
ED 1157 864.

I
a,

DOCUMENT ,Basona /

95_ SP 012 456 /

AUTHOR- Norri; Frank --
. TITLE The Supply anciDemand for Beginning Teachers;' Past,

.

4
Present, and Future.

INSTITUTION. Lewin and Assodiates, Inc., Washington, D.C.
. SPONS- AGENCY

PUB- DATE
CONTRACT
NOTT,

8DES PRICE
DESCRIPTORS

National Center for EduCation Statistics 1D414),
° Washington, D.C. . .

Apr 77 .

- 4,

'On-0-74-9279
. 138p.; Some parts of document may reporoduce,

marginally due to- light type 4,

4

'NF-$0.83 BC-$7..35 Plus Postage.
*Beginning. Teachers; *Career,Chofce; Economic

. Factors; gmployer Attitudesv*Employgent
Opportunities; 4obilarket; *Labor. Market; School
Attitudes; *Teacher Employment; *Teacher Supply and
Demand; Trend Analysis

ABSTRACT
Curreit conditions in the labor market for trained

education personnel are reviewed in this paper. It'is baded on data-
from 6 two year inquiry into American teacher education,' `a of
the-.existing literatur on teacher education, and discussions-with
educators and otntributors'to the field.. The paper is,orginized into
three sections. The first section discusses the charabteristics of .

supply, demand, and surplus in ,the present market fdr teachers and
identifiew.some of the major variables that have been associated with
the current labor market.- The' second section discusses the current
and projected responses of the nation's schools, colleges,:and -
departments of education to current imbalances in this market. The
third section discusses the4factort that influenCe students in their
choices of teacher training programs and in their eventual behavior
ih the labor markets. (Author/300

ti

O

1

*********************************************************************** ,

* Reproductions supplied by EDRS are the best that can be made. *

,* from the original document.
*********4*********************************************************** i



.00

r
LAJ

$.110
Education Divis.ion

Natidral Center for Education Statistics,

SPONSORED BY:

THE SUPPLY AND DEMAND FOR BEGINNING

TEACHERS PAST, PRESENT, AND FUTURE

BY

FRANK MORRA

APRIL, ,1177.

U DEPARTMENT OF NEALTN.
EDUCATION $ WELFARE
NATIONAL INSTITUTEOF

EDUCATION

THIS DOCUMENT HAS BEEN REPRO-
DUCED EXACTLY AS RECEIVED FROM
THE PERS ORGANIZATION ORIGIN-
ATING IT P OF VIEW OR OPINIONS
STATED DO NOT ECESSARILY REPRE
SENT OFFICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OR POLICY

.1

AeR 11
X 13 *1_278

AA,

A

BEST. COPY AVAILABp

:U. S. Department of Health, Education, and Welfare

2

4



At'

a

\

This report was prepared b,KLewin and Associates, Inc., under

Contract Number OEC-0-74-9279 with the National Center for Education

Statistics. Contractors undertaking such projects are encouraged to .

express freely their professional judgement. Theref6re, the material

selected for this report does not necessarily represent positions or

policies of the Wational Center for Education'' Statistics.

STUDY ORGANIZATION ,

LEWIN & ASSOCIATES, INC.

(PRIME CONTRACTOR)

PROJECT DIRECTOR: Mr. Vello A. KuiJskraa

TECHNICAL -DIRECTOR: ' Dr. Frank Morra Jr.

STAFF: Dr. Jerry P. Brashear

ts Ms. Diane Tate

Mr. Timothy Mohler

CONSULTANT: Dr. Margaret Weber,Emory University

EVALUATION RESARCH CENTER, UNIVERSITY OF VIRGINIA

(SUBCONTRACTOR)

Dr.'Malcolm Provus (Deceased)DIRECTOR:

STAFF: Dr. Linda G. Morro,

. Dr. Donna Z. Eden

STANFORD. CENTER FOR RESEARCH AND DEVELOPMENT IN TEACHING
STANFORD UNIVERSITY

(SUBCONTRACTOR)

DI'RECTOR:./ ,pr. Bruce joyCe

'STAFF: Ms. TerrY Rice

t ,Ms. Katy McNair

Ms. Karen Harbeck

NATfONAL CENTER FOR EDUCATION STATISTICS

ADMINISTRATOR: Dr. Marie Eldridge

-CHIEF, EDUCA-41
MANPOWER STATISTICS
BRANCH: 4 Stafford Met

PROJECT OFFICER: Shirley Steele

3.



.
1 A - .

"..TNBLE OF CONTENTS
c !

Page....

INTRODUCTION ' ..
. "

SECTION ONE: s' THE LABOR MARKET FOR TRAIREO EDUCATION`
' PERSANEL,,

t

,Historical Overview of:the Market

The Mature and Process-of.Teacer Supply

Mechanisms Governing Supply and Demand

,

General Market etn-ditibns for Trained Education Personnel
1 * .

(6urces of Study Data
.

.

-General Supply and.Demand' for Teachers :.
.

.

.

Need for A Review of Policy Based on Prey-4.1s Data

.

4.

2

9

12

14'

15

1,5

16

z.

Detailed Market Conditions -

Supply by Field of,Training

Supply b.); Type of Institution

, -

Supply of Teachers from Minority`Ethnic:Backvo4nd

Supply of Teachers Wifk-Experience in Alt6-6ative
Forms of Classroorte,joIching .

41,

L.

30

,

.
1 . '

S ION TWO: CURRENT AUD PROJECTEAESPONSES OF
,INSITITUTIONS TO THE LABOR MARKET FOR-.

TRAINED EDUCATION PERSONNEL 36
/

'
.

. , _i
.-

,

Current Institutional Perceptions of .the Relationship .
.

,petween Supply and Demand
i. ,

r
'37 ,

, '.
,.. 0 .

Mechanisms.for the Adjustmen of StipOly to De

i

t manci%" . '401 --
N..

. 0
Future Trends in Teacher Education ,

. 45t



Table of Contents

Page 2

. r
'-

Page

SECTION THREE: CHARACTERISTICS AND MOTIVATI6NS OF RECENT 48

GRADUATES ENTERING THE LABOR MARKET AS

. 'BEGINNING TEACHERS

Demographic Characteristics of New Teachers
. 48

Sex
49

Geographic Location
49

Family Background
51

flarital Status and Dependents
54

N1/4

54 .

Linguistic Skills
.57

Attitudes Toward Work
57

3

_Motivation of Students to Enter'the Supply of Teachers 60

Entryto the Institution
'604

Choice of Teacher Preparation
65

Studen't PerCept)Pn of the Market
69

Career Plans of Recent Graduates
69

SUMMARY

APPENDICES :

A: Technical Summar4 of the Study^,

. t

B: ,Supporting Tables-

5

c



*

1

LIST OF CHARTS /

Page

Chart 1 Supply and Demand for Beginning. Teaihers 17 .

Chart,42 Actual vs. Projected Supply of Teachers 19

Char 3 Supply of Beginning Teachers by Area of Specialization 22

)

Chart 4 Distribution of Graduates with Teaching
Cehificates by Control of institution 23

-Chart 5 Dtstrib tj,on of :Graduates^with Teaching

, ACertifi tes by
4

Type of Institut4on 23. 1
h

Chat 6 :1

Chart 7 istribution of'Beginning Teachers from Minority
ackground by Field of Speciali/zation

Crqrt.8, 0{stribution of Min ority and n7tMinority

.Begilnihg Teachers Across Ins itution Types
w

Chart 9 . faculty Perceptions of Suppl /Drnand for
BeOnning Teachers'

. .

Chart 10 Methods Used to Determine firogran Size
.\*

Chart 11 Number of-Graduates from Teacher Education Programs
by Method Used to Determine Program Size

Chart 12 AnalySis of Anticipated Changes: Public and
. Private Itistitutions

Chart 13 Urban-Rural Composition of New Teachers.

Chart 14 Family Background of RecentTeacher Education Graduates

'Chart 15 Marital Status and Number of Dependent Children
of "Recent Teacher Education Graduates

26

27

28

3.9

.42

43
4

46

50

. 52

55

7



)

1

1'

,

so,
10Ar.

s

List of Carts
.Pagp 2 1 ..

-1
1 ,.

I

a
chdrt/116

cheri 17

Chat'18 .

U(rt.19*
4 ..

, . . .

C art 20 affect of'Institutional Reputation as a Fa_tOr

Age D stribut on of flew Teachers
41.

,4
4

v

page

56

Ling istic Capabilities of Recent Teacher Graduates 58

'4l

Val,Ues of Teacher Education:Graduates Concerning
Woy4k and Teaching

A1ailability of Desired Programs 4s a Factor

hart 21.

Chart 2Z
,

/ /

Chart 23

)

Chart 24

Chart 25

Likelihood of Obtaining a Good Job After

Graduation as a Factor

Convenience to Home as a Factor

Parent Opinions as a Factor

59

61

61

63

63

Student'Use of Two-Year Institutions 64

.

Factors Affecting Student Choice of Careers .1 .

in Teaching -r , . 66

.

Chart 25 Tiring of Career Counseling as R
Persons in their Final Year' bf T

N

Chart 27 Perceptions of the Labor Market bor Trained
Education Personnel,

ported by
. . ,

acher Preparation - 67

011.

Chart 28 Caretr.Plans of Persons in their final Year of
Teacher Preparationby Father Occupatipn Group

`and Ethnic Background

Chart 29 Intended Degr.ee, Area of.Tr4ining, aid Part!
Full Time Attendance Status

,..

I

/

-.70

31

73,

ma

4-

-.



LIST OF TABLES

'Tableil 'faition and Fees by Type and Control,
of Institution .

,

Table 2

liable 3

Table 4

Table 5

Table 6

a

A ,

Number and Percent. of Teachers Trained In
Open Classrop Instruction ,

1

Number and Percent of Teachers TipOted in
Team Teaching

.--

inNumber and Percent of Teachers Trained in
Alternatii/e Schools

Distribution of Full Time,Teacher Preparation_
Enrollment by Sex ,and Field of Training --.

Principal Oasupati:On of Father

'

32

33.

34

. 49"

53

-



K

A THE SUPPLY AND DEMAND FOR BEGINNINd

TEACHERS PAST, PRESENT, AND,FFURE

.
This papqr reviews the current conditions in the labor market

for trained education personnel. It-is based on data collected by the

National Survey of the Preservice Preparation of.Teachers, a two year:

inqpiry into American teacher education sponsored:by the National Center

,for -Education Statistics, a review of the existing literature on teacher

education, and discussions viith know ledgeable e.ducators and. contribu; ors

.-to the field.

The papeOs orgnized into three sections. Th6-first'section

discusses the characteristics pf stippy,,demand, and surplus in the pre,
. ,

sent market for teachers' 'and identifies some of the major variables that

have been associated with the current labor market. *The second vction

discusses the current and projected responses Of the nation's schObls,

co11,3ges, and departMents of education to current imbalaqces in this market.

The third section discusses the factors which influence ttudents in tt'ir

choices of teacher training programs and iri their- eventual benavio in the

labor :-.1arket

The intent of this paper ts to provide the reader with an over

view of the labor market for trained educAtiOn personnel and thus to

.stimucRle discussion}-e4Nthe critical issues involved in the future adjust.

ment of the balance between supply and demand.

4
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'SECTION Oft: THE LABOR MARKET FOR TRAINED EDUCATION PERSONNEL

This section presents data e+ .the Labor market for'trained educa'T

tion pe sonneland discussesthe,major oriables that affect the balance

hetwe.ery upplyaltd demand.' The section is organized into .four parts:

A historical overview of conditions in this labor market ,

A description of the basic variables associated with the,

supply of and .demand for teachers

An analysis of the general' market conditions in 1976-1977

A special analysis of the supply of trained teachers from

minority backgrounds;

Historical Overview of the Market
for Treined Education Personnel

1

The decades of the 1950'sand 1960's were characterizd by a gene-

ral shortage of qualified teachers; this situation was produced by a variety

of factors., including:

A sharp increase in the school age population caused by the
(,' decision of many couples to have.children that had been

deferred during either World War II or the Koreari Conflict's.

\ '
I

,Changing residential pattrns, in which a large number of"

families moved to suburbaryneighborhoods and 'created the

need for many new schools. Many experienced teachers

left th leaving-partiplarlyihigh shortages in

core urban )areas.

Nor

.

S. ., i 0 1 ., /
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.A faith ifT education as a route to socill mobility coupled

with a general eebnomic.prosperity which induced many per-
,

sons to vote for bond issues and ta)C incre'ases to pay for
. .

0

expanded.educational activities.

The relatively low pay sca;e of teachers coupled with a

.
social tradition that married women did.not Irk; this

'efr'implied a.high turnover of teaohers as young women only

taught for a few years, retiring*from theilabor force

following marqage.

...

. .

Prior to 1958,-the.Federal role in teacher preparation was minima),
,

.

xespecting the tradition fhat education is the provinte of the states. A

display of Russian aerospace"\technology and ihe effects of:the -factors,listed

,

..

. - .

. above combined to encourage amore.direct Federal r'ole, through the National

, Deense Education Act (NOEiT) Of 1958. Th-is legislaion'assisted teacher ,
. 1. _

., ,

'
preparation using two'approaches:

Inservice,training to upgrade the quality of curr;ent teachers

in 'defense-.related" areas -- foreign,laguage, mathematics,

and science.

.
Financial incentives 6 encour.age students to _train as

teachers throuP the provisibn of To'4-intere's.t loans with

a "forgiveness" feature that would allow for students to

pay for their_ education by sesvice in teachtng:'
0

The basic thrusttS bf 'Federal invOlvement in teacher preparation

from 1953 through 1964 were directly desdended from the NDEA, involving:

(a) categorical programs, to upgrade the s.kills of inservice teachers in.

1

'
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areas deemed vital to the' nation's interest, and (b) finaccia4incjentives*J_deemed
f

to students. The legfslation'enacted clurin6 the period included:

( J..

"

YEAR LAW. PROVISIONS (ELATED TO TEAOHER;EDUCATION
.

Mental'Retardation _Contained furids for reSearcb af fedevelop-
Facilities and mentin the area of teaching mentally: ,

, 'Community Metal * 'retarded children; also included a few
Health Centers teacher. education demonstration'prpjects.

*Construstian Act

1963 -' Vocatitnal Education. Included Several demonstration projects
'Act

s for 1;4-Wing yocationaleducation teachers,,
as well as research and development in,'
vocational education.

1964 Civil Rights Act Contained proVsion for jnservice tra in-,
, ing to improve the, effectiveness of

teachers dealing with desegregation.

1954 Amendments to Extended inservice institutes to a wade
-NDEA Narietysubject areaslincluding

teachers of the disj:ivantaged.

.

Given the contin ued demands for more and-morelintensely prepared
(

teachers in certain of the areas; theaFederal government took a mere active

role. For example, there was a pronounced unmet dem and for cidalifi ed,teachers

for inner citischools, and in 1965.the Federal government ehafted the

following-legislation: g,

4

12
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Year Law Provisions Related to Teacher, Education

1965 Cooperative Research Act Grants to institutions' to develop more

effective models of teacher education,
as well as provide support4Rf intern-

ships and traineeships.

1966 Elementary-and Secondar
Education Act

.
. .

Title I:. ,Sppport foi..training of

teachers iri disadvantaged 'areaps.

Title III: Training for, teachers,

1 Li ii.- oreinnovativeproVidin9 iupple
education. ,.

Title VI: Ira
. ..'' eachers of

the handicappe

Federal -involvement to teacher education crested with enactment'Of_

Eddcafion Professions Development Act of 1967 that eklied fon": (1)

**WoPing a base of information on current education manpower needs; (2)

providing a broad range of high7quality training and retraining tpportunities

-in responS, to these needs; (3) bringing new roles and.specialty skills into.

the schools; and, (4) making training proams more responsive to the needs

of .the schools.

Fourteen programs developed froth this Act, including:. Trainers of

,Teacher Trainers (T.T.T.), Career Oppor'tuni'ties Program (C.O.P.), Urban/Rural

'School Development Program, Media Specialist ,Program'; and School Personnel

Utilization. t
Thus, the Federal role had been expanded to provide direct support

-,,t6 the training of teachers, restricted only by the categorital description

of the audience in lbriict4lipwOuld Ultimately teach. The approach was
4$4.1

successful,in ifroOdi,ni.teachers for disadvantaged childrefll a,stu4000410d

that Teacher. Corps graduates remain in teaching and in education for,the $0

disadvantaged in significantly largernumbers than teachers trained -in

other programs. *'

*White, Louise, statement in Hearings' Before a Subcommittee-of,the COmmittoe

on Appropriations, Houseof Representatives, Ninety-third Congres5, March

1974, p. '1009.

13
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By 19,70, the 'forces which'ha& led to high demand for teachers

had begun to abite: the birth rate had declined sharply and the surge.of

4 "ws babies" had made its way through th'e eiAly grades of public schools;
%

social mrest.and declining prosperity had shaken the public14s""fAh in
_ .

educ point that school bond issues began to fail at the polls.

At th 'time, mote persons were being trained as teachers-than ever
before. Thus, in 1970, the sup.ply. Of teachers exceeded the immediate demand_,

for their services.

