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Introductory Statement.
/_—’

THe-Center for Social Organizaﬁipn of Schools has-two .primary

objectives: to develop a scientific kﬁowlédge of how schools affect

.their students‘ and to use this knowledge to developfbetter s¢hool

K

prac t!i..'cqs E\d organization.

'The Center works through “three programs to achieve its objectives.

The Polioy Studies in School Desegregation program applies;the basic

theories of social organization of schools to study the internmal condi-
tions of desegregated schools, the feasibility of alternative desegrega-~
tion policieé, and the.interrelation of school desegiggation with other,

«
\

equity issues such as—heusing and job desegation. The School Organi-

Vs

zation program is éurrently concerned with authority-control ‘structures,

- 4

task structures, reward systems, and peer group processes im schools.

It has produced a large-scale study of the effects of open schools, has

developed the' Teams-~Games-Tournament €FGT) instructional process for

teac?}ng various subjects in elementary and secondary schools, and has

produced a.computerized system for school-wide attendance monitoring.

The ‘Sthool Process angd Career Development program is<studying transitions
2 :

from ﬁigﬁ schopl to post secondaryiinstitutions and the role of schoolin;-
in -the deoélopmént of career plans and the a;tuallzation of labor markot
outcomes.®

' Tﬁis report, preparod by the Policy Studies in School Deseéregation

Program, is part of a series that examines the process by which the

races and sexes become occupafiohally segregated, how schools are

~ ~ -~
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»

currently centributing to or counteracting this form of segregation, and

2
. »

how the educational system might ¥e involved in new strategies to »

N

’ .,
- ¥ . y
décrease occupational segregation. This report examines the representa-
L _J

tion of adult women ena'ﬂqshks in different fields of worgiat different
levels of.pnestige”and is thelfirst of 'several reports that will examine'
the extent of occupatlonal segre;atlon over different stages of the life
c;cle and over tﬂe 1ast hundred years. Other studies w111 examine race
and sex differences in the development of occupatlonally-related

* A [

aspirations, interests, yalues, and‘competencies‘during the elementary
through the postsecondary school years. Thesq latter studies will focus

on the socialization experiences in both segregated and .desegregated

schools that might lead to these diffetenées in vocational development -

~

[Among the races and sexes.’ -




; . . . Abstract

The ‘composition of employment was examined using 1970 census

data for employéd civilians, Holland's dccupational t&pdlogy, and

a prestige scale, &he Breseﬁt report extends eanlLef examinations of

the labor force using these dimensions by studying-the sex and race , *
) K :
f\cqmposition of t&peé‘of work at several levels of prestige, and by

examining the extent of government employyent among fen and women

in éifferent jobs. Reéults indicate areas where women and blaégs are
ug@er- and over-repregented. In addition, because 6f the association
between zypg of work and prestige leyel, aspi%ations or igﬁQrest in

a pre)oﬁ.work may have implications for the level of work' that is‘

- available., Counseling and research implicat{ons of the results are

* discussed. .

iv
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r An Analytical Description ongmployment-According

. / . : o* —
< . to Race, Sex, Prestige, and Holland Type of Work
At ' ) ’ ) : ‘

Much vbcationalrguidanbe reésearch has been deyoted to providing

~ —_—

counselars with more information and_petter assessment tools for helping
S

students‘choose the JObS that match their interests and abilities. 1In =
- ) contrast iittle vocationél guidance research has examined the avail- - S -
- \'}‘ ¥ .
ability of different kinds of jobs (Holcomb & Andérson, 1977). The .

? ‘.

U.S. Government provides much information on the number of different .

- -

.

kinds of jobs which currently exist in our economy and which are pro-.

jected for the near fnture'and ipformation on who holds these jobs

(e.g., U.S. Bureau of the:Census, 1973; U.S. Bure%@’of Labor Statistics, ’
1971) . Seldom, however,,is this information organized according to

. J—

the broad occupational categories ‘used by vocational psychologists and ‘

. ‘ -
' ~

counselors for assessing vocational interests. * * : ) M
- . - ) * . - . .“.; sod . ) v
Gottfredson, Holland, and Gottfredson (11?5)\§tudied the number .
P ,‘."‘““

‘¢

of jobs in the. United States as categorized accordihgrto one widely-

used classification of vocational interests (Holland,:1971)-and fd!nd

-

' . y ’ ~
not only that some types of work are much rarer.tBan others, but also

.. ‘ . '

that they exist in smaller proportions than do ag%irations for those
types of work. This implies that\!ll people who aspire to- these.types
of work will not be able to fulfill their aspitations; thus counselors
must be provideé,the 40013 to assess the availability as well as the
desirability-of~different typés of work for their clients.

