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Since cach” year families are lccated irn éifferert

. 8ites ac™ss the state, wcrking ix diiferert CICEs, arriving and
ﬁaepa;tlnq, agg sometimes arriving ageair at clrferent tiges,

recruitaeht st Le an c¢on- gclng cperaticr. 2 recruiter shculd mave

.coapersating int fuence fcr all cf tite regative irflventes strrounding

recruiter, rtut.a fi1eld inovestigatcr, ar €
§

educational Cppcrtunities. A recruiter, therefcre, is Lct crly a i
éicaticnal écnsultant, and a
social wcrker. ‘As representat;;es cf lpu1=1ara'=(€aucat1cnal systen,
they deal with propiems and situadticos c¢irectly, \geetir¢ with tkhe
migrant parents and chilérer o their bcze territcry to discuss
educatignal alternatives for,tne chilérer. Interded -tc assist
recruiters throughcut the state astlthey jcir tcgeffer tc Increase.
enrollment and enlarce fLe migrant fprccraass, this handbcck presents
1nfCcrEatlorn pertaining to (19 the recru1ter' respcrsitility--duties,
information ccllecticr, fcrms used 1n recriiting, repcrtes, and
foliow-upx and (z) recruitirg procedures~-recriitmernt, psychologygof
,Lecruitsent, acrd techniques of recruvitment. Copies c¢f the fcllcwing ~
forms are included: +he survey/eligitilityrenrcllmert fcrr,
enrollment procedure fors, caily lcg, special ccusert cheet,. reguest:
fcr sgecial services, and reguest for surpcrtive services. Also
inciuded are a jor aescrlpglcn Icr the BecrnltechCcrc1nator, a EAL
of *he migraws recruiting areas; and tke legal defiriticr of, .
interstate, ;ntragtcte, and formerly sicratcry migrarts. {¥Q) .
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L - ' INTRODCTION
’;,This'book nas been developed tnrough the
. cootdinated eForts of 8illie Jean Smitn, Louisiana '
State Coordingtox)\of Migrant Educat%dﬁ, with input
from Beverly Foréier, State Director of Louisiana - ' . 4
. Migrant Education 197521976,
. ' Through the efforts of the 1976'recfQiting 'IP »
. program, over.two -thousand new migrants were . .
1o£ated in Louisiana. We nope this book will be of

some assistance to’ recruiters throughout the state

" as we’jo1n together to increase enrotiment ayd

. N . \ . - 15: A
- ' ' enlarge the migrant programs.. Qur-ultimate goal is .
. ' -7 _to help the migrant child through better education ' ‘

’

opportunities.
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Farch ar interstae ar~ - riitste miqrant famide ~nye ak~;* tne
rach sea terstase arc LrA3sTlatl 11 g Ei sye aITtut tne
- - N . ce
“state of Louisnana $eerint En o ment dn ancicuilture or fisning. tome,
Ll
traveling througr as’ ~a~y 37 tzr §33tes tr Ire year, have a rizely mobid
L 4
vie - . . . . ‘ .
e, rig mob-13i4y mar, timez.ex75%s {ael.e mirths 2 year, Witr
]
A} 9 -~ - . - h - y ~ -
- resigence roary ane (603t an ot usua'ly esceedtnn thres ~ontrs, .

. B N . . . : P} .
Tn adgditihn to disrycting commynity ties thete <hildren wis'2

ror—ally rave ir a krome communi®y, ancirer segment of their lives is -~

w

O

cnaractérized by discontin,ity--education. 7ris educational 4isconti-

Jtirg factor 20 the extremely hign drosout rate

or

" Nouity s 2 mazor cootri
!

of ~igrant students a* an early aze.
. > L)
cngress recognized that trese oucils. #no have

. > .

unizue educational ¢7¥41c,7ties, needed special orogrars designed to

- ~ ~
. -k F +re v <
A - - - -

~eet *heir educa*ional needs caused by tneir transient life styles. In
- . : *

L Y
T, Title- ] Migrant Education was c¢reated.

w

gy
—t

-
an amendrmert tC Pyl

[S¢)

1C Law £9-

b

Stateg were Ziven-the resgonsibility to deliver seryices tc tre cnildren

v

of migratory agricuitural workers.® Ir 19747 migratory fishermen were

inc uded urder “riz Taa.

sirce 19FE 10 ce<ton LrgsraTs tases or neec.  hatlonat cooceratisn
between srates nas a 5% zeer a *or pricrity. Trtersive recors cransfer
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With all of this done, it was still apparent that many children

were not being reached. Trere was songgnere link still missing in a’
4 4 ‘e
. - s
. highly innoyative educational “ie’s.
’ .. . - H b .
Arsas such as -ilingua:itg™, 732 11y, 3= covetsatae cofttinui Ty
, .

had all been addressed and ye* —an, crildren were 3:ii) not entering 7
J / ( g 1

. — .
P tne classroor. Evicerce s9limis tg trat Tzrec siatfsites comsistertly ‘
. . “
. 0 4
snowed more ~igrant, cnildren <rar sere abparent from school attendance
4
A . 1ists. -y
4 .
Y R In 1372, a srograv 3% zecelored oy New Jersey 10 g0 out into the
. . e s ' i . . ) )
fields ang %0 Fing tnese cri.oryen 03t %0 the system. Treir success .

was prens=erzl. e addition ¢ reloirg Yocate children, they “cund

’ L4 L Y .
s . that more educazicnal continuity was possible through close parent-*
- N ‘ ) ) .
school-recruiter contact. - .

* . In 1374, indrara Segan a recruitment drive. In tﬁé/firs: year, it

R -

>
covered 29 counties. At this time it worked closely #ith schopl personnel
~
and families 6 discoser wnat reeded to be done to find these children -.

