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In order to prov1de all ellglble nurclng -school

appllcants Hlth equal access to careers in grofessicral nursing and
to assure an adeguate supply of professicral nurses, a study was
conducted to identify factors that contritute to.the successful

“recruitment,

selection,

and retention cf students by nursing schools. -

A questionnaire was sent to all 1,439 nursing schocls in the ccuntry
to obtain a picture of their admission policies ané@ gractices. To
facilitate analysis cf this data, a sample cf twenty schools,
representing various types of programs and different geograph1cal

‘locations,

was selected for site visits and in-depth interviews with.
administrators and faculty.
more than 2,400 1974 applicants to these. tuenty schools.

Another questionnaire was mailed to the
The

following recommendations were made at “the cénclusicn of the study:

(1) to gain wider and more comprehen51ve recruitment,

pccl manpcwer

‘tesources with local schools and expand the gecgraphic scope of

recruitment coverage;
for instance,

funding;

{2y find methods of’ deallng with insufficient
incorporate the nursing schccl infcrmation”

into the school's general catalog ratker than publish it separately;

" (3) develop recrui tment of mlnorlty students,
special brochures and encouraging thesm tc apply early;

providing them with
(4) canvas the

comminity for alternative sources of financial assistance tc
students; and (5) increase efforts to redirect agplicants to other
(ELG) < : : ' T o _

programs.
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'FOREWGORD

In order to provide all eligible nursing .school applicants with
equal access to careers in professional nursing and to assure an
adequate supply of professional nurses at a reasonable cost, it is
necessary to identify successful recruitment, selection, and retention
practices in the various types of nursing education programs. These
processes, while always important *3 nursing, have in recent years
‘become high priority areas for investigation. This occurretl because
of conflicting pressures die to reduction in available financial
resources, efforts to obtain quality applicants, and the need to
pursue.programs to aid disadvantaged students.

To identify the policies t!:at contribute ‘to growth in quality
admissions to and the rumt«r of graduations from nursing edu-
cation programs, the Division of Nursing asked the National
League for Nursing to conduct three questionnaire surveys of
diploma, associate degree, and baccalaureate programs. The results
of these surveys are reported in this publication.

We hope this report will aid schools in improving their admis-
sions and-Tetention practices. thereby reducing their costs, and
will enhance applicant access to nursing careers.

S Qs

~ Jessie M. Scott.
Assistant Surgeon General
Director '

e e ——Division-of Nursing—

I
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7o INTRODUCTION: .

The aim of the Study to Evaluate the Student-Sclection Processes
in Schools of Mursing is to identify factors that contribute to the
growh rate in numbers of graduates of nursing programs—both

“prior to entry at the recruitment and selection stage, and later, once

the student is in the program. In desng’mng this study, zhree foci
were establizhed.

The first was to obtain a picture of the »olicies, practices, and
precedures aitecting entry inte schools of nursing throtghout the
country. This :as accomplished from the data collected by & ques-
tionnaire mailed to all 1,439 schools of nursing-in the country vnth
a program to prepare registered nurszes {Phase I). -~

In order to facilitate the analysis of {l:cse data and te comprehend
nuances not otherwise apparent, a sample, stratified by type of
“nursing_ program and geographic location, was selected. Site visits
were made to 20 schools and in-depch interviews were conducted
with the acministrators and faculty involved in student selection
processes (Phase II).

To complement the information obtained from institutional
sources and to complece the picture of student selection processes,
a questionnaire was malled to applicants to schools of nursing
(Phase II1).

. 'The names and addresses of applicants who applied for admission

_ to the fall 1974 class were supplied by the schools of nursing that
_had participated in the second phase .of the study. Additionally,

the schools classified each of {* ~ applicants according to one of
the fouy foiiowing groups: (1) applicants who applied but were

_ not accepted ; (2). applicants who were accepted but did not enroll; -

(3) applicants who were accepted and enroclled, but withdrew ; and .
(4) applivants who were accepted and were currently enrol]ed m
the nursing program.

.Two separate quebtionnaires_ were prepared. Oné was sent to
those who were enrolled in the program of nursing at the time the
study was conducted. The second questionnaire was seng_to all other
applicants. (The survey instruments are available to interested re-
searchers from the Division of Nursing.) The instruments differed
only insofar as the one sent to the second group includéd a section
on the alternatives considered and action taken by those appiicants.
Over-2,400 appllcants partxcnpated in the study. ~ .- .

1



The data contained in this report are baced on the respenses
received from deans, faculty, program directors, and other adminia-
traters and from the applicants themselves—all of whom. gave so
generously of tneir time to provide information about their experi-
ences with student selection processes in schools of nursing today.?

ot .

. b ¢
/ -
, o
-
(¥
- . ® -~
« «
1
A}
~. ‘ . ) )
* .
. .
v & -
A
) 4 "
R 7] * ) -
‘ ‘ .
. a ~ "\/
R N 3
N ‘vt v Hd x
. v
. . A )
s - - ~ i . .
! For a compnlete summary of Ehe respopsc rate on this study, see apjyendix B.
- - ) : s L. . .
N < 2 3 .
. -~ ’ ’ ". v . 4
. - oo ” - . L, "
’ . i . : . : -
. N
M ; L3

O

ERIC

Aruitoxt provided by Eic:



. 7 y -
‘PART I: INSTITUTIONAL PERSPECTIVES

Recruitment
"\ .

“The process of recruiting applicants to schools"of nursing involves
considerably more than “seeing who's out there and interested in
becoming a nurse.” The institution must first decide if, indeed, it
wants to (or can) recruit and if so, what type of applicant it pre-
" fers (or is able) .to attract and how large a geographic area it
wishes to recru1t from. Not all schools of nursing have the same de-
gree of control over or flexibility in determining these factors. Some
are guided by restrictions bu1l\t into their charter, while others
must respond to the financial and political climate of the time. In
essence, t5.understand recruiting: activities at schools of nursing
today, one must first analyze the structure of recruitment. That is,
one must.have a clear underqtandmg of the kinds of activities the
i schools have instigated and are carrying out for the purpose of
_ recruiting potential students. How are these activities implemented?
What methods are einployed? Who is responsible for administer-
* ‘ing and coordinating these activities? In general, how is recruit-
ment conducted? - R

Similarly, one must comprehend the functions of recruitment
activities. That is, to what extent is the function of the recruit-
ment activity primariiy one of public relations, e.g., promoting the
image of the school? To what extent is the function of recruit-,
ment one of upgrading the caliber of the student body at the insti-
tution, and fo what extent is the recruitment effort directed at
benefiting or servicing the community, e. g offering opportumtles'
to'the disadvantaged?

Recently, higher education in general has been faced with a
- dilemma—the conditions for which have been brewing for well over

a decade. With- the World War II baby cohort entering into the
higher "education system in the mid-1960’s, colleges had to expand

rapidly in order.to accommodate them. To assist in this expansion
many Government programs were initiated (e.g., Basic Education

Opportunity Grants). By the early 1970’s, however, the situation
had changed considerably. The national economy was undergoing
a recession and cuthacks became the norm in program after pro-
gram. In some cases, innovations which seemed promising had to
‘be terminated or substantially scaled down (e.g., ODWIN—Open

o
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the Doors Wider in Nursing). Jobs ‘were hard to find particularly
for new entrants into the labor market. Employment opportunities
varied among the professions. For example, teachers were experi-
encing excessively high rates of unemployment, while the unemploy-
ment rate of newly licensed nurses was one of the Nation’s lowest;
at 3 percent it was lower by half than the national rate of un-
employment.! As a consequence, many students altered their career
aspirations and sought entry into nursing programs.

‘During the early 1970’s, schools of nursing began to experience
considerable increases in the numbers of applications they received.
Consequently, the grzls of their recruitment activities had to be
redefined. On the one hand, talented candidates who were discour-
aged from career potential in other fields, redirected their career :
aspirations to nursing. At the same time, schools were being
encouraged (through programs such as Affirmative Action) to
‘establish programs for the educationally disadvantaged- student.
As a result, three main factors played a large role in determining

" the direction schools of nursing- would take in recruiting, screen-
ing, and selecting those candidates for admission into the pro-
gram: (1) a-large increase in the number of spplicants; (2) a
Teduction ix.-available financial resources; and (3) increasing
pressure "for programs to aid disadvantaged students. The impact
of 4 large number_of-qandidates applying for entry into nursing
programs resulted in some cases in a cessation of recruiting activi-

. ties. For oth’erainstitutions it meant a redirection of their energy
from- focusing on recruitmerit per se to preadmission counseling.

; .

Stfucture of Recﬁiitment Activities ’

The type of recruitment “activity that predominates at the dif- )
ferent schools of nursing varies ‘considerably' and, is somewhat - -
reflective of the type of hursing program offered :(i.e., baccalau-
reate, AD, diploma). An examinatior of what precisely is done in
the process. of recruitment reveals the following inerse pa,tf:erns:

® Some schools of nursing’ do absolutely no recruiting whatso-

ever. The recent overflow of applicants to these schools pro-
vided a momentum to carry them through the next several
years. Some of these schools maintain waiting lists, while
others -require applicants to renew their applications each
term. . ' ) ‘, o,
® Some schools of nursing that are part of a college or univer-
sity do not become directly involved in recruitment activities.

! Patricia M. Naéh,. Evaluat:‘gr‘t of Employment Opportufiities _-for'» Néwly *
Licensed Niurses (Bethesda, Maryland: DHEW Publicatién Ng. (HRA) 75-12)
May 1975. : i -

L »4""12‘.
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In such cases the admissions office typically sends recruiters .
into the field to furnish information on all the departments of ~

the college. Larger institutions may have a division of labor
that permits recruiters to specialize their recruiting activities.
One recruiter might concentrate on accounting, business and
economics majors, whlle another recruits for the health pro-
fesslons _etc. Notwithstanding, the most frequent pattern is
“for the recruiter to represent.all departments. However, the
_ guidelirfes for the type of epplicant that the school of nursing
wishes to attract is established by the school of nursing itself.
# A faculty member from the school of nursing will accompany
the recruiting officer from university admissions.’
® The school of nursing merely provides brochureq for the uni-
versity recruiter to distribute, . :
¢ The type of recruitment effort to be made by the representa- :
_ . tive from university admissions is left to his‘own diseretion. =
2 *Q_Some schools of nursing have found it more economical and ~
" efficient to pool their recruiting activities. This-is particularly
. functional in areas in which schools of nursing are not neces-~
" sarily in direct competition with one another. For example,
' three schools of nursing in northwest Texas—each offering
"4 different type of . -nursing program - (baccalaureate, AD, di-
ploma)—pool their recruitment activities by taking turns mak-
ing .the rounds of the local high schools, Each recruiter takes
v descriptive materials on the other two nursing programs .
o available in the area.. :

@ Some schools are using a computer They build into their com-"
puter program a number of variables to help in the selection
of prime recruiting targets. Such variables as identification of
the schools from which students have previously been recruited,
thie socloeconomlc status-of the recruited community, the geo-
. graphic scope, etc., are programmed to provide computer out-
put on which hlgh schools "will provide optimum-return on
their recruitment efforts, Most often this method of identify-

‘ ° ing recruitment sites-is found in schools of nursing affiliated-: - .

with colleges and umversxtles where there is access to an- on-
" campus computer center. €

8. The recruitmert activities ‘of some schools of nursing are re- .

stricted geographlcally by, their charter. This is more likely to

+« - -occur among the associate degree programs of community
colleges than -among other types of nursing programs. )
‘@ At the other end of the recruitment spectrum are the schools -
that maintain a pohcy of open enro]lment Here, any student
desiring to attend the school of nursing may do so. In effect,
the student “has tr» right to ﬂunk out.” These schools. tend«

T
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to be part of a college or university offering other (nonnurs-
ing) types of programs. Consequently, students who perform
poorly in the nursing program can be advised to redirect their
career asplratlons to one of the other programs on campus.

Function of Recrultment ACtIV!tIeS " T

In addltlon to the great diversity found in the structure of
recruitment activities of schools of nursing, the function of recruit-

ment activities also varies from school to school. Some of these-'
. differences will be examined. First, it i is not’uncommon for schools, .

‘lacking available space or facilities to accommodate additional
_students and already holding extensive waiting lists, to nevertheless

continue their ‘recruitment endeavors primarily. as a matter. of. ‘

. good public relations. Second, some ‘schools continue to recruit in
order to-upgrade the caliber of the student it is attract1ng to its
. program. A third pattern is one in which schools recruit the kind

of student who will add characteristic diversity to their student(

.body. They may set aside a certain proportion of available. .8pace

for out-of-State students, minority students, disadvantaged stu-

dents, etc. In addition, schools of nursing with a strong sense of
~commun1ty service focus their attention, on - attract1ng students
from within their community who might not otherwise apply.

The large number of candidates applying £or entry into nursing .

schools, coupled- with fiscal cutbacks and préssure to p *To(uie oppor-. s

tunities to dlsadvantaged students, created a new dilem or
schools of nursing. On the one hand, theré is a large number o

applicants to choose’ from, including talentgd applicants from other
fields who have redirected their career asplratlons Consequently, .

schools have an ‘oppdrtunity to be very selective in their ‘Screening
process; selecting those applicants with the greatest potentlal for
‘successful completion of the nursing program and a career in the

nurslng profession. An additional stimulus for adoptlng and follow- .

ing-such a policy was .erosion of funds for supportnve programs
for students who are eduCatxonally dxsadvantaged On the other
- hand, schools were expected to.respond to the growing needs of

e fother segments of society. The issue revolved around the question =

of how to motijvate schools to seelk out those students: who- were
mdeed educationally, financially, and culturally disadvantaged

(glven a. large pool of qualified appiicants and the limited amount )
of financial. resources) Notw1thstand1ng Affirmative Action pro-

grams, an_overwhelming majority of schools of nurs1ng recognized

. . their responslblhty not.only to educate those appllcants who would

" have little difficulty in successful‘y completing the program,” but
also to those who would not otherwise have been-~given an oppor-

tun1ty to enter a nurs1ng program. Most schools of nurslng have "

old -
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been faced with moderating between the opportunity to upgrade -
the caliber of their student body and their responsibility to provide
opportunities to disadvantaged students. Factors bearing on the
direction taken by an institution-include: the extent to which it
controls the number and caliber of its entering students, the com-
munity in which it is located, various pressures on both ‘the local
and national level, and institutional resources—both ‘human and
financial. ‘ : :

Current Recruitment Activities in Schools of Nursing

. In order to.ascertain the type of recruitment activities carried
out by schools of nursing throughout the country, a battery of
activities was included on the survey questionnaire. espoendents N
were asked. to check those activities specifically engaged in by théira, -
institution during the preceding academic year (1974-75). Overall, .

=certain types of activities tended to emerge as most frequently
used (see table 1). For example; most schools indicated use of the =
following recruitment activities: having a catalogue available upon

" request (9'5%_01" all respondent schools mentioned t/h-is”'as’ part of
their recruitment activities) ; having a recruiter talk at high school
career day meetings or before future nurse clubs (84%); having
separate brochures on nursing.,(797a)'; and having a.recruiter hold _
conferences with high school guidance counselors ("1 %).

Table 1.;Reéruitment activities, by type of nursing program (in Bercentages)

. ’ Type of program

Recruitment activities . Total Bace. AD Dipl. .

Catalogue was @vailable; upon request _____. 95 94 - 95 . 95
Other brochures on nursing program .. __ 79, 86 . 82 71
Brochures directed to minority groups __ _. 9 15 C 8 10°
Newspaper ads and other local media ______ 40 33 40 45
Ads.in college handbook _.________________ 22 33 18 20
Ads in minority media .. _ ... ___________ g8 . .9~ 6 11
Recruiter conferences with high school o ' .

counselors ... __ _. . _____ U | 75 70 .. 69
Recruiter presentation on career day . .___.. 84 81 80 - 93
No specific recruitment activities ___ _______ 8 6 13 3

. A comparison of the recruitment activities engaged in by- the -
. three different n¥rsing programs shows a similar pattern. The
bverwhelming majority of baccalaureate (94%), AD (95%), and
dip]or_na (95%) programs indicated that a.cdtalogue was available
upon request. Sending out recruiters and making “brochures on -

nursing available were also prevalent recruitment-activities among

~"—."f?'.,'f..v,-"::«‘,'~‘,'-_, ' . . . } " 7 1 5 . ¥
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the three types of programs. However, there were some minor dif-
ferences. For example diploma programs (93% ) were more likely
to report sending a recruiter. to talk at high school career day
meetings or before future nurse clubs than were baccalaureate-
. (81%) ‘and AD (80%) programs. One factor contributing to’ this
-difference is the fact that baccalaureate and AD programs are
located on college®campuses and recruiters from the admissions
" office represent all the programs offered by the college, not just
nursing. This is also partially reflected in the fact that baccalau-
reate and AD programs are slightly more likely to have separate
brochures on nursing which the recruiter can distribute when call-
" ing on the local-high schools. Eighty-six percent of baccalaureate
and 82 percent of AD programs compared to 71 percent of diploma
" programs had separate brochures ava11ab1e describing their nursing
programs. »

Schools were asked to indicate: whether they had a recruitment -
'team at their institution. As shown in table 2, 7 out of every 10
nursing schools in the country-réported that they did have a re-
cruiting team. This was more likely to hold true, however, for
baccalaureate (85%) ‘than for AD (68%) and for diploma (63%)
pregrams.

Table 2.—Existence and composition of recruitment team, by type of nursing
~ _program (in percentages)

Type of program /

Recruitment team : Total - Bace. . AI;//"Dipl.
There 1s a recruitment team for the nursing" . . ]
program e L e 70 . 85 68 63

There is' a nurse-faculty member on the team 36 27 22 61

3

o

The composmon of the recrultment team also varies by type of
program Dlploma (61%) programs were far more likely to have
_a nurse faculty member on the'recxuitment team than either bacca-
laureate (27%) or associate degree (22%) programs. This is, of
course, reflective of the structure of recruitment activities at these
various institutions. As indicated earlier, ‘it is not unusual to find :
that the recruitment activities.of the baccalaureate and AD. pro-
grams are administéred through the umversuty admissions office
and, as table 2 indicates, in these cases, the recruiter works without .
‘the benefit of a representative from the school of nursing. )

A . . - ’ !
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Screening and Selection

Types of Screening Processes

The terms “screening” and “selection’” are often used synony-
mously by schools of nursing. Conceptually, however, there is jus-

tification for some distinction to be made between these terms.

Accordingly, in this report, the term ‘‘screening,” refers to those
activities engaged in by a school of nursing to sift out applicants
prior to having their folder reviewed for admission. The term
“selection” refers to the process of determining which of the can-
didates whose applic4dtions are reviewed will be invited to enroll

_in the program of nursing. In essence, then, according to one set

°

of activities, the candidate is “‘screened out” while in the other
set of activities the Cdndld'lte is “selected into” the program.

)

For most institutions, the screening activities are limited to those

candidates who have not completed the application procedure. In
other-words, if the candidate’s file-is'not complete (i.e., grades, test
results,. letters of recommendations, forms completed and fees.paid),
the file is not reviéwed. In cases where the university or college

admissions office prepares these files, only completed files are usu- -

ally forwarded to.the dean or admissions committee of the school

of nursing. Consequently, the candidate is screened out before the

file has a chance to get to the school of nursing.

