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" INTRODUCTION . TN
- ! . \’: .I- ' \ - .
The Community Health Representative Program

In the late sixties, the Indian Healtlé S‘érv‘ic-e and tribal groups con- .

ceived of an Indian health worker who wo;uld s'erve as’a liaison betwéen

-the community and the health delivery system- between the consumer
D
and the health professmnal Tfus health worker came to known as

-

the Commumty Health Representatwe (CHR). r ‘?g )

Approving the coneept Cong;:ess appropnated funds fR

positions for fiscal year 1968. Unde_r_ cbntractual arrangements with the

t ¥

¢t Indian Health.Servige', :tr-ibes beggn tl;ie enactment of a prog'ram of indi-

. genous outreach health workersiwho Gvo-uld.be both ai:f‘extt[nsion of the
hea:lth'professional az}d a épbke;sman'}gz’: the patient. ’I"hq p}.'imar.)r
objective for 'the/éygterﬁ: to reac';i;x dut and provide p;:'evept.ive health’
st.ervices' such as health t;ducatif:n azr:d félloﬁr-up care. "I‘h‘e -érc;gt‘am’s .
em’ph?,sis was on direct p?.ti:ent/’ caiz;e;—-t;rgan_izationﬁl structure and i:ro’

- AN . N ~ eq sas
gram management was secondary. Fiscal responsibility was assumed
1 .

- -l . -

- o be present; rmonitoring was performed by periodi:; review of program

L4

efforts. Beéapse‘ of limited fﬁnding and 'the as su.[nption that CI;IR's skills
’ . > / ‘ . - -~ ) R AT '

were ‘inherent in their, tribal membexrship, salaries started at the

»




-
”
-

equivalent to a Civil Service GS 2.- Basic CHR trammg consisted o‘f

- - LN

four (4) weeks of mtro'duetory couz‘ses to health and daseases at

Ind:.a.n Health Ser(n.ce, Desert Willow ‘I‘raimng Centex mth some local

T~

' he :.

Y

-

Y onentatio:d health facihtres and programs. 'I‘ra.mmg i:i‘omded by

.

- P .

- ‘fiégjhen_tly st ii_:}p'ems. .=

.
:t: : ‘o T

defmed specific health serv1ce such as a Mental Health Techmcxan or

i b

-

N ; and programnm management became evident. In addition,” problems con:. /
- T . . ¢ . . \ -

LT,
» Indz.an Health Servme was minimal and subsequent in-service trammgs

- .
LY

o

However, as the CHR's evolved fz‘em a gener_alist community orgaq-

.. Materp\al and Child Health Specialist, the need for direct sub_ervisipn

_ cerning training, job classification, and promotion had to be addressed. , .

~ » T -
'~ R

.
»

. .-

1zer, .educator, and transporfer into a more specﬂized dare gwer of

& ¢ o

“:Concurrently, as the size of.the program grew nationally; likéwise, the

. interest and concern of where the dollars were 'being spent.

- .

ulated activities toward the development of 4 standardized _reporting L

<

- t . e

Th§s stim- .

system, a model persoxinel' merit system, ‘and budget guidelines.

.
s . 4 .

mth these problems’.

.', .

. -
. “- -

_' . Graduallar, ’,CHR's hecame i:nvol\;ed__in matters, of rrianagemeht and tribes

'tl’ie 'fen'dency of  programs. has been logically to\Pi'omote from within‘:r

-

'began to request supemsory and admmxstrative posxtions to help é£a1

In the recruitnient aq,d gselection of these' positions




L R . s R ) v o ] \ . -
anop as a CHR- —healti care giver, As managers, the CHR supervisors
7/ = N oLt . . G

xp;: 's d the need fo additional skills.

ﬁ

g The Heal-th Management Workshop -
In October, 1974, Mr. T. Jay Harwood Asszstant Ar"a D1rector,
~ A
Ind1an Commumty Health Development Bﬂlmgs Area, Indian Health

-

~ "~ - ’

Servi ei_ Mr. R_obert,A. Marsland, Director, Office of Indian Commuﬁity

: ¥\ . . ) i
Resource‘s Phoenix Area, Indian Health Serv1ce, and Mr. Irv Schlafman,

; - - ”~ e

‘I‘ra‘:.mng Consultant, m/e’t in the first of a series of discussions for the
- A | . y /
design bf a basic management course. In designing the course both
o ] ‘j': , . ‘ R A . ) % .
Areas agreed that content should be consistént with university standards,

o - . . .

