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ABSTRACT . . . _ N
Using data from a cross-sectional sample of 4,376

South Carolina high school seniors in 1969 to determine the -¥

differences in the perception of conditions relating to teachef
choice among white and black females and males, the study explored
the relative perceived importance of the following items in" choosing
a career: the chance to make a lot of money, the opportunity to help
others, the chance to become an impdrtant person, steady employment,
the opportunity to be one's own boss, and the chance for excitement.
Student aspirations to the teaching profession, all professional
positions except teaching, and all non-professional positions were
compared and coded according to categories compatible with the Census
Bureau!s occupational classification systen. SeX-administered
questionnaires were given to 1,510 white boys, 762 black /boys, 1,464
white girls,.and 762 black glrls in 41 (27 primarily white and 14
primarily black) rural and urbah high schools in 26 South Carolina
counties. Some findings were that: the most important occupational
desideratum for both black'and white boys, regardless of career
aspiration, was the opportunity for steady employment; money was a

- more desiréd joblattrlbute for white boys than girls; black girls \

.Were concerned wi the opportunity to make a lot of morey and the &-

chance te be ah important person; the ‘chance to help others ranked at
or near the top of career desideratum for all seniors aspiring to
teach; teaching attracted those groups who, for whatever reasons, had
relatively limited professionalvlevel career possibilities, (NQ) .,
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"Some Attitudinal Differences Among Black and White:
High School Seniors Aspiring to Become Teachers"

This oaper continues a line of research concerned with the social

.

background character1st1cs and occupat1ona1 attitudes of young people ',

oriented toward tho aching profession. Building on the f1nd1 3 of '

ear}%ér work by Schwarzweller and Lyson §1978), Ly;bn (1978), Rayné'
and Donkelberger (19]7), Lortie'(1975),.Getze1s and Jackéon}t{963),
Pavalko (1565) and othersl, we hope to further specifythe naturé of
the teacher recruitment proceigj. Specifically, we-éha]]'be concerned
with some attitdd1naf correlates among raca{ sex and teacher aspira-
t1on for South Carolina high schoo+~sen1ors <

' It has been shown. that teach1ng as a CAreer cho1ce or status

(’ 4t l .
atta1nment strategy, often serves as a feasible upward mob1Y1ty N

PR

facilitator for those segments\of American youth whose professional
p career options, ‘for whatever reasons,\\re Timi ted hr blocked. Schwarz=
we]]en and Lyson (1978), “for examp]e, found that young people from

“

rural areas, who pqrform less we]] in schoo], and who come from lower
soc1a1 c]ass thresholds are more 17kely to choose teachjng as a pro-
fess1ona1 career opt1on than thejir counterparts who ¢ome from urban
- / Qackgrounds, who are academ1éa11y superﬂhr and who have h1gher soc1a1
class orig1n§. Addftional y, Lyson (1978) has shown that the ascr1b

N
attributes of race and se 'also affect a youngster's profess1ona1

' ztions Blacks in general, and women in particular, are more oriented

toward; and found dispr pov&1onate1y in, fﬁ teach1ng‘profess1on

Another line of rpsear&h approaches the teacher recru1tment procgss

in terms of the persona11ty characteristics, att1tud1na1 conf1gurat1ons,

/ | ..‘ )"V

4
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' and value orientations of entrants into the teachihg profession (see
S for example -- Lortie;_1975; Getzels and Jackson,_1963;tand Wright
and Tuska, 1968) ". Although etforté to find a single perspnality type
. annng teachers have not been successful (Getzels and Jackson, 1963),
Lort1e (1975) has "identified five "attractors" (e‘%// the71nterQer56nal
' theme, the serv1ce théme, the coq}1nuat1on theme ; mSter1a1 benefits;

and the theme of time compatibility) and.’two “gene facilitators$‘
(e.q., the wide ra%ging decision; and the squective warrant) to

teaching.- Furthermore, he notes, that these “attractors and facili-
f tators of teaching are more potent for women than for men. (Lortie{

. 1975:53) ‘ . ” o o

-

.- . )
Other researchers concerned with the occupational aspirations of
y

. . . N . , -
) "high school dnd cq¢llege students, notably Payne and ‘Dunkelberger (1977),
Wright and Tuska (1988) and Kronus (1969), have aslo examined various

attitudinal conf urat1on5-and persona11ty character1stﬁcs assoc1ated

/

with teacher aspiration. Genera]]y speaking, most of this research

relies on data from case studies of teachers or uses survey resu]ts

-

-~

/ " from small, unrepresentative samples. (An exception 15,Payne and

M ." ] U ) N
<\\punke1berger's study of 1500 A1abama high schoo?‘seniors } Furthermore,

v .

few, if any, researchers examine the re]at1onsh1p betweeh the soc1a1

background of* those asp1r1ng to teach and the1r Qtt1tudes toward

teaching. One gets the 1mpress1on that the- nature and, character of

§
the teacher role 15 perceived in more or 15;; the same fash10n among

- v . N N H
all entrants. . ° .

