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Thls is a year of optimism for women. Nineteen hundred seventy- .
five was proclalmed by the United Nations as International Women's |
Year to focus on the efforts of women in achieving legal equality and
integration, into the economics of their countries.1 Thus, it should be
a year of significant progress toward equality and opportunity for women.
It is most appropriate, t)herefore, that the National Council of Art
vAdministretors selected this year to examine the current trends and
forces which may determine the foture of women art faculty in higher

L

education. , .
What is the present status of women art faculty and what are the
factors already at work "determinirig their future? At first glance this
future looks very bright. The new feminist movengentwwhich emerged
_in the 1960's caused a rise in women's self-ima-ge and their _aspiratio'ns‘
ofor achievement, as well as a rise in women's and meﬁn's consci'ousness
of sex discrimination and 1nequa11ty. In addition, since 1964, ‘{five fe'deral//
laws and one executive order prohibiting gex dlscr1m1nat10n in employré/
ment and ed--n~tion have come into being, . P
Professional organizations, such as the Women's Caucus for Art
and the National Art Education Association's Women's Capeus have been
established to ‘support and foster women in visual art professions.' -
Women artists, histori‘ans and educators are gaining increased recogni-
tion in the mass medla, profess1ona1 journals and in colleges through
women's studles courses, which helps-to encourage young women to
-enter these f1e1ds., More opportumtles for scholarsh:.pp and grants exist
today for women 1nterested in higher education in arf: and women artists -
" are using -slide. registries, women 's galleries, e.r;d protest activities to

i
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increase ‘tll'xeir repreéentation in art museums. Thus, women are finally

: amassing‘the necessar}'r credentials for erﬂploymenf /and pf,omotion in

art departments. Finally, more-women are becoming heads of house-

\holds in an 1nflated ec/onomy and out of necessity are- demand1ng equal

pay and advancement 1n their jobs. " These significant changes along

- with present governmental concern should lead to more equal and open

opportun1tQ for women in every .occupation, 1nclud1n% academe.

* ‘ Other, more negat1ve factors, however, may ¢ounterbalance this
progress.’ A depressed economy, rising unemployment and the end of
the babx-‘boom era in education are resulting in®smaller college enroll-

e . ment's’,,_«"’decreasing the need for college faculty. In addition_, we are /

beg’in/ning to see a renewed emphasis on‘the educational basics of read-
1ng/, writing, arithmetic and science, and a corresponding de- emphasis
/5n the arts and humanities. Colleges are frequently viewed as vocat1onal _
f1n1sh1ng schools, rather than 1nst1tut10ns for cultural and 1ntellectual
development. These trends shift the enrollment in college departments ’
away from personal enrichrnent curriculums such as liberal arts and
/ . into business and other vocationally oriented fields‘;’ While enrollments
in the \}1sual arts have not yet been effected 3 they could decrease if
employment opportun1t1es worsen. ° A potential for a male backlash to
women's aggressive demands for _‘jobs in academe and equality in the
male art world also exists. ay -
' Both positive and negat1ve ‘forces will, therefore, effect the ,
futux;e of women art faculty in higher educat1on. At present, _wome‘n '

- are tott;er’ing on the brink; balancing precariously between a future of
full participation in academe or a decline to tokenism. This ,paper will
examine these forces with the hope of pairting a realistic picture of the
future ifor women”ax‘t.facultir ;n high‘erf__;,e_ducation and of suggesting some

- 'wa}'r‘s to influence their future. It is also hoped that this report will

mol:i;r\ate faculty and administrator‘s to, examlne the statue of women in .

their ‘depaftments and to renew their efforts to close the gap between

the ideology of equal i‘ights and ‘cvui“rent praotices.‘J
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Status of Women Art Faculty o L i

The 20th century Amerlcan Art world including. academe; has
‘traditionally ‘been a man's world It has cons1sted primarily of male :
artists, cr1t1cs, professors,\ Journahsts and h13tor1ans Ereatlng, study1ng

and writing about the male. expermnce and male symbohsm, and of. male

R

museum curators and gallery owners d15play1ng male art to be purchg,sed' " @

., by male patrons While women have part1c1pated in each of these areas,’ (

\

their contributions were rarely acknowledged or rewarded and. -often were
devalued.. As seen, ‘for example, in these lines from an early review
: ‘ v . A

of Louise Nevelson's sculptures: ”We learned the artist is a woman, in i'

