. ; —~
- ‘._:_' S o | DOCUNENT BESUME . | N
| - BD 155 963 . L EE 00 w7
T;TLB B Servicelen's Opportnnity College. ; Sumiary Report to

. the Carnegie Corporaticn of New Yorxk, 0ctcber 1, 1974
. . ‘through September 30, 1975.

INSTITUTION American Associaticn of Ccmsunity and Jun;or

- . Colleges, Washington, D.C.; American Asscciation of

oo State.Colleges and Universities, Waghington, D.C. -
,SPONS AGENCY Carnegie Corps of New York, N.Y.; Departnent of '
¢ ’ Defense, Washington, L.C.. ‘.
PUB DATE .. Feb 76 , - - N
(NOPE 81p. . ( B ., .

7

«

.. B PRICE -~ MP-$0.83 HC-$4.67 Plus Postage. . - - .
DESCRIPTORS . -Catalogs; *College Prograas; -Ccmmunity Cclleges;
C ' ’ *External Degree Prcgrass; Financial Suppert; v

- ’ . Graduate Study; *Higher.Education; *Military
~ <L " Personnel; *Nontraditional Students; Publicatioms;
[ . ) Publicize; Technical Education; *Veterans Bducation; '
. - Vocational Edudation A
IDENTIFIERS *Servicemens Opportunity Ccllege )

&
-

AB STRACT )
This sunmary on Servicemen's 09gortnnity College
. (S0C) reports on thé progress of the fcllewing SOC tasks: recruitment
of additional’ SO0Cs; exploring extensicn of SOC to technical and
vocational programs; exploring extensicn of SOC to graduate programs;

T puhlzshlng and_distributing SOC catalogs and other materials;.
encouraging better liaison among SO0C and the prcgrams of each service
and between civilian institutions and the military services; . /
providing assistance to .the Defense Activity fcr Non-Traditional
Education_Support reéardlng information on self-study, external"

~ degrees, and other nontraditional programs; refining criteria, J

pgoce@nres, and report forms; explcring pcliciés and pxocedures to
monitor institutional compliance with SOC criteria; providing for a
continu;ng evaluation of.50C; explcering issues, policies,. and means

: for planning, liaison, and governing civilian education fer' military

“ . personpel; exploring issues, policies, and cpticns for financing
civilian education for military personnel; explcring pos51ble : 3.

. civilian appllcations of S0C; and pro;&ﬁzng a veteran's egucation

service for 1nstitut10ns. A list of SCC&;nstitutionc is appended,
(s PG)
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Febryary 9, 1976

A}

Mr. A]&en Dunham -

Executive Assoc1ate .

The Carnegie Corporation of New York
.~ 437 Madison Avenue - -

‘New York, New York 10022

Deér Mr. Dunham:

’
*

I am pleased to forward, on behalf of the ‘America ciation of
Community and Junior Gol]eqes and the American Assoc1a%:ﬁ;5§?‘5tgte'Co]]eges
and Universities, our report on the first year's operatim of the Service-' -
men's Opportunity College (SOC). This particular material reviews the
efforts of two-year -and four-year institutions and the work done by thi's
-ofT1ce on the educat1ona1 opportunities for-veterans.

In 5p1te of a slow staft resulting from delays in s1gn1ng a contract
. with the Department of Defense; much progress was made--in new institutions
attracted to the SOC network, in facing-some of the poliQy issues that
arise with.many of the non-traditional efforts of our institutions, and in
working with and for colleges and unTverSJt1es in bettering the educational,
opportun1ty for-the veteran.

The' budget squeeze on federal and-state, governments nas made the
Carnegie Corporation contribution to this’ work ever more important. It is
1mportant for us to make every effort through-the SOC mechanism to*assure

. an 1ncrea51ng standard of educational service to our serv1cemen and veterans.
ank you fozjyour gssistance and concern. ' ,
s STy o /'
. ,51ncere1xy, S

~“ATlan yﬁ Ostar .

Executive Director
' Lo
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Brief Review of SOC

. . -
~ [\

The Servicemen's Opportunity College (SOC) has from its incebtion

been a joint civilian and military effort., The SOC plan evolved from

H @
¢ 7

an A@erican Assoc1ation of Community and Junior College program funded

by the ,Carnegie Corporation of New York and lauzihed in 1970 on behalf

»

of returning service 'men and ‘women, veterans of the Vietnam era. The

relatively low use of the G.I. Bill by returning service personnel,ﬁ&

4

particularly by the disadvantaged veteran, was of particular concerﬁ
@

‘Thus the AACJC progect was directed to expediting understanding, to .

. A
increased use of the G.I. Bill entitlement on the part of veterans o
. . -

. vy, ) \
and to developing more,programs/appropriate to the needs of vete%%nski}
. . L S, -

among educational institutions. ' ‘\ N ) ‘59;5“
. N . P,
A task- force representing civilian’ and mllitary ihterests~was '°’$:

created by AACJC to help guide their efforts This.committee soont'

discovered the strong relationship between‘inlseryice education

A

(Voluntary education programs of the services) and post-service educa-

tion. It,realized that much of post—serVice or Veterans education

.
‘

was closely related to aspirations, ‘plans, and study while in service;

that education of the citizen-soldier could not be reatly ségmented

into pre-seruice, in- rV1067 and.post’iz;uice study. It found tHat

there were serious im ediments to an ordérly plan of study by service

mentsh\fro rvice member's part time status as a student, the

difficulty in transfer and acceptance of work among edybational insti-.

-

‘tutions, the inapprépriateness of many campus requirements and practices

s

in admission, evaluating 'other' learning for credit, resident studz\Q

¢ .

»
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requirem nts,.as well as transfer barriers. The deliberations on T

these problems by the task force and AACJC led them to establish the

first Serv1cemen S. Opportunivé College, a program then directed to

two~year or;lower division institutions. o

)ﬂ The SOC plan, developed by AACJC and the task ﬁorce, involved the -

development of guidelines for institutions participating in the pro-

gram. The guidelines, or criteria, adopted were derived from colleges
"y

which had been successful in working with,military personnel, and

reflegted practices\rhich enhanced the ability of service men and

women to engage in collegiate work Whli% in service._ Community and

~

-the Fund for the Improvemént.of Postsecondary Education (FIPSE). 1In.

junior colleges were invited to consider 1dentifying themselves within
¢ ' o
a network of institutions committed to more effective programs for

military personpel and to observe the policies and procedures outlined

-

in the criteria. : : R
The first.ygar's effort produced a network of some;seventy communi--

I

ty and junior colleges. From this ‘success a plan to enlist'similar

<+

support and cooperation from four-year instjtutions was requested. f‘%;”

In 1973 a four-year SOC effort was launched by the American Associa-

L3

. tion of State Colleges and.UniverSities in cooperation with, eleven

other higher education associations .including AACJC. JOint funding
e . .

was secured from, the United Stafes Armed Forces Institute, (USAFI) and

the year which followed (FY 1974) more than 100 four-year institutions
joined the network. -The total of two-year and four-year institutions

within the network reached'@53’hy the’ summer of 1974.

" It.was readily apparent that the two-year and four-year SOC efforts

- should be merged . At thv,end of FY 1974 funding for. the original

1

veterans education effort and two-year SQC'launched by AACJC came to

b ’ d

B DA N 8 I ¢ . -
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~an end.- éonsequentdy AASCU and AACJIC jointly sought and recejved R
funding from the Department of Defense and the Carnegle\Corpojétlon g
'of N//-YOrk for a combined two—year and four yearpeducation effOrt
on behalf of service men and women and veterans. . 'y
‘\;, o The 1975 project Mhlch was apgroved for funding outlined fourteen

N

tasks or functlons.' Several are pr1mar11y concerned w1th expansi
.of SOC membershlp and extens1on of program capabllltles ‘offered by
its m%mber 1nst1tutlons. Two off% he, tasks are concerned with prob—. j

+

lems and issues of llalsonbamong 1nst1tutlons dﬁd bases. Two others
deal w1th tﬁé@broader policies of planning, governlng, and fundlng
a continuing c1V111an effort on behalf of the edpcatlonal needs of
military personnel. Another task is to explore the use of the net—
work of SOC institutlons for civilian groups who,, like the military,

“have special problems in, following a program of study while at work.

Lo -~ . B . - .
A major task outlined for 1975. concerned veterans' education since

”

this portion of the SOC program represents a substantial commithent L
;.: - N M | .

~oaf time andg, expense. , .y

k& '
v "+ -In apportlonlng support of the progect, 1t wak agre that DOD
] L
% wbuld, contrlbute approx1mate1y*3/4 (by means of a series of contracts)
- .
and the Carnegle Corporatlon 1/4 (by means of a grant). '~The Carnegle

s

/grant was to be pro—rated ‘over a three—year perldd (10 1 74 to %K}0-77)

contlngent upon a continuing effort by DOD. K DOD support w111 require

1 4 A P —~—

an annual negotiation of contract. -~ ’ . .

'O

AL In the ass1gnment of support costs, no SED/DANTES funds could be
‘ X

directed_ to ‘civilian' activities,* Thus, Carnegle funds have s(pported

. : |
. exclusively the veterans' ‘education function and the sgsts of a joint

A

< Education Commission of the States-SOC national task force which is
. * )

eipioring‘poiicy'and options relative tﬁ.planning, governing, .and . .

o 3 . oL :




BN

- . .
R - o hadd
> ¢ L. e

- . ). ' . 1 - *

) Ao

) A A . R . . ° .L.é . v.'
fufiding of the\\fforts 5t civilian institutions éh behalf of milltary

" pe dnel' The co t of other funptlons (with the exceptlon of publl-
. e

-,.-

gation of a SOC catalog) have been shared with the maJor contr1but10n

~ ’ . e . B '
coming from DOD/DANTES. i* . . \ .
) [ l b .. ’ - . ; . .. . , . R . . \,
- - Y - < g : :
' ’ SOC Progress Report - l975 u

- (. - . N *
- / A

: In preparlng this report the SOC staff has elected to offer a
Qrogress report on ‘each of the fourteen tasks (as outllned in the

" ed
appllcatlon for grant) with special attegtlon to those tasks ﬁgmeh

/
are heav1ly or totally funded by Carnegie, e. g. the Educatlon Com-~-

mlsslon otﬁthe States task force, c;villan appllcatlons of So¢, and |

veterans' education. Each task report and' final summary will r flect
some of the frustratlons and 1mped1ments as well as the encourag1 g

accomplishments, and will suggest what may l;kﬁahead ) ] ‘\ .
. It should be noted that delays in s1gn1ng the DOD/DANTES contract

(s1gned February 1, 1975 retroactive to October ‘1) limited the SOC

effort. In the 1nter1m only the d1rector wagéretalned on salary 'The

‘associate director and one‘grogram assoc;ate were retalned as consul-

x,.,,j\

S .

tants during the early months. Not until June was the staffing complete.

Coﬁsequently, the FY 1975 s0OC effort‘andrexpendltures represent apprqx4

-

imately 70 percent of the intended effort and allocated budget.

-

] LY
¢ . The .SOC Tasks S .

!

. -

v . * . ,‘ . .
1, Recrui%@gg?of additional SOCs. ,

—— . . )

At cutrent writing:(December 1975) nearly 350 institutions have

been designated as SOCs; . approximately evenly divided beé;een twor-year

.- . . ) 5 . °
and‘fourhyear ipstitutions. Tables I and II .indicate SOC \membership
L. ) . 1

0" .

.
7 e




o at Belectéd check points over the past three years.
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Table I. SOC Designations -
. . W,

i - - I('est/) . o < N Pending .
Jul$ '73 July '74  Oct'74 Oct '75 Oct. !'75

Two-year | 7T ',\131 . 135 159 -

. P . ‘ D . ]

Four-year ' 0 122 - 130 < T im4 75
77 .+ 253 - 2?5, ‘ 333 - 0,

\ ) : X

Table II. SOC Designations: Public/BRrivate, Oct. 1975

¢ Type v 'Pub;ic Private- . Total .

.

- Two-year. * 147 .. 12 ° 159
0

- - N /\“ . ‘e
Four-year. 108 s 67 . 175

255 ST 334.

) , : : \..

+ By the end of FY 1973 AACJC had recrulted 77 1nst1tutlons in the

o

program. ThlS‘r}crultment 1nvolved many mailings to AACJC 1nst1tutlons,,

1nclud1ng the two-year el cr1ter1a, appllcatlon forms, a newsletter,

4

occa81onal publlcatlons and the first SOC catalag A sefies of reglonal

/“ 4
conferences were also organizéd and two field workers, v151t1ng many
) B )\ * . g \ . - )
1nst1tutlons and bases- perSon 1zed~the recrultment effort. .

=

The four-year SOC recruitment. (FY 19W4) was s1m11ar but lacked *.

'fleld representatlves, had no ne sletter and few spec1aI‘bu€Tet1nSa

[
It did have help 1n maklng contact with fouf-year 1n9t1tutlons through‘
» -
the executlve dlrectors and staff of. the hlg er educatlon assoc1at10ns

c00perat1ng in the program, and fﬁém the mili ary serv1ces in’ 1dent1—

fying poténtlal 306 1nst1tutlons. A 1974 cata 8qg was publlshed and

dlstrlbuted descrlblng the program and crlterla and listing both two-

-~

year and four-year ;nstitutlons.“ By the end of .FY 1974, 253 inetitu-

-

tiond had been accepted for Behbership.
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Because of delay ;n fundlng, the 1975 effort at recrultment was
[}

llmlted by 1ts late start It depended largely on presemtatlons at

/
ARY

ferehces, a codilnulng Histrlbutlon of the 1974‘catalog (untlf‘th
\ b
. catalog for. 1975- 76 was pri\ted in Deoember ﬁ975) and help froﬁ“the

»
)

mllltary serv1ces in contactlng 1nst1tutlons w1th<ﬁh1ch they worked.

A /

An elght\page brochure was also publlshed. Muchﬁof the staff effort
\ ’ -

was in "targeted" v1s1ts, phone and letter contactS'w1th 1nst1tutlons{

nd occaSionally w1th state governlng or plannlng agencles. As-of the-
O date of this report, 345 1nAt1tntlons are soc members w1th‘/bout 75

membershlps pendlng ’ - ’ ’ {' .o
o . .
,Although the ngmber of 1nst1tutlons 301n1n§ SOC 1s enﬁpuraglng
there are 1mped1ments to- recrultment which“s uld be con51dered One 3

~ W~

_ i's the'.Armyis Projecty AD-whlch encouragés jeint enllstment and enL-

)
VR
iflc commltme ts from partlclpatlng 1nst1tu~

® v . e

rollment in’School q {icgh the alms of AﬁfAD!are s1mllar to soc' 8,

this program exacts no sp

) tlons to attack the larger more complex jOb
1 i /. /

f:l.eld aina made soc recxultment)i‘e dz.ff:Lcult Another lmpedl

.arlsang from. staff 11m1tatlons, is the 1nab111ty to deVéIoP artlcles,

L4 -
T e vl [

press releases, spec1al bulletlns and reports, newsletters, and oﬁher

Tpubllcatlo essential to natlona} V1slb111t9R // ) CQ "

A}

*j FY )97 recru1tment can be strengthened by a méjor effort to 1h~.
crease SOC v1s1b111ty on campus;vat the state agency level 1n 1nst1tn-

‘tronal«crrcles, within the mll;tarx Serv1ces, and w1th the general publlc

t

' through the news media.

“
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"2 Explore extens1on of SOC xo technical and vocatlonal programs.

>

The SOC staff met’ several t1mes w1th representatlves of vocational

and techn;cal programs -and other instltutlonal 1nterests, eag. USOE,.~

" NARTS, AICS Counc1l for Occupatlonal Education (AACJC) Dept. of Army.
z

'plscussiohs w1th mllltary educational directors 1nd1cate that the need

\
for 1ncreased instltutlonal support in this area is substantial and

. < N A
1mmed;ate. Thre' ,Army's needs for c1V111an program suppgrt in the

technical-vocational—occupational area are much greater than in colle- .

. : ~ ’ .
giate degree work. N ' ' ' ) |

éOC's role in this area is confused b% its origins. SOC from its
4

inception was limited to degree granting. (AR, AS, AB, BS), regionally _

accredited institutions; To serve technicaljvocational;occupational

. ~ e
needs'SOt will need tofextend its eligibility to other types of accred-

itation (e g. AICS, NATTS NHSC, COEI, or other specialized accredltatlon)

-and perhaps to/non-degree 1nst1tut;ons.
The issue was explored at-a December 1975 S0C Advisory Board
( r .
meetlng w1thout,resolutlon. The SOC staff was requested to research

-

b

the isdues and optlons and confer Wlth appf6pr1ate persons (espec1ally

as to accreditation) and report to a Spring 1976 meeting of the Board. o
. & ' -

7 S N ¢ ~ .
T Vi < NI . '
L3 Explore extension of SOC to graduat€ programs.

)

Discussions withseducational officers of the mildtary services
reveal a snbstantial need and readiness to move rapidly into graduate
programs. Tney want programs of qgod‘qnalitj, sufficiently fiexible
\to be usef’o service personnel In contrast, many instltutlons (as -
? r;presented by gradpate deans, etc.) are skeptical and feel that grad-

uate programs cannot lend themselves to the flexiﬁdlity reflected in

.

