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The stat'us of. tribal women

Wisconsin and throughout---th&nation * ''

reveals the dfub le urden ofi being

a member of a minoritY group and #

female. i

R9search ows that "wino ty
4 A
women earn.. less honey, iichfive

-
lower revel of educational att

vent, and haVe 4a.:greateijiiimber of

children at an%earlier-, age than

other-women.
,

Thus, 'thrOUgh-:a apectai4ifb-

ject funded

USDA, university of in cooperaticik.Olth Wisconsin --
.

_, , - - .- -.,,-
_ ,

tribal women developed curriculum .and tested a, model' .for pros ng
, 4> . 0.,

with the,purposdi of enhancing the status of ..young. tribal women:

The Curriculum wad designed so thatgirls could see the many(*tions
..

which they have, that they would. realize that they are, likely to work.- for
. .; , .

pay, that preparation for many careers starts in high school, that each

4.
girl has special talents and Characteristi:Cs; that there are disadvantages

_ -
itt being a teenage mother, and that there are some Skills which enhanceer

3
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choices and. some barriers 'which' reduce one's choices.

Tile was in Wilconsin 473 ;illsipar4ci-
.

, .

pating in the program over a two year periOd. .There'are many indications
' -. ,

. .f,;"_....-- .. i'.
. ..!

_....

that the program. could be USed.in'a variety of ways in many tribal communi-
.

t '!'

( .ges. Even though each community has iispiwn characteristiCs, it was found
: 1 .

each
-

*
.

..

, by testing the program in communities in gisconsin that there are some
. . .

,

,.

general factors to consider when:. planning and implementing-the Careerl

\

Devalopment Program for Tribal Girls:

p

Planning ----___
.

,

As witfi any program, the initial

R14-ling pro/cess,is an essential phase
1.

if the effort is to be successful;
ti--.1.

Due to the nature of program it
, . . .. ,

,.,.

is appropriate toArivolve thelfollowing -,

in planning: -

,

--115cal-educatton committees
c,

--tribal 'Cour:ails

-- tribal managers

--scho # personnel, such as counselors
pejibme and School coordinators
t./

-=staff who do' specific prOgramming

,.with,youth, such as ComMunity Health'
Representatives or 1Maternal -and

Child HeaLth Aids

organization0.

7
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If- such, groups are involved in the initial planning, they then
).

.understand the program_ and are able to support it. Meetings
.
csn, be` held

4 e

"'with sentatives of such grOups so they Understand whtt the program.
is designed to accomplish and how it is to operate. Planning might focus

upon the; need for such aprograin, ilow'i could be done, fo'r what length

of, titnec,for what group. of girls, and where it'utight be done.

r--

,

Ideas for Implementing the Program

The program has been foundto

be successful by, using three different

approaches. '

--In a community setting as -an

out of school program.

As part of a.special summer

school program.

----As 'part of a regular schwa

program.

Follawin are.some ideas for

implementing c4e prtgram:-

; --As a special interest pro-

ject. Four -to six weekly

meetings focusing,upori a part of the program, such as "Careers" or

some of the units inchideid in the section "Being a Special Person;'

could be held.

O

/.'A community health worker could use the units "Just for You" and
.

"Marriage, Expectations or Reality" as ,hey work with young women



who are heads of households'

,Community Health Representative could use theunits "Being a

Special Person," "Parenting 'Daughters," and ','Ideas fpr Planning"

as they 'Jo health progpsitrimine w-ith parents.
.

I

*--41'ierson emplOyed in ,a.Title IV or- JOM program Could use units
7'' '

C -for individual or, group sessions with students or parents.
.. 0 ,--

4-Some *its could be used ad Is supplement to.a 4-11 project-. M
.,

I.

an example, the unit "The Outs.de You" could, be used in conjunction

with a 4-H clothing project.
4

Some units could be used as 'a

units on careers could be used

on career development.

- -The unit "Food and Yout! .could e used by program assistants in

4-H-Activity. For example, the
":1/4 "

j

the basis' foi a aeries' of sessions

their work With tribal groups as a stipeletaent to the Expanded Food.

and Nutritioh Education Program. s'

-- Volunteers -could conduct a seri s of special interest classes for*

1.-AnUpward Eouhd Program could: vs

school could use the units as
"2

sciences, home eco omics, oz health

could tae the units as--tA schoolr
c'urriCulum for mini-courses or reg

-A tribal community, an extension p

staff to specifically implement the

funding programs might be Public Se

A

,

-

1the units as part of 'their program.
. .

art of their curriculum in social
...... ...

education`' ptograms.

M

a

lasses.

