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Preface,
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1

wThis Interim Report was prepared as partial fulfill-

ment

A

ment of the Florida Department of Education Contract 770-121.

The report describes 'the model designed for this study.

It also di scusses the proceedings of the study to date and

reviews the procedures for the study's proposed completion.

The assistance of the Staff of Teacher'Education,

Projects in typing, proofing, collating and binding this

report is'gratefully acknowledged. Special thanks goes

to Michael Cooper ,fox-typing, and to Jim Whittle for

l'0_04diting. Joseph Fizgerald, Director of/Florida Right toh

/11111 Read, and Dr. Jay Lutz of the Florida Department of Edu-
.

cation have.beenthelpful.and'supportive of the.wrig and

4 ' printing of this repoft.,

4

6

L.A.T.
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Introduction

The purpose of. this study is to identify teaching

competencies' for teachers of preschool' through grade six.

it has four Phases: (1) generating and,coMpiling a, list

of teaching competencies f4om claSsroot teachers; (2) gen-

\ erating and Compiling a list of te4ceing competencies

from teacher educators and the literature; (3) having the

educational community review, critique, and Clarify
fl

competency statements; and (4) 'having the educational.

community 'prioritize teaching competen94es as to usage,

criticality, and.grade'level appropriateness. The model

developed for this study As undergone revision since the

Original proposal was made to the Department of Education.

Current Status of Project

At the present time, the compilatiol of teachingcompe-

tencies that have been generated from classroom teachers is

being finalized. Competenciei derived from teacher educe

tors'and the literature are being compiled, categorized,

and compared with' teac"kt generated competencies. A master

list, using competencies from teacher-S, teacher edulators,

andthe literature, will be compiled.prior to the develop-
*

Ment of the instrument to be used for competency statement

review:critique, and clarification.

-

4



Concurrently', every effort is being made to'dissem2-

inate the processes used in this study. In dune a.state-1

wide Right to Read conference focused on specific Compe-

Ak tency studies being conducted around the state of FlOridA.

The model for this study was 'discussed and critiqued by

the participants.. Several educational organizItions

have included a presentation of this study in their

statewide conferences. Proposals for national educational

conferences have been submitted as well as articles.for

statewide and national publication.

This Interim Report is intended to describe the

model development 'and planned procedures that will be used

in all four phasesof the N-6 Teacher Competencies Study.

The.appendices include a compilation of cOmpetency

lists available to the groject'at this time. Additional
/,

lists will be made available to the Department of Education

2I

ma

as they are identified. A review of the literature for:this

study has prodUced alarge number of resources on compe-,

tency research. A list of these resources is also included

in the appendices. Originals or copies of these resources.

will be compiled and delivered to the DepartmeRt as soon
.

as possible.

1
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Model Development -.
f f

\ I

A.mr.r.1 for thd operation of thiSstudy.provides for

appropriate research methodology. The model also

ensured that all groups with vested interest in the identi:
s.

-filiation of competencies for early Childhood an d elementary

school classroom teaching are adequately irrvolvedc .1011i.,

model for this study further provides that* adequate field A

testiv and aellaborative procedures are user prior to a )

statewide implementation of the study.

rigioal Model* *

The, design that was proposed for this sty originally'

)
* : w

had five
i
phases (see Figure 1.). These phases were teacher

generation of competencies; literature search; critique and
4

analysis of competencies by,teachef educators; cr],4 tique and

analysisof competencies by teachers, school, administratois

and parents; and a prioritization of teaching competencies
*

by the educational community. model, for this studyi

identifies committees of professional statewide representa-
*

tion to react to the processes, instruments, products and

results of the study. The fir3t of these two groups; the

Operational Committee Asee Appendix A.) consists of a

classroom teacher, Florida Department of Education personnel,

teacher educato014, district level supervisors and project

3
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r

Steering Committee &
Opal-Aloud Cbnarittee
recommendpitiors/
suggastIonsficactions

ei

2

Phase I

'LEACHERS

C

PRODUCT

Field-generated list of :
.,competencies

771
Job Task Analysis

-tar tion of Interview with
teaches N-6 teaches N-6 '

t

PRODUCT II

Literature generated
list of competends

6

-e-

4

Steering Cortrnitlee &
Operational Committee
critique/generation

L

PRODUCT III
, r

Revised list of
coMpetendes

Phase II

LITERATURE tI

. , 1

)

Phase HI

COLLDGIS OF
EDUCATION

Combined list from
Phases I and II

Or 10

6

Search oftleitture for
existing competency liOts

1 , .1

Departments of Colleges of Edu- ERIC and other Current ft &13
Education from cation In cone- professional projects in
various states, petency based sources Jeacher

movement axnpetendes

Job ana4sit and
skills critique

Fteculty (by specialty area)
critique of skills on list and
generation of nissing skills
within each category

Figure 1
The Original Draft of the Process pied to Generate a List of Generic 'Competencies for Teachers'N6

Graduate students (by specialty area)
critiqukof skills on list and ,

generatiTin of missing skills within
each category,

1
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r4e IV

'MATING 11,ELD'

Phase III

17
.