3

In this paper we hope to specify more c]ear]y the re1a§1onsh1ﬁ

between two key structural antecedents in the’ career p]ann1ng process

(sex and race) and a series of six career 4es1deratum as they perta1n




e
3
to a desire jo become a teacher. Speéifica]]y, to determiﬁe_the natu%e
of possib]e differences in the perception of conditibnslfelaiing to o
teacher cho;ce among wh1te males, b{eck males, white femqvgg, and b]ack;; % E$”
fema]es we w11] explore the relat1ve pezggx#ed 1mportance of 3\ .
fo]low1n9 items in chooging a career: 1) the chance to make -a 1ot of
-money; 2) the opportunity to help other people 3) the chance to become
an important person; 4) steady employment; 5) the opportunity to be

. 3
oné's own bo;s;.and 6) the chance for excitement.

N

A]thoudh“our primary purpose is to better understand the teacher

AN

recruitment process, we shall aﬂso examine the career desideratum

o

noted above as they relate to youngsters aimtng for other professional
and non-professgonal work roles. Career desideratum surrounding teacher

aspiration placed in the context of the general Oj;ﬁpational orfentatiqn§\

\

of our study population w111 wore clearfy spec1fy \oot only the geperal

perceptions beh'ind the status attainment process, but a]so 1dé%t1fy

’ Y
the common threads and unique or1entat1ons-between those,w1§h1ng to

\\\

N
- -
\ W

RESEAREﬂ PROCEDURES ‘ '

\\Eecome teachers and those with other occupationat aspirations.

" O . ‘
Sample N o .

— Data for~thﬁs study ere part of USDA' Research Project S-81:

~

. “Development of Human Resource Potent1als of Rural Youth in the South- . »

“1 Data were collected from high - : :

and Their Patterns of Mob111ty
school sen1ors in South Carolina in 1969. Comparable data Qere also' °

_ gathered in 1968 from seniors in A]abama,‘Georgia, Louisiana, ﬁis§issipgi, :
and Texas. The study popu]ation. under consideration rgr‘e.'consists of \

™~ .
Jthe total South Carolina segment only (N = 4376). The South Carolina , -

' ‘ ¢ W



te .
~

4

762 black- boys , 1\R64 wh1te g1rls, and 762 bJack g1r15 in 41 rura] o

AN
and urban high scnools\in 26 South Car011na-count1es Data were

N

obtaaned through’ se]f—adm?hkii:red quest1onna1res. :511 seniors

-

“pre§ent in school the day the. u\ft1onna1re was adm1n1stered are

N 1nc1uded in the s&bdy Np attemptx{i; made to gather information

' from those absent op the day the fieldyworker V1sited the school,

LY

A

Ty

It shazld be noted that in 1969, most South Carolina high schools‘
&
_weré operatdng underlthe so-called “freedom\bi.tho1ce” method of

ass1gn1ng pup1ls to schoo] by race -Our samp]e\lncludes students o

from 27 pr1mar11j wh1te (over 50 percent) high scﬁools and 14

14

pr1mar11y black (over 50 percent) h1gh schools. For\a more detailed

account of the data collection’procedures and the popu{at1on comp051-
,—_/

tion for the South Carolipa segment of S-81, see'Boyd; \<j9).)
. ‘ \ _\—‘\

™
.

Study Variables ® - . . . x -

A -

L To determine occupationaT’a§piration the foi]owing quéi{;on was
asked : "If you were comp]etely -free.to choose any job, what gu]d you
desire most ‘as a 11fet1me job?" Responses were ed1ted and codeﬁ\ }
accord1ng to categor1es compat1b1e with the occupat1onat c]ass1f1é§tion
~system used by the U.S. Bureau of Census. TeaEH%r was codeg as*a \\

A

\
separate occupatmona] aspiration in the professional, technical and ",

A\

kindred stratum. ,Compar1sons will be made among students aspiring \

‘to:- 1) the teaching profession; 2) all professional positions except
teach1ng, and 3)-all non-professtonal positions

The re]at1ve 1mportance of various career desideratum in the.

