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FOREWORD * R

.
4 .

/ Every counselor needs a succ1nct, re]1ab1e,°substant1ve source for
updat1ng knowledge in spécific areas of interest. AVa11ab1e resources 4 ”
however, seem to be either too short to do much more than create awareness
of,ney developmehts, or too 1ond to allom time for reading ahd.dtgesting
the contents: "The CAPS Counselor Renewal Series is intended to fall some-
where-betweéﬁ these two extremes--to provide highdy focused pub]dcations
on top-priority topics that require an hour or so.to vead but, we hope, '
have the caoac1ty to st}mulate ‘many hours of reflection.-

A typ1ca1 Renewah: prov1des a brief overv1ew of the area, deta1ls
)

trends and new deveTepments, and prov1des spec1f1c procedures for utiliz-

ing the  ideas and resources Ca]]ed "Renewals" for their ro]e in Egating

. a

counse]or skills, . they. are- -equally .useful in ntroduc1ng counselorg to

areas in which they desire to deve]op new competenc1es

-~

The 1977 CAPS Counselor Renewa] Ser1es addresses four areas that

\ . oy . s s . . .
counselors nation-wide have identified as Being of interest and importance:

e

assertiveness training, counseling for divorce, counseling women for nogg

traditional careers;'and writing state p]ans;to coordinate the delivery
of guidance services. We 1ist these ih‘no particular order; the last,
although the type of reader may differ, s as critical to cdunselors and
their funct1on1ng as the first.” / a
In the first monograph, two ~young CAPS staff members, Helen L. \ .

Mamarchev and Marian.P. Jensen, both oﬁrwhom exemp11fy assert1veness in

Gepe

its most positive sense, cu]]ed from the burgeon1ng lTiterature on




" S c ! ﬁ. +
J assertion training the most informative and usable resources, annotated

and classified them according to a standard set of crﬁ;éria, and created

what we think is an origina} and immensely usefut Resource Chart. At a

.

glance, readers can pinpoint material targeted toQard their specific needs-;
needs that concern type of client, type d% setting, type of content, film, o
book, pahph]et or whatever. | The manuéc}ipt itself %s 1ibera11y sprinkled - .
with examp]es that transTate the' principles of assert1on 1nto‘be11evab1e

reality. The resu]t we be11eve, efficiently condenses a 1arge, unw1e1dy
number of resources into a readable, 1nformat1on-1aden, suce+nc1,»and

<& )
practlca1 package ‘that will excite; the reader's ‘interest and mot1#ate

/

further exp]orat1on in th1s cha]]eng1ng field.

P )

Our survey scouts informed us that resources for teaching §kills in
marriage couhse]iﬁg appear ta readi]y‘avaiiable to counselors but that .

matefial'for counselors who wish to be of help to'divoreing individuals

1

- - ! . ‘ N ‘
is singularly-absent. We weren't sure of the differepce, but our own

search of the lTiterature corroborated fhe peed; it also 1dentifiéd'an N

author, DE.'SHei]a Kessler, whose name is practically synonymous with

-

divorce qounseiing._ She taught us the diffeqence. Her fine monogr§ph

presents a model for tonducting dvvorce adjustment g;oups; with details

about farmat, techniques, and preventive exercises ﬁBr individuals expéri-
* ; . , - ] ‘ '
encing thé trauma of divorce. We have one caution for readers who wish

to ut?]ize'thé model. The profound emot1ona11sm of the issue requ1res an
extreme]y sensitive 1eader, and such Eroups should be organized only by

persons'who are highly trained in faci]itativé ski]]s. With that out of
" [ W
o

L]
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\_the way, let us sa} that for experienced faci]itatOrsa the mode1 can be
used as is or easily adapted to their unique requirenents. For those who
are less confident about their ab111ty to comduct such groups, even JUSt

‘read1ng the monbgraph will he1ghten awareness Of ‘the problems exper1enced

by divorcing indiwidua¥ and c]ar1fy areas in which counse]ors may wish

-
4

03

to bu11d'skllls . ' . '

‘One day soon women f1repersons and c1v11 eng1neers won't cause us to

blink an eye, but right now we are still trying to break down att1tud1na1
{" s
and/occupat1ona1 harr1ers in ourse]ves and 1n the young women we counse1§

* Dr. Caryl K. Smith, Dr. Walter S. Sm1th, and Dr. Ka]a M. Stroup shave* ..
developed a program to help us do just that, and we contracted with them

to share it with us. Thé monograpr’that they prepared presents not one °
: ' - , : \
but five altern&tive approaches ¥rom which counselors may choose to en-
. ) . * .

courage young women to enter nontraditional occupations. Zeroing in on
("

[
[}

- L J . X ‘
-one of these methods, or combining them in whatever way seems appropriate,

will provide’counselors with the theory-, resources,. and activities they

‘require tg respond to the needs of virtually any client group.

/tated resource list, clasgified for easy .referral, +is a-real bonus that

—

serves to extend tﬁe usefulness of an already highily pr _“ cal publica-

, -
4
» . .
\

tion.

’

- this year for state supetvisors of quidance and other‘prominent guidance
1eaders Dr. William J. Erpenbach who had been working for some time on

deve1op1ng a State Plan ‘for the State of W1scons1n, agreed to prepare a

.
i

./ ‘
.®
p

1‘115

. . 8 N ) . f' . l ,

2 The fourth'Renewa1 had its; seed in a national conference we conducted '
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' ﬂnnuscribt that would c]arify questions about!Federa1 1egis]atfon'and

‘present guidelines for thdse of us ho are or will be 1nvo]ved in develop--
1ng %rgan1zed p]ans for our own state. Much over]ap and confusion now
exist at the state 1eve1 in the de11very of guidance services, and we
hera]d th1s ub11cat1on as one that is tru]y needed--especially since the ‘
enactment of Pub]1c Law 94 482 1eg1slat1on that may_have m0re ootent1a1
for affecting the future of guidance than any 1aw heretofore enacted.

Whether you are directly involved in’ br1ng1ng order and coheJ1on to your

state's coord1nat1on efforts or simply wish to become more know]edgeab]e

i -

about the big picture in guidance, we think you will f1nd this monograph

a rich source of useful information. )

Great credit is due the authors for their work in preparing th& mono-
) oraphi according to the broad specifications driginallx out]fﬁ%d-by us,

and later, to more«detailed content and editorial suggestions. Others,

however contr1buted to the publications. We would 11ke to thank ) ~

Stephanie Gordon for creat1ng the original illustrations for the monograph
covers. And we wish to acknowledge the super1or craftsmansh1p,of Pat

HWisner, our typ1st who cared as much as we d1d that the final product be\

[
R4

‘as perfect as’ poss1b1e. .
. . - v W' \

The rea] wdrth of a publication can only be judged by outcomes afforded
the user, not by 1ts format by its"title, or by. the care and effort ex-
N pended in, 1t9 creat1on1 Rev1ewers and those who 1nforma11y field-tested
“-the Renewals have reacted very favorabaggto them, fﬂnd1ng much of mer1t
in 7yat they have to:offer Th1s respdﬁ.e has made us opt1nnst1c that

]

Ps

.




those who read and ise the mcncgraphs will profat 1?inew insights, refur-
*t

4

bished sk11}s, and cha]]eng1n§‘1deas that exc1te~exp r1mentation “Renéwal

»
is a-heady exper1ence. we hope thesé REnewals will prov1de that for you.

- A A

, .

Garry R. walz and L1bby;Ben3am1n
)

.2 *

.
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William J. Erpenbach -is State Sun r01sor for Counseling and Guidance
e

ic Iastruct1on a position he'

‘as he]d since 1967, He holds a doctorate in Counsehng and Gu1dance from .

*

the Un1vers1ty of Wisconsin, was former]y Director of Guidance for the

S

Madison, fiisconsin Pub11c Schoo]s, and, prior to that time, a. h1gh Schoo]
teacher and counse]or for eight years Erpenbach a1so cha1red the Amerlcan

Personnel’ and Guidance Association's Government Re]at1ons Comm1ttee from

1973 to 1977, thus being 1nstrumenta1 in des1gn1ng much of the counse]rng

and guidance legislation incorporated in P.L. 94-482 The Education

MY

’ e *

Amendments of 1976. Married (his w1fe is a first grade teacher) and the

father of four, Bill enjoys golf, backing the. Un1vers1ty of W1scons1n

Badgers, and vo]unteer1ng his t1me for profess1on71 association actiV1t1es
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" In the last 20 years numerous Federalland‘state"laws'havé‘been enacted

that‘support or ofherw1se affect school counse]1ng and gu1daﬁpe programQ

As a resu1t \there has been a. marked 1ncrease in numbqrs of sghoo} coun-

seTors and do?ﬂarstexpended for counse11ng and gu1dance ThereAcan be .
11tt1e doubt about the substant1a1 positive impact of these chaﬁﬁés on

students in our e]ementary and secondary schoo]s Tha pub11c, through
v 4 v «l

its representat1ves, has decreed tnut counsa}nng and” gu1dance are 1mpor-.

.tant for our nat1on s’ youth, and the profeSS1on.has gern and responded

o - w . .
to these calis. - s : —_— 3 S

&L
MY,
e

-

This growth, however, Has taken place w1thout coo‘%1nat1ve 11nkages, ..

4
without consxderat1on of the 1nterre1at1onsh1ps among the prov1s1ons of

» g ’

“varioys fund1ng sources and laws,,and %1ﬁhout a master plan--a des1gn “for ol

achfev1ng max i mum resu]ts from the best possible coynseling aﬁd gu1dance

Al

programs The need to pu]] together and give order to d1sparate, frag-

" mented efforts in, gu1dance program deve]opment has now been reeogn1zed

by the Congress. ) ; Lo x

>

. With the passage of &he Education Amendments of T§76 3 veh1c1e was

created to 1n1t;ate state coordination®of existing and new programs of
% -13'

coun%e11ng and gu1dance States now need to move forward‘dn &h1s chal-"
lenging assignment,. Th1s monograph has been deve]oped to ass1st state
educat1on agency counse11ng and gu1dance bersonne} 1n p]ann1ng for this
1mportant "pulling together." The monograph 13"pt designed as a "cook-

book" for draft1ng the state p]an ‘Rather it is intended to stnmu]ate}f

’ ’ E
.

L3 -

! - ) ' V'|'|'9 ' " . ;'

»
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L4 . \ y Y
hd )
P e R U y R
. s ’
. AR ’ " o ) s s e ’- T LT
SN P 3 E] . 5‘_ - t.?; 5 , . Y L - Cn
.~ R} £ ) . . . ;»v. ﬁ , ‘_: Lo
" P TY' [} / P . b PR} Wt g ) f o
' - : ! \ ¢ ‘ PR - i . r(!m""‘
R pid - ‘w
- B PREFACE .. ' 7. " e . e
. ‘ . - . ,,0/ T o .
‘ s T R e
« O . o ¥ .-




%y

-

th1nk1ng and to serve as a resgﬁrce to those responsnb]e for what w111
certa1n1y be a most tha]]englng and occas1ona11y frustrating uﬁdentak1ng
Undoubted]y the Un1ted States -Office of Educat1on will iSsue add1t1ona1 ‘
gu1de11nes to he]p in the task. States may alsq want to g1ve consideration
to co]]aborat1pg on a regional basis to develosztate plans. With the

appropriation of sufficient funding as authorized under Part D, T1t1e I1I,

‘P L. 94-482, an 1mportant, vital step: can be taken to strengthen the coun-

se11ng and gu1dance services which are provided t9 Qur nat1ehfe youth. \\\
»

The é:z resu]t should make the effort worthwh11e as the ultimate outcome

for t profess1on and for those served by it will be substantial.

. ST ' (
o T o , WIE
. ' Lo July 4977

\
\




ABOUT’ THIS MONOGRAPH

‘Presented in this monograph is infbrmation on the development of

'comprehensive state p]ans to strengthen school counse]ihd and.goidance
programs by coordinating the var1ous fund1ng(so:rces which support the

. de11very of .these services. Inc]uded is a d1scuss1on of the Federal 1eg1s- ‘,
1at1on mandat1ng this coord:nat1on together with suggest1ons and resources

~to fac111tate deve10pment of state plans.
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" The Tenth Amendmént to the United States Constitution provides that

-

"the'powefs noé de]égafed’fo the Unﬁted States by the Constitution nor
prohibited by 1t to the stat:s, are.reserved to the states respect1ve1y,

" or to the people " Educat1on, by virtue of be1ng an unment1oned power,
has thus been historically construed to be @ state function. State educa-
tion qgepcies; in f;ct, have been.descéiped as "trustees of Americén |

,educatioﬂ"'(Harris and Seibert, undated, p. V). )ﬁhowevé}, as Kiernan (1976)

T ,‘ats out, "In spite of the Tenth Amendment, the federal government also

| Jhas taken dits place in the f1e1d of education” (p. 1). This p]gce is
resu1t1qg in esca]at1ng 1nf1uen§§7and requlation as "national pr;orities"
-are de?gﬁhfhed and addressed through funding and regulation.
é’%CQ.]958,‘nO less than three major Eedefal laws have been enéhtea '
that pro;ide for the expansion and strgngthening of counseling, guidance,

A

K3 - !
gand-j@stjfngv the National Defense Education Act, Titles V-A-and V-B

(NDEA*V K and- NDEA, V-B);.the Vocational Edﬁqation Act (VEA);Jand the

) E]'emen'far;y and Secondary Education Act, Titles I and III (ESEA I and
3 B I
ESEA III) .Each of these 1amas undergone mod1f1cat1on through per1od1c

-
- ’-f“
(

1eg1s1at1ve rev1ew In, add1t16‘n 'fGVera] other 1aws contain -lesser but

» ' »

;:1mportant provisions for counseling and guida'nce. These include Career

';‘f,. ‘Educat-ion, Juvenile De]irmﬂuency and VandaTism Control, Local Law
v, -

-~ ®
S 4 . 4

! | 14

.
. .
. - . 1
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. . , . . .
Enforcement Assistance Act, Comprehensive Employment and Training Act,

,Schob1 Drop-olit Preventien, Title IX of the Civil Rights Act.’

