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Wiseonsin and thrf;ughouf"'thinatj:m .o MY
b .

re*:eals the d{:uble urden of be!ng

a meuber of a minorit}' group and @
) .
‘female, -

, o Rgsearch shows 'thati:fnclno ty

.

womeh earn. less money, achie(ve

& ‘ ,&‘
1ower leve_l of educat:ional att: _'

1

\

- : ’ < . : !T\ “
other wowen. : i";.' L '
- ’-— - g ‘. -
- a T
us throu »a FO=
Thus, gh specba!,.?r
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. R ject funded by Extension Service-'»f,

USDA. lgliversity of Wisconsin-E ension in coogeratiorx v'>ith Wisconsin v ..J&

\ o - o
': t:tibal women developed curriculum.and t:est:ed a. model for progpyuing . ’ ;,
m*w with the fpurpcse of ezhancing the st:at:us of young t:ribal women,’ ., .-_’ » ‘ '
= ~ : * The curriculum was designed so that: glrls could see the many options ' .
% - N i
) which they have. t:hat: they would realize that t:hey are likely to wc:rk for ’
’5} . _pay, that preparation for many careers st:art:s in high school, t;hat: each H s -
. z girl has special talents and charact:eristics ’ t:hat; there are disadvant:ages ‘ -
* - 111 be\ing a teenage mother, and ;hat there are some skills' which enhance . ’ '
S ~ - ~C ' g g Ié‘i‘“
s Q 4 - ) . :_ - 3 % —\" . . ﬁ{;%éf
: ’ . - ," ’ . ” - g ’ . - , 4:;“’,:,
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The status of«tribal women i ¢ . "
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s choices and sone barriers which' reduce one's ohoices. - . P
S / e \ .4 ! .
f L o TLe program was we.ll teCeived in Wikconsin wit}S 473 girls partici- oo , .
- pating in the program over a two ygar period. . There’are many indications oo
. | N ST
- that the program could be uded' in* a variety of ways in many tribal communi- . :
% ( T B
» ties. Even ti‘wugh each cormmmity has its(own characteristics, it was found . . i
by testing the program in communi ties in ‘Jisconsin that there are some . ”
. . NG
7 - N ~ ‘z'tm
- . general factors to consider when’ plaz;ming and’ implementing the Career i 1
-~ Devélopment Program for Tribal Girls. . Syt PR
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v | . 8 ’ s As with any program. the :Lnitial ' s

‘ . : / . .
& ‘ ' pla(ing process is an essential phase . s
: * o L e s
. ' : if the effort is to be successful. " T
, ‘. ’;&}" . T
o ’ Due to the nature of '€ program j.t .o - 4
-~ » vy t N -
) is apprOpriate to involve thef’following
- ) in planning: .- . - T A ]
. X R L
. - ==lbcal- education comnﬂ.ttees N
: P : ) ]
. . - e O
) _ \ . ==tribal councﬁs . ., .
: - . - - t = - . e ot
o e -<tribal managers ' ) ! g
- ) ST a0 e
" . . --sch 4 personnel such as counselors . T
- T or )f%me and school coordinators ]
- X . . R /‘ ' n o ;
- ., o --staff who do’ specific programming A
N . .. - - , - with youth, such as Community Health' .
3 . ) o ' i , / * Reptesentatives or Matemmal -and <q
% S . . -
T o - " Cnild Health Mds . ,
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If such- groups are involved in the initial planning, they then v

> - % *

. underst:and the program and are able to sup‘port 1t. Meetings cgn be held

‘3 , : _ .

- with :?«tesentatives of such groups so they understand whdt the progtam i .
gned to accomplish and how it is to operate. P£lanning nﬂ‘.ght: focus "
upbn the need for such & program, how it could be done for what length

is de

of t:ime,\for what: group of girls and where it might be done.

v , Ny . 3

. g R i ;\ . r " * !

ldeas for Implementing theProgram -~~~ . -
The program has bee.n found to | . .

Y
-

. N . . -
be sucgessful by using three different

approaches. ' . . > )

53
.

< ==In a community setting as .an

L]
out of school program,

—As part of a.special sumer
school program,’ o /

- ==As part of a regular schoql

-~

program.

