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+ view sites covered 15 cities and numerous rural towns in Ohio.

~ ABSTRACT S . Vo
“ . . * ) ) ‘. 6
This report presents- thé resulits of a follow—qg'stddy of
‘released youth, and adult dffenders who had vocational' training
while incarcerated in six Ohip correctional facilities. Struc-)
tured personal inqerviews,we administered to 185 students by
" counselors and counselor managers of the Bureau of Vocational

Rehabilitation, Ohio Rehabilitation Services Commission. “nter-

. Findings are reported on students' perceptions$ of their correc-

\ tional vocational program, post-release employment and educa-
tignal experiences, and general problem areas encountered during
the post-release adjustment period. HMajof findings ipdicated
that-overall student. impressions of.the guality of correctional
vocational training were favorable; unemployment rate for.both
youth and adults was high; few obtained a ‘job in the same field

«Of.in a fiéld highly related to the one for which they were
trained; enrollment in an educational institution after release

wa8 lew; and "lack of job” and- "lack of money"” were the two most .
frequently cited post-release problems. Recommendations focus

on improving the fransition from a corréctional facility to

' employment and education.opportunities in the "fre¢ world." .
These include strengthening job placemeni, educational placement,
and vocational guidance dnd counseling services;jfestablishing-a
career educatiop program; and providing a pre~employment training
program to all pffenders. prior’ to release or parole. .

~ ~
\V




' PREFACE ' .
‘. . N ; .." . ‘: . " .,

: During the patt decade various social changes have focused,
,atéentxon on the plight of the dlsadvgﬁseggd and what might be
-done to encourage fheir integration into the mainstream of .

.. sb6ciety.. Correct}onal systems are-examining their priorities

t and taking a closé look at programs and-intended outcomes.

Administrators of corréectional vocational programs are ancerned

about the value of vocational tralnlng ‘of offenders upon’ their

g freturn to the "free world."

- - . .,

Recognlzlng the roie vocatlonal education has in quallffang
offenders for employment and motivating them tdvard further edu-
cation, the U.S. Offjce of Education, Bureau of gdult and Occu-

Z- - pational Education sponsored this project. The major purpose of

*  the study was to prov1de decision makers in the'Ohio Youth -

Commissién and.the Ohio Department of Rehabilitation and Correc-
., tion with a data base on employmene and educational experiences
! ‘of ex-offenders upon which to improve vocational educatlon pro-
grams.

\ ’ . ’ g '

We gratefully acknowlede the ‘support and'cooperation of
.Neil Johnson, Vocational Supervisdr. fox Correctlons, Division
‘of Vocational Eaucatlon, Ohio Department of Education;
Chrlst George, Directgy of Education, Ohio Youth Commission,
and Harrispn Morris, Director of Education, Ohio Department of
Rehabilitation and Cortkction. These individuals facilitated .

sitive working relatidnships with the Ohio correctional . .
Igitltutlons dnd vocatlonaIAStaff, in addition to providing

1
da

uable input to. thé’deveﬁopment of the interview instruments, .
a colléctlon strategy and, Gther maJOr project activities.

[ 1 e

We thank thg vbcatlonal education coordlnators in t?s//

corréctzonal fadilities yho provided us with educational

transérlp;Jand placement,informatlon on vocational students.

Y
4 .
< - The cooperatlon of the Adult Parole Authority” and the .
Community Services Division.of the Ohio Youth Commission is .

) ] apprEclated for assistance in providing updated addresse€s
z 1g_andxte1ephone numbers bf, ekdoffeqders. ‘ )
»’,' - The 31 counselors and counselor managers of the Bureau of |,
7 Vocational Rehabilitation demonstrated a high Ievel of pro-
-i-fES51ona1 competence as fleld 1nterv1ew§fs; ,
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students who allowed us to-interview them and gain insight into
the experiences and problems they faced in adjusting to_the
"free world." - C .
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The- staff at The Center for Vocational Education can be
proud of their contributions to bhis effort. .Charles Whitson,’
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assistance to the Project Diré&ctor. The development of the .
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INTRODUCTION

TN 1’

.,

The.belief is «idely held “tHate correct‘:ing"ed'ucational and
. vocationdl deficiéncies of offendérs in penal institutions makes

-
d R .

a significant contributiod to ;heir successful reintegration v

L into socieE}:(Corrections, 1973; Levy, Abram, and LaDow, 1975).

Tnis belief is consideréd‘by many penologists as an advancement

— . . .
. in théor%,and‘practioe from the preceding period when punish-

4, * g ment -and hdpd Fabor represénted the major deterents to crime.
::‘:. ,-\;. _‘ # . ( ) , t .

’7" Since the reformatory movement in the late 19th century, correc-
.tional institutions have been at least nominally committed to

‘<2 the prop051tlon that nelther punlshment nor hard labor leads to

r'd

w

effectlve reintegration of the ex-offender into, soc1ety.

4

C During the'past decade, vocational education has emerged ////
as a‘méhor rehabllltatlve component for meetlng the needs of

1
prlson pOpulatlons whlch were, typlcally poor, undereducated,

- ’ ; ag&'unemployed. Addltlonal 3ustlflcat10n for its use may be

-demonstrated by the fact. that skill training appears to offer

{> . an_opportquty.for ‘program designers to formulate & curriculum -

4 - .
f . - 4

© * that includes.emphasis on prober work attitudes and values for

’

.

~

debendebiiity'zii achmevement in work sztuatlons. These features,

Lnéppeer to be par 1cu1ar1y apropos ﬁo offenders entering correc-

_ B 3 *

tlonal(;nstltutions w1th 1nsuff1c1ent occupatlonal skllls. In .

-
’ )

add;tzon, few of them have malntalhed extended work experlences,




-
~
g~

~ . . ~
. L . o

. ~ . / ¢ .‘ . N,
and, therefore, exhibit less favorable views regarding work.

t - . Recently, the assumption'that correctional programs are //

effectlve approaches for successfuIly relhtegratlng the ex-
- -
offender into the communlty has been challenged (Llpton,

>

HMartinsor, and Wilks, 19752. .Many penologists are re-examing E

;heir’thinking_about‘such prograhs in Iight of the continuing

A4 -

high recidivism rates that plague most, if nofﬁgll, correctional

v o ‘ . .

systems. Whether recidivism is or is not’the appropriate
indicator for evaluating correct}onal programs has been‘argued
* _‘ during recent years. Pernaps a more provocative ques?ion to ask;
: is: Of what'vaiue is correcf}onal‘vocational education to stu-
a dents after they are refeased? However, the establishment of

i .
.a data base to answer this question is sorely‘lacking. Few

" studies have been conducted to follow-up ex-offenders as they °

“~
-

attempt to find emplpyment,,continhe school,” and re-estipiish

y ‘ties with family and frfends. In ‘what way does a correctional

[

- vocatlonal education program 1mpact upon these post- release
? [ - . L S
exper1eﬂces° . o .

3
) .

e--Ohior¥outh-Gommr ssToT {OTCT and tﬁe Ohit Department of ‘ -

Rehabllltatlon and Correctlon (ODRC) are concerned w1th,prov1d-
" ihg guality, vocat10nal education programs for the1r offenders
During the past decade, these programs have been establxshed for
" both youth and adults on' the assumptlon @pat they would help
r e;;offenders obtain employment upon1refgase,fmotivate them_toward.
. ] furgher education %o impfove.vocatfonal skills, and facilitate
‘ e N . .o

.

1 ® C ‘ p R
LERIC. - e




. s . ,
¢ ’ -Jl * h A -
. A} Y ! M * '
- - . — . 4 * -.‘ - * » L ¢ -" ’ Q'K
their reintegration into' society. - However,. this assumption
A s 0 ' . . . ' ’ . . ~

has never been tested in ghio. Tjttle information is avaiiable.
. . L ’ - P A 1
-, .- OR the employment, educational,.and societal experiences of ex-

L
.

__offenders.. Relathély few studies have examined the relation-

. P B .
" ship hetween ptoblems or successes ex-offenders experience in
. - .
13 13 . 13 v ) 13 ‘I.. ! - 13 ' :
obtaining employment or continuing their education -and their s
" “vocational education programs. . v Y '
. . N . i s Y " '
This report documents a follow-up study of correctional
T - ! ¢
vocational education students conducted for the OYC and ODRC. '
P M . T . I )
. . . = y . ¢
It is designed to provide a current dati .base on employment anf
g , " « -
- educational experiences of ex-offenders- for improving vocational
.l 13 -‘ -~ 'g ¢ 13 * . <
education programs within these agencies, .
[ f v '
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. . OBJECTIVES" AND SCOPE’
. » > .

-~ : - * -
- . . 2 L4

. re

’

-
-’
*

.7 Several important quest;ons must be addressed/If a follow-
R A up study 1s to benefit future students and .the administering
' - AN

SN organlzatlons. Flrst. ‘what.is the percelved qualltY of tralnlng &

; . that students are receiving? Secondly, of what value is ‘that

. ¥ “ -
- - L

V.o tralnlng to students after rélegse from. the institutien? - .

. ~
[

P;nally, what, 1nd1cators ‘for change exist for the 1mprovemenb~

¥, \.
EN

I - of programs? The, answers td these questlons‘;oglca11Y.formed ,

the basls for the objectlves of th1s.study ' . .

- 1. to\obtaln attitudlnal data on program operatlons, c )
2. to determine the use of vocational tralnlng by former . )

v Y - students who have'returned to tbe communlty, and. ) .

’ 33' to develop‘recommendatlons that will lmpact 1mproved b
L, “’jr vocational education for students.

1
. [} R - .

- Follow-up gctivities focused on students who had been

3 hd . ¢

released from.lnstltutlons_of-the Ohio Youth Commission (OYC)

3 .
* ‘.

B 'and‘the Ohio Departﬁent of Rehabilitation‘and éorrection (ODRC) ..

-~

“. ' 'The followgpg 1nst1tutlons Were Selected by the cooperating .

;o . - ’ -
A

, Bgéncies for incluslon 1n tHe study. eereeen o ‘
?;" “gx’li‘."'&ndian,ﬁivér,éoﬁool; ﬁass{llon,'Ohio _ ’;,\ . L
>f41, :‘f. -’Scioto'tillage{‘Powell, Ohio o }//;, Xr >; < ‘

,;fi-fftﬁ i; T Tralnlng Ihstztutlon of Central Ohio " (TICO) % ‘,:
el e &uwmm& mgo_ ., R R
L ST Falrfleld School for Boys, Lancasteif Ohio L .
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“ S . METHODOLOGY S - . -
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ﬁ' // Major rgsearch tasks cons1sted of (1)- precondltlonrng t K

(ri f‘students, (2) development of data‘collectlon an%truments, . .

(3) rnterv1ew procedures, andf(4) data analysls. Act1v1t1es

" -
4 .
-

'Qﬂ’ for accompllsh}ng these tasks.are presented'ln the following
L. sectfons. .- R 5 . . . T
-of’ - . 3 ‘o o . . ‘. ’ ’ : ¥ A ]
el e T : Preconditioning of Students ’ -
L U P 2N e
. . Monthly visits were made to each of the six institutions .
" . b . , : .

to precondition students prior to release. Preconditioning

deon51stedtof an 1nformal discussion weth students concernlng
& . ’

: ‘the  purpose Of the study, the1r role as voluntary part1c1pants,

-

. - and procedures for malntalnlng conf1dent1a11ty of the 1nforma-

L4

tion coIlected.s Students were ;nformea that they would be. -'q ;

-/ Eontacted ' for an 1nterv1ew approxlmately three to four months
. ® - s
_after the1r release. A brochure summarlzlng this 1nformatlon

<

t was d1str1buted to the students (se€ Appendix .A). ‘ ,

R Duriry the period: from August 1996 to Juné 1977 a total of

2

657 students were precondltloned. Table 1 shows a breakdown of

£ *

precondltloned students by 1nst1tutlon. .

’7¢’f ' After offenders were precondrtloned,.thelr names, and

. placement addresses were flled and a date for,follow-up three -

’ . .o

o months hence.was ass;gned. As follow-up dates evolved each .
- ’ 1 “ -
month, lists of names-. and addresses were complled accordlng to
4 : release 1ocatzon and malied to 1nterV1ewers. ’ e N:T~“/

- ! , . ’
. .

a - . v e & . - ¢
b -

v f . . R

. ..
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- ' L . . ’ TABLE 1 -
. ' * Lt * - - [
‘ N VOC?&TIONAL EDUCATION STUDENTS ) .
PRE»ONDITIONED iIN OHIO CORRECTIONAL FACTILITIES
(Frequency and Percent)
> - - X + . /
i v - . - T - .
2 % . . -
)éofrrectlonal - - Youth N . A,duft// el . - Total - -
. ‘ E'ac.lllty .} Frequency .| Percent -~ Frequency | Percent Frequency ‘| Percent - '
. &‘ZJV i ' : ‘ - . ’ = . . - '
- Q?}'Wﬂ - - - 59 36.88 . 59 | 8.98,
“ B - . 4
} OSR . : , = - . 101 63,127 101 15.37
Y TICOi @ * 50 10.06 B - 50 7.61
Scioto village 39- . 7.85 - - 39 " 5.94
.Fa}a.rf:.eld . 312 62,77 - - - 312 . 47.49 .
Indian’ Rivef‘ ] "96. 19.32 - - 96 14.61
. f K } - . » \
P . ; ] N ' 3 |
. I Total - 497 100.00 160 100.00 . 657 160.00 i
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Development of Data Collection Instruments

Development of deta c@llection imstruments was based on

»

the study objectives. Thus, for example, Form A addressed the
L . 4 ) . P R
perceived quality of instruction, equipment, materials, "and
» . ... A3 R . ’

- R LA i o, . .
other components of the correctional vocational program, in «

accordqﬁce with the first objective. Demographic data on each
~ " L ° 4 “

student ‘were also cbllected -on. Form A. .Information categories ~
4 * v .

. ’_ ‘. .
included marital' $tatus, ethnicity, highestr grade completed, (-
» . ‘ L)
@nd re}eese date. S - .-

Form B focused op employment experiences, particularly as

+

.these related to the cortectional vocational education! programs.

Fs .
Questﬂsns on this form addressed such factors. as type of employ-

ment-obtained} wages, assistance in obtaining employient, and
problems encountered on the job. g e

!. L)
Form c was developed to explore educatlonal exper1ences of

those vocational students who entered.secondary and post-

_ secondary institutions after release. Items on this form in-

i s

cluded current. course of study, relationship‘of current school
- - * ‘ . -

.~ . ) : £ . -

praogram to correctional vocational program, extent to which

correctiondl vocatidnal progrim credits applied to current C

*
- -

educatlon program, and problems encountered in new educatlonal

v

enVlronment. Forms A, B, and c also solicited suggestions for
) H .. ‘e e }

- A 1 4

i&prov;ng the correctional vocatlonal program and probed stu-

‘ dents® Iong-range plans for employment and/or further education.

InterV1ew Forms A, B,;and C are 1ncluded as Appendlx B of this

-

report. - . i : MR : <
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14

‘The 'format and’content of all interview forms were re- : *
. r” N s P ’ {.
viewed and ‘critiqued by project staff, #ducation administrators

-
-

. from Ofc.aanODéc:'and the Protection of Human Subjects Committee
- 3 * ey " - -
at The Ohio State University * The revised forms were then field . =

£l -
. 3 , ,

tested in the golumbus, Ohio, area Wlth several youth and adults

> -

recently released from Ohio correctional faCilities. Field-test .
M ‘ 0 » §. -

results were very. positive and "indicated that only minor refine-

- - - —

’ ‘»1imentskyere'necessary. . o - - . - - ‘ .
R An attempt; was made to assess the reliability and validity .
of interview Form A. Reliability was estimated by the - % :
Spearman—Brown formg}a and was . calculated as: r = .83 .
(AhastaSi, 1968). - o ; . ' ' ’

A 20% random samnle of respondents was drawn to assess

&

validity of the information obtained by field intq;Viewers.

v Approximately 42% of this sample %ere actually contacted by
- Y et 5

telephone and interVi wed Comparisons of respondents' inter-
view fdrms wzth tigf/etranscripts provided additional evidence
- of validity. None of these comparisons revéaled conflicting

&

inforhation. However, this process did result in the exclusion

of 2 of the 487 interviews (1.07%). One individual had been

5 S - = L. .

) enrolled in a vocational program.in‘an institution that was not
T e : . o Coes .

- includedfiﬁ/tne_study.and the other had not received certified

T e - e )

_ vocational tfaining. Sensitivity of the.information and .
» anonymity’assurances precluded validation of interview Form B
‘ with employers and Form € with school administrators.

-

o J

: ) v .

- e : . . Vocmy L .
o . , ,




Interview Procedures

Release addresses for youth were obtained fkom correctional

school transcrlpts provided to the Project Dlrector by the voca-

-

tlonéi coordznator in each of the four OYC_ fa01lit1es. Place~

ment addresses for the adults were obtalned directly from these

students'durlng precondltlonlng vzslts.

——

Arrangements'were made with the Buregu of Vocational

' . 3

~. .

Rehabilitation (BVR), Ohio Rehabilitation Services Commission
to‘empioy BVR counselors and counselor managers as field inter-

~riewers. Selecéion of field interviewers was coordinated

-

throggh the Area’ Superv1sors at .BVR District "‘0Offices and

-
»

empha51zed experlence in 1nterv1ew1ng spec;al needs populations.

fh lafger metrodeitan areas (e.qg., Cleveland Clnc1nnat1,(and

Columbus}, fleld 1nterv1ewers were recruited from BVR staff

- v .
B

,spec1allzlng in serylces to public bffenders. Thus, the team

~7 ’

S *of interbiewgrs'selegted was experienced in the tasks of

-—

.
f 4

=~ ‘-'f R

~

N ) » . . - i
. - locating and interviewing ex;offenders. ¢ ,

interviewers were based in 15 Ohio\citieS'and toWns,

=
13
»

/ :
allow1ng coverage of most areas of the State. Two 1nterv1evers

were aa:ﬁgned coverageékf rural towns located é‘fﬁarlly in
E§

South stern Ohlo t perhlt representatlon of sparsely ‘popu-
Wi 7

1ated ‘areas. Appendlx c contalns 4 list of the 31 BVR :

»
- =

counselqrs who.partlo;pated as.fleld 1nterv1eqers. -

- =
-
S

R -
- )
Ly
: .
.
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The\interviewefs received a packet of interview forms and
1 , . . . N ‘ -
4 : instructional,materials to review before'initiating follow—up

>

CLe actQ&Ltles. 'instructlonal materifls included 1nterv1ew1ng

3

guldellnes, sugqestlons on contacting 25 offenders and log &
sheets Wlth 1nst§uctlons. The logs’ were used to compile ‘data
on the' level of effort requlred to 'logate and 1nterv1ew ex- ;,

'offenders. Spetifically, these forms provided compllatlons of

L 4

“ the number of telephone, letter, and reszdence contacts, and
_ the optcome of each contact. Approx1mately five contacts were

- required for each complefed interview. A, complete report of

©  <£he flndlngs relative to level of effort is presented as
Appendlx D. . ) ) h . . \

Also 1ncluded in the 1nstructlona1 materﬂhls were llStS ot

2

the reglonal offlces of the Adult Paroie Authority and the =

. +

Communlty Servzces DlVlsron of the OYC. Field: 1ntervzewers
were advised to contact regiongl offices to obtain updated

addresses and phone numbers of ex-offenders if current listings

were incomplete or inaccurate: C . 7

Interviewing was initiated in ?ebruary’l&}% and continued °
1 < - “
through September 1977. Standardized formsfand the structured ‘ ;

interview procedure were #sed to collect he data. -

o~ . - % Data Analvsis L7

f’ ' The data are reported in terms of the frequency and per-

e centage of'ﬁ@sponses to each questlon, Statistical techyiques
. i' _~ - 4 :
ﬁere.agplzed‘as warranted .

. L3
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[ ° . ANALYSIS OF DATA AND PRESENTATION OF FINDINGS

o . . . / . v ) (_

-

," *" . oo / . X .

. , Since the study addressed .the impact of vyocational pro- .
. gr;ls administered:by two separate state—aggnciegi/data

. presentatlons focus whenever poss1ble on separate outcomes .

~ for OYC (Youth) and ODRC (Adult) organlzatlons. In some cases,

.

1t was posslble to dlsplay the data, at the 1nst1tutlonal level.

. Erequenc1es and percentages are reported for each questlon.

* —

- h Des&rrptlve statlstlcs, Chi Sguare, and selected other non-
’ ~ - -

- -‘ > " »
. . parametr:.c stat:.st:.cs were alsc exam:.ned.
- N}
i e “The findings. areﬁgresemted in 5 sections: .

1. chardcterlstics of. the sample;

-
- 4

2. percelved program strengths and weaknesses,.

3. employment experiences;

>

- L A .- . . . ‘. - . # - ’
. "~ . 4. 'educational experiences; aﬁd"*\~\\\\\, . 3
- “ . - . - -

M 5. 'Eaiﬁstment singe release.

- - N . . ~

o

I3
. ' oo " Characteristics of the Sample : . /

» Follow-np‘contacts were attempted with-449’of the 657 -'

-

PR

offenders precondltloned. Contacts were noi,attempted with
LT ex-offenders released to out-of-state locatlons and with ‘many

) of those who resided .in 1solated ‘rural towns. In addztlon,

_:; :"durlné4¢erta1n months, the number'of offenders released ‘to
. iri‘metropolltan areas exceeded 1nterv1ew1ng capac;ty. Thus, a T
total of 208 ex-offenders were not contacted either because" |

- -
P
—

f,_ they were 1ocated in 1naccessxb1e areas or because lnterV1ew1ng

[

‘resources would not permlt total coverage of all assigned names.
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1 Bureau of Vocational Reh lltatlon personnel 1nterv1ewed

197 1ndlv1duals.; Of this _total, 185 E;re zncluded in .the

" analysis. Ten forms were either incor lete or submitted beyond ‘

thé deadline for inclusion in the_analyses. One individual ’
interviewed was released from an Ohio correctional facility

- :.. ¢ Mot %ncluded in the study and'engther had not received certi-

.
g . ~ N

. fied uocatione;etraining. These data, therefore, were omitted
L ¢ ~

from the analyses. A breakdown of- the £85 interviewees shows °’
thét 152 or 82% were released from oYC 1nst1tut10ns and 33 or .
'18% were Feleaseﬁ from‘ODRC institutions (Table 2). Almost all
of'theseaind%viduais ﬁere under parole(stetus at Fhé time of

< ' the interview., Scioto Village and Ohio Refogmatory-for Women
{(ORW) house female offenders and the remaining facilities

-

. ' ! i : he ’
hHouse male.offenders.’ Approximately 56% of the interviewees 4

received, théir training at Fairfield School for Boys. This

facitity had a relatively high pdﬁulation (approximately 690},

) . i . . 8 ;
short length of/stay (5% months), and offered 23 vocational
programs to the incarcerated youth.

y 7_ ‘Over half the youth (63.81%) wepe incarcerated for periods
K "' of % months or less (Table 3). Adults'were ihcaréerated for 4

longer perlods of tlme-~three ~fourths (78 80%) spent fxom:? to

24 months at the two adult fac111t1es., .

