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- PLANNING AND -

" PLACEMENT |
EDUNSELQRS

(D,G T 166. 258)

ngtur- of the Work

’éhaoﬁni i career is a deu:plah
ﬁe:d by - many college students, .
Findm; an occupation that matches
one's likes, dislikes, and talents can

dﬂ:ult and time :un:ummg
And. Dncg the decision it made,

g

.;..au ﬁfﬁm is still"the problem of writing.
lntervlswad, and -

mme;. being
" seagching out prospective employ-
: ‘=meéﬁ=n an mmty-prnducmg and
ging experience.

Career planning and placement
‘counselors help bridge ‘the gap be-
tween education and work by assist-
ing students in all phases of career
decisionmaking and planning. These

- counselors, fometimes calied college

" placement officers, provide a variety
.of services to.college students and
alymni. They assist students in mak-
-ing career aclections by encouraging
them to examine theirinterests, abili-
ties, and géa!;, and then helping
them to explore possible career alter-
natives. They thay, for- example, ar-
' range part-time or summer employ-
ment with a local government agency
for an architectural student consider:
ing a carcer as a city planrier. Or they
may, discuss employment options and
training requirements with. students
majoring in history. Ofen; counzelors

“suggest additional courses or fugther,

training to enchance emplﬂymsnt
prmpecu o A

* Career plgt’fnmg and plaeemem )
counselors also arrange fomjoby, rk- -

cruiters to visit the,campus tﬁ&f iscuss

their firm's personnel -needs and to

interview applicants. They provide
employers with information about
students and inform students about
business operations ¥pd personnel
needs in industry. A cOgnselor may,
for example, explain to students that
workers if certain industries ate sub-
ject to layoffs. In ordérsto counsel
students adequately, counselors must
- keep_abreast of job market develop-
ments by reading literature in the

-

o

'ﬂeld and mmmnmg contact wnth *’Bﬂryl_af career :nidaﬁeeiml

' :mem counselors; Stpénlaily those i

) , .
re:mlb
industry mnd nnvammsnt personnel . ment'information. e
recruitegrs. Placement counselors m:y lpgei.il!
. Some career plﬁmmz and plm::-[ ﬁaiﬁmnmﬁiﬁlﬂu education, or
parttime and summer work. How-
jumior or community colleges, advise = ever/the extent of specialization usu-
admlmitﬂmﬁ on curriculum and ally depends upon the sizé and type

- Jeourse cOntent. "They may suggest of college ‘as fwell as tha piag of the

&

courses that =mplnyen belisve would pli;amgm staff.
train studefita more adequately. In Places of Emplﬂgm-nt

addition, some counselors, especially e
those working in small schools, also Nearly all 4-year callelgs and uni- -

‘teach. ‘All counselors maintain a li-» versities and mlny gf the increasing

Counselor discusses career atematives with colisge student

7
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number of ji jlll'lll)l' colleges provide ca-

reer planning and placement services

to their stidents and alumni. Large
ccolleges may employ several counse-
lors workisg under a director of ca-

'- . reer planning and placement activi-

ties; in many institutions, however, a
combination df: placement functions
is performed by one director aided
by a clerical staff. In some colleges,
especially the smaller ones, the func-
tions of career counselors may be
performed oh a part-time basis by
members of the faculty or adminis-
trative staff. Universities frequently
~have placement officers Tor each ma-

_ jor branch or campus.

' ogy or sociology,

About 3,900 persons worked as
career planning and placement coun-
selors in colleges and yniversities in
1976. Nearly three-fourths worked in
4.year institutiops. The remainer
worked in junior and community col-
leges. -

Training, Other Qualifications,
and Advancement

Although no specific educational
program exists to prepare persons for

career planning and-placement work -

“a bachelor’s degree, preferably in a
behavioral science, such as psychol-
is customary for

. entry into the field, and a master’s

" degree is increasingly being stressed.

In 1976, 120 colleges and universi- .

‘ ugs offered graduate programs in

Q
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college student personnel work,
Graduate courses that are helpful for
career planning and placement coun-
seling include coupseling theoty and
techniques, vocational testing, the-
ory of group dynamics, and ggcupa-
tional research and employment
trends.

Some people enter the career plan-
ning and placement field after gain-
ing a broad background of experi-
ence in business, industry,
government, or educatjonal organi-
zalions. Ap internship in a career
planning and placement office also is
helpful.

College career planning and place-
ment caunselnrs must have an inter-
est in people. They must be able to
communicate with and gain the con-
fidence of.students, faculty, and em-
.ployers in order to develop insight
into the employment needs of both

=

employers and students. People in

this field should be energetic and
able to work under pressure because
they must organize and administer a
wide -variety of activities.

Advancement for career planning
and placement professionals-usually
is through prc}mmmn to an assistant
or associate position, director of ca-
reer planning and placement, direc-
tor of student personnel services, or
some other hjgher level administra-
tive potition. However, the extent
such opportunity usually depends
upon the type of college gr university
and the size of the staff.

Empi&ymint Outlook

Employment of college career
planning and placement counselors is
expected to increase through the
mid-1980's. Demand will be greatest

in junior and community colleges,

where, in many cases, there are no
career planning and placement pro-
grams at present. In addition, the
large number of adults entering com-
munity colleges who have been out
of the labor market or who are seek-
ing a mid-career change will require
sPecialized counseling.

Also contributing to the demand in
all postsecondary institutions will be
the expected continued expansion in
sérvices to students from minority
and low-income groups, who require
special counseling in choosing ca-
reers and assistance in finding part-
time jobs. Growth also is expected.in
services to the handicapped and to
adults participating in continuing
education,

However, many institutions of
higher education - faced financial
problems in 1976. If this situation
persists, colleges and universities
may be forced to limit expansion of
cOunseling and placement services,
resulting in competition for available
positions.

Earnings and Working
Conditions

Salaries vary greatly among educa-
tional institutions. According to the
limited information available, the av-
efage salary of college career plan-
ning and placement directors was
more than $17,000 a year in 1976,

o

oL

Career i:lanniﬁg and placzzem
counselors, frequently work /mﬂr'e
than a 40-hour week; irregular hours
and overtime often. are necgssary‘
particularly duﬂng the ¢ recnutmg
seagon.”” Most counselors are .em-
ployed on a 12:month basls They are
paid for hnlldays and vacations and
usually receive the same bénefits as

. other pl‘nt‘essmnal persmmel em-

ployed By colleges and universities.

S;’auren of Additional
Information
A bmkiet on the college student
persnnnel professions, as well as oth-
er mfufmatmn on career counseling
and plar:ement is available from:

The i‘;‘n‘llege Placement Council, Inc., P.O.
Eu; 2263, Bethleh:m Pa. 18001.

| ’ /
QLéEGE STUDENT
PERSONNEL WORKERS

i
(D.C?;T. 045.108, 090.118 and .168,
129.108, and 166.168)

H:lurn of the Work

bat's choice of a particular
insntutmn okhigher education is in-
fluenced by many factors. Availabil-
ity of a specific educational program,
quality of the school, cost, and loca-
tion all may play important roles.
For many students, howeveg,, an

"equally important factor is the insti-
‘tutioBg ability, to provide. for fheir

hoysing, social, cultural, and recrea-
tional needs. Developing and admiin-
istering these services ire the tasks of
college student persofinel workers.
The admissions officer, the registrar,
the dean of students;and the career
planning and placement counselor
are probably the best known among
these. Other workers that make up
this broad occupational field include
student activities and college union
personnel, student housing officers,
counseloxs in the college counseling
center, finpncial aid officers, and for-
eign studert advisers.

Titles ckf' tudent personnel work-
ers vary fronr :stltutian to institution
and from pmgrﬁm to program within
a single school. Titles also vary with
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the level é{t’ re:pannblhty within 8
student personnel program. The -
mpre common titles include deall, di-

rector, officer, associate deap, assist- .

ant director, and counselor.

The dean of students, or the vice
president for student affairs, heads
the student personnel progrgm at a. -
school. Among his or her dyties are
evaluating the changing needs of the
studenty’and helping the ptesidéent'of
the college develop institutioga] poli-
cies. For =xmple, to meéet the needs
of an increasing number of older,
part-time students, colleges and uni-

- versities have been changing policies
in areas such as student housing and
student participation in decigjans on
graduation requirements and course

“-offerings. In_addition, the dean of
students genérally coordinateg g siaff
of associate or assistant deaps who

- are in charge of the specific pro-
grarhs that deal directly with the stlr
dents.

At some schools, the Admigsions
office dnd the recprds office are
sepafite. Admissions counsélprs in-*

“terview and evaluate prospective stu-
"dents and process their applications.
They may travel extensw:]y to re-
cruit high school, junior college, and

" older students and to acquain( them
with opportunities available 51 their
college. They work closely with fac--
ulty, adﬁ}g:stratms financial aid

¥

i

to determine policies for. recruiting

and adiitting studerits. Personnel in
the office of the regisirar maintain
the academic records of studentsand

provide current enrollment ‘statistics

to those who  require them both with-
in the f.:!:llsge and in the community.

Student financial aid personnel
help students obtain financial sup-
port for their education. Workers in
this field must ké‘ep well-informed
about the sources and managemeant

of all forms of financial did—scholar-

ships, grants,-loans, ermployment, fel:
lowships, ‘and teaching and research -
asgistantships. They work closely
with administrators and the admis-
sions, counselfng, husmess aﬂﬂ acs—
demic officeitaffs. -
.Career ptéunmg and plgrernen{

' B

. -
\-
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" pemﬂm:l and public rtlatmm staff :‘:lally with stuﬂent gav’gmmsnt They .

help the student groups to plan, im-. -

,plgmeﬂt. and evdluate their ac vn-"'

txes Often, the student activities
ill agsist in the orientatien af new
tud:ﬁtl .

