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Women Today aml Tomorrow

by Cathaleen Finley -
INastrated by Vicki -mynn .

-
—

~ o | Mﬂuhﬂm 3
. S Cathaleen Finley is'an asgociate professor in the
. - Pepartment of Family Developqent at University of
, " . Wisconsin —Extension, Vicki Wayman, a member of ]
the Lac du Flambeau Band of Lake Superior Chippewas,

".did the illustrations for the unit, - A

[

Aboui The Pr ram

'"Women Today and Tomorrow' has-been developed as part 5% the progect
Choices & Careersg, Free td Choosey a career development project for .

ooy tribaf girls, The project was d/veloped with the assistance of tribal
' © wqmen in Wisconsin and was funded with special needs funds from ’

ro , Extension Service USDA. . G . )l!i
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'Women Today and Tomorrw - Unit for/AduHs

maces & Careers N
Fm Io Choose

- The unit "Women Tod d Tomorgfw" is designed as a'mesns‘of ' 7

introducing the program 'Choices & Careers, Free ‘to Choose" to the

Community. ¥t‘is written for parents and other individuals who work

f\>‘ ‘wiéh-gifls. : T

-

'X-.' . . The unit“fgcuses upoolthe reasons for having such a proéram and
the egpectafioﬁs of tﬁe program. It.emphas{;es that_women.ere;part of -
'éoevlabor force, although tﬁey are often employed>in_low;pe;1ng jobs.
It oisousses‘the chaoging world for women, and new opportunities for

AN careers for women.

The unit 1nc1udes a Leaders Gu de (WZIA31: "Women Today and ‘////

"Tomorrow“ (W31A3), and a set of slides, "Cholces & Careers," (WISDl). .
o
. N l ';;20«.\"
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CnghaQ&&ﬁ“Finfzy is ao associate professor in the
(ﬂ(*' d?”//(Department of-Family Development at University of
o Wisconsin——Extension. Vicki Wayman, a Chippewa -

/ .- : .
woman from Lac du Flambeau, did the illustrations .

,',,‘"'i f . '
< ' for the unit. - ’ . . ' /
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"Wolen Today and Tomorrow'" has beeq developed as part of the project Choices ,
‘ & Careers,.Free to Choose, a career development ‘project for tribal girls.
. ™. The project was developed with the assistance of tribal women in Wisconsin

and was funded with special .needs fumds from.Extension Service-USIDA. . . }\;
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- Women Are Fart of the Labor Force -
» e SR J SRS

“Choices & Cafee:s,xFrég

' to ‘Choose, Wh& ig there _‘
~ ~such a program for girls?
' One reason is that émploymeﬂt _

pattérnénof women are chang-

«
Lo

ing. o o o
v‘ Did you kﬁbyﬁth;t niﬁe.
outvoé'ld;girlé\c;n expgét |
té wofk for pay? Six‘ou;ﬁ:
'of‘10 gifié'cgn expect'to;be

- part of the labor force fog
N | aﬁﬂﬁg

30 or more years of their -

P

478

v

life,
qu#y;$ivg out of 10 ..
. womeh betweep the ages 18_’i_

S e

and 64 are working outqide.qf

‘the home., More and more

- women are . combining marriage
Ly T \ o

S d?d employment, 5E6ur out N

Y . o . . ‘
. + ./~ of 10 married women are in

, the work force t‘aay. Mothers
,, e R e
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are part othhe work force. Iﬁbfact in Wisconsin 32 percent of‘Indian (

women who work for pay have children under the age of six,

Given these figures, it is reaso?able to expect young. womén to
{
-
take their part in the work force for long periods of time. - So a young !
: -

.“\' b ool
' woman today must plan to be a)worker as well as a wife and mother. ' !

y Whathcl oFWan/‘.J;

What kinds of'work do %@men do today? In 1973'more‘than 40 percent

)

. of all orking,womenﬂwere.concentrated in only 10 jobs,‘those being
. . : . )
. Lt : o _ S b
- 8ecretaries, retail clerks, household workers, elementary school

teachers, bookkeepers, waitresses, nurses,
Ry 4 S _ .
~ typists, cashiers,-and sewers’ and

\\\\ stitchers. But girls today have .

many more choices.. Beside#, some

of.those jobs'require or wil:

require nore education; o
aiready have an over-
supply of workers.

One—fourth

of all American -
~Indian women %

‘who work for .

pay are.clerF

~ ical.workers,
. o ] .
such g8 sec-
. Tretaries, -
typisﬁs,gor
-bookkeepers.