.

. Table 4 shqws that after leaving & vocational program

.

© 92% of the youth and 84.90% of the adults were confined three

. months or less 1n the institution before belng released. An

S addﬁtlonal 12.10% of the adults and 8% of the youth were, not

-

.
A
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. L Y,
) " TABLE 2
STUDY PAXPICIPANTS IHTERVIDWED P
PROHM OHIO CORRECTIONAL FACILITIES :
: v (Frequencx and Percent)’ -
. . .
. \ )
Correctional Youth Adult Total,
Facility Pregquency pPercent frequency Peycent . Frequency p Percent
" - N » L ,‘ ‘
ORW - ;‘V\- 187 54.50 18 9.70
Bsr ] T e .- T1s 45.50 15 8,20 -
ﬁ‘x‘ » N {
PICO 11 7.20 . - .e .1 5.90
‘. - - x R ’ ‘ . 2 - o~ -
Scioto Vittage ° 9 5.90 - - g J- 4.80
Pairfield - 1wy | -67.80" - - 103 55.70
Indian River 29 19.10 _ - - 29" ° | 15.70
Total _ 152 "} 100.00 33 100.00 185 106.00
4 -
. k '.
P
) s 1 »~ v ) x
‘ TABLE 3 r |,
- -
MOWTHS CONEPINED < - : . .
IN CQRRECTIONAL FACILITIES v '
~ {Frequency and Percent)
s ) N . - L]
ey 4
D - ; - T 7
Youth ° Adult - Total
Months Preguency Pergent . ?requency Percent Freduency- Percent
- - r i ~ ‘/ . .
q-ﬁ +« 97 . 5?.81 4 12.10 101 54.60
7-12 U 38 . 25.00 |*¢ @ 27.30 @’ 25. 40
. » M » ¢
- - . . ot
- 1318 ;’ 1 P L L 9 27.30 200 .|- 10.80
19:24. | ° 6 3.95 - 8 24.20 14 " 7.60
25-30 ' A o 0 o b
B 1
31-36 ) .0 ] 2 6.10 ° 2 - 1. 1.1¢0
° ’ e B o th
37-42 .8 ¢ -0 0, ) 0 o . . 0
, - : - . ¢ P
*' 43-48 0 0 > 1 3.00 1 - |- .50
Total 152 100.00 33 100.00 185 100,00

;_, .
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_% B . . N
) ) ) TABLE 4
, ‘ ’ DURATION IN-INSTITUTION AFTER
- . LEAVING VOCATIONAL PROGRAMN
. . 4
. e R (Frequency ‘and Percent)
gnugzﬁi’élgg Youth * Aduit . Total
ther Program | .{?requen_cy ‘Peircen,t Frequency Percent Fre,quency Percent
One month- 128 ° 84.70 _ |- ' 1s 54.60 T 146 79.40
or less .’ - )
2 -3 months, " |, 11 " 7.30 . 10 .| 30.3¢ 21 .| 1%.40
4 -gmonths. " | - 6 |, 4.00 , 1 3.00 7 .) 3.80
(‘; - ) .5 h'\‘_/‘.‘ R ‘< . . + )
7 - 12 months | 6 4.00 3 9.10, 9 .. 4.90
Over 12 months 0 ;0 "t % "3.00 1 ., 0.50
.~ I : ] B - . —= ) - l . 3 )
Total is51 100.00 33 100.00 . 184 100.00




J ) . ™~ N fe .
) * released for 4-12 months ter leaving the programs. .T

); ’data, showtthat'post-program lease intervals were quite simic
. . R . . . .‘ ‘\ . o \\\‘“\-
~.lar.foroboth groups. >

.
. :

, : ‘ '_ Of the 185 ex-ofienders, 169 (91.30%) Were between the

, v, -ages of, 15~z3 (Table 5). Most (96. 708) of the youthful

N - offenders were 1n the 16-19 age bracket while three-fourths
(75. 80%)sof the adult offenders were in the 20 27 age’ bracket.

.. C
- - Almost all (93 .40%) of the ‘youth were s1ngle compared to | .

-
.
~A
-

56s20% of the adults (Tabhle 6) Seven youth (4 60%) and four

adults (12. 50%) were married at~ the time of the lnterdﬁew.
! Q\V The youth 1nterv1ewed were predomlnately white (71%) whlle
7 Ll the adults showed a 55/45 blaCk/Whlte ratloz ’
c _ Relatively few'individuals were.high schoof graduates‘ .
’ (Table 7). :prroximatel§ dne-third of the yoﬁth had reached

tenth grade and another thlrd the eleventh grade. Only 9 of -

148 {(s6. 10%) had*completed the twelfth grade compared tq 6 of 28

etij - (21, 40%) adults. Educatlonal achlevement of adults also pre~ * .

_ ‘ , dom;nated at the tenth andfeleventh grade levels. wlth 25% .
= L at each 1eve1. Sl e ;*:1"*~: = N
:;:-‘:é . ’_— Almost haff%the sample were.released to Clevelaﬁd and ’

. %: Cblumbus, Ohlo. Table 8 reveals that about one-fourth were '

M A '

) released to’ towns w1th populations of leﬁf than 40, 000. Exam=

=, 1n1ng release 1ocat10ns in terms of the percentage of urban .
e Lk v R

o féy//bopulatzon, 67% of the youth and 85% of the adults were .

:\éii . released to countles rated 90~100% urban (Table 9) . ‘4 )
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- S AGE RANGES . )
e il (Frequency and Percent).
- ‘ . . ‘
* ~ " ) .
C — - _ s ) — m — T ; 7 .
T .You'th' ! adult - Total _ . ..
. Agé Range  Frequency | Pefcent Frequency Percent Frequency | percemt .
’ " . . : . _

147°

2

96.70 | 2

. 3,30 - 15

rd

6.00
45.50

i
143

20

80.%0
10.80 \
5.50 .

24 . - .10
-~ 24 - 27 0. (? - 10-4 30.30'. ' i o,
‘28 - 31+ .0 o, 1 3.10 . 1 ;%50° .
“ L, - . . "';‘ ‘,} .
. 32 - 35. .. hd 0 0 . 3 9.1.0'. 3 1c6’0 . \_‘—
© 36 -3 T T T I 2 6.00 2 | 110 -
i s ) - 4 P I .
.: I - - > - — %“
Total 152 100.00 33 100,00 , 185 100. b0
’ . l e . R e
i . . / Yy :k\x . - N .; _v .
1
. ’ \ ‘
P 7 . - -y = .
‘. . | ‘ . . ) _ B ] )
T v * —_ “w Lo
‘ ¢ , . ,’ - - T3, . ~ C W '
. - . 5 o )
" NG ' “TABIE ‘ - .
. - . R ] ]
: s N MARITAL STATUS ~ .
! ’ (Prequency and Percent) L ) s
rd - - - 4 - < s - - - .
o 3 %- ) ¥out¥h - Adult = L C v Total Vg n »
Har;tal,‘sgatus Pregquency Percent- , Freguency Percent Frequency Percent
e RN N o .
single” ‘i T142 | 93.40, . t18 56.20 | 160 87.00
- -,...‘_...-_ . * N . s, . » L2 . - . . .
Harzied / T 4.607. * 4 12.50 1 -4..6.00 . .
“geparated . t | ' o0 o . <3 _d.40 | 3 1.60 -
- . - i B . . :’;‘5 >
Divorced Fl: 2- "1.30 . 6 "18.80 o8 4.40
Widowed L 0 o - 1 " 3.10 10 " .50
C - —F - .. / - .
~other ~ .  JT . 1°® T70 0 ] 1 .50

100.00

100.00

100.00
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. : -~ ‘ TABLE 7 - g
- ’ > -
. ' EDUCATIONAL BACKGROUND ) -
) . (Frequency and Percent) ) -
* H?.ghest Grade .’ ‘Youth -° - Adult . v otal .
Completed Frequency Percent Frequency P.ercent FPreque - Percent ,,;t
z N . o - y -
Sixth Grade 1 70 - 0 . 0 1 .60
’ B ° i F P »
] -Seventh Grade - 3 2.60 : 0 "o 3 1.80
«» Eighth Grade > 6, 7|40 2 7,10 ' g - 4.50- -
£ Ninth Grade” 30 .20.2b ’ 5 17.90 35 19.90.
' ! . " ! A} ) + 4
Tenth Grade 50 33.80 . 7 25.00 .57 . 32.40
b B . . - .
Eleventh Grade 48 32.40 7/\ 25.00 - 55 31.10
“ . Twelfth Grade w9 | 6.0 6 #1.40 ' "15 8.50 ,
'Post-Secondary — 1 .70 . 1 3.60 z .20
Total™ / "148 100.00 28 100.00 176 - ¢ {100.00
] -5 . -
‘I - v’ N —~—— 3 . }
LS X [ s )
- ‘ . TABLE 8 - : ’
F . ” )
’ - POPULATION OF. RELEASE LOCATIONS . ~——
- . . . (Prequency and Percent) . . -
3 = { R
* - PS , i \\_//-?‘ -
2 . e \l
. R - ) e
Population of Youth . Adult ! ! Total -
Release requency Percent s} Frequency Percent . FPrequerncy Percent
Location P ) ; g "
: 1-5000+ u - 7.30 () ‘0 11 6.00
. . B . - . L 4 . : ) .
© * « .5,000-19,999 18 11.90 r 2 " 6.00 20 10.90
v - . . i L
© .+ 20,000-39,999. 15 9.90 o 37 =3.10, 18 ' 9.80
- 40,000-59,999- 4 2.60 vl 3.10 5, 2.70° 4'
el . I . = f
A . 60,000-79,999 ‘6 4§00 . } - ‘6. "8 4.40
= ! . 7 :' /_—‘ ) ' . 2 E “‘——‘6 00 - ¢
o 80,000-99,999_/ 2 1.30°° 0 0 V2 1.10
o4 - -~ - ’ N N + .
T Al ¥ ’ - .
© - 7 100,600-199,999 ‘4 |, "2.60 - 2 | .00 . 6 3.30 '
- . . ) 2 ’
f%:  200,000-299;999 3 2,00 1, 3@ ) 4 2.20 .
7. 300,000-399,999 F 10 " 6.60 3 |, s9a0 .= 13 7.00
gy 400,000-499,999.f 10 - 6.60 2 -|' .00 " 12 6.50
. - '50070007599,99%]* 44 29.30 .5, 15.20 ., 49 . 26.50 , -
* ) i ',. R - - v .
7 >600,000 T~ 24 15.90 12 *36.40 36 , | 19.60
.~=—’ i e : @ 4 ! -
Srotar . "1s1 | 100.00: . a3 100.00 pe4. "1 100,00
. . . ¥ : + . . .‘ - 7
R G < . X v
EMC R “ e B 18 2H - - . \
‘ - 7;‘,”;;;:'1:&,- ,’“‘,,,____‘ e i ,::,_ - - / .
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TABLE 9 )
4 | et " PERCENT ‘OF COUNTY POPYLATION ESTIMATED TO BE -
, o . " URBAN IN RELEASE LOCATIONS '
é} . (Frequency -and Pgrcent) bt /
/’ » . P :
A . - ’ ‘-
< -
- Py 4. b4 . ’ < . o - o
4 Percent of » Youth " Adult Total
- . Cou:;tﬁﬁﬂ? FErequency. | Percent Freguency Percent Frequency | Percent
i} Urban ¥ ‘ .| - .
T - ,4 ot . i hd ‘
S 0o-9 - ) 0 1 e o 0 0 0 - o .
- ~ 0t :‘ . - . ] -.\ .
- 1o -.a9r 4 2.60 -0 |10 - T 2.20
20-29 . 2 £1.30 BRI 0 2 .1,10
o T30 -39 ¢ | . ‘6 -~ 4.00 o 0 6 " 3130
T - 40 - 4n v V11 - 7.40 S| 3.00 12 6.50
S ) —— . ? . . - - ‘/_ ,.\\ . .
.-, 80 =59 7 6 ' 4.00 1- ¢ £.00 , 7 . 3.80
. 60"--69 T 7 4,60 |~ 1 3.00 g 4.40"
ST 10 -7 10 .| 6.60- 2. | 6.00« 12 6.50 _
. oo ' 3 5 ot ) .
80 -~ 83 - 4 4 2,60 0 0 3 . 2.20-
+ .90 = 100 .10 66.90 - 28 85.00 129 .| 70:00
. ' . . . 4 ¢C . s
~ _(,f . N 4 R = . . .
: Total 151 100.00 33 ]._OFSO 184 .+ | 100.00 -
' DA : : i N - ~) . : -
. o = . .
' . . ‘. ' ’ ’
e ) . . - .
s t,p’ P T .. .. . ‘ - 29
I - ‘A:_ 1_ - ' - > g .7 s 7 - * Fa )
’ e =T T S e :




~Bopulation and urbanization informatlon was dbtained throuéh the
" 'Ohfo'Department of éconbmic\and Community Deqelopmént (Federal

.

. +« .Census, 1970). . o B ' it

-+,

w " A 50% random sample of th& youth not interviewed was

S

stud1ed on the dlmensionglof age, urbanlzataon of release-

county, uzban populatlon of relehse c1ty, duratlon in institu-

tion, and type of vocat;onar‘program to determlne sample re-
. - % .

4

presentativeness. . Thé Chi_Square statistic was computed and

L4

stati%tically insiqnificant results were obtained for age,
k1

< xz(ia =".042, Eh;' 80~ ‘velease county urbanlzatlon, XZ(S) =
. 8. 539, E;-.lé%’duratlon in 1nst1tutlon, X (25 —(\4 881, B>
* .05; and typégOf progran x2 (10y = 12,490, p > . .20. Although

.

» type of program produced an 1ns1gn1f4cant Chi Square statistic,

further coﬁpafisons reveéaled a 6% under-representation of
e o5 : -

1}/_ - Cosmetology students and a 5% under-representation in the Food
Lk Service area. L. R

ST A stétistically significént result was obtainedwon the
S release city populatlon dJ.mens:Lon, X (10) = 30.427 p £ .001°

AN Indlylduals released to. Columbus were over-represented in

* > .

the sample by 19%. - Ind1v1duals released to C1nc1nnat1 were

L. under-represented by 7% and those released to Akron, Canto’"

‘ i

v e ' Dayton, and Youngstown were under-represented by 5% each. ‘An

‘q\

/,Kassessment “of the represéntatlveness of the adult, interviewees

-

;’. _ was not conducted due to the low number 1nterv1ewed Therefor: ,

7 the adult populatzon. o ' * .
* . i . RN . ’ \
* %7. . Ed ry . N
- i ; ‘v . Tt e
. . L - 20 ~ .
* ‘ - b d
K . Yow * 3 '
é ! E 30 ~ 5/'/#; - R
< - - 3 ~ - .
v ~ ': - _*'_7';'7 T T T T Tt T - - - . - N

flf;i ; no clarm;,are made on the generallzablllty of the findings to ///\\\
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Percelved Program Strengths and Weaknesses . .

- e N

- ’ Students perceptrons of the;r correctional vocational
progframs from Part I of interview Form A are presented in this
. sectien. Part I was des1gned to obtain student oplnlons re-

gard_/g selected program factors such as enrollment, ;nstruc-
tional personnel, equipment and supplles, student evaluatlon ’

>
‘x »
»

procedures, and the value o{ voeational tralnlng. Findings

relevant to each factor are summarized accordingly.

Program Enrollment . ‘ o ‘ .

Table«lovreflectsAthe 32 vocational programs represenﬁed

‘in the study and‘the number of interviewees enrolled in each
- - 4 £

program. Approxlmately one-thlrd of the youth offenders were
pursuing. Automotlve (23%) or Weldlng (8.60%) programs. Bus1- ‘

ness and Offlce Education (BOB) accounted for 42 40% of the

adult enrollment. Combined - youth ang adult frequenc1es 1nd1- )

cated a- concéntration of individuals in these programs: Auto-

* motive (36 or 19.60%), Welding and Cutting (15 or 8.20%), and  '.

. BOE (14 or 7. 608). N . .

~ v

Over three-fourths of the students 1nterv1ewed (75. 40%) -

r

were admitted to” the vocatlonal program that they had deszg-

. - hated as their flrst ch01ce. Table 11 also indicates "that

- - L4 . ; . . *

14.20% received their second chozce. Nlneteen ex-offenders

v (10 40%) report,ed that they Fecez.Ved their third cho::.ce or

{

'»f vere 3331gned to a vocational program without an opportunlty

to make a selectlon. ’ . ©

- . — - .
.
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v ‘ ¢ ' .
. . . .
oo . . ; ~ .
< ki
oo ) TABLE 1V ° ¢ :
EXROLLMENT OF STUDY PARTICIPANTS IN ,
, CORRECTIONAL VOCATIONAL PROGRAMS
. s . (Frequendy and Percent)
. p .
N . Youth Adult Total
., Type of Program Frequency Percent, Frequency Percent \Prequen’cy } Percent
p .
Appliance fepair 4. 2,60 ] 0 4 2.1}0, -
« . * > \
., Auto Body Repair 11 - 7.20 - 0 0 .11 5.80 S
. g
Auto Mechanics 4 9.20 h¢ 3.00 15 8.20
Barpering 1 .70} o o - 1 50 .
Building Maint. 6 5.3.90 0 0 ., 6 3%
Bus. Office Ed. 0 0 1w 42.40 14 7.6
* Carpentry - 9 5.90 .3 19,20 . 112 6.50
Carpentry/Maint. 4 - 2.6Q 0o’ 0 X 4 " 2,20
Cosmetology 2 . 1.30 1 3.00 3 1.60
Custodial 6 3.90 0 0 6 3.20
Dental Lab Tech. ) 0 3 9,20 3 1,60
Electrfcal/Haint. .6 ¥.90 0 0 6 3.20
4 . Electronics - 4, 2.60 ) 0 0 4 2.20
Yabric Service 5 { 3.30 o . 0 v s 2.70
Food Service T2 1.30 0 o 2 1.0 ~
~ , ~ Graphic Arts/ T .
-~ Printing 9 5,90 0 0 9 4.80
Graphic Arts/ . ‘ : ' ‘
* Com. Advertising 3 2.00. 0 .0, 3 1.60
. » Bekting & Alr _ . s
“  Conditioning * 3 2.00 0 o) .3 1.60
PR . "~
. Bose Econcaics v 0 0 0 o 0 0 0
’ - Eogsekupi;)q . 3 2,00 o L0 3 1.60 ,
Leatherworking 4 , 2.60 0 0 4 4 2,20
, el Machine Shop 5 3.30 4 +12.00 9 4.80
Kasoncy : 8 5.30 ° 3 9.20 1 5.90 ——
MPeat Tutting ] 0 , 1 3.60 1 .50
' . Pajnting s 5.30 RS 8 0
Plumbing 5~ 3.30 0 o 5 2.70
* - . *
- , Sewing .2 1.30- 0 0 2 1.10
- 4 A - PR
. Sexrvice Station . ’ '
S c 10 . 6.60 / d . 0 10 5.50
. 7 smi1 Enginé ] - ot
. Repalr 3 ~2.0 0 0 3 1.60
| mblemsg N P 1 3.5\0 .o .56
- Welding & Cutting - 13, 8.60- : 7 6,00, 15 8.20
'Y Masonry/Maint.’ 2 1.30 o | "o 2 1.10
% : 3
. Total 152 100.00 33 ' 100.00 185 100.00
- —— - 4 s - = M
- . . . : , _ 3 [y
co. : ’
* (2
Q . 22 .
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f ) -1 . < a'
- ] TABLE 11 .- P
. ACCEPTANCE INTO A CORRECTIONAL VOCATIONAL PROGRAM AND .
* ) ) « PRIORITY OF CHOICE: - i
. .+ (Frequency and Percent) A
- \_/4 . «
Prioripg of a Youth aAdult i Total .
‘—Chofcgy Frequency| Percent Frequency Percent Freguency Percent
First Choice’ 117 ~78.00 4 - + 21 63.60 138 75.40
"Second Choice] 21 . 14.00° ' 5 . 15.20 . 26 14.20 ]
" (Third Choice |. 5 | 3.30 .} 1 ™o 1 s 3.30
‘Assigned--Had -7 . 4.70  f - L6 |/ 1820 M3 | 70 -
No'Choice . . . ) o .
. . " - & < o r - R
- . v . [ / b - . . Y
o _ _ ﬂ §— —
Total 150 100.00 .. 33 100.00 183 100.00 °
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The refationship*between student backgrguné and vocational -
~,program is -examined in Table 12. The majority (51. 35%) had no'
4 errerience in the vocational area prior toftheir prpgram en-
, rollment at the correcti?nal institution. Family background
. { ‘appéared tp prOVide more experience for youth (26.97%) than
’ adults (6. 06%) A larger percentage of adults (24 24%)
. claimed previous job experience {youth, 7.24%)., The—adult
greub a%ee derived more eéperiente,from related eoureesliadalt,

> X . . - -
—.27.27%; youth, 14.47%). T '

Instructional Personnel ' ‘ ’

Table 13 summarizes the responses concerning the extent to
b

! which correctional vocational teachers related clasgrpom instruc-
-t ‘ by )

*tion to shop activities. Eighty;eight percent of thé students

3

ey responded that teachers "often“.or,"always” coordinated class- '
room and shop experiences. Some disagreement surfaced on this
question: 19.36% of the adult éroup indicated that theee two
activities were "seldom" er "never" related compared to 10.40%
of the youth. B N o

- Ratings of teachers fairness are exnibited in Table 14.

A majority of the sample (90.27%) agreed that their teachers

r

///‘we:e pften or "always" fair vis-a“vis student-teacher relation~

ships. A larger percentage of the adult group (18. 18%) stated

s\._/ A
* seldom"” or "never" fair compared to the youth group (2.90%).