College union staﬂ' members waﬂ:
with students to provide intellectual,
" cultural, and recreitional programs.
Many college union staff members
direct the operation of the physical
facilities and services ﬁ:
such as food and recreational servic-
es, building maintenance, fiscal plan-
ning, and conference facilities.

Student housing officers sometimes
live in the dormitories and, in gener-

in harmony. They may servé as coun-
selors to individual students with per-

sonal problems. I-busmg officers also

counselors, sometimes called college .may be involved in managing the fis-

- placément officers, assist students i in-

career selections and also ‘may help
them get part-time and summer jobs. -
On many campuses, they arrange for
prospective empfloyers to visit the
school to discisy their permnnel
needs and to inte ]
(For further
field, see statement on college career -
plsnmng and placement counselors.) -
“The student personnel staff in
charge of studen: activities work with

‘'members of proposed and estab-
lished student t;rgafiza:iﬂnsi espe-

Student financial sld psrsonasl help students ohiain i’ln:lm;m supponrt for thelr educa-
tion. .

*

1
'

mfgﬁﬂgtmn on this,

cal, food service, and housekeeping
operations of student residences.
Counselors help students with per-
sonal, educational, _and vocational
problems. Students msy cgme to the
counselors on their own or be re-
ferred by a faculty memb:r a resi-
dence hall counselor, or a’friend.
Cauﬂse.lmg needs-imay arise ffom
* lack of self-confidence or motivation
on the part of the student, faildre'in
academic work, desire to leave col-
lege or transfer to another college,

inability to get along with others,"

loneliness, drug abuse, or marriage
pmbiems ) in additinﬂ ,,,,,
reach more atudenm by esmbllshmg
group sensitivity sessions and tele-
phone “‘hotlines.” Counselors often
administer tests that.indicate apti-
tudes and interests to students having

- /trouble understanding themselves.
<’ Some also teach in the college or as-

‘sist with admissions, orientation, and

" training of residence hall staff. (For

further information on this field, see
statement on psychologists.)
Foreign student advisers administer

- and coeordindte many of the services

that help to’insure a successful aca-
demic and social experience for stu-
dents from other countries. They
usually assist with foreign student ad-
missions, orientation, financial aid,
housing, English as a fogeign lan-
guage, academic and personal coun-
seling, student-community relation-
ships, job placement, and alumni

%

e building,’ .

8], help the students to live together .

Q § V ’
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_ .science, such as economics or histo-

\! LT : o S L Y T, B .
5 W \ R TR '.:f /] B
mhﬁnm. lﬂaddihm tliey ihayhe;n
~“.adviser for intersiational associations ‘
and nationality groups and for U.S.
nudsntz- interested in study, educa-:
tional mlvﬂ wm‘k or service pn:g-

sure afe necessifies.

ects. nhmad " Entry level -positions usuall : it:
. e those of itnd,ént activities advjsers, .,
[il-g ﬂ Empioyment admlﬁmm eoun;:lm's, ﬁnam;l i ii&

An estith ted 57,000 r;aliege stu-

. dent personnel workers were em- out graduate d‘egﬂses may fi d ad-g.
ployed in 1976. Every college and - vancement ggportunities limifed. A
university, whether a 2-year or a 4- ~doctorate us@illly is necessary for the

sonnel positiogs.

year school, has a staff performing
student personnel functions. They
are not always organized as a unified
program. Large colleges and univer-
- sities generslly have specialized stiffs
for eagh @ﬂ:mn:l function. In many
] colleges a fgw persons may car-
ry out the entire. stu&em pcmnnnel
program. .

top student

umversmnes, EI’E ex
growth in employm nt. ' tude

sonnel positions leasy lik¢ly to be af-
fected if some reductip
necessary are those in admissions, fi-
naneial aid, and records. Most open-
ings will r#ult from th: peed to re-
place personnel who ransfer to other
positions, retire, or lgave the field for
other reasons.

and Advqnenm:ﬂ! j‘ _f '

Because of the diversity in duties,;
the education and backgrounds of
college student personnel workers.
vary considerably. Generally, how
ever, & mastEfs degree is preferred
@nd a doctoral degree may be neces-
sary for advancement to top-level po-
sitions: Schools often prefer persons

. with 'a bachelor’s degree in a social

) growth that does
occur is ex o be in junior and
community Enrollment at
this level of education has been rising
and many new schools have opened.
If these recent trends continue, some
additional student personnel workers

ry, and a master’s degree in student
personnel work. In 1976, 120 colleg-
€8 and universities offered graduate

" programs in tpis area.

- (ther specialized training may also
be Apquired for some student person-
nelbecupations. A master’s degree in
clifical or counseling psychology
usually is requirel for work as a col-
lege. counselor. This degree also is
helpful in other student persennel
fields such as career planning and’
placement. Familiarity with data pro-

“ cessing is an asset, especially for
work in admissions, records, or fi-
nancial aid. Social science and recre-
ation degrees also are useful, as is
work experience in business, govern-
ment, or educational associations.

College student p;rss:nnel workers
must be loterested’ in, and able to
work with, people of all backgmunds
and ages. They must have the pa-
tience to cope with conflicting view-
points of students, faculty, and par-

Earnings and W’arklnﬁg
Conditions

Salarieg vary greatly depending on
geographic location and the size of
the school. According to the limited
data available, top administrators
with at least 5 years of experience
averaged between $28,000 and
colleges and universities, ' salaries
reached as high as $46,000.

College student personnel workers
frequently work more, than a 40-hour
wEEk t:!flen irregular h:ﬁ:uﬁ and over-
meqt in the,se. accupatmns usual!y is
on a 12-month basis. In many
schools, they.are entitled to retire-
ment,-group medical and life insur-

v\;‘

ey,
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n becomes

will be needed in 2-year institutions.

$30,000 a year in 1976. In the larger |

# i i T
- ¥ it . o s f
I . .

" mﬁs, and sabbgm:al and oth:r bene-

ﬁu.,_ .

1

_ \v sinm:n of Addﬂiungl :

Inlﬂmlﬂqn .

. A pamphlet, Careers - in Higher
Education, is avdilable fmm
Tpe Amérioan Personnel lnd Guﬂmcg Ano-

- cigtion, 1607 New Hmplhir: Ave. NW.,
- Washington, D.C. 20009. -
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(D;D_.T. 045.108)

Nature of the \'\Vari

Un:ertamty about career plans isa
problem faced not only. by young-
sters in school but aléo by many

“adults. M@,ny persons lack realistic

career goals, adequate job training,

or knowledge about the labor mar-

ket. Sffine become unemployed. Vet-
efans and school dropouts are exam-
plex of other -individuals who often
do not know how to turn their talents

"and abilities’ into marketable skills.

Emplﬂym:m counselors (sometimes
" called vnﬁstmpal counselors) hglp
these and other jobseekers.

Mnst employment counselors as-

sist persﬁm who turn to State or

commmunity agencies for advice. The
handicapped, older workers, and in-
dividuals displaced by automation

'gnd" indu:tn' ;hifts or unhappy wi'th ‘

typlcal applu;ant.s "Some Jubgsk\;rs
are skilled in specific occupations
and ready for immedidte job place-
ment; others, who have little educa-
tion and lack marketable skills, need
intensive training to prepare for jobs.
In State employment services, the
counselor ‘also Helps those who are
least employable, such as welfare re-
cipjents, ex-prisoners, and the educa-
tionally and culturally deprived.
Counselors interview jobseekers to
learn employment-related facis
gbaut their interests, training, work
cxperience, work attitudes, phym:g

capaéities, and personal traits. If nec-".

essary, they may get additional data
by arranging fdr aptitude and
achievemant tests and interest inven-

S

%

.w

~NE



" -. school principal.

E

=cies for physical re

|

- }

tories, 30 that more objective ad\m:e
'may be given. They also may ge ad-
~ ditional information by speaking w
. the applicant’s former =mplny

When a Jabieeksr s buckgmundg

the person’s abilities and hmltguan; -

- has been thoroughly reviewed, the
employment counselor
occupational requirements and job
opportunities  in different

Then the coumselor and the client
develop a vocational plan. This plan
may lpeeify a ggfies of !t:ps invuiv-

wark expenence or nth;r iervnces
needed to enhance the pembﬁ s em-
ployability. . .

in many cases, ampl‘nymem coun-
selors refer jobseekers to other agen-
bilitation or
psychological or other services be-
. ling. If, for ex-
ample, a person is hgmpered in ajob
search becaufe gF stuttering, the
counzelor might suggest visits with
city or county medical pe)saﬂnel.
Proper referrel requires that counse-
'lérs,!:f/fami!iar with the available
community services 8o that they can
select those most likely m benefit a
barticular jobsceker. .

Counselors may help jobseekers by
suggesting employment sources and
appropriate ways of applying for
work. In some cases, counselors may
contact employers about jobs for ap-
plicants, although in State employ-

ment services agencies, placement:

« specialists often handle this work.
After job placement or entrance into

= * I ~
, training, counselors may follow up to

determine if additional assistance is
needed.

~ The expanding responsibility of
public. employment service counse-

" lors for improving the employability

of disadvantaged persons has in-
creased their contacts with these per-
sons during training and on the job.
Also, it has led to group counseling
and the stationing of counselors in
neighborhood and community cen-
ters.

Places of Employment
In 1976, about 3,400 persons
worked as employment counselors in
State employment service offices, lo-

Q
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discusses .