-

" The 1mpact of .this Federaﬁ adtivfty on the counseling, guidance, and
$

test1ng moV!hent in the nation's public e]ementary and secondary schools

v
N

*

ha¥een substantial. But it has been both a b]ess1ng and a burden. On

/ - . .
the positive;side, the number of schopl counselors employed and the dollars

: é&bended on counseling and guidaffce have risen markedly since the éna&tment

of NDEA, V A in 1958, Accbrding to‘the fifth annual report of the Advisory

o)
Council on State Departments of Education (0ff1ce of Educat;on, 1970) T -

s

there were about 13,000

ull-time equivalent) counselors*ser

ing public sécondary.sch 1s. By the end of the s

1967-68, this number had increased- to 40, 450.

Whe

At the end of the first ZEar of Title V-A operat1on,«1958 -59,
(

0ol year
Title V-A

j

was expanded in 1964 to~include youth 4n e]ementary schools,

Y junior colleges, and technical institutes, some 3,250 additional -7
counselors began serv.ing these groups. ~By the school year
1%57 -68 that number had more than doubled, to 6,689. (p. 119) &

Financial support of these pregrams is 31 times as great as.

. it was when‘Federal assistance began. The total nat1ona1/d
expenditure for counseling and guidance at the end of the first
year of Title V-A was $10,833,440 from all sources, with the
Federal share about 45%. The comparable expenditure during
the 1968-69 school year was more than $344 million, with the ~
Federal share now less than 5%. (p. 120)

The numerous Federal, and even some state, provisions to support coun-
. ¢ .. ,
se]ing,lguidance, and testing are also indicative of continuing widespread

public-yecognition ofits importance and valye. The people, throughetheir

elected representatives, are seeming to ask for "more and better" coun-

seling and gu1dance

Regu]at1ons estab11shed to adm1A!ster the various. 1aws, however, have

Al

negative impact in that they 1nf1uenced state cert:f1cat1on standards,

-




- . x A
/ occasionally limitéd-counselor role and function. Teaching preparation

\\:_’ ,‘ . = \w,v ) '“- s ‘
L X and~exper1en!! prerequisftes in school counselor certification standards,
- h e RN .
m_“)ﬁ.z

>, for examp]e have their roots 1n’Federa1 ru]es and regu]ations

sy

~ (Erpenbach, 1974) . ‘8

A LS

-

kA
. ¥ The time has come éfor each state to .make cdncerted efforts to coor- .

d1nate the de11very of counse11ng and guidance serv1ces Coord1nat1on is

3

e > 4

cruc1a1 if the ava11ab1e resources and pe?sﬁnTeI are to address the needs
of those to be served in. the most effect1ve manner. The primary purpdse

\\of th1s monograph is to present an aporoach-to the deVeIopment of 'a state
%
plan to coordinate the de11very and enhance the effectJveness of schoo]

rd

kY

counse11ng, gu1dance and test1ng programs

4

< - N rl .
. Background /-0‘.? , .
;//, The passage of The Educat1on Amendments of 1976, Pub]xc Law 94 482

_» (P.L. 9- 482), marked another s1gn1f1cant po1nt in. h1story for the coun-

seling, guidance, and test1ng professqonae Its enactment was reported ‘to

’

v the profession in the American Personnel -and Gu1dan¢e Association's .news-"
A ﬂ

-Ietter u1depos of 0ctober 21, 1976 In/the law substantial new thrusts
” _ for the field were addressed for h1gher education; vocationaI technica],

et T T

and adult education; career educat1qm2 and.superv1sory and 1eadersh1p

‘activities at the state and Federal levels. h1s Iaft area is espec1a11y
significant as Title III, Part D provides for the deve]opment of & com-

prehens1ve puan to coordinate var10us fund1ng sources ava1Iab1e for schoo]

counseling and guidance programs. Part D, T1tle III P. L 94 482 The '
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Education Amendments of 1976, is reprinted for the reader's information

in Appendix A. ' . .
| Among the Findings of Congress in considering this legislation were

the fo1lowing:.

to assure success in achieving the goals of many educat1on

, (1) Guidance and counseling activities are dn essential component
/ programs ;

! J

(2) Lack of coordination among guidance'and counseling-activities
supported jointly or separately by Federal programs and by
State and local programs; has resu]teg in an underutilization -
of resources availakle for such activities. (Section 341,
90 STAT. 22 4) . '

Under Sect1on 343 ‘the U. Sv Comm1ss1oner of Educat1on is directed to

es®ablish an administrative unit within the 0ffice of Education’ for the_

N " .
- - -
‘

purpose of:

(3) adydsing the Comm1ss1oner on coord1nat1ng guidance and

' dﬁtse11ng activities included in all programs which he is

authorized.to carry out, and, to the extent he deems prac-

ticable, how such activities may be coordinated with other ’
) pragrams of the Federal Government and State and local gui- !
«*A . dancé and counseling programs. (90 STAT. 2225) '

" The Commissione:;:under Section 344 (b) is a]soq“aufhorized to make

‘ grants to States to assist them in carrying out proérams to coordinate new
and exrst1ng programs of gu1dance and counse11ng in the Statas
(90 STAT. 2?26) Promsmn is also ‘de in Sect1on 342 (b) (1) for a one- ®
year only (F1sca1 1977 w1th a carryover of funds 1nto§F1sca1 1978) appro-
pf1at!6ﬁ to the states for education agency "programs, progects, and lead-
ersh1p4;ct1v1t1és designed to expand qu strengthen counse11ng apd guidance
ser;/ices in elementary and secondary\sqrgoo1s."‘ The;implementation of CM* .
proviso will unQoubtedly be an important fo}eruhné} to,thé triggering of

' ' .

7

N ¥




' T acttvity under Section 343. CTearly, attentioh has been directe to the
. need to coordinate fthe many presently 1ndependent efforts underway at

, \
Federal, state and 1oca1 levels to provide comprehensive’ gu1dance, .coun-

se11ng, and test1ng programs in 0ur schoo]s . '

-,

State Plans

4
- A}

a4

In order to receive fundi;§ and participate in the'various\Federa1
programs, appiicants--in this cgse, the state educatioo!agency--must .
develop and submit a wrﬁtten'b1an Th1s plan, ca]]ed the State Plan, con-'

- s1sts of dgscr1pt10ns as to how the state will carry out the prov1s1ons
of the 1aw and the app11cab1e ru]es and regu]at1ons To receive -payments.

under NDEA, T1t1e V-A, for example, statgs were requ1red tor -

deve]op a state plan, which must set forth a program for
testing students which wi]l ddentify those with outstanding

e state ahd, if dauthorized by state law, in other secondary
,schoo]s‘ : e '
. s 3,

‘set ibrth a program of*gu1dance and ‘counseling to adv1se stdﬁ
dents of study eourses best suited to their ability, aptitudes,
and skills; and.t6 encourage students with outstanding aptitude
» and ability to complete their secondary school education, take
R the necessary .courses for admission to .institutions of h1gher
& - education, and enter such 1nst1tut1ons
M prov1de that the state educat1on agency will be the so]e agency‘
- - for administering the plap and that this agency wil) make such
© reports as may bé necessary to enable the Conm1ss1oner to ‘per-
form ‘his duties under the Act. The State plan must also, pro-
. vide for, such- fisca) control and fund accounting procedures as
may be necessary to assure proper distribution of, and account-
~ < ing for1 Federal funds pa?d to the State. (0ff1ce of Education,
+ 1961, p. 17) DR :

Jﬁ The State Plan, then, is the necessary vehicle for the 1mp1ementat1on
,._.' 4 . /-’ . v .

@ " of Fgderal programg at state and Tocdl Tevels. It is the practice of the

)
' . o » I'd

i §
f f
. . !
. Al

. hd .
n o . —~—
. * * '
, PN
f

t’ptddes‘and abilities in the public secondary schools of ‘
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United States bfﬁce of Educat1on to develop’ and disseminate outhnes/fo/
_use by the *ates in deve]opxng their ‘plans. * An exceHent example of. this
1s found in Appendix F‘ ("Instruct1 ns for Preparil.a State P]an") of the
report prepared for the ﬁm ted Sta es \Senate Subcommttee on Educatmn of

the Committee on Labor and Pubhc. e‘1fa\,re (U S Sehate Subooﬁmﬂttee, 1967).

- -,

. e

These-notes and 'working papers con ermng’_the admin¥stra tfo of programs

auﬁiomzed .undey Mtle V of NDEA (as amemded) present an otxtﬂ me, w1th

l [y

1nst'§act1ons of* requfred pr0\(1s1ons and acCeptab]e formatmg to be used

by states in’ subm1tt1ng State Prs. . ’..

v i

In Part D, Title IIT, P.L. 94-482, \the Statq Plan- takes on a’dded

Lo

1mportance because it acts as a cata]yst for brmgm‘.together and coor- ‘

d1nat1ng several prognams/]aws wh1ch pﬁesﬁt]y ex'lsf. to support couhsehng,

ggpdance, and test1ng act1V1t1es The enablmg 1anguaqe 19 found in -Sec-v

ton 344 (b') of th1s Act. "The Comi'ssioner is authb?ued to~make grantS‘t
~ Al ". A
.to States to ass1st them in carrymg out programs to c0’ord1nate new, and *,

existing programs of gu1dance and cou'nsehng 1n the States" (90 STAT:u. 2226)

The ru]es and regu]ations whsch wﬂJ appT\y t6. gr,ants under" th1s sec- “‘
. '- - ‘a r . -

tion are found. in ”Subpart D—-Coord.matmg Guwance and.Counsehng Programs." :

. Y

These ru1es and regu1at1ons are as f<o11ows (Feaetar Reguster Vol', 42; ™
3 . B T s M ) )

' No, 164;, August 24, 1977 pp 42763 42764) ' oo
S.:bparf D—Coordinatng { Guxdance and s md by tms subpsart is to assist Statesm
cwnsehng °ronrams . |« » roordinating new and extating programs

$ 40 . of gujdance and colinselinig in the States,

191,40 Scope. worlﬂns with the assistance of'and in co-

T..:5 subpart appxies to the p: onram‘ot *  operation with the admln!.strathe unit

" guidance . and counselmg' «Jor’ which “y, Within the Office of Educdtion respon-
grants are authoiized by section 344(by - sible dor coordinating and prevyiing in-
of Part D of Title IIl of Pub. L. 94-482 . ' . formation on guldanc¢e and counseling '

"

‘:,..' 344(h) 20 USC' 23337y ! ynder section 343(&) P&!‘t D Title m
$ ;')l 41 TPurpose . of Pub. L. 94-482.
’ ’ . . (Sec 343 ) (3). 344(b
Tne purpose of, the prozram aythor: ) a3 34( ( )(3). 344 ) 20Usc 2533‘”(3’

’ §
s
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. § 191.42 Eligible applicants.”,
. Grants- under this subpart 'rhay be

made only to that State agency within

each Statgwhich is vested with the direct
. * and primary responsibility. for State su- -
‘ pervision of programs of guidance and

- counseling at the elemehtdry and sec-

.. ondary school levels.. ;

(Implements Sec, 344(b), 20 U'SC. 2534(b).)
"§191.43  Activities.
Coordination of guidance and.coun-’

seling
subpa

rograms supported under this* ;
may include, but is not imited to,

*the following activities: * |

o (a) Identification of guidance and

counseling progr
- o separately by

supported Jjointly
‘ederal programs, and

by State and locdl programs;
(b) Initjating §nd oonducting a State-
wide guidance an

counseling needs as-

sessment to determine priorities for pro-
gram development; . - .-

(c) Development of a plan and strate-
gles for implementing these programs in
' terms -of common goals and objectives
as determined through the needs assess-
ment; !, .
(d) Planning and conducting appro-
; priate action steps to accomplish goals
. and objectives such as preparation of
. position statements,. providing for con-
o sultative or technical assistance, cen-
NN ducting._sthterences and workshops,
. : sharing information through appropri-
- ate publications and other means, evalu-
. * + ating program outcomes in terms of‘vﬁ/
' tablished objectives, and other’ relaf
- activities necessary for the coordination
- and improvement of new and existing
programs of guidance a/tu:ounselinzin,
. the Staje; - T
v . (e) Participating it the activities of
\ the Office of Education’'s administrative .
- , .unit pursuant to section 843(a) of Pub.
L. 94-482; and
R ({) Commenting orr applications un-
der subpart C of this part, as provided .
lgin § 191:32.

(Interprets Sec. 334(b), 20 USC 2é34(b) )
8 191.41 Reqgired application data.

. Each applicant for assistance -unhder
. this subpart must submit an appljcation
. wHich includes® y '
. ¢a) A cover sheet(s) which includes.a
‘ brief abstract «of the proposed project;
) and . .
S ~ (b An oparatignal plan describing in
. . . detail how the applicamt proposes to
achieve the purposes of the prozranf.
(1) *“The operational plan must in-
clude, but-need ntot be limited to:
(i) A description of the needs to bre
met by the pioposed pluri; eg, the need

-

S

ERIC

[AFuiTox provided by ERIC . . 1
. v
y

¥

. ‘ M
to reduce duplication of .efforts in the-

State in guidance and counseling;

(il) Objectives which are clearly re-
lated to the pusposes of this subpart;

(iii) A description of the projett ac-
tivities and information on the proposed
size, scope, and duralion of;the project;

(iv) Plans to include other instiju-
tions and agencies in the proposed ac-
tivities; .

(v) An evaluation designf

(vi) Identification of ali
staff, their

proposed
tieg, and a description of
the qualifications possessed by all pro-
posed prof al staff; .
(vi{) An estimated cost for each of the
proposed activities; C
(vii{) Milestones and dates for the
completion of each project activity: and .
(ix)" A description of ‘any activikies to
be contracted. .
(2) Applicants are encgliraged fo re-
spond in the operational flan to each of
the criteria in § 191.45 In the sequence -
described. :

(Implements Sec. 334(b), 30 U.S.C. 2534(b) )
§191.45 Review criteria.'V

(a) Applications submitted under this
subpart will be reviewed to determine the
extent to which they meet the criteria
in this section. Each criterion isassigned
a maximum score and is welghted In
terms of its relative value o the rest
of the criteria. The total numper o§
points for all criferia is 100.

