i ~ B B B . v * *
’ ‘ N - ~ . * ]
- . . .
. e’ . ‘ ’ R 4
. . - B - ’ .. X3 . A
. ~ N - ,

- A} . ' R b‘ o 3 - .
_ . ’ . DOCUNEET BESGAE- -
. ¢ a ~ . - . ~ . ., . " . . ) ) hd .
ED. 155 345 ¢ oML ‘ CE 016 467 .
AUTHOR " - s Bott, Prank L. : R :
- T1TLE, ='BRaclai Differences in Female Jakor Fcrce .
"’ ¢ Participation: Trends apd Isp ications- for the: R
R < ' . Futhre. . " o ;
+INSTITYTION Ohio State Univ., Cclumbps, Center~for‘8unan'Besou;pe =

- / ) Research. ' '
SPOHS ‘AGERCY Employment and Training Adsinistration (bC1),

: y .Washington, D.C, . . //
PUB DATE - "#ay 78 - T . . -
NOTE ", 31p.¢y For a related document see CE 016 465- . B ?

AVAILABLE ‘FROM Center for Huamap ResovICe Research, .Ccllege of | .
‘ “ Administrative science, The Chic State University,
« 1379 Perry Street, Suite 585, Cclumktus, "Qkior 43201°

L -7 (30,80} i
| EDES PRICE .~ , MF-$0.83 HC-$2.06 Plus Fostage. . .
DESCRIPTORS Black Eaployment}.Blacks; Caucasians; *Earloyment

Patterns; *Employment Statistics; Esploysent Trends;
Females; Natjonal Survey<; Race Infiuences; *Racial
Differences; Work Attitudes; *Wtrking .Wceep B

—_—

IDENTIFIERS, ~ 'Onited States T

ABSTRACT~ ,° . - . . : oo
. Data collgcted during the Baticnal Lopgitudinal -

Surveys were used to exahine the labor force behavior“cf tlack and

| white women from fourteen to tventy-four and thirty to fcrty-four
years of age. Focus is on racial convergence in laker -force .
participation rites (the percentage of the populaticn group either

cworking or looking for work) over this 1967 to 1972 pericd. The
findings include the following: for the most part, lakor force
participation rates for white wcmen cf all ages and. marital statuses
increased, vhile declining patterns of participation were ncted for

".most of the black groups;. for white clder ucmen (35 to 44 years old),
the most notable increases in work participation vere amcng woRenm who

" were either separated or divorced while- the sharpest declimes fer .
black women were also for this same marital category; and overall, -
participatiod of black women in the work force is lessening im '
comparison to white women but those Llack wogen who continue to work
appear to be relatively succeksful, The data suggests that there is a
lagge pcol of ‘nonvorkers who aré willing .to work (1) if tbe proger )
conditions for-eaployment exist, (2). if appropriate guidance, skill

. training, and other assistance are made avallable, and (3) if jobs

.. becote available., (E¥' ' ° : ' . " ‘ - g

an

. NN R H .-
S - -
/oy ’ - . . f..
= - .

\
¢ ) A B . b . .t * 4 s <
** #&##*#_ﬂ#*##‘#*#*##*##*####”*#####*#‘####”###***#####*-.########*#***

* ', 'Reproductions supplied by-EDRS are the best that can be made  #* .

o - from the original document. .’ \ ‘ *
e L T T T L L TP DU,

- -~
¢ r . »

) . . ] I L
- e . " .
.
RN .

Q ' . .




.
~ ~ v

= - T T — -
- - 4 . - » ’ g . . [
. ! c A ’ 14 r
. ' - . - Ve .. - . . . *
- . .

. b‘ LY p ] -
. ' % DocusEsr BESUAE. . :
o .- ’ v '- ’ .
ED. 155 345 ¢ A _ CE 016 867 .
AQTHOR ~ . °» Hott, Prank L. ’ : :
- TITLE, ='Baciai Differences in Female Jakor Fcrce L
' "¢ Participation: Trends apd Isplications. for the" .
"‘ . « ) o Putﬁre. - '_ i N )
JINSTITUTION Ohio State Univ,, Cclumbps. Center: for 'Human Resource
- ;} ) Research. : . ' L
SPONS ‘AGENCY Employment and Training Adsinistration (DCI), ]
) -t ¥ . iaShington' D- C, ’ 4 ) - /
PUB DATE © ‘way 78 o . : -
‘ NOTE : 31p.y For a related document see CE 016 465-

AVAILABLE ‘PRON Center for Human Resovice Besearch, .Ccllege of
~ ‘ . Administrative science, The Chic State University,
« 137% Perry Street, Suite 585, Cclumkus, ‘Qkio 43201

B -7 (s0.80y i S -
',éﬁns PRICE .~ | KMF-$0.83 HC-$2.06 Plus Fostage. N .
DESCRIPTORS Black Eaployment}.Blacks; Caucasians; *Earloyment

_ Patterns; *Employment Statistics; Esploysent Trends;
' Females; Hatjonal Surveys; BRace Infivences; *Racial
" Differences; Work Attitudes; *Rtrking Wemweg — . -
IDENTIFIERS, ~ 'UOnited States T g ‘
ABSTRACT ~ ,° . - . , - oo
. ° Data collgcted during the ‘BHaticnal Lopgitudinal .
Surveys were used to éxahine the labor force bebavior“ct tlack and
vhite women from fourteen to twenty-fcur and thirty to ferty-four
years of age. Focus is on racial convergence in_laker -force i
participation rates (the percentage of the populaticn group either
. working or lookind for work) over this 1967 to 1972 pericd. The
findings include the-following: for the most part, laktor force
participation rates for white wcmen c¢f all ages and marital statuses ,
increased, while declining patterns of participation were ncted for -
".most of the black groups;. for white clder wcmen (35 tc 44 years old),.
the’ most notable increases in work participation Were amecng woRen who
" vere either separated or divorced while- the sharpest declines fer .
black women were also for this same marital category; and overall, -
participatiod of black ‘women in the work force is lessening in ' '
comparison to white women but those Llack wosen who continue to work "
appear to be relatively succe¥sful., The data suggests that there is a
large pcol of ‘nonvworkers who aré willing to work (1) 4if the proger )
conditions for-employment exist, (2). if appropriate guidance, skill
. training, and other assistance are made avallable, and (3) if jobs
.. becote available., (BEM' - ° o :

. ¢

\

1

[4 L4 . » .

B S P AU N
* °, Reproductions supplied by-EDRS are the best that can be made *

' * - from the original document. .’ \ ‘ *
el L e g Ll L A P PP P,
( AR AR i .
’ .. . . , . " . . "_I ‘e

Q ) .




St

*

v

J
.

.

\

c& oré 467

-

ED15534

5

_ERIC

R A .70x rovided by ERIC

B

~

.

.
~

-This is' & longer version ‘of a paper whicq,appears in Volume

¥

R i

]

! . . . .-
. , .
. . .
. * - .
) v * +
L N
' ' C b
— . * ‘ 4 ‘~,\ B
. - - [ ]
’ -
i
. . ’,"
[ A4 . ,
.0 ’
- .
. v
Racial Differences in Femele Labor Force Participatioi:
Trends and Implications for the Future ° N )
+ .

t

Center for Human Resource Research
College of Administrative Science

Q

Frank L. Mott

The Ohio State University
Columbus, Ohio
May .1978

of the Ufban and Social Change Review, ;

r - +
3 ~
"
°©
¥
- .
1 ‘ o]
a - » -
] -
) * - 2‘ d
. - s .
Ll L
- * - -
1 4 . >
hd i
e el - .
. . A >y

F: ”~
.
.
F 4
) ,
7
Y
.
. -
>’ - Fl
- L[]
13
g US DEPARTMENT OF HEALTH,
EDUCATION S WELFARE
HATIONAL INSTITUTE OF
EDUCATION

5 OOCUMENT MAS " BEEN. REPRO.
£D £XACTLY AS RECEIVED FROM
THE PERSON OR ORGAMIZATION ORIGIN.
ATING 1T POINTS OF VIEW OR OPINIDNS
STATED QO NOT NECESSARILY REPRE-
SENT OFFICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OK POLICY .
rd

» - * .




L'K
-

~e

e

s

Racial Di fferel}ces in

-

It is general;y ecknowledged Jhat
' = -

»

- f

-
-
.