)( time to check our enthusiasm. Had it been otherwise we, might have ;.
hailed these sculptural expressions as by surely a great figure among

QR

moderns.”4 ‘ , ' - L \ . -
. One would expect that women' w0uldj finally'l)g_ "re):ceiving gql;al )

status and opportunity in the art academe with all the. publ1c1ty lae1ng

g1ven to the ach1evements of the new fen'un1st movement, with the R

institution of federal laws 'prohib1t1ng sex d1scr1m1nat1on by federal con-

tractors, and W1th the establishment of aff1rmat1ve action offices on
college\campuses. " The contrary is true, however. Women faculty in
academe are barely holdmg ground and in art departments’ Wwomen have

j . been decreasing 1n number since the 1930'5. Table 1 shows the per- -,
/ 6,
centage of women, of total hlgher education faculty from 1869 to 1973. 56,7,8

1

'I'n'sé'r%'i‘%'iﬁé' 1 here - S

Y

Of significance is the fact that while 'in 1972 46 petéent “of all under-

graduates and 37 percent of graduate students were women, less than 30 per-
 cent of hlgher education faculty were women; and this 1ncludes Cathohc
women's colleges, bla.ck colleges and %vo year'colleges which have com-
parat1vely large proport1ons of women on their faculty.. 4 Even ‘more signif- 3
icant, hOWever, is that from 1939 to 1973 women~ faculty were de'ch'ning ir,;

tlxe1r relat1ve repreSentat1on and status on college faculties, even during

% " the 1960's w@here was’ explos1ve growth in h1gher education, 10
/ .

x
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* A similar pattern exz.ots ia the faculties of art departments (studio,

art hlstory' and art educat1on) ' Table 2 ﬂOWo the percentage of women

of total faculty' in art departments frorn 1963 to 1974 11,12,13 of

—--—----—_-—--—---n-—

.significa/nce_ here is the fact, that women c)onstitute over 50 percent of
the undergraduate art majors and almost "50 perc‘em of the graduate art
majors, vyet ‘the percenta'fe of women in art, faculttes has ‘been dec\reas-
1ng from 22 percent in 1963 to a low of 19.5 percent in 1974. 14 The

status of women in art ad:nln1strat10n is even worse. In 1970 women

0
were only percent of the cha1rpersons of art departments -and only one

percent. of chairpersons of art departments in schools w1th an enrollment-
15 -

of over 10, 000. . .

The situation for prornotion and tenure has ‘also been" disc'r_im”i’n',-A

atory apgainst women in academe. In general, women are concentrated

in the lower, non-tenured positions (26,7 percent of women are tenured,

. 7 ‘ 1 o . - L .
- 57 percent of men are tenured 6) with many women in part-time

pos1t10ns’R which lack the fringe benef1ts of full time employment. While

" the proportion of women faculty members ‘has changed little in the past

ten years, there has been a sharp rise {in the proport10n of women with
) ’ - ' . v
the rank of-instructof, meaning a sharp decrease in women in upper

level ranks. 7 White and White found that in the art departments. that

‘have ‘Fh. D. 's on their faculties, women 1161d 25 percent more doctorates.

Thus, altheugh women are concentrated at the lower ranks in art facul-

ties, they are morephighly educated on the average than their male

colleagues,

*

A study of academic rank by Astin and Bayer found that even

- after control of the predxctor var1ab1es accountlng for oveér 60 percent

‘of the var@ance in academ1c rank there was a significant difference

between ‘the sexes; i.e., much of the differential ,could/'still be attributed

solely to sex. They concluded that even: ''When a woman attains the

‘doctorate from a prest1g1ous institution and demonstrates great scholarly

* e
ey
‘ -

o
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productivity, she still usually cannot expect pr:)motion to a, high rank as
quickly fas her male counterpart. nl?d .z ' " '

