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ment of the balance between supply and demand.

N . -
. .. . X ] ‘
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A “THE SUPPLY AND DEMAND FOR BEGINNING ‘% .
’ : - TEACHERS PAST, PRESENT, AND FYTURE , S5 o
, k
’9 . \

. ¢ .

l‘$

This paper reviews the current’condﬁtions in the labor market
for trained, eddcation personnel. It~1s based on data collected by the

4

Nat1ona1 Survey of the Preserv:ce Preparat1on of.Teachers, a two year

inquiry into Amer1can teacher “education sponsored by the National Center
for tducation Stat1st1cs, a review of the ex1st1ng Titerature on, teacner
education, and discussions w\th Knowtedgeab]e educators and COHtP]bUbOFS

-

’ ‘ \-

.= to the field. o .

[ 4 2

The paper“is organized into three sections. The~first-section
d1scusses the character1st1cs of supp]y, demand, and surplus in the pre- -
sent market for teachers!'and jdentifies some of the major varxables that
have been associated with the current labor markei The secand ect1on

~

discusses the current ang prOJected responses of the nation's scho 1s,

co]]*nes, and departﬁents of educatlon to current imbalances in this market.

*he~th1rd section discusses the factors which influence &tudents in their
choices of teacher traihing prpgrams and in their eventual benavior in the
labor market.. : . s

i . .
.
4

The intent qi.this paper is to provide the reader with an over-:

L

~view of the labor market for trained educdtion personnel and thus to
_stimufg?e discussiomn—ef the critical issues involved in the future adjust-—

-

v : . S

COgans®
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"~ SECTION OFE: . THE LABOR MARKET FOR TRAINED EDUCATION PERSONNEL ); P

This section presents data enathe labor market for tra1ned educay Y
tion perfsonnel: and discusses - the major- var1ables that affect the ba]ance
hetwee# supply éhu demand' The sect1oq‘1s organ1zed into four parts

AN

;o ‘A historical overv1ew of conditjons in this labor market | | b
"r . Nt R
‘o A descr1pt1on of the bas1c variables assoc1ated with the . T '
K supply of and demand for teachers ' ‘
. " & o An analysis of the generaT market conditions in 1976-1977 .

o A sdecial analysis of the supply of trained teachers from

minority backgrounds, '
' i

'Historical'bverview of the Market
for Tmained Edugcation Personnel

e

, The decades of the 1950 s+and 196Q's were characterizad by a gener
ral shortage of qua11f1ed teachers, this s1tuat1on was produced by a var1ety

of factors, 1nc1ud1ng ey
< * . . . . | .
e, ° ° A sharp increase in the school age population caused by the
' C\' deeision of many coup}es to have‘children that had been

déferred during either World War II or the Korearn Conflict..

i k,p +Changing residential patterns, in which a 1aﬁge'number‘of : ¢
, " families moved to suburban *neighborhoods and created the
. , need for many new schools. Many experienced teachers
left the'c1t1es Teaving” part1cu1ar1y‘h1gh shortages in’
core urban'areas ' ’




) ] ‘A Saith i education as a route td‘socia1 mbbilit; coupled - -
© . with a general economic ¢ prosperlty wh1cn induced man/ per- -
- sons to vote for bond issues and tax 1ncrea>es to pa/ for

r expanded educat1ona1 act1v1t1es . . . ) ’ I

.
.

e The re]at1ve1y low pay scale of teachers coup]ed w1th a . ;‘
soc1a1 trad;t1on that married women did-not W9rk thts f R
1np11ed a- high turnover of teachers as /oung women on1/
taught for a few /ears, retiring * from the labor force

* . foilowing marriage. AR .
* . ; " Pricr to 1958, .the.Federal role in teacher preparation was minima] ,
‘resoect1ng the tradition that education is the prov1nce of the states. A
d1sp1ay oﬁ Russian aerospaceﬂtechnology and the effects of the factors, 115
above combined to encourage a-more -direct Federa1 ro]e, througn the Natwona]
‘ Defense Education Act (NDEA) of 1958, Th1s 1eg1s1at1on'ass1sted teacher -

& - T .. P
preparation using two "approaches: -

ted

° Inserv1ce tra1n1ng to upgrade the’ qua11ty of current teachars
‘ . in “defenseare1ated“ areas -- foreign, ]ahguage mathcnat1cs,

Al

and science. .o . .

ve

t

- @ Financial incentives to encourage students to train as

teachers through the provision of tow- 1nteres£ loans with
e ‘”forg1veness” feature that would a1low for students to .

pay for their education by segvice in teach1ng . "
» ‘ 9 o

; The basic thrusfé bf Federa] 1nvd]vement in teacher preparation
from 1958 through 1964 were directly descended from the LDEA, inydlving:
(a) cateqgorical programs to upgrade the skilMs of inservice teachers in.

¢

-
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areas deemed vital to the nation's 1nterest and (b) f1nanc1a1.1nepnt1ves

to students. "The 1eg1slat10n “enacted dur1ng the period 1nc]uded
- . I3 [ J ‘?

YEAR T - T LA " v PROVISIONS ﬁEL‘ATED 10 ]’EACHER- EDUCATLON

' 1963 Mental Retardation ~ Contained furds for researqh anﬂ*deve]op-
Facilities and -~ ment- in the area of teaching mentally.” .
‘Community Memtal ° * ’retarded children; also included a few

- Health Centers L teacher education demonstrat1on prejects.‘ .

" Construgtion Act . . . S o

Vocatibnal Education. . Included several demonstration prejects .

"Act . for training vocat1onal education teachers,

- . o as well as research and deve1opment in. °

: .o .. vocat10na1 education.

« Civil Rights Act Conta1ned proy1s1on for .inservice tra1n~
. . _ = ing to improve the effectiveness of
teachers dealing with desegregation.

=

*

Amendments to : ~ - Extended inservice institutes to a wide
"NDEA . variety e{ subject areas including
L . *  teachers of the d1§advantaged

~

2 '
L] . .
¢ . " S ' .

Given.the cont1nued demands for more and moreﬁq:{enSeJy prepared
teachers in certain of the areas’ the Federal government took a mere active
role. For example, there was a pronounced unmet demand for qda11f1ed,teachers
for inner city schools, and in 1965. the Federa] government enalted the B

fo110w1ng legislation: ' P . : .




» v
‘ =5 = ) N
¢ A .4 .
8 = .
Year =~ Law C ‘ Provisions Related to Teacher, Education -
1965 Cooperative Research Act _Grants to institutions’ to develop more
- ~ - effective models of teacher education,

‘ - ooas we]] as provide support gf intern-

ships and traineeships.

1966  Elementary=and Seéondarif/( Title I: Support for. trainina_of
- Education Act teachers in disadvantaged ‘areas.
g o . Title III: Training for, tgaghers

® prov1a1ng Supple or innovative

the Eddcat1on Professions Development Act of 1967 that ¢3lled fon: (1) )
' ) Mggye}op1ng a base of information on current educatron manoower needs; (2)

e e e - s

-in respons! to these needs, (3) bringing pew roles and-.specialty skills into,
< the schools; and, (4) making tra1n1ng proggams more reSpons1Ve to the needs
“of .the schools. -

-

U
D .

Fourteen programs deve]oped from this Act, 1nc1ud1ng . Tra1ners of

‘ oo : education. .
- - . Title VI: Tra eachers of .
-, . the handicapped: '

. . . i . ' -,
Federa] Anvolvement fn teacher education crested with endctment- of -

proV1d1ng g broad _range of high-quality tra1n1ng and retra1n1ng opportun1t1es

-

i Teacher Tra1ners (T.T.T7.), Career Opportun1t1es Program (C. 0.P.), Urban/Rura]

 School DeveTopme Program, Media Specialist Program and School Personne]

/oL Utilization. o S

) : - W

- Thus, the, Federal role had been eXpanded to prov1de direct support

3

\to the training of teachers, restricted only by the categorical description
. of the audience in Wmchr&*would ul t1mate1y teach. The approach was
AR " successfuT in ﬁfb91ding.teachers ‘for disadvantaged ch11dreﬁ» a studﬂ&gﬁﬁﬁeo
~ s that Teacher Corps graduates remain in teaghing and in education for the
. d1sadvantaged in s1gn1f1cant1y 1arger numbers than teachers trained -in

- - ,

other programs.* . P

. .
-, ,
-

" *Nh1te Louisem, statement in Hear1ngs Before a Subcommlttee of the Committee

on Appro r1at1ons, House 0f Represehtatives, Ninety-third Conghé§§f?fkrcn
7974, p. T009. . N

.
A2

-

“h




. . By 1970, the ?orcestwhich'hadf1ed to high demand for teachers:
" bad begun to adate the birth rate had dEc11ned sharply and the surge-of

o ’ | qui babies" had made its way thr0ugh tHe early grades of public schodls,

o b ) 4' social hrest, and dec11n1ng prosper1ty had shaken the pub%1c"‘fa§th in -

" po:nt that scho‘l bpnd issues began to fail at the pous

*time, _moxe persons were be1ng trained as teachers- than eyer:

' L before. Thus, 1n 1970, the supply. of teachers exceeded the 1mmed1ate demand |, .

' for the1r services. ﬂ . ;. , . ‘ »

-

The first Federa1~reéponse to this 3urp1us was'the‘Office of .
Education's decision to ourtai? new teacher training prdgrams and, begin
. . to contract ex1st1ng ones, - The Bureau of Educat1ona1 Personnel, Deve}opment*
”? “which adm1n1§ters the EPDA gradua]]y‘moved away from pre-service tra1n1ng »

) and began to stress 1nserv1ce education, espegially of teachers worklng w1th
‘ hand1capped b111ngua1, and dlsadvantaged chx]dren}* !

. - , The Adm1n1strat1on s funding requests began to 1ncreas1ng1y rely = -
' v on prov\d\ng inservice education and service for disadvantaged persons as >
- - the primary Just¢f1cat1on for Federal education programs, gs—evidenced by
significant shifts in'emphasis in Teacher Corps, Urban/Rural School Develop-
ment Programs, and the Career Opportunity Program, The strategy was one -of o
genera] cutbacks with sustalned fundlng in specific shortage or special
fnterest areas. ' - o '

- .

o * ’ ’ 7‘?
-r R . - ) . .
) The Education Amendments of 1974 continued these geheral trends.
Several EPDA projects were transferred to-other ‘legislation: training of,

bilingual' teachers, training teachers of the nandicapped, and the Teacher - .
\ “ - 3 ,‘/‘

»

e

o’

>

.

*The Educat1on Professions 1971-72, Part.I - The Need for- Teachers in Y

Tur Schools and Colleges, Annual Reéport required by the Education _Pro- ‘
?ess1ons Development Act, U.S. Office of Education, 1972, p. 56. ~

[
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" Corps ‘were p1aced under~ESEA, .the Highér Educat1on Act of 1965 and “the
Education of the Handicapped Act; Ather categorical programs under the-

.educatior

[
evolve

toward the -two dominant themes in effect tOdaj -

'channe]ed through the stud

,cont1nuat1on ‘of existing programs such as the NDEA Loan | c

. Second, the states are expected to assume the costs of_

¢ -

.

EPDA were cénsolidated by- Title TV of the Amendments in one Special Pro-¢
ject Act, 1nc1ud1ng libraries, 1earn1ng resources, educat1ona1 “innovation,
and support. EPDA, once the cornerstohe of’ Federa1 1nvo1vement in teacher
n, was severely curta11ed and lost its priority mandate

5% * . .

By the m1d 1970 S, Federa1 education manpower po]ycy began to

¥
A

- P
F1rst thg de11very of suppirt of higher edhcat1on is be1ng
t rather than through direct
grants to the 1n§t1tut1on This has been genera11y 1mp1e-
mented through new programs such as the Bas1c Opportunity ~
Grants and the Student Loan Ihsurance Fund, and through

Program, yeterans Administration tu1t§on support,, and
Social Security Dependents educational benef1ts The = - ,

-rationale for th1s approach stems from the expectat1on

v
that the 1nd1v1dua1 students will choose careers in areas
withsjobs - (and -thus <in areas” other than education), and ;”§<

"that’ the 1nst1tutaons of higher educat1on will rapidly
‘mod1fy their programs. according te changes in student

‘cho1ce - ) J/

H

)

"

redistribution and re- tra1ndng of educat1ona1 personne1 N
This was to be supported in part by funds from the nroposed

- Special Revenue Shar1ng Program; however, since this program

has not yet been passed, ‘for now the states are left with
the problems of redistribution ‘and re»tra1n1ng with only
the +~ther limited and reduced categor1ca1 4ssistance cited r~

above. - . . ) o .




!

Within these- tw1n thrusts, 11tt1e forma1 attent1on is. g1ven to -
the question of improving either the establighed .systems of teacher tra1n C
ing or ‘the current mechanisms for matching supply and demand. The theory
is that the free market will take its course -- fewer students w111 énter . )
teacher training; departments will adjugt their level of effort in res- - .
ponse to decreased enrollment; and existing unemp]oyed teachers will be
retra1ned by the states _However, the efficient workings of the free i
market in teacher preparation are based ‘on at least four key assumpt1ons v

U Uhdergraduates have a sufficiently detailed knowleoge of , .
the market for teachers that they can make Jud1c1ous plans

as much as four years in advance

-

2., vUndergraduates' regardbgss of skill 1eve1s, have the: option
of enter1ng at least qne educational program besides teacher -

‘_educat1on that has better prospects of emp]oyment '

“?
A <

. ~ 3
3. The various basic grants’y loans, €tc., are suffigient to :

»

permit the individual to have a cho1ce among the different
types of 1nst1tut1ons and programs. , T -

.
y -
-

4. SCDE's have enough f1eX1b111ty to adjust to chang1ng enro11-
ments on a year-to- year basis. .

>

-

’
The National Survey of the Preservice Preparat1on waS'comm1ss1oned -

/g; the National Center for éduca¢1on Statistics to prov1de ‘general 1nforma—

»

tion on the supply of teachers.and to’ provide (among other *things) data
whicn would enable a closer investigation of these’ four assumptions.
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'The Process and Mautre of Teacher Supphz"v '
) The Traditional Process o K - ‘
” o oo j The bulk of the natioh's beginning teachers (99:2%2) sten ngm

L X

'1151 1nst1tut1ons that offer programs in undergraduate teaéher preparation.
The respons1b1e uriit may be a schoo],,a college, or a department of educa-
tion (SCDE). The structure of the program is “largely determined by the ‘e
State Educat}on Agency which provides gu1de11nes for "approved programs s

g nera]]y conta1n1ng the fo11ow1ng documents: )

. !
Kl

Ve General Stud1e*) in which the student obta1ns prepara-

tion” in substantive areas outs1de the SCDE ) -
. .

. » . .
4 -+ 4 . —

. \\: Professionai Studies, in the foandations amd methodo’ogy
. . N of teaching. ) AR :

3 . * ‘

’ - «“r ,'.; : C11n1ca1/Pract1cal Experiences, where the student fi;'l
_assumes the role 6f. the .teacher in an a¢tual classroom
ﬂ‘ ] . setting. ) < ‘
’ a0 ‘ 4 el 4 L. . :
- e Support Services, including research, counseling, } o
’ ) * media, and hateria]{. . R . S
. v Graduation, from an "approved program” usuaT]y leads to certifi-, -
cation to teach in the pub11c ‘schools w1th1n the state. ' - . o
” . ' '
2 ‘, “Recent Trends in Certification - _ ‘ . (;“ ) .
. Thirteen states have moved in the d1rect1on of certification on
\\; the basis of the assessment of competence as a teacher; such programs ’;

requ1re a detaﬂed descr1pt10n of the actu‘)b of teachmg‘and the . -
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+Court's decision in Griggs vs. Duke Power have given greater impetus

- 10 -

). S p
keying of 4éacher preparation to this description. Recent legal and
legislative activity suchfas'Ca1ifornia‘s Ryan Act and the- §hpreme

for 11nk1ng formay training to JObS 1n the public schools. Students . :
1ntend1ng to teach at the elementary Tevel usually must dec1are a maJor
in education, while students preparing for the secondary level generally 5
major.in one of the Arts or. Sc1ences areas, taking only a migor- or elgc- '
tive courses in eddcat1on Th1§ descr1bes the majority of beginn1ng teachers.
However, variations to this general, patter may occur. The gu1d1ng ph1lo/)’ '
sophy of the ‘institution or its limited size may d1ctate the prospective ’
eleméntary teachers declare a major in a non-education subJect area. (Th1s
is often the case”at smq]] ]iberal arts co]legesﬁ) It s poss1b1e to pre-
pare for secondary teach1ng with a major in educat1on in some of the 1arger
institations. : S : )

[ - S . -

. . e . ] o

The Nature of "Specialization

In addition, it is possible to prepare for a varxety of spec1a1-
ties within these Tevels: persons may spec1a11ze in a oart1cu1ar form of
classroom organ1zat1on-(e 9., the open classroom) or a part1cu1ar‘aud1ence
(e.qg., the handlcapped, inner city, etc.);- a]scnté¢udents may spec1alzze
in the variots subjects (e.g., math, english, chemistry, etc.). Th1s implies

that the genera] suﬁp]y of teachers is actually composed of.a wide .\ variety®,
of spec1a1t1es not readily 1nterchangeab1e and requiring extensive retrain-
ing to facilitate job transfers. The* market for tea:mers is, in actua11ty,
a series of discrete sub-markets: )

e
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The Reserve Poo] .

The supply of teachers is also influenced by sé;deni‘choiCes “
. to seek certificates and to engage in the search for a teach1ng position "
upon graduation. This group is comqosed of approx1matqu one-quarter of
the new graduates.w1€h certificates each year. This wgﬁfd include a
number of persons who have expectations for work outsid% teachxng but
who took a certificate as an "insurance policy". OVEH the years, these >
"missing 28%" constitute a reserve pdol of certified iepchers who may

+
eﬁter the market for teachers as opportunities declxﬂe in other fxe]ds

or 1nf1at1on causes families to seek additional incog. Thus, the supply -
of teachers can undergo cons1derab1e expans1on under rsening economic

cond1t10ns ) ® : i ' >

Opp ortun1f1es for Retra1n1ng} " Wy , .

Several states, recogn121ng that undergdhpuate work’const1tutes
mere]y the entry level of preparation, require an11nternsh1p perxod ant

/) further-demostrations of skills before permanent cqrt1f1cat1on is granted.

Many states and local districts prov1de for salary incentives to encourage
practicing teachers to take add1t1ona7 course¥, earn advanced degrees,
tend summer institutes, or take part in local inservice education activi-

F

ties. Thus, therz are also opportun1t1es to alter the nature ofl the teacher .

S“pry afser initial graduation tﬂrough retraining at the graduate $?~e1

[ - '
. X\ ‘ L ' -
The supply system for tgfgﬁers has many routes

of entry into the JOb marKet -- directly from

co]]eges, from the reserve pool, or from w;thﬁf~t
the profe>s1on throaaﬁ/;ﬂtra1n1ng
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The Mechanisms Governing Supply.and Demand

e enry

/ -2 - "N | ) - .

/ = T
- ) {
The Traditiona] Mechanisms '

N ) .