~ .
Femé.ﬁr‘ﬁa‘cor T‘o*ﬁce Participatiorn:

. Trends and Im&/ications for the Future ’ .
’ v s - .‘ ‘ L) ,
Frank L. ¥ot& .
g st ) ,
. ,- .

N

e

recent years, female

tc the leber forge nszs. inoreassed dramgticelly, particu

.~ am ome

niicoe

aring a Tnis ¢

4=

P

but in addition fundementel

white ou“uero arts; by 1975,

This paper wi2> exaxmine

racial convergence uti}iz'y"ng a2 gpique data set

4 ¢ * . 4 . +
Thé author wishes 1o thank Jeen Haurin, Bylvia Moore &nd Pat Rhoton
for their helpful suggestions and outstandi esearch assistance or this

\- »
. ‘t
.//e.ct “ith the Employrent and
of Labor, under the authority
n'e nct. Rese&rche*s undertakin

project. - o \
This pap-er was prepared under a co
Training hdministration ,' U.8. Dep_a.rtmer

Interpretations or viewpoin»s‘sta_ted in this
position or policy

their own judgemefts,
y document do not nepessarily re'oresent &he official
of the Department of Labor. ~ / , .

) .
-1 - .. .

. 3 { R ‘ v




“ . g . F] vl e T 12 - T
) P . .
. B . . C ‘“
o> e . . v
. - 1 A . .
° . . .
- P . - .
’ - - .
2 e
. h M . - L4
. L]
Plgure 1 i - R . . . R
.o .. .
Al Trends 1h Pepale Labor ?ox:tg Participation, by Race, for Selected Age Groups .
3 {T P M N N I T I LRI Il I '
+ :'tq§3~«--.~_..—-n. e 44 o v b b-e b o s e b e e b b uve s s e e v e R A W > . .
v PR35 SO0 G- S [ U uy/-.d.l-v [P 2 P T I A
: H . \ -
. i:.¢»;... e e eqoew s O R LI IR AT e < 4 PRI S I
* . i
B e Rl R e ---.---”,’.-,.4. s PP S TP T SRS P . e ey
i s dic . :4 P e . i . s . o bt o—mope o 7
_.,.;.4- ...‘-:1:4.’ ‘. - o4 R
. ¢ d e o ————y 4 .
. 4 ¢ o——— o P IS
I
\. . e e A P
& ‘0.-»‘-’-"—000— PR
b4yt R .
b edmeme o e i b e
BN A Dpan T
. bk . - - gw w wma- )
S S B L
- e R
. [OUS PO ——4/ A ‘.
- - -
»—o——i;—y—o—-/- LR B
gt et - e-ala e v
T T Sy A e B I R I R B e et SRR b Bt - .
. . PR P~ X e dose vt s sm mad e cac s rwf e e et ] e st et eeee s i emee
- ! e I el i Skt L8t oo s a oo suomeobos flome yo e mee—on —
. “ stk IEEL IR SR T R I B R e R L R et B e e o R et el
WS R E B R R B e P I T T T
¢ T
N Pttt b o p e e =y A B S IR R B - w o s bt - f e w maraeTe e § = eet——— EERRE A
";—.—i—...«-.—.—.' PRUUp I R T ILCLEE t EEEPE PR B et Rt Sl S ek e
- . M . -~
. T T
R, S SRR SR RN RS SISO MY SR
——‘—.,—‘-.—.———.- 70— 9 gttt - ..' B T s = I I A - — - o 2 B - b B .
—— — s d o s revcvr e} ea ¢ - et o e} s - ey o —— - e ) ———— e
——t t R . e .
A - pemem e b i e e s o . Phirver 20-20 Year olls - ;
= - A .- ——— PR s mp—— = -
. . + .. -] - ] bt el e e e -e
: i — b - -—— =4 P T R Rt B IR
- - P Y =l - [ PR - 4
__— 1 s . ZeeK 35— et dids T, <
—r - - — - e - v F A . .o R
» v
) : —7 p— 2R WD SR
.~ —‘—‘———‘—“r*.j-'— e« © e e - - —,_‘---;.L’___.‘J,._M R
i ——— e ¢ il eae . ey o w s e -
.k G P o Sl Pbronm: el T -8tk 20-2f Fear olds
z hd — : -
.3 4.0 e e 2 e e e
. / A .. ~khite 35-3 ear -olds- - *
- e 2 - - — s YR SRR - ——
9 . - e - ety '——- i e - ——— —
v 1 s . ...._._."-—-.4.//..-‘__. B I e O R I e i sy
= e p— [ - et — o A > ety 4 ] —————b e - g - ot -
~
. .
9 .
res
s
-4 — .
[=1 ] T . .
g Lo H - j t * 4
o [ = P —— - 4 .
] * N R
=] » j - T - ™ - T
wld T LER ~ T pos + 2
o - IR * T S
-t * - > + +-
3N MY e .
b L I v v ~J)
: T Y I8 O T Ly T - 1Y
Be +— - -~ T - < AN -
. Pyt b3 P
e 30 p - -
. 8 Pttt Y T e Ty T > et ] . .
34 MBI H A !
g ‘~‘:=:x.: T T T AN T Lt Y T n " T T —
+ IEEEEREEE BDES T & * ', . ] . . - -
LR e I . LERER k] T ] K T
H 8 BBEER! e
5 EREGEEEEN IO T " T = Y T T Py T T .
2 S B EDEERE! 4 = = o — -t R T - H H i s N
S BEEEDEEE T T T ¥ T T 7 1 Y 1 SRR BN B TX 7 ! ¢ 1 1 %7 L] '.' -
e e ——— T T .1!«:’ ¥ Y1 or 'SSERTNER T IRESEE
200 ety C— T o * Laman et
a 4t Y - Y T R DG T " '
H - it * * + ¢ ? ? ?
e ; ¥ 3 6 3 3 % LRI + kI ¥ I P 1] . + L ERERS y
-4 LR 23 .tv)- L ERIEEER T T B T % ¢ % 1 N P o Bl 13 ] 1y OB S B T 1 T ¢t 3 ¢ i - -
-‘t ¢ ? T § 3t ot T e T VM EBNEEEE T € H 3§ e [ TSI 1] Y& 1 % i J‘ - .
L S = Tt P E— Y -t DS YT T A -t * T 1 T N
6 IE SDEBENRS T LR IR NN RN ] T [ T Y Tt H 1
- IR SEBERRSEEE ..ﬁ—'.f. IBEEEEBCEE EEBBEEErEES T T T 1 * B §
M I BEESSEEA R IR MEEN RN} ¥ i T4 k1§ 33 4 i i }
- k] X IR I B 2 ] T k3 Y ] T v 3 ke Ty * * I % H ' SR -
T et SIS B LS SLAE GGy S5 AL SL A Af S-S S S5 S A 0 2e ot S St i SRE SN SR NEEY MY 1T ’
10 e eyt — e -— T . .
1 1 B EBE I SERE] I EE EE L] B EEE T 1 T 1€ 31 ¥ * % 1 1 LB S i . -
2 * s S B IEBEEBE B ] T e Tt i T b .
pe F . ] ¥ + T § 1 % ] T . 11 1 ISR * 1 L1 B! i M K
~ IEESEEEEN NREE ISSEBEMEEL-GEESESEDEREE] T IR GBS
- =ttt T 1 IBEBAERE & 19 I t MR E
L L3k IEREREEBEEEEEEENE SRS CNEENEE BE S IS BEL ve i
+ B EVE LI IS EBEE] 14 3 I B EBEREBEE] 4 1B EE 1 : s 1]
. ISE NN RSB ¥ H s - = DRl BER! T e} 1S LA X 3 S S-S 20 ¢
=t 17 148 S SN SIS S S S IS BN M L SE-AE 2 A S trreg et e -
+
" ’ » . - 7 - -
- 43950 1955 7. ¢ 1960 1965 .- w0 IS \
-
- » . - .
- . } . . ] '
5. . Year . y
. e A . .
SOURCE: Edployment and Training Bevort af the President, 1977. Weshington, . s
- ~
U.8. Governzent Printing Office, 1977. A
L3 . - -
- .
. . - ; '.
.
B . . . ~
. . 4 . . A
. o
. . . ’, . . .
i . . . A . 3 . P
‘ - C ) N R P 1




LA

., . . ol . .
. i . . - - .
Surveys of labor market behavior.. These surveys emcompess & series of .