~ There are cases where potential candldates are screened out_ﬁ"“
prior to commencing the application procedure This can occur at

the high school level where the guidance counselor discourages a
student from applying to a:school of nursing. The reasons for this
practice may vary from a legitimate concern for the effect upon the
student should he or she be rejected, to concern for how rejection
of their students would reflect upon the image of the high school.

7

Schools of nursing, generally look upon this practice with disfavor. .

-+They would prefer the opportunity of rev1ewmg the candidate’s

potential themselves. As one dean stated:

High school counselors in the area screen’ students and ‘do not encourage.:

students to apply if they think they will not be accepted. I do not favor this =

policy. I believe students should be encouraged to apply to a college of their
choice. Let us make the decxslon

Deans, directors, faculty and counse]ors of the nursmg school,
however, have also tried to dissuade candidates from submitting

. applications. Although this is not an uncommon procedure in the
--case of an underqualified applicant, it-is somewhat surprising to

find it applied to the: overqualified applicant. A number of schools

reportedly took theé initiative to redirect-candidates into other

programs (both nursing and nonnursing)—programs which, in their ..

o
Py



judgment, would best meet the career aspirations of the candidate,
given the ability, time, and resources (ﬁnanmal and otherwise) he
had at his disposal.

Patterns of Selection

Once the screening mechanism is established, then the selection
processes are activated. Some schools of nursing have minimal selec-
- tion procedures in that they accept all those who apply for admis-

'sion. Some of these programs are limited by their charter to the -

type of student they may accept. The charter may stipulate service
to a particular type of student body, e.g., American Indians; stu-
dents who reside in the immediate community of the school; stu-
dents who are from the immediate community but who have not
been accepted by any other school in the area—as was the case w1th
at least one of the schools in our study).

Programs having minimal selection pro edures may simply accept

- a]] those who apply on.a first-come-firstserved basis. Here the

. number of applicants. is limited only by the classrcom space, per-

sonnel, and facilities available. Some schools of ndrsmg that are.

part’of a State university system and maintain an open admissions
- policy are also often flexible in the numbers of students admitted.
Potential limitations with regard to classroom space or personnel,
"may be compensated for and rectified by the’provision of State
" funds granted to the school on the basis of the number of students
they are accommodating. »

Nevertheless, certain restrictions will still preva11 for schools
with open admissions policies. Such restrictions ,occur when a
' shortage of clinical facilities is the causative frctor limiting the
number of students who cans be reasonably accommodated.

"Selection .is frustrating. Many well'quallﬁed wel]-motl\rated applicants.

Few (relatwely speaking) spaces avajlable. No significant ircrease in
program size contémplated due to cost and c]mxcal facility limitations.

One method used ‘to compensate for limited clinical facilities is .
to have students enrol] in other nonclmlcal and even nonnursmg‘

" courses whlle waltmg for space to open up. This procedure can be
more readily - implemented m baccalaureate and AD programs in
community colleges and 4- year colleges -and \umve151t1es than in

dlploma programs where limited clinical facilities may be a prob-

]em Once clinical facilities become. available, the student. nurse can
complete this part of the education_process. In effect, this means

that the selection process is often “deferred " In other words, the

. -student is admitted to the program of nursing and takes general

" courses for the first year or two but then is subjected to further '

' evaluation é)l‘lOl‘ to admission into the nursing ‘program.

’
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In recent yearsg other criteria have become increasingly important
in the selection process. Most notable among these.is the focus on
certain demographic characteristics, namely, race and ethnicity,
and the establishment of designated percentages in each of the
various groups in the entering class. This is done for several
reasons, including: compliance with Affrmative Action programs;
proportional represent:ition of the ethnic and racial composition of
the community in which the college is located ; or to improve repre-
sentation of minority and disadvantaged students among the ranks
of graduating registered nurses. To accomplish this latter goal,
colleges often direct their admissions committee to provide for an
overrepresentation of minority and msadvantaged students at the
outset inorder to compensate for thelr relatively high attrition rate

. during the course of the program. Other criteria taken into account
in the selection process—proportion of transfer students accepted
4nt0 the program and geographical representation of the student

' body——w111 be dlscu%ed in -the subsequent sectlon on admissions
po]1c1es : ‘

Deterrﬁinants- of Seleéiion

) The most universal selection criteria for’ admlssmn to schools
of nursing is.some measure of a candidate’s performance such as
_ grade pomt average, achlevement tests, aptitude tests, etc., as an

indicator of probable success in the program. Schools vary in the

_degree of selectivity they employ. Candidates may be required to
rank.in the top third or at least the top half of their high school
graduating class. In addition to class rank or grade point average,
the overwhelming majority of schools require that the student’s
scholastic ability be supported by additional data emanating from
the scores students make on a battery of exams they are eéxpected
to take prior to admlssmn to the school of nursing.

As noted earlier, some schools approach recruitment on a coop-
_erative basis, that is, they pool their resources with other neighbor-
ing schools. Schools.also tend to cooperate in thair selection proce-
dures, eqpeually if the programs in a particular area are noncom-
petitive, i.e., offering a different type of program (baccalaureate,
AD, dlploma) On more than one occasion, highly talented appli-
~ cants had been referred to the baccalaureate program in the #rea
_ and,-in turn, applicants to the baccalaureate program who appesred
to require remedial work but who.were highly motivated, were
divected to another type of program in the area. The most typical
pattern of relationships among schools -of nursing serving the
same community -was engaging in friendly competition. Or the
, other hand, the-school of nursing may have essentially no compe-

Ee
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tition, that is, it may be the only program available in a large
gedgraphic area. Such cases have proven to be more of a dis-
advantage than an advantage to that particular prugram. As re-
ported by one school of nursing who found itself in this position:
“Since we are the enly program of its type in the State and since
we are not a State-supported school, we find ourselves losing our
better students to out-of-State schools of nursing.”

Thé recent increase in the number of applicants to schools of .
nursing are currently stimulating additional changes. For example,
-schools which previously maintained an open enrollment policy
have been forred to institute some methods for inaking distinctions
among applicants; in ef‘fect they have had to formulate some selec- ,
tion 'pro(:edure Many have thereby (re)instituted the use of grade
‘point average or test scores asf their main criteria. In other schools
of nursing where the appllcant’s grade point average or test resu]ts
"have determined his ellglblllty for, admission into the: program,
additional changes have been instituted. These include: increasing
~:the grade point average requlred and/or increasing the minimum
acceptable. score on the varlous exams that an apphcant is requ1red '
to pass T -

- Selection- Crlterla . ' . -

The sele"tlon of most appllcants to schools of nursmg often rests,
-4t least mltlally, on some ‘measure of thelr academic competency.
Additional criteria are utilized by schools in the actual selection
-of those students who will be invited to enroll in the program. In
order to ascertain the importance of various criterion of selection,
schools of nursing were provided with a checklist and asked to
indicate whether or, not the criterion, as an element in the selection
process, was of great importanée, of some importance, ‘of little
.mportance of no 1mportance, or was not used by ‘the schocel. »

7

Table 3.—importance of selection processes, by type of nursing program -
o (m percentages)

. ’ . _— Type of program .

) A'{Se]e'cti'on ‘processes . Total *  Bacec. AD Dipl.
Application form .________________________ 86 86 - 82 . 90
Statement of motivation _ i _____._____ ___ 62 63 47 81
High school class standing ___.__._____ S 70 70 956
Biographical inventory __________ _ _______ > 47 47 . 32 67
Health form ____.___ _ _______ . __________._ 82 70 . 80 92
Statement of finapcial ability ___. _____. __ 23 21 - 19 27
S Interview ____ ____________..___ _.... .. 72 53 . 65 94
References __________________. _ o e 54 48 36 81
Exams ___ ____ . __________ .. 72 65 63 . 84
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The item. indicated as most important in their selection processes

was the use of the scheol’s own application form. Eighty-five per- ~
cent of all schools of nursing ir.licated its. importance. Since this’

application form generally requesis ‘the kinds of information most
periinent to the schuol in making its decision, it is not surprising
that schools consider this to be the most important criterion. In
addition to providing tize basic demographic characteristics of the
applicant, class rank and financial need, the application forms fre-
quently require a statement of motivation on the part of the appli-
cant. In esseilce, the form may well be a consolidation of the various
items on the checklist cn which they reported. In addition to their
own application form, Schools of nursing on the whole reported
that they considered a health form of nexi importance (82%),

followed by class rank at 79 percent, entl ance exams and 1nterv1ew _

both at 72 percent '
A comparison of the three types of programs with respect to’the
relative importance of selection processes re reals some differences.

Of the 1tems listed, the applicatiorr form emerged as fhe one con-

sidered most 1mportant by baccalaureate (867( ) and AD programs
(829%). Although an even higher proportlon of diploma programs
(90%) reported the application as important, they indicated that

a number of ‘items were considered even more important, -for
example, class standing (95%), the interview (94%), and the

health form (92% ). Table 3 shows diploma programs were more
likely than were baccalaureate or AD programs to rate the items
on the checklist in higher dégrees of importance.

The underlying rationals behind establishing selection crlterla‘

is the optimum use of tne talent and facilities available at the
school of nursing for the most productive and successful education

. of its students. While most schools rely on the grade point average
or clasg standing of their applicants as an indication of potential

success, many reinforce this data base by additional information.

" Some schools have a broader knowledge of the applicant based on

" thei impression made during an interview. Other schools supp]ement

fadimd

their information by administering a variety of different types of

~ tests to.the applicant. Some schools stipulate certain prerequisite -
courses (e.g., chemistry) as a requirement for admission. All these .

criteria ‘are used to measure ‘the potential success 6f candidates
for admission. Tests and grade point averages measure the poten-

" tial for academic success, while interviews and other tests attempt

% to measure the .appllcant' responsibility, matur.ty, and personality

adjustment. In the words of the deans, themselves:

¢

Each apphcant’s record is looked at mdwndual]y without bias as to ra.ce,'

seX, or other considerations as far as\humanly possxble If the committee
. feels the apphcant can function adequately as far as health academic, and

g ' 13 . v
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interpersonal relating abilities are concerned, he/she is accepted. If any
weak areas are noted, the applicant is placed on a ‘hold list’ and asked to
take ramedial action before acceptance is considered in order that all
incoming students are as equally prepared as possible to do the required
work.

The Admissions Committee has conducted several empiricnl studies and
found the admiissions criteria to be such that those admitted under the
present policies should be capable of completing the aczdemic program
successfully. One problem remains, however, we still cannot measure
motivation except to look for evidence of goal-directed behavior prior to
admission (e.g., candy striper, Volunteer Nuraes’ Association, etc.)

Admission and Advahcem_ent )

| Time Eiehent in the 'Pr:)cessing of Appiications -

Just as there are varmatlons among the schools of nursing w1th

. regard to their recruiting,. screening, and selection processes, so
" too, different patterns can be observed with regard to their pollcles
and practices on the admission and advancement of students. One
of the areas focused on was the extent to which a time lag prevailed
between submission of an application and notification of acceptance
or reJectlon if the lag were. of. cons1derable duration, it could
have' implications for the potentlal nurse candidate, If apphcatmﬂs
must be filed considerably befors:admission, some candidates could
fail to meet the deadlme Although some would reapply, :others

could get discouraged. or become diverted to qome other field, or

acept a job. Furthermore, if the school delays notifying appllcants
‘they may apply elsewhere for fear of not getting into some prosram.
" - In order to ascertain the practices of schools of nursing with
regard to thelr deadlines for submission of applications and the
time lag between submlssmn and notification of -acceptance, the
schools were asked to provide information on the date of their

OfﬁCIax cutoff for fall admissions, the number of months prior tc °

their admission date that applications were to be submitted, and
the number of months prior to their admission date that applicants
were notified of their acceptance or rejection.

The majority of schools'of nursing have an official cutoff date
for the submission of applications to their fall classes. As can be

seen ln figure 1, a similar pattern is exhibited by all three types

of programs (baccalaureate associate degree, and diploma). There

are two peak periods, one in March the other in- August. A major *
proportion of schools of nursing mdlcated their cutoff date for fall,

admissions as these 2 months.
Some schools ‘who accept .studenits on a ﬁrst-come ﬁrst-served
basis face a different problem with regard ‘to the submission of

boad

applications. As can be seen from the following quotations, ‘appli-
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cants virtually stampede the admissions office to insure their ad-
mission into the program.

e
Because we had students lining vp outside the building 18 hours before )

we began accepting applications at 8:00 a.m. on Octooer 1st, we are con-
sidering a lottery for next year.

It is first come, first served. Appllcants can apply beginning October 1st
and are given axnumber in order of application. They are reviewed and
accepted or. rejected in order of receipt of application. Consequently, ap-
plicants camp out all night to try to be first in line.

Although most schools stipulate a specific cutoff- date for fall

.admissions, a sizeable proportion (47%, as shown in table 4) have

. rolling admissions. This means that tne student may apply at.any

time during the year and within a reasonable amount of time will
be notiﬁed whether or not he/she is accepted. Rolling admissions,
Table 4—Deadllne for submission of applicatlon, by type of nurslng program
(in percentages) -

«

- Type of program

Deadline for snbmission* of application Total " Bace. AD Dipl.

-6 + months before admission .. _._.___ - 21 '96. 23 16
3-6 montds before admission _____________ 21+ - 22 26 16
.— 3 months before admission —___._.____._. 8 9 -8 8
Relling admissions ... .. R | 41 42 58
No answer .___..___ e e e 3 2 .2 2

Total

_____________________ - 1000 100 100 . 100

v

as can be seen from table- 4, is more characteristic of “diploma

programs (58%) than of baccalaureate (41%) and associate degree .
(42%) programs. These latter two programs.iend to establish a '

specific cutoff date.. Undoubtedly, this facilitates the processing

nurslng for further screenlng _ S e
- Table 5,—Deadline for notifi cahon of acceptance, by type of nursing program
. (in percentages)

Type of program

Deadline” for ‘notiﬁc-etion ‘of acceptance Total -Bace. - AD Dipl.

6 + months before admission .___2_________ 8 7 9 1.
~ 3-6 months before admission ____I__ 7 _.__ .23 28 33 8

— 8 months before admission ____ ___:_.___. 9. N 9 14 1

Continuous procedure - ___ 58 b4 . 42 83°

NO BnBWer .o wociceeccemmccmmemmmiemee 2 2 2. -1

Total __________ e e e e 100 107 100 100

A -
: 16

~.of applications sent to the university admissions officé, and in some ,
_ instances are then forwarded to the school or department of

T
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Schools of nursin'g are far more likely to employ the rolling

admissions (continuous) procedure with regard to notifying the
applicant of  his acceptance or rejection. As shown in table 5,

- 58 percent of the schools of nursing notified the applicant in this

manner. Again, this was much-more characteristic of.diploma
program (83%) than baccalaureat° (54% ) or associate degree
(42%) programs.

The Admissi,ons Committee
The size, ‘éomposition, and influence of the admissions committee

can vary on several ‘factors. A typical admissions committee will
consist of more than five members. o -

Table 6.-—Size of admlsslons committee, by type of nursing program .
(in percentages)

Type of program

Siz& of admissions committeeé . Total Bace. AD . Dipl.
Small (1-4) ¢ __ . . . ... ..... 17 12 -23 . . 13,
Medium (5-6) __ ._ .. .. .... .. ._.._ 3l 24 26 - 41
Large (7+) s e o L. 86 46 T2 43
‘No answer _______ .. . __.__._:‘._. 16 . 18 25 3

Total . __._. P e 100~ 100 . 100 - 100

As can be seen in table 6, the admissions committees of baccalau-

reate and diploma programs tend to consist of a larger number of

degree programs. Also the composition of these admiissions com-
mittees are likely to vary. TFrirty percent.of all the schools of nurs-

members than found in the admissions commlttees%;f "associate -

ing participating in the study.reported at least sne member of a

minority group serving on the admissions commlttee This was
true for 41 percent of baccalaureate programs, 28 percent of the
associate degrge progur_ams and 25 percent of the dlploma P jgrams.

Table 7 ——Number of nursing faculty on admlsslons committee, by type of
s . - nursing program (in percentages)

©
o

‘ . Type of '
Number of nursing faculiy ype of program

o admissions committee : ‘Total Bacc.  AD " 'Dipl.

One Z____________ - S 15 24- 23 - 1

Two or more ..____._. R 59 - 87 4 | 93

None or o answer __ - __ o ___ 26 - -39 . 33 6

" Total . 100 100 100 100
. 25
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School raakes final decigjon ‘on “applications Total Bacc: AD Dipl.”

As shown in table 7, a clear distinrtion can be made in regard
to the composition of the admissions committee at diploma pro-
grams compared to thosz. at baccalaureate and AD programs.
Although most (74%) schools of nursing have at least one’ (usually
more than-one) nurse faculty member on their admissions com-
mittee, nurse faculty members are far more likely to be found-
on the admissions committee of diploma programs than on those

of associate degree or baccalaureate programs. For example, .93
. percent of the diploma programs reported having two or more

nurse faculty on their admissions committee compared to 44 percent
of the- AD -and 37 percent of the baccalaureate programs. Upon
closgr examination, the typical baccalaureate program was likely
to have only one nurse faculty member on the admissions committee

and the associate degree program one or two members. These

figures contrast dramatically when viewed in light ¢f the number

" of nurse faculty on the typical admissions cdmmittee of diploma

programs -where it is not unusual to find five to seven: nurses

" reviewing the applications for admission. - .

BecauSe the admissions procedure for fqhe baccalaureate and
associate dégree programs are usually handled by the university
admissions-office and, therefore, outside the’ college or department
of nursing, the schools of nursing were asked to indicate the extent
to which they had the final say on the- acceptablllty of an applicant.
There are several ways in which the procedire can be handled. ,
Sometimes the admissions office merely processes the -applications
and sends them over to the school of nursing for: qcreenmg In other
cases, the-admissions office meets with the school of nursmg and
agress upon the criteria for admission to the nursing program.
In this case, it is the responsibility of the admlssmns oﬁice to
prescreen the applications.
~ Table 8 shows the comparison between the three types of nursing

- programs with regard to their malung the final decxslon on app11~
, cations,

Table 8 —00mpanson of ultimate declslon on. applncations, by type of nurslng
program (In percentages)

. . . 4

. : Type of program

67 . 62 48 96

16 13 26 . .3

g 8 " 11—

8 13 12 . =

Total __._______.__. e tfeemeelo- 1000 0 100 . 100 100
18 .
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Two out of ¢ every three schools of nursing throughout the country
reported that they always have the final say on the acceptability
of an applicant, In only a very small percentage does this decision
rest outside the school or department of nursing. Comparisons
'between the three types of programs, again, reflect the different
organlzatlonal structure, particularly in contrastlng diploma pro-

+ _ grams with baccalaureate and assoc1ate degree ‘programs. For
example, just about all diploma programs (96% ) reported always
making the final determination on applicants; this compares with

) 62 }),ttent of the baccalaureate programs and 48 percent of the

Y\ asgociate degree programs. ! :

~), . It should be pointed out that very few school’s rehnqulsh their .
- control (direct or indirect) of, appllcant selectxon In cases where ~
the school reported having only ‘some” or “rare” say in the selec-

. tion of applicants, prior drrangements have frequently been made |

and agreed upon by the school or department of nursing and the
admlssmns ofﬁce of the college. As one dea.n noted : R

Orlgmally the -entire faculty approved a11 admissions. With “faculty
shortages and absences during the sumrier months, " this responsibility -
“7  now falls largely on the director of the program. Before acceptance to
. the nursing program, the appllcant must be accepted by the Director of
. Admissions of-the college. To date, he has been guided by the recommenda-
. * tions of the-Director of the Department of Nursmg These exceptions.are
made to accommodate the nursing programs pqllcy of assistance to dis-
N advantaged students. :

In essence then; schools of nursmg ultimately determine the cr1terla
to.be used in evaluatlng the acceptablhty of candidates who apply
. for admission, . ‘ .