(b) The following criteria will ke
utilized by ‘the reviewers in reviewing
.applications: . : '

(1) Need. Maximum score, 10. The .
need for the proposed plan to reduce .
duplication of efforts in the State in
gujddnce and counseling is clearly estab-
lished. - —~

(2) Objectives: Maximum Score, 25.
The proposed plan includes sharply de-
fined and clearly stated objectives which
are related to the purpose of this sub-
part and which are capable of being at-
tained by the proposed activities and
capable of being measured.

(3 Activities. Maximum score, 28, The
project activities are designed to achieve.
each of the proposed objectives, angd
milestones and dates for completing
each project ' activity are clearly cset
forth. - ’

(4) Evaluation. Maximiudn score, 10.
The quality of the evalution design to
determine the attainment of objectives.

(5) Personfiel. Maximum scopé, 10
+The quality of staff with specified dutie”
and qualifications necessary to’achievc
ohjectives.

(6) Budget Maximum score. 10. The
estimated” cost for each of the proposed
activities is reasonable in relation to

, A
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anticipated results, and, the - size, scobe.
.~and duration of the project Is adequote
to secuze productive results.

(D Cooperative arrangements. Maxi-

muin score, 10. Th¢ strength and quality
+ of arrangements made by the applicant

to work with other appropriate mstltu-
tions and agencies:.

~(Implemerit'.'. Sre. 3441b), 20 U.SC 2334(b) )
§ 19146 Projecl duraliornt. g‘ -

Project a ant to this sub—
+"part will be for a eriod of up to

ks to receive .

or2 Fear. 1 a grap
asistance under part for an addi-
tioral period beyond the grant perfod, a

new application for a new gmnl: award'

must be submitted.
(L..p exents Sec, 314(¥):20 USC. - 23534(9) )
§ 191 47 ijectfundmg . >

(2) While there is no formula for the”

distribution of funds under this subpart,
the Commissioner intends to make a
grant to all States that meet the require-
mez2s.in § 191.44 and propose projects

of suZicient quality undex' ‘the criteria

sei {orthin § 191.45.
Ib) The size of an awaxd ‘will be af-
- fected by the Commissioner’s intent to
furd all the States in accordance with
paragraph (a) of this section and by the
sccpe and quality of the project as meas-
tred by criteria set forth in § 191.45.
/(Imp‘ementl Sec. 344(b), 20 U.S.C. 2534(Db).)
§ 191.48 Allowable coets.

Allowable costs pursuant to this sub-
part shall be determined in accordance
* with principles set forth in appendi¥ B
of Subchapter A of this chapter (Ofice
of Education General Provisions Reguia-
tipns).
120U.SC 1221c) -

¥ .
~

§ 191.19 Capacity to carry out lh:yr“o}-

© ect

,Notwithstanding the specific evalua-
tion criteria in § 191.45,”the Commis-
siorer will not.fund an spplication un-
der this subpart.unless the Commissioner
is satisfred that the applicant has the
capacity successfully to carry out the
project.

(a) In making this judgment, the
Commissjoner Will consider suak factors
as: :

(1) Both t.he programintatic and fi-
nancial management capacities of the
applicant organization ang its staff;

(2) Past performance by the appli-
cant—

' () In carrying out any prior grant

under th:s part; or

() In carryeg out similarprojects— ¢
,with respect to such matters as achieve- *
‘ment of objectives, acherence to the
project conditions, programmatic and
financial management, ard the govern-
ing board’s assumption of reszonsibility:

(3) Adequacy oOf-facilittes axd other
resoarces, mcluding consideration of any
litigation or dispute which calls into
Guestion the continued availanility of the
facilities and resources to the spnlcant;
and/or .

(47 Consideration cf local! community
factors which may prevent the success-
ful operation of the grant. :

b) If the ‘Gommissioner cecices not
to fund an application based upon this

' section, the Commissioner will ¢o 5o only

after providing reasonable notice and
&n opportunity to the appl:cant to rebut,
in writing or in,an inforr:al meeting
with the responsible officfals of the U.S.

* Office of Education, the basis, for the
, decision,

(1mplements Sec. 344(b), 20 US.C. 2534(Dd).)
[FR Doc 77-24429 Piled 8-23-77;8:45 am

: Three ’pprbaches- to State P]anmj ) ' X
', ’ : : Three states—«-Hawan, Cahforma, and Ma‘ry]and--have made substantial .
> ‘inroads to p]anm’ng for the coordination of new and existing counseling,

guidance,, and testing programs. Planning in. Hawaii occurred as a resutt

"of state 1eg1’s1at:1've mandate apd an earlier concern for strengthening and

v V/ . B .
expanding counseling and guidance programs.. Impetus for planning in
+
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) Ca11forn1a came from the ff1ce of the State Super1ntendent of Pub]xc
LY

Instruction. 1In this lnst@nce a task force was g1ven the responswblllty '
of “studywng_pupll personnel services avaw]ab]e to students in Ca11forn1a =
'schoo1s and devéﬁﬁping a p]an for 1mprov1ng and extending those services-
yhereﬁheeded" (Gu1da£ce and Counse11ng Task Force, 1975, p. v)}. In
y ﬁakyland, the planning was jﬁﬁertaken in ant1c1pat1on of the passage and
imp]ementation of P.L. ‘94-4 ?he Hawa11, Ca11forn1a, and Maryland
approaches are presented in th1s sect1on, together w1th summary cqmpents.
Hawaii. In 1972 the Hawaii House of Representat1ves passed House’

Concuhreht Reso]ut]on No. 16, mandating the State Department of Education

to "mobilize a task force to assist in formulating a State plan for a
éomprehensive qounseliné and guidance program" (pb. 80-82). The task *
_force was charged to (but not restricted exclusively thereto):

N {

1, Review the current literature in regard to trends and -
issues in counseling elementary and secondary children;

2. Develop a statewide model for deve]opmental—educational
.counseling, vocational-technical counseling, and
-occupational-college guidance;

3. Establish clearly defined priorities in, terms of levels
and areas of emphasis for counseling services concomitant
to effective cost-benefit analysis;

4. Clearly delineate the State's long range and short range

- program goals for counse11ng e]ementary and secondary
ch ren,

5. Recommend appropriate individual, group and innova’ .
counseling techniques;

6. Develop an adeqoate university-DOE training progpamﬁ

" 7. Develop a viable administrative structure;




-8. Develop a rat1ona1e in d%p]oy1ng counse]ors on program needs ;
basis; and

9. Estab11sh .a role‘and function descr1pt1on for a]] guidance °
personne]

The Hawaii State Plan pulls together "all that current]y is prov1ded
stupents fragmenta]]y and sporad1ca11y in the name of gu1dance andLHoun-
~seling into a moi“systemat1c and meaningful structure" J[Department of
Education, 1975, p. 4). This is character1zeq at the state Tevel by °
"inadequate coordination among guidance related programs and activities.
?06 often, programs are deve]opéa\qnd.transmitted ipdependent]y unless the
program managers happen to communicate ’informa]]j" (p.‘:1§)’. The plan also ¢
,. udes descriptions of the roles and responsiSi]ities which affect the .
agency's administratf&e structure in the areas of planning, budgeting, 6
~ implementation, monitoring, and evaluation. o . - .

The initial study identified six problems/needs areas in Hawaii T
needing resolution in order to bring about bZtter integration and more
cohesive manégement of p%ograms-%n counseling, Quidance, and testing:

(a) coordinétion, (b) understanding of guidance, (c)-services and activi-
ties, (d) personnel recruitment and development, (e) suppo;t services,’
) and (f) funding. In/describing the problems associated with coordination
and the action neéds to resolve these problems, the Hawaiﬁ State P]anz )
states that: ' | . = /
A role of s&stemat1é coordination in all levels of the

* Department--state, district and school--is reflected in the
fragmented end uncoordinated .fashion in which gu1ﬁance and .

. jts related activities reach the students in Hawaii's schools.
\\ This 'deficiency contributes to the common misunderstanding of




the role of .guidance, prevents its fntegration with the tota]
curriculum, and widens ‘the gap among related prodram areas.
Resolltion of the resulfﬁnt problems requires:

a. Implementing deliberate and concerted<efforts to
. bring together State guidance and rélated program-
managers in the planning and development of state-
wide processes.

Developing guidelines which specify purposes, content
and expegted program attainment 1evels

Delineating how guidance and counse11ng functions will
be carried out in all levels of ‘the Department, i.e.,
state, d1str1ct and schoo]

Maintaining cons1stency in district leyel gu1dance
and related program.ass1gnments . -

Providing c]oser 11a1son between state and d1str1ct
personnel. .

. Increas1ng communication among schoql Tevel guidance
.~ personnel to insure a multj-program. team effort in
working with students. (pp. 21 22)

It is qu1te apparent in the Hawa11 p]an that the overriding goal of
coord1nat1ng counselings test1ng‘ and gu1dance pﬁograms is to prov1de the ’
best possible serv1ces for pup1ls S1gn1f1c&nt also is the statemént that i
lack of coordination contributes to m1sunderstand1ng of the role of guidance
~on the part of pupils, parents, teachers, and others. The deve]opers of
. the State P]an".jn Hawaii,‘then, placed primary emnhasis on ide‘ntification
of "Minimum Guidance Leérnings and Experiences" (seé Table I, reprinted

»

here from p. 29 of the Hawaii State Plan).

. [y
The ‘eventual impact of the State Plan on school counse]or role and

function, and thus on thé counseling, testing, and guidance program, cannot
- N L d

be underestimated. Hnwyprograms will be coordinated and what activities

T
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° TABLE 1
SCOPE OF MINIMUH GUI-DAN%—LEARNINGS ND EXPERIENCES
- 4 L
Personal Development Social Develppment ; 'Educat\lonal Development Caser Develonmcnt‘
n - Y -
Self in relatlon to one s:] - Self and others = Academic abilittes and needs = Career interests
) - feelans - Interpersonal interaction -| Educational expectations, - Career needs and life
5 - emotions - Family and self ‘opportunities and require- | goals,
ow | - perceptions ’ - Family and spcietal expec- . ments - Career potentjials
50 | - interests tations '=| Educational nceds and life - Career opportunities
D& | - aspirations - Areas of human differences: goals and requirements
7¢ ~ values dndividual, cultural, ) Lo
Zh - physical characterigtics ethnic, racial differences, . /
£3 ety \ : . .
v 2 %t ) , 3
o n : - . - . . -
a9 - ‘Self-acceptance - Acceptlng others as they - Intellectual and academic Career as a means.of}
1 %23 | - self-worth are potentials and limitations - self-development
- KB - Self-management ~-Understanding the recipro-.| - pevelopment of potentials to| - life fulfillment
o~ . o wa { cal relationship between ., their fullest ' - earning a Iiving
- self and others . - Acceptante of learning as ' -
oY ) lifelong process
D ' . ’
: ® . E . N ‘ ' . - 3 .
-~ Self appraisal and .| - Interpersonal relations < Appraising educational - Exploring career
* assessment . ~ Cooperative uvlng ‘.| . opportunities and require- opportunities and
. - Management of one's life| - Modifying one's behavior ) ments , requirements ‘
. 0 . = Formulating educational - Formulating career
a3 ’ ’ ’ plana plans , .
Lo
T 05 - . ‘
: ’ - Setting 1life gealn; making choioes and decisions on life values and objectives; formulating realistic plans for
the future and acting on them. . .-
A P - T
* ’
* ! Pl ‘Q)”
(Peprinted from p. 29 of the Hawaii ftate Plan) X .




will be suppomed'iﬁ the" State PYan will all eventually infuence the
. i - ’ -
provisidn of’these serVices at the 1oca1 Jevel. The administrative struc-

" ture € impﬂement the Hawaii State Pian at the state, district and school

1evels 111u?trates this p01nt vory wei] o NhI]e all three 1eve1s are 7

‘treated in Table 2 (reprinted heﬁe from pp 47-48-0of the Hawaii State

P]an), it is- the state level organizatinnai roles and respon51b111ties o

0t

which ace most germane to the subject of this monogra h. .
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. Budgeting’

v A

.

3

‘| Prepare biennial program expansion

13-

request and justif:cation for
program installation
Sxcpare Annual operational and ex- |
penditure plans *for statewide
activities, in in-service, prpgram
monitoring and evaluation
Revise operational and expenditure
" plans if program adjustment needed

-
e

3

-

- ) o .
- - . ' " ™
a7 Db, )
—~ ¢ . /
’ . TABLE 2: {
b Orpanizational RBles and,Responsibilities in Program Management .
- N ® i
e
’ STATE : DISTRICT. — . SCHOOL <
v ) g . ‘ < i )
Develop, coordinate, and evaluate Eipedite and coordinate program. ‘ Utilize and evaluate program
ROLES statewlde program implementation activities . ’

. ] - ‘- hd ‘ /7
\ESPONSIBILITIES | Organize State Guidance Committee Organize District Guidance Committee { Organize School Guidance Committee
In relation to: Identify problem Participate. in program planning and Participate in program planning

: Decide on objectives, target groups, _ develcpment and develoPment
. Planning outcomes Assess and communicate needs to State|Assess and communiCate needs to
and“Deve}op- Conduct program analysis ) Determine program implementation . district - &
|, ment Design model " ) . schedule Determine program size for school
> . Submit preogram de§i§ﬁ for review by |Establish effectiveness levels Establigh effectiveness lévels
. all l®dels in the Department and |Trade-off between and among .resources|Tsade-off between and, among - *
‘other relevant groups avallaple resources available *
. o Conduct pilot testing Develop district program 1mp1emqnta- Develop school program implementa-
.| Develop statewide pregpam 1mp1ementa- tion scheduie N ) tion schedule :
i tion schedule . Devefbp in-service strategy Evolve 1nterd;§c1p11nary COOPdl-
Jnitiate, support, menitor,. evaluate Evolve rinterdisciplinary coordination. nation - .
innovative and experimental I ' ro- ) o . \
. ‘programs | - ' ‘.
-’ Evolve 1ntend;scip11nafy coordination .