The present study extends previous work on job availability .according

- R ;
to Holland's clé%éé&ication by examinfng (a) the number oquobs,in the .

>
" S - 4

il

3

U.é. fn 1970 by prestige level as well as type of work, (b) the distri-

~/

N
bution of types of jobs in and out of government service, (c) race and
’ . a

-~

, f

AL
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>

-
sex differences in type and level of work, and (d) projections for

future demand for kinds of.labor. Issbes such as the following are
i - . -
raised: All things éxcept labor demand being equal, wﬁét qré the

chances of getting high- versus low-level jobs if one enters a realistic

rather than a social job? "When the distribution of job opportunities |,
- ‘ . , 3
does not match the distribution of aspirations of job seekers, how

.

can the counselor encourage realism about job opportunities while at

the same time help individual clients to pursue their aspirations?
. N B 4

3 ¥ . ‘ s
Where have women and blacks been most liﬁely to find work in the past,

”~

.and where might opportunities be greatest in the near future?

- .

A

Mefhod
. )

¢ ’

.égployment Data
bata on emp}oyment by race and sex for detailed census pccupational

tiqles were obtained from prlished table; of 1570 emp loyment (U.S,

Bureau of the Census, 1973, ppl 582-592). The dgga are based on a 5%

sampke of employed civilians aged lG'Eﬁd over. No detailed occupational

)

2 titles were provided in the census for approximately 6% of workers, so these

<

(

cases were excluded from the analyses., Occupational titles were classi-

‘

fied according to pfestiée level (Temme, 1975) as well as Holland type

6f work, thus prdvfﬁing a muafi-dimensional classification of emplpﬁment.p
« . J

Holland type and prestige levels used for each of, the 440 census

. .

titles are liéted_elsewhere‘éL. Gottfredson & Brown, 19?8). The
Holland codes used here incorporate recent extensions and fmprovements‘
of the‘clasgafication. These changes account .for the minor differences

’
3 A
between the distributions shown here and those shown in ea%l%gr wo)k

using unrevised Holland codes (Gottfredson, Holland, & Gottfredsor, 1975)
° /
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— ‘ 3
A\l ‘ . ’
'
although the same cepsbs'data were used. Do
. Job level Wasgﬁeasured with an océupational prestige scale which

ranged from 6 to 88, This prestige scale.was developed from survey

H

" data on,réiings ofwihe general desirability of different occupatidns

+

gnd,the scale is described in detaiI by’ Temme 69975). Occupational :
prestige was used to-measure job level here because prestige and'the

r/ closely related socioeconomic scales are widely used in research on Jﬂ’
. . ' -
race and.sex differences in oécupational attainment (Duncan, 1961;° 2

Blau & Duncar, 1967; McClenhon, 1976). Occupational prestige corre-

- -

lates about ,9 with ‘other measures ,of job level such as General

Educational, Development (GED) leyel‘(L. Gottfredson & Brown, 1978).
~ J . -
The present report groups occupations into 4 broad levels: very low

- /

(prestige 0-19),.low (20-39), moderate (40-59), and high (60 and over).

Occupations classified as very low in this study rénge from dishwasher
4 r R ’
and bootblack to elevator operator, Qccupations classified as low-

)

level ran§€ from peddler and hospital attendant to carpenter, hair-

1
.

dresser, and sales clerk. Occupations classified as modetrate-level

include most skilled trades, managers, technicians, nurses, and

.

cl;riéél workers . High-level work includes most professionals (such C .
as lgyers, physicians, and 'a‘rchitects), scientists, college rpro- =
p ) ;:

fessors, and engineefs: with the’exéeption of the first table, the - =+ =
two iowest levels of work have.been copbined into a single c;tegory,
" hecause over 90% df the lowest level of work fallgfihto a single’Holland «
" category of work. .
Data,were available by race for blaéks and non-blacks. whites

. V)
constitute 99% of the non-blacks (U.§. Bureau of the Cepsus, 1973,

“

B \




\ 1
.\ -~ \'éé . U' .
» .
. A
. ' * T o :
) p:~593), and’ the qgnrblacks will ‘be rgferred to as whites +in the . ' >
following pages. - . . .