The—traditional determ1na ts of teacher demand are: the s1ze

of the school age popu]éENOn, the £nrollment rate, the teacher/pup11 rat1o,

e
and the terminatior rate of preésent teachers. The fir<t determinant of CA
demand qs a function of general soc1eta1 and economic conditions., The : -

/ ~ o
second s controlled by compu]sory attendance laws; the third and fourth s
* are affected by schoo1 f1nance and personal cho1ce
Possible Intervening Va}iables " ’ : ) S
N
Two additional factors could have -a s1gn1f1cant effect on >
devand for teachers in the future: . '
7A\ . ® ‘Increases in the rate of enrollment in pre-school , ~ PO ot
o other specjath.prdgrams -- which wou]d stimulate ) v
" demand for early cb11dhood spec1a1 edutatﬁon and B
bilingual teachers. \zn
e Reform of school finance, which would remove some - )

of the burden of paying for education at the .
Tocal Tevel from theeproperty Gwner and woqld

make more meney available to thechools.
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Current Supp1y and Demand Condit{ons

birth rate
the fragme
there are

7 W

L

Current demand for teachers is Yow, duetto a decrease in ‘the
Tow turnover, and a less than robust economy. However, given
nted Rature of the market for trained education personne]

specific sub markets where demand s re]at1ve1y high:

.-
»

° Shortages exist tn certa1n subgect -areas 1nc1ud1ng
remed1a1 mathematics, science, and ré§€d1a1 read-
ing, as ~e11 as special educatwon. a e

. Demand s n1gh in industrial arts and vocat1ona]

educat1on, where qualified graduates are vecruited
by 1ndustr1a1 and business trainirg programs ; at
far h1gher salaries than those offered by av-rage
schoo1 districts.

N !
e There are sho.rtages\of persons w?( skills in
ith children - -
from minority cultures, and school- community
relgtions. ’ ' ‘

individmalizing 1nstruct1on working

. .

A

e

. ‘Bersons *com minority groups hre generally under-

represented in the’ population of teachers w1tb

1}

N

'reference to their incidence in the genera] popu—
lation. Comp11ance with equa]wty of opportunity
guidelines has produced a déﬁand for qualified
blacks and Chicanos; on the’ other hand, the c10sing

of schools in ghetto areas 1n the North and the
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- " elimination of dual school systems in the South
L 0N
/ has displaced many

-

lacks from tedching positions. . = 7
. \ .

-

T . Finaf]y,'there is ¢ ﬁsjdered to be a.shortage of

male teachers at thq elementary level and bi]ingﬁq}
teachers at a]1'1eJE1s.Tj,

-
= _

-/

Historically, demand 1s now cons1dered to be

.I
“low. The variabTes governing demand aré depen-

dentron the larger popuTatTOn -- chiefly the
. - birth rate, the economy> and desire for more

s @
specialized education --‘and are forces which
- may- dramat1ca11y change demand in the near N
A future. . , ’ R
\_" C)"
The Gereral Market Conditions for Trained ) (\ i
Edycation Personnsl: 1976-1977 ..

Preservice teacJLr training is currently undergoing a~pefiod of

"stress: . low demand for beginding teachers, has”caused major,décliﬁés in

‘jgugﬂlymﬂj“jg‘tpainiﬁg_programs and . has caused acute fisca] problems in

.

many institutions. Preservice teacher edu37t1on reached a peak in-: 1973

when 322,000 persons recefved initial -teacher cert1f1cates, by 19765 this

had contracted by one-third, when 227,000 persons araduated with certificates,

-

-

*Source: .General Account1ng Office, Supply and Demand Conditipns for
Teachers and Iﬂp]1Q§ﬁ19ﬂ§_f9f Fngggl_Pro rams, Report B-16403]
(Washington, D.C.:  Government Printing Office), 1974.

©

.
£

\ \\\,\
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Sources of Study.Détg

i N )

The Natiopal Survey of the Preservice Preparation of Teachers
(NSPPT) collected data on_ the market for beginning, teachers in 1976-1977.

This study addressed a nationwide probability sample of 240 of _the 1151 .
?nst1tut1ons which prepare the "bulk of the country S teachers Both p&b]1c

3 o prodram of‘erwhqs~1n a]] subject areas at tme‘under-7

(h-424) and private (N=727) institutions of fhree types wgre studied:

7

Universities (N= 150) Inst1tut1ons which offer extensive

graduate and graduate 1evels and preparat1on in medicine
and law. oo

/ on‘grehenswe Coneges (4=438). _ Institutions which-offeh

/ a wide variety of programs at both the undergraduate and

ha 3

graduate levels with no preparat1on in medicine or' law.
(Note: the bulk of these institutions were "teachers ” .

. - 1970.)

a . colieges"” wh1ch expanded greatly dur1q8>the per1od 1950- .

L1bera] Arts (N=563)." Institutions-which offer training

pr1har1]y at the undergraduate 1eve1 with the occas1ona1
graduate program not exceeding the masters level.

-
L]

»

Genera] Supp]y and Demand for Teachers

¥

. * Chart 1 {follewing page) shows the aggregate supply and demand

"for teachers from 1961 through 1976. The data on demand were provided by

Dr. Mark Bor1nsky of ‘the Mational Center for Educat1on Stat1st1ts and
inclyde demand'1n both public and private schools. The line represent1ng
career choices of Students has been produged using data from the Matienal

-

~

- -
- e -
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Education Association. (prior to 3972) and the NSPPT est1mates obta1ned
‘from faculty students and adm1n1strators (after 1972).

. =

© . ~ N

In the aggregafe; the supply of'beggnning teachers
will exceed demand hy approximately 100,000 persons. .
[ This excess is half that observed in the most serious
‘surplus year (1973). The size of the present surp]us
.| s reduced somewhat when the career choices of gra-
duates are considered: under these conditions,
approximately 75,000 persons will be. frustrated in
their search fbr work during AY 1976-1977.

-

i "]

L]

- Meed for a Review of Policy Based.on Previous Data

.
- s -

. “The data in Chart 1 show that the forces of the labor market have
finally begun to have their effect. Supply is m0v1ng toward demand albeit
the\ad;ustment has been slow, 1neff1c1.{b,and costly to 1nd1v1dua1 students
des1r1ng work as a teacher. This'data would indicate that earlier forecasts
of drastic- surp1uses and persistent oversupply of teachens are in error.

For example, in’ 1972, the Center for Pr1or1ty Analysts of the National
Ptannijng Association wrote: '
For the period 1977 to 1979.. .ther& will be 3,201,711
graduates (with teaching cert1f1cates) . This would

represent over, 24OO§_QQO graduates prepared to teach
in excess of the need

. . ‘ - N
*Kotz, A., Report on: Quantitative Information on Teacher Training
« (Washington: National Planning Associatign), 1972, III, p. 2.

i

’
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. CHAPT 1., SUPPLY AND DEMAND FOR BEGINNING TEACHERS, AGGREGATE . .
. . UNITED STATES. 1961-1976 i . ’ ‘
.St AGE © RS
400 = D SriORThGL: CF TEACHERS
M @ v
L RP A .
350 R SURPLUS OF TE CHERS ;
- - LI
- } '
V¢ .
' v 1
] ) "

’

> - .
ESTIMATED MUMBER OF PERSCHS
PREPARED TG TEACH NSPPT, 1976

-

ESTIMATED NUBER OF PERSONS,
SEEXING WIORK AS A TEACHER
NSPPT, 1976

ESTIMATED OEMAND FOR NEW
TEACHERS (PUBLIC AND PRIVATE)

50 | . NCES, 1977
- s 7
- ’ . . ( ] * .
T T 1 1 1,1 1 tr +r 1 1 71T 1T 7T1° Coe )
1561 €2 62 64 €5 €6 67 €8 €3 70 71. 72 73 74 75 76 76 S
' YE/R. .. a ' .0
< “ - ¢ ‘
. TSICUS IO JALANGE STILL EXISTS BETWEEN subPLY*AND PEMAND FOR TEACHERS“,
ALTHNUAH THE JMAPKET SEEMS TO DE REDUCING THE OVERSUPPLY, ALMCST 75000

£i7501:0 WHO ARE QUALIFIED .TO TEACH WILL NOT FIND JOBS.

GHE-FLURTH wILL

SUPRL. DATA FOR

- OF THESE. ALMOST

HOT EVEN ATTEMPT TU SEEK WORK.

_},2:{)1—1971 SUPPLIED BY DR, WILLIA'W GRAYBEAL OF IHE RESEA?CH

DIVISIAN NF "THE HATINHNAL EDUSATEON ASSOCIATION ., e

¢

—
-~ -




L RS T S N 5 E§
‘Chart 2 shows the relationship between early_ progects (which
L ) QEmployed a straight-line proaect1on mqgel ) and estimates 6bta1ned by the -

& NSPPT.” These ear]y studies representﬂghe best projections of their time, _
.. based on limited’ ex1st1ng 1nformat1oﬁ . The intent of this discussion is

not to criticize or second-guess the researchers of-1972. However, con-
. ] . s1derab1e public policy was formul;tgz under the assumptions of massive '
"" oversupply of teachers -- particularly in ‘the Federa] area where support
. . for, presarv1ce teacher training was sHarply curta11ed
. °, . . )
LR - . N . N v

, Since the supply of teachers, instead of increas-. *| + ~
- E i ing<by 20% (as pred1cted in 1972) has, in fact, ' '
dropped by 35% in the past five years, many of the
policy decisions which were made pn the basis of : ’ 7
early crisis predictions should pe re-evaluated
L in the light. of ‘this new data.

"
b4 . LY
. .

The Detailed Market Conditions for Trained . -
Educational Personnel: 1976-1977 :

.
LY

. While informative for generai po]icy purposes’, an aggregate analysis
of teacher supply and demand Teaves many 1mportant quesg}ons unansﬂered For
thig, ome needs to take a more detailed 1ook The following sect/on will

. prov1de this by exam1n1ng teacher supply by field of training, by type of
1nsE:tut1on, By ethn1c background, and by alternate. forms of training.

I

Supply by Field®of Tra1n1ng B .

- .

[

- ., Chart.3 (fo]]ow1ng page) shows the supply of beginning teachers,
presented by major field of training. The fo]]owang method has been used .

to group individuals into the fields:
L ¢ .

. £ (
L E]emen;;EylEducation, including general.elementary, early .

childhood, preschoo], and/or kindergarten. - -

L Secondary Educatmn, mc]udmg @ subject Spec1a1t1es such .

as math, sciente, Eng]1sh,.soc1a1 studies, etc. i.?nd speciali-

o % T 4 gation in junior high school or middle school teaching.
[ . , < N .

) \)‘A(a . } . ° ]
ERIC#® - o | 2

@ ' - , - .
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. PRIOR PROJECTIONS OF MASSIVE INCREASES IN THE SUPPLY -
OF TEACHERS HAVE PROVED TQ BE INACGCURATE ’

.
a2 -

4

.. ‘ < . - .
SOURCE: KOZE, A. ET.AL. QUANTITATIVE INFORMATION ON. TCACHER
. TIRAINING NATIONAL PLANNING ASSOCIATION, CENTER FOR PRIDRITY
ANALYSIS. PREPARED FOR DHEW/USOE(NCES APRIL®* 1972

(e} . .

SOURCE: U. S. DEPARTMENT OF HEALTH, EDUCATION ‘AND WELFARE, ¢
. NATIONAL CENTER FOR EDUCATION s?AT;srxcs. PROJECTIONS OF ‘
EDUCATION STATISTICS TO 1984-1985 1975 EDITION: _PROJEETIONS :
ARE BASED ON ACTUAL DATA FROM 1972 . X * »
SOURCE : N ,
TEACHERS: REPORT, #1 OF THEs NATJONAL SURVEY QF THE PRESERVICE
. PPEPARATIONM OF TEACHERS (WASHINGTON, D. C.t LEWIN ¢
INC. 1977) -

-

THE NCES PROJECTS TRENDS IN EXISTING DATA. SUCH RROJECTIONS
ASSUME NO CHANGES IN ENVIRONMEMTAL cBNDITIONS. R EXAMPLE,
THE "HIGH)' PROJECTION OF TEACHER sUPBLY I'S BASED, URCGN THE
ASSUMPTION THAT 30 PER CENT OF COLLEGE ENRQLLMCNf‘auTERS‘~
TEACHER EDUCATION (AS WAS APPROXIMATELY THE CASI IN 1972).
THE FA.T THAT STUDENT DECISIONSW O ANTER TEACHER CDUCATION

~WOULD DROPR SEVERELY THE fﬁCEyOF POOR EMPLOYMSHT PQQE¢ECT6¢
WAS NOT INCLUCED IN TH% NCES PRQJECTICN MODEL.

28 >

N . ' . < v‘\ -

NOTE:

R
,
-

ASSOCIATES,
t

CHART 2: ACTUAL Vs. PROJECTED SyPPLY OF TEACHERS
- R * : N 1
. . . KCTZ, 1572
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0':§pecia1 Education,‘ipc1ﬁhing bilinguat/bicultural, deaf,
. b1ind, speech correction, gifted and talented, menfa]iy
retarded, cr1pp1ed and hea]th 1mpa1red, learning d1sab1-

- lities, and social and emot1ona1]y disturbed. . '

° Sungct Matter Specia]ists, iocluding fihe arts.education

(music,- art, drama), physical education, driving and safety,
and ‘training aimed at producin§ curriculum specialists in
_ reading, math, science, yrban and rural specialists.

5 ° Occupéffﬂna1 and Vocational, 1nc1ud1ng 1ndustr1a1:arts, .
votational and technical, business, commerce, and distri- '

butive education.

-

e School. Support Personnel, including psychology, aquidance

v \\\\\founselors, and librarians. o

The figures foi;AY 1972-1973 through AY 1974-1975 were obtained
from counts of applications for certificates as made by deans and~depart- o,

ment chairpersons. Data for AY 1975-1976 are projections from a national - K
prebability sample of 3,600 students in their f1na1 year of teacher prepara-
t1on

* In 1974, the General Accounting office repdrted the results of

+ @ Survey o% all State Departments of Education which indicated:
< .

e A gghe?a] excess of elementary and secondary teaghers.

e A shortage of teachers in special education, industrial
arts, mathematics; science, and trade and vocational-
subject areas. . e
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The NSPPT-data indicate that the net effect of market forces
~ has been to reshape the -supply of heg1nn1ng teachers to more c]ose]y .

follow demand. ’ ,

@ . -
-

» -

The major changes in the supply of teachers have’
otcurred in- the areas of eTementary. and. secondary _.. ...
education -- the fields most frequent1y associated . . E
with oversupp 1y. Chart 3 shows that elementary
and secondary edqgat:on have undergone consider-
able contraction over the past five years. Con-
versely, specialty areas such as occupational/

\

vocational, special edugat1bn, and school serv1ce

have expanded. . -

4

Supply by Inst1tutaons'

-

Y
Charts 4 and 5 show the d1str1but1on of .graduates with initial
teaching certificates by control ,and type of institution.

* Teacher education has historicglly been concentrated‘in public
1nst1tut1ons and in part1cu1ar,‘the comprehensive college, many. of which
are the direct descendants of the teachers colleges of the early Twent1eth
Century and the normal schoo]s of the Nineteenth Century Moreover, a
*cons1derab1e portion of teachers were prepared by the liberal arts 1nsti-
tution. In ‘AY 1972-1973 comprehgns1ve colleges produced 61% and liberal
, arts 18% of the graduates with 1n1t1a1 cerjificates. However a variety
of factors are d1rect1ng new. supply away from these h\stor1c institutional
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SUPPLY OF BEGINNING TEACHERS BY AREA
- ; OF« SPECIALIZATION

- ELEMENTARY .EDUCATICN

.

- SECONDARY EDUCATICN

<z
- SPECIAL EDUCATION

[ |
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® o o .:. d _ SUSJECT-‘SPECIALISTS

........ SO OONOOGIDNNARINCAS
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4 ~ OCCUPATICNAL/VOCATIONAL

’£
75-76

THE MAJCR CONTRACTICM IN NEW TEACHER SUPPLY HAS TAKEN
PLACE IN ELEMENTARY AND SECCNDARY EDUCATICN.

! . ,
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CHART 4. DISTRIBUT!ON OF GRADUATES WITH -TEACHING
CERTIFICATES BY CONTROL OF INSTITUTION
AGGREGAZE UNITED STATES .
. , . ‘ ) | &-\\\
’ AY 1972-1573 N AY 1975-1076
‘N = 322000 N = 227000
) PRIVATE PRIVATE R
(37%) - (28%)
A
” .
Al
! -

3

¢

§

SINCE 1972-1973, PRIVATE INSTITUTIONS HAVE COME TO PRODUCE A

SMALLER SJ-‘.ARE CFf A DCCREASING NUMBER OF TEACHERS » . -~
4
~
L] ,.
CHART 5. DISTRIBUTION -OF GRADUATgé’WITH TEACHING
~ CERTIFICATES 8Y TYPE 'OF INSTITUTION.'
AGGREGATE UNITED STATES .
. ) y
] ’ -
AY 1972-1973 - . *AY !‘275-1976
- ' } N = 227000 °*
N = 322009 >
v UNIVERSITY
(21%) HIIVTReITY
(33%)
o LiperaL
] ARTS
) (%)
- Ll 2rLANTS
. ) (15%)
SINCE 1972-1977, L IvriRSITIOS HAVE THCKEAZLD THTLR CSea CF Ty .

PROGOUCTINT OF hbw TEACHT S,

g
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sources. The nation's 438.comprehensiv§ colleges have experienced a large

(34%) contractiom over the past five years. In absqlute numbe.of graduatés,

the drop wa¥ from 191,000 in 1972-1973 to 124,000 in 1975-1976. Propor- e
tionally, the liberal arts’ 1nst1tut1ons exper1enced similare dec]’Ees Thus, . >

in AY-1975-76, the share of the supp}y emanating “from comprehensive ce]]eges i
has dropped to 55% and that of liberal arts institutions to 15%.

experience growth in teacher tr¥ming from AY 1972- T
1973 to AY 1975-1976, primarf]? by expamding their ] .
service training effafts in special education, o Y

Universities were the only typeu?;\institufion to

4

ézhoo1,service personne],‘and other high de@andf .
specialties.nwigge to their ability to maintain
~_ their enrollments in a perio general decline, )
" universities were able te incr their share of

\ the production of beginning teacers from 21% in

1972-1973 to 30% in 1975-1974.

AY ' 4

Supply of Teachers from Minority Ethnic'Backgrounds

The NSPPT survey of seniors found that approximately eleven percent*

of the graduates with initial teaching certjficatesﬁxere from minority back-
greunds. As shown in Chart 6, the largest portion Jere B]acks)(?.S%);
followed by Hispanics 51.83), Asians (0.9%), and American Indians- {(0.5%).

@

Chart 7 shows the participation by persons from minority back-
grounds in the six fields of study.considered by the NSPPT. This data
indicates that minority persons participate ¥n average proportions in -
elementary and secondary education,_ tend to have higher than average - -:

£

* 87.9% indicated "Caucasian" and 1.4% indicated "Other®.
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MINORITIES HAVE ABOVE
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CHART 7. DISTRIBUTION OF BEGINNING TEACHERS FRUM MIN@RiTY BACKGROUND
) . ' BY FIELD OF SPECIALIZATION -

[ Xjomg

MERICAN INDIAN OR ALASKAN NATIVE
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CHART 8. DISTRIBUTION OF MINORITY AND NON-MINORITY » ,//
4 . BEGINNING TEACHERS ACROSS INST%TUTION TYPES ' .
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‘participation in the fields of occupational/vocational education (16%)
and school

rvice (12.5%), and have lower than average participation
in specigf education (8%).

P

-

hart 8 shows the distribution of minority and noniminerity .
graduetes b\ type and .tontrol of institution. The data indicate that
minorities are concentrated in public comprehensive colleges; conversely,
hnon‘mind?ity ersonsahhve a much greater rate of gnrollment in private
institutionsJ(30% vs 17%). A similar difference $xists between te groups
.with resbec to participation in un1vers1$x progfams th1rty -two percent » -
///bf the nor- m1nor1ty persons came from universities versdéxseventeen percenﬁ

of the minorities. ' S .
) ‘ . %&% ,
—

In severa] states (e.g., Texas, Lou1s1ana M1ss1551pp1, North
‘C5r011na and A]abama), many public comprehensive colleges represent the
remnants of a gre?!gg§1y segregated’ higher education system. Thus, the
concentré;fon of minority persons in these in$titutions may be due to the
combination of the low cost of education in public comprehensive colleges

and historical precedent.

