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ABSTRAC'I
: Designed as a conprehensive guide to the Natiodnal :

Longitudinal Surveys of Labor Market Experience (XLS), this hahdbook

is intended for two major categories of readers. For persons who wish

to ascertain whether their research interests can be served by the

‘NLS da%a, the handbook can provide the detailed description cf the

objectives of the surveys, the samples covered, and the types of

information collected. The availability and cost cf several NLS data

files are also presented. For researchers who acquire the data files,

the handbook performs the additional functions of describing the

layout of the computer tapes, explaining the documentation, and

presenting a number of caveats relating to the use of the data. a1l

information is presented in the handbook under the following division -

titles: Structure arnd Developlent of the NLS Reiearch Project; 5

Sampling, Interviewing and Estimating Procedures; Description of the

NLS Data; The Public-Use Tapes and:the :¥LS Clearing House;

Characteristics of NLS Data Piles; and documentatioh. An extended

bibliography is included, and salple pages froa NLS documentation are

appended. (BM)
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PREFACE J
# . /

This volume is desxgned as a ‘comprehensive guide to the National
Longrtudmal Surveys of Labor Market Expérience (NLS), and is intended for two

. major ,categories of readers. Persons )vho wish to ascertain whether their

research interests can be served by the,NLS$ data wull find useful the detailed
description of the ijectlves of the surveys, the samples covered, and the types

ctdd. The avallablhty and cost of the several NLS data {iles
will also be of interest in‘this context. For researchers who acquire the data

-files, the volume performs’ the additional functions of describing the layout of

the computer tapes, explaining the documentatlon, and presenting’a number of
caveats relating to the use of the data.

" The original edition of thlS Handbook (1973) was oney element in' a
comprehensive r@vision of the NLS public-use data tapes orlgme\fy produced by
the U.S. Bureau of “the Census. The guidelines for the revision were established
in the light of extended experience with the poriginal versions of the tapes by the
staff of the Center for Human Resource Research and by researchers elséwhere
who had acquired and were using them. Suggestions were solicited from all

"known users, and an NLS Users' Conference 4vas held at The Ohio State

University in June, 1973, to discuss the ways in which the existing data tapes and

those subsequently to be released might be made more readily usable for the’
War ety of purposes they were serving. «Thus, there was a substantial contribution
to the effort by a large number'of members of the research community, to all of .

whom we wish to express our gratitude. .
- .

The format of the revised data files and documentation reflect the
ingenuity and dedicated effort of an able team of computer specialists under the
leadership of John T. Grasso, who at the time was Manager of, the Data
Processing Unit of the Center for Humarf Resource Research. The several facets
of the revision of the public-use tapes that had already been prepared by the
Census Bureau were accomplished under the supervision of Karen Blackwell,
Marta Fisch, C. Karl Kuehne, IIl, Daniel M. Hummer, and Robert G. Shondel.
Hummer originally suggested the format for this Handbook, and he was largely
responsible for the content of Sections V ana VI. The preparation of the tapes
that have subsequently been released has been directed first by, Robert Shondel
and, more recently, by Carol Sheets, who have successively served as Manager of

, the Data Processmg Unit.

In the course of the work innumerable questions have arisen relating to
specific variables on Census tapes, which has required very close_ liaison v\(ith
perspnnel in the Demographic Surveys Division.. We are partlcularly grateful in
this respect for the cooperation of Robert Mangold and of the following members
of the Census staff: Betty Dobronski, Sharon Fondelier, -Patrick Healy, Ken

.Kaplan, ‘Carrol ‘Kindel, Dorothy Koger, Gregory Russell, Thomas Scopp, and
Emily¢ Williams.

Finally, it per‘haps goes without saying that ultirate cre?alt for the NLS
data files must be Saccorded to officials of the Employment and Training
Administtation of the Department of Labor who initially recognized the valye of
such a study and ha\fe provided continuous financial and professional support; to
the some 20,000 individuals throughout the United States who consented to be

* the 5ub;ects of the study; to the large number of 1nd1v1duals in the Bureau of the
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. Census who have participated over the years in de51gnmg the sample and.in
collecting, editing, and processing the data; and to present and past members of
the-staff of the project in the Center for Human Resource Research at The Ohio

State University who have been responsible for the de51gn of the study and the
cgnstruction of the variables.

As this edmon of the Handbook goes to press, preparations$ are being made
for the extension of the NLS along two fronts: (1) continuation of the surveys
with the existing panels of respondents beyond the ten years that had been
contemplated and (2) the development of a new panel of female and male youth
to be surveyed for the first time in January 1979 and annually thereafter. In the
first of these efforts the Census Bureau will continyfe to be responsible for the
field work and the process of data reduction. The design of the samples for the
new panel, as well as the field work and preparation of data tapes, “will be the
responsibility of the National Opinion Research.Center. We look forward w1th
excitement to th15 new phase of the project. . >

S

Herbert S. Parnes -
Project Co-Director

®
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I. STRUCTURE AND DEVELOPMENT OF THE NLS RESEARCH PROJECT

The National Longitudinal Surveys were born early in 1965 when the Office
of Manpower Policy, Evaluation, and Research of the United States Department
of Labor contracted with the Center for Human Resource Research of The Ohio
State University for longitudinal studies of the labor market experience of four
groups in the United States population: men 45 to 59 years of age, women 30 to
44 years of age, and young men and women 1% to 24. (For convenience, these A
groups will hereafter be referred to as "men," "women," "boys," and "girls,"
respectively.) Under a separate contract with thie Labor Department, the Bureau
of the Census was to be responsible for the design of the sample, the field work,
and data processing. .

Since budget constraints precluded a sample of the-total population, these
four groups were selected because each faces more or less unique labor market
problems~of special concern to policy makers. For the two cohonts of youth,
these problems revolve around the, process of occupational choice, and include
both the preparation for work and the frequently -difficult period of accommoda-
tion to the labor market when formal schoolmg has been completed, The special
problems of the middle-aged men stem in part from'skill obsolescence, {Fom the
increasing incidence of health problems, and from employment discrimination, all
of which are reflected in declining labor force participation rates ‘and in longer-
thanh-average duration of unemployment, if it occurs. For the women,,the special
labor market problems are those associated with re-entry into the labor force by :
married women who feel that their children no longer require their contmuous ’ L
presence at home.

. A. The Surveys i . . .

The initial plan called for annual interviews over a five-year period with

representative samples of individuals--six interviews with each cohort. As a .
result of cost considerations it was decided after the second surVey of the men to ,
1 M

survey the two older groups biennially rather than annually. " The younger
groups, because of their greater mobility, were tb continue to, be interviewed
annually. As the five-year period drew to a close, the relatlvely low attrition

rates2 that had been gxper‘genced and the wxdespread interest that had been

.

lThe older cohort ¢f women were interviewed in both.1971 and 1972 in
order to permit a survey at the end of the five-year period.

2Although at the oyftset of the study it was feared that attrition would be a
major problem, shr e of the samples has been remarkably small. For .
example, in the fifth year survey of the men (1971) 83 percént of the original
respondents were interviewed, half of the remainder having died and the other -
half having disappeared from the sample as the result of.their refusal to be
interviewed or of the inability of Census enumerators to:.locate them. -The
corresponding completion rates for the fifth-year surveys of the other cohorts
were 88 percent for the women, 76 percent for the boys, and 86 percent, for .the
girls. As of August 1977, the completion rates for the most recent completed
surveys for which data are available are as follows: men, 69 percent (1976);
boys, 71 percent (1976); women, 78 percent (1977), and glrls, 80 percent (1977).




original survey.

generated in the data bases led to the decision to continue the surveys beyond
the period originally contemplated. With the advice of an irjterdisciblinary
advisory panel that was assembled to consider the issue, plans weré made to
cover an additional fivecyear pefio,g or each cohort by means of two brief

biennial telephone .surveys and a face= o—j}\ace interview ten years after the
e

During 1976 consideration wa$-giyen to yet another extension of the study.
After a questionnaire survey of all knowtrusers.of-NLS data and &.rédemmenda-
tion by an interdisciplinary panel of experts convened by the Department of--.
Labor, a decision was ultimately,reached in 1977 to (1) continue the surveys of
the four samples for an additional five years (so long as attrition did not become
a serious problem) and (2) begin a new longitudinal study of a panel of young men
and young women. ‘The latter study was to permit a replication of mugh,of the

. analysis made of the earlier cohorts of youth and also to help to evaluate the

expanded employment and training programs for youth legislated by the 1977
amendments to the Cénprehensive Employment and,Training Act. To these ends,
a national probability sample was to be drawn consisting of 6,000 young women
and 6,000 young men between the ages of 14 and 21, with overrepresentation of
blacks, Hispanics, and economically disadvantaged whites.

Atcording to plans as of the date of this publication (November, 1977) the
new sample of youth will be interviewed for the first time in January of 1979,
and annually thereafter. Responsibility.for drawing the sample, conducting the
field work, and preparing }ta'tapes has been subcontracted by the Center for
Human Resource Researchf to the National Opinion Research Center (NORC).
Since detailed plans for these susveys remain to be developed, the remaining
portions of this Handbook will‘deal exclusively with "the four. samples of
respondents from whom imformation has been .collected since the mid-1960's.
The following table shows the surveys of these-groups that will have been
completed through 1978 and the .additional ones’ that are planned for the

remainder of the 15-year survey period: .

In the case of both the boys and girls, interviewing began at approximately
the same time each year--in October for the boys and in January for the girls. ’
Because of scheduling problems in the Census Bureau, ‘the month in which the
interviews were conducted with the men and women was changed after 1968.
Until the 1968 mgajl survey, surveys of both groups began in May of each year;
after 1968, the'ﬁtef‘views with the men began in July while those with the
women began inApril. The interviewing prdtess for each cohort.extended over a
period of two to three months. The longest period occurred in the 1968 survey of
girls, which began in the week of January 22, 1968 and ended on May 1, 1968;
among the shortest interviewing periods was that of the 1972 survey of women,
when interviewing began on April 24 and ended on June 23.

‘ ’ »

Each of the four cohorts was represented by a national probability sample .
of approximately 5,000 individuals. The samples were drawn by the Bureau of
the Census from the primary sampling units (PSU's) that had been selected for
the experirz%cal ‘Monthly Labor Survey conducted between early 1964 and late

[ 4

1966.3 In“order to provide statiétically reliable estimates fo! blacks and to.

3For a detailed description of the sampling design, see Section Il.
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Boys

Year Men Women .Girls
1966 Interview Jnterview - - - -
© 1967 Inter view Interview Interview - - -
*1968 Mail 'survey . Interview Mai'l survey Interview
1969 Interview Interview Interview Interview
" 1970 - - - Interview - - - Interview
1971 Interview Interview " Interview Interview
- 1972 - - - - - - " Interview . Inte,rvie\i/
1973 Telef)hone Telephohe --- Inter view
survey sutvey N
1974 - - - - - - Telephone - - )
. . ° survey
1975 Telephone Telephone - - - Telephone
survey survey - survey
1976 Interview Interview Telephone - - -
. : survey .
1977 - - - - . Interview Telephone
"é survey
1978 Telephone Telephone A ® Interview
survey survey
1979 - - - Telephone -—- - - - -
survey . )
1980 ~ Telephone L= - Telephone . Telephone
_ survey . - survey survey
1981 Interview Telephone Interview - - - -
survey ,
1982 - - - Interview --- Telephone
survey
1983 - - - - - - - - - Interview

-

permit a more confident analysis of differences-iq. labor market ex eriences
between blacks and whites, a samplmg ratio for blacks three to four times ‘as
large as that for whltes was used. .

" B. Functlons of Census Bureau and Center for Hurhan Resodrce Research

From their inceptiongthe National Longitudinal Surveys have involved
close collabbration between the Center for Human Resource Research and the
United States, Bureau of the Census, both operating under separate contracts '
with the Employment and Training Administration of the Department of Labor.
The Census Bureau was to be responsible for designing and drawing the samples,
for conducting all of the field work, and for processing the data. The Center fp{
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‘Human Resource Research was charged with designing the studies and the
content of "the interview schedules, developing coding specifications, analyzing
the data, and writing the reports. - .

