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- ABSTRACT ' -

~ The Professiopzl and Administrative Career Examination (PACE) was introduced by the
Ynited States Civil Service Commission during the fall of 1974. . Tables and figures are pre-
sented which describe the ratings obtaimed by, various groups of competitors on this exami-
nation: by series of written test, by Veteran Preference status, by Outstanding Scholar
status, bty sex of competitor, by current Federal emplOyment, by geographic region, and by
college major. A second set of tables shows the interaction of Veteran Preference, Qut-
standing Scholar, sex of competitor, and writtzn test performance on the probability of
consideration for Fedesral employment. The final tables indicate the proportions of com-

petitors at. or abeve certain ratings--hence the probabilities that such groups will be

given employment consideration--as a function of current Federal emﬁloyment, geographic
region, and college major. -

This report is part of the planned documentation of the PACE, describing character-
istics of the PACE competitor population in terms of this employment program and its written
test. The raport should also be helpful to Commission perscnnel concerneq with staffing
patterns in PACE occupations, and to col‘ege recruiting oftiulals.
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‘tion and testing of hypotheses.

' NORMATIVE DATA FOR THE PROFESSIONAL AND

ADMINISTRATIVE CAREER EXAMINATION (PACE) 1975

The Professional\and.Administrative

. Career Examination (PACE) was introduged

by the United States Civil. Service Com—
mission- (USCSC) during the faII\e£,1974
It is the successor to the Federal Service
Entrance Examination (FSEE) PACE is uSed
to select individuals for entry-level .

‘positions in a variety of occupations which|

are administrative, technical, or profes-
sional in nature, have entry levels of GS-5
or GS-7, and have a normal progression for
successful employees to a full performance
level of GS-9 or above. Occupations such
as scientists or engineers are currently
filled through other examinatioms.

There are two basic requirements in the
PACE: appropriate experience or a bacca-

- laureate degree, and adequate levels of

abilities to-.deal with the complexity or
difficulty of the journeyman level of the-.
occupation, as indexed by performance omn a

" written test.

The written test of the PACE measures
five abilities that have been determined by
extensive job analyses to be important for
superior performance at the journeyman
level of the occupations filled through
PACE. These abilities are: )

Abzlzty I. Ability to understand and
interpret complex. reading material and to
use language where precise correspondence

.of words and conceptsxmakes effective oral

and written communication possible. |

Abz Zzty II.
or take action in the absence of complete
information and ‘to solve problems by in-
ferring missing facts or events to arrive -
at the most logical conclusion.

Ability III.

data where solving problems involves forma-

.

Abillty to make decisionsv

,Ability to discover undér-
-lying relations or analogies among specific

Ability IV, ‘Ability to discover impli-

" cations of facts and to reason from general

principles to specific situations as in
developing plans and .procedures.

Ability V. Ability to perform arith-
metic operations and to solve quantitative
problems where the proper approach is not
specified '

Scores on the test parts measuring
these five abilities are combined in six
different waYs to yield ratings in six occu-
pational categories. The weighting combi-
nations, also based on extensive job analy-

“ses (McKillip, Corts, Trattner, and Wing,

Note 1), are:

Ability
Occupational - » - .
Category 1 Il Il v y
A 2 2 2 2 1
B * 2 2 2 2 2
C 1 2 2 2
D/ 2 2 1
E 3 2 1
F 2 2. 1

Position types included in-cach occupa_r
tional category are:

Category A. Personnel Management,
Social Insurance Claims Examining, General
Investigating, Criminal Investigating,
Immigration Inspectlon, Passport and Visa
Examining, Customs Inspection, Social Insur-
ance Adminlstration, Social Services, Man-
agement Analy'sis, Public Health Program
Specialist, Veterans Claim Examining, Public
Information Specialist.

Cafegory B.~ Economist, Psychologiét,
Tax Technician, Budget Administrationm,
Financial Institution Examining, Control and
Procurement, Internal Revenue Officer,
General Supply.



Cateﬁoru C. .Computer Specialist.
Category D.-_Contact Representative.
Category E. Writing and Editing.

Category F.
arms Inspection.

Alcohol, Tobacco and Fire-~

During the first year of operation well
over 200,000 persons applied for employment
under PACE and took the written test. Over
ninety percent of these people had (or were
about to receive) the baccalaureate or.
higher degree; over seventy percent of these
competitors were under thirty years of age.
Four different versions of the written test
were administered: Series 110 in. November,

.1974; Series 120 in'.January, 1975; Series’

“to the November, 1974 population.’

‘trations.

130 in March, 1975; and -Series 140 in May,
1975. Equivalent versions were “constructed
and then statistically equated. The equat-
ing is based on Series 110 as administered
Virtually
all the data’ presented here represent rat-
ings earned at one of these four adminis-
The few remaining cases are from \
versions of the written test prepared for
deaf -and visually handicapped competitors

N

"~ which wére also equated to the November,

1974, administration. Given the high (0.93)
reliability of the written test (Martin,

- Notes 2, 3, and 4) a person's test scores

tors;

would remain stable regardless of which,
test series were used.

Although the data described 219, 947
cases, there were not 219,947 different
individuals taking the written test of the
PACE during FY 1975. Preliminary analyses . °
of recompetition indicate that approximately .
10,000 individuals took the written test
more than once. About ninety percent of
these recompetitors took the written test
only twice. In.the data presented‘here,
it was not possible to identify recompeti- .
.therefore, generalizations about test

_performante will require appropriate quali-

fication. With a reliability of 0.93 the

" standard error of measurement for the final

Q
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ratings is approximately four points. A
more complete study of the score changes in
recompetition is in progress by the author.

¥ An additional aspect of recompetition
concerns practice effects. The written

RIC

test of the PACE incorporated many item ///
types. The psychometric literature contains /
little mention of the change in test per- /f
formance as a function of experience with' 7
the test and what mention is.made suggests 7
that changes are minimal. The coneruction

of, the written test of the PACE permitted

the collection of data to illuminate such
practice effects. Preliminary analyses show
that these effects exist in the written

test; the effects are not large--well within

the standard error of measurement~~but they
are consistent and replicablée. ,They are
most pronounced in Ability III but are also
evident in.Abilities IV and V.

i

The following tables/present informa-
tion about the ratings esrned by competitors
in the six occupational/categories. Pexr-
formance on the writtén test determines the
values of prelimlnar§ ratings, which can S
vary between 40 and 100. These preliminary .
ratings are augnented, if appropriate, for
Outstanding Schdlar status and Veteran Pref-
erence. If a .competitor claims Outstanding
Scholar status (a 3.50 grade point average ¢
or a'class. standing in the upper 10% of the. o
graduating class) the preliminary rating is

- . averaged with 100 to produce a final rating.':

Thus, a preliminary rating of 40 produzes a * —-
final rating of 70; a preliminary rating of - - ¥
70 produces a final rating of 85; a prelim-
inary rating of 85 produces a fimal rating~

of 9J1"7$ompetitors claiming Veteran Pref- Vs
_erence also have their preliminary ratings - P
augmented: 5 points for Tentative Pref- - .

erence (TP) and 10 points for either Com-
pensable Preference” (CP) or Other Preference-

- (Xp).

Final ratings below 70 are not used in
p}acing persons on competitive registers .and .
are reported only to those competitors who
specifically request them. All ‘competitors
claiming Outstanding Scholar status receive - .
final ratings of 70 or above and can e '
placed on competitive registers. iWhile all
those claiming Veteran Preference.have had
their preliminary ratings augmented by the
appropriate 5 or 10 points, only those+whose
preliminary ratings were 70 or above or who
claim Outstanding Scholar status have their
names placed on competitlve registers.

-
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Performance of PACE FY 1975 Competitors

The data describing the performance of
the PACE FY 75 competltors are présented
here| in a number of ways.  Data are pre-
sent d separately for the occupatlonal cate-
gorles A, B, C, D, E, and F. Tables 1
through 6 present the percentile equivalents
for all ratings from 40 to 110, for Series
110, 120, 130, 140, and the total group,
separately for each .occupational category.
These tables also include the mean, stand-
ard deviation, and number of cases.for each
group. Figure 1 displays the mean ratings
by occupational category for each test
series. There are differences in mean rat-
ings for the four series which represent
real differences in measured abilities,
as the series are equated. Hence, the ob-
tained differences indicate ‘that the-‘compe
itors who take these series of the written
test differ from each other. Those taking
the £irst series in November, 1974, includ-
ed many individuals who wished to regain
eligibility for the occupations previcdusly
covered by the FSEE; such FSEE eligibility
ended in the spring of 1974. This first
a ﬂlnlstratlon,did not include recompeti-~
tggs; this is not true of the remaining
adidnistrations. The preliminary recompe-
tition data suggest that the most popular

"sequence was Series 110 fellowed by Series

130, although the other pairs of these four
series included many cases of recompetition.

The.differences in- performance among

~ the four séries are most pronounced in the

comparlson of Inean ratlng

~ Category C (Computer Specialist) and Cate-

'pational category,

gory E (Writer and Editor). That is, al-
though all three later series show increases
relative to the first series.in each occu-'
this increase is largest
for Category C and. least for Category E.
(These two categories are atso ‘most differ-
ent in the weighting patterns, with Abili-
ties 1II arnd V more important imn Categorv C
and Ability I more important in Category E.
Recall that Ablllty 111 and to some extent
Abilities V anmd IV are most subject to
practice effects, and that these abilities.
111 and V are heavily weighted in Category
C.) There is a manimum difference of 2.67 -

- PACE frequently

in Occupatlonal

- separated by

e N

rating points in the mean ratings of Cate-
gory C over the four series but a maximun
difference of only 1.21 rating points in
in Category E. For the large number of
cases included a test of statistical sig-
nificance would be meaningless.

These changes could be due to the prac-
tice effects of recompetition but other pos-
sible explanations. exist. All competitors
for all series were provided a booklet of
sample questions to use in preparation ‘for
the written test. However, competitors who
took later series might have had more time
to study these sample questions, and might
have learned from their friends who had al-
ready taken the written test that it con-
tained many item types.. Also, there is

. quite a sizable industry devoted to selling

the service of helping people score higher
in large-scale testing programs. Products
of this industry include publications as
well as training courses. Members of the,
staff developing the written test of the
received requests -for in-
formation from a number of authors of such
publications. . Accurate, commercially-
prepared study guides for PACE did not be-
come widely available until the spring of
i975. These hypotheses-~recompetition,, more
effective use of sample quest¥ons, commer-
cially available study guides--are all pos-
sible reasons for the difference in scores.

‘These hypotheses are not mitually exclusive.

However, only récompetition can be systemat-
ically analyzed.

"-Tables 7 throug: 50 list, for various
subgroups of the PACE FY 75 competitors, the
ratings equivalent to a range of percent-—-
iles. Again, these are separate for each

"occupational category and include means,

standard deviations, and,.numbers of .cases.

- Tables 7 through 12 present the data
Outstanding Scholar status and
series. Approximately fourteen percent of
these. Competitors claimed Outstanddng Schol-
ar status. Figure 2 displays the mean rat-
ings by Outstanding Scholar status and 't
series, for each category. Tihc mean

used in drawing Figure 2 are not ‘ti.:.e in
Tables 7 through 12 but were obtf[ned'by
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Munaugmenting" the actual means to reverse
the averaging procedure ‘discussed above.

Thus, Figure 2 shows the differences in
written test performance between these tvo
groups using the same rating scale. Clearly,
Outstanding Scholars perform better on the
‘written test. The difference in ratings
would be larger if the augmented ratings for
Outstanding Scholars were to be used.

The data for unon-Qutstanding Scholars
are very similar to those of the total group
as displayed in Figure 1 although they are
lower. This is hardly surprising as they
comprise 86% of this total group. Of more
interest are the advanced elevatious and

ifferent shapes of the curves for OQut-
-:standing Scholars. . These persons perform
jht a higher level on the written test, and
X ‘in a different fashion. Again, Series-110
is the lowest, but the means in Series 140-
,overlap those of Series, 110: "Series 120 and
130 are still the higher but there is no’
distinctive profile for any of these four
curves. Perhaps Outstanding Scholars are
less likely to .recompete. Perhaps their
performance is already-at such a high level
that practice or extra study can prov1de
. little additional improvement.

Tables 13 through 18 present the data
separated by Veteran Preference and series.

The mean ‘ratings are displayed/in Figures 3a,
the graphs are based -

3b, 3c, and 3d. Again, .
"on unaugmented ratings:. the mean ratings
for nonveterans were not changed; the mean
ratings for 5~point TP veterans were reduced
by 5 points; the means for- the 10-point CP
and XP veterans were reduced by 10 points.
._Thus, these graphs reflect written test
performance The majority of competitors
(774) do ‘not claim Veteran .Preference but a
sizable minority (almost 20%) .claim S5-point
~-TP. ¥ Of the remaining three-plus percent,
about 3-out of 4 claim CP; the others claim
. The functions for the nonveterans and.
“the 5-point TP are similar to those for the
total group, with the veterans scoring con-
sistently ‘about four rating points lower.
The performance of the two 1l0-point veteran
groups 'is much lower and the patterns of the
four series are not-the same. For Series
110, performance in Category C is lower than
- .that in Category E, .but by Series 140 per-
formance- in Category C is higher than in

Q
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Category E. CP veterans perform at a
slightly higher level than XP veterans.

Tables 19 through_24~present the 1lata
separately for male and female competitors
by series. Slightly over 40% of these com-
petitors are women. Figures 4a and 4b dis-
play the mean (augmented) ratings for occu-
pational categories by test series, sepa-
rately for men and women. For men, the
profiles are similar ‘to those of the total
group: flat for Series 110, an improved
level of performance in later series with a
marked difference between‘Categories C and
E. The data for women ‘show a performance
level which is not as high as. that for men,
and the difference between Categories C
and -E is less.. Indeed, for: Series 110 per-
fcrmance in Category E, Writing and Edit-
ing, is superior to that in Category C,
Computer Spegialist The differefice in .
overall level between men and women s not
totally, or perhaps even primarily, a- dif—
ference in test performance. It will~ be s

- shown below that fémale competitors in

“category.

. than the 10-point CP and XP veterans.

PACE: are far less. 1% kely to claim Veteran
Preference than men, hence much less llkely
to have 5 (or 10) points added to their rat-
ings. The profiles displayed in Figures 4a
and 4b are based on data which include
po:nts for Veteran Preference.

Tables 25 though 30 present data sepa-
rated by Outstanding Scholar status and
Veteran Preference, for each occupational
Figure 5 displays the mean ‘rat-
ings across occupational categories -for
these groups, unatigmented first for Veteran
Preference and then for’ Outstanding Scholar
status. These two variables'are not in-
dependent: while the majority‘of PACE com-
petitors are neither veterans nor Outstand-
ing Scholars, those who are.Qutstanding '

" Scholars are less likely to claim Veteran

>l

Preference. This point will be discussed
in more detail below : .

Figure 5 shows that thé Outstanding
Scholar groups perform at a higher level than . -
do non-Outstanding Scholars, regardless of
veteran status. Nonveterans, as a group,
:perform at a higher level ‘than do TP veter-
ans, who in turn perform at a higher level
There
are differences in the shapes of the pro- .
files: the non-Outstanding Scholars show
the performance shift between Categories C

N}
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‘for nonveterans.

" for.nonveterans

- to. be Qutstanding Scholars than men.

"and’ 'sex of competitors.

RIC

and |E, particulariy for those non-
Outstanding Scholars who are also either
nonveterans or TP veterans. 'On tue other
hand, the profiles for the Outstanding
Scholars are again fairly flat. Wnile the
profiles for the 1l0-point veterans groupu

.are interesting it is not clear what they

might mean. These profiles, particularly
for the Outstanding Scholar groups, are
probably much less stable than those of the
former groups.as the group sizes here are
fairly small. '

Tables 31 through 36 present the data
separated by gex of competitor and Veteran
Preference. Over one-third of zll male
competitors claim Veteran Preference;
virtually no women do. Thus the twenty
percent of _competitors who claim Veteran
Preference are almost entirely men. Figure
6 displays the mean ratings for the sub-.
groups, with the means for the veteran .
groups being unaugmented as appropriate. -,
As before, the performance level is highest -
next highest for TP vet-
erans,’ \Qho lowest for the 10-point CP and
XP véterans. Within each veteran- status
group, men show slightly higher levels of "
performance than women. (The profiles foft
‘the female 10-point veterans are based on
files. ) For all veteran groupg m2
than:In Cateégory E.

female cqmpetitors is either level, or. -.

--higher in Cateégory E than in Category C.

Figure 6, and the Tables, show that among

" the 10-point veterans, women perform at a
"higher level in Categories A, D, and E.

Overall, however, .the performance of-uomen
is slightly below ‘that of men; for all’
occupational categories. These differcnces
are not large--about a rating .point or twor
~ and somewhat more for 5-
point veterans--but they are consistent.

"Recall that these ratings have been cor-

rected for VeteranyPreférende but not for.
Outstanding Scholarship. .It will be showm -
below that women are-somewhat more likely

the actual difference in test performance
is slightly greater than than indica*ed by
Figure 6.

Table 37 shows the data broken out by
the variables Outstanding Scholar status

twenty percent of all female competitdrs

Hencey

As suggested above,-

- far fewet .cases- than those for déther pro- R

male compet—

itors éhow higher performance in- Category C
\83 The performance of = . -

5

' government.

claim Outstanding Scholar status while only
ten percent of all male competitors do.
Figure 7 displays the profiles of the mean
ratings across occupational categories.
These .profiles reflect data corrected for

. Outstanding Scholar status but not for

Veteran Preference. The actual diffarence
in test performance between the sexes is
less than that indicated, as men are more .
likely to have the extra rating points from-
Veteran Preference. There are two items of
interest here: men perform at'a slightly
higher level than womzn; there is little
difference in performance across occupa-
tional categories. :

Table 38 and Figure 8 show the rating
data as & function of whether competitors
arg currently employed by the Federal ‘gov-
ernment. About eleven percent of these FY
75 competitors-are Federal employees, and..
their performance $s below that of the other
competitors. Both profiles show some dif-
ferences between Categories C and -E. Many
positions covered by PACE are filled by
Federal employees who are not necessarily
“required to take the written test on a com~"
petitive basis. Each Federa] agency ean
establish its own noncompetitive programs’
for its own employees ‘Additional series

of the written test, constructed ‘and .equated
’ to ‘be” parallel to the November, 1974 series,
. are used in the noncompetitive

programs.
The author did“not collect information con-—

" cerning these Federal employees who take
-the competitive versiofis of the written

test, -Therefore, a tentative hypothesis
is that they may have less education-but
more eXperience than the competitors who -
-aré not presently’ employed by the Federal.
They may be taking the written
test for upward’mobility aad other job-
change reasons. :

“

Tables 39 through 44 present'the rat- -
ings of .competitors according te the geo-
graphic region of the United States where
they.applied for, and took, the written test
of the PACE. These regions inelude all

"areas of the United States, as follows:

Atlanta Region: Alabama, Florida,

: Georgia,. Kentucky, Mississippi, North

Carolina, South Carslina, Tennessée.

- Boston Region: Cohnecticut, Maine,
Massachusetts, New Hampshire, Rhode Island, _
Vermont.

. - .A- o=,
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Chicago Region: 1llinois, Indiana,

‘Michigan, Minnesota, Ohio, Wisconsin. -

TgYork. ER S

' "Missouri, Nebraska .

" trative convenience.

Dallas Region: Arkansas, Louisiana,’
New Mexico, Okiahoma, Texas.

Sarn Francisco Region: Arizona, Cali-
fornia, Nevada.

Seattle Regilon: Wash-
ington, Alaska.

Idaho, Oregon,

“Philadelphia Reéion: Delaware, Mary-
land (excluding suburbs of Washington, D.
C.), West Virginia. ’ :

Denver Region: Colorado, NMontana,
North Dakota, South Dakota, Utah,
Wyoming. |

\

New York Region: Ne& Jersey, New

Hono Lulu’Area -Of fice: l

i

Hawaii.
San Juan Area Office: " Puerto Rico, -
~N

.St. Loutis Regu on Iowa, Kansas1

Washington Ar€Q Off‘zce District:
of Columbia, suburbs in southern Maryland
and northern Virginia.

While these regions are predominantly
composed of their associated states,'urban
areas on a regional border may. be incorpo-
rated~#1ito the adjacent region for adminis-'
For example, Moorhead,
innesota -should be in the Chicago region
but is included in the Denver region as it
is "across the Red River from Fargo, North
Dakota, the North Dakota area office.

As might be expected, dlfferent

.regions test different numbers of competi*
tors with the Atlanta, Chicage, San Francis—

Q
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co, Philadelphia and New York regions hav-
ing the highest volumes; Boston, Dallas,
St. Louis and Washlngton, D. C. have a-
moderate number while Seattle and Denver
show the lowest numbers of competltors
Honolulu technically belongs to the San
Francisco region, and San Juan is part of
the New York region, but their distances
from the regional offices can give them

N ST
o (S '

o

‘'status and Veteran Preference.

an independence other area offices do not
have. Washingteon, D. C. is also an area
office, not a region--it is part of the
Philadelphia region. But, for adminis tra-
tive reasons it can be considered a sepa-
rate unit. ' .

There are regional differences in
written test performance. As shown in
Figure 9, Seattle and Denver ccmpetitors
have the highes’ leveis of performance
among the regions while competitors, from
Atlanta and Dallas have the lowest. it
should be stressed that.the profiles shown
include points for Outstanding Scholar
It may:be
that different .regions have different rates
of recompetition as well. Some of the pro-
files show the shift ia performance between
Categorles C and E; some do not. The flat-
ness ‘of the_profile does not appedr to be
related to the number of competitors in a
region:. Seattle and Denver dre comparable,
in terms of numbers of competitors but not
in’ shapes of proflles, Atlahta and Dallas
have different numbers of competitors but.
the same shapes of profiles. 'The perform-
ance in Washing:on, D. C. is somewhat above
the national average. Closer iﬁbpectlon
of the tables reveals that varlaoillty in
ratings also varies from region to ‘region.
Denver and Seattle Have)low variability
which Washington, D..C.“Dallas and Atlanta
have high variability. The amount of this

variability is not direcrly related to o

either level of performance or humber of
competitors: Washington, D. C., performance
isZhigher than that of Atlanta or Dallas;
there are about the same. number of competi-
tors in the New York»reglon as .in_Atlanta,
1n the Boston reglon ‘as in Dallas.

. The remain;ng way of categorizing PACE
FY 75 competitors is by college major, as
shown in Tables .45.through 60 and Figure 10.

Competltors are asked to 1nd1caLe which one

of 107 fields represents the "major field of
study at the undergraduate or ‘graduate
level." These 107 fields are combined ‘into
twenty-two more general groups,as follows.

Agriculture and Natural Resources:
AgriQ;l;ure, geéneral; Fish, game, and wild-
life management; -Forestry; Natural re-

sources ‘management; Agricultural economics.

¥

':"t‘,
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‘general;
« Advertising; Printing management.

Architecture and Envirommental Design:
Environmental design, general; Architecture;
City, community, and regional planning. '

Siological Sciences:
Zoology; Ecology.

Biology; Botany;

Business and Management: Business
commerce, general; Accounting; Business
statistlcs, Banking and finance; Business
management and administration; Hotel and
restaurant management; Marketing and pur-—
chasing; Transportatign and public utili-

and

ties; Real estate; Insurance; International
business; Business education; Personnel,
management; Labor dnd industrial relations;

gupply} Claims examining; Bank examining;
roduction control; Industrial management;
Quality control.

Commumicy ioms: Communications,
Journalism; Radio/television;

Computer and Informatiorn Sciences:-’

Computer and information sciences, general;
Data processing; Computer programming;

Systems analysis.

Education: Education, general;'Ele—

< mentary education; Secondary education;

Junior high school education; Adult’ and-
continuing education; Special."education;
Counseling, vocaticnal training.

other;

Engzneervng Engineering,

VIndustrlal englneerlng

5

~

Fine and Aprlied Arts: Flne and appsied %’
arts; Music and drama; Dramatic arts. ) e
Foreign™langucges; Foreign languages.

* Health Projcssions: Health -professions, -
general; Hospital and ‘health care adminis-
tration, Pharmacy, Therapy, Publlc Health.

‘Home Econcmics: Home economlcs, Home
decoration; Consumer economlcs, Food and.
nufr1t1on

Legs: . Law, general.
Letters: English, general; therature,

Eriglish; Speech, debate, and foremsic sc1ence
(rhetoric and public address); Creative
writing; Teaching of Engllsh as 4 foreign
language; Philosophy. i ‘

DA
a~l
T

‘Statistics,

Library Science: Library science,
general,

Hathematics: "Mathematics, general;
mathematical and theoretical.

Physical Sceiences: Physical sciences,
general; Physics; Chemistry; Geology; Earth =
Sciences; Cartography. :

Psyerolegy: Psychology.

Public Affatis and Services: Communilty
and social -services; Public administration;
Park management; Law eunforcement and correc«

tion; Environmental protection; InVestiga—

tions, intelligence" securlty, Recreatio
Industxlal safety.

Socza; Sczences: Spcial sciences,
general: Anthropology; Ayehaeology; Econom—,

- ics; History; Geography; Political science

and government; Sociology; International
relationsimAfro-American (black culture) ..
studies; erican Indian cultural studies; =
Latin-American cultural studies; Urban

studies/planning; Demography,. -

Reiigious studies..

, .‘Tﬁeology:_

Other fields: Other.

As can be seen from Tables -45 through
50,. 'thexlargest numbers of competitors are
frq@“t i study fields of Business and Man-
agément, Education; and Social Sciences.
Intermediate in size are the fields of

" Letters, Psychology, and Public Affairs and
- Services.
‘cal Science’s, Communications, F1ne and

Smaller groups include Biologi- -

Applied Arts, Foreign Languages, Mathemat—
ics, Agriculture and Natural Resources,
Computer and Information Sciences, Engineer-

-ing, Health Professions, Home "Economics,

Law, 'and Physical Sc1ences Very small num-
bers of competitors are from the fields of
Archltecture and EnV1ronmenta1 Design,
Library Science, and Theology. Not all® .
competitors claim a major education field: '
about one percent of this group of competi-
tors state. that their major fields of edu-
cation are other than those cited in the )
PACE application form while about ten per-
cent of all PACE FY 75 competitors state

no major.field of educatica at all.. .Re-
call that about ten.percent of PACE com-
petiters de not claim to have the bacca-.,

> . laureate -degree-—this may be the same

~ B /
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ten percent. They have not completed a

~major field of study.

Figures lOa and 19b display the mean rat-

- ings for each: college major across occupa-

'Letters, Foreign Languages,

tional categories. - Interesting differences
in both shape andylevel cof profile can be
observed. Figure.1l0a displays the profiles
for the non-scientific areas:

Law, Theology,

-Library Science, Psycholopy, Social

Sciences, Fine and" Applied Arts, Business
and- Management;‘”uﬁlic Affairs and Ser-
vices,  and Education. While there is a
range in level of pérformance,'most profiles
are either flat or show an increase in per-
formance from Category C to Category E.

" The 'major exception to this is the profile

for Business and Management, and this, also,
is likely the only major ficld displayed
which does not include a sizable number of
women. Figure 10b displays the profiles
for the more scientific or "harder' areas:
Mathematics, Physical Sciences, Biological

-Sﬂiences, Architecture and Environmental

*Professions and Other.

Design, Agriculture and Natural Resources,'
Engineering, Communications,’ Computer and
Information Sciences, Home Economics, Health
Nearly alls of these

. show profiles with a drop from Category C

-to’ Category E.

The only exception is Com-
munications, a major field more.similar ip .
content coverage to many of the fields dis-
played in Figure 10a. The fields in Figure
10b emphasize the sclencesand .tend to be
predominantly male with the Jexception of
Home Economics. :

ln terms of level of performahce it

:appcars that competitors claiming liberal

‘arts as a major field (Mathematics, Physical

Sciences, Letters) show the highest per-—
formance across’ all occupational categories.
For all but Category 'E the majors in Mathe-

“matics and the Physical Sciences show supe-

rior performance; individuals majoring in

Letters are on top, by a slight margin, °91§';-

in-Category E, Writing and ‘Editing. The
largest gap in 'performance levels occurs
for Category C, Computer Spécialist, where
Mathematics majors show exceptionally high
performance.

Majors in other traditional liberal arts

~fields perform at a lower but still above

_ical Sciences.

Q

Forelyn Languages, Biolog-
MaJors in Fine and Applied
Arts may or may not have an extensive

average level:

-7
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. of students by state and by

liberal arts background--their performance

is below average. The fields of Law, Theol-
ogy, Library Science and Architecture and
Environmental Design are professional rather
than liberal arts fields, but individuals in
these fields are likely to have the liberal
arts in their-educational backgrounds.

Next in overall level of performance-
are the Social Science fields: Psychology,
Social Sciences, Communications. The num-
bers of competitors.in these fields are far
larger ‘than .the numbers in the tvaditional
Showing slightly lower per-
formance are -the applied fields of: Engi-
neering, Agriculture and Natural Resources.

'The lowest level of performance is by com-—

petitors in the most applied fields: Busi-
ness and Managemen ", Public Affairs and
Services, 'Education, Computer ‘Science. and
Information, Home Economics, Health Profes-
sions Three of these fields--Business and
Management, Education, Public Affairs and .

'Services--include among them over one-third

of all PACE FY 75 competitors. e o

5

These data shoulﬂ not be interpreted -

- as saying that candidates who major in the

traditional liberal arts are the top per- -
formers 'in written tests such as those re-

quired in PACE. Recall that these data in-
clude. additional rating points ‘for Veteram
Preference or Qutstanding Scholar status.

" Further, it should be noted that competitors

areaael£ gelected and they may not represent .
the total U. -S. collegiate population Tor
comparison purposés, data from the Office of
Civil Rights, Department of Health, Educa-
tion, and Welfare, which periodically col-
lects information from colleges and univer-
sities concerning the composition of their
student bodies, were analyzed. The most-
recent publication of these data is Raecial
and. ethnic enrollment data for institutions
of hzaher education: ‘Fall 1972 (Note 5). To
be asked to supply data for this -.compendium
an institution had to be ''receiving or ex-
pecting to receive some fo-ir of Federal
financial aid or assistance." Given the
distribution of Fedéral suppert to higher
education. it’ is a safe assumption. that
nearly all college students in the.United
State's are enrolled in iﬂstitutions meet:ng

"this requ1rement s

of interest here is the report (herein-
after referred to as "HEW') categoiizatnon
strata s or

v o
T
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‘type of educational program (for example,
Liberal Arts,; Engineering, etc.,). The PACE
data can be compared to the HEW data for
total undergraduate enrollment, where HEW
defines undergraduates as ''full-time under-—
graduate students...at least 757 of nocrmal

- work load...(includes programs in) vocational
and technical education requiring a high
school diploma." Thus, HEW undergraduates
include students working for certificates
or diplomas in adcdition to working for
-baccalaureate degrees while PACE competi-
tors typically are college graduates.
However, it is likely that geograpnic re-
gions do not differ widely in the propor-—
tions of such non-degree students among
their Yndergraduate populations. And,
the "strata" categorization of HEW will

® differentiate such students.

To look first at the geographic distri-
Bption,.the compositlon of the HEW reglons
frust: Be- compared with those of USCSC and
‘used in PACE. USCSC regions encompass approx-
"imately the same groups of states as the °
HEW regions with the exceptions of the
urban*’areas on borders of USCSC regions,
nyted above, The USCSC Washington area
office, encompassing the District of
Columbia as well as the adjacent su-
burban counties in Maryland and Virginia, -

~ .is-separate from the USCSC Philadelphia
" region. However, the District of Columbia
. 1s incorporated in the HEW Philadelphia-
region, so PACE data for these two groups
were combined to match the HEW groups.
- The relative proportions are as follows:

Proportion of Population per Region

2
' i Uscsc - FY 75
HEW = 1972 ~, PACE
Region Undergraduates Competitors
Atlanta 13.9 . 13.6
Boston 6.6 - 7.6
Chicago 21.5 13.C
Dalilas to10.4 8.7
Denver - .’ 3.6 . 3.4
New York 10.§& 14.8
"Philadelphia* 10.8 18.5
_5t. Louis 6.4 4.8
* Sap- rrancisco - 1z2.2 12.5
" Seattle 3.5 3.1 -

*Includes metropolitan Vachington, D. €.

Q
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The propdrtion of the total number of
undergraduates attending universities-and
colleges within the geographic boundaries
of a reglongﬁay be approximately the same
as the propdrtion of the total number of | -

PACE FY 75 competitors taking the test in

~ an examining office under its jurisdiction.

Such equality appears to be present for the
Boston, Atlanta, Denver, San Francisco and

Seattle regions., Three regions have pro- |
portionately more students than competi- /
tors: Chicago, Dallas, St. wLouis. Two

N

- regions have proportionately more competi-

ters than students: Philadelphia and New :
York, _ ) SR R

There are several plausible explana-
tions for both“the equivalences and dis- ..
crepancies.* First, PACE is not limlted to
college students and recent college. gradn—
ates, although the tendency for a college
senior to apply to PACE.may vary- from
region to region. Second, thé number of
competitors pex region .is not ‘known and a - ‘\,
region ostensibly "in-balance' way actually-:";
have. fewer tompetitors, but ‘those fewer A
competitors take the written test more !
frequently. Third, the rate of application
for Federal employment is related to the = /|
labor market which'is not uniform over the i
continental United Stat«- .For example, : |
Dallas has fewer PACE cow :titors than
HEW has college students but it may also
have lower unemployment rates than other | .
regions. Fourth, students may be attending
a college or university in cre.region hhll“

“applying for Federdl employment in their .

home region. Two regions showing fewer ; ', =
PACE competitors than BEW undergraduates;’
are Chicaro and St. Louis, and they may //
also have more colleges and students, than
the regions of New York and Phlladelphla.
It may be that there are many students: from
the Northeastern United States who are/}
educated in the Midwest but apply for perm~
anent employment .closer to home. Flrth
the region showing the most discr epancy is
Philadelphia, which includes|Washington, -\
D C.. The large number of PACE conpétitors
here can be eyp7a1ned by noting that the
Federal Loutrnnent is*the major employer in
this area, and there may be many young. ~
who move here in hopes of finding
Federel emploxmext, or any enplovment in
this partxtular city.

o
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Comparing PACE college majors with HEW
PACE cate-—

“strata' is more problematical.
gories are based on competitor self-report,
indicating the major field of study at the
undergraduate or graduate level. The HEW
report notes that "...educational programs
of all insvitutional components have been
stratified into (fourteen) discrete cate-
gories."

- part in PACE major fields of study: Medi-
. c¢ine, Veterinary Medicine and Dentistry.