.




. , : ) -3~ . : S

In the total femalﬁ working population, about one-third db clerical-

N

-t

. .

t§pe work. In fact, 78 percent of all clerical workers are women.
The median salary per year for a clerical-worker is $6469./

One-fourth of all American Indian workers are service workers,. - : .{

such as waitresses, cooks, nurses! aides, and beauticians. For the

total work population of women in this country, one out of five women

<

aﬂ'a-service workér;; Service workers have a med§Zn income of $4588

' RN
per year. - !

AT

" The third highest category of American indian women workers_is ST

the operatiye ¢lass, with one out of five Indian women workers doing

factory-type WOrk./>Ofcthe total” female

- populatioﬁ in this ceuntry,'a3
f Qg‘percegt yprk as operatives. ‘-
r : W?ﬁen in this group.
‘1 ihavefa_median

" income of $5358

- per year, @

" In the cat-

egory of profes-

" sional and techni-—

¢ -
cal workers,

-

there'is.absmall

’

number of Indian

women, T%Ieven
percent of American

. i .

+ $gdian women workers

e

are professibnal and-

4

° -, technical workérs |,
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< compared to 15 percent of the total number £ women workers in this

country, Professional and technical worke7s have a median income of

$9093 per year. But we must take q careful look at these figures., bf
the 15 percent of women w?rkers, 30‘percent are elementary or'high ')
' . pchool teachers nd 25 percent are nurses. Fewer than 1 percenﬁ of
dall'womén who worK fill those Jobs which most Americans think of as
_professional, such as physicians, lawyers, Judges, engineers,‘scientists,—~

editors, or college professors. In fact, 85 percent of elementary'g

school teachers are women. e i e 3

P

The number of‘women in management and administrative types of '
v

'work is~ very small. Two out of every 100 American Indian women worqus

// are managers or administrators. And the percentage is not much better
-for the'rest of the women in'the country; itla four out of every 100
Women in management and administratign have‘;fmedién income of $7667

(%a

\/\/hat Abouf Ear‘nmg Power?j

What does all this mean7 For one thing," there is the matter of -/

- . - Y
. . . -

",per year. . o N : ’ . s

.

B \

; o/
" For example, 68 percent of minority women workers in 1973 were singléa-
: /

widowed, divorce by, !eparatedj or had husbands who earned less}than//

Py ~

o : . : . < . _ .
$5000 a year. One out of every five American Indian families is/

headed by a woman. . = . o : -' : E . {/. /f

- © But where do women stand inuterms of earning power? 'When you i
comparehminority women, white women, minorit' men, and white men- you

N . ’find minority‘women at the hottom, with white omen earning more than

B -
J

: '. Co. . o 2
- minqrity women and white men earning morg than m nority/men.-
* Such data helpexplain why 55 perczzt of*all; Wisconsin Indian
. - - . . . [ .. .
ERIC. : o o




women(égo head'families
live in poverty and why - .
“ C(‘ ._ R \ - .
only 12 percent of thee =

American Indian people who

earn $15,00b Ok more a year ‘

k2

‘are\women;‘ Furthermore,
American Indign women have -

the highest unempioyment(j§4;“"_
fhte of any group of peéole |

A in the country" 10.2 per-~ ¢

cent in 1970 |
" 'Another factor which

shows that women lack earn- -

s

ing pover is the.wage gap.

The average nanfworking_fnilf

»

t(é?~infi974.%a' ed\about_$500;/pore than-the average woman, In 1955 /C’ g
. i © 5 : S ’ i : . .

. men wére earning 57 percent mo e than women.., Today, the gap\is still
' - ' S P A ‘ B
,dA57'p£2cent:' There re two main reason:\}or the gap. Many women s,are’

:in Iowspaying, low# killed Jobs, and there is an increasing number of

. wome&lentering the work force at beginners level Jobs
. - 1 ]

A True, moqu isn't everything. BJ% few woul&ﬁargue that one\ o \

doesn t need Enough money for food /helter, ana chthing,.espeg{?i&

if she is the head . of a family. This program tr1es to help girls } M
B l /
x4 make choices which .can enhanc their earning power

s

. < o Using Oness Talznts .}

. " Another cause of concern ﬁs the use of one's talents. Don't you

L e ' - 9 » .

