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e Thanks, couldn'# have done it This report summarizes
without your hel) . ' ‘

the processes and problems

of publishing Closing the

Information Gap: A Program apd Employment Information Prospectus
and Closing the Money Gap: A Financial Aid Information Packet for
Macqmb Cougty.Commuhity College. .Taken together we-called them
"Project Mercury;" . : o - ’

»

This project’served the college as motivation‘for the ub]icatipn of
what .we (and an increasing number of people) have com to consider to
be better information for students. We fully expect that our efforts

" will be improved upon by other colleges and universities. Better

information fis.not, nor should it be, a momentary concern, but rather

" an ongoing ?ffort dedicated to our prospective students and the future

Although a continuing goal at Macomb County Community ‘College has
been to provide‘better informatiop to students, it has not always )
been ‘reached. We haven't always known what better information is,
but we are confident that "Project Mercury" has moved us closer to

that goal.: Looking back, it is not Tikely that we wiuld have ]earned,'

as much as we did nor gone as far as we did without the financial
support and encouragement of the Fund for the Improvement of Post-
secondary Education, the suggestjons, .advice and helpful critiques

of ‘members of the National Task Force as ‘well as dthers, both in- -
side and outside our college. - To all of you we say, "Thanks, couldn't
have done it without your help." - . . - L .

£

Kar Wagner

f
w

: Ron Dowe i
’ , * Staff of Project Mercury,
v ¢ : 5 Macomb County Community College
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St R DT | - PART 1 B
THE BEGINNING .

¢ N

/’

1. * Information
. <; .\ . . does custom ru]e more rigorously over
. A

«

& : rea11ty than in the making of co]]ege cata]ogues and publiQity materials.

>N :
| A vast consensus reignsg every college' seems composed of equa] parts
\ ~

oﬁ roiling 1awns, smiling coeds, sympathetic” counselors and 1earned

roe professors In publicity materials these stand side-by-side; in cata-

> . . ) e

1ogues they are interspersed with long lists of, fees,-of courses, and

of faculty (inc]uding emeriti) with degrees attached.

. .t
- -
.

5

.There are good reasons for the Tockstep. It is reaspnable that to

prospective students, colleges shou]d wish to appear as p]aces of

\ ' ) . . i
. also makes good sense for colleges to.appear to each other as equal .
¢ 3 F‘ Lt 8
‘fellows in. the fraternity of higher education. Such..information may
have its purpose but there is something to be said about the argument

that it may tend to seriously mislead the' potentia1 student
7z
rd hd . « . : ,l‘

© » 4

’ This may be espec1a11y true of a large, comprehensive-community co]lege’

T

in a workingperson s suburb Macomb County Community College is such
an 1nst1tution It is the oniy co]]ege serVingsa highiy industrialized

county of 700,000 mostly blue- co]iar workers Its dozens of one and
\"’ o$
two -year occupationa1 programs ref]ect its orientation to the community

-

5 .
> e . \ J

well. It.is truly a workingperson s COliegefW o _\

T L

" i e Traditional - ) v ’ ‘ﬁrobabiy in no area of higher education ' .

‘ '
. .4
‘. \ . . >
'

) : charm and 1earning that will.lead initiates into a better “future. It ’
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Clearly, traditional information of the type described above is out

- * C e e

of place in such a setting.

J . ~ 3 . - v . , . - . ;
¢ Why Better . Better information -is needed--
Information? : ' ~ . . o
- ' ’ information that will enhance choice -

-

and access not only between and into programs and curricula, but

between and into colleges and/or other postsecondary institutions-- . '

s

information that will hold the coi]ege accountable to the "consumer”--

informationlthat the prospective student has a right to have--infor-

'

\

mation that does not mislead.

»
'

. ¥
7

¢ Better Information: These reasons provided the motivation
Who Wanted It? ' : ) (
' : for the college’s §§;ruitment Committee

to .take the.first steps into the arena of better information.’ This _' Lo
. committee represents the officgs of the college most directly concerned
with and affected by the quality -of information provided to prospective :

Sstudents--Admissions, Counseling‘and Public Relations. The‘committee

-, -

had decided to prepare and publish an 1nformat1on booklet for prospective

A -

students dealing w1th such top1cs as the outcomes of attendance . .

(especially emp]oyment) the "real" costs of\attendance, and f1nanc1a1 -

B LT

‘aid. - Whi'le making plans for its 1nformat1onobo

let, the appligcation .
dfde11nes for FIPSE's Nationdl Project I were bry ght to the Committee's a »
attention. The apparent congruence betwegn what FIPSE was looking for |
and what the committee wished to accomﬁ11sh led to a recommendation to

L app]y for a grant. The recommendation was fully’ susported by the . -
collegess_president and the .executive officers of each campus The -

. 4

rest is h1st0ry.
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- PART II ' B .
. . .
. BUILDING THE MACOMB PROSPECTUS
{:4‘ : - ~ ~ “ . ¢
) ) - ) 4 ,
o Initial The first steps we took in bui]ding
Steps . : " \\cﬁ -
s . our” prospectus inyoived c1ar1fy1ng,

©its ob3ect1ves, 1dent1fy1ng its c11ente1e determ1n1ng what \nformat1on

v
.

was needed; deve10p1ng a wonkab]e out11ne, identifying prospective_

2 . . C oy . .. L
Student information needs; establishing an advisory committee’ and s
- ‘ .o,

3 5 - % ‘

PR

»

<
*

identifying information sources.
L) . - s

v

kd

o Objectives ~  The broad objectives of our
. ’ . prospectys were identified to be:e_
o To provide prospective ®tudents with better information
which would assist them tq;make more informed décisions

- about tra1n1ng and jobs, the pursuit of postsetondary
education in genera], and attendance at Macomb County -,

g Commun1ty College in particular. - -

o To prOV1de prospeg(1ve students with information not, N
previously available dealing with some of the conditions
and outcomes of attendance at Macomb County Community
‘College. ' o '

. ' * ~ . N o

{ . v
An 1mportant question we felt had

]

o Intended
Clientele -
' . to be answered ear’y was: for whom |

was our prospectus intended7 The qbvious answer, of course, was

prospect1ve students, but th1s we knew

7

;o Qe\an extremely d1verse

group, un11ke those typ1ca11y found Th ‘most- co]]eges and un1vers1t1es

- ,‘

Our res

h to]d us that the "typ1ca]" Macomb founty Commun1ty Co]]ege
st ent was most likely to be a. wh1te ma]e 27 to 28 j&ars old.~
wou]d attend school on a part-time bas1s and work 20 to 40 hours, per

week
t .

He wou]d have a 20% chance of betng a’ veteran and a1though he




was a 'C' student fh high schoo] he., would maﬁntaih a s}iohtqy better

than ‘C' average at Macomb Wh11e 11ke1y to be undec1ded about his -
. .. \

.career plans, he wou]d be 1nterested in the pract1ca1 app11cat1ons of

the skills he m1ght dévelop while ‘enrolved 1n‘the.coHege= On the E \"f\\r'

.basis of this statistical desébibtion;_it was eleaﬁ to us that the
Yoo L)
1nformat1Jh needs of at 1east two groups of prospective students had

to be cons1dered the o]der adult ssekﬁng re-entwy to the job mariet .

or chang1ng occupat1ons or seek.ng the upgrad1ng of‘?erta1n sk11ls, e

~

»  the: h1gh sohoo] student or recent gradJate mak1ng postSeCondary or

« Y _career plans. Me a]so fe]t that a third group should not be oveh?ooked.

L

.

Th1s group is composed of persons who m1ght influence prospective
i : - : )
student choices--parents, high school teachers and counselors, peers,:

and college personnel. B

¢
.

~ > b

”~ - ' »

& 's What - i o Given this clientele it appeared
Information? : . : S D
.t , ’ logical to us to include in our
~ o

. o . . cyeas A
prospectus information on interests, abilities, occupations, costs,

employment opportunities, and how all of these related to the

instructional program of the coiJege. On the ene hand, we hoped that.
N prosoective'students wougd as a tonsequence of -reading. this materia]
- know more about themse]ves, more about th? world’ of work awa1t1ng them,
- and mOre about the re]at1onsh1p of both of these factors to the
programs-offe‘pd by the college. Such exposure and personal assess-
Jnent m1ght encourage ‘them to both begin career exploration ear]y and-

\
also to@ant1c1pate f1nanc1a1 ob11gat1on On the other hand, we fe]t .

.and codﬁse1 students, botﬁ'formally and informally,~—




g -
&

-~

i

v

would We1coneﬂstraightforward, pertinent,”and accurate information‘

Indeed some persons have commented to us gperhaps w1th tongue in- cheek)
that parents and counse]ors would-be more 1§terested 1n read1ng thé
1nformat1on§we proposed to provide .than would the]r cou se]ees
. "7/\‘ _; | ‘ . .
s ’ ) ’ ) -

We also anticipated that many ﬁrOSpective students and their advisors -

-—

would bene?it:from'cpmprehensiye yet summari%@d\information describing ',

! . ‘ , ¢
access to, content and procgsses of finantia1 aid. With all of this

1nformat10n available in .one place and at one t1me we hoped that.

any prospective student m1ght have a bet gr idea about how the f1nanc1a1
id system&works Certa1n1y, at the very 1east we hoped that by

prov1d1ng such 1nformat1on those with financial need would have 1ncrea;ed

aecessitg f1nanc1a1 aid and consequently to pqstseZondary educataon._

<
~

» ) ' .
. . ’ ) ' ¢ s . N T
o Prospectus - - With objectives to guide us, an
Outlined ) ™
! R understanding of our c]iente]e, and

, some assumptions about their information. nieds we-felt that we could
develop a final but flexible outline of our prospectus. 0r1g1nz1 plans

called for all oF it to be under one cover. A1though these p]ans.

- »

' changed the maJor topics out11ned in our origina¥ grant proposa]

, re%aTned essent1a]1y the same. , «« - 7 ' . £
- and
: &
.:gl.‘” o The benefits of educatiom: if
* , . \. < /.
. L - Econamic ) -
. \ Secial v - .
. \ 2 Cultural - :
. A | ’ o
. ‘ - 8 The costs of education: N L
. ' Y\
o .~ -+Economic - full analyses of cost by program and”
! : s, * course .
- Time--and, forgone income 5
’ - o. Financial aid .

L] -~ -

o“

LA
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’ T e Matching interésts and abilities.tp specific ¢
. careers :
ot ‘ o Individual career programs anaTyzed\Ey: L .
’ - Daily job activities v A -
- .Time investment in education . " .
A '\\ - Start1ng salayiés pf recent graduates
e A glossary of academ1c‘Jargob~ ’
P N s ,

Co. ' . ‘ ‘o : . ‘.

" o Prospective Student With our outline fina]ized we were - .

" “Information’ Needs X . o ¥

ready to begin the process of
identifying prospect1ve student 1nf0rmat1on needs. A]though our

.

project did ot have a built in needs".assessment component we d1d Aot "
1ack resources on prospect1ve student~1nformat1on needs. In addition L.
to feedback “from the studént government the student newspaper, q *
1nd1v1dua1 students, faculty~members, counseJors{ administrators, and._ |
our advisory‘conmfttee, we’tound tne resources outlined pelow to be

. extremely'valuabje: ‘Without going.into'a detailed discussion on the -
. 5 l

' findings of e\ch reseurCe we'discoVered that every opinidn and eyerf

'p1ece of research supported our assumpt1ons, namely, that prqspect1ve

students-have a high need for. comp]ete and detailed 1nformat1on about -

financial aid, costs of attending, curr1cu1a (magors), qnd'employment .

.t

as an outcome of, training. . .
.o :’. ‘-//...w. )
N Na&bpional, Task Force Resource Agenc1eA{1We‘ﬂsed‘ ,i_ -
g thé findings of Mary Kinnick, Joan Stark, and Tom LT
¢ Flynn. We part1c1pated in Oscar Lenning's prOJect . l
thereby. gaining feedback on the 1nformat1on needs "of |

pr%spect1ve students in Macomb County as perceived
. _ by counselors, parents and the students themselves.
" We also obtained data on the neéd for' financial aid
, information as a result qf our participation in the’ .
* CEEB Better Informatlon Project. (See Appendix A) -

¢ e

10
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b L

e - _providedsto students, was¢ana)yzed. i .

LS . . * i - Vo f. T -

> o The National Student Education Fund--Data on . - oo

" 4 student information needs, information priorities, -
and recomméndations made by NSEF were used.:

State and national legislation--legislation
proposed or in force dealing with information .

Neuspapers; magazines,‘Journa1 articles, boohs and’ -
" other periodicals dealing with- student 1nformat1on '
* needs were ana]yzed ’

H . '
L ad . ]
P L]
W
’
L d
;

o Project Mercury ' T " "To advise us fn.theep1anndng and vy
" Advisory Committee ' ’

N 2 development of eur -prospectus,

’ WQjch~we now called, Project Mercury, an advisory committee was formed,

L

©a var]ety of* v1ewpo1nts

\7

) k}

t

. on forgone income.

It was a broad based Commjttee composed-of‘co1]ége staff (inc]uding

- s

Admissions, Finagcial Aid ‘Codnse]ing and Public Re]atﬁons) the student

bbdy, 16cal h1gh schoo] counse]ors, Y shopp1ng ma]] pub11c re]at1on

e
d1rector, “and an 1nvestment counse]or

The comm1ttee proVed be rog -

extreme]y he]pfu] in that its members prov1degﬂus~ylihli Sight from®

»

PR

They strohg1y supported the need for better

1nforﬁat1on but‘they did not a]ways reach consensus on what 1t lS
&

<// . . « | :
Co, /’A~ # .. * ‘-»“. . .

For example, they unanimous]y“rejected the need to iinclude information. T
t’ ' ‘

They argued that a prospect1ve student was only

/

interested in what the immediate "out—of pocket" cost w§u1d be-~how

2

much it wou]d cost to reg1ster,.not how much his time and’ -forgone 1ncome

) t .
might be—w;>thv A]thodgh we chose to 1nc1ude such 1nformat1on )n our

- . ’

prospectus, the advice of the committee seemed'to be ‘borne out by a

a

sma]] group of students who weremaskedufor the1r op1n1ons on th}s issue.

P v ‘u e

‘ ’ » * ' ‘\‘
On another occasion we were advised by-the—commitiee, at the prompting

3




.- / oo _’: -‘,{- . C / ‘ S
‘ . of the 1nvestment(counse10r member, that anything 1ess than comp]ete
1nformat1on was not “"better". 1nformat1on
f T AN
that much information was pract1ca41y a guarantee that the progpectus O 1’

we argued that to provide’

* would not be read.

o They tountered by pointing out to us that even

though 1t m1ght'not be read by everyone, it was- nonefhe]ess there

\

4 »

b

!

i -
4 .

i

Y

v ?or everyone to read

A

r

¢

-,

.
In genera] we\folﬂowed this adv1ce throughout

an

“

eVelopment of our prospectus.

9.

“

‘

i PN

4

' other suggestions and recommendations.

" received noth1ng ‘but very posﬁt1ve feedback‘

-

¢ to 1nform the c011ege staff of what we were do1ng

-

We did so and

(see Appendik B)

N

L

During the course of prospectus'bui1ding, ourlcpmmittee made migy -

One of the most‘importanti

‘ one that we really agon1zed over - had to do with, format.

The comm1ttee also recommended that We pub11§h\a per1od1c news]etter ’.ﬁ‘

!

Qur origina]

@ \'. V"Q - - .

’ ,p]an, as noted ear11er ca]]ed for the’ ent1re prospectus to be under R e
) i - .+ one cover We had reasoned that alt of the information needed by a _¢ ._14
- prospect1ve student shou]d be in one p]ace \ ;hem;omm1t:;e however, T
re-corrmended that it be. d1v1ded 1hto two or more part"fhey fe]t that :

i the prospectus actualJy got as 1arge as.1t appeared 1temnght

prospect1ve studemts would have d1ff1cu1ty read1ng 1t or wouTd' $1mp1y ‘

)i not read 1t at all.” We accepted Xthaeir recommendat1on and d1v1ded the -_:.

v
a%
+ .

. prospectus 1nto“fWo parts, one, ca11ed‘“Clos1ng the Money Gape' A’

- F1nanc1a1 A1d Informat1on<9acket " the other was ca11ed "C10s1ng the

[ ] ‘,o - -~

"Informat1on Gap

-

. - !

) . -

iy,

A Program and Emp]oyment Informatnon Préspectus B

v

e

A\ ]

- . . -

v

.

‘One 1ast“word about oyr adyisory Committee:

-

v

_ while we sought the1r

” ~

advice,~it was analyzed (as was a11 1nformat;‘v in terms_of our.*
3 ¢ « _ * - "I . i

12

,
4
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. ,\5pbjectiVe5jaﬁd used when and ifcﬁe thought‘gest. In the process

. of prospectus building, ultimately someone has to mike the choice

3 . : . - .
R “as to what is better information. W&assumed this responsibility. ‘ °
o Information ) ) In gathering information on financial
Sources : . y ) B
e 'a aid, ¢osts, vocgtigonal interest, .

occupatignal profiles, and the other areas covered in the two infBr-,

mation packets of the prospectus, our initial and continuing concern

»

Fia

had to do wiih“£e1iabi1ity of the sources. We decided to use 8n1y
5 . ’ Co

information_that met one or more of the following criteria: O ‘
o official data-from authoritative sources S : i

; . 0 'déié,;not official, but\tracéable and ‘verifiable. =~
a ~»§ s , . .
. " o data based 6n expert opinion and/or theory oo

. ~ .
~Thus, in the case of employment projections, occupational.information,

and financial aid,hwe~ﬁsed data published by such-agencies as the
N 14 N - .
~ Michigan Department of Education, the United Statéﬁ%and the Michigan -
A, ° ) . .

- * Departmggz~pf Labor, the Co]]eée Schoiarship Service, the Midwest

. - Cas . . . .. O - -
A Assoc1at1qn of F1n§nc1a1 Aid Administrators,”etc. For program and cost

e inforﬁation we relied on the college's Academic Budlétin and the.OTfiée "i

o “ of Research and Development.. The section on vogational assessment was

»

¢ 5dapﬁed from' the presentation in Direction--Michigan Career Opportunity

-

Guide, which inhtdrn was drawn from John HolTand's Making Vocational - -

Choi;es: A Theory of Cakeersl(Eng1ewood, N. J:: Prentice Hall, 1973). 4

N

. s
k2 5

e . PR 4 Al
o [N . . ® .

- -~
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N . ‘ '+ CLOSING THE MONEY GAP

y

e Finapcial Aid e Perhaps one of the mpst difficult
B ) Information . s
to ' ’ and time consuming portiens of the

N

aid. We d1d an extensive review of the fo110w1ng - , t

.
v

"o first, of other publications (both 1nst1tutjona]
. and governmental/agency based) which attempt'io ‘
explain financial aid and descn1be processesarnd
.sources Of such aid. Included in this group would
. : ‘be the 197677 Michigan Admissions and F1nanc1a1,»* &
‘ ' Assistance Handbook, handbooks published by
- . * and dealing with the various federal and state
T .figanc1a] aid ‘programs.

"
"v

e secohd, from material pub11shed by. the”College -
« Scho]arsh1p Service explaining the ngeds analysis
B ’ system. .-
DL o tHird, from consultation with our finanéial
. officers to review their procedures and
- methods for awarding financial aid, how ai
© packages are developed and factors involved _.
in adjustments to awards.

- . o fourth, by systematically analyzing actual
awards made during the 1975-76 academic year
to determirie the-degree of success-in meeting

. ‘student financial-need and to-secondarily
deve]ép'profi]es of aid recipients.

o fifth, we accumulated mater1a]s from newspapers,
. magazihes, professional ‘journals, &nd national
task forces;.reviewed publications such as Student
Guide ‘to Fconomic Survival; we talked with
) . ~ counselors and our advisory group, and with
k2 T students to find out what they thought would be
- — . . gseful and essenttal information; and we utilized
) ' the taxonomy of information needs developed by
Mary Kinnick of Portland State University.

~

- prospectus to wr1te was the 1nformat1on packet dba]1ng with f1nancqa1 _
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. the 1argef, national system of financial ass%stance for postsecondary .
< - i . . v

f \
Py B s
8 sixth, we reviewed proposed and actual stateé
\ and.national legislation for their bearing on « — 0
. the kinds of information that might be and &
curréntly were required of colleges and ) T . \ o
universities by congressional edict. : T
® seventh, two sources greatly influenced not . «
only the content but also the tenor and nuance \ |
of this portion,of the ‘prospectus and, incidentally, - L
reinforced our conV1ct1on about the_kinds and the N
range of information about financial aid that . . ) TN
|
|

E . |
o ; ,
PP 1 n L . L -

should be included--the "Report of "the National
Task Force on Student Aid Problems (common]y ]
known as the Keppel. Commission Report) and
"Unmet Needs—-the Report of the CSS Student

g . Committee on Student Financial Aid Problems."

‘o' and, f1na11y, 1nformat1on generated by the

. Better Information for Student Choice.Project
of the College Scholarship Service for National
Project I was very useful to our own prospectus . . .
‘Project. In particular, suggestions and - :
criticisms offered by members of this advisory -
committee proved to be invaluable to us during
the writing of Closing the Money Gap. . ., and
special use-was made of  the CSS survey of infor- , :
* mation needs of MCCC students. (Axigmggpy’bf T
, this survey is included.in Appendi of, the, - -

e Bresent report. )

r'4

v

This -research and ana]ysis occupied the better part of our efforts
for many months, during which time we fcundoit,necessary to not only

. ~ ‘ 4 . .
immersé\ourselves in the college's financial aid system, but also in @Q@

u
o3

education. As our prospectus developed-we found it inéréasing]yoimportant
\ 2 2

to return. to and measure our "product" in relation to the goals of

student aid programs as we understood them: to encourage equal

&
L4

educational opportunity--access, choice, and retentian;.to increase

"

the flow of students«yithin the educational marketplace; énd to preserve

", the diversity of postsecondary education. It was our premise thaf,if o

i ‘.

we could encourage the first goal of eqﬁa]’educatiéna] opportunity, = ¢ i

[TV




more than 1ike1y the\otners would follow.

.

. .
i O\ ’ ~, s

’a ’ R <

- &.Closfng the Mone}\ ¢ Access, then, was a primary considaration. ¢
o . Gap: ‘Part I ' ‘

s \ ' - - . Many»investigators have reported that
a con51derab1ye1arge percentage of needy students who would qua11fy
Y
for aid fa11 to apply and that many students who need aid app]y'&oo L .

-

¢
\\\ late to receive t1me1y decisions on their applications. Because
. . _ . - . .
. . . . . .- b . -
access to higher education is contingent upon financial considerationy -
* . Bl .

and also involves knowing' how and where to get assistance if it is Lo
- - 1 :

- needed, one of the major goals of our project was the deve]opment

of a step by step descr1pt1on of how to app1y for financial assistance -

Ba

at MCCC -We wanted to summarize that 1n£ormat1on we knew to be
essent1a1 if the student was-to app]y for f1nanc1a1 a1d_Jn a timely
.fash1on The result was a fo]d-out wh1ch if fo]]owed would guarantee
.« the student priority consideration for a1d adm1n1stered by the coJ]ege
We not only 1nc1uded dead11ne dates for f111ng but also suggest1ons
- .asito when the student snou1d‘s§art comp1]1ng 1nformat1on and investi- .
. gating 1i§e1y sources ot’assistance. we also provided the same tjnd

of .informatioh (fi]ing‘dates,‘necessaryJapp]ications, addresses, etc.) for '

a]] other aid programs a prospect1ve Macomb student sQou1d consider--
£
"%

that is, BEOG State of M1ch1gan Compet1t1ve Scho1arsh1p Program, etc.

,And we produced a separate p1eCe -which we ca]]ed "Financial Aid~

CfCaLendar," to re1terate the 1mportance of dead11nes and p]ann1ng In" ' }
this way . students, we felt, WOu1d app]y for f1nanc1a1 ‘aid on a timely

ﬁ%as}s w1th comp}ete and correct app11cat1ons F1nanc1a1 aid programs

at the coi]ege would be more eas11y and eff1c1ent1y adm1n1stered-as
\

applications would be-complete and on schedu1e.~ A11 of this wou]d theQ
- . 3 t . -

R serve the end of promoting equal access to the college.

L8
. .
- . . . .
c. . - \

. .t‘
N . N ) i R .
ERIC - .+ . 18 . 3
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) Probiems. s While th1s process may seem stra1ght-

- s - . . Cem I .

Y ’ ) . forward enough, it was not without

“oh UL problems. « We ran across the f1rst of these in procedura] d1fferences

<o for adm1n1ster1ng financial ass}stance programs between the co]]ege s\\»/

- . ~

. two campuses: Wh1]e in many respects Macomb County CommUnity Co]]ege"‘

‘e

is adm1n1strat1ve]y a s1ngye unit, ctha1n dup11cat1on of- seyv1ces

i

. % ,
ex1sts on each of the two campuses-—there are two adm15510ﬁ% offrce?f-

l

two deans of student serV1cés, two placement and counse]1ng off1ces

- : T and two financial aid offices. Wh1]e0concﬁptua1]y th1s may be
. \ .‘ ]
acceptab]e we found to our d1smay that there were cgrta1n botheqsome
~ (and seemingly need]ess) d1fferences between the two campuses 1n the
’ w . & ‘x,

-

adm1n1strat1on of the aid programs One campus, “for examp]e had set

May -1 as. a dead]1ne for f1nanc1a1 a1d app11cat1ons, wh1]e the other

>

These and a few other fatr]y minor d1fferences were
L} . &
easily resolved as the result of severa] meét1ngs w1th the f1nanc1a1

|y

Howeyer as we went a]ong, we d1d

t had set June ]

, 4 . aid officers from both campuses.

-

keep running into other similar k1nds of stumb11ngjb1ocks, More on

.

these later. -
o/

Our fo]d-out,'we felt, was.sti]] not compJete...We‘were concerﬁed

‘ o that too many students look anly at the hprice.tag" of jnstdtutions

and aré discouraged trom applying fo an otherw{se appropriate school

3

on the basis of the gross pricéf It ts, of course, a basic tenet of

- student aid programs that f1nanc1a] aid w11] he]p pay the d1fference

. between what the student can afford to pay and what it w111 actually
cost.to go to co]]ege-—any college. Th1s concept of net cost presumes
that ab1]1ty to pay is a constant but 1t is a” concept that many

prospectlve*students s1mp]y do not understand, and many co]]eges and

.‘ H
S 5

D
* 7 » >




asic fact. ThefﬁSS survey in wh1ch Mécomb County Commun1ty

5
.t

ollege students part1c1pated showed that wh11e many stgdents wanted S

to .or mightﬁattend-brivate or’pore cdstiy institutions if given the

opportunity, they perceivedﬁfheh’&s’too'@xpensive and decided to

- K

o "trade-off" in favor of the assumed lower costs gf-the public community .
?g?" R college. Our own institutjon did question the expediency of making

[ ——

this kind of direct Statement ébout,the net costg because there was
. some feeling that we might be ﬁnd%rect]y encoufaging students to

consider other postsecondary options. To its cred{t, however, approval
z

was g1ven to go ahead and publisR”the statement

wuuu(uuuud/"‘ 2
N .

. ‘ - . ;) N ] . . &
N 3 A related benefit, we felt, was that students would be able to-.compare
the relative value of offexg of financial aid. For example, a. B
¥ e . $3,500 aid packagesfrom an institution whose estimated budget is

$45000 wolld be seen as similar to an offer of $1,900 from MCEC whose  —

budget is 52,400—-tﬁe student's- contribution at both institutions would -
be "$500. . .. '

- h .
\ ) “ ! . .

e Closing the Money - Since financial aid has evolved to ;
@gg: Part 11 ‘ : , - (.
. . such a very complex and technical

4 vleve? with an, attendant\seté‘ﬁroff1c1a1 statements and 1anguage all

/ R .Y

“of 1ts ‘own, too often not eﬁ%prehens1b1e to the lay person we felt -

¢ L it 1ncumbant on us to descr1be its hows, whys, and wherefores in p]a1n V

) ‘é~=and direct'bfpse.' We adapted these official statements, definitions, o
. ) + » -
. ' explanations and descriptions, including recipient profiles and

e

: )
?%gﬁéegingf guidelines, into a second booklet, "Everything y$u Always

. mgR

- ERIC., ~ 1 ~ - . \ , | A ~
.. ‘ - , - .
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hee oo N
. . - " >’ -
Wanted to Know about Financialhid." A
; . " . -
o Problems. . . But this may belie the difficulty we

encountered in trying to communicate.

in our prospectus a basic understanding of Tinancia] aid information

-

This re1ates to the comp]ex1ty of the f1nanc1a1 aid system 1tse1f—-mu1t1pTe
sources of fund1ng, mu1t1p1e selection and adm1n1strat1ve processes, '
mu1t1p1e program goa]s and clientele, d1fferent and extreme]y_techn1ca1‘ ‘

methodoTogies of need assessment, etc. As one of thelpart1c1pants in-

[ ¥ -

the CSS project commented:
4

Y
v

« 3
‘

“. . .in the nature of things, one need$ to make
generalizations (all aid is based on-need, your pack-
age will meet your need, etc.) but almost’ every general-
ization.in this field turns out to need ‘an asterisk.
Without generalization, one reaches no conclusions;

¢ w1thout qualifying statements<‘one misleads . .. e

Ano a re]ated obstacle we faced was' How would we‘define ;n'plain

and direct prose technical concepts<and terms- that gg;x sinple and -
direct 1anguage? We spent a great dea1 of t1me féSO]V1ng these kinds
of difficuities and, for example, made every attémpt to def1ne concepts
within the narrative port1on of the booklet rather than- refer the |

reader to a -glossary of termsQ We st111 aren't _sure whether or not

- &

. our efforts were successfu] 4put 1n1t1a1 reactions of students and

others to the information packet ‘have been very favorable and encourag1ng

o
.

P2

In this second book]et we conceptually led the'read/r through the

~ 4

philosophical and pract1ca1 underp1nn1ngs of the financial aid system,

and an indication of the scope of information dealt with is apparent-
““ ’

from the table of contents. f -
‘. :
S ‘ “L..,- » “‘1‘9‘ v

.
ﬁ -7 i
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However where information of _this type dea]t w1th’spec1f1c po]1c1esg .
of the co]]ege——student expense budgets and packag1ng*gu1de]1nes, for . ,:h o
example-- we aga1n ran into se;1ous prob]ems What- we found was that the B '
tnformation simp]y did “not exist, or that it did not e;ist 1n,a) ) ‘
.communicalfle form. - . - RS

. I‘ " . " '.‘<. ’

Let s Took at (the question of how aid is awarded'or packageﬂ at - e
Macomb County Community College. We agreed that students m1ght ‘). - :
highly va]ue 1nformat10n that would exp]a1n to them the and “and. *}

types of f1nanc1a1 ass1stance they would receive. at d1fferent ]eve]s

N .

of need. What we found- when We requested wr1tten guvde}1nes deshr1b1ng

-




-

-17- !
: R ' - T Sy ’ ) ’ v '
. 'the packaying of grant loan, and emp]oyment ass1stance was‘that no
such written guidelines ex1stedl . . . . . R -
. L o 7

‘As a resu1t, it was necessary for us to commit staff ta a full-time

i

E d1scern a poster1or1 some semb]ance of logical guidelings and procedures

of,student financial aid app]icatj ns:

‘aid, was ablé to encourage the deugiopment of spec1f1c gu1de11nes fbr o,

)

" need--in other words, the college S success at meet1ng student f1nanc1a1

52 Y nv
Q.ajﬁ '

--publish this. spec1f1c T’?Qrmatdon in-our prospectus— »Addﬁt1ona11y,

s

review-(it took five: week;') of all f1nanc1a1 a1d f11es SO that prof11es

m1ght be deve]oped and packaging ana]yzed Although we were ab]e to

ur Campuses, Jt turned Jout that the other campus had awarded

‘

for one of

‘e

aid on the sis of 1ntu1t1ve Judgme a-subjective, cursory review “

Fortunately, the project director,

! Py ~—

in*his capacity as dean and w1th respons1b111ty for the area of f1nanc1a1

4
-

the packag1ng of f1nana1a1 ass1§€ance sand it was "then poss1b1e for us to

rd

steps have been taken to improve recordeEp1ng, data co]]ect1on and other e
J I - ' P
management aspects of the financial aid unit. . X
rt M . '] ° . - ", ..
~ L. - xv

v
- Qo

[1lustrative of anotherf(re1ated problem was the fact that data collection

. ) 4 "
methods and recordkeeping procedures, when.combined with the absence.

meant that our-desire to publish information déscribing
- , ;3 N
how aid had Been awarded. in the previous year in relation to, student

of definitive polj

T
need—-was to be thwarted We.were unab]e to.generate prof1les ‘for one

of our campuses and were* forced, as a'result, to pybplish what we considered

~

to be~less than complete ihfprﬁﬁtion RS ; , A 2

Finally, we might -note that we also- encountered disagreement and

» z




“sométimes.resistance on the part‘of'our professional financial aid

-app]1cat1on5r]oad We Opted for the inclusion of a]] relevant 1nfor-

‘

~, rd
i

. staff in regard to the adv1sa61]1ty of d1sc]os1ng in® a document

dest1ned for the sUuébt 1nformat1on*dea]1ng w1th 1nterna] policies

and procedures Theég was some concern, as we]] that the co]]egeﬂs

»

resourceg were 1hsuff1c1ent——both in terms of staff and ava:]ab]e

&

funds—-to'hand]e e1tHer an 1ncrease in student demonstrated need or . 3

.
S—

»

' mation We cou]d db no«ﬂess g1ven our basic premise that financial atd

has one of 1ts goa]§ the encouragement of equal access to h1gher .

educat1on It 1og1ca]1y follows ¢hat prospective students should

i,

be prov1ded w1th all 1nformat1oﬁ relevant to their ch21ce of, educat1ona1

.

/
1nst1tut1on and, secondar1]y, that they not be act1ve]y or gnd1rect]y

d1scouraged from app]y1ng for f1nanc1a1 ass1stance 51mp1y because a

.o

part1cu1ar Tnst1tut1on has not corrected dificiencies Jjn its administration
. / /( . p
of §tudent a1d programs ] ) : ) ’

pA i
t . o [
. , e !

o )

" C1051ng the’ Mo;gy S ; e content of the third booklet, "Financial _

gg ért II;* <. .
Y o . Rid Programs," was a togical outgrowth-

<

of our des1re to avgid cursOry and‘1ncomp1ete def1n1t1ons and explanations.
S1mp]y due to the voJume of %fformat;on a]ready 1nc]uded “in "Everyth1ng
You Always Wanted to Knidw.” .," we decided that- it would be reasonable

to produce ajhéhér booklet in which’ we could ana]yze each f1nanc1a%~

aid program in terms of: L
- ) \
o name, funding source, -and fundfng .-
R 4 level, at Mgcomb County Commun1ty Co]]ege‘
fﬁ e the“purpose oX/the program : -
' < . -

! s

"spec?f1c e11g1b1]1t§ requ1rements

(] spec1a] repayment prov1s1ons and ; o
. requirements (particularly in the case ’
-of 1pans)

Ve \ \’

.\/,i\“-’zg . . ’ .‘/ (“;

L]




o where to apPtywor get information

v

»Agaih, as with other informétion;'we opted to cohp]ete]y outijne °

specific characteristics of the sixteen financial aid programs which - A
; 4 i v .
*» were included in the.booklet. <

v
o

-J/Someth1ng ' : * ' One last unique aspect of our financial
Unique . o .
aid prospectus deserves comment. In

" our rnvestigatﬁons, we learned first hand the préh]ems of information,
N .

m1s1nformat1on, and communication which” v1rtua11y all prospect1ve
"~ postsecondary students must face The sheer var1ety of sources dea11ng
with pert1nent 1nformat1on is stagger1ng Not only must a student

o
file“an app11cat1on with the instifution (or institutions!) of his/her

choice, but there are complicated forms to be filed wfth somé eXferna]

' agency such as. ACT or CSS, state scho]arsh1p and grant app11cat10ns,

supp]ementary docUmentat1on of sources of income and/6r dependency
status, and an app11cat1on for the BEOG program. And there are st1?ﬁj \
other sources of 1nformat1on (m1swnformat1ph?)--counselors;fhagazines,
books, teléevision, parehtst other college students, and se on. It is

.no wonder’ that many students are discourageq;ﬁrpmoapplying.

’
A4

. While we cbu]d not immediately reduce thi;”hﬁmber of dccuments-and'
“forms, . we couiq qpovide most of them ;n one p]ace. durg%inancja1 aid
) infe&mation pacKet was just that: .an enVeJope in which we inciuded
) 1n add1t1on to our var:eus boohaets ‘ A
. ,» .

.e McCC apphcation fog_admission

-

e MCCC application for financial aid




~
o

o N

o the Cbllege Scholarship Service's Financial
Aid Form*

-~

e a copy of the CSS bqu]et, "Meeting College
Costs" so’that students would have an immediate
method for estimating their ability to pay -

/ T .

o a BEOG application

4

forms (Fe%gra] Income Ta¥ ¥orm 1040, far
example) they would have to file

.\\ o and we made provision for the inclusion of
related explanatory brochures and booklets

.
~
Py

[

Thus, we hoped that such centralization of information might reduce o .

the poésjfi]ity of a student receiving insufficient or misinformatian.

. -

’
~
3 1
'

. & A "Minor! Problem Very early in our investigations it

Resolved \. , ‘
, ‘ " became: apparent that one vital 't;B]'
was missing for a large portion of prospective MCCC students--a methed

.by which the financially indepénd?nt étudent might estimaté his/her
expected confribution to co]]ege.exppases. For a number Gf years thé‘
College Scholarship Servicglhaﬁiprbvidedodependent students and
their’parents with a'sﬂort bookjet, "Meefing.Co11ege Costs," to enable
them to estimate g;ﬁected family contr{butioAL However, norprgvisiqn ‘
was made for thé student f%nancial]y ;Hdependent of his/her parebts.
. At our. urging such a form was deve]bped.by ﬁSS, and Qe’a}e confident

that its inclusion in the "Megfinngo]]ege Costs" booklet will furfher

help to close-the information l"gap" students conf;ont in their dealings

with the financial aid system.

L)

*The decision to utilize the FAF rather than the PCS and.
SFS was deliberate and based on our desire to aecept the recommendation
of the National Task Force on Financial Aid Problems that all post-
ssecondary institutions move toward\the adoption of a common _form.
+ : . .o 3.1",;\%’: = N

~

T 2 o

T

P -
L]

o we also-specifically to1q them what other ° Co
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. PART IV .o

CLOSING THE INFORMATION GAP -~

-
- hY

.
/

N \ \ g
MATCHING INTERESTS AND ABILITIES TO CAREER. AREAS

1)

A\ -
. Y ‘ . P
¢ Self-assessment’ e We decided that a‘section an

»

vocational se]fJassessment was vital

. = ~ & -
to the prospectus if students wérg to make better sense out of the

L

many opportunities’ ava1]ab1e to them and 1f they were to make better )

s *

and more econom1ca1 matches (both emot1ona11y and“knanc1a]]y) between
-themse]ves, postsecondary training and educatiena] alternatives, and

. , Y Al
the world of work. -We described interest and aptitude testing in

.general and also some of "the factors involved in choosing a ‘satis- :

- . iy .

. .
s
¢ 4 N -

ae

factory career. S o . .

~—

o Interests - We included a textual.description

v

* of the Holland model of vocational .

interests so that any pros 'qtive!studept might have the opportunity
to gaip{a’tent&tﬁve and«iﬁZEia] underetandihg of his or :er interest
patterns. With this knowledge, a‘biven set 6% interest'patterps (We
, called them Holland Codes) cou]d be compared to the patterns we had

assoc1ated with the varipus jobs, 1oca1kg; lToyment' trends, and in-

struct1ona1 programs ~contained 1n our prospectus as the samp]e below

111ustrates .In addition, the prospect1ve student could\check occu-

pational choices against nationa1‘treﬁd3 since we included ip the

P~
#

'prospectd§ a chart from the Bureau of Labor Statistics showin5 the

' projected percentage of increase/decrease in enwﬂﬁyment'by occupation
through 1985. A .-
. - R ? . B

-~ ~/ ’ '
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-tﬁé section enéit]ed mProgramsE ,Macomb Gbuﬁty Commun1ty/C011ege

. e a2

Here- we brought together- . RS

< ’ >, 0t

'y occupat10na1 1nf0rmat1on (nature of work L
. ¢« employment trends, and estimated salary) for

. jobs, that we identified far each of the college's
occupational ‘programs. Each job was in turn

- .. coded with its respect1ve Ho]]and Code., -~

- -

’

¢ 2 summary of;pn_gram requyrements and estimated
program ;psts,,and

e conc]uded each program ana]ys1s w1th a .
summary of graduate employment experiences

‘u' © . {# of unemployed, job-education related or- "~

unrelated_and range of and medjan:salaries, etc.)

the Informat1on Gap. . . was to be

. © .
M - . < N .
v _,§ '.22" ‘ - ' ) P N
. ‘ - . . LR . G ‘0 -
v “ . . " . . .
e 3 » - - i
‘ BYSINESS DATA PROCESSING (South Campus only) ‘ .
SN . - ! ~ ° - ) V K ' *
N OCCUPATIQNAL "INFORMATION * .
IN A"RYTSHELL . . . ‘- - ‘s s N
. ] . . - .
- ) A 3 - - ) - : ’
RELATED JOBS. fLomputer opera{oi‘; computer progrqmne'r. .
. - COMPUTE.R OPERITOR [1CR -- Holland Code]) .7
‘ " NATURE OF WORK. Sets contm’l switches on computer and penpheral equip-. 1
mept according to program, routine, subroutme. and Jdata requirements. *
. . Selects and loads input-and output units wish tages, cdrds, and printout /
* forms. Observes machines and control panrs to monitar equipment opera- -
tion and program progress. Records operating and down time: .May wire - .
Uequipaent controls and sequences. A
- . Yo i v & . ) ) . A
‘EMRLOYMENT TRENDS. Eno]oymebr should grow faster. tha- average for an’
occupations 1n response td the expanding use of computer hardware,
especially terminals., . . . o
-~ . * - ’
Computer OperatOr 5/
- ' s o " Ahnual ’ ‘_L-‘\) __:’-73"_“
‘L . . 1970 openings Projected: + = 7
-~ . employrfient to 1980 . 1980 .
Detroit area ‘_2.4850 s T2 i . -
Michigan 4,750 460 % 7,600, ..
[ > N o .
— NESTIHATEDSALARY.  Starting S650 per month; experienced $850 per month.
N - . - N . :
H . o ) .
3 o t B w “ * o
- L 4 ) . .
VOCATIQNAL/PROGRAM INFORMATION . ) . .- .
o Overview - . ] The inténded centerpiece of -Closing
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- o
,
L 4
-~ . .
> &
A -~
.
e
.
.
L]
» 4
171 he
N -
.
» &
.
L]
. oa.
.
. .
-
.
4
2
L 4
o
A - }
[<3 2~
.
R
o
-
- .
——
/
.
}C
.
.
.
, e
. .
-
v “




r

‘ . ° ~
i

N e - i _ v
T - -, , - : ;

This synthesis of what we ane to consider interrelated informatﬁon

_‘Train{ng--aﬁd.sometimes:édUcationa1--programs imply jobs; tareers

.«.'imply more than educatﬁona1 programs. We decided to p1ace Jo1nt .

N

demonstrates our desire to remedy the often disjointed approach to

- o~ - - K !

career and educational planning fhat'confrontS'too/many students.
: i

e,

n
4 ~

emphas1s on. both educat1on and occupations. . T
z - } .
- ° ?‘_ /
OCCUPATIONAL INFORMATION ' T . [ e . i
o Job/Nature A certain degree ofi risk was taken o
of Work—" T : . - "
) ) I ) in as;ociating a pri ary,&oﬁffo:
B - ' »

’. ,.\_‘

. * technician program shou]d_tra1n med1ca1 laboratory technicians; ..

jobs) w1th each career- program s1mp1y because such an approach does ;

-

not always’ take¢1nto account the f]ex1b1]1ty of 1nd1V1dua1s--there

T

are many” routes te many occupatﬁons. It m1ght also imply a causual

1ink'between a particular program and a partfcular job even though’ .
that ifni may.be tenuous ) éti]] the cod1ng or matching of jobs.

to programs was often stra1ghtforward " the medical laboratory ° ~

. - N > 4

'\

av1at1on mechanics techno]ogy traing aV1at1on mechanics. Howeven, .

‘others were more difficult: does the account1ng pragram always fra1n«

A}
accountaﬁts? (We found that most accountants hold bachelor' s degrees-

and that the account1ng program may, in fact pr1mar11y tra1n bookkeepers.),

* And for what job does the general business. program tra1n students?

o
Or Tiberal arts/non-science? Somet1mes we wepre unable to conven1ent1%,

code jobs to programs. We did include a tab]e borrowed from’

D1rect1on; in which are ]1steg,30me of the occupat1ona].a]temati'ves

for liberal arts majors. And rather than fapricafe a job description
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for a program like industrial 1abBr studies, we indicated ghat such_ .

-

1nformat1on was not ava11ab1e to us and hoped.that its cons1p1cuous

absence m1ght prompt the student (nr advisor) reader to seek further

v 3

guidance and information™ .
. i l& Ce

- . . - ‘ /‘ -~ T

The dgseriptioﬁs of nature of work, the employment trends, and estimated .

salary figures were drawn and adapted from thé following sources:
. \ R : & -

: L4 .._ R
.o Direction--Michigan Career Opportunity Guidé;-

v

] OCéJbational Outlook Handbook, 1976—7% Edition;

e 0ccupationa1 0ut100k Quarterly, Spring 1976;-

) D1ct1onary of 0ccupat1ona1 Titles, Vo]ume I,

) M1ch1gan Job Briefs,” pub11shed by the M1ch1gan Ty
Employment Security Commissian (MESC)‘ .

e Michigan Occupational Qutlook 1980;

q

' o industry and professional career pub]icdfions;_and

o publications of< the Southeastern Michigan League
of Community CO?T&QSS Reg1ona1 Placement: Office*

\ v

<

o Wages and . - One of the primary goals of the
. . EmpToyment Trends ;o t

2

prbjgétmwas~to improve-the~kinds-of -

information prospective students receive so that they might better
.plan their futtre- Of paramount importance for-this information

scheme, in'our estimation, was accurate and current data on wages and
4 * Macomb County Commun1ty Co]]ege is a member of the South- . e

eastérn Michigan League of Community, Coﬂegeih The SEMLCC .Regional

Placement Center -coordinates the job placement efforts of member

‘colleges, providing among other services, & computer1zed Employment

Information System (EIS) yh1ch generates information cgncerning its

educator and employer constituents. Each year the.center, in con- -

junction with member colleges, publishes a follow-up report and analysis .. -

of one and two-year community co]]ege ‘graduates.

IO ‘ g : 2(_‘)




- %, -

. ® L4
employment trends. However, as we became more and more. conversant

with data, it became apparent that there would be -problems.

.
{ - T ¢

e Problems. , : ) . + From the outset yé had anticipated

g{* o , - that updated and current data concerning

-

wageayangi' b trends wou]d be available to us . It was our understand1ng

O

¢ o .égat_glgggtlgn wou]d be repub11shed in the early fall of 1976 with updated
. 1nfbrmat1on for bothﬂof these areas and w1th enough lead:time to permit

. us use~of the1r f1gures * De]ays in the comp11at1on of emp]oyment data:

-~

by the state, however, de]ayed publication of D1rect1on and forced us to

“use the or1g1na1 1974 wage figures with only a minimal degree of up-

*

dating andjén]y where we had access to more curnent estimates. The
employment projections we used were sonewhat more receﬁ? We adapted a
foe—
prose descriptiop of trends by occupat1on from the Occupational Qutlook

guarter]y to give the student an overview of the national scene, and we -
- added data for the Detroit area and state of Michigan published by the
Michigan Employment Security-Commission. These latterswere arrayed in a

a

modified,tabular format. -An examp]e of the format used Follows below

. EMPLOYMENT TRENDS, l!:mployment expecte,d to grow. fas,ter than average

for all occupatlons in gresponse to increasing use. of assistants by
dentists. Excellént opportunities, especially for graduates of gpproved
programs. f’avorab\le outlook for part-time work.

N

-~

- . 'Y
1970 T 77T Arinual “Projected
. _employment “ openings 1980
: \ to 1980 :

» -
A

_ .- Detrdit area 2,400 . 390 S

Michigan 4,300

»

*The data<referred to here was to be supplied by the Department
-of .Education's recently created Michigan Occupatjonal Information System
(M0IS)." After several months of delay, MOIS, aé;1crof1che information
system, 1s now 1nfoperat}on throughout the stat and promises users

roe

- A____l




However, we had.several, misgivings about both estimated wages and
‘ ‘ employment projections. Federal wage and.empioyméhtﬁdata are based
P ) - ’ «
on national averages ar.are not' always necessarily accurate for'a

154

_state whose economy is as heavily dependent upon a single industry
GL or so highly unionized as is Michigan. "And. very often, even though

- _" two jobs may have the same name, duties will vary considerab]y from

employer to employer and consequently so too will salaries. Moreover,

‘e

these figures suffer one distortion because %f the time-lag from.

. cemputation to'printing. Yet another distortion occurs because of the

>

fact that occupational tra1n1ng decisions are made two or more years

before the person contemp]at1ng such tra1n1ng f1na1]y enters the '

' )

« labor market. St11],ﬂwh11e there' appeared to’be.many pitfalls to our

SRS x S ens L L oL '
L pubjishing such information, we felt that after taking into account

. and. reporting qur misgivjngs (more fater on how we reported "caveats")
. to. the student, these were the best genera] data ava1]ab1e and that
‘3\‘ it was preferable to pr1nt these rather than none at aJ] So we
updateq where we could us1ng~the federal figures, and, wherever )

possible, specific and gre recent data ‘from the State of”Michigan.

'3

’

e Employment P There:was, hoWever; another area’
Projections i .
o . , " of serious _concern.to us. It had.to

L4

" do with our dist]]usionment with employment projectibn§ proviaed bx@tﬁe
, . RN

RN such’ proaedt ons by 11st1ng the five maJor~assumpt1ons made by the

- ;*m‘“ﬂ~-Bureau—1n ‘the- comp11at1on of this datar =~ ° -

a

improved access to current, accurate, and” va11d 0ccupat1ona1 and educa-

. now has access to the system) and feel that Closing the Information Gap

Bureau of Labor Stat1st1cs Perhaps- we -can- sum up our misgiV?ﬁbs abouti

‘tional information. We support these goals (Macomb County-Community, College

» s prOV1des an appropr1ate pr1nted supplement to MQIS for MCCC studehts

-

0 '

,
o
T
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* H . " .
R Assumptibns. The Buredu's projections to 1985
are based on the fol}owing general assumptionS'
o The institutional framework of the U. S. economy
will not change radically. - a
. N ‘ ’ rd
, N Current social, technological, and sc1ent1f1c
’ trends wWill cont1nue, including values placed on
work, educat1on, income, and 1e1sure /

o ‘The edbnomy will gradua]]y recover from the
' high unemployment levels of the mid-1970's and’
reach full employment (defined a% 4 percent unem-
ployment) 1n the m1d 1980's., .

a
- 1%y

o No major event® such as w1despread or 1ong-
, .+~ lasting energy shortages or war will s1gn1f1cant1y
. alter the rate of ecoromic growth.:

o Trends in the occupational strugture of industries
will .not be altéred radically by changes in
- relative wages, techno]og1ca1 changes, or other
factors. .

Perhaps our general d1s111us1onment a]so der1ves f rom the fact that
the 1ast set of prOJect1ons, published in 1974 at the he1ght of the

recent’ recess1on, included as one of the underlying assumpt1ons upon

* which they were made that “employment and labor utilization will, be

at*high levels." Perhaps our misgivings-inc]ude seeing—po]itieal

overtones in the choice of -assumptions;:and perhaps we wonder if:agy
> > .

. of them have not been violated ‘in the recent past in some however

minor yet si"ﬁcant way. - )

4

4 5 T ‘.

Still, these seem to be the hest reneraT data arai]abie, and it does,

A
L

"'appear that 1ong term progect1ons may be less suscept1b1e to sudden

‘or‘abrupt variation.*. Indeed, fu]]y two-thlrds of the progected

- - . T

- ) time we begah researching the-yvarious
sources, federa] and state, fo job trends, the Lottom
fe11 out of the automobile market and no one, least oft all the MESC

-

e\
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"

E

" rather than growth, another levening influence on their reiiabi]ity,

_o Problems. . .

~ of job trend predittions”"

AN

bﬁening;,for all occupations will generally result from attrition
. ) 1 . .’ .

.
”» S . .
' -’ P

» ' \

we opted,, in the end, for the inclusion of employment progect1ons
because of our conviction that such 1nformat1on is 1mportant and

because of our commithent to 1nc]udev1nformat1on essential to career
- .

planning. ' To be sure, we wrote some "caveats" for the prospective —

student, especially recommending that employment trends be researched

“before training begins and with much Care while the student is in training:

" .ESTIMATED PROGRAM COSTS A PR

. i ., -

. /. .
If changes then ‘do occur, the student will be in a position-to anticipate

the necessary adjustments to remain maximally employable.
. . k -

. | : ‘ \),

*

\ ’//// ol .
It was apparent from the several surveys ava11ab]e to us that students
<

h1gq\y va]ued accurate and complete cost 1nf0rmat1on Th1s~was

lu.

especially true ‘of Macomb County Community College students responding
to the CSS questionnaire. Henee, we decided to generate program
cost estimates that would include all direct costs.the student might

conce1vab4y 1ncur——tu1t1on«~fees» requ1red and recommended texts, and-

any special equipment or supplies necessary for the part1cu]ar course

xh

or program.
. : - . .

.

) \ We turned'this‘task over to our Office

e ~ of Research and, Development which, . -

3

T_ich1gan EmpToyment Secur1ty Comm1ss1on], seemed prepared for it The
week we read the MESC proje€€tions for the last quarter of 1974, in which »
the claim was that there would be a strong.surge in the auto market and

in auto prodiiction, Chrys]er laid off 50,000 workers and General Motors
.furloughed an additional 20,000. So much for the short-term accuracy

~ 1)
. -

.
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% . ! ’
"~ in turn, deveTped procedures for securing the needed information.

As in the case of the ana]ysis done of the financial aid*program,_:

’ it was necessary to comm1t several staff fu]] t1me to the task. They

hint
: carr1ek out a laborious cqurse by ‘course review.of bookstore inventories

and 1ists and when their initial survgy was complete, the cost sheets
" were sent to each academic division for review for accuracy and to
fill in the'many gaps that had turned up. '

. . < .
A veritable plethora of problems surfaced during the course of this

. research. We found for instance,.that our two bookstores often charged

d1fferent pr1ces for %%e same books, or, more frequently than we would

have “Tiked, they did not have 11sts “of required texts for a11 courses
offered‘by the co]]ege, that somet1mes this was due to the fact that

)
certain colrses 11stedJ1g§?§e cata]ogue.had last been offered several
S <
years ago; and we discoyvered previously unknown d1fferences in the

.

&

costs of what we had assumed to be- 1dent1ca] degree programs offered

l
: , J‘

on each of our two campuses. - . N
. > ,

.

These kinds of inconsistencies and gaps forced us, in the case of many
. » . C °
ourses, to publish a minimum, incomplete estimate--the total of\tuition

and fees, or, what ‘was somewhat better from olir point of view,'tuition

and fees and the cost of most of” the books a student m1ght have to’

t

purchase. It also meant that we had to pub11sh two. est1mates for

%

" what amounted to the ‘same cert1f1cate or degree program offered on

- *

our two campuses (Ekecutire Secretarial and Accounting3/for-exgmpTe).

-

We, thus, left it up to the student to. make comparisons.between programs.

Simi]arﬁy, it was impessible for us to estimate the oost of.general

e . ) ' ’ P

’ ’. 33' .... s

)

e *
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eléctives or other courses Autside of the required core curriculum

¢ . . .

that an indiVidual student might‘conceiwabﬁy take'\‘he, therefore, * "

- . »

1nc1uded a comp]ete index of courses ang their known costs a]ong w1th

~ R

a worksheet that the 1nterested student m1ght then use to est1mate .“.;‘
. the cost pf her/his particular progrem. ) . ' ”: ot
e K _ |
Welmight add,,es a final/note, that the institutiona? offieeS'jn;- - 3

charge of instruction were made aware-of these discrepencies and

1)/// v differences, and indications are that steps will be,taken to gtandard- .

..

. .ize such things as bpokstore'prices,lfees, general degree require-:

. ments, etc. s : S 3 ' ;> .
[} _)': ' n ) ‘ F ) ’
: ( FORGONE INCOME . '
’ ) ¥ , . . : o
. The issue . . . ) Earlier, we'mentioned that our’

?

advisory committée had argued

’ “ .

v

’ ~

J against. the inclusion of the topic of forgone income in the'prbsoEGtus.
: __—;,/ While wegghared their feeling that most students would simply not’find
N the.concept important” to them, we wereft't certain thet thié, inand ° | *

- of itself, was good enough reason to not treat the subject. Our

research did show us that-at least among economists there was concur-

4
N ~

rence that ‘forgbne income_not only is a 1eg1t1mate concept but const1tutes

one of the major costs of education. V1rtua11y all est1matés of the

rate"of return on investment:in education inc]ude;some calculation of

forgone'income. However, in one hespect we"did concur with'our

committee7—that the calculation of this factoh‘cost ig just too compli-

) . 177‘ cated to be understood by most proifect1ve students. . The forTulas are"
- . » .. ' o . ) -




- éumbersome, cenceptually diffionlt ahd often ineJude,two or more

factor regressions. -In-the end, we .opted for.a simplified--and, we '
K'; . v /s" -‘ >
hoped, accurate--formula that might get:some students to think-about =~

. other than "out-of-pocket" costs. Aga1n, we felt thal our respons- -

ibility to the student requ1red that we include alﬂ -in rmation

pertinent to the1r choice 1n postsecondary educat]on and while
conceptua]]y difficult’, forgohe income certainly shou]d be a major
consideration, esp cia]]y'for those students in-betwéen jobs.or

contemplating a change.of career. .
- e

~e . ‘ o~
«

~GRADUATE EMPLOYMENT .INFORMATION

o Outcomes of - ~ Since training decisions are not
Training o ’ o b ' .
é ’ .+ made in a vacuum, and since a -

tudént's choice of institutions or training progham should take‘$nto“—
‘account the possible outcomes s/he m1ght reasonably expect from such
training, we felt that another set of data was ne%ﬁ%d to comp]ete the

occupat1ona1 data assoc1ated w1th each career program, we included a

‘

brief sufmary of graduate emp ymentﬁf‘formatlon gath from a follow-
. - "’:‘ | i

<

up study of MCCC students who graduiited during. the period 1974-75.
We were fortunate to have fhis)Eing of fo]]oh—up data available to

s in the form of a séatistica] rehgrt pub]ished hy Ehe*éouhheastern
Michigan, League of Community Coileaeé Regiena] P}acement Center 1in

' c6njunetion with our own p]acementnoffices at Mapemh.
3 : . ”?5 1§§ ;

R e

-

] Phob]ems . e . . These data were not, ’however,

. Without interpretive problems of

*




)

€

their own,

the incompleteness of -the avaiLabTe ata., Ffor examp]e we know that
pn]y about 10% of our students comp]ete a degree or certificate We .
~

assume that many do not because they have achieved SOme other short-

range goaisi-skil1s‘acquisition;Ljoo Upgrading, transfer to a four-

year institution, etc.--and the dip]oma"or certificate simpiy is not

important to them. Therefore, the -sample that is surveyed each year ﬂ

-

by our placement office may ‘be atypical and certainly sma]]/when

t

compared to the total student enro]]ment

-

Another deficiency surfaced in«the'reported salaries: no provision
|
r\h ]

was made-in the original survey instrument to distinguish entry-

hd N ~

Il]evei from a1ready,he1d JObS, and the' misleading implication, in-our

view, was that these were- new or* first Jobs. Yet, it was obvious

? ~

to us from 1ooking at JOb t1t1es and sa]aries that many of these ‘ -

0

’people had actua]]y been emp]oyed for some time.

P
. = . . ' €~ P - - . *
’ .
' vy 8 § e .
- .
N v

Finally, no distinction was made between certificate and associate#*
. [ . LI Y . N ) -, #
degree -holderss Since there -1 - conSiderable -difference,. at least’ '
~. » Vi

in cost and time, between-the two graduation alternatives this pﬁsed '

anothenmproblem to,us in‘reporting the}data.

.
“w - LN < B

" e ..
- - < ‘ . s

A - * ~

. He chose, in the end to display a summary of .the original graduate -

4

emp]oyment report (An example of the format USed in the prospectus ’
fo]]ows be]ow )" Although’ incomplete this wa§\thé best*data available

and even w1th these prob]ems was -probably® sufficientTy accurate. We . \«

-

[N}
01
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. - . . * [}
*, .did write the necessary "caveats" so .that the student might be

aware of the problems and were fortunate to be able to influence SN

’”

s

changes in the questionnaire that will be used in subsequent surveys

. — 4
. . . -

of MCCC gradudtes. . - ot
(s ° . .
1974- 75 GRADUATE EMPLOYMENT - . ‘ .
REPORT SUMMARY-. , - : )
Business Data Processing . ; . .
@ Te o - S ‘,:
%ﬁ* rads in r[Employ?'me 4 R ] |
£ © the Working Working Earning ~“Median| :° L i
rogram Repo%g Full-Time Unempleyed Part- Tlme Range Sa]a‘ry ' . -
4 3%+ i . 3 )% 4 $200-1800. $1075 | |
f * 1
T . - A 1 —3 * !:\.' - 1
t ’ ).
23 Grads Report Working R g orads Report Working i - ~
£ Fyl1-Time/Related Field R Fu11-T1me/Unre1ated Field
’ Earning Range ~ Median Salary Carning Range Median Salaty 7
$600-1800 I 100 C's200-1250 © ° $928 o g
N : . . # ‘ -
- [4
o Caveats . . : ; . “We began the section relating

. ,mation, wwth a 1arge 1ntroduct1on ent1t1ed "Before you go’ any b

L -
M .

occupat1ona1 and program 1nfor-

7 e
N

<

\4

further e In t.h1s sub-section to our centerp1ece we -tried to

g1ve the prospect‘rve Bader an overview of the kmds of information
that followed, an’ understandmg\of the sources we had used, and, most"‘"
o / - ‘ g .
" importantly, a }éeh’ng for-the limitations of the data. We came to
. . - 4

believe thdt, diven .the ver} Teal problems we ourselves were forced
- ) .

; -y
to grapple with, it was only.fair and right to sum up these "caveats"-,

{we called them 'Grai'ns of Salt in the pr;osqectus) for the.student who

’ ) . s . -~
f

)

¢
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l 1
would subsequent]y read and use the prospectus And*it seemed to us
N * @ »

that this kind of 1nformat1on was as 1mportant a tool for that. prospective )3
student--how to use the data, sources for more comp]ete 1nf0rmat1on,

1

!

danger signals, and the very real 11m1tat1ons of the data, etc.=-as were %
- - - o [ — 1 ¢

the Tinkages we had béen making between- vocational self-assessment, -

occupations and programs.
& ‘ ¢ ;

e A'last word . . We ‘'did not include in our prospectus .

- - N
-

-information on students who tramsfer

-

to four -year institutions or students who stop attendlng Although we

be11eve that such 1nformat1on is Tﬁ;ortant to prospective students,

.

we found that the available data was either out-of-date or ipcomplete. . .
Jo have -published it, therefore, would have violated the norms of better

information as we iﬁterpreted‘them‘ Present]y, our Office of-Research .

-

and Development is survey1ng these two groups, and we ant1cjpate that .

.Zhe resulting new information-will be available gither in a future

prospectfds or other appropriate college publication. . 'Q

N

-
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PART V

WHY- DOES THEiPROSPECTU§ LOOK THE WAY IT DOES?

& : .
? ~

o Format | It might be well at this point.to review
. : +and exp]a{niwhy1we decided to go wikna
the nanticu]ar.fe;mat that we dia and some of the'things we considered
before we sat down with'eur graphit artist. We did not want to eliminate
any informatibn that had been identified as nigh]y important by students,
. but, atffhe same time, we were concerned thaf, perhaps? there was ;Qg_ '
:much material to publish under one gover. - Doing so; we feared,.might

—_— , ‘
guarantee that a student would not read it. At_the same time, it became

1ncreas1ng1y apparent that the topﬁc of f1nanc1a1 aid--as we wanted_to
‘treat it-=did not fit in with the vocat1on%£?program information we were
deve40p1ng The cont1nu1ty between the top1c areas s1m01y wasn, 't there.
,So we made an early and te“tat1ye dec1s1on to. u1t1mate1y produce at 1east

A d

two “"pieces" or parts-—one déa11ng w1th f1nip;1a1 a1d--C1051ng the Mon;x

Gap A Financial Aid Information Packet- and the other dea11ng with the

remaining parts of our outline--Closing the.Informat1on‘Gap. AAErogram.

- and Employment Information Prospectus.
5 .

"o Financial Aid © . Whjle a certain 1ogﬁga1 structure
Information-
deve]oped dur1ng the comp111ng of -

-1nformat1on about f1nanc1a1 aid and wh11e we began to See the bare
“outline of a poss1b1e fonmat, it wasn't unt11 after we)had completed.a
rough draft (the third or fourth of many) of the financial aid prospectus
that the pieces began to fall into place. It was at this point in the

_ P . X

project that we read a shdrt andlysis and simmary of a concept called .

4
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the'"commun1cat1on cyc]e "* In esseénce it said that for prormat10n

to create 1ts jdeal 1ntended effect it must meet these cr1ter1a

° lt::§7ufﬂ be factuaﬁ-1e every detail. -
T .o It«hould contajn and descr1be the correct .
sgquence of events. : - ‘ o
o It should be 1dent1f1ed with a spec1f1c t1mé )
? ., period, 1
- o It should contain'no falsehoods.
* e -It should have the 1mportance of, its contents in

v
We now had a logical framewqrk by which to measure our

their proper order of significance..

Eureka!

<

communication effort and rationalize the format we would ultipately use.

\?\)

[N

-~ .
ur entire financial aid information

*

.criteria, let's Took at'§t in

Yelation to fﬁé’ZEEEEE'and fifth items.

o

“identifiéd three major areas that should be dedlt with in this section
. R . [-od \ . .
— . 7 c .1

of -the prospectus——complete,informatidn on the processes of fipancial

Ear]y 1n the project we had

a

@

aid, detai]ed information on the variou5'student financial aid

-~ tl

programs, and practical sfarmation on how to get f1n£hc1a1 aid. : Thus,
# e .
% we followed the d1ctates of 1tem two by 1ncPud1ng and descr1b1ng the
1

correct sequence of events that a student had to follow, and to c]early

distinguish between the three areas and order them based on the1r
s

pr1or1ty (or significance); we chose to produce three separate p1ece%£5

This also seemed 1og1ca1

* ’ Ly
\ o
X . D

and numbered them Part I, Part II, and Part III.

-

¥ From an unpu 1shed draft manuscr1g%>ent1t1ed Commun1cat1on~4 ks
Did You Get The Word?, Jer y°S’ oans April 1, 1976. : ’ ;
i U , d*’ .
. ’ . .
A\ , 0 - - L f
T <, 8 &

o~
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g1ven the nature of the material,, In th1s way, we 1t, not only wou]d
/
it not seem so oyerwhelming, but, also, no’ student wou]d be den]ed access
e - /
to complete informatien while st111 be1ng free ;6 choose a persona]]y .

/
/

appropriate entry point to that information. / -- . . - » o

N

~

°
o A . > . - . ,
»

0 Vocational/Program~f ) * As for the vocational/program section
Information T ot ’ ‘
of*the prospectus, Closing the Information

;e

Gap . .:., we opted to produce it in a‘tabloid format. In the first

- place, thggcollege has had positive-feedtback from the community and good

-

experience_with such a format for communicat{ng information. 'Also,iit |

seemed to make the final "product" 1essgbu1ky in appearance and seemed
to‘provide:us withﬁa.re]ative]y_jnexpensive to print and subsequently

“update format The'decisions were made fWe talked with out graph1c . , -
artist about thea1dea, and she 8gréed that going to tabloid size would “

a]so help us to 1nc1ude more "white space“, make oer1od1c breaks in ’

lengthy text graph1ca11y h1gh11ght d]fferent top1cs and sect1ons, etc

- But whiTe we were f1n1sh1ng up some of the 1oose ends ‘and doing final

-

proofread1ng yet another stumb11ng block surf%ced At this point we were
not1f1ed that ‘the co11ege had intentions of mak1ng significant 1ncreases
in tu1t1on and fees. Because our prospectus was based in large part on
accurate cost 1nformat1on wh1ch we def1ned as the_tota]_ofvtu1t1on, fegs,
. books, and supp11e , we opted for a quite d1fferent format and pr1nted
only enough cop1es to meet the 1mmed1ate needs of the progect first, we
had a contractual\agreement to send copies of our finished prospectus to
FIPSE, second, ‘we a1read; had numerous requests for copies from othersﬁ
1nst1tyt1ons, 1nd1V1dua’ls, and_p*;on our own staff; th1rd and most

—1mportant4y, we d1dn't want to pri®infdrmation and make itvavailable .

" to students’ knowing it-was wrong. Our plans are to update program cost .




©
.

.. information just as soon-as the college has taken action on the several
¥ . o ,
_ - proposals being considered and then subsequently produce the tabloid

prospectus of vecational and program information for Macomb County Community

T,

Co]]ege. N
. E “ N
e Finally . . . _ L Our prospectus was not meant to. > . ,,_;/A ,
1 » . <t
R / ‘(zf replace the college's Academic Bulletin,

but rather to 'previde certain kinds-df-ﬁew:and better information. As

-

“such it would supplement or enhance 6r‘amp1ify the Bulletin as well as

s

other college publications.

e

Although, there are no final plans as to hpw the new and betEer information

~ - will ultimately be used, several suggestions have been made including tﬁe"n

following: co ‘ -~
- ‘ . )
® Continue to publish a prospectus as a supplement to
the Academic Bu]]et1n .
¢ Publish various parts of thé prospectus in p]ace of
~  the brochures -and 1nformat1on booklets now being
published. . i ’
C - ‘ ¢ Add the new information from the prospectus to the

Academic Bulletin.

® ~ Add certain information--retentiqn rates, transfer v
.rates, academic policCies, etc.--to ‘the prospectus
and publish it as a prospective student guidebook
" or handbook. .
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PART VI

CONCLUSIONS AND 'RECOMMENDATIONS }
' At the outset we conceived the r
accomplished? .

. : objectives of our prospectus to be:

® To provide prospective.students with better information
which would assist them to make more informed decisions
about tra1n1ng and jobs, the pursuit of postsecondary
" education in genera], and attendance at Macomb County
Community College in particular. .

e To provide prospective students wi'th. information not
_ previously available dealing with some of the conditions
and outcomes of- attendance at Macomb County Community
Callege. .
Ay - ? i
Does the.prospectus provide better information? We are confident -

¢

that®it does. To illustrate, in Appendices. C and D- &é have
included .copies of the financial aid information and an example of

the typical instrictienal program information as found in the -

- e . .
-college's current Academic Bulletin. We feel our confidence is

‘Closi

N

justﬁZifd?when this material is compared to that contained in
he‘Money Gap and C]osing the Information éap But the 7

' "t1ves ih‘postsecondary education. We are attempting to get some

VAN ,
final answer as, to whether or not we have indeed produced better -~

-~

1nformat1on lies w1th prospective students ehoosing among a]terna-

2]

b

;\sense of that “fth31‘answer" through an evaluation of the prospec- N

R
.

tus by current]&‘enr9lled MGCC students, high school students$ nts.,
s T e
high school coaunselors, and-éo]]ege staf? A]though the final- -~

results of the" eva]uat1on will not be available for-about 51xty
‘ ’

daysj’prel1m1nary feedback suggests that the prospectus does
contain better information. Especially positiveAresponseS‘hayé :

LY

been recieved on the financial aid information packet. -
. < /.. .

-
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. Commun1ty College. K : . .

_‘gradﬁate employment datat and detailed finantia] aid information has - ‘ &ifq;'

R - = . ’ - ‘ .
S a0y - o
. L4 ) . l ".\ AP . ’ - .. - "

'

Related to the question of "better“ 1nformat1on 1s that of.1ega11y
required 1nformat1on d1$c]osure White we don't want to make a

Judgement kere on the des1reab111ty of federa]]y 1mposed directives

< \

. to remedy certain 1nformat1on def1c1enC1es or- abuses we note that the

Educat1on Amendments of 1976 will requ1re that postsecondary 1nst1tut1ons
/
°part--1c1pat1ng in federally fynded student financial aid programs “dis- .

i c}ose certain"ﬁnformation.to students. (see Appendix E ) Thus, the

question of whether or not this is "better" informdtion may have been --
rendered academic. Although we have-not_as yet seen specffic guidelines
from the Office of Education, it would appear'thatithis is, by and large,

1nformat1on we have vnc]uded .in C1051ng the Money GaE>and C]os]ng

the Informat1on Gap.

-~

-

w111 prospect1ve students us1ng the prospectus be able tp make more
informed dec1s1ons about training, jobs, and postsecondary educat1on?-

Aga1n, the answer lies outside th1s report However compared to

e N0

what is usually given to prospect1ye students, the prospectus contains
% [ 4
more of the informatien too]s needed to make informed dec1s1ons aboug:

[y

tra1n1ng and emp]oyment especiglly for a person cons1der1ng Macomb County

. .‘
vl
' . ‘, . ’ .
Does the prospectus provide new information about some of the conditions

s ™

a

.and outcomes of "attendance at. Macomb County Community Co]]ege?

Unquéstionab]y, the answer is "yps." Detailed cost ?nformation, o Y ;i:

neyer been previously avaiiab]e. -Additionally, degree programs on

«
o
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“-41-

i
L]

N L3

. each campus supposed]y "1dent1ca]" have never been arrayed in such

a way as to permit students to eas1]y see the differences (e(§/ in-.

B i H

In summary, it\seems possible to say at this peint and assuming eval-

uation results-continue to be positive, that the prospectus did -meet

.

its primary objectives. ' ’ . i o
"o Other ‘ ' .DEVeioping our prospectus had.some V
Outcomes , o
unpredictable and what will prove to
o ; ' [
be far reaching effects on the college. - h

.0 The‘coTiege is much more conscious of thé kind of ' -

'l ‘1nformat1on it prov1des prospective ‘students. There
is greater concern about whether or not information
is truthful. "ar .complete. Some examples will i1lus-
trate this poirt: . Copy for-a brochure describing . ot
one of the callege's occupational programs was re-
' Jjected because the glowing employment claims were not
" verifiable. Procedures previousl]y not made 3!511ab1e v
’ " to students-hecause of the possibility of abuse, are
. be?ng put’into ‘the Academic Bulletin.. The farmat of .
\ the Bulletin itself has been ‘revised in orderj‘to pre-
sent 1nformat1on most needed by students firsh ‘
. o Several major curriculum problems related to degree :
™_ requirements were discovered during the dévelopment
of the prospectus Partly .as & result of those -
" discoveries, a major_revision ef degree and certificate

' i -

//// . requirements is now. underway. . . -

1

e As 3 d1rect result of the prospectus building process
" the entire f1nanc1aT aid syfiem is being revised.

o‘ ’ . ‘
. . CT oy, . v
o Time* E P]anning, deveTop1ng and produc1ng ‘
Investment. . . !
.. o prospectus szjh as ours, will requ1re
a cons1derab1e 1nvestment of " time depend1ng on he ava11ab111ty and

‘access7b111ty *of needed 1nformat1on In our Case, much d# the 1nformat1on a

-

*

. . N

b
&y
b
.

a* . -y
ro ~ . ’
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we felt was needed was either not available or not easily accessibl&
° \

S or noﬂ available in a usable form. This meant that a significant

. amount of time was spent (mostly "by hand") researching, .extricating

and organ1z1ng data. The best est1mate of the number of "person- hours"

needed to produce our prospectus is as fo11ows
) ProfesS1ona] 24750 hours
¢ Clerical 1,200 hours
\ N !

Adv1sory ' 350 hours k\,J
(not including the: " :
Advisory Commit

’

TOTAL 4,300 ﬁours

p\‘ iy
Lest future %SS?%ectus builders become d1scouraged Tooking at the time
]

investment, e _points should be kept in migd: "~ . |
* .. 8 If necessary information is easily:ravailable and usab1e,
. . fewer hours will be needed to gather and sort it.
0. F1rst efforts are very time consuming because mistakes
are made ard fatse Tead¥ are followed. The second
time-around should réquire fewer hours. '
o Knowing in advance with some cert1tude the .information °
needs of students will.reduce the number of hours .
’ needed to evaluate and ana]yze data.

'Related to the 1nvestment of time is theé 1nvestment in dollars. A]though )

B

) we will probab1y never know exactly the cost of producting our prospectus,

- »l

- a good eiﬁ1mate is between $35, 000 and $40 000 The cost of "persof-hours"

,alone was approx1mate1y $27,000.

» [ \, . -
.
<« . '] ' ,\g,

v

"o The Gtven the t1me and do1]ar Spvestment >

. ¥

Future .. .
‘ - 'i% ’ *w411 Macomb County Communlt& £oﬂ]ége .
. , . \

cont1nue its efforts at prospectus bu1]d1ng7 The answer SO far ls

."yes."‘ But 1t séems unrea11st1c'to believe that the co]1ege will "Tine




item"” $35 000 to $40, 000 annuany for this ind of effort. It is
rea11st1c to be11eve however, that the cost of a future prospectus R
w1]1.not be as great‘and {this.is most 1mportant) the ‘consciausness
of the eollege'will have’been rai§ed to sqch‘a:peint'that the money

spent. on ﬁraditiona] (even bad) information will be ré-channelled into

. . . \
better information. - .

>

" &

Worth noting ?t:thisﬂgpint is» the fact tha£ plans bave been made to

update‘and to continue gaéherfng information. We anticipated that the
-0ffice of Reseerch;and DeVeiopment will continJehto gather and analyze
course and program cost information. The Financial Aid Office wi]T'
'annyally revise fipancie] aid jnfquSEionl. Information on .graduate
:eﬁblo}ment data will continue to Beiégihered each &ear and~wiii}
probébly be added to Ffuture editiohs o% the Academic Bu]]etim.°.
Occupational information and emp]oxqept proéecgions w111 be rev}sed
%égu]a%]y by the Céunse]iﬁg/P]acémenfLDivision Brochures descr1b1ng
the co]]ege S educat1ona1 programs will conta1n graduate emp]oyment
information and occupational trends.. |, LT
e Co -
o Leadership | ) - A1l in all the;thrust for better .
N | information at Macomb CounEy Community
Co]]eéeolooks very good. - For the presaﬁt thg%e'who had the host to
QO with*the deve]Opment of Eetter informaiianwill need to continue
providing leadership. But the number of adherents is growing and new
1eaeership is emeréing: We hope%ﬁ]]j anticibate%thet before long the
need‘for‘bétter inforﬁatioh in all of the cornérs of -the college will

become'as-importént as the need for the class schedule.

#




) Dissenination . 0ur pTans called for the pr1nt1ng;jf
‘ 3 000 cop1es of the prospectus‘ About
800 cop1es w111 be used for evaluation, distribution to high school
counseTors and co]]ege staff, FIPSE, ‘the Cha1nn;\ of the National
“fask Force, and offjfia]snof tne state of Michigan who have requested'
_copies. , The#femaining 2,200 will be made aya}labie to prospective |

students;' ' ) ) a . ? s

Up to now we have received requests for‘internatjon or copies of
-our prospectus from well over 200 ind{viguaTs, instjthtionsﬂand |
agencies. In addition to 10ta]‘highf§chool c0un§eJ;rs and téachers
" and members of the co]]ege staff, we have had correspondence with, orl
are sending copies. to the f0110w1ng
-~ o American Co]]ege Test1ng Program-é‘

® Bowling Green State University
. o Co]orggp State University

KalamgZoo Va]]ey Community Co]]ege
o Michigan Assofiation. of Commun1ty College
Student Personnel Administrators
o Michigan Community College Assoc1at1on
o Oakland Community College
.+ o 'State of Michigan, Higher Education -
* Assistance Authority )
. State of M1ch1gan Higher Educat1on1
ﬁanagement Services
. State of Michigan, Senate Colleges and
. -Universities Committee '
o State of Michigan, State Departent of Educat1on,
Coordinator of Cemmun1ty College Affairs
o' University of-Holston-
o Detroit School District, U.S. D#str1ct Court,
Mond toring Commrss1on (Sub-committee on
.Vocational and Career Education)

-




- for'students. For the.most’part they are basedgupon the experaence L

e L 1mmed1ate&gttent1on to it. . — C .

Other efforts at disseminatdon have included:. . .
) - . ) L
o . NewSletter dlstr1buted to co]lege staff . > Tt
* (see Appendix B ) . '
e Articles published in the campus newsnaper :
' ‘(see Appendix F )
- @ “Presentation.made to the co]]ege s board of trustees. . g
"~ ‘e Presentations-made to various €ampus groups 1nc1ud1qg»v- :
student government. 7 e |
"o Panelist fdr "FOCUS", the annual meeting of Michigam'_l.__
. community college deans of instruction.
R . Presentation at a conference of Tocal educators sponsored@“
- by the Amer1can College Test1ng Program. .
o Partisipated in two sessions with state agency heads .
dealing.with information as 1ttre¥ates to career
educatlono

.

N BN
. Recommendatjons o‘ Although the following recommendations . __IIL
’ ) : A S

are directed primari]y todggture

]

prOSpectus bu11ders, severa] will be app11cab1e to p011qy4makers,
_,J
1nst1tut1ons end agencies who are concerned with better 1nformat1on

e >

we gained from deve]dp?ﬂﬁiq%r own prospectus. Some, however, have..

" o

been prompted by the opinions and experiences of'bthers. .

P ) i i A - ‘ .

o Postsecondary, educational institutions should ° E

K regularly- assess the 1nformation needs of ‘prospective =
) students : .

[N

. Informat1on deemed to be 1mportant by prospective
students should be published in-a prospectus or _
. s1m71ar document/documents. - . ’ T

o . 'A]] informatjon published for the use of prospectlye
* or enroHed students should be verifiable and comp]ete‘g
. . " v L 0
- . "0« Any 11m1tat1ons, spec1a1 cond1t1ons or distortions ___ .
of information should be- c]early and truthfully - .
‘ communicated. . . T

~ o [l , < LN
> ¢ The sequence and/or format in wh1ch 1nfqrmat1on 1s \\ .
Y presented should be based upon the relative im-. . 2\ =
..portance of the informatien to the prospective o
.- student. Thus, information determined to be highly
k2 ’ important sho0Jd be the most eas'TY“Ettesswb1e~e( )
should be h1ghllghted in sich a way as to draw = = °

-
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Technical Tanguage and academic jargon should
“be avo1ded or clear]y defined in context

A11 requirements and options for degrees and/or
certificates should'be c1ear1y and fully d1sclosed

Full and complete 1nformat1on on the cost of attendance
should be provided. This information should include
tuition, fees, books, supplies and any other costs .
associated with, a part1Cu1ar course, class or pro-
gram of- study, 7, .
The refund policy of the- 1nst1tut;on showld be
unamblguousTy def1ﬁed and conspicuously displayed.

ﬂ L]

. as a preparat1on

Deta1]ed 1nformat1on’on f1nanc1a1 aid should be
provided. Such 1nformat1on shoyld include at
least the f0110w1ng :
o A]] steps and forms necessary to be cons1dered
» for f1nanc1a id.

o Full descr1pt1on of all financial aid programs
.Available including information o&n2;;11f1cat1ons

« ¢for the progrdms; special condit repay-
ment responsibilities, etc.

) "Packag1ng gu1de11nes"'used to award financial
aid. ) .

. Accurate and comp]ete student budgets used
by the f1nanc1a1 aid office to-make awards.

e An indication'bf how wel™ financial need is -
met by the 1nst1tuﬁ1on *This can be shown

by a compar1son of total need ‘to total aid
awarded.” '

. , .
R, kS L. ¢

" Current profiles of financial aid.recipients.

©
o

% 0. -~
*

"o The student appea] procéss. B

o Names and 1ocat1ons of all persons ‘who' are

) = ‘,1nvolved in the award1ng of f1nanc1a1 aid. K

Postsecondary 1nst1tut1ons purport1ng to train people.
“for empYoyment shouTd prov1de.1nformat1on on the
océhpat1ons for which specific training is meant

In- addition, long range trends

: 8roJett1ons for these- occupations should be’,

pro ided along with the conditions or assumptigns

- -upon wh1cb the trends-or 6roJect1ons are based.




. - o« Information’ on’ the exper1ence .of an 1nst1tut1on S
) gy aduates should be provided. Such information
{prtis ¢~#1%§ﬁ@u1d include, but, not necéssarily be limited
% emp]oyment/unemp]oyment employment  in +

occupations: re]ated/unrelated ta tré}n1ng, "

-wages/salaries, numbers.who\transferred (e.

in the'case of community colleges), number
admitted/not admitted. to graduate schoo]s

,_Informatwn on student retention should be pﬁmded
~However, ghe'meaning, or limitations’, or special
conditions of such data should be clearly communicated*

-

N

When information is provided. thét may be detr1menta1
to (8 particular department in an institufion, it
" is vecommended that the affected department be
given the opportunity to pregent its case ¥f it-
wishes. However, any new information presénted
should be-'subject to the same tests of va11d1ty
as all other 1nformat1on.
3
in deve10p1ng a prospectus, it is 1mportant to
: obtain the sypport and commitment to providing
- ..better 1nformat1on from the highest level of
author1ty in the institution.

L ;
s - . }

- M 4

~

"The use of abroad-based adv1sory comm1ttee in’
prospectus deve]opment -i's récommended. However, )
the final decision 'as to what information is to be
providgd sﬁbuld*not rest with-the ‘committee, but -
rather with a single* indiyidual or a small group
ofs persons in authority who are comm1tted to

"better 1nformat1on

L X"
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? . . . PART VII
' 8 ¢ . ) ) ’ ‘ \ ‘ LS
RS ) . , - NATIONAL PROJECT I
L o . . ‘ ‘ 4
?’ - i . ‘ ) ‘ ‘ A\ .
A ¢ National P\%Ject e In our opinion the national - : '
! . Format . : . .
L , ) - ' - : project format is an excellent.method
’,.;‘: L s/ " - ' . ﬁ. : i - :
. . for focusing attentibn on vital’ issues of postsecondary educatioh o
- : « T
. NaturaHy, the 1ssue or 1ssues, the outcoines, and the effectweness
ofa the1r d1ssem1nat1on w1H u1t1mate1y determ1né the suqces§~or R /
" faﬂure of a g1ven prOJect~ But that method has much "going for it"
Co in that 1t has the potent1a1 of bmngmg together peop]e from d1fferent
- .
- parts of the country who are concerned and‘comm1tted to the issue or
problem at.hand, and who can contribute 1ns1ght from d1fferent insti-
. tutional dnd esducationaJ;points Oof view. »
- -~ . . [ - .
‘ " e National S . National Project I in its focus - * -:\, . |
' ’ * ‘Project 1 ) . . i - C
v ’ % . S : s“and compogition is a very good ) o
examp]e of a potent1a'Hy effectwe natLonal prOJect% It brought |
. ' v ;-
_together people fzbm diverse geogx’apmca] areas, stitutions, and o, e ‘%
- . A Lo |
L : educat1ona1/phﬂosoph1ca1 po1nts of ‘view tg focus on a problem that ;
. . - - j
' * " they aH fe]t 1mp‘ortant to the future of p’ostsecondary education. S
‘7: ¢ . o « ‘ . . .
. | 4 .
N S - We feel that Nat1ona1 PrOJect I has had nat1ona1 jmpact and ‘that it
. g ~ wﬂf cont1nue to do so. This ds not to Jsay that the prOJect cou]d .
/-' not have been more effective and thereby made a greater contribution -
0; t’o the prob]em»of providing.better 1nformat1on ‘for student cho1ce e '
N LI A R " ’ - . ' ‘ oy ‘ Y -
" o - - - - — - ~ g . *
© ~—_\ ) N
ro 3 .
. LY “' <
v A4 Y . ’ ~ .




In hindsight we offer the following observations: N ,

-49- C

~ /
o We did not feel that the objectives of the project
were clearly and precisely defined.. This should
have been done ear]y, probably at the first meet1ng .

For,.example, the major goal of the project, as we —

understtod it, was to raise the level of conscious~ "
*ness of the need for better information. 'If the . '
~ project's Task Force had set objectives related ,
+ to such questions ds--whose level of consciousness
would be raised? how? with. what strateg1es7 etc.--
its deliberations on occas1on'm1ght have been more
fruitful:
o Fund Teadersiip*' was always positive and construct1ve
in its suggest1ons and recommendations and managed
on magy occasions to cause the Task Force to bring
more ocus to its deliberations. -

. ' -

. Proaect leadership should have been more assert1ve and
task oriented. For example, no task.force member
should .have left a meeting without a clearly defined -
assignment for -the next meeting. " To do this it would
have been necessary to establish objectives ‘or we s
gesired outcomes for each meeting, *mLeadershlp also
seemed to .run in streaks. A posi¥¥8n paper, for
example, would be assigned and thep not used-or
circulated. .

o Tod much time was spent de]1berat1ng or try1ng t’f\
reach _consensus; The Task Force did not seem to .
be "product" oriented except toward.the end wheh
the National. InV1tat1ona1 Conference and the Report

were d1scussed AR

" e The Task Force may have lost sore of its 1mpactb ol
ough .

‘because early in,its life it failed to tell en

‘people regularly and often-what it was™doing. It

was argued that this could not be done because there

was not adequdte "product.”  Assuming this .to be

true, it cannot be argued that there was -a. lack of
issues. They began to emerge at the very first

meeting. The .Task Force could have said to people -
across the country: Here are some of the issues
and prob]ems related. to better information. Here
are some of the tasks we are working on. Here are
some of our exper1ments with better information.

,
.
L - L

*Ray Lewis gnd Russ Edgerfon .
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Although the work of the project was not widely known
across-our institution; those who were aware of its
efforts tended to be very supportive. It.is.clear
to us the project has had some affect on raising

the Tevel of consciousness’for better information at
"Macomb at Tleast among those persons responsible for

providihg information to students. i e .

-

: 8, . Coc - : '

Lt .appeared to us’ that Task Force members.were not able,
at least initially, to give as much attention as they
+might have 1iked to the work of the\Task Force. For
some the feeling that the Task Forcg“Tacked direction

.or ultimate purpose”was a factor. ‘While for others,
work on individual projects seemed to hdve higher
priority. . v s . '

) s L3 ) . . . . . . /
" 9. We are generally opposed--to outside intervention
dn the affairs of postsecondary institutions and their

"students. However,® since the. federal and> state govern- .
ments have felt it necessary to enter tie arena of
information disclosure im postsecondary educatiof,
we suggest that they carefully limit themselves to

- establishing guidelines for the types-of informatiph

“that should be disclosed. The experienee of National
Project I, if nothing else, serves to demonsfrate

.that postsecondary institutions can commits themselves
to providing ‘bettér and more complete information;

.~tan ‘preduce better information; apd that there are
numerous problems (e.g. comparability of information,-
tack of commor terminology, etc.) that won't be .
solved by simp]y_1egfs{g;ingi S

,

-
-

O

" @& Recommendations o .
‘to FIPSE | . . B ' ‘ . o

.Continue to use ‘the national project meihbdf%é a P
. means of -fotusing on signjgitant problems or issues
in postsecondary education. . - % .

¢ s N ’ T e
1t future projects involve using demonstration’ .
.Jinstitutions. and resource ggencies aleng the lines of
National Project I, we would recommend that the Fund
"consider a staggered sequence to the starting of the-
.various compenents and an extended overall period to
a project's working life.: Specififa11y, ..

-«

’

° Re:adrce'ébeacﬁeg éhould bégih their )
work fipst, ideally a few months before-




LooF T ANy

-

_.th@ demonstration institutions in order
that they might benefit.from preliminary.
.. reéearch and exper1ences and that, finally

.- . & the total: membersh1p of the’ proqect beg1n its
o deliberations after the resource agencies and

. ) i - ~“  ‘demonstration 1nst1tyt;ons are well\into their = S
,‘ ~ ) : ‘ work, continuing wel? beybnd the comp?et1on - .
. . . " of iﬁd1v1dua1 progects . \\;////(/’ 5
o . We feel that fo]]owihg.suth a format would provide a more’ N
B oo © . ) . .

Togical organizational framework and Better utilize the
knowledge and expertiée gained by the Broject's~6articibant§. ‘

o Future national project directors should be appo1nted .

2 - —— ~by-the ‘Fund. We donot—recommend- that—they -be selected - -~
C e - on the basis of a competition. .. q
- A‘ o . Ifa final report is required of a national prOJect S e

- o - as 'in the case of National Project I, the writer

or writerszShould be involved early in the 1ife of..
T .the project. . : x .

- \
~ . ! s A

o National prOJects‘should)ﬁave clearly defined goals
» and objectives. They should be estab11shed early

. . ’ in'the life of prOJect and reviewed as new know]edge * - _:\
and exper1eﬁce is.gained. . . ) R o
1] ) ¢ 3 N - "‘4
o :National projects should seek as much v1s1b111ty as - ) 8

- possible and be assertive in -communtcating. what they -
<are doing and why they are do1ng it.e

\ AY

. . e The Fund should cons1der estab11sh1ng mechan1sms for .
- o keeping thé 1ssue or problem addressed by.a project in
“u, the public view once the project has finished its work.
o 4 " *In the case. of Natiénal Project I, for examp]e, the . '

“establishment of a hetter 1nformat1on clearinghouse
, would keep the issueof better information "up \
» L front " se to speak, but would a]so provide a vehicle
' for showing better 1nfor$§t1on efforts. . o '
o . J
o The Fund should continue-its 1eadersh1p ro]e.1n the - ' v
realm of bettér 1nformat1on - For lnstance, some "

-

T ' ) further study . ‘should bg done on such issues as=the ‘ A o
S . comparability of information and a common "1anguage” -

. o for postsecondary equat1on - N o, 1

L b - e

~ B v, N T
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' APPENDIX B. - -

»

PRO ECT MERCURY |

A semn monthly newsletter about the National Task Force on Bc{lcr lnformanon for Student Choice

i -
. ; % , .
) ; N | ,
.o , ‘ AUGUS®, 1976 ‘ K
' .I o "Student consumerism” and "student consumer protection® have become ) -

catch phrases in postsecondary education, _°

There seems to be agreement that prospectwe students are not rece1v1ng . .
adequate information about the institutions‘they want to /cons1der. ‘

-
. .

-* - I ) In response:to this new force seeping through post'econdary education; - - .
. “ . . the Fund for the Improvement of Postsecondary Education/ awarded grants toa ' .
= variety_of_institutions -~ including Macomb County Co unity College -- to i
. . develop exemplary educational prospectuses for the Ka ional Project 1, Better
" Information for Student Choice, - s - v s -7
L . . ' . F-N
v . PROGRESS TO DATE B ‘ -
o A . The Macomb County Community .College prospectus now has preliminary drafts . , ,
A . for the follewing chapters:' .
) . Does Cdllege. Real'ly Matter? [exp'lofatwn of some of, the aSSur.ed L
, ) , -~ T benoﬁts of edycation] : -
T ¢'. Closing. the ﬁoney Gap: A, Finantial Aid Information Packet ‘[compre= ' A
” o .. . hensive information concerning the processes of financial aid, inCluding o
. ) ' profiles of past -aid recepients of Macomb Colnty Con'mumty Co'l'lege, e
’ ot . b how and when to appiy, who qua'l1f1es, etc.} R
In addition, researt% 1s~be1ng conducted into: - . ’ N !
: o
! v total per course' and, where possible, per program cost information ¥
, {credit hours, books, fees, materials)
. ] employment data ‘for recent graduates (med1an sa]anes, sa'lar_y ranges,
’ . education related or non-related) '.I
3 ' . 1dent1fi€at1on;of an analytic tool for matchmg interests and ab1]1t1es *
. L > to a general career area . :
.2 L ¢+ analysis of career programs in \ terms of the f1rst two items Visted . X
’ ’ ’ ' above and employment projections 1nc'lud1ng d1scuss1on of the nature '
] ' . - of work for d\?ferent jobs. : ;
» -
TR ‘ ¢ the concept of ! foregone earmngs as an educational cost.' .
e, Co / . : S ‘ )
- Y1t | PERTINENT AND RELATED FINDINGS ) o — SN -
. 4 3

© T The USOE has prepared regulations that outline general inforwatjon reporting ‘ .
requiremants ¢o prospective students by those institutions cooperatmg in the : !

Federa'l Insured Student Loan Program. . . . o
. ’ / ,- i . ol : ) ‘ -
! : .. MACOMB‘GOUNTY COMMU'NITY COLLEGE - WARREN, MICHIGAN
! \ a . . * . i

[Aruirox providea oy emic ¢ .
. . .
) 5 ° S
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FINANCIAL AID. . ;

- 3 Macomb County Community Cotlege maintains at each campus a
financial aid program which enables  sfudents pufsuing an
associate degree or certificate who demonstrate finangial need to
meet the expenses of going to cotlegs. Funds are made avadable by
the college, the state, and the federal government, as well as by
Individuals and organizations in Macomb County. .

A

Kinds ol Financial’ Aid
! Three kinds of financiat a:d are available; ‘ .
1. The grant or scholarship, which is given outright and does not

‘ haye to be repaid. . -
. N 2. The loan, which the student ihust repay after he completes his
L education. ' .

3. Part-ime stydent empioyment, in which the student earns a
wage and s expecled to budget these earmings 1n an effort’to

- meet educational expenses.

* Apratally an attempt is made to award the student a combigation of
’ . these three types of aid. The chiel elements considered’in sych an
award are the student’s special circumstances and the léve! of
available funds. - :
L3 - 6
. ,.Before apply’rg for financial aid, a student’should first apply for
: admission to the campus offeiing, the program in which he is
‘ ‘interested. °
. Application for financial aid consists of:
1. The Basic Educational Opportunity Grant (BEOG; application.
. This can be obtained at high schools or at a campus financial
aid otfice (G 157 Center Campus or G 314 South Campus). Alter
completion is should be sent to: Basic Grants, P.O. Box A,
lowa City, lowa, 52240. . ’
2. The Parent¥ Confidentiai Statement {which should be sent to
R the College Scholarship Service, Box §81, Evanston, lllinois
60204) OR the Students’ Financial Statement {which should ba
o~ ! mailed to College Scholarship Service, Box 300, Berkeley,
) Cailifornia 94701. - R
3. The MCCC Appitcation for Financial A, which shquld be
returntd to-he linancial aid office of the campus of admissicn.

- Al Tl .
. £ All &f the above three dogurients can be.obtaned at high
schools or at either campu$ financiat ad office.
4. A copy of fam:ly's Federal Income Tax Form 1040. if the family
- . ~ " recewes funds from the Départment of Socig} Service, 2
¥ a7 staternent'to this effect from the Depariment of Social Service
A should be provided in piace of the tax data Whichever of these
¢ is used showld be submitted to the financial aid office of the
campus of Jemission. *
- ' 1 ’
The filing deadligeso for ad apphications ae May 1 for the fan
semester and November 1 for the spnng semesler. Applications
received after these dates will be considered “late applications”
\ andwill be processed in thg order m which the application
procedure becomes complefed. ’

s K "

o .
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TUITION - RESIDENCY.POLICY

. »

For the purpose of tuition the following definitions and procedures

are in effect: - - N

a. A Macomb County resident is any individual who resides within
the Community College Oistrict of the County of Macomb’at the
time-of registration.

b. Macomb Cdunty property owners whio reside'jo'ulside of tl"uaK
{ «

Community Cotlegé Distrnict of the County of Macomb wilt_not

Bbe aﬂordeq resident rates. . B . LT
c. Anout-ofSiate resident is any individuat:who is résiding outside

the state.of Michigan but within the United $tates. = ' . L

d. Any ahgn (inctuding spouse and mnor chiidren) lawfully
admitted for permanent residence i the United States who has:
obtalned his permanent visa and met the other requirements of *
the college for residence may register as a resident of $his state | °
or county. ) : '3

e. Those admitted to the United ‘States uncer a student or other
temporary visa shall be dehined as "foreign’ Students and
agsessed as such. . S N

t. Tustion rates for resident or non-resicent students, enrolled.
under Jetters-of understanding or agreement with an approved "
third pinty (recent corporatien, resident employer, or employee -
association) shall be no less than resident tustion rates for
reguiar college offerings and no less than actual costs for
“special” programs or courses developed to meet designated
needs. Rates for this category of student wiil not be paid
individually but will be bitled to the thurd party under whose
auspices such students are enrotied. -

g. At each registration students will be required to Show; ,
documented evidence of residency, such as a driver's license,

N

P ]

utility bills, rent reCeipts or the like. -

h. Misrepresentation of residency is subject to disciplinary action ;
by the Cotiege. * « . ’

i. Decisions regarding residency may be appealed to the coliege
busineés office (D 166 S C.). ’ P LI

’
sy

JUITION AND FEES

Tuition and fees are payable at the ime of regisiration, The rates,
subject to change without prior notice, ate as foilows: .
' , . .

. Tuition -«
F2sidents of Macomb County $14 50 per credst hour
Non-residents of Macomb Colnty $27 00 per credit hour a
Non-residents of Michigan  + $37 00 pec credit houry

) Fees} T
Rﬁs(raﬂon Fee . $5.00 7 3
Late Registration : $5 00 .
Transcripts e . ,$1°00 e

Course fees, ranging fram $5 to $30, are charged for some co'urs:qs. ‘
These fees are listed in the scheduie of classes

v, . . . 3
. .

o , .

o
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C . DENTAL ASSISTANT - Center
v . Campus . ‘
P The Dental Assistant Program s desggnéd to ;;re;,are students with

. the necessary skills to assist effectrvely m the many professional
» duties carried on in the modern dental office. This program 1s

- %)  accredited by the Council on Dental Education of the Amerncan .
. ' Dental Association. A career in dental assisting affords
opportunities to achieve personal satisfaction from service to”
¢ others and play a vital role on the dental heaith team. Employment °
. In a professional al‘mosphere‘ may be available in nearly every
. community. -
. .
M : . Yourresponsibilsties are divided between assisting in actual patient
N treatment and effecive office management. In addition, certamn
/ phases of faboratory work, ihcluding the making of study models ~
. and developing x-rays, increase your effectiveness and proficiency. .
N . . Students who successfully compiete this program” are eligible to
. . take the examiation for Certified Cenfal Assistants.
- i ADMISSION REQUIREMENTS. Because of the nature of this
T program, applicant should be a high schooi graduate or equivalent, -

. and have maintained a minimum of a 2.0 {C) average in high school
academic subjects duning the 10th and 11th grades, and be in good
heatlth. :

. ., °  Applications for qualified applicants will pe accepted Octob:ar 1-31.
. . . B )
Applicants selected will be fequired to submit a non-refundable

R deposit (fully apphicable, to tuition) to confirm acceptance into this

program. . ‘ ’
. N . B
Information regardin% courses, transferability, admissions criteria,
° alectives, internship and financ:al aid frray be obtained throygh the~
counseling office. ~ >
S . , VCOURSE REQUIREMENTS ., .
- : ’ " Certificate in Dental Assistant- ‘ ’
.- e, 1. The 10 Certificate Core courses listed below. .. ... . 31Sem Hrs
~ . . _—
‘ B c. "L 31 .
A 23 . . ‘ . ,
* < Associate Degrea In Dental Assistant . Sdm
. . Hrs
. 1. The 10 Certificate Core courses listed below ... .. ...... 31
’ - 2. The 8 Associate Degree Core courses listed below ....... 24
. 3. Electives............... R feeaees L4
'S & . 62
. - “ . :
) Certificate Core Courses - Dentai Assistant Suggested Sem
. Sequence*® Hrs
— : DOA 116 Elements of Dental Assisting ....... .20 00 ¢
! . DOA 117 Basic Assisting Skills . . ... [P DR OO «
L, DOA 126 Dental Matenals |t ,.................. Q000D 3 -
. DOA 127 Déntal.Matenaishi ........ e 0,000 -3
- . DOA 130 Principles of Dental Science .. ........ ¥ 000 3
- DOA 146 Principles of Radiology . ........ e TO0DO0 3. .
. . ¢ . DOA 147 Radiographic Techniques ............ pDiee D O 2
.t . - DOA 150 Dental Office Procedures .....,...... X000 4
! DOA 160 Semmar ...........coovvevennen.... X000 2
’ O DOA 170 InternShip ... vevieinnnennnn oaus. oX@XU0uO0_3 -
. . -~ ‘ 23 .
- , . oy N W Fl 7§u
.y ' . - Associale Degree Core Coutses - Dental Assistant |
" v —— et . Suggested Sem
! ~ . . Sequence® . Hrs
: ALH 118, Heaith Concepts.............. w.....00® 0 "1
- " ENG 116/121Enghish .,.......... e, OO0 3
* .o ENG 117/122Enghsh .. ..l ..oiiieiennnnn... oDO0% 3
NSC 122 Life Sceerice . ..... .......... Lo 23X D03
PED 180/104 to 197 Physi¢al Education.. ....,G.0 X O 2
- PSY 101 Introductory Psychology ............. DD OX 4
SSC 121 Man and Society................ ....0C X3 0 ¢«
. i SSC 122 Thé Adencan Systém ..... e eannn ,.-0D D.x_4d_
. v T 1
‘ : - \ ’ ’ “
1 - - . . N L 4
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* The Educat1ona1 Amendments of 1976 requ1re that co]]eges and un1vers1t1es

3

L3

APPENDIX E

4 «

‘disclose the fo110w1ng 1nformat1on to students

hd P v

. "A. ‘the student’ f1nanc1a1 ass1stance programs ava11ab1e

to students who enro]] at such institution,

”

‘ 4
"B. " the method by-wh1ch such ass1stance 1s.d1str1buted.
~among student recipients . who enroll-at such institution,

i‘

4
* W

e 5%

. "C. "any means inc¢luding forms by which application for *
Y a student financial assistance js made and requirements ,
I ; fer accurately preparing such applications and the
N review standards employed‘to make awards for student
¢ “financial assistance, PE v 3

Y

N

financiale~assistancé under this tjt]e,

"E. the cost of/attending the-institution including (i)

tuition and fees, (ii) books and supplies, (iii)

= ' estimates of typnca] studen} room and board costs: or
et typical community costs, ‘and (i

" of the program in which the-student is enrolled or

- ) axpresses a spec1f1c 1nterest

. 3

v) any additional_cost

"D. the rights and responsibilities of studéhtsbreceiving

"F, the refund p011cy of the institution for the return of
unearned tu1t1on and fees or other refundable port1on

- of cost.

%

1

‘ "G. the academic program of-the institution, including
o (i), the current degree programs and other educational

‘ and training programs, {ii) the«1nstruct1ona1

. , atory, and other physical p]ant facilities which
;o o _‘relate to the academic programy (iii) the faculty dnd

other instructional personneﬂ and (i

Tabor-

v) data regard1ng

}studént retention at the 1nst1tut1on agd, when available L.
. the number and percentage of student§ completing the

programs in which the student is’ enro11ed or expresses -

1nterest and

N [ . LN -
,') o ]
» - I8 \ . . o

 "H. _each, person des1gnated under subsection (b) of this .

section, and the methods-by which and*locations in-

which any person so designated may be contacted by

students and prospective students who are seeking ,
Qo 1nformat1on requ1red by this subsection.’

Y 30° K
b . -
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" As mentioned in a previous.

article, Macomb Couhty Com-
munity College and Karl Wagner
Dean of Student, Services are in-
volved in, Project Mercury, al

nationwidé program intended to “wihe’ project will provide

better inform college students,
iand thus make them “better con-
sumers.)’ '

Ron Doye, assxstmg Dean Wag-
ner, . is ‘deeply involved in Project
Mercury, Dowe says that the
financial .aid part of the program

"is complete,-and has been sent to

- ', the Graphics Departmerft.

.

’ college edacatlon

The next phase of Project Mer-
cury is concerned with the costs
of aftending college. Wheh this
part of. the project is finished, it
will ‘contain full course costs,
whenever possible. The cost per
credit hour, books, fees, and any
extra materials wﬂl be mcluded.

( At a glance, a student will know

exactly how much a particular

_ course, program, or even degree

will * cost. There are, however,
y variables, such as differing

. books, changing fees, and new and

ncelléd courses that. will chal
lenge the college’s ability to ’keep
information current.*But it will be
a treméndous help - to students
who ‘often don't ' know, wket
they’re getting into when they
enroll’ into a certain course of
program Another cost students

" shouid iconsider is-transportation

‘lo and from college and meals
eaten -at. college. This will give
themm a total expense of thénr

*

=¥

t Mercury: update

e Another phase of PrO}ect Mer-

APPENDIX F-
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cury is becupational information.
Most students have little or no
idea about the occupations they
are studying. Conversations with
friends and general gossip are.
their main forms of info ion.
short
descnptlon of current ]obs that’
-certain courses could lead to. It
will describe the routine of the
job and the abilities required. In -
this manner, the project will be
inyaluable in getting information
-to students who aren’t quite ready’
ot laék the time for ar appoint-
ment with. counseling or job
placement VA WL aIso suw

students that ° ‘many jobfields are

ovefcrowded "and con¥itute a
seller’s market; where em-
ployer ean pxck and cholse, This
doesn’t necessarily mean that a
student may have little choice as
to where he-will.work, as well as
hours; and duties. For these
reasons, a‘student should con-
sider his chosen career, | .~

* Project Mercury will also pro-
vide information. about MCCC*
graduates For any certain pro-
gram the number of-graduates is
given, 4s well as the percéntage
employed and unemployed. Many

students don’t graduate,-butSim- -,

ply. take certain courses pertaining

.to their' job “field, Thus this_
information is general. - o
*I'he project “will, aiso . show

whether -a certain job field’s-

the -future. For instance,” 2060
students may enroll’in a program
to study for 2n employment field

EA

employment will be increasing in <life. | - ¢

L NETIVEN VA ) L‘...'.“‘;’J

that promises 50 new jobs upon ’

completlon of education. Ob- ¢

viously, someone. is going to lose | !

out. In sofne cases a student may
find situations where part- txme
_work is available, and e “will-
" take two jobs. =5

To an extent, “the salanes one

can recéive from certain 'employ- .

"ment is also given, This is a very

general estimate, due to economic .
variables, but it gives the student

an idea of the general range "of
salaries available in a, certain
employment field. Sayé* Dowe of -
the projett, “We try to get away

$

from advertising techiniques.” The |
project presents facts ine plain -

language,’ and doesn’t’ try, to per- .

suade the student to entoll in a :

program. by makmg it soupd good,
.The project’s purpose s to stim.
“ulate student interest, $0 they "
wm feel motivated to sk ques”
tions.’ By' askmg questions, stu-
dents will. be"more awarp of the
services avalable™to t on
campus. Dowe urges: students to.
follow thelr interests, even if the'

field is-crowded. Abo e all, a
student shouldn’t get fe% »up and
" quit. ] ;

[eRrT

Thus; it is hoped, Project Mer- .
ccury will make students’ better
"consumers. They are urged to per- :

sist and knock on moje doors,

allowing them a better educanon,-

8 better

H [ "l“
Watch the Joumnal for funire

articles on Project hierct?ry. -

better employment anz?
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_Part | — ‘“Take These Steps to Apply for Your Share of F!nant;lal Aid,” -1f you follow the
steps;outhned in thrs booklet, you will be assured of full consideration far fmanmal assnst

ance at Macomb Caunty Commumty ‘College:

' .
.
i

Part‘H - “Everythmg You Always Wanted to Kno
-of your questions about the whys, hows a
~ you a basic understandmg of this complex syster L

= . . Iw

¥

Part 11i — “Financial Aid Programs,” the thurd part of the packet contains descriptions of
specmc financial aid programssto help you \;}e.rstan ‘their awards limits, ehgiblllty re-
quirements, repayment procedures (for‘loans here to apply or.get mformauon and any

other special features. : B e . 0—-
. ~

In addmon it has been. desngned to provide you wnth most of zhe apphcatlons you will nePd and
other brochures that pertam o available financial aod

bout Financial Aid" answers many
refores ot tinancial aid. It should give
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S CLOSiNG\’THE l\noNgY GAP ;

‘. ‘

.

.
S

Fmancnal a1d wnll help pay tbe dnfference between what, you can afford'to pay and what it will actua"y costﬁyou to go to college.

-
- i -

Your net expenses (what you ¢an afrord to pay) wifl be the same at any college or university for the same penod of tnme Your
ab/hlv to puy does not change, butfinancia! aid expands Or conacts to meet the d/ffere/ue

.
v

In other words, if you have SSOO available for college expenses and you are considgring Macomb County Commuhity College, 'with
expenses of $2,400, and Podunck University, with expenses of 84 ,Q00. your financial aid at MCCC should be in the neighborhood
of $1,800 and at PU it will be mn the neighborhood of $3,500 Your decision to attend one or the other college should not be

dependent upon ‘the gross expenses of.either school. N .

E/ou DO NOT A ’\JEED TO BE [ OW- IN(,OM[TO RECEIVE OR BE ELIGIBLE FOR FINANCIAL AID | y,

THE KSCKER

v l S . Y
A ]

Insmuuons\don 't alwdys have all the money avaa)able to completely close ghe gap between what money a’‘student has and what

money. a student need

For e)gample at Macomb Coun!y Comnunity College South Campus in 1975 76 approximately 97%-

of the gap fstudcnt mﬁd) was closed. At another college the gap may be much larger or. much simdller, so it does pay to shoj
around and ask quesuo s of.the colfeges you are consndenng

REME,MBER YOU-ARE RESPONSIBLE FOR INITIATING THE PROCESS'] . N
by ITS NEVER TOO EARLY TO FILE YOUR APPLICATION N

H

th e steps to a

"

VSN
A
{
-
4
e

L

what you weed fo know about iman-czal aid .

-
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° DON T PANIC! There are a lot of forms and apphcauons to'filt out, but if you need
~ money fo_r college, it will be well worth your time to sit down and apply. .

® Read -gverything through at least once before you start writing down information -
. learn the ins-and-outs of the programs before filling up applications. You may say the
wrong thing when it could have been avoided.

® Better still, read through and consult the other sections of Closlng Theadloney Gap:
A Financial Aid Information PacKet.

o If you're still confused and have questuons tha’t don’t seem to have answers congult -

w:th the college financial aid officer.
) ? - -

© Wherf teporting next year wstcmated income, only put down |ncome you ‘reguaranteed
to receiye; don’t mcludQ income from jobs that are only a possibility or from finaneial
aid not yet approved. + ) . . N .

. ce - . . ~
® Get involved. Be a-hustler. Be diligent. sk questions. When you talk to som"eone,
ask for (and write down) their name and title. Come on softly, don’twalk drfscreaming
or crying, beepersistent, and get your question arswered so that you understand. Use
every available means of redress. Work for your rightful benefits. And keep a record

v

of everything you do. - . ~
. ; . \ s .
' . » '
. v ' - » y
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IT'S NEVER TOO LATE TO APPLY FOR A BEO? - ALMOST!

LA
¢

e BEOG is a federal entitlement program.

..

. Vi
- o The deadline for the 19¢7-78 academic year is March 15, 7978,

In other words, it’s possuble to recewve a BEOG after you begln
. - studying. . o

e Butg- to be eligible for other fmancna(assnstance admmnstero(y
. ’(:ﬁ@g you must submit a BEQOG apphcatnon / >

. And th@deadllne for priority consideration for financial aSS|stance
-administered by MCCC for the 1977-78 school year is May 1, 1977

- {Nov. 1, 1977, Jan. entrants}. After this daté the money usually

rums out.f ‘

"SO . .. APPLY EARLY. AND *MAXIMIZE YOUR CHANCES FOR . |,
FINANCIAL ASSISTANCE . .. B'UT MAKE SURE THAT'YOU APPLY ! \\L
FOR’A BEOG. s ' - ,

;’ S . S , .
— : - 7 5
» oo R T . t
’ * A E
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iollow this checkl:st L )

- -

when is the
\ best time?

Y L4

1 F\Qad thmjcompi:w pecketof information This s the first step in :he process of e¢pplying for financial

ad See a financial aid or high schos) counselor Find out if you are elig.ble for Social Security or
€ Veterans benefits (see” Everythmg You Always 'Wanted To Kno v About Financial Aid"’). P.ck up all the
forms you will need (they are available from the Financial Aid Office of either South or Center Campus).

I OMacomb County Commumty Coitege Apphication for Admission (fill this out and bring |t-m or mail

-4t lmmedlately to the campus'in which you are interested— mere 4s no fee)

- .

D Macomb Coun/ty Community College Applicatiorr for Financial Aid

% ’

[J8asic Educational Opport‘ﬂnity Grant Application (BEQG)—Federal Government

O Financial Aid Form (FAF)—College Schotlarship Service 5
\
-0 Affldavn of Non-Support {for financially independent students—see ““Everything You Ahvays Wanted
To Know-About Financial Aid”) -

°

O Copy of Federal lnoome Tax Form 1040 (for the year nmmedlately preceding the academ:c year of
your intended enroliment) ' = Y

-

A

.- \ DStatement of Non-Taxable Income (see ”Everythxng You At'vah}anted To Kaow About Firl\ancial
Aid")- N :

.Y = 7 [Ostate of Michigan Tuition Grant Program Application (if you are conwdernng a pmate college or
university —see fmancnal aid or high schoo} cour);elor)

A
.

> -

As soon as po;sble but we recommend that you do so be-

fore APRIL 1 (if you expect to start scheal in the fall) or

OCT 1t (sf you expect to start schooi n January). The
earlier you start, thie better your chances are for receiving
100% of.the money you need.

Xy

ol

g = g ; N

:z If you are or expect to be a high schoo! graduate' register for the American College Test {ACT)—for
“the State of Michigan Competitive Sdzolur,slnp Program (see your financial a:d or high schooj counselor].

The ACT exam must be take,p‘befow college entry if.you wish to qualnfy for # Competitive Scholarship®

3

i

Best time is in FEB or MARCH of year prior to expected
enrollment {last test date for consideration 1s in OCT).

v

»

(. 59 ; / -
EMC . . ° . * I ’

~

—
3 [T you are considering a private coIlege ot unwers-ty [not MCCC), complete,the State of Michigan Tui- Any tme before DECEQ!BW_EF;? of year prior to ex-
® ion Grant Program Application. r . ) pected enrollment.
_— . v ya -
R - - X A
I * " ~—
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Pick aayiet evening and plar 10 sD81.L $Tax « MOUIS O Y 0u" & T hions WG
=
pencils, scratch poper and @ pen, then s 13001 & 1Th 2 COPY 07 y Jur MOST recea Federal Income Tax
b
a

Form and complete the MCCC Apphcsz;:'\ or Lﬁpm. AG. Conotseng it inyry Jusy,put it aside

i -

SheE suTe that you have
y
C

o

-"All materials should be received b

re VIAY 1 or NOV 1.
Bést ume, though, would be APRIL 1 or OCT 1.
Pl . . 3 \

.' 5.

Complete the BEQG application,.as per L= 2 instructions.

[aXal il

Anytime up unt! MARCH 15 of the 2re semicsiel of the
ctadein’c year i which you '\::H use the § ant. However,
for privt ity consideration for other finz~cial aid, camplete
1t by APRIL 178r OCT 1 along with the rest of your
1ACCC applicstion. Processing takes 4 to 6 weeks.

e .

O

ERIC

Aruitoxt provided by Eic:
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6 Complete th FAF (Financial Ajd Form), as per the instiuctions, ) For most favoruble consideration, should be filed before ,
= ®  Remember Yo designate the college y cu wish 10 1ecen s the reuts of the fimanc &fanaly sis, Inclide * APRIL 1 (fall entrants) or OCT™ {January entrants). *
‘ ) ) the State of Michigan if you are appls .ng for state aid. There is a S+ fee for the first schoojand Processing take$ 4 10 6 weeks.
- $1.50 for each additional scnoo/ Ir'c/ ude $1 if you would like to receive “Report to FAF Filer”, / ’
. whzch provides an estimate of family contribution (w bat yo.; can afford to pay). ' - )
7 if you are a financially independent stugent, complete and have notorized the Affidav it of Non-Support, Llust be filed with MCCC application before MAY 1’ (or
e e o oo e NOV 1),
'-:._ . : B ‘ﬂ:( P . - - v - N i
i 8 1f you or your family receive any non-tavubie ineome {ADC, \‘Jelfare%oc:al Security, et. ), you must Must be filed with }MCCC Application before MAY 1or *
‘__.‘ o complete a Statement of Non-Faxable Income. \ NOV 1. .
ey e ¢ ’ . . N N
9‘ Take a 30 minute break. . .have a cup of coifee or glass of mitk. .play some frisbee. | .watch T.V. s K 4 B ‘ :
*——s *» P . ~ K ' _ - ey
D Io Welcome back! Review carefujly all of the aboveysteps and the applications and forms you have com- . A "
R | ¥ ® pleted. Check for accuracy— name, social security number address, etc. Make sute that you have signed . , "
r all of therp Before you continue make sure tfiat you,make and keep a cepyrof every thing you'send in. ‘ - o
You will need these copies if you have questions later on. ) 4
25 . ' ( o " B ]
a3 0 L] Al
¥ . - . .
. . o ‘
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: 11 MAIL 1. Macomb Couancy Commuiniis Co/x’ ¥ APk aigor for Fhunziat Ad, and . T0 Eiwancial Aid Office
L4 2. one copy of your family’s m2 recem . (-.‘ Siesome Ton Form, and \'acorb County Community College
3 the 4rfidavie of/\on Suppo" f applicasie), and South Campus . -~ Center Campus
4, the Statement of NomTarable Income {if appl.cable) > + 14500 Twelve Mile Road OR 16500 Hall Road
. . « Warren, M 48093 Mt. Clemens, Mt 48043
i . - . N ,
5. Send BEOG Apphication . .« . v i v it i it e e e T0 . Basic Grants
. T P.O.Box B ,
= : : St lowa City, loWa 52240 *
6. Mall your completed FAF {plus the fee) for processmg e PR ' TO ) Coliege Scholarship $e'rvice
o Y Box 2700 .
5 R Princeton, NJ 08540 .
L2 Ry
: Iz You should receive a Student Eligibility Report [SER) for the BEOG approxlmately 4 weeks after it ’ .
. was filed. Take it to the Financial Aid Office lmmednately
lf you do not receive the SER WITE . v e e e v e i e s e e e e e e e e TO . BPasc;c BGc;im(;
. .and include in your letter your Social Security number and birthdate. . A
\nelude n your ryourso . Y lowa City, lowa 52240 '
13 o The Financial Aid Office will inform you of any awardsin . ... .. e e JUNE / - .
: . ‘ * z E) <
14‘ You must accept or dechine the award v.itfyn 10 days after receiving notification of 'your award. ‘ *
- % - . . < -
15 If you have any questions or are not in zgreement with action taken on your epplication fm financial < ' Financial Aid Officer '
o .aid, request reconsideration or appeal with. . . .. e L S South Campus Center Campus ;
. ‘ L . . 14500 Twelve Mile Road 16500 Hall Road!
- _— , Warren, MI 48093 Mt. Clemens, Mi 48043
. . &% ' G-312 G-157 -
— - = = -
16 If you are still dissatisfied, you may appeal to. . . . . . e e gt e g e s M. MacTavish C. Dennis
L . - » € Associate Dean * OR . Associate Dean
N 3 ' South Campus . Center Campus’
: . - R (779-7184) G-301-1 {286-8000 EXT 280} G-157
« L 3 .
x ) N

O
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Preface

Financing a college educatron can be a complicated and long-term process To cope with the problems and
increase the possibility of recervrng adequate financial support, students and parents need to plan ahead.

“Closing the Money Gap’ has been prepared to assist mterested persons in determining their probable
eligibility f8r financial assistance. While ““Closing the Money Gap,” isfchiefly concerned with Macomb County
Community College, you may fmd much of the information of use to you wherever you decide to pursue
further education. N

+

" The information(gacket is made up of three parts>

. Part | — “Take These Steps to Apply for Your Share of Financial Ard " If you follow’the

,_sleps utlined in, this booklet, you will be assured*of full consrdera{ron for financial as-
-~ sistance at Macomb County Communlty College.

Part Il — “Everything You Always Wanted to Know About Financial Aid’ answers many

of your questions about the whys, hows and wherefores of financial aid. It should give .,

you a basic understanding of this complex system.

Patt 1H — “Financial Aid Programs,” the third part of“rhe packet, contains descriptions of
specific financial aid programs to help you understand their award limits, eligibility re-
quirements, repayment procedures (for loans), where to apply or get rnformatron and
any other special features

X
.

In addition, it has been de)(gned to provide you with most of the applications you will need and other
brochures that pertain to available financial aid. Our aim has been to provide you with essential, understand-
able and complete information. Nonetheless, information ‘“‘gaps’’ may still exist. If you do need any additional
informat®n,you are welcome to call or visit our financial ard offices.

© - >

- .
DDL 779-7228 - SOUTH CAMPUS
-~ 14500 Twelve Mile Road, WEY:’ M1 48093
A

DIAL 286-7715 - CENTER CAMPUS
16500 Hall Read, Mount Clemens, M1 48043




EVERYTHING YOU ALWAYS
WANTED TO KNOW ABOUT
FINANCIAL AD... -

ra

SOME GROUND RULES

. FOR FINANCIAL AID

¢ ]

N

-

" o the family, to the extent that it can contribute,
has the primary responsibility for financing the
cost of a student’s education. ‘

o the student shares in this responsibility and is:
expectﬁd to- contribute from his or her savings,
from employment, and if necesary from future

" earnings in the form qf a loan. '

- o all families are treated equally through the use of
a standard analysis of need (a way of determining
how much you can afford to pay)..

e financial aid is distriputed ?b eligible students as a
“package’” made up)of one or a combination of
the foflowing: schlarships, grants,”loans, and
part-time emplgyment.

,

Financial aid is a system of economie assistance to .

. help individuajs meet their educational expenses. It some-

times comes in the form of a check and sometimes-in
form of credit (deduc’clons are made on your bill),
in any case it helps ydu meet. the expénses o(gomg

college. . ‘
Sl e ’ s

-
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° 'WHAT IS THE PURPOSE OF T
*» FINANCIAL, AID PROGRAM?

- v

é

.

;o

HOW MUCH WILL IT COST?

\ * ° - P
HE oo R

The purpose of the financial aid program at Macomb
County Community College is to assist students who
would be unable to attend the college without such aid.

It reflects the philosophy that educationbenefits not
only the individual“but,society as well. Therefore,-the
responsibility for meeting the costs of college expenses,
while chiefly borne by the student and his or her family,
is shared .by educational institutions, private donors,
agencies, and our state and federal governments.

e

hon-county-residents: _
o L Ve ey
> Figure | - “Financial Assistance’” all MCCC students receive
o . .

»

. Vs £ |4
@

« »

7 .

. Many of you believe that college will cost you exactly

what the college itself estimates in its catalogue. And be-

cause you believe thatyou have to pay the full cost, what-

. ever it is, you may be discouraged from considering more
f’”’ expensive nstitutions. Both of these beliefs are not com-

« Pletely true. ¥ '
: Your real cost of college attendance will usually be

) equal to the amount that you can afford, and the amount «
_that you tan afford ‘does not change from school to
school—it remains gonstant. ' '

>
’

. ) O

-  For example, if it’s determined that you can afford
e $1,000 per year toward college expenses, you will pay
on#: $1,000 even if the school you wish to attend (as-.
~suming .you are acceptéd) ‘‘costs's$5,000. Financial
* aid should make up the difference. Likewise, if you con-
.. sider a school with expenises less-than $1,000, you will be
expected to pay'the full estimated amount. In either case, "
your “cost” should.never exceed what you can afford.  °

2 ‘ . . v e 3
Mo

)

. ’




|

>

“* WHAT DOES IT COST o ° | ; L

TO ATTEND MCCC? « | The following ~are examples of the estimated
. ’ . xpenses (also” called- budgets) of attendlng Macomb
: " Copnty Community College.
) *As you can see, the budgets used by our f‘nanCIaI aid
. \, ‘ office (and, mc:dentally, most colleges) include direct
) T - - : educational costs suchﬁs tuition, fees, books, supplies,
- . - -and transportation; and indirect costs associated with
personal maintenance, intluding room, board, and per-
K . "~ sonal expenses like clothes, laundry, and recreation. ’
_ Are these expenses reallstlc:for you? They_may, or
‘ . may not be. You might estimate your own expenses and
. - ’ . * compare that estimate witfi\he expense category that fits -
e - your plans for the coming year. If your own budget dif-
- - i fers greatly from those we have listed (your indirect costs
- are higher because you have 12 children you must sup-
' K . port, for example) you should make an appointment with
‘ ’ one of our financial aid officers to talk about your
. . situation. .
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o - e Table | - Average expenses Macomb County Commﬁﬁtyﬁollege

!
}
/ 9 . - [l

2

/ / . 4 » ’
*The Sub-Total, direct educational expenses, is equal to the sum dfRuition, fees, books, and t&onrtation.
B - ® - .
. ] - L N
, TSee page 15%or college residericy ‘policy statement. . . ¢ . . .
- ke

t1Since tuition, fees and the cost of books and equnpment may vary considerably from course to course and program
to program, all dollar amounts have been estimated--tuition/fees at the rate of $15 per credit hour for county re- s
sidents, $27.58 per credlt hour for non-county students, and the cost of books at $5.00 per credit hour--avetaged,
,and rounded-off where necessary See page 15 for list of tumon and fees.
. Speclal Note: Remember, these are only averages. |f you would like to estimate more accurately the cost Jf the
' N program you are interested in, see the MCCC prospectus booklet, “Pragrams’’ (available from the Admissions Office).
You will find current estimates by course and program {where avallable) of all costs--tqtal of tuition, fees, books, and._
“supplies. - :
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.. WHERE WILL THE MONEY FOR “ °.
-* - COLLEGE COME FROM? - There are two basic sources for ¢he payment
Co ; lege related expenses: personal and family resources
' ; s L help) and everything else.
v . ] T . Proper planning and favo;{able circumstances
‘s < have made it possible for you af d your family to meet
) or most of the costs of coliege, but even should persona
, and family resources fall short of meeting-all or any of
- _— the costs, you can always, turn to the eyerything else

-

,,5.1 ) o W © category: for assistance in the form of scholarships,

_grants, loans, and jobs. v u

< v ’ . Financial assist{hce is available for individuals who are

¢ o " interestea in post-high school edpcation and take the time
- . . and-make the effort to apply for hi§/her share,

" . N ' B N

oo - _ Figure Il
) & s 2 . .

" The single, most important criteria for qualifying for
financial aid is need. Financial need s the difference
. 5 between the cost of education and your ability to meet
L ’ ) 14 that- cost. In other words, it is the amount of money you

¥ . , / will need in addition to what you (and your parents, if
¢ you are a dependent) are expected to contfibute to meet
;": your college expenses. o7

I3

- 2

. 2 \"A
I N » -
- HOW IS FINANCIAL NEED A ‘ .
DETERMINED? Financial need is determined by a.process used by
: - ) o thousands of colleges and universities that estimates
‘ \ what you can afford to pay for college.* This may be

) . - . different from what you think you{can afford since you
L. o - ~ - ‘ might not consider many of the things that affect you
L. . financially and which are used in the formulas. One
- . . ’ general system is used so that everyone who, applies is
b eime e "y treated fairly and-equally. 0o
Z- . - " -

- *Macomb County Community College utilizes the College Scholarship Service (CSS), an independent, nonprofit agency, for
determining what a student can éfo(d to pay. Each student who wants to be considered fggwﬁngnwcjal assistance must fill out the
I €SS Financial Aid Form. iee. the ""Closing the Money Gap" booklet, “Take These Steps to Apply for Your Sba‘rg of Financial

T . .
C o : 5

— . . ; ) ' 60 L e . |
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. ‘ . The system begins with your tofal irncome and sub-
. - - S tracts taxes; tax credits, medical and dental. expenses
B \ housekeeplng and other expenses: What is left |smcal(3d
: t “available income. < ..
- R j , At the'same time, your- assets (value o home saviggds, ..
T . & ’ investrhents, real estate, etc.) are anaIyzé&ﬁSuch things -
t , . -~ “ debts:and_ other a)llowances are subtracted and your£
, ' ™~ worth (what you would be worth if you could sgll all of N
. - ., your assets) is converted to a dollar amount (called in- .
- . g . come supplement) to add to your available. /ncome
S . The sum of your available incanre and the incomgé
' supp/ement is. called your agjusted available irmcomé.
This is an estimate of the extra money- you have-availdble -
(or could make available)to “buy” things like' movies,
R extra clothes, a s@fond car, a new bicycle, television’ set
. or new appllances or to take a long.tsip. This ambunt'ts
., . " reduced to give an estimage: of expected {or parent) coii-
: ) tribution. You fire rot expected to spéend all of your.
ad/usted available income on college,.only part of it.
- - *If you are financially dependent upon your parents
, ¢ (see page 11), your assetggsummer earnings and any othér
. e N : income you have (Socual?curlty, Veterans benefits, etc.)
are added ‘together to arrive at the student, ontribution,
. . S * ‘ which is then added to.the pare contﬁ'ﬁﬁl/gn ’
) . . This final amourit, called tota/ family contr/but/on T
- ’ . estimates what you can afford to pay.

< N

. SN .. When'the tota/ fam//y contribution is subtraeted from
- - o . the total costs, we find the estimated financial need. This
+ 7 - is the amount df money that could be made available to

. ‘ ‘you in the forrP of f/nanC/a/‘a/d . , b

©

. - . a2
- »
“ " . 1 -

-
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WHO DETERMINES . Lt . . .
FINANCIAL. "NEED?; . . the College Sch/olarshnp Service (FAF form); v,

. R = - B "‘, . . M t
2 ) . v . the sic E/lducational Opportunlty Grant (BEOG) N
_ . § ~ 7 . ; \ Prog and ‘ v
v N 3 - ‘ e the. coLIege financial aid offloer through a review
Lo e . of youf application. " ‘ .

.‘-

R . i . . N '& . ) ‘ . c\ ..
-~ . . - - ' "= p v
) WHAI IS UNMET NEEP? o g Unmet need refers to the money you still need for
- . oo schJoI even after subtracting, what you-can contrubute o
S v PR T any BEOG grant, state or ofher specual schalarship’ oF
. . . grant. This is the portion o 'your expenses that the fi-
. ’ . . - nancial aid offxce of Macomb County Commuhlty College .
= A " will help you fin, - -
' . 4 s .

. e - ), AR - / .. 'f:‘ P
d i *Don’ t pamc! You can find out what.the BEOG Program is by reading th8&losmqthe Money Gap” booklet ‘FinanciahAid -
ERI CJograms ) ) R -
S PR Y N P S Wt . ~ . . .
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 WHAT ISAFINANCIALAD " . T -

PACKAGE7 A financial aid package is a combination of differenty

-t : . forms of financial aid (grants, loans, scholarships, and
. B T work-study jobs) that fogether make up the difference
. . {the gap) between what you can.afford to pay and what
-~ A . «¢ - it will cost you to go to college. It is the method by
. . which colleges fill your unmet need. Your package will

. , . be specially tailored to your need and special circum-
‘ stances.

‘

‘

i
My on
N

’

L - - . Tt . . - .-

e WHAT ARE THE DIFFERENT FORMS - ‘ ) " ‘ -

. , " OF FINANCfAL ,A|D7 Financial aid comes under the guise of.many names
’ and from_ a wide variety of sources. There are four general
\ : . categorles entitlements, scholarships or grants, loans, and
' employment (for specific information about these sources
. see the “Closmg the Money Gap” booklet, “Finandial Aid
" Programs,” available from the Financial Aid Office,

. N Macomb County Community College)

Py

-~ ' - r~

. . ' -

' %
Entitlements Entitlements are funds available as a supplement to
- ‘- . " . your income while you are attending college. . You are
. ) under no obligation to repay them and eligibility is not
s - i determined on the basis of need but on the basis of other
. . - special characteristics of the recipient. - Examples of en-
. . , titlements are the Gl Bill, Social - Security benef"ts and

vocational rehabilitation. . -

, . - -

’ 4 P N . .

. -~

v » : . 1
. Scholarshjps and Grants . Scholarships and grants are similar in that no service
~ . ' need be rendered if awarded, nor is there any repayment of
. . - o the 1ward "They dlffe/ however in that scholarships are
TN co - . . generally “awarded on the basis of grades and financial
: , i """ need, while grants are awarded to low and middle-income
. o . N students deserving of financial assmance regardless of
. o \g‘ . - scholastic achievement. . Typical sources of scholarships
. ; . are corporations, prlvate donors, foundations, fraternal
,. A ' g ocgamz\tlom, and local and state governments. Grants
P . " * - S are awarded.by many ofghe 5ame sources, ‘and the federal
]:MC - S government hasseveral gr\am programs(BEOG and SEOG).

i o o '82 : 7
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- EMplnyment
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Loans are a lien on future earnings. The money re-
' ceived in a Iqan is a formal financial obllgatlon that must
be repaid (some exceptions are noted in the &‘Closing the
Money Gap” booklet, “Financial Aid Programs”). You
puld be aware of. the interest charges, how you will
have to repay the loan after graduation; and the éffect
additional loans will have on your ability to meet all of
your later financial obligations. ) s
Loans are, by the way, a good alternative way to
finance your education There is no interest charged/
.while you are in $ghool, and only 3%-7% interest is
charged once repayrﬁ‘ént begms 9 months after gradoa-
tion, 4n addition, you borrow 197.5 dollars and repay
Iater with 1980 doIJars—-when the dollar will probably be
‘Worth less and your own earning power greater. .
- o
Many individdals of course, whether they apply for
financial aid-or not, choose to defray some of their ex-’ »
penses by. workin part time while attending college.
Anyone can go . of)i’s ad: look for such employment on
As parEgof the financial aid package at

P

their own,

Wy

Macomb County Cant

may be given the op

through College Worky

%Dn of-meeting part of their need
Study administered by the college.

unity College, eligible students

4
¥
-
"
«

N

c ¥,

Table 11 - % of financial need met (from ALL sources)

~SOUTH CAMPUS 1975.76 Iy

Before acceptlng emplpyment you should consnder such
things as:’  your course ‘load, the study time you will,
require, family obligattons, and what effect ployment
earnings might have on your. eligibility, if ap |cable for
welfare p yments to wblch you are entnled a e

P
ot ’? . H

] .

When you apply for flhancnal aid, you are automati-

cally considered forigft three kmdsijaid—scholarships/

grants, loans, and efmployment—and You may be offered

a combination of two- or three of them. The f6|lowmg
:dglmes (see Figure 1V, pg. 9} describe -how financial

aid is awarded at Macomb County Community College.

By figuring out how'much you might be expected to con-

tribute (what you'aan afford) in- the College Scholarship

Sextces booklet, "Meeung College Costs’”’.you will have -

sorhe idea- about your chances of receiving financial aid; .

if yau then look at the guidelines, you will have some idea

of the kind of a package you can expect to: reﬁeive.-* .

- Tab’ae 1 - % of unmet need met by MCCC Financial Aid Office

"'Mmlnq Collegs Costs' is included in.“Closing the Money Gap; A Fmancul Aud Informauon Packot" or durocuy trom tha Financial Ad Office

“Macombd County Community College.

All students whp file e Financial Aid Form (FAF) with¥ the

Collcqo Scholauhlp Service and roquon a Request to FAF Filer wjii receve a regort

l: lC :Hcatlnq whet the} will be expected to contribute (whet théy

~

,

-

can afford), as well as oth8 \}ormntion e3gentiai*to the enalysis of need
. \ y "

N .

.
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| VIR ! . / - X, . .
L e - . DEPENDENT . INDEPENDENT . :
FAMILY ADJUSTED “ No. OF ; No. OF S FAMILY ADJUSTED g
EFFECTIVE SEMESTER AVERAGE AVERAGE SEMESTER AVERAGE AVERAGE EFFECTIVE
INCOME . 'STATUS AWARDS  NEED AWARD AWARDS .  NEED  AWARD INCOME
o v fulltime ° ' 9 $986— 8971 . 46 $767 $760 v .
$0-2,999 %-time o - . 1. 389 - 372 $0 - 2,999 :
© T = T , E-4 o)
%-time 0. . S 312 .o212 ° e .
full-time 71 971 975 173 725 705
$3,000 - 5,999 %time 0 ) 33 355 366 $3,000 - 5,999 i
= -
: JYa-time o ., 4 "332. 292
e | full-time 33 944 1026 18 Y673, ' 644 .
. $6,000-7,499  Y-time ) 5 359 - 385 $6,000 - 7,499 /
- - -« Hstime ¢ O s 7 231 183
* Vfull-time - 56 936 ‘945 20 692 68§ ) .
$7.500 - 8,999 %-time 2 7 517 534 ~ ¥ N $7,500 - 8,999 3
) Ytime > . 3~ 125 .- w00 #®
) « *full-time 84 831 ' 854 34’y  598= 583 T '
© $9,000- 11,999 § %-time 2 567 . 557 3 442 - 427" $9.000- 11999
Y %etime 0, . . 0 . ’ . ‘
i 7 full-ume * 51 592 -85 * 0 . T o
" $12,000-14.999 _ %-ume 1 .23 ‘219 o $1%000 - 14,999 .o
. %-timé ] ] ) ) co
] . - fulltime 2 - 318 306 0 ' - . '
$15000+  , ¥%time, 1 . 418° - 400 0 , $15,000 +” !
S © | Yetime ‘.0 : ¢ . Do ’ ° ¢ .
oL Table IV - How will my need be met?- - - T - 4 -
) Average financial aid awards (Soyth Campus) by semester 1975-76 .
L ' ¢ W
) < in | 4 T K .
. . UNMET NEED ] ) . : o :
v . {after BEOS and othar awards) . TYPES OF AWARDS POSSIBLE PACKAGES®
. <‘$206 ‘ No awayd made b\; Macomb. ’ ’ N
v : L ¢ .:.\,
$200-8749 . 1 Student s given option of aloan ~ . " tOR 2. X '
e s . . o . : o= - 4D
‘§,»‘ ) . 2 Iftotal family coptribution is less than % of budget_ student i1s eligible ' . f -t
5 e - for SEOG —50% SEOG gfant and balafice in foan. ’ .
2 ‘$750-$999 1 Student 1sgiven option of job or foan. ¥ ) ‘ -
. . . . . . R * S .
" s, 2 1f total family contribution is less than % of budget, student 1s eligible ° 1 OR2 .
. 4or SEOG~50% SEOG grant'and balance in job or Idan. , - - A ¢ -
$1,000-$1.249 . 4_ 1 Student,is eligible for ACCC Grant {not to exceed°$490).\ ' T 1anD2 © *
- - . Y . X -, a
. 2 Iftotal family contubution is less than % of budget.st%iem ts eligible ?NIR
for SEOG~50% SEOG grant and balance in job or¥oan. , s ! Sag:;
.- 0 ce PN
. ﬁ . 3 Student 1s given option-af job or loan, - . . PR OR 3.
- - . N — - - 3
$1,250-$1,500 - ,i Studentys eligible for MCCC-Grant inat to #xceed $400). t AND2
¢ ‘ . . . . . OR 2 .
, 2 5Q% SEOG grant and tO% loan. ! .o }'- ’ ..
T i - — - id t —F P = n
-+ D$1,500 . 1 Student 8 eligible for MCGC Grant (not to exceed $400). o, 1 AND'2 *
. . . c . N R ' OR/Z . e
! 2 0% SEOG grant an$f 50% i job anddor foah. S /-\ A .
. *Financial aid packages depgid dpon the amount df funds Yilatste and the sof'mal-co'rcumsmncus of the s?wlnr}l “: . o
4 - Y -~ -y p
. ' Figuge IV - Howyyill my need be met? : . e
x . . Generglguidelines for financiataid awards 1976-77 ’
(S . v - , . = Q
ERIC ST G | : 9
B A
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' HOW DO | QUALIFY FOR - _ . ot I
“ FINANCIAL AID? . The only way to qualify for flnanaal aid is to applyq
N : a ’ To receive financial aid’you must be enrolled at least half-
- - A ' e (6 or/more credits per{erm) and demonstrate finan-
' ’ ® ) : c1a| need. If you follow the steps outlmed in the “‘Glosing
, Y- I . the Money. Gap” booklet, “Take T teps to Apply .
- sy T Lo ) , for YouryShare of Financial Aid” tlable from the o
- . . financial 2id office, Macomb County Commumty College), |
. * ) you will receive ﬂ;st priority consideration with other i
' V3 ) b applicants who submit the completed applications befoye 1
. . . the May 1 (or November 1) deadtine. Since.funds are )
v . . limited in all-of the programs, applications that ate com- - ) |
. . ' . s : pleted* ; after the deadline are considered for financial aid |
. . .. =~ only as Ion_g as fupds permit.: Ifany part of your appllga-

tion is late, your Thances of receiving financijal assistance
for the full amount of yiur need are much less. “ |
One last word-about deadlines: one major'source .of |
] N financjal assistance—the BEOG program—has a special 1
_ . . - feature which allows you to apply for and receive your
. ¢ s _ . full’ entitlement even after you start studying. For ex- |
. 7 o : « ample, during the 1976-77 academ:c year applications -
) ' . L were honored through March 15, 7977. That means that
> s ‘even if you had started studying earlier, you would have )
. still received your full entitlement through BEOG if you 5
) ' had applied before that March 15 deadline. }
' . : * There is one difficulty, though: the BEOG grant may °
' -2 C ., - not completely close your money gap, and other sources
o . , . Y 7 of financial assistance usually require earlier appllcauon |
) ) Lot After this earlier deadline, as we mentioned before’, funds T
R I T y L usually run out. So, cover all your “bets: apply early and J
" ’ make sure that your applications are complete. -

- DO MY GRADES OR CREDIT HOURS " | o
' AFFECT MY ELIGIBILITY - - - ‘
FOR FINANCIAL AlD? Yes, both your grades and your credit hours affect

P - . your ellglblllty For instance, you must maintain “satis- -
- o . . factory'” academic progress (passmg gradesz-a 2.0 grade
' ) o point average) 10 be considered for financial’ aud when”
¥ 7 youreapply. . :
‘ ‘ ; < Since the iumber of crédit Rours you enroll for affects
: your educational eXpefises (See page 4 ), financial aid, will
B ‘“\""""“ t g oo B : vary on tfe numbi@of credit hours you complete: . / .
. , . . v . T .

wao

= more hours per semester;

ot

‘ . ? - L// . ea fuII time student is a student enrolled for -12 or -

; : o , ® a ¥%-time student is a student gnrolled for 9 to 11

. J : " houss per semester and; . T

. ) L . Vea ‘/rtlme student is a student enrolled’For 6108
R ' s ’ o . " In any case, you are eligible’ for conhsideration for finan: = .
-- . . cial aid at Macomb County Community College only un-
7. . til you egrn i total of 62 credit hours, the equlvalem of
. “ two full years of study (1540 16 hours per semester). S -
7. . { ) .
- . ’ ' R -
Q o “Compteted’” means that all apphcptlon affidavits, and analysis of need are op file in {received by) the .Fmancral Aid Office
EKC Macomb County Community College Before\the:May 1 {or November 1) deadlme s

.
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'WHATIF MY PARENTS'REFUSE .. - L

. TO DISCLOSE FINANGJIAL .=« -7 e 0 o oo 7
lNFORMATlON ON THE FAF7 . If you are f"nancnally dependent upon your parents,

L . - . © - they must provide the information called*for on the FAF.

e _ . - . = ™ Without this information, your application cannot be
. . . ;- . processéd-and there would be-no way_for our financial

e

. s LY oLt did- off‘ce to determine’ your actual.neéd. Both of these
. . are not Conly requirements set forth by the federat govern-
s e o S, . ment, butthey, are dlso efforts to maintain falrness in the'’
- : ’ & dlstrlbutlon of available funds.

.

BN
-

&

AND F MY PARENTS REFUSE 5~ + -~ v ;
ot 70 CONTRBUTE © -+ &gt T,

. FJNANCIAL SUPPORT‘T T Parentat contrannon Tor the dependent.student is a

R "évey, that some parenss are unablé or unwilling to provude
. . K “the suppo?t‘ prescr'bed by the need analysis system In
N . - ) .- suchr cases S recommend that.ybu' seek part-timé _em-
o T L . - - rpioy’menland/or afoan to réplace the amount that would’
i ~ . A . " - ., normally be expected to come from the parental contri-
- Ce . T 7 ‘bution, .Contact the fmancnal aid offxce for addttional
B : L " R |yormatton :
. g R ' o SRR
v . . - . - T -

. s Uy
~ -~ N -~
- - e . -y . .
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~
.
|
w
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\X/HA? |F~’~;t AM INDEPENDENT S © s
. . OF MY PARENTS" o  To ‘be - conshiered fmanc:ally. mdepéndent for pur-
o T - > poses, of -financial aid, you-would. have to ans\ger NO to.
C ER ) Ce - -+ 1 altof the following questrons 7oL
Lo . . ; . : N ~ Y. ;..' N
- \ .. :,"_ Te s S oo Have yqur parents or guardlans contnbuted
T oL e YRR Umore thad $600Q intash or gifts toward your
B i e . i . ;.- . - support dﬂrmg the presentor past year’
by - ¢ .~ o . (/- ) . ; . ) o
o s . S e Voo~ Did your parents or guardl gjalm'?ou as.a-
' L. - 0 T s tax exemptton Iast year of wi ithey thIS year’
. PG S = (o) -Hav,e you feSIded wnh xou parents or guardlans
. S SO ’} . for “more than two cdntmuous weekKs last year
e L oL e of this year7 : :
- MR - = ‘ s e s !
. . O Federal faw requires that 1fyou receive $600-or more {cash

o < ’ . v or.n- -kind} support. f(om your parents, their fhcome Aust
" o . oSG o be- consrdere Support méans Aany gift they may have’
S . » ' _given you the' fact that yau arg6r have been claimed as*
- St o . atax exernptloﬁ or the fact that you are'or have been
. : L { L "~ livihg-With, them. You would. have to demonstrate com-
. o ., e pleteﬁsélf-,sUp&ort for at'east a preceedmg ygar before

. . _+ $our patents’ income could be- disregarded. .
' . T - Thus, you would be considered an independent stu-"*
- dent if your answers were NO to allthree questions above.
- Ip addition tq the FAF, you sholild submit a notarlzed

) affidavit of ﬂon~support (avatlable from thefin | aid
. R off'ce) ‘ -
Py ’ &n /\( 11

3 basrc tenetfof financial. aid philosophy. We knpw, how-

’

Ny

Do 4.

1)




. . ~ ‘ . - - .
. . . i )

DO | AUTOMATIC@_LY RECEIVE : . . 4
~ AID FOR A SECOND YEAR ' : * ;
" "OR SEMESTER? ., - No. AII programs require ‘that you reapply each year
. , ) so that decisions can be based upon your current famlly
‘ . -l coom situation. I you received financial aid last year, you will
v : " be norﬁled about reapplication. But even if you don’t
L et : T - receive-finangial aid the first year that you apply;itys a .
. ‘ y . ,‘ . gobd idea to reapply in future years because -not only
v ) o "+ changes in your financial circumstances but also increases
. Y. - < + . in college expenses might mean that you qualify for
- . v : i finangial” aid. Just follow all of the steps outlingd ir
v T »> -“TaKe These Steps to Apply for Your Share of Fmancnal ’
¢ v 1 o AN . 1 Ald" .
B ,’ . . N .' . ’\- . °
M s . y . . -
Pt . w p -
—3: ) " . T ) . )
. WHAT IF SOMETHING HAPPENS - . ( | T
: . TO MY FAMILY’S | C . o
F'NANCIAL CIRCUMSTANCES7 You should report any changes in your circumstances
. (death, divorce, m'érnage dlsablllty, long-term unemploy- -~
- : . L _ ment,. or low mcome) to the financfal aid office andto all
— e - . /“ - - programs to*Which you have separately applied as soon as
o ’ : possible. You may become eligible for additional assns-
a s L - c tance. .
) w
. . - > - Lo .
‘L~ : - ' v °
- A ‘ ¢ oo .: ' ’
o N Sy T, ) *
~ WHATIF| HAVE A QUESTION S / v R
# . . ORDO NOT UNDERSTAND = . | : ; - S S
T WHY | RECEIVED ™ - / IR R TR
' e (OR DIDNOT RECEIVE) / L . ' S S .
- - A PARTIC,ULAR AWARD? . . By alg me:}ns you should ask questions. Make an -,
- ~ * .. appointment ith the financial aid officer at the college
; A . ; ' ;. you have applled to or are attepding. Be sude ta take with
) ’ "+ you cepies of your applications and Federal ‘Iftome Tax
. - Form 104G for thé year in which you hade applied for
) P J ) R s fmancnal aid. - oo
'R N . s . . “r
s ‘ 'a‘ . . ERW - ‘ (
I T e ) a So@ Camplus Center Campus
s ~ 7797228 .. 1286-7715 ; o
o . . ‘ 14300 Twelve Mile Roa\ 16500 Hall' Road AN
- o . Warren, Ml 48093 Mt Glemens, Ml 48043 7
/ .- s G 312 . ! G ]57 . " . ’
L < : 9:00 a.m:4 OOop m Mor/Fri. 9:00 a.m.- 4:00 p rft. Mon/Fri’
. e, . . . Karen Rexin, o /. * Denmis Brovont, '
]:MC T . Iy Fid;nciaFAid OffiecTechnician Fmancml Aid o] fice, Teghmc»an
LINLA .. o vz .

- . .
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You've gotten this far and are still with us:some con-
gratulatlons are_ in order! Of course, maybe you skipped
everything irm#etween; but. even so, |f You plan to consult
any of the reference sources Ilsted on the next page, you"
are to be doubly congratulated for Your persistence and
interest. But don’t forget to check out the. followmg areas,-
tdo: . o~
e if you are from :a minority racial-ethnic back-
ground, talk with representatives of appropriate
racial-ethnic or'ganlzatlons ] . .
- ’\ ¥ ’ -
. check-uout Eny resources avalla’ble through your™
religious affiliation. .

4 »
.

if you or someone “from your immediate famlly .
has had military service experience, investiga
your ehgtbx{ty f'or yeterans benef;ts ‘ .

check out- business, and union afﬂhatlons-often .
there are employee education provnsnons angd ;-
. unions may have programs for theip, Thembers.

1 B . . -
o check out the area where'you. I|ve-sonle countles,m~
sghooi districts, CltleS etc. have resources ava|I

able for eligible residents. SR o
[y .
. check out clubs and civic orgamzatlons to \whlch
_ you or your famllybelong -, 4 p )

e ‘have you looked into professional groups, local ..
fqundation, banks, citizen grdups newspapers, of -
‘magazmes3— . -

' . ~
In short don’t Ieave any’ stone unfurned, in" your se,arch
for fmancaal assistance for which you might be eligible. -
The followmg is only a.partial list ofgeference sources
for ‘information about financial aid. Good It.}ck miour
search. L -

>




" LIST OF REFBRENCES

- BEOG Inform:fiiénl- Dial 1/800/55'3.\-6350 Toll Free' .
{ Catalog of Federal Educatlon Assistance Programs (m youylocal library or diréctly fro Superintendent of
Decuments, U.S. Government PrlntlngOfflce Washington, D.C. 20402) : \3
B ; *” ' )
'Maklng It: A Gut to Student, Flnances Harvard Student Agencnes (avallable in the Macom8 County Com-
munity. Colle% Lrbrary) o X > l

. - ’ 5
nt of Educatlon Student Fmancnal AssnstanceﬁmsjBo&MO Lansing Ml 48902 (tele- >, ;
3 3394‘)‘ . N

v - !

Michigan Depart
‘ phone 517/

l9a76 77 Michigan Postsecondary Admissions & Financial Assnstance Handbook, Mlchlgan Department of -
« TEducation (avallable for reference in the college flnanCIal/a/d ‘office). .

. »
e

: ‘ 3
— Off"oe of Latmo Education, Michigan Departmenr, of Education, 450 Michigan National Tower, Lansmg, M1

o r 7 489%2 (Ms lda?[r Feliciano, telephone: 517/373- 3260) e .
AN ‘?’%}aﬁlﬂ ’ ' LNt
_ Scpolarshrp Offlcer““l\lrchlgan Inter- Trlbal Center Education Association, Inc. Keweenaw Bay Tribal, Baraga
< -y Ml 49908, hone: 906/353- 6740 (for students of Amerlcan Indian descent) , \
" v " LA ‘ . Eaa ' '
Scholarshlp Search 1775 Broad'way, New York New York (wrlte formformatlon) RS .

/

Stbdent A|d BuHetln Scholarshlps Offered By La or Unlons, (Moranla New. Yark .13118 Chrogn*ﬁ:le Gui:
dance Publlcata)ns $2.00,prepaid) (ayallablern he Macomb County Communlty College lerary) T,

~_Student Guide to Economlc Surywal Fanancnal A nghts Organrzatlon (ava:lable from the National Student
Educational Fund Surte 305 2000 P Street N:W. Washlngton D.C. 20035 telephone 202/785 1856)."
o £- N
. Studegé Flnancmlfol‘}ELP A Gulde to Money for College, Lours and Joyce Scarlngr (avallable in the Macomb ’r

e

Q

Student Ald Annual, (M()ranla New York

13118 Chrgnlcle Gwdance Publlcatlons $7.50 prepald)

- -

unty Corﬁﬁiu Y College Library). . i . !

Ve

Je

. (avarlable m*’the Macomb County. Cor'nmumty College Library). “h “ :
Veterans Educét?on andang Serwce (VETS) 1620 Eye Street N.W. Wasl);hgton D.C. 20006 (telephone
T 202/2934900) w e - A s
. y :’\- 3 . \ .
. Whe:e and How Jo Get Mone\/ For, ﬁollege A_Guide to Fmancral Ald for Studen and Parents, Joyce
Kennedy (Yonkers, New York: Suburban Features, Inc 19.75) (avdilable in the Macomb County om: ‘&
mun|ty College lerary) Iy x PR Y §
; - | - | :(
N 9 = . 4 -
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' Lo L " Residency Policy
A o Il ) « . “
" For the purpose of this policy, a Macomb County resident is defined as any individual wh'o resides withir the
. Communlty College Drstrlct of the County of M omb at the time of reglstratlon R
>~
Macomb CoUnty Property owners who reside outs;de‘ef the Community Coilege District of the County of
Macofnb will ot be afforded the resudent rates. w " ; .
a . : - - . :
Tuition rates for resldent or non-resident students enrolled under fetters of understanding or agreement with
approved third parties (resident corporations and/or resident employer and employee: assoc1at|ons) shall be no
less .than resident tuition rates for regular college offerlngs and no less than actual costs for “special’’ programs
or coprses developed.to meet designated needs, Rates for this'cdtegory of students will not be paid individually
but w':H be billed to the third party undes whase ;auspices such students are enrolled. *These letters‘of under-
sta.ndrng or agreemer\t (company Ietters) must i ‘peesented at the timte of regisgration. These letters will not
be‘,aCerted afterward for reassessment purpﬂoses e -
Mlsrepresentatlon of restdency is sub;ect to” disciplinary actlon by the college. Students will be required to
. show ;ewdencgﬁof resldency at the time of each registration. Documents such a$ a driver’s license, ut|I|ty bills,
rent receipts, and othér approprrate ewdence may be required as proof of residency. ,
3 3 : . N
in |mplement"kng the above p()/Acy, the followrng addrtronal deflnrtlons should be utilized; ‘
Out Of State Resldent Any ndeuaI who is resldlng ‘outsid the gtate of chhrgan at the tlmt, of | regrstratron
Forelgn Students Any alien law\fully admnttedvfor permangnt résidgnce in the U.S. who has obtarned his
permapent vt§a and his wife or/ or children who havefjmet the other requrrements of the coliege for
residepce may regnster as resrdenté of the Stagor County. Individuals admftted to the u. S under a st'udent or
- tempgrary \gls?‘a shaII be defined as\fé/ergn students and assessed as such
v Decrslons regardlng residency may t§e appealed”to the Assouate Dean of Student Semces Campus Au)slllary
Services, on either campus. . “
) . : N . ~ '
' - Ce . Tuitiin and Fees. 3
7~ Tuitibn is'sub'ject to change without prior noticé. . - ' o -
Tuition and fees_are pay able in fu,I.! at the time of registration. Students will be required'tc{)' show proof & resi-
“dence at the t\me of registration in order to take advantage of resident rates. .
TUITION, S J S E :
UITioNg (- - - . o
o Resident of Macomb County per credit hour ¢ $14.50 “ L
¢ ° < ] N -
. Non-resident of Macomb County per gredithour ~ $27.00 . “
’ - Y ' ,1. : -~ , ) ) 3 )
. ? Nén-resident of Michigan per credit hour - Pl 837,00 i
© FEES.. . , r: o . . c. . N ‘-
Registration Fee . ’ K . $5.00 - This fee is non-refundable
. . * Late Reg‘stration Fee . - " $5~96 , L N
. - N :
* Cotirse fees, rangrng from $5 to $30 are t.harged for some courses. These fees are fisted in the schedule for
W courses which require them and must be paid at time of reglstratlon .

JAruitoxt Provided n ERIC

'
- B " . »

R / - . . . . .15
- ’ “. . R . P ‘(‘n ‘ . ', R

EK ‘;is/tri\&\fee —Ifa student reglsters at more fhan one campus, the reglst tiorr fee need only be paid once.

-
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B .o Turtron ReFund Policy . B l.,

.’ . B e -

o Turtlon refunds are made after a student compIetes the préper forms available in the Registration Ared, or at
the Information Counter, G-312. Refunds will be mailed di ctfy to the student appro(lmately six weeks after *
the Change of Elections percod .

4 P g s N ’ « o~ - "~ -
Tumon and course fees erI be refunded accordmg to the followmg schedule: -
) " " Classes dropped as a result ofcollege'actlon .. ....................... 100% - \
' ) Late Registration Fee ...<%... .v..... o e f‘lo Réfund s
‘. Registration Fee ... ................ RNV feviev. .12 NoRefund © |

-

REFUND POLICY —FULL SEMESTER COURSES (16 Weeks) & FULL TRIMESTER COURSES (15 ‘Weeks)

. Full or partial tuition refunds for FULL semester courses (16 weeks) and FULL trimester courses (15, weeks)
wrll be made in accocd wuth the calendar dates shown in the Schedule of Classes.

REFUND POLICY+COURSES RUNNING 14 WEEKS oR t_ESS . M . . o
The foIIo€3ing formula will be used to grant refunds to students who withdraw from tlasses SLthUlCd to, meet
2 for fourteen weeks or less: L _ - N
» R . . " .
100% . Through the first day of cIass . .
75% ... .. Through the first day after the class beglns ’
- K 50% ... .. Through the setond day after the class beglns for withdrawal from the class onIy
The above palicy i3 reerc/ted tin the refund scheduTe shown below: ° . * . ot
First Day e ‘ ” o . . “
Class Meeting 100% ’ * 75% . 50%
Monday ) Monday - Tuesday - | -~ Wednesday
" Juegday v, . Tuesday, e " Wednesday Thursday -
N \"‘ ) ”Wedn sday |~ Wednesday |~ Thursday, -~ © 7 Friday ~
T "Thursday * - Thursday, e Friday - .| . Monday -
L} N Friday - g Friday ‘. ’ Monday ) “Tuesday |
* ., Saturday Monday . ) ' Tuesday Wednesday, - - 4
{ 7 -~ . ,
. “} : ’
SPEGIAL REFUNDS o, . .’ . ’ “ - e
) " Students who must withdraw after the end of the change of elections as a result of Selective Service induction,

. reserve call-up, hospitalization, 'or prolonged illness will be eligible for a 75 percent refund of tuition and
course fees. Requests for special refunds must be made | in wrltrng to the &€ashipr’s Offtce and accompamed by
approprlate doclmentation. . ; - X N . o , . )

‘ ' . - A, hd . ‘ N
h Students required to wrthdraw from classes as a result of mandatory shift change at their-place of permanent :

. ployment are eI|g|bIe for a 50 percent refund of turtron and course fees if the wnhdrawal oceurs pnor?%
mid-term, and 25 percent'after mid-term.

- e - ‘ . >

1

- r _ Drsclosure of Information-
- & . \ ’ L [ ) ¢ '
* (Forthe entire pdsltlon statement of Macomb County Commumty Coilege pursuant to the Family Edicational
) nghts and Privacy Act'of 1974 see Procedure : Confrdentrallty of Student Records in the Schedule of Classés.)
k3
Appropiate student records may be disclosed wnhout the student ] bhor consent in cunnectnon with the ,
student’s application for, or receipt of financial aid. (99.30d) .. ‘ (
L A 2 A
Pursuant to Sectlon 7 of the Privacy Act of. 1974, appllcants TOr student financial assistante are hereby
notified that mandatory disclosure of their Social Securlty Number i required by Macomb Colnty Communi
College to verify the identity of edoh appllcant Socnal Securlty Numbers are used in processmg the data glven
in the financial aid application, ih the awardlng of fundé, in the cootdination of information to be reported
o™ the Federal and State governments, and in the Collection of funds and tracing of ihdividuals who have .
EKC)rrowed funds from Federal, State, CoIIege or prnvate Ioan.programsgl »‘
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- ' Student Informatlon Maintained-in the Fmancral And Office”

» . .

L 4 .

Upon proper |dent|f|cat|on a currently enrolled student has the rlght to inspect and review official records,
files, and data drrectly reIated to the student as a student. This right extends to former students. .

Copy of Federal lncome Tax Form 1040*
Parent’s Confidentia™Statement (PSC)*,

, Financial Aid Form (FAF)

Apphcatlon for Education Aid Coe
Notice df Financial Aid- Award

‘Student Affidavit of Educational Purpose s

Financial Aid(Contract

Financial Aid Worksheet (need analysis) 2
Telephone Conversation Reports with Financial Aid Offrce
Promissory ‘Note
<College Service Corporatlon Collection Agency Forms
Employer EVaIuatlon of Work-Study Students .

&

o/

tained in their
prlvacyéhas been waived uy the students Qarent(s)

> $°
/

-~

i Statement of Compliance

b

oy

N

. «

] *Students do noyhave access to the Parent’s Conftdentlal Statement or Federal income Tax Form 1040 con-
inancial Aid Folder as this'information is Sdeemed a record of the parent, unlesé this right to

3 * ?

4
g

Macomb County Commumty College in. aompliance wrth T|tles Vi and VII of the Cl‘?ﬁRrghts Act of 1964,
Tttle IX of the- Educatton Amendments of 1972, and the Rehabrhtanon.Ac.t of 1973, does nof* dlscrlmlnate on
the basis, of race, creed tolor, national or:grn mentaI or physrcalr handicaps, age or sex in any of its pbltcres,
practrcés; or procgdures Thrsmcl’aﬂdes butts«notllmtted to admissions, employment fmancral aid ed,ucatlonal‘

e ?er\(lces b[ograms and actlvmes o, T
. - o ¥ -
* ‘.
. .
3
; . 13
]
;
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FINANCIAL AIDS WHO'S WHO

SOUTH CAMPUS DIAR. 7791228 .

Karl J. Wagner, £ i
Dean of Student Services .. . ... .. ... e
Margaret MacTavish, .
Associate Dean‘of Admissions, Registration & Fimaneial Aids. . ... ........ G301

-»

-

Karen Rexmh . & C . -
Fmancnal Aid Off"ce, chhnluan

V|rgmia Masters,
Financial Aid Ofﬁce,,,CIcrk e

® Coun?eling Ofﬁce

Benjamm] ShuQ.akeV ~
Associate Dean Counseling and PIJLemcnl

‘7 ‘?‘

Off"ce(‘&&erah Affalrs

A
- Ruck Cunm%ﬁam,

V A On-Campus Representative

~

V’
4

-

Tom Dean,
VA On‘?Campus Keprcscntauve .

Emlyn K. Thomas .
Coordinator for Vglcrans Affairs ..o 0 e,

,N

FL

CENTER CAMPUS DIAYL 286-7715 - '

J
Epgene Guswiler,
Dcan of Student Services .\

»
» Ay

Charles W. Dcnnls C .
Assocnate Dean of Admissions, ch:slratlon & Financial Aids. .. =, ... .......

Dennis Brovont, s
Financial Aid Office, Technician

>

.. VeraConway,
Financial Aid Office, Clerk

| Counsélin'gf)fﬁce

- H » .
Dorpthy Savage, ~y
Ass&mt Dean Counsgling and Placement
¢

]lm Cotton, * o ..

VA On Campus chrcscnta&vc .

Office of Veterans Affairs

<
: , X

Dick Stevens,
Coordinator for Veterans Affairs

3

. H311.8-

G312 |

' 779-7197

e

7797184

©779-7244 . - :

779-7228

" 4
32797201

.

[379.7248

\

L OG3T2 7T T V797248

779-7256

1

286.8000 EXT,203

286-8000

"286-8000 = EXT 292

4

_286-7715 '

’

-

< 2868000 EXT 278

286-8000 EXT 291

-

x/ﬁ}n’m

© 12868060

" EXT 280 .
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CLOSING THE MONEY GAP |
Part ]I







1 .

“Financial Aid' Programs is the third part of "'Closing the Money Gap: A Financial Aid Information Packet.” /tcontains descriptions
.of specific financial aid programs to help you understand their award l/mlis eligibility requrrements repayment procedures (for
loans) where to apply or get information, and other soecral features that help describe these programs .

"Closmg the Money Gap”’ is made up of other /mportant information: ot

3 kY
‘ *

Part [—Take These Steps to Apply for Your Share of Fmancral Aid. lf ou follow the steps outlined in this booklet you wrll

. beassured of full consideratidn for financial assistance at Macomb County Community College . i
Part II—Everythmg you Always Wanted to Know About Fmancual Aid answers many of your questions about the whys, .
hows, and wherefores of financial aid. It would give you a ba.s‘/c understand/ng of this complex system.

- . N

In add/t/on /t has been desrgned to provide you with most of the applications you will need and other brochures that pertain to
available f1nancral aid. Our aim has been to provide you with essential, understandable and complete information. Nonetheless, in-

IS

- formation “gaps’” may still exist, Ifyou do need any additional information, you are welcome to call or visit our fmancral aid offices. .
A . ) . '
. DIAL 779-7228 - SQU TH CAMPUS ‘ g - ‘ ‘ . ,
74500 Twelve Mile Road, Warren, Ml 48093 ™ - PR v : . ;
. * 3 "DIAL 286-7715 - CENTER CAMPUS . _ _ ¢ (; . \.\\
. 16500 Hal! Road, Mount Clemens, M| 48043 - .
) —_ \ N ’
’, * ‘; -
. ) . ® ' ( ) * »
- . o ‘
- - N ! ~ -
. , ‘ . ) ‘ h
- .\ 9 6 R , /___

° o . " .

° ‘ s . . -

t ..

e : - R .

- -

]: KC Thc preparation of these matcnals was partlally suppdted by a graiit from the Fund for the lmprovemcnt of Postsecondary Education.

LY . ) U,
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. HOW MUCH ARE THE AWARDS?

E

'Qpportu_nity Grant |

Federal Government . .- ~
(1975'76 $417., 105 South Campus; $282, 31’8 Center Campus)

- WHC’S THE PURPOSE OF THE PROGRAM>

rovides funds to students to enable them to enroll in
school institutions (including tolleges; universities, v@cational-.
\ technical school$, business colleges, and _hospital- schools of

nursing), Grants normally cover up to 4 ygars of study /ead/ng :

. toa First deg(ee and are usually the first component of all
_ financial aid packages A student applying for financial aid at
MCCC must also apply for a BEOG.

. ‘ w -~ "
» . M -
\

e Awards are determined according to an “eligibility index’’
and by the level of Federal- appropr/at/ons available.
- - (For information on the method used, write to: BEOG,

, P.O. Box 84, Washington, D.C. 20044. Ask for @ copy of
“Basic Grant E//g/b///ty”)

. o No award may exceed J; the cost of education, or $1,400,
’ wh/cl(lever is.less.

L3

. e During the 1975-76 school year, awards ranged from $50 to
81,400 (at MCCC $100 to $1,125).

. WHO CAN RECEIVE THIS MONEY?

An)7 student who:

» , o
]

3 . . d ' 0
eis-a U.S. cititen. or who has made a formal declaration of -
. intent to become a citizen, and

c 1060 e

’

'BEOG-Basic Educational

Sost-high

JUVESN

“ ’Q

~

Tt U

. » HOW MUCH DO | HAVE TO PAY BACK? ~

HOW DO | APPLY?

L4

i

]

Iy
?,
t

i

,-.'

-

BRI

’ <

~

4

'NO REPAYMENT IS REQUIRED

* . -~
‘-

)

Directly to BEOG. e v
Applications are available from: .

'+ ® Basic Grants
P.0O. Box 84, Wash/ngton DC 20044

e your h/gh school counse/or

® Financial Aid Office. ) .
=~ Macomb County Commu(nity_Co//ege ~

t ° e

e

,. - . 1] > .
.
. B "
~ * .
. . . .
.
. »

.
°

College Admlnlstered
Scholarships,
Lcans & Grants

Private Donors -0 -

\

.t

WHAT S THE PURPOSE OF THE PROGRANP

Macomb County,,Cemmun/ty College .administers numerous
pr;vate/y endowed saho/arsh7ps loans and grants It is the

101

e s enrolled’in at least % - time (6 hours per semester) study.

.
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AN : ‘o,
- , g .
co//ege s policy that all students completing the MCCC ADD//
cation for Fihancial Aid and who demenstrate financial need
. be auto)mat:ca’//y considered for any app//cab/e scholarship,
loan or'grant. In many cases, Federa/ law requites that these
funds be awarded before resorting to any federal brogram.
%

A- complete list gf these college administered financial aid .

‘funds is ava//ab/e in the Financial Aid Off/ce

- T )
a

. ~.. 4 - B ) *
- HOW MUCH ARE THE AWARDS?

. Awards range up to $1,000

WHO CAN RECEIVE THIS MONEY?

- B ’
< Any student yho:
e is a US. citizen or who has filed a dec/ar.ation'of intent to
* become acitizen,; and .
’
is enrolled in at least a % - t/me {6. cred/t hours per semester)
program and

o has app/fed to Micomb County Community College for
financial aid. ’
. C ) ’ M %

) . '

HOW MBCH DO | HAVE TO PAY BACK?

'D.EPENDS ON PARTICULAR,PROGRAM

A .

/

-
® .

HOW DO APPLY?

Financial Aid Office

- Maeomb County Community College -
(All students applying for financial aid are automat/ca//y co
sidered.  See “’Take These .S‘teps To Anply for Your Share og
Financial Aid’".)

EC | 102 Sl
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CWSP College W@rk—Study
Program '~

'Fedetal Government
(1975-76 funding: $55,000 South Campus,
$5, 600 Center. Campus)

»
I

”

WHAT'S THE PURPOSE OF THE PROGRAM?

TCWSP K a co//ege administered program in. whictr the Federal ~
Government makes grants %0 institutions to create job oppor-
tunities™for their eligible students. It "assisty students who are
in need of the earnings from part-time, emp/oyment in order
to meet college related expenses. Students participating in
CWSP normally work 20 hours per week (maximum of 40
hours per week} while attendingatlasses, and may work up to
40 hours per week during vag jons and summers. The work |
schedule will be-suited tgssAe needs, of the student and the
employer. Sources of y for Macomb County Gommunity
College students aenera//y on-campus  employment, . al-

oymed¥ may be for a public oF nonprofit pr/vate

organization ?png the public interest.

, .
,\- ’

) HOW MUCH ARE THE AWARDS?

° Payments to students part/cwat/ng in the program range be-

® tween the minimium wage of $2, 20 per hour and a maximum
of $3.50 per hour, depending on the nature of the job.

. - . . " .,

e The amount of the award will depend Ypon student need
and the number of hours worked but will not exceed stdt,
_ dent need. o ‘e

4

e /n.cooperative . educat/on the student may a/ternate terms

of full-timé emp/oyment w1th terms of classwork.

el S

bt

»
v
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~
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WHO CAN RECEIVE THIS MONEY>

© Any student who

" eisa US. citizen or who is 1n the U S. for other than a tem-
porary purpose and .

o5 enrolled in at least % - time /6\hours per semester) study;
T, and . .

o s capab/e of maintaining good academic stand/ng while

employed.

HOW MUCH DO I HAVE TO PAY BACK?

LAY

- O REPAYMENT IS REQUIRED
- . l N
HOW DO | APPLY? o

Contact the College Findncial Aid Office.

] (All st‘u(;/e/n];rapplylng for flnanC/a/ aid are automat/ca//y con

°
> .
. *

sidere

.

. WHAT'S THE PURPOSE OF THE PROGRAM. * V*

i

>

L
e
T A

-
e

GI?Bm%*[ R

»

L b
* Chapter 34, T|tle 38 of the United States Code - .4
V|etnam Era Veterans Read]ustment Assistance Act of 1974 f!
(PL 93-508) - . ‘ .ﬁ.

* Federal Government’ oot

. I i . N . . 3 'NF'

)\ o, . . .‘ [ANE Y
R

M..

S

. The purpose ofthis entitlement program is to provide fmanc:a/ o
assistance for the educat/ona/ training of servicemeriland women " .

returning to civilian life. B
HOW MUCH ARE THE AWARDS? . .
\ ' . Number of Dependents — ..
. Single ~ Married 2 - each additional
Full-time $292/mo. $347/mo, $396/mo. . $24/mo. .
3/4 - time $219/mo. $260/me. $297/mo. $18/mo.
7/2-,time $146/mo. $174/mo. $798/mo. $12/mo.
- v \ ¢ e -
- Apprentlcesh/p On-the-Job T)ia/n/ng .
15t 6 mo. $2 72/mo. $238/mo. $260/mo. 31 7/mo.>
2nd 6 mo., $159/mo. $185/mo. $207/mo."  $11/mo.
"3rd 6 mo.” -$106/mo. $132/mo. $154/mo. 311/mo.
. 4th and $-53/mo. $ 79/mo. $101/mo.<  $11/mo. -
succeeding ' ’ .
6 months. ° T . :
. \\ " ¢

e Length of benefits depends oh /ength of Service, basedon
1% mdnths of benefits for each month of activ j duty and-
<. payable up to a maximum of 45 months fordviding you

served 18 months on active duty. )

o The same‘benefits are available- for completion of high

schoql or special preparation courses for college. These
.

benefits are not subtracted from ‘the total co//ege entitle-

ment. - .
. 10\; . . .‘




[
¢

e Benefits must be used within IOZ;ars*of date of discharge.

® 365 per month, up ‘to @ maximum of $780, is available for |

special tutoring while you are enrolled in college.
\ .

*WHO CAN RECE‘IVE THIS MONEY?" . -

! ® You must have served with the Army, Navy, Mar/nes A/r
' ’ Force, or Coast Guard, and received an honorable or gen-
eral d/scharge . \

]

° C‘ont/nuous active duty.of at least 181 ays is requiréd, un- -

. less service was terminated by a serwce-connected.d/sab///ty.
< g

o.S:choo/ must be approved by the Veterans Administrat/on.

-~
4 ~
v

M ~
.

HOW MUCH DO I HAVE TO PAY BACK>

NO REPA YMENT IS REQUIRED : i

E ‘. GI BILL BENEFITS ARE TAX FREE . .
. o s »’ - _
HOW DO APPLY> . |

' College Off/?gézf Veterans Affairs- —~

Veterans dm/n/strat/on Regional Office (under U.S. GOV-
. E RNMEN‘T/n the telephone d/rectory)

. -~ ?" N
B : [’ , y 4 -

-

,i . . RS \

T . f? . N »
' Vete]gns are eligible for. guarar(téed loans up to $7500 per
M year” with the same interest benf,ﬂ.rs and ‘deferment pro-

comtact the C‘o/lege Office of Veterans Affairs.

ws’/’:{ns as the Guaranteed Student oan Program For details |-

7 . : <

e ELo ' ! .
ERIC fr 106 > e
s . - '
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1

— Federal Government S ‘
. (Macomb County Communi
College - Center Campusrily)
WHAT'S THE PURPOSE OF FHE PROGRAM? ~ *

~

« v [usticesystem to reg ce crime and delinquency. Financial ieed

1

Lo

LEEP Law Enforcemen
Educa,tlon Progra, A
Grants & Loans

LEEP provides financial Assistance in the form of grants and
Joans to students for higher education which will contribute to
the developmént of uman resources needed by the criminal

- doesn’t have to bf demonstrated to receive these funds.
rd * ( .

_ [ . -
. P N LT .
HOW MUCH. ARE THE AWARDS?
GRAN TS Up to $250 per quarter or $400 per semester for
tuition, fees and baoks ;] .

t b
LOANS To' a}maX/mum of tuition, fees and books or $2,200 :
per year, wh/chever is less.

»

{Both grants and loans up to a maximum of two years’ assi-
stance toward a B.A: or higher degree.) . . . . , o

~

WHO CAN RECEIVE THIS MONEY? -
LEEP fu'nds.are availaole to students wigo.' o . 7

1 -egre U.S. citizens or who are permahent r&idents; and
. ; ) L

e enrolled in a course of study related to law enforcement~—"
with *he following special requrre,ments ’

ContmuedonP 6 - 107
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" Michigan Competitive
- Scholarship Program

State of Mlchlgan

105 1st - year applications, 36 scholarships granted--
. $14,710 total, average scholarship $409;
25 continuing scholarshlps granted-
$2,552 total average scholarshlp $502)

o
°

4 5

WHAT'STHE PURPOSE OF THE PROGRAM? ~ . "~

& ’ o Tﬁe Competitive Schélarship Program provides financial assist-

"g,x ance for students ‘attending an eligibles Michigan school and
# :demonstrating . hoth- financial need and academic potential.
* Academic potent/a/ is based on performance.on the National
ACT [Exam: the progranTis limited to high school yraduates”‘
- whp, acb/eve a semi-finalist score on the ACT. y

{

R 4

v

H@W MUCH ARE THE AW%’\RDS> .

Compet/ﬁVe Scho/arsh/p Awards range from $100 to $1,200 "
bJ t are limi ted yearly to:

o
» “®the amount of demonstated financial nieed, or )
@ the 'sc{?oo/ s tuition, or

L ®$1,200, N ’ “~

o . « - . R T

. whichevér is least. .
T 7 N ]

. . @ Awards are annually renewable for up to eight semesters or
« - 12terms of undergraduate study. L :
* . W . '
O L P s a . L6

C‘°

'EKC lOu' ' | o

. [ (1976- 77 Macomb County Communllty College 5 \33@2“{'.-.*@

i

N

oCons:derat/on is limited to e/ght acaa@m/c years fo//ow:ng
" high school graduat/on or se/ect/on as a semi: f/na//st if this -

3

should occur after g/‘qduat/on ‘.

- WHO CAN RECEIVE THIS MONEY?

7. oo ;
Any high school graduate who:

. @is a US citizen or who has filed a declaration of intent to be-,

come a eitizen; and o

e has been a continuous Michigan resident from January .1 of
the year preceeding the academic year of application; and

¢

® has achieved a semi-finalist score on the ACT Exam,"and .
o

® has demonstr&d financial need according to the Cqllege
Scholarship Service’s FAF {or PCS) statement, and

HOW MUCH DO | HAVE TO PAY BACK?

- ) %}\
NO REPAYMENT IS REQ.L{/RED

HOW DO | A.P'PLY? ,

Contact high school guidance off/ce 4
’ OR .

oy Co//e"ge Financial Aid Office -

OR
= - Michigan Dgpartment of Education
Student Fmancra/ Assistance Services -
. Box 30008 - "’ ‘
Lansing, Michigan 48909
(telephone: 517/373-3394).

‘@ s enrolled full-time (12 or more credit hours per term) in a
eligible public or private Michigan college or university.
¢ . . Y
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4

. ‘} ®are enro//ed in at/east Zo - time (6 hours per semester) study,

'Leep Program Contlnued

« G rants are available on/y to students who:

-and

-~ @ are In-service law enforcement officers (those.already work
ing with police, correction, or court agencies) and who agree
to remain in full-time criminal. justice employment for a
period of two years following completion of study.

Iy » <

¢ . N

b3

e i Loans are available, on/y to students who:
K

® are enrolled in fu// t/me ( 12 hours per semester) study; and

|
; eare emp/oyed /n or /ntend to enter, a law enforcement‘

- career, although preference i§ given to police and corrections
personne/pn academic leave from their agencres '

4? "m »
% - N
HOW M.UCH DOI HAVE TO PAY BACK? -

No repayment of grants is required if the recipient fu/f///s the
two-year service obligation. Grant recipients who terminate *

¢

full-time criminal justice emp/oyment or course,of study before” -

' serving the required two-year serwce obligati begin re-
. payment of grants .

~®repayment will /nc/ude 7% simple tnderest per year

/ . N

ominimum pa‘yments of principal and interest are $50 per
Month, payable quarterly, with the repayment per/od not to
exceed 10 years, . .

%

® repayment begins the fifst day of the month after terminating

criminal justice employment.

k3

Loats can be canceled for serwce as a full-time offrcer or em
ployee of a law enforcement and criminal justice agency at the -
rate of 25%.per year of the total loan ‘plus interest. A student
employed. full-time as a criminal justice employee receives em-
ployment credit toward cancelation of his/her loan. .

B . -

N\

~

i ‘ -3

‘HOw DO 1 APPLET -

. . ‘
X J
If the student ceases to be a full-time student and is not em-
ployed by a criminal justice agency, repayment is required:

o repayment begins 9 months after terminating full-time study;

o repayment will mclutle 7% simple interest per year,

® minimum payments are $50 per month ($150 per quarter,
payable’ quarterly) with the repayment period not to €x-
ceed 10 years. ° . ..
¥
/gsta//ments do not have to be paid and no- interest will be
arged during any period: . .

ein which the ‘student is a member of the U.S. Armed Forcés
toa max:mum of 4 years, or

[y

®/n wh/ch_,_the borrowér continues as a full-time student (12
hours per semester).

7

Contact the College Financial Aid Office. . T

\ -




‘.

o

-

.. * Undetgraduate
Full-time $1,500 $2500
'3/4 - time - . $ 975 $1875 . .
Y%-time $ 750 - 81,250 - '
© . " *Adjustments will raise undergraduate maximums to the grad-
uate level. _ .

"~

[N

< Michigan Guaranteed - -
- Student Loan Program

A ]om‘t endeavor of the government and prwate banking commumty

-0«

- ¢

-,

.

.., ;‘ , I

WHATS THE PURPOSE OF. THE PROGRAIW 0

- & Students may obtain /ong term /ow-/nterest (7% s/mpie in-
ferest) educational loans from private fgnders, which are
guaranteed by the government against ‘the borrower’s death,
permanent d/sab///ty or default.. These ‘loans can be used at

. any educational institution and are not //rn/ted to Michigan.

r

2/
. rd

HOWMUCH ARE THE AWARDS?

Current maximum allowable loan limits *:

»

3. “Graduate .

The maximum total for undergraduate study is 87,500, in-
creased to $10,000 if study continues'to the. graduate level.
¢
- If the students family adjusted gross income is less than
$15,000 and the loan request is for less than $2,000, he/she
is eligible for Federal Interest Benefits (the federal goverment.
pays interest on the'loan while the student is in school or fn an
" eligible deferment category)-

If the ad/usteJ’gross income is greater than $15, 000 or t)7e
foan request is for more than $2 000, need must be demon-
™ strated by submitting a f/nanC/a/ statement and going, through

o OR

- needs analysis. ) X T

WHO CAN RECEIVE THIS MONEYp

Any student who: . / /
. ‘eis a U S. crtrzen or /ntends to become a permanent resident,
and
/
. ¥ enro//ed in at /east a % - time (6 credit hours per semester)
brogram ' . ,
K AT - ,
LI s < -

HOW MUCH DO ¥ HAVE TO PAY BACK9

Hepayment beg/ns ) months after graduat/on or /eawng school.

- The stludent must pay at least $360 per- year'over ab to 10"
year period and may be required to pay an insurance premiuni
. of hot more than‘%% L’NQO"I the unpaid balance. iw

' 'Deferment (repayment is temporar//y wa/ved andwno interest is
charged} I aval/ab/e dur/ng any perlod t. -

eup to 3 years 'of sefvice as a Peace Corps or V/S TA vo/un~
' teer or in the Atmed Forces of the U. S K ’
p . .
.k T LI
eof ful/-t/me study (full-interest will be paid by the govern- -«
ment if the student was e//g/b/e for intérest payment at time
loan was granted). . ‘ . '

N

Partial canqe//at/on of the /oan is poss4b/e in certain cases where
the student enters a health profession and practices in a
‘“shortage,area”’, . *

" '
g ’

.

3

HOWDOIAPPLW Y

k]

oPart/C/pat/ng local ,ba/‘fk *
", OR N .
g 'Co//ege F/nanC/a/.A/d Off/ce for /nformat/on |

-----

e M i et b e I-TE S ST




For further information and listof lending /'nst/'tq,t/'q‘ns-, write to:

. vl 1

‘ Guaranteed Student Loan Program ’
Michigan Department of Education
Student Financial Assistance Services -
Box 30008 .

. Lansing, Ml 48902
(telephone: 517/373-0760)

Mlchlgan Tuition
Grant Program

State of Michigan
{(Macomb County Community College students
are not eligible for Tuition Grants)

WHAT’S THE PURPOSE OF THE PROGRAM>

. 7Zhé TULt/OlfGrant Program attempts to minimize the di fference\
cpst normally found between Michigan’s public and inde-
pen ent colleges, so that students are able. to make their choice
based-on program characteristics albne and not the differences.
in cost. Students who do not qualify for the Compet/t/ve
4+ Scholarship and intend to enroll in an /ndependent college
should apply for a Tuition Grant.

HOW MUCH‘ARE THE AWARDS?

¥

e Tuition Grant Awards range from $ 100 t0/$7 é200 and each
award is limited yearly to:

-\

HOW MUCH'DO | HAVE TO' PAY,BACK?

- o_tne amouﬁ't.of demonstggted financial r_;eed,‘or '
“ . - X . 3 T

‘@ the school’s tuition, or 5 ’ ) —)

 §1,200, ‘
- whichever is least. . ' - ‘
. Awards can be renewed yearly up to ’a'-m.aximum of?
h
® § semesters or 12 terms of yndergraduate study, and
RN - -

° 6 semesters or- 9 terms o&graduate study

| -

° Summer awards are allotted to prior award reC/p/ents if
funds nermft. ,These awards do count as a semester or'term
of program eI/g/b/I/ty L N

& . ;ﬁ%

f «

WHO CAN RECEIVE THIS MONEY?

Any student who:

e plans to enroll in a fulltime (12 or-more credit hours per
semester) program at one of Michigan’s el/g/ble /ndependent
colteges; and —

eisaUS. C/t/zen or has filed a declarat/on of intent to be-
come a citizen; and' . »
e has been a continuous Michigan resident from January 1 of
Yhe year prior to the year of p/anned enrollment and
>
® has demonstrated finan, /f'ﬂ‘ need according to the College
Scholarship Service FAF (or PCS) form. .

-

P . N I

-

. . . %‘i
NO REPAYMENT IS REQUIRED ‘ ‘%‘

s

b}

’




.HOW DO LAPI}LY> i ¢
% — ’
o i - >
g Contact high school Z‘ounse/or
. . "OR., ;- .
" College Financial Aid Office
N . OR . ‘
Ly Michigan Départment of Education
B / Student Financial Assistance Service )
.. Box 30008
C . Lansing, Michigan 48909 . . :
By (telephone: 517/373-3394) ' T
é a ”x A . ) ) .
: | |
- N g ° -
N ' , - - o *

Mlchlga,n Ve erans Bonus

State of Mtchtgan '

) \'
A

2 N

S ) o ST

v

WHAT'S THE PURPOSE OF THE PROGRAM? &

-~ 4

The Veterans Bonus is a one t/me f/at/:;té‘ gupp/ement to

ex:st/ng veterans benef/ts -
L

" . -
. . .

- o

HOV\( MUCH ARE THE AWARDS? Lo

[
~

o E//g/b/e veterans who received either-tte Vietnam - Cam-
:paign Medal or the Armed Forces Expeditionary Medal can
receive a lump sum payment of $600.

.

-

.
Som e e

$15/month fqr each month ser to a maxifmum of $450

ullToxt Provided by ERIC
L .

e T * L4
\ . e®Othergligible veterans not awar\‘elther medal can rece/ve <

t
Y
2

WHO, CAN RECEIVE THIS MONEY>

¢ »

Any .honorab/y discbargod Michigan Veteran who:

AN . 3
.

e was an established Mu‘@gan resident 6 months Brior to
entry into the armed forces and -
o who served betWeen January 1,°1961, and May 7 7975,
.and .
- . /

o~

S~ - N .
® who served at least 190 ddysof-a iv8 service. > o
- e

-~

* HOW MUCH DO | HAVE TO PAY BACK?’

. NO REPAYMENT IS REQUIRED.

-

HOW-DO | APPLY? e
T &
College Office of Veteran Affairs

. OR
Veterans Admiinistratien Regional Office' (under U.’S. GOV-
ERNMENT in the telephone directory)

-

2
-
] ¢ v
. .
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- Michiéap War Orphans Act;

Michigan Public Act 245 ™~
State of Michigan

v

N WHAT S THE PURPOSE OF THE PROGRAM> <'

The M/ch/gan Veterans Trust Fund prowdes funds to institu-
t/ans for the waiver of tuition and feés for eligible students in

T : Michigan_ tax-supported institutions. Macomb Counhty Com-
munity Co//ege is such an institution. (Students eligible under
. this act are proably also eligible for ‘benefits under Federal

Pub//c Law 634 or 88-361 (War Orphans’ Act) and vice versa. }

a

ROW MUCH ARE THE AWARDS?

- b'

" Waiver of tuition and fees applicable to the student-until h/s
or her 23rd birthday.
S B

o ~R 3

WHO CAN RECEIVE THIS MONEY> :

3

‘Any student who!

. ® is the daughter or son of a wart/me veteran” who died or
" was d/sab/ed due to service connected causes and\»

O

", « . els between ],6‘ and 22 years of age; and , '
—_— ® has been a res/'dent the State of M/'chig;;n for 12 r'nontlts.
" a . . i g
HOW MUCH DO J HAVE'TO PAY BACK> - .
“ o RE:PA YMENT & REQUIRED - .

Loase e T

L]

N

-~
3

"HOWDOIAPPLY> -5 - o

D/rect/y to: Michigan Veterans Jrust Fund/Board of Trustees
) 3500 North Logan
Lansing, M1 48913 ,
(517/373-3130)

* Applications available from Financiat Aid Offite, MCCC

~ NDSL-National Direct
_- Otudent Loan”

Federal Government -
(1975 76 funding:.$309,083 South €ampus
($167 250 actually dlstrlbuted) $27 450 Center CamP,,us)

—~

WHAT'S THE%PURPOSE "OF THE PROGRAM>

-

A col/ege administered prgram through which students who
" need finantial assistance to follow full- or half-time study may
. receive lohg-term, low- -interest loans. The repayment period
and the interest do not begin until nine months after the stu-
dent completes his or her studies. NDSL loans are usually
,}awarded as part of a financial aid package. Upon approval of
the Joan, the student.slg)gs an “Affidavit of Educational Pur
pose” and a promissory néte. - .

y“cxﬁ
- HOW’R’AUCH ARE THE AWAR65> iS LS

4 - > ,' -
e Loans for collége-related expenses ug to a-jotwef 310,000
Jfor all years of undergraduate graduate, and profess/o/ﬂa/

a0 study. . ) -

- 11910__
g

»

N4

>

1




e : o in which you enrol/aat least % -

@ Not more than $2,500 for ‘the first two years of ‘full- t/me
- study., . -

-

4

system—1% each térm).

- -
. t . * 3 .
WHO CAN RECEIVE T\HLS MONEYQ
Any student who:.
¢ . B - ‘s
' i eisa U.S7 éitizen or who has made.a formal declaration of
«intent tg become a citizen; and who L .
‘ - -@ is enrolled in ‘at /east-Z - tiime. (6 hours per semesper) study.
HOW MUCH DO’ HAVE TO PAY BACK?’ o oL

Toe s

o /n’ an exit /nterwew you agree to repayment (month/y, bi-
«~ monthly; quarterly) at not less than $30 per month ($360
per year). .

® Interest of 3% per year is tharged during the repayment

* ° period. . ..

- ~ N

. N ,
® Repayment begins 9 months after termination of full-.or
, . half-time study and may continue over a 10 - year period.
~4 ' . - . .t
® Installments to not have to be paid and interest will nat be
charged dur/'ng any period" - ”

time at an approved in-
stitution of higher education; or: ’

. e not longer than 3 yeagsin wh/ch you serve in the United

- States Armed Forces or &CT/ON.
LY * @ Installments do not have to be paid but interest will be
_ charged during any per/od

‘

- e not /onger than 3 years in which you enroll for less than
Qo %o~

time in degree credit courses, or .

A
o . - * .
@ Funds. are disbutsed evenly over academic terms (semester_

-

~

.

[y

4

<

»

1

HOWDOIAPPLY? | - o

. .

e of excent/ona/ circumstances pro/zlb/t/ng you from mak/ng
payments. R S \ S
N ) . Q

° NDSL loans can be cancelled: ) .
e up to 50% of the loan, at the rate of 15% per, year “of ser- .
vice full-time in a Head Start o‘rogram )
“oup to 100% of the Io'a'h"’“at the rates of 15%, 15% 20%,
20% and. 30%during the f/r;'?‘ 5 years of serwce as a full-
‘time teacher in a: -

- . )" i

13

¥

B epublic or nonprof/t e/e/’n‘entary or sﬁgondaruchow

designated as ‘having a high concentration of students .
from /ow-/ncome fam///es orina -« ’
e public ar nonprofit elemantary or secondary school for
handicapped ch//dren g N .
eup to 50% of the /oan at the [ate ofJZA% for each coOm-.:
plete year of consecut/ve active service in the U.S. Armed -
Forces. ~. - ..™ . e

. - -

. N . . . ] ~ .
b .. . .

- ' . L
Contact the' College Financ/'a/ Aid Office.
}‘
(All students applying for f/nanc/a/ aid are autoryatically con-
sidered. The- “Application for NDSL funds” must be f///ed
out after the initial offer has been made.}

e

1

14
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e
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Scholarship Program

. Fedegal Government B
(Macomb County Gommumty College Center Campus only)

P Fo

*

.WH’AI"S'-THE PURPOSE OF THE PROGRAM?

The Nurslng Student Assistance Programs a/d students who
need financial assistance to pursue a course of Study leading
to a diploma, associate degree, baccalaureate or equ;va/ent

degree, or graduate deyree in nursing. . T - .

W MUCH ARE THE AWARDS?

L4

e Nursing Loans are limited to a maximum of&#,500 per year,
or the amount of the student’s financial need, whfchever is

% .

o The maximumvtotal of loans for all years is $70;000.
- @ Nursing Scholarships are limited to a maximum of $2,000
- per year, or the amount of the students need, whichever

is Jeast. . * T

e The combined maximum of nursing loans and scholarships
. 15 84,000 per yedr.

,

WHO CAN RECEIVE THIS MONEY? C.

5\ /

An % student who . »

. /
e is a US. citizen or 1ntends to become a permanent res/dent

and ) 1 22

Nursmg’;Student Loap & -

least. ( . - . . -

I

~
I 5 . B o

° for loans, is enrolled in at /east a /2 time (6 cred/t hours per
sémester) professional program, or

o for scHBlarships, is enrolled in a full-time 12 credit hours per
semester) professional program; and

e demonstrates exceptional financial need (i.e., requires assis-
tance to pursue the particular course of study). .

>

HOW MUCH DO HAVE TO PAY BACK?

NO REPAYMENT IS REQUIRED OF NURSING SCHOLAR-
SHIPS

Nurs/ng Loans carry a 3% peryear interest rate beginning wrﬂ?
the repayment period, 12 months after leaving full-time or A
time stu,dent status. In an, “exit interview” the studenit agrees
to a repayment plan of a minimum of $15 per month over a
maximum of 10 years. - .
I L4

Deferment provisions (repayment is temporarily waivéd and no
interest is charged} are available during any period:

eup.to 3 years as a Peace Corps or VISTA Vo/unteer or

eup to 3 years as @ member of a uniformed service (Army,
Navy, Marine Corps, Air Force, Coast Guard, Nat/ona/ OCean
Survey, U S. Public Health-Services); or

eduring per/ods of advanced orofe@tona/ tra/n/ng

« Cancelation of Nursing Loans {or any other educat/ona/ /oan
for the costs of nurse training) ‘fs possible if you enter into an
agreement with the Secretary to serve as a full-time profes-
sional registered nurse for a_continuous period of at least 2
years in an area des/gnated as hawng a shortage/ af and need for
nurses. ' .

e the rate o}'cance//at/on /s 30%, 30%, and 25% ‘for each of the
1st 3 years of full-time professional employment ( a total of
85 % of the loan can be cancelled%n this way)

-

L]

C “ L. 123
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Coe —v Lo 7 .
-—eaif-you fail to fulfill the provisions of the agreen;ent you
must fepa y all payments made in your behalf.

’

3 ”

~

Cancellation of Nursing Loans for professmnal Nurse employ
ment:

‘. v
0/'f you wark full-time asa reg/'ster'ed nurse /'n a publié or non

of any nu<smg loans may
5%, .15%, 20%, and 20%or the first five yea;s ‘of . such

>

"1

HOWD@IAPPLY?* Cme o

/ R ‘V‘/;:-“

,

-~ College F/nanelaﬁl/d b&flce , o .

/ * i. l /31)‘}

Socné,l( Security
Educatlona,l Beneflts

. * Federal Government iw .

WHAT'S THE PURPOSE OF THE PROGRAM3(

Under the Social Security Act~there is a special provision for
continuation of Social "Security benefits for eligible students
"+ while they are enrolled in full-time study. N

*

12,4"; , Y

'WHO CAN RECEIVE THIS MONEY?

3

HOW MUCH ARE THE AWARDS?

»

o The amount depends on benefit eligibility as determined
by the Social Secur/'ty Administration.

e Social Security benefit checks cont/nue during vacation
periods that do not éxceed 4 months in length

oHowever 81 in Social Secur/ty student benefits is withheld
for every $2 earned in excess of $ 76'0

o ~

D
.

Any student who:

e is the unmarried.child of a'retired, disabled (as def/ned by
the Social Security Administration), or deceased worker
receiving or eligible for Social Security benefits; and.

o is enrolled full-time {usually 12 or ‘more cretl/'t hours) in
an accredited institution (MCCC. is an accredited institu-
tion);and - ‘}

e is under 22 years of age.

N
.
- . <’

HOW MUCH DO | HAVE TO PAY BACK>

¥ .
© NQ REPAYMENT IS REQUIRED o

w i -

" HOW DO | APPLY? . :

Directly to your Sdcial Security Office

(listed under U.S.
’ GOVERNMENT in the telephone book) ,
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EKC

- SEOG%Supplerfiéht al
| Educational
Qpportunity Grant

" Federal Governmem
_ (1975- 76 funding: $54,798 South Campus .
. $10,200 Center Campu‘s)

‘m‘,
\

<

HE PURPOSE OF THE PROGRAM>

'

-

WHAT’

SEOG grants provide payments to students of exceptional

+ financial need to énable them to complete their undergraduate
educatlons\ These grants must be awarded as part of a financial

e

aid package. .

" HOW MUCH ARE THE 'AWARDS?

‘e .

T

. o The amount of the grant in any school year may be as low -
- as $200 but cannot exceed $1,500 or /z the financial aid

rece/ved from the institution, wh/chever /s less.

\

., ®Total payments can't exceed $4,000 for a 4 - year program

or $5,000-for a program longér than 4 years leading toa '

first degree

-~

{ v

) ., eThe grant must be matched by &n equal amount from other

financial aid sources.

@

WHO CAN RECEIVE THIS MONEY?

Py

. Any student who: .

eisa U. S citizen or who has made a formal declaration of jn-
. tent tof éome acitizen; and . ‘
. | e ",

- e .

HOW MUCH DO I HAVE TO-PAY BACK?

‘ - . . .
. / ) N ' , ‘ L . «
. 3 @isenrolled in at least % - time (6 hours per semester) study,
and - - o

e whose family contribution is less that % the cost of education.

P

NO REPAYMENT IS REQUIRED Coe '

HOW DOJ APPLY? .~ - | L
Contact the College Financial Aid Office. N

(AII students apply/ng for fmancral a/d are automat/cally con-
sidered). .

1

" VRS Asswta,nce -Voca,tlonal
Rehabllltatlon Services.

* Vpcational Rehabilitation Services
' . State of Michigan - - e

N

[

WHAT'S THE PURPOSE OF ,THE.PROGR{AM? R

Vocational Rehabii tatlon provides assistance gor the vo.cat/onal
training apd education of /ndlwduals with physital or mental -

disabilities. Emphasis is placed upon serwng the severely dis-
abled applicant.. Financial assistance with training programs is
, based upon the student s fmancral neﬁ{

Ay .




__ HOW MUCH ARE THE AWARDS? .

C “HThe Vocational Rehabjlitation Service (VRS) will contribute
50% of the student’s unmet financial need in the form of a

grant under an agreement in- wh/ch the college provides ¢he
» remaining 50%.

- ] d

i The améunt of the grant varies but never exceeds $1,700 per . )
year. J B

WHO CAN RECEIVE THIS MONEY?

-

El/g/b/l/ty for Vocat/onal Rehabilitation Services is determined
by the VRS office and.is based on the existence of a physical

or mental disability wh/ch results in a substantial handicap to
employment.

. VRS assistance appl/'cants must:

° aﬂply for financial a/d at the college t/Jey plan to attend

. apply for;a BEOG grant

Pl

" @ completé‘'the Michigan Competitive Schola(sh/'p Exariu.'nat/'on;
and/or - .

\ v

e apply fbr a Tuit/'on Grartt from the State of Michigan.

LR
v . .

{
HOW MUCH DO | HAVE 10 PAY BACK?

) NO REPA YMENT IS REOU/RED - B

4 \

HOWDOIAPPLY> L S

oy .

The closest VRS D7$tr/ct Off/ce {under MICH/GAN STATE

- Jelo) VERNMENT-EDUCATION DEPARTMENT heading in the
A feleph onedirectory)

‘OR
/ ¢

‘ . : 4

EKC ) 128 J -

-~ =

HOW MUCH ARE THE AWARDS? -

. - — — e -
om——— .

PR
A ~

Department of Education . -,
Vocational Rehabilitation Serv/ce ’

Box 1016 =

Lansing, M/ch/gan\{8094 : o .
(telephone: 517/ 373-8000) . g

2

_War Orphans L
| Asmsta,nce Pxfogram

*Federal Public Laws 634 and 88-361: ! )
Federat Government )

’

WHATS THE PURPOSE OF THE PROGRAM?

This program provides flnds for the education of chrldren
wiyes, and widows™of veterans who ‘died ar were permanently
and totally disabled as a resiit of service in the armed forces(
Runds may be used at a wide variety of educatiahal institutions,
including colleges, universities, and vocational schools.

‘
.

‘»

I

o The 5/ze'of the award i s the same as under the G/ Bill: J

- Full- t/me ............ $292/month of attendance
3/4-time ........... 3219 N
<c1/2-time . .,........ $146 .
Lessthan % - time . . . .. lilnit of established tuition .
\ and fees

N

° Benef/ts are avai/ab/e for a maxlmum of 36 months.

° " ’129

& 'd
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A

‘o E//g/fn//ty is determ/ned by the Veterans nistration.

<

oGenera/ ren (between ages 18. and 26/, w ves, and
WIdows of veteigns who died or were permanent/y and

HOW DQ.I APPLY?

_College Office of Veteran Affairs
“OR , .
Veterans Administration ional Office (under, U:S. GOV-
* ERNMENT in the telephone d/‘rectqry) '
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, BEFORE YOU GO ANY FURTHER . ...

<
1.

Some studenté'a:e aware of their'éahcationaﬁ goals before the} begin

post high school educational programs ~0thers Took to job advancement

in an occupat1on where they.are present]y work1ng fh—ee studente A
_are often, however, in a minority: too many decide to“pursue a

program on the basis of incomplete or 1naccurate informati

many simply don't know much about the jobs they would like to have

-
L7 ~

L

) The occupat1ona1 picture - .° . .-

Perhaps what's common to most of wis that we don't have a clear

) conception of the entirety of the occupational alternative we are

3

-(or weuld like to be) pursuing=-what does a person in this particular . .
i

", job really do? what skills are required? what are the-chances’jpr

.advancement? where can training be pursued ahd how good wi1b that
training be? will jobs be ava11ab1e and wheqé’to 1ook for them? what

is the nnrmal salary range? and what are the alternat1ve emp]oyment

v
%

- areas and p0551b111t1es? .

To make’good.and timely decisions, to understand your alternatives and -
‘iMaximize your chances for’§uccess, you should begin ybur career

) / - . - . . .
exploration and preparation éarly and systematically. N

What this pub11cat1on is al] about .

This pub11cat10n C]os1ng the Informat1on Gap: A Program and Employﬁéht

Informatlon Packet, has been ‘developed.to help you make better deonsions

., about post high- schoo] educat1on and prov1de you with some.: un1que 1nforma—

e d
b . . I
. .

]
~
. 133 .. - |
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tion about Macomb County_ Community-College. In it you will f4ind
a skeleton of information that expands on .the Kind thit is normally- -

bhb]ished‘in the college catalog. Closing the Information Gap is made

up of thé foliowing sections: . . .
\ " o PART I--Does College Really Matter?
: o PART II--Matching Interests and Abilities to
Career Areas S «

-
’

o PART IrT==Progféms: Macomb County Community
. College . . .

o PART 'IV--Index of Courses and Costs

=

o PART V--Glossary of Commgsgy Used Words ~
. ‘o

p—

. @ PART- I--Does College Really /Matter?

Ay

. My family has always wanted me to qo tg‘Fpllegg,
but is that reason enough? - . * ) -

In this first section, we discuss some 6f’the'personal and monetary
‘benefits commpnly thought to be associated with college attendance.

~

- > N

/ . °
o PART II--Matching Interests and Abilities to Carger Areas

'Which program might ‘be best for, me? (.'

. - - 3

Certainly, an important® factor in career choicé is the match between a’
particular job and you. Tohelp in your initial caréer exploration

‘. we have provided a system to“help you determiné which” occupational

. areas‘match your abilities and interests. You will ask yourself
questions about your abilities, intérests, temperameny, and values, and
although yoa will not’ find answers to.your questions bvernight, such ~
early self-exploration can help you reach an ultimately satisfying
«occupational choicesr y R, )

Ve

- 3 - -

. 4 e PART III--Programs:, Macomb County Community College

- -

3

. Occupational information... :
Which program? what courses do I take? 9 )
How much will it cost me? = - , ..
What happens to graduates? oy ' '

S /P
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,Qccqpatnona1 information, . . IR | 05'v g —’j\\\'
Before you magfw o1ce from among*the many - d1fferent educat1ona] and _
tra1n1ng alternatPes that are open ‘to you, ‘you should have some in- '

 formatdon concerfiing the occupations for which that training- -claims to .
prepare you. Is specialized training necessarx to enter the. occqpat1on . L
you are interested in? . We recemmend that you look into the training

. requirements of the occupation.of your interest before you begin a
program. What kind of employment does the program lead to?¥" What do

. workers do? how and where do they o it? “You should have information

“njgout empioyment trends in the area of your interest. Will there.be

rong, compet1t1on for jobs? -What*will it be like when you enter-the -

y

e

- labor-market in one, two, four or mere years?. And you should have
a rea]1st1c idea of the re]at1ve salary you might expect

The first section of PART III, "0gcupat10na] Informat1on in.a Nutshell,".
prov1des you with the name of a pr1mary job (or jobs) that this
program might be associated with in the world of work. We also give
you some information about the nature of work for-this pastlgglhr job., .
national, state, and local emp]oyment trends, and an est1mate of

b;ann1ng sa]ar1es . ] { - \

- 14
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‘v

~\)

-«J\/
' S
s -

-
bt -

2

~

A Y

. .
P . -
N . . P A . a - % .
. . p . w o
.
-

7 .« Which program? what courses do I take? cot v

How much will it cost.me?
—.

* Once you have decided to pursue furthér tra1n1ng, soine. questions. you will.
want to consider are: Mow long will the training tdke? What does this ™~
training consist of? How much:training is .necessary? A- primary goal
should be to avoid locking yourself into an unrewarding or unfu]f1]11ng
occupation_or.to have "to back offiand start all over again jn order to
fulfill the requirements of the .occupation. you were really inteérested in
"to begin with. There ate many a]ternat1ves you shétild try to choose . s
«a next step in the general direetion of your 1nterests, leaving as many

%, doors open as -possible. ( q&-. -, .

And in terms of time and money, post high school training may be one of

the most expensive Jinvestments you will have made to date. Accurate -

cost information will also be very important to you. ‘What dre the costs’

associated with aptending MCCC? - Are there hidden co$ts that you shqy%d )
@ﬁBe aware of? Nhat‘w11] your direct (out of—pocket) costs be7 -y :

-

" The. second section of PART IJI, "Program: Requ1rements and Costs,“ out]1nes -
the minimum requ1rements for certificates and degrees for the different
occupational programs offered by Macomb Count¥§€ommun1ty College, and

0

provides you with an estymate of the-total ¢ of tuition,. fees, L
*, ~ required and recommended tékts; and supplies by course and program *
L . '\‘ - .. Pl . . W . ’
% h ’ . « - oo Jea "‘
. ‘What happens to graduates? - . T
. g > - . 4
The thtrd section‘of-PART II1I, "“1974-75 Graduate Employment Report é; \j
~ o 135 . - ) L - . 9 .

.
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Summary", summarizes the employment experiences of recent Macomb :
County Community College graduates so that youy will have some idea , ) ‘
of how its graduates fard once they leave college and look for ’ ~
employment_in_the world_of ‘work. ) ) :\\
\

/ : X

e PART IV--Index of Courses

‘Because there is such a wide variety of possible eourse combinations
that meet ‘the broad requirements for graduation, we have provided an
index of courses.offered by the college along with estimates of the
total cost of tuition, fees, required and recommended texts, and
supplies. By using the worksheet that is included in the Index, you
will be able to estimate the cost of your own particular program.

. v
DU 1 _
. - -
. ‘ ‘/ - Y A
, , ) , ) a.;.:‘: ‘i‘w
A last word . ... almost . . . _ " \ L
We hope that in planning your education and "deciding on a program of
study at Macorib County Community College (or, for that matter, at
some other post”high school institution) you will now have some.initial - o
* . . = Y .
- exposure t;/;areer information agg some idea of what you might expect
in" the world of work once out of school. - o )
e - i ‘ . , g, .

.
£ t

: Bu% remember, this infarmation is“jimited (we“usedfthg word skeleton
ﬁb'dzgéribe it). It can't éﬁbsti;ute for more syszgﬁﬁfig vesearch.
and questioning on_}ou} partﬁand advi&e from-trained ;ounselors. Our
goal has been to filT part of tfie initial information void most . .

: sfudents confront when looking through the typical

college catalog. ﬁg

A R ¢

.

The hext steps are up to you . . .
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PART 1
« DOES COLLEGE REALLY MATTER?

o

e Without that degree,
son, you'tre gonna‘/
end up. poer . .

The growth of higher éducation over

the last severa1‘decades has brought

about: some cur1ous ideas in the Un1ted States about the value of
educat1on in our soc1ety
and 1n various’ ways that co]]ege graduates get better JObS and
‘earn more money than, non- co]]ege graduates Some est1mates put
totaJ 11fe-t1me earnings.at $250,000 more for co]lege graduates“
as opposed to those who never go to college: .Many parents believe
that their children ui]]lbe failures unless they get a college
degree, or that the on]y?good education is.one capped by four

years of college.

A]though’you may haye heard these thinos you may hot have given

\

. them much- thought « But now QL__are th1nk1ng of continuing your

" education, and’ in light of the cost in terms of't1me effort, and '

Does college rea]]y matter7 :

. 3

money, you are wondering:

- We do not have a definitive answer to. this question, but in the

“college.

next few pages we will present some\pros and cons$ about going to
We believe that in the final analySis the pros will out-

weigh the cons, but yousbe the judge:: - o

You have probab]y heard on many occas1ons‘

:
et
o e




.o Econemics CertainTy, the investment you contem- . .
only . . .2 )

~

"plate in-further education may profoundly .

res

affect yourfuture; it may.also be one of the most e%pensjve you will

-~ : “ A ;
have made to date. “But today how trué is it that without that

-

e degree you're going nowhere? Will the investment of your time

-

, -~ .-and mdhey‘be worth it? Your family may have always .expected you

. . " to go to college, but is that reason enough? Some facts may surprise
_you: \. o : : .
’ e Unprecedented numbers of college graduates are em- d
.~ ployed in jobs that require little or no co]]ege .
training. °~ . . ' B

*

- o The financial return on the college investment--
- ‘the intgrest you earn on the total of your. college
- related expefnises plus foregone earn1ngs*--has been ' ' .
eestimated to have dropped from 11-12% in 1969 to 7-8% .
in 1974. That interest rate is hard]y much better. than - o
. alternativée—forms of 1nvestment

L . e Since 1969, starting salaries for hale college - i
. graduates with social science or humanities degrees
“ have ‘fallen- 23%. - . o .

) 33% of the male and 67% of the female college
" graduates are employed in positiohs unre]ated to their
college maJor ‘ ) . , -

o By.-1980, 1t S est1mated that there w111 be an annual
e surplus of 140,000 co]]ege graduates to professional and
' managerial job openings, the traditional occupat1ona1
slot of t collsge educated. . '

o Even if co]]ege graduates earned a 14% returnon - )
their investment, about 1/3 would still earn .less than PR
. the 1/3 most successfu] high school graduates who never

LI U went to co]]ege *k .

N —e

-
- ’

-~

e '

: *Foregone earn1ngs are descr1bed in PART III--Prqgrams . ‘
Macomb County Community Col]ege, see page- 35' . {

.l **The stat1st1cs “§n this section have /been drawn heavily. - “.
from Richard B. Freeman's recent work. See The Overeducated, Amer1

- (New Yokk: Ih> e Academic Press, 1976): ‘

-~

Q o ) ‘ ‘ :l:)u
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It's not at all surprising, after the popularization of the cash

N ) - ..' “‘ . . . *
-return analysis and_considering these .circumstances, that many

students are demanding mgﬁggigan~conventionai answers.  They

i

wonder, perhaps, for the first time,.whether a college education is

worth the investment of -time, money, effort, and, sacrifice.

= - 'S

_The iirst question that'you shou]d ask is: Is the financial

return on your investment the only--or even the most important--.

]

benefit to” be expected from a college education7 Shou]d you

expect as you may have been promised higher earnings as a quarantee

- -
. N

for going to co]]ege? ’ ) .t

..

- . * -
¢ ~

It may be legitmate to hope that a college education will open

more-doors to better jobs and higher income. When we look at‘the‘

1

different opportunities open to graduates who are adaptable ahd
have acquired the baSic skiiis appiicabie to a W1de variety of

| JObS, it appears to be. true However,\on the rocks of an econoggc
‘downturn and'a tight job market,‘it's‘obviousrthat a_university
degree is not a]wafs the magic key t6'economiC'we11-being,and

.

',-a guarantee of success in the world of work. Some of the magic ,

.
.

is gone Co]]ege graduates aren't automaticaiiy guaranteed prestige

or power. Nor does a coT]ege dipioma in and of itself guarantee

r v

‘you (or anyone) a high paying JOb. Clearly, a mistake is_made'
in equating higher education solely with lifetime earnings or other
measures of economic returns what'we are.trying ‘to- suggest is that

. the benefits of education--and even the costs--do not. stop with the

1nputs or outputs which are measurable in pure]y economic terms

- a .
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¢ Beyond economics To dwell solely on the economic\test_ - .
only . . . ' - , . :
. i of the ra1Ue of education is also to- ' .
ignore the ways in which our American society has traditionally o oy

valued education. * Philosophers, statesmen, educators, and other
A S o
citizens alike have seen in advanced education a good, a va]ue, S

- » s o

5,
someth1ng subJect1ve and nonquant1f1ab1e but something certa1n1y i &

~

40:be. strived for both 1nd1v1dua11y and col]ect1ve1y - Advanced ' ‘\.

.

educat1on, it is be11eved has been a source of 1nsp1rat1on, renewal,

$ »

and .innovation in our society, and it 1s~prec1se1y-th1s belief EL

e <
.

PR

,'that(generates support for education on all levels of our community.. .

3

The ‘tradition. runs from-earliest times, through the foundiné of . -
L

the nation, and on inte -the. present century Thomas Jefferson ": .

champ1oned "a genera] d1ffus1on‘of know]edge" to safeguard a

iy

democratic soc1ety, to he]g 1n the rea]izatlon of se]f-government
. 1 4

and to protect agaipst the rise of a new pseudo-aristocracy. éﬂie ' .
of:the benefits of education was seen to.be in the oronotion of ~ !

“social equality; anothér'in the maintenance of democratic-ideals;
and others~in a wide range of personal benefits. ‘ , S )
. . -~ . . = /S

ﬁ ~ ® ’ < .// 1

What are these. persona1 beoef1ts7 They take many forms and mean . Vs

“Eometh1ng d1fferent “to each 1nd1v1dua1 Ma co1Tege students ‘ 5 ' : e
- ]
1denf1£y such reasons for attend1ng as: i’

% k - y

L

o e to gain a general educatwon T . .
.. .- % o tomeet new and interesting people. -
) -0 te become more cultured
.o .’ to pursue personal self-develtopment -
. o’ to obtain a good job and”develop - o .
s .o skibls that will enhance emp]ovab1}1ty -k

’
~

[
.
4 .
4 mtgg
W

P v o’
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) sbjte‘of it2 Can a person’ appreciate art,
N ‘ DS . L

s

The Carnegie Comm1ss1on, in its study A Co]legerDegree and What
. R N

PRRY.

Else, found -that co]]ege graduates have “i\f“' ‘ v

. , e steadier and more sat1sfy1ng emp]oyment
.o throughout their working lives
e significantly lower unemploymént rates .
». longer vacations and more fringe.benefits"
"o greater personal and family stability = -
I : more part1c1pat1on in soc1a1 and political  ~
’ ) life . } ’

N g . .o
E]sewhere,.the Commission identifies'advantéées such as béing a

’

bétfer consumer, being able to'bddget tige‘hnd money better,‘and s

the enffancement of cultural and other-experiences over the person's

1ifetime. ‘ '

.

< i » » :

\ Studies in the social sciences suggest that college &ttendance %
. 4 4

proddces'lohgelaéting changes in attitudes and behavior--the way

1n which peop]e fee] and act.- And a college, education has been

~

assoc1ated w1th sma]]er famili®s, greater voter part1c1nat1on, t,

<

* and secondary benefmts in the "at home", 1nforma1 education of.

’ . ;
children.. . ’ . . ’

’ f
. » ‘e 3

* Yet, despite these su@bestive benefits, there is no definitive

answer . There is an Amer1can 1nfatuat1on, as we po1nted out ear11er'

L

. in the myth of econom1c prosper1ty, in that Jackpot at the end of

the educat1ona1 ra1nbow--those pragmat1c returns to ed\cat1on But,

"as Robert M. Hutchins has sa1d "Learn1ng, or educat1on cannot .

be defended as a means to'anythum%'beyond jtself." Is the United

“'Statés rich and’powerful bec#tuse of its edugatidna] system or in-

g "
.

literature, .or music

. P » Y




on1y (or any better) after hav1ng rece1ved a college diploma? Is
v’

11teracy a prerequ1s1te to econom1c development? Much as we try

‘to go.otherw1se,'our answers today would at best be maybe. The

feeling behind: these questions and our trad{tidnal support for,

education, of course, derive. from our belief in it.

-
- -
- * Y

. S * : P ~

. o Thecollege =~ -~ The college graduate will be at a
graduate . . . - ¢ .

‘ ’ = disadvantage in some occupations that

[Y

require specialized dn-the-job,training(and be confronted with

combetition in others. It doesn't mean that“cpi1e§e"graduates
S N ) .o . 3 >
.face massive unemployment; they still Qave much greater chances .

of dhta1n1ng h1gh level profess1ona1 and manager1a1 jobs than do

oo

) nongraduates, but many of them will have to accept second-Cho1ce -

~ ‘ PRvd 9

JOQ\ But remember, in t1mes of more app11cants~than qus, 1arge

v

numbers of employers, use’ the colJege credent1a1 as a screen1ng

| ,device. The result is that college graduates‘are-be1ng h1red
in preference to ‘non-college draduates Your economic'adrantage

w1th the degree may be. 1ess, but your d1sadvanfage w1thout 1t may

be comparat1ve1y greatér o, . .

. ) Ca i
Herein® lies the dilemma: ;you may be underemp1oyed 1f you go to
< i
co]]ege or you may be une%p]oyed if you don t 90 to(co11ege and

~

have no sk111s. ) L -

< .

[ 4

*o What this . There are no simple afswers or .
means to you . . '

‘proscriptions for your future.” With

0
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anything as personal as your life-goals and future work, generaTiﬂ”

zations are not meaningful. Still, some possible strategies to keep -

N ’

in mind might be: ‘ .

. \; ] Be.cabt%ous of claims and suspicious :> "quarantees"
for continued equcation or-traiging of any sort.

o Knbw yourself and examiné your alternatives. Talk
with family, friends, and trained counselors.

e Ask questions: How do graduates of particular .
" programs fare once they graduate and enter the world
of work? What can’'l expect from the school that I

{ choose? How much will it really cost me? What are
- ‘my chances of receiving financial aid if I need extra
ot money for college? How long will:the tra1n1ng take?

’ What next steps will I be prepared to tq;e’ ‘z

e Keep your options open as long as poss1b1e and ‘be -
‘ : prepared to change to a new and better career if the
opportun1ty presents itsélf. .

s~

U]t;mate]y, of course you will "have to carefu]]y we1gh your )
own reasons’ for cont1nue edqgat1on A co]]ege educat1on has { |
assumed such great preét?ge thit often We assume that it 1s/the
on]y form.of cont1nued learning. /,Yet as. the worid becomes m\\ék-
‘comp11cated +as the prob]em of getting jobs and the nature of

those jobs becomes more complex, educat1on or cont1nued ]earn1ng
ot some sort, w111 certa1n1y matter Your stature as an 1nd1v1dua1
and value as a member of soc1ety are both dependent in large part

®
.upon cbnt1nued learning, though.not necessar1]y schoo]1ng, through-

o
. -

out life. A :
Iy L ' NN i ‘

While you are not guaranteed anything 'should you receive a'diploma, »
we are confident that the pursuit’ of an ‘education wh1ch wou]d

'enabie you to -apply” fundamenta] ‘training and ]garn1ng to a widé -

.
T - - LY &
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. ~ -7 range of specific jobs is a defensible and worthyagoal. The

-

u]t1mate justification for cont1nued educat1on, perhaps, is in

ﬁits ab111ty to enhance the qua11ty of your-11fe

J @
paths you m1ght qu]ow--Macomb County Community Co]lege is only
i . . Y .
., -one of them.

* . . ’ ‘
d \. i . . - *
.

There are many

e -
45
PR

* "",g,.‘fi.'
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¢ Postscript...

* Life* offers you neith r gugrantee:

oo ’ - . nog certainty. Educatlion canhot be

.,-‘\,
far behind.

< 5~

> ° . ‘

v ) potential employer. But look-a. step further: advancement,
< . ". v . )

- promotion, ahd responsibility go to the flexible in ividual -

LY

phepared to adapt=and handle changing situations. Education may

only give you a clue as to where- you are going. But at the wery

\*-:

least it shou1d make 17fe much more, 1nterest1ng than it otherw1se

*. would be.

2, - '

o e
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pa1nfu1leand poor]yﬁ 'Have you had any special achievements?.
{J’
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MATCHING INTERESTS AND ABILITIES TO-CAREER AREAS
. > g T d PR

.
[y

¢

Throughout your life you will maKe many dec1s1on9'about careers and
- . P

jobs

The process of making these decisions is sometimes called
' career deve]opment e

process:

Twp_things will be imbortant to you in this
Farst whatever dec1s1ons you make must be’ yours.

If you
do not accept respon51b111t¥,£or your ‘own dec1s1ons you will find
that other peop]e or c1rcumstances

wﬁ make them for you.
you will need good 1nformat1on about
to you.

¢

Second,

he various chotices available
Many people mqfe 1mportant deciSions about .thei

'$\533Veers

..They soon discover
‘that théy are unhappy abbut their work and begin looking for a
AEJ change.

or jobs. on the basis of very little knowledge.
f-

[/

11

¢
=

- = o &
sy y o
kA %ﬁa e
¢ 7 T
s -
. »

Often, such changes are expens1ve in terms of time and
money, and.emot1ona1 stress

Yes, it 1s human to err, but some—
L
- t1mes cos%gy, e;pec1a11y 1f -the chance for,.error could have been
*
dxgim1zed With gbod 1nformat1on
{ . ‘:P&,ﬁ s
(’ 5‘

Tahi%a +nok atnyGurse]f

a
1
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Ask yourse]? quest1ons about your ab111t1es, 1nterests, temperament,
and va]gé% ‘

'what do ypu do easl1y and we11 and what do you do

Do }ou.
M@tkmdoﬁwm*

epjoy work1ng\w1th-1deas,;peop1e datasy, or th1ngs

(¥4
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ﬁouldJyou }1ke to d09 What k1nds of goa]s are ybu setting for
1£? ol T ‘ )
ourself? g -
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The- first steg in the process of making a decision about your future

career or job choice is ta 1earn something'about your occupatio‘§1
0

)

<interests and abilities. Yqur occupat1ona1 choice will:be a go

-

one 1f you are sat1sf1ed with your job and your emp]oyer is sat1s-

My

f1ed w1th you as a worker.” Two fdctors are very important 1n pre-

-

dicting how suitable’and satisfied you will be for a particular job:

¢ your interests and your abilities.

- . -, »

-9

A
You can, learn much about these two factors through
/r—-v\r- e ha

-i 1nterpréted standard1zed tests.

’
.

[

o

proper]y used and

* Such. tests w111 help clarify your :

th1nk1ng aoout .occupations.

Although there are many drfferegt k1nds-

iy
of standardtzzd tests::lwo types can Be of particular importance to

-~ o

_you: aptitude.tests and ]Ptérgst,anventor1es.
! . . 5

RN . . . L <

7 " -~ - These are designed to measure. your skills

o - or potential for learning in,ore or m

. . i

o Aptitude
.t tests

areasl such as me@haﬁica] comprehension,. manual dexterity,'reading —

- . Y 3 13 k4

. v -~ e [
) i ability. ’
and numericag laty . -
- ‘\"ﬁa s e .
.. o Interest + These are designed to meaere your interest
inventories . o s A
T i 1n broad occupatlonal or career f1e1ds It

O : <
shou]d be noted, that such ;pventor1es cannot peedict performance 1n ‘

-,

an occupation; they only measure broad 1nterests

iy

might be interested in béTﬁg a mechanical eug1neer; but if you lack

For examp]e, you

the necessary ability im mathemdtics, you will probably not be able

<

'S
4o do the work-8f a mechanical engine )
: i4u AT -
. . ‘
‘.‘ . . - o, -,




¢ A model of _John, H¥Tand, professor at Johns -Hopkins
vocational ' \ ‘ e
interests ' , University, has found after consider5b1e , |
! o s - -
research that~a person s vocational interests can be categorized

. into Six maaorﬁ‘areas in the SpeC1f1c and hexagonal order shown below, ' :

and, further, 'that matching these” interests w1th jobs is usually
. L LS )
“important to job satisfaction. -~ . ) - -

Fod

. “

I

-

3
.
'
L
.
¢
e
L2

“— N Realistic: :This interest grouping . - — .
! e . . .stresses a 1iking for physical activity.
. . ¥ - R and a-general avoidance of social ac~" & .
: . s - tivities. Occupations of _plumber, . 4~ - ’
) . € machinist and draftsman are represent- - ) 3
T -~ ative of those with a high "R" score,. - .
a/‘ N . ‘ s
: . Investigative: The basic mterest ’ SR
here is analyzing, thinkigg through -
. ' proBlems, being creative in ideas. : e
‘ e I The "I" interest. grouping is best.
) exemphfied by activities such -
>, areeengaged in by physicians, phar- .
! . mac1st. researchers, and s¢ientists.

. : i ' " Artistic: The major mterests 'm .
’ “ : this "A" category are in musie®, ~ . , .
- artistic, literary, and dramatic :
_ A activities. ‘The activities ofecar- .
‘ e ¥ soonists, decorators, and newspaper R .- -t
R . “reporters, for example, are repre-
N v+ " ‘sentative of this interest category ., -

) YR M . . . .
.7 f . . . - e . . . .
R , . . . - - —r— . . . . .
-~ N ;‘ . N .Q
h . . . s b
.




“The area that most accarately describes your personal intereéts_
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[AEC], 4n that order,, the theory wou]d'1nd1cate that you may have'

¥

. -16-

.« ~ ~
7 4

Social: The major interest im the
N ..S0cial grouping is in being with and
o +"around others on a job, helping others,
' S or working in an-area wh1ch directly :
affects people. Typical job areas ) ~
"~ ' for those with'a high "S" interest

include counseling, social services, ’ : :

teacher, community center work.

. Ehter9r1s1ng Thé Enterprising "E" . b
- group of people enjoy 1eadersh1p, :
- E smanagement, and sales activijies,
and genera]]y/f1t best 1ntog¢€
- " such as stockbroker, .salesm

cupations
, manager.

-
e e

Conventional: ﬁhe ‘major interests of
this group in o]ve completion of details,.
x  forms, amd r&ports most often-related
C to. busmess and ‘economics. Typi b ¥
~ jobs include court reporter, secretary, o
~data procéssor, income tax specialist. . ~°,

v
%%
% -

or'the combinatibn of your two or three most preferhed inperest'*ﬂw

areas best predicts the job area you would likely #ind most ehjoyable;-

-

‘Holland indicates that a conéistent‘patte¥n-(and' therefore, the most'

‘reliable predictor) is one 1n which your major interest and secondary

1nterests are in seq;ent1a1 order on the hexagon; He has found

however, that if your maJor 1nterest is not 1mmed1ate1y f]ankeé\py .

3
secondary 1nterests you may have some d1ff1cu1ty f1nd1ng an

occupation that su1ts you unt11 yoq have had further exper1ence

~
«

For example, if you chose Art1st1c, Enterpr1s1ng, and Convent1ona1

L Nt

b5

some d1ff1cu1§y f1nd1ng-the right k1nd of job, s1nce the interest

areas are’somewhat'unrelated to each other anq~few~jobs have that

N particular'pattern.‘ On the other hand, a consisteht and more likely

<~

. .
) . ) '~ ?
° X
. \ ) ﬁ)\&K
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: fouhd‘below

. more Jobs andsa page number

b‘

. ‘checking be]ow you w111 f1nd under RIA the oczu%at1on of architectural,

0f course, many‘other jobs. too.qumerous’ to have listed in this

‘*publication codld have‘the same Holland Code

- . TN . .
pattern for finding a satisfactory job would contain the-int

Investigative, Artistic, and Social [1As].

3

Gode letters. List thé Holland Code letter for your most preferred’

area first, your next most preferred area second, arid your th1rd

most preferred area last. Now check’ your code 1etters aga1nst those
Yoy will mote that under ybur‘todé’are Jisted one-or

Turn to the g1ven page and @ou will’

find 1nformat1on on the job or JObS with your code, the MCCC program

requ1rements and costs for tra1n1ng re1ated to thaf’Job or Jobs, and
¥
the record of some MCCC graduates %ho have comp]eted that part1cu1ar

» -

program. For examp]e, if you f1nd that your, Holland Code is. RIA

draftfr and a reference to page 100: Turn1ng to that paqe you‘w111
find information on the JOb of arch1tecégra1 drafter, reqU1rements
and costs for'the Arch1tectura1 Drafting program offered at South
Campus,‘and graduate employment, informytion for'graduates of.the.
1974-75 -peri6d. - . j' i CT T -

-
1

4

If you are fﬁterested

+ -~

" in exp]or1ng +n more depth occupational a]ternatives by us1ng the

Ho]]and system we refer you to The Self D1rected Search, by John L.

Ho]]and Phd., ava11ab1e at thé Career Resource‘Centers in the : -;'f‘

-

) counse11ng offices of Macomb County Commun1ty Co]]ege o

a2 .l?g:) B f *. 1af‘ : »°

* - . -

.

]

, 7




cook- RIA

N L4

CODE: RIS
. . \
Arch;tectura] Drafter———ﬁ;- p. 100 Welder-2eeeccemcicanaas
CODE: RIE CODE RSE
" Adto Body Designer'Drafter- p. 104 ™~~~ F1ref1gﬂ&er-¢—————--r--
Aviation Mechanic---<------ p. 107  Police Officer---------
‘Machine Operatote-----~---- p. 134 Food Services . .
Numerical.Control/ _ : SUPErvisor----¢--=--- p.
Jool Programmer---------- p. 138 Security Worker/
Design Draftere----- ————- -~ p. 147, Manager--------------
.Tool Designer-----==-=----- p. 152 -
. . ’ .'CODE« REI .
CODE: RIC* : }
. . Air Conditioning/
F1u1d Power Techn1c1an ————— p. 120 Heating Mechanic----- p.
‘Lithographic Press F Industrial .
Operator---=----cceeeu--- p. 142 Supervisor-----------
Radio and- %V Serv1ce . . : R
Technician--------2------ p. 145 _~TODE: ' RCI
Composing Room ' .
Worker (Printing)------ =~ p. 155 SUrVeYOr---=se==-fooaao-
B . . AN

A

!

L, ‘
. R - REALISTIC OCCUPATIONS '.

"1 - INVESTIGATIVE GCCUPATIONS

114
128,

. 149

A'.: ~~/‘ ~ /4
COPE: IRE . CODE: IRC .
E]ectronicéTechnicign———-:- p. 117 Crime Laboratory . ‘ R

o | ‘ o Technician--<-----2-- p. 162 )
CODE: ISR - Laboratory Technician-< p. 166
g : . /gomputer Programmer---- 68 ”
Medical Laboratory ivil Engineering
Technicign------z-emm-s- = p. 47 < Technician----=------p. bil ..

, ; Metallurgical . :
CODE: ICR{ ) Techn1c1an-——-—1—i-l; p. 132 .
Computer Operator---------- p. 68 .

. Metallurgical Techn1c1aﬁ—-— p ‘132
Quality Control ) '
Téchn1c1an ——————————————— p. 136 ] oo
S T @
/\ , 3 .
~ 150 . ]
' v [ Yo q - {
. ® { *
£ ., -




Crgstit . : N
¢ : -19-
A “ p
by 3 3 )
D ’ ‘ A - ARTISTIC OCCUPATIONS
Q> comE: ms - . CODE: AIR
e : ® L, .
o Commertal Artiston-n—nms p. 123 Photographer---=---=2- p. 124
7 : Interior DeSign---------- p. 123°.  Lithographic Worker---«- p. 142
) ( . S Camera Operator---g----- p. 142
- Lithographic Art1s%‘\:—- p. 142
. ~ ’ Stripper--------ecce-aon- p. 142
Plate Maker----------- - p. 142
%ﬁ ~ S S - SOCIAL OCCUPATIONS ™ |
) CODE: SIA . - ,’ CODE: SRI S
p Nurse (R.N.)-l ----------- p. 51 . " Veterianarian
- ] . ’ chnician----- “fe-ee- po 57,
. . CODE: SIR. . _ )
. . N - /M ; :
- . Medical Office . ° ' S~
Assistant--------tecmem p. 49 ) Recreat1on worker ————— ~= p. 74
N < Resp1ratory $herap1sta——— p. 55 s -
. . -~ '; -Denta] Assistant-——-;-—-'p. 44
. : e S Practical Nurse-———-——f-"p. 53
. E - ENTERPRISING 0CCUPATIQNS—~ (
.. CODE::EAS - . CODE: JECS . s
\.-) . . s ; . ‘ ’
- . Para-légal Technician---- p. 91 Buyer——-fkéér—-~-4--—-~- p. 84
o EEVER . “ v Rea] Estate Worker------ p. 93
0 'CODE: _ ESC o _ -
- ) ) : i L ~ ) - e o
w7 e JSalesworker-----soooooooo p. 84 D ~
. “Administrative . k o
. . Secretary—~ —————————— == p. 75 N ‘\l
! C - CONVENTIONAL OCCUPATIONS .
T CCODE: ‘CIE . . o . CODE: cIS
- < ) ’
- . Clerk Typ1st---—————--:-- p. 71 Cert1f1ed Pub11c :
A CL o, : - Accountant—~-‘-—~--e-- p. 63
O o CODE: CSI . ' T . : e )
PO CODE CSA- . .
X Boakkeeping Worker------- p. 63 A o
, . S \ Medical Secretary------- p. 89
. . COpE: CES - ‘ ) Secretary-------=--=-=-- .p. 75
' , . - . ., Library BAssistant------- p. 170
L & , Accountant-----------o--- p. 63 . 3
“ T N . _ CODE : CSE A
: ;; ' o Recept1on1st———il--—%a—i p. 71
Legal Secretary------f-f p. 82
‘ 151 f
v N 't




A . . .
teristics of various jobs. %ome_geop]e_enjoy wqr?ing with .ideas, while

suitable- to you is to match your: persénah’ty traits with characs Cos .

' others prefer working with detailed information;—some prefer work- _. ‘. e
'ing with things, others with people. ) " . )
' ¢ ! . o
Y \ :; L “ i
, -k N . I P
. . R . ’ [ . '
e Job Characteristics The  Joh-Profile Analysis-Chart below
. ‘ - lists 19 job characteristics, and their (
f ’ e . . ¢ ) . ) - 7;_,,, SN .: . . . *
. definitions and matches them with 34 représentative occupations. - \
This—"matehing" is fairly nough, bécause not all-jobs within a given
. ’ N T v - .
occupational area are necessarily the samg. If;th are ipterested in
“ * R K 1 R t - P
a particular occupation which seems to have some job characteristics
you.like, find out more about the occupatjon.” One source for thigs
. ' $
T s “ ’ . - A 3 3 o ’ 3
kind of ¥nforiation is the Occupational Outlook:Handbook, published .
. . \
D i‘ 7 ! ! L4 4 K * ! ! B *
[ . -
. . - a8 .
[y =, ' . ) ) Sy > : ) k H
— JOB PROFILE . T S Ly .
é ANALYSIS CHART i iR DBy N . :
v = 5. - - - '
urce: U.S. Dopt. of Labor g ) ; .. g x . é “ §§ % §§ g
Twa,extra spaces sre provided Tw < §, TuY L s&e § _ 8
iy 15 yhu to fill In thé characterle- ® . R c ; /kp- _5"‘35 8432 T8k
. tics for othar jobs you might be § a % é 3 »t§§_§‘§ 3.5E§Z~;° 358
interested in. 2 ¥ '8 & $3,5923 3 B3asxhs =
| ‘ B LR gEfcEpe 2R lift it s
) - $52532385028888 88838825862 :235385255¢
! 1 High leve! of\moondblmy hid 1. 1e¢ of- D ° . of Jo )
, 2 Compatitive e . ; d
el ’ 3 Rsquires physical stamina of |o ofe] [e]eTe T BD *
N 4 Works with detail b ote ) ol Jeo 30 ° o] fofois]e . D ol Jo ‘
v *5 |, Work produces tangible product hd B & hd e b . L olefe .
X 6. Opportunity for_self-expression l B & o] jef 111 . _Jofe .
0 3 7 Generaily confined to work srea | ®]_ ole L4 [ o] efef Jo ° . ole "
8 Motivates others _ . i .
: 9 Overtime or shift wotk required | 1° : sle] 1o 5 HNODOBMONOED! Tl ¥ .
' 10." Work is closely supervised of Teje]| [o BEERAND » Je J e
} Y'Y 11 Directs activities of others o]e of 2l DEEBDRE of Il )
: 12 Exposed to westher conditions D ) ofe TT ] Y L
13 Repetitious work o’ . of 1-Te Flele - . B -
- 14 Wmmou o] |o (4 oje . > 30 . ojefe . Je s
: 15 Working with idees . ofjojeje . D i RED . . .
- 18, Working with pedple » [ . ofe . d o] ele] Jef | . . .*g}',_'
17 Working with things s of le . . olol, Jojoleg. e : . . . o] o] ~
“ & ) 18 Works independently e} ole L] C1ile oflol ofled It . ole . ox‘ *
* 19 Works as part of & tsam ole . olelol fo]oe ® efolefe [ D . ‘
s : ‘ gl s ! ! T '
. 152 ‘ <L g
“ . s R " N . 1 s ‘1 \ 1 . .
. . N ‘ P10 . - .
L4 . ‘ ; . ¢ " P} N ,
A3 ’ . u‘ N 4 h
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by’ the u. S. Department of Labor, Bureau of Labor Stat1st1cs xou _‘
m1ght ask workers in the occupat1on about the k1nd of work they do.-
Check out 11brar1es, gu1dance off1ces, -and gu1dance counse]ors-—

don t forget your family and fr1end§k-or\obta1n 1nformat1on from
Macomb,County Community Co]]ege s Career Resource Centers. :You may

d1scover that some of the ‘jobs in that genera] occupat1ona1 area. are

just what. you 'd be interested in. y S e

.
3 ' N

' ;trans1atedi1nto a course of study in the occupatf%na] area you ulti-

) ro;LeNe] of ; «  Another consideration in makihg an . . ‘

) 9our_aoi1ities S -_Besidescuddenstandingﬁy // s_and. the .

3

"you should also have a good estimate of ;our abilities. One way to ;

&

analyze your abilities is to make a'list of the jobs you have done we]]

~another is to 1dent1ﬂ§\the 1e1sure't1me activities that you enJoy and -

do well; anpther, Tf.xou age a recent high schoo]_graduaté; is to.
make @ 1ist of the subjects in which Jou did well; and still’another is-
to use standardiied‘tesfs proper]y administered and interpreted by 3 "

a glialified counse1or A counse]or can also help you to relate your

4

“interests and’ ab111t1es to spec1f1c occupations which can then be

v

b

mate1y wish to pursue.
} .
, * )

.

s
b o

; :
fraining . . .. } .

EPE occupational choice is ]eve] of tra1n1ng

Some jobs prov1de all the.tra1n1ng needed oN'the job wh11e others
require ‘a doctorate or a profess1ona1 degree Tra1n1ng for certain.

oCcupat1ons requ1res as L1tt1e as a few hours, others may requ1re

,severa] years




- N ) '22"4 ) 3 s o

M T . . ; . - »
- - o « . .

o ! ¢ ! N N . -~
. . The following table is.provided to help, you'gain a better under- ‘ . .
’ * M Y ’ ‘ . i .
‘ standing of level of training.’ As y.ou study it, keep in mind that -
.. the length of training is approximate. For exahple, if you go to" T
school full time and do not interrupt your enrollment, you will’
. s probably finish in the time indicated on the table. However,  if '
BRI MY . > N : .
P you attend part-tinie or take an occasipnal semester off, it wi]L . \\
- take you.more time to finish than indicated. .
ta ) ~; ; , 1 ] ) ';_ . . . A *
:’ ) . ! - [ ) - N 4 IS » S
' .* LEVELS OF TRAINING T ) Toos T
LEVEL DESCRIPTION (including representative degrees) tg:g%f'g:;iumhs
) ; ’ On-the-job 3 a ) . . Varies with ot
" * v training(OJT) Specific skill training offered by amplayer to employee ; A E:nnerr‘::‘lziosslhln
? M N \ 0 -
H i - Certificate | Program ned to prepare students for entry level occéipations -~ '
4 «(Vocational- . | Training emphasizes the apphed.and practical aspects of the job, 1:2 yoars
echnical) supplementid with niinimal theotetical coursa work v : .
; Y, . ::;‘,’f:"“ " |" This degree is offered by community and junior col and some -
4 ' oc-Tech & 4-year colleges. Some of the programs are directly toogcy- | o
i 8’0" tions: other associate'degreqprograms are designed to provide | 2 Y0ars
§ . mn:?:r) .| transfer credits to 4-year programs (Associate of Arts AA)
: Ih‘ho:oriagiﬂorod'p rnmsinr?:ﬁm:lodt{:doilnclu?opnfnullnd
tical trainin, ce is n j .
; - , Apprenticeship mlunr:mgo':dur ng tr;?r?le\g, Ihooropti‘cnl.ve;rr:. mlmdfr:‘or?n.yl 25 yeurs N
: . college -
A = T s 7 ‘ A
i . ~ P N
3 o g Academic program designed t vide skills 1 try level oc 3 .
T ; S:;{’,‘j"" ftigns'iwl’e:ldgrvarmy gf promml and t.géﬁ?cﬁ' occupa‘t:l:%: 4 years , : v
j - a3 (Bachelor of Arts: BA. Bachalor of Science' BS) v : .
l ’ [ Academic program with more specific and intensive training for - ' ' o
N AT mibter's. emp! t 1n entry level and advanced smployment level occupa- | 1-2 years full , :
, < | degres tions iMutw of Arts' MA: Mastet of Science: MS, Master of Social time: post-bschelor
L . v Work, MSW. Master of Business Administration® MBA) ,
- N p : T *]
’ . . Academic- and h-based traini red t to 1l : ‘
_ o S TRy | St | |
. : . {Doctor of Philosophy PhD) : maste - J
4 3 3 y— 7 A \
vy Training for profsssions such as Medicine; Donuﬂgourlnlry . .
: Fiest @ Medicine. Theology. Law. etc (Doctor of Osteopathy 00: Doctorof | 3.4 years post: . C s ,
e " Y, profession Medicine. MD. DodorofDonulburgo?" DOS. Doctor of Veterinary basic training . .
e . Medicine: DVM: Doctor, of Theology: ThD: Doctor of Divinity: DD: ‘
‘ Doctor of Law LTD. JO: Bachelor of Law' LLB) , ) ' .
o o e . T - . , €
K K + - b) 3 N 4
. s 1 " : ‘ i L & P
] N 4 } 3 3 ) 'o I\ ot o' ’
R In order to determine what level of training is sufficient, you
¢ ¢ ! R - - -
should find out both the minimal level -of acceéptable. training for - . R
) 3 B -
‘ - .. . ¢ . 's
i . . - ; . - . ;
<& _ the job of your choice and the acfual level of training an.employer
fu . : E ; ! . : ' ‘ -
feels is necessary or.'that is:usual for the geographical area in N
’ oA il . ' 3 E N ’ °
. ..+ Which-you would Tike to work.. For examplé, a one-year certificate - ‘ ‘
. . . o ) . . o
- ) . ! r-.
- - 154 .
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'-1n account1ng may be suff1c1ent fOr employment as a bookkeeper,

kY

‘but _may not be suff1c1ent for the firm or the ‘area in theh-you

.‘might want to work,

At .Macomb, uetermining the level of training is relatively easy--

- - ’ }
all programs are at the certificate or associate degree level and © -
x ) . , N
are'thepefore one to~two years in length for the full-time student.

¢ ‘ !
. .

¢ Assessing job ' In addition to knowing‘sbmething about

trends . . .. e
. ) —'/

\ s
your interests and abilities and how

. L]

- s i.
.they relate to certain occupations,_it is also important to know

o . A D

what the euployment trends are for those'océupatﬁons.

NS .
¥ -
Ea Ve

0

It is one’ th1ng to have an idea ‘of what the cwknent emp]oyment

Z

p1cture i's 11ke--you<§;: “talk to peop]e, read the papers, or study

current emp]oyﬂént/un 1oyment stat1stvcs It 1s qu1te another

A

thking to pred&ct the future job market because such pred1ct1ons are

¢

gehera]]y made om the basis of a growing economy. Circumstances

- ; LI &
sbch as major str1kes, fore1gn relat1ons recessqons and energy.

-

problems have an eﬁfect on the 1oca1 and nat1ona1 economy, and don-

W~ -
» L4
~

) sequently pn the job market of the future.

| i

- ..
i - 4

i sp1te‘hf the d1ff1cu1t1es\and uncertainties 1t is st111 1mnortant
3

‘ to cons1ﬁer JOb trends.  To he]p.you we . have prov1ded emp]oyment S

1nfonmat1on for gobs frequntly obta1ned by MCCC graduqtgs Th1s

1nﬁormat1on is in Part III ‘T“th1s book]et unden the ‘title ”1974 75

Graduate Employment Report.Summary <" In add1t1on, on p. 42 we .

>

have prov1ded the most recent U S Department of] Labor emp]oyment pro-

'

Ject1ons for a 1arge graup of occupat1ons You ‘can qu1ck1y see that many

1 ,




occupations w1]] be grow1ng rapid]y wh11e others will be declining.

.

If you find you are 1nterested in a dec]1n1ng occupat1on you

-

. shéuld think carefu]]y about your cho1ce because although you might find

a job if such an occupation, it could be a long search and very

-
.

competitive.
4

. A word about ‘ The U. S. Department™of .Labor predicts
college graauates ‘ -

« that during the first half of the 1980's

. .

. there will an excess of 4- -year college graduatésk\51h1s, of course,

does hot mean that there will be w1despread unemployment.of people

~ - \ Yy

with bachelor's degrees. . - &

'
~

s . t .. . L
" In fact unemployment among such graduates, is lower than the general

uTation. It may mdan, however, that some persons with bachelor's

aegreés will-have to take second-choice jobsf They will a]se‘face‘

1

*keen compet1t1on’fﬁom graduates of community colleges and other’ post- )

secon%ary schoolg who have been tra1ned for certa1n techn1ca] and
parqiprofe551ona1 jobs. A]ong these lines, it is 1nterest1ng to‘
“note . that the U. S. Department of Labor p ed1cts that by 1985 on]y
_one- fourth f ai] Job openings w1]1 requ1re Fbur or ane years of
collége. Thi

a bachelor

+

)t , . A
. [

L

One Very;ébident fact in the American
-
-work force is the changing role of
women;__ The 1970- census reveals that, for the first time since

World War II, women have begun to make significant moves into careers

J }
1: 8“




et SRR
v

which have béen male-dominated. a ' . . 3

Recruiters are actively seeking out and hiring gyalified women

for employment in accounting, business,-C?VTl service, computer -
‘

science,’ hea]th profess1ons, eng1neer1ng, construction and skilled

¥ trades, protect1on service occupat1ons such as guards and po]1ce

. “

officers, and management. Co - S

[

,ff Legislation and chang1ng attitudes have made significant strides in

. -
equal employment opportuﬂaty. As more and(more barriers to training

*and employment are removed, increas1ng numbers of yomen are expectedq
- 1 - R \ )

, to enter careers previously dominated by men.
N . la Y

Many women wishing to enter the work force are confronted with fear

-~

and se]f-doubt. They ask quest1on§ such as: What Job? what

= ° " L n
: kind -of training? Where should [ det theib§a1n1ng? Am I too o]d7 -

) “What -about my-young children? .To be:sure these qare challenging

s - ‘v

( .questions. Qesigned to assﬁst women'to find the ansfers, the womezfs

Resource Center of the college prov1des 1nd1v1dua1 and group couns 11ng,

testing, referrals workshops and cqnferences

.
.- . & <
_._/'/‘ * I3 e
4 .

1

o The next - - Where you ,go .from here is up to you. You
step.. . . T« A poo " .
. ) : «* might turn to Part .III of Closing the

t 4 J ’

-

' Informat1on Gap, wh1ch discusses prdgram reqairements and costs,

emp1oyment trends, and graduate emp]oyment or-discuss your plans with

a friend, a teacher, a parent or a counselor Or maybe you Just

/ .

want to think some more. 1n>any case, you've ‘got the-bal]!' If you

* need help running with it, the follpwing.services are available to you
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at Matomb County Tommuni ty CoT]ege

b5

»

#° Career Resources Center - Informat1on oﬁfoccupétions: ‘ ;
careers. and employment’trends. . v,oe
o \ . Center Campus: é86~8000 <
' South Campus : 779-7211 ,
. " o Counseling - He]p in-making dec1s1ons about careers, tra1n1ng
k' and personal prob]ems P o
¢ . “ ) =
. 9 Center Campus: 286-8000 ' - S
4 South Gampus : 779-7211,. y /.
P e o Fifancial A1d'“~fnformat1on and ass1stanse for persons * ‘
. needing money in drder to attend co]]ege : Ca
) Center Campus: 286;8900 ‘_h
*South Lampus : 0 779-7228 - - y ot
", Ask for a copy of Closing the Money Gap: A Fina,r{cm Aid .
' ITormation Packet. . . ,
'y M1ch1gan 0ccupat10na1 Informat1on System - Computer1zed /
) and microfilmed occupational information. . ]
SR Centér ‘Campus: 286-8000 °
L . . South Campus .:« 779-7228 . |
o Placement - Emp]oyment assistance wh11e attend1ng co]]ege
d aft aduation. "s .
. ‘an gr gradua . ) .
Center Campusy 286-8000 s -
South Campus : 779-7229 :
i - '
8 o Special Needs Program - Focuses ,0n persons comfng to coT]ege ,
: ., who may have spec1a] epucat1ona1 needs or who may have . . :
Y handicaps requiring-more individual attent1on ' .
! Center’ Campus: " 286-8000. : o,
South ‘Campus : j 779-7420 ; ;
f} . 8 Veteran's Information Centér J'gnforma;ioo on seri{ces j‘
. -available to veterans. - ‘
) .ot - PRI * K S : - )
S . . / i ‘ e
: ’ - Center Campus: 286-8000, - o X
o, South Campus : '779-7286 g .
b ) v .
i ) ﬂpg@n s Resource Center -‘Special services for women. - .
F ¢ et o . ~ N
) South Carpas: 779-74T7 o




- has been ang]yzed'1n te(ms of thenfo]1ow1ng‘three general areas:

' . . ., - . .
- R . -
. . . . .
vt . W . N .
B B
. .
PR < t e . .
- r L3 . [ -
R . : -
© .

g . PART III

Y . .. N §
PROGRAMS: MACOMB COUNTY COMMUNIIY COLLEGE
: N 7 - :

8 ,“ e ; _ .

Macomb Coéhty Commun1ty College 1s a comprehens1ve mu1t1acampus,

two year pub11c 1nst1tut1on created by. the c1t1zens of Macomb

‘

County to prov1de fof the1r d1verse educat1onaP cultural, and

S
.

soc1a1 needs. . By its very nature, the co1]ege ‘has a comm1ttment

.

to providing a var1ety of options, for 1ts students, a]though a

‘l

_pr1nc1pa1 educat1ona1 effort on its part i's dﬂrected toward the

more pract1ca1 and app11cab1e aspects ,of higher educat1on It is

‘also an open—ddor 1nst1tut1on: all students who, can:benef1t from

. - Al -

) h1gher educatiop are adm1tted Tgere are opportunitﬁes for part- ¥

~ time and full- time §tudy, and for occupational or 11bera1 arts’

educat1on You m1ght earn gﬁ%%eﬂyégr cert1f1cate, tworyear

‘assoc1ate ‘degree, prepare for transfér to a four-year institution,

or combine severa] or all of these a1tetnat1ves., \ -
g . ‘ t :if )

}

Before you go any further . . . . o
- .\ , VR . ..

R , ’ )
In an effort to provide you with better and more usefu]ijnformatfon.

- about. the college, in the next few pages you will find a genera]

ana]ys#! of the occupat1ona] programs offered by Macomb County .
3

Community* Co]]ege Each occupat1ana1’program offered by the college

1

, . \ ot .
S & Occupational Information
.. . B N 2 .
%\ oS e .Program Requiréments*$§d Costs .

R £73¢ B




11

0"

)

o e -
. o Graduate Employment Report %Emmary
‘ )ﬁgg?‘;’ v ' ~ .
However, before “you rush head- long into these prqgram déscr1pt1ons .

N

we strongly recommeng‘that you take spec1a] hote of the fol]oW1ng

shortGom1ngs and erBWanat1ons.of the data used in these ana]yses..'

a .

These grains of salt should help you to better'ingerpret and”™ ‘¢

understand the 1nformat1on prov1ded in this sect1on'of C1051ng

.
. ~
L] . ,

'l

‘the. Information Gap.

¢

~ You will find a copy -of the college's cataﬁog, called ‘Macomb

County Community College 1976-77 Academic Catalog, a very useful

It contains detailed

companion- to Closing-the Information Gap.

' information about courses, academic requirements and policies, !

special. programs and services.

~

. ./ . o t y e ; . ( " M 4
T . ‘ ji?? @ ° . .
v’ b o ’ ak
. . J . .
SOME GRAINS OF -SALT: - Occupational Informatfon ;
. ! . .
' - - ‘g {
S ‘ L
e Where did this The information in th1s port1on of .the
t information -
come rom? program ana]ys1s was gathered from these '
- .
pr1nc1pa1 sources: D1rect1on ‘Michigap Chreer 0pportun1t17Gu1de;
N N\ )

‘.S, Department of Labor Bureau of Laboy Statistics; the cupa- J

‘ t1ona1 Outlook Handbook 1976 77 Ed1t1on the Occupattonal Qutlook

o Ao

. Quarter]&, Michigan Emp]oyment Secur1ty‘Comm1ss1bn (MESC); SEMLCC

, Regional P}acement 0ff1ce pub11cat1ons and proqectaons, and the
f11es\of ‘the Career Resources Cehter Macomb Caunty Commun1ty Co]]ege

These are also sources that you might use if you are 1nterested in
3 )

L r‘y’ ’ - -
L1609 - -
*» J = B
, ) .




‘o

more information. . .
« 7 “ N ;" ¢ X ) ) . [
. - 4 . L , '

, e What's included? The information in this section is arrayed
. o ot | .

in,three different parts:

-~ s e,

nature of work;

employment trends; and estimated salary. We have .chosen tb

describe'the occupation (or occupations) most d1rect1y 1mp11ed 5 ~Te{$rﬁ
.by a given program Q”However workers tan qua11fy for JObS in ’°iwi§§m_

4

a variety of ways, and there is no guarantee that gradugtes of f,\ )
particular programs will be able to secure jobs in the occupatiens
. described. Lo ‘

° [ S

»

°
»

>

The intent was to f111 that 1n1t1a1 1nformat46n vo1d that most

°t

\
studentéﬁfonfront when 1ook1ng tgrough the co]]ege catalog. We make

a tentat1Ve connect1on between the training you m1ght cons1der

with the world of work after graduat1on ObV1ou51y, th1s,1nfbr-

~

mation cannot be a substitute for comprehensfve career counse11ng, -

—

but, in any case, -you should find it usefu] to you in your early.

/!

L]

- . . .
A ' . # - :
g <
’ ¥ 4,

¢ What do workers The Nature of Work sect1qp br1ef1y descr1bes .
do? f
. ] : " the kinds of skills and spec1a1:zed act1v1t1es

related to that area of‘work Although th1s.49b descr1pt1on may s

be genera11y typical of the occupat1on, it's 11ke1y that there will

be wideé var1ance in dut1es by emp]oyer geograph1c Tocat1on, and

»

=% . * ’ o

career exploration if you keep in m1nd the foljowing }h1ngSq}‘_‘ o~

“other factors. Lo , v .

~

-
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. Good or favorable

<

What's the future ~° The sect1on ent1t1ed ggplgyment Trends Tists
of this octupation

going to be like?

the emp]oyment trends for those jobs for

By and large, they are o

.

" which such- information yas ayailab]e.
national long-range trends’projeéted over—a period~o; years; but
we have also tried to reflect current and prOJected emp]oyment 1n
the Detro1t area_and the state of M1ch1gan where mosé of this .

schoo] 3 graduates w111 1ook for emp]oyment You fay find the

fo]]ow1ng tab]e he]pfu] to you in. understand1ng the words used to \

describe job opportun1t1es . ' [ T :

v
\- LA
. v .
. . 7~
, ’ - .
. !

o -~

dob opportunttJes

-

Prospective- demand supply relat1onsh1p .

Exce]lente‘
Very good ’ .

2

Demand much greater than.supply
* Demand greater than supp]y SR

Rough balance betweén demand and supp]y
May face-compet1t1on
-Keen combet1t1on ’

~,

Supp]y greater than demand ° N
1976-77 Edition]."

[Source® 0ccupat1ona1 0utlook Handbook

Y

.
’, < .
- > [y

7

e The problems with Mo one

_predictions . . ., >
//

’ 1nvo]ved 'su@h/as changes #n.'the number of job s%ekers and the X :

can apcurate]y or with certa1nty

pred1ct the “Ruture. Many factors are ‘g
number of job({openings,. the k1nds of occupat1ona1 cho1ces made by
others, few i vent1ons and technologncal 1nnGVat1ons, the ‘rate of,

) econom1c growth, the evenness or unevenpess of that growth the

IS

, o amount and kinds of mater1als and energy ava11ab1e¢ nat1ona1 defense '

-0

., »

i

kN

o
-l

expend1tures, and so on.* .. R

e

s -
] -*

- -

) -~

*Assumgt1ons i The [Bureau of Labor Stat1st1cs s] projections

to 1985 are based on the fo]]ow1ng "general assumptions? . . .

‘

LikeWhood of more supply than demand | .

- . .
2 . -
. ..
. . e .
f
. 7 » . .
. - . . >
' - . »
. A .
L2 N . R . . v
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The 1nf mat1on 1n th1s sect1on should be u§?d’carefu11y The;’ S . i
pro ct of strong compet1t1on for JObS, or of relht1ve1y few U ’
openwngs, in a f1eJd that 1nterests you should encourage you to |
take a second 1ook at your career cho1ce But thxs information - ~ -
* -3 e
alone should not d1scourage you frmi;nnsu1ng a partTcular career .
‘ * R Y
“if your 1nterests and ab111t1es Justnfy your goa]., s o B
v " * . . e ? .
-0 A wlrd about the ’ Future emp]oyment in the pub11c serv1ce . -
public service . » oo a .
<o osector . . . sector (government emp]oxmea: depends in. e
) 1arge part on ‘the economic so}vencyoof muh1c1pa}, state, and federa] *'f ]
governments.‘ Although the need for such jobs’ may grow, the ab11;§3 LR
@ ~
of the pub11c sector to sub51d1ze th1s growth may not Many loc RS
‘.., [ L -
governments, for example, have had to cut back services in recent N
» . . .
years., « ‘ R ' 0 C
. L. - ‘ ; . . %
: DN ' L s .. s/ * {
:"-‘ ’ -~ ‘ 2 \./ ) ' " - l. " N ) i ::i
o \ 3 ¢ W . v '; o - . r)-' v \% .
. . The 1nst1tut1ona1 framework of the u. Su‘econdmy w111 not” - . Jgéa 2
. change rad1ca ly. . AT
. .. - T 13 ' T
P Current soc1\1 technological, and sc1ent1f1c trends will - - &
cont1nuea including values p1aced on work educat1on, . o 5
income’ and leisure. . , . L Y
b 8
The economy will gradua11y recover from the h1gh unemp]oyment‘ S
. level$. of the mid-1970's and reach full emp]oyment (defined X
as ‘4 percent unemp]oyment) in the m1d 1980 ST o <3
© " " sg 1
No maJor evenﬁtsuch a§.w1despre§d or Tong- 1ast1ng energy* ~\5§~
shortages or war will significantly alter the industrial: Yy
structure of the economy or #lter the n q{ aconom1c growth. "~ 7.
. Trends in the occupational structure 1ndustuaes w4l}*not NN
.0 - be $1tered*radically by changes in relative wages, techno- R B
i -logical changes, or other factors.. {Occupationa}l Qutlook = - . - fg
’ . Handbook, 1976-77 Edition, Bureau of Labor Stat1st1cs o

Nash1ngton, D. C., p. 1Ty . - o - ‘ 3 U
. '\ y * ' )
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" | expenditure of time. o0 .
3 3‘¥ ’

hourly, week1y, monthly, or yearly. You should pote that some of

Fow

i M ‘ - . _.‘3‘2- . -
- - B )
.. : .
5 » Yo ~ "‘ . ){;}
o Afewdo's. Don't ru]e out a potent1a]]y rewardmg - Ny . .
A Tew do s . :

dand don'ts
) - career s1mp1y because the out]ook in the

- - * . ‘

> occupation is not favorable. gg check,further Do d1scuss your

abilities, aptitudes and interests with a counselor, and do analyze

your alternatives.. You may be-able to take peripheral or related P
) \ . .
training without losing your momentum and with -little or no extra-

H @ . AR v ; .
- .

o What this means - ' the changing 3<¢;scene_requires of you,

to you . . . S - ’
. “especially in times of uncertainty, two

things: o . , .
» - - ' R ¢ ) 4 N

@ that you prepa;e yodrself occubatﬁona]]y as well as
possible. to compete w1th others for the jobs of your
s cho1ce,dand . . ‘

-

. ’——-—‘-’. \o
e that.you avoid making too narrow a choice too

soon--that s, keep your options open as long as .-
possible; and e prepared to enter a new or :
d1fferent job f and when the dbportun1ty arises.

-
P
¢ - e
L1
s

® How much do Estimated.Salarz}j This ‘section of PART 1[} ) .
workers earn? .

indicates, unless otherwise specified,

average earnings for the occupation listed. Depending on . the spurce
S - . . -
and type of job being described, these earnings are sPectfied as

g

these f1gures are now severa] years.old,. and are, of course, somewhat

Tower than current average wages, ‘but they prov1de a relative basis

for comparing the earning potential of different occupations.

- @ -~

7 . . N,
Remember, too; that many levels of pay exist withid each occupation. -

Beginnfng workers almost a]v}ays earn less ‘than those who have had = '. .

~ 164 ‘ :
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“’ more work -experience. And earnihgs vary considerably by geographic

Tocation and hany times depend{ng on the industry surveyea, as well.
-Because of these factors, you should check with counselors ‘and

_employars for more specific and up-to-date information about earnings.

-7 -
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SOME GRAINS OF SALT: Degrees and Rrogram Reduirements
¢ . . . S

Both of the college campuses provide a range of pfograms and courses
< 0 in three' Divisions--General Education, Occupational Educétion, and ..
- A . [ §

* Continuing Education.

TR ) Soutﬁ'Q§méus " South Tampus offers courses and programs
i . , designéd to allow students the optioh of completing the first two
" years of a Baccalaureate Degree* or in a variety of océypational -

I

programs in business (9) and industrial technology (22). Th addition,’

. the Department of App]ied,TechQ$1ogy offérs?37 majgr,&urrfcu1a for

apprenticeable and similarly skilled occupations- .o
- { N R ey a

¢ Center Campus “Center 'Campus also offers courses and programs

designed to allow studenfs the oﬂfieh of comp]etinﬁ\the first two

years of a Baccalaureate Degree* and a]so a variety of occupational

" - »

programs in a111ed-heé1th.(7),.business (6)2 and the public service -

- professions (9). ! R .
' » , - :

The following degrees qnd,certificates are conferred at Macomb -

*1t is emphasized that students planhing to transfer credits
to four-year colleges or universities should make’ an-appointment with
3 counselor at an early point in their study at MCCC. Some institu-
‘tions may not allow- the transfer of credit for certain eeurses.

165
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1% - information come

County Community College:
i P

o \
‘ 0
-

0

~i
0
0
o ~ i

.

” .
Associate of Arts Degree .
Associate of App11ed Science Degree
Associate of "General Studies Degree
Certificate in Applied Science
Cert1f1cate in General Studies
Genera] fducation Certificate in the
Behav1ora1 Sc1ences

bﬁlgree/certlflcate requ

irements follow Granns of Salt on_page 4D 1"

Q
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3
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SOME GRAINS OF SALT: Pr

e Where did this |

fromQ

ogram Costs

The amounts .in this portion of, the program

, ana]ysis,were'gathered frébm a survey of all

courses listed 1n the 1976-77 Academ1c Cata]og and by reV1ew1ng the1r

required and recommended

College bookstores.

¢ Some amounts are
underes timYtes-

.
<

However, it was not’ posgible tb estimate

text 11sts kn the Macomb County Commun1ty

b

™~

s

" ST L. <

the tota%pcosts’?or many_courses because of

the nonavailability of certain infbrm@ﬁipq at the ttme of-pub}icatiqn.

In these caees, we have notedlthat the total 'is an underestimate but

°

have totaled tuition and fées so that a minimum amount would be .

Yead11y ava11ab1e Neverthe]ess you should be_aware-:that for many

courses the cost could b

¢

draf;1ng supp}1és, gym &

SO on. v

-~

tools, speéial‘equipment,

art and

e substant1a1 for such things as:

quipment, use,fees, fieldwork expenses,
. . .
photography supplies and’ equipment, and

-
(Y

16%
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«  your particular program.

-35- : . . : <
v L4 - ot \ . -
> "““‘1 4
: -’e - v
" How_you can . Due to the wide variety of course combih—\)
" estimate tosts ) . :
“ for your program ations possible in the completion of General,

L Educat1on reQu1rements, it was not poss1b1e to estimate this component
| of* program costs However, we have prov1ded you with an index of
courses and the1r costs so that you might est1mate the costs of
.,yeu? part1cu1ar program. Just look up the courses that interest

. you in the“Indey and add their costs to the known estimates: for

.

.8 Some courses Many courses form part of a sequence. If,
are part of a o ) g . ) K .,
1seguence text and e%uipment or mateh;alslhere required
“in an ear]ier course, -they were not'included in the total estimated-
cost of the second th1rd f0urth~\? later course in‘that sequence, K ‘
‘7the assUmpt1on being that the student would have purchased these
% )
materials” ear11er ' o . ° : e R
¢ v{ . ‘\'\ o . 4 . . »l\" ""\-5
o . - ‘ . L, T
e ‘Some indirect One last word about costs. In your thinking
but nevertheless R . , ‘ -
) very real costs. . . about the cost of the training you are con-
1 o £ Lo : '
* sidering, don't lose sight of. the concept of what we call "foregone _ .

’ . . . ‘r‘ N '
income".~ This refers to wages you might otherwise earn were‘tt not

for the fact that you have chosen to attend co]]ege You may quit
a full- t1me job, or give up overtime, or reduce your work1ng hours.
1t would be difficult for us_to est1mate foregone,1hcome for you.

because we do not know about your individual Eir%ymstanees. But ' ]

EXY

eveh if yoh have never worked beforenattehding college, the pre- -
U

sumption is that you will neverthe1ess forego some income since you

2

céﬁ]d’%ork for at least, m1n1mum wages. If you would like to ca]cu]até’ ;

“« . _%(3 L




k) {

incomé you might forego (an indirect cost to youy because of your

decision. to go‘to,college) and computehvery roughly how Ylong it

will take to make up theséﬁ]oét wages in a new occupation, you

>

might use the fo]]owing~f3rmu1a:1
- ) P

We ask that you please remember that this formuJ% tan only give.you
a very crude and rough estimate of your. foregone income costs. Many
variables are involved--such things as wage changes, employment
opportunities, job advancement, increased years of wage earning,
personal satisfaction, leisure.time, and so op--, and economists
normally use a complicated mathematical mode1]to make these kinds

of estimates. Still, this may be- very important information for you.

-

e Formula for computing
foregone income

T o= LWy = W)+ nl - Wg -t

Wy.- Wy

Rey 3
» ' .
weekly wage before enrollment:

T er
$92 week]y minimum wage, 40 hrs. @ $2.30/hr -

teekly wage while in school ’

1 3

weekly wage’ expected after.graQuatﬁon

weekly summer/vacation wages
‘ or .

$92 (weekly minimum wage) )
number of weeks of trafning (normally 36
per academic year) . - .

time (weeké)’needed,to make up foregone wages

weeks of summer[ﬁécatioh work (normally
8 to 12 per academic year)

e
163
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 EXAMPLE . -

S

‘e Jois a h1gh school graduate who has worked part -time at the

_minimum wage. However, one of his/her former employers has sa1d
that s/he could work full- t1meq@t a week]y wage- of $125

, AWy = $125, W, = $92] ‘y v
e £ Jo enrolls full-time in the Legal Secretarial program at MCCC
but finds that he/she can only work 10 hours -per week at the
minimum wage.  [Wp = $23] - .

. o estimates that his/her sa]ary after graduat1on will be approxi-
mateiy $150. 'The program takes approx1mate1y 2 academic years to

=L complete.’ [w3 $150, n = 72 t = 16] K2
T+, [($125 - $23) - 72~ [592 - 16]
. $150 - $125 ¢

T = $7344 5181472

525

-~

Ao T = $5872 = 234.88 weeks y .
SN ‘gfg‘ STy
" ; T = approx1mate1y 4.5 years )

. e Jo's foreébne income is approx1mate1y $5872. It“wii]'iake Jo
-approximately 435 years to make up these lost wages in the occu-
pation s/he has ‘chosen. ‘ -

‘ P! . .
) v‘\-.,?% . .
. Money for gollege:,  Don't rule out college just because the
a Jlast wor " ' S, -
i ,costs appear to be high. One very
v . " ’ . ¢

‘iﬁportant concgpt to keep in mind is that'your choice of training
or educational institution should not be restricted sp]ely on the’

basis of the gross costs associated with attendance. Your net cost

at many ins%itutions will be equal to what you can afford to pay--

any extra money you will .need to make up the d1fference between

LS

what-you can afford and what 1t*"costs" is (or shou]d be) ava11ab1e

. %
in the form of financial aid. If you would Tike currept 1nformat10n-

-

about f1nanc1a1 aid at Macomb County Community Co]]ege request a

4
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‘SQME GRAINS OF SALT: Graduate Employment Report Summary

“
- . - H
5 ' ° *

copy of C]osnL@Lthe Money Gap: A Financial Aid Information Packet . ~

from the F1nanc1a] Aid 0ff1ce

&

»

.
() ol 4

- o Where did '%’*Tha graduyte emp]oymentJrepOVt summary )
4 this information ' ] T .
come from? reproduced under each program is based

on a folloWw-up survey offall Macomb County Cdmmundty Coliege
graduates who applied- for and met the requirements for either a *
cert1f1cate or assoc1ate degree between August 1974 and June.1975.*

As, such, you shou]d probab]y not make concflusions about the employ- :

ability of certificate versus associafe degree holders.

-

e %1- e » w \
¢ Some things You shotild f1nd this 1nformat1on usefu .
to keep in .
‘mind-. - . . to you Tf you keép- the following ]1m1tat1ons
\ ’ ’ R Y
Jin mind: . .
- .
o There were 830 graduates from South Campus in this & KS
7 - period and responsesawere rece1ved from 700 (84%). )
o Center Campu ' had 723 raduates and ré§ponses weres .
received from 420 (57%).% .
® Many - stﬂ@ents never apply for a degree_or certificate
even though they qua11fy--we don't know what happens A\ .
to them. ¥
o lWe feel that in some instances the. salaries reported . .
by graduates are h1gher than ‘what the market. would
N . norma]]y ‘permit for beginning workers . Because of this
2 N G
/’ » M l. A ‘_‘ - . . :- ~ 'l l" »
' //. . . L .
*Copies -of thée Graduate Placément Follow-up Report for C
both South and Center ‘Campuses are available from the Placement . .
OTf1ce of the respect1ve campus "(H305--South and_G]?S--Center Campus).
4 i ) Ny . ° : - , . .
P & , N
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, .
we have concluded that it is very likely that many of'
these students were employed before graduation and that
this probably accounts for the higher reported salaries.

Students Were surveyed 1n 1975 and their sa]ary fagures
are now two years old. —

For severa].of the prqgfams the: number of people respond- '
ing was very small: you shouldn't make generalizations

based on thé experiences of two, three, or even ten people._-

The median saJary js* the middle salary of the range of
salar and it is a common and rediable way of identi-
fy1ng the typical or most usual salary.. For example, !
let's assume that we have 7 monthly. sa1ar1es--$300 $425,
$500, $500, $510; and=$1,500. The middle-(or median)
salary is $50D,and the range $300 to $1,500.

*
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DEGREE AND CERTIFICATE REQU}REMENTSi

General ﬁequiremen?g‘for ALL'Aésociate Degrees

o§ minimum of 62 semeste’r’ hours- of credit
° ﬂ?mln:mum Grade Point Average of 2.0 a

° Attendance at MCCC during the semésteér in
_which '‘requirements for the degree’are'dompLetgd

,’

= , N . - REQUJREMENTS '
DEGREE/CERTIFICATE . [ .
& / . South Campus <

. r

TR

Center Campus

° 2 Courses in each of the ‘General . .
Education Group Classifications= : ~+ o English 121 and 122
(except Group V)™ I ) T .
e Humanities 121.and 122

. T “{fulfills Group III
TN . . Hi story 230 and 23‘ General Education

-Associate of Arts 4. OR - requirements] - e Natural Science¥121 and 122
Political Science 100 . v °
~ (par g < ”
_OR . " Group 111 Goneral ~ | _ @ Sockal Sciente 121 and 122
Socia] g&i gnce 122 Education requirements] B .{:" ,:
/ ® 2 sem’hrs, in Physical Education
e 2 sem hrs inPhysical Education -, . ‘? ' '1; I

F
e

o | course in each of ‘the General .
Education Group Classifications* 2 .® English’ 121 and 122
’ i ’ . ) OR .

e History 230 and 231 - . .| ¢ CEnglish 116 and 117
Associate of Applied. \ v © OR (£ e411s Group ' %
Science Political Science 100 IIf General Y Humanltles 21 and 122 e
’ . - OR Sl requirements) . OR ;

" e Social Science 122 : Natura] Scnence 121 "and 122/

'

PN - ! ¢ N N [y /

tg 2 sem hrs in Physical Educét?on’ """ e Social Science 121 and 122,

-~

-

e 2 sem hrs in Physical Education
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Associate of General
Studues*“““

| ® Successful completion of Associate

>

e Succedsful completion of Associate

Degree General Requiremehts Degree General Requ’irements

N

Certificate in
dﬁpplied Science

»

e Successful completion of Core Courses--_
see specific program in General Catalog ’

Certificate in

\ 4 General Studies

e Successful completion of a minimum of
30 sem hrs in General Education - 1

-
~

General Education
Certificate ir the
- Behavioral Sciences

¢ . L
o Successful completion of 30 sem , .
hrs, including:

"e Psychology 101

e Sociology 100 - : NOT OFFERED

. e Anthrapology 101, : " AT CENTER

e 20
from

Anthropology 211
Anthropology 221
Psychology 216
Psychology 217

sem hrs of credit . -

the following courses:

CAMPUS

Psychology 211
Psychology 222
Psychology 230
Psychology 260
Psycholdgy 281

Sociology 110
Sociology 245 .
Social Science 283 :

(3 to 6 credits) ‘

v ' . .

- A

~ : .

.
-

-0 ﬁrou l:

-

. Groug IR

English Compositibn,

o N

* General Eddcation Group Classifications:- (South Campus) & " SR

Socuology, and Social Science ¢

° Groug

. Physical Education

W,

Speech

Anthropotogy, Economscs, Geography,

History, Political Sc‘ence Psychology, *

r

- ' e Group |l: Astronomy, Biology, Chemis-
try, Geokogy, Physics, Mathematics,
Natural Science,. Physical Science
“ ,
v ® Group 1V: Art, Music, Humanities,
Literature, Philosophy, Modern Languages,
and Creatlve Writing

+
y -~ . .

-
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e . PERCENTAGE ‘INCREASE OR DECREASE IN e
. ) ° EMPLOYMENT BY.OCCUPATION-1974-85 _ g
. ' ‘ « . (9
" . The chart 'below will help you to understand and 1nterpret the employ- X
. ment information reproduced 1n51de this foldout.
. . - ’ Projected 1974-175
- L. . change in employment
Description requirements .
L 2 ) . \ ] e
i Much faster than the average for all occupations....;....-50.0% ‘'or greater.
2 Faster than the average for all occupations......... eeces 25.0% to 49.9% -
; *About as fast as the average for all occupations*....,..: 15.0% to 24.9% -
Slower than' the average for all occupations....cceeeeeeee 4.0% to 14.9%
Little change isxexpected.......... eeersessteseerecsnnans 3.9% to -3.9%
Expected to decllne.L.;..., ..... Ceteeteeeseeeeateesnnaenes,~4.0% OF greater
w e “*The average incregase progected {by the Bureau of Labor Statlstlcs]* .
" for the 1974-75 period is 20.3%.
. {Source: Occupational Outlbok Handbook, 1976~77 Edition] ¢
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Podesntoge incresss o Decromse (—) Other weiters, erthels, end . .
Imploymeont by Ostupation, 197483 entorteiners . ..43
- mmuonu.nomm Other protessicnel end. teshaicol 33
mgmmﬂ' Accountant® ... ...l N,
Engineers, technlgal .07, .. Lol 28 ‘ )A'th"“" ............‘.'4....... 40
‘W'M“fo«"m'k .. 12 " Clergy Crties e e 12
and\omkol 24 - Fammonlmtmn ......_2_6
Engineers. civil .. ...........o.0... 35 . bowyers Ll 92
Engineers, electrical . N . ... .. ceeaee 30 Qanrhnn e . 20
Engineers, Industriol = .. ... ie 16 Pmndondbbu-nlctml .
Wn“u_mlul P | C oworkers . ... e s 38‘
Engineels, sales . ... irierees. .. T Recreation workers: .. .. .... .‘. ..... , &
Engineers, other . . et eeriranee.. ®20 Sociolworkers ,.... 1.0 . 4
\He and physical .&amn. e el 23 Om'wo'mlwﬁ and izl
Bological sciontiats .. .... | R ka ------ viveieeae.. 61
Chemiste....x...... 30 Monagen, off "CMPWW"'"'----- 2
Geologiste, . % ..o vveneee., 38 Ionkom rs and financiol managers 47
Physiciste and astronomiers. . ....... 29 + Construction i p«'omwblk ------ 4Q
.Other life and physical Klonmn cee.s 18 Funeral direct A .
Mc'homo'kol specialiste .........%..... 39 Health °d"""'"'°'°" """ Sogee 677
Actuaries and ma'homo'kloni veeee. 48 ® inspectors. except consiruction,,
Statisticians. ... .. D < I public ... .. 4
Engineering and science technicions ... .. @ '° Monagers ond “‘”"“'W’""
Agricultvre and biological fechnicians, ’ building ... . ... e, M
ox:op' health. . = v, T Otficomanagers . ... «+... ...\ . 40
Chemicai techniclans .. ....5...5... 28 . Officopgy pilats, and ”'“" 'N’ 9
* Drafless. .. .. e Y OHicia ond’odmlnlmo'on. "
Tveyors ... ....... Nesias e 59 . public . .. oo n
Otiver engibeering and - o ~ Posimagtersand moil - __/‘_/
science technicians 50 ‘2 "‘”"""""3"" T
Medicol workers, except 'xhnklom 150 . Rallrond conductdrs .. . ... .. 2 o
P Y. 1 Restdurant, cafeterls bar managers . s
o Olohnoni N . 29" . Soles managers. retoil trade .. ... 33
Pharmocists. i .26 * Sales managers, $xcept retail trode . ]
Physicians, modkoiond on'oopo'hk 1.v 49 School administrators . . Q
Reglstered nuses . 5 - - -Othef managecs andodrmnuuq'?u ..o 18
- Veterinarians ........  Soles workers .. .. "~ ¢ 16
Other medical and healthrworkers . : u Advertising agents and vales I
Health technalogist and technicians. . 7. ..., 70 W workers . . * 3%
Clinical aboratary techdologists Hucksters and peddierse ey =S
. and techgicians .. ............ 52 Insurance agents. brokers. and
DentglhygioBiste . . ... ....... 158 7L underwriters . 15
fRodiolegic technologisty Real-estate agents ond brohn A2
. and 'odhnlcml".??f“ . 3?7 Stock and band sales agents 32
Other heaith 'xﬁ‘obghh - Sales répresentatives, . .- N
< ond techpicians .. ., .1 . monufacturing 10 4
Technicians, except health engineering. . Retoil. ooln clorks .- 168
andscience . ... .. . ,.. 46, Retoil-trade salds workers . .. . Rk
Airplane pilote . ., R | Wrolesole-irade soles i ’
Alr 'mm: cantraliers 24 » fepresentatives . .. .. N " 15
Radioapprators . . \ 46 Other saleswarkers ..., ¢.°.% 26
Other technicians, oxup' hocl'h ericalwarkers .. ... .. ... . 4
angineering, and science coo A\ 80 Stenographers, typists. e 1,
“Computer speciolists . « R secrotaries ..., ..-. . . 45
‘Computer programmér ,\' e £ Socrotaries . . .. . ° \ o 50
Computsr systems analysts ... . 8% S'onoqrophou. Ve LR 7 T
Other computer specialists .,.. ... 62 Typists .. N A 1
Sociol scigntists ... . .. ,+. 43 Office mochine opora'on .. RS T
Economists LA A L Bookkeepingtand bllllng mo:hm‘ '
Psychologists L -45 . aperators . .... I
Other loclal monmu LA 57. Caleulat ng-machine opordlou 7
Teachers .. . ..., PR 4 Camputer, perigheral eqiipment 36 °-
Adulo-odutahon teachers . C el 4% ’Ouplltdhngmothlmo oretors ..... 17
College and university mxhou M., =2 Keypunchoperators-, \ cee =20
Frekindergarten andkindergarten ", Other office machine operatars ... *. 19’
teochers ..... e vee + J3 Otherclerical workers. ...... . ...0,

- {Elementary-schoolteochers.... ..o.. 13, =Bonktellers ............... ceen., )
Secofidory-achool teachers . - Sillingclerks .. ...... Ciesee. 4aWEL AT
Teachers, excepicoHege and - Sookkespery'. ...... . L Lh....e 100

univereity . ,*,.,,-,.;., 4 Cashlere .. ......™ ..., ... . 2V
Writers. artists, and entertainers ..,..... 32 .  Clerical uup«vim M | R
Avthors, .. ...... i oo 16 Collectors, bill bnd'ocwvn' vt 38T
Designers .o .t... . l....ve. 29 Counter c'hr‘too:uQ' food ......... 128°°
Musjclans and composers ....... ... 25° Dispotchbrs and starters, .
< Paintersand gsulpfors .2 ..., .28 vehicjes . B L
- Photographers ... Soeem BTN Snumerators and Interviewsrs .. .. .6
Public-relatians .poclolluo AP | / - Estimatoss ond Investigatars .:...... 3§
Redio ond televisian onnwmr‘ e hpodltou and plo‘ucﬂo) . I
. . ‘ - 'l - - .. . " A . R » . : 3
- LSRN I .
- P .- o
. ’ ‘1 Z? - - -

2]




conollers ..o iiuniiiaiiannnse
Nlododu Cereereratioinearaanas
mmmm.uum
and levestigetars’ |
Librory attendonts ond
Mall corriers, Post OHice. . . . . F.
Mall handlers. except
. PostOHice .
Mmoodoﬂiahdpn
Meter readers, utilitles .. 5. ........
Payroli end timekeoeping ...........
Postolclerks . .........c.. ..
i». Reol-estate oppraisers
Receptionists . ..
Shipping ond receiving clegys
Stotisticol clerks
tck clorks and store keepers . ... ...
Teachers oldes. except school

Yelephone operotors

Ticket, station, and nphn ogents
Weighters .,

Other clerical wodlm

b N
CRATFTS AND KINDRSD WORKIRS
Construction <idