’ Health, University of = /
~ California, Berkeley, in conjunction with other innovative program ‘elements, .
Emphasis wnll be’placed on the identification, recruitment, and enrollment ;*
. Indian students from areas of large Indian populations-with inadequate’num-
T bers of trained health professionals, and toward the developmerit of a respon- - :
sible’commitment to Indian graduate educatlon from the other schools of | '
publlC health in America. = . - . . _ oy

. oz . . g : - ’ »
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University.of California , ‘September 1972-August 1978 - =
School of Dentistry , = sy $797,509
* San Francisco, Callforma ' i Lo P
\ AR

 Recruitment and Retejmon for Dtsadvantaged and Mmorrty
" The major thrust of this progi'am is a tutorial program for the
-basic science caurses. Faculty instructors in the courses train gtudent tutors to
- assist those students who are in need of academi stance. Small study
groups with their peers are then arranged for the student leaders to share their |.
knowledge and mformgtron A summer. Orientation  Program has been
established as a transitional step to help first-year dental students get used to
Lo S A )




) -forcement, the expectation that the student will practice medicine in his home*

v . R - ’
[N

. .~

.. .dents acquire theirx aboratory skllls which they' wnll utilize in their profes-
sional careers. Didaktic courses which somewhat simulate the actual school:
courses are also offered to give these students some famlharlty with the dental

_ curriculum. Women make up approxlma'tely one:third of the total mmonty

partncrpants » ' ‘ —

Umversnty of Cahforma \” September 1972 August 1978
School of Pharmagy - ‘o o, ‘ W - $193,245
San Fiancisco, California = N ' .

’ =~

Pharmacy Minorlty Enrollment ‘%rogram ' -

The program functions as follows: Cluster groups of 10-15 students each are
‘organized among students i in 10 Los Angeles high- schools for a total of at least
225 students. The students, Black or Chicano, remain in the cluster groups

throug’hout high gehool and the ﬁrst 3 years of undergraduate study in college.
These students participate in a joint study/tutortsaz:, program designed to ele-

~curriculum. The. program emphasizes academic skills, famlllarrty with the
medical world and reinfor¢ément in cultural ideéntity and community pride.

Through community reinforcement, the expectation that the student will prac: -

“tice medicine in his/her home commuynity is ‘also- reinforced.’ Family- Core
Units have beei formed as a progf' component, Through ‘these units,

parents and students meet with health professionals to learn about' the .

: academic'opportunities for their children, including siblingf:

Umversrty of Southern Calrforma

High School Cluster Group Program for Mmorny Studem.s

September 1972-August 1978:
_ Scheol of Medicine » . : . $610,766 -
" Los Angeles California " ' ;

. vate their scholastic aspirations toward the pursuit of a premedical college -

\

" Cluster groups of 10- 15 students each are orgamzed among students in- 10 Los -

Angeles High Schools for a total of at least 225 students. The students, Black
or Chicano, remain in the cluster groups throughout high school and the first 3
years .of - undergraduate study -in. college. They participate in a joint
study/tutorial program designed to evaluate their scholastic aspirations
towards the pursuit of a premedical college curriculum. The program

. emphasizes academic skills, familiarity with the medical world and reinforce-

ment in cultural identity and community pride. Through the cOmmunity rein-
community is also reinforced. Famiily Core Units have been formed. Parents
_ rportumtles for thelr children, mcludmg srblmgs v

2 “ln
1%

) ! - f » . . ' :
. 1t S~

.. and students meet with health prSfessnonals todearn about the academic op-

*the routine of denthchool The main fOcus of the program is to help the stu-.

R
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~ Metropolitan State College - " September 1977-August 1980
-§chool of 'Scien(;e-Mathematics_ ' ot

3

Denver, Coloragg

Health Careers Option‘Sbe Minority Student‘s' ,

The purpose of the program ‘is to idéntify and select minority students and .

‘provide them wji, the academic and counseling services needed t prepare for
_enrollment in g peayh career program. The jeve] of training is at the under

graduate level a4 involves the disciplines of mathematics, physics, chemis- -
try, and biology The program is comprehensive in scope, proyiding services -

- beginning in the éenior year,of high sqhool and conginues until the student is

“enrolledin a heg)eh career program or until the student becomes academically
- self-supporting i, 5 prehealth career Program siich as premedical studies. The
ProBfam provides: academic . ability ass sment, tareer planning, and

“academic skill pej; orcement in order to place or enroli a max$émum number .
z}rl.career programs. Target pogulation}s will include Black -

of students in he,
<~ Americans, Natiye Americans, and Mexican-Americans.
- - - a0 » ‘ R ‘

e
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- ' CONNECTICYT -
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" Connecticut College ~ >, July1977-June 1980 =

New London, Copnecticut ¢ { :
A . ’ ! . -

. . . . . ?
Minority Post.g i‘zca laureate Pre-Medical Program

- $164,752

. The program see e funds to sui)p.oft 10 Iﬁinori(y men ana womeri from varied

occupational ang professional .backt.rounds which include teaching, counsel-,
Ing, social work, and education,administration. Some will enter immiediately - °

after college, others from the work force. All will hold a Bachelor of Arts
degree. Others ¢ have earned a Master of Arts'degree. The program aids
"them in redireq'mg their careers into medicine, Students who are chosen have

- demonstrated Success in other fields and are potentially realistic candidates

for medical schog|, They spend 1 year at Connecticut College enrolled in thé
‘regular “ndefsraduate‘ biology, chemistry, and physics laboratory courses

which are preregyisites for entry into medical school. Students receive sup-

portive tutorial a4 from volunteer science professionals, They 2150 are coun-
seled and assisted in their application process to medical schools. Participants
in the program ,,¢ primarily Black Americans. ' ‘
buinnipiac College . ' ' . June 1974-June 191@8‘
Hamden, Connecticut o - 4 Sl 16,508

Achem iC’Assis;an.ce Pro}ect for,Allied Heqy Careers -,

Fhis 6-week intengive summer program has ag jts objective to train members
of minority and gisadvantaged groups and military veterans prepafing for en-
. . ’ " - . Ve

L8215
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~ try into allied health careers curricula at the associate of baccalaureate level.

Students are provided traifing in four academic areas: Developmental read-  (

-~ ing, composition, mathematics, and biology. Students attend classes’in each
‘ area 4 days a week; 1 day a week is devoted to a tutorial, self—paced learning

, session. Tutorial services are also provided to students in the dormitories
' each evemng Sunday through Thursday. Supplemental onentatlon sessions.
focus : ‘on college. life and study technjques, alhed health currlcula and ) '
speclalned programs and facilities. . S e

+
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L '\ DISTRICT OF COLUMBIA — . -

v e ’ 7 ",V . © ' "w [ Lo
Georgetown University ~ * -  July 1975-June 1978 - -
School of Medicine = , . " R 5267 374 5

. Washington D.C. . . ‘ e | e

Medical- Dentul Health Careers xsiogrw\r/s

 The program offers academic support and specnahzed counsehng t enhance
" entry into medical or dental school, The purpose of this program is to?1dentify
interest, motivate, and assist Washington, D.C. residents from disadvantaged
backgrounds. in obtaining admission into medical and/or dental school; train . °‘
minority health professionals. who will, in all likelihood, be mteresfd and "~
willing to service urban dlsadvantaged communities; provide an acadeirfic ex-
- perience to disadvantaged yoiiths from Washmgton which will not only
. .enhance their chances of admission, but better assure their rCtCQIIOD in medi-
. ® cat and/or dental school; provnde a counseling program that is continuous pre-
= _ventive, rather than crises oriented. This career ounseling program will con- _
'tmue from the sophomore year through pl’OfeSSlOﬂal school ‘

1 . . j

. ‘ ) o c . v
Howard University . - » September 1972- August 1978
~ College of Dentistry . . . . $231,440
" Washington, D.C. . - ) . -
Pref-Dent”al School Preparation I;ré}ram e
' The Academic Reinforcement Profram (ARP) will consist of prematricula--

tion and matriculation phases as major compone t§of its total. function. The
prematriculation phase is an intensive 8-week summer program which evalu-

ates and enhances the intellectual and practical potential and aptltudes of 30

Black students for a dental career by measuf 'g and asséssing the student’s
capabxlltles interest and aptitude; orienting ghd introducing the student to the

rigors and demands o‘f dental education and providing a prbgram to improve -

the student’s performance and enhance syccessful completion ‘of- the ‘dental

I phase will provide contmuous

, academic and practi asslstanc from the. first year through graduauon N

. : S 12 o o

ERIC

Aruitoxt provided by Eic:



Howard U\niv'ersitg T S “July _1‘9-77'/Iu/n§ 1980

' College of Medicine v I R S '$514,553
\  Washington, D.C. Lo ' S - :
" ' HowardsUniversiiy Health Careers Program . e
The'm% components of this’ program follow: 4 Summer program for 26
“high school students has brfn d,e#\eloped; thre¥ 1-day symposi junior and
. s'enio([ high school students are ongoing; a series of high schoo| visits by )
: Howard health professions stiidents have been sponsored; preparini students
for the.Scholastig, Aptitude Test, tutoring, counseling, and evajuation are also
- activities. Results “are intended to increase the pool.of Bla ‘disadvantaged
* stugents in health professions schools. - - I AR
National Council of Negro Women, Inc,  July 1975:June 1978 _ \
Washington, D.C. = | | T .8193,320 ¢ .

. . B . \ * 3,
National Council of Negro Women Health Ca?}rs Pgaject :

. This isa New York City-baséd health careers prefiect to recruit disadvantaged
Blacks, Hispanicy, women; veterans, secondary school students, and other ~ ©
.+ weducationally and economically deprived individuals for education nd-train-
* ing in.the most needed health professions and health-related fields Progran -
. Objectives an'd'goals,gre achievedthrough program components of: ideritifica -
“tion.and recruitment; individualized career guidance, and consultative sér-
vices; financial assistance; participant support services; followup; and
evaluation. Participants are assisted to qualify and enroll in agéredited educa -~
~ tional training programs; referred to identified sources of inancial aid; pro- ,
vided with supportive gervices based on individual need, S

" -
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L 7 FLORIR- e
) B‘e.thune'-C‘éokman Qol‘lege, . , September 1977-August 1980
. PR

Daytona Beach, Florida "$364,360 - -
§  Minorities ar;i\rlrg Health Professions .
This program is designed to take the educationally disadvantaged student at ~
the high school level; provide skill and. content learning experiences needed
. for successful undergraduate training; assist in securing financial aid for and
enrollment into college training; provide retention service during college and
precollege training; and, assist in locating and enrollingin a professipnal gra- =
‘duate health care school. This comprehehsive program will take-students
from high school and guide them to the graduate health care tr iining ex-
perience. Pacticipants'in the program are primarily Blalk Americans.