The first Federal-eeSponse to .this surplus was the Office of

Education's decision to curtail' new teacher training programs and.begin

to contract existing ones, The Bureau of Educational Personnel,Deyetopment,
_ .

which adminigters the EPDA, gradually-moved away from fre-service training

and began to stress inservice education, espepially of teachers working With

handicapped, 'bilingual, and` disadvantaged children.*

The Administration's funding requests began to increasingly rely

on provi ng.inservice education and service for disadvantaged, persons as

-- the primary justit.fication for Federal education programs, #sevidended by

significant shifts in emphasis in Teacher Corps, Urban/Rural School Develop-

. ment Programs, and the Career Opportunity Program., The strategy was one-of

general cutbacics with sustainediunding in specific shortage or special

interest areas.

The Education Amendments of 1974 continued these geheral trends:

Several. .EPDA projects were transferred to-otherlegislation:_ training of,

bilingual- teachers, training teachers of the handicapped, and the Teacher

*The Education Professions 1971-72, Part.I The Need for,Teachers in
Tii-r Schools and Colleges, 'Annual Report required by the Education Pro -

fessions Development Act, U.S. Office of Education, 1972, p. 56.

14
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.
Corps were

placecrunder,ESEA,.the H gher Education Act of 1965, and-the

Education ,of the Handicapped Act; ther categorical programs under the"

EPDA were cOnsolidated by,Title y of the Amendments in one Special Pro-e,

ject Act, including libraries, leirning resources, educational:innovation,

and support. EPDA, once the cOrnerstohe ofFederal involvement in teacher

,education, was severely curtailed and lost its prtority mandate

By the mid-1970'S, 'Federal education manpower policy [ begat to

4f, evolve toward the.two dominant themes in effe'ct todaj:

First, t4 delivery of sup ort of higher education is being

'channeled through the stude t rather than through direct '

grants to the institution. This has been generally

metted through new programs such as the Basic Opportunity

Graritt and the Student Loan Insurance Fund, and through

continuation of existing programs such as the NDEA Loan

Program, Veterans' Administration tuition- support, and

Social Security Dependents' eduCatiOnal benefits. The

'rationale fdr, this approach stems from the expectation

that the individual, students will choose careers in areas

with,,,jobs-(and thus-in areas other than education), and

'that'the institutions of higher educatiOn will rapidly

modify their programs. according to changes in student

)1
`choice:

1

I

'Second, the states are expected to assume the costs of

redistribution and re- training of educational personnel.N

This was to be,supported.in part by funds from the proposed

Special Revenue Sharing Program; however, since this program

has not yet been passed, 'for now the states are left with

the problems of redistribution 'and re-training with only

the -,they limited and reduced categorical ssistanc.,0 cited /

above.

.6%
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Within these-twin thrusts, little forthal attention is,given to

the question of imprOving either the establi4ped,syStems of teacher train:,

ing Or'the current mechanisms for matching'supply and demand. The theory-
,

is that the free market will take its course -- fewer students will inter

teacher training; departments will adjqt their level of effort in res-

ponse to decreased enrollment; and existing unemployed teache'rs will be

retrained by the states. ,However, the effiCient workings of the free,

market in teacher'preparation are based.on at least'four key assumptions:

.1. Undergraduates have a,sufficiently detailed knowledge of

the market for teachers that they can make judiciouS plans

as much as four years in p4vance.

2, Undergraduates; regarli,ess.of skull levels, have the' option

of entering at least qne educational program besides teacher _dit

*-education that hasbetter..Prospcts of employment.

a. The various basic graritsl° loans, etc., are suffigient to

permit the individual to have a choice among the different

types of insItitbtions and programs.

r.

11

Ns*

.

4. SCDE's have enough fle'xibility to adjust to changing enroll-

ments on a year-Io-year basis.

The National Sur -vey of,trie PreService Preparation 'was,' commissioned,-

Eby

4r

the National Center for 64caiion Statistics to provide'general informa-

tion on the supply of teachers and to'provide (among -other 'things) data

which would enOle-a closer investigation of these'four assumptions.



A

The Process And Nautre of Teacher Supply

The Traditional Process

The bulk of the natio''s beginning teachers (99:22) 'stem frbm

1151 institutions that'offer programs in undergraduate teacher- preparation.

The responsible unit may be a _school,.a college, or a department of educa-

tion (SCDE)_ The structure of
the'program is'largely determined by the

State Education Agency which provides guidelines for "approved Program's.",

gznerally containing the following documents:

General Studies, in which the studenst obtains prepva-

tion'in substantive areas outside the SCDE.

. 4

i Professional Studies,, in the foOndations and methodology

of teaching.

Clinical/Pactical' Experiences, where the student

assumes the role 6f,the teacher in an actual classroom

setting.

.1
1

Support Services, including research, counseling,

) media, and materiaq.
ti

Gradudtion,from an "approved' program" usually leads to certifi-,

cation to teach in the public 'schools within the state.

Recent Trends in Certification (:

Thirtden states have moved in the direction of certification on

the basis of the assessment of competence as a teacher; such programs

require a detailed description of the
actudipb of teaching and the .

.0.
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keying of 46acher preparation to this description. Recent legal an.d

legislative activity such as'California'S Ryan Act and the,Upreme
. .

.Court's decision in Griggs vs. Duke Power have Oven greater impetus

for_linking form training to jobs in the public schools. Stddents.
0 .

intending to teach at theelementary level usually must declare a major

/ in education, while students preparing for the secondary level generally
j

_ ),--

major.in one of the Arts or Sciences areas, taking only a minor- or elpc-

ti-ve Courses-in eddcation:. Th1 describes the majority of begirming teachers.
....

4(
, ,

.

However, variations to this general,Pattelmq. occur. Thee guiding. philo-j

sophy c) the' institution or its limited sizemay'dictatethe prospectivev.-

SAL

elementary teachers declare a major in a non-education subject area. '(This

is often the case'at sma:11 liberal arts colleges.) It is gpossible to pre-
.

d pare for secondary teaching with'a major in education in some of-the larger

institutions.

The Nature of'Specializatibn

In addition, it is pos'sible to prepare, for a'variety of special-.

ties within these levels: persons may specialize in a Oartitular form of

classroom Organjzationl(e.g:, the open classroom) or a particular audience.

(e.g., the handicapped, inner city, etc.);also,Hi.tudents may specialize

in the various subjects .(e.g. math, english, chemistry, etc.), This implies

that the general sunly of teachers is actually composed of,a wide.varietr,

of,specialties not readily interchangeable and requiring extensive retrain-
,y

ing to facilitate job transfers. The,markt for teachers is, in actuality,

a series of discrete sub - markets:

Nsb

1E3
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The Reserve Pool
.

.
.

. .

.

GI

The supply of teachers is also influenced by st :nt *choices

to seek certificates and to engage in the search for a teaching position '

upon graduation. This group is composed of approximatitty'one-quarter of

the new graduates.w4 certificates each year. This wsOld include a 2
,-

.

number of persons- who have expectations for work outsi* teaching but

who took a certificate as an "insurance policy". Ov4 the years, these '

"missing 28',,;" constitute a reserve 001 of certified pchers whdmay

ester the market fdr teachers as opportunities decliii in° other fields .

4
r

or inflation causes families to seek additional inc . Thus, the supply

of teachers can undergo considerable expansion under rsenilig economic

conditions.

Opportunities for Retraining_

Several states, recognizing that undergifipuate work: constitutes

merely the entry level of preparation, require ah/ipternshipiperiod anti

/) furtherdeMoNstrations of skills bTfore permanent certification is granted.

Many states and local districts provide for salary incentives to encourage

practicing teachers to take additional courset, earn advanced degrees,

"attend summer institutes, or take part in local inservice education activi-

ties. 'Thus, there are also opportunities to alter the nature oflthe teacher

supply after initial graduation
through retralhitig at the graduate 1 el.

.the supply system for ers has many routes

of entry into. the job market -- directly from

colleges, from the reserve pool, or from Itith'irr:f

the profession thrc.1g!(2training.
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) The Mechanisms Governing Supply,aand
r

The Traditional Mechanisms

1.

'4.

A

The-traditional determina is of teacher demand are: the size ,

of the school age pop ulilion, the nrollment rate, the teacher/pupil ratio,

and the termination rate of present teachers. The firt determinant of ''

demand, is 'a function of general societal and economic conditionS. The

second is controlled 'by compulsory attendance laws; the third and fourth

are affected by school finance and personal chliice.

Possible Intervening Variables 1

Two additional factors could have-a significant effect on

demand for teachers in the future:

4,4

Increases in the rate of enrollment in, Fire-school
,

other speciaTty.programs -- which woul) stimulate

demand for early childhood, special edutatioirind

bilingual teachers.

Reform of school finance, which would remove so e

of the burden of paying,fOr education at the

lodaT Tei&T from thaoperty owner and womld

make more money availab }e to thposchools.

1
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Current Supply and.bemand Conditions

:Current demand for teachers is tow, dueto a decrease in the

birth rate, low turnover, and a less than robust economy. However, given

the fragmented Aatura of the market for trained education personnel,

there are specific sub-markets where demand $s.relatively
high:

Shortages exist ta certain subject-areas including

remedial mathematics, science, and edial -read-

ing, as well as special education. 1,

Demand is high in industrial-*ts and vocational ,*

education, where qualified graduates are recruited

by industrial and business training programs; at

far higher salaries than those offered by av-,-age

school districts.
0..

There are shatages,qf persons with skills in

A individaalizing instruction, working .6ith children-

from minority cultures, and school-community

re1tions.

Iliersons kom minority groups hre generally under-

- represented in the'population oteachers with

a

111

reference to their incidence in the general popu-

lation. rompliance with equality of opportunity

guidelines has produced a ,iand4or qualified

blatks and Chicanos; on the.other Mand, the cffising,-

of schools in ghetto areas in the North and the

21
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elimination of dual school systems in the South
r '`has displaced many lacks from teaching positions. <. e

Finally, 'there is c ns'idered to be a,shortage of
male teachers at th elementary lever and bilingual
teachers at all lev ls.

AO.

Historically, demand tis now considered to be
low. The variables governing slemand are depen-

deni)',on the larger population -- chiefly the
birth rate, the econOmy, and desire for more
special ized education -7' and are forces which

may- draulaically change demand in the near
future.

C

The Vrieral Market Conditi -ons for Trained
'Edlication'Personaal: 1976-1577

Preservice teacher training is currently undergoing a-period of
...,

-stress: low demand for begiNting teachers, has`caused major sieclihes in

enrollment in training_programs and has.caused acute fiscal problems in
many institutions. Preservice teacher educition reached a peak in1973
when 322,000 persons received initial -teacher certificates; by 1976; this .

had contracted by One-third, 'when 227,000 persons oraduated with certificateS.

*Source: .General Accounting Office, Supply and Demand Conditions for
Teachers and Implications for Federal Programs, Report B-164031
(Washingion, D..C.: Government Printing Office), 1974.

$,,,r)As
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Sources of Study. Data

The National Survey of the Preservice Prep.arati6n of Teachers

(NSPPT) collected data one the market for beginning,teachers in 1976 -1977.

This study addressed anationwide probability sample of 240 of the 1151
.-

: institUtions which prepare the.bulk of the country's teachers. Both p(blic

v.....
(q=424) and private (U=727) institutions of,pree types were studied:

Universities (N=150). Institutions which offer extensive

3 prAram offerings,in all subject areas at tne'under-
,

graduate and graduate levels and preparation in medicine
. ...

i
and law.

.

.

Comprehensive Colleges (N=438) . Institutions which-offer
- i

a wide variety of programs at both the undergraduate and

graduate levels with no preparation' in medicine or' law.

(Note: the bulk of these institutions were "teachers

colleges" which expanded greatly duri g the period 1950- -

. 1970.)

,

,

Liberal Arts (N=563). Institutions which offer training

priNrily at ale undergraduate level with the occasional

graduate program not exceeding the masters level.

General Supply and Demand for Teachers
c

' Chart 1 (following page) shows the aggregate supply and demand

*
/ for teachers from 1961 through 1976. The data on demand were provided by

/

/' -
Dr. Meek Borinsky ofhe National Center for Eduction Statistics and

it

include demand'in both public and private schools. The line representing

= career choices of students has been Ooduced using data froM the Natiohal
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Education Associ-ation.(prior to 1972) and the NSPPT estimates obtained
.

from faculty students and administrators (after 1972).

In the aggroaeb., the supply ofbeginning teachers

will exceed dem'and.4y approximately 100,000 persons.

This excess is half that obServed in the most serious

surplus year (1973). The size of the {resent surplus

is,reduced somewhat when the career choices of gra-

duates. are considered: under these conditions,

approximately 75,000 persons will be. frustrated in

their search fOr work during AY 1976-1977.

Need for a RevieWof Policy Based.on Previous Data

The data in Chat 1 show that the forces of the labor market have

finally begun to have their effect. Supply is moving toward demand, albeit

the%044ustment has. been slow, inefficipeand costly to individual students

desiring work as'a teacher. This'data would indicate that earlier forecasts

of drastic surpluses and persistent oversupply of teachers are in error.

For example, in'1W2, the ,Center for Priority Analysis of the National

Planning Association wrote:

For the period 1971 to 1979...there will be 3,201,711
graduates (with teaching certificates)... This would
represent over 20040 graduates prepared to teach
in excess o1 the need ...*

7
*Kotz, A., Report on: Quantitative Information on Teacher Training
(Washington: National Planning Association), 1972, III, p. .

0
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CHAD'!" 1. SUPPLY AND DEMAND FOR BEGINNING TEACHERS. AGGREGATE

. UNITED STATES. 1961-1976

.

'.SHORTAGE OF TEACHERS

SURPLUS OF TEACHERS

J

1561

IIIIflt, 111.1.111i'
62 63 64 65 66.67 68 69 75 71. 72 73 74 75 76 76

YET E

ESTIMATED fsIUEER CF PERSCNS
PREPARED TO TEACH NSPPT, 1976

ESTIMATED NUMBER OF PERSONS.
SEEKING WORK AS A TEACHER
NSPPT, 1976

ESTIMATED OEMAND FOR NEW
TEACHERS (PUBLIC AND-PRIVATE)
NCES, 1977

t I!IUALANCE STILL EXISTS BETWEEN SUPPLY4AND pFMAND FOR TEACHERS

ALTHnU1H THE ./.1APKET SEEMS TO BE REDUCING THE OVERSUPPLY, ALMOST 75000
LON'_, WHO ARE QUALIFIED .TO TEACH WILL NOT FIND JOBS: OF THESE, ALMOST, .

hILL NOT EVEN ATTEMPT TO SEEK *dRK.

SUPL44,,DATA.FOR J.01:01-1971 SUPPLIED BY DR. WILLIAM GRAYBEAL OF HE RESEARCH
1-)F°THE NATInNAL EDIK-Ari:ouAssnciArfnN

.XOTF:

AP

26
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'Chart 2 shows the relationship between early projects (which

femployed a straight-line projection model) and estimates Obtained by the

NSPPT." These early studies repesentLthe best projectioni of their time,

based tan limited:existing information: .The intent'of this discussion is

not to criticize or second-gpess the esearchers of97,2. However, don- .

t

siperoOle public policy was formu d under the assumptions of-massive

oversupply pf teachers -- particularly inhe Federal area where support

for,preservice teacher training Was sharply curtailed.
oh.

O.

Since the supply of teachers, instead of increas -.

ing:by 20% (as,predicted in 1972) has, in fact,

dropped by 35% in the past five Years, many of the

policy decisions which were made pn the Oasis of

early crisis predictttns should.jmre-evaluated

in the light. of.this new data.

The Qetailed Market Conditions for Trained .

Educational Personnel: 1976-1977

?('

While informative for general policy purposes, an aggregate analysis

of teacher supply and demand leaves many important queitjons unanswered. For

this, one needs to take a"more detailed look. The following section will

. provide this by examining teacher supply by field of training, by type of

institution, by ethnic background, and by alternate,forms.of training.

Supply by'Field of Training

Chart,3 (following page) shows the supply of beginning teachers,

presented by major field of training. The following method has been used .

to group indiOduals into the fields:

Elementa64 Iducation, including general elementary, early

childhood, preschool, and/or kindergarten.

a'

Secondary Education, including el subject specialties such

as math; science, Englishsocial studies, etc., and seeciali-
es

zation in junior high school or middle school teaching.

7*

1.6
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ACTUAL VS. PROJECTED SpPPLY OF TEACHERS

1961 62 63 64 65 66 67 68 6'9 70 7172 73 74 75 76

/LIE. /
.

.
PRIOR PROJECTIONS OF MASSIVE INCREASE IN THE SUPPLY
OF TEACHERS HAVE PROVED TQ BE INACCURATE

1. SOURCE: KOZE, A. EI.A.L. 0y4NTITATIv5 INFORMATION ONt. TFACyER

TRAINING NATIONAL PLANNING ASSOCIATION, CENTER FOR PRLORITY

ANALYSIS. PREPARED FOR DHEW/USOE/NCES APRIL'1972

2. SOURCE: U. S. DEPARTMENT OF HEALTH, EDUCATIOWAND WELFARE,
NATIONAL CENTER FOR EDUCATION STATISTICS. PROJECTIONS OF

EDUCATFQN sTATIsTrcs TO 1984-1985 L975 EDITION: PROJECTIONS

ARE BASED ON ACTUAL DATA FROM 1972

SOURCE: F. MORRA AND V. KUUSKRAA SUPPLY AID DEMAND FOR

TEACHERS: REPORT. ,4 OF THEANATIONAL SURVEY ..11F THE PRES7.RVICE

PPE0ARATION _OF TEACHERS (WASHINGTON, DI C. LeWIN i ASSOCIATES,

INC, 1977)

s

THE NCES PROJECTS TRENDS IN EXISTING DATA. SUCH VROJECTIONS

ASSUME NO CHANGES IN ENVIRONMENTAL CMNDfT1ONS. ViR EXAMPLE,

THE "HIGIV PROJECTION OF TEACHER SUPPLY es BASED,URON THE
ASSUMPTION THAT 30 PER CENT OF COLLEGE ti4Rpc1mENfuaTERs
TEACHER EDUCATION (AS WAS APPVXIMATELY THE IN 1972).