......

'

Polucues Pertaining to Admlssnon and Advancement

The policies adhered to by schools of nursing are also found to
. vary among the different types of programs. These varlatlons are
shown in table 9. o “
‘The three admissions policies most frequently found in schools
of nurslng are: : .

~ 1. Stated minimum admissions requirements for all ﬁrst-year nontransfer >

N students (799%). A greater proportion of diploma programs (86%) -

: and associate degree programs (80%) were more likely to report this

as their admission policy than were baccalaureate programs (69%)./
2. :Advanced standing to students with prior nursing preparation _(71%),
Again we find this more typically found at diploma (76%) and asso®

N . i ciate degree (71%) programs as compared to baccalaureate programs

R ' (64%).

3. Highly mdlvxdualxzed admissions decxslons based on’ apprmsal of
student’s total dossier (56%). Diploma programs (73%) were sub-
stantially more likely than were baccalaureate- programs (48%) and.
assocxate degree programs (46%) to mdlcate this policy.

ur
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Table 9.—Admission™policies, by type of nursing program (in percen’tages)

. Type of program
Admissions policies . Total Bace. AD Dipl.

< Stated minimum admissions requiréments ] .
for all first-year nontransfer students ____ 79 69 - 80 85
Speclal selection standards to recruit
. ‘male students _.______________ - - b 8 4 4
. Special sélection standards to recrult ) -
minority group students . _____ . _i__.____. 14 28 9 10
Advanced standing to students w1th prior .
" nursing preparation __ ©__________ ... T1 64 71 7 75
. , Special admissions policies to control g :
.~ proportion of students by geographic region 9 6 15 "3
* Highly individualized admissions decisions ] : ' .
based on appraisal of student’s total - - ’
dossier _ __. __.__ ________ __ . _w____ 56 48 . . 46 73
Open admission to any high school graduate .15 15 20 8

Provisional admxssxon ______________ --- 23 - 28 22 22

Some other distinetions can be made between the programs with
regard to admissions policies. Baccalaureate programs. (8%), for
example, were twice as likely as were associate degree. (4%) .or
-diploma (4%) programs to have as policy special selection stand-"""
ards to recruit male students. Associate degree programs (15%)
"to a much greater extent than either baccalaureate (6%) or
diploma (3%’ have.geographic restrictions applied to the appli- -
cations they accepted. Since many associate degree programs are -

. located within community colleges, this geographic restriction is
« . often written into the bylaws of the colleg . Often the community
' college’s stated -purposé is to serve its specific community. Con-

- sequently, all the divisions within the college adhere %o the overall
“bylaws. Associate degree prograins located at such’ colleges will,
therefore, give priority to or restrict the applications it aceepts /
to those individuals who reside m the local community whlch the

~ college serves. : o .

In addition to those students who" apply to a school of nursing’
~as beginning students in that particular program, many others
having previously attended some other school of nursing will apply

- as transfer students. Table 10 shows the extent to which transfer

students make application to nursmg programs.

Overall, 66 percent of the schools of nursing part1c1patmg in
the study reported that they had received applications from students
* with previous preparation as a registered- nurse. This was more
likely fo be true for baccalaureate programs (78%) than for
associate degree programs (67 %) or diploma programs (56%).
As_noted previously in takia 9, a sizeable proportion. of schools
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Table 10. —Appllcatlom from transfer students. by type of nursing pmgram
(in percentages)

Type of program _

From transfer students Totzl Bace. ‘AD Dipl.
With previous RN preparation ____________ 66 78 67 56
With previous LPN preparation .___________ 72, .87 - 85 60

(71% ) have instituted an admissions policy with regard to traqsfer
students. However, a comparison between tables 9 and 10 reveals
a niegative correlation between receipt of applications from transfer
students with previous RN preparation and a school having a pohcy
to accommodate transfer students. For example, a hizher proportion -
of baccalaureate programs (78%) reported receiving applications
from students with previous RN preparation compared to that
. reported by associate degree (67%) or diploma (56%) programs;
* yet a higher proportion of diploma programs (75%) reported
having an admissions policy to grant advanced standing to students =
with prior nursing preparatlon _compared to- that reported by
associate degree (71%) or baccalaureate (64% ) programs. In short,

although diploma programs were least likely to receive applications
from students with previous RN or LPN preparation, they:were
more likely to. have an admissions policy to. accommodate’ these
students when they requested a transfer into the dlploma program.’



PART Il. APPLICANT PERSPECTIVES
The Study Sample

How r'epresentative are the 2,390 applicants who participated. in
“the study of the body of nursing school apphcants throughout the
-country? The answer to this questlon necessitates data on. the
characteristics of this latter group. Unfortunate]y no such data’

exist nor are they currently being collected by- the professional
-organizations concerned with nursing statistics. For example, the
American Nurses’ Association (ANA) confines its data collection
to licensed nurses. The last two issues of Facts About Nursing
(1974-75) and 1972-73) contain no data on student nurses. The
National League for Nursing (NLN) in their annual survey of
. schools of nursing, collects institutional data pertaining to the nurs-
~ ing student body (e.g., number of students enrolled) but does not
systematically record their demographlc charaéteristics. The Na-
tional Student Nurses’ Association (NSNA) collects certain infor-
mation from members upon their. application to the ASSOClatIOD
(e.g., sex and age). However, there is no way to verify how repre-
sentative the NSNA members are in relation to the total number -
of student nurses throughout the country Although the NSNA

L reports 40,000 members, there are approximately 250,000 student

nurses in the country (according to the most recent 1975 figures).
Lacking such comparatxve data, the study investigators were in need
of finding alternative sources for the computatlon of comparative
statistics, and decided to use the data gathered in the previously
-mentioned’ NLN study, Employment Opportunities for Newly
Licensed Nurses. Here demographic characteristics of a .pational
. sample of newly licensed nurses were obtained. The shortcoming of
using these data was that they represent the students who success-
fully. completed their nursing program. Consequently, there was
still the lack of comparable data on those applicants who applled to
schools of nursing but who' did not complete the program either be-
cause they were not accepted, or who after being accepted ‘failed
to enroll, or who subsequently withdrew from the program. Since
the appropriate data do not exist, the demographic characteristics
obtamed on the sample of students who successfully completed their
nursing program and were reported on in the employment oppor-
tunities study will be used as a ﬁrst approx1mat10n in the com-
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ﬁarison of similarities be_tween the study sample of app]icents and
.the body.of nursing students throughout the country.

Table 11.—Comparison of applicant sample to national sample of newly
Iicensed nurses (in percentages)

- Newly licensed' Applicant
Demographic characteristics ) "nurses (RN only) sample
Age: ) : ) N

Under 25 years —________ i cmmemem 73 S T3
25 years or older ______ . _________________-_ 27 R
Sex: ) . ' : .
Female —-..________ e m e el - 96 94
. - 4 T 6

Racial/ethnic: S .
White - e 95 ‘ ) M
Black  —o e oo i - 3 - o 16
Spanish+ . ___._____ e 1 6
., Oriental ______________________________ ... —_ : 1
Other o e 1 1.
Marital status: . . ' :
Never married -~ —_- i mem --—- 45 . 67
Married -----—--- e ISR .50 25
Separated/divorced- _ - _________- 4 T
Widowed - - SO o1 . 1

Table . 11 prov)ides the data for such a comparison. The two
samples (i.e.,"the sample of applicants to schools of nursing and
the samp]e of newly licensed nurses) are quite similar in regard to
" their age and sex distributions. In each case 73 percent are under
the age of 25 and the overwhelming majority are female. (The’
slight increase in male applicants (6%) as compared to:the pro-
portion of male newly licensed nurses (4%) undoubtedly reflects
the increased number of men coming into the nursing profession.)
Differences found in terms of ethnic distribution between the two
_ samples is due to the fact that the investigators specifically sampled
_ some schools with a predominance of minority group students. Con-

sequently, there is a relatively high representation of minority
groups in the applicant sample Whlch is not reflected. in-the sample
of newly licensed nurses.

The dlﬁ'erences found ‘between these'two samples regarding
their marital status is a direct reflection of the period of time in
the studerit’s life cycle in which they were- 1nterv1ewed Two out of
every three of those'in the applicant sample reported marital status
as never married. This compares to 45 percent of the newly 11censed~
nurses. Very often 3 to 4 years will pass between the time’a nurse
applled for admlssmn into a program of nursing and the time they
become a newly licensed nurse (In the case of those who leave
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school, raise a family, and later return to complete their education,
the time span is even longer). Another factor which influences the

high proportlon of married students among the newly licensed - -

nurses is that they are very ‘often newly married (1e many
married upon' graduation from the school of nursing). '
Notwithstanding the above mentioned characterlstlc differences
between the two-samples, there is evidence to suggest that the
sample of applicants is characterlstlcally (if not statistically)
representative of the student body attendmg schools of nursmg

throughout the country today. -

Having obtained the basic demographic characteristics- on a
sample of applicants to the fall- 1974 class of a variety of nursing
schools (stratified by type of program and geographic location) and
having the institution provide information on the disposition of

- the applicants’ application (whether or not they were accepted,

enrolled, withdrew or are currently in the program), it was possible
to comp..-e dlfferences that prevail between these four types of

-applicants. Table 12 organizes these data for analysis.

Table 12.—Comparative demographic characteristlcs, by type of appllcant
(in percentages)

Type of applicant™

! ) - Accepted -
Not butnot  With- Currently
Demographic characteristics Tota] accepted enrol\ed " dréaw  enrolled

N (2, 390) ~ (600) (439) (166) (1,195)
Age: . .o o
Under 20° years il 100 - 18 21 5 66
- 8025 -l ___ 100 27 . M18 . 6 . 49
Over25 ___-____________ o100 31 17 7 g 45
Sex . W .
Female ______ S, 100 25 18° 7 50
Male __._______________ 100 30 16 7 47
'Racial/ethnic: s
White ________________ < 100 22" - 20 T )
Black .o ___T_______ 100 41 13 2 - 44
Mexican American/ - . _ )
Chicano __.__________ 100 26 10 16 48
Mainland Puerto Rican/ , ) -
Boricua _____________ — - - — —_ —_
American Indian -______ 100 4 35 15 48
Japanese/Chinese .______ 100 - 20 26 b 50
Other (Filipino, Cuban) - 100 33 15 =4 48
Marital status: v o ' ' ‘
Never married _________ 100 < 22 -~ 19 b 54
Married .. ___. _._.___ ———” 100 28 19 10 43
Separated/divorced _____ 100 36 16 b 43

Widowed _____________ o100 &2 - .21 - 15 82

24 32




Regardless of which age classification the applicant falls under,
there will-be a 50-50 chance that the applicant is currently enrolled
in the program. This tends to hold true to a greater extent for
nurses in the younger age classification. While 56 percent of the
applicants who are.under the age of 20 are currently enrolled, this
is true for 49 percent of those between the ages of 20 and 25 and
for 45 percent of those who are over 25. The three-age-groups are
similar in terms of their wiihdrawal from the nursing program
and the extent to which, though accepted, they fail to follow
through and enroll. There does, however, appear to be a noticeable
difference with respect to the relative proportions not accepted
in?:o_the nursing program : the older the age group, the less likely are

= they to be accepted into-the nursing program. While only 18 per-
cent of applicants under the age of 20 years were not accepted,
this held true for 27 percent of the applicants between .the ages
. of 20 and 25 and 31 percent of the ‘applicants over the age of 25 .
years. From these data, it is noted that not only are applicants over

. the age of 25 less likely to be accepted by schools of nursingy(31%)
but they are also sllghfly more likely to withdraw (7%) from the .
program, This undoubtedly reflects the greater probability of this

- group having family responsibilities mterfere w1th thelr course
of work. . .
~When-comparison is made of the distribution of the females be-

- tween the four types of applicants, only slight differences are found.
Males are only slightly more likely than females to be classified as

not accepted to the schools ‘of nursing (30% compared to 25%)
However,:the overall outcome in terms of their. current- enrollment
tends to be quite similar. While 50 ‘percent of all "the females who -

. applied to the -school of nursing in our sample-for ‘the fall 1974
. class were currently enroiled in that program, it was true for 47

percent of the males. . ’ :

- Comparison of the racial distribution between these four types
of applicants shows that, with the exception of blacks, approxi-

e mately half of those who applied are ‘currently enrolled in the pro-

gram. Fifty-one percent of the white applicants are currently en--".

rolled in the’ program compared to 44 percent of the blacks, 48"
percent ¢f the Mexican American/Chicano, .48 percent of the.
American Indians, 50 percent of the Japanese/Chinese and 48 per-
cent of those classifying themselves in-some other racial or ethnic
group. However a number of differences ‘exist in the other four
types-of applicant groups in regard to racial and ethnical distribu-
tion within their ranks: For example, Mexican Ametican/Chicano
. (16%) and American Indians (13%) tend to have a higher rate of
w1thdrawa] than other groups, Blacks (2%), on the other hand,

.show the sma]]est representatxon American [ndlans (35_%), —

e ‘25 3-.1
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_Orlental (25%) and whltes (20%) tend to be accepted but do not

enroll in programs in higher proportions than those found among
other groups. The greatest discrepancy is found in the group of
applicants classified as not accepted. The proportion of blacks
(41%) not accepted into programs of nursing is almost twice that
of whites (22%). This difference, as observable from table 12,
narrows by the time the process evo]ves and the proportion of

" applicants who are currently enrolled is examined. This is mainly

due to the fact that black students, once accepted into a program of
nursing, are more likely than are white students to enroll in that
program and mamtam their commitment to” it (not withdraw).

(Note: Selective screening might account for this. How did these
groups rank themselves on how well they were doing in their course
work ? Relatively brighter black applicants may have been-accepted
into the program. If this is the case, it can be expected that a rela-
tively larger proportlon ranked themselves high on "academic
achievement in nursing -school. Comparison will be made on their
class standing during their last year in high school to see if there
are dlﬁ'erences there. Numerous studies have pointed out that as a

' . screening mechanism many schools rely solely on the applicant’s

grade point -average or a test score to automatically” screen. out
certain students. Since black students do not tend to fare as well
on these examinations, it is very likely that the disproportionate -
number of blacks not accepted is reflective of this phenomenon

It will be seen later that a large. .portion of appﬁcants who were
not accepted had never been interviewed. In other words, they were .

rejected on the basis of some criteria other than a personal inter- | .

view. This is usually done by an evaluation of their academic
attainment.) : - - -

A comparison of the four types’of applicants based on their
marital status alse reveals some differences. While the majority.
(54%) of the applicants who were never marriéd are currently
enrolled, this holds true to a lesser extent for those who are:
married! For example, 43 percent of those who are married are
currently enrolled in the program, 43 percent of those who are®
separated or divorced are currently enrolled in the program, while |
only 32 percent of the widows are currently enrolled in the pro-

- gram. One interesting note emerges from the comparison of these

four groups on marital status. Despite the fact that a higher pro-
portion of separated and divorced (35%) compared to married

- (28%) appllcants are not accepted into schools,-a similar propor-

tion. evolve as currently enrolled. It appears that the separated/ -
divorced applicants compared to married ones have a greater
determlnatlon to stay in the program unce accepted. On examina-
tion of those who were accepted but did not enroll or who enrolled



but withdrew, it was found that married applicants are more likely "

than those who are separated/divorced to be among the ranks of

the no-shows (i.., those who were accepted but did not enroll) and - --

dropouts (i. e. those who enro]led m the nursing program but sub- -

~ one of the factors that acts as a barrier to the successful comple-

tion of the nursing program by the applicant. In light of these

figures it might ‘be suggested that schools reevaluate their admis-
sions. policies with regard to the separated and divorced -applicants
avho, it would seem, offer greater potential in following through on

their commitment to a nursing career than might have heretofore

appeared on the surface. Two out of every three widows who
applied to a nursing program were -admitted but only one of the
two were currently enrolled in the program. The other either failed
to complete the process of e,r{rol]mg or enrolled but withdrew from
the program. As a matter of fact, a higher.preportion of widows
(15%) tompared to ail oth  nplicants withdrew from the nursing

program. It is quite possib at they had lost the skill of studying

" and found the work too overwhelming. (Note: the study analysis
will be controlled by this variable, marital status, for those who
_ withdrew in order to shed light on some of the reasons why: ‘they
withdrew from the program. The status, widow, will be controlled
by age. If they are young widows, exploration will be made of the
similarities of their problems to those of the married group, such
as l'esponsnbllxty to their’ chrldren )

Married applicants were asked to indicate whether or not the1r '

husband worked. They were also asked to indicate if their husband’s
* occupgtion was a medically oriented or related pr“ofessmn Based on
their responses, aDprommately 12 percent of the married appllcants
in the sample reported that their spouse was’ either workmg in a

medically oriented profession or was~Wworking in a nonmedical.

capacity in .a health settmg. Twenty-four® percent reported that
their spouse was currently attending school. (Note: the two vari-
ables. will be run: .spouse attendance at school, and spouse in a
medically or'2nted: profession, to see to what extent the spouse may
be attending school exclusively and net currently active in a profes-
$ion. We will also control the_variable marital status, by the pres-
- ence of children to examine whetherdivorced or widowed women
~are more likely than currently married women to have children

under the age of 6 years. The implications of these findings wilF'be .

explored insofar as family responsibilities may condition one’s
successful completion of the nursing program.) -
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N Prior Educational P,paratuon and Attainment of Applicants

——ﬂd—”"?\s already indicated, one of the primary determining factors
employed by schools of nursing to distinguish betwoen those ap-
plicants who will be aécepted and those who_will not be accepted

. is the use of grades, class rank, tests or some other measure of -
academic competency Incorporated into the questionnaire to ap-
plicants were several questions designed to elicit the extent to-
which -they, wer. prepared fof entry into nursing school. It was
hypotheswea’that the better prepa}'ed applicant§ were academically,

- the more likely were their -chances of being admitted into the
. nursing scheol.and the more likely were they to be classified ‘as
T ‘currently enrolled students. Two indicators were used to measure

the quality of preparedness. One was the amount of formal educa: -

" tion that the applicant had received and.the second measure - was
the applicant’s sélf-reported class standmg durmg his last year in
- hlgh school. '

R,

Table 13. —Extent of formal educatlon, by type of applicant (in percentages)

e

Status of applicant

) Accepted
. . . & Not ac- but not With- Currently
” - Extent of formal education N . Percent cepted enrollied drew enrolled
- .Less than*high school - ___ 4 100 - 75 _ — 25
ngh school equlvalency . 3 100 29 6 - 23. 42
_High school graduate ._..._ 1,075 100~ 16 18 6 60
“ Séme.college _____________ 727 100 29 16 7 48
Some nursing without N -
.college: ________________ . 274 100 4 ° 22 4 30 -
Some nursing with college - 137 100 25 18 8 49
Other __ .’ _____ ________ 87 100 38 29 - 4 29
No answer __ o . _____ 55 100 36 15 16 33

As shown in table 13, the typical applicant to a school of nursing

is a high school graduate (1,075 out 0f 2,390 applicants or 45%

of all the applicants in the sample reported their highest educa-

tional attainment at the high -school graduate level). sizeable

. proportlon of the applicants (727 + 137 = 864 out £%390 or
36%) reported attending college prior to making application to
nursing school. Table 18 also shows that almost one in five 274 +

. “137 = 411 out of 2,390 or 18% ) of the applicants already hac some
preparatlon in nursing educa’cmn1 ) y -

! Since many’ of the applicants were applymg to a nursmg school at a
college and may have been transferring out of another program into nursing
or taking remedial courses as a requxred preparatlon or . condition for their
admission to nursing school, these facts ‘were taken into account in the coding.