. Another three HEW ''strata' refer to insti-
tutional groupings. of major fields of
study which probably do not correspond to
the major fields of study indicated by
PACE competitors: Liberal Arts/Arts and

Proportion of Population

HEW

Undergraduates

S » : 1972
Stratum ’

Liberal Arts/Arts and
Sciences; Social

Sciences and Behavior
Physical Sciences/ -
‘Engineering/Applied
Technology . 3.9
Agriculture . '1.3
Business - . v 4.9
Professiqnal: Law ) . . 1.3
VProfessiqnal: Theology 0.4
Other Professional/ - _ o
" Semi-Profes: ional 0.5
Fine aArts, Archi:oc:ure - . . 1.9
T Nursing and Healtl: ‘
Services/S¢iences . : 1.1
Education ‘ 5.8

G
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- Three of the HEW "strata'" refer to
professional education and have no counter-—

- arts and sciences.

Sciences, Pliysical Sciences/Engineering/
Applied Technology, Social Sciences and
Behavior. Tt is plausible that few
American universities have administrative
or imstitutional units such as Colleges of
Social Sciences and Behavior or Colleges
of Physical Sciences/Engineering/Applied
Technology, although there are many under-
graduate students majoring in the social
and physical sciences, Most of these
students would be found in an institu-
tional unit encompassing all the liberal
Thus, HEW "strata"
were combined to match the combinations

of PACE college majors in order to compare
the relative proportions in each population;
as follows:

: PACE*

Competitors

FY 1975 -
S ~ Major Field N

Biological Sciences; Letters;

Communications; Mathematics;
50.4 Foreign Larguages; Physical

Sciences; Psychology;

Social Sciences’.

3

Computer and Ianformation

1.5~ Sciences; Enginegring : ,
._1.5 . Ag:iCult;re and Natural
. Resources_"
22.4 Bu;iness and Management
Jlo 7 Law /, |
%.023 Theology

Home Economics; Library
8.5 - Science; Public Affairs and
: Services; Other’

2.6 Architecture and Environmen—
tal Design, Fine and Apnlied
Arts )
- e
0.8 . Health Profaessions
11.1 Education
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. while education is over-represented.

_public affairs, and education.

_ Although there are similarities, the
population of PACE competitcers is not. idep—
tical proportionally to the population of
HEW undergraduates in terms of major field
of study. Some of the larger discrepancies
may be nore apparent than real. .PACE com-
petitors are over-represented,
in the fields of Business and Other Prcfes-
sions, but these two areas may represent

_ graduate training for individuals whose under-

graduate background is liberal arts and
sciences. Recall that over 10% of FACE
competitors have some graduate training.
Also, the liberal arts and sciences are
under-represented among PACE competitors
The
professional groups, with the exception of
Engineering and Applied T Technology, are
roughly equivalent 1n the two populations.

The Federal OCLUPatlonS flled through
'PACE generally do not require extensive
preparation in specific educationzl fields.
It is not surprising that few engineers

- compete in P4CE as there is a separate exam-

ination program for the ‘entry level positions
in scientific and technical occupations
within the Federal government. What remains
to be explained is the under- -representation
in PACE of 1liberal arts and science majors
and the over-renresentation of business,
Recall that’
the under-represented. group has a -high per-
formazce level on the written test while the
over-represented groups havé, performance
levels below average. Obviously, majors in
.-Public Affairs and Services have less lati-
tudé in chcice of employer than .do majors

in Bu51ness, and would focus on Federal

and other publlc employers rather than
private “industry. Business majors may be
making application for employment in the
biggest business in the United States--the

- Federal government with close to three

million employees...The abundance of edu-
cation majors is plausibly explained by
noting that the opportunities for teaching;
- positions have been drastically LurtaJled/
in the past few years and that najors 1n/
education, as majors in the liberal arts,
have the necessary general background ro—
quired for PACE occupations but not the/
spefific training required for other /
posrt10n° open to recernt college bradu—

e -

v
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Comparatively,'

: ~ment under PACE.

- Federal employment.

Whantver may be the explanation for
the difference between the PACE and HEW
populations—--and they may just te different

‘populations--such explanation- should in-

clude the Qifferential performance on the
written test of these various groups of
PACE competitors. Majors in the liberal
arts may be better performers, or the
better performers in the liberal arts are
more likely to apply for Federal employ-
How likely it is for a
competitor with a given college major to
be selected for a PACE occupatlon 4111 be
discussed below.

Performanca on the Written Test and the
Likelihood of Federal Employment

A different way. of looklng at these
data is to determine the proportions of dif-
ferent’ groups of PACE competitors at or
above certain ratings. Individuals apply
for PACE in order to be considered for.

In general, ratings
are based on the performance on the written
test, and the higher the written test
scores,. the higher 'the rating. The stand-
ards of merit system employment,.as elabo-

" rated in Federal regulations, require that
- offers of employment be given in order.of

rating--an individual with the highest rat-
ing is+the first to whom employment’;onsid—
eration is given. During FY 75 there were
approximately 220,000 test takers. Over
half of these earned ‘an eligible rating (70
or above) in one or more occupational cate-
gory. However, approximately 11,000 posi- 5
tions were available,. or about one job for
every twenty applicants. Since not every
person who can be offered a position actu-
ally accepts, consideration for employment
1s extended to more than the top five per=
cent, Current estimates are that.competi-
tors in the top eleven to thirteen percent
can have a realistic eaxpection of being
offered Federal employment. The percentage
of competitors actually certlfled (consid-

ered for employment) varies across occupa- ...
. tional categories, and occasiona

lly a
specific position has unusual requirements.
In general, however, a rating of 90. or
above is necessary for job consideration.

Te complicate matters, ratings can rec-
flect more than written test performance.
By law (Veteran Preference) or by policy
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(Outstanding Scholar) certaln individuals

" can have their ratingb augmented by certdln

amounts. Veteran Preference points are
used only il the individual is eligible--
in PACE, eligibility requires the achieve-

" ment of -a certain winimum based on the

.. signiflcant (X

" standing Scholars more of a ratim

‘“competitors are men.

weighted sum of the scores on the test parts

of the five abilities. Most 1nd1viduals
claiming Veteran Preference claim the 5-
point Tentative Preference, but a few indi-

viduals claim 10 points, either for Compens-

able Preference or for Other Preference.
CP's have service~incurred disabiljities
while XP's are relatives »f veterans who
were killed or totally disabled during
military service. For occupaticus and

. entry-levels covered.py PACE not only do

eligible veterans have their ratings

_augmented -by the appropriate number of
- points "
_pe extended offers of employment bpefore.

ut qualified CP eligibles must-

all other individuals. Persons claiming
outstanding Scholar status. have their
ratings augmented by a varying amountc,
as described above. The transformation
serves to give the lower-scorlngPOut-

increase than the higher scoring.* - That
is, an Outstanding Scholar whose original
rating is 70 will have a final rating of
85; an original rating of 85 will have a
final rating of 93; an original rating of

'-93 will have a final rating of 97.“ - m

Of all PACE competitors, 1l4% claim
Outstanding Scholar status and 23% claim
yeteran Preference; but 59% of all PACE
Therefore, men and
women do not benefit from the two augmen~
tation provisions in equivalent ways. Of
the 23% of PACE competitors who claim '
Veteran Preference,’ Virtually all (96%) of
these ccmpetitors.are male: they make up
37% of all male-competltors. The female
veteran claimants make up 2% og all f-male
competitors. Of the non veterans 48% are
men. This relatlonship is stadlstlcally A
= 36439.65, df = 1, p< .Ol)
and sizable (C = 0.38). Outstandlng
scholars, on the other handy, tend to be
women. OQutstanding Scholar status is
claimed by .20% of the female PACE competi—:

- tors but by only 10% of the male competitors.

There are, however, more male PACE competi-

tors than female so the proportions of men

¥nd women among the Outstanding Scholar
group are less different than for Veteran

Preference. (Forty-two percent of the Out-
standing Scholars are male; 62% of the non-
Outstanding Scholars are male. ) This rela-

tionship, too, is statistically significant *

(x2 = 4145.05, df = 1, p< .01) but is less
than (C 0.14) the relationship between
Veteran Preference and sex (C = 0.38).

There is also a slight relationship be-
tween Outstandlng Scholar status and Veteran

Prey erence. Nonveterans are twice as

likely to be Outstanding Scholars (16 out of’

every 100) as are veterans (8 out of .109).

" Of those PACE competitors who claim Out-—

standing Scholar status, 13% are also vetef-.j

ans, compared with the 24% of all non-
Outstanding Scholars whe are veterans.
the numbers of cases here the relationship

. between Veteran Preference and Outstanding
'Scholar status is statistically significant
(%2 = 1937.66, df = 1, p<

.01) but it is
small (C = 0.09). It m3y also be an arti-.
fact of the two other relationships: men
are much more likely to be veterans than

women ; women are much more iikely to be Out—.

standlng Scholars than men; hence veterans

are less likely to be Cutstanding Scholars, o

Thus, “Tables 51 tbroﬁgh 86 were_devel=-_

oped to show the impact -of Vetoran Prefer-

ence, Outstanding Scholar and sex of compet-—

itor on potential hiring, as indicated by

-the proportions of these various groups-of

competitors at or above certain ratings.
Half of these'tables (51-56, 63-68, 75-80)

-were prepared using the ratings as given but

moving'all .the eligible CP competitors to a
leyel equivalent to a rating of 110.‘\ While
these competitors actually have ratings of
from 80 to 110, they must be given prefer-
ence over all other groups, hence their:
effective rating is 110. Those claiming TP

or; XP are placed at the levels of thelr aug—
. mented ratlngs.

1
i

:2: In the remaining tables (57~ 62 .69-74,
81- 86) the .xatings are unaugmented by first

COrrecting for Veteran Preferencé, then Out-

standing Scholar status, as appropriate.

This latter, step required further estimation

a5veach,augmented rating could result from
two different: original ratings. - For exam-

ple, a final rating of 100 ‘Would result from
original ratings of .99 and 100; a final rat-
ing of 96 would result from original ratings

of 92 and 91. Cumulating frequencies from’
the high scores on down, the unaugmentation

~ o
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process produces i1naccurate values for the
even-valued ratings.. A procedure was de-
veloped to smooth the frequencies. For the
unaugmented ratings of 100 and 99, frequency
of competitors earning the augmented rating
of 100 was split so that 75%°

. itors were assigned unaugmeunted ratings of

100 and 25% were assigned to 99. (The orig-
inal scoring was trunzated at 100 and the
distributionsof original ratings follow this
3:1 split.) For all other pairg of unaug-
mented ratings, the frequency of competitors
earning the appropriate augmented rating

was split such that f{ive-elevenths of the
scores were assigued to the higher and six-—

elevenths of the scores to the lower.

To illustrate the use of -these .tables
consider first Tables 51 through 62. Pre-

T—sented here are the cumulative proportions

mstdtus

of competitors at or above certain ratings
as differentiated by levels of.Veteran
Preference and by Outstanding Scholar .

. The first six tables include the
effects of these two variables on final
ratings, hence possible hiring, while the
second six tables show what the proportions_
would be, weré the ratings not augmented:

The data for Occupational Category A
are found in Tablés 51 and 57. In Table 51
almost 13% of all PACE competitors earn rat~-
ings of 90 or above. These are about
equally divided between.Outstanding Scholars
and non-Outstanding Scholars, alchough the
proportion of  PACE competitors who are Out-
standing Scholare is small. S$lightly over
one quarter of these high-rated competitors,
cIaim Veteran Preference while slightly less
than one~quarter of all PACE competitors are
veterans. °*

Using fable 57, one can estimate what

- these proportions would be were there no

E ©
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-augmentation for Veteran Preference or Out-

standing Scholar status. To be in the top
13% of competitors requires an ulaugmented
rating of 85. The proportion-of Xhis group

"who are Outstanding Scholars would: be re-

duced from one-~half to one-quarter while ..
the- proportion of veterans would be reduced
from about 30% tcrabout 20%. Outstanding
Scholars are still over-represented but
veterans are now under-represented, relative
to theif. proportions in the total population
of PACE FY 75 competitors. Table 57 also

of these compet-

- However, ‘an- unaugmented rating- of 8%9°or -

“shows that Outstanding.Scholars are more

62,
‘from category to category, the trend is

iiSinceQ guien are ‘more likely .81
'ing ‘ScHolars™ thin men,” the proportion. of -
"W

-are veterans, over 60% are male.

likely to pass the written test, and veter
ans less so. However, the point augmenta-
tion does improve their representation in
the higher rating groups.

These. comparisons can be made for the

other occupational categories by the use of

Tables 52 through 56 -and Tables 58 through
While the percentages vary slightly

consistent.

Tables 63 through 74 present the same-
data but here separated by the variables of
Veteran Preference and sex of competitor.
Again the first six ‘tables (63 through 68)
present ratlngs as’ actually earned while
the second six taﬁﬁés (69 through 74) pre-

h & X

en at’or above certain ratings, based:on

es ated test scores, is somewhat inflated._-

-For Category ‘A, again a final rating of
90 or above includes the top 13/ of competi~
tors. . Over one~quarter of these high acofes
Both vet—'
erans' and men ‘are over-represented in terms .
of their numbers ir the total' population. ’ e

above includes about half as many,veterans o “J
as the’ augmented ,rating of 90 or above, ag’
well ‘as ‘more women=~from 38% to 45%. In - .
the unaugmented groupings ‘women and mon- “-° .. ..
veterans are over-represented, but these two - .,

'gronps pass the written test at a, higher

rate than do men and veterans.: (Tnese two
group: also include more Outstanding Schol-~
ars who all "pass” the WVitten test.)

; .

The careful reader will note'that this
Lomparison utilizes an unaugmented rating of
89 to obtain the top 13% while the prior .
comparison utilized one of ' 85 or above. The * ~
discrepancy is due mainly to the inclusion

.of Outstanding Scholar increments in this fffﬂ
second comparison. ’

The remaining occupa~
tignal categories (Tables' 64~68, Tables 70—
74) show approximately the same results.
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A third comparison, Outstanding Scholar
status and sex of competitor, is displayed
in Tables 75 through 86. For Category A,
again an augmented rating of 90 or above
shows approximately an even split between
Outstanding’ Scholars and non-Outstanding
Scholars; a 60-40 split between men and
(The proportions differ somewhat
from the first comparison to the second and
this third as not all competitors coded the
sex variable indicator properly.) An un-

" augmented- rating here shows that -removal of

sthe Outstanding Scholar provision would cut
the numbers of Outstanding Scholars in this
top group by half. This removal would

also increase the number of male competi-
tors from 60% to 67%.

To summarize, the Outstandlng Scholar
‘and. Veteran Preference provisions greatly
influence the composition of the top-
rated~~and potential PACE work force—-
group. Wir' .t these provisions OQut-
standing Scholars 'would still be over- 3ﬁ
represented. On the basis of written test
performance alone, the proportion of Out-
standing Scholars among the top performers
is twice their proportion in the total
PACE FY 75 competitor population.. - The
augmentation of ratings by the. Outstanding

. Scholar provision further increases the

ratings so that the final proportion is

over three times that in the total popula-
tion. On the other hand, veterans are less
likely .to be in the top group based on their
written test performance alone. The addi~
tion of Veteran Preference points reverses
this. On written test performance alone the
proportion of veterans in the high leveli=
rated group is about three-fourths of the
proportion of veterans in the total group.
With Veteran Preference, however, the-pro-
portion of veterans in the high group is
120% of the proportion in the total. The
impact of the Outstanding Scholar provision

h~appears to be greater than that of Veteran

Preference.

. Since both Outstanding Schoiar étacns

".and Veteran.Preference aré related-to sex

" of -competitor, these tables show that re-

Q
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moval of either provision would have a dis-

proportionate impact on one sex. The data
do not tell us about the relatioaship be-
tween written test performance and sex of
competitor. What is unavailable is the

.

=t

X%

- 7 which supporting data

14

‘to 106.
late either Outstanding Scholars or Veter-

-Federal employees are

N

joinf effect of Outstanding Scholar status, .

Veteran Preference, and s¢x of competitor.
on written test performance. Recall Figure
7 showing the mean ratings across-occupa-
tional categories separated:by Outstanding
Scholar status and sex of competitor. The
average written test performance of female
PACE competitors is less than that of men.
On the basis of ,written test performance
alone, women would be slightly less likely

-to receive employment consideration-then e
-Veteran Preference would réduce this : . .
while the Outstanding . -

men. ‘
possibility greatly,
Scholar provision almost but not quite

balances out the impact of Veteran Prefer—3
-ence and the slight superiority in wrltten{
test performance shown by male competitors.

The leellhood of Federal Employment—-
Other Variables )

The . remaining tables (87 through 100)

display- the ratings data of “he PACE FY 75 |

competitors as divided by levels of other
variables-—current Federal employment,

Civil :Service region, and college major.
All data are in the form of cumulative per-
centages or proportions at or above certain
ratings; these ratings always vary from 85
Since it is not possible to iso-'

ans in these data, the ratings are not .
changed to reflect these provisions. “ Ner
does any table reflect the‘preferencc given
to eligible CP competitors.

The first two tables compare ratings
for two groups of competitors: those cur-
rently employed by the Federal government
(Table 87) and those not so employed (Table
88). Of interest .is the compositlon of the
groups with ratings of 101 and above com—
pared to the groups at or above lower rat-
_ings...

their proportlon in the total group while
at-lower levels this group is under~- = *
represented. -As only veterans can have
ratings over 100, one possible explanation
is that the competitors who are current
"Federal employees are also more likely to
be veterans. Another explanation, for
are unavailable, in-
that the current
less well educated

cludes the hypothesis

than the others.

r

At the hlgher level current'Federal?_
‘employees are over—represented relative to

~
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Tabies 89 through 94 present the per-

.centages ‘of. _competitors at :or above.certain

ratings for f@e thirteen regions and area
offices of USCSC. The censtruction of this
set of tables differs from those discussed
before in that thq percentages displayed
refer to the perceritage of competitors at

or above certain ratings within the desig-

nated region. For example, in Table 89
one may compare the percentages of competi-

" tors in different regions earning ratings.

.regional basis.

of 100 or above. In Boston, 3.0% of all
compétitors are in this group and in
Philadelphia, 1.5% of all competitors are.
Suppose that within a certain region the top
ten percent of competitors could be certi-
fied for employment. In Chicago, competi-
tors with ratings of 92 or above would be
certified while in Seattle a rating of 94 or
above would be required. Although PACE is.
nationwide in scope, examfuing is done on a
. Competitors must indicate
that one region where they wish employment
consideration, although all competitors can
also indicate that they wish consideration
in Washington, D. C. These tables show that
a competitor's likelihood of consideration
can vary from region to region. A Competi-
tor would also need to know which regions
were hiring greater proportions of PACE
competitors, an.event necessitating consid-

eration of lower-rated competltors. Such
information is not available here!
The final set of tables (Tables 95

through 100) displays the composition of
various groups of competitors scoring at or -

‘above certain ratings according to college

or field of wajor study. These data are
based on the 90% of the total ccmpetitor
group that indicated a major field of study.
It is plausible that those not providing
this informatlon were not collcvg graduates,
and that they performed at a lower lcvel on
the written test. To illustrate, compare
the rightmost column of Table 51 with that
of Table 95, both columns indicating the
proportlon of the total group of competitors
scoring at or above certain ratings in Occu-—
pational Category A. 1In Table 51, less than

~ 13% of. the total group had'ratiﬁgs of 90 or

~

~ above in this category,

but Table 95 «bows
that well over 13% of these indicating a

major field of Lolleglat; study had ratings
of 90 or above.

This final set of data permits the
comparison of the relative proportion of.
the different groups of college majors at -
various levels;of performance for the dif-
ferent occupational categorles This per-
spective on the data’leads to conclusions
similar to those from the display of mean
ratings across occupational categories for
the different majors, displayed in Figure
10. First, the level of performance varies

< with the. type of college major, in that com—

‘is the same for the three levels.
fields show shifts:

petitors in the liberal arts .and sciences,
the less,applied disciplines, perform at the
highest Iévels and are over-represented at
the high ratings; competitors in semi-
applied fields perform at a middle level and
are presented proportionally at high rat-
ings; competitors in applied fields perform
at a lower level and are under- -represented
at high ratings. Second, the pattern of
performance varies with the ‘type of college
major, with the more scientific, more male-
oriented fields show1ng over-representation
in Category C relative to Category E; the
more humanities, female- -oriented fields
showing under—representatlon in Category C
relative to Category E; the fields in the
middle showing about the same representation
in all occupational categories.

What Tables 95 through 100 provide in
addition is information -about various levels
of performance other than the mean. Hence,
one can compare the pattern of performance.
at various levels for the different college
majors. Consider three, levels: that of
ratings of 101 and above, by definition in-
cluding only those claiming Veteran Prefer-—.
erice; of ratings 90 and above, including
most of the competitors with realistic op-
portunities for Federal emplovment; and of
ratings 95 and above as a point in between.

For most college majors the pattern of
performance across occupational categoriés
A few
Education, Psychology,
Public Affairs and Service, and Theology
show one kind cf ‘shift while Public Affairs
and Services shows another. Two fields,
Fine and Applied Arts, and Health Profes-
sions show inconsistent Shlfts -

The flrst group of four majors includes
about one-quarter' of all PACE FY 75 c0mpet-
itors. At the 101 level and above,
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Education, Psychology and Theology have
greater proportions of competitors in Cate-
gory C than in Category E, while at the two
lower levels the proportions are larger for
Category E. This is also the case for those
few competitcors in Other fields. A rlausibl

explanation is that these fields,.nc  among
the natural or physical sciences, 1nclude
more  equal numbers of men and women. At the

highest rating level the competitors are
necessarily claiming Veteran Preference,
hence are predominantly men. At the t.co
lower rating levels women, and nonveteran
men, are included, and the pattern shifts.

This explanation breaks down for majors
in P&iblic Affairs and Services, who at the
highest level show an increase from Cate-
gory C to Category E but no shifts at the
two lower levels.
as in .Fine and Applied Arts and Health Pro-
fessions, may simply be mor: heterogenous
than those in other fieldls which show con-~
sistent patterns..

Another perspective is gained bv com—
paring the propcrtion of competitors indi-
cating certain college majors across the
three rating levels. Again, for most groups
there is no change. Certain groups are con-
sistently over-répresented: Architecture
and Envirommental Design, Law, Letters,
Library Science, Mathematics, Physical
Sciences, Engineering, and Foreign Lan-
guage. Social Science is proportionally
represented at the highest level but is

-over-represented at the twe lower levels
: where the effect of Veteran Preference is

less profound. Communication, Agriculture
and Natural Resources, anc QOther majors are
abecut =venly represented at all three levels
while four t1e1db—-Educatlon, Health Profes—
sions, Home Economics, and Public Affairs

"and Services--are under-represented at all

three levels.

e.

Competitors in this field,

levels:

Again, & few fields show shifts in rel-
acive representation from level to level.
Four of these increase, from an under- or
equal representation at the highest level to
an equal ov over-representstion at the lower
Fine and Applied Arts, Pshchology,
Theology, Biological Sciences. Within the
range of test scores represented .by these
levels, the increase in numbers of Cbmpeni:\
tors reflects more the diminishing impact of ™
Veteran Preference than a change in written
test performance. Two fields show de- . _
creases in representation, probably for the
same reasons. At the highest level-majors
in Business and Management are present in
numbers equivalent to their numbers in the
total population. At the two lower levels
the proportion -of Business and Management
majors decreases. Majors in Computer
Science and Information also show a de-~
crease from the highest to lowest level--
from an over-representation to a propor-
tionate representation. Since both of
these fields show below average mean rat-
ings for each occupational category, it is
plausdible that both groups have high pro-
portions of veterans, and lower test
scorers.

.. . : Y

Other .comparisons are, of course,
possible. 1If such comparisons are made
with any of these data, the impact of’Vet-
eran Preference and Outstanding Scholar
status should be evaluated. Both of these
variables interact with sex of competitor
but in different ways. They may also in-
teract with the variables of practice
effects, region, current Federal employ-
ment, and college major, which in turn may~1
interact with each other within this '
population. Hence, conclusions and general-

"izations- should be qualified accordingly.
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TABLE 1 :

PACE FY 75 COMPETITORS

- PERCENTILE EQUIVALENTS OF RATINGS
; SERIES 110, 120, 130, 140 and TOTAL
SN . OCCUPATIONAL CATEGORY A
.Series 110 ‘Series 120 Series 130 Series 140 ‘Total
11/71 1/75 - 3/75 : 5/75
Rating : _ - o
- 110. '
- 109 : _ - :
108 o , . o
107 - : N
105 " . D . el
104 - '
103 / , ,
- 102 oo _ . .
L 101 : : 99 9 99 - 199
100 99 . 98 98 98 ' i 98
99 98 98 97 i 98 98
98 . 98 . - 97 97 . 97 97
97 . 97 . 96 - 96 ‘ 9 . ' 96 .
96 96 ’ 95 95 95 ' 96
g5 : . 96 9l 9L 9L 95 .
9L . 95 ’ 93 93 3 . 93
* 93 93 91. 9 . T 92 92
92 92 _ 0 0 .- 9aA 91
91 9 a 88 : 88" ) - 89 ©o89”
%0 .89 - 87 86 = S 88
89 - - 88 . - 85 . 85 - 86 86
88 - ‘ 86 83 . _ - 8 ' 85 : 8L
87 - _ B: A 82 : - 81 . &3 83
86 _ 23 : 80 , 80 o 8l - 81
8, - 79 76 : 76 .., e
.83 - ' 77 : Tk ) 7L ‘ 76 75
82 L 75 _ 72 72 7L : Tk
8L. - - A .70 70. - 72 . T2
20 2 68 S : 70 70
79 . 70 : “ 66 iz 66 68. e 68
78 - 68 . 65 o 6L, 67 .7 66
i . 66 ’ 63 62 _ 65 A YA
76 - = 6L 61 60 .63 : 62 .
75 62 © 59 . : 58 St 0
m 0 . 55 “ 56 , 59 . : 58
3 : 58 Co5L 54 S 57 . 56
72 : - 56 ‘ 53 52 56 . _ 5k
I/ B ) 54 - . 51 ’ © 50. T ’ 53 C0 52
.70 . 51 . 18. - - TR o 50 49
.
40

« 33




: : TABLE 1 (CONTINUED)
PACE FY 75 COMPETITORS

N

PERCENTILE EQUIVALENTS OF RATINGS

\/ q
SERIES 110, 120, 130, 140 and TOTAL °
\ o .
OCCUPATIONAL CATEGORY A i
‘ = Series 110 - Series 120 Series 130 . . Series 1 - Total
. /7 . /s o L3/ . 5/75 .
69 . / Ly 46 - L5 N L7
68 : L7 - . Ly : 43 : - L6 L5
e, b5 42 - M by « 43
65 - I 37 - N oo 39
T : 39.. . .37 - 35 Lo 38 37
63 . 38 35 : : 33 36 . - 35
62 36 .33 o3 34 ' 3L
61 : 3L .32, o 30 . 33 .32
6 - R 32 ; 30 .28 3! T 30°
159 ‘ 31 S 28 26 . 29 & 29
- 58 29 : e _ 2 27 27
57 . 27 25 .23 C26 : 25"
56 26 A 2a 2 2
55 2L 2 _ 20 23 .22
5L 23 - a 19 21 . 2
53 2. 19 17 ) 19
52 20 . 18 16 19. 18
51 19 17 15 17 17
50 17 . 15 13 16 15
L9 .16 1L 12 14 - 14
Le - 15 13 11 .13 13
L7 - L - 12 10 i2 12
L6 13 11 10 11 11
L5 10 e 7 9 © 9
S 9 8 7 ~8 8
L3 9 7 6 7 7
42 e 7 6 7 7
Al 7 6 - 5 6 6
L0. 1 1 - 1 1 1
Mean. 68.17 69.58 70.19 68.95 69.17
St. Dev.: 16.57 16.75 - 16.37 16.57 16.58
Number _ ‘ 72,108 - h5,598 o 60,271 - 41,315 219, 947

oo *Ratings below 70.are not used in placing persons on’competitive registers. -
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TABLE 2 ¢
PACE FY 75 COMPETITORS

PERCENTILE EQUIVAIENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL .

oy

OCCUPATIONAL CATEGORY B .

_ Series 110”  Series 120 - " Series 130 | Series 140 Total
. n/m 75 3/75 . 5/75 LT

Rating . - : :

110

109

108 -

107

106

105

10L

103

102

1ol . 99 99 99 99
100 99 98 98 98 98
99 98 97 97 97 98
98 98 96 96~ 97 97
97 97 96 95 96 96
96 96 95 9L 95 95
95 95 3 3 Sk 9
9L 94 92 92 93 93
%3 93 91 - 92 92
92 92 89 89 90 90
91 91 88 88. 89 89
0 89 86 86 88 87
89 87 8L 8L 86 86
88 86 83 .82 ' 8l By,
87 84, 81 81 83 82
86 83 79 79 81 81
85 81 78 77 79 0
8L 79 75 75 77 77
83 77 Th 73 76 75
82 vo5 72 - 74 (&
81 7h 70 70 72 72
80 7 8 67 7 69
79 70 66 66 é8 57
78 68 6L, 6l 66 66
77 66 62 ) 62 61, 6L,
76 63 60 59 62 61
75 62 58 L. 57 60 59
74 60" 56 55 58 58
3 58 5L 5 56 56
72 56 52 52 Sk 5k
71 53 50 L9 52 T 5L
70 51 18 . K7 L9 49



'TABIE 2 (CONTINUED)
PACE FY 75 COMPETITORS ' o
PERCENTILE EQUIVALENTS OF RATINGS

SN - ‘SERIES 110, 120, 130, 140 and TOTAL
- \\ : _ OCCUPATIONAL CATEGORY B
Series.110 l--._ Series 120 - Series 130 - - Series. 140 . Total =~
T/ 1/75 3/75 " 5/75 : o0
Rating ) " \ : :
. \ . . :
. "y . Lo R . :
69 : SR X - .k ©b5 _ 48 : 47
é8 W7 Lo 43 o L6 L5,
67 CLs - 2, 40 , L3 K3
66 43, - L0 _ " 39 . AL S
. 65 : 42 39 37 L0 39
: 64 . B 7 ¢} o ; 27 7 . .35 - - 38 38
63 L L .37 L 34 ©33 .36 35
62 . 236 "33 ' 31 , 34 _ _ 34
T é 34 A 31 29 32 32
60 33 VAN 30 .28 ) ! 30
59 31 / 28 26 29 29
58 29 26 24 27 27
57 27 25 23 26 25
56 26 21, 22 2 . 25
55 2 22 20 23 22
54 23 20 18 21 2
53 o2 19 17 20 . 20
52 20 T8 16 19 18
51 19 17 15 17 17
50 17 15 13 16 15
L9 16 14 2. 1z 14
. L8 15 13 11 13 13
N a7 14 12 10 13 12
46 13 11 ) 1 11
‘LS 10 8 . 7 9 9
Lk 9 .8 . 7 8 8
43 9 "7 6 7 7 .
L2 - 8 o7 6 7 7
1 7 6 5. 6 6
L0 1 1 1 1 1
Mean . 68é 69.75. S 70,36 69.06 - 69.27
St. Dev. - 16.61 16.83 . 16.50 . 16.69 16.67
Number 72, 408 : 45,598 A 60,271 41,315 - T219,947
N

36




e v. B ‘ ' \ . TABLE 3

A A ' . .\\PACE FY 75 COMPETITORS
PERCENTILE EQUIVALENTS OF RATINGS

SERIES us\,\ 120,130, 140 and TOTAL

 Serdies 110 - ° Series 120 Series 130 Series 140 : Total

: /- 1/75 3/75 5/75 -
Rating . ) .
110 -
109
108 -
a 107 Cn L.
106 \
’ 105 -
104,
103 _
. ) 102 ,
S, w1, , 99 . 99 99
- 100 99 . % % %8
99 % 97 97 97
% % 9 97 97
97 . 97 95 % %
96 9 oL 9l 95 95
95 95 %3 9B oL oL,
9L 9L 92 92 93 93
5] 5} % ) 9 91
92 92 89 89 ) %
9 a 88 - 87 89 89
- 0 89 -86 85 87 87
82 88 84 8L 86 85
a8 86 83 82 8y 8y
87 8L 81 80 82 82
86 83 79 .78 80 80
85 81 77 76 79 78
8l 79 L5 7% 7 77
- 83 78 7 73 g 75 75
82 76 72 71 3 3
81 7 70 69 71
80 72 68 67 69 69
79 70 66 65 67 . 67
78 é8 6L 63 66 65
77 66 61 60 63 63
76 'l 59 58 61 61
75 62 57 56 59 59
7h 60 55 - 5L 57 57
! 58 53 52 55 55
72 56 5L 50 53 53
yat 50 L9 18 - 51 51
70 51 L7 b5 48 18




TABLE 3 (CONTINUED)
PACE FY 75 COMPETITORS
PERCENTILE EQUIVALENTS OF RATINGS

. SERIES 110, 120, 130, 140 and TOTAL

(OCCUPATIONAL CATEGORY C

Series 110 : Series 120 . Series 130 . Series 140
‘ - n/74 1/75 C 3/75 » 5/75
Rating T R , )
69 - 49 : 45 oW 16
68 : L7, ’ L3 . 42 L,
67 ’ 45 IR . 40 - L3
86 . L3 - -39 © 38 L1
65 _ L1 E 38 . 36 _ 39
bl 40 : 36 34 37
. 63 38 . 34 32 o7 35.
62 : 36 . 32 30 : <33,
6r- 3L . , 31 28 32
60 32 29 27 . .30
59 31 27 .25 28
58 29 26 23 27
- 57 . 27 24 2 .25
56 26 ' 23 S 20 24,
55 2, - ' pas 19 22
54 23 20 18 21
53 21 19 17 19
r52 20 17 15 18
51 19 16 14 17
50 17 15 13 15
49 16 13 12 14
18 15 12 11 13
My 14 12 10 12
L6 13 11 9 1n-
L5 10 8 7o .9
Ly 9 8 7 8
43 -8 7 6 7
L2 8 b .. 5 7
AT 7 6 5 6
L0 1 S | 1 1
Mean 68.17 70.0L4 70.83 . __. 69.42
_ St. Dev. : 15.56 16.77 16.18 16.70
Number : 72,408 o 45,598 . . 604271 - BL,315




| TABLE

PACE FY 75 COMPETITORS
PERCENTTLE EQU\IVALENTS OF RATINGS
'SERIES 110, 120, 130, 140 and TOTAL

: OQCCUPATIONAIL, CATEGORY D

Series 110 Series 120 Series 130 Series 140 Total
11/71, - A 1/75 3/75 -~ 5/75 o
Rating : - :
110
109
. 108
. 107
- 106
105
‘104
103
102 _ : , . : o
101 . » © 99 99 ' 99 : S99
100 - . 99 S8 98 98 98
99 - S99, % % o . 98,
98 : 98 s 9 97 97 a7
97 97 96 96 96 97
9% 97 - 95 95 95 96
95 96 9L 9L 94 ‘ -9
-9 95 93 93 , 93’ ol
B 3 93 91 92 . ' 92 92
92 .92 0 ) X 9l 91
91 - o) : es - 88 89 .. , 89
0 89 e7 : 87 C e 88
89 - .. 87 85 85 86 - 86
88 ] 86 . 83 o 8l 85 8l
87 . = 8l 81 - 82 . : 83 - . . &
86 T 82 . 80 o 80 : : 81 - 81
85 80 - 78 , 78 N - ‘ 79
8L, 79 76 7% : 78 77
a3 : . 77 ST 7 , 76 76
82 .75 <72 , 72 7 7L
81 73 70 . . 3 . T 72
80 . 7 . 68 69 7 )
79 . 69 . .. 65 .67 . 68 68
78 67 ¢ .65 .65 67 . 66
.77 , 65- 63 - 63 T 65 Y\
© 76 - 63 v .60 61 - 63 N\ 62
75 . 61 58 . 59 . 61 : -
74 Lo 59 v ‘ 57 . 57 E 59 . 58
N 3. - 57 : .54 51 _ - 56 : 56
72 - 55 53 A 53 55 5L
vt - 53 T 50 , 50 _ .53 52
70 R _ 18 18 50 C k9
r
3l

39




TABLE- 1, (CONTINUED)
PACE FY 75 COMPETITORS
PERCENTILE EQUIVALENTS OF RATINGS
SERTES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY D

Series 110 Series 120 Series 130 : Series 140 - Total.
/74 SV 3/75 5/75 '
Rating . ' _ .
69 L9 ) L6 , L6 . T8 L7
68 . - < LT . ' 45 Ll ‘ L6 , . b5
67 ' L5 43 AL LL - 43
65 43 T K : .40 42 : JX )
165 . L1 _ : 39 38 Lo 39
b 39 - - 37 _ 36 38 37
63 : CY 35° - : 34 36 , 36
62 , .36 33 32 35 : 34
61 : T34 32 30 33 : 32
T 60 - 32 30 - 28 31 31
59 ' 30 29 27 29 29
58 -.29 -o27 25 28 _ 27
57 . 27 25 3. 25 26
56 26 IN 22 25 2L
55 : S2 ' 22 20 23 23
54 23 21 19 22 2
53 22 20 18 20 . 20
a2 . 20 o8 : 17 19 18
.51 19 ' 17 15 18 17
50 . 17 16 : 14 16 16
L9 16 R VX : 13 15 14
_ 15 ‘ 1L - 12 1L 14
14 : 13 - okl 13 13
13 T 12 10 11 12
10 - 9: 8 9 -9
9 8 7 .8 8.
.43 . 9y L 7 -3 7 8
42 ’ 8\ 7 S 7 7
At 7 é 5 6 6
40 1 1 1 -1 1
Mean 68.26° 69.47 69.88 68.87 69.07 .
St. Dev. . 16.62 16.79 : 16.37 16.59 - 16.40
_Number 72,408 15,598 . 0,27 11,315 219, 947
1 : Tiou. - .
e e
¢ -y
K

40




. Rating

Q

ERIC

Aruitoxt provided by Eic:

110
- 109
108
107
106
105 .
104
103
102
101
100
- 99

96

94
3
92

"89
es.