THE FA,T THAT STUDENT DECISIONTS41110 &ITER TEACHER CDUCATIOCI

-,WOULD DROP *SEVERELY THE qCE OF POOR EMPLOYMSNT RVOSPECT.3.%L.
WAS NOT INCLUCED IN THE Fl".:ES PRQJECTIONMODL.

3.

NOTE:

2& 3
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-Special education, including bilingual/bicultural; deaf,

blind, speech correction, gifted and talehted, mentally_

''.retarded, crippled and health impaired, learning disabi-
.,

lities, and social and emotionallS, disturbed.

.

Subject Matter Specialists, including fife arts.education

(music, art, drama), physical education, driving and safety,

and training aimed at producing curriculum specialists in

reading, math, Science, urban and rural specialists.

Occupational and Vocational, including'industrial-arts,

vocational and technical, business, commerce, and distri-

butive education.

School. Support Personnel, including psychology, guidance

counselors, and librarians.

The figures fo AY 1972-1973 through AY 1974-1975 were obtained

from counts of aPplicatio s for certificates as made by deans and-depart-

ment chairpersons. Data for AY 1975-1976 areprojections from a national

probability sample of 3,600 students in their final year of teacher prepena-
,

tion..

In 1974, the General Accounting office reported the results of

. a survey of all State Departments of Education which indicated:
4

A general excess of elementary and secondary teachers.

kshortage of teachers in special education; industrial

. arts, mathematics:science, and trade and vocational

subject areas.

C

or,

,22
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follow demand. .
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The NSPPT-data
indicate that the net effect of market forces

has been to reshape the supply of beginning teachers to more closely

I

The major changes in the supply of teachers have'

occurred -in -the areas of .elementary,and.secondaiV

education -- the fields.most frequently associated

with oversupply. Chart 3 shows that elementary

and secondary education hi'veundergone consider-

able contraction over the past five years. Con-

versely, specialty areas such as occupational/

vocational, special
edugation, and school service

have expanded.

Supply by Institutions,

Charts 4 and 5 show the distribution of .graduates with initial

teaching certificates by control pad type of institution.,

'.reacher education has historically been concentr ated in public-

institutions and in particular,the
comprehensive college, many, of which

are the direct descendants of the teachers colleges of the early Twentieth-

Centwq and the normal schools of the Nineteenth Century. Moreover a

.

considerable portion of teachers were prepared-by the liberal arts insti-

tution. In AY 1972-1973 comprehgnsive colleges produced 61% and liberal

arts 18% of the
)

graduates with jnitial cer Mutes, However, a variety

of factors are directing new, supply away rom these historic institutional

f.1

30
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CHART 3. SUPPLY OF BEGINNING TEACHERS BY AREA
OF SPECIALIZATION

300, 0 00

2 0 0 , 0 0

44.

ELEMENTARY =EDUCATION

SECONDASX EDUCATIO!4

SPECIAL EDUCATION

SUSJECT SPECIALISTSs

OCCUPATIONAL /VOCATIONAL
"" SCHOOL SUPPORTAY- . AY

72--73

AY AY
73-74 74-75 75 -76

THE MAJOR CONTRACTION IN NEW TEACHER SUPPLY HAS TAKEN
PLACE IN EiMENTARY AND SECONDARY EDUCATION.

-1

31

*1°

V.



A

CHART 4.

- 23 -

DISTRIBUTION OF GRADUATES WITHJEACHING
CERTIFICATES BY CONTROL OF INSTITUTION
AGGREGAIk UNITED STATES

AY 1972-1973

'N 322000

PRIVATE

(37%)

AY 1975-1976
N = 227000

SINCE 1972-1973, PRIVATE INSTITUTIONS HAVE capE TO PRCYDUCE A
SMALLER SHARE Cr A DECREASING NUMBER OF TEACHERS.

4

CHART 5. DISTRIBUTION. OF GRADUATE'S WITH TEACHING
CERTIFICATES BY TYPE 'OF INSTITUTION.'
AGGREGATE UNITED STATES

AY 1972-1973

N = 322000

WIVERSITY
(21%)

LIGCRAL
AF;TS

.AY 1775-1976
N = 227000

110

SINCE: 1972-1971, ky.lvf-W-,ITIE-1, HAVE INCktA'=_LD SHAL CF TH

P2PCIL,JCIIIY1 OF 1. n TLACH',.

32
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sources. The nation's 438.comprehensive colleges have experienced a lit-9e

(34%) contraction. over the past five yeai-s. In absqlute numbel-,of.graduatds,

the drop wat from 191,000 in 1972-1973 to 124,000 in 1975-1976. Propor-

tionally, the liberal arts'institutions experienced Thus,

in AY 1975-76, the share of the supply emanating 'from comprehensive colleges.,

has dropped to 55%, and that of liberal arts institutions to 15%.

Universities were the only type f institution to

experience groWth in teacher tr ing from AY 1972-

1973 to AY 1975-1976, primarily by expanding their

service training eff4f-ts in special educ4tion,

school service personnel, and other high demand-

specialties.u040 to their ability to maintain

their enrollments in a per o

universities were able to incr

the Production of beginning

1972-1973 to 30% in 1975-197

general decline,

their share of

ers from 21% in

Supply of Teachers from Minority Ethnic.Backgrounds

The NSPPT survey of seniors found that approximately eleven percent*

of the graduates with initial teaching certificates(ere from minority back-

grounds. As shown in Chart 6, the largest portion were Blacks (7.5%);

followed by Hispanics 41.8%), Asians (0.9%), and American Indians-(O.5 %).

Chart 7 shows the participation by persons from minority back-
.

grounds in the six fields of study .considered by the NSPPT. This data

indicates that minority persons participate iwi average proportions in

elementary and secondary education,,tend to have higher than average

* 87.9% indicated "Caucasian" and 1.4% indicated "Other".
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CHART 6.

HI SP NI CRIGIN 1.8%

2 6 -

4'

AS AMER-ICAN 0.9%

AME:-.ICAN 0.5%

/
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CHART 7. D.ISIRIBUTION OF BEGINNING TEACHERS FROM MINyRITY BACKGROUND
4 BY FIELD OF SPECIALIZATION

AGGREGATE UNITED STATES AY 1975 -1976,

AMERICAN INDIAN OR ALASKAN NATIVE

HISPANIC

ORIENTAL OR PACIFIC ISLANDER

BLACK

I

if

OVERALL:. ELEMENTARY SECONDARY SUBJECT OCCUPATIONAL
SPECIALIST VOCATIONAL

a

SPECIAL
ED3

SCHOOL
SERVICE

MINORITIES AAVE ABOVE AVERAGE PARTICIPATION IN SIHOOL SERVICE AND OCCUPATIONAL/VOCATIONAL PROGRAMS. THEIR ABSENCE IS MOST SIGNIFICANTLY NOTED IN SPECIAL EDUCATION

36 )



15

- 28 -

CHARTS. DISTRIBUTION OF MINORITY AND NON-MINORITY
BEGINNING TEACHERS ACROSS INSTITUTION TYPES

AGGREGATE UNITED STATES AY 1975 -1976

I

.= I VA TE INS" : 7,7 : .3

vl%7.-1-(
WITH r_E-TIFI-.%7ES /TO,TEACit

N = 27500

.A;TE

Cr

C.LLL:= S

( 1 i% )

417,4 C=P-4.:7:2:-T:..4 TO TE

N = 1'99000

b. M TEACHER CANDIDATES A HIGHLY CONCENTRATED IlimalOetIC
COMPREHENSI E CULLE ES, UNDER REPRESENTED IN UNIVERSITIES AND
PRIVATE SCHOOLS.

3,7

L

4
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participation in the fields of occupational/vocational education (16%)

and school rvice (12.5%), and have lower than average participation

in specijl education (8%).

4

hart 8shows the distribution of minority. and non-minority

graduates b type and,control of institution. The data indicate that

minorities at concentrated in public comprehensive colleges; conversely,

norkdminority ersons have a much greater rate of rollment in private

institutions 30% vs 17%). A similar- difference xists between t* groups

with respec to participation in universAx pro ams; thirty-two percent p

f the non-minority persons came from universities versus' seventeen percerkt

of the minorities.

.S14"

In several states (e.g., Texas, Louisiana, MissilsIppi, North

"Carolfna and Alabama), many public comprehensive colleges represent the

remnants of a preNsoly segregatalhigher education system. Thus; the

concentration of minority persons in these institutions may be due to the

combination of the low cost of education in public comprehensive colleges

and historical precedent. (

As shown In the following table, comprehensive-colleges haVe the

lowest mean tuition and fees of the six types of institutions which were

studied.

3

:



410

30 -

TABLE 1

Tuition and Fees by Type and Control of Institution.,

Data are weighted national estimates based on a

nationwide sample of 240 institutions. Fall; 1975.

Type of Institution

Control of All Types . Comprehensive Liberal

Institution Combined University College Arts .

Overall $' 887 $ 971 - 4651 $ 1584:t

Public , 507 539 691 ..

PHI/att. 1848 _2615 1415, 1808

The concentration of minorities in ptPlic compr--

hensive colleges may result from historical pre-
.

cedent, geographicallocation, and"financial need

father than any nationwide pattern of discrimination.

Supply of Teacners With Experience ih

Alternative Forms of Classroom Teaching

During the past ten years, schools have adopted a variety of

methods of classroom organization which represent alternatives to the

traditional "self-contained" classroom in which one teacher interacts

with a fixed group of twenty-to-thirty children. Among these alterna-

tives are:

The "open-classroom", modeled after' experiments in

British education and widely publicized by John

Holt..
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The "team teaching" model whichoriginated at Teachers

.college, Columbia University..;

The "alternative school"-model which had its beginnings 1

in .the writings of A.S. Neill.and received extensive

attention in the late 1960's and early 1'970's.

Although the financial exigencies of the mid-1970's'have muted the

once widespread discussion of these alternative forms'of classroom organic'

zation, the N.SPPJ found interest on the part of educational iectsion-makers*

. in an assessm t f the supply of persons with skills in each o f the above

'areas.

Accordingly, person in their final year of teacher preparation were

asked to indicate whether they had received training in each of these.areasl

These results are presented in Tables 2, 3 and 4. The data shoOthat train:

ingin the three areas of alternative classroom organization are fairly eveoly

diStributed over public and private institutions,;,the incidence of such train-

does not differ markedly from the overall percentage of graduates from

public' (72%), private (28% , universities .(30%), comprehensiye Colleges (55%),

or liberal arts colleges (15%)
. .

.6%
Team Teaching is the most frequently mentioned form of

. ,
alternative classroom organization.: Approximately 100,000 .

persons constituting 44% of the new graduates aee esti-

mated to have received some form of training in team

_teaching.

Open Classroom Instruction skills were reported by.

5lightl)Nopore than one third of the graduates. It

is'. estimated that 82,000 persons or 36.4;6 of the ,neW

'graduates will enter the labor-market with experience

in c-en education. .

4

*NSPPT, The Data Needs'of Educational Decision-Makers. (Washington,
D.C.: Lewin and 4sociates, Inc.), 1975.

40
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TABLE 2

NUMBER AND PERCENT OF TEACHERS TRAINED Ifs OPEN CLASSROOM INSTRUCTION

BY TYPE AND CONTROL OF INSTITUTIONS. DATA ARE UEIkTED NATIONAL

"ESTIMATES.BASED ON A PROBABILITY SAMPLE OF 3600 plersoNs IN THEIR'

3

FINAL YEAR OF TEACHER PREPARATION. FALL 1975.

Percent of

Number of Percent of Total. Number T9tal Trained

Persons Total Persons of.Persons as Teachers Who

Trained in Trained ip('" 'Trained as Were Trained in

Open Clasrm Open Clasrm Teachers Open Classroom

: .

All Institutionw Combined

Public Instittitions

Private Institutions

Universities

Public

private

Comprehensive Colleges,

Public

Priva*

82,395

59,233if
23,.1.6R:

6,165

19,993
6,167

/ 43,326

-'35,790

"7,536

.
12,904

,Public
PrNate-

.

41

.

100.0 ' 2260940

71.9 11.61,3i5'

26.1 65,125

2 31.8 . 69,003

24.3 ,,
54,027

7.5 14,976

52.6 123,666

211.4 , 1000 . 35.7

9.1 * 23,n6 P 432.3

15.7 33;831 38.1 .

A 4.2 4 7,48 .49.1'

26,813 ...

iigi

36.4

36.7

35.6

38.0

37.

41.

35.0

.

, 3,445
4 4t \,459 11.5

Ael //

/

4. .

t.

4

f
1

-4
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TABLE 3-

NUMBER AND PERCENT OF -TEACHERS TRAINED IN M TEACHING BY TYPE AN,
cOIfIROL OF INSTITUTrONS. DAIA AKE ULIGHIED N TIMAfEll BASED
ON A PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR OF
TEACHER PREpARATION.. .FALL 1975.

(
-t:

All InstitutiOni Combined.

Public Institutions

Private,.fnstitutions

Universities

Public .

Private -

Comprehensive Colleges ' .^

Publid
Private

Ciberal"Arts Colleges

Public
Peivate

43

r^.

f...

Ngmber of
Parsons
Trained in

Team Teaching

100,467

72',565 .72.2

27,902 /i.a

*301,886 30.7

Percent of
Iota. Persons
Trained In

Tam Teaching

100.0

24,600
. 24.4

6,286 6.3

5502 55 .0

45,188
10;114

2'1777

11,502

kr

45.0%
10.1

14.2

2.8
11.4

Total Number
of Persons
Traing as

4 Teachei's

Percent of
Total Trained
as Teachers Who
Were Trained in

-roam Tparhing

.2216i 44.4

161,375

65,125 42.9

69,003

\54,027

44.0
..1

45.5
14,976 42.0

123,666 \44.7

100,330 45.0,

23,336. 43.3'

33,831 42.1

7,018 39.6
26,811 42.9

44



TABLE 4

NUMBER AND PERCENT OF TEACHERS TRAINED IN ALTERNATIVE SCHOOLS

BY TYPE AND CONTROL OF INSTITUTIONS. DATA ARE WLIGHIEU NATIONAL'

ESTIMATES BASED OIL A PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR

FINAL YEAR OF TEACHER PREPARATION. FALL 1975.

All Institutions Combined

,t Public Institutions

Private'Institutions

Universities
. ,

Public
Private

Comprehensive Colleges.

k Public
Private

titeral,Arts-atIltles

PubTic
Private

45'

AY 75-76 AY 75-76,

Number of Percent of Total Number

Persons Total Persons of Persons,

Trained in Trained in Trained as

Altern Schools Altern Sch 1s Teachers

11,807 100.0 226,506

' 7,502 63.5 161,375

4,305 36.5 65,125

4,061 34.3 .69,003

.

2,523 21.3 54,027

1,538 3.0 14,976

* 5,381 45.6 123,666

4,248 36.0 100,330,

1,133 9.6 / 23,336

2,365 20.0 33,831

'731 6.2 7,018

1,634 13.8 26,813

Percent.df
Total Trained
as Teachers Who
Were Trained in
Alternative Schools

5.2

4.6

6.6

5.8

4'.7

10.3

4.4

4.2
4.9

7.0

10.4
6.1

46
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.,40ernative-.Schools received much attention during the late

1-916rs, b have not had a major impact on teacher education.

Only 0,persons comprising 5.2% of the teacher trainees.

are estimated to have received training in alternative

schools. These students appear to be concentrated in pri-

vate universities and public liberal arts institutions;

the incidence of alternative school experiences was over

10% in these institutions, apiroximately double the rate

for the population.

The NSPRT data indicate that there is a relatively

ample suppl!/ of persons trained -in alternative ?arms

of classroom teaching. Such training is core -or-

less iq pr portion to the-level of acceptance of

each altorrnative. No particular type of institu-

tion was found to dominate in this type of prepara-

tion.

I

47
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SECTION TWO: 1HE CURRENT AND PROJECTED RESPONSES OF INSTITUTIONS

TO THE LABOR MARKET FOR TRAINED' EDUCATION. PERSONNEL

The relationship between supply and demand for ne(fi teachers, .

as illustrated in Chart 1, reflects the complex interaction of 4acen7

trained individual andol-nstitutionaikdecision-40k;c9. Demand has a

long-run component keyed to the birth rate; howeyir, short-run peaks

and valleys inn demand are linked to the general economy and, in particular,

to the impact pf economic conditions on local education agencieS. In

addition, exogenous. factors 'Stich as the juditlial system can act in such

a fashion aA_Ia-treate virtually instantaneous demands for teachers -- as

recently ihus terin areas of special education and bilingual education..