T
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Florida A.&M. Uryem:y " July 1976-Juiic 1979

School of Pharmacy T\ $80 080.
Tallahassee Florld
y ntation Progr(fm : - e

. ‘~Health ) c:en ces C w)\ee {

The pro;ect is '@eugned to acquamt students at _941 early stage of. their
- academic tyainirig with the needs and problems of health care services, and to
help bridge the academic and cultural gap thlblted by. arany students*from
- the secondgry scl’loo{;s who are now entéing colleges. Decreasgfng the attrition ('
rate of ‘stu nts in health sciences is another primary goal. Special learning -
sexperiences are pt lde,g for high ‘school graduates who are minorities,
women, and/or.in' aNpw income bracket from medically underserved areas.
The tramees are brought to the campus and evaluated for strengths and weak-
nesses in health screnc:s, they are given material des1gned to strengthen their °
weaknesses, and-are re-evaluated. Visits to health ca?acrlltles are'provxded
with interaction through lectures and seminars regaptfing health careers.

- ) . . :l‘ FEN s
' o > - . . y . e

GEORGIA L
- ] ' B /7 N =
Clark College : 'Septe?l)er 1977 September 1980
Biology Department o . oo » $385, 623
. -Atlantg, Georgia : o )
lncreasmg Mmormes in the Health Professrons : CL /

The objective of the program is to increase the number of Black tudents
qualified to compete for positions in the health professronal schools of -
medicine, dentistry, osteopathy, optometry, pharmacy, veterinary medlcme

- public health, and othef related fields. The project includes the estabhshment _
of a Health Careers Office and summer programs_for high school and under}
graduate students. Activities encompass a Health' Careers Office which l- ! o
lects and provides information  about health ‘careers, summert enrichment .
programs for students interested in the health professions, schools for tram;hg ‘
health p,rofessronals a High Schodl Summer Program which is designed to; qn-
crease skills in test takmg, commumcatlons and mathematlcs and, an Under-
‘graduate Program which emphasizes seminars and field, trips, vocabul%ry,
and chemlstry and blology mterrelatlonshlps .




-

~ Medical College of (,eorgla _
. Augusta Georgia ) N © $395,449:

_ health. The immediate purpose

[

.l}’ ‘ .‘o «

.S mer Bio-medical for Mmormes/Dtsadvantaged,

he pro_;ect is deslgned to recruit nd prepare racial mmonty members for.
career fields in medicine, dentlstrf nursing, health, basic sciences, and allied -
the project is to provide learmng .ex-"

periences for selected minority student#that will better prepare and motwate

- them for formal entry into educational  programs directed toward health

careers. Aefurther purpose is to support the Medical College of Georgia
Minority Studént AffairgProgram for enrolled students. For 8 weeks,; 40
minority ‘students (20 college, 20 high school) will participate in sch;dﬁléd

+ classpoom, laboratory,and clinical observatidn/simulation activitiex designed* -
_to enhance their preparatlon and motivation for forma entry into health
careers curricula® N ~ :

-

. Natidnat (ﬁ)mmetrlc' gsociation . - .-, July l972“August 1978, k
Atlanta Georgla ) ) , N -7 $545,015
- 4 , : k . " .. N z

lncreasmg Oplomemc Ma power vg‘"
. This grant: funds. activities lrected at ide lfylng, :ecrumng, and ass:stmg
minority students with a potefmal for optorhetric training to enroll in a school

" of optometty.-A summer orientation is co ducted for entering students. The

program enhances cooperative efforts wnth 13 U.S. schools of optometry and

the Amerlcan Optometric Assoctation. Other activities include the assns\iof' » \
Black .

graduates in the location and details of a new practice. Participants are
Americans, Mexican Amencans Native Amencans Puerto Ricans,

Jamaicans, Aftlcans and Cubans. . . v IR
7Spelman (ollege . _ ‘ o July 1975-June 1978
Atlanta, Georgia - o - $71,652

' lncreasmg Minority Females in Health Professions Schools

. Speiman College has developed a program which seeks to eliminate thel-)ar-‘v »
riers to Black females in the héalth professions through a coordlnated Health

Careers Program. The Qollege seeks to identify those dlsadvantaged students
in its target population whose careers interests incude the field of health care

and assist them in enrolling in’ professlonal and graduate schools through a-
--,;program which: upgrades the performance.of students on standardized tests;
meets the inherent deficiencies in these students’ educational backgrounds '

“through intensive counseling sessions, tutorial services, test-study sessions;
site visits to health care facilities; follow each student’s progress throughout.
the undergraduate career; and maintain contact with professional schools in

.order to stay abreast of thelr requirements.

;
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September 1972-August 1978



" ¥ Carbondale; Hiinois
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HAWAII

“h, . .
. - L AV
University of Hawaii . T ~September 1972-August 1978
Schodl of Medicine SR | \$643,459°
Honolulu, Hawaii : . .
Imi Ho'ola (Those Who Seek to Heal) - E
: : - y

~ The objectives of the program are to increase the number of Micronesians and
Polynesjans in the field of medicine, to provide an opportunity for those who -

" come from socioeconomic educationally less.advantaged backgrounds to
enter medicine, to provide opportunities for individuals who have strong com- -

mitments for service to underserved areas, i.e., rural sectors of Hawaii'and .

the islands of the Pacific. e
f ILLINOIS _ Ly
. Board of Trustees of \ June 1974-May 1979

Southern Illinois UniverSit_y - g . - $222,140
Medical Education Prepdratory Progrgm (MEDPREP) ' o
This gr_anys,hpports three MEDPREP ‘Qr'ojiétsﬁ'ﬂ)e Ohtréac};‘Tutor'igl,P:oje;:_t;'

. the Led ning Skills Project, and the -Shadow Project. . out,eaa(mw!sl.. PR

MEDPREP students and proyides tutorial assistance in basic sciences to

*. - freshman and sophomore-level minority and disadvantaged students prepar- .

ing for' careers in health fields. The Learning Skills Project coordinates
scourses. designed to assist more advanced minority and disadvantaged pre-

~ medical and predental students to identify and correct basic deficiencies in

~ .. $tudy, reading, writing, and other basic skills as an integral part of

~ MEDPREP’s comprehensive preprofessional preparatory curriculum. The

Shadow Project provides an opportunity for advanced MEDPRERP students to

interact with medical students on a one-to-one basis to increase knowledge of

* and motivation toward a career in medicine, The Outreach and Shadqw Pro- -
jects also provide financial assistance to MEDPREP and first-year medical* .
© Students, - - ST

v
@
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" University of IHinais A September 1978- September 1 80 «
College of Medicine = .0 $404 31.9
~ Chicago, Illinois .. S IO
Admit, Retain, and Graduate Mmormes in Medtcme- t P

This.program, which sux)ports prlmanly Black ,&erlcan‘and Hispanic stu-
dents, has three major components which provide a prematriculation Summer
Program for newly admitted medical students; provide, during the first year of
medical school, expanded academic assistance, and, provide,a post first-year-
preparatory program for the National Board Examination, Part I. Various
learning resources are utilized during all phases of the program, including a
tutorial network and faculty advisory system. A faculty seminar approach has~'
been developed and ori¢hted toward preparation for the National Board Ex-
amination. An evaluation plan is ineluded as an integral part of the overall

project. - ¢ . T
Umvcrsny of Hlinois Medical Center o .July 1975-June 1978 . -

College of Dentistry . . .~ . . . L S 317,033 .
ChicggoyIllinois ’ ' S R

Recfuit, Adinit, and Re,ram Mmormes in- Demrsrry S
The Rurpose’ f this grant is-to- operate and further expand a program which
identifies, aamlts retains, and graduates carefully selected minority students

. whpare DDS, candldates The program offers to-predental students a full -

v{ange of acaderhlc cqunseling and advising, as well as assistance in applying -

- to, 'and accéptance into, dental schools. Academic’ retention is increased

. through a prematrlculatlon summer program for predental and entering stu-
dents, and individual and group. tutoridls for, matrlculatmg students. Partici- *~
pants include Blacks, Mexican Americans, Native Americans, and Puerto

Rlcans . A : <
" . .’" \\ ) - . Y
.~ INDIANA -~
Ry Indiana University Foundation '- o ~ June 1974-June 1978
oo Indlanapolls Indiana - o S $94,742
p 4‘Summer lnsmure for Healrh Profersrons Careers

sions of optometry, podiatry, pharmacy, audiology, speech patholog d
physical therapy from minority; dlsadvantaged and low income .groups
(Blacks, Native Americans, Spanish- -surnamed Americans, womey, and
“veterans). The institute will provide an introduction to the opportu leS for
useful careers,_in those professrons and mdepth counselmg and” guidance
directed toward immediate and subsequent mitriculation in a health profes-
sions instituion: The institute will be diviffed into two separate programs,a 6- -
ecollege institute’ for 40 students from throughout the Nation havmg a..
: 17

';The program. is desrgned to increase enrollment in the health related profes-
ys i‘
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minimum 'c}\l-yggr'of college education and a 2-week high school institute for :
30'1n?n’;§ students entering their senior year. Both institutes will provide