"1 the SOC criteria. Even though this is the attitude general}y expressed,.

- . 7
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. from SQC‘institutions.

out-of-state. The data.is incomplete but still very hélpfdl, and
g ‘ : T

[ N . »
. . hY . ¢
. 1]
‘

‘‘there are perhaps a dozen or more institutions successfully offéring

',graauate programs for servfge men and women in limited professional
* . . ! . .

.
@

axeas. . : . B ' e

-

. . It may be that criteria for successful graduate work may vary

"from- those developed for undergraduate work just as criteria for tech-
nicalxvocetional-occupational worg may differ. .
I£~¥S proposed in FY 1976 that representatives of institutions

which appear. to be successful with graduate programs for service per-

sonnel be convened with some of the skeptics to explore possibi;igies}
* . . « . ‘o "

limitations, fields of study, etc. and to adapt the SOC criteria as may

”

be appropriate. N

—Publish and distribute SOC catalog and othef‘materials. .

3 .

’

'Tﬁere we;e~two principal‘ppblications durihg FY 1975, an eight

IS

4

page brochure, "Programs for Servicemen and Veterangf and a 1975-76"

1

-

SOC catalog. ‘ .

The brochhre has been distrdibuted widely among ipstitutions, pro- °

fessional groups and military installations.” ;It is an in its second

printing (20,000 CObies). ' N

The cataiog was setiously delayed by a number of factors: the.
.late‘éontfact_signing and fuhding, the necessity for use q@ consultant

_help to produce it, and major problems in getting updated information

.
N L
. N

The 1975-76 SOC caz:?%ﬁ\is a major publication - 446 pages offer-

1 ~~

‘ing.sgbstantial’infbrmation on 333 SOC institutions, grouped by state.
3

Each state's pages indicate principal,miligary installations within
.‘3 .

the state and the institutions which serve them, both in-state and

e

8 'ﬂ:(“}{ i . B "é? 5

14
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'indicative of the tremendous civilian commitment to the education of

military personnel. I ) . . -
?" /// * \‘ ’ A | i

5. Encourage,better liaison among,SOC institutions and military

AY

bases in a selected area. 7\

Trying to develop‘effective working ﬁ%iationships‘among iastitutions,

their staffs, and educational officers, on bases or posts served is a’

difficult task. 1In planning for the FY 1975‘§OC the director was urged
\
to explore what might be dong, in a single geographic area to get insti-~
, - . . : AN )
tutions and local bases_Jore closely associated in program planning,

cooperative effort, knowledge of each others' programs,, policies and

practytes In short, to use a selected area as a pilot project to

-

test how well institutions can develop irter-institutional working

relationships and understanding of the range of programs, ‘poticies,

n
F »

and practices, of each. .
&

Preliminary discuss10ns with military representatrves suggested
southern CaLifornia (or San D1ego County) for the pilot project. The
.
director ¢onferred with officials of several San Diego institutions,

-and Navy and Marine educational officers. A proposal was given to

representatives of a Southern California Association of Community

o

Colleges and to military education officers of the area to consider !
- ' . . N ¢

sponsoring a coooerative effort jointly with SOC. To date, nothing
. \

has materializaed. The matter has also been discussed with presidents

of the eight institutions that.serve Fort Qrd in Monterey, California.

There has been no positive response as a result \of these discussions. -

Another year it may be appropriate for SOC te take the initiative

3|

y.

in bringing about cooperative effort by working closely with educational

units and a single basé (e.qg. Fort Ord, Fort Bragg) to maximize ‘'working
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‘are intensely competitive, etc. Also, the service-oriented prograﬂg',‘

\‘E ‘ v - -

relationshlps and let the pilot program approach wait

¥
"

6. Strengthen liaison among SOC and the programs of each service;

N

between civilian institutions and the mllitary;serv1ces.

This task is the core of*the SOC.effort - a by-product of every

L

¥ 4 DN - . T,
other task.. But strengthening the liarson between SOC and the services ~

.

is complex and delicate. SOC is the newcomer while many service-oriented
voluntary educational programs are of long standing. And although’SOC

was developed primarily by: civilign intereéts, it was deveI//ed in conf

- 7 -

‘cert- w1th DOD and the Pentagon—based educational dﬁrectorate. Conse-~-

N

\/
quently, SOC 1s perceived as a DOD (or OASD) program, an. add-oh to the

separate service efforts. ™

P °®

‘While the individualaservices do not oppose SOC, it is understand-

*

lable that each service zealously presses its own program‘flrst. There

<
are many reason§ for thlS prlorlty. careerS\are lnvolved, service

identity needs to be\enhanced,_the different branches of the servicé%

* -

.o s |
~ '

-

hage much larger budgets and manpower available than the SOC. To
avoid being perceived as being in competition with the edﬁcational

programs of each service, SOC needs to support the senvice programs in
\

f
every way possible - to reinforce them rather than to compete.

. If 'SOC can ease some of the problems each service faces_as it seeks

LR

éducatiofal help from civilian institutions, SOC can be perceived as

) : . / :
additional support. This is happening to some extent. SOC staff are" ,
-~ /‘ ~

increasingly called on to work with military groupggheducational service

t

officers,*USAF/SAC senior advisers, etc. Several times SOC has been' .

called in to aid in settling disputes among institutions serving a 2
LN C -
s%ngle base. SOC gtepresentatives appear on nearly every major program

. ,- 10
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dealing with volqhtéfyjeducation in, the military. f
» | N 4 i
. AN . " . : .

Concerning.liaisen, there arefmany issues to be faced. Theser-
v . s - 2u .

e oo ac . . . . .
vice% vary widely" intheir expectations of c1vﬁ11an institutions.,

. -

3
| . .

-7 Coe e r
. Programs invbrving,cﬁviyian,indtitutions are o?ten launched without °

Y

3 I

sufficient consultation“as ta p

Qcedures and policies. Project AhEAD

$
in poinf. ’'It<is a worthy

program designed to encourage recruits simulténeously enlist and.
. 4 . 1 N

enroll in a civilién.institution and gg pn education while in service.”
It has been backed by an ambitious national advertiéing‘c paigﬁ. Yet
consulfé;ion éith’civi;ian inéiitptions inrﬁerms 6# expectatioss,(costs,
cqmmiipepg, and ;ontinuing responsibi%ity appear to have been minimal.

But the sucéess,and quality Of the_program‘rests almost entirely on the

integrity QPH gffort of the institutions which have been designated as

AHEAD institutions. - .
The AHEAD campaign is confusing to many institutions. Some institu—

£ions considey AHEAD esignation as the equivalent’of S0C, yet it lacks

’

much of the Broader implications of the SOC program. Also,. some AHEAD

institutions do not realize that AHEAD is an Army program only while (
Y . L | . . -
SOC’ supports all services. ‘ (

. The 80C staff has for some time recommended a defense-wide study

6§ po}%cies and praciice'in voluntary education programs among the\\
services - a study similar to the Education Commission of the States
t#gk force study for civilian institutions described in (11) and (12)

E

which follow. (Such a defense-wide study was authorized iﬁ November

' - ‘ - ~
1975 gnd wi}l report by March 1976.): Perhaps from this will come a

clarification of policies and needs of the services which will ease C
. N ' ’ N . J
-, the planning of the civi%ian effort and the work of SOC. .
. 11 , : | ‘
! -
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7. Provide assistance-to DANTES §Z information on :'self-gtudy; . t'
o ‘ 3 ) , . w’ R -
_external degree and other non-traditional programs¢‘- Tt
’ %

The Defense Activity for Non-mradltional Educatlon Support (DANTES), ¢

as its name 1nd1cates, is charged with a wide range of tasks to enhance

self-study and non-traditional opportunlties for service personﬁel‘

?

SOC has made its files on nstltutlons avallable to DANTES representa-
tives, and has Sought spec1f1c 1nformatlon\on behaif of DANTES (Qartlc- .

ularly concerning non-traditional pr grams and self-study opportunltles)
from SOC‘institutions.' Similarly, .SOC institutions Qere the sample of

* institutions .used in determining commonalities of program and courses

"~ in the DANTES prototype catalog. \ )

[y
-

8. Refine SOC criteria, procedures, and report forms.

i

»

‘ ’ - Criteria
. Both the two-year and four-year SOC criteria statements and .
. application forms were rev1ewed and comblnéd into a s1ng1e set of forms.
Two editéd versions of the crlterla and application forms were prepared:

. - ek - ) i
one with spbstantial thapges in style, the other with minimal changgs.
@ " . . 3

_~The forms hdth minimal changes were adopted for FY 1976 with an expecta~
/

‘tion that the ‘more ‘'stylized vers#on might he adapted for _the folloW1ng

Y,
\\\ year.Z It is hoped that the currently adopted forms will be suffickeént

'for/

SOC criteria. Re%atlve to quallfylng for SOC it is apparent there are

talag and directory needs. .

Experience polnted out two peeded clarifications of the ariginal

at least three ways: 1) an institution’ s overall policies meet the SOC
I

criteria,_?) its overall pplicies doﬂgp:zzeet the criteria but the in-
tm

stitution'will make appropriate adjus
) - S

v . . l 2 ]

S 18
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- 3) only certain specific programs have policies‘which meet the ' soc
criteria.  In each case SOC‘designation can be justified but any

limitations will need to follow the des1gnatlon"
: v
Relative to the SOC requlrement for credlt transfer pOlle, three
v .
alternatives were suggested: l) the institution will accept transfer-

- —

credit at the level of credit granted by other accredited institutions

to the extent applicable to the\recedving progfam, 2) if not, the insti-
. g . N

tution will make 'specigl effort to’ evaluate or validate credit -offered
. > .

»

for transfer (especially oredit.earned in nonqgraditional grograms or

courses), 3) or, as a minimum, it will aofept trarsfer :}\eits on a

I'S

provisional basis subject to later successful study.

! Office A

Considerable effort was directed to the design of an accounting

i \ «

sistem sensitive enough to provide for ‘the necessary reports to pANTES_
‘by tasg or fundtion and to permit orderiy aldgcation of pro-rated costs
ito the Carnegie“Corﬁoration and to bANTEs fojgeséh yodbhered expenditure.
Following the signing of the DANTES® contract, office space was
secured and rewamped‘at minimum cost in order to combine a two-year .

and fourfyear SOC effort and accommodate a staff of s@x.

A~ / . ’ . .
' Advisory Board” o {

LY

L

,.In the;absence of authority to.eStablish the proposed new SOC

-~

Advisory Board resultlng from the delay in flnallzlhg contract, all

\ )

avallable members of the former Four-Year SOC Board and the former

’ - d

| ‘Two-Year SOC Task Force were convened for an ad hoe adyisory,board\

\—\

meetihg in March of 1975. The ad hd% groupﬂreviewed and discussed

project status, documents and . related developments and recommended

SR &




a

, 1n5§he c&{lber of men and women attracted to the- Board. . They are ”i'

o

'actions to the staff for the balance of ‘the year.

&

In ghe eariy Fall of 1975 nominations were sought from each of
the cooperatlng assdc1atiqns and the mllltary services, and an adV1§6ry

e ‘fi.v Q&Q? z
board of 22 ‘members was establlshed The pro;ect was most fortunate %5'

promlnent, 1nformed and persuaded of the 1mportance Jf the SOC effort,
And they represent agencies or institutions deeply involved in many

of uhe same 1ssues faced by SOC. (See Appendlefor 11st1ng of Advisory

— / 7 B ¢

. -

) Board membersAJ ) Y

-r"

9.. Explore policies and procedures to monitor institutional compliance

-

with SOC criteria.

L]

'Differences among institutions in the quality of work offered to
. : » .- S
the military and veterans are readily apparent, Yet there are-#rfSufti-
- EaN i .

cient means by which to monitor or judge'the quality of,work offered.
Accreditation of‘an institution is not.a guarantee of.qualit;, and

correction of abuses may take'years. Bht S0C can give assist;nCe to
base commanders, 1nst1tutlons, and students 13/curb;. 'bad‘practices

N

" and encouraging the good. Discussions with’ accfeditation ‘and military

. Pad -
. . (] o * : . ' @
officials suggest that attention is being directed not only to offer-

ings for the military but to all external programs.of institutions.
Tentative guidelines exist and are being refined; technfgues for visit-

ing and evaluating far-flung operations are being explored. . But solu-r

tions are years, not-mOnths, away. Short of this, service off1c1als

-,
s

are requestlng that soC find means to at least check institutiona?l .

-

coﬁformaﬁce to the SOC criteria.' But even thlS is fraught with problems

for £OC as it'cannot become another accredltatlon agency and still serve

its

ther purposes. At best, it can receive and registexgback to
14 ’

[ . 20 e s




‘policing among‘institutions which serve a singlé base through what ver -

»
~ -« ‘ 4

institutions complalnts or reports of abuses. It can encourage!self-
e . ‘

11aison mechanisnléxists. It ¢an serve as a neutral party to lis en
o .
to or- arbltrate disagreements or alleged .abuses. - < J

~

) To date membershjp in SOC is only a public commitment by an insti<

[N

. tutlon to observe a enforce the socC criterua in its own actlons. It c
»may well be" that the SOC must in FY 1976 find means to mpnltor observance

lthrough self-evaluatlon by institutlons, by procedural reports, etc.,

or possibly through some form of pilot study of 1nstitutions dbrvrng
selected’ bases to be done by an Outside group.. ' .
‘L.\‘. , . . B N . ‘

10. Provide for a continuing evaluation of SoOC. A

ol

To obtain an’ indepengent evaluatiqn of the‘§OC.effort,/§roposals

were invited from a number of 11 known research or study groups from

-

whlch a 81ngle contractor was ‘selegted to design and implement thé

study.. In the socC proposal a first year's effort was s®® aside/for N
. design of the study apd development of the neceesary,instruments: . -7

questionnaires, interview schadules,\plan'of reports, etc. The next

. M ' S ¥‘ . . . o
two years were to be used to gather, summarize, and intetrpret the data .’

and render both an interim repott and a final report. Once selecteé\N O

a gingle contractor would carry out the whole evaluation. oy ) "y

Four fully qualrified proposals were received and reyiewed by a
combined civilian and mllitary pamel Based on the proposals submlttedh'
the Pennsylvania State University's Center for the Study of Higher

Education (PSU/CSHE) was awarded a contract for the first phase of the
‘Y
study., After-careful consultation with sOC sta\E representatives of " {

each of the military services, OASp, DANTES, etc., P§U/CSHE recommended‘
N R v" —_— ' . ~ . . \
-~ 7 15 : Ty
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AY
4 ‘ e %‘ ’ " ) ! ' ° \\‘ _
sampling three groups - institutions (both socC and non-SO ' educati -
T -
officers from all services, and students (both military and civiliah);

Institutions, bases,lfnd students to be questioned were to be e
selected by appropriate sampling techniques. Data frOm the - first two - ’
. & T
* institutions and bases - were to be sought\by questionnaires, and datd’

-5

sfrom the student sample by persOnal interview. Data sought would cover .

most of th pOliCleS and practices reflected in the JOC criteria. “
> / ' T ¢ ’ T

~

xplore issues,»policies, and eans for planning, liaison and

N

&

, governing civilian educag‘pn for militaryppersonnel ' T

12. Explore lSSUeS,AEQllCleS, and options for financing Civilian
[ $ 'r ) . .
education for militaryppersonnel N : e -

t‘

- - (The above tasks are treéted together in this report _as they

*constitute a double aSSignment accepted by a nationa; t&ﬂg

\ forcé'established by the Education. Commission of the States

o
- O

at the request of SOC and funded by SOC with the use of,

{ - L] .
Carnegie Corporation funds ) ST . . .
[4

In.@he spring of 1974 many of the issues confronted by/éoc were S,
{
prese ed to the Steering Committee of the Egpcation CommiSSioh of o
N .
the States (ECS) by the director of SOC. These-issues concerned the\k .

LT e

planning, ljdison, governing and funding of the effort of CiVilian

-
“ \

institutions engaged in prOViding programs of instruction in support’

i

of the voluntary education program of the Armed Services. Since \

Y e . ., -y

postsecondary education is largely a state responSibility ‘the issues

o n ’
were presented to ECS, &n organization representative of 47 ates ;
— o il
¢ and territories which seeks to further working relationships among >

governors, legislators and educators.

ke

/\QP At SOC's request and agreement to cover  the recessary qosté; A(,://
oL . 16 Fooo
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1 ~

*ECS ¢reated a national task fdyce to examine these issues and problems.

o ¢ .
" The task forc€, chaired by Governor Edwin Edwards of Louisiana.and

e of state legislators, commissioners of postsecondary

-

rebresentat

1nlstratlon, the u. S. Offlce of Educatlon AEtudent veterans,
4

u.
Veterahs.A

and- the, Departﬂ!nt of Defense, began its work in Aug&st 1975 dnd plans
to report b% the summer of 1976. . '
. . ‘ . . <

13. Explore490851b!§’g}v111an appllcatlons of SOC.
GI/lllan application of SOC was 1ntende& to 1nc1ude 1) dévelopln“,r’

{

a network of 1nst}tutlons able to *Fspond to the\needs of an 1denti@1-

[

able group not now well—served by tradltlonal‘programs d 2) extension
. of SOC-deVeloped capabilities .within an institution to all students -

-~ alike, : ,
S Y . . : -

‘The FY 1975 effort did not‘broduce an identifiable application
. - of theCSOC principle to a group, e.g. postal emploxees or Peacé Corps-.