¢ * b

- - ~

" Yy

~
-
[}

*
\lu
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. ‘ TABLE 12 3
ACCEPTANCE INTO A CORRECTIONAL VOCATIONAL PROGRAM
. . AﬂD BACKGROUND IN OCCUPA'I‘IORAD AREA
- * (Frequency and Percent) . -
. -Ocecupational . .
-- Bagkground - | Youth Adult Total
SN in P:ogru Area equency | Percent Prequency Percent Prequency | Percent
. ! Job zxpeziénce 11 < 7.24 8 _ 24,24 19’ 19.27 .
- Courses " * § - 22 L .47 . 9 27,27 31 16.76 '
, FParily Background 41 26.97 .2 . 6,06 43 | 23.24 )
‘in Job Area - ) ) s ‘ . . ’
%o Experience 79 | .s1.97" 16 45.48 . 95 51.35
. A
Other /z 6 3.95 ) 2} 6. os . 8 4.32°
’ Youth - n = 152 —
Adult - n= 33 -
. . Total - n = 185 ’
. Y L.
. . .
- %. -
s . f
e O P Table 13' N
T . :. * PERCEIVED LEVEL OF COORDINATION OF RBIATED INSTRUCTIOR
- -y 0 SKOP ACTIVITIES IN CORRECTIONAL VOC&TIOKAL PROGRAMS s
S - - (Prefuengy and Percent) P - .
R - " ’ . ) / v P
- / Z - » ’
" % Lavel of __Youth g - Adult . Total A
'~ . __Coordination “Frequency | percent | “Prequency | Percent Frequency Terfent .
- Aways - ) - 72 - 50.00%" i2 -38.71 84 48.00 - H
- < <. Coordimated o » z - ‘ v A
__ often {0 s7 39.60: 13, | "41.94 - 70 40’.9,&( .
T ‘L . ’ . N . . N . - 16 .-
89160! ) o 1 A 4* 7.60 5 . 16 ‘13 , . 9,14
- o vaver - 4 . 2.80 s | 3:23 5 2.86 ,
Total” . | ‘144 | 200,00 | 31 10000 175+ 4 100.00 -
T ;' k - _ i N T 1 (’ s
- - - LT /‘—\
> - - " f‘*“ - - * * N \i
i S . '.__ PR i —_— T = —_— . i \ ~ /
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Z R A o M
S, Lo TABLE 14 L -
LT, X PERCEIVED LEVEL OF FAIRNESS EXHIBITED BY . .
CORRECTIONAL VOCATIONAL TEACHER TOWARD STUDENTS »
‘ , . ~ (Frequency and Percent) as
© Level<of ‘Youth' . adult ‘Total:
Fairness Frequency Percent Frequency Percent rrequency Percent
%{w&ys Fair 106 69.70 ' 54.55 124 67.03,
o ';,Oftén' f , '3};’5k 22.46 "9 27.27 © 43 23.24
/3 Seldom - ’ }o 6.60 5. 15,15, 15 8.11
S ' ’ .
FPY . - Never 2 1.30 1 3.03 3 = 1.62
- , ' .. 'S s, . ’
-y - ; - : . ‘ . B ]
= Total 152 100.00 : 33, 100.00 - 185 ° 100.00
2 :,’ —pm x 7 ‘ ',‘ - . . P
N . - . s - 7 ) .
» i -t ) .7 ' A - : ' ’ L. "
o= - , g 7 \\ . .
AR _ ! o . ) . .
- o - ENP ‘ i . v, . ‘
© - o . ,“ ‘: "‘ﬁ' * ' .
3 : o= :i o f 7 \ ¥ » ' - ‘_ﬂ .
o .- ] - - % i ;’.‘\,.‘_\

‘\____/"
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Accordlng to Table 15, 78.38% of the respondents revealed

that vocatlonal teachers "often" or aiways" displayed a personal

I3

1nterest in their students. Approxrmately 22% disagreed\
. Tables 16 and 17 show the teacher ratlngs by 1nst1tutlon.

A summary indi ates hat 82. 16% of th total sample character- .

- o 1zed thzk;\teachers as "good", or "ex llent. Teacher rat1ngs

‘.
T -

. Teachers in the Ohio Reformatory for Women (ORW) and

.~

,Ohio State Reformatory (OSR) received 'similax ratings. At

4
. .t

. - ORW, 77.80% of the students rated their teachers either "good"
or ﬁeﬁcellent.“ Personnel at OSR were rated ”good" or "excellent”

‘, - (~ .. ‘ e
by 73,40% ofthe respogidents.

ggulpment and SHRPlles : . o .t “

- .y

Concernlng\ he adequacy of the major tools and equipment

. 1nventor1es in vacatlonal programs, Snggzxﬁf the sample
/\

suggested that no addltional tools or equlpméht were requ1red‘~-*

(Tablé 18), Approxzmately 41%, however, acknowledged that

_ . )
"~ ,"séme"” or "many" 1tems were needed. . ' -

'As Table 19 indicates, 58.38% of ex-offenders across both:

‘ youtﬁ and adult groups malntalned that -current levels of

“supplles and materlals .were adequate. x;aln, however, almost,

l : /'\
41% mentloned,that some" or many items were‘néeded -
Regardlng the currency of. program tools. and equlpment,
7Table 20 shows'that the majorlty (65 95%) percelved these |
H

1tems to be up—to-date. "The youth/adult comparlson reveals

A51mzlar rat1ngs.: : : ' i I .
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_*l % ) i . :! - » - ’ < TABLE 15 ’
- - "y 4
B * " PERCEIVED LEVEL OF PERSONAL INTEREST IN STUDENTS :
- o BXHIBI D BY®CORRECTIONAL VOCATIGNAL TEACHERS -,
) . Lo N (Prequency and Percent) - -4 L -
-’ ' ) - ) ¥ ’ - « - >
a R . o ' 4
- - Level of “Youth Adult L et Total
Personal Frequency ; Fercent Frequency Percents Frequency Percent
Interest . - - - 0N
* “Always Showed | 72 .| 47.40 . ¥ 12 . 36.36 . 84 _45.41 -
., - Personal 1 ! - ¢ :
e Interest | . . N N .

- often” 89 o . 32,20 C 12 36.36 61 , 32,97 .
. Seldom L 27 “37.80 4 12,12 . n "16.76
' Never ’ 4 ' 2,80 ) f" 5. + 15125 9 ) 4.86 -

Total ' 152 18,00 33 100,00 185 109.00 g

. S
- Py « -
- . ~
-
.
v ‘
. M - R 7 ~ -
. . S
* »
M v
R . . . ¢ - .
- »
- ) ‘ . . . 'y
. . . .
‘s » - N ‘ - ,
s : e e 4, . . ———— N - .
e ‘ TABLE 16 ; . : .
- . -
T - * ‘:\ ¢.

. - RATING OF CORRECTIONAL YOCATIONAL _
R . . TEACHERS BY YOUTH STUDY PARTICIPANTS . s '
- & ,; . ) (Frequency and Percenth ) . ) o

LT . T TR
S : Youth ‘
*. " ‘Rating - TICO Scioto Village - Fairfield Tudian River _*_ Total

Frequency | Perceat | Frequency | Percent.] Fréquency: Percent | Frequency i Percent} Prequency Percent

.

S — . 1 ] E o :, § - - - . ’
. _& IIA et . 5 2 - _JQ-ZO i 7 - n.sq "_: .'0.59 -48.50 12 41,40 Y 3 7 46.70. )
L 7-_ 7 . 1 P 55.5-0 o ""'22.20 3 39 37.'!90 8 31.00 56 ’ 26,80 ,~

2
CooTmaers .10 2 lwae |l o | o, - 12 | o 7 - a0 21 | o13ie0 -
Poor . . =L . 1 4 s1f -0 o |. 52| 19} - 1 | -340] 4 | 260 .
o7 -, - - ’ - % “ . = E - -1 - €
foral - - 11 100000} 0 9 oo ] 103 10000} .20 l100.00] 152 100.00
- B ‘7 - ~ -, - -4 __ L - 7.:& . . R - .r_,_._ L
) - T f‘ \-// - - ' i -1 - ! -~
- LT - = » N -
- !" » > N
e B ; T ST R
£ 28 5 - . R B
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2 - 1y S z
- 406 .-, ] N - )
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N - - Ty -5 .y
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. w0 - &-_:z . - 7o -~
. 4 (I ¢
_ ." - . K~
- - 4 ’
. * 71\.@1-3 17
) ) , RATING OF CORRECTIONAL VOCATIONAL - .
- : - ‘TEACHBRS BY ADULT STUDY PARTICIPANTS, 4 ¢
S ., L s (Pzequency and Percent) o A .
- ’ . o ag, % * ; .
.__”'_ —— . ,rﬂ ° - “ B N
. : o - F - ~ s - >
e = Adult ) -
" "Rating . - - ORW. .- Y osR N Total
. FPrequency | Percept Frequency | _Percent Frequency | Percent

k4 3;';

K

- - Excellent _

-

7

-.38.90
3890,
16,70
5.60

‘¥

) Ky
4 .
}
vl
A

N

46.70

»

26.70
6.60
20.00

14

42.50

33.30 .
12,10
12,10

¥ .‘ —= v x * E3 EN L 4 z - -
Total . 18 100.00 : 15 100.00 33 100.00
- . - @ a
': Y 4 ’ * “:{‘ ' - ’ :
L B £ ““;’ ~ I3 - s <
‘ - i-;—n , o
- s .
T :annz 18 e - -
" - tA
. PERCEINEF NEED FOR MAJOR TOOLS AND '
EQUIPMERT IN CORRECTIONAL .
VOCATIONAL “PROGRAMS - .
- (Preqnency & Percent)y - ° )
T aT .j - c* Ut
Bk B - s ~ T L . "
S Tooi’/zquipment - Youth- N adult - . Total a .
A Erequefi'cy Percent Frequency | Percent Bregum' Tercent .o

[

», 85~ '52?r56,50 . - 2297, | "s7.60. 1 104 - 56.50
: + 7 »® - * {‘\‘. - ., n e -
25250 [ 24.20 - 53 28.80, .
) 2 T s S L 2
}1;90~ -~y 5 .| 15.20 23 2.50
T ._'_';,,.{'; .- “ ) ““ = ", '. b - )
CATe2.00 71 - 1 300 4. - 4 2.20
“$Aoo.00.. | ~® 33. | 100.00 .. 184 100,00
. .t st s -y ‘ "
I3
. e
SR
.~
o
f -
S




PERCEIVED NEED FOR' SUPPLIES AND MATERIALS

TABLE 19

IN CORRECTIONAL VOCATIONAL PROGRAMS
{(FPrequency and Percent)

.
- b’ - * 2
Supply/Material Youth _Adult Total _
© Needs ' Prequency | Percent Frequency | Parcent Frequency | Percent
v 1 . nd M
E " N - w - /’ - T
No Supplies/ 89 58.60 , 18 . 57.58 108 58.38
Materials Needed . -,
Some Items 45” "9.60 10 _|. 30.30 55 29.73
. Needed R - ‘
Many Items: 16 10.50 ‘4 12.12 " 20 10.81
Heeded i .
Uncertain® 2 1.30 0 0: 2 1.08
Total . 152 100.00 33 |+ 100.00 185 100.00
———— L4 "~
’ — .
\ - -
* ~ TABLE 20 .
PERCEIVED LEVEL OF CURRENCY OF MAJOR TOOLS - ‘
/ AND EQUIPMENT IN CORRECTIONAL VOCATIONAL ‘
. _ PROGRAMS
) " (Pxgquency and Percent)
e v :" R )
CIu‘.'rency Of ! \YOuth adult ' -
] Total
) :g:ts/gq"&- / \?:equy [ Fercent _ Frequency | Percent Frequency | percent
. 2 ] . A — X .
‘Hothing ot b 102 * 67.10 ‘20 61 :
- ot n’i‘tg e ) 60.61 , 122t £5.95
"I, Some Items 3¢ 1 22,40 6 18.18 . 40
-7 - Outyof pate -| - ,. 21.62
., ‘Many Items 0 6.60 - s 15.15- .
"' Outof Date ? . 15 8
.. Uncertain 6 | 3.9 2 6.06 - 8 - 4.32
- - - \‘ - .. - #
152 100.00 ¥ 33 | 100.00 185 100,00
) - ‘ » * r .
»' : -~ e ) v
L& ‘s - 30 " »
. : - , ; - . -
— - o B 00 i “ - . * -
* _;i} — g — ;‘i;__ij;_‘,r”r:, - - — ! - - N_—
) "A\ i .7 ) I’ - . A, rs




According to Table 21, 72.83% of the respondents per-
A"? . ceived the operating condition of the equipment to be "good" or

. . "exéellent."- The youth and adult grpups exhibited little dis-
- i

agreement on thls questlon also.’

in correctlonal wvocational programs were readily aécess;ble.

ATabﬁe 22 shows that "geod" and "excellent" ratings accounted

for 81.42% of the responses. S

Student Evaluation Procedures ) o 5
The respondents were asked to indicate the fregquency and’
. ) . -
(_' types of tests administered in their prégrams.— Data from N

Table 23 reveals that tests were aamlnlstered at least "once

- ~

a geek_\to 55.30% of the sample, whlle 20. 60% malntalned that  -—

Wl

P S e et e m——

e 'tests were administered "when needed.” Accordlng to the

mafbsiﬁg,k€5.95%),both'written and practical tests were required.

.« - Apparenti§, no examinations were administered to 9.19% of the

- <. et .
interviewees. A Targer percentage of adults received no tests
. i - N

.7 ¢ (youth, 6.60%7 adult,21.21%).

. ’ . .
. ~

o = . ’ .. . ,
- Perceived Value pf Praining . r\‘
S P i - ’
/ : -~ . .L .
- j: T " How dges a vocatiopal program affect a student's interest
o . .- ., . T
- B in the trade’ Approximately 81% of those interviewed reported

~ ~

N -d o '
L that they became very interested in the trade as a result

. -

{ ;f,:"c of the progral (Table 24) . ' . /7~ v
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oo : . - v’v“ TABLE 21 . -

. S - . ’
T T : PERCEIVED OPERATING®CONDITION OF f
- (S R S EQUIPMENT IN CORRECTIONAL

L - TIONAL PROGRAMS )
. IR o : 4 {Prxeguency and Pe:;cei:t) .
- . @ B . L . - - - »
- - e ‘ . r .
'~ Equipments ‘ Youth  ° Adult “gotal
- Operatmg ... Freguenty | Percent- { Prequency | Percent Prequency ; Percent
Condition - . ) - N 5
Excellent 19 __| 12.50 |, 9.3 | 22 . 11.96
2 Good R | 93: | 61.20 13 | s9.38 122 - | 60.87 ,
i Fair’ 40 _ | 26.30 - "7 | 21.88 a7 25.54
“ poor 0 0 3 - 9.38 ° 3 1.63
- : : .
Total * co] ds2 <] 100.00 *.32 100.00 ° |. 184 100.00
’ - R - P <
A ) . . - ' ’: .
- . . )
v X . @ - o~
> - 4 -
1 P Py N ’ .‘
_ Tt T oL, 7T T e
) - ; * -
. St . . . '
ol , PERCEIVED ,_g £xpfLITY OF TOOLS'AND : .

EQUIPH@}' C"I‘IO!!AL AOCATIONAL b

s . - ,‘: o I ’,{?;é;u@éy’ and Percent) ‘. |
i A - . * s * °
;;g LT - s - f " ;'-. ﬁ — T, - 7 -
« . “Tool/Equipment Youth » ' Adult S Total - .

ﬂévaﬂ:g;i};ty 4 Bxequency Percent, - | Frequency; Percent Frequency | Percent
R . . 5= .v’ . -

zxeeilent 48 | 3i.80 T 48 . | 25.00 * 56 3060
S-S S TIAE BTR Y Aa | s6.2s - .83, . 50.82
. - R S o 5 P - . . i 4 \ B (\“’ N .‘
SR T TR TS IS 23 12.57 :
’ ’ ST '— ) - >a ) - v; ; [ L - I%‘ x “ : " .‘ - * - ' -
— poor P 1. 7 % 460 s | 1250 | S 6.01

L

- * B . . * . — +
- A I * . * 24, .
T3 Tl - ‘t 3 - 3 - . .
. Total ;o151 - 100.00 32 .| 100.00: 183 100.00
L R T . » a - . . - ® .
- Tl e e - . - ¢
' I - - N : - il ' v N . )
* . - - - . - - .S
ro., - _ - 3> AN -t . - .
3 oy dYy - - = e v
' . - - - - - : LSS } «
B B > . T - ' —a
F_ - K z P - £ . R e . . e
! SR 32 S
T L s A #
- i . L ) . .§ 3
_ - " »” - - - - N _ . -
. somroN 44 g .




- ‘ - R . . (o By - \
: ' v 3 - o . . ‘
i * 4 = I M
b 2 : ’ - -
. . N ¢ .
¢ , ' -
. > , Table 23 _
N v ADMINISTRATION OF PROGRESS TESTS . ,
<. BY VOCATIONAL TEACHERS - . .
{Prequernicy and Percent) ) ] :
i of _ Yopth~ aduie ~ | Total
4 Testing Frequency | Percent - Prequency | Percent ~ Frequency | Percent
) - N — \\ A . .
G More Than Once ‘[ 37 26.10 . 8 21.40 43 25.30
AW : - . ] o~
" once A Week .39 27.50 12 42.90 51 30.00 °
Less Than 1 24.60 6 21.40 . 4 24.16
Once A Week | . _
Tests Adminis- - 31 21,80 ' 4 14.30 | s | 20.60
, "« Heeded ; -
- Total . 1 12 -} 100:00 . 28 100. 00 170 100.00
. ) N U L .
,;:) - - . { -~ - v » - - -
S o, . Table 24
. 3 . »" " EPFECT OF CORRECTIONAL VOCATIONAL PROGRAMS
. 7 ON STUDENT INTEREST IN TRADE | .. .
. N {Prequency and Percent) . R . § .
‘ > e . ‘ o . . [
.. - — -
. 4 - - s o . - \;__.
- Effect on Student | Youth .- Adult ) Total
, Interest Prequency | Percent _| Frequency | Percent Frequency ; rercent
< Gréat Interest - ) -
. in 7Frade . 69 45,70 .13 | 40.63 82 44.81
' Becamp Quite a e v ) iy
-7 Bit Interested . . Ve - ( \{ 7~
- -in Trade 54 35.80 12~ - 37.%0 /,56 36.07
'_{‘ Became a Little | " '
_ “Interested in’ . .
Trade 23 . 15.20 4 12.50  § 27 14.75
S e » N
- Program Decreas- | " { - . &) . ’ :
.. - ed’Interest in —_ #+ -
. Trade ) 5 3.30 - 3 9.37 8 " 4137
"7 Total 1 .1m + 100.00 32. 160.00 183 100.00 -
- [ 7 L - = O
- - P .
. ST ) \ . .
o, - ;o .
. b - - %:’i . ’ =
~ T, B . . . o
- ¢ . &3 . . "\
=5~ g . - . ‘ ’
- Ty T T TL TS T TR o mm et o ooy mSe S o—mm S m e m s o S Smeoe . -+ _ 4 e




s -
When aeked about the advantageséo{ enrolling in a correc-

tional vocational program, consideration for early parole was
.

regarded as an advantage by 51.50% of the adult group (Table 25).

L

OnLy 15. 70% of the youth considered thls to be an advantage

A

' (Table 26). Both groups agreed on the follow1ng benefits: good

3

-way - to pass the time (youth, 85.20%; adult, 81.80%), learning
. skills for a 3ob after release; (youth,79%, adult, 69 70%), and °

a good work assignment at the 1nst1tutlon (youth, 52. 40%\\adult,

.

60.60%) .. ‘ -

: A major question addressed the qgelitg ofgtfaining in
- vocational programs. According to fables 27°and 28, the majority
(70.81%) retea their training as ."good” or‘;excelleﬁtf“ More
youthi_ﬁowever, rated their training higher (75% indicated
‘"good" or "excellent" versus 51.50% téjztyeléﬁﬁits):"_'_ T
< | 'At the institutional level; TICO represents a deéarture
o from the general pattern of ratings ét the youth facilities.
K a comparlson acxoss adult institutions réveals that OSR re-
celved somewhat more unfavorable ratings than ORW
Table 29 shows that a831stance in everyday living was the
most frequentlg,czted post-release advanta;e of vocatlonal
. tralnxng by both youth (37. 50%) ana adult (36. 40%) groups. How-
T ever, both grqups contained é number of individuals who maine~
talned that the1r vocatlonal tralnlng had "not helped" \ﬂuﬁ{

? o . after thelr release (youth, 25.70%, adult, 30. 3?%) ’ There was

some.d;sagreement between the two groups on assistance in *ob-

ta;nlng a job® (youth, 11.20%; adult, .21.20%) and "returning -,
} {to sqhoql’ (youth, 15.10%; adult, 9,10%)., - . ﬁ(\<>j_

- * - *
- R « e
- = - | 34 -
- - i, ~
- 3 . = -
R - .
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TABLE 25

+ PERCEIVED ADVANTAGES OF \;OCATIO;"&L PROGRAMS IN OHIO

ADULT CORRECTIONAL FACILITIES
- (Frequency and Percent)

Program ~ Little if Any Advantage]jA ¥Yoderate Advantage] A Big A;ivancage ] Not Applicable Total
¢ Advantages - Frequency |Percent Frequency|Percent I-’req?’eixé'y Percent | Frequency |Percent |Frequency|Percent
- 7 Xz : G 8 0
- - - 53 ;:.-:: i ( 1 * .t A
Consideration 9 27.30. 13 39.40 - fi é 1210 7 21.20 33 | 100.00
for Early Parole k f r*" IR -
. A . o RecE
" Pay for Being in 17 53.10 3 | 9.40 |° 17 ~-*‘r3-.1c} Lz .- | 3%.40 32 100.00
Training Program . o it " T, ) ) _ %;;
. Leazping Skills 10 30.30 |, 10 | 30.30 - 13 | 39.40 0 | o 7l 33 ¥ 100.00
@) for a Job . - T
. After Release d
- s Good Woik .10 30.30 11 33.30 9 27.30 3 9.10 17 - 33 100.00
vl . Agsignment at P > "
" I'nstitution ) \
" " Better Housing 15 45.40 ~5 | 1520 b 3 9.10 | 10 Je30.30-| ¢ 33 , | 100.00
. Area in R - , ‘ - il )
s Institution. _ .
- Opportunity to - } 16 48.50 2 6.00 1.} 3.10) 14 42.40 33 100,00
~=+=- -- Hork onm Study : N . ) L : /1
. . 4 Releage
" Increased Pree- 11 - ] 033.30 6 | 18.20 & |12.0) 12 36.40 33 .| 150.00
dom of Movement g . c -
in Institution ' . ; . P
_Good.Way to | 4 | 12.10 11§ 33.30 16 | 48.50] 2 6.00 | -~ 33 | 100.00
" ~Pass the Time T .
- _ \'\J. . ¢
47 - ¢ ’ 42
_ - . . ~N




L, TABLE 26 - ‘ .