B
\
1=
—
—~
[
Py




‘_ -643;,... R o
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e suppose Just as many W enfare suited to be professional people,‘or

' elementary school principals, or administrators;as they are to be
- , : C '
: secretaries, typists, or bookkeepers7 This program is
L L ey

designed to hE}p the girIs in making choices So they

“ arerprepared to- dgjwork-appropriate to their‘

3

. abilities and talents " The program should help

the>gir1 who‘has-an int rest in science'to.selectl,
science courses. ,9 high school rather than to ) :
L .

_1porsue'on1y secretarial- type subjects. Why can’ t C

. - ' A\
' girls become physicians rather-' .
o . ’ - & . .
than nurses, pilots rather thean. ' -

stéwardesses? . "L?41 o f~ o
;A- Ghangmg -World |
o For Women

¢ The world is changing. Women g

'

tan expect to ‘live. 1onger.' At the

L
turn of the century‘women in this
: ?

-

.o

| country expectéd to 1ive to be 48

. o : .
“l years ojgi Today, they can expect -to Jive to 75 y ars old.« Jn 1975

- . 'l
(\\ the median age ‘at death for Wisconsin Indian people was 60 What'do; :

ﬂ

‘e  you think the life expectancy for ydur daughter wi11 be7
/?men are having fewer chi1dren. “The pi11" ahd other birth
‘control GEvices have given women greater(gontrol over their bodbks and o,

" their 1ives. Most women have their 1ast child“before age 30, 1eaving

£ v —

- 2

abo/p 35 years of acqive 1ife ahead of. them.

~Wbmen wi children work for pay. In fact, 32 percept oﬂ Wiscon- :

o ey 10 R
| \ . ‘ . ~’.' —~\§ '( . R <




" sin Indiaigwomen, wk\h children under the age of six ,are employed o DU
Moreland more communities are developing day calre.;centers. B Such‘ \ | ‘
‘ services give women greater freedom and provid? greater educationa; / - o ,
- . opportunity for their. children. N " e /'/' IR ‘:""/"" - o
; - Another ‘change is that there is an' increasing numher of s:.ngle,
(/ divorced widowed and separated women.v One'out of fi'vedl&;nerican ‘\ .»
- Indian families is' heade_' by a‘weméi‘/i " Als'o;’:‘: ‘the'r'e’_j isan in:h:reasin/gi.‘_f;:"' -
i also that. ; woman/ must( ha_ve the R
g means to. be econom‘ically' indepen—/:-‘r:""‘
o «dent. | This is the reasdn greater."_'/
v ‘f'atte\ntio/s‘must .'be gi}éit{ ca eber
\plans. .._~ ' S :' »'—“‘:;, ]
‘ ‘.-"-_-' , Thereb wasr a t&me when most : ﬁ"",
ISR - S
.of a woman' s life was ‘Spent o
11 1 0 - .
) /raising her childreh. That is no" T AN
longer thea. case. fi?w is.a woman n NG
o going to use that add:Ltional | .
¥ - time" 'Th program is an -ei%grt o
| to help the gi\ls thinR‘ through the choices they have andMlan so .;_
that o\p_tions will be. open to them for the careers of their chof@e./ fé\
lTechnology has caﬁsed changes for women. Remember the work. thar_b."' RIS
e washday used to be. Todayi washers "and dryers, or laundrotr%s\\:neani . &
/;ar le\s_’s. ‘ork:ﬁTechnoLogy has cre'ated many changes for .women.' - '.
- " Think of the convenience foo’ds at the sxfperm'arket,' modern pl}fmbing,

. S . / L.t R

- L] . L3 .
o o . | AN |
E ’. - : R . _' ( . -
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A i‘and'fdé'acesi;the list- eould go on:apd-dn;” All of this means that
R R TR V ' :
{women‘QEVe'greaEer freedom apd-a greater number of.choices.. .

a Tet's go back 1n,histor§fa,biﬁ.  Iﬁere‘wés'a time'when tribal

f'_ Vomgn,tannéd hiﬂgs in'order'tb hdvé“clothing.‘ Later on, Indian women L

L

did & lot of hand sewing to make 'clothing, quilts, and other articles. \
Some df<y9u éay remember stories of four grandmother's getting her
) ,,‘Q.’: ewg . o v R \)
first sewing machine:. That certainly saved a lot of labor. But today, '
~ 9, -
v ’ M 19
- . . h P -
e ' - - ' C L LS A : - P , .
ERIC. =~ +«/: L A T ’