.T:he situation for women,faculty.is the same in art departments
as in a'eademe in general. /Arsuri}ey'of 164 art departments' in American
colleges and un1vers1t1es by the Women s Caucus of the College Art
Assoc1at10n found that of the 2,465 full time positions surveyed, 14. 8/
percent r,;q%the tenured faculty were women and 25.8 percent of the non-
tenured fa'culty Qere womeil. According to rank, women were 30.2
percentwof the 1natructors, 22.5 percent of the assistant professors,

~

J 17.9 pereent of the assoc1ate professors and 12 percent of the full
professoris’. 0 "The h1gher, the fewer'' relationship prevails, |
7 The. same patterns of bias also exist in salary diffei'entials. -
Women in;’ academe receive less salarjr than men of the same rank,
years of émp‘loyment degree, « productivity and work activities.2 In
§$974, women's' salaries were 83.2 percent of men's salar1es.22 That
is approx1mate1y a $2000 to $2500 d1fferent1a1.23 In a well controlled
v study, Astin and Bayer found that sex is a better independent predictor . /o
of salary in academ1a than such other factors as number of years of {
professional employment whether one holds a doctorate and num}/er of
books pubhshed. v

* These figures are hignly s.uggestive of discriminatory practices

in hiring and promotion in all areas of academe. Wnat is most alarm- -

ing- about these f_igures, however, is that while there appears to be a ,

trend toWard the employment of more women in faculty positions, in : %

general, there is ‘a continued deerease in the proportion and status of

women on art faeulties. ; .

To what can this. decrease be attributed? While it is doubtful

that art departments make deliberate decisions against hiring and prO-

meting women, the methods used to make these decisions tend to favor |

‘men..  The common explanation that qualified, women can't be fourd, or

that‘marz;'“iage hinders job' performance just doesn't hold water. Simon,

Clark and Galway found that married womeh Ph.D.'s pul?lishe(cf more in

. L
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the field of art history than single women or married men. Ferber

and Loeb found that male and female faculty members are similarly
'productive, though r;ot similz;rly rewarded. 2'("?I-n adélition, Austin foﬁnd
that ten years after receiving their degrees, 91 pae'ryc'ent»;'of women
Ph.D.'s were Workinq in their field, 81 percent full time and 75 per-
-cent had worked coh:tinuously'. 27 _Conéidering the problems of job
diwcrimination, nepotism rules,,".family responsibilifie? and sc')cia.l ;)reS-
asuresy\these fig‘ures‘indicate a high degree of 'professional iommitmen‘t,
by women Ph.D.'s. . What,.then, is the explanation for so few women .
oh art faculties? o | ]
Competltlon for college teachlng p051t10ns has become increasingly
" stiffer over the “years and the credentials necessary for these jobs are
difficult for wqmen to gbtain. Art departments place little: emphasis on
the ciegrees held by candidates, as evidenced by the faét that while \
women received alrfmost half of the doctora}%es in art history, rﬁore 't_han. '
half of the méster's in art hisf:ory and almost 40 percent of f:hg: doctor-
ates in “fi‘n,e and ea.;)plied'arts" in 1971, théy‘ are only 19.5 percent of
art faculties today. 28, In studio (lepartrhents emphasis is placed, instead,
on good exhibition records, visibility as an artist, and. past college
teachlng experience, a11 ‘of which are dlfflcult for ‘women to obtain.
Whitesel points out- that: - "If a womanl’ has not succeeded in "exhibiting
her work or cannot convince a faculty or _selecfion com;nitf:ee that s‘he
will exhibit, the chances of finding or keeping a teaching position are
limited. "2,9 '

| - Nevertheless, opportunity for participation in museum exhibitions
" has been very limited f;)r women. Lippard repo’r%:e.d that of 713 artists
represented in group,'}shows at the Los Angeles County Museum from
1959 to 1971, only twenty-nine were women. o Baker found that from-
1v965 tf1970, only eighty-two of a total of 919 artists exhibiting in
group ‘exhibitions at the V'filitney Muséurn of American Art in >Nevbv York

were women.31 And Cochran reported that at the Museum of Modern

Art in New York, frora 1930 to 1973, only five of 1, 000 one-artist
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92 ’
uhows were by womeil, Flnally, Tucker found that the Guggenhelm