‘bu.t should al‘so be 2 practical and relevent experience.

s .
~

A Perponal Skills Inventory form was developed to‘ obtam information ...

,.‘4 - ' - » .

from the pagt1c1pants on 1) the length of time in a supervisory position;

e~ T

\//2) the number employees supervised; 3) the level of education; 4) the
! .1 ’ : ~ ‘ ‘5 - * - 8 !
type of aslditi'.onai'training; and 5) their career goals. . Because this datga
- L.l - , .
indicated:that over half of the participants had onlx one yearrof work ex-

\
4

per1ence as a superv1sor and little or no training m sppervz,sory manage-

- -

ment the plannmg group dec1ded that the course should be geared to

*
’ ~

transrmt the fundamentals of the management. n .
. ’ : v

» Mr, Irv Schlafman, formerly Chief, .Management Training, Indian
’ . I '
+ Health Service, Desert Willow Training Center, Tucson, Arjzona Tt ,
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T . These elements we)*e then meshed together to produce a three-phased
e - , L . .
= - " ‘
. . ‘Basic Health Management workshop series, The Health Management
B ' ! . ‘-
o 4 - e A s -
. workshop series was planned and implemented to 'ach;'veve three basic
L * ° : .
. . : ” " . .- -
) \\ObJECtLVGS' 1) provxde supervxsory management tramm’g that is relevent
L 4 - ]
. . - - »-;ss z
. ., s 'f' 1 -
. to the need of trlbal health supervxsor 2) provide demonstrable evid-
i - . . P N eqd . )
. - ence of Enderstandmg and application of new gkills; 3) provide the op-
. portuni‘:y for college credit, - .
- E 1) . + ) : . . . ! * ‘
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" iv ) P 3 { -
S, this program w111 serve,,as a fxrst step toward developmg a model to
‘ meet additional treining and developmental needs of tribal-health pro;ects.
fo e - . - . “ "
- . ‘>‘ . - < - < ¢ ." ‘ .
e - ~ ' . . - ) .
_ . . ~ ’ 3
- . 2 ) ’ !
_ : — ‘ i € -» ¥ ” :
. - e ¢ - T
. [ . . . . .
- ‘ . . / . - / >
- 4. . . -~ ‘ ° > . .
N N ‘ t & r ~ . ,
- " . - R ) i ’ oo
1] v - . - o T
, N . -
' . - t . . -
e ’ ] ‘ 7 - * . !
- 4 VA ) ST ' N .
- B » N s A ‘
N ' [ ! . . . ¢ b4
’ ) ‘ . c 0 ’ L ; N '
& ' -~ hd b
- .t - 1
' - . . L T -
N » . ~ . ) v . ‘ N
z . - e * *r o~ . . .
e %, \ R . . } S
’ . ' - -8 . ”’ ’
- o Vi o
FRIC .- - 11 - - e S
B i A R ) Rl .

-, .,
‘A LS
- e
P N
R
e
-
-
.
-
'Y
0“
. -
+ .
.
H
__L‘J
. - .
-~ . =
3
o
.
L]
-~
.
v
-
. B
.
- .
&
.
L]
*,
peay
= .
.




P

Aruitoxt provided by Eic:

‘case studies.’

»

~%

Nature of Management
Health Planing .

- %  Principles of Organization

e -

Motivation and Leadership
¢ - . \ 7\ A}
" Communications o

%+ Problém-Solving and Decision-Making
. : e ’ 'és

S .
- - 4 - » % ° k4
In 2 compact three-day, session, CHR $upervisors reviewed b;sxc

principles of management in lectures, small.group discussions, and
¢ ’ <! . * ’

[
.

N ’

' The Lone Pine Reseryation Casé¢ Study shown as Exhibit-A was an

. it C - . « » .

.excellent exercise of the plamming process because it was rela;.tivg to the

N b s B » . N . ¢ -

Eribal community situatiozis.-

A

Ke L.
. — v

- ~ ¢ -

'I‘ile pro;ect asmgnmerzt for Phase- One was to develpp a prqgra.‘m

v

plan a.ccord g to the mstrucf;xons gwen m;E:Elnbxt B.

