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. ABSTRACT . . .
o .Baseqd on the Hational lgngitudinal Surveye of {Young

Women aged - fourteen 'tg twenty-four in 1968, a study was made to
detersine the.impact that women's‘ex ante lakor sarket expectations
have on their salary and development and to examine the effect of ,
womem's postschool training and maturation (buman cagital

accumulation) on wages. .Six findings resulted fxcm analysis of the
empirical evidence: (1) the emphasis that young white wcamen place-on
on-the-job training is positively related to their expected work
attachment; (2) of the two types of traindng, specific and general,
"only the investment in general training'.is affected by future work
expectations; (3) postschool investment in on-the-jct ttaining ‘is a.
major factor in wages and wage growth ameng young wcmengi (4) although
maturation plays an important role in wage growth, its impcrtance
declines with age, and its ¢ffect is gmaller for wcmen than men; (5)
significant racial differences exist in wage determinaticn; and (6).
"young womery tend to undeérestimate the length of their future work-:
life, so some therefore may underinvest in cn-the-jor trzining. The
fncorrect 'éxpectations cf wemen regarding the extent of their
participation in the labor force were found to account in parf for
the existing gap between female gn@ male vages., (E16) °
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. i

and the Wages of Young Women*
. . o .

\JIn studying thé earnings of women, a key hyposﬁesis of the human’

.
- - capital school 'is that the expected shorter period of lifetime labor .

N -

force attachment associated with child-rearing results in smaller human

. .
P

capital investments among women. This proposition frequently underlies

’ « '

sex differences in future work

stetements in the literature thse
~ . . .. .

/ ~ : . -~

. expectations are an importani determinarnt of .existing male-femsle

ct

. b4 - . B

differenc$§ in wage rates and occupationa’ advancerens:,
RS . . /
.. hes been tested indirectly, meking use of {he theoretical relationship

-

Betweern the urobserved investﬁgﬁts ip‘on- the-job trainirg and obsgrved

, v . : . . 2’
‘experience-earnings profiles,. :

kl

t+ the profiles for women wére flatier :

- a .

\ =
than Pfor men, and those for married women flaiter thern for unmgrried "
- - . B . *
i wozen, was' consistent with ‘the taéoretical implications. e .
. : . / , o —
« ¥While 1ifetime labor force' expectatiops and their impect on occupational
’ * ‘ & 1 . * ¢

$im

choice and earnings have been gn important focuys of & number of studies,
. / - .

.. the  lack of gg ante megsures of expectgfions Has précluded direct .J
testiné of the nexus ﬁefweeq investment decisions and the indiyidusl's !

. time horizon. Empirical iﬁ?estigatoré have been forced to use éarital .

status, number of children, or proportion of yeas since marriage warked

. . .
.

- N N * ) P
six or more months as proxies for éxpectations.3 It is clear that these ~ , ' .

il
L

proxy measures are highly iﬁierféct substitutés ‘for work intentioms.

W

,Since alfost all,younézénﬁhn expeet to‘marry and usually have two chilq;eq,

L . .

the first two measures are inappropriate.” Actual work expérience is an

. ‘ex post measufe that introduces simmltaneity bies vis-a-vis labor gupply -
, and human capital sccumulation. , e ' - ©
2 * ‘q ‘ ‘ x( .
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In this paper, éhe HationaliLongi,udinal Surveys (XNLS) ofi?éung a . I

‘ qybmeq aged 14 to 2k in 1968 are use%/;o estimate the impaect iﬁet these o
women's ex ente labor merket e%pectations have on:ztkeir %uman eapitael, |

. ) <*
accumulation and pay. In addition to direct) 1y bes€%ﬂ5 the effects of

ex ggzg_exnefuet*ons, we aeso distinguish and estimate ’the effects of o ,l
. - sexeral fqrmsvof postschool- hux ca_ifel eccumula;fbi. zﬁume;eﬁs studies l

have examined humsn cagital acc/mp ation via‘on-the-job trairdng and vie
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aging (meturztion).  Here, eduat

L3 - ] ] - - > K3 . -
effects of on-the-job trainiag into gereral and firm-specilic coxponents.
' -

» -

- . ; 5 \

In effect, then, we exami three forms of posischool humer cepital .
l',i * b " . A

sccurulation ‘among young‘?omen—-generel training, specific training, ’

M . ,L ' L

7 ; .
/

£ I'4

£
li . ; .
The princzval ﬁindings of this study are:

N
“,
-

and maturation.

13

() Ex an g exnecuations of future lebor force atiachment are

significanulj relaued to rates of postischool human capitel eacumu_ation

among young v 'ﬁéte orking women., The empirical evidence thus supports ’
the c? itel hypothesis that receipt of on-the-éob training is
DOSltivelﬁ/related to expectations of future lgbor force at‘ecnmenu. '

(2){ ¥hen investment in on-the-job training is decomposed in{o

general and specific human capital components, it is apparent that the

.

—

ERIC

[ RS S - - - - —_—
R - -

significant effects of expectations on' Investment in On-tHE=j6V 1
traininé are confined to investment in general f{raining. Investment
» in firm-specific training is unaffe%te& by futyre wor; expectations.
(35 The combined effects of generel and specific fraining
indicate .that postschool investments in on—the-Job training are a major

determinant of wages and wage growth among young wcmen. '

[




)

-

-invest in on-the-job

(4}  Aging plays an - import

whites.

. ’
T independent role ir wege growth among .
.

. . ]
However, the importance of maturation declines with age. At age

18 a year of aging implies’ wage growth of nearly 6 percent, whilelet, age 25

. 4 ' 4

the partial effer of’!ge on the hourly wage rate is zero. In additicn,
o’ 3 - - .

- . .

for Women than for men. .

the maturation effect is smaller

|
(5) Consistent with previous work, significant recisl differences

in waﬁe determ;natlon are found to exist. The South/nonSolr:r iifferentia;

is much Zerger for blecks than. for whizes. Furthermore, gov é*“"gn‘ erploy- .

r
-~ "=

. -
ment tively relzate

"l
"l
£

found %2 be pecs

E Y -
to yourg women'swage rates. .

v (6)

and collective bargaining coverage gare

. . '

Comparison of the sctuszl labor force att@ch ent of mature women

the expectations of future participation of young women indicates that

«
. '4
. .

future v

young women (as = group) tend to underestimate corrsiderebly their
. » * b4 ' .
labor force attachrwent. This 1hnlies that some young women mey under-

*

If women currently working have also

training.

'z

anderestimated,éhe extent of their actual labor forte participationg their

incorrect expectations account for part of

The following section focuses:on the role of expectations in

influencing the process of human capital accumulation through on-the-job

the present male-female wage gep.

)

2

Q
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‘of human capital theory that individuals with stronger expected lifetime

training. Theoretical and empiridél distinctions between general and
siefific‘°ﬁ~¢he“&ebT%reéa&ag~a@eiééeé&aseévmu;gmseeﬁienuaigmwage«~«~«~u~«o««w«m««m«»««

‘equations are egtimated for y&ung women making use of interéction'teﬁﬁs

that stratify according to whether or not they are "strongly attached" to

the lsbor force.
.

This estimation allows us to test the clear,implication
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attaéhnent to the lapor force will invest more heavily in on-the-job.

T e =z
treining. The evidence 'supports this hypo<hesis, and

are then used to genérate estimates of the megnitude o2 the effect of~

=

5 N
¢
'S

.

tre wdge equations

v

expectations on human capitel accumulation and,vage rates. The irplications
. ¢ .

3 -
-

©of women's often incorrect expectation; apbout
1] > [] .
B 4« -

- -

* . . . N . ~ .
participation are discussed in Section III.

their future laber force -~

,, . ’

. Comparisons betwesen the

labor markgtl expectations end experience of young and' mature womern are .

~

»
a_so presented in this sectic

9]

» >
T
z EXFECTATIONS ART OR-THE—JCB -TRAIRCRG: THEORETICAT AND DPIP

N

CONSIDERATIONS ' . ' ' .
v

s+ Once schooling is completed, a major portion of subseguent humen

capital accumulation is’ accotplished through on-the-job training. Since ,

. —
-~ -

pecuniary returns to investment ih treining can.be. resped only so long
i

. -

-as the individual remains at work in the labor_fofce,

A
the expectation of

,

peridgds of withdrawel from thB labor merket has the effect of lgwering the

expected gain from investment in training, thuéﬂreducing edrly postschool

T o

;Y

investments in training.

& 1)

. . . o \ o
differences 'in lifetime lgbor force attachment among women, the human

[y

capital model implies that women with stronger ;ébdr force attachment

.o the extent that there are substantial

N N -

will .engage in postschool human cépital';nyestment more heavily than

PR ,
Full Tt Provided by ERIC.
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women. with weakex. ldher.force. sttechment.

v

> .
~ )

3

In ﬂie initial LS of young women in 1968, respondents vere asked:

"ow I would like to talk to you ebout your. future plans.

you like to be doing ‘when you are 35 years old?" We assume that responses

A - . .
What - would *

-

N

“to this question reflect plans (expectaiions) for the future, as well




- . . -
\ " . -

8 . . . . . .. T g
as preferences. Ir the context’.of the discussion above, those young
© h 1

- . . - .

women who indicated in 1968 that they would like to be- working in the
, C, ] . . — o
- market at age 35 are viewed as expecting to have greater attachment

. - N

to the labor for;e over the life cyclé than those jowig women expressing e i f
Bo desire to'worﬁ in the merket at age 35.-.According to human capit?l‘
theory, then, investment in on;the—jéb tr;ining should be greater among ‘ )
.the worlen in.t?e cormer (more strongly atiached) gz_‘c'up.9 . '

.
[}

A well known consequence of greater investment in on-the-job

. : . .
training is an experience-wage profile that begins at a lower poimt
... .

and is more steeply sloped. , The humen capital interpretation of (o .

-

P

experience-wage profiles is concerned with on-the-job trainiﬁ% pel

for by the worker through ;educed waées‘in-tgg ea;iy yeers, and

resulting in increased productivity.and higher wages in thg later

years. Two such types of training have begn @iscussed in the lite;ature:

éenerél training and firm—specific training. ,

In examining an individual wgrker's inbgﬁ£ive to in;est in

on-the-job tfaining, an important consideration is the length of the

individgal's relevant time ho;izon for investment. Tﬁg ;on%er is ' ~——— —
# the investment horizon, the greater is the incentive to Jnvest in

;raininé. For general training, the relevant time horizon consists

of the worker's expected total lifetime experience in the labor - . '

market. 'Siqpe_women who plan to work et age 3§ presumably have stronger

v . * .

expected lifetime labor force attachment then théir "ho-plass” ;

-

o~
~

'l

counterparts, their experience-wage pro;iies should be steeper and . :

start from & lower point. For firm-specific training, the relevant




investment horizon consists of the worker's expected tenlire with the

A .

current firm, Questiéns from the.NIS'brovide little insight into

. ‘ .0
young women's expectations concerning.prospective tenure with the

LY

current firm, cqnsequentiy, we ﬁa&e no hypothesis about the effect

. &

of future pork expectations on the incentive to invest in firm-

A

specific traiming. Thus, ve hypothesize that women with plans td . .
q »

work attage 35 will'ihvest more heavily in general training than women
- with no plans for worklné at age 35. At the s;me time, We have no
a8 Rggggi_hypothesi§ regarding possible differences by future. work
plans-in investment in’ firm-speciﬁrﬁ'training.

. Empirically, exact measures of genera} and firm—spe;ific
trqieing are never availab}e. wae:er, since general‘%raininglié ’
useful to many em@ioyers while fi;m—specigic training %s useful
only,to the employer providing the traiqing,‘one can use total years
of labor market experiende ag a proxy for general’training and tenure
with the current employer as a proxy for firm-specific training.

In a wage equatio; controlling for’both of thesé férms of wb{k

experience, the coefficient of tota;slapor marke? experience meessures

» A

+ the return to general tiaining,'since tenure on the current Job is

held constant. By the same token, the coefficient of tenure in’this

spegification measures the return to firm-gpecific training, since the

equation holds general experience constant.lo Thus, the hypofhesia

that women with plans to work at age 35 will invest more heavily in
general training implies that in wage equatiops which control for

both tetal work experience and tenure, the experience-yage profiles

.
a Ll
* 9
.

R .

-~
i



implied by ‘the coefficient(s) of total work experience should be- steep

. s

1. | ) - ’,‘;\\\‘~\J . | ) ’ .a | N .
/

- and start from a lower point for the woman with such'plans.’ ’

-~

.o *
Operationally, this hypothesis is tested by estimating wage
equations that include interaction terms for total work experience

- . 1
and plans to werk and for ‘the constant term and plans to work, T

These interaction terme differentiaté women who plan tb work from

* ’

-

* those who do not, and within the equations they allow for dlfferences

. . .
between these two groups in the coefficients of work experience and

the constant term (and hence, in the implied experience-wage profiles).