.....---7

Similaily, the supply of teachers has long-run cginponents related

to the aspirations of a large number of per1sons to perform a valuable social

service related to working with children.r(Short-run factors can exert rela-

tively large forces on the supply 15f teachers. Among these are the percep-

tions of students about their likelihood of obtaining employment as a teacher

and the decisions of government agencies at the Federal afi state level to

encourage or discourage training.' Concurrent with this is

0

'he planning and

lead-time required'by institutions in the alteration dY pr.. .ms in res nse

to demand and the additional lag-time,required to pr..ce train :d personnel.

Given these complexities of the market and i susceptibility to

external shock, it is certain that the future is as libel to be Cprac-,

terized by imbalances between suppl: and demand as has been in t4vast.

The existence of short-run imbalances is the prime paid by society for

free choice'of higher education atd training.

e
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However, the NSPPT found that there is much room for improve-

ment in reducing the magnitude of the imbalances between supply and demand: 4

In particular, during the review of the literature and the discussion of

the study with key decision-makers, the most frequently cited flaw was-the

lack of availability of current and accurate information about supply and

demand conditions.

This section investigates the adjustment mechanisms-which regulate

the supply of trained education personnel-within'the institutions that are

involved. The third section examines the role of student choice in the

decision to prepare as a teacher. This section discusses three po,nts:

Current perceptions of the market for trained education

personnel.

Mechanisms used by institutions in the setting of pro-

gram size.

Projected response institutions within the next

three years.

Current Institutional Perceptions of the
Relationship Between Supply and Demand

r.

The NSPPT asked a representative sample-of 480 faculty, 240 deans

and department chairpersons and over 560 heads of individual programs to

give their perceptions of the relationship between supply and demand in

the education professions. Respondents were asked to use a'five -point

Likrt-type scale to indicate the supply conditions in several fields.

The response categories were:

if I
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. Supply exceeds demand by more than 20%

Supply exceeds demand by between 5% and 20%

Supply and demand ere within 5% of each'other

Demand" exceeds supply by between 5% and 20%

Demand exceeds supply by'irore than 20%

Respondents were asked to give their, perceptions of market condi-

tions for both traditional fields elementary and'secondary) and for

fields identified by both the Congress and the G.A.O. as being important

national priority areas. Among this latter grdup are: special education,

occupational/vocational education,
bilingual education, and the training of

teachers'to work in urban areas.

The results of their assessment of market conditions are-displayed

in Chart 9,

These results indicate that the respondents were in relati4e agree-

ment with the literature on the supply and demand for education personnel:

Elementary and secondary education are in considerOle

oversupply.

- Areas-of specialized training remain in short supply.

Thus, the perceptions of teacher educators

confirm that the market for trained education

personnel is mixed: major surpluses exist in

elementary and'secondary
education while short-

ages are found in specjalized, high priority

areas.

50



CHART.9. FACULTY PERCEPTIDNS SF SUPPLY/DEMAND FOR BEGINNING TEACHERSAGGREGATE UNITED S ATES AY 1975-1976
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Mechanisms for the Adjustment of Supply to Demand

Charts 1', 2 and 3 (above) show that ma,}or_ adjustments in the

supply of beginning teachers took place between 1973 and 19767iNn the

number of graduates with initial certificates dropped by about one-third.

The NSPPT sought to study the'nature of the mechanisms which regulate the

supply of teachers; the study was designed to obtairra differentiated view

of decision-mking at the level of.the individual teacher - preparation pro-

gram. In particular, the dean or department chairperson whg.had overall

responsibility for teacher education was asked to disseminate a separate

questionnaire to each individual teacher-preparation program within the

institution (e.g., elementary, secondary, special education; etc.) In this*

faShion, differences between the various types of programs could be studied.

Among the items included was a request for information about the methods

used in the determination of program size. ,Among the mechanisms studied

were those suggested in the literature on program planning:

Student Decisions: 4e traditional mechanism for setting

program size has been enrollment or the reflection of

it student choice.

r

11.

Analytic: A num er of authors ave urge a

be determined, in part, by an analytic approach based on

either trends the population of children *or in the

employment rates of graduates. Several states.(e4t,

Connecticut) have encouraged studies of children as a

basis for planKirig training of special education programs.

Recent court decisions affecting private technical/

vocational schools have implications for traditional

higher education with respect to the employment rates

of recent graduates.

5`'J
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Cooperative: A number of techniques have been proposed

for cooperative planning at.the state and local level for

.the .adjustment of the supply of teachers. California's

Ryan Act has skt the tone for cooperative planning at the

statewide level and seVeral tedcher-professional organi-

zations have called for cooperative training between local

educattbn agencies and colleges and universities.'
4

Economic: The fiscal crisis Has required some institutions

to contract their education units. Thus, as costs increase,

'

fewer persons may be trained.

Outsidt Authority.: With the onset of the curryt teacher

surplus, several sta most notably Utah) experimented

.with the concept of governin number of per:ms that

should participate in teacher education. ther states

have used this approach, although less stringe .ith

their specialized programs.

The results of this study'are shown below, in Chart 10. As indiL

cated by this data, the-choices of students are the major determinant of,

the size of the student supply. The size of almost half of the programs
( isregulatedby-student declistorts -tonetrter training. 'The influence

ofstudent choices is made even clearer when the number of students

involved ih each of these programs is considered. ; Chart' .11 prevents the

number of graduates emanating from teacher education programs by field

of training andby method of deterMining program size. ,The data indicate,

that the student's decisions are even more influential in the'determination.

of program size than would be expected from Chart 10. In particular., 60%

of the graduates came from programs whose size was determined by student

decisions -- although these are 44% of the total programs.

41
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tHART10. METHODS USED CO DETERMINE PROGRAM SIZE)

.,
PROGRAM 'SIZE
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4
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STUDEPetALF SELECTION IS THE PRIMARY REGULATOR OF
PROGRAW-SrZE AND SUPPLY.
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thus, the larger programs and the supply in the larger fields

of training are heavily influenced. by student decisions: 61% of the ele-

mentary education graduates and 66% of the secondary graduates came from

programs which determined their size on the basis of student decisions to-

enter.
dk

C nversely, planning and analysis is made a dominant regulator of

-ply in s cial education and the preparation.of school support personnel,

here less Aan half of the graduates came from gtudent-detgrmined programs.

Special educationctraining is often keyed by law to the incidence

of pupils with exceptionalities in the general population. Federal aid to

such training,through the Bureau of the Education of the Handicapped requires

extensive cooperative planning and analysis of the population of school-age

children. State education agencies also impose additional requirements for

justification of training. Thus, only 39% of' the special education_ graduates
5 1,*

came from programs whose size was determined by student choice.

The training of school support personnel sueh.as guidance counselors

and school psychologists requires extensive clinical experience in a rela-

tively sensitive setting. The circumstances, necessary for these experiences

are limited by cooperative arrangements with school districts. Thus, coopera-

tive planning mechanisms play a large rale in this training -- 24% of the

school support graduates 'tome from, cooperatively planned programs as opposed

to 12% of the entire group of graduates.

The major mechanism for the determination of

prograM size -- and hence future teacher supply --'

is the decision makini process of the basic con-

sumer,Ntfle student. Other approaches to regulat- .

ini supply such as using awassessment of probable

job opportunities, funding limitations, and legis-:

lative mandates emerge as'more important in the

specialty fields.
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Future Trends in Teacher Education

The NSPPT sought to obtain the perception of weans and department

chairpersons about the future trends of enrollment in teacher education.,

The respondents were asked to use a five point Likert-type scale with the

following resr6nse.alternatives:

Enrollment will increse more than 20%

Enrollment will increase between 5% and 20%

Enrollment will remain within five perceiftil the .

current figure

Enrollment will decrease between 5% and 20%
.11

Enrollment will decrease more than 20%

The results from this item are presented in Chart l2 below.

Deans and department chairpersons.indicated that enrollment trends

would refect the current conditions of supply and demand as discussed above:

Elementary and secondary education will continue to

decline; most likely between five and twenty percent.

Specialized fields of training would increase in size.

These data indicate a continuation of\past trends in the supply

of trained education personnel. However, when the data are analyzed by

type and Cdntrol of institution, as shown in Chart 12, an interest-
.,

i ng picture emerges:

50
4
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CHART 12. ANALYSIS OF ANTI C.11-,TED CHANGES: PUBLIC AND
PRIVATE INSTITUTIONS
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Public in i, tions plan more extensive curtailments of

elementary and secondary education than do private insti-

' tutions.

Universities will take the lead in adapting.training to

meet demands for teachers in specialized fields.

lthough the surplus of teachers has been cut

nearly in half petween 1973 and 1976, institu-

tjons are likely to continue contracting their

program offerings in surplus areas such as a

elementary and secondary education, while they

are expanding ens in high demand national

priority areas such as special education and

bilingual education.
-ft4,* 2Bf ta

f
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SECTION THREE: CHARACTERISTICS AND MOTIVATIONS OF RECENT GRADUATES

ENTERING THE LABOR MARKET AS BEGINNING TEACHERS

Section One has described in some detail the general dynamics-of

the labor-market for trained education personnel and has presented a pic-'

tUre he poly of beginning teachers. Section Two has indicated that
--,

the m chanisms for adjustment-of the teacher siipply relies heavily upon
.

.

the decisions of individual students to seek preparation as a etacher.

The purpose of thissection is to provide a more detailed picture of-the

beginning teachers of 1975-1976, particularly their demographic characteris=

tics and their motivations for entering the education profesions.

Demographic Characteristics of ''New Teachers
p......

,,,J

Traditionally,,a large poi-tion of the teaching profession has

been cozposed of women and persons from small town and_rural backgrounds.

In addiNn to this, many bf,the institutions which were established to

advance the higher education.opportunitias fort persons from dth minorities

5
''had a heavy emphasis on4the training of teachers. The data from the,, sample

of 3600 persons in their final Yjar of teacher preparation found little evi-

dence of change from these -listoric patterns.

Sex

The new graduates are 72.5'; women; however, when the entire

enrollment of persons preparing to be teachers is considered, the balance

between the sexes is approximately equal, with only 5n women.
.,

62
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(-alpAs shown in T le 5, the extreme imbalance of women to men is

found only in elementary educatidn.

a

TABLE 5
4,

DISTRIBUTION OF FULL TIME TEACHER PREPARATION ENROLMENT
BY SEX AND FIELD OF /RAINING

Field of Training Male Female

All Fields Combined 48.0% 52.0%

Elementary 33.2% 66.8%

Secondary 53.7% 46.3%

Special Education 41.5% 58.5%

Subject Specialists 64.4% 35.6%

Occupatio0 nal/Vocational 58.1% 41.9%

School Support ;Personnel 46.9% 53.1%

These data indicate that the future supply of teachers may

include a much higher percentage of males than were found in the graduates

from AY 1975-1976. The data cannot, however, indicate whether males have

a higher tendency to drop out of teacher education or to fail to seek ateach-

ing certificate than females.

Geographic Location

The new graduates (as shown in Chart 13) are predo inately (31%)

frOm small towns of less than 100,000 persons. The next largest category

is rural (28%). Thus, the larget segment of the new teacher supply is

from small town or rural areas, in keeping with past trends. Only seventeen

;
lb
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CHART :13-. URBAN - RURAL COMPOSITION OF NEW TEACHERS
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percent of the graduates were from major metropolitan areas; ,this is in

contrast to the general college population* where 32.1% of the persons

are from ma0r metropolitan areas.

Family Background

The NSPPT requested information about the'principal occupation
c.._

of both. the fathers and mothers of students in their final year of teacher.

preparation.. I Table 6 the distribution obtained'bi the NSPPT is 'compared

with the resul s obtained using a similar item in the National Longitudinal

Study of the high-school clasiof 1972, which represent the distribution of

parental occupations for the general population of persons in rougbly the

-age bracket as.the NSPPT subjects.'

The data in Chart 1.4 show that blue collar occupation groups are

slightly under-represented in the popula n of beginning teachers, while

while colfar occupation groups are i tly over - represented. The magnitude

of these differences are, however, quite small the data in Chart 15 are

more rbflective of a broad base of access. The two groups which are most
r

Under-represented are crafts (plumbing, mason, machinist) and operative

(truck driver, meat cutter, assembler); these groups are' not, however, the

lowest-paid groups. Thus, teacher educatioq appears to be relatively accessible

to all income groups.

*Bureau of the Census: Current Population Reports - School Enrollment,
Social and Economic Characteristics of Students. Series P-20, No. 28B,
November 1975.

.
er



CHART1. FAMILY BACKGROUND OF RECENT TEACHER EDUCATION GRADUATES

AGGREGATE UNITED STATES AY 1975-1976
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TABLE 6 .

PRINCIPAL OCCUPATION OF FATHER

Comparison of NSPPT Persons In Their Final
Year of Teacher Preparation Wifh .the General Population

NSPPT General
1Occupation Type -Recent Graduates Population

FIrmer or farm manager 6.6 5.9

Laborer: construction work, Car washer,
sanitary worker

Operative: meat cutter, assemb bus,
taxi or truck driver \,\

Service: barber; beautician, waiter,,
practical nurse

Crafts,: baker, mechanic, machinist,
painter, plumber,-carpenter

Protective Service: 'detective, police,
sheriff, guard, fire

8.8 11.0

Technical: drafting, computer, electrician, 2.9
medical technician

Clerical: bank teller, bookkeeper, secretary, 3.1
typis.t, mail carrier, ticket agent

Sales:. salesperson, sales clerk, advertising, 6.0
insurance agent, real estate

.

.
.

. Professional: Accountant, artist, clergy, 22.3 14.0
dentist, physician, registered nurse,
.engineer)Nlawyer, librarian, teacher, I

scientist =
.

11.8

2.1

18.2

2.6

3.0

2.9

6.0?

Manager: Administrator, sales manager, 16.3 13'!.7

office manager, buyer, government official

Propr!etor: Owner of a small business or 8.4 6.9
restaurant, contractor

' Military: Enlisted person or officer in 1.9 2.6 .

\ 44,he Armed Services
.

.

.

Homemaker 0.5 .. 0.2
,.

}Source: National Longitudinal Study, of theHigh School Class of 1972,
Base Year Study 68
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CHART 15. MARITAL S'ATU5- ANC& NUMBER OF DEPENDENT
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Marital Status and Dependents

As shown in Chart 15 ,appreximately.thirty percent of the new
.

teacher education graddates are married. This is approximately the spe
percentage as is foUnd in the general population* of persons attending

four year colleges (28.1%).in a comparable age range.

Eight-three percent of the graduates have no dependent children,.

while' approximately four percent have more than three dependent childreAe

Age

As shown in Chart 16', the distribution of recent teacher,pducation

graduates contains a large number of persons who are over twenty -three years

of.age; "lock-step" progression from high school through ,.....mpletion of a '

..

bachelor's degree wopld place a person between age'21 and 22 in the senior.

'year. Thus4 the finding that 35% of the 'respondents were age 23 or older

was not effected and is significant. F ther, persons in this age range

constitute only 20% of the general dol. population.*
1.

During the,seven institutional case studies, interviews with stu-
n

dents showed that this group of older graduates were largelS, women .seeking

to achieve professional levels of work through obtaining a teaching certifi-

cate. 'Approximately one-third ofthe "over 23" group already possessea
bachelor's degree and were seeking creels toward certification; most of

these degrees were obtained in the period 1'970-1975. One respondent, how-

ever, had received her bachelor's in 1947.

*Source: Bureau of the Census, Current Population Reports, 22.. cit.

4



CHART 16. AGE DISTRIBUTION( OF NEW TEACHERS
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Linguistic Skills

The new graduates do not bring extensive.skills in foreign

languige to the teachin''professitn (Chart 17). Persons receiving initial

certificates do'not have a command of foreign language -- either as native

speakirs or,by training -- which would be required for widespreae4plemen-

xtation of bilingual educatidn; fewer than three-tenths of one percent have.

.:fsufficient linguistic competencies to participate in such efforts.

6
Attttudes Toward '4ork

The NSPPT collected detailed information about the new graduates'

values in the area of work and teaching. The data show clearly that the

beginning teachers of 1976 will bring a highly professional value structure

to their job-sitUatitn.

The most important aspects of job-satisfaction were related to

the professional aspects of teaching. More than 60/ of the

(see Chart 18)cited the following as being very important in t e,determina-

tion of their satisfaction with a particular career:
e.,

Independent decision-making

Social worth of.the tasks involved in the job

00
Work with a challenge

Use of skills and training acquired in college

The need for favorable economic incentives and a convenient,

amiable job climate was orlesser importance than these professional

aspects. Thus, the recent teachers have expressed values which are

consistent'with those of independent professionals.

ti
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CHART 17. *LINGUISTIC CAPABILITIES OF RECENT TEACHER

GRADUATES. AGGREGATE UNITED STATES AY119y5 -1976

p.
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NON-TEACHING ACQUAINTANCE WITH THE LANGUAGE

N = 29000
S

N = 26000. N = 17000
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4P

ALL\OTHER

FOFTIGN LANGUAGEa

4

THE LINGUISTIC_ CF RECENT. TEACHER EDUCATION
GRADUATES A:E NOT COMMENSURATE WITH MASSIVE PLANS FOR
BILINGUAL EDUCATION
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CHART r8. VALUES OF TEACHER EDUCATION GRADUATES CONCERNING

WORK AND TEACHING

AGGREGATE_LINTTED STATES AY 1975-1976
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- The Motivation of- Students to-Enter the Supply of Teachers

The supply of teachers represents the end-product of a complex

process which begins with entry to an institution of higher education and

ends with the receipt of an initial teaching certificate and the decision

to seek work as a teacher. This portion of the paper is intended to pro-

vide a brief description of some of the factors involved at the major deci-

sionlpoints in the supply system.