- $ ‘ ¢

-

g The occupations listed in the national manpowér projections

*

(u. §< Bureau Qf Labor, Statistics, 1971, PP 17- ~-20) for 1970 and 1980

were coded according to Holland type and prestige level of work by

(Y

I
assigniqg them the codes -of the census titles to which they best

>

correépondedL‘;DHE—;ZQREitiQnS composing the detailed occupatiGnalu

categories in the 1970 census are fairly homogeheous with respect to
» ” N . By 3

'Hol}audvcategory (U.S. Bureau of the Census, 1971), but some of the

categories in thesBureau of Labor Statisticslprojections are hetero-
< ° : s / ., \
geneous with respect to Holland category. One category -- professional,
s )
technical, and kindred workers, not elsewhere classified -- was
~ .

. 4 . . o

omitted here ‘heCause it was too heterogemeous to classify (see U.S.

'

Bureau of Labor Statistics, 1971, pp. 21-25). Despite the differences 7.

.

in number\aﬁd homogenaity of the Census and Bureau of Labor Statistics

»

categories, the distrﬂbutioﬁs of kinds of work estimated for 1970 are )
. \ .

similar. - '

Results

Type and Lével of Jobs Heid =~ ~ ’ . N\ .

4
‘ v .
Table 1 shows asw workérs are distributed by level and Holland -

t§pe of work. Several impoftant features of this distribution are .
— . ’ - . ‘
- readily apparent, First, as previously noted (Gottfredson, Holland ,
7 .

NS

& Gottfredson, 1975), smﬂ%ingfhd types of work &re much rarer than
2 K v

. 4
others. Almost half of all 5pb§}held in 1970 were classified 'as real- - .
. - b - - -
1stic; but fewer than 27 were classified as artistic. Three"

types of work -- realistic, enterprising, and conventional -- account

g

§

L . . .1() B
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for over 807% of ‘all jobs., Second, different Holland types of work
AN .
provide very différent levels of work Over 80/ of realistic work is
; NS
N
agn the two lowest levels of work (prestige of 0-19 and‘20w39).

d - .
contrast, 75% of investigative jobs are high-level‘(prestige of 60

) >
.

and over) ﬁocial enﬁerprising, and conventional work are»distri—

]

buted moré evenly along the prestige hierarchy. Third, the hetero-
geneity-of type of work varies by the level of work coqg&dered."
- Almost all of the Jowest' level of work is réalistic an&‘70% of

. , ) ! ‘ ..
the two lowest levels are rea1istit. A grédter mix. of types

" offwork appears at. moderate and high- levels of work Enterprising
work predominates at moderate levefs and, together with realEstic and
conventiomal work, accounts for 827 of the moderate- 1evel JObS. Social -

wo:E*p?Edo;inates at the highest level, and together with the next two

»

®

largest groups -- 1nvest1gative and enterprising -- accounts for 867
e

of high-level wokk. , .t :

*

insert Table 1 About Here

- Govérnment Jobs

‘The cells of.Table\Z‘show the percentages of workérs——~

c . e l. .
who are employed by thé govermment (federal, state,- or local).

Fércentages are_presentedlseparately for different types and levels

’

of work. (the two lowest 1eve1s of work in Table 1 have been comb%ped

in this and all subsequent tables because of the small N s in the

\

lowest levels of all but realistic work.) The percentage of workers
in govérnment employment varieszy bdth level and type of work.
]

" Overall,, the percentages of workers employed by government rise from

LS




d1% fotlmen'and 12% for women in low-level work tQ128% and 65i for

v — -

men and women in_hiip-level work., The pércentagee also tend to

- TN - N ' i “ . K4 5
increase within each of,the six types'of work,\particularly for
« .

women. The maJor differences are between the types rather than the’

-

levels of work, however. Not sprprisingly, social -jobs' (which,

.., .

iinclude most teaching and soeial.service jobs)™sre proportionatély .

l?ore often governmeht jobs, with smaller proportiéhs ?f inyestlgatiwe <’
(e&g.,'scientific) and ponventional (e.g:,4aleribal) jobs'belng L

zgavernment jobs.. ' . b . _" __,- :

-

L X3

- ’ .

. Overall, a greater proportion of women than'men are emgloyed
¢ by the goverament -- 20% versus 14%. The,greater percentage of

[y
N .