428

Two variants of the wsage equgtion have been estimated:. "in the
first, work experience i messured simply'by total postschool work- )
experience; while in the second, both experience variables--totsl °

experiendg end current job %enure--are included in the equations.

. A
In both cases, quagdratic specifications of the experience varlabTes '

are. used. -

. In light of tpe work of Lazear, it is important to consider the
. effects of nonmarket acquisition of human c;nitalf lLazear has
demonstrated that among young men, apart from ta§ effects of schooling
“and work experience on wage growth, there is an independent effect of

aging that presumably represents nonmarket acquisition of human capi%al. . .

e et

In order _to insure that our estimates of the effects of on-the-job

training are not-bpiased by omission of variaples that are proxiee for
~ . : ’ '
nonmarket human capital accumulation, we eontrol for age in the wage o

- eauations. Since Lazear 8 results indicate that the effect of aging

on wage growth declines with age, a quadratfc specification of age l

*

-

. is used. \ ) :

' . 1 « ' . . ]
. 1o -~ 7.
- . B i, 2




‘South,‘and have health prdblems that limit the amount or kind of work ¢

'terms:

women who plan to work at a.ge 35 implies that ay will be negative ’ -

"The estimated wage equétion without tenure may be expresséd as |

follows:

(’1)

DNWAGE

.

.0

PRt

't a

-~

3

i

~

-

03

I’

Y

.

= a, + a,SCHOOL + a EXPER + o EXPER? + o

!

L PIH

2 .

L]

*E) + a,PLW-EXPERZ +° 2 +
SPQW EXPER + esﬁpw XPER aTAGz' asAGnv
. ] ( L] w . e Y
- . ’ 13 . o7 \
: + £ og,Z, ’ ‘ ) . v ‘ . ’
$=9 17 .
where LNWAGE-is the natural iogarithm of the réspondent's hourly wage
P . . T. ’ L4 v
rate'in 1973 (in cents); SCHOOL measures the number of years of school

) eo@ﬁIEtéd; EXPER measures the reépondent'é total &ears of work r's

experienoe in the labor market since last-sttended school full time;

- . -

$ . Co
PIW is a dummny variasble denoting tgose young women who expected (in

¢ !

1968) to be working in the labor market at age+35; PLW'EXPER add - 4

PLW+ EXPER? are interaction terms between the plans to work variable .ot

and total work experience and‘experience squared, respectively; éﬁd: o o

Z, represents. a set of control varigbles:

1 dummy varisbles denoting

workers employed in the public secto;, those whose wages are set’ by . .

collective bargaining, those who reside in an SMSA, reside in the .,

-

they can do. The equations with tepure include four additional * !

tenure, tenure squared and the correspahding interaction ..

terms. In the context of equation.(l),

i

experience profilee will start at a lower point Eﬁd be'steeper‘for L '

\the hypotheeis that wage- o R -

and as Will be positive. E _ - "‘ e . g .
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II . EMPIRICAL: ESTIMATES - ' R
. “e . ‘ - 'y ¢ < .
< ' ‘ - v . . o Y
. .Wage equatlogs for 1973 were estlmated for those young,women who .
3 N /| , .
Fo-
' re rted‘thelr ;uture Dlans in- 1968 and who were out of chool and -
- . A $ .
! 1 ‘ ’ * . - e d " ‘ ' -
. employed as wage and salary workers at the time of tne 1973 RLS ot 3

. :

, ] * survey. Separate equatious were estlmated ?o* whAues end blacks, .
. P iz . . . . : o
: and are prlesented in Table 1. For egch race, the estimeste in the

. . .
. ’ Fy v s

' . first column usés the total work experience measure alone, while tha%

.
-
.
]

total experisace and current job
’ . ,‘ ., s ' _"
C ) rk experience and tenufe measure '
s “ ‘ ] ~ ‘ kY , hd

ct
o
b
o]

the partial effect of these two, types of work experiences on wages s

for young women with no plans to work at age 35.° The corresponding

effect for women who 4o plan,to work can be obtained for each veriable

*

by summin6 the experience or tenure cé fficient end "the relevanh

..
-~ .
. .

: . ‘3 13 -~
interaction term coefficient. : T , ™~ t

' . .

. +* -
. The estimated effects of the work experience wariables by plane— -

.

. . to work and by race are shown in Table 2. ‘As implied by the human: .
- . . - cg .

’ capltal hypothe51s, the: experience-wage Dro?iles for those, young women

- _ who plan to work-at age 35 begin at a lowet point-andﬁhave a steeper

B “

N (initiai) slope than- th se of their 'no work plans counterDartB.lh-'. . .

( “
. The intercept terms are ignificantly different amongfwhites gnd *
£ 3" v

et arteanecnees ,‘.ne.axlx..sg.,amo.n& bla.,ck&...ml}'in&. -young. ¥omen. with. .mtuze.xark,....(.............m«..

‘- . . . ". . . -
B " plans have starting wage rates approximately 10 percent lower than

those of women without future work plans, ceteris paribus. bifferencea -

, t _in the initial steepness of the profiles are sighificant among whites /
!

. . f
- ' ~ ‘ » . .o

«  but not among blacks. ' - - R ' .