.87
86
85"
84"
83
82

I

79
78
77
76
75
74
-3
7

70

95 -

Series 110

11/74

TABLE 5

PACE FY 75 COMPETITORS

PERCENTILE EQUIVALENTS OF RATINGS |

PR
10029 90%]

ang

»y -

OCCUPATIONAL CATEGORY E -

Series 120
1/75

99
98

o8 -
9% -

91,

Series ‘130

g9

3/75

99

98
97

- 96

95
9l

92
]

8¢

8.

- 79

77
75

70

6%
6l
62

58
55

She

L9

a7

I3
Series 140 = ° - Total N
5/75 .
99 S
98 99 .
97 .9
N 97 -
96 96 .
95 95
9 . T
2 . -
9 a 9
X0 N - '89
&8 : g8
87 86
85 - 85
8L o 83 . ) !
82 . a1
80 o
78 .8
77 a0 76 U
75 T A
3 ‘ V72
e -70 -
69 . ‘68
67 . SR 66 i
65 -6 g
I T, 62 -
~60 . 58
57 56 .
55 - : 54 '
53 T 52
51 . 50 E
!
§
[



TABLE 5 (CONTINUED)

= PACE FY 75 COMPETITORS
PERCENTILE EQUIVALENTS OF RATINGS
SERIES 110, 120, 130, 140 and TOTAL
OCCUPATIONAL CATEGORY E
. £ .
Series 110 Series 120 Series 130 - _ ‘Series 1.0 Total
. 11/74 1/75 3/75 5/75

Rating .
69 L9 L7 L7 L9 LE
é8 47 L5 . L5 L7 _ L6
67 L5 L L3 L5 L
66 43 (AR (AR L3 L2
. 65 I L0 39 N1 L0
64 39 38 37 39 . 38
63 38 36 35 37 37
62 .36 34 33 36 35
61 34 33 31 34 33
60 32 31 29 32 31
59 31 29 28 30 29
58 29 . 28 26 29 28
57 28 . 26 24 27 ) 26
56 26 25 23 25 25
55 25 23 22 24 23
51 23 22 - 20 22 22
53 22 21 - 19 21 20
52 20 19 17 19 19
51 19 18 146 18 " 18
50 1 16 15 16 16
L9 16 15 13 15 15
L8 ) 15 14 12 14 1l
L7 14 13 11 13 13
L6 13- 12 10 12 12
L5 10 9 8 9 B
L 9 8 8 8 9
L3 9 8 7 g 8
L2 . e 7 6 7 7
JRER 7 6 6 6 7
L0 1 1 1 1 1
Mean 68.22 69.18 69.43 68.51 68.81
St. Dev. 16.69 15.88 16.46 15.62 16.66
Number 72,408 L5, 598 60,271 11,315 219,947

5
Er 7
42
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Rating

110
109
1c8
107
106
105
104
103
102
101
100

9%

96
95
9L

92
91

89
88
87"
86
85

- 82
81

79
78
77
76
75
7h

72
7.

Series 110
11/7

. TABLE 6
PACE FY 75 COMPETITORS
PERCENTILE EQUIVALENTS OF RATINGS

SERIES 110, 120, 130, 140 and TOTAL

OCCUPATIONAL CATEGORY F

Series 120 Series 130 Series 140
1/75 3/75 '5/75
99 99 99
98 oe 93
97 97 97
7 96 7
96 96 96
95 95 95
94 Sl 9L
92 92 3
91 A 92
S0 89 S0
88 88 - 89
86 a6 88
8L 85 86
83 83 8L
81 21 83
79 79 81
78 T 78 79
75 75 77
T4 7L 76
72 72 74
70 70 72
68 68 70
66 b6 68
61 bl 66
62 62 Al
60 60 62
58 58 61
56 55 58
Sk 54 56
52 52 5L,
30 50 52
L& W3 50
oS

43

Total
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Aruitoxt provided by Eic:

R\etting
. 69
P63
67-
66
65
Al
A3
62
AL
- &0
59
58
57
56
55
54
53
52
51
50
L9
L8
k7
L6
L5
Ll
43
12
11
I;O

Mean
5t. Dev.

Nunber

TABLE 6 (CONTRIUED)
PACE FY 75 COMPETTTORS
PERCENTILE EQUIVALENTS OF RATINGS

SERTES 110, 120, 130, 140 and TOTAL

OCOUPATIOUAL CATEGCRY

Series 110 Series 120 Series 130 Series 140 Total
1178 J75 3/75 5/75
L9 15 ! L5 ) L7 . L7
L7 L4, L3 L5 LS
L5 L2 L1 L, 1A
L3 0 39 L2 51
L2 3T~ . 37 L0 39 -
10 S 27 36 38 : 38
37 35 34 26 35
35 33 32 3L 34
34 32 30 33 32
32 30 2 31 31
31 28 o7 29 : 29
29 o7 25 28 ‘ 2
el 25 23 26 2
26 24 22 25 21,
25 22 21 23 2
e 21 1q 21 21
21 192 18 20 20
or 18 14 19 18
pie 17 15 1n 17
17 15 1L 14 16
15 1l 13 15 REA
15 13 2 1. 13
14 12 11 13 12
13 12 10 12 12
10 9 8 9 9
Q 3 7 g 8
9 7 4 8 8
3 7 [ 7 7
7 & 5 6 6
1 1 1 1 1
58,24 5965 70.0% 42,99 69.18 |
14650 15.29 16.52 16.72 - 16.70
72,000 1.5, 593 A0, 271 11,315 219, 017
3
\
Ay
\

e

44
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Turcentile

iean
St Dav,

Tumber

. TATIVGS ZQUIVALZLT TO CERTALN PERCENTILZES

SEFIZS BY CUTSTANDING SCHCLAR STATUS

OCZUPATIONAL CATEGORY 4

OUTSTALIDING SCHOLARS -

Series 110 Series 120 Series 130 Series 143 Total
121 102 134 133 103
170 120 132 12 100
97 , 93 98 98 9g
9L 96 ' 95 75 95

23 92 93 93 93
21 32 91 . 91 91
37 ' 99 69 -3 -89
o7 87 87 a7 a7
23 . g5 85 ‘ 8, 85,
51 2 82 a :)
75 738 77 76 7
71 : Th 73 71 ) 72
g 7> . m 7 79
37.36 - 3.25 : 8g.11 4 87 1. £7.77
7.9 7.79 7.92 8,15 7.92
3,391 6,420 8,834 5,65 30,863

. lION-OUTSTANDING SCHOLARS

Series 11D Serie;.s 120 Series 130 Series 14D Total )
99 . 12 " w0 R 109

91 - 93 . 92 .92 . 92

By o8 87 87 87

& 2 - 8l Bl 81

75 76 : 75 - 76 76

73 72 71 71 . 71

66 . 67 & 67 . 67

61 - © 63 62 62 62

C 56 1 57 57 57
X 51 51 S S 51

- 42 L5 L5 L5 L5
e 15 1 13 1)
I 1D 40 L . L2
5,17 66,52 67.12 66.02 66.13
15,52 15.33 15.45 15.6L _15.81
62,517 39,170 51,437 35,665 187,084

ol
- O
45
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Series 110
Percentile -
99 ’ S102
95 100
90 97
82 T 95
7. : T 92
6 . : 91
0 89
Lo - 27
30 : 3L
29 31
19 ’ : 76
5 . ’ 71
1 : 3
Mean . 87.2»
St. Dev. 727
tumber . 9,621
Series 110
Percentile
99 - ' " 99
95 L
90 . . g6
0 &5
70 . 75
60 70
52 66
LG 61
0 ) 56
20 - 52
10 _ 43
5 5.
1 » I
ltean 65.13
St. Dev. 15.57
Humber . 62,517

TABLE

23
G

DASE FY 75 CGIPETITORS

RATINGS EQUIVAIZNT TO CIRTAIR

PERCENTILAES

SE?IE.S BY QUTSTAMDING SCHOLAZ STATUS

OCCUPATIOMAL CATZGORY B

Series 120

103
160
99
56
gL
21
29
o7
a5
a2
77
k.
79

38.21
7.0C

6,428

OUTSTANDING SCHOLARS

Series -13J

104
190
97
g6

[{O=-OUTSTAIIIING SIHOLARS

150
9

77

7=

63
g3
51
45
I

~

66.72
15.95

39,175

46

. Series 130

100
92
88
81
76
yal
67
€2
57
51
Ls

Series 1) .

}, Series 1.0

103
100
Qg
95
93
91

100,

93

68

01
/ié
71
- 67
62
7
51
L5
1]

LD
Ny

L0015
15.32

35,665

Total RN
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Percentile

99. 102
95 100
g0 97
80 ! - 9L,
70 ’ Q2
60 Q0
50 89
LO 37
30 34,
20 81
10 ’ 7
b 7
-1 : ~70
Mean , 8..13
Ste. Dev., : 7.89
Humber 9,891
. Leries 110
Percentilc ’
G99 100
95 . 91
0. 2
g0 - 80
70 75
60 70
50 66
40 61
30 56
20 50
" 10 : i3
5 . LO
1 L0
‘iiean . 55,17
St. Deve 15,55
ilumber 63,17

TABLZ 9
PACZ Y 75 COIPETITULS
SATINGS EQULVALENT TO CARTALN PLRCINTILRS

SLRL:g 8Y OUTCTAIDING SCHCOLAR STATUS

CCCUPATICIL CATLGORY ©
GUTSTALIUTHG SCHOLALRS

Series 140 Total

Co
r}

‘S

47

35,665

Seriez 120 S Series 130

103 - 104 104 . 103
100. © 100 100 - . 100
-99. » <99 . 98 98
296 96 75 95
93 9L 93 93
9% . Gl N 91 91
89 ' 20 89 89
87 87 87 - 87

85 35 84 85..
8z . 82 81 81
77 - 77 T 76
s . 73 71 72
70 70 70 70
88,14 . 88.13 87,42 37.70
7.89 - g.06 8.31 . 8.03
6,428 - 8,834 5,650 30,863

HON=CUSTAIIDING SCHOLARS

Oeries 120 Serics 130 Serics 140 : Total .
101 100 (o) B 100
9¢, ’ 93 93 93
89 88 88 88
8z " 82 81 81
Yol 7 76 ) 76
72 72 .72 72
&3 63 67 67
63 N 63 ‘ - 63 63
55 . 58 58 .8
52 o 52 51 51
55 L5 L5 L5
LO . 40 4LO " 4O
L0 . .40 Y Xo) R X o)
67.03 7485 66.57 66.57
' 15,95 15.70 15.91 15.79
39,170 51,437 189,08,
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Percentile

99
95
Y
&0
70

P—‘\nt’;

Mean

St. Dev.

Mumber "~ .

* Percentile

99
g5
%
0
70
&0
50
LD

| ®

20
10

5
1

Hean
St. Dev.

- Number

o~

TABLE 10

v PACE FY 75 COMPETITORS
RATINGS ZQUIVALENT TO CERTAIN PERCENTILES
SERIES BY OUTSTANIING SCHOLAR STATUS
OCCUPATIONAL CATEGORY D

OUTSTANDING SCHOLARS
Series 110 Series 120 ° Series 130 . ‘Series 140 Total
102 . 103 - 104 - 103 103
< 99 .10 100 100 : 100
97 98 98 98 9
95 96 : 35 95 95
93 95 - 93 93 93
91 92 91 9 91
89 90 &9 g - - 89
87 88 87 87 87
85 85 85 &k 85
& 82 _ 82 ‘81 82
77 78 ' 77 76 77
7 73 73 71 : 72
70 7 70 70 70
87.5L. 88.26 88.00 ' 87.48 87.81
7.0 7.76 ' 7450 - 8.22 ' 7.91
9,691 6,428 T a8 5,65 30,863

HOL~OUTSTANDING SCHOLARS
Series 110 . Series 120 Series 130 °  Series 1.0 Total
98 3100 100 : 100 : 100
91 - 92 92 , 92 92
86 e8 87 87 87
0 A 2 80 & 81
75 76 : 75 76 .76
71 72 71 7 71
66 . 67 66 67 ’ 67
61 63 62 62 62
56 57 . 57 57 - 57
50 51 . 51 51 51
L3 . 5 L - 45 : L5
L3 e 1o 0 o 5
Lo %) 10 L 40
65.21 66.38 66.77 65.92 . . 66.01
15.55 . 15.84 15.50 15.64 . 15.60
62,517 39,170 51,437 35,665 - 189,08k

£ 48
U

lw’
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TASLE 11
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTATI! PERCENTILES

SERTES BY OUTSTANDING SCHOLAR STATUS

OCCUPATIONAL CATEGORY =

OUTSTANDING SCHOLARS

Series 110 Series 120 Series 130 Series kD . Total
Percentile . :
99 102 103 104 103 103
95 99 © 100 100 100 199 -
90 97 98 98 98 98
80 . - 95 ’ 96 95 95 95
70 93 93 93 93 93
2 91 - 92 91 91 91
5 89 E8 ee 89 69
L0 ' 87 g8 o7 87 a7
% g5 85 85 - B 85
20 o] a2 32 81 g2
10 : 76 78 77 76 o 77
5 71 73 72 71 72
1 70 79 . 70 79 70
Mean 87.60 88.25 87.89 - - 87.43 87.79
St. Deve 7.81 : 7.79 . 7.91 8,20 . 791
Mumber 9,891 6,428 - 8,834 54650 30,363
HNON-OUTSTANDING SCHOLARS
Series 110 Series 120 Series 130 Series 140 Total
Percentile ) :
99 9e 100 _ 99 . 100 ~ 99
95 91 92 gl 92 L 92
0 86 ' ee 86 87 R 1)
20 23] 81 2] 80 )
70 : 75 76 Th 75 75
60 . 71 _ 71 70 71 71
50 . 66 67 66 66 S 66
LD ‘ 61 62 61 > 62
30 56 57 56 56 . 57
R~ o] v 50 51 _ 50 51 51
10 - L3 INA L3 L5 Lt
5 o LD LD 5 gl L)
1 5D 1D : I8¢ Ly 1)
Mean T 65.15 64406 o 66,26 65,51 - 65.71
St. Deve 15.62 15,87 - 15443 15,60 15.63
Humber 62,517 39,170 51,437 35,665 139,084
0N
e



TARLZ 12
PACE TY 75 COMPETITORS
RATIKGS EQUIVALENT TO CSRTAIN PERCENTILES

SERIES BY OUTSTANDING SCHOLAR STATUS

OCCUPATIONAL CATEGORY F
OUTSTANDING SCHOLARS

Series 110 Series 120 Series 130 Series 1.0 Total

Percentile
- 99 - 102 . 103 R Te7A 104 103
95 © 100 100 ©100 0o 100
90 97 -~ 99 99 98 = 9¢g
8 95 96 96 95 95
. 70 93 9L : 93 93 : 93
60 - ' 91 92 T 91 91 _ 91
50 .89 90 - 89 - 89. 39
L0 : a7 88 87 86 37
39 85 85 85 , 8L : "85
20 : , a1 _ 82 82 1! el -
10 © 76 18 77 76 76
5. 71 73 : 73 : 71 : 72
1 700 . Mn , 70 : 70 70
Hean . £7.143 83.27 28.03 87.47 : 57.79
St. Dev. 7.87 7.87 8.0L 8.32 8.01
‘Mumber 9,391 . 64428 8,834 . 5,650 30,863

- HON-QUTSTANDING SCHOLARS

" Series 110 7 - Series 120 .Series 130 - Series U0 Total
- Percentile ’ - _ ’
99 99 100 109 10. 100
95 : 91 93 . 92 . 93. 92
80 86 : 88 87 88 - a8
g0 : 80 9] 81 , 81 81
70 ' : 75 77 76 76 .76
60 71 72 7 g 71 ..M
50 R b6 : 67 67 67 . Y
LO . T 61 63 62 62 62
" 30 ’ 56 57 57 : 57 ) 57
20 50 © 5L 51 s oL
0 - L3 . L5 I, : L5 L5
5 s B L0 . 10 W _ 10
1 s} K . N0 S B0 , 10
liean - o 65.20 4 66.60 67.00 T 66.06 66.15 -
St. Dev. ‘ 15.61 15.99 15.62 15.82 15.75
Turber 62,507 - 39,170 51,437 35,665 189,08%

50-




- _ a : . TABLE 13
7 PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
SERTES BY VETERAN PREFERENCE

OCGUPATIONAL CATEGORY A
TEXTATIVE 5-POINT PREFERENCE

. ' Series 110 . Series 120 Series 130 Series 140 Total
1/74 1/75 3/75 5/75 Co
Percentile . :
99 ' 103 104 105 104 104
95 96 98, %9 97 97
0 92 93 94 92 93
80 85 87. 87 86 86
70 79 81 82 80 80 .
&0 75 76 ©76 76 75
50 70 71 72 71 : 71
1 Xo] 65 66 67 66 : 66
30 59 60 62 : 60 60
20 - 52 5L 56 Sh 54
10 L5 45 L8 : L5 45
5 45 : 45 ’ L5 L5 45
1 L5 . 45 45 45 L5
Mean 69002 70425 T 71,25 70.14 ’ 70.09
Ste Dev, 16,23 ) 16453 16420 16,22 - 16,31 -
Number 14,115 9,260 11,324 8,425 43,133
COMPENSABLE 10-POINT PREFERENCE
Series 110 Series 120 Series 130 Series 140 Total
11/74 1/75 3/75 5/75
Percentile :
99 - 106 105 108 108 106
95 99 . 99 99 99 99
90 93 9L 9y . ) 3 9l
8> 86 86 87 : 87 86
70 21 80 81 - 81 81
€0 76 75 76 - 76 76
50 71 70 71 71 71
Lo 65 66 ' 66 65 65
30 59 61 61 60 60
20 53 . S 54 53 e 53
10 50 50 - 50 . Y 50
5 50 50 50 50 ) -
1 ‘ 50 ’ 50 50. 50 50
Mean - 70.61 70.79 - T1,23 + 70491 70.86 -
Ste Dev, 15.84 - 15,76 . 1591 , 16,05 : 15,88
Number 1,860 1,117 1,336 1,028 154352




e Percenfil%

99
95
90
80
70
€0
. 50
L0
30
20
10
-5
1

Mean
Ste Deva

Number '

Percentile

99 )
95 §
90

Mean .
St. Dev,

" Number

TAELE 13 (CONTINUED)
PACE FY 75 CQ){PETI'EORS
, R
RATINGS EQUIVALENT TO CERTAIN. PERCENTILES

SERTES BY VETERAN PEFERENCE

OCCUPATIONAL CATEGORY A
OTHER 10-POINT PREFERENCE

Series 130

Series 110 Series 120° ‘Series 140 Total
11/74 1/75 3/15 © 5075 ‘
104 06 . 108 w08 ©107.
97 99 100 98 93
93 . 93 93 Sk 93
86 87 - . 87 L 87 &7
81 83 80 81 81
7% ‘ 78S . 7% 76 75
& .72 70 _ 7 - 70
63 67 : 63 : : £ 65
62 59 59
54, 5L, ; : 52
5Q, 50 : 50 50 - 50
50 50 50 : 50 50
50 50 50 i 50 - 50
69.58 71.97 70,63 70.59 70,57
16,00 15.93 . 16,08 16,31 16,09
649 129 510 355 1,943
» NON VETERAN .
Series 110 Series 120 " Series 130 Series 1L0 Total
11/71 1/75 “3/75 5/15
AN .
100 100 100 - 100 10
9L 95 96 95 95
a0 92 92 -91 91
85 86 86 < 85 85
9 o8 g1 80 : 80
7 : 76 - 76 70 —. 75
69 71 71 ) 70 70
L 66 67 65 65
59 60 61 59 &0
52 : 53 55 53 53
L2 Ll L6 |43 : L3
L0 _ Lo LG . &0 L0
L0 > L0 © Lo L0 L0
67.86 69.33 69.91 68.55 68.86
16467, 16.8L 16,41 16,66 16,66
55,781 \\\ 31,792 47,101 31,507 169,519
.\\‘ . .
N
N
< (“ r"
-



Series 110

11/74
Percentile
g9 103
95 96
20 92
80 85
70 80
60 75
50 70
Lo 65
.30 59
20 .53
10 45
5 45
1 45
Mean h 69.20
St. Dev, 16,
Number 14,115
Serdies 110
11/74
Percentile
59 107 |
95 S 99
S0 - 9L
80 86
706 81
60 3 76
50 1 o 71
L0 65
30 L 60
20 . 5L
10 50
5 ’ 50
1 . 50
Mean 70.78
sto'D_e'Vo 15.89
¢ Numfer 1,860

N

TABLE 1
PACE FY 75 COMPETITORS.
PATINGS EQUIVALENT 10 CERTAIN PERCENTILES
SERTES BY vmnmm:ncz

“ OCCUPATIONAL CATEGORY B
TENTATIVE 5~POINT PREFERENCE

‘Series 120 Series 130 Series 140 Total
1/75 | 3/75 5/75 :
105 . -105 105 105
99 99 98 98
9L 9L 93 93
87 83 86 . 86
" 81 82 81 . 81
76 T .76 76
71 : 72 71 , m
66 67 66 , © 66
60 62 61 60
54 56 55 - 5k
45 48 - 45 < 45
L5 ' L5 _ 45 45
45 45 45 .45
70,66 71,64 70.48 ' . 70e41 .
16,64 16,38 16437 16443
9,260 11,324 . 84425 T 43,133
COMPENSABLE 10-POINT PREFERENCE
Series 120 Series 130 . Series 140 = Total
1/75 3/15 . 5/75 :
106 109 109 107
- 100 99 100 99
95 95 94 9L
87 88 87 87
81 81 8® 81
75 76 . , 76 76
70 71 71 - 71
66 66 65 . 66
61 61 T 60 60
55 55 53 54
50 50 50 50
50 50 50 50
50 50 50 50
71.18 . 71.56 71.17 Tl.14
15,89 16,12 T 16419 16,01
1,117 - 1,336 1,028 54352
0o
o

53



Series 110

: 11/74
Percentile
.99 : -7 104
195 | 98
50 . k 93 -
80 86
70 ’ 81
€0 : 74
50 é8
LD 53
. 30 . 57
20 . 51
1C 50
5 50
1 50
~Mean 69.48
St. Deve 15095
Number 6.9
Series 110
- 11/74
Percentile
33 150
95 C 9L
90 90
80 8L
70 79
60 7,
50 69
LO A
30 58
20 52
10 L2
5 . L0
1. Lo
«_ Mean | . 6779
\\St. Deve 16.70 :

N "
Nufnbgr . 55,784

TABLE 1L (CONTINUED)
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERTES BY VETERAN PREFERENCD

OCCUPATIONAL CATEGORY B

OTHER 10-POINT PREFERENCE

Series 120 Series 130 ) Series 1L0D Total
S 1/75 3/75 5/15

io8 108 109 . 107
99 100 99 99
94 9% 9% 93
87 87 . 87 87

33 80 81 81
.78 74 76 : 75
72 ; 69 : m 70.
68 - 63 65 65
61 59 . 59. 59

55 5L 50 52

50 50 ; 50 50

50 50 ' 50 ’ 50
50 : 50 - 0 50
72.03 70,68 : 70,83 70460
15,99 16,21 16443 16,14
429 ' 510 355 1,943

NON VETERAN

Series 120 Series 130 Seéries 140 Total
1/75 ' 3/75. 5/15 :
100 . 100 100 100
96 - 96 95 95

92 o ' g2 ' 91 91

86 o 86 85 85
.81 : 81 80 80
76 g 76 75 75
7o 71 70 70

66  _ . 67 65 65

&0nh o 61 . .59 60

53 55 53 53

L L6 L3 L
LO . L0 Lo Lo -

LO . LO : LO Lo
70,01 , 68455 68,91

16,53 16.76 16.74

47,101 . 31,507 169,519

Qs
-~

v

54 -
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Series 11C

11/74
Percentile
99 104
95 36
90 g2
80 . 25
70 ’ 80
60 75
50 . : 70
L0 -65
30 59 -
T 20 53
10 L5
5 45
1 ] L5
-Menn 69.18
Sta Dev, 16.26
Number 14,115
Series 110
11/7L
Percentile

99 - 107
95 ' 9%
90 93
80 36
70 81
60 76
50 70
4LO 65
30 59
2 53
10 . 5D
5 50
1 o]
Hean 70663
Ste Dev, ' 15,87
Number v - 1,860

TABL 5
PACE FY 75 COMPETITORS
BATINGS EQJIVALENT TO CERTATN PERCENTILES

SERIES 3y VETERAN PROFERENCE

CCCUPATIONAL CATEGORY C °

TENTATIVE 5-POINT PREFERENCE._ _...

Series 120 Series 130 . " _Serdes 140 . Total-
/75 3/75 ; 5/75 : :
105 - 105 , . 105 105 .
99 9 { 98 98
9L . g5 94 E 3
37 ag &7 87
a0 ' g3 Bl ° 81
7¢ . Vi 77 74
72 73 Co2 - 71
67 68 .67 S 66
61 : 63 61 61
55 - 57 55 . 55
L6 L Leg . L6 L6
L5 L5 ) L5 45
L5 . L5 L5 L5
7Oc99 ' 72-15 70096 ) . 70570
14,50 16,36 16,43 TTT 16443
9,260 11,324 ' ' 8,&25;‘ 43,133
COMPENSABLE 10~POINT pn.f.mw:«:rm .
Series 120 Series 130 Series 140 Tetal
1/75 : 3/75. 5/15
106 . - 109 109 107
39 100 100 99
S 95 95 9L . 94
e7 22 es .87
g1 82 ez g1
76 7 77 - 76
71 72 71 71
€4 67 65 - 66
51 61 60 £D
4. 55 54, 5k
50 50 | 5 .0
50 50 50 50
50 : 50 50 : 50
71.46 , 72,08 71455 71436
15,89 ’ 16421 : 16,28 16,06
1,117 1,336 1,028 : 5¢352
55
13 I
£g



TABIE 15 (CONTINUED)
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
* ’ SERTES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY C
OTHER 10~POINT PREFERENCE

Series 110 Serdies 120 Series 130 Series 140 Tot
: /7 1/75 : 3/75 5/15
Percentlle
99 ) 104 109 108 Yo ¢4 107
95 , .98 99 100 100 99 -
% - 92 " 9L : 95 9L 93
80 : 85 88 87 87 86
70 80 83 81 81 : 81
60 7L 78 75 4 75
50 . 8 73 70 72 7Q
- Lo 62 67 - 65 65" 65
30 57 62 60 59 ‘ .59
20 . 51 5L 54, 50 52
10 .50 50 50 50 : 50
5 50 50 50 ' 50 50
1 50 50 50 50 50
Mean 69415 72413 70.92 71,07 70.62
Ste Deve 15,90 16,05 16425 16,52 16.18
Number 64,9 L29 510 355 1,943
NON VETERAN
Series 110 . Series 120 Series 130 Series 11,0 . Total
/74 1/75 3/75 5/75
Percentile
99 : 100 100 100 ] 100 . 100
95 | 94 96 96 . 96 95’
%0 : 90 . 92 . 92. 92 . 92
80 8L 86 87 86 86
-+ 70 79 81 _ gL - 80 . 80
60 : T4 : 76 ' N ' 75 75
*. 50 69 71 72 70 : 71
L0 -6l , 66 67 65 - . 66
30 . 59 61 . 62 60 60
20 52 C 5k .55 53 . .53
10 L2 Y F A . L6 A L,
5 , L0 - 40 : 40 _ 40 _ 10
1 v 40 L0 © L0 Lo . L0
Mean 67.83 69.72 : 7047 . ] 68492 : 69417
St. Deve - 16465 16.83 16450 16477 o 16,71
B i
. Number 55478L - 34,4792 47,101 31,507 1694519
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Per<entile

99
95
90
80
70
£0
50
L0
10
20
10
5
1 T

Mean
Ste Dev,

Number

Percentile

99
95

0

80

- 70

&0
50
L0
30-
20

.10

5
1

Mean
Ste Dev,

Humber

Series 110
11/74

103
96
92

. 85
80
75
70
65
59

BT, |
AW W)

Series 110
11/7¢,

106
99 -
94
87
81
76
71
© 66

TABLE 15

PACE FY 75 COMBETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTILNS

SERIES BY VETERAN PREFERENCE

4w OCCUPATIONAL CATEGORY D

TENTATIVE 5-POINT PREFEHENCE

Series IX)
_1/75

104
98
9k
87
a1

76

71
T 66
&0
Sk
L5
L5
L5

70,33
1656

9,260

Scrdes 130

3/75

105
- 98
9L
87
82
77
72
&7
62
56
L8
45
L5

© 71,29
16.17

11,32

Y
\

Series 140

5/75

COMPENGABLE 10-POTNT PREFERENCE

Series 120

1/15

105

“100

94
&7
82

75 .

70
66
€0

54

50
50

3)

70.98
15.81

1,117

Serdes 130

3/75

108
99
9L
72

81

75
71
66
61
54
w
50

- 50

71438
15,90

1,336

YA

Serdies 140

5/75

107
99
TR
.87
81

76

1

/

i
56 /-

¢o/

5l

50
/50
/50

16405

] ,028

Total



Series 110
: 11/74
" Percentlle
%9 : 104
95 98
‘90 ‘ 93
B0 . : 87
70 o8
60 .75
50 69
L0 6L
3 -58
20 . 50
10 . 50
s 2
1 . 3 50
Mean ' 70,02
Ste. Dev, 16,08
" Number 64,9
Series 110
‘ /7
" . Percentile
99 99
95 : 9L,
g0 , 90
© 80 . ‘85
170 79
€0 ' 74
50 70 -
Lo : &
30 59
20 52
- 10 . 41
5 : L0
1 . . 20
Mean ’ - 67.87
St.-Deve 16.71
Number - 55,784

. TAELE 16 (CONTINUED)
“ PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES

"SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY D

OTHER 10-POINT PREFERENCE

87 -

Series 120 Serdies 130 Szries 140 Total
1/75 3/15 . 5/75
109 109 108 107
100 101 99 99
9L 93 93 93
88 86 86
83 ‘ 80 81 81
78 75 : 76 . . - 76
72 70 .72 ' 71
67 65 . 66 65
62 59 58 ' 59
S 54 51 o 53
50 - . 50 50 - 50
5 - : 50 ' 50 50
50 50 . .50 : 50
72,20 70.73 S [ X-TA 7085
16,05 . 16,03 16,30 , 16,12
429 ‘ 510 - , 355 : 1,943
NON VETERAN _ +
Series 120 Series 130 Serdies 140 ' Total
1/75 : 3/75 5/15
100 ' 100 . 100 - ©. 100
f 95 95 95 ¢ . 95
92 : 92 . . 91 ' . 91
86 . ‘86 s . 85 ' ) . 85
81 . .80 79 80
76 75 " 75
71 71 - 70 70
65 66 65 65
£0 61 - 59 60
53 5k 53 53
43 45 43 43
L0 L0 LO 1.0
LO Lo Lo LO
34,792 47,101 " 31,507 169,519
74 ‘

58 LT



PAEE 17

PACE FY 75 COMPETITORS

RATINGS EQUIVALENT TO CERTAIN PERCENTIIES Y,
) /
SERIES BY VETERAN PREFERENCE _ //
/"
OCCUPATIONAL CATEGORY E L/
TENTATIVE 5~POINT PREFERENCE . o /
Series 110 Series 120 © Series 130 - Series 140 Total
: 11/ 1/75 3/75 5/75 ‘
Percentile- _ ] »
99 103 104 " 105 104 - N 104
95 . 96 98 98 97 - ' 97
90 92 - - 93 94 92 7 - 93
80 85 .. 87 7/ ' 86" - 86
70 _ 80 81 81 : 80 . 80
“ 60 75 : 76 76 ' 75 : 76
.. 50 . 70 71 71 e ’ 71
40 . é5 ' 65 66 . 65 65
.30 . 59 . €0 & - /60 T 60
20 52 53 55 -/ 5L 51
10 b5 ks K7 /b5 " L5
-5 i L5 L5 45 : 45 . L5
i 45 ’ 43 45 /s 45
- . , . ) '/' .
Mean 69.36 70,03 - 70,80 / 69491 69.9
Ste Dove "+ 16433 Co- 16461 ¢ 16427 .. 16420 - //16’3/'%//
: : , : ' , ; e ’
Number 14,115 94269:°71 11,32 83525 TTUTUAB33
COMPENSABLE 10~POINT PREFERENCE , _
’ Serles 110 Serdes 120 Series 130 .  Serles 140 Total
: 11/74 1/75 3/75 5/75
Percentile B . T o
99 106 105 108 T 107 S 106
95 799 100 99 99 99
90 9% . 9, v 9, : ok - 9
80 87 86 87 87 86 ;
70 82 " 81 -8l ' - 8l .8l
60 76 Crs 75 - 76 76/
50 7. 70 . 70 S 70 . 71 _
. 66/ 65 , C 5 N 66 . 66
30 €0. o 60 60 : €0 "6/
20 © By : 54 sk 53 . 5k
10 50 B 50 ' 50 - 50 .o 50 /
"5 50 50 50 50 50/
1 - 50 50 , 50 : - 50 ' 5</)
Mean ; . 7.2 70475 70.92 . 70.88 70499
. St. Dev, T 16,00 15.89 15,91 T 16,01 15495
Number - . 1,860 1,117 1,336 1,028 5,352
. /
’ s /
. .ll/
v 72 /

SE
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sk

Percentile

99
95
90
80
70
€0
50
Lo
30
20 -
10
5
1

Mean
Ste Dev.