Text Provided by ERI - — —~ - e e e e

— ~— e e e i e e = e

e

‘Y : PERCEIVED ADVANTAGES OF VOCATIONAL i
L ’ PROGRAMS IN OHIO YOUTH CORRECTIONAL
b . . . FACILITIES .
o ' (Frequency and Percent) o ’ 'S
—4— - .
. = Program’ “Lhitele ig Any Advantage] A Moderate Advantage]a Big- Advax:x'ta'ge Not Applicable Toral |
. Advantages * | Frequency Pe.rce}ﬁt' "] Frequency|Percent |[Frequency|Percent|Frequency|Percent Frequency|Percent
Consideration 65 44,50 12 8.20 11 7.50 58 39.70 | 146 100.00
for Early Parole ’ " ) j -
Pay for Being in 48 32,40 11 7.40 6 4,1Q 83 56.10 148 100,00 . . '
_ Training Program| - _ ‘ —
i A . . )
. Learniug Skills 28 ’ 18.40 . 48, 31.60 72 47.40 4 2,60 152 100.00
T for a Job | ’ *
After Releage ‘ |
"~ Good Work , | 44 29.90 | 45 .| 30.60 '32 21.80 | 26 17.70 | 147 {100.00
-«  Assigoment at ] ‘ '
. ©  JInstitution %
| Better Housing |} . - 57 38.30. 11, 7.40 8 s.wo | 73 49.00 | 149  |100.00
. " Aréadn” : . - . ‘
- Ingtitution .. . ’ 3 . . s
.- .- . - . - -] A *
> [ -Opportunity to _ | . 53 . 35.30 11 | 7.30 20 . 13.30 66 -44.00 1 150 100.00
. =~ Work ox Study ” Lk | i :
~ - ~ReXeage 6,\ . ] ) . : R N
- Tncreased Freex N 48 |- 32.20 37 N 26.80°| 26 | 17.40 38 25.50 | 149 |100.00
.- - -dom of Movement- N ' - f ' . o
- :I:x:gjlnstitutign e : — ' ' ' 1y W e
., %, ’ - T ‘ -
' Good Way to - - 20 13.40 s 42 28.20 85 57.00 2 1.30 149. 100.00
" Pass the Tdme | = ., - | “ 1 ' :
a0 o “ - ‘
. - . - - : ' N
- - . = * t ;
eRic - A o >0
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, . : TaBLE 27 . .
: - RATING OF CORRECTIONAL VOTATIONAL
s . , PEOGRAM BY YOUTH STUDY PARTICIPANTS e
- ; - (Frequency and Perceat) , o - . !
Rating of TICO Sciore Village Patrfield - | Indian River Toral
Prograa Frequency | Percent | Frequency | Percent Frequ =Rercent | Frequency | Percent § Frequency , Fercent
] . T _ {
%xce ent 2 18.18 7 77.78 23 22,33 ) 12 41.38 . 44 28,95 —
Good _ R 36.36 1 -] 1. . 56 54.37 9 31.03 70 46,05
Fair . & 36.36 "1 11.11 20 19.42 |, 7 26,14 32 21.05
* Poor 1 9.09 T o "0 4 | '3.88 1 3.45 6 3.95
* Total ' 11 100.00 9 100.00 ' 103 100.00 29 100,00 152 100.09
o - »
* L] 7
- , , .
L v — ’ .
’ A . . £ .
. e = . , -~
- * —\i
- . - - o - - . . L ]
. ; TABLE 28 , :
= B ) R - R . ~
RATING OF CORRECTIONAL VOCATIOMAL PROGRAM - e
. ) BY ADULT STUDY PARTICIPANTS - . , . , -
.- - (Prequency and Percent)- :
- > s " " . -
Ratiniﬂof + ORW OSR Total
R “ Progr Prequency | Percent Frequency Percent Prequency |} Percent
. h . 4 ’
- Excellent 2 11.10 5 33.30 - 7 21.20
Good 9 "50,00 - 1 6.70 : .10 , 30430
. Pair * ) 3 © 16,70 7 46.70 10 ° 30,30
. A s ¢
- Poor ~ ] % s 22.20 2 13,30 6 18.20 . :
. T~ - R
. Total- § - 18 100.00 . T 15 100.00 7 33 100.00 , .o
- “." —
. ’ Y
- - : [ - 3 -
. *rc/ - /
, . —) N ‘
S el e B . T - i == LI )
™ *; ) ‘,, A ”
< A AR ¥
- ’{: P 3 { . i
. ‘ ] ) ..
. , .
} - . ' 5 i o . .
—_ : e 3 ’ N . .
- - - U S SN - — _. -
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. TABLE 29
-, PEﬁCEI-VED ADVANTAGES OF CORRECTIONAL VOCATIONAL PI.QOGRAMS
N TO STUDY PARTICIPANTS AFTER RELEASE .
- - . - (Frequency and Percent)
. . - - - N
Progr;m Youth - Adult Total
Advantages . Frequency Percent . Frequency Percent Frequency Percent‘
~ obtaining a Job 17 . 11.20 7 .21,20 24 13.00 ‘
Returning to School 23 15.10 3 - 9.10° .26 - 14.00
. ~ , ~ -
- Evetyday Living 57 37.50 12 - 36.40 69 37.30 N
. . & .
‘Other = . 28 18.40 3. "9.10 * 31 16.80 X
Has Not, Helped .. . 39 25.70 10 30.30 49 :26.50
- ¥ . ] - > ¢ ,
. ' . /
- . Youth n = ¥52 o
. - Adult n = 33 ' . ) -
o . - Total n = 185 , L) '
- 52 V i' - N i . - 3 M - sr\
. - . 7 3 . —.’ . ” . . u,




R - Flnally, the mterv;ewees were regi:ested toéuggest

o 4 a

mprovements in vocat:.onal prografms. Table 30 represents the
elght most frequently cited suggestrons. Approxlmately 18%

of the responses suggested J.mprovements in. the quant:.ty or

“rw o,

o quallty of equlpment.. "Job placement assistance” accounted for -

- — - ’ 3
. 8.91% of the Xé‘esponses. ot - N : ‘:t'
A - = N _/ Q“ . ) . - o oo )

-y ' : . -f"Empioymen’t Experiences ~

! - In this section, findings are presented relative to the

. employment exper:.ences of study participants aad the relation-

= - h \ -

sHip between those experlences and gorrectional vocatlonal

education prbgrams. Information was obtained from Form B

- v
-
. . -

which was ddministered to those who had worked for any- period

o . ; Approximétely >'61% of the sample had‘been- employe:d at some'
t’z.me aftea: the:.r release ‘f‘rom a correct;’ional facility (Table 31)..
7 . Youth and adults dzd not dl,ffer greatly in this regard. How- J ‘
N \ ever, at _the tme of the 1nterv:.ew, 58 youth and 12 adults

e ' werelmp‘loyed at fullbtme ahd éart”tme jObS (Tables 32 and

B _3-_3_2_. These numbers represented only 38 16% and 36.36% of the

:_- ?"[ - " tofal youth and qdult san;ple respectlvely. Ofgthose 1nter- -
T vieved, 31 youth (20.39%) and 10 adults (30.30%) held full-

7 tJ.me jobs..' Knother 27 youth (17. 76%) and" 2’ adults (6 06%)

had p,art-tlme j’obs. ‘Q.f those currently -wgrkz.ng{ almost’ all’

) R - o .- «
- -Ja(94:30%{3had'he}d their Yobs for five months or less (Table 34).




TABLE 30 - . : '

o 'EIGHT “MOST FREQUENTLY CITED SUGGESTIONS

o e FOR, IMPROVING .CORRECTIONAL PROGRAMS\ - ‘ T
—37: N - » i = ;.", ( = 258) . ) ~c * )

- Y » ) ) . J . * T :’ :. - . ' ‘/
P . . o , ) . Frequency -Percent ' - ‘
- . ., i, PR l.( - *

25 . 9.69

2, T 2. L ' '23 C suo

S U 7 8 _’ - 8.53

‘iﬁ- ; I;arger. F.:aciliti‘es «&\ M [ 17 ‘ 6.59 ’ .
’”';‘ 5. Full cDay_»-ﬁoijragnmin,g .o f'r"‘- 16 * " §.20 .. ’ |
e S |

F+” 5. More- Practlcal., Reallstlc/& Rélated " .~ 16 . 620
T ‘Work_' 7t ‘ : .

. / . . ~
» . I3 . . -

T - 7. ‘Pz:ogramsa are Very-- Good .' T ' 16 6.20 -

'Mqre Qualified Instmuctors
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* S A TABLE 31 L oo ,
- » 4
. . R > EMPLOYHENT STATUS :
N ‘ T . (Frequency and Percent) . ) R
’ L] . .
+ - < -
) . Ehplo;ﬁént i " Youth * Adult Total -
.‘ ’ Fstatus Frequenty | Percent Y frequency | Percent Frequency Percent
. o3 R
' ;

> 8 » . — i
Bmployed Since*{ . 95 62.50 17. | s1:bo 112 | 69,50

- Release T, \ ,
. @ Not Employed 57 37.50 *g - 16 , | 48.50 - 73 39,50

-5ince Release ) - - - ‘
"rolal " 152 100:00 }. 34 100.00 185 | 190.00 ‘
. ' - L . . . he ¢ +
. . - LY d
. - - .
. ] - .
s,
2 ’ . . . \ \ ’ .
. -~ - , - 4 ~
) * [ ’ ! -
o . . € < «

TABLE 32 . .
. S CURRENT EMPLOYMEST STATUS -OF ‘ , .
- ~ . YOUTH STUDY PARTICIPANTS ‘ .

.-, ] <L . . (Prequency and Percent) » -
. : % | ' . .
- L3
L} . Pl Y . ’ W * = -
: ‘,‘ T ? Youth -
©  Esployment %- TIiCO Scioto Village - _Fafrfield’ Tndtan River Totsl
4 Statos & Frequency: Percent | Frequency . Percent }Frequency. Percent | Frequency . Percent | Frequency Feraent
hl » -~ - =

Working Fufy | '3 '} 3750 | _ o 0 22 | 338 | - 6 { 3529) ° 3t [ 3298

] Time ~  * » ' . . - . . )

| orkibg Part | ? zs.00 | 0 | 0 21 32,51 4 23.53 |- 27 | 28.72

o Time - ) ] -, "

-7 Kot Horking 2 25,00 < 3 .| 75.00 19 |'29.23 1 6 35.29 30 | 391

©* % . But Looking’ - . : - .

¥ For Work - Q . . . , . ¢ .

’ -1 | 12750 17 | 25.00 3 4.62 - 5.88 6 6.38

- And ¥or  °* ? » ) .

e ‘muﬂ&' - ‘-. N . - v 4 . M . 3 M X

%, ~ 7 Por Work ' "o .

- . . . ,
n T L . - P

. » R » i L.
O merdr. T | T8 w00l - 4 f166%0 |, 65 . [100.00 w1000 [ 96

" Hot Working

- - - - '

" ERIC B E = .
] K ' T SEE - - . ..

- LA - - - - B P

. e .. =,




. " A Y . - - [y y
‘ - * - . . -
” . N - A ’ 4 .
: - * . TaBLE 33
4
) CURRENT EMPLOYMENT STATUS OF _
L ADULT STUDY PARTICIPANTS -
s, .{Frequency and Percent)
J . . \:‘,@ -2 i .
— Adult : -
Eanoynex} . ORY . OSR Total
- . Status Prequency Percent Frequency Percent Pregquency ' r~crcent
»% . * » B . .
- Horking Full Time 6 60.00, ° .4 57.10 : 10 58,80
< . I Sl . \
- Working Part Time' 2. 20.00 0 0 2 11,30 .
. R 3 , -
. t Working But 1 10.00.- - 3 42,90 4 23.50
- king for-Woxk ) » .
‘Not Working And 1 .-} 10.00 - 0 9 1 5.90
Not Looking For Do .
Work - - ~ 4,
Total > 10 100,00 7 lo00.00 17 100.00
=~ “ . | )
. L]
o . - A ¢ h
. i
., . - » &/7 ) )
- .
- * ¥ > TABLB 34 -
5 . I N ¥
D e RUMBER OF MONTHS WORKING ON CURRENT J&B ; = .
o ‘ . R (Prequency and Percent) ° ~ . -
-~ ~ . - s 'y
’ ~J Youth Adult . * Toffl .
. Number °F Honths Frequency | Percent Frequency | Percent | Frequencdy |- Percent
- o - . - -
R ! B —22 38.50 6 46.10 28 40.00
- .2 8 14.00 1 1.70 9 12.90 )
5 ; - v o
BEREN 3. * 12 2110 ° 3 23.10 15 21,40
- . T ¢ . c «
] 4 ; R 8 ' 14,00 0 -0 8 -11.40 .-
. iy i -0 , ,
SR S N 7.00 2 15,40 6- t 8.60
’ ~ 6 . 1 4.80 1 . 7.70 2 2.90
= B Fd - ~ - .
A ] b 1,80 - o’ o' . 1 1.40°
, 24 N R S ‘1.80 ) 0 "1 J‘ 1.40 g
. CTotal | 57 | 100.00 |° - .13 100.00 20 100.00
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Assistance in‘Obtaining Employﬁent o S

Jobs had been arranged at the time of release for 20% of

-

o those employed at the tlme of the interView. Arrangements for .
o : ‘e
youth were' higher (23’21%) than for adults (7. 14%) ' When asked

7 e

~
about 1ﬂ&iv1dual ass1stance in obtaining employment, 39 youth \\\

*

~{60. 94%) an@ 6 adults £46 15%) mentic ned parents, other

;’_ o relatives, and friends. .Only four mentioned the State

S

1t ‘ Employment Service. Approx1mately half the adults and 16% of
A the youﬁh stated they obtained employment througﬁ their own
-}

efforts ‘withont profesSional aSSistance (Table 35).

. . -

q
Py

L)
LY

<Earnings ,
0ver‘half (57. QQ%f of the youth were earning between
$26 and $100 per,yeek at their current part-~time or full-time
- jObS (Table 36%. 4‘ﬁages for 53.30% of the adults with current_
full- or part—time‘jobs-raﬁged_from $76 to $125 per, week. - . u"
These data.suggest a rélatively mbdest income on an annaal
basis. Modest incomes explaln, perhaps, why less than one-

fourth of the ‘sample (youth', 23.70%; adult, 73. 10%) J.ndicated
el they were very satisfied Witn their jObS (Table 37) About

LY

é;f P half of each group ‘(youth, 50.80%; adult, 46. lO%) maintalned

that their jobs é«:ére satisfactory. ‘ ot . ';/= St

- - \ x .
- - - - - 3=
- Py . ,

_ " Probléms Connectéd’with:Job : - : .

X When asked about probﬂhms cognected with their current jobs,

.'—e?' " iow pay Was mentioned most frequently by youth (15 50%) and

[ Y

AR uninteresting 1pb by adults 23.10%} as *big problems ATables 38 -
P .

T ot .




LT ' TABLE 35 . T
L T = : 2 )
. . SOURCES OP ASSISTANCE IN OBTAINING -
. CURRENT JOB . -
- (Prequency and Percent) .
L & T,
’ = [ o *
Sources of . Youth adult ) Total
Assigtance 4 Frequency | Percent | Freguency J Percent Prequency | Percent
d . Vocational -
Teacher 2 3.13 0 0 2 2.60
; I'¢ - R
Counselor 0 - 0 0 0 0 0 B
Social Worker 0 0 0 0 0 0
= Vocational 0 0 "o 0 0 0
- Supervisor - ) . - -
/-‘ , . s e
Parents . 15 23.44 ! = 7.70 16 .’20.80
Spouse - 0 . .0 7 0 0o -~ 0
Other Relatives| = & 12.50- . | 30.80 12 $5.60
Priends " 16 25.00 ° 1 7.70 17 22,10
State Employment 3 4,69 1 7.70 - 4 1 5.20°
Service . )
own Bfforts-no,| . io. 15.63, 6 46.10 « 16 20,80
Help , , -
Ty 10 15.63 0 T o 10 12.90
] : '
Total 64 100.00 ° 13 100.00 77 .| 100.00
. : - .
o TABLE 36 _
S — WEEKLY MAGES ON -
. JOB CURRENTLY HELD
. ) (Prequency and Percent) _
- ! - )
1 , -
n Youth - Adult Total -
ﬁ'egk’”‘“ﬁaggs ?zequency Percent ) P reguency Percent ?requency Percent -
. — R L S—— - e .
e-25 ", _ -.° 2 3.51 r 7.70 3 4.30
i .. 26-50 HE B E A 22.81 1 . 7.70 4 | 20.00
S AP - . i - )
51- 75 9 15.79 i 1 7270 1. 10 14.30
76 - 100 : 1 19.30 T4 30.70 15 21.40
2 . 5‘ '- - . .
L .- - -101 - 125 o s 2 }4.06 . 3 . 23.10 11 15,70
126 - 150 y & 10.53 )2 2.70 :‘/ - | 10.00
-2 TY - 181 - 175 . 3 5.26 "1 7,70 4 5.70
. ’ . i ] . K
e 176-200, -3 T 5.26 0 o 3 4.30
/-~ 201 - 225 ®. 2 | «3.51 |e R 2.70 Ty 4.30.
3\‘/,“‘{:; 7 - T i
s §¢u1 - s7 | 100.00 13 180.00 70 ¢ 100.00
= ' ('Y - - -

\

~




S _ 7" — -l — *- -~ LT -
B - ’ -
% 3 .
- . _;1 i - ) . ) . <
e ‘ o~ . D .
- g ] . ., TABLE 3 -
T ) o . - .SAT]SFACTION WITH - . ' ‘
L . CURRENT-S0B ) ’ ) P
—__,—,' A .. - {Prequency and Percent) ‘
Level of ! Youth + aAdult )rotal
- Satisfaction - Fregquency ; Percent Prequency , percent Freguapcy , Percent
oo st . : .
" Very much 4 1w ] 23.10 3 23.10 17 23.60
satisfied " 30 50.80 ‘6 | 46.10 36 50.00
“7 . Mot satisfied 14 [ 23.70 3 23.10 + 17 23.60
. completely..K =~ 1 1.70 1 7.70 2 . 2.80 ° >
Dissatisfied : .
Yo zotal 53 100.00 13 100.00 72 100.00
== ] — . =
"7 [ 13— - - ,‘?. o - 14 ~ s 3 ~ 2 - F - - - - - s
» ”~ ¢ . Va
- s ’ te
_ o .
) . . ] . TABLE 38 . .
- . - _ -7 riosien xfas B CURNENT JOB AS
- . . 2 PERCEIVED BY YOUTH STUDY PARTICIPANTS o
o : P ‘ * (Frequency and Percent)
, Proble= Areas ~  jLittle If Any Pioblea | Adiioderste Problew | A Big Probles Total
5 . Fregquency | Petcent . Frequency | Perceat Frequency | Percent § Frequency| Perceat
- — . = — -
Meeting noeucmnl}e:- 5§ | 98.30 ¥ 1} 10 | 0 ) s9 | 100.00°
_ - _formgnce Rcquiremsents 7 ' R - *
S = - + i - . ’ .
_ Zmployer Relaticns .5 | 95.60 2 3.40 0 o s8 {10000 ¢
! ‘. -~ - . i . -
.-~ Coworker Rélatfons 55 9%.80 . |- 2- ] 3.40 ©a 1.70 s |-100.00-
Trassportation .53 '} 8.80 ‘s s | 1 | 170 59 | 100.00
Work Schedle Limttdng | 51+ | 86.40 7 11.90 1 1.70 | - ss | 100.00
. Educatfonalfppor~ - - - : -
% tmi_ﬁu“ . e = -1 .~ . A ) 1 “
lisited Opportntrtes | < &1 | 70.70 n | 15.0 § | 10.36-] 58 |100.00
7 “for Advaoceseat .-, |- . S ! - & o
M B "R SR B ’ : - * . -
C Tiwray A7 33 7] se.00 . 16 | 27760 g | 15.50 1™ s8 | 100.00 .
R S - - - 4 . . 1 . =k
£~ Wmimteresting Job~ -}, 42 | 71.20 13 200 | 4 © 6.8 7 59 .| 100.00
[ A - h N Co- = . * . ® - « .,
. &ht,‘ I S A I : 0 Q. 0 0 0 0




L

TABLE 39

t -

PROBLEM AREAS ON CURRENT JOB AS
PERCEIVED BY ADULT STUDY PARTICIPANTS
(Frequency and Percent)

. Problem Areas . Little If Any Problem } A Moderate Problen 4 Big Problenm |, Total
: Frequency | Percent Frequency | Percent Frequency | Percent] Frequency!| Percent
P ] . * v . <
Meeting Production/Per 11 84.60 2 15.40 0 0 13 . 100.00
formance Requirements : .
Ezployer Relationsg } ) 13 100.00 0) 0 . -0 0.- 13 100.00
e Ay, - . N
~ Coworker Relations | 13 |100.00 0 0 o | o 13" | 100.00
g’ - }. . 3 . . ' “.\/ "~
.Transportation / 10 76,390 2 .} 15.40 1 - 7.70 13 100.00 "
P S ,.‘5: N vhw.. v = B 2 - -n o s - - - -
 Work’ Schedule Limiting | - -8 .| $6.60 2 16.70 2 16.70 12 100.00 :
Educational Oppor~ . - PR A
tunities, . ) - . i
Limited  Opportunities , 10 76.90 v .2 - 15.40- {: 1 ©7.70 1 .13 'reQ:oo
for Advancenment . \ - . -
Low Pay 6 | 46.10 5 38.50 2 -1, 15.40 % 100.00 .
Uninteresting Work -8 61.50 L2 15.40 .3 23,10 13 100.00
- ~ : H p T -
Other e, . .0 0 > o 4 0 . : 1) . 0 0 o -
- J ] ] \ ~
S5 ' : I
- - - ] 6 q
: r &)

|
! ¥
&
1
|
; 1 - ]
qi‘\*
|
l‘
1
1
|
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|
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1
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|
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|
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1
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and 39}f Other major proﬁiem areas for youth were limited

-

'oppyftunities‘for advancement (10.30%) and qhinterestiné job

(6.80%). Aduitsk_lio viewed a work schedule limiting educa-

P ‘
. tlonal opportunltle {16.70%) and low pay 315 40%) as big

}
i
problem areas.i ”Modérate problem "areas show a s1m11ar pattern
but with higher4frequehcies thaq\ hose for "big problem" areas.
yo The majority of the responses were.compiled for the "littlesif

¢ @ 4

any problem" category.

- ™ Relationship of Job to Training

This'§ection focuses on the extent to which students -

LT AY

obtained jobs in the same or related areas of correctional

¢ vocational training and how that treining contributed to

_ their performance on the gob.

.
' . -

. None of the adults andaonly 7 (11.86%) ofathe youth

obtained jobs in the "same" or "highly related" oqpupatlonal
o - -3 -

areas ir which training was received (Table 40). Reasons
. . b > . . v

for the lack of agreement between® training received and employ-

£

ment include the. following:

. .
- ~ . . . . 4
- - - - -

- . 1. dlfflculty in locating work in occupational area '
‘(youth, -32.20%; adultq 7.70%); -

[\S )
.