) , " . . . G, :
interviews with four different population conorts, although the focus of - .
. ) : ¢ .
interviews with nationally representattve :

»

. = 541
+a, ' this paper yZll be on the
. - . )

- 1 * .
Nt L. . . - . 3
samples of blatck and white women 1« to 24 and 30 po ¥ years of age.
. . ’ : ’ *
- : . s N - eV - - s - -
In particular, detailed information about the Ilabor Zorce atiitudes and

. behayior of women 20 to 2L yeers of ege in 1968 and 1973 and 35 %0 39 ~ | .-

and L0 to LL in 1367 and 1972 ere ecurrently availeblé from these surveys.

Taus, it is possible to rinutely exsmine the dynamics of the stove noted

racial corvergence iz labor force benavior (for womer elmost a generaticzn
- . & LS 4 - -

gpart ir age) and suggest.what tkis convergence irplies Zor fhe furure
lebor Zorce tehavior of bleck ard white womer, e
* %

. .
’ . L

Trends in Lebor Force Participation Between 1967 end 1972: &4 Detailed .
> ZExanmipetion . '

Even & cursory examination of Table 1 suggests,that ihere zre major
- *

. .

differences between black and white labor force trerds'over this 1967 to .

=
e -

o = - . 3 - . ¥ -- - % .~
M L= R - R -~

1972 period.. For the most part, isebor, force participgtion'ratpé [“he
R J
percentage of the ,population group.eithber working or looking for work) B 4
for white women of a2ll ages and marital statuses increased, In contrest, ..
declining patterns of participation may be noted fow.3 most of the black . T
, R PR ) b < SR - <
’ //) groups, with the notable exception of young married biack women. The 35 __-__
-+ tov39 year old group can be used to demonstrate this convergence phtenomeron;
in 1967, the black and white labor force participation rates for this age -
4 . . . ’
group were .about TO and L6 percent, respectively. By 1972, the white rate
. hed increased ta about 55 pérdent and the black rate had declined to 82
\ ., ) - . : " .: -' ‘ , €
. - P . :.' . ; - l,
y "bf, - - ‘ - » =
\,s L "} . . . * v - ., . Y
- ’ . . ;o - 5 K . -"'. - t
9 . . . |
-ERIC = - ex " : Lo
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1. Sexple. lini
2 hll estizst

indicate only 1967 and 1972.

)3 Rates not cn.lculated vhere saxple size is wnder 25.

tovcunin}errievedinmsuneyy
crtueZSWZu;euo.dm,mroreuq

.

%

-~

and early ‘9"3

. ' .

Por esse pf presehtation, the table headings

! ~ : s e A
. o - N ( -
o’ ~ ' ¢ — -, ® - -
[ . . . . . . ‘
S
Tab1¢ 1 ’ . . '.‘
'La.bor Porce Participation F.a.tes in 1967 and 19('57‘ nge, fAsce and Maritsgl Sta‘.uﬁ ' , ‘ - L.l
. ) » -
- 'b 13 - !
- | wEre 7= e
', 1967 . 1972 :__ Cbanze in 67 - - agre Coenge in
. Opcber of Lator Nusber of Labor ' | F8°T | Number of Lstor Number of Lador 400
+ o' respondents force respondents force ‘;7"0 respondents force” respondents force 1' 2
- raté rate 1912 ratre R Tate g1
. 2 5 T ~ X
Ages 20 to 2L 1,235 5.6, 1,396  €65.9 +8.5 a9l ex 585 62..  + 0.3
¥arried, spouse present 765 k8.0 821 58.L +10.4 176 57.3 225 63.7 + 6.4
Separated or Aivorced 76 €7.9 %) 63.6 + 0.7 L1 55.2 78 55.3 + 0.2
Fever married 392 73.3 L85 TS+ k.2 162 6.9 . 2%, 633 -6.6
Ages 35 1o 33 ' 951 6.k 968 53.7 ¢ 1.3 37 70.k 33 62.3 - 8.1
Married, spouse presemt 835 “L3.1 832 9.6 +6,5 - 2L3 "65.3 185" 62.2 ° - 3.8
Serarated or divorced . 53 €2.9 89 78.8 +315.9 % 86 BL.8 104 63.00 -21.8
, Bever zanried t &9 Brs, + &5 87.1 +56 [ - 16 3 '35 5€.9 - .
Kges %0 o kn—— 1,0% 50.3 951 55.9 + 5.6 £ 505 70.0 " 6L.6 - 6.0 .
Varried, spouse present . 5kg L6.7 797 51.7 + 5.0 267 * 5.4 234 63.4 - 3.1
Separatéd or divorced 81 72.3 81 %.s +9.2 19 87.2 81 6345 ~ -18.2
Never married ¢ ‘28 89.1 ~L5 6 - 8.5 .28 80.5 - 13 3 -_—

Q .
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- v'percent. As a result, the diffeh¥nce between {he bleck and, white rate

- . - -
. . 1 . )

narroved. from about 2% points to Only'8- points. Js'iﬁilazt'battems werse

-
. v

evidenced for the other two ege groups here under diécussion, although

. . R ’ *y . L -
the pattern is less pronounced Yor the 2Q to 2L year o_’é_ds-,'6 During.this

M S .

e H RIS S e s s’ ‘. :
fivetyear period, there wene a.lso dignificent decl'ines in the proportion.-

- . .
. -

Qf womén of cn.-doearigg age with chilaren of nreschoo| ege in the .

~

R . ™ ’ -
e. Thus, the ipereasing work pérticipatipn of white women is pconsistent

-
.

=

* ~— 7/ .
»with this changing chil d ra\sine 'oattem whereas the black lebor force °
. . 'S M . . =~ a '
: trend is in apparent coptradiction 'ﬂ,th the - fertl?itj trend. . Indeed, the
. . ! » ’

A . )
percentage of black 35 'to 39 year old\women wiih a preschool child in

.
LI -

the home declined from L3 to 29 percer "during the half decede at the
A Y

=.

.
- - -

seme time that their labor force stt e.eh..:en also e% dedlining. ”

. -

- lea.mm.ng Table l more ce.refulT,{, qne fi-nas that for whité older

,

. (35 to 1414 yea.r 0ld) women, “the most zo‘éa 1t increases in werk participation

. P
.

.
o -

. Were among women who either were se'oa.ra.téd or divo*cnd.- Ix contrast,
. \- ©
. the sharpest deci ines for black women were also for Mis same marital
" .

- .

. category: As a result, while black labor f."orce _pa.rticination ra.tes ‘.

\f\Of‘ separated or divorced mature women wer% well above the whit.e rates

P

v ‘ . in 1967, by 1972 they were far below the '-rhEt'e rates. From a policy
- - ' ) ’ ‘l * : . coe
- ::wspe:tixe,‘.tbis‘&mdlmed&‘ 30- bo-earefull s"‘; ; LIRS V19

the marita.lly disrupted group’ been growing in recent years e$ a percent \ e
. of the total population, but }madditlon,.this is the group which is

in'greatest need of ‘the finafcisl rgmmeration vhich gainful employment

A .can best prov:f.de,7 . - T : . ’
, . . 3 .
S s : T
ot - . - L A 3
. - ., . . » . . - _ [
. . #
. .
' . = ~ B 1 4 il
S o - - ‘

i3 o . ’ o ] . .
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_The changes in rates des ~BQS,;D Table g:disguise the actpal
e
dynamlcs behlnd théll967 to l97%vtran51tlon/ Thet is, the ehanges‘
£\
described represent "net" changes duz1ng the»perlod.&nd mask the

.~

conélderable movement in’ and out o? thﬁ.laoor ;;z&e during'the ﬁerlod

For'example, it would'bg,possible for the overall lesbor force participation

-
- . ’

t \ Y .,
rate.for a group to remein uné%anged simply beceause ‘the same’ large'

* '

' ces o d : X s er s X3 . <2
nugber of indiviguals entered as igft the "labor force during the period.
& .
-' - ." . e
Teble 2 Jdecomposes the labor orce <ransition process 0? the three
&= :

‘

groups of women. Firsi, it ey ve nofed that the percentage of all

black women eémployed at both points in time is substantially above ‘the
I SR
.o . : [

\. white percentage. This.is consistent with the {net" statistics which

N ’ .
show higher black lsbor fornce perticipation retés at boik points in ¢ime.
.
.o ) P ' ,
However, for the ‘older women, ii may be noted that lerger proportions

of the black women left the lebor force &nd larger proportions of all

white women entered during the five year interval. However, most, of this
i * F.Y —\.

difference simply reflects the‘different lgbor force mix of, the two
3 ﬁ. .

racial groups in 1967. That is, since a larger proportion of all black

.

women were in the-iabor ¥oree in 1967; it is not surprising that a larger .