- However, 01v111an appllcatlons of SOC—developed capab;dlties - improvlng

~

transferablllty of credit,brecon81deratlon of requirements for resident

A

study, increased use of'balidating mechanis for learning gained from -~ 4
‘other types of trainihg or experience -/aéeyjn the" 1ncrease. Almost

\

uw1§90ut exception where rnstltutlons have adj sted thelr‘bollc1es or

X -y

A
prov1ded better mea'g'ﬁor legitimate exceptlon in order to satisfy
SOC cr1ter1a, ~they have appl%ﬁ: equally to all students. ‘Similarly,

some 1nst1tutlons have been encouraged to develop spec1a1 programs,

w€.9. an extended degree, an on—base cen;er, a genéral studles optlon,

B or other _programs adapted -to condltlons of studynw1th1n the m111tary.

L I

These programs in turn have been made ava‘laple to any civilian groUp.
v 1 N . ! 4 - . ' & . t ’
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Exploration of major applications of SOC has lagged'dufing FY
1975, However,Kthere have been fragmentary discussions between SOC

' Btaff and'rbpresentatéies:of the Environmental Protection Agencyy
B \
. the AFL-CIO, the.Postal Sérvice, the Peace Corps, the National Guard,

“r

the U.S. Army Reserve, and the American Instiftute of _Banking (AIB)

At a pdllcy-semlnar on extended‘degree programs sponsored by the

-

Center for Research and Development in Higher Eduéatioh of Ahe Univer-

k]

sitylof California/in cooperatioh with-the American Council on Education
7
and the Educatlon Commlsslon of the States the Sod'model was reviewed

1 -

and discussed as a potential "dellvery system" for use of extended
degree programs. —_—T ' . o - N

R_,fgf the above contacts ‘and dlscusslons the most probable c1v111an

\- - "o

appllcatlon may be Eo’the developlng 1nstructlon and training programs

[of the AIB. ' ‘ L C -
N - Le

‘ . - . , .‘\’
14. ProV1de a veteran s educatrogfserv1ce for institutions.
: \
(This section is glvearmore space than the other 13 tasks since

it is of special interest to the Carnegle ‘Corporation whose funding

- of SOC was contingent upon a continuation)of programs'aiding veterans.)

~

¢
- » .,"3:‘ . v L . N

Task 14 Restated —_—

e

.

::5‘ The special concerns arfd aims of the SOC program for veterans

\

(Task 14) was/;oré broag%y defined as follows:

The veterarn, 1ﬁ*hav1ng to Beek out -his own asslstance ceo
T and benefits, often becomes. discouraged in the midst
) of bureaucratic complexity. The SOC\program is 'a means ’
+through which admi trators, ;education specialists, \; e
j" coordinators and coumselor .local veterans' agencies,~. —~

military bases and instltutlons of hlgher education can
prov1de the veteran with what he or she is looking for..




.Since veterans, ohce they are discharged, are in most
_» ¢ . cases lsolated from sources of information relating to —

: : programs beneficial to them, SOC has committed itself
*  to compile and disseminate information to academ .
*institutions and other cooperating agencies for use

. - 4

in pla?ning'programs for veterans. : : SR

"‘SOC has therefore pledged itself: ) , ) ‘ o

. ~-To host conferences for disseminéﬁ%Zn-of veterans'
“ 2 related materials and £o promote free-flowing ex- :
/// change of ideas. Such conferences will also’ bring

. officers--of federal agencies concerning veterans
in contact with administrators of veterans' pro-
grams. ' % o~
- ‘s . .
‘.. -To produce informational® brochures interpreting ' :
R laws on veterans' programs and to provide any
: . other information which will help institutions- ~= |
to assist veterans in obtaining the educational, - .
- o and/other related assistance to which they are y
l ( : - . enfitled. - LT :
_ -To maintain an information dispensing gervice, .
| . . mailing brochures describing programs; &ists of
i legislation and proposefylegislative action, or -’
’ other compiled information to\academic institu- .

B N “tions, ‘servicemen's or ‘veterans' counselors, or }
l v . . other agencies requesting such material.

‘ . ; -To produce and supply matefial which can be °
. made avajilable the media by SOC institu- I ' '
. ', tions iff arder“to reach as many veterans as -
. . pqssible. : N . . ' -
. - LN g /" -
-To be cognizant of and sensitive to the special .
\ ' -, needs and problems of minority veterans, the

. . . . disabled, the incarcerated, with particular em-
phasis ‘on Vietnam era veterans.

. =To disseminate listings of agencies, orgahizations,

2 and associations that are -able to provide special-
i; SN ized se%vicgs. - - i '

Vo 4




- . ~To devlse and prov1dg~1nformatlon on model prOgramS
) for outreach, counseling, and -tutorial assi tande ;
o . - " for veterans programs._ — o
~ . ¥ . ﬂ"\ . - <
,f/- Veterans contemplat&ng the uge' of their GI benefltshsho ld-
_ " .Hot only be encouraged to cofisult their SOC counselor, o '
A . veterans' advisor as to their rights and entitlements under .°
- the leglslatiVe acts providing these benefits, but should . -
- also seek them' so as &0 obti?hxthe makimum advantagé betwqen'
K 1n’serV1ce ;ﬁ? after se$V1g 'EfWBirkibeneflts. )
. ¢ M‘, . e
- . o \ R ‘e ‘5

L4 -

A William B Lad!dn was‘Secur.d from\yhesiACJC staff as' As

. ]
D1rectbr of SOC to assume majoigfesponﬂlbiltﬁy for th¥ veterans' affairs

program, two-year SOC.lnterests, and the SOC appllcatlons“for technical-

N .

;\\ygggtlonal-occupatlonal programs. Lawson pu;ii;usk& served as Dlrector

" Of the Veterans, ‘Program for’ AAC{C}/:M’/ﬁ o N LR
J , - B T 2%%
" " . Information Cleaflnghou"E - Maillngs and Materlal
4 - r‘

AN ' -

’ e roa N
I .'. . -’?ﬁ N ‘. > . e .
'vi-‘_

- : * - 7 Steffing BN - .
. " ) [ ) . . gz%‘% _.’_’_g. g H‘, 2. - . . . ..(6:.
| agilate

SN .
.
; -

A

= .
Sevencgsjor mal&lngs tdg§?C and other 1nst1tut‘gns ere under- .

* taken from March through November 1975. Items gover such»toplcs o

\4

.as SocC programs, the i.I. Bilfw’"Vet Reps" - the-Veter nsﬁAdmlnls- k"
S { ..

tratlon s man-on4campus programg*the Veterahe' ‘Cost Of Instructlon
.Program (VC}é3 and a Dlgestkfor use” by’counselors puhllshéd by
The National. League oF C$t1es/U S. Conference of Mayogs. For VCIP

\ .

alona_there were three .separate malllggs \\(A sample of all materlals
dlssemlnated is 1ncluded 1n/:n\accompany1ng notebooka)§ :

In addition” to the major maillngs toﬁlnstitutloys there were
P |
11tera11y hundreds of spe01a1 malllnég to 1nd1y1duals based on phone

°

. > ¢ ‘ , .\
‘and mall gequests. . - ) r‘ .}T‘ .




* ., .
i W . s . '

L d ~

'k/ *bnse to the maillngs was partlcularly heavy w1th regard to

thdkc I, Blll legislation, the VCIP pnpject\and the Digest. 'Additional

N\ -

coples were requested by many 1ns\itutlons, both by phone and by letter. N

L,
‘l Many soc¢ instltutions passed the 1nformatlon on to othef gschools in

-\I '»,;, .
thelr area and requests from non~S0C 1nst1tutions were elicited and -

\4

' responded to.

Ry Y

, N : -
» 4 f

It is estimated that nearly 1000 telephone inquiries were handled

.
.y .

by the goc offlcq and ﬁhe\§SSOC1ate Dlrector in particular regardlng

veterans progmamsk\)egulatlons, and 1eg1s1atlon. Because of .the pro-

osed termlnatlon of the G. I Blll the greater number of the calls wgre

requests for inf rmatlon on the effect of the termlnatlon, and the

* i él » . b - foe T
status of the glsla on. " - . - ,

.t .
~

- Another subject of)telephOne inqulry was the Veterans' Cost of

Instruct:on Program (VC{b) whlch is -a major fundlng source for veterans

N ~

/
programs 1n postsecondary 1nst1tutlons. The U.s. Offlce of, Educatlon

. awards grants to fhd@itdtlons through the VCIP to establlsh full—servlce
,3 . * -

veterans‘gffalrs offrse§4based upon the number of veterans enrolleds

regard to employment,.PREP (w1th the termlnatlon of tge G.I. Blll the

PREP prﬁgram will alsg\ge termlnated), and dlscharge upgradlng. A

~ t NS i d
- _— - S ’
’

y . Workshops agd Conferences

.
-

Three reglonal soC conferences were held in Chlcago, Seattle

s

i - . he remalnlng\veterans calls handed by the 'soC office were in

\and Atlaﬂta, nespectlvely. TWo were piggybacked" w1th other confer-

\
»

" ‘EnCes and§a one—day SOC only qonference was held in Atlanta. Approxi-

- \ v

i .
~“‘mately JBfeducational service offlcers, h1gher education instltutlon
i A representdsaves and veterans' program admlnlstrators attended the . -
;

", Seattle afhdChicago cdnferences, and o¥er 90 attended in Atlanta.
. ‘ ) \ ) l‘ , . e \ R
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t

Topics of discussion at the conferences included the "Sérvicemen's

K ~

Opportunity College ~ How It Works, How You' Can Work Within It";

"Evaluating SerVice Experiences for Credit"° "Non-Traditional Education'

.
L)

Support"- "Veterans Affairs - National Scope"; "Veterans Affairs -

Regional Scope"; "Education and Rehabilitation Services for Veterans )

-

"Voluntary Education for SerVicemen"° and "Developments in Programs

and Educational Entitlement for Veterans. .

In.addition to the SOC conferences the Director and As:ociate
. Director made numetous presentations to civilian and'military groups
concerned.with education for servicemen and.véterans. fhe groups

included associations of colleges and universities, presidents,
chief academic officers, registrars and admissions officers, guidance

counselors,gvocational counselors, directors of continuing education,

- «* —— m—— g

-veterans affairs officers, etc. Other presentations were made to
military groups - recruiters, educational.serVice officers and senior
adVisors. ThegAssoc1ate Director made presentations to groups such

as The National League of CltleS/U S. Confe&ence of Mayors, the Né!ional‘

Alliance_of Businessmen, veterans program administrators, and various

veterans associations.

.

Disadvantaged Veterans

N

Incarcerated veterans have been a special concern. Since there

- are currently about,44,900 veterans, in 280’ federal and state prisons,

- -

who are almost totally unaware of their benefits,_this gegment of the

~

" veteran population is especially in need of SOC's informational pro-

! .
gram. Incarceration does.not deAy veterans their ‘educational benefits.

. . ' . . ‘
" In January of 1974 Associate Director Lawson began working‘With

hd .

prisoners at-Lorton, Virginia on an experimental or pilok basis. This
- ! ' L
prison is the,medium and maximum security facility for the District of

22 - A
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Columbia. Prior to GOC involvement no mechanism existed for the receipt ®

?

or depos1t of VA benefit checks, although a VA approved institution did

offer classes at the facility. Since SOC involvement a group of incars

cerated veterans and the D.C. ﬁepartment of Corrections have cooperated .

to work out such a system.
. * ]

Following this success BOC began to inrquire &s to whith of its - .
v N -

.
—

menber institutions were involved with education ih prisons. Among‘SOC
institutions Vincennes University Junior College 1n Vincennes, Indiana
appears to have pioneered in this field; They began a degree program

at the U.S.\Penitentiary in Terre-Haute, Indiaha in 1973 followimg a
\year of planning with’brison officials. Currently 98 inmates from~thet
max imum security prison are enrolled as full gime students, all‘of themf“
veteransg receiving their educational henefits.r According to reports by

i

Vincennes staff, academic failure is almost zero. The University of

N

Southern Colorado has a program enrolling 110 inmates of the Colorado

State Pénitentiary,,of which 45 are veterans utilizing their- G.I. Bill

entitlement. Associate Degree programs ih Social Science and Behavioral
Sciende are offered. These programs were jointly selected by inmates,

penitentiary educatioh coordinators,,and universitv staff. The USC

-

staff reports a high“achievement rate in this program also.
Education for the incarcerated has been determined feasible by

SOC and informational and organizational help for prisons and veteran

\
-

inmates will be continued and expanded. "A

ﬁinoritykveterans, expecially those of the Vietnam era, have been

o

of special concern to the various federal agencies working with veterans

J-h“
affairs. This aptention has been directed mainly to Blacks, Spanish-

speakiné, and Native Americans. The Departmeht of Labpor, for example, .

3

keeps unemployment records not onky on veterans, but on minority veterans.

The office of Education has drawn attention to the needs of educationally

we . e

IText Providad by ERIC.




r

-~

P’

disadvantaged yeteréns through its‘Upward Bound and Talent Search pro-
a . 0 . &

£l

" grams, and, of course, VCIP. - . ' s,
. . v " z ‘ ) .
SOC has attempted t6 keep abreast of the developments in this area

and to .disseminate statistics and information on minority veterans.

4

SpC also works closely with the American Association of Minérity Veterans

Program Administrators, which Mr. Lawson helped to launch during 1975.

’
+ "

R ~ Special Problems and-Related Effort

: >
. Proposed Terginatidﬁ of G.I, Bill. Although SOC is not a lobbying

bt !

device, its information gathefing and- dispensing s

ice has-been a -

help to. the veteran and to institutions in their own/lobbying efforts. .

i

SOC has put é great deal of effort in dispenéiﬁ information as

to the G.I. Bill since most of the;educational opportiunities open to
D N / «

1.

veterans derive from its bgnefits.*‘Thé impact of the "killing" of the
" G.I. Billhwill_not only be to the veteran, but could be:devastating £Gr
_institutions which depend Heaviiyfon veterans enrollment and.Qill also \j
affect the employment situatign 3nqqthe economy %giéeneral. (ItJié clear

that a study needé'to be made of thé reéults of such actioﬁ and its
1 . AR o
findings made public. SOC and its members and supperters have discussed!

- -

tﬂf’feasibility of soC's condugting or supporting such a study through k\

an'agency “competent to make such an inqggtigation. The SOC Board at
. . “ . % - Y -
its December meeting urged the staff to explore\possibilitiesLfdr such -

»
~

a study.. > 2

If the G.I. Bill is terminated;the PREP program:for remedial

K

L]

assistaece’and help in completing hiéh school, which is a part of the
G.I.ipill,‘will also bé terminated. This woﬁld also be’a major blow
f%g service men and.women and Veteréqs, since for many it is their oﬁly
'aopportunitygto become eligible for a program in'higher education.

There';s'a PREP-type p}ogram being considered which the\Departmeht of

Defenge hopes to initiate in its place should the G.I. Bill be termi-

l ‘léted'. , p 23;- 0
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Sample_Egllﬁpf_gplﬁggeNQQg Communi ty React jon toarl Probable End
f - 3 - g e _i'- * e tteas - Ses o

——— e o e -

to the G. I. _Bill. Some three wecks following President Ford's re-

quest to the Congress to end the G. I Bill the SOC office polled by -

phone a representative group of veterans program administrators to

B

determine the extent of awareness of a possible end to the Bill, the

level of discusSion and concern among campus and community groups

and more specifically to get estimates of the impact upon college,

community nd future veteran enrqllyents, if the G.I. Bill is ended.
N ') . - B ’ . I
This quick poll indicated that colleges and communities were largely
-4

lunaware of impending action, that there hagd been limited pyess coverage;

at there was little discussion and no overt actiongihus rar to con~ *
tinue the Bill, '‘However, they reported that its loss would have a
significant effect on future veteran enrollments; e.g. 50-95 percent
would be unable to continue in school were the G.I. Bill, unavailable
to. them. (A summary of the survey is part of the materials in the

‘accompanying notebook. ) .
- ' ) .
It 1S apparent that in the ensuing months no major concern has

developed on most campuses and action to sustain the Blll has been

\

Sporadic and unboordinated. N
J

Sample, Poll re Proposed Army Scholarship Option. A second poll
T

was conducted the same week (May 19-23) at the request of the Army
to gain insight into aspects,of a proposed scholarship option theh
being ‘developed by t?e Army. In a phone poll of a representative
sample of institutions a statement describing the proposed scholarw

ship plan, conditions for eligibility, administrative'procedures,

‘etc: was.read to respondents who were student aid officers for their

institution. In general the reSpoﬁdentsrfelt the scholarship option

LY
v




 nogpbook.)

.

"would be,workable and helpful. Constructive suggestions were given

and forwarded to the y. (Note: - Thelscholarship option plan has
been shelved ﬂrr thg)ﬁiﬁé/beind but may be revived if the G.I. Bill

is phased out. A copy of the summary is contained in the accaompanying -

< . N

VA Regulations. In ,response to alleged abuses by veterans, and

-

educational institutions, the VA instituted a new set of‘regulations
designed to prevent such abuse? These were to buide state approval
agencies in determining for the VA institutional and pM»gram eligi—
bility under the G.I. Bill. Serious.problems arose when interpreta-

~

tions' frem the various state agencies varied significantly. They

not only'disagreed with each other but were in conflict with or

exceeded the legal authority of the VA to detérmine or influence

institutional programs.and procedures. &

The new regulations use many problems, however interpreteﬂ.