A

28 -

o

O

ERIC

Aruitoxt provided by Eic:



If a positive correlation did, indeed, exist between- educatxonal
atfainment and digposition of application,_then-one -would expect
the rejection rate among applicants with prioer college or nursing

. background to be relatively lower by comparison to the other types
~.of applicants. Conversely, one would expect a relatlvely high pro-
portion of these students (i.e., students with some college and/or
some nursing background) among those currently enrolled in a
nursing program. Analysis of the data presented in table 13, how- -
ever, does not support this hypothesis. Contrary to an impression
_ that some applicants were rejected because of insufficient creden-
~.» . tials, the findings showed a greater likelihood for overqualified
~ applicants (i.e., those having some college or some nursing back-
ground prior to making application to the school of nursing) to be

. rejécted. To illustrate, while the rejection rate of. those applicants

‘whose highest:level of formal education was high school graduation

was 16 percent, it was higher among-those applicants who already .

had some exposure to nursing (25%), those who had accumulated

some college credits (29%:) and those who had both prior exposure

to nursing and some college credits (44% of these applicants were - -

rejected). The fact that prior nursing and/or college does not’
: necessarlly enhance one’s chances for admission to nursing’ school

is further demonstrated by the fact that a higher proportion’of

high $chool graduates (60% ) were enrolled in the nursing program .

when this study was conducted compared to applicants who had

had prior nursing education (309 ) or college (48%) or had both

nursing and college credits (49%). ~ A

A -3ubordinate hypothesns with regard to educatlonal attainment .

and type of applicant had also been posited concerning applicants

S who had been accepted and enrolled into. 2 nursing program but

who subsequently withdrew. "It wajs hypothesuzed that their in-

ability to keep up with the workload (which is often characterized

by underdeveloped studv skills) would cause the applicants’

eventual withdrawal. This hypothesis does appear to be supported
by.the data presented in table 13. Applicants Whose highest educa-

-, tional attainment was a high school equivalency were about four

times as likely to withdraw from the nursing program (23% ) com-

. pared to applicants with a higher degree of educational attginment.

Since the pattern of withdrawal or that of being accepted but not

enrollifig is relatively similar among . the comparatively. more

qualified applicants (i.e., with priof nursing and/or college back-

ground), the question arises as to why these apparently more quali- _

fied applicants are less lixely than high school graduaies to be

However the mvestxgators were not in all cases able to decxpher whether the
college education was clear and distinct and in no way'a part of their prepara-

tion for nursmg schoo] .

" £
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accepted. If this additional education had-been acquired sometime °
=.earlier, there might be some concern that study skills- had become
rusty and would consequently result in a higher w1thdrawa1 rate
among those app]lcants Thxs was not found to be the case, however '

Table 14.—Year graduated from _hlgh school, by ky7€ of applicant (in percentages)

i o ) A Type of applicant
. Total - Accepted -
Year graduated from —total * Notac- but not With- Currently
high school! ~ N Percent cepted enrolled drew.- enrolled _
"Priot to 1973 ______ Z.._. 898 _ 100 30 20 - 5 - 45

19731976 ___.___________ 1,113 .. 100 18 18- 7 57

Keeping in mind that the participants in the study of the ap li-
cant population consisted of those who applied for admission to!.the
fall 1974 class of the schools of aursing, it was expected that the
overwhelming proportion of applicants would be recent high ‘S\Ghool
graduates (i.e., graduates of the class of 1974 or even 1975). Aas a
matter of fact, many of the 1,113 applicarits who graduated from
high school during the 1973-1975 period had been out of school
over a year. Table 14 shows a very sizeable proportion of apphca-
tions made to schools of nursing:are from those who g'raduated
~ from high school prior to 1978 (898 out of 2,011 or 45%). In other
words, almost half of the applicants had been at least 3 years out
of hlgh school when they made'their application. (Whether or not

this happened to- be the first applica%ion they made to a nursing .

school would be subject for further study.) Table 14 shows that
recent high school graduates (82%) are more likely to have their
. appllcatlons accepted by the school of nursing thaa:those who kad
‘graduated a number of years“earlier (70%). Furthern.ore, whilz
57 percent ‘of recent high school graduates were enrolled in the

nursing program at the time of the study, this was true for only
45 percent of those who had graduated 3 or more. years earlier.
As shown in table 14, the rusty skills hypothesis is not supported.
- As a matter of fact, recent , graduates’ are somewhat more likely
to withdraw from the nursmg program. Again, there is a.question
as to why potentlalgy more competent candidates are not admitted.

T Perhaps admissions officers prefer to start with an unbiased and

clean slate and question the commitment of applicants who may
have already trie one or-more programs or who had addltxonal
family responsibilities.

Academic competence as a crucla] varxable in. determlnxng the .

disposition of one’s application has already been alluded to a num-
ber of txmes Finding a common denommator .against thch to
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measure .the various applicants was no easy task. The respondent
schools could not be. imposed' upon by asking them to further
divulge personal information on their applicants such as their
academic rank. In order to obtain some approximation of their
academic competence, applicants were asked to rank themselves
in ‘terms of ‘their class standing during their last year in high 7

" school. This method was by no means perfect; for one thing it
lumps together recent graduates with those who have been out of
school for some time. Furthermore, there is no way of determining
the comparability of two applicants reportedly being in the upper
quarter of their graduating high school class. One may have
attended a school offering keener academic competition than the
othe.. In other words, an “A” average in one context may be
tantamount to a “C” in another school. Notwithstanding the short-
comings\\()f this measure, there is still benefit from an analysis
of the different types of responses given by the four different types
of applicants. Reference is made to table 15.

.

Table 15. —Self -reported class standing during applicant’s |ast year in high

/ school, by type of applicant (in percentages) .
, . . Type of applicant
- Self-repoited class standing | ' Accepted’
during applicant’s last year Not butnot  With- Currently
in high school . Total accepted enrolled drew enrolled
41 25 49 35 - 47
, 42 51 | 35 4z sy
B 14 21 12 17 10
. 1 1 2 2 1
2 2 7 2 . 4 h 2
100 100 100 100 © 1007

(2,390) (600) (439) - (156) (1,195)_

Overall, applicants to schoolg.of nursing tend to report them-
selves 1'n the upper (41%) or at least upper middle (42%) quarter
of theis graduating class. (It might be interesting to run this table

- 15 by type of nursing program to see if, for example, baccalaureate
compared to AD or diploma programs are more likely to attract
- students in the. upper quarter) The data provided in table 15 .
should quash any temptation one mlght have m questioning the : .
obJectlvxty of respondents reporting ‘their class ‘standing: Clearly,
o aDphcan’cs who were not accepted (25%) and those who thhdrew '
(85%) were less likely to.report themselves in the upper quarter
of their high-school graduating class than were either of the other
- two groups While 47 percent of the ‘applicants who are ‘currently
» - enrolled as students in the program repQrted thémselves in the.
upper quarter of their high school graduatmg class, this was_ true.
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for 49 percent -of those-applicants who were accepted but were
never enrolled. This latter finding also provides some indicatic ..
that the no-shows, i.e.; those who were accepted but who did not
enroll, may, indeed, be highly qualified students who applied and
were accepted to more than one school of nursing. This possibility
could be further examined by running it against the variables
“Was this school your ﬁrst choice?” and “Number of schools
applied to.” :

a

Summary

By examining the educatlonal preparatlon of the four dlﬂ'erent
types of zpplicants to schools of nursing, some interesting distinc-
tions were found. Contrary to expectation, the group of applicants
who were not accepted were found to have béen more likely exposed
to some college education and/or some nursing education. Appli-
cants in this group also tended to havé been graduated from high
school a number of years before applicants in the other three
grouns. Furthermore, and based on their own self—reports appli-
cants who were not accepted into the nursing program tended to

_have lower ~lass rankmg than appllcants who were accepted by the

nursmg programs

-

f‘Dpllcants who were accepted into programs but never enrolled
appeared to be an amalgam of severa) different types of lnd1v1duals
Roughly half “had been graduated from high school some years
earlier, but still the slight majority of this group were recent high
school graduates. Tt is quite possible that these two different sub-
groups have different reasons for not enrolling. One might hypothe-
size ‘that the recent graduates werg students who tended to rank
in"the. top quarter of their zgraduatmg class and had made appli-
cation .and been accepted to 2 number of schools of nursing, and

They selected a school of nursing other than the one that supplied

their name and address. On the other hand, one might hypothesize
that the applicants who had been graduated some time ago from
high school, failed to enroll because sorme other cummltmnt took
precedence, (Investigation 'might find among. this group a higher
proportion who report that famlly or work considerations altered :-
their decision to attend the school of nursing.) - _

Appllcants whg enrolled in the program but subsequently with -
drew, were found to be somewhat more llkely than the students -
who remained in the program to have some' college and/or nursing
background. Similar to-the applicants who remained in the program,
they tended to be recent high school graduates, ‘although ihere is
a clear distinction made between these groups in terms of their . _
self-reported class standmg While '35 percent of the apbllcants
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who suhsequently withdrew fram the program reported thfmselves,
in the upper quarter of their high school graduatingf class, a
substantially higher proportion of the currently enrolle students -
(47%) reported. being in the top quarter. )
For a thumbnail 1mpress10n of the type of appllcan' " who are
dccepted, enroll, and remain in the program, one mighfl draw the
following characterization: They are recent, high schoollgraduates,
and tend to be in the upper quarter of their graduatmg lass. The
underlymg variables which seem’ to characterize the oth r groups
of apphcants (excluding currently\enrolled students) are ad follows:

.They are more likely to have had some college and/o nursing

" education.)This means that there are additional options available

to them.h terms of pursuing other careers or in terms of job
opportunjties based on experience. They are more likely to have
been graduated a number of years earlier from -high school, This

" has the added possibility that they have since married and taken .

on family responslblhtxes Fmalgy, there is less frequency among
these appllcants, in contraststo”the currently enrolled student, to
report themselves in the upper quarter of theln graduatmg class

Attempts of Apphcants to Gam r.ntrance
to a School of Nursmg

“The extent to which applicants apply themselves to the task of

‘gettmg, into a school of nursing should be reflected in the degree

o which they are successful in their venture. One might hypoth-

. esize 'that the more schools of nursing one applies to, the more ..
likely.is one to be accepted by one of these schools. Furthermore, "~

the broader the geographlc scope--of schools to which one-applies, .
the greater is the pOSSlblllty of being accepted into a school of
nursmg In addition, the amount of exposure to the nursmg com-
mumty——m previously making an appllcatlon to a nursing.school;

'havmg some previous course work.in nursing, or work experience

in” the ﬁeld—may influence the success ,of an’ appllcant’s being
admltted intg.a school of nursing. - N

‘The four types of - applicants studied will be exammed “with®
respect to the number of schools applied to. It will be seen whether . =
or- not appllcants who were rejected (by. the school of’ nursmg that. ‘
.-supplied their name and address) applied to.more than one ‘progtam.
and thereby had a contingency. plan in the event of ‘application
" denial. To be seen also is the.extent to which no-shows_(i.e., those

_~who applied and were accepted but did not enroll) made multxple'

apph_catxons at other schools of nursing. (The likelihood of a high*
proportion of no-shows opting for some other choice rather than
the school of nursing that supplied their name had been suggested )

‘ Table ‘16 presents data on these areas of interest,

.
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Table 16.—Number of schools applied to by type of applicant (in percentages)

.

Type of apﬁlicant

Accepted
Not butnot  With- Currently
Number of schools applied to: Total accepted ' enrolled drew  enrolled

One _.______________.____ 56 49 36 66 65 |
TWo o ___ e 23 - - 25 30 19 19,
Three + ______._______.___ 21 26 3 . 15 -
Total . . ____________ 100 100 . 100 100 100
N (2,390) (600) (439):  (156)°  (1,195)

Desplte the fact “that many high scheol counselors recommend
that their students apply to more than one professional school or
college, it is interesting to note that the majority of applicants to
schools of nursing apphed to one and only one school of nursing
(56%). The figures are even more dramatic when distinguished
among the four types of applicants. For example, approximately

. half of the applicants who were not accepted to the school that
" supplied their name had applied only to that school; the other half

(81%) had made application to two. or more schools of nursing.
It was not surprising, however, to find that no-show appllcants
were more likely than any other applicant group to apply to more
than one school of nursing. Only one out of three of the applicants
who were accepted but did not enroll indicated that that was the
only school to which they had applied. (There seems to be further"
evidence of the fact that the app]icants in this group tend to be
those who have apphed to numerous schools of nursing and have
opted. for another school as their primary choice.)

In contrast to the applicants who were accepted but did. not
enroll are students who did enroll in the program. Here, two out .
of every three students reported that the school of ‘nursing that
supplied their name was_the only school of nursing that they made
appllcatlon to. The consequences of*failing to maintain one’s stu-.

w"'f},'-;defni; status be&)rﬂes dramatically heightened for the group_who

‘.‘

withdrew. ‘For havmg considered only one school of nursing ini-

-'tlally, they may be reluctant to weigh other poss1b1]1t1es should they

wish, at some later date, to continue with thefr nursing career.

? In addition to the number of schools applied to, the willingness ’
~ and ability to travel some length to the school of nursing will also

bear on.an applicant’s -eventual success in finding a school of

) nursmg Clearly, the greater flexibility apphcants have in the

selection of a school of nursing, the greater will be their ‘chances of
enrolling in and successfully completing the program of nursing.
Table 17 sho_ws the comparison of the four types of applicants with

34.
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regard to thelr general pattern of applying to.schools of nursing °

throughout the countxy

* Table 17. —Geographlc scope of applications filed, by type of applicant -
(m percentages)

1.

Type of applicant

e ‘Accepted - .

Geographlc scope of .+ Not but not Wlth- Currently
applications filed: Total © accepted "enrolled. drew  enrolled

Same city ___ oo . 61 69 49 -b8 b9 -

Not same city but , .. . o
same State__ .- __-—- 31 24 38 32 - 382
. Not same State but same .

~region (adjoining State)_ 4 .4 B B : 4

Out of geographic home . B : ' - R
. region. ___ oo 4 - 3. -8 4 b
Total ___ . .. 100 2100 -7 100 100 100

e S (2,390) ° (600) (439) (156); (1,185)

For most young people the completion of hlgh school sxgnals a

_ milestone in their life, for now they also graduate_ to the adult
responsibilities that they have been socialized to-handle durmg their

formative years. Since more and more young people are going to .

college than ever before, and since the American public, as a whole,
has become more and more mobile, it might be expected that a con-
siderably higher proportlon of applicants would file applications
with schools of nursing at a considerable distance from their home.
As can be seen in table 17, this is simply just not the case. The
overwhelming majority, 61 percent of all applicants to schools of
nursing, tend to apply to schools of nursing in their same general
locale (i.e., city). This finding is based on information provided by
applicants when they listed all the schools of nursing to which they

- submitted a complete application for admission to the fall 1974

class. Although the categories for classifying the geographic dis-
tance between the school to which they applied and their home are
" a bit broad, they still can provide valuable information for relevant
- distinctions between the four groups. The responses to this question
were coded in two. different ways. One was the general pattern, that
is, if the applicant applied only to one school and that school was
in the same general vicinity or same city as their resxdence the
- general pattern was coded accordingly. If the applicant had applied
to two or more schools of nursing, an dttempt was made to discern

.. whether the candidate was more likely to apply to a school in the

‘same city or perhaps in the same State or in the same region (i.e.,
a_dJ oining State), or perhaps out of the geographic region in which
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‘he resides. The data provided in table 17 are based on the general
“pattern of-filing applications, as opposed to the secondary coding
in which- the applicants were classified according to the school of

" nursing farthest from their home to which they had applied. Only

- 8" percent of a the applicants who participated in ‘the study.
indicated that t.. 2y had applied to a school out of the geographic

- region in which they lived. Further analysis of geographic data
would benefit from an.index construction of distances.

The group most likely to.apply to schools close to home are the
applicants who- were not accepted by the school of nursing sup-
plying their name. Additional evidence to support the contention
that no-shows (j.e;, 'appl'icqr;ts_who are accepted but do not enroll)
tend to-apply to several schools again emerges in table 17. This
group is the only one in which the minority ,applied to schools in’
the Same city and .also had the highest proportion (61%) applying
to schools away from their home base. Not infrequently will high

" school guidance counselors advise their better students to apply to
several schools and, as a safeguard, to also apply to the’ local
school in the event they are not accepted into the school of their,
first choice, which may be farther away from home. Again, we
see a strong similarity in the patterns between the applicants who
enroll but in one case withdraw and in the other case remain in the
program. In each case, approximately 6 out of every. 10 applicants -
“have applied to a school in the same city in which they live. Overall,
only 31 percent have applied to a school, not in the same city, but
.in the same State in which they live. In other words, 92 percent
of all applicants to schools of nursing who participated in the
study, had applied to a school of nursing within the State in which
they lived. The overwhelming majority, two out of every three of
these applicants, furthermore, had applied to a school of nursing.
within-the very city in which they lived. - : . .
:.-A8 noted earlier (in table 16) most (56%) of the applicants - to-
. 8chools of nursing applied to only one school. Consequently, the
- pattern of disposition of their applications to the schools of nursing,
should be reflected within the different types of applicants. In other
-words, the highest proportion of applicants in the group who were
not accepted should show a general pattern of nonacceptance, while
applicants in the other three groups (i.e., those who were accepted)
should show a pattern of being accépted without conditions into

the school of nursing. This pattern is borne out in table 18.