Number

Percentile

99
95
90

80

70

- 60

50

“40

30
20

10
.0

"1

Mean )
Ste. Dev.

Humber

Series 110

11/74

104
97
93
87
e1
76
3
6l

.58
52
50
50
50

- 70,33
16,16

619"

67;80
.16.78

55,784

PACE FY 75 COMPETITORS

TABLE 17 (CONTINUED)

RATINGS EQUiVALENT TO CERTAIN PERCENTTLES

SERIES BY VETERAN PREFERENCE

OCCUPATIONAL CATEGORY E
OTHER 10-POINT PREFERENCE .

‘Series 120

/75

108
101
94
88

Series 120
/75

100
95
92

- 86
81
75

- 70
Y
59
52
L3
l‘o
LO

68.27
16.96 -

"3h’792

\

Series 130

3/75

. 109
101
9L

86 ~

80

75~

70
61,
58
5l
50
50
50
70452
16,11

510

NOH VETERAN

Series 130
3/75

" Series 140

5/75

108

Series 140

5/75

100
95
91

85
79
%
69
6L
59°
52
L3
L0
L0 .

68.0L
16.72

31,507

Total;

107
99

81
76

65

I

53
50

2

70.8L
16.16

1,943

52
43
LO-
L0

68452

169,519



Series 110
: .11/
Percentile
99 ! . 103
95 97
90 92
80 86
70 80
€0 . 75
50 70
LO 65
. 30 : 59
120 53
10 . L5
5 L5
1 L5
Mean 69,51
Ste Dev. 16,32
Number 14,115
Series 110
11/74
Percentile :
99 107
95. 99
90 9L
80 : : a7
70 81
€0 77
50" 71
40 o 65"
30 60
- 20 : © 54
10 50
5 50
1 30
Mean - 71.23
St. Dev. 15.96
Number 1,860

TABLE 18

PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY VETERAN PREFERENCE
i

oécupATIONAL CATEGORY F
TENTATIVE 5-POINT PREFERENCE _
Series 120 Series 130 Series 140 Totel

/715 3/75 5/75
105 _ : 105 ~ : 105- 105
98 99 - 198 ' 98
9% 94 93 93
87 g8 : 87 87
81 82 _ 81 81
76 o 76 76
71 72 72 71
66 67 66 66
60 62 61 61"
Sk 56 55 54,
45 L8 L6 15
L5 L5 L5 L5
45 L5 L5 L5
70475 71.70 70472 70459
16,69 16,36 16.36 o 16414,
94260 11,324 : 8,425 43,133

COMFENSABLE 10-POINT PREFERENCE

Series 120 Series 130 Series 140 " Total
1/75 3/75 5/15 o
106 109 - 109 . 107
100 100 © 100 100
95 95 9L S
87 88 87 - 87
81 81 81 -8l
76 : 76 76 76
71 71 71 71
66 66 - : 66 _ . 66
61 L 6l 60 61
55 ' 55 ’ T : ' 54
50 : .. 50 e 50 50
50 50 : 50 »
50 : 50 50 50
71.39 A O 7148 71l
15.96 . 16,11 o 16420 : 16.04
1,117 ‘ 1,336 1,028 5,352
~
.37
§o

61



TABLE 18 (CONTINUED)
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERRTAIN PERCENTIIES

SERIZS BY VETERAN PREFERENCE

"OCCUPATIONAL CATEGORY T

OTHER 10~POINT PREFERENCE

Series 110 Series 120 Series 130 © Series 140 Total
11/74 1/75 3/75 5/75
Percentile _ ‘ - _
99 104 107 _ 109 108 107
95 : . 97 100 1101 100 : 99
90 93 95 9L 94 94
80 86 88 86 86 87
70 . a1 83 81 81 . 81
60 _ Th 78 75 - 77 75
- 50 69 73 70 72 - 70
50 : 6l 67 : 65 - 66 65 .
30 : 58 61 59 - - €0 - 59
20 52 5h ’ 54, . 51 53
10 _ 50 50 ’ 50 50 50
5 50 50 . . 50 50 - 50,
"1 : 50 50 - 50 o 50 : 50
Mean 69.83 72421 : 7077 - 71.08 : 70.83
Ste Deve- 15,98 16.09 16.15 16,38 . 16415
Number 619 v 529 510 355 1,943
NON VETERAN
Series 110 Series 120 Séries 130 . Series 140 Total
R 11/71, , 1/75 3/75 . 515
2;,Percenti1e .
*.99 99 - 100 160 T 100 L 100
95 94 96 : ) 96 95 g 95 .
- 90 . 90 92 92 = . . . 91 91 -
80 8L ‘ g6 S 86 85 85 -
70 79 . 81 : - 8l o 79 o 80
é0 » 7" : 76 76 . Tk S5
_ 50 69 IR S .m ‘ 70 70
40 6L 66 66 , 65 © 65
30 58 . 0 61 Lo 59 59
20 52 o .53, .54 52 53 :
10 - ’ L2 - L3 - 1;5 . /4.3 43 .o
5 ' I o) © 40 L0 . 10 40
1 _ 1O . L0 4O JXo) . jXs)
Mean . 67479 69.28 : 69464 o 68442 : . 68,7L
Ste Deve 16473 15.96 16455 16.80 | - 16,76
Number 55,764 . 34,792 47,101 31,507 169,519
$ pog oy’
f /f;.




TABLE 19
PACE FY 75 CONMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES -

SERIES BY SEX OF COMPRTITOR

(CCUPATIONAL CATEGORY A

IEN
: Series 110 Series 120 Series 130 » Series 14O " "Total
Percentile .
-. 99 101 : 101 101 101 ) 101
95 95 97 . 97 9 96
%0 91 93 93 92 92
2o 8l . 86 86 85 .- 86
70 ‘ 79 a1 21 80 80
60 70 76 Co76 75 75
50 70 71 72 g 71
. L 65 66 Y4 66 66
. 30 59 61 62 61 61
20 T 53 55 © 56 _ . 5L 51,
10 L6 A 49 47 L6
5 Al LA, _ » A Ll . NN
1 Y o S0 N L0
Mean . 68.59 70.16 70.78 69.71 69.74,
St. Dev. 16.20 ' 16.10 15.96 : 16.15 ' 16.19 -
Nuber k1,792 27,015 ©oss,,3 0 0 23,917 , 128,382
HOMEN
Series 110 Series 120 Series 130 Series 140 Total,
Percentile S ' ‘ :
99 99 J 100 100 . 100 100 -
95 9! 95 . 95 : 95 5
%0 0 S ) 92 ‘ 91 _ 91
. 80 o a5 ' - 86 , 87 . 8s. 86
o] 80 81 81 €0 80
60 i - 76 e 76 7 75
50 70 ' 7L yat 70 Y (0
LC ' . 6k 65 66 6L . 65
E OO 58 -+ 59 . €0 : .. 58 ) 59
20 51 . 52 : 5L . .52 52
10 Lo = : 12 ] Ll L2 . L2
5 W - 10 L0 e B o)
1 L0 10 Lo - 10 _' .40
Mean .. é7.81 : 6.8 69.64 T 68.21 68.63
St. Dev. 16.99 17.14 . 16.81 16.98 16.99
Number ' 29,785 w 17,975 24,130 16,817 88,839
d R
& "y oo
63
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_ TABLE 20
PACE FY 75 COMPETITORS L ' T
RATINGS EQUIVALENT TO CERTAIN PERCENTILES '

' SERIES BY SEX OF COMPETITOR

- OCCUPATIONAL CATZGCRY B

LEN .
Series 110 Series 120 Series 130 Series 140 ‘Total
Percentile '
99 - 101 102 10z 102 101
. 95 95 97 . 98 97 97
%0 ! . B 92 -z
80 ~ 85 87 87 86 3
70 79 g1 81 . 80 . 81
&0 ‘ Th . 76 . 77 . 76 D76
50 70 72 72 . 71 vas
o 65 67 &7 66 &6
. 30 59 a _ 62 6L 61
20 53 55 ‘ 56 55 55
-10 . L6 = L7 - 19 L7 L7
5 12 o | L5 L, L
1 ' 10 W | 10 10 Lo
Mean " 68:76 . 70.56 71.15 70.03°  © 70.0h
St. Dev. S 16.2 16.50 16.12 16.28 116.30
Number 1,792 27,045 35,113 23,917 128,382
: HOMEN
: ) Series 110 Series 120 Series 130 Series 140 Total
Percentile , . ’ K :
.99 T~ 99 100 ' 100 100 100 .
.95 o9y ' 95 95 - 95 .95
0 % 92 92 e 3
- 80 85 86 87 - g5 86
70 , 79 o8 81 80 . g0
0 71, 76 . . 76 71 .7
50 69 | 7L 7L 69 70
i0 61, 65 66 - bl 65
30 58 - 59 60 58 59
20 10 52 -5l 51 | 52
0 10 2 L » 2 i2
5 . 10 10 oo 0 0
1 10 0 10 | 10 10
Mean . 67.55 68.83 . 69.50 68.07 6205
St. Dev. 17.00 17.15 16.89 17.04 - 17.03
flumber 20,785 17,975 . . 24,130 16,817 63,639
“‘j"‘;
L




TABLE 21
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
SERIES BY SEX OF COMPETTTOR

OCCUPAT IONAL CATEGORY G

MEN
Series 110 . Series 120 Series 130 Series 140 Total
Percentile - . . .
99 . . 101 102 ’ 102 . 102 101
95 . 95 » %8 97 - 97
0 9l ' 93 9, : 93 93
80 85 87 _ 87 » . 86 .86
70 79 ’ 82 82 81 - 81
60° 75 - . Y » 77 : 76 . - 76
50 70 ' 72 . 73 72 ’ 7L
L0 65 : 67 : 68 67 ) 67
30 60 62 - 63 62 61,
20 53 55 "~ Y4 55 . 55
10 L6 ) 18 . L9 L7 L7
5 L2 L5 L5 Ly L
1 L0 L0 ' Y o 40 : 40
Mean . 68.85 70.91 .73 70.53 0.1
St. Dev. : 16.21 . 16.45 - 16.10 16.32 ] 16.20
Numtar 11,792 27,045 35,113 ] 23,917 128,382
VWOMEN
Series 110 Series 120 Series 130 Series 140 Total
Po-vc?nt.j_le ’ i .
99 99 mgo ' 100 . 100 . 100
95 ] 9L _ 5 96 ] 95 . ~ 95
0 0 92 92 91 91
80 <84 .. B6 S 87 : 85 86 -
- 70 . 79 - 81 82 : 8 . 80
&0 7h 76 _ 76 75 7 75
50 69 : 7L : A - 70.. . .70
10 51, 5. &6 ey 65 -
- 30 58 59 ‘ 6 . ‘ 58 .59
20 51 . ©o52 5L - 51 t 52 .
10 40 - 43 : 45 : |V : L2
5 L0 L0 L0 : 40 L0
1 Y L0 _ L0 40 ;WO
Mean A 67.16 68.99 69.83 68.22 68.57
St. Dev. "16.92 17.05 16.83 : 17.03 - 16.98

Numbet : 29,785 17,975 . 21,130 16,817 88,839




iy N
N TABLE 22
PACE FY 75 COMPETITORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES

SERIES BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY D

MEN
Series 110 Series 120 Series 130 Series 140 Total
. Pexjcentile_ ! 7' ’ .
99 01 101 01 101 101
95 95 ‘ o w % 9%
QO 91 ) 92 ‘ L 9 9 $ 92
80 ‘ 85 B : ‘86 86 85 86
, 70 . 79 . . 81 : 81 A 80 : 80
60 75 76 76 75 75
50 70 : 71 71 71 yat
L0 65 66 67 66 ' © 66
30 o 59 61 - 62 : 61 61
20 53 51, 56 55 BT
0 L6 L6 18 L7 _ 46
5 L2 W, : L5 L, ’ 43
1. oW .10 0 L0 L0
Hean 68.60 . 0.12° . 70.59 65.76 "69.75
St. Dev. 16.22 16,11 15.94 C16.1s . 16.19
" Number 11,792 27,045 35,113 23,917 - 128,382
. WOMEN BN
: Seéries 110 Series 120 Series 130 Series 140 . Total
Percentile - \ )
99 e 100 100 100 99
95 : 9 95 o 95 : 95 9
90 R 90 92 92 , . 91 -9
80 | 85 ' ' 86 . 86 . 85 o 86
700 - B0 . ‘ 2 _ 81 : 80 80
&0 /A , 76 76 : 7 75
/50 70 yat .7 69 7 -
Lo A ' ' 65 65 - : 64 65
30 58 59 o 58 : 59
20 50 . .52, 53 o 51 : 52
10 . 10 L2 L L2 )
5 .40 10 . L0 : 10 ' 10
1 ' Lo - L0 o L0 Lo \\ : . 10
‘Mean 67.71 S 6876 69.13 _ 67.96 68.37
St. Dev. - 17.05 17.21 16.83 17.02 17.04
Number 29,785 17,975 2,130 ¢ 16,817 : 88,839
oy
1o




TABLE 23
PACE FY 75 COMPETTTORS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
- ‘ - | SERIES BY SEX OF COMPRTITOR

OCCUPATIONAL CATEGCRY E

MEN
Series 110 -  Series 120 Series 130 Series 140 Total
Percentile _ ' .
99 101 101 - 101 01 101
95 95 . 9% 96 9% . _ 96
% a . 92 92 92 | %2 -
80 8. 86 86 85 85
70 - 79 : gL . 80 . 80 80
60 7L Lo 76 75 ’ 75 ; 75
50 70 o L , ) 70
10 65 _ 66 : 66 65 65
30 59 . 60 6L - 60 , 60
2 53 5L : 55 5L 51,
10 ‘ L6 : L6 - T L6
5 . 1N} ; 43 L, Ly L3
1 o - 10 L0, W L0
Mean 68.68 69.75 70.03  69.26 69.39
St. Dev. '16.28 : 16.50 o 16.04 - 16.17 . 16.25.
Number 11,792 Tooanons 350413 BT 128,382
_ WOMEN
, . Series 110 Series 120 . . Serdes 130 - Series 110  Total
Percentile : : : o
99 . 99 100 100 100 . "%
95 9 .95 , 95 - ™. 95 9%,
0 91 92 . 91 o B 9L
80 85 - 86 86" 8s5. - 86
7 80 81 g1 - 79 '20
&0 75 76 o 75 . 7L . .75
50 - 70 .70 7 69 70
Lo 6 -~ 65 » 65 6L 6L,
30 58 ' 59 59 : 58 - 58
20 50 5 52 51 o 51
10 L0 - Ll R 43 42 oo L1
5 10 . L0 o - 10 _ Y
Q- L0 ’ LO l+0 L0 L0
Mean 67.79 - 68.59 68.83 680 68.24
St. Dev. 17.15 - 17.52 ‘ 16.93 ¢ 17.07 17.12
Number 29,785 17,975 - .21,130 16,817 88,839
0~
QL




TABLD 24, ‘
PACE FY 75 COMPETITORS ‘
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
SERIES BY SEX OF COMPErITOR ‘ S
. _ .. T T U

OCCUPATIONAL CATEGORY F

MEN
Series 110 Series 120 Series 130 Series 140
Percentile '
99 101 . 102 102 102
95 95 . 97 . 97 97 -
%0 g - B 92
a0 . 85 C . 8y 86
70 . 80 .8 80
& 75 . 76 7% .
50 : 70 . ’ 72 71
10 65 67 66
30 - & . 61 61
20. . 53 - 55 55
10 L5 L7 L7
5 . 12 I¥A Ly
-1 40- , 10 40
Mean 68.95 . 70.50 70.09 "70.07
St. Dev. 16.26 16.5L 16.29 16,31
Number © 41,792 . ’ 27,045 23,917 128,382
. I
Series 110 -. Series 120 Series 130 Series 140 Total
" Percentile ' ) ’
99 . _ 99 100 00 N 100 - 100
95 S99 . 95 BTN 95 95
50 © - 92 S 92 NN 91 91
80 : 85 86 ) 86 85 0 85
70 79 81 o8 N\ 79 - 80
60 7 75 : 75 \ 7 75
50 69 70 : 70 69 - 70
oo 63 : © 65 85 e 6L,
30 57 59 . & TN 58 ' 58
20 - 52 > 51 51 .
10 0 : L2 . L4 - b2 a2
5 Lo : w Yol * 40 40
1 T 40 40 IR /' O 0 40-
\ Mean ) 67.16 68.91 . 69.04 67.79 " 68.19
St. Dev. 17.06 _ 17.23 16.92 17.09 . 17.08

wber 29,785 17,975 24,130 16,817 . €8,839

00
oD

} ~




-~
are

... Hean
~Ste Deve

Number

Percentile

99
95
90
80
70.
60
50
40~

.30

10 :
"5 L
Mean

St. Dev,

Number

TABLE 25
PACE FY *'5 COMPETITORS
RATINGS ECUIVALILNT 7O (:‘:JH?;";III PERCENTILES

'VETERAN PREFERENCE BY CUTSTAIDING ICHOLAR STATUS

/!
OCCUPATTONAL CATEGORY. A
OUTSTANDING SCHOLAR

e

TP* . CP* - XP* ©NOH VET*
125 ~ 110

104 107

102 ‘ 104

99 ‘ 101

g6 T 100

94 97

92 o

90° , 92 .

87 g8

a4 85

78 80

75 ¢ .80

75 - . 80
90472 o 93.20 .-
3422 _ 836
5978 7 LOE

NI QUTSTANDING SCHOLAR

TP . ‘ Ccp* S xpe © | NON VET*

102 S 104 103 | 99 -
95 95 . 94 o 9% .
90 - 90 . - .89 ‘ 86 °
- 83 .83 . 83 _ 80
78 . 78 78 L 75
73 73 72 : 71
69 69 - 68 66 . -
64, el _ .63 62
- 59 . 59 - Y 57
T 53 . 52 -5 R
45 ) 50 . 50 S 41
45 50 50 40
L5 Y 50 ' A0
15.57 14,91 ' 1L.85 © 15,55
394655 Ly9ut 1,767 . T 142,718

* TP: Tentative 5-Point Preierence
CP: Compensable 10-Point Preference
XP: Other 10-Point Preference
NON VET: No Veteran Preference : _ O

e
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TABLE 29

FLTL FY 75 CGPETITORS

RATINGS EQUIVALENT. TO CERTAIN PERCENTILES

-
-

:

Fercentile

99, 105
95 _ 101,
50 , 102
80 : o 99

70 : - 97
. €0 95"

50 . 93
LO : . 90
30 L 87
25 : ey
10 : 72

5 o . 73

. fe
l ' " - i,
Mean ) 90494
S te Dev . . . C8,29
Yumber , 3,1;78
. - T
Percentile
949 o
95 . gy
9 . : 9
! .
7 : 73
&% 73
N S o
5 €5y
) '
49 I
70y g
Ay . o
£ 27
s L5
5" T L5
1 LE
Mean . : €2415
St- D‘:"\‘. . . . .01
‘i 1 . : 2 e oae ¢
umber R
P L Temabive S-olnt Profemmen

- CP:  Compensalblde 10-Point Preforence

£P:  Cther 10-Point Preference
CH VET:  lio Veteran Preference -
- s

OCCUPATIONAL CATEGORY E

CUTSTANDING SCHOLAR

12 110
we- 7T 109

104 185.

102 . 102
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95 3,
2 92
86" g6
& 81
s : 80

93469 93.80
Bd! 2446

804

IReCA 176

Nol GUTOTAIDING SCHOTAR |

e ' P

103

VETERAN PREFERENCE BY CUTSTANDING SCHOLAR STATUS

¥

‘
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100
99
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93
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. 87
-84
81 -
.76
',,' 71
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&t
e
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&6
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.
L.
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Ll
L0
0

()“‘l 088
15,58

1,718



O

RIC

Aruitoxt provided by Eic:

DATINGS ZQUIVA "JI'I' TO, CEInTnI

TABLE 30

PACE FY 75 COMPLTITORS

ERCENTILES

VETERAN PRJ'"R:,NLD EY OUTDTAHDIN(; SCHOLAR STATUS

P>

' Percentile

99 105
95 - ) 104
N 100
80 _ ac
79 ™ 97
60 N 95

5 3
0] f (}f.)
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20 : v - 84

17 . ) ' e

—
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\n

ol
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OCCUPATIONA

OUTSTAUDINQ‘S HOLAR

cpe
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38
agcg

9a
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86

S8

g0

YMean . 9127 9370
Ste Deve - 8.21 Bl
Hunner 2p078 L3R
‘-(
-
- L L EUTTTANIING SUHCLAR
‘
TP - Cre
Percontile
G 15 135
95 e 9L
o 9> - 93
LA [
7 T 78
b ‘1 o
£ oy 9
R . 7 S
B . [
J{J - ¢ B\
e : , i 22
1 - . . [
- a . L 53
, T . 53
vesn - : IER T &
Lt Dev. . AR TaLd
Daasbor L ie IR
* T Tenys ;t ve Heloiny i'wf‘crc:.‘:r:
<y Corpensable T“ Pocint Preference
C P Cther 1)-Point Tre fr rence :
- ‘(" Vit o ¥ v..u.r. n Proference.

L CATEGORY F

Xp=

5
Fa -
(A

NOI VET*

100
.99
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95
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91
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87
8L
81
76
71
70

87.23
7.3

26,801
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PACE FY 75 COMPETITORS ‘
RATINGS EQUIVALENT TO CERTAIN PERCENTILES
VETERAN PREFERENCE BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY A

_'/
MEN
TP cp* Xp#* * NON VET+#
Percentile .
99 , : 104 136 107 100
95 97 _ 99 98 95
90 93 . 93 93 91
& 86 ) : 86 &7 85
70 81 ' g » .8l - 0
s & 76 - 76 76 ' 75
50 71 7 71 : 70
40 v 66 66 . 65 66
0. €0 60 59 b1
20 - 5L Sh oA 55
10 L5 50 50 L6
5 45 50 50 . 4O
1 L5 -0 50 . D
Mean 70.20 71.00 70470 . 69.41
St. Dav. ' 16.29 15.78 16413 16.16
Number » : , L1, 564 5,152 1,224 7 180,42
" WOMEN
_ : ™ CP* XPe NON VET*
‘Percentile ’ ;
99 . 103 S 109 106 100
. 95 . . 96 105 99 95
. e 91 101 : 9 ' 91
& 85 oy &7 86
70 78 & a 2 o]
60 73 T 75 75
50 68 5 7L : 70 70
iC 63 63 , 65 65
. 3G 58 : 58 ' : & - 59
0 52 ¢ "S54, 52
10 b5 o 0 . 0 L2
5 L5 . 0 0 Lo
1. . L5 20 50 - ko
Mean S © 68412 TL3L 7077 68,62
Number: 1,220 . 128 679 86,812

“
% TP:  Tentative 5Point Preference
-~ CP: Compensable 10-Point Preference | o _ »
XP: Other l0-Point Preference v Qo . - )
{NON VET: Yo Veteran Prefercnce - . | 75wl -

S : CoL .o ’ . 4
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TABLE 32

PACE FY 75 CO-PETITORS

RATINGS EQUIVAIENT TO CERTAIN PERCENTILES

VETERAN PREFERENCE BY SEX OF COMPETITOR

Percentile
99 105
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81
76
2t
66
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55

L5
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Hean ‘ . 75
St. Dev. . 16.4z
 Mumber . k1,560
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- Percentile
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. ‘75 )()
90 1
8 2,
70 7e
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LO 5
20 57
20 52
10 L5
5 G

1

Hoan - ' . 57.85
Ste Dev. : 16.35.

Nurher 1,220

¢« TP: Tentative SPoint Preforence
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TABLE 33
PACZ TY 75 COMPETITORS
RATEIGS ZQUIVALINT TO CHRTATH PERCENTIISS

VETZRAN PREFZRENCE BY SEX OF  COMPETITOR

//4'/-
CCUPATIONAL CATZGORY C
MEN
ToR cr* T
Percentile
97 125 107 107
75 8- 99 99
90 Pl : 9L .93
& 87 i 87
70 g 81 82
60 76 ‘ 77 17
0 72 71 71
LD 67 _ - 66 66
30 61 : 61 60
20 55 55 52
10 56 50 50
. 5 L5 ' 50 50
1 L5 50 %0
‘Hean 70.8 ‘ 71.52 71.17
Ste Do, 16.42 . 15.96 16.32
umber 41, 564 5,152 ‘ 1,224
; oLEN
To® o O
Percentile
79 134 108 106
)5 96 S 106 79
72 1 120 93
. 2 a
i g8l N 8
g 7 : 76 7
& 63 69
62 61 6L
57 : 5 59
-t .52 50 53
02 C LS .5 )
5 L5 . %
1 L5 . ) 50
tean 67467 0.8 70,07
St Dev, | 16,21 13.38 15.83
Chmber 3. 1,220 126 §T9
* TP: Tentative 5~Point Preferenco ’
. CP:  Compensable "12-Foint Dreferen.e
. XP: OCther 12-Point Preference _
HON VIT: lloYeteran Preference PN

IOl VET*

132
96

1Ol VoT*

95

68457
16,99

86,312



TABLE 34
PACE FY 75 COMPETITCRS
RATINGS EQUIVALENT TO CERTAIN PERCENTILES

VETERAN PREFFRENCE BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY D

MEN
TP* cp* P*
Percentile
99 104 w6 : 108
95 97 99 98
20 93 9L 93
80 86 87 87
70 81 81 81
€0 76 - 76. ' 76
5 T : 71 71
L 66 , 66 . 65
of 61 60 59
20 5k : 54 52
10 45 - 50 50
5 45 0 50
1 L5 5 50
~Mean - ) 7.439 71.31 70450
. St. Dev. 16.29 15.81 16.16
Thumber 11,564 5,152 ' 1,224
JOHEH
. _ TPX Cp* ¥
Percentile
99 . .102 109 : ., 105
25 _ 96 105 1100
90 : 92 100 91‘
80 : 85 0 87
70 79 €3 &
60 ST 76 - 75
\\28 - 67 - 72 - 70
| . 63 . - 62 66
* 30 : : 58 ' 57 . 60
20 ' 52 : 50 54
0 | iis / 50 50
5 : 45 50 50
1 ' 45 50 50
Mean . 63,19 _ LRy 71.21
- St Dov. o © 16.35 - 1B.LE 15.98
Shroo ‘ . . . L ‘ .
_ fupeber 1,220 o 126 : . 679

. % TP: Tentative 5-Point Preference
~ CP: Compensable 10-Point Preference
. XP: Other 10-Point Preference - '
~ NOH VET: Mo Vstéran Praoference

NON VET*

100
95
91
85
8
75
71
66
61
55
L6
L0
L0

69.31
16,14

€0, 442

NON VET*

99
9L
91
&b
80
75
70
65
59



TABLE 35
PACE FY 75 COMPEYITORS _
* RATINGS BQUIVALENT TO CERTAIN PERCENTIIES
VETERAN PREFERENGE BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY E

MEN
. TP* CP* XpP* NON VET*
Percentile
99 104 106 107 ' 100
95 97 99 99 ' 95
90 93 9L 93 91
20 86 86 . a7 85
70 8 81 81 : : 79
60 76 . 76 76 74
-5 71 A 71 70
T ) 66 66 65 . 65
30 - 60 60 59 60.
- 20 54 54 52 54
10 L5 - 50 50 L5
5 L5 50 0 40
2 L5 % 50 40
Mean : 70,09 ' 7112 7067 68490
Ste Dev. . 16035 R 15¢85 16.15 16¢21
Number - 11, 564 = © 5,152 . 1,224 80,442
WOMEN
TP#* cp* X NON VET*
Percentile
.99 102 : 109 : - 106 " 99
. 95 ‘96 104 101 . 9l
%0 92 © 100 9L 91
8) 85 %0 - 8e : 86 -
70 79 - 83 83 80
60 - 73 78 76 .75
- (R &7 S yas ' 70 70
140 63 63 : 66 : bl
30" 58 . 57 60 ] 58
20 52 50 ' 55 - 51
. 10 L5 0 %0 41
.5 L5 , . 50 10
! _ 45 S 5 10 .
. Mean _ 68.33 - 7L.8L TLa60 68.21
Ste Dov. : ) 16.49 18.47 16.12 $17.13
Number R 1,220 . 128 679 6,812
* TP: Tentative 5-Paint Preference
CP: Compensatle 10-Point Préference
¥P: Other 10-Point Preference Ty
NON VET: No Veteran Preference N

79.




TABLE 36
PACE FY 75 COMPETITORS <
RATINGS EQUIVALENT TO CERTAIN PERCEZNTILES

VETERAN PREFERENCE BY SEX OF COMPETITOR

OCCUPATIONAL CATEGORY F

N\, MEN
TP* / CP* XP* NON VET*
~ Percentile '
99 105 107 108 100
95 98 100 99 96
90 : 93 9L 94, 92
2] 87 87 87 - 85
70 81 81 82 8
& 76 76 .76 _ - 175
C 50 71 7 . n oon
40 66 o 66 65 66
30 61 61 60 61
20 55 . . 55 52 55
10 L6 50 50 5 L6
5 L5 50 . 0 10
1 L5 50 NS 10
Nunber 11, 564 5152 1,224 80,442
. - WOMEN /
TP cp e T NON VET*
Percentile ' : _ el :
9% : 103 . 109 L 106 N 100
95 . 96 05 - 100 - 95
90 : 92 100 ‘ 9 91
0 8L, B - _ 87 - 85
70 78 A 8l, 81 - ®
60 72 7% 75 75
50 67 70 T T0 ; 70
40 J 62 - 62 65 6,
- 30 57 57 &0 K .58 \ -
.20 51 0 54 : 51
T L5 0 50 L1
5 .45 . 50 50 : RS
1 L5 5 : 50 L0
Mean 67.85 L2 . .80 68,17
St. Dev. , 16,41 . 18.48 L 1590 S 17.09
Number N 1,220 - -.128 - - 619 A 86,812 _
# " Tp; Tentative 5-Point Preference . ‘
-CP1 Compenaable 10~Point Preference
" XP: Other 10~-Point Preference :
NON VET: No Veteran Prefsrence -
) ] : . . 80N
: . ' ' Uy / ‘




- ‘ TABLE 37
'PACE FY 7% COMPETITORS
RATTNGS EQUIVALENT TO CSRTAIN PERCENTILES

OUTSTAMDING SCHOLAR STATUS DY SEX OF COMPETITOR

MEN UOMEN
OUTSTANDING NO} OUTSTAIDING OUTSTANDING KOl OUTSTAIDING
SCHOLARS /- SCHOLARS SCHOLARS © SCHOLARS..
' OCCUPATIONAL CATEGORY A
Percentile /
.99 . 105 ‘ 101 . . 101 a8
95 101 o . - 99 90
90 100 - 59 97 . 85
80 97 82 S 9% .79
70 9% 77 : 92 A 7l
e 60 ’ .92 . 73 90 |, 69
50 91 ' 68 : 88 ‘ 55
LC ‘88 61, 86 60
30 . 86 59 A 8l .. 55
20 o 83 53 , 81 _ L9
10 g L6 . 76 T 40
5 75 : 42 71 1.0 .
SO 70 10 70 _ 50
Mear £9.04 67,58 86495 ' 61,410
. St. Dev. 8406 15.43 ; J7.62 15,56
Number 12,916 112,454 17,613 71,226
CMEN ' ' ‘ HOMEN
OUTSTANDING NON OUTSTANDING OUTSTANDING HON OUTSTANDING
SCHOLARS , SCHOLARS - "SCHOLARS , SCHOLARS
OCCUPATIONAL CATEGORY B
Percentile .
99 105 o 101 101 08
95 : ' 101 91, © 99 92
90 100 7/ , 89 97 . o gt
80 - : 97 : 82 94 79
.70 . 95 77 - 92 74
6 93 : 73 . 90 , 69
L0 ¢ &g 61, © 86 _’ 60
30 - 8. 59 8, 55
20 , 853~ 53 ‘ 81 _ L9
10 . 78 A L6 76 : . L0
-5 75° _ L2 S ¢ 1o
T 70 : NG 70 : : 10
Mean ©omae ' 67.91 86,84 . 63490
Ste Déve 8.15 , 15458 7.69 - s 15459
Number 12,916 115,166 C17613 . 71,226
. . A . o K . . ) .
, ; JE
; 81
. . - / A
/
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TABLE 37 { CONTTIUEZD)

PACE FY 75 COMPETITC:.

\ RATINGS EQUIVALENT TO CERTAIN PERCENTILES
. OUTSTANDING SCHOLiR STATUS BY SEX OF COMPETITOR
- ) . )
,' .
VEN JOMEN
" OUTSTANDING- NON OUTSTAMDING OUTSTANDING 1ON OUTSTANDING -
SCHOLARS SCHOLARS SCHOLARS SCHOLARS
OCCUPATIONAL CATEGORY C
- Percentile . . .