R

&

As shown in the fo110w1ng table, comprehens.ive-colleges have the
1owest mean tuition and fees of the six types of 1nst1tut1ons which were
stud1ed .

«
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T Type of Institution .
Control of A1l Types i Comprehensive Liberal -
Institution Combined University College . (Arts .
- . ) *
Jverall . $ 887 $ 971 - . ‘651 " $ 1584 ."’
Public . 507 539 : 691
Privaté - 1848 . _2615 ©, 1415, 1808 ° . o
Y‘ s :’ *
o ! .~ I ’ i .
The concentration of minorities in mﬁhic compr~ -
_lhensive colleges may result from historical pre- ’
lcedent,‘geographica1Jocation, and"financial need
Ir‘:ather than any nationwide pat}ern of discrimination. ] . %,'\~

‘s
.

. -30 - '
. , , . ’ /

TABLE 1 . ,
Tuition and Fees by Type and Control of Institution.- N
Data are weignted national estimates based on a '
nationwide sample of 240 institutions. Fall; 1975.

-
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Supply of Teacners With Experience in
Alternative Forms of Classroom Teaching

. During the past ten years, schools have adopted a variety of -
methods of classroom organization which represent alternatives to the
traditional "self-contained" classroom in which one teacher interacts

with a fixed group of twenty-to-thirty children. Among these alterna-
. ) ) )

tives are: .
{

e The "open-classroom", modeled after eipériments in
) British education and widely pubficized by John

Ho]tw. Lo .




- ® The "team teaching" model which:originatee at Teachers -, . v
' £o11ege, Columbia University.} . : -

oy Al . - e

@ The "altérnative school™- mode1 which had 1ts beg1nn1ngs Y

in .the writings of A..S. Ne111 and received extensive *.
. attention in the late 1960's and early T970's. . .
. ] ) ) """ . . . e -\
/ * Although the financial éxigencies of the mid-1970's have muted.the

once widespread d1scuss1on of these alternative forms of classrbom 0rgan1-

zatlon, the NZEBJ found interest on the part of eduCat1ona1 dec1S1on-makerS*

.in an assessm ‘of the supply of persons with skills in each of the above
areas o . <

’ . * ~
LI . - - .

Accordingly, person$ in their final year of teacher preparation"were ~
L asked to 1nd1cate whether they had received tra1n1ng in each of these areas
. These results are presented in Tables 2, 3 and 4. The data show‘that tra1n-
ing- in the three areas of alternative c]assroom organ1zat1on are fairly eveqply
d1str1butgd over public and private 1nst1tut1ons\ the incidence of such tra1n-
- ing does not differ markedly from the overa]] percentage of graduates from v

¢

public (72%), private (283), universities (30%), comprehensiye co]]eges (55%),
- or 11bera1 arts colleges (15%). . .
k

g = T " —
L Team Teach®ng is the most frequentTy ment1oned form of
alternative classroom organ1zat1on Approx1mate1y 100 0do ;
persons constituting 44% of the new graduates are esti-
- matéd to have received some form of training in team
\v ) ~teach1ng. . . ' o ‘)
) e Open Classroom Instruct1on skills were reported by . -
\ _s]1ght1?\more than one th1rd of ‘the graduates It
is.estimated that 82, 000 persons or 36.4% of the :new
"graduates will enhter the labor-market with experience -

~

.~ in c-~en education. . - :
- . . 4
R .

*NSPPT The Data Meeds of Educational Decision-Makers. (Washington,

D.C.: Lewin and HSSOC1atES, Inc.y, 1975 f
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. TABLE 2 )
NUMBER AND PERCENT OF TEACHERS TRAIhED IN OPEN CLASSROOM INSTRUCTION
BY TYPE AID CONTROL OF TNSTITUTIONS. DATA ARG WELGHTED NATIONAL ¢ *
" ESTIMATES. BASED ON A PROBABILITY SAMPLE OF 3600 ONS IN THEIR™ -
FINAL YEAR OF TEACHER PREPARATION. FALL 1975. ’ . ’
o : 2 ) - ‘Percent of
Number of Percent of Total- Number Total Trained
Persans Total Persons of Persons as Teachgrs who
Trained in Trained i " Trained as Were Trained in
Open Clasrm "~ Open Clasrm Teachers gpen Classroom
“ 82,395 100.0 ~ 226,300 " 36.4
o 59,233 71.9 61,375 36.7
N 23 152¥ 28.1 65,125 35.6 ;,
° (A
. 26,165 3148 69,003 38.0 kel
19,995 26.3 . 54,027 37.
6,167 7.5 14,976 - a1.
- » 1
/. 43,326 , 52.6 123,666 35.0 5
135,790 -, h3.6 - 100% . 35.7 )
.. 7,536 , g.1 * 6 : 32.3
- 12,904 - 15.7 33831 381,
- T 3,445 a 4.2 7,08 4917 - ,
a \&459 1.5 - 26,813 - 33 ,
N/ . ” . g :
. -~ - L s
- - 49
/ L
d'a \ 5 .
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- .- . TABLE 3.

P

’

NUMBER AND PERCENT OF‘TEACHERS TRATHED Il FEAM TEACHING BY TYPE AND,

CONTROL OF THSTITUTIONS.
ON A PROBABILITY SAMPLL OF
TEACHER PREPARATION. -FALL 1975.

- .
2 fo

Number of

5

&

DATA ARE TICTGRTED WANOWAC ESTIMATED BASED
3600 PERSONS IN THEIR FINAL YEAR OF

(

j\

Percent of

s \ Percent of Total Number Total Trained
e ’ ) Pérsons - Totad Persons °~ of Persons as Teachers Who
"~ - Trained in Trained in - Traingd as v . Were Trained in
X . " Jeam Teaching - Téam Teachipng « Teachers Ieam Teaching
A1l Institutions Combined 100,467 ~ 100.0 2267500 4.4
Public Institutidns 72,565 o T2 161,375 44.9 '
. - Private.Institutions = . 27,902 2.3 65,125 | 12.9 ,
» - o - w
: Universities —- . %304886 30.7 69,003 44.¢ o
) : v
Public. _ N D 24,600 - . 24.4 \\54,027 45.5
Private . - . o /. 6,286 6.3 - 14,976 - 42.0
.o " B ﬁnﬁm I .
Comprehensive Co11égesi;:rf‘j§3i~ , - 551302 » + 55.0 123,666 \\44.7
Publi¢ = .. ¢~ T 457188 45.00 100,330 45.0
‘pﬁivqtg R : 10,114 10.1 23,336, 43.3°
Liberal Arts Cglleges ‘ ' ?§,279 14.2 33,831 42.1
- Public . 25777 ) . 2.8 7,018 39.6
S . Private i_J(‘ . 11,502 11.4 - 26,813 42.9
'43 . “ 44
L] / .
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D : . " TABLE 4 . . oo

N . [ -

NUMBER AND PERCENT OF TEACHERS TRAINED IN ALTERNATIVE SCHOOLS

BY TYPE AND CONTROL OF INSTITUTIONS. DATA ARE WEIGHTED NATIORAL © . ‘ '
ESTIMATES BASED Ol A PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR ‘ : -
FINAL YEAR OF TEACHER PREPARATION. FALL 1975.

i

* N

AY 75-76 ’ AY 75-76. Percent- of

) Number' of Percent of Total Number Total Trained
: . Persons Total Persons of Persons . - as Teachers Who
) Trained in | Trained in Trained as Were Trained in
_ Altern Schools  Altern Schgbls Teachers Alternative Schools
A1l Institutions Combined - 11,807 100.0 226,500 5.2 ¢
. : . s ) .
"t Public Institutions - /, 7,502 63.5 161,375 4.6 '
" Private” Institutions 4,305 36.5 65,125 6.6
. . . / . '
Universities - - - . 4,061 - 34.3 69,003 5.8 w’
- pblic ' 7 2,523 ' 21.3 . .54,027 4.7 '
Private 1,538 - 1300 14,976 10.3 & ‘
Comprehensive Colleges: .o, 5,381 45.6 e ' 123,666 4.4 -
., Public “ ' 4,248 36.0 100,330, 4.2
Private : ' 1,133 9.6 + 23,336 4.9
L tiheratArts ot teges———— - 2,365 1 20.0 33,831 ’ 7.0 ¢
PubTic ' 731 6.2 7,018 10.4
Private , ' _ 1,634 13.8 26,813 . 6.1
£t 46 -
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0.¢ﬂ§lernat1ve Schools received much attention during the 1ate -
19§Q s, byt have not had a maJor 1mpact on teacher education,

£

nly b 0 0. persons compr1s1ng 5.2% of the teacher trainées .

are est1mated to have received training in a]ternat1ve
schools. These students appear to be concentrated in pri-
vate universities and pub1fc liberal arts institutions;
the incidence of alternative school experiences was over
10% in these institutions, apﬂrox1mately double the rate

for the population. - .
= N

The NSPPT data indicate that there is a relatively
ample supply of persons trainéd in a]ternative'fBrms
of classroom teaching. Such training is more-or-
less in prpportion to the-level of écceptance of
each altdrnative. No particular type of institu-
tion was found to dominate in this type of prepara-

tion. ) '
, ,

Yl
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SECTIQN TWO: _FHE CURRENT AND PROJECTED RESPONSES OF INSTITUTIONS

external shock, it is certain that the future is as likel

TO THE LABOR MARKET FOR TRAINED EDUCAT}ON,PERSONNEL

e

The re]étionship between supply and demand for ney teachers,

. as illustrated in Chart 1, reflects the complex interaction of dgcens -

tralized individual and'ﬁnstitutionaiKdecision-ﬁaking. Demand has a

long-run component keyed to the birth rate; howeVér, short-?un peaks

and valleys in demand are linked to the généra] economy and, in particular,

to the impact gf e@bnomic conditions on local education agencies. In'

addition, exogenous factors such as the judi(ia] system can ac* in such

a fashion agﬁin/tkeate virtually instantaneous demands for teachers--- as

reéently jfﬂiﬁggg;égﬁin areas of special education and bilingual education..
e S

Similarly, the supply of teachers has Tong-run c&hponenis related
to the asp{rations of a 1a}ge number of persons to perform a valuable social
service related to workjng with children. / Short-run factors can exert rela-
tively large forces on the supply Bf teachers. Among these are the percep-
tiqns of students about their likelihood of obtaining employment as a teacher
and the decisions of government agencies at the Federal aﬁq\state level to

encourage or discourage training.: Concurrent with this is the planning and

lead-time required by institutions in the alteration df pr ms in resgpnse
to demand and the additional lag-time required to proddce trainkd personnel.

Given these complexities of the market ang iPs susceptibility to

to be charac-
terized by imbalﬁnces between suppl_’ and demand as has been in thQ/past.
The existence of short-run imbalances is the price paid by society for
free choice of higher education ahd training.//jc

)
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However, the NSPPT found that there is much room for improve-
ment in reduc1ng the magnitude of the imbalances between supply and demand.
In particular, during the review of the literature and the discussion of
the study w1th key decision-makers, the most frequently cited flaw was- the
lack of ava11ab111ty of current and accurate information about suypply and

y demand cqu1t10ns

-

This section investigates the adjustment mechanisms‘ﬁhich regulate

the supply of trained education personnel-within ‘the dnstitutions that are
involved. The third section examines the role of student choice in the

‘ A
dec1s1on to prepare as a teacher. This section discusses three pojnts:

e v e -

- -

e Current perceptions of the market for trained education
personnel.

® Mechanisms used by institutions in the setting of pro-

.

@

);

)

pn
s
4

.

‘gram size. L
: ~\5\ N s
® Projected responsed\of institutions within the next
three years.
'\\ __’T
Current Institutional Perceptions of the < .
Relationship Between Supp]y and Demand
The NS@E? asked a represéﬁzﬁt1ve samp]e o%¢&80 facuiiy: 240 deans .
and department chairpersons and over 560 heads of individual programs to .
give their perceptions of the relationship between supply and demand in AN

the education professions. Respondents were asked to use a five-point
Likert-type scale to indicate the supply conditions in several fields.

. b .
The response categories were: *
N

. g .



Supply exceeds demand by more than 20%

Supply exceeds demand by between 5% and 20%

tions for both traditional fields

national priority areas.
occupational/vocational education,

Respondents were asked to give their perce

Among this latter group are:

°
e Supply and demand are withjn 5% of eéch'other

’ ° Demané/exceeds supply by ggtween 5% and 20% ,
e Demand exceeds sdpp1y byﬁ&ore than 20% »

P k3

ptions of‘market condi-
(Q e., elementary and secondary) and for

fields identified by both the Congress and the G A.0. as being important

spec1a1 education,
b111ngua1 educatian, and the training of

teachers’ to work in urban areas. ,
C

The results of their assessment of market condit
in Chart 9. . ‘

ons are displayed

T

L

These results indicate that the respondents were in relative agree-

ment with the literature on the supply and demand for education personnel:

<

e Elementary and secondary“educa

-

tion are in considergble

oversupply.

L}

o “Kreas of specialized training remain in shoﬁt_ggpply,

r

Thus, the perceptions of teache; educators .,
confirm that the market for trained education
personnel is mixed: méjor surpluses exist in
elementary and ‘secondary education while short-
ages are fund in specialized, high priority '

. 1 areas.

| RE—

L] et
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' " CHART _9. FaACULTY PERCEPTIDNS OF SUPPLY/DEMAND FOR BEGINNING TEACHERS ’ ;
‘ AGGREGATE UNITED SYATES AY 197s5- 1976
° ' 03I ’
’ 1 Z3n \ !
% REPORTING SUPPLY LESS THAN DEMAND &WZ % REPORTING SUPPLY GREATER THAN DEMANG N i
O >z
o bg8 )
/ 70 60 50 40 30 20 10 g 10 20 30 W,
i) ] ! ] ] 1 ] 3t - ! ] L
# :
> ELEMENTARY EDUCATIDN [22% o B« .
' SECDNDARY EDUCATION - [2074 - E,w-.":;‘ ‘
. ’ |37% SPECIAL EDUCATION
. ’ - | N S ¢ '
SUPPLY 1S MORE THAN S i 4o 3 OCCUPATIONAL & VDCATIONAL ED '
! 20% FROM DEMAND iy 9% . w
- ey . o
. : 3 73% y - SCHOOL SUPPORT PERSONNEL
SUPPLY IS BETWEEN L '
5-20% FROM DEMAND
f - ) 35% t BILINGUAL EDUCATION.
l’ ' . 40% 7 ;:,"q EARLY CHILDHOOD EDUCATION
- : [ T 55% M. . ) INDIAN EDUCATION .
s b ¢
. 43% -] TEACHERS TRAINED IN SPECIAL
N * - - APPROACHES TO URBAN EDUCATION
\ =) 1
s
FACULTY WERE ASKED TD ESTIMATE THE LABDR MARKET CONDITIONS FDR A VRRIETY DF-TEACHING \
SPECIALTIES. THE RESULTS INDICATE THA HE TRADITIONAL FIELDS (ELEMENTARY, SECDNDARY)
" ARE EXPERIENCING OVERSUPPLY. 0N THE OtHER HAND, FIELDS IDENTIFJED BY THE CONQRESS AS
IMPORTANT NATICILAL FRIORITY AREAS (PARTICULARLY SPECIAL ED ANDBILINGUAL) NAVE SHORTAGES
e e OF TEACHERS. L §“'““ - I . .
THE C(HART pReccr, Ty, Tl PERCENTAGE OF FACULTY IN EACH OF FIVE RESPONSE CATEGORIES
AL SLPRLY e THe® 25% LE"‘ THAN CEMAND (BLACK DOARS NN LEFT) <
\.r1 o B FOLY wlTHIN -0 08 DEMAND BUT BT LOw DE“AND (WHITCYPARS OGN LEFT) N 5
i <A SUTTLY wiTalsi 4+ (R - X OCF D MAND (CONTER COLUMN)
EMC R ¢ P 2 wiTriget '—"“c OF  DE“AND fIUT APIVE DEMAMD (wHITE GARS ON RXGHT)
- o B A e R C TV R T APRp U O RIAOT) '
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Mechanisms for the Adjustment of Supply to Demand

Charts 1, 2 and 3 (above) show that major. adjustments in the -

supply of beginning teachers took place between 1973 and 1975\\Rsn the

used in the detenninétion of program size.
.were those suggested in the Titerature on program planning: R

number of graduates with 1n1t1a1 certificates dropped by about one-third.
The NSPPT sought to study the nature of the mechanisms which regulate the
supply of teachers; the study was des1gned to obtaina differentiated view
of qec151on-mak1ng at the level of.the individual teacher-preparatlon pro-
gram. In particular, the dean or department chairperson who, had overall

responsibility for teacher education was asked to disseminate a separate

questionnaire to each individual teacher-preparation program within the
institution (e.g., elementary, secondary, special education, etc.)

Among the items included was a request for information about the methods
JAmpng the mechanisms studied -

. .

# Student Decisions: Tﬁé traditional mechanism for setting

program size has been enroliment or the reflection of
g student choice. ‘

&

In this
fashion, differences between the various types of programs could be studied.

‘ e Analytic: A numgg? of authors have urgea'tnei program St1ze
be determined, in part, by an analytic approach based on
e1ther trends 15 the population of children or in the
emp]oyment rates of graduates. Several states (e - N
Connecticut) have encourajed studies of cha]dren as a
basis for planning training of special €ducation programs
Recent court decisions affect1ng private technical/
vocat1ona1 schools have 1mp11cat1ons for traditional
higher education with respgct to the emp¥oyment rates

"of récent graduates.

] -
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. ACoogerativ . A number of techniques have been proposed
X for cooperative planning at the state and locaT level for
the adjustment of the supply of teachers. California’ s
_xgn_Act has sét the tone for cooperative planning at the -
statewide level and several tedcher profess1ona1 organi- -
zations have ca]]ed for cooperative trgining between local

educatfon dgencies and colleges and un1vers1t1es
4 y * -

.. Econom1c The fiscal crisis Has required some institutions
to contract their education units. -Thus, as costs increase,

-

fewer persons may be trained.

. " s . . ' -
® Qutside Authority: With the onset of the curr nt teacher
most notably Utah) experimented

surplus, several sta
:with the concept of governin number of perzons that
should participate in teacher educatiom~UQther states

have used this approach, although less stringe jth E
their specialized programé. . ML\\§§=§EE§‘ .

LY

.
-~

&
The results of this study are shown below in Chart 10. As 1nd1-
cated by this data, the choices of students are the major determ]nant of
the size of the student supp]y The size of a]most half of the programs

—#4%) Ts_regu*atEd_bY‘student detTSTUns'to—enter—traTnﬂng*—“The 1nf1uenCE""‘““— S

of student choices 1s made even clearer when the mnumber of students L

involved in each of these programs is cons;dered Chart 11 presents the

number of graduates emanat)ng from teacher educat1on programs by field '

of training and -by method of determ1n1ng program s1ze The data 1nd1cate

that the student's dec1s1ons aré even more influential 1n the determination,

of program size than would be expected from Chart 10 In” part1¢u1ar 60%
the graduates came from programs whose sizé was determ1ned by student

decisions -- a]though these dre 44% of the total grogram .t T
¢
« -~ 1
. \
.r

.- .
[ )
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- ‘ . CHART 10. METHODS USED +J DETERMINE P%&GRAM SI1ZE .
. . - ' — ] - * "'_.’ . Q
- ' : ) _— o . R
. ’ 4 - N
. _—_— - SIZE- OF PROGRAM MAN&K?EB BY AQOTHORITY

' N S * .