'These affect both the vetéran and the edu ohal institution. One

>
&

of these is that the veteran student is required to be program

oriented.  There is. no room for ‘the veteran who does not want credit
§

&

" but wants to learn a skill for his own ‘use. This is also £o the

disadvantage of the veteran who wants broader knowledge t n that
included in a job-oriented course of study.

A maibr problem from the colnge s standpoint ig that}the va
rules are discriminatory (for veterans only). The*veteraniis denied

access to many of the never non*traditional forms df study - extended

degree, conpetency based programs, internships, €tc. .Under the

regulations enroilment by the veteran student reéquires special book- -

keeping on the part of the colléges, in some cases daily attendance -




a procedutv‘modt co]]ogon,and un§wnrnitinu wiJ] bhe {h]ﬁctqnt, unable
Ta

or unwill:ng to comply witb Further the VA (jndepcndcnt of the

college s evaluation)«can approve or dlsapprove a veteﬁan student s

(8

academic progress, a copdltlon wh;ch exceeds the legal authorlty .of

the VA. In addition colleges have been made financially respon51ble
Vs ) *

‘®  for the veteran's abuse of his benefits - a further adverse'gircum-
stanee. from the standpoint of the indtitution - one which will.maké

Y
Y

) egggzls reluctant orfunw1lﬂlng to enroll veterans. .

From the SOC viewpoint, the new rules and regulatlons appear
to be self defegting. Even financially, with abuses reported by tﬁe,

VA to be about’l.6 percent?l}t appears likely that the cost of en-
. N # . ‘
“forcing such regulations will exceed any savings made. ‘.
v : N b

SOC will contipue to.monitor developments.in matters of legisla®

tion and regulations and ass%ft institutions” to make, known their - f :
concerns. . ) ) ) ! .
. ‘ ,
L t ! .
y ! /) £ N
) * ’ 4 v
b4
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’ o ' ' Summary

i
!

. Although the fore901ng report reveals a great deal. of progress, ‘
to the director and staff it has.often been a frustrating and

disappointing experience. Among\the frustrating elements were delays
) ) ; , %

in finalizing the SOC contract with DANTES and Navy Procurement. This

limited the program to a mirimum offlce operatlon durlnglthe summer

v ,(’

of 1974 and a necessary postponement of staff recrultment untll after

signing of contract (February 1975). Much of available staff tlme of

A

necess1ty had to be d1rected to negotlatlng details of contract, estab-

lishing office procedures, methods of account{ng and report, ayd. there-

— ”

fore less time was\awallahle to dlscharge the "functions of SOC e
However, much was- achieved in maintaining . contacts with appropriate

agenc1es, with institutions and in maklng presentations to a wide varlety

[y

of profe551onal meetings, both c1v111an and- mll:\ary. By the end of '

FY ‘1975 the SOC network had been'expanded from 253 to{333 members. g
(As of December, 1975, 345.) Discussions now suggest that SOC should

& .
be extended to vocatlonal and technlcal programs, fut serious issues

N o+

remain relative to requlred accredltatlon and degree.requlrement for
socC ellglblllty Increasing a graduate program Capablllty is clearly
mandated and will receive h1gh prlorlty in FY 197s.

SocC publlcatlons were limited to an eight p%ge brochure, ‘a -

. . . e ! .-
sharply expanded sS0C cata}og (446 pages) and the d;ssémlnatlon of many

veteran related bulletins. HoWever, it is apparent that ogher informa-

tional materials are needed for both the military and the veterans'

-«

effort and must be sharply 1ncreased SOC has a visibility problem' -

4

which requires a planned publlc informatlon effort.
{
Reglona11Z1ng soc - sharpenlng the liaison among institutions -

and bases in a geographlc area - was explored, but it would appear

I:R\ﬂ: R o : ' 2&341 I , .o
] _ A ' AN
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Y

is réviewing policy, practice and plans in the voluntary edhcation_

programs of the nilitary services., From these two groups it;is -hoped

that thege can‘bé)sharpened understanding and much improved working
~ g P .; 3

relationships between civilian and military efforts.

N rd

\ 4

Tne staff of SOC, as well as others associated with higher educa-

\ - L .
tiom, h?ve obser%ed that there appears to be a genqral:i%provement ' ¢

.

in, attitudes toward needs of,sthdents. Important aspects of SOC -

speqial,gseg:ams,’better recognition of credit in trans&er, increasing

-

. . b3 . - .
fle;ihflity in admissions, more appropriate resident study requirements -

are now institutionalized in many colleges and universities and available

13

to all. Extension of the SOC network plan to indlude the educational

needs of other identifiable groups of civilians has not occurred even

¢

though SOC has Been agproached by several such groups. However, gains
€ Y ‘

are apparent; even though the job is complex, delicate, and of necess1ty,
”\ (W

v

slow . » :
.* * 8 -~ - L N 1
. There has been. uch action in the veterans educational service

program, Monltorlng legislatiye and regulatory developments has

Ll

- y -
brought a .number of 1mportant issues to the surface. SOC has under- '

wll Toxt Provided by ERIC
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taken many major mgilings to veterans cownselors in hpth 10) and . '
non:-SOC 1nst1tut10qs. Inkreglonal s0C conferences and 'in each presen—

tatlon made by SOC staff to a wide variety oﬁ p?ofess1onal groups:

the staéf’éas sought' to iink togetner the voluntary education pro- | ;‘
g;ams of the services and veterans program and Ene'G.;. Billaentitle-
ment. HoweQer, the th;eatened demise of the G.I. s}ll'gives serious

condern to military offiéPals afd fnstitutions in terms of its probable

+

<

>

impact upon recruitment, voluntary edueation, and subseéuently upon

colleges and universities and their communities in terms of social
S .

. s .

i
and economic impact. ’

N

F)

o,

*

“
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H

- will examlne the focus and functions of SOC to 1ncrease 'its effec
_ness in relating the,changlng needs of students and the changlng capa;‘

\bilities of civilian institutions to supply these needs. - .y e

.' 49\“'
* iThe soC Board/and staff -aré concerned that there has been 1n-
3 % / -
sufﬁic1ent discussion of the r/pact of an end po the G.I. Bill. The ‘B

/'

sta?f was 'asked by the SOC Advisory Board at 1t§wpecember meetlng to

explore means for a “study of both the social ‘and flnancial 1mpact og

phasing out the G.I. Bill as it might affect veterans, 1nst1tub10ns

and communltles over the next e1ght to ten years.

. 8OC is now approximately four years of. age. I Jhas.grown quickly ~ j,
in response to a.need to encourage rnstltutlons to ad]ust\thelr offer—;“
1ngs ‘and requlrements to the conditions of malltary serv1ce(and to "the’ -

l ’ !

Bill for the return:.ng NI e

/ ‘- ~
6ped under trying’ c1rcum$tances - change ¥

1ssues, problems and pot, th& of the G. I

veteran. It has_peen de

¢

e -~ -

N

of funding source, change of sponsdrshjp, change of_leadershlp,and

' changes ‘in the polltlcal and ’‘economic\scene., . -

One of SOC's 1arger problems is the art1cu1at10n of 1ts functlons
/ -

with the efforts of other overlapping agenc;es. Project AHEAD, CCAF, .

NCFA, DANTES and other military voluntary education prggrams.' There
are s1m11ar dlfflcultles in ¥elating SOC to c1v111an efforts- CAEL}_f
UWW, NY Regents Degree, AC%/OEC, EXtended degree programs, ompeténcf ’ ’

based programs, among'pthers.

o~

To this éhd the SOC Board‘and staff .S .
ve- .

,

L)
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. " " TWO’YEAR INSTITUTIONS . o , L
. 1) ENTERPRISE STATE JUNIOR COLLEGE 117) "CITY COLLEGE OF
. Enterprise, Alabama \36330 ‘ *SAN FRANCISCO

o [N

2) JOHN ‘C. CALHOUN STARE

. _S%n Francisco; Calif.~_94112
. " COMMUNITY. COLLEGE , . '~ '18) COLLEGE OF ALAMEDA

Y

Dec?;:r,vAlabama' 35601 Alameda, California 94?01
. 3) GADSDEN STATE JUNIOR COLLEGE .« 19) COLLEGE OF THE DESERT
v Gadsden, Alabama 3590 C . Palm D:;ert, Calif. 92260
- '4) ANCHORAGE COMMUNITY COLLEGE . ) 20) " DIABLO VALLEY COLLEGE. :
Anchorage Alaska 99504 . , K 'Pleasant Hill,/ Calif: 94523
5) ARIZONA WESTERN COLLEGE ' 21) | GAVILAN COLLEGE ,
. Yuma, Arizona 85364 . t Gilroy, California 95020
6) COCHISE COLLEGE '. ) ’ 22) GOLDEN WEST COLLEGE . s
' Douglas, Arizona 85607 - . ' Huntington Beach, Calif.926
. o . f
7} GLENDALE COMMUNITY COLLEGE 23) HARTNELL COLLEGE
g -~ Glendale, Arizona 85301 . x\\\ _ Salinas, California 9396E_“
8) MARICOPA TECHNICAL COLLEGE P 24) HUMRHREYS COLLEGE
Phoenix, Arizona 85004 L ; Stockton, california 95207
9) MESA COMMUNITY COLLEGE : 25) LONG BEACH CITY COLLEGE
Mesa, Arizgna 85201 .+ ¥_ Long Beach, California 9080
: ' < ) E
10)V PHOENIX COLLEGE - ga " 26) L. A. CITY COLLEGE
' Phoenix, Arizona 8503¥ e : Los Angeles, California 9002
11) ‘'PIMA COMMUNITY COLLEGE S ~ 27) MERCEY COLLEGE - . 9
‘ Tucson, Arizopa 85709 el Merced, California 95340
12) SCOTTSDALE COMMUNITY COLLEGE - 28) MONTEREY PENINSULA COLLEGE
Scottsdale, Arizona 85251 . Monterey, California 93940

.

13): ARKANSAS STATE UNIVERSITY/ . 29) NAPA COMMUNITY COLLEGE -
' 1 Beebe Branch °. - . .Napa,-California 94558
Beebe, Arkansas 72012 . '

I - ¥ 30) ORANGE COAST COLLEGE
14) ‘ALLAN HANCOCK COLLEGE ° N, - Costa Mesa, California °9262
Santa Maria, California 93454 ' _
: - 31) PALOMAR COLLEGE\ T
. 15) BARSTOW COMMUNITY COLLEGE y San Marcos, California 9206

Barstow, California 92311 . .
) « 32) SACRAMENTO CITY COLLEGE

16) CERRO COSO .COMMUNITY COLLEGE . Sacramenta, California 9582
- - Ridgecrest, california 93555 _ - ' -

.
.
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33)

43)

44)"

45)

-

47)

48)

" 34)

Suisun, California

' Denver,

. 46)

.

SAN BERNARDINO VALLEY
COLLEGE .

San Bernardino, California 92403
SAN DIEGO COMMUNITY COLLEGE \ .
DISTRICT * L 3
San Diego, California 92108
SAN JOAQUIN DELTA COMMUNZITY

COLLEGE
Stockton, California 95204
SANTA ANA COLLEGE*
Santa Ana, California 92706

14

SOLANO COUNTY COMMUNITY __.
COLLEGE DISTRICT
94585

VICTOR VALLEY COLLEGE
Victorville, Calif. 92392
WEST HILLS COMMUNITY COLLEGE,
DISTRICT
Coalinga, California 93210

YUBA COLLEGE

MarYSV1lle, Callfornla 95901
- CANAL ZONE COLLEGE “

Balboa, Canal Zone .

COMMUNITY COLLEGE OF DENVER

Colorado * 80209 '
EL PASO COMMUNITY COLLEGE
ColoradU’Sprinqs, Colo.

\ '
ASNUNTUCK COMMUNITY COLLEGE

Enfield, Cohnecticut 06082

MOHEGAN COMMUNITY COLLEGE
Norwich, Connecticut 06360

POST JUNIOR COLLEGE

_Waterbury, Connecticut 06708

QUINEBAUG VALLEY COMMUNITY
COLLEGE

- Danielson, Connecticut 06239

»

DELAWARE TEC&NIOAL & COMMUNITY
COLLEGE ’
Dqlaware

Dover, 19901 ¢

L

80904

39
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‘- .
49) BREVARD COMMUNITY COLLEGE
Cocoa, Mlérida 32922 ®
50) , FLORIDA JUNIOR COLLEGE at
JACKSONVILLE' .
Jacksonv1lle,‘Flor1da 32205
51) FLORIDA KEYS COMMUNITY COLLEGE
" Key West; Florida 33040
52) , GULF COAST COMMUNTIY COLLEGE.
Panama Clylerlda 32401
53) HILLSBORO r{/COMMUNITY COLLEGE
. _Tampa, Florida 33622

Ay

54) “MIAMI-DADE JUNIOR COLLEGE
Miami, Florida 33156 . '

~~55) OKALOOSA-WALTON JUNIOR COLLEGE:

‘Niceville, Florida 32578

56) PENSACOLA JUNIOR COLLEGE
Pensacola, Florida 32504
57) ° VALENCIA COMMUNITY COLLEGE

"t Orlando, Florida 32811

58) CLAYTON JUNIOR COLLEGE
Morrow, Georgia 30260
. . -« - .
59) DeKALB COMMUN .COLLEGE
3 Clarkstam, Georgja 30021
60) ~ GEQRGIA MILITARé COLLEGE
Milledgeville, Georgia 31061
61) CENTRAL YMCA COMMUNITY COLLEGE
. Chicago, Illinois 60606 °
Co A
62) COLLEGE OF DuPAGE e
" Glen Ellyn, Illinois 60137
63) COLLEGE OF LAKE COUNTY"
Grayslake, Illinois - 60D 30
' : e
64) PARKLAND COLLEGE
,Champaign, Illinois 61820
¢ 65) WILBUR WRIGHT COLLEGE
Chicago, Illihois 6Q634
66) WILLIAM RAINEY HARPER COLLEGé
' Palatine, Illinois

60067




KIRKWOOD COMMUNITY QOLLEGE'
Cedar‘ﬁ;plds I}awa- 52406,

BUTLER COUNTY COMMUNiTY -,
COLLEGE }
El Dorado, Kansas 67042
\/) ) -
GARDEN CITY COMMUNITY/JUNIOR :.”"*
-COLLEGE
Garden City, Kansas
> HUTCHISON COMMUNITY COLLEGE -
Hutchkson, Kansas, 67501 '

67846

JOHNSON COUNTY COMM%NITY COLLEGE
Overland Park, Kansas

s
-

KANSAS CITY KANSAS COMMUNITY
JUNIOR COLLEGE.
Kansas O#ty, Kansas

66112

HOPKINSVILLE.QOMMUNITY COLE:EGE'w
Hopkinsville, Kentucky ~42240

< ;
ANNE ARUNDﬁL COMMUNITY COLLEGE
Arnold, Maryland 21012 ’

CECIL COMMUNITY COLLEGE
Nortth East, Maryland ‘21?01

. Y N .
CHARLES COUNTY COMMUNITY COLLEGE
LaPlata, Maryland .20646

14

COMMUNITY COLLEGE OF BALTIMORE
Baltlmore Maryland 2121Q\\/

HASERSTOWN JUNIOR COLLEGE
Hagerstown, Maryland 2174

HARFORD COMMUNITY COLLEGE
. Bel Air, Maryland 21014

HOWARD COMMUNITY COLLEGE
Columbia, Maqyland 21044

MOUNT WAQHUSETT COMMUNIFY COLL@GE
Gardner,” Mas achusetts 01440

- NO. SHORE COMMUNITY COLLEGE -
Beverly, Massachusetts 01915

S?RINGFIélD‘TECHNICAL COMMUNITY
" COLLEGE ~+ .
Springfield, Massachusetts

- “@

01105

<

66210 -

.

93)

=
TR
.

. 84). WQRCESTER JUNIOR COLLEGE

85) .

>
-

86)

%8)

‘\89)
H\<,n
. 90)

91).