- disinterest in occupatlonal area (youth 5.08%; - e
. ’ adult, “23. 10%), and -t < ’

3. inadequate amount of training in occupatlonal

. area (youth, 6.78%; adu&;, 23.10%). e ’

’ » », '
. ,This finding explalns'why,po e of the adults and only .8

(13.60%).yoqth stated they,used."ali" or "mast" of their -

. PR . . N
training on current jobg. < ... -
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_. TABLE 46 - , i
. RELATIONSHIP BETWEEN CURRENT POST-RELEASE JOB
| AND CORRECTIONAL VOCATIONAL PROGRAM,
L/ (Fregoency and Percent) -
Youth Adult Total
Rglationship Frequency | Percent Frequency | Percent Frequency l Percent
Same Field 6 (qo.n 0: 0 6 8.3
B@'.ghly' Related : 1 \—/;L.BB 0 o - " 1 1.40
"Somewhat Related 10 16.95 2 © 1540 12 16.70
Not Relatéd -~ 19 32,20 - 1 7.70 20 27.80
- Couldn't Locate - - .
"~ - Employment P
Mot Related - No , 3 5.08 3 23.10 : 6 8.130
Int,erest; - ' N
Not Related - ]f.-ow 0 0 0 0 0 0 -
- Pay A
| Not Related - . 4 . 6.78 3 23.40 7 9.70°
~ Minimum® Training . -4 i ) '
: - Received .-, , \\
Not Related - =+ f . 0 0 - o 1 o o . 0
- Entrance @ - P . .
o Rezl/igaéents : N\ N
fot* Rélated - 0 0 0 0 0 0
Employer/Coworker ’ - ’
Relations T .
Wot Related - Other - 10 . 16.95 3 23.10 13 - 18.10
¥ - L] ’
'xoe Related— No' _ 6 10.17 1 7.70 o7 '9.70
Response ' - -~ Y ' -
*fm-ﬂ : ‘. 58 -* 100.00 '3 100.00 ‘72 100.00




-

From a different perspeétive} 37 youth (62.70%) and 11
adults {84. 62%) felt they were u51ng "none of thelr correc-
tlonal voéztlonal tralnlng “on currgnt Jobs (Table 41{ Slmllariy,’
39 youth (68 40%}) and 11 adults (91.66%) rated the extent £o
whlch the correctional vocatiohal program helped them meet the
demands of the JOb erh "fair" to "poor" (Table 42). About
oneffourth of the total sample (27.54%) perceived the. extent of

help as "good” or "excellent."”

.

o Prearranged Job .

~ .Althdigh the'focus in post-release employment we; on
current'job experiences, data were also collegted;on those f‘
. jobs arranged prior to release but not held at the time ‘of
" the interview. Table 43 shows that 20 youth and 1 adult
. had such prearranged;ﬁobs but that 4 o£ the fouth "rejected"
the job. Further, only 4 of the 20 jdébs were reported to be T

"hlghly related" or in the "same" occupational area as the °

- corrgptlonal tralnlng rece1ved (Table 4?)«\ The reason most

L frequently offered for this 1ncongruency\#9s that related
f 7;'-7 :meloyment could not be located?. About 84% of these jobs

,(f}? . lasted three months or less (Table 45). 1In general, the ‘
_{237 " percentage of jobs prearranged agd the relationshié to

-

: correctlonal tralnzng was s;mzlar for both current Jobs and

“« - y ¢

- jobs heId prlor to the 1ntery1ew‘~ ‘ . L.
a .
: —— o )
- < .
N -7 Fy 3
+ ‘ss V' . v
- : - ¥ s ) »
- el '-t.<lI!D'.- ) . -
= : ; - 6‘} Y P L
- —’s" _.; S, A S R A




_t_: . * ) - TABLE 41 ’
Yoo, N
e T . DEGREE TO WHICH CORRECTIONAL VOCATIONAL-
S . TRAINING IS USED ON JOB CURRENTLY HELD - .
~ : {Frequency and Percent) ° .
. '5. : - P : E ’ P -
> * -
Degreé of Use | + __Youth Adult. Total
- « Frequency | Percent Prequency | Percent Preguency | Percent
 Use All Training . 4 6.80 0 -0, 4 5.56 &,
Use Host Tiaifing 4 " .6.80 0 0 g 5.56
Use. Some Training 14 23.70 ‘2 15.38 16 22.22
i ) o
.Use. None of 37 62.70 .11 §.62 48 66.67
Training - .
N L3 -
g Total 59 100.00 13 100. 00 - 72 100.00
- o : H
- b . i
- [ 4
¢
FEe B - - TABLE 42 .,
c o - - ~ -
. EXTENT TO WHICH CORRECTIONAL VOCATIONAL TRAINING .
- MEETS DEMANDS OF JOB CURRENTLY HELD - .
- - . o {Freguency and Percent)
~+ 7 Rating () - Yopth Agult Total
- " / .} Fregquency { Percent Frequency § Percent Frequency j Percent
T — - - P
_ 4 -Excellent - - 2. . 3.50 , 1 8.33 ©3 4.35
- "»y?‘*'t"\ N *_ * .
, - _Sood,. - .- 16 28.10 0 .o, 16 ] 23.19
- Pair: -l B 22.80 4 33.33 17 24.63
- Poor- . 2& | 45.60 7 58.33 . 33 47.83
L . ‘*: - — " ~
- Total .. -57° 100,00 *12 100.00 69 100.00
= ) . ~ - . ’ Pl e
R T N - S ‘\
g . - R} . b \
kT »r . L3 . o x - —
S F - - . - - - ? .
R - ,
—_ . —2‘ - - — ———— - S —— _—— <—=§ - ;’ﬁ ¥
¥ Ny - -




— - - + - - - N,

e e T : g % TaABLE 43
oo ) JOBS ARRANGED
. XT TIME OF RELEASE ) )

(Prequency and Percent)

,  Job ' * * __ Youth Adult __.Total
.- Arrangcments Frequency Percent .} Freguency Percent FPrequency Percent
Yes -PAccepted 15 19.30 4 1 . 6.30 17| 17.20
— Yes - Rejected -4 4.80 0 - 0 ’ 4 4.00
o | : 63 | 75.90 15 93.70 -~ 78 | 18.80
- 7 \
Total 83 100.00 76 100.00 . 99 | 100.00
i .
[ /\ ‘ * ‘ -
P ~ Vi . .
- . N . M —
L4
z - ! . =
- ’ \ « TABLE 44 . ) .
g ‘RELATIONSHIP BETWEEN TYPE OF PREARRANGED .
o , JOB AND CORRECTIONAL VOCATIONAL PROGRAMS . )
S . (Frequency and Percent) ’
* i 4
' Type of __Youth - - ~ adult s Total
. % _ Relationship . Frequency | Percent |. Prequency | Report Fregquency ; Report
- Same Field 3¢ 1791 e o] Yo 3 15.00
. - Highly Related T 5526 T -Yo0.. 0 1- -] " s.00
. Somewhat Related | .2 " 153 .. 0 | o . J.— 2 10. 00
o Not Related - 6 31.58 g ] 0 . 6 30.00
R Coundn’t Locate . i . .. .
“‘ Enployxaent * . P
f Not Related ~ .2 10.53 w0 "] 7o 2 10.00.
- No Interest-* { . ) , -
N T . . N X - .
-~ - Not Related - ' 0 ] o0 0 L 0 0
o Low Pay ’ v ’o. ! o - . ‘ s F,
7. Vot Related -~ ° . 17 1. s.26 |- 1 .| 100.00 2 10.00
o Hmzmma 'l‘rainirxg - . e N .
I/ .. Mot Related - st |, o 1 - o |+ d 0 0
B - Entrance- 28 & /. : & / . ‘
-~ -+ . _‘Requirements 7 . ‘ ) , :
' - Not . Related. - { ' 5.26 0 0 L1 5.00
o anloyer'owox:ker A, o7 . L -

) ~ " Relations - 2 P - .
. Wt Related; - Othe: 3 . 15,79 0 "0 3 15.00
o . Yob. Relatcd -0 0 o - |. 0 0 0 o’

". .. .. KRo Reosponse % B 4.
. A . Ty D >
. iivotal . . Bt 200,00 1 - 100.00 20 100.00
- hd - i - - - - L - = - -
f: - ~ 7 .
. w7 51 65 - .
- - oG S . S j;'_ e et - = - f‘i — - -




S0 e T L TABLE .45 .. B ’

e " ’ - : - ‘ ~ ' T
. \ p . p RS . MONTHS. VIORKED - )
= ‘ oY - 'Y, ON PREARRANGED JOB - ’

. ) I T’Frequency and Perdent) . .-

- . : e L, e . A

oy ) \- ) ) ) & ,’ -

. . . _ PN o . .

. ‘ : Month‘s ' Youth — © - Adult . . Total

. — N .. Freg_uéncy Percent Frequency Percent | Frequency Percent
- . .. - — = . _ . _ _ _ . . - 5
- , 7 v - . . '

S 7 .. 38.90 s 0 0 7 36.80

. . ’ ’ 2 e’ = : .o b ’ ot ) Co

L e - i - . ]
-2, . -3 |+ 16.70 |} 1 100. 00 4 21.10
J o > : ~T e R ’ -

T3 /\ -° S5 | Mi.80 . 6., X} 5 4 26.30
AR B D 1 | - sso . 0 6 . 1. 5.30

" & -, , 1 ‘ ) - - ) . h

v 5w ) 00 T 0 e 0 - ].,.0 - 1 . o 0

" . ¢ # . - - ;_A_‘ . 3 . ._ . . ’ f. '

R -6 -, . 1. o " | .0 o 0 0 .9 0

;“ . ;' 2 » - P . Ve L - « s
. 7. N N 0 Gl e 0. o -1 . 0o _l% o0
e . - " . .,‘ , . ® o) - . . ;i‘ s * .

. e 8 T N ) 1 . 5.60 .. Yo &2 0 - : /1 5.30

‘; : 9’ " ‘e . - £ '-. . . ..
SN «.\ 1 5.60 0 o . . N R
K "é;’- .. P \“ X . . ‘ﬁ‘“ ’. - - - ' ¥ C = ‘.

; “«/Total L " 18 100.00 1 100.00 1 19 . 106-.00

z ) :;j el ) ﬁ ’ [N y . ‘4.. .. . . .
,;_-P. i = s 1] o h

,f;, - w ~ Lt - - - )

Fd " f . . . [} . * ;
- " -~ : - R “""_.‘ * A ° s * ‘ - ! . 5

T - ‘ ';,' ) = w

;b Lt . ) t -4’ ’ ,,- - ) * . ¢ -

- . - e '." ’-‘ . . 3 . ’ - £ ’ :
3 ‘,'-'" .tj IS q . L ) ! i '
'— * . -‘:’:.‘éé‘ ':4‘ { '; - » e L " o - . : 'Q . +

- -~ [ . - " >

EMC ; & T, '.,‘ o i ) - L . )
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N Fducational Eﬁ"*teﬂces

,The two general topics that comprlse 1nterv1ew Form C

4

“are discussed in this section: -{(1) Relatlonshlp of Current

Course of Study to-Correctlonal Vocational Training and )

(2) School~AdJustment . i
- - - o \—/

S . Table¥46 reveals that 36 respondents (19. 46%) were en-
: e
Of these 36

’ rolled in ‘some type of educatlonal 1nst1tutlon.

1

1ndiv1duals, only 1 adult elected to pursue addltlogal edu-_

|
v &

o & - - cation. Enrollment figures for the youth_fac111t1es can be1’

W

located in-Table 47. _ . .
—~~ . .

.‘ .

;wj v Vocational Training ~ - ]
> * - - ]
. Of the 3h.respondents who- deszgnated their current edu-

»

Relatlon§h1p ofoCurrent Course of Study to Correctlonal
4

-
¢ cational, program,,16 (53. 30%) were plrsuing a .vocational

courae of study (Table 48).

-

general program in secondary school. )

@
Al

L e Comparing-students' preéent educationai programs to

3 ‘1.;,..
A
10 (30.36%) cbaracterlze§ thelr current program as " the

= -fleld"‘or a “hlghly related" fleld ‘.The "somewhat related"

eEp students

"same

s ‘ Gategory comprlsed 21. 25% of the responses.’
o 48 . 50%) mentloned that thelr-
T4

present course of\q/udy was

: not related" to thezr correct onal -vocational tralnlng.

:’4s§ ;r\‘ .
‘“ﬂhelr correctlonal vocatlonal programs, Table 49 shows that

\'a

’ Eight students (26.70%) selected a

%
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<" . . ‘ .
: . 4 .
i% » ¢ - /
) B . . @ . . ’
* M "q , . //\. ;.’;
* - - 4' * “ ) ‘
. - e
- . - 'TABLE 46 . N .
zsmz‘lgqgﬁl. ) - o
_ IN POST-RELEASE ZDUCATION PROGRAMS
. . (l;:requency and Percent) '
N * - .
N Enrollment =+ Youth - Aduflt Total
Status .Prequency‘ Percent Frequency ; Percent ?requengy Percent
# Enrolled 35 23.00 1 3.03 36 19.46
._ Mot Earolled 117 77.00 32 . 96.97 149 * 80,54
. . » . ‘
. Total . . 152 | 100.00 33 100.00 185 160.00
i . . — .
Y
- -t o -
-7 . -3 b - ' -
- . . ) . :
o * ’ . G\} " ,
. l‘, - - . . . ' } - m 47 . T /
- ¢ = = - Iy ~. ’ . ’
P . X POST-RELEASE L _
AT - .- - 0% PROGRAMS BY YOUTH . .
S : .. " STUDY PARTICIPANTS .. ,
SR ) . requency and Percent) - £
pt R, . . . “ , . '] . ) . N oy, ~ . .
- o . LI 8 : - "~ - ]
3 B : £ = 4
;S - - - ;;‘: [ - - ] F ¢ ” R - 3
'- .Eorollseat -] .  TICO ’Scioto Villsge Pairfield Indizn River Totsl
’ . S:gtxfl : Frequency | Percent | Frequency " Percent | Frequency| Percent| Frequency . Perceat ] Frequency (Perc:n:.
1 i ) :’ - ! ; -' = - N + . - > ]
= "Enrolled - F - 2. ], 18,18 1. - | 1nn 28 27.18 4 13.79 | 35 .| -23.03
| Mermarolre] " .9 |'srez |- (2 ;| ssse | s 1282 25 se.z’| 17 =°| 7697
T Totar v ' F 11 fieowo ] 9. f100.00 | 103 100.00 29 100.00'} 152 100.00
« T - 1 . T ~7 M " 1 ok T =
- o T LT e . , >
- ; . 7. ; L R . A ) : .
» ¥ - : B P ' . 4
P’ ’ = - : it : e - “ o - F ' .' ) ) )
- -‘ ’s ’ - R % - - v b - . ) . R
N o sa1 . .- s d ,
FRIC- .+ N 71 o S
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TABLE 48
\ .

v i mm IR POST-RELEASE 7
. 3 . EDUCATIONAL PROGRAMS
- . . . ‘ (Prequency an¥i Percent) .

- Type of { Youth adult - Total
. Education Plan ??equepcyw- Percent Frequency | Percent Prequency - | 2eccent
hY - Ld
.Y - < ‘ '
Secondary School - g . .
- General . 8 . 27.60 (4] 0 ’ 8. 26.70
Vocational Education is 4 Sl.ﬁ«\§ | 100.00 - . 16 53.30°
Secondary School - . - / - . .
College Preparation o /\j o 0 0
College - General | 1 /3.40 0 0 1 "3.30
GED ‘ -9 F o 0. 0 , 0 o
Secondary School - ,
Business 2 6.590 0 0 2 6.70
. sécondarx School ~ . . . .
j OWE 2 6.50 14 0 2 - 6,70
\Jj Special Bducation 1 3.0 } . 0 0 X - 3.30
L . g . Shd
Total . ' ’29. | 100,00 1 100,00 ] 30 100.00
- . ‘ . ) .
” ’ = . - 1}
. - ) , .
3 — L]
—en— s i ’ -
R o - " JTABLE 49 |, I -

' " RELATIONSREIP OF ,POST:RBLEESE EDUCATPO!IAI: PROGRAM . y
T, . .. : TO CORRECTIONAL VOCATIONAL PROGRAM - o ’
. o / (Prequefcy and ‘Percent)

- 1 v . -

B C sa,
. - o ” . . ’

4 - - Degree'sf Relationship .

: " E B - " 1 = Total
. . . /’@m%mm Frecuexcy | Percent

- . Sme’Fiel , ’ . 9 23,10 o [0 -~ . 9 21.30
= _ - * . T - L] . M . <« ‘
Myw Lo o 1 3.0 © 0 0 * 1 3.00
- ‘mm T \ 7 A9 0 9 7 220
Mot Related oo b s | ase 1} 100,00 T 16 48.50 ‘
 Toeal: 2 . -10.00 [ "1 100.00 33 100.00 -
- 7 = i / c ) -
. * }’_L ) ‘0 L t— —:' s » : -:/(-: i
" A - » 3‘- i ‘
, .
< 4 k] b P 55 - Y
e ey T ?24,_ . T - * -z
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" - .-School Adjustment i : R .

-

As Table 50 illustrates, very few students reporteq

"ﬁrobiems in their new school enbironment Course content

was 1nalcated as a moderate problem by 9 1nd1v1duals (28.13%).

Other factors such as school relatigpships, homework, an$ -
tests rezé?ved mi#br attention as perceived problem areas.
Régar&i%é the transfer of correctional vocational program K

hours, ‘one-third of the students maintained that the credit

- -

they received allowad them to omit "part or all of a semester
of study” (TaBle 51). Six (18.188) received no credit for

their preyvious vocational traiping.- In addition, institutional

- e -

vocatlonal credit permitted some students to "meet program |

¢ .

entrance requirements” (12.12%) and others to "enter advanced *
/ - .

programs® (12.12%). . ' B
/. e . ’ - -
One’final analysis.showed’that 58.80% of the sample per- . .
E - ‘ >

celved a clear- advantage over tnelr current classmates directly
attrlbutable to thelr correct:onal vocatlonaﬁ progfam. Con-~

versely, g;.20%’perce1ved no such advantage r s ing from
. F -

-~ their institutional vocdtional training.- " M
. . — ., .~ . L

- - s

: Ad1ustment Sznce Release

A-" i -
. An attempt ﬁas made to explore the ‘relative magnitude

.
‘of general problem'ereas that.copfrpnted_ex-offenders upon |

Qarole. “Information for this sSéction was obtained from Form.A,

Part IL -~ e ) B




TABLE 50

. PERCEIVED PROZLEMS IX REGULAR

SCBOOL ENVIRONENT
(Frequency and Perceat)

T

n 1 [ )
! Perceived Probleas [Little If Any Problem | A Moderate Problea A Big Probles Total
- Frequency | Percent I-':equency ?Petcent, Frequency| Percent] Frequency; Percent
L 4 +
" Completing no-m:‘k on 24 75.00 5 15,63 |- 3. 9.3 |+ 32 100,00
) Time ’
o Relationship with, , 25 78.13 6 18.75 1 3.13 32 100.00
Instructor ’ .
Kelatioaship with 3071 93.75 2 ., 6.25 0 0 32 100.00
Studeits . - . .
" Course Conteat 4 = 71.88 9 28.13 0 0 12 100.00
Tests * R 78.13 6 18.75 1 3.13 32 100.00
. Transportation | %0 | 97 2 6.75 0 0 32 | 100.00
ourse Schedule Linits s | 7813 s 15.63 2 6.25 2 100.00
’ *Job Opportunities . ,
Other 1 50.00 - 0 0 1 50.00 2 100.00
- - *
-~ ’ N : -
TABLE 51 ]
o/ i TYPE QF POST-RELEASE CREDIT ALLOWED FOR EOURS COMPLETED .
®- s/ IH CORRECTIOHAL VOCATIONAL PROGRA¥ =~~~ .
o (Frequency and Percent)
LY 2 - = .l
/ Type of Credit - Youth - ‘Adulg : Total
; . - Frequency Percent Frequency ;| Percent Frequency § Percent
Ko Credit . 5 15.63 . 1. 100,00 ‘s 1s.18
" - ‘permitted Student to . C .
Enter Advanced . . . . ’ '
- ! Program ] 4 _ T 12,50 g(- 0 ] 4 12,12
. ?enitted Student to J ~ - . .
d -_Meat Entrance ’ . t . t N ,
R.aqnirenents 4 12.50 0 "0 & 12,12
Pernitted Student to ( . - *
. Skip Part or All of - A oe .
Y. & & femester of Study | . 111 . ‘ 34.38 . 0 o : |% 1 33,33
" - other -8 ¥ 23007 | 0 e afe” 8- L 24.24
< . A .- hd <= 1
# L - S . - g . -
* Tokal - - 32 » j, 10000 f- 1 100.00, | k& 33 100.00
Q - - :_ T ‘ § Tt TS P
ERIC 7 STl *
. . ‘ ’ - =
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oy T ,Soﬁrces of Mohney. \’;

Tﬁe first area explored was financial resources. Table 52
. - R \\ - -~
- : 'shows that for youth ex-offenders, #he .most frequently men-

> -

tioned resource categories and their percentages were: parents,
61.20%;. job‘earninés, 49.30%; other relat;ves, -8.60%,

savings, 7.20%; and welfare, 7.20%.. Of the 11 participants
4 N Fa - * N
" 7 who stated they were on welfare, 7 were from Scioto Village

which represented 78% of the part1c1pants contacted from that

fac111:2 ’ ‘
- aAdalts presented a slightly different profile in terms of

thelr fznanc1al reFources. The most frequeag%y mentioned cate- .

Ry b-'v,s’»!

, gorles and their percentages were: 3ob e&@a%hg 42.42%;

- -

_,welfare, 30.30%; parents, 24, 24%,< other relatives;‘}Ig‘IS%;

and friends, 15. 15%. In general, parents and job earnings

~

ranked ﬁzghest for youth while ]Ob earnings, ., welfare, and

parents ranged hzghest for adults, .
. Sources of Belp to Pay -for L1v1ng Expenses "

= *ﬂ? ) Partlcepants were asked to 1dent1fy the sources from +«hich

—=- they‘rece1Ved help to oay for nouszng, food, and clothlng ex-
’Apenses. Table 53 shows that for youth, parents were cited
most frequently as_sources of help for all three categories of
3“?i; Izv1ng expenses"*hou51ng, 79 60%, food 78.90%; and clothlng,
68 40%. As deplcted in Table 5&, adults also recelved
‘asszstance most frequently from parents but the percentages .