99 105 101 ' 101 : 98

95 : 101 95 99 90

90 100 - 89 - . 97 . 85

80 97 83 " 9L ST

70 .95 -78 : 92 : 7L

60 . 93 72 . ) 90 69

50 91 9 : 88 65

10 88 - 65 86 A )

30 86" 0 8l .55

. 20 83 54 . C 81 - L9
10 78 l;() N : . 76 . L.O

5 75 43§ : Ti ’ . 10
-1 70 : L0 --70 1,0
Mean 89.15 68432 . 86476 61,07
St. Dev. ' 8.16 15,63 : 7.71 C T 15458
Number 12,916 ‘ 115,466 17,613 . 7,226

o S HOLEN
~ OUTSTANDING ' NN OUTSTANDING OUTSTANDING HON .OUTSTAIDING -
SCHOLARS . SCHOLARS " _ SCHCLARS 5CHOLARS
A : OCCUPATIONAL CATEGORY D
/ Percentile -

99 . 105 _~ - 100 ‘ 101 .97

95 - 101 23 ' 98 90

90 - 99 88 97 85

a0 97 . ' 82 9k 79
T : 95 LT 92 | I,

) A . 93 : Zg - 90 » 29

50 - : 91 A : o 88 \ 65
50 .. © 88 e 86 Tl 60

30 ¢ 86 - . 59 8l 5

20 - 83 53 81 LE

10 - .8 : 16 - 76 o 10.

5, . 75 "’ 52 71 10 -

1 . - 70" L L0 70 . 1.0

Mean 89.18 67.58 86492 63478
St. Dev. 8403 15..,0 7.60 15,54
Number 12,916 115,466 17,613 71,226



ARLS 37 (CON"I‘IUZD)

~ PACZ FY "5 CONPITITORS

~ . RATINGS LQUIVALERT TO CZRTATH PERCENTILES

CUTSTAIDING SC_HOL'Q STATUS BY SEX OF 'C'”"'T'E‘* CR

LEN - WOEY -

OUTSTANDING ROl QUTSTANDING . OUTSTAIRENG ..ou OUTSTAYRING
* SCHOLARS SCHOLARS SCHOLARS ) SCHOLMIS
OCCUP,\LI 1L CATEGORY =
Percentile

- 99 ~ © 105 100 . Coim 47
95 101 : 93 v 98 : ‘ 50
90 . . . 100 88 ‘ C 97 857
80 - .97 , 82 o 9L - 79

» 70~ 95 . 77 2 .7
.60 93 ' 2 99 . : 69

. 50 91 &3 . S o8 &5
L0 : . &8 é3 - K Y 60
30 ©Bb .58 S a, . sk
20 T .83 . .53 o B 4 S L3
10 .78 "L .- 76 T L0
> 75, ‘ L2 o 71 10
A 70 ., : Ao AR 9

Mean - £9.11 . . graeT - 86,97 - - gm0
. . Ste Dev., - 2,06 _ - 15 l - 701 ’ 15,61
o ‘Number ) 12,916 na z‘/» : 17,085 71,06
M UCeTEn =
- OUTSTAINDING : LG CUTSTAIDING CUTSTAIDING NN QUTST.LOINS
SCHOLARS SCHOLARS Co GCHOLARG SCHCLATS
OCCUPATIONAL CATHCOHY 7
Percentile - .
99. . ‘ 105 1 171 az o
95 . ) 101 9 99 9
90 100 L o9 97 1A
sa - 97 s Toes Gl ~i
70 95 . e 7e 9

. o . 93 . ST 9y S
.50 S © 91 BRI BN - L3 L6l
© Lo a9 o LG ' 2% &7

30 . 86 5,
20 .7 a3 21 L
AQ 78

PO
1 LT

Mear, - o29.29 26,80 - 62459
_St, Pev, __,:,-'"" - 3'13_.‘ e OO 1557

Number - 12,916
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Fali Y 75 COMPETITCRS

P8 GVTVALLIT 0 CERIATH FERCETILES

" \
CURFENT FEIERAL R:PLOVZNT
CURFRNT FEIEPAL BPLOTEES
 Qcoupational Oecupational Occupational Occupational . Oecupational Occupationl
’ tegory & Gategory B Gategory € - Category D - lategory Category F
. Percentile - : . . '
9 0w 101 0 ™ W " 101
% ' 9% 9% 9 % . 9 %
% 8 5 8 8 8 N
& 81 82 -8 81 81 ' 82
1 To T ' 7 D 1 5]
% LN 0 i | o - 70 10
" R % 65 | b o -~ 8
10 8 5 60 9 .5 ' 5
gy 8 b | 5k . S Do 53
v Ko i ‘ 18 . b AT
10 0 ! : bl i i0
5 v W0 10 oW 10
1 , ) f 10 1 i i
bean BN TR 65,23 432 b7t
St Dev. 00 1007 1,07 S e 1
 Masber 2,877 | 581 2,61 B 2,61
N
( W \ J
\




TABLE % {COMTINED)
PACE 7 75 COPETTIONS

RATENGS ECUIVALENT. N0 (ERTAIN FEACENTILES

CURRNT FEERL RAPLORENT
. b
0T FLOERR], BAPLOYEES
Ceeugetional - Ocenpational Oecipational Ocupational Occupational Oecupationg]
vategory A Category B - labggory & Gabegory D Gategory £ &tegory F
. Percentile ‘ ‘ : _ SN

9 10 101 101 0 100 0
% % , %. % 9% % %

% 9% 9% R 92 R R
0 g ot 8 & _ & &
N 8l | B) 8 0 . e
) "% . O 6 5 6
%0 it . ! it M f o 7
10 66 66 66 b6 (N PR
oy 61 61 ol bt 0 )
2 o o 5 o oh Lok
t 1 & i . 18 [ $
3 10 SR ! 0 10 i )
Hean X 86,79 0405 69,62 6935 R
St Devy 1645 18,54 16.52 S (N 6.3, 16,7
Swber . 1%,20 19,20 - 19,20 169,20 1920 196,20

8

41



T/ELE %9
PICE 7Y 75 COUPETTIORS
RATINGS EQUIVALIT 10 CERTAIN PARCEITILIS
TEGIONS

OCCUPATIONAL CATHGORY A

- : SAN -
ATLATA BOSTON CHICASD DALLES FRAICISCO - SEATTLE PHILADELPHIA
Fercentile : :
99 100 - 101 : 101 1® : '1.01 103 100
95 -G 67 %6 9% 7 ® %
%0 0 - % 92 %0 L% % - %
g0 83 ! 87 87- - 8> 87 89 - 8L
70 AT g2 S8 77 g2 - 8 7
60 i TR 7 i 7t M 80 o
50 SeY 7 Vi b6 72 75 : 69
40 62 6 6 b1 . 7 8
30 156 62 &2 - 55 V) €6 59
20 L9 T ‘ 5 K 55 & 5
10 10 " SN Koo L 52 L5
5 - 40 L L2 W L2 ' L6 40
! 50 0 40 10, 40 Lo L0
Mean . 56,08 otk 71,05, 65,04 e T 8.0
St Dev, 16,84 16,02 o 1625 16,81 16,59 15,8 16,14,
Mugber o 1639 21,980 18,63k 2,93 89 2,977
DEWR WE YORK HONOLULE SAN JUAY ST 10UIS HASHING 0N
Percentile -
%9 102 100 101 0 10 101
§5 - 7 o4 , 5 8l 9% . - 97 -
0 93 51 L% 75 9N 9
80 : © 88 _ 85 g5 8 86 87
0 _ 3 | 8 9 5 80 8z
& 78 LT A Ly T 7
0 4 70 70 , L8 y n 172
40 - & gg & | L5 ' 26 , 28
30 s 59 W A 62
2 5 5 2 L0 5 55
10 . .51 L6 L5 L0 K L
5 | L5 L0 © U0 40 Al wno
1 W | 19 0o 10 W 10 .‘
Mean " 72445 69426 6 o6 6k o
Ste Devs 1578 16,06 LY 14400 1619 . 168k
Muber 1,259 3,999 2,08 2,293 10,243 14,960
[y ’ . " 'i N

86
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PADS FY 75 COPETTIORS

i

PATTIS SUTVALET 0 CERTATN PERCENTILIS

LGI0S

CCCUPATIONAL CATACORY B

54 ,
ATLRTA 0500 CHICAGO DALLAS FRANCISCO ' s?rsm PHILADSLPHTA
. Percentile . : ‘
-9 00 10t ' 101 120 S : 103 00
95 ‘ L &7 97 - 9% 97 % 9%
% N . g 93 . % 9z 9 %
) a2 87 87 82 37 89 8L,
7 7 2 82 (i 82 85 N
@ V. 7? (A 2 7 8 - T
0 7 ' 72 72 67 2 76 69
0 ‘ 2 ‘ Koo 8 A 67 ' no. &
20 50 63 6z _ 5. 62 65 59
X <9 57 56 x 55 59 _ 52
10 A 49, L7 K k¢ 5 L5 -
5 k L A 10 L2 kb 40
! 0o ) 40 o 40 40 )
Mean 66426 712 7020 86425 70,79 73,79 68,22
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-TABLE 51

o

Selection order as according to regulatione**

OCCUPATIONAL CATEGORY
OUTSTANDING(SCHOLAR
. - TP* . CP* XP* NON® TP*
. At or Above :
Rating
106. 23.9 0.8
105 - 5.0 - 19.6 0.9 12.5
. 104 7.2 18.4 1.0 15.2

103 9.9 = 16.9 1.2 , 18.4

102 . 12.1 15.6 _ 1.2 <21.2

101 14.3 14.4 - - 1.4 | "23.6

100 9.7 7.7 - 0.8 18.7 15.3
99 - 10.1 6.3 0.8 22.8 15.2
98 © 10.1 5.2 0.7 . 26.7 15.1
97 10.1 4.3 0.7 . 29.9 14.4
96 9.8- ., 3.6, 0.7 32.4 14,1
95 9.4" 3.0 . 0:6 - 35.%4 13.9
94 * 9.0 2.6 0.5 37.3 13.8
93 8.6 2.2 0.5 39.4 13.5
92 8.1 1.9 ~ 0.5 40.5 13.6
91 7.8 1:6 © 0.4 41.1 13.5
90 ‘7.3 1.4 0.4 .41.2 "~ 13.9
89 £ 7.0 1.3 ..0.4 41,1 13.9,
88 6.6 1.2 . '0.4.  40.9 14.0
87 6.3 1.0 0.3 40.4 . 16.2
86 6.0 1.0 0.3 39.7 . 14.3
85 5.7 . 0.9 0.3 38.7 14.3 .«

Percent . ) - :
of Total 1.6 0.2 0.1 12.2 18.0

*TP: Tentative 5-point Preference
“TCPi~-Compensable 10-point Preference
" XP:  Other 10-point Preférence - - |

NON: No Veteran Preference T

i

PACE FY 75 COMPLTITORS

A

" *%Those CP competitors who pass are placed at top of register.
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VETERAN PREFERENCE BY OUTSTANDING SCHOLAR}éTATUS

. /
NON-OUTSTANDING SCHOLAR

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS S

NON*

POWOO®P®OWNANNULULLUN

- Percent

of Total

N

0.78
0.95
1.01
1.10
1.19 ..
1.29. *
2.42

2,94
3.56
4.31
. 5.17
6.17
7.27
8.57..

. 9.90

‘11.34

12.90

14.44 ;

16.04

17.72

©19.43

21.39
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TABLE 52 \
PACE FY 75 COMPETITORS

‘L.: ’ o CUMULATIVE PROPORYIONS OF DIFFERENT GROUPS OF COMPETITORS
v ' ’ AT OR ABOVE CERTAIN RATINGS ‘ J

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS
Selection order as according to regulations**
OCCUPATIONAL CATEGORY B

OUTSTANDING SCHOLAR .. NON-OUTSTANDING SCHOLAR

. 4 " Percent
. TP* CP* Xp* NON* - ° TP* CP*x  Xp* NON* . | of Total
At or Above ' - - ' ! : ‘ T
Ratling o .
106 23.1 0.9 C75.30 0.7 0.80.-
105 5.4 18.4 0.8 14.7 60.0 0.7 ° 1.01
104 8.1 17.1 0.9 17.3 55.8 0.7 1.08
...103 9.9 - 16.0 1.1 20.1 52.0 0.9 1.16
102 12.1 14.5 1.2 24,1 47.1 - 1.0 1.28
101 J14.3 -0 13.3 1.2 26.6° - 43.4 1.1 i 1.39
100 9.6 6.9 0.7 18.2 16.3 22.6 0.6 25.0 2.68
99 G.6 5.8 0.8 > 23.4 19.3 18.9 0.6 25.6, 2,21
Yoo 98 9.6 . 4.8 0.7  26.4 16.1 15.6 0.7 . 26.1 3.86 ..
97 9.4 ‘3.9 .. 0.6. 29.4 15.2 -12.8 -~ 0.6 28,0 4.71 "
96 9.3 3.4 0.6 31.8 . 14.9 11.0 0.6 28.4 5.48
. 95 9.1 2.8 0.5 35.2 S 14.3 9.2 . 0.6 28.3 6. 54
94 8.7 2.4 0.5 36.4 15.1 7.9 0.6 28.4 7.64
93 . 8.3 2.1 0.5 36.8 14.6 - 6.7 0.6 30.5 8.97.
92 7.8~ 1.8 0.4 38.6 14.2 5.8 0.6 30.7 10.34
91 7.6, 1.6 9.4 39.3 . 14.3 5.2 0.6 31.1 11.67
90 7.1 1.4 5. 0.4 .0 40.4. 14.0 4.6 0.6 31.5 13.13°
, © 89 6.8 1.2 0.4, 39.3 o 14.3 4.0 0.6 33.3 L 14.94
' . - 88 6.4 1.1 0.4 39.6 14.4 3.7 0.6 33.9° 116.53
- 87 - 6.2 1.0 0.3. 39.2 14.5 3.3. 0.6 34.8 © 18.09
86 5.9 0.9 0.3 39.0 14.5 3.1 0.6 -35.6 . 19.75 ..,
85 5.7 0.9 0.3 38.1 15.2 ©2.8 0.6 36.5 21.41
Percent '~ . o -
of Total 1.6 0.2 0.1 12.2 ' 18.0 2.2 0.8 " 64.9
,I .
A ! P
TP Tentative 5-point Preterence ‘ ' ’ R A . - L
CP:  Compensable 10-point Preference '
XP: Other- 10~point Preferencd s . . ]
: NON: Yo Vete an Preference Lo . [ p
‘ : - . _l -
B —— e e _ I T FT N !
*kThos CP competitors who pass are ploced at top of register.
: 2 / N . ' N
/ 129 :
s 105.
/ ' e
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TABLE 53
PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS 0; DIFFERENT GROUPS OF COWPETITORS
AT GR ABOVE CER1AIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS
Selection order as according to regulations*¥* - - S
OCCUPATIONAL CATEGORY C

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

r
- Percent _ﬁz
- TP* CP* Xp* NON® TP* Cp* Xp# NON* of Total :
At or Above : ) AN : L “t
“Rating | E
s 106 : ©22.8 0.8 75.7 0.7 - 0.81 -
: 105 . 5.6 17.8 0.8 16.0 59.1 0.7 1.04
104 7.8 16.5 0.9 19.3 54.7. 0.8 . 1.13
103 9.8 15.2 0.9 22.6 50.6 0.8 2 ' 1.22
102 11.6 ~  14.2 1.0 . 25.0 47.2 0.9 ‘ 1.31
161 , 13.9 13.0 1.2 A 27.7 -, 43.2 1.1 - R 1.43
o 100 8.7 . 6.5 #0.7 ° 18.5 16.5 21.6 0.6 26.9 2.85
299 9.2 5.5 0.7 22,07 16.3 18.3 0.7 27.4 ©3.37
98 9.1 4.6 0.7 25.9 - 15.8 . '15.2 0.6 28.1 6,05
97 9.2 3.8 0.6 28.6 . 15.5 12.8 0.6 28.9 . 4.82
96 9.0 3.2 0.6 30.8 15.3 10.8 0.6 :29.7 5.72
95 8.6 - 2.7 0:5 33.3 : 15.0 9.1 0.6 "30.0 : 6.75
94 8.5 2.4 0.5 34.9 T14.8 ‘7.8 0.6 30.5 ' 7..89
‘93 8.0 2.0 0.5 6.4 14.6 6.7 0.6 312 9.15
92 7.7 1.8 - 0.4 37.4 14,5 5.9 6.6 ~ 31.7 - 10.49
91 7.3 1.6 0.4 . 38.1 16.5° 5.2 0.6 32.3 11.93 )
90 . 7.0 1.4 0.4 38.7 - 1604 4.6 0.6 32.38 <o T 13.38 T
89 6.7 1.2 0.4 39.2 14:3 4.1, 0.6 33.5 - ' 15.03 :
.88 6.4 1.1 0:3  238.9 , 14.5 3.7 0.6 34.5 - 16.68 . :
87 6.1 1.0 0.3 38,5 14.7 3.4 - 0.6 35.4. : 18,40 ¢ L
86 5.8 0.9 0.3 38.0. - 164.8 3.1 0.6 36.5 v 20.11° e
85 - 5.6 0.8 0.3 37.2 15.0 2.8 0.6 37.7 ) 21.86
‘ 1, g N
Percent . R ' o
of Total =~ 1.6 0.2 0.1 -12.2- \ 18.0 2.2 0.8 66.9-
!
*TP: ~ Tentative S5~poiat Preference 2
CP: Compnnsable 10-point Preference . ‘ .

_— XP: T~ Other 10-point Preference S - . L )
) NON: No Veteran Preferencec - ‘

\ - .} e : ) s . e . '. . )
) H“\\ . ‘

¥#Those CP competitors who pasc are placed at rop of Tcgistér.

106 . o T ‘_ - J . -
O
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Pz TABLE 54

COMPET ITORS

PACE FY 75

/s CU“ULATI\F PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINCS ’

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

Selection rdur as according to,regulations** ' ’ \
. : Y
OCCUPATIONAL CATEGORY D - \‘

- GUTSTANDING SCHOLAR NON-~ OUTSTAhDIhG SCHOMHR\

TP*

=Y

P Cp XB*  wON¥ cpx Xp* NON*
At or Above
106 22,0 0.8 i5.7.  0.%
. 105 4.5 19.5% 0.8 10.2 64.37° 0.4
To104 7.1 18.4 1.1 12.2 60.6° 0.6
v 103 9.8 17.0 1.3 15.4 55.9. 0.7
o102 12,4 15.% 1.3 18.7 51.3:7.0.7-
/ 101 14,9 14.2 1.3 . _ 21.3 46.9,  1.1..,
.. - 1oQ 10.8 "B.3 1.0 6.7 15.6 - 27.4° 0.8 19.4
N LR 11.2 6.8 0.9 22.4 15.7 722,30 0.7 - 204
' \\\98 -, 11:3 5.5. 0.8 . 26.8° 6.7 182 k7 2t.9
11.0 4.5 . 0.8 29.8 14.9 14.9 5 . 0.6 23. 5
‘96 16.5 S 3L 0.7 3.8 15.0 1230 0.6 234
.95 10.6 3.1 [ 36.4 14.3 10.2:- 0.6 ~ 24.7
94 g. " T 2.6 0.6 381 14.2 8.6. 0.6 - 26.0
93 8.y S22 0.5 A0, 4 16.13 7.3 6.6 25.8
92 8.6 . L9 G.5 L1z 13.9 6.2 - 0.6 27.1
- 9] a0 1.6 (.4 %14 14.0 S.4° 0.6  "28.5
20 .5 1L 0.4 42.1 14.2 4,87 0.6 - 28.9
89 7.4 1.3 0.4 f1.7 16,00 43 3.4 30.6 -
58.. - - 6.7 1.2 0:4 %t.0 1620 3.8 .6 33,3
87. 6.4 1.0 0.3 4D.8 16.5 . 3.4 0.6 -32.9
86 6.1 1.0 0.3 39.9 14,4 3.1 0.7 34.5
-85 5.7 0.% 0.3 38.8 16,7 2.9 0.8 36.1
Percent v
of Tetal 1.6 0.7 0.1 12.2 18.0 2.2 ¢.8 A
*TP:  Tentative S-pofnf Preference :
CcpP: Compensable 10-point R—n’erunxu
XP:- rher 10-point Prefereace T

NOGN:  Wo Veteran Preference

*% Jhose CP compet
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TABLE 55

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPE OF COMPETITORS -

AT OR ABQVE CERTAIN RATINGS
VETERAN. PREFERENCE BY CUTSTANDING SCHOLAR STATUS
cctionAorder as according -to regulatiqn$**

© OCCUPATIONAL CATEGORY E

OUTSTANDING SCHOLAR ' NON-QUTSTANDING SCHOLAR
. TP* Cp* XP* . NGN* TP+ CP* Xp* NONY
At or Above . ' : s
gating . e : :
- 106 ' 23.3 0.7 75.4 0.6
105 4.5 19.9 0.9 9.5 64.6. D.5 -
104 7.2 18.6 1.2 11.9 60.4 0.7
103 1 9.7 17.2 1.4 15.0° 55.9 0.7
102 12.3 15.9 1.4 _ 17.7 51.7 0.9
101 15.2 14.4 1.6 s .20.8 46.7 1.3
100 11.5 8.7 1.1 16.3 : 15.% 28.1 0.9 17.9
99 11.5 ° 7.0 0.9 22.6 - 15.1;  22.% 0.8 - 19.5
- 98 11.5 5.7 0.9 26.6 14.9  '18.4 0.7 21:3
97 . 11.2 4.6 0.8 30.2 - 15.3 15.0 0.6 22.2
- 96 10.5 - 3.8 0.7 3%.2 16.8 . 12.2 0.7 23.0
95 10.2 - 3.2 0.7 36.9 - 14.5 10.3  0.6. 23.7
94 9.7 2.7 0.6 39.1 14.3 B.6 0.6 24.5
93 9.1 2.2 9.5 41.0 14.0 7.3 0.6 25.2
92 8.6 1.9 0.5 41.5 13.8 6.2 0.6 27.0
9] 8. 1. 1.7 0.5 41.8 14.1 5.4 0.6 28.0
.90 7.6 1.5 ° 0.6 432.4 14.0 4.7 0.6 28.9
<« 89 7.1 1.3 0.4 Ai.l , 14.0 4.2 0.6 30.3
88 6.8 1.2 0.4 &6 C16.1 3.8 0.6  31.4
87 6.6 1.1 0.4 41.4 14.2 3.4 0.7 32.5
86 6.1 1.0 0.3 40.2 14.2 3.1 0.7 34.5
85 5.9 0.9 0.3 39.3 "16.3 2.9 0.7 35.8
Percent " )
of Tatal 1.6 0.2 0.1 12.2 18.0 2.2 0.8 64.5

. . { K

: 3 P .
*TP: ATentacivevS—pot&x!;;efekeqce .
- CP: Compensable 1Q-point Prefefence e
XP: -Other 10-point Prefecrence ’
_NON:f Np.VetéranAEfeferEnce ’

0y -

**ThoseTCP competitors who pass are placed at top of register.
B . -

. . -
- ’

€

-
. S
I _'(J
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TABLE 56

PACE FY 75 COMPETITORS

s o ‘ . CUMULATIVE PiOPORTIONS OF DIFFERENT GROUPS OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS - e
VETERAN PiEFERENCE BY OUTSTANbING SCHOLAR STATUS
Selection qrder as a;b;;d}ng to regulations**. |
" OCCUPATIONAL CATEGORY F

~

QUTSTANDING SCHOLAR NON~OUTSTANDING SCHOLAR

ToH CB*  XP*  NON* . TP* CP*  XP*  NON*

At or Alove .
Rating
. 106 : 22.8 0.8" - 75.6 0.7
~ 105 5.4 18.5 1.0 13.% -61.2 0.6
104 8.0 17.6 0.9 17.0  56.4 0.7
103" 10.4  15.8 1.1 19.7 52.2 0.8
102 12.6 14.6 1.3 22.5 48.2 0.9
101 14.7 T 134 1.3 25.4 44,2 1.0 :
100 10.0 7.2 0.9 18.3 16.4  24.0 0.7 22.4
- 99 10.2 5.9 0.8 22.2 16.1 19.5 0.7 24.7
98 10.2 .92 0.7 25.9 ©16.0 16.2 0.6 25.4
97 10.3 4.1 0.7 29.5 15.6 13.5 0.6 -25.7
96 10.0 3.4 0.6 32.2 15.4 11.4 0.6 26.3
95 9.5 2.9 0.6 34.7 15.0 9.6 0.6 27.1
94 9.2 2.5 0.5 36.6 14.9 8.2 0.6 ~27.5
93 8.6 2.1 0.5 38.4 14.8 7.0 0.6 27.9
92 8.2 1.3 0.5.. 39.5 14.6 6.0 0.6 28.5
91 7.8 1.6 0.4 40.3 14.5 5.3 0.6 29.5
90 7.4 1.4: 0.4 40.6 14.5 4.7 0.6 30.4
89 6.9 1.3 0.4 40.3 15.0 4.2 0.6 31.4
88 6.6 1.1 0.4 40.2 15.0 3.8 0.6 32.5
87 6.3 1.0 - 0.3 . 39.6 -15.2 3.4 0.6  33.5
Qh 6.0 0.9 0.3 39.0 15.3 13.1 0.6 34.6
35 5.7 0.9 0.3 38.3 "15.4 2.9 0.6 35.8
_ Parcent . '
of Total 1.6 0.2 0.1 12.2 i 18.0 2.2 0.c ~. 64.9
Tk rutative 5-point Preference -
Compensable 10-point Preference . .
Xr: ¢ Other 10-point Preference ’ : T T .

NON: - No Veteran Preference : : ) ~

‘-

#*Those CP comp. 1iters who pass are placed at top of register.

-A$ ‘ . .’ - LD}
. S . 109 lﬁl'“"

Py
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Percent. ~

of Total

W e
1.00
1.09
1.18
1.27
1.39
- 2.56

3.15

"3.79
4,54
5.38
6.39
7.48

8.72 .

10.17
11.64

13.10 .

14.74

16.38

17.99
19.70.
21.44

e



" TABLE 57

~ -PACE FY 75 COMPETITORS

.

) CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
- ) . AT OR ABOVE CERTAIN RATINGS

e VETERAN PREFERENCE BY OUTSTANLDING SCHOLAR STATUS

Selection order as according to estimated test scores**

OCCUPATIONAL CATEGORY A

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR ' .
. . . ) : Percent
o TP* - CP* . XP* NON* . TP* Cp* XP*  NON* of Total
At or Above - . - : : :
Rating ’ _ ' . -
106 - B L
105 ' - r
104 * -
103 : : L B
102 . - .
. 101
100 3.4 0.1 0.1 31.7 11.1 0.7 0.2 52.7 1.07
99 3.4 0.1 0.1 32.6 11.1 - 0.5 0.1 52.0 .+ 1.38
98 3.4 0.2 -~ 0.1 31.9 11.7 0.6 0.1 . 52.0 -1.73
. 97 3.3 0.2 0.1 31.1 11.7 0.6 0.1 :252.8 2.16
96 3.4 0.2 0.1 30.2 11.5 0.5 0.2  53.% L 2.64
95 3.4° 0.2 0.1 29.9 11.6 0.6 0.2 53.8 3.17.
94 373 0.2 0.1 . 29.3 -41.9 0.7 0.2 54.4 3.77°
93 3.2 0.2 0.1 28.8 12.0 0.7 0.2 54.8 e b 47
g 92 3.1 0.2 0.1 28.1 11.9° 0.7 0.2 55.5 5.20
’ 91 3.0 0.2 0.1 27.7 12.1 0.7 0.2 56.0 6.06
90 2.9 0.2 0.1 27.2 12.2 0.7 0.2 56.4 - 7.01
89 2.9 ° 0.2 0.1 26.9 12.4 0.8 0.2, 56.6. 8.11
88 2.8 0.2 0.1 26.3 12.5 0.8 0.2 57.1 9.21°
87 2.8 0.2 - 0.1 25.8 T 12.8 0-8 0.3 57.2 10.49
86 2.7 0.2 __0.1 25.5 12.9 0.8 0.3 ° 57.5°* 11.83
£ 85" 2.6 0.2 0.1 24.9 - 13.2 0.9 0.2 57.9 13.59
Proportion’ . . N R
Passing 2.1 0.2 0.1 18.4 15.0 1.3 0.5 62.3 . 43.24-
*XTP:- . Tentative 5-point Preference

-~CP+.- -Compensable 10-point-Fceference
XP: Other 10-point Preference
'NON: No Veteran Preference :

**Ratings first adjusted for Veteran Preference then
Outstandzng Scholaxsh1p Frcqu;nc1es smoothed after
adjustment : < . . LT

.. - R : 11010»-

1ed ._, X -

O
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TABLE 58- .

. PACE FY 75 COMPETITORS

e

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS
Selection order as according to estimated test sgores**

OCCUPATIONAL CATEGORY B

-

OUTSTANDING SCHOLAR ' NCN-OUTSTANDING SCHOLAR
. I . ' - : -Percent
- TP* . . Cpx XP*  NON* TP* CP* Xp* NON* of Total
At or Above . ’ oo o
Rating ) ®
106 P SR
105 ) - ":.’" e
) 104 B, ’ : v L T
103 L ;.
102 o ’.:\‘. T e N
. 1ol : S : “z o
o 100 3.3 0.2 - 0.1 29.6 . 11.9 0.7 0.1 54.0 1.24
N 99 3.4 0.2. 0.1 31.1 ~11.9 0.6 0.1 _52.4 T 1.57
98 . 3.6 0.2 0.1 . 31.3 12.0 0.7 .0.2 :51.9 1.94°
97 3.5 © 0.2 0.1 30.1 12.4 S 0.7 0.2 528 2.49
96, 3.4 0.2 0.1 29.7 12.6. 0.7 0.2 53.1.° 2.94
95 3.3 - 0.2 0.1 29.4 12.6 - ~ 0.7 0.2 53.5 3.46
94 3.3 0.2 0.1 29.4 12.2°  '0.7- 0.2  53.9 - &.04
93 3.1 - 0.2 0.1 27.9 12.5 0.8 0.2 55.1 ~ 4.96
.92 i1 0.2 0.1 27.2 12.5 0.8 0.2 55.8 5.69 .
91 3.1 0.2 0.1  '26.9 12.6 -0.8 .02 56.0 6.47
! 90 3.1 6.2 0.1 27.0 12.7 0.8 0.2 55.9 . 1 7.39
89 2.9 . 0.2 0.1 26.1 13.1 0.8 0.2 5656 8.81
88 2.8 0.2 0.1 25.6 13.3 0.8 0.3. 56.9 9.85
‘87" 2.8 0.2 0.1 25.3 13.4 ‘0.9 0.3~ 57.1 . 11.01
86 2.8 0.2 0.1 24.7 13.6 0.9 0.3 57.5 12.22
85 . 2.8 0.2 0.1 24,4 13.6 0.9 0.3 " .57.7 . 13.53 -
Proportion. ' . .
Passing 2.1 . 0.2 0.1 8.1 . 15.3. 1.4 < 0.5 . 62.3 43.64

w . s \ . ~
*TP: Tentative 5-point Prefercnce
‘CP:  Compensable.10-point Preference
. XP: Other 10-point Preference
" NON: .No Veteran Prefepencg‘

**Ratings -first adjusted for Veteran Preference then ¢
Outstanding Scholarship. Frequonc1e= qmoothed after L
ad‘pqtmer :

S
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TABLE 59 . -
PACE FY '75 COMPETITCRS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE BY OUTSTANDING SCHOLAR STATUS

§e1ection order as according to estimated test scores**

OCCUPATIOVAL CATEGORY C

B

OUTSTANDING SCHOLAR ’ NON OUTSTANDING SCHOLAR
. TP* - CP* Xp#* NON* TP* Cp* Xp* NON*
% At or Above - ' : : o .
Rating.
106 s N
\105 ) . : :
104
S 103
102 o - -
101~ B ' ; v
100 3.2 0.2 0.1 28.6 12.0 . 0.6 0.1 -'55.2
N 99 3.4 0.2 0.1 30.3 12.4 © 0.6 0.1 52.9
- 98 3.4 -0.2 0.1 29.3 12.9 0.7 ;0.1 53.3
. 97 - 3.4 0.2 0.1 28.8 12.7 0.7 0.2 54.1
£96- 3.3 0 0.2 0.1 28.3 12.7 047 0.2 54.6
95 ~ 3.2 0.2 0.1 28.2 12.7 0.8 -0.2 54.6
94 3.1 0.2 0.1 27.5 ¢ . 12.6 0.8 0.2 ‘55.4
93 3.0 - 0.2 0.1 27.1 12.5 0.8 -0v2 56.1
92 2.9 Q.2 0.1 26.4 12.7 0.8 - 0.2 56.7
91 2.9 0327, 0.1 26.0 ~12.9 0.7 0.2 56.9
90 2.9 0.2 0.1 25.7 13.2 0.8 0.2 57.0
89 . 2.8 0.2 0.1 . 25.5 13.3., 0.8 0.3 57.1
88 2.8 0.2 0.1 24.8 13.4° 0.9 0.3 57.6
87 . 2.8 0.2 0.1 24.5 13.5 0.9 0.3 ~ 57.8
86 2.7 0.2 0.1 23.9 13.7 0.9 0.3 58.2
85 2.6 0.2 9.1 23.6 13.7 1.0 0.3 58.5
. Proportion N : : : .
Passing 2.0 - 0.2 0.1 . 17.8 15.5 1.4 0.5. 62.6
*TP: . Tentative 5- point Preference ’ A
/ CP: Compensable 10-point Preference ; . .
4 Xp: .Other 10-point Preference
7/ NOM: No Veteran Preference
**Ratings first. adjusted for 'Veteran Preference then ) .
‘Outstanding Scholarship. " Frequencies smoothed after ) e
adjustment'. : ' '
112 .
' 0y
~ g

O
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TABLE 60
PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPElITORS
AT OR ABOVE CERTAIN RATINGS

[
o : VETERAN PREFERENUE BY OUTSTANDINC SCHOLAR STATUS
- Selection order as accordlng to estimated test scores**