L) ‘ . . . ’ L e
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' Table 1 Coei"f:.‘clents of Wage, Equations m.th Intera.ctloh 'l‘erms Wlth and
M Without Tenure, by Race .
- ] . (Dependent variable = LI\‘WAGE)‘ . D ae Y
.,' . s ‘j N E . f
.o, " Independent WHITES -F ) - X
' variables 8 ] (t) . ' (+) B (t : '
.. SCHOOL . 0797 (13.84) 07?6 (13.63).. .0575 i B:la) 05,28 ( 7.79)
=" EXPER 0580 ( 4.06)  .0247 +( 1.60) .0682 « 3.53) i onos { 1.9%) '
EXRER® -.0020%, (-1.53) =-.0002 (-0.16) =-.0047 *(-2.62) '-.0030 (-1.60)
TEHURE - i - _ ,.0792 ( k.89) ~ - 0380 (3.25) ..
* TERGRE - 1 =" -.0066 (-3.35)" : ~ A= - '
: AG : 2138.1( 3.53)" .‘@957 ( 3.28) -.0009 (-0.16) =.0007 (=0.31) _
' 7 i el .
. _A -/0043 (43.41) -.0039 (-3.12) - - - %
N covr [.0752 ( 2.80) -.063k -( 2.39) g15¥ ( 3.68) 1169 (3.76) .
a coLAR " - . .188 ( 7.19) - .1613 ( 6.12) .1631 ( 5.67) .1506 ( 5.31)
SMSA 211 (5.81) ¢ .1858 ( 6.11) .1383 ( 4.56) - .1383 ( 4.66) 7
*  SOUTH -.062k (-2.89) -.0561 " (“2763) -.203L(-7.31) -.2662 (-7.55)
!« HEALTH - 0938 (-2.17) -.1007 (-2.37) -.1253 ‘(-2.17) .-.2084 (- 1.81)
PLW 68 -.1058 (-1.82) <.0953 {-1.65) -.0808 (-1.k2) -.0906 *(-1.63)
 PLW-EXPER .0391 ( 1.65) .0bs8 (1.73) .0195° ( 0.79) .0276 ( 1.05)
- “*PLi+ EXPER® =.0028 (-1.35) =-.0032: {-1.k5) - 0010 *(‘-o 46)- ~.0022° (~0.94)
b '-{.;“;.fflf PLW-TENURE . - - L.0287 (-1.00) &t o 0015 (-0.09) -
}LW TEHURE' - - c0036 (1.06). - . - ”
C‘bnsta.nt 1.6693 ( 2.39) 1.8671 ('2.70). L. 6328 *(32. h8) . 7511;3 (33 'hz}'
‘ . ) 36T ! hsa oy ’
. S.E.E. | O 1 S 1% 215 L2100,
' F-ratio - ' 53.L2 /o 35.57 ¢ = 33,33 °
Sample’size 3282 1282 502 .7 502~
‘ e ‘ %
. - . :.‘1 o , \'
-, s e e G b |
e, si?“i - - "?:;;-g - 7o . - ;1\3 . :‘ . .
* . . . i R - ,,*&.’n ;ﬁ'K ‘ o'
. . ‘ . _ :
R ke - i . A
o L . .
v : e Oy ’ .




Table 1’  Continued _ C o
A g °
Variable Eefiniﬁion . - : WHITES BLACKS‘
= - i ’ " Mean _ S.D.  Mean +S.D.
LRWAGE ‘Hetural logarithm of the 1973 hourly wage rate. * . . A
. (cents) R . 5.597 430 5.L87 372
SCHOOL ." Humber of years of school completed . 12.75 2.0k 11.93 2.05
EXPER Number of yeers worked six months or more since S
T\, last attended school full time , ’ .17 2.67 5.00  2.90
" EXPER Square of EXPER 24,49 29.867 2khis 32,12
TEHUREQ\  Fumber -of years worked on current job 2.00 2.08 1.85. 1.85
TENURE Square of TENURE, - - 8.34 16.8k 6.85 12:84
AGE . . Age in years as of 1973 survey date 23,62 2.96 23.90° 2.87
AGE? Square of AGE 566.51 138.70  579.26 138.50
GOVT Dummy variablege€qual to one it resnondent is ; '
employed in the public sector,, otherw1se equal
to zero .20 Lo .23 b2
COLBAR Dummy varleble equal to one if respondent's wages . -
. are set by collective bargaining, otherwise equal )
»> - to zere . o ) .19 .39 .29 LS
S Dummy variable equal to one if resf¥ndent resides
! in a Standard Metropolitan Statistical Ares, .
: otherwise equal to zero, .6l 8 15 - Lk
SQUTH Dummy variable equal. to one if respondent resides
C in the South, otherwise equal to zero .33 W47 .60 b9
HEALTH Dimmy variable equal} to one if respondent ha$ health . o
* . problems that limit the<amount of type of work she 4 »
can do, otherwise equal to zero .06 .23 .05 21
PLW 68 Dimmy variable equal to oRe if respondent ipdicated ’ . -
: ~ in 1968 that. she .planned to work at age 35; other-
o ) ‘ wise equal to zero ‘ .27, b5 .53 .50
W+ EXPER), Inter tion term--product of PLW68 and EXPER,, 1.1k 2:35 |, 2.12 2.98
| PLW+EXPER Interaction term--product of PLW68 and EXPER 6.82 20.k4 13.37 28.08
PLW-TENURE_  Inteaction term--preduct of PLW68 and TENURE .58 1.bo .1.01 1.70
PLW+ TE] Interaction term--product of PLW68 and TENURE® 2.25 9. pe 3.91 .+ 11,12
- . 3 . N T

e
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Table 2 Coefficients Relating LnWdge to Experience Variables Lé‘the
Intercept by Plans to Work at Age 35 and by Race® '
. WHITES .
Specification includiné tenuré .Specification without tenure
'P}an to work No work plans * Plan to work’ No work plans
EXPER .0705 .02h7 L0972 .0580
EXPER?® -,003k -.0002 -.0048, -.0020
TENURE . 0ok ., 0792 - -
TENURE® -.0030° -.0066 - -
Constant 1.7728. .t -, 1.8671 1.5636 3.6693
= o - T . -
’ L - BLACKS

~—

pecification including tenure Specification witheut tenure

PlanXQ work Ko work plerns

Plan _to work o york plans-
EXPER,, ’ .0683 .0L05 .oé}? .0682
EXPER ! -.0051¢ ~° -.0030 , -.0057 - -. 0047 )
TENURE, i .0365 .0380 . - - f
TERURE i - N - -
Constant 5 L. 6237 L.7143 k.s522 L.6328

a Coefficients ’;a.re
|

- {

15

derived from regression equations reported in Table 1.
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As noted earlier, we also tested to see if future work expectations -

-

- p

fluedce investment in firm-specific training. The evidence from the

wage\equations that include tenure indicates that there is no significant J

.
- .

effect of expectations on inyestment in firm-specific training. In .
s , . - - *

; ° ; .
addition, once tenure is explicitly controlled, the effect of total 4 . ®
. ) ; . - ) ‘s -8
work experience on weages be_come; considerably greater, relatively, for
women who _plan to work compared to women who_do not plan %o work.
. ) ; . .

" - ¢

e ~
The empiricel evidence thus intﬁggtes that young women with
greater expected lifetime wltachment to the labor force 4o-invest

-

more heavily in genersl on—"f,he-job-training. Table 3 focuses orn
: . the impact of oh-tiz'a;‘j/ob training on wag‘e “rates. More precisely,
: [ - ~" 3 . .

the table shéws‘:the estimated ¥ percentage) contributions of rostschool

v . g : ~
work experience to the wage rates of young women workers in 1973. .