The general pattern of the disposition of applications completed
by those who participated in the study, shows that 60 percent had
been accepted 46 the school of nursing without: conditions, 14
percent had been accepted with some conditions, 24 percent had not

o _been accepted, and only 2 percent overall had. never heard from the



Tabla 18.—Pattern of disposition of appllcatlons, by type of appllcant
(in percentageS)

Type of applicant

14

: Accepted .
Pattern of disposition : Not butnot With- Currently °
of application Total accepted enrolled drew enrolled
Accepted without conditions - 60 20 67 ° 72 - 76
Accepted with conditions __ 14 - 13 16 . - 18 14
Not accepted ____.________ 24 62 . 14 7 9
Never heard from school___ -2 . b - 3 2
Total ____________________ 100 100 - 100 . 100 100
N (2,313) = (594) - . (433) (151) (1,136)

school. to which they had applied. The overwhelming majority of
applicants who were accepted (i.e., 67% of acceptees who did not
enroll, 72% of those who withdrew, and '76% of those who -are
currently enrolled) exhibited the 'same general pattern of being
accepted without conditions into schools to which’'they had applied.
The converse is true for applicants who were not accepted. Here
_ the averwhelming proportion (62%) reflect the overall pattern of
" not being accepted into schools to ‘which they applied.
~ The advantage of having prior exposure to some school of nursmg
may be viewed from two points of view: one posxtlve one negatlve
On the_positive side, one might hypothesme that an applicant who
already had shown interest in a nursing career and had demon-
Strated some interest and ability in a nursing course might make
a more attractive applicant insofar as a school of nursing is con-
cerned than someone who had no prior exposure to nursing. On
the negative side, one might hypothesize that prior exposure to a
nursing program is more of a handicap than an advantage to the
applicant. Admissions committees tend to give secondary priority
to transfer students.. Another factor influencing the relative ad-
vantage or disadvantage of exposure is the fact that frequently
an applicant who has accumulated credit toward a nursing degree
.. at some other institution is likely to lose some of those credits in
transferrmg to a new program.

" 'As seen in table 19, one in every four applicants who partxcxpat'ed

- in the study (24%) had either previously applied to or attended

a school of nursing. This was more likély to be the case for these

apphcants who were classified as not accepted into the responding

school. Té-a lesser extent, students who were accepted but did not

enroll (27%) or enrolled but subsequently withdrew (25%) had

previous exposure to some other school of nursing. This exposure

. is substantially lower for the group of applicants who are currently '
enrolled as students in the nursing program that supphed their

37"
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Table 19 —Previous exposure to a school of nursing, by type of appllcant
(in percentages)

Type of applicant

) s Accepted ‘

. Previously applied to or ;. " Not : ‘butnot ~With- Currently -
attended a school of nursing - Total  accepted enrolled drew enrolled
Yes _____ S 24" 31 27 25 19
No o ____ [, 76 69 73 75 ) 81
Total o _________. 100 100 100 100 - 100
N L - (2 341) (695) (433) (163) " (1,160) -

names (19%). Smce table 19 comblnes two aspects of exposure
~ (i.e., making application and attendance—two rather different ele-

) ments of exposure), it is important to try to.distinguish between

these two aspects. If the overwhelming majority of the respondents
tended to make apphcatlon but not enroll, table 19 would be a
direct reflection of the data shown in table 16. However, respond-

" ents were asked to provide information about the school they had

applied to or attended. Since they were agked to give the dates they
had attended-the school, it is possuble to distinguish’ between those
applicants whe applied, as opposed to those who actually attended
another school of nursing. Table 20 therefore, _allows us’to reﬁne
the data provided in table 19. S ..

Tabile 20. —Length of previous attendance at another school of nurslng, by type
of appllcant (in percentages)

Type of applicqnt

. Length of previous : Accepted &
attendance at another school ‘ " Not . butnot Withy Currently
- of nursing - " Total  accepted enrolled drew| enrolled
x Legs than 6 months _______ 12 12 8 23 12,
6 months - I year ________ b5 61 66 40 47
lyear + __._____________ 33 - 27 26 37 41
Total oo e 100 100 " 100 100 100.

N o . (425) (151) (83) (30) (161)

A comparison of the total number of apphcants who responded

. affirmatively that they had previously applied to or attended 4 school . -

~ of nursing (table 19, N = 561) to those responding to the question

- on the length of time they attended the school of nursing (shown .
in table 20, N = 425) indicates that better than three out of every -
four (76%) had, indeed, attended a school of nursing prior to the

application made to the respondlng school.” As can be seen from

~table 20, the predomlnant pattern “of attendance appears to be

18
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between 6 months and a year. Fifty-five percent of all respondents
reported attending another school of nursing for at'least 6 months
but less than a year; an additional 33 percent reported having at-
tended -a school of nursing for more than a year. It is interesting to
note that the one group that emerges as having spent the “least

amount of time at another school are the students who withdrew.

from the program. They were twice as likely as any other group to
report spending fewer than 6 months at the previous school. In other
words, compared to other applicants, they were twice as likely to
have withdrawn from a previous program. Respondents were also
asked to indicate whether their prior attendance at a school of
nursing was on a full-time or part-time basis. The overwhelming.

majority (93%) reported that their prior attendance at a school of

nursing had been on a full-time basis. This proportion held across

_ all groups.-

Another. factor that might influence the extent to which an
applicant with prior exposure succeeds as an applicant to a nursing
school is the length of time elapsed since his prior exposure. One
might hypothesize that the more recent the exposure, the more
desirable that applicant. Table 21 provides information helpful in.
assessing this assumptiocn.

Table 21 ~—Time elapsed since previous attendance at a school of nursmg, by
type of appllcant (in percentages)

Type of applicant

Time elapsed since previous - - ! -Accepted

attendance at a school of ) Not but not . With- Currently
nursing Total - accepted enrolled drew enrolled

Less than 1 year __________ 6 7 5 =~ 18 4
1year ..o ... 24 25 30 33 19
_.2-years .. _._____ A 16 , 18 19 16 16
3 years 4 ________ . _____ - b4 "853 . 46 34 61
Total ___ . _______ 100 .100 100° 100 100
N e (416)  (139) (86) (33) (158)

_Tab]e‘21 shows that the majority of applicants who previously
attended a school of nursing did so more than 3 years ago (54%).
Less than a third (6% 4+ 24% = 30%) had attended a school of

"nursing within the past year. The group of applicants who were

R _mdre likely'to have had relatively recent exposure to another school

of nursing was the group who had w1thdrawn from the program
of nursing (18% 4 33% == 51%). Although this might tend to
support-the hypothesis that the students who had more recent ex-
posure to school§ of nursing might be more attractive candidates

insofar as an admissions committee is concerned, the hypothesis
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does not hold up when the comparable figures for those students
who are currently enrolled in the program are examined. Here,
less than one in four (4% + 199 — 23%) had recently attended
another school of nursing. . L ‘

To summarize the efforts made by applicants in getting admitted
to a school of nursing, it was found that applicants tended to apply
“only to one school, a school close to home. About one in four had

attended a school of nursing vreviously—generally 3 or more years
ago. v .

Factdrs Influenciﬁg Individual Choice in Making Applicatibn
to a Nursing School '

+ A factor crucial in determining whether an applicant will even-
tually attend and successfully complete a program of nursing ig the
extent to which a particular sc¢hool of nursing is their first choice.
The applicants who participated in the study were asked the follow-
ing question: “Was the school who furnished us with your name
your first choice?” Respondents were to check either “Yes” or
“‘NO.”

. }
Table 22.—l§esp0nding school as first choice of student, b)JI type of applicant
(in percentages) :

Type of applicant

: , Accepted .
Responding school as Not butnot  With- Currently
first choice Total  accepted enrolled - drew  enrolled
. Yes _____ SR 70 68 53 72 78
No . 28 30 45 26 20
No answer _____________._ 2 2 2 2 2
Total ____ _____ - _____.__. 100 100 100 100 100

o " (2,390) (600) (439) (156) (1,195)

As shown in table 22, 7 out of every 10 of the participants in the
study responded in the affirmative. The differences between the
four groups, however, are noteworthy! The group most likely to
indicate that the school that furnished their name (the responding
school) was their first choice, was the group of applicants currently
enrolled in that program (78% ). The next largest group was those
who were enrolled but subsequently withdrew (72%). The group™
least likely to report the responding school as their first choice,
was the group of applicants who were accepted but never enrolled
in the program (53% reported that_school as their first choice).
In other words, of the applicants who were accepted, those

Bl
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who actually enrolled wére more likely to indicate that the school
was their first choice.-Conversely, when the negative responses for
the accepted applicants are compared, no-shows (45%), compared
“to those who withdrew. (26%) and those who are currently enrolled
(20% ), were twice as likely to state that the school was not their -
- first choice. L : -

Sources of information about a school of nursing can'stem from
several areas. The investigators were curious about whether the
pattern among these four different types of applicants was similar
or different. The applicants were asked how they heard about the
school of nursing, and their responses were calculated and are
presented in table 23, ) ; ;

-

¥ : o
Table 23.—Source of information on school of nursing, by type of applicant
' (in ggrcentages) o - i

Type of applicant

: Accepted .

~ Source of information Not butnot With-' Currently,
-" on school of nursing Total accepted enrolled ~.drew  enrolled
High school teacher/advisor 28 |, 23 22 23 24
Friends/relatives _________ 58 b1 62 50 + 62
Recruiter (career day : o : ;

conference) ____________ 8 6 8 10 19
Poster/literature at ‘ . )
_- high school _______ " ___ 11 11 14 16 - 10
Advertisement ____________ 9 11 8 10 9
Knew school was in con .

community _____________ 9 8 7 8 11
‘Self-initiated investigation _ 9 4 10 10 6

Clearly the most frequently reported source of information on 2
schdol of nursing is friends and relatives of the applicant (58%).
The next is the applicant’s high school teacher or adviser (23%).
Other. sources of information are posters or literature at the high
school (11%), newspaper advertisements or ads in college or pro-
fessional journals (9%), applicant’s knowledge of the existence of ~
the school when the school is in the community in which he resides
(9%), or the applicant’s initiative in investigating available schools -
(9% ). Eight percent of the respondents reported they learned of *
the school through a recruiter or a presentation by a representative
- at a career day conference held in the school. The pattern among
the four types of applicants is quite similar. There is perhaps only
one distinction that emerges, and that is in regard-to-learning about -
a school of nursing from friends-and Telatives. Sixty-two percent
of the applicants who are currently enrolled and those who had
- applied but never enrolled in the program reported hearing about
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the school of nursing from friends or relatives. This contrasts with
50 percent of those who had enrolled but withdrew and 51 percent
of those who had not been accépted into the program. Table 24
presents further data on this factor. = - :

Table 24.—Applicants already knowing students in the program, by type of
applicant (in pen:gntages) ’ :

0

Type of applicant .

, . Accepted .
Already knowing students . Not "butnot  With- Currently
_ _in the program., Total  ‘accepted enrolled drew enrolled .
Yes . l____________ - 36 33 85 42 38
No .. 64" 67 65 58 - 62
Total __________- e 100~ ° 100 100 100 . 100
N . /(2,364) (596) (438).  (154) - '(1,176)

L]

2

Taple 24 shows thl?,o’r/le in every three applicants to a particular
school of nursing gifeady knows someone else attending the -pro-
gram. Despite thé fact that table 24 shows that applicants who
withdrew fror‘r‘yzé; program were relatively less fikely than others
to learn of- the€ program through friends, it nevertheless shows
that a larger proportion (42%) of this .group reported having a

‘friend already attending the program prior to his own enrollment

. was examined. That analysis will be refined with a focus not on the

o

in it than that reported by any other group.

Table 25.—Distance between home and school, by type! of applicant
. (in percentages) R

Type of applicant
Accepted

+

Distance between home Nof’ . butnot With.- Currently
) and school . Total  accepted enrolled drew enrolled
Within local community ___ 68 78 63 66 65
Relocation -___.__________ - 32 22" 37 34 36
Total . ____ . _______.__ 100 - 100 . 100, 100 100
N i (2,371) (595) (435) . (155) (1,186)

Earlier the effect of geographic distance between the applicant’s
home and the schools of nursing to which applications were made

schools of n_ursiné applicants apply to in general, but the specific
school of nursing that supplied the investigators with the appli-
cant’s name. The applicant was asked, “Approximately how far
away from your permanent address (home at the time you made
application) was the school ?” Applicants were given two options
and asked to check the one which most closely applied to their
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situation. The categories were: (1) within .local cor muting dis-
tance, and (2) a distance whlch would (or did) requlre tbe appll-
“~cant to move.

More than two out of every thre¢ applicants rpported t‘v‘.t the

. “school which supplied their name was within local commuting dis--
tance tc their home. The proportions were relatively. similar for
applicants who were accepted into the program, in that 63 percent
of those who were accepted but did not enroll had applied to a
school within local commuting distance, 66 percent of those who
‘enrolled but-withdrew from the program were at a program which
was within local commuting didtance, and 65 percent of those who
ere currently enrolled were in a program which was within local
commuting distance from their home. These proportions differ,
however, for applicants who were not accepted into .the program
of nuxging to which they applied. A considerably higher ptoportion
in this\group (78%) had reported applying to a school which was
located within local commuting distance. '

Anothen\ factor. that might influence an applicant’s eventually
attending a‘school of nursing, would be the need for 4nd granting
of financial aid. In order .to compare the influence of this factor
upon each .of t‘gour groups, all of the applicants were aske;d to

indicate whethethey filed an application for financial aid at the
school of nursing) and if so, whether the request for aid was-
granted, and finally, whether their ability or inability to obtain
financial aid mﬂuencp\d their deClSIOH to attend or not to attend
the school of nursing..

. First of all, let’s examine the differenc "~tween the four groups
in regard to filing an apphcatlon for .. "+ at the school of
nursing.

Approximately one_ out of, every three applicants applied for A

financial assistance. Curlously\ the group most likely to have filed
for financial aid were those who were currently enrolled in, the,
program (40%) ; the next most likely group were.also those who
were- in the program but.who had, subsequently withdrawn from
the program (35%). Only 17 percent of those applicants who were
not accepted by schools of ‘nursing r%portedly filed for financial
assistance: This is less than half theé. proportion of those who
enrolled in.the program. It is known from information gathered
during Phase II (site visits), that because of administrative pro-
.cedures at some institutions, an applicant n\lust first be admitted
before applying for student financial aid. Consequently, this prac-
tice may have influenced the data distribution presented in table 26..
. Nevertheless, as table 27 shows, two out of every three applicants

. to & school of nursing who applied for financial aid received it.
This holds true for appllcants who enrolled in the program Seventy-
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Table 26.'-:—Applicatio'n for financisl aid, by type of applicant.(in percentages)

' . { .. Type of applicant
\ ’ B " "Accepted - g
) S - Not .  butnot With- Currently
~ Applied for financial aid Total “accepted enrfolled drew - enrolled

Yes . 31 17 28 36 40
NO o —e 67 82 71 . 66 58 -
No answer _______________ 2 1 T8 - 2
Total ___.___.__. S 100 100 100 ° '100.° 100
N . (2,300)  (600) ~ (439)  (156)  (1,195)

five percent of the apphcants who enrolled but subsequently with-

draw -who had requested financial aid received it; 73 percent of

the currently enrolled students who had applied for financial aid
received it. These figures contrast dramatically with the figures
for those who were not accepted into the program of nursing. Here
only 42 percent of those who had applied for ﬁnanc1al ald had that
request granted B

Table 27.-—~Request for aid granted, by type of appiicant (in pei;centngos) b

Type of applicant

Accepted . T -
» Not butnot  With- Currently
Aid granted " ‘Total  accepted " enrolled drew -enrolled:
Yes . _________ T 67 42 &6 . 1 - 78
No oo 33 58 4 2 27
Total -~ _____.___ 100 100 100 © 100 - 100
N ____ e (690) 92) . (91) (48) (459)

"n order to evaluate the overall impact of the need for and °

anting of financial aid, insofar as it may serve as & barrier to -
entrance.or continuation at the school of nursing, applicants were
asked: “Did your ability (or inability) to obtain financial  aid
influence your decision to attend (or not to attend) the school of
" nursing?” The responses to this inquiry are presented in table 28. -

Approximately one in four of the applicants who reportedly
filed for financial aid said that the - school’s decision distinetly
_influenced their ability to attend the program. (Figures in this table .
are based on whether or not the applicant’s request was granted, .
in order to distinguish how the respondent is answering the ques-
tion. That is, whether the 24- percent said, ‘“Yes, because they gave
me financial aid I was able to attend.””) The main distinction which
can be ‘made between students who' were accepted and those who
were not accepted, is with regard to their response to this guestion.
Twice as many of the applicants who were accepted (26%), as
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Table 28 —Impact of school’s financial ald decision on appllcart's attendance,
N by type af applicant (in percentages)

v .

- 7 . «  Type of applicant
’ Accepted N
Financial 2id influenced © Not  butnot With- Currently
" attendance e Total accepted enrolled drew enrolled -
Yos * < 2 . 13 25 . 28 .. 28
O Newe L 76 " 87 75 72° . 72
Totalﬁ. ______________ 100 100 - 100 100 100
N 2> LS (1,919) (472) (356) (129) (963)

compared to applicants not accepted, reported -that the .school’s
decision concerning their financial aid request distinctly influenced
their attendance at the school of nursing. .

e

Summary

An exammatlon of all the factors that might determme or mﬂu-

ence an applicant’s deciding to apply to a particular. school of * . -

nursing or to accept an invitation to enroll was made. A compal‘l~

. son of the four types of applicants shows that applicants who had

been accepted but never enrolled tended to be less likely to indicate
that the school of rursing had, indeed, been their first choice. The
four groups did, however, reflect similar patterns regarding the
source of information informing them about the school of nursing
and knowing some one who was in attendance at the school of -
nursing to which they had applied. This latter point was especially
applicable for the applicants whu eventually withdrew from the
program, ‘although the opposite would have been expected given
the fact that peer support was higher for' this group than any .
other group. A distinction was. also made between app]xcants who- °
were accepted and those who were not. Namely, that a higher -

'Dl‘Oportxon of applicants who were not accepted were those- from =~

. the local community. This would seem to reflect upon the possxbxlxty
. that applicants. who were not accepted, tended to do less well -
.academically -than other apphcants—whlch as shown in-table 15, "
was the case. As stated earher applicants who were not accepted
. tended to beless likely to report themsélves in the upper "quarter -
of their high school graduating class. Because of administrative
practices at schools of nursing requiring the applicant to wait for .

an acceptance notice béfore he can apply for financial aid, the . - -

ability to obtain financial aid does not appear initially as a maJOr'
factor in determining whether-an applicant attends the school of
nursing.. One in three applicants had applied for financial aid and
"of thdse who- had applied, two out -of three were able. to Obtam '

»
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financial aid. One in four said that the decision to grant 'ﬁnancial

aid inﬂuer;ced their ability to attend the school of nursing. When a’

comparison was made between the four groups, however, it was
found that thds_e who were in the group of a’pplic’%nts who were not.
accepted, were less likely to have-applied for financial aid in‘the

first place and half as likely as applicants who were accepted- to.
the program to state that the school’s decision Dertaining to their’

financial aid application was an important condideration in thejr
ability to attend the school. - o .

* The next section will further distinguish bet{veen the four types
of applicarts. A series of individual questionsgwas prepared for
each of the four groups that was relevant only\to its particular
situation. For example, studénts who were curre

time during the fear, : if so, what were some of

of the respondii., school. The investigators were- curious as to
whether or not they had enrolled in another type of nursing pro-

. gram or whether they-were currently employed. They also were - -

interested in knowing whether.those.—-:ﬁpplicants'who had .been

-+ accepted but never enrolled in the responding school; had, in ed,

enrolled in some other program of nursing. The next s&ction

addresses these specific questions and further distinguishes between

the four different types of applicants to schools of nursing. .