*addition to their regular

any schediled courses.

gram,_ or a school could employ
4

rogram. Possibilitie`a fof

ce or CETA furitis or funds for
ft



What's Needed fora Program

'Several ingredients are needed for a successful

program, such as -the following.

Space for sessions with girls an a regular -

basis. If girls show up-for a session and find,

own personal cars.

their 'meeting space in use by another group, it

,discourages attendance,

In many ,communities, it is', eddelitial t have
'

a means for transporting girls to and fiom.
tsesfions; This mighb be accomplished by using

a tribal bus or van of staff V.ght use their

-

The timing of a project affects afprogram. In ttit WiscOnsin

project these times seemed to work inogit effectively,:
0

a. Jauary to April

.b. June. to August

c. September to Decenbe ,,

%--bri occasion 'there may already ie -an Adequate .youth prOgram in
.14

a community, and this Jieeds to e'consideied in, the ,i ntial stages if
6'4

4

of pl4nning. For ex/mule,. i f 4,,' community has planned att.exitensive. .
,k i . .

summer recreation program for youth, it tight be bettiir to do. the ..

career deVelopment program imithe fall. -: I ./ t .1.
I , ,--The length of time for whiCh' the piogram is done is flexible.. .

.It
. . , , z

.For example, the program is
,
designed so part co'f it can2b'e used for'1 ..

. , ., / ,' - ,.- *- ,

a single two -hour session wi. .
girls. ,to perhaps a series ofil5 two-: . .,' t .

hour sessions.
4.

f
,.

-;-If the career' development program is closely coordinated with, other
3

t
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--... .., .
it strengthens- it. Staff of various, progfams and tribal elders.

., --....- 46. ,
:. .1.4eke-iialuable4resources in conducting the tiisconsin".prograni.

. . . ,

4

youth programs, it his a greater chance fOr success.

If a variety of resource people are used to conduct the prcgram.

40,11.

a . e
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to conduct the

.

.
.

career development program, it is helpful to con-

,Staffing the Program
It,

il; Wisconsin ..

the program was dyne
-.-

by employing members

of.the'community on'a

part-time or full -time

° .basis for three to five .

months. HOweve, inadcation.,

1.

7

employing staff specifically

to conduct_the program, tkare are

,

other podsibilities such as people

who already are conducting a pro-

gram for youth who might incot-

potate parts of the career deVel

opment programs into their
.4

.1 1g programsp Or volunteers

might conduct the program. .4-

f Staff is- 'employed speci-

sider,tbe following when selecting them. . .

,
--that theyphave'an understanding and liking for youth.

--The ability to be open and honest when working with youth.

-1,ewillingness to study and prepare ,for group sessions with girls.

--A .vehicle-with which to provide transportation for program rti-.

)

cipants.:
.

A .4

--Staff do not n

A

a high school education.in order to carry out



. %

tAeioliresporisibilitiell.
. .

', - -Perscrs'of any age are able to perform thel job tasks; women from
14.

A

16 to-46 successfully performed the job in Wisconsin.
.-., .

Based upon the WiscOns_in pilot, a'high turnover of staff can be
.

.
,

expected: Fifty-five percent of the group leaders_ did not complete the
.

a

job. How,ever, there are some factors which can help staff carry out the

kv
;, job' tasks. Some factors are:

,

..

s
.

.

--have tribal input into the reirtiltment and lection of agaff

, -

- ...

--prbvide training for staff so that they understand
. \ - 9 %

a. the philosophy of the program

--pave a comMittee of tribal people assist withphe interviewing'

and selection of staff .
4 :300

--develqp means for coordination of the Career Delielopment program

with other youth Dr youth - related programs; preferably this is done

* in the planning. of Ithe program

b.' the purpese of the program

.

c. the program operation

d. the subject matter tontent of the program

e. methods for working with youth.

It is also important that staff fully, and rstand their, job respons-

0

ibilities at the start of the program. Training can be done, in the 'follow-
.

ing ways. ,) 4 4

1`.0

a. Have t0 to five days of inte ive training for several,

staff at, the 'start of the projecte
.

b. Have individual conferences with staff on a weekly or bi

weekly basis; this aspect,ws eounji, to be' essential in the Wiilconsin

10
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. \

c. Have bi-weekly staff meetings with several staff.. It was
o

fOund that this vias- the single most effective meads of retaining

group leaders. This pee* support waomost beneficial to group.

- leaders-in the Wisconsin project.
o 3

Programming with Girls

The curriculum for, the, Wisconsin projectwas
7,

designed for groups oteight ,to ages' 9<O 11,"

12 to 14, and 15 to lg.. If the program is do a 14n

a community, the first step in implementing e

.ram is to personally contact parents anegi

-explain the p`rograin to them, and invite tp.eta to par-
-ticipate. When inviting them to participate, ;nig .

needs to be specific about the location; time; 'length
. ,

*

of seisfOns,.and any other details. .'X ff was found-

that staff who made Oersonal visits to parents and

girls had a 'more' successful program thn..ttiose who ,

relief n lgttereand posters, although these enhance,r .