. - 'S . . : .
/government work among women than men‘gpes mot hold, however, at all.
-~ / ...
levels of the 31x dlfferent typeS'of work In high level jobs a

-
a4

larger proportigni of th&'wémen are government employees; but in low= '

- ™~ IS

3evel work a 1arge£‘proportion of~the men are employed byrthe government{
.:A.These %ex ‘di.fferengcjes are prim‘ari ly .thle. ries-u‘lt o?fl women being ;mplp}_md'
in dlffeggnt occupaEmsﬂé than men, because sex differences in ' -
government emplo ent* are much Smaller when 1ndi&1dual 0ccupations P

]

v

4 ’ >

sare conSidereda This ?ﬂlu ja d by a 'closex examinatiof of two *

_/ . . » ’ . . . ~ -
occupational groups witt® large sex ifferences -- high-leveI investi-
. LY

, -

gatlve and moderate‘level conventio 11 work. Among high level

1nvesA1gat1vg workers 227 of the mEn t 35% of the women are

-

employéh by,the government. Examples of inves gatiVe'workers 15-\\\\;‘

-
~

clude sc1entlsts many college. prdfessors, many engi?eers, and airplane
',/-. v « 7 - o

pilots. :Up to two-thirds of the first "two grdnps ofgemployees but *

generally fewer than 94\;//the laéter two, are employed by the °
) , , . Y v . °
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wrlie

hl

govermment. However, & much larger proportion of women than men are
scientists or professors rather than engineers or'pil&ts. Among

{
: moderate~-level conventional workers, a much higher proportion of
males than femélés are goverrment employees, ,This différepce.occurs
——

primarily because close to one-fifth of the men in this group atre

postal clerks (100% of whom are goveérnment employees). The proportion
- * . , . . .
of women who are postal clerks iskatremely small. Instead women f%ll

" .most of the many secretarial and other clerical jobs (of which rarely

‘ ' \
more than 207, are govermment jobs). ~-.
N ‘-f..

“

‘Insert Tables2 About Here

‘- 3
.

Composition by Sex
b N .
Approximdtely 38% of all workers in 1970 were women. Tabile 3

"% ghows the éompositiqn by sex for jobs wﬁgn\broken down by level and

7 type of work. If we assume that 38% of worﬁers in all types™and

‘levels of work can be expected by chance té be women, then the per-
P

] .
centages in Table 3 indficate a g:hmatic over-representation of women
. . - £

in some groups of work but a dramatic under-representation in others. .

- 3

The grdportio of workers whg are women tends to decrease as the

~

level of work irlereases; overall, the percentage falls from 387 in

Jow~level wSck‘to 31% in high-level work. If low-level inveétigative

4 %
and artistic' jobs (only 1% of all jobs) are ignored, this paftern is
: s ' ’ \AK—/
repeated in’all types of work. But the largest sex differences are
L] ‘\~/ -

.

not by level of work; they are instead among the different Holland

‘types of work. queﬁ'are clearly uﬂder-represented in realistic ,

-

« jobs and-ovip-represented in social jobs at all levels of work.




For'pgémple;.only 25% of low-level realistic but 62% of high-level

social workers are women. The patterns vapy among the other types

¢

. “\ﬂo;‘. t'gorl'c. Among enterprising jobs the proportion of women ranges from
0 . '

4479, (over-rgpreﬁentagion) among low-level jobs~(e.g., sales clerks)?

to 8% (under-representation) in high-level enterprising work (eJSg.,

- @,

lawyers). Women hold about 80% of conventional jobs, being under-

- {

represented pﬁly'in the highest level jobs (most high-level work

. * .

being in accounting). |

Insert Table 3- About Here .

~

P
- L ’ /\
<

Table 4 .shows the'perceﬁfage{of workers who are black in )

\
Composition by Race

different types and levels of work. Overall, 8% of male workers and 117% of

«

female workers are black. Two patterns are prominent. First, looking
across the rows, percent black aimost always decreases With'lncreasing.

.

job level, and blacks are uhdes-repfesented in all except the lowest
lgvel of work. Black malés.%;e grossly undéi:represented in all Lypes
of high-level jobs =- usually fewer than 2% of such jobs'among males
being held by blacks.. Bfgck fgﬂgles are not ;s under-represented fqr

< ' .
their sex in high-level work as are black males. Blacks appear to be
. 4 I .