This brief description of the division of responsibility, however, obscuresg
the close interaction and cooperatlon Jbetween the two organizations at-every
stage of the research. Indeed, in some cases jurisdictional lines were blurred.
For examﬁle, staff members of the Center for Human Resource Research were
generally present at training sessions in which Cehsus enumerators were being
instructed in the content of the interview schedules. In pretests, and on a

"number of occasions in actual surveys, Center personnel were sworn-in as special

agents of the Census Bureau and accompanied interviewers in order to have,a
firsthand view of how the interviews were going. On the other hand, while
interview content was principally the responsibility of the Center, the Census
exercised ‘a substantial influence over schedule content. For the most part. this
was through valuable advice based on their long experlence w;th survey
instruments, but in a few instances.it occurred by the exercise of a veto. For
example, in"the initial stages of the project, the Bureau steadfastly refused to
administer standard psychological scales, although this pohcy was relaxed to the
extent of permitting the inclusion of an abbreviated version of Rotter's Internal-
External Control scala by ‘the time of the.1969 interview schedules. As another
example, the Bureau was unwilling to, use a‘method of collecting 12-month work
histories that wquld have coded an individual's status in each of the ménths
between two interview dates. However, beginning with the 1970 surveys, the

,Bureau developed an elaborate and rather complex substrtute scheme -which ‘was

intended to produce the same k1nd of detall

“+Needless to say, the division of function between staffs of the Census
Bureau- and the Center for Human Resource -Research has necessitated
continuous.and very close liaison. Hardly a’day has gone by without at least one
telephone conversation between Center and Census personnel. In addition,
voluminous memoranda flow between the two agencies, and there have been a
large number of face-.to-face planmng meetings.

The modus operandi between the two agencies has evolved over the years,
but changed rather substantially in 1971 and again in" 1973. Until 1971, all
tabulations of survey data were produced by the Census Bureau on the-basis of
specmcatlons provided by the Center. Since the Census-restricted its data
processing to the preparation oﬁ‘eross-tabulatlons, the Center's reports were
confined to tabular analysis. Beginning in 1971, the Center assumed a larger role
in data processing. Both parties agreed that for surveys not yet processed by

-’

. Census, data tapes would be made available to the Center after the preparation.

of a limited number of test tables suggested that the tape was reasonably
"clean." Among other things, this change meant that many of the complex
variables on the tapes began to be developed by the Center data processing staff
rather than by the Census. .

’
.

The second major change in the division of responsibility between the
Census and the Center for Human Resource Research occurred in 1973 with the
decision that the Center would assume responsibility for producing a standard- -
ized tape for public use. Up to that time the Census Bureau prepared public-use
tapes that were similar to those it furnished the Center, except that they
included only a portion of"the recoded variables appearing in the Center's tapes.

N
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The NLS tapes made available by the Census both to the Center and to other
researchers had a number of Characteristics that made them not readily usable,
particularly for multivariate analysis. Since the Center had to rewrite these
tapes in any case, it appeared uneconomic to perpetuate a situation in which all
users of the public tapes had to perform essentially the same tasks ingorder to
make the tapes operational. It .was therefore agreed that the Center would both
revise previously issued tapes and, in addition, assume the’ functlon of producmg,

documenting, and dlstnbutmg all subsequent ones.
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<Il. SAMPLIN&: INTERVIEWII\IOG AND ESTIMATING PROCEDURES

Each of the four ornglnal NLS samples was désigned to represent the
civilian noninstitutional population of the United States at approximately the
time of initial survey. Becausé there were no additions to the samples over .
the years of the surveys, they cannot be construed to be precisely representatnve
of the civilian population in any year after the first. The departure is most
sngmfncant in the case of the young men, since those who were in the military
service as of 1966 but who subsequently returned to civilian life are not

represented

A. Sampling Procedure

Each of the four age-5ex cohorts is represented By a'multi-stage probability
sample located in 235 sample areas comprfs’mg 485 counties and independent
cities representing every state and the District of Columbia; The 235 sample
areas were sglected by grouping all of the nation's counties and independent
cities into about i,?OOjrmary sampling ufits (PSU's) and further forming 235
strata of one or more/PSU's that are relat1vely homogeneous according to

_ socioeconomic characteristics. “Within each of th&wstrata a smgle PSJ) was

selected to represent the stratum. Within eaeh PSU a probabnhty sample of

housing upits was selected to represent the c1v1han noninstitutional population.

Smce one of the survey requ1rements was to provide separate reliable
statistics for blacks, households in predommantly black enumeration districts
(ED's) were selected at a rate between three and four times that for households
in predominantly*white ED's. The sample was designed to provide approximately
5,000 interviews for each of the four cohorts--about 1,500 blacks and 3,500
whites. When this requirement was examined in light of the expected number of
persons in each‘age—sex—color group it was found that about 42,000 households
would be requnred in order to find the requ1snte number of blacks in each age-sex
group. g

An initial sample of about 42, 000 housing units was selected and a
screening interview took place n March and April, 1966. Qf this number about
7,500 units were found to be vacant, occupied by persons whose usual residence
was elsewhere, changed from residential use, or demolished. On the other hand,
about 900 additional units were found that had been created within existing living
space or had been changed from what was previously nonresidential space. Thus
35,360 housing units were available for interview, from which usable information
was collected for 34,662 households, a completion rate of 98.0 percent.

‘Men 45-59 Following the initial interview and screening operation, 5,518 °
males age 45-59 were designated to be interviewed. = These were sampled
differentially within four strata: whites in white ED's (i.e., ED's which contained
predommantly white households), blacks in white, ED's, whites in ‘black ED's, and

blacks in black ED's. —
»

~—

‘
.

»

— N . -
-

- k\g‘ . ' )
4Conversely, young me] ﬁwho entered the service subsequent to 1966 are
unrepresented during their military service, since no attempt was made to survey
members of the sample dur1ng such periods.
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Young men.14-24 The original plan/élled for using the initial screening to
select all four samples On reflection it was decided to rescreen the sample in
the fall of 1966 prior to the first interview of young men, sincé a seven-month
delay between\creemng and interview seemed inordinate in view of the moblhty
of young men in thelr late teens and early twg:tles

!

b

- To inCrease eff1c1ency, it v?’as decideq to stratify the sample for the
rescreening by the presence or absence df a l4- to 24-year-old male in the
household.  The probability is high that a household that contained a 14~ to 24-
year-old in March would al§o have had one in September. However, to insure
that the sample also represented persons who had moved,into sample households
in the intervening period, a sample of addresses that previously had no 14- to 24-
year-old males wa‘s also included in the screen1ng ‘operation.

&

This phase of the screening begarin' early Septémber, 1966. Since a
telephone number had been recorded for most hauseholds at the time of the
initial 1nterV1ew,i every attempt was rmade to complete the short screening
interview by telephone. Following the screenmg operatlon, the same differential
sampling process that had been used in the case of: ‘the older male cohort

. produced 5,713 males aged*l4 to 24 who were designated to be 1nterv1ewed

Women 30—## and 14-24 . The  kgscreened sample ofs households from which
the sample of young men wb as drawn was used also to obtain the sample of women
30 to 44 years of age. sing the same type of differential sampling ratios

described: above,: 5,393 women were selected for interview. Finally, from the .
same group of h‘buseholds, a sample of 5,533 young women aged 14 to 24 as of LN
January 1, l96&,owas desngmated N -t '

Multiple- respﬁndent households The total number of households represent-
‘ed in the four NLS samples of individuals is 13,582. Thus, a number of households
have yielded more than:one respondent, frequently across cohdrts. By cross-
indexing households and fespondents, the Census Bureau has provided a means of
identifying respondents having common households when the samples were’
originally drawn. The revised data tapes made availabje by the Center show for
each respondent (1) an identification number within the particular cohort, (2) an - \
identification number for the household from which the respondent was originally
' selected, and (3) the identification numbers of any other respondents (in the same
or other cohorts) who were selected from “the same household: A

For researchc/r’s who wish to exploit this feature of the data the’ Center will
provide free of charge lists of households containing selected combinations of
respondents from- different cohorts. As of November 1977 such aplist exists for »
households containing members of both the older male and older female cohorts.
The list contains the respondents' serial numbers and the relationship between
them (e.g., husband-wife, father-daughter) A description of the decision rules
underlying the relationship codes is also, included.’, Similar lists of other o
combinations of respondents (e.g., brother-slster, mother—daughter) are being *
developed. . ‘

B. Field Work ' : -

Roéughly three to four hundred Census interviewers were assigned to each
of he NLS surveys. Since many of the procedures and the labor force concepts




’

used in the NLS were similar to those employed in the Current Population Survey
(CPS), the Census Bureau used interviewers with CPS experlence in all gf the
surveys. )

In each of the early surveys, a two-stage training program was used to
provide specific instruction to the interviewers. First, two supervisors from each
of the Bureau's 12 regional offices were trained; in Washmgton, they in turn
trained the interviewers and office clerks assigned to the survey in their regions.
Each trainee was provided with a "verbatim" tralmng guide prepared by the
Bureau staff and reviewed by staff members of the Employment and Training
Administration and the Center for Human Resource Research. The. guide

dncluded not only lectute material, but a number of structured practice

interviews to familiarize the interviewers. with the questionnaire. In @ddition to
-the classroom tralnlng, each interviewer Wwas required to complete at least one
live interview prior to beginning an assignment. . i

As interviewers developed experience with the NLS, training for .each
“additional survey became less intensive. While the small number of interviéwers
_with no previous NLS experiente continued to receive classroom xnstrUCtlon, .
training for the experienced interviewers ‘generally consisted of a home stydy
package. This intluded an Interviewer's Reference Manual explamlng the’
. purpose, procedures, and concepts used in the survey, as well as a' set of
questions emphasizing points covered in the manual

\ iy
In add1t10n to training, a field edit was ‘instituted-to insure }dequate
quahty In the earliest surveys, this consisted of a "full-edit" -of the first several
‘schedules returned by each interviewer and a partial edit of the remaining
questionnaires from each interviewer's assignment. The full edit censisted of
reviewing each questionnaire from beginning to end to determine 1the entries
were complete and consistent and whether the "skip" instructions Were being
followed. The interviewer was contacted by phone concerning mxﬁor problems
and, depending on the nature of the problem, was either merely told of the error
or asked to contact the respondent for additional information or for clarmcatlon
For more serious problems the interviewer was retrained either totally or'in part,
and the questionnaire was returned for completion. - .

It problems arose, the complete edit was continued until tH;e superv1sor was
satisfied that the interviewer was doing a complete and consxstent job. The
partial edit simply. checked to determine that_ the interviewer  had not
inadvertently skipped any part of the questionnaire that should have been filled.
Any questionnaire that failed the'partial edit was returned to the interviewer for
completion. After the first two surveys of the middle-aged men and the- initial
survey of each of the other cohorts, a "full edit" was used.on all the schedules.

“

C. Estimating Methods : ‘ ‘ T

7 3

¢ .

Population data derived from the NLS are based -on multl—stage ratio
est1mates. )

BaSlC werght The first step was the assignment to each amp. case of a
baSlC weight consisting of the reciprocal of the final probabi ity ¢f ‘selection.
This probability reflects the differential sampling that was erhployed by color
w1th1n stratum for the four cohorts. ,1,

1
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Noninterview adjustment In the' initial survey of eéch cohort,, ssome

.

refusal, or unavaﬂabnhty for other reasons. 'The humber of individuals with whom

initial 1nterv1ews were conducted was 5 020 for the men,5 5,083 for the women,
5,225 for the boys, and 5,159 for the glrls. The weights for all those interviewed
were ‘adjusted to/t-he-extent necessary to account for persons who were not
interviewed. This adjustment was made separately for each of eight groupings

for the middle-aged [nén,6 16 groupings for the women 30 to #4,7 and 24

groupings for the two cohorts of youth.8
N k. 3 -

Ratlo estimates The composition of ‘the sample may differ somewhat, by
chance, from that of the population as a whole with respect to residence, age,
\color, and sex. Since these population characteristics are closely correlated with
the principal measurements made- from the sample, the measurements can be
substantially improved if they are weighted appropriately to conform to the

known distribution of these population characteristics.9 This was accomplisted

in the initial survey of each cohort thraugh two stages of ratio estimation. .
The first stage of rafio estimation tai<es into account dlfferences at the

time of the 1960 Census between the distribution by color and residence of the

) populatnon as estimated from the sample PSU's and that of the total population in

* members of the original samples could.not be intefviewed because of absence,

-each of the four major regions of the country. Using 1960 Cens Sys “data, ’

estimated population totals by color and residence for ‘each region{ were
computed by appropriately weighting the Census counts for PSU's in the sample,
Ratios were then computed between these estimates (based on sample PSU's) and’-
the actual population totals for thé region as shown by the 1960 Census.

v a
- . P

~ 5
>

5Actually, 5, 027 men ‘were 1nterv1ewed in 1966. As .the result of an error,
however, the or1g1nal data tapes contained duplicate records for each of seven
respondents, yielding a total of 5,034. After the error was discovered, one of
each pair of duplicate records was blanked In each subsequent survey, but not
necessarlly the same one from one survey to the next. After a careful scrutiny
of the seven pairs of records, the research staff of the Center concluded-that
there was-no accurate way of preserving the longntudmal integrity of the data for
the seven respondents involved. All fourteen records were therefore ehmlnated
from the rev1sed tapes.