~ a - ¢

proportion left lelowing thet point in time 8. Conversely,'since 1

“‘“*“‘“‘°""fIar@Ef“ﬁ?onofﬁTBH‘6?‘ﬁﬁff§’ﬁéﬁen were not ;:;hsng 1n 1967, everything éise

»

being equal, one *would expect & larger proportion of alé&gygte than

black w'omen to énter between 1967 and 1972, As' indicated in Table.2, i¥

. -one takes into account this difference in lsbor force "mix" between the
/- K

races in 1967, here are no major racial differences for the older women

’

-4n the‘b:obability of entering or leaving the labor force. -

oo .
R - ¥ .
o ’
=" < *

*
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Gross ”hadges in CmD-OJ?Dnt between 1967 and 1972, -by Réce &and Lge 4rn 1967 ' .
R . . ‘ DRI Y . . . . ]
) ‘1 . VA . . s . / s
.o . R = - N i
. \ Rupter of _Percent ©  Exmployed in* Employed 1967 Xot employed XNow erplioyed Prcoagbllicy
- respondents | distribution 1967 and ~ and nov 1967 and i 1967 of
- : - 1972 _employed in . emplpyed in % 1972
. : 1972 972 \
(Stayefrs) (Leavers) * . (Entrants)’ {Fonwsrkers) jExit® Frérance”
WEITE ’ . . . T . A ‘ .
20-2k +1,356 | 00.0 < 29.% 19.6 18.7- 32.2 Lo 37
35-39 1,008 100.0 v -30:2 10.8 ° = 21.1 . 37.9 Y26 .36
Toko-kk o b 2,163, 00.0 ° 35.1° R 17.2 _'%?.3 ;.21 3100
BLACK ) - : PR s
;202 |, ko 100.0 . 3hs . 1.6 18.8 ,32.b .30 .37
v 3539 1 00, 100.0 « o kl7 16.0 - % 12.9 p26.k. T .26 .32
bO-Lbk k31 100.0 k5.6 16.6 11.8 26.0 »27 .31

HOTES: See Table 1.

.

1. P bability of exit 1s‘equal to the emiloyéd‘l967 ~'nct\gmnloyed 1972
loyed in 1967 grou

R

’

-

. -

'

. . . .
g;Pun divided by the total -

A

.2 P obablllgy of émtrance is equal to uhe not employed 1967 - employed 1972 group divided by the total
not employed in' 1967 group.
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- However, for the youngest age group, the 20 to. 21& year olds,,a. ‘e

. * i A

significa.nt racla.l difference 1n nrpbg;mlltles mw be noted as the -

é' ¢ avér&ge whlte working woma.n we.s muc}l more likely to wlthd.raw from. the

’ e - .

.:.abor force ‘tha.n heér nla.ck counterna.rt ’Vhls 1s consistent w1th other " .

€

. _ evigence. which documents concl us:.vely that -young white women are much

¢ .. \ » A

]

' more llkely to leave 8 joo when’ they have’ the1r f1rst child than 1s"true

r

. for'the prospective 'ble.ck‘ mothez:.g-“ . © . . -

. . , . ‘ t |

. Cheracteristics of Laber Force "Stayérs" and "Leavers"

v
0 . ‘ '

A JIf the recent na.rrowing of the ﬁifferentia.l in jabor force -

.

s L4

particination rates between black and wh:.te womeRe were solely &
—_ ' r . [ 34

d .

. ¥
. » -eflectlon of tn,e fa.ct'n tnat 8 Ie'.rger pronort:.on of bl ac:r. women nave been

’ . . - €

in the: labor force (énd’ thus "eliglble" to leave the labor Aforce)., the

. .
.
4 . .

- — - phenozenon would oerhaps only be of ma.rginal interest Hewever, an t

examination of the characterlstlcs of those vho have been leavixfg

LAY M .
employment a.nd conversely, the c’harqcteristics of those remaining at .

. -

work, suggests tha.t thé trend ha.s qertain major implicatibns for both.

' social policy ‘and programs. - . . -'

Table 3 compa.res 2 number of basic socio-demographidL attribute’s

t -
_and work attitudes;for the four categories of women . desc‘ribeﬂ in Table

. - » -

-
bAoA A € AR E AT €t [ Y R S

: ) 2. While there are some exceptiont?, primarily among the Jyoung 20°to 2L
o . Fear old women whb ere’ mostly at 8 different 1ife cycle staée ce;tain
' i . drematic differences betx;een th.e ’workers and non-workers are 'appa.rent.
' Some of these patterns aTe conis:'t‘stent dcross 3aci):1 lines a.nd others\ a/./re '

A 1] *

<

‘-
not. First, alls womefi, but particularly those women 35 to Ll yea.rs .of

v ; . , A |
\

.
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Eelected Be vio,rgl and Attitud.tnal Cha.racteristics by Rece, Age in 1967 and Labor Force Status . e
. . . , . . . ) AN . . N
) ) '20 to 2L years ofj;; o . v 35 4p bk :&ear; of age
, b "™ | Bxployed 1967 Esployed 1967, Wdt employed Hot émployed |Stayers leavers Entrants Konvorkers
o, 4o~ - . and} 1972; " not exployed 1967, 1967, not . | . : . .
- . » .. 1972 ,  exployed 1972 ekployed 1972 |- ~ . - . ) o
I SN _ ("Stayers™ - _("Leavers") ("Entrants") ("Nomunrkers") : ) : »
WHITE } . . . . . T . O
*(1) Percent vith less thaa 12 - ~ . > . {/
yegrs of schoor ..}, BT 0.2 18.9 31.2 | ‘d.5 L k0.0 31.7 3%.7
(2) Megh'hourly vage in .196T, 2.09 . 2.13 —_— \ S - ‘2.21 2.01 — ="
{3) Percent recetving velfare |* 0.9 - . 1.0 - 3.01° . ko |15 1.5 4.1 - 3.1
(&) /?ercent agreeidg "work of .. CooN e el o . . + 1. : ’
.’both parents necessary to| - . T , . - !
" keep up with high cost of . v ' - . . ’
119ing" . STR c .31, s6h v . k25 «.| 75.0, 3656 124, k6.6
-(5, Percent agreeing "working . . . . ’ ' .
vife feels more uscful"l 45.8 v 3h1 *° 535 35.6° 62.8 « °50.5 - 55.1 35.8
BLACK~ . ST IR oL ' =
+ (1) -Percent vith iess than 12| . ' .. W ; .
years of school - 27.4e °35.7 38.7 . 51.6 52.7 4.2 56.F 70.2
42) Mean hourly vage in 1967 .71 . . 116 " - . - 1.75 1,52 -t
.13) Percent receivipg velfare | - 11.6 12,0 13.2 ! 28.8 * 7.2 16.6 . 1k.6 2‘{0
*(4) Percent agreeing "work of| < . T, - ) ' . . ‘@“’"
both parents necessary to .. - - - )
keép up vith high cost of ‘ o : 2 . s - 3 ’
* 1iving"l - 198 -~ 76.7 . 8.2 . 85.% 86.3 83.7 :. ~88.5 *, T2.3
(5) Percent agreeing "working |- R .. ; N e .
wife feels more usemul’l _63.0 51.2 _65.3 63.1 . 73.h 12.1 69.0 54,2
. . . - v, ° ¥ . - A

SOIES" Saqs Table 1‘ . , .
1 kf.utudinm. itezs sere gkcd i ...972 ror t.he 20 % 21; year o...d’uomn and in 197h for the women who were 35 to Lh years of age.
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’ a.ge, vho had left the la.boz~ force* ha.d’ signlfica.ntly lesg e,dncation than

\ ' »

) . .women employed both in 1967 a.nd 1972. The educa.tiona.l dlfferences L
. o between the steyers and lea.yers was' nruch grea.ter feral :Jomen‘ths.n‘ q\
. . . - e i ’ -
white women. Second, p‘ars.lleling the ed,uc;a.tlon ces ’ older oLt
- . vwomen who left employment had been- eza.:.'ni’ng‘lo'vlezt wa.ges c1:'ha.n thoser who oo .
’ stayed on the job. In a.éd:.tion, for the' older b.“ca.ck women, the leavers ' ‘ ﬂ
- s . N