. \/Iuseurn of New York has had no maJor women's exhibit, the Museum
of Modern Art has had only four betWeen 1942 and 1969, and of ten
leading New York gallerleo, 96. 4 percent of the1r artists are male.33'
V151b111ty and r°cogn1t10n through art reviews hes been equally

limited for women. A study of the reviews of work recently exhibited‘v
by living American artlacs in five art journals, four neWSpapers and

two national news inagazines for the one year period from June, 1970

to June, 1971 revealed s1gn1f1cant1y fewer rev1ewa of women 1g. art than

3
of men's art, 4 It was found that Tnne nad a ratio of 9 to 1; NeWSWeek,

27 to 1; Art in America, 12 to 1; Art Forum, 7 to 1; Arts agaalne,

5 to 1; Art News, 4 to 1; "nd Crafts Horlzons, 1.3 to 1. The male-

female ratios for the number of art reproducuons shown with the re-
views were even nnor’e ‘discriminatory towards wormen artists, While
part 'of the yar1ab111ty in these StatlSthS can be explained by the dis-
proportionate number of women's as compared to men's art 1nc1uc.ed in. .

exhibits, the large difference between Newsweek's coverage of women's

art and Tlme s; .Or . between Art in America's and Art News' indicates.

dis¢rimination is occurring. ‘Women artists who aspire to college .
‘teaching are not as able to acquire as distinguished credentials as the1r
4 malelpeers and -are therefore less employable, repgardless of their

skills as artists and teachers. N

Credential requirements for employment in art eduoation depart-
" ments have been more varied and f1ex1b1e than for studio departments‘,
thus ,;1110W1ng for easier cntrance for women. With the present tlghten-
mg job market,. hoWever, the doctorate, a potential for nat1ona1 leader-
sh1p and[or pubhcatlons have become the requ1red JOb credentials.

Agaln, women are at a disadvantage. Family responsibilities, "social
_pressure and d1.’cr1m1nat1on in financial support for graduate study keep
'.many qualified women from obtaining a doctorate. Heiss has presented.’

evidence of bias agaln.at women in general admissions ’an‘d. financial aid

~p01101es in doc,t:oral programs and there is no rea?on to expect the
. : N
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situation . to be dlffeanEE.for art educat1on. =, TIolmst.ro m and Holmstrcn
found seve;‘al fae(or., operaung in doctoral programs which adversely ‘
affect women's success- mcludxng lack of ,.,uppo/rt and ava1lab1l1ty of
faculty to women .,tudents, ‘and negatl,vé att1t/de-s -toward ‘women by

by women doctoral ‘students

36

faculty. Recognition of these faculty att1tu
s1gn1f1cantly decreased the1r comm1tment /to sj:ay in graduate school

National leaderslnp is also d1ff1‘€ult td achleve. Whlle many
women have contr1butod to the f1eld of art educat1on, only a’ very: small
percen/age are recogn1zed for the1r contr1but1ons either in the literature
. or in n@ational organrzatmn leadershlp. - Of th1rteen pres1dents of the

‘National Art Education Association, only thre_e have been women.

