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. . Bounded in 1971, the prqgral wac.ﬂesigned to allov -<
LIRS Indzan Bealt% Service (I8S) trainees to take: as little on as much :
traznlng as they needed to f£ill their agency's regu:.renentc and their
’"own‘career ambitionss A full complement Of courses leading tc an
associdte degree in Mental Health Techholegy was developed for the.- ]
- Cefiter and. accredited through Central Arizoma College. After v
T enconnte;ing varléus problems, the pregral was altered to capitalize ’
.+ - on the £kills gommon t& all effectlve direct service wmcrkers, but
! varied enough in content to satisfy, fizld speczaltzes. ‘The Centerts
. staff also became more fesponsiye to field requests for brief
i programs ser71ng immediate field needs and worked closer with
:- specific agencies in the field. .This report summarizes-the pregran’s -
.begznnzng and re-orientatzon, the status of mental health-technicians .
<. in f;scal year 1975, and the Human Services sovement at large. . - ’
. Appended are two articles on mental health technician training and
. the American Indtan. and the roles and future training needs-.of such
.+~  techwicians in the IHS; a curriculum plan for mental health
technicidn training; a synopsis of the Desert Willow Training Center e
. program; a proposal- -for the progran'S'uodification and expanszon, the ~
Human Services orientation and guidelines, fqr certification; outlines
“+ for courses on, Human Services and applied psycholcgy with emphasis on ‘
coupseliny skills; a list 'of program .activities for fiscal year .1375 ]

anﬂ 19'76; and a sample of an organizational de?elcpient vo:kshop . <
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' Hental Heaitﬁ:Tedhnician Training and the American Indiag‘ ’

Appendikes ' LT
: » ~ .
>

v . ‘

.
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Curr;culum Plan for Mental Health Technlclan Tralnlng ' :;-'i?

Mental Health Technlclaps in the, Indian Health Service: ¥:Y
Look ‘at.theixr Roles and’ Future«Tralnlng Needs: -

Synop51s' Mental Health Tebhnology Program, Desert Hillow N
Tralnlng Center, Eebrnary 1974 . e

Proposal: Hodifidation and Expansion Mental Health Technzclan .2
Program, Desert Willoy Tralnlng Center :

~

Human Serv1ces Orientation and Guidelines to Certification

Introduction to Hum#h Services (2 week course)
Introduction to Applled Psychology‘ An Emphsis on Cbunselipg :
Skills (2 week course) . :

4 . fre L

Current Status Meﬁtal Health Technlclans, March 1975

4 ~.

FPiscal Year

Men?él Health Technlclan Program Actlvztles' 1 :
and 1976, Sample Organizational Development Workshop - ~

197

National Association of Human Services Technologies
. . ~ - ’ 4 ‘

. *
- - N ’ B d

. . . f ‘
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® .;:/_\\ -t Mental H‘éalth Techm.c:.an Program N . o
P - ~ -
LT Desert Wlllow Training Center - _ .
S A Past, P;:esent, E‘uture_. ' T
S fe o o : | - ”
! s _ 3 =2
,_‘ A 'I'he Kental Health Techmcz.an progra.m was founded in 1971
and des::.gned to allow Ind::.an Health Serv trainees to take .
é;‘ _as 11ttle or as much tralm.ng as they needed to fz.ll the:.r ’ T
agency's requ:.remente and the:.r own career ambitions. A ful';‘ N
__ complement of courses ieaéing to the associate degree in lglental .
“\Health Technology was developed for Desert Willow Tfaining Center .
® ' ,and accredited through Central Arizona College (se_e Ap}y'ndixes
’ A& B). . ) I ARV
. ' s — - . \- 2
.‘_ﬁ‘ N ’ Dur:.ng the ‘first .year “and a half ,.only the Phoenix 'Eu:ea >
. = ‘ ‘
* contracted for fulI partlcz.patlon in the ptogram. Later, the
. Albuquerque Area sent the:.r menta]:ﬂl;zealth workéxs, but the
r
® rema:.nlng Irrd:.an Health Serv:.ce Af:eas, for a varlety of .reasons, ]
had mnmal participation. Consequently, in ordeér ‘'to utilize )
oL the program's’ resources to the fullesﬁ“mmm_‘_ i
'Y . tra:.nees with dlfferent backgrounds and needs were adm:. ted.’
. ' Almost half the traz.nees were non-IHS empIo-yees at any given i
? . - >
- . .time after the second year of operat:.on. oo o
\j_ ) ~ - N ? - B f ’ A 'ﬁ. . ’\ x'.
.>”“ . e e . ‘ Lo B - —_— . . i
e ) i A var:.ety- of problems in schedullng, coord:.nat:.on, etc. | -
- (see Ap;\end:.x ,g) developed, but in any case, we came to ’
! } ]
) ] real:.ze we were unrealz.stlc in our or:.g:.nal formulat:.on of .
* . - the program.‘ *Eor example: . L - e ]
T’ o ;ﬂ‘i..‘ When .thé curriculum 1s flxea' ~-3.t is ‘the- S

—~ - . K

. charactenst:.cs of ,the trainees (the:.r values and o,

. - v . ., . . - . ) /

{- -’f e '““‘;‘f’!“— et - L - 4: U
{ - "*f"”" 2 T T ) A




experienée);_when they enter the irogram that
Erimarily determine the outcomefof the training

- ‘expefienceﬂfcgf. Axelrod et. al., 1969). Since

-

Lwe- did not select the trainees, the curriculum -,

- L
. { .. o

. Q\had to be more varlable and 1nd1v1duallzed,

- .« - -

2. Slmrlarly, unless the students are falrly
: homogeneous Ln learning style an@ eXperlence, it |
is unrealistic to expect them:ko lean in 'accordance

with flow charts or boxes carrjing the*lébeIS»of
. p&rtlcular courses and arranged’ in particular Order.

. More commonly, trainees vary- in mode and rate of 3 L

h

, learnlng and then only accept operatlonally gnat is

- personally mean1ngfu1 and useful to them.” Agaln, 1t

’ -

was necessary to re-examine our'teachlng efforts——

bR}

. - particﬁiarly the "back home" egoerience of the trainees.

- ) -
¢

-3. Perhaps most important; the whole process °

.
-

of becaming a clinician--or human.services. Worker--

is far more a personal'enterprise and far less a func- .

i ._:T:s-»z..,.--..‘,, o Zon; .r__'.._,
T £ -

aining program lobks like on paper

-

(c.f. Strupp, 1974). The £§§, ee might learn parti-
—_ cular tecﬁniques and tHEOries: but if they do not fit

—— - - -

with his cultural set,_’g;so al asnlratlons and work .

-
H

L 4 ',' r
51tuatlon, the most-szgnzggczﬁt‘aspects df’the trainihg

= ‘f R

‘ enterprlse are lost, both for the tralnees and his .
: - agency. Consequently, we had tocflnd bett\’,ﬁax__of 7

,brlnglng the work 51tuatlon, the trainee's personal

-
- A

'chaxacteristlcs nd the currlculum content closer

_the.‘ther . 2 : -

- . .
- ; : @
. _ . - - “ue o -
1
1
|




- be 1ntroduced at any time, no new students working toward a .

degree 1n°Mental Health Techndlogy could be admltte&‘lnto the

i kN - -

4 By 1974, we had sufflclent experlence wzth dafferent klnds .

h~

of workshqps, modular;zed courses, alternate, non~IHS tralnlng

i

_centers, lnstructlonal styles and varmetles of trarneesyJCHRs,

CHMS,‘mental health profe551onals), to put together a program

-

f proposal that capltalized on the skllls common to all effectlve

dlrect serv1ce workers (e.g., skllls in llstenlng, when.and how -

-
r

enough 1n content to satisfy fzeld speclaltzes, such as\recre-

atloaneader, alcoholism counselor, mental health ‘worker (see
Appeﬁdigiglﬂ, A two week "Introduction to Human Services” course
was drafted’ (Appehdix G) and scheduled for. November 1974 to sSée

if the concept would work. Ho%ever; the course had to be post— -

»

poned until April 19%6.‘ T . o o T .

. In the meantime, ‘Arizona State laws governlng tuition and

’

college class procedures changed. Out of state students tak;pg

'7 credlt honrs or more would be charged $52 00 per credlt hour

;,;Y ’.,

.up to a.max1muh of $625.00. Formerly there was no’ charge of

any sort for accreditatlon. .The Hental Health Technology program

at Central.Arlzona College would be phased out durlng 1975,
. ;
although a new program, taklng into account the, changes, could .

-

¥

old program after the Serng session, 1974. . ; ST

Actxultles of the Desert Willow Tralnlng Center mental health

[P 4

staff have also been changlng (see Appendlx J ﬁor outline’ of

- -

actlvltles for Flscal Year 75 and projected Flscal Year 76). -

- - -~

. 4.
. to give advzce, when and tiow. to refer to others), but varied -



-1 .

programs serv;ng 1mmed1ate field needs. We have worked more _ i
&N . D
e

closely w1th Spelelc agencxes in the fleld..\We are.more

I et

— we have become more responszve to ﬁleld requests for brief

closely 1dent1f1ed with Comgpnlty Health ReprESentatlve and
These experlences have eonflrmed e

':~ ) tr;bal employee tralnlng.
our bellef 1n ‘the, plans we have projected fpr»Flscal Year 1976

(see Appendlxes F & J)., Essentlally, we plan to extend the -
Human Service. Concept, expand ‘our fleld servzces and.move §5
slowly in offerrng any elaborate, long range program (but )

>

ny .
-~ * -~ !
. ¥ " -, .
:. .
; . .
.
B *

T T : ’
’ tatus of Mentdl Health Teehnibians: Fiscal®Year 1975
I AN .

i
-

preparlng the groundwork for such a‘program if 1t is needed). s

~
-~

4

L Between May, 1971 and May,. 1974, 41 trainees entered the
Mental Health Techn;c;an program. Some wanted Just the ba51c
. three week course or a practlcum or two, others a career, ‘

! - N ! .
certlflcate and still others, an associate degree and more.

Some trainees did very well academlcallyﬂbut not so well in,
‘Others devélpped ‘remarkable = °

' personal 'growth and maturlty.
skllls in worklng'w1th people, but were not so successful in

3

Most tralnees developed themselves along

= ;artzculatlng theory.
But how successful has the program ‘beep in,

sevéral lines.
"to functlon‘effectlvely in a varzety of -

aiding traihees...
p051t10ns in social serv1ces, sodial development progects,

-

- ; : rehabillbat n agenc1es.,.?“ _ R
#’ . Qualifications: . - . ) ' TP o
- Approxlmately 75% of the part101pants in the Mental Health
- . - <
Tec%gzcaan program are worklng 1n‘ﬁuman serv1oes~in or near _ :

"™~
-
i
'




® . UL PN LT > y
' « . . reserVatJ.ons. Accordz.ng to superv:.sors' ratlngs all are . . .
perform:.ng at the acceptable to except:.onal levels. Four

L 3 ’ trag.n)ees have enmlled in or are’ enrolla.ng in un:.vers:!.t:.es , - ‘

. ’ th:!.s year. Three lost the:Lr jobs--whereaboﬁts ur;knovm. CF _"I -7

v

Pne is a housew:.fe, another on matern:.ty lea\ze and a th:.rd
2,

:. o _,on extended s:.ck leave. One is now deputy sheriff and a - | v - ;7

partt:.mef mental hea.'}th worker-, ’an& one is deceased.

-

> " -
® B -, All trainees have € e:l.ther‘ :Lm.t:l.ated or a:Lded in the devel- . -
f ‘ opment of new connnum.ty pro:;ects. These pro:;ects (anged from .
ot ] the construction and lmplementatlon of recreation &xd human -
‘1‘ D serv;!.c_es centers“ to the development ,oﬁ volunteer programs for
o ' ‘l-:eenagc.a:r:s*.~ T o ' P o
- - ‘A1l trainees compl—eted the basic three week course; 32 /
o . _ _completed a minimum of one semester college eqd:.valents, 24 ‘ f tT .

completed a.minimum of one | Yex college equlvalents and ea,rnéd
N the career development certa_fJ.cate in Mental Heali:h Technology, ’ -
¢ ' elght compIeted all requlrements ‘for the assoc:.ate degree in | )

-~

-

) Mental Health Technology and 11 more, could complete the assoc:.ate

- J\

' . degree this year. "All of this work was d’one wh:Lle they were’

- ~fully eleoyed. ) P P :. -

The Mental Health Technology program }Wlll have ful‘f:.lled,_‘ N

= * . . . ST f ’
'@. . all 1ts commz.tments to tra:.nees by ‘the lat part of 1975. o

- 1 4

At t}n.s stage, the tralnees prmar:.ly need gm.dance to select ,

approprqlate courses available elsewhere to complete the:.r‘

-~

L 2 ' program. All t courses un:Lque to the Mental Health Technology
, - program, however, have been taken by or are currently being .
completed by tra:.ne'es stJ.ll act:.vely 1nvolved w1th Desert WJ.llow

® O Training Center (see Appendix I). o, T s
_EMC e T P 8 o [ M
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Once 1t was recognlzed that the country's needs for mental

health services were unllkely to be met by 1ncrea§1ng the.numbers -

of tradltlonai)mental health professxonals (Albee, 1259), several

experlments to 1ncrease the non-tradltlonal ﬁental health manpower )

pool were undertak—n (c. f., Gartner & Rlessman, 1991, 1974;

Pattlson &. Elpers, 1972). For example‘

L~\]ﬂ Nonﬂmental health profe551onals such as general N

o]

- o ~

‘ phy81c1ans, nurses, mlnlsters, werevexhbrted to etijdi

the1r practlce to includg mental health prdhlems. But

»

these professlonals already had enough work to do, 1 liaison

- + ..

thh mental health’prdfesslonals dld not develop and con-
. Sservdtive’ forces among the mental health profesSLOnaIs'

stymled 1nnovat10nr. It was clear, though; that a varlety )

> of communlty agents had s1gn1f1cant helplng skllls and '

could manage major mental ‘health problemS'W1th1n the .

. D ..

e . -~

context of the1r rolesy

-~ -,

2. The idea ‘that people with natural abilities and

'broad life experience could iearn to function as mental

’ ~ -

health counselors W1thout extensive formal sohoollng '

prompted the recruitment of housew1ves to enlargE'the

- «

S

A

. manpower podbl. Althqugh these progects demonstrated that )

P

0

housewives with intensive 1nservice training were quite
; effective in the counselor role.(Rioch$z1963), their
T lack'of formal professional credentia prevented them ~

from being utlllzed Very w1dely (Grosser, Henry & Kelly,

-

7 1969). - | - L.

N
f
f




- prlmary care role (Neleigh, et. al, 19713

- \ ; ’ .,t Co- < ‘; ‘7— . ‘:-.,
T 3. 1Thé’poverty programs of the 19605 Wthh 13 i

- - S -

jsﬁpportqd"the creatlon.ofknew jobs‘alSo/st;mulated - T
R ) - ‘ . - . o / - C‘r: (O . \
) experiments for teéting the va:ji;gf/indigenous, L. ~§,

~

o o oo™t
. ’communlty mental health worke? The local’recruit R
Yj? expected to brldge the gap bgtween his compunity's

heeds and conventlbnal mental health ser?1ce whlle he f

s

'CWOrked his way up atcareer‘ladder 40 profe551onal ~ N

status (Pearl & Relssmaﬁ :1965) . Thls new—careers

mévement also hopeduto change the’ roleS'of mental health/
) "2

profe551onals to form a’ more efflClent bond’ w1th ‘the

- -y ~
>

." clients they SerEd. . ' : 4 o

-
- e A
Pt

’ Indeedf'hhen the indigenous worker was given the -

~ !

chance, he did pxovide new services, had a hroaGEu? // ’

* more effeckive contact. with his community‘and‘given

-1 the tralning and backup, functloned falrly Well 1n the -

BRRN
Unfortunately,

career dadders rarely developed, the 1nd1genous worker&h,” rffvi—
':__,____e-/ ®

& St o
e Y

’ did not necessarriy—accept the llalson role. Sometlmes .
- ° :&a = (.:"-‘ -

“he faught the mental health establishment and.sometlmes AU

-_ . e _ -

< he 1dent1fied<w1th it forsaklng h1 roqts in the community.

P -

" In part, the new careers” d1d not déVelop.becausthhe

ld careers re51sted change. R

—~
-~ > -

.-~ ®.4., In the late 19505, ear1y lQﬁDs, ‘the crlsls .

s 7 B
- v' - . P

center hovement (su1c1de prevention Eenters, free cllnlcs,

I’
I v, = &

,.waik-ln centers), began turnlng out anbther type or'mental .

o

health worker,

e

Trained volunteers appeared to rénder

1,
n—o(' L4 v -

more effectrve treatment at tlmes than the profe551onals,

v 5 ) ,' gc)?

»




" Although voluriteers and psychiatricaids have been. '
utilized in hospitals for decades,. their roles in the +.

'1966s'were;exp§nde@,and taken more seriously. .

[}

S

’.

.

L

¢ -

L

K4

-

RS

R

« - -
-

€
.

.

4

:'_ 5. A§ﬁpciate degree programs for mental health

paraprofe5510nals started w1th an NIMH grant to ?urdue

» - ¥

_Since then, more than l40 degree

..‘

Unlver51ty in 1965.
programs have been 1n1t1ated throuéhdut ‘the country,
all hav;ng as a major componeﬂt of thelr currlculum, v

¢ , - ~ j
superv1sed cllnlcal experlence in communlty service

ry -

.

%rograms (ﬁaneeters,~1972).

s ¢
)
- - . s C e - . N .
P e—— - e S

- % . .
’ shortly after the Purdue program began, a

I‘
’f.' =
i

few mental health 1nst1tut10ns deVeloped éfcareer -

-5

syStem alliance w1th communlty colleges. Psychlatrlc

- ’

hosp;tals, for example, ‘hired untralned ‘personnel as’
,  full-time entry-level mental health’ workers, offered ~
them academlcally credlted inservice tra;nlng’and .

allotted them tlme to pursue the remalnlng courses.

- needed to complete the asscelate degree. A varlatlon_:

of thlS method was adopted "and modlfled by Desert

T
b

Willoq’Traznlng'Center for.;ndlah mental health

.techniciéns QSee"Appendixes_A‘g’B).' )’

-

R o The assoclate degree programs appear to be -l - 9

achrev1ng m%re success than the earller manpower .

models. - "There %S modest, but w;deSpread professional ' P
sanctlon for such-workers ...numerous c1V1l-serVIce . ‘ :’t
J"careercserles that have been establrshed reflect the " ,Atf: -‘ﬂ
& grow1ng bureancratlc sanctlon (Pattlson & Elpers, 1972). ' .,
< ) , = : ’ ) o

\r .




~

/ tqward amalagmatJ.On of garaprofess:.onals to forma

L 30

* 6% Recent develOpments suggest a grngng trené/

~

\ ”~ >

-

~

T, <

, s1ngle gro } of, Human Serva.ces Workers. ‘ “‘l‘h:Ls human

T L

"~

. ‘éervz.ce movement appears‘ to bé buddlng/::.n almost all

P v S
-~

! of t!he 50 st‘ates (angl in most of the serv:.ce flelds-- ]

Vo« 2 T
.

1%
fmental healt‘h, penology, publlc law, 'law. enforcement,

e el o L

rehgz.on, educatJ.on, and publ:.c aff»a::’rs* (F:Lsher, Mehr;’
o

¢
o’ <y

& Truckenbrod, .19'74) - , Y
1 O S ’ .
gEesp::.te vax:.at:.ons in t::.tles, t,here fs a’ grow]_ng

> < .,‘,,-
P

*fecj:Ognitiom ‘on fthe part\ of both- _paraprofess:nonals and -

employers :that these workers ghare in sommon a core of

kJ.lls _and a phllosophy of pract:.ce. —The Nat:.onal Associ-

- [ 2

ation of Human Serv:.ces Technologles 1s ,one orgam.zat:.on

that cap::tal:r.zes on these commonalltles and accepts more
- LS '

than 40 dlfferent jOb ‘Eitles as belong:.ng to the Human, -

3

Service Profess1on (see Append:rx K) . M‘Eental Health . i 7

. .

Technicians, Alcohol and Drug Abuge Counselor's, Social

i

Work Assoc:.ates.,. Welfare Workers, among many others

s
—~

T~ qualify for membersh:.p.

“e *
~

Implications
. - ’f” . >

et

in v:.ew%f the d*évelopments on ‘the nationaif"s'ceff'e ana’bur

’

~TE

e

' exper::.ences w:.th. the Mental Health Techmc:.an program over, the

,(f
J"

past fo,ur Y ars we bel:.eve the demand foz tra:.m.nghin héunan

~

<

lserv:.?e sk‘:.lls xh.ll :anrease. . Nor is there reason to -suspect :

[ ) '_,‘ -

:', that the need fér Mental Health Techmc:r.ans at IHS installatmns

Jo\




R | R S PN TR
o ,_,"_j has decreased s:mce ]f?st eva.luated in 1973» (ee APPend:.x(C)» S b e

R “However, a.t would be extremely dJ.ffJ.cult to reco‘nsta.tute the 1* 5: “
, PR ; R N,
Mental‘ﬁ”ealtﬁ '.Pechm.c:.an progra,m curz;ently be:.ng phqsed 2ut 1 ’c ? R )
vtk vid sarsipaion o et o st it 1
'.\\_» . ‘ and 1ncreas1ng the current budget atA 1eas€ f’ourfold, Even,  ,\ _’”;;_‘,1, '»-
. : ’._7 - then., th:.s may not. be 'the‘mo.st effi‘cz.ént Wd;.rect:.on to take.»,.; \4 W’f?
LT e e e T T e VT g
: ‘ ,i'm‘_-é;e' are agpgng.mate;y 3,000 oy Ach \%Qrkers in. a var:!Letx P
" ":’ cf jobs on Indian .reservat:.ons and® ‘_‘éi‘s llkely fo . v‘c
- ‘ . .,’ ;\. »éréas% | A.j!.t‘hough their taslfs‘;and rc:es: m:t;ghtf :vai:y, ther‘e , \\:“:L‘
A agpeaz‘s to be a fpundatx.on of act:.v:.t:.es-‘l;asz.c to: ?}l such _work, o ,‘u
| ;., S " Fox example, ,they mI;st have some »conceptw:lal bas'z‘,s'.v-fo;: unde::- \ __7\, ;.
.’ o Sgiandlng the:.r tl:.ents . They must hav.e' sk;.lls for communlcatz.ng ' _ . /
, . . meanlngfuliy wz.th them: They must havé sk:.l.‘l:s for az.d:.ng cl:.ents .
S _tc dev\e;l,op the:.r own streytps. - 'I'hey mist have means o wo:;k v‘ \f‘,_-;v .‘ -{'
:“__'-:w -‘wz.th complicated soc:Lal systems--the same. categor:.es propcsed f ?
‘ ., . b.Y IHS adm:.n:.stra?_-ors for mental hea!.th techm.c:.ans (Apgend:l.x C) .« N
L R N T TS

: 1 ) = \JAlthéungh spoken: OEE quie'}:\ for s%e tlme; trad:l.tz.onal ;nental ,- E

=

Ce a health prof'ss:.ona).s now"f)penly adm:.t there ij cons:.derab e over’-

: « 4', R/ B KA. i ’ ‘7_
U lap J.n bcth content of graduate tra::.n:.ng and professz.onal pradtlce e
¢ - amoag the d::.ffei'ent d:.sc:r.pl:. s (Henry,, S:Lms,, & Spray, IL971) s . e T
PR T . . % ;: L
T . No ope den:.es /j:he need for'® "the* spec:.a.l se;v:.ces assdc:.ated w:l.th NETE

. S ey oz T K .
( Tre L \the dz.f}erent profess:.ons nor the type qf me‘t:::culous- research and
Rt ’ ) = N

-

\{ j;esf:z.ng that can come from these empha%es. But pfofess::.onals LT
oL 18T . << -‘7 Tl Ta . %
¢ g A o SRR
. ,/{f"/'ﬂ' haVe had great dz.ff:.cultz in sharz.ng the:.r common act:.v:LtJ.es and . z
‘7‘;/){/’ ) ; " ¥ “' = r * :- /1 - "' . > B ;-':‘i': —"’j'{’/
'the&cl:.ent has often been theuone to suffer. N
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R On i:he“other handb or T L. L
s T et s : ' B , o
-7 human seryirces workers a;e not specz_allsts 1n the- sense they :
Sy el RN (s e
Yo 2 | I } B ¢ X ,{'} “ :
=77 <'—'§n- focus on' ong’ aspect of a client's needs (Bnu, 1974). By T
L y s =z '.u ‘-
w0 - g '4 oo . -
= the very tu‘re of the demands of thelr Jobs, _they are pre-* S o
: .t - D i R
o=l f-,‘ . / R . : T
&, . vent:.Ve and ér:.sis or:.ented e::.th‘er helpxng‘cllents to handle T
," J,' 'the overall demands of\,‘l:.v.lng ox ass:.st:.ng th’em ’go ut:.l:.ze. the s
LM (‘i‘ :-", Y )C' L ‘L . o - i L -z ’,7 7-. “ - -
A o sgec_i_.al;ized serv:.ces of med:.ca'l care, educat-,:.on, psychotherapy, e .
‘;‘ o - = * . %o :‘,"~ ",) . v .’ - o . ; o, - LT = .
i ‘;* L SJ.nce tra:.m.ng should be d::.rectly related‘ to” role perfor—- )
‘. P M v — -~ -
-« T -mange; and s:.nce these workers roles have much ih common REERE
e T 5 e ’ .
® - - . regardless of job t:.tle, and perhaps most mportant, they have - _
’ .not yet formed compet:.t:.ve gu:.lds (as the professionals '{ave .

T e - - -

done) s why not j;,ra:.n. them together to work together?

~ : . B B
Y » N - C.N N 4 . L - N

i ..Q .

"~ vt s * -/\ . : - v wte, - v . - -
. ‘ :‘." . '.&/ , F ' ( :,( . d ) - ', - -.' A - Y

) ) Recommendatrops f:or Desert Wlilow Tra:.m.ng Centers. . , ’ .
. = . ) be -~ ; , .,. ) - -
Y o l._ Introduce a Huthan Serv:fee program to traz.n mall - -

« "'k ; T -, “._/
e .. " . groups of fleld workers irom the same locale to work v
o, T * . : . - , ch e M ~ -
% .l - Las a teanL (ste Appendix G -, . EE R

- . - - 't"' : L& X P ) e " . _:, had . L :. .2 .?4,,, L (’i ._‘
AP “v' “If th:.s two week program’ shows s:.gns oj.'{ success, S
& .. L 8 - o Coe
RS repeat*:.t tWo on three tn.me durlng fz.scal 76. and L T
I B 2 R .o - 4 he '1" -f:: - V,

f S o 1nc1ude two or three br:.ef céurses that m.ll bu:.ld T

oo "‘f «supon the Lntro&uctory course (Appendlxes ‘Fl II, J) s/f“

ST 2. -, Increase fg.eld workshoPS,‘\qorklng,wa.th all T . . }

i i s ,' '»»-\“’ - - B '

: Lo categor:.es rof perso;mel at one time ifi_one agency N T
< - 3_»:', : B ,: ; . c- R b-:‘ '7"', ) vLt -2 ";; i .
@ e L élp them clar:l.fy roles .rand relataonsh:.ps. . o : 2y
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{ ) - The Health Serv::.ces Management rogram already ) / ' o
T, - t\‘ pe'rforms this funcb:.on. e Mentafﬂealth Technician ' S
"‘ . ﬁ":.. program has been, of Some asszstance. a great;r. colla- < @
A ' :M ) boratlve e%font 1s needed, however,( _to\;neet fa.eld ‘ o - :/\ !
. ~ ’_;.j:‘_‘:::%“ demands and collect data for relevant currlculum : ‘ ’ \:\
:’ ST ' - ‘,development (c,f. ’ Append:.x 3 Or’ganlzatlon Development) .. ﬁﬁf x_,\
e~ 3. Contlnue to develop brief courses “that reflect
: mi\ T fn.eld needs and train f:.eld personnel to adm:.n:.ster o %_ .
o T these courses {c.f., Appendz.x G*-& H). In most J.nstances, o S
_; A‘; . e ‘this means updat:.ng and streamﬁnlng mater:.als we already g /_
'_1 . ; ‘ have on hand and te‘aching o,thers to use them. <, /_\~ o . ./
; . _ 4: Work toward. accreda.tat:.on of tra:.n:.ng through currept
" . _ IHS paraprofe551onal personnel gu:.del’.r.nes (GS 699-4/9), T ,.
. i ’ ‘ and acadenu.c an'a professiopnal assoc:.at:.on recogn:.tn.on. T ' _ = A
» ) " R Uni\;.l we know whether a degreé program in Human Serv:.ces o -
\ S, is feasn.ble or des:.rable, let’s-attempt to art:.culate . - .
‘ whatever’ courses are given with exz.st:.ng colleg'e pz;ograms ) =
Where we cannot offer courses, 1et us. 6ffer hccura’l:e and R . ;
oo r ] afpro?rlate -.guld_ance?. ] ‘., ,..\, = | .- 7 ) .d
‘ I . S ‘ - Y J - s ., T . Lo . f‘“‘_.
‘" - In contrast-to the d:.smal reports on Ind:l.an educat:.on for .' L.
o 7'fhalf of th:.‘s century‘, Indian peoples haye made enormous str:.de\i ) '
’ [ ‘ over the past, few years. "There has been a rap:.d J.ncrease 1n N
) e 7_the :mmbers of Ind:.an' collegé- students dur:.ng the decade from - ’ k"
1960 to 1970. Approx:.mately 8‘ 000 Indz.an'students are now in . .
. . C s . .- o
A . T i e, R IR




—?‘“ ¢ - f ,2"“' ‘fl - - - *
« I L : . K ;.‘L-_n. . - - hd . -

- h) ray ,‘:” "‘l‘ : K ) . 33 e : ’ . 13 -
- -, I W S 57 s
o 7 ¢ l'.lege. Th:.s constltutes about 12 percent of an aPe group that
o - fz. ,sh hz.gh school, 20 percent enter college, lf) percent enter

® ‘7 . _ﬁ another ~post hlgh school J.nst‘.l.j;utlon, and 5 percent graduate

_ P 47,a4 ‘4,. R
- - AN

. . from; college w:.th a four-year degree, Tliese are relatJ.Vely “‘
:' wé h:.gh proport‘f 's",)fcompared wz.th other ﬁ ’i“é’ 'soc:aI groups )
@7 - ELY m.th .1ow fam.ly 1ncomes (Havz.ghurst, 3.970) ."” o o 1 . ;r i

i ‘ . . - ; . ) ¢ ;_ 3;___ ‘— ~—.: - L ,7’7 -

Furtherf\re s based upon self-report J.nventorles and quest:.on—

ot ¢

d ., - -

‘A . na::.res samplz.ng 30 da.fferent Ind:.an connnum.ta.es, frndz.an youth turn .

‘ out to ‘be as well adjusted and have as hz.gh a 's.elf—esteem as .

theJ.r counter parts in the major::.ty populat:.on ' (c f .s Dreyer

. ,’ . & Hav:.ghurst, 1970, Dreyer, 1970) . One, m:.ght guestlon the

. research tool,'s,;‘am‘d the use of majora.ty youth as, a normat:.ve base

o »
v (they ar,e havrng ser:.ous problems too) . Nevertheless, the trend

:.s appare:dt--educated, soph:.stz.cated Ind:.ans are becom:.ng in- -' _

s ,' creas:.nglf} ava:.lable for service to themr commum.t:.es, for = .

E > B -

(\ profess:.onal tra:.m.ng ' for Opportun;r.tles in the county at large.

-

(3 ’ '
s _ - * !‘ -~ ‘

.\_‘1 e . St:.ll, Ve, xyould be m:.staken if we thought that tralm.ng men

. *
PR P

}: and yzonien is sz.mply a matter of fund;:ag a;ld orgam.zation. The

<

' process is a ;nuch more subtle and personal undertak:n.ng. The

o B ‘ frustrata.ons wf " cellege we m:.ght recall (if we haven t repressed -
them) are gnult:.pl:.ed for the Ind:.an student._ ks:.de from the’ .
; red—tape of appl:.catmon forms and mass reg:.stration* as:.de from o
. f; the coldness of -large institutions and tnfamiliar rout:.nes, the - .
\Indz.an stu'dent must also adapt to campus values 3 dress,r language :

Tl and SOCJ. lﬂ life that are not smply strange or puzzling but may
thr’éaten h:.s most q_eeply felt beliefs. Finally, unless one knows
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] o ’ fwouldnot be d;.ff:.cult ,' o f:md man); I'ndians who h Y/e had a S ~ § i -
’;' ; . ve - more college re@ite:yltgpﬁﬁ compieil:ﬁihg 2 ’éuig e’ '_'_f \!
*‘ . There is no doubt that thzs rap-id mcrease I dlgn . ﬁ- ; \.
~\' v L d _ is in paz:l; attrlbut;lble to an hcrdase in ” R
ey g available £un; 5. But one musE _]:?ok elsewhere e 'infiy- N
4_ s em‘.'es rp:;:oduc 1g. the modest increase 1%1 college’ graduates. o ®
C " 'One 7’like1y ource are the;rgerllzatioixg {su s the Un:.ted ‘
v“«, _,_}'{cho],ars Serv:.ce, I'nc.‘),.iighose ded:.c:;ted t-.rsonnel I_belp v ,
o k - ~sustain 4 e Indz.an studen.t"::-.n school, lendi/ gg I-lim, e:uegional' e
. S supp.or:i: d actz.ng as ﬁa;QOn w:.tﬁ school g othe; instif:}:ltibn% _ N %
- , - :; ‘to en e properx atten‘ezon to 1nd:.vidua1 grc;up ‘educeﬁioﬁa;l . - 1
‘ . - T o
- N z Ind:.an Kealth S.erv:z.ce tra:.m.ng is contihﬁe its ‘ d» -

1nv‘olvement m.th academ:.c cred:.ts we woul ;be well adv:l.sed to )
“!4 «? L] ) : j:,.‘

- ; supply our. traiheés’ wlth' g_m.dance if 'chey ursue -a corllege
A degree.' But, we'can;io{: do it om ouf own,’ We Qannot deford, B0 L. e
: f& o 1801ate our'selves from other c;égamzatn.ors seeking to "elp the ’
IR . . - el . Y. @
.t Ind:!.an student j:hrough the- educat:.onal sy tem. We shouId p . , T
L < ]
P now to. borrow the effcr;:s of oiﬁxer organj zat:.ons and lend our - R
. own strengﬁhs to, fulf:.il a common objecf;..slre--traz.ned Ind:.an men
) . ; e . v' 7 - ) - B . ,
e B and womem who can man and manage their own affairs.” - U - =
- f‘ - . " . . - ) ¢ . ;’ ’/ .
e, SR .. A AT R ’ s ‘ -/'r . ‘ "o ¢
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- The need for tralned.community workers in mental health has 7
- :” becpme 1ncreésrngly apparent to the Indlan Health Service. The e

a= —_—
- - : i =

A c?mmunlcable and chrdnlc dlseases whrch occupred health staff so

, —

greatly for the.past 15 years are being broughi? .under contro].. ‘
— , - T “.
. . Facllltles have been bullt and expanded. ‘Water, waste and_hou51ng - A

=
,w‘,..

systems are béing completed in an 1ncrea31ng number of communltles. oy

) R
As communlcable.and chronlc dlseases are reduced, the comparatlve e

e o ; N -a’ hd

., - s e
s -

1mportance of accldents,,sulcldes, alcohollsm and other soc1a1 and

ﬂ:;f f mental health problems lncreases. These are health problems whlch

. 741, cannot be solved solely by . out51de 1nput. The community and Ing;jv

'; . _ Vlﬁhéis must be acthely 1nvolved in uncqverrng solutlons and T “5
. T carrylng out programs . - . ] -
LT ' ' R AR o
o — ,Bole of Mentai Health Technigian ’;'ffh A —
= v k ) - 2 ‘. ' L . - - B
oL < ’ ) A A . .