7 fields
within the potential of the!jobseeker.

cated in every large city and many
smaller towns. In addition, about
3,000 emplay;xgnt counselors
worked for vari private or com-

- munity agencies, primarily in the

larger cities. Some worked in institu-
tions such as prisons, training schools
for delinquent youths, and mental
hospitals. Also, the Federal Govern-,
ment enfployed a limited number of
amp’laymém caunszlnrs. chieﬂy m

th: Bur:au c;f Indian Aﬂ'a!rs. S,c:me

counselors teach in graduate training

programs or conduct research.
Trajning, Other Qualifications,
and Advancement

"The national qualification .stand-
«#rd for first level employment-coun-
selors in State employment service
offices calls for 30 graduate semester
hours of counseling courses beyond a
bachelor™s degree. Howaver, 1 year

‘of counseling-related experience

may be substituted for 15 graduate
semester hours.

All States require counselors in
their public employment offices to
meet State civil gilre or merit sys-
tem requirementy that include mini-
mum educational and experience
standards.

Applicants with advanced degrees
and addltmnal quahfymg gxpenence
Enunselnr career ladd:r Many States
also make provision for individuals
with extensive experience in the em-
ployment service, whether or not
they have college degrees, to enter
the counselor career ladder and
move upward by acquiring the pre-
scribed university coursework and
qualifying experience for each level.

Although minimum entrance re-
quirements are not standardized
among private and community agen-
cies, most prefer, and some require, a
master's degfee in vocational coun-
seling or in a related field such as
psychology, personnel administra-
tion, counseling, guidance education,
or public administration. Many pri-
vate agencies prefer to have at least
one staff member who has a doctor-
ate in counseling psychology or a re-
lated field. For those {acking an ad-
vanced degree, employers usually
emphasize experience in closely re-

B -

!-git:d work such as r&ﬁflﬁ‘bilii‘Stiﬁﬂ

'cﬁumling. employment interview-

ing, school or college, counseling,
tea:hmg.mcnl work, or psychology.

In each State, the public amplny-v

ment service offices provide some in-
service training programs for their
new counselors or trainees. In addi-
tion, both their hew and experienced
counselors often are given part-time
training at colleges and universities
during the regular academic year or
at institutes or surmer sessions. Pri-
vate and community agencies also of-
ten provide m-sewnce trammg oppor-
tunities.
College students who wish to be-
“come employment counselors should

enroll in courses in psychology and®

basic sociology. At the graduate lev-,
el, requirements for this field usually
include courses in: techniques of
counseling, psychological principles
and psychology of careers, assess-
ment and appraisal, cultures and en-
vipnment, and occupational infor-
mation. Counselor education
programs at the graduate level are
available in more than 450 colleges
and universities, mainly in depart-
ments of education or psyﬂhnlﬂgy
TD ubtsm a rnaster s dggre: students

ate study mc!udlng a\:mal EXPEI'IEJ!GE,
in counseling under the supervision
of an instructor.

.Persons aspiring to be employment
‘counselors should have a strong in-

terest in helping others make voca-

tional plans and carry them out. They
should be able to work independent-
ly and to keep detailed records.
Well-qualified counselors with ex-
perience may advance to supervisory
-or adminig{rative positions in their
own or othet organizations. Some
may become directors of agencies or
of other counseling services, or area
supervisors of guidance programs;
some may become consultants; and
others may become professors in the
counseling field. '

Employment Outiook

Employment counselorn with mas-

ter's degrees or experience in related .

fields are expected to face some
corhpetition in both public and com-
munity employment agencies
through the mid-1980's. Actual

ey

*

@

N

E 1Y



sult, hﬂwever,fmm the need to re-
' place those who die, retire, or trans-
_-fer to aother occupations.

Earnings and Working
© Conditions

Salaries of employment counselors
in-State employment services vary
considerably from Suate to-State. In
1976, salaries ranged from about

. $7,000 for entry level positions to
$21,000 for experienced counselors.
The average starting salary for begin-

ning workers was $10,506, while ex- .

perienced counselors averaged
$13, 814

avnfibls the avgrage starti
for counselors in private, nanpmﬁ
organizations in 1976 was 3$8,500.

- The average for experienced workers
was $16,000. In general, salaries of
employment counselors are about 1
1/2 times as high as average earnings
for all ﬁcnsupervimry workers in pri-
vate industry, except farming.

Most counselars work about 40
hours a week and have various bene-
fits, including vacations, sick leave,
pension plans, and insurance cover-
age. Counselors employed in com-
munity agencies may work overtime.

Sources of Additional
information

For general information on em-
ployment or \!ocatmnal counseling’s
contact:

Nj‘ii;ﬂll Employment Counzelors Associ-
ation, 1607 New Hampshire Ave, NW.,
Washingion, D.C. 20000,

Mational Vocational Guidince Association,
1607 New Hampshire Ave. NW., Wash-

-

entrance 'fetjuiéilhe;its for positions
in public employment service offices..

Psfcucmélsﬁs
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/ Nature of the Work

Psychologists study the behavior of

individuals and groups in order to
understand and explairn their action3
During their work, they may be con-
cerned with the effect of one mem-

ber’s emotional stress upon a family, '

causes of low morale at work, or the
most effective way of dealing with
termnsts Sarﬁe engage in teaching,
ties in cﬂl!gges and umvgnmes, oth-
ers provide counseling services, plan
and conduct training programs for

S

ways in which thase differences de- '

-velop. Social psychologists examine -

feople’s interactions-with others and

‘with the social environment; promi-
‘nent aréas }f study include group-be-

havior, leadership, and dependency
relationships. Psyeh logists in evalu-

‘W dtioh research study social programs

and their effects and recommend im-
“provements as a result of increased
understanding. Emvironmental psy-
chologists study the influencés of en-
vironments on people, anﬂ their per-

- ceptions of these enhmnmgﬂts

Population psychalag;su study de-
mography’s rélation to personal and
ocial behavior. Comparative psy-
chologlsés compare the behavior’ o
different animals, lm;ludmg man.

Physiological psychologists study the
relationship of behivior to the bio-
logical functions of] the body. Psy-
chnlngl;ls in the field of psychomet-
rics develop and apply procedures
for measuring psyc_l)Plﬁgicai vari-

employegs, conduct research, advise  p1.. =,

on psychological methods and theo-
ries, or administer psychology pro-
grams in hospitals, ¢ {mics or re-
search laboratories. Many
psychclcglsts combine several of
these agiiivities.
- PsycNologists gather information
about the capacities, interest§, and
behavior of people in various ways.
They interview individuals, develop
and administer tests and rating
scales, study personal histories, and
conduct controlled experiments.
Also, psychol gist.s often design and
conduct surv

Psychalcglsts speclahze in a wide
variety of areas. E.rpfﬂmgnml psy-
chologists study behavior processes
and work with human beings and
lower animals such as rats, monkeys,
and pigeons; prominent areas of ex-
perimental research include motiva-
tion, learning and retention, sensory
and perceptual processea_ :md geﬁet
ior. Deuglapmental p:yf:hglaguu
study the patterns and causes of be
havioral change as people progress
through life; some concern them-
selves with the origins of human be-
havior during childhood, while oth-
ers -study _changes that take place
during maturity and old age. Person-
ality psychologists study human na-
ture, individual differences, and the

=

)

Psychologists often combjme sever-
al areas in their specialtg 'Clinical
psychologists, the largest specialty,
generally work in mental hospitals or
clinics, or maintain their own prac-
tices. They may help the mentally or
emotignally disturbed readjust to life
with altered physical capabilities.
They interview patients, give diag-
nostic tests, provide individual, fam-
ily, and group psychothe rapy, “and
design and carry through behavior
modification programs. Counseling
psychologists use several techniques,
including interviewing and testing, to
help people with problems of every-
day living—personal, social, "educa-
-tional, or vgcatmnal Edu:gnanal

P[Océﬁﬁsias related to applied prab-

lqm\s_én education. School psycholo-

gists diagnose educational problems,
facilitate schoot adjustment, and help
solve learning and social problems in
the schools. Industrial and organiza- .
nal psychologists engage in person-

el résearch, policy, and planning,

‘training and development, psycho-

logical test research, counseling, and
organizational development and
analysis, among other activities. En-

" gineering psychologists develop and

improve human-machine systems,
military equipment, and industrial

7
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Afnang dﬁctaral psycholagists clinical speclallsts

" make up the largest group

Specialtiaa in ﬂsychﬁhgy pement nf amplayment 1975

products. Cgmmunuy p;yt;halﬂguu
apply psychological  knowledge to
problems of community life. Con-
sumer psychdlogists study the psycho-
logical factors that determine an in-
dividual’s beRavior as a consumer of

Places of E playmint

About 90,000 people, excluding
secondary school teachers, worked
as piyc’hﬁlggists in 1976. About one-
half worked in educational institu-
tions, primarily colleges and universi-

ties (including medical schools), ei- ,

th:r g; t:achefs r:searchers

The gcgnd largest group uf psy-
chologists work in hospitals, clinics,
rghabilitstian c‘:emgrs snd mher

wark t’nr Fed:ral State or local gnw
emment agencies, TheE typically ad-
minister and interpret intelligence,
interest, and aptitude tegts; diagnose

and treat mental disorders; and con-
duct educational, vocational, and
personal adjustment cour selingjl?edi

eral agencies that empldy the most

psychologists are the Veéterans Ad-

ministration, the Department of De-
fense, and the Public Health Service.
Other employing agenr_‘l:s include
the Dtpartmentas of Justice, Com-
merce, Treasury, Interior, Labor,
and Transportation, the Civil Service

RIC
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Commission, the National Aeronau-
tical and Space Administration, and
the Environmental Protection Agens
cy. '

carfestlunal msututlﬂns research or-
ganizations, and business firms.
Some are in independent practice or
work as consultants.