 “were much more lil;ely to have been ﬁelfare than the stdyers:,

3 "‘hus those women lea.vz.ng the la.bor force were, on a.ve?age of lower

e f . 4

."socioeconomic sta.tug 218 had been less "successful," in terms of wages

N L . 7 ’ ®

When they were working. . o~ . g ¢ ) ¥
. - c— T -
o Co. ' Shif'tlng from the behav:.oral £6 the a.ttitutlinal side, severél . ) - ;
a.de.t:Lona.l d:.screps.nc:.es are apparent, First' there was significantly »«,
. ‘ grea.terx eeméntlmtn%e sta.ternent "work of both parents 1s ;ecessary .ot .
’ to keep up with the high cost of lfving among white women who we‘re job ’,
, o sta;,rers than among the Jobf&ea.vers. This is 'oeg‘rta.inly not surprising M/r
,";‘“ ;“ a.nd suggests a greater degree of econémic need for the working group. , " ‘
A o In contrast undou'btedly reflectlng the lower a.vera.ge }evel of econpnuc ) - ,

- well-being amoéng the bla.ck women, there was ‘far grea.ter ct‘!nsensus among -]

T \ both the Job sta:,rers and leavers the.t "work of both parents is . *
¢ 4 N T e

necessa.ry 'I’h'is suggests that, for the most part the 'bla.ck Job: e

m-,c

- T leav*ers whq ha.ve little educa.tion end low. wa.ges nonetheless felt . y
- s

. &tex.yaying left employment) that t‘heir e;q?;oyment wasg/ necessgx A
. . , .

»

to keep up with'the high cost of living Thus, there is an apparent ) .

B 7 ’inconsistency ‘bétween the attitudes a.nd 'behavior of.anany of these women. T

L. w ¢ ’ e - .
- . - A . v
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- *

. ': 11. ‘. ) \1

. " . - M . - A i
‘ It should also bex noted that the older white woémen who meintained

,/ t1es with the labor forée were more llkely than the\r~ex1€t1ng counterparts
O\

»

to féel.that:a' "workiy g wife feels more useful than, one whb doesn't
- L > "

In contrast there was no such coﬂtrastlng patbern evidenced

‘hodd & job."
S )
for the older black women. HNot only were the Jjob leavers 2S5 likely‘to

respond p051t1vely that .'working wives feel more usefu." as the joo
v . ]

hd ~

stayers, but, in addlt;on their responses were much more ‘positive than

- -

To the extent that this item measures something .
,i. L4
more than Just the need to work due to ecoﬁomlc necessity, thé result,.

“ for t&’ﬁﬁhlte women.lo

on the surface, is perhaps surprising. The prlggipal point, however,

L]

. F : . .
remeins that whereas white’women show fairly large differences in

.
[}

attitudes betweer stayers and leavers in the expected direction, no’
. similar systematic differepces appear for most black women; that is,

] . . Y3
those black who.left employment surely were not &oing so because of any

h .
’

strong preferentce for doiné so, ~—

N »

o

WhereastTables 2 and 3 focused on the characteristics of women
in 1967, Tables U and 5 compare womeh (of a given age) who were employed
. - < * . . ’
in 1967 and 1972. As highlighted earlier, black labor force participation

rates hdve been.declining and white rates‘have been increasing. In

. Y

contrast, amphg those women who continue working there is evidence of

incrEZs;hg commitment to the work fopce between 1967 and 1972 on the
. ‘ ! / . - '

part of black women relative to their white dunterparts. As, may be -

noted in Table h for those white women who were working, there were

“

systematic ‘decldnes in the’proportion working full time, particularly

Black working women, on ‘the other'hand, were. more
[ } . - -

Fy . - ®

-
4 .

at the older ages.
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Table & : ” - -- :' )
. * . ’ - . s,
Per¢entage’ of Employed Women Working 35 or More Hours Per-Week {n 1967 and 1972, by Marital Status, Race and Agel . .
. ' d .}3‘ . . -~ s~ .
Al
v 1967 N -1972 -
- Kusber of Total , Fuzber of Harried, Kuzmber of Other | Fusber of Total Nu=ber bf Harried, Fu=ber of Other
( respondents marital respondents gpouse respondents nmaritalirespondents marital respondents spouse respondex‘zts mariteal
- stgtus present - stgtusi-* B - status presept status
WHITE . ' S C . : ) ’ ' )
20 to 2k 839 80.8 . k2 1.6 397 19.9 831 18.6 26 80.0 ko5 - 1.3
35 to 39 362 75.7 « 288 71.2 Th 93.7 538 - 61.2 3kl 61.5 41 80.0
50 to Uh 450 80.0 °* 359 . 76.3 91 gh.3- | ksh 715.9 , 3k6 73.2 108 8k.1
. .
BLACK - ) N . . '
20 to 2k |- 280 . T4.8 122 70.2 8 78.6 * 303 87.9 . 115 88.3 288- 79.5
35 t0 391" 215 72.8 138 69.5 9.5 192 75.8 105 1.2 87 73.8
50 to bk %2 72.3 155 69.8 97 1.5 206  ‘'8L.9 128 85.1 78 7.8
KOTES: Bee Table 1. T . T
1 Refers to "usual hours vorked” on job. . . ' .
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Table 5 ° ’ I - “
Y 1 :
. . Respondent Mean Annual Earnings (in 1967 doliars) in 1966 =nd 1971, -

by Race and Agel -

) H . t .o, . ~ 7. }

. ’ M !
. . ) . ‘ ‘ 1971 ¢ . . '
., o 1966, 1971 Percentage

[;‘z . '} v, . " Rumber of ¥ean Fumber of |, Meen change N
. . . - I3 >~
’—J ) P - respondents earpings| respondents earnings |1966 to 1971
7 — :
b
[ 2
f
¥
4

- ‘. ¢ . .
—

£ }" . .*';IT“ : ’ . . .
P 2L - T 8Tk . 2,590 1,063 2,729
u.v )

s 35-39 .

+ 5.k
331}‘5' 513 3,,2“23 + 8-5
3,39k L97. 3,711 + 9.3

1,721 K03 . 2,37L +37.5
‘ , "2,493 213 3,170 |° | +2T.2 4
40-LL ] 288 ,;80 . 233 3,380 [. . +31.0 '
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0 ffe working more hours. -

1ikély to be working full time in 1972 then in-1967.  Thus, while a*

i

v d .- - , / |
] g ': . ¢ :

smh;ler percentage of black women were working, those'who were woiﬁing 1

b ‘ d " bl

- R 1

. 1

’ 1

-

. . , ﬂ
H In eddition, it may be reczlled that black womer from broken // .

| 2

? ;parrieges were most likely to have withdrawn from the work fbrce. ]
- * ’ . . "

, .
This is glso the demographic group which did the poorest if terms-of

maintaining full time erployment (see Table L).

. P ' . .
, fuxther evidence of tpe inabilit ty of this high-employment-need gxoup -

to ~a."t&in much neeaea loymen

v -

Table > 1
re 850 gere*a‘.g

Bleck working women

dicates’ Ena’ t:c

|
This then 'represents

:
rn 2
in T

successful

incressed their reel annual earnirgs anywhere ‘rom
10 e
-'v

27 to 37 percent, depending which age grgup ohe focuses on.

v
working woren were not -as successful in increasing their
L] . . *

earnings. As a result, there was a dremetic conyergence in annuel

real annugl

ngs between black and white wo;ﬁing vomen over the half decade.’
g ) R 14 . M » - .
~Part of this nerrowing reflected™the increase among black vozen in hours

worked and part possibly re’lected a lessening of wage discris.nation

« v

Undoubtedly, hcwever, a significgnt part of the

during the period.
narroﬁing in the earnings differential also”reflep%é& the fact that the,

. > N ’ . _
black women who left the, labor force were those who hed had,, on averageé, )

less education and lower hog:lfggag

—
f’ » ..

‘

f‘“" Thus, tvo divergent trends may be noted. From an overall verspective,

2- ¥ \ -
-+ participation of“black*wamen in the work force is lessening iq//e

’

! comparison with_white women. However, those black wamen vho continue .
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to work appear, to be relatively successful, reflecting to some “éxtent a
- .