- ) Although there 1s con51derab1e role varlatron among.mental

; health workers throughout the nation, Indl_'

.. cians regardl@ss of where they work have1at 1éast thls much in

8 commonx They must walk carefully ln.two\or}Eqrehguiﬁﬁres withouk

id being captured exclu51vely bygggy ! As. mental healfh specrallsts, i

v}?;-fi they are as non~Ind1an professﬁdnﬁ\s,;ﬁorklng alongs;de other health
TThL oo o i [

GO

SPECIallstS to provzde for the comprehens:veAhealth\;Zeds of the

commun;ty. As communlty members or ones who have a. speczal under—

- -

standlng of .and relatlonshlp thh the communlty, they help other
?

health personnel understand the way the people vrew their needs s0

"
Rt .

that services and_ needs are most effect1Vely romplemented. e
F -

*
A

. 'éuch'cross-cultural mental health work is most difficuits The |, g

- . o ¥ -
5 3'3,

-s&alls and. knowledge demanded of the worker from noanndaan profes-‘ - T

-

. N .
*

sionals and rndlan communltles are immense zndeed. cor example, ) f ’

S

U

o o
. . the Worker must be famllrar-w:th,the natlve 1anguage. Without such-

e e = =




Dy eIzents j§ee, Je\ell 1962 for what 1gnornace of a language cost a

-~ - CoA

— - ~ . - - -

* -

,(} N

ot

-7‘%naxledge, hzs comprehen51on of the subtletres of the culture wonld s

-’ ﬂ .
o 3 crar Tz o

i be blunted and he would be essentlally cut off from many of hls

‘-...’ - - I

Navaho)., The Indlan,ﬂorker nu€t understand rergtronsths and 1nter-> L

-~
. K

- -

" relatlonshrps of more. than one culture and be prepared to trapslate -;;'

PR . - R

et

them back and forth. He capnot assunme that the Indran cummunlty and

o ~. - =

~ - e

fhe hospltal staff share the _same concepts of health and 1T1ness, nr “g'f
e - v .‘_,,; "

”1nd171dua1 responsrbrllty for cause and cure of 111ness, or attrtudes

v R .7‘,

toward the patient- practrtroner relatronshlp and dlstrnctlons between

3

mental and physrcal health. Frnally, the Indlan worker must be cautlous”
g i ]

~ et -

L

that he ‘does not fa11 into the common trap of communrty programs. The .o

i -

pergon who has been an effectrve unoffrcral communlty worker is given

offrcral recogn1t1on and: trarnrng, but in the process loses the ve;}——

’

acceptabrlrty that made-him so*effectrve.A In the comrmunity's eyes,

IC' -

he may become a. capt1ve of an a%&en cufturé -- and butsider -- or worse -
\ A )

an Indéan replacement for an 1neffectua1 Anglo posrtzon.

-
Y

'Perhaﬁs one more point should be_nade tliat- Reiff and Riessman
) "’7.‘_5.'- ;’ b . . - M
(1964) give spec1a1 emyhaﬁrs. if we Were only concerned with filling
& s . ‘
the gaps left by shortages in professronal nanpower, then 1t would K

£

e e — - < -

-nake 11tt1e drfference»whether or not the health worker was drawn

_a - -J‘(ﬂ g ‘ ’

from “the same.communlty he is to serve. Anyone wrth sznrlartyralnzng
- - _ * ¢ . . __:,‘ v . "

'coald‘ao the job. But if our intention is to reaeh penpie vho’hare '

‘ -
* s 3

-

- P , > -
. - s
: .
. »

T T

9 not been servedlbefore, oY serVed 1nef£ect1ve1y because‘of language
A or soc1al differences, then the-communxty based health Horker is a * *
.. necessrty., Regardless ofvhow difficult or tenuous hls yositron nay .
® — be, he cannot be replaced . - i ' B
-~ ) N ) - - > i - .
» ) _ . ; .
g} . | 1 ;ii ¢ ..L hd L * ) Y .
) ¢ 3 / —
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. On Indz.an reservagons, the Community Health Representatz.ve (CHR)

>

. 7 }.S prol:bably the deflnltive example of the J.ndlgenous health worker.

o

He must be of the peOp:Le, he is pol:.t:.cally selected ‘and tr:.bally L

employed, hJ.s J.n).uence J.S .based upon bez.ng' among the first to know .

- __', -z .z - _L,

h:Ls people s needs and'provzdlng them w:.th dn.rect assa.stance for a”

- T - -
- ’.7»,. - -

B w:.de range-eof soca.al problems, and his’ career 9 portun:.t:.es are f '7 .
:'f."’- o commum.ty based, not profess;.onally deternu.ned. It is easy to under-' ; »

,.~/—.

stand why tr:.bal 1eaders often see the CHRs as . J.vals r s:.nce the:.r
= - -7 w/ T o~ - e . 7“-:
' methods of reach:.ng people are s:.m:.lar (for a non-IndJ.an example of .
e : an analogous s:.tuat:.o;n, see Lev:.ne & Lev:me, 1970, Ch. 5) . On the A -

pa

other hand, CHRS are often in the best pos:,t:.on to ga:.n the support

of tnbal leaders to fn.ght for and obta:.n mprovements in health care. ‘1
:
: .

- . c'_
N .

. The Indlan Mental Health Techm.cz.an, however, occup:.es the :

mddle ground between the CHR and the profess:.onal heaith worker. -

s He :..s‘ employed by both tribal and non*-trz.bal agencz.es H he has career? : .

. * potent:.al J.n the profess:.ons as well as the commum.ty, and though

R he max not have e1the°r the S.nfluence to effect soc:.al change as the RS
_.‘ . - . .
S e CHR indigenous worker nor the\credentlals of the tradz.tlonally o

-

r

trazned health profess1ona1 s neither’ J.s he locked mto ‘the demaﬁds

e -

' “ Qf the:.r roles. in” short, ﬁe is in aﬁ .1dea1 pos:.t:.on to bring together B

o

the streogths of both_groups -~ or be -crushed by them. : _ .

. - - -

) ‘ Suqdrﬁr.Prohlems " . - . _‘ ' - o ,
I Cultural Clash and Trans:.t:.on. .. > . N

B g Unt:.l. the EuroPeans arrJ.véd (brlngz.ng, w:.th.\&m.cho'le'ra:, plague ,‘
small poxl, ‘the medz.c:.ne man was qu:.te capable of handl.mg the :.11- - ‘

_ nesses of hz.s people (Levy, 1972) . Changes were J.nev:.table, hOWeVer,

- - * -

~d
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S and’ most' Trxbal an& large urbdn cultures are breakmg down or’ s

(o7 -

ke
v

M 4 ‘r‘apldly changlng Bo:th Ind1an apd non- Indlaﬁl mental health . e
i :7,‘pract1ces are in trouhle{.:f How can we ‘save Aande 11;.11123 .whg is. '
\ - h}iyful in both Osystems')’\ - \ .- O'J - T ‘ "'0". ° '

: - }Jam?rofe551ona1 Sta“tus. - ¢ :j* : . / ?
Q,ﬂ,_m R Although palra;profess‘t,lonal,s were f:.rgt couﬁ,d&féd chlefly as -
P ‘/_:‘\ - = '

y ‘;/J an expedre‘nt resource in prov1d1ng custodla.l care ’for the mg:_ntally
,4’_' - ﬁﬁo“" N ~—_/

. 1\1‘1 or .char:.ty for the poor, now they are ca17:y1ng out other roles -;"f'
'4 ' - gor \themselves, roles that sope rhelre\m’they can fulfull better &_ ‘
S’ Al',.thai; professronals because c:f thelr speclal cfharacterzs’;ﬁcsf ana *\

_ ? attributes (Sobey, 1970). St111, there i§ Tesistence to the«"nev =® E
.,: - eareers" c()ncept from lmany quarters ahﬂ 1t is. com:no\n to find para-
’-”7, o profess:.onals stuck in dead ‘end 3obs._ c - ~" al . I ; S
o - _Simil rities and Differences:v , ) N o i A
K ' There is no one Indian people, but a. tude variety of tr:l.bes )
. w1th ‘différent cu‘stpms, problems and needs., Opz.m.ons are expressed,
.G — bf:th Inéran and non-Ind1an'about local cilrcumstan_ce:s be1ng 50 ;1‘:11q!ne.::
. . ', that- only local’ins rv:.::e tram:.ng 1s ca.11ed for or acceptable.
- i
5 o Furthermore, a va 1ety of expectatlons concer;:.ng the role of t)ze “'
e - 7 Hental Health Techm.uan exist’ within the dszererlt tr1ba1 aréﬁas, - ,:7
as seen b)7 the traznee ‘his employer,.hzs commum.ty.) How can ve' 2

A N separate the tra:.nzng that ’is useal:le and relevant to a11 from ‘
’.: f._‘_trainingﬁ that could}be or :shou_l_d be glven;at the,loca} leyel'.;_ o / - -

":._".\ . , S ‘,,_;; s ' \-\ .".;,j_,,f

.. e Credemtials: '+ . R ,-f" R
. 0 . J‘ﬁesf;‘:‘ite seme!movement toward.change, acade;z‘cr credentfal's ar‘e‘ k

s s"till nee}ied in many places, sunply to get a. job --,s.,not necessarlly
_7_, - to perfprin_it. Such emphasis on for;nal cr’ed_;.ts tends _.to exaggerate,
| ’ - ~ - o . .. R
;o - - X v Lo
. @ L. v 24 ~ . :
. : S N - L S A, . z e T e




manpower shortages and ‘bar persons (often from mlnorzty groups)
A e

“"(!

from even con51der1ng,a professlonal gareey (DHEH,,1971) (/¥/'

; a mlsslon of the Indzan Health Servic@ 1s to help Amet;can Indzans f . e

o . ] - ~r

4 —

galn-access to_the professzons, Tralnlng& 'herefor should be trans-

.- . L. v
= *.
A , ’a

?ferable =to academlc credlts if th1s goal is to be met. f;'i *

-

N -

- $‘~ -~ . . B
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<Reser¥ataon Llfe’“,» '5,’ e T ,J’
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Perhaps mbre sp than other groups 1n the Un1ted States, the

. -
.~ »"

Amerlcan Indlan is very attached t‘4shé~ and of hrs.peogge¥ hls .
. "‘”n.f . . -;, . F ‘ . ._s* .. - 77‘,
trlbe. Those Who 1eave the reservatlon frequently retyzn Ath;

) r“ ‘ " ’ ¢ =, z i { / o" ' .
those who stay and occupy an 1nf1uent1al p051t10n among the pedyle_.

4

C—e

h
(persbns,most sought after for mental health gork) fdnd 1t most

8 L *

RS

(4

dlfflcult to leave the reservat1on for prolonged per1od5'o time.’
] o

They may | be br1ght and,academlcally prepaf’ﬁ for coIlege, but imi 1y

obllgatlons, klnsth tzes and cqmmunlty respons1bxi1t1es are so

., - "

great that they could not move away “for tko to foux years w1tHUut

Bt

o . T
el - 7. e,

los1ng thezr t1es and place in their communlty. For the mosttpart,

4\ ,7 -

extended tra1nxng would have to be brougﬁt -to them.

- Y
.r .

-y " -~ .

The Development of a Erofessgon ' .

f

: "All health professions were establzsheﬂ fzrst on-a preceptor

v

’ s -

ba51s, then over a perlod ‘of years were deVeloped in separate

Ed
»
e e r,

schools and hosp1tals and flnally 1ncorporated 1nto college and 7‘.'

e - i

unlverszty educatlon (Matarazzo, 1971) ﬁhe practit1oner-apprEnt1ce

{rrelatlonsth is aipgyerful educa;zonal tool. But whzch practltloner

.. +to thoose and how long an ipprenticeshipé
: i I —
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Planmﬁg& sess:.ons began :m February, 1.971 apd an arrapgement e
o Was work&l out "between the Phoenlx Area (one of nln'e Indlan Health o
. 1 R R
S B - e ! HST z

Servz.ce Areas) an& Desert Wi_llow 'Fra:r.m.ng Ce;xterg:.p.l‘ueson, Ar1zona ‘ e
- - k2 \147(,_‘-'6_-#_4
o R

. to-develo*p trarnlng for Mentgl Health\‘rechnzelaoe.’ -%11:}\1:1?11. four B :-_:

'j moﬂths .three é feren.ces‘were held and s;x\qtrarnees' i;'er/e launched o
S oo . o < LT - Iomme T
g ' oii a: concentr é _in'égram. of tra:.;lng. i We trled to g:.ve the tramee N

A - = et - I .
.‘_ ‘ ais vard.ed a currlculum as pos-51b1e S0 the‘y coul& ‘help vus se:t ‘tfgx? f x :',’*
SN - e % : :, S
iz structure for»- the program, . iIn July’, CentraI’ Arlzona College Jo:Lned ’“‘”» ,\'

- ‘. . i S e
. -. us in our efforts and by October, 1971a the flrst semes::er started' - ,"~‘*
brlnglng 1n together the ‘resvources'of academ:.c, profees1:1;a1 heal;:’ﬁ o q )
L ‘.! woriers and tr1ba1 "representag xzes. The cia;s‘-then cor;taln\ed ten‘ - ":\ w
L] . N"C‘ . Over a one year per:od we z.nt,roduce‘d the st ts to 1nstru'c;o L

N ~f vho worked’ern health services representéng- 16 dlfﬁerent disclpllnes, "’}{
‘hb’:' from pedfa_trzcs to ap'plled-a‘nht‘hropology, ps?chlatry to Indfan medlclne. ‘::'

T . ,ﬂ\ ,,,, . . . [ @ :

L f Trarnees“ attended the Amerlcan Orthogfychlatnc Assoc:.atlon Conventlon ‘ '-_Q -
v _ aml conducfe;i workshops for. mental hea.lth professlonals. Trlbal Health
# Board Ripriasentatlves were 1nt‘roéuced to jnentiaJI healt.h co;septs b)' the i "“{. )
?‘; ‘t’raine'es and thelr con?ulsaxts throhgh 2 thre: day traln:.ng prég:;am, / ,’
°_ 'In additlon,’the trarnees‘ were: completlng course work 1n Psycho‘logy *5\‘ "‘;,;‘_
-, . - . ; . 3 -

: ' r(general, a‘bnormal developmental), SOClOlO/gX’ (soclal proi:lems, the : _’ “
'. = ¢ommﬁp; y), Anthropology (cultural)J Engllsh and Soc;.hl Scz.ences, plus . ~_,:7:
1earn1ng_ ska.lls fzom the1r preceptor-supérw.'sors aqd Carry:v.hg out/ ‘:’A .‘L

B . . proie«c’ts in thelrbcommumt-les.. Currently,, n1ne tralnees have finiéhe& _,%;;
.:(, t‘helr ﬁlrs-t year, e1ght the,.flrst semester’ n1ne 'most recer;irly,‘admltted .

. and most ﬁave taken ;sum;er sess:.on in res1de'lc)e at Eegtral ;r'lzo:,a' L .
" , - f' o C ~ ;».7. o 'J-.:» .v% = - / 4 i - ’:‘s‘: - ,f_
;EMC(,;_'; 7 :“.m; ~ ’ : . .7-: . . 'r, pCRR ",7 Lol -',.? 7 3 ‘;.7-’?*
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S Qol_,lege. These tra:mees come f;o'n sSix states and 13 drfferent t:r;tbes. Lt ’_‘
. Tt SRS T RN Current Program IR T D -
.. 1 AS"‘a resu%t of the pooled expenence of students, preceptors L ‘
P »-and 1nstructors gathered durrng the past year, we are ta.k:mg a new e
[ ,-, . ~ »
. - = i T = ¢
- approach to the program“whreh we hope w111 accompl;sh se”ﬁreral th:l.ngs- ’
R 5 -
- A e (i' - “—' . ? :" v { - H - . ce e - - L. > - "‘—‘\'- ‘?;: a ':' :_ -
DR a) . 'I'urn out Mental Health a'echn:.c:l.ans- who are: generahsts-, S ‘.
e S, - o _, ] ;7,”:.
» ; buta fleleble enough to shape then‘ role or alter the:l.r T e s
. PR / v e
S .’ e activities to meet the deni\ands of,,th.ez_.r work s:.-tuatlon-s R
e ;Z‘,A‘ R ¢ T e
. T and the var:.able needs of the communlty they serve, S0 T oe T
i b) ,.Blend:.ng academlc 1,11,struct:l.on, 'profess:Lonal skllls for- R
T K mations and. experlences encountered on the Job 1n.sucﬂ e T
ok ) ,,:i R .. , . . LI " _"'h'z N .
S ) © .a way, that they make sense -to the trarnee. B .. -
L e NE Helprng the trainee to, envision the scope of‘hls f1eLd R
El < - , 7 -
Tl 8 : .y -~ # AR Y
) o how much there 1s -td learn and unlea'rn, hOJ'l much *n,eed; T e . ”
e ":' = - . -~ N . e ‘. Affz‘ . -_ ‘ .
Vool L to be done. P ,' LT T S0t o,
L b \Expectat‘ion_s of the Developihg Menta.i{_rﬂea;lth: Technitian;’ - i -
. ‘ - ‘ » - ‘ * .. * . -~ s . , .t N ‘ — i ~ 7 e 4 ;‘ ’ ~ -
- ‘. » < - I '. e .
'{ae = Bhlldlng on the gurdellnes suggested‘bylthe Southern Regronal o T
.\. .

. Educatro&l Board (DHEW 1971), we have a11 agreed to work taward the

if‘:!-\' : foll’&ung ob)ect:wes for MentaI Health Technlc:l.ans. : . '
L Attztudes .and Values ,'- . - '[ 4 D '_ . ) T e
s T ‘;\ ’ . 'y 4 N - . . - . ° . A ’ .
: ’ﬂl. 'Awareness of dne's own' lrmrtatlons and w111mgness to seek
- . a7
he’lp. -I1f there a,re dlffrcultles 1n intra or 1nterpersona1 T "

e ‘ : ‘@
. J ‘
e
S . .

A B
S understaﬁd:,ff‘g and correetrng these d1ff1.cu1t1es? < . i
\_- v .- s ., . ' . . . . i ", i -, . ." .
R R £ TR G )
O A ' Lo o w T
Arizona, Cal.,fornla% \lontana, \e"ada, New Mex:l.c.o and Utah. ) '
-Apache,- Chietokeé, Cocopah, Crow, Hopi, Hualapar, Miwok, . _ e e
Naya;o,aPazute, Papago, sza, Pueblo and Ute. o R .
) "* ; be Lttt . ‘{ . 0 (";_ .. - . .

s relatlonsh.z.ps, on or off the job, 1s the tra:mee seek:mg help

. . .o ’ T R - ' -
e P T A R A 4 Mf:9’7~— SR b sl '34 e = "- -
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ils* 2.' Conv:ctlon‘;bat organlzat onsf"agennes and soclai pohcbes o -
;i: :‘,:,?'v .4 2 : o Tk, e to o
should be open to c];;mge to better meet chz‘gnt and commun:.ty L
ST .-7':_({‘_, 4 u:}‘ z < - . FET I
. needs. Does the tralne.e "show an- mterest in ana:liys:.ng tﬁe
E if:,;ﬂ,:’“‘ possﬂrle reasons for an agencr;es' rneffect:.veness or does he
. ‘//,_. - o T - ST oz , ,u L -4 s E } - .-
x (. ’ . S‘ I - B
R settle :Em: pat answers and scapegoat solut:.ons. . '_,.- . o
LT LT - e R , R DT e o T
L S 37 Conv:.cti;m that knowledge, sk‘zlls gnd a‘t‘tz.tudes are :m con-w L0
LTt - " ’ £ R TP
- L tJ.nuous change and that commltment to eontrnulng self- L T3 . .-
- ) - ,: -. . L - . " ~a 7;’ -
e~ T 3 LT
I development and educatlon is necessary. Has the tra:.nee recog- .
»".. b i- ee— = R R P - - -
" . ~—

—_—————— [

o o m.zable long .range. vocatlonal goals toward wmarhng’m

. i

®
-

_‘ Does the t{arxre‘e"zsk .meanlngful questlons provoked by readlng

S e 2 R P S
» - . - . ) - _ o . e ~ :V“ -t i
U 707 or'patient. contacts? {1 . - ;,“ Me LTy v,,, SN o T
- "’ 'r‘ - z :--' " ‘( ’ - K' t - b r’ :" '/ - A - A ; - :7 ’ ,7- - '
o e Lo ‘ , o SR . -
&+ _4&. Respect for the dignity of the individuar--his person, privacy,
SR A ."‘ o _ . . " i b4 " -
R SN décisions and opinions. -Is the tnalnee condescend:ng, pat‘rd—— ey
. s . ) - ] CELA LT
P ~ - nz;ung or arbltrary in h1s relatzons xuth others- _ﬁcludlng S
' - £ < T - - '.:J ’- !
Ty r§o~th h1s clients and h1‘s sup,erv;sors’_] R
LY B ._Impoi'tance of exer'cising pe'rsqnal responsib'ility and ipitiative. »" .

- . . K * L -
¢ . Can the tramee be counted omn, to carry ‘out ass:.gmnents an&* share" LA

. Ly - .
hd - -~ R -

L ‘", "Does he pérform adequaftely w1zh1n a system hav:.ng t:.me expecta- R
f—,r-.__ﬁs ‘ t:Lons" ;uisastently" sPoradlcally? Does the tra:.nee use his __ ) i

d : /superlor knowledge of his culture\for the benef:.t o,f c11ents LT

- 3 . Nad . o -
) . . . - - - o
y d . - . - - o
- o~ " - < - ~_ <30 i - B . - B .- )
- ,r“‘ - : « = R . LY . - . < s /. LTl T
N '1. Skllls Jin 1nter\r1ew{ng pormal and dzsabled person5° .
IR - Tl LY

ST e Taiklng wzth people comfortably ’and product:wely, . L
. Obtalnmg 1nformat10n, “readxng" the feel:mg tones of what oo

. people say, ayl observ:.ng aud reportlng the be-havzzors people, B} <

T . - ) - . . - PR S - B .
M L 28 e R T
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LT exh.».bxt In nter@ews

G:.vzng and J.nterpretlng 1nformat10n and appropnately resp\ond-

P f - . .

' ;uxg‘i to feehng -tones. and_ to the :gtmplzcatlen,s of xih,at _pgople

. T say amd do 1;1 1nterv1ews,m ' c o ’: _"‘,_\- ‘ "'

’ . .;Relat:mg uto 2 wide range*of the dlsabled- zthc age.d the n{enéalLy
' ) i-":‘“‘ igl a}z :retaa:ded chlldren, alcohohos, etc.; " o N_’_t e
,;R'_' ? Sgnsnlg the J.mpa,tt of self on the p‘erson be:.ng ’7

) :an& respond:.ng appropnately.

“ - - .
e -

Establlshlng 1nte)€rsona1 relatlpnshlps x-uth cl:.ents e:.the:c

]
.

“as 1nd1v:.duals or in groups, - o ’ L . )

-
s

Deahng l'llth other health workers in various role’ rel-atlonshlp:y;

- - *
"Supervzsing others in a consultlng relatlonshlp; T .
- . . . L. » - R iy -
\ ° 3, Skills in observing and fecording: .- h .' e TN e
EEa ) T ", . PRI e e

Observzng behavzors, emotlons and phy51cal charactenstlcs of’
—-—’

3 ""‘ . people and set;t:.ngs' ’ -7 S o '— U _ : ‘ ' ﬁ_,..
o Uszng ora1na.ry check forms to record observatlons, Y \s"‘
4/‘;‘_\‘ . Recordlng observation ar;d 1nterv1ew data in s:.mple descnpﬁve
- ‘T:- £a‘sﬁlon (th:.s‘ do;s no-t rmean 1nterpret1ve language, g. e., ’ "
- \w. . "gatlent is de1u51ona1" but in .g;ayhz.c ﬂescnptzans of exactly
- what the person i's saying and dozng), ) ; S
iR,eco;ding’ su;)jective ‘impres;ip'ns of the 1nd171&u31; . _'7 "
- : - o .o -, T
P .. s - o ’ - .
. T4 C-pglpét_en-ce in read:,n‘g and repor,tlng sk:lls. e - ‘,
_ " _: ‘ Ofgénizing 1nformat10n into lqglcal and ?lear reports, bo‘th o:raI : *
) .\»; ‘ and wr:.tt:en, 1n;1ud1;1g Jeports of cllxnical 1nformat1.on, program\ "
.- y . ;
L —development, problens oT p;roposals;_ - T ; L f"'-"i =
' /_\. - e T ‘;'- > _ | \ . - e 2 . 4‘




-~
.

;*G:J ghi11§ in consultation: . s )
. Counse11ng w1th’;ther workers about.znd1V1duals and thear ~
) probIems (1 e., cIarzfyzng the probiem and heiplng the 7
. ;~c;nsﬁftee arrive at‘solutzons), ‘ iﬁh ‘f{( e o
/,sgounﬁéllngflzth local agenczes about thezr mental health ’
g N
préblems... . T o o . : ;
‘:aniieeée‘*:x ‘;fv i . . “lf" - _ - ;
LT .-, - C . ; LT T L.
1. gno;;eége ef-the’eeucatihnal baehérounds, roles, fuhitiqnstw
¥ anaT;tatqé cbhsiderations of. the huﬁan seryiee piofessiqhels:
. »- . e ’ o ) c - - -z

"¢ - : - . P ] . ¢

PRI . . . - s

av - EEN

(Thls does not call for flrst aid 1n,the‘£u11 range of orthopedlc

s - e Y - L - -

satuatlnns, etc., or. phy51cal d1agn051s comparable to that of 2

B

'nurse- Rather it 4s that level of skill in f1r§t level d1agn051s

- - -
- i

LY -~ }O
- -
f': .- t e ,,‘«y_ - "J T . _ B St

Recbgnlzzng the therapeutzc, toxlc, allerglc and 51de effects of

the‘most commoaay ed psychotroplc &rugs;— : - R

- - --

Recognzzlng and evaluatxng the signs and Symptoms of generally )

__‘ P - '. .

- -

common,lh;nesses suEh as childhood ﬁzseases, heart attacks as”
- / R —~ rd )
well as 111nesses which may be uncommon for the general popu-
- a‘_ ) -

iatzoq, iut‘frequent in the1r communzty. 3351c skill in takzng'

- »”
A

temperatureé, pulses, and knowlng the elementary signlflcance
‘Y l' h - ¢
of sevéial commonly’used c11n1cal tests. T . . ¢

‘ﬂakzng apprppriate referrals or eounseling’hlientsrandrfamilies

.when phy;;cal signs or symptoms present themselves.c (Thzs 1n-

. - it

<

-

that Hould he expected of a rather soPhlstzcatedqparent) ;:irf“

,‘-‘ .\ - - - - in - ', N - ’ 7-’ » '7'
- i R §

‘~Sk111 1n~§1rst a1d and first level phys1cal dlagn051s'




PR ’ o RS .’ ’ 5, T <. .
e e T T LT T e
r‘ '.j-,f~;:x¢';:</ The health proﬁess;onals and their pﬁofcsszon s power and - ,

. a . 1n£1uence. (Med'lc‘lne, Healf,h Educatoi:s, Sanztarlans, Psychlatry,
Z‘ Psychdlog}', Soc1a1 !\;ork and Hurs:.ng), - V _ : ,7 -’ a2 {‘
’:i‘ ”«A—#’Health -related pro-fesslons, such as, T hab:.h.tatzon counsellng,i s
~;~Z\\'F: 7_‘ koccup“atz.onal therap;,dchap:[alncy, recr atlon: phys:.cal tgleztap}, S
7 - . Mzddle;,,lexfel nental heal workers (psychz.atzlc a:l.des and ':’ v ’7-;___”.:*’_‘.
; attenden;s, ;{cohoi counselors, CHRs, etc.) ‘ 7_'7' 7 .7 B ' A;' ‘
S : 2._ 'lin.owledge of' personallty theory and. funct:.on.A :':I'his-non;‘d ;-:_j':;:f:'
T - ‘:mclude,_\ R “ PR 7’_" x‘" "s ' ,.-—‘:\"'n", o ‘“_ S
- ) A’ - -Some knouledge of the most conmon concepts of _no:;nai personahty _
.: . growth, and deyelopment from 1nfancy t ma.tunty and. ol‘d age. o 1
Some kno’wledge/b'f the teralnology nd baszc concep*ts of the + : .
_ ) . : more common‘-?theones of psycholog cal funct:mnlng and especially _f,‘*
’ .- o ‘ knowledge qf the kinds o,f 51tuat10ns fo:c w’hzcﬁ the various Eheones ‘..
. ' 7‘ ,seem espec:.ally useful.’ ' '-}(ﬁ o 7_ < - A\ .

. Some knowledge of menta~1 furictions and their anhcat:.ons and | "‘/'

) ..apphcations. ’ P T - . L S Py

_ LSome knowledge of conmon personahtf patterns and behanors (1 e,‘, _
\: . pass:.v:l.f,y,, aggress:.veness, dependence, 1ndependence: conpul!:.ve:’ b
A”" » Zs _ness,. mood swings, etc ). All of‘th:.s should be a11ned at recog-ir .1

B , _nition a;aa .understanding the neanzng for cot'u:sélz.ng and mat;ag:.ng( ‘

| , ilb éersops ‘glt.h these_ pat;erns.“ . .. I ’ _‘ -
. . 3. Knowledge of’ abnormal psychology. T . _ . , 5 ]
) ‘ o Some knowledge of abnornal behaV1orsd descrzpt:.ons, natural o iﬁ N
- ,: “l‘ﬁ.story and psychodynam:;.c aspects o£ psychoses, neu::;osis, < ‘{" Q.
<o personahty disorders, and’ psyc_hopﬁys:tologz.c d1sorders. ,' - - =

: Bas:.c kngs{}_edge of psychopethologxc cond:.t:.ons related to . )

’ 0- . T chlldren,.adoles?ents, and the’ aged as -well ‘as young and . Ky P
KNG = n o e '1'231 Lt - e
v RN T TIT T R e




5.7

Y

e -

~

t"\‘A :

- .. . o . Lk
" Basic knowledge of the various models for ind v1dual cllent ‘

”:iﬁ;e:venticn (i‘e.,onedical,mpdel, so¢ial learning nodel etc )._

- "~ groups and their uses. o -

headEh%ErLinks:, R , %

S " = - - _
:','J> - - e d - - - ) S

m.ddle 11£e adl.rlts. - T e g . ]
R |

Baszc knowleﬂge of the behav;ors, natural h:story,.and psycho- o

% ~T -~ - -

- ‘ - -
dynamzcs of spec1a1 prpblems such as mental retardatzon, sex ..

4

P - -

’ 7 T, e - ) |
|
]

problems “and’ alcohql and drug abuse. ... ~ L

- . - =
. . - -
-§ Lo - ’\ - - ~— -
T~ ot L - ~ - - . . . oL - 74«‘7 el L= - _ -]
- 1

by —
Knowledge of the conceptual bases for ‘various theorzes of 1nter-_,

P

ventlon, “knowing ome system of treatment well‘-;f,' - Sl T,

- - - - = - - - -
* . - - .
-~ R -

s = - " : - -

Basic inowledge of the principles of supportive treatnent use&

for rehab:l;tat:ng the phy51ca11y and psychologzcally dlsabled.

- - . 't‘
Ba91c knowledge of thé’:oncepts of prevent:on posztzve health ) ,;>

-

promotlon,OSOC1a1 ‘system 1nte:vent19n, anticipatory guidance, etc.

- - -
. * . ; LS . £ =~

Knowledge of sociology and anthropoiogy: e T ’

3351c knowledge of concepts of famlly and k1nsh1p systems.

«

Badic knowledge of concepts of 5pec1a1 group behaviors™ and thelr .-
by L . - -
1ap11cat10ns for practice; e. g., 1nst1tutlons, comaunztles, nlnorlty

groups, public officials.
. ¥

]
|
|
- . .. : .
Basic knowledge of dynamics and processes of small and large . N ';1
¢ . - . . N ’ ‘ T

He. decided from the very Heginning that advancenent as a Mental

— =

![ Health Technlclan uould depend upon pérformance on the job, not S “ -

——

S

acadenzc credlts. We believe that one would complement the other.'_

-

Hoﬁever, academlc advancement has’ othe; purposes--;ob mobilzty,

"; preparatzon for other mental health profess:.ons and st:.mulat:.on. to

- -

"stretch the mind”. 1In-any case the trainee can leave the‘pnogram‘__f .

