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“\ - INTRODOCTION - -

S

Building Experience-Based Career Educatfon: First Year Evaluation

? . . .

Report is being submitted to the School District of Philadelphia as the

L}

last task of an independent third darty_evaluétion. The School District
T ’ - [ A
a g7

!

. of Pﬁiiadelphia was éWarded funds under Part D of the Vocational *Educa-
—tiAn Act of 196? as’amendeq to implement an exemplary demonstrétion of
the National Institute of Educatio;ﬂs (NIE)?Experience Based Career Edu-
'cation. A requifemepq of thg competition was _the retaininé of a third
p;rty to conduct an Endependedt evaluation of the proce%ses and outcomes

. _ : s . $-
‘of the exemgfary demonstration. The School District af Philadelphia

conducted a competition to identify the third party and contracted with

<

@ - —_—

Research -for Better Schools, Inc. (RBS) to performﬁévaluation services

for thquuiIdiﬁQ‘Experience-Based Career Education (BEBCE) Program.

e

; . . ' . .
This report is the year end evaluation report of the first year of
. ' 4 .

the ‘exemplary demonstration. This report‘documehts bo(p program and

*

evafuatioq broce§ses over the first yedr of the program.
Three major factors have affected the implementation of the BEBCE
progréﬁ and the preparation of this'}eporﬁz The late date of the award

of the grant by the United States Office of Education to the School Dis-

-

trict, a prolonged transportation str}ke, arrd the late date of award and
} . —
finalization of the third party contract.

- R ! i

The School District of Phlléde]pﬁia received foréal notification of

its award-of Vocational Education Aqt‘- Part D funding late in the fall

-
- N 14
- ’

¢ d

’ B it iy 4
—

-]..' he




7 R i ’ .
of 1976. Final notification was received after the scope of the initial

[ . .

proposal“Wa( reduced from the adaptatidon of three versions of EBCE'to:the" .

adaptation of\oﬁg version of EBCE to the needs 'of studeﬁts in Philadelphia.

.

- ¢ . -

. " During the implementation of the program, the public transit system
. . N\ .
_‘was inoperative due to a prolonged transit strike. Special transparta-

+ tion arrangements had to be-made for students payticipatiag in the BEBCE -
program. Staff ar?anged and furnished'tranSportatién for students or

N ' .

- students made their own travel arrangements. These-activities diverted

staff from intended functions 'to the delivering of°students to program

& . . . -
.
.

A
~ - i .

The School District of Phidadelphia issued a request for proposals

sites in the community.

for. third party evaluation of the BEBCE ﬁrogram on December 7, 1976. “RBS
. .

.submitted -a proposal to conduct this gvaluation on January. 14, 1977. A

A4 )

:committee of School District personnef ‘recommended that RBS be the third .

.
v

. YY"« party evaluator, and this recommendation was submitted to the Board of

Education for action. The Board of Education passed a reso]utiéh on
February 14, 1977 authorizing the retaining of RBS as the third| perty

.
2

evaluator peﬁding coripletion “and signing_ef contracts. In mid-March 1977, v ) h,

RBS signed and forwarded to they School District copies of the contract.
N . .
On June 3, 1977 RBS received its first copy of the contract signed by the *
. 4 .,_ . °
School District. : Y s * ’

. -

~ . - .

The contracting procedures of the School District affected the exe- .

. [4 . .
cution of the evaluation workscope.:. The ‘Executive Director of RBS was

.

informed by the school aistritf gpét RBS was not to conduct any portion .

> »




»
.
’ o
«

of the evaluation workscope unitl ‘it received. a copy of the signed con-

tract. RBS persSonnel heeded this "prohibition' unti}l they were able to

.

. . - )'4 . . *
convingce school district personnel that RBS could wait no longer and

Ny
-
-

implement the workscope. 4 ' . ,

The majorif; of evaluation observations’ and tasks -were performed in
May, 1977. The“late start to the ?ormél evaluation effort precluded the-*

addressing of\itaff training. The workscope focussed instead on the de-

A < .

livery of the BEBCE program. . :

4

Chapter L‘of the repd}t presents a de;criRtion of the EBCE program .
the School District of Philadelphia intended to implement. Chapter uh

describes the BEBCE program as it was implemented. Chapter |1l presents
the outcomes of the program. Chapter IV reviews the implementation of
the program in terms of the U.S.0.E. funding criteria.. Chapter V presents

A L

the summary and recommendations for the program.

<
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. Priority area 1 program under the yocétfonal Edncgtion Act, Part D, as o

. I -
- o~ .
.

4

an exemplary demonstration of the National Institute of Educationfs.(NIEx

¢ °

Expeﬁience-Bésed Career Education (EBCE). Model BEBCE . ie based on the

y ’ .’
Northwest Regronal Education Laboratory (NWREL) _mode] of EBCE; NWREL EBCE Y
3 'ok.

"|s one of four career education ‘models develope& under the sponsorshlp

"Philadelphia Séhool District, NWREL EBCE brogram materials, and BEBCE o

’-. ¢ ‘- r

of the U. S. Offjce, of Educatlon and the Natlonal Instltute of Educatlon

-

BEBCE is a planned adaptation of the NWREL model to the needs. of - .

students in Philadelphla. ‘The BEBCE program is belng %mplemented wrth

<

students from, Bartram High School, located in West Philadelphla The

Iearnlng and resource center of the program is.housed separately at - the 5

' .

Wol f Center, a Junlor high school located in Soythwest Phlladelphla

A3 4

v The descrlptlon of BEBC& provided -in th|s chapter will provude the
context within whith evaluation conc¢lusions presented ‘in other sections

of the report can be ipterpreted. The description has béen derived from

X,

. .7 DU
three primary sources: ’ the USOE project p#bpbsé] Submitted by the

-

ptogfam records. . , , . S .
S . Y ; *
The de§cript[dn of BEBCE provides_program goals and objectives, as
[ ‘.‘ \- . ' } .
yell as the procedures designed to accomplish  them.—foals aftobjectives

\

.of BEBCE are presented _£irst. v ‘ T ’ y

-
2 S
\

5
[

-
—

\J

h
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Program Goals-and Objectives

Experience-based, career education has been designed to assist high

school students |n successful transition'to adulthood Career develop=~

°

ment, life skills, and basic'skills are enphasuzed as, well as extensuve

.

.

student exposurg to and experience in community sites. The overall pur-
& ’ ’ .
pOSE of the. BEBCE*program is to develop in students an increased sense

of personal worth and self-confidence. This is accomplished by integrat-

ing studénts' knowledge of a varjety of careers with the apquisition of

*

coghltlve, lnterpersonal, and affectlve skills through partucupat:on in

-
P -

a sgrles of |nd|V|dually planned school and communlty experiences with
‘ -

idennufned Jlearning outcomes. Particular emphasis is placed on learnlng

for each student tailored to meet her/his identified needs and interests.
-' . 1]

Effortiis also made to reduce or avoid sex-role stereotyping on the part

v

of both'BEEEE‘ataff and siudents.

-~

Accomplishment~of Program.Goals

S o ) .
BEBCE has designed the following-procedures tg ®cco ish program

3 ¥
goals and objectives. Procedu es |nclude -organization of st dent learn-

ing, lnd|V|dual|zat|on of |nstruct|on, provision of student counsellng,

and. learning center and communlty sute resources intended to accompllsh

student learning. Each of thgse is‘described in detail below. .

) . : . P
- 1. Organization of Student Learning, - £

) . . ‘ )
EBCE addressed student "growth in three areas: career +development,

»

-

) PR 4 .

Jlife skills, and_basic skills. Each of these has been further explicated -
© .ot s . .

by BEBCE.

Al




- ‘ ’
: ~ ! - . . S
EAREER DEVELOPMENT - LIFE SKILLS . BASIC SKILLS ’
C&reer Knowledge Life i&omp‘etencie’s‘ English
| self Awareness of . : athematics
Careers : ;|
[ d ’ . -

Lo

< >
. : t

Career deve]0pm$ht is addressed by specific program Iearniﬁb
.2

Y

activities. ‘Career explorations and investigations are de€signed to

facilitate identif%get}on of/student career interests, build career
knowledge, and develop student understanding of work primarily at com- -

munity sites. Student journals and empioyer~semiqgrs and field trips

& - A

also contribute to student growth in career development.
Life skills development is addressed by certification in 1ife com-

. . . )
"petepcies. Additional support is provided by employer seminars and fleld

. -
. -

trips.. , \ o -

Basic. skills growth is addressed in BEBCE by student projects. Stu-

dent journals and term papers provide ‘for s;ydeht growth Tn"writing

12
3

skills. ~ ' B y -

Student growth in BEBCE is fécilitated'primariﬁy through‘sevenfsﬁu-

’ .

(Y3

dent learning activities or requirements: . ..
1. Career explorations g )
2. Inyesfigations
. «

3. Projects

R . . . -$
e . ¥
Life competencies - -
: : v . . .
Student journals
‘ . @ ” v
. " Employer seminars . .
- N - = .
Term papers. - v - s . Ve
. ,_/ v, - . . 3
¢ . . * . * ! .
. . -6~ * R
- ]
’ 7 - - Y - 7 '
e - - " 4 5
1 Y
. .- 14 S

v

o
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.

a. Carger Explorations. Career explorations are deéigned te give

W

students a general overview of various jobs and careers. Students'Spend

. l . B
approxlmat ly 3 da s at community sites which match their Qareer |n5erests,
¢ Y Y G

L 4 ’

Exploratiod% are the ‘essential first step nnlthe atudent s quest 'to deter-
i s - . ’
Y . ) B . .
mine if a’particular career ')§its.'" During ca(eergexplorat|ons, students
These packages help students orgdnize
‘.)

A
.

“and 0pt1ons. .Students may describe job requirements and functions for

3

,,part;cylar jobs, and then match their own strengths and interests to thpse

of particular careers they are considering. e
.o ¢ & .
4
o Activitles engaged in by students during career explorations are

v

prescrlbed by the Learnlng Site Analysus Form. This form is completed

Jolntly by the employer and the BEBCE employer relations specialist when"

the‘site is first recruited for participation in.the BEBCE program. “The
o . ) it

student and employer frequently select certain activities which provide a

representat.ive view of, that particular career's functions and responsibi-

+ . Il

lities.. By sampling, students are able to explore the career ‘realistically

.

within a limited time period. Students are required to complete three

P

career explorations, :

b. Investlgations. Students are required to arrange for investigations

+

which encompass longer periods of in-depth hands-on involvement ‘at compunity

sites. During inveetigatlons, students work more exfenslvelyfwith an employe;.
4 - o .. .
Students gain practice in job skills through *skill devel0pment acx|v1t|es

r Y 5

SpeC|fled,|n the Learning Slte Analysis Form. Because more*teme |§+devoted

:3 li, ~ 7




-

L4 - : ).‘:‘ -
© " ,. actual work and expected to meet requirements established for

-

.

grh f1d of work. At most placementQ,.stdaents are given responig:ility for'

3 . ‘ - . .
N g’% .

] 1 “\ »

P , . ,‘ M A . ﬁ‘ - ':_

/ I . . R ’ z ey / ‘
,('/' ’ . ) ) Cana
. PR B . ’ .

_to anestjgations; students are able to complete more activities than, »

y [
. . i N €
durbngrthe career exploratuon., )

o #
]

¢
-~ 3
¥ t

ployees

<

{promptness, dress, personal conduct). Students often have the opportunity

to develop skills'required for specificjobs. Students are required to .5 o -
complete two investigations.
c. Projects. Projects are designed by BEBCE learning managers based

‘on the contents of the Learning Site Analysis Form and negotiations with

students, Once projects are designed, employers review content of projects

for;@ppropriateness,and relevance, These prOJeCtS provude for student’

growth not only in -career developheht,but also in basic sk;l[s_and ILfe. n

"d

.skills. Although most projects are arrangeds; in this manner, a few students

: . o .
are allowed to carry out“pnqjects that do not relate to their investigations.

~ . 2
These projects must also be negotiated with the learning managers. Students

. are requfred to complete one project., . N

critical skllls is cert/%ned by community members and representatlves

. 1
dents can choose from the fofiowing selection: * *

g
a

d. Life Competencies7 Life competencies are identified by the local

o .

community as Crltlcal t0/successful adult living... Competency in these

. / ,
BEBCE requires studenys to be' certified in five 1ife competencies; one of

' . { - . .

‘which is "Personal Hﬁstory.“ﬁ}For their remaining four competencies, stu-




. credit* . .

2. checking account
"3, -Insurance
N ®

-

4. income tax
. "budgeting

physical health:

t
‘emergencies

electoral processes

ae

-government
(N

IG.'_ dividual rights

-~ 11, publis agenbjes

12. employmen

e

13. automobile

14 réenting/owning a home

S e
- ° ‘\\: n

Steps students‘typicaliy follow consist of first reviewing and studying

v »

. s ¥

relevant materials and second, 'demonstrating to a community certifier

mastery of these materials. v
& 9

-]

. e. Student Journals.. Students are to maintain, journals in which

I ~

: . “. . :
they record their program experiences on a regular basis. Journals allow

. ’ -
‘

students and staff to share thoughts and féelings with, each other over an
- R - Lo

extended period of time. Reactions to career explorations and investiga-
- - 4 ’ ’
tions as well as, feelings about.'expectations and BEBCE are ‘appropr.iate
' ' . - o U
topics as are feeljngs about any other topic. Students' ability to communi-

cate- and other fnterpersonal ¢kills are strengthened. By providlgg written
. . ] 1 ~ .

. -
A . ' 4 ~

Aruitoxt provided by Eic:

*




W

4

~,: ¥ > - . T
¥ " fol lowed by all staff id‘dealingiwbth the student.

. feedback, staff develop and challenge’student awa(enes;>5£§sé§f and carger \
or life options. Journals also help étaff fb‘keep:in closer goucakwith

indivj&ual student changes that can potentially-affect program performance

/ﬂ ~ ‘

~er pgrsonaL development : L oL bt

f. Employer Seminars. Emp}oye} seminars serve two ﬁajo??purpoées.

. First, they allow important informatton to be readily transnﬁttéﬁ to L. .

-

students‘ahPut career dgyelopment topics. Second, they ‘encourage the ,

exchange of ideas among students.

g. Term Papers. “As pgrt.of Bartram-High School requirements, stu-

dents arecrequired to submit a term paper on 3 subject of thélr cholce.
° v ‘ ° s . .

2. Individuatizatjen of Instruction,

-

.
-

BEBCE learning managers are to negotiate individualized instruction

with each student. This negotiation process results in the development °

R ¥ .

.. of indiV%duaI learning Plans based on student needs and'interests. In

< s

particular, projécts and investigations for each student are désigned to

X ‘
. < | . Y

encourage growth in all- three cdrﬁiculum areas, career development, 1ife

. B
P

skills, aﬁq ba§i9 skills. . Individualization of instruction is consequently

1

provided by the deQelOpment of individualized leérning projects for

-

N . g ) - . R
students based on particular rf€eds and interests. g \
3.,, Student Counseling, -, . ¢

-In the NWREL -EBCE Model, no single staff mengr'is'assigned responsi-

bility for providing équnseling fo‘students. Instead, all staff counsel - *

x

students regarding.their'progra% perfonmancet Staff ideally develop-

_ together a coﬁnspling plan for each student. This plan-is tHen consistentiy

.-]O- ’ ' Tt - )1

‘., ’ ‘ 1 8
» -
R
. R .
. . . " 4 ‘
. . . ) - |
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4, Learning Center and Community Site Resources.

Student learning in BEBCE occurs both at 3School and at comunity*

‘sites. -At the learning center, sgudehts‘eng e in work on projécts;
‘S _

_attend classes in‘math and English, (eview resource materials for certi-
fication in life competencies, and interact with staff concerniAg their -
péogram performance. Communityxsites foster student growth in career de-
velopmént by proviﬁiné site§ far career explorations and investigations,

"In addition, community representatives act as certifiers for student life

¢ .

competencies. Student learning activities that occur aj“ggmmunif sites

are interfaced with student learning activities that occur at the\learn- »

~ <

ing center. Together they provide for a-comprehensive program of st\dent
. N :

- -

° N «

learning.

Program Staffifg o

-~ ’
&

'Staffing for BEBCE is represented by three groups: (1) bigh‘Schoof,
. . ) S <
BEBCE staff, (2) Administrative staff, and (3) the Advisory Council. Each

’

group is described below. |

&

I. High School BEBCE Staff.- -

Five staff members are available to students in the BEBCE progréﬁ.

~

«The staff includes twp employer relations specialists, two leafning mana-

) ’ . ’ . “ N o, €
gers and one supervisor. . ;

t ° . )

The emﬁlqyer relations specialists primarily Qevélop employer sites

for student placemehts, monitor student work-and progress at employer

¢ .
sites, and counsel students abgut career development, especially in

-
.-
o

planning-for career exploféti%ns and investigatioffs.
\ . :

V¥




>

s - Lea%niﬁg managers develop individual student learning plans with
\ s, . ¢ accompahying instructional material: supefvise student work in the learn-
. R ‘ :

iﬁg center, and advise students about their progress in BEBCE. Learning
IN N ] LIS

¢

. managers are charged with the preparatiggﬂgf individual student projects.

* , © Staff members share responsibility for the development aqd monitoring of

“ -

* student progress in the life competencies component. .
. CooFdjngfing this staff is a supervisor who assumgs programmatic

- . v .
responsibility for conduct of BEBCE activities. The supervisor also -

;ﬁmgrovides the link between program staff and administrative staff. o

) §

. 2. Administrative Staff. - . .

5

(Ultfmate administrative responsibility for the program_is held by \*\\

. the Executive Director of tHe Division of Career Education. .The Director

3

of Career Education Plannirigsand Development is respon%Tble for proviéfng

. )

administrative supervision of the BEBCE program. A project coordinator

1

s . is Eﬁgponsiblezfoq the day to day operation and administration of the

- program. Additional support. in the areas of computerized resources,

. X . . . .' .
curriculum development, staff development, information dissemination,
< hd *
.resource recruitment and career counseling is also available.

- *

3. ~Advisory_Council. - /f

In addition to Philadelphia Schodl District administrative sqppoft\

and guidance, BEBCE staff arg.assisted with program operation by the ° ’
. ~ - *
Advisory Council. It is composed of émployer and community representa-

. L4
. tives. Formed over the- spring and summer

of 1977, it will be able to\

‘provide assistance for the *1977-78 program year, - \ T
’ W ". - ‘

. & . K - “a . {

. sl2- . ’ )
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Summary . _ . ;
———n—— e . . *

. - ’ /
+ ' Phitadelphia School District BEBCE' is an exemplary demonstration

[N

BrejEEf of NIE's EBCE. Modifications in the NWREL EBCE mggel have been

made by BEBCé in'order to meet the neeq;/zf its.particular high school

.
[y

population. ‘ i : 77 .
) : . - . . . .
< BEBCE functions for one senior high sthool. The learning and resource

A\ ]

center is located at another site. The center maintains its own staff,

‘ >
community sites, and,Iearning center résources.
¢ - “n

R Program,goals focus on assustlng‘hlgh school students ‘in successful
transition to adulthood In order to:facilitate this transutlon,‘student

growth is encouraged in cateer develqgéent, life skills; and basic skills
by the completion of individualized Ie$rning activigies in the commuriity
and in the school. Counseling prdvided by staff aJsg help to direct

< . ' r

student growth if" these three areas.- ;

°

e

2 ~'_' . - P ’ .
Staff at three leveds participate in the imp[ementation. ~Direct

implementation of BEBCE is carried out By five staif members at the learn-

- ing-eenger. Administrative support for BEBCE is provided by Philadelphia

School Disfrict administrative pe@gﬁnneﬂ In addltlon an Advisory Council

r———"**—**———ﬂﬁwmﬂﬁﬁﬁFﬂf ce@mun+€y—represen£a£+ves-recentl?zﬁemmuiquJMJnfLhevfufune

‘provide assistance and guldance. e 7
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BEBCE. The chapter:is\organpzed by. giements identified by BEBCE as:

cFitical to the successful jmplemeﬁzation of the program:

Preparation of Learning Resources
Sel®tion of Students *
. Preparation of Student Learning Plans

Implementation of Learning Agtivities &
‘ = o . &
Avoidance of Sex=-Role Stereotyping -

The final element, avoidance of sex=role’stereotyping, is dealt with in
~ - . . -

Chapter IV which addresses requirements of the U.S.0.E. competition. The ,

other four -elements ate discussed below in terms of Eontent, objectives,

- ———————
; » -~

. ’ . e - e .
evaluation procedures, and findings. ‘ ‘ \ LI

-

- »

Preparation of Learning Resources - - *

L]

The availability of learning resources is a factor central to pro-

. gram success. The program plan indicatgs the néceSSity of Iear?ing

- center resources and community site resources. Evaluation of this element

B : L . . . : <
assesses the extent to which planned resources were ‘acquired and prepared

.
.

for .use to meet the needs o(\:frticipating students.
* e T 1' . .