Training, Other Quaiifications,
and Advancement

A doctoral degree almost always is
the minimum requirement for em-
ployment as a psychologist. The de-
ce is needed for many eptrance po-
sitions and is becoming im:reasiﬁgly
important for advancement. Peo
with doctorates in psychology qua{’
for the more responsible research,
clinical, and counseling positions, as
well as for teaching positions in col-
leges and universities and administra-
tive posts in Federal and State pro-
grams. The.doctoral degree is
necessary to gain academic tenure, a
process that is becoming more diffi-
cult and taking longer than in the
past.

People with a master's degree in
psychology can qualify as psycholog-
ical assistAnts, administering and in-
terpreting some kinds of psycholog-
ical testss Working under the
supervision of psychologists, they
may collect and analyze data, con-

s

duct éxperiments, or perfm-m admin-

istrative duties. They also qualify for,
certain counseling ]abs or—if they
have previous teaching experience—

may be hired as school psychologists '
or counselors. (Seé the statements.on -
. school counselors and rehabilitation

counselors.)

People with a bachelor’s degree in-

psychology may work directly under
peychologists and other professionals
in community mental health centers,
vocational rehabilitation offices, and
correctional programs; as research or
administrative assistants; ag trainees
in government or business; or—pro-
vided they meet State certification

Tequirements-—as high school teach-

ers.
In the Federal Government, some’

positions are filled at the entrance-.

grade with candidates having'at least
24 semester hours in psychology and
orne course in statistics. Most posi-
tions, however, are filled at a higher
grade. Clinical psychologists general-
ly must have completed the Ph. D.
requirements and have served an (n-
ternship; counseling psychologists
need 2 years of graduate study in
counseling and 1 year of counseling
experience.

At least 1 year of full- ume gradu-
ate study is needed to earn a master’s
degree in psychology. An additional
3 to 5 years of graduate work usually
are required fora Ph. D. In clinical or
counseling psychology, the require-
ments for the Ph. D. degree generally
include an additional year or more of
internship or supervised experience.
Doctoral candidates at some univer-

.sities must exhibit competence in a
foreign language. Some gain post-

doctoral appointments for special
study and research.

- The Ph. D. degree culminatesin a
dissertation based on original re-
seafch which contributes to psycho-

logical knowledge. Another profes- -

sional degree, the Psy. D. (Doctor of
Psychology), is based on practical
work and examinations rather than a
dissertation. -

Some universities require graduate
school applicants in paychology to
have a major in that field. Others
prefer only basic psychology with
courses in the biological, physical,
and social sciences, statistics, and

mathematics. Some persons trained

)
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in other fields such as social work,
counseling, dd education = find
_grpduate education in paychology
uiel'ul.

® Competition for admission into
‘graduaje psychology programs is

- keen. Only the most highly qualified
apph:anu can expect to be Sdm!tted‘
to graduate study.

Over 1,100 colleges and universi-
ties offer a bachelor's degree pro-
gram in psychology; about 325, a

- master’s; about 165, a Ph. D.; and

about 20, a Psy. D. The American
Psychological Association (APA)
pre:ently accredits doctoral training
pmgrm; in clinical, counseling, and
school psychology. In 1976, over 100
colleges and universities offered fully
npemwsd prggrgms in clinical psy-
chology; over 20, in counseling psy-

cholagy; and fewer than 10, in school.

psychology. APA also has approved
about 120 facilities offering inte
;ships for doctoral training in clinical
and counseling psychology.
Although financial aid is becoming
increasingly difficult to obtain, some

" graduate students may receive fel-

N
sangitivity, ¢

- lowships, lchnlgrshibs. or pari-time

employment. The Veterans Adminis-
tration offers a number- of predoc-

- toral traineeships to students while

they work as interns in VA hospitals,

_¢linics, and related training agencies..

The National Science Foundation,
Department of Health, Education,
and Welfare, various branches of the
Armed Forces, and many other or-
ganizations and foundations also pro-
vide felloy ,'1pi. grants, and loans.
However, the ‘present trend at the
Federal level is to provide low-inter-
est loans rather than fellﬂw:hlps and
grants. \
Psy::ﬁalnglsts who wam to enter
! endent practice must meet cer-
tifis tion or licensing requirements.
In 1976, 49 States and the District of

" Columbia had these requirements.

Licensing laws vary by State, but
generally require a doctorate in psy-
chology, 2 years of professional ex-
perience, and an examination.

The American Board of Profes-
sional Psychology awards diplomas
in clinical, counseling, industrial and
organizational, and school psychol-

patisnce, and a g-nulni interest in others are particularly important for

work in clinlcal and counseling psychology-

1y

-
.

ogy. Candidates generally nsed a
‘doctorate in psychology, 5 years of

quahfymg experience, and - prﬂfﬂ;—

" sional endorsements, and alaa mu;t .
‘ pass an examination, -

People pursuing a career.in pay-
chology must be emationally stable,
mature, and able to degl eﬁeéﬁvsly
with people. Sensitivity, patiencs,

and a genujne interest in others ate

particularly important for work in
clincal and counseling psychalogy.’
Research psychologists shoyld be

" able to do detailed and independent

work; verbal and writing skilly are
necessary to communicate resesrch
ﬁndmgs

3

Emplﬁymm Qutlook

Employment of psychologists is ex-

pected to grow faster than the aver.

age for all occupations through the’

mid-1980%. In addition to employ.
ment growth, some openings will re.
sult from deaths, retirements, ang
other separations’ from the labor
force. ’

"Several factors should help main.
tain a.strong demand for psycholo-

_gists. First is increagsed public con.

cern for the development of human
resources, particularly among the
aging and minority groups. Growing
awareness of the need for testing anq
counseling children also should in-

~ crease the demand. Federal legisla.
. tion emphasizing good health rather

than treatment of 'iliness may pro-
duce new ‘roles for psychologists in
preventive and therapeutic situationt
and in group practice. Inclusion of
paychological services ip a future na-
tional health insurance program also
may heighten demand.

Other openings are likely to occur
as psychologists move into néw fields
such as technology assessmepnti-the
study of the éffects of technolokical

advances in areas such as agricuiture,

energy, the environment, and the
conservation and use of natural re-
sources. In addition, psychologists
are becoming involved in program
evaluation in such ﬁild; as educa-
tion, military service, -and lay en-
forcement. Government agencies,
business, and industry also arg mak-
ing, ‘increased use of the servicey that
plychglﬂguu can provide m coungel-

9



ins -ndmulm research.

A doctorate is incmnlngly heces-
.-sary.for. thosé wishing to enter the
- field. However, the growing number

of doctoral degrees awarded in psy-

v:liﬁlm ‘eiich year means that new
. Ph. D.’s will face increasing competi-
tion for jobs through 1985, particu-
" larly academic positions in large col-
leges and universities. Those willing

to work in smaller and newer institu-

tions should have better employmeng

m-pem

. Persons holding doctoral degrees
- from prestigious universities should

have an advantage on the job market.

" Those with doctorates in applied

areas lu:h .as . clmcml gnunsehng

cholngy dre Expeeted to have more
’ favorable job prospects than thnse

trained in traditional academic spe. .

cialties such as experimental, physio-
" logical, and comparative psychology.
As more and more people earn
doctorates in psychology, master's
degres hﬁlﬂ:ﬂ wili face mcrea’singly

sear{:h or t;achmg ans in cnlleges
4nd universities. Opportunities are
likely to be best in industry, govern-
memt, and human service organiza-
tiens, all of which will have some jobs
for persons with training in applied
areas including evaluation research.

Bachelor's degree holders will be
able to enter the field only as assist-
ants ot trainees, working under the
direct supervision of psychologists
and other professionals. However,
~ for persons who wish to continue
their edueatmn in ﬁelds such as law,

couns:lmg! n:cijeatmn gemntnlngy,
or related disciplines; psychology

provides an excellent undergraduate.

background. _ N

Earnings and Working
Conditions

‘In 1975, the median starting salary
for paychologists holding a master's
degree was about $11,000 a year,
according to the American Psycho-
logical Association. The median be-
ginning salary for those holding a
doctorate was about $13,000 for 9-
month academic jobs and between

10 h\

. oE !i,x*.!j‘. ’. ‘ \E’
» astessment mﬂ mig

;1% ooo aﬂd sﬁ ooa fnr 12.mnnth
jobs. . -
Accordingto a 1975 survay by the:

- Natiofial Research Council; Wie: ‘me-
dian annual salary for all doctoral

psychologists was about $22,000. In.

educational institutions, the median

was about $20,900; in the Federal
Government, about $26,600; in State
+ and local governsient, about
$21,500; in shospitals and E]iﬂcj.‘i

about $21,400; in nonprofit organi-

zations, about $24,600; and in busi-
ness and industry, about $30,600.
Ph. D. psychologists in privite prac- )

tice and in applied specialties gener-
ally have higher carnings than other

psychologists. In generl, salaries of

experienced psychologists are mu::h

. higher than the average for all ngnau-’ )

pervisory workers in private industry,
except farming.

The C:ml Service Commission rec- -

ognizes education and experienc
'certifying applicants for entry |
positions in the Federal Governm
In general, the entrance salary
psychologists having a bachelor's de-
gree was $9,303 or $11,523 a year in
1977; counseling psychologists with
a master’s degree and 1 year of coun-
seling experience started at $14,097;
clinical psychologists having a Ph. D,

degree and 1. (gar of internship start-

ed at $17,054. The averagé salary for
psychologists In the Federal Govern-
ment, was about 325 200 a year in
1977 5.

Psychnlngists in cﬂli:ges and um-

mhgr faf;ulty membersg;,ﬂbbgtn‘;al
leaves of absence, life and health in-
surance, and retirement benefits,
‘Working hours are generally flexible,
but_often’entail evening work with
individual students or groups. Clini-

-cal and counseling psychologists of-
ten work in the evenings gince their
patients sometimes are’unable to
.leave their Jobs or school during the
day.