-

Preparq biennfal districc program«
expansion request and justifiéa-
tior for program implementation

Prepare annual 0per§;1ona1 and ex- .
penditure plans for distfict-yide
actigities in i -service, program
monftoring, supervision and

. evaluation

Revise operational and. expenditure

plans if program adjustment needed

>«‘ ‘3

|Prepare expanéion budget request

Prepare operational and expendi~
. ture plays for program -

1nptalla¢1on and mainténance
/ Lt

&

.

-
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s STATE 4,

D A - S - e T

DISTRICT
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3. Implementation

Develop edu€3tional’policies and
regulations
Develop program standards for ]
. personncl, facilirties, cquipment
- Develop program guides and resource
llst
Deyelop and coordinate installation
plan including in-service
Provide consultation services . .
Make adequate provision for
. resources needed for:
implementation.

'

‘Interpret and grticulate program tb
schools and community

Modify policies and programs to fit
local neceds and constraints

Acquire and use resources needed for
accomplishing program objectives

Identify personnel needs and submit
personnel request to the Plannlng
Office

Develop handbook of district resources

Direct or coordinate dfstrict-wide
in-service activities:

-

~

1

s '/ N ’

7

Modify or adapt stratepies and
activities to fit local
needs and constralints

Interpret and articulate program

Organize- the school for imple-
mentation - scheduling,
staff{ing,,programaing

Identify personnel necds and ;
submit ’personnel request
to District Office

Assess in-service need and
articulate the District Office

Acquire and Use resources nceded
for accomplishing program

objegt tves ;

-

Develop guidance program evaluation
instrument in cooperation with
statewide asscgsment instrument
development .for the Foundation
Program objectives

. . — S
- ‘
I . : -
‘&, Monitoring Ensure that program belng Imple-  |Supervise and monitor program content,) Monitor for sultability of
[ and Super- mentod accordlug to objectives,’ strategies and materials for con- | 1vnrni?g dctivitics and
vision policies and program frameworke sistency with program framework utilizdtiom of resources
Review budgets submitted by dis-- Provide technical consultation and’ to meet student nceds
tricts for consistency with advice to school personnel and ‘
. 1mplomont1t10n plan ’ community groups .
, Coordinate State's and districts’ Coordinate Implementation actlvities
\\ imp]cmeﬁtatign,mctLVLLLLq _between state and school, Depart-
, ment and community * -
. ‘ . . o ' .
’- [ " PN ( s In . R \
N - ” + .
5. tvaluatidn Fvaluate total program effeutlvense Evaluate how schoold are implementing | Evaluate on pre-post' basis
' anaually . - the state. plan and design ' Conduct follow-up studies of
Evhluate program componenc periodi- Evaluate effectiveness of districe- students to issess ,program
> cally v . wide fn-service activities effectivenesd. O
+ Evaluate statewide 1n~service and
e . p1lot_9ét1vities ' *

orinted from pp. 47-48 of the Hawaii StatiPlan)
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As: in Hawa11 and Maryland, the C4lifornia p]an grew out

d H

@1_1@111

of a concern to respond more effect:Sely to the counseling and gu1dance

-

needs of students and of the commun1t1es in which they live. The scope of

the study and preparat1on of the California plan, however, go beyond coun=-

-Seling and gu1dance to inclute the broader field of pupil personnel services.

The work of Ca]1forn1a s Gu1dance and Counse11ng Task Force is'still most

, >

prom1s1ng and app11cab1e to the deve]opment of a State Plan under Part D,

Tit]e 111 P.L. 94-482 and the. coordrnat1on of "the de11very of counseding

’

and gu1dance serv1ces

o

The final report of the task force is d1v1ded into

four maJor sect1ons (Guidance and Counse11ng Task Force,’ 1975)

1. .The resu]ts of a statew1de assessment-of the needs and
,problems of 1nd1vydua1s and society in relation to pupn]
personne] services. . Fe,
. & -
2. The plan of «the State Department of Educat1on for improving
. pup11 personne] services 1n California. .

VR

3. The development of plans for improving pupil personne]
‘. . services provided by offices of county, super1ntendents of
. schools and sqhoo]‘\hstr’icts Lo .
4. Prom1s1ng practioes and programs in California schoo]s
related to satisfying identified individual and societal
needs through pupil personnel services. (p v)

" In carry1ng out its respons1b111t1es, California's Guidance and

~ Counseling Task Force operaied under these two assumpt1ons.

' [1] -It'was necéssary f1rst to assess the condition of pupil

. personnel services in California schools to determine

what shortcomings existed before desirabie changes cyuld
be proposed Also considered important was the 'need\to,
identify and give visrb11}ty to programs-already ogera-
t1ng effectively.

<

A

‘[2] Invo]vement of all k1nds of persons inside and outside
i the school setting was necessary for the development of
< a plan. (p. 1)




. outside of thé nimerous eeri]ent §ud§§stioqs for'carrying out such

..

The unique contribution of Ca]ifb}nia's'effo}ts to this momograph--
/aqtask
and involving a wide sector of the education commundty ana grdups and

éﬁtizens-at71arge-5is the deveTopment of a needs assessment instrument to

R N ]
meagure the status of pupil personnel servicesrat the local level. This.

instfumgnt*is ®eprinted in Append%x B of this monograph. The accurate

‘assessment of student ﬁeeds for counseling and guidance are an important
Sene . ; it

consideratipn inxthe development of a State Plan for gdidance and coun-’

A

seling. - | 1 . .
The Task Force also identified and‘endoFsed as part of the State's

overall Plan 12 basic elements of effective pupil personnel services
programs:’
: . _ . P )
1. Pupil personnel programs should be designed for all students
and 'should provide for continuous developmental activities
- throughout the s€lfdents' time ip school. These programs
. should focus on the affective domain of education and be
. identified as the "pupil personnel. curriculum.”

2.. The ideal-thrust of pupil personnel programs should Be pre- -
ventive in nature even though crises must be carefully dealt
with when they occur. . ‘

3. Developmenta] or preventive programs . should focus on meeting
identified individual needs. “"Hit-or-miss" and "drop-in".
methods are seldom effective. ‘ '

4. Guidance services should be the responsibility of the entire -
school staff. Pupil personnel specialists have specific
responsibilities for providing leadership, consultation, and
"special skills as needed. N

5. Pupil personnel sgecia]ists should be‘first of all advocates
for Students.” Therefore, the responsibility of specialists )

' at times may be to assist the institution to change to meet ' ‘'
student needs; at other times, to help the student adjust to
the institution. - ' c. .

L ' . 3
) \

"33

17

¢




6. -The pupil personnel spec1a11stw £:u1d utilize available ) .
community resources. Lay pibp]e paraprofessionals, and 2
other community professionals provide-services ‘that sup-
plement those provided by the pupil staff. T1ﬂE should be

_\prdvaded for coord1nat1on of these sources of he]p ]

7. Caréer development should be emphasqzed‘for all students,
not just for "terminal" students., A developmentaT approach
should be undertaken that beg1ns in kindergarten and con- *
tinues throughout & student's time in school. Students
should be encouraged to look at all alternatives open to
them in harmony with their.abilities, interests, angd :
desired 11fe-sty1es ' '

" 8. - An effort should be-made to help each individuat develop 7f//

—- an understanding of self and the ability ta’'solve persenal -
problems and relate to othérs. Attempts.should be made to
attack the cause of student alienation rather *han to
attempt to cope with symptoms such as drug abuse, campus
conflicts, discrimination, and venereal disease.

-
-

9. Pupil personnel specialists should be involved in developing .
'+ goals and objectives for the entire school as well as for

pup11 ‘personnel services. They should be involved as well

in efforts to make the curriculum and the schoolypatmosphere

more conionant ‘with students' needs. . duﬂ

}

Pupil personnel specialists should be concerned with he1p1ng

teachers to provide the best possible learning conditions.

. in the classroom as well as inservice training on how child- _~

¢ ren learn.

-

11. Pupil personne] spec1a11sts with skills in student asseks-
ment should, in addition to assessing learning problem$ of
students and recommending placement in special classes,
assist teachers in developing and implementing classroom

RS ‘strategies to prevent these problems and\help solve them
~ when they cannot be prevented. [

o -

12. The pupil personnel program should have specific goals and
objectives to be attained by the persons having specifig
competencies. Evaluation, both short-range and long-range,
should be an essential part of the pregram. (pp 4-5) \ N

" The Oa11forn1a Task Force a]so included in its report a t1me1y chapter

on Department of Education 1eadersh1p. In add1t1on to descr1b1ng funct1ons

4 -
L

. ' -
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. of the Sfate staff in improving. pupil personnel services at the local and

r I L]

intermediate levels, the plan é]so.presents goa]s,»opjectives, implementa-

" tion strategies and activities, and expected ;utcomes.' Goal 3.0 of
-~ california's 1974:75 plan is‘especially ?eleyantﬁtd'ihe supsect of this
m&hograph. Infor%atfon on this is given in Table 3 and serves to {1lgst
trate a very workable approach to deveToéing the broader State Plan for

‘ .
coordinating counseling, guidance, and testing programs.
. ;

/ ’ . 1]

s
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Y Table 3

-

-

State Department of Education Pupil Personnel Serv1ces Plan for Fiscal Year 1974-75

g ‘
Goal 3.0:

pupil personnel cotponents.

Improve pupil personnel services in California schools by coord1nat1ng efforts within the Department related to

Objectives

'Imp1ementatﬁon strategies

Implementation activities

Expected outcomes

Establish liaison with appro-
priate Department of Educa-
tion units to inform them of
identified individual and
societal needs and to seek
their assistance in meeting
those needs.

!

Increase the capabilities of
other Department, of
Education staff in units
with pupil personnel ser- .
vices components.so that
the Department can assist
county office and school
district personnel in
planning pupil personnel
services programs. '

i
\

Establish a Department pupil
personnel services ljaison
committee to articulate be-
tween units and plan for
inservice trajning (gg in-
clude the Adult Education
Unit, the Career Education
Task Force, the Vocational
Education Suppqrt Unit,
the Health Coré, the
Bilingual-Bicultural Task
Force, the Bureau of Inter-

group Relations, and others).

Imptement the plan f3r voca-
tional educatien cafeer
guidance inservice train-
ing and continue to work
with the Career Educat1on
Task Force.

1 Hold at least two meetings by |

-Establish liafson with the

—

Establish the pupil personnel.
services liaison committee
by October 21, 1974.

February 1, 1975, to coor-
dinate with Department units
having pupil persénnel com- 1
ponents.

Hold meetings of the pupil
personnel Services liaison

committee at least four timeq -

during 1974-75 and there-
after as requested or needed.

Implement the-plan- for,voca-
tional education career -~
guidance inservices training.
inue to work with the
areer Educatipn Task Force.
Work with special education
staff to clarify the role of
the pupil pepsonnel sepvices
specialist in the Special
Educatian Master Plan (to be
done by the pupil personnel
services liaison person).

Co

Early Childhood Education *
Management, Team and.other
Department units which would
interface with/ the Pupil
Personnel Seryices Core.

B

Cgord1nat1on with at least
four Department of Educa-
tion units having, pupil
personnel services com-
ponents will have been
accomplished in at dmast

two activities,

¢
L

At least two inservice
training programs will
have been held invol- -
ving staff from-at
least two Department
units.

The role of thé Depart-

_ment's pupil personnel .
services specialist in
relation ®o staffs in
other Department units
will have been clari-
fied/deFined.

‘%" dance arid Counse]ing Task Force

1975, pp.

¥
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' rz]and Shortly after the enactment of P.L. 94-482, The Education
4’Amendmepts of 1976, the Mary]and State Board of Educat1on developed 1ts
rat1ona1e for a State Plan for gh1dance»and'tounse11ng Ih1s act1on was |
motivated by a realization of the 1mportance and gpfent1a1 of the pro—
ST visions of Section 344 (b), Part‘D Title III of this 1eg1s]at1on The
State Board we]comed a long- acknowledged need to coordinate the de]1very'
" of gu1dante and counseling programs ‘at the state and local levels. The
. i 4 .
following recommendations were made to begin the development of Maryland's
_plan (Pinson, 1977):- » . : '
) 1. That a State Plan for Guidance and Counse11ng be prepared
‘ by a team of experts appo1nted by the Super1ntendent of
Schools.
~ 2.- That sugh pIan'w111 reflect the commitment of the Depart-A
“ment of Education to recognize and provide resource
assistance to the 1mp1ementat1on ‘of the guidance compon- '
ents found in other state plans -in both the pub11c and
private nonprofit gectors. . ;
" 3% That those preparing the plan would be repﬁesentative of
. (a) department members respons1b]e for gu1dance in various
- * divisions; (b) the counseling profession in the field;
(c) the private,snonprdfit sector; and (d) the parent,
student, and employed communities at larde. -
ot ‘
Accord1ng to Pinson, five areas of overlap in prov1d1ng counse11ng /
and Qu1dance in Mary]and were 1dent1f1ed These are shown in Figure 1.
@ T,
It should be fRoted that the 1nterq.angeab1e parts are equally status-
. 3 . , 3 ] » !
. . loaded or weightedy i.e.,.one part is not seen as being larger or smaller

. K

than the other parts in-this plan.’
Clearly, other areas could be added to th1s scheme. These would

include at least the State Plans for ESEA, Tvt]es I, IV-B. and IV-C in .,&r ]

. -~
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¢ Figure 1 i

, The Interrelationships of Counseling and Guidance Progréhs in the State of Maryland

-

State Plaﬁ . State Plan ) State Plan »
for for for

~~Vocational Education Guidance = ‘ Elementary-Secondary
Educatio

aoueptLny
PUOLIRI0A
g aojuepLny

fuL{asuno)

, State Plan

State Plan
for .~ ) for
- Higher Education _ Career ‘Education
- »

' ’ - 5 . . A .

Interface‘oﬂ,P1ans, Advisory Council Memberships and State Boards;.Coalition of Education Information Ctrs.,
Lifelong Learning Ctrs., State Oécupational Information Coérdinating Committees and Career Information
Systems; Interchangeable Guidance’Components Addressing-Each- of the Five State Plans; Extra & Inter Agency

Coalition of Services; e.g., CETA, Corrections, etc.