[ v

1. Learning Center Resolrces.

. [4
' B N - ° - - B :
Learning center resources include facilities allotted for- program
B %

operation and materials for student learning. A Learning Center was .

- T ‘
established at the,ngf’ﬁén}er. $mal| tables, students record files,

4
14 - ’ s VT ' *

P N

L -lh-




&

. ‘énd other instructional equipment were obtained. Instructional materials

. have been acquired and organized fér individial student term papers and

resource materials for life cbmpetenciés. ‘NWREL EBCE materials were used

- . ¢ - i -
extensiwely by program staff for 1ife competencies.

s ~

2. Communiity Site Resources.

- . s

' Community learning sites recruited By BEBCE serve two important

functions: (1) career exploration sites, (2) investigation sites.-

)

According to employee relations Spgcialjét]E records, sixty-eight\(6é)

posftion§ for student%’were developed at a:total* pf 36 comm e -
pants (see'Appendix A for comple£e listing of cgkgunity learning sites) ..

TaPIe 1 presents a categorization of positions available to sfudents by
occup%;ional categor?. As il]us;rated in Table 1 community sizes {n-'

cluded the fields of airlines, business, computer operation, éduca{ion,

health care, law, media and trades. -
- kN

.
. ~




¢ Table |

1

Community Learning Sites

t

.Typ! of Occupation

*# of Positions at N
Community learning Sites ——

Airlines
arae.

. . N -
aircrafuymaintenadce/service
freight sales/services
passcnger sales/service
weights and balances & .
air traffic control

Busincss

office work .
saies

-
~

3

-
— LA AW

e

ERIC

Aruitoxt provided by Eic:

~ hote!l management
4

- Ty
Comrput’cr Operator -

Education
Hea l__t_h_C'é re

dentistry
nursing

%-ray technicien
pharmacy .

P

Law
— .

Media L ,
electronic (TV, radio) .
print . .

Trades

tosmetology
engine repair
. -]
pluabing o
. carpentyy
food preparation

Others

clothing, design
environnent

social services
photogrephy

court reporter .
armed services

W w o

10

TOTAl -

68k

G

3

-

.
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. A number of‘éommungxy partieipént’ have multiple positionsoforf

* N ' A .
students. A listing of these sites with four ‘or more positions avi;tﬁble
. * . N * ’ - <@ .
eis presented -in Table 2. T ) o
. - . N -
’ . Table 2 v
’ tommunity Participants with Multiple Positions . .
*
. . . . . . .
Communi ty Partlclpang{%‘ # of Positions Available ‘
Schéol District of Philadelphia 10 ,
, " | Defense Personinel Support Services (3 I
: @hiladelphia Naval Yard - 5 -
. N ) ~ X o (
- - « | American Airlines . .- 5 ‘
. | Eastern Airlines . : .5 \\\‘\N‘__;/
R . _ Y “- .
‘ Sheraton Inn . ‘ . A . o a
R > TOTAL ' '35 . ‘ -

.
pa
3

The table shows that over half of all positions available for studen?s
are derived fram six community learning sites.- .
: py . :
The School District of Philadélph?a contfFibutes more than .14 percent .

of éll posifions available to students. Five of the positions available
""" for students are in training programs. Four of these (cosmetology, e
printing, small engine.repair and ‘autc mechanics) are offered at the:
Y . + ’ » . 1

Jon F. Kennedy Center for Vocational Education and the fifth (x-ray

— . ) ) . . ‘ . : .
techniciénlﬁﬁs based at the Hospital of the University of Pennsylvania.
' . . e
. . . v »
. . .

\ COON - |
\\\ p . ) - -
| S ‘ -7 :
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0f major concern to the BEBCE program was -the location of siteskin

’

relation to the school and puklic t(ahSportation. Sites should
be in reasonable proximity to both 'the school and public transportation.

The Fmp}oyer ﬁelations Specialists (ERS) developed sites which/cluster

. arodnd West Philadelphia in the environs of Bartram High School, South

and Southwest- Philadelphia near the Wolf Center, and Center City. These
Y 4 -
groups of sites are adequately served by public transportatieg and are

o

4 .

reasonaply close 'to the school and learning center.

The Learning’Site Analysis Form (LSAF) provides a séhrce of informa-

B

tion which cancbe used as indices of student learning Opportunity:

Y

; ) \ .
.®  Learning Site Analysis Forms describe potential learning activities at
. .

' each community sife; they are completed jointly by the employer relations

specialist and the community represeﬁtatgye. The LSAF also provides’

3

learning’ managers with important information for the development -of stu=-

dent projects. Finally it permits both employee relations specialists

.

and learning managers to counsel students more effedtively.

Procedurally, the Employee. Relations Specialists were to complete

LSAF's prior to a student hohmencjng an investigation at that site. .

.

. " <
_Ovef the course of the semester

~

LSAFs for 16 of 65 poslgions. ,fhere were incomplete forms for another

6 positions._ Files‘@dnxained supportive material on 7 of the remaining

41 positions (e.g., job descriptions, yearly reports, etc.).t}Thé‘on-site
-, . . ) ﬂi;“ﬁ

2

supér&isor of the program noted that’ the completion of the LSAFs was
@ R

hampered by the transit strike. =~ = - N
) N \ P . -

Py .

}ﬁncjusive of May, 1977)-the ERS completed
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The BEBCE Program required each student to complete at least three

.

career eproratIons and two lnvestlgatlons o Suffictent numbers.of_com-

munity sites must he recrulted to meet career exploratlon and lnveﬂtlga-

*tlon program requvrements as weII as students needs and |ntefests

- .
o -

a. Careegytxploratlons. Slxty-elghtﬂ(SB) communlty sites were

»

-

recruited for career explorations. Oommunlty sites were generally avall-

. L
. - LY

. +.able for use by more tHan one student. ,Sufficient numbers of sites Were

A

.- i ‘
recruited to meet program requirements. )

@
L

Community'sites should also meet areas of student interesti Of the

30 students |n _the program, all expressed one career preference and 21

. -

stated two preferences. Table 3 presents the number of students whose

career interests were matched with community learning sites for career’
eip]oratlons ‘ . . , . ‘
N4 .
’ \ 4 h °
N G ) Table 3.

v H
. .

. o
. Student: Choice of* Comunity Sites for Career “Explorations
N > 15t Choice 2nd Choice, | . '
. n | % n . %
Students | 26 =87 | -17° 81
A3 o, - A Z

BCE.was able to provide career exploratiéns -in 87 percent-of students'
chojce of careers. In tases.where students' first choice was not met,

. ) Cm e
often afsecond choice was met. h

hus BEBCE was able to provide sufficfent numbers of community'sites

\

Vot meeg’program requirements and'was generally'able‘to meet student’in-
.. : - :
- terests. ‘' | ) _ ,’ - o ) “ J“
£ - L. *
R . Lo ) ﬂ;ﬁ ’ .
’ ) ! "]9" RS . 1 L. te E 4

w“
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© b ) . ~ - N ~ . 4 ‘ -
. )
e S e ] P < -
o b. 'lnvestigations:ylSixty-fiwe (65) of the 68 sites available for
. - career cxploratlons were avallable to students for lnvestlgatlons. Com- ;

L) € i d ° .
’),/,,—"”’(j;;;?;;ﬂzltes were genera]lx available for use by more- than one student. ) '

PE

"Sufficient number of sltes were recrulted to meet program requurements. - )

-
-

~ . -.," Community sites for investigations must alsa meet student interests

. - . and needs. Table 4 presents number’of community sites availabLe°fer in-

' N . e
’ Al

vestigations which matched student career" interests.

— TR
1 .

a .
v LR ~ <

) . ’ ;r’ab]e l‘-. ) \. /., “.- ‘. ‘~ . *

° —

»

Student Choice of Coﬁmqpity Sites for Inveetigqtions

. ‘\\ . B — ., — .
K‘&“. - . - |- 1st Choice 2nd Choice ) '
, ) . ‘ - B . .o . Q N . z N z ‘
Students |.19 ‘| 63 12 57 ‘ i o~
v i e 7 7 ‘ . 3 ’
. ' ° . ¥ ' A T '
i _ . Sixty three (63) percent of students completed investigations™ at:sites :
EN . . - ] . . .
‘which matched their™jrst careef choice. ] . - . *
v . - . . o
Of those 21 students whd expressed a second carger preference; 57 -
. Bercent completed an jn@estigation of that career. . P L,
. T N - . e
. - 3 . ' Lo »,/ -
) .. Selection of Students e _ ' [
. . - . .. ‘ 2, ' - t . t ‘ . & . : :2' .
N "The fair, unbiased selectlon of students’ is the~obJectIVe of th|s§ N
N - . < QJ .

iﬂ -
- g process. A secondary obJectnve is obtalning samples for both prbgram 4

!" v . lmplementatlon and evaluatlon purposes. Tﬁe program plan proVuded for
= £ , the unb;ased recruij tmert of students,mecreenxng of the recrulted students
accorduhg'to crlterla estahllshéd by the school pr1ncspal to create an ;‘(

. ‘ !

. . - ’

/

< ° * - : . ;
. * : - ) . / @,
L , : / o . i
. H ¢ LS - :
« A .
.
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- A . V2
applicant. poo] and random assugnment of students in the pooI to the BEBCE

program. Random-construction of general comparison and work experlence

L.

N . v

comparison groups was élso to be undertaken.

A\ ]

Al
s

The random selectlon of students |s an unbiased procedure Bias

§
s, -

may enter into the selection process only if the rettuitment of students

resulted in an applicant'pool that was biased. This section of the report

v -~ . ‘or

documehts recruitment and student selection procedures The resultunﬁ
program and eomparlson student samples are then demographically descr|bed
1. Student Recru{tment

' ' N -

Student recruitment for BEBCE was conducted by program staff at

.

4

Bartram ngh SChOO] Enrollment waS'Iimjted to high school seniors.
Recrurtment was conducted by visits to all senior Engllsh classes. Two

hundred flfty (250) students appITed for adm|55|on |nto the program.

-

- ®

Students were screened and ranked utlllzing attendance, frequency of .

disciplinary problems, and academlc performance as criteria. This process»
,f * . *

ytelded three- groups of-students ranked according to the criteria which the

%

school principal felt jould insure student success in the BEBCE program.
\ \ -

‘2, Student Selection !

ne program.and two comparison,

The three groups of -.students,

were formed accordlng‘io the following procedures. . .
N a, BEBCE, Program. Program taff began selectlon pro\edures by b

|nteruJeW|ng those’students place in the flrst ranked group and thelr e
€ r N

parents. If the parents agreed o Iet their daughter or son participaﬁeﬁg.

& 13

that student was. pIaced on the ¢ ass»Jlst Program staff progressed to




~

o -

-

[

o

- made by BEBCE

—

the second and f}naliy to the third—ranked groups in order to obtein

/
30 students‘for BEBCE program p?rttclpatlon.

! 9
Since randomization was nqt emp]oyed, two groups were to be con-

&

structed for comparison purpoees.

general stddent body of Bartram High School.

represent Work Exper]ence‘Program students at Bartram High School.

« N .

is discussed separately.

_b. General Comparison GrodﬁA

The first group was to.represent the -

The second group was to

v « Iy ‘

Each

»

‘ - ‘e -

The RBS evaluatlon proposal indicated

that 50 students were to be randomly drawn from the total twelfth grade

populatlon of phe partlcupatlng hlgh School

ogram staff.

to give permission

" from the rolls of the hlgh school.

two advusory groups for this comparason.

4 ° - S

Arrangements were to be

The Prlnclpa% of the hlgh school declrned

sample of 50. students to be randomly selected

.A» o

The hlgh‘school administratibn offered

"The admfnistratfon of - the high

school viewed these, groups as representative of the entire high school.

'; ‘e

These groups contained 42 students.

w

’
.
N

v

c. Work Experlence Comparison Group. Forty (40) students Were

randomly selected from Bartram ngh School Work Experlence Program rolls.’

l E
RBS performed the selection.

v

Student-SampIes e

°

3.

N
.

-

are descrlbed below. Further

* VI

Proc[am and comparlson student samples

<

dOCumentatlon of tRe fairness of recruutment progedures® is provlded by .

r ~
v

‘examining the dlstrlbutlon array of student character1st|cs. Student ;

.
3 - ot

. - [} 5 .
characteristies include grade level, sex, race, grade point average,

13

parental educational and occupational level,
'Y . ~

student reasons for applica=

tion to BEBCE, and pe§t-§econdary‘occupetional plans.'

{ ‘ ,

-22- . ~
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a. Grade«bevel " Almost all 'students in, the three groups were in

© e the 12th grade., The general comparison group had in addltlon one student

.,

in the ninth grade “and the~work experience c0mpar|son group had one stu-

dent in each of the 10th and 11th grades. Table 5 presents information—

regarding the brade level -of students. - ’ .
& ¢ , . ‘
) RN . Table 5 ’
. L L . Y
Grade Level
) y e
) Grade ‘ SEBCE cGene:?l Wort Expeflence
Level C omparison ompar ison
n n 3 3
9 ' o o -l 1 2 0 0
S A L 1o “0 o | o ] 5
. N 1 o 1 o 0 0 I T
. ~, 12 | 30 100 36 | 86 18 90 :
| No Response | 0 (R 12 0 "0 )
' Total “30, | 100 52 1100 20 | 100
. e ~-

contalned simllar proportions of females to males.

,cent “of these groups were female

b. Sex. The program and work e&periencehiomparisqn group each
Aﬁprox}mately 60 per- '

The general comparlson group was 60 per-

. cent male Informatlon about . the .sexual cdmposntton of these groups is
/ .
s B SUmmarized'in Table 6. - -
L. L\' ’ - - . . ‘
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] .Table -
- . e
. ‘ Sex ’
3 ; ‘ / :
. " General W6rk Experience
. ' Sex. BEBCER -\ Comparison *  Comparison .
n ¥o n_ % n___ % - ‘
M 1no|o37 25 | 60 8 .| 4o
. . F 19 | 63, 17 40 12 60 i
, - : - |
Total | 30 | 100 - 42 | 100 20 _} 100 ) |
. |
c. Race. Eighty three (83) percent of BEBCE ‘'studénts were non- . 1
“~ - . |
s ' white comparing with 90 percent of the general comparison and 70 percent
of the work éxperience Eémparisdn students. The work exper}ence comparison
group contained the highest percentage of white students,-30 percent, as
< . .
_~ opposed to 17 percent and 10 percent in the BEBCE and §eneral comparison
i groups respectively. Racial composition data ‘are pteseﬁted in.Table 7.
Table 7 p ,
Race
“ \Géner‘a‘l .- |IWork Experience -
: + Race BEBCE Coffiparison Comparison .
CoL n % n- % n b4
-~ # :
; Black 19 63 31 74 13 65 -
‘ White ‘| 5 17 4 10 6 - 30
- LY Hispanic| 3 |. 10 3 7 - Q >
v | other 1 3 | R 0 0
- No . pe .
: - ) 0 . 0
-~ Resgfnse’ 2 - 7 3 7 . o
| - | Totah | 30 |.100 ¥ [0 f| 20 [100
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d. Achievément Level.' The majority of students in all three groups

° -~

Lwere B or. C average _ students ‘The program group had a considerably J;rger
proportion of - B average students (h} pe{cent) than either the general
mparison (19 percent) or wo;k experience comparison group (25 percent) .

.

These data’ére/summarized in Table 8.,

‘Table 8
' ' . Letter Grade A&erage e
GPA ' General Work Experience
BEBCE ' Comparison Comparison’
~ n % n - n | % (
" A 3 | 10 3 7 20 "0 )
B. 13 43 8 | 19 5 25
’ C. 13 43 27 64 1| 55
D 0 |0 1 .2 1T 5
‘ E - o | -0 0 9. 0 0
No Response| 1 3 3 7 1| 5
Total 30 49 42 | 99 20 | 100

e. Parental Educatlonal Level. Students who participated.in the

evaluationvof BEBCE were asked to lndicate the educatlonal level” of each

of their parents. In all grogps, approximately Lo percent of the fathers

and mothers were at least hTgh school graduates. Approxlmate]y Lo percent of

the fathers had completed some~hi§h school or les$. Twenty (20) percent
of the mothers in the program group completed some nigh school or less as

compared with 26 percent in the general comparison and 40 percent in’the

“work eyperience comparlson groups. Tab]e 9 presents information regard-

]

ihg_paternal level of educatlion and Table, 10 presents Lnformation regard--

’ing_méternal educational level.
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y | T
-Maternal Lével qf.EduchtiBh

4 g‘_
. N _ o . ,
- -
¢ Tgb]e,9 .
Paternal Level of Education L .
. (Y N -
) - ' General - lork Experience
Paternal Level . . . :
of Education . . BEBCE - Comparison . Comparison
§ B - . n -2 = n B n I
1 Some High Schoot . - . S o -
or Less 11 37 A4 13 31 7 35 :
High School Diploma | 11 37 4 15 36 8 bo -
Some College -0 0 ] 2 2 10 -
College Degree 2 7 2 ! 5 24 10
Graduate School v 1 3 2 7% 0 0
Other 3 10~ 0 0. 1 5«
N - 7
No Response v 2 7 9 | 2i © .0 0.
Total 7 A 101 42 100 ;20 | 100 v
. » ' :
Tgble F0 3 - '

% B
Ve . e

¢ L
¥ ‘ General Work Experience
Mg;sgzzlat?zil ~ BEBCE 7 Comparison «.: Comparison
: A 2 ql .on. |- % *n % -
Some High School’ ) . ‘ ©°
or Less i 6 20 1R R ' 26 ’ . 8; Lo -
High School Diploma 12 Lo 20 48 .. 8 Lo »
Some College 2 7 . 0 0 % .0 0.
ColTege Degree 2 7 h -4 10 412 10
Graduate School® ! 3 -2 "5, 1 5
Other N Y, b 2 0,
No Response . 2 -7 oL h 10 ° d. 5
Other . 20 - lo& N 42 o1’ 20 100
- v PR S "
» EJ g
“ "2 . )
R _Students were asked to indicate *

é~s

Parefits' Occupation Level.

s

( .
parents occupatlonal level. ’ Approximately 60 percent of fathers of w0rk

experlence comparlson students were skilled or semi—sktlled workers 5Th|s .