'occupat1ona1 selection process were determjned from responses to the

fo]]ow1ng quest1on s"In p1ck1ng4the job you wou]d most like to have,

L
' )
} ) ’ ,

N -
e -
.

r
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hgghimportant are the following things about the job?" 'Six statements
tapping vartods occupational dimensions weée 1tsted: 1) quers the &
LR ) . -‘ “x 2 >

v " chance to make a lot of money; 2) Gives you a chance to help other
people; 8) Gives' you a- chahce to become an important persoﬁ; 4) Gives \
you steady employment; S)WGives yeu a chance to be your own boss; 6)

Offers a chance for excitement. Studentg were askea to rank these

dimensions as: ' 1) very important; 2) important; 3) not very imﬁbrtant;_

" . (j:
. and 4) not at all important., For our purposes a dichotomy separating

(4

very important (no. 1) from important, not very 1mportant, not at al]_

‘imgortant‘(nos. 2, 3, 4) is employed heré. ‘

Race and sex, both control variables, were determined .hy responses
RA-LLS 2=A & . ; 5

a o ) .
i e s SRR 2
+to fixéd-choice questions: >

-

, @ ' : . !
FINDINGS .

- L3
"

N
<.

A rank orgdemng (os t wmpor‘tant to ]eqwst 1mportagt ) of. caregr T

4

Subpopu]at1on under cons1derat1on Table 2 presents corre]at1on o

coeff1c1ents (Yu]e s Q) for whites and blacks between the relative =

impdrtance of each-career desideratum and'sex.«~Tab1e 3 reports the
: .

‘correlation;fo% boys and girls between race ang’the importance of‘the

¢

desideratum. ) - -

> v a, <

L]

General Patterns of Career Des1deratum N . .

Table 1 shows that th most ‘important occhpat1ona] des1deratum for
totziil:ck and wh1te boys, regard]ess of career asp1rat1on, is the
oppoxtunity for §teady employment. Betweén 60 and 70 percent of the

. 5095 in the p;esent étu&y popu]afion tndicated that'fjndiﬁg-steady

~J

s

désideratum by occupational asptrat1on 1s presented in Table 1] for each ¥

.&‘.,‘
P
- s
4

R
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primary concern on](ﬁkor those :ipiring to ndn-proféssional,occuba- -

steady employment: than white girls.

_near the bottom of all career desidera tum.
e , \

> 6 , o

, work was the key consideration in their career pYanning. Furthermore,

correlations for boys (Table 2) between race and the importance of s

“steady employment are relatively small for all otcupational asgira:

. N
tion categories.
—

For girls, ¢ﬁe relative importance of steady employment is of
tions. Girls with professional aspirationﬁ, oR_the other hand, appear
more concerned with the opbortuﬁities to help othe; people. Steady

¢
employment as a8 career desideratum for professionally oriented girls

" ranks second to the helping orientation. However, it is inter®3ting ¢

to note that, at the profeséipna] level, b1ac§<girls are considerably

" more concerned (Q = .418-jé;chers/q = ,516-other .professions) with

¥ S ‘
~N

The chance to help other feople ranks high for boys asp1r1ng Ve
S to teach1ng but is re]at1ve1y unimportant for boys with-other pro-

fessional and nonwprofess1ona1 aspirations. In fact, among those
® \ . LY

with lower levels of aspiration, the desire to help others ranks

3

’ %

Additiondlly, correlation coefficients in Tables 2 and 3 show

" that, at all levels of aspiration, the wish to help other peob1e s

"

strenger for, b1as§s and women that for whites or men,. Both sex and

race differences are especially strong amongethose seniors aspiring

8

for professional jobs other than teaching. i N
The chance td make a lot of money ranks‘high1aﬁong desired, job

qualities for both b}geks and sentors with . non-professional job
!

asp1rat1ons. For ma]es with lTower levels of career aspiration the

H [ 2 ’ ' " , S
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of °

opportunity to make a %Yot of money ranked second»on19 to

for s teady emp1oyment

] ~

-~

\

N B . \
the desire

For girls with s1m11ar 1eve]s of aﬁg{mation,

+ _ the money or1entat15h ranked third beh1nd securing a steady job and

‘ the chance to he1p ether people, Additionally, for blacks th£ chance'to

’

make money ranked either second or third among career Hesideratumat

-~ .,

— . N -
all levels oi/career aspiration. - . ~
. . \

Sex and nace.difference§_ﬁn’the importance of. money are further
disptayéd in Tables 2 and 3. torre]ations within race categories
(Tab]e 2) show that, for whites, money is a. more/des1red job attr1bute
for boys- than girls. For blacks, however, sex d1fferences do not

_Correlations between races (Table 3) reveal /fRat blacks,

B4 \

.appear.
' especially those aiming for professional careers. are cons1derab1y
more concerned with the monetary reti;n\of ‘their jobs than whites.,

Three other career desideratum are noted in fables 1-5 (i.e.,

the chance to become an 1mportant person; the chance to be one's

,oyn boss; and the chance for exc1tement). Genera]]y speak1ng, these

three occupational characte;istics were of lesser importance at ail

aspiration’ levels, than’ the desideratum previou§1y discussed.