' OUTSIDE EDUCATION UNI(\(&.O%) l '
y . " , , SO

N - + , o .
Yoo OTHERMS . 8% ) -
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- - P2
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’ ' . . ‘ K ‘ M ° — ‘txp':' \
PROGRAM S1ZE v
A FUNCTION 0;7\?*\, 3_q;§ -
FUNDS AVAILABLE SIZE OF PROGRAM
: TroL1Ey v . D'IRECT FUNCTION S
. - , i ‘OF STUDENT : ¢~ \»
- a » - DECI'SIONS 70
y . “"ENTER (44.7%)°
PROGRAM €8I ZE
' BASED ON .
) CONSULTATION W/
. STATE EDUCATION ’
: AGENCY (8.2%) ° :
g ’
PROGRAM SIZE BASED
ON CONSULTATION -
< LOCAL EDUCATION ' § Skt % ] .
AGENCIES (8.9%) 4 S iR S
Q . . - . 5 R < T -

‘ . . PROGRAM SIZE BASED ON ' PROGRAM S1ZE BASE;E% : .
taganl : ) ANALYSIS OF TRENDS IN SURVEYS OF EMPLOY ' .
2 THE POPULATION OF SCHOOL- RATE OF RECENT GRADUATES

. AGE CHILDREN (5,6%) . (12.6%) ' ‘ "\
4 ] - ‘ .
t .\ ’ * e .
‘ 7 .. stuoemf SELF SELECTION IS THE PRIMARY REGULATOR OF

4 .« PROGRAM7SIZE AND SUPPLY.

)
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' CHART 11, ‘NUMBER OF GRADUATES FROM TEACHER
USED TO DETERMINE PROGRAM SIZE

. '
- L] \ .
o ) AGGREGATE .UNITED STATES MY 1975-1976
T e ) * ; \
. ELEMENTAR® CDUCATION
. STULENT 3 CoWTATION g MANDATED BY = 87,000
s i - . D recreong T4 STATC AND [+]0) go} fotus '
: . 10 ENTER . LOZAL EDUCATION AUTHORITY
v, AGENCIES

’ P
. « 2 [ amacysis ¢ e @ MISNT OF 6 Ez OTHER

LEMAIN FOR L Fimos
GRADUATES AVAILABLE

P 5
¥ " . .
T,
3
e n
L4 [
) SIZE OF PROGRAM
i - : Lo 4 A DIFECT FuUrCTION
., # - OF STUDLeNT DECISIONS
' TO ENTER
\ i .
. " '
. T ' AL FIELDS cOomineD

STUDENT DECIs’ﬁj\S ARE THE DOMINANT ADJUSTMENT
MECHANISM IN RELATING, SUPPLY TO' DEMAND. SPECIAL’
EDUCRTION IS THE ONLY FIELQ IN WHICH ANALYTIC
"ADVANCE PLANNING IS A MAJDR DETERMINANT OF PROGRAM '

\ .gaiﬂt .

EE ATCWQQE: NSPPT INSTITUTIONAL: PROGRAM DAﬂx .

.
L v o e ‘o ,
- ) ot

SPECI/‘. EQUCATION
N = 27,000

SCHOX. LUPPORT
N =,7,000

@
EDUCATLON PROGRAMS BY METHOD

Y

‘ b
‘\cconmn ¢ EDUCATIONE

N = 80,000

SURJECT MATTER
SPLCIALISTS

N = 20,000

OCCUPATIONAL /VOICAT 1OIAL

»

N = 5,000
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Thus, the larger programs and the supply in the larger fields , £,

of'training are heavily influenced by student decisians: 61% of the ele-
mentary educatjon graduates and 66% of the secondary graduates came from

programs which determined their size on the basis of student decisions to
enter. ’

-
) Cgeverse1y, planning and analysis is made a dominant regulator of -
skpply in special education and the preparation of school support personnel, -

n
here less t%an half of the graduates came from gtudent-det@rmined programs.

¥
[ Y

Special educationigraining is often keyed by law to the incidence
of pupils with exceptionalities in the general population. Federal aid to
such training_through the Bureau of the Education of the Handicapped requires
extensive cooperative planning and analysis of the population of school-age
children. .State'éduca%ion agencies also impoée additional requirements for
justification of tr&inihg. Thus, only 39% of the special education,graduates

RANEY N

came from programs whose size was determined by student choice. oo

&, The training of school support personnel sudﬂ-as gufdance\counsélors |
and school psychologists reguires éxtensive clinical experience in a rela-
five]y sensitive setting. The circumstances.necessary for these experiences
are limited by cooperative arrangements with school districts. Thus, coopeva-
tive plarining mechanisms play a large role in this training -- 24% of the
school support graduates ‘come from_cooperatively planned programs as opposed
to 12% of the entire group of graduates.

-
v

The major mechanism for the determination of
program size -- and hence future teacher supply --:

l
H
i
is the decision making process of the basic con- i
sumer,>the student. Other approaches to regulat- i
ing supply such as using am assessment of probable,
job opportunities, funding limitations, and 1egis—z
lative mandates emerge as more important in the

specialty fields. -

O e e e e e e - _— -
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Future Trends jn Teacher Education

The NSPPT sought to obtain the perception of ueans and department
cha1rpewsons about the future trends of enrollment in teacher educat1on \
The respondents were asked to use a f1ve point Likert- type sca]e w1th the
following res‘ﬁnse Alternatives:

e Enrollment will 1ncreése more than 20% j .-

] Enré]]ment will increase between 5% and 20%

e Enroliment will remain within five perceMimgf the
current figure - ¢

%

. Enrd]]mqnt will decrease between 5% and 20% .

e Enrollment will decrease more than 20%
)

The results from this item are presented in Chart}? below. e . .

. [ J .
Deans and department chairpersons. indicated that enrollment trends a
s“- -~

‘would ref}éc? the current conditions of supply and demand as discussed above:

v "e Elementary and secongary education w31]'continue to ) i
decline, most 1ikely between five and twenty percent.

° Spec1a11zed f1e1ds of training would increase in size.

h I . »

These data indicate a continuation of\paét trends in the supply
of trained education personnel. However, when the data are analyzed by /
type and control of 1nst1tut1on, as shown in Chart 12, an interest-

. [ :
1ng picture emerges: .- - , . ;

30 -
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CHART 12. ANALYSIS OF ANTICIFATED CHANGES PUBLI; AND
PRIVATE INSTITUTIONS , : ,
- ¢ - *
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e Public i

tutions.

tions plan more extensife curtailments of
elementary and secondary educat1on than do private inst

1-/ |

« .
Universities will take the lead in adapting, training to

”~

(

- meet demands for teachers in specialized fields.

»

Lt

b111ngua1 education.

1though the surplus of teachers has been cut .
‘J/ near]y in half petween 1973 and 1976, institu-

tions are likely to continue contracting their
program offerings im surplus areas such as - ¢
elementary and secondary education, while they
N are expand1ng efibgrts in h1gh demand national

pr1or1ty areas such as special education and .

L]

e [+ : s

A ]
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SECTION THREE: CHARACTERISTICS AND MOTIVATIONS OF RECENT GRADUATES
- ENTERING THE LABOR MARKET AS BEGINNING TEACHERS :

Sectjon One has described in some detail the genera] dynam1cs of
the 1abor market for trained educat1on personnel and has presented a pic-"
ture 2}’fﬁ-"§upp1y of beginning teachers. Section Two has indicated that
the mechanisms for ad3ustment of the teacher‘\ﬁpply reﬂ1es heavily upon
the decisions of individual students to seek preparat1on as a t¥acher.

The purpose of this.section i's to provide a more detailed picture of -the
beginning teachers of 1975-197€, particularly their demograph1c characteris-
tics and the1r'mot1vat1ons for entering the education profess1ons

»

A

SRR vt

Trad1t1ona11y, a large portion of the teaching profession has °

Demographic Characteristics of New Teachers )P\h.

‘been coqiosed of women and persons from sma]] town and rural backgrounds
In addit
A * advance the higher educat1on.opportun1t1es for persons from éthqqzhm1nor1t1es
m

on to this, many of, the institutions which were established to

.

had a heavy emphasis on,the training of teachers. The data fro e sample

of -3600 persons in their fina1*yg%r of teacher preparation found little evi-

>

’ . dence of change from these historic patterns.

RS Sex V
/ ! . [y
The new graduates are 72.5% women; however, wnen the entire

enroliment of persons preparing to be teachers is considered, the balance
between the séxes is approximately equal, with only 52% women. N~

4

L]




T As shown in gg%]e 5, the‘exfreme imbalance of women to men is
fquhd only in elementary education. ' ‘
)
* TABLE 5

\
DISTRIBUTION OF FULL TIME TEACHER PREPARATION ENROLLMENT
BY SEX AND FIELD OF TRAINING

/

Field of Training .- " Female

ATl Fields Combined - 18, _ 52.0%
Elementary : . Lo 66.8%
Secondary - ' 7% N 46.3%
Special Education : 2 58.5%
Subject Specialists : _ 35.6%
5écupat'ioga1/Vocationa1 T . &l 9%
School Support Personnel . 53.1%

o -, =
T >

These data indicate that the future supply of teachers may
1nc1ude a much higher percentage of males than were found in the graduates
from AY 1975-1976. The data cannot, however, indicate whether males have
a higHer tendency to drop out of teacher education or to fail to seek'a -teach-
ing certificate than females. .

Geographic Location . ’

The new graauates (as shown in Chart 13) are predominately (31%)

from small towns of less than 100,000 persons. The next largest category
is rural (28%). Thus, the largedt segment of the new teacher supply is
from small town or rural areas, in keeping with past trends. Only seventeen

/
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(4 ' g . .
percent of the graduates were from major metropolitan areas; this is in
contrast to the general college population* where 32.1% of the persons
are from major metropolitan areas.

. AN

\

vy

Family Background

v
The NSPPT requested informdtion about the principal occupation

of both. the fathers and mothers of stludents in their final year of teacher .
preparation.. IA Table 6 the distribution obtained by the NSPPT is ‘compared
with the ﬁegul‘ﬁ obtained using a similar item in the National Longitudieal
Study of the high school c]as§'of 1972, which represent the distribution of

‘\Parenta1 occupations for the general population of persons in ?ough]y the

-age bracket as-the NSPPT subjects.’ . ’

¥

The data in Chart 14 show that b]ue collar occupation groups are
s11ght1y under—represented in the i:::;;}fbn of beginning teachers, wh]1e

\

while colTar occupation groups are tly over represented .The magnitude

of these differences are, however quite small -- the data in Chart 15 are
more rzflective of a broad pase of access. The tyo groups which are most
under-represented are crafts (plumbing, mason, machinist) and operative

(truck driQer, meat cufter, assembler); these groups are not, however, the

towest-paid groups. Thus, teacher education appears to be re]étive]y accessible

-

to all income groups.

" *Bureau of the Census: Curvent Population Reports - Schoo] Enrollment,

Social and Economic Characteristics of Students. Series P-20, No. 288
November ]975

™~
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. CHART 14. FAMILY BACKGROUND OF RECENT TEACHER EDUCATION GRADUATES
© ® AGGREGATE UNITED STATES AY 1975-1976 ' ' *
+10% 1 ’ . h
" PERCENTAGE OF TEACHER | ) to. v '
EDUCATION GRADUATES | > R .
G TATER THAN . ‘ : :
PERCINT 1N GENERAL ] . , TR
g A +5% ) . . . S
PLPULATICN "‘i . ) T
3 N * [
] .
: ) o
- b et ' ‘
FATFER'S e AT I " I“‘ ; “I uh-’!a\l‘cm-lcu l SALES  } LERICAL l.a’:vn.cu MILTTANY sacss (orRiete] pawa s R
; \ ’ ‘ ———— . b rrttpimre .
. ‘ ; o £
- . L S = .3 ‘
FLRCENTACE OF TEACHE N mre | - i ‘ e DL
v EDUCATICH G/ DUATES 15 . ? B ’
. N § - s
JREELS THQEL It CLiEiAL - '
FUPULAT I 4 E remmd ' ] < . .

r

' : g - ) - ) . L \
. : ] . : NOTE: DATA PRESENTED ARE THE DIFFERENCES IN -
- . : I INCIDENCE BETWEEN THE PERCENTAGE OF PERSONS

g ‘. ) e FROM EACH FATHER OCCUPATION CLASS IN THE
_J C POPULATION OF RECENT TEACHER EDUCATION
—10% o, ‘ GRADUATES AND,CENSUS REPORTS FOR THE
r . GENERAL POPULATION . , i
. -
’ -
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- , |
. | : 7 mBLE6 L o )(
%, PRINCIPAL QCCUPATION OF FATHER - |
\\“*-:L;j - . “ Comparison of NSPPT Persons In Their Final
3 Year of Teacher Preparation With the General Popylation
. : ' . _ NSPPT * General
~  Occupation Type : - Recent Graduates Population
. Farmer or farm manager . " 6.6 5.9
. Laborer: constraction werk, car washer, 8.8 " 1o

sanitary worker .

o Operative: meat cutter, assmnbﬂ;; bus, - .. 5.7 \ 11.8 , 4

taxi or truck driver . &\\

Service: barber beaut1c1an waiter, . ‘ 2.0 ' 2.1
practical nurse i : k .
. Crafts baker, mechanic, machinist, IR k0 18.2
painter, p]umber, carpenter ‘ - -
Protective Service: ‘detective, police, ' 2.1 2.6
\ sheriff, guard, fire : :
Tethnica] drafting, compyter, eVectrician, 2.9 3.0
medical technician ) .
Clerical: bank teller, bookkeeper, secretary, =~ 3.1 2.9
"'typist, mail carrier, ticket agent
Sales: . salesperson, sales clerk, advertising, 6.0 6.0’
insurance adgent, real estate .
-~ Professiona1: Accountaht, artist, elergy, 22.3 . 14.0
dentist,, physician, registered nurse,
.eng1neer§-1awyer, lihrarian, teacher, ‘ '
scientist = ot
/ . -
Manager: Administrator, sales manager, 16.3 . 13.7
office manager, buyer, government official ' ‘ . -
PN "
_gggrfétor Owner of a small bus1ness or 8.4 ' . 6.9
restaurant contractor . -
' Mi]itarx EnTisted person or officer in .y 1.9 2.6
qhe Armed Serv1ces “\\ﬁ - ’
ﬂpmemaker : ‘ . 0.5 . = ' 0.2
‘\‘1 | , 5
IERJf: ‘ }Source National Long1tud1na1 Study of the- H1gh School C1ass of 1972,

Base Year Study
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, ) . CHART 15. MARITAL =S‘rATus AND NUMBER OF DEPENDENT
- : . CHI®® OF RECENT., TEACHER EDUCATION S
) . GRADUATES : . i ) .
' ' “ ®
. o€ o\ . "
-
- . Y .
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MARRIED L . . NOT
Ny , (30.3%) féﬁc"; . MARRIED : y
- U U (71.9%) .
¢ |
,// ‘
- ’ ./‘ . 4
, “‘/ . M ) -
2, el TEACHER EDUCATION GRADUATES T GENERAL POPULATION
e /T AY 1975-1976 o OF COLLEGE SENIORS %
&~ N & , . . ‘ )
s, l' - . : )
& v . NUMBER OF DEPENDENT CHILEREN '
b t P N = it . » P .
- THREE OR MCRE (3.7%) . /
TWOt(5.9%)/ . : .
s . ONE (7.2%) . : 'f
- | > , -
NO CEPENDENT CHILDREN )
. \ N (83.1%) '
- . . -
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~N Marital Status and Dependents
As shown in Chart 15,apprexima;e1y'thirty percent of the new Q
teacher educatioh graddates are married. This is apprdX1mat=1y the same |
percenque as is found in the genera1 population* of persons attending .
- - “ four year colleges (28.1%) .in a comparab]e age range. |
- . . Eighg-three percent of the graduates have no dependent children, . ° -

. while approx1mate1y four percent have more than three dependent childreh+ }

\ R 1
.. . As shown in Chart 16 the distribution of recent teacher gducation - ‘
graduates contatns a large number of persons who are over twenty-three years
of .age; "lock-step" progress1on from high school through Ldmplet1on of a ‘

. bache]or s degree would place a person between age:21 and 22 in the senjor_ :
S - ' year. Thus, the finding that 35% of the respondents were age 23 or older ’

was not exgected and is significant. %her, persons in this age range

constitute only 20% of the general ¢ol population.* -

During the, seven 1nst1tut10na1 case stud1es, interviews with stu-
dents showed that this group of older graduates were largely women seeking
to achieve professional levels of work through obtaining a teaching certifi-
cate. “Approximately one-third of: the "over 23" group already possesseqga
bachelor's degree and were seeking cred* toward certification; most of

these degrees were obtained in the period 1970-1975. One respondent, how-
ever, had received her bachelor's in 1947.

< . o v

L 3

=

' . \ .
| “~  MSource: Bureau of the Census, Current Population Reports, op. cit. (i :

)
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CHART 16. AGE DISTRIBUTION OF NEW TEACHERS T
k4 ) .

! -
\ 1 , .
. A 23 AND ] )
. OLDER
. ' 4. (34.8%)
' 21
(39.0%)
- 4

. . ¥

' THE sAGE DISTQ-I.BUTION 05\ STUDENTS REVEALS THAT A LARGE SEGMENT
CF OLDER PERSONS ARE RECEIVING PREPARATION AS TEACHERS
3 .

-
-
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Linguistic Skills
. . . Y
. The new graduates do not bring extensive skills ;n‘foreign
language to the teaching professibn (Chart 17). Persons receiving initial
certificates do not have a command of foreign language -- either as|native
speakers or by training -- which would be requ1red for w1despread\TLplemen—
tat1on of bilingual education; fewer than “three-tenths of one percent have,
suff1c1ent linguistic competenc1es to participate in such efforts.

r & M »
Attttudes Toward vork

The NSPPT collected detailed information about the new graduates'
values in the area of work and teaching. The data show clearly that the
beginning teachers of 1976 will bring a highly professional value structure

to their job-situation. \\ .
. ) -

The most important aspects of job-satisfaction were related to
the grofess1ona1 aspects of teaching. More than 60? of the re pondents
(see Chart 18)cited the following a < being very mgortant in %%e (determina-
tion of their satisfaction with a particular career: N \:::>

e Independent decision-making - ’ C,
e Social worth of .the tasks involved {n the job
. - |

o Hork with a challenge :

e Use of skills and training acquired in college

The‘need for favorab1e economic incentives and a convenient,
amiable job climate was of Tesser 1mportance than these professional
aspects. Thus, the recent teachers have expressed values which are
consistent with }hose of independent pegfe351ona1s. o
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CHART 17. "LINGUISTIC CAPABILITIES OF RECENT TEACHER _—
.GRADUATES. AGGREGATE UNITED STATES AYA1975-1076

.
¢

13

COULD TEACH SUBJECT AREA CCURSES (E.G. MATH, HISTORY) IN LANGUAGE
COULD TEACH GRAMMAR AND LITERATURE IN THE LANGUAGE

-~

COULD TEACHAS *A FOREIGN LANGUAGE ’

NCN-TEACHING ACQUAINTANCE WITH THE LANGUAGE

ALL\OTHER E
ECREIGN LANGUACGES

-

THE LINGUISTIC CAPARZILITIES CF RECENT. TEACHER ECUCATICH

GRADUATES ANE NOT COMMENCURATE WITH MASSIVE PLANS FOR

BILINGUAL EDUCATION '
=" L J
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- The Motivation of’Students to-Enter the Supply of Teachers

Tﬁe supply of teachems represents the end-product of a comp]exg'

_prbcess which begins with éﬁtry to an institution of higher educatian and

ends with the receipt of an initial teaching certificate and the decision
to seek work as a teacher. This portion of the paper is intended to pro- A
vide a brief description of some of the factors involved at the major deci-
sion-points in the supﬂ]y system. ~

L

Eniry To The Institution

-

The NSPPT requested information from its sample of 3600 persons

in their final year of* teacher preparation to assess the effects of a variety . '

of factors on their choice of their current college or university. These
data are preseaggd\in'Charts 19 through 23, which include an analysis of
each factor by father occupation and ethnic.background.