Arianmorn Teacher
(N-6) critique 011.
alike on list and gt
aeration of mining
tldlb withitreath

. citegorY

12

I-

Steering Committee &r 3 Operational Cbmnittee
aid /generation

I

PRODUCT IV

Revised list of
cOmpetencies,

NI, I

I.
.1

PRODUCT V

lists of prioritized skids
for: (a) nN, K, 1.

3, 4, 5 6; (b) cur-
&rotors &

toSEM
of*ducatio,n fa-
(4) Dept. of-Edu-

cation normal; and (e)
a total list that combines
all these groups

,

Phase'

EDUCATION
*rCOMMUNITY .sk

list from
Phase IV

Job analysis and n

skills critique

1-1

'County cupitulurnLar-
dinatqrs and adininistra-'
tors (N-6) ditiqueof
skills on list and genera
don of raining skills
within ea& category

Pv

41

1/1 -
Parents of childien
(N-knitique of
skitislinTst and ge
rieratinn of 'lining

\Kt.

t

ate'
-Prio7lazithz?fl

itst

I 1

1 4

Phase VI

- EDUCAll a N FIELD

Prioritized list.
- from

.0assrianm Wadi. Coll%e of - Geri 'wn 000r-
ers throughout cat & faculty . dinatoi and
F14$121 in Odesthkoughout. sit. adminis.
N-6.sey kiotNla tra (N6)

skills within bade
cal (PPA

zal°1))

r

Department of
Education per.
sonnel in
teacher (ducts-
don programs

Validation of.
prioritized skills

Curriculum coordinatias (Inks-room teachers react
(N-6)/adninistrators to their capability of being
react to capability of rn. assessed in randomly
Bening Lox:here perfpr- selectedAuned skills in
manse In randomly ,theft Particular situation
naned skills litthelr
Partindar situation ,

;mot.
13';



staff. These tOmmittee members will also assist with

(;disiemin4ing the ptoject at conferences, professional

meetings And in the literature.

The second committee.;, the Steering Committee,)is a.

' statewide representative group of education professionals,

the majority
.

of which are classroom teachers. Criteria

for selecting members for'the Steering Committee was es-

tablished at a' June Right to Read Conference.

,The participants of this conference (see Appendix.B.)

' represented all groups of the educational community of

early childhood and elementaryschool classroom teachers.

They came fromall

critique the model

regions of the state to discuss and ,

. Out of this field-test process,came'..

recommendations for chaftes in- the model. -

Thestudy'smodelhastindergonefourik major Changes,

These changes resulted not only_framthe Right to Read
. /1)

Conference recommendations but>also from suggestions Of

the Operational 'Committee,, funding adjustments, and

suggedtions of the leadership of the classroom teacher

professional organizations. These changes primarily

indlude (a)'adjustments in the project's time line, 4b) the

addition of interviews with teacher'educators to Phase II,

ic) the elimination of the validation process designed as.

Phase VI, and (d) the merging of Phase III' and,Rhase
. .

This last char/la required a major- revision of then design.
4

14
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1.
,

Revised Model

o'_The joining of PhaSes III and IV was made because the

executive secretaries of'the teachers'tprofessional organiza-

7

tions felt that Phase III should'allow all elements of the

educational,commubity'to review, critique, and clarify

teaching competencies at thesame time. 'Therefore, Phases

III' and IV have! been coinbined so that a concurrent review

each
4

by eacof the subgroups of the mmdiclucational community will
.

.

tieplace. A revision of e model has been made (see
. .. *

Figure ),.elong with a reVisicul of the procedures

developed to carry'dut the new Phase III (see Figure 7.).

0

/
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C

+Steering
Committee &

Operational Committee
critique/generation

am, 1111,

Phase IV
-EDUCATIONAL
COMMUNITY

List from
Phase III

PRODUCT IV
Lists of prioritized skills for

teachersN, K, 1, 2, 3, 4,
5, and 6; (b) curriculurp ccsor-
dinators & other adrainistra-
tors; (c) college of education
faculties; Id) Dept. of-Educa-
tion personnqi; and (e) a total
list that combines all these
groups

Classfoorn'teacher
(N4) critiquq of
skills on Hat and
generation of skills
within each

cra90^/.