-  and tnen”to ge them 1ntc 2 scnool. In 1976, tme Indiana Migrant

Education Recruitment Service Was operated-on a statewide basis. Overall
s . enrotiment i¥creases for 1375 were 97 percent-or a total of 7,335 ‘cnildren,

. b}
- coming C'oser o Lre estiTale

S\

7,395 ¢hildren in tne.state,§acn./ear.

‘A.chilc naving beer identified, so it would seem, would not need to

.

' . s - . .- N 5
be identi€ied again. 7o <he contrary, eacfi year ‘arilies are located in .
different ées across e s-ate, working in different crops, arrniving
. . and departing, ard sometimes arrising again at ajfferent times. Recruit-
. ) ment Tust, therefore, be an 6n-g0ing operation. X \ o,
. . b Y
v LAY 4 i . . . A
A recriiter 3n0u14 nave ¢orpensgting influence for all of tne
' . negative infl.er-es s_rrourctrs educational opsortunities. A recruiter,
& . 3 \ .
R -, 4 - ‘ ) }:
\ O B * .
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thérefore, is“not only a recruiter, but a “ielz investigator and-an

§ 4 M 0

-

educational consultant, as well 2s a socia! worker. As representatifes_

of the educational system

sitwationggdirectly, meeting witn

thejr home territory to d
children.
.- A cogperative spiric
education, growers, fabe
h -
.scnools, local residgnts.

‘or tne ~igrant cmild 9

LY
consistency.

LY

of Louisiana, they deal with oroblems and

r

w
«t

nt sarst.7s ard ¢niidren in

LY

tro T
v “

Wl

iscuss a ternatiy/es ir education:-for the
, .-

.5t be developed among fnose in Migrant

indus¢riel, fishers, fisning industries,, local

ang osrer agencies to maké 1t more possible

chbtain 2 quality education marked witn
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»

- DEFINITION OF "MIGRANT o %

- ’

- L ’ . ) . ek '
The fducation Agendments of 1974 have expanded the definition of
. » - . * . . A
migrant chiidren o incluce InPT3ren ¢ miIraiicy “rchermér and tre
“five-year migrant' cnild. Jnder th2 new provision,, tnese children are

v defined as follows: .

.o PPN S . 3 :
>uidelings on tne Lesa: DJefinitiop of "Migrant ,
)]

. ' ."Ak} recpuiters should clearly understanz all Federal Guidelines as

DertaiQQ\FO e]igicilit§ 0f cnildren for ™igrant Education Programs.

-

, A, Definition of a Migrant Child

In order for a child to bg ‘ciassfied as. "Migrant’-he must meel certain.
‘e ot ‘criteria established by ESEA Title I, Migrant{ﬁmgﬁaiént, Migrant Program ,
Guidelines. ’ :
X There are three classifications of migrant children: True Interstate;
. . True Intrastate; and Resettled. Fach classification is termed a “status”
and .is based wpon the family's intended movement for agricultural employment
and the length of residgmcy in tkeir present locations: '

1. TRUE INTERSTATE - A child who has moved with a parent or quardian
within the past year across state boundaries in order that a parent
or guardian or membBer of his immediate family might secure temporary or
seasonal emo}oyment’in agriculture/fishing or in related food processing

. . activities. ] . . ~
STATJS 1 = Interstate agr%cu]ture ‘
STATUS 4 = Irterstate fishing -

2. TRUE INTRASTATE - A child who has goved with a parent or quardian
within The past year across school district boundaries within a State in
, order that a oarent/guaig}éh or member of his immediate family might secure

temporary employment in Agriculture/fishing or in refated food: processing
. : activities. \

-
. \

4

Intrastate agriculture )
JIntrastate fishing v
. R ' 1
. 3. FORMERLY MIGRATORY (five-sear migrants) - A child who has been an
interstate or an intrastate migrant as defined above; but who, along with
: 4 his parent or guardian, has ceased to migrate within the last five years
- and now resides in an area.din which a program for migratory children is
to be provided. :

o
it

1)

) STA™.S 2 =.Formerly agricultdege .
. $27.,5 A = Formerly fishing
ERIC | | ’
X .
B . < .
¢ - ' S v . & v
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POINTS TO REMEMBER: ' L : :

Acceptable Agricultural Activities Related To This Definition Are®
. " .

Not .Eligible: - ’ B . ] . . .

A

-

Cotton farms and related activities such as ginning.
4 .

Tobacco growing and related activities such as warehous#ng.

\e LN
Farm.activities related to field croos sugn as alfalfa, broom- T/
corn, flax, hops, peanuts and sugar beets.- y

Orchard activities re]ated to fruit and nut trees and v1nes
1nc1ud1ng sorting ahd o1ck1ng ‘

~

. Farm activities related to the ‘production of vegetables incTudihg

/

‘on"th_e farm or ranch.)

sqrting, freezing and canning.
. . 'y
3

Farm activities engaged in the production of milk and other

dairy products. ‘Non-farm based commercial dairies are not
acceptab]e ) . ' '

Fann activities related tO‘the production of_poultry and
poultry Drodﬂfts for human con5umpt1on . . e

Farm or rasth activities related to the product1on of 11ve$tock
and livestock products for human j/?sumpt1on (Must be’ located

Y .

. o .
"Farm activities related to hofz?zﬂfz:ra1 crops such as bulbs,

- flowers, plants, shrubbery, trees, herbs, mushrooms, seeds,

- Forestry activities.. ¢

and sod crops. ‘ s

-

Fishery activities.