Comparisons of Various Types of Applicants -
_ In order. to focus on the factors that contribute t_O an overall
rate of increase in gradvates from nursing programs, it is not only

necessary to'examine those factors which occur prior fo entry (at
‘the recruiting, screening, and selection stages)_but siso the suppor- _
tive programs available to’the appli¢ants once they have been:

accepted and enroliéd+in the program. It .is also important to
identify the unique variables and situations\confronting applicants

by virtue of the particular group into whic 'they\%qrg_.classiﬁed. _

Foxyx‘ample, in analyzing the data pertaining to applicants who

“we€ not accepted into the nursing program to which\t}?ey applied,
the.focus will be on the question of whather these applicants were -

lost to nursing. Did they apply to one school only and when not
accepted, fail to make application elsewhere? How could they be
recruited? Did they tend to apply ‘to fewer schools than the other
groups? Did they tend to apply to only those schools within com-
muting distance from their residence? Were they in greater need

. of financial aid? Were their grades lower? Would remedial courses
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ly enrolled in.
" the program were asked if they considered droppink out at any
j h\\% factors .
_influencing theif decision to remain. A separate series of uestions
was addressed'to the students who withdrew froin the program |,
that attemptegd to find out what they did once they. dropped out’ -



be of assistance to them? Are applicants in this group more likely

~to be older, marrled ‘have children, have prior nursing experience?

‘to ‘return?

What dlstlngmshes them from the other three groups? .
- A different series of questions will be addressed to those appli-
cants who, although making application and being accepted, failed
to enroll in the program. What happened to these applicants? Were
they more likely than others to make multiple applications and
choose some other program to which they were accepted? Did they
tend to be brighter students? What are they doing now? Are they
enrolled in another program of nursing or engaged in some other.
educational pursuit? Did they change career goal? Are they
working? .
A comparison of the appllcants who enrolled in the program will
be made and those factors that appear to influence whether or not
the student remained in the program will be.identified. Other
questlons to be addressed to this group are: Why did some students
withdraw? What effect do grades, finances, and family commitment -
have upon their withdrawal from the nursing program? Once they
withdraw from.the program, what do they do? Do they remain at
home, seek employment transfer toranother nursing program? Do
they intend returning to nursmg" If so, what might motivate them
Particular notice w111 be taken of the different responses given
by students who were in the program with respect to their aware-

" ness of the existence of supportive services and the degree to which

they found these services useful. Also to be explored is the extent

‘to which students currently enrolled in a program of nursing were N
_ tempted during their first year of attendance to drop out of the

program, and why ’they were able to remain in the program.

Comparison of Appllcants Who were not Accepted
Those Who were Accepted but did not Enroll, and
Those Who Enrolled but Subsequently Wlthdrew ‘

" from the Nursing Program

Some information has already emerged on apphcants who were -
not accepted into the nursing® program to which they applied.

. Although they bear some similarity to applicants who were ac-~,

cepted, in terms of their age and sex, they were more likely to

' have gone beyond high schob], although less likely to hive been in

‘the upper quarter of their graauatlng high school class. They were

also less likely than students who enrolled in the program of nursmg_‘
to have initially applied to more than one school of nursing. In
addltlon. this. group was less likely to have applied to a school of :
nursing that was beyond daily commuting distance of their home.
A question to be’ focused on in analyzmg the responses from thls
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" group (applicants who were not accepted into a nursing program)
is what it is they do as an alternative. This same qcestion will also
be addressed to applicants who were accepted but either failed
to enroll in the program or after having enrolled in the program
subsequently withdrew. Other questions to be investigated are:
were applicants who were accepted but failed to enroll more likely
than others to make multiple applications and to choose some other
program to which they were accepted? Whether they, as a group,

.. tended to be brighter students, and also what alternative to their
- entry into the program did they select. Did .they enter another
- program of nursing? Did they enter some other educational pro-
gram, that is, change their career choice to soinething other than
nursing? Did they go directly into the labor force? Did they decide
to devote their time to their family ? From previous analysis, it was

" learned that applicants who were accepted but failed to enroll, did,
indeed, make application to more than one school of nursing (see
table 16). Also based on self-reports .of their- class standing in

- their last year of high school, these applicants were more likely
than those in the’-other\three groups to report, being in the upper
quarter of their class (sEé"ch]e'w).\Why did they decide not to
enroll in the nursing program that had accepted them? What
alternative paths did they take? )

Also to be examined are the reasons why applicants who, though
enrolled in the program, found it necessary to subsequently with- ©
draw.-What are they-doing now and what are their intentions of
eventually returning to nursing? Finally, to be examined are the
responses of currently enrolled students to a question on-whether
or not they considered withdrawing from the nursing program
«nd if they did, the reasons for it.
~ Table 29 provides a comparison between the three types of
.applicants who were-accepted into the nursing program with regard
to the reasons why they either failed to enroll, eventually withdrew,
or considered withdrawing from the program of nursing. Overall,
the two main reasons for withdrawal (or for considering with-
drawal) were due to the applicant’s decision to change to a different

d type of nursing program (24% ) and because of academic difficulty
(23%). These two reasons may, 'upo“n further investigation, be
found to be related to each other. Financial reasons (16%) and
makifig a change in career choice (15%) were two other frequently

: mentione__d reasons for withdrawal. Comparisons’ between the three
types of applicants who had been accepted by the program shows
some interesting differences. For example, applicants who failed
to enroll in the nursing program were far more likely than any

_other group to report that their reasons were based on decisions

. to enroll in a different type of nursing program. This seems to-
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Table 29.—Reasons for withdrawal or considering wlthdrawal from the nursing
program, by type of applicant (in percentages)

. . Type of Applicant

Accepted :
but not = With- Currently
Reason for withdrawal Total enrolled drew enrolled
Change to different type of.
nursing program ___________ 24 39 20 19
Change in career choice __ ____ 15 17 -12 14
Financial assistance from _ )
another school ______________ 2 6 .4 _—
Other financial reasons __ ____ 16 28 13 12
Il health ___ ___.__ ________ _— 4 1 " 13 4
Devote time to family ___ _____ i 6 12 6
Academic difficulty . ___ ______ 23 — 22 32
Nonacceptance by faculty __.___ 8 3 4 11
Nonacceptance by students ____ 1 — — ' 2
Total _____________________ 100 100 - 100 100
N (737) (202) (104) (431)

~are brighter students who tend to make multiple applications and
support the contention that very often applicants within this group
then make their selection from among the schools who invite them

~ to enroll. Not infrequently will guidance counselors advise these
students to apply not only to their first.choice program but, as a
safeguard, to also apply to a school where they are almost guaran-

"." teed acceptance. In a followup study the schools to which these
applicants did eventually enroll will be looked at in terms of the
type of program and its geographic location. The possibility that
ino-show applicants elected to enroll in another school because that
;‘school had granted them financial aid was alluded to earlier. The

- fact that 27 percent of these applicants reportedly did not enroll

- ‘/ because of financial reasons seems to support this contention.

: / The reson for exiting from a program ofynursi"ng is somewhat
! different, however, for the applicants who did enroll but who sub-
‘sequently found it necessary to withdraw from the program. The
largest proportion of these applicants withdrew from the‘»prog"ram
, because of academic difficulty (22%). The ,secdnd.,largest reason
- |- for withdrawing was to change to a. different type of nursing.
|- program (20%). Again, these two reasons may be related. It will
|~ be interesting to determine in a later phase of this study the extent -
~ to which the school in which they initially enrolled in a' nursing
program was their first choice. It is quite possible that .these .
students made multiple applications and when the school of their -
‘choice had an opening, they transferred. into that program. Con-
sequently, this resulted in withdrawinghfrom the responding pro-
ey . y

i
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gram. It will _5150 be interesting to examine the type of program
and geographic location of the schools to which the students
transferred.

The : ime battery of questions oni withdrawal was put to appli-
cants who were currently enrolled in the program of nursing.
These students were asked to indicate the most likely .reason why
they considered withdrawing from the nursing program. A third
of these students indicated academic difficulty (32%). The second
most frequently mentioned reason was a change to a different type -
of nursing program (19%).

Approximately half of the applicants to the schools of nursing
who participated in Phase III of the study were not currently
enrolléd in the program of nursing to which they had applied. What
happened to them? Were they lost to nursing? These applicants -
were asked: “Are you currently enrolled in a school of nursing ?”’
Their responses are shown in table 30.

" Table 30.—Current enrollment in a school of nursing, by type of applicant
(in percentages)

Type of applicant

Accepted
Not but not With-
Status of enrollment accepted enrolled drew
Full time _ o e 30 ° 44 25
Part time .. ___________ e e e 2 3 2
NO e 63 62 T2
No answer - oo oo 5 1° 1.
Total o ___ e [, 5o 100 100 100

N . a2t (600)  ©(439) (156)

A comparison between the three types)of applicants who were’
not currently enrolled in the program to ‘which they had initially
applied (i.e.,, the responding program), reveals that a notable
proportion are, indeed, currently enrolled as full-time students in
some nursing program. The proportion for applicants who were
accepted but never. enrolled was 44 percent, somewhat Yower for
those applicants who were not accepted (30%), and 25 .percent '
_for those students who withdrew. Nevertheless, a.distinct majority
‘of these applicants are not enrolled in a program of nursing— -

the greatest loss being among the group of applicants who with- .-

-drew. Of this group, 72 percent were not currently enrolled in a
- school of nursing compared to 53 percent of the applicants who
were not accepted into a nursing program, and 52 percent of those
who were accepted but did not enroll in .the program.
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Table 31.—Employment status of applicants who subsequetly enrolled in a
school of nursing, by type of applicant (in percentages)

~

Type of applicant

. Accepted
: Not butnot . With-
Current work status " accepted enrolled drew
Full time _________________________________ 7 5 5 .
Part time .. ______________________________ 47 42 . 26 .
Not working ______________.___________.___ 46 . 53 " 69
Total _.____: Y e e mmmmmleooo 100 100 100
N B e e (195) (204) (39)

A little less than half of the applicants who subsequently énrolled.”
in a nursing program were also working (mostly part time) i
addition to attending school. The percentage of those working
among the applicants who were initially not accepted into the
nursing program is higher (54%) than for either of the other
groups (47% for applicants who never enrolled and.31% for apph-
cants who w1thdrew)

Those apphcants who reported that they were not currently
.enrolled in any program of nursing were asked to indicate. the
main reason for this fact. Table 32 shows the two main reasons
that con51stently emerged from among the three different types of

2
Table 32.—Reason for not enrolling in a nursing program, by type of applicant
. (in percentages)

N Type of applicant
> . . ' Accepted
. Not “- butnot With-
Reason for nonenrollment > accepted , enroll~ drew
Financial ______.______________ _____________ 17 32 28
Distance to travel __________ R 8 4 11
Family e 6 - 13 19
Health ___ _______‘_-________._____; _______ . 2 .= 6
Change in career choice . __" ________ "__._ __ 27 . B3 | : 34
Not accepted in nursing schboOI e ccm——a 40 10 2
“fTotal . ___ . __ ..l __________ 100 - 100 . 100
N ... B N, " (253) (135) " (79) .

applicants in resplbnse to the questidh For th'e most part the reason

given was a change in career choice, and the second most frequently ;

‘mentioned reason was financial - considerations. A ‘third reason-

(the one most frequently mentioned by applicants who were not_
accepted) was that -they simply were not accepted by a nursing

school..As seen earlier, thlS group w4s the most hkely, by compari-
& .
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son with the other three, to have applied to only one school of
nursing and as a consequence of not being accepted, failed to apply
to another school of nursing. The net result- seems to be that they
are lost, at least at this time, to the nursing profession. This group
should be further studied for potential sources of encouragement.
Perhaps these applicants could be encouraged to apply to more

- than one school ¢f nursing and, thereby, enhance their chances

of being a.ccepted Another interesting fact that emerges in table 32
is that applicants who were forced to withdraw from the program -
into which they had enrolled and had attended, tended to be far
more likely than the other groups to state that” their reason for
withdrawal was related to their family responsibilities (19%. com-
pared to 13% and 6% ). Again, this supports a notion earlier sug-
gested that respondents in the group of applicants who withdrew
might very well have withdrawn because of their family respon-
sibilities.

Applicants who were not currently enrolled in a school of nursing
were asked what their present activity was. Their responses are
calculated in table 33.

Table 33.—Current activity of applicants not accepted, accepted but not
enrolled, and enrolled but withdrew from responding schools, by type of
apphcant (m percentages)

Type of applicant

. ) - Accepted :
e ) Not but not With-
. Current activity . Total accepted - enrolled drew
In School* ___. ______._.. .. ... 58 56 65 44
Employed . __.._ . ___.__.__ 31 = 33 21 35
Seeking emp]oyment o 3 - TR
Housewife ____._.___. . __ 5 3 4 13
Other ... ___.. ... .._._..... '3 s 3 —
Total . .__ . . ... .. 100 100 100 100
N ol (1,192) (604) (431) (157)

"t This nategory includes all applicants who were not currcntly enrolled in the nursing profram
of the responding school but who were, nevertheless. enrolled full time in some other’ educational

“ program. it also includes apphcants who have changed their career goals and are pursuing their
.education in such fields as tenchmn business, biology. medical technology political science, pre-

medicine or liberal arts. It also includes those applicants who have gelected 2 different school
of nursing or different type of nursing program. (RN or PN). In addition, those applicants
who were taking prenuriing courses at the responding school are also included. (Technically
these students are not considered enrolled m the nursing program until, thcy have completed
theu' nursmg Prerequisites.) -

Fifty-eight percent of all those who applied to a‘school of nur'siing-
but were not currently enrolléd at the time the study was conducted
were found to-be pursuing some educational course: Some of these

applicants had changed their career choice and were engaged in

2 .
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an educational pursuit other than nursing. Others had enrolled
in another school of nursing (or program) while others were accu-
mulating the necessary credits to satisfy the nursing prerequisites
of schools of nursing to which they would be applying. Approxi-
mately one-third of these applicants were working full time (31%
employed + 39% seeking employment). Nevertheless, a number of
applicants who reported working. full time also indicated that they
were taking some educational courses (in either nursing or some
other field). Only 5 percent reported that their main focus was
on their home and family responsibilities.’

There are further differences that emerged from a comparison
* of the three different types of applicants not currentiy enrolled
(i.e., those who were not accepted,“those who were accepted but
did not enroll, and those who had enrolled but subsequently with-
drew). Two out of three applicants who had been- accepted but
~ did not enroll in the schools of nursing which supplied their name,
reported being enrolled in some school. By comparison to-the other
" two types of applicants, this group was far the most likely to have
.continued with their educational pursuits. *As ‘pointed out earlier;’
it is highly likely that a large proportion of applicants in this group
were those who hdd applied to some other school of nursing and
had elected to attend that school rather than the one that supplied
their name. The majority (56%) of applicants who were rejected
by the responding school did find acceptance at some educational
institution, while a minority (44%) of those who withdrew were
enrolled at some other educational institution. In order to get a
rough estimation of the proportion of applicants not currently in

the responding nursing program but who are enrolled.in a school - A

" of nursing, the data in table 30 are compared to those in table 33.
By reconverting the percentages in table 30 to numbers and recal-
culating the proportions, it was found that 35 percent. (413 out of
the 1,195) were currently enrolled in a school of nursing on a full-
time basis. Consequently, by comparing table 30 with table-33,
_roughly 60 percent, or 6 out of every 10, of the applicants who
reported being in school are in a school of nursing (35% : 58%).). -

In examining the differences between these three types of appli-

‘cants with regard to their labor force status, findings showed that

- applicants who were. accepted but did not;enroll were less likely
to be in the-labor market (27% -+ 1% = 28%) than either of

the other two groups.: On the other hand,.applicants who had been

enrolled in the school of nursing but subsequently withdrew, were
the most likely to report their current activity as either working
‘or seeking employment (35% -+ 8%. = 43%). This 'same group -
(i.e., those who were enrolled but subsequently withdrew from
the program) also distinguished themselves from the other two
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groups by the high proportion of -applicants who reported their
main activity as housewife. o C
Again, the data provided by table 33 lend additional support to
distinctions consistently made between these three types of appli--
cants who were not currentiy nrolled in the responding program.
Namely, the majority. of applicants who were not accepted by the -
program were able to enroll in some educational pursuit; although,
- a sizeable proportion (approximatey one out of three) went to
work after being rejected by the school of nursing. In the applicant
group of those who were accepted but did not enroll, the over-
whelming majority, two out of three, were in some educational
program. This group had comparatively the smallest proportion
opting to work as an alternative to attending a school of nursing.
The pattern for those applicants who enrolled but subsequently
withdrew is quite different from the other two: although a sizeable
_proportion’ continued their education elsewhere, an equal number
_went into the labor force. A small but significant. proportion of
those who withdrew reportedly did so in order to take care of their
family responsibilities. . - K
Even more crucial than the question of not currently being
*-enrolled in the school of nursing, is the question of the intention of
these applicants to return to the pursuit of a nursing career. They .
were asked, “If you are not presently enrolled in the nursing pro-
gram, are you interested in pursuing nursing as a career?”’ The
“responses to this question are found in table 34. '

Table 34.—intention of pursuing a‘tareer in nursing, of applicants not currently
enrolled in a school of nursing, by type of applicant (in percentages)

Type of applicant

. Accepted
, ‘Not ~-  butnot With-
Pursuing career in nursing * accepted  enrolled drew
YeS oo imemimcamimiem oo .- B3 74 78
UNO i e mmn e mmmome s 15 22 . 18
Undecided - .. o oooeoom e e 2 4 3
Total oot e e g e m o= 100 : 100 100

S S S (361)- (205 (109) -

" The desiie to pursue a nursing career is, indeed, a deep one—
‘one that is not easily frustrated. As can be seen from responses
presented in table 34, more than 8 out of ‘10 applicants who were
not accepted into a school of nursing still intended to pursue_a
. career in nursing. A similar proportion (78%) of those applicants
who were forced to withdraw from_their program of nursing also
reported an intention of continuing their career in nursing. The
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overwhelming majority (74%) of those applicants who were
accepted into a nursing program but did not enroll and are not
currently enrolled in a school of nursing also indicated a desire to
continue pursuing a career in nursing.

Given this strong desire of these applicants, the investigators
were interested in eliciting from them some indication of the
conditions that would lead to their enrollment in a school of
nursing. They were sent a list of questions and asked to check all
the boxes which applied. Responses to this inquiry are found in
table 35.