Entry To The Institution

The NSPPT requested information from its sample of 3600 persons

in their final year of'teacher preparation to assess the effects of a. variety .

of factors on the choice of their current college or university. These

data are pressicAdOn.Charts 19 thr.ough 23', which include an analysis of

each factor by father occupation and ethnic.background.

The most salient factor was related to the availability of prod rams

desired by the student. Over sixty percent (c.f. Chart19) of all respon-
a

dents cited this factor as being "very important" to their choiCepf their

current institution. Clearly, the attraction of students is'to the program:

only forty percent of the respandents cited the institution's reputation as

important to their choice (c.f. Chart 20).

The next most icizportant factor was the likelihood of getting a

goad job-after graduation: approxi-ate* fifty percent of the respondents

cited this as'very important to their choice of institutions, as shown in

4-hirt 21.

1,

.47



CHARTS 19-231 EFFECT OF VARIOUS FACTORS IN THE STUDENT'S

DECISION TO ATTEND HIS/HER CURRENT INSTITUTION;

BY FATHER OCCUPATION GROUP AND ETHNIC BACKGROUND.

DATA ARE WEIGHTED NATIONAL ESTIMATES OF THE

PERCENT IN EACH GROUP WHO INDICATED THAT EACH

FACTOR WAS "VERY LMPORTANT" TO HIS/HER CHOICE

OF INSTITUTION. BASED ON A NATIONWIDE PROBABILITY

SAMPLE OF 3600 PERSONS IN THEIR VNAL YEAR OF

TEACHER PREPARATION. AY 1975-19 6

CHART 19. AVAILABILITY OF DESIRED PROGRAMS AS A FACTOR
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CHART 20. EFFECT OF INSTITUTIONAL REPUTATION AS A FACTOR
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Convenience to home was cited as very important by approximately

forty-five percent of the respondents. The data shown in Chart 22 shows
that this factor had a differential impact across both income groups and

, f

ethnic groups. In general, Minorities -- particularly Hispanics -- and

persons from lower income occupation backgrounds had a greater tendency

to consider this factor as "very important" than those from higher-income

or majority background. In all likelihood, this represents-the effect of

economic considerations by these groups seeking opportunities for educa-

tion near their home to reduce the costs of lod§inl and board.

.
4

finally, the least important factor was the effect of parent

influences. With the exception of the subset of American Indian respondents,

only twenty percent of the respondents cited their parent's opinions and

influences as being "very important" to their choice oVns1:14:41D- (c.f.
Chart 23.

.

Thus, the data show that the current group of recent graduates

are very concerned with programs, job prospects and (toSome extent for

lower income subgroups} the costs of education. These factors may lead the

student to shift institutions: Chart 24 shows that approximately forty-two

percent of the respondents had attended at lea'st one institution prior to

'their current institution. Approximately twenty -two perdent of the recent.'

graduates had attended a two-year institution -- underscori, the economic

dimension of institutional choice in teacher education.

Institutional choice a matter of careful

consideration by prospective teacher education

students: the availability of programs, job

. prospects, and to some extent, economic factori

are important factors in choosing an insti-

tution. Further, this decision is not always

final. Two out of five persons have .changed

institutions.

-11F-
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CHART 21. LIKLEHOOD OF OBTAINING A GOOD JOB AFTER
GRADUATION AS A FACTOR
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CHART 24. .STUDENT USE OF TWO-YEAR INSTITUTIONS
APPROXIMATELY ONE IN FIVE SENIORS REPORTED
THAT HE OR SHE HAD ATTENDED A TWO YEAR
INSTITUTION

TWO-YR.

SCHOOLS
(21.9%)

AT LEAST
ONE OTHER
4-YR. INST.
(20.7%)

NO PRIOR
INSTITUTIONS
(57.2%)

4.
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Choice of Teacher Preparation

The data as discussed above indicate that persons choose their,

institutions with a keen interest in a program of,training. The NSPPT

asked its 3600 respondents about the impact of a number of factors on

their decision to enter a teacher preparatio program. The data, as

shown in Chart 25, indicate that the primary motivation of these persons

is a desire to work with childref; over ninety percent of the respondents

cited this as being important to their choice.

The second most important factor were the influences of profes-

4

sors i

#
n the school, college or department. of education.

:

Only two factors had an appreciable
effect in discouraging persons

from entering teaching. The job market had discouraged approximately forty

percent of the respondents whilp teacher salaries, had discouraged approxi7

mately twenty-five percent of the respondents.

The NSPPT
also.investigatd the extent to.whiCh the group of 3600

persons had received counseling about careekInteaching. The results of

this analysis are shown in.chart20.
There was a clear difference between

public and private institutions; twelve percent of the students,at public

,*
institutions received no career counseling at all while approximately twenty-

five percent of those at private
institutions reported none.

However,\onlyone-fourth of all students at either type of insti-'

tation. received career
counseling prioe'tC'making a substantial commit-

ment to teaching. The difference
beVeen the two types of institutions'.

occurred primarily
counseling prior to student teaching.

,

".
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CHART 25.

FACTOR
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FACTORS AFFECTING STUDENT CHOICE OF CAREERS IN TEACHING

AGGREGATE UNITED STATES AY 1975-1976
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INFLUENCES GF EDUCATION UNIT PROFESSORS..

54%
1

1

73%

8.1

PROTPECTS OF GETTING A JOB 31%

SENIORS IN PROGRAMS OF TEACHER PREPARATION WERE ASKED TO REPORT ON THE
EFFECTS OF SEVERAL FACTORS ON THEIR DECISION to ENTERTEACHLNG AS A CAREER.
THE DESIRE TO VORK WITH CHILDREN AND THE INFLUENCtS OF EDUCATION FACULTY
PROVIDED THE S4RONGEST ENCOURAGEMENT WHILE MARKET AND SAiipARY FACTORS PROVED`16 TO BE THE MOST DISCOURAGING.
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CHART 26. TIMING OF CAREER COUNSELING AS REPORTED BY
PERSONS IN THEIR FINAL -YEAR OF TEACHER
PREPARATION. AGGREGATE UNITED STATES
AY 1975 1976
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In a related study offull-time faculty in education, the NSPPT

found that the faculty role in career counseling could be greal)y improved:

-Although the faculty in the education unit were a potent

source-of encouragement fortudents in their decision

to prepare as teachers, only three-fourths were involved

. in career counseling.

,. I

1.

Of tHpse involved in cOunseling, over eiglity percent
.

repOrted that they had very seldom or never advised

students to seek careers outside teaching.'

Only fifty -four percerlt could recall.taving advised

students to change from teaching specialties in over-.

supply to those with current Opmand.

Almost two-thirds fel..t/fhat the job market information

available to them was not accurate to support fully

the counseling function.

ti

Students are drawn to te'her education with a

strong desire to work with children.

factor which acts"to significantly 'discourage

students from careers in teaching iS the likeli-

hood of-obtaining a jot,.: However, the daa\

show that only one-fourth of the students receive

cAeet counseling prior to making a substantial

commitment to teacher preparation. A study of

faculty revealed fhal current sources of infor-

mation were inadequate'tpsupport their role

in counseling.,

84
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StudePerceptions of the Market for Trained'

Educationi Personnel

The .NSPPT requested information from each of the 36000persons

in their final year of teacher Weparation about their perceptions of

the relative balance between the supply and deMand for teachers in a

variety of fields. Thesedata are shown in Chart 27

10;)
Although the perceptions of the stugents who' expressed an

-We opinion are in rough concordance with the general laoor market, a large

percentage of respondents were unable to judge the relationship between

supply.and demand. The inability to judge was most prpnounced in those

specialty fields for which demand actually exists.

0

NSPPT data show that student information

abut the labor market for teaCher-§"
__

Air

limited -- particulArly in the high -demand

specialty fields.

Career Plans of Recent Gradu#tes
---77

Each of the 3600 persons in their final year of teacher prepara-

tio was asked to describe their career Intentions for the7j/ear immediately

following receipt of their teaching -ertificate.

f These data are presented in Chart 28 analyzed by father

occupation grouP and ethnic background.

83
2



CHART 27. PERCEPTIONS OF THE LABOR MARKET FOR TalkilkED EDUCATION'PERSONNEL
AS REPORTED BY A NATIONWIDE PROBABILITY SAMPLE OF 3600 PERSONS

,IN THEIR FINAL YEAR OF TEACHER EDUCATrION
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CHART 28, CAREER PLANS OF PERSONS IN THEIR FINAL YEAR OF TEACHER
PREPARATION BY FATHER OCtUPATIO:4 GROUP AND ETHNIC BACKGROUND.
DATA ARE THE PERCENTAIE OF PERSONS IN EACH GROUP IDENTIFYING
EACH OF THE CAREER ALTERNATIVESSEE LEGEND) AS THEIR MOST

'LIKELY PURSUIT FOLLOWING IRADUATION OR CERTIFICATION AS A
TEACHER. BASED ON A NATIONWIDE PROBABILITY SAMPLE OF 3600
PERSONSnN THEIR FINAL YEAR OF TEACHER PREPARATION- AY 1975-1976
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Approximately sixty-five percent of the respondehtt. plan.to

be employed as a teacher during U." next year. Among tftvccupational

groups, persons from farm backgrotinds had the highest level of intended

participation in teachin(81%). Other occupational groups were close

to the overall figures:

Asiosow

With respect to ethnic background, Blacks and Asians- plan to

enter teaching it a much lower rate than whites -- anditre blacks (25%),

and Asians (35%) intend 'to go to graduate school in education than the

overall group S.15%).

.

Of the group of persons who plan to seek further graduate train-

ing.in education (approximatelyd32,000), 96% plan to enter masters prograhs.

Of these, more than half plan to attend on a part-time basis. (Chart 29)

High demand specialties (special edOcation, bilingual, early

childhood) will attract 434 of those who plan,tVo 'seek further training

in education-.

c
Thadata indicate that persons may be seeking to improve their

position in theelabor market. For example, special education compriss

12% of preservice education, but 25% of the graduates plan to purlie

graduate work in special education.

When asked for their reasons for pursuing graduate education,

more 'than 50% of the respondents indicated-that they believed that such

training was essential for their intended teaching specialty.

(--



CHART 29.
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INTENDED DEGREE, AREA OF TRAINING, AND PART/
FULL TIME ATTENDANCE STATUS OF PERSONS COMPLETING
TEACHER PREPARATION IN AY 1975-1976'WHO PLAN TO
PURSUE GRADUATE TRAINING IN EDUCATION

AGGREGATE UNITED STATES 'AY 1975 -1976
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Approximately sixty-five percent of the recent

graduates have intentions of working as a teacher

following receipt of their initial certificate.

An additional fifteen percent indicated that' they

aldnned to pursue gracklate training in education;

of these, slightly more than half indicated that

they would pursue masterfldegrees on a part;time

basis.

Only twenty-five percent of the recent-graduates

indicated that they had received counseling about

careers in teaching prior to making a substantial

commitment'to a particular field of training,

ApproxiTately thirty-five percent had received such

counseling final year Their perceptions

of the market were rougOly.in accord with data on

conditions as obtained from other sourcel; however,

a substantial portion were unable to make judgments
i

iabout market conditions n specialty fields where

demand for teachers exists, Faculty identified

lack of reliable information about the market as

major barrier to effective counseling.
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SUMMARY

The National Survey of the Preservicp
Preparation. of Teachers

was commissioned in 1974 to investigate, a Ong other things, the Current

conditions in thp labor market for trained ducation personnel.

Tip study found that the market is going through a cycle of

oversupply.. A surplus of teachers began in.1910 which had. its roots in

both declining numbers of children of school.age
difficulties in the

*general economy. This sL,rplus, peaked in 1973 when 33200Q persons received.

initial teaching certificates. In 19764274,N persons entered the supply

Of beginning teachers.
Although this is a substantial reduction, the NSPPT

estimates that approximately
75,111b0 of these qualified

persons will fail /to

find work as a teacher.

WM.

In an analysis of the supply Of teachers by field, of specialization,

. _

it was found that elementary and secondary
education -- the two fields most

closely associated with oversupply -- had experienced the greatest decline

over the period 1973-1976.
Specialized flields -- where demand for teachers

exists -- have experienced dome growth during this period, particularly

special education..

The data indicate that the supply of'teadhers. is responding to

the market conditions in a fashion which would be expected from a free

market -- supply is diminishing to meet demand.. The NSPPT investigated`

the mechanisms which teacher edudlation programs used to'determine the

number of persons to be trained. The results snowed,pat student deci-

sions werr the dominant factor in the determination of, program size:

ti

9
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over forty-four percept of,the individual programs encompassing more than

. sixty percent of the supply of teachers relied on student decisionsi o.

fix prograo size. Thus, the majorflm chantsm for regulating, the supply

of teachers lies in the decision of individuals who chooseprograms of

teqcher education.

Although thesupplytis contracting to meet demand, the adjust-

ment has been slow and has not 314, reached equilibrium. Give the role of

the student as a primary regulator of supply, the NSPPT undertook an 4n-

depth analysii of the factors which influence the choices of students to

seek training as a'teacher.

The current group of recent graduates is predominately 'women

(although this may change substantially in future years). Minorities are

represented roughly n proportion to their numbers in the general popula-

tion. The new gradua es tend to come from rural or small town backgrounds;

persons from urban areas are under-represented" in teacher education with

respect to their incidence in the'general population of college students.

p

Teacher education provides opportunities for person4 from all

economic levels to obtain higher edutation: An analysis of father occupa-

tions revealed a wide range of backgrounds repreiented in the new graduates.

Students apparently4place great emphasis on the availabi4.lty of

particular training programs in their choice of an institution of higher.

education; in addition:the prospec's of obtaining a job after graduation

also ranked as an important factor in ,choosing an institution. Further,

the decisionito choose an institution is not always final: two out of

five persons changed inst-autions.

tv"
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Persons are drawn to cher education with a strong desire

to work with children. The only factor which acts significantly to

discourage students.from careers
in teaching is the market for teachers.

However, the information which would assist students in making informed

career choices may be lacking: only one-fourth bf the itutentS received

career coNSeling prior to making a
substantial'commitment to teacher

preparation. A separate study of f lty revealed that current sources

of information were inadequate support fully the counseling function.

In fact, when asked to give th ir perceptions of the market for teachers,.

many (up to 70%) were unable -to judge conditions inelds currently

enjoying high deMand for teachers.

Approximately sixty-five percent of the recent .graduates have

intentions-of working as,a teacher after receiving a certificate. An

additional fifteen. percent indicated that they planned to pursue,graduate

training in education; -of these, slightly more than half indicated that

they Could . pursue masters degrees on a part-time basis.

Although supply is adjusting to meet demand, the primary, agent.

lor effecting, this change -- the student -- does not currently have the %

information required to make an informed choice of alternatives to teach-

inor of specialized fields Within teaching. The data indicate that the

gap between supply and demand is closing; thus major adjustments are not

now necessary. The results of the, study would indicate that reliable

.

market-oriented information would enable the market to make the necessary

adjustments through the counseling function.of faculty and the career

4 decisions of students;
. I -

r 4
or.
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APPENDIX A

TECHNICAL DESCRIPTION OF THE STUDY
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JE0TINICAL APPENDIX

Source of Data

,
A

The purpose of the NationalSurvey of the Preservice

Preparation Of Teachers was to obtain reliable national estimates

of the supply of educatiin personnel, and-to prbvide detailed

informtion about the characteristics of programs, students and

'faculty involved in preervice education. The survey is intended

to provide information about pres6rvice teacher-traihing qs offet:Ed

in the nation's 1151 schools, colleges "and 'departments of education.

The estimates appearing in this report'are based on data collected

from four separate sar;ples of:

1

240 institutions which prepare teachers

505 separate te;cher preparation programs.

3600 students in their'final year of teacher preparation

480 full-time4education faculty.

The somple of in itutions was a single stage stratified tandon-

.sample -allocate proportional to the production of teachers in.
.

AY 1970-1971, the most recent data availahle-during.the survey

tesign period.
Mi

All distinct teacher e2uc,:tion pronilms (e.g., elu,entary,
,

secondary, special education, etc.) within.-an institution a, re

askedloto.complete a questionnaire, and thus constitute a stratyilied

sample of progiiis.

>41
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--Each institution-was asked to, construct a random sample
of 15 students and 2 faculty. Thus, the samples of students and
faculty constitute a two stage stratified sample.

The stratificatiOn variates are'described below:

A.. Control

1.*Public

'2. Private

B! Institution Type

1: Universities: Institutions which offer a wide variety

of programs at both undergraduate and graduate levels

and professional training in medicine and law.

2. Comprehensive College's: Institutions which offer

programs at the undergraduate and graduate level with

, no professional training in either medicine or law.

3. Liberal Arts Colleges: Institutions which offer primarily

undergraduate programs with the. occasionalgraduate

I
.

program not exceeding the masters level.

Size with respect to teacher preparation

1. Sm111: 0-100 teachers prepaf-cAjn 1971

2. Medium 101-500 teachers prepared in-1971

3. Lorre: more than 500 teachers prepared.in 1971.

i'

.4
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The sample vas selected froma up -verse list carefully prepared
.

..

for 'this study by cross-referencing data from the NCES EDSTAI

system with the membership lists of professional organizations.

With-the assistance of Or, Egon Guba of Indiana University, the
.

.
population%list was verified by a mailing to all stote directors

of teacher education and,certification.