{

Mobility of parents alone does not constitute a chifd's
e11§aﬁ‘{}ty In order to qualify, a child must meVe with a
parent or guardian or member of the immediate family in in order
for that persol, to seek agriculture employment.__ .
When a migrant family has ceased to move, ttie children are

eligible for prdgrams up to six (6) years after the last

agricultural movement date. ~(e.g., A famTly movea\ to Brqckport, 4
New York from Florida on Jyly 10, 1973 for agricultural ’
employment purposes. ., They have beemr living in.the same
community since then. Th¢se'children would be eligibTe for |
ESEA Title I, Migrant Edudation pgograms until July 10, 1979.)

H

T
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: Tandnt,farm families are traditionally mobilte, stayi
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Phet _&3 . ,
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[y . N:,: . .
: \.
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one or Jtwo seasons in gn area.

onty,
If a tenant farm family is

involved in a' legal agricultural activity and possesses a
history of mobility, we may consider them migrant.
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‘from the state off1ce, e.g., nebds assessment.

_ from time to time in schools andkother locations. -

... RECRUITER RESRQNSIBILITY L,

-

Location of e]igib]é{migrants in the state will be accomp]iihéh ‘

by using all available data, areas of migrant concentration, and,ether

* .

4 . "

-~ . .

sources of reliable data.

Each eligible migrant pupil located will be.identified on a form

-

des1gned spec1f1ca11y for that purpose. There w111 be three cop1es of
this ID form. The recruiter will de]nver the orig1na1 copy to the
school wh1ch the child w111 at\end one copy will be forwarded to the

state recru1ter coord1nator and one cooy will be reta1ned by the

L]

regional, recruiter-social worken; oo .,
& The recruiter vi]] then recruit each chtld, or encourage that
child to attend 'schoo] wor"fhng closely with the Pm3ectp1rector of

the LEA broaect the recruiter will advise pareqjé of school openings

-

and other school activities. ) ’ -

.
-

B Field pevsdnnel will #so be responsible for carry1n9 out activities

)

at the d1rect1om o. the state recruiter- coord1nator which may emanate

L]
3 3

Other supportive service activities will deal with the interagenjy
ed

referral .system. In addition, tasks such as translation may be requj
Duties ‘ o g

P v 4

Recru1ters will 1ocate identify, enroT]’ano recruit all e1igibTe

migrant children w1thxn the state of Louisiana, as evidenced by coverage ,

.

., check sheets and comp]et1on of all survey and enroliment forms

-Recru1térs will, through the aonropr1ate 1nstrumentat1on collect
\
needs assessment data on the Lou1s1ana m1grapt_pup11 popq}at1on as’

R

-

)y . | 11 } | 5 . | L~
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demonstrated by comp]et1on of a pre- estab11shed number'of assessment ’
. a R ’
4
*1nstruments. . . T ’
T . P e =™ . . S

-

. . i 4 LY .
‘ this effort will be,measured by attua] attendance of pupils and -

o
Recruiters will.establish tlose contacts with all families “in.each

»

“camp t% encourage attendance of children in school? The results‘of;

coo§Eration of famiﬂiesJas‘noted by schqo]‘offﬁcia]s: . .

'_Yl" . . - P Lt |\'
\fg Recruiters wild fqrm c]ose Tiaison roles with each Title I Migrant
k4

proaect by working c] sely with project d1rectdrs and as may.be

necessary from t1me to time, teachers in these proaects Performance ,

' » reports from project d1rectors and, systemat1c 1ntervqews w11? serve

S . f
as yeh1c1es‘for evaluating the effort. ‘

-

& 14
-

' Recruiters will commhicate with other agencies td obtain a listing

. . T s ) . %
of-their services and- to inSure close interdgency cooperation.

Evidence of this will be the smooth delivery of services on referrals
and follow-up.activities.v : . )

T Recruaters will also be’respons?bie’for applying the criteria of
mxgraht pupil e}1gTb}]1ty to all 1dent1f1€d migrant pup1ls Evidence of
this.shall be the g!!}S va11dat1on reports. 7

»
14

Cd]]ecting'lntormation C /’

< . 3
.

LouisiaNa has 4 silent migrant. Therefore -many "of the agencies are
¥

not aware ofﬁg migrant population. Recruiters must seek out migrants in
Lou1s1ana 5; Un1que methods. Sources of information about migrant fam111es )
can be acquired from Tocal growers, processors, fisheries and mangets Thé
role of Emp]oyment Secur1ty has Qhanged 1n the past few years. High

1nsuf%nce for crew 1eaders and hous1ng restr1ct1ons has caused fam111es

* To cor?espond d1rect1y‘ymth the growérs and processdrs, therefore avo1d1ng

v ..' . . P

." . V . .
% e . ‘ 12 A




)K(1ega1 re;%r1ct1on§ However; some migrants do seek temporary employment

through Employment Secur1ty if the crops - are not productive when they e

T arrive in a parish. Emp}qyment Security can usually provide names of et

: ., Crew leaders. oL . ‘ . , . )

: . : Addresses of previoue migrant students are on fi]é at the Jocal _l Y 2
Dt ' :

3nﬁgrant'office However, the movemept of m1grant families is such that

a permanent address seldom ex1sts
o

>

am11]es move about 1n.rent houses,

$. Some families return to their
. ).. »

tenant house dwe1]1ngs,_
1y homestead with grandmother, aunt or

H
rY

. \_~ home-base 5i§? which is.a

*+° ¢ other relatives. Many pfgranf-}amiTTES live in Jow income projects in
. ‘t ’ . .‘ . > ! !
the cities. These are theanost difficult m1grants to locate.
' .