0

basic urse work in core courses, field trips, and a lecture series with”
- '~ .speakers from various related health disciplines. s \'\
% Purdue University ( ; ¢ Tine 1974-August 1978 <
School of Pharmacy .. S0 f\ . Voo e $95,687 . -
West .I_,af?yette, Indiana . - * = ¢ T ) o
Minor.ity Sludeht' l:)é,velopment Through the Pharmacy Educalrion':_ﬁ
Program (PEP) and iInternships C e T

o

The purposesof this project is to. further increase the-enrollment of _ggérity )
students by providing the necessary. financigl -assistatice to pre-pha acy
minority students enrolled in thé Pharmacy Ed\ ation Prbgram (PEP), which
- is an academic and social brid ing program between high school and college.
In addition this proposal is isigned.to increase the’ level of retention for -
. those minority students already.enrolled: in pharmacy by placing these stu-
> dents in summer internship positions in community.and hospital pharmacies
B that serve the minority community. A third project component would offer.an -
y - opportunity for a 4-week campus educational experience to minority stydénts
--who have just completed the junior year in high schdql_-. They course offl/::ringsz '
would inclyde an introductioh to health careers seminar, Participants include
- Black Americans, Mexican Americans, Puerto: Ricans, Cuban“A}mer_iczins,

Pl

and Native American §tudents.
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. KANSAS . T e
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Kaw Valley Médical Society ~ "November 1972 August 1988
Kansas City, Kansas L : - $365,229. :
» ' Health’ Careers Progrdm ‘fer, Disadvantaged -Youth Chett
This health cargers coordination program is desigried to attract the initerest of
) minority and/or disadvantaged youth in the Kansas City'and Wichita, Kansas
© > areas. Efforts are directed at assisting high school-stidents and counselors to
become more aware of health careers, kinds of training available, and college
preparation by providing role models and career-connected educational,
social, and work experiences. Coordinatien of the various training facilities in
.. the geographic locale to increase and, upgrade minority workers in health
* careers and to improve high school and college curricula is also an objective..
" Other program activities inctude health, career orientation of elementary stu- -
dents; complete assistance to selected j'uniBr high'school students in obtaining
admission to medi¢al'school by 1982; and, the provision of information and
assistance in obtaining a medical education to any minority premed student
-, efrolled in a regional college. Black Americans are the Pprimary recipients of

. the program activities,
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. ‘United Tribes 0‘f}lg(an‘sé,..s and So*h'easl Neb;;is:_ a Juy 3 _.74’1-jurie<_\li-9‘79"'=, C
vHort'dn, Kansas = - o o AT N $2|?,‘427\ :
. Spec‘ial Ind'ian.Heal}b..:Cf}rg?rfs_f T . ' ’ L ”

’ R . o, . R
This grant supports efforts for identifying, selecting, recryiging, and support-
. i[}g Native American students and their parents in high schools and elemen-
- tary schools in ‘order to. interest them in ‘selecting a professional and
o paraprofessional hegl'th care€t. Other.areas of concentration include indepth
. educational-psychological assistance, through .guidancex counseling se'rvig:es,'.
the dgv;ﬁlopmént ofa Health. Careers Club, the selection of more role models
in the health disciplines, and the identification of barriers and strategies for .
overcoming them. Angther, objective is. the integration -of; already existing -
comimunity health ser\Xees. into the activities of the health careers program. .
Nineteen Native Americans will be rrew recipients of this special program in:
- the 1977-78 school ‘year. : ' '

AN

~ University of Kansas * ©'September.1972-August {978

-School of Medicine ol $192,064 )
§ Kansas City, Kansas o S s
i j jMingr.it.)}'Rcc}d_i{rpént and Develépment for Medicine . h *;1 ' -

The University of Kansas Medical Schogl'?{z;s; developed a comprehénsive .
.~ fecruitment,’ development, and retention program for individuals from °
. - minority-disadvantaged groups. This program has the following objectives: -
(1) recruitment ‘of minority-disadvantaged students. at the undergraduatg
+ . level; (2) achievement of adequate preparatiori -of incoming minority-dis
A vantaged students; and (3) achievement of maximum retention of these s
% dents. An assessment and support system has been activated to help minoritY*
i disadvantaged students overcome educational, difficulties, financial
_Problems, or; socioemotional impediments, ‘A prématriculation Sumpter ;-
<  Enrichment Program has been established along.with ongoing tutorial and :. «
- -Counseling programs to insure that these students not only matriculate in. " "
- Medical'school, but also gradiiate. Most of the participants of the program are
. Black Americans:;, - . P PR T :
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. '1. . y . . . . . . ’ ‘ ‘
"+ _ Lees Junior College = - ) July 1975-June 1978
. Jackson, Kentucky ' BN : . 897,176

v,_-,:S“P"'(’Cial Minority Careers Program

.~ The, primary goals of this project-are to identify and recruit disadvantaged
Students'in the ‘Appalachiari area who demonstrate academic potential into
the first 2 years of a health: career program; provide students*with,spfcial
career ahd academic. counseling; provide an experiential gifiigation element ¥
for heaith career students 'thxough the-ongoing Co-op Program and through *
‘-; P . . | - . ></\_) A\

~ = -t

N~
Ny, 7

ERIC

Aruitoxt provided by Eic:



_ 'spe::ial summer ptograms -jointly sponsored by Lees and health agencies,
. medical practitioners, and hospitals; provide special academic enrichment il
courses so that students can transfer into health and allied health career

Do

. New Orleans, Lounsnana

-
Y

-

e . X

programs- at the university level; and, place students transferring from Lees.

‘into a vanety of health career programs and alhed health program( at State

and reglonal universities. - - FE

[

LOUISIANA

>

December 1976-September 1979

on Negri~Affairs (AFNA) T :%ﬁ $788,276

4

aedical Division

New Access Routes to’ Medlcal\Gaqers B

The AFNA Project consists of 1nterlockmgL educational phases deslgned to.

recruit, retain, and-support minority and/or low socioeconomic group stu-.
dents through a corridor of educational and clinicatscience activities directly .
leading to professional schools of medicine and science>The phases span the
11th and 12th high school years, the 4 college years, and grh'uat\e‘and profes-

sional school years. Designed as a comprehensive educational and clinical -

stience continuum, each phase presents an- intensive series of didactic_and
practicuum expenences including formal academic and tutorial course‘:,}ca
ture and seminar series, individualized counsehng, and guidance,-and profes-
sionally supervnsed ‘clinical or medical science preceptorship. The program is
operated in conjunction with the medical, professnonal and high schools of -
New: Orleans. .

Tulane University - - September 1972- August 1978
Medial Center . o .7 $519,293
New Orleans, Louisiana -~ ‘ L ‘
TFe\Medlcal Education Remforcement and Enrlchment Program

The purpose of this project is to increase admissions and enrollment of in-
dividuals with a potential for education and training in the health professions,
-particularly those students who come from minority, rural, or low income

groups whosg background and interest make it reasonably certain that they

will engage in the practice of medicine or public health in severe shortage -

areas. The program is designed to.identify, motivate, recruit, admit, and re-
tain minority and/or otherwise disadvantaged students at the premedlcal and

,medical levels. Primary objectives include recruitment of minority students, :
- the establishment of a summer program, an academic tutorial program, a

summer -directed study program, and an effective evaluation of these programi
components . : ) .o S -
. 20 -, N . ) S, . .
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MASSACHUSETTS

Harvard University -~ = September 1972-August 1978
~Faculty of Arts and Sciences - v -~ $2,089,180
Cambridge, Massachusetts - . : - '

N
- Harvard Health Careers Summer Program S, , _
The Health Careers Summer- Program |s?lgned t6 provide an intensive .-

... enrichment experience for disadvantaged students from colleges where oppor- -
" tunities for rigorous preparatron in the sciences are unequal to those in the =

_larger universities. This effort involves recruitment and screening of appll-

- cants and-provides them with competitive premedlcal courses, intensive per- -

- sonal tutorial and counseling, clinical experience, and an interview program .
.involving recruiting officers from medical and dental schools. Participantsin ~
the program have beenBlack, Chicano, Puerto Rxcan American- lndlan

‘A.uan Amerlca*n Caucasian, and Eskimo,

ODWIN Health Careers, Inc. - - ¥ June 1974-June 1978 .
~ Roslindale, Massachusetts : IR '$44,8,736 '
" An Action. Center for Thinking in Health : )

‘The purpose of ODWIN-Health Careers i is to assist mdlvrduals 16 years of
age and over, who are interested in a health career to prepare adequately for -
entrance and successful completion of the training necessary in a specific
health profession. Services are available.to any resident of Greater Boston.

- Operatingon a 9:00 am. to 9: 00 p.m.schedule; 12 months a year, the staff

- provides careeg counseling and preparatory academic assistance in the form
of individualized instruction in English, math, readmg/study skllls and .
science to individuals; community service in the form of- consultatlons and
_assrstance to students and faculties of health training schools regarding
various aspects of minority students’ matriculation. Over 300 students are
beneﬁtmg from the program; more than -forths are female and two-
thirds are Black Americans. . t‘

Tufts Umverslty L . : . July.1975-Juné 1978 ¥

¥ School of Dental Medicine T 0 $136,061 -

Boston Massachusetts - \ : -

.Testmg and Remforcemem‘ for Mmortty Dental Students

- The componcnts of the program are to screen, test, interview, and admlt the
most quallﬁed and potentially able dental students and to retain these stu-
‘dents in school. Students involved in the program follow the regualr cur-
riculum, which includes lectures, laboratorles clinics, and seminars in basic

’ sciences, preclinical, and clinical dentrstry Training is given in externshlps, N

~ hospital clerkships, and selectives. Special academic reinforcement. programs
are offered on all levels, aimed at retention of the students in dental school. A
followup will be performed of minority students who gradtated 5 years before
and 5 years after the onset of this project. .