Q

-

*iéagares with 43 percent of the fathers of BEBCE students and 33 percent

-

-26-

35

W ¢

~
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. employed in thle capacuty. N o ' ;ay? < ~j, -

N
LN %4

s
g
¢

. - - - ) : N . . . . ! -
L . - 5 " < ) L L .
. , . . . o 3o
N o
~ % - . . . .

b -
. ‘ . . ~E5 L S
of the fathers of ‘general comparisenﬂstaﬁegts. * Nearly. 35 percent of the

fathers of wbrk experience compérlson E€ﬁpéﬁts were employed aS'higher

-

executiies, bu31qe§s managers or adminlstratlve personnel Nleexeen (19)
. n -,
» percent of the general comparlson and 10 percent BEBCE group fatbers were

L)

Nearly 50 percent df:mdtﬁers of EEBCE and .work expefﬁence-coqparisqn

students considerthemselves homemakers while 31 percent of the general,

control mothers were homemakers. FIfty one X51) percent of the mothers

-4
y -
“in the general comparison were worklng comparlng ‘with h3 percent and hO
(%] L
percent of the BEBEE and work‘experlence compar;son mpghers respectively.”
Tables 11 and 12 present -data copcerning,ocpubational level of'parents.
. L] . ¥ .8
. . & .. - .
o . Table 1V o
- o Occupational Level of.Father. . i}
» - - . . . .
Paternal ‘ e ) General + ||Work Experi-
- Occupational Level _ BEBCE” .Comparison [fence Comparison
. n 3 LE % n 3
Higher Executives “« 0 0 | },J 2 2 e
" | Business Managers < 3 ¢ 10 2 .5 3 15
Administrative Personnel. | ., 0 0 - 5 12 . 2 10
Clerical and Salés Worker | -~ 3 A0 - 0 0 - ] 5
Skilled  Manual Employees 6 .°,20 . 97 21 g Lo ;
Machine Operators 1< 7 23, 5 of 12 37 |"15
Unsk1}1ed~Employees S B B 5 12 0 0
.Homemaker =l 0 Oed 0[O0 f O 0
Unepployed _ 0 o || 4 | 10 0, 0
- Ot er: . ° 7 . 23 N Wt l‘ . ]0 . ] P 5
- . r- 2 |12 K i
‘No Response ~ - - <2 |7 7.7 0 0
| *Total | . 1730 (oo - k2 |10 20- | 100"
-, -l ' o
A - ¢ K * ! [ ] » ?’1
.o ‘ -27- s
$ @ E 3 . .4’ ’

o~
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%}, >
s ! . : i
N Table' 12~ : ‘ /
Occupational Level of‘Mether o - ' /
) <y l Maternel, . NN B General Work Experi- - /
\ Occupational Level BEBCE - Comparison. " | ence Comparison } }
n % n 2 N Z O
| Higher Executives 0- —0 21 5% —-0- -0 1
~1 Business Managers 6 | 20| -2 5 < 2 10, ,J\
:Administrative Personnel - 200 71 2 "5 1 -5 |
Clerical and Sales Workers 7 3°1 40 .6 | 14 31 16 L
"Skilled Manual Employees 1 3 L 10 0" T * SR
Machine Operators 0. o "||. 3 7 0 |0 ////( :L
Unskilled Employees A 3 2 5 2 |=*0- 41
Homemaker 14 k7 13, 31 .9 s . -
Unemployed ' 0 0 2 5 1" 0 0
Other ~ . 2 7 I 2 0 0
NG Response .. 1 3 5 12 ‘J>T’§/r 15 )
Total 30 | 100 || 42 |10 \zo 100 | .
4 Y. -

g. StudentoReaSOns for Applf»ng to BEBCE. All students\gpplyiné

‘to BEJ{ were asked to rank up to three reasons for applylng fo en«Po‘nment

in the program - Around 35 percent of those chosen for particépa jon

stated_thelr primary reason was to f:nd out about careers. Thirty three

'

(33) percent of students listed this reasorf as their second choicel The -

L % N . . F o § )
next frequent first and second choice was job training. This question ‘

did not apply to the compariSOS groups because. they were not formed from |

-

the applicant pooy for- the BEBCE program. Data presented in Table 13 o
l/ & 7 - rd
reflect responses fr EBCE. program participants only. L ” ‘
., ’ ' / - " ) . ' - . ’ . ! - }
////f"/k | ’
T o - ’
L) ¢ . =
. , ) {J - -~ R i
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_Table 13

3

’

A
Reason for Application to BEBCE °
. Reason for Primary Reason” Secondary ReaSO‘L
, . Application,
) Ky , " * v b
Pos t-secondary counseling 5 Y . 2 . 7. |
‘ More individual attention co1 3 .7, .0, "0
v Find out about classes 11 37 10 33 °
. | Lestning ‘activities out- |~ _ - -~} . . ) ,
’ %  side school ' 1 3 3 | P 3
Program different from : 1 ‘ .
. . regular school : 0o 0 ) 2 7
- Help in finding job -1 3 3 10
T, Make new friends- T - 0 .0 At 1 3
o Job training \\ -9 30 10 ] .- 33
- Other . T ] 3 0 0 -
“ | No Response 1 3 ] 3
[ Total . i e 30 99

h. Post Secondarx_Plans Students were-asked to indicate their

‘choices for post secondary plans ‘The largest percentage of all three
? ®
groups expressed that full tlme emp toyment was their pr|mary choice. K

. —N

" The number of Students in dhch group choosing thlS plap differs markedly.

~%wm.1e 50 perc nt Lf those in.-the work experience comparison expressed .

this choice, only 26 percent‘?and ’2\3 percent of the” general comparlson and
Ve ’

BEBCE studenvs respectively selected full t|me employment -as the|r primary

.
— “chonce . Roughly 50 percent of all groups expressed an |nterest in further
. formal edu;atlon. - L . .
Tos e, - The most popular sécond choice varied with each group. BEBCE stu- _

ﬁ
dedts chose full-time employment as: the most popular secondary choice

‘ while the general comparlson students expressed equal |nterest in appren—
t|Cesh|ps/on the-Job tralnlng and attendlng a four year college Work '
. ,,K‘ ) o ?‘f._ ~ 4
» - N . ,,« -
+ - :
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"

" experience, comparison studéntg,cho§é<atteﬁdance at a two year vocational
. - \lk -

school as their most pépular decondary choice. Tables_lhlgnd

-

15 summarize .

-~

'studqﬁt post-secondary plans; . »
R .

< Y

T T ‘ _ ’ Table 14 - ~ T LT

-°Primary Post=~Secondary Pians

P

- Primary B General "Work Experience
.Post-Segondary'ﬁlan ‘?VBEBC§‘ _ Comp3rison Cgmp rison
% = - WD z_ n - % %
FT Employment 7 .| -23 H 26 ||, 10 50
pprentice/on-the- |° '
jab training 1 3 L 2 5 [ 5
Military service/ 0y
service academy 2 7 £ 6 14 0" 0 .
Homemaker 0 0 0 0o - 0 0
Voc., Teth., Trade/ . o ;
Business School - 5 A7 7 |, 17 2 10
Two Year Academic ' v :
College - 2 -7 L 10. 4 20
Two Year Vocational ¢ )
College 2 7 0 *0 - 0 0
| Four Year College 6 20 8 19 3 15
PT Employment 3 10 ) 2 5 .0 0.
Other ] 3 D 0.’ 0 "0
v No Response ] 3 2 5 ., 0 0
Total S 30 100 42 10} 20 100
) & <
-
‘\
' [
4 é
. - -
N -30~- -

a
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Table 15 N .
: .
' Secohdary Post-Secondary Plans o
» .
Secondary - . General Work ExpcrlenCc
- Post-Secondary Plan BEBCE « Comparison Comparison *
3 n 3 n 3
FT Employment 9 30 5. 12 0 0 .,
—prprentlee}en-the-Joq - . q N — —

training 1 3 9 21 2 10
Military setvice/ ' N , ‘

. Service Academy 2 7 ¢ 3 7 ] -5
Homemaker 0 0 0 0 [ 5
Voc., Tech., Trade/- - - .

Business School® 7 23 6 T4 L . .20
Two Year Academic -z : . R

College . - 2 7 3 7 1. 2% 5
Two Year Vocational R : - h

Cofiege L2 7 0. 0 = 6 30
Four Year College - 3 g | 21 0 0
PT Employment 4 13 3 7 36 ° 15. «
Other 0 0 1 , 2 0 0
No Response 2 ) ¥ 2 10
Total . N \ 30 100 L2 . 98 . 20 \4/100

parison.group members were asked to state. their immediate occupational
» . S ) . .

!
v

A

F o

plans.

a p051t|on as busnness manager most frequently

bussness managers or admlnlstratlve personnel

s%hoot .

tional plans.

.

)

<

"these occupational levels.,

' “ T '
. i.<?}mmediate Occupational Plans.

FE

b

y

Applicants to BEBCE_and the com-

BEBCE students chose clerical .and sales work most ffequently.

*son and work eXbengenceiéomparlson students reSpectlvely who ‘selected

Q

Twenty-seven (27) per+”
! cént of BEBCE students |ndtcatesthey planned to be hlgher executlves,

lmmedlately after hugh

3

o, 0

Lo

1

This compares with 50 percent and 55. percent of general compari-

Table 16 describes students immediate occupa-

~

I

y ﬁ; -

A3 General ¢omparison students and work "experience comparlson students chose
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2 Table 16 ' .
> - '\Q lmmedlate Occupatlonal Plans
Student lmnediat@ . Genheral, Work'ExperienCe
Occupat’ional Level -BEBCE Comparison @omparison
R % n % n 3
‘[ Higher Executives, - I‘L:ﬁ. 3 7 | 17 37 | s
Business Managers- 2 7 1 26 6 A 30
Administrative Pefsonnel . 5 ' ]Z 3 7 2. 10
Clerical and Sales Workers 12 Lo, 3 7 L | 20
+Skilled Manual Employees | 5 170 10 yX "1 5
Machine Operators 1~ 3 3 7 2 10
Unskilled Employees ) 0 0 0 0 0" 0
Homemak®ers . = 0 0° 0 s 0 0 0
Unemployed - R 0 0 0 0 0 0
Other 3 10 2 . 5 0 0
No Response Tl 3 Hee 3 ) 7 2 10
Total S ' 30 |100 b2 | 100 20 100

°

pE Long;Range Occupational Plans. Students were aleg asked to

-

» ~
state their long-range occupational plans.- These were in the context of

fiye years after completion:of education. Thlrty seven (37) percent of

.

BEBCE students |nd|cated they planned: to be*employed in higher level

.

occupations flve years after completlon of schoollng Another 33 percent

a

planned to be employed as clerical and sales workers Fifty seven (57)

eﬂ,

peTFcent, of~general comparison and 60 percent of work experience students

planned to. be emp]oyed at the three hlgher occupational levels. OnIy

-5 percent of the general vomparison and 15 percgpt of the work exper1ence

’ students planned to be emplqyed as sales and clerical workers. No stu-

- 4

dents planned to,be homemakers, Long range occupational plans of s%ggents
e ; N i b4 . .

-
.

are presented in. Table 17.
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1 Tab]e ]7 < &, ¢
. . R ‘ )'“*F ‘4 A
tsqb Range Occupatlonal Plans $. .
* - ? i »
5 Years later | Generalxg WOrk EXperlence
Occupational Level BEBCE Comparnsq@ . £ Comparison
- n %- n A . n 1
N . E] A) -
Higher. Executives 2 7 10 . 24 v g 20
Business Managers . 4 13 g 19 ' . 6 30
Administrative Personnel. 5.0 17 6 14 2 [ 10
Clerical and Sales Workers 10 33 2 .5. 3 |15
Skilled Manual Emptloyees 3 10 8 19 1 5
Machine Operators . L ] 2 ] 5
Unskilled Employees 0 0 0 0 0 0
Homemakers:- .. o N 0 0 -0 0 0 0
Unemployed 0 0 0 0 0 0
Other ° o . L ]3 3 . :'7',‘ 1 ‘ 5
‘No Response » ] 3 4 10 2 10
Other " 30 99 42 | 100 20 | 100
. K. Summary of Studen;\c aracterlstlcs ‘ In examlning the dlstrlbutlon

N ’

_of demo%raphlcocharacterl tics, the three groups are d|55|mi]ar in many

more respects than they are simtlar. Whi 1e there is some,congruence among

x N
¢

groups in terms of grade level, parental educationa] level, and to some

LI

extent race,-all the other demographlc varlables show consnderab]e dis-
3 .

similarity. MaJor differences appear In variables related to sex of

students, parental occupatlona] level, post secondary plans and immediate

and 1ong range occupatlonal plans ‘of students.
{e . \ .

L, Fairness of Student Selection.

A]though student selectlon was to be randomuzed in all groups, this

..

goal was not realized in two of three grpups Selection of BEBCE students

was biased as a re5ult of sollcrtlng students on the basis of ranking
i
rather than through a randomized procedure.

The Selectlon of two adVIsory
gr0ups a§'representat|ve of “the. senior class is. not- adequate for. »
L ‘ PR v~/

I ~. 2
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evaluative purposes. The group created fhrougH randomization is the

- o . » ) .
4 T . 4 .
work experience comparison group. ‘
.‘~ v. o ¢ a"‘ : ‘ < .
Preparation of Student Learnlng Plans ‘ - *

- . ’

1

Individual IéarnTng ﬁlané establish.a method whe;eby students. inter-
) - S T S v

“act with,program resources. Th;se_plqns }dea}ly should organize each

> > .

student's activities and gqidé the impact of program experiences. Learn-

ing plans must be carefully constructed with an awareness of both student

. anq’FésourCE factors. The objeéﬁive of this process is.to provide each

- -

student with a learning plan: that is individualized and reflects. student
3 . \ . .
needs and interests:

,ﬁroject staff share résponsisility for developing individual student

learning plans.’ Each learning manager is responsible for half of the
“students at that partigular site. Plénningiof student learning is cen~
) . . : : ¥
« > 1. Y
tralized with the:student's learning manager. L s St

In order to deQeIop indiwidualized student Ieafﬁing plans and activi-’
tﬁes, staff need informatlon regarding student skills development and

learning materijals which may be appropriately®adapted to meet student

o -
.

_neéds and <interests. ' L ‘ -
* . .

¢

Evallation of this process provided for the review of student records

to ensure that each student had a current learning plan and-was engaging

»
te ’ . . “

in the prescribed activities.'

Y . 2! . . . ’
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No formal records kept either by program staff or students exist which \
. ) “. . - N ¢ r
.document the developm%pt of learning plans for each BEBCE student. ¢
« & e 3 . R
- ] o .
Implementation of Learning Activities y

1Y
-

A BEBCE program wuth Iearhlng resources organlzed into |nd|v1dual-

\zed Iearnlng plans which. reflect student needs and lnterests should be -

0

the result of succéssfu] implementation of the’ procedures reviewedin

. - <
o . B . v

the .preceding section., This section of the report examines the implemen-

tation of the BEBCE.J‘pgram.Q The. major learning activitje§laddres§ed

- ‘ -

W
=
o
e
s

, \ . x ) ,
) 1 . - - ¢ . ) ¢
. - . 1.7 Career Explorations

2.7 Investigations - S
3., Life Competencies

o b, froéegté ' ' ' - -
e« 5,7 Stuéent Journals _' ) R :,,

6.- Employer Seminars

'1/, = - . 9*

S

. U 7. Term Paﬁers.

-
4

Student progress in the seven reqUIred Iearnlng act|v1ty areas was

~ monitored. Leafning actlvitues accomplsshed by BEBGE student§ are pre- ®

. . - - ~
PN . ° . o

sented below.- . § '

-

1. CareeE Exploretion§\\

-

-] . 1

B T

Three career exp]ofétlons were required of aJL BEBGE studerits. Table °

18 summarizes number of. eXpIoratlons completed by students. L ' -

.
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AN . “Table 18 ¥ T
., :- . ° o Y L. N
Career Explorations e
N hd ~ . \ " - .
A < = - o - RS
. : Number of Career | - %
. " |.Explorations fompleted . - :
. R Lo o. [ o ) ~
,“ % . 2 Ve 2 4 '
3, |23 74
L 5 22 *
| . 5 0 - 0 N
¢ i 6 - . 0 0

3 o

*Number required by BEBCE.

A

\

" Al ‘but two students completed at least three careet explorations.

[N
N T

Students on the avérage explored 3.1 Yareers, : . -

Students used 29)commhﬁity learning ‘sites for the completion of 93

" explorations. The'School District of Philadelphia, The Defense Pérsonnel

Support Center and' the Phjladelphia Naval Sﬂipyard accounted for'almostxio,

LIPS -

Half of the explorations. Table 19 presents & Listing’qfoexglqration»

. . . —_— - “
sites gnd the frequency with which they were utlgized. ' o .
Q* ~ " : . N . N .
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. .o Table 19 . v o
N ‘ : . . ) A
‘. o " Site Utilization for Exploratiops . '
~“ .- .
rd - ‘Q . "l
’ ~n ) - ' . # of explorat‘ions
o oLt Compunjty Learning $ite > held at site Percent’
’ School District of Philadelphia . )
) ; JFK Center for Votational Education LI 15.1 -
W 1 other - ) 8 8.6
LT et .} vefense Persoanel Support Center iO' 10.8
. . IﬁPhil.adelphié Naval Shipyard 9 <1 9.8
St C “Eastern Airl ines 7 7.6
. Presbyterian Univérsity Medical Center - 4 "15-3 .
, Sheraton Airport ldn' RN N 4 b3
' Anerican Airlines } . g 4 4.3 ‘
Shaimaf, Boardman & Schermer 2 b22 | ‘
Phi]ade]phié Dgpartment of Revcnue~ ~ T 2 v 2.2
Hospitgl of the University of Pennsylvania - 2 ” 2.2 ’
. ' .Jean Madeline, Inc. N — 2 2,2
; Federal Aviation Administration - . : . \ % 2,2 ‘ |
Globe Times ‘Newspaper - : 2 2.2 -
B 'Gm}ﬁ"nd Ser-v.‘iccs, inc. ’ “ ) 2, 2,2 -7 |
- Scott Papcr Intt - ) N - . - 2 2.2 )
o pistrict Att;rncy"s Office 2 . 2.2 '
< Marine Corps R ! 2 2,2
) . o whyy TV . ) . 2 1 2.2
P Mhildren's Hospital of Philadelphia . . = "y 1 o
) Jo;eph Goane R <~ 1., 1 0 ) e,
7’ Phi‘ladclphia internationalt Airport 1 1.0, - i
47 7 ] Heighborhood Revitalization £ffort A 1 1.0 :
Lo . N ?}'urino”Catcrers . T o PN _ 1 1.0. ¢
. ) /‘finiEuTn“Nat;‘ona}' Envirormental Center C 1 < 1.0
S ;_' o /Lou‘is Goldstein, ~fnc.’ = . - "o ~ ) 1 - 1.0
lou Grimaldi ~ . ~ . ' I 1.0
' T WRTI FM ' e 1.0 '
o ' | spanish terchant's Association N " . J 1.0 i
o . . City Hall (court stenographer) N ’ 1 1.0
L] ToraL ) . 93 100.0
A .
L ' i C e -
£ - o
' Lo ? ‘ .
' ’ & ) . ) "37" g' . ' )
. . ) . - ‘ N A . ' . ' Ce b -
. Q e ) ’ . ' O Y LN -
ERIC... ~ . . © 46 . T e e
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2, dnvestlgations

o, n 2dditTon to career explorations, students weré required to coms

LY

- »

L

- pléte two lnyestigatibns at community sites. Table 20 presents

-

tions completed byvstudents.‘w

e ‘ . . - Table 20

2 Investlgations

s .
- - , \ -

. oo : . " Number ‘of 1 .
e - N oq %
NP Investigations Completed:

ST . e e, . " ’ 6.“ Y
L * . *Numberqrequired'px BEBCE. - ) S ) .
\ c. Almost two tﬁirds(o? the students &omp]et;d at least twovinvestigations;
>  the group average @as 1.6. ' ' .f L . ,
CEA “‘«Most investigations lasted tQQ'@eekgg Varigtion in length~gécurred
L T Cx becausé of- time constraints, ; local transit strike; and employeg coopera-
p | tion o | .
- zﬂ” h * Students compleféd348 Tnvestigapioqé‘ufi]izing'Zi community learning”

s[te;.- The School El§trig} of Philadelphia, The Defense Peréonnel Support
Center, and the Philadelphia Naval Shipyard accounted for halquf the in-

vestigations. The Uohn F. Kennedy Center for'Vccational'Eddcq;jon provjdés

nearly 15 percent of all Investigations. Table 21 presents a listing of
ihvestigqtjon sites and the frequency with which they weretutiliéed.

: - R .

N
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. . . ,% |
T Table 21

Site Utilization for Investigations

.
]
¢

A . ~ CA s, s
. ‘ # of investigations B
- Community Learning Site i held ¢ site percent
School District’of Philadelphia
JFK Center for Vocational Education -« 7 14.6
, Other | " - b 8.3
3
Defense Personnel Support Center 4 7 14,6 ¢
e
Philadelphia Naval Shipyprd 6 12.5
Eastern Airlines ' . . 3 . ‘6.3
KYW TV - 2 R 4.1
_ . . n.\
Sheraton Airport Inn 1 J?Z 4.7
RS "
American Airlines . 2 LS
°Marine Corps 3 » 2 4.1
Presbyterian University Medical Center y ol 2.1
Philadelphia Department of Revenue -~ 1 2.1
y P :
Children”s Hospital of Philadelphia el 2.1
> : -
Hospital of the University of Pennsylvania 1 1 2.1
Joseph -Goane 1 2.1
Federal Aviation_Administraét‘ion ! 2.1
Ground “Services, "Inc. N . 2.1
Turin> Caterers . 1 2.1
Scott Paper Co. N 1 \ 2.1
Lovis Goldsmith, Inc. ] 2.1
The Spot | . o 1 2.1
City Hall {court stenographer) i - | 2.1
~Neighborhood Revitilization Fffort LI 2.1
TOTAL THVESTIGATIONS y h8 . - 100.1
a o
L “ .‘ - e
-39~ K :
» - id -
” Al
'.m' o 4_"‘ fu




e oL : 3. Life Competencies - o . ' .