Publications are als'o ‘more 'Hifficult for woimen to ',get. Studies -in Art

v

Educat1on, art educatmn'" only research Jou°rnal ‘has had two women
as 'senior editors, but only 20 percent of the art1cles publ1shed have
been by wornen.r3 e i AN
Credential r:evauir\ements for e‘mployment in art history depart-
-ments are difficult co 1dent1fy, though they are often stated to be the
doctorate and publ1cat10n product1v1ty., -Women seek1ng a Ph.D. in art-f‘ a
his torf probably encouncer the same pressures as w0men seek1ng other
higher degrees, yet they rece1ved 43 7 percent of -the Ph.D.'s in art
?‘ﬁstory in 1971 and 0u.8 percent cof the master's ‘degrees. Women
art historiano “have gn1f1cantly higher rates of pub11cat1ons than their
23 percent rcpresencahon in, art h1story departments except at the rank
“of 1nstructor.4'0:l Tﬁus, tle chscrepancy rbetween the number of qual1f1ed
woimen ava1lable and the ‘nui: mber of women hired for art h15tory faculty
pos1t1ons indicates that sexual credent:als are more 1mportant than ‘the
“Ph. D. degree or publ1cat1ons for employment in art hlstory departments.
It is ev1dent therefore, that obta1n1ng the . necessary profess1onal
-credent1als for entrance 1nto the art academe has been very d1ff1cult for '
 women, nor has 1t ‘ensured employment when obta1nedt Lack of visi-~ |
bility in exh1b1t1ons - publications and on college faculties has made it
. h difficult for w0men ‘to present themselves as serious artists and teacher}s.,’

; . -
. .. .
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It ‘has also denied women students the role models needgd to project

. ’ _\.

college art teaching ‘as an approprlate career choice, ,thus dxscouraglng
even_more women from éntering the fl\-ld- |
Women are not fa1r1y represented on art. studlo,kart education
or art hlstory facul’clea, no‘:'y do they recdecive ‘equal pay or promotion.
4 r Wxth the current trend tofward fewer women art faculty and lower fauﬂty

. rank, wc/)men wiip do - "splre to college teaching can expect to work

harc_er than their male counterp a%re fewer credentxals receive

fewer job offers and on)ce emLalo ed, receive less pay and.take longer
to rise.in rank. A vé‘y tiny peré‘entage of women can realistically

. hoi;e to become ar't‘admini.str'ators. .
N : - Changes: The New/Femlmsi_ Movement vs. the’ Male Art - World y )
- . " "The S[tcon?’ most’ fundamental revolutlon in the )
: ; <; . W affaﬂ’s; of mank1nd on earth 1_, oW occurr;ng .
‘m\ , .The flrol, came when man settled down from -
i hunting, fis h1ng, nerchng and gather],nc; to ) o ,

sedentary agr1cu1’c}1re1> and village life. The

sedc{ond is now occnrring as women, no longer. . -

s'o‘concentrated'on and sheltered for their-

s child-bear(i‘ng‘and child—rearing functions, are

! v -demanding equality of treatment in all aspects

of life, are clemanding(a new sense of purpose. '

‘ | Anon. '
‘ rIJ.qéorlcally, the visual args have had a -clear delineation between

\. xnale and female roles. The making of art in our country, was tradi-

\ tionally a female activity. Iviost men occupied i:hemselves with financial

and politi»caﬁrmatters, leaving craft making and the pursuit of culture.to

" women. Upper class young women< “of the 18th and 19th centuries were

'Laugnt to paitt on chlna, embroider an’i appreciate great (meanlng
Iuropean) art. Kaic 1*/’111ett points out that this was for both social
{, and politic;fl' reasons: ' , .

ERIC | Lo
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"In keeping with the inferior sphere of culture to which
‘women in patriarchy have always been res_triCtéd, the present
encouragement‘ of thei’r 'artistic' interests f:hrdhgh study of
the humanities is hardly more than- ah_extensib;% of the

. _'é..cco,mplishi'nents' they once cultivated in preparation for the

[§ -
i} marriage market. Achievement in the arts and humanities
. »
. ; 42

is reserved, now, as.it has been historically, for males.'"
Lower class women, by necessity, had to learn quilting, weaving,

- dressmaking, candlemaking and other crafté. As a feSult, craftimaking

. ) '
was r'egarded/ as "'weman's ‘work', 3
. Though only male artists received pyblic recognition”and prestige
. .

they also received an effeminate stigma.- FPprtially because they were

involved in "women's work' and partially bgcause their. work too closely

at

resembled the activities of an old world ar stocracy regafded as

effeminate. In defensive rzaction, perhaps,
T art and academe denicd and excluded women's P ipation, thus, makingg

a clear difference between men's work and women's ''crafts and play'.
3everal writers nave weintz? out the exclusicn in college art classes of
fernale, artists and gne female experience as expressed in women's art.