92)

94)

95)

96)

T97y

98)

99)

100)

7/75
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Woféester, Massachusetts 01608
ALPENA COMMUN I TY\}COLLEGE
Alpena, Mlchlgan - 49707

LANSING COMMUNITY COLLEGE
Lansing,,gchigan 489.145
. ‘ \

MﬂélDIAN;JUE;Qﬁ’COLLEGE o
Meridian, Miésissippi 39301
. Y +« ., - T s
“MISSISBIPPIGULF COAST JUNIOR
COLLEGE, . _s"¢. . . ., .
Perklnst ' Mississippi» 39573
CRGWDER coL§§GE~ . ; s
'Neosho, MlS ouri 64850
L /
Y COLLEGE
igsouri .64063

¥

LONGW EW. coﬁMUN
Lee's Yoummit, )

MAPLE WOODS COMMUNITY COLLEGE
Kansas City, Missouri 64156

?&NN VALLEY COMMUNTTY COLLEGE
Kansas Clty, M1ssourl 64111
FLATHEAD VALLEY COMMUNITY"
COLLEGE ,
lispell, Montana 5990L
e Pd )
NEW ENGLAND AERONAUTICAL
INSTITUTE &- DANIEL WEBSTER -
, .JUNIOR COLLEGE
Nashua, New Hampshlre - 03060
BURLINGTON~COUNTY COLLEGE
PembertOn, New Jersey 08068

MERCER COUNTY COMMUNITY COLLEGH
Treﬂ;on, New Jeﬁsey 08690-

OCEAN COUNTY COLLEGE _
Poms River, Ney Jersey '08753/

NEW MEXICO STATE UNIVERSITY/f
Alamogoxrdo Branch

Alamogordo, Ne xlmex1co 88310

CLINTON COMMUNITY COLLEGE [
Plattsburgh, New York 12901

SS COMMUNITY COLLFGE , "
epsie, XNew York 12601

v
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.. 116)

.Midwest City, Oklahoma
llyﬁ

Oklahoma City, Oklahoma

101) HILBERT COLLEGE ~
Hamburg, New York 14075
102) MARIA REGINA COLLEGE
s Syracuse New York 13208
: kN
103) MOHAWK VALLEY COMMUNITY .
. COLLEGE
Utica, New York 13501 ‘v
104) . NIAGARA COUNTY COMMUNITY
COLLEGE
Sanborn, New York 14132
lOS)-rORANGE COUNTY COMMUNITY.
COLLEGE .
Middletown, New York 10940L
106) ROCKLAND COMMUNITY COLLEGE
Suffern New York 10?01
107) STATEN ISLAND COMMUNITY COLLEGE
_Staten Island, New York 10301
" 108) VILLA MARIA.COLLEGE |
-+ Buffalo, New Yotk 14225 - )
109) CRAVEN COMMUNITY COLLEGE .
New Bern, North Carolina 28560 °
110) FAYETTEVILLE TECH. INSTITUTE
"¢ Fayetteville, N. C. 28303 _,
111) MOUNT OLIVE COLLEGE
Mount Olive, N. C. 28365
112) WAYNE COMMUNITY COLLEGE
Goldsboro, N. C. 27530
113) LAKE REGION JUNIOR COLLEGE
Devils Lake, N.vD. 258301 /-‘\1
114). WESTERN OKLAHOMA STATE COLLEGE
' Altus, Oklahama 73521
115) SOUTHWESTERN COLLEGE ,
. Oklahoma City, Oklahoma 73127
OSCAR ROSE *JUNIOR.COLLEGE

SO. OKLAHOMA CITY JUNIQR
COLLEGE ) -
73159

73110

41
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119)

120)

121)

122)
123)

124)

125)

126)

127)

128)

129)

130)

UNIVERSITY OF SO. CAROLINA

" (1) Charleston Navy, S. C.°

(3) Myrtle Beach AFB, S. C.

Memphis, Tennessee 38128
.BEE COUNTY COLLEGE
Beeville, Texas 78102

-.CENTRAL TEXAS COLLEGE

7/75

ore 4

HARRISBURG AREA‘COMMUNITY

COLLEGE .
Harrisburg, Penn. 17110
READING AREA COMMUNITY COLLEG
Reading, Pennsylvania 19605

COASTAL CAROLINA REGIONAL
CAMPUS

University of So. Carolina

Conway, So. Carolina ~29526_

GREENVILLE TECHNICAL EDUCATIO
CENTER
Greenville, S. C. 29606
MIDLANDS TECHNICAL COLLEGE
Columbia, S,”C. 29250

SUMTER AREA TECHNIbAL COLLEGE
Sumter, S. C. 29150‘ .

TRI-COUNTY TECHNICAL
EDUCATION 'CENTER
Pendleton, S.-C™ 29670

TRIDENT TECHNICAL COLLEGE
North Charleston, S.C. 2941l

Regional' Campuses for
Military Programs

29404
(2) Fort Jackson, S. C..
29207

. 29577

(4) Parris Island and
Beaufort Marine, S. C.
29903

(5) .Shaw-AFB, S, C. 29152

. T .
SHELBY STATE COMMUNITY COLLEG
Memphis, Tennessee 38122

STATE TECHNICAL INSTITUTE AT
MEMPHIS

Killeen, Texas 76541




131)

132)

133)

"134)

135)

136)

137)

COOKE COUNTY. JUNIOR COLLEGE
Gainesville, Texas 7%240

DALLAS COUNTY COMMUNITY COLLEGE
DISTRICT

Dallas, Texas 75202 -.

~ . -

EASTFIELD COLLEGE

Mesquite, Texas 75149

EL CENTRO COMMUNITY COLLEGE
Dallas, Texas 75202

EL: PASO COMMUNITY COLLEGE ~
El Paso, Texas 79905

HOWARD COUNTY JUNIOR COLLEGE
Big Spring, Texas 79720

MOUNTAIN VIEW COLLEGE
Dallas, Texas 75211

138).. RICHLAND COLLEGE

Dallas, Texas 75202

1 '
139)+ ST. PHILIP'S COLLEGE

140)
141)
142)

143)

San Antonio, Texas— 78203

Ao

SOU?H PLAINS COLLEGE
Levelland, Texas 79336

GERMANNA COMMUNIT? COLLEGE
Locust Grove, Virginia 22508

JOHN TYLER COMMUNITY COLLEGE
Chester, Virginia 23831

<
NORTHERN VIRGINIA COMMUNITY
- C8LLEGE
Annandale, Virginia
THOMAS NELSON _COMMUNITY
COLLEGE -
Hampton, Virgikra 23366

22003

TIDEWATER COMMUNITY COLLEGE

~ Portsmouth, virginia~ 23703

-

. BIG BEND COMMUNITY COLLEGE

Moses Lake, Washington 98837

~FORT STEILACOOM COMMUNITY
~ COLLEGE :
Tacoma, Washington 98499

148)

Wi 9)

150)

- 151)

152)

*‘.&
—'.

OLYMPIC CQLLEGE
Bremerton, Washington 98310

SEATTLE CENTRAL COMMUNITY
COLLEGE :
Seattle, Washington 9812{

SKAGIT VALLEY COLLEGE

Mount Vernon, Wa. 98273

SPOKANE COMMUNITY COLLEGE ‘
_ Spokane, Washington 99202

SPOKANE FALLS COMMUNITY
COLLEGE .
Spokane, Washington",:,&@;&)f
TACOMA COMMUNITY COLLEGE™
Tacoma, Washington 98465

WASHINGTON TECHNICAL
INSTITUTE

Washington, . C. 20008




-~

ADDITIONS TO TWO-YEAR INSTITUTION LIST

7/22/75 COLUMBIA JUNIOR COLLEGE
v o Columbia, Calif. 95310

7/22/75 MIRA COSTA COLLEGE
, Oceanside, Calif. 92054
/I~ .

. 7/22/75 VINCENNES UNIVERSITY-
' JUNIOR COLLEGE
— Vincennes, Indiana 47591
©7/22/75 WILKES COMMUNITY COLLEGE
Wilkesboro, N. C. 28697

7/28/75 BEAUFORT COUNTY TECHNICAL
' INSTIPUTE e
Washington, N, C. '27889




\labama

v
\ T . '

i}

AUBURN UNIVE ITY AT MONTGOMERY-

Montgomery ,baqu 36109
LIVINGSTON UNIVERSITY

L1v1ngston, Alabama 35470

TROY STATE UNIVERSITY/Fort Rucker.
Fort RucM8r, Alabama 36360

-

laska o .

/
.

4

.UNIVERSITY. OF ALASKA AT ANCHORAGE ___
Anchorage, Alaska 99504

ArkanSas . -

<

Callf-

-

"

N

o\

-

[y

., San Bernardino, California

OUACHITA BAPTIST UNIVERSITY *
Arkadelphia, Arkansas 71923

nia

' CALIFORNIA STATE COLLEGE/ ‘

San Bernardino bY .
92407

CALIFOR§IA STATE ,COLLEGE/ /
Stanislaus

Turlock California 95380

CHAPMAN ‘COLLEGE
Orange, California 92666
kY
GOLDEN GATE UNIVERSITY
San Francisco, California 94105
LA VERNE COLLEGE .
LaVerne, California 91750 ’
MONTEREY INSTITUTE OF FOREIGN 3.
STUDIES -

Monterey,_Californla 93940
NATIONAL UNIVERSITY '
San Diego, California 92108
PEPPERDINE UNIVERSITY

Santa Ana, Callfornia 92703.

' 6

‘.

'SAN DIEGO STATE UNIVERSITY:
San Diego, Callfornla 92182
UNIVERSITY OF SAN DIEGO
San Diego, California 92110
uU. S INTERNATIONAL UNIVERSITY
San Dlego, Californla 92131

“E
~ ',\“

Colorado . : . /¥

COLORADO STATE UNIVERSITY
Fort Colllns, Colorado 80521

e METROPOLITAN STATE COLLEGE
Denver, Colorado 80204 -

UNIVERSITY OF SOUTHERN
+  COLORADO

Pueblo, Colorado\ 81001 |

A
Connecticut .
. >

UNIVERSITY OF HARTFORD

West Hartford, Conn. 06117
'District of ‘Columbia -, .
" AMERICAN, UNIVERSITY
20016

,Washington,fD.C.

" GEORGE* WASHINGTON UNIVERSITY
Washington, D.C. 20006

-

Florida

- EMBRY-RIDDLE AERONAUTICAL U. -
Daytona Beach, Fla. 32015

FLORIDA INSTITUTE OF //‘
TECHNOLOGY

Melbourne, Florida 32901
FLORIDA INTMRNATIONAL U.

- Miami, Florida .33144

. FLORIDA STATE UNIVERSITY
Tallahassee, Florida 32306

PR
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ROLLINS COLLEGE °, « ‘ NORTHEASTERN ILLINOIS U.
.Winter Park, Florida 32789 - .~ Chicago, Illinois 60625

SAINT LEO CQLLEGK . ROOSEVELT UNIVERSITY,
Saint Leo,‘Florida 3357‘%&2 . . Chicago, Illinols 60605
b [~}
UNIVERSITY OF NORTH FLORIDA : ’ SANGAMON_STATE UNIVERSITY
Jacksonville, Florida 32216 . Springfield, Illinois 62703
¥
UNIVERSITY OF SOUTH FLORIDA . - SOUTHERN' ILLINOIS UNIVERSITY
’ﬁgampa, Florida '33620 at EDWARDSVILLE !
Edwardgville, Illinois 62026-
UNIVERSITY OF WEST FLORIDA . '
Pensacola, Florida 32504 WESTERN ILL%NQIS UNIVERSITY
* Macomb, Illinois 61455 N

eorgia- : ‘ A - L
.o . Indiana ' U/r
. ARMSTRONG STATE ‘COLLEGE - -

Savannah, Georgia 31406 . BALL, STATE U%IVERSITY
! 7 Muncie, Indiana 47306

«

2]
.

AUGUSTA COLLEGE .

Augusta, Georgia 30904 3 INDIANA CENTRAL COLLEGE
) : Indianapolis, Indiana 46227 .

COLUMBUS COLLEGE : \ ’ \
Columbus, Georgia 31907 ' INDIANA -UNIVERSITY .

. . . L _Bloomington, Indiana 47401
UNIVERSITY OF GEORGIA ) \d »
Athens, Georgia 30302 : PURDUE UNIVERSITY

B , : : . at FORT WAYNE ‘
Hawaid - ) ) ' Forgs Wayne, - Indiana §€805

CHAMINADE COLLEGE OF HONOLULU ‘UNIVERSITY OF EVANSVILLE
Honolulu, Hawaii 96816 . ’ Evansville, Indiana 47702

; .
\ L . "+ ST. MARY-OF-THE-WOODS COLLEGE.
. _— , , St. Mary-of-the Woods, Ind.
IDAHO STATE UNIVERSITY . : ‘ 47876 . .
Pocatello, Idaho 83201 . .. .

UNIVERSITY OF IDAHO ° A s
Moscow, Idaho 83%43 ‘ © o ’ Cco gDINATED OFF~CAMPUS
: ., DEGREE PROGRAM .
tllinois _ . ‘ ' ‘ UPPER IOWA UNIVERSITY .
] b - e Fayette, Iowa 52142
'EASTERN ILLINOIS UNIVERSITY . - T :
Charleston, ‘Illihois 61920 " ' , Kansas

GOVERNORS STATE UNIVERSITY . ‘ BENEDICTINE COLLEGE.
. Park Forest, Illinois 60466 g " Atchison, Kansas’ 66002

2 LEWIS UNIVERSITY o ’ - "KANSAS NEWMAN COLLEGE
ﬁg§%gckport, IllinQis 60441 - | o chhlta, Kansas 67213

McKENDREE ~ COLLEGE ‘ ' ‘ KANSAS STATE UNIVERSITY
. _Lebanon, Illinois 62254 . .Manhattan, Kahsas 66502

.-




T“

KANSAS WESLEYAN UNIVERSITY

Santa Fe at Claflin
Salina, Kansas €7401

OTTAWA UNIVERSITY .
Ottawa, Kansas 66067
WICHITA STATE UNIVERSITY
Wichita, Kansas 67208

L]
A

ntuck .

EASTERN KENTUCKY UNIVERSITY
Richmond, Kentucky 40475

MOREHEAD STATE UNIVERSITY
' Morehead, Kentucky 40351

MURRAY STATE UNIVERSITY
Murray, Kentucky 42071

. SPALDING COLLEGE g
Louisville, Kentucky 40203

WESTERN KENTUCKY UNIVERSITY

24

Bowling Green, Kentucky 42101

puisiana

. Maine " B

prvland

LOUISIANA COL; EGE
PlneV1lle, Lo slana 71360
NORTHWESTERN SPATE UNIVERSITY
of LOUTSIANA -
Natchitoches, Louisiaga

-

-
.

UNIVERSITY OF MAINE/Ft Kent
- Fort Kert, Maine 04743 y

UNIVERSITY OF MAINE/Presque
le
sque Isle, Maine

o« 4

04769

~ - -
14 ™

' ST. MARY'S COLLEGE OF MARYLAND
St. Mary's, Maryland 20686

« SALISBURY STATE COLLEGE
Salisbury, Maryland 21801

TOWSON STATE COLLEGE .
Baltimore, Marylahd 212Q4

UNIVERSITY OF BALTIMORE
Raltimore, Maryland 21201

[ 4 -
3

71457

(

[N

- |
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Massachusetts

UNIVERSITY OF MARYLAND/r
University College :
College Rark, Maryland 20742

i

Michigan .

. i
. LAKE SUPERIOR STATE COLLEGE

~
*

Mlnnesota‘

. Winona, Minnesota

16 .-

.METROPOLITAN STATE UNIVERSITY

'BOSTON UNIVERSITY/Metro.
Campus
Boston, Massdg;usetts 02215

NORTH ADAMS® STATE COLLEGE
“North Adams,- Massachusetts
01247

WESTERN“NEW ENGLAND " COLLEGE
Springfield, Massachusetts
01119 ’ .

CENTRAL MICHIGAN UNIVERSITY
Mt. Pleasant, Michigan 48859

EASTERN MICHIGAN UNIVERSITY
Ypsilanti, Mighigan 48197

Sault Ste. Marie, Michigan
49783 . .

MICHIGAN STATE UNSYERSITY
East Lansing, M1ch1gan
.+ 48823 .

MICHIGAN TECHNOLOGICAL U.
HoughtOn, Michigan 49931

NORTHERN MICHIGAN UNIVERSITY
Marquette, Michigan 49885

SIENA HEIGHTS COLLEGE
Adrian, Michigan 49221

BEMIDJI STATE COLLEGE -.
Bemidji, Minnesota + 56601

St.‘Paul,.Minneséta EE1C1

A P N
MOORHEAD STATE COLLEGE
Moorhead, Minnesota 56560

8T, MARY*S COLLEGE
55987

of MINN.
55455

UNIVERSITY COLLEGE/U.
Minneapolis, Minnesota

.




4

“WINONA STATE COLLEGE
Wlnona, Minnesota* 55987

v'ssouri

t

CENTRAL MISSOURI STATE U.
Warrensburg, Missouri 64093

-

COLUMBIA CéLLEGE
Columbia, Missouri 65201

CULVER-STOCKTON COLLEGE
"Canton, Missouri 63435

DRURY COLLEGE .-

Springfield, Missouri 65802

MISSOURI VALLEY COLLEGE'
.Marshall, Missouri 65340

NORTHWEST MISSOURI STATE ﬁ:
Maryville, Missouri 64468

\\

PARK COLLEGE . N
- Kansas Cijyy, Missouri 64152
.

WEBSTER COLLEGE . .
~ St. Louis, Missouri 63119

[y

Montana |

COLLEGE OF GREAT FALLS
Great Falls, Montana 59405

EASTERN MCONTANA COLLEGE
Billings, Montarfa 59101

-3

ebraska

EREIGHTON UNIVERSITY
Omaha, Nebraska 68178\

* ’
KEARN%Y STATE COLLEGE
Kearney, Nebraska 68847

UNIVERSITY OF NEBRASKA/
Omaha
Omaha, Nebraska 68101

' New . Jersey

KEAN COLL&GE OF NEW JERSEY
»Union, New Jersey ° 07083

B

THOMAS EDISON GOLLEGE
Trenton, New Jersey. 08638

2/76

" New Mexi.co

- ) / “
EASTERN NEW MEXICO UNIVERSITY

- Portales, New Mexicb 88130

NEW MEXICO STATE UNIVERSITY
Las Cruces, ‘New México 88003

New York .