6Census' region of r651dence (Northeast, North Central South West) by
place of residence (urban, rural). ©
.7 T -
7Same as for mnddle-aged men, by colorV(White, bla€k).

k.

8Same as for women 30 to 44, except that place of residgnce. has three
categories-(urban, rural farm, rural nonfarm) , .

9See U. & Bureau of Census Technical Paper'No. 7, "The Current Populfation
Survey--A Report on Methodology," 1963, for a more detalled explanatiod of the-
preparation of the,estimates.

-- - -7 7

.
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time of the 1960 Census betweén the distribution by color and yesidence of the
population as estimated from the sample PSU's and that of the total population in
each of the four major regions of the. country. Using 1960 Census data,
estimated .population totals by color and residence for each F'eglon were
computed by appropriately weighting the Census counts for PSU's in the sample.
Ratios were then computed between these estimates.(based on sample PSU's) and
the actual populatlon totals for the region as shown by the 1960 Census

In the second stage, the sample proportions were adjusted to,independent
current estimates of the civilian noninstitutionalized population by age, sex, and
color. These estimates were prepared by carrying forward the most recent
Census data (1960) tq take account of subsequent aging of the population,

mortality, and migration between the United States and other countrles.lo The
adjustment was made-by color within three age groupings for the two older
cohorts, within five age groupings for thé young women, and within four age
groupings for the young men. - .

Weights for subsequent years As a result of the above steps, each sample
person has a weight that has thus-far remained unchanged through subsequent
surveys. . The Cenpsus:Bureaus has noWw agreed, however,.to adjust the sampling
welghts for each survéy-t‘b reflect attrition from the sample (retrospectively, as
well as for surveys whose tapes are yet to be prepared). It is expected that the
adjusted weights will be avallable before the end of 1978.

~

- D. Codlng and Editing <

, - Most of the data on the interview schedules requlred no codlng, since a
majorlty of the answers were numerical entries or in the form of precoded
categories. However, clerical coding was necessary for the occupational and
- industrial tlassification.of the several jobs referred to in the interview. The
Census Bureau's standard occupation and industry codes used for. the 1960
decennial census were employed for this purpose, and have continued-“to be used
even in thde surveys conducted after the classification systems were revised.
Codes for other open-ended questions were assigned by the Census Bureau; in
some c3ses on the basis of guidelines developed by the, Center for Human
Resource Research from tallies of subsamples of the returns. «

The cons1stency edits for the interview schedules were completed on the
computer by the Census Bureau. For the parts of the questionnaire that were
similar’ to the CPS, a modified CPS edit was used. For all other sections
separate consistency checks were performed. None of the edits included an
allocation routine that was dependent on averagéds or random information from
outside sources, since such allocated data could not be expected to be cons1stent
wm:h data from previous or-subsequent surveys. Hewever, where the answer to a

10See U.S. Bureau of the Census, Cutrent Population.Reports; Series P-25,
No. 352, November 18, 1966, for a description of the methods used in preparing
" these independent populatxon estlmates. .

The first stage of ratio estimation takes into account differences at the-

~
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ques,tqon was' obvious from others in ‘the questionnaire, the missing answer was

entered,on the tape. To take an example from the initial survey of the middle- . .4
aged men, if item 39a ("Is there a compulsory retirement age where you work?") ™
was blank but legitimate entries appeared in 3%9b and ¢ ("At what age?") and
"Would you liké to work longer?") a "Yes" was inserted,in 39a. In this case, only

if 39a'was marked "Yes" could 39b and c be filled;. ther’eiore the assumption was

made that either the card punch operator failed to punch the

interviewer failed to mark it,

?,

— ; 4 ¢

ey

gm or the
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Il. DESCRIPTION OF THE NLS DATA o .

. £ .
The National Longitudinal Surveys were designed primarily ,t'o analyze the
sources of variation in the labor market behavior and experience of the.four age-
sex subsets of the U.S. population represented by the samples. Thus, the
-information collected from the respondents in the several samples relates to
variables that either represent signifjcant aspects of labor market activity and
labor market status or that are hypothesizeq to 1nfluence, or, to be influenced by,

such activity or status. ;
V

In order ta know precisely what’information is aveillable and how it has
been coded, there is no substitute: for a careful examin txon of the intérview
schedules and codebooks. Researchers are cautioned that:it'is not possible within
the space available in the Handbook: to describe compﬁetely or with absolute
precision the content of all of the interview schedule Nevertheless, the
following . tables are designed to indicate in rather spe ific terms the more
important variables included in the data tapes coverlng the first ten years for
each of the four cohorts.

'

Although the classification is not. entirely satlsfactory, the- variables are
classified under the major headlngs of "labor market experience variables,"
"human capital and otHer socioeconomic variables," and "environmental varia-

bles."ll The first two of these are further subdivided into somewhat Harrower
categorles, under which the specific variables are listed. The designation of each

variable is generally an abbreviated version of the, questlon(s) on which it is _,
based, the wording of which sometimes varies across cohorts or from one year ‘to -
another. Thus, the user is cautioned that the relevant interview schedul¢ ang,

) documéntatlon must be consulted for the prec1se wording. - . -
Tabl®s 1 through 4 relate to the men, boys, women, and glrls, respectively.
Across the top of each table are the years in which the&a@glar cohort has
been surveyed, and in the stub are listed the variables that have been measured
in any of the years. An asterisk in any cell, therefore, indicates that information
for the designated variable was obtained for the particular ceg‘ort in gthe

R AN

’

indicated”year. In some cases the variable is deriyed directly fro e res nse
to a specific question in the interview schedule¢” In other cases the variable in
question either has been created by the Center for Humanskesourcé Research on
the basis of responses to-a series of questlons in the survey instrument, or car; be
so constructed by the user. - It must again be emphasized that the documentatlon
must be consulted for a precise definition of each variable.

. . P . .

!

11

characteristics of the labor market area in which the respondent resides,
generally obtained from the decennial census, The Census ‘Bureau's rules of
confidentiality severely limit the number of such variables that can be used since
a combination of several such variables might umquely identify a respondents'
area of residence’ 1n v1olat10n of Census policy. / .

L e N .-, . R /
v

f

The environmental variables have, been added'.:tb the 'tape on the.basis of

L

e
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'y . © " NLS Variables for Men 45-59, by Survey Year

’

&

(<)

Variable

!

1966 1967 1968 1969 1971 1973 1975 1976

l. LABOR MARKET EXPERIENCE VARIABLES

A. Current Labor Force and Employment
Status

Survey week labor force and

employment status * * * *- * * * *
Number of hours worked in survey
- week * * * * *
© Number oi weeks :;vorked in past year . x M M N N . N
+ Number of hours usually wotked per
week jii past year - ¢ . * * * * * * *
Number of weeks unemployed in past N
year * * * * * * * *
A Spells &f unemployment in past year M . . J
: Number of weeks out of labor force - * -
in past yéar * * * * * * * *
B. Characteristics of Current or Last '
Job
‘ Occlpation (Census code and index of
occupational prestige) ’ * * * * * * * *
IndUStry * * * * * * * *
‘Class of worker % % * * x % “x .
Starting date .. . % * * * % % *
Number of hours per week usually . ‘
worked g . . * * T * * *
» ‘ N . * I By
R Hourly rate of:pay * * % * i %
- Co[nmutidg time andycosts | N M
Covered by collective bargaining? % x M
£y - [

fl/




Y

Variable

Is respondent union member?

C. Work Experience Prior to Initial .
Survey., ~7 , <

Occupation, industry, class of
worker, length of service, and
reason for leaving first job
after leaving school ' *

Occupation, industry, class of
. worker, length of service, and
reasorx for leaving longest job
since leaving school i *

Best occupation since leaving school

g

—
D. Work Experience smce Previous

, Survey
A

Occupation, industry, class of worker, }
hours per week, length of service,
and reason for leaving intervening
jobs+ ’ . L * *

st

- Geograpﬁic mo‘bility ‘ . y

Interfirm mobility

Intrafirm mobility-

' II. HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES .

A. Early Formative Influences

o

Nationality , .

‘ Txpe of residence at age 15*

Person(s) respondent lived with
at age 15 * *

Occupation of head of household
when respondent was 15

Highest grade of school competed

by father ' *

Y

+Degree of detail varies among survey years.

- N . . K
. .
.
- .\ . ~- I ¥ .
- - . g
] -
r : .

oo




15

* Variable

1966 1967 1968 1969 1971 1973 1975 1976

B. Migration

Number of years at current residence

4

- v

N

*!
B Comparison of birth place to current '
residence *
C. Education ] .
. Highest grade of school completed x- -
’ High school curriculum *
College degree received ) *
D. Training outside Regular School
‘ Typel(s) of training x  x x  x M
Duration of longest training program * * . * % *
' Whether training was completed * % * L% ) %
Whef?er training is‘used in job x ' % x * *
— - s ~ -
E. Health and Physica'i Condition -
Self-rating of health * *
, Does health limit work? * * * * * *
’ / Duration of health limitations . x % N
) Functional limitations . o
F. Marital and Family Characteristics . S
Marital status ' * * e Tx. % * * *
& R .
Number of dependents * * * * x % *
- ~
Are respondent's parents living % * * * *
S Number and age distribution of . :
- children living in household * * * * *- % *
., Duration of health limitations -
" of spouse * - ® * *
. f +
i 'Education of family members ; % % * *

RIC 2 - 013
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o

e

Variable

L
\

Occupations of family members

* * * * * |
Weeks and hours per week worked
by family members in past year * * * * *
G. Financial Characteristics e N
R ; ‘ 35
Total net family assets+ % . : % %
Total family income in past year . x e e o e )
Income from farm.or own business . ‘e /-
in past year * * * * * *
Income from wages or salary in past -
year * ) * * *\ *
Income of spouse from wages or /
salary in past year * * / *
Income from unemployment compen- /x'
sation in past year * * * . * *
Income from public assistance in. _ ‘ / R
past year - * * * KRR *
Income fromsocial security in / N
past year - * * ‘* *. * *
Income from pensions in past year % % / % % M
Income from other sources in past K
year * * B * * *
H. Military Service » ’
- . i ,
Dates of service . .
I. Job Attitudes -
How do you feel about your job? " % %
What are the thmgs you like best .
aboat your job? * * * ;s
What are the things you like least | !
about your job? * * R 3
Rate of pay required-to take’ o g‘
hypothetical job’in same area i
(employed respondents) / * * * L
Rate of pay,required to take hypo- : ;
thetical job in different area -
(employed respondents) * * *

J. Work Attitudes

« What would respondent do xf he lost
cu\rrent job? *

o

+ . ' .
Degree of detail on compdnents varies across survey years.

- . »
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Variable

Would respdndent continue to work if
he had enough money to live on? ™

1966 1967 1968 1969 1971 1973 1975 1976~

o

»*

>

Reaction to hypothetical job offer.
‘ (respondents out of labor force)

* * *\

)

Characteristics of job respondentis -
willing to take (respondents unem-
‘ployed or out m“abczr_force) .