-

fgure 1 is taken from N. Pinson, unpublished working documents in guidance and.counseiing. ﬂgryland State

‘Note. F
',vf%éﬁt of Education, Ba}timore, MD, February, 1977. . . - , \
, . 5 - z 40
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‘ ;o Oterms of support prov1ded or avaﬂab]e therein for coUnsehng, testing, ’
-»
v “and g?wdance . A(Lentwn must a1so° be g1ven to related requ1reménts set . .
L . . ..
for‘t~h in Title IX (sex ro]e sténeotyp1ng, etc.) of the C1v11 1 _Rights Act
. and The Educat1on of Hand1capped Chﬂdren Act P.L. 94-492 Whether’these.
v & .
requ1rements are -shown separate]y or considered as subparts within a sin-
—r gle grouping (e.g., und'er’g Plan for E]ementary Secondary Education) . . Ak
wﬂT depend upon administrative- cons1derat1ons on/{ state -by-state ba§1s )
The major po1nt 1s that aH Federa] arg state Drograms wh1ch make avaﬂab]e \
1 . . N L . q
“\ . . suppor,t for, or wh1clr 1mpact by ru]e?kmg authority on, counsehng, test- ‘N
/ . 1ng, and guidance wﬂ] need td pe 1dent1f1ed and coord1nated 1? ferms of e

fr - N —
a Je ivery.
. The efforts of the MarSlland State Board of -Education with regar fo’
N v - .t
counsehng and guidance are apt]y reflected in the comuents of Ake (1977) *
' ‘ a

.
L4

Although he addr‘esses the narrower topic 'of _career gu1dance h1s stateq
ment is apphcab]e to the who]e field o/counsehng and gu1dance ‘ .~

o, The state,ian 1dent1fy activities.and strateg1es that can be
. carried out nationally, state-wide and locally at the di "ct
Such p]ann1ng #3n bxoaden the scooe ‘of career guidance an
, - helps insure tha an udents " needs‘fér their career deve]Op-

' s ment.are be1ngn LA matrix can be: +deyeloped that would demors.
. - ‘strate how p]ann1ng can-pgrvade 411 areas, ‘excéptional students, - -
. hand:capped aged adults, etc. ‘and meet md}t},nea|f g . f
- ' - N‘ ® L]
ol Lo 0bta1n}ng fund1ng and good management practices are obvlous & * "’

2 ! . reasonsafor the state planning career guidance. .Not so LA ‘
.obvious a reason but-one-that is equally important and has tre- . Y e
* mendous potent1a1 for the successfu] comp]et1on of a p1aﬂ s the .

} r  involvement \e- . ' e S .
. £® - 4 pegple Power ' &) is so often, heard, app’h’es ¥ well to o

) . the state planning of career ‘guidance ds ;t has;ds!where - ® toy
: .- The state plan should includé input and, col Taboration w1th per-.
sons from 90vernmental and s%te agencies, correctloneﬂ :

.
N . » - - . . .
N . S : _ . S »
s . - 1
. M .

.,

LY

e . L | 4] S
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1nst1tut1ong juvenile Just1ce HEW, HRS, “sacial k agencies,-
. pr1vate and public educational 1nst1tut1ons, staty employment
N services, professional organizations and so on. The more sig-
‘ ~ nificant persons that are involved the better the ‘thances of
.- meeting the state goal of providing for the career deve]dpment
needs of its popu]at1on ) .. .
o %B ii%rough a carefully thought out and well” désﬁgned state
’ pQSn for career guidance the state can.directly 1nf1uence and

affect 1eg1s]at1on . . .
. . In Florgga we havg beem.abie to obtain legislation for
"® ™ student services mandafing job functions for the school coyn-
~ ~ sé¥or, placement an

1lowgup . legislation, and the occupatxona]
‘ . specialist legislation whosigpr1mary activities arg in career
- " pguidance. These programs have been fynded each year and their
success can-be contributed to organized efforts and glanning:
Through the development of state plahs, Flérida h n-able
to hake changesnn sex discrimination, graduation remetNs, . -
. £Qmpetency\base6‘curr1cu1ums, and mapy othergareas t affedt °

o T sys;em . . |

Another good régéon for’plann1hg at the state level 1nv01ves
staying abreast of dnd having input in re]ated eucational

t ‘ activity. " Since any changes in the educational’system has an .

affect on students' career development it is very heTp to be:
-aware of proposed and actual changes. Even better is to, be
able to affect these changés before they occur. R P
¢
Natignal and state” surveys, local d1str1ct educat1om ) s
assessments,' program reviews and student follow-up stud1es cw
. ~tinwally demonstrate that youth-and adults want and' geed more
assistance in planning and developing their career.  This has -
bee® Tisted as either their-number one or number two need con-
sistently.for the past few years. Only. through a coordinated
tate effort will be able to-more effect1veJy réduce this’ need.’
ﬁ& bringing al] our pogsible state resources to bear updn this ﬂ»
tagk Florida hopes to have career gu1dance become:an éxpected -
. Mg rather. thaéag/des;r one. p 8) %™
* - '\ i‘ D B . 4 .

. .
’ . Sunmarx. Three states--Hayaii,-Californie, and Maryland--hav

.'deveiopedlv}ab1erst@teﬁp]ans to coordinate and fmprove the delive y-of .

the students career deve]opment within the state educat1onaﬁ -

- ’ o : . , . 4 . s +
_counséling, testing, and guidance services.- Jhe unique approachey used
- ‘ w kY
/ K | 0 i “
e > ’ 42 B
' . - N
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‘in-each of these states’can be useful in helping others to develep a

state plan under Section 344 (b), Part D, pitle IIl, The Education

’

" Amendments of,1976. , A S N

ATthoughhthe.impetus for the Hawati pfan_stennmd primarily from its .
own ]egisiature and precededvby some 4 years the enactment of P.L. 94-482,

the needs expresséd for both are similar The sik problems/needs areas

-~ + - -

- identified in Hawaii parallel c]Ose]y the f1nd1ng§ of the Congress dur1ng

—

' the'ded1berat1ons which -led to the péssage of Part D, T1t1e I, P L. 94-

482. The nine charges g1ven the. Hawa11 task force together with the three

7

recommendat1ons for the deveﬂopment of thi'raryland plan prov1de excellent [_j/ )

d1rect1on to any state in begnnn1ng w8rk on its own state plan.
. - .
The California State Plan is unique because.of its focus an counseling

and gu1dance as -an 1ntegra1 part of a larger who]e--pup11 personnel serv1ces .
orograms It is also a state educat1on agency- 1n1f\ated effort Drafters ;g;’
of. staté plans under Part D, Title III P.L. 94-482 will want to g1ve spe-:

‘cial attent1on to Calaforn1a s student,needs assessment%rstrument as well

1

. as to Hawa11 s approagh of 1n~o1v1ng varied pub11cs 1n deve]opment of the

p]an P]anntng'ﬁeve]opers will f1nd very hélpful hot on]&:;he identifica-
tion of the componeﬁts of successful puo;T personnel programs ingthe Ca11forn1a

‘pﬁan but also ‘the treatment of“the relationship between state,,]oca],
‘ : ~

“and intermedfate education agencies. The scheme developed in the Mary]and

p]an‘hhich shows the interreYationships of various counseling and guidance

o -

programs should also help p]anners to conceptualize the e1ements that shou]d

be included in state p]ans. The ex1stence of state funded programs (e.qg.,

o / ) - F
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e 4 .
categor1ca1 support for elementary . sch001 counse11ng and gu1dance) and

the organization of the state‘!duca£1on .agency Ye.g., K- 12 K- 16) will
be  factors in adapting F1gure 1 on a state-by-state basis.

bd
M
.

Developjnggthe State P1an--The Next Step ' ‘ .

b4

As noted earlier, the State P]an rs the vehicle whereby states-receive .

funding-and participate in Federal programs. Under Title III, Part D,

' there‘will most like1§ be two stag 5. 0f imp]ementation. These will be an.
appropriation ofifunds.tolsupport ::;?vities under Sections 342 (b) (T)-
and 343 (a) (2) %nd_(3i during 197;-78; and under Séctions 343 (a) ZI) -

and 344 during 1978-79 and perhaps beyond Separate but related,

“
- approaches to state plann1ng will be necessary in each of these stages.

. & - Harris and Se1bert (undated),,1d fhe1r handbook of standard termi- . . .

nology for record1ng and reporting 1nfor$at1on about State Educat1on
) a( i

Agencies, Fail to def1ne spec1f1ca11y the term “sfate p]ag " HoWEVer,

their def1n1t1on of "planning” cah be app11ed to "state_p]an as well: '

Sy , ‘- ..
. " 3. 02 02 00 00 Planning N O e

The selection or 1dent1f1cat1pn of théroverall, long-range” - ®

goals, priorities, and objectives of t *agency, and the for- ' -, \

mulation of various courses of dction n terms of identifica- )

tion of needs and relative cost% 0 beq;?1ts for the purpose

of deciding on courses of action tq be. follafied in working .

toward achieving those goals, . pr10r1t1es. and objectives. o N

(p. 89) Lo ‘ . ’
: _ . ~ o

The authorizing language for the'déve]oﬂﬁent‘of the state plan to T

coord1nate the de11very of counse11ng, gu1dan¢ecand testing programs is

found in Section 384 (b)amPart D"*?tle IIIpI’L. '94-482. This proviso

is brief and to the point:




#he Commissioner isgautﬁorized to make grants to'States to |
assist them in carrying out Brograms to coordinate new'and . v

. existihg programs of guidance and ceunseling’in the States.

= . .

\

v The 1aw has beéh §upp1gmented-5} rules and regd]ations promu]géted

through the United States Office of Education.- These rules aﬁd regutations
Were presented earlier in this monograph (pp. 6-8). The nﬂjBr topical .
areas jnc]ude: ‘ja) activities autho;igZd td be funded, (b) required appli-
tation.data, and (c) how app]igations will né reviewed in the U.S. Office
of Educat#;n. E ’ ] "

Numerohs iﬁéas/methods to deveﬂpping’q State b]an may be %ound in‘the‘ ‘//
;”ovéfview of the Hawéii,‘C&]ifo}nia, ap& Mary]and;plaﬁs;‘ It is especially -
imﬁortant that t;:se'who will hé involved rgad thé law (inc]udind all of

Part D, Title II1) and an¥lyze and understand the rules and regulations.

Beand thgt point, certain sound principles of managem%pt-are Deeded.
" The Program Evaluation and Review.Teehnique'(PERT) is an excellent example.
" A useful Qisgussion of PE apglfcati%ns in educa;ion,is presented 1n a
text by Cook (196%). |

A‘!echnigue which could be easily adapted as a flow-chart in the com-
pfétion of }he §tate Plan is oﬁé'deve10ped for the Education/Military
Liaison Project (Figure'Z). Ta adapt this particular PERT treatment,

. e N

staf% personnel would obviously develop their own lists of tasks fo be

~ completed with accompanying target dates. 1In developing a similar

( |
, | ‘ | ’
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((%{)‘: Educalion/Mllllary . koo . i
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") s B Liaison Project 7 .
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1.1 JELDOR RECOMMENOATION — NEW STATES ' . .
12 JELOOR INPUT TOE/ML COMMITTEY “ , ' . -
1.3 PILOT STATES DETERMINE NEW szTEs . ‘ S
1.4 ISSUE INVITATIONS TO NEW STATES ' hd . . .
4 B 1.5 PADJECT MATERIALS TO NEW STATES . . : . + .
~ 2.} INPUT FOR COMMUNICATION MOOEL MONITORING - ‘ ..
" 22 MONITOR COMMUNICATION MOOELS | L1 | ] [- |
" 3.1 PREPARE FIRST ORAFT OF HANDBOOK i : "
32 CONOUCT, REVIEW ANO COMMENT 1 K . . . '
CONFERENCE ON FIRST ORAFT ~ ®» .
33 REVISE ORAFT : ] ‘ N
34 SUBMIT'REVISED ORAFT T0 000 1.
3.5 PRINT APPROVED ORAFT - , : >} \
16 CIRCULATE HANOBOOK TO STATE TEAMS ]. ’ : "y
4.1 SECURE INPUT FROM E/ML COMMITTEE |
: ON TECHNICAL REPRESENTATIVES ) .
B 4.2 SECURE 5 TECH REP APPOINTMENTS > >
Ml 4.3 PREPARE LTRS OF AGREEMENT TECH REPS i . i
Bl ¢4 COOROINATE ANO MONITORWORK OF TECHREPS @ . |- | . | | | I | D
Bl 5.1 CIRCULATE GUIOE TO JELOOR AND TECH REPS R L '
§2 CONOUCT, REVIEW & COMMENT SESSION ON GUIDE .
5.3 INCORPORATE REVIEW COMMENTS INTO GUIOE : . .
;B 54 ARRANGE UPOATING OF GUIOE -
55 CIRCULATE FINAL GUIE ACCORDING TO '
. JELDOR AND TECH REPS RECOMMENOATIONS
61 APPOINT NEW STATE TEAMS
62 CONVENE NEW STATE TEAMS FOR ORIENTATION 1 .
Bl 71 PLAN LOGISTICS FOR 3 REGIONAL SEMINARS _
' . [ 1.2 RESERVE FACILITIES FOR SEMINARS
Bl 73 PLAN AGENOA FOR REGIONAL SEMINARS ' ‘ "
. 74 CONOUCT REGIONAL-SEMINARS " L1 ‘ . EERN
B1 VISIT EACH NEW STATE . T . |
. 0.2 PREPARE REPORT ON EACH STATE VISITED
. B 63 FILE REPORTS WITH CCSSO PROJECT DIRECTOR - ] )
4 91 COLLECT'ANO PREPARE FINAL REPORT T0 000 ol — ’ L
9.2 ORAL ANO WRITTEN REPORT ru cesso ., ‘
A 9.3 REPORT 19 000 . . ‘ . . -
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] used in this‘project. "tPems numbered 1.1 thheugh 1.5 pertain to "startjng
‘ _‘Up 2.1 through 2. ZSdiél with communications; and sg”on to 9.1 through

" for-the final plan from those who will be affected by it. /S
A

>

task/tinﬁ?chaht, plahners would want also to note the numbering system

N

9.3, wh1ch 1nv01ve the final Mporting.’ Other steps to be considered

include: ' ' - ’
1. Development of a mission statement
2. Ident1f1cat10n of a task force ard: des.!pat1on of an overa]l
leader. o ' /

3. Review of the task at hand and development of a plan of action
with datelines. ' .

4. Determtnation of:the various pub]i;s of couhse]ing and quidehce
which should be involved and estab1{shment of advisory eommittees.