ALFRED UNIVERSITY -
Alfred, New York 14802

THE COLLEGE OF SAINT ROSE
Albany, New York 12203

ELMIRA COLLEGE’ ¢

_Elmira, New York. 14901

EMPIRE STATE COLLEGE

- Saratdga Sprlngs, New York

12866

LADYCLIFF COLLEGE «
Highland Falls, New York 10928

LONG ISLAND UNIVERSITY
Brooklyn Center
Brooklyn,\New*York 11201

MEDAILLE COLLEGE
Buffalo, New Yérk 14214

N. Y INSTITUTE OF TECHNOLOGY
01d Westbury, New York
11568

) NYSDE/REGENTS . “ v
Albany, New York h2210

GARA UNIVERSITY

Niagara University, New York
14109

N )

<SKIDMORE COLLEGE U.W.W.
-Saratoga Sprlngs, New York, *
12866

" P4

. SUNY/BROCKPORT

Brockport New York 14429

" SUNY COLLEGE OF ARTS &

SCIENCES
Plattsburg, New York 12901




‘s
’

SUNY/UTICA-ROME
Utica, New York 13502

orth Carolina \

e T o e

.EAST CAROLINA UNIVERSITY

Greenville, North Carolina 27834

3

ELIZABETH CITY STATE UNIVERSIT\
Elizabpth City, North Carolina, 27909

FAYETTEVILLE STATE UNIVERSITY.
Fa¥etteV1lle, North Carolina 28301

[

bl

At

NC' AGRL & TECH “STATE UNIVERSITY

. Greensboro, North Carolina 27411
PFEIFFER COLLEGE I "
Misenheimer, Noxrth Caroliha 28109

orth Dakota

C IO R A _qz C

MINOT STATE COLLEGE .
Minot, 'North Dakota - 5870Y

-

-

o
e
- 10

!

OHIO DOMINICAN COLLEGE
Columbus, Ohio 43219

OHIO STATE UNIVERSITY
Columbus, Ohio 43210

. N

"TOHIO UNIVERSITY
*Athens, Ohio-" 45701

UNION QF EXPERIMEN
COLL S AT ANTIO
Yellow Springs, Ohio

-

45383 -

UNIVERSITY. OF AKRON ‘
Akron, Ohio,_44325

»

T A T

,III\lllll G O am .
* ) - > B 4
»

WRIGHT STATE UNIVERSITY
'auayton, Oth 45431

T, .

Oklahomar

CAMERON UNIVERSITY -
Lawton, Oklahoma 73501

‘UNIVERSITY OF OKLAHOMA
_ 'Norman,\Oklahoma [73069

Pennaylvania BNt

BLOOMSBURG _STATE COLLEGE .
Bloomsburg, Pennsylvanla 17815

-

! - . .

SRy M T R T T T e T R T TR

B

/~

. Rhéde Islana

2776,

LA ROCHE COLLEGE

Pittsburgh, Pa. 15237

i&SITY

19122

PENNSYLVANIA STATE UNIV
‘Capitol Campus '
Middletown, Pa.

TEQTLE UNIVERSITY

"Philadelphia, Pa.
1
UNIVERSITY OF PITTSBURGH
Plttsburgh Pa. 15260

17057 P

, 3

YoRx COLLEGE OF PENNSYLVANIA
Yoxrk, Pennsyl;;nia 17405

s
{

South Carolina

RHODE- ISLAND COLLEGE
Providence, Rhode Island
02908

2
M 14

BAPTIST COLLEGE AT CHARLESTON'

Charleston, S.C. ‘29411 ’
COKER COLLEGE ) A
Hartsville, S.C. 29550

UNIVERSITY OF SOUTH CAROLINA
Columbia, S.C. 29208

»

ﬁ South Dakota

]

1

BLACK HILLS STATE COLLEGE

"Spearfish, South Dakota
57783 2

SOUTH ‘DAKOTA SCHOOL OF MINES
& TECHNOLOGY

"Rapid City, S.D.

59701 \
S ~ - . . ‘\J )
SOUTH DAKOTA STATE UNIVERSITY
‘Brookings, S.D. 57006

\

—

Tennessee
e

& &

~ .\
AUSTIN PEAY STATE UNIVERSITY
CLarRSV1lle,ﬁ3ennessee\ 370@0'
EAST TENNESS STATE UNIV.
Johnson City, Tennessee’ 37601
%ATE UgIVEPSITY
nessee 37203

TENNESSEE S
Nashville,.

-




;
/
!
. »
g\\
~

Xas’

AMERICAN TECHNOLOGICAL UNIVERSI
Killeen, Texas 76541

INCARNATE WORD COLLEGE _
- San'Antonio, Texas 78209 . »

s

L 8

' MCMURRY ,COLLEGE

Abilene, Texas 79605 <

MIDWESTERN UNIVER

"OUR LADY OF THE LAKE COLLEGE
San Antonio, Texas 78285 .° .

4

EDWARD'S UNIVERSITY ,
Texas 78704 L0 ¢

ST.
Austin,

ST. MARY'S UNIVEE)ITY .,
San Antonio, Texas 78284 '

-

Wesr

e
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FASTERN WASHINGTON STATE -

OLD DOMINIONéBNIVERSITY
Norfolk, Vir 1ni$s{23508 .

TH Uo b
23284

VIRGINIA COMMO
Richmond, Virgiqﬁ

VIRGINIA STATE®COLLEGE

Petersburgr Virginis¥ 23803 .

Washington " .

-

*CENTRAL WASHINGTON STATE
COLLEGE ’

Ellensbukgt Washjington ..
98926 -

- COLLEGE
Cheney, Washington
N x !
Virginia

99004

o

SUL ROSS STATE UNIVERSITY

- 7 Lt . " bl e
A - . - +
- A N
. P

AN

N

DAVIS & ELKINS COLLEGE

Alpine, Texas 79830 )
] - - Elkins, West Virginia 26241 -
. TEXAS LUTHERAN COLLEGE ) - S .
.~ Seguin), ‘Texas 78155 - S MARSHALL UNIVERSITY - :
, ~ - Huntin8ton, W. Va. 25701 :
WAYLAND BAPTIST COLLEGE . - . . ~
' Plainview, Texas 79072 ‘ SHEPHERD COLLEGE -
: Shepherdstown, W. Va. 25443
tah - / ) . . ~
x ) [ 'Wisconsin
UTAH STATE UNIVERSITY , -
Logan, Utah 84321 - ! "EDGEWOOD COLLEGE
- : Madison, WisconSin 53711 #

WEBER STATE COLLEGE

[y

Ogden, Utah 84403 - y;
ermont
CASTLETON STATE COLLEGE
Castleton, Vermont . 05735
irginia - s ; co
~  CHRISTOPHER NEWPORT COLLEGE - IR
Newport News, Virginia 23606 - ) )
. HAMBTON INSTITUTE - s ,
. Hampton Virginia ‘ 23668 . . :
| - LYNCHBURG COLLEGE '
.‘ \.Lynchburg, Virginia 24504

. >MARY’ WASHIﬁbTON COLLEGE i
o Fredricksburg, Virginia 22401

' { .

e ™~ Ny, " ,

UNIVERSITY OF WISCONSIN/
.Greenbay

Greenbay, Wisconsin 54302

'UNIVERSITY OF WISCONSIN/
- = Oshkosh

Oshkosh, Wiscons1n 54901

UNIVERSITY OF WISCONSPN/
Stevens POlnt

Stevens P01nt Wiscbnsin

'd - v

UNIVERSITY OF WISCONSIN/
Stout

Menominee, Wisconsin

. 54481
J

54751/

_____ UNIVERSITY OF WISCONSIN/
Superior :

Superior, wisconSin 54880 \

!

S
4 »a\)
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! Amenc.an AssorLion®

Lo otogtion -
of Cumnnmuy and

2 v, |
o O Yaa e -
(%% B HLA .

S -l" TEEte . il (21197 4’)"eqes
e e . - Sutte 410
S Dupont e ne Dupont Circle
wWashinglee. D € ’O(HU Waghington D C 20036
207 2 70/0 202) 293-7050
.- ‘/_, . v i

b F N erson . : SERVICEMEN'S OPPORTUNITY COLLEGE - Wiiliam E Lawson
fauector SO - : J - Associate Director 1 SOC

. . i ' ) )
o Déar Mr. President: - ) .

i ! ‘.

Conpacating Agencins \ . . . 5 . ','.,
DR The Servicemen's Opportunity College described ih .

o oS A e aion of the enclesed materials has demonstrated its wlnellness
mmﬁﬁmﬁéema@ by its growth. In the last EWO years SOC has more 'than -~

Admissions Othcers tripled its membership. Not'only two-year colleges and
., vocational schoolsf but all of hlgher education ig be-
A W ginning to recognize the extent to which the modern
\ - military establishment is dependent on educat16h.
o A , The SOC program is attempting to bring about the ., .
. coordination of institutions involved in the education of -
Arnencan Counce o + wen and women while in military service. As a former
Education v university president I understand the difficulties in-
- velvéd "in the cooperation of such divergent institutions..
Association ShAmerican But, jalso, because of past experien®e, I regognize the
" Coliages : need of such-cqoperation in order to make education for
the service- - man and woman possible,
Education Commssion of ‘ - .
the States Proximity to a military base is not necessary for
F’N;;mH%mn participation in this program. Any SOC institution-can
aSTredibny Commssions ~ *Se€rve students from its area while they are in military
. PtHhgner Educanon” service, as you will understand from reading the materials.
i . The soC pro§§jm also includes post-service education for
National Association for veterans.
tqual Opporunity in .
Higher Education ™ :
, . Participation in SOC at level may be highly ,\\;
Nationat Association of State advantageous to your institution and its students. ‘
Univetsities and Land )

Grant Colleges .

Naggoat Comatission on / p
Aq&‘%mng‘ ! @ %7 . P S N

State Higher Educahon /‘Tames F. NlCKerson . )
pExeruhve Otticers / Director, SOC . . & !

),

u, ‘ EYR 4 ¢ ‘ . /
U S Arr Force

s /" i v N ‘ ‘ © s v . ‘&\

‘U S/ Army

U S Manne Cnrps 4 B

U S Navy L LT v

- ’

L 3 .
. o - @l
Office of the Assistant L. . . oo ’
Secretary of Defense R .

o .
: K1 w0 Conren ooy X .
E l C v Arcrugiation . . .

e v e - . -
4 . ,




2 K . . " o IV N N
. ot / . \) o7 { . ‘ N

Amancan Association ‘ * American Associalion
of State Collelges ’ of Communily and
and Universitios . Junior Coll
Sinte 700 Suite: 10
One Dupont Carcle One Dupont Curcle
Nashinatorr D C 20036 , Warsharmgton, £ €, 20036
(207) 203 7070 i ' (A7) 2133 7050
. ! J -
. ‘ ; * I .
James F Nic kerson . . SERVICEMEN'S OPPORTUNITY COLLEGE William E Lawson
Director1SOC oo ys . N \ v ! Assocrate Dite¢t6r / SOC
‘ . . ) . - ' . ’ . P he e, . o -~
o, ' v Education within Military Service /J .
. \ "

‘ . . . .
. l . - N

The increasing technological and managerlal complex;tles
of the*m;lltary establishment contlnually require.a higher - /

)
Coopesating Agencies

. 1eve1 of“education and training for its personnel Not only -
Amencan Associaton of is quallty of performance of military assi nments dependent
Collegrate Regsstrars and on education, but career advancement requires further train-

Adm, otf
rissions Dflicers ing. . Education, including higher education, is now a néces-

_ sary element of the defense program. Ending_thedraft has
Prnes EnSsociahon fof also added .importance to education within the Services.
- Half of entering recruits_indicate a charice to slearn a skill,
. . gain an education, attend college, were their prlme reasons
L AsLoCiationof Amenc in ,
Universities for enlistment. - A

- « »

~

Amencar. Counc 1 on In reéponse to this need, education of service men and
FQuratin women ,(and veterans of such service) has kecome a joint ’
. ‘ respon81b111ty of military and civ llanﬁlnterests. And as a
gﬁgrymwAmnwn matter of national pQlicyy civilign, colleges and universities
C- have assumed a substantial porti of this educative- respon-
oy sibility, €.g. ROTC programs, study programs at a thousand
mka&tmw»m@r locations around the world on bases, aboard ship or at remote
o ‘ . Mmissile sites; high school completion or advanced degree
\ nderation of Hoiona’ . opportunit%e;, validation ofﬁ?earnlng galned from military .
Act reditng Commissiuns experience;”as well as helpirng the service men and women to .
ofhurerBaucaton™ . plan’and followt programs of study consistent Wlth the demands
) and>limitations of military service. Approximately half a *
B e on® ~ million military personnel are taking some form of yvork from |

sughet Educanion ~civilian 'ins

' of the Serv
Ndtional Assogidvion of State | dents in A

Urwersiies land
Grz;‘rlﬂlc'o'"eges COHlpJ. et

tutions . under the voluntary education’ program
es. And more than a million veterans are stu-
vilian higher education 1nst1tut10ns, marpy of them
programs begun during serv1ce.

.

T ) .
2%3%&?“““?“ - . The Role of Civilian Institutions . : o= )
. " ‘. o . * - -
State Higher Education ' . . e IR v
Executve Othicers © ' civilian institutions, by their tommitment to a variety
_ - of educational \opportunities for service meh and women and - . -
USArfoce - « yeterans, have s own thelr willingness to cooperate - .
\i N - consistent with their locatlon, their currlcula, and the
U Amy E quality of student their curricula require.
[ ¢ - ; . .t
U §"Manine Coms ) Many institutions located near military bases ‘provide ’
S ' programs on base.- Others, often by special arrangement .with
USnNavy, one of, the military services, have provided programs to a !
: .~ series of installaticons both at home- and avay, 1nc1ud1ng
ey oo ~\ overseas. - > - f
. . .

4 <
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o

"a single institution or to complete program because of

- were derlved from colleges and uni¥ersities which have a his-

‘men and women. - . < .

B
4

- N .

4

+

' Some 1nst1tut10ns have program of study highly adaptable
Qo mllltaff'serv1ce conditions - extlernal degrees, guided self-
study opportunity, means to validate prior learning, or com+
petence-based curricula. Many of these programs are useful
to service personnel who are unable to study.continuously at

a

mobile assigpments or isolation.- - o

. Unrecognized by many colleges a universities is -the
opportunity to help service men and women from their own area
to plan and follow a program of study while in service that
may entail work from several institutions. Such _help would
involve special counselllng, planned transfer of work among -
institutions, validation of -non-classroom work where applicable,
etc. This latter role may be an institution's principal con-
tribution, particularly if it is remote from any military
1nstallat10n. ’

" - « " .

~

»
)

-

5 The Role of SOC

) 3

N :
It is.the purpose of SOC to encourage and coordinate
such programs - not only for the educational advantage of .
the students enrolled, but by increasing the consistency of
quality and requirements of programs to ease administrative
tasks for the institutions themselves. SOC also seeks to
increase educational opportunities by engaging more institu-
tions in the program - not—ezigazwo-year and four-year, but
vocational institutions and ate Sschools as its -program
dévelopsl o : ’ ;

“In turn, SOC helps to pubLacaze participating 1nst1tut10ns
and programs, and publishes.a directory descrlblng member
institutions and available programs. SOC will also help’mem—
ber institutions develdp promising and effective programs
related to the bases they serve and in many ways tries to
strengthen and cglarify -the working relationship between the
civilian and military educational. interests.

Te . } - t e

-S0C is also responsible for e’developing criteria for the
conditions and standards which, if complied w1th, make cor-.
relation and- coordlnatldh p0881b1e among member 1nst1tut10ns.

hed

. (4
[

. ‘ Aim of SOC Criteria

-

, ﬂ R S
The, p011c1es and procedurés reflected in 'SOC criteria

tory of effective response to the educatlonal needs of service

¢




— IV

f - . N . ‘ I‘i h . e LY
The criféria recognize that the first responsibilily~
of service personnel is to their assignments and that any
educational programs they pursue.must, of necessity, be”

adaptable to the mobility aad unpredictability of ‘their .
duty assignments. ‘ NSO : .. % ' .