The most sa11ent factor was re]ated to the availability of p rograms
des1red by the student. Over s1xty percent (c f. Chart19) of all respon-

-dents cited this factor as being "very important" to their choice -of their

current institution. Clearly, the attraction of students is' to the program:
only forty percent of the respondents cited the 1nst1tut10n s reputat1on as
important to their choice (c f. Chart 20).

.

~, * The next most fgportant factor was the 1ikelihood of gett1ng a

<

“’gqod Job after graduation: approxi- -ately fifty percent of the respondents

cited this as very important to their choice of institutions, as shown in

[

Ehiart 21. . : , , -
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CHARTS 19-23:
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’

RS IN THE STUDENT'S
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Convenience to home was cited _as very important by approximately
forty-five percent of the respondents The data shown in Chart 22 shows
that this factor had a d1fferent1a1 1mpactaacross both income groups and
ethnic groups. In general, hinorities -- part1cu1ar1y Hispanics -- and
persons from lower income occupation backgrounds had a greater tendency
to consider this factor as "very important" than those from higher-income
.or majority background. In all likelihood, this represents- the effect of
economic considerations by these groups seeking opportunities for educa-

tion near their home to reduce the costs of‘]odging and board.
°

F1na11y, the least important factor was the e;fect of parent
1nf1uences With the exception of the subset of American Indian respondents,
only twenty percent of the resnondents cited their parent's opinions and
1nf1uences as being "very important" to their 9ho1ce oﬁignst$tutlgn»(c f.

Chart 73
.

Thus, the data show that the current group of recent graduates
are very concerned with programs, job prospects and (to some extent for
lower income subgroups) the costs of education. These factors may lead the
student to shift institutions: Chart 24 shows that approximately forty-two
percent of the respondents had attended at 1east one 1nst1tut1on prior to
“their current institution. Approximately twenty two peréent of the recent "

. graduates hadsattended a two-year institution -- underscorrﬁg the economic
d1mens1on of institutional choice in teacher education.
/ C ' .
AN \
\

Institutional choice i§ a matter of careful - :
: consideration by prospective teacher education
' N students: the availability of programs, job
Y ’ - prospects, and to some extent, economic factors | -
] are important factors in choosing an‘%nsti-
Cor . tution. Further, this decision is not always .
final. Two out of five persons have .changed -
institutions. - i

b -




* CHART 21.
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CHART 24. . STUDENT USE OF TWO-YEAR INSTITUTIONS

| ’ APPROXIMATELY ONE IN FIVE SENIORS REPORTED

THAT HE OR SHE HAD ATTENDED A TwO YEAR
"4% INSTITUTION

[
. .
. NO PRIOR
AT LEAST * INSTITUTIONS
57.2%)
ONE CTHER {
_4=-YR, INST,
(20.7%)
~N
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Choice of Teacher Preparation "

The data as discussed above indicate that persons choose their .,
institutions with a keen interest in a program of training. The NSPPT -~
asked its 3600 respondents about the 1mpact of a number of factors on
their decision to enter a teacher preparation program. The data, as

shown in Chart 25, jndicate that the primary motivation bf these persons
is a des1re to work with children; ‘over ninety percent of the respondents
cited th1s as being important to their choice. '

The second most important factor were the influences of”prdfes-
sors ¥} the school, co]iege or department. of education.

‘ Only two factors had an apprec1able ‘effect in d1scourag1ng persons
from entering teaching. The job market had d1scouraged approximately forty
percent of the respondents whilg teacher salaries had discouraged approx1-
mately twenty- -five percent of the respondents.

~ -

‘ The NSPPT also 1nvest1gated the extent to- WhICh the group of 3600
persons had. received counseling about caree in teaching. The resu]ts of
this analysis are shown in. Chart 206. There was a clear difference between

(3

public and private institutions; twelve percent of the students at publi¢
+ qnstitutions received no career counseling at a]l while approxxmate]y twenty-
five percent of those at private institutions reported none.

\

Herver \only one- fourth of all students at either tjpe of 1nst1-
tdtion received career counsellng priot t0=mak1ng a subssantial comn1t-
ment td teaching. The difference betﬂeen the two types of 1nst1tut1ons
gccurred primarily /in counseling prior to student teaching.

-’
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CHART 25, FACTORS AFFECTING STUDENT CHOICE OF CAREERS IN TEACHING
AGGREGATE UNITED STATES AY 1975-1976 )
. . ] u )
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TEACHING SALARIES Faa ] eax | )
" JOB SECURITY N aex | ] .
STATUS OF TEACHING PROFESSION. # "[ i 51% | .
OESIRE TO WORK WITH CHILOREN [ ‘ 6% ] .
PARENT AND FAMILY INFLUENCES ) L 56% ::] v
INFLUENCES OF HIGH SCHOOL TEACHERS L S4x% :]
INFLUENCES CF ARTS & SCIENCES PROFESSORS | 73% t:] ) ’ )
INFLUENCES CF EDUCATION UNIT PROFESSORS. | 48% t]
PROTPECTS OF GETTING A JOS [j 31% ] !

\
°

SENIORS IN PROGRAMS OF TEACHER PREPAR

EFFECTS OF SEVERAL FACTORS ON THEIR D

THE DESIRE TO YORK WITH CHILDREN AND

PROVIDED THE S&RONGEST ENCOURAGEMENT
® TO BE THE MC3T DISCOURAGIMG. =

-

ATION WERE ASKED TO REPORT ON THE
ECISION O ENTER:. TEACHING AS A CAREER.
THE INFLUENCS®S OF EDUCATION FACULTY
WHILE MARKET AND SAjRARY FACTORS PROVED

]
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* PERSONS IN THEIR FINAL YEAR OF TEACHER ’ L
» PREPARATION. . AGGREGATE UNITED STATES ‘ "l |
r ' » AY 1975 1976 ‘ o ‘ |
P . . N . - * ”
. . . rd e 4 »
- R PUBLIC' INgTITUTI ONS ¢ ‘AT ENT,RY . TO THE )
e N = 162,000 v . INsnﬁJﬂ’bow (7,3%) oL
. vt . '
¢ : © COUNSELING PRIOR .
pr— - .
~{ TO COMMITMENT TO ~
: TEACHING Y T
. h . . . - ’ N - -
‘ CoUNSELING AFTER
.3 SUBSTANTIAL
- ¢t ¢ COMMITMENT. TO . IN FINAL " .
- TEACHING YEAR - *
‘ .- (35.7%) . - )
.l . NO «COUNSELING ) L
. ) ;
. TEACHING \ ' N |
) . (25,6%) . :
¥ W ’ R .
[ . ,
1f b r - 1
* ‘ 3 v S * *
. * W . . f{.;:\ - . . . hd R
f;rl @ ) . . .k s
‘ . PRIVATE INSTITUTIQNS | . AT ENTRY TO THE o :
. é N = 65,000 ‘ J . INSTITUTION (5.9%) .
) . L - -
. . h .
E
. B
N .
IN FINAL YEAR .
s (35.0%) STUDENT ' ‘
. . - s\ TEACHINGe [/ .
: : (L4e8%) /
L ¢ / »”
. . .
L
. . @ . ] ]
' ) ~ . .. < . : R e
i P * PERSONS FROM PRI JATE, INSTITUTIONS WERE MORE THAN TWICD AS LIKELY
TO 'HAVE ,RECEIVED NO FORM OF CAREER CQUNSELING THAN THEIR COUNTER-  *
PARTS AT 'PUBLIC INGTITUTIGNS. HOWEVER, ONLY ABOUT CNE FOURTH OF
o RERSONS FROM EITHER TYPC OF INSTITUTION RECEIVED CAREER COUNSELING
PRICR TO HAVING MADE A SUBSTANTIAL COMMITMENT IN TRAINING. , A
. ‘ . . . 3, )v X P - g '3 - LS
. > ¢ ._' . .




al
5

. In a related study of ‘full-time faculty in education, the NSPPT

found that the faculty role in career counseling could be greatly improved:

° 'Q]though the faculty in the eddcaiion unit were a potent
source=of encouragement for'&tude%ts‘in their decision
, to-prepare as teachers, only three-fourths were involved
. in career counseling. , .
. - U 3 2 ?
e Of thpse involved in c5unse1ing, over eigﬂiy percent
repOrted that they had very seldom or never adv1sed
students to seek careers outside teach1ng g

»
4

L On]y fifty-four percernt cou]d_reca]1.vaing advised
students to change from teaching spectalties in over-. ,
* supply to those with current degmand. *s

® Almost two-thirds felzfhat the job market information
available to them was not accurate to support fully
" the counseling function. - ‘

4v

hY

-~

-1 Studénts are drawn to tedsher edueation with a
strong desire to work with children. The'gnly
,factor which acts’ to significantly d1scourage
students from careers in teach1ng 1s the likeli-
o hood of pbta1n1ng a job. - However, the dat;\\
show that only one-fourth of the students receive

career counseling prior to making a substantial

commitment to teacher preparation. A study of .
o | faculty revealed Fhat turrent sources of infor- | h
3 mation were inadequate” pp support their role B
_* . 1in counseling, + . T
. o R — -
N g 84
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) §;udegt Perceptions of the Market for Trained
Education Personnel

e e

The NSPPT requested jnformation from each of the 36Q0,persons
in their final year of teacher breeparation about their perceptions of
the re]ax1ve balance between the supply and demand for teachers in a

variety of fields. These'gata are shown in Chart 27 \ .

Na .% Although the perceptions of the stygents who expressed an

ol - )

-

< opinion are in rough concordance with the genera1 lapor market, a large
percentage of respondents were unable to judge the relationship between
supp]y‘and demand. The inability to judge was most pﬁonounced in thosé «
specialty fields for which demand actually exists.

&

s .

B

NSPPT data show that student information
agput “the 1abor market for teachers s~ *’l
11m1ted -- part1cu1ﬁr1y in the high-demand |

¢ specialty fields. R i
- - = 4 -

Career P1ans of Recent Gradustes
- - \ ) “"J
' Each of the 3600 persons in their f1na1 year of teacher prepara-
tio was asked to describe their career 1ntent1ons for the(/ear immediately

fo11ow1ng receipt of their teaching’ ”ert1f1cate .

¢/ These data are presented in Chart 28 analyzed by father
occupation group and ethnic background. '
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CHART 27. PERCEPTIONS OF
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CHART 2g, CAREER PLANS OF PERSONS IN THEIR FINAL YEAR OF TEACHER
PREPARATION BY FATHER OCCUPATIC! GROUP AND ETHNIC BACKGROUND.
DATA ARE THE PERCENTAYE OF PERSONS IN EACH GROUP IDENTIFYING
EACH OF THE CAREER ALTERNATIVES.(SEE LEGEND) AS THEIR MOST
‘\;\ "LIKELY PURSUIT FOLLOWING SRADUATION OR CERTIFICATION AS A

TEACHER. BASED ON A NATIONWIDE PROBABILPJY SAMPLE OF 3600
PERSONS™IN THEIR FINAL YEAR OF TEACHER PREPARATION. AY 1975-1976
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Approximately sixty-five percent of the respondents. plan’to . ~
be employéd as a teacher during thg next year. Among tig_occupational
’aroups, persons from farm backgrotinds had the highest level of jntended .
participation in teaching'(81%). Other occupational groups were close 7

to the overall figures. -

With Jrespect to ethnic background, Blacks and AsiaéETblan to
enter teaching at a much lower rate than whites -- and Hbre blacks (25%) .
and Asians (35%) 1qtend to go to graduate school in education than the
overall group $j5%) .

¥ -
0f the broup of persons who plan to seek further gfaduate train-
ing_in education (épproximate]ygBZ,OOO), 96% plan to enter masters programs.
Of these, more than half plan to attend on a part-time basis. (Chart 29) ‘_I

High demand specialties (special edacation, bilingual, early |
childhood) will attract 431 of those who p]anpto seek further trdining - - }
4

in education.

FY 3

-The-data indicate that persons may be seeking to improve their LN
position in the: 1abor market, For example, spéci§1 éducation comprises ,
12% of preservice education, but 25% of the graduates plan to pursue
-graduate work in special education. o

> - ’ . ’ -
' when asked for their reasons for pursu1ng graduate educat1on

more than 50% of the respondents 1nd1cated that they beljeved that such

training was essentia] for their in:ended teaching spec1a1py.
\ , . - i .
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. CHART 29. INTENDED DEGREE, AREA OF TRAINING, AND PART/
‘ FuLL TIME ATTENDANCE STATUS OF PERSONS COMPLETING

TEACHER PREPARATION IN AY 1975-1976 -WHO PLAN TO
PURSUE GRADUATE TRAINING IN EDUCATION ‘

AGGREGATE UNITED STATES ‘AY 1975-1976
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Approximgte]y sikty—five percent of the recent
graduates héve intentions of working as a teacher
following rece1pt of their initial cert1f1cate
An additional fifteen percent 1nd1cated that they
planned to pursue graduate tra1n1ng in education;

of these, slightly more than half indicated that
‘they would pursue masterer degrees on a part -time

basis. .

- Only twenty-five percent of the recentjgraddhtes
indicated~that they had received hounse]ing about
careers in teaching prior to making a substantial
commitment to a particular ‘field of trajning‘

. Approximately thirty-five percent had received such
counseling iu}their,?inal year. Their perceptions

of the market were roughly in accord with data on

conditions as obtained from other source?' however,
‘a substantial portion were unable to make judgments

about market cond1t1ons in specialty fields where

.demand for teachers exists, Facu]ty identified

lack of reliable information about the market as
L ma jor barr1er to effective counseling.
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SUMMARY \: , . .

The National Survey of the Preservice Preparatﬁon.of Teachers -

was comm1ss1oned 1n 1974 to investigate, a ong other things, the current
" conditions in thg labor market for tra1ned ducation personne1

s
;

Tﬁp study found that the market is going through a cyc]e of
oversupply.- A surplus of teachers began in, 1970 which had. its roots in
hoth declining numbers of ch11dren of schaol .age difficulties in the .
genera] economy. This suxplus peaked 1n 1973 when 33200Q person$ received,
initial teach1ng certificates. _In 1976 .227,QQQ persons entered the supp}y
of beginning teachers. Although this is a substantial reductiom, the 'NSPPT
estimateg that approximately 75,0800 of these qua11f1ed persons will fail %o

find work as a teacher.
5 k 4

In an anaTys1s of the supply of teachers by field, of specia1izatioﬁ,'

it was found that e]ementary and secondary education -- the two fields most -

closely associated y1th oversupply -- had experienced the greatest decline

over the period 1973-1976. Specialized fields -- where demand for teachkers
_exists -- have experienced some growth during this per1od particularly

special education,

. The' data 1nd1cate that the supply of ‘teachers, is responding to

the market cond1t1ons in a fashion which would be expected from a free
_ market -~ supply is d1n1n1sh1ng to meet demand. . The NSPPT 1nvest1gated
the mechanisms which teacher educttion programs used to'determine the /
number of persons to be trained. The resu1ts shouedyat student deci- e
sions werr the dominant factor in the determimation of, program size:




S R e ‘
over'forty-four percept of the individual prograﬁs encompassing more than
sixty percent of the supb]ngf teachers relied on student decisionsto
fix program size. Thus, the major‘ﬁ@mhanism for regu1ating‘the subp1j
of teachers lies in the decision of individuals who qhoose programs of -
teqcher education. . - =

H
.
. .
-
3 « .

Although the‘supp]y.is contracting to meet demand, the adjust-
ment has been slow and has not  reached equilibrium Giver the role of
the -student as a primary regu]ator of supp1y, the NSPPT undertook an 4n-
depth analys1s of the factors which 1nf}uence the choices of students to
seek training as a‘teacher.

t . "
)The current group of recent graduates is predominately women

(a]though this may chﬁnge substantially in future years). Minorities are
represented roughly in proport!on to their numbers in the general popula-
tion. The new graduates ténd to come from rural or small town backgrounds;
persons from urban qreés are under-represented in teacher education with
respect to their incidence jn the general population of college students.

\ r - -
Teacher education provides opportunities for persond from all

economic levels to obtain higher edutatipn: An analysis of father occupa-
tions revealed a wide range of backgrounds repregented in the new gr€duates.

Students apparently’place great emphasis on the availabidity of
particular training programs in their choice of an instiiution of hfgher
educat1on, in addition, the prospec‘s of obtaining a job after graduation
also ranked as an important factor in .choosing an institution. Further,
the decision®o choose an institution is not always final: two out of
five persons changed iﬁstiEutioq}.
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Persons are drawn to<ilacher education uith a strong desire

$

to work with-children. The only factor which acts s1gn1f1cant1y to
discourage students from careers in teaching is the market for teachers
However, the information which would assist students in making informed )
career cho1ces may be 1ack1ng. only one- fourth of the stuﬂents rece1ved

career colnseling prior to making a substantial’ commitment to teacher

7,

preparation. A separate study of f 1tyrrevea1ed that currept sources

of information were 1nadequate support fully the counseling function.
In fact, when asked to give their perceptions of the market for teachers, .
many (up to 70”) were unab]e $o Judge conditions 1n_jae1ds currently

enJoy1ng high "demand for teachers. - - .

-

Approx1mate1y sixty-five percent of the recent graduates haue
intentions of working as.a teacher after receiving a certificate. An
additional fifteer percent indicated thdt they planned to pursueagraduate
training in education;-of these, slightly more than half 1nd1cated that
they tould pursue masters degrees on a part -time basis. _d‘r

) Although supply is adjusting to meet demand, the ‘primary agent

%gpr effecting. this change -- the student -- does not current]y have the’ _‘
information required to make an informed cho1ce of a]ternat*«es to teach-
1ng~or of specialized fields w1th1n teaching. The data 1nd1cate that the
gap between supply and demand is closing; thus major adjustments are not

" now necessary The resu]ts of the. study would indicate that reliable

. market- -oriented information wou1d enab]e the market to make the necessary

adjustments through the counseling function. of faculty and the career

decisions of students. ’ - . ) . X

s

s
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APPENDIX A .
TECHNICAL DESCRIPTION QF THE STUDY ' . .
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. Source of Data . ] g oo N

&

IS .. \ . o
' P . The purpose of the itational. Survey of the Préservice

Preparation of Teachsrs was to obtain reliable national estimates

of the supply of educatisdn perscnne?, and to prov1de.deua11ed
information about the characteristics of programs, student; aqg L

ffaculty involved in preservice education. The survey is intended  -—
to provide information about prcser\nco teachor training as offercd

. in the nation's 1151 schools, co]lnges “and departmenta of educat1on ™
. . ‘The estimates appearing in this reporm "are based on dita co11ected.
from four separate samples of: ' L -
- " . . ) L& o°
. ' o 240 institutions which prepare teachers '.‘ - T
' e 505 separate teacher presaratibn Qrogfam-
e o 3200 stJden,J in their #inal yezr of teacher prﬂparnt1on .
' . o 480 fuli-tire’bduca tion faculty. oot , -
!‘The samp?e‘af insii*utions was a singTé stage stratified randén- .
-~ .sampﬁe allocated pro oportional to the production of teachers in- ]
T AY 1970-197]2 the most recent data av:ilable dur1ng the survey B
fes1gn pericd. 'li_ \
\ " A d]ngPPt ceacher educziion programs (e.g., elcaentary,
secondary, sneb1a1fed~chL1on, etc.) within-an instifution vhere . . ,<"
) " asked®to.complete a questapnna1re, and thus constitute a stra%ified
“ sample of programs. , L T
o , ~ e [
~ ' ) T
. ‘ L . . ' . .
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—_— ’ . . ¢'
~—Each institution was asked to construct a random sample v

of 15 students and 2 faculty. Thus, the samples of students and
faculty const1tute a two stage stratified sample.