»

T

Documentation of life cémpetencles,rehied heavily upon’thé examirna-

. t . ) -
tion of student records kept by project staff. Records-were not always

a

“current, complete, or in many cases maifitained. ‘Based on .evaluation
- . feedback, ‘a new record-keeping system was developed by May 25. This new
. . ' * “

record-keeping procedure used a series of index cards to maintain for -
- each student a written record of work coﬁpletedi@'These recofd-keep,ing

procedures relied on students to record work they had previously com- .

pleted duriné ;hé program; appropriate staff then verified pompletion.

As of June 1, program records were'not clrrent.  Staff, however, cbmplefed'
this process and current records of actual student. performance exist. -

Students were required .to be certified in five 1ife competencies..
! Yo v N

Table 22 presents the number ‘of 1 fe competencies completed by BEBCE’:

o C .
Students, as compiled from student records.

e
- , [ N >

r - N . N
. . . . . . . .
v - . .
’ .
. L Y -
. A hd

1"1

. | C . ' ., Table 22 2 ' N
' Life Competencies Completed ’ : 3' .
\ : ‘ ' . o
) : ' Number of Life skill ) B Y
Competencies Completed |- N T % s
< -~ ] . . 0.‘ 0 . .
2 3 0 0 ] ’ ~
3 . 0 ‘ 0- ‘*’*:
‘*:‘ A ) 1" A 0 0 s L, ~
- E% 24 80 ’
6 iN 6 20 . 7

F— - - Y
) *Number required Ry BEBCE

-
Al

: s S .
-4o- ) «




. A1l 'students completed 1ife cempetency requbremenfs.\
¥ - '
of all students completed an additional competency.

Twenty (20) pergent

Students were .certi-,

=y o &

fied on the’average in 5.2 cor?lpetenc_ies. .
A1l students. were required to complete a personal hi;toryfcombetency.

1

Students were free to select their rerpai.ning‘competéncies'from the remain-

ihg fourteen offered them. The distribution of their chgices ig':pre—

. - U \
. . . Q.
sented in Jable 23. - . o . ) l

~ °

- ~

. .- ° Table 23 - | YN

€ R

Life Competencies Chosen

b - Life SKill ‘ i}
o Competency . N % )
N | Auto Mainterance 6 . 20 -
o~ Budget. 5 7
: Buying/Renting Home o 3 -
-Checking Accoupt s 25 83 e
« | Credit - 2 7 ,
A 3 lectoral Process 13 3
.| Emergencies v . b7 a3 ! 1 R
oot g . Employment . . N R R . 37
. .- © lpGovegrnment © o . 0 0
T .4 Health and Lelsu?e 8 27
"7, o | Insurance . 23 7 -
PN P Legal: Rights ° .2 7 P
SRR “Pefsonal History* °. w300 0 | (1000 ,
ST® ¥ public Agenclesy o P 26 8%
B ' Taxes ' ° g}? % 12 ho ° . .
e ¥ - R L. . ' ,
. A S . .
*required by BEBCE ".._ ~ o= ,
q

8 <4 92 . .
o




4.. Projects,

. L Rim. -
Data collection problems described above were” encountered? in °the,

~

—_— . g
evélqetlon of student projects as well. Students.were required to com-
,h . . R v v - N

plete one project. Number of projectsycompleted by students ‘are summar- -

<

-l . .
ized inﬁjabLe 24 below. - S T T T

x

Table 24

individual -Student .Projects

LY

Individual Student:
Projects Completed

1%
2

- *Number required by BEBCE
.o . A

.l

o
Seventy percent of students ‘met program requirements. Fully 30 percent

- . \

of students did not complete a project. An average of .8 projects were -\

. ? *

coﬁpleted by BEBdE students. N

Projects completed were geherally based on career invéStlgations; in
o
most -cases, prOJects consisted of numerous leaf*lng actnvutles whlch

t v

students were to complete durPng thelr Investlgat?ons. In these ‘cases,

tangible products (e.g., reports) were prodﬂced by students.

?

In nearly one thlrd of career lnvestigat!ons, the . prOJect requirément

was walved. lllustratlons of thiswwaiver follow: fIrst, a student placed

within Unlversity Hospital Department of Radiology was particupatlng

in an Instructlonal'x-ray technlcian program. Second another student

a~

A




a

worked in the community with the Neighborhood Revitali%ation Effort.

.

ﬁrOgram staff felt that i 1d .be difffcult and inappropriate for stu- -

.

- ya
‘?‘ dents tp produce actual or tangible prOJects since they were not engaged

- P

"L in tzplca] career investigation activities. Staff also suggested that

N M
C 4 )

o )

A}

c— e A e o e =

pro;ects ?mposed;by them could interferé with activities to which students

gy:'f’ . e G
ey w o
T ¢ :

wece already.committed. e -~ e

- L3¢ . 4 ’ ‘ . .
.7 5. Student Journals. . ’
Students were expected to maintain student journals during the
y

course of tthe prOgrah year. AItHough staff‘indigated that journals were

" used consistently by students throughout the program, it appears that
staf% di;‘not eonsistentay monitor this activity. One learning, manager
,féta{ed‘that jogrnale were more elosely aupervieed in the earl; months of
; . -
s‘pli‘ogram operation. When group Engllsh classes were lmplemented ‘time was
often prOVIded§s$ the end of class for students to write |n their Jour;als.

{ ’

As students began spending more time away from the learning center on

L

career. explorat:ons and investigations, interaction with Iearnlng managers
. <4 )

decreased significantly.. Staff supervision of_journals as well as staff

' ' - “
response was then provided dpon an irregular’ and infrequent basis. .

- ) R

. * o

an -

< Sy
[ e
ot
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"“6. Employer Seminars.

§tudent partic!patidn“in employer seminars was required for all stu-

. ] . :
dents not participating In program actlvities at community sites. [wo
general types of seminars were offered; those relating to a particular

career and those -focused upoﬁ the personal growth of students. Tables

25 and- 26 reépectively list the titles of these ﬁypeg'of seminars and the

r - -

names of speakers. - / v
Table 25 o
» ’ L .
. + Employer Seminars Related to Specific Oé;upatiohs
' . Speaker Occupational Area
Mssrs. Hess and Gordon | oil industry ‘ //
Mr. Howard Codney L avaiatiom ~ .
Mr. Bruce Lambrecht +| banking .
v Mr. Lou .Grimaldi cosmetology R
- - | Ms. Paulette Hall cosmetology o
Ms. Terry Grooms . | copying/duplicating] =
. Mr. Bishop business machines,
. ’ . sy . ' 1.
) film - ' 'Factory Blue - O L
' Collar' e
film ° ! Philedelphia-with| ~
Love'
— .
- /
_ L
. - y U ; .

e



~

: Table 26 ° - -, . )
F o . . Employer Seminars REIated,tqueréonal Growth ’ ,
. _-'ﬁ-f . A
. . C Area of - .
Speaker Personal Growth
. oo . Representative from resedrch skills ‘ >
S : Public Library -
’ «* | Mr. George Hatten human relations
..o | Ms. Millicent Hartsfeld job interviewing
e . %= IMs. Margie tloyd ° ‘realistic job choices )
. ' film women's consciousness '
.o ‘Ms. Roz Sanders - .college counséling
film ) "Career-is Calling" .
Mr. Wa)ter Carpenter | -decision-making S
Mr. Frank Killam ' '""Talerited Student"
® < C. Program, German-
’ *  town High School -
B - film : men's conscioysness -
. ~ v
&,
» s .
In addition *to these seminars, ohe field trip to Gulf 0il facilities
was conducted. - / T ,
. N ~ ‘ - ) bl
7. Term Papers - . - s

- ! @ . . -

Al thirty (30) students successfully compleged this Tequirgﬁent.

. : o .
Lgerning managers ipdicated:that they assisted students in this regard.

. . Q.‘ . - )
— Assistance consisted.of locating material resources; organization and .
p :

grammar review exercises and tutoring; and suggestions and comments on

. R . -

individual writing style. - s . B
t )
~ - ) . . - la
i - - . . t
1 P v
S "‘ ; i ) ‘-
e -




During the first year of program operation five major activities

of BEBCE were evaluated. Evaluation of these activities occurred by

- "

comparing actual implementation to that prescribed by BEBCE in program
documents. All activities but avoidance of sex-role stereotyolng are

addressed in this éhapter.

.
’

The' BEBCE staff establlshed requlrements for all students for seven

\

learnlng acth|tles. ‘A learning center was established and a wude array

v

of coggiﬁ*ty resources were made availab]e to.students. Tﬁese resources

’ matched student career choices, Students met program requirements for
i , A s
career explorations, life com/etencles, employer seminars -and term papers.
* \"""'\a/ MR
* . Problems were encountered with the selection of students, lndlv:duéT-

L

lzatlon of instruction and fallure of students to meet program Tequl’e-

ments related to |nvest|gatlons. Staff ceased to monitor student journali:;//{

~
-«

~
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CR ) : : " 11l. BEBCE OUTCOMES - o
: . RN . . - . - .

¢ - The BEBCE program_impacts upon four populations: \Students,‘staff,
o , . i t
‘ A ’ - .ol a
community instructors, and parents. Student outcomes are considered

. primary; other outcomes are secondary. This coHside(atlon is reflected

in the organization of this chapter. . Student outcomes are addressed in
- : * - ’ * . - ,‘: - ’ ! .
. ~ the first section. Participant pérceived effects follow. *

o
» .
<

Student Qutcomes oL .

This section addresses the impact of the BEBCE prog;am on participa-

’

ting students. The evaluation design for asse55|ng student outcomes was
based on the premise that a non-equuvalent groups quasi-experimental
design with program and comparison stydents could he established and main- -

.+ tained. This section of the repprt considers. the degree to which the

. premise of a quasi-experimental design has been met.

Specific issues addressed include the.establishment of student

"samples, the mafntenahce‘of student samples, «Gharacteristics of the final

. .
. . E . -

student groups, data reoresentatibeness, instruﬁents, evaluation desigh,

hypotheses, analysis plan, and hypothesis testing.

. . . 4

Establishmeht of Student'Saﬁp1es _ .

Rt , o Durlng the latter half of the 1976-1977 academic year, twelfth grade

-

. .

s students from Bartram High School were ithosen to participate in BEBCE by
' both program and high school staff.” Two comparisoncgroups°Were formed, - |

5
- . - N *

. The first cohparison group was drawn fnommtwo intact BartFam High School

-

- . . - e %

- 4 . . . . A




gt - o . K

. e
' .
\ - » * -

advisory groups. _The Second~qomparisgn-groub-was randomly selécted from -
students participating. in a Work Experience program.at Bartram High

-

. »

School The ‘groups weré designatéd as follows:

) ) ] ' :
(1) - BEBCE - program ‘group . ' N - o/ e
" M o s / R
g (2) General - Comparlson - comparﬂson group drawn from two !

intact hpmerooms d

'(3) Mork Experlence Comparison - random%y selepted WQrk
. Experlence group . 5,

»

_Initial sizes for the program and the two cgntr61 groups respectively

. were 30, 42,.and k0. - . \
Eld N . 3 . .
.« W B -
< o . 5
' ~Maintenance of Student Samples . 4 ] '

Student attrition from educatjonal nrdgrams is a phenomenon whiich

presents Iong-récognized difficulties to all program facets. Attrition

1 ’
pertains not only to students who did not remain in- BEBCE for program . .

- Y -

- year duration, but also. tg the lass of comparlson students to the eVaIuatlon

process. Table 27 presénts group sizes at the beginning and end of pro-

A

gram year.

€ . o h Table 27
’ . v Inftiaf and Final Group Sizes
e | . . R
.. | crow Initial Size Final Size | Attrition
' BEBCE 30 U I PR .
- - . ~ — -~ - - " . ~
: R e
' General Y 6 85.71% .*
. N Comparison ; ;
' 7 [~Work Experi- N R . ; ‘
Vo ence Compar- 40 0 . 100.00% - .
e ison B , : )




Fenls N . « ~
.

o All BEBCE students remained in the program for the entire prpgram.
SRS year. Comparison groups were not maintained By BEBCE. No Work Experience ~
Comparison students and opﬁy six (6) General Compartson students were

. dvailable for posttesting session. . -

N

\ . ‘

Data Representativeness: ' .

)

Data representativeness analyses determines the comparabiltity of .

" final data pa:rs with the original samples for the evaluatlon groups.

L
This procedure assesses the integrity of the flnal grOups in terms of -

L . .

the original non-equivalent group quasi-experimental design. Two facté?s

I

which typically affect the assurances -provided by a design are

°

. student attrition during the program year and student absence or unavail-

' “.ability for testjng. Both factors reduce the number oﬁ.complete data -

pal;e—avaTTEBle for analyses, thus potentlally |ntrodUC|ng blases into

the orlginal dlstrlbuted array of student characterlstlcs.

! As no attrition occurred with BEBCE students, the program group

-

is intact. Attrition was ‘86 percent for the General Comparison.group and

—_— 100 %erqent for the Work Experience Group; nefther comparison 'group is
- " intact.’ This, in essence, prohigits use of the originally planned non-
. equivalent. group quasi-exﬁerimental design. .
Ce ‘ o o S K . o
Instruments - . C . y T .
r . v The School District of Phlladelphla s BEBCE program |dent|f1ed three - i
. - genera; areas in which to exam{ne programaeffects. 'These areas are‘~ “ / .

o (1) career deveIOpment (2) 1ife skills, and (3) basic s Tlls”‘fkddltlonal

I '

. J’; Y - s L4

- . -

-

. . -49-’




- . PR .

information regarding basic demographic information on'studentg was also

. . . -~ = Y. -~ :
- necessary. Instruments selected to address gach area are discussed .

- w
- . .

o iibriefly bélqy. - . . -

o .i 1. Student Demographic Data.

A Student Demographic Data Questionnaire (SDQ) was sel
) A . - ’ . L .
. . gather information concerning the demographic.charact¥rjsticgfof.stude

3 - -

.

applicants. TheNSDQ collects . information such as student name, address,,
telephone, birthplace, sex, grade level, and race. In addition; the SDQ

- ’ solicits grade average, attendahce raté; plans after completing high

°
school, reason for applying to BEBCE, parental occupational and educa-

t

tional levels as well as short-term and long-term occupational_pléné of

!

« students. A copy of the SDQ.is presented in Appe%dix B. .

.

o 2. Career Development . ‘ R ) .

- . . e n “e - P v £ - N on ~ S 4

. Career development is a central area of impact for the BEBCE

~ .

program. Several instruments were seIéE}ed to assess studeht outcomes .

s

_in this key area. - N

Three subtests of Assessment of Careé?‘Development (ACD) were

~
%

selected to. assess career development—They were Occupational

t . 3

‘Characteristics, Occupational ‘Preparation Requirements, and Career .o T

: .. Planning’ Knowledge. These subtests wereﬁdesigned to measure knowledge

2 ~
- of career $hd occupatiopal facts and sequences.

. The Student Attitude Swrvey (SAS) is an attituginal survey which has '

four scales. Career development is dssessed by student responses to one

.

N . ° .
scale, - Career Attitude Scale. The Career Attitude Scale is a 22 item

. - -
t 3 .

[N ' ‘ "z ‘ hd




NER

leert -type scale whlch assesses student attitude toward career knowledge

'

.
* -

, and career planning . . . o

3.7 Life'skills, - o

-~ The assessnent of life skills by direct Behaéiora1~observat|on of {

-

program and comparison students was not pdssible. Attitudinal measures

were selected as indirec; Or ‘surrogate measures of behavioral change and~ *
] ) ‘ . : ¢ ¢ k
tompetency. , b -

. > - .

.Asséssmént of life skills- development

.

is provided by three scales

One scale, Attitude toward: Learning

from the Student -Attitude Survey,

Environments, assesses 'student attitudes toward education in general,

attitude toward school curriculum; attitude toward school resources, and

attitude toward school counseling

type items,

The second scale, Acceptance«of Self,

This scaIe is comprised of 26 leert-

is a 19 Likert- type

ltem scale which yjelds a single self-concept score.

The final scale,’

S oea e vooa R . e -

aAccéptéhce of Others ™

, contalns 13 leert ~type items related to students'

%i&
acceptance of others.,

The SAS ‘is presented~|n Appende B.

., Basic Skills. . . . .

S

The Calykn%ia Achievement Test (CAT) assesses basic academic ski]l -

< -

proficiency. It is a standardized lnstrument wrth’f:&bj;eve]s having

FERY

two°alternate forms each Level 5, “appropriate for secondary stddents,

L. «

i was-Used.

Specific subtests used were Reading Comprehens ion ana Arith-

i. \. -

metic Computations’,

1

Evaluation Design ) . - .
O 1S ‘
- » - \ '.

. The evaluatlon ‘has been designed to examlne studént Qutcomes. Sty¥e

- -

dent outcomes are examined in the areas of Career Development, Life

Skills, and Basic Skills. - A o

SR I

s N “,\ ’ B
.- . 81




- The original evaluation design planned to test the Impacts of BEBCE
using a non-equivalent groups quasi-experimental design. Because ‘both

. R A A
comparison groups were not maintained, the original evaluatloaneSlgn was

revised to allow for testing of program gffectsf Comparison group data for

career development and life skills measures were obtained in two ways:

.

(1) berformance of students.en}olled in traditional programs from an Eastern
urban high school and (2) use of normative _data proivded by test publishers.

Comparison group data was SF“ available from the publisher of the éﬁ[

”

since test-retest correlations fér the dinstrument are unknown .
L 3

A pretest-posttest design was used to assess student outcomes.

The pretest adhinistrat}on of the test package except for the AT was

conducted in January 1977 by RBS. . CATs were administered to students by
- - LS
School District of Philadelphia staff in February 1977.1 Al ingtrqments
: D .o - .
were administered umder conditions prescribed by a
)

: X . . e
Posttesting was conducted in June 1977. 'All instruments were admini-

Kl

he » .
dministgation@nualsﬁ.

~ -

stered by RBS personnel. ) . . Vs .

‘ Instruments and their time of fé;Taist ation are fndjcated in the

”;“fbllowingndiagram. o

ime- of Administration

".  Pretest Posttest

$tudent’ Demographit Data Questionnaire -

(1) . «

- Assessment of Career Development (Aéb)

3. Student Attltude Survey (SAS)

4. < California Achievement Test (CAT) "




The SAS yasescored by machjne using an RBS-developsd scoring pack-

- , ,
age. The ACD was scored by the test publishers. CAT was manually scored

by RBS statistical clerks. A random sample of student scores wetre veri-

fied to insure the accuracy of the scoring.process.

Hypotheses L - . ” ‘ _ B T

Three areas were selected for formal hypothesis testing of student ) Lo
outcomes of the BEBCE prodram: Career Development, Life Skills, and

A Basic Skills. Hypotheses were generated withigseach of these areas.

v Hypotheses are of two types: Within group hypotheses and Between group

or comparétive hyﬁotheses. The within® group set of hypotheses tests
' 2

BEBCE progyam student grow‘h ared to the presénting level of

) ’ 'iachievement in area. The between group set of hypoth ses compare
. the growth of the BEBCE program _ students with that of the éEStltUte

compar ison groups. Although only the comparative hypotheses were indi-

yl L4

cated in the evaluation plan, both are listed and tested in the interests

of greater precision for the report. Specific hypotheses for. each area

are listed below. AN ’ , : _

-3

A. Career Development - .

“n,

a'a 1
.. 1. BEBCE students will acquire increased'mastery in )
v . career knowledge. . *
2. BEBCE students will acquire significantly greater ‘ <

mastery in career knowledge than comparlson students
in trad|t10nal high school programs .,
L)
oo 3,. BEBCE students wull acquire Jncreased self awareness : .
of careers R . -

. -

A . 3

° ' . ’ .

M : . & . -
% " > ‘ . .




x oo
e

- . q.'?f $ .
. ) B ) %
i ‘ vt ) - >
" A - 4. BEBCE students will acqulre S|gn1T|cantly greater . -
’ self awareness of céreers than comparison students in ).
' the tradItIonaI hlgh school programs . . o : ,
s B.. Life Skills - E
D n E— \" b s -t
- * 5. BEBCE students wil]tacqui;e Ihcreased posutlve atti-- - -
I tudes toward Iearnlng enVIronmedts SR N s
o r. & - . ',
. 6. BEBCE students willxdevelop significantly more posir -
- tive attitudes toward learning environments than .
. comparison students in traditipnal, high school programs. = | v

7. BEBCE students will acquire |pcceased posnt|Ve atti--
“tudes toward self. o

» ' 8. BEBCE students will acqulre S|gn|f|cantly more posi-
five attitudes toward self th8n comparison students in -
6 - traditional high school programs. , -
9. BEBCE students-will’acquir ingreased positive atti- .
tudes toward others. ) . .
v - N [ 3
10. BEBCE students will .acquire S|gn|f|cantly more posi- . @
¢ o . tive attitudes toward others than comparison students in .
TN o * traditional high school programs. . )
' Ci4 Basitc Skills . ML S
« = 11. BEBCE students will acquire increased mastery in reading
N . skills. - * -
. I 2 'BEBCE students will acquire reading skills_equal to
N N . those acquired by compar:son students in traditional high
iz "% . school programs. _ t
- 13. BEBCE students will-acquire.increased mastery in mathe- °
. " matics skills. . ,
s © " 14, BEBCE students wtll acquire mastery- in mathemat)cs -
skills equal -to .that “acquired by comparison students in.
. - tradltldnal high school programs. . -;
v \ . . v * . '
' . Thefrelatlonshlp be tween lnstruments and speC|f|c hypotheses is |n- )

»

. .dicated below.
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-

\

&ageer.DeVelopmenf Skills . ..

isj,' Hypothesls

'

Hypothesis

"Hypothesis

1.