- . ¢ LS

5. Implementation-of the-plan.of actiohuand the gaining of support

In Appendix C, selected additionalsresources are citee which can be
used in developing and jmplementing the state plan. These resdurces com-

> / * )
plement those used as references in this monograph. State educqtion g

agency personnel are also encouraéed to cons;der the recommendation-made
ih the;Preface to pool efforts on a regional basis in developing state ) :
blans under Part D, Title 11, P.L. 94-482. ’

As has been noted, states will fo]]oh at least a two-phase approach
to deyeloping their plans to coordinate the-delivery of counseling and,
guiHance sgﬁViEes and programs at.the K-12 feve]s. Following this line

\

of "thinking, p]anniné steps which will need to take place under Section
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344, have been suggested. Building upon many of these, the y1scons1n

‘ . Department of Pub]f’lnstructmn developed its plan of *ac‘tiv1t1es to be ~
* carried out under Sect1on 342 (b) (1) during 1977-78 This plan will serve
as a foundation to 1ater work in designing the Wisconsin State Plan ) /’
- . M

s. 191.18 Required application

Any state or oth\g%eligib]e applicant upfler s.°191.17
desiring to receive funds for the purposebof this shbpa;t -
ifshall, as a condition to the receipt of these funds, file '
an application with the Commissioner providing the following

’ -'information: »" )

2

T 4

The material thaf follows is taken from the Wisconsin plan. This
“p]aﬁ" has not been published But‘has been submitted to the United Stafes
O0ffice of Education in 1étter/conhmntary fqrmat and accepted by USOE.
Section (a) has ﬁéén omitted since it pertains to-the appropriate state
ageficy to.receiyé funds and does not relate td the purposes of this paper.

~ Relevant sections of the Wisconsin plan are cited beYow.

191.18 (b) The need$ to be met by the proposed activity:
~ . / B
bﬁ1 Expanded'cpntinuing education opportunitiesand experiences

L)
for school counselors.

'b.2  Improved and increased assessment activities to better-
determine the needs aﬁﬂ efifectiveness of school counseling
. T e

4y |
‘ o 3 : /0
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and guidance programs and personnel.

’ - 'b.jx.EXpahdedﬁefforqS to identify and disseminate information .

’

. ' about promising bractices in staffing and condqcting -

' - ) é]ementary‘ﬁnd'§ecohdary School counseling and guidance
o | pngramsf ' R ]

b.4 Improved;coprdinatign among counseling and guidénce

actiJf%%es supported in‘part or in-total by Federal pro-

‘e

¥

——

grams gnd,administered by the SEA. .

(=
()]

Expandéd efforts to improve pre-service training of school

- " counselors through cooperative activities with counselor

[ 4
\

. trainers and institutions.

»

. b.6 Provision of in-service-trai unities for super-
visors of schoo]lpounse1ors in order to improve super-

.visory knowledgé and skills.

/
i

Additional gssistance for SEA staff in planning, imple-
menting and evaluating leadership and;.supervisory activi-
ties and services to strengthen and expand counseling and
guidance programs at the elementary and secbndary school
levels.

b.8 Improved communication between represénfatives of LEA

' coungeling and gutdance personnéﬁ, university trainers of
* schpol counselors and SEQ'COUnsel{ng and guidance staff.

L .
" b.9 <ontinued cooperative efforts between SEA counseling and

guidance staff with school counselors’ professﬁona1.'

\




- oo organizations fom the further enhancement of the profes-
sion. N // '

19%.18 (c) Objectives whichrare clearly related to the purposes df this

program and capable of beiﬁg attained by the proposed

N : activities:

c.1 The number and variety of~cddtinuing educatidn experj1
" ences for school counse]ors\Wi11 be increased by at 1ed§t

25% over the 1976-77 school year. (Need b.1)

c.2 At least one major, statewide research effort will be
planned and (‘ducted regarding th’e:status of school
counse11ng and guidance programs and personnel ™ the
state with wide dissemination of the findings and

‘. ‘recommendat1dns (Need b.2)
‘c.3 The SEA w1ﬂ1 cont1nue to encourage and communicate to
tFAs information on counsa11ng and gu1dance program and
f - - staff ssessment techniques and at least ten LEAS will be
) pro;ﬂded extended Q~qutance in this area. (Need b.3)
. Thd SEA w111 cipt1nue to co]]ect and d1ssem1nate infor-
-~ Wat1on about prom1s1ng pra(t1ces in staff1ng and ¢onduc-
/t1ng e]ementary and secondary school counseling and .
i // guidancg programs. This will include the estab11shment

/

// and maintenance of a data bank on these promising prac-

v

/ “tices. °(Need b.3)

¢.5 Qhe SEA codnseling quidance staff will identify and

-

g . 51

) 4 )




studyﬂthe\variou; éoprces of.fggging whicﬁ support coﬁn-(
lée]ing and guidadce 3ctivifie§“§q§“prepare ; written plan
as to how coordine}ioﬁ of these §Etivigje§ could be
achievéd‘including the identificatioh 6¥,strategies to
communicate more information abodf-theségﬁrograms to ,
j:oun;slewrfat the LEA Tevel. (Need b.4)

c.6 ‘At least one,'andyprefgrablyftwo, meeting§ of repre§ént$-
tives of school counselor training institutions in the
state with members of the SEA counsé]ing'and guidance
staff and selected-LEA personnel will be planned and car-

J
ried out for the purpose of examining in-service and pre-

service needs of school counselors in the state and the

N

implications of same with regard to curricula, selection,

retention, outrgggh activities, etc., at the training ~

[

institutions. (Need b.5)
At least thre; (ofﬂa total of niné) couﬁsg1or training
programs will be visitgg by the SEA coun§eiing and 9ui-
dance staff to review and eva]ugte the preparation pro-
gram fpr school counse]ors: An appréved status will be
determined by the staff. ~ (Need b;5) ’

‘c.q At least oné, and preferably three, in-service training
activities for LEA supervisors of schooi counselors on
the matter qf supervision will be planned and carried out

m .

by the” SEA counseling and_guidance staff. (Need b.6)°

L
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c.9 "A unique doctoral level internship in counseling and
guidance will be established at the SEA Jevé] in coop-
. eration with the University of Wisconsin. The intern
will work und‘é"the supervi;ion‘oflthe SEA staff and ',
will assist in carryipéﬁéht fhe°progfamaacfivities
described im this applicatidf. (Need b.7) ﬂ
c.]0. An ad hoc advisory committee of not léss‘than seven Fep-
: resentativesyg% LEAucoﬂnseling and guidanée personnel
ana University trainers of school counselors will be
identified and will meet with thé SEA staff at leasti
;hree times during the program xgar:. (Need b.8) '
c. 11 The.SEA counse]ing’and guidance staff will provide'ﬁppro-
priate as‘s‘ance, leadership and service to school coun-
gglors' profeséional organizaf{ons as may be }éQUésted..

-

and time is available. This will include serving in
- ' -
advisory capacities on the governing bodies of said

.-

organizations. (Need b.9)

191.18 (d) A description of the activities to be carried out with those

funds which ‘satisfies the Commissioner. (}) that these activi-

ties are designed to achieve the stated: objectives, and (2)

lhat funds will be used oniy»to carry out the burposes oﬁ:;hisa
subpart:
d.1 Workshops, conferences and meetings related to program s;.

needs and objectives. Funds will be-used to cover costs

0J
3




v ' .
\ » , ’

(J
of materia]s, supp]iesﬁ consultants,, travel, on-site

i

) by . g -
meals and lodging, etc. ‘.- ’ U &

N . : Yy -
da2 Research, publicdtion and dissemination activities re-

. -
1<;) . lated to program needs and objectives. Fungs will oe

-~

~“‘ used to cover costf.of conoucting and analyzing research;

publishing monographs, reports, brochures, etc.; agd ,

dissemination efforts.

.?

d.3 Sa]ar1es of consu]tants, a doctoral 1ntern and pther p

A -
limited term employees to carmy out assignments related

P
to program needs and ob3ect1ves - Funds will be used-to

cover costs of salaries’, travel personal expenses and

»

[ 4

3 3 3 3 ‘) » g 3
~ office housing needs associated with assigned responsi-
bilities. .

d.4 State d1rected projects des1gned to expand‘\d/or

qs%rengthen counseling and gu1dance programs at the e]emen~,-

tary and/or secondary school levels. . Funds w11l be used

to cover costs of personnel, materials, supp11es, 1nc1den-
tal e;peﬁLes, data processing and dissemination associated

- with developing and carrying out these projects..
d,S Meetings ®f an ad hoc advisory committee to advise the
program staff regard1ng act1v1t1es to be carried out- under

the program. Funds will be used to cover costs of per

L3
L]

’ diem, materia1s! travel, etc.

[
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to carry out thé act‘mtqes - .
+ ‘s
‘e.J' Two superv1sors of counsehng and gu1dance and one proa

- grqm administrator (25%). at the SEA level.

:;g 2 Pne full- t1me secretary ¢

’

. -8. 6 Part time consu]tatwe ‘and program asststance as may be

&

) necesSary
ATNY SN : L
e.4 Dataﬁgrocessrng publigations and technica] as‘g/tance
l

-,

[}

s

as may ‘be necessary from the SEA : i‘
e.,5’ “Orie doctora] ‘intern’ in counsehng and gm’dance.
C ' - Loy ' :
e.6 An ad hoc advisory. comm1ttee of not le than seven

sy

. gpresentatwes of LEA qounseﬁng and u1dance persohne]

£l

]

ehd school counselor trainers. SR '*?
v

s

-

s 4
-

>

- * ’
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o Prowded under Part D, T1t]e III, of The Educat1on Amendments of 19j'

- % A ?

»
‘aﬂ% 48*5 a umque opportumty for the Federal and state govern-
. ments te addr;s/tooperatwely a cr1t1ca1 lneed in th@counsehng and gu1-

4

. " ggnce professwn—-the codrdmatlgn of .efforts to strengthen and expand the"

s

eljvery of these v1tal serv1ces in the elementary and secondary schoals

. ’ x4 N \
: ‘. . of .our nat1on’_ In enacting th1s 1andmark 1eg1slat1‘6n, ,the Congress has
‘ / ~ N * )
fohnd that o L R
. o .,
lack of osd1nat1on among guidance :and counseding, act1v1t1es
supportedWointly-or’'separdtely by Federal programs and by
State and Jocal programs shas resulted in an underutilization

of respurces.availablg. for. such act1v1t1es (90 STAT. 2224)

>
' v

A;;’w‘;:f /{/ ’S -

L4
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The. key prov1sions of the 1eg1s1at1on i‘that addre5s th1s problem arv
”s .

found in Sections 342 (b) (1), 343 and 344. States will receive’ flmding o
for these first steps, whlch will §erve to st1mu1ate preparation for the § |

more 1mpo'r't'an't 1ater steps~-- -the estabhshment Qf an adm1n1strat1ve unit . N
.for gu1dance and ‘unsehng within the’ Umt?d States Office oinducation, ' B '
and the de%e]oprrqnt of state plans to address the f1nd1ngs of Congress
. (1 e., ‘the 1at} of coord1nat1on a%’n.g and underut111zat1on of gu1dance !
resounces) in enactmg Title III; Part D. Th1's 1eg1s1at1on has been
warm]y re"cewed nationmde by leaders in the s.choo] counseling and gu1dance

c [ ¢

profesfion The profess1on ag a whore is eager to 1mp1ement the prov1s1ons . J

‘ a of the law once the necessary ‘;dmg of all parts becomes available. M s ’
H "It is hoped xhat this- monograph wﬂ]'be of help to states just beg1n-- ‘
,ﬁ,_. _ ~ning the pr&:ss of deve]opmg state p]ans to coordma'ac the delivery of ‘ *,
e 1 | school counseling and guidance programs~-and thus, to st1mu1ate impWpve- ‘

o [ 4

mer\t and expansion of these vital serv1ces To prov1de jnformation and
ﬁbunderstandtng, a dtscussion of the bagkground 1ead1ng to the 1eg1s1at1onj
was prés‘ented with an analysis of the 1egls1atJon. toge'ther w1th examp]es f

of state p]anmng for &ounselmg and guidance in. three states, suggest1ons

) ’ - g t — L
R4 S
T ,WOpmg thesstate p]an, selected othep resources, and an annotated
-, . ¥ - ‘0
‘5‘; b1b11ography of mater1als _which shou]d be espec1a11y he]pfu] in deve‘lopmg

- ) #

A ) ‘the state p]an {e purpose has been to st1mu1late jdeas and approaches to -

lanning rather‘than to prescrit#a cpmmon mode] " The State P]an dqgmp_ed

by each ,state in res‘pon}e to th1s 1eg1s1at1ve bréakthrough w1H depend on’ B
\ S

many factors character;st1c of the state and 1ts papu]atwn No o

-
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"*1¥' e W111 apply to a11 sigtes, but examp1es and resource materials can serve

as’a ‘stimulus and can be adopted or adapted accqrd1ng to each state s

. unique needs. Congregﬁ has prov1ded the cha]]enge. Let us now answer :
. : . . - o T
s the cdll to work together for the€ greastest good of those we serve.
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- Appendix A

, v ‘
The Education Amendments of 1976 .

)’

A -

Title ITI--Extensions and I'_Zeyis'ion‘s of Other Education Programs ™

Part D—Gomance Axp CoUNspssNo
L. FINDINGS
M1xC2331 + Sec. 341, The Congress tinds that— ‘ ‘ .
: ‘, (1) guidance and counseling activities are an essential com-
* ponentto assure succes®in achieving the goals of many education
programs: * . .
(2). lack of coordination among guidance and counseling activ-
. ities supported jointly or separately by Federal programs ar.d
State and local programs has resulted in an underutilization
resources available for such activities; and
(3) increased and improved preparation of education prof&-
sionals is needed*in guidance and counseling, including adminis-
tration of guidance and counseling programs st the Stats and-
local levels, with gpecial emphasjs on inservicé training which
takes educational professionals into the workplaces of business .
and @mdustry, t.he\prof ions, and other occupational pursuits,
and that increased‘and ifoproved use of.individuals employed in
such putsliits~aye needed for effective guidance and cuunseling
programs, including (A) bringing persons employed in suéit pur-
g suits into schiools, and (B) bringing students into such workpiaces
for obsérvation of, and participation in, such pursuits, in order to
acqua |;the students with the nature 3f the work. .