-~ [y

The stratification variates are'described below: -
A. Control | ' X v

1. Public . S oo

2. Private - R

L
) ~

: }
B: Institution Type .

i - t

' 1. Universities: Inst1tuL1ons which offer a widé variety

of programs at both urdergraduate and graduate Jevels
and professional training in medicine and law.

<
L B v »

. . . . -
d 1 S
~ 3 N

. »

. 2. Compreherisive Colleqes: Institutioﬁs which offer

programs at the undergraduate and graduate level with
o professional tra{p1ng in either med1c1ne or law.

- ‘.

3. Liberal Arts Cbllenes: Institutions which offer prihari]y
- andergraduate programs with the. occasional-graduate
program not exceedin, the masters level.

Size with r¢ pect to teacher preparation ;

: . W .
1. §mlll: b 160 teachers p reparedAjn 1971 .

2. ﬂgd%um. 101-500 teachers prepared in.1971
3. Larca: more than 500 teachers prepared-in 197

96 . .

-
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. The sampTevwas se]pcted from a umiverse, 11st carefuT]y prepared
’ ‘. "~ for ‘this Studj by Cross- referenc1ng data from the NCES EDSTAT

*

: ‘_ . 'system with the membershwp lists of orofass1ona1 organizations.~ ¢
R With-the ass1stance of Dr, Econ Guba of Irdiana University, t the

! -0 - pOWU]&t]Oﬂ‘l]St vias ver1f1ed bj a ma111ng to a11 state directors

r + '4\r —_— .
‘ . . of teacher education and‘cerb1f1cau.un. «

g Corn911 S retko4 uaf emp’"'ad +3 fix the savole size

. to se°k<a f1ve pﬂF’ coef 1c1enu o. variance at n1reLJ five pﬂxceuu

I

. : (,do §1gmg) conflde,c-. : ‘ ; -

Survey Procedure | . L -

- . Al
. I3 -

. Instrument design was based on an extans1ve rev iew of the
literature and ‘interviews with over 100 key- eeucab1ona1 déc1s1on- A
‘marers representing federal and state governments, 1nsL1tu+1on> of
highar eduCat1on cornissions, and profe ssTonal organizat®ons. The -
instruments were sut jectad to fietd-test and exténsive revica
by both the HCES and the GB._. | -

. ' * Insfruments.iere maited during Hoverber of 1975. A =
national netwdrk of regicy ! reoxc;en‘. ives was ewployed to

. ' encourage resbonse to the survey and-to solve technical prob1cls

. associated with the study. " o - -
I 4

’ ’ Whero apolicablz, two fol1u.fu0 lettors were sent tos  °F

.$

. . § 3 B
instidutions end a final telephone centact were employad th BLtain
the ovarall 82, rate of particijpation an tho survey. :
' ’

] ]

., =
N

. d rn Ao b e SR e s N 1 . Ty . ' - .
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,the vhole -of the poouTat1on is surveyed, A ra]cu?1eod for thin

’ . . o ~ .
. * . <N PR
. . Ld
,\ - « ! A ‘o., -
\J : i .
. o T e
., -
Manua] and mach1ne ed1t1ng of the forms tere used to check L.
the data for accuracy, cons1stency, -and response within limits. . T
The estimation procedure Tnvolved in the study invplved two steps” )
° AdJustment for nonresponse ?s1ng the methoo\bf random s
replacement " *

’ .

® “Inflation of thé data by the inverse of the school's T -
protability of selection

Table. A-1 shows the number of 1nst1putxons in the unlverse and both .
the expected-and dbta1ned response tp each of the survey instruments: .. .

Reliability of the Estimates - :

» . .
Since the estimates in this report are based ‘on a~samp1ek. .

thoj d1ffer sorcwhat from the f10ures that would have been obta1ned‘

from a completn cBnsus using the same forms and proceedures

Particular care,should be exercised in the interpretatign of figures

based on’a re]at1ve1/ small- number, of cases as well as small

differences between estimates. As is c0mmon to all survey. work the
\

i3

results are sub*ﬂct to errors af response and noﬁreport1ng as

vell as those due to sampling varlub111py co . 4% .

. : 3 ’

: g L ;
s The ftandard er}or is the reasure of sampling var1ab{ﬁ1ty - ..

that is, of the f]uc*uatmonJ wh1ch occur because a sawp]e rather thao

reporp, the standard ernor also partially measures the effoct of 3
certaxn response and proccs ing errors, but it does not measure t , J
any systematicibiases.in the data. The chances are 63 out of 100 N
that an estimate from a sasple would d®7fer from a complete «consus .

- , . ' B " . , . "\ .
N - 38 L

- 4
YT HLHL BanTen, et al. Sevole Survey othedls and Theory (Vol. 1)

T e e
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g

figure by less than the standard error. The chances are abbut

95 qut of 100 that the difference would be less than tuice thd®

-

standard error. : .
R & B Ly,

“The figures presented in Tables A-2 through A-5 -

representwthe standard errors’ for key data contained in this

report. . . 2
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Cae t A-3 \ “ "J,,‘

. ©_ STANDARD ERRORS FOR KEY ESTINATES BASED on .
o THE QUESTIOIIAIRE FOR INSTITUTIONS, INCLUDING . -, . .
~ .  VALUES OF EACH ESTINATE AND EOEFFICIE:NT o7 VARIATION tc.v.}/ T
' f | :
! . —/5 |
t ;/; !
. A COMPRE- -
: ~ . |, - HEESIvE t1se
: . - OYERALL  PUBLIC  \PRIJATE  UNIVERSITY- COLLzss ° Asys

] 0 J/
" NEIBIR RESAONBING - - 165 14 . 1 45 5 - 95 ) 2
~ ‘ o - ‘ . ;
- - ESTIMATES % 422203 330309 - 300182 "7/ 79732
¢ ENROLLIENR TOERRIR 10189 9161 12603 | 61z
AY 1975-1275  C.U 0.021  0.027 0.032 | 0733

197323 | s

L o el ’ :
Ve . . T ) - .
-Br-c"‘:' r\Q/lS; . .. LY . . - 4 . - -
DEGREES . ESTIMATE = % -322422 - 202473 9=
g <, [
* . r\“

z )
WITH CzR- STD ERRGR s 10318, ., 76% 4655 | 5339
TIFICATE Cor 0.032, o0:038 - =~ Q.02 0,070
Al 19721573 . . , o s

pazuco o 4z
8957 4325

. BAC ?r,S L ) A Sl .
DEG?EES f ' ESTIATE 225515 199223 -
WITH CER- ¢ - STﬂ ERPOR. 8265 6650 - i

0.038 0.081

TIFICATE e o 0.030 0.035
Ay 1972-1971 - v -

BACHELOZY s o v -

. DEGREZS B ESTINATE 3554 160545 152559 ¥616;1
WITH LT S;D ER2QR . 77 7402 4977 7933 3235
Trelcnre C.v.. . . 0.023  0.031 0.050 0.622

970-19-‘3. . ' . . . ']

.- . # i - P
T Sorge 981 502 |7 ;2
MO FLES s.o :;pu& 22 17 - 182
AY 1975-1975 ©0.022  0.029 0.0 _0.C2:

. o~
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S vi, 2153 |1eeh . 501 120 220
ALL-FITL 25300 161315 ‘ 65125 - 173666 33831
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¢ 622 121 173 357
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. TABLE A-5 ) .

STANDARD ERRORS FOR PERCENTAGES -BASED on .- ‘
DATA FROM. THE QUESTIONHNAIRE FOR STUDENTS - - Y

13

T e
EXAYPLE_OF BASE BASE 2% or 981 5% br 955 105 of 90 257 or 754 50% °
QiERALL . . 2163 0.30 0.47 - 0.65 - =  0.93- 1.8

H
B S I S RS ' _ A

Pyblic - L 162 0.3 6.5 . o074 .06 123
Private  ° ST 0.63 0.97 A 1.3 .94 T 2
upi\irsity ‘ CT03 s 033 0.8 - c1.13 1.3 1.89
cémp ehensive 1129~ 0,41 v 0.63 0.87 1.26 1.45 .
Cpllece ' . _ C ‘ .
L%;eral Arts 230 0.84 1,30 v asse o

ﬁ?ali RS R —— ‘ ’

L odhite e - 0.32 0.0 0.69 1.0 1

L : , .

" Biack © 170 1.08 1.68 230 3.33 ' 3.1

ﬁégjan . a3 4.27 5.88" 69 - 9.g]
Wisoanic 25 2.86 4.4 6.12 8.3 15.21
. km;riCan’Ind{gn 6 - §.61 5.45 7.7 11.12 12.91
f A:‘ER CCCPATTEN ' :
RGUP ! »

\\Farn . 135 1.2 - 187 - - 2.59 - 3.73 4.32

Laltor, Operative, 317 0.79  1.23 1.69 . 2.44 2,31
beyvice . : ' . '
- / / . ’
rafts, Protective, = .350 0.75 - 1.17 1.60 2.31 2.82
Tegnnical . . - ‘
hd , N » ’ / .
| Qidrical, Sales 175 1.0 _1.63 .. 2.24 3.25 4,39
| ’ , ! . ) ke
} Proffazaionsl fo g, 0.65 , 1.0% . 1.47 212 2.5

5

| wnpger, Pr?‘ietcr
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' STANDARD ERRORS FCR PERCEWTAGES, BASED .
» 0w DATA FROM THE QUESTIONNAIRE FOR ° '
INDIVIDUAL TEACHER PREPARATIGN PROGRANS ;
* ) 7 N 5 “ " t - ! -
EXAMPLE OF BASE BASE. 29 of 98%. 5% or 95% 107 or 90% 250 or 757 | 503
OvERALL 1503 0.62° + 0.97 1.33 1.93 2.22
~ < . - .
N \ -
TIPE OF PRCGAY
' Elementary 118 1.29 .2.01 ©2.77 2.0 :
Seconcary 190 1018 1.85 2.54  _ 3.67 - Lo
r NG . . .
. Ssecial Education 66 ' 1.74 . 2.70 3.72 5.37 .20
v . : < :
¢ Occusdtional/ . o o _ . ;.
" Vocational 60 1.82 2.82 3.87 . 5.6, [6.%1
Subject Specialists 87 1.5 2.35 . - 3.23 167 5.2
* School Service 35 2.0 3.74 5.14 7.4 257
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- . T'Aﬁ\j_@.‘a'-] . 5;4391, A{_\J_Q DEMAND Fog_gg 1 ING TgACEERgl
, B . 1T STATES‘ AY 1961 THROUGH -
"- N, _1_9_7_6_. ; e .- {
. T T A ESTIMATED ER
Co . SWPPLY GF - _ L Y.oF PERSONS Y
* YEAR - BEGINNING TEACHERS - SEEKING WORK=/_
: o “x o, -
1961 0t '>; 140,000 % i. : - f103 300
"1962 ) ’ . 150,000 - 1}g~7oo
1963 -151,000°0 111,400
1964 :175;000' ‘ " 129,150
J1965 . . 196 000 " 144,600 -
+ 1966 ° ~ 201,000 _° " 148,300
1967 L, .. 245,000 > 180,800
1?657 . 249,000 g D s 183,800 °
1529 Lo © 275,000 - " 203,000 -
1970 o 292,000 - . 215,000°
" om? 309,000 ¢ 228,000 '
19722 320,000 ] 7, 236,200
1573 322,000 237,800
‘1974, . ;305,000 ¢ ‘ o 225,000
1975 X 259, ooo ‘ 191,000
1976“/‘ - . 227, ooo /df“”167,soo

37 SUPPLY DATA FOR 197&#1975 ARE WEIGHTED NATIONAL ESTIMATES

e .

‘~ Y MR +
IR ARN

I -
» b . o~ L

SUPPLY DHT FCR 1961-1971 PROVIDED BY DR. WILLIAM GRAYBEAL
.OF FHE NAIIONAL EDUCATICN ASSOCIATION, oo

r»/'

%/ ESTIMATED BY USING-THE PERCENT OF GRADUATES REPORTING THAT
THEY WOULD, SEEK WORK® AS A TEACHER.

SEE TABLE B- 21

BASED .ON A NATIGNWIDE PROBABILITY SAMPLE OF 240 SCHOOLS,

COLLEGES, AND DEPARTMENTS OF EDUCATION.
SUPPLY DATA FOR 1976 ARE WEIGHTED NATIONAL ESTIMATES BASED

9 -
,

LON A NATIONWIDE PRC3ABILITY SAMPLE OF 3600 PERSONS IN
THEIR FINAL YEAR OF TEACHER PREPARATION.

DEMAND FIGURES FOR 1961- 1976 WERE - SUPPLIED BY’ DR. - MARK
BORINSKY CF . riE NATIONAL CENTER FOR EDUCATION STATISTICS
JAND INCLUDE DEMAND FROM BOTH- PUBLIC AND PRIVATE SCGHOOLS.

.
-

t i

o 195 s .

.

FOR ;gACHeﬁs -

T

L

]
N -

s
140,600%

148,000
168,000
169,000
167,000

188 OOO\

184,000
216,000

216,000

166,060
'142,000
175,000
168,000

"151,000,

176,000

. 144,000

o
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]AB]E a 2. SUPPLY DE PERSQN§,WITH INITIAL TEACHING
- . CERTIFICATES BY FIELD OF SPECIALIZATION. .
- ) . AGGREGATE UNITED STATES AY 1972-1976.° . v
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.

FIELD OF .
,SPECIALIZATION

- ALL FIELRS COMBINED

. -~

EgEMENTéf) :

" SECONDARY

~

SPECIAL EDUCATION

- /
SUBJECT MATTERla]

SPECLALISTS -

e

OCCUPATIONAL/
VOCATIONAL v -

-4
SCHOOL SUPPORTZ

[N
-

incLUoes :

2/ INCLUDES:

~ . -

AY

' 1922—1973

v

322,268 °

1204655
\ oo
138,269

21.253

P

<

J 25,254 ¥

14,996

1,841

© AY .
197318674 .

: 304,826
oy

116,105

© 126,146

23,341
. 24,504

12,6%8

’

. 2,122

PERSCNS TRAINED "IN PHYSICAL EDUCATION AT ALL GRADE
LEVELS, FINE ARTS (MUSIC, ART, DRAMA),
. SAFETY, LEISURE AND. RECREATIGN AND, REMEDIATION
SPECFAEISTS IN READING AND MATHEMATICS. '

s -

AY

AY

1975-19276

1974—19755

258,554
94,375

103.509.

23,563

22,933

.11,709

2,469

7

s

&

- 226,500

DRIVING AND

EDUCATIUN PERSDNNEL,SPECIALISTS (GUIDANCE), ‘sCHOOL

3

t

’

NOTE .

PSYCHRLOGY, EDUCATIDNAL INFORMATION SERVICES (LIBRARY.).

s % - a
P -

- . . o~

AY 1872-1975 DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON’

'APPLICATIONS FOR CERTIFICATION AT A NATIQNWIDE PROBABILITY

SAMPLC OF 240 INSTITUTIONS WHICH PREPARE TEACHERS.

Ry, 1975 1976 DATA ARE WEIGHTED NATIONAL ESTIMATES BASED' ON ‘
THE REPORTS OF A NATIORWIDE PROBABILITY SAMPLE DF 6660

STUOENTS.

il

. .
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. ' TABLE B-3. DISTRIBUTION'OF GRADUATES WITH INITIAL
- oo TEACGHING CERTIFICATES BY TYFE~AMD CONTROL
- . C Ny OF INSTITUTION. AGGREGATE UNITED STATES . . .
. ® . 0. ar1972-1976. - v
- - '
. n' hd - ’ rl ’ A . ~
N . 1973-1974 ' 1974-1975 1975-1976
" ALL INSTITUTIONS o o o . ‘
e COMBINED - 322,424 . 304,826 * 258,554 226,500
[ o . ) ;1 : ‘ -
ALL PUBLIC . , ] e
Lo INSTITUTIONS 202,478 » - 196;278 160,555 161,375 .
- ALL PRIVATE o . — o
R INSTITURIONS © 119,946 108,548 98,009 65,125
ALL UNIVERSITIES - 67,064 67,237 ‘63,732 69,003 .
. . . . . ° <
N - ¥
ALL COMPREHENSIVE , . -
COLLEGES Y 197,32 188,560 158,659 123,666
N, > .o - . . ' - , .
‘ ALl LIBERAL ARTS : ,
.~ couEGES 58,037 49,029 36,164 33,831 -
.\ ‘ L4
. NOTE( FIGURES FOR AY 1972-1975 ARE WEIGHTED NATIONAL ESTIMATES BASED
. D ON COUNTS OF APPLICATIONS FOR CERTIFICATES AT A NATIONWIDE
SAMPLE OF 240 INSfITUTIONS WHICH PREPARE TEACHERS. . |
: - FIGURES FOR AY 1975-1976 ARE WEEGHTED NATIONAL ESTIMATES BASED
ON” THE' RESPONSES OF A NATIONWIDE PROBABILITY SAMPLE OF 3600°
) PERSONS IN THEIR FINAL YEAR .3F TEACHER PREPARATION.
w . . N . L3 _
- » )
-
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. . TABLE B-4. ANALYSIS OF RECENT TEACHER EDUCATION GRADUATES BY' , o .
. o ETHNIC BACKGROUND AND_AREA OF SPECTALIZATION. ;
i - ” AGGREGATE ‘UNITED. STATES, AY,1975-1976x « . . . '
[ J v, P R ’ : ‘ . ’
’ TOTAL PERSONS . c o SUBJECT : :
ETHNIC , {AND .PERCENT ELEMENTARY  SECONDARY . SPECIAL MATTER DCCUPATIONAL/  SCHOOL )
BACKGROWND .'OF TOTAL) ., EDUCATION  EDUCATION EDUCATION ~SPECIALIST ~ VOCATIONAL SUPPORT .
. JON LLION 3 ,
. ] - . .
BLACK © 16,988 PeIst 33,7 - 18.0 9.0 24.9 8.3 - 6.2 ¢
“(7.8) - GAPOS™ 8.3 6.5 5.8" - 9.4 12.1 9.1
TWHITE | 199,094 PGIs® - ' 3370 -  22.8 12.8 20.7 w2 ~ 5.5,
< (87.9) GAPOS 88.2 90.1 89.9 83.0 83.9 87.5 °
“ASIAN “2,039 » PGIS, . 28.0 19.7 14.7 24,6 " 6.5 6.5
(0.9) GAPUS | 1.2 1.2 | 1.6 1.6 ! 1.6 T 1.6
. . R R [ .
HISPANIC 4,077 PGIS 2%.0 28 3.9 *16.7 15.4 8.
(1.8) GAPOS 1.7 1. 0.2 0.6 2.3 1.2
AMERICAN ' . | \ .
INDIAN TR e . o S
ALASKAN . 1,133 PGIS 53.2 24.5 11.1 .0 0 10.9
NATIVE (0.5) CAPOS " 0.5, o8 - 0.2 ! 0 -0 0.6
OTHER " 3,169 PGIS - ¢ 26.1 11,2 16.6 - - 85,9 - o .0
' (1.4) GAPOS - 1.2 0.7 2.1 3.4 0 0

o ¢ v

e - :
1/ PGIS: "PERCENT OF GROUP IN SPECIALTY .