Kassman-Rickert points out that not one woman artist is included in

o Jansen's History of Art, one of the most frequently used art history

4 ‘
3 Snyder-Ctt poignantly describes the effects of this male ethos

<C

texts.
t the female student: : ' , )
\//:) "As a woman art student I had always 'lzfd great
. ‘confiderluyze in‘wha‘t was 'male’. I sought njlaie approval
. * for my work., As a woman I really believed that being

told that I painted 'like a man' or tthought like a man’
was the ultimate complifnerit and goal. Even semantics

N .
+ became important to me concerning my exhibitions. My

exhibits werc carefully listed as 'one man'. | There was

always the posysibility that someone wouldn't tak-e"/my' work
o o 44
/senously if the prefizz 'woman' were attached to my name. "

-
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With the emergence of the new féminist movement, the male

N

ethos in art began to hreak d}E)wn, as did mdst of Soeiety's rigid\‘concepts

of masculine &nd feminine behavior. This .rellaxation‘cxf traditional male

. and female roles in art should hopefully emn‘courage and ease the access’

)

of women into t;he art- academe. -

’ N »
. ¢
»

The women's imodvement has also caused women to see themselves
and set the1r godls in nJew ways. Many women no longer feel they must
be less. 1nte111gent and less a.'fgre551ve than men. They' are re_]ectlng.‘““' ‘
he psycho-social- cultural contexu that required them to be pass1ve1
homemakers, and are seeing themselves as capable of profe551ona1
achievement and Martists to be reckoned w1t11".45 They’ are w1111ng to
persevere in esreer pursuit at the delay or expense of marriage zrhd‘
familys. Epstein describes this.change as a '"revolution of rising .

" 46

B \ v
expectations —the struggle for the.right to 2 chance to succeed. . . ."

the number of women

)

However, while rising expectations will increas
aeeklnd careers in the art academe, they will slso lead to a more
mlhtant concern by women for equal treatmenu once employed This, ,

in fact, has already started to occur. While popular rhetoric states

i,har. eq‘halu:y of opportunlcy is a fundamental goal of our democratic

>

’.,oc1ety and h1gher education is a crucial way to achieve that. equahty,

thete is a ~r0w1ng conac1ousness by wo len tha‘L they, have been trecated

badly by higher educat1on and by the pro eas1ona1 art world, As a

2

t, women have 301ned are utlllzlnd p011t1ca1 act1on to

resul

end discrixnination.‘ Pressure tactics such as defensive lawsuits

against universities and p1cket1ng and sit-ins on galleries that have

it

excluded "women have been uaed ‘3lide registries have been formed to

\_.

+
make examples of women's art available to museums, galleries, col-

~

§ 4 ' . .
" lectorssand schools. f Wornen art centers and cooperative art galleries

t - o . .
are springing up aroung the country and women's art magazines are

43 .
5 7omen in Art,. Thc Fzrzinist Art Journal,

Al

being.pugl_ished; such
and Aphra. 20

Professional

rpanizations have been formed to support the causes

N . -

<

-
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_'Aseoc1atlon was formed”in - 1974 to support the céuses of women arL ’

Both organlzatlon s auccesg and popular1ty 1nd1cate women's- 1ncrea31ng

and considering carecers. In the home, :71 ard 'beginning to, share
om

1

~of women artists and teachers in their professional endeavors. The

s -

1argest and most powerful of these is tne Women s Caucus for Art . o

te .

- (W.C. A, ) wh1ch was formed in 1972 as part of the College *A%t. Assoc1-

‘ ~at1on. Now 1ndependcn|,g, it has over 850 members. To fulfill 1ts

obJect1ve "to advance the concerhs of women artzsts, sart hlstor1ans

and n*n.}seum profess1ona1.; .“..”. . to - 1mprove h1r1ng prospects for . ' s
}Vornen o e and fi;glgtv .. d1scr1m1nat10n 111%employment « oo
-the W. C. A, Vsuypports reseaf:ch on the status of women ma1nta1ns a. t‘ j e
'placeme‘nt service, pub“lishes; a newsletter- runs conferences, etc. 51 ‘,A T

s1rn11ar organzzatlon, the Women s Caucus of the Natlonal "Art Education.