' . best represented in social jobs and most poorly represented in enter=~

‘\nﬂsing work, This is true for both men and women.
. ° &

\ Insert Table 4 About Here ™ ~

’ L
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Discussion
The res:§§é reveal the current access fo different kinds of
work in only a limited way. The tables show the sorts of jobs that

2 .
were held by aff American workers in 1970, and so include jobs held

by part-time workers as well as full~-timé workers and by people of

all ages. The tables do not show the types of job openings that occur

during a year nor the jobs that are available for

v

young people seeking *

their first full-time jobs. Nevertheless, they can provide sote

-

‘important clues about where competition for jobs may be most severe -

and where blacks .and women hay~have expefienced the most difficulty

in obtaining jobs in the past.

Whére Are the Jops?

Gottfredson, Holland, and Gottfredson (1975) have already shown
that some types of work gre rarer than,others, artistic jobs being

particularly scarce. This finding, together with their data on

>

aspirations among high school and college students, suggests that -

young people will have more difficulty in fulfiliing aspirations for

[

~

some types 05 work than for others. The results presented here,

however, show that the six'Holland.types of work are found not only ¢

in Qery different numbers and at different educational levels, but ¥

| v
| 4

also.at different levels of prestige. ! .

- |
,

This has implications not only for the Wrospects, but also thq'}

consequences, of/fulfiLling aspirations for dﬂfferent tvpes of work{"i\%ﬁ/

-Realistic work is found primarily at the lowest levels of prestige.

' So although half of all work is realistic, realistic work is a %ource

Do .
. of only a small fraction of high-level jobs. An individual therefore,

3

s
.




e

t
£,
I
*

s .unlikely to be able to satisfy aspirations for both realistic and

'4high—level work at the same time. In con;raéq, a person &ith aspirations

for investigative work probably has to. find a hIgh~level job in order

L
.

to get investigative work. « Social and enterprising work are diétribﬁted

.

more evenly across levels of work, so interests in these two' kinds of

Y

work may be more easily satisfied at a variety of levels.
Yho controls, or.who\provides, these jobs? To some_ extent
individuals can create their own §obs by being self-employed, but
v

by far most jobs are created by priyéfe industry or &by éovernment, and

kK

success in self-employment is also dependent upon demand fof goods

.

Y , A - '
and services. Government jobs are probably less sensitive to the ups

.

and downs of the business cycle than are those in private industry and

it is likely that the recruiting and hiring\trocess also differs in

these two sectors. Knowing where;goverqment employment is most frequent

will help counselors to anticipate the effects of business cycles on

.. ~
the prospects for promdting certain typesiof person-job matches.

implication of Table 2 is that highgf‘revel jobq$'and social and

. L / . '
conventienal jobs, because of their prevalence in govermment, are
- N

probably the least sensitive to economic ups and howns, therefore

providing the most secure employment and the least deterioration in
+ \

-

.rate of iob openihgs in étonomic downturns, IR

\

It is not clear how the'adﬁilability of jobs by type and level
changes with short term economic fluctuations, but evidence suggests
that the avéilability of jobs by type of work is changing only slbdly%

if at all, over the long run. Table 5 shows that the’types of jobs

projected for 1980 are largely the same as those in 1970. This suggests

: ‘ . ’ _l(; . .

One

4




that the gpn;?tsions about the 1970 distribution of work mays apply

< <

- with little chadée to the coming decade as well.

3

Insert Table 5 About Here

t

. N .
Who Gets These Jobs? ) R

Nlthougﬁ 1t is not clear what a fair distributien of jobs would

©

B ) - . . r
- be, it'1s possible to describe who has the jobs now.‘ Information about

3

‘ 'tﬁe‘composition of working populations by race and éex, for example,

.0

provides some clues about where inequities may have occurred in the

v

e ?

‘past -- and where barriers méy Qtill exist,»
, . i
. Tables 3 and 4 suggested that women and blacks are over-representa

[ — ]
N sy

in some categories of work but under-represented in others. The' inverse

’

: relatién between occupational level and propofeioﬁ-of women and blackk
. Yo~ . . g
has been widely jinvestigated, particularly by gsociologists (Hodge &

AN

. )
Hodge, 1965; Treiman & Terrell, 1975) and economists (Ashenfeltert &

Reeé; 1973). What has not been so apparent before, however, is the
B . ’ . -
finding in Tables,3 and glthat over- br under-rebresenﬂation of blacks
) . '
or women is associated not .only with level qf work but is associated

-~

with both type and level. ; . .