-

Following are.some ideas for -

implementing tge prbgram,

.
P

--As a special int:erest pro- T
. L, .
- ject. Four ‘to six weekly

meetings focusing,ppon a part of the program, such\ee"'c‘areers" or ST V
gome of the units included 1n the seot:ion "Being a Special Person*' " Vo ;

- , ( } . . i ’ & “ »
could be held. o oLt ,
=-=A communi ty healt:h worker could use the units "Just forlf_od' and v

’

"Marriage, Expectations or Reality" as rhey work with young women
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who are heads of househo\lds‘\. , )
oo | : ‘

@ e —

e

.

——A Community Health Representative could use the- units "Being a.

AS

. s
Special Person," "Parenting Daughters,' and “Ideas for Planning '

as they (o] health prog;amniné with parents. ’ s“

for individual or, group sessions w:lth stu%ents

\
~~Some \ﬁ\its could be used as \\a

an example, the unit "The Outs*.c;e You" could, be used in conjunction

- .o

with a 4-H cLoth:lng projeet. -

—-Some units could be wsed as @l 4=H actﬁ:vity.

. —x

units on careers could be used
R Y ' x

supplement to .a 4-H project-

the basis for a series of sessions

t .

L}

. B ——A’ person empfoyed in .a Title IV or\.‘IOM program could use units o :

or parents.

As

-

A

For exa le, ‘the!
mple, (\‘

\

" fiinding programs might be Public Se

on career development .

o

S

s
P ‘}"’ T

2

their work/with tribal groups as a sﬁ‘pplement 'to the Expanded Food

[

s "’

--,A school could e tl{e units as

L3

4

Poss ibilities forf &

'Vstaff.to \specif:lcal_ly :I.meletnent the program, .
ce or CETA funis ‘or funds for
) N -

edueati/-.”p‘rograme T \ _ :
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-+’ own personal cars. . N g o w s

‘ --'l‘he lengt:h of time for which‘ the program is done is flexible.

., a single two-hour session wi

RIC .~ .

- What's Needed for«a Program

. ’ : \’
Several ‘ingredient:s are needed for a successful e

LY .
< v .
» . . N »

program, such’ as - t:he following. e . T

- . . —

-

--Space for sessions Wit:h girls on a regular - o

basis’. Lf girls show up”for a session and find%ﬂ

t:heir ‘mee‘ting ‘gpace in use by another group, it

-
N . - -

a tribal bus or van of staff flght’ ise their.

.5 ; . 2.f
s ‘.:%‘ - ) "”ﬁ"‘" /’_ T . L
. . \

-==The timing of a project: affects a program. "'Iri_ t:he Wisconsin

project: these times seemed to work -hoét' effectively—' S

e

a. January to April !
7 I ¢ R , * o~ - - " o
¥ RN .
, , | . . :
b. ;!une' to Augost: . . j . . ¢ . \‘-!
v ce ' . LS o * ; ' A
- . Co Septeuber to Deceube o . Lo e e

“
\,.- O » &
& Dl

--On occasion there may already ef‘an adequat:e youi:h program in L

; v
o .
I

LN

a community, and t:his ,needs to 7e consideied :ln the il?t:ial sfages {

of plinning., For exarnple, if é}conmmity has plaxined an:. e:tensive .

v
.

summer recreation program for éyouth it migh;: be betcir t:o do the
‘ N e ’ £ \" . <

\y
career development: progr\am in:’fthe fall.

. ‘r -

a

t

For example, the pz’ogram is des‘igned so part:‘of it: can) be used for{'
. VAR .

girls to perhaps a series of 15 two-
o ‘ t
hour sessions. o R ’ . -
| ] - * . e

y - ' - *, v ’ N
_—-If t:he{career de'velopmegt,,‘program is c)losely coordinated with. other

: . 7 [ N ° .

P . P N . « . t .

‘discourages attendgn.ce; . ’ ; LT
. ==In ma;ly communities, it is essential td have R /, !

a means for transoortingigirls.to and from . . )

‘sesdions., This might be accom;;lished l>y using -
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youth programs, it h{s a greater chance for success. . :

JUN -

\-If a variety of resource people are used to conduct the program

» . -
¢ 'S

At st;.ren‘gtihens it. _('St:aff of va_rious. programs and tribal elders,

NI s : - . ' .
wete yalgable*revsources in conducting the Wisconsin *program.
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% I'n° Wisconsin .