! APPROPRIATIONS AUTHORIZED . .

woLGass Stc. 342, (a) There are authorized to be appropriated $20.000,000 *
fg‘g_ cach of the fiscal years 1978 and 1979, to carry out the provisions of
v this past. » ‘ - .
: (bF)) (1) There are authorized to be appropriated.$3,000,000 for fiscal
o year 1977, for purposes of grants to States made by the Commissioner.
- for prograins, projects, and leadership activities designed to expand
_and strengthen cbunseling and guidance services in elementary and
, secondary schools. ! .
N - (2). No sums ate authorized to he appropriated under seckien 101 (a)
20 L3 1895, of the Elgmentary and Secogdary kducation Act of, 1865 for fiscal
year 1977, fir the purpose of making grants under part B.(Libraries
20 L3C 182 and Learning Resources) of tjtle IV of such Act, for such | year .
whiclt represent the amount authorized to be appropriated under pafa: . -
graph (1) of this subsection. ) < L, T
(3) (A) The Commissidhet shall al]zxthe amounts appropriated
unger this subseetion among Guam, erican_Samoa; the Vargin
Islunds, and thé Trust Territory of the Pacific Islands according to’
thein respective needs for sssistance under this subsection. I addi-
tion. he shall allet from such amounts to (i) the Secretary of the
Interior the amounts necessary for the programs, projects, and activi-
ties authorized by this subsection for children and teachers in elemen-
tary and,secondary sch operated for Indian children by the
. Department of the Interior; and (ii) the Secretary of Defense the
amounts necessary for the programs, projects, and activities author-
- . ‘

c e
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* ized by this subsection for children and teaghers in the overseas -
depgndents schools of the Department of Defdnse. The *tdrms’ upan
whivh payment <for Zuch purpo-es sht to the mecrelury of #
the Inter:or and the Secretary of Defense- be deterinined pursu-
ant to such criteria as the Commissioner ermipes will best carry

* outzhe purposes of this subsectipam. <7 ' .
(B8) Froui the umounts dppropriated to carry out this subsection,’
the Con.missioncr shall allot to each State from such amounts an
amouut whicly bears the same ratio to such amounts ‘as the number of
children aged five to seventeen, .inclusive, in the State bears to the
numbwr of such childrén in all the States. For the purposes of this
subpdragraph, the term “State” shall not inclyde Guam. American
Samon, the Virgin Islands, and 'the Trust Territory of the Pacific
Tslands. The rumiber of children aged five to’séventeen, igclusive, in
a State anal in all the States shall be detcrmined by the ¢ issioner
on the basis of the mrzt recent satisfactory data’available to him.
(&y The amount offany Statgs gllotment inder subparagraph (A)
o- subparagraph (B) to carry out this subsection which the Commis-
"sioner deterniines will not be required to carry out this subsection
shall be available for reallotment from time to time, on sych d as
the Commissioner may fix, to other States in, proportion to th@Ryig-
inal allotments to such "Statés under subparagraph (A) or subpara-
graph (B) but with such proportionate amount for any of such other
States being reduced to the extent it exceeds the sum the Commissigner
estitnates such State needs end will be able to use. The tocal of such
reductions shall be similarly reallotted among the States whose pro-
oriiorate amounts were not so reduced. Any amounts reallotted to a
State under this subparagraph from funds appropriated under this
subse.tion shall be deemed, a-part of its allotment under eubparagraph
LA) or subpatagraph (B).. g . e .

,L
Y [ i .
ADMINISTRATIO

Sec. 343, (a)- The ‘Commissioner shall establich or designate am 20USC.2533.,
admif.strative unit ‘within the Education Division for.purposes of— g
él) carryimg out gmvisions of this section;

2) providing information regarding guidance and counselin
%> a profession, guidance and counseling actiities of the, Federa
Government. and, to the extent practicable, activities of State and
local programs of guidance and counseling: and
(3) advising the"Commissioner on coordingting guidance and
counseling activities inctuded in all programy’which he is anthor-
1zed to carry out, and, to the extent he deems practicable, how such
activities may be coordiated with other programs of the Federal
Government and State and Jocal guidance and counseling
programs. - . S
(b) The Commissioner may reserve an amount not fo exceed S per
centurn of the sums appropriated urder this part to carry put the pro- .
vizlons of this zection. : :

PROORAM AUTHORIZED ..
 Src. 94 (8) The Commijssioner is authorized, on a competitive 20 LSC 2534
ba<is, to enter into eontracte and make grants to State and'lcv:aﬁgdum-

tional agencies, to in-titutions of higher education.and to private non: -
profit organizations to assist them in tonducting institutes, work . .

shops. ard seminars designed to nnprove the profeséfopal guidance ™ g

-
s : s 1
.
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qualifications of teachers and eounselors in State and locd] educz:’;al ,
agencies and nonpublic elementary and secondary school systerd, in- K T a
cluding opportunities fot teachers und guidance coumgelors in such
agencies and systems to obtain experierfte in business and industry, the .
professions, and other o’ccupatiog}l\ pursuits, and including, for the .o ws:
purpost of such improvement; s¥¥i programs, services, or activities . .
which bring individuals-with experience in such pwsuits into schools
as counselors or advidors for students, and which bring students smto }
the workplaces of such pursuits to acquaint students with the nature ~
of the work and to provide training for supervisory and technical )
personnel in'such agencies and systems having responsibilities for

idance and counseling, and to improve supervisory services in the
g:]d of guidance and counseling. , 1 A

1
|
|
i
(b) The Commissioner is authorized to make grants to States to ‘
N assiet them in carrying out programs to coordi.r?te new and existing . .
programs of guidance and counseling in the StateS. ’

4
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. Using the Califorma Public School Directory, identify your §ch

: " Appendix B

California State Survey of Pupil Personnel ﬁhes Programs *

+

. /

California State Department of Education -
Guidgsce and Counseling Task Force ' ) S
>
The attached questipnnaire 1s to be used as a part of 2 a needs assessinent’by the Guidance and Counseling
Task Force in‘an attdfpt to assess the status 8f pupil personnet services in Califdrnia schools at the present
x) to determine where chahges are nceded; and to identify areas of greatest priority. The term pupi
rd®onnel services in this questionnaire is to be thought of as any seridd offered to students by counselors,
school psychologists, school social workers, or.others in related positions
When answering these.questions, you will need {o answer from your own frame of reference and your
own siuation. However, please consider statewide needs to the extent possible from your knowledge and
“ &\penence. Your thoughtiul consideration of these issues will help the Task Force identify the greatest -
"nzeds and, hopefully, to plan ways of meeting these needs

Thank you for your interest and assistance! - ‘A e
L) «' - ’
. . I4 . -—
Card No (!) LN ControlNo - ___
"ce ¥

& 2-5° »
[ 4 A .

Personal Data

nace

sary and to allow for the matchmg of school staffs Please complet; the followmg

Fot e»ample  Alameda City Unified School District (6111
Clupman Elementary School (6000004)
b ) +School _ _4
cc6-10 ccli-17

Districtgode

t

Age. Indicate by wnting an X in the space provided o ¢

Beow3o [ ] 3039 ] 4039 ]

cc 19 cc 20 cc i

»

Exact posinon-utle (write in)

Of the foilow:sg positions, indicate the one which describes you best using\one number wely from zero
o nin2 (09) Tnus.*' 0

.

indicates supervisor of child weltare and atiendance an

representati e o . < -,
. s : ’
gbpemsur of chulll vs€ifare and attendance . .
- Counselor : t - ’ .
Psy cholugist < \
Teacher

Administrator
Psy chiometrst

Schiool sozual worker '

Pyraprotessigr il
~ Parznt’
Community repr

L PN
,
v
b
.
B

.

2senetatine .
cc M4 -

[T

‘9" indicates community

.
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-
L ‘

. y .. i
— -7 Educators only: Indicate with numbers from one to five (1-5) yo pn&nt level of responsibility, 1 |
being intermediaté, S deing adult: % . - 1
' - .7 . < = 1
Intermediate (elementary school, junior high school) . > _l
: Elementary school through high school - . , ) . ‘
Highschool . ) _ . ‘ e
Cammunity college ' . . -
' Adult school ~ - . L .
A T cc2s T A : ]
: Is the guidance program in your school or school district desigried prirparily for (select one’item by ’
wnung an X): . -
p Allchidren ] - - Chitdren with special needs [ + . Otheel ] ~
. s - €26, : . 26 . 26 .
- . 'Do you feel that the guidance program should be desigrted primarily for (select one item By \'m"iting an - , ( :
X). . v, R ’ )
v " All childeen 3 ) Children with special needs %] o ‘OtherD o }
) " cc 27 . SR 7 , cc 27 .
* » . - . \
- . General Directions for Questions or Statements L ] . )
’ 1-12, : X T
’ . * -4
Use the letter “S” to imdicate satisfactory (no change needed) or the letter “U” to indicate
. ' unsatisfagtory (change needed). Place the letter in the box provided on the left of the question or .
statement, and rank the items listed i the box on the right of the questxon or statement (1 being lugheSt) .
. -
+ SectionI: Pupil Personnel Services in General ., '
Sa'tlsfactory © Unsatisfactory Indicate the urgency of change
, {no*change neede\d) or (change needed) .. needed by rank qrder, 1-8
(S) o (U) *(1 being }ughest) :
cc 28 -Counselor-studgst ratno - T B cc 29
= - ce 30 Supgom from th® school administration \ \/ T e . cc 31
. cc 32 J Suppdrt from the community and the school' board cc 33
ce34l o) Fma cial support , . cc 35 -
r~ e 36 | Ade uac‘y of staff tr&ining ' ’ . ¢c37
cc 38 | Proper utilization of staff . T - cc 39
. N “cc 40, - Attitudes of the pupil personnel servtces staff - cc 4l
— R § toward students : '
- RN A Utilization of staff by teachers‘ : cc43 E;] AL .
; . , v - e
"Section 11: Services Offered to Students
! -
e 4¢ [::] / Services related to carcer mformatlon . cc 45 D
"' and chot ' . ' .
cc 46 [: Servtcc(celated to training after ' cc 47 E N
: high school e
Serviees related to personal problems, ‘ cc 49
Services related to attitiude .o cc Sy ) ) ¢« -
development . '
- Services related to assessment of ~ Do - ews3 [}
learny roblems ) A .
Se s relatggl to remediation t . cc 55 E:] ]

rmng problems ' ' *

Comments .
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Aruitoxt provided by Eic:

.

-

. : £ .
¢ Section IlI: Approaches to Working with Students

Satistactory __ Unsansfactory =~ Indicate the urgency of change
7 (no change necded)  or (change needed) nceded by rank order. 1-8 )
. (S) . W (1 being lughest):
cc §6 Individual assessment and diagnosis ce 57
cc.58 Individual counseling with students cc 39 -
ce 60 Casework with students with special needs cc 61
cc62]l 1 Group counsehhg - - ce 63 )
cc 64 «wy Parent counseling cc, 65 | ‘ .
ce 66 Structured guidance classes 67 ! '
ce 68 Specialized treatment centers cc 69 :
.cc70 Consultation with teachers cc 71 |
Other (specify) . —
Comments: _ )
. Section IV: Specialized Pupil Personnel Senices ) \
\€6 72 :] Counsehng and guidance services for cc73 [:j . *

minority students
cc 74 [:] Counselingand guidance services for
disadvantaged students

‘w N .

cc 76 :] Counseling and guidance services for -
. special education students i
cc 78 C‘:] Pupil personnel services for alienated -

vouth (e g.. students with drug problems
potential dropouts, and so forth)

Other (specify) . B} . .
Comments .
Card No. (2) ] ’ Control Nool - -

o | ‘ o NS

-~

Section V: Career Gujdance

cc 6 r____] A planned developmental program for
career guidance : '
.cc 8 A caree,r'gundance information center
cc 10 Proviston for student experiences 1n
career planning and decision making
e 12 :} Provision for student gxperiences in ’
«career exploration, ncluding work experiances
ccl4 C:j Provision for student détermination of
the vatue and avarfability of !Elslir\
ume n career selection
o 16! l Provision for students to exanune it
. +  siyles and values relating to careds dn\c‘mp ren
c s | Msprogram for student job placenen

(Oiher twpeein i R

, .
« 103
cc 9
ccll .

[2]
(2]
(7]
.
T
.

Comments
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=
- Satisfactory
{no change needed)
O]
e
ec 20
[oee2?

I3

+ Section V1. Curriculuim and Related Areas

or

Unsatis’acton
(change neadady
(L)

Services for the diagnosis of learning
Involvement of the pupil personnet sanices

Indicaté the urgency of ¢lange

needed by rank order, 1-;6

(1 bemng highast): -
\ . NU
o235

depaetment with curniculum deteivpiment

' and imgrovement v,
éc 24 volvemient of teachers and pusil per-
. sonne,l workers in curniculum davelprment ‘

and improvement o

co 26 Involvement of administrators and 227

. . personnel workers in curriculur dev2lop-
ment and itnprovement ’

ce 28 Provistons in curriculum for th2 eallung ;

+ _ of decistonsmaking skills to students
ce 30 Provisions in the curriculum for t2acing
X problem-solving skills to students

Other (spacify):

Cominents- .