*Local school pr1nc1paTs,somet1mes make a survey in the1rU§choo1s for

L

‘ “~
agricultural 1aborers Recru1ter§ should v1g!% the schools and encourage

-y : - '
such "a survey.4 Lou1s1ana has a school survey fd‘i to obtain pert1pen e

.information é% farm labor that can be used'in the schoo] survey. i; .

M1grant families usually know of other migrant famili'es and w111 -

. .
» ~ v
.

d1rect .you to themL “This is one of the best. sources of 1ocat1Qg m1grant

R P R ettt

1aborers. Other seurces include: county agents, par1sh school boards,

bepartment of Agriculture agents, and fishery license bureaus.
' N - » ) ’ o4 2

P . Forms Used in Recru1t1ng " . S

1. Lou151ana M1grant Education Program Survey/E]1gwaT1ty/Enro11ment Form

-

B

2., Enrol]ment Procedure Form_
%
3, Da11& Log ? ' /

w«, . . -

. N -~ -
The recruiter should be familiar with the instructional program,

2 .. its goals.and how it will benefit the .parents and children. If the program
* A
* is to be effectively presented to parents, the recruiter should be familiar

. A
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¢ -t thh its @gnefi&z,and va{iOuscbmgonents. - Information about the program .
. with which thie recruiter should be fémi]iar includes: y
‘ . ) ‘ "._, . . : M = ' . ] : B *
- Type of instructional program. . C
' ) : , ) . - R i
. Y Supportive Services. l‘ : ) oL
’ " - people to dontact-for information.’ - - L N
- Support agencies. ~
‘. . ) ' ',' hd . T ‘e N .“ : . .
: : - Food services.. R . e
[ - .gi ° . A . * . - 1
- Bus schedules. o \ e oL "
. ' - Fiqld trips. ~ . ) T .
. - » - ‘ . M . -
Reports ’ < -
i : . The recruiter should keep a daily log of dctivities gnd of people
‘ or agencies contacteql. Reports should be kept as simple as possible but ' y
. ' - o ' .y ’
‘ complete enough to contaﬁ all relevant information which 1s needeB@ ,
‘'various offices. s . )
Director .
. : ' . b .
: ~> Reports are a means by which the director can be kept current with °
*_the recrufter's activities.
’ J " P Tt - ro— - . AU / .
Reports'can be used by the director at the end of the program to
help write an evaluation and to plan for the future programs. i
l‘ ) ) A— £ . ' £ T .0,
Reports can help the directorﬁd recruiter plan for redirection in
scheduling. -
#Recruiter’ ‘ g
‘ Reports ¢an serve as a reference pd{nt for the recruiter to see‘how '
well-gogls are being met and to make daily schedules.
o .. ) Repq}ts can be uséd-to 4omﬁlete enroliment, attendance, andFother
) information required by the State Coordinator of Recruitment.
' hed ; S
’ The success of the migrant program depends on ‘good recruitment, which

i¢ the primary r§§50nsibility of the recruiter. The program is funded by '
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’ . the numbér of‘stqdéhgg enrolled and the 1éngth pf‘residenge in the .
state. ‘ \y/;f ' ' ‘ C - C
’f ! " The recruiter should ut111ze a varwéty of approaches in the :
R " recruitment of migrant children. e 5
o - P
S Fol16w Up o S BRI .'
P ‘.. . g The recruitér has\thg responsibility to thé schoo{ and to the

migrants to'foi1owup on initial ;oﬁtacts. The Eamps,shou1d be revisited

=~

-

- _ eitﬁer periodjca11§ or on a regular basis in order to: - -
- ‘Check'for new arrivals. ; : ' . -
' - Check on. absences. - . /;p :
.o I Relayainformé%ién aboﬁt schoo],activities. . - .
I ﬂ) ' - Gain parésts' trust©and confidence. . , o
— .- Assist wit;.;upoort services and make referrals. “ ', o.. /7 )
y .

To maintain. the credibility of the program in the eyes.of parents,

-

" ‘the recruiter should ‘oilow up'prohises or commitments made such as?

v
- Prov1d1ng tfansportation to and from schoo] to meet w1¢h teachers
or to visit the program. <’ .
) - Providing answers to quest1ons that could not be answered on tﬁe s
T 7spot ‘ . - )
¢ : - Supplying them information as reduested.
o .
- 3, H
0#
- . -~ / N
— Pa B . v '
: . e E 3
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A : . = ) RECRUITING PROCEDURES ‘
. " * . ) . 4 4 * ' *
R - : ' ’
- -%% -, Recru1tmeﬁt _,’) - RN : .o s
P =
;};:“ ‘ N Recruxtment is the nrocess.of locating “and identifying 1nd1v1dua]s ’.
b ?ﬂ#”“E - S U . bt
. 24/ 5. bnd estab11sh1ng eligibility for a particular category such as migrant ) s
- P Fs .

;? ul LA students and fam1hes . . . , _ B

L o There are no& t patferns or ethods haf can be used in.recruitment.

i . . L3

" ..+ Theére are dﬁfferent var1ab1es to b cons1dered in any g1ven situation, -
such as the structure of the commu 1ty, the.geography of 4£he community,

- the sentiment to migrant labor, and the &cceptance of the program.

a
5

i B The structure of the communigy is imoortant bgcause, in some-cases,

Employment Security handles'farﬁ labor. Also, the county agent may be

0

’ . knowledgeable about labor. In most cases, the farmers, fisheries;-and

¥ 5 N - o v

%ood‘b{pcessors take care of their own labor problems.

A e v .
. - It is very important to know the crps grown in an area and planting &
-, and harvest time. Recruitment is more actessible at this time, except in .