Table 35.—Comparative motivation for reentry into a school of nursing, by type ,:
: ) of applicant (in percentages) ’

Type of -applicant

" Accepted

Not but not With-

Conditions for enrollment accepted ‘enrolled drew

Financial assistance .. -. . = -——o--v .. 22 20 - 32

Could attend part time (days) ___ . _..._. 12 9 18

Could attend part time (nights) . . ... 10 10 13

Could live at home ——_ -..cccoccocemen-ooo- 19 13 21 -

School located closer to home - - _.__. - 8 . 7 15
School program shorter ___ ..__.._.___. e 9 7 ) 13 .
—~S¢hool had different entrance requirement __. 22 " 6 - 8

Note: The columns in this table do not add up to 100 percent because respondents were
permitted to give multiple responses. )

Two of the most frequently mentioned conditions reported by
applicants as possibly influencing their decision to again enroll in a
school of nursing..were obtdining financial assistance and being
‘able to live at home. The various reasons, however, do differ be-
tween the three groups. For example, applicants who were not
is_.ccepted into the program were far more likely than either of the
other two groups to- indicate that.they would be. motivated by

. different entrance requirements. Again, this seems to support the

earlier notion that perhaps these applicants were not as academic-
- ally- qualified as the other applicant groups. Schools ofvnursing,
as earlier noted, regard académic qualificatic 'S as important
criteria for admission. On the other hand, thuse .applicants who'
withdrew from the program were more likely than the other groups.
to report as conditions for reentry to nursing school: the schoodl
located closer to home, and a. shorter school program. This gives
more support to the suggestion ‘that their home responsibilities
might very well act as a barrier to their maintaining student status.



Comparison of Students Who Withdrew and -
those who Remainedvin the Program of Nursing . -

Se\;eral questions were specifically designed to elicit information
that would enable a comparison of those applicants who were
accepted and maintained enrollment in the program and those who
found it necessary to withdraw. Two aspects will be focused on:
one, the basic differences in terms of the characteristicg brought
by these two. different types of applicants to the program of .
nursing (academic qualificatipns, financial need, family responsi-
bility) and, two, the extent to which the knowledge and use of
supportive services at the school of nursing influenced their decision
to remain within the program or to withdraw from it.

As noted earlier, applicants who withdrew from:the program of

- nursing were less likely than were applicants who remained in the
program to report being in the upper quarter of their high school
graduating class (359 compared to 47% ). This difference between
the two groups in terms of academic aptitude was also reflected in
their performance in the school of nursing. Those who had-enrolled
in a program of nursing, were asked “How well were (are) you
doing in your course work 7’ The results are presented in table 36.

Table 36.—Comparison of yvithdrawn and currently enrolled students regarding
academic performance (in percentages)

©

Type of applicant

: . . Currently

Estimate of academic performance Withdrew enrolled
Very well ..___________ —— 23 38
Average-.. ' S 3 BT
Not very well ... . . . . 16 4
~Probably failing . . . ... _.__. 10 1

Total __ . . .. __ S e el _.__.__.100 . 1000

N .. S A (97) (1,130)

A substantially higher proportion of currently enrolled students
(95%) reported doing from very well to average work in their
school of nursing as compared to 74 percent reported by those
students who withdrew from the program,. Conversely, 26 percent
of the students who withdrew reported not doing very well or
“probably” failing the -subjects.they were taking in the school-of

- nursing. This is more than five times the number reported by~
students who remained in the program. There is one other_point‘
“worth mentioning with regard. to the responses-to this™ question.
Since it has the potential of being a sensitjve subject, especially
for those students (v};_o were 1ot doing well in their course work, -
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“the basic response rate to the question was examined. Five percent

of the students who were currently enrolled in a program of
nursing failed to answer this question and 38 percent of the
- students who withdrew from the program failed to answer. The
implication is that had the additional 88 percent responded to
the question, the proportion reporting not doing very well or
probably failing, might haVe been even higher than that found in
the data reported in table 36. _ .

Since the possibility existed that students who withdrew from
.the program were not only less qualified academically but possibly
had family responsibilities that affected their ability to devote full
energies to their study, there was also interest in comparing these

two types of students (those enrolled and those who withdrew), .-

with regard to their other characteristics. Students who were en-
rolled in a program of rursing, whether or not they maintained
their student status or eventually withdrew from the program,
were asked if they worked during the time they were enrolled.
The responses to this inquiry are reported in table 87— .

-Table 37.—Comparison of withdrawn and currently enrolled students regarding
work status while enrolled as a student (in percentages)

Type of applicant

) ' < Currently
- Work status Withdr_ew enrolled

Full time . ______ ..o ol i o ___. 14 .8
Part time .________.____..______ e 33 _ 44 "
Not working _____ .. __ .. 53 ) 48
Total ___ ... __ S 100 100
TN il i i (103) (1,171)

Contrary to anticipations, the students who withdrew were less
likely than those who stayed to report holding a job of any type
" while they were enrolled as a student in the program (53% com-

‘pared to 48% ). However, of the students who did report working B

while they were enrolled in a school 6f nursing, those who even-
tually withdrew from the program were twice as likely to report_
working full time when compared to those who remained in the -
program of nursing  That is, 14 percent of the applicants who
withdrew reported that they were working at a full-time job while
enrolled, compared.to 8 percent of those who. remained in "the
program of nursing, It is quite possible that one of the reasons:
why students who withdrew were less likely to work while in
school was due to their having academic dlfﬁculth.s Time which
might have been spent on a job. was instead directed to study or
remedial courses.

S
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The second main focus of comparison between those)students
who withdrew and those who maintained their student’s status
was an examination of their knowledge of the availability of and
- their use of supportive services provided by the program of nursing.
Inquiry was made about both academic and personal supportive
services. Students were provided with a check list and asked to
indicate the extent to which they found the particular service
usefui. One question explored was whether applicants who with-
-drew from the program were less likely than were students who
remained in the program to be aware of the existence of the
supportive service at the institution. The comparison of students
who -remained in the program with those who ‘.ithdrew with
‘Tespect to their knowledge and use of supportive services, is pro-

vidéd in table 38. ‘ ) - :

Comparlson reveals  that, contrary to what was"antic_ipated,'

" students who withdrew were more.likely than students who were

currently enrolled to report-an awareness of supportive services at
the school of nursing. (This held true for every type of support
listed, with the exception of the tutorial program.) In agsessing
this finding, it became evident that students having dlfﬁcu]ty would
be more likely to seek out or be advised of academic and personal
supports available at*-the school of nursing. Consequently, they

" " would be more aware of the existence of supportive services.

When the two types: of students were compared in terms of
knowing the service was available but not using it, findings showed
a higher proportion of. currently enrolled students reportlng that
they did not use the service although they were aware of its exist- -
ence. Here again is evidence that the students who were having
more difficulty (i.e., those with a higher probability of withdraw-
ing) would be more likely to seek out or be directed to serwvices -
.available to.help them. :

o

© Of all the supportlve services, both academlc and personal, pro-
vided by the schools of nursing, students, both those who remalned
in the :program and those who subsequently withdrew, reported
personal counseling as the most useful type of support provided.

Forty-five percent of the students who withdrew and: 37 percent -

of the students enrolled in the program reported personal counsel-
ing as useful. Counseling on study habits was also mentioned as a
useful supportive service. Forty-six percent of the students who
withdrew said this type of counseling was useful and 28 percent
of those who remained in the program said‘so. Two other services

" more likely reported as useful by students who withdrew from the

program than those who remained were: (1) decreased academic

- workload and/or lengthened time for course completion, (37%



Table 38.—Comparison of withdrawn and currently enrolled students regarding
the use of supportlve sarvicas (in percentages)
";.‘,-

Degree of utlhty
- . . - Avail-
o Some- Not Available ability

. Very what atall but not un-
. Supporting services N ‘useful useful useful used known

Academic supports

Reinforcement or
remedial courses before .
regular courses’

begin:* : B .
. Withdrew " _____.___  (92) 12 9 1 2 53
Currently enrolled __ (1,044) 6 6 2 19 67

Reinforcement or - .

remedial courses

concurrent. with .

regular courses: ! :

- Withdrew _________ " (90) - 8 - 18° 8 24. 42
Currently enrolled __ (1,031) 12 10 _ 2 26 bl

Decreased academic :

“workload and/or -

_ lengthened time for

. course completion: o _
Withdrew _________ _ (90) 26 11 9 9 46
Currently enrolled __ (1,011) - 16 8 . 8 23 5

. Tutorial program: , oo
Withdrew __________ (92) 21 11 3 30 35 -
Currently enrolled _. (1,061) 12 11 2 46 29

"Counseling on ) . .

study habits: ’ ’ ’

Withdrew __________ (92) = 22 .24 5 21 28
Cutrently enrolled __ (1,043) - 13 16" 4 39 29

Social support.s )

Famrly counselmg - . . . - _
Withdrew __>_______ (79) 9 ° 16 b 18 63
Currently ‘enrolled _.  (978) 7 b 2 - 24 62

Personal counseling: ' : . ‘ R
“Withdrew ____._____ (1) = 24 21 10 26 19
Currently enrolled _. (1,020) -19 18 3— - 41 19

and'283%); (2) tutorlal serv1ces (32% and 23%),,and (3) famlly'
counsehng (24% and 12%). - .o :
= ; » Counseling that generally required .a one-to-one, personal inter-
! actlon between the student and some faculty member or staff
/ advisor had more relevance for students than such things as de-

'/ creasing their workload or offering remedial courses. In terms of

S
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effectiveness, cne personal contact was very lmportant and "even-

. : : . 69, :
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- more effective when ii was done on a teacher-studént basis than
on a student-student basi:, which occurs with totarial programs.
. Since most of the students were relatively young:and still being
socialized to their adult roles, it appears than an.adylt role model
is not only important, but is probably the most-effective support
that schools of nursing can provide to their students.

N



" PART Iil. FACTORS RELEVANT TO AN EFFECTIVE
-~~~ . STUDENT SELECTION PROGRAM

‘Support Programs for Sfudents '

The extent to whlch students enrolled. in ‘nursing programs

‘utilized the various academic.and social supports available to.them

. have been noted; as well as some of the work done by recruiters '
- to ‘guide potential candidates into the type of support program

_ that can best serve their career aspirations. In some cases, the

* schools of nursing have formalized their policies into support pro-

grams and in other cases, guidance oftered to applicants and/or

students is accomplished through informal practices. For this report,”

the term support programs takes into account both the formal and
informal. activities carried out by schools of nursing to facilitate
the student’s progression through his/her educational preparation.
This aid to students can be provided both prior to their entry into
- the nursing program (at thé recruitment and selection stages) and
after they have been admitted into the program. °
.- - Schools were provided with a checklist suggesting types of assist-
. ance that might be offered to high risk or educationally disadvan-

taged students. They. were asked to indicate whether or not such -

assistance existed for the students in their nursmg programs. Table -
.- 39 shows the results of thls inquiry. . .

' Table 39 —Asslstance for dlsadvantaged students, by type of nurslng program
. (in percentages) )

Type of program

Assistance for disad\;antaget:i ‘'students . Total Bace. - AD’ Dipl.
Reinforcement or remedial courses » o B B o

. before regular courses begin _-.___.____ . b3 42 2 36
Remforcement or remedial courses _ . o h ) e

concurrent with regular courses _______ ‘* 46 © - 58 " B5 25

“Counseling programs - __________________ 78 . 84 88 62

Decreased academic workload and/or - .
leng’thened time for program . .

~ ecompletion _______ . ______ 66 © 711 00T 24

- Tutorial program ________._______ feeeeB1 67T 60. 29

No program for “educationally dis- - .

- advantaged” students are offered ______ 16 1% 5 32
61




The type of assistance ihat was available in all three types of
programs was counseling high risk and dlsadvantaged students
(78% ). This assistance was avallable at a very high proportion of
associate degree (88%) and baccalaureate programs (84%) and
to a somewhat lesser extent at diploma. programs (62%). The .
* ‘majority of programs permitted students to decrease their academlc
workload and/or lengthen the time for program completion (55%) ;
had reinforcement or remedial courses for students before . :their .
regular courses began (53%); and offered tutorial assistance )

- (81%). There are, however, some rather clear distinetions with

regard to the assistance available to ‘educationally dlsadvantaged”.v
students' in baccalaureate and associate degree programs in' con-
trast to those in dlploma programs. For example while a clear-
majority of baccalaureate and associate degriee programs allowed
students-to decrease their workload or lengthen the time for com-
pletion of program (71% in each case), only 24 percent of the
diploma schools allowed a decreased workload. Similarly the ma-
jority of baccalaureate (67%) and AD (60%) programs offcred
tutorial assistance. This contrasts with the 29 percent of diploma
programs offering tutorial assistance. As suggested earlier, diploma
programs are single purpose schools and do not have the avail-

ability of other college departmerits to assist students with thelr o

deficiencies. For this reason, diploma programs (32%) were ire far-

more hkely to report that they offersd no support programs for __"

educationally disadvantaged students. (This was true for only 12%
of the baccalaureate programs and 5% of the assoelate degree
programs ) . :

Barners to an Effectlve Student Selection Program

From a foregoing d1scuss1on of the processes, policies, practices,
“and procedures followed by schools of nursing throughout" the
country, some of the barriers to an effective student selection pro-
-gram have already been alluded to in this report. At each stage
" of a process whether it be recruitment, screening, selection, or
services to students, it is 'possible to identify shortcomings that
inhibit an.effective and efficient program of student selection in

schools of nursing. .

Financial cutbacks ekperlenced bypmost schools have directly-
affected their recruitment endeavors. They.have been unable to
send out workers for extensive geographic coverage to recruit
students. Furthermore, limited finances in colleges and universities
has prevented the prmtmg of separate brochures ‘on nursing and

brochures designed to attract minority and disadvantaged students. -

. As a consequence,»many talented nursing students have been lured
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away by opportunities or assistance offered by programs-in other
fields- where the financial cutbacks have been less severe. ‘
Barriers confronted at the screening and selection stage are
_different. 3chools are experiencing a characteristic’ change in the
students who are applying for admission. As one dean noted,

Selection is-becoming more difficult because of% (1) variations in quality
of high school program, dénd (2) more applicants who have had 2 years
college work in prenursing programs.

Fr‘orn andther school :

We feel .some concern because of the ‘increase qf applicants with college:
background. Evaluation indicates that attrition in'this group is not as
great ag among students with a high school background. )

~Another problem voiced by one dean is also noteworthy :

To provide opportunity for everyone who wishes to enter nursing, we -
try not to use restrictive criteria. We are pressured by community and
academic groups to give special consideration to those with good scholar-
shlps minorities, men, veterans, previous nursing education, high school
* students, persons on welfare, persons who have been vocatlonally re-
habilitated, middle class whites, and foreign born. 'We have an obligation
to .nursing education and to the student community and no method of
admlsslon is aeceptable to those who are not admltted

Decreased finzncial resources have not only affected recru1tment )
~but have also directly affected programs to assist students. Some
programs have been cut back while others have been eliminated
ent1rely

Unfortunately, Federal criteria for loans and grants exclude the student
who shows more academic promise and is from a middle-income family.
It pays the. minority student without academic ability and employable
skills to enroll in college. Why can’t Federal money be available either for
remedisal studies and/or be based on satisfactory academic performance

too? These (minority) students are an exception, but they use too much
money. Minority middle-class students are especially caught in this web of
restricted. Federa] criteria.,

In depth studies suggested and supported by school administration over
the last 5 years in student retention, prenursing preparatlon in remedlal
work, and concurrent college work in other colleges ylelded very poor results )
Disillusioning experiences tended to destroy faculty willingness tointensify

effort on ‘borderline’ students when stresses to increase knowledge in
clinical experience of all other students is so great in the comprehensive
medical center setting.

The nursing program is newl_y established under an autonomous division.
Our difficulty is filling faculty positions in the rural area encompassing
‘the school’s mandate that class size be held to 30 students at upper division
level. Until full complement of faculty is met, remedial work for dis-
advantaged students and extra help for ‘borderline’ students must be
deferred



Special support programs for students, . such as financial aid and

tutorial assistance, are faced with unique problems. Several schools

noted the problem of not knowing until September of any year
what Federal funds will be given to the school despite the fact-that
the application for these funds had to be'ﬁled_with the Office of
Education in April. ‘Since most financial aid to students must be
packaged, it is difficult to assess what proportion of the package
will be constituted from Federal funds. One consequence is, that
students, fearing they may not be able to get financial support and
therefore be unable-to attend  the school, may seek-out-another
school in an attempt to alleviate their anxiety—-a school where the
financial assistance available is made known to them in sufficient |
time prior to their enrolling for the semester. _ I
_Another problem exists with regard to tutorial programs&\One"
dean noted that the tutor’s competency was not much greater than
those being tutored. The reason for this was that the tutors take

the job-because they need the money and are often from among

the disadvantaged students. - . : S
Another dean reported 'th_at- the barrier that -confronted her

'school regarding student- selection processes pertained to its gradu-
‘ates. Successful minority students were lured away from the com-

munity’ by - higher Federal salaries—a particular frustration to
community colleges trying to serve their community. They feel

+ this allows them to do only half the job. They educate community. -

residents but get no feed-back into the community. - :
Some barriers to an effective student selection . program are

" quite beyond the control of the school :

" Our attrition rate is quite. high bu€ 'éhe att‘rition'.d.oesn’g seem to be

"directly Telated to the established criteria. The- greatest influences upon ' -

attrition seem to be those: over which we, as a faculty, have no control—
family problems, personal problems, etc. . o

Schools. were- asked. to gprovi(ci‘e, information on the number of
- applieants who had applied for the fall 1974 class, .had been -

accepted, enrolled but withdrew during that academic year, _Fiyfty-'
six percent of .the schools of nursing participating in the study
reported that they had some withdrawals. More assdciate degree

programs (63%) reported withdrawal of some ‘students than di- .

ploma programs (562%) or,baccalaureate f)rograms (46 %Y.

drawal from the Aursing program was academic failuré. Thirty-one - ™ \

percent of all schools .participating in"the study reported this as
the main reason (diploma, 32% ; AD, 32%; baccalaureate, 27%).