N '

two ' of the three manifested interesting and important race or sex

-

However,

Y d1fferences and merit a brref note here

i

N\

First, cons1derab1y more b1acks than whites wou]d like to find
a Job that gives them the chance to become an important person. Between
¥ 32.1 percent and 46.7 ggrcent (Tab1e 1) of the black senjors in the

_ present study felt that in pickjnb.the job they wouFdeogt like to~

have, .the opportunity to become an important person was very important.

White }outh, on the other hand, are not'overtly concerned with the
1

-

=




1 8 . . -~ -,‘é& 'u. ‘ ' . . ‘ &

» . ’ Yo ) -
prestige dimension of occupational status.:. Only-between 7.1 percent ‘-
N : . ¢ . . ‘\‘ . .” O . . . )
and 24.8. percent were very concernef with the chagce, to become an ’ T

~

‘important person. < ‘

* . . N » 1Y

Second, a job that-gives a person a chance to be his/her own . .

t

boss was deemed especially important fdr white boys éompared to

white g1rls (Table 2) and for b]ack giris combared to white g1rls ,
™y
(Table 3). Further, w1th the éxception of those asp1r1ng to become
)\
T
/ * likely to desire a.Job where they cou]d be their own boss. In short,

teachers, black boys: compared to black g1r1s (Table 2), were more

it is the white gin15‘jn ;he present study that seem most unconcerned

With the chance.eo be their own boss. - | o g .
To briefly summarize,“TaP]es 1-3 seem to indicate that gg?er 1

patterns of career desideratum behind the status attainment’ process— .

\vary by bgth race and Eex. whiie males, regard]ess of occupationa1 ~f/

aspiration, are concerped pr1mar11y with steady emp]oyment For

¢hose or1ented toward teachlng, the chance to help othe people, and

the opportun1ty for an exc1t1ng career rank h1gh in des1red Job _ K ; ;

%

qua11t1es. The chance for exc1tement also ranks high for white boys,
\\\\; : aiming‘fOﬁ non—teach1n; prafessiens. Howerer, for those white boys
: aspiring to éub~professiora1 poeftions, the opportunity to earn a lot
of money ranks second oa1y to Steady emp1b&ment iﬁ'Eareer.desiderafum. >x§~'
P éﬁack'males manifest somewhat di: ferent patterns.. Although N |
steady emp]oyment is of/primary concern for all Biack boys,' and the'
"chance to.he1e‘0ther people s impgftant for those wisring_xo become i.

teachers, the gpportunity to make a lot of mohey and»the,opportunity
A :

]-1 . to, be an impdrtaﬁt‘person rank veryahigh among career'desideratum.

P

DI *
: ,
. ,
. 10 a ‘
5 . - J - .
3 4




~

S.

) /> The career-des1deratum of white girls are character1zed by fwo .

bn]ihe white boys, blacks seem espeeia]]y_concerned with the status

This, of course, may be due to ‘their
° &

dimensions of tHeir jobs

pro]onged re]egat1on to the 1ess reward1ng -less prest1gefu1 rungs of the‘

. e .
B

occupat1ona1 ladd®r. C -
P .

d1mens1ons - the desire to he]p other peop1e and steady emp]oyment

- K3

Girls aiming for profess1ona7 JObS are pr1mar11y concerned wrth the
chance to help others wh11e girls with lower asp1rat1ons are .more

interested in steady emp1qyment.

-

Black girls are also primartly interested in finding jobs that

Ay

provide both the.chance to help others and. steady employment.

&

to make a lot of money and the chance to be an important person.

We sha]l now turn our atténtion spEC1f1ca11y to patterns of

. 1ike,b1ack boys, they are also very concerned with the 6pportun%ty "

However,

.
)

career desideratum as they relate to a desire to become a ‘teacher.