L

o o . - . - - '.: | clothing is usually bdugﬂt at

the store. For some who sew at

hode, eewing hay be more.of a
leisure-time. or hobbf type of

aeﬁivity thhd a matter of neces-

sity., But buyiné ciothing in a

store takes money, Today, people ‘ .
tend to use money to buy goods )‘
and e?rvicee.rather than to

produce them themselves. This

means one must be able te earn

an iécome. In the past, tribal = ’*

women were medicine women and

midwives. Today,'their-teeks

= \o . . )
— _ ;ki;g; | are pérformed by doctors and -
- v L other health workers. 1In the S
.. past, tribal women raised and gathered food and preserved it. Today, /';.m
- . : D

most food is purchased in a supermarket. In the past, tribal _women '

day, money is needed to buy homes‘that archi-

~ . . \-,, 1 ,:st\‘\_
d. ’ . - .

helped to build homes.

- '..tecte desiéﬁiand-builders
MoSt'ﬁeople agree that it would be diffi—
© cult to éet aleng without the medical profes-
sions, or'the sefvices«of»people in business,
or ﬁodefn-day homee. Thib is ope of the
.kreasoﬁs it is so imﬁoreant for'youngvgirls

x Ito plan for the career of their choice,




New Opportunities in Careers -

their iifetime. Certainly improved birth controi
"~ methods and day care centers4allow them to do so.
. More ‘and more wcmen are

entering nontraditional jobs.

“doubled. ” )

—

-10-

L 3

g

How does a ung woman go about choosing ajcareer? There are

literally thousands f careers from which to choose, °Chbosing is
difficuit A gfrl might take a look at the kinds of things she likes
and in which she is 1nterested and then try to match these things

with jobs .in which she can do the kinds of things sheflikes. But there

are some other factors at whicb‘it may be helpful to look. ) ‘ ..

}t 's important to remember that some fields previously restricted 4

‘to men or nontraditional Jobs for women are n6w opening
up for women. This increase in nontraditional jobs is
due partly to affirmative action. Today more women

are serious about continuing employment throughont

2~

For example, from 1960 to
1970 the number.of women car- =

‘ o ) I ’ol‘”h?JJ
penters more than doubled. = And sl 8

the number of women lawyers

2

Yet the numbers remain small.
Less than 2 percent of electricians

are women, One percent of plumbers

are women, Women account for 9 percent of physicians and only 3 percent'
s A
of dentists, They do a bit better as insurance agents: 12 percent of
. &y . .

insurance agents are women. But it appears that nontraditional jobs

14
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-~ will continue to be open.to women and deserve consideration by young

= . * : . ' ! . . ' ! . B i .
women, . -j pe .

] *

The concern that has been ;shown" for the health. of ithe American )

population especially the older person has really expanded health
: programs and created new jobs for therapists, dieticians pharmacists,

a ~"

laboratory Workers, and health workers in general

%

The employment of women as" bank officials and financial managers,’
has expanded rap1dly in recent years ‘and is expected to continue.

There is an expected ‘need for more managers and administrators. As busi-
.nesses tend to grow larger, there will be a need for more technically
'trained managers, o | o 4

) It is expected that the need for’ professional and technical
,fworkers in the areas.of environmental'protectiOn urban renewal, and .
mass transportationfwillvincrease. Demands for professional workers

to develop and ugse computer resources also are expected to grow rapidly.

It is interesting to take a look at federal civil service. At

the Government Service grades of 1 through 6, the lowest GS grades,

- 47 percent of the positions are filled by women, but at grades 13 and
above, the highest grades, only 4.5 percent of the positions are filled‘
by women. It'svencouraging to note, though, that this gituation is™ .
changing‘and should‘continue to improve with affirmative‘action. )
Affirmative action affects not only minorities but’ women as well
thus young Indian women have two pluses in choosing a career.

One area in which there/has beeén a definite decrease in the

| number of women‘workersﬂis that of private household workers. Fewer

women are willing to'accept the low pay of the private household

worker. It is expected that there will be a slow growth in retail

sales clerking because there will be many more self-gerve stores.