é 4 .
J'selecting oua“'process vwhereby the black women with the least job

Y

. v Vs
skills are tHe ones most likely to have left the lebor ferde. 3y .
A d - . L4 ‘& -

= M"success," the.reference heregis-both-to the extent of attechment %o

.

"« the work force &s well as the earnings assceiated with the. ’employment. ;
. . A d ., Pl ~
. i . -
Some Interpretations of the Trend and Irplications for the Future
. A
T te creer 1 . 5 g
. It is clear that substantial proportions of bleck workers have ‘in
.f - N
» . : . .
J recent\?ears beer withdrawing fror the labor foree. It is also evident
v - . . .
that the vast majority of these women have only limited educatior ari.

< -
.

had been.,earning relatively low wages. Teble 3 also sgggesﬁs thet the B

4

mejority of black women who were not .employed either in 1967.or 1972
v Ll . .

\ £

\—-:A -~ 4' -« -
also have similar characteristics.

[ - - . - - - -
Job leaving may be elther voluntary or veyond the control of an

* <

> - Lol - - . ¥ - o=
. individual. In the case of these women, the reasons for withdrawal
. R ;, . .
are undoubtedly mixed. The period 1967 td 1972- (as well as modt yeats

since then) represented & deteriorating period for the American economy.

?

éﬁg_iggsefgﬁtbacks tend to disgr%pyrtionately.affect_thése with the )

least eiberience, Job skills ahd job tenura. Beyond this cyclicel factor,
/ -, v ; - . .
. there wndoubtedly is‘glso a secular trend operative. That is, we are

4

y ’ s - S - ]
in the mjdst of a long-term decline in the démand for many lesser . .-

Typically, such a deterioration is accompanied by employment.cutbacks,

.

skillei/Jobq which historically ha%e provided jobs for a relatiﬁély
large sector of the American labor force. »
From the perspective of the individuel, there may well be other

forées at work(/cfi?st, ;he;e is some sugqp%@ion that the;e is an. _
- ? . . v - A

-A' . ' - ‘ f; - .(\

| P,

[ 4
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»

deereasing willingness by many American workers to accept many of the

tedious, dirty, and unchallenging jobs at the bottom of the occupational

- g.a.dder.l2 This uhvillingne§s is undoubtedly enhanced by the relatively

l.gw wages which meny of these jobs mpay. Indeed, t}iere are nSQ}_n

L

inconsequen?ial number of jobs in our society which do not provide &

wage above the poverty level--even if the worker is e;nplo:}'ed full time
€ &£
year round! Under such circumstances, it is difficult to acticipate
great demand for such jobs. o .
« 3 .
U . - -
For at least some of these low wage workers, one certainly needs

-
.

to! raise the question of whether or not they are worse off not vorki:ng
than wgrklng Their choice may sim:ly be between being "6rk§.ng poqr" ,
or "nom;orking poor." "'he egrnings’ WW mvinz

employmgnt may not i’arg?:ceed the "nonearnings" they can receive from |

welfare or various other. ¢Tansfer payments. Also, employment often -

entails-a mumber of expenses which a nonjwoz}'ker can avoid such as
’ - * + %
transportation expenses, child care costs—and other items such as clothing

s

[

and grooming costs. , : ( . .

' - : . ;% ' . R
The recent patterns of withdra.wa}; probably reflect's mixture of - '
- . e

r
both these demand .and supply forc.e|s. For example, Table 6; indica.tég
that for bladk women there has been between 1967 ‘a.nd‘ 1‘.972*13. sharp e
increase in the proporbic;n of fam'i'.lies which ha,.ve.receivec:i ?elfar,e,.,
primarily AFDC, during :bhe prec!di?g year. This “receipt is most -
pronounceé for women who-are geéarated or diwforced, the group we know

ha.s ev:idenced the, sharpest decline in la@)or force’ pa.rticipation. On

=.’che other hand, the avera.g,e a.nnual AFDC payment &uring that period
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Table 6

Percent Eecéiving Welfare During Past Year. by

~
r

-

»

rd . * . o
Status ang Age, 1967 =nd 197z

3

-~ .
¥ WHITE - BLACK
. T ~6 3, . f
Al Married, Separated, Hever Al Married, Separated, . lever
respondents .spouse divorced  married | respondents ‘spouse. divorced married
-~ present or widgwed present or widowved
. - t
1967 i - ]Z - . :
20 to 24 2K 1.9 2.k 1.5 19.1 8.7 bL.8 2k.3
35 to 39 2.5 1.2 16.2 6.5 1k,s5 62 27.9 55.9
b0 to bb 2.5 1.3 12.6 L.3, 12.9 9.3 - 22.8 1.3
1972, oo ' '
. o
20 to 2k 6.0 3.8 © 36.3 L.k 27.9 6.6 60.2 36.0
35 to 39 5.1 3.2 20.2 8.9 30.1 12.0 - 5k.3 54.3
L0 to Lk 3.5 1.4 18.8 L.7 21.7 16,5 ., . 16,9 55.3
HOTES: See Table 1. v, ‘. .
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was well below the annual ee.rhings level for mo;t u.nsk.ilTed jobs §-.nd ﬁhe'
r

4 - -

increase in AFDC pa.yments over the 1967 to 1972 pericd_was below

*

average increase in real wa.ges oyer tnat perlod (see ;able"{)

the increase in average mcﬁe\y’ments during that neriod was siggificaptly

e t
below the increase in the general cost of 1iving.
-

- . Fs - » Pid
2 ’

P es o o x e « . [ I ’ . .« *
As may be noted in Table 7, the ratio of the average blue-collar,

- -

-

wage to both the doverty lexel estimates and average welfaere payments

4 !
increased over the half decede. By 1972, the average female “blume collar"

" - v H . ‘o
worker in our sample earned a wage which would have-left her famliy about
* . .

22 percent ‘above the poverty°line even if no.one else in her family was
.t ‘

working.

. - : 3 g . . i3 “ J ’ -

Her year-roundé-full-time wage would have edrned her more than
. - L]

twice the amount she wo%ld have received fTofr welfate. o,

‘ 4

These are ecveréée estimates, of course, which means that there are

-

-

many individua.ls well velow th° averag° who mgnt nos nave BYeer able to -

earn sbove a poverty wage." The data, hove':er, do Sugéesu that for

mosf: women the ecopomic incentive was proba.b;.y sufficiently strong to

€ -~

push or ‘koép her in the labor force. Of cot_"lkrse,' for mg.na"f.gf the black

women not working or 1eavirf5 work, the situation wyas beyond-their

control. Either they were lgid 6ff from their job o else they could ,
'"not/.f.{nd emplg:;rrx'iépt commensurate with their limited job skilld.

I‘E is useful .to n%e tha:t thé attitudinal data cited earlier

reinforce much of the above ’qheme.

4

For example, ‘amorg black womén who
were not working, or who were laid off from work, there was substgntial
a.greement with the propositions that work is necessary for. ecohozﬁ'\

reasons” m&tha.t working women feel more useful These axe id,eas

2
£y
Al

L,he -

n fact, ,,,"
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Selected Economic Endicators, 1967 and ?972 ) .

' ' " . -

! a % , ‘ ’ _ . ' Percent
. Y ’ ' 1967 1972 chengk
'\ Consuter price index (1967 dollars). _. 100, . 125: +25.0
\ 'Minimum vage ' c e B i.ho $ 1.60 +1k,3
‘ Annua.. avera.ge AFDC nayment ver fe.m‘y 61,91&0 .$2,200 +18.0
Low income threshold for a nonfe.rm . .
femily of four . $3,410 =3k,275% +2530
7 - N . - . - . .
. Blue collar mean annual income $3,897 ‘85,228 +3L.2
LR 4
Retiv of mea.n hiue col lar wege to low ’
incom® threshold 1.1k _~rr1.22°
" Ratio of mean DJue collar wage {o. T, .
. average family.AFDC payment 2.01 - 2.2’{
© o~ . TN N . /
. . 1: Sources of Estimates: Consumer price;indices from Table 699 of
o © "the 1976 Statistical Abstract Sf the United States, Washington,
U.S. Government Printing Office, 1976. Minimmr wage estimates
from Table 6.4 of the same volume. AFPC estimates {monthly
averaghs) are from Table 150 in the 1972 Annual Supplement to J
the Social Security Bulletin. The 1967 and 1972 low income
threshold estimates are from.Table A-l of U.S. Bureau of the
Census, Current Population Reports,P-60 No. 91, UChaFacteristics
of the Low-Inéome -Popalation 1972," Washington, D.C.: U.8. -
- , Government Printing Office, 1973. - r
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" - expressed thhe vast majority of the less stilled blacX women who .