. . ' .
) the case ¢f the home-based migrant, .
i . B

3 ) . If the migrant has been accepted in a commun1ty as an.1ntegra1 part
of the community, then 1nformat1on may be d1ff1cu1t to-obth1n becquse thg -
Migrantéis not looked'upon as a migrant. The home-based migrant is a . |
/- . ﬁ. guod exa?ple. Many migrants live in the area, and others, such as school”
prjncipals and teachefs, may not realize they are migrants. This is

especially tru¢ if the home-based migrant lives in a town that has other

—
transient people in othér occypations.
..;1 : Estab]ishing'rapéort is one of the ﬁBst'impo}tant functions of the
;' e v recruiter. vﬁooq rapport with one family may Jead to other family contacts.
R T%u;t and ‘??émdshio should be-built to gain approval within the migrant . T
: c;mps and*the home-based miqrant. e

IRIC 16 - " .
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Maintajn an honest and understanding attitude, but do not get .-

"emotional if Jiving Conditions are not up to yqif'standards. The

h ’ ~_ . f. . . .‘ ' ‘

« + migrant worker has chosen his way of 1ife which is an -honest living,
and He should be respected for it®

C e

" in estab]nsh1ng recru1tment procedures that are a0p11cab]e to a

© given area, reséérch the area in advance

: | - ReSEarch the area apd know the geography and the boundaries.
- Estab11sh good rapport w1th “the growers, processors, f1sher1es,
and migrant worker.
. - Ask only the bas1c quest1ons for fam11y data on the first visit
’ ’and 11m1t time to a minimum, i (

-
(X3 \

Expﬂaan the program and the reason. for the interv1ew before the
.qugstions are’asked.

' 3

- Use diplomacy when :nterv1ew1ng

- Qr1ent the community about the importance and role of the
- n1grant family through the news media.

- Becq&e aware ¢f the Cyltural background of the migrant.

- Be aware that the recru1ter is a rEpresentat1ve of a schoo]
system "and as such must act as a public relations person in

-

I'd
.

. interpreting "the program

- Estab11sh good rapnort w1th persons interviewed to gain .informa

4

- Understand your client and get on ‘common ground to improve rela

v

- Explain puroose of the vis¥t to imprpve communications.

- Define migrant in several ways because’ terminology can be a fac

N to understanding‘ . . . .
t - Respect views of others and keep an open mind to gain respect and
- understand1ng Cr
¥ i N
- Use 'tact to gain cooperation. . ‘

- Establish a positive attitude to develop understanding.

.
L4

- Establish consistency in irterviews.

.-
N /

-

tJon

tions

tor

-

@
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, Psychology'of Recruitnent‘ ' R ’:‘: ' 3 : Cr -

AL ]

- Dbseffvk automoblles in the area watch for- out of - state licenses
on camper trucks,- stat1on wagons, dnd long frame trugks. These L

are 11ke]y cand1dates o« m1grant']aer s, U

-

4

- Look for a’ house that may be occup1ed but has .no* t%Ata1ns at the

window and no toys. in the yard, because migrant families trave] . )
w1th only essentials. N .

- 01d schoo} buses or unmarkedohoseS'are often groperties of crew o
Teaders that have know%edqe of, mﬁgrdnt fami]ie? ¥ t

: L Y / * . . .

L - School records that. 1nd1cate late arrival bg ear]y departure from '

school could lead to a ‘migrant: famlly ; N

- xhe Tocal food' stamp off1¢e _may have kde]edge of-niorant families. N 4

) - % R * L

- Proce551ng plants, large f1sh markets ands farm markets may turn1sh .

' names of farmers, -1sherneh or m1grant families. < ’

identification. lhe~m1grant is somg®imes reluctant to 1dent1fy

- Identify your Drogram and mentwoh/igzﬁrbenef1ts before you ask for
himself.. I

- [ »
z

- Visit laundromats%s areas tikely to have migrant families.
3 . -
Above all things considered, the growers, processors, and fisheries .
must accept the proaram as an asset and not something that w111 Work

-against them. At thg time of niant1ng and harvest1ng, the work force and N

3

fe

time are the most important factors that they must consider. SiAce the — .. -

ch1]dren of migrant workers are often used for ]abor a school program
may be a threat to the farmer, 5f there is no coeperation between the
farmer and the school. The recruiter should.not go to the farm diring the /

busy work hours, which are usually early morring until mid afternoon. If
it is abso]utely necessary, a;proach the farmer and not thegmigrant worker
"because the oroperty belongs to the farmer.
Aqricultural employment and commercial fishina are the»reefons why -

migran;igmove from cne parish to another parish,in Louisiaka. The same

movement takes nlace from one state to another state in pursuit of

L]
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seasonal’ emp]oyment By beina fam111ar w1th these act1v1t1es, recruitérs

can anticipate aparox1mate arrival and departure dates and p]an,accordingLy

£l y .

The related activitieg with which the recruiter should be~fqm111ar_arep : ¢
-L&a]umm. B )tr',« | .f’;
- Crops im adjatent states. ' Lo . “E?
.64::$;hedu1%£ of aopfoxjmate.dates ?ﬁ glantiné and ﬁh¥vestinq. :. et N
- seasdﬁs for food processing p]aqts\to operate. ; 4. ii ;ﬁ?

£

The retruiter provides .liaison between schools; fami1i%sz_%wmmunitie§:\ ’
and farmérs. The cooperation of all is necessary to have'a successful
) . N
program, A
. Thé recruiter should be viel] informéd fegardjng laws, rules, the )
school orograms, support agencies, and other re]ated‘information: )
The growers, oroCessors, and fisheries are orobab]v the best source
'6f_informat10n. They are of%en sensitive peoglg and should be approached
by a person who has been trained to interact with people. Always be

. -

honest and straightforward and the resoonse will be likewise.