OCCUPATIONAL CATEGOPY D

OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR .
: ) . . : Percent
R TP* CP* - XP* NON* . TP* Ccp* Xp* NON* of Total
At or Above ' ‘
Rating . - .
106
105
- 104 . e
103 -
102
101 L . . » : :
100 3.8 0.2 0.1 32.8. 11.4 0.7 . 0.2 50.9 0.85
99 3.9 0.2 0.1 . 33.9 11.2 . 0.6, 0.1 50.0 1.10
98 . 3.8 ;- - 0.2 0.1 3.1 ©o11.6° 0.6~ 0.2 50.4 _ 1.46
97 - 3.8 0.3 0.2 12.3 11.8 0.6 0.2 50.9 "1.89
96 3.8:, . 0.3 0.2 32.3 - 12.1 0.5 0.2 50.6 2.30
.95 3.7 -0.2 0.2 131.4 - 12.1 0.6 " 0.2 51.5 2.86
© 94 & 3.6 0.2 0.2 29.9 12.3 0.7 0.2 53.0 3.50 -
93" 3.6 0.3 0.1 29.9 . 12.1 0.7 0.2 53.1 4.08
“ 92 3.4 0.2 0.1 29.0 h 12.4 0.8 0.2 53.8 4.92
' 91 3.3 0.2 0.1. 28.4 12.6- 0.8 0.2 54.3 - 5.92
90 3.2 0.2 0.1 "28.2. . 12.7 0.8 0.3 ~ '54.6 6.76
89 - 3.0 0.2 0.1 27,5 12.8 - . 0.8 0.2  55.3 7.9
. ' 88 2.9 0.2 0.1 26.3 13.1.. + 0.9 0.3 56.4 120
87 3.0 =0.2 0.1 26.2 - 13.1 <0.9 0.3 56.3 10.37
86 -2.9 0.2 0.1 25.6 13.4 0.9 0.2 56.8 ~ 11.8%
85 2.8 0.2 0.1 25.2 ~13.5 0.9 0.3 57.0 13.48
Proportion ) T ~ ’ P _ ' L
Passing So2.1 0.2 0.1 18.3° 15.3 1.4 0.5 52.0 - 43.56
.
*TP: Tentative 5-point Preference
» - CP: Compensable 10-point Preference ) . . .
XP: Other 10-point ‘Preference ’ - . ' © oz

NON: No Veteran“Preference

&

* | **Ratings first adjusted for Vetefan Preference then.
Outstanding Scholarship. = Frequencies smoothed after ~
adjustment.

x . B . . v
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TABLE 61
v - ' - 'PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS . :

VETERAN PREFERENCE BY OUISTANDING SCHO “AR STATUS
Selection order as according to estimated test scores**

'OCCUPATIONAL CATEGORY E

OUTSTANDING SCHOLAR NON-QUTSTANDING. SCHOLAR
: . . . ee . Percent
, TPp* " CB* Xp* " NON* E TP* Ccp* XP*  NON* - of Total
At or Above : ;
Rating, . =
106 :
105 - . .
104
103
102
101 - , ! Y . : _
100" 4.0 0.3 0.1 = 33.9 . 11.4 0.6 0.2 49.4 0.78
99 4.0 0.3 0.1 "33.7 11.4 0.7 0.1 49.8 - 1.04
98 N 0.3 0.2 33.3 11.6 0.6 0.1 50.0 1.39
. 97 . 4.0 0.3 0.3 33.6 11.5 0.6 0.2 49.6 1.79
’ 96 3.9 . 0.3 . 0.2 32.4% "11.9 - 0.5 0.2 50.6 2.24
95 3.8 0.2 0.2 " 31.9 . 12.2 0.6 0.2 50.8 2.74
94 3.7 0.3 0.2 31.0 12,2 0.7 0.2 51.8 . - 3-30
93 3.6 0.3 0.1 30.3 ' 12.2 0.7 0.2  '52.5 3.98
92 ~ 3.4 0.2 0.1 . 29.1 12.5 0.8 s 0.2 53.6 4.89
91 3.4 0.2 0.1 » 28.9 - 12.5 0.8 0.3 53.8 5.82
90 3.2 0.2 0.1 28.2 12.6 -0.8 0.3 54.5 6.74
- ' 89 . 3.1 0.2 0.1 27.6 . 12.7 0.9 0.3 55.1 7.83
88 3.1 0.2 0.1 27.1 13.0 0.8 0.3 55.5 . 8.94
87 3.0 0.2 0.1 26.8 . 13.1 0.9 0.2 55.7 10.21
86 2.9 ¢ 0.2 0.1 25.7 13.3 0.9 0.3 56.6 - 11.79
) 85 2.8 0.2 0.1 25.6 13.4 - 0.9 0.3 56.7 13.27
Proportion =~ ’ : ' o, -
" passing 2.2 0.2 0.1 18.7 - 15.2 - 1.4 0.5  61.7 , 42.67
. . T .. .
*TP: Tentative 5-point Preference
Cp: Compensable 10-point Preference.
XP:  Other 10-point Preference
NON: No Veteran Proferfnce
**Ratings first adjusted %or_Veteran Preference then
Outstanding Scholarship. Frequencies smoothed after
adjustment. < : '
T
I g
-7 , : S 114 -
- N ~ . .
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TABLE 62 o

- ) PACE 'FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS ’ -

Selection order as according t estimated test scores**

- . o . OCCUPATIONAL CATEGORY F

WAt W -
S OUTSTANDING SCHOLAR . NON—OUTSTANDING SCHOLAR
. TP*  cpx  XP*  NON* TP+ CP*  Xp*  :Nah*
At or Above - : -
Rating s
. . R . . . - 1
105 *
104 .
103 !
102
100" 3.6 0.2 . 0.2 . 31.5 12.1 © 0.7 0.1  51.5
99 3.6 0.2 0.2 31.1 S 1203 0.7 © 0.2  51.7
98 3.7 . 0.2 0.1 30.8 v 1244 0.7 0.2 51.7
- 97 3.8 . 0.2 0.1  30.9 12.6 0.7 0.2 ~ 51.4
© 96 3.8 0.2 0.1 30.3 . - 12.9 0.7 ‘0.2 51.8
95 3.7 0.3 0.1 -29.7 12.8 0.8 0.2 52.4
94 3.6 0.2 0.1  29.3 13.0 0.8 0.2 52.8
93 3.5 0.2 . 0.1  29.1 13.1 0.8 0.2 52.9
92 3.4 0.2 0.1 28.2 13,2 0.8 0.2  53.9
791 3.3 0.2 0.1 27.6. - 13.2 0.8 0.2  54.6
90 3.2 0.2 0.1 _.27.0 13.2- 0.9 - 0.3 55.1
89 3.1 0.2 0.1 26.6 13.3 0.9 0.3 . 55.5
88 3.0 0.2 0.1  25.9 13.6 0.9 0.2 ~ 56.0
87 3.0 0.2 0.1 25.5 13.8 0.9 0.3 56.2
86 ° 2.9 0.2 0.1 25.0 . 14.0 0.9 0.3 56.6
85 2.9 0.2 & 0.1 24,7 o141 1.0 0.3 56.8
_Proportion " ] , o . .

. "Passing 2.2 0.2 0.1 18.3 : 15.6. < 1.4 0.5 61.8

O

ERIC

Aruitoxt provided by Eic:

*TP: Tentative  5-point Preference
CP: . ' Compensable 10-point Preference
XP:  Other 10-point Preference : ' b
NON: No Veteran Preference,

**Ratings first adjusted -for Veteran Preference.then
Outstanding Scholarship Frequencies'smoothed after
adjustment o B _— T

115.

VETERAN PREF EQ?E BY OUTSTANDING SCHOLAR STATUS //

Percent

of Total _

ONONEWWNN -
©
o



TABLE 63
PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

VETERAN' PREFERENCE BY SEX OF COMPETITOR

Selection order as according to regulationg**

OCCUPATIONAL CATEGORY A

- MALE : " FEMALE .
i o - : . Percent
: TP* Cp* XP*  NON* . TP* Cp* Xp* NON* " of Total
At or Above ' : : :
Rating ]
106 . 95.9 1.1 . 2.5 0.4 0.78
) 105 . 17.4 78.7 .1.1 0.2 2.1 0.4 0.95 .
. 10% 22.0 73.9 1.2 0.4 2.0 0.5 ‘1.02
103 27.9 67.8 . 1.2 0.5 1.8 0.7 : 1.11
102 . 32.8 62.7 1.4 0.6 1.7 0.8 1.20
X 101. 37.3 57.9 1.5 : 0.7 .0 1.6 1.0 - 1.29
100 24.4 30.8 0.9 26.0 0.5 0.8 0.6 15.9 - - 2.43
99 24.8  .25.3 0.8 .28.3 0.5 0.7 0.6 19.0 2.96
98 ©26.7° 20.9 0.8 29.8 0.5 0.6 0.5 = 22.2 ., 3.59
.97 24.1 . '17.3 - 0.8 31.2 0.°¢ 0.5 0.5 <25.2 S 4,34
96 23.4 14.4 0.8 32.3 0. 0.4 0.5 27.7 5.20
95 S .22.8 - 12.1 0.7 33.1 0. 0.3: 0.4 30.1 . 6.20
94 22.3 10.2 0.7 33.6 7 0.5 0.3 0.4 31.9 7.32
93 ., 21.5 ‘8.7 0.6 33.8 " 0.5 0.2 0.4 34.2 8.63.
92 21.2 7.5 0.7 = 34.1 0.5 0.2 0.4 35.4 " 9.96
91 20.7 6.6 0.6 34.3 0.5 T 0.2 0.4 36.7 11.41
: 790 ! 20.7 5.8 0.6 34.4 " 0.5 0.2 0.4 37.4 12.99
89 20.3° 5.2 0.6 34.5 0.6 0.1 0.3 38.4 14.54
88 - 20.1 4.6 0.6 34.6 0.5 0.1 0.4 39.1 ) ' 16.15
‘87 20.0 4.2 0.6 34.8 0.5 0.1 0.4 39.4 17.84
86 19.9 3.8 ~0.6 - 34.9 0.5 0.1 0.4 39.8 19.56
85 19.5 3.5 0.6 35.3 0.5 0.1 0.3 40.2 T21.52
Percent o . : »
of Total = 19.1 2.4 0.6 37.0 0.6 = 0.1 0.3 40.0
1
*TP: Tentative, 5-point Preferen-e

CP: Compensable 10-point Preference
XP:* Other 10-point Preference

NON: No.Veteran Preference -
. i .
‘ nr

;

**Those ﬂhicompétitors who pass are placed at top
of register. '

TR el L ’ - -4
- o p . . !

F R 116.
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TABLE 64

. ' _ - ‘ PACE FY 75 COMPETITORS

CUWULATIVE PROPORTIONS OF DIFFFPLVT GROUPS OF COMPETITORS

AT OR ABQOVE CERTAIN RATINGS -
- VETERAN PREFERENCE BY SEX OF COMPETITOR

Selection order as according to regulations**

s OCCUPATIONAL CATEGORY B
MALE _ FEMALE
TP* Cpx XP*¥.  NON¥ TP* cp* Xp*
At or Above - . i
Rating ’ : . ) /
106 } . 95.8 1.2 : 2.5 0.
- 105 19.8 76.3 1.1 0.3 ©~ 2.0 0.
104 24.9--  71.1 1.1 0.5 1.9 ;0.
103 . 29.6 66.2 1.3 0.6 1.7 / o.
102 . 35.5 59.9° . 1.4 0.8 1.6 ' o.
101° 40.2 55.3 1.4 0.9 1.4 ' 0.
- 100 25.5 28.7 0.8 277 ‘0.5 0.8 0.
99 24.5 24.0 0.8 29.9 0.5 . 0.6 0.
98 # 25.3 -19.9. 0.9 30.8 0.4 0.5 0.
97 24.1 16.3 0.8 32.6 0.5 0.4 0.
96 23.7 14.0 0.8 33.3 0.5 ° 0.4 0.
. 95 22.9 11.7 0.7 34.1 0.5 0.3 0.
. 94 23.2 10.1 0.7 34.1 0.5 0.3 0.
93 . 22.4 8.6 0.6 34.9 0.5 0.2 0.
92 21.6 7.4 0.6 35.2 0.5 0.2 .o
91 ' .21.4 6.6 0.6 35.3 0.5 '0.2;.  o.
90 20.7 5.9 . 0.6 35.4 0.5 0.2 0.
89 20.% 5.1 0.6 35.5 0.5 0.1 0.
- 88 20.3 4.7 0.6 35.6 0.5 , 0.1 0.
S 87 T20.3 7 4.3 0.6 35.7 0.5 ' 0.1 0.
86 .. 20.0 3.9 0.6 35.8 . 0.5 0.1 0.
85 . 20.4 3.6 0.6 35.7 0.5, 0.1 0.
Percent
of Total 15.1 2.4 0.6 37.0 0.6 0.1 0.3
) \’~.
*#TP: Tentative S-point Preference
“CP: Comperisable 10-paint Preference ‘ D

XP: Other '10~point Preference,
NON: No Veteran Preference . - . '

~

**Those CP competitors who paqs ‘are p]aced at top
of rcgister ) R : \

ol
1‘3
3

ab

O
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Aruitoxt provided by Eic:
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NON*

15.5
19.1
21.7
24.8
26.9
29.4
30.7
32.3
34.1

. 35.1

36.5
37.2

37.9
38.2"

38.8
38.9

- 40.0

Percent
of Total

.0.81
1.01

i

"

1.09 .

1.17.
1.29

1.407

2.70
3.23
3.89°
4.75°
5.52
6.59
7.70
9.04
10.42
11.72
13.22
15.04
16. 64

18.21-°

19.88
21.55
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TABLE 65

PACE FY 75 COMPETITORS

CUWULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COWPETITORS

AT OR ABOVE CERTATV RATINGS

VETER@N PREFERENCE'BY SEK OF COMPETITOR
. ! . .

‘ i : o ;
i Selection order as according to regulations**
. i !

OCCUPATIONAL CATEGORY C

"MALE
i TP* CP*  XPx " NON*
bove ' )
g e
’ L9610 . 1.1
21.3 75.1 1.1
26.7 69.5 1.2
31.9.  64.3 1.2
35.9 59.9 1.3
40.8 54.8 1.4 :
24.8 S 27.4 0.9 29.2
25.1 23.2  .0.9 30.5
24.5 19.3 0.9 32.1
24,2 16.2 0.8 - 33.1
23.9 - 13.7 0.8 34.1
23.2 11.6 , 0.7 34.7"
22,9 9.9 0.7 35.2
22.2 8.6 0.7 35.6
21.7 7.5 0.6 35.9
21.4. 6.6 0.6 _ 36.0 -
21.0% L 5.9 0.6  36.0:
20.5 5.2 0.6 36.1
20.4 4.7 .0.6 36.1
20.3 4.3 6.6 36.1
20,1 3.9 0.6 16.2
20.1 3.6 0.6 36.3
1 19.1 2.4 0.6 , 37.0
Tentatlve 5-point Pr;fer;nce

" Compensable 10-point Preference

Other 10-point Preference

No Veteran Preference

.
’

Cr cdmpetitorq who pass are, placed at top
ister. :

118
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~ TABLE 66
PACE FY 75 COMPETITORS

CUWULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITOR
AT OR ABOVE CERTAIV RATINGS

.VETERAN -PREFERENCE BY SEX QF COMPETITOR

Selection order as according to regulations®#*
el . ‘=
OCCUPATIONAL CATEGORY D :

MALE . FEMALE
T oTp* cp* XP* NON® . TP* Cp* XP* I NON*®
At or Above o~ ’ -
.Rating ’ . “
166 - 96.0 1.0 2.7 .0.3
105 14.7 81.5 1.0 0.1 2.3 0.4
104 19.1 76.8 1.1 0.3 2.1 6.5
103+, 24.8 70.8 1.3 0.5 2.0 0.7
102 ‘3047 65.0 1.3 . 0.5 1.8 0.7
101 35.6  © 59.5 1.5 0.7 1.7 1.1
100 25.9 34.7 1.0 23.2 0.5 1.0° 0.8  12.9
.99 26.5 28.3 0.9 25.5 ™ - 0.5 0.8 . 0.7 16.9
98 25.5 23.1 .- 0.9 28.2 0.5 . 0.6 0.6 20.5
97 25.4 18.8 0.9 29.8 0.6 0.5 0.6 23.4
96 - 24.9 156 . 0.8 30.9 0.6 0.4 0.5 26.3
95 23.8 13.0 0.8 32.3 0.6 0.4 0.5 28.8
94 .. 23.1 10.8 0.7 33.0 0.6 0.3 0.4 31.0
93 22.7 "9.2., 0.7 33. 1 0.6 - 0.3 0.4 33.17
92 S 21.9 S 7.9 0.7 33.5 , 0.5 0.2 © 0.4 34.8
91 .  21.5 6.9 0.% 33.9 0.5 0.2 0.4 36.0
90 . . 21.2 6.1 0.6 34.0 | 0.6 0.2 0.4 37.0
89 - 20.6 5.4 0.6 34.3 0.6  0.1. 0.4 37.9
88 . 20.3 4.8 0.6 34.6 0.5 0.1 0.4 38.7
‘ 87 20.3 4.4 0.6 34.6 0.5 0.1 0.3 39.1
86 . 20.0 4.0 0.6 34.9 0.5 0.1 0.4 39.5
- . 85 . 2020 1.6 0.6 35.1. 0.5 0.1 0.3 19,7
Percent - ' : ¢ . . =
of Total - 1901 2.4 0.6 37.0 ° 0.6 0.1 0.3 40.0
*TP: Tentative S5-point Preference
CP: - Compensable 10-point Preference
XP:  Other 10-point, Preference
NON: No Veteran Preference e A

i . . = . ) o
- -

**Those CP competitor" who pass are pldced at top
of reg1>ter ‘ P P

¢

-
“ N o
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Percent
of Total

0.81
0.96»
I.01
1.10
-1.20
1.31
2.24
2.76,
3.38
4.13
5.01

6.01 -

- 7.19
8.46
" 9.86
11.36
12.87
14.45
16.18
v 17.86
19.59
21.43



" TABLE 67

r "% FY 75 COMPETITORS
CUMULATIVE PROPORTIONS QF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS
\4 - . . . -
VETERAN PREFERENCE BY SEX-QF COMPETITOR

Selecticn order as according to regulations**’

OCCUPATIONAL CATEGORY E

MALE FEMALE
3 Parc
. Percent
. - TP* Cp* Xp* NON* . TP* © CP% - Xpx NCNH of Total
At or Above - <
Rating ~
106 : 56.0 0.9 : . 2.7 0.4 Q.80
105 13.9 82.2 1.0 0.1 2.3 0.4% 0.94
104 . 18.8 76.8 1.2 0.3 2.2 0.6 -1.00
103 . 24.4 1.1 .3 0.5 2.0 0.8 1.08.
102 29.6 65.7 1.3 ‘ 9.5 1.8 1.0 1.17.
101 : 35.3 - 59.4 1.7 0.7 1.7 1.2 1.25
100 26.6 35.7 1.1 21.8 0.5 1.0 2.8 12.4 2.15
99 26,1, 28.7 ‘1.0 25.1 0.5 0.8 0.7 17.0 . 2.68°
98 25.9 23.3 0.9 27.4 6.5 - 0.7 0.7 20.6 . 3.29
97 - 25.9 19.1 0.8 28.9 0.6 0.5 0.6 23.5 4.02
96 - 24.8 - 15.5 0.8 30.6 0.6 0.4 0.5 26.7 4.95
95 24,1 13.0 0.8 31.6 0.6 0.4 0.5 29.0 5.90
94 23.3 . 10.9 G.7 32.3 0.6 0.3 0.5 31.4 7.03
93 . 22.6 9.2 0.7 13207 0.5 0.3 0.4 .- 33.5 8.33
92 . 21, 7.5 0.7 0 33.2 0.¢ 0.2"° 0.4 35.3° 9.77 .
91 - 2.5 6.8 0.7 33.3 0.6 0.2 0.4 36.5 11,25
90 . 21.0 6.0 0.6 33.6 0.6 0.2 0.4 37.6 - 12.80
89 T . 20.6 S5:4 0.6 33.8 0.6 0.2 0.4 38.5 14.32
88 -20.4 4.8 0.6 33.9 0.6 0.1 0.4 39.1 .15.87
87 20.2 4.4 0.6 34.1 0.6 0.1 0.4 39.7 17.61
86 19.8 3.8 0.6 34.5 0.5 Q.1 0.4 40.1 . 19.48
8% . 19.7 3.6 0.6 34.7 0.5 0.1 0.4 40.3 21.16 ", -
Percent - ; : i oo ‘
" of Total 19.1 2.4 0.6 37.0 0.6 0.1 0.3 40.0

*TP: .Tencatiye-s-boin; Preference .

CP: Compensable 10-point Preference . ' 4 -

* XP: . Other 10-poink Preference
NON: No Veteran Prefererice

< . .
"3, .

" #*Those CP competitors who pass are placed at top ST -
of register. ' - . )
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D
N
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\
N < i
- P '
CUMULATIVE Or BETITOHRS .
: RATINGH : R .
R 1 . e Y
;s VETERAN ¢ "EF cE X OF (:VILL" EUITOR .
FAT
3 g 3
Selectian an avearding B g

1 ‘ 1] ¥
¥
wALE S :
. E .
- . : B Yaroent .
T K e : Tpw O wrrw e Taral
: NN TP 1 e »f Toral o

AL or Ahove ’ o . N

Rating )
195 eI S 25 6.4 ‘ 0.82
105 1806 L I7.s 1.: TN T £.01
;o 104 2606 FETE T I 0.4 1.8 0.8 1,10
193 2907 b R L3 A ©1.18
102 14,5 510 L 0.7 s 0.8 1,28
103 Y4 St i 1.5 0. 1.3 0.8 1,40
150 2t 3.8 1.0 8.% . 0.8 b bul& % 348
399 - 2h. %% 0.9 0.5 0.7 6.6 6.8 \ 3,06
98 26.3 L2 0. 5.5 e 0.5 . 18.% \ 3.70
Eh L 17,5 9.8 7 5.6 G.3 g5 21.2 4.45
9% 25,2 L.7 0 .0.% 2 .5 0.4 0.5 748 5.364...
95 24.3 12,4 pL7 2 ¢.6 8.3 ©.s  ir.o B34
. 9. ; ST “ 6.5 0,3 0.4 2905 748
3 a 5.9 5 G4 0.2 0.4 11,8 £.78"
92 : e 5 0.9 T TR SO 10,25
9 2 nei BT G- C.5 G, 0.3 . 3409 1E.75
& AR 3.9 0.6 ] 5 0.2 0.3 8.3 13,29 .
L . 9 - S .3 0.1 31.0 16,92
k P 1 5 M 5. 37,5 16,93
5 ol v 5 9. % 0.3 18,3 18,26
L 3 ERY .3 3 0.1 0¥ 12,9 L6997
_ 5 3 A : .5 0.1 5.1 191 AL
[T ; 3P0 .6 .3 9.3 T N ]
/ = PO
~ ' . . "~
*TP:  Tentative S-point Pre R - -
CP:  Compenuable 10-point . : B
) P Other 10-point Preference E - ' E C Sk
: N¥ON:  Ho Verteran Preference . : ' ) :
. . . ! v ! L - cf .
REThose UF conpetitors whoe pass ar. placed o top o s
of regpister, . : 0 ) . , ‘ : : oL
- . _’ .
) _ll?f) .
s A D
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- . o ‘ TABLE 69

T - o PACE FY 75 COMPETITORS.

(LHU]ATIVP'PROPORTIONS OF DIFFEREHT GROUPS OF- COWPLTITORS

~ AT OR ABOVE-CERTAIN RATINGS

VETERAN PREFERENCE BY SEX OF COMPETITOR
_Selecfiﬁn order as a(cord*ng to escimated test scores**
OCCbPATIOVAL CATEGORY A .

MALE , , " FEMALE

' ; TB* ..., CPX XP*  NON® " TP*  CP* . XP*  NONX
{7 At or Above a0 Tt _ ' . , .

N\, Rating
106 .
105
104 _ :
103 \ ¢ . o
. roz . - o S ~
-0 ' o .
100 ‘13.8° 0.8 0.2 52.8 0.2 0.0 0.1 32.2
99 ¢ 13.%6 © 0.7 0.2 50.9 0.3 . 0.0 0.1 364.2
98 14.0 0.8 . 0.2-  48.5 0.2 0.0 0.1 36.2
97 13.6 0.7 0.2 47.0 0.3 . 0.0 0.1 38.0
9% . 13.2 T 0.7 0.2 46.0 0.3 0.0 , 0.1 39.5
95 - 13.0 " 0.7 0.2 44.8 0.3 0.1 0.1 .40.8
96 T 131 0.7 0.2 43.9 0.3 ....0.1 0.1 41.6
93 .12.9 0.8 9.2 42.6 0.3 0.1 0.1 431
.92 12.9 0.8 0.2 42.0 0.3 0.1 0.1 43.6 -
‘ 91 ©12.9 0.9 0.2 41.4 n.3 0.1 0.1 44.2
90 12:9 D.9 6.2 40:9 -0.3 0.1 0.1 &4.5
89 . "13:1 0.9 0.2 60.4: 0.3 0.1 0.1 44.9
88 13.3 0.9 ' 0.2 39.9 0.3 0.1 0.1 .45.1
87" 13.5 0.9 0.2 39.8 . 0.3 0.1 -. 0.1 45.0
86 13.7 <170 0.2 39.5 co 0.3 0.0 .0.1. 45.1
85 C13.9 . =10 0.2 7 39,4 teo-0.4 0.0 0.1 44.9"
- . N . -
_ _ ;. 5
¢ .Proportion _ o - D
“Passing 16.4 . 1.5 * 0.4 39.1 - ) 0.4 0.0 - 0.2 ° 41.9 .

*TP:- 'Tentacive 5-point Preferoncc

cp: - Compensable 10-point-Preference .
XP: Other 10-point Preference

NON: No Veteran Preference -

**Ratings adjusted for Veteran Preference. No
_~adjuscment made for Outstanding Scholarship.’

B - o 122 - T °
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Percent
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TABLE 70
N g - PACE FY 75 COMPETITORS. |

. CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE:  CERTAIN RATINGS

VETERAN PREFERENCE BY SEX OF COMPETITOR
Selection order "as according to estimated test Scores**

“OCCUPATIONAL CATEGORY B

MALE ' FEMALE . &
. : : : - ercent %
. TP* - CP* Xp* NON* TP* CP* - XP* NON* © . bf Total
At or Above : - » ,
Rating
* T06
- 105
». 104
103 : : . o
102 - : . h .
. .101-. ) ) - . . : oo
.7 100 14.5 0.9 3.2, 53.9 0.2 0.0 0.1 30.2 1.39
7 99 14.4 - - 0.8 5.2 . 51.4 0.3 0.0 0.1 32.8 . 1.88
’ 98 14.3 0.8 0.2 L 49.5 0.3 0.0 - -0.1 34.8 2.43 .
“97 14.2 0.8. 0.3 47.8 0.3 0.1.-0.1 36.4 3.23
96 14.2 . 0.8 0.2 46.6 0.3 0.1 '¥0.1 37.6 3.95
95 13.9 0.8 0.2 45.5 0.3 0.1 0.1 39.2 4,94
94 13.5 0.8 0.2 44.7 0.3 0.1 0. 40.3 5.87
93 13.7 0.8 0.2 44.0 0.2 0.1 0.1 40.7 7.17
92 13.5 . 0.9 0.2 43.2 0.3 0.1 01 41.8 . "8.50
91 . 13.5 0.9 0.2 -~ 42.6. 0.3 - 0.1 0.1 42.4 . 9.73
90 13.5- 0.9 0.2 41.8 0.3 0.1. 0.1 43.1 11.19
89 13.8 1.0 0.2 41.2 0.3 0.1 0.1 43.3 ©12.93
88 14.0 1.0 0.2 40.8 0.3 0.1 0.1 43.5 14.50
. 87 14.1 1.0 0.2 40.6 , 0.3 0.0° 0.1 43.5 15.99
86 14.2 1.0 0.2. 40.3 0.3 0.0 0.1 43.7 17.66
85 14.3 1.1 0.2 40.1 0.3 . 0.0 0.1 43,7 19.15
- Proportion o - . L ~
Passing 16.6 1.6 0.4 39.5 ' 0.4 .0.0 0.2 41.3 . 48.94
. KTP: Tentative 5-point Preference
" CP: Compensable 10-point Preference -
XP:  Other 10-point Preference '
NON: No Veteran Preference
. **Ratings adjusted for Veteran Preference. No . . . h L

f ) adjustment made for Outs?hnding’Scholarship.

12 -
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TABLE 71
PACE FY 75 COWPETITORS

. P ’ " CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
*§ AT OR ABOVE CEPTAIN RATINGS

VETLRAN.PREFERENCE BY SEX OF COMPETITOR
-
Selection order as according'to estimated test scores**

OCCUPATIONAL CATEGORY C

" MALE ' FEMALE

) . - ., . . Percent
e TP* ° - . CP* _ Xp* NON* TP* CP* XPp* NON* of Total
At -or Above - ' '
Rating,
" 106 :
105 : , o
104 :
" 103
102 .- .
101 :
100- - 14.4 0.8 0.2 54.2 0.2 0.0 0.0 30.1 1.55
99 - 15.1 0.8 0.2 . .51.6 0.3 0.0 0.1 32.0 2.01
98 - 14.9 0.8 0.2 49.7 0.3 0.1. 0.1 34.0 2.63 -
97 14.3 0.8 0.2 48.5 0.3 0.1 0.1 35.8 - 3.31
- .96 14.2 0.8 0.2 47.5 0.3 0.1 0.1 36.8 4.13
: 95 " 14.0 0.8 0.2 - 46.3 0.3 0.1 0.1 38.2 5.09
. A 13.9 0.9 0.2 45.5 0.3 0.1 0.1 39.1 6.15
93 13.6 0.9 0.2 44.8 0.3 0.1 0.1 40.1 7.33
92 13.7 0.9 ~0.2. 44.1 0.2 0.1 - 0.1 40.8 8.61
91 13.8 0.8 0.2 - 43.3 0.3 0.1 0.1 41.5 9.99
90 . 13.8 0.9 0.2 42.5 0.3 - 0.1 0.1. 42.0 11.40
-89 14.0 0.9 0.2 41.9 0.3 0.1- 0.1 -42:6 13.04
: 14.0 1.0 0.2 41.4 0.3 0.1 0.1 42.9 14.62
87 14.1 . 1.0 0.2 41.1 0.3 0.0 0.1 - 43.1 16.28
86 14.3 1.1 0.2 . 40.8 0.3. 0.0 0.1 43.71 . 17.97
5 14.4 1.1 0.2 40.7 0.3 0.0 0.1 43.1 19.67
Proportion - - C. : o . o
Passihg - 16.7 - 1.6 0.4  39.7 0.4 0.0 0.2 - 41.0 ©49.67
v,
*TP: Tentative S5-point Preference °

CP: - Compensable 10-point Preference
XP: Other 10-point Preference
i NON: Mo, Voteran Preterence

**Ratings adjusted for Veteran Preference. No
.adjustment made for Outstanding Schelarship.
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~NON:

Selection order as according to estimated iest scorés**_

MALE
. TP* CP* = XP*
At or Above :
Rating
106
1057
104
103
102 ;
101 L : Ve
100 14.6 0.9 0.2 - 54
99 14.0 .9 . 0.2 50
98 14.0 0.8 0.3 48
97 - 14.1 0.8 0.3 47
96 13.8 0.7 . 0.2 45
95 13.5 0.7 0.2 45.
94 13.5 0.8 0.2 43
93 13.1 0.8 0.2 42
92 13.3 0.9 0.2 41
91 13.4 1.0 0.2 41
¢ 90 13.3 1.0 0.2 40
89 13.5 1.0 .0.2 . 40
. 88 13.7 . 1.0 0.2 . 39
87 . 13.9 1.0 - 0.2 39
- 86 : 14.1 1.0 0.2 39
T 857 14.3 1.1 0.2 39
Proportion:-,
Passing - . 16.6 1.6 0.4 39.
*TP: Tentative 5-point Preference
CP: ' Compensable 10-point Preference
XP: Other 1C-point Preference
" No Veteran Preference

/

Us

PACE FY 75 |COMPETITORS

TABLE 72

CUMULATIVE PROPORTIONS OF . DIFFERENT GROUPS OF COMPETITORS

AT OR-ABOVE CERTAIN RATINGS

VETERAN PREFERENCE [BY SEX OF COMPETITOR

. .
OCCUPATIONﬁL CATEGORY D

-NON#*

WO WWNHO~NWYHWWW M

*%Ratings édjusted for Veteran Preference. No’
adjustment made for Qutstanding Scholarship.

TP*
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TABLE 73
- PACE FY 75 COMPFIllORS +

[~ - CUMULATIVE PROPORTIONS OF DTIFFERENT GROUPS OF COMPETITORS .
S ' - AT OR ABOVE CERTAIN RATINGS

VETERAN PREFERENCE ‘BY SEXLOF_COMPETITOR

" Belection order as according to estimated test scores**

R "~ .OCCUPATIONAL CATEGORY E
' MALE . FEMALE
o : . - Percent
. TP* Cp* Xp* - NON* TP* Cpx Xp* NON* . . of Total
At or Above, oo . . o :
Rating . :
106 )
105 .
104 3
103
102
101 : . L
100 14.8 0.9 0.2 53.5 0.2 ., 0.C LOL1 30.4 0.88 .
99 T 1401 0.9 0.3 50.3 0.2 0.0 0.1 34.0 C1.34
98 l4.t 0.7 0.3 48.2 0.3 0.0 0.1 . 36.2 1.87
“ 97 . . 13.9 0.8 0.3 46.7 0.2 - 0.0 0.1 3759 2.49
96 o~ 13.7 0.7 0.2 45.3 0.3 0.1 0.1 - 39.6 3.34
T9s5 7 13.6 0.7 0.2 44.3. 0.3 0.1 0.1 40.7 4.21
94 13.3 0.8 0.2 43.2° 0.2 0.1 0.1 '42.0 5.2
93 13.2 . 0.8 0.2 42.2 0.3 0.1 0.1 43.2 6.47
.92, 13.2 0.9 0.2 41.3! 0.3 0.1 0.2  43.9 7.86
91 13.3. 1.0 0.2  40.5 0.3 0.1  0.2. 44.5 1 9.24
90 13.2 - 1.0 0.2 40.1 ) 0.4 - 0.1 0.2. 44.9 10.74
89 13.4 1.0. 0.2 39.7 |\ 0.4 - 0.1 0.2 45.1 12.23
88 13.7 1.0 0.2 39.2 ! \ 0.4 0.1 0.2 45.2 13.72
87 ©,13.8 1.0 0.2 39.0 K . 0.4 0.1 0.2 45.4\ 15.41
86 14.0 1.1 _ 0.2 38.¢ - - 0.4 0.1 0.2 45.2 17.29
85 14.2 1.1 0.2 38.8 | \\ 0.4 0.0 ' 0.1 .45.0 18.92
. : i - . ".. - \\A\/’-A ¥ :
; o ; .
Proportion . i L : S o s
" Passing 16.6 1.6 - 0.4 38.8 0.4 0.0 0.2 42.0 . 47.85
*TP: TenCdtive 5-point Preference
__CP:  Compensable 10-point Preference
. XP: |, Other 10-point Preference o : R
NON: No Veteran Preference
. **Ratings adjusted for.Veteran Preference. No
adjustment made for OutStanding Scholarship.
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“ TABLE 74 .

\ t
\ - TP o : . .
Vs v i . . PACE FY 75 COMPETITORS
K . ) N . a
\ e f CUWULATIVE PROPORTIONS OE DIFFERENT CROUPS OF COMPETITORS
'\ . . S T ” ;. - AT OR ABOVE CERTAIN RATINGS )
\ R .. D ’ .
x o ’ ) S VETERAN PREFERENCE BY SEX OF COMPETITOR

-

Selectlon ‘order as a(cording to estlmated test scores**"

S OCCUPAIlONAL CATEGORY F,
. _:;\ . IR ;.— .' . M . E‘.k)":l . N - .
S ;,E..._.:_nALE _ 7 f:: e FEJALE\ o
. TPRI - L.CpkXPAY . NONK- - IP*¥ | Cpk . XP%X  NONK
At ‘or Above . = ' R : :
* Rating / . : _ . —
P o )
106 . )
105 T 7 -
104 o - :
103 .7 S
102 ‘ . N . . » ' . Y
101 *~ _ E . » { o
100 15.0 0.9 0.2 54.2 0.2 0.0 0.1 29,
"99 15.1 . 0.9. 0.3 -.51.6 0.2 0.0 0.1  .31I.
‘98 15.0 0.9 0.2 49.6 0.3 0.1 0.1 33.
97 14.7 -0.8 - 0.2, 48.3 0.3 0.1. 0.1. 35.
‘ 96 C14.6 0.8 0.2 . 46.9 . 0.3 0.0 0.1 7.
; 95 .- 14.2 - 0.9 0.2 45.9 © 0.3 0.1 0.} * . 38.
94 | 14.3 0.8 0.2 44.8 - 0.3 0.1 0.1.- 39.
93 - "14.2 0.9 . 0.2 3.9 0.3 0.1 0.1 40.
92 14.0 0.9 '.0.2 42.8 0.3 0.1 0.1.  41.
91 13.9 1.0, 0.2 42.4 0.3 0.1 . .0.1 42.
90 ©13.9 1.0 0.2 41.9 0:3" 0.0 0.1 42,
89 - 14.0 1.0 0.2 “41.2 0.3 0.1 0.1 43.
88 . 14.1 1.0 0.2 40.8 0.3 0.1 0.1 43,
87 14.4 1.1 0.2 40.5°. | 0.3 0.1 0.1 43.
- 86, 14.6 1.1 .0.2 40.2 0.3 0.1 0.1 43.
85 - 14.7 1.1 0.2 40.0 ~ 0.4 . 0.0 0.1 . 43.
Proportion . h . ; _ - :
Passing 16.9 1.6 0.4 39.4 0.4 “0.0° 0.2 41.0
s *TP: Tentative 5-point Preference )
CP: Compensable 10-point Preference . -
XP: | Other 10-point Preference _ ' . :
NON: No Veteran Preference B ) . S )

. **Ratings adjusted for Veteran Preference.  No
- adjustment.made for Outstanding Scholarship.
140
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. .TABLE 75
PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

/v OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR
Selection order. as according to regulations*

OCCUPATIONAL CATEGORY A

OUTSTANDING SCHOLAR . NON~OUTSTANDING SCHOLAR: .. . .
. : : ) : - Percent
R _ MALE FEMALE - - MALE . FEMALE - " "of Total
At or Above g ‘ ‘ . . Cos
' Rating -
106 - 43.4 8.4 44:6 - 3.6 0.04
105 . . 30.0 - 3.0 ~ 65.6 1.5 0.22
104 - . 32.5 3.0 63.1 1.4 0.29
103 34.7 3.2 60.8 1.3 0.39
102 35.5 - 2.8 60.2 1.5 0.49
101 ©37.3 2.8 58.2 1.7 . 0.61
100 29.5 13.6 46.7 10.2 1.77.
99 -30.0 15.7 44.C 10.3 2.32,
98 29.8 17.9 41.7 10.5 2.95
97 29.7 19.6 39.5 11.1 ° 3.72
96 29.0 21.1 38.4 11.4 4.6
"~ 95 . 28.6 22.8 37.1 11.4 - 5.64
94, 28.2 . 23.9 36.3 11.7 " 6.78
: 93 . 27.4 . 25.5 35.2 11.9 8.12
S 92 26.6 , 26.0 35..1 12.3 ., 9.49
91 -.25.8. 26.6 35.0 12.6 i 10.96
90 24.9° 26.7. 35.4 13.0 o 12,57
89 . 23.9 26.8 35.7 13.6 14.16
.88 23.1 26.7 36.1 ) 14.2 15.81
87— 22.2 26.5 36.7 14.6 17.54
86 21.4 - 26.1 37.3 15.2 19.29
85 20.5 25.4- 38.0 16.1 21.30
" Percent < . - . ' o '
of-Total ’ 5.9 - - 8.1 . 53,2 . 32.8
*Those CP 'competitors who pass would be placed at top
of register. These competitors are not identifiable
- in data presented here so proportions are somewhat
in 'error.
: ~ 142
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TABLE' 76

PACE FY 75 COMPETITORS'

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

Selection order as. according to regulations*

=

At or Above
Rating

106
105
104 -
103
102
101
160

99
98 .
97
96
95
94
93
92 *

91

89

88"

87
86 -
.85

Percent

oflTotal :

" OCCUPATIONAL CATEGORY B-

OUTSTANDING SCHOLAR - NON- OUTSTANDING SCHOLAR

MALE © . VEMALE MALE ~ ' FEMALE

35.6 8.7 51.0 4.8

28.9 2.3 . 67.0 1.8;

32.3 L 2.6 63.4 ; 1.7~

32.7 2.6 63.1 " 1.6 .

32.9 ‘ 2.6 - 62.7 1.8
-34.8 S2.4 61.1 - . 1.8

28.5 12.3 49.0 10.2°

29.3 15.6 45.1 10.0

29.1 17.0 43.5 10.3 4

28.7 18.6 41.5 1.2 %

28.1 20.2 40.4 11,2

28.4 22,2 38.3 11.1

27.5 23.0 38.3 11.3

26.4 23.2 . 38.3 : 12.1

25.8 24.5 37.4. 12.3
©25.3 25.1 - 37.2 12.4

24.6 '25.9 36.8 . 12.7

23.2 25.4 37,7 13.7

22.6 25.7 . 37.8. 14.0

21.9 25.5 38.3 4.4
S 21.2 2544 ] 38.5 14.8

20.4 24.8 39.4 15.4

5.9 - 8.1 - . 53.2 i\\\\\' ‘ 32.8 1

PR
-
™

*Those cp competitors who pass would be placed at . top

of register.

These competitors are not 1dent1f1ab1e

in data presented here so proportions are somewha't

in error.

r

Percent
of Total-
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h N ’ - . TABLE 77
\ ‘ - PACE FY 75 COMPETITORS

. ] ) . \EQFULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
. » . AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR -STATUS BY SEX OF COMPETITOR

N Selection order as. according to regulations*
OCCUPATIONAL CATEGORY G
’ OUTSTANDING SCHOLAR ] " NON-QUTSTANDING SCHOLAR
. o R ] ] Percent
- MALE : " FEMALE . MALE C . FEMALE . of Total
At or Above ' : . . p . " ',
Rating'. s . - . Lo . R K
> 108 3.9 8.3 52.3 4.6 0.50°
~ 105i. 27.0° 1.9 69.3 1.8 1400290 T
104 = -»% s 29.6 2.0 66.5 1.8 0.39
103 ~ 303 2.0 65.5 . 1.8 0.49
S 102 . 31.7 2.3 64.2 1.7 K 0.59
101 ) 33.3 ’ 2.3 62.7 1.7 ' 0.72
\\\ - 100 26.9 12,2 . 50.2 ’ 10.7 2.18
< N .99 . 27.7 s 14,3 . ' 47.3 ' 10.7 2.72
N, 98 - 28.0 ' 16.5 . 44.6 '10.9 3.43
"\ 97 .. 27.8 - 18.1 43.0 o 11.1 4,22
N.96 27.47 ) 19.3 42.0 - . o 11.3 5.16
95 27.0 - 20.9 406 - . 11.5 6.21
.94 - 26.7 ) 21.9 7 39.8 4 ' 11.7 7.39.
2 93 26.1. . .22.7 39.1 - 12.1 ) 8.69
C 92 25.3 - - Lot 2306 38.9 - i 12.2 10.07
91 ) 24.6 - - 24.2. ~ 38.6 C 12.6 . "11.56
90 23.9 , 24.7 : 38.4 : . 12.9 ' 13.05
89 23.2 . 25.2 - 38.3 . 13.3 : 14.74 e
- 88 2204 - 25.2 : 38.6 - 13.9 ' " 16.43
187 .2l.s, 25.0 . . ..39.1 ‘ b4 18.22
- 86 . 20.7 ’ L2807 : 39:.6 . 14.9 . 19.97
. . - ) o - . ©78
. 85 _20.0} \ - gA.Z : 40.2 _ 15.5 . .’ 21 7?115@?f1
- y
[
Percent o N . - : . _ s "
of Total™ 5.9. 8.1 .. . 53.2 32.8 < :
*Those CP competlcors who pass would be placed at top . -
of register. These competitors are not identifiable '
in data presented here so proportlons\are somewhat . R _
in error. . . ) : .
\. g !
C S 130 ] 15 :
: S w115 .
O

ERIC

Aruitoxt provided by Eic:



v - : B TABLE, 78
< : ~ PACE FY 75 CE\PETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COWPETITORS
AT OR ABOVE CERTAIN ATINGS

OUTSTANDING'SCHOLAR STATUS BY S OF COMPETITOR

. Selection order as according to regulations*~(

% S - o OCCUPATTONAL CATEGORY: D
OUTSTANDING SCHOLAR ' o NON-~-OUTSTANRING SCHOLAR - ,
e . ) : o ) " Percent.
. MALE 'FEMALE .. MALE FEMALE of Totall
At or Above ' : ’ : ' .
Rating
¥ . .106. . 43.8 .10.0° 45.0 1.3 . 0.04
' © 105 ‘ 32.6 2.7 63.3 . 1.5 -0.19
’ 104 T 36,7 3.6 58.4 1.4 0.26
- 103 : 38.4 3.5 57.0 1.2 . 0.36
102 - 39.5 3.0 56.3 1.2 0.47=
. 101 40.4 2.8 55.0 1.8 -0.60
” 100 . . 32.4 12.3 46.7 8.6 1.55
99 32.8 15.7 42.9 8.5 2.09
a.// 98 - 32,9 17.9 - 39.9 9.2 2.73
. 97 " 31.6 19.7 39.2 9.6 3.50
96 © 3Ll.1 22.1 37.5 9.3 4.40
. 95 30.4 23.4 36.4 9.8 H43
2 94 ) : 29.4 24.3 35.7 10.6- - 6.63
93 - 28.6 25.9 '34.9 10.5 7.93
92 27.7 26.5 34.5 11.3 9.36
91 - 26.5 26.6 34.9 12.0 10. 90,
90 - 25.7. 27.1 ' 34.9 12.2 12.44
. 89 ’ -24.5 27.1 " 35.4 13.0 14.05
- 88 S 23.3 26.7 36.1 13.9 15.82
. E 87 22.6 26.7 . 36.7 14.1 17.54 -
y 86 o 21.7 ' .. 26.1 37.2 - 15.0 19.31 ",
v 85 . 20.7 25.4 . 38.2 V157 21.19
\‘. ’ ..
L , 4
' Percent _ o R _ -
. of Total - ' 5.9 - 8.1 ) 53.2 éﬁ?\ 32.8
‘ *Those CP competitors who pass would be placed at top
! of register. These competitors are not identifiable
3‘1n_data presented here so proportions are somewhat
"1in error.
~ K
~ \ 113
131
: ’ ‘ — .
i ) <
O

ERIC
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TABLE 79
PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS .
AT OR ABOVE CERTAIN RATINGS '

OUTSTANDING SCHOLAR .STATUS BY SEX OF COMPETITOR
Selection order as arcording to reoulatlons* '

) OCCUPATIONALQCATEGORY.E

OUTSTANDING SCHOLAR - NON-GUTSTANDING SCHOLAR

: Percent
\ MALE © FEMALE "MALE _ - FEMALE . of Total
At or Above ’ T, ' o . o
" Rdting o o
106 . .- - 42.3 11.5 - 43.6 2.6 0.04
105 34.1 C 3.4 61.2 1.3 0.18
104 " 37.5 4.0 57.5 1.1 0.25
103 - 38.9 3.8 55.9 1.3 0.
102 . S40.1 3.4 54.8 1.6 0.46
101 %0.8 3.1 54.2 1.9 0.60
100 - .33.7 12.1 45.8 - 8.3 1.47.
99 . 33,7 15.9 © 41,7 . 8.7 . 2.02°
.98 33.2 18.0 - 39.4 9.3 © 2.65
97 . 324 20.0 38.4" 9.4 3.40
9% 31.2 22.5 36.8 . 9.5 4.35
95 - 30.7 23,9 35.7 9.7 5.32
94 - 29.9 . 25.2 34.7 10.1 6.48
93 _ 29.0 . 26.5 34,1 10.4 7.81
92 27.6 26.8 34,0 11.5 9.28
81 .7 26.5 27.0 34.3 12.2 10.79
90 . - 25,7 27.5 34.3.. : 12.5 12.37
89" - 24.6 27.4 T . 34.8 . 13.3 13.94
88 . 23.6 27.2 ) 35.4- . - 13.8,  15.51
-87 22.8 27.0 ' 35.7° & 14.4 ce - 17730
. .86 . - 21,7 26.4 - 36.6 . . Jto15.3 - 719.19
.85 - 20.9 25.8 . BN © 0 16.0 _ 20.90
" Percent | L : ) ' B RV
of Total 5.9 . 8.1 '  53.2 R 32.8

*Those CP competitors who pass would be placed at top
- -of register. These competitors are not idefitifiable o
. in data presented here so proportioms are somewhat ',

in etrror.
<

ERIC

Aruitoxt provided by Eic:



. - RS . TABLE 80
o - , PACE FY 75 COMPETITORS .

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
~ AT_.OR ABOVE CERTAIN RATINGS

e _ o " OUTSTANDING ‘SCHOLAR STATUS BY SEX OF COMPETITOR
Selection order as.eccording Eo regulations* -

OCCUPATIONAL CATEGORY F

OUTSTANDILG SCHOLAR - ,_g : NON—OUTSTANDING SCHOLAR
; } : o " Percent
_ 'MALE . FEMALE MALE - Co FEMALE of Total
At or Above . ; . ‘ . ‘ :
Rating
105 37.1 9.3 51.5 2.1 0.04
105 30.4. 2.4 65.7 - 1.5 0.25
104 32.3 2.7 _ . 63.6 ' 1.5 0.35
103 - 34:1 ' 2.6 S 61.8 1.5 0.45
; 102 35.6 2.6 : 60.3 1.5 0.56
101 36.5 2.5 59.6 1.5 0.69
.100 30.4 o 12.3° 48.4 9.0 1.90
99 - 30.2 : 16.3 - . h5.4 9.9 2.51
98 - -30.0 ¥ 16.7 . 43.4 9.8 3.16 "
97’ " 30.3 18.7 41,2 9.8 3.94
96 - - 29.7 ' ©20.2 S '39.8 10.2 4.81
95 . 29.3 : to21.8 -+ 38.¢ ‘10.5 '5.85
94 28.5 ¢ 22.8 . 37.9 "10.7 ©7.00.
) 93 27.7 24.0 . 37.4 10.8 .8.27
Te 92 - 26.9 T 25.2 36.7 — 11.2 9.76
91 - 26.1 25.5 . 36.7 11.7 11:27
%0 25.1 : - 25.8 "36.9 12:1 12.77
‘89 - ©23.8 - . 25.9 ' 37.6 12.7 14,45
88 23.1 - 25.9 . : 37.8 - 13.2 16.13
87:. 22.2 .- 125.7 , 38.4 13.7 17.81
86 214 : 25.3 '39.0 - 14.4 19.57
-85 T 20.6 o 25,0, : 39.5 14.9 21.35
Coe .
; Percent ) . : . - . ' - '
* - of Total . . - - 5.9 o 8.1 53.2 . o 32.8,

S .—k-

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable -
in data presented here so proportions are somewhat
in error. -

-
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TABLE 81

"PACE FY 75 WPETITORS

CUMUIATIVE PROPORTIONS OF DIrFERENT GROUPS OF COWDFTITORS

AT OR- ABOVE CERTAIN RATI\G,

" OUTSTANDINMG SCHOLAR STATUS BY SEX OF COMPETITOR

X

‘Selection order as according to estimated test scores®.

OCCIJPATIONAL CATEGORY “A

Cy v OUTSTANDING SCHOLAR ' NON-OUTSTAND ING- SCHOLAR™
: . MALE . FEMALE .+ MALE ¥ FFMALE
At or Above - . _ k - t
Rating - - ‘ : R
" 106 . . 25.0 8.3 61.7 5.0
105° 23.1 2.6 72.7 1.6
< 104 - 23.5 2.4 72.5 1.6
103 “ 22.6 2.3 73.6. 1.6
102 To22.7 2.2 73.4 1.8
101 223.2 2.2 72.5 2.2
100 23.1 11.7 53.5 11.7
1 99 23.1 12.2 52.4 12.3
98 23.0 12.3 ' '51.6 13.1
To9r 22.9 . 12.4 50.6 14.2
96 . 22.2 12.5 -50.4- 15.0
95 21.2 12.8 50. 4 15.6
194 20.3 R 12.8" 50.6 16.3
93 - 19.6 - ! 12.9 50.4 17.1
92 ‘©18.5. , - 12.8 : " 50.9 17:8
- 91 .+ 17.8 \ 12.9 . . 50.9 1833
- 90 T 16.9 S 12.9 Y A 18:8
89 -~ . 16.3 W 13.0 ©51.2 19.5
.88 . 15.7 12,9 51.2 20.1
.87 - 15.3 12.9 © . SLi4 20.5.
86 14,7 5 13.0 = STIAT ;21.0
—. - 85 ©14.0 13.1 . L2 21.7
S i
1 -
4 I . L.
Proportion™ - . o . : ./ :
Passing - 9.1 o : 11.2 52.5 . 27.2

*Ratings adjusted for Outstanding Scﬁelarship and'freq&ghcies

" smoothed after adjustment. No adjustment .made for Veteran
Preference. Thosé CP competitors who pass wouid be placed
at-top of register. These competitors are not identifiable
in data presented here so proportions are somewhat in error

* 1

<D

ERIC

Aruitoxt provided by Eic:

<

Percent
of Tota

46.55

1



b TABLE 82 ,
- o X ©OPACE FYOTH COMPETITORS
.- : ' ‘ -
y oMULATIVE § STCOMPETITORS

CUTSTARBING SCHOLAR STATUS- BY REX OF COMPETITOM

et 1 l: e s
Setpetion order oy Tuwsgl fseoreHe

{ TIORAL CATEGORY # . «

GUTSTALDING SCHOLAR ) BON=QUTSTALDINRG SCHO!..AR '

Percenr

T o MALE { : MALE _ FEMALE S -0 - of Total
‘V AL or Above N ? : S ) . S
Zat ing . ' . T . .
108 o L6 © 6.3
a2 PN ' e
105 4 1.5 - 1.9
104 FR I . 3.z 2.9 .
103 23.5. 3.0 1.8
. . - v e -
102 2706 3.5 2.2
.4 Fhot 2.2
2200 : 5.5 NS
2300 H : 53,0 . AR ¢
- I ! 51.0 o b2
o 12,1 B, 0 [/
- L8 B 51.7 Yo}
, R 123 . 515 - 15,0
24 1 52,9 ES. 4.
\ fe 1i.5 53,2 ¢ 16.5 .
i 18,0 i 12,3 ¥ 17.2
! HY S 170h CSULE 17.6
: 17,00 ] LS. 18.§
i - o . !
i ih, 2.k 52.13 18.9 .
1 : 15,6 I $2.5 9.4
=L 15,4 i 2.6 ° i%.8
Lidh 1 32.7 0.3
A HEA i 52.9 b 20.6
Proporcion - ;
Passing _ a1 LR 33,2 26.8 46.86
; ARt ings 4 mbing Bebolarsbip and frequensies . -
o lhied it ROBE sl e For Veldran,
: Bropass would be glaced
yroave nor ldeatifiable .
PG sURewhit in arroy. ;
: . _ ] - PR
N .
! ‘ =~ ’
4 : 1 :
; LS4 :
. i 135 . ‘ )

ERIC

Aruitoxt provided by Eic:
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CUSULATIVE PROPOR

"TABLE 83
PACE FY 75 COMPETITORS

TIONS « DIFFERFNT GROUPS OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS

QUTSTANDING

uy
17
L per
-
[
=3

ion arder as accoerding te

QUTSTANDING SCHOLAR

X MALE FEMAL
At or Above o
Raring
-
106 13.3 4.6
1) 26,7 L4
104 i1 .4
1wy 1.2 1.3
.
PRk iz.¢ L
101 2ia
b A 3
i R

fwd SR

CAE OO QO DD O S D
ey
n

5
8. .9
5. .0

5. S
f. -0
a. 0

L 5. 0 -
H 4. 3
a5 ki 4. .2
7 {102 114 3. .8
& 20.8 1i.6 3.3 4
5 2G.1 1.3 i1 15.0
94 19.1 11.9 3.3 15.6
93 18.: iz.0 3. 16.5
2. - 17, 1.9 3.6 16.9
91 NS 12.0 1.6 172.5
9¢ 18.4 170 33.5 18.0
§o 15.8 Po.3 $3.3 18.6-
&8 15.3 1302 53.4 19,2
? 15,8 12,1 53.% 19.6
8% 14,3 3.0 N K 20.2
CBY 138 2.4 33.5 20.7

FProportion H

Passing % RN ¢ i bR

SCﬁOLAR STATUS BY SEN OF CQUPET
estimated test scores*
GCCU?ATIORALACATECFRY C
AN
N NON~QUTSTANDING SCHOLAR

4 MALE

FEMALE .

o@
O
4

\

|
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Selection

At or Above
Rating

106

105 .

lo:‘
103
102
101
100
eg
45
97
96
93
94
63
§2
91

1S 1Ot To e by ot

TABLE 84

- PACE FY 75 COMPETIIORS

CIMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS

AT OR ABOVE CEXRTAIN RATINGS

OVTTSTANDING SCHOLAR §TATUS BY SEX OF COMPETITOR .

order as according to estimaccd test scores™®
BCCUPATIONAL CATECORY D
OUTSTANDING SCHOLAR
HALE

FEMALE MALE

V23 SRVIDY. TN

[ BRIV RS o}

;W

LA 4]

fo RN o A3

o O -~

= - OV O UL O

5.0 71
4. 71 N
Alu 1 340
5 1 33,
1 S, —

D 0 e b L P e 4

R A < S SRR I N R

w
e IO D

EP 0
vy

LR

2005 3

19.% 1LY

et te b e e b bens
o B
wt

<
¢ &)
VYUY L U U Ut An

S o B B N T WA TR T TH Bt s

O O N T R N =2 - - V- S S SYRVER

1
i
1
1
40 1.7 P31 1
ga 17.0 1501 1
5% Lh.l 12.4 51
47 .. 15.7. 12.9 51.
~RE i5.0 11,0 51.
33 1ol 1YLl 1.
'5’1"\);‘:‘,]‘1‘! e N
Passaing : i ]
)
VERaliurs adjunien e ol H
amoathed atner e nl
Preteren e, Theos, [AIEH e

’
HEs t-'rg]»_'ui'

B Wdata o

ERIC
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NON-OUTSTANDING SCHOLAR

.

NV OOOCUHE NN EOC WU & O~

FEMALE

el

3%}
[
foal

-

(2

—

N

Pefcent
of Total

9%

/0.17
0.22
- .0.29
0.37
0.47
1.33
1.68
2.12
2.68
.24
.89
.64
.40
.33

.
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TABLE 85
~. . : PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF:ﬁIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR. STATUS BY SEX OF COMPETITOR

TSl M
<

Selection crder as according to estimated test scores*
OCCUPATIONAL CATEGORY E

-OUTSTANDING SCHOLAR NON-OUTSTANDING SCHOLAR

. Percent
MALE - - FEMLAE - MALE - FEMALE of Total
At or Above
" Rating
106 30.0 10.0 56.7 3.3 0.03
105 27.2 2.9 68.5 1.4 0.16
104 27.0 C2.4 69.3 1.3 0.21
103 26.5 2.5 69.4 17— °© 0.28
102 . 76.0 2.7 69.3 2.0 0.36
101 24.6 2.5 70.3 2.5 0.46-
100 25.9 10.6 53.7 9.8 - 1.26
9y . 25.6 10.9 52.5 T -10.9 1.60
98 25.3 11.7 5G.9 : 12.1 2.05
97 : 25.0 12.3 50.4 12.3 t2.59
96 c24.3 12.3 5074 13.0 3.18
93 .23.3 12.7 ~ 50.3 13.7 3.77
94 21.9 12.8 .7 50.5 14.7 4.46
93 20.8 o130 50.7 15.5 5.25
92 ©19.4 -~7"13.0 50.5 17.1 6.26
P 91 18.3 . '13.3 50.3 17.9 7.35°
90 . 21707 13.2 50.6 \ 18.5 8.40 -
89 . 17.0 13.2. 50.5 19.3 9.61
88 | 16.4 13.2 50.6 " 19.8 10.84
§7 15.8 13.3 50.5 20.3.. 12.25
86 15.0 13.2 50.6 21.2 13.89
35 4.6 13.4 50.5 21.6 15.47
Proporticn B
11.4 52.3 27.1 45.89

‘Passing - 9.3

*Ratings adjusted for Qutstanding Scholarship and frequencies
smoothed after adjustment. No adjustment made for Veteran . )
Preference. Those CP gompetitors who pass would be -placed N e ’ _ }
at top of register. These competitors are not identifiable k : - . \\~\§

. in data presented here so proportions dre somewhat in error. - N

1z \
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—————— 138 ' i ’ \
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Selection

At or Above
Rating

106
105
104
103
162
101
100

99
98
97
96
95
94
93
92
91
90
89
88
87
86
85

Proportion
Passing

. MALE

25.
24,
23.
23.
23.
23.
23.
. 23.
23.
23.
22.
21.
20.
20.
19.
18.
17.
16.
l6.
15.
14.

14.

FOUVMO DUV ~NODDOVUVULULOHOWVMNWO

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS

TABLE 86

PACE FY 75 COMPETITGRS -

AT OR ABOVE CERTAIN RATINGS

OUTSTANDING SCHOLAR STATUS BY SEX OF COMPETITOR

OUTSTANDING SCHOL

FEMALE -

11.

N

NSO WEsEDEDNDEDDWNORMND OOV OW N

Ll
& ,;‘i\%

‘53.

order as according to estimated test scores*
OCCUPATIONAL CATEGORY F

NON-OUTSTANDING SCHOLAR

N

MALE o =

65.
72.
72.
72.
72.
73.

53.
53.
52.
S1.
S1.
52.
52.
52.
52.
52.

53.
53.
53.

. N
HFRNNHOXONGWNWOWYWE WYL S™WN®WO WD

53.5

*Ratings adjusted for Cutstanding Scholarship and frequencies

‘smoothed after adjustment.

Preference.

at top of register.

No adjustment made for Veteran

Those CP competitors who pass would -be placed
) These competitors are not identifiable
.-in data presented here so proportions are somewhat in error.

154

. 139

19.
19.
..20.

26.

FEMALE

0
6
0

3

Percent
of Total

0.03
0.23
0.30

- 0.38.

0:46
0.56

1.66

2.12
2.58
3.10

3.69

4.35
5.09
5.92

6.82 -

7.86

8.92 -

10.24

"11.49
©12.88

14.34
15.91

46.56



, ‘ : TABLE 87
A

PACE FY 75 COMPETITOKS
¢

CUMULATIVE PROPORTIONS OF DIFFERENf GROUPS OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS
CURRENT FEDERAL EMPLOYEES*
OCCUPATIONAL CATEGORY
A B C ) E F

At or Above
Rating
106
105
104
103
102
101
*100
93
98 -
97 .
96
C 95
, . oi
: 33
92
91
90
89
88
87"
86
85

-
w
=
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=
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Percent
of Tortal

*Those CP competitors who pass would be placed at top of ) &
register. These competitors are not identifiable,in
data presented here so proportions are somewhat in error.
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TABLE 88

PACE FY 75 COMPETITORS

CUMULATIq;‘PRdPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
o AT OR ABOVE CERTAIN RATINGS

OT EMPLOYED.3Y SEDERAL GOVERNMENT*

. 7 :"OCCUPATIONAL CATEGORY

~ A B - -el D “E °F
At or Above ) f”Vzg. L ) - .
Rating - )
-106 - . B84.3  8l.7._  82.6 "82.7. 82.3 84.5 .
105 86.3  85.9° ~ B86.2 86.7 86.6 -86.2
104 .. 86.3 86.8 ..86.8 ..87.4 - B6.6 88.0
103 P 87T 87.6 87.1 " 87.1 - 87.1 88.3
102 87.4 . 87.9 87.1 .. 88.5 . 88.1 88.6
101 7=, B7.6 . B88.2 87.6 - . 88.8 88.8 88.4 -,
100 o~ 90.9 91.0 90." 91.4 - 91.4 '
- 99 " 91.0 91.1 " 91.5 91.6
/ o098 - . 9l.1 L 91.1 91.6 -91.5
_{ 97 91.4  “9I.3 91.6 91.6
» 96 916 . 91.3 .91.8 91.7
' 95 - SRS ] 91.7 " 92.0 92.0
94 . 9l.7" 91.8 92.2 91.9
93 . © 92,0 91.9 92.3 92.1
92 -, 592.0 92.1 . 1 92.3 92.3
91 T..92.2 92.2 92.3 92.3
90 . 92.3 92.2 92.4 . 92.4
89 92.3 92.3 S 92.4 1 92.5
88 92.4 92.3 92.5 92.5
S 87 92.4 92.3 + 92.5 £ 92.4
. 86 . 92.3 92.4 "92.5 92.5
; ' 85 ©92.3 92.3 92,4 92.5
. ‘Percent - . ) o~
of Total ' '

*Those CP competitors who pass would bé‘plaéedlat top of
register. These competitors are not identifiable in
data presented here so proportions are sSomewhat in error.
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- o : TABLE 8

9

PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGION

GCCUPATIONAL CATEGORY A

ATLANTA BOSTON - CHICAGO
At or Above : : .
Rating
105 . .
105 0.2° 0.2 0.2
104 0.2 0.2 6.2
103 0.3 0.3 0.3 -
102 0.4 0.4 0.4
101 0.5 0.6 0.5
100 1.2 2.2 2.0
99 1.5 3.0 2.7
98 1.9 3.8 T34
97 2.5. ~ 4.6 S04
96 . 3.2 5.6 -5.4
95. - 4.0 6.7 6.6
94 4.8 7.9 7.9 77
93 5.9 9.4 ‘9.5
92 7.0 11.1 11.2
91 8.2 12.6 12.9
90 9.5 14.4 14.7
89 - 10.3 16-1 16.4
88 ' S 12.1 17.9 18.3
. 87 T 13.5 ‘19.9 20.1
86 « 14.9 21.8 22.0
85 16.5 24.1 24.1
Percent
of Total 13.4 7.4 12.7

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented .here so percentages are somewhat
in error. :
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TABLE 89 (conﬁinued)
PACE FY 75 COMPETITCRS

. CUMULATIVE PERCENTAGES AT OR ABOVE CE?TAIN RATINGS
V REGTIONS

OCCUPATIONAL CATEGORY A

PHILADELPHIA ST LOUIS  SAN FRANCISCO  SEATTLE  HONOLULU- WASHINGTON Total
At or Above : : :
- Rating N -
106 . , )
105 0.1 0.2 o2 0.5 0.1 0.2 .0.2
104 T 0.1 0.2 0.4 0.7 - 0.2 0.3 0.2
103 0.2 0.4 0.6 70.9 0.4 0.4 0.3
102 0.2 0.5 0.7 1.2 0.7 0.4 0.4
101 0.3 0.7 0.9 1.5 0.9 + 0.5 0.6
100 1.1 1.7 v2.4 3.3 2.2 2.1 1.7
99 1.5 2.2 3.2 4.4 2.7 %7 2.2
98 1. 2.9 4.1 5.3 3.2 . 3.5 2.9
97 2.6 3.6 4.9 . 6.6 3.8 4.5 " 3.6
96 3.3 4.7 5.9 7.7 4.3 5.7 4.5
- 95 4.2 5.7 7.2 9.0 5.5 6.9 5.5
94 S 5.1 - . 6.8 8.6 10.7 6.7 8.2 - 6.7
93 6.2 8.1 '10.0 ; 12.6 7.8 - 9.8" 8.0
92 7.4 . - 9.3 11.5 Po1as 9.6 11.3 9.4
91 8.8 10.7 13.0 16.4 11.2 13.0 10.8
90 10.2 12.4 14.7 18.3 12.7 14.8 “12.4
89 11.7 13.8 16.5 20.3 14.3 16.6 14.0
88 13.2 15.7 18.3 22.6 15.7 18.3 15.7
87 14.7 17.4 20.1 24.6 T 17.3 20.4" 17.4
86 16.3 19.2 22.0 26.9 . 18.6 22.5 19.1
85 18.2 21.2 24.2 29.0° 720027 24.4 21.1
Percent ) . . . -
of Total ©oll.4 4.7 12.2 © 3.1 0.9 - 76.8

~

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are somewhat
in error. ‘ :
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TABLE 90
PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES. AT OR ABOVE CERTAIN RATINGS*

' _ REGIONS. .
} .7 OCCUPATIONAL CATEGORY B ' f\\\\\\

- ’ "ATLANTA BOSTON CHICAGO DALLAS . DENVER NEW YORK SAN JUAN
At or Above ; . . ) '
- .Rating
106 . . _ .
-105 0.2 0.2 0.2 0.1 0.4 0.1
104 0.3 T0.3 0.3 0.2 0.6 0.1
103 C.4 0.4 . 0.4 P 0.3 0.8. 0.1
102 0.5 0.5 0.5 0.4 1.1 0.2
"101 0.6 0.6 0.7 .0.5 1.3 0.3 . 0.1
100 1.3 2.5 2.3 1.4 3.0 1.5 0.2 -
99 1.7 3.3 . 3.0 1.8 3.7 1.9 0.2
98 271 4.0 3.9 2.4 4.7 2.4 0.2
97 - 2.7 5.1 - 4.9 3.0 5.8 3.2 0.2
96 3.4 5.8 5.8 3.6 6.8 - 3.8 0.2
95 4.3 ~ 7.0 7.1 4.5 8.0 4.9 0.2
94 5.1 8.4 8.5 5.5 ‘9.3 5.9 0.3
83 6.3 9.8 10.1 6.6 11.2 7.2 0.4
92 7.4 11.3 11.7 7.6 12.7 8.6 0:5
g - 91 8.6 12.9 13.3 8.7 14.3 9.9 . 0.6
90 9.8 14.6 15.1 9.9 16.3 11.4 0.8
89 - 11.2 16.5 17.2 11.5 18.3 13.3 1.3
88 12.5 18.4 18.9 12.8 20.3 . 15.0 L 15
87 13.9 20.1 20.6 14.1 22.2 16.5 1.8
RETSEE1- 15.4 22.0 22.5 15.6 24,2, i8.3 2.3
2 85 16.9 24.0 24.4 17.1° 26.3 -20.0 2.7
- \
Percent - . L o
of. Total 13.4 7.4 12.7 ’ 8.5 . 3.3 14.5 1.0
i
" *Those' CP competitors who pass would be placed at top
of register. These competitors are not identifiable.
in data presented here so percentages are scmewhat -

in error. . - ) R . o
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TABLE 90 (continued)

. ' PACE FY 75 COMPETITORS

CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

=TT " OCCUPATIONAL CATEGORY B

At or- Above
Rating b
106
105
104
103 -
102
101

d 100
99
98
97
96
95
94
93
92
91
90
89
88’
87
86
85 -
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. E
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w

[
[e 2]
N
o

b b

w o
N
(@
N
(28]

s8]
V]
N
W

Percenr
of Total

*Those CP competitors who pass would be placed at top
of register. These competitors are not identifiable
in data presented here so percentages are somewhat
in error.
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- ) \\ . . . 1
TABLE 91
PACE FY 75 COMPETITORS
CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*

REGIONS

OCCUPATIONAL CATEGORY C

[

. ATLANTA BOSTON CHICAGO ~ DALLAS DENYFR NEW YORK SAN JUAN
At or Above . .
Rating
106 C . :
105 0.2 0.2 0.2 0.2 0.5 0.1
104 0.3 0.3 0.3 0.3 L 0.777 0.1
103 0.4 0.4 ° 0.5 0.4 0.9 0.2
102 0.5 0.5 0.6 0.5 1.1 0.2
101 0.6 0.7 0.7 . 0.6 1.4 0.3 0.1
100 1.4 2.7 2.6 1.5 3.2 :1:6 0.2
-99 1.8 . 3.4 3.2 1.9 3.9 2.0 0.2
98 2:3 4.1. 4.1 2.4 5.0 2.5 0.2
97 2.9 5.0 5.0 3.1 6.1 3.2 0.2
- 96 3.7 6.0 - 6.2 3.7 7.2 4.0 0.2
95 4.6 7.1 7.4° 4.7 8.4 4.9 0.2
94 5.5 8.5 8.7 5.7 10.0 6.1 0.3
93 6.5 1. 9.9, ~10.3 6.7 11.6 ©7.3 0.4
92 7.6 11.4 11.9 7.9 13.2 8.5 0.5
91 8.8 13.0 13.7 9.0 14.9 9.9 0.6
~ 90 10.0 14.6 15.4 10.2 16.6 11.5 0.8
89 11.4 16.4 17.4 . . 11.5 18.7 13.1 1.1
88 12.8 18.2 19.3 13.0 20.7 14.7 1.5
87 14.5 20.1 21.3 14.5 - 22.8 16.4 2.0
"86 16.0 22.0 23.1. 16.1 25.0 18.2 2.3
T 85 17.4 24.1 . .25.1 17.6 27.2 20.1 2.7
‘Percent . : .
of Total : 13.4 7.4 12.7 8.5 3.3 - 14.5 . 1.0

*Those CP competitors who pass would be placed at top
_of register. These competitors are not identifiable « |
.in data presented here so percentages. are somewhat

in ervroer. ’
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TABLE 91 (continued)
155 . PACE FY 75 COMPETITORS
CUMULATIVE PERCENTAGES AT OR ABOVE CERTAIN RATINGS*
4 REGIONS -

OCCUPATIONAL CATEGORY C

{ PHILADELPHIA ST LOUIS  SAN FRANCISCO SEATTLE  HONOLULU WASHINGTON Total:
At or Above , . K ' '
. ) Rating
106 » . 0.1
105 0.1 - 0.2 0.4 . ° 0.7 0.3 0.3 0.2
_. lo4 G.2 - 0.4 0.5 0.9 0.3 0.3 0.3
103 0.3 0.5 0.7 1.1 0.6 0.4 0.4
102 0.3 0.6 0.8 1.3 0.8 0.4 0.5
101. 0.4 0.9 1.0 1.7 1.2 0.5 0.7
100 - 1.5 2.3 2.9 4.1 2.7 2.3 2.1
99 1.8 2.9 3.5 4.8 2.2 3.0 2.6
98 2.4 3.7 4.4 6.0 3.6 3.8 : 3.@/
97 3.1 4.6 5.4 7.1 4.3 } 4.8 4.1
96 3.9 5.5 6.6 8.4 © 5.1 5.8 - 5.1
95 4.8 6.7 7.8 9.6 6.2 7.1 6.1
94 5.8 8.0 9.0 - 11.2 7.6 - 8.4 7.3
93 7.0 9.4 10.4 13.0 8.8 9.7 8.6
92 8.3 10.7 11.9. 15.0 10.6. 11.3 12,97
91 9.7 12.1 13.4 17.1 12.5 13.0 11.4
90 11.1 13.7 . 15.0 19.0 . 13.6 14.5 12.9.
89 12.6 15.5 16.8 21.1 15.2 16.4 14.6
88 14.2 17.3 18.6 23.0 16. 4 * 18,1 16.3
87 . 15.9 19.2 20.3 25.4 18.0 19.8 18.0
86 17.5 21.0 22.2 - - 27.5 - 19.2 21.9 19.8
85 19.2 22.9 24:2 -29.2 21.0° 23.9 21.6
Percent .
of Total - 11.4 4.7 ©o12.2 3.1 - 0.9 " 6.8
*Those CP competitors who pass would be placed at top
of register. ‘These competitors -are not identifiable
in data presented here so percentages are somewhat
in error. o : . A
B . N ) "\
A v ;
- -t
1589 . .
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TABLE G2
PACE FY 75 COXMPETITORS
CUHtLATIVE PERCENTAGES AT OR ABOVE UERTAIN RATINGS*
A REGIONS

OCCUPATIONAL CATEGORY D

ATLANTA BQSTON CHICAGO . DALLAS DENVER WEW YORK SAN JuUax
At or Above - : ' R ) :
Rating . /
106 -
“105 ! 0.1 0.1 0.1 0.1 0.4

104 0.2 0.2 0.2 0.1 0.5 0.1
103 0.3 0.3 0.3 0.3 0.6 6.1
102 0.4 0.4 . 0.4 0.4 0.8 CD.2
101 0.5 0.6 0.6 0.4& 1.2 <3 0.2 0.1
100 - 1.1 1.9 1.8 1.0 2.4 1.0 0.1
99 1.4 2.6 2.5 1.3 3.1 1.5 0.1
98 1.8 L34 3.2 1.9 3.9 2.0 0.2
97 2.4 4.3 4.2 2.6 4.9 2.6 0.2
96 3.1 5.3 5.2 3.3 6.1 3.4 0.3
95 4.0 6.3 6.4 4.2 7.4 4.3 g.3
94 4:8 7.8 7.8 5.1 8.7 5.5 0.3
93 5.8 9.2 9.4 6.1 10.2 6.7 0.4
92/ 7.0 10.9 11.0 . 7.1 12.0 8.1~ 0.5
91 8.2 12.7. 1129 8.4 13.7 9.6 0.7
90 9.4 14.4 14.6 9.7 15.6 11.2 1.0
89 - 10.7 16.1 16.4 10.9 17.4° 12.8 1.1
88 - 12.1 18.0 18.1 . 1203 19.8 14.5 1.5
87 o 13.5 19.9 20.1 13.8 = 21.9 16,4 2.0
86 15.0 21.8 22.1 15.3 23.9 18.3 , 2.3
85 © o 16.5 ;za:‘o 24.0 16.9 25:7 20.4 %wz\.s

Percent : B :

of Total S13.4 . 7.% 12.7 8.5 3.3 14.5 1.0

*Those CP competitors wha pass would be placed at. top
of reglister. These competitors are not identifiable
in data presented here so percentapes are somewhat .
- in error. </
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TABLE 94
PACY FY 75 COMPETITORS
CCUMULATIVE PERCENTAGES AT OR ABOVE CERTARN RATINGS*>
REGIONS
OCCUPATIONAL CATEGORY F
- ATLANTA ROSTON CHICAGO  DALLAS ©  DENVER NEW YORK SAN JUAN
AL or Ahove '
Hatiog

106

105 6.2 0.2 6.2 0.2 0.3 0.1
L a.3 - 0.3 0.3 0.3 0.¢ 0.1
103 0.4 0.4 0.5 0.3 0.8 0.1
oo 1oz 5.5 0.5 0.5 0.4 - 2.0 g.2 E
ool 0.6 0.7 0.7 0.5 o3 0.3 0,1 -
1ou X 1.3 2.3 2.2 1.3 .8 1.4 0.1
99 1.7 - 3.1 3.0 1.8 3.7 1.8 0.2
98 21 3.9 ‘ 3.8 2.3 4.5 2.4 - 0.2
497 1.8 4.8 4.7 " 2.8 5.5 3.0 0.2
9 3.4 5.7° 5.7 3.6 6.5 3.9 - 0.3
93 4.3 6.9 7.0 L.5 7.% 4.7 T 0.3
44 5.3 8.2 8.3 R 9.1 5.9 0.3
92 . 6.2 9.5 9.9 6.4 1 10.6 7.0 S 0.4
83 S 7.5 1.2 11,6 . 7.8 12.4 B.3 0.5
91 8.7 12.7 13.4 8.8 146.2 3.9 9.7
99 9.9 4.5 15.1 10.0 6.1 11.4 0.9
82 S 15,4 17.0 11.4 18.1} 13.1 1.1
58 FI. 8.3 18.9 12.8 20.¢ 4.8 1.4
By 14,0 6.0 2006 14.3 22.90 16.5 1.8
gh 15.5 22,0 2.5 15.9 24.0 18.2 2.2
55 SR R HRAEE i 17.2 25.4 w2 2.7
Feronnt -
‘._2": Totial Y, e 1.7 .5 3.3 HO 1.0
o -pass would be placed at top
nor tdeaziftadbie
n are soamewhat . -
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TABLE 94 (continucd) ’ o . ///

-/
R : /
PACE FY 75 COMPETITORS L //'
. /
CUMULATIVE P~ 'ENTAGES AT OR ABOVE CERTAIN RATINGS#* ;}’
. ; s
REGIONS _ , o
0OCUPATIONAL CATEGORY F 7
vz

PHILADELPHIA ST LOUIS  SAN FRANCISCO  SEATTLE  HONOLULU  WASHINGTON Total

7

Al or Above
Rating

106

- 0.1 0.1
105 0.1 0.2 0.3 0.5 6.2 0.2 0.2
104 { 0.2 0.3 0.4 - 0.7 0.2 0.3 0.3
103 So0.2 0.4 0.6 " 1.0 0.5 / 0.3 0.4
‘102 0.3 0.6 0.8 1.4 0.7 . 0.4" 0.5
101 0.4 0.8 1.0 1.7 © 0.9 0.5 0.6
100 1.3 1.8 2.4 3.6 2.4 2.1 1.8
99 1.7 2.6 . 3.3 4.3 }(1 . 2.8 2.4
98 2.1 3.2 4.1. 5.3 3.6 3.6 3l
97 2.8 4.0 5.1 6.5 3.8 &.4,*,,’«“"Tﬂ777/¢
96 3.5. . 4.8 . 6.2 7.8 4.9 _——— T Y
95 4.3 6.0 - 7.3 9.5 e 6.6 . o S
94 5.3 7.2 8.6 10.9 7.5 7.8 6.9 :
93 6.3 8.6 10.0 12.5 -8.5 9.3 8.2
92 7.7 10.0 11.6 14.6 10.3 11.0 - 8.6
91 9.2 11.5 13.1 16.6- - 11.7 12.6 11.1
40 10.5 13.0 6.6 18.6 13.2- 14.2 . 12.6
BY 121 4.7 16.6 20.7 14.3 16.0 "14.3
IR 54 13,5 16.4 18.4 22.8 16.0 17.8 16.0
P A ¥ 5.0 18.3 26.2 25.0 17.4 19.7 17.6
=i -2 S B Th.H 0.0 2.0 27.1 19.0 21.6 19.%
ey Lo o 2.9 29.0 70.3 23.7 21.2
Fere gt . . . N
Tef Totad RIS C6l7 12.2 BT 0.9 6.8
: . 3 -
FThose OF competitols who pass woeuld be pisced 3t otop ;
Cof register. faese competitors are npot fdentifiasble
In data presented bere so percentaget aré somewhat ) ’ .
Cinoerror. i ) N : . P - . ""
1%
I ,
153 ,
O
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i TABLE 95
! }‘Q_p§ca FY 75 'COMPETITORS .
CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS L

g - AT OR ABOVE CERTAIN RATINGS*

=¥

COLLEGE MAJOR
'OCCUPATIONAL CATEGORY A

AGRICULTURE & ARCHITECTURE & BIOLOGICAL BUSINESS & ' COMPUTER &
" NAT RESOURCES ENVIR DESIGN SCIENCES MANAGEMENT COMMUNICATIONS INFO SCIENCES

At or Above

Rating ~ o
106 3.7 23.2 1.2 .. 1.2
105 - 0.9 1.3 3.2 15.6 2.1 0.9
104 1.3 .o - 3.0 17.0 1.9 1.3
103 1.7 . 0,7 2.6 18.6 2.3 - 1.3
© 102 1.3 0,7 3.1 19.3 2.6 1.0
101 - 1.4 0.5 3.0 19.7 2.4 1.0
100 - 1.3 -. 0.6 4.2 12.5 2.4 1.1
99" 1.3 ., -0.5- 4.1 12.4 2.4 1.2 -
98 1.1 0.5 3.9 12.5- 2.2 1.0
97 . - 1.2 0.5, “ 3.9 12.3 2.2 0.9 .
96 - 1.3 0.6 3.8 12.4 2.3 0.9
93 1.2 0.6 3.7 12.6 2.4 0.8
94 1.3 0.6 3.6 12.8 2.3 0.8 .
93 1.3 0.6 3.7 - 12.9 2.4 0.8
92 1.3 0.6 3.6 13.0 2.5 0.8
91 1.3 0.6 3.5 13.4 2.5 0.7
30 1.3 " 0.6 3.5 13.7 2.6 0.7
89 1.3 0.5 3.6 13.9 2.6 0.7
88 1.4 0.5 3.6 14.1 2.6 0.7
87 1.4 0.5 3.6 14.4 2.7 0.7
86 1.4 0.5 3.6 1477 2.7 0.6
85 1.4 0.5 3.6 15.0 2.7 0.6
\ .
Percent . . ) - 4
of Total 1.5 0.4 2.9 22.4 - 2.7 - 0.7
- #Those -CP -competitors who pass would be placed at top
of register. These competitors are nor identifiable
in data presented here so proportions are somewhat in
error. ' ’ '/
(I
1”“'
/
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TABLE 95 (continued)

PACE FY 75 COMPETITORS

- - CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
- AT OR ABOVE CERTAIN RATINGS*

N COLLEGE MAJOR

OCCUPATIONAL CATEGORY A

At or Above
Rating

106
105
104
103
102
=101
100
99
98
97
96
95
94
" 93
92
91
90
89
88
87
86
85

NN LWL BN WL N
SENOOUVMWOINESTNOVOINWLWOWLWO &N
O OO OO I . = = B = o o NN W

Percent

of Total - . 11.1 0.8 . 2,

*Those CP competitors who pass would.bg placed at top
of register. These competitors are not identifiable
in data presented here so proportions are somewhat in
error.

NNNRNRNRPDNNFEFRNRNNR RO R MW
Y » . . . . 3 . . 3 - . . . - ce - 3 3 . 3 .

i - : '  FINE &
>t EDUCATION - ENGINEERING APPLIED ARTS

NNNFEFNFOOWOWOOOWVWUOLUO®NO®O M W~

FOREICN
LANGUAGES

SRS LDRELPLWELWWLWWWWWW
b A b b e

NWWAEWWWNNFOWYWOULNAWWHOO

HEALTH
PROFESSIONS

BV RCRCVRCV RV RN EP RN RN IR IR I S R SIS W I VSR O W, B
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TABLE 95. (continued)

PACE FY 75 COMPETITORS

:' . .’.' {“‘,' - )
“CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS

AT OR ABOVE CERTAIN RATINGS#*
COLLEGE MAJOR -
~ : - . OCCUPATIONAL CATEGORY A

HOME . . . .LIBRARY PHYSICAL.

ECONOMICS . . LAW LETTERS SCIENCE MATHEMATICS SCIENCES
At or Above
Rating
106. 2.4 11.0 6.1 :
105 2.8 10.2 0.2 9.2 3.2
104 2.6 9.3 0.5 9.1 2.9
103 3.0 - 8.9 . 0.7 7.2 3.2
102 2.9 8.6 0.6 6.7 3.0
101 : 3.0 8.1 0.5 - 5.9 2.6
100 0.2 2.9 11.1 L0.4 6.8 - 2.5 .
99 0.2 2.5 11.2 0.5 ‘6.6 2.7
98 0.3 2.4 . 11.2 0.5 6.2 2.6
97 0.3 2.2 11.4 0.5 6.1 2.6
96 0.4 2.1 11.5 0.4 5.8 2.4 -
95 0.4 2.1 - 11.2. 0.4 5.5 2.3.
9 . 0.4 2.0 11.0 0.5 . 5.3 2.3
93 ‘0.6 1.9 ° 11.0 0.5 5.2 - 2.1
92 0.6 1.8 10.9 0.5 5.0 2.1
91 0.7 1.7 10.9 - 0.5 4.9 2.0
90 0.7 1.7 10.6 - 0.4 . 4.7 2.0
89 0.7 1.6 10.4 0.4 4.6 2.0
. 88 0.8 1.6 10.2.-° 0.4 4.5 1.9
87 0.8 1.6 10:1 0.4 bog 1.9
86 0.8 1.5 10.0 0.4 - 4.3 1.8
85 0.8 1.5 10.0 0.4 4.1 1.8
‘Percent ) ) - s A : A BT S
" of Total 1.2 o 1r0Y 6.3 0.3 2.3 o 1.1
R S o : ,

*Those CP competitors who pass would be placed at top
of .register. These competitors are not identifiable
~ in data presented here so proportions arv somewhat in

‘error. :
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TABLE 95 (continued)

b“b
PACE FY 75 COMPETITORS - \\\\
CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS' .
AT OR ABOVE CERTAIN RATINGS*
COLLEGE MAJOR ) -s\¥
R OCCUPATIONAL CATEGORY A
PUBLIC AFFAIRS SOCIAL - Percent
PSYCHOLOGY & SERVICES SCIENCES THEOLOGY OTHER =~ of Total
At or Above-
Rating
~ 106 9.8 7.3 24.4 : ‘ 0.04
105 6.4 3.6 29.0 - - 1.1 0.24
. 104 5.8 3.4 29.5 1.0 0.32
- 103 5.4 3.5 28.6 0.2 0.8 0.42
102 6.2 3.3 29.0 0.3 0.8 0.53
101 5.9 3.4 .28.0 0.3 0.6 0.67 .~
100 7.6 2.4 30.9 0.6 1.0 A1.91°
99 7.4 2.7 31.4 0.5 0.8 2.50
98 © 7.8 2.8 31.5 0.5 0.9 3.18
97 7.7 2.8 31.5 0.5 0.9 4702~
96 8.1 2.9 " 31.3 0.5 0.9 4.97
95 8.3 3.1 31.0 0.5 0.9 6.08
94 8.4 3.2 30.8 0.5 0.8 7.30
93 8.5 3.3 ©30.4 0.5 . 0.9 .73
‘92 8.6 3.4 .30.2 0.5 0.9 10.18
91 8.6 3.4 29.8 0.5 0.9 11.77
90 8.5 3.6 29.7 0.5 0.9 13.48
89 8.5 3.7 . 29.5 0.5 0.8 15.18
88 8.4 3.9 ~ 0 .29.3 T 0.4 0.8 16.93.
87 8.4 4.0 ©29.1 0.4 0.8 18.75
86 8.4 4.1 28.8 0.4 0.8 - 20,62
85 . 8.4 4.1 ' 28.6 0.4 - 0.8 22.74
Percent ‘ : S :
" of Total 6.5 : 6.0 . ) 25.9 0.3 ) 1.0

*Those CP competicorévwho pass would be placed at top
of register. These competitors.are not identifiable
-in data presented heré so proportions are somewhat in
error, - . U : . -
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TABLE 96
\ : PACE FY 75 COMPETITORS .
i

N CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
i AT OR ABOVE CERTAIN RATINGS* '

COLLEGE MAJOR !
OCCUPATIONAL CATEGORY B

AGRICULTURE & ARCHITECTURE & BIOLOGICAL BUSINESS & oo COMPUTER & -

" NAT RESOURCES  ENVIR DESIGN SCIENCES ~ MANAGEMENT. COMMUNICATIONS ' INFO SCIENCES
At or Above
Rating -
106 1.0 3.0 -26.7 1.0 © 1.0
. 105 2.2 1.1 2.7 18.7 2.0 1.1
104 2.0 0.8 2.6 20.0 2.3 1.2
103 1.6 0.61 2.9 21.4 2.2 1.4
102 1.6 0.6. 3.2 22.8 2.2 1.2
101 - 1.6 0.5 2.9 23.8 2.4 1.1
100 . 1.2 1 0.5 4.1 14.6 2.1, . 1.1,
99 1.7 0.5 4.2 14.2 2.1 )
98 1.2 0.5 4.0 - 14.0 . 2.2 S1.1
97 1.2 0.5 © 3.9 14.6 2:2 0.5 °
96 1.2 0.6 3.9 14.1 o 2.2 0.9
95 1.2 0.6 ’ 3.8 14.1 2.2 0.9
94 1.4 0.6 3.7 1403 2.2 0.9
- 93 1.3 0.6 3.8 14.6 . 2,3 0.9
92 1.3 0.6 3.6 14.7 2.4 0.8
91 1.4 T 0.6 3.6 14.9 2.4 0.8
90 1.4 0.6 3.7 15.0 2.4 0.7
89 . R Y 0.5 3.7 15.2 2.5 0.7
88 A 0.5 3.7 15.3, 2.6 0.7
87 - " l.4 0.5 3.7 15.6 2.6 R S0.7°
86 1.4 0.5 3.6 15.8 2.6 : . 0.7
85 .5 0.5 3.6 16.1 2.6 0.7
Percent . . . . .o
of Total L:5. 0.4 2.9 22.4 2.7 0.7

*Those GP competitors who.pass wonld he placed At top
of register. These competitors arc not identifiable
in.data presgented here so proportions are somewhat in -
error. - : S '

b/ Ka)

LN W
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TABLE 96 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS
AT OR ABOVE CERTAIN RATINGS*

COLLEGE MAJOR
OCCUPATIONAL CATEGORY B

: FINE & FOREIGN : HEALTH
EDUCATION ENGINEERING APPLIED ARTS LANGUAGES PROFESSTONS

At or Above
Rating

.106
105
104
103

1102
101 .
100

99
98
97
96
.95
9
93
92
9]
90
89
88
87
. 86
85 .

QOHFHMFEHENL 2PN

DPLWPLVLWLWWWWLWWLWWNWRNRNRN

NoliVe e

[l e R I S S i R el
~

o

<
FoliNe]

OB UNSNOSTUVWOO®ULWOULRNXINOD
~

<
e
~

NNNOOOOOVUVVLE SRS WEN
&

NN RO e b s =S OO O~ =W
O~ QrOO0OWOOOMW®PEONOINOW0®OO KO
R NN~ O OW MM~ ~NWVWEWOF ~ B~

leNeoNoNoNoNeoNeoloNoNoNoNeoNoNoNeNeNoNelNeNo o RN
VMUV ULUVUVLUVBEDINEDSENEDDDEDNDWWD

o~
C

Percent - )
of Total 11.

-
o
[e ]
™~

S
S
~
o
[¢¢]

*Those CP competitors who pass wonld be placed at top : ‘
+of register. These competitors are not identifiable

in data presented here so proportions are-somewhat in

. .

error.
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At or Above
Rating’

106 .
105
104
103 -
102 .
101
100
99
98
97
96
95
9
93
92

Percent
of Total

TABLE 96 (continued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS oF COMPETITORS

HOME
ECONOMICS - LAW

CO0O0OO0OCOOCOOCOCOCOOO O
VOO NNORN D WWN NN
= = = = R R R R R R R R R W W R

U\U\O\O\O\\J\JGJ\DOP—‘P—‘NN%O\\J(DOL\\J_O

AT OR ABOVE CERTAIN RATINGS*
COLLEGE MAJOR

OCCUPATIONAL CATEGORY B

LETTERS

= b

OO OO N~N~N®™WO
P S
MWHONUV®O~NSY

=
o o
&S

10.3

*Those, CP competitors who pass would be placed at top
These competitors are not identifiable

of’ register.

*in data presented here so proportions are somewhat in

error.

177

160

LIBRARY -
" SCIENCE

COO0OCOO0COOCDOOCOCODOOCOO0OO O

COOOoOM

&\;\L\&\&\&\&\ml\w&\&\bmm&\&\gnox\mo'

.

MATHEMATICS

BESDDUUUVUUVOOR NN U®O O
FPUVNOOVNBEUVNONWOAO DSOS OVDO®OO W
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 PHYSICAL

SCIENCES
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‘TABLE 96 (conpinued)
PACE FY 75 COMPETITORS

Q. . . CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF COMPETITORS ) .
. o AT OR ABOVE CERTAIN RATINGS* . : T

- COLLEGE MAJOR
OCCUPATIONAL CATEGORY B

PUBLIC AFFAIRS SOCIAL _Percént*

PSYCHOLOGY " & SERVICES SCIENCES THEOLOGY OTHER of Total
At or Above
Rating ‘

106 8.9 - 7.9 . 24.8 , 0.05 .
. 105 5.8 3.5 . 26.5 0.4 0.9 - 0.28
104 5.2° 3.3 Y 0.4 0.8 0.37
103 5.9 3.6 27.0 0.3 0.6 0.47
102 6.0 3.5 . 27.0 0.2 0.7. 0.62
101° 5.8 3.5 26.8 0.3 0.5 0.75
100 7.5 2.5 30.3 0.6 1.0 2.17
99 7.5 2.7 30.7 0.5 0.9 2.76
98 7.4 3.0 30.8 0.5 0.8 3.49
97 7.9 2.9 30.5 0.5 0.9 4.43
96 8.1 2.9 30.3 0.5 0.9 "5.29
95 8.1 3.1 30.2 0.5 0.9 6.46
94 8.3 3.2 29.9 0.5 0.9 7.67
93 8.4 3.3 29.7 0.5 0.8 . 9.13
92 8.4 3.3 29.6 0.5 0.9 “10.64
91 8.4 3.4 29.3 0.4 0.8 - 12.09
90 8.3 3.6 29.1 0.4 0.8 13.71
89 8.% 3.7 28.9 0.4 0.8 15.68
88 8.3 3.9 .28.7 0.4 0.8 17.42
87 8.3 3.9 28.5 0.4 0.8 19.11
86 8.3 4.0 28.3 0.4 0.8 20.93
85 8.3° 4.1 C28.1 0.4 0.8 22.73

Percent - -
25.9 0.3 1.0

of Total - 6.5 6.0 .

*Those CP competitors who pass would be placed at top -,
of register. These competitors are not identifiable
-in data presented here so proportions are somewhat in

error.’ '
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TABLE 97 » .7
: /
PACE FY 75 COMPETITORS ‘
CUMULATIVE PROPORTIONS OF DIFFERENT GROUPS OF ”OMPETITORS
AT OR ABOVE CERTAIN RATINGS* '
v COLLEGE MAJOR
OCCUPATIONAL CATEGORY C - 7
_ _ |
AGRICULTURE & ARCHITECTURE § BIOLQGICAL BUSINESS & COMPUTER & /
NAT RESOURCES = ENVIR DESIGN SCIENCES  MANAGEMENT COMMUNICATIONS INFO SCIENCES/
- At or Above S o » S ‘*lmgf
Rating
106 0.9 3.8 27.4 0.9 0.9
105 2.0 1.0 2.5 23.1 1.8 0.8
104 2.0° 0.7 3.2 264.1 2/1 1.0
103 1.7 0. 3.1 24.0 .0 1.4
102 , 1.6 0.6 3.3 24.9 .2 1.3
101 - 1.6 0.6 3.0 25.4 2.3 1.1
100 1.3 0.5 4.4 15.6 2.0 1.2
# 99 1.3 0.5 4.2 15.4 // 2.0 1.
98 1.3 0.5 4.2 15.3 2.1 1.1
97 1.4 0.5 4.1 15.3 o/ 2.2 1.1
- 96 1.4 0.6 3.9 15.4 /- 2.1 1.0
95 1.3 0.6 3.9 - 15.7 // 2.1 1.0
.94 1.4° 0.6 3.8 15.9 2.2 0.9
93 1.4 0.6, 3.8 16.0 2.3 0.9
92 1.4 0.6 3.9 16.0 2.3 o9
91 1.5 0.6 3.9 16.2 3 0.8
90 1.5 0.6 3.8 16.2 2.4 0.8
89 1.5 0.6 3.8 16.3 2.5 0.8
88 1.5 0.5 3.7 16.4 2.5 0.7
87 1.5 0.5 3.7 16.7 2.5 0.7
86 - 1.5 0.5 3.7 17.0 2.5 0.7
85 1.5 0.5 3.7 17.1 2.5 0.7
e ]
Percenti : .

of Total 1.5 0.4 2.9 . 22.4 - 2.7 0.7

" *Those CP :ompéticors who pass would be placed a: -op
I register. Thege competitors are not identifi
in data presented here so pro~orcxons are cnrewhqk in
error. .

.l b A
F
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TARLE Y] {vonstaued)

PACE FY 75 COMPETITORS

CUMULATIVE PROPIRTIONS OF DIFFERENT GRON
—_ AT OR ABOVE CERTAIN RATINGS®

[

L CDEPETITOR

COLLEGCE MAJOR
OCCUPATIONAL CATEGORY ©

4 FORETGH HEALTH
D ARTS LANGUAGES 4. “ESSTIONS

At or Above
" Rating

106 1.

[}

9 2 2.8 IV
105 ) i3 1.0 2.5 - 0.3
104° 4.2 , 1.0 0.9 N B B 2
103 - 4.2 . .8 ¢.8 2.4 0,27
102 4.8 1.7 0.8 .- 2.3 0.%
101 5.2 1.9 g.9.. . I T O
100 4.8 1.5 :} B P oo ;////”f// N
59 4.6 1.4 1 3 = 0.4
98 5.0 1.4 1.6 . 3 0.4
- 97 5.0 1.3 1.7 P T 0;4-
96 5.1 1. 1.7 e . WA G4
95 5.7 H 1.8 7 3.5 0.4
4 5.5 . |28 3.6 B 1Y
g3 5.9 1IN 1.5 3.6 ;0.4
g2 .1 1.0 1.8 3.7 [ 0.5
91 3 2.0 1.0 3.7 9.5
30 b5 J.w L9 - 3.8 § 0.%
89 H.6 3.9 2.0 LA 0.%
§8 G.& 6.9 .0 5.0 l 0.5 .
.87 7.1 0.9 2.0 L0 oS
86 Toh 3.9 2.0 4o Lo9.5
85 TS 5.9 2.0 3.6 ' \ 0.5
Percent ’ : . L -t
of Tetal 13.1 L. G.B - C22 .7 Q.8
. : I~ - ] - -
‘ *Thdse CP competitors who pass wauld be placed at tep T

of register. These compatitars arg not tdentifiable
in data presented here so. preporiions are somewhat in }
error. ’ . . . : -
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TABLE 99
VACE FY 75 CoMPETHTORY

CUMULATIVE PROFORTIONS OF DIXFERENT GRGUPS 0F COMPETITOR
< AT O ABOVE CLETAIN RATINGSA

COLLEGE MATOR
DCCUPATIONAL CATECORY |

AGRTCULTURE 4 ARCHITECTURE 4 BIOLOGICAL RUSTINESS 4 . COMPUTER &
LA HESHURCLY NV pESTen CELRENCES MANAGEMENT  COMMUNICATIONS INFO SCTENCES

AL oAb e
ot fa,e

IR b A 1.3 1.3
Oy th. ) P S Pl 1.y 0.5
1% i [V do0 1100 1.9 1oy
[RFR] Yo ./ Soh 1704 fo [ A
iy .y .4 700 1.7 M [ ]
IRIB] Poa it SN 18K S 0.4
144 i . VN 3.4 1.0 Sy 1.0
Vat P9 0o L4 1ily b 0.9
1t LIV ¥ 9.4 s0h 11.H AT 0.
G Ll [V P 12.0 P 0.
e ¢ 6 N [ 2.4 0.7
M A o b4 200 B 0.7
Gl 1.y i 1.5 [ ] g 0./
" t, b A ot Soh ./
Y oy 2.4 i P 2N 0.7
i } [V LI LI ' 0.7
i) iy fi.h S 1208 . 0.6
i L [P [ Ji.h 2o 0.6
i . [ o LI I Toh 0.4
! s el 3 1.4 R b
N H ¢ ' s T g7 & 0.6
H : oY RN 14,1 0.
Vior
2 I VL t S N ]
L T S T B B LR Y T S T o) O B T S S
oriydatey, S ottt Ty e St ittty a b
[ T ete sedat el die te niy proport rone e - ulest o N
Crreer .
I Gl
]
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TABLE 99 (continued)
SOV ey 7Y COMPRTITORS

CUMULATIVE PROPORTIONS OF DBIFFERENT GROUPS OF COMPETITORS
AT UK ABOVE CERTAIN RATINGSA

COLLEGE MAJOKR
OCCUPATTONAL CATEGORY E
\4

FIuE & HEALTH

EDUCAT LON ERGINI PRI APPLIED ARTS LARCUAGES PRAFESSTONS
AL o Ahove
Kat fny
106 Job 1o 3}
1005 $, 0.4 Pos V.2 0.9
1O A 1.1 1.1 3.5 .0
[RVR] Ll 1.t 0.4y yof 0O.4
167 L A 1.4 0./ 4.7 (VR
10} [ 1./ 1.0 G4 0.4
106 Yo 1.9 1.4 4.0 Uoh
94 . 1. [t [ .
94 S it P8 HoO .4
W/ St [S 1. w G0 (.4
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