- the program was dene
by 'emp.ioying members
of. the ‘community on'a
. part-time ar full-time

s v ¥

* - basis hfor three to five .

months. However', in- addition‘

k]

to employing staff specifically

to conduct the program, there are
-

‘other possibilities such as people

who a1ready are conducting a pro- @ N
«?m

TP SR}

gram for youth who might incor-

niy"

potrate parts of the career devel="

v .
.

N
[

ing 'prog'rams,. Or volunteers

might conducs the program. -

S VI e T If staff is. employed speci- .

(N - *
R . -~ . &

S0 fj_‘cally to conduct the career development program, it is helpful to con=

f‘ . sider the following when selecting them. .' o L. o [—) .
) T . -That theyﬂhave an mtderst/anding and 1iking for youth : ;--‘
}'.‘f o . 3 ==The azility to be open and honest when working with youtho ) N

- --A willingness to s tudy and prepare for group sessions with girls.

5, ‘ © ==A vehicle -with which to provide transportation for prokram rti-
C ) cipants, B -~ b j ' : . , : - "
‘e . - : . . )
. —-St‘aff do not ngzdﬁgh school education.in order to carry out
N Y ' . . . . - . ~
. \rf . ‘_’ /
) ) f‘.e s i \\

. M )
‘opment programs into their exist- )

eSS Fabar i el i N i::r:. .~ o .‘=w el B 5 y AR A 'WWW
“ ‘.. 1 . ,,/7,‘,: . . . = -7 " . ) :
A’);“}l ,' .
M v,l.‘ * g hd - * N
. ‘{r."l ) v p - -
SR C® - ' N
\ .0 - w SR, .- »
' g ,Staffing the Program
£




oo '

. L tﬁe job,xesponsibilities. ’ ’ . . ©o
. S
o --Petsons of any age are able to perform the, job tasks; women from

4

-

18 tok’l&S successfully performed the job 1n Wisconsin.

) Based upon the Wisconsin pilot, a high turnover of staff can be

t

f o, "expected. Hfty-fivé percent of the group leaders did not complete the
P L b. :

.- . Job. Haqever, there are gsome factors which can help staff carry out the
et R ' ‘ '

. }ob’ tasks, Some factors are: S < N

'--have ‘tribal input {into the refruitment and ﬁlection of s _,aff

.

»

; £ --have a cormﬁtt:ee of tr;lbal neople assist withghe interviewing
\ ;“x IR "and selection of staff . , . . "w o .
s ‘ SR . -'-ge;veh.;.p means vforl coosd:}na};ion of ;hs Caresr.De;ﬁeIOpmens p;:og:am
- with othe;r ysuth br yoﬁt’fh-related ﬁrog’rsms;' )preferably tl}is is done
’ . ‘in the fplann:lng of ‘the program b , " ) .\
“,""‘ _" \' --prbvide t::aining for staff so that: they undemtandv -
a, ‘ths philosophy of the progran} ) . 3. '
‘; .. ‘ b. " the purpt?se.t;f the program T , )
o . .é.‘ " the fprogrmu operation ‘. '/\ . K'e'\
& . . d. the subject matter tontent of the‘prog;:am ’ ) °
: :' i » "e. methods for working with yo:xth. ) 7 e
- ) I‘t is also impori:éit that staff full’y. und rstand'their, job réspons-
ibilit:les' at the start of the program, Training can be' done..i:n the 'fsl\low-(
:lng ways . / L) . ) . .,
. / a. Have txj,oSto five days of inte 1ve trainins;. for severa;L
}rl - sfaff at,the start of the ;roject.' / /- \ ’ . ‘
jj b. Have ;ndividual conferen;:es with s_taff on a weekly or bi-
N l . weekly basis; this aspect . was foun;l, to be’essential in the Wiscons*n "
| '.)i_lt()t. ‘ . . ' ; - . \‘ )
A R




c. Have bi-weekly staff meetin’gs with several staff.. It was
w . ° bl :