\ , .

Social jobs appear to have been Ehe,most frequent source of high- °
. - - c AV
tevel jobs for both blacks and women in the past, and conventional

jobs have been the source of many moderdge-leng jobs. .Although a

large.proportion-og all workers are in‘éhterprising work, it appears

to have been an especially poor sourcg‘of jobs at all levels for

.

blacksg. T, - 0

The present results describe what is gnd,has been, not what should

4 9

-v‘\'
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or might be, the structure of the work force. Jhey are presented to
A N " © '

¢

suggest where to start looking for inequities in the system. i Another

4 I4
]

. . : . i
caution should be raised here as well.' That womerill,l blacks, or any"

3‘ L3 N v

. LI - S - s ’ . -

"' .other group are under-represented in an‘occgpation 1 grogp‘does not
o . e

demonstrate that discrimination qgainsc'these'groups exists, It only

raises that possibility. Differences in tepresentation copuld occur
. " g
for many reasons, such as race-sex diff&i:;f;:\;n skills or preferences

for either type or level of ;ork. . THe employment differénces ig level

presented here cannot clearly be explained by differepfes in aspirations
~ ‘ ’ .

for level of work, because black and femgle youngsters appear-to have
. \ 3 B N R ~
vocational aspirations at least as high as do white-males (Cosby, 1971;

Kuvlesky, Wright, & Juarez, 1971). Differences in preferences for

type or field 6f work may be important, though, in explaining some

employment differences by race and sex, because there is ample evidence
that interesés for type of work differ by boéh race and sex (Kimball,
Sedlacek, & Brooks, 1973; Hager & Elton, 1971; Doughtie, et al.,, 1976;
Birk, 1975; G. Gottfredson:& Holland, 1975).

Regardless of %my thgse paptérns of kace and sex composition

have occurred, they have some practical implications for helping blacks

and women., First, it is not clear that it is to the advéhtagé of

© women to increase their representation in realistic work because most

realistic work is low-level Work., Such a’strategy is implied by those

-\/
\th~argue that inventories are probably sex biased if they, identify

few realistic women and who urge that more women be assessed as having
. \' :

realistic interests. Such strategies would suggest to - more women that

v

. .
they explore careers in types of work where high prestige occupations
) ~ . ) ) . > 4

-




afg rare. Second, women already constitute 62% of workers in_high-level-

“

social jobs even though they constitute only 38% of all .workers, There-~

~foré§ although social jobs constitute the largest pool of high-level

l -, . jobs,smmnen may more likely be able to improve, their reprg%entation in i;/r .
: high-level work by competing for enterprising or invesnigaﬁ e. jobs. . "t /
. 1 -
In contrast, although blacks are best represented in social%gnbs, they
are still ;nder-represented in all types of moderate- and Biéh-level° . .

work., - .

-

Finally, Tables 3 and & suggest that women and particularly

blacks\may have faced strong barriers to employment in enterprising’ 1
. ’J . -

work, but enterprising work may nevertheléss be’a good source of jobs
H

Sfor blacks and women 1n the fjjture if these barﬁfgrs can be surmoynted. )
\ A

‘ ’ Enterpri31ng work may be a géod source of high prestige work for
- . . » several reasons:‘ (a) there are now strong social pressures to increase
the represenfation of blacks:' and women in’tnis Eype of work, (b) it
nnnstitutes a large_podl of jobs.in the labor market, and (c) it is '
found ;t all leyels of prestige and so may be an important channel.

- <

for promoting women and blacks over time. It should be realized,
howevnr, that job adjustment may be more difficult in enterbrisiné,
work for blacks and women if they'are now under-represented because
it has been an inhospitable environment for them. Adjusthnt nill be
easiest foé workers with enterprising interests and competencies.

The limitations imposed by the distribution of jobs raises a

a .very important issue not yet fully qued by counselors, What should

be done when it is cleaﬂgfhat all individuals cannot get JObS coqé&u

with their interests and abilities’ Better training and more educatio

I
H

' may be useful for some individuals, but if asnirations remain unchanged

. . v
g N . . 19
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.