2/ GAPOS: GROUP AS PERCENT.OF SPECIALTY ) . . i DR ‘ .
. /’ . . . - ) K . , - /
NOTE: DATA ARE WEIGHTED MATIUHAL ESTIMATES BASED ON A NATIONAL PROBABILITY SAMPLE OF ‘1;§’ g . LTy
3600 PERSONS IN THEIR FINAL YEAR OF TEACHER PREPARATION. \ e o
i , . ‘ . .
. X . , i
111 ; ! : .o SN ' ‘ 1
\)4 ‘ ol . ) - 5 . . L _ . -
EMC h > ' . ] . o ) D .
. . — - . T e e . .
‘ \ S .« - )



ABLE\B-5. " DISTRIBUTION OF MINORITY AND NON-MINORITY

JEACHER EDUCATION GRADUATES BY_TYPE OF

‘ INSTITUTION. AGGREGATE UNITED STATES, "
. AY_1975-1976, ’
" . 1/
ALL ETHNIC NON-MINORI TY * MINORITY=
o ' > BACKGROUNDS * . | EpNIC- ) * ETHNIC
INSTITUTION TYPE v GOMBINED BACKGROUND s _ - BACKGROUND —_—
AND CONTROL i ) NUMBER . BERCENT NUMBER PERCENT NUMBER _PERCENT
ALL INSTITUTIONS COMBINED 36,500 100.0 . . 199,094 108.0 27,406 100.0
PUBLIC INSTITUTIGNS 141,375 71.2 - 138,558 . 69.6 22,817 * ' 83,3 "
NST! ) 5 i . i \
* UNIVERSITIES 5%,027 23.9 50,239 . 25.2 T 3,788 13.8
COMPREHENSI VE “COLLEGES. 100,330 44.3 " 82,123 41,27 18,207 66.4
. .- R e ,;a'v- o ., . -
LIBERAL ARTS COLLEGES . ' 7,018 L3t 6,196; "t 3.1 822 . . 3.0.
PRIVATE INSTITUTIONS  « 65,125 ' 28.8 60,536 30.4 4589 16:7°
: : ' ' ’ : s : ; :
UNIVERSITIES - . 14,976 6.6 14,104 7.1, g72¢ 3.2
CCMPREHENSIVE COLLEGES .23.336,‘ T 10.% 21,811 11.0 -, 1,525 - N
"LIBERAL ARTS COLLEGES' 26,813 1.8 24,620 124 2,192 - 8.0
1/ INCLUDES 'BLACK', ' 'ASIAN', 'HISPANIC!, 'AMERICAN INDIAN', DR 'ALASKAN NATIVE' .
- AND'OTHER' CATEGORIES. - . . ’
‘T -~ ) o . . .
WGTE: DATA ARE weTcHdlD NAT IONAL ’ESTIM,ATES BASED ON A NATIONWIDE PROBABILITY Cee
SAMPLE OF 3600 PERSONS IN THEIR R

/ 1
.

FINAL YEAR OF TEAGHER PREPARATION. w

v »

- (. -




N\

PERCENT REPORT~

N
PERCENT REPORT-
ING SUPPL

* GREATER THAN 20%
MORE THAN DEMAND

“et

@ ~~
FACWTY PERCEPTIONS OF: THE SUPPLY AND
) . ) DEMAND, FOR BEGINNING TEACHERS. AGGREGA_I_E_
Lo . UNITED STATES), FALL 1977. -
%
s ) . PERCENT.REPORAf-  PERCENT REPORT-  fERCENT REPORT-
) " ING SuPPLY ING SURPLY NG SUPPLY ING SUPPLY
¢ I -20% LESS WITHIN 5% 5-20% MORE .
- ; /THAN DEMAND OF DEMARD THAN DEMAND
FIELD OF TRAINING . . , -
s ]
ELEMENTARY B ' 3% ' 22% 39%
- SECONDARY  ~ ) 2. . - 20 ., - - 34
\ > . * . - —
4 -
- SPECIAL EDUCATIONY- 34 C 5)? 37, ‘e 13
: . Ly .
_ DCCUPAT IONAL /VOCATIONAL 12 29 Lo 49 7
] REAN -
RIS
ScHooL SUPPORT 2 7 g 73" . 11
( BILINGUAL EDUC 13 ‘ ‘26, ! 55 ) 4
: y - - o ’
EARLY cm&.ouéoo ( . 5 - . 7,35 ;40 . 12
“ $ ¢ !
INDIAN EDUCATIDN- 22 20 s 85 . 0
o - . ) . : PR ; } . - .
. URBAN EDUCATION . 14 25 3] 43 11
.~ NOTE: DATA ARE WETGHTED NATIONAL ESTIMATES BASED ON A NATlciw_ PROBABILITY SAMPLE
OF 480 FULL-TIME TEACHER EDUCATION FACWTY. A g_IKERT#‘l"PE SCALE WAS usgo
. TO COLLECT THE DATA REPORTED IN THIS TABLE. ! ,
:Tr
i ’ . gt h *
s . > L“! . . .
. D %4 )
. , ’ . i
D> - : . Y
ERIC 14 | —— A
JAFuiext provided by ERIC _1 J d . ) ""‘: . .
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»

4 . METHOD USED TO DETERMII\E SIZE OF TEACHER PREPARATION

EROGRAM AND- NUMBER OF _GRADUATES FROMIPROGRAMS BY FIELD

oF SPECIAJ_I ZATION.

AGGREGATE LNITEDISTATES AY 19755—1976

!

.

-

: - METWID USED|TO LETEEIL oF PrIsaAl
. . J/ D US u[TO LE S - OF PIsRA
Fre TRAINIT TOTAL , v, 3
;L_LD OF TRAINING , o AGUATES .ST&,GENTi{, , !1 " - .
I hr 1975-1976 | DECISIONS A\'ALYTIC"'/! traTive | gcorrocd AUTHCRITY | OTrER
¥ = o - 4 -

T OALL ! PROGRAMS USING METHOD 160.¢ 46.7° 18.2 / 17 o 10.1 4.0 5.8
FIELDS (10 JRADUATES AY 1975-1976 226.500 136,219 27,231 27,1C0 17,204 6,233 12,522
COMIED  (PCPAINTAL GRADUATES BY ME™HD 106.0 69,1 42.6/ 11.9 7.6 2.8, \ S-S
ELE'Er‘th(r’r. OF PRCGRAMS USItG VETHED 100.0 45.8 19.0 14.3 11.3 2y 7 \ 6.8
EDuc»t{m (ND G~~DUATES AY 1975-1976 87,225 /5 53,056 £ 9,944 8.to7 6,406 Q 1,766 i 7,566

(PcT TOTAL GRADUATES BY METHOD 100.0 60.8 11, 9.3 7.3 . 2.5 \9\.1
SECHHDAR ¢ (PCT,OF PROGRAMS USING MET-00 100.0 0.8 14, 12.3 1 a2z 3.9 538

. Eoucnxow (O CRADUATES AY 1975- 1378 79.635 52.264 ‘8,308 |° 6,857 6.801 ° 2,174 3,2

. (PCT T0TAL GRACLMIES 87 MezHco 100.0 6%.6 10/4 8.6 B.S 517, 2.7 ( f 4.1
SPECIAL  (FCT (F PROGRAMS USIMG METHOD 190.0 I 318 24,0 27.1 7.5, 1 1. 7.3 \ | s 2.3
EDUCATION ('i2 GRADUATES AY 1975-1976 27,325 10,533 - s, 6,665 1.844 1,796 ] 565

PCT T TAL GRADUATES B8Y METHOD 1€0.0 33.6 2h.s g6.3 L 6.7 1 6\6 2.1
OCURPA/  (PCT U FRUSAMS N1 Y 1 0D 160.0 491 10.7 26.2 10.4 { 1.5 Ny 2.2
VCATIONAL '8 GIADUATES AY 1975-1976 4,569 2,846 417 1,021 405 73 \ 107
- EDUTATION (PCT T2TAL GRASUATES B 740D 163.0 s8.5 L 8.6 21.0 8.3 __i - 1.5 V2.2
SUBJECT  (PCT OF PRUGRAMS USING ¥ET100 | 100.0 56.8 12.1 16.9 8.2 1 ) 4.3
€? (N0 GRACUATES AY 19751376 20,397 ‘14 243 1,742 2,413 1,171 ¢ 214 C 616
"SPERIALISTS(PCT TUTAL GRADUATES Bv, METH 166.0 69.°8 , 8.5 11.8 5.7 : 1.4 3.0
2 it . ! i
SCHIX (PCT CF PRUGILMS USING METHOD 160.0 39.9 14.5 32.1 9.1 ! 3.3 0.9
SUPY (NG GRADUATES AY 1375-1%76 7,049 3,248 920 2,037 I 577 l To210 57
(PCT TOTAL GRADUATES BY METHOD 190.0 46,1 13.1 28.9 8.2 J . 3.0 0.8
s AN d
e ’ / ; v .
p .or . o
s, !
1/ PROGRAM SIZE 1S DETERMINED BY STLDENT DECISIONS TO ENTER TRAINING . I
‘t
2/ PROGRAM SIZE 1S BASED & STUDIES OF DEMAND FOR TEAC&-ERS EITHER DIRECTLY THR l .
THE EMPLOYMENT RATE OR IthRECﬂ_Y THROUGH ANALYSIS OF BIRTH RATE. , -
3/ PROGRAM SIZE IS BASED ON CDDPERATIVE PLANNING WITH EITt-ER STATE OR LOCAL EDUCATI AGENCIES
4/ PROGRAM SIZE IS BASED ON A FIXED AMOUNT OF RESOLRCES AVAILABLE TO ﬂ-E EDUCATION IT
<5/ PROGRAM SIZE IS MANDATED BY AUTHORITY® OUTSIDE THE EDUCATION UNI \ N
. ‘ -
NOTE: BASED ON A NATIONWIDE PROBABILITY SAMPLE OF 505 INDIVIDUAL TEACHER PREPARATI PROGRAMS.

E

RIC

-

v

.

.

.

Q

v -
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: j TABLE B-B. EMROLLMENT TRENDS IN PROGRAMS OF TEACHER - ‘ ; .
’ | HbUCATION BY/ AREA OF SPECIALIZATION. . "
- AGGREGATE ANITED_STATES, AY 1975-1976. .
. ‘;'I * ,
. \ .
. > v :
NROLLMENT ENROYMENT ENROLLMENT ENROLL *  EMNROLLMENT PROGRAM
ILL INCREASE | WILL (IF. :EASE | WILL REMAIN  WILL DECRSASE  WILL DECREASE - WILL BE"
. MORE, THAN BETWEEN 5 AND | WITHIN 5% BETWEEN 5 A MORE THAN ELIMINATED
20 PERCENT . 20 PERCENT , OF CURRENT 20 PERCENT 20 PERCENT. AT THE
INING LEVELS ~ INSTITUTION
DUCATION | 0.9 14,9 - *52.0 .26.7 . 5.5, w, a'r
UC At ON 0 - 9.1 52.5 - 32.4 5.5 0.6
- W s [ ,
SPECIAL MAT‘IW , 18:0 :53!.8 16.4 8.9 2.8 - P
OCCGUPATI. il/VOCATIONAL | 11.1 3}3.7 49.0 : 0.7 , 0.5 -
SCHOOL: SijPCJRT. S o b.6 51.1 7.8 " T 0.5 - .
BILINGUAL EDUCATION, " 27.5 6.0’ 15.9 ; 0 ~ 0.6 -
. e : ’
EARLY CHILDHOOD ‘ 10.5 % 3.8 42.3 3.1 0.2 ', ' - .
“ . .. N - ” - A . . & ¢
. - ) "
INDIAN EDUCATION / N 3.6~ \/54.5 40.9 o © 0.9 -
SPECIAL ‘APPROACHES . ‘ . s -
TO URBAN EDUCATI ., 0.6 7.3 49.5* 1.9 ¢ 0.6 -
“. no, -—
, ; . ) N\ _ . .i
NOTE: DATA ARE WEIGHTED, NATIONAESTIMATES [BASED\ON A NATIONWIDE PROBABILITY SAMPLE .
OF 240 DEANS AND DEPARIMENT' CHAIRPERSONS. A FIVE-POINT LIBERT SCALE WAS USED; i .
{TABLE ENTRIES REPRESENT THE RESPONSE IN EACH)OF THESE CATEGORIES. A SEPARATE . e
' OPTION/WAS AVAILABLE FOR THE RES NT TO INDICATE THE POSSIBILITY THAT THE. .
| PROGRAM MIGHT BE ELEMINATED: AT HIS/HER INSTITUTION. ')
/ ) N
) . J/ ‘-4, B o v - ! 3 .
: “ { . : 0
\; / ) * 11U"/
/ . . /
V) : , .
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/j . IABLE.A-9, TEAC] 10N

. ' . . GRADUATES BY GEDGRAPHIC BACKGROUND, MARITAL
; STATUS. NUMBER OF DEPENDENTS, AND AGE.
o AGGREGATE UNITED STATES, AY 1975-1976. - ~ -

]
.
. .

. | _ | .

. - .’ - - .—-—)
X TOTAL i 226,500 100
3 T : . <7 : , '
s \ N i E] o -
GEOGRAPHIC BACKGROUND . : - .
CITY OF OVER 1,000,000 POPULATION ’ 16,761 . . T4 g
SUBURB OF A“CITY OF OVER 1,000,000 _
. POPULATION . 20,838 9.2
.N/ L CITY WITH POPULATION BETWEEN * . \
) 500,000 AND 999,999 L 21,971 - 9.7
*,_ CITY WITH POPULATION BETWEEN . . . '
; 100,000 AND 499,959 31,257 13.8 ,
CITY WITH POPUL_ATION LESS . . - ,
THAN 100,000 ", 70,442 2 31.1~
, ) RURALL ow o . . 62,740 27.7
FOREIGN CO%NTRY 2,491 1.1
- 3
MARITAL STATUS
SINGLE ’ . N © 152,435 67.3
MARRIED » , S 68,630 _ -30.3
OTHER C&) ' ; . 5,435 2.4
) NUMBER OF DEPE‘g;NTS .t \
. © NONE - : ’ " 188,222 . 83.1
One : ’ . . 16,308 . 7.2
_ * Two - b . 13,364 5.,9.
- THREE OR MORE ) 8,606 3.8
Q“ : - 3 - -
e , :
= AGE
I8 OR YOUNGER . o — 0 0
19 , . ; 1,133, 0.5
20 £ y + 12,005 5.3
. 21 : . 88,335 Lt 390
‘ o2z : ' 46,206 . 20.4
23 : . Pe,, 291 ) 9.4
A > 24 DR OLDER ) ,.57,530 25.4

"

-

T A g ) .. - . ) .
) NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONWIDE

. " PROBABILITY SAMPLE OF 3600 PERSONS N ETEIR FINAL YEAR OF
[:Rjk:( )  TEACHER PREPARATICM. 19 .

.
[} %4 .
. N i




*

- 1A ~10. LINGUISTIC SKILLS OF RECENT TEACHER EDUCATION
K GRADUATES_BY LANGUAGE. AGGREGATE UNITED. STATESS ,
. . A AY 1975-1976. '
ts . ’ . v hd * _
‘j . ) SR R N ALL OTHER
SELF-REPORTS OF HIGHEST  + SPANISH "~ FRENCH ii';i;i‘:es .
» . LINGUISTIC SKILL LEVEL = : ===
o SELATIVE TQ TEACHING NUMBER  PERCENT NUMBER  PERCENT NUMBER ~ PERCENT
) T NO SKILL IN TEACHING 197,284 87.1 200,312  88.4 211,557 93 ;
. - . - - %
NON-TEACHING ACOUA’/NT'ANCE ! S S
, WITH LA}GUAGE . 21,371 9.4 = 19,033 8.4 - 11,925 5.3
CCUWD TEACH THE ) ' . -0
LANGUAGE AS A FOREIGN ‘ , , .
,LANGUAGE 6,143 2.7 6,072 2.7, = 2,229 Lo 4,
* ' N ) - '. ~ .7 * -
COULD TEACH THE : . ) \
GRAMMAR AND LANGUAGE . ’ , o . .
. ARTS OF THE LANGUAGE 1,002 0.4 . 863 0.4 171 - 0.1 d
rr ey A . ° - . ! ) 4 ) .
. s CCUD TEACH SUBJECT 1/ " . A
h - °  AREAS IN THE LANGUAGE 700 0.3 9 0.L ‘618 0.3
‘\2 . ) \ . N LY
” - 4 i ‘: ”/ ‘ ‘ * )
[ 2 S . - + .
. " NOTE: DATA ARE WEIGHTED NATIONA, ESTIMATES BASED ON A NATICONWIDE ‘\ P
' PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR OF ;
. TEACHER PREPARATION. o - .
-’ 4. . -
J .
. ’
- 4
s \ i » ’ - N ‘
. 4
K - \ : - ¢
~ - ’ ' '




GOOD INCOME R
|.JOB SECWRITY

OPPORTUNITY FOR PROMOTION
.. FREEDOM IN'D!ECISI:ON‘-W\KING

SQCIAL WORTH OF JOB -
" CHALLENGEJOF JOB

. " CONF IDENCE )IN ABILITY TO DO JOB

WORK IN AREA OF COLLEGE TRAINING
-FLEXIBLE HOURS

»

. FRIENDLY, LIKABLE CO-WORKER®

" ‘FREEDOM FROM PRESSURE -
BENIGN SUPERVESOR -
. POWER '

EXCITING JOB

STATUS = -, v ‘
NVENFENT TRAVEL TO & FROM HOME
/ CLEZR,JOB DESCRIPTION
COORDINATION {F JOB WITH
CHILDREN'S SCHEDULE f’

\d

NOTE: .DATA ARE WEIGHTED NATIONAL. ESTIMATES BASED ON. A NATIONWIDE PROBABILITY

TABLE B-11.

. PERCENT OF RESPONDENTS
CITING FACTOR AS 'VERY
IMPORTANT' IN WORK

-

OF NT ACHER EDUCATION

GRADUATES IN AREAS RELATED TO JOB-—

SATISFACTION. AGGREGATE UNITED

STATES, AY 1975-1976. .

CITING FACTOR AS

'MODERATELY. IMPORTANT'

SITUATION IN WORK SITUATION e
- 35,1 ‘ ‘ " 61.0
57.8 e 39.4
' '35.6 47.2
o .71.8 ) 26,5
o222 6.6
88.2 ’ 10.7 °
* 93.8 . 5.2
78.0 o.3-
23.9 57.3
65.0 < 32.6
17.5 g . 56.2 .
53,9 - - 40,9
’ 8.2 . 218
. ) ,L 49.5 ' 41.6
‘9.7 ot _,' 38.6 )
32.9 e .53.9
43.2 42.2
- .
" 40.8 ) : 29.0

EN

SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR OF TEACHER PREPARATION., '

121 "

L] .

o

PERCENT OF RESPONDENTS,  PERCENT OF RESPONDENTS

CITING FACTOR AS
'NOT IMPORTANT'

IN WORK SITUATION

Lo B L
2.8
“17.2 o
1.6
1.2
" 1.1
1.0
2.7
18.8 -
2.4
26,3
5.2
64.0
8.9
51.6 .
13.2
14.6 4
.