-

The Spanish families are a c]ose faTy1y unit aﬁd very protective

a ———

and the school and should strive to build a trust and fr1endsh1p with
’,;he family. Do not make pramises that camnot be fuffi]]ed. The father is
the' dominant Tember of the family, therefore all.matters of concern should
-be directed to him. ) ) ‘ . -
] The mother in the black miqrant4?ami1y_r§ often the dominant member '
wheére the children are corcerned. ’ ) ¢
The home—baseé migrants are f%e mosd aifficult to Tocate because when
they return to the area tHey often have a new address or res1dence They~
‘ often move into :;Z housing projects in the cities. Contacts with one. -

migrant family usuaily leads to other contacts. . ( .

+ 19 . . . LT -
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Techn;gues of Recruitment : .
{- - - A * .. .
Emphas1s should be placed on the pr1or1t1es of the day. "Research

. e v '_ .
your subject and act accord1ng]y. D1rect contact is the most effective

’

techn1que and oroduces more pos1t3ve effects. . «

* Emphasize supportive services and educational advantages with ,
3 ‘ !
. pargnts because they‘arefjnterested in the total welfare of their child.

However, when approaching food processing‘p?ants, fisheries, and.growers,

) . i . . ’ .
. pldy up the educational advantages. |Givg awqy" brograEs are sometimes
\ ’

tooked upon as weak work 1ncent1ves and mot1vates a lazy working soc1ety

Ma&e referrals of all assisting agencies to the oareny only and do not

‘Y
discuss with the farmer, processor or f1sher1es. .

Lt ‘The cultural background of your subjéct should be. considered,
’\ . ¢ .

-

////’"\~a good rapport during the initial visit is -essential.

-

because this is a factor when choosing the person to be interviewed. As.
an examp%sE men are’ the dominant member, in most cases, in the Spanish
‘migrant family and women, in most c@ses, in the hlack higrant fam11y
Approach . t%e grower or. 1and owner ?1r5t because you are-trespass1ng
on h1s property. The time of, day shou]d also be cons1dered because the
grower does not want the workers d19¢urbed when they are busy Ask the

grower for a schedu1e of su1tab1e v1s1t1ng hours The same would be true

at food processing plants, nurseries gnd other related places. Building

1 4 “
e

It is best to contact the crew leaders before.the parents ave

visited. They might B% able to provide assistance because they are .often

the spokesman for the fami]iesf The relations built at this point are ’

_crucial. ' ' '
" When v1s1t1nq, try to get on common grounds with the parents by

p1ck1ng a top1c of conversat1on‘of mutual interest. Thefgrop they are

\

v - CR ' 20 S 7z .
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harvegt:ng or the fiShiﬁg 1ndustry may serve as a topic of conversation.

/.
s Pets or hobi;es profﬁde top1cs of interest for both T

' Exp1a1n thekpurpose of your-visit and exp1a1n the program before

H

you ask for perSOngf data. Use Jhe word "school" as much as possible

and avoid the w@rd»"m1grant" < The word "migrant" somet1mes carries_a -

h . " st1gma that-tﬁé parents resent. Thb parents have been exploited so

(3 /

often that tfiey are Teery of visitors. Approach the family with caytion

Ty

ahd d]ﬁoretfon. Know your program and material,and explainthe following:

+ 3

The benefits to both parents and children.
. , .
The goals and objectives of the program. . et

The datee the school is in operation.

/

. The bus schedules. - f

Ta

The special proqrams or benefits that -can be der1ved from the
program such as hea]th services and f1e1d trips.

*

In case of negative response, do net 1n§1m1date the parents or leave:
them w1th reSentment toward the program ¢ or the~recru1ter Encourage them °
to voice their opinion and give reaspns why they have these fee]1ngs |
Strive to'show‘sincere understanding and if the opportunity ariseés, give

opinion and information about the program to enhance positive response,

“Visit scboo]s after the early morning rush in the office. Make

o pre11m1nary visits as thorough as possible to .gain suooart and approval
- from the school off1cxals A good school secretary Will be an asset to

“the recruiter. Secretar1es and teachers’ have close contact “with oarents

~
-

agd children and may be able to render valuable 1nformat1on to the recruiter.

- Utilize the 1oca1 newspaper and local .radio stations during public

LS
-«

.service annouhcements The oar1sh school hew§ can also be ut111zed
- 4 An outgoﬂng and fr}endly oersona11ty is»one of the most important

’tra1ts that a recruiter can possess. The recru1ter must be able to

¢
>
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adapt and ajust to différent working situations. ‘Different socio-

¢

* economic levels and value systems‘Jead to different problems and
» situations that require personality adjustment. ‘ .