(”ére oner compared to youth housing, 33.33%; food, 33.33%;
\ : .

v,



- 7 " . : ’ - - )
L4 - =
/ . TABLE 52 )
. SOURCES OF INCOME ’
o ) APTER RELEASE
. {(Frequency é&nd Percent) o
- .
- . , - .
hl /I A, < N
Sources of Youth Adult Total
Income - - Prequency Petrcent Frequency Percent Prequency Percent
. . . - - . L‘
Job Earnings 75 49.30° - 14 42.42 89 48.11
iy savings ' 11 7.20 - -3 9.09 ° 14 7.57
- Spouse /\‘5 ,  2.00 3 9.09. |¢ 6 T3.24 ©
*  pricnds : 5 3.90 5 15.15 2. ] <595
- Parents 93 61.20 8 24.24 L o1 54.59
Other Relatives —-—° 13— {- 8.60 5 .15.15 .18 9.73
’ Veteran Benefits 1 .70 2 6.06 . 3 1.62
e ‘
- Helfare ) 11 7.20 10 30.30 21 11.35
©  other ; 18 11.80 - 15.15 S B 12.43
. -~ L I Youth n = 152 1
N ) Adult n = ¢33 s
- - - Total -n = 185 -
- e '\“
L _ .
( ~ )
- - a - . 3 ’
. v ] s
- Y L3 . " . .
-~ :>‘ e N x,
. ) -~ TABLZ 53 -
i i HELP RECEIVED FOR LIVISG EXPEXSES BY - - ‘ :
. - - _° YOUTH STUDY PARTICIPANTS* '
e ’ . SO (Frequency and Perceat) . R ;
£ - - $ -
- . ’ - - . . ] v )
3 ] - ~ —* f-{ - y - -Does Kot
- Soutres oF . Bousing ) 3% Food =] Clothigz Applv
te Belp ~ Frequency ?ercmf Frequency | Percent frequency | Percent | Frequeacy ;Perr-at
- A —_— e — - —t ,” < - —
: Sgvings - 2 _ | no " 130 7 5.60 gz N 53,50
b Spousd . .3 2.00" PN N R J200- F BT s5.60
b s oFtendy Tl 2 .| -130 2 1.5 L7 130 79 52.90 -
- “ Parents <1 | 79.60 . 120 78.50 104 68.40 15 $.90
- - H ‘ 7 - - -
24 - . . . ; ]
- Otflf Relatives u\' 9.20 § . 5.20 U 9.20 68 46.70.
’ Welfare " 101 I b.60 1z . 7.9 <8 530 1 . 12 0 | 47,40
0 " 6.60 " 130 .fss.0 °
T oLt
v ’ -
:1 - k3 ;
. s - [P e
I - . S
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o TABLE 54 . ~
’ HELP RECEIVED FOR LIVING EXPENSES BY
- . ADULT STUDY PARTICIPANTS*
: (Frequency and Percent) .
: v ——Does Not
-Sources of ) Housing e Food Clothing Apply
Help ./ (e Frequency | Pércent Frequency | Percent Frequency jPercent Frequency | Percent
C Savings 2 6.06 2 6.06 4 11.80 21 61.80
@ . Spouse 3 9.09 3 8.80 - 23 67.60 °
- ) L) [} . 2 .
Friends 2 6.06 1 2.90 . .23 $7.60
.~ Parents : 1 33.33 | .10 29.40 - 15 44.10
. ’ ' ( - . '
- Other Relatives |/ 1 |-3.03 3 8.80 23 67.60
7 Welfare 4 10 30.30 ¢ 23,50 ° 15 44.10
] LU . -Other "5 15.15 ' .3 8.80 24 70.60
] o %= 33 ' . , L 7 - ‘
"3: - ‘!':‘ . - ﬁ';. ) ¢ . “:
‘ff ot . P . g +
:‘.117 f "‘ * - 7 ‘ ?p;&sﬁg ) R 3
) ) . e RO SR - f - . T : T . - O
& P e e e T e NG e S ‘
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and clothing, 29.40%. The next most frequent category identified

by adults was welfare . with the percentages varying from 24-30§

acrois expense categorles. For youth, other relatives were

¢ited after parents as sources for assistance (9.20% for each

of the three categories). .The third most important source Of

.

assistance for youth was welfare with five to eight percent of

the responses indicated across'expense categories. Of these .

responses approx1mately half were ex-offenders from Scioto
ﬁ ". -
Village. Thus, for youth parents and- relatives were

important sources of help for everyday expenses..._ Adults‘men-,
- » oF

tioned parents and welfare more frequently.

- .

Problems Since Release.

When asked to 1dent1fy how much of a problem (i. e.,,llttle, .
/
moderate, big) each of nine areas were since release, both youth

anﬂ adults 1nd1cated that "lack of job“ and, *lack of money
presented moderate" to "blg problems" (Tables 55 and '56) . For
the youth, 64.50% indicated jobf problems and 61 80% indicated

money problems. Adults showed a similar pattern with 63.63%

jidentifying both job and honey problems. In addition, ———

B approx1mate1y one-fourth of the youth identified famlly

problems as the thzrd most * 1mportant concern while a similar

-

' percentage of the adul@s.indicated that "public acceptance"” was -

- - — > - - -
a_problem. o e . . ’ ‘
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o . . TABLE S5 ° . .
’ POST-RELEASE ADJUSTHENT YROBLEMS OF . .
- . _YOUTE STUDY PARTICIPAKTS
. i (thuency and Percent)
. Adjustment JLitrle If Aoy Probles | A Modérate Problems A Bi{g Problen Total
+. Proble=s Frequency | Percent " Frequency | Percent Ftegueney1 Percent Frequency | Percent
o o - _ H
“- Yamily Probleas | 111 76.00 27 18.50 $3 5.50 ‘146 100.00
. Boustng 129 87.20 13 8.80 6 4,10 148 100.00
. Public Acceptancel’ 120 81.10 21 15.20 | 7 4.70 148 100.00 -
+ /Alcobol 134 92.40 ‘8 5.50 . 3 2.10 * 145 100.00
Drugs 161 96.60 & " 2,70 1 .70 146 100.00
Cospanions | " 123 | s&.20.-"] 19 | 13.00 5 2.70 166 | 100.00 .
s ¢ Lack of Honey 57 | 38.30- 4 | 30.90 46 30.90 149 100.00 ’
Lack of Job * 53 35.60 -39 | 26.20 57 38.30 149 100.00
Parole ) 128 | 8780 15 10.20_ 3 2.00 147 100.00
Restrictions - -
J )_btbet . s .| 3330 - & 26.70 6 40.00 15 | 100.00
F, -
A z
- . .
e ‘ TABLE 56 , ‘ .
L ) 7. POST-RELEASE ADJUSTMENT PROSLEMS OF
S . . - ADULT STUDY PARYICIPANTS J =
Ll ) X . (Ffequ:a_cy and Percent) &
Adfustnent Problems’ - |Little If Any Broblem | A Moderate Problem A Big Problem Total
] -x . , . Frequeacy |Pqrcent ,Frequency | Perceat Frequency | Percent | Frequency | Perceat
2 z
- 7. _Family Problems 30 J90.91 “F * 27| “6.06 1 3.03 |, 33 100.00 ‘
- -~ . Bousing -, 30 90,91 1 ol 3.03. 2 6.06 33 10.00
S . ) v .
- Public Acceptance 25 75.76 7 .| 2.2 v 3.03 33 100.02
- o . - . - & )
.. Algobol: 28 84.85 s 4 12.12 1 3.03 3 100,00 B}
T, Drugst 31 ] 93.9 2 6.06" 0 0 33 100.00
e = v %
- - Companions ) 32 - {9697 1 | 3.0 N °© ", 33 | w0dop -
) . ’ . ) . ,
. Lack of Money 12 | 36.36 8 | 24.24 13 39.39 \33 100.00
"7 lackefled ! 12 . |'36.36 5 15.15 16 48,48 33 100.00
. Parple Restrictions 23 87.88 - § | 1212 0 o 33 -] 100,00 .7
Other 1 s | s 0 ] J1. |, 20.00 $. |- 100,00 .
‘\)‘ “"._ e 2 ;\; - - -
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Problems=0btaining a_Job B -
What problems do ex-offenders percelve in obtalnlng employ- ' .

o

ment? Both youth ang adults ranked eight problem areas very

. -

N : slmllarly (Tables 57 and 58). ,the'four mqst frequentiy men- -« .‘
- 4 ’ '
~ . tioned areas werg: institutional record (youth, 68.90%; .

R - -
.

adult, 87.88%); lack of training or education (youth, 55.40%;

< - adplt, 72.72%); lack of experiences—{youth, 53.40%; adult,
66.66%);,aad transgortatlon (youth, 49%; adult, 54.54%). The
four reﬁaining areas in decreasing order of importance for

-‘youth were _age, bonding, lack of help from others, and
parole restrlctlons. For adults, the four remaining areas
- ' were bonding, lack of help rom others, -age, and parole:

-

" restrictibns. . . ' .
o ' _ | - £
.- Preblems Returning to School . : . .
When asked about problems ent erlng*free‘world schools,_” . \ “ <:

both’ youth and adults agreed tbat "lack of money was of

M;:. prlmary concern (youth, 47.20&; adult, 69.70%;xTables 59 and
' 60). Other problem areas for youth in order oﬁ*response o
;:i'“ ‘Y frequ ,y-were* 1nst1tut10nal'recordt 35 60%, lack of help LY

- S

‘from‘otgérs, 3l 70%; -entry rqulrements, ‘31,20%;'and trans- §

' portation, 29. 50% Addltlongﬁjgroblem.areas 1dent1f1ed by

. el
- adults included transportation,_53 13%; ,entry requlrements, .

;, 45.45%, 1nst1tutlonal record,, 35 36%; and . lack of help from

.
e - S

{~‘;j/:' others, 39. 39%.. B R SR 3 a -

* el
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- . . PROBLEMS IN OBTAL‘H\G JOBS AS ;o - *
- T - ! PERCEIVED BY YOUTH STUDY PART ICIPANTS . J “"

« e ’ .

N . . . ) (Frequency and PetcenE) . e - .
e ) ' * : ' o N
PO ¢ - hd R - . b M N g g
""" Problems " lLitt1e I1f Any Probles | A Modefate Problem ‘| A Big Problen 1 Total
SNt =~ . Frequency Percent . Frequency P,ercen:' Frequenoy ?etcen? Frethencyi P.?tcen:.__

. . L [ . . -+ Al - . -,
. Instnutional Record\‘- . 45 31.10 ° ©52 35,10 ) 50 * 33, 80 148 « 100,00

.
b » -~ M . ~

Bonasng oo e ] st < 307 |22 |° 28 | 20. 0 135 100.00

v * ? * . hq; - & b . j . . ’ .,
l:ack 6! Help ,Erom Othcts %% <] s7%0 st 42 729.00 20 13,8_0 ) 145 100,00

Lack of ‘Experience A - 68 £6.60 46 | 31.50 32 | 21,90 146 | 4100.00 -

: . . » -~ .
%' * Lack of Training or, *-— |+ . 65, | 44.50 %% 30.10 37 -| 25.30, |- 146 100.00

. Education Y - L - - . . . . .
N L p ‘ .: . L_Sf -’ - v
, " Transportation’ Ty s st L} 3e 21.80 - se, 1 27.20° 16% 100.00
Age | O VI 5340 <f < 39 of 26.40 30 20.30°} 148 | 100.00
» ’ . - " . T . o * . .
Parole Restricgions 117 79.10 "} .- 23 1550 | o8 5.40f 148 100.00

. ot e ’ ] - )

. ——Cther - 6 37.50 4 25.00 6 - 37.50 16 - | 100.00

.- . 1~ b
. ~— - =
- ; R . N . . 3 4 . .
‘- bl . - . . 1% o ’
* - DR 4% N .
. » a .
. 1
- i . .
. . . .

-
. Y - b ’ ¢
- - LR v i
L ~ ¢,
- < . - 9
-
- IS * -
- i . - -
s' ’ .’ * Y ” . -
‘. - -
x - z, »
- "l' - r \l . *
- - s P = e
. ’ ’ . * - . -
: . g . X .. | S /.\ ¢ , . .- - -
. . - .
- - PN N ~ _/ - . . -
- -, PN ¢ R - d B . - .
-~ i . .
T, . N . : . .

= + . . . -
ce e T St s , TABLE 58 ' .

e, T PROBLEMS IN OBTAINING JOBS AS.

N L . *  PERCEIVED BY ADULT STUDY PARTICIPANTS — -, :
s ° - . s - {Frequency and Eetcent) '-‘ Y . .
‘- - - N s . L. -~ A " j ,.
. " « % 3 ’ [ i . ’ ’ i o * - ) . - f - - 5
A * Probleas : M.ttll;J H Any Probles A Moderate Problen £ Big*Problen Total ' .
ook . N ﬁ'ﬁflﬂm}" Percent Frequency| Percent | Frequency { Percent | frequency! ietcea: =
o e} B3 . » L . N : R S E . . i .

ey los® ytiqgal'k‘@/ ' 12 - ~ 10 30.30 19 }\ss" . .33 |100:00
IRV R Tee BRI 4 B . 1~ LA .
I -' - -

53,13 N 21.88 8 250(2 32 -100.00 *

of Help From Others | . 57,58 * r10 30.30,, § % 12127} - 33 "180. 60
e B o A I > SO I

ck of -}:x}mmnce R SRR AR 12 | 36:36 - 10 | 30,30 33 | 100,00
s by . ’ - R : ey - . . !
of Tratatngor . 4 9. Poarzr =1+ 8 Tk 22 16 28.48"] 33 | ico.0d .
Bduuti&b M - . ’

x. ": - Sm ".'s;({:f“\‘ . - -" L1 - - y’ R
- runspnrtation Lo 15 . iSAS _I .10 %, 30.30 8 24.26 4 - 33 108.00
- P - » - s ] - r * *
; PR o S : SR RO 1 v .
ke T s"' 22 |.66.67 Y10 [ 30.30 1 -] 3.03 33 - | 100.00,
." - ‘0\ LA - L ,.-' 3 . . Id oy , T 1 e ' .
. umze Restrictions - . | © ‘26 | 78.79 7. 21,21 0|0 33 ] 100.00. ' .'a -
0 T L 109004t T gen i 00.80
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- ' cot * PROBLEMS m ’R‘:‘:wmnc TO SCHOOL'AS | . ) S

- o« ’Px-:gczw“o 'BY YOUTH STUDY PARTICIPARTS w e ’
- * . -~ (Frequency and Percent) 1 )
/ ' ‘ [ . o ’ Tl . P ' . " .
‘ L4 e . > » e . ”’ - “ - *
. T ~ . 7 1. " T E= - . A
Problems. Livtld If Any Problem |} A Hoderate Problems: A Biz Problen *  Totsl ’
Freguency | Percent Frequency rli'ercent ~p Prequency | Percent | Flequency | Percent
’ - M . N ¢ ) "’ - i [ ~ +

Inatit/ tonal Record 9 | é4.40 33| 22.60 ] }’\.13.00 . 146 100.00

. ‘ o .
*Lack of Help - froa Others 99 68:3¢  [° - 39, | 26,90 AN X 4 145 100.00 -,
’ Entry Requireaents ' 99 ‘68, 80 - 29 {“ioao | '1&., 1r10 14 | 100,00 ° -

. ' . . - . . .
' Lack of Honey  _ , %, 7 52, 70 .} 8" |* 30.10" | ,25 Qm _ " 146 - | 100,00

. k. .
¥ Transportation : 103 | 70.56 " 23 | 1s.80 [ - ° 2@ 13 01 1 100.00
' T, , ™ M L, - ~\5 - .
Age . . ‘118 81.40 19 13.10 * .8.1 .50 45 160.00
’ ] . . v,

* . . . - ¢ . ": ' -
4 grole Restrictions " 126 1 86.30 - 18 .12.30 ot 1.40 1356 1060.00 .
* * Qther € ' 16 72.70 & 18.20 ( 2 | .9.10 ' 100.00
5 < R BN g - . Lo o« k
= g
[ 4 B . .
’ L . N - ® -
. - . - . s v . 2
- .
P -. ‘ e ’ /‘ ) - - M Tt . .
A : . e .
F - S f
~~ " . -/ - T U .
- ¢ ’ * ) 1& i N ’ ‘ s -
- H ¢ ; - v
M ¢ . . . . — )
. ) . -y N . . ’ . e . R o - ’ . , [
’ Yo : TABLE 60 - : / 9
. . . h .
* L L ° . . , & .
T ’ . \ PROBLEMS IN RETURNING TO" SCHOOL ASw & ° - ‘ N
: L. - ) . PERCEIVED BY ADULT STUDY PARTICIPANTS — - L “
- g . . ., (Prequency and aercmt) . o - -
R:" - . . -, -~ . 3 ' - =
- “ - . . . = - : [ <
- Probless . jLittle If Any Probled A ¥oderate Problex A Bfg Problen - Total .~
. W - ] Yrequm"gy Percent’ Frequency{ Percent | Frequency Percent E-'reqi:ea:;yj Per.cat .
. 4 v, v g . - - -

>-" ., Institutional Record : 63.64 6 ’T 18.18 ¢ -6 18.18 |~ .37 % 100.00. -

., L . K] . ,
“Lack of Help rm‘o:hers-- .. '} 60.61 a2z [F s .18.18- 33 | 109.00

7
zn:ry Requircaents sgss_ . 8| 224 7] -2 21217 33 - 1\100.00 -
6

2
20
N
1 :
>:' . - . » . .o p = - " . £ »
- Lack of. Honey” o1 -] 30030 °. 6 ,|-18.18 .17, 51.52, 33 -} 100.00
: . " - SR S - .
o ,fru;upomuau *. ] - 15 f.4688 10 | 328 F 7 21,88 J© 32 ©{ }00.%C .
< ) T * e - - ; " - ‘ , L
. Bge S, - -~ 26 78.79 ! 6 18.18 oL 3.03 |, 33 100.060~ "~
. - B - . ? f L . - - o . -
l’qroléeurtcdon‘ 28 84.85 | s 15,15 - 0 Jro 33 "100.00 - ‘*/ |
T . e _ \ A - .
P . - . . -
Other - e ) 1 [100.00, o ] o %0 O F . 1 |} 100.00>
5 l';;: fa i * ;“ . » - . * hd " .~ ~ A - e - “
. ) "’ . ® 7 - . \/ A . ) s -
- ) . "’ . ) 0.6'5 . . - . . [« . s P
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R Long-Ra,nge Plans~— FEARSEE IS .. . -
#, * b B
. . _f Fma’lly, ex.-offenders were asked to 1dent1fy lonb-range , T
‘, R 'blans for_employment nd/or furthgr educatlon. Table 61 shows
.~ that "locating oymerit“!accbunted for‘ about 44% of the
- responses nrovide&. Seeklng addltlonal traln'z.ng in their: )
g » vocatlonal area and completlng hz.gh school were frequently L ) N
e . men_tloned as futurg‘prlans. ' .- - \° '
11a XL ) o : " SR,
. L ) | TABLE 61 S T
> oo EX-OFFENDERS' LONG- RANGE pLENS EOR EMPLOYMENT
4 . I AND/OR EDUCATION . .
< T . - (Frequency and .Percerit), e
o A - (n = 183) . ;
ST PR Y -_’___ o e Freguency Perci{___v —
=t 1. " Locate Employment .- ’ . ' 80, 43.72
¢ s 2. ’Complete Trag.nlng :{.n Vocatlonal " ¢,
T )T e . xArea . . '. 35 19.13 -«
: - , 3.  Complete Iilgh Schogyl, o - 2§ ) ‘- 13.66 A '
" ,7 7 . 4. Post-Secondary Education T & - 14 ~ 7.65 T
-:: - s, R .‘7 . 7 .‘ - ‘7 ‘e & - L3 —:‘ »,;/;,’/"Lk. . - ’
;.: T *5. Remain .in”Current Job - ., . PO ‘a .4.92-
STl 7 -i ’ P o .; - ’ b ; P E .
6. \S'eek' BVR,As’si;tance‘/ ' .9 - 492 _ -
. 7.” Enter Military Services . - - 7 3183, ‘

-

Prepare for GED 4 2.19
Y. ! ! . .




. .SUMMARY OF FINDINGS . -

_— , L Perceived Program Strengths and Weaknesses,

’

- ’ Most of tho 1nter§1ewed were admltted to- their f1rst

+

;Aﬁ i program ch 1ce. The data also show that although most students

/r

had*hp related experlence prlor to their correctianal vocatloqal

program, attempts were made whenever p0551b1e to match etudent

-

hackground w1th voqatlonal program.

- R
i

At least 80% of the students’ 1nterviewed rated "the quality

of rnstructzonal personne 1ghl . Relatlvely h1gh ratlngs also

- -

- . ‘ ¢ C .
.were\aqcorded_toiteache ?gfi the extent to which. claseroom
.instructipn was goordinatedlﬁith shop activities, and the degree

”f of personai interest displayed by teacher&.in'their stydents.

. ° -7

-
%

A majorlty of students vzewed VOcatlonal program equlpment

- -
£
[ % =

Lt and. supplles p051t1vely.' However, some 1ndzv1duals expressed a ’

Y . oL K
1" »> M

PR = 'Y LA =
\- ) need for more'adeguate {nventorles., .ot ’ * ¢

— = ’
- - -

R . L. 2 .

» -

1 g o Overall 1mpressions of the qualxty of tralnlng were favoraBle.. ,

The majorlty (71%) declared the tralnlng to be good or exceiient

and an even hlgher oercentage admltted that they became ;nterested
& -
= in the trade as a result of the program. There ‘was some lack of

. =
- -‘

,agreement across 1nst1tut10ns on the’ degtee of prngram qualzty,

'

'{:f_wwever.v The major advantages\ of _vocational programs cited by ’\_ o

o “ - 4 - "b‘
.o o .

- ¢~ " youth and adult’ participants were "good way to pass the tlmya
s'..’- 7? ] 7' . i l ] . . & -
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"learning- skills for a job after release," and “aSaistapce in
everyday living.*ﬁfEkfoffenders' pricrities for improving insti-
ltutional programs'wereiﬁ.(l) improving equipmeht and supplies;
R (2) job placement a551stance Aand, (3) 1ncrea51ng the‘equloment

-and sgpplles inventories. It should be noted that ahswers to
the opeﬁ-en@ed guestion about program improvements included 16

" respopses (6.20%T’igdicating that no improvements were necéssary -

] @uedto current orogram qualityﬁ / .
. / ‘

'y ! ’ ,
N - .Employment Status

The unemploymen; rate among youth and adults was high. At
?

the time of the interview over 60% of the total sample were

ﬁneﬁployed.‘ Few obtained,jooe/through professional assistance.
: Most dependéd on family and friends. Half %he adults and almost
one-fifth of the youth .found jgbs themselves. Those who were abie

to find work.osual;y did not work in occupational areas for which

- .

they wefe trazned in eorrectional vocatlonal programs. It ap-

peared hat thls perceptlon couo;:o wrth the flndlng that few

i,. 1nﬂ1v1duals earned more than $125 per week‘oroqyted both youth
and adults to 1dent1fy low—pay and unlnterestlng wOrk most fre~

quenfly as "moderate” to ”blg pfoblems conneoteé with thelr

' g Lt

] jobs, - Since few 1nd1v1duals worked in occupatlonal areas, %or .
. whl‘: t’hey were tra;.ed little or no use, of tramlng on current - - ot
L P . : e
T, %obs was made by the/ large majqrity of, workers. g "§

-

7 at - . -
s . L
4

b3 L The:data gathered on jobe'arranged priotr to release were {

. ‘Q*, .similar to data on current joﬁe held. Less@thaﬂ’one-fi@gh of T '
- “\ .. ] e . - ) . & ’,’- \'i . . ’




the youth and oply 1 adult accepted prearranged jobs whlch for

o the most part, were- unrelated to corre;%eonal vocatlonal tralnlng

received. About’ 84% of those ]obs lasted threegmonths or less.

<
.

EduqatlonalhEgperlences o .

( Approx.tmately(:Q; of those 1nterv1ewed were currently en- . *
k7% A N .-

‘ rolled 1n an educatlonal lnstltutlon. Over half of those enrolledj

.

selected add1t10nal-pgatlonal training .and almost one-third of

LN

those students (30%) "eleoted the same program or a program highly,

-

related tQ their correctional vocational progrdm.’