. o 4 a
. .

.eelucators and to end, sex disc¢rimination ‘in school art p%ograms. L.

-

. w1111ngness to act aga&nst d1.,cr1m1n\atory pract1ces' in the1r professgions.

Other trends 1n ooc1ety W111 lso affect the future of _Women in.

A

. _che- art academe’N The ora1 contrac pt1ve p111 concern for overpopula.tion,\

, more acceptance of child care centers and an méreased 11fe span are

v

5 .

) .resu1t1ng in fewer children - to be, oared for over a shorter percentage of

3
"l.ﬁ

a w0man s flfe. Thus women' have many more years to use productively

now that they are’ spendlng fewer years in ch11dbear1ng and ch11d rearing.

To valuab.}y utilize these years mbore wome&rfeﬂ_gethng hlgher educatlon«-//

Ve -

house ‘and child care responsibilities as

3

el 27248 4~ . Co L " ’ ’
responsibilities, resulting in more free time for women to pursue
. . R : ¢ 5 .o

en share the economic

careers. ' S : ' :

.,  The full emergence of women into academe is yet to happen, but
V. B

as women's roles, obligatfons: and aspirations change they will enter in
increasing numbers, and their new assertiveness in demanding employ-
ment eqﬁaiity should be attendetl to by higher education. As women
become more politically astute and organized they will voice their
demands for equal treatment more persistently and militantly. Mary

Carrard, President of the Women's Caucus for Art, writes of future

s : . ’ . ) /
' i
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objectives, e . . we \g\mend to press harder for equality fn hiring and

for eq@al treatment of women in university art depa,rtments and in,

53‘” N T _/' ,
museums, S : - v T

_Outside Forces For and‘Again'st'\Eciualil ¥ "

-~

E‘ive federal laws and one executive order prohibit disC)mination L

A in education and employrnent four of 'these protect the rights of women

~facu1ty‘~ in higher education. st ’I”itle VII of the Civil Rights Act of 1964

s aa- amended by the Lqual J_.mployment Opportunity Act of 1972 prohibits

v

digcrimination in employxnent by 1nst1tutions wn:h f1fteen or more

X

employees._' ercutive Crder 11246 as amended by Order 11375 prohibits

_ discrimination by 1nstnutions With federal- contracts of over $10 000.

Title Dx. of the Education Améndments Act of 1972 - -prohibits discrimin-u
_:. ation 1n education proararns and activities - rece1v1ng federal f1nanc1a1
a531stance. - Finally, the Equa} Pay Act of 1903 as amended by ‘the .-

Education Amendments of 1972 prohibits discrimination in salaries and

‘most frijige benefits on the basis of sex.- "This latter act has been used\

extensw ly by:women faculty to remedy discrimination in higher education K
s

o

. institutions and will probably be used W1th-»1ncreasing frequency as more.

woimen become aware of their predicaments ,a&d their rights. .
4 of December, 197%;

In addition, 'under Revised Order 'No.

~

_institutions with federal contracts totaling $50 000 ,or more and having

5
fifty or more employeea are required to have Affirmative Action Plans,

.

: 1ne’1ud1ng numerical pgoals and t1metab1e5.<55 Many are departments are
1mp1ement1ng affirmative action programs, but the continued decline in

the percentage of Women on art faculties would 1nd1cate that these efforts

e

are . merely superf1c1a1\attempts to comply Wlth federal regulatior;a
Unfortunately, this situation 1s not unique to: art departments. N A
~recent. assessment of the effectiveness of. affirmative actio_n programs in

‘coolleges and universities found no substantial change in hiring, promotion

4 4

or tenure granting patierns for WOmen faculty and tokenism was seen to

account for the limited advancement of women in a;lministrative p051tions.