-

| anf
15
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Clerical workers may also ekpeét changes. - The use of'computers

to handle routine work is expected to reduce the need for clerks. On

-

the other hend,Athe number of clericel'worke;e'needed to prepare

. m&terials for computers.is expee;ed ﬁb.inc£ease greatly.. This means .
o "" A" . o N . _ 1 . L - _‘ ~/7
. more training willﬂbe needed by a‘person preparing) to be a clerical. '
worker, - : ‘, . , o N

—\ Employers will be seeking people who have higher leéﬁts of educa-

tion because many JObB , afe becoming 1ncreas- .

ing1y~comp1ex and require greater skill,
Employment growth geﬁerally will be -the
fastest in those qccupations requiring

the most education and training. For
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example, professional occupations requiring the most eduFation will
g%\) the fastest growth through the mid-1980's"

. You can expect many areas’ of work to require more than a high

[

school diploma. As newfautomated equiment is introduced on a wider ,-

‘scale in offices, banks, insurance companies, and government operations,
o ]
. skill requirements will rige for clerical and other Jobs. Employers

" . are demanding ‘better trained workers to operate complicated machinery.

- o

/-
Because many occupations are becoming 1ncreasingly complex and- technical
: L.
specific occupation training such as that obtaiged through colleges,
. \fﬁ
apprenticeships, junior and community colleges, and post-high»\chool

(“
: o Voo AN
'vqcational educational training courses is becoming more-and'more

1. iniportant for young people preparing for successful careers. It looks

- *

as- 1f young women are going to need ample education if they are to

earn a decent livelihood on the JOb market in the years ahead.

o -. .' Wha(' About Women "E)day ¢

_ Women with four or more years of college had an unemployment rat

4

[

of 2 percent in 1974. Women with one to(three years of high school

f . Ly
I

had an unemployment rate of 10 percent at the same time.' Six out of
10 women with four or more- years of college were employed7in 1974,

as compared to-four out of 10 women who had Qne ts\three years of. high

s .

_school.v" . o , _
o : & , o .
Women with more education are likely to earn more money. In 1974

oy women with four- or more years of college earned almost double what

women with.one to three years of.high:school earned.
. - R 1 .

The amount of education a woman has greatly affects the type of
job she can obtain. ' For example, 70 percent of the women with four

or more years of college were in professionalfor technical positions,

¢

'0-1
10
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- jobs that tend to pay more. Of the women who had completed high school

but had no other training, 50 percent were in clerical \teupations'

., and of- thosp WQmsp who didn't eomplete h1gh gchool, 50 pefasnt were,

oPeratives jor service workers. B ' o

Whal' /\/\ak(zs Gtrls Gtrfé’r’

. ‘ 4 We have seen that women work but they don't earn as much money
-:" ) \ »

fas ‘men. Why is thisb One reason has been discrﬁmination. 'waever '
N a°numbef of laws have been passed which provide equal opportunity for .

’

both en and minorities. Also,vthese rules and regulations are now
+ .

'being'gnforced Therefore, there should be a greater‘pumber of choices o
. f ,

: for young Indian women. ///\

But there appear to be some other problems that. prevent girls
:}Jfrom achieving their full- potential A close look at child-rearing
:fﬁpractices shows that girls learn to be passive; sweet and dependent
‘31.'These are not exactly traits that will help them succeed in the world
of work Baby girls are given mo£¥_attention than_babyhboys. They |

are touched and spoken to more

often than baby boys.'—Fre-

‘quenfiy little girls are
gian more affection

_and protection than

\/j. little boys. Such

| practices tend'to

encourage‘dependency .

in girls.

. 4
Somehow, many
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gir1s'1earn to be submissive t0 males., How often have you'seen little

.-:g’irls pla‘y‘ as doctors, and boys ;Iay as nurses'.; Probabl}i not“ véry o e
‘v ‘often.' 2 C o e R ‘ti ;;,: ). fxi .
N Somehow, boys learn to excel in math and science and girls learn _'.3 Z-, 4
.‘it 's not important to do well in Vmath. Do you suppose it's because ¥ u o
- ‘N - -

mother is proud of being a. moron about math and’dad\acts very ashamed

if he" doesn t know what it's a{I about’ Somehow, women learn it s not

)

smart to act too bright or too assertive and men are discouraged from

I8 . N

.’ being ‘too sensitive or too tender Think of how TV ads show women.

: Hownbright does one have to be to have the

“shiniest floors in town?
: _ T

. 'About'juniorahigh‘school age,

girls start placing a great deal

of emphasis on boys., Somehow,

a girl learns that it is impor-
tant to have a boyfriend.and
eventualiy a husband. Have you
1ever,heard'someone say, 'Girls -
“don't need as much education as
‘boys, but they should/have some-
thing to.fall back on in case ’ ('

.~ her hus;band dies"? Girls learn

. that finding a man should receiye

_ top priority. They learn to

evaluate thembeives'in terms. of _ :» : -
’ 'r.sexual aﬂh \ernal ‘success, (A : - : v,
Also, starting at the Junior high school level gir1s tend to fuss Lg.
.a‘great deal about how they,loo;. And no wonder. Bodies have'been v )
a ’ . .
) 4 . | ; ‘ .