~ P

. ! Section VIl Paraprofessionals

ce 32 [___] Adequate program utilieing para- -
- professionals in pupil personnel senices

(<]
€
v
(¥ )
v

cc 34 Group guidance ) : tee3S )
cc 36 Information dissemifiation oo 37
cc 38 Classioom tntervention . o« 39 .
cc 40 Career guidance activities \ , codl
oo 42 Direct counseling with student: ‘ o 43
cc 44 Liaison between community and sok ool N !
cc 46 Parent contact o e < R 47
\' i .
Other (spectfy). & -
Comments - ; : -
) - .
. N /) - -
. Section VIH Adequacy of Presenice ;o .
f Staff Training o .
—_— '
ce 48 Counstlor training programs - N D .
¢ 50 School psy chology tratming progra-—- L3l ’ :
N Schiool soval work tramuing pre 272+ b R - .
w54 Child weltare and stiendance 1 i o - ) oo 53
R ' - .
fOgrams .
progrl — .
Ou.er (spectiy ) L s ™ — :
t - - N . N -
Comments _ . : .
. . 47 .
e
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Section IX: Areas of Préservice Ttaining

Sausfactory Unsitisfactory . lndlca(e the urgency of change
. tno change meeded) or (change needed) needed by rank order, i -8
(S) - . s (1 being highest):
e Pupil personnel theory and procedures o cc 57 . ,
e 38 | Individual counseling techniques ‘ . ccS9 1
R | Group techniques. . . , éc6t |, et
N ‘ gks:ssm.en( theory and techniques cc63| ° ’
ecod 1 Career guidance and counseling.. . €t 65 :
L ‘o htechmque's T
o 60 ,ﬁ Educational plannigg techniques . e cc 67 o
Sl 68 - Dynamics of individual behavior = _ . cc69 . . ‘
e 70 Research methodology . o cc?t [ T '
pzher tspec‘}ny) = - NP . . — s,
Comm.2nts . — e -
. " Section X: Inservice Tmmng .
¢c72 _ ] Inservice training by school districts and _ . e[ ], Lo
; offices of county, superintendents of schools’
e 73 | Inservice trzining by private agencies ec 75 - o
& 76 Inservice traimng by Depa:tment of cc 77 :
i Educdtion staff . ' . -
o s { . Inservice training pregfains offered by , cc 79 D
N j’ collegss and univessities'in Cahifornia

Olerrspiady)

« Comir2nis

H

-

¢ -
Card \,.73, v ' €ontrol No.
" . \ N !
NS . cc 2;5 -
b} v .
( ' .Section XI' Areas of Insenvice Training Needs
Wi 4 (pro;ected to five years) Y
cc 6.} Career gmdance and corun‘sehng '“. cc 7 \
techmques ! e .
o 8 1. Lducational planning techniques cc 94
- o0 10 F Accdemntability and evaluation ’ cc )l
' . —_— - . g
o 12 + Counsehng with nunonties and special P cc 13 g
groups :
{ aots Use of paraprofessionals " ec 1S . ~ x>
MRS < Unlizatiin of cross- age and peer cc 17 )
1 + groups approaches o = . ,
A ' N\ew theorieswand technmiques ~ cc 9 . .
—_— - -
Y j Agent of change role - : E ’ cc 21
0 -‘l‘l)?-\h:\‘ S U S — e —_— -
" - - . " . . ~ Ll
Comvents 0 : . s . ’
. * e M
) . : - ' ‘.

-

.




‘ "Section X!l Résearch and Evaluation
cc 22 [[_] Organized program for the evajuation V.
- * ' of pupjl personngl services A -
) : T oec2d Student participation in the evaluation '
R . of pupil personnel services
- - cc 26 [:] Teacher participation in the evalu,non ’
. . of pupil personné services )
* cc28 [_-].‘Administyator participation in the
L .. evaluatjon of pupibpefsonnel services
s ce 30 [t)\

~
o

Parent and community worker participation
. in the~exvaluation of pupil personnet
. . services s . . .
- N co 32 [:] Clearly statetl goals and behavioral objec-
.o tives for pupil personnel services J
Tl cc 34 [:::] Dgﬁhilive statement of the role and func-
LT tion of pupil personnel-services

‘N

-
- 3

Other (specify):

‘es

P

Comments: : T :

g
.

(Guidance and Counseling Task Force, 1975, pp,..84-89)‘
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. SRR oW e
| T Se]ected Add1t1ona1 Resqgrces Lo ( . T
id ‘i ’ 5 - C - . ‘ ‘{\ . .‘
! -8 L
A\ . g .The?oﬂowing_ have been s‘ected as possible add1ttona1 resourca or . "
: A o 2 c e ¥
o ' background mater1als’ to support the development 9f State plans Thl.s 11st~' .

- ’Lngjs not 1,ntende‘d to' be °exhalgstwe, ra'ther it is mtended to prov1de

v - pr'oven examples of a timely natljre*eﬂ as selected background reao‘ngs o e

—

Y 4 .

5

Spec1a1 e?forts have been made to 1nc1ude espec1a»11y pronnsmg sources .

S * not readily. avaﬂab]e through nat1ona1 market1ng .‘ ‘ .

[ . . T . ﬁ . v . ! ) P o
o "Al1 Towa Lfdance accountab1hty study. . Des Mo1nes Iowa "Start”e Deoartment e,
. 1Pub‘hc, Instruction, 19724 ' . : - ’

_/ 7. > This soph1st1cate study of the status’ of counsehng and gmdanc‘! .
" & . services in lowa serves as an exeellgnt model for program accounta- )
- %bility. Included are ipstruments and rea:mnended proﬁures-for'v. : -
* . > local- school adaption and use. L ~ 4 - ’
v ' ’ . o s N - . .
@ Bai]ey,‘s".,k:‘ Education interest groups®in the mation's cap1to]. : Q“‘
o Nasbington, D.C.: Amerlcan Councﬂ on Educat1on 1975 ..
L , < .- -
o\f Described in th1s'884age monograph are edu';:atmn 1nterest groups in - ‘
’ : Washingtdh, D.C.: | who they are, .whom they represent, what they want., . e
5 .. how they functidn and something of the fullure they face. -It is ) .
~ especially. wort ﬁe]pmg readers “to und&stand better-the °

_ ‘& govérnment rel ns e ts of APGA in -suppor®f tife counseiing ,
- ‘ -+ and qqao’ance 1 ati confalned in P, L 94-482. “

. . L -
. N . . - .
« {

370 we .
Y ,Bowman, H. 6., ‘Schrtz, §. P., Stone, L. A & Wurtz, H. 6. Counselor |

. , eva]uahon by objg ;es "Emporia: Educat1ona1 Measurement Cente r'/..

;. -~ “Emporia Kansas StaaF College, 1975. - . ,

T Th1s s’ an 1n%rument to be used-3n miprowg c0unselor effectweness
throuqh evalyation-of the attainment of previously jdentified opjee-:

"t1ves. :Organized around five subdivisions (Counselor Services to |

» oo . Students, to St ff, and to Parents, Comnuni ty Relations, and Persondl

] and Professigha bJectwes) the “instrument packagé incllides a manual’

' I with an extensiye listing of possible performance objec-tlves and » .

* - set.of evaluat1on fdrms ana- is available at nomindl cost : :

" N .
v i . g .
A a*

.
P N

"
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i&Councﬂ of Chief State §choo'1 Officers. -State and local responsib1ht1es
for education: Ueshmgton, B.C.: -Author, 1968 . ) . >

- . I'UHSZHG-page publication s a poS1Uon statement of the CCSSO It

S 1s the - flgst of two/vHs .intended to suggest goals and to stimy i

2 g late 1$gvements in &epentary and ‘secondary education with specia ‘
,\f'{mphas n the role of the state education agencye Special

= " tion, i% directed to Chapter/III, pages 70-87; dea]ﬁ\g with § .

' p]annmg for pupil persofinel serwices. > o

. O ‘ .. 4 . ) e .. . .' .. i -
. Council of Chief State Schpol Officers. State and Federal relAdtiopShips
in education. Washington, D.C:: Kuthor, 1971: . N . ‘
X v . ;

) 9 N et “ ' « ‘
'f, ' "t " This _is the companion votume to an earlier CCSSO publication. It is . .
' - a usefu? tool for examining ‘the need for cooperative efforts between . o
gstate and Federal education agencies, the estabhshment. of national
. 9§als and priorities (which affect resultant Federal legislation
ressed to education),” and the administration of state and Federal e

cation.€gencies. -~ . N

F. Th@phcatwn of the P]anmng, Programnmg, Budgetmg
% SyStem (PPBS) concept to counseling and guidance serwices.

/ RN Ind1anapo]1s Ind1ana Department of Public Instruction, 1974. "\'\w
1 i ’

Developéd-in response to state 1eg1sﬁt1ve mandate, this 116-page
monbgraph takes couhSelors through the major PPBS stegg/, ill¥stra- »
ting how each step can be applied to counseling and guidance® services.

- Procedures are given to enable readers to develop programs based.

- upon ‘the identified needs of the persons to begserved. The mono-

- _ ¢ I graph is interestingly develoged aleng a workshop format with axcel- ,

o ~_ lent use of case’studies, examples, and illustrations.

;/,;:fr 4 : ~ . » .

- L N ‘ h - ,‘
.+~ Fusek, J. J., Long, R P., ?%rene, M: Issues and concerns relating \\. )
. to qu1dance and counse services. A report’of.the Connecticet -

= . School Counselors Association and the Professiomal: Studies- Board &
- ' — of _Contrql of the Connecticut Association of Secondary SchOols; 1975. - "

-

v . Th1s brief report ‘addresses three areas--preservation of conf1de,n»~»—~w---~—t—»—--
®o 9[11ty,-a comparatnge study of, tasks provided by school ,counselors ’
sch061 administrators, staff, pupils and.parents, the echoo? N
counse]or as an assistant to the schpol administrator in the improve-
%" ment ‘of school climate, commynications, curriculum and attendance.
’ -+ The report will faciditate a refinement of ex1st1ng gpunseling and .
, _guidance programs and st1mu]ate d1alogue between counselors and B
' - adm1n1strators . o~
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" « M ‘ : °
*Mease, W. P., & Benson, L. L. outcd management applied to pupil per-
sonnel ‘services. G. Dean MiTler (Ed.). St. Paul: Pupil Personnel
"Services Section, Minnesota Department ‘of Education, 1973. .
¢ .. "‘?"

¢ S

Presented'inAthis 112-page monograph is a model ‘'to "tighten up" th

~ - structure of pupil personnel services in local schools so that iden-

-y

—

r

- tified needs can be assigned to specific personnel. The model is
- ‘based upon the=expansion pf a local effort supported under an ESEA
s Title III grant. Ma¥erials présented are easily adapted to local use
» _and need. S '

I3
-

The Education Amendments of -

‘1974 (P.L. .93-380), Section 406,

KLle IV (Career education).

e

Office of Educatﬁon'RJPes and Regu]atig:;.
1(

Federal Register,- May 13, 1976, 4), 19635-19641.

Sét forth in this document are the fihal rultes and regulations per- '
“taining to this legislation. Specia] attention is directed to
Subpart C of the rules and regulatigns--State Plans. "Frequent men- -
tion® is made of counseling and guidance within the subpart.

,

O'Hare. R. W., & Lasser, B. Evaluating pubi] personnel programs. Monograph
No. 2. Fullerton: C(alifornia Personnel and Guidawce Association, 1971.

. Discussed in this, 100-page monogrdph are issues which have merged as
- a result of emphasis on evaluating guidance programs as well as pre-
vailing evaluation methpdologies. A*systematic evaluation strategy is
presented togg}hgn.with.a series of prqcedural steps.
. S . ‘ : . w -

r 1

13

Pattison. D. J. Federal legislative action. Washidgton, D.C.: The National
Aésociation of Life Underwriters, 1971 (Fourth Pﬁinslpg).

. Described in this 28-page monograph is ihe organizatidn of a legisla-

tive commjttee for Federal action. It is,an éxcellent-ggblication for
_» understanding the Federal legislative process and how it is effected.
s . ). - » 'y 4

- ‘ . .

>~ LT, . ” B . a9 s ) ‘ : -
Sullivan, H. J., & 0'Hare, R. W. (Ed$.)._ Accountability in pupil personnel
: sgrvices: A process gyide for the development of objectives. Honograph
¢ No. 3.» Fullerton: ' California Personnel and Guidance Association, 1971.

This.mondgraph was developed to address the question of measuring the,
. effectiveness of pupil personnel “services in the schools.: Guidelines
: - are offered for degeloping behavioral objectives and determining how
vell the objectives are met. A 3-dimensignal model for developing
" ~objectives and a 4-level specification of levels of responsibility
1§pné.a1§o presented. : ¢*~\\\, ‘- L
. Y , “

’
<+ f 4
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. Williamson, S. P., & Braag;, B. Commnicatidhs survival kit. Frankfort, . &

.. 6 PR - ‘ T .
_ Wiggens, J. D. Organifing a.schpol counseling program. Washington, D.C.!:

The Nat{imeT Vocational. Gaidance Association, 1974.
. ° ' 4 - - .
Described in this 62-page;monograph is the Priority-Career Counseling
Program in whicly counselors spend from 65-9d% of their time in direct
contact with students, if individual counseling or group activities.
It is based on the assumption that career exploratjon provides the
most logicad framework for self-exploration and discovery. The PCCP
reduces , paperwork and involves counsélors with all segments of the.
school population. * _' ‘ - Y . ‘

—

»

-

Kentucky: Division of Guidance Serwices,- Kentucky Department of
Education and the Kentucky ‘Personnel and Guidance Assocjation,‘PQZ?.
This kit (Handbook $3.00; ¢r Handbook anl8 53 color slide, cassette
recording presentation $17.00) is designed to.serve as d guide for
school codnselors-in planning, developing, and impleniénting a public
relations program for the guidance department at thesTocal.school |
level. Attractive and §ilifully prese‘hEd, the hangbook and the
gccompanying audio-visual materials are &asily adaptable to-local
chool district needs. “F S )
P ' e N ’
Lo .o : had o

Iy

© Witmex, J. M. “Guidance préciices'inventory: Columbus: Division of'

Gyidance ani Testing, 02:2 Department ofgfgggption, 1975.
R L IR

This is an instrument.to measure the value parents and teachers place
on various guidanee activities and also to help determine the
teacher's -needs for assistance in carrying out the activities. - .
-Therg are two editions ® School and Parenht. The instrument is espe-
ctally helpful for initiating, planning, and improving guidance pro-.,
grams; for preservice and inservice training of teachers, counselors,.
and principals; for determining teacher readiness for guidance; for
assessing parent pérceptions of gui?énce practioces; and far research

and evaluation, . . - )
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