40

the prpmotion effort.

'fisund that "smaller 'communities hid. a

higher rate cst participation than larger communities.

It- might be feasible to implement' the program on a

neighborhood basis. Or hdusing sites in some areas
C.

Juight be an acpropriate basis.

11
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for ge

cr=

0-. -*j;?rparts: Eeing
,

Indi`ell, "Woman' ,.

I

Leader'p .duidee, which include? background

learning experiences based upon

L,

.. .

'Special,-Pers044114'
.1

AbOut-Careets. Each

unit included a Fact

Sheet wliich'is.astan-

mary of.the unit and --

is concepti3) and

information, obje'etiveS, and
a

the concepts of, 411e unit.

4 booklet for girls which contains .background Information and

for girls_ to do. °Also, included In some units are teaching

Theie is

games, charts.; and pos hers.

. Following is a list of 'units'.

c ,
Being an
Indian Woman

4°

- <lc
to

.
Being an
trdian11gman

,

ir,
3

P

PTA
. .
-

16-

Watt fir

Traditi:orial Roles°

activi ties °

e t
aids..11'uch as
:

Author -,' Um

Zero", DOdge.i Meno- , 1214. &
minee ;Curriculum 15.:18

. Co-rOrdinatOr _for f; )
Menominee

4

',Schools 9-

Famous Indian. Women.

0 el

0

*-

Janet Pascale , 9-11, -12-,

Cjiippewa,GLITC 14, & 15-
-.Realth Careers 2 -le °

:Recruiter

e

O

%

.



Beinvan Growing Up to
Indian Woman: Be a Woman.

. .

Being a GraWing Up
Special er,-
son-

Beirig a

Special ,Per-

ion

' Being .a

Special Per-
,- san.

Being a
k§pecial Person

The Outside fou
. .

Marriage, 'Expecta-

tions or Reality.

JugCfor fau

Being a - four Money
,Special Person

a.
Being a Foot) fou
:Special Person

Being a
Special Person

Alcoholism

Being.a Coping With
Special erson Parents

t

Being a Life Span
SpecialPerson Planning

About Careers Decision Making
0 . ,

About ,Careers Educational,

S.

4tbaut.Creers

9'

4

13,

Clara DbCoteau,

*Chippewa

Cathaleen Finley,,.

:UWEX

Cathaleen Finley,'
UWEX

Cathaleen Finley , ,

UWEX
. co,

Cathaleen Finley
UWEX -

.C,athaleen
k
Finley ,

UWEX

dathaleen Finley,
UWEX

Debbie Kruger,
Potowatoni, Wabeno
Home & SciLool Co-.
Ordinato

DebbiecKruger,
:Poto4atomi,
tireibehadiame &

School Coordina -a,
for

Marian Thompson,'
UWEX

.Cathaleen Finley?
'UWEX - .

Dale
_

W4f, Chippewa,
,,,faculty, ,Northland

College-

Opportunities ,_,_
C

f

jpxploring Careers

)

Bill Gleason & Dixie
Hasler, UWEX

9:11,
14, & 15-.1
18

-11; 12.6.

4, & 15 -
18. 4

12-14 &
15-18' '

.12-14 &

15-18

9-11, 12-
14, & 15-
18

9-11 ,

14, &
18

.

15-18
.

15 -18

9-11,'12-
A.4,4.45r
,18

12-14 St'

.12-14,&

.15-18

9 -11, 12-

14, &
-18



.

AbOut"Carders dax",e,:Gpp Or turri ties . Cathleen Finley, 9-11, 1
, 'VEX 14, &

18
.

A variety of learning experiences ate contained in the units,:
. ,

FollbWini'ate some examples of activities which are included..

Art projects

.Case studies

Checklists
.

.Debates

pisc&S;ons

,TYramatics.

Games

Quizzes

Illtkstrated talks

. Interviekini

Personal analysis

Problem-Solving..

Role playing

Writing

,
It was:toutid, that girls particularly enjoyed it when a variety of

learning-experiences were used and that none of the activities were

: unpopular.
.

An instructor ansitor girls can elect various -.concepts and learnipg
, .

experiences thei Wish 'to deal with -rom within a. unit; Ii'was found that
, ,

a unit can be covered" in from two to ten hours, depending upon the

interest of the group and the time available;

The curric9Aurwas designed for use with agroupof eight to14

"girls, and this' seems to be a satisfactory size for groups. Also, it
.