The personal appearance, of the recruiter is important. The
X -

. dress should be conservative and neat. The laborer may resent a person

/ A ~

» -dressed up as though hﬁ‘were ready for a style show. The recruiter
i .
should dress down on some occasions and up on other occasions. Schools
and business places would certainly require more dress than fish markets

and cotton #ields. The recruiter must try to stay in the good graces of ,

' -- 7 a1l cencerned and maintain a good healthy attitude. _
“ - ) «
~_ . A good recruiter maintains a positive attitude, sinceﬁé motives,
i ‘know}edge of the program, and must be a diplomat to build rapport and

”

estabtish stability. A-recruiter is an essent1a1 member of the program

staff. Without the proper qroundwork the 1dent1f1catwon, the enrol]ment,

.

there can be no migrant educat10na1 _program. The ba51s of the migrant
) -
'“"%é program is good recruitment and the strength is good 1eadersh1p from the )
b
staff. Understanding and honesty enhances & program and 1eads to

-

fu]fl}lment and. success.
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LOUTSTAA MIGRANT EDLCATICN PROSRAY SURVEY/ELIGIBILITY/EXROLLIENT FORH

(SN

.
el h ¥

, , ) , STUDENT
PARISH DATE ~ o INTERVIEWER j STATUS
} gmz OF PARENT GX GUARDIAN: FATHER N HOTHER = “- , ‘
* - (First Name) (Last- Name) (FiFS? Name) (Last Mame) -
CURRENT ADDRESS TOWN ] STATE Z1p
HOME BASE ADDRESS v TOWN - STATE 21p -
o ' GROWER PROCESSOR
EMPLOYER ADDRESS - . FISHERFAN______ OTHER ]
IF AN ACTIVE MIGRANT, GIVE : , _ —_— ,
DATE ARRIVED IN LOUISIANA OR-PARISH ,~ _ FROM: TOWN . 3 ~ STATE .
- . : ? S PAST IF A FORMER MIGRANT,
OCCUPATION' THAT DETERMINES ELIGIBILITY PRESENT - YEAR ~__ GIVE LAST DATE MIGRATED
o - "~ ] _ (circle one). K g oo ‘
CHILD'S LAST FIRST RAME | KI | SEX | BIRTHDATE | VER, [ AGE | BIRTHPLACE] STUDEAT M, MNE| LAST SCHOOL | GRADE | DATE .LEF]
- ——
/
' K23
i | S ,
- . Sy - ‘ ,
’ ) 5 . %
"Clasticication of Student: . ’

o /

IX AGREEMERT WITH THE FOREGOING DEFINITIONS,
ALSO GRAHT PERMISSION FOR THE CHLD/CHILDI.IEN
GRANT PERKISSIO

.- . (__)InTersiATE:

JINTRASTATE:

0id the child, within the past year,cross a state
AGRICULTURE( COMMERCIAL FISHING(

Did the child, within the past year, cross a
AGRICULTURE( COIIERCIAL FISHING(
A ch who h2s been an {interstate

line with you {n the pursuit of agr‘lcunura‘l'emp'loyment or commercial fishing?

parish 1ine with you 4n the pursuit of agrfcultural employment or commercial fish.ng?

{
(___)FDRYEALY MIGRATORY:

A Y

W FOR THE CHILD/CHILDREN TO PARTICIPATE IN THE PROGRAM AND SUPERVISED FIELD TRIPS.
RECORD TRANSFER SYSTEM HAS BEEN EXPLAINED AND UNDERSTOOD BY KE,
MY CHILD/CKILDREN,

KIPT IN A CONFIDENTIAL DATA BANK IN LITTLE ROCK, ARKANSAS.

or intrastate migrant as®defined above, but who'alqng with you has ceased to migrate
within the 1agt six years, . . .

) N .

I CONSENT TO THE ENROLIMENT OF THE STUDENT/STUDENTS NAMED ON TBIS FORM. z
TO0 BE GIVEN NECESSARY MEDICAL TREATMENT AND DENTAL TREATMENT, I FURTHER
THE MIGRANT STUDENT
"AND THE REASONS SUCH INFORMATION IS BEING COLLECTED ON
XE. TO SEE AND OBTAIN IF I SO DESIRE, AND A PERMANENT RECORD
I WNDERSTAND FURTHER THAT THIS RECORD WILL BE TRANSFERRED

I UNDZRSTAND IT WILL BE AVAILABLIE FOR

TO OTHER SCHOOLS IN WHICH i CHILD/CHILDREN INTEYD TO-ENROLL. T ’

v

P DATE

28

PARENT'S OR GUARDIAN'S SIGNATURE




~ CLASSIFICATION OF MIGRANTS °
' ' \ [ , .
- D L ~ TRUE, INT;RSTATE - A child who has meved with a parent or : ., ’
. ; guardian within the past year. across state
- h « . boundaries in order that a parent or . *
i ’ . - guardian or niember of his immediate family .
' might secure temporary or seasonal employ-
ment in agricultwre/fishing or in related ’ -
’ ood processing activities? N

_,-\/ ‘ STATUS 1 e Interstate agriculture
‘ . . STATUS 4 = Interstate. fishing

TRUE INTRLSTATE - A child who has moved with a parent or
- b _ guardian witKfh the past-year across school . .
. : . district boundaries within a.state in order
R that a parent/quardian or member of his,
. immediate family might secure temporary
-employment in agriculture/fishing or in related’

» ’ . food processing activities. ] .

Intrastate agriculture
Intrastate fislung

STATUS 2
- . ' STATUS 5

]

L

/
PORMERLY MIGRATORY (five-ydar migrants) - A child who has been
] an interstate or an intrastate migrant as

y s . defined above; but who, along wi his parent

.. . or guardJ.an, has ceased to migrate W.'Lthln the .o
) last five years and now resides in an drea in
which a program for migratory childrén is to ~,

' be provided. ’ . $

. STATUS 3 = Formerly agriculture )
. ‘ . STATUS 6 = Foymerly fishing »