30.1

122
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. TABGE, B-12r. EFFECT oF AVAILABILITY OF DESIRED PROGRAMS ,
- . AS A FACTOR IN THE DECISION OF RECENT
) . TEACHER EDUCATION GRADUATES TO ATTEND
" ’ THEIR CURRENT -INSTITUTION; BY FATHER
o . DOCCUPATION GROGP AND ETHNIC BACKGROUND.
AGGREGATE UNITED STATES, AY 1975-1976.
] ‘ . - ) . ° .
. - . VERY MODERATELY. . NoT * -’
. " \ L IMPORTANT IMPORTANT IMPORTANT
. . o . , - \ g p . .
ALl GROUPS COMBINED : . 6916 27.1, 3.3
’ FAT R_OCCUPATI 0 . . A
" FarM ' , 68.4. +. » 30.0 « 1.6
o . . 1 ) , . '
LABOR, QPERATIVE, SERVICE 653 . 32:0 2.1
' CRAFTS, PROTECTIVE SERVICE, 73.9 L 22.7 y eol38 -
. TECHNICAL, . “ .
. CLERICAL-SALES ’ " 65.6 27.4 7..0
K] « * .
MANAGERIAL, PROPRIETOR ’ 69.3 .- 28.0 2.6
* PROFESSIONAL 71.1 ) 24.9 3.9
L Ps , S . .
ETHNIC BACKGROUND |
-, WHLTE . . 69.4 _27.0 3.6
_BLACK ot o . - 1909 T 16.9 .. 3.2
ASIAN~ . i 60.9 , Loo23.1 " 16.0 .
: w g ! . . . e .
-HISPANIC v /- 59.1* . ° 33.6 7.3 .
AMERICAN INDIAN * 0.2 ©39.7 -
. P ) Am » ( . }
N . L
15 /, / N l‘ ° »
Y . ~\\\ . : )
e /h ’ "
’ L. ., | N .
ﬂ.'-j ' ) if‘ ¢ g
- ‘/ | . o
. P w- <7 . - ) N
- .
. . 21 .
PR . lw.u' \ ; ¢
T R
> ‘ “ e ; ‘ \ i
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« =
N
M
: 5
"«
P
.
.
—— T
)
S .
-
B
«

TABLE B-13: .
- 7.4 _ AS.A FACTOR IN THE DECISION OF RECENT - T R— 3
- TEACHER, EDUCATION GRADUATES, TO ATTEND _
' THEIR CURRENT INSTITUTION; BY FATHER .
: . OCCUPATION GROUP -AND ETHNIC BACKGROUND.
R ‘ © AGGREGATE UNITED STATES, AY 1975-1976., .
‘3—.-“‘?9 RN R v -1
s S . -
- VERY = MODERATELY  Not -
: . IMPORTANT IMPORTANT IMPORTANT
ALL . GPOULPS CoMBINED s "L - 40.9 - 49,2 22.0.
. » 3 - 3'”‘; e )
"\ EATHER OCCUPATION GRAUP ’ N - )
FaRM o , 31,5 ° .56.4 12.1
LABCR, OPERATIVE, SERVICE . 376  51.7 . 10.5
. " CRAFTS, PROTECTIVE ‘SERVICE, T . , .
" TECHNICAL, S T 42.1 . 48.9 9.0 -
CLERICAL~SALES - 33,0 '51.9 ) 15.1
MANAGERIAL , PRCPRIETCR 4%.3 49.8 2.9
PPCFESSIONAL . . "< 44.4% 45,1 10.5
. N . . .
LY .
~= €THNIC BACKGROUMD
. WHITE .. y 41.9 48.6 - 9.5
.- . - : .
z BLACK ) 47.1 40.5 “12.4
X ASIAN 25.2 55,2 19.6
HIsPAyIC 18.3 53.4 28,3
AMERICAN™ INDIAN: . 47.3 38.0 14.8
- . . ‘ . - l.‘
| h . . ‘ \
a - ¢
/ .~
i p / : 1
. . N loﬂ i
z ,.( Py A
. ! \‘ ¢
Y ve > " -
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R . _ TABLE B-14: EFFECT OF LIKELIHOOD OF GETTING A
‘ . . GOOD JOB AFTER GRADUATION ’
‘ ) . . - AS A FACTCR IN THE DECISICN OF RECENT
. . TEACHER EDUCATION GRADUATES TO ATTEND
. ~ - THEIR CURRENT® INSTITUTICN; BY FATHER
. - h ) OCCUPATICN GROLP AND ETENIC BACKGROUND .
AGGSZGATE UNITED STATES, AY" 1975-1976.
’ 4
y-./ ’ .
/\ . \
‘ , , / VERY, MODERATELY
J . L 1o72TANT | w o 2TANT
. N—— T
‘ ALt Groups CoMBINED . 67.4 34,7,
. FATHER OCCUPATICN Goup: 7 -
/ FARM 47.2 38.5
2 . LABOR, OPERATIVE, SERVICE 46.4 37.4
« © ERAFTS, PROTECTIVE SERVICE, 45.8 35.9
. : TECHNICAL, )
. CLERICAL-SALES 41.7 37.8.
MANAGERIAL, PRCSRIETCR 48.4 34.3
PROFESSIONAL & = 49,8 30.7
»
R ETENIC BACKGRAUND )
- wHITE . 46.4 35.5 -
BLACK "58.3 25.4
v © ASIAN 34,1 45,2
HISPANIC " ’ v 21.2
, -
AMER " ~AN "INDIAN : 61.9.
’ ' -
v . ‘ ‘ ) 4 A '
' K, ;
s T .

we o

r
Full Tt Provided by ERIC.

NoT
IMPCRTANT

17.9

I

14.3
16.2
18.3

20.5 ¢+
17.3
2F.4

"18.1
"16.3
20.8 .

29.3




TABLE B-15: EFFECT OF CONQENIENCE TCO HOME

AS A FACTOR IN THE DECISION OF RECENT
. TEACHER EDUCATION GRADUATES TO ATTEND

THEIR CURRENT INSTITUTION; BY FATHER'

OCCUPATION GROUP AND ETHNIC BRCKGROUND
AGGREGATE UNITED STATES AY 1975-1976.

ALL CROUPS CCMBINED

EATHER DCCUPATION GROUP

FARM
LASCR, OPERATIVE, SERVICE

CRAFTS, PROTECT&VE SERVICE
TECHNICAL,

" CLERICAL-SALES
MANAGERIAL , PRCPRIETCOR
PRCFESSIGNAL

ETHNIp BACKGROUMB . -
’ i’ WHITE

BLACK : ' .

ASIAN
- HISPANIC
y AVMERICAN INDIAN

. _ N .

=

L)

1E -

VERY MODERATELY NoTt

IMPORTANT - IMPORTANT IMPCRTANT
41,6 33.9 2.5

i

40.8 33.8 25.4

. 44.5 31.2 24.3
43,7 32.8 23.5

- 49,90 . 26,2 24,8
‘37.3 38.9 23.7
40.7- 33.3 *25.9
40.2 35.5 24,3 "
49.1 25.9 25.1
55,2 11.9 32.9
77.9 22,1 -

’ 4702 .25.0 27.8
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© TABLE B-16¢ FECT OF PARENT OPTIONS
&3 A FACTOR IN THE DECISICN OF RECENT ]
<  TEMCHER EDUCATION GRADUATES TO' ATTEND .
q ° CTHETR CURRENT INSTITUTIGN; BY FATHER p
OCCUPATION GRGUP AND ETRNIC BACKGROUND. .
) AGGREGATE UNITED STATES, AY 1975- 1976,
) N
. » A ' : Py
: VERY MODERATELY NOT
s , 11000 ANT [#2PCRTANT Ie=0RTANT
/ v . -~
AL Czours CoMaINED o 20.9, 42.1 37.0
¢ . E . .
FaT—SR DCCUPATICN GROUP s s -
- FARM | 14.0 . 32.7 533 . 1
4 ABCR, CPERATIVE, SERVICE 20.2 " 42.8 37.0 |
‘CRAFTS, PROTECTIVE SEZRVICE, ’
TECHNICAL, ) . 19.7 42.3 38.0
cfzcm_—s;\r_ss , 22.9 40.8 6.2
<
MAMAGERIAL, PRCPRIETGR ' 20.1 45.0 3(;:
‘ " PRCFESSICNAL 23,7 39.7 36 .
ETH i1C BACKGROLND ‘ oL
_ WHITE_ ’ 20.7 43,2 36.1 \ -
BLACK . 14,7 43, 42, ’
. H@ , ) 4 3 o o .
- ASIAN - 322 ™ 23.1 T 4,7
. 7 . ’ oK .
« HISPAHIC 7.3 47.2 * 45.5
ANVERICAN IhDInN 72.2 - 27.8 %
3 , . .—‘" . (;‘ .\
t 1]
3 A ,
\ ) ' '
< ’
“_ - ! 1 . .
. 2+
5 ¢ ‘ ~
\)4‘ 4 \. "
ERIC . . S ‘ -
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JABLE B-17. ATTENDANCE AT INSTITUTIONS PRIOR TQ
T RE Y
K R 4 T Al S.
i . AGGREGATE UNITED STATES, A 1975-1976.
AN .. - .
- \ -
. >
IYPE OF PREVIOUS INSTITUTION® / NUMBER PERCENT
. 13
No PRIOR- INSTITUTIONS 129,558 57.2
AT LEAST ONE OTHER FOUR-YEAR -
INSTITUTION Co T 46,889 20.7
A TWO-YEAR INSTITUTION 49,603 21.9
. : .
r »

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONWIDE X

PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR FINAL YE OF
TEACHER PREPARATION.

[

be
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TAR'E B8-18.

»
. 7/
FACTORS INFLUENCING TEACHER EDUCQTION

FACTORS & . N

TEACHING SALARIES ,
JOB SECURITY IN TEACHING
STATUS OF THE TEACHING PROFESSION
DESIRE TO WURK WITH CHILDREN®
. INFLUENCES OF PARENTS AND FAMILY

INFLLE;QC,ES OF HIGH SCHOOL TEACHERS

 INFLUENCES OF ARTS € séiences PROFESSORS
INFLUENCES OF EDUCATION UNIT PROFEGEQRS

PROSPECTS OF OBTAINING A JOB AS A TEACHER

- 4 -
NOTE: A 3-POINT LIKERT-TYPE SCALE WAS USED TO OBTAIN RESPONSE. BASED ON A NATIONWIDE
S PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR OF TEACHER, PREPARATION.
N L4
‘: Y

 STUDENTS TO SEEK_A CAREER IN TEACHING.
AGGREGATE UNITED STATES, AY 1975-1976. ’
~ L3 -

. s L
. .

PERCENT REPORTING
THAT FACTOR «
ENCOURAGED TEACH-:

: 4
-PERCENT REPORTENG
NEGLIGIBLE
EFFECT

ING 'AS A CAREER

12.2 ~

PERCENT REPORTING
THAT FACTOR
DISCOURAGED TEACH-

NG AS A CAREER
64. 4M 23.3

38.5 45.8
35.1 51,1

! *\ 92.3 6.5
38.1_ ) 559
39.8 _ S4.4

' 2041 . 73,4,
45.9 47.6

29.4

+31.7

15.7
13,7
1.3
6.0
5.7
6.5
65

‘38.9.

{Q
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JABLE B-19. TIIMING OF CARJLR COUNSEL ING PROVIDED TQ.PERSONS

. PREPARING TO BE TEACHERS.
STATES, AY 19#5—1976.

AGGREGATE UNITED :

-
3

™

TIMING OF GAREER CDUNSELING/

f.

3
L1

AT ENTRY TO  PRIOR TQ IN - .

TYPE AND CONTR . , -

oF Ins:?TSTloNgL TOTAL PREPARING | AT ENTRY TO TEACHER” . STUDENT FINAL) NO CAREER

70 BE_TEACHERS INSTITUTION PREPARATION __ TEACHING YEAR [ COUNSELLING

ALL, (NUMBER 226,500 ~ * 15,737 46,760 51,003 I} 80,461 32,539
INSTITUTIONS (PERCENT . 100.0 © 6.9 20.6 22.5 7{ 35.5 14.4 .
COMBINED ' : . " g
PUBLIC ™ (NUMBER 161,375 11,866 34,044 41,337 57,652 16,476
INSTITUTIONS (PERCENT 100.0 7.4 Doy 21.1 25,6 35.7 10.2 -
PUBLIC (NUMBER 54,026 3,448 9,605 10,191 18,681 12,101
UNIVERSITIES - (PERCENT # 100.0 6.4 17.8 18.9 34.6 22.4
PUBLIC (NUMBER ° 100,330 8,112 23,403 28,726 35,795 4,294
_COMPREMENSIVE'-  (PERCENT 100.0 ./ 8.1 . 23.3 28.6 35.7 . 4.3 .
COLLEGES N ’ ,
PUE" T~ 3 (NUMBER | 7,018 306 1,036 - 2,420 3,176 / 80
LIBERAL ARTS (PERCENT 100.0 , . 4.6 14.8 34.5 45.2 / 1.2

~ . COLLEGES (\7 . . )

t > L4 —
PRIVATE [ (NUMBER 65,125 3,871 12,716 " 9,666 22,809 16,063
INSTITUTIONS (PERCENT 100.0 - 5.9 ’ 19.5 14.8 35.0 . 24.7
PRIVATE (NUMBER 14,976 ., 815 2,765 2,284 4,747 4,365
UNIVERSITIES (PERCENT 160.0 — " 5.4 - 18.5 15.8 31.7 29.1
PRIVATE (NUMBER 23,336 1,209 4,550 4,141 8,941 4,495
COMRREHENS I VE (PERCENT 100.0 5.2 19.5 17.7 38.3 19.3
COLLEGES A .

. [y ! 2
PRIVATE (NUMBER 26,813 1,847 5,401 3,244 9,121 7,203
LIBERAL ARTS (PERCENT , 100.0 6.9 20.1 12.1 34.0 26.9 %
COLLEGES . - | . 3 -
NOTE:{ .DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONAL PROBABILITY . .

- SAMPLE OF 3600-PERSONS ‘IN THEIR FINAL YEAR OF TEACHER PREPARATION

S A ’ ’ B
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TABLE B-20. PERCEPTIONS OF THE LABOR MARKET FOR
IRAINED EDUCATION PERSONNEL AS REPORTED
#* . BY RECENT TEACHER EDUCATION GRADUATES. .

¥ . " g AGGREG 1TED STATES, AY 1975-1976. .
\ T , ' ’ 24 : R -
oo NT PERCENT :  PERCENT PERCENT PERCENT PERCENT
‘. L A dPE HEPORTING REPORTING REPORTING REPORTING REPORTING WHO COULD
. - . AHAT SUPPLY THAT SUPPLY. THAT SUPPLY THAT DEMAND  THAT DEMAND - NOT JUDGE
; ' "E£xceEDS EXCEEDS IS WITHIN ©  EXCEEDS EXCEEDS C SUPPLY/
: /DEMAND BY DEMAND BY 5% OF SUPPLY BY SUPPLY BY DEMAND -
Im : ' . MORE.THAN 20X\ 50X : ~ DEMAND -~ 5-20%  MORE THAN 20X  CONDITION:
ELE\\ENTARI Eou;Anm .- ‘52,6 :, . 19.2 5.0 . 3.3 3.6 16.3
secormmra EDUCATION Foew 42,677 25.9 4.9 . 2.9 2.8 - 21.2
SPECIAL ATION S T.e . 14,0 20.3 - 22.3 11.0 24.6
. o . : t ~ .o
SUBJECT MATTER SPECIALISTS ' 9.9 13.9 ° 16.1 : 13.2 B 41.4
. '~ . ‘?
OCCUPATIONAL /VOCATIONAL . 5.3 10.1 17.0 16.3 - 5.5 45.7
a L} ) ) . . s i )

. SCHOOL | SUPPORT : ¢ 3.8 N 6.2 9.2 5.9, - 3.0 71.8
BILINGUAL® EDUCATION ” L 4.0 T 4.2 7.2 - 18.4 © . 18.0 - 48,3
Em_vi CHILDHOOD EDUCATION | ~ 17.3 | —14.5 .15.2 - %10.2 . 3.7 38.7

i- . * . .
! . . i ' . o B . R B
r , ¢ . .
- ii NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED'@N A NATIONWIDE . K
i PROBABILITY SAMPLE OF 3600 PERSONS,. A FI INT LIKERT . .
{ SCALE WAS USED; A SEPARATE RESPONSE OPTION WAS PROVIDED - ;
o FOR' THOSE PERSONS WHO COULD' NOT JUDGE SUPPLY AND DEMAND
~ : . CONDITIONS, . .
- : . I /
: 7 134 -




— - 4 o .
r - - - LN
# - . - i

x
i . 0

JABLE B8-21: PLANS FOR WORK: UPON GRADUAXION AND

BECEIPT OF INITIAL TEACHING CERTIFJCATE
* AS EXPRESSED BY RECENT TEACHER EDUCATION
- GRADUATES, AGGREGATE UNITED STA

AY 1975-1976.

a

L]
AT -’Q .
. : GRADUATE
. EMPLOYMENT GRADUATE SCHOOL
. AS A OTHER  SCHOOL IN  OUTSIDE
. —TEACHER EMPLOYMENT EDUCATION EDUCATION
ALL “BROUPS COMBINED 66.7 5.1 14.5 5.9
* >
EATHER QCCUPATION GROUP ' Lo
FARM 81.3 - . ., 7.9 6.9
LAE™". OPERATIVE, SERVICE 66. 1 4.6 16.9 4.9
CRAETS, PROTECTIVE SERVICE, TECHNICAL 67.0 6.8 12.5 5.1
" CLERICAL, SALES 63.5 6.5 17.3 6.2
MANAGERIAL, PROPRIETOR 67.8 ' 4.3 16.1 4.8
PROFESSIONAL | 64.4 ¢ . 5.1. 12.7 8.3,
ETHNIC BACKGROUND - :
WHITE . 67.7 e 4,8 T3y 5.8
-
BLACK . 56.6 6.0 25.3 5.8
ASIAN : C 44,1 3.7 24,9 11.7
HISPANIC . 84.7 - 15.2 -
., AMERICAN INDIAN - ) 65.4 ;oo - -
‘ " . A ]
NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONWIDE PROBABILITY
, SAMPLE OF 3600 PERSONS’IN THEIR FINAL YEAR OF TEACHER PREPARATION.

3

1

i

-

2.0
11.0

" 34.6

136
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. - 7 TABLE .B-22, INTENTIONS TO Pu!sus GRADUATE % INING:' ‘ . )
- ) : TYLEQBEE_HWMW . A
y STATUS BY INTENDED FIELD OF TRAINING, BASED
- b g . 0 ABII AMPLE 3600 T !
DA . L ' PERSONS IN THEIR FINAL"YEAR OF TEACHER
- . “ PREPARATION, AY 1075-1976, - *
. ’* % J ' ) e )
. ‘,ﬁ L
cu TOTAL TOTAL MASTER'S "~ #__poCToRAL
o . PART FULL - PART FUL o PART FULL
E1ELD QF TRAINING o7 JoTA - TIME . o ;ﬁ_ e . IIME IIME TIME
. A R ’ . ! ’ , ) f R N - AN
ALL F1ELDS COMBINED 31,£33 17,762 4{871 ¥ 16,908 © 13,607 , 854 264 .
SPECIAL EDUCATION *7,811 3,712 4(099 ’ 3,712 3,999 - 100
) - N ~ . ’ ' J 2 b ) . ¢
EARLY CHILDHOOD 3,141 1,902 1,239 1,710 . . 1,239 Y192 . -
QCCLPATI&NALNOCATIQ(\IAL 1,911 T 1,246 665 . 1,246 T 668 - - .
_-BILINGUAL : 874 . 584 | v 290 584 '290 - - .
. . J - 0 , e - "
. - B LN ~
ALL OTHER FIELQR ) ‘17,896 10,318 ° 7,578 9,656 7,414 662 164
B ' . ' ’ ‘ - R s , .
o x " ./ N
' ‘ » 7 .
* \‘\ . ’ * ' . 7 3
. @ \ , .- - . i
“ . \ ‘ . T ' < v
. . - - / s .
13- K ) o X 2
S i . ¢ Totie - - Co
. LY / ! : ! -
. S . 138
b . )
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