found that this was- the single most effective means of retaini:ng

¥ * group leade;'s. This peenwsupport wasnnost beneficial to group. '.,- | :
o . leaders\tn the Wisconsin project. ' . T L - g 5
¢°. . - T "" ' ] K ' w ) . “:,J
L v Programming with Girls . - LT
i v .- ) ) The c‘urriculum«fog\—the Wisconsin project was\ - * ‘:
, \ ' designed for gronps of*eight to l&,girls, ag s 9‘1:0 ll,
L 12 to 14, and 15 to 1&8.. if the program is dote dn , ) .
o a connnunity, the first step in 1mplementing e-pro-. . L
SO . Q:am is to pers\onal/ly contact parents and “gi ls \ - "" “ ]
v explain the programn to them, and invite tpem To par- :
k *A;?f;?* ~» ticipate. When inviting them to participate, one - R o g
* . - ' needs to be Specific about the location, time" length 5 ‘,‘ n ‘
% ’ of sessions .-and any other details I‘f was foumd™ -, . )
D .k
. ‘e v that }aff who made petsonal visita to parents and - '
‘\ ~. Sirls ‘had a ‘more- successful p.rogran; thén. those ;vho .t ‘. (R
;;;ﬁ""‘. o , relie'd—on le'tters and posters,(although these enhance N \
“’“’g . the ’pripmotion effort. = N K : ;
; - Lo Tt was ‘found th.atﬂ;:sma:ller 'coliurmnigﬁie‘s'C 'ha'd.' a T
i \'t"" : / higher' rate of participation than la}geE conmtmities, ,
: "% ... « . S e might be feasible to in;ple‘xaent’ the program on a
. R ,' a '. neighb‘orhood basis, Or hc.iusing‘ sites in some areas
l - -might be an aq)ropriate basis. . . ) L . s
: j* : o ' ! '
. I T . ' .
.‘ f ‘. 11 ) \ \ * : ’.‘
- Qo e (« K K . N o ; ’
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. About Careers Educational.
’ ' BT Opportunities”
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s ‘. .About Careers Exploring Careers - ,
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‘Debbié Kruger, .

'T """'W'E;":J A4 7W' ~
" ¢ "'11:‘" R
ht ‘ S )
S . 2 , - . - .« .
Being°an _. Growing Up to _Clara D‘eCot:eafx,
.. Indian Woman, Be a Woman. C Chippewa ; .
N B I v ‘ \’ . - :
Be:lng a Grdw'ing Up Cathaleen Finley,.
Special Per~ -, : UWEX T )
son. . ) LT, L 0
o Being a’ . The Outsfde fou - Cathaleen Finley, "’
L Special Per- ‘ : UWEX .
Pto. son . ‘ ' ’ ’
"."‘ : - A Y . . hd [
* Being .a Marriage, Expecta- ™ Cathaleén 'Finléy A
: Special Per- tions or Reality: UWEX *
} .. son, | . , * % P T
’ ",’ Being a Jugt’ for You Cathaleen Finley s
) épecial Person PR UWEX - - 3
: Being a Your Money A CathaleenkFinley >
. Special Person ) . UWEX . ,
& ; ’ .
3 Being a | Foo&) fou . Cathaleen Finley,
‘. -Special Petson . UWEX

»

Potowatom{, Wabéno
Home & School Co- .

Ordinato T

DebbieiKfuger,: ~
‘Potowatomt, -
Wabeto, Home & . .
School (‘oordina-»
tor !
e 3 - - '_‘ "
Marian. Thompson, )
UWEX R

o —

. Cathaleen Finley,
-‘UWEX
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~