-~

. left the ke force betweentl967 and 2075, R -
.. ‘ The attitudinal data in 'l’able 8 are.also cpnsistent with \this
o~ { hd « "
: view. The vast ma,jority of both ‘black and white women feel it is okay

3 s to work if their hx:sl’:and agﬁees ard agreement with_ this' a t1tude

(

L ) .

4inereased between 1967 and 1972. By 1972 about 30 percent of olack

. T4 < -
’ women and between _?0 and 25 pe;cent of 'fnite women felt it was okay

- Ps .
-~ to wark even if their husband disagreedl Indeed, agreement with this
LU

, httitude increased sha"ply for black and white women'over the "ive-ye'ar
/‘\ . * V”h - *- ‘,, P 4
. period. , To the extent %hat positive attitudes reinforce work behavior %

-— -

. a N ¢ P * .-
i
‘ - patterns and vice versa, 6' 'ﬁw anticinate some escalating of'both -

~ b4 » -

whit,e and black vork attachment in the'yea.rs ahead Just on the basis. . . |
. ' ) . : .
. of these apparent normative shif‘ts 13. /( - 1
. . N

All-ef the abgve suggest that there probably is 2 large dnd -~ . ° v, j

- growing pool of nonworkers in our society re:ady and willing to work 1j
- . . z . RN
“if the nrover condi \i\énS (including rational, fay levels) for emplo}ment . 1

1]

. o ex..st if appropriate guidance, skill trainin‘g and other sssistance are °

made available' and most im&;rtantly' if jobs become ‘available.

L4
.

1

1

|

o

‘ /~ Largely because the ba.sic determina.nts of the work pa.rticipation 1

1

of these women is so complex, the future labqr force-participation levels
]
of black a.nd white women are hard to p're)dict. It is 1ikely s hoyever, that
. . . . ) e S . .

” . . in the short run the racial convergence in the rates w{.]ﬁl continue to,
L . -‘ . . . L R - 3. ‘ "b
the poirnt where white participation rates may exceed the black rates.

* A

However, this trend will ultimately cease for a number of reasons.e

First, as the proportion of black women who are employed declines, and
. . « ) .

0’ .' i \

.
- LN 4
- -4 . 'y

ye
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}ercentage Agreeing with Specified Work Role Attitudes.in 1967 and 1972, by Race &nd Age |
. ~ . . - . . . ' S . . f -
) 3 ’ ¢t . " ‘. /
A ) ] R ’ c T . Ok‘ay to work ,. Okey to work é;re
RS Number of _Humber of - if *husband agrees * _if husband disagreks
- - respondents respondedts |.’' - e el :
o : ’ : ) Percent! ' Percent
| - 3967 - 1972 1967 W12 pamge| AT W ponge
WHITB . -, - | S D o . o
20-2L% | 1,36k 0 %7, 18197 7| 65.1  83.3 ° ‘+18.2 12,k "25.6 - +13.2
35-39 ‘ 931 . . 9T i 76.8  86.9 +#10.1 [ 13.3  22.6 + 9.3
Lo~bb 1,067 - . 931 .70.2° 8k.2  +1k0 | 11,3 19.7  + 8.k
BLACK T ;- F K ‘
20-2k - k36 815 82.9 92.5 +11,6 17.5 g9‘.8 +12,3 .
35-39 - . 360 © 328 f] 88.0 8.9  -o0.1~| 255 349 : +9:5
L0-Lk ' /301 . 360 1 76.0, 86.1 -+ +10,1 22.9 28.6 + 5.7
'HOTES: See "Efole'l. - - ’ . P
1 For this table only, the ig&fergnce interview for the "20-2L" year ald respondents in 1972.
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: the proportion not ﬁhployed :a.ncrea.ses° the numbers eligible to lea.ve
- .. L 4
. ’ emga_oyment will na.turally deéline and ‘the numbers ellgible tc enter wlll
) | . increa.se. This highly mechanistic 1nterpreta,tion suggests tha.t if :

evsx;ything else wegse equal, an equllibrlum in pa.rticina.thp rates be‘tween
s \} . -
the races "should occur vhen the rates for blacks ‘and whiteé' attain

. N . . -~ . . 3
. equa.&.ity. Y - . . T ,
. . * 4 P ’ b
’ Second, and perhaps more imnortant recent young gohorts ot
) IR

p . l%g- women are completlng, on a.verage, mach more ’schoolmg than thelr v.

ol

~ mdr;ahers' genera.tion.. For example, wherea.s a.bout 50 percent of black e

hO to bk year old women had not completed high school, the omparable S

ﬁgure for 20 to ek year olds is. only 25 percent. 1 Indeed it ma.y 'be . .

. \ .
: recalled tha.t bla:ck 20 to 214 Year olds were the one.. age group in this -
- - . .
‘. . study where the proba.bilities of black wome Jdeeving tﬁe 1&bor force“ ’

ere lower than the corresnonding proba,bili ie/s for white women. Thus,

o * tWWmore alike black and white women becomi .1n their socio-demographic é

-~ . * ¢

-cha.ra.cteristics in the f“uture the gree;térj'the 1ikelihood tha.t they

v oo~
.

P

v- Tt

will behave simila.rly in the labor markety . e " b

- - .
« .

LY Al

’ / R As & final note, it is useful $o recall that for both “economic

. . . O Lot

‘and noneconnmic reasons most black wdnén pré\fer to w;rk--whether .they
‘<. are working or not. This is the “surest, evidence tha.t “51; Jobs are

4 - / ' "
. . a.va.il&ble, the future of, most black women lies in the 1a,bor marketjls A
» %
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"The Changing Economlc Role of Women" in the U.S. Manpower'Report

of ‘the President, 1975, U.S. Department of Labor, U.S. Government Prlntzné
. Offlce 1975, discusses this trend in.some detail.

. 2James A. Sweet, Women in the Labor Forc » New York: Seminar Press,
1973, highlights-the longer term dimensions of this trend. . ’,

N 4

¢ ) 3Under LaBor Department sponsorshlp, four nationally representatlve -
s samples of 5,000 respondents eglh have been interviewed by the U.S. '
Bureau of, the Censyus for a decade with interviews continuing for at least *
five more yesrs. Young men 14 to 2k years of age were first interviewed
in 1966, reinterviewed each year throughk 1971 and then reinterviewed in
1973, 1975 and 1976. Men 45 to 59 years of age were first interviewed.

in 1966 and reinterviewed in 1967, 1969, 1970, 1971, 1973, 1975 and

© 1976. Wéhen 30 to bk years of age were first intprv¥eved-in 1967 -and
reintervieved in 1967, 1971, 1972, .1974, 1976 and 1977. Women .1k to 2k
years of age were interviewed annually between 1968 and 1973 and
reintervieved in 1975,.1977 and 1978. Each cohort included- approximately
1,500" bleck and 3,500 white respondents and q?propriate welghts are *°
available for combihing the separate racial groups into an oversll

nationally represent

tive population sample.

See The Hational Longitudinal

Surveys Handbook, Center for Humen Reso
" University, Revised November 1977, for

ce Research, The Ohio State

her details about the .

gSurveys. This Handbook is available gratl thé Center.

[ . \
hThe reader may note that the labot force estimates frqm the
'\\ National Longitudinal Surveys (NLS) @iffér somewhat from comparable
data from the Labor Departments' sponsored monthly Current Population
Survey (CPS)--the survey which generates the monthly hational employment
and unemployment estimates. A number 'of reasons have been advanced for
these differences including the following: (1) all of the NLS intervikws.
are with the respondent herself wyhereas the CPS interview may be with
any responsible adult in thefhousehold, (2) the obvious labor force. , -
focus of the NLS survey may, elicit more information about marginaly o
. ldbor force activities, and (3) there are seasonal differences between iﬁ
. our regults and many of the published CPS estimates. Most of suggested
J reasons for the differences are consistent with expected higher reported
.ladop force activity levels for the FLS compared with the CPS data.

h )

-

. 5A.].l of the results for the 20 gﬂi ‘year old women in this report
reference interviews which took:place in early 1968 and early 1973. The
interviews with the 35 to 39 and 40 to Ll year old women were during |
, the summers of, 1967 and 1972. For ease of, presentation, all of the
abOVe time periods shall“be referred to gimply as "1967" and “3972 "

F3
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LT Tt should be emphasized here that other data sources indicate
.that this convergence pattern holds for virtually all age groups. Ve
. ; focus here ol these three five-year age, groups because they are ihe
’ - only age groups for which'we have detailed work daba. See, for
‘  example,” The 1975 Manpower Report cited above. .