’ 21 .
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‘Tufts University” .~ . - 7 - July'1975 June: 1978
School of Medicine o J, v ' v ¢ - $109, 926
Boston, Massachusetts ' . : o

Minority Student Career Program in Medicine

- This grant has as’ its major oomponents the recruitment and retentton of
" minority' students in the Medical School; maintenance and expanston of

tutorial and counseling services to enrolled mmorrty students; the encouraging

of future placement of minority students by utlhzmg them in ethnic neighbor-

hood clinics for instruttion to patients- in primary care .and preventive

medicine; and, the provision of a’summer enrichment course in the areas of -
biochemistry and histology to prepare a group of selected stadents for these

- two courses, The Boricua Health Organization, Aspira, Association "of
. /American Indian Physicians, and the Student National Medical Assocratton

haye continued to be utilized as recruttment resources,

v TMICHIGAN

I
- -

The Regents of the University of M|ch|gan C July 1977-June 1980

College of Pharmacy . . . , 31 12 244
. Ann Arbor, Mlchrgan : s : ,

‘Mmonty Recruument/Retennon Program m Pharmacy ,
Thls project stresses support of programs Tor recruitment and retentton of

qualified individuals from minority groups. Through these programs, it-is in- - -

tended to increase minority representation within the profession of pharmacy
by fostering a climate that insures, successful -completion of the B.S. (Phar-
macy) degree program by a $ignificant number of able-and motivated students

of Black, Oriental, Spanish-surnamed, and Native American orlgm who, due’

to- socioeconomic factors, are dtsadvantaged The program is, supported by. .

the College, Minority Recrultment Counsehng Office and ‘its services.

Wayne State University . S ', July 1975 June 1978

. School of Medicine : R -$499,023

‘Detroit, Michigan

‘Recruitment of Black Men and Women for Medicine

~ ! The purpose of this grant is to support a number of Black men and women_
" . who enter and successfully complete’ the educational program leading to an

" M.D. degree. This is attained through a comprehensive recruitment and
developmental program aimed at admission, retention, graduatlon and the
utilization of combined activities of counselors, faculty, institutional. commit-
.‘tees, community doctors, and university resources. Activities include the iden-
tification of 10 degreed Black students (undergraduate) 300 high school stu-
dents from the Detroit school system and a total of 300 students from-2 and

4-year colleges and universities, to prov1de them with more comprehensive

and relevant guidance, exposure preparatton and personal growth of Medi-
* cal School admission. S . N
22 e
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. . = - . MINNESOTA . . ~N .
Umversrty of Minnesota A July 1972-June 1978. = -
School of Medicine T - . $672,246 -
Duluth anwota ' L & - : T

w

Nauve Amerrcans mto Medtcme ' ' I S

The Native Americans mto Medrcme Program (NAM}ls a coordmate carmi-
pus approach to motivate, ‘recruit, and retain.Indians and other minorities . . :
into health care delivery areas. The main goal at the Duluth Campus istoedu- .

- cate general practitioners for rural practice. Indian students can attend tui-

. tion-free Morris. Camous, as both campuses are close to large Indian popula-
" tions. The NAM . Program s main thrust is to have an academic-Summer -
ptogram for preparing students who, are applying to health professional

& . schools.or who have entered and have been accepted Emphasrs has also been

placed on specrﬁc undergraduate program ar?

.

<

University of Minnesota - - * . oy 1975 June 1978
College of Pharmacy - 4 LT $449 255
aneapohs, anesota S , o e S -\,. ’

Health Careers Developmem Program :

MaJor program aspects include assrstance for students in. determmmg thelr

health career interests, tutoring in the health science areas year-round and

“training for taking entrance -examinations to health professions schools An

" extensive referral system is ongomg which-involves 14 special programs on

the University campus A Post-Baccalaureate Program has been developed to

: ’-ﬁs‘swt students in recognizing and compensating for-weak areas in their train-

" ing in order to enter health professions schools. Blacks and Chicanos from
<" high school age to the more mature adult are participating in the program.

..

T MISSISSIPPI

Alcorn State. University S . July 1975-June 1978 -
Department of Biological Sciences BT . $191,589
‘Lorman, Mississippi =~ - 52 o ‘ v

Training Health. Occupatron Potentrals - Operauon HOP

.- This program is dwrgned -to motivate and prepare students for suiccessful
careers in the health professions and to- encourage them to practice their
professions in rural and/or other areas whete there is-a severe shortage’ of
health: *ersonnel ‘The specific objectives are to design new curricula and
upgrade present currrcula develop a program or curriculum with a career
“ ladder approach; recruit students from the State of Mississippi, specifically
from the southwwt area; and provrde assistance to ‘those persons ‘who,

23
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becguse of bemg dlsadvantaged are in need of specnal trammg to n{eét ré-- .
quu‘ements for admission into professional institutions offering degreeS' ‘.
certificates in areas of allied health. Special assistance will also b iven &\
¢ those persons who have not been able to pass the board of quahfied amina- .
tions for certification, The parur.:lpants in this program are Black, disadvan;
taged students many of whom are women..

a,

Mississippi- Valley State Umversrty | ) July 1972-June 1978
1Itta Bena, Mlss1s51pp1 v S $l 099 398

,' Opeération HOP Trammg Health Occupatron Potentral/— '

This program seeks to motivate and prepare mdlvrduals for successful
careers in the health professnons and to engage in the practice of their profes-
sionsin rural or other areas having a severe shortage 6fhealth personnel. The,
University is attempting to increase the number of minorities, primarily Black
Americans, in fhe health professions throughya coordlr)ete Health Careers
Program by identifying and recruiting those di advantag individuals whose
~ - career interest inclpdes the field of Health. The programis trifold and pro-
-vides a curriculum that is dtmgned to motivatg and prepare undergraduéte
students; provides a cutriculum based on a career ladder level that will permit.."
‘" asalable health skill; and, provides assistance in learning to these individuals
' who, due to sodloeconomlc factors are m need of specral assistance,

Rust College * - o September 1Q72-August 1978,
Holly Springs, Mississippi . .$_525,946 :
Remedlattan and Enrichment P-rogram e ; ’
"The Rust College Health Career Opportumty Program is deslgned to provrde "
a systematic lower-division remediation and enrichment program for
academically able, but disadvantaged students. A specialized tutorial cur-
riculum developed by modifications and additions to present courses.is-essén-
tial. The program is directed toward Mississippi Appalachian residents who
have expressed desires toward abilities to atfend schools in the health fields.
The basic operation lies in special tutorial and supplementary. activities, that -
will encourage practice in the M1s51ss1pp1 Appalachian area of those students
completmg degrees -

Tougaloo College L  July‘1973-June 1980 -
Tougaloo, Mlss1ss1pp1 S _ . $765,097
Pre~Healtb Program o ' o L

" The objective of the program is to train 60 minority students from Mississippi
for entry into health professional schools over the next 3 years and to en- *:
courage them to return to the State to practrce The features of the program

24 .
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" whose recipients are primarily Black Americans, include recruitment from

Mississippi high schools; preprofessional training with additional financial
aid provided by the college; extra academic reinforcemient provided by sum-~

- mer program for entering freshmen emphasizing fundamentals -of science,

mathematics, and English; test review techniques, and, special clinics for

_various subjects; counseling activities, including a prehealth .club-and health

careers orientation in the prefreshmen summer program; and, summer work
with Mrssrssrppl health care delivery. .

A

‘MISSOURI

: 3

Mrdwest Education Trammg and o N July 1975-Ju,r1e 1978

Research Organization ~ : - -7 $191,655 -

“Kansas City, Missouri . - g

organizations can be maintained.

Mmort.tes for Health Careers

[ rimary objective of this grant lS to ‘recruit hrgh ’school graduates from
ect ically -disadvantaged. minority groups for enrollment in preprofes-
sional college programs leading to careers in medicine, dentistry, osteopathy,

~and pharmacy.. ngh School .students, beginning at "the freshmen or -

sophomore years, will be made aware ‘of -opportunities in health careers.

~ Newly-organized Health Careers Clubs at each targetsite (Des Moings, Iowa; .
St. Louis and Sprmgﬁeld Missouri; and the rural area of southeastern Kan- .

sas) will be carefully nurtured so that strOng, fully-developed mdependent

I3

IS . ) < o - “
. Socral Action Commmee of Twemy ' July 1975-Jum. 1978
Kansas City, Missouri ; et $264 504

‘ Soctal Acnon ‘Committee of 20 Health Careers Program

The primary objectrves of this grant program follow: to involve seven elemen-
tary and four secondary schools-in the Kansas City, Missouri School District
with a minority enrollment of at least 70 percent ifi health career eduycation K)y
the organization of health. clubs to provide career exposure to 10 minority
students currently enrolled in health career education..This activity provides

20 hours per week of onthe-job training at the rate of $2.35 per hour and will

be coordinated with the Youth Action Coalition Career Explorer Program; -
and, to involve as.many-phases of the commumty as possible in the health

" career recruitmient: the school system, busmessmen"blockclubs,PTA groups, ,
~Jackson County Medical Society, health professron’T groups and church

. groups. Blacks apnd Chlcanps are the primary r{\eclplents of this program.

-3



.~ . MONTANA o
" Billingé Area’Indian Health Board. July 1997 June 1978
Billings, Momam_a' — g . $6l,2635 :

[

,'ﬁ;Health Careers Recruitment Piojéct Jor Native Americans

- « The purpose of the program igto recruit 25 Indian students into careers in the
health field. The project is sponsored by the Billings Area Indian Health-
Board, a nonprofit corporation made up of Indian people from the eight In-.

~ dian reservations in Montana and Wyoming. The approach to recruiting will -

. consist of delivering three, 4-day workshops for up to 75 Indian students and"
counselorsin the area. A project coordinator and assistarit will make visits to
schools to recruit participants and to do follow-up on students who wish to -’
pursue a health career. The workshgps will focus on six content areas: (a)

~ Career Choices in the Health Field; (b) Training, Education and Preparatory:
Opportunities; (c) Financial Asgsistance; (d) Employment Opportunities; (e)

~Supportiv;_ $ervic_es; and, (p Personal Planning for a Health Career.