\ b

v

»
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o © A decrease ‘of 9.5 percenc ih the differential between male and female
aalaries for. the periou between’ 1969 and 1973 was reported howaver,
- another study found an 1ncreaseh of 5.7 pcrcent in the salary d71fferent1al
) from 1955 to 1968 >7 Thus, f‘rom 1955 to 1973 women closed the salary

gap by only 3.2 percent not much of a gain.
- - '

4

In sum, * while affirmative action programs 5and federall gislation

.appear to have. the pocential to’ eliminate chscr1m1nat1on in hir%

" and prom,aption in hipher eglug:ation, their actual effec,tiveness i
highly q\'lestion'able. o » . :

Affirrnaffive .action programs cannot be successful;‘ however, if
chere are few new pdsitions- to be filled. ’I‘wo factors are occurrzng
concurrently 1n our coun,cry Wwhich will result in smaller college enroll-

‘\epients causing a decreased need for college faculty; a long term general

re\&e951m, ~and a drop in the national birth rate. Clark Kerr,’ chairman

-g}. of *the- Carnegie Commission on Higher Education, estimates ‘a reduction .

1n the number of students on college campuses in the l970's and 1980's,

with mm percent fewer _students in 1990 than in 1980. 58 Stephen : \:q

Dresh, ‘Director of Research in the Economics of Higher Education at‘ : :
Yale Univer51ty makeo a’ more pess1m1st1chpredict1on of~a '46 percent

5
dechnewin enrollments between 1980 and 1990, 9 Thus, a decrec.sed-

T need for faculty, nn,a.le and female, will occur at a time when there will
. be an overabundant. .,upply ofgalified males due to present high enr 11-

tive' attitud oward women artists and .

ments. Given the current ne

¥

discrimination towards women art faculty, tHere is no reason to expect
women would not'\be most hurt by the coming jgb squeeze. ‘

Several authors do feel the Creative A, S"Wlll buck the trend of

;, shrinking enrollments Kerr beheves an ed cated public seeks out
culture, as ev1denced by tﬁ% 1ncreased interest in the arts we 57//7

coda.y.60 MOI‘I‘I..)O"I., ,author of The Rlse of Arts on the -American -

Campus, predicts, ' . . . that the rate of growth in the arts in higher
education will exceed'normalfgrowth'in higher education as-a whole."

If both authors arw, correét, this may keep. the arts at a stationary level
. ’ : A
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when other departrhents sHrink. (AS the recess1on cont1nues ahd the job

market for art graduatds ightens, however, it is un11ﬂ<e1y that the arts

. W111 not be/come part, of\h already occurring shifit of jstudent enrollm(pt '

N
away from cultural enrichmen ‘Qograms and Lnto vocational and. bus1nesg

programs. At a time wﬂen women's asp1rat1ons are rising, opportunities

5 \ - N

are decreasmg. “The Carnegie Co: ission on Higher Education warns -

that: "Women and membera of min r1ty groups have greatly 1ncreased

L .' ,u

2
is dec11n1§g rap1d1y. 162

The: future for women art fac‘ ty 'does" not look overiy hopeful.

v

Present discrirnination a shrinking job market and a t1me of financial

‘”entrenchment in 1ns’utu‘c1onu of higher educat1on w111 probably mean

-« "smaller- salary gains a_nd fewer jobs for, everyone, particularly woxfxen. ’

'gThe current~statistics on tle status ofvwornen art faculty and the L

ineffectiveniess of affirmati've action prograims so far also\_give no
4. :
indication . for future 1mprovernents in salary, rank, sor tenure of
T

women. *fhlle it cannot be den1ed that' rnale ai:t1tudes are becom1ng o

more’ acceptlng of w01nen ”I‘LlStS and teachers, th1s new openness is

“'.)..~\

not . reflected in concrete opportun1t1es fo«r ‘women. The one postztlve .
. 3

factor lies in the women chemSelves ip the1r 1ncreas1ng ab111ty and

, . . ../

w111mgness' to utilize \1e01slat1ve act1on, group power and personal

fort1tude to acHieve thetr equal share of the pie. ""The hand that rocked
63 ’
the cradle has learne’d/to rock the boat. ¥ -
. .
>
o
q ’ } -
S
\ o

”
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