,/

County curricultim
coofdrators end
administratdrs
1N 6) critique of
skills on list and
generation of mis-
sing skills within
categloy

Parents of children N,
a (by Means of PTA,
community councils,
advisory groups, etc.)
critique of skills on
list ind generation of
missing skills within
each category

Consensus and
prioritizati'on

4

ri

Classroom teachers Cqqiege of Educe-
throughout Florida tion, faculty
in grades N-12' throughout Florida
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I :

Curriculum coor- Department of Edu-
dinators and school cation personnel in
administrators teacher education
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Procedures Used During..Phase I

The model is being implemented,With four phases.,
.

Y

\First, competencies aAg sproom teachers.enerated from cla
.

.
.!second, competencies are generated yom teacher.educatorsr,

.

and thelifterature.,:Third, 1.).e qompetencies f;om the..1
,

. .. / . I' ,

two.pheses'are cr}tiquedoby.members of t'educational

community. Fourth, the compete are pr itencieS ioritd.by-

.
.

,
.sampies of the populataops of vach;subgrdup of the.

..,
. ,... . N

eaucatisnal comMullity
,. ,

. # ,. :. 0 .
1 't ,.. ' ..

*.v .

Cenerating,Teaohing-_C6npetencies (*see Figure '.)

.

Phase,It the4gelieraJkon of
r

v

gives. ClassrOolr, eachers .tbe oppor'tupity ii5OVravid4 the,

4

,

1

a.anitial input into this.study. Teat that classroom'

teachers would, provide" an e;&*11ent:squirce, bf.descriptiohs

of eeadher',behamiordtsential aassrooMt6aehing pre-s
9 ; .A A.School through grdesixi-

s'

, ,

Study included t.he'lhtervieWng and,obserVatian.bf class-*
'5

5 9 %
R.

.room,4 teachers -1-:preschoo/ through'gradp-six. Interviews
-t , .

. ..

erJations were conducted= in xilmilsdh:urbano and
C 4- .

urban schodisin north end:sodtheast,Florida. Resuleingjor.,
,

,,.,
, . f I ' 0

1"from an analysis :of the data were statements' of teaching- ,

* ,,
. S ,/4 ,

,
,

'
,

skills and descrj.Ptions of teachers' behaViors." These

4,

thig44itial,phatp:6(the.N-:6 leaching Competehoies,. r , . . .

4 1 - I



r Intervidws

I

Categorize skips
obpine-d frOm

d interviews into r
7 one list, .

)
.

- -

'

r planned areas

I
C I Analyze results

I-_ of teacher. interviews
, and adjust procedure
1 as necessary

tategolZ teacher
.

_responses into

/
I Inter iew North Florida

1_>teachers
N-6 1.Southeast Florida

.

.

CoMpile
generated in'field

S

Field test
interview
procedure
and "revise
as. needed

1-
Plan ark
design interview
ptocedure

e

/ ,

.Procedure for

4

4

#

4

1 0

04- -41

1 ,

ObserVation

Compile and
categorize skills
obtained from
obS*vation into
one list

Categorize teacher
observations into
planned areas

14.
I Analyze results

of teacher
1-","'observations
I and%adjust
I procedure as needed

0 bserye North

1--)teacKers Florida.

N-6
southeast
Florida

Field test
observation
procedure
and revise
as needed

Plan and .

design observation
procedure

Figg4

Generating Teaching Competencies
During-Phase I t

4.
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"statements were. categorized and compilelo into a list of
., .

f d
ft .

field-generated teaching competencies. A first draft .of

z.this list: is _found in Appendix C.

Clarifying and Classifying Teacher` Competencies

The'proCedure used to clarify and classifyithe

141411110chers' statements is foundin,Figure 4. Zirst;

categories were identified. Second; skills were .placed

An appropriate categories, ordered Sequentially, re-
,

phrased, Mid: examined for duplication. 'Third,'each skill

was examined, revised if needed, and judged "by a panel

of'educators as to clarity, claisification,,and ordering.

-

1)

h.

4

(

C.



Eliminate skills that are duplica-
tionsilphrase if needed so that
whole idea is included in skill
statement.

Order skills within each category
by a logical sequence; i.e.,
chronology, in procedure, diffi-
culty, etc.

"VG

Place all skills generated during(
teacher interviews into mosi
appropriate categolies.

Identify categories for skills and
briefly describe 'each. ,

13

,

w Have panel of judges (2-31reople),
verify that:
I. Skill are stated clearly with

the action well defined so it
can be observed and evaluated.

2. skills are appropriately placed
within a category. Identify
questionable skills that could
fall into two or more cate-
gories'. and have judges _agree
on the rnost appropriatf-
category for each.

3. skills are not duplicated or
repeated within or ,across
-categories.

4. ordering of skills within a

.category is logical.

Revise skill statements so that:
1. one skill or idea is included in

each.
2. the action required to perform

. the skill is clearly defined.
S. the , reaction expected (if

appropriate-) is clearly defined.

Figure 4
Procedure for Clarifying and Classifying Generated Teaching Competency Statements.

' Used During Phase I
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k

Procedures Used During Phase,II
;'-

Generating' Teaching Competencies from Teacher Educators

and the Literature

This phase-of the study is comprised of two Parts

(see Figure 5:). 'First, teaching comitlencies were

generated from teacher educators in an interview process.

They also shared a collection of competericy resources

from their personal files. Second, a nterature search

41P
was conducted among teachers'-centers.nationally, the

Teacher Corps litefature, natioxial and state conference

presentations, universities, educational research and.

developMent centers, state departments of edudation, and

ERIC. The literature sources were identified, then

resources were solicitd'and/or selected, reriewed,

synthesized, and Compiled into a list of competencies

and a list of references. The competency lists available

to the project at this time are fund in Appendix D.

The references have been grouped according to their Major

,contribution to the study. A liit of references colleCted

to datb are found in Appendi* E.

14
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Compile and
categorize
skills

generated
by teacher
educators

T
Categorize teacher
educator
responses and
materials

Analyze
intvviews and
materials

;--and relikse
1. procedure ps
g needed

1

Interview campus
I based teaches
:--educators and

solicit skills materials

I, Field test
1--7)interview and

materials collection
procedure'

IT
Identify teacher
educators

T
1

Plan and
design
interview and,
material collection
priiedure

.

15

Compile a list of Compile and
skills generated categorize skills
frbm the literature from'literature

,listlr
.

Compile a
list of skills
from ERIC

Synthesize
material from
ERIC

Review, select
obtain literature
available
through ERIC

Identify and
compile
descriptor
terms
from
ERIC
search

1 V
Compile.a Review Review
list of Teacher papers
teacher Corp i - presented
centers literature at conferences

such as:
AERA
ATE
AACTE
ASCD

Figure 5

Compile a
list of skills
film State
Departments
of Edbcbtion

Request
skill lists
from /
State
Departments
of Education

Identify
individuals
within
State
Departments
of Education
working with
teacheK
competBncy
1studies

Review
references
given by
state
conference
piaxticipants:
Bight to
Read,
Assoc. for
Children
Under Six,
FE RA,

FACT

;

Compile a
list of
skills
from
studies

Request
descriptive
literature
qn
procedures.
results and
recommenda-
tions in
relevant
studies

Compile a
list of
universities
using
CTBE

9

Identify
local.
State an
federal
R t D
projects
in
Teacher'
Competen-
cies

Procedure for Generating Teaching Competencies from Teacher

Educators'and the Literature During Phase II

23
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,Identifying arid Classifying Teaching Competency Statements
\

from the 1.4teratgre and Teacher' Educator Interviews.

A precise procedure foi compiling a master fist ofo

compAenCies:is given in Figure 6. It prdVides for,the

newly generate listt of competencies to be integrated

into the original competency list established in Phase I.

Skills from Phase Ifareplaced inthe 4ost appropriate

71Thase I categories. Skills are eliminated. if they are

repetitive, while documentation is made of their presence

in alternate lists. The skills statements are then

scrutinized for-clarity of skill definition and appropriate

resulting behavior. The categories are then ,reordered

sequentially and the skills-,are judged by a panel of

educators as to clarity, categprization, and order.

4
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Produce combined list of teaching competencies generated'
%during Phase I-and Phase II: i (,, t

t

/ /

Raye 'Panel of judges verify that;

a. Skills are stated clearly %nth the action, well defined
so 4.t cap be observed and evaluated

b. Skills are appropriately placed'within a"category.'
Identify questionable skills that could fall anto two
or more categoriesdand have judges agr e on the most
xappropriate categoiS, for each.

C. -"Skills are not duplicated or repeater} ross
categories. W

d. Orderipg of skills withib a category is logical.

ir
Soit new skills iito'Phase I list and reorder skills withi

category using a logical sequence, chronology in se-

quence, difficulty, ImpOrtance, etc.

ir
Revise nevskill statements so that:

a. One skill or idea is included in each.
z. b. YEF action required to perfbrm the skill is clearly
-of defined.

10 c. The reaction expected (if appropriate) is cleZiy de-
fined.

Read each ikiil statement from each new ltst and:

a. Determine in which category from the Phase I list the
skill should be included.

b. Locate that category in the Phase I list.
c. Read through the skills already included in that-cate-

gory. 11t.,
d. If the skill from the new list is almady incltnied in

the teacher generated list, place a mark beside the
skill statement on the Phase I list ih order to--d-e-ter-

... mine whether already identified skills appear on vari-
ous other lists and to determine how many different
lists include that particular skill.

-e. If the skill is not already included on the Phase I
list, include it on special lorm for'new skills
under the appropriat category. .

f. if thd skill is cot lready includedapd if there is
not an existing appropriate categafY,-Invent a' new
category and include the category, a brief description
of the category, and the new skill on a separate sheet.

g. When a skill is encountered that has already been in-
cluded on.the new list:rather than including it twice,
sillily place a tally.mark beside thg new skill indicating
how many times the s ill appears on different lists. d

Obtai'n competency Usti from teacher educator interviews.

, lr
04tein competency List from literature.

Obtain competency list from Phase I..

l'igure 6. .
4 . .

,
.

Procedure'for Identifying and Clasiifying Teaching
Competency Statementt from the Literatdre and Tea-cher Educator

Interviews and Compiling a Master List.of Teaching
. Competencies During Phase II

4 2 Jb '

,
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"----Procedures Used DurAg Phase III
op

The list of competencies iesulting from the teacher

interviews and observation's in Phase I combined with the

competencies from interviews with teacher educators and

a review.clIf the literature forM a comprehensive' list of

teaching skillt..The list is organized into major

categories and the comiptertgies Within each category are
. .

, ' ---... ,
. .

ordered in some logical way., i:e. sequence, difficulty,

or importance. In,ordertto have a complete an, accurate -

_ -

list of teaching skills for classroom teachert''Preschool

through grade 4g, it is necessary to have membersof
4

each subgroup of the educational community react to the
,

list, critique each statement, and make suggestibns for
.

additions and deletibns of.competencies.

t .-, ,
. .

Reviewing end Revis,ing_Teaching Competencies
0

The purpose of, Phase III is to solicit sures0.ons from

membes of each subgroupothe'educational community as to

,the cOpleteness of the List anal the clarity of each.state:-
.

mini. The initial steps-used in.this'prOqess, as outlined
11,

0

in Figure 7- are the identification of"the eduCatioRai com-

munity Skid the selection of a sample representative pdpula-.

on. The group-'will centaina majority of claetroomteach -

ers. , .Those"WitaAs within each subgroup whcracafi facilitate

4"
4

*.

4
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,theeadmillistration of the Phase III instrument will be iden-
,

tified and briefed.

. V
Instrument Construction Procedures (See Figure 8.)

The instrument for Phase III will be constructed

after deterinining which questions are necessary and pro-

ductive to ask about each competency. The instrument

will be judged by a panel of teacher competency and'evalu-
t .

ation experts to determine whether the questions and

directions to the respbndents are clear and whet r the

data collected using the'instrumen,>will be approp iate

and helpful in revising.the competency list. Instrdment

revision will occur as a result of judges' suggestiOns

,before -it is edited and printed.

Packets containing the instrument and administration'

instructions will be sent to those persons identified.
C."

as;facilitators fór the stuy.
.

Previous to this mailing,

an introdUctory.letter to.alf participants

and facilitatorgf. After sufficient time has elapsed for

instrument completion and return, reminder letter; will*

be'sent,to those facilitators, who have not yet returned

the.instrumenti Revision of the teaching competency list

incorporate the Suggestions of the respondents of

c,)
4

4

4
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J

Revise, edit, compose,'
proofread and
print instrument

I
Review and

r-critique of instrument
by Steering and

1 Operational
Committee

1.

f-Revise instrument

1 fir.
Field test-
instrument

' with c

I testing expert
--and members of

...the target groups
I "%O 'obtain a

critique of the
directions, items,
tope, and format

I Design skills
instrument

1

Revise fist of teaching
competencies b d vpon,the input

of eadh s group of-the
egimc onal community

lr
Compile critique and suggestions

of each subgroup

lr
Collect instruments from facilitators(

lr
Mail packets of isstruments,to

) sample through facilitating persons' Noffices

fr

Send introductory letter to memb'ers of each
'subgrpup selected as part of

sample through facilitating persons' offices

Plan the role of each facilitating person

Send introductory letter about
study to Deans and Program

Chairpersons of Colleges of Education,
Tgg Directors, Supervisors for Staff Development,

School Parent Advisory Council Chairpersons,
. Directors in the Florida Department

of Education

ir
Identify personnel in each

subgroup who will facilitate administration
of study in their locale

Make final sampling plans

lr
\--Review sampling procedure with

e operational committee

Plan sample selection strategy
(i.e.,,region, size, content area, N-6)

Identify educitional community
, population throughout Florida, including
teachers, N-6, administrators, supervisors;
teachei educators, parents, professional
staff at Florida Department of education'

Figure 7

Procedures for Reviewing and rRevising
Teaching .-gometencies'During.PhiSe Ii00

112E)

20

Send second
reminder to return

----imetrument (Provide
new instruments if
necessary)

Send first reminder to
colfict and return
instrument

4
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.3 4

Write instructions for the Phase
HI instrument 'explaining' what

. -
people are supposed io do, why
-they are doing it, and how they

-are to respond (Vesponse form4t).
. -

Revise questions appropriately.

Work with panel of judges to
verify that'the questions asked
are clear, reactants,. will
know what to do in order to
answer each question asked
ibOut the skills list, and that
information dbtained as a result
of the survey will help revise the
competency list in preparation
for Phase IV activities.

lietermine the questions that
shjuld be. asked about each
identified teacher competency,

,i.e., Is this skill statement O.K.
as it is?, Should this skill state-
ment be revised for clarity?,
Should this skill statement, be
pla&d where it is or somewhere
else?,

4
I

S.

21

Have questionnaire edited and
proofread prior to duplication.

.A.

Revise questionnaire appropriate-
ly.

',Obtain 'panel of judges' reactions
to: clarity of introduction,
directions, reaction questions,
response format, list of skills,
numbering method, and general
"appearance of :questionnaire."

Design survey instrument for
Mast HI including introduction,
directions, reaction questions,
response format, and list of
teaching skills.

Figure
- Instrument Construction Procedures

,Used During Phase Ill

2

4

,41
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Procedures Used During Phase IV

P/Illitizing Teaching COmpetbncies '(See. Figure

. This is the final phase of,' this N-6.Teaching

Competency Study. It will ifivolve the educational.community

including'a majority orclissroom :teachers as identified

and defined in Phase III. A statewide sample from

seleCted subgroups will be chosen. Facilitators for each

tubgroUP will be solicited to administer the-instrument

for prioritizing the Nr6 teachin,g_gompetencies.

Thq Phase IV instrument will pnsist of the revised

-list of skills from Phase III. Respondents/will be ask id.

to rani each skill relative to criticality, amount of uSage

and appropriate for grade level. The_instrument -will

be field tested, reviewed by the. Operational and Steering ,

Committees, and re4i*sed.

Data collection will* proceed as outlined in Phase III.

Data analysis will compare groups' responses-and will_result'

in a superordinatesprioritization of competencies- for

teachers of preschool through Fade six. Crite4a.for

prioritization of the skills wile include the COTE

minimum criteria for statewide.profetSional, agreement.

r.

r0

22
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Analyze.seoted date according
to planned procedure

,/ Send response sqbets to
evaluation services
' for scoring

,

1

,

Plan data gnat is procedure
with data specialist
to analyze T

compare groups' responses,
and prioritize skills

Simise. edit, compose.
proofread and pz'int instrument

Revew and Eritique
, of inst!ument by

Operational4,and
'I Steering Committees'

1."

L. Field Celt instrument
, using test construction

expect. and target
1 ' .group(sY Persons
. and revise

Design and develop
draft' of the Instrument

I.'?inCoroorating suggesNtions
frop Phase Mend varimpertni

of interest such as tiesp
criticality '

, .

1

Submit project report to
Right to Read in the

Florida DOE

1
Write, edit, compose,
proofread and copy
project report;

Determine
r
who should

receive copy of the
project report

Design report to DOE
including design. .

methodology,"anG
results

Collect instruments from
facilitators

Mail instrument
t9 facilitators

#ta
Send introductory materials

to TEC and inservice Directors
to distribute to building

representatives to pripare
teacher 16,, supervisors, and

a4Mknistrators

Plan the role of the TEC and
Inservice Directors id the

study (introduCtion,
facilitwaion, distribution,

'collection) with participating
directors '

23

Distribute project reports
to appropriate groups

s

1 .

rCe -Si? Ili

Olkeend second reminder to
w 'return instrument

40 0

Send first reminder ttreturn
instrument

Ciantct participating TEC
and Intervice directors

about assisting with
Phase V of study

"t

I

Send introductory materials
to participants to'College

of EduCation program Chairmen,
DOE supervisors to prepare

participants

Plan role or program
chiirmen and DOE supervisors
in the ptudy (introduction,
facilitation, distribution.

collection) with participating
chairmen and
supervisors

Send introductory, letter
to participkting Colleges
of Education program

chairmen, selected faculty,
and DOE personnel

1

.Review sampling procedure
with Operational Committee

Plan sample selection strategy
iregion, size, role, etc.)

Identify population of
teachers, school administrators,

teacher educators and DOE- personnel

Figure 9

Procedure for Prioritizing Teaching Competencies
During Phase IV, Edi4Cational Community Input

At -"..\ .

31
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Prbcedures Used For Dissemination

Procedures for piasemination (See'Figure 10.) .

The stepsfor disseMirating this study include

identifying state an Ad national conferences And publications
1

in which participation and publication would be appropriate.

Second,a schedolle of presentation's and writing tasks is made

and, assignments are distributed 'mons; members of the,..

Operational Committee. Third,' preparations and support for,

the presentations are organized. Infdtmation and data are

proviakd for the, publication assignments. Support for typing,

editing, and printinglis provided by both the project'and,

the Department of Education through its Right to-Read Office.

Follow-up on coiference outcomes is recommended to gain the

statewide support that will be needed to complete the study.

Dissemination Efforts

In order to inform the educational community about this

.study, a presentation.was xede by Dr.. Virginia Green of

Florida State University at the Florida Right to Read Confer-

., ence held in Orlando in June. The model of the study was

discussed and critiqued by participants from all'parts of

Floridaand all subgroups of the educational community.

Florida Teacher Education Center Directors were infoi-med of
. .

the study-by Dr. Adelbert Jones of Florida A. & M. University ,

24

-
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at their-a e.meeting. i'roposals.have been.submitte3a-or
.

chairpersons contactedlto arrange for_ presentations invql-

ving
.

iths study in Florida afid at national professional

meetings. Preseptations will be made at the September Right

to Read Conference, the Florida State Reading Council, and

the Basic Skills Fall Conference. Regional meetings to in-

form educators of the redly proposed state teacher cer-

tification model will provide ad tional forums for-the

study's' diremination. Articles are.being submitted to

state.and,national publications devoted to teacher. education.

ti

33
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I

Type, edit, compose;
proof and submit
article in style'
specified by
newsletter

Arrange for selected
person to write article
and plan production
schedule

1(
'-Deride who on
Operational Committee
or Staff should
prepare the agreed
upon' article

Request that an v.

appropriate article
(of interest to readers)
be included in the
publication

Identify editor/
'reportee.for,
publication related
to teacher inservice
preservices

Identify ndkslettgrs/
ilieri/biochures for
educational community
throughout Florida

26

Follow up on conference outcomes with
.participants as'a result of presentation

Remind participants of oncoming
conference

Discuss participation of chosen person
with person and make arrangements fot
presentation end'materials

Decide who on Operational or Steering
Committees or on 'staff is available
to attend conference with the least
inconvenience

Request a position on program
to discuss project

I

Determine person responsible
for program design

IDetermine meeting dates.an
places

Identify conferences/
meetings within Florida
to be infgrmed
about pui4poses for and
outcomes of study

Figure 10

4

Identify, conferences/
groups outside Florida
to be informed
about purposes for and
outcomes of study

Procedures for Dissemination of N-6 Teaching
Competencies Study

lAt

34
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The first two.Phases of this study are nearly c npleted.
v

The,next step will be to design the instrument fot Phate III:

The Operational ,and Steering Committees will review the

instrument. Then, it will be sent to members of each subgroup of

.it
the educational community for review and critique: The responses

frpm this instrument will bet.incorporated.in revising the

coMbinedodompetency list. In,Phas IV, a statewide sample

of the educational community will` prioritize the competencies
et

by ranking thpm as to amount of usage, .criticality, and

appropriate grade level.

While, these phases am, being c- arried out, every effort

will be mate to involve the members of the OperationalCom-'

mittee of the -N -6 Teaching CoMpetency Study As reactants and

6 dissemenators 'of the project. Several presentations are,

Jp1 ed for statewide educationAl conferences. Also, articlei

are being written for fall publication in state periodicals.

Results of this study will be reported to-the Right to
1

Read Office on November 30, 1977.

. -
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.N-Er COMPETENCY :STUDY OPERATIONAL COMMITTEE

t"""

,/lDr. Nancy Douglas

Dr. Gekry Bruddnell x'

Dr. Virginia Green

Ms. Charlotte Springfield

Mt. Gloria Gant

-Dr. Adelbert Jones

Ms'. Susan-Haynes

tor. Jay Lutz

Mr'. Joe Fitzgerald

Dr. John Hansen

Ms.. Lee Ann Truesdell

Dr. Lou M. Carey

a

I, 4

I

Florida State University

FloridatState University

rloriabliptate University

Leon Coo School Board

Leon Co. ,School Board

Florida A&M University

Ruediger Elem. School

State Dept. of Education

State Dept. of Education)

Florida State University

Flbrida State-University

Arizona State University

3,
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Appendix B

Participants of the Right to Ilad
Conference-

O

-JuAe 16 and 17; a977.

,

'J

I
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RIGHT TO READ PLANNING SESSION 29

Early'ChitdhOod and Elementary Certification
and Competency Identification
June 16-17, 1977: Orlando

Districts.-

Mrs. Gloila Gant
Mrs. Betty Rae Ivey
Mrs. Charlotte Springfield
Mrs. Gail Thomas .