- Montana State University  °  July 1975-June 1978
Center for Native American Studies : » _ $129,846
Bozeman, Montana_ ' . : »

Native American Heal‘;h Professions Del{elppment Project -

The purpose.of the program is to recruit more Montana Native American stu-
dents into the health career professions at the University and to provide a re-
tention-program to decrease the attrition rate. Students are recruited to enter .
the following Health Career programs: Pre-Medical and W.A.M.1., Pre-Den-
tal, Pre-Veterinary, Pre-Pharmacy, Microbiology, Psychology, and the
School of Nursing. Methodology for recruitment will be personal contact by
_project staff with students and counselors'and a comprehensive information
dissemination effort to create ‘awarénless regarding program opportunities
among students, counselors, parents, and community people. The ediicational -
-rretenfion program will employ the following activities: CoBrdinatiog.with the
fﬁroposgd summer program- at the UniVersity, quarterly registrati({;-weqk .
orientation programs, skills developnient classes, compeehensive testing ahd
‘placement, tutoring and counseling services, an internship program, graduate
. and career -placement services. . ) o £
. . . . fo

.Uni;'ersity of Montana _ August 19735‘]'imé 1978"
- Native American Studies Program - : ' ' $318,816
Missoula, Montana » ' - ‘

-Indian Careers in Health

Indian Careers in H'ealth is a’ px:oject designed to recruit and retain Native
‘American students majoring in health careers. The primary emphasis is on -
retention; the project staff provides academic advising, counseling, and coor-

¢ . .
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dinates. ‘tutoring for target students A summer mst:tute is conducted for 25
. selected students for intensive skllls development in the sciences and coltege
" preparation. Other project activities include efforts with appropriate Univer-
“ ’sity facplty and administrators to improve prehealth ¢urriculum and meet the
unique eeds, Where pos31ble, of Native Amencan students
L SRS

Y .
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NEBRASKA -

University of Nebragka - C uy 1976-June 1979
Medical Center e | 3 - $99,508
- Omaha, vN_eb_raska - - .

_ Health Careér Op tunities for Minorities

~

- This training Brant sponsors activities which will increase recruitment to, re-
tention and Progression of minority and economically disadvantaged students
through the various colleges and programs at the University. Emphasis will be .
placed on recruiting Blacks, Indians, Chicanos, and mainland Puerto-Ricans -
from the State. of Nebraska The program Wlll provide services to enrolled
minority students, e.g., tutorials, counseling, and community adjustment; pro- -
vide: counseling and motivational activities for mmonty students in.the State’s
31 colleges; continue and expand the existing minority health career prOJects
for motivating and counseling secondary studengs in the State; and, provide a

~ summer enrichment project for -20 hlghly motivated 1ith and 12th. grade
Nebraska students ‘ _ '
N 7 , . :

I . NEVADA

a

v Inter- Trlb8| Council of Nevada Iné. Scptember 1977-August 1998
' Reno, Nevada . ' - $8,05.

L]

Health Careers 4wareness and Work Exp€rience 'Summer'Program

‘The Inter-Trlbal ‘Council of Nevada, Inc., seeks to establish and maintain a
program to improve the fotivation and incentive of Indian high school stu? :
dents in Nevada in health and/or allied health professions through a com-

" bined Health Careers Recruitment Program and Career Awarenus and .

Work Experlence Summer Program. "The objecttves and achievements are to
establish an intensive Summer Career Awarenms and Work Experience Sum-*
mer Program; to assist students while they consider and plan for -a health
career; and to provnde guidance,-counseling, and placement servmes

PR
/
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| Umversny of Nevada v . o ~ July 1977-June 1980

‘ _Division of Health Sciences . , - $244,022
Reno, Nevada ) ' - : . .
Heallh Careers for American Indians Program (HCAIP) @

The program seeks to provide and improve access to educational programs
. and careers in the health professions and cupations for students of -
“American Indian descent enrolled on the melerzcampuses of the Utfiversity
of Nevada System The program is aimed at active recruitment, advisement,
motivation, and retentron of such students, utilizing techmques of informa-
tion, counselmg, tutoring, workshops and peer support systems, as well as
“assistance in job placement and followup continuing education. The rimary
emphasis of the program is on mulitilevel college and umversnty rograms
and curricula in the health field. Proposed new features of the program in-
‘clude a health career preceptorship experience and emergency medical train-
‘ing for selected Indian students, and the formation of a working consortlum of
agencies and programs concerned with health, cd'reer opportumtles

. . . NEW JERSEY. . o

" College of Medicine Agili@entistry - “July 1975-June 1978
‘of New Jersey - ; e N $237,720.
Newark, New Jersey ' - ' C :

Mmoruy Srudents for Medlcme and Demlslry Programs

~ This minority program helps i msure a sufficient pobl of minority appllcants by . /
idéntifying undergradpate mmorlty-dlsadvantaged students who give the in-
dications of being mofivated and capable of pursuing a medical and dental
education. A summer work-study program provides an acgdemic curriculum
appropriate to the students’ current status, There are dlffe:&offermgs for in="
coming medical and dental students and premedical and predental college
students; a learning skills program compulsory for all students, and concrete
work experience concomitant with classroom’ activities. Minority students in -
the summer programs are awarded llvmg support for approxrmately 8 weeks

o u T NEW MEXICO |
University of New Mexico o September 1977-August 1978
.. School of Medicine Rl : . . $466,040
: \‘ 3 )

Albuquerque, New Mexico =~ =

ﬂasu‘ Science Enrichment Program : -
' Increased admissions and retention of mmorltles in medical school are the
" two primary purposes of this grant, which are. achieved through an active
. recruitment effort and by strengthening the basic science background of
“-academic “high risk” students. Exposing students to an intensive -academic+
program during the summer preceding their entry into medical school ac-
complishes these goals. Students attend seminars on the umque health
~ problems facing mlnorlty communities in the Southwest and receive tutoring

28 du ) . v
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- and counseling from third year"mm‘_onty medical stutlents who serve as full-
- time tutorsin the program. The recruitment effort includes visits to all New .
Mexico undergraduate colleges and advisement and counseling of potential

" minority applicants. - e . : . )
NEW YORK
" Aspiraof America, Inc, . | B L July 1974_—0&6\5&; 1978
New York, N‘York : . ST $999,193 -

Aspira National Health Careers Program A . )
~ The fod#l points of the project are recruitment, career personnel counseling,*
 retention, and placemeht for Puerto Rican hig}yschool-‘students.'Recruitment o
brochures in English and Spanish are utilized and audiovisual materials for
couriseling have been developed. Summer work-study programs developed in
_ five cities for students to work in health facilities have been successfully ' -
launched. Approximately 350 students have participated in the program. All -~
phases of the health delivery system are included in the training.”

Brooklyn College of CUNY - . . July 1975:June 1978
‘Brooklyn, New York - o $134,717 "
Brooklyn® College Heqlrh Career. zpportur‘zir'y Prograng/™ ) ‘
- This prog;"am' is aimed at low iricome students in New York City. Itserves 200
" minority students: Asian, Black ‘Americans and Hispanic. It i§ being ex- "
-panded to 300 students and will include low income whites. The expansion
" consists of the- systematic development-of program recruitment, career con-
ferences, and preceptorships.. Students, are recraited from Brooklyn College,
- various high schoels, and prospects now not in school. Career conferences are .
- aimed at students entering college, informs them about career opportunities,
- - and explains the college programs which prepare them for helath careers in
. podiatry,‘optometry,dentist_ry, medicine, allied health professions, and nurs-
ing. S : :
A L - | |
Chinatown Action for Progress, Inc... = - July 1975-June 1978 .
New ‘{ork, Nerw York: S S $269,890 .

. .Project AHEAD:Asian ‘Health Education and Development

Primary purposes are: increasing awareriess among Asian American profes-

sionalg and students about. career opportunities in the health professions.

. (specifically medicine, dentistry, osteopathy, podiatry, pharmacy, public

"“health, and veterinary medicine); and stimulating Asian Americans to enter
“into health professions and to return to practice within their respective com- .

munities. after training. A community Health Externship Program has been

. established through which 20 college students will be placed in health institu- -

tiops to gain familiarity with the health care d;livery”sy’stém. In addition‘-—aﬁ\ﬁ .
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_health career information resource centér has been d'evélqpedrfor both high

school and glllege students. Furthermore, a tutoring program, speakers’
.~ ~bureau, educational field trips and special events such as health careers con-
. ferences. wilk complement of Externship:Program. " . - v

»

© . Cornell University . in July 1977 June 1980
. Medical College - oL ET e T $254.034
. New York, New York e '

_ oV TS
Recruitment arld Retention of Minority Medical Students

-, * - The gbjectives of-the program are to increase the enrolltent of minority"
+ group medical students “at :thie ‘institution and to graduate. minority group
physicians capa of ‘dccupying :léadérship positions inclinical practice,,
teaching, or research. Approximately 20-22 Black and Hispanic students

have been recruited irito the suifimer program. Each fellow has the oppor-

tuni;y to pursue ah-independen_t_f“ifagark:_h-i_tudy pro}ect under the supervision
~of a medical researcher of the faculty. A special basic science course is pro-

vided and tutoring, seminars_,f and’éounSgling are also incorporated in the
-’program. - o . A '

'
L]

Montefiore Hospital and Medical Center - Jyly ‘1975-Juns 1978
.New York, New York o ' $57,773 .
~Summer Fellowship lv’;irjf'i)_gram,_ of the Resid'en’cy Program in Social Medicine
The Summer Fellowship programi is an 8-week training project'fdr-'rﬁinority -
_medical students. The 10 students accepted learn about the problems.of = .
. delivering medical ¢are in a ghetto, understand the interface between medi_é"ﬁl.-.
.~ and social problems; and are.encouraged to practice medicine in such areag .
~ upon’ completionof training. The students are taught social medicine. and R
community health by didactic seminars, team experiences in a neightsrhood

w

 health center, and field research projeets done in small groups. Participants
vy W - o .

are of Black or Puerto Rica? descent.

© Mount Sinai Sy 1975-Jurle 1980
‘School of Medicine o o K S $663,866
- New York, New York ' & ‘ v .