" e - C3ncerning school adjustment, students perceived.very few

- problems in adapting’toﬁtheir new school environment. In fact,

—— -

60% of the sample indicated an advantage'over their, classmatés ,

A -

h

. as a result of their correctlonal vocatlonal orogram

b d -
- h ¢

Flnally, correctlonal procram hours were transferred to other

- -

4
educatlo\\iflnstltutlons. Vocational credlts/yera permitting

stndents to enter and-advance in ‘their course ‘of study. {

. = Y PO . \
s hd - “ 5
. .

MR . Adjustment Since Release '-“ - S .(

~N b . : i Tt e . \\
"\E#% ¢ Ex—offenders were confronted w1th a number of adjustments \e

—ui,és * s i
i

. }pon return to the “free world.” The two most frequently cited
L

nroblems for both youth and adults were laqk ‘of 30b and laék of * --

7 money. When asked about sources of money, parentsg A;d Job {
S , ,

2 N earnzngs ranked hlghest for ybuth whiie job earnings, welfarf, '

- ) /.
S --and parents ranked hlghest for adu%ts., Althdhqh ranked Plgh B {:13




A LY - 1Y ,
s e .
-rel&?zve .to other flnanc1al sources, job earnlngs were mentloned ,

by less than half the youth and adult’ ex-offenders. . T

.
* » *
- o P v
.

- Important sources of help to pay for 11v1ng expenseé such as
/
- hbu51ng, good and clothing included parents and relatzves for' . °- —

’

- ,r%putq,and parents and welfare for,adults. :

- N

-we

— Obtaining Jobs presented another set of oroblems for ex- . \r\\

offenders. gﬁoth youth and adu. s felt that an znstgtutlonal

- record, lack of training or education, lack of experience, and

lack of transbortatlon were' major dif frculties in findipg-

emolo;m -

-

. ' .
. i Lac £ money ‘was mentloodg most frEquently by youtn and

" adulfs as a major prob]:em encounte.red in entering free-world =~ = ®
¢ T, ' . S
schools. Other problems frequently cited were institutional

recordé, lack of-help from others, entry requirenents, and

transportation difficultiég. . ‘
' N ’
__When asked to 1dent;fy long-range Dlans for emgloyment and/cr

£

further e&ucatlon, tﬁe zour mpst frequently cited categorieg and

»

. thelr_frequenc1es were: locatlng employment " (80)., ?dditlonal

* “ .

';,trainiﬁg in uocatlonal area (35)7 completzng hlgh séhool (25),

’: and enterlng post-secondary educatlon {14) . I -
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T . " . - RECOMMENDATIONS . . VN : X

.. " - - . - . N i -

£ he - -

.74 .~ 1« Based on the fmdlngs presented in thie report, the follow1ng

recommendatmns are offered to mprove the ispact of correctional

)
A}

o voca__tlopal programs'iAlthough t;hese_a récommendatiorns are dg;recged

»
~

 to t’he\study_ sample,\it appears that they are also appropriate, .

‘f e i_within the sampling limitations oreviously discusséd Jfor niany o ; 7
) __Ohio Youth Comm:.sslon programs. Addltlonal follow-up data are '

4 . reguired to suff:.c:.ently substantiate these recommendatlons for -
T ctherﬂig_:l-)e-;aAr.i;ﬂi;;t ——ofxge,h;;..‘t-:a_t‘::o; and Co;;écmo;. ST

e S Establ:r.sh a Follow-un System to Improve Data Base

ee o F If correctz.onal vocatz.onal programs are to provz.d'e saleable '

~7 0 M

occupat:.onal skills in a competltlvg job market,..z.t is J.enporta.nt

- . to kxyow how successflzl ex-offendsrv students ha\_re bz‘een in com-» s
,_ pe’!:mg with other znd;.vz.dl.\]hls for jobs and/or 'add:.tz.ona’! 'y .
;_7 r; traiﬁing. Such J.nformat:.on can provide J.ﬁ:mediate feadbacf{ on : .
3 t, 77,; the relevaxicy orf tra::m.ng to cu;‘rent labor market demands as. - g
. k weﬁ,l as prov:.de the bas:.s for modlfy:.ng currlcnlum to ‘be A’ .
{ respons:we to changes in. techni:cal knowledge and skz.lls. > “co-

-

o \BE:dJ.natz:op of agencles, such as __I}RC, OYC, Adult Parole Aut.horu:y,

o
o

= Department(qf Edncat:.o . D:.vz.s:.on of Vocatlonai Bducatn.giz

Tk e .- . — _ .
F e 3 ot - B ; i 3
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P nd other service organlzations would fa01lltate the folIow—up
..  processr . . " e e T 2 S
¥ 4 o : ~ L - B 4 ',- - )
I - s S -
A 2. Strengthen Joh.Placement Serv1ces. _ . - -

- ~ o~ - -

= B _/ - < t

Current jOb pIacement serv1ces aopeared to be 1nadequate -

o

+ for a majorlty of tﬁe ex-¢ffenders COntacted Jin this study -

Effectlve job. placement should” begin prior to release by oro-
y T 7 .
_¥iding more frequent cpn-acts w1tn communltj bu51ness, }ndustry

A and-labcr-;ep;esentatlves as ngenders are-pelng t;alned. Cdﬁ-/

- - . . *

- tacts should be ﬁoie than prisop~"tours’ and should nrov;oe

’ L
interaction between ébmmuniﬁ&\:eoresentatlves and.offenaé‘s

P

- . "
and employment-opnortunltles. lacement serv1ces should.

. «sf
: - 3 s
.- . also be coordznated and extended by professlonal personnel for

- - ~y > ‘ 7 e

. a perlud'of time aft er}release : . . T,

S T . .

;'_ ‘« , f Many gorreptionag systems have been successful 1n anyolv19g
o — ’

L~ business and industry in Llndlng solutions to the problems of

T e s .

- . Job placement'for 1nma-es. A study of such programs should be

- -~

- . »

je'si': 3. Strengthen Educatzonal Placement Serv1ces.

T . .
<

One of the more encouraglng sets of data-lnvolvee the .

T k : A

— e‘

Y

‘ L ’/—

A vopatlonal educatzon' Obvxously, sertaln experlences.ulthln
SR TR S AR

P f:, tne correctlonalhlﬂstitutlons-—perhaos vocat10na1 educatlon--

z = - \

ST have encou:aggé the 1nmates ﬁ? obta;n;mcre educatlon. Thls is

v¥_,”,,;1 especlally true among the yonrh. This Qhenomenon needs‘more

A o, . -t .
Y - - f, = L - - - - - t - : e . E
= - - s - ’ _/-_ . ~ n . " J}

e T S T T

/. concerniégijqbienuigm nts+_sgall_and knoJ!Edge requgtements, .

S maue and a cooperative nrogram 1n;t1ated Wlth industrlal ieaders.

PR 4 .

2»



¢'\\
.

.
- P - . “ . - . -
N o -~ - - .
. . . -

- T, study to determlne what factors are 1nfluenc1ng thlS tyoe of _ . -

o .
<

<«

adeC1slon and how’it coculd be further encouraged and fac111tated.

N The‘edutatkonal~gu1dance and placement serv1c§ shoula then bé . . £

¢ @ de51gpéd;§ccord1ngly. . - . ’
. '\k;/, . . - :’ / i . . o :
h ., ., . . . .

L

(4
A §%ov1de Pre -employment Lralnzng Drogram to All Offenders
L xPrlor to Release. . v
o T A ~3 ' T . fe
- -Areas to, be covered "should' incluae‘ -

- " a. legal awareness concern;ng#nost-release'jdb/educationaL.
. "~ Barkiers such as* mlnlmpm wage laws, - loyment form
. e disclosures “on criminal history, bording requirements, )
’ transferrablllty o: vocaclonal program credit . etc., '
. .
b. or1entat1qn to successfh”tec
] securlng jobs,

A oD . - s

c. coolng Sﬂllls sugh as aovey management, consumer .shopping
s, - -guidelines, i zuction’ on completing job aﬁbllcatlon N
forms, etc.ﬁ-‘ v - ) ’

o’

ues of locating and

- s

H d. orlentatlor togeducational opportunities in secondary
" and past- secondary'énstltutions including assistance
grants such as Bgsic Education Opportunity Grants;

.
.

.o e. employer refations; ané o '

. .
4

’
.

5 - f. community ralatlons incl udlng sources of services and .
e -, a551stance. . ..
- T . s - . ’ B . [ A
- 5. - Strengthen Vocational Counseling and Guidance .Services, .
. - = . - .
e *v . Mosy of the ex-offénders contacted in this stud had 1ittle
= 5 5 T ‘ ’
or no ¥atkground upon which to base a vo\atlonal program ch01ce. .
- 7 o s - L3

- - g . .

EE\ Thus, strengthenlng vocatlonal counsellng services to assist _ - . -

£ .. . B :

'r_~offenders ln selecting 'a program suited to thelr interests and

- - 0

* it [ & .
iw) - abzllt{es wohla constitute an Amorovement. Vocatlonal counseling
- )+ % T . . . .
) *and guldance would also be approorlate during the nre-release CoL
_::' T.0% . =T - ¢ 1 «
p. - - = - : )
o, P, . . <
™ v *: —( . > . 2.
’ fS = s, » + - - ' ¢ ° i Toelr o
N =N . - P . . - . Yor
_‘!(. * 44 .' K' ot 73-'~ - * . . Q4-
R - . f P v : - : x4 . . N . v . [N ‘
B . . S, o .
) * R ] * - . : - »
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‘, ’ - - ' £ 5 ’ y . ‘ . ‘ - - . ‘ hd
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a _ \ < ’ - » - - - ~
7. perlod when offenders are 1eaV1ng vocatlonal programs and are ) =
R consxderlng employment or addltlonal tralnlng optlons. P -
- -~ >: T P i g ) - ! ’ B F
- T, '.‘- . ¥ - 13 = - N -
6. Conduct Workshop on- Pollow-up Program for Correct;onal - a3
2o V0cat10na1 Staff, - . , -~ - RS -
. N » v

‘An importansv/;emeﬁt in the maintenancé ofga'successful' . 0
“follow-up program is the orientation of vocational studente to

’
- ’
< o

‘ktheirjparticipation in the program."They.ebould be informed

'
.

at the time of program enrollment that their'perticidstion in

T . 3

" the program includes provzdlng Zeedback on how well the program.

has f/oared them eo‘obtaln jobs or contlnue their formal
PrE

- 3

e educatlonal develooﬂent The og;entatlon or orecondltlonlng s
- . / ’ .

as terﬁed 1n thls SuUdY should be p051t1vely relnforced ‘through-

=

out he vocatlonal orogram by eorrectlonal vocatlonal staff.

d
JEES P ’ -

Thus, the staff should bevofepared through workshops to fac111~ 4

™
-

» tate follow-up actzvztles by informing and motlvatlng thelr Lo

' - 3

= -

- * - *
2y

}--©  students to participate.'w, ~ . : s

?2 BEa 7;"Estaolish Care;r Educatioq‘?rogram.kl :f ;"_ ; " ’,

- %i:f,- .. IhQ?;&ifion to strengtheﬁing vocational coﬁﬁ%eliog_end . o
;;:".;7 guldanoe serv1ces, it 15 recommended’rhat Career e&ucatlop 3 B Vs
FfTZ,;\&proqreq;rbe establlshed to pronlde offenders with orlentatlon . ) é :
N t; thé world’ of work and verlgns career OPPortunltleS~ This ’ 4

f’E :f_ woul& seem to be partlcularly approprlate for those inszrduals

- \_

: £,
SR who entes coﬁtectional faCIlltleS wfth 11tt1e or no‘background

ey -
= R '-’ "\ - - ¢

i:_'i: onn wh;ch ﬁo base a.caregr,selectlon.‘ Correctzonal vocatlonal




. L
] ‘ >

e programs $hould be presented not only as preparation for jobs
. . < ] T -
“ &  but-also as the firstvstageuin preparation for a career that

: .possibly will require additional education at the post-secondary
and hrgher educational levels. .. . . - N
+ L. ! ; , -7 - ~ 2
- P
8. Perlodlc Review of 5qu1pment and Supplles Inventorles. . L

-

Study flndlngs 1nd1cate that althoﬁgh student ratlngs of

’
- »

equlpment and.supplles were generally favorable, it appears that
- - Some 1nd1v1duals percelved an for moxe improved equlpment : .1t
and’ sugplles. Although these fi dlngs, based on student per-

.ceptions, cannot be cons1dered Zirm 1nd1cators for change, they

~ do suggest further 1nqu1ry be made into the magnltude of posslbfe
Droblems. It 1s recommended therefore, that perlodlc reviews

~

by vocat10na1 persopnel be made of current inventoriés of tools .,

- -
-

and equ}pment as well as suppiles and materlals. The reviews

should focus on the adequacy, currency, and operat1ng condltlon

* Y

. o of the various items and sPould include feaslble recommendatlons

; to}upgrade quallty and’ quantlty where approprlate. It is further -

- .,
, ¥ypcommended that industrial advzsory commlttee§ be 1nvolved in

xf. r;E;“\reV1ew and upgradlng process sirice thelr 1nput would prov1de

—;, = o-a perspect;ve Qased on current_occupatzonal:practlces. ) o

P

‘9 Additional Research - S KO
4 . - -

Sta - - K ’

Lo i - o, , . .t
- . 'a., Further research on vocat10na1 programs in adult insti-

- *

= +

tutlons and adnlt post-release att1tudes and experiences would

A -

Lo cbntrlbute to the successful llneatlon of recommendations for
' O T PR N - : )

L
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Nthe adult popuiation[
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b. A comparison of follow-up data on vocatioral ;tudents,

non-vocatlonal students, and offenders vho- elected not to enroll

. »

hln correctional educational programs would constitute a signif-

ting a more rigorous evaluation of correctional educational

icant contribution to assessment of program impact, .thus permi;-
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The V{Jcational t'raini.ng programs at this institution  ~
* and others in Ohio are being studied by The Ohio State -
Ur;i‘ve;sity. .We are‘tryi.ng to find out a.bout the Yalue of
‘ ‘ﬁ?e p;ogramg to you afte'r ;ou are released. Fhe best . . ‘
judg:}e of 3 program’s worth is thé person who was in that ) .

program. - L. :
‘ .’ N . ’ . : ﬁ . «
You will be legving this institution sooh and will

be [na'king some i;’npg;fafm decisions about what you want .
P ’ ~ .

A to do, with you(ﬁflev’after you get out, Tomakeit . .\\"

‘"/sy‘aighz,":_\ ‘,:ou will probably be thinking about gel;ting~
,*  ajob or completing your education. While you-were in*
" this institirfion, you received vocational trainirig that -
should help+you in déciding_abouz the job or the edycation -
youwant. We know these are tough decisions for you and
" would like very much to talk with you two of three . -
months after you're out to find out about the voeational
. trz«;ining you received here.and your adjustment to the
. free world. A member of our 'team will contact yéu to
’ setupa con'ﬁde_ntia‘l rép session someplace that'scon®  ° .

. vepienttoypu, -

Vie hope you wiil allow u to spent about an hour

with you sp that we may find oyt about the value of

* . institutional training programs from one who knows.

s - P

Bob Abl:am, Project Director

A
.
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Code Ho, .
(to be vsed 'for-
follow-up purposes .
only) .

' Protocol Yo., 763351

i

* )
]
i/
[y

OHIO VOCATIONAL FQLLOW-UP ST‘UDY

’ob. . N

Form A

., BACKGROUND AND
"VOCATIONAL EDUCATION
EXPER{ENCE

i
{




-
o !

* APX] ) , L) -

~  ™code Fo. __

" "¢ (%o be ubed for
follow-up purposes

' only) : :

.

- 3 .

-

’

Py

AY

1677 IR ' (Widdle Initial)
. * “ * » - ¢
" . Address .- . < . .
’ o v (No, and Street) . T .
- © . . \ “ E
. ’ / L' -
<, (City) Ve (State) - (2ip)
. Telephone Ko, - ' Date of Birth
.. o - L. ) (Mo[da;[year) :

,

-

. ue:ritq.l Status: - Race/Ethnicity:

Single . . © . Black -
- Married .- . . Chicano
' ’ . ) White

el ec— ’
Other -

e ———
.

D;Lvorc’ed . ' .o
Common-Law ‘o (Specify)
Widowed * )

.ko-Eher (Specify) . -

v

Highest Grade-Campleted _ Release Date

. Month/year
Mode of Data Collection: , Interview . Py

.~ (check one) . Mail oo
’ : Telephone .
. . " * - “'
|- ¥ interview; Meeting Time, Date, Location, ete,:
- R - ‘ 4

St

’

Time & Date:

'Iocétion:

Other Hotes:

"'»

¥Tnis sheet.is.for use odly by the project stgff in locating and .
.. identifying respondents, It.must be removed.from the actual data collec-
. rthen form prior fo data processing and stored in a locked £iX¢ at -The
Cegter for Vocatiodal Education, The Ohio State Urmiversity.

N =

x




e 'Bo, -
to be used for. f’ollowq

up\pm-pdses only)
. \ R . .

. b

For tﬁe other-i|

'OHIO VOCATIONAL FOLLOW~UP STUDY
. ' ~

-
L]

J,'nstguctions:

. ¢y
Pleage Till in the blanks as indicated,

.

°

I.

items, circle the m..un_ber.‘desidetthéproper response,

~

How old are you?
' ’,

How
vocational program? e

program you took was:

' - 2, your 2nd croice. |
3. your 3rd choice. *

. Asgigned to you andﬂyou hezd no choice.

) Cpuznents-

BACKGROUND VOCATIONAL EDUCATION, EXPERIENCE

Yyears

1. your 1st choice.. (Tbe program you wanted most.}

.

L4

)

pany months were you at the institution where you ‘togk the
montha

‘0f the vocational programs o’fered at the. institution the

(Circle only one)

'

B

Y

1, Held one or more jobs in the
a. Job or duties of last job

<

Hhat backgrovpd did you bave related to the voca.ﬁional progrem .
before taking it in the institution? (C

le as many as apply)
{ .

ea,
efore enterin.g the mstitution

2. Had. similar courses :Lq public school or other agencies.

‘ ‘ 3. Grew up around that k¥fd of work.
g—' _’l& Had .no experience in the area,- .
) 5. Other .(specify) .
. .
' N E. How long were you enrolled if the vocational program in the
T - institutioq? (Circle only one)
- — .
.. 1. 3monthsorless 4, 10 to 12 months
2. L:to'6 months > ' 5, 13 to 24 months - . o
7 3.7to9months . 6:over22&montha. o
N ' .' F‘ How long.did yoéu ranain in the institution af‘ber taking the vocational
SRR program? (Circle only one ) , . .
l‘ One month or less lx—. 7 to 12 months
R " 242.t0 3 monbhs“ '

3. 1 to 6 gonths -




. "DO you think the yocational, progz-a;m was in need of major tools ami
_ equipment? (Circle only one) . ‘ ,

1, Nothing needed ’ :
Y 2, Some major items'needed . -

3. Many major items needed

i, Don't know -

‘Coements:

i

- - N ¢

S

§ < x . . T ~ g ’
H. Do you think the vocational program was q_ﬁeed of supplies &nd materials?
‘ (Circle only one). . _ . Ce s e -

»
‘ .
»

J.. Hothing needed

2. Scme major. items needed

3. Hany major Stems needed

4, Don't know . .-

Comments:, ' .
N v ~

- ﬁ

0 v {
~ Did the vocational ’progrmn have any major togls .or equipment which ycu
" feel were out of date? (Circle 5}: one)

L

.

1. *Hothing was ogt- ‘of date *
“, L ‘2. Scme items were out of date .
~ .« 3. Many items were out of date
4, Don't know

‘Cooments:

-
- R M * (

5. “Hhat was the general operating condition of. equiment uged in your .
'vocational program? (Cirele only one)

~1. Poor 3, Good
2, Pair 4, Excellent
Camments: -

ps

" DY

. s Hm'e toola and eauipnent uzmal]y hvailable when needed‘l (Ciz-c?.e g:_!:g ol
"’ ‘.' ‘ ‘l. ? . . . . 3‘ ‘. )
. 2, Fair kcellen‘b oL
“ Ccooments: - | ° .-

. - .- . O S
. ,

™

. L D9 you belieqé\ycur vocatio ngl teachm' was_ fair afd sta'aightforward
- wi.thyou’ (Circle one) - .

AY
-, -~

oo 1.4\11!&3’8 ¢ - 4 3‘ SEH@
2. Oﬁen -7 i hi fevel'




p :;' "’ - " 7\,‘ ) Hand ! ’ ’ '
‘s e, ; o ; T - ‘. .
- & . ' - 4 * .. '
- N . 14 * .
a2 o ' ) o
- .+ M. Did yoéur vocational teacher shcw a personal interest in you while you
i _vere a s’budent.. (Circlge n_J:! one) . I ) f(‘
. V7L, Alml T 3. Selacmﬂ . ; e T e ,
., 2. Often i R ‘h Never' .

) . N, Did. your vocational teacher tie-in, what you were studying in the class-,
v . room_ with what you were doing in the vocational shop? (Circle only one)
“ e . . s . IR
;o "1, Alvays '+ 3. Beldom “‘ ' - ¢t

R 2. Often - b, mmr o ; ]

Q; Hhat ‘kinds of course-related tests written or -pr&ctical were\given in.
. the program? (Circle only one) ' . . .

.+ i L7 1. Both written and’ “practical

.. 2. Practical only , ’ L AR
"+, .3, Writted only . PR "
. 'L, No tests were gi}bn (SKIP TO ITRM "Q ) S,

_ . P, If tests were giyen, were they g‘lven regularly” (Circle 0 one)
, T

) 1, Yes, more than once a week, \ . '
le— * - . . 2. Yes, once a week, , ’ £ R
o . 3. Yes, less often than once a week.