(YR

*

™

.'“

" Career Desideratum and Teacher Agpiration

-z,

[N

e

,(exg., women,f

J

As we noted in the introduction, teach1ngvas a career plan or
status attainment strategy attracts those ghoups who, for whatever
reasons, have re1at1ve1y 1imited profess1ona1 level career possi-
bilities. Howe\ r, even though ev1denCe?nng1cates that teathers

are arawn d1spr port1onate1y from certa1n groups in the society
/\

4

frém these gr ups approach the decision to enter teaching frOm the

same perspe tive o? with the same expectations. The find1ngs in

Tables 1 3/po1nt up some of the attitudinal differences among whitet

boys, bla¢k boys, white g1rls, and black g1rls aspiring to become

teachers,. T Lo s P

. | .
ﬁl

d

,1acks, etc )y it would be naive to assume that recruits

N
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Genera]]y speak1n tw career»oes1deratum character1ze the
g, two

. teachen asp1rat1ons of"a]] members of our study popul

&t\\t;d 1) the ’
chance to beTﬂ other-peop]e, ‘and 2) the 0pp6rtun1ty for stedd
con. > emp%oyment

y \
Both in-‘a re]at1ve and an abso1ute sénsey these two

dimensdons rank at the top of des1red jobsqualities.

» - ! ’
help others was cons1dered somewhat more important by g1rls wh11e

the des1re for steady emp]oymeht was deemed. more important by boys
. "(Table 4). - : ' '

. O/". Ve ,

-
k]

Looking more c1ose1y az the 1mportanqe of steady emp1oyment\

it should be noted that although this - ‘career des1deratum is of pr1mary

concern for each subpopu]at1on, it is a re1at1ve1y 1ess Tmpontant )
] cons1derat1on for wh1te g1rls Only 40.8 perCent of the white g1r}5
~{1 nnd1cated steady emp]oyment was a "very. 1mpdrtant" des1red JOb
\ qua11ty

On the other hand, about 60 percent of. the sen1ors'ﬂn»the

b

4

other race/sex categories fe]t th1s desnderatum was “very 1mportant ",

. .
Reasons for th1s pattern are somewha t unc]ear but may have to

do‘W1th the,11fé cont1ngenc1es oft e var1ous subpopu]at1ons\under
— 1nvest n. It seeﬁs reasonab1e t'lassume g1ven the trad1t1ona1v

ro1e of the husband as na1n breadw1nqer in -the fam11y, that boys more”

than gﬂr]s wou]d ‘be espec1a11y cqncerned with f1hd1ng a Jjob that pronnses

4steady employment b He m1gh urther sgagulate that.profess1ona11y
. - .
E . .

~ "
0r1ented women respec1a1]y wh1te women genera11y marry men w1th either:

about the1r own earn),g, capab1hty ' Profesmonaﬂy or1entéd b]ack
\ ,> '

women (e g., teachers), on the"ther hand enter a marr1age market -

) dom1nated by men of’Tower occupat1ona1 status
\

s 'y

The w1sh to_ X )

. "
the same or h1gher oesupat1ona] status andfconsequent1y~need‘\ot\yorry

= - C
'(Pr@porhona%thsre -
7 ' N . i . ‘ N .
. - . \ ’ ) " e h ) . / '1 . .‘ ' . . h“ .
L. d ’ ~ '_ ' ) T, H . ‘ ) ) ' .

) A e C§Q"—’ v
. v .
.
- .
. o . -
. e -
.
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are fewer biack men in the professional stratum than white men.)
Thus, to_insurg a "good" family income and a high standard of living,
black womEn,muét seriously consider working and hence manifest more '

&~

\ . . . :
concern with steady employment than white women. .o -

“
‘

The chance to make a lot of money And the opportunity to becsme
an important persén ;re career desideratum that are.considerably more
. imbortant fOf\Placks aspiring to teaching than'whités (Table 4)..* In. .
fact, relative to the‘othef career desideratum e}amined here concern
with mbney and occupational prestigé rank at or near the’Bbtfom of
the list for’white boys‘and girls. Fér blacks, however, these criteria

.stand just below the opportunity to help other people and steady emp]oy-'{

A\

ment among desired job quatities.

e £

~
. It appears that whites aspiring to become teachers are less con-

cerned with the visible status dihgpsjons and the imagery (é.g:, money

and préstig?) of the teaching occupation than.blacks. White youth
I -

that are interested in income and prestige charatterifz}cs of their

7.

. ¥
Jobs’, seem to.be more attracted to non-teaching occupations.