.

-
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; e ;ﬁ“‘f" ~—‘~m -3 Cbrmnmty I—Ieai‘(:h Represeutative, 33611 age stat{o,nea at Donk&y
e i é ~ s
e i Spnngs a.nd help the people in fhe teservahon mth thezr heal needs, .
* R & In,grder t6 do ﬂ:ns, you have a map o£ the reservation and ha.ye erta.m
. * <. ‘baszc informahon a‘bout the dﬁférent areas. Thzaanformatmn ig yro- )
- el 3 - - - -; . > - £ 'i
o, N wded by E\E‘Of ha.ndouts you w111 receive :.n thzs phase of the semina,r. 7
A —"-",- " o As yo;t d:.scu-.qs &us with members of your group, you. ma.y wa.nt to add
) \ other facts a.hbut the reservauon. Do th:.s, ;i you feel it is nnportant r ’
?,j 2 'a;nd the group agrees it should be mcluded. _ o -_’ N _~ LT o
EPRIEAE R 2t : T
o < . Complete th18 plamnng achvzty ﬁhrongh meioﬂ%.ng steps, - 7
< ’ . ' ﬁ "‘l';,' , o0
SO Step It Ident:.fy the Commumtzes b;"%f:mf ge%g}aﬁxical .
. = . ) 7":,: 7{5_ R -
,:\. - - ‘ o m.formatzon on the maE. a,, K , . i . . "‘ -

- T— " Step Iz~ Identify the health p proEIems oI eaf C’Smmm.uty by ’
SRR : .L ~
. R N lbo}cmg at e vzi;a,l lﬁlceﬁ da.ta. and markmg the .

) ) - map 80 you Tmow wh?(be probiems are. w&
N . ' . - . G A B} S
T § Step HI: E‘stab],'i!ép a priority of the he‘alth,neeglg,ﬁ_g{p plan. -’
- v < o= - &?: Ty - - ! . ?‘ ) . . ’ . ) i - i D ;,,,r - i ;A;,,, L ;.::
Tl T . _ning can,be done. Determire which are the most” :
sl e = - serious probléms. - - - . L :
D . ¢ Step IV: Discﬁs‘s these prmoble"m;;‘ "th other\memberk of _ i
L SR P A N 5 b
SRS o your group and dec‘zde what can he done for i:he .
T o O people' who ha.ve problems a.nd plan the prmntzes.
. : i : ,', = > [ }\ ) J‘"
3 - ~ A e .
L 2 Wi ' List these in your.notebodk. , :
"’ R V'l»,a\f' ‘ ;Step V' 'jI&‘e'f:Bi‘E i(bui';plaimin‘gf N - s
. ’: _v.(:* b ) : - - .- ¢
. B © Exhibit-A < - - '
.. & N ~% ~ * . - ) J‘ Page 2 y > ’ -
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. LONE PINE RESERVATION CASE STIIDY o o “
: GEOGRAPHICAL DATA - - ‘ T N R
] DT ‘ e : .. N
g . DONKEY SPR]NGS , o - P e
o o Cos : . T T
S ST - Ra.rlway Sba.txon of the XY¥Z Razlroa.d e _
. - - = A major lmproved .'mghwa.y rgns through z:he commumty '
- . ‘ and spans 2 bndge over the Down-to-E@.rth Rrver. ) ,r-
P~ _ < ~7A_7 /: 7 7-’-*~::
) - An atrport is located ou'tsx&e of town wh:.ch accomn'md_ates :
A small Jets and propeller drzvenaxrq‘raft. ) v . T :
e ) - . A 75 betl hospital has been provxded by the tr:.bai commumty‘ .
] ’ ~ mdustry and B. LA, ‘It offers matermty servxce.s,' operatzon o “‘_—;; »
R ;_ % N " : - ’ ’ . B
» . = 4 -
) . _room and related facilitles, chrom.c and commumcable drsease o
S s ) treatment facihtzes (your offxce is lIom,i:ed here) I .
. . - There are three elementa:ry sc‘hools, a Jmuor lug‘h school, a.nd
o e T ) - 'a senior high school. . - s o . . .
e T Pqpulatmn is 10,000, R
‘-’47 N - - - . € -
] ’ - 'I‘he chsta.nce from Donkey Sprmgs ta &onsummer Well is 150 ‘_ .
.. miles by XYZ Railroad. - - ’ oy -
) P - T ) * ‘e _ ¢ T R ) ™.
R - .. - TFéur CHR's.Iocated here (one sul:e;n;isor vzhic:j'h isyou). L ~ 7 ’
- ., ] ] . . e T =7 < T
= l._« vs + = Two medicige men. S <,
A Other Information you fee} is'nécessary: - . b
‘; L N - 4 ) - ;l N ‘ +, - - . R - :. - B _,- - -‘ - )
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: . - \ + Lo~ . 7 Hee ) . ~ , . -
' . ~ . Exhibit-A o=~ . .
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LN