‘ - 4, Ro. Tests were given when needed, (i?or example as pro;]ects were:
. o ccmpleted. -

L ] . -" - . L

: e Q. How would you rate your vocational teacher using the following scale,
¢

. (Circle only one) o ‘ “y
. . Excellent ' 3. Fafr ¢ < Co :
N 2icema hpeor ol

’. . . 2 ..

e R. Hoy di’d the vocai:ional program you took affect your, interest in ’che trade

‘7“ L (E%role\o one)
_ ’ [} . ) -~

S 1, 1 became greatly interested 4n we king. in the trade. .
S+~ e <2, I became quite.a bit interested working im the: “trade. .
. - « . ° 3s Ibecanme a 1ittle interested in working in the trade. a0 :
o . ‘4, The progran’tubqed mé off,. . " .
IR - If tﬁe program ed you off, | why? . - N T
. 3 K] R t \' ‘\ Y L4
IR : . = v :
& - 1 » - ] ¢ :
] - Py . . . ) i .\ ) ) P) '; ,i‘
- ' ” . . -:f:} . !
. » - > . Y :’ - . Py
; - , - 1] ¥ . s Je . ' B y
: ‘ . ‘. .
% - : . e » " [ e ) * -
>, - ¥ e L S ' « ‘- > , . .
a0 i . . " . )
F 4
' N ¢ >, . -" . « 7 , —_ ~
‘e 'o N ( 3 ' » jod -,; Y -
* A ) . / ’ 4 B’.s . oy ‘
T - e - . . . f 10 { . + Y
- = T A L _wgbo. ,,,,,, _; - - -n -




-S. Please j.ndicate how fmch of an advantage you see in the foﬂ.lowing areas '
- for taking the vocatibnal program. (Check -one response for each 2, ) )
“ .. T . Little.If Any'. A Moderate .’ - A Big: - ot

“Areas P ) Advantageo Advantage A&vantage Applicable

. Conaiderat;@n for ear]y parole o

]

Pay; fo&' being in training progra.m

’Leaz-n:lng of skills for a Job af‘ter
4 release . o )

‘Good work aabigmeuc 1 instit{mon

,Better hoﬁaing area {cell block,
wing ete, )’ -

-

Opportunity for work on' ‘gtudy release

i Increaseds-freedcm of move:nen‘b/in
y:;{itu:bion , .

Good vy to pass the\time

Other (mciﬁ)

- H

L
%

= . y { . - .
n tems of you.r needs rhm»' z«wﬂﬂ as) rn‘l"P t};x» traiaing -you ,neccivce
in .the vocational program" (Ci. ﬁl oné) '

~

1, Excellent . 3, Fair
2, Good’ < 4. Poor ‘r

Howi has the voca.tional trainirig you recetved in the institution helped
. you siﬁce you have been released? (C:L'ncle as’many as apply)‘
"1, ‘Helped in ge"ting a ,jo‘b - "

2.\Helped in gettisg back to school '

,J_ielpeﬁ "in every.day living
4, " other (specify) .




What are some éuggest:.o’ns you, have for nnproving vocat:.onal
program offeérings at the- J.nst:.tut:.on?

PR

ADJUSTMERT SINCE RELEASE
L A. '?’E'rom what som:ces do you receive money? {Circle

- -\\__ﬁ' N . . B x ./5@’
'] - - 4

o Sge"urées .
l. - Job earmngs
2. ,saw.ngs -
@lfe/husband’
4.~ ~£a:1en.ds’ .
S'~ Qarents’ . e
6. other’ reélatives
7. vete:;an -pbenefits -
8. welfare .
9'.‘ “other’ (specify)




T

-

* A\

B,  From vhat sources do you receive.held to pay for.living expenses such as
- housing,. food, and clothing? ' (For reach source of help, check as many -
gpaces as apply.) .

. .

- . > -

.Living Expenses . g

’

" Sonsces of Help

J %

‘Housing ‘Food Clothifig Does ot Apply

‘parents |
. Other reiativ'ea, .

.
N

0 #elf.are

bther (specify) .

-

_ )
¢ s

8} Please tell me how x of a preblem, if ‘any, the.following areés‘have

.~ been for you since y release, (Check one responge f?:r each’ area, )

.
[4

_Areas )  Little If Any A Moderate .« A Big-

. - ®  Problem Problem
" family problems ’ T

housing
. public écgeptechce

e
s -
companions
:‘iac}g dfniane'y-

lack of job

* parole restrictions:. .

s -

t;ther ( sgepiry) -




” ".z,' ¥

D, tht problems do you Ihink make it hard for former student& in inst:.tutions
§ . -« %o get & Job2’ (Check one _responge foreach problem )
P el Little If Ay A Moderate . A Blg ‘

- - 4 - - ’

i - ‘ ~ Problem- .. Problem 3 roblem -

-

< institutional('feéord; L o T C YN
.. . bonding .- . 7.
, lack of ‘help from ‘others
P ' " ) s/
T T lackof ex’periexice P

e lmek of training or: ; .

——
Sooae T education : CoLL v . ‘ ‘ -
- ’ “ < % . ’ )
I transportation RS » ] .
= -'.‘ " 9- /

.. gse - : “uﬁ o —

parole restrietions

;,; - _ . . . - ? —
. » . * " ’ -
’
S e (speeity)
..' ¢ okther (spec \)/‘ P "
. . e ~ T B
- ’ - . £ ¥
- . *
-, - ‘
LT = o - .
<1 2 ’ - -
‘-'.Q » * . .

_ "Whst problems do mtmme + Hard for former stpdemts in institations, ]
C “to geﬁ back in school? (Chéck ‘cre response for each blem, ) . A

‘ : ) ,Q‘ ” I-:L,ttlé If Any -, A Moderate . . A Big . /‘\

- T o LE -,.w Problem Problem .Problem
A instittrbioml r&srdﬁ D , o n =

_—— : *
T ;1-5;\ ‘- hck of ﬁelp from othera B —_— o, —_—
- <’ 6‘ “ i = ”~ s - » -
(cnbﬂ requirmnts T et Y e
€ .~ P ) .
-l . .- '\ . 4 ’ - r
25T T ¢ 33°k °f mliey v  — S —_—
Bl A RIS R ' e
IR ,“ -qun@ortation f T s -
. i ) a'ge.*' T f, - - P ..._.,—. ) ————— —
. = ) -
- - A = 3
p&role retﬁﬁctions ; et o —_— —_
other (speciry) p ——— SR SEE ~
N S - - — A ’
: Ve el e s o Co s
- - s N ;‘:& . ' -E‘h" ’ ";‘ .: . A T o~ z-_- "
- _é‘v‘ . é - " ® -V: . . v -
* T * :‘ - <. . s -
L '<‘ B-g ’111 . - . * - -




- _’F e you. How, employed or have you been enployed since your release -
(Circle one) _ . .

1. yes (please ccmplete Form B)
12, no .

+ ’ ,.’ d . . . -

G. *Are you currently enrolled in school? (Circle one)

_1; yes (piease complete Form C)
. '20 no . .
HL,Hhat' are your long range plans Yor employihent and/or

£,




{to be used.for Follow-
up purposes qnly).
. T \
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_OHIO VOCATIONAL, FOLLOW-UP-STUDY

, FormB ~
EMPLOYMENT EXPERIENCE.

4

L3

Coplete this fom for 211 persons wio &¥e em-

ployed now:or were employed at any time after .
*hiz/het release. . .

>




(to be used for follow-
up purposes only)

OHTO vécATIonAL FOLLOW-UP STUDY-

-
T

— ‘\ '
T Instructions: Please circle the mmber beside the proper item or items, |
- Fill in blgnks as indicated,

111, EMPLOYMERT STATUS

A. Are you working right now? (Circle only one)

71, Horkingfulltime . . e .
2. Working part time; hours per week . ot

| 3. Wot working'but looking for work ?
YL, mot _working and not lookifg for work for the following reasons:

2. in school .. S B . '
b. illness- ’

c. other (specify)

3
1

: / ﬂmmzsmsmmwomc GO TO UEX? ITEM (ITEv‘B)

Mwmw TR 9.
— ‘/_‘_/ ; ¢

B, How “lang have you worked on your pr'esent Job? - Months

From what sources did you ge‘t help in getting this job?
(Cirele as many as apply) -

4

vocational te/g.eher
counselor ° -

social worker
vocational supervisor
parents --3 5,
wife/husband i
other relatives
friends

: - 5
9, state employment service h
10. my own efforts with no@—'
11, other (specify) . .

A,Hame of £irm where emp 7,

/ Address

Your 'Job or dt;tiea




ng related’ I 1 this job to the vocational program you took in the
institntion" Cirele o ’1_]1 one)

1, same,ﬁgld . AN

2, hi relate .

3. 8 t relafled
Y. not related- the following xeasons;

a, could not £ work in job area
b« lost interest ;
c, pay too low

- d. not enough trai.ning

- entrance requirements too h )
f. difﬁcult:.es with enplbyers employees
g. other (speciﬂzf)" ’

; What is yowr current wage or-salary per week (Sefm‘e taxes and other
- =" deductions)z- = " § (nearest dollar)

»

G. How 'sa‘ti\s;fied are you with the job? (Cirele only one)
1. very much\ 3. not gati
*2, satisfied = 4, it's T

: . . g
-Does your employer know. about your institutional record? .

1, yes . ‘ A

-

- 2,.00 .

If ',yes' specify how he/she happens. to khow about( e
) 1 =~-$0ld voluntarily . .

‘2 -~ asked on application .

. 3 = arrdnged through the ins"itution

T — arranged through parcle officer

5 2 former employere - . -

< .6 - relative is employer -

7 other (specify) ,




. . « . . - .

s . e - N LT , i e
_ . “ ‘ ;
- ’ ’, .~ (

* - . - - A
T ! # . ¢

. ’

s

B . aﬁ‘;__‘,__: . » - \ 3

’ R z - - ’ 4 ) ‘
H, Are you .presen%ly wﬁrk_ing at any Sob other than the one, des?crit?ed above!

l.\yes, hours per seek

2. no . ‘ ‘

-0, If xes, what are your duties" . ’

P. Was , youx present :job arr&nged ‘for you st the tme of your release"
.1, Yes (SKIP 1O TTRM "y" BELOW) - ) . ) ' )
ST 2.No( TO.-NEXT -TTRM) ~ L ’
R -"‘ -Q. 'Did yo:} hawze a :job arranged at'the time of your release? (Circle g one)

" 1. Yes, and took it. (GO TO HEXT m) ' C-

. 2.. Yes, but did not take it. (SKy> TO ITEM "Y" onm PAGE) .
- 3. Ro, (SKIP TO TTRM "Y" ON NEXT PAGE) '
' .2 R. How long did you vork on that Jobz . Months )

= ' - S. +How related was that ;job to the ‘Vosational program you took-in the
.t . inst{tution? (Circle only one)

g c. ad same Pield L / , o
.. ~ 2, nighly related . - = - S
. .. 3. scmewhat related ¢ ‘ - o
> . -’-L. not related for the followj.ng reasons:
. ., e couldnotfindﬂor}'injo‘z area . |
e 'b. lost 4nterest, ; e
- ~,+ 7" - rc.paytoolow . - . ‘ -
R . "- .d,not enough trmidgt :
- * ., e;entrance reguirlemepts too high
. .+ £, difficulfies with employers and employees
“"o . 4+ g other (speetty)
| -°  ," How much’ of the vocational training you received in the instituticn did
LT e you use’on that, job? (Circle on.lv one) . g
4 “:‘;'t‘:“— ;’{‘ 7 » T 1.’“3’3. Of' it 3. Bmﬁ Of it
. . 2, most of it i 15. none of it noo, '
7 U, Yhat tasks aid yon do on the Job wiich your training in the institution
S 'did not prepare you for? .
R - — e
,{ - ’ — -
- ' 1 | . , R 7 _ P
, * ’ : - —r , *. :.
i . 3 . = - -
7_:/;:";4_7"“’;" ?/,L'_i_lj: :7 _; -, - o . " . . |
j . P — ; ; . i g P . i} -
= F3 -, R . 7 B-lil oy v, (4




- . - . ’ \ t ' . - - ‘ . ’* . . . ‘
¢ - - - . . 4 . k] Vl,:" .
e ! ; # . " ¢
s * ‘ - A ’ I v
LAY 4 * » .
hd . i - ) ‘ .
N, Are you .presently working at any job other than the -one, dee;cri‘ped above.
! "~ .+ l.yes, hours per week . /
< 20 no - ' ‘
-0, If yes, what are your duties?. . ’ -
P. Was,your present job arranged ‘for you at the time of your releage?
- ‘ 1, Yes (SKIP T0 ITEM "Y™ BRLOW) - ) . ) ' ) |
SR 2. Fo ( mm-rm) - e -
' . Q. ‘Did yo:& hawze a ;’;ob arranged at*the time of your releasge? (Circle g one)
. Yes,andtookit (Gomm:m«) ' -
- 2, Yes, but did not take it. (SKy> T0 ITEM "Y¥" onm PAGE) .ot
v 3. Ko, (SKIP T0 TT&M "Y" onnmmcz) s
" ".? R. How long did you work on that jobz . Months )
° - S, +How related was that ;job to the vosational progran’ you took-in the
ey . inst{tution? (Circle only one) 5
L "1 same field C / . o
— 2, nighly related . T T
. . 3. somevhat related = ¢ ‘ - C
SO :h, not related for the follcwing reasons:
- . .., ,a. could not find ﬁor}: in*jok area L "
i . "b. lost 4nterest, ; = g
- ~,+ " - e, pay too low - - ‘ ‘ . :
L . "+ .d,not enough trainidgt :
. - -, e -entrance reguirements too high
== .+ - £, difficulfies with employers and emplogees
o, e 8. other £specif:v) s
5 2,° How muel’ of the vocational training you received in the institution did
2 o you use on that, job? (Circle on.]y one) . g
VR T . 7 )
b o ;—;i . 1.-7a],1 of-it 3. same of it .
D 2. most of it : 1}. none of it w o, , ‘ ‘.
o o U, ﬁhat teska did you do on the 4ob which your training in the institution ’
- did not prepare you far? o
/U_ _7",’ U ) _ - %‘- ~
E’:/ , \ B _ - - _ -
n . ) . i
S h e ‘ . ‘ - ¢
. _ ‘_ ,i i t e f
e - . ’ J-s .
I . . . . *
R T T T e e -~ ; 2 . -
y * X . ;7 B?li 14 .




-

J Ze How mny ;jobs have you had since you were released from the institution"

T e
T T pulltime Job(s) - __Part-tine Job(s) ) .
(Fomber) . - . .. TNmber) - S
h . | 7 - ’ : g " ©
< - - - [

e — S — *.
A T_ ’ . [ I M |
- T ) ] i il l T S j . L ) .
Ej; /_\ 14 . ~ - 1‘
2. . V What happened with your arranged ,job" (_Circle‘ only one) . . i
N e, quit (Go to ften ""’"} L= _ c - i
- 2. fired (Go to item * ) " e y - .
¢, .+ 3.1aid.off (6o to itlm "Y . . : - ‘
§ , ' N\
o W, Hhat were the reason(s) for quitting the arranged Job? (Circle as many
as apply)
- o - * L . . o * o . " -‘ s
00 Ly pay too low I _
T &, ‘Zound better job , . _ .
. 3, fiot interested in job ' et
v %, iliness ! A e
A 5. lack of transportation - Py © -
‘ » 6s did not like boss or supervisor . '
» . 7. no child care program - v : * ’
- 8, did not J,ikepeopleatwork‘ . ] ' .
g 9, other. {specify) -, . 5
F = T ¥ow, skt 10 ITRM "y | . .
I ’ - ’ . 1
. ) . . ¢
o X. Reason for bein‘g Zired from the arrange’d job? (Circle as many as apply)
- - i ; Toa .
i T 1,'didn’t appear interested to emp T
© 7 2. unable to get along with employer -
’ "3. uhable to £ill duties adquately
‘. k4, unable to get’ along with fellow employees ) - N
. . 5. ottier (specify L
= . ) ’ Y R - - Ll
- . N . .. .
Y. Reiated to your employment experiences, do you have any cther suggestions .
b about how your vocational tminiﬁg in the institution could have heen
- mcved? ., . . . ) N
R . ! b .
_'7 v & e . . N .
s T — . N ]
¥ - .» {; ‘l, ) o~ \ . _ h: ) ) - s
l’ -— _Q V : < 1
s o~} . .
L/ ) - ; :

W
FJ
t:d
L
d’\
i
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(to bd used for follow-
, Up purposes only)
OHT0 VOCATIONAL FOLLOH-7P STUDY ¢

3
s

[ Instructions' Please ciz-cle the mmber beside the propér response fo*
i 0 each "‘E?ﬁ\ Fill in the Bl.anks as indicated

-

»

-

-t

- eN

A, In im'ét\cours% of: study are you enrolled?

- * , - =

. ¥ at :
- (cb‘nrse of study)‘ - (school name city, state)

-

A%
Indicate whethe;: as a:’ 1, part-tme studen't
2. -full-time stuﬂent

’

i

B Hom related is your present educational prograz. to the vocational program
you took in the fnstitution? (Circle o only one

c I
1, same field (GO TO Ima“E“) ,
2, highly related (GO TO ITEM "E™*
3. ‘somewhat related (GO TO ITEM “E")
L, not related (ANSWER QUESTION “r"; OR "D™)

If you are taking 2 'vocational ;&ogram but not in the same occupational

area you studied in the institution, why? (Circle as many as apply)

- 1, That program was £117eq in'my school -
-2, Wdnted to study in another arez :
3, Job opportunities are too limi<ed in that ai‘ea

i, Wanted to change career plane,
5. Hours completed at the institution did nort -count in my school -
6. Did not like the vocational program at the inst:[tution
7. Discouraged by school afficials
8. other (specify) -

i

Couments- '

1 ‘ .

-,

D; If ypu are not taking any vocat:.onal program in scpool no'w why? *
(CircIe as many as apply) .

1, The programs were filled in my . school

. 2, Wanted" an academic,}@ollege-prep program °

3..Was not interested in the 'vocational programs offerea .

"k, Hours eghpleﬁed in the institutionfs voeationsl program @id not
-transfer to the program in my school < : ~

" 5,.Dis¢ouraged by school officials” . *

6. Has enrolled ip a vncational program bnt dropped out

7. Other (specify) .

Comexrbs' .

’




E. Please inditate how mich o a problem each of the £gllowing areas are for

] ‘instructor

»

1
.

Yyou in the course of s‘bucw you are takin.g (Check one response for each
problem.) .o

.
¢ “ - i

A . " . Little If Any A Moderate A Big
Areas ) . ‘', Problem - - Problem ) Préblem

Doing hcmework on time

Getting along with the

Getking along with fellow 5.
students ,

Course conten‘b is hard to learn

/ Passi.ng tests

., school -

"1, satisfac*bory ("c" . &verage or a[ﬁorve) . ' -

'3. don’t kxww -

Transportation to and from

2

Course scheduly limits Jjob
opporbnnities

o .

Other '(specify) >

Cﬁnentr %
o o

B, What is y&r grade average in seaool- right now? (Circle o g one)

- 7/

2 f

-

-

2. °unsatisfactory ("D" average or above.)

“ »

e €

G fow Were tHe hours y completed in the instituion's vocational program

'5. O.ther (specify)

ourrl:ed to:@rd t‘ne < ies you are taking now? (Ci_rcle as many as appl:{)
"1, ¥o, dredit was given for the tgurs T completed,
2. Basic program was skipped and I went to a more advanced Erogram :
3. The program in the institutior’aliowed me to meet entrance rg@.iranem,s,
e program, in the, institution allowed me to skip part .or all of a . _
sanester off:s'budy. :‘ " E ‘ o
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. Do you feel you now have any advantage over other students from having \ '
R . %aken the vocational-program in the institution? — L .

v

% -
e _ . ) - ’ ¢ ’ .
. f;lt yes K . .
. ’ . . .
o © - 2, no s .
- . ﬁ' - a - . L.
S o . N , ™ o . -
. - Comments: - ) e
- - L d - 'f - - L .
: - ’ . a -
- . " —
> = L ] ¥ . .
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-7 - -

i , I.- Related to your educational éxpei'ience's, do you have any dther Bugges- -
< ~+ %lons about how youwr vocational trghning in the institution could have.-. ey
< - .. ' been imgroved? - .o : e
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- .
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. * APPENDIX C- °

F1ELD INTERVIEWERS

Q

ERIC

PAFulToxt Provided by e [l




<

"John Dursf-=- - /7

FIELD INPERVIEWERS

N i

Jacqueline ;3 Barnnart :
‘BVR Counselor
Akfon Aréa Offige

’

Mary Lou Clemens —
BVR Counselor.” 7
Sprlngfleld Area Office

He%fn R. Dtake

BVR*Counselor

Cleveland. Area Office
o . .

-

BVR Counselor
Columbus Area Office

Dave Dutton’
BVR.Admgp. Asst.
& Case Rev. _
Toledo .Area Offiég

s

’

Karin C. Erickson

‘BVR Counselor ¢

Cincinnati Area Office

Timmy Efue ~
BVR,Special Programs
Coordinator

Toledo Area Office

Ronald R. Fankhausgrt
BVR Counselor <~
‘Youngstown Area.Offjce

>

Pacilities .,

2 oL
JohﬁlFinﬁegan
BVR Counselor
Cleveland Area’ Office

. ,
Maureen Fitzgerald
*'BVR Counselor Manager

Cantoq<§rea'0ffice ‘

Barbara Fouch
Talbexrt Halfway House

. Cincinnati Area Office

, -

Roy Fouch

BVR Counselor .

Cincinnati Area QOffice
. 5 . 5 //F:_l: N

Winfield Frenelle - -

—
“BVR Counselqor .
AshtabLTa Area Offlce

‘Margare: R. Henderson N
BVR Job’ Development Specialist
Toledo Zrea Cffice

13

James Joerlng
BVR Counselor

Cincinnati Area.Office

Theresa .Idle -
BVR Counselor :
Dayton Area Office

‘Peter J. Labianca
BVR Counseélor’
C}eveland Area Office

1]
€




Vivian Laubacher . Derek Visser
BVR Counselor Hanager - s Citizen Committee on Youth -
Springfield Area -Office ] Cincinnati-

ot

- David Leedy' ._ . Jane }? W‘ltney
* BVR Counselor .+ # : - BVR Counselor - .
Mansfield Area Offlce 2 - Lima Area Office

frnouélas Meréditﬁ' ,Alfred R. Williams, Jr.

~BVR CounselorManager . BVR Ceunselof
C1nc1nnat1 Area - Offlce . Columbds Area Office

. L J
> « . - . -
Leola Murphy
BVR- Counselorrﬂanager

Clnc1nnat1 Area Office
g 3 '

Patricia A. Nash
‘'BVR Counselor  ,
Cleveland Area Office

Jeanne C. Nefﬁxi '
BVR Counselor Manager

Sandusky Atrea Office

Dopald J. Partsci’
s.BVR Counselor
Columbyp Area Office .

.

2 -
- .

 Richard A. Rigs -’
BVR Cdunselor. .. '
Chillicothe Area Office

John K. Scuddef - .
' :BVR Job Development -~ °
... - Coordinator. '
=. . Cinginnati Area iif:.ce .
. & é

‘Wil iam H. Sykes .
BVI¥ Counselor - - -
Cokumbus Area. Offlce
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Tt
, TABLE O-1
Level of Effortta. cate
Interv;ew Ex-o‘ enders
o
. w4 .
Total Contacts ..
Phone . - e
- . Home . .
‘i Letter v e PO

’

Totéi Interviews- Attempted

’

Interviews Obeeined' .
- % Phong . O . .

‘Home . . . . . )
-Othexr . . . < . .

Interview Appointments Broken
. s’ . ’

Ho Interviews Obtained . . ‘4.
4 EN . *

- N %
s - b

@able‘Dal above presents an analysis of the Iegs kept by

fleld lnterVLewers caring their efforts to ‘ocate ‘and interview

. - ‘\/ .

ex-offenders. EacH interviewer ’ .as instructec go record the type
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