- Secondary Education Through Health Transition Program

* The purpose of the Secondary Education Through Health (SETH) Transition: - - ,
"Program is to recruit qualified minority, educationally disadvantaged, senior
level high school students to underake a |-year training program, to motivate
them to improve their academic knowledge and skills, to identify and choose a

career interest, and to find a placement in a‘postsecongary program to further °

train for their career’ The program’s goals are achieved when.the TH gra-

- duate completes the training arid finds employment :thereby ret@iiling to the _
" community immediately the benefits invested through this s training © ... ]
' program. The ‘targét population primarily includes Black and"Hi¥panic sty- -

. dents, v

o %80T _ o 5

: o™ . -
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Nallonal Medlcal Fellowships T - July 1977-Juge 1980
New Yorlc .New York. ‘ . . $281,158

lncreased Enrollmbnt of Minority Students in Medicine

The objectlve of this project .is to increase the number of _physicians from
among American Blacks, Mexican- Amerlcans American Indians, and main-
land Puerto Ricans. Various recruiting devices are .utilized especially by .
offering finarcial support for needy members. who :wish to attend medical
school. Information about the Pprogram is disseminated by NMF through its
publications, correspondence d vjsits“to colleges and medlcd schipols
through contacts’ with organizatiops”and mdlvrdual; who are in touch with
mmontyﬁu ents and through tings and symposia organized by NMF.
designed to acquaint medical sch ducators and others with problems and .
progress in minority medical‘educ n.. "

.- \ ) . -
e e ew

National Scholarship Serwces Funds : July l975 June 1978

- for Negro Students S &52746 )
" New York, New York " - : o,

Increasmg the Numb_er of Mmorny Health Prowders

“The primary objectives of this study are to increase and facilitate the enroll- &
" ment’of and retention in postsecondary institutionsefor minority and low-
income students. interested. in health and health-relat#ﬁelds of study. High
school students, drop-outs, and veterans from throughout the New York City
~ Metropolitan'Area_and Essex County, New Jersey, whohave expressed an in-
terest, are encouraged, counseled and referred to appropriate postsecondary
- _ Institutions. Dizect contact is made with secondary schools, Talent Search,
" Upward Bound Programs, and community. counseling agencies. All existing
forms and sourges of student financial aid, health services career information,
- and. health-related fields of study . and tramlng programs are locally,
publicized. A followup program designed to insure successful completion of
study in preparatlon for health service careers has been lmplemented e

© New York Medical College o July 1974-June 1978
. 'New:York, New York ~ Lo R $116,220

¢

Summer Careers Program for Mmonty College Studems

T Thrs pro;ect provrdes an 8-week Summer Program designed to assist mmorrty S
* and disadvantaged students in developing greater insightsinto. selected areas '

of the basic sciences (anatomy, physiology, and blochemlstry with concomi- _ -
tant lab), which first- -year medical students, in general find difficult. Also in- -
cluded, are a limited number of clinical workshops given by physicians from
various specialties; hospltal rounds throtighout Westchester County Medical
‘Center;and a-.course in developmental readmg structured to improve speed
and comprehension. To further solidify this curriculum, two experienced psy-

/ chologlsts are helping students to handle’stress as well as anticipate problems

' which may surface during medlcal.trammg “The utilization of upperclass stu-
dents as Teachmg Assrstants is another component of the program,

BT AR
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SUNY: Upstate Medical Center ' July 19‘75-June 1978
Albany, New York - v T e $248 172 -
‘Opportunities in Health Careers e '
»The purpose of this progiam is to identify, encourage assxst and offer oppor- '

[

.tunities for enrollment to mmorlty and/or dlsadvantaged individuals with a

Iy

. __ potential for education -ahd training in the. health professions. Admissions and' -

LY A

retention programs for dlsadvantaged students alrcady identified and eprolled .

as Eduedtlonal Opportunity Program students are underway. Students are
rgcruited from all minority groups in both urban and rural areas. Attempts
" will be made t to attract minority-students who are/admissible under regular
adrissions criteria, but who may be unaware of the: apportunities in the health
_ field.-Activities. mclude hjgh school science enrlchment programs preadmls-_
‘sion counselmg servrces and tutoring. 2

' ‘ S~ - . NORTH C‘AROLINA '

K JRTEY %

Bennett Loll'ege - ber 1975 August 1978
Greens bor0; North Carglina. R AP ,994
" Sixteen Black: Insmunons Healrh Science Cons rtium.
This program is designed to 1dent|fy recruit, and’qualify minority and/or dis-
--advantaged students for admission to and retention in heaith scrences'trarmng

' programs The focus ison a mechamsm for directing mmorrty students in in-

creasing numbers into the health manpower training pipeline and on facilitat-

ing transitions on a’health career ladder approach leading to a varlety of

professronal and occupational health fields. The project plan is_comprehen- - -

sive in scope, including: recrumng, ‘retention, and counseling . of student
. trdinees; disseminating information relative to varions health careers to: target
students providing practical experiences in health clinical facilities, as well
as in summer supplemental training' programs; "and implementing a combe-
tency-based health sciences training program, at each of the consortium m-
strtutlons N -

" East (‘arolma Un;versrty . _ . September 197’}-August 1980 h

School of Medicine : _ S $298 982
Greenvrlle North Carolina .« s
) Training Program for Mtnoruy Students in Health

bgram objectives include recruiting minority students from lﬂEﬁ‘Khools

chnical schools, community collegés, and the 16 predominantly Black col- -
ges in North Carolina who meet the eligibility requrrements for admission at .

"ECU, and to increase mmonty enrollment by 50 percent dunng~the first year:
. of project funding. The mmdrrty student will be .encouraged to practice in a

+ desrgnated shortage area in North Cadrolina, The following actrvmes‘are con- |
" ducted:. recruitment, m’ the community colleges technical’ “schools, "high

; , sthools; and from the 16 predommantly Black colleges and unlversltles, i

.North Carolma ‘admissjons and- transitions; reten,tron counseling, tutoring,

workshops and serninars; apd other student ‘support servrcesb"l'he primary -
facilities utilized are the School of Medlcme Nursing, Allled Health,'and the,

Afro Amerrcan Cultural Center at ECU.
" . 32
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"’ *The Ohio State Uniyersity Research Foundation  July L_97‘5-Jun_u?s
,Columbus, Ohio” _ ™"*: - e ST eSS
Preparation for Entrance into the Health Professions :  ~ °~ . 7% L
~ The purpose of the program is to provide both'the necessary guidance:and v
“ academic courses to increase the ‘interest, knowledge, and ability of ni_i(_\qfity' -
" students iff regard to.the health pfofessions. The target population will'be -
_freshmen and sophomores present  enrolled at ‘©hio State Univeysity or at -
any ‘one’ of the - junior or ‘community :colleges in Ohio and representing =
minority, disadvaritaged and/or law-incoide groups: The critéria for selecting *. . '
the 100 participants will be: family income:level, ‘cumulative grade point
© average, }'cholastic ability in Math_einniia.'-'-h'_il_'d,'QciCnce-,"autobiographical .
... sketch, ahd-an essay dealing with why the student would like to participate in. ¢
© the program, and a personal interview -Swidents will be made aware of the
training required and career opportunities availablg in the broad range of
tiealth professions. The educational program will consistof Beginning and ad- -
vanced academic courses in mathematics and science, regular university -
academic courses in‘;nathematics”and. science, an occupational orientation.
course, and. tutorial sessjons. - L ' g

Ry

Wilberforce University. . L July 1975-Juné 1978
_National Science Division =~ - . ST 5230994
M'ir_tarit;xJ_igalth'Career"De,vel pment . b ~ ’

- . . B LR ‘ .. ] . ’ ' (~ . ' : ’ ’ . .-.
* . The training program, will guidé minority }s‘;tudents; all of whom are Black - ..
" Americans, through a'series of activities that will prepare them for health

_careers. The following activitieskalre,pl'dnncd: introductory biology course — .

 toprovide students with increased knpwledge of health careers and give them .
~ the necessary guidance and motivation to successfully pursue careér training
" inthesé arqag;'competency-basedturricu_lum development in biology courses;
.coursés rélevant to health careets — to provide students with microbiology,
‘histology, and human anatomy ‘¢ourseg, for the development:of minority stu- -
~ dents for entry level to semiptofessional or professional careers; and field
- training in hespitals via co-op jobs —to provide students with opportunitiesto:
- preview certain career choices and to more effectively. develop their career '

' _potentials by working in a hospital setting. -. .~ ¢
‘ ' OKLAHOMA ...
v ’ ’ : ! B ‘ - ’l. ! i * o 3 .
' ..Cherokee Nation of Oklahoma -~ '~ September 1'972-Augu§t 1980

'Tah)eﬁuah'f Oklahoma .. L
s Eastern Oklahoma Indian Health Cdreers Project

. $780,856
LN : o

The ‘purpose of this project is to identify, recruit, _mo'tiy'age_,;tra_'m,pvaiuatc, 3
upgrade, and prepare Indians’for enrollmént in the ‘health’ 'seiences. | -




Generally, the concentration will be with junior and senior high' school stu-
dents and freshmen and sophomores in college. In addijtion, Indian adults will
be considered for upgrading (i.e., LPN to RN)™and for retirning to school if
their education ‘had been interrupted. - Approximately 88 health caréer
.+ Classifications will be utilized that tend to be réalistic and practical for In-
dians. All high schools and Junior and senior colleges in Eastein Oklahoma °
" will' be visited and all Indian stu"dcnts contacted on a personal basis; Two, 3-
- week-summer programs will be held at two different universitiegilocated in the.