" Another frequent reason for “withdrawal was career change. This ..
"was reported by 17 pércent of the schools of nursing. Of this group, -
24 percent were baccalaureate programs, 18 percent diplomg.pro- L

: (] . . . o
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Tgble 40.—Reasons for wit_hdréwal, by type of nursingprogram_ (in percentages) :

Type of program

Reasons for withdrawal . Total Bace. AD - Dipl -
Academic failure -~ _____________:z 31 0 27 - 32 32
Marriage/family --——————_ S - 11 B 15 -~ 10
Feelings or nonucceptance _______ IR ' - 0.2 _ . = —
"Financial __ .. [ ., & 10 6 1
Il health .~ - 2 2 N T 1
Change to different nursmg program __.__ 3 3 2 3

Career change ._______________________ 17 .24 12 . 18

Table 40 shows the_ most frequently reported reason for- w1th-
grams, and 12 percent associate degree. Additional reasons why
students thh(.rew from the various programs .include the~fact
that students in the associate degree (15%) and diploma (10%)-

rograms were more likely to withdraw because of responsxb111t1es '
of marriage and family. than was true for students in the baccalau-
reate (5%) programs. On the other hand, students in the baccalau-

~ reate (10%). and the assoclate degree (6%) programs were more

likely to withdraw because of ﬁnanc1al reasons than were students

_in diploma_(1%) f)\'ograms .
_ The extentNgo_ which*any school of nursing can 1ntercede and;--

help the student resolve a problem that could cause withdrawal is
difficult to ascertain."Many of these problems are interrelated. For
example, problems at home (a new child or domestic quarreling)
may be reflected in poor .academic work. To institute remedial work.
for ‘a‘ student whq is w1thdraw1ng because .of “academic failure”
may not, in fact, pe’ addressing the source. of the problem—which
may be a problem‘ at home and beyond the control of the.school.
In a similar fashion, financial problems may result-in the need for -
the student to go to work and consequently change his.career goal_
and so on through the list. . :

b

. Recommendatlons

Recommendatlons include:
° ® Where possible, pool manpower resources with local schools in
order. to gain -wider dnd more comprehenswe recrultme*lt- .
. coverage. . . .
@ Alter the geographlc scope of recrultment coverage.
L] Try to anticipate the effect of insufficient funds on- such things -
as publications. Know what other printing sources are avail-
~ able. It might be expedient to incorporate the school of nursing
information Jnto the general catalog- of the school.of allied -
health: -
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applicants. o _ . _
'~ ® Where possible, recruitment of minority students -should be -
. strengthened by. having a minority group faculty member or
recruiting officer -available to answer questions from these
students. B ' k -
® Recruiters should contact professionals from -the minority
community and advise them to stress to potential applicants
the importance of making early application to the school of
" their choice. Some schools have noted a tendency on the part
of minority students to make late application, which hinders
- their admission o nursing school, especially to those schools
that accept ‘students. on a first-come; first-served basis. .-
® Increase efforts to redirect applicants to other programs—pro-
grams that may or may not be less- demanding on the appli-
'~ cants, but would, in any case, benefit them. _ S
© Canvas the community for alternative sources of assistance to
students. Church groups and philanthropic organizat_ipns'oftgn
have community centers with educational opportunity services; .
the local nursing league may sponsor a program for oppor-
~ tunities in nursing; and minority groups within the community
may have special programs for their young people. Also -
motivate existing community groups to enlarge their scope of
- interest to aid the school of nursing in terms of funds for
scholarships or provision of tutore for students having aca-
demic difficulties, ‘ ' : o '

e If funds'are. available, providé special brochures to minority

.66 .
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Appendlx A

SURVEY DESIGN AND METHODOLOGICAL
PROCEDURES

‘The three-phase study was deslg'ned to obtain data both from
schools of nursing-and.the applicants themselves. Phase I consisted.
of a questxonnalre survey of all schools of nursing in the country
with a program te graduate registered nurses. Phase II consisted
of site visits.to 20 of those schools to conduct in-depth interviews
w1th program administrators. Phase III consisted of mailing a
questxonnalre to the applicants for admission to the fall 1974
semester of the 20 schools. _ -

Phase I : ’ .

Phase. I .was designed to obtain information on recruitment prac-
tices, selection' procedures, admissions policies, admissions data,

and a profile of the fall 1974 entering class by way of a survey >

questionnaire. Questions focusing on determination of borderline
cases and 1nformatlon on changes in selection procedures over the.
past 5 years were also included-in the questlonnalre

After several revisions of the initial instrument and pretesting

.of the final version, the questionnaire was mailed to all 1,439 .

schools of nursing in the country with programs to graduate regis-
tered nurses. The questionnaire was mailed. September 30, 1974.
The first followup, consisting of a postcard’ reminder to the schools -
that had not yet returned the questionnaire, was mailed Novem-
ber'8,'1974. On January 14, 1975, a second followup was sent to all -
nonresponding schools. This second followup consisted of a cover
letter, questionnaire and return envelope (similar to the original’
maijling sent in September). As of the official cut-off date of the

‘study, February 4, 1975, 91 percent of the schools of nurslng had

3

responded The response rate ‘was: ' . o
Respondmg schools:. L s
Completed questionnaires _____________ S '1,173
" Schools closed __._____.________._______ e - 127 L
- Total ___.______________ ...______.______.__..__...____‘ “', 91% ..
Nonresponding schools _____.______________________ © o189 ¢ )
Total ______________ S — 9% .

A followup study was conducted on nonrespond1ng schools A
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10-percent ‘random subsample was selected from among these.

* schools. A short questionnaire was prepared to obtain information
as to whether or not the school had received the questionnaire and
if so, whether they had returned it. These followups were con-
ducted by a telephone survey (from February 25th through March
. 11th, 1975). The resuits of this followup showed that three out
of every four of the nonresponding schools had received the ques-
tionnaire. Of those receiving it, 30 percent had returned it to the
" National League for Nursing and it ev1dently had gotten lost in
the mail since it was not received. An additiorial 15 percent re-
. ported being uncertain of receiving the questionnaire, and the bal--
"~ anceof 55 percent had not gyet) returned the questioanaire to NLN.

Phase. II

Phase II consisted of in-depth interviews with relevant admls-
trators and staff members of 20 schools of nursing across the
country selected because of their representativeness on several
criteria. These criteria include: type of program,. geog’raphlc dis- .
tribution, size of school, type of program available to disadvantaged
students, characteristics of the student body, and interest.on the.
part of the school in the subject under study..This latter point
was indicated by the manner in which they responded, to the
. questlonnale sent to them as part of Phase I of the study.

In -addition- to the above criteria, the Directors of each of the
educational programs at the National League for Nursing were
individually consulted and asked to recommend schools they thought
would be good to include. Dr. Dorothy Ozimek provided a list of
baccalaureate schools. Dr. Gerry Griffin provided a list of schools
granting an associate ' degree in nursing. Miss Katherine Brim.
provided a list of diploma schools. In addition, consultation was.
made with the Director of the National Student Nurses Associa-
tion’s Breakthrough to Nursing Project and asked for recommenda-
.tions on schools that had programs specrﬁcally directed to attract-
ing the disadvantaged student. Particular a%tention was. paid to
those schools that indicated in their questionnaire responses to.
Phase I that they had some programs for the disadvantaged. Noted
also was the number and type of disadvantaged students reported-
in their freshmen proﬁ]e The quality of the returned questionnaire
was also taken into account (i.e., the date on which the quz/stlon-~
naire was received by NLN and the marginal comments -and
clarifications written on -the questionnaire were revrewed as indica-
* tors of interest on the-part of the school and of a high probablhty
of cooperation in a second phase of the study-the site V151ts) .

The final determination of the 20 sites to be 1nc1uded in Phase II
wag based on the followmg criteria:

8BTS



At least one school x.'epresen'"tingl each of the three types of pro-
gram (baccalaureate, associate degree and .diploma) was selected

. in each of the four regions (North Atlantic, Mid-West, South, and.

West). This accounted for 12 sites. Since the proportjon of each
of the three types of programs in the four regions varies from
region to region, an extra school was selected in each of the three
- programs’ depending on the region in which they predominated.
For example, since there were a disproportionate number of AD
programs in the West, an additional program located in the  West
region was included as a sute for v151tat10n This accounted for
three more programs (for a total of 15). .

An additonal three programs (bringing the total to 18) were.
selected by focusing exclusively on the three main minority groups:
- Blacks, Spanish Americans, and American Indians. We selected
three schools in which at least one of the minority groups pre-
“dominated in the student body. An additional two programs (for a
total count of 20) were selected as particularly interesting for
inclusion in Phase II, based on the criteria of a high. proportion
of male students and the mixture of disadvantaged types among
their student body-at approximately 20 percent Spanish, 20 percent
Indian, 60 percent Caucasian. -

Prior to commencing Phase II, the mode] for this phase was
pretested on one of each of the.three types-of programs- in the
Northeast region. One important criterion for including a particu-
lar program in Phase II was the willingness and capability of the
school to furnish a list of the names and addresses of all applicants
to their«fall 1974 class identified as:

1. Not accepted, .

2." Accepted but not enrolled,

3. Accepted, enrolled, but withdrew, )
4. Accepted and currently enrolled in the program.

Phase Il

The names and addresse% of the applicants to the fall 1974 class
were prov1ded by the schools of nursing during the site visits.

" 'Questionnaires were malled to all applicants in order to determine

what they did if they were not accepted, or did not enroll, or with-
. drew from the program and for those enrolled, to learn about their
experiences with and their opinions of programs that were particu-
larly helpful to them.in the pursuit of their nursing education. '

. . 4“"
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Appendix B
REPONSE RATES

Respnonse Rate from the Schools

The data contained in this report were collected by means of a
mailed questionnaire to the 1,439 schools of nursing in the country
with programs to graduate registered nurses. As of the cut-off
. date. for returns, February 1975, 90 percent of the schools of
~ nursing had responded. This included 82 percent of-all operating
‘schools and 8 percent of schools that had either closed, was in the .
process of closing, or had just opened and was too new to be able
to provide sorie of the information requested. Ten percent of the
. schools did not respond to the questionnaire.! The response rate for
“the three different types of reglstered nurse programs is shown in

table B-1.

Table B-1.—Response rate, by typé of nursing program (in percentages)

, Type of program

. Response rate Total Bace. AD Dipl.
Responding schools - ‘ ' :
Completed questionnaires __._.________ 82 .. 87. 85 75
Schools closed (closing or just opened) - 8 2 2 20
Nonresponding schools __.____ . _____ 10 11 13 6 -
Total - ... _______ . .. e 100 100 100 100
N ... e (1,439) - (319) (602) (518)

A]though baccalaureate and AD programs (87% 'and 85%, re-
spectlvely) were more likely to have completed the questionnaire

. pertaining to their -student selection processes, the best overall

response rate was from the diploma programs. Ninety-four percent
- of these programs responded, compared to 89 percent of the bacea-
laureate programs and 87 percent of the AD programs. The reason
for this, (see table B-1), is the high proportion of diploma pro-
grams that had closed or were in the process of closing during
the time the study was being conducted. Notwithstanding the dif-
ferent pattern of responses found between diploma programs and

' A followup study of nonrespondents revealed that 30.percent had returned
their completed questlonnalre, 55 percent had not (yet) returned it, and 15 per-
cent did not recall receiving the questionnaire.




O

ERIC

Aruitoxt provided by Eic:

the other two types of programs, tlere is a sufficiently high rate of
return of completed questionnaires for all three programs to out-
weigh any potential bias resulting from the disproportional number.
of diploma programs that closed.® In other words, the comparisons
between the three types ~of programs is based on an unbiased

".sampling of each of these programs.

Response Rate from Applicants

The. overall résponse rate from applicants (63%) was be*ter
than had initially been predicted (see table B-2). Also a lower
response rate had been anticipated from applicants who were not
enrolled compared to those who were. This was mdeed the case:

"85 percent versus 73 percent.

Tabl,e_ B-2.—Response rafe, by type of applicant

Type of applicant

2 L Accepted

) - Not but not- With- Currently
Response rate Total  accepted enrolled drew " enrolled
Number of questionnaires .
originally mailed ___ ______ . 4,381 1,322 " 904 - 332 1,823
. Number of questionnaires )
returned without address
correction and considered : -
undeliverable .______ _______ 534. 205 102 45 182
Number of questionnaries - ‘ .

- presumably deliverable __.__ 3,847 1,117 802 287 1,641
Number of questionnaires : ' ’ "
completed an! returned __._. 2409 604 " 444 159 . 1,202
Rate of response. .. ___________ 63 " 54 55 - 55 - 73

A fo]]owup was ‘made on those questlonnalres returned by the post ofﬁce

Two subsamples were selected from this group of questionnaires. One group
consisted of the names and addresses of applicants including’a zip code and
the other group consisted of names and addresses without a zip code. Since
these addresses, as provided by the school, were apparently incorrect and the

-post office was unable to supply corrected addresses, attempts were made to

reach these applicants by telephone. Telephone numbers were obtained for 21
of the 60 applicants in the followup sample. However, all attempts failed in
reaching any of-these applicants by phone, despite the fact that calm re
made to them during t¥e week and on the weekend and various hours during
the day (in the mornmg_, afternoon, and evening). The fact that a telephone

listing will survive a considerable time after a residence change may well -
~ account for the failure to reach even the 21 appllcants whose telephone num-

bers were obtained. The initial concern was that a response bias would be built

"into the sample if schools were more likely to have zxp codes for those who were
. currently enrolled than for those appllcants who were not. This was not the

case however, the check found just the opposite: 63 percent of the question- -

" . naires returned by the post office for applicants lxsted as currently enrolled,

T
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Due’ to basw dlﬁ'erences ‘between the three types of nursing ,
" programs, not only insofar as their curriculum is ¢oncerned but
-also in terms of their size, geographic location, and other factors
the number and kinds of people who apply also vary. As a con-
sequénce, the dlsposmon of admissions applications shows differen-
tial patterns between the three types ‘'of programs. To illustrate,
table B-3, which compares baccalaureate, associate degree, and
diploma programs ‘with respect to the dispositioy of applications
. received, shows fluctuations in the proportion of these applicants
who were not accepted, who were accepted but did not enroll, who
enrolled but subsequently withdrew, and who are currently enrolled -
in the program.

Table B-3.—Questiennaires mailed, by'type of program (in‘ percentages)

" Type of program

Type of appl‘icant Total Bace. ~ AD Dipl..
Not accepted .. .. e 30 23 27 39
Accepted but not enro]led L R 21 16 24 ~ 21
Enrolled but witidrew _ ... . . _ . .. 7T 3 10 ©9
* Currently enrolfed e T 42 _ 58 39 31
Total _____ ‘;‘_"""'"""""r.““""‘ - 100 100 100 - 100
SN LLloL... 2. (4,381) (1,277) (1,469) (1,635)

Table B-3 reveals that 42 percent of all_the applicants to the
schools of nursmg that pal‘thlpdted in Phase II were currently
enrolled in the program% An additional 7 percent of the applicants
had enrolléd but subsequently withdrew, 21 percent had been
--accepted but had not enrolled, and 30 percent of the applicants -
had been reJected by the schools of nursing. When the three types
of programs are compared baccalaureate programs (58%) were E
more likely than were AD (39%) and d1ploma programs (31%)
to have a majority of their appllcants -currently enrol]ed 1n .the

' schools of nursing.. ! s

" As previously 1nd1cated a élfferentlal response rate had been
anticipated from those appllcants who were currently enrolled in
the program compared to those who were not. Of interest also was
the possibility of any “biases which might be introduced into the

, qample because of differential response rates among the applicants
“to different- types of programs. Table B—4- provides the data to
‘examine these p0331b111t1es i

-
*

_ did not have zip codes, compared to 46 percent for all other applicants. ‘Since
. enrolled students tend to havé a higher response rate (as shown in table B- -2,
the distribution of undeliverable questlonnalres did not blas the <sample in any,
way.) & |




Table B-4.—Applicant response rate, by type of nursing progi'am (in percentages)

" Type of program

" “Type of applicant ~ Total RBacc. AD  Dipl

Not accepted ______________________ . w25 20 25 29

- Accepted but not enrolled ___. “«-' e 18 - 15 18 22
Enrolled but withdrew ___.__._.________ T 2 9 .9
Currently enrolled _—_______________ SR 50 . 63 . 48 40

Total _______ . _______ R, e 100 100 100 100 .
N > pmmcmmmeemommgeomoon o (2,380)  (729), (744)  (907) - .

Table B-4 shows that of ‘all the quesfionnaires returned from .
" applicants, 50 percent were returned from applicants who were
currently enrolled in the nursing program in responding schools,
7 percent from appllcants who had enrolled but subsequently with-
drew, 18 percent from appllcants accepted but not enrolled, and 25
percent from applicants not accepted by the school of fiursing,

By comparing the total columns from tables B-3 and B—4 addi-
- tional evidence.is found to support the fact that currently enrolled
applicants were more likely to respond to the questionnaire than
those not enrolled. Forty-two percent of the total number of ques-
tionnaires mailed were sent to applicants currently enrolled,
whereas 50 percent of the responses came from applicants who
were currently enrolled: an increase of 8 percentage points. This
contrasts to a decrease in the relative proportlons for the other
-three types of applicants. For example, while 30 ‘percent of the
questionnaires were mailed to applicants -who were not accepted
‘only 25 peréent of the questionnaires that wereﬁeturned came
~ from applicants who were not accepted. Twenty-one percent of the
‘questionnaires were mailed to applicants who -were -accepted but
did not enroll, however, they constituted only 18 percent of the
.response rate. The only group to hold a .consistent proportion
within each group (questionnaire’ mailed: questlonnalres re-
turned) were those. applicants who withdrew, from the program.
They constltuted 7 percent of the questionnaires that were mailed
and 7 percent of the questlonnalre responses returned.

- Biases caused by dlf’ferentlal response rates among the applicants
.to the different types of programs can be further explored by a
comparison of the percentage éhstnbutlons within tables B-8 and-
B-4. As already\mqlcated a_{phcants currently, enrolled in the
program were proportignately more likely to respond to the ques-

tionnaire than the other’three types of applicants. While they con- '~

stituted 42 percen{-tff the sample mailed, they were 50 pereent of:
the response. ate an increase of 8 percentage points. Table B-5
provides a mpar;son of the information already provided in
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- " nursing in the fall of 1974. Bear, in mind- that the .applicants’ -

¢

table B—3 (dlstrlbutlon of the questlonnalres malled) to table B—4 ~

';'(dlstrlbutlon of questlonnalres returned)

Table 3-5.—A comparlson of percentage differences between table B-3. and

portionately, the percentage. differences in table B-5. would be zern. Minus figures in table B-5.
indicate the group was comparatively less likely to respond. "log ﬁzurea indicate that ‘the
group was compnrauvely more likely to revpond to the questionnai:s. /

The mformatlon prov1ded in table B-5 supports the cont;entlon
that the response rate from. apphcants in the throe different ‘types
of nursing programs is: “unbiased. .Although applicants who are-
currently enrolled in associate degree (+9%) and diploma. (+9%

programs were slightly more likely to respond than their counter- * -

table B-4.
. o . ~ Type of program

Type of applicant Total  Bace. AD  Dipl

. Not accepted ._____________ S —b ~'h -3 -2 =10

Accepted but not enrolled __________ -3 T =1 —6 +1
Enrolled” but withdrew _____.___.__ _ -1 -1 Pl
‘Currently enrolled ._..__ e +8 T 45 . +9 +9 -

Note: Read: Comparison of the total numbecr of questionnaires mailed to applicants who Were

not accepted (table B-3, = 309%) to the response rate from this- group (table B—«f = 26%)

. shows a decrease of § percentage points (table B-5. = 5%). Had each group’ resporided pro-

'parts in the baccalazurs ate (+5%) programs, the proportion is - v

too small to generate any statistical mgmﬁcance The only ﬁndmg
provided by §1b1e B-5 worth notmg is the fact that apphcants
not acé’épted into diploma programs (--190%) ‘were less likely to

. respond to the questionnaire than. those appllcants who were-not

accepted into the baccalaureate . programs (— 3%), or. those net

» 'accepted into associate degree programs (— 2% B

‘Since'much of the data in this report compares' the four dlﬁ‘erent
types of applicants’ to schools cf nursmg, it was desrrable to per- -
form certain tests to insure the unbiased representatlon of these
groups in the sample Basem the- mformatlon reviewed above"*

7
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the. 1nvest1gato § are assured that the- information prov1ded by :

those apphcants who respondeq to thé inquiry accurately’ represents
a true sample of the types.of appllcants who.applied fo schools of

sample was drawn from a sample*of schools of nursmg‘@strdtlﬁed

i by type of program and geographlc lecation,
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