Dale Wo}f Chippewa,
- o faculty, . Northland
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Bill Gleason & D:lx:le
Hesler, UWWEX '
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+ Abouf Caréers ~ Career Opportumities . Cathaleen Finley, 9-11
o % : U 18
FORT L . :;:f\ ~ ¢ .- . -
- . [3 . .’ \ v
2 . A v‘ariety of learn:lng experiencés ate contained in °the un:lts o .
’ - . o
. l . ->'3' .
Follbw:ln 5 aré gome examples of activities which are included. ‘ PR
: Leoney " " R
R ’ t,\w&; . n~Art projects ’ Illtg;trat/ed ta_].ks o o
R “Case studies - Interviewing - S ,‘? S v
N .ok o4 . y i . hd e
, , #. fon g’ X e R
R o, ‘Cheék‘):}.s‘ts ' Personal analysis ¢ et RS
-t . a . . A . . _}
<. Deébates - -’ Problem-solving " - " i
. ., K i . ) . . - @0 L ,.W‘:;j
T ferr % Disclisbions _Role playing ‘ NI
. - . -Dramatics. Slides ,ﬂ" N ! A s
-0 ‘ ST . A |
e . Cames Writing . . ' Co o
- d‘dzzes ‘ ". - " - i
‘. ’ . " o'e
. 3 - 'C‘ - . -
’ It was:found that girls yparticularly enjoyed it when a ;(ra'r:[ety of Y.
¥ o ; e . L
learning experiences were tsed and that none of the aeﬁvities were )
. - . LI N o0 C "‘ . - v
unpopular. ’ B L Q. e
An :lnstructor ansl/or girls can jelect various concepts and learni;\g~
,l
experiences they’ wish t6 deal with rom w:lth:ln a unit, It was found thag; ;
.. A ]
: .. a unit can be covered :ln from two to ten hours, depending upon the ;
N M PR . « N
T interest of the group and the time available.f e ’ . 9 :
. ~’ . s ‘. "‘ * A hj B
o . The curr:lcu}um’was designed for use with a group-of eight to'l4 . -+ ¢
. . - . . ) SO .
X ‘girls, and this seems to be a sdtisfactory size for groups. Also, a N A I
4 i i . o ‘. 3 <
- -px;ogram can ke developed for a single session that could last for two . A
hours to perhabs 15 two-hour sess:lonb The un:lts are designed so that { .
13 4 ’
\" ' / N ° ’ . ‘,.‘_:
: each’ unit canr be used independently or two or more unlts can-be used . - 5
) to focus upon ‘a special erea of in re_st.. - "
. ‘ . — . e ; : ¢ oo
{ When using the curriculum, it is helpful to keep in mind that it w
. . - ; S t R )
2 ‘ o -, < - . ; ‘/ . ) ’ " -
o ‘ ’ - . ! , T
.. ‘: ‘1:54 ' !.. . 4 '
// .-‘ é . ol —— » ‘ - . . ‘,1‘
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attempts to deal with attitudes as well as' information so many- ieai'nigg
' N S

experiencds are designed to promote discussion and thinking rather than

[
[} N .

a clear cut, right or wrong answer.

Career Conference - - .

Career conferences conducted for. girls from'

- -

several communifies and/or tribes ‘were found to
be an effective means of reinforcing the concepts

‘ .. . .
of the program. Following are some ideas for

. S

§
conducting a ¢areer conference. )

1. Have girls help plan-j’and de_cidg .ot
' LTy
S

upon a theme, ; - C
N \ * A

”
3

note dddtesses and lead discussiong . *

. ) o
- . gx:olgg. B R )
3. Invite women who are tribal eldgf,‘sx

.to discuss tﬁeir groﬁing; up days with éﬁ):;n
S v aralil e &

grouns of girlé. < o
P . - -°~« ‘ B .
4, Invite representatives of univer-

sities, colleges, or vocational schools’

- present displays and talks -on t:heir. inst;itutiqfxs. -, P : =
5. .‘Invi’te women {nvolved in various cafeé rs ’ to 81.-\.@ ta ,l;ké.‘or' hage .
fond éxhibits ﬁbqu‘t their cérleé/rs. | ) 2 ‘ ;
e ’ : * . .
| 6. ‘ ila\'re the girls ;re;ent part of the‘ program.” They ﬂi;lght» want- to o
:‘ * - do skits, give talks, or show art wotk which they ﬁa;ié' a8 ‘part éf the-pro-
- . ;‘lect. G:Erls will Vhave-good i:de‘as on this.’ ' C. . ’
ot 71 Get-acduain‘ted' gameés at the 'beginniné of the program help girls "
. relax f;:ﬁftrévelipg and S‘et:~t:hek s'tage for a frieniily day.“ . e
. g' r . y o - S C ’\ \,{zﬁ, |
Q Ez 15 t . S &

15

M »
'
AT \
4 . .
By . .~ -
c . . ,
- ‘ - v - ' T .

2, Invite tribél wome:%gdgive key-_. S

&
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It i8 better to have separate conferences : .
} 5 ' .
B and 1ﬁ to 18.

,v
e o«
IR

8.

ngramming with ,Ad,!llts' S

‘It is important fox parents to l:now,about the -

», program for several reasons,

*

‘to know: that the program is about.

r

_ For one, they deserve

Secondly,

5

1f

. parents are educators of their children.

they know the main ideas’ of the program, they

too can share them with’ théir daught:ers.

,

Also, parents can help with the program, .

‘thus making it stronger. .