-7 1 general, pémber'institutions‘gré'ésked to, be gen-
uinely responsive to the weeds of service mén and.women =

in instruction,-in program -advisement and counselling, in . /|
admission and in resident study requiréﬁents, and in coop-
erative liaison among emselves and military base§x—/The'
institutions are exped®ted to make every attempt to maximize
evaluation of credits, from other -work2or other learningy
however gained, minimlze loss f ‘credits wherever poss?%@e .
and, in general, m 1t possible for an unpregigpably i
mobile student to plete a program.’ . - .
\ ' N - B .
. 2 An educational institution may participate in soc at
various, levels: . ol o )
’ - ,
r 1. . If present overall pdlicfés and proceduyres
¢ melfthe criferia, SOC designation and’
, approval will apply without reservation.
2. If its present overall '‘policies do not meet
the criteriarbut it will commit itself to
nmaking the appropriate adjustments for service
. : men and women,SOC designation will be granted,.
N with a statemeat as to this commigment iri the
. . directory. 1 -
¢ S. If it has specific programs only which meet
v - , SO€ criteria, it will be granted SOC desig-
; .nation, with a statement as to applicable. - %
. ' programs in 'the directory. )
. e : ‘ .
. Specific criteria for admission to SOC fefer,to: ¢
s, hd - . IS -
: ~ I .Flexibility of entranc 'reQui;émenté ) -
.- II* Increased study opportumrity : .
- III Opportunity to complete interrupted -work AP

special academic asgistance ) -
redit for learning ‘irom in:serviqeﬁeducational
experience’ T ' N _ .
Adaptability of requirements for resident study -
Ccredit transfer policy ' '

g Liaison among institutions 'n military bases )
~ .IX Publicizing of SOC opportg%%éie
) . gi:'* . s "

X » Continuity of commitment

4 )

. . Yy -

J




Making Application for SOC Membership
v The following pages cqntaln forms for applying for SOC
) membershlp The first form, .the Institutional Agreement
'Form, is gené‘sitand is the form which is 81gned4by the -
chief administ or of the institution. This is supplemented
/' by a questionnaire on conformance ‘to cr1ter1a.

A statement of eadh criterion (Flexibility of Entfance
Requirements, etc.) is followed by questions pertaining.to
institutional policy and practice. The questions and criteria

. - are necessarily complex because of the wide variations in
2 ' - p011c1es and procedures ameng answering institutions; but it
i is hoped that placing. questldns and relevant criteria together

will make a difficult task easier.
A4 .
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SERVICEMEN'S OPPORTUNITY COLLEGE |, R

— ~
.

INSTITUTIONAL AGREEMENT FORM _— -

In recognition of the unique educational problems confronting
. many active-duty service men and women in obtaining their educa-
tional goals and in acceptance of our institutional respon51b111ty -
to remove any unnecessary barriers, our institution hereby concurs
in the SOC criteria and‘%xpresses its. déesire to become a-Servicemen's
Opportunlty College.‘ .

The SOC Criterid have been carefully rev1ewed by the appro-
priate college/unlver51ty officials and other groups including.
the governing board (where necessary). We ‘have indicated the
means by which the institution has sought to meet these Crlterla
for service men and, women, L ' e

We pledge our contlnulng effort to fulfill our educational

» . commitment to service men and women in the application of the
- standards and procedures spec1f1ed in these Criteria and will

continue to seek new and promising approaches which will better -~

meet the educational needs oﬁ\serv1ce men and women.

-

Other campuses or base

Signature - Chief Administrative Officer education centers covered
. . . by this agreement
- s ¢ . 4
* "Name and Title . S S
Chief Administrative. Officer . A N
Institution o . M} ) —
- Vo e . - . *8
; T . ' . y .
Address o ’ . ‘ ) .
Date ~ : AN
’ ) ) 5
- ‘
< ’
E
| Y, )

 SoC Form/76-102 ly o :

Q ’ . 56 . ‘,. . . . '
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SERVICEMEN'S OPPORTUNITY COLLEGE

INSTITUTIONAL APPLICATION FORM

:
.
S o
Institution ‘ : Respondent
. X o :
Title/phone

Central Adminlstratiye Address

\
A~ v s U

1 Nt -
Q—\'\\ . -
IS . .

- -

4

Note: If this 3nformation covers mare than
one campus or base education Center, you may
append extra pages ds necegsary Or you may

1 elect to submit a separate Institutional

' Application form for each. . -

S0C Form/76-103

~




Fiexibility of Entrance gequiremeqfs ) .

N

‘.«
»
R, B

]
®
7 b\

Criterion I - A Servicemen's Opportunity College (SOC) will have entrance '
requirements sufficiently flexible to adapt to the wide range of age,
education, and experience of service men and women,

O

. ments because he or she is in service..

- promise may be admitted despite lack of a high school diploma or

. viously completed work will be avoided. ‘ :

* When accreditation of the traneferring dinstitution 1is pending; the

A high school'diploma or equiyalency based upon gppropriate scores

in the General Educational Develdpment Tests is adequate educd-
tional credential for enrollment- in & degree program except in those
instances where further qualifications are required of all students
for institutional- admission or for entry into a particular program.- .

In those colleées not reetricted by state or local regulations the
above requirement may be waived and students evidencing unusual

equivalency certificate. . .ot

¢ " ¢

An Associaté Degree awarded by an accredited* institution will be =
completely transferable where appropriate té the program of study
to be pursued. Requirements of .the program df study may in some
cases call for additional background courses, but repeating pre-

In no instance will an individual bevsubjected to additivnal require-|

receiving institution may recognize all or part of an individual's-

Indicate'requiremente,for institutional admission. \

work on a case-by«case bhqis. ' o

N

(Class rank?- Age? _/Minimumvtest scores? .. etc:)

-

-Is waiver or petitdion possible for service men and women?

-~ ~
[ R
s ’

g »
.

v

Underj'hat conditions or procedures? ’ '

.

a "
’ + : )

' _Does the in!titutlon accept 1n transfer an Associate Degree

"from arr accredited. 1ower*division 1nstitution? . Note

any exgeptions.

-

-




'II. Increased Stddy Opportunity ¢

™ ) . 4 - é_.__
CriterionVII - A Servicemen's Opportunity College provides opportunit‘.les. |
for service men and women to pursue educational programs through a variety |
of traditional and non-traditional means - on campus or qn base - in a v ¥
variety of instructional or study modes and at times or places appropriate
to their duty assigmments. . ?

-

; v

¢ \Offerings on basé. If your Anstitution serves a military base,
s indicate the nature and extent of offerings, g.g. major program-
: areas, average number of courses per year- offered on base, estl—
. mated number of service personnel enrolled pér year, etc. Please
attach descrlptlve brochures or ‘'schedule of courses for each base

served . . / °

. . . %

'4/,’\\Bn-cahpus»opportunltles. Howcfar is your campus from the - )
‘base? What forms of transportation are available '
+  to service.personriel during off duty hours?

? ’ -
S - . ‘Please 1nd1cate the numberjof courses -(late afternoon, evenlng,
. weekend, or .other scheduling consistent with service work assign<
) ment) whzch would be -of particular interest to service men and
© women. °

3 , ’

v To what extent are base personnel avalling themselves of these
¢ opportunities? </ .
— L /

. ¥

Other adaptable or usable programs. Describe briefly any programs
~ which are pagticularly adaptable to the needs of service men and

women - extended degree, non-traditional, non-classroom, self

study, contract for dedree, etc.

~ ¢

L4




+

III. Opportunity to Complete Interrupted Work

Criterion III - A Service@en's Opportunity College provides opportunities
for service men and women to complete study interrupted by military obli- "y
gations whether of short-term duration or by long-term reassignmént. Special
| options,, tests, correspondence, or independent study and similar modes of
instruction may prove necessary. 4

7

A

7
Short term duty. What means and what a351stanqe are ava#iable
to a military student to make up class work missed because of
duty assignment?.

” /

» Transfer of as31gﬁment. What options, assistance, and encourage-
ment are available to the transferring military student to .continue
.ahd complete his program of study?

.’

3
-

) Special Acadenic Assistance

N -

- Criterion IV - A Servicemen 8 Opportunity College prov’jes spécial dcademic ~

assistance to students .in need of this assistance. .~
5 v

.-

o By the designation of a trained "sef@icemen s counselo;" who 1is
available at times and in locations ‘convepient to service men
. and women and who will assist them in program planning and guide
* them in their understanding of educational options ‘available to
them within the criteria observed by. Servicemen s Opportunity
Colleges. ' X ,

Through the‘hgailability of diagnostic or tutorial services, or
similar learning assistance aj times and in locations convenient to
service ‘men and women. .

Through the7willingness to consider implementing<a PREP program
sponsored by the institution at the Base,\if appropriate.

-

Counselling. Describe the naturé of counselling services available
to service men and women:

-
14

h}

1] e

Who is (are) the designated servicemen's counselor (s)?

4

Name , ) L' Title/phone
(

h




o ' . ' N
What counseling is av‘%iiable on base? . : /\,

s -,
.

Iv. (Cont a ) . I ) \r\

‘Tutorial etc.. Describe briefly the nature of any diagnostic or
tutorial services or gther learning assistance available to service
men and women. Which of these, serv‘ices are available on base?

g - s . ¢ . I

. PREP. What is the idstitution's policy or plans-re sponsoring a
. PREP program if needed? ; ., \

»

t
4

—il. Credit for Ledrning from In-Service Educational Experience

. ¥
bl L

| Criterion V - A Servicemen's Opportunity College will, recognize learning
\§\~ from educational experiences obtained in the Armed Servicés. It will

recognize such learning consistent with standards of the programs it offers |
*o| by the‘granting of creqit for or exemption from courses relevant to a stu—
dent's degree program. It will emplox\meané such as:

..: . " 0 The use of United States Armed Forces Institute (USAFI) courses.#"

= - 0 The use of the College Level Examination Program (CLEP); the College
Proficiency Examination Program (CPEP), Advanced Placement ' (AP),
institutidnal or departmental "challenge" examinations, Military
Subject Standardized Tests (SST). N

-~
. -

- ) The evaluation for credit of military educational experiences in
accordance -with the'recommendations in the. American Council on .
Education's Guide to the Evaluation of Educational Experiences in
the Armed Services.

-

.o The exemption from or credit for required Bhysical education courses
for service men and women who have had at least one year of active

o e militar( service. SN
o The gpceptance of credit validated by the above means wherever equi-
. valent and applicable{to the programa of service men and women.
. | 4 ' o
» “ ’ .
, ‘E!R . I - - :
Y * USAFI was disestablished in May, 1974 and courses were discontinued,
¢ Records may be obtained from DANTES Transcripts, 2318 So. Park )
g > Street, Madison, WL 53713, , |
“‘17 " \ -
. . k’




v.

(Cont.) | L Tl -

Please indicate apg;icability of each of the following modes
in the programs of service men and women.

L]

/
e

C*' : " Maximum Credit
Accepted by Allowed (Sem. or

Mode N Jnstitution v . qtr. hrs ? )

A

" USAFYI - - -

. %
Military ‘SST's . %
*

(

(

CLEP .. (Gen'l. Exams) . . *(
(Subj. Exams) o (

CPEP (New'York State)

Advanced Placement

Institutional or Departmental
Challenge Exams

" .ACE Guide Service

bther (Correspondspce)

(Independent Study) **

»
& »
*

*¥( ) Indicate percentile required .

ke Non-residential

Q

N e -
x P -

Physical Education. What is, the 1nstitutiona1 PE requ1rementy
Is ex Etlon or walver Rgssible for serv1ce men and omen on

the basis of at ieast one year of service? If.-credit
is granted, what is the maximum allowable Gre edit ?

-~ . i ~

v

What is the t%tal credlt allowed for all of the modes in V_
- above? - .

Are there anyf/othet 1imitat10ns placed upon ize acceptance or

_dppIlicatian J4f such credit?

i




'
.
- ’ T
. ' . .
- ./ . -
> M
. v
P . .
« 4 1 \. ) [ '

: ¢
< VI, Adaptabllity of Requirements for Resident Study (e.g. number of
‘credits, t:erms y OF time spent in residence)

J
. Criterion VI -~ A Servicemen's Opportunity College has requirements for
T resident study (e.g. on-campus or institutionally sponsored study) which
\ “?r<sre adaptable to the mobility and special needs of service men and women,

) " such as: !‘
\ . -
v o] Residentistudy requirements based upon time- spent on csmpus or
minimum credits to be earned from the institution-may be fulfilled
» at any time within their programs. . "

L4 L4

. o Resident study requirements may be fulfilled by completion of any
\ educati&nal program sponsored by the institution whether offered ,
on campus or off campus.

‘ o Special options to satisfy resident study/Tequirements will be made
- L available to service men and women. Ingtitutions may consider-the’
~ following options: :

to service men and women. They may contract with a Ser-
vicemen's Opportunity Collége at any appropriate time;
. \ © usually the contract will be with the college of their
. - .- initial enrollment. The college will designate an advisor,
o .o " who will assist the service man or woman in contracting for
(e;ﬂ, B @ ree with the institution. The contract shoﬁIH'specify

. f:> ’ © A formal contract for degree option may be made available

: the colrse of study to be ‘pursued and appropriate learning
- options in accordance with the Sexvicemen's Opportunity¢
\ College Criteria. Prior approval by the/contracting insti-
~ " tution will be required foxr work taken subsegggntly from
another institution when the“service man or wbman is forced"
to transfer as a result of a change in duty assignment.
t o -As long as the service man or woman is being effectively
guided by his or her advisor, transfer of appropriate
; " credits earned atbother institutions bacK to the original
' 4 igetiti®on will be permitted - in essence),- a reverse
\ , transfer policy.

o The institutionlagrees to- provggle a repogitory for academic

records of the individual The contracting college will "’

2 fulfillment of the contract.
Vs -
o The college may waiye or eliminate tesident study requirements for
service men and women or the college, if necessary, may elect-to
‘adjust the resident study gequirement as may be’ justified upon
- ¢ petition by'the indiVidual service all or woman. -

-

s -, o Where-resident study requirements are restricted by state law, the
_ college will make every éffort to obtain an-exemption for ser?iﬁe
. ;Men and women. . '

° L ‘ A ‘ )

ERIC . 63 ~

\




i

‘VI.

IS

[y

¢

. Can this requirement be fulfilled at any time during a

"

- - ST, 7.
. ) ‘ . R ‘f/v N s_- i N 2
. (Cont.) ¢ e L o o,
Describe institutional resident;study requirements. . K L

~

student's program? R :
' ) ’ ’ :
Does all instruction offered or sponsored by the institu;;on

count toward the resident study requirement? . - - specifig\\\A
3
&

Off-jampus? i _0On base?’ * Other? . .

Do you have a contract for degree” opt}Bn similar to that- K::
suggested in Criterion VI?o _ If so, describe briefly. - !

. \ ~
] - “ -
' |

.o . , ¥ ' 4

.
A Y

Does the institutfon waive or eliminate the . resident studé .

. requirement for service men and women as a group?

,or code? ¥ ° ‘By the governing board? .

2N

VIT.

Credit Transfer Policy ., ) BN

If conditions warrant, will the institution adjust or 622:; .
the requirement upon petition by the individual service man
"or womdn? " A . T s

‘Are institutional resident study requirements set by state law
By the institution
itself? ° - - | *

c,(f?

£y

Criterion VIii-- A Servicemen s Opportunity College is generous in recogni--
‘tion of credit obtained by service personnel from other regionally accredited
ingtitutions. . .
o It will accept for transferring service men and women the level of
! credit granted by other accredited institutions in which they have
ﬂ completed course work in comparable programs to the extent it is .
applicdble to the receiving program, or - A ’
“ © The institution will make a special effort‘to evaluate or validate
transfer eredit abpout: which there may be question ‘(e.g. credit
earned by non-traditional means*, credit from an institution whose
N accreditation is pending, etc.), or

-0 As a minimum, the institution will accept credits in question on
a provisional basis subject to the student's success in’ continuing
. cou*se Work in the\receiving program,‘. Coe .

%, \ »

.. - A
—__—..‘. . . . - . -
* In evaluating npn-traditional credits, the institution may find

'

~

“helpful materials puﬁiished by CAEL, Educational Testing\Service, :

a t

@ Princeton, NJ 08540 64
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VII.

VIIIY Liaison:among,;nstituti%ns and_§i1itary Bases

-

.7

‘

(Cont ) .o

Does the institution accept for transferring service men and

womén the level of credit granted other accredited insgitu-
tions in which they have completed tourse work in comparable .
programs to the e‘tent it- -is -applicable to.the. receiving pro- -

S gram?

Are there lifmitations placed on transfer crefit? [

e.g® : i . . .

> j
Is there a ninimum grade. or GPA requirement? . If so,
. what? - I8 credit accepted for courses. which are not
part of your institution 8 curricu;ar offerings?

Other? ’

-

N 3

Does the institution make a special effort to evaluate transfe *
credit about which ther® may be question (é.g. cradit earned by
non—traditional means, credit from an institution whose accredi—
tation is enainé, etc. )? v

Descr!b .

-
.

will the institution accept credits in question on a provisional

* basis subject to the student' s‘quccess in continuing course work [

in the regeiving .program?
. . .. /

P

. i

Criterion VIIE - A SerVicemen ¥ O@portunity College will establish liaison
vith the appropriate base education officers and represeﬁtatives of the &\
Qgggiions which jointly serve or #eek to serve a militaty installation
o proyide necessery g}anning and coordination of effort for that base.

+ ) ~

. » ° , |
Indicate to the best, of your knowledge Sther institutions servzng
,the same military base(s) ‘ . .

kS -

¢ !

Describe. lraison efforts between your institution and base(s) .
and among institutions serving the same base(s). - : ’
M‘ . PR i = ,

" 1Is. there a formal advisory strggture in exigtence?
Describe. ' ¢ '

[}

If none exists, is your institution willingaﬁg join s///wform

of liaison or coordinating group?

R 65
t f ,.. ! m » .




IX.

. X.

Ly

¥ .
Publicizing of SOC Opportunities

v L

Criterion IX - A Servicemen's Opportuuity College will publicize and promote
its SOC policies by inserting them in its catalog and by other appropriate
Means. .