Cornell's ethod was,emploj'ed t' Fix the sample size

to seeka five percent coefficient of variance at ninety, -five percent.
,

(two sigma) confidence.

Survey Procedure

Ihstrument design was. based
,

on an extensive review of the
4

literature an'dinterviews with over 100 keyeilucational cicisiora:

'Takers Apresenting federal and state governments, institutions of

high2r education,comds-sions, and prafesSiOnal organizations. The

instruments were'sujected to fili'd-test and extensive revie4

e

s

by both the NCES and the 0;',13:,

Instrumenter2 mailed during NoveTber of 1975. A

national netwOrk_ of regici.1 representatives was e'ployed to

encourage rest3onse to the survey and -to solve technical problems

associated with the study.

Where apolicabla, two follo,ITuo lett:-s were sent to,

institutions a.nd a final tcflerhone altact, were (2:71oyed eo tO'ain

. the overall 82,; rate of particiiAiun in survey.

*Cornell , F. G.

. 1:-rn11 of tho

. -

`S`_r tf ) f- ,
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Manual and machine editing of the forms Oere used to check
the data for accuracy, consistency;-and response.within

The estimation procedure involved in the study involved two stepsr

Adjustment for nonresponse the method'f random

replacement

=-Inflation of the data by the inverse of the school's

oral:ability of selection
.

TableA-1 shows the number of institutions in the universe and both

the expected and obtained response tp each of the survey instruments:

-- Reliability of the Estimates

2

Since the estimates in this, report are based'on 'a-sample, .

they differ'somewhat from the figures that would have been obtained'

from a complete census using the same forms andproceedures.
,
,4

A* Particular care.should be exercised in the interpretation of figures

based on'a relatively small-number,of,c-ases as well as ,small

differences between estimates. As is common to all survey work, the

results an subject to errors clf response and norireporting as

well as those due' to saplirig variabil ity.

The standard ert-or i s the measure of sampling variability
.

that is, of the fluctuations 'Which Occur because a sample rathclr tpo

the whole of the pariu1ation is surveyed. A: calculated for

report, the standard error also partially measures the effect of

certain respon,,,e and processinTerrors. but it does not measure

any sysematic,biases7in the data. The chances are 63 'out of 100

that an estimate from a sa:',ple would d*Ifer from a complete.cen.

93
4 .*C .F. :.H. Han';7!n,'et. al St. .ale Surve7 ret'-ods and Theory (:ol. I)

Ililey) 1953 pp 232-223

.
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figure by less than the standard error. The chances are about

95 aut of 100 that the diffe'rence would be less than twice thew

standard error.

. - 1
...

The figures presented
.
ih Tables A-2 through A-5

. e

represent,the standard errors for key data contained in this

report. f,
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TABLE -A-1

. .

RESPONSE TS THE 'SURVEY
BY:TYPE OF INSTITUTION
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TA:LE A-2

STANDARD ERRORS FOR KEY ES±INATES

TITE QUESTIOnAIRE FOR INSTITU.TInS, I1OLUDI;,G

VALUES OF EACH ESTMATE i7AND COEFFICIENT. OF VA714TIO.: (C.V.)

0VE-7,A PUSLIC PRIVATE

E

UNIVERSI1'' COLLEGE

UIEERAt

ARTS

NUP,E7R RE370::104::G
55

165 11; 4b
rg, 79 25

ESTI:4AT: 42520C 3333C.9 145849 10522.5

ELNROLLE:,T STD ERROR 1012,3 9161 7149 7265 12602 .

AY-H75-1975 0.021 0.027 0.049. 0.0E9 0:012

N

DEGF,EES ESTIATE 3%2424 22173 11:9 r6 6-2E44, 197323 37

WITH CER- STD ERROR 10313 764 6537 4393. 3:9

13IFIO:JE

AY 1372-19-73

C.V.
4

0.032 0.033 0.053 0.073 0.0;9

BACP71.JR`s .

ESTITE 235515 133203j .105232 . 6512: 102323

WITH CP.:- STD E-''SR

{
8065 666Q 5472 4563 8957, 4325

TIFIO",72.

f--,Y 1973-197;

C.V. 0.0:: '0.0.22 -0.052 0,053 0.04 0.191

BACHELGR's
DEORE:S EStinTE 252554 if:, =',I, 92009 '63731 153652 3.5154

WiTH OE?- STD ER232 7-:77, 4'-,477 : 5006 '4505, 793: ,

c TIFJTATE C.V. 0.025 0.031 0.G52. 0.071 0.023

-.Al 1274-1273
1

530 1925 1257; 746 1251

fEE

AY 1975-

STZEk72

t
GLOTITE

.V.

22

0.1.22

17

0.00)

9;

0.043

73

0.0E2

32 1,42
,

101
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'TAE A-3

STANDARD ERRORS FOR KEY ESTIMATES BASED ON
THE QUESTIONNAIRE FOR.INSTITUTIO1S, INCLUDING

VALUES OF EACH ESTIMATE An COEFFICIENT TOF VAiIATION (C.V.

NL!',3EP, RE.SPON.DI',4G

AY 1975 -19761975-1976

43ACHELOR's,
DEGREES
WITH CER-
TIFICATE
AY 1972-;.1,973

EXHELOR's
DEG7EES
WITH CER-
TIFICATE
AY 19731974

BACHELOR s
. DEGREES1 .

WITH ,CE.

T:ciCAT:

'974-1975..

..171 SITE
AND FEES STD ERR IA
KY 1975-1976 C:V.

"ESTINATE
STO

C.'1;

b
. ,.

(5./

. .. ,

-ESTr.IATE '

STD ERPA

ESTI:.:A.TE

STO ERPOR-
C,..'

[

ESTI:1A'.TE

STD EFO.QD,

C.V..

/
C,MPRE-
ENSIVE

OVERALL PUBLIC PRI ATE UNIV RSITY- OLLEGE

*114 ) 46
. 56 79

166
,

4352C3 339309
f0189 9161
0.021 0.027

.0.75

7 25

39 .

265.

300124./ 79733
12603' / 6618'

- 0 069 0.042 0:033

-322424 2024'73 11 946
4 10318: 7694 '. . 537

0.032 mg - 0 053

- . .
2'2551,5 199223

8265 665b
0.030 0.635

250'!351

7493

0.029

10 232
472

052

6 004
4.95

P.47-3

197'323

4662

-4' Q.04?

65'1 3 132sca
45. '8957

0.075 0.049

52037

.53391
,O, C12

./ /

41532
4325

0.031

160545 3009 63731 152559, Dio,
,I. 9

4977 A096 4525 - 7933 3255
0.031 .052 0.071 0.050 0.093

1

.931 592 1-9C5 i 743 1961
22' 17 94 1-CV33'' 32 - _.142

i, 0.069 D. 043 0.034
0.022. 0.029 0.042

102
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TABLE A-4

An Y-7 ES IMATES BASED ON
IE FOR Thi8, 1;;CLUDI7:G'THE

C,LFF10IET OF VARIATION ( C.V..

4

RF LL Putt"

. _

PRIl:,TE C6q-

-

r

00:iPRE-

Hr3SIVE LTBERAL.

COLLEGE. 1,7,.iS

ALL.FIniS
1C0::31.;

1 ELEr
'EDU-DATI
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225500-
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0.029

^0.10

LcATI

645

7;535

27'55 2857

0.C:1, .048
-CR

"nr

ERR'

,

133.

.19K9
1732 !

0.037 i

3

35

180 220

1 3666 33831
3586 2538

0;029 '0.074

223 357 103

540 45351 14'2%2

135' 2L 'o 136:

0.0 0.392

.3 o

6t
l

4 :
__

A. i
^---
:::o

64. 2:;:? 1:;.')

0.11,

. I . .

115
.

° 63

8197 13'3, (,:'. :,..)

745 10, i_w

0.091 0.0 .; 0.122

--......396 319 1-

i 2.T'S-i= 159;1

326 1000

C.C5.. 0.05°

.

STD

C.V.

2.3 1 161..

203 7 15253,
21 1 4756

0.1 0.117

f.

ocCuP

OCATIOIA
70=41

n

TIVS
i(
EA
c-e ro
J.L., ,....,

\,C 1

60
5313-:

695

0.131

73

5711

737

.129 4

95 6 38

43"3 -3

429 1:= 200

c).;99
c

0.213 ' 0.119

n

3 51

3 . '7,20

0

24

0.192

131

174

O. 73

15 33.

12 33 2:12

1 56, 364

0. 19 .0.141

57

0.10';



1.1

EX

TABLE A-5

STANDARD ERRORS FOR PERCENTAGES BASED 0I
DATA FROR THE QUESTIONNAIRE FOR STUDENTS

:',PLE OF BASE BASE or 98% 5 br 95 V lE or 90', 25'1, or 75% 50%
.

VERALL'.
; 2163 0.30 0.47 0.65 0.93- 1:08

CUT INSTITUTICS

Private

upi Prsity

Comp ehensive
Oree.

Liberal Arts

. \

1162 0.34 0.53 - 0.74

501 0.63- 0.97 ede . 1..34

703 0.53-

1120% 0.41

280 0.84

lack

Sian

li

$ispanic

rnerican'Indn

ATE R OCC.2ATICJ:i

.

-16267 .0.32

170 1.08

27 2.75

25' 2.86

16
,

3.61

4,

. 135 3.21
.

Lai:or, Operative, 317 0.79
vice

fts', Protective, 350 0.75
rnicaj . - 7

$

SalesSales 179 1.05-
1

'

0.82

0.63

1.30

- '1,13

0.87

1.79

0.50
. ,

0.69

1.68 2.30

-4.27 5.88:

4.44 6.12

5.45 7.7Z

Y:87 - 2.59

1.23 1.69

/

1.17 1.60

(

1.63 2.24

1.06

1.94

1,63

1.26

:4.23

2.24

1.39

1.46 .

2.59 62

1.20

3.33

8.49

8.24

11.13

10.21

12.91

- 3.73 4.32

2.44 2.31

2.3i 2.53.=:'1

.
o

3.25 4,40

-,ionl f. 41,i 0.63 .07: 1.47 2.13 --r-- 2.46

r, 0-r, PliriPter 4;0. . 0 .6-'; 1:00 1.37 1.':''', 2.23
. ,
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TABLE. A-6

p

STANDARD ERRORS FOR PEROENTA,GES BASED
a DATA FROM TI:iE QUESTIONNAIRE FOR

INDIVIDUAL TEACHER PREPARATION PROGRAMS

EXAMPLE OF BASE S of 987, .

OVER :IL 505 0.62'

TYPE OF*PRE,GP,7-N

.

Ele7ientery. 118 1.29

econdary
.

140. 1..13 .

r

Special Education 66 :. 1.74

Occuo!tional/
Vocatio-al 60 1.82

Subject Specialists ,87 1.51

A School 35 2.40

1

Service

-57, or 951

0.97

10D.', or 907:

1.33

25-, or, 75 ,

.1;93 2.22

2.01

1.85'

2.70

2.84

2.35 ,

3.74

2.77

2.54
.

3.72

3.37

3.23

5.14

4 nn
,-,.uu

3..67

5.37

5.6-1

4.67

7.42

-

,6.31

4._,

6.29

6 ol

5.39

^ '-2.57

N r-
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APPENDIX B

SUPPORTING TABLES FOR CHARTS

USED It THE TEXT:
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A
AA

#

Chart in Text

S.

4-

1

2

3'

4

6

7
..

9

1

INDEX

10

11

1
13

.14

15

16.

17

18

19

20-

21

. 22

23

24

25-

2.6

27

,28

29

,1

r-

ti

Support Table

. B-1

B-2,

B-3

B-4

B-6

B:7_

B-7

B-8

B-9

i,Table is in text
B-9 .

B-9

B-10
4

B-11

B-12

.1/47 B -13

B -14

B:15

,B-16.

'B-17

B-18

B-19

B-2b

B-21

B-22 t,

.

0#

,"

.

410
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TABLT,5- . 5y0EiLY.AND.DE

.AGGREGATE NI

1976. ;-

N

C

ItE.NP F09....5E6INNING TEACERi4

D STATES' AY 1961 THROUGH

' YEAR- .

. SUPPLY 6F
BEGINNING TEACHERS'

its

1961,

e 1962

.140,000

1, 50 , .Q.00

-* \4964,3 -151,000'

-1964 .175,000'

194,5 - 19400
i,966 201:000

1967 245,000

196EP' ..249,doo

1969 2,5,6mo

197,0 292,000
2;/

/ - , 1971 309,000

1972
3/

320,'000,
1973 322,000

'1974 305,000 a

T975 259,000

19,76-
4/

227,000

ESTIMATED NWM3ER
OF PERSONS "."1;.

SEEKING workrk-1-='

DEMAND
FOR TEACHERS

1,

140,60ec (

148,000

. 103,300

IR:4700

111,400

1?9,150

144,600

148,500

180,800

18'3,800

203,000

215,000'

228,600

236,200

''zp,poo .

' 225,000

./"./..,#-$ 191 , 000. }

167,500

4( ESTIMATED BY OSING.THE PERCENT OF GRADUATES REPORTING THAT
THEY WOULD SEEK WORWAS A TEACHER. SEE TABLE B-21.

Z/ SUPPLY CAT".. FOR 1961 -1971 PROVIDED BY DR. WILLIAM GRAYBEAL
',OF THE NATIONAL EDUCATION ASSOCIATION'.

3/ SUPPLY DATA FOR 1972471975 ARE WEIGHTED NATIONAL ESTIMATES
BAS61) ON A NATIONWIDE-PROBABILITY SAMPLE OF 240 SCHOOLS,
COLLEGES, AND DEPARTMENTS OF EDUCATION.

-4/ SUPPLY DATA FOR 1976 ARE WEIGHTED NATIONAL ESTIMATES BASED
CA NATIONWIDE PROBABILITY' SAMPLE OF 3600 PERSONS IN /

THEIR FINAL YEAR OF TEACHER PREPARATION.

5/ DEMAND FIGUPES FOR 1961-1976 WERESUPPLIED BY'DR.MARK
BORINSKY OF.,HE NATIONAL CENTER FOR EDUCATION STATISTICS
SAND INCLUDE DEMAND FROM BOTHPUBLIC AND PRIVATE SCHOOLS.

lec

168,000

169,000 ,

167,000:;:*

188,000\-

184,0Q0

216,000

216,000

166,060

:142,000

175,000

168,000

161,000

176,000

144,000

1'

1..

4
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TABLE' B-2.

S

alpev O. PERSZaWITH INITIAL TEACHING
CERTIFICATES BY FIELD OF SPECIALIZATION.
AGGREGATE UNITED STATES AY 1972-1976.*

.

FIELD OF

.SPECIALIZATION

'AY

1974-1973 '1973-

AY
74 .

.

1974-1975:

. -

AY %

ALL FIELQS COMBINED

..

3221,268 304,826 258,554

ELEMENT" 120.655 116.105 94;375
.

`SECONDARY 1.48,269 12'6.146 103.509_

-...

.SPECIAL EDUCATION 21.253 ,23,341 . 23,561

1/
SUBJECT MATTER-.
SPECIALISTS J 25,254 24,504 224;33

OCCUPATIONAL/
vocAvkoNAL , 14,996 12,66 .11,709

SCHOOL SUPPORT-
2/

1,841 - 4,122 2,4611

4

AY
1975-1976 .

1/ INCLUDES: PERSONS TRAINED.IN PHYSICAL EDUCATION AT ALL GRADE

LEVELS, FINE ARTS (MUSIC,'ART, DRAMA), DRIVING AND

SAFETY, LEISURE AND.RECREATI6N,AND.REMeDIATION
.'SPECISTS IN READING AND MATHEMATICS.

2/ INCLUDES: EDUCATION PERSONNEL.SPECIALISTS (GUIDANCE). tCHOOL

PSYCHOLOGY, EDUCATIONAL INFORMATION SERVICES (LIBRARY.).

226;500 = *.

20,329.

4,869

7,049

NOTE: AY'19.72-1975 DATA ARE kIGHTED NATIONAL ESTIMATES BASED ONE

'APPLICATICNS!FOR CERTIFICATION AT A NATIONWIDE PROBABILITY

SAMPLE OF 240 INSTITUTIONS WHICH PREPARE TEACHERS.

AY, 1975-1976 DATA ARE WEIGHTED NATIONAL ESTIMATES EASED'ON

THE REPORTS OP A NATIONWIDE PROBABILITY SAMPLE 0'3660.

STUDENTS.

iv\

ft

-
or
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TABLE B -3'. PISiRIBUTION'OF GRADUATES WITH _INITIAL
TEACHING CERTIFICATES BY TVAbp CONTROL

4411h
OF INSTITUTION: AGGREGATE UNITED STAM,
4kY 1972-1976.

ALL INSTITUTIONS
COMBINED

ALL PUBLIC
INSTITUTIONS

.1971-1973

322,424

I

1973-1974

304,826

202,478 v 196;278

LL PRIVATE .

INSTITIIONS 119,946 108,548

ALL UNIVERSITIES 67,064 67,237
t

4.'

ALL COMPREHENSIVE
'

COLLEGES 197,32 188,56G 158,659 123,666
*sma .

-
.

,

4L LIBERAL ARTS
'

36164

258,554

'1974-1975 1975-1976

160,345--- 161,375

A -........ "t

98,009 65,125.

63,7:31 69,003,

COLLEGES 58037 49029

226,500

A

33,831
r.......