C e 7

LT / :,  Top elemenr:ary schools 2nd a high, 3°h°°1'

~
AN
-._\'

: Y .
PR = ” There\zs a raﬂway stahon operated by the XYZ

R P mafemal care and minor gpe:at:.on prbcedures.

There is a B I.,A cIi;uc (10 beds) for® emergency care,

.

.

ﬂroad. ~ ‘

. ’ “ o :_ - An ﬁnp:;oveé hghway runs north spa.nnmg abndge over the ' N
: < :“«-_ .D'one?t;:Ear'th River. ’ ’ . _ /_ 0T y ' :
;' " :‘ . ;,’1, 3 ‘ - An nmzrrprovea road extends south to Dev11 Mouhta.m whlch f * . l4
; ”r - - 'I‘he dlstance f:o Consummers Well zs 130 nules by raxlw;a.y. - s
:7';' - - .l;mall ,au'cra.ﬂ: a.:.rport is outszde the commumty lmruts.; " -
'- - "f\ .' ) : - ' XY.’Z Ra:lroad extends to PomtJM WthhJ.B a ma;or c1ty -mth ‘
. meny medbcel fagzhtzes a.r(d tmwermhes,“ L ::‘ , B
; SR “ - ]
. R .. Population is 6 000. - ,5 L _
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- LONE": PINE RESERVATION CASE STUDY *

VITAL INDICES AND SIT_UATIONS
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: - ‘DONKEY SPRINGS

d ,1974

P

‘ g 28/0\Live Bn:ths

P74

E TR Deaths

N 6 Infanf: Deaths

1 Matemal Mortahty 2

) 22 Deaths Duevi_:tj‘ﬁeart Disease

% -

- 7 Deaths Due to Accidents .,

8 Deaths Due fq Cancer

f

Sxtuahon-
2AaHoR:

N -

—
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«

rates

rates’

- 2 xrafes .

>

" rate:

-rates

. *»
rate:

- ~

rates
rd -

80710040

2,8.]1;00() . i
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‘2'1_11; bbo‘ uv’étbirt‘hé L
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zzolmo ooo BET 'fﬁ_ 3

zolzoo,sao
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r—_/
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-~
E

. oghers in i:he comnlumty.
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LONE PINE RESERVATION CASE STUDY
. VITAL INDICES DATA Aﬁ SITUATIONS
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5 Died fromeancer

2 -

L -

-

- - ‘3‘
<
s

>

zé.te:

- K3

rates-

| Tate:

~

- vate;

- rates

i'a.te-
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&~ g S~

y three mon!;hs there 'have been 14 auto- acczdeni:s on the road to Dev,xl‘
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'
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. . LONE PINE RESERVATION CASE STUDY
..~ VITAL INDICES DATA AND SITUATIONS
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-
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g SR cases are h’kely to/ccur unless somethmg is &one qmck_y. People ]
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Program Evaluahon.. Methods of megaurmg a.c}uevement, asseasmg

’

. and Judging its value.’ ¢HR Supervisors axidressed themselvea to. 1) the

prmcxp“les of evaluat:.on procedure -- precise shtements oi program

o‘b;ect:.ves, baselme data, e;;pected results -at 2 future gomt in .tt"me, ,

i 2) the proeeas of evaluatxon -- stepa to detezmine extenf: of a.ch:.evement, o '

a.nd 3) the purpose ‘of evahiation -- deciszon-makmg for progra.m growth B

’ etz 2T R o R

-~ —

>‘~

- and Juatificatxon of program expenditures.. oo . ) . .

ey

Throughout the process of plammg, evaluaﬁng, a.nd budgetmg, the .