- program area. A summer chemistry course will be conducted fops
attend high schools where chemistry is not taught. Special co _
Questionnaires; slides; training sessioris; tutoring; motivational eetings; and

~=trips to medical centers, hospitals.and clinics, are all ysed to in?presf,thé stu-
dents in health careers. L g R

oy

Oklahoma State R'cgcnls for Higher Education August l977-Ju_ne 1980
Oklahoma City, Oklahoma ' : ~$524,705

Minority Health Career Program

. The purpose of the program is to -increase the representation of
socioeconomically disadvantaged students in the health science professions.

toward health science careers, Postsecondary,.preprofessional training is
given thorughout the trainees’ undergraduate careers, and academic skill,
-personal and social deficiencies that may impede will be identified and cor.
- rected for professional success. A summer entichment program will be pro-
_vided specially and formulated to individual trainee academic needs for 2
_months between the sophomore and Junior years of college. A special
program of preparation for preadmission’ evaluation includes Medical Col-
lege Admissions Tests, interviews, references, and other measures. The end
“product of the program will be an increase in target populationfparticjpatibn
. in"the fields of medicine, dentistry; nursing,. pharmacy, and other health
science related professions, ’ :

“University of Oklahoma ' September 1975-August 1978
Health Sciences Center . - $119,578
_Oklahovma City, Oklahoma ’

Carcer Opportunities'in the Health Sciences

This grant funds a summer program at the Uhiversity for minority and other
disadvantaged high school and college students of limited science opportunity.
The main objectives are to make these students aware of the options open and
career opportunities available in the health sciences. The program involves a
ten-wheel research experince id which students become actively involved in
an ongoing research project in the ‘Health Sciences Center. Health science
professionals are involved and work with students on a one-to-one basis, A
variety of seminars and tours during the week are held and academic credit is

4
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glven for students ellglble for college or unlversny status. Academic and
career counseling is available for each student during the summer and during

the school year. The ultimate goal is to increase the representatlon of minority

group and disadvantaged students into health professional schools. Black_
Americans and Native Americans have been the primary partncnpants in the
program thus far. ‘ ‘

, : A
Universily of Oklahoma I July 1977-June 1980
Health Sciences Center . S $109,604

Oklahoma City, Oklahoma ,
' Headlands Indian Health Ctz_reérs

The program is structured into several components interlocking over a 5-year
_period. High school students who are socioeconomically disadvantaged are
identified, recruited, and counseled toward health science careers. Postsecon-
dary, preprofessional training is provided thorughout the trainees’ under-
graduate years. A summer enrichment program has been developed and for-
mulated to individual traine¢ academic needs for 2 months between the
sophomore and junior years. A Spemal program of preparation for preadmis-
sion evaluatjon to include Medical College Admissions Tests, interviews,
_references, and other measures has been plannéd and a preenroliment sum-
- mer adjustment program designed to provide orientation for entry into the
professional schools. Work experience is provided, a faculty‘advocate is
assigned, and a financial packet is assembled. These Native American stu-
- dents are guided by tht program toward careers in medicine, dentistry, nurs-
ing, pharmacy, and other health professions. .

i

OREGON

. Northwest Portland Area lndlan Health Board July 1975-June 1978 |
Portland, Oregon T ) v $67,568

lndlan Health Manpou er Development Summer lnternshlp Program

’ The four primary objectives of this grant program are to provide guidance
and counseling to Indian students interested in health professions or health
management careers; establish an Indian student health career summer
progrdm to give approximately 10 students on-the-job motivational ex-.
‘perience in various health facilities; provide stipends to students during the
summer program; and encourage future placement of Native American. stu-
dents in the health professional schools. Participating students range from
seniors in high school through graduate school. >

A
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 PENNSYLVANIA

AFNA National Education -September 1972-October 1978
and Research Fund - | o - $1,767,825
Philadelphia, Pen;iSylvani_a o o

New Access Routes to Medical Careers

" The AFNA Plan copsists of four interlocking educational phases designed to

recruit, retain, and support Black and other minority students.through a cor-
ridor of educational and clinical science activities directly leading to profes-
sional schools of medicine and health sciences. Phase I begins after a student
has completed the. 10th grade. Basic elements of Phase I include comprehen-

- sive academic-tutorials, .couriseling and guidance, a preceptorship with a

university faculty member ‘in the biomedical- sciences; and a summer educa-
tional program between the junior and senior years. Phase Il mirrors Phase |
and begins,when the student enters col lege. Guidance continues, facilitated by .

~ a national communications network between AFNA "and 66 colleges and
'~ universities attended by AFNA scholars. Phase 111 takes the student through
“the last 2 years of college, and Phase IV begins when the student enters medi-
cal or other health professional school. S . i

Greater Erie Community " : Sepiemt_;er I§77-Septenibef, 1979 -

Action Committee

$26,411
Erie, Pennsylvania ‘

Pharmacy Assistant as a Health Career for Mingrities

This program consists of providing a basic l-year college education (with
courses similar to those taken by nursing students) followed by | year of paid,
on-the-job training at a local hospital. After the 2 years, graduates are

awarded a certificate as a pharmacy assistant and are given a job. The college . -

courses are regular classes.in chemistry, anatomy and physiology, com-
munications, history of medicine, and a few electives. Lectures and field trips

are also provided.

Medical rColiege of Pennsylvania . July 1975-June 1978
Center for Women in Medicine . $38,004
Philadelphia, Pennsylvania ' '

- Summer Premedical Prbgram

The Summer Premedical Program is designed to provide women college stu-
dents, who are considering medicine as a career goal, with an exposure to the
field of medicine and to enabfé the students to observe women physicians and
scientists in action. Students are assigned to individual departments to work
with a preceptor on a specific project. In addition to working in a départment
of the hospital and college, the students are given the opportunity to view
various medical and surgical procedures, attend seminars, grand rounds, and

also to meet the faculty, staff, and medical students. The 10 trainees are Penn-
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sylvania'college‘ women who have completed at ledst their freshma'n year.
The majority are premedical students interested in gaining work: experience

and an orlentatlon to the medical field as a career optlon for women. R

' Penn.sylvama Lollege of Optomegy o July 1977- June 1980
Philadelphia, Pennsylvania = : o _ %21, 180~
"Optometric Ci kships in Manpower Shortage Areas ‘

. This progfam is for those minority students accepted intoathé doctorate

program in optometry where there are indications that additional academic
enrichment would be beneficial, and enhance chances of successfully complet-
‘ing the course: The summer enrichment program will be 6 weeks.in-duration

and include trammg in learning skills, remedial academic work, and a.
“motivational program. Within this 6-week program, learnmg skills and study
habits will be assessed and modified and/or reinforced. The academic portion
of the program will. emphasize biological sciences, mathematics, and
geometrical optics. The motivational program will be interwoven throughout
the 6-week period, which will include presentations by minority optometrists -

. and .optometric students, and field visits to minority optometrists’ offices. .

Temple University - _ . July 1972-J.une 1978

School of Medicine . $704,625
Philadelphia, Pennsylvania N

-

v ) . . <
Recruitment, Admissions, and Retention Program

The purpose of this program is to identify, r?(uit, admit, and retain ethnic
minority, disadvantaged, and rural students ifi order to produce significantly
greater- numbers of - physicians from such backgrounds. The program ‘is
cha?acterlzed by the early identification and continuous career development
of such potential applicants primarily atténding colleges and universities in
the region; the admission of greater numbers of such students. who have the
ability to complete professnonal education, by establishing and utilizing cri-
teria, policies, and mechanisms; and the provision offlexible academic sup-
*port and personal services that maximize student’s academic success and
their percyptions of life-goal achievements. The program will provide for
summer-only educational reinforcement activities which will exclusively pro-

~'vide academic preparedness training and counseling to ‘such medical students

who have been granted acceptances into the freshman year,

PUERTO RICO

UmVennty of Pucrto Rico * July 1977-June 1980
School of Dentistry: s o - o . $291,407
San Juan, Puerto RICO . - ' '
Dental Program._ for the Disad vamaged

The program consists of several components. A comprehensive evaluation
.System desngned to screen incoming freshman and upper-classmen who may .

a7
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encounter academlc dlfﬁculty, and a summer program for entermg fr&shmen v
-identified through the evaluation screening has been developed. Those stu-
dents who are identified as having academic difficulty receive the necessary.
support services, such as counseling and tutoring. Formal remedial courses

are aimed. to help the students improve their performance on the National
Board Dental Examinations. In addition, a more flexible curriculum has been -
designed to allow those students with greater academic difficulties to complete '
the program requnrements beyond the establlshed 4-year period.

RHODE ISLAND -

Brown Uni_rcrsity _ July 1§’7S-June~'i978 |
Division of Biclogical and Medical Sciences $134,409
Providence, Rhode Island ‘ ' : : :

"Preparation of Diradvamaged Students for Héalth Ca're.ers

‘The program is designed to draw a unifying thread through an effort to moti-
- vate and academically enrich disadvantaged secondary schpol students, to ~
recruit and provide adequate supportive services to college students enrolling

in premedical preparation programs, and to accelerate the recruitment and
retention of disadvantaged students for the M'D. program at Brown Univer- >
sity. Although the program serves disadvantaged students generally, it makes

a special effort to enroll Black students from Rhode Island, Massachusetts,
“and Connecticut. The program has three major components — 4 total immer- -
sion summer academic enrichment project conducted for high school students

and incoming college freshmen interested in health careers, a coordinated

program of supportive services for high school, college, and me:}:;l/;wdents
ents

ey

during the academic year, and a special interest reinforcem summer’ -
research fellowship program for college and medical school st

TENNESSEE =~

Meharry Medical College * July 1972-June 1978
Nashville, Tennessce : v R $486,703

'Undergraduate Program in Health Care Administration for Minorities

In cooperatlon with Fisk and Tennessee State Universities, Meharry initiated
‘an undergraduate baccalaureate degree program in Health Administration -
for minority group individuals. The objective of the programis to recruit, re-
tain, and prepare minority individuals for middle-level management careers
_in diverse administrative settings, and to prepare these individuals for gradu-
ate education in Health/Hospltal Administration and/or Public Health. The
curriculum is composed of 12 core courses taught on the campus of Meharry
* Medical College. Program participants are recr uited on a national basis from -
high schools, junior community colleges, and health dellvery systems. The
:» . ‘ . ' 38 7
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- This program offers 8-week summer sessions of intensive prem

the health p“:"b?&!ions Three levels of instruction are provided _
~ premedical courses. The major thrust of the program is to provide a stimulat-

. - ' . . N . /

veterans.-. S . . g

Meharry Medié'a‘r College~ - July 1972- June 1978

_ School of Graduate Studies . - T 7 : $840 026 °
" Nashville, Tennessee e ~

~. Biomedical Sciences and .Dental Adrhissiong _Program‘

tions in science, mathematics, and verbal skills, as well as anforientation to
supplement

'~ ing experience to the student through a combination of highly individualized

_those Black educationally disadvantag;

-instruction, full immersion in a medlcal school atmosphere, anl a culturally

compatible envrronment that permits an identification with medical students

~,and-faculty from similar ethnic and socioeconomic backgrounds.. Trainees
-, are accepted after their freshman year in college, and may return for a total of
three summers, progr&sing thtough more advanced subject matter and

year medical school courses. The Denthl Admissions Program (DAP) accepts
students who have applied to Meha-
rry’s School of Dentistry, but received low qualification scores’ on‘the Dental

culminating in biochemistry and physrgdogy that approach the levels.of first-

_ Admlssmns Test

-

United Southeastern Trlbe lnc.