. These contributions are determin¥d by multiplying the mean fvalues of

-

total vork experience and Yenure by their corresponding regression
< & ’ .

coefficients end summing. +@ . . *
. . b

o

4 Teble 3  Estimated Effects of Work Experience on Wage Rates,.py Plans
. . To Work at Age 35 .

-~

. <

4 - -
- ‘ . &

Py ey
<
i

* ; . Belative contribution to wage rates'of mean :
4y g ?. __post-school work experience - .

e S purce of Specifieation _ Specftication including tenure ‘ R

sti : wj_thout\tenure ' _ General , Specific ’

> - wo training « training
EES = . . - " .~
“ : ;No plans Plans Ho plans Plans HNo plans Plans
. s '_\\ . * ’4 ) ) 3 -
. ‘Whit,es s . ' )_21 . 031,2 = ’ llo z . 23 013 . 09\ - //
. . ' Blaeks . .20 B6 T . L1 .19 .07 .07

. . ) N




. . oLt : L UR
more striking in the specification that controls fer the effects of job
»

.

P A »

t - -

It is clear from Teble 3 that investments in-éeneral and specific l

. tr%iﬁing ere importent determinants of wages and wage growth among Lt
’ . pd % -
i ' -
young women. * In eddition, the contribution of mean work experience 1
. e . - ]

- L]

to (the log of) the wage rate is distinctiy higher for women who plan »}

gg,work'%han for thoée who do not plan to work at ege 35. This ° L -

. > - .
conclusi?n holds in the speeificatibn without tenure, and if is even ]

I .

tegure., For example, £he specificatibn without tenure indicates that a
white women with average (total) experience and no work plens will earn
E\waéé!that is 21 percent higher then thaet of a woman witﬁ no work

’ = > - L3 >
experience, while a woman with average experience who plans to work will
. . - -————
earn a wege that is 32 percent higher than that of her new enirant counter-

part. By camparisbn, the spécificg@ion that {ncludes tenure implies that
. - 3 .
women who 'do not plan to work have wages tﬁa@ are 10 percent higher due

to general! treining, as compered to 23 percent higher for women who do
L

plan to work. Thus) from this different perspecti%e, it is cléér;that
the empirical evidence‘sﬁpports_§he humen capital hypothesis that work

expectations are positivelx related to investment in general on-ihe;job

training. . . ' ; . ;

~ . . A ' - - )

. The wages of young women afe'also affected by their off-the-job

.acquisition of human capital. Since total exﬁériencé and tenuye are
held constant in the wage equations, the coefficients for whites of

age and age squared indicate thé effect of nonparkét human chpitallon

the pourlj rate of p .15

For an M8 year old white woman, an additional
year of age implies nearly a 6 percent increment in the hourly wage,

*

- . -
- L3
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] . B
.

ceteris peribus. By age 25, however, the partial effect of age on wages

-

]
has fal{;g to zero. This result is consistent with Lazear's findings that .

It . .
. % -

among young men 2ging is & significant determinant of wage growtih, the
\
1mnortaace'o’ which declines with age. While the effect of aging on
N . -~ . -
' wage growth shows similar pstterms for both sexes, the megnitudes ere

3

[ 2
istinctly nigher for ren Tor es 3 T (o » toundi
dist neTiy nigher Ior men, JOr exgrmp.e, .2zeawn reports upner counda

.

e estimates of the effect of agirng om wage growih 0f yourg =en the are -
» .
in excess 9 perce for 19 yemr oldx end rnesrly € percernt for 2-
- H -

year olds. The smaller wage-au5-~ta:io ef?ect for womer cf off-the-‘ob
AT ; S 1 . - X \
sccumuistion of znowledge  «ray reflect the fzct thaet the 1ife experiernces
° 1100 15. N - ~ - %
* and concerns-of womern differ from [and are perhaps less letor-merket
. - ..

an) those of mep.” o

o]
4]
e
[1]
3
ct
1]
[ N}
ct
ty

. Ve (S
. The introduction of age as ab expl gmguogi ;gziao,g";n_“ge ?gﬁﬁ",m.

.
.
* -

equation faor whites reduces the coeffi ciedt of total work experience

hea.coefficient of the. interaction term

. - : ' 18
between plans ; work and total experience incNgases slightly. Tnus,

s

. bj aimost oup-n..~, while ©

if age is not controlled for, the effect of on-the-job (general) training

o
will be overestimated and the relative plans’/no plans 2ferential in .
1 4 T — B

L 1 .
experience coefficients will be understated.'g - ] ) .

Racial differences in ,the effects on wages of work experience and

expecfét}ons'are apﬁarent from Table 2},h2he inftial wage augmentation

1 § - _— *
*Bffect (on a percentage basis) of general labor market experience is . A
i " - .
) slightly.higher for white than for black women who exﬁ%ess plans to -,
» ) L, ’ . .
’ work at age 35. Among women who do nmot plan to work, the experience-
* wage profile is initially steeper for blacks.” However, becatise of the i)
. Pd

ERIC. .~ A4 L o

C e oo . » ; . . J
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greater curvature of the Drorilé IOoF BIECKS, the partisleffectof-—— - --—

experience on wages evaluated at the mean of experience (just over four

years) is greater for whites. In terms of the initial slopes of the
experience-wage profiles, differences by expectations of future labor
force attachment are greater among whites than among blacks. .-

Examination of the regress*on coefficientis in Taeble 1 reveals

-

< . . S .
further differences by_race in the remeining determinants of veges. 4

year of schooling adds nearly 8 percent to the wage\rete of.a yourg * ,,/’/

white woman, ceteris peribus, while the correspondiég effect for a . .

’ L]

black is roughly 5 to 6 percent. An epproximete t-test revedl§ that .,

- ~ .?

the racial difference in scnoolﬁng coefficients is statistically
significant. The different magnitudes of the coefficients representing

goverrment employment and residence in the South are probably'piéking‘

up vestiges of raciel discrimination. The wage premium associatdd
« ' 8

with employment in ;hé public sector *s apnrozlmatelj 6 Dercent for

whiteé and nearly 12 percent for blecks. Yore dramatic "is the significant

-

ference by race in the South/nonSouth differential: blacks experieﬁce

— 4
—— e 4,

a 21 percent aage penelty,l; 4hey work in thé South comnared toa b

percent lower wvage for %puthe?n vhites. Indeed the ‘most important \ES'

deﬁerminant of the racial differance in the wages-of oung women is

-
~
-~




.

decreaszng over tlme, resulting in oetter job oovortun*tles for more

J B —— — = e e &

, recent black labor market entrents than for their slightly older
- r
J

21 : < . '
( counterparts. The wege equations imply that for 27-year-old women

- with similar characteristics, the black-white wage ratio is .97 for

Y ’
those reglding out31de,of-the South and .83 for those living in the

South, while for 21—1e3;°q3d women with similar characteristics, the

.

22
corresnonqin5 igures are 1.10 add 9L, Hence, bhese estimates
1] . .

nrorlae Pfurther eviderce indicating tha* reciel discriminatior may l’

€
7

k4

— - - <
nzve cdeclined in recernt yeers:,

-

il IRCORRECT Z

ECTATIONS A%D RMPLOMMENT FROBLEMS OF WOMER
\ f - e

In viey of the secuiar increesse in labor forceegeq*iciéa:ibnnby

.
¥

. ° Va )
marrded women, it is likely that meny women currently working substeantiaslly

'underé;iimated, when they were youAger, the extert of their lifetime

labor force attachment. Since the, evidence presented above indicates

- -

that low expectations of,gﬁzure lebor force participatioﬁ are concomitant
with legs investment in,on;the-job training, this suggests that many
'l . “ ' - ) [ * S
’ wopen are faced with poor occupationel opportunities when and ikahey .

-

a cide/ta»entef or return to the lebor market. In addition, unreglisti~

~ ‘v

cally lgy.expectafi L of.suture participation can create a self- ; f
fﬁifilling prophegy 1if t?ese lit?le-trained women are offered lgw wages
and, hence, chogse not to accept employmént. .

- The implfications of women's work gxpebtaiions for. male-female

wage differ nces are straightforward. " Human capi alysis_sﬁggests \

- >

« that part/of the wage gap between men and women is attrilbutable to
* i

sex differences in investment in human cagpital, For. ons currently

A T -
I~ .1 Tox Providd by ERIC - - -
- - . .
., - » -
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4 -
.

;e _ :in the ma.rket *t"ae higher wages of men then women a.re par’c 1y due to

higher embod.ied postschool investments in human’ capital for me'ﬁT23

This is due :ﬁn ;nart to higher levels of post?chool work experience

» . v .
for men (thap for vomen of comparable age). In additiom, human capital

r, ‘ heory sugg!sus that there will be greater mvest..@nt 'per unit of

a £

experlence'f;or men ‘than for women. Since (as we h#Vve shown) low
expected ﬁxhure ldbor force participation is associated with less
) ’

invesmerx.t, it is likely that sex differences in yo‘uthful vork .
e:.cpeZ:t‘a.ti*ons among today's older wdrkers play an importent part in
determinntion of the contem_gora.ry mele-~female wage gép.:‘ ! '!ternatively),’
if yoy.pg women now have grée.ter,'-'ork expectations (and, evg;tizal;y,

highgr labor force at‘;ec’mzent) than their eounterparts of & generation

a.go, this should result in increased wages for women and a narrowing

- uef the male:iemele wa.ge gep in the future. Not only will the wage 5ap
na_rrc;w due to & seculdr increase in the amount of experier{ce amongl

""the female labor force, but it will marrow further because future

woaen workers will have e Ected to pa.rtic1pate enéithus the:( wi:L'L have

H

invested more in on-the-,job training than toqa:{ 8 werking womén.

p Despite the apparent growth oger'time in wvomen's work expectations,

I

v

. it seems likely that scme young women still underestimaté their future
oF . ,

:91abor force attachment. In !able h the lebor force eypectations (at

T R

a.ge 35) o-f the RIS cohort of young vomen are compared with the a.ctua.l

- /

’ “labor force experience of women aged 30 to 40 from the ¥LS cohort of

e

,mature women. In general, the table suggesis that,'a.s Judged by' the

n
[}
L

. ]
. actual experience of older women, young women in all education groups

* . N -
N SN’ 4
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Table Uk Work Exoqugtlons at Age 35 of Youﬁg Women Compared to
\\( - +  Actual Embloyment Status o ggtg;e Women . .
J ’
?.
Educationd .
.11 years 12 years 13 to 15 16+ Totel
. or less years  vears
- - e ’ L 4
) - WHITES >
.% Young-women expecting ? :
*  to work at age 358 ' b © T 26.8 18.1 32.7 28.6
% Mature women in labor o ,' ’ ‘
force¢ k5.1 k5.1 k3.6 sL.7 k5.9
BLACKS )
% Young women expecting ; © e ,
' to work at age 35% b 62.1 60.6 57.7  59.3
% Mature women in labor
_fofcet .5 67.1 79.0 95.1  67.1
A )
a Solrce: Hational Longitudina. Survey of Women aged' 1L to 2L in 7968
‘Excludes those answering "don't know," "not applicable," or "other."
b Excludes those answering educational attaimment Sf 11 years. or léss.
c Respondenus fram the National Lobgftudinal Survey of Women 30 to kil
in 1967} For ccmnaxabllity, respondents over agé L0 are excluded..
d

Refers to exnected educational attaimment for youns women, tompleted

educexion for mature women..

14
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i — - -

e

. -

underestimate thelr future 5@bor force part1c1pat10n. To the exfent

that the secular intrease 1n female labor force par%1c1pat10n contlnues
. »

into the future, the underestimates are even greater than indicated,

L . . . e

in the table.2 It is interesting to pote that young black women
p . . -

appear to underestimate their future labor force participation.less

than their white counternerts, Young blacks predlct a labor force

J

participation rate of 59 percent comnared to an actual rate for olde{

placks of 67 percent. Young vhites predict for age 35, & rate of 29
‘5-

percent compared to an ‘actusl rate oﬂ L6 percent. -

% .

4

Iv SUMMARY

This paper confirms directly for the first time the implication of .
,huﬁan eapital theory that young women's ex.ante laﬁor market expectations
are significantly related to their posf’%hool accumulation of human
capital This ’indlng is partlcularly nptable when it is recalled that
this group is often assumed to Undertake only"limited investment in/’.
human capiggl. Separate empirical estimates of the effeets on wages
of general and'speéigge on-the-job téaining as well as maturation ate
presented. The effects of ei&ecﬁations on on-the-job in@eetment are
apparent oﬁly for gene;al training. Finally, the empirical evidence
indicates that postsdhool investmentslin traininé are a major determinant

of wages and wage growth ‘among yoyng women. . .

-
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1For example, see George Johnson end Frank Stafford; Jacob Mlncer \ ‘-
and Solomon Polachek; Solomon Poeachek, and Harriet Zellner: . ) ~

2These models postulate a functional ;elationship between wages and )
human capital igvestment, the latter being the solution to the optimal - -
control problem where thé objective is to.maximize discounted earnings ) ) .
: ower & £inite work horizon. e . . <

R .
- . \
4 . % _ N -

* L »

3See,‘for example, Mincer aﬁd Polachek' Polachek; andeellner.

» . z

4 h”he ex post naturesiof maritdl -status as a proxy for expectations

has been noted by Sherwin Rosen\ In dﬁdition, in response to a question
concerning expected number- ef childrén, approximately three percent of

. respondents in ¢he Hational Longitudinal Surveys of Young Women indicated
-that they expected to remain childless. A large majority of the

~_~ respondents -expect to bear at. least two children,

:
+ .

. sFor a complete deseription of thése data, see Center for Human °
Resource Research. . ‘ - .

. et ‘ t .

-

' . 60n—the-Job training has.deen examined extensively by Mincer (1962, .
. 1974) dmong others, while the effects of aging on wage growth of young

7‘ZF‘or & rigorous discussion of the effects of disconmtinuous:

participation on human capitel investment, see Polachek. ~
< . BClearly, the validity of this meahg;e cannot be, verified until the
"women reach age 35«

However, wWe tested

¢
-

workers has been analyzed recently*by Edward Lazear. 3

e measure using a cross—section

-

-~
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labor force participation equation. After controlllng for schooling,
husband's income, presence of young children, and age, the desire to work
.at age 35 reported in'1968 was found to be signl?;cantly related to
labor forte participation of white married women in 1973,

~* s

P . - N

9Slnce sqme of the women were out of school'ln 1968 when they

'1ndicated their plans to work at age 35, it'is p0551ble that their abor -

market intentions were tainted by actual experience in the labor force.-

Consequently, supplementary analyses were done in which the samples :

werd restricted to women who were still in school in 1968..- The ., .

implications ©f these enalyses regarding the effects of expectations ]

on postschook human cépital investments were similar‘to those of the’ .
. analyses reported below. We have reported estimates for the less= LA

restricted samples because they contein some women with longer labor

force experience, resulting in greater varlatlon in %he key inaependent

variable, in the model ) ‘
\

A
.

An elternate perspective on this specification is provided by
considering the effects of current and previous work experienee on .
wages. A year of eznerlenqe with the current employer will be -associsated
with investment both in general and in firm-specifie training;
consequently, the return to current exnerlence is given by the sum of
the experience and tenure coefficlents.. A year of experience obtained
‘prior to the period of. employment with the current firm also presumably

* involved investment in both general and firm-specific training. However,
as the concept of firm-specific training implies, once a worker leaves
the firm that provided‘such training the worker no longer receives .
returns on that investm . Hence, in con51&ering‘the effects of -
trgining relevant to productivity (and wages) on the current job, it
is only the general training acquired on previous jobs that matters.
Consequéntly, the return to previous work experience is given by the
coefficient of total labor market experience. - ®. T

LY

lInteractlon terms for tenure "and plans to work were also 1ncluded
to test for possibl e differences in specifie human capital accumulation
associated with future work expectations. 4

12Chow tests performed on identically-specified equations indicated
thet the wage structures differed significantly by race. The separate
equations for each race reported below diff . in the specifications of
tenure and age. Squared terms for these two varisbles in the black’ !
equations do not add anything to thé equations, and removal of these )
. terms does not materially affect the remaining eoe?ficien;s of interest.

* 'I' . :.'7 L. ‘ ‘ . L
13’I‘he t-values on the Anteraction terms measure the level of
gignificance of the differences 'in coefficients between the "plans"

. gnd "no plans" groups., An jmplicit assumption here is that the’

[ ol

.
;
-~
-
.
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coefficients of the other-variables in the wage equatione_do not differ . :
by plans to work. A formal test indicated that with the exception of
the age coefficients, this assumption.is supported by the data--i.e., i
“when interactlon terms were included for all varisbles in the vage
. equations there were no 51gn1f1cant differences by plans o work in
' . the coefficients of schqollng or in any of the control variables.

. A o 1‘It might be argued that thée differences in profiLes by nlans to

work reflect greater abilily rather than greater investment in training ,
- by the women with expec‘atlons of future market work,. Vouatlons that . '
. explicitly control for ebility (IQ) have been estimated, and the —
differences in experience-wage profiles by ‘plans to work implied by | -
these eguations are similar to those reported here, IQ is omitted
- fyom the reported’equations because a high nonresponse rate for ‘this
- variable would necessitate using a substantlally smaller and potentially
' ‘ biased sample. In the same vein, we tested for and did not find eny - -
significant scth‘1n5~exve*1ence interaction effect. . .

)‘}} - -
:n » -

- 1 . . B3 X .
— 5Among blacks, a quadratic spec1f1ca€10n o age (mot reported

bl here) yielded insjgnificant coef fficients with reverse-signs from those
for whites. See text be’ow ‘?6r further dlscu551on.‘ R

16We are assumlﬂg here that the true effects of aging on wage- growth ‘
of young men are closely approximated by Lazear's upper bound estimates '
(i.e., that’ LazeaT's wage shift parameter reflecting nonmegsured cohort
* « and business cycle effects is very close_to one).

-t { )
’ Mror example, peer discussions among young women might-be - .
. concerned more with household and family sctivities dhile those of
N men might be more related to occupational and job s areh aetiv1ties. -
' Another explanation, suggeésted to us by Professor Myra Strober, is i —_—
the possabzlzty of some perceived dimunution of attnactiveness for

Qﬁén after their early 20's whlch is translated intlo slower wage
. growth. - -

una.ffected by the introduction of /a,ge.

- ! »
N

-

v 19inc1ﬁding a plans-age interaction term ag well 'as. a dummy ;.Zf
. - variable for plans to work and a plans—experience interaction term T
) in the same equation was precluded by high collinearity aan6 these
.terms, ’

- N .

: .
N ‘- 20 The geometric mean wage rates of our two saqples are $2 k2 for
h blacks and $2. ZO for ‘whites. . The wage equation for blacks implies that
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*\\ past 10-15 years suggest that the secular increase in participation is
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a young (black) woman from the South who is Ylaverage" in gll other .

- respects will be paid a wage of $2.22, while an identical woman from

outside of the South will be paid $2.73. Among whltes, the corresponding

" figures are $2.60 and $2.75, respectively. Black“white differences in

the coefficiénts for years of school and residence in the South may
reflect discrlmlnation in labor markets, racial diffé;ences in the .
quality ‘of schoollng5 or a combxnation of the two.
’ “
- \ r _\‘

21 See, for example Rlchard Freemen; Robert Hall and Richard

’Kesten, dJoan Gustafson Haworth James ?7¢rtney and Charles Haworth

.

) and Finis Welch.

22The reported ratios represent in each case a predlcted wage for .
blacks divided by a predicted wage for whites, These predicted wages
are derived from the wage equations in Table 1 that control for tenure.”
A1 calculations 8re for women with 12 years of schooling.who*are .
healthy, nonunion"‘private sector workers residing in an urban area.
For those aged 21, we imputed two years of ‘total work experience and
_one, year of tenure; while for those aged 27 total experience and tenure
were assumed to be six and three years, respectively. Whether or not
the women_expected to work at age 35, while affectins*bhe predicted ‘
wage level, did not materially affect the black-white ratio. '

23élearly; labor market discrimination is { ely to affect current
decision® to participate, future work expéctations, 4 investmerdt in
,jpuman capital. For example, in discussing sex differsnces.in occupational
distrjputions, Barbara Bergmann.and Irma Adelman have argued that, "The
fact tINt women in the past hafe not trained for or applied for [men's]
Jobs has been dde more to women's realism about the prospects for payoff
of such training or applications thati to women's voluntary embrace of a
benign 'role differentiation'" (p. 510). )

2hData on declines in fe}tility behavior and expectations over the

likely to gontinue, For example, in 197 wémen aged 33-89 had an average ¢
of- 3.0 children, while when these women were 25-29 they had borne 2.0 . .
children on average. By ‘contrast, wyomen aged 25229 in 1975 had borne

+ Just under 1.h4 childrén. Similarly, in 1967 wives aged 30-39 eXpected

to bear ‘an average of 3.3 children and wives in their twenties expected
2.9-3.0 children; while by 1974 wives in theggitwenties expected 2.2-2.3
children. Data on fertility behavior are pr&¥ided in U.S. Bureau of the
Census, 19763 data on fertility expectabions are from U.S. Buredu of the
Census, 1975. i ) .
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The Center for Hurn an _Resource Research

R A
.

The Center for Human'Resource Research is a policy-oriented research
unit based in the College of Administrative Science of The Ohio State University.
Established in 1965, the Center is concerned with a wide range of contemporary
problems assocrated ‘with human™ resource development, conservation .and
utilization. The-personnel include approximately twenty senior staff members
drawn from the dlstxplmes"’of econnmics, education, health sciences, industrial
relations, management science, psycholo;y, publnc administration, social work
and sociology. This muitidisciplinary “team is supported by approximately 50
graduate research asspciates, full-time research assistants, computer program-
mers and other personnel .

The Center has- acquxred pre-emmence in the fields of labor market
research and manpower planfing. The Nitional Longitudinal Surveys of Labor
Force Behavior have been the responsibility of the Center since 1965 under
continuing support from the United States Department of Labor. Staff have been
called upon for human fesource planning assistarice throughout the world with
raajor studies conductéd in Bolivia, Ecuador and Venezuela, and recently the
National Science Foundation requested a review of the state of the art in human
resource planning. Senior personnel are also engaged in several other areas of
research including collective bargaining and labor relations, evaluation and
monitoring of the operation of government employment and training programs
and the projection of health education and facility needs.

The Center for Hunfan Resource_Research has received over one:million
dollars annually from gbvernment agencies .and private foundations to support its
research in recent years. Provxdmg support have been the U.S. Departments of
Labor, State, and Héalth, Edu€ation and Welfare; Ohio's Health and Edutation
Departments and Bureau of Employment Services; the Ohio cities”sf Columbus
and Springfield; the, Ohio AFL-CIO; and the George Gund Foundation. The
breadth of research interests may .be seen by examining a few of the present
prolects :

o,
. The largest of the current projects is the National Longitudinal Surveys of
Labor Force Behavlor. This project involves repeated interviews over a fifteen
year period with fodr groups, of the United, States population: older men, middle-
aged women, and young men ahd wormen. data are cdllected for 20,000
individuals by the U.S. Bureau of “the Census, and the Center is responsible for
data analysis. To date dozens of.research monographs and special reports have
been prepared by the staff. Responsibilities also include the preparatiofi and
distribution of data tapes for public use; Beginning in 1979, an addjtional cohort
of 12,000 young men and women between the ages of 14 and 21 will be ‘studied on
an annual basis.for. the following five years. - Again the Center will provide
analysis and public use thpes for this cohort.

The Quality of Working’ Lifé Project is another’ ongoing’ study operated in

. conj ion with the cities of Springfield and Columbus, in an attempt , to

improve both the productivity and the, meaningfulness of work for pubhc
employees in these two mumcxpalmes. Centet staff serve as third party

. advisors, as well as researchers, to explore new techruques for attaining

management-worker éboperatlon. .

(Continued on inside of back cover)
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. A third area of research in which the Center has been, acCtive is manpower
- planping both 1n the U.S. and in developing countries. A current project for the
Ohio Advisory Council for Vocational Education seeks to identify and inventory
the highly fragmented institutions and agencies respopsible for supplying
vocational and technical training in Ohio. These data “will subsequently be
integrated into a cofprehensive model for forecasting the State's supply of
vocationa} and technical skills. : N 2
.. 1_3.& 4
Ariother focus of research is collectivﬁa.rga’ming. In a project for the U.S.
Department of Labor, staff members are evaluating severa current experiments
for "expedited grievange procedures,” working with uniong’and management in a
variety of industries. Thé procedural adequacies, safeguards for due process,
cost and %¥ming of the new procedure are being weighed against traditional
arbitration techniques.

~

Senior.-staff also serve as consultdnts to many boards and commissions at
the national and state level. Recent papers have been written for the Joint
Economic Committee of Congress, The National Commission for Employment
and Unémployment Statistics, The National Commission for Manpower Policy,
The White House Conference on the Family, the Ohio Board of Regents, the Ohio”
Governor's Task Force on Health, and the Ohio Governor's ‘I('ask Force on
Welfare. ' ..

-
.

The Center maintains a working library of approximately 6,000 titlgs which
includes a wide range of reference works and current periodicals. Also provided
are computer, facilities linked with those of the University and staffed by
approximately a dozen computer programmers. They serve the needs of ‘in-house
researchers and users of the National Longitudinal Survey tapes. -

For more information on specific Center activities or for a copy of the
- Publications List, write: Director, Center for Human Resource Research, Suite
585, 1375 Perry Street, Columbus, Ohio 43201. . T
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