-

For blacks, on the other hand, teﬁdhing represents one of onty a
few professional career options. The avenues to pther more® lucrative
= : *and prestigefg] eccupations (e.g., medicine, law, engineering, etc.) ®
for blacks are often blocked by subtle and overt -forms of discrimination,
- by'varioué forms of educational tracking,.and by social baékgroﬁnd
. factors. Con;equently, relative to other p;ofessfonal career options,
' “a‘teaching career represgnt§ & proven pagh to a good income(égg high

prestige within the black:community.

] 4 ~ »
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Re]ative to. the other career desideratum, whites aspiring to teaching

rank the opportun1ty for exc1tement high on their lists of des1reab1e

.job qua11t1es This \is not surprising. Given the re1at1ve1y Tow

Ve

terial rewards and marginal prestige vis-a-vis other professional
S§§upations for whjtes, the‘re1ative {mportance of other factors such
as the chance. for exc1tement seem to take on added 1mportance in the®
dec1s1on making process. @ -

For blacks, on .the other hand, the chance for excitement, compared

. - «

-

. to the other career desideratum, is a relativély less fmportant desired

4

~Jjob characteristic. However, in an absolute sense, 26.7 percent of the

black gir1s_eg? 37.5 pefcent of the black boys in the present samﬁ]e
fe{t that*this attribute Qgs "very, important." It appears that blacks -
aépiring to teaching do not'consider the chance for g;z?tement less
important relative to whites, rathee, other desideratuﬁ fe.g., money,
prestige, etci) are simply consiqered more important.

Finally, among thpse aspiring to teaehing in our study populatten,
regardless of race or.%ex;'the chance to be\one's own boss ranks:
relatively low in impo;tihce among career desideratdm. In an absq]ute

sens®s only 10.0 percent of the white girls and about one-fourth of the -

other- race/sex sub-groups thought this job quality was "very important."

<

SUMMARY

’
/

Us1ng data frop a crggs sect1ona1 sample of South Caro11na high

.

. 5choo1 seniors, th1s paper attempted to specify the relationship between

two key structural antecedents in the career planning process (sex and
. £

race) and a series of six career desideratum as they pertain to a desire *

’




. world of work.

= \¢

A

© s 13 T '

to become a teacher.' Although wé were primarily interesf@d\in the .
teacher recruitment process, we also examined the career desideratum
ngted abo;e as the} relite to other status attainment strgfegies.
Below we highlight some of our more important fipdings.
Table { clearly show§ that one careé>\qgsideratum -qthe oppor-.
tuﬁity for steady employment - characterizes the entire range of occut
paqiopa1ﬂaspira¢ions for all members of our study po§u1ation except
white girls., White girls'aiming for teaching and other professional
level careeré see;'relative1y ]ess'éoncerned with steady employment
and, in fact, with only a few expectations, manifest a wide range
indifference to the career desideratum under investigation. It may be
that the life contingencies (especially as they.relate to marriage
obportuniiies) of white girls are such that they act to dampen somewhat

the necessity and consequently Ehe importance of work in their lives.

For the other groups under study (e.g., white boys, black boys, black

‘girls), however, the alternative or option of-pot working is more remote.

To attain and maintain an adequate level of income and insure a high

standard/of living for their families, these groups must enter the

-

The chance to help other people ranks at or near the top of career
qesideratum for a[1 seniors aspiring to teaching. Aimosp'GO percent
of the boys and close to 70 percent of the girls in the present study’
felt‘ihe'opportynify to help others was a "very important" otcupational
qua1jty. Clearly, teaching represents a very convenient qgf]et (at the
professiéhé],1eve1) for youngsters with a]truispic motfvé%ions. It is

inferesting to note, however, that with the exception of black girls,

the opportunity to help others is not considered as important a job

quality for seniors with non-teaching aspirations.

-
18
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Ihe possilility of becoming gn'import&nt person and 1ikelihood of

»

making a lot of money are regarded as very important career qualities .

to blacks, regard]ess of 33p1ratwpn level. However, these two deﬁidera-

tum are re]at1Ve1y un1mportant to white youth espec1a11y those whites

A}

\asp1r1ng to profe>s1oha1 1eve1 positions.. It seems that the monetahy

and prest1ge dimensions of profess1ona1 level jobs are v1ewed more as

"givens" for white youth. For black youth on the other hand, imagery
of occupation, even at the profess{ona1 level, is closely tied to
income and esteem. S ‘ .