What is more important, high wages *
or liking work? ‘

K. Other Social Psychological Variables

Rotter Internal-External Locus of
Control score

Attitude toward women working

Attitudes toward selected aspects
- of life

L. Retrospective Evaluation of Labor
Market Experience

Perception of age discrimination

Perception of race discrimination

Sy
.,

3 *
B 3
Perception of sex discrimination *
3
N
Perception of other discrimination . *
Have you progressed, heid your own, T
or moved backward over past 5
. years? , ~ * *
Over past 5 years, have job pres- T, .
sures increased, decreased, or ’
remained the same? . * *
M. Retirement ¢ o
) A .
Expected age of retirement . * " % x * * *
Respondent's plans after ' L -
retirement . * * ¥ * *
e Mandatory retirement age ) * * * . .
Attitude of wife toward respondent's - - -’ o
i retirement . AL -
i Attitudes of friends toward retire-
ment , » . * o
-f’ . . : ¥ - i - .
Characteristics of pension plan . . . %
I, ENVIRONMENTAL VARIABLES ’
’ - Size 9{ local area labgr force 5 % x  x R
Local ared unemployfnent rate N * * * * * *
] O S . - . )
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o © -, Table2 ,

" *NES Variables for Bays 14-24,-by Survey Year
: ' ’ |

_'; - .? ,“ . .o v . . .
Variables = T . i

- . 1966‘ 1967 1968 1969 1970 1971 1973 1975. 197i

~

.1 LABOR MARKET EXPERIENCE VARIABLES - : ‘

. A. Current Labor Force and Employment , : i ' o H
' Status v , T - % o N
Survey week labor force and. . . >
. . :
employment status . X * * * * * * * * *
‘Number of hours worked in survey * . T
"week > R * * * * * * -
Number of weeks worked in past year & . % * % % % % % %
Number of hours usually worked-per . .
week in past year ' * o 0® * * * * * * *
Number o\f weeks unermployed in past A . ’ . v
year - * o * LI T T * L
. . ) )
Spells of dnemployment in past year , x  x % % N "
. Number of weeks out of f labor force Al - . - ,
in past year . C R R * * * * * *
B. Characteristics of Current or Last ‘ e T
Job .
¢ N
Occupation (Census code and index of ”’\
occupational prestige) ik * LI ) * L * . *
. . . . \ . h
- Industry , * % % % o o * % % %
y Class of worker . . % x N - N * N N N
. B o ' . i
oo Startmg date \ . s *.  ® = * * * * *
T - Nutaber of’ﬁaurs per_wee ek usually - — : . -
/ B . o €
: ' workedﬂ\\, Y . U * * * * . ® t S *¥
> -
r HQJ‘"‘LL(te 0;: [.SHY‘ ‘ - * * * * T * * * * _ *
, g - N -
Comitfuting time and costs . ® i . " "
y . ¢« _en [ . ) . o
g Covered by collective bargaining? ‘\ ; ¥ o % % N
» ” 7 . ., ' .
. Is respondent union member? * % x . %
, . :. . o . ‘ \s'
. Lo & » -
L4 g
_—.———' : ' 4 v~ hiY .
B N B

o
‘




Variables . . -

C. Work Experience Prior to Initial

Survéx\

-

Occupation and industry of job held
during last ygér in high school

R

1966 1967 1968 1969 1970 1971 1973 1975.1976

~ooooo Qccupation, ifidustry, class of
worker, length of service, and
reason for leaving first job
after leaving school )}

D. Work Experience since Previous Survey

® Occupation, industry, class of worker,

hours per week, length of service

’

and reason for leaving intervening. -

jobs+ T )

v . Geographic mobility

" Interfirm mobility . “

Intrafirm mobility

/
iI. HUMAN CAPITAL AND OTHER SO&iO-
ECONOMIC vARIABLES

A. Early Formative Influences

' Nationality \ ’

Type of residence at’ag?[‘“

Residence -at age 18

Person(s) respondent lived with at
age l4 ’

Occupation of head of hous€hold
vwhen respondent was 14

Highest'grade of scﬁGOI completed
— by father

Highest grade of school completed
by mother

_ Were magazines available in home
at age 147 -

Were newpapers available in home
at age 147

+ { . .
Degree of detail varies among survey years.

‘ N . »
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Variables

Was é [ibrary card avgilable in home

at age 147 * i
Parental encouragement to continue . . - .
education past high school * * * J
: X ‘
B. Migration . . .
~ - Number of years at current residence * ¢ ) .
“ Comparison of birti place to current : -
residence *
C. Education - ) ‘ ‘
; : Y T T
Cureent enrollmerit status , S x M M M M M M M M
Highest grade of school completed M M M M M & M M M
. Reason stopped attending high school - - x M M * M M
_Is (was) school public or private - " " " " " . . .
High school curriculum x  x o x xx x -
High school subjects enjoyed most ~ . )
: High schopl subjécts enjoyed least " .
: M
High school activities M
Index of high school quality M
Index of college quality i * *
College degree received ¥ ke % * % % M M M
Field of specialization in college o e e x e
Reason for selecting college major . T \
. Field of study enjoyed most in
college *
Field of study enjoyed least in “
college ) _ * ~ e
College tuition A " " o x " . ©
Financial aid in college r o x e wea
Reason for dropping out of college e xe x ox w

24 . -




"Variables - .

«

1966 1967 1968 1969”1970 1971 1973 1975 1976

-Evaluation of educational experience

t

X,
‘Do you feel that not having more edu- 4 : .
cation has hurt you in any way? Why? *
D. Trajning outside Regular School .
- A , - “— ¢ o
-~ Typefs) of training / o -
Duration of longest training program % x, % x % * ¥ * %
Whgther training was completed % % % % % % %
Y
Whether training is used in job % * % % % * %
E. Health and Physical Condition .
- . g
Does health limit work? % % * * * * *
Does health limit school activity? . . ¥k % x
Duration of health limitation % p % % *
Functional limitations . - % %
S ~
F. Marital and Family Characteristics . .
Marital status SRR \—-; % % %,  x % % % * %
* Number of dependents * % . % % * % %
) Are respondent's parents living? ~~ x % x .
Number and age distribution of
children living in househdld * * * * * * x * *
Number of weeks worked by father . P :
in pdst year - * * * *
Curren“tzccupation ?f father - * ; % %
Numbegfof weeks worked by mother . -
in pgst year t * * * *
- ¢ f
Current occupation of mother ' T ox M M
Duration of health limitations .

_ of spouse ¥ * - * * : *
Education of family members T x % x %= "
Occupations of family members ' ¥ % ox % % x % ¥ %

. Weeks and hour's per week worked by ) \\
family members in past year * * * * * * * *
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Variables : " 1966 1967 1968 1969 1970 1971 1973 1975 ‘1976

G. Financial Characteristics

.k .

Total net family assets+  # _ o . . x
. . . ey ;; s A - . * o
Tgtal family incame in past year’ ¥ x " » x % % " " "
Income frobm,farm or‘own business - - LT
in past year * * * * * * * * *
Income from wages or salary in past ) -
year ’ . £ * * * * * * * *
Income of spouse from wages or . ’ o
salary in past year * * -k * * * L.
Income from unemployment compen- .
sation in past year * * * * * * * * *
Income from public assistance in ,
past )/ear * * * * * * ¢ * *
Income from other sources in past * L
year - * * * * * * * * *
\ e g . ’ ) M ’
H. .Military Service L . -
Branch of armed forces * * M . M
. Months spent in armed forces * * * *
_Military occupation held longest * % M M
How efnt.ered'ar\tned forceis * * * M
Did military service help or hurt : T . -
career? / ' * *
‘ L ce L. N S -
Current draft classification T . T * * * *
. I. Job Attitudes e U . ‘ "
L . <’ :
S How do you feel about your job? M x % M x &
What are the things you like best N .
about your job? . * * * % *, *
What’are the things you like least _
____about your job? -, * * * * * ' )
Rate of pay required to take hypo- N ‘
thetical job in same area (Je\mg ‘ . i
ployed respondénts) - * * * o # * *
Rate of pay required to take hypo- - . .
ﬁr, thetical job in-different area ’ ' . '

(employed respondents) ' .« * * * * % *

P 4
1

+ . ) g T . -
Degree of detail on compohents varies across survey years,

- - .- . .
-
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Variables _ ) o

J. Work Attitudes

What would FespOndent do 1f he lost
current job?

Would respondent continue to work if

he had enough money to live on?

Reactian to hypothetical job offer
.(réspondents out of labor force)

Characteristics of job respondent s

willing to take (respondents unem-

_ployed or out of ‘labor force)

What is more important, high wages
or hkmg work?

K. Educatlonal and Occupatlonal Aspira

tions

and Expectations

Would you like to receive more educatlon

or training?

i, How much education do you think you w1ll

actually get?

What do you expect to do when you leave

*  school?

What kind of work would you like to
doing at age 307

be

Expectation of achlevmg occupational

goal

r

L. Other Social Psychological Variables

‘Knowledge of world of work score

Rotter Internal-External Locus of
Control Score

IQ score *

Attitude toward women working

WM. Retrospective Evaluation of Labor
Market Experience '

/ Perception- of age discrimination

Perception of race discrimination

¥

Perception of sex discrimination

. ®
Perception of other discrimination

Have you progressed, held your own, or -

moved backward over past 5 years?

\{l 5

"’27J
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Variables 1966 1967 1968 1969 1970 1971 1973 1975 1976

‘Over past 5 years, have job pressures
increased, decreased, ¢r remained

.
. l
.
. . .
-t v
A .
3
©
. N .
f ‘ l

the same"
1. ENVIRONMENTAL VARIABLES . ‘
Size of local area labor force % % % * % * % % %
Local area uriefnployment rate % * % % % % % % *
Presence of accredlted college in
local area * *

-
.
Al
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.
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-4
»,
- - %
.
¢ »
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. o ?
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Table 3

NLS Variables for Women -30-44, by Survey Year -
A ’ “

IS

Variable 1967 1968 1969 1971 1972 1974 1976 1977

I. LABOR MARKET EXPERIENCE VARIABLES

v -

A. Current Labor Force and Employment

Status C 4
Survey week labor force and employ- .
___ment’status * * * * *' * *
Number_of hours. worked in survey ‘ ' » '
week o * * * * . % * *
_NumE%r of weeks worked in past year * * * N * . N «
Number of hours ug:ally worked per ~ '
_w.eelf_gemast yédr . * * * — % * * * *
:Number of weeks unemployed in past
year - * * % * x % *
Spells of unemployment in past year * * - *
- Number of weeks out of labor force o - i
in past year L 2T R * * * * *
B. Characteristics of Current or Last : ‘ ' . ,
-Job - ‘ :
Occupation (Census code and index of : \
occupational prestige) R A A N A
Industry .ot * ®x % * * * "
Class of worker * * * * " * * *
. Starting date * * * * * * " *
Number of hours per week usually :
worked ~ . * * * * * % *
Hourly rate of pay . - x % = X % ox
) Commuting time and costs . * * * £
Covered by collective bargaining? * * *
s respondent union mea'mber;.P ' \ * * *
§
» . . L
- v " .
 foe T
B = e 29 > ‘
-, ;.i’:"";.;t’ j T s ann A'; "-: "‘3""”‘; - "3\\ “.1 . it N ”‘




A

Variable ¢ o 1967. 1968 1969 1971 1972 1974 1976 1977
- C. Work Experience Prior to Initial ¢
’ Survey '

Occupation, industry, class of . ) : ‘
worker, length of service, and ’ ‘
~reason for leaving first job‘after ) A S
leaving school (never married re- . ,
“spondents) *
Occupation, industry, class of
worker, length of service, and
reason for leaving longest job - .
since leaving school (never o . )
married respondents) * -
Occupation, industry, class of
worker, length of service, and
reason for leaving longest job
between school and marriage *
Occupation, industry, class of .
worker, length of service, and .
reason for leaving longest job o '
between marriage and first birth - %
Occupation, industry, class of ",
worker, length of service and .
reason for leaving longest job
since first birth Co*
Nugpber of years since leaving school
respondent worked six months or - C

more+ ‘ * x
~ N - . r
> D. Work Experience since Previous Survey ~ -

Occupation, industry, class of worker,

hours per week;tength of service, )
. and reason for leaving intervening - " v,

. jobs++ r * * * * *
Geographic mobility C * * * *
g . N ; : i

Interfirm mobility o - » * % % %
Intrafirm mobility e

./ '
For married women with children, this fs breken down into three penods (1) between leav1ng
school and marriage; (2) between marriage.and first birth (3) since first birth.

‘.
.a . i

Degree of detail varies among surVey years. o ' .

vy
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~

Variaf:le

I 4

I. HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES

- A. Early Formative Influences

Nationality °

1967 1968 1969 1971 1972 1974 1976 1977

%*
Type of Pesidénce at age 15 " ]
Person(s) respondent lived with
at age 15 - *
Occupation of head of household
_ when respondent was 15 *
Highest grade of school completed
by father *
* Highest grade of school completed .
by mother *
Occupation of mother when re-
spondent was 15 : *
B. Migration A
Number of years at current residence %
. Comparison of birth place to current
residence . * N -
C. Education. . i )

. Current enrollment status ’ *
Highest grade of school coynﬁleted M N
High school curriculum % < 2

) Coilege degree received ) *
Field of specialization in college { ‘% . *

D. Trai}ling outside Regular School
Type(s) of ‘training - - ) ® x  x ® .
Duration of longest training program- * % % * % -
Whether training completed N . % x . *
Whether training is used in job - * * % W *

v

W
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Variable

E. Health and Physical Condition

. ~ Self-rating of health M

-

1967 1968 1969 1971 1972 1974 1976 1977

{
|
|

Does health limit work?