" Health Professions for lndtan SelfDetermrganon

- The objectives of the Health Professions for the lndran Self—Determmatron

Program are to motivate and retain 20 Indian students in the health occupa-

tions; establish a 2-week summer health orientation seminar; provide a 2-,

week health residency in a health institution or setting for the same 20 stu-

~ dents; and increase awareress and placement of Indians into the health

- percent of the students involved in the program entered a school or a health

profession through a Regional Health Careers Conference. In the past, 65

occupation. The age range of partrcrpatmg students is from 16 years mto the
fifties. o .

July 1 976-ere 1978
. Nashville, Tennessee T : ' - $58,276

TEXAS

El Centro College ' - July 1975-July 1978 .

Dallas, Texas *, : - ' ' $140,144
Minority Retent!i‘an in Allred Health Programs ‘ ' i

" Major objectlves of the program are improving the retention rate of minority

' ',students with deficient scholastic preparation who enroll in Allied Health

39 d-”

“ethnic target recrumhent populatron includes Spamsh Surnamed Amencans,» V_
c Blacks, Native Amerrcans economically.. drsadvantaged Whrtes and

”
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programs at El Centro College developing alternatwe teaching methods and
Jmaterials for minority students; and ‘developing seélf-instructional remedfation
programs by experienced faculty for implémentation by paraprofessionals.

~Fifty-six minority Dallas County students per year (Blacks, Chicanos, and '

American Indians) are enrglled at El Centro ‘and are the target group for
tutoring, teaching aids, and other mstructlonal maténals dev,eloped and
utilized to meet program objectives.

Bishop College : July 1974-June 1978
Department of Life Scnences - '$97,313
Dallas, Texas ) ’ ‘

A Minority Training Prégram in the Health Professions - .

‘The program established at Bishop .College is designed to increase recruit-

ment and retention of minority students, mainly Blacks and Asian Americans,

for health careers. Major objectives include the establishment of a High

School Pre-Health Professions Program to expose 30 minority students per
year to health careers; recruitment of the High School Pre-Health Professions
graduates .and students from other schools into” health careers; and the
establishment of a Pre.Health Professions Tutorial and Counselmg Office to
retain minority undergraduateAfealth science students. Tutoring services that

.reach 150 students have helped increase the minority student retention rate at

the College from 50 percent to 90 _percent in the past few years. 7
» Pan American Umversnty ' September 1975-August 1978
Division of Health Related Professnons . v $242,143

Edinburg, Texas . .

.

Academic Assistance for Students in Health'Careefs

The purpose \of this project is to recruit greater numbers of students, par-
ticularly mindrity students, into curricula leading to health career prepara-
tion, to provide learning assistance to those students in need of academic
upgrading, and to provide careers ‘planning and placement services
specifically for students in health care fields. Students are recruited for
programs in nursing, allied health, and preprofessnonal medic#Pcurricula. .
The program also includes the development of an expanded learning assis-
tance program to involve professional and paraprofessional staff in creating
and implementing selected. proéesses to enable students to upgrade academic
skills and prepare for examinations used as entry scréening devices: for a
variety of health career professions. Individuals benefltmg from program ob- -
_|ect|ves are primarily of Mexican-American origins. '

P



University of Texas 0 July 1974-July 1978
© Medical School - T 8347305
San Antonios Texas g ‘ -

Health Cureers Opportunity Program o \,

‘The purpose of the Health Careers Opportumty Program is to increase the
representation of disadvantaged minority persons in phe health sciences. The
* focus is on high school. students who have an interesfin a health field and the
‘apparent talent or potential to undertake higher
_ chosen from a local high school. The program gficompasses career informa- -
tion, remedial scientific 'instruction, motivatioh, and summer jobs over a
_period of 11 months at successively higher lev}is of individual expectation
and responsibility. It is conducted and coordinated by students in medicine,
‘nursing,’ and dentistry in the facilities of the University of Texas Health
Science Center at San Antonio and the Bexar County Teaching Hospital.
'Recnplents'tOf the program are primarily Mexlcan Amencans and Blacks.

A v UTAH -
University of Utah | Tuly 1975-June 1978 3
College of Medicine - : $39,428
Sait L.ake City, Utah ' '

Minority Outreach, Recruitment, and Retention in.Health Scienée

This project locates exjsting programs at the Umversnty of Utah for
minorities; defines, then proposes methods for eliminating deficiencies; and
‘provides an integrated system for minority student support. A-major goal is to
provide quality minority students for the health sciences and opportunities fof
meaningful - work experiences within the underserved health care areas in
Utah. Junior and senior high school students from Utah are paticipants,
represented by an ethnic background of American-Indian, Chicano, and
Blacks. Activities include lectures, workshops, summer ennchment training,
tutonal servnces and mservnce preceptOTShlp expenence

VIRGINIA ’

Central Vll‘glnla Lommunlty Health Center July 1975-June 1978
~ Néw Canton, Virginia , : : $135,237

Preparation of Dlsadvanlaged Rural’ Sludems for Health Professlonal
Education: , ; .

The major objective of this grant is to increase the number of applications and
admissions in the schools.of major and allied health professions of rural,
Blacks, women, and other disadvantaged persons residing in the counties: of

Buckmgham Cumberland, and Fluvanna in Virginia. Activities include a.
visible. Center for Health Careers, extensive counseling, statewide awareness

,*of Black admissions problems to medical schools, modifications of testing and

admnssnons fees, a volunteer placement program, and contmumg education.
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Eastern Virginia Medical Schbol - September l977-Au@/ -
Norfolk, Virginia _ o \ 137,898
Recr'uit'mem and Retention of Minority Students - ' R

‘ The objective of this program is to increase the enrollment and retention of
- minority students in a program leading to the M.D. degree at the Eastern-
Virginia Medical School. At the end of the students’ junior ‘year of .under-
- graduate college education, théy spend the summer at the Eastern Virginia
Medical School. During this time, the students have the opportunity to partici-
pate in certain designated classes (histology, biochemistry, and behavioral
science) with newly matriculated medical students, as well as other specially -
designed conferences, work in research or clinical laboratories with in-
dividual faculty members, #ad perhaps of equal importance, are afforded the .

opportunity to improve learning and reading skills. o .
WASHINGTON 2
. Northwest Chicano Health, Inc. - . July 1977-June 1980

i

Seattle, Washington .

$135,455
Northwest Chicano Health. Institute (NWCHI)

The purpose of the NWCHI is to increase the availability pool of Chicano
health students in the Northwest with an extensive community organization
effort while providing academic support related to identification/recruitment,’
admissions/enrollment, retention, and placement. A secondary purpose is to
promote the accessibility, responsiveness, and accountability of the educa-
tional institutions to- the Northwest Chicano community. The NWCHI will
provide a community-based health ‘manpower entity which includes the
development and implementation of a summer placement program and a
regional health information network; the conducting of three statewide
‘Chicano health sciences conferences; and the recruitment of Chicano high
school students into the health and jllied health professions. -
‘University of Washington = - _ July 1975-June 1978
Office of Allied Health Programs . "~ $141,019
Seattle, Washington . : o '

Health Sciences Pre-Professional Program for Minorities

The goal of this-pfogr am ig to deve lbp a pool of qualified minority students in-

‘terested in and capable of completing studies in a health profession. One "

v faculty member and 3 half-time teaching’ assistants will work with approx- -
imately 60 entering or sophomore minority students in order to assist, guide,
and mativate the students so that they may overcome academic deficiencies.

- The program is intended to assist these students $0 they may c‘ompete for ad-
mission to health professions training programs, and if admitted, will be able
to successfully progress in the program selected. Three specialized courses

.

«
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are offered along w1th tutoring and guldance Students are directed in the use’
of the Study Skills and Tutorial Centers. Input from other academic depart-
ments offering science courses needed ‘in the training. of health -science
preprofessionals is coordinated.and directed. Additional course ‘work in
blology and physics and tutorlng also is bemg developed for student use.

v

. N _

- WISCONSIN i : . e
“Fhe’Medical Lollege ol WucE/}sm o July 1975- June 1978
Mnlwaukee Wlsconsm Co . $64 380

.Smmner Bridging Program for Mmorny Medlcal Studems o
Thls is a program for the retention of minority.students admitted to The Medi-
cal College of Wisconsin. Twenty minority students participate in the 8-week
summer program, which has three components: ascertainment of academic
strengths and intensive ndividualized study skill component; introduction of
the first-year basic science curriculum; orientation to the schiool and the com-~
munity, The students are tested to determine their academic strengths and
~weaknesses, and depth of knowledge in specific areas. From this'data, the stu-
dents and the staff will be able to concentrate on those areas which create the
most difficulty foshim or. her. Field trips to community health facilities and
talks by community minority physicians will be another aspect of ‘this
program Black, Spamsh and Native Americans partncnpate in the program -

Unlversnly QI_\Vl&Cunsnn o e “July 1977- June 1980
", School of Medicine : ' : ' $86,916
Madison, Wisconsin ‘

Summer Enrichment Program for Mmorlty Medlcal Students

‘.

The' program is designed to identify mmormes with potentlal "and interest in
the sciences with the purpose of enhancing the enrollment, pursuit, and com-
. pletion oj/s’tudy in'medicine. The overall objective is to-increase the number of
minority physicians trained within' the State of Wisconsin. The primary ¢
program characteristic is the development of a Summer Session Project that
will be innovative in teaching methods designed to introduce mmorlty stu-
dents to. study. skills, essential for success in the basic first-year medlcal\
courses. During the summier, students will have the opportumty to |dent|fy the
teaching faculty in the medicals .school; to become acquamted with the medical
- school. curriculum and with the UmOe‘rsny campus. An interchange between
faculty and students will serve as a base for continuity with the regular cur-
riculum in the Fall semester. An interdisciplinary approach,in the areas of °
anatomy, histology, physnologlcal chemistry, statistics, and precllmcal ex-
_ perience will focus sharply on the needs of minority medical students. '
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