.

. -

ures‘for handlmg thmgs, but also had fo apply concepf:s, princzples, and

' procedure for dealmg thh people. Therefore, cross-cultaral aspects o£

= . .- "Q"»: = o

Motivatwn was approached,from a pezspecti’ire of knowmg‘how to deaL .

7 o= R }! s i -
] mth pegple outszde the commnmty wherea,s, Conimumty Relat:.ons was ‘ !
T 'S ~ »: e . ;‘ ‘;- -
S keyed to lmowmg your commum.ty. P .

»subm;tted in Phase Oﬁb or to develop.a budge!: ,plan for tb.exr respectxve

-~ e

pr;‘gpé\plans., Cost categones mcluded personnel t:avel utilit;.es, L

ofggze renul, etc., ©“/ The supemsors were encouraged to use eharts,

diagrams or other gr hics to present budget information,
[ -A - =~ 13 . - =
~ £ * -/;_9*\‘ - Fand ‘ )
. - )

CHR Supemsor not only had to a.pply coz;cepts, prmeiples, and proced— -

’I’he pro_}ect ass1gnment for Phase Two wa.s to pnce out t‘he Plan .

i
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' PHASE THREE: BASIC PRINCIPLES OF PERSONNEL MANAGEMENT

’ N o R S

el R ) Lo e

z \v,- N

o Employee Counselmg and Career Development _

¥ ZEmployee Discipline ‘ *_T‘—.: AR
- * - *.. “Handling of Employee Grievances R
T o ¥  Tribal Pereonnel Systems L ;
o The fifial Phase dealt with the superv:sor's role and reaponsibﬂi- .

Ty

‘ hes as mznagers of the work fezce. ‘I’opics such as: Connseling mth

O'bjectxvity, Non-Dn-ectxve Connselmg, Career Plammg, Gmdes to )

4
-

Correctzon, Types of D1;5c1p11na.ry Actmn- and Developmg your Empon—e . ;A
‘ee Appra.).sal System were presented. A moc'iel personnel ment system

was outlmed to iamzhanze snperv:.sors wzth the c cments of person-” 7 =

- P -7
- - . ‘. é‘ B B
nel adrmmst:at:.on. . i; - . kS T
. - - L ;3 o ae -

Prpgram Success':e-s and Failures- . A spec1al feature of ﬂus ses;-

szon waa the panel presenb.twn on Program Succesaes and Failures. -

’ = -

Mr. Earl Barlow (Blackfeet), Supermte&dent, Br Publrc Schools, o

Brownmg, Montana spoke pf ﬁm experience mﬂ: Indzanp rent groups

’

solve theu‘ problems and their successes and fazlures.

T2 -




-~

’l’he Ac(:mg Director for the Hopi Educatzon Department; braibi‘,r

Ar:.zona', Mr. Mﬂford Sa.nderson (Hopi), shared the tradif idna},,!and .

o contemporary Hop:. vzew o.t' education and health whxch has beem arrfongi:x -
mﬂuenoed by Hop1 rehgzon and the clan systent. Here, succee:s'_es' ’ o .

e

woﬁId bi measured by the degree of compatxbility between modern,;tech-\,-

B zxology and tradit:.onal behefs- -to ignore these beliefs wou.d ‘be to plan h

forfaﬂure. . .- A _— o | S

- .
-

= *

' The grapplings of the Intermountain School Board was pz;esented by
o Mr; .'Iohn Flezmng, Service Unit Dzrector,, Intermotmtam SchooI,
Bngham C1ty, Ub.h Mr, Flemmg felt that he had achieved some suc-

cesses for the school health program when the board was su ssful in

" dealing with school pohcy. .
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2

Pt

T e -

/ ment Workshop a relatwe and meamngful expenence. 7 ) 5 .

, _stJMMARiq AND cCNoL'Uszons- L

* IS ) ~

-

the baszcs of management, iﬁormation systems, a.nd personnel was .=

deveIOpe& for tnbal heaith program managers*-Commm{:y Health o

- - C e e -
- L - ’7u7 - £ - - ket

Represemﬁve Supervisors. * S . -

-,

Because most of the pa.rticipa.nts had a smnlar ’background of ,.

traiﬁng and experience for their role as CHR Supemsots, a.nd the

- ~_

subgect maﬂ:er was basic, the:.r par!:iczpatzon was somewhat on coz;n- .