2

\ .

Please enclose any cat log statements or other institution
/aterials pertaining to\ SOC or any of the Criteria above. —

e

Continuity of Commitment’ ' ’ .

‘ments to service men and women who have enrolled under these Criteria if

Criterion X - A Servicemen's Opportunity College will maintain its commit-

for any reason it discontinues its status-as a Servicemen's Opportunity

College. -
/\,

Is the institution prepared to continue Itg’commitment to serv1ce
men and women made ‘under these Criteria even if later it withdraws
from SOC? .

———— .
/ ' - . . vy
. -

’

\




Adclitional Infbrmation

K v

 Principal Suﬁgrvisori Official.

L4
£

( It will be most helpful if the 1nstitution will degignate a
principal official (preferably from central administration)
“ -who will assume responsiﬁili?y for implementation and over-
#  gight of the institution's commitment as a Servicemen's
Opportunity, College. This official is needed to serve as
the insti;uégonal spokesman for information on institutional
policy .and 'practice and- to provide for the distribution of
SOC related information‘hnd‘material'within the institution,

2
If fea81ble, please designate the official who is assuming .
responsibility for implementation and oversight of the in-- -
stitutional effort and commitment as a Serwvicemen's Opportunity
College. _

4

Education of Veterans.
)

Education of th@ veteran upon his ‘or her return from service
is an important continuation 6f the SOC effort on behalf of
service men and women. Although developing a veterans program

is not a SOC-:requirement; each institution is urged to ‘assist
returning service personnel to continue programs of study started
while in service and whexever feasible to provide counselding

and outreaéh programs to assist veterans to use education to
return to a productive ‘and satisfying civilian life.

v ° ‘ R
Have you''any special .Jprograms desi ed -to meet the needs of
VEterans? Counselling? § Work placemjnjﬁ

*

Describe briefly:

Does the institution gnaliff for a VCIP grant for 19762 )
. J 4
Is the institution approved for G.I. Bill entitlement (Title 38, ,
U. S. Code)? Any limitatfons or exclusions?
! )

. L d
e * 5 .

Do you have a veterans affairs office?

Name and title of Director?
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MEMORANDUM: ECS Task Force
FROM: James F. Nickerson [ . ' ~ .‘
. Director, SOGC T
‘ . ‘ . £

Attached is' a- description of the national task force

now being established by the Education Commission of the
States (ECS) at the request of SOC. Its purpose is "to
explore policy issues for institutions, states, and the
federal government as.these relate to planning, flnan01ng,
contlnultz and muLudl oblrgatlons to meet the peducationald
needs of servicemen."

, . ‘
There are substantlal issues rélative to the decisicn=
maklng and management of post- secondary ins 1tu+1ons in
"E§EIVing theé educational neéells of military personnel whetheér’
by instruction carried to an installation or through many
external study means noy available through our institutions..
The issues embrace public ‘and prlvaLe, lower division and
upper division, and academic por technical, trade or voca-
,tional 1nst1tutlons. Similarly, there are ‘problems of
cosL betwgén public and private, fpur-yeaxr 1nst1LuL10us
and community colleges, etc. Then, too, therd are 'juris-
dictional' problems among in-state institutions, as vell
as’ the score or more of institutions which are bringing
multi-state or world-wide educational service to Armed
Sexvices perSonnel - @7 e .

t L y .

.
N .

L]

.. Further problems arise‘when 1nd1v1dual services con- - .
tract ‘with selected institutions'or "when colleges are .
approached by*several of the Services each ask ng or re- )
‘quiring different p01101es or practices.

P %Through such a task force it is hoped that a national
and prestigious group representing- gomernors,.legislatorsQ
educatlonai.1nst1tutlons, state agencies, the military
services, and federal agen01es such as the V.A, and O.E.
can address these problems and: offer:guidelines for orderlf
development of civilian-military arrangements das civilian
lnstitutloﬁs‘assume their full responsibility in servicing

military personnel wherever they may’be assigned. . (,
PN v B ' . t
~ : \ N * . »
L ¢ :
A} 7’\2 . ! e I/ -
A hd , 'w i
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supported coalition of interests-<governors, legislators,
equcators, professional associations.,: féderal agencices,

|
?
state responsibilities. Since ° di
i

|

I' o . fhe Education Commission Jf the States is a state-
i . but with a primary focus qg

‘ ; hdllibl=b A

\

: postlgﬁcgpdé;yfpducation it primarily a state rcspomsibilik |
) ty,; it -is most appropriate for ECS to sporisor such—a task———-
oL force -dn our behalf. . - [ e .
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* TASK FORCE.ON STATE, INSTITUTIONAL AND FEDERAL RESPONS1BILITIES

IN .PROVIDING POSTSECO

nation is that of increase of access to postsecondary educatlona

_cular 1m3a;tance to state and national

Y

~

NDARY EDUCATIONAL OPPORTUNITY -TO SERVICE PERSONNEL

Among‘the,continuing concerns facing institution;,

the states, and the

¢ °
dnterests is access‘to such education

0Of parti-.

A
‘ t

on thepart of military personnel and t?e continuity of such education wh n

such pérsonnel‘leave the militar%%7erviqe and become veterans. ‘While. there

R TR

Y

., .

3

is mor< than a thirty-year histor  of voluntary cooperatlon,between insti-
’ -

\

fe |

4

’

ftutionsvand the armed. forces,

>

until relatlvely recently there has been

11ttle in the way of _Structured

D ey
[}

programs\ cred1ts records,
begrfnlng in 1972, the
Colleges haéfthrough the two

‘a.network of Junlor and comm

@

.relations that would ensure continuity of

and adv1sement L “ )
N

SRR SR T —,

Amerlc an Association of Community and Junior
-year Serviceman's Opportunlty College developed

unlty colleges making spécial efforts to meet ~

.‘serv1cemen s neeas

-

The ins 1tutlons 1nvolved agreed to a set 0 cr1ter1a.

4

for’ moﬁe flexible means by which servicemen could satlsfy admlss1ons to pro-

grams, meet ton-campus'!

Valldatc mQJ@

~

- g—
re51den;y requlrements, conplete 1nterrupted work,

and related

of service tralnlng and exper1ence for credit,
s,

-

°

issues. . The 1dea met w1th immediate acce

ptance by the military and the

institutions.

~/ -

o
As a result in 1973 the four-year- Scrv1ceman S Opportunlty .

3

College was, 1naugurated under, the ausp1ces of the Amcrlcan Assoclatlon of

’ . Y

Statc Colleges and Un1versrt1cs in cooperatlon with ]2 other professional

/

’

cludlnv the Education Cemamission of. the

-l A 4 .

and cducational organizations Qn

Statcs. The project was funded by “the fund for the Improyecment of Post- -
. \ «
secondary Education and the Department of Dcfcnse _ Jhe hducntion Commissjon
— . - , ¢
@ 4 ,
“ . -, A
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of the Stétcs éndorsed the project and has a representative, Senator Hunter
e " Aodrews of Virginia. (with Mr. Robert "Corcoran as alternate) on the Advisory

- Board. ;;he Commiﬁgipn has helped by distributing the Serviceman's Opportunity
Q 0

College catalogue to state officials. Chancellor Robert Mautz of the Florida

University System, an ECS Cbmmissioner, is also on the Advisory Board
.y representing the State Higher Education Executive Officers. ‘During the ZJ
. N /

current ycar the two- and four-ycar Serviceman's OppCrtGhity College projects

have merged and the funding for the united project has been received and

* A}
~ ‘,
~

increased. , . . ' . .
‘ . . e

The timeliness of the Serviceman's Opportunity College and the ‘issues ‘\J
with wﬁich it must deak is underlined by two conﬁitions: the first is the
a . \ > /
* change of national policy to depend upon all voluntéer }ﬁlitary services.

* . . 5 . .
Among other things this has causeda reassessment of the conditions and .

dttractiveness of the services to potential volunteers. Educetional obpor-

. b 3 . '
tunity has become a major concern’ of the military. The second is the con-

tinuing evolution in educational programs and instruction in.edlicational }

~

) .ins‘igutions to meet the needs of today's "students and previously #mserved
- - R . ¢ N R , . - 5’ 3 N
: clienteles. - . (

~ .
.
0@‘

' At the Marizfgiptlng of the Steering Comm1ttee in Denver 1n 1973, Dr.

* James N1ckerson, the D1rector of the Serv1ceman S Oppdétun1ty College (SOC)

and at tha; ime non-votlng comm1551oger reprggentlng the Amer1can Associ-
i

ation of State eges and Un1vers1t1es, reported on the progress *of SOC to

e

force.to explore

-

date,. and proposed the develop cntcof a 301nt SOC-ECS task
r 3
tates, and the federal govcrnmcﬁt (repre-
» N ~
« [ 4
»«fbgﬁ%cd)by the m111tary} as thcse rclate to p11nn1ng, f1nanc1ng, COHtlﬂUluy,

Y .
. and mutual obligations to meet the educ1t1onal needs of servicemen. The , -

pdhicy issues for institutibns

-
’

Steering Committeéd cndorscd thc 1dca of such a- uask force a authgrizﬁg'its .

.

.development as funding would permit, . P \ .

« 75 . ? ) f (" B A

Q
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Tﬂc funds for this task force have been Provided by the Carncgic

~

Foundation to the“Serviceman's~0pportunity Collcge. Accordingiy, we
"PTOposc to activate the task force. The purposes ang charges of the task

» -
force are the following: * . ’ 7

secondgrx_institutions, to explore problems of f?ansfgrafilify, extension
of éccess, and program flexibiLity in postsecon; Ty educatiop as these

: , : >
rela¥e to Statewide and regional Planning for PoStsecondary education agd

R -
the cducational, military, state agency and political communities,

.Accérdingly, the'membership of the ‘task force wil} includé:

»

(1) A governor from a state with major military installations as
chairman )

\
(2) Sstate Senator , . I S " .

(3) State Represénfétivé' \
(4] A State Highé; Education E¥ utive Offichv
(5) A representative of community celleée$ \_'
‘(6). A Iepresentative of Postsecondary technical vocational education
(7)\ A Tepresentative of a state\collegg or fegional hniversitx B
(8) A rcp{cscntativ; of a major nai?ongg pniycrsity ' o

A rcprcscntative' of private hi'{;hcz‘:",'c:'ﬁucation' ¢

> o

A Tepresentative of the Office Qﬁifﬁudhtion

76 U ly
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»

N . “"_ : b . ® »
(11) A, rcprcscntatlvo of. thc Vetcrans Admlnlstrati .
T .- y

Ny

(12) A studcnt Vlctnam veteran — .

‘.
‘- N . o

(13) Educational rcprescntatlxcs of the Army, Navy, A1r Force, Marines

r
¢

and Coast Cuard*_ ’ ; . o
! L 4

« * The task force will be appointzd by the Commission in consultation with

"

Al

"SOC particu¥arly in relation to the educati\PaI representatives of the

military. ~ The iask force will be appointed dlrlng March and early April.

The f1rst meeting w111 be held.ln Jate April or early May. /It is expected

1

. the task force will operate for 6 to9 months with 4 to 6 meetlngs.

The task foxce w111 be staffed by Dr. Nickerson, Dr. lMlllard d
i

add1t1ona1 support staff from ECS and SOC to be relmbursed from consultants';
funds provided in the SOC

. - .
take” care of all costs of meetings, travel, pub11cat10ns, and other expenses

of. the tasl\ force'with the .exception of the admmlstratn‘e services of the

i

Eudget. Soc wfll act as‘tfﬁ;flscal agent and will

Al -

r t

" Director of Higher Education Services. R
" The task force*wi&; submi{ its report to the Steering Cbmmittge of thq‘*

“ M v

Educat10nsComm1551on of the States ?Eg the- AdV1sory Board—of the Serviceman's

Opportunity College.ﬁr,j

'4 , . ' ’ ) . T W ! Vd L
RMM | |
March 1975
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, Wagpingtoﬁ, b.C.
2 1(202) 389-2152r

+ TASK TORCE ON STATE

4

comniission 6f the States

LINCOLN TOWER « 1860 LINCOLN STREET
) 893-5200 * DENVER, COLORADO 80203

INSTITUTIONAL AND
IN PROVIDING POSTSECONDARY EDUCATIONAL, OPPORTUNITY TO SERVICE PERSONNEL

e Chairman

Governor

‘The Honordble Edwin Edwards

State of Louisiana

. ’ ) . State Capitol .
N Baton Rouge, Louisiana 70804 ’

\d

Memcers

Honorable William Bittenbender

. Chairman

State Board of Education
Staté House - ,

Concord, New Hampshire 03301
(602) 225-9482

m:JmmsBmd .

President ’ » .
California’ State Un1Ver51ty e

at Sacramento

- Sacramento, California 95819

-(916) 454-6322 . e

Dr. Howard Bodzer

Exqutlve Director \
Comm1551on on Higher Educ¢ation
1429 Senate Street; Suite’ 1104 -
Columbia, South Cdrolina . 29201 -

. (803) 758- 2407 -

Dr. Ca1v1n Dellefield

Executive Director . a

Nat1bna1.Adv1sory Counc11 on
‘Vocational Educatron

425 13th-Street, N, W

Suite 412 .

Washlngton, D.C.» 20004

(2b2) 962%0781.

Mr. C. L. Dollarhide
Dpputy Director, Educati®a and

chabllltatlon Services
- Ve br1ns,Adm1n19trat10n -
810 Vérmont Avenue, N. W » Room 430

20420 :

- o

'Los Angeles, Callfornla 90022 .

78

FEDERAL RESPONSIBILITIES

.
Pl ’

L)

-

Dr. T. Edward Hollander

Deputy Commissioner

Board of Regents, University
of the”State of 'New York

\

State Education Department .
YAlbany, New York 12224
(518) ~474-5851 - . ) “

\

Dr. Louis Kaufman

.Executive Vice Chancellor

Llos Angeles Community College
~System !
2140 West Olympic Boulevard

(213)° 380-600b L
Dr. Barbara Knudson

Dean, University Co]lege’ -
Unfyersity of Minnésota ) '
105\Walter Library o lt .
Minneapolis, Minnesota 7 55455 .
(612) 373-4638

Dr. William L. Maloy,

Principal - .

Civilian Advisor ,on Educatlon and
Training

.Naval Education and Tra1n1ng Command .

Nava}] Air Station N |

-Pensacola, Florida 32508 .

(90:1). 452 2180 ) o
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Members, (continued) . sk [

\ » ' \ \ .t . * \ -
=~ ﬂonordblc ‘tucille Wauxc N Mr., Robert Raether

Asscmblywomin ) Member _—

State of Maryland
1023 Forest Glen Road
" . Silver Sprxngs Maryland 20901 '
. (301) 593-4661 . .
<4
Dr. Willa B.. Player
Dircctor
Division of Institutional
Development .
Department of Hecalth, Educatlon
, and Welfare
<~ Office of Lducation
7th and D Street, S. W.

»
’

National Association of Concerned

Veterans a
508 Wif;on Avenue
Menomonie,

Wisconsi 54751
X715) 235-2760 '

L]
i l"t)

Honorable Jeanette F. Reibman

State Senator and Chairman,
Educdation Committee

711 Lehigh Street

Easton, Pennsylvania 18042

(717) 787-4236 3\ ) P

- Room 4060 . - Dr. Prezell R. Robinson '
Washington, D.C, 20202 President .
(202) 245-2239 Saint Augustlnes Coellege
. i 1315 Oakwodd Avenue
Ral igh, North Carolina 27611
. N : (91 ) 833-6401 £
’ Co Consultant Member <;:" ' *
Dr. William Arceneaux_ LT
v Commissioner of Higher Education - \’ .
State Board of Regents . :
P.0. Box 44362-Capitol Station .t .
. A " Baton Rouge, Louisiana 70804 . &
) ) ’ o (504) 389-5206 . ¢ \\p
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7 Report of Expenéitures - S0C P
, . (October 1, 1974 through September 30, 1975) JEss
T~ . * ” \ -
O ' rotal Fugds Recelved g)bm Carnegie Corporation _ $ 74,436
s .
., Less Cash Expeénditures: -
' Personnel _ . $ 22,463 %
Services , . < 2,160 <
Office ~ o v 7,760
Travel L N 4,965 \
Miscellaneous} - 1,173
i 5 Indirect Costs ‘ i 1,926 (40,447)
' £S
' nexpended Funds ' . - 1’ . ' $ 33,989 °
- Léss estiméted,eneumbiances ' 4 ’ (12,238)
Tot&l Funds-available for future obe;ations $ 21,751
. _ / . .’\
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- Updated Report of Expeﬁdltures - S0C
(October 1, 1974 through December 31 1975)

[ . RO = T e s 2
Total Funds Receivead - \{E X $ 74,436
N . ] . ”
Less Cash Expenditures: Ve i S
Personnel o » $ 29,955 ‘
, Services i : 2, 160 '
 Office C - 10,616~ /
. Travel  ~ . | 10,849 \
Miseellaneousl S ' 1,229 ]
4 * Indirect Costs ’ > 2,740 57,549

2 Unexpended Funds : :

\ _ e § 16,887
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e.g., hdtels and food in excess of $25 per da
entertainment costs (luncheons, etc.).
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lltem covers expenditures .not allowed under fegfxal regulations,
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