NOTE FIGURES FOR AY 1972-1975 ARE WEIGHTED NATIONAL ESTIMATES BASED
ON COUNTS OF APPLICATIONS FOR CERTIFICATES AT A NATIONWIDE
SAMPLE OF 240 INSTITUTIONS WHICH PREPARE TEACHERS ,*

FIGURES, FOR AY 1975-1976 ARE'Wb*GHTED NATIONAL ESTIMATES BASEDar,

ON THERESPONSES OF A NATIONWIDE PROBABILITY SAMPLE OF 3600
-PERSONS IN THEIR FINAL YEAR ..OF TEACHER PREPARATION.

**

110
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AMERICAN
INDIAN 'OR i-%
ALASKAN 1,133 PGIS 53.2

NATIVE (0.5) GAPOS 0.5.

OTHER 3,169 PGIS 26.1 :11.2

(1.4) GAPOS 1.2 0.7

Pr- _ .

24.5
0.43

16.6

2.1

TABLE B-4. ANALYSIS OF RECENT TEACHER EDUCATION GRADUATES BY'

.ETHNIC BACKGROUND AND AREA OF SPECIALIZATUIN.

AGGREGATE"'UNITEO STATES. AY,1975-1976

TOTAL PERSONS , . SUBJECT

ETHNIC (AND.PERCENT ELEMENTARY SECONDARY_ SPECIAL MATTER OCCUPATIONAL/ SCHOOL
.

BACKGROUND .
.1

OF TOTAL) . EDUCATION EDUCATION EDUCATION '- SPECIALIST VOCATIONAL SUPPORT
s .

BLACK
1

16,988 PG'IS- '12//
33;7 . 18.0 9.0 24.9 8.3 , 6.2

(7.5) GAPOS- 8.3 X6.5 9.4 12.1 . 9.1

...

WHITE . 199,094 PGIS 4 33:0 22.8 12.a 20.7 5r2 ' 5:5,

'(87.9) GAPOS 88.2 90.1 89.9 8g.0 83.9 87.5

,

'ASIAN '2,039 0 PGIS, 1.. 28.0 19.7' 14.7 24.6 6.5 '6.5

(0.9) GAPOS 1.2 1.2 1.6 1.6 1 1.6 .1.6

HISPANIC 4,077 PGIS 21.0 i8. 3.9 16.7

.

15.4 . 8.

(1.8) GAPOS 1.7 1. 0.2 0.6 2.3 1.2

11.1 0 0 10.9

0.2 0 0.6

5.9
3.4

0 0

0 0

1/ PGIS: 'PERCENT OF GROUP IN aPECIALTY-

2/ GAPOS: GROUP As PERCENT,nF SPECIALTY

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON .A NATIONAL PROBABILITY SAMPLE OF

3660 PERSONS IN THEIR FINAL YEAR OF .TEACHER PREPARATION. .
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INSTITUTION TYPE
AND CONTROL

ALL INSTITUTIONS COMBINED

PUBLIC INSTITUTIONS

UNIVERSITIES

COMPREHENSIVE-COLLEGE$.;-

LIBER%L ARTS COLLEGES

PRIVATE INSTITUTIONS

UNIVERSITIES

COMPREHENSIVE COLLEGES

-LIBEAAL ARTS COLLEGES.

TABLE 8-5.

a

pjsTRIsuTtom OF MINORITY AND NONMINORITY.
TEACHER EDUCATION GRADUATES BY TYPE OF
INSTITUTION. AGGREGATE UNITED STATES.
AY 1975-1976.

ALL ETHNIC

BACKGROUNDS'
COMBINED
NUMBER PERCENT

6,500 100.0 .

1.. 1,375

5 ,027

FO,330

7,018

65,125

14,976

23,336

26,813

INCLUDES 'BLACKI."ASIAN',-'filSPANIC!,
AND''OTHER' CATEGORIES.

.

71.2

23.9

44.3

28.8

6.6

10 .

11.8

NONMINORITY
EVNIC'
BACKGROUND

1/
MINORITY-
ETHNIC
pACKGROUND

NUMBER PERCENT NUMBER PERCENT

199,094 100.0 27;06 160.0'

138,558 69.6 22'0:117 83.3'

50,239. 25.2 3,788 13.8

82,123 18,207 66.4'yip ,41.2

6.1964", 3.1 822
s. 3.0

60,536 30.4 41589 16:7'

14,104' 7.1. 8/2#' a.2
21,011 11.0 1, 25 -S.6

24464-, 12.4 2,198 8.0

.

'AMERICAN INDIAN', DR 'ALASKAN NATIVE'

DATA ARE WEIGH& NATIONALIESTIMATES BASED ON,A NATIONWIDE *PROBABILITYSAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR.OF TEACHER PREPARATION.



FIELD OF TRAINING

ELEMENTARY

- SECONDARY "".

SPECIAL EDUCATION - -1Y

TAELE 8-6. FACULTY PERCEPTIONS OFtTHE SUPPLY AND

QEMAND,FOR bcomING TEACHERS. AGGREGATE

UNITED STATES:i,FALL 1977. ,

s.

, PERCENT. REPO PERCENT REPORT- PERCENT REPORT=

ING SUPPLY i ING SUPPLY -.MG SUPPLY .

GREATER T N -20i LESS WITHIN 5%-

20% LESS 'N THAN DE'1AND OP DEMAND

DEMAND

0%

-QCCUPATIONAL /VOCATIO L 12

SCHOOL SUPPORT: 2

BILINGUAL EDUC' ION
. /

EARLY CHILDHOOD

INDIAN EDUCATION'

URBAN EDUCATION

13

5 '

22

'14

3%

2

34

29

7 73'

26 55

22%

20

37,

I
49

35

20

25

40

55

43

-

PERCENT REPORT-

ING SUPPLY
5-20% MORE
THAW DEMAND

NOTE: DATA ARE WEXGHTED NATIONAL ESTIMATES BASED ON A NATIONAL PROBABILITY SAMPLE

OF 480 FULL-TIME TEACHER EDUCATION FACULTY. A LIKERT42E SCALE WAS USED

TO COLLECT THE DATA'REPORTED IN THIS TABLE.

39%.

34

13

7

11

4

12

11

ti

PERCENT RcPORT-

JNG SUPPL
GREATER THAN 20%
MORE THAN DEMAND

$ 36%

a

44

.7

2

8

3

7

1

(

15



TABLE B-7. METHOD USED TO DETERMINE SI OF TEACHER PREPARATION I

faEgraP4MUATE$ FROM PROGRAMS BY FIELD .

QF SPECIALIZATION. AGGREGATE UNITED STATES. AY 1971 -1976.

.

' FIELD OF TRAINING

. -

,oTAL.

,RADUATEs
y 1975-1976

fi rFT1,-,D u.SED TO GE -E:="1:E SIZE
. .

.

2t4t
A%ALYTIC--! COLPERATIVS1 I

OF P-O'so.Ai4

4z
ECC*.:_t"IC-

filOUTSIDE
AumcRITy oTrEp

is
.S.J.10EN1-,

DECISIONS
.

ALL S PROGRAMS USING METHOD 100.0

226,500
100.0

136,210

44.7-

64.1
27,231

18,2
I

12.0

1 7 41.-
27,100
11.9 .

. -

10.1
17,204
7.6

.

I

4.0

6.233
2.8

,5.8

12,522

5.5

FIELDS 11.0 ADuATEs AY 1975-1'976
COm.iiD (PC TOTAL GRADUATES BY mE-HOD

ELEMENIARY(PCT OF PROGRAMS USImG P'ETF1CD
tOvOATON (NA GRADUATES AY 1975 -1976

(POT TOTAL GRAcpUATE5 BY mETHED

100.0

87,225
100.0

45.8

53,056
60,8

19.0

9,944
11.

14.3

8.107
9.3

11.3
6,406
7.3..3

7

2s7
1,766

. 2.0

6.8
0,946
\9 .1SEC0t.1AP( (PcTc PROGRAm5 USING MET-OD

EpuCATIoN (W) oPADuATES AY 1975-147f,
(PCT TOTAL GRADGRADUyTES 81 mETH6D

100.0
79,635
100.0

-

50.e
52,264
65.6

14.

8.3 6-
10 4

12.3
6,857
8.6

.12.2

6,801
8.5

3.9

2,174
2.7

5 8
3.2
4.1SPECIAL (POT or PRoGRA.3 USITOG 4ETHOO

ED&CATICMPi: C-PADuATES AY 1975-1976

(PCT T )TAL GRADUATES BY VE 7PCO

100,0

27.325
100.0

i 31,8
10,533

33.6

2 .0
5,

4.. 5

27.1

6,66
44.3

7.5,

1,844

6.7

i
.

'

7.3

1,796

6 6

2.3
565

2.1
OCL...PA / ( PC T (if CF.42--,N, AM'S LY: I f r, 714- T , CO

vocATIsmkimO GPADuATES AY 1975-1976
.

EDu:ATI-_,N (PCT TOTAL GPADUATE5 Dr mC7HCO

100.0
4,69
100.0

49.1

2,846
58.5

r

10.7
417

8.6

26./
1,021

21.0

10.4

405
8.3

I

.

1.5

73

1.5

2.2

_
107

2.2SI3JECT (PET L PR,:,GRAI USING !1,77,40D
MA (NC GRADUATES Af 1975-1976

/
SPE ILISTS(PCT ToTAL GRAOuAT15 BY, NETril.

/ 100.0

20.397
100.0

56.8
14,243

69.8 ,

12.1

1,742

8.5,

16.9

2,413
11.8

8.2
1,171

5.. 7

1.5

214

1.4

4,3
614

3.0
SCHu, (PCT CF PP,2,-,.)4MS USING 't*-EIHOU

Su:, (ND GRADUATES Af 13/5 -1976

(PCT TOTAL GRNJuATE5 Br N1.TH00
1

100.0
7,049

100.0

39.9

3,248
46,1

14.5

920

13.1

32.1

2,037
28.9

.

9.1
.: 577

8.2
t

4

3.3

210

3.0

0.9

57

0.8

1/ PROGRAM SIZE IS DETERMINED BY STUDENT DECISIONS TO ENTER TRAINING

Z/ PROGRAM SIZE IS BASED Ah STUDIES OF DEMAND FOR TEACHERS EITHER DIRECTLY THRTUGH
THE EMPLOYMENT RATE OR INDIRECTLY TI -ROUGH ANALYSIS OF BIRTH RATE.

2/ PROGRAM SIZE IS BASED ON COOPERATIVE PLANNING WITH EITHER,STATE OR LOCAL EDUCATI AGENCIES
A/ PROGRAM SIZE IS BASED ON A FIXED AMOUNT OF RESOURCES AVAILABLE TO THE EDUCATION IT

.§./ PROGRAM SIZE IS MANDATED BY AUTHORITY` OUTSIDE THE EDUCATION UNIt

NOTE: BASED ON A NATIONWIDE PROBABILITY SANPLE OF 505 INDIVIDUAL TEA61ER PREPARATI PROGRAMS.
1.
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TABLE B-

FIELD OF T NING

ELEMENTARY E UCATION

SECONDARY E

SPECIAL EDUJATION

'OCCUPATI...-L/VOCATI AL 11.1

SCHOOL SUIPPORT 0

BILINGUAL EDUCATION!

INCREASE

MORE, THAN

20 PERCENT

ILL

0.9

0

18:0

EARLY CHILDHOOD

INDIAN EDUCATION

SPECIAFfAPPROACAE
TO URBAN EDUCATI

NOTE: PATA AR
OF 240
ti' TALE

OPTION
PROGR

v.

3.61°-

0.6

WEIGHTED, NATIONAtESTIMATES
EANS AND DEPARIVENT'CHAIRPER
TRIES REPRESEN THE RESPONS

WAS AVAILABLE OR THE RE
MIGHT BE ELIMINATED. AT HIS/

, -

ENDS IN PROGRAMS OF TEACHER
AREA OF SPECIALIZATION.

ITED STATES, AY 1975-1976.

MENT ENROtLMEW
IN. EASE WILL 'REMAIN

EN 5 AND WITHIN 5%
RCENT , OF CURRENT

LEVELS

9

38.7

0.6

6.0'

3.8

54.5

7.3

;el

52.0

52.5

16:4

49.0

51.1

45.9

42.3

40.9

49.5'

ENROLL
WILL DECR SE

BETWEEN 5"A
20 PERCENT

.26.7

32.4

"8.9

0.7

7.8

0

3.1

0

1.9

BASED ON A NATIONWIDE 'PROBABILITY SAMPLE

S. FIVE-POINT LIBERT SCALE WAS USED;
IN EACH or THESE CATEGORIES. A SEPARATE
NT TO I ICATE THE POSSIBILITY THAT THE*
R INSTI, TION.

ENROLLMENT
WILL DECREASE
MORE THAN
20 PERCENT,

5.5 r

5.5

2.8

0.5

0.5

0.6

0.2

0.9

O

0.6

,t

4

11P

PROGRAM
WILL BE
ELIMINATED
AT THE

iNSTITUTION

0.6



TABLE,S-9.

TOTAL

ION
GRADUATES .13_Y GQ)GRAPMLIC BACtCGROUND, MARITAL
sTATqp. NUMBER OF DEPENDENTS, AND AGE.

AGGREGATE UNITED STATES, AY 1975--1976.

*.SUMBER

226,500

GEOGRAPHIC BACKGROUND

CITY OF:OVER 1,000,000 POPULATION
SUBURB OF A.CITY OF OVER 1,000,000

POPULATION.

CITY WITH POPULATION BETWEEN
500,000 AND 999,999

CITY WITH POPULATION BETWEEN
100,000 AND 499,999

CITY WITH POPULATION LESS
THAN 100,000

RURAL:-

FOREIGN CO(NTRY

1617b1

20.838

21,971

31,257

70,442'

62,740
2,494

i

PERCENT

160

'7.4 vss

9.2

9.7

13.8

27.7
1,1

MARITAL STATUS

SINGLE
MARRIED
OTHER

iil
NUMBER OF DEPE DENTS

NONE 188,222 83.1
ONE 16,308 7.2

"TWO 13,364 5.9.
THREE OR MORE 8,606 3.8.

152,435
68,630
5,435

67.3

2.4

AGE

OR YOUNGER
19 .

20
21

22'
23

24 OR OLDER

to 0 0

1,133 , 0.5

12,005 5.3
88,335 39.0
46,206 20.4
4,291 9.4
57,530 25.4

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONWIDE
PROBABILITY SAMPLE OF 3600 PERSONS 4N REIR FINAL YEAR OF
TEACHER PRPARATION.
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'TABLE0D-10 LINGUISTIC SKILLS OF RECENT TEACHER EDUCATION

Fr
GRAWATES BY LANGUAGE. AGGREGATE UNITED STATES:

AY 1975 -1976.

ALL OTHER

SELFREPORTS OF HIGHEST e SPANISH FRENCH
FOREIGN

LINGUISTIC SKILL LEVEL
RELATIVE TO TEACHING NUMBER

NO SKILL IN TEACHING -197,284

NONTEACHING ACQUAINTANCE

WITH LANGUAGE 21,371

COULD TEACH THE
LANGUAGE AS A FOREIGN

LANGUAGE

COULD TEACH THE
GRAMMAR AND LANGUAGE
ARTS OF THE LANGUAGE

t COULD TEACH SUBJECT

AREAS IN THE LANGUAGE

4

6,143

1,002

700

PERCENT NUMBER PERCENT

87.1 200,312 88.4

9.4 19,033 8.4

2.7 6,072 -2.7

D.4 .863 0.4

0.3 CJly

LANGUAGES

NUMBER PERCENT

e .

211%557
4

11,925

2,229 1.0-,

171 6.1

'618 0.3

NOTE:. DATA ARE WEIGHTED
NATIONOL,ESTIMATES BASED ON A NATIO*DE

PROBABILITY SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAROF

, TEACHER PREPARATION.

1



a -

FACTORS

GOOD INCOME

..JOB SECURITY

OPPORTUNITY FOR PROMOTION

FREEDOM INDECISION-MAKING

SOCIAL WORTH OF JOB

CHALLENGE1OF JOB

'CONFIDENCE IN ABILITY TO DO JOB

WORK IN AREA OF COLLEGE TRAINING

-FLEXIBLE HOURS

FRIENDLY, LIKABLE CO- WORKEF

.*FREEDOM FROM PRESSURE

BENIGN.SUPERVI-SOR

. POWER

EXCITING JOB

STATUS'

NVEN1,6NT TRAVEL TO & FROM HOME
V

CLEAR JOB DESCRIPTION

COORDINATION -pF JOB WITH

CHILDREN'S SCHEDULE r

ti

TABLE B-11.. VALUES OF RECENT TEACHER EDUCATION
GRADUATES IN AREAS RELATED TO JOB
SATISFACTION. AGGREGATE UNITED
STATUS. AY 1975 -1976.

PERCENT OF RESPONDENTS
CITING FACTOR AS 'VERY
IMPORTANT' IN WORK
SITUATION

PERCENT OF RESPONDENTS,
CITING FACTOR AS
'MODERATELY. IMPORTANT'
IN WORK SITUATION

PERCENT OF RESPONDENTS
CITING FACTOR AS
'NOT IMPORTANT'

IN WORK ?SITUATION

35.1 61.0 3.9

57.8
A,

39.4 2.8

35.6 47.2 17.2

71.8 .26.5 1.6

94.2' 6.6 1.2

88.2 10.7 _4 1.1.