. Saamnle

* * *
Does health limit housework . . %
. _Duration of health limitations . '
" Functional limitafons
F. Marital and Family Characteristics a
Lr
Marital status . * . * %
\ Husband's attitude toward respondent's
working *
Marital and child-acquisition history *
€
. - Number of dependents / % x
Are respondent's parents living? %
7~ Number and age distribution of ‘ i
children living in household® * * %
Regular child care arrangements . %
L é
"7 Costof child care arrangements "
Preferred child care arrangements
. Attitude toward child care centers
Duration of shealth limitations - N ,
of spouse  ~ _ *
Education of family members ) %
_ Occupations of family members.’ % x  x
. Weeks and hours per week worked . .
’ by family members in' past year ° * * o o*
G. Financial Characteristics ',;‘; S
‘ I i
) AN
Total net family assets+ .. ’ %
Total family income in past year " f . % )

*
«
. L}

+ . . L -
" Degree of detail on components varies across survey-years.

ERIC . e o




"Variable

.

1967 1968 1969

&

1971 1972 1974 1976 1977

Income from farm or own business
in past-year

*

*

*

*

Income from wages or salary in past
year

Income of spouse from wages or
salary in past year

Income from unemployment compen—
sation in past year

4

Income from public a551stance in
past year

N Income from social securlty in
<___+ past year -

Income from pensions in past year

Income from other sources in past
year

H. Job Attitudes o

How do you feel about yout job?

What are the.things you like best
about your job?

What are the things you like least «
about your job?

Rate of pay required to take hypo-
thetical job in same area (employed
respondents)

Rate of pay requ1red to take hypo—-
thetical job in different area- °
(e'nployed respondents)

I. Work Attitudes

E

What would respondent do if she lost
current job? -

Would respondent continue to work if
she had enough money to live on?

Reaction to hypothetical job offer
(respondents out of labor force)

Characteristics of. job respondent is,
willing to take (respondents unem-
ployed or out of labor force)

What is more important, hlgh wages
or -liking work?

. Attitude toward women working

-

J. Other Social Psychological Variébles

Rotter Internal—External Locus of
Control score '

A
4z
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' Variable

1967 1968 1969 1971 1972 1974 1976 1977

K. Retrospective Evaluation of Labor
Market Experience

Perception of age discrimination T v. % -
Perception of race discrimination M . M

‘ Perception of sex discrimination * *
Percpetion-of other discrimination ’

. - Have you progressed, held your own, . .
or moved backward over past 5"
__years? * *

Over past 5 years, have job pres-
% sures increased, decreased, or
remained the same * *

lll. ENVIRONMENTAL VARIABLES

4

- Size of local area labor force L * * » * .o * M
Local area unemployment rate ' - % % % * * * »
Index of demand for femal labor ‘ % %, %
y R )
AY 4 *
!
j ' 4
’ ' -
- |
v ~
e ——
¢ & . -
i '
- ».i‘t' .
bcd - -
U -
IN ’ P 1
+ Al
- & - Y -
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3 - ~Table 4

NLS Variables for Girls 14-24, by Survey Year

? Pa tr : N

Variables 1968 1969 1979 1971 1972 1973 1975 1977 -1978

I LABOR MARKET EXPERIENCE VARIABLES | =

A. Current Labor Force and Employment .
Status

Survey week labor force and employ-

ment status , L A A T A .
. Number of hours wotked in survey . e .
T week : * * * * * * * * *
Number of weeks worked in past year * * * * * * % * %
/  Number of hours usually worked per R . '
week in past year * * * * .. 0* * * T x *
Number of weeks unemployed in past ,
year . s * * 0 ® . x% * * 7 ® * *
Spells of unemployment in past year * * - S
Number of weeks out of labor force
in past Year . * * * * * * * * *
B. Characteristics of Current.or Last ) : -~ . . .
4
.Job . . .
Occupation (Census.code, and index of )
. occupational prestige) * * * * * * * * *
Industry ) - * * * * S * * *
Class of > \ ’ .
lass of worker - x % * * * * * * *
Starting-date o * % * * -  x * *
_ Number of hours per week usually ' . °
worked . - * *, * * * * % * *
Hourly rate of pay % * % * * * * * *
L * .
»  Commuting time and costs * * *
, T :
Covered by collective bargainins? * * x .- " "
Is respondent union member? * * % % * *
/ . “ LT v
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Variables - 1968 1969 1970 1971 1972 1973 1975 1977 1978

t

C. Work Experience Prlor to Initial
Survey » e

Occupation and industry of job held
during last year in high school * .

Occupation, jndustry, class of worker, . . %
. length of service, and reason for
leaving first job after ieaving
school - *

D. Work Experience since Previous Survey ‘ .

Occupation, industry, class of worker, ) . - ) :
hours per-week, length of service, S . .
and reason for leaving intervening < . .
jobs+ g . * ¥ * * * *

Geographic mobility

Interfirm mobility-

Intrafirm mobility ! _ . “

II: HUMAN CAPITAL AND OTHER soclo- ' .- ;
ECONOMIC VARIABLES : '

-y

A. Early Formative Influences . . - A

Nationality . ‘ *

"Type of residence at age .14

'Residence at age 18 —

Person(s) respondent lived thh at . _
age 14 . * - ‘

" Occupation’of head of household . . ,
when respondent was 14 ° * ’ . 2

Highest grade of school completed -

by father T * ] - ;
Highest grage of school completed ' . . s
by mother _ *- ‘

Were magazines available in home at
age 14?7 *

Were newspapers avaxlable in home - ' p

_ at age ll;'? . . * .

-

2
+ * . . N ' -
Degree of détail varies among'survey years.
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o

Variables

g

Was a library card available in
home at age 14?

1968 1969-1970 1971 1972 1973 1975 1977 1978

¥*

Parental encouragement to~continue

education past high school ~ . * * . v
B. Migration h T T

' Number of years at current résidemce : * 1

Comparison of birth‘place to current .
re51dence *

/C Education - S . nY .
Current enrollment'status - . % % % = x * x x
Highest grade of school completed % * * % * * x  x %
Reason stopped attending high school * x  x * %

Is (was) school public or private | M * x  x 2 x .
High school curricylum % * x x * *
High school subjects enjoyed most * i
High school subjects enjoyed. least * -
— High school activities * -
Index of high school quality . Co
Index of college quality * * -
College degree received * * * * * * x x ' »
Field of specialization in college * % X % *  x %
Reason for selecting college major * A\ ' “\ %
Field of study enjoyed most in. ‘
college *
Field of study en]oyedleast in
__college . * ,}
College tuition * * * % * * *
Financial aid in college * * * * * * % * *
. Reason for dropping out-of college * o % * % %




e
Variables .o ' o o
. 1968 19691970 1971 1972 1973 1975 1977 1978
Evaluation of educational experience- _— ‘
‘ 2
Do you feel-that not having more edu- !
A * _cation has hurt you in any way? Why? * =
D. Training -outside Regular School :
o Type(s) of training . . N N N " -
Duration of longest training program . x P % x
: . —
Whether training was completed * x x x . . N
' y Whether training is used in job * % 5 x x . .
E. Health and Physical Condition
Does health fimit work? x x . . .
" v v - . 4 *
o, Does health limit school activity o - “x
Does Fealth limit housework % x .
": «Duration of.health limitations . x . . .
Functional limitations * e
s 7 *
F. Marital and Family Characteristics ~
M}ital status ) _ * * * % % % x
- Husband's attitude toward respondent's
working * * 7 *
Marital and child~acquisition history " .
L -
> Number of dependents . % /% .
N 2 '
& ‘:}\ Are {espondeint's parents livipg? x x . - v
- 71 % Number and age distribution of / '
1 children living in household * * L/ * * * % *
N - . e .«?
\\_‘ . Regular child care arrangements x . \* " x % .
N . "
Cost of child care arrangements ™ % % » w x %
- ! < .
Preferred child care arrangements xa -y
- - ‘ ’ - 3 b ‘, ’
i o~ bt ¢ g
Attitude toward child care centers " ‘e ’ 7 .
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- Variables . S .
. 1968 1969 1970 1971 1972 197371975 1977 1978
v Number of children respondent « /

) considers ideal ) * * *
Number of children respondent i :
expects to have ‘ . * * o
Number of weeks worked by father ' .
in past year * * * * *
Current occupation of father % % * M . ' -
Number of weeks worked by mother ”~ . s
in past year - Rl * * * *
T -
« Current occupation of mother x % % - %
Duration of health limitations 7
of spouse * *, * * * *
. Education of family members % % % % % M x .
Occupations of family.members - % % % s % M M
Weeks and hours per week worked - .
by family members in past year. * * * * * * * * *
\ -
G. -Financial Characteristics , ) ‘
. . | - ’
' ‘Total net family assets+ % % % % %
Total family income in past year - % % P % % M % %
Income“from™farm or own business - :
in past year P * S * * * C * * * 8
“-Income from wages or salary Jn past
year ) Ko, ® * * * * * % *
, " Income of spouse from wages or < . .
salary in past year * * *. = * * * *
Incomé from unemployment compen- : .
sation in past year o~ . * . % * * * * * * *
Incame from public assistance in \ .-, .
pdast year * *-. * * * % *
Income from social security in’ . ¢ ! ;
past year - - . R j - ¥
Income from other sources in past ’ :
year - * * * * *, * * * L%
— . y > i . ~ .
H. Job Attitudes o | D , <
. - . ~
How do you feel about your ;ob" T x w x owm o x
’ What are the things you like best ] , Vo
about your job? : _x * * * ¥ T o* *

e

+ . \ - . :
. Degree of detail on components varies across survey years.
—

. iy
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-Vatiable$ 0

=7
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What are the things you like least
about your job?

1968 1969 1970 1971 1972 .1973 1975 }977 1978

- Rate of pay required td take hypo-
thetical job insame area (em-
ployed respondents)s

Rate of pay requnred to take hypo-
thetical job in differént area
(employed respondents)

[. Work Attltudes

What would respondent do if she lost
- clrrent job?

Would respondent continue to work 1f
she had enough money to live on? .

Reaction to hypothetical job offer -
(respondents out of labor force)

Charadteristics of job respondent is
willing to take (respondents unem-
ployed or out of labor force)

What is more important, htgh:wage%ﬁ .
‘wor liking work?

. Attitude toward women working

ol -

»

~J. Educational and Occupational Aspira-
{ tions and Expectdtions =~ |,

* Would you like to receive more educa- _
tion or training? °

2 A

How much education do you think you o

‘will actually get?

»

What do you expect to do when you
Jeave school?

What would you like to be doing when
you are 35 years old?

Expectation of ach1ev1ng occupatnonal
goal - .

_K.” Other Social Psychological Variables

e

* Knowledge of world of work score

< «Rotter internal-External Locus of’
Control score :

-

1Q Score

L. Retrospective Evaluation of Labor
Market Experience

Percfept%n of age discrimination

Perception of race discrimination




. Variables . ' \ 1968 1969 1970 1971 1972'1973 1975 1977 1978

~
Perception of sex discrimination * -

N y Pérceptfon of other discrimination ) M M
Have you progressed, held your own, - ~ . '
or moved backward over past 5 " /
years? ‘ : *
- [II. ENVIRONMENTAL VARIABLES . "
Size of local area labog/ force % % % % % % % % %

Localz)rea unemployment rate % * % % * %
x Indéx of demand for female labor . x  xx e x
Presence of accredited college in
local area . * * *
~ t -
& N .
T .
» ~ o e
| -
b,
- -
! ¢ " ¢
5 ' L]
- »
’ £
- ( P :
‘!
4
- N\ . ,
7 — !
~ - - 1
. “ g
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IV. THE PUBLIC-USE TAPES AND THE NLS CLEARING i—lOUSE

Under its contrdact with the Department of Labor, the Center for Human
Resource Research has assumed the responsibility of makmg revised National
. Longitudinal Surveys data tapes and documentation available to the research
community at the/(marginal) cost of producing them. The Center has.also
assumed the respgnsibility of serving as a clearing house both with respect to

problems that are discovered in the data files and with respect to ongoing and -
completed research. In this section, we discuss the schedule for releasing the”

revised tapes and documentation, the procedure for ordering data files, and the
clearing house mechanism. :

A. The Data Files . -

Avallab ity By the autumn of 1977, data files had been made available .

covering the 1966-1975 surveys of the men, the 1967-1974 surveys of the women,
the 1966-1975 surveys of the boys, and the 1968-1975 surveys-of the girls. The
release dates for updated, cumulated versions of the data files containing later
surveys will, in general, be nine months after the relevant data tape is delivered
by the Bureau of the Census to-theé Center. On this basis the updated data file
through 1976 for the women is expected to be released by the; ,of 1977,

The data file made available to a purchaser at any ngen time will include
the cumulative record for the relevant cohort.up to that time. For example, the
present files for the two cohorts of m'e(n include all data from the 1966-1975

_surveys. At each new Telease date for-a given cohort, the data file will be

revised not only to include the additional survey year, but also to correct any
"errors in the data that have been\called to the attentxon of .the Center.