Lastly, the chance for excitement ranks relatively high in

importance for professionally oriented white youth, but is relatively \L/ .

less important for similarly oriented blacks. However, among-those

. aspiring to teaching, proportionately more blacks than whites felt

the opportunity for excitement was very important. As we noted above,

it seems that blacks wishing to become teachers do not consider the
chance for~excitement less important relative to whites, rather, other
occupational\characteristics (e.g., money, prestige, etc.) are ‘merely

considered more important. - . ,

-~ ' - v . 5 . t 1]

/ In conclusion, we have provided support to-the notion that the
-~ & - “

perceptions behind the status attainment phocess clearly vary by rage

and sex, Interesting and important differences in patterns of canéer

v

des1deratum<were evident among the four race/sex groups under 1nvest1- N

gatfon &t—a\1 aspiration levels. ’ >
Of special interest were the occupational attitudes related to
teaching., Our findings revealed.that a youngster's social origins

(3@ they reflect race or sex background) greatly 1nf1uenpo how the

|
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“teocher role is yiewed.

To the extent that these occupational attitudes

“relate to eventual job sat1sfact1on and career fulfillment is any area

\

‘Qf ﬁesearch that must be explored further.

’
K

' F1na11y, 1n'{h1s paper we: -were spec1f1ca11y 1nterested in the

I

ocCupat1ona1 att1tudes re]ated to teathing. However, further speci-

.

f1cat1on of the re1at1onsh1p between career.desideratum and career

cho1ce (especiaﬂjy as it relates to specific occupations) is clearly

v (
needed G1ven the present resu]ts one might expect to find comparab]e

¢
race/sex d1ffe anes among youth asp1f§ng to other professfonal and

L

nonprofess1ona} ‘careers.
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1. Exce]]gnt bibliographies ‘relating to var1ous aspects of the teachlng ‘
) . profess

ion including personality character1st1cs, social background
recruitment processes, attitudes, values, etc. can be found in

Lortie (1975), Getzels & Jackson (1963), and Char;ers (1963) .
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, ) — — - = ’ :
\\f‘ - - . : T Teacher Aspiration r » -, . .
White Boysy Black Boys g Whife Girls . : Black &irls
“IN=E9) ~(N= 565" , ‘ (N=210) T N=TTY
R - - 5 i . P
Sﬁeadx - (JZMB ' _ Steady . (64. 2) Help S (71.1) .~ Help - (67.6) ¢
HeTp (594 - Hegp (62.5) _ Steady  (40.8) Steady -~ (62.7).
Excitement (34.8) Money - (46 4) " Excitement (17.6) « " Money (48.1)
Own Boss  (21.7) Exc1tement (37 5) : ?EmﬁBpsé_ (10.0) B Important {37.3)
- Money  (17.4) - Important °(32.7) / Importaht (7.1) . Own Boss (27.0) 3.
Impont?nt (17.2) . K Own Boss® ~ (23. 65 . Money o (5.7) _Excitement (26.7)
, .- . . ' . N L.
) C . Other Pro?éss1ona1 Asplrat1on . '(; : '
. - N i . P . . L
Whi te Boys - *7 . ¢ ., Black Béys‘ . *f’Tﬂgz; Girls . . *Black &irls
“(_N=9_‘308 . . I_N=_”)237 ook - TN=T2T) s T (N=27TY
Steady*  (60.7) . Steady (658) o H21p . (57.8) . aMelp,”  (73.5)
Excitement (38.5) ¢ Moneyb (45.6) ° ) SK S teady (45.3) - * Steady ©(72.2)
Own Boss (30.5) :7}5\\i' (45;5),- S E*éﬂ!%hent (33.3) Money - (43.3)
N . . . ‘{ . . . . ’
Help % (30.0) W Tripor (39.7) ¢ Money . “(19.1)  Importint - (35.5)
. ~ . ‘ » [ -
Money (29.5) Excitement (38.3) , . Own Boss (14.3) ., - Excitement (34.9)
CImportant (20.4) Own Boss . (33.5) j Important..z(11.9)° *  Qun Boss (22.1),
- s Y ' . ) . . *
) ! ' Kﬁ ‘ o . : 7
/ - . Y ) (Continued)
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Tab]g 1. Rank order1ng of.career des1deratum*,and percent 1nd1cat1ng des1deratum as "very 1mportant" by
occupational aspiration: study popu]at1ons compared
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Table 1. (Continued) Rank ordering of career des1deratum* and percent 1nd1cat1ng desideratum as "very
. 1mportant" by occupational asp1rat1on study popu]ations. compared. :