93.8 '5.2 1.0

78.0 19.3 2.7

?3.9 57.3 18.8

65.0 32.6 2.4

17-5. 56.2 26,3'

53.9 40,9 5.2

8.2 27.8 64.0

49.5 41.6 8.9

9.7 38.6 -51.6

32.9
A

.53.9 13.2
.

43.2 42.2 14.6 4

40.8 29.0 30.1

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ORA NATIONWIDE PROBABILITY
SAMPLE OF 3600 PERSONS IN THEIR FINAL YEAR OF, TEACHER PREPARATION.
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TABGEB-712:-,: EFFECT OF AVAILABILITY OF DESIRED PROGRAMS

AS A FACTOR IN THE DECISION OF RECENT

TEACHER EDUCATION GRADUATES TO ATTEND

THEIR CURRENTINSTITUTIoN; BY FATHER

OCCUPATION GROUP AND ETHNIC BACKGROUND..

AGGREGATE UNITED STATES. AY 1975-1976.

t *.

ALL GROUPS COMBINED

VERY
IMPORTANT

MODERATELY.
IMPORTANT

NOT
IMPORTANT

69:6 27.1
a

3.3 .

.BATHER OCCUPATION GROUP

FARM 68.4. 2 30.0 ,....1.6

...

LABOR, OPERATIVE, SERVICE 653. 32,:a 2.1 7

---'CRAFTS', PROTECTIVE SERVICE,

TECHNICAL,

73.9 . 22.7

CLERICALSALES 65:6 27.4 7,0

1 4

MANAGERIAL, PROPRIETOR 69.3 , 28.0 2.6

PROFESSIONAL 71.1 24.9 3.9

' A

BAcKGROUND

, ,,wHrje;
-6944 27.0 3.6

BLACK 2
79.9 16.9

ASIAN' 60.9 ,
23.1 16.0

-HISPANIC 59.1' 33.6 7.3 :

AMERICAN INDIAN' 60.2 39.7

I

t
4



TABLE B-413:

lk

,

6
EFFECT OF INSTITUTIONAL REPUTATION
AS.A FACTOR IN THE DECISION OF RECENT

TEACHER,EDUCATION GRADUATES. TO ATTEND,
THEIR CURRENT INSTITUTION; BY FATHER_
OCCUPATION GROUP-AND ETHNIC BACKGROUND.
AGGREGATE LINITED STATES, AY 1975-1976.

VERY .7- MODERATELY NOT
IMPORTANT IMPORTANT IMPORTA1JT

L-GPOUPS,CCM3INED 40.9 ;49.2 22..0,
0

FATHER OCCUPATION GROUP

FARM
31.5 56.4 12.1

LABOR, OPERATIVE, SERVICE 37:8 51.7 10.5
CRAFTS, PROTECTIVE:SERVICE,
TECHNICAL,

42.1 ,48.9 9.0
CLER I CAL -SALES

33.0 '51.9 15.1

MANAGERIAL, PROPRIETOR 4t.3 49.8 7.9
PPOFESSIONAL 44.4 45.1 10.5

ETHNIC BACKGROUND

WHITE 41.9 48.6 - 9.5
BLACK 47.1 40.5 '12.4

1

ASIAN 25.2 55.2 19.6
HISPANIC

18.3 53.4 28.3
AMERICAN-INDIAN- 47:3 38.0 14.8

.4%

/
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TABLE

or,

B-14: EFFECT OF LIKELIHOOD OF GETTING A

GOOD JOB AFTER GRADUATION

AS A FACTOR IN THE DECISICN OF RECENT

TEACHER EDUCATION
GRADUATES TO ATTEND

THEIR CURRENT' INSTITUTION; BY FATHER

OCCUPATION GROUR AND ETHNIC BACKGROUND.

AGGREGATE UNITED STATES A`ra' 1975-1976.

VERY,
I;rPORTANT

MODERATELY

oals

NOT
IfyRCRTANT

ALL GROUPS OC!vBINED
47.4 34.7_ 17.9

FATHER OCCUPATION GROUP -

FARM
47.2 38.5 14.3

LABOR, OPERATIVE, SERVICE
46.4 37.4 16.2

CRAFTS, PROTECTIVE SERVICE, 45.8 35.9 , 18.3

TECHNICAL,

CLERICAL -SALES
41.7 37.8. 20.50.

MANAGERIAL, PROPRIETOR
448.4 34.3 17.3

PROFESSIONAL
40.8- 30.7 20'.4

ETHNIC ECKGRCUND

WOITE
46.4 35.5, 18.1

BLACK
58.3 25.4 16.3

ASIAN
34.1 '45.2 20.8

HISPANIC
4 4 21.2 29.3

.0'71

AMEr---AN 'INDIAN
'38.1 61.9_

1

125
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TABLE B-15: EFFECT OF CONVENIENCE TO HOME
' AS A FACTOR IN THE DECISIJN OF RECENT

TEACHER EDUCATION GRADUATES.TO ATTEND
THEIR CURRENT INSTIYUTION: BY FATHER
OCCUPkTICN GROUP AND ETHNIC BKKGgOUND.
AGGREGATE UNITEp STATES. AY 1975-.1976.

ALL qRCUPS CC!',13INED

VERY
IMPORTANT

MODERATELY
.IMPORTANT

NOT
IMPORTANT

41.6 33.9 24.5

FAT-ER'OCCUPATION GROUP

FARM 49.8 33.P 25.4

LABOR, OPERATIVE, SERVICE
. 44.5 31.2 24.3

CRAFTS, PROTECTIVE SERVICE, 43.7 32.8 23.5
TECHNICAL,

"CLERICAL-SALES 49.0. . 26.2 24.8

MANAGERIAL. PROPRIETOR 37.3 38.9 23.7

PRCFESSICNAL 40.7 33.3 '25.9

ETHNIC BACKGROUND

WHITE 40.2 35.5

BLACK 49.1 25.9, 25.1

ASIAN 55.2 11.9 32.9
8

HISPANIC 77.9 22.1

AMERICAN INDIAN 1 4762 ,25.0 27.8

128
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' TABLE B-16:' MCI, OF PARENT OPTIONS
A A FACTOR IN THE DECISION OF RECENT

TE CHER EDUCATION GRADUATES TO ATTEib

THEIR CURRENT INSTITUTIOW; BY FATHER

OCCUPATION GROUP AND ETHNIC BACKGROUND.

AGGREGATE UNITED STATES, AY 1975-1976.

4tti,

ALL GROUPS CCMBI%ED

VERY
I;PC'RTANT

MODERATELY
IVRORTANT

NOT
IVPORTANT

20.9,

14,0

42.1

32.7

37.0

53:3

1.

F:\THER OCCUPATION GROUP

FARM

OPERATIVE, SERVICE 20.2 42.8 37.0

CRAFTS, PROTECTIVE SERVICE,

TECHNICAL, 19.7 42.3 38.0

,ICAL-SALES 22.9 40.8 36.2

MRf9AGERIAL, PROPRIETCiR 20.1 45.0 3t.9

PROFESSIONAL 23,7 39.7

BACKGROUV3

WHITE. 26.7 "43.2 36.1

BUCK 14.7 43.3 42.0

ASIAN'
32.2 '44

23.1
% e '

HISPANIC 7.3 47.2 45.5

POIERICAN INDIAN 72.2 27.8

127
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TABLE 5-17.
I

ATTqqDANCE AT ,INSTITUTIONS PRIOR TO
CURRENT jmsTruok AS..-REPOR1T6rn BY
RECENT TEACHER EDUCATION TAOUATEq.
MIGREGATE VNITED STATES, A* 19751976.

TYPE OF PREVIOIAINSTITUTION'

NO PRIORINSTITUTIONS

rl

AT LEAST-ONE OTHER FOUR-YEAR
INSTITUTION

A TWO-YEAR INSTITUTION

4
a

112E43ga

129,558

46,889

49,603

PERCENT

57.2

20.7

21.9

r
NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONWIDE

PROBABILITY AMPLE OF 3600 PERSONS IN THEIR FINAL YEA7.0F
TEACHER PREPARATION.

4

1s
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TAR'_E B-18. FACTORS INFU)ENCING TEACHER EDUCATION_
STUDENTS TO SEEK A CAREER IN TEACHING.
AGGREGATE UNITED STATES. AY 1975-1976.V

PERCENT REPORTING
IP

PERCENT REPORTING

FACTORS c

THAT FACTOR
ENCOURAGED i'EACH-.

IN'AS A CAREER

NEGLIGIBLE
EFFECT

TEACHINP SALARIES A, 64.4

JOB SECURITY IN TEACHING 38.5 45.8

STATUS OF THE TEACHING PROFESSION 35.1 510

DESIRE TO WORK WITH CHILDREN' 92.3 6.5

INFLUENCES.OF PARENTS AND FAMILY 38.1-, '55.9

INFLUENCES OF HIGH SCHOOL TEACHERS 39.8 54.4

INFLUENCES OF ARTS & S&ENCES PROFESSORS 2041 73.4

INFLUENCES OF EDUCATION UNIT PROFS 45.9 47.6

PROSPECTS OF OBTAINING A JOB AS A TEACHER 29.4 .31.7

NOTE: A 3-POINT LIKERT -TYRE SCALE WAS USED TO OBTAIN RESPONSE. BASED ON A NATIONWIDg
PROBABILITY SAMPLE Og 3600 PERSONS IN THEIR'FINAL YE4R OF TEACHER, PREPARATION.

129

PERCENT REPORTING
THAT FACTOR
DISCOURAGED TEACH-
ING AS A CAREER

23.3

15.7

13.7

6.0

5.7

6.5

6:5

38.9

130
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TABLE B-19. TIMING OF CAR: R COQUSEL115 PROVIDED TO PERSONS
PREPARING TO a TEAcilERS. AGGREGATE UNIIED
STATES AY 19 5-1976.

TYPE AND CONTROL
OF INSTITUTIONS TOTAL PREPARING

TO BE TEACHERS

TIMING OF CAREER COUNSELING/

AT ENTRY TO
INSTITUTION

AT ENTRY TO
TEACHER' ,

PREPARATION

PRIOR TO
STUDENT
.TEACHING

IN
FINAL
YEAR

NO CAREER

COUNSELLINGALL (NUMBER 226,500 15,737 46,760 51,003 80,461 32,539INSTITUTIONS (PERCENT 100.0 6.9 20.6 22.5 35.5 14.4COMBINED

PUBLIC (NUMBER 161,375 11,866 34,044 41,337 S7,6a2. 16,476INSTITUTIONS (PERCENT 100.0 7.4 21.1 25,6 35.7 10.2
PUBLIC (NUMBER 54,026 3,448

11r-
9,605 10,191 18,681 12,101`UNIVERSITIES (PERCENT 100.0 6.4, 17.8 18.9 34.6 22.4

PUBLIC (NUMBER 100,330 8,112 23,403 28,726 35,795 4,294COMPREHENSIVE' (PERCENT 100.0 8.1 23.3 28.6 35.7 4.3COLLEGES

PUP' (NUMBER" 7,018 306 1,036 2,420 3.176 80LIEekAL ARTS (PERCENT 100.0 , 4.4 14.8 34.5 45.2 1.2COLLEGES

PRIVATE (NUMBER 65,125 3,871, 12,716 9,666 22,809 16,063INSTITUTIONS (PERCENT 100.0 5.9 19.5 14.8 35.0 .24.t
PRIVATE (NUMBER 14,976 ..,, 815 2,765 2,284 4,747 4,365UNIVERSITIES (PERCENT 160.0 ---f 5.4 18.5 15.8 31.7 29.1
PRIVATE (NUMBER 23,336 1,209 4,550 4,141 8,941 4;495
COMPREHENSIVE (PERCENT 100.0 5.2 19.5 17.7 '38.3 19.3COLLEGES

v,

PRIVATE (NUMBER 26,813, 1,847 5,401 3,24E 9,121 7,203LIBERAL ARTS (PERCENT 100.0 6.9 20.1 12.1 34.0 26.9COLLEGES

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASED ON A NATIONAL PROBABILITY
,

SAMPLE OF 3600.PERSONS'IN THEIR FINAL YEAR OF TEACHER PREPARATION



TABLE B-?0 . PERCEPT) gB5 OF THLI-ABOR MARKET FOR
TRAINED EDUCATION PERSONNEL AS REPORTED
PY RECENT TEACHER EDUCATION GRADUATES.
AGGREGATE .9NITED STATES. AY 1975-1976.

NT PERCENT

4:TING REPORTING
/tHAT SUPPLY THAT SUPPLY.`'HAT

EXCEEDS
DEMAND BY DEMAND BY
Eipeg:atjAIL291\ 5 -20%

PERCENT
REPORTING

PERCENT
REPORTING

PERCENT
REPORTING

PERCENT
WHO COULD

THAT SUPPLY THAT DEMAND THAT DEMAND NOT JUDGE
IS WITHIN EXCEEDS EXCEEDS SUPPLY/
5% OF SUPPLY BY SUPPLY BY DEMAND -

DEMAND 5 -20; MORE -THAN 20% CONDITION!

ELEMENTAR EDUCATION 52.6 19.2 5.0 3.3

,- -

SECONDARY' EDUCATION' p.
f-'" 42.4 25.9 '4.9 2.9

SPECIAL DUCATION 7.8 ,. 14.0 20.3 .22.3
-...

.

,

SUBJECT iTTER SPECIALISTS 9.9 13.9 16.1 13.2

OCCUPAT ONAL/VOCATIONAL '5.3 10.1 17.0. 16.3

SCHOOL; SUPPORT 3.8 "\ 6.2 9.2 -5.9
9

BILI AL EDUCATION 4.0 4.2 o7.2 18.4

EARLY: CHILDHOOD EDUCATION 17.3 -14.8j ,15.2 ..10.2
1-

r

132

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES BASEAA NATIONWIDE
/.PROBABILITY SAMPLE OF 3600 PERSONS, A FI INT LIKERT

SCALE WAS USED; A SEPARATE RESPONSE OPTION WAS PROVIDED
FOR. THOSE PERSONS WHO COULD* NOT JUDGE SUPPLY AND DEMAND
CONDITIONS.

.

3.6 16.3

2.8 21.2

11.0 24.6

''.

-/ 5.4 41.4
t

5.5 45.7,

3.0
.,

71.8,

18.0 48.3

3.7 38.7
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TABLE 5-21: ELAN5 FOR WORK' IJPott.21612UA11111.2.42

EgCE PT OF _LNII.11LEACHING CERTIFICATE
XPR S . ;Y CENT TEAC R =a T ION

-GRADUATES. AGGREGATE UNITED STA
AY 1975-1976.

GRADUATE.
EMPLOYMENT GRADUATE SCHOOL
AS A OTHER SCHOOL IN OUTSIDE
TEACHER EMPLOYMENT gpucATION ENCATION UNDECIDED

5.2_
ALL 4e7ROUPS COMBINED 66.7 5.1 14.5 5.9

FATHER OCCUPATION GROUP

FARM . 81.3 7.9 6.9
LAer--. OPERATIVE, SERVICE 66.1 4.6 16.9 4.9
CRAETS, PROTECTIVE SERVICE, TECHNICAL 67.0 - '6.8 12.5 5.1

CLERICAL, SALES 63.5 6.5 17.3 6.2
MANAGERIAL, PROPRIETOR 67.-8 4.3 16.1 4.8
PROFESSIONAL. 64.4 it

.
5'.1- 12.7

\
8.3,

ETHNIQ_BACKGROUNa

. WHITE 67.7 4).8 13;
*BLACK 56.6 6.0 25.3 5.8

ASIAN 44.1 3. 7 - 24.9 11.7

HISPANIC 84.7 15.2

AMERICAN INDIAN 65.4

1,35

C

1.8

5.1

5.7

3.3

4.0

7.4

2.0

11.0

-1
-34.6

NOTE: DATA ARE WEIGHTED NATIONAL ESTIMATES EASED ON A NATIONWIDE PROBABILITY
SAMPLE OF 3600 PERSONS.'IN THEIR FINAL YEAR OF TEACHER PREPARATION.

136



ti

t

I.

.
t .

FIELDj9F TRAINING

ALL FIELDS COMBINED

SPECIAL EDUCATION

EARLY CHILDHOOD
0

.
OCCUPATIONAL/VOCATIONAL

,

-BILINGUAL

ALL OTHER FiElaik
,..,..

,>-

1*

TABLE.B-22. INTENTIONS TO PL UE GRADUATE IZNINGs
TYPE OF DEGREE AND PARTZEULLIJM6 ATTENDANCE

STATUS BY INTENDED FIBL.DOF TRAItslING. BASED

ArNATIONWIDE PROBABILITY SAMPLE OF 3600

PERSONS INLTHEIR FINAL-YEAR OF TEACHER

PRGPARATION. AY 1975-1976.

V

TOTAL '-'

TOTAL
PART
TIME

31s133 17,762

'7,811 3,712

3,141
,

1,902

1,911 1,246

874 584
l

'17,896 10,318

4
1

TOTAL MASTER' ' DOCTORAL

FULL -, PART FULL *
PART FULL

PM TINE, . MM TIME TIME

4-3,871 16,908' 13,601 854

4f,099 3,712 3,999
....

1,439 1,716 1,239 192
.

665 1,246 666
...,

200' 584 290
.

7,578 9,656 7,414 / 14,662 0

f

3

264

100

164
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