(Career knowledge within BEBCE group) -
ACD: Occupational Charact®ristics and
ACD: Occupational Requlrements subtests and
SAS: Career Attitude Scale !

!

(Career knowledge between BEBCE and comparison

2:
groups) - Same as Hypothesis 1. .
.3: (Self awareness of careers*wffhin BEBCE group) =

ACD:. Career Planning Knewledge subtest.
Hypothesi;‘ k: (Self awareness and careers between BEBCE- and .
’ comparison groups) = Same as Hypothesis 3. ™
Life Skills )
Hypothesis 5 (Attitude toward learning environments wi'thin
BEBCE group) - SAS: Attitude Toward Learning
- Environments scale. ‘
Hypothesis 6: . (Attitude within learning environments-between
. ~ BEBCE and comparison groups) - Same as Hypothesis 5.
Hypothesis 7: (Attitude toward self within-BEBCE group)

. Hypothesis
Hypothesis

Hypotﬁesis

" Basic Skills

LS
»

Hypothesis

Hypothesis

~

&
.

SAS: Acceptance of Self scale.

8: (Attitude towardgself between BEBCE and comparison
groups) - Same as Hypothesis 7.

9: (Attitude towdrd others within BEBCE group) -
SAS: Acceptarice of Others scale.

10: (Attitude toward others between Bé%CE and
comparison groups) - Same as Hypothesis 9.

e °

\

1: '(EZading skills within BEBCE groups) -
.+ * CAT: Reading ComprehenSion subtest.

-~

. L
12: (Reading skllls between BEBCE and comparison
.groups) - not tested. :

-55-
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-~

T Hypothesis 13: (Arithmetic skills within BEBCE groups) -~
T . CAT: Arithmetic Computations . .

Hypothesis 14:" (Arithmetic skills between BEBCE and comparison
v groupsg - not tested.

»
-~ T

ot - )
. -

-*. Andlysis Plan ’ ' .

Ce _ The analysis plan provides for the testing of all but two hypotheses

of student effects. Within grcup hypotheses are-to Qe tested using the

- -~ C\,
presentlng levels of the BEBCE groups as the reference point. Betwe . .
group hypotheses compare the growth cof the BEBCE groups to - that of the .

comparison groups.
For hypothesized . effects within the BEBCE groups (Hypotheses 1, 3,
. 5,7,9, 11, and 13), the schedufed analyses were correlated,{t“ tests .-
. for palred -data USlng matched pretest and posttest scores. .
For hypothesized effects between the BEBCE and comparison ‘groups

t
L

(Hypotheses 2, 4, 6, 8, and 10) the scheduled analyses were ''t' tests T
for lndependent samplgs uSlng the Regression PrOJectlon Model (Hoist,
Iallmadge S“Wood, 1975) - This procedure uses a regress10n line calculated

from the pretest-posttest distribution of the comparison group to estimate

what the"BE§CE=posttest level ‘of achievement would have‘peen‘under a ''no

_treatment'' condition. All tests of significance should be one-tailed

~ . .~ -~
- -

R since directionality of outcome is Ihdicéte& in the hypotheses. The .10

level of significance‘was selected for allrhypothesis testing.

2 <
o . '
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Hypothesis Testing @ . N X
The series of hypotheses‘of'ﬁtqdent outcomes were tested following
the  analysis plan presented in the previous section. The re ults of the
‘hypothesis testing are presentéd below. R .
B AT . 1 . . / *
"1. Career' Development ' . .
Hypothesis 1. BEBCE students will acquifre ingreased'mastery
-~ in career knowledge. -
This hypothesis was tested by comparing tge pretest'énd poSttesﬁ
scores of the BEBCE groups on the ACD: 'Occupational Characteristics and.
s ACD: Occupational Preparation Requirements subtests and the SAS: Career
Attitude scale. Each of the comparisons was conducted by a correlated
"t test procedure performgg oﬁ-pfetest—posttest data pairs for BEBCE
°"> ' : ‘
students. Table 28 presents-all three comparisons.
T “ Table 28
' BEBCE Students
~
. Within Group €aréer Knowledge Comparisons .
. Test Measure N Pre JPost t .
. . ACD: Occupational 28 - PR '
e ) Characteristics ] 36.43 /31.00 o
- - i~
ACD: Occupatichal ' 2 ST e
-, "~ Preparation Re- 28 1].25. 10,14 — .
3 o R
- | sas: career . | " . e
: Caree o : SR
: 177 . —
St Eitude Scale 7 L 22 4.08 .
o T T " T oo -
N s ‘ s \ N \° ¢ N \ -
a \ ° '
. - [~ i ‘:57‘ T " -
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. e

The analyses offer no.support for the hypgggegis that BEBCE stu-

-dents acquired increased mastery in careep-kMgwledge. .

o ——
— »

. ! - —— PR ’
fﬁypothe§fs‘27”f§E§EE students will acquire significantly greater
mastery in career knowledge, than comparison stu-
* dents in traditional high school programs.

This hypothesis was tested by performizg comparisons of‘the‘positesg_ )

. -
T ~ .

_ performance of the BEBCE group on the ACD: ‘Occupational Charactéristics .

*

and the ACD: Occupational Preparation Requirements subtests and the : -

v

- ¥ .
SAS: Career Attitude scale with performance that was projected from the -

comparison group pretest-posttest performance on the same measures. CQm- -

A}

parison group data were obtained for the ACD measures from normative data -

provided by the test publisher and fqr'thé SAS scale from test results of .

-students enfollgd'in a traditional Eastern urban high school program of
study~ - The results of these regression projection comparisons are pre-
' * ’ .

sented in Table 29. ' ' . - -
Table 29
L2 : v .
o O R Between Group Career Knowledge Comparisons .
.~ _ A ’ _ ®
Measuré ' Group | N Pre Post Projected t
ACD: Occupational 4 E |’ 28 [36.43 |31.00 37.41 ¢
Characteristics.a~ | C |340 |38.50 |38.80 T
. ACD: Occupat?%nai . E 28 111.25 1014 II.SI‘ . A :
= Preparation Re- - ¢ |340{12.10 |12.20 g
qyirements Re - *
SAS:" Career e 17| b.22 |*4.08 4.06 g
= Attitude Scale c 28 \3..68-\‘ 3.75 y ’
g - i -2
h * .
, -58- .
- . ) ‘0 s ) ‘
- > ‘ g
. = = «68 ’ N t




- . - R . ’
than their comparison counterparts in traditional high school programs.

R
: ) . N i '
. N . . .
. -0 The caﬁparative analyses offer no support for the hypothesis that
. . f - ’
N BEBCE, students gained signifiéantly greater mastery in .career krowledge
N ) r » s - ’ - .

®

QThe'analyses do not support the hypothesis that BEBCE students

Q .
acquired increased self awareness of careers.

: 8

1

Hypothesis 4. BEBCE student® will acquire sugnlflcantly

S o greater. self awareness.of careers than .
~ : N comparison students in’the traditional
r hlgh school programs. .
v o~ This hypothesus was tested by conductlng comparlsons on “the posttest

-

A'compdrlsons of the BEBCE groups on th& ACD: Career PJanning Knowl edge

.o . subtest wntg,performance prOJected from the compar;son groups' pretest—'

v posttest performance on the same measure. Comparlson group data were ob~

g -

a . talned from:normative data provuded by the test pub]lsher., Table 30 pre-

. >
" N

.

sentsethese analyses. , S : o

>

te. e o ) . . R
L ) ‘ - Hypothesis 3. BEBCE students will achuire inqreased self
,“ ) .. ) awareness of careers.
T ) ~', This H;boﬁhesis was tested by conducting correlated 't"" tests on the
[ .‘\ -
- pretest-posttest data palrs of the BEBCE groups' performance on the ACD:
- \ €
Career Planning Knowledge subtegt. _Table 30 presents these analyses. '
. ' - . Table 30 _ v ' ‘
*, . BEBCE Students .
’ st . ACD: ~ Career -Planning Knowledge .
N Pre Post Tt o .
, ‘ 28 | 26.00 2.7 | — | N
. -

C e

»




ACD: -Career Planning Knowledge

v

" Group | N Pre ~Post Projected | * £
E 28.] 26.00 | 21.71 26.17 .
c 340 | 27.90 | 27.50 =
* control data is normative and provided by test publisher

The analyses do not support the hypothesis that BEBCE students galned

- i

R Y

signiflcantly greater self awareness of careers than théir comparison

counterparts. S .

2. Life Skills
“* Hypothesis 5. BEBCE students, Witl acquiré increased positive
- ' A attitudes toward learning envirdnments. °

° ' N
This- hypothesis was-tested by comparing the pretest and posttest -

scores of the BEBCE group on the SAS: Attitude Toward Learning Environ-

ments scale. This cqmparlson was conducttd by a correlated ''t'' test pro-

..,-., ‘

cedure performed on prétest-posttest data pairs for BEBCE .students.

-

wes’ * Table 32 presents the qomparison results. .

Table 32
-BEBCE Students

SAS: Attitude Toward Learning Environments
.

Pre - | . Post Tt
3.43 7| 3.70 1.84

s

1 crithal value %or one-tailed '"'t" tésp,
*df> 16, = 1.337, :




" ' . o " ' P -

~

The hypothesis was supportédy BEBCE students aéhulred increased
Yur

T positive attitudes toward learning environments. °.
Hypothesis 6. BEBCE students will develop significantly more
e ] posTtive”gttﬁtudes‘toward learning envl.ronments
than comparison students [In traditional high . .
. , school programs.
: This hyBothesis°was tested by performing comparisons of the posttest
performance of the BEBCE groups on the SAS: Attitude Toward Learning »
{2 e . -
> Environments scale with pé&rformance tHEt,Was projected from the comparison "» °
‘. s N N JL N 3' - .
. & . . s L .
group pretest-posttest performance on the same measure.s, Compatison group
data were obtained from'test re5qlts of stuQénts enquled in a traditiongl
1)
Eastern urban high school program of study. The results of the regression
' projection comparisons are presented in Table 33.
: : . : - i
y ' , o,
. : . Table 33
SAS:. Attitude Toward Learning Environments
h ‘ - |. Group N | Pre | Post | Projected | t
‘ : E 17 1 3.43|:3.70 | - 3.42 1.50 | © . ‘
c b 27 | 3.52| 3.48 ,
L . «ritical value for one-tailed 1l test,
= - df >40 = 1.303.
This hypothesis was supported; BEBCE students did achire‘signifi-.
f . . cantly more positive attitudes toward jearning ‘environments than compari-
o~ son students. ’ s R y N
“m [. \
J ; - . ‘?1
- .. I"l ) T m‘ e : A =
' -61-
: L 4 {
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. .
’. o ) . © T o N : ) T -
i Hypothesis 7. BEBCE students will acquire increased ; .
. positive attitudes toward self. . ) y
" This hy othesis was tested by conducting a correlated "t" test pro- o
. " cedure com aring pretest- posttest performance of BEBCE students on the Y
. . . . |
4 SAS: Acc ptance of Self scale. Results of these comparlsons are ‘pre-
sentéd. if Tabje 3h. . g |
e Table 34 - T :
~ il . ‘
o < -
.0 .. - ' BEBCE Students N |
i . ‘ . . . .
T SAS: Acceptance of Self ‘
N . : 3 R \ .
v - : ) N Pre | Post t . .
’ »> ) *na ’ - - v
. ) . [ ] N / . . |
° s - - ¢ ) ]7 3088 3,.86 - . .. 1
w - NN - "\ . a |
2 : ) . b e : "
Results of the analyses indicated no~signifbcant'SQCrEase in posftive
y ‘ .
, attjtude. toward sgg; for BEBCE students. * LT
Hypothesss §. BEBCE students wﬁll acquire significantly . ‘ e
; mére positive attigudes toward self than - -
e comparsson studengs In traditional. hlgh |
! L school programs o e .
LR L N \' PR 4 Y ) . ;
. . . This hypothests was tested by performlng comparlsons of the posttest |
. ¢ performance of the BEBCE gn@ups on the SAS Acceptance of Self scale )
» 3 \ N |
- wuth performance that was., proJected from the omparison group pretest-post-
. ° g o, '&. .. s o 4 : .
e \test performance on the same measure. Compartson group data were. obtalned
. ) v ) , ‘
- , from test results hf students enrolled in a trad:tuonal Eastern urban - |
o hlgh school program of study Tabie 35" summarlzes the results of the ' ' %
- . |
> o ’ " > f . . " |
L regressson prOJectronncompartsons. o PRI 2
® "y . e ;.--. . Te . -~ RN ,f hl ~ @ . < ~ ) Y ~ N e , |
- . v - 'O . -.'o '8 ; ; 4 "&0 o . ~ 1
. .o , ' v.’. S -62- v > w |
: ——— —:‘ ‘e . B N ° ' v ° ‘
et -, . .o : " .
N P . - v . .o . |




Table 35

SASY < Acceptance of Self

-]

.Prqjected

17.] 3.88 | -3. © 3.93
228 | 3. 73"

oy

Thls hypothes:s was not conflrmed BEBCE students did not acquire

L}
more p051t1ve acceptance of self than comparison students

= Hypothesis 9. BEBCE students will acquire increased positive
attltudes toward others. T
ThlS hypothesis was tested by comparlaé pretest posttest data pairs

AN -~

for BEBCE students on the SAS: Acceptance of Others scaIe by c0nducttng

correlated “t“ test analyses. The results of these analyses are_pre-

- sented in Tablie 36. h .. ’ T - R
S Table 36 '
‘ BEBCE Students . s
el SAS:~ Acceptance of Others '

\

Pre

3.74

0 te

Results of these analyses lﬁdlcated no support for the hypothesis;

BEBCE students dld not acquire increased positive aé%eptance of others! .

~a.
[




S Hypothesis 10. "BEBCE‘students will acquire significantly
. . more positive attitudes toward others than
-comparison students in traditional high . .

~school programs. -

This hypothesis was tested by comparing posttest perforgance of

the BEéCE groups on" the SAS: Acceptance of Others scale with performance

that wés_ppojected f romgthe comparison groups pretest-posttesf performance

on the same measures. Comparison group data were obtained from test results

of students enrolled in a traditional Eastern urban high school program
4 = ~ -

of study. .Table 37 presents the results of the _regression projection

comparisons. N "4
« . - '
Table 37
v 'SAS: Acceptance of Others - - ' N ‘
- . )
- Group ) N Pre Post Projected t
.- E | 17 3.7h4 3.67 3.34 1.42 )
toc 28 |13.37 3.2h .
. ¥
— e - ¢ -
Critical value for one-tailed "t' tast, df > 40 = 1.303 .
* . ~ ’ .." ‘ ‘

.

The ana]yses‘offer support for thls hypothesus., BEBCE students

-

. display ﬂmre posnt:ve attntude toward others than tomparlson students in "’
regular high schoo],programSa This effect is the result ®f the expérlmenta] -
group declining less on the posttest than the comparZ;on group rather than
an increase in score of the experlmental group  from pre- to posttesting.
F
b .- v "’ ’ ‘ &‘g
3. BaS|c $kills T g e >
. " b Y . {1~"‘ = -
PRE Hypothesis 11. BEBCE students will acquire. lncreased mastery T,
’ _in reading Kkllls.‘ . .y — o
' 74 . . s .
, =



. 57/ . _ This hypothesis was tested by conducting correlated ‘'t test

* procedures on BEéCE pretest-po§ttest scores on the CAT: Reading Compre-

£ ~ . .

-

. 7. ‘hension subtest. The results ©of these analyses are presented in Table 38.

SO .. Tabie 38
- ‘ LI N . B
5 ) o BEBCE Students
CAT: Readlgg Comprehension -

3.-

- - »

N Pr 1 Post B t

27 | 565.81| 555.15 | - | -

-
: 3 - -

This hypothesis was not confirmed. BEBCE students did not acquire

" increased mastery in reading ‘skills. “%:\\ '
. ] o .~ ' ] : R v
. Hypothesis 12. BEBCE students wull acqu1re readlng skills
- - E . . equal to those acquired by comparison’ stu--
e T dents in traditional high-school programs. -
' . T This hypothesis could not be tested beééuse of I)‘unavailabiliti
¢ . < - . - .
L of test-retest correlations for normative groups’ from the“test publisher
and, 2). the failure of BEBCE to maintain comparisoa groups. ° ° -
L] &y e - ~ - ] 2 . ,
- 1]
- T " ﬂypdtheéfgﬂjﬁ.’ BEBCE students will acquire increased mastery
: £ . A in mathematics skills. ~ .
. ‘ s,
. ) ThlS hypothesis was tested by comparing the pretest and posttest
ey o e

-4 scbres of the BEBCE group on the CAT:  Arithmetic CQ_putatlons subtest by

NN conductlng a correla*ed "t“ test procedure on pretest- posttest.dftf pairs.
N . ’
- o Table 39 presents the comparisons foreCAT:’ Arlthmetic Computations.
> Lt ’ o : ) A .
- \
"'65" . . '
j,,_: - t 2
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' D - Table 39 ¥

. | . N BEBCE Students

\, CAF Arithmetic Cumpu;ationss > ™

w,
2

.‘F,,,v « £

Y - . A : \
e i ; . ' 5 ’ T
N Pre Post t . ¢ﬁ/ o
. '- ‘{25 | 513.56 |505.56 | - f ' i
' 1 . L 4 ‘ - ’ o

This hypothesis was not”confirmed. No_significant incféase in

~ : 4

mastery in mgthemat?cs skills was found for BEBCE students.

L

Hypothesis Ih.é BEBCE students will acquire mastery in

N - % * > mathematics skills equal to that acquired
N * by comparison students in tFadltlonaI high

et > school "programs.

-
9

. R
This hypothesus could not be tested becaUse of 1) the-unavailabilityh

of test-retesf correlat;dhs for normat.ive groups from the test publlsher

and 2) the failure of ?EBCE to maintain comparison groups. A

. -
- .
. .

. Participant Perceived Effedts o

. This section addresseés the impact'of:the BEBCE ﬁrogram on sgeff,
oo . A

community instructors, and parents. The evaluation design for assessing -
. . , - e
. " participant perceived effects provides for participants to be surveyed ™=

at year end’in order to detehnh%? ESEjr perceptions of BEBEE. Specific
- )

. ‘ issues addres®ed in this section include‘brief descriptions of instruments
. N , L . . .

for assessing participant perceptlons,,prqcedures employed for obtaining

. pértitidqd; percéptiéns; and results obtained.

AY




- ‘ ‘-eg . ..
.. Instruments ' /////////
Y - , P >

. . . “
. % The following instruments were selected/foffﬁse in this part of\ the

-
v~

. “ [ .. ‘ \ M
evaluation des’gn: . o

1. Staff‘bpinjeﬁ/gz:;e;

2. gommﬁgjz;ilnstructor Opinion Survey
ML/////;///Parent Optnlon Survey v

Each is described:in more detail below.

The Staff\bpinion Survel_contains 20 items incorporating a five

"
point  interval scale and three open-ended items. The items are designed

to assess opinions towards various program elements, program benefits,
. . \\

and tHe career education program compared to regular classroom offerﬁsgs.

The Commun y Ihstructor Survey assesses opinions toward various \\

programae]ements, prqgram beneflts, and the program relative to standard -

-

curricular, offerlngs. ‘The |nstrument contalns 14 items lncorporatlng a

,p0|nt interval scale and, two open-ended |tems.