)

the economic system as a whole cannot provide every worker a job he

‘ N - .
.or she desires. Although the counselor must be sensitive to this * -

reaxigy; it is not clear how this should affect advice to counselees.
f < -

For jexample, should the counselor attempt to encourage more "realistic"

P——
2
-

\( L]
-aspirations? If so, among whom should the counselor foster such

¢ - ’

i . . P
\”'fWeallsm?\ Counselors have been severely criticized in the past for

‘1

-

selectively encouraging 'realism' among minority and female students

(Birk, 1975): Alternatively, should comnselors encourage evéﬁyone to
. - ‘L ,

puréue their aspirations, no matJer lHow low the probabiliggésﬁéf

/
{

their being realized, ;and then deal:with the_g@fuélties*}n the sub-

v b

s -t
sequéﬁt competition for jobs? One possiblegéégolution of this

’

. A
dilemma ig} to provide clients with undersfandable information about

[y

their interests and abilities and understandable summaries of the
t

structure of the labor market.‘*ﬂ‘clsfr picture of biases or obstacles

Lo be overcomeé may help prepare counselees to meet these challenges.
- L] - ‘.
5 ° _

Theoretical#Implications 3 ' .

N

The results raise theoretical as well s practical and ethical

. r

issues.. Sgﬁpiﬁicarhy, the differences .in the average job level of

Holland's categories should be taken into account in future tests of
. : » ’ ’
~Holland's typology and %Heory'of careers. Job satisfaction, edu-

cational level,'fémily.(9cioeconomic status, income;” and many other
P A

variables are correlated with job level. Because the six types of

work differ 'in level, they will consequent{zfﬁe correlated with such

variables (Kelso, 1976). " Unless level of work is controlled, it is

¢ possible that observed differences among the six types are oﬁif_re-

.

‘flections of differences in level. - o

-

.



T Lt - o - .
Further research should examine q*?::ions such as the following:-
A

td
. (a) What types and levels.of ]ob ogenings are avallable to young

A}

people entering the ﬁabor market and for workers settling into a

career, and at what rate do different jobs become available? Altho;gh
openings are strongly reiateci to the. n'm;ir 'of jooe-in a category
(Kelley, Chirikos & Finri,' 1975), this is not the only de—terminant of
openingB.. (b) What proportion,qf worier% -- males and females,‘h}acks
and whitea ~- are abie to fing joos congruent with their vocational

¢

interests? G. Gottfredson (1976) has.summarized some preliminary

e . .- )

. : ” .
" evidence on this.question. (c) How often do aspirations change when
" ' -

-

C o ;T P L . s ,
. .wotkers find themselves in incongruent 'jobs? Government and industry

v - »
provide much daa on current and projeécted joblopenings. The clasgifi-

« .

* cation of census occupational titles according to level and Holland'

typology of work provldes a way to better use thesk data, to answer

. i < L4 » \

the foregoing questions. - ’ )/
R , ‘.4-\,
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o ‘TablE 1
Percentage ofIWOrkers Eﬁpigyed in Each
by ' Type and P?‘estige Level o\f AwOrk,“ 1970 ‘
\ . !
4 i [
Type Occupaqim;a} Prestige ,
wzik 0-19 20439 40-59 60+
,
Realistic s 7.8 31,7, 7.9 0.3
"Investigative 0.0 - 0.0 1.1 ERT
artistic ¢+ 0.0- a 0.8 0.5
Social - _i 0.5 3.4 3.5. .8
Ent.erprising. a 5.4 8.5 " 3.1 °
;Q?nventional 8.3 8.1 " 1.0

NOTE: Weighted N = 72,208,147.

;aLess than 0.5%.

(XN
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Percentage of Workers Etﬁployed in Each