—T

<

Nori-Proféssional Aspiration

i , ) . '7 . = . & . ’ ) .
. White Boys " Black Boys ‘ y " White Girls o Black Girls
s =a77) ok ~_(_N=P2_8§) = S (1) B ~(N=374) .
Steady.  (71.8) Steady (60.4) - . Steady ' St§i1y (61.8)
Money  (42.6) Money (51.9) " Help .5) Help - (48.9)

( Own'Bogi - (36.3) Important (38.7)_‘ Money 74) ‘Money. I (48.1)
o _Excitement (30.7) , Own Boss (36.3) . Excitement (18.7) Important . “(46.4)
X * '
: Help - T (27.1) ‘Help T (34.8) Important  (14.0) Excitement (27.9) 8
'

Impggtant (24.?) Excitement 926.2) Own Boss ( 9.4)‘ Own éoss (18.2)
*The key words used in this and subsequent tables refer to the,follow1ng responses :
Steady - G1ves you steady employment -. . e
Help - Gives you a chance to help ather people. . . :
"Extietment - Offers a chance for excitement. "= oo

B Own Bass - Gives you a chance to be your oyn boss. ‘ 3
Money - Offers ydu therchance to make a lot' of money. . ’

Important - G1ves you a chﬁnce ‘to become an important pe?sen\\\\ ) - .
) ‘ : ) _ I
° L -~ . , 5] I
3

-] ® ¢

. ~ * ) " {~
- o \
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Tab'le 2. %orre]atwns (Yule's Q) between
/ asp1rat1on and race.

importance of career desideratum and sex* by occupational

‘e

AN

v | "% Aspirations . y ~g ‘
Whi tes (boys vs. girls) " Blacks (boys vs. girls) . - -
' o Other Non- . Other ~ " Nom- ” .-
Desideratum Teacher Professional - Professional . Teacher Professional Professional %
. Money -.553, -.212 -.308 032 T-.089 ' -.085 Y
Help 254 5217. 310 M 536 288 S
S ! D v
Important -.010 L =.310 -.343. 14 -.100 N [ . .
 Stead Y. ""—,.3oo -.245 -.032 - a8 < T 032
dy 30 2 ;™ . . 32/ B
" Own Boss -.428 ‘- 451 -.690 .089 ~ ° -.278 ,--453
N ik ) . ’ o " f
Excitement . -.427 - nsﬂ _ -.315 -.245" *.086 032 L \
E’; t ‘ ~apd” - - !
o S
*Dagree to:which boys indicated a desidenatum "very important." - L e .
ot . L4 . 7 . .
’ oL .o
%m e« / '_\j
% o : ) ' ‘,ﬂ‘.
- » . ‘. ) “
o T [y » .
s Tat , ‘. . ~
;0‘)/ »” 4 26 *
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: Table 3. Correlations {Yule's Q) between importance of career desideratum and race* by occupational
Ve * aspiration and sex. .
| NS : e
A -~ _ , Aspirations ~ 9
] b ° .
. Boys (whites vs. Blacks) Girls (whitgs vs. blacks)
¢ <. . , Other Non- Other Non-
) Besideratum Teacher Professional, Professional = Teacher Professional Professional
Money - - 609" .340 92 .877 .518 .403
T help .065 317 73 .083 .329 150
. Important ~ . .717 .446 31 CL772 .604 .687
- i V' . @ . A - -' - ' . * N N
| /- Stea’<’1y_’ S v. *039. o 133 -.25] ‘ 418 .516 .025
~=2: Owrr Boss | 954 -, 066 ) 013 .538 261 .356
' tement | ,-.059. ,.013 -.102. © 259 .042 .25
* x. Iy RN .- . -

¥
* A L L4 =

. !t ) - ' , '\ ¢t l., s’ : ' ) |
c *pegree }M"E)»ich rlﬁacks indicated a desideratum was "very jm%{tant."
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Table 4. Correlations {Yule's Q) between importance of career ‘desideratum and teacher aspiration within
‘ race* and sex® categories. ‘

T ng

. Correlations between:” = °

: S White boys (+) Blacknboys (+) t Black boys (+). - Black girls (+)
& - and and - and . and

Desideratum White girds (-) Black girls (-) White boys (-) White girls (-f
Money L83 032 o 609 877
‘ Help 254 U b5 ~ 083
B Important --.010 - R RAY; : .72
Steady -.412 \ o -.032 .039 \/ .418

Own Boss . -.428 089 . .054 . s
o .42 ‘ o5 ..059 . - 259

Excitement

N N - L

€¢

- *Correlations refer to comparisons between boys and girls.

ACorrelations refer to comparisofis between blacks and whites.
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