¢

Price At any gtven t1me, the total price of the cumulated data file for
each of the cohorts 1s4$300.00. For example, ‘if the 1967-1974 data file for
women had been purchased in the spring of 1977, the price would have been
$300.00. If, after the addition of the 1976 data, the cumulated data file for this
cohort is ordered either by a previous tape owner or by a new purchaser, the
price will be the same ($300.00). The price for a cumulated data file entxtles the
purchaser to the followmg package of material: -

i

l,. A-computer data tape. 12
2. The NLS Handbook. - . ¢ "
3. One’ copy of each of the interview schedules for the ‘relevant

_ cohort. \ :
a 4

4. One copy of each of the 1nterv1ewers' reference manuals for the
: relevant cohort. : )

. . N

. . . . »
B = . o
.

L
— - A

°

Xy
wtd

vt

-
-

r 12p,rchasers who require & tape of record.layout other than the standard -
. options given on the order form should contact the NLS Users' Office.
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B

5. One copy of the code bool-< “Which -describes and defines each
variable, indicates its -locatlon on the data file, and presents its
frequency distribution. - e

¢ -

+ 6. Two indexes of all variables, ‘designed to facilitate the use of ‘the
_data: one arranged humerically by.tape location and the other —-—--
arranged alphabetically by key words Two copies of each index
. will be included. . :
7. Far those whose computer system can Use it, a copy of the
documentation on computer t

For persons who need more specific information about the content of the
data tapes before deciding whether they will be useful, we offer the following:
one copy of each questionnaire plus one copy of the alphabetjc index of all
variables. The price for this package is $15.00 per cohort, which is deducted

from the price of the data files if they are subsequently purchased. Also, the

Employment and Trammg Administration of the U.S. Department of Labor has
placed this material in approxlmately 250 university libraries throughout the
country, A list of these libraries is available on request from the Employment
and Trammg Administration Utilization Division, Room 9112, 601 D Street, N.W.,
Washington, D.C. 20213. -

.

B. Clearing House for Data Problems

« ~ The extensive revision of the data files has uncovered a number of errors in
the original tapes that have required correction, as well as inaccuracies or lack
of clarity in the documentation. Moreover, desplte elaborate precautions, it is
not improbable that errors have been Jntroduced into the data during the process
of tape revision. Finally, since there was po attempt to conduct an exhaustive
evaluation of gvery variable on the tapes, there may be errors in the revised data
files that have been carried-over from the original versions. For all.of these
reasons, it is not unlikely that as research proceeds with the revised NLS data
files at Ohio State and elsewhere, questions will arise cor;germng suspected
errors in. the tapes or the documentation. The Center for Human Resource

Research is prepared to investigate questions of this kind Wthh should be ,

brought to the attention of: '

7

Ms. Ellen Kreider
NLS Archives. .
Center for Human Resource Research AR

IS

N 1375 Perry Street, Suite 585 .. ¢ .
~"Columbus, Ohio’ 43201 . )
T (614) 422-1064 - .

7

. - As-errors: are-discovered and’ ¢orrected on the master tape, the-Center for

" Human Resource Research makes such corrections available to, persons who have
prevxously purchasedm data file |in question. Unless the error is of major 4
. -consequence, this, is usually done in con]unctlon with the release of an addmonal
'wave of data’ for the cohort in question. When a new release is available,
purchasers are notified by mail and are offered the options of (a) purchasing the

By

N
Ry

newly released data tapes (including all corrections); (b) receiving instructions

—{or-correcting -the data tape(s) they already possess as well ‘as - dOCumenfatlon

» 0 L]
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pages ‘for all var1ables that have been changed; or (c) opting for neither of the
above. If we do not hear from a tape owner to whom such a notice is sent within
a specified period (usually 30 days), we will drop the person's name from our
active files on the assumption that he (she) is no longer interested in using the
data. .

" e e N ORNS AEPET  « MA e 2N e

|

Documer\tation Where there is a lagk of clarity, an apparent inconsisteh~

cy, an apparent omission, or a similar problem relating to the documentation, it
can be presented either by mail or telephone. In the former case, please indicate

" the name of the individual "who had originally purchased the data tape and

documentation. ,

- Data files Users who identify what they believé to be errors in the
content of the data files are urged to report these in writing, since matters of
this kind will rarely be able to be resolved in a felephone conversation. In
communications of this kind, care should be taken to identify the problem as
precisely and with as much detail as possible. Specifically, there should be an
exact definition of the universe of respondents under consideration and a brief
statement of the nature of the problem. .Variables in question should be
identified by reference number, and attributes by their numeric codes. The
process of checking matters of this kind may frequently be facilitated if the

. request for clarification is accompamed by a copy of the computer output which

gives rise to the question, alohg with a listing of the deck which produced the
run. Lastly, the reqpest should include the name and telephone number of the
person to be contacted-in the event that further information is required.

St
C. Clearmg House for Research

In order that researchers workmg with the NLS data may be apprised of
comparable or related studies going on elsewhere, the Center has assumed the

_responsibility of serving as a clearing house for information, relating to

completed research as well as research projects in progress utilizing the NLS
data. -

NLS Newsletter As a means of communicating this information as well as

‘other developments relating to the NLS, the Center prepares and distributes to

all. tape' .purchasers and other interested persons a quarterly NLS Newsletter
-which contains titles and citations,k of “ completed research reports, brief
descr1pt1ons of research projects:in progress, information relating to the status
and avaijlability of data tapes, and other information of general interest. All
purchasers of the NLS data files are sent questionnaires approximately a month
to six weeks before publication of the' Newsletter requesting information of this

A type.

44
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~V. CHARACTERISTICS OF NLS DATA FILES - o

In revising the data files, the Center has been guided by the objective of
making them readily usable by the largest possible number of researchers. To
; this end, all alphabetic and "wild" (illegal) codes that had appeared on the
original versions of the tapes have been eliminated.. In addition, the coding of a
number of variables has been standardized across surveys and across cohorts,
although this process has not-been carried as far as might ideally have been
desired. In this section, the major characteristics of the revised data files are
described. ' .

A. Tape Format

Several alternative tape formats are available to accommodate a wide
\ variety of computer-processing installations. The standard options, identified on
the NLS Order Form, involve various combinations of atternative tape recordmg “
' and coding techniques. In all cases, however, one logical record will contain \all !

the data accumulated for @ given respondent. The length of each rec:ord13
determined by the number of variables for each respondent, which, of course, i
constant. for a given release. Thus, every release of the women's cohort, for
exanmple, will consist of 5,083 ﬂxed—-length records. .
!

B. Variable Attributes

In order. to facilitate retrieval of the data, each variable on the revised
public-use tapes has a uniform length of four characters (bytes). Variable
numbers (Vbl#) have been assigned to identify the relative location of each-

-

variable within a record.,m The absolute address of a given variable can be
determined very simply from this infgrmation.

The following FORTRAN example, which is applicable only to the BCD and
EBCDIC options, illustrates the adv ntages of fixed length variables identified.-by
variable numbers.

. REAL*# X(1500) ~
READ ' (2,1) X . o
1  FORMAT (15 (100F%.0)) -~
IF (X(530) .LE. 0.) GO TO 10
~  RATIO. = (X(119) +X(1485)) / X(530)
. C  RATIO'INVOLVES VBL#'S ' 119, 1485, AND 530
v 10 CONTINUE g

-

13

record.
4

In this section, "record" refers to a logical record rather than a physical

While addmonal variables will be added in subsequent releases of the . -

assigned, will not be changed unless it is necessary to do so to correct an error.

o . '

'
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Several other conventions have been uniformly followed in order to
facilitate data processing: .

1. The only characters which occur on the tapes are
-0,1,2,3,4,56,7,8and9. S
2. All values are represented as integers. Some variables (e.g.,
HOURLY RATE OF PAY) may have an implied decimal, but no
* fractions occur. '

3. Codes are padded with high-order zeroes.

4. Negative codes are indicated by a minus sign (-) in the leftmost
byte. ’

~C. Split Variables

An appar'ent contradiction to the fixed-length rule is the fact that some

‘variables have values which require more than four characters (x>9999 or x< -

999). To accommodate these variables, two contiguous variable locations are
used to contain the data. Except for the sampling weight (seven characters), the
only variables that exceed four characters as of the present writing are certain
monetary variables.

In a split variable, the leftmost location contains the thousands portion of
the value; the rightmost location contains the remainder. When the value is

" negative, both "subvariables" contain a minus sign. To illustrate, if variable

numbers 57 and 58 identify a split income variable, then

INCOME = 1000 * X(57) + X(58)

would determine the true value of the variable. The following table illustrates

how representative values are coded as split and as "non-split", variables.

Representation~ef Some Typical Values ¢

| l
i
i
\

v Encoded in BCD and EBCDIC -

Value Split Variables Non-Split Variables
: X(n X(I+L) x{m -
i) . 0000 0000 0000

. 8 0000 0008 ) . 0008
1000 . 0001 0000 1000
1234 | 0001 0234 X *. 1234

22333 0022 0333 ) . Must be split

345678 . , 0345 0678 . must be -split

T- -000 -00¢ " -001
-235 . - =000 ° -235 ' -233 -

"=2345 . . =002 -345 . must be split

-98765 : -098 - -765. ' must be. split

- s 6\
- v . M -4(' ,I
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D. Floating Point Binary

The floating point binary option is strongly recommended to those
researchers whose computer installations are compatible with IBM 360/370.
{ Users will find this option particularly attractive since it presents a“core 1mage
of the data. The following FORTRAN example should help explain how to use.
this option. )

s
-

REAL*  X(1300), NA, DK ’ S
A = -(16.#*10)
DK = -512000.

READ (2,1) X
1  FORMAT (13 (100A4))
C 'A' FORMATIS ESSENTIAL IN FORTRAN
IF (X(17) :EQ. NA .OR. X(17) .EQ. DK) GO TO 10
IF (X(17) .NE. 0.) ANSWER = X(223) / -X(17)
10 CONTINUE ‘

N In the floating point binary option there are no split variables, since none is
needed. However, since there is only one végsion of the documentation, there
will be references to split variables. These should be ignored by those who have

ordered the floating point binary option. In this version of the tape, the second

variable location in such cases will contain hexadecimal #0#0#0#0’.15

E. Standardized Coding Conventions

Uniform "NA" code "NA" is the convention used to describe the absence
of a valid coded response. Substantively, "NA" can represent cases where~(1) the
respondent should not have a valid code since he/she was not in the applicable
universe, and (2) the respondent has no valid code due to refusal,-interviewer

errot; or coding, o"cransc:rlblng, or.data entry error. All of these situations are -

coded identically with a value of -999. Split variables have -999 in each location,
yielding a value of -999999. In the floating binary option, NA is umformly coded
with the value -(16.*#10), or hexadecimal CB100000.
Uniform "DK" code "DK" is used in the codebook to refer to responses of
"DON'T KNOW." Such responses have been assigned the uniform code of -987.
- Split variables have -987 in each location yielding -987987. In the floating binary
option, DK is uniformly coded with the value -312000, or hexadecimal C57D0000.

Multiple entry variables There are a number of items in the question-
naires which permit multiple-entry responses. For example, for the question
"What have you been doing in the past four weeks to find work?" enumerators
were instructed to mark as many of the following methods as were mentioned by
the respondent.

15These locations are ideal for locally created variables.
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. . Checked with public employment agency
Checked with private employment agency
Checked with employer directly
Checked with friends or relatives
Placed or answered ads
Other method

For each multiple-entry variable, the'individual categories are coded in a
, geometric progression. In the foregoing example, "public employment agency"
would be coded 1; "private employment agency," 2; ‘"employer directly," 4;
"friends or relatxves," 8; "ads," 16; and "other," 32, Multlple responses are then
coded by adding the 1nd1v1dual codes for €ach respondent, which yields a unique
value for each combination. :

Dichotomous variables Dichotomous variables of a yes/no variety are
uniformly coded ("Yes" = 1; "No" = 0). Other dichotomous variables have
frequently been reformulated to permit this convention to be followed.