Sources of Additional .
information

* For information on careef oppor-
tunities and job openings for psy-

chologists, admission and degree re- |

quirements in colleges and
universities offering graduate pro-
grams infsyr:hglagy; aécreditation,

caﬂiﬁcgtmn or licennura require- .

‘ments, and financjal assistance for =
'gradunte itudent: in p;ychalagy.
contact:

AmﬂriEIn Faycl
Washington, D.C. 20036,
Information on traineeships and

. fellowships is available from colleges .

and univemsitieg that have graduate
psychology departments.

REHABILITATION
° COUNSELORS "

(D.O.T. 045.108)
J Nature of the Work

cally, and emm:mnnlly dmabled per-
sons become self-sufficient and pro-
ductivg citizen; They fiiid

nzcupitmns prevmualy thaught, too
complex or ‘dangerous for them to
handle. A growing number are study-
ing in colleges and technical schools
throughout the United Stafes.
member of the team of pro
who help disabled individuals leave a
sheltered environment to lesd as nor-

mal a life as possible is the rehabilita- .

tion counselor.
! Rehabilitation counselors begin
their ‘work by learning. about their

" client. They may read school reports,

confer with medical personnel, and
talk with family members to deter-

. mine the exact nature of the disabil-

ity. They also discuss with physicians,
psychologists, and occupational
therapists the types of skills the client
can learn, At'that point, the counsel-
or begins a series of discussions with
the client to explore training ahd ca-
reer options. The counselor then uses

“this inf@rmatiin to develop a reha-

bilitation plan.

A rehabilitation program generally
includes specific job training, such as
secretarial. studies, as well as other
specialized training the disabled per-
son may need. When working with a

blind individual, for example, the -

counselor may arrange for training
with seeing-eye dogs. The disabled

W
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permn th:n imy ipem:l afew manths
learning to cross streets and ride pub-

lic transportation systems. Through-

out this period, the counselor and
disabled client meet reguarly to dis-

f’c.uli progress in t_he rehahiiitatiaﬂ

.
C@unglun also must find jobs for

disabled persons and often make fol-

low-ip checks to_insure that place-

'm:nt has been successful. If the new

‘employee has a specific problem on
the job, the counselor may suggest
sadaptations to the employer.
Rehabilitagion counselors must
-maintain close contact with handi-

. capped.clients and their families over
. many months or even years. The

counselor often has the satisfaction
of watching day-by-day progress in

the disabled person’s fight for in-

dependence. At other times, huw-
ever, the cnunselgr may experience

. the dlsappmntmznt of-a ‘client’s fail-

ures.

Because job placement iz an im-
portant aspect of a counselor’s work,
‘he or she must keep in touch with
members of the business community
‘tolearn the type of jobs available and
training required. They also try to
alleviate any fears on the part of em-

" . ployers about the suitability of hiring

Q
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handicapped individuals. As a result,
counselors may spend time publiciz-
ing the rehabilitation program to
business and cnmmumty associ-
atlﬂns

An increasing number nf counse- .

lors specialize in a particular area of
rehabilitation; some may work al-

ost exclusively with blind -people,
alcoholics or drug addicts, the men-
tally ill, or retarded persons. Others
may wdrk almost entirely with per-
sons living in poverty areas.

The amount of time spent counsel-
ing each client varies with the sever-
ity of the disabled person’s problems
as well as with the size of the counse-
lor’s caseload. Usually, counselors in
private organizations can spend more
time with clients than their counter-
parts in State agencies. Some recha-
bilitation counselors are responsible
for many persons in various stages of
rehabilitation; on the other hand, less
experienced counselors or those
\working with the severely disabled

RIC

may work with relatlvely few cases at
atime., -

" Places of Employment

Abeut 19,000 persons worked as
rehabilitation counselors in 1976.

About 70 percent: worked in State

and local rehabilitation agencies fi-

nanced cooperatively with. Federal-

and State funds. Some rehabilitation
counselors and counseling psycholo-
gists worked for the Veterans Ad-
mmlstratiﬂn R.ehabllltstmﬁ\centers,

schi;al;, am‘:l mhe: qullc and pnvat_g
agenices with rehabilifation pro-
grams and job placement services for

“the disabled employ the rest.

Training, Other Qualifications,
and Advancement

A bachelor’s degree with courses
in counseling, psychology, and relat-
ed fields is the minimbm educational
requirement for rehabilitation coun-

selors. However. emiployers are pla:=
ing mcrea.smg emphasis on the mas- )
ter’s degree in rehabilitation

_counseling or vocational counseling,

or in related subjects such as psy-
chology, education, and sogial work.
Work experience in fields such as vo-
cational t;nunselmg and placement,

psychology; education, and social
‘work iz an asset’ fm”sgeunng employ-
_ment a§ a rehabilitation counselor.

Most agencies have work-study pro-
grams whereby employed counselors
can earn graduate degrees in the

field,

Mofte than 75 college and universi-

-ties offered graduate programs in re~

habilitation counseling in 1976. Usu-_

“ally, 1 1/2 to 2 years of study are

requiréd for the master’s degree. In-,
cluded is a period of actual work ex-
perience as a rehabilitation counsel-

or under the close supervision of an

instructor. Besides a basic founda-

tion in psychology, courses generally
included in master's degree programs
are counseling theory and tegh-

ﬁi;ib““iﬂﬂn counselor assisting blind person in use of tape recorder.
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niques, occ upational and educational
information, and community re-
sources, Other requirements may in-
clude courses in placement and fol-
lowup, tests and measurements,
psychosocial effects of disability, and
medical and legislative aspects of re-
habilitation. -

To earn the doctorate in rehabili-
tation counseling or in counseling
psychology may take a total of 4 to 6
years of graduate study. Intensive
training in psychgmgyﬁ and nther $0-
cial sciénces, as®well as in-research
methods, is reqmrgd{ 1

Many States require that réhabili
tation counselors be hired in accord-
ance with State civil service and mer
it system rules. In most cases, these
regulations require applicants to pass
a competitive writlen test, sometimes
supplemented by an interview and
evaluation by a board of examiners
In addition,
tions require rehabililation counse
lors 1o be certified.
fied, counselors must
administered by the Commission un
Rehabilitation Couusclor Certifica
tion.

Because ichabilitativn
deal with the welfare of lrfaiﬁ;juéls_
the ability 0 accept 1esponsibility 1s
that

sOme private organiza

To become cein

pass exams

waruiiae b s

important [t also 1a essentjal
they be abic (o wo.k mdepeadontly
and be able ., meUval.. and SLjiLJE ithe
aclivity of others Counselors who
work with the scveicly dpabled yecd
unusual emodonal sedbility They

must be veiy palient in Jea

clients who offen ae discouruaged
angry. vr olberwise dillicult 1o han
dle.

Counscivia whb b o luoliod - ap..
fience usually are assigned th: les.
difficult cases As they gain cxperi
ence, their ca.eloads are incicased
and they ae assigned chents with
more comple. rehabihiaation jaob
lemns. After Gbuainng consideiable
expernience and more graduale cdu
cation, rehabilitation coutsclur. niay
adi;a!!ié Lo supeivisiay poalllol s ul

op adminisirative jubs

Employmsant Ui .

Beoause Must S e and
rehabilitation agoncies are tun ...
primarily by the Fede.al ..overs

ment, the extent of employment

12
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‘growth will depend largely on the

level of government spending. Addi-
tional positions, however, are expect-
eéd to become available in private
companies, such as manufacturing
and service firms, for rehabilitation
counselors to help in equal employ-
ment appuﬂunity ef‘fc’:r’t.-; in additiﬁn

!l be requu—ed annual!y to repla;e
hﬁSE who die, retire, or leave the

-

. field for other reasons.

Eafniﬁé: and Working
Conditions

Salaries of beginning rehabilitation
counselors in State agencies aver-
aged 510,441 a year in 1976. Begin-
ning salaries ranged from 37,200 in
Puerto Rico 10 $15,774 in Alaska

The Veterans Administration paid
suunseling psychologists with a 2-

year maste: s degrece and | year of
subscquent e¢xperience— and thuse
with a Ph D --starting salanes of
317 0501 19706 Thouse witha Ph. D
and a year of experience, and thuse
master’s .degree and
mugh experience, started at $20,442
Sume rehabilitation counselors with
a bachelor’s degree were hired at
$11,523 and
In general sularies of , cha

with & 2-yea

startiig  salaiies of
314 097
Lditation counselors are above the
aveiage ainings for all uonsupervi
suty workers in private ndustry | ex
wepl farming

Counsclura sy spend wuly part of

el Uine In dhelr office., couniseliag

siod peifiandng aecessaly pape:
wury,  lLhe remaii.der of thei: time 1s

apent away from the oftice, w orking
with jtospective employers, (raining
agen.ies, and the disabled person’s
famiiy The ability tv drive 4 car of
len 15 necessary fo, this wok
kehabilitation counselors gencial
1, wih a 40 hour week or less, with
sLiic o ertline wourk reguired 1 at
tead Lonnnunity and eivic mcetiags
I the eventng Tuey usually are cov
ciad Ly alck and anwual leave beue
Nts and pension und health plaus

Buisms ul Adudithu:,al
Infurr. atlon
[ LT T

o Lauatlan abieau

) uiseling as . careor conbiagct

American Psychological Association, Ine.,
1200 17th §t. NW. Washinglon, D.C.
20036,

American Rehs ation Counseling Associ.
ation, 1607 New Hampshire Ave. W,
Washington, D.C. 20009

Naiional Rehabilitation Counseling Associ
alion, 1522 K S1. NW. Washingion, D.C,
20005

Information on certification re-
quirements and procedures is avail-
able from:

Commission on Rehabilitation Counselor Cer.
tification, 520 Nornth Michigan Ave., Chi-

.—.1&_“ l EE‘IEI

SCHOOL COUNSELORS
(D O.T 045108)

N ature of the Work

Unwcrtainly about career choice,
1carning disabilities, oryan unhappy
home life are typical problems that
many students face. Usually these
problemg cannot be solved by the
student alone; professional assistance
often is nceded. Most schools hire
counselors to give individual atten-
tion to students’ educational career,
and social development

A counselor role is to hede students
awnderstand themselves betier lhf:i‘

abilities, talents, and career option

for ¢xample To accomplish lh'a,
counselors may use tests and individ-
ual or group counseling, sometimes
they dsvelop specialiced snethods or
tance of commmunity e

seck the as
3UUMe PErsons

When hiﬁlpi!is atnade e 10 wai sl
«hioices, counseh.rs often «dminister
and evaluate tests Some counselors
also have responsibility for a career
infosmativn center and the school s
cateer  education progrdm.  The
counse L.t may, for sxample, suggest
ways in which a miath teacher can
ImcoLpo ale ink: a lesson information
on wccupations that require mathe
matiys @r the couaselor may ar-
tange ficld trips o factories and busi
uess firms or show films which
provide a view of real work acttings
The desirod result is a studet who is
more aware of carcers that maich his
or her talens, likes, and abilities and
who can, with the assistance of the
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. Schoeol counsslurs musi RKeap up (e dale on op@Eortunities (o sduc=llon and vouslaial

tralning.
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walleg 2 1a
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trade U ionie sl aa o baalas aa
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and avaslable fode ally auppaaicd
Lave wad i as

Filadg laana [T PP

dusatt Lal coeafuabis

studanta wt yal

inenta fu, entey wvel Joba Jochaug
es vaused by te havliglod ad anses
cullege eatran ¢ reyulicicnils ansl
places ..f cinployaient

Counsclors in juniol Ligh o5k
. huwols oflen help students dnd sari
so coabls theus ta

tiie Jubs cithes

slay avhoel o Lo hglp LA SIS B P

pary fua
help vot. grad sates and

thicit s wadon Dhey s
chupni la b
Finad [ uba o nrey dlicct thwan o oo
ity cinploywent sdrvees 1D

alsn may vonducl surveys 1o arn
mot. abuut hiling Capeiicn es o 1
cenl graduales and dfopouts, lcial

i the effe llve

job ..pportunitizs,

Lbrends o oaa Aafd

i = .,.;HL-\,-U.L theo,

v adake a0 bw oot Mebdi o ]

diuy

abuse b s probiS
I\;k
Ing seusions L) discus. the dangers

i couiel T iy,

w—h Al sp e gnltlat. giuup v nacl

tuk g diugs v by, na, spoak b

Jraiadi sy owoalp stad os and

i tu il s
[ SFTITY T i % i oL
FIOY | OITOIOY S T I PN | AT

Eoas of b vons mnalty wn bpnos onide

Lhobe 1 Leae a3 S ot dedel 2 4 e

fes gl ul probizies afdocllilg o als
i ur gt tup ol stu fents A tie he

telel g scudenl who appears Ly

!!IL!:
have provhoms desitug vith class
matle . L oo wortoscha v ho sl

teabifel sir 1.l the vaus. Coanascris

) ke a e aics Lbiga ith psidlits

Lo sttt §§§.it;|§5 YT - AT
tal hiealtls Grgs mzatbuns If a zouddesit s
B tloans aic o lguids
Edoier Lany svhuol [N
vildien v ke the G L uae of Bt
shilitlea oy Wentifylng ticae wnd oth
o1 basie aspects of the child's irake

up al ani €atly aye and by eraluatihng

anyleatning problems. Methods used
in counseling grade schiool children
differ in many ways from those used
with older students. Observations of
classroom and play activity furnish
clues about children in the lower
grades. To better understand chil-
dren, elementary school counselors
spend much time consulting with
teachers and parents, They also work
closely with other staff members of
the school, including psychologists
¢ dnd social workérs.

Some school counselurs, particu-
larly in secondary schools, teach
classes in occupational information,
social studies, or other subjects. They
also mjy supervise st;:ﬁuﬁl clubs or
{other extracurricular activities, often

after regular school hours

Plaves of Employmant

ALolal 43 GOU peuplde weabad fal
woe as pablic scuool counselors Jury
ing 1976. Most counselors wark in
large suhwuls Aa increasing number
ol sehivol disGicts huwever provide
guidance services (o thewr small
schouls by assigning inoie than one

school sy o counasla,

Tratibiig QShar Wil otio. =

an s Adve ncument

TT T R Y STTY P i
o ave counsallog and coacdon,
¢ L4 nlilkglhé
vurnber of Siates no Lage 1equlice
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cigcnlary el ses ‘ihjé!)

Houwevei, a pluwiug

teasbies o afloctlon alalc

I IS I
veibifleatle 1g

achisest 4 acheis fut

gi\[iii;n. vikla ) L‘L_;p;u;jlug an ihe
Siatle o

aud 0o 1w

TP Ty § slegar e a0 s, Hlnig
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Veaple who

3 yearas of
caprot e cosen
wolatacling weatifi ate

plan to beooine o ouhiselois al.-;n‘a!d

al o oyl

leasn th requitciaents of the 2tdte 1

i Lo work silwee ig

whits they p
qulichueyly valy st ong Siatua i
chaige tapn dly

(,\A“sﬁ; atudd, | U T
W1

Like the (egular p1ogam of teacher

TR DY D

iming g hual

Cohscalic,s with Jdaditionar v wise s T
p;yyhs;lg.s'} aainal auxli)li:g}j ll.l Staiea
wheie Leatning sapetieny. b nol a
requitornent i pussible .o guian
a liberul atis piogram A few Slates

substitute a counseling mcrasnip for



teaching experience. In some States
teachers who have completed part of
the courses required for the master's
degree in counseling are eligible for
provisional certification and may
work as counselors under supervision
while they take additional courses.

Counselor education programs at
the graduate level are available in
more than 450 colleges and universi-
ties, usually in the departments of
education of ‘psychology. One to 2
years of graduate study are necessary
for a master’s degree. Most programs
provide supervised field experience

Subject areas of required graduate
level courses usually include apprais
al of the individual student, individ.
ual counseling procedures, group
guidance, information service for ca
reer developmént, professional rela
tions and ethics, and siatistics and
research.

The ab!ﬁlg o help Yusuiyg people
accept responsibility fur their own
lives is important for schouol counse

lors. They must be able to coofdinate
the aclivity of others and work as
part of the team which furms whe
educational system

School counselors wa, ot . G,
noving tu a larger schoor, becvinag
director or supervisor ol vuanseling
or guidhﬂ;ui or. with tuiche gisdu
Lecoiuing a ollege
;uuna-’;lgi. if:du;, ational ps;ciologist,
schoul paychulugist
Usually .olb ge couuse

L34 S\,hu\)! -:.l\,j
minist alor
lors and sducativnal pasychologista
imust eais. the Ph 13 JIE gl sy

E,giigl'gg-ninl s ffasaad

[ S l‘g"uwul (37 ST
o likely 10 grow mncaloy Iy th a0
average fur all vecupatiuns thavagn
the mid 1980% as declintng schpol
enrollmnents coapled with Ffaancial
constraints bmit demand i Federal
assistance for ca.eer education is in

creased, however, any more jJoba
should result Thus futurs, provih In
counselor employent will depead
largely on the amount ..f tu.ds that
the Federal GUV'E;I'!"I!T]L‘ZHI, |piuﬂvidg§ L
the States

Eai l-hng; maad W s, v
Coiditiuns

B sadlug Lo a fevgiliy g, .

woelage salavy of school cuouns o, .

>

anged from 311,646 to $18,929.
sunselors  generally earn
teachers 3t the same
. (Bee statements on kinder-
garten and elementary school teach-
ers and secondary school teachers,)

In most school systems, counselors
receive regular salary-increments as
they obtain additional edycation and
experience. Some counselors supble-
ment their income by part-time con-
sulting or other work with private ¢
public counseling centers. govern.

ment agencies, of private industry

Sources of Additional
Information

State departments of education
can supply informatidn on colleges
and universities that offer training in ;
guidance and cot 'eling as well as
on the State certnﬁcatmn require-
menis.

Additional information on this
field of work is available from:
Amédrican School Coumselor Association,

1607 New Hampshire Ave NW., Wash.
ington, D.C 20009

CLERGY

brootdbngg o w o caaces i thie ;lr:slsy
different
from thuse mvolved in othel career
choices When persouas choose to ¢n.
ter the mnistry, priesthood, or rabbi-

wvulves considerations

nate, they do so primanly bzcause
they possecas a stiong religiods faith
and 4 desire ts help others. Never.
theless it is important o know as
much as posstble about the profus.
5100 and how (w prepar, fos 11, the
kind of lize 11 ffeos and ja needs for
peiannel

the i i 2o vcey,

poiida targely o e aun ber of .20

T T R T

ple who participate in o1 ganized reli
gloua groups Lhis affects the nunbe,
aud gynggﬂéu;a eitab
Lis
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wf churchea
ltal.ed aund pulpits 10 be filied
addithon L
giegativaa uaay othivis teach wr ace
aluis 1 seminarics and in
sducational lnstityLiens, sull
m the

as adinlulat
wxlingi

vther. scive aa . haplains

Avmed Folces HLIUsLY Lol gl

hbitahions hespitals o0 o vollege

cainpussa, . reiider w8rvee aa mily

shonarles w1 10 ayelal welfa 5 wgehn
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cazegy shouli] se

mansed b i b

e o big
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rzligiGus leader of they Jdanh 1o wid n
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coranatl of a
evaluating theic yualitscagionms
npGitant of these q1c a

nxosl
sliglaus bellef wnd a dsappe (= sl e
thie of uthas The

prical, vabtn alse .Loen,

spinisal uzed:
n'liilisi.,;l' LF]
pecied o be a mudel of mor.d and
A peiso, LQ“;"IJEI

fizlds miust realize

ethical condugi

ing on of thes.

that the civig, social, snd recreation-
al activities of a member of the clergy
often are influenced and restricted
by the customs and attitudes of the
community.