+

- .o 3

- — .. -

c Yy SIGNATURE REQUIR::D FACH YEAR 'FOR FORMER MIPRANTS

. /E 26 ¢ h L




sy ised - January, 1978

; : ‘ o o |
A o~ MIGRANT .EDUCATION ENROLLMENT PROCEDURE FORM - %‘ :
~ i - NS
L . ~ N
! JE
_ y .
“NAME OF SCHOOL PARTSH ~CLERK OR RECRUITER
SCHOGL 1.D. N
LN M A
S STUDENT DATA -
, LAST RATEE ' FIRST NAVE " TR T SBX T BIRTHDATE . AGE
BIRTHDATE : v, ;o N
- VERIFIED BY B, D, 0, or None, Tt 4 | : , .
o [Circle One) "_I_YT_I_H—— COURTY-COURTRY o ~STATE — HOWE BASE CITY — “STATE
——h‘memm TATUS -,
IR . PARENT DATA
(LPAA) . — Jcpan) ~ ' .
\> LAST NAME - FIRST NAME : [AST NAME ~ - . FIRST NAME
ey | _ > o, . .
(LPAB) _ .~ . ' : ! (cPAB) : . -
Y : . LAST NAME FIRST NAME ’ LAST NAME FIRST NAME
R 3
(CR) - \ : : , ,
- i STREET P - CITY . T STATE ZIP
3 //, . -‘ { ’ r
N ) |
SH(01=_, ' ) & DATE WITHDRAHWN and DATE RE-ENROLLED
'. - * * F\ ’ N }
27 ' m ’ ,
[Kc =, X ) . 28.-1
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'LQUISIANA
MIGRANT EDUCATION
SPECIAL COMMENT SHEET

4
- A

In the space below, please make any comments you feel are necessary on
your observations duriffg your interviews and/or survey today., Your
comments and observatifns are 1mportant to the success of this project.

They are apprecietgd. . y

4

. Date - - Surveyor ¢
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_ LOUISTANA-MIGRANT PROGRAM |
.REQUEST FOR SPECIAL SERVICES* o
STUDENT - : < - DATE
SCHOOL ' ’ .- GRADE
TJyne of service requested: '
Déntal Vision Hearing Medical Supnortive :
. LY ;‘ . 1)
Obsérved redsons for making the request: ' -
> , \
&
) <
:7 Teacher making referral
RECRUITER-SOCIAL HORKER NOTES . .
- L 4 ' 7
iE - . -
-
_ N
) ,
»
, ‘ \ \ )
. 33 _ &
. . ’ i. ]
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LOUTSIANA®MIGRANT EDUCATION s ‘
SRR . SUPPORTIVE SERVICES™ ' i
. - ) N et e e
N . '. .
- School Student I. D.# -
9. . Name ¢
/ —— .__ r
";1 ' Code
\ | MWigrant Student d : .
' ‘ : . First ' Middle Last
Address ) ) .
, -t Street - . Town * State . N
ﬂ . . . !
Parent's Hame
Referred by ) ‘ ' Date ) L ,
3 . ° )
% . v - . ’ .y Lt
MEDICAL SERVICES 5o SUPPORTIVE SERVICES _ o . '
Problem: Vision Problem: ] ’
Dental - : [
N N
Auditory y / . s
Other ) . ‘Refeﬁred‘to other agencies: o
. Referred to:
Doctor
q . .
Address . Seryice rendered:
A 9
Phone T D “
Service rendered: ) Purchased from: (if any)
r~
o 7 )
Cost: g~ ) Cost: : _
-Submi tted éor ﬁayment - Submitted for payment
. ' Date ‘Date
N — —_
. Appioved by:
Name

j ) 34 X Title
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< SR .« MIGRANT EDUCATION - . -28-
) J0B DESCRIPTION ‘ ' ,
. RECRUITER-COORDINATOR

-

[ 3 ' ' & : ’ ) .
The Recruite*-éoordinator will atttﬁa\aif:east one inservice workshop with the®
- LEA staff and one MSRTS workshop in Little Rock, Arkansas, prior to field work.

4

The RecruﬁterLCoordinaior will keep a daily log and make .2 monthly report to the
' LEA Director which will be reviewed by the staff and referred to the State-
> Recruiter ‘for follow up and supervision. " 2t

The duties of ;he Recruiter-Coordinator are as follows: . ' . B

1. To make an initial visit to the school board in the parish you plad to recruit
to gain permission and build rapport for recruitment. : )
. 4 ‘
2. To contact local growers and secure their permission to recruit migrant’ ’
children on their premises for the migrant education program. ‘

— 3. To explain to migrant fapilies the educational, health, and social benefits of
the migrant education program and to inform them of health agencies., Also,
to make referrals and appointments to aid the migrant students.
. ’ . » -
4. To enrol] migrant -children in the .education program and to gather and dccurately
) record necessary information for the completion of the Uniform Migrant Student
Transfer form. ~ . ;\

5. To act as direct communication link between the educational program and the migrant
families, the school and community, and the community and’ the migrant poputatien.

6. To helo develop comminity acceptance of migrants during'their seasonal residence in
Louisiana and as they settle out and remain in the state. 4
!7. To provide comaunication 9nd coordinatjon with public and private commbﬁity agencie§
,such as héalth and social’ services, employment agencies, migrant adwocate groups,
growers' co-ops, farm labor groups and re11910us‘organizations. ’

8. To aséist in the planning and implementation of extracurricular program activities,
such as parent nights, fiestas, field-trips, etc..

» 9, To assist in family consultation in areas where there are problems of home and
community adjustment, economic problems, health deficiencies, employmest questions
. and adult education needs. ' _
‘\ L4

' 10. To maintain continual contact with the migrant families and the growers, fishers,
and food processors in the local area and disseminate all program information
which relates to or involves the migrant population. \

11. To assist'}he educational staff .in the identification of special pupil needs and
work with the entire staff in planning educational programs that appropriately
meet these: specific needs. -

12. To‘contact migrant p&rents who would 1ike to serve on a Parent Advisory Councils
organize the Council, and be present at its meetings.’

e
*

“
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