Combination quantitative-qualitative variables Some variables which are
ostensibly quantitative may have several nonquantitative (categorical) responses.
In such cases, the quantitative responses are represented by positive integers
which equal the actual values, while the qualitative (categorical) responses are
represented by negative values, beginnjng with -1. For example, expected age of
retirement is coded as follows: . .

45 THRU 99 actual age
- -1 already retired

- -2 never plan to retire “

Cross-referenced variables In the questionnaires, and in the orxgxnal

. versions of the data files, the responses to some questions were coded in suctya

way as to require reference to the response to another question. For example, in

the case of the men, if respondent's job at the time of the 1966 survey was the

longest job he had held between leaving school and the time of the 1966 survey,

the.occupation of longest job was coded "same as current job." Otherwise, the
actual three-digit occupation code was recorded

In the revised data files, no such cross-referencxng is required. In the
* above illustration, "occupation of longest job" is given the three-digit code of
"current job" in those instances where current and longest job are the same.

g . Confidentiality rules Pursuant to Census' regulations relating to confiden-
tiality, total annual income (of any component thereof) cannot be shown if it is in
excess of $50,000. Hence, all such variables. have been edited so that values in
excess of $50,000 are ooded as $50,000. .

.F. Guidelines for Data Management

On the basis of a survey conducted among potential purchasers of the
revised NLS data files, it appears that most researchers who acquire the files
will desire to revise them by reformatting, subsetting, or creating new variables.
Since the Center can accept responsibility only for the tapes and documentation
which it has supplied, users who intend to modify the data should develop a set of
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standard operating procedures- to guarantee-the integrity pf\ the tapes furnished
by the Center. The following guidelines are suggested: ’

l...Changes should never be made in a tapé received from the Center;
rather, a new tape should be ‘produced. '

2. A copy of each original-tap€ should be made as soon as péssible.

-

3. All modifications should be carefully documented; programs and
program specifications should be saved.

4. New output tapes should be used for all subsequent revisions. The -
data set name should identify the generation number and céhort of
. each file, ) "
5.glhe addition of locally-created variables will usually entail - .
xpansion of the logical record length. Since many users will later .
wish to obtain future versions of the-data files from the Center,
which will contain both new variables ‘and corrections to existing .
» variables, user-designed modifications should be planned with
flexibility in mind. - ’

6. In subsetting, interrelationsﬁips among variables should be kept in '
mind. * T

7. The codebook should be kebt up to date.

N
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Vle DOCUMENTATION A ‘

The package of documentation that accompanies the revised public-use
tapes includes a codebook defining each varfable and indicating how—i€ is coded,
as well as an alphabetic and a numeric iffdex, which provide a convenient means N
of identifying and' locating- variables. Each of these components is described

elow, along with an explanation of how it is intended to be used. Excerpts from
a codebook are shown in the Appendix for illustrative purposes.

[

A. Codebook

The codebook is the principal element of/ the documentation system, .
containing information that is intended to be complete and self-explanatory for.. - -
- each variable in the file. Nonetheless, in order to know precisely what a given
variable means, it will frequently be necefsary to use the codebook-entry in.. .
conjunction with the relevant questionnaire and the Interviewers' Réferghce
Manual. ’ , T "
R .

The variables are arranged i a uniform pattern in each codebook. They
are first grouped according to survey year. Within each:survey year, vari,a{:les
picked up directly from the questionnaire appear first, arranged in item-nurmber
sequence. Next come the" "recoded" variables (derived from one or more-
questionnaire items), arranged roughly in the order in which the topics appear in
the questionnaire. , . g

I3
P ainant 2

Reference number (format: * XXXXX.XX) The reference number (R#)is a
unique identification number assigned to each variable which determines its
relative position within the codebook and which will remain constant through
subsequent revisions of the files, The reference number is the identifier to be
used when communicating about a variable with the Center.

* . Description of variable The’ description (name) composed for each
variable (85-character maximum)--e.g., "Hourly Rate of Pay, 1971" "Marital

. Statué,,1971"16-—is displayed,'aajacent to the reference number. It is intended to
summarize briefly the content of :che variable, to serve ‘as a heading for the

codes which appear below it, and toeg:{r‘esenj; the vdriable within the alphabetic
.‘and numeric indexes. : g X

~ .

Several conventions- have been -used in developing the descriptions of

ER

variables: X PR S '

S

(1) When the description of a variable in¢ludes the phrase "in 19XX,"
this means that the variable relates to the indicated calendar .
year. On the other hand, when a date follows a verbal | -
description of a variable without béing preceded by the preposi-
tion "in,"* the \'@te simply identifies the year of the survey in
which the relevant inf@@mation was collected: For thé exact - -

"» ) . )

-~

16These ‘variables will be used to illustraté the characteristics of the -
documentation. Relevant pages of the documentation for the middle-aged men
are shown in the Appendix. . . .

v
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time ‘period covered the wording of the questnonnalre item and
the time at which the survey was conducted must be ascertained.
For example: N
. l
NUMBER OF WEEKS-WORKED IN-1965 is the num-
ber of weeks worked in ¢calendar year 1965 (ascertain-
ed in the 1966 survey). ‘

NUMBER OF‘WEE.KS—WORKED IN PAST YEAR, 1967
is the number of weeks worked in the 12-month
eriod preceding the 1967 survey.

(2) If two ostensibly identical variables differ only in that they refer
to different universes of respondents, the universe definitions are
. appended to the déscriptions in parentheses.. For examples

DATE RESPONDENT LAST WORKED FULL-TIME

OR PART-TIME, 1969 (UNEMPLOYED-1969)

‘DATE RESPONDENT LAST WORKED FULL—TIME
* OR PART-TIME, 1969 (OLF!7-1969)

. (3) Dnchotomous variables. are usually put in question form. For o
" example: ’

e DOES HEALTH LIMIT'KIND OF WORK, 1966

Coding information Appearing below ‘the déscription of each variable is a

section containing the set of legitimate codes18 which the variable may assume
and a text entry-describing the codes.- Code entries are discrete (categoncal), as
in the case of "Mantal Status"

RY

MARRIED SPOUSE PRESENT o '

1
2 MARRIED, SPOUSE ABSENT °
< 3 WIDOWED -
4 DIVORCED - ~ -,
5 SEPARATED : ‘
6 NEVER MARRIED
or continuous (quantitative), as in the case of "Hourly Rate of Pay" ’
Y »
. _ ;
I THRU 9999 ACTUAL RATE
170ut of the labor force. - o .
S8 - " ‘ '

& T

The term "legitimate," for continuous variables, must be 1nterpreted

* loosely. - In many cases, artificial bounds are used to define a range which is

broad enough to include all possible codes except NA. The actual range of codes

appearing on the tape can be,determined by examining the items labelled
"MINIMUM" and "MAXIMUM" in the "COMMENTS" field of ‘the codebook.

- ¥
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“Several conventions have been followed in presenting the \codiﬁé)informa-/ .
tion. i -
‘ (1) "NA" denotes the uniform nonresponse code (-999).17 ¢ '
P (2) "DK" denotes the uniform "Don't know" code of -987:1%

(3) Where coding information is especially complex and detailed,
users are referred to ttachments to the codebook. '
Attachment 2.relates to occupation and industry variables and
Attachment 3 relates to selected characteristics of other family
members in the respondent's household. /

<

\ ) Frequency distribution. of variable In the case of discrete (categorical) -
vagiables, frequency counts are normally shown ,to the- left of the code
categories, illustrated by the "Marital Status" variable shown in“the Appendix. In

the case of continuous (quantitative) variables, a distribution of the yariable is

presented using a convenient class interval.20 The format of these distributions .
". varies. In some cases, for technical reasons, a distribution includes classes that

lie outside the legal range of the variable; such classes, of course, show a

frequency count of zero and should be ignored. In the case of our illustrative

variable "Hourly Rate of Pay" (see 'Appendix) the frequency count is straightr

forward in this respect. That is, the maximum value is $34.64 and the maximum

category Shown is $10.00 and above, for which there is a-frequency count of 72, -

ed:

(1) "# of NA's" indicates thepumber of oc_currence/s of the uniform
fnon-response code. For our illustrative. variables, these are 844 )
_in the case of "Marital Status" and 2,064 in the case of "Hourly
Rate of Pay." A . . N )

(2) "# of DK's" provides a count of the uniform DON'T KNOW code.. f'\il
This code, provided only when the interview schedule permits a .
"DON'T KNOW" response, is not relevant in the case of either of

our illustrative variables. R ‘. . © I

The following information concerning the code distribution is also present- l
) . ; " et -

(3) "ENEGATIVE" is the number of negative’codes exclusive of "NA"

and "DK." (Not relevant in the case of either of our illustrative : - I
variables.) o '

T () "lMI[‘II'MU " indicates the smallest recorde{' value exclusive of °
e % "NA" and "DK." In the case of "Hourly Rate of Pay" this value is
I (see Appendix). . . : .

<
1 . - ;

. . ’ .
- R M . . \ . ha
-

. = 'y
v 195ee Section V. . ,' .. - 7

. . ’ ~
?oThe‘ frequency count-for"split" variables, as well as the minimum and . ., = °
maximum values, reflect their "true" values. For a definition of "split varjables," )
. see Section V. . . CO L Fer ' .
. %«F . .

a
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. (5) "MAXIMUM" indi&tes the largest recorded value. In the case of
K "Hourly Rate of "Pay" this v?/lue is $34.64 (see Appendix).

R . ° . . e
_ 'Variable number "The variable number, which has been discussed in detail
in Section V, identifies the tape ‘location of the variable. For. the illustrative
_variables shown in the Appendix, the variable numbers are 2012 ("Marital Status")

and 2755 ("Hourly Rate of Pay"). (NOTE: Two "locations" appear for Split
Variables--see Section V.) . Co

- . L4

Questionnaire item The element entitled "QUESTION" contains a-refer-
“ence to the interview schédule-for variables’that are based directly on a
questionnaire item. In some cases, reference is to.a specific item number or a
subsectiorr thereof.* In other cases only, the page number of the questionnaire is
identified. The convention "CH XX" is used to identify questionnaire Check
Items. The variable "Marital Status," for example, comes from page-l of the
1971- Men's interview schedule. "Hourly™Rate of Pay," on the other hand, i.%. a
constructed varjable that is not picked up directly from the interview schedule;
thus no "QUEST]JON" entry appears (see Appendix).

Urndverse information It is frequent}§ desirable.to know what the relevant
universé is for a given variable, i.e., which set(s)of respondents should have been
asked the question(s) on which the variable:is based. This can be ascertainéd by
carefully tracing through the often complex skip patterns of the questionnaire.
However, as a mears of-sparing the users of the public-use data tapes the effort
) involved in this procedure, the "UNIVERSE INFORMATION" entry has- béen
) designed at Ohio State fromr the skip pattern of the questionnair@. It lists the

last decision-point in every possible path to the item under consideration. The
illustrative cases in the Appendix show that all respondents were asked the
question on marital status, and that since Hourly Rate of Pay is a "Key Variable,"

“ no universe information is necessary (see "Derivations," below). *= . -

>

- *Not all items that appear on the questionnaire were coded into variables.

Those which were not, of course, appear neither in the tape nor in the codebook.

However, in the intere? of continuity, the "UNIVERSE INFORMATION" entries

. which would have appedred for these items have been included in Attachment |
of the eodebook. ' - T

s * N\

Derivations Whenever - possible, the decision rules employed in the
ycreation of €onstructed variables have been included in the codebook under the- -
title "DERIVATIONS."* This information is designed to enable the researcher to

. determine whether ayailable constructs are appropriate to his needs.. ‘Unfortu-

¢ .nately, there are many instances in which the original decision. rules were
unavailable, incomplete, and/or unclear. In most of these cases there has not
been a careful reassessment of the variable and the “derivations'" can therefore
not be accepted with complete confidence. However, there are several sets of
variables that are-both especially ~important-§nd likely to be widely uséd which
the Center has reassessed. These aare designated as "key" variables in the
codebook, and include the annual total family income variables, total family
asset vatiables, annual work. experience variables (number of weeks worked,




S

*v
1

0. ‘.,a - ~

/’ P . <
i} ‘ v . - *

4

unemployed, and out of the labor force), and hourly rate of ;Jay 2l In the case of

the illustrative variables (see Appendix) no derivation is shown .for "Marital
Status," because this variable is picked up directly from the interview schedule:

~ For "Hourly Rate of Pay," the derivation describes in detai~the items of the

interview schedule and the dec151on rules that were used in creating this "key"
variable. ~

~ £

B. The KWI€ Index | -

The KWIC ("K(WIC" is “the acronym for keywdrd- 1n-context) has been
designed to assist users in identifying and locating variables relevant to their
research interests. It js the output of a computer program which processes as-
inputs (1) a dictionary of predetermined keywords and (2) a file conta1n1ng a
textual description (i.e., the name) of every variable available for a given cohort.
The program generates as output an alphabetically arranged list of the keywords,
and, under each, a list of all variables whose descriptions contain the keyword.
Most variables appear more than once within the index, since most varlable

. descriptions contain more than one keyword . -

-
.