Parent opinion toward varlous program e]ements, program benefits,

[}

‘and the program reTative.to standard currlcular offerlngs is assessed by:

4

the Parent Oplnlon Sury_x, “This instrument contains 13 items incorpor-

ating a five-point lnterval scale and two open ended |temsw )
-~ * . (‘

Survey Procedures :
) 5

L

Different survey procedures were used for staff than for community

instructors and parents.” In the case of staff, surveys were distributed

-




.. Instrugtors wére mailed surveys whic

» -

to RBS. St . . -

- -
. . - . A ' -
Results - . : . .
. " Pércéptions of each group-surveyed jre summarized bélow..
- ’ - M - R .
1. Staff Perceptions., : . "

ed surveys. Staff

- All five (5) staf members r.rned"co
- . i
were asked to rate achievement of program goals and,growth in career

awareness along with school and community support, facilities,-and stgff

. ’ .

tréinfng. . Table 40 summarizes staff perceptions. h
All staff felt that students gain fromeprogram participation and

< .

. learn more about careers in BEBCE .than Jjin regular school prag}ams.i\All

. staff members expressed concern about the possible harm done to other -

académ[? areas of the student program. Overall ratings by staff membegrs |

[V

e
.

". +'were positive. In open-ended comments’,” the staff pointed positively,

to, increased student responsibility and independepnce in directiﬂb his/ -
) ‘ . T BERE P )
~ . her own learning. = = : .
. . ) A *
2. Communify Instructor Perceptions. Ca

~ .

Surve§s we're returned bl nearly half of community instructors.

Topics covered <in community surveys included achievement of program goals,:

v

-

com&ﬁnify/émployer reaction to BEBCE, and organization of program.

. - H ' .
Communi ty instruptéy perceptions are summarized in Table 41.°
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ERIC

Aruitoxt provided by Eic:

Table 40 /

Staff Perceptions

the Career Education.Program?

. (" ' KN
. Average
Question ' Response
Do you think stuSents_en.;oy partlc:patlng in the 4.8
Caréer Education Program?
Would you say the Careér Educotion Probram helps 4.80
students to form carcer plans? '
Would you say that students learn a lot wh(l/ 4.60
attending the Career Education Program? )
Do you think that students gencrally gain from 5.00
their experiences in the Career fducatioh Program? I
Do you think that students are harmed in other N
academic areas as a resultwof being out-of-school 1.60
for part of their educational program?
» Bo you think that you have been adequately trained” 4. 4o
3 to perform your role in the Carecr Education Pfofram? )
Do you think that the facilities at your school are 3.40
adequate to implement the Carcer £ducation Program? )
In general, has your school faculty demonstrated .60
positive support toward the Carcer Education Program? )
In, general, has your school administiation demon- ot
strated positive support toward the ,Carceor Education %.80
Program? ® N
In gencral, has your community demonstrated positive Téﬁ/
suppofrt toward the Career Education Program? *
Would you recommend that your schooi’ continue its 5.00
lmplenontatxon of the tareer Eddcation Pxogram? :
How would you rate the overall conceptuatization of . .60

How would you rate the quality of the materials you

Educat;on Program?

. »

have lised in the Career. £ducation Program? - 3.80
How would you rate the’ commumty component of the - vy h
Program at your School? . :
How would you rate the Carcer Gmdancc component 4,20
at your school? *
How wouTd you rate the Basic Skills component of . 4.00°
the Carcer Education Program? - )
How would you rate the OVe‘ralI impact of the Carcer 4.60
Education Pragram at your ‘school? RN
In comparison with regular schaool programs, how much « .
opportumty does the Career £ducation Program providc .| #='5%00
studcn:s?for learn;ng about, occupations? -

In comparison with regular school programs, how much

opportunity does’ the Carecer Education Program provide 4.00.
for students' general learning? .-

L In, comparison with regular school programs hommti- »

vated to learn do you.think students are in the Career 5.00

. Y o
4

- -

3 ;
,-

7/

v -69-. .

""Average responses can .range from a Jow af 1.0 30 a high of 5. 0

6

1%
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Table 41

Community Instructor Perceptions

’

Question

Average Response

Do you think students enjoy participating -

in the Career Educatlion Program?

4,48

Would you say the Career Education Program
helps, students to form career plans?

4,00

Would you say that students learn a-lot while
attending the Career Education Program?

Do you think that students generally gain®from
their experiences in the Career Education
Program?

On-the whole, would you say that your organiza-
tion gains by participation in the Career
Education Program?

Would you recommend to other. organizations or
individuals that they become involved In a
Career Education Prograim?

Does your brganization®plan to continue its
invol;ement with the Cdreer Educatton Program? *

2
How well organized and coordinated dd you think the
tht Career £ducation Program has been? . -~

How would you rdte the general quality of the |
Lardr Education Program staff wi th whom you've .

had “contact? T . .
b | .

How would you rate the rmpact of the Career
Education Prograh on your organization?

.

In comparison with regular school pragrams, how’
much opportunity does.the Career Education Program
provide students for learning abaut ogcupations? «

3

In comparison with regular school programs, how |
much opportunity does the Career Educatiom Program
prov] de for students' general learning '

In comparisop with reguiar school'ﬁrograms, how
motivated to fearn do you think students are in
the Career Education. Program? .

N s R <

T -

Average responses can range from a low

-4

»




o 8

opportunity for students to learn about careers.

Mo

Lot
<.

4

e

In general, community {nstructors rated all program aspects posi-

tIveli. fommunity instructors rated program staff highest. Other high
rated items were student enjoyment of program and greater <omparative .: .
' . )

Some responding community .

instructors did not feel that their organizétiOn gained by participating .

.
2

in BEBCE. : .

[

.
-

3. Parent Pefceptions.

Twenty (20)-percent of BEBCE barents returneQ\mailéd surveys.
Parents were asked to rate achievement of Erogram goals, organization

and staff, and comparisons of BEBCEwto regular high school programs.s

L

Their responses are.&u@marized in Table 42,

Ratings of parents were positive. Parents thought that their children

had enjoyed partlcnpatlng in- BEBCE and had learned more about careers in

BEBCE than in regular hlgh $ehool programs. Parents in general, seemed

posntlve about participation of the|r child in “BEBCE.

- M s

«‘ﬁ. Summary.

* In general, pnogramepart|c1pants were pleased wuth the first

s 35

year of program operation. .Most respondents felt that students had enjoyed

——

partncupatlon in BEBCE and had grown in-their career development
[ 4 ?

in each of the three .groups expressed concern over basic sklll develop-

4

A few

& .

ment. . Many felt that students had.also grown in responsnbll1ty and maturity.
) B 4, B » ] . " . ’ R 1
& “
| 2 s “ . e - -
' —7] - it A
Q ~ ,....-n-i""‘r, *
. T
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Téble 42°

Pa'rent Perceptiggg

+ ’

. Question

Average Response

U Do you think your child has enjoyed partici- 4.83
o pating in the Career Education Program?
- ‘} Have you received enough information about ° .00
- your child's progress in the Carecer .
Education Program
i - Would you .say the Career Education Program 4,83
v ‘ i has helped your child to form career plans?
- Would you say that your child has learned a 567
lot while attending the Career Education *
Program?
. If you had It to do over again, would you
- - . want to have your child participate in the 4,83
- Caceer ‘Education Program? - # .
" How well orgapized and coordirated do you 4,00
. think the Career Education Program has been?
B
How would you rate the general quality of 4,17

the Career Education Program Staff?

How would you rate the personal “ounseling .
available in .the Career Education £rogram?

4&“'3.. 83

How would you rate the overall quatity of
the Career Education Program activities?

4,50,

-

" the Career Education Program community

How would you rete the generad quality of

resources your chjid has been involved in?

°

} 450 -

-

in comparison with regular $chool programs,
how much opportunity has the Carcer Education
Program provided your child for fearning about
occupations? '

3 I

In comparison with regular school programs,
how much’ opportunity has the Career Education.

Prograt provided for your child's general - . ]

learning?

In comparison with-past experiences in regular o
school programs, how motivated to learn has
your child been in the Career Eddcation Program?

ERI

Aruitoxt provided by Eic:

. - - N

v . - -

»
[N

Average - responses can range from a low of 1,0 to a

a

»

high of 5.0,

(Y
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B o [ “Sammary°of BEBCE Outcomes
N o P, . ‘ ¢

o g N . _

S . . —
4 t

.+ ' The evaluation has been dzsigned to examine two areas of BEBCE

s

1

-

»

< ¥ program impact. Student ‘outcomes and particibant_perceived effects.

¢

4 dent outcomes were examined in the .areas of Career Development Life

»»and Basuc Skllls. Participant perceived effects we;e,examtned
\ T -
«for,staff, communlty lnstructors. and parents. € ion results of

.)"‘

.

Student Out comes

The impacts of BEBCE were tested within the context of a non-equi valent

-

- e

groups quasn-experlnental design. Student outtcomes were examined by

¢Ompar|ng within group .growth o€~BEBCE students and between group growth

(BEBﬁE vs. comparison) in all three sklll areas. Results of these anal§ses

~ .
A -
o .

are presented in Table 43 .and summarlzed be]ow

\;’ 1. Caréer Development e

Ly -~

> - ~,

knowledge and Self ar.. reness of caréer.

- A R . et N -
-3 Student growth |n this area was examuned;;n terms of career:

BEBCE students dnd not acqunre slgnuflcant increases in career knowl-

‘o
~» .
. <.

edge or self’awafeness of;careers. When compared.t? ‘comparison students,

BEBCE students at that high.school did not'acqujre more-career knowledge

-~ -
. . o

or self awareness of careers. “an— . .
. . . . N ’
2. lLife Skills - | . . L ..
- ks / v . . -

y . AP "“ . . .‘:"
Student growth in [ife skills was assessed by attitudinal measures

N < e * . . . : ,
2 toward learning environments, selfy and others. -
’ K _’a_‘: " N . N . v -
. < ., #
. . = v .
4 - ¢
° . . v, . A .
i * Y . - ’
- - - 3 v
e R - J\.l. . . . 73 ,:‘\ R ) R .
¢ . LA . -
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Co L e Table 43 :
i . sy had
. Summary of Student Outcome Results > ’
. o . |
.‘. . . ¢
Qo ’ J _
1 3 * ’ K '
i Hypothesis Within 1 Between -
. Career Development .
. .. . €areer Knowledée )
‘ &® ) 1. Attitude _ -
St 2. " Job Knowlédge —_ _—
) - * Self Awareness of —_ —_
Sl Careers . ) ‘
AV - * M -
¢ Life Skills : )
B N . A . . .
oo . : Attitude toward yes yes
- Learning- Environments ) .
. J . L
N . Attitude toward Self e —
. - ‘ . . e
Attitude toward Others — Yes,
Py . . ) e ° B
’ Baslc Skills . o N
- . " Reading - ', ——— R * ) ‘
- . Y ’ * - .
Mathematics . ’ — - ' A -
. \ : . - Y
o AR L . ) o
4§— Not confirmed e .
v . o, o T e K
PRI % Not tested L7 S T A
u:! - - ’ . L . - ) d ¢
Rmx @ ' - ’ . £ !
:wl--‘.."\\-‘g_‘\ K -7‘}-— . N . B , - .
v N e R C . :
o, Q. TR N T e T RN .. . v .
]:l{k1 ; S g B \ - 84 o ' .
L s R N ‘.’ " -. . ,‘? R . - -




y students acqulred more posntlve att|tudes toward learning envuronments

*,

Ve & 4 | N
lné?eased positive attitudes were acqunred by BEBCE students only

s &

-

toward leakning environments. In comparison to comparlson gﬁbup studants, B
BEBCE students acqulred more posltlve atgltudes both toward learni gf .

environments and otherss No increase |n positive attitude toward-self”
- Py t °
was. fopnd for elther WLthln group or Qitwsiz\group comparisons. LI v
. N '

”~
1

Y.

3., Basic Skills . ' N .

»

Student. growth in reading and mathematlcs skills,was examined # < -

.in terms of basuc skill development, Within group comparisons provuded

-

" for hypothesis testing of ‘increased mastery of reading or mathem%tlps

.
- - . :

skills of=BEBCE students. K : o - " e
BEBCE students did not acquire increased mastery in reading or '

. : . o :
mathematics skills. ‘Control or comparison group data were not available; .

.* consequently no’'between group analyses were conducted. R )
. - ' . . N ’ ,
) . . . ~ . " X ]
h${15ummar Do L ; ' : .
’ o . .
i Student outéomes were examined in three areas, career development, -
. . . DS )

life skills, and basic skills. BEBCE students "did not demonstrate signif-’

icant growth in either career development measure, career knowledge or T
. - .

s

’ selF‘aWareness‘Bf caféérs. In terms of'growth-ﬁﬁ-life skills, BEBCE

. “£ :a.
_and i‘/égmpartson to eomparlson group students, deVﬁloped more posltlve
. L) .
attltudes toward.learning enVIronments and others. No increased mastery N
in either readlng or mathematic basic skills was . found. ‘ ,’
et - | . .
re - o .
»
. ’ \‘ h
. < . “u ,
< ' - '
L} ! & ‘
'_l . & - - -
L RPNt L ) Lt i é ! ‘o
s .Q;”- - , . <
. - ° . Y
- = ‘
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’ Partfcipér\t Perceived Effects Lo . v ; N
Staff, co‘nmunisy‘instrucz?, and parents were surveyed at year end N
in order to obtain their perceptions.of program impact. In general, all
RY : -~
. ’ » b R S— R J. .
three groups’ rated program effects posttlvvely. All groups thought students .
o,‘ @ :
ol 8
en_]oyed pa‘rtiupatlng «n BEBCE and developed more carger awareness than
scudents enro’l‘led in traditional hlgh school programs.“ Staff expressed
.9 1Y
concern over basic skills adevelopment of student’s. A1l groups noted . )
increased student maturity and responsibility in directing her/hisgown
. . . M N - « ® N .
learning. ‘ C . ' -n « T - .
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’ .- VOCATIONAL EDUCATION'ACT .- PART D CRITERTA
:}.~ . - . . ' . ‘ ' i
. - .This chapter addresses the criteria under whlch the competition for

.

Vocattonal Education Act - Part D funding was conducted The criteria_~

were listed in the.Federal Reglster of February 24, ]976 (Volume 41,

A -

f/ *4umber 37, pages 8040-804k4). Specific tooics addressed in this chapter

include the ‘9 imination of sex bias and éex role stereotyping, sex-fair

guidance, counseling, placement and follow-up, third party evaluation,

,z' and process reguirements for-a Priority Area 1 program.

¥ '’ ' . . o 4

Elimination of Sex Bias—and-Sex-Role Stereotyping

‘A‘QU Q. ‘

- "~ The Federal Reg:ster Ilsted three dlmenSIons on which to consider

. the degree to “Which sex blas and sex-role stereotyplna were el iminated

2 TE -,

from” program lmplgmentatlon (1) ,electlon, deve[opment,salteration of
currncu[um, lngmructlonar‘materla 5, and e&aluétion inStrumenté{ (2) em- -

.

" phasis on the placement of young people in exploratlons and tra:nlng ' ‘

-

opportunltles 'without regard tootsadltlonal pract!ces in vocational edu-

S .
cation and-.employment; and (3) identification of men and women In non= -
‘e ’ . . Y v “
traditional work roles tg;work,with students. A fourth dimension .used to .
, . 'S ’ o R Y, '
- assess BEBCE conformity with this requ?rement is other program activities

focused on the ellgunatloh of sex .bias and sex=-role stereotypnng Each
\‘.

- ) \

ns d:scused separately. ’

°a

A?/ .
5

-

*
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a®

1. Selection’, Development, Alté}qtidn of Curriculum, Instructional’

ii. . —.certifiers were used by

-

Materials, Evaluation. Instkuments.
A . . e r ‘.

Activities to assure the sex~fairness of curriculum,

I

'instructional

- o

- materials, and evaluatiSh instruments are reviewed lndlvidually

r N .

. a. Curriculum.

o

investigations, Irfe competencies; and student projeets. “All but the

Ias “two are learning experiences whigh occur at communlty ]earning sntes.

* They may be conducted at elther communi ty learnlng sites and/or within, the
\
/

°

learning center. ) : .

Community learning sites were recruited, selected, and developed

’ B . . ) ," ’
without regard to the gender of the students which would use the sites.

Examinatron-of those kearning Site Analysis Forms available indicated no

\ - . .
preference for students of either _gender., .- -

-

Lgyestlgatlons waSGmonttored by BEBCE

. of the progréﬂf

lnterests -of studentg
1.

The actual use of communlty Iearning sites for exploratlons and

a’-«
N

No community instructor bias was observed ar reported.

staff to enSUri the sex- fairness
*, . \

Student projects were developed to meet the Indnvndual needs and

These were not examined’ by the.thlrd-party evalu-

ator for evidence
\_—-1

of b
‘a

L)

CertifieEs of I'ife
"regard to, the gender of
\

Instructlonal Materiafs,
‘ »

b.

students of both*genders.

re

J and selected without

\
\

¥

-R wea LN

é (\ S
v .

competencnes were recruute

the studepts whith would use them. fhe:same

i
Idstructlonal materials whfbh are

-

o specific to the BEBGE prpgram are the Leérning Site Analysis Forms, duldes

-f ife COmpetenc1e5f S?d andlv1dual Iearnlng ‘plans.,

.

. separately

’ - . N -
. Nglon -\ .
. < % . . \

-

-, . _ -78~, '_ Sy

i

r

. MY

Eachgis considered

Major curriculum.areas of BEBCE include exploran{ons, )

e e

e




o
ot

. \ - - - 4 A
- ' - kY
1’ N ' .

Learﬂing Site Analysis Forms were cbmbléted'fpr;yw1y 25 percent of

>

communf;y sites-participating in the BEBCE brogram.~ Forms‘avaflable were .

examined to assure that they were completed without regérd to 'the gender -

.
'

. of students. The examination by RBS personnel confirmed” that the Learn-
' ing Site Analysis forms were developed in a sex-fair fashion.™ ‘

_WGuides and materials were'? epared to assist students “In the comple-

- tion of life comgetencies. Guides presénted the'nature of the competency

and directed studepts to certifters for the cohpetenéies. These guides

.

4

were prepared without” regard to the gender of the-~student.

* Individual iearning plans for students are the last of the instruc-

<

-

_ tional materials specific to the BEBCE‘prognam. These were to be,prepared

“ »e

to- meet the needs and Lnteresﬁs of each student. As*no record of ~indiv=,

.

idual learning plans was available, ii‘was impossible to ‘assess the

D of “bias toward members qf either gender. o . ’

Al}" ingtruments used for evaluation
, P _ e

Institutiom@l Review Board. All _,

c. Evaluation lﬁstruments.

purposes have been reyiewed by the RBS
- \ . N

. ‘ ¢ .
* instruments have been judged to-measure the phenomena they purport. The,

2
* .

] .
measures have been approved for use in’the gvaluation of career education -
’ ’ ‘ \_ - ) -

" programs.
e . ..

: ) * ., .

2. Emphasis on the Placement of Young People in Explorations and
Training Opportunities Without Regard to Traditional Practices
Tn Vocational Educatjon and Employment.™* = . .

3

’

Conunity sites were recruited which‘would}accept students’of both ey,

E -
»

: . = -~ . : ; .
. 'gendeﬂs. Four female students completed. explorations and four completed

/ : s

mn

. - .
- ~ .

investigations confldered to’be nontraditional. The program staff ///( N

~ " . -




related to reductlon of bias “snd stereotyping

.‘.

-~ 3 .

suggested that a career exploration by a male student:'as a front desk

-

* clerk at a motor hotel be categorized as an exploration of a nontradi-

tional career.
considerable, the position was not labelled as~nontraditionalrby the .

third party evaluator. )
- ’ * *.
Discussions with staff suggest they -are not entirely comfortable
SR

+ : - R

\ [ \;~ o
in encouragnng students to pursue nontradltuonéféeareer explorations
and‘lnvestlgatlons. They point to family and peer pressures against
such placements.

\v )

job. prospects in.certain nontraditional placements (I.e., constructionl

@

were also méntioned. .

3. ldentification of Men and WBmen in‘Nontraditiénal WbrkeRoIes
to Work With Students. . . . -

. ’éEBCE is required to recruit community i

®

roles who will work with students both at school and community sites.,

LI

“As the number of males ‘employed as front desk clerks is,

The issue of safety of female stude;Es and Tack of future

structors in nontraditional

ﬂxa female community instructors recruited by BEBCE were en ged in non-

ditional careers. One of*these women owned.a retail c

. ' R . .
while the other was a sergeant in the U. S: Marines. No male community

N .. [ I

. ' ) te . . .
‘instructors-were engaged in nontraditional careers. ) .

"4, Other BEBCE Activities that Focused on the Elimination of
‘Sex-Bias and Sex Role Stereotyping. ) . .

For BEBCE, thns mcluded employ‘r seminars. Two

Both usad films, one

addresspng male con7énousness and the other female consciousness.
/. -
T e —_— ) .
¢ M _ A \
, ¢ T ———
. ! . . ‘ ’ - e
- e, ’ | .
) e ' -
~ -80- —— *
I~ ‘ ’
f - . } R C
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thing busines’s

ployer seminars .
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" Sex-Fair Guidance, Counseling, Placement, and Follow-up Services

-

Two dimensiohs are listed by the Federal Register on which to con- \‘ .
suder the degree to which sex-fair guidance, counsellng, placement,. and
. 4 .
follow-uposervtce were implemented: (l) development of process obJectlves o

-

ﬂ: . y ve
and “measureable student outcome objectives for sex-fa'ir guidance and

counseling, especially regaﬂding career declslon-maklng and (2) success-

~

ful placement and Follaw-up of each and every young person leavung the

-~

.

partncupathg schools. Each is dlscussed separately., . . v

. Sex-Fair Guidance, Counseling-and Placement.,
= 2.

) Agttvutles to insure the sex-fairness of guldance counsellng, and o

e

A

- placement include actual student-placement, employer—semlaars, and-analy~ -

d -

Sis. of student outcome measures by sex. - .o v
. .

Se .
a. Actual Student Placement. Community sites for career explora-

. tions and invk5t|gat|ons were recrmlted which would accept students,of

both gender. Staff stated they encouraged students to pursue nontradi-

s : . . )
_tional careers. Four female students completed exploratlonsband four .

completed |nvestngat|ons that Could be considered non-tradltlonal Careers ,

*

sampled |ncfﬁded photography, the, U. §. Marlnes, law, and air trafflc Ry

‘control. No male students engaged-in nontradltlonal careers.

— -
N -

.. b, Employer Semlnars. Two of the employer semlnars_addressed

-

|ssues\?elated to sex Falr gulda ce and counseling. These seminars pre-
: =

h N ko
, .
‘sented filis on male and female Jconsciousness. - i
> . AN ‘ : b . Voo ’
P R . . *
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c. Analysis of Student Outcome Measures. Student performance on

career development and basic skills measures was analyzed by sex In order

to compare BEBCE effeggs on male and female sients. Insufficient

numbers of male'and female students completed instruments which would permit

S

&

analyses by sex of student growth in life skills areas.

(Hypotheses were

formulated which paralleled hypotheses used to compare BEBCE and compari-

- ’

»
son group performance. ’For example, it was hypothesized that male and

<

e

female BEBCE sludents would acquire equal career knowledge. All hypothe-
- N N
ses except one were tested by conducéiné 1e® tests for Independent samples

using the Regression Projection Model. Results of these anahyses are .

¢ :

Fore———

summarized for each—skil1 area: — - -~
$ ! ‘ -
- ‘ .

In the area of.career development, male and female student perfor-,

mance was compared on occupational characteristics, occupational prepara-

tion requirements and career knowledge. Results of these analyses are

. .

: 2 .
presented- in-Tables 44, 45, and 46, -

Lt ~'// . \' .
" ' ' Table b - e &
™ - R q - - » -
. " . ACD{ Occupatidnal Characteristics ) —y
. i IS - : B ] Y -
. " Student Group Pre .| Post | Projected| t . L
s Male 36.827| 28.18]~ 33:33 | __ | :
o A quile '36.18 | 32.82 : ad
f“&;; t . R -
. : ‘ )
' - - . . '\ ‘
T . f * s . .
- “* . f ] - 7
Coh ' X
| . -82+ ¢ :
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Table 45

Occupational Preparation Requirements

ACD:
\
Student’ Group | Pre | Post. | Projected
" wMale 11.73f 9.73| 10.80 .
Female 10,94} 10.41
. 2
, Table 46
ACD: Career Planning Know]edge-
Student’broup . Pre | Post Projected -
_Male 27.91 21.64 23.86, ___ | ..
" Female 24,761 22.35

i}
~—

— e ————

As demépstrated in these ftables, no significant differences were

found between male and female students. "in terms of career development,

- EBCE impacted equally on students of both gender.

In order to compare impact of BEBCE oh male and female student de-

. . \ ‘.‘.‘_
velopment in basic skll1s, performance on reading and mathematics in-

. . , N
dices were analyzed. Resylts of these comparisons are summarized in

. . .' ' .
Tables 47 and 48.

.

-

-

-

- .

>

v . g Table 47~ .
- o » . _
) ‘ CAT: Reading Compréhension
Lo
§tudent Group Pré Post Projected
~ A - S 5
1 © ~ Male 1 590.09 |.574.45 566.P7 ’
o p Female 549,13 | 541.88 | »
\ * N
v " \‘ . -
- ) ' 783- ’
\ .
. o - v A ’ " K 94‘ ) h
¥ SR\ 3 .
L ' Jn - ' - Y )




Table 48 . .

CAT: Arithmetic Computatlons

Student Group Pre |- Post Projected.

Male 541.70 | 526.30| 521.75
Female _ 4oL .80 | 491.73

T . .

rd

. ¥ s
All comparlsons indicated no dlfference between ma]es and femalei‘

in basic skill development Results: of these analyses generally indicated
—r
that staff interacted with-students in a sex-fair manner.ln providing for

LY

growth in career development and basic skills, ™ N

2. Follow=~Up.-

-— hal

The- Federal Reglster requires the SUCcessful placement and follow-
5., ,

up of all students part|CIpab|ng in EBCE No formal follow-up proceddres
¢ » T

° ~ Ty -

~ have been implemented.

Provlsuon for Thlrd Party {valuation

The Federal Reglster of February 23;~l976 (Volume hl) calls for a

third party objective evaluation f0cusﬁng upon outcome and process meas-

" ures. This report serves as documentatiom fhat the Phlladelphla School ’

District provided for the thlrd party evaluatlon of BEBCE : .

. =
-

The commencement of the third party evaluatlon was delayed'lnltially
. by (l) late award of the €ontract from U.S.0. E to the School Dlstflct

of Phlladelphla, (2) legal need for the School Dlstrlct to conduct a com-

) 4 4

petltnon for the thardqparty evaluatlon, and (3) need for board approval -
\ \ {
. of the competition results, The second of these steps ?esulted ln the




\'N<@, . award of the third-party.evaiuation to Research for Better Schools, Inc. . .
’ . > .,

. I

» Board resolution of approval for RBS to conduct the th|rd parby evalua-

C/V . . . . L ‘,’
C . tion 0ccurred on February 14 -1977. v e

+ - . .
-

o RBS performance was constrained at this time by-a d|rect|ve |SSued

by the Executlve Di rector of the D|v15|on of Career Educatlon statlng .

-

- that no evaluatlon activities be ;mplemented untll RBS received a sagned

-

contract from. the School District. This contract (see Rppendix c) was”/// o

S ‘- . . )
* not received by RBS until June 3, 1977. Lo . .

' '
s *

-

In sEite of this constraint, RBS monitored a pretest of the experi-

mental and ‘comparison groups.in February and scheduled ahd rescheduled .

N - - .
“site observations in the hope thgt the contract would be forthcoming.

<. : effort |nd|cated |m.the contract could be performed RBS decnded it
LT . would commence performance of the workscope without recelpt of a signed Yo )
\ . .

e - contract. The extended deIay compromised the evaluatlon in the followung

‘; . - 1} =~
. ways; . ' : ,
) - ‘ . .o

IS r I I hampered MOnltorlng of learning center-actnvitles beL P
i - ‘Pkuse most students were in the communtty.at the time’ ’ o
. B -gite observatlon commenced . . J )
. . } . . o .
. /. 2. it p;gyented |ﬁpact of feedback frOm RBS to program staff : e,
" rega ng the maintenance of adequate records, in time to .
.. result in adequate dchmentatuoh -of prog(am activities. R

o3 it limited monitoring and feedback functi
¥ . directed toward the learnlng activitie
the comnunity. ‘




-0 S . ‘ l .. ) .r:

4 »

" The .contract let by the School District of.Philatlelphid was for a
. : - - r 3 .

one _year e?fort endlng:with the.completion of the'1977’school year. The

School District is maklng preparations for another competitive bidding
fpr Year Two of _program operatlon The practice of funding program eval~

~ - -

uation on a yearly basis necessarily limits the workscope to the, poten-.

Ky ) ~ 1 )

P
tial detriment of the program. As an example, staff training sesslons

Wene conducted this summer withput the benefit of evaluative feedback as

a result of the pollcy'decision to fund evaluatiop on a yearly basis:

P

‘ Process Requirements for a Priority Area 1 Program
+ ‘ . :

a

.

\\\_ Priority Area 1 Programs are required to address the following

L < '
dimensions as listed in the Federal Register: (1) award academic credit

-~ Lo - - -

for successfitl completion of experience-based career education projects,

~

(2) base the educat fonal program on experieﬁtial learning, (3) insure that
each student has an bridividual ized’ learning plan, (4) |ntegrate career
development, life skills, and baslc ‘skills. for overall learning plan,

<, .

(5) establlsh learning center, (6) facllitate student” transportatlon and

'(7) ob%ain parental copsent for ‘students. Each of these is discussed

[}

individually. - ) o t N . , f ’

. ’ Q.-ﬁ"" . .
1. Award Academic'Crédit ¢ . ¢ ¢

*

. s Students enrolled |n BEBCE were awarded academ|c credit for success-

ful completion ofzexpefLence-besed caree’r education proJects ln .general,

award was given’ in academle-subJect areas- in wh|ch students had been en- .

-

réiled prior to BEBCE.

.




.2. -Basé Educational Program on-Experiential Learning.

" L . . - ]
Student educational programs were %ﬁ§ed on experientlal learningy} . )

¥ .

._that occursﬁnithin thé high school's Iearning center_and community sites.

T Students engaged in* ind|V|duaIIy prescrlbed act|V|t|es which foster growth

.in career development, life skllls, and basic skills. o
f . ‘ §3. 'ln§ure lndi;iduellzed Learning Plans. " - o
. ﬁo‘written record of indiviégalized_leaynﬁng pﬁqnszﬁas avaiiable R
L 4 . . N .
to doeument'completion ot-this-nequirementu . T . :
. ' h. Itegrate Career Development, Life Skills and Basic Skilks ‘ .
C . . nin Overall Learning Plan. N . o . ’ .
' ' Without evidence'of.indiyidnal learning p{ans, the extent'to which® E
', .t ' .
¢ . this requnrement ‘was met eannot be determlned e ) o
- 5,\ " fstablish Learning Center. : o ' T
. ,‘ p T a learning cente? was establishea. As well as'Eerving as home base ‘\4\3' .
) for students-and staff'the {earning center containeJ resouteelinformatiqn' ' .
for completfng ‘student learning-actithies.. - !J ' ; )
6. FaC|IJta¢e Student frgnsportation."’ LY
. -»,Transportatlon to community Iearnlng sntes was‘prov;ded by publlc
s ’“ utranSpottation. " Community learning sites were within easy accéss of bus*‘
. . ‘ ¥

) '-and'trolley‘]ines. Staff arranged gnd”implementeakp[ans for'étudent
trahsportation'during the sfg week trans}t strike.’ o

o oo 7. Obtain Paﬁentai Consent®, ‘ B . o .

' s M * g » S

i Students were required to obtain parental consent as part of the~r ufj.

- y /

cruitment process. Parental consent was obtained for‘Both program paf- Vh,j

. “
@

. :
ticipation and evaluation, Orlentatlons were held for parents to pr sent'

' - : R X X s
) . program goals, curriculum, and benefits and to answer parent questigns. T K
‘ . ‘ ) hd o K; ‘j‘ ‘ ‘
<or ¥ Y i . e ’ -,\ “':! ' K
. “ - 4 ~ -87:- . . . ;r,’»/ . c":,'
" o . . . L , } . ' Vo
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.‘ h * | T ° -
: . ) ~ -
. © v SUMMARY AND RECOMMENDATIONS
PR ’ '- r . ,‘ ’ ~:b..\v\.’{ .
The Building Experience, Based Career Edication (BEBCE) program wds /?
+ . - . 13 A\'ﬁg

funded.as a priority area lfbrogram dnde¥ “‘the Voeationa] Education Act,'¥ s
'—7 >

.
£

Part D, as an exempiary demqnstratlon of theiNational Institute of Educa-~

A tion's (NIE) Experience Based Care€r. Educatlon (EBCE) . _ﬁEBCE is a pianne ~i; o
- - ' S . -
' adaptatlon of the Northwest Regional. Education Laboratory (NWREL) model T

off EBCE to the, needs of stddents in Philadelphla.

! .
- e

High School’iocated in West‘Philadelphia.

separately at the Wolf.Center |n Southwest Philadelphia.

. . .
BEBCE provndes for student growth.in Career Deve lopment, 'LAi fe SKills,
. ‘ and Basic Skills. Student growth is faolllt;ted prlmarlly th ough seven
’ leafning actH\ities whith are indivﬁdualized to meet styden‘ need?-and
Learnlng act|V|t|es |nclude career exploratlb';, investiga- | ’
‘ P

“interests.
~ tlons, projects, llfe competepcnes, student Journaby,,em loyer seminars, ,

’ vand term papers. Studenﬁ learning act?vntles occur;ho h at school and at
N b
’s ‘wcommunlty learning sites. . e fjf :
N -
g . BEBCE was constralned in initlating program opeiatlon as a result of
5' a late notification of funding firom UVS.O.E- 7&A}he concomltant‘pid—year
N - o “~ .
: start-up. T ' ‘ T ~j S
. i Program inﬁiementation was hanpered'asithe:reshlt of°a.sik week .
. local transit strike which limited the thg avadlahie for completion of :

investlgations and forced employer relations sbecnailsts to spend«much

D
N . o «A,
N of the work day druvung to and from communnty learning sntés tranSportlng

- . 0! x, y.
. . “N“v«.‘ -t
and delivering students. . S e L ¢ .
. - . *
. . »? 4-~ . R - . , . _'. L P ¢
- ® * '0 “’-
bl . o L
- o O
o e , ‘ 4 =
b

»




b - . 7 . ' . . . ' [ YN
Evaluatien activities were constrajined due to a directive issued .

T v ’ N

“‘by the School Dlstrlct of,?htladelphta which. preVented bhe commencemept Lot

-~

of evaluatton act:vutces untll a signed contract had been recelved by - ?~: g

‘ ' L
- . e c ey <Y »
.

RBS.. s : B
’ - 7 . - \ - .
THTS chapter-summar1zes major evaluatldh flndlngs and make§ recommen-

»Q— O L ez

datlons for future‘program operatlon @ Process obJe;tlves and program.®

e . e T e ey s e

outcomes are addressed separately - Recommendatlons are then presented}
o . Lo

v 4

e M - mamman s

“Process Objectives . - ‘,) .
? .

. N 4 .
Five process objectives were identified by BEBCE as crucial to ‘pro- "

v

gram_implemehtation. Evaluation of process objectives focused on'documen-

.

ting actual implementation of all but one process objective which is
o 'S .
addressed as part of U.S!0.E. requirements.
— - . N

1. Prepéf%tion of Learning Resources .

Learning resources are.central to program success. BEBCE uses learn-

ing center resources and communit te resources. The extent to which -
”
] ’ L
resources wereNpcquired and prepared for use to meet the needs of students ¥
3
was assessed. . . h e

’

rooe - !
‘e .
a. Learning Center Resources. Learnigg center tresources included

Y z ~

facil¥ties aTlotted for program operation and instructional materials for L.

student learning. A learning cénter was established. _Instructional

materials for individual student ‘projects and resource materials for !

.life competericies have been acquired. BEBCE staff used NWREL EBCE in-

LY

structional materials in developing s%udéﬁt‘instrucqional programs.




. ..L
Community Iearning'sites recruited

b. Community Site Resources.
I) career exploratlon sites and,

L by BEBCE served two lmportant functions:
) K
(2) lnvestlgatlon srtes.-151xtyte|ght (68) cqmmunlty sitey were recruited
’ ~'~...

’

fcommunlty.sites rep?ésentediflelds of. arrllnes, buskness, X
? Too

RO NG
5 LY
T
. ."_ﬁ"‘._

[{’) R by ‘BEBCE.
computer Operatlon, educat%on, health care, Iaw, medla and trades.

Few Learntng Slte AnaT»srs §oﬂms were completed to |nd:cate wbether 2

> recrunted communlty 5|tes prOV|ded sufficient act|V|t|es for student Iearn-
v - ¢ .

- ..

T e

S
l

ap
”

ing and grodth‘of/gereer knowledge. §

- i
BEBCE required each student to complete at least three career explora-
Sufficient num-

&

- . R
tions, two |nvest|gat|ons, and five life competencies.
bers of community sntes were recrul ted to meet career explorat:on and
.

fnvestigation program reguirements.
~ ¥
In addition to meeting program requirements, sufficient numbers of

!
commuhity sites had to‘be recruited to meet students needs and career

' .. a
interests. °"BEBCE was able to recruit communit§ sites for career explora-

\
*® . }
! \

ot =

. « e . . N
‘ a
t 3 N -

.

. 4

"\

| tions and’ investigations which matched student interest as measused at
\ the beginning of the program. -
‘ !

1

A
. - 2. Selection of Studentsa.
The fa%r, unbiased selebtion.of,studentsgﬂas the objectiye of this

‘e
\ -
. . 13

A secondary objective was obtaining sample’s for bbth:program
f m

¢ .
. vrocess. : '
o"
. }mplementatlon]end evaluation ‘purposes. The program-plan provided for
Screening of the reéruited students

._(/ -‘ i
Lo \

the unbiased recruitment of students.
according to criteria established by the school prlnc1pal to create an

- 3
applisant pool and random assignment of students in the pooI to-the BEBCE

.
{

P
-
'
?
.
-
.
. >

Random construction of general experience comparison groups was

‘ . .
. program.
also te.be undertaken. ’

T e,
v & "




. b ~e

@ ’ Student recrultment for BEBCE was conducted by program staff by . .
. ‘ e - i ' . . .
visits to all senidr English classes. Program staff-explalned program - °

‘ . . ¢ N . .

goals, currlculuml and benefits. ‘_ -

. -
£ .
S—

nTwo hundred flfty (250) students appf\ed for admussuon.»«RanK:ng

N .~ ¢

\\ S

RENIEIPEN yuelded three groups of students con5|dered by the prlnclpal as llkely
crea to gucceed in the BEBCE program, Students were enrolled in the prog:am

on the basns ‘of rank (beginning wuth the flrst ranked-group) Thlrty_(30l

students were chosen in this manner to’ partnclpate in the BEBCE program.
_A general ‘comparison roup was to be formed through a randomiiedrprocedure. -‘ ,
The principal of the highbschool~would not gime permission and instead +#- L.
¢ jQ\\\the administration -offered two advisory groups, conslst}ng of forty two

. '\-

(42) students, for comparison purposes. A worK-experience compark ,

-~

] group was randomly selected from‘students enrol%ed ln Bartrams' WOrk‘
Exp‘?ﬁence Program rolls. Forty (40) students were selected
. ' Although student\selectnon was to be randoms%ed in all groups, this
goal was not realized in two of the three groups . %ormed Selectlon of

. K R . v

BE&CE students was blased as a result’ of sol|c:t|ng students on the basis

.

' \
' of ranking rather thanxthrough a randomlzed procedure. The selectlon of
two adv»sory groups as representatlve of the senjor class is not adequate

. for evaluatlveepurposes. " The only group created through randomlzatlon

. .

.
- . ]

is the work-experience compafison group. ) l‘ T,

3. Preparation of Student Learning Plans.

Each student was to be provuded w:th a learning plan WhJCh was

)

lndledualtzed, and reflected student needs and lnterests. Staff needed
9

.
. . .
* : - . .
. g
" ~n ©
’ N '
~ . N - “
- . i o .
.
. .
.
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< .

: B

£ ’ : - J/

{

" . information regérding student skill devélopment and'leaFning materials |,

to' develop inaividualized student learring plans. Instructional materials.
used have been those furnished
formal records kept either by'progqam staff or students exist which

document ~ the development of "learning plans for BEBCE student. .

£

& v

[y
»

b S L
vl

.

o -0 bpremen

jtion of Learning Activities.

e

-

as part of the NWREL EBCE materials

.
.

No

%

-3

3

Seven majqr learning activities were required for “students by BEBCE.

Student progress in all seven was mopi%ored. Learning activittes accom=

“plished by BEBCE students are presented<in Table 49. .

- A

Table 49

.