-program. can he developed for a single session that* could last for two

hours-to perhaps 15 two-hour sessions. The units are designed so that
ts

ti

each unit can be used independently'i or two or more units can -be used

to focus upon 'a special area of in

When using the curriculum, ite

.44

rest..

s helpful to _keep in mind that it

'14



attempts to deal with attitudes, as well as' information so many learning

experiencas Are designed to promote discussion and thinking rather thsO.

a clear cut, right or wrong answer.

Career Confereice
Career conferences conducted for girls fromf

several communities and/or trilieswere found to

be an effective means of reinforcing the concepts

of the program. 'Eollowitig are some ideas for

conducting a tareer conference.

J.

1. Have girls help plan,and decide

upon a theme.

. =

2. Invite tribal wotenAd.give key

note Addtesses and lead discussions

grors.

3. Invite women who are tribal. elders,

to discuss their grading ways with small

groups of girls.

4, ,Invite.,representatives of univer

sities, -
sities, colleges, or vocational schoos'to

Present displays -.and talks-on their institutions.

5. Invite women involved in various capers to gtvetalks.ar hale

exhibits*out their careers.
, "6

4

6; Have the girls prepent part of the program. They tight want. to

a; skits, give talks, or show art work which they made as part of the-prot

Jett. Girls will have good ideas on this.

74 Getacquainted games at the beginning of the program help girls

relalefrottraveling and set -the stage for a friendly day.

1 3 a

0



8. It is better to have separate conferences for

11 and 2 to 18.

Programming with Knits
.4t' is important fob parents to know, about the

,
prograup for several reasons. For one, they deserve.

ti

I

6

to knovr- that'the program is about. Secondly,

parents are educators of thiir children. If

they know the main ideas' of the program, they

too can share them with their daughters.

Also, parents can help with the brogram,

thus mkitig it stronger.

Similarly, it is important

that other' people in a community
..who work with young girls are,.

. familiar with-the content of

the program. When others know

and unde;stand the main..idebs of the program they are
A '

to spare and reinforce such ideas with, girls,

Based upon the Wisconsin experience it was found

are possibilities for working with adUlts.

girls ages 9 to

-,
_

64.14 -ti

1. Make" home visits 'to parents to explain the program.
.

2., Meet Individually or in grOup sessions with other people, who work

then in a position,

that these activities

with girls inorder to explain the program.

3. Balk community people serve as resource people or as guest

'speticers far sessions with girls.
IFL
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4. Haft -a community meeiing "Tor adults Yn orde to explain the pro- -

'
.)gram. - . .,

......
. r. .

/
5. Have the girls who-participate in. the program present a community

.
. ,

program where thy present different activities. such as skiffs
I.,.. ,

./ talks, of slides,, as means of explaining what they have leained- .
0 ,

\\4
-. . . in the program. * -. \

,'*

, 'Also curriculum has been developed for adults which is based upona,

the units for girls. The cu rriculum can be used with groiliq of.--
.
parents,

,

or others who work with girls as a means of 'dealing with -the concepts of

the program. The units for adults contain an Activity section which

parents. or. othets can do together with young girlth.

Following is a, brief description of units which were developed for

c' ,
adults.

Unit,

Women Today & Tomorrow

Parenting Daughters

About Careers

Being an Indian'Woman

5

Author
,

Cathaleen Finley, UWEX

Delores Wolf, Chippewa4 teacher, AshA...
; land High -Sclio4; -chid Cathaleen Fin-

, ley, UWEX.

) .

Marian Thompson, UWEX

Lois Strong,. Onel.c(fa

r
Being a Special P erson Cathaleen Finley and Marilyn Thompson,

UWEX

Ideas for Planning Lois Strong, Oneida

0

(
.
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It lappears that the project design:. and'..the

curriculum could be used by. tribal groups:fin/an

effort o assist Young tribal women. °to deve\loP. ;

9eiripotential aneabilities. As one tpubal

/elder, who alerved as a member of the

advisory ramittee, said

. . . I feel that It is really a bi,

fine, program, it is beautiful,
and, I. thinl it is the kind of

program' that' every moodier would

encourage, and .that every mniiher,..

would be happy to have her,

0. 0

on,

daughter attend.

And one younk' tribal woman who wrote some

A

curriculum and was employed as a group .).eadert said.

. . . I Imess-since I'm working as a home/
school coordinator I've seen girls who I've
thought had potedtial. But they deemed to -

think that what elieryone did was have children'
Or get married, and so' these were their 'choices;

Would `drop out of school and have children. Th
was just not utilized at all and I thought that
really sad, both for them and for the community.
throuecthis program, that this will change.

.

a

,Artd. they

grir potential
this was
I hope
. .

*.)

4

that. ,1*.

g.

a