* Tabl® 1

-

+ Type and P.f:‘estige Level of Work, 1970

19

4
\ .
4 1 [
Type Occupational Prestige .
of - +
Work 0-19° 20-39 40-59 60+ '
. /
Realistic 7.8 31.7 7.9 0.3 °
"Investigative 0.0 . 0.0 1.1 3.1
artistic ¢ » g.0- a 0.8 0.5
Social 0.5 3.4 3.5 .8
Enterprisiné a 5.4 8.5 3.1 .
P
:Qonventional *\ i 8.3 8.1 1.0
. - ’ “9;’ ;
NOTE: Weighted N = 72,208,147. . -
-%Less than 0.5%. ' C ,
. P
A q’
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Table 2 - )
. A ) ' Percentages of Male and Female WOrkerg in Differer;t; Types and
. . «
. Prestige Levels of Work Who Have Government Jobs, 1970
Ed . \ g - il . )
v . Type ’ ~ . ’ Occupational Prestige
: of :
Work ' Sex 0-39 40-59 60+ Total Weighted (N)2
- ¢ ,
L - ! Realistit M 9.8 13.6  10.8 10.5 . (26,929)
. Lop v L F, 9.5 10.5 12.5 L9.6.¢ . (7,481)
- . ‘Tavestigative M —— . 21,7 22.3 . 22.2 (2,570) ’
F --- 21.8 34.6 28.0 (465)
. . Artistic - M " 10.5 © 5.9 20.2 . 11.3 (703)
‘o b ‘\" L F\ 7.6 4.9 .. 23.9 12.4 (304)
‘c . 4 Toe e . ’
e b7 T social - oM 57.4 . 3040 ©78.3 58,5 - (3,019). <
A U R S F 21,5 25.9 78.9 - AR (5,788) '
¢ \ . Y . - . . 4} ~ i . i N
, K + . ‘t =
- s < - Enterprising. ~ - M ° 1.3 7.7 6.4 - 5.9 (9,262)
™~ SRR - " F . 0.9 © 71246 - 13.3 5.9 (3,029) |
3 N » . . . . . \ . . - |
. . : Conventionhal - M <184 - 34,2 7.1 24,4 0 (2,565) |
VLA : ‘ .16.6 ‘ . 24,8 .- 17.6 . (10,093) |
. 14.3 ©(45,047)
19.8  * (27,161) |
14 N “
(o]
;*__
. A4 2,.;,
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- ) “Table 3 'h, J

t

Percentage of Workers in DiffefEnQ¢Types and

" Prestige Levels of Work Who Are WOﬁen, 1970 .

S . .

»

Type - Occupational P ige : ) -
ve _ ‘ ax\//x;gsf\ ) ' _
Work 0-39 40-59 60+ " Total Weighted (N)
_  Realistic . 25,2 5.1 0.9 21.7 (34,410)
-
Investigative s T 30.1 -10.0 '15.3 (3,035) |
Artistic L 9.8  30.6  30.8 30.2 (1,007) }
Social ) 69.5 66.1 62.4 65.7 (8,807)
Enterprising 43.8 18.1 8.4 24,6 (12,291)
Conventional 8314 82.6 25.4 79.7 (12,658)
Total ~ — | 38.5_ 38.6  3l.1 3746 (72,208) -
3 ‘\)/ . "

a
Thousands of workers. . .
v &
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.Percentage of Male and Female Workers in Different Types and

Table 4

Prestige Levels of Work Whe Are Bfack,rl970
. -

3

& . -

Type Occupational fres%ige
of - ;
Work Sex 0-39 40-59 60+

Realiiyic ' M 12.6 3.6 1.0
. F 19.8 7.4 2.1
Investigativé M Ay 4,9 1.9

’ R F - 8.6 409
Artistic - M 3.8 ) 304 2.1
- - : F 10.5 3.3 3.4
Social M 10.3 6.1 - 6.2

' F 17.2 9.5. 9.4
Enterprising ~ M 4.9 1.9 1.2
F 3.8 4.1 3.9

r

Conventional,

e I
L]
o o

-
W~

L4

Total

1

-

=1
—
=
o
wv W
R o~

[o <3 N
-

.
7 .
‘

v

10.7 (26,929)
19.3 ‘(7,481)
2.5 (2,570)
6.8 £465)
3,0 (703)
3.4 (304)
7.3 " (3,019)
12,0 (53788)
2.5 . (9,262)
3.9 7 (3,029)

6.7 (2,565)
6.3 °  (10,093) -
8.0 " (45,047)
10.8 (27,161)

- - " . =

a AP
Thousands of workers.
®

b

&
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¢ . Table 5 \
Actual Employment in Different Types of Work in
1970 and Projected Employment in 1980
. ’ 5 . “_
. (Percent)
¢ 1
Type of Census? | Manpower ProjectionsP
Work 1970 1970 1980
. Realistic 47.7 49.9 47.5

iy 3
Investigative ) 3.4 4.1
"‘}\. P i)

-Artistic 1.4 1.4 1.4
Social 12.2 8.2 9.0
Enterprising 17.0 ' 18.4 18.1

, Conventional 17.4 ) 18.6 19.9
N
. v‘h;

a"Bas:ed on a recode of occupational titles from 19

Census, 1973, pp. 582-592).

10 Census (B

ureau of the

»

bBased on a tecode of data presented by the Bureau of Labor Statistics

(1971, pp. 17-20).
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