-~

Similarly, it is important

t:l:xat: ot:her‘\peo.ple in a community
. who work w:!.th‘y'oinig’ girls érefub
. familiar with-the content ‘of |

the program. When others know

and under\stand the main ide’as of the program they-are then in a pos:Ltion

to §}tare and reinforce such ideas with g:l.rls.b e .

- ‘oM

Based upon t:he Wisconsin experience it: was found that these activities

°

are’ possibilities for working with adults. R . . " ‘ ‘
o 1. Maker home visits ‘to parents to expla{r}/tlxe program., - / . _',4,-
~ A O
w2, |

, Meet individually or in group sessions with other people who work

with girls in order to explain the program, Co

= : ‘

L
v . Y . - -

N 1y 4

Have community people serve as resource people or as guest

' , spea’kers for sessions with girls. s
n
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< parents or. others can do together with young girls -

« nd

s
Following is a brief description of units which were developed for

: . T . (" Co
8d tS. ’ - PR M -
. Unit - . Author .. .‘" o .
C ‘Women Today & Tomorrow Cathaleen Finley, UWEX ' ST

“

Parénting Daughters Deélores WOlf Chippewa, t:eacher, Ash=’

. land High School, ‘ehd Cathaleen Fin-

, . ley, UWEX, - e
About Careers - Marian Thompsou, WER ¢ . e ;
< -
Being an Indian’Woman Lois Stnong” onen{ e

]

Beiug a Special (Person' Cathaleen Finley and Mar:llyn Thompson,

S+ iR \ ,
o v P . P
Ideas for Planning * Lois Strong, Oneida .
f' A ) ‘. . - s u e
‘ ’“ ' - - B : tk 4
. < - « ’ . .
d . ' v - v — &3
) ”
x' \/ '. ©
S o .
- . . " -
- e _‘7' ~ - _ { !
- - N o
- ¢ ¥ ? -
= .- ~ ' . [ -
v 2 . - e . g
~ PR ) ' - .
- - A Fed

‘; _ﬁ;":’:;?:'z“""*:"‘(—"*w" - s haaa) . ;;“,’,f " K ,;
' - . . ~ * N . \ '; .\ ,:s!'
‘). N ; . 1 ~;
- . % . .‘ N N \& ~‘ . . - zn :
lave -a community meeting Ffor adults n ‘orde{ to explain the pro-
e > Lo : * ' v T
LN \( - gram. i . ~ N . . .o . Ly
T 5. Have t:he girls who participate in the program present a comnmnity ) |
ot ~ Ve AN v !
‘ . ) ) program where th:y pre'sent di‘fferent activit':ies‘ éuch as 3I<:Lts£‘ . "
[ :‘, - 2 Y] -
v talks, or slides,gas means of explaining what they have leamed
_N ;!:',' N - e ’ 0
cL s in the program. v \ A \ N :
° X . _ - . F3 ,v‘ . 0‘ s o
Also curriculum has been developed for adults which is based upon”‘ s
g < -
\the unit:s for girls. The curriculum can be used with groﬁe of parents e K
! : N
or others who work with girls as a means of’ dealing with .tHe concepts of
c -
_the program. The unit:s for adults contain an £ctivity section which
13 ! N L
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Summary Lo L SRR
It appears that the project desigx{ and the >

¢ i

i - curriculum could be used by- tribal groups in/an ) '

. effo:t go aBSiSt young tribal women« to 'deve\10p"

i N

LT

t@eir‘potential and’ abilities. As ‘one tpﬂﬁal a
-l . elder, who aerved as a member of the ' / .

‘advisory committee, said,, - s
« « o I feel that it is really a i .
fine program, it is beautiful

. and I. think it 1s the kind of

. +  program’ that every mother would !
. encouragé. and .that every mo{}xher ;
o would be happy to have her. 4

' daughter attend. . -

e And one young ‘triba‘,l woman who wrote some

1]

curriculum and was employed as a group .leader, said

R | &uess'«since I'm werkiné as a home/

school coordinator I've seen girls who I've -

thought had potesritial,

But they seemed to -

-

’

~think that what eVeryone did was have children".
‘or get married, and so thése were their choices;.

would drop out of school and have children.

Th

d they
r potential

was just not utilized at all and I thought that this was ) T

- - -really sad, both for them and for the community.
throug}f this program, "that this will change.

I hope that, " ‘

. &