- -

' g mon grounds, In addztmn, sp_eakers, panelista, andinstructors were

The Hea.lth Management Workshop, a series oimini courses in S ‘

s -

o chosen on the;.r a‘bxhty to relate thezr e;pertise to !:rfbal health managers. ,

These consuierahons were part of the effor.‘: to ma.ke the Health Manage- -

ES
-

The planmng and,‘budgetmg pz?ocesses were the tools measnred - -

to demonstrate the supemsors' abi.lity to gpply Ehelr skills in these,,,,, .

R

‘ areas. Although éhe P’hoemx Area. supervzsors ha.d had soxtze prevxous
ex;:errence thh the subnusszon of program plans and budgets, st111

they weren't awg-e of why research and s&tzstzcs are :u.nportant in

— _— PN

plannmg, why ob;echves must be measnra‘ble, how evaluafion is

- ;ntegrated into plans,. and the nnporﬁance of momtormg the budget j:o

control and re-du-ect program efforts as changes ogeur, -

: _ -~ -

#\
&



7,

Bngha:n You:ng Umversity staff were helpf.ul in mamtammg - \/

_‘* course sta.ndards. Howevez, the queshon of cz:edz&hours is one

= -~

that: .still needa further ; ztudy In terms of cost, the beneﬁtz seem

L=

hmitea considering the current status of tribal personnel merit

- - - -

systems. e L o

* . - - - ~ . -
: -~ - . S T - -

Based on the expe.nences outlmed in tIus report the iollowmg

- concluszons °ha1ze 'been;drawn

-
B - . . - -
T e - - - -

1. Participants should havé somév}hatv similar background
and training experiences to facilitate an atmosphere of 4
participation and determine the Ievel of the sub;ect mai:ter.

Wozrk asszgnménts andl or other mechan:sms to measure
the effectiveness of training are essential.. The purpose of

this type of training being to increase or sharpen the toolg

of the tribal health manager to :Eunctzon mﬂ:m .‘mg ennronment. -
Recognition of a:(ﬂngvement isan mcentwe M should be )
buﬂt into any training. effort. '
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oL Na.me and Title of Imniedza.te Supemsor. .
o How many mdf:viduals do you supem,se? i 3
s Q\ : Ia.sf: major duties in order df'ugpprtance: T L
: - - ) . t, T BRI o 3 "
; C - . Datelefts.- - - -~ .
R t major duties in this position: SR ’ .
T . - - ORI T w v
P Education: Highest level completed; P . o ,
- . 7 = Namie of institution: /\ ) i )
P T R "'W - Area of study: Lt
o B Add1t10na1 Trammgo T ; B —
= - Thtfe of course: - St
i :
» Agency who provided trammg T S k
. ‘ e Hoﬁz:s of Tram.mg- ) )
. o * . » ) .. -f.
—_ 'Ifg?p'g of ‘I'ra.ining. Academic (college crediﬂ T ]
) AN * Vocational > .
oL o Other (short: course, workshops, etc.\)
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ISR Agency who pzovzded training: ) s

_e"v »