Mrs. Lea*Touchtone
Miss Betty Jo Winslette

University! Public

Dr. Betty Br ey
Dr. Jerry Brudene 1.
Dr. Lou Carey
Dr. Elaine Cox
Dr. Gordon Eade

Gradn
Mr. Adelbert.Jones
Dr. Nell- Kanwischer
Dr.=, Robert Lemons

Dr. Anna Nuernberger
Mrs. Lee Ann Truesdell

41k

University: Private

Dr. Charles Mangrum

Community College

Mrs. Barbara Young

Professional Organizations

Mrs. Valera Barker
Mrs. Kathleen Betancourt
Dr. William BrIkogel

Mr. Kelly Brock

Mr." Jerry Cok

Mr. Carl Harner
Dr. NanCy Peck sib.

Dr. T..E. Smotherman
Mr. Jerry Sullivan

<-1

416

Elementary Education Coordinator, Leon
Kindergarten SOervisor, Pinellas'
Teacher Education Ceqter, Leon.
Early Childhood SupeRisor,,Orange
Resburce Teacher, Bay
Kindergarten Supervisor, Okaloosa '

University of South Florida-
Florida State University,,
Florida State University*
Florida, Technological University

University of West Florida
Florida State University
Florida A&M University
Florida State University
Florida A&M. University
University_of Florida
Florida State University

University of Miami, Zoral. Gables .

aitreyard ConTnunityipllev
) ,

Florida Council ontlementary Education
FEA/United, Government Relations

- `-Florida Educational Research and
'OM*opment Council

Florida.Association-of District, School
,Superintendents

FlorAda Elementary School -Principals
Flerilla Teaching 'Profession .

Florida ScboolDesegregation Consulting
Center- .

Member, VolusieCounty Board of Education
Panhandle Area Educational 00perative

.39
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Classroom Teachers

-Mrs. Florence Beebe
MA. Trucy Bergskrom
Mr. Bill, Qrown

Ms,-.0eberfh Center

Ms, Nella Craig
Mr. William Daley
Ms. Linda Denmark
Mr. Dale Donley
Ms. R

<, Mr.

Ms.-Th

a Dire
IThe Eart le

gins
Holmes

Mrs. Mirgretha Johnson
Ms. Joyce Keen
Ms. Yvonne
Ms. Debbie. McB
Mr. Julian Mea
Ms: Helene Morris
Ms. Thelma Mosley.
Ms. Lynn Mullins
Mi. Beth Provancha
Mr.'David Schoot
Mrs..Jeanne Suttle
Ms.,Betty Thornton
Mr. Jeff Wright

Department of Education

.Dr..Jay Lutz

Mr. Joe .Fitzgerald

-Mrs.:Suzanne Yarbrough
Dr. Jean V. Maranj
Mr B e Roberts . .

1rs, eresa. Rousseau.,
Mr:tiohn Wheeler!' %-

Dr. Chorltotte-White

Mr. Ed Hunter
'Mr. Jack Hopper
Mr. Floyd Jaggears

Mrs,.' Johann ,Chancy

Deland, Florida
. Orlando'

Merritt Island
Gainesville
Lftsburg

.46 DeBary

Winter Hay%
Miami

Indian Harbour
Cocoa
Bartow

1

Miam4
Tampa
Venice

iemple Terrade
Ocala.
Sarasota
Bra n..

Gainesville
Urytona Beach
Winter Park
Fernda 1 e

Clearwater
Gradenton

/..Webster-

6

4

Supervisor, Basic Skilli
Coordinator, Right to Read
Consultant, Right to Read
ConsultasillRight to Read
Consultant, Right to Read'.
Secretary, Rig41 to Read
Supervisor, Degblopmental Skills
Cquultaht, Reading
Conultint, Miphemitics
Consultant, Science

'Consultant; Health, S4ety and Physical
Education

Consultant, Communications

,

11*

4

$

3.01 .

"tt



Iv>

Appendix t

Lists of Teacher. Generated Competencies
a

7
31 .

" Thebe,Competeiles were aerived from ,transcripts

of teacher interviews held in'llorth Florida and

Southeast Florida." -They have bqfpn Otegorized°
_4. -,64MW

cording to interaction skills,"planning, evaluation,

classroom organization/ communicatinrwith peers and

parents, and miscellaneous.

Thissappe#dix i ailable at the Florida

Department of Educati Offle of Basic, Studies),
.

,

Center Blinding, tallahassee, Florida, 32301

ti

a

p
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Appendix D

4111

Is

Competency Lists Collected as a Result
W \ . of the Literature Seardi
/

/

0
4

-- 4

a

This appendix
1
is.available at the Florida Department

of BducaVon, Office of 4aSic Studies, Center

Building, Tallahassee, Florina, 32301

42.
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Appendix E

List of References Collected by the
Project to ,Date

.

appendix _consists of a list of references

%collected by the project to date. Additional copies
41P"

of each reference are being'sent to the Project for

delivery to the Department of Education.
'M

This appendix is availableat the Plorida

De' rtment of Education, Early Childhood and Elementary

Educ ion, Skills Subsection, Center Building,

Tallahassee, Florida, 32301

= 4
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