Learniﬁg Activities Completed by BEBCE Students

[y

]

_Learning Actfy?ties . Mean_Completed’ .
Career Exploration ‘ 3.1 .
(3 required)
Investigations + p J 1.6
(2 required)
v . \
Life Competencies * 5.2
(5.'required). ' .
Projects .8
(1 required)

.

e

.

@

All but one BEBCE student explored the reauired number of careers. Sixty

- <

’

o

L

AL .
e et
{
\_/
R .
o
[
s
\
<
rd
»
~

(60) percent completed requirements for investigations. ATl students were

]

. certified in five life competgﬂbieg.‘ Projects were compléted by 18

-

)

[y

“of 30.2.This requirement was waived for nine students. Student journals




&
-

. ¢ . T .
) were not monitored consistently by program .staff so it.is impossible to

v
. . -

- determihe if this requirement was fulfilled., Students attended employer

A 0

-

3 . .
+ seminars .that were convenedw.'Finally all students <completed a term paper.
. , ‘ - R

*"_ All but one process objective was successfully met. Of major concern

-

U ' R ' . rY .
was individualization of instruction. Individual learning plans were
RN - ’ * ’

notadevelpped and indicate the staff Iétkqd.an underbténding'bf the theory

-and implementation procedures for individualized instruttion.

_ .
< h . ~0
o~
v L g -
.

o e B
e 2 -Program Outcames: * * Lot .

» \

T . : . : :
Two areas of BEBCE program impacts were examined: Student outcomes

and participant perceiwved effects. .

\

Student odtcomeskwere examined in the areas of Career Development,

* 1. Student Outcomes.

©

Life Skills, "and BasiclSkillg. Impacts. of BEBCE in these ;hréé areas

were tested by'comparing within group growth of BEBCE students and be tween

.

group growth (BEBCE vs. norm-referenced group) for each skill area. This

~
.

latter procedure was necessitated as a result 'of complete attrition of

.
B !

. . the work experience”comparison g{OUP and 86 percent attrition of the,
0 i 4 ¢
* general comparison group. )
; BNEN .
) . Table 50 summarizes. outcome results. ~ .
~ . , ) . »
] i ¢ ) ‘ :
. h Py . .
A i ~
s
. - N
- ) ‘ i > . ¢
. A\l
- .
- [y Bl
2 - . *
. 1
> °
. ).~ e
- s ) . - \ - .
»
. -93- o

-
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o -

Table 50

* Sugmary of Student Outcome Results
' ' :

Hypothesis

Within

Between

““Career -Devel opment

Career Knowledge
1. Attitude ‘
4 - 7 ..

2. Job Knowledge

Self Awareness of Careers

-

Life Skills oo

Attitude Toward Learning
. Environments

<

Attitude Toward Self

. ‘o

Attitude Toward Others

Basic Skills * -

Reading

Mg}hematics

Yes

~Not con f'i rmed

* Not tested

&

toa
4




/

.

©

Career Development.

in terms of career knowledge and self awareness of careers.

A.

- ’ §
Student growth in this area was examined

BEBCE students did not acquyire significant increases in careér. knowl-

edge or self awareness 3* careers. When c6mpared to comparison group students,

-
o

careers. T . : Y

b. _Siudent growth in life skills"was ésSiégéd by +

Life Skills.
'_ i -

-

attitudinal measures toward learning environments, self, and.others.’

?

Inéreased positive attitudes were acquired by BEBCE students only

toward learning envi ronments. .Relative to comparison‘students, BEBCE

studéntg;achired more positive attitudes both toward learning enViron-

\
ments and others. No increase. in positive attitude toward self-was

. . .

~found for either within group or befween group comparisons.

. . ., )
Basic Skulls. Student growth in reading and mathematics skills
was examlned in terms of basic skull development. '

. (. M

sibs provided for hypothesis testing of |ncreased mastery of reading or

-~

C.

Within group compari-

mathematics skills of BBBCE students.

Ly

N .
students did not acquire increased mastery in reading or mithe-

[N ) . - .
matics skills. Control or comﬂbrison group.data were not available, result-

ing from unavailability of test re-test correlatjons by the test publisher
. ' @

Consequently no be-

and fajlure of BEBCE to maintain comparison groups.
/
tween group analyses yere conducted. g

2. Pé%&icipant Percedved Effects.

Staff, .communlty instructors, and parents were surveyed at year end

in order to obtain their perceptlons of program |mpact All groups thought :

-

=95~

mf“"“’M'"‘BEB’G‘E“‘S*tuderrts*-di-d'j"nt;t"'acqm" e more-career knowl edge—of-setfavareness-of——-

’ ]




students enjoyed paFticiﬁ%ting in- BEBCE éﬁd developed more.career aware-
. .
. ness than students in traditional high'school programs.. sfaff. -expressed y

concern over basic skill-development. All groups noted increased eﬁudenf

L - * v o a A . ' - .
A} 3 * - . -. . -~ . N . ‘ . ' - Al ’
* maturity-and, responsibility in directing her/his own learning. s, *
4 + .
. - - L3 o .
~ .= . ' . . - : L, °

Vocatlona1 Educatlon Act - Part D Crlterla )

.

. .
. . Y,

. ' Four requurements for U S.0.E. Prlolrty Area ) Programs -were addressed,

< : e S
T .. by evaluation. They were (1) elimination of sex bias and sex-role stereo- . »

- R - B h P ’

typing, (2) sex-fair guidance, ‘counseling, placement, and follow-up, .

A S . < . .
(3) third party evaluation, and (4) process requirenents.for these pro-
' N e, ) N . >

grams, Evaluation findings for each are ‘addresded §eﬁera§ely.

1. Elimination of Sex Blas. and Sex-Role Stereotyping. .

Several dimensions were gonsidered*in evaluating the elimination of

Y . . . .

.

i34

.%ex bias and sex-role stereotyping.  Curriculum, instructional materielgi

’

‘and evaluation instruments which were, selected, developed, and reviséd

o [ R . . S

' “were found to be sex-fair. Although all students were encouraged te -

-

- explote nontradfblonal nareens, only female students actually explored IR N
r

' nontradltlonal careers. -Fvetommunuty instructors engaged in nontradu -

°
- o

tional work were recrunted to serve as nontradltlonal roTe models. LA S

.
, Al .

;Consequently, ald students lacked eppropriafe role models engaged in non--~

- . . . . . ' .

traditional wolk and male Students, in particular, lacked sufficient'sex-_ .,
. .. . , . .

- fair guidance and opportunities to explore nontraditional careers.

*

(

i -, 2. Sex:?a¥+ Guidance, Counseling, Placement, and Follow=Up. "

) " Evaluation of this requikement considered staff, actual student f
R . ., N ‘ M .
~, = ~ placement, employer séminafs3 analysis, of .student outcome measures byw;ex}v

»

. 2 ) ' . [N
and. follow-up. C . . . .
. N * - ' N . - -
<. -
E ° ¢ E -96- a PRg TN >
~ -
- ~
‘ > -
'S - ’
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- -

- ¢ . M °
B . .

L]

S N . N ’ . ’ ’ V. ' X -
Community sites for career explorations and learning levels were recruited
% . 4 . - .
which accepted students of both gender. thdqnts of both gender were
A ) ' ‘

encouraged by staff to explore nontradltlonal careers, although no male
students actually completed nontrad|t|onal career exploratlons. Employer
seminars addressed issues of male and female conscibusness: Analysesjoft
student outcome measures indicdted that male ‘and female student ‘growth

was genérally equal in career devel0pment, life skills, and basic skllls

FoJlow up procedures were not formally implemented during the flrst year

. ) )

——vw—-meﬁ—progﬁarr UPUI attons < l ”

+ 3.7 Provision for Third Party Evaluation. . !

. Third party evaluation was provided for BEBCE by RBS. :Evaluatich

measured student outcomes against stated program objectives as well as

~ R -

collected relevant process lnformatlon RBS performance was constralned
by a school dlstrlct dlrectave that no evaluat|0n act|VIt|es be |mplemented

. until RBS-received a _signed contract. Thls was not : recelved by RES unfil

s 0 N e v

F .
+ June 3, 1977. In spite of th|s.constra|nt RBS condBgted a pretest of

24 X(' . [
rooy the program and comparisgh groups. N T s

* »

<. In May, 1977, "RBS declded to commence performance of the workscope

9,
- . - : ¢ “
“ [

" “*”"wlthout recelpt of a signed contract The‘delay serlously hampered moni- -

e . - <

¢ ¢

. ‘tdFlng and feedback,functlons'of RBS. .
- « * ’ . '

[N Kl i ~ > . . -~ B -
2 . ~\f‘\ k. Process Requirements for Priorlty Afea lvProgram. ) S

. N
o
B

on . ‘ Priority Area 1 Programs Wer 5quured to address seven prdcess,
-~ . - l -

q op

dimensions. The evaluation consudered eagh of these. BEBCE awarded

ﬁ' \.. . p R ‘. bt - ’ -

atademic credit.for the sqdcessful completion of éxperience-based career
N - L3 .

»
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"education projects. -Students educational programs were ba§ed'on experi-
ential_learning.«‘No.written records. of individualized learning plans
. . ‘ N A &
b

were available and without these‘the extent to which staff, integrated

s/

career development, llfe skills, and basic skills cannot be determlned

-

A learning-center was establlshed: BEBCE provudedtfor student transpor-

-
.

tation to cQQTunlty learning sites. .Parental consent was obtained for -

.

both program and evaluation participation.

‘. » .

. Six recommendations are made for future years of program operation. 5
L4 2 .

< . 1

~ “

1. Continuous Evaluation of Program Implementation. ‘ . .j

R \ .
The contract -let by the School District of Philadelphia was for a

-

one year effort ending with the completion of the 1977 scﬁool’year. The

School DIStrlCt is making preparatlons for another compet|t|ve building .

for Year Two of program operatlon. "The practnce of funding pragram evalua=-

tion on a yearly basis necessarily Limits the workscope to the potential

- -
M 4

detrlment of the program. _As an example, staff trainihg sessions were .

L)
-

conducted thlS summe r wlthout the beneflt of evaluatlve feedback as a = -

-fesultvofktheﬂxﬂ4{wudeo+s+on~toﬁfund.evaluatJon_on a yearly basiss In’

-

order to issue contlnuous program evaluatton, the School District should

- .g

consuder funding the next third party evaluatlon for -the remalnlgg two

y &>

‘years of the demonst;ation period. [t is aiso important that _the contract

-

which |s entered into'he executed in a tlmely fashion and delivered to-

both partles so as not to |nterfere4h|th.the performance of the evaluation,

- - L] - . . :
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.areas if provided more nontraditional role models. )

~MKintenance of Student Groups. | ' e

RBS assisted the School District of PhiLadeIphiGﬁh\ the development

-
.

‘w of a true experimental design to assess program impact in the 1977-78

Al . - "

'school year. True control and experimental groups have been established.

lS ;mportant for the Schebl District to maintain these true control.groups

throughout the school year to insure that attrition is minimized and

accounted for. . . ~N oL

3, . Increase Non-Traditional Career Opportunitie§ and Role Models
for Students. .

Both male and female students must be encouraged to_exploto non-
traditional careers. No male career explorations were ih nontraditjonal

: . . T .
male .career rareas. Few female career.explorations were in nontraditional

4

d Ca :

to explote‘nontnaditional careers. More nontraditional role models may

t L4

~help to increase student explorations of nontraditional careers. Few
! _ o

community instructors engaged in nontraditional work were recruited this

. ) . . '
year. Students may be mote willing to explore nontraditional career

It

”

_female career areas. Both Sexes must be provided with.greater opportunities

-

b ‘AddltTona1ﬂ%tafF4Frafn+ngm+n-Sex—Fa+r ess : ’ .

Program staff d|d not, seem comfortabie with the concept of sex falr-

» ’

ness. They found it hard to distinguish between tradltlonal and non-.

traditional careers for males and females (e.g., staff conSIdered an s

exploration Ey a male at the front desk of a motor hotel to be'a non:

tﬁaditional career). Staff also seem uncomfortable with encouraging
- - %, -'- h ° - ! ’ LR, 2 _.Lj ‘- ’
student$ to pursue nontraditional careers. Additional s %ff tgaining

~ .

seems essential to the amelioration of this problem. 2

. ° ) ¢ - ‘ [
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- secretaries) are legitimate'sites. Several sites however are training

< . - . * . l
. programs offered atCthe JFK Center for Vocational Educatjon.

. 4 Y

5.‘ Additional Staff Training.in IAdividualization éf:lnstrdéffon;

s

o Discussions with staff showed a lack of yndérstandiﬁgfoffﬁhﬂividual-

iy I N
re Fiu v
rath

i

ized'instruction and its implementation. “In-service t
PO A PN v ) s '.‘

seems appropriate in the use of assessment procequré§

%g for staff

\

v

K] . .
of. 1éarping plans. Curriculum imbedded tests and other/instructional
materials should be acquired whi<ch may help s;?ff dEVeIop more detailed

[y

indiVvidualized learning
6. .Diminished Use of School District of Philadelphia as Community
Learning Site. T :

plans for students. o

»

.

;+“ﬁ3?€“0ppertunities for career explorations and investigations are

o

offered by the-Philadelphia School District than by any other employer.

A number of these opportu;?\ies (e.qg., teéchers, computer operators, «

°
Y

»
wa -

These sites,

¥
-

’ . r \‘ - ‘ N . N
do_not offer students the full dimgnsion of experiences obtainable at a
yT~ - .

learning site.in the community. For this reason, it is recommended that

these be replaced with learnin ﬁixes in the community which wi]l—}nteg-

o ke ’

7 o .

rate the training'e%bérience with other aspects of careers.
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4“'1,4 ATTO DL IPISTRICT DS 101 Lu‘\l)b.!ﬂ’(\'( \“\' e
LORDARD OF D CEATION
b TRARNNLSVAN NP P II N v 10T N'.'«“.'H\Q')' .

¢ ABUCLADIRLIN LS, PENNRV LA o103

-
VEFICE OF LGAL Cl‘l'.\'“):lf

Phone #215.299. 7681, 2

June 1, 1977

-%

Mz, Donald W, Carey
‘Director of Administration
1700 Market Street, Suite 1700
Philgdelphia, PA 19103"

.

— ’

" RE: SPECIAINAGREEMENT -
FVALUATIO\I SER VICES (BulldlngLEJerlenced Based Career Educatmn

- .

N Deé}r Mr. Carey:

N .. ’ ~

"Enclosed for your files is a completely executed copy of the above-captioned
Special Agreement between your agency and The School District-of Philadelphia.

. - -’ N N ®
- - .
. Y

E
S .

- 4

Very truly yours,

ALAN H, GILBERT
Assistant Counsel.

Enclosure

-
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. _CONTRACT FOR SERVICES

-

L)

2

, THIS AGREEMENT is made and entered into this 14th day of February,
_ 19717, effective upon signing by and between the

- PHIA, PENNSYLVANIA (hercinafter c
BETTER SCHOOLS, INC, OF PHILAD

"RBS'").

*
‘ »

alled’

. ‘ .
APPROVED IN BOARD MINUTLS

S DALED -

_ Contract # _§"

SCHOOL DISTRICT OF_PHILADIT.-

t%) and RESEARCH FOR

ELPHIA, PENNSYLVANIA (hereinafter called
L )

3

N -

Y ebruary 14, 1977

"School Distric

’

)

-
r

v

v, + WHEREAS, School District wishes to contract for the tvaluation
services involved in ¢valuating the "Building Experience Based Career Education”
program in Philadelphia funded as a2 VEA Part D exendplary project; and

I3 Y - .- “~ [

WHEREAS, RBS has available the consullant services, management

techniques, met

s and programs essential to such an undertaking;- - -

E

WHEREAS, on Februziry 1%, 1977, the Board of Education of School .
District authorized a contract with RBS to ovaluate the Experience Based Carecer
Education Program; .

NOW, THEREFORE, the’pastics agrec as follows:

1.

*

L3

-To ehter@o this agrcement for consultant services to be rendercd to

School District By RBS in accordance with this Agreement and Exhibit "A" (Proposal
“Building Experience Bascd Carcer~

by RBS, dated January 14, 1977, entitled,
“ Education"), made a part hercof by reference.

PROCEDURE:

-

Within two wecks after date of acceptance of this agreement,

designate(s), the detailed action plans containcd in Exhibit A.
Upon approval of the plans by the School District projeet director
and scheduling sessions shall be held |
, S and School Distri¢t, and such other
individuals,and groups as seem appropriate in order to imple-

_—

\ RBS consultants shall reviewwith School District projeel’ director

_ The work required'in carrying out the services set forth herein s

data and information that are nceded to complete'the project.

"~

-

RBS agrees (o use such materials.and informatiort witlr discretion -

-~

-

and proféssignal confidence, and promptly return them to the

.

LY

Al%conferenccs', interviews and other sessions shall be carried
au

.

GI

ssible to the normal activities -

-

. e
RBS agrees to-corduct the corsultant services set forth hergin

®

’

s~

o e

(3

«
i .

2. : ' b 3 b, ;
RBS carrics a full line ofsall appropriate insurance to protéct

o122 o

L

AL 20
: @)
i designate(s), plannin
. between the staffs of -
L T ment the project'as outlined in Exhibit A.
5 (b)’ 3
) - Tequires that Scliool District make available thosc recozds,
L)
— - T , Droper persomn or depositoxy, 3~
. (c) f
L t with as little disruption as po
%+  of the participants;, .
~ .- . -
o) (d)
- R . ’ - with the full cooperatiog of alk appropriate officials.
; € 3, . RESEARCH FOR BETTER SCHOQLS, INC.
A 4 (a) «
N and parttirhe personnel who possess broad training in all phases of ah educational
" enterprisc. Y. —— :
. P s
. N N (b)
2 k both clients and employeces.  °
P ' s.;-“ . 3
) o . - L ’
Q Y

RES is a privat.c nonprofit cbrpor'ation'. staffed with both fulltime



.
4. FNTIRF ACREEMENT: < . )
i " This writing, plus: Exhibit A, constitute the entire agreement between
School District and RBS. ) ‘ . N
- 5, SCHEDULES AND FLES: ' . p -
. _ - r
(a) ' Service shall commence on Februaryl4, 1977, and concluda on
August 31, 1977 (dctails in Exhibit A). . .
: ’ (b) The total fec to be paid to RBS by §chool District shall be
v $9, 783.00 (details in Exhibit A). ‘
b ' N ’ . N
. ' (c) The schedule for payment shall be: ' * J .
N w
$4, 000,00 by Fobruaryl4, '1977; . X
ot ™ $1, 783.00 by May 1, 1977; } . N
., . $4, 000. 00 thirty (30) days after® submission of a final .
, report approved by School Distri.k - .,
\PBRS 2277 04 897) . ' < ' .

IF AGENCY, supply TAX IDENTIFICATION NUMBER: 23-6411869 -

IF INDIVIDUAL, supply SOCIAL SECURITY NUMBER:

e b, Nothing herein consisutes RBS the employee of Schoo.1 District for any

: purpose whatsoever, and RBS shzll have no right to bind or obligate Schopl District

. ’ il any manner whatsoever. - R

-

shall be no discrimination against any ¢mployee or other person on account' of
race, color,
upon reccipt of cvidence-of sugh discrimination shall have the right fo tcrminate

=T said Agreement. . .
- 8. All.rights to any reports, books, films, ctc., prociuced out of funds
provided by School District shall become the property of School District.
, % .o Lk .
9." Commun%cations shall be sa'}‘!?t to the following individuals responsible
forthe services outlined in thii,Agreemeﬁt: . o
= K P ’
XLR. ALBERT 1Y GLASSMA, . . -
. . 'ctivi:ty -Managce {%}' School District R
a i o e v ~ . B S 5:},;
o . For RBS Michaglita Quinn B
& K e T . ’
A < IN WITNESS WHEREOQF, the parties hereto have fet their hands and
e se2ls the day and year ‘aforementioned, N
. o . i ,
. ) : Exami.;xed and Apf?i-oved: _ . THE SCHOOL DISTRICT OF PHILADE LPHIA

t

o o'ﬂ - ..
. L[/ e/ /d L o .
President ; -
NN /Y atli) AV 2P
Assistént Sgéreta’ry- I SR
’ A ) S

'RESEARCH FOR BETTER SCHOOLS, INC.
..* OF PHILADELPHIA,, PENNSYLVANIA |

. / ~ . Iy . ’
o - U _: . TN 7. ”.._-5.;’ Q
- %me (8,7t b

~

://f/z-f:" C 5(;@/4; : j‘ ’

7. All parties horeto agree that in the performance of this Agreement there

sex, religious. creed, ancestry, or national origin, and School District

?