Tsee Frank L. Mott and Sylvia F. Moore, "The Determinants and
Consequerices of Marital Disruptign" in Years for Decision, Vol. IV,
Columbus, Ohio: Center for Human Resource Research, The Ohio State
. University, 1977; and Beverly Johnson McEaddy, ’"Women Who Head B
Femilies: A Socioeconomic Analysis: in the Monthly Labor Review,

- Vol. 99 Number 6, June 1976, for comprehensive analyses of the, .
characteristics a.nd behavior patterns of maritally disrupting women.

s 8Franc:i.ne D. Blsu, "Longitudinal Patterns of Female Labor Force
A 12 Partic:.pa*bion" in Dual Careers, Vol. IV, Columbus, Ohip: Center for
Human Resource Resgarch, The Ohio S'ba.f\e Un1vers1ty, 1975.

o l '

. ™

P ’ 9Fra.nk L. Mott and David Shapiro, "Work and Motherhood' The

Bynamics of Labor Force Partlcipation Surrounding “the First Birth"

in Years for Degision, Vol. IV, op. ‘eit.

\ ’ . H - ‘ ) -

o 105¢hn R. Shea foewses on this theme in the chapter "Work Attitudes,
Satigfaction and Job Attachment" in Dual Careers, Vol. I, Columbus,
Ohio: Center for Hmnan, Resource Research, The Ohic State University,
1970.° .

kN

= *

. *u'Re:molds Fa.rley %q his pa.per "‘I‘rends -in Racial Inequelities: -
Have the Gains of the 1960s Disappeared in the 1970s" in the American
Socfologiéal Review, April 1977, Vol. 42 No. 2, apd Stuart garfinkle,
"Occupations of Women and Black Workers, 1962-714" in the Monmthly Labor
.+ - Review, Hovember 1975, Vol. 98 Ko. 11, considered carefully the
occupa.tiona.l concommitant of this trend noting the increasing occupational
level of those black ‘women in the lsBor force. e

. Lo e . .- T >

L

125ce Work in America,_a. report.-of aﬁ"Spec'iai Pask Pqree. to the

e "* Secretary of Health, Education and Welfare, Cambridge, Massachusetts:

-~ The M.I.T. Press, Janua.ry, 1973. S

3

13Anne Macke, Pau:!.a. Hudis and Don Larrick,."Sex-Role Attitudes end
Employment. among Women: * A Dynamic Model of Change and Contimuity.”
. A paper presented at the Secretary of Labor's Tnvitational Conference
: .on the National udinal Surveys oi' Mature Women, Washington, D. C, s .
-J',anumy 26, 1978 . . -

-

-




th S. Bureau of the Census, Current Population Reports, Series P-20
FNo. 31k, December 1977, "Educational Atteinment in the United States:
March 19;7 and 1976," .Washington, D.C.:' U.S. Govermment Printing Offlce,
1977, Table 1, ‘ ‘ :

-

ALl
At

1

’ m 5There is some disagreement about the relative 1nmortance of supply

. and demand factors as’ future determinents of the volume of lower level

manpower. ° Harold Wool “in ture Labor Supply for,Lower Level Occupations”

in the Monthly Labor Review, pMarch 1976, Vol. 99 No. 3, feels that

there will be substantial reductions in the proportion of lower level

\ workers who will be available 1n the years ghead. He of course,,
\;ncludes the basic caveat thet the size of the e.vailable pool is’of

-

course partly a function of the wages these Jobs will pay. Other . ’
uggestions include restructuring of lower level jobs to increasé the
lé%elso'f regponsibility and va.riqty associated with these jobs.

: . . .
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° The Center for Human Resource Research ) '
poe . |
The Center for Human Resource Research is a policy-oriented research '
unit based in the College of Administrative Science of The Ohio State University.
. Establishred in 1965, the Center is concerned with a wide range of contemporary P
problems associated with human resource development, conservation and
utilization. The personnel include approxxmately twenty senior staff members ‘
drawn from thefehscxphnes of econnmics, education, health sciences, industria} 1
relations, management science, psychology, public administration, social work
and sociology. This multidisciplinary team is supported by- approximately 50
graduate research associates, full-time. research assistants, computer program=
mers and other personnel
ol -
" The Center has acquu:ed pre-eminence in the fields of labor market
research and manpower planning. The National Longitudinal Surveys of Labor
» Force Behavior have been the responsibility of the' Center since 1965 under .
continuing support from the United States Department of Labor, Staff have been’
¢alled upon for human resource planning assistance throughout the world with
major studle!s tonducted in Bolivia, Ecuador and Venezuela, ard recently the
National Science Foundation requested a review of the state of the art in human
resource planning.” Senior personnel are also engaged in several other areas of
research  including collective bargaining and labor relations, evaluation and
monitoring of the operation of government employment and training programs
and the projection of health educatnon and facility needs.

- The Center for Human Resource Research has received over one million
dollars annually from, government agencies and private foundations to support its
research in recent years. Providing support have been the U.S. Departments of
Jabor, State, and Health, Education and Welfare; Ohio's Health and Education
Departments and Bureau of Employment Servxces' the-&hio cities of Columbus
and Spnn%ﬂeld the ©Ohio AFL-CIO and the George Gund Foundation. The
breadth of research 1nterests may be seen by examining a few of the present
" projects. .

-

4.

The largest of the current projects is the National Longitudinal Surveys of
Labor Force Behavjor. This project involves repeated interviews over a fifteén
year period with four groups of the United States population: older men, middle-
aged women, and young men dnd womem, The data are collected for 20,000
individuals by the U. S.-Bureau of the Census, and the Center is responsible for
data analysis. To date dozeps of research monographs and specza:l reports have
been prepared by the staff, Responsibilities also include the preparation and
distribution of data tapes for public use. Beginning in 1979, an additional cohort
of 12,000 young mep and women between the ages of 14'and 2] will be studied on
an anrival basis-for, the following five years. Again the Center will provide .
analysis and g:bhc use tapes for this cohort.

. The Quahty of Workmg Life Project is another ongomg study ope d in
. ) conjunctzon with the cities o: Springfield and Columbus, in an attgmpt\ to
) § improve both the productivity and the meaningfulness of work fér public
p employe&s in these"two mummpahtxes. Center staff se as third party
. advisors, , as well. as researchers,’ to explore new teckguees for attaining .

management-worker cooperation. . ‘ .
N )

- (Con.timred on inside o}" back cover) o .
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A third area of research in which the Center has been active 1s m&npower N
planning-both in the U.S. and in developing countries. .A current project for the
Ohio Advisory Coundil for Vocational Educafion seeks to identify and inventory
the highly fragmented institutions and agencies responsible, for supplying
vocational and technical training in Ohio. These ‘data will subsequently-be
integrated, into a comprehensive model for forecasting the State's supply of
wvocational and technical skills. ‘ - . oz

Another focus of research is collective bargaumng In a project for the ULS.
Department of Labor, staff members are evaluating several current experiments
. for "expedited grievance procedures," working with unions and management ina
- . variety of industries. The procedural adequacies, safeguards for due process,
acost and timing of the new. procedure are being weighed against tradmona!
arbitration techniques.

e

Semor' staff alsd serve as consultants to many boards and commissions .at -
the national and state level. Recent papers have been written for’ the”Joint
Economic Committee of Congress, The National Commission for Employment
/ - dnd Unemploymeng Statistics, The National Commission for Manpower Policy,
The White House Conference on the Family, the Ohio Board of Regents, the Ohio
. Governor's Task Force on Health, and the Qhio Governor's Task Force on
" Welfare.

"

. The Center maintains a workmg library of approximately 6,000 titles which
. 1ncludes a2 wide range of reference works and.current periodicals. Also provided -

are computer *facilities linked with those of the University and staffed by

approximately a dozen computer programmers. They serve the needs of in-house
researchers and users of the National Longltudmal Survey tapes.
. For. more information on specific Center activities or for a copy of the "
Publications List, write: Director, Center for Human Resource Research, Sulte

. e JSS, 1375 Perry Street, Columbus, Ohio 43201.
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