The clergy should be acmsitive o
the needs of uthers and able o help
them deal with these needs. The job
demands an ability o speak and
write effectively, to organize, and o
supervise others. The person enter-
ing this ficld also inust enjoy studying
because the ininistry is an occupation
which fequires contingous learning
ln addition, the minisery demands
considerable initiative gnd self disci

pline

More detailed Infurmation on the
<1s1gy Ll the thiee lajgest fuitha in
the United Seates - Protesiant. ko
mas Catholie, and Jewish s gives
i the following stalements, prepared

In couperation with lesders of these
faiths Informadon on the Jdegy in
other laitha may be obuained direcly
of the tespective

fiom leadzrs

Bluup s

FHOIT LG AN ruasicehs
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sr il 1 d Man W oa

atant rnialaceis scad (h
fp oS in worship servicds
o inudster the ntes of paptism, con.
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t"irmatianf and Holy Communion.
They prepare and deliver sermons
and give religious instruction to per-
#ns who are to become new mem-
bers of the church. They also pefT-
form marriages; conduct funerals;
‘counsel individuals who seek guid-
ance; visit the sick, aged, and handi-
capped at home and in the hospital;
comfort the bereaved: and serve
, church members in other ways
Many Protestant ministers write arti
cles for publication, give specches,
and engage in interfaith, community |
:, educational, and recreational
activities sponsored by or related to
the interests of the church Sowne

ministers teach in seminaries Lolleg
es, and ghiversilies

The services that I EElers Leri
duct differ among Protestant de
nominations and als, among congie
gatlopns within & denoniinanuin hs
many denominations, muisters [l
low a traditional order of worshiy,
others they adapt the services o the
needs of youth and other gioups
within the congregation. Most serv-

e Ao AT
aamidt.utlony snd

[T
flwpe dr.ar.g fety it pntlons within & da
pomination
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ices include Bible reading, hymn
singing, prayers, and a sermon. In
some denominations, Bible reading
"By a member of the congregation and
individual testimonials may consti-
tute a large part of the service.

Ministers serving small congrega-
tions genérally work on a personal
basis with their parishioners. Those

serving large congregations have
greater administrative responsibil-
ities, and spend congiderable time
working with committees, chursh of-
ficers, and staff, besides performing
then other They may have
one ol MOre assoclales Of assistants

dutics.

who share specific aspects of the

mini=try. such as a minister of educa-

tivn who assists in educational pm

‘-u

grams for differcnt age groups,
[

1l let ool mnuaste

Flaves of Emplaymant

i 1o albioul |90 OOG
v, 1 anoie than 72 millicn Protes-

LTS T T T

hMost inlnisters sefve individual
Congeegatlcns In addition, however,
thousandgeof muiniaters work in close-
ly telated ficlds such as chaplains in

Lails

huspitals wnd the Arved Fources lhe

gicatest number of Ller g, are affiliat
ed with the flve largest groups ot
choiche. Bupus United Meth..d
Isl 1 wthici ann Pgda;i:;l;ilnl! YIS | i:;pls
wijeal

All wind
Vialed Stal s ha ¢ al ) asl oo ool

N TN ieat buwas Lo the

eatant chutch with a full time winis
ter Sa.me <hiulches ;.up'u} pras l Uiic
niheaters, many pa.l tme gy ais
stande.ila v Milalslets 1e
full thine

Althougt

scuilisad y
tred fion pestuial 1esp on
stbilicles maatl L llsters
are lpsate Jin uiban arcas, 111aily live
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thoy mnay aciv: two Songi €galiong ol
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0. Purt ol edus ational s equisers i ads
e
veliy 1 g sl aid lypess of traln

mg s Bible colleges dible Lnhtutes

and s widaln porsons husing

ur tberal @ts college s
w1970,
oL 2l glsal DisUcules awo-adited by

thiie weie § 38 A wieilean

lege.

the Association of Theological
Schools in the United States and
Canada. ThHese admit only students
who have received a hachelcf‘s de-
gree or its equivalent with a liberal
major from an agcred:led col-
Many denominations require a
3-year course of professional study in
one of these accredited schools or
seminaries after college graduation.
hr:: degree of master of divinity is
wa d d upon completion.
R commended preseminary or un-
ergra d ate college courses include
nglish, history, philosophy, the
natural sciences, social sciences, the
fine arts, musig, religion, and foreign
languages. These courses provide a
knowledge of modern social, cultur-
institutions and
prublems However, students consid-
ering theological study should con-
act, at the earliest possible date, the
schouls to which they intend to ap-
ply. tu leain how to prepare fur the

arts

.=

_u

‘m L

al, and scientific

o

program they expect to enter

The standard curriculum tur ac
credited theolugical schools conaists
of four.major categories: biblical, his-
tutival, theologleal, and practical
Courses of a practical nature such as
psychology celigious cducation, and
admiolstrauon are emphasized
Many avaredited scho..ls 1equire that
students galn eapeficnce I church
work under the supervision of a fac-
ully snember o1 experleniced milnls
ter. some insutuuons offer doctor of
milnlatiy degicea tu studenls who
have s pleted nicage uf
addtuonal study Lf o se ving at least
Schuotarships and

yu Al sl

a4 yeai as ninisizr

loans aire avatlabd. fur students of
theol.gle | Insliiutluas

Wi genciul, cach laig  doeonn.
Geats Bas s own school oo schools ot
theclogy that reflect ity particutar

umiterests and ns 2ds How
y uf these schools v vpen

denomnina

das tilne
cV¥EL ilig:.
es 5l,udcnlg from other
imcrden. minational

a3 Seve.al

schivuls assoclated with universities
glve bLouih undergraduate and gradu
ate Lalniug covering a wide range of
theological points of view Persons
who have uenuvminational yualifica
uon: fur the ministry usually are or
dained arter gradulation from a semi
naty la denominations that do not
icqulie seminary tralning, clergy are
ordained at varicus appoluted linies
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Men and women entering the clergy
often begin their careers as pastors of
small congregations or as assistant
pastors in large churches.

Employment Outlook

The trend toward merger and unity
among denominations, combined
with the closing of smaller parishes
and the downturn in financial sup-
port, has reduced demand for Protes-
tant ministers in recent years. As a
result, new graduites of theological
schools will face increasing competj
tion in ﬁndmg positions. The supply-
demand situation will vary among de.
nominations and the chance of #b.
taining employment will depend.
part, on the length of the candidate's
formal preparation. Maost of the
openings for clergy that are expected
through the mid-19807s will theic
fore result from the need to 1eplace
those in existing positions who retire
die, or leave the ministry The need
for ministers in Evangelical church
es, however, 13 sapected to vontinue
to grow

Allhgugll lewei vppotlualiles snay
arise for Protestane minisiers (o satve
individual congregations,
dained ministers Mmay find woik in
youth,
organizations,
and as chaplains in the Armed
Forces, hospitals, and
correctional institutions

nuwly w1
family relations, ana welfaic

religlou. edacallun,

wuhily £ialiies

Eainbugs aind We. k..,
Cui.diticns
s

vt b Frateatant lnih

bsL.anll:;uj depending on ag
perience, sd..cavton, de womini.. , on,
size and wealth of congregation, v/pe
of community, and geographic loca
tion. According to a study by the In
stitute for Church Development, av
erage Income including benefits fur
Protestant ministers in rive denomi-
nations was about $13 650 in 1976
These earnings are somewhat higher
than the average for Protestant de
nominations as a whole Annual va
cations average 5 weeks and there
often is opportunity for thne off

Because of the wide range of 5.4
ice that the minister provides, he o«
she may wnﬂ& long or itregular hours,
often involving considerable travel

1&
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_Sources of Adé{tinnsl \
Information '

Persons who are interested in en-
tering the Protestant ministry should
seek the. counsel of a minister or
church guidance worker. Each theo-
logical school carr supply information
on admission requirements. Prospec-
tive ministers alsoshould contact the
ordination supervision body of their
particular denomination for informa-
tion on special requirements for ordi-

nation
4 -
RABBIS
vhet) 1 120 lusg

riature of the Woaitk

is s are the sphilwal leadeis ol
vzl vongregations and teachers and
tnterpreters of Jewish law and tradi-
®Mon They conduct religious services
and deliver sermons at services on
the Sabbath and oo Jewish holidays
Rabbix customanily are available at
all tnes to counsel snembers of their
coagregation other followers of Ju
daism, and the community at lage
like wther clecgy, rabbis conduct
wedaings aad funeral services, visit

the sick, help the poor, comfort the
bereaved, supervise religious educa-
tion programs, engage in interfaith
activities, and involve themselves in
community affairs.

Rabbis serving large congregations

may spend considerable time in ad-_

working with
Large

ministrative duties,.
their staffs and commiittees.

‘congregations frequeritly have an as-

sociate or assistant rabbi. Many
assistant rabbis serve as educational
directors.