LI _ » - - . - - R . B B - ; 3
| b /‘L; ] . ‘. . . - *
- - € - B e T e .
4 - . N ~ - ] - - x
. . - . B . . B




fupon leOI‘ tra ing) for A. A. ogr "A.S. degree in Menta.l Health Tech- s
- . 4
{

‘nology from Central Arlzona College, transfer of credlts possible to ;:‘-{ﬂ

o - - -a - . ) ’ . . - - T
- - . - - . - . o
. - - _ PR R ) ; : e oL e _ . P ] .
- C R s - R P - - R
. . - { - P T -

ﬁrth credlt, at several stages. Threé weeks at DWTC = IHS Gertlflcate;f‘;,‘

% -~ -

1 year to IHS Testzflcatlon and/or an Arlzona Career Development g
Y ~ ”

Certrfzcate in Mental Health Technology, 2 years (ﬁay be less dependzng

&

-

four year college or unlverszty. R ot
B : . > o

-0

- - - . . - -
- = - - s - - . - - - - - R
. K - - ~ - - - .
= - ~ - - T e- P -

The trarnangsprogram follows the acadenrc calendar. Each semester

-7 PR Ty o

,15 stazted with a three week stay at Desert H1110H¢ The tralnee 1s

L - -

1ntroduced to gzli of that seaester s courses (thbugﬁ each;three weeks

—_—— — PV G

— =

"professronal, the preceptor has the re5pon51b111ty of 1ﬂt:oduczng>the

- tuous for us. to teach hzm Indzan medzcrne except in 1ts broadest

. . . ree 1.4 . - . R B * .
R . - - . —— . -, 3‘- - ) » - .
e e = oo A_i__.’_ﬁ — - b i = .,_ - 54 P _‘,_,/ PR '-'.__7_,;,, — e e e eem - PR - -

at DHTC 1s a program in and by 1tself) ﬁhlch.he contzﬁgg;xouf in the h;?“

- field under preceptor guidance and tutoral a551stance. The followlng’

semester beglns with four weeks at DWIC The frrst xeek is set.zsz&e ”‘i

for trainees and 1nstructors to review the prev1ous,seaester s ﬁork

e
‘. - - / - -

~ take examrnatzons and counsel for weaknesses and str hs.

e

*

The preceptor superv;sor, anong cher thrngs, is rezﬁon31ble for
develo;zng the practrcuns ané dlrectlng ‘the trarnee s learnlng so that ‘if
he is on couise wztwelocal needs and denands. He also arzanges for __ -

- N o

the trainee’s field tuters and encourages the traznee s full partzcz-

- patzon in the program. Srnce a preceptor,oeﬁtbe any neptal healtﬁ

' \-_./ ' ’ S "
- . N

. ~ - - - - -t e
- = - ~ . - L -4

- p—ag ~ \ . - *

.tiginee to other profess:ona}s in the field. A B - I

. »
S

The trainee then, has the responsrbrllty for‘understandlng'the

* o

culture, and health practices of his own people. It would be preSu‘Ep- o

: o
outllnes. He must make -his own local contacts, and reach hzs oun

. -
\

conclus1ons on how best to proceed asF\ mental ‘health pract:.t:.onér* ' ’

‘ Together, over a perzod of time, all of us mlght share cur experzences

- -

to cpll the best from both worlds. But that is for the future.-




Jrnoeds.,_ﬁnd plans are currently u

Durlng the’summer, courses that cannot be eff1¢1ent1y taught P

-

‘ in the fzeId are handled at Central Arzzona College or elsewhere.

~ v

1n addlt1on, a two week clerkshlp 1n Hental Health Technoaogy is

reserve& fgr the second year of tralnlng, to be held at the Ar:zpna o

A‘;u State Hosfztal under the guzdance of tﬁ@ Meﬁtal Health Technology

. Departnent. Other tralnzng act1V1t1es nay be 1ﬂtroéﬁced for
o \ 7
tralnees fron time to t1me, dependlng upon ;es

.es and student s

<

way for\En eight Heek intern- SR

tal, Denver, Colorado, g:n.conpletlon of ]

_Indian Health Servic¢e Civil SerV1ce Career Ladder for® 3ental :
Health Techn1c1ans (a rough overv1ew)' . . \ i -

4
» -— 3,
- ~ i ~ JE ) N, S

e ’ - - + \\

»

Py,

L . . - -\.\

11 - td
experience.
-

vy

~ GSf'griaé 4: advanced trainee leyel, but more complex

-

assignments. Requires'131/2 years general experience -

.+ 1/2 year specific éxoorienoez, ) .

”

NOTE: Forip;§gotion in grade level on all of the .
# - .

- ‘. - 1 - . . i
. follgﬁing, MHT must be performing at the» )
« ~ _ higher grade level according to supervisor’iff
. .. - -"'“‘5\‘\ - i - : j
2 evaluation, . - B R

%

— -

]

GS. grad 53 beyond trainee lgvél;,generél guidance rqiher

than,detazled superv1s;on. Requires 2 jears'genorilr_

) ‘and 1 year speczal;zgd.experiéncest_
J i V « o ,’ 32

o




-GS. grade 6. adxanced pcrformancc leyel Supervzszon mi%}ﬂal.zAf”

Requzres 2 years general 2 years SPBCIallzed exper;ence )

and 1 year of traznlng._ Rorker must demonstrate abf&gty b

’l tQ.hétp dexeiqp programseklth Servrce Dnlt_professzonals,

NG

GS gra&es 7§ 8'_ proposed but not oyzzational. Horker nust

be fully 1ndependentf- Develéps, moalfzes and evaluatea

K

’i nental health prograns.

- -
e - T s - - -~
-

Profess1onal Developnents«“‘

Y

-

Durzng the past few yeara, a prolzferation of nzddle Ievel

é S
profe551ona1 workers has arzsen on the natlonal scene. Role:defl-_:,

~
-

nltzon, 1ntercomnﬁn1cat10n, educat:onal and grofessio#hl stagﬁaras

_ are ;all presenting problens for these workers(' Despzte the leersrty

=

of thelr seIV1ces, he zt educatzpnal guidance, nental health reha-

bllitatzon, correct1ons, they all deal directly W1th thelr chents —
P .
.~ and thexr personal Tesponse to their’ cilents fs often the na;or

———
~
L4 - -

.‘1 ;ingredzent 1nvolved in helping produce de51rea changes.‘ On thlsi

baszs, the Natronal Association of Human Servzces Technnlogy (fornerly

c‘\ L.

the Callfornza Soczety of Psychlatrzc Techzcrans) has offered to

L. gather these worgers under one roof 'so that standa;ds can be agreed

-~

group of prﬁfessxonals.

- -
- - *
- % TeoeT \

x

Thzs national assocaatxon is also awareeof the unque circum=

_stances of American Indians lzvzng on reservatzons and i conszderzng

4

the possibllzty of charter;ng an Indzan chapter that Hould qpt acToss

f state 11nes but have the same rights and perzleges as state chaPters.

L4
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"Such a,move would brlng us that much closer to learnlng from.one
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Personal conversation, wzth Zoltan Fuzessery, D1rector of

o o ‘Research™and Pu‘bllcat;on, N.5,H.S.T. . o o,
(B . N - "f M ;‘ - - e ':Q—‘ -~ _-‘" T ] . -7
- re

~ *.  *Addeiidum November 6, 1972 - - :
- The N.A.H.S.T. has agreed to*adnzt an rndzan Chapter ' -

-
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'J servzces nature? The student, zﬁ,he completes the full currl-

(L]

‘e

A

1YY

. culum, wzll_earn the Assoczate in Arts or Sclences degree and T

- ’_' ’ Anthropology (eultural) or Social"Ihtroil..3 SHS B ‘j*;;

- :i ) :_fi lf:'rﬁAté?? ,.;§jB~ ;; ] ~ September 1, 1972 t’ffﬁf

- . - - : = T
U ca . » - -

T

T e cumucuwu PLAN' - - S
T T - FOR ¢ : o VA
. HENTAL HEALTH TECHNICIAN 'mamms Z

-
e D . A T
- - - - - T - -

2 . R .-
- - - - R - . > » . . - e e e
. —‘ . 8 . .

Thzs currzculum is des;gned to prepare Indlan students who

_ have been hlred as traxnees 1n mental health xork to fuuctlon e

effectzvely 1n a varlety of posxtlons “in saczal ser11ces, soc1a1

develjpnent pro;ects, rehaba11tatzon agenczes,,hospltals, youth

prograas, and other przvate and publlc enterprlses of a hunan

’ B -~ P

-

- v

.t . | .- NSRS S

-~

wzll be prepared to contlnue hi% educet;on, However, one nay

-
ba’d

R - e —

Ieave the progran at various poznts end st111 earn credzts. .

L) - - e s o= e
i - . = R

Three weeks at Desert Willow Training Center = IHS Cert1f1cate,

.-

one year in program-= IHS Testzfzcatzon, successfu; conpletlon

s

of 29 sémester hours (see reqp;red courses)--r*fzzona Career = - .

-

Developnent Certlfzcate or one year of’ college credzt{ successful v

z -
coapletzon of two year program = A. A. or A.S. ﬂeg;ee. ) "_

. o - 7 A
e = A PR - -

Core Academic P:gg;aa

.

.Career Development Certzfzcate' lenznun 29 senestpr hours)

- PO
- - . - X

o . . Psychology#151 or 152: Introduptzon..a,e*.,s¢SH$_, oL
) ¢ - o '

5 ST ‘.'_',_7‘
Soczal Sclence"ilo Personallty Dev.........l SHS o

i Soclal Sc1ence 290 erld Pro:ect...........4 SHS . v’ ...

HPER 110:”Personal Communlty Health.........SASHS f{

. -7 .
e —

HPER 120. Elrst Ald""..,...."..‘.O...s‘...z SHS 7- r“""“ :d

Eﬂglzsh 92: Alds to Learnlng....u...........3 SHS

! VT - = . -

U Speech 220: Group Dzscu551on.‘...‘,........-3 SHS o e

HHT Practlcums 151 15250.;)..060006000‘7 01' 8 SHS‘ ) ) ‘,ig

- . A
gy - , -

. A - - . I"’m . .- P - .
- & B - . *_ N , d l . . ) ) ) —
R o i )
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. -A'A\ ~ Psychplogy 200 Soc1a1 Psychology...‘..S SHS -;«f

T -7 Horid Rellg;on, Phllosophy, Art Music. 3 or- 6 SHS

. > At . o R - t
B - - ;_:_“:?‘ - - -~ - = hell R
- 3"
» L . :\ - _," : R . - - N - s o - -
- I Y PR
Y e Lo T e e - - : .
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xAssacia?éfin rts or Scleﬁcea == contlnuat1on of carger ’
B 7.deve10pment'program‘ Mznlmum of 63 semester hours

English 1012 Comp051x10n..............3 SHS

B ..A' :'7
.. A

Engllsh 210’ Techn;cal Report ﬂrltlng 2 SHS -

o Psycholfgy 220 Intro- to Abnormal.-.-.s SHS S 2:@2

. ,' Psyehology 240 Human Growth & Dev.....3 SHS //é

Soc1ology 250: The Commuﬁlty....-....NJB\SHS

2 Spcrology 150: Social Probiems,........s SHS"

»

MHT Practlcums 251 252-.90..:\0.'-00-«0008 SHS J,_,

‘ - fw * ~. . .
7 - - - - - < e - - e - “J
—_— - K

. . General ;ducat;on requlrements to- complete A A.,andt& S.

degrees: . . o ff: T

-~- o~ - [

/ -

- I, nathematlcs, Physzcal or sze Sczences 6 or'7 SHS
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UL S £ T
.., RECOMMENDED SEQUENCE OF FULL COURSE WORK. , L

S  'FIRST YEAR L )

L 'lst" 'S'emerst’e‘;r':'; Y Hrs.h T Znd Seméste;.‘ B " Hrs. RS -
- P g . - - AV;SA o - -
Psychology 151 ox 4152 3 Speech 220 ) 3
Soc1ology 100 - T3 \ Soczology 150 I - S

An‘t:hropology 102 ' 3 s e 50c1a.1 Sclence 2?0 7.*“74f.f;: o

f - <. . T R PR S
© HPER 110 C oA 3 *  HPER- 120 P A e

,;,:.,_ P ) LI ] N . ‘\ P L - B :

. Social Sefence 130 . 1 Engh.sh 01 2B i
. ;i o ) - " -~ - sr . ',} -;,', :_ - 1;,:__,
English 92 "3 i MHT 152 S U A Rl JN

- MHT 151. . - ‘ 4 - : g nD e T
T - PN T Tl R ' . - ~;~-,;,<é~ »; -t -77;_'4
LT o207 - <L i s R
A “’g a Ll ) . ) ) ‘ | .,;(-;. \ "g/ ' ‘i < ;;\\- ::_/ : K A
 FEE SECOND ¥EAR s T 3
Vr; " - - = » -— 7‘~‘.:_t,
. - . ¢ - oo - -
3rd Sehester Hrg. 4th Semester ) ,  ‘Hrs. CL
“Psychology 220 3 ) ?sychology 240 B 3 S &
: ' . “English, 210 7 = V2 o Soc:.ology 250 - 3 < s
Humanities Elec. . ,é/ PSchoIogy 2(3& s s 5 | ?
"MHT 251 ‘ L T Humanrt—i:es..BIec.j 8.3
= 12 Y BT R
. S, e 7 T N T
T _ TR L ,‘_ ‘ e /;\‘q
* Humanztzes electives cloice of: Art, Mu’?:.c, Ph’ii ophy, _ ?‘ ;’
) World Religion. W ) , R
B ' . \ ) R / Yo
- . . Aq' R .’ i ) 2o - ! . -
P - 5T _
W f o ‘ - . B 3~9 . '7. t :‘;‘ . i 3 ';:
. i - p 7o . S 7',4 .
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A

Durlﬁg Summers or an Year of Study ¥

= R
;6 or 7 séﬁester hours in two of the fogrbwlnu gzree
. ol
Math,<Phy51ca1 Sczence, Life sgzenée Y A
‘,__:_:,‘—» _c»?:\_. T - e L - ‘? 2 ; ‘7‘;'

o>

>, 3 - S

—_— - » - - - B
- - - - . -
7 e - J‘ » B ~ @

M Ar;zona ‘State Hospztal Phuenlx, Arlzona. -
s, ;7' ,‘QQ:‘ . . - ) . s ' N s o

Internshlp Followzng A.A. or A S. Deg;ee,c

-

Two, to eight weeks.at Ft. Logan Mental Health Cé“ie
. m o
7 Cblgr%éo. ‘ i . - ‘.» wroo . - , 2

- - . ’, - } i P

areas, s

e

> ..
- N
P _ o

-xTwo or three week c1erksh1p§: . <L
= n ' S - R
o Mental Retaréhtlon Spec1a1ty at ArxzonaATrainLng Céhtergé,
- A,xC0011dge, Atzzona.. c" S e

< " o
t‘{‘::

" Denver,
. 4;;’

e -
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* " PHILOSOPHY OF INSTRUCTION RS

e L - s c e e
o - 7»,b§npr1???¥ ebgectzvg of ?Petfral \ing prograegat Desert W111°".1.; e
? ’ _—Tra’ini’iig Gé.'ﬁter is o help th_e trainees obtain the attrtudes, 7
£, R - - .S - ‘:__ & . --
' ) }skllls\and knmfledge most people would agree are des:v.rable if S

. R —— - - . Foe s

o
[N > -

'. .- ‘mot’ absg utely necessary for worklng in the “human servrces e s

e - ) . RS L Al
< éoccupatly; and to accomplz.sh thls obgect:nre Hrthout 1osn.ng, PR

Tt e
- . &~ R e \r)\ -l
x . ’

R the bﬁnefgs or strengths of a tradltz.onal @emc educat:.on. ] +

.:g.-:;‘ Apgroach' SR '{ LT "i?f\\ -51 ( B
e Ehlle the tral?ee .is at Desert mqu Tra:,n].ng Center, he L

. - . 77' ' N / ‘,“v '.‘-F.:_', MR . Lt
e T --.8111 be 1ntroduced to a blend of 20 or more sub;ects taught , : el

- . I'e . . »_" ‘_',
s T S - g . ST e e s
\ L separately 1;1 most colleges, but for our purposes, clustered . '

€ ~w-3 Rt » -
-~ - 4

1n.groups of two or more. For. example, most of psychology Ais L.

Fa— - » R - -

oo taught as a whole, When the student leaves Desert Iﬁ.llowg o ‘,

T 2 “l .. __9- _"‘_.“‘;’i":

. Traln:mg Center, he is. then gulded in the 1ndiv1.dua1 courses .o o

T - 4 » S R . O. ’ - .
S - he has"selected._ But each time he retu 2 to Desert Wlllow

rf'ﬁ} 'rralm.ng. Center, the SUbJeCLS %_}\tatgh ‘as a. Whol(\}ga,z.n,
® A '

., Conse uently, over a two year per:.od he w:.ll be expos'ed to .4

» P - -

’-. e P
3" o s:.nu.lar materlal at Desert W.q,low Tralm;tg- Center but meet the

S ma:terzal from a dzfrere-'lt perquctr'e each time as a result of
“' - - S oL L
4115 fz ld uda.es. . TR - B L
. [ | - - | 73N 9 . .
- - . - _ i .- ' O .
s - 'Instrm:tors: ; o ’ - . . N D
T L 2 , - S e~ B
L 4 W - So far as poss:.b*le, the ma;or rnstructors a.t Désert WlIlow e
e T T * PP P v,
L TR Tra;.n_:.i‘rb"center Will stay zuth the tra:.nee-s throughout\}lea.r PR
-* - ." q - g - ,; - \"_(’-‘ e
-, o R o .
R ~trau.hru‘ng,ﬁ.r:.or:-':espondmg th‘h them, their tutors and preceptors Ceio oL
"' b c . i1 ’7-', 3
® .. a:hd at 'lea.s:t once durlng the:t.r tra:.m.ng, v:.s:.t:l.ng them in ghe .*= . ¢
" . - - o= s L =- . e - '/;-xs., C . B -
' ‘ . . "' . i ‘_ ST 7 e o
- - z Bk - A . . v . o r ‘
— L - . ® L 3 . =
L RV S i T T v' A T T T e o g
; ) . e . T ue ~ e, .
ERIC. . . - 4l R
] - ¥ yi e T g ; . _ . .
= s T i q " - T <




r

- ‘ S : S ’ ) oS
fxeld._ The first week of each four week perlod at Desert E{// L M
Tra1n1ng Center, the major 1nstructors will review wzth-the _: ;y

"l

‘Astudents thelr work 1n the fleld counsel them, york W1th them onA‘

-

. =

J

Vcourse rev1sxons and glve the f1na1 examlnatlons for that semester.

’”‘ _" "* B ' .7"A
- T - - - -

- - - o e i e /“\\

The students wllrﬁneed to declde the kind of4program they -

Tralnees- R IS g L

-

hant and}keep it up to date. They Wlll need accgss to d cassette' L
» - LA - ,—A k. N
'tape recorder and when it, beccmes avallable, a vzdeo recorderer'j .

. They wlll need to work ciosely wltn thelr preceptors to develop

- <ﬂppr0prlﬂte practzcums, select tutors and eva%gate thezr progresse

*

- b S
as. counselors_. And they i. need to malntazn thelr course Hork_

- ~ <

correspondence with the De¥grt Willow staff.‘_ . 1

-

WheneVer practicable, tralnees 1n the _Same Iocale should

meet togefher to sharé their experlepceé. I

- )
’ -

A

. Preceptors: L S

o’ - .

. The preceptors are the key to the whole program. They afE‘ﬂ‘
re5pon51ble for develop:ng and ewaluatlng the local practzcums,

seryving as models for the~tra1nee, an guldln theﬁ in thelr
g

o I

career d elopment. The practicum coordlnator w111 offer gu1&~ o
s - e - > - \ - ’}- -~ /___ - - - - ,,_' - e— -
lznes, keep preceptors informed about act1V1t1es 1n other’ireas

- io

and offer any other help he can.; But the ma;ér task of neetlng )

éﬁﬁfgi nee}s and deveLpplgg approprlate skllls for t&e—nenial

v L2

Health Technician p051t10n in hlS aoency, rests w1th the preceptor.
. - . ~ 7 ] - :

=
s v
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S , : i
. " . 7._‘ :A’ - ,.‘_ )

e . -
A Servzce employees. We

s

_;' o _ For'the most part the

‘.;f;,l' T:alnlng Center staff. . -
v el T e T . . ] -
:'é,1?' =St2fiing-Dates: - i . R 7 =T
- -55f,gifr October 10 through OctobeT 27 1972 . s - )
- ® —— . . _ “l
. 7;,_‘ \gﬂollday break October 31, 22 & 23) -
] T ) \/7 ;_/Q:' ; . ’ - -
L Eebruary‘4 1973 “through March' 3, 1973 f\;:' -_f '@_-
®e (Only traznees vho Started 1n October'ar earller)
RN Fepruary 11, 1973f:hrough March 3, 1973 L
N oL [Néw‘tragpees_and all others) o ] :7"~
P. ™ s - : - 2T
o ' . Y. - L ’
’ . e et “. 3 . 4_
—_A . ) '1 : v > i . T .
> ) o~ ) .
- ‘ » . -’ = ~ - RE
. - ) 7 J— ” N > ;
- ,:A,.vj = S . - TN L~ -=
o T o ' -
"4:.- d A - ' ) .-'Ar
R L ’ A U ‘
x * l - > . -
6 - N e ~ . /{ v -
e LT - 3 ] — T
. : . ' ) i Q - T : j
-~ v - = R - - i ‘.
o B i ‘43 :‘ * . ,7
M . X - . T .‘" - . > -
' \j (--" i B ) o » , . - ,.“
ERIC : . 3 S

Aruitoxt provided by Eic: - i
. - -

A3

.- P — . .
’ The tutors for selected Subjects mlght be drawn from educa-

S ilonal 1nst1tut10ns, hospltal staff, or spouses of Indlan ﬂealth

-

shall work with you to obtazn these serv;ces. S

\ —

tutors will be guzded by Desert Hlllow 77"
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_' ’ o . AT S ,’ ‘- ’ ‘ - . ' = % B ’ , x\ - |
2 - COURSE CLUSTERS TAUGHT AT DWTC - o f&' ‘_ T -.‘
- P o : oo o e T
- r_:‘— : Cﬁlﬁ‘SES sbr SEMESTER HRS. PRI’JARY INSTRUCTORS
L L m——— .. .. - - - - - - .
P Englz.sh 92 (Alds to Learnlntr) Barbara Oakman ,. e T
-8 - -~ . . R LT
%3 "_Engh.sh 101, (Gomposz‘t:on) Y
-fe : AT LT ST
v ‘Englz.;h 230 (Tech;nzcal Report i B )
Kriting ) \ e
g T s A R - A
- Speech 330 (Group D:.Scussz.on) ’ ) :
;gg,: . \r .
LA Psychology 200 LSoc. Psychol ) ‘
-~ = - d
?;_";3';.‘; Soc1a1 Sczende 110 (Personal:.ty N
= - _}'E?: - Development) A é , - e
8 'ﬁsy.cholégyfls; (Introduction) (>
- I Rk L & -
2 - . : )
- om szychology 220 (Intzoductian
-;-E > to»Abnormal) . ;
‘ : fc Psychology 240 (numan Growth
- Z St & Development) .
ot ’ Gocz_ology 100 (Introductzon)
- ok, W
-33 gg‘ SOcz.olagy 1@ (Social Problems)
- H o_, -
__-_23:9 Soclolegf 250 (Thé_ Commum.ty)
N e - .
S P ™ Anth*"ppaiog}' 102 {Cultural)
-] 42 - - A .
- g :-oa ~ :h S 'I . -
R~ -2 : s R v
: - E' Social.Sgigm (Field M
v S O H_-, Projéct) .- - .
B A e ' RN o . o
_’ﬁg’: ;_HPER 110" Per¥ 'sgna.l Lom—n.nz. ty) . @
',-‘ﬁ - AQ,,“L./' . . -
e ,mq 120, (First Alﬂ) -
Tw - , _ Ny . B -
= - ) - ' i’ p— . 4 ~.~ ) . - -
<.t ,‘P._ractic.lim Coordigator -==------c--c----- —mmm——— «~ Jerry Meketon
?"9 ’.r; L , . :"' ‘ ’f ) >—?/’7 - - - - . . . - T L - .
. &= 1lst year -~ MHT®151 = ~—— . : ® T
OO , . ?L - ~ N -~ . =
. o2 - MHT 152 - . . :
g ) - . - .
22 2nd year = HHT 251 ° - .
. [& DS+ I i . . ‘.
. iz P ’, . - - -
SR  -MHT 252 - ) -
K N ! ‘e . - 44 . ’
g . ‘ iy - . . . ..




e = ry 3 N - S -
F:; S L 2 . L * T . ]
o - - - co- p— - - - -

- B . . -

® .. - " 7 prigr Dz_scgzp'_rgov m-' COURSES 4 S
L TooeEe T B
jx L7 )‘_; \: 'i\\\ j&'\ "ﬁ\j} )_’7““&.7:{‘_ . - ""ﬁ; & - -. - Sl -
. 7 Cooe st Langu age Skllls ‘ o _
' o e - e N - -, e ‘ _
" "En glzsh 92 -- Fundamentals of Comgpszt1on-klds to Learnzng (3) CE;
)’ :j_’  ”:7 Des;gne@,to heet the needs of stu&ents in career’yrograms- _i
P T Enphas:.s w:.ll be placed upon such matters as technzques of )
-~ T 3 .., B E -’«:
' ;._learnzng, sentence structure, usage, punctuatlon, spelllng\ and ¥ .

pa;agraph development. Qualifies for the A_S. degree, o _:f 'j‘ {;} -

- *
- - . -

» 0 pwrr I -’LIS‘I‘ENING (5 Lessons) 45 minutes, each R
o ! i Tapes and worksheets. TQLR - explanatlon of -
o method 3-15 minute. lectures with worksheet to
S . , -check on understanding oﬁ’nethod. Test. lesson- _ S
@ - e ST e
o lHiIT IT - STUDY METHOD (8- 10 lessons) 1 hour each e e

i Tapee and worksheets. EARTH - explanat:.on « A ST

E y of method - 6-8 lessomns using text books on = . P

- ' . screen {where equzpment available) to “practx,ce. ] i
® - .- - Te¥t lessonm. -

5y
(i

-

— =

e T
1]2 hr:'to 1: lu: ea. - -
: ad:.ng z;atezlals. N
T A . Spned-conprehenszm, aain 1deas outl:.nzng - 16 hrs. o
. . : / . - - - I B -7
- . UNIT IV - TEST TAKIHG (8- 10 lessons) 1 hr. ea. . C

UNIT III - READING SKILLS (16-32 essons

Tapes and programned nateria

AR L1

e _ True and false, szg.ta.tzona.l mnltzple choice,
) essay:. uorksheets and a_ages. _

Radl

® 'mn’ vV - PROBESSIONAL vocaauumr (15 lessons)

Roots » preflxes and suffa.xes. Fifteen lessons I{Z a
hour each. Programamed naterz.als, Test lessons.

W'

. . - UNIT VI - ’SPELLING (zo lessons)"1/2 hr. ea. . - BN

.- : Tapes and worksheets. Basic spellzng Tules..
. Endlngs. Common English uords‘

.- - DNIT VII-- SENTENGE smucmns (so 1essonsj 1/2 h:.‘ ea. A

® o * - Programmed.]}earn’ ng and ﬁorkshee;s. ] Dzagraanihg T
. o ~ " subject, verb, ob;ect, complete thought and )

- e _puncuation. - T - : .-




- ° ' * N * 1 ,2.' )
’ ’ = oy, @
) L UNIY VIII - PAR;'LGRAPH STRUCTURE (50 }.essonsJ 1 br. ea.” 7 . Coe
e - - Tapes a,nd worksheets programned. Fz've types ’
. .. . _of paragraphs. Four purposes-explanatory, e
. -~ T _ inform, describe, expoS;tory, narrative, - = - -
" examples and letter writing: - . T
‘ 2 o URIT I§ - REVI!EW (8 lessons) 1 hr. ea. . 7\/_
e , o Tapes, TV and worksheets..r Rev:.eﬂ of h:.ghlz.ght's:',, 'A;;'r‘ ®
_/ (* T of éach wnit. = - ] - R
T UHITX—'D‘EST ‘(1 lesson) 2hrs. i"‘ B
,\v‘:j—-),' ) - - - B - - R R ~
- Final tests ;Eor all unzts utzlzzlng all dzﬁerent PR
B , kinds of tests.” - - ) . . L e
£+ -+ . TIME 'nwowm.isxr; - Approximately 139-143 hours % L A
B _ . ‘Teacher’s :mapuals included for é'achr - ’, N
I y « o unit, Material to include gémeral -~ . < |
T . and medical subject matter.: Stuaents LT e
- .7 ) -  should have Diagnostic Ability Test, - .
- - Reading Test and Conpos:.tz.on Test .
: o before starting.s If strong imn an area, I
. . - < 'cquld take test to show strength and J Y
e * lmouledge .and not take unit.- . L
Endlzsh 101 -~ Envlvsh Comp051t10n (3) VR ’ _
- T Empbasw is on the student’s develom.ng his abﬂ:.ty to wr:te R .
B B clear, concise, dev:eloped expository prose_:t_hrough student practice
« and class discussion of both stucient 'a’riting and professional models.
The preparatlon of regu.larly scﬁeaulea papers is requn'ed T o }
. - . ’ R ' 7 ‘_...;
Y o ’gl' B ';10 "Technical R '-’tr}‘? iting (3 B AR
+  Englis 2 ~- Technica e:por Ti 1ngr ).‘ . /
L Instruction and experience in Writing proposals, case reports, '.j
reconmendauon reports, abstracts progress repozts, bu51ness 7
) letters, referrals, technlcal arta.cles Bnd.correspondence. ' ;
P - f‘. h‘ / et - . o . ;
T d o ﬁ’ N . . B r} . . . _ 7 »
‘ ) ? 46 . ‘-’f':\ - - : - ’
) S & \—_;* . ' .




- -~

] spoken comnunzcatlon. Emphasis on group &1squssxon procednres

. - .

o —,*a_.na, analys:.s.‘ ) - o 43‘

- T - - h t . “ . ~ - ‘ . . - - . - oo T - - T -
T~ B B - - .- -
g ) - T - - - - Y T -
- . . c . - o~ -

= . o - . e

B Psvchology 200 -- Soc1a1 “Psychology (3) B - - '. o '7-1,

RN -

@ o i A Bxﬂo:;es the' facts and pr:.ncz.ples of socxology and psychology

- s

’ 2,7 - T
) 3
d B oL ""Siiz“aﬁ Group Behaviox - I
r - ’ ) ) ” < - T
® B Sneech 220 -- Group D:Lscussn.on (3) T . v
‘ . Des:.gned to prov;de theones and expenences to students in

hlth eaphas:.s on the 1nd1v1duaL and his recz.procal 1nteractz.on w:.th

= : A
. 7groups. Areas covered 1nc1-ude bagzc psychologzcal factors, soc:.al o
’ o ‘attztudes, language and comnun:.oéuon, soc:.;ty and culture, sna.ll
groups a.nd the:.r relatJ.on to t};e 1nd1vzdual, lezdersiup and group o ,_f
- ) dyngm;cs. o ’ FoL ) - : : , ‘;31

- - - L 3
. -

" Social Science 110 -- Personality Development (1)

b d

:

1

|

|

|

]

|

- ” ‘r ) - - (
- - : o - - ’ .

This course is desiAgn.ed to he}p_thc :Irtudent adjist not only 1

’ 1

|

|

1

|

l

1

. oL to college life but life din general. Sa}.f-understaﬁazng will be - J '_,{'.
- _coached in terms. oi" Transactlonal Analyszts. The st;;lent will be r‘_
g 2 3 .o
i expegted to partzcz.pate in group dxscuss:.ons to exp&nd personahty
® growth. ‘ ) }
' ‘ ‘_ .. ,i’&ychology of.the Individual | - - . ‘
‘ - T v o \Jq. ',:,sr;' DR
Psychology 151 152 -— Introductlon to Psychology (3) "
Basic principles and theorzes of behawnor. . D:Lscuss:.on of ,' . \
; 4 1;1tellz.gence, aptz.tude, methods of '!xsycholog:.cal aeasurement and : B
’ ‘.est:mg, dr:.ves ;nd notlves,_emotlons and reactions to stress:,, t \ ) o

perceptzon, learnzng, thinking, reasonzng, personahty; the.resPohs'éi_ .

S A

- pechanisn, commun;.c?.ta.on ?rocesses, atntudes and soczal processgs )

and frontlers of pﬁychology. " - : R o
. - s R Lo - NET




L [‘3.\\ T : i S

'~".

, Prerequisites for Psychology 152' ,one semester of psycholog?
) 'S .
_or. employnent in an area,, of psycholooy, or consent of the J.nstrnctor._v
- 7 . _ “ _ '- . X — ;: - . - . -

-

Psychologv 220 -- Introduct:.on to Psychology of Abnormalzty (3}

Course 1nc1udes the study of normalz.ty, ébnornallty, nodels

[

of psychopathology, neuroses, psychoses, psychosomatlc dls‘orders, .

and cr;nz.nal behavz% Theones of mental dzsorder and prznclples

. of varlous fo:ms of psychotherapy w;.ll be d:.scussed »

- ’ - ~ S a

Psyc‘h'ology 24D -- Introductlon to Hunan Growth an’d Developaent (3/)’\

An advanced .study of the phy::.cal, 1ntellectua1, emot:.onal.,* .- .
- . ;'__ . ) . -~ .

and_s‘oczal developrent fron conceptzon thz:oug]f—adulthood. -
S ‘;”_‘f"‘ : : e f,.g . S el T
. o . Largé Group Behavior L ’ - .7
T Sociolt;gy 100 - Introduction (3) o . A" : - g }
7 A e " An .introduction to the. bas.u'_ confep{s‘ of soczology,r the ‘ . ;
i soc1010g1ca1 approach to k;zowledge of group behavior, with - ,.* _{
- partzcula::/a/ttentlon to socz.a-l 1nst1tu'tions and the :unct:wns N 7‘ - \k
~ they serve. ‘ - n ’ - I ?;
Soc:v.ologv 150 - Social ProbTems (3) L o _ ’_ . :
) An ana1y51s of Social prqblems resultzng from social change. h ’.
- Emphas:.s is on problems relating to uﬂ;anzzatzon, /race relat:mns,
\ ’ er_en:r.le dehnquency, inter group relatzons, nass med:.a and nental ;.
'héalth. Studies of local phases of sclected pr;blems, fzeld trzps. ] .
S and guest lecturers are scheduled. . ) » ‘ _‘ ) . “ .
1,!. ) S ) , - - v , o o R

*, . - -
R I - L= - - - - < - -
7 A
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Spec1a1 enphasz.s 1s placed npon health problems of ‘the mdzndua‘l

£
3 - . ’ . »

% YL im ;the I&Qﬂ;"&v and eom_mun:.ty‘ o R J = <
Ef e “-::( R . - 7 - C : oo - :'7 ] 2 . -
F' *,-‘ ‘
= HPER 120 -- F:.rst A:Ld and First Level Phys:.cal D:.agnosz.s (2)’
* fl'h:.s does not call for fu:st a.:,d in the’ fnll range of '- L
- orthoped ic sztuat:.«ons, etc., “or phys:.cal dz.agnos:.s conparable
’ - to tha.t of 2. nurse.f Rather 1t is tk‘at level of sk:.ll in fzrst '4:1" ]
fe Y _4_5- "\
level dzagnosrs that would be expected of a rather sopHrst:.cated O
. R . - . .oz ’ 4 [
parent*’*-‘_ ’ o : P R T
. - o _ i - - - T - - -

-

zaﬂd sj.}ivé effects of the most comonly used psychotrop:.c drugs.

L

T ’ﬁasie skill in recogn*’z:.ng and evalnat:r.ng tIie s:.gns zﬁ;i -
':_ . - K__/
; synptons of common 111nesses (2. &, chrldhoad &1seases, ’heart
- fa _

", . attaeks, ep:.lepsy, drug abuse, delirium trenens), 1nc1ud1ng
”_ - bas:u: sk:.lls in takzng temperatures, pulses. and resp:.rat:.on and

C
- knom.ng the elementary’ s:.gn:.f:.cance of each.. -

. Baisc skill in first aid for common aedicai p.roblens (heart

attacks, epzleptzc sex.z:}xres, etc., bu.t not necessa.r:.ly traupa as

£~ b
‘in h}.ghuay acczdents). . . ;

Basic skill in,nak_ing appropriate referral or counseling
. S eilients and families when physical signs or §yn§toﬁs:pre52nt

thenselves. (This involves avoiding 'inappropriate am’i innecessary.

' referrals as in the case _of 2 sog_g.stzcated parent). Qual:.f:.ed

F

® ) students in thls course may have an opportun:.ty to secure standard

Red Cross. certificates. ) - .-
r . .

> .- - N - * . . -

Baszc sk:.ll in recogm.z:.ng the th.erapeutzc, toxrc, allergze 7'_. -




:—— o 'So{:iology 250. - The Coxim‘fzhit);’ 3 < , I B } -
A study of t‘h'e developm'and organxzatzon of 1nt1tut1ons

. - I T

:_ R ‘ in hunan coamun1t1es of varzous types, to 1nc1ude tha fo.’t(lotung“ oL x7_ o

' . Nature of the :r.ndzvzdual and the comnun:.ty ) e
.- * " ~‘Problem 1d’ent1f1catzon, categor:.zlng and pn.orzty etting .
P te = PTanming™ T e e S e ‘/s R
o " = Community ‘program.developament L o, O F
- =M nagement of community programs N - - S~ ,«.’
. "= Communications = “ - ' S o G
P r Community analysiseskills: T
IR . = The poditics of coamunity action T e
- Leadership - ‘ - E T ' -
~= Evaluation of c’omgnity programs

oo - . ~ -
R - - - -
- - . -

. - . - I . > - ..

Axithropo_logz 102' -~ Anthropology' -(Cultur_él) (3‘)A

Introduction to anthropology concentr,atlng on the principles o :—‘,
- - i . - -

_ and contepts of cultural ’and social anthropology. . -

Enph.aszs is placed upon understandzng the key concepts of

cultural anthropology and apply:.ng them teo 11V1ng, chang:.ng cultures. »_.

-

T < ./‘_ ’,\

. f B Comfunity Projects . ) e -

.x- H - > ' . - - .
/

- - . ‘ B ( - o ’- @
‘ Sbc:.al Sc:.ence 290 -~ erid Progects in Mental Health @)--— ‘Extensrve
- ] i r:.eld Sork Requlred

-

‘ Emphasis on how to Ol'xan: ze field data Ynto & written project =
) ’ . - Tt : ) ) ’ - - T e
, - proposal; how to present proposal; how to carry'out and evaluate P
~ project.

‘ri.lealth Skills . - e

. : - - . = Lot <
'/Z, ~ » b - - - - N - -

-

HPER 110 - Personal and’ Communzty Health (3)‘ ST - ‘

x

A study of the szgnlfzcance of physmal ~mentzal and social T

- - + - ,’ -

health to the 1nd1ndua1 and to socz,ety._ COnnunzty health prograns

i are consz.de:r\& as well as,. their relation to the national s:;tuat:.on. . .
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—i in knowledge, metaphyszcs, polltzcs, relzglon, and value wzll be.

s - 7
L e T T e e : L T
’.OTHBR’EBﬁRsss pfﬁﬁkﬁn FOR DESERT WILLONW TRAINING CENTER . .
- o, i ’ ] - “ ] P;r, ', T F . . . § N s

H:story 100‘-— In&lans of the Southwest 3) ‘ ‘;4- : ’

De51gned for those w;shxng backg:ound in the cultural hlstory

of the varzbus Indzan trzbes of the southwest.

~

Geogra thbal B

-

gIOVernnent and the econon;c problems of varlous Indlan groups fﬁs-”

* - - - - -

ulll be-covered o - ' , 7? T e

Ph1;osop§y 100 -- thlosophy‘

>

Representatlve ph}losophzcal problems and proposed answers

An Iftréduction (33  ~ ~ el

N . - TR S
-critically assessed in probing the nature of nan and hlS ﬂorld N

- » - - e

2 . L N B ) o - T ®

-
- - -*
-

Philosophy 110 -- World Religions (3) C SR

-

B This is an hlstorlcal survey of the great vorld rellglons o ’t‘~‘

R

w1th speclal treatment of theifr concepts of god creation, man,
;crzpture{)ethlcs,hand salva;zpn. This :atlonaIAanalysi§ will
concentrate on Aninism, Shintoism, Jﬁinién, Zoroastxiahish, . -

Handuzsm, Buddhzsm, Tao\\h» Confuc1anlsm, .Judaisn, Hohammedanlsm,

and Chrlstlanlty.

_Art 100'é~ Introduction to Art (3)

-

¥

&

r

4

RS

P

-~

—~

L4

-t

To develop enjoyment and understandlng of art as relevant to

AR

. soczety through a non- studzo study of visual deszgn and subsequent

—

-

1nc1u61ng the Indlans of North and South Amerzca.

-

analyszs of, archltecture, sculpture and palntlng of seVeral cultures =



+ - _r
- - - st - e .i ‘8 -
- - - .- B o ’;~ o o ) IS t’.
\Ius.Lc 100 ~-~Hu51c Appreclat:.bn (3) ’ : ‘ l ' 7 S ;
Su:rvay of muszc h:story and llterature' emphas:.s on Ilstem.ng
e : > S
“x to and. evaluatlnv al-! types of music with partxcula:r attentmn to ,_'_A_4__._’
. the Anerz.can Indlan contézbutmn It 1nc1ud,es the aor}:s and :Lnfluence
- f of the magor composers, the nadza through which mus:.c is proauced-a-:;"’?'_“:
1nstrunents of the orchestxfa and vo1ce, solo and ensemble, elemem‘.s; *”
. . s T
form and ‘term.nology. Curfent events are stressed and attendance _f -
- . . S - - ot
at "lzve" concerts, and selective radm .and TV llstem.ng are encour- P
AP - . T TS : - : _*_:_. o .
S 7,_:.;7,;‘a,g,ed. . : . : e T : R
. : / +  Counselor Development . g T
S f T M, - T
) . _ I . . - - - - L‘ﬁ"x’ R ;"‘.‘
- ) - -, . . - .- P o
T \PRACTICUMS* L ’ . ) T TN
. IR . - ) o N I R S
T « ° ".}[ -
Mental Health Technolocy - 151 251 (4) - T - . ) .
- ) Emphaszs upon one‘to-one rela‘tz.onsh:.ps- S o .‘A
“? . .. o - - * . C . . __-,4
g -ifental Health Technology - 152-252 (4) : .
Emphasis upon groups, Aas faczlltator,, organz.zer an:d part1c1pa£t. .
B ,,,,?P:actzcums ary;ont;nuous afnd devolopmeﬁtaLso Tong as. the tra:mee -
- is in the program.. They are conducted under the guidance and - . @
~ direction of the trainee's greceptor and w:.ll va.ry to su:.t local T
ST ’needs -and requrrements. - Sy - LT
L ‘ T ,, .
. Méntal Health Technician Clerkships .= - i g .}
. N T g . o ~:?—'—\ ;~ . - ' ‘ e,
N Part of second yegr ’tzainiﬁg.' Two z{eeks spent a.t Ar:.zona S
State Hosp:.tal under the super\us:.on a.nd :mstruct:.on of the }Iental o
i | U R
: Health,Te;hnology,Department. Depend:.ng upon the styc’.ent’s needs, 2
~ - - =
tralnzng in psyc‘hologlcal test:.ng, behavior mod:.f:.ca,t:.on, ward R
.. * nanagement, counsellng the sevez:ly dlsturbed, etc., wz.ll be_ offered
— .y




R SN TRt ’ )
Lo D APENDIX‘C A
- * ' MENTAL HEALTH TECHNICIANS IN THE,INDIAN
S HBALTH SERVICE: A _LOOK AT THEIR ROLES -
. T ANDFUI‘URETRAININGNEEDS’ ’ * ;
4 . . . . i~ e o . B \, Py B 7 ,‘ . : T :", ;
P : Jerry Meketoi and Wz.llzam Brodt y R
& R . - B - .- @& - - L
L ~ o Seat : E T - L D ey
ez e 2 7 . A R
% " One of the tra ;;.n:.ng programs de,veloped by In an = __ ; ) =
S T " Health Sgrvice for mental health technicaing.was - e e o TR
® S started at Desert Willow Training Center almost - - ... ~.. -
-, . ‘ thrée years ago and has evolved over this.p iod . e
e tq z.nclude many tra:.n:.ng resources. o /er R e R L R
_ ', . The purpoSe of this study was to deteminé the’ -:_ TSR
S ‘ - . acteptance of mental health technicians among. - L T
o the IHS. Administrative Staff, and to disclose _ . .- . .
-~ __ weaknesses in the training which might be cor—  _ . ' -
] :rec:te& by mod:.fy:.ng the z.nstructa.onaLprogran. A -
! A qugrt:.onnalre was @istributed throughout the - . %,
- A eas to a sampl:mg of program diregtors. -z . . JE
® - Results indicate a favorable attitude toward s > LT
. the quality of services protvided by Mental . 2 L. =
“Health Téchnicians. Five différent skills Lar B 3
7. areas were identified where additional Mental .- D
G Health T,echm.c:.an _ab::.l:.ty wo;ﬂd be Qes% e ST -
SR The ma;lorz.ty of Indian Health Serv:.ce clim.cs and hosp:.tals are N & -
. _ located in the rural areas of the Um.ted States. Hearly all of. o ‘ z .
' T them are located great d:.sta.@es from the tra:.nlng scenter for \L el
7 mental health technicians in Tucson, Ar:.zona. Fcr th:.s ;eason,“ . ,-
a‘ survey quest:.onnalre was selectea as the most pract:.c:.al means i
; T of obta:.nlng feeaback informat:.on regard:.ng mental health techm.- L
7 7.—-_c,?_-an,srgf et . o .,,' -
AR The obj ect:.ve cf the quest:.onna:.re was to learn how well the ) ’
, )
o T . mental health techm.cians had been accepted jby tha professz.onal
e - > sﬁaff of Ind:.an Health Serv:.ce\ to learn what types of cccupat:.onal
- roles the technicians Had assumed, and to generate a better picture -
L AT future tra:.m.ng needs for mental health techn:.c:.ans. -
.. < . Tt ' R R ) f L ~ " - }
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A quest:.onnalre consg.st.mg of n.meteen statements was constructed.
‘» t

a

- . .
-t - -7
=

- Th:.{teen :,.tems requested scaled respoi’xses whmh perm:.tted easz.er . .
tabul,at:.on of data. The J;ema;.nder cal¥ed for an open—m:. a. N

’ >

- o reply rn order to obtain the fullest, pOSSJ.ble range of oplm.ens L

‘(. - " . _ . [ . - w- -
Y concerning the"techn::.c:.an program. . . PR e "

e . - -
. z A

- L -
- k4

P
. - - - - * = - - )
. ] . F: = . 2 \ .

o J?ollom.ng ex j at:.on of the completed surveys " J.t was determ:n.ned

t‘ne responses, to five of “the open ended quest:.ons were suz.ta?ole

for cod:.ng mto one of the follow:.ng catagones' r. U :

-E‘ —— o » . . - . , ~

= 7."‘,' “- - - 4 ] S~ - '. o ' _ _ _‘77;_/ ,“'

' a) Basrc mental health concepts - ':7 ‘ S

= b) Commumcat:.on sk:.lls T N 7
. -¢) Counsehxlg/therapy sk:.lls ;j : ’ B s '{_

.7;3' o - 3

- d-)‘ Socz.al serv:.ces or commum.ty development sk:.lls i '

¥

* : R — - . - . i

_‘) = ) Program management

w\A

-, =+ f£) Other, miseellaneous A .

- . - -

"®. . -~ g) Did not understand or failed to reply L

S 'I'he fa.ve guest:.ons which were c'oded in tbz.s mannexr by a d:.s:.nter- . '}
o x>, . .
- ested person all attempted to determ:me whether the tra:.m.ng - R

- program was placing 'suff:.cz.en{: emphas:.s upon the var:.ous skz.lls

=~ - - 4

reqznred of a méntal techm.c:.an. By coding the mtten responses, S
B it became poss:.ble to identify clusters of traz.ning needs wh:.ch
‘ couldf be e:.ther 1ncorporated into the bas:.c two year grogram or

. added as a cont:.nu:.ng education program for qual:.fz.eitechm.c:.ans Y
o ',‘~'e e T " . ’- ';; A e
B The quest:.onnaz.re was distributed to health care program d:.rectors

»’: Cw-

o throughout the Ind:.an _Health s%uce. Some of. these dz.rectors

were respons:.ble for pat:.ent care fn small outpat:.ent fac:.l:.t:.es. ¢
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Other;s were engaged in upper lex‘el management J.n staff pos:.t:.on.s '

i Re\s;:o:zdents represent a sampl:.né of the ent:.re hlerarchy o:E—u s _.J ’ ) Q . -

k.‘) T o \(pro?ra\m\“mnagememt w:.th:.n the lnd:.an Health Serv:.ce. 7 ‘- '7 /’1: ‘ _ =
C T EEALLT Ty e UL L e U

5 Descr:.pt:.ve stat:.st:.cs and correl‘at:.ons werxe computed for the L

; - : th:.r&fef scaled and f:.ve -coded que'stz.ons.f The responses Were .

\s; - _> Aalso correlated w:.th other factors rega}.:’dlng the mental health

;""' S ‘. ) ”} . ” " o ;4:

A prdgram at the fac:.f“fy where the respondent worked. 7 oL ]
-r-‘ :'j n‘ L WS e —— <. ‘A \ o« =~ . “w . —_}_ t_‘_" - ’ » »Q_ﬂ L. “‘ .- . :
-7 AR _f: ‘,’:«j{: -— - t: :_f- i 0 s - ) - R . = - i T e . _\ o A: - - 7.: . -. 7 ‘ ]
'4"’ '/\; B i C . - 1 * - ‘ o f_’.‘, R R A
5‘?&1‘:5.- 14 E R N
R p slxby-Seven scoreable iquest:l.onnaz.res were returned out of a - 1=
" ‘-i‘ ] ‘:ghese respondents held a. va‘n.ety of pos:.t;ons \‘ I
. ) ‘ ‘ ecif‘or of a mental health plz.m.c to Ind:.an Health P

e Service Area Dlrectbr. About half of the responses were from ,_ - . ) -

‘ 8 d::.rec,tcfrs of ?nd:.an Health Serv:.ce cl:.m".cs or hosp:.tals. - In -

a - 0 - - ur 7’ -7 ~7 ) - ‘é‘;ﬁi" =
NN ’ r\ Sl T -
® . - general, the ,respondents were managers of hea]:th care systems

"‘,0’ . :
., . e =
o :"’ six po;Lnt range vary:.ng from "NOT AT ALL" wh:.op received a 'l" o
‘ "VERY MUCH"- which rece:.ved a "6". A sw.ﬁnmary of the responses ] :

¢« 'to these Quest:.ohs follows. N v L a .’ T '

L, R ‘ 1’;': To ‘what extent are you, personally, fam:.l:.ar w:.th -

’ ;’33-"4\ \.‘r. the roles and respons:.b:.l:.t:.es of the Mental Heatth~ B S
L s T v .- . . - Sl . P
o 'I‘echm.c:.ans at your 'J.nstltutz.on? Y ) R )
- - i R [ —n J: - ] oM

l =y * Sees Tt TS ! ‘*'—Mf—-—; R

The mean response value o.f 4 6 J.ndn.cates a hj.gh awarenesg. level. :

N r
Seven 1.ople did 1nd1cate "NOT AT ALL" ut‘ ,51; responses were , \-_—— o

Y : -

- A3

. 1] 2. -
» ~ . » . - .
- s = r . . L - ~ - -
R & the upper hai‘f*of the scale.v N ., ~ .
> - hd . T ” - M - - 0\=‘” P
A { S \3 ¢ . . -! .4 e
. . A ' - ’ & . L ! - R - . -8 =
" - e ; i 4 [y R .1 . . .o - 4 .
Tt ‘ ‘ . i -
p L. ,\- * Jf - : ‘ .
Ut . . . . I | t% : . | » ) - o
: .. T - N ’ « -, L] o
._' v o, ) . N 3 P i -; >
- . [ - - . 4 z EETE Y
. = Py - . N
R .- “ 5 ] P oo -
e U VT A S VUL SOy L S
A B . TR N - ; . v . . J';:'
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S = L TL R
' o '2‘. ' ::-6‘? hat. extent do ‘you ask the Mental Health ’

3 i . i oL 'I'echnrc:.ans J.n your 1nsta.tur._.on to part:.%pai:e in, ,;,\ N oo
~ ,, SRR 'program plann:mg and developmm L 'K '- P
’ i The mean response of 3. 9 :mﬂ:.catesks‘ome partJ.c:.patJ.on in pla gr
:\:_ .»',4_‘ The aotual d::.strz,but:.on oxX responses was nearly un:.form across

R . the sca‘.!.e. ‘Hence, in somewc‘as—es ‘t;h’e Mental Health Techn:.cuan L
. has coisz.derable J.nput :.n'i:o planm.ng,,, in other cases _nane at all.

t %;.-. o 3; How essent:.al is the Mental Health Techn:.cz.an :Ln | i
- ‘-\: ) ; ’ the treatment program at yéur :r.nst:.{:utg. ? -
L ’ 4.‘2 was ‘{:he mean response. Bight peogle
s 'othefw::se responses were_ quite fayoraiale;

. g . . '4. To what extept, 1f any’, ha‘s there been an :mcrease .

‘ '\ * - “in the roa.es, and responsz.bllltles of tﬁe Mental Health o

o oo ':.n %om,; ,;nstg.tut:.on ppear relucf:ant uto clﬁnge rolés-,, cT

q e - . assume‘mew ;ﬁrespons:.b:.l:.t:.es? e Q- "%f
-, v 7 R . . . :“ .y L - -
(0 Nearly all responses Were less than a‘?d o and- the mean response L
ERIC vids® 2. 7.. S % 58 ,__f" i "‘f"_‘f‘ii__‘,'-‘r _‘,___’ B
. T T T T T oo T, L £ < TPt

7, 5 w,pat. eZ:tent, do the Mental Health Te®hniciany . 5‘%
- ‘;3, 'S ! B N

§




R - ;- .. TR T 25
[ '8.‘ To what ex@:ent have the Mental Health 'Zechm.cz.ans o R
' < 7 :Ln your‘:.nst:tuélor; taken the 1m.t1at:.ve in suggest:mg =
s .~ -to you new programs or roles for themse]ies" h_‘ ‘ T
'.;. - . B - . Lo Q, a- » ) o ; . ':; .: ‘,‘- . -
' ~ 'Responses co'vered -Ehe éntire re_nge and appear Iiea}rly uniform. o
- A 10.- Ta what extent is there a curr.ent need in your ) i el
. E, < ~ ’f\*':. R . ;\ -‘.‘ X
.T,A’ B inst:.tution for more Mental Health Techm.c:.an pos:.t:ions? ‘;& e
i‘- - - p . - 1 hd * ::‘:-\":, - )
j’ L t’,‘ t R - o ’;:7:' ) K " - - § ° - - "., “T -‘ - - ’ T - . —; -~ 7 7,-
T iAThe_zjq_ea(ix responSe was 4.6 L - LTS = oo
T 13. To what extent ar: {:he Mental Health Techmcn.ans at , i
X : ) Y - R
- your :.nstz.tut:.on expedfed to pa.ft:.c:.pate in treatment - R
— —,;__‘ ST planm_ng for any g:.ven patient? © -~ - . S b
. - P - _, . . - ' . B ) :: . )
" The qeaq'_iewénse'ms 4.2 <= L. e T
" o o N 14. ‘l’o what extent are the Hental Healﬂh Techmc:.ans' . ‘;:;,
- .l at your mstz.tutlon prepafed for roles and 5;espons1- T
.3 “ . b:.lz.t:.es of communlyvpsychlatry" e ST, s )
e . ‘I'he'mean- re‘spohsé was 3.2 ", IR z . 7
‘15. At your :mst:.tut:.on, to what extent conld Hental )
‘ o , " Health Techm.c:.ans ‘be used in place of'professz.onals? T
- The mean response was 4 2 T~ R . e 2
. [ T17. How relevant are. the roles and responsib:.l:.ties * .= ;
.. ' of the Mental Health 'l’eéhm.c::.ans at your: ::nst:.tuﬁ::on L 2
/m‘ tq your needs? T B o e il ) ;-<
Lt The mean response was 4.8. . f . . - .
n - * - - T ,vs' -
SRR A BT R
’.4 “- i “ ) - . 'A. h .
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PO ;a. .m%*iy tﬁe Ievel of morale among the Mental = ot
o‘_-’v;:;; - et -‘*'ﬂ\ 1 = . T

&“ Healiﬁl Tez:hnlclans at yéur ::.mtz.tutz.on" e s

e R L o : o S e
LT = U S : fog A - LT L e
L . B T T TR S e PR
- lem 2 » ‘ - R
it T}_le n}ea,z.; ;esponse was 4'7.3_4. . A oo ’ o - e R
SN . . - e - T n
ot ; = il > - - -

o . Re.sponses tq the f;.ve oPen-m:Lnd'ed qpest:.ons whz.ch were suitable o

.',ss" - 1:? S

L for codlng are’ as follofes. . ; 3 ) § w0 R e

e s N ¢ 2, - N
_ P T If you feel there should be a &ange ih rol;a ana IR

- T respons:.b:.lxtg, please summarize your J.deas as to what e

- ,an

o genéf:al d}.rectzon {:hese changes mght taJce if :';'u{:ure

=T study dois malca.te potmtlal valuei P o fx

nE ",' . 7 - % L :

X ., ¥ - - - - -
- ¢ . c) ...“/-.-—15 v . -

T 11, If you were- gJ.ven: the money to hlre f:.ve addz.t:.—
S 57 tiomal \Mental Health Techm.c:.ans how would you use . T

- themz. In what roles? ‘ ’ . L bt

- ;. . .7-- » o -‘j: ) a) -m-lz v . . ) -, - . —. : ‘. . '}\ ) ‘
- ‘:? 5 , x. ‘ . ‘b) L - 6. . ' - ) ‘ 7 S C» . S
e, . B G) .;.___26 B ) o ) o . . )

W LA) P8 T . e

ST ) . SN 'e) e e e o 3-‘ - . i - .

Y hd < . . . . R - At * B
SR - f) === 0 - - : O R
- .. - . - M *
- - . = . t
.

. : . - g) ---—.12 o’ . . - . e ) ) - ‘ % -
e .:‘;; o - . - . - j_: . -.' - t' - B . . ‘ ~'
. .°7"12:; ’'In vhat three areas do the Mental Health ™ ' L e

' gy - N . s 7 ® . - . ) e - LR
s %’ Technicians at your institution need further --. o ]
- LI 3 : - -, .7

-~ %, . fZaining for your goint of view: . & | .o
Lo %) el IR o T 7 S
- (- ’J. ‘- ) s - ) ”---“7’ 4 ’ * 'wlA ’ e “: ‘r“’ ’ ) --!‘ ’
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[y i . ) ) ) ) ) . - -

e. - " 16.‘ What :espons:.b:.lz.tles do you see Hental Health

e o Techm.c:.ans ag be:mg able to handle? - S Ty s
e _— - a .--“ o . _ R s _..ff“ﬂ ; . -
= 7 UL b oem—==2l. . A R
. - ”*‘, oo "}’ c --————15 - - _ - . ‘A . 'A'Y ) ) -
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- I‘n these fan quest:.ons, we see a strong tendency toward gounsej_ing
‘g‘ : and therapy sk:.lls.A There is_ also a s:.gmfzcant demaa& for both ~ .
- - - T
.' B comn:.cat:wn skills and the general area of soc:.al serv:.ces or
s "commum.i;y development. Hh:.le the respopdents uzdlcate sat:.r.s~ '_ .
M fact:.on m.th the work of the techm.c:.ans P and even bel:r.eve i:hey R
® - . - could ;r:eplace profess:.onals in certa.z.p cases, they see nee&- :Eor -
o strengtheﬁlng the technicians in certain &;eas. T ‘, R
- - - . - " ~ : X '/—?‘“ ’ ) -
L ° - * - - . ~ - ‘; e .~\? -y P W -
L A ' o e T
= . e e . =, < oz ~ - f
’ LN ’ ¢ .- T . -
. » :_ —_— = 2:, Ry = ~ . ]
o - e - Ty = SOE N
- ,?,_r,‘ B - » - . 213 ) . :; . - - :-/- -
= .- . - g - - ~ - - V/'_\ X B . -~ i :.,:’:}\
S : > _ T = <, T
[ , : - S s
[ * . . X ~ - 1 —_— _ - = — - - wel
S ) - e " . T T A - /. .
! . N - M o —~ = N i
- . . £ o s - . _"}_‘ .« o
R - _ " ~r * - -~

P
L
-
)
L)
'
AN
I
"
/
{
|
|
.
-




C e

SYNOPSTS

A , - Heni:a.l, Health Technology Program
Deserb ?Illlow Tra:.nrng C:entaz- o

-~
‘. .. . ~ - -
- -

:‘he Desert W:.llow Traz.m.ng Genten Program in Hental Health

- ,
!‘s

Tecnnolcgy was designed to prepare Indian nen and women who are -

‘,‘ emplogees of IHS > BIA opr.a Trz.be to become mental health techm.-

- "X
c:.ans. The prngran 13 accrechted by Gentral. Arz.zona. college e.nd.

. ..-,..-‘-,
R -1- - e ;ﬁ-
,_.__,_ - ,-5_.'1,

N students ‘mey.earn Assoe:.ate degf'ees.

- -
et

in pursumg eollege cred::.t ma.y 1ea.ve the prbgram at:‘/?&t”m.ons po:.;'rbst -

-
: Semlees - e * “:
S 2 < - R, 3o 23 ,?r* .:,a'.s‘.wf Wit

and s‘bl}_‘i eam some t;rpe of certlflcation such ag the THS certii‘icat

- - —
—" - . '.J--—-.‘ﬁ--’-
- . . ',\ ,y T P e - - - d LR - -
- - - Ad ..‘—4-
- 2 Tet 23

e

ﬁiha tra:.nees snené’./several s*rt sessions at Mc ‘bo take

s;:ec:.f:.c coursas a.nd. begm others. Hawever, the magor port:.on. or

thea.r tre.iztmg is“en their home reéerva:tmns under i:hén- superwifar- .

yreceptor. As the tramees became\more sensz.tz.ve to the scope of
mental health dz.sc:.pl:mes ’ they are foered a ra:nge of continuing
. ed.ucai:ion opportun:.t:.es‘qn the fom of ﬂorkshq,ps » clerkships e.nd
gntomsha.ps, lasti.ng from threa days to ﬁ.va weeks in Anzona a.nd

- ™ Vel . Y ‘<

Oolorado, ’_ — . . . -

o s
-
[ - - s ., - - - — - N -

Gurrent anéd contimnng Problens,, L R z/:’.‘z.'.':_ Lol

-
EY

' a. Heet:mg the’ mediate local tram:.pg needs mthout con-
i‘ming 'I:he trame° to a myop:.c view of the mental health disciplin.s?

- pp—
- :
- - - -
- s - e ‘

2, )!any vorkers hold short tem posrkz.ﬂns,.maklﬁg 1ong ‘hem -

-

-!_‘.

traz.ning d:.i‘flcult. A -'4, SR

"‘... . = - L. _ [

4' ) « T . - = B R 1 ) ‘

\3." Obtalm.ng a qv.al:.ty educat.x.on thhcut 1eav.mg the wov-}a.ng

settmg for extended ;»erioés of t.me..
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l;. Objectlvaly evaluat:mg experience and. trazm.ng. o ’ D

-

5 Defz'axing c.osts of ‘hzz.tlon.a i -’ . J: . f" e

-. - TS S - R

AR % Utillzation of THS and non}-ms tra:.mng fac:,l:,ties —— ", ®

coor&..natlon and snperv;.sz.on :.s sbzll dlfi’icult to ach:.eva. - ,' A

* L.

-~ -

S : T Appropmate guidance in courss selec'hzon and carser

plamms S

£ - R , = .
- .- “ PO I R

P

S 8 "ransfer of credz.ts among hea;th prbgr
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TS Ghar&es :I.:z.'Mental He th Lechnology PrOgraz!, . A _ ,

_ The fn-st yeer ths }ienta_ Health Technology Pwogfan wWas :’.n. 3 ’
€ . OPGPathD: trainees. came to Desert Willow. .'.!ra:ming CBntez- for N L
E43

o 1 - four week peri.ods ‘*wo or three tmes ‘a _year,’ Gurr.ently, new -
- e e f* ~ . : - ar'j’—:.

tl’aﬁfees come for two weeks for tha basic program and arterwards 2. @l

- - i’or one to i:wo weeko three times pe. year,. kfté? ths bas:.c course,

»

the t:uue spent at Deser’c w:.llow Trazm.ng center v&m.es with the e

N Lol TR
.. ‘treinee’s. needs and uork-load. » c PR L ®
. . . N ’ - : - - ) | ;,:, ,; - "" = —v!t o {

] Ourmculum deszgn has also been changing m the direg ion_ oif

g'ﬁ,} ] shlf-contamed minrcoarses, :?phcab}_e to sevaral acad'-'*mx.c ccursas : .
and aimed more spezgﬂlcally at the skills end Icnowledge e@ected of ‘

)

L the htman service worker. Also, begﬁinning in August, 197].;., the ) _

. ‘ Admm:.strative Officers Training Prograzﬁ will sponsor é.‘c .Desez-t _J'
o “- Willow bz'a:.m.ng Center a three week course :m Ha’ch andI.ao Sc-zence.- o

' ?z-ev:.ously, i:ra:,nees had to ‘take uhe.se courses ofr campus to com;:lete )

. / therp assoc:.ate degree ;cagmrements. . . T o _" ,“
. ;;; S " ' - . . . ) } . ) T _\45‘ ) (

: 61 -~ . .
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T ' %hafs vould be evaius.ted Fro:u the results of »thz.s seséion, the
A -.\\.bfalnee could be gredz.te&, with what he already knows and an

-~

*

- - . - - - - .
i . - o - - ' Al : B
- . - M ‘ - - .
Fu.ture Plans., S - . ) . SR o
: .

A'C‘

L ] Dapending upon how out-or-stata tu:.t-: on problems can he

:E'esolved, the Hental Health Lechno'! ogy Program plans {yo mova in

[ ;
the fe..lom.ng direction' v oL

.

-

‘Ig 1. Gonvert all coupses mto mm-coursas,.eaéh aelf-contam&

-

mj:h specz_f:.c ob;ecnives » pre ‘and post tests and’. runn..ng t:ne. no s :_ .

T ’

B nors then 10 hours, The mz.ni~courses (approxinately 12 per academic
o couz-se) will he adaptable to sevgral d::.ffereni: prograus e:nd. ce.n be -

*ea.rranged to rit each. %amee's nseds, :

~
. . y -
. » = oy
-~ \ . I3 . ~ ~ .. . I
- © bt -~
~ - -

B Z;. Deve].}ap & one wWeek eva..uanon sess:.on 'uh:.ch wil. deuon- .
strate the ’Erainee's cmen’t strengths a;:ﬁ weaknesses as &.iiunan
serv:f.ce worker. Interviemg sk::.lls, theomes of hman beham.or,

read:mg and mtz.ng sk:.l;Ls 2 problem-so'lmg are soue o tﬁs axéas

. L - - -

malndua_:.zed program or conf.:.mzmg educat:.on cduld ‘be prep’&red

for him. Then the traines, his. preceptor and agency chief can nork

' % - s

oub the extent- of the trainee‘s partn.cipatzon and the pa.ce with -

*

uhich he can complete Ius progra;z. :

3 With' the coooe:pa.tion a.nd assistance of agency chiefs and

O

- _ . ~ g - :‘ -

sx:rperviio”s » open the total program to ail In.dlan numa.n sarv:.ces'_,r ;
ngrkers regardiess of their job t:.tle (CHRs s CHMs, Alcoholz.sm - o

-
-

e counselors s etc.)s Gfrer ass:r.stance :m evaluatz.ng their pas’c

witk course m:rk that can be comp’? eted at their fx.eld stabion. '

cred:sts » guidanqs in p‘f annmg their om ;:rogram and. supplyz.ng thm +



T tea

f]‘"

P

e

-

°.

‘,Health TEchnzclan Procram “at Desert hllloi to a more generzc'and conpre- .
" Health Techn1c1an Program wonld be a part. It further suggests how the

_ ;La total of 160 180 reguIarly reglstered students. ) . - .-“ i-,

- o~ - - el di

A synopsis of the Hental Health Technzczan Erogram dated February 1674

briefly describes the current operatlon dnd future plans. THis paper -

IR ~ e

e Content . ’ - i .

L e S . - DRAFT

WO TR memmbIxE - L4 hpril, 19, 1974 .
AU Ui iyt TpmoposAL . T e- (o
. .7 7. MODIFICATION AND EXPANSION . - -’ ST e
- .7 < MENTAL HEALTH TECHNICIAN PROGRAN S S
. .- DESERT WILLOW TRAINING CENTER , -
S "~ _INDIAN HEALTH SERVICE -
. ‘l‘ ,_\“—,7 . - ) - ) ) :."7 o T - ~ . -
. . , SRR ) : R R
R S INTRODUCTION - : e
I . - - =L
s - - -

In response to the paper presented by Mr. Pr;ne on Harch ISth and the »

charge to the PAC suQ&:mmzttee on Earch 27, the follouzng,draft proposal } -

has beerz developed. It outlines ‘.:’he potential expansz.on '3’ the H_ezLa.‘g o

! -~
henszve Human SerV1ces Technzczan Trazn;dlh?rograa of uhzch the.ﬂental e

”
- . .

»progran could be expanded to accommodate 80-90 new students per year or

A o - P

_.r - » '] T e - - -

- = i Tt oy
s . S e 3. T e e e e T e e T

< . ks

.’

= . e
enlarges upon the synopsrs detazlzng the, acadenlc content and processes, ‘

L4

the organlzatzonal structure needed tOvdevélop the progran, procedures -

»

for program evaluation, transitional phages, coordznatlon uzth»other o

prograns and an addendun suggestzng other 995513111t185 or nod;fzcatzons.

-
- - Ed -
- - . . —~r . «

h - - il r ‘_ -
» ol : — ;;4 e -
- - -~ ~ — o~ R - . - .

-

e e e ‘ JII. THE PROGRAM - - >‘; Sl

4 . ‘ﬁ/,‘ o _ P i
. Nl -
The expanded progran in Human Serv;ces Technlclan Tralnlng uould encon-,

I s

pass flve speclaitles. Recreation Actzv;%ﬁes Speczalzst, Vocatronal

., -

Rehabilitation Technician, Alcohol and Dryg Counselor, Soczal Servzces

P

Technician, andthe cprrent Mental Health Technician Training Program.

= . - - T -

W
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) In graphxc f.orm the progzans would be arrangcd as follows, with ‘; o
curm.cular mode‘*‘ approxlmately as indicated. e
- HUMAY SERVICES TRAINIXG PROGRAM ~ ' . =7 .= =
- oL R 07 ) - L - - - > _‘\_ s ':;:A',;i{‘—"d’\ ‘7 i},‘,'»“r
Bt  Mental .~ Social - Alcohol Vocational Recreation @
- Health . Services & Drug . Rehabilitation. Act:.v:.t:.es -
S . Technzcian Technician Counselor Technician Specialist
Core . | Desert Willol Training Program. ————— --'---'-.---r--,-_-'-,---—,-L---:--_--{-L
~ Curriculum (C.A.C. Requlirements) § Correspondenfge in conjunctipn -
S | Math : . . "] with preceptdrs & tuters | - .
LT T‘_‘ English , ol I S B TS
- F«-Boc. . - . T T S
—,Etc‘ ', ’ . .1- ':7__ e t- _;‘ ":7:_ ,"_ r."',>";; : -
- Field Exisfiﬁg-employment ----;---a~-4~-:-;------ffi‘-’;f--------;--:;--, o
Experience | Preceptor (eEnployer) supervision?--f--—-s--,--g----ie--o-}-’--“-_---f-f-A---r g
-~~~ !TCounseling f tutoring--------------- e et R b e Tl
Internships| Medical kedical Detoxifi- , PsychometrTic Ps'ychiaﬁsrié’
: L Psychiatric Psychiatric | cation .| Evaluation Community - ;
Practicums | Community Social . ~ %esidential Voca'tiopal - - Schools’
L . Casework anomn, .MH | Evaluation Geriatrics
R Broup Nork | Hosp.) .} Hork Examples - .
I Community |Alcoholics Job Develop. - . .
.. ~ o~ Prg. & Dev. Anonymous  Rehab. Couns. R
o e . Therapeutic Ce S s
Lt , - Community | - -1 o
R | . > . ¢ JMMethoddne i} . . -
3 . - . + | Maintenancé” o - "
\.,‘x;’ R - — —_— . - 5 : y_‘-fiﬂ
‘“Specizl Individual skill'assessHent —--------f=m--mmmemm—cgoboscsenooo
- Norkshops |[Communicatiop skill deveiopment e Rt el
. . ; ' GToup dynamics' ---!’-_---,.---—--—------:-:---‘----,----.7-------;--.--,..-g -
S - {Team buildinfg ------=-=dr=--or=voceccbocnvorrron——- e ————
' Community organization. nd developmeng ~--=-==—=c-mcphocos—cesee
- Technicak expertisé bui ding -;;_:--,-—--_-1_--'-{-'-3?3-3#---.-—-;---------_.
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. “[!uis partzcular t)’pe of*program hi'erarchy sgems to f}.t the types of " -
??”Trcquests comxng froﬁ the‘}ield and is COHSlSLCBt wrth a’eore currlculum,i :7
‘ moduia; system. Brlefr s there would be a core cﬁrrlculuo requrred N ,;2;4‘1
. ’.through each of the fzve programs: w:.th spec;.al:.zatloo ’1n terms of ::o;lrse ‘
2O . B
ﬁork, 1nternsths and otherflearnlng experlences unlque to each. Currzo- :‘i'

ulun development work to date has emphas%zed this approach and the use of

.

,,lllgl courses or modules w¥11 eas:.ly accommoda.te further development 1n L
s . o I o ) 7 e mem v P iw
it tﬁ:.s dlrectz.on; - : . o T e e -
‘ The follow:.ng chart 1n&1cates how the program{mlght be d:.vz.ded on a ‘
v. . B - c - - ',7 ’ - -
£unctronal and curncular bas:.s. L o IR ST
- . . . . B o, - - - - - _~ R
. - ° e’ e - . ’ -
e 5 INSTRUCTIONAL MODE , - -
.- . - - T T e T e
- v ‘Individual Instruction Group Imstruection . =~ .-* i
= C Work . Instructional work . Sem;ster worksfiops | 2
‘U E |Related ) with preceptor 1 on sitke § at Desert o \
RM |- - . - Willow T
R P | . ' . I~ 4
- I.H | " .]]1 Conferences & consul- | Summexr workshops . ) )
TCA {.- . . ..[] tation on site §at -4 T _ 4 -
. U §: e Desert {iillow i ) - )
... A S Degree ’Internshlps & _course Desert Willow | e
= R .- Related . . practicums N . ., Intensive Classroom | B 7.,\_'
~ . : a 4 Training Progran T
-, T . . I I ’ \) ' . i e - cos T PRI
e Instructional ‘work % RN g I R
S Wwith preceptor’ . W . EEE SR
e ARSI RN R YO - s
‘B. -Process and Structure ‘ . LTy . s
- \'\- L -
The content descr:.oed above will be dehyered to the students through
ﬁgveral procedural avenues. S S -
. E 1. Classroon training -,For a total of/approicimately_léq hours S
."f 7\ 3 . . 4 ) -5 . - . 1
- 1 per year, the tralnlng %ill include normal classroom procedures;
) . presentation of modules, mini-cours¢s and courses ‘consistent ' PP
K " - . = - . ~ .f- - - K }
: ; 65 ~ - . : :
— " L3 . ._»
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N wzth :th.e entrre zurriculum of a tyo-year training program «ras
{- :'“‘ T : ’ - . P
e I leadlng to an Assoc:.ate Deuree. _ ‘ T

o3 P : ; N _, - R oL

2. Internsnzp proaram - For approxmately 120 hours en 1nternsh1p ".

E S ~
- *

1-!111 -be undertaken. Arranaements have been made hrough 1nst1—r_ -

v Yy,

tutzons such as the Fort Logan Commun:r.ty Mental alth CentEI

S T _ ‘and tne Arlzona State Hospital, both of nh:.c’h are prepared to . j_:’—

. ’ ; ) aecept 1 rger enrollments of ,Jndian traznees.f Other possﬂﬂe 7:"

|
" >

harsons w;th tranung facilities are openzng zn Cahjorma,

' I - Utah, I:olorado,-l(ansas, Arrzona, North Carglzna a.nd Florlda..;; - !

to S —-O o -

. ’ &
. The internship practicum program couId be.expanded and coopera- i

o Ve 237 arrangements with other, approprrete tra:.n;ng stat:.ons made

so that programs of varyrng length can be undertaken “throuchout

.
i~ 7 - .. the-year. . . . . . e T R
. > : = - . N T 7 - B T s ’ Do

.3, Preceptor relationshii - 120 élock ho‘urs_ Yuill'B‘e spent‘iu bjle’ ' " )
R R to one or small group work w:.th a preceptor. The precEptor s e

K

role is currently being deflned and redef:.ned as currlculum

" . o~
.

and*procedures develop.. In essence, ‘it centers around & con- "; ®

r

L nection. between the students and a profess:.onal 111 the student'

-

7The R

discipline, often his superv:.so?/on tﬁ'efreservatz.on. )

- g -
-~ -~

preceptors cqme to Desert Willow. occeszonelly for Workshops and '
‘\__.

- .
H

training programs concerned m.th methods for work:.ng ‘Hlth the

* " -

students, and are in c]_.ose connec.tlon m.th program faeulty.A L e

- - - -“ - . v R . . )

=
»

- . -
!

. .

4. Summer workshops - 52 clock hours of summer worksnops Hzll be

undertaken by the student, ezther on the reservatlon, at Desert

) ’ ‘e - L.
Lo

-
k3
¥

. K:.llow or elsewhere. The workshops m.ll deal’ %’itft tra:.m.ng ) ' ®

needs of the students, not necessarﬁy related to thelr oWn :

» 4
Fd ’hx'~u' -

reservatlon, but not being met in elther the academrc or 1ntern- )
-7 - ’;, -~ - ” A - (‘, ) - . - 11' __ ’
“ERIC "+ - - sh:.p aspects of.-the program.66 o : co

- . - .2 "
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As is d,..cated on thc ch‘art, a studcnt will be able to uﬁdertake the . Lt
-3 B 7 o ) R A o ’

> Descrt I'I:Lllow portlon of the program %n hzs choi\z’:e of amy one of four

-

tra:.nlng cycles total:.no fo=ur weells per year.

This arrangement allows -

3

. ilcx:.b:.l:.ty for tlxe student

and at Ehe Ssame tme balances the demand

44\‘-

for staff tlme and facz.l:.tles.

The three heek time um.t is for two

groups of sstu}dents, lst year and Zné_ year. The Zn(d year students h’lll

-~
>

-

. September ‘and December, allowing time. to schedule any sPec:.al workshops

. dur:.ng the semester, elther at Desert Willow or on tne reservatz.on.

- L4 . &
B 1 D . -
-

e

-

Staff ané faculty pos:.t:.ons neceﬁsary for the ac omphshment of the .
program. : , ‘? ) SRS
S c . . . -t ’ :«’ [~
NPT ’ HUMAN SERVICE TRAINING PROGRAM . . o~
: o ORGANIZATIONAL STRUCTURE N .
4 oy o \ - - .o - - -
A N " '|indian Héalth Service] . -
S A S : N L IR -
’ . [pivision of ReYearch & Development|- .
- . 4 E ‘L R I 4
{Desert Will"ow Trai-ning Center] - .
,;,,‘,,\’ - . =y L - - ~ T N _
S e s / Director w -
_. EE Human Serynces Tra1n1ng Program < - o
o AT : e/ ! -
- ‘ Director )y B S D:Lrectér’
- (’ Currrculum & Instructlon Student Serv:l.ces >
2 — ‘. v § -
® ) N s /o ] Fleld Placement .
‘ 7 \ ‘ /= NN ) ' o 4 : , T
ST ' Faculty . l -, . [Staff Assistant s PreCeptor R ERE
) ;."‘:‘3‘ ‘ = ) .’ ] .:, . = » N N " 1 _ ’474; .
e * FReceptionist|. /.- ) [~ Jdntern o
. ; ~ File Clerk |+ " Supervisors|{ ..”
i o " y - - . ' - - t ;FJ
¢ {axrriculuanpecialistsT o Recruiter
] ¥ . N Counselors |-
. 16 -1/4 ‘time 1st year Ly, - B -

‘_ arrz.ve f:.rst and spend a \»eek then the nef students arr:.ve and are Hz.th
o the 2nd year students for a week. The an year students then leave, and
the new students remain for ‘their second week. \(

Né regular cl‘ass sessions 11 be held ,at Des.ert W:.llow dur:.na Harch June, L

‘' 8-full time 2nd year

I

4 time 3rd year . o : . E . : . '
[1{0’ Y R A S RS

e oot e
L
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Ty 5s Seﬁester workshops = On-site wofksh’ s will be conducted ° L ®

et S < . . ~ - D B S
. o . - M N ’ B - - ﬂ.'_, ) !,, _
R dur:.ng the regular seme-sters for smal roups of students, bx' .

: : - i . S

- ) ‘,‘ *‘ ) - .

s o . 'the pﬁ:ogr’am sta.ff. _Each paru ¢ipant will experlence 2 tf}tal

oo , . . P

ALY
»

. that are requlred 1n h:.s JOb on the reseruat;on and wzll v i; ' ‘
"‘ ) ’ ,@evpelpp ‘a‘n 1nd1-vu}ual, spec:.f:,c, a_ctzon 7p1an.cen,te,re4 _pn h1;.;’ ) .

S :'i;;art_icplz’ﬁ:’ fg’;e. ’ R R ‘_, - T ' 7.,—.

o : - . C e T LA

‘ 5. Conferences - A total ?f I2 clock hmirs ofv m.dzvadlugv.lv‘confe“r-._';‘f i‘;"

" . ‘7 ) ‘ences w;.th the Director of Student Servu:es and F:.eld Prograz'lﬁ ;
1 _ T : . or ;Eaculty members will be he}.d on tli;te‘ éese,ruata.on, &eneially ”'

ce T . 7 1dua.11y, but poss:r.bly in sm;all groups. - - UL *
R - e Yy S _’-',_,; o *‘_?,‘f-; e

* 7. The number of clock hours thus tofals 500 Bhlch is equ:walent to the ‘

,f-\ ‘num‘ber of cIassroom hours spent p@r }ear 1n a regular two-—yeai’ college -
—:_ :’" dé}ree program by the average st:tt;lent. In adda.tlon, a namber of hours .
- * ) - %
; -can be conszdered as part o.f tﬁe program both J.n study for the course LT
; . .~.a— “’ - . - - cLox
- .,work and in the student s negular work, as 1t appl;,es to the t‘raznzng "
e prqg-xﬁ and, ,as experz.ences extraoted from the students work become .
— o -3, - - s, ~ . -~ .* . - :‘. - ’
L part of the learnihg situation. - - - R D
. s T . 3 - ";‘ - K -, R S e .
—‘i; 7' 7 . c e - <o - LT ‘1, N . . - R " - "
P Ihe follow:.rrg chart indicates the division of t }}g ozjram 1nto a schedﬁle‘ )
!i :‘5‘ ’??‘ - - EE = . K :i' e R = .‘4 e A:‘.‘E
- ,:,__i:’ o s . q",; % - - ’ - ot - - : N x‘
. E : 'SUMMARY = STUDENT SCHEDULE, —FLOI?eCHAR'l‘ & _ . R
- January Feoruary "1 _Maxch ;Hay Iune 2P,
e e 3‘rd Special, 3rd - Spec1a1 ,
.. .} Sedgion | 3 Workshop : Sessjidn liorkshop :
. s " ’_ - “" T . . ~
- Session |-~ B
- - - ; i i . . “‘ . " %"‘\
Septenber vember | fecotber .
Speclal- . 4th / . | Special -| . .
Workshop " Session” Workshop | °
_ f /2nd l ; O .
L. Session K s 1ion| Session| - .- @
. T . IR b |
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thrce staff ﬁosa.t.uons in t’hc prog;am would have the f 1lowing roles. _
i L > - o
. ‘:3 + Clen : s . e T ]
- - 1. Dn'ector, Human Scrw.ces Training Program ‘ . . e
Bt 7 : = o= L .= ol o . X
o - : 3 i~ : : i s -
g }\dmlnlstratOr an,d superv1sor of the' program . - e Ty
i N p LT - . N :‘ A_.,," » o=
., Rela.tldns‘h;ps to* .o os ;. ! .. s " R
R Tj:.bal cqg}}g;.ls and 1ndrv1duals. ' « . CREE A
R A T e R
| = e Publ,:.c Hea].th Ser’v:.ce : o T e PP EIE T
B B 4 - < < - B r v s - 5 - - o
. Lo o LI A g w . " e L 8T e
R mInd.:.an aealth Serv:,ce e e, T T Al T
T S S '~ I v N R T . il g o
- . R e tl L ES T
;‘;' - Inst:.tut‘ions of ﬁlgher learnlng L P T
T e > 0 . s B _ .o . < Y ‘ R - . L
RO ,’£._ th,ers . ,;-" e, ', R / o Ten 1 o e »
L% e E . LT,
A ge‘m: plamung ‘and 1mp1ementat10n .. VIR , v S
R A R O N - JIE AR T B P
R Pro‘gram- p‘lanning . o ey T I T
. Development of profess:.onal credentlall ng for students T ' .
- Y w ¢ o - e 3 .
o ,1",;‘ "{T : i - * £ %= i ’ “ ¢ * - - ‘: . = b
- o PN -2 + - ’, , ‘} ’ . T ~‘ T
.. 2.7 Assoca.ate Dzrector for I-‘1e1d f& Stnden& §erv1ces .. T . .
\;\‘\‘,”7* , - - ; E— .,.‘__. [P A - A
. Iy e v,
ident:.fy and superv:.se preceptors, intern supezv:.sors, Te ru’}:;t.er :
X . _ - o ) ) . .. - A d . . T .
counsél,ors R Y ole EASRTRNN S » / I .-
> __-‘.mW — N €.~ - ." ; . R - . - ? o ;:",
ob/can fiadder deve-}oyment s e D
oy ¢ 1N - _
‘ L edrai i scements * . - ./
' De velop 2and rdlnate 1ntern placements A )
- Student ‘fecrui’%ine'nt D TR . L
. ,:u s 2 > T~ e o= 4 .
C L3 3 4
. Pzggraint evaluatmhs _,' . e ~° L. ot
e c - AR . a7
(o : ) o - i . T
® Prov:.de curr:.culum feedback data [ /_,\ R o
- "‘ > ,‘. . a - X \{e‘ . '->l
- '_- ‘}_ - . . . ' > = z. f . - R
- 30 Assoclate Tirector for Cuyrriculum & Instruct:.on ’ e
- > S - - }
.‘ oo Rec;&ult h:.re and superv:.se faculty, currlcnlum specrallsts -
& . ‘E" . Y = o > A’.
193 P -
- ,?‘..;Develop _and mplement staff 1n servzce tralm.ng program ) L.
‘2. . ) T e Lt =
) Respons:.bﬁ.lity fq:; cont:.mnng turnculum development -, 5 ~' .
_—_— —‘). N s . L
- . . ”~ . -
PP = —R:o'g‘ram e,vaIuat:.on - oL =~ -
- E - ~ oo .7 .
R 2 8 e = . . ' S e Iy 22
N O - , . : AR
e DT, . L - a ’ C s -
, ) oo ad S - s
S N T ) - ' ’ f
- ) ,7;1” . - v" ; > - . . : . "= ' g
,- oo ) g =t o5 ’ - . ) oA
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- - . *~ T - , P . . - ’7“‘ o
‘ N T - -, SR
T M N4 o =
.0n a siwall scale, the Mental e"llt!l Tecanician Provram nas always been . @

involved iﬁ»evalu'ation botit as 2 basis For aleei‘lng curr}.c%um andsto B 38

: increas£ patt.v.cz.patz.’on of *fi ei}igftsennel 1n Sn’apln" ‘;'-1; }1'021“" . If -
. " the program is, e;panded addltz.onal sou;ces of J.nformatJ.on “would f’be, ,'-f: o
R ... 7. S
mcluded suezl*as tne cl;,ents .of tralnees, and fe&%ﬂ%\ft}uld be more . . d
T freQuent an.d more effect:.vel)’ utilized. S S ; . . o
\ ‘Examples of ?rogram eva{uatzon currently in user L. T o
IRt I. "Recogn;t:ﬂ.on oi‘zts:.de the Indian Health Servlcef ' '_ ;_ ;" ’
S 7- a) Central Arizona College accred:.ts the rlental Health Techn:.c:.an ‘

o Program at tne one: year career cert:.f:.cate*and the assoc:.ate *ii

v; L - ‘ . degree lével. Their curr:LQ'ulum ispec:;al_z.s_t _w:Lllv ‘r?vz.ew 511 - .

T * . aSpects of the prog.rax;z. "‘, ",,7/ E - (’ . ’ '

. ‘, ., . = 3 ) ;;.ationa Asso—c;fatio ' r the Human Serv:.ces Teehnoioéles . ‘

Q . ’ (the largest of ‘the * ‘\ew Caréers Profess:.onal AsSoc:.atJ.ons), ; ;

. o has given the nient;al Health Techm.é-:.an Program speczal . o L 2

. j recognrtron- «They have 7also offered to evaluate c}xanges 1n __ L N
¢ T ~ ¢ . . i - o=

* theprogram.j’?‘ . M ‘ oL o '."i“,

o c) More than half of the tramees sent to pract:.cu.m and ;nternsth A‘.f

.;": 33’? . 'itatlons such as Fort Logan Commhnzty Mental Health Center, < "

,j. ' _\ H Danver, Celorado and Arizon'a/s.t’ate i’{osp:.tal Phoenlx' Arlzaon’a,‘b_" '

.'v . /’have been offered pos:.t:.ons at t];ese 1nst1tut10ns._ 'I‘he stafis :".,_
B | Jof these 1nst1tiit10ns will cont:.mie ‘to év-aluate tra:mees and ‘: . K
w . . _ A I .
o ) o 'send out cop:.e's 3<>.f::'1:hver‘e evalnat.lon o trarnées “and. the~progr,aqx -
,\ ; ,coordrnator. R . . T ) @
) > . : ' - “" ) c' .. .’;%_' N ;' -~ ,"2 ‘ - ... .

P ‘ 'f'fl - o ' " le ;“' ) . ‘; "l;.-"’ . )
¢ . . "ot .
v, - , D . PP
S A SRR « : ‘ ..
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g o «f;,' ’2‘"‘ E o e T ) T | ’ ) T -
'.; f?i:"itﬁi‘h the Indian 'JIe'aIth”Sre\_wj,ce*' - e ' S
2 i‘:{'r_ = a) Both tralnees and precep ors follow a semi- structured format

; . — ~tw:’|.‘c,‘a ye;r oe51gnat1ng short ternm ob;ectlves for the tralnees
’ : ,J and. -how suCce‘ssfullyk the;' meet them. ' ’ ,_\ ’ ) P '7 - ’

'{,:_ ~ b) ‘Icfeas and oplnionmlental Health Technzc;an tra:.nz.ng and

P " "j” utvz.hzat:.on a'.f.'e s«ollczted from agency admznlstrators and p:co,-_,i
A~ - fessﬁmal s’taff. - T £ . g s f' . .‘ - ; L
'7 B ; c) Tralnees ewaluate thelr tralnlng, a.t dlfferent@’lntervals us:.ng‘-f .
P . o ; both standardlzed que'solonhe;res and éroup dlscue51one- ’ A
L d) Preceptoxs are called to neet ati'reasrt once 2 yea.r to c:ut:.que f
‘,:\‘, "e? He- a'z;temp‘ttz:o keep track of ‘communiyz:;‘ pz'"o‘jet_:te‘ éhe‘ traineés . _ }
‘ "~ © ' either ‘in’it'i‘ate or becone 'involved i’nf as a fegtil't of their - :
ifaining, for example, »a,i:‘:‘ex_ital‘retardﬁa‘tj.on cénte_;: at Hopi, - !7" ) :
.f . o a iectt{oti;nel facilgty at‘ Sa:n Juan Puegl_'o_,x 2nd _.AI’n,’d:j.én "})ea‘lth' « -
--:? A ce_nter‘?n S;c‘raxgento, California;. ’ 7 "‘: ) ‘ y -. .
. - oo . . R
2'3.'4 Personal o ; e e ',*'5‘ X ' - - ;
L k a) What are the characterlstlcs of an ideal men‘tal heflth workes¥ i .
A‘ . This quest:.on is d:.ffzc/ult to answer w:.thz.n the trad:.t:.ona.ll
‘”t ', "ment'al-health disc‘ipl\ines; Given the mfny dz.fferen;t aental - . .
Jr o healt’h vocat:.ons or Job descnptlons, the problem is compounded.k ) »
o : “Then add bnba.l and commun:.ty d:.fferences and the answer is not )
'."f;-“"-_. z-kely to .be - s:.ng" ar. ﬁ‘.; co -,;f - "'.f-" 3
o b))’ Consequently, we h‘ave developed at DiTFC 1n5truments to uncover t
(at.lezbt. somewhat), these dxffprences and measure how. %losely r 5 ‘
o ‘ e e;.ch t’ralnee is -meeting the 1deai for h:.s area..a Prehm.naxy .;' ;
~’ IR re'sult':s\are enconraglng.: 4 . ~ T L S - ‘;*; |
S ) ' .'"4. R "' S "’i ! o e,
< . . ' . 71 -~ ,;‘, e
- - P T . . ’ N .
B T A S U AN A :
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;:Task Analys;s

, A Health Work rATrait Iﬁvettory ‘has been prﬁafed and is
L ’ - o - -
'currently bcing

used to study the chy acteristics ldcally

T~

ascrzbed to £ommun1 Ly, Health Representatzves, Conmunzty _;. .

7‘:Hea1th Medzcs;tlndlan and non-Ind;an Meatal-ﬂeifzﬁ Technldians.,

.

kY
-8

& ¥

-

thzch could be learned and‘therefor nade yart of all traznlng

.«prograﬁs. - ..

-X

nasrg haa develoPed a comprehensive task 1nventory that 1ncludes

soczal servzces, nental health work and health educatzon.

]

Although

’

b

nqt currently used, it could be 1nst1tuted as a recurrlng evalnat1on

tool, . i h .
- . DA ) .
S ’ -t . 7 i
;o -" e i ) - b ;
&:_ ' ~ IV. TRANSITION . :
. ! . v - - -‘-_ ST
- \ . . < . .- )
The altfratzon of the Hental Health Technzczan Progran 1nto the than
P .

SerV1ce? Tecnnlczan Tralnrno

|

. existing modgs of Speration.

./_

Program can be done gradually,'ﬁuzlt-on

- . "y

Cr?;s utzlzzatzon is already ocurrzng

_ betwee sthe Ment‘h\gig}th Technician Progranm and the” Conmunzty Health

Hedlc'

Admznzstratlve Officers Traznrng, ﬂealtn Servzces danagenent,

Iy

Comaunz

~. r ’

M

-

.a

{ﬁ-

e

”

‘.,
-»

'™

" doubt contznne.~ These linkages couf? be strengtheﬂeﬂ however, and

‘more ratzonally structured:

1ns;de aﬁd out51de IHS m;ght be developed.;

-~ 4 ™

]

..
In addztlon, lznks Hlth other programs

»
bty -
. »t
- i P ”
. <
~ z = '
N .-

- -
’

ty Health Representatsve and Apdzo Vlsual pragr&as and will no ”;;

Prellulnary results suggest a core of. comnon characterlstlcs .o

L

'The develdpment'bf mini-courses and.modules cansbé fruitfufif continued,

E *, a

’ -
especzally since Haskell College and posszbly Central Arizona College .o

— - 4 PR s T - oo

- ¥ 'Hlll prlnt them for us at no cost to the prograa.‘

However, pendlng a

*
.

14

better 1dent1f1cat10n of” actual field needs and most preferred approaches
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-to tra:.n:.ng, at least one step is Lndz.cated before enlarging to any | _
grcat extcnt our staff pattern.. A tro-week "core" course in Human
. "Ser\uces snould be QeveloPed for fleld presentatz.on that would have /
‘ ng term educatlonal optlons and 1ncorporate such skllls tralning ~
" ast estabhsnlng effectn'e telpa.na relatlonsh:.ps, report wrz.tz.ng,
. °roup uorl. and’ communlty organlzatlon. Once tnz.s is available to a.ll:.ed
- health korkers, the extent of the reSponse and the deaand £oz more oL
i; uld g:.ve us‘a much clearer 1nd1cat10n of fleld needs, aspec:,a.lly as
. .5_ . . ‘e _ 5 - .
<, pe cé:wed by tr:.bal personnel. N o ] -
’ -7 - = =~ i * h ' . * :: ) -
o 7 - ) i ’ ‘ e ) . L2 - ;'\
- ~ ~ . s -
P =7 \ ) , ’ b N
' - 4 s v . ) - ) * . ‘ .
’ .
) .- 1#;’} » 0‘_ L i .-- 4
; — . - ’ hd o T
r - ! ~ - . e
- - \- - -
- . : )
- - » -
.-‘ . . . ‘.. . . - -
. - . ) . .\’ -
- \ 5 - -
> * 4 s . .
- N é-\ - l. ’ :
- ) . . ~ 1.
- M P h N L.
- E 4
> ., - Lo ‘f
. S, . . v . P .
’ ‘ . - e .
R . < . ¢ S .
[ : *
’ - L 4
\ -
' 7o e T
s e




V. OTHER possxnn.ins’s AND }xonlmcu'mxs.

~ - L - I

. Coilaborate y%}h the Amerzcan,Assoczatlon of Commun;ty and Junlor .
- ———

> o < ] o i
- Colleges and the Aaerlcan Socxety of Allled nealth Professzons to

w) - hd o

7 éet up a consortlum of colleaes which ﬁoqld walve most or all’

-
.

7 issxdency requlrements: eontrac; for a degree (regardless of hSh\

‘ nany colleges a student attends) apd accept,for cfedlt IHS tralnlng,

—~3

—~

*

,Mlght be ideal for upward mobllltxf nd career development.,_scne ’f

-~ — -,_‘,_, -

ground‘ﬁork 1s already laid. - :
té._”CBtlabokate wlth Bureau of Indian Affairs colleges to extend cred;ts ;‘,

-~

:7/20 IHS tralnlng, to mutually utilize fac111t1es and to ultzmately

-

nerge career development\opportunztzese -

’

-

Expand Hental Health Branch activities to set up spec1a1 llarsons

L *

between reservations and near by colleges- The Albuquerque offxce

&
% - . ’,
-~

does this now. T - .,

B

Select outstandlng servzce tralnzng institutions around the couptry
= L
sucn as Mehnlngers, Fort Logan, Arizona State Hospltal. "Have them

<

colIaborate with IHS staff and local acadenzc Inititutions to form °

z nétwork of trainlng opportunities. For example, at '$90.00 2 month
7 ' ) . ) G
pef traineb, Fort Logan can feed, train and supply conference TOORS

- . -

for 10 p0551b11y 20 of our, “trainées at a time.

4 LA
- T e

ﬂave all academ1c courses taken at local commun1ty colleges. Only .}7A

- = -

norkshops, practlcums aﬁf 1nternsh1ps offered through IHS/ with .

arrangequtg, for cred:.ts nade through “the traa.nee s own college,/é ._

£ « 3 Lt . _ . 7

he is gozng to oneu = ' i EEI

6.- A p051t}on For a c11n1cal psychologlst is already de51gnat d for
- - - =
. ®

Pnoeﬁgx.Indxan Medical Center, thOuoh not currently funded Propose

- . -

) maazng this*a joint serv;cc 1nstructor ] posztion and adding “two .

graduate Mental Health Techn1€33ns. These three ﬁould be available
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1 for dz.rect clz.m.cal serv:.ce, J.nser\u.ce t_ra:.m.ng instruction and

R . - .
- s - *

eztramural tralru.ng. Phoenz.x Indz.an Iiedz.cal Center ,would then be
vy - - - - « " / -~ ~ - - - . 5

an J.naernshlp-practz.cum resource and could accommodate other types, T

‘of mental health tralnlng. A Joa.n‘g appo.mtment between a local ] L .

Tl s

- ’college ox_ una.Versa.ty and Phoenn; Indian Hedical Center mght be

Varranged to0 and could be a recrultment J.nducement as well ‘as

[

poet Va:.d:.ng J.ni:er-z.nstltutxonal relat:.onsh:.ps. L A

;o 7. There are several colleges which have programs desz.gned espec:'.alIy _
. c ) _,"for Indian students and their comum.ta.es. For example, the Santa ' /f_
= . Cruz campus 0f University of Callform.a has a one year alchol:.sm_ : i

treatment program and Br:.gham Young Un:wersz.ty has an assocz.ate

< degree program in Public Health with specialties in sam.tat:.oi

. - R o

. nutr:.tz.on, mental health and alcohollsm. These schools w:.ll need REREY
P prac{:lcum facz.l:.t:.es, and z.nternsh:ms to supplement the:.r programs .
r ._ ST @Ve mght want o cooperate with then. - _

©o8. G.uren the grofith of learning center facu,l:.t:.es and the potentral

‘ -

expansion of the Desert WlllO’rZ Traz.nmgc Center HedJ.a Center s the

® ' ~ mental healt.h program mght focus entirely upon the developm..nt

_ and pz.lot:.ng of packaged programs for the f:.eld ‘l‘hese pa:ograms

mght be brief p z,dealmg with a single subject, or full scale courses

w PP .

S ; - S t . =
® to either supplement existing training or form the basis for!fz.eld N

-

) t-ralmgo 2 ’ ns B ) . . - . ’_ ’ ¥ " o . ’ .-
- ’ ' . » -
9. Another poss:.bll:.ty is the develogmeni: of specz.alty programs in .

~

®  mental health pract:.ces for both. professionals ‘and’ a111ed health

personnel t«.ho f.uxd their clinical work' more involved w:LEh th:.s area
tha.n thcz.r traz.nlngi{has ‘equipped th.,m +o handlé. T e

+ ‘
1 LY

{ 10." Pz.nally, we. mght concentrate on the tra:m:.ng ‘of tra:mers--not only . -

conduct:.ng courses in training teckni ques but supoort:.ng those . anl

who £ill these roles with egquipment and {gchnical ass:.stanc.., ,
B ) c oy S R 4

-

PR . S ar‘r_,_.'_ - F rrA.Tll _— e e

+




“

f:.elé.r Trainges employed in a2 varzety of human servz.ces pos ifion ;' ;.
: could earq credlts toward a degree hhzle ;Jursu;ng thezr speczalty en‘d )
"~ be anle to sw;tch specz.altz.es, should the nee& ar:.se, ‘with but nz.nor
- 1qss J.n e:edz.ts. Furthez;ore, a student uould have a ;Lua‘ber- of oytzons ‘
open to him:” choice of ::,redi.t or non-‘credit"’.choice of field H;rkshéps':
and practlcums, eﬁalce of pursuzng a career eertzfzeate or degree or : f
. both. _, o T L . _/;:-‘ '
Genefal Educatlonal Requ:.reneni::‘, ) ) ‘ . . " ; o -
. Langsmge_Skllls: — "ig‘;sf* -~ 2 | Cred:ﬁ: Hrs #
. English'92: Aids fo -Lea;:n‘:.:i‘g‘ . L ] 3
' fn,g'lish 101: Composz.t:.on P . . ) 3 ‘
and/or Eaélieh 210;: B Repc';rt' ;fr:icting - . 3 7_ ’_
. , . s - - ~, . - 4

and allows for both a greater degree of spec:.al:.zat:.on and a more

‘ N " L, o~ - SAMPLE
- . .- ’ - A ,
T 87 CURRICULUM OUTLINE, . T -~ , - - 7
B A " _FOR o : . - i
. - . 'HUMAN SERVICES TECHhOLOGY )

¢ ’ . -
“Runanities

L bl .
. : ) . . “y
L1 - - - . - N -
~ - - - . -
-

Th;s curr;gulum de.veloped ‘out of the Mental Health Technology Prograa A

‘,

flexa.ble approach to transfer. of credits w:r.thz.n the allled health

. - B . L 2 - - e . .
g ~ . - o
s - - . -
-
A

-~ Art"l'ﬂ'ﬂ: » Appreciation and Craft ‘3 - _'
iSQi'ence.Aaﬁd Math - . - o0 " e
- - -‘ i ~ - . . e , - ) " v . ) .
.- Biology 100: Introduction and Lab s = 47 .
- . o - - . . . - - N ; - ’
Math 100: ~ . Basic Math o . S A -4 ~
Sos:ial and Behav:.oral Sc:Lence A ‘
Any of the follom.ng. - o eIt B )
e e . g - ’ = i » W’
fely Psychology 151 ox 152: Introduction, s R 3"
e ) - . e ’;_'-;
Anthropology 102: ‘Cultural? - e, BT
sl e ol o S S S . ’




? ‘,“ eSoc-:Lal k‘.nd Behav1ora1 Sclenceiconti ’ ' / J ]
A - Socz.olog) 100' ’ >Xnt_roductzon . H 3‘:: -
o ,.Sociology_].iso:r" Sociijal Pfob'lems < 3

. §ocio;og}}' 250’2‘ The Cox_ng;,unity . _ ) . i.;...

( Core Requzroments for Career Develoament Certz.f':.cate ‘ _‘ "

* ' ’ Engl:;sn 92 "}’ --./’ . - L~ ) ‘ .3
+ .- Psychology 151 6; 152 o . o 3

. A | Social Sczence 110 o : -t : j ' 1

. ' “Speech’ 220 . . {A ) ‘- B . ’ 3 7

Anthropology or Soc1ology - . ) T & ‘. " 7 ‘_Sr;-i

Rt f' HPER 110  : . S : ;': o . 3

» . HPER 1320 ' , “ 2

j ; :Sog:iall Scienoeo 290 \; " ‘ l . R .3-4

B - ér'o:ininum of I pi'a:qticum o.;,fl linternshfip' S l - N

,’ e , " A nininufp of‘6 éredﬂit hours in sp_ecialt{y‘ . ’

. ’ S TR . -

i Core Requzréﬁents fo'r Associate Degree - - - '

.‘ . 1. " All general eaucation re'c’luirements?' . .

2. Hln:mun of 1 p,ractlcuq/"’d-\]. internship A
N !-h.nz.mm of 15 Ccredit ﬁsours in specialty . . '

. S r,4. Mininum of .2an additional 20 credit hours selected fro; ..
- among any of the follom'.ng \‘ ) *

: ,- - , Human Service Practicums or inte;rnships : ot

. o En;'g:iish V 10 or 101 ) ' : :

- ) Sociology| 150 * . .,
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~Vocational Rbhahilitatioh Technician

-

~ ™~

Introductlon to Soc1a1 Serv:ces

se

Commun1ty Serv1ces

Marrlagc and the ram‘iy S
- e - T, R
Intreductlon tp Psythometrxc Eualuatlon -

-

s [

e Introduttiq& go Soczal Science Statlstlcs -

. K3

'f,:'VOcatlonal Analy51s

Rehgbilitation'Cqunselihg
“ DFug Use and Abuse- ’
FREEE N -
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‘Recreation Activities §pecialist
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* - - 2
Elzmentary Games~and Act1v1t1es

.
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Aadio Vi su¢1 #sachines, anu media |

'péncgpts of Health and Disease’

-
-

Community Seryices
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Reﬁabilita;ion Coqnsglgng
Psychlatrzc Emergencles
R e
Crafts T
\ o o
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?-';‘(' ) J“ - ¢ 5 % PR . :_.; 'f_
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> “Introduction to Applied Psycho!ogy S - =3 e )
o Spe }:h 220 (Group Discussion) T 3
. Child Growth and Development « ¥ G © 3
: )5 Field Practicum . . -~ 2=5 )
®: First Aid (Red Cross dertificate will- S . o
- - substitute, but not pecessar:.ly‘ earn te : . -
semester ‘hour credits) ) L2 . - .
Engl:l.sh {100, 101,.102,/ ;.‘\210) .- 3. .

= ' Principles of Non-Directive.Counseling ™~ . . S
o . .. © ¢ +: Behavior Modification ° - -3 - ,
9. . Vo OR Transactional Analysis. . ce
o _ - ‘(Other workshops may substituke for . -

e f - «- requirements, but not necessarily - s . - ’ .
L. earn semester hour credits) ' v
_‘ : c. ElectJ.Ves (most of thdse courses chn be .taken at .
S N Central Arizona: :College or other. co'lleges and .
- « transferable to associate .degree programs. -Man (»

- of them may be- offered at Desert Willow Tra:.m.n ) S
o #. Center also 1 . W4 /SHS, . .
S - o= :"R)T*v’“»" ' v
£ 4 ) et Bas:.c Engl:.sh 10(5 Sov ot S O N L
- -~ «!_~. English Composition 101 - v 3 ML

- EnglisH Composition 102. (research paper requ:.red) 3, ,
-4 a( _ Technical Report-Hriting, , . 37, o
© - 7 .. 7 Hath 100 .3
. - Math for Health Servz.ces 170 - - ot 3., R ‘; -
] ‘Introductfon to Psychology . S < -
= . . Introduction to Abnormal Psychology - . 3 - -
.- Human Growth and Development Y . + 3 / e
" o . Social Psychology -, - . SO
Tl '+ .« Social Problems' - | -- ) - T S - b
Py ’ " The Community ' . . < TV
LT . Cultural AnthropQlogy- ** - = R
DU ,Rersona],_and Co%tity Health . < U T
Ct Introduction to Azh . ,“ LT 3 £
. B:Lology 100 w:.th‘ S E RV B \ o 4 DGR
. "Marriage and the E'amrly [ I - Lt
o e - . : - A ‘-\‘\ - '. - . .
‘7- : : ' - o-‘ ’ "'r - T - ) f_ *80 L. . 'i. Lps ’_ < 1" PR "/ '.
: > -, . - 7 :' o L .
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B L 'Introductlon to -Human Serv:.ces ' <. 3.
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- them,." However, unt:.l these methods are giearly 0pe,rable, 11@ shall' \
; . pu;tsue a: more ponvent:.onal strw f e .
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- - - ; 1,7r. ) .( 7 . ’ ’{'_;:
v 7 ;<_ s‘}?eczl.al’ey Coursess I e SHS - s
. s g2 e Co- o ~~
S _J;ntroductlon to Human Services* ~ - 03 . o
% LY ‘ - :é L= s ' . -~ - ., -~ -
. - Th:l.s is: a two Week ourse with a mi ~
R _ of 60 student contac hours, having e e
BN, ‘ < ma.aor oqupf,;wes. o~ RO o o
' Ve ;;,) - X S "J.ncreas:.ng« skill’in understandzng . T - if,r:t' s
. 7 S and using the helping relatibnship;, , T
Co T T 'cat:.on and counsel:.ng ) e “@
v " 2. Deve 1opme§ng§ skills in. p:ograﬁwide B
g — ' ‘ ' action pl g or problem solving, and T
i . . the product:.on of a useful plan for - S
] action“in ‘the participants'~own home *, . A
SN situation.. - _ . <y N
_ : An understa.nd:.ng of the roles.and‘“ < B S N
i relationghips in the Human Services, . o=t ]
= .professiohal and parapz:ofess:.onal, e . T
T and their related dis¢iplines, such - L
. . as psycfzoiogy, soc:.o}.ogy, and mental ” T [
o I_I'» heal&. - ~— P o s . . _-
0,1{-' ) - T ‘ ) 2
. ‘ Introdnct:.on o Apphed Péycho:[ogy 3. - - - X
7 This is essent:.al’ly a two week: course, mm.mun TR - -
So4 . . of 60 student-contact hours; having. the follom.ng : - L
: o magor objectlves‘ ) . Daet L C
* - M ’ ~ ‘ " - ’ - - =~ ‘ r‘i’ - = e ‘v‘:"‘j
i - ’ 1. Imp;:oved sk:.ll in counseling. a'n& the - ) T e .
ope-to-one helpz.ng relat:.onshfp._ " : o
< 2. ‘Increased knowledge of counsel:mg theory . ®
- - .compatible with students' current exper:.- . R
— ences and skills. . . -
- i - -
e ~ g 3 Increased ‘confidence by\the- students in - AR i , -
RS . +—. théir helping abilities, as well as knoW- T e
* - R J.ec‘ige of théz.r curreni: 1m1tat1qns. L 4
anlples "of} Non-l):l.rect:.wa COuns-eh.ng e D
- ) _or Transactional Analysis -.., .. 3 S
ST, . -~ _ for Behav.tor Idod:.f;,cation Cein, 4%, .7 3 ‘®
! . D These. a;ce n.nd:.v:.dual courses, m:,m.mnm ‘of:; VT el ST oIt
e . 45 student contact .hours each, taug‘ﬁt in” - et AL L e
‘ \, -a workshop format. The student will be '-° : e el T, s
‘ ) j ‘involved in “learning e basi eory ‘and . A '.'7 ! D
: ‘practice associated with ea of these ~ - - Ys - P
-7 o systems of. counsela.ng. - - o L
e ah 3y et LRy
e ot Yo, P 5o el roola o
: - o R . = "*@"" s .‘-' « ¢ = -~
.' - ) Y . ' 4 - ’—8',?,4. sl - ;? \-", buniS .‘
- }‘, , h -; . . , ‘ i, “"!'.’ ; -, N -‘,.
a - - 3 . - 7 e N " N ]
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. .-~ _ These. are structured field experiences , 7
. -~ '~ ¢ related to the student!s job speciafty - ) T
®. . - ~. - _orspecial interest. A\practicum out- = - T
- - * - .. ¢ line must be approved by RQWIC and the. . . - -

Tgdollege offering £redits byfore the [

LT . student can, register. Prachicumg are : . .

E L ‘ individnalized .and Can be pung " T N 7

‘ot % - - the job, ‘at other:institutions or at P g
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e .- . 7 __ " Course Outlz_n‘ ie e e

S - o (

',7:""‘7;; N Introduculon £o Human Serv::.ces \; DU

»
3
o

. =

e -\antroduct:.on S e I T
e & - ‘,'. 4 - . 7“.“: ;1 3
) Commum.ty Bedlth Representat:.ves and ot&e;- Human Serv:.ces L B
. worKers, .such as lMental Health Technicians, Alcoholism &= o

Counselors, Recreation leaders and_all outreach workers gre ) } e

"often confronted with the need to accomplish tasks for which :
their ihitial training has not prepared them. Native sRkills L
7 #né #n understanding, oi‘ ones own culture can carry.a worker . . .-
. ° a loung way, but tne neéd for advanced training in the Human S
R Semces is increasingly evident. - i o R

- - . e e L
“—' - - - - - .- - -
=~ o ——

?his course outline is a uescnptlon of.a t:wg-week., full-tmé“ T e
residential. course to be offered for the first 1.1me, and on ‘,,
‘pilot -basis at'the Desert Willow Training Cent Groups of - -
dian Human Service workers--primarily CHR! s-hav been T
- ingited to attend. The dates of the workshop are from Aprz.l 27 .

!tb_ ay-10, 1975. CIES'S szze- - 25*30 ‘students. - p
i "“’Ei* ;-II. 'a;l.s" - ’-',, ’ T - -
. The g eral goal of the course is a d:_tlonal skills and .
’\7 kmowlpdge in the area of the Human Services and their mnllcatms "* o
- + Jfor aregs, of tribal sotial servjices, on the part of graduate 3 s
e— . CHR'sf£  In -ad'd:.tlom, _the,CHR'S will develop & sense of team -+ — -

-work afd Xmowledge of support such that they will actively
bring, about & detreage in the social problems on the z‘eserva’é:.on

- as a result of ‘their add:.t:.qnal sklrfs~ ™ e S .
- The’ goals mll be onerati‘ona.l}zed in three ‘major program o o “,",_
themes* ' . , . EEe
. 1. Sk.lll in understanding. and us:urg the helm.n relatlonshlp, AN
", commuﬁlpatn.on ana;.cozms‘elmg. R ] s :
. 2. __The develonment oi skills %n .program-nde action plann;;;??f 1
N+ pro‘blem solv:.ng, and the productlon of 2 useful plan
9’3 for action in the part:.c:.nants‘ o¥n home situat:.on. e ‘*~ o]
° /— An understé.ndlng of the roles and reiatz.onsh:.ns in ‘the -~ N «ﬁ- B
2 Humian Services, professional and aprofess:v.onal s andg,
their related d:.scz.p}_mes, such as psychology, socz.ology, S
. a.nd men ea]‘.th. I P
' III.r Act:wit::.es ' - o - ,f ‘ :_;,:Ef:;_f- _l £
. ‘ " - A‘."'HT-“ -
" The ‘two<weée r:.od, z.nclud:mg’ ten work:.ng days," m.li be - .
) & ‘dlv:.ded into periods of approximately 3 hours eaé¢h,. ' = . .
.8:30-11:30, 1:00-4:80, 6:30-9:30, OQun-each day, fwo of the |\, ‘.f__A,' o
" time periods will be working class periods, and the third N~ 70
7 "wil] be set aside for unscheduled eventgesuch as individuaiized., = = .
: counsel:.ng, study and reading, working. individ’ually with -
: :.nstructora, documen..at:.on of '.Learning, and- free t:.mg._ et e em
N ¢ el LT e
N S o T K .~ 7 * =3 L
TS I DTS T e 4"“ . . 89 [ * i )
TSI TN A - N e} i kR
= R - i S e = - f_ | — N - f_‘
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T Phttlclpants w;;lrbe grouped in- varylng ways, acco:dlng to .
the pature of the iasfruction. For certain

=y . - their"needs

S, PUrposesy: S th as 1ntroductlon, giving Irstructions and :

© . =7 summarizing,,thé total group ofiapproximately 25 will be ,
P workeq wlth Fbr<counsellng skill practlce, groups of ee

ch qther ¥hen

b . -

- . s

S
*4

R ﬂhe followmng materlal describes each three—hour tlme sectlon
ot ~ “-ag'an instructional module, with a brief tifle, stoffement of
«~ _  objectives for that module,.the activities to be undertakenmy
" and the methods to be used for both program and participant
evaludtion. “Since the course is of a pilot nature, hOWever,
.and. sifhce an attempt is being made to adjust the content to
_the _ac needs of'the participanis, some changes as the
bceeds should be anticipated.,

i

P

A-gomé\gill Jbe develqped into, teagi/ggr teamAbased .

.
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Ob1ect1ves

Hodule 1 In’hroduct:.on and Data Collect:l.on

.“

k

Fe

‘2,

Ac

K

Part:.c:n.pants and stafi’ ml], have a, ga.nnlng famlllar:m:y
. with each other, JAinclnding informstion about goncerns,
_ar training needsy .and «the experlénce, “knowlgdge a.nd
sk:,ll that each person brings to the course[

~
»

Part:.cn.pants will u tand the general thenmes and
. approaches to be ﬂs d in the course, and will be
familiar with the physical resou:oces avallab’le to them .
aﬁ Dese:c% ?ullovr. T, e ~ .
Sta:t’f w:Lll ‘have add:.tlonal information about the parti-
'c:.pants Perception of their training needs, on wﬁ:.ch to
-‘base any modlflcatw ons oi‘ the course,. .

» v

.

tz.vrhies

L.

4

° The ad;ect:we warm—up exercise. The tal group of
"pariicipants and staff sit in a circle, ¥iving their

firsé name preceded by a desciiptive adjective, such as
u Pauline”. The.next persof repeats,the first *
and“adds his own, the last person’s turn ufes all the,

. names, ;

° e - e =

etall the scheﬁule for

LA

& staff member will ex;olam in d

L H

3.

W B

Matenals and Resources

“the two -wepks, with desctriptions of the goals, themes,
.* objéctives and activities for the course, 2nd, the' general
exper:z.entlal tee,cha.ng 1earn’1ng stjle to be used. .
: ,,-_ ‘
I\ddltlonal Desert ‘.‘:illow staff will ‘be :mtroduced and ..
.. will explain their program or. the sérvices offered,

ch {5 the laundry, fail, service, transpoz‘tat:.on, etc.

ticipants will undartake as eeds/resources exercise,
-in which each person Wr:n.tes with & felt pen his per !:ept:wn
- of his training needs, course expectatlons, Qr. oth
concerns op a large sheet of news;prmt. On another - .
sheet; the part:.c:.pant will write statements. about his
skills, knowledge or experiences which he can é’nare,
under the gefieral heading\"I offery.." .Participants

" will then share these”’I eed" anﬂ'"’I offer" statements
witH each otier, thus bro#dening their acquaintance .
‘~and develep:.ng a\}:ase for further :mfotmat:.on sharlng

.":;_—"”

*.;.

-
g

-

3 A

-
~ o’

‘A

Qi;ﬁ.er than newspr:.nt, né spec:,al mai:er:.als nll
or thf:.r representat:wes m.ll béﬂ’%ted.

14

he requ:.red. R
};z'am chiefs

.q*'

generzl course outline will be handed -out.

-




. - -- Evaluation - - o
AA,veéy brief, informal evaluation will be undertaken at
R ... the end of the sepsion, simply by asking in the total group
.- _  MHow did the session go?" '"Does it look.like the doutrse

- .. will be useful“{or you?! Nq evaluation of participénis
oo+ . will be dome. - N T D e R

.3 v

- - @ -
- - e .,"*‘{

ERIC.
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* " Hodule 2 Counseling: An Introduc¥ion to the Helping ° T
- ‘Relationship _ - S L ‘ - et

2>
-

" .. objeetives .t . T el T e e
LT e ©oT ] A N A A

Coa 1 Participants will gain skill in one to one counseling

L - - ‘7 i ﬁi’_tAé‘ChniqueS. v«'—-. - . : ) ; ”“‘ -: - ) s‘ - 7 - < (: ‘: : - i'

-

~ - K9

2. Participants will become familiar with the usé of video-l ..
* tape as a c‘ritj.g,qein‘g method, « L AT

-3, Pari;ic;i.paﬁ,ts will understsnd issues in counseling aid .
T become- aware of some of ihe criteria by which effective T .
“7: . counseling-can be judged, A J o

7 Activitie§ e R e
¢ . - A A S o e o TR
' . 1, After an introduction” to the general concept of the K
L helping srelationship, . participants will be divided into ’ .=
e .. groups of three, and instructed to ¥poYe play a client- | .o
T ~counselor situation. The third per f_‘_n_j:ill be instriucted )
= . in how to observe the process of counseling, and after Lo
L g . the counggling session will offer feedback to the L
ST =, counselor and clients— Some of the trios will be video- - = - 5
I _ taped at the same time, with'the tape beifig played back '
St for all in the group to critique. After the critiqueing, .
- . -the total group will brainstorm issues or criteria by P .
o which to assess effective éounseling, andja T¥ist will - 7 - ~»
.‘, : . . be develdped for future reference. Thé roles would then o
* . . .rotate, with a different person.as the 'client, a different - *
- .. ' person as the counselor, etc.; and the céunseling ctice .
~ : ~ repeated. Each rotation-would be followed by vie the, =~ + -
. -7+ yideo-tape and discussing the ‘criteria further. g, . AR

4
.

. h - 2a At tﬂe' conclusioh Qf‘ ‘the. practicé sessions, the ﬁa.z:tici- ° -

- . . pants would be given the booklet "So You Want tg Help" ° A

.- : *  to.read as homework.. The video-tapes would-be saved . T

o - for future reference and comparison. -7, ¢ . _

Z,:;,,; . 3 . L. - = e« -",' -_ ‘, 'o‘ 'i,; .
‘Materials and Resources~ ' . L e i

“r b -
]

Y=g - '. Video-tape qameré,. ﬂonitbr‘, "tape, camefama,n, a@d;éopias of T
T “MSo You Vant to Help," . L e T T :
“ - Evaluation o P . o 5” o KN
‘L " Tpe use of a MDaily Réf_lection, Sheet" ('i:opy' appended) fwould = . =
: ‘be begun. Edch participant would, be asked at the endlof, .
L each module to do a brief evaluation ofjthe session. The . ¢

o

-

. evaluation. would be on asiwo part NCR.paper, with one for . =
; - the participant to help as a brief documentation .of his R ]
" learning throughout the course. "The other copy would be . . RS
.?- ) > turned.in .fo be sumparized by the staff and interpreted in,

" terms ‘ef .revising the program, R

PO » - —

L »
* -
. .. T - . - . » e
- - < - - - . - - - = -
- . . - . R . . . _ -
. . » = K . . . - - ' ~ -
2 - PR .- - M . .
- R < - o . . -
L v 7 M - - - - - - - - ’
PO PO 1 - - . - - .
- —_ e e - ——- pA e R B _——— - .
- _ - Tt s - -
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l 1. ’ Parta.c:l.pants will beconﬁjrt of a geagrapﬁical]?y ,
&€

7 .also fo develop a specific plan for dealing with an
-\ — issue at home, thus.carrying the effect of the course

- katem.als dnd ?esourrses' o v

-
_ . ® _ - - :' s R - -
. A . - - - . e o . .
U L . ,;\ . ~ . . T . Coa \ - ¥ s ) nj‘ * o3

hoduIe 3 Tean’ Bltlldlnf’ and an Introduct:r.on to Act:.on
' ‘- - Plann ing . ({v‘ © - e ] ‘,' < 3

Obgect:.ves I ‘ AR S L Py

- - v

Sj:m to be approximately .

: :
hd - .
‘ \ . : - sla -

orien®ed team--average,
Ly 'f:.ve persons. .

~
M

" 2. Teams will 1e about each other 2nd ga:m a degree of .

. BTOUR. skills in rocesses. for mal-;ing decis,:.ons., L .

3. _Teams willk beg:_n the process of assess:ﬁent of J.ssuee :
A needing resolution in thelr bwn communltle?s.v . v

Actlvitles . “ Tt e
L After an mtroduction , the staff will ‘group the partl- o
cipants into teams, basedion theig tribal or geograrhi¢ . .

- affil:.atlon. The intent. is "toshave people from the. - ..
. - same area working together, so that a plan ¢an_be o ’
- developed for actual implementation in their:own , e
communities., The general ~Antent’(o¥ -this "approach is . . .
two-fold; to help participants }sarn problem solving
and - lannmg sk:.lls,,appllcable in any situation, and . : <3

into the future as puch as possible. - . . e

% are composed of appr&m}ia;ely five - e
.step will be-to develop cohesion -

of group" within each team. A concensus -
decision making exercise, “Desert Survival, will be used, 1 )
The- exercise helps individuals to assess and become more
.prdfg.clent in group-skills, particularly with issues
such as leadership, taking advantage of resources, ‘

v

) we *Iz.sten'J.ng skillsy and uecls:.on mak:.ng. o .

~ 3, After the decision mak:u;g exerc::.’se, the groups will each '

-~ - "
«

bega,n a discussion witk staff leadership,. concerning an Q
1ss:.re of’ 1m'oortance J.n the:.r own communlty. , .

- e . o - - . o .
N - t . . . ‘
None L. T . .. .

- » -~ -
-, - ~ - .. « . . e T

Evaluatlon A L L i -"- ‘ RN
.:.valuation of oneself as a member of a team is inherent in ' ',"— v
the decision making exercise; staff feedback will alsp be = )J
. glven' concern:mg :md:l.v:l.dua:!. perferm,ance. .o . ..

-

"Iem::.ll cont:mue w:.th the use -of the -"Da:.ly Rei’lecta.on Sheet." S

. . - - - - -
. . o
B - -~ . . B = o ; o, v -
P B T U, e ——_— - . B
- - ’
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d Module' 11. The&uman Serv:n.ces'

o~ T
o~ .,

T :Obaect:wes S , -
l. Partlcipants m.ll 1ncrease the:.r understandrn’g of the =
roles of & variety of Humam Sérvices workers, both
.professional and ‘paraprofessional; and how these workers’
function in relation to eath.other, social serv:.ce
) agenc:.es, "and. the cllent.,_-f » ) .
Act:.v:.t:.es o F - ' '

b

& ~
-’

.. v - y -
B s ' [l " -

1. , Several Human- Sertz.ces wdrkers from the Tucjon area
wz.ll be invited to be guest speakers, 1nc1ud:mg°

PSychlatr:.st
_ Psychol®gist -
Social Worker. -
Youth Counselor
Alcohollsm Counselor ) i 7
The speakers will each spend about. 15 m:mutes descr::.b:mg
their role and its setting, agency functioning, trgnds in 7
the use of paranrofess:.onals, end other issues of concern .
to"the participants. They will b& asked to-emphasize , ’
‘their relationship to other Human Service professionals
and paraprofessiopals]in a iteam approach. The group of
. guests will then respond to -quest:.,ons from the ;pa:ci::!.c:r.pam‘l:s..E

S

I'iaterlglsfana‘Resources- L o >

B )
‘L * Ll

-

Excernts i’rom a new text "Human Serv:.ces. The ,Third Revolution-
in lental Health" will be given to the partlc:.pa s witha - °

~ reading assignment concerning rotes a:ad relations ps in the -
Human Semces.

3 | .
The resource people will be :mv:.ted as mdlcéted.-

"'1zra1uau::f.o)ﬁi‘,,E S PR

o . : . i

Partlc:.pants will continue with the use of the "Da‘:.ly
Reflection Sheet.




:‘,.Q*V‘ ) - . I N = 3
An. Overview -of Three Models
- & “T e s ’“: I S LN

. 3 “i_, > x. - oy P R -
.. Far’{::.c:r.pants will beg:!.n an understand:.ng of the theerfes
. behing counseling, and be able to*n.dentn.fy elements of
_; three. different theor:.es. Loe

B2

E-: .

':‘;ﬂaotlvitles T

‘L:, - » 1

i O A s!taff member, after‘the ,uut:.al 1ntrodu
' a brief presentation abont a transactional analys:.s coun-f v
— sel:.nog\ approach. This will be folldwed by a staff role~ -7 :

“play of a TA counsel:mg session, followed by cr:.tz.que;.ng
.«and discussion. Video~tape w::.ll be used and p!ayed back
for additional cr:Lt:.queJ.ng. B :

2. This procedure will be rep

g mod:.f:.caﬁ:.on approach. r

3. ,The procedure will be repeated aga:l.n, usi g a cl:.ent
% centered approach. el

- - c- ,
. = s . N N l. _
W .4 - E ’

w-"

- 4. 2 text and workbook w:.ll be dz.str:.buted, m.th a read:.ng ”
~ }_, assignment. e

Materials and Resources . S

- - -

Vldeo-tape equ:.pment, a text "The Sk:r.lled, H’elper, and a

»

workbook "Exercises in Help:.ng Sk:.lls."f_ .

. i .

Evaluat:.on

The course will continue to be evaluated by the use of the
"Da.llg Reflect:.on Sheet.". . . i .=tz

- .o~ —r -
- M - - »

The participants' learm.ng will be evaluated by a short anSWer
qu:.z, asking them to read short exterpts from a counsel:.ng ’
_session, and determine whether the general approach is T3,
behav:.or mod::.f::.cai:n.on, or client_centered. *
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A -} Packagmg of the actlon steps into a comprehens;.v'e R

te -! Action Plan, including antn.c:.pated dates of com- o

! _ .pletions and 1nd:|.v:|.dual ass:.gnments. L, .

- -t e L - . - - S P s g

: - T .. @
Mater::als and Resources T K , v T _

Staff exg_er:.enced in leadlng act:.on planru.ng works_hops are v

..necessary. The only materials requz.red are larde quantities 7
_of newspr:.nt and markers for use in recqggl:lg the results of . .

sl:he bralnstomng. 3 ‘ S ‘o

Bvaluat::.on IR ' N /j t .

o . . i" . -’\\__

" The Students 1earn1ng will not be ‘evaludted after th:.s session. -
Program evaluations will be accompl:.shed by further use of the e
daily reflection sheet. “\&n ongoing and important aspect of ]
both formative and summative evaluations is the identification
of skills needed as the action ‘plan cont:.nues to¥be developed. '

It might become evident, for example, that in order to accom-

plish a given action plan, a specific skill, such as small A o

group decision making, is required. - If so, traz.m.ng in.that =

skti:i—canf&)&provxdedﬁtn the~program“-=ﬂ= - T "
‘ - ’ + R - . C\
. \ :
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S - Packaglng of the action steps into a comprehens;.ve S

L - Action Plan, including ant:.c:;.pated dates of com- <.
-4+ .pletions and 1nd1v1dua1 ass:.gnments- . . -

- = L - - - - . - <% . - . . .ﬁ
Mater:cals and ,Resources T e ' . _
Staff exg_erz.enced in 1ead:.ng actz.on planm.ng works_hops are .
.necessary. The only materials reqtured are larde quantities

_of newspr:.nt and markers for use in reccgd\:izg the results of -
#the bralnstomng. - B A

: .‘Evaluat:r.on I : E /j ) s

— . 1‘ ’ - ;\“;;

" The students learnlng will not be ‘evaludted after th:.s session. S, "
Program evaluations will be accompl:.shed. by further use of the .
daily reflection sheet. \An ongoing and J.mportant aspect of . . »
both formative and summative evaluations is the identification
of skills needed as the action ‘plan cont:.nues toTbe developed. '

‘It might become evident, for example, that in order to accom-
plish a given action plan,. a spec:.f::.c skill, such as small % -
group decision making, is required. - If so, traz.m.ng in.that & = =

- ~sktH—camprov1dedin the—progratr-rm - —@
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tioning of human services ageéncies, and.the fact that 4 -
-0 personal sf::.lls J.n small groups can ‘be mproved upon. f~
2. ‘i‘he part:.c:.pants W.‘!'.ll assess thez.r own role in small group .
. funct:.on:ng. . . . < .', ] il .

the distin ns beétween the content--a trip to the ..
~ moon; and ‘pr ss--dep:.s:.on makz.ng, 1n small groups, P
Y,
N ~. b) Partjcipants axe asked as 1nd1v:.duals to\make a-
. series of deciRions regarding mater:.als to take on
* a s:.mulated on the moon. - - -

T a) The individual's’ ,nswers ‘and the group fa%ﬁ S are T~
‘ 1 ;

T - L. . b JE
. - -‘_ . y - . N -

DY

Module 7 “Group' Sk:.lls - Dec:.s:.onlﬂak:.ng in Small GrouL ‘

Object:.ves "—. ) - f" P ) R

1. The part:.c:%:ants vhll understand the :unportance of small
*groups, such as task forces and committees, in the func-'

3. The paft:.c:.pants ‘m.ll demonstrate mcreased sk:.ll in
processg used in small groups, including leadership, o
communj.cat’:.oﬁ espeorally l:Lsten:Lng, gatekeeping, use
of resburces, and concensus deczs:.on mak:.ng procedures.

<t < v -~

; Actnn.tles% - JE— . -
. . . / /__\h 4 .
1. After a ‘hglef :Lntroductlon, ncludlng_‘ct’ warm up and an / I
explanatl n of the objectives and activities for the ,‘ e
“ _ _session, thre—pa&‘t&e—rpaa‘es will be éﬁr,zﬁed ,a-:ntogroups ;
" of 8~10 and yndertake "A t¥ip to the moon ¢ @ concensus
decision-maki exerc:.se./ L

- -

~a) Instruct:.ox%i are gn?en about the exerc:.se, 1nc1ud:.ng ) ,’ .t;'

S

c)’ The gfoyps must rrJ.ve at single decisionu fg
- concensps tec es.. While the grO}}gs are rking,
. th'ey‘are video-t ped. / , .

« o . . d

scored, and the reiults fecorded as fo 54

-

0) i}k", i ’,; . ? L4 . . . ,i. ‘.' ;' £ o
- Avei:age of Grorip"" , .” Best Ipdividual s
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S e) THe fac:.h.tator will 1ead a discussion about the results ‘. °
‘of the exercise, including an interpretation of the scores, ° °
+ the issues involved in effective group functioning, and . .
emphasize the role bf tHe individual in the group, with the .
questlons ‘"How did I function in my group with' respect to

e these issues; how can I be a bétter group member"?

: . . f) The video tape will bg shown ?o pz.ck up a&d:.tlonal J.nforma- .
B - ‘tion and to spark a feedback séssion in vwhich thé facili-
- .~ tator will help thé part:.c:.pani:s seek and provide information
o - to each other about their role in the group. A/guldellne, *
S AmAnalys:.s of Personal Functioning in Groups™ will be used .
’ ° by each part:.czpant to develop ideas, for 1mproved group s @

-

s SR functz,omng.u -
B r ’ ) ‘ ) ~ c - L.

N ° . : } . d P
4 Haterrals and Resources - - i Ty

- -

. Video tape equlpment and tape., and a, cameraman, *moon walk” exercise -
' ‘blanks, gne answer sheet, and CQpJ.eS of the handout "Analysz,s of Y
* Personal -Behavior in Groups . . .

-« . - - -

3 -
- - »”

-Evaluatlon . ® - . ' - T .

Bl %

~ o~

An attempt will be made to he&lp part:.c:,pants compare the:.r func~ -~
tioning in the moon exercise with their funct:.onzng in the coun-,
"seling session in module two. ~ Both tapes _#ill-be kept for later
B comparison to help participants develop a”norm for continuous

’ assessment of their growth. Program and personal evaluations _#» -

o w:.ll continue with the use of the Da:.ly Reflection Sheet. - °* - .
* A - N - - - - [ . o
. ) ‘ . V) _ . P - .'
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, - .
. R LIRY ~
) - t;‘ . "‘ o )
' * . - ‘ ’ r T
4. - - o —
- . - ; , o
_—’ - ) £ ? ’ ~ - 2 R ) s
o P ; = -
' / B Co _

- - - - -
ST, Yoo ‘ ‘J > 2. - @
» - -

; s / : . e

— ° - . N .. ~ '. -
' . P 5 e ~ ) ~ M
., 2] _ -" P 7 e 7

« ’ > . - « ,“ - v.
4 . . ) ) . * * 4 -
. ; - . . . ] . . ’ ) - X -

- -




_ Act:!.v:;tles ; }oo.- .‘ o P

1 " -

objectlves o I L.

1. :Ehe part:.cn.pants will be able to demonstrate an understand:;ng ,\

of the major prmc;p-lesgf behav:.or modz.fxcat:.on by ‘means of
a mtten qu:.z, ]

- 7
¥ -, LN
- o~

] 2. ,The partz.cz.pants will be able.to expla:.n to the satisfaction )
. of staff and other participants, the.use of behavior modifi- =~

. ¢ation techm.ques on the::r da.y to day role in the Human
- Serv:nces. .

»

, -
- > N }

-

*

- " ne _ - -

. and activities for thé session, the imstructor will g:we a

_ development and relations to other schools of thought, a i
summary of research results concerning behavior modz.flcat:.on, )
a.nd :Lts- implication in fam:.ly 11fe and in counseling. >

- —

2. The £ilm "WhG Did What 'to Whom" will be shown with an emphases’

. on learning the precise meankng of fhe vocabulary presented, .
’ _followed by dlscussx.on. . s _ -

1;_:_

‘3. An exercise will be conducted in which a participant is asked
to }eave the room. -The group decjdes how to influence his— ,

+ behavior when . he returns, including a definition of the terminal
behavior desired and the rewards to be used. ’

4.  The exerca.se will be followed by a group d:.scuss:.on of beha:nor
e Qodz,fz.cat:.on, and a bra:.nstor;m.ng .session concerning the appli- .
cation of these techmques in the part:n.c:.pants home sz.tuatz.on. -

-Materz.als land I{esources -

re

/ot . ) ..

A The filn( “Hho Did What t6 Whom"

Evaluaption .

-

Y

‘Pari: c:.pants will be gz.ven & quiz on the vocabula.ry used in the .’ -

film; they will be asked to read descriptive passages and respbna .
as ,‘i:o whether the passage descr:.bes‘pos:.uve reinforcement, nega
reinfbrcement, punishment or extinction. Program evaluatz.ons
ti’xme thzough the use of the Da:.ly Reflect:.on Sheet. o

Hodule 8 C’ounsehng A Behavigr Modification Approach \ 2

‘ 1. ‘After a warm—up exercise and an :.ntroduc’t:.on of the objectlves “” ‘

biief lecture about behavior modification,.including its T E 7

»
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A;,.__:r . ) ;.' 4 3 R L2 . '.‘ . . . ., ,\ - _ \,< . i . _ 0' > ; ;"
E Module 9 Actlon Planm.ng A Contlnuatz.on i S - f: \7
- s * . e AT
Oﬁject:.ves LT - : ot e . ‘
= —‘ . \ - "’— - . _‘ ‘
o\ 1. A partlally completed, team ofiented ac‘clorr plan, through Y
- Y ” _ _the pr:.on.t:.zz.ng of forces stage. D . L S
® .\ Activities - _ : I
. VI T . ‘ N X 7 - i ]
. 1. A warm-up experz.ence, followed by an mtroduct:.on to the 7 o
T " object:wes and act:.v:.ta.es of the sess:.on. o E BT
: 2, A staff member will review the steps in the action planning N
process, particularly emphasizing how each group has accom- . -
plished the work.so far, and ask each.group to share the _ - -
i T _results -of th;lr act:.on plan (isste and goaI) waath each. -
" other., S : , .
. 3. Each group w:.ll brainstorm ‘the dr:wz.ng and restraining .

4 in pr:.orlty order. .- i .

“importance - "a" will méan v :unportant that we do , ° L 2
something wz.th thz.s force, meaning of medium jim- " :

. portance, and "c" meaning relatively unifiportaiit. -, L~
Next, the group will attach a number '-=.1, 2, or 3 - B oz

forces which mtersec& to keep the ;zssxre vhexr it is.

Bach group w:.ll again share the results of :.ts work' with -
others, and ask for additional comments a:na suggest:.ons. . e

s - j
Each grofip will go through its lz.st of forces to put them -

' First, each will get a letter, d,.b, or c, :Lnd:.catzng

according to feagibility. “One" will mean fhat it is -~
'relatlvely easy £o do something about htis, "two® will .~
mean that it is difficult but possible to work with the . @
fo;ce, "three means almost mposs:.ble %o wozk w:z.th._ o -

Although it is difficult to predict the J,ength of-time

required to get to this stage of the action plan, it

seems that the time allocation is dbout correct. If, ~—

the woxk goes moye slowly, ‘additional time may be spent . . @
in the next sess:l.on, if moré rapz,d};y, more time can be

introjected in subsequent activities such. as group

..<+ . gkills or.counseling skills._ Lo
- - ' ) ¢ 7! .
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. eSS S : ‘AE;PENDIX. H~ - T . . T
= : '“[ - - (:ourse @utl:.ne o =L
S Introductlon o Appl:.ed Psychology: = —- ~ ~ 7
et . An Emphasis on Counseling -Skills : Sesoa e e
b . N - - -~ . . Y 3 = = . N - o 4: . - '&_. ',‘. e
:.‘;A - - ’,"‘ - L ) . ‘M - .‘ i LY i . ~ :i-'l .
L I. Introduct:l.on > - PR N N oy T
S Requests fromttr:.bes, task analysz.s‘results , and othe}:' data 7 ? f,
P, all po:.nt toa need for SpeCLfJ.C sk;.lls traz.nlng in one-to— »/, -
’ .one counsellng for outreach workers. The follom.n§ rten day i ,_
: ) course has been des:.gned as a result, and is to be J.mplemented - .
on a p:.lot bas:!.s at the' Desert W:Lllow Tralnlng'\g:enter from .
S 37 to June 6 1975. c iass size: 25-30 students. T -
N - . - - . ) - 2 . T —
." - ) . .. '—: ) i .'.:‘ ’, » —’ - . - ;5—
IT. Goals _ o , Tee, o0 T
il . General goals of" the course are as Jiollow.s - . ‘.
. l. Improved skill in couéelmg and the one-to-one help:.ng . 2
relat:.onshlp. - ' o _f . S y
. - - r >
. 2. Increaséd kno#:ledge' of counse]::.ng theory compat:.blé ’ e
1 . -_s.
- L With' students' current experiences and’ sk:.lls. T
- 3.2 Incre‘ased conf:.dence by the students :Ln .the:f.r help:.ng ' ’ s )
L 2 o ‘- )
) abz.l:t:.es, as we11 as knowledge of the:u: current e Z
. ’ _'-'; - A B . _ . . : - - - ~-
T ~. limitations. T ‘
1_‘_ g iII.’Teachz.ng/Learmng Issues - - ', , ,"—\ .Y o '_i.‘ )
- ' The course has been developed in a ~ser:|.es of ten modules, each
L v .
o . - »’
. module representing approx:.mately one work:.ng days act:.v:.t:.es. .
L . The modules have been developed m a pattern cons:.st’ent m.th T
L . / other curf::.culmn detfelopment efforts at ‘Desert W:.llow. As )
’ 7 - - R
- ;_,these eff\rts are completed, a: comprehens:.ve set of{modules* ' " L
L 2 _* .. of. vary:.ng lengths,. content, lprerequ:.s:.tes, etc. w:.ll Jbe_ V ) ..
B LTl . R S ~
3-—’/ [ ;- - ‘,“ . i B 4 ’.‘ - . : i. *\ _;', " :
. . O RPEI R
o ‘ 103 ‘ ‘ g .7
- o o LU N . PR
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: avallable for collectlng and pac}'cag:mg8 J.nto courses. The - PRI
c o format of each module descrlpt:r.op iss’ " | o . - -7
) o 7 ,J:. Tople * < N ) & .
he :\:_’: - ’ A - o e v S .. . * H's -
s - 2. Descrlptlon o BN e e :
e - . !, D e ;
T ehjectzves o ] e - .
" T . 4. Activit:i.'_es : ) . . ) ' T ‘
" . _ < :5. Methods for evaluation =~ __ . >,
’ ‘s _‘ "~ M . - t‘ ‘ { - ‘ . . - -":_.\ < ’ ) ‘ )
- éenerally, a- workshop style or addlt’ education model has been ..
- . . . - I . . ‘
employed'. Tﬁis approach is impo:fmt, because it recognizes o
the skz.lls and exper:.ences ‘that the 'students bring to “the .
: ! workshop, and supports the more appropr:.ate facilitative role ) ‘
L - @
- - of the staff member rather {:han Ilma.tlng the instructor to -
. = conten.t, expert. ) . . S
. . . +” . ¢ ;“ , = j - - ;_
.. In add:.t:.on to use of traditional techm.ques, therefore, such ®
3 , as lecture/dlscﬁssz.om and f:.lms, a variety of more exper:.entlal °
5 Pr
. approaches will be used. These activities are descr:.bed more -
fully and’ spec:.flcally in the detalled module descrz.ptz.on, but’ L ]
. 1nclude approaches such as s:.mulatz.on, role play ’ a.nd emphas:.s
4_ . | or small groups,. and the laboratory approach of do—iook-learn.
T : d °
B Students w111 1earn mproved counsel:.ng skills, “for example, ‘
) ,-by counsel:.ng, not s:.mply by. talkz.ng about counseling. |
. Siuce_ it is d_ifficult to be one's own observer or critic in a P o
d " small group counsel:.ng s sion, video tape will be used 'e:'{ten-, %
a . i «* ‘o .
T : s:.vely te help students see themselves.ln act:.on., with staff .
.17 ’

i ’nembers and other students helplng the student to grovL:.n sk:.ll ) .
. -. and unders_tandlpg as a result. - :- - ) ; e T v
e . - ' . T ‘ _

—~ - _'",.(:‘_ = - P o -
- 4;{ — 10,4 ',) i ] ,‘ o = - . t , : :. L .:-.
= Tt - . :, . - i . 3 .



-

=
~

v COntent

", and crlthuelng counsellng to: hegln a cycle of personal growth.

R

>
V.

- i P
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The course, An “terms of both content andnteachlng methods, w1ll

2

be,flex1ble enough so' that formatlva*evaluatlon,data, as the‘

P

course progseds, can be used for some rev1slon of content and

methods to prov1de as hlgh a degree of relevancy as posslble.

. . ) .

L= .
L} . - -

=T S : -

.- : '\

v L
S - L. . . . .
Tt 8

The content of thls .course is to be carrled in the followzng ten '

modules, each representlng the program for one day of student

Rl
-

contact tlme. More deta;led descrlptlons of the modules, as

. well as speclflc approaches, 1n the format descrlbed, have been

. P oad ~ .

' prepared for 1nstructor use, but the foll 1ng brief descriptions -

- .

-are.sufficlent to convey the general intent and method of the

‘- modules. o _ . A

- v
-~ s .
hd & A

Module .1 =- Introduction and Overview . ~ .
’ { R - - .‘ hd
An iptroduction to the course, including the idea of’ psychology °
y ' - L . .
as a social science, professional and paraprofpssional roles
____'\

wzthln psychology, the hlstory of pé?ohology and its place within

»

the soc1a1 sclences. A.slmple personaglty 1n/;rument Wlll be
used@ to glve the students a beglnnlng understandlng of the methods

used Ln_psychology. The adminlstratlon of the 1nstrument will -

/

be followed by a dlscuss1on the usefulness and valldlty of such

LN

_measurements. . : .

-
7

- . - e . . o &
.. . : . / .
BN

Mbdule 2 —= Counsellng as Applled Psychology, ' oo

An emphasis on the pract1ca1 1mp11catlons of an understandlng

of human behav1or. Students ill practlce the sklll.of indi-

vidual counsellng and begin developlng the norm,of practicing

*




The Helplng Trlos technlque w111 be utll;zed to help students : .

L RS N "'-h"
T, learn from real s1tuatlons, w1th crlthuelng\by means,pf V1deo- L

-

tape to deqelop and 1mprove thelr own counsellng skLlls.

- >

-~ - -
’A ... . LN . . . , . - PR R

’55 Module 3 -- Child and Adolescent Psychology .

. . ¢~ -

an 1ntroduct10n to deyelopmental nogm: and behav1or patterns g'

of children and adolescents With.an.emphasas pn counsellng

. relatlonshlps and parentai relatlonshlps w1th 3outh. leferlng -‘i
cultural patferns of chlld ralslng will also be consldered : f;ktf”
Module 4 ~- Counseling: wAn‘Overview of Three Models . - N

. S .. . T - |
Prev}ously considered skills in counseling will be _arranged _ e 3ie

. .

ijpéfthree posslble models or theoretical constructs for study
a

sychoanalytlc or transactlonal analysls approach, a cllent-

.

f

.
L]

centered apprpach and a behav1or modlflcaflon approach. Students .

. 'w1ll learn about the models and.what they*mean, ‘and @e exposed
‘té demonstratlons and practice sesszons utrllzlng all three.

. 'y .

......_....,._

Mbdule 5 -~ Counseling: A Transactlonal Analysls Approach .

J module devoted to Sklll development in counseling centered on

Ly

transactional analysis. A,rev1eW'W1ll be made of previous, work

- -~

on transactional analysls 1nclud1ng the use of;hand—outs
escr;blng TA and a programmed‘exerc1se book. The descr&ptign

nd use of the ego stateS'w1ll be llmlted to parent, adult and'"

“"*m——mmm.“ ° -

.ichild, rather than more complex subd1V1slonp of those ego states.
/"-.
Emphasls throughout will be on student sk11” in selectlng a
- imodel to use, and in the dse of the‘model, . - fLT
) B 5 Ny o

r ~ ™ .. SN

- T . ‘
- . _ﬂ " ol S ¢ v

. . ’ / I_Ob N C

. - - . ¥ e
* .- . ‘. : - . v - [




- et '%_‘V-_ -~ Tk . . . . :‘ - o« o - - -
A Module« 6 e Gounsel:.ng° A BehaVJ.or MQdJ.fJ.catJ.on Approach BN I
B 7 ,.A module empha5121ng behav:Lor modlflcatlon as,_ a- counsellng ‘ T
T o e g : e
.A’ . techm.que J.ncludlng a descrlptlon of behaVJ.or Juodlfa.catlon , I S
AR - / ” S
L approaches and an 1ntroduct:r.on to operant cond:.t:.om.ng. . -7 LT
1 ‘ L Module 7 - Counsellng. A Client Centered Approach j" 1
. A cons:.deratlon of the” theoretlcal unpl:r.catlons and sk:.ll/ oY
3 A% ) _' pract:.ce in counsellng as a cllent-centered act1v1ty. BaSed R : .L,;"
T~ . " - P . - . i
). J _ on Rog&‘lan appat'oacbes ' the model Wlll help students nnder—- ) i
" T - stand ‘carl Roger s ideas and those of related bsychologlsts ’ o,
- as. well as develop 'skills in applyn.ng a cllent-centered o L ’”
2 D — - o . L e
A . approach in the:.,r own work. T . R L]
L - E'Module 8 = Pield ’I‘rlps ' R A
e 2 - Yoo ey
. ‘ An opportum.ty for students to check theJ.r grow1ng sk:t.lls and ; . |
* . ‘ & . . -
',_ S cl;anglng percept:.ons of counsellng in a psychologlcal framework , :
. agalnsj: the realJ.tJ.es of agen,cy operatlon and the real world™ -
of counsel:.ng programs. Students Wlll be ::.nvolved :Ln cons:t;d- -
® .- \ Co. erJ:ng ch.terJ.a for evaluatJ.on of counsellng programs, w:.ll ‘ .
- T 7 visit several agencles involved in counsellng to meet the staff .
- ‘;" -+ “ e -f - v ’
~+ and cllents, and will subsequently share and process' the 1nfor7 . ]
o Lt . B . , ., - F 4 , - " !
. R L e . . -, - . . . Y, v, e U - L4
@ , . mation collected.. - ' ) & o : y - !
B . ¢ . . - t. f - . . TN, - e s f;( . s
.- L : . . - o : " . D
o - Module 9 == crisis Interventa.on - ooT T PN
o .- A module wh:.ch personallz\s the e,f:'fect of CI'J.SJ.S and the mec ,; .'c
o . 3 R S
' anz.sms for deallng w:.th cr:.ses an mdlvzdual's ln.fe. Tf\rough "y '
- . . e .,\ \ o~ :,‘__ ) *'7
I exper:.entz.al approaches usxng tapes of co‘nVersatlons from cr:.s1s B N
-..’; e 1nterventlon centers the students W,'l.ll better understand the R
7 7 nature” of.cr::._sn.s , and be able o utll:l.ze aZ(ternat:Lves w:.thrn ST ’v‘_
.‘ . ,’;- .- N ro:L‘ ‘. . :‘ ) s -’ ’ , ) . ',’ P . ‘ - H:'_
-~ - : ’7 . - ;; ¢ . . - - ‘./{ ; )
’ - ) L ) - 1 O i ) M M -l ceer
- b ? ERRRY PO . s Y "
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v -1 0 w _"%“h_ T SEES S o fr CryE L S
N T ?M‘ i :);- " :f; T # ',: ; }, (:.J .. . ) ." T '. - . _t_- i ‘ » G ; '_‘:;T.
- ot al, - ~ .

LT e, j—_"._‘ the counsellng f,iramework to( alleva.ate cr::.ses and avo:.d daraage. 2 e 3
p ~.'2‘ d Sy -~ ‘,-. l":“\>

o, e Spec;.flc cris:.s s:.tuatlons w:.ll 1nclude potentlal su:.clde, o e
e o . Tl P
BIMEIN 3 : alcohol and drug related proble‘ms, fam:l.ly problems ‘and others. . @
Yo B0 - <. ~~ < . * ~ A
P W . R v < - ,‘ . .. L g . - " R

i" :f;» R . * * \ ’ - A P :
R Mod}rle 10 — Concl'us,lon, Summary and Evaluata.on T Ve e

S et &7 M ] t i ‘ R k T o
oo Ihzs module w1ll pull togetHer the practz.cal and theoret:.cal, .

S the coné.rete and 4he abstract. Students Will review the e T
,.,!,;; > ; B '. < . “ 3 . . . 2 ’r . 404-’::
T, learnlng galned as ev:.denced from the:.r Da11y Reflectn.on Sheets,, -
S S R ; reva.ew v1deo tapes taken dur:.ng, the course in order {:o assess_ :;_.
e T e
o . \ progréss . g:l.ve and recenze feedback m.thsother students ahd : .
- staff, take a wrl,tten f:l.nal exam:.nat::.pn as approprlate to . - e

i - ’ R T A A ST S ——
g -k certa:l.n of the modnle obgect.wes, and f:.ll out a sunnnary program
~ . evaluat:.on questlonnalre, e T BT .
= — PR -, J ».,ﬂ A ., d -:t -i. - . ‘»‘ ‘: . -
- Methods of Evaij.uatlon , - - .o T
~ a - * N [ . v - - RJ" .
- - ’SJ.nce the course is of A p:l.lot nature, e’(ralua,tlon is extremely B .
o - mportamt. Methods w::.ll bé _used for ‘both_ student evaluatz.on
oo .' and course evaluatlon, both fo‘rmatlve and smumat:we, ;Z ¢ =
“ . e
i % P . . ~ o - 3 N FON
L oLt . . . : -, S ENEEE e . , ;
- PN ‘ A - . ’:

o ,:, ~The evaluat:.on of student learm.ng w1ll be ai%compllshed in two . .

~ ‘ T::: s b i' . . L ‘: < .
= " : ::{ :( ) ma]or wayg‘ . - : .' . ‘ " ° 7, L = c !: “‘- \r 7 * .: ) . -
o g "1 Students w111 share a few mz.rm'tes ‘after each daJ.ly sess::.on e ‘

v 4:.,> . . o~ f _‘-_‘ _. ., J )
T _ ko ‘fn.ll» out a DaJ.J.y Reflectlon Sheet wh:.ch gn.ves them an ! -

b . - - ‘/- o
- 7 .
-z . N oppo.‘r:tum.ty to assess the:l.r ownJearmng, revrew the day, oo R
f‘: <. LS » e o - -, “f‘
A g ‘and comment 1n detall about ‘&he:.r exper::.encz:e. Shar:.ng of ‘ .
SRR v th:l.s 1nfofmat10n w::.th eachsother and the staff w.111 develop S

- . ' ) the norm of persona?c feedback, bas::.c to any useful evaluat:.on.
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:\;,'" o, L PR . -0 . - - ~,f—“’\‘q X . T >
: s t -« T X - T
S TN A T . ) . < \'}I -
2¢ “'The trad:.tlonal method's of qu:.zzet and f.mal exam:.nat:l.on \
‘ T . - . N ~ <~ \ o, f\ e "‘ ) .
. ; ~ L w:l.ll ge,,,gsed' for appropr:.ate objectives. o e RS ]._?L o
3 - ",-v" au f f’. ”‘”— ."”3—.‘1 R S ' ﬁ : S ot = 3 3".
e = . Progra.m evaluat:.on will also be accomp"lz.Shed by a var::.ety, of,,\.u
A i T arl S
. : M bl T e - . : N . . -
T TN methéds. v v A ," e S
- \\», ! "{ e N _‘ : Z-‘ ., “ ~ ,‘ < _‘. ke B ',_ B .’_‘ﬁ\“
RS 1. Dur:.ng and at the .concl,ns:.oz} o’i each sess:.on or module, PR
fl,- _ ;:,‘ '*, the staff w.IS; cond;;tct J.nfomal evéJ.uata.on, feedback by ,7 )
T e, merely asklng the' students _how it went, what‘ gas most or i’ ]
e : goTty L "oy T el
W . . , C

R T leasfuse‘ful, what suggadstions do you heye_f S L

w7 2. COpa.es of “the ){ﬁ'ﬂx‘ lect::.on Sheet will be collected _. I

‘7‘_’1,‘ ‘\\" L. ¢ . » é‘ PR P - . - -
'(_,;."' B 'da:.ly and _orgam.zed wn_th @a z:unm.ng p:.ctm:e of the =progress k ..
vl e LT : D
FTe .- v of thesprogram as pence:.v‘ed by the student. o ;
.“: 7 ,ﬂif T ¢ } : }— ' K-,«c ’}’ “‘,”-_ - L ’: ." ) i =~ A-' Y ) i '*::-/: ;‘ T ) - - ’ - T
3@@» LY . et T LT -
- 3. < more formal evaluation quest:l.onnalre wz.ll be developed sy

as the qourse progresses’, o be adnu.zui ered dur:;.ng the

- - .
- “
-

T ) ; : . .t . . .
. : e tinal mo@le& Anﬁ equivalent form of the s,aime, gt?e\st;.o

’ ]

. = w:.ll be maJ,l'ed to. each’ student several montbs after the

t

N e ) ', . -conclus:.on. of the course to assess 1pngef&erm effects. ' e .

o

Y . e ° PO

.. v port:l.ons Ff th ques nna:.res :to ga::.n a v:.ew 'of the effects A

SR P - & thelcourse on

" ' ﬁ“"’? > Assoc:.ate’!s cx< the st?ié.nts 'will be as’ked to respond to T

'the student from the cowc)rkers perspectz.ve. /ﬂ,;,';,_ g

LT “ ‘\ v '\v.
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IR . Des,ert ?}ﬂigw Trgln:mg Cé‘ﬁter e |
e e 0 T " - VWorkshop Report ° ey
. -~ Reno Sparks Indian Colony - 'YMH“"»_’ -
So.r 7. Febriary 25-28,°1975 Frest T e
I In‘croductz.on ;‘ * o N ‘ ‘[} 'j ,‘ ' .
The Dlrector and several staff ‘members of the: Peer Counsel:.ng L
Program at the Reno Sparks Indian Colony were participants el
. in a_recreation therapist workshop held at Desert ‘n‘li‘llow. As . )
a result of the workshop, the Reng “personnel, under .the - Y
direction, of Mrs. LilTian Dale, became interested in adaz.tional SR
training of a similar nature, apd contacted the consultamts. . - ,“
- Arrangements were made and a wo kshop was planned and implemented - -
‘ t(ethe Reno Sparks Indian Colony\facilities, Fe'b. 25~-28, 1975. e
Thes workshop was supported by theé\Deseft Villow Training Program, "
Indian Health Service, and by the Wes¥ers rstate Commission .
"Higher Education., The trainers w4 p ; Johnson and , = °
ﬁr. Grover Banks of the Desert vﬁillow staff. e D8
II” , General/ObJectlves \ ‘, = -}-, o i‘ 3?.’;‘,}
g magor ob;jectz.ves of the workshop fell iato two ca.tegor:g.ee \ ,
defined by Mrs. Dale in association.with he;' staff, J . .
. D Dean Hoffman, Mental Health consultant. IR St
_‘ . 'A. :Skill Bu:.lﬂmg - < ; f'¢ s ’_"; ) '_ - .
: A N S
Eax c:.;oants would deve}.op increased skill in’ L _
- ,.j,,,;‘»- munication, counseling, tutoring, amd to0 the  _. @
F#Eytent possible the entire realm of hterpersonal . .
- ;/melatlonshlps in the ‘progranh . e e s e Y
" B"" Program Development S . T ST
s - . e i
N Claz'if::.cation of roles and relat:.onships, develo_pmen.t @
A *_ Zof parent involvement methods and plans, team o ;
- N build:mg, and ?.ssoclated ob;;ectives. _‘_ ) /_L R -
III Trainmg Assumpt:.ons . . £ A" = a *[ ’,‘ o~
| The trainers operate withln a certam .set of assumptions and ’;.
_ guidelines which are cr:.t:l. to the.nature of the workshois _
) and require s‘ome expla.na - - e
o As E_x_gerien‘tial Leaming : , .. 7: SR .
. We feel that experietidl learning is 'useful and f__: e
.~ particularly impbrtant. By experiential learning =~ ~ ¥ - -
*  We mean not merely the experience but rather the . '
experiencé deygloped into. “iwterndlized learning. ' '
. - To the exten %gossible we attempt to. deal with the - = -
3 realities ¢ day~-to=day workd of-the p_a.rt;v.cipants P
help the particl ts share the expertise available R J
among “themselves, and lead them to a molding of their -
" - - .eéXperience ::;rt:o devel: ped 1earn:mg. s ' T : ;
i - . o 13 ., _'r:: i - . ‘: i :‘ e T
.'—‘ ’_"123' . 1 . g «

~
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L Without dn.minlshlng the mportance of the cognitlve .

Since attitudes,-values and feelings all contribute
@ . " - 7 %0 learnirig-and to relationships, -they need to be
= -- .. . considered in the plann:.ng and implementation of a.

A workshop,_ '

PR | . N . ] i . e : -- - . .- ‘,‘,
,.%7 " -'—"*,:_j_, o Sk:!.lls and Knowledge , . STl
e - In addition to Kknowledge about a top:.c, such as . S
e S . . communicatijon, we emphasize the gkill of communicating.
e . T3 - Knowledge fhrough lectures, books, films or. other

Sr.es  v—_ __ -..Jlearning materials is important, but unless parti-. -
R T e cipants can translate that knowledge into their own’

R A_ D. Developmental Nature ': : T j - / B
x 4 K, . .&ny workshop or tra:.ning program shoula be developmental L
. °_ . _.r 1in nature rather than composed.of discrete and unrelated .
PR . ° pieces. ¥e try i6 plan so that any tra:mlng Program-_ -
® - does not simply end at the conclusion of-a giveh
e - - .workskop period, but rather has implications for .
e S T continued -learning both in tme and in scope. R
TUEL LR ,Indiviauahzat:,on ~e
L ";J' . ) . It is important that dlffer:mg needs oﬁ the ?art of o
g e _~ f{rainees be recognized and the training program be
LT .. resf®nsive to these needs, Although a single format

R ) | and structure is usually estegblished, an -emphasis is
‘=« - - placed on helping participants to look at tb‘e’:lz-
“"é 2 *- own needs, develop specific. ;mdlvidual or teqfn plans,
D , and begin the mplementation ‘of those plans. _ / -

T e E;-"’l'eam A‘pproach- ,i ST ~ L S
- - . Ve gmphasize working with teams s0 that the training ,
. - . effort not only is individual but also organizational

. in nature, and ‘that individuals can support each
. . other as they begin to émplemen{: changes after the

'-'.:,b s ;. workshop is over. A
& S - e . - : -
.:» ;‘ o _G‘.( ,.Eun " >‘>! : B 7 . v
. T . . - e 2
. L %e are canvinced that 1earnit)g in and of itself ig
I _.fun; we make every effort to provide within the -
-t _® Zframework of thé¢ workshop some light touch activities s
"% . ,. . and-make sure, that the learning itgelf is exciting
.00 - end intexest:.ng . - B
&7 CUA U v o . . PR . o
B ' as | ._ N '47
: H o -126 - L
. bl o= . o . - ‘ e "

~ - of learning we also emphasize the affegtive domain., ..

L 'behavior, the knowledge xi&of little consequence. o

um.\
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U H, Cons&ltani: Role" . Lot /v IRPER
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-~ 0 7T Ve tend to avon.d the role of “the expert", bringing .
: ' information and prov:a.d:.ng solutions to problems. i S

P - P TR )

ey - . We rather emphasize the facilitative role, Ve try

= "7 ¥ ¢o help trainees to raise the appropriate questions @
- /- .+ themselves, develop skills in finding answers to . L
.. D= .7 «- % _ their own’aaestlons, identify skills needed, and .
{, LT provide ex;gez:iences through whlch those sln.lls can L
S Y be.developed ) ) P
T ,‘.,;_:A,;-IV.; Activit:.es ana Resulfs R S - R )

The follomg will be a session~by~sesslon descriptlon of - .
v _ the general activities undertaken, attempiing to_accomplish
- -. "the objectives to as complete & degree as possible, including
_ " ‘brief explanations-of what those activities meani.. In B
© . .- addition, where there were written results such as expectations, N
o ,_z acction .Plans or- :.ssues, the mater:v.al will be include&.- . '

e

»

- Tuesday Irfternoon 7

s We began w:.th an z.ce—breaking exercise tq help people 1ea:m '
v @bout each other, sin R .
©. _-."  _ and.}o begin with a Jively sort of-actiwity. It is kmown-as = - -
SR _the Adjective Game. [People sit in a circle and give their ]
- name, preceded by an ad;ectz.ve whlch descrj.'nes 'l:hem, re;peat:mg o7

the names wh::.ch went before.

. .’I'hls ¥as followed hy a general :.ntroduct:.on to fhe workshop e

. by the trainers, including a deta.lled explanation of the goals = "
Tas 7 and ob,]ect:c.ves for the workshop as we had understood them. o

o " Ve, emphasized the learning style to be used, and_the general - T

- . format of the workshop. We then-explained the actiyities >~ - - -

' that we would be undertaking in order to accomplish - ®
. objectivés, The first two sessions were explained in Jdetail .

L “but with less detail about the following sessions. because of -

R the need to plan the workshop as it ‘went along, in ‘order to be

T» responsive to the specz.f:.c and cha:aglng needs gf the partic:.pants.

_— ‘I e

B - " Ve then ¢onducted an"exercise i which the ) participants wene )

"+ . .- 211 asked to brainstorm on large sheets of newsprint, their . @
=z v . general expectakions for. the entire workshop, - They were asked .
.- to respond to the question, MIf this workshop were 'to be idea¥ . T
PR for e, these are the things I would learn...” ST
S As we renewed the list of expectations that eéach person , o ’
P . prepared and they reported out, they seemed to fit with:m ] . )
- s T five major themes. . R

-« i - C— . N IO - P -

- 1. Commum,cat:.on and. interpersonal relationships with each ) -
, /,- other; students, “teachers, parents, ‘volunteers, admim.s- |
I trators and others. ... .. T - e

- - . €




. . o - W

L - '2,.7 Involvm-f pargﬁts he program, mcluding ‘how to
.. =" "help the program in 2 comprehensive sense_, e -
' EE through parent in olv m?z . ot

- 0

B R B Inte:ecultural reiatz.o Aships. How tQ understand one .

{ N .~ another despite,cultuyral differences, how to “grow in

- -+~ ’_cultural diversity rdther than having culiural

o differences provide Yoad blocks and how to grow personally
©,- . -.-.. through the sharing. } Ahe richness of thpse cultural -
e differences. el 3

‘& N . "c .

[

‘lé. :,]The general idea of beam build:mg and relatio?ips c ) .
within: the program ihciuding roles, role d,esc ptions .
';'Aand accountability. . . EICEPEE

>

: 5. ‘Haking specific plang. ‘for a Tumber of the above act:wities A, ,
S * .that would go beyond| the t{ime of the workshop and could ~ ' -
® - be carried out in a ractlcal an& useful fashion, S

Coll _ ¥e ended the Tuesday aft rnoon -gession by d:.scussing the B ,
-~ . mnature of trust and its ortance to basic rela‘bionships, e
U and then undertaking a Tiust. Walk, In the trust walk . RS
L participants were divided into pairs and one person pretended PR
@ . to.be blind while the oiber person was the leader. The pairs L
- took a walk around the bujlding, then reversed the roles,. T
L ,’con:b:mued the ﬂalk and returned to dz.scuss the results. ’

yl. Is 11: easier to ’crust

e " to 7» ‘What causes a 1ack ois h
be t:cnsted - o .

trust? . . -
' - . - - v - —,

-" 2. 1Is it easier to control r 8 Hhat'results from the E L
Sl e ‘be. controlled" R - ‘,Lack of trust{?. : -

3, Vhat about non-—verbal com 9. ’Hhat is the feeling of-
‘ mcation" ’ * T dependenc& 1ike?

e e l; Could 3011 .trust more as t 10. Wha{: is the i’eeling of e
' — went on? . -~ 'being responsible Ior o
® S ey sameone ‘else. like? T e e
B 5 Did you %ind relief when .you > SR
e T sﬁopped? ) 1. Were you comi‘ortable in~ T
ST ~ this role? -
. 6. ‘Did it seem like your normal : :
e ' gy~-to~day experience in How can we 1earn _fo trust.
- ' trusting” more and to be t sted mcﬁ-e?

Y]

The Tuesday afternoon session was completed by a brie:t "L ‘, )

- . summary by the staff.and a request for an evaluation, In .

v - general. the results seemed to be satis actory. People were .
® - getting to know each other, beginning work on the objectives, ,
' and were 1ooking forward* to the‘balance £ the workshop. .

-
- > - - e - - = - = [
B : . . - - . -
.- , s . - . - R
+ .. =, - i - 7 - - ¥
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- . moving toward increased communication skills,
& warm-up game called Human Bingo, in which people were' asked

. Puzzle.
. communicate with each other, other than in words, and complete -

the content was_simply completing a puzzle, the-

e eii’ect:.vely on a team.

L

\> __F__ﬂ__f;"».\-r' 5 LT _‘:,_~ e LNQ

Tuesﬁai Evening R o . =

The Tuesday evening workshop emphasized the object:v_ve of
Vie began with

to share an answer to the quest::.on

"Here .1s something I .
offer and here is something I_nee

Building further on this

theme ‘and the acquaintance exercise, Wwe explained.the objectiyes

and dctivities for the evening and then began -a Non-Verbal = .
In the non-yerbal puzzle parta.cipant‘s were asked to

a puzzle., The puzzle had to be done by a team and although .
Process -
Yndicated to the participants seme of the elemen? 3 involved ’

in working with Qthers including shiring, being. o

- understand the viewpoint of the other person,.and not get so
- ocked 4nto onels own concerns that one can’t function X -

:- . e
A ” P

~_

A presentatzon was made by the consu tants about aspects o:!

,communn.cation, including a brainstorming session where the |

- total. group listed some factors or issues’ involved in

interpersonal commum.catz.on. - They . mcluded.

7Balance of communication-- . 9. Act:we lz.stening

£

time or 50750 <. .10, Clarlfy,gg
P ™ /_ F .
2. Keem.ng the focus on the 11, Expanding. . L.
N X ;glvez". . ) v‘ ‘12 .. .

- 1la'elil..

- ‘one persontalkingfull ‘ S

‘

b

Non~verbal. messages.

Skillful listening.

-

¥

The su‘baect' whether it SO

be close or- distant.

6.

50

Careful questioning. .

Heaningful topics.

.

6'7. ° The use of paraphrasing,

llp,_ Othegaspects of body;_ -
language., . ]

15.. Eye contact"’aiid _one’s .

/_V-._‘?\"-f__

Haka.ng an eftort to lz.sten

SR . folerance of silence.
8, I.anguagé)and the use of I
" words. - S ;
, Eollowing the brainstorming of eommunication issues, the )
- participants were divided into groups of three in an exercise
called Helping Trios, One person was to be the giver, one- _
‘person the Iistener, gnd the third the observer. Communication
<« was undertaken with the observer taking notes on the process..

- e

L e - B S — . =

and then giving information back to the

participants on the .

their commupication.

Then the rolss rotated so that

ﬂhowﬂ
" each géggon in the trio had an-opportunity to have each role.

. After the trios practiced, a discussion was held .about the
nature of commum.cat:.on and the session summarized amd
. evaluated. o - -
o . ' { %
~ ‘ - ’ 129 -
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‘, Wednesda,y .&fternoon _ _ O

b4

?Ie began- the Vednesday afternoon sess:.on m.th a wa:m-up

game called Rhythm., This was ckly followed by an explanatz.on o
.. » _ of the objectives and act:.v:.t:.es for the aftermoon and a report

A S - by the group- wjo had attended the workshop at Desert~¥1:.110\r ) L
: the prevz.ous month. , et ) A \ e

- ,‘Buildlng on the report, the trainers explained the prohlem -
- . £olving technique known as Force Field An%_lzsis and gave an = -
L, -~ ~* example, On the basis of {he previously developed objectives, _
® . tw groups were then formed to ‘act, as committees. One dealt
, . with the question of parent involvement, the other with teacher
T and- school involvement in the ‘program., These committees bdgan * .~
~ - on Wednesday afternoon the Jproblem solving/action planning
- .approach which was. continued through Friday evening, h

o zroup followed their own interests and worked with the content
e .. with which they were concemed. dn general, the process was

:Eollows. ) Lo TF
Gla:c:f.ffc?at:.on of thi issue--how th:.ngs stand in terns of ) L 1 S
(pa:ren‘ié involvement)- (teacher and school invdlvement) at ]
presen > B "4—“" _ . %

-

" Goal definit:.on«what would the 1dea1 srbuation be. o _:’ B

Definition of the forces }'-’hl(ﬂl e t 5.n keep:u;g Athe - \\ ,
'B:v.tuatlon the way it is nor.'. N\ T . .

o ) Plann::.ng of actlon steps assoc;!.ated witb. those forces to
S . move the situation as it exists _now toward the goal. .
' 5. & develt)pment of those action steps ::nto a cohesive
S act:.on plan with dates and personal asszgnments. .
_ i‘lednesday afternoor was completed with a sharing of the .
Information collected to date from one group to the other, .

7 \/‘?"brief summary and evaluat:.on of the afternmoon sess:.on. -

. - - L e - -

ednes'day Evening = T *",f**"—’:fii‘*” o T

- S .

7 ~— - ooT—

3:\ T Yie began the Wednesday evening session —w:z.th a warm-up game
- ~ called Do You Like Your Neighbor and again an explanation. of
vl *  the objectives and activities for the evening, We went.
— s further-with an explanation of the force field approach to
O problem solving, presented the aftermoon work to those who .
® "~ had been unable to attend in the afiernocon, and continuned
: ) with the problem so0lving approach in the two groups; Parent . _
~ Involvement being one,. a.nd Teacher. and School Involvement .
the other. o , :
T Vie. also undertook the use of an :.netrument, FIRO-B, Funda~
® mental Interpersonal Relations Orientation-Behavior, Which

- helpg people to look at their personal needs in relation .
- - . - oo _ - - .

-

»
-
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~ . The Weaﬁésday-é"?;niﬂg,session ended with a summary and

-

o l:~"";_ﬁﬁrédéyiftéﬁoon\ |

&

" ¢ " action plaghing. - - _ ]

- "-

~ -the afternoon sessiqn. The objective wax
""" prior to an excellent potluck supper the
. .~plans were presented. L

7 Friday Afterncon and Evening | ; '
“~~After ‘the warm-up and ,explanation of objectives and activities

>
- - R e
R [ - ..
T
r - -
- - DA - - P 4 - -7 -
T ~ e - s, d

PR - - - . . A

-r

“wé scored it, interpreted it and illustrated it .through a -

_ number of approaches including an explanation of. relationships .

. in a marriage or between parents and children,

evaluation,.and a suggestion that some homework be done just

. /

- by thinKing abbut next steps forg,the Action Planning, *= = _-

A

-

e

" Thursdayf afternoon we Began with the we&m-up Simon.s g
the explanation of objectives.and aciivities for fhe aiternoon.

. - Vie then reviewed the status of the force field amnalysis to . e
-date, shared the information among the groups ang continued to ..

~ ~work in two groyps in the action planning, ‘ L

A

' “Later in ‘the afternoon we ‘stopped the action plamning and . -~

did additional trios skill practice in individual communication
and counseling. Ve ended the session with a brief summary =
and evaluation. B R LD

P . -
- -

;Trh_ﬁrsday' Evening . - . - ST _
- e T o - . <+ P 3Tt - I R
After another warm-up and explanation of objectives and . .~ _
- activities we made comprehensive presenfations, one group to °
_the other about the afterncon work and the status of zi;lh/e_

- Agaa_n ‘we workéd on communication and c‘ognrs‘ei:mg ski11 fractice .
~ in small groups, in each case sharing information about the
T Process. v _ ‘< - A '- - ‘ , .- -«
- R IR ;' . _?‘ —§

-

L

-
- -7

-

Friday afternoon we coltinued to work on thé action plams,
with the general objective of finishing up by the end of *
acconplished and - _
ollowing action

- ;/6- -

L4

—

. L L - L AT f,/,:—\‘f, R
= Since tRe two action plans procee in-rather different
directions, they will be presented in a somewhat different
- format, The first, having to dg with pirent involvement,
listed extensive forces keéeping the situation where it was
‘including driving and restraining forces. . Rather than list .
- those forces. in detail, the following is the.implication of ~ °*
- thnose forces, and the action steps as they. were -organized
into five major action areas, . , S e

1

s and ..

» T ER - ST -

. =
- e - —_— — —— Y e
- . g ; T

| with others, Ahll of the individuals tobk thé instrument; «
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' ;'il*." Organize a parent involvement committee to undertake a " >t
- var:.etz 6:E actlva.t:-.es. - ? . . .
" Who js interested, Providé car pools,

. . Help them understand the . Support Indian Kides, <
R importance of parent in- = Children actiVities for parents.

, volyement. - Inform people of the agenda.
.« . .Invitations to parents. Local Indian schools., ' T
_ Kore, socidl evenis and . Keep the tribal councils :!.ni’ormed.
.dinhers, - Tribal council to accepb. i:heir -
parents enthused. . jdeas, E S
them to attend. Intergroup started again
alk to indivigduals, Find wmoney to pay PTA dues bx ,/
Organize the effort. . selling refreshments at N
T Make parents feel . meet,:.ngs., e o L
A :.mportant. - e «._,T_;’ i _;
S 2 Establ:-.sh our_own PTA to meet here. “ S oL T e

Heetings in the .community. Take mee’é'\gs to the pa.rents e '{!" '
Possibly set up own PTA and who can't get -to the meetings. -
- include all area Indians. Minutes aad oral reports. -

Committee include all Students :anlnded a‘b committees\
. > .. Indians, not only Colony. . - ) L e
- -,Check with possible city P‘JZA e ‘; -
cooi'dlna.t:mg group. I s

- 3, Be influent:.al in textbook select:.on and other pubhc
T school 1ssues.- - : .

Indian studies in the = . Summer day camn"program. L e

- curfpiculum, K-12. . N¥C movie projects . - XN .
. Books sensitive to Indian ¥ore Indian culture progrgm; o
., COncernsS.. . for earichuent,. also for "
Records open. s mn—Indian studentsr STl

- Kake curriculum selection: . T T

comnittee sensitive to- = - - = . R
. Indian concerns, El A A T

P - - =

Lk, . Coordination and commmication with headstart; tutoring
SR ,Eoggam, mbh.c schools and ot:hers. e ey T

"" \
,Tutors ext.end invitations, Fom an ad hoc advisory committee

. Tutors make repeated visits, with power structuve people
Education comrittee o _ dncluding City Councilmen, ’Hayor

. understand its role as ° and important people, .
advisory to the tutoring Possible people to includes Key
Progranm. - Dale, Bob Rose, Jane Douglas,
~ Fore personal calls, . _ Dr, ﬂnderson‘, Rev, Allen, Dave = -
_".+ Coordinate with vfficers Tybow, Elizabeth Lenz, Joy L ®
"~ ©of the parent adyvisory « Lealand, John Trudal}., {larren -
combittee of headstart. - d'Dazeddo, Devey Sampson, Elmer <
Get headstart parent in- ¥iller, Jerry Hollaway, Dor
volyement committee to . . Garcia, Topy Lampone, Ray Hills,_ 7

- tell aboyt .parent involve- Effie Dressler,. ' R
ment fec:nnn.ques‘ 7 . )

-

-

N . - - . - ’ :’ ’
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- L v, ' - e
T 5. Relat:.ons wlth jneé’sa and other ‘public relatlons. o e
- PR relatlow for tutoring Local pagen . L |
program, * - . Go statewide -and spread the word,
B ~ _Edycation comm:.ttee here, WPerspective,! .- . el
.. ' Committee to be more-visible !Nevada Journal.” = _ . ]
-t -1o_parents, : © "Native Nevadan,.' o~
' Appo::nt someone Full time Find out a‘pout other program. .
- ~for parent relatiops, ' + - . o IR
~ Press .and TV, ] T
"How to _educate: chﬁdreh.“ . o ;_7_‘1 . P
) o The final part of the action plan vas : more s;iecz.fic. Ve o
7 decided to establish a steering committee composed of. . _
. " 4 vicla‘Zuniga, Chrm. Pro-Tem Gerald Samchez . ;. . .t
- - . Harjorie Street . Key Dale, _ R Py
’2 . David- Ty’bow el Lijljan Dale e
- _~Darrel Crawford « Jerry Hollaway_. . - I
_ A The first organ:'.zatz.onal meet:.ng will be held“at 7 30 Pells .- .
= . March 6, at the Drug Abuse office, Viola will call people S
o to rem:md them. Agenda will :mclude. L o PR .
- ‘Review the SorksHOD. - . -_ ": B L e
L, 7 Plan priorities, - R
o TTE - Organize the ad hog* group. ) =
Lo *  Planning and dec:.d:mg'who is to :make jcontacts and R
. . . what to say, - U e
- Decide on adate for the f:.rst a.d hoc gr,qup meeting. T -
s _ Date for the next Bteering commlttee and wneth A P
ey - mnot it will meet regularly. Z - ‘_; T =
S -Pﬂ.an procedures, norms and commum.cations. -
L -The funct:.ons of. the ‘steering committee are to. T e
. _ 1, Orgenize’ ourselves, dec:.de on goals, procedures and T L
) priontz.es. - 2w, , ’ﬁ
N 2., Organize the ad hoc group m.th key peo;ple for snpport,.
T o Q
AR 23 Have an :i_nitlal meet:mg,to orgam.ze a parent committee.,, mE
- ~ .= L - Keep the- tr::.?oal cofmcil mfomed, s rl
; = BT T \‘ Actlon Plan _ : - .
. ’ -
i THe second act:.on plan had to do with the geﬂ)eral issue of
2, Prog;'a,m-School relationships, - i Lo
A .- k,-
B «It was discussed to ayproacn the preblem :rrom the functional \‘ -
: ., . or pollcy *level, The. follomg components were 1isted. ~ L iy '
Teacher-tutor relationship, Sensit:.ze the system to. pupil :
Teacher-tutee relationship. needs (teaching methodology,
N Program-system-pmncipal- cultural sensitivity, - ‘
R board., ) - . add:.tional services ' ]
9 ST 7133 T L @
ERIC - 7 oo Tme o TR e L

-
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bet T --It wds decided that the. i‘-eacher-tutor relatlonshlp "the pa.rt IO
.2 of thg.essue to really emphas:.ze. Therefore, the ibsue became. o
S o "Commun:.cat:.ons with a limited Often people don’t know what to’
A number of teachers. do when they do meet.strangers )

¢ -  Lack of a mechanism to regu- or have had past relat:.onsh:.ps
P larize communication. as student teacher., - e
j .. . . Roles.not clear, Teacher might be threatened lgy '4

C -~ Communication spofad:x.c. ’ tutors a.nd vz.ce versa,. . -
- - Thus, the g a.l of the act:.on ‘plan became as fogdnw ‘ ' ) TR
@ , P

_ l-Regular commun:.cat:x.on.
o 2-EffectiVve communication;
relevant, helpful & open.
ow each gther, '
eachers8 giving tutors

«f

—— . ‘ -

8-Both academic ach:.eyement & pe;sonal
« growth of students be considered )
by teachers and tutors, -

9-Teachers looking at how the 3 program

is and how they would like it o -

hy
,

curriculum outlines, be so that their suggestions or . - =
: - 5<Involvement of both inputs could be utilized, .
- EToups, - lo-Tea ers & tutors. gett:mg :r;id of DR
- 6-Tutors and teachers ob- hang-ups. = =
. serving each other. . ll—Have teachers see ‘tutors as. a
Lo '7-Tea.chers cooperating with resource,. == .
¢ . _ counselors, 12-Establish an agenda for contacts. -
A . -0 13-2&11:01'3 know program goals & «:Eunc.j:ions. g
_ As 2 re&ult of the issue def:m:.ﬁlon and the es%a’bllshment of, the .
=  goal, the following Action Steps were set up in a ?’hai;, Who,
- When format. o, E ) - ; S A
¢ - ;x g : R > = S s o - - o :’-_ T
. ’Hhat‘;, g T .-Who < ) —”Yhen P
S (1,15., %11 ,a'nove) ' I’rog.dn-‘ & pr:m- I'laxfch 19?5 :
" . Set up regular teacher/tytor cz.pa;s fol‘.l.on' u;p T, i
> - meeting schedules on an indi-~ . - -
® vidual basis, - .- ) BRI
. Attempt to have 2-personal - Tutor & teacher & - - .-
-2 -contacts and 2 telephone - a:r.des ) R - .
' contacts per month. e = =
: (2,&,8,]1 & 12 above) .. . T . -
' . Détermine discussion areas Prog.d:.r. or Next staff
- - for ‘tutor/teacher cpfitacts delegate meeting .
- includ:mg curriculum] social - ‘ » -
— & personal deve ent, spe- . * 4 T
" }-, scial problems-& needs, improyed .
e tutoring techm.ques. s ' 2R T S
- i
(3,9 & 13 above} - ° . I -
Set up a social affair to Group at pext Yarch 1975

- . orient people, that is teachery staff meeting

-~ ' ‘tutor, parent,- tutee, community
® ~ aides, to-program & ‘to-each ' .
' eother, goals, object:.ves & role.

-




~

What B T __Who -, e, W
(3 & 6 a'bove) ' T R
“Set up class & tutor:mg - Tutor & teacher Decide, at nexi .
. session observation times by permission from . staff meetn,ng g
., with- cr:.thue. Tl prlnc:r.pal & teacher
‘Q'c(‘?&llabove) o S
. -Help tutors learn how to
‘gain:irust. & cooperation
- through superv:.s:.on of-a -
tzcrkshop. S <t

(10 a'bove)
Staf? meet:a,ng des:.gned {0 Prog. dif-? &
_look at & discuss-indivi- \. committee
- - ‘dual- tutor hang-ups with
"~ " teachers & find ways to
I deal wﬁ:h them.
- =} -

: (13 above) - - -
Set up reguiar program
- -staff meetings, invite
_ community aides, .-

-4

-

-
- - =
/{:‘» . s .

“Get a copy - -of the teacher
curiiculum guide & set up
student folders & keep
current. y g

-

’Set up- workshops for Resources staf:f &
‘teachers to assist the  meeting.to determine

" tutors. in developing . needjs. prog.,dn'. to -

‘ tutor:mg in spec:.-' esta'blz.sh - -

. fic coxrl:en eas, - -

.Use workshop outcome “as V:_rgin:.a, Hargi &
the -agenda for the next - Lisa - ‘
-*staff meet:mg. o S e TS : ) ,
. After a delightful tluCk su~pper the group reconvened and
~ undertook.a Cont:ens;gg Decision haking exercise calle& )
“_\A Prip to the MHoon.. -

. 2 ‘_\' (k_‘ -

Partﬁ.clpants were asked fo :t’ill‘ out a workshop eval‘uat::.on - .
form end’ spend some time dzscués:mg, in a quite ‘positive sense, .
the nature and\value of the-entire experience. ‘ .

-2 PR

(“‘/V.- Summary and Recommenda%s\' i L -

.’,‘ F ° ~

‘The workshop was p'lanned and ;implementec on the bas:.s of two
“major object:.ves. : .
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e T _W:&. ncreas,ed hterpe;-sonal communication eklll partlcnlarly o
TosiE B a.e 1t9a;pplies ’co tie *‘hutor/tu’cee. s S

N - ' Y - e - . -
.t -

ST ftB. Program developmenf a:ad team bljlldlng, mclud:.ng Qlanmng e
“’r;-,'.;;/  Tor ’ne:lt steps. ’1“,; > L L ‘- Doy T . :
The ma;;Lor outcomes of the workshop x:rere ,some increaséd s.all
) “n _communication and the development fof two comprehendive . - .,.-;;
" action plahs, one concerning parent involvement. and -the other .
. ¢ . dealing. With échool :r.nyolvement ag it sur:counds the tut@;ﬂ&
Programc f: S'.» : : T

. - - . . ~__~ - A 7,. R T
/\ H . - » -~ = - =3 :;~ N L z
= b -

- The num’oer -of peopie varied from 18 o approx:.ma‘tely ¢ in.. e
. ,; each group,, In general am experientlal approach was xsed -

-~ buildifhg on the expertise of the parbic pants, helping them L A
" _share information with each other and Yearn to work ‘together . . ¢
_as_ closely as ;goss:.ble% T » P

. PN e - = B
- a 'E TR 'f‘"‘"?’”',‘ S

Recomende.t:.oﬁs ioz\ i‘urfbher woz:k mlght :.nclude tt;e :Eoiloms. e
. :l A.“_“A serieteof fo]:ﬁrz—up workshops 'ba/sed on the idez of, the
. - . " Action Plans, each.session the fAction Plam could be”
oo, .. . reviewed and the questions asked "What has been underialken =

"\ .7 as planned?" . “How did it.go?" : hat has not. bedn unders .
K . taken and why net?" "What should be the most a;ppropria,te
\ . »®  next steps"" Ag the implementation of the_planning S
o ~continues, skills necesgary "for-its implementation cen Ll o

S < be .defined’ and developed in t:ca:.nlng ‘Eessions/ ' ,‘.;
\ B. Interpersonal ce@mun:z.cat::.on, whetaer having to do With
B . * the ‘tutoring.relationship or “team dbuilding in. an orgami- :
~ o.. ' . =zational sense, can always be improved. Ve would .strongly

. .~ recopmmend increased’ opportunities for the staff incinding -,
“ .. _ _ the volunteers to develop their skills J.n,commun:.cat:.ng,»
< . 2 and counse] ;:.ng with other people further, particul:arly

’ in the small group and HE€lping Trios format. , V:.deo-’i:ape
. wpuld“be a useful ad:junce ET N that tra:m:.ng. : (- :

-

- y 5 B {_~,

~C. The genefal moves by “the gronp conceming parent ingglvemen ,;
i into the.development of their own PTA and : creased -
¢ .ihvolvement, on the beHalf of Indimn childréh in the Reno

w . .Sparks Pwblic¢ School System should be enceuz:agefd ami
o 7-;supported. . 7l

[y - . z - -7 )

-

% N = - 2 . i

. D, _Eac:.litg.ting workshops m:'..ght 'be held for commi‘f:tees that e o
. . dévelop such as the PTA, the "farent's advisory.groups,. the ; j SR
.. ... steering committee or o"l’:\xgg' individuals ahd groups as they - R
- _move together toward increasegd- educational opportunities '
z ,,-:.,,i’or ‘the Reno Spa:ms Indian CoIony ch:.ldren.

o ~ - . 3‘ B - L
-, .

VIO- Evamatlon & 3 g. . - 5 ‘ }. v

Eyaluétq.on or/%e workshop wvas undertaken "by i:he use of ans N
) instrument designed for the purpose. 2 eummary of the results _
.~ -~_As_attached including a restatement of all of the commen-es S

., which were, v:ritten. . i

- - - 3 : - o - - . .- -~
- . . - . . . -
S~ - - _ P4 3 . . =
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L T - WORKSHOE. EVALUATION . . ——
I _.‘_'ff“ Reno-Sparks Indian Colony Workshop o . :
Lzt w0 0. . Februavy 25-28, 1975 :

e

‘ ‘e &3,.& ) ;: i “ ’7 L. N\ = : _'i:' . oL s 7 l» ’ - ’-.7_ .- ‘

would apprec:bate your comments concerning the usefulness
6. value of the workshop. Please answer each question as

dicated, and add any comments at the end that you ‘Wﬁh. .
(Plea.ée circle the mosﬁ appropriate number)

1. One.- dbjective of the workshOp was to bring about some , R ‘

:!,;nprovement’ in communication skills and patterns., ZEn the. = _ ~

.tpur éays B ﬁ.:he objective was accemplished’ - o S

: _,g,_.j/ ] ‘ . Median 4
SR I T 1 2 3 5, 5 - f!l . Responsgé -
SRR M- 3 . 4 5 - 6:~ 7 - 8 g9 - 8- @

S no‘tg at. all - .  some R ppn;iderably So el |

e

4

2 The second maJor ob.jective ‘concerned program demelopmen’b e
"téamwork,; and plamming for program improvemerit. Izjz fthe four® <O
days, f.his objective was accomplished‘ : . {k . o
’“Ll 1. 1 1 -3 RN SN S NPT f:;_':;.
1»« 2 ,\3 L .5 -:3,7 8’ -9 ‘10 8 :
.not; at(all > - some . —‘-‘: A*,{considerably A

» = - -z sLa ?

N
L]
]
)
l.

-y 305 e e R o
T 2‘ BT S f—;.i';' Bt
S AT 2 3 — F-. 8 7977 0., “”-_7_: B
g Was‘t}e of time Lle, - - - very, important o
Ny The leargli styl used--ex er eni:i , Small grou@
) _’ sharing exercises rather than emphas on lectures ‘.
. ';“ other yresentations was'— . T el h . oL
o T R Bt
L4 2‘ "3 ¥~ 5 -6 .7 .7 .8 { 1410 .. wg;-;,::; S
wasi:e of time wortiwhile ,‘ ’ v very mportant T ®
5. The consul#;ants' general appz-,oach, skill and ability N : ,-;, o

:l:o work, together was' L S P I S
-. ; P 2 ) ""; PR ,." - '{ .. ;.b’_;." > < o
R T AR T A D R

S S Y R S T ST S A 110 0 B
T, podr .t e . * average - . ST Y, .. excellény S
V‘._ 7.7" - o t - - - R Lo . . - - - " - . . *




. ad
ot
6.

- ) Please put the 1etter "M" by the most useful activity
‘.- . we undertook, in your opinion, and the letter. "L" by the

—

5 — 1east useful activity. ¢ o

' 12 ) b - Lectures, presentations about communication _
- = 15 1 - Action planning - ) t"r -

Fo R DO . g - oL

i 3 -~ 5. I —,3*;. Non-verba}. puzzle ‘ IR «

> . - "_ - .?‘_: . - i :/:.:‘ - A -

S . 6_ 3 - FIRO-B (test) o ‘. T

3 - S 130 b j(‘Y' {‘l‘rios« communication practice I T

. 5 9. -’l‘rust walk . T e ot
. o kY f}\ . -

e L B er - Moon trip exercise R e -

-‘_:—-_rj: . T . In genera}., I would rate the workshqp. ' .

. R TR T TR SO ST PR R T
S 2 TR oh 5 .6 7 % *8._ "9 10 -
- -..poor . 7 average . . ezcellent )

777 8. Wnap additional training might be useful for’ you in

.. T L khe prosram" y . o o

. 4 f :Perhaps similar training at a later date men We see what L

- ) ,’feedback are or .a study of things learned are being utilized. .
: T It was useful as people got toéether. ﬁost of tﬁe timm'

-.' L ; '-everybody stays in their own 1ittle group. :

: : ‘I think I could. use a little training in everything.

o o p
. ,Missed trios communication practice, could have been useful -
"‘7’ . "“"""’;: - 1‘/ ——\\ - T L T - . v '_

.' - ?%’ - Maybe a little m’ore t21i6s counseling or one-to-one.
L .':, I & would like to see more of tgtors inva;véd in improving
s pePsdnal communications, most of them have difficulty in
> R speaking in groups and speaking toyoups. Cees
e i —_— :

To attend more workshops as I was not able to attend at

) *Ar 'A;- ‘ al timeS. . \\ &. . - . ) 7 ‘ - ,“ ," g
S "'Hore work with tutbrs. . T . . !'.-’; s ‘

7 N : - R |

o

Knowing how to cope with your tutors and steps on ﬁhat to
 %talk about. Understandifig-children. Trusting the people
going to- =oth_er: peopl-e for help. . ;




= - -_ . LT B .f - - . “3 . B DUEEEE . reToN 49.‘; ST ---%
j,:__:" . - ._. - ) "’\ . - - ":\ - : ‘( . . ” ) “‘: . - .7‘ . & N .“
E N I feel that people involvedL in the tutoring program §hould R A
.. 7 be brought up-to-date on current’ teaching methods. T
=, , , s : More programmed workShOps in the future of this kind o,
RS I'eporting on each group progress in how the,y are doing/ A

S More»commurﬂty deve10pment skills, more than what I recei’ved
A here Better one—to-one counseling.

- s-,-', B
e .

. l?ollow through on action plan and further workshOps O

T _ 1ncrea.sing communication skil}_s working together. R ‘
N : More group patticipation and more time allott:edC : T o ]
_ “Need - 50 kmow more educational "tricks“ for keeping af;tenti,on ' : e

- ‘Qand -interest of futee. . R SORFE A e .

: t . ~ e LT - ‘

vf

|
1
|
|
Absolutelysvital the teenagers _express themselves more. . 7 i
|
!
1

o that you wish.‘ ~ L. I% . S, )

" The overall Workshop was excellent. The ethod, illustration >, LT ot

9. Please add any comments a;\out the w;x}shop or f;he qonsultants

-; O .and approach used to pert a point across to people 'was - ’“\
T beautiful. If they didn't get a point, there is'nothing ~—. - '
. more to be done. The training was simple, clear and unde /rstandable,- .
T Exeellent‘. , ) . f' - e ;;- T --'-'_;;‘_ o ':

. T - » - __‘.‘: '% -/ .
—_— I thought that, the workshop ¥as pref,ty good. I learneﬁ a‘ Golee e
R} 1ot of things about myself and what I c¢oyld do to improve, . - - -
: It also gave a lot of informa.tign I coulc['“y.he later., . ‘ B

-~

— . L& =

I think the workshop conceiv.ed all I could think of.

For myseIf it was very worthWhile the . two night:s I came; .
meeting ngw people and learning new concepta thaj; 14111 help T
- me later on in dea.ling with gzz ups. DR S

o ”;. Thorotrghly enjoyed’it. 3 SRR : P ’ ®
R . - The hom:‘s (night) Were a 1itt1e~ long, I didn’t really Want s
. %o come after school. I mean a full day of Bchodl and then- S
"* ~ having to come to a workshOp and sitting for a couple of hours. PR
But i‘b was 211 right' ) Sy R '
‘ v - - (»’> -

. There Were Some aveas such as the trioa communication. ana\ no.
#- v fhe FIRO-B test'I found pasticularly vorthwhile and interesting. .
I greatly enjoyed these ¢ areas. Lectures to- -get anarea . . .-
-started were great. They Were presented in a good manner 4n |
" very séquenced steps. The only presentations I found not ‘boo
1nteresb1ng Were detailed report;s to the group in general about .

- 4 - & = t - -
L d - - . - . -
. - -




- R

T Ag.ction plans. Perhaps a little more generalizing would have
e .~ . { . been helpful and not so boring. The action planning workshop
> ., ¥as dealing with subjeécts that were valuable and pertinent
Fo- . to the tutoring program in general. The warm-up games wWere
73 s : - heipful in getting people really interested and particlpating
g .%~ _ in the workshop. One area, the communication objective, was
- 2 i c-almost accomplished. Perhaps getting more of the tutors -

S irivolved in trio communicathon practice and other areas. I
.~ - feel we really accomplished-a lot and worked hard in - o
L accomplishing our objectives—-communication and involvement. o -

.._‘ - - -

o _'l'he £Wo- consultants Were quﬁ:e-ea's’r to*understand and were

" .. real fine gentlemen and patien‘a with all the foolishness

;.. that went on. . ] J s .

- T ‘c ul'can‘as were excellent. Would like more .instruction in
@ . thénear future., ST L : ,(. S

™ " 1 1ixed i% a Tot and the games @id‘do something to me.
s We haﬁ a lot of communication. ) >

R _ R R ol
R : ) T - i

) The warm—up ga.mes were good because they let people relax
* - ‘gnd not be So formal so they would.contribute more and’
" they let people learn a Fittle about each other and the v -
- © - _ instructoys.. Over all, I think it¢was helpful and the people
. . - ¥ho really wanfed to learn, really got something out of it. -
C o, I also feel i;hat the way the workshop was presented was - ’
- L . . ¥ery goode but’ I think thaf the evening sessions may have
’ . .. béen‘a little blt better than the afternoon sessions as there d
= .- gs - Were more people and they had a lot of ‘good ideas . that they =~
iy - contributed to the, program. More people really got involved o
- .4 . and this was good. It was also. good. that people who didn’t ol
S S A know ~each .other maybe got fzo knovr each other. . - .

e to see a follm'r‘up- next fall £o see if ve ha.ve

Zed the ideas .put out. I really enjoyed the workshop--

the other meesings I cancelled in fivor of this workshop.

AP S 1 el this will all be of great benefit to me in the tasks

F AP We ‘have %o perform in )utting our action plan .together and

e " hal setting up our.Jobs ahead of us. .

- _’q ‘* - Thank you very much for ‘Jhe exciting four days. Please 'cgme ’
. b back aga:m with Dean’s help. o . :

. X
Ll IR}

T consultants could have ha.d a. little more control of the
o zgupg, more input from all of fhe group. A litflé.more Co
. owledge on working with Indian groups. I feel..a counple v

& . have been handled nore skillfully. Better facilita‘bion of :
e the group. . , .

‘l“ . -~




- .,L looking for ways %o keep it open and open it even further.

- ..
- ~ o
4 - .

i

plans-——hoperull ‘Wwe ean really use these and do the things

.-~that wers on pdper. ILearned a great deal about others and

,‘—Y myself--feedback is important. Established important S, , \
““relationships with new people. It's like a door dpening . .‘
to another world; it's been opened & bit but I must keep S~

[
s " —~

 Was good. “More understanding of the ethnic groups (’Jhite , .

Indian; ‘Chicanoc, ete.) needed by the consultants, less . .

) repetitious explaining, ete., by them, and a formed plan.

-4n which %0 "draw™ out more response from the people—-a bad
“one is th t they (consultants) tended 0 use or pick out : P
such a few of the people present rather than.utilizing all . e
_bhose present but in the same token they {consultants) mush
"be commended too for the superior uax th-ey conducted this
Horkshop.— oo - N - ) S
Program well done and consultants friendly, capabale
é‘nd n:llling tq help. . T t.‘ _ IR

I Was able fo attend only one  session but heard about the )

session from others who were extremely enthusiastic. - The .
session I attended Friday evening, was y_a_’l helpful to me. et
Group concensus--me talking too much importance of .
encouraging the quiet people.

I attended only the "mo
It was well presented
gave insight into onesel

.

exe;?eisa*‘ .on Friday evening. . .
ized. I thought the smmnary ST
o group behavior. - ‘ :

I
.‘«3]4‘
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