. . - - 13
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portrayed either as something shame ful to be covered or something &hort

-

7 -
of beauty’fhat needs changing. Think of the’ amount of momrgy spenk on

2]

advertising‘cosmetics. Girls worry beci .. they are too short or. too [ N

f' tall Even though dress today ig casual and comfortable, girls worry;
{ - * vy ' - E

- if they are not dressed like everyone else,_ Not . infrequently women

are judged in_termp of their:appearance. Unfortunately all these
: . . ' ’ 3
‘forces tend tolcauae'girls to worry about their outsidé appearance ‘at

.a time when they should be concentrating on other aspects ‘of themselves.

e ~
Many young women think.that life ends at 25 We must. help girls

e
% v

" understand that 1ife iy go on fontso years past that point ad& that

R there is notﬁz Prince Charming whoais going to take care of them f
forever, | Girls must be aware of the many years in their life and the

. fact that they must do some planning

early in life- to be prepared
Consistently studies
have shown that girls- do B,

not plan, ‘they do not

' geek occupational

information,wand they
lach realistic L -
occupational plans;'
a.Girls must be
"made aware of the
'.importance'of'
deciéions they .
‘make at'an’early
age.; For example, T
- . the young girl.who

wr
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takes only typingy shorthand, -and bookkeepingwwili find doors closged -
S Py LT - kY .

.
. N Y on o, - - - ¥

r/fto many careers, : ‘ . ‘ . Y
1 ? o - N CoL .
Women led¥n té fear _success. One research study showed that even  x '
: ~ . : -
> - the most sﬁccessf¥1 college women has a fear IR O 4

T ./,

of success, believﬁng that if they were -

S g . rd . . ‘.
j;; n successfu! in.a career they cou&d not \_
Do u' <

be succesaful in’love, Is it surprising
S ) that 28_percent‘of'Wishoﬁsin Indian
" hahies-are born”to“teenage.mothers?
ﬁut no one‘shou1d=sﬁy that~mOthers'
should stay at home-and;dd'a betteé’job
~ p

- ll of raising daughters, The\fact that a

er is employed dpes not seem to have .

— " any efféct on her children. Employment
‘of mothers actually seems to benefit
the children. 'Children of working
| mothers are'no more likely to have
\\ iproblems than are children of mothers ' o - 'h /?Q
who are not. employed - In fact, daughters of working mothers are more
1ike1y to work‘themselves, and whén agked to name the one woman they 'c
most admire they are most likely to name their own mothers.
The early conditioning for m;rriage and motherhood as the only
roles they will fill‘leadq many girls to a negative se1f~con ept which

< -

says not I I can, but I can’t

i . ' ,a

" \/\/har About the H”ogram?"

This_program is an.attempt to change this conditioning, It will

attempt to help a girl realize .that she.has afhniqueness and an indi-

2
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B viduality of. her own that makes her special, ‘and o helpAher understand
e N l.k‘(

" her right to freedom of choice in both her personal and work life. "It

s ta

//_h\is a hope that. Indian girls wi11 not grow tp to be su%ordinate to men_
) . a— _
i inﬁfheir roles but that they wi11 be doctors as wall as nurses, pr nci-
Py : ( .o . -

g pals as well as teachers, supervisors as Well as seéretaries, Len ing

'officers as we11 as te11ers —deans as we11 as adqinistrative assi tants.'n'

. d.” f‘Hopefully, this program will h\Tp overcome the Bassivity adh |

. ::dependencyz;hat keeﬁ/girls from finding rooi ag>the}top of the cbmpeti—
" tion. The’ program will try to deal with the fear of success and com-

petency that keeps women from maxinizing their potentia1 and will help

girls make what may b ca11ed a first class rather than a second-class

)
~

contribution to society.

Hopefully, the program will help girls ‘utilize the : po ential

o :
’ potentia1 which is sore1y-needed by society. Ehat we hop" "1 happen,
is that more/girls will say not, '"What can I do?" but/ "Hhat I can do."
. ‘ _ _ — .
. B
.6’_/' s r