Nearly all rabbis serve Orthodox,
Conservative, or ReformYcongrega-

tions: Regardless of their particular
pnint of view all Jewish ct’mgrega=
ish rghgmus worship. The congrega-
tions differ in the extent to which
they follow the traditional form of
worship —for example, in the wear-
ing of head coverings, the use of He-
brew as the language of prayer, or
the use of music or a choir. The for-
mat of the worship service and,
therefor#, the ritual Yhat the rabbis
usé may vary even among cOngrega-
lions belonging to the same branch of
Judaism
Rabbis also may wiite Tor religivus
and teach in
éi}llﬁgﬁi, and

and lay publications,
theological seminaries,
universities.

Asbhbl Inatructing nurssry school children about the Friday svening Sa bh!lh miaal
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Flnii of Employment

- Kbout 4,000 rabbis served over 6
million followers of the Jewish faith
+in this country in 1976; approximate-
ly 1,550 were Orthodox rabbis, 1,350
were Conservative, and 1,200 Re-

. form. Others work as chaplains in the
military services, in hospitals and
other institutions, or,in one of the
many JEWlsh Eammunuy service
agencies. A growing number are em-
ployed in colleges and universities as
teachers in Jewish Studies programs.

Although rabbis serve Jewish com-
munities thmughaul the Natiory, they
aze concentrated in those Statgs that
have large Jewish populations, par-
ticularly New York, California,
Penngylvania, New Jersey; lllinois,
Massachusetts, Florida, Maryland.
and the Washington, D.C. metropol-
itan area.

I )
Training and Other
Qualitications

To become eligible for grdination
as a rabbi, a student must complete a
prescribed course of study in a semi-
nary. Entrance requirements and the
curriculum depend upon the branch
of Judaism with which the seminary
is associated.

Nearly 30 seminarics taia ,erthu
dox rabbis in programs of varymgl
lengths. The required course of study
to prepare for ordination is usually 3
or 4 years. However students who
are not college graduates may spend
a longer period at these seminarics
and complete the requirements for
the bachelor’s degree while pursuing
the rabbinic course. Some Orthodox
seminaries do not require a college
degree to qualify for ordination, al-
though students who qualify usually
have completed 4 years of college

The Hebrew Union College—Jew-
j ish Institute of Religion is the official
seminary that trains rabbis for the
Reform branch of Judaism. It is the
only branch that has approved the
training and ordination of women as
rabbis. In 1976, almost half the en-
tering ‘class at the Reform seminary
were women. The Jewish Theologi-
cal Seminary of America is the offi-
cial seminaty that trains rabbis for
the Conservative branch of Judaism.
Both seminaries require the comple-

tion of a 4.year college course, as
well as earlier preparation in Jewish
studies, for admission to the rabbinic
profram leading to ordination. Nor-
mally-§ years of study are required to
complete the rabbinic course at the
Reform seminary, including 1 year of
preparatory study in Jerusalem. Ex-
ceplionally well-prepared students
can shorten this S-yggperf d to a
minimum of 3 years. A student hav-

ing a strong background in Jéwish'

studies can complete the course at
the Conservative seminaty in 4 years
for other enrollees, the course may
take as long as 6 years.

In general, the curriculums of Jew-
ish theological seminaries provide
students with a comprehensive
knowledge of the Bible, Ts]mud
Rabbinic literature, Jewish hixt
theology, and courses in gdus:-ﬂtm
pastoral psychology, and publu‘:
speaking. Students of the Reform
seminary get a thorough preparation
in the classics as well as extensive
practical training_ u-l dealing with the
social and pulmc’al problems in the
commMmunity. Training for alternatives
to the pulpit, such.as leadership in
communily services and religious
education, increasingly is stressed.

Some serninafies grant advanced
avademic degrees in fie]ds such as
Biblical and Talmudic reseagch. All
Jewish theelogical seminaries make
-scholasships and loang avjilable. #

Newly ordained rabbis usually be-
gin a3 leaders of small Enngr‘ggallans
assistants (o experienced rabbis, di-
rectors ot Hillel Foundations on col-
lege campuses, teachers in semi-
naries and other educational
instituyons. or chaplains in the
Armed Forces. As a rule, the pulpits
of large and well-established Jewish
conglegations afe filled by experi-
enced rabbis

Employment Outiook

i1+ depland for Rabbis has de-
.uned in recert years because some
established .congregations have
closed and fewer new ones are being

formed. As a result, many newly of\

dained Rabbis will take positions iri
smallér Jewish communities and as
assistant Rabbis in larger Jewish con-
gregations. Qppﬂﬁumllss still exjst
for Rabbis to teach in colleges and

j f‘
X

the Arméd Forces. and to work in
Hpspitals and other indtitutions or in
ge of the many Jewish social service
agencies. Openings in established
congregations will come largely from
a need to replace those Rabbis who
retire or die.

The employment, outlook for rab-
bis varies among the three major
branches of Judaism, however. Re-
form rabbis may face some competi-
tion for available positions and Or-
thodox clergy are expegied to
encounter very keen conipetition..
Conservative rabbis, on the other
hand, will have good employment
opportunities, if present trends con-
tinue.

Qnﬂ:ﬂtlan:

Incomes vary depending on "the
size and financial status of the con-
gregation, as well as its denomina-
tional brasch and geographic loca-
tion. Rabbis usually earn additional
income from gifts or fees for officiat-
irmg at ceremonies such as weddings.

In 1976 the annual earnings of
rabbis averaged between $15,000
and $20,000, including pension and
housing allowance. Earnings of Or-
thodox rabbis tended to be at the
lower endd of the scale. Avérage earn-
ings of newly ordained Conservative
and Reform rabbis were about
$19.000; more experienced rabbis_

"earned much higher salaries and,

with other benefits, averaged as
much as $35,000'a year. Some senior
rabbis in large temples earned up to
$60,000 a year.

Rabbis' working hours are deter-
mined by their role in the congrega-
tion. Besides conducting regular reli-
gious services, they also may spend
géﬁﬁidéfﬁblé time in admims:rauve.
educational, and community 5g]
functions, as well asj!fesn:lmg over
various ceremonial services. Rabbis
also must be available to serve the
gmergency needs of their congrega-

rces of Additional
~Information

—,ng s who are interested in be-
coming rabbis should discuss their

plans for a vocation with a prﬂ:tu‘:m;

A
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rabbi. Information on the work of
rabbis and allied occupations ¢gn be
obtained from:

The Jewish Theological Seminary of America.
(Conservative), 3080 Broadwgay, Mew
York, Mew York 10027

The Rabbi Issac Elchanan Theological Sem;-
nary. an affiliate of Yeshiva Unversity,
(Orthodox), 2540 Amsterdam Ave | New
Yaork, H.Y 10013

Hebrew Union College and Jowish [ngitute of
Religion, (Reform ), whose thiee cammpus-
es afe located at 40 W 68l 5. New
York, NY 10023 at 1101 Clhften Ave.,

Cincinnati, Ohio 45220, and at 377 Un-

Los Angeles, Cabf 90007

veruty Mall,
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seminharies, a student may concen-
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funds. In seminaries for secilar
priests, the church authorities may
‘make arrangements for student

scholarships or loans. Those in feli-
gious seminariés are financed by con-
tributions of benefactors.

The first assignment of a newly
ordained secular priest is usually that
of assistant pastor or curate. Newly
ordained priests of religious orders
are assigned to the specializgd duties
for which they are trained. Depend-
;ing on the talents, inferests, and ex
perience of the individual, many op
portunities f3F greater responsibility
‘exist within the church .

Employment Outiook

A growing number of pfiests will
be needed in the ycars aheau to
provide for the spiritual, educational,
and spcial needs of the increasing
numbBer of Catholics in the Nation
The number of ordained priests has
been insufficient to fill the needs of
newly established parishes and other
Catholic institutions, and w replace
priests who retire o1 die This s
ation is likely to persist and peihaps

worgen, if the recent drop in semi
nary‘!" enfollments coutinues How
evel poimanent déacons wh + inay

marri, and hold full time Jeue v 1de
the Choarch, aie being idaumd as
Cathulic ministeiz to predbh and o
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form other liturgical functions, such
as communion and baptism. They are
not permitted td celebrate Mass or
hear confession. Although priests
usuglly continue to work longer than
persons in other professions, the var-

fed demands and long hours create a
need for young priests to assist the

older -ones. Also, an increasing num-
ber of priests hav& been acting in
many diverse areas of ®rvice—in so-

religiou sradln newspaper,

cial work: reli
and television work, and labor-man-
agement mediation They also have
been serving in foreign posts as mis-
sionaries, particularly in countries
that have a shortage of priests.

E}

Earnings and Working

Conditions
Lotsesfaan {Ilé;la‘ salail caly
i dioceas o dloccss d!‘!d fANge
from $2,000 o0 $6.000 a yea: The
diocesan pric est also may rdceive a

Car auuwantﬁ ot 325 10 5504
firee toom and buard in the pgrlah
rectofy, and fringe beneniis sach as
retirement

gioup® nsurange  and

o 2
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poeveily and afe supporlt 1 oy theur

e oaal

h:;—lléluu@ wsrd o
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uSlu:l“! o, clve 4 iu:xj'lh.':l salary w

is less than a lay persan in the same
ence bstwecn the usual salary fc&r
thes& jﬂhs and the salar'y that the

pmwdgd, in other cases, the pn:sl
must make his own arrangements.
Some priests doing special work may
receive the same compensation that
a lay person would receive. These
may include priests working as law-
yers, counselors, consultants, etc.
Due to the wide range of duties
which most clergy have, priests often
must work long and irregular hours.
Their working conditions vary widely
with the type and area of assignment.

Sources of Additional
Information

g men interested 1a entertng
¢ priesthood should seek the guid-
ance and counsel of theur parish
priest For information regarding the
different religious orders and the
secular priesthood, as well as a list of
the seminaries which prepare stu-
dents for the priesthood, contact the
diocesan Directors of Vocations
through the office of the local pastor

Y oianlpg 1

vt bishop
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