The variables are sequénced by reference number, which provides a ready
indjcation of the location of the variable in the codebookNMtte descriptions of
the variables, asterisks replace the keyword. For each variable there is also
shown (1) "QUES #" which identifies the questionnaire items for those variables .
that come djrectly from the questionnaire; (2) "VBL #" which indicates. tape
lgcation; and (3) an indicator for "split" variables: a plus sign (+) to the rlght of -
the "VBL #." (The entries for our illustrative variables are sHown in the
Appendix.) . . . .

Needless to say, the deys:c‘:;ﬁ\_s of variables and the selection of keyWords
are to some extent arbitrary;-hiving emerged out of commop usage within the
Center. To make the index more generally useful, a "dictionary" and a
"thesaurus” of keywords are included in the KWIC Index. The "dxctlonary"'hsts

all of the terms orap rases ,that are permitted to appear as keywords, cross-

referenced wijth r ed keywords which users are advised to consult. The
"thesaurus" lifts concepts that are not used ‘as keywords, .cross-referenced with
similar or equivalent words or phrases that do appear as keywords

z

21It should be noted that the 'Center is cert1fy1ng only that these key
variables have been created according to the decision rules contamed in the

. codebook; it is not underwrmng the vahdlty of the raw%data on which they are

based. For example, in both the family income data and, the average hourly

- earnings data there are instances of values that are .completely unrealistic. (In

only.two instances--viz., the average hourly earnings variables for*the boys and
girls--has the Center perforrl;;éed an edit to eliminat® extreme values according to*
rules that are set forth in theé codebook. But even in these instances there may
be other anomalies.) Users are ‘therefore cautioned not to accept even the "key
variables" uncritically. It is adv1sab]e to examine carefully all the variables to.

~be used in the analysis. Such examination may suggest the fieed for add1tlonal

editing procedures. < s

-

®
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C. Numeric Index . . ) v, )

AN The Numeric Index is a complete list of all, variables arranged in"sequence |,
of tape location. It includes the variable description and the other information
contained in the KWIC Index. The fact that onescan enter the Index-with tape

location and ascertain the information necessary to find the variable in the )
codebook or in the questionnaire makes it particularly useful to programmeérs .
# (see Appendix for illustrations).. N .o ’
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'NAZI'IONAL LONGITUDINAL SURVEYS BIBLIOGRAPHY

An asterisk preceding an entry indicates that the report was'written by a
staff member of the Center for Human. Resource Research. Reports preceded by
a plus (+) are available for distribution from the Library of the Center for Human
. Resource Research at a charge of $.80 each to cover postage and handling. From
other,researchers the Center receives only one copy of completed reports for its
own f\éband thus has none for distriBution. Requests for such reports should be
addressed directly to the authors. All citations with PB numbers are available
from National Technical Information Service, U.S. Department of Commerce,
5285 Port Royal Road, Springfield, Virginia 22151.
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° APPENDIX

°

. . SAMPLE PAGES FROM NLS DOCUMENTATION
é : ‘ -

The description of the NLS documentation contained in
Section V uses the variables "Marital Status, 1971" and
"Hourly Rate of Pay at Current or Last Job, 1971" as
illustrations, The ‘following pages show how these two

variables -appear in the Codebook and in the KWIC and -

Numeric Indexes for the cohort of men 45-59 years of age.
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PROGRAMMING ASSISTANTS
Greg W. Blaine® .« ~ .
Jerome E. Friedman . o -

» ~ Deborah A. Hoelscher
C. Karl Kuehne, Il » e
Bruce Langner® '
Brenda K. Lutz . , et
Frank W. Mclntyre .

o ! Milton L. Miller ® e

Mona L. Wise -

SECRETARIES:
Kandy Bell - .
Debra A. Brown : S
Rosa Maria Cormanick
Jean L. Funk $
Toni Margarita Garcia :
Claudia Elizabeth Gardiner . '
Dortha Gilbert |
" Julie Marie Hopkin
Patncna Jacobs -~
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, ’ CENTER FOR HUMAN ‘RESOURCE .RESEARCH T
College of Administrabive Science e . “
. .- The Ohio State University - . l -
’ - _ - NATZONAL LONGITUDINAL SURVEYS ORDER FORM . L w
s Ly Lo : L . n . ‘ - . )
Name ' X . . - ) v .
N ) “oa . .
Organization ' T . ot "
. . _ Street Address - L. - W
%~ City, State, ZIP - e .
- . - o hd \ : ’
Telephone . LT £ .
o - - N A _— .
8L - . . _ S s
v Billing Address, if different 8. ’ \
¢ - : T L < s ~
’ “ £ - ' t ‘. v -
) > " , T er?' o N , *
LY ¥ N " . . e -“ ~
J: M : » Y N . P .2 . l
° N = s R : . ~_/'/
Please indicate the dsta f11e(s*) you wish ‘to recei*ve.g, (The price of Sach :
is $300.00). . . _ | . A
LS ] N “ .
Men 45-59 [~ -1966-1975 -
* " Women, 30-hk . ° A 196'5{—-19"'{6r RS B : ) " ’
” ! .\ 'A' ' "—‘ P .
Young Men-1k-24, °° 1966-1975 ____, . ) .
’ T . o e v N RPN
Young Women 1h-2h ' ;1968-1975".°" - . .
s ' . o . : * " ) I.' .
Orders 'should be mailed to: > ", " ) .
. . NIS Users' Office . . . i °
) Center for. Human Resource' Research N IR RN

1375 Permy Street, Suite, 585, L < o
- © . Columbus, Ohio ' h3201 . ] C e A .
g Phone (61L4) 422-106L e

"*  PLEASE FILL QUT REVERSE SIDE : Ry T, L -
™ . ! Al - ) - : ’ " - ! ) *
- B 2 . . . ¢ L. , . . 4 . -
’ 1 s - s . ) f Mo . , .
: .o . .. o e , . T ‘

' . . .
- a

P} . .
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. NOTE: Please consult the User Applications Office of your local
computing center if problems arise in completing this form.

»

Please indicate which'tape format option you desire.T

) 9 track, EBCDIC, 800 bpi, IBM standard labels

) 9 track, EBCDIC, 800 bpi, no labels

) 9 track, EBCDIC, 1600 bpi, EBM standard labels

) 9 track, EBCDIC, 1600 bpi, no labels

) 7 track, BCD, 800 bpi, no labels, even parity

) 7 track, BCD, 556 bpi, no labels, even parity

) 9 track, IBM floating point binary, 800 bpi,
IBM standard labels .

) 9 track, IBM floating point binary, 800 bpi,-no labels

) 9 track, IBM floating point binary, 1600 bpi,
IBM ‘'standerd labels .

) +9 track, IBM floating point binary, 1600 bpi,

no labels

[}
s>

-

*
Please indicate blocking preference.
Unblocked
Blocked, not to exceed Ckfiracters

(Users should,assume‘fhat the ibgngg record size willképproximate 12,000
to 23,000 characters.)

A copy of the codebook on computer tape (useful only in configuratioﬁé

with 133-position printers which support a 6li-character set) is available
at no additional cost. Do you wish to receive this?

Yes ! .
— ° ' . /
. No
AN
:\\ *Purchasers who require a tape or record layout oﬁher than the

standard- options listed above should contact the Center for Human Resource
Research before ordering. Special requests may require additional charges.
/ R ‘ .
! . .

’
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‘\ A third girea of research in which the Center has been active is manpower
planning both in the U.S. and in developing countries. A current project for the
Ohio Advisory Council for Vocatiomal Education seeks to identify and inventory
the highly fragmented institutions and agencles responsible for ‘supplying
vocational and technical training in Ohio. These data will subsequently be
integrated into-a comprehensive model for forecasting the State's supply of ’
vocational and technical skills. . ) ’ .
Another focus of research is collective bargaining. In a project for the U.S.
. Department of Labor, staff members are evaluating several current experiments
» for "expedited grieyance prjocedureg," working with unions and mgnagementin d*,
variety of industries. The procedural adequacies, safeguards for due process,
¢ost and timing of the new procedure are being weighed against traditional:
* arbitration techniques. ~ L

- Senior staff also serve;as consultants to many boards and commissions at
the national and stdte level. Recent papers have been written for the Joint
Economic Committee of Congress, The National Commission for Employment
and Unemployment Statistics,. The National Commission for Manpower Pdlicy,
The White House Conference on the Family, the Ohio Board of Regents, the Ohio
Governor's Task Force on Health, and the Ohio Governor's Task Force on

. Welfare:

The Center maintains a working library of approximately 6,000 titles which -
includes a wide range of reference works and current periodicals.. Also provided
are computer , facilities linked with those of the University and /staffed by
approximately & dozen computer programmers. They serve the needs of in-house
researchers and users of the National Longitudinal Survey tapes. / ’

, v
gy

"For more information on specific Center activities or for a'copy of the
Publcations List, write: Director, Center for Human Resource Research, Suite
- 585, }375 Perry Street; Columbus, Ohio 43201 . '




/0 The Center for Human Resource Research

The Cenier for’ Human Resource Research is a policy-oriented research
unit based in the College of Administrative Science of The Ohio State University.
Established in 1965, the Center is concerned with a wide range of contemporary .
problems associated with human resource development, conservation ‘and

- utilization. The personnel include approximately twenty senior staff members
. drawn from_the disciplines of economics, education, health“sciences; industrial
relations, mahagement science, psyChology, public administration, social work
,and sociology. This multidisciplinary team is supported by approximately 50
- lgraduate research associates, full-time research assistants, computer. program-
mers and other personnel.
4
: The Center has acquired pre-eminencé in the fields of labor market
' research and manpower planning. The National Longitudinal Surveys of Lapor
Force Behavior have been the responsibility of the Center since 1965 under
‘continuing support from the United'States Department of Labor. Staff have been ‘
' called upon for human resource planning assistance throughout the world with
major studies conducted in Bolivia, Ecuador and Venezuela, and recently the
National Science Foundation requested a review of the state of the art in human
. resource planning. Senior personnel are also engaged in several other areas of
research including collective bargaining and labor relations, evaluation and,
momtormg of the operation of government employment and tral'nlng programs
and the projection of health education and facility needs.

The Center for Human Resource Research has received over one mllhon
dollars annually from government agéncies and private foundations to support its
research in recent years. Provndxng support have been the U.S. Departments of

. Labor, State, and ‘Health, Education and Welfare; Ohio's Health and Education <
Departments and Bureau of Employment Services; the Chio cities of Columbus
and Springfield; the Ohio AFL-CIO; and the George Gund Foundation. The
breadth’ of research lnterests may be seen by examining a few of the present
projects. . , )

.The largest of the current projects is the National Longltudmal Surwveys of
‘Labor Force Behavior. This groject involves repeated interviews over a fifteen
year period with four groups of the United States population: older men, middle- .
aged women, and young men and women. The data are collected for 20,000 - ;

. Jindividuals by the U.S. Bureau of the Census, and the Center ’is responsnble for
data analysis. To date dozens of research monographs and special reports have
been prepared Qy the staff. Responsibilities also Jnclude the preparatlon and

. distribution of data tapes for public use. Beginning in 1979, an additional *cohort

of 12,000 young men and women between the ages of 14 and 21 will be studied on
an annual basis ofor thé"following five years. Again the Center will provide
analysis and ﬁub e tapes for-this cohort. A

, ¥ r )
The Quahty of Working: . Life Project is-another ongomg study éperated in
conjunction with the cities of Springfield and Columbus, in an attempt to ;
lmproveeboth the productivity and the meaningfulness of work for public
, employees. in these 'two municipalities. Center staff serve as third party ,
- advisors, as ‘well as researchers, to explore new techriques for attalmng -
B management-wbrker cooperation, . 98 . o
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