R H‘ours of tra,gung o Jo. . SR f

Ty’pe of tra Academic _(coifége cx_'edi'i:) e R

L e = Vocaiinal i S T

T L Othe . {short courses, workshops, etc.) : -
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S CLASS ROSTER o |
) *  Salt Lake City, Utah . LT S
i : N - h LT
. -, LT - '
Name/‘l'xtle Y Pro’graa‘nr "-ﬁaddress v e
f Ameelyenah, Chaﬂotte Colorado River Parker, y T
‘ Supervisor | CHR Program Arizona. e
Black, Ruby ! N Ut’e CHR frog:;am’— ' Fort Duchesne,* B
_ --Supervisor _ - v Uhh S L
”-Danigis; Earl chan CHR * . Fort Ymha., L.
_ Health Administrator $Program C Anzoha. : Y
. Doka, Ethel * .. Fort McD-oﬁveII' : Scottsdale, , *. .
i o ‘L . CHR Program K . Arizona. .. '
~ ;Dinndntiezi, Clara Flathead CHR .St. Igna.tms, )
. Supervisor .. Program ~Montana_ _
.o T ‘ ) R - o
N Ewing, Mary - Northern Cheyenne Lame Deer -
R Supervisor CHR Program.. -Montana . S
o . . L L . -
- ’ Gonzales, Ifosephme - Inter-Tribal Council Reno,, . -
o Du:ector of Nevada, Jhc. - Nevada
o s Ha‘ie, :I% Brigham Young . . Provo, . .
! University o Ufah': D
- Harvey, Sarah Shiprock CHR Sh;prock C .
.- Superv:.sor .  Program - - New, Mexmo L
. @r—" c . ~ . , '__—'—'* <
. 7 Hernasy, Ken P.S.U,LH.A,B., . Phoenix, | e
» Supemsor Inc, ‘CHR Program Arizona 7 ~.
e J’ordan “Peter’ Crownpoint CHF: Crownpoint,
. Supervisor Program New Memco B
- - ] i - ‘ -
. T ) j. ) o * 42 ’ s . 7 )



- . Kittson, Veverly Blackfeet CHR - .. _ Browning;
- . Supemz(or R ' Program . Wyoming
o Kugier, Rose Flathead CHR ) t. Ignatius,
S Asszstant Supervisor Program Monﬁna R
T La,ba‘.n; Joseph X Hépi_CHIi Pimg'rang s Qra1b1,
.~ .. Administrative Intern ; S - Arizona
: ~ liakeshine; Frances Wind River CHR - . . Fort i?ashakié; /
- " Assistant S i am - o
) . $:3:3 8 Upervisor Progr T Wygmmg
- T Neé, Paulette County Health ':"\»\_- SaIl: 1ake- Cﬂ:y, .
- - C. Department .~ - Utah -
> Pepiqn, Eileen ’ Blackfeet CHR M Browmng, o
Asszstant Supervrsor Pi;og_ra.m - *Wyommg . .‘
. . Sjlver_,‘ Elva S County Health o7 - Salt Lake Czty,
- - : A Department T Utah T
o 2 S
Smith, Arl¢ne San Carlpv_s CHR e Sgn Carlos, 3
.Supervisor ~ Program | .~ - - Arizona -
¥ Sﬁotf:ed Horse, LaVqgnne Craw CHR ; 'f_fcfi‘va‘AgéxiEyf’,i*;
' Assistant Supervisor Program Mon(:a.na
 Thomas » * Hazel Salt ﬁzver C . Scoﬂ:sda.le, 7
o " Supervisor - _ - Pima-Maricopa < Arizoma - ..
i T St . CHRProgram~;‘- o
P o ) ~ R = . N - -’
- Tyler, Laura Wmd.R:wex: CHR . Forxt 'Washakxe,- -
. " Supervisor Proéram ' W'yommg
: A - . . v :
. Werk, erfrude Fort Belkna.p , . Ha.rken,_
N - ¢ Supervispr ~ CHR Program’ . Montana
- -~ ’ . — - / ri . - -’ .’i
e e . e,
~ 43 t £ ’ ’ » b
R -— - » 7 & < .. = % - "; t

~ CLASS ROSTER * - ~
... .Balt Lake City, Utah

- Name/Title

Program ' ° Address’ .
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-

T~ .7 ¢ Name/Title., - Program I . Address - -
“ h ’ - - - T ; ,._“ ; - 7,_‘ ) - o, ~ & ' ’ '7 B :‘ ‘A, )
- e -White Hip, Jerome : Crow CHR .~ Crow Agency, . . .
e A - Team Leader ~ * . Program . > " Montana i
‘. . . - B - } . . i 3 = . .. -~

-~ v Windy Boy, Alvin _ " Rocky Boy oy Boy, " -
ISt . Supervisor - . CHR Program . . Montana-"*

P . =0 - A - -
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~has saccessfully completed the quirem - ‘ :
tiipation in_the COMMUNITY HEAITH . REPRESENTATRE. Mok .
FACIMENT. TRAINING  WORKSHOP -cosducted 8 Salt Leke City, Ltah, r
*ae auspices of Brighamt Young University and the Regional Medical -
Pl mg}l}g Arizopa, Colorado-Wyoming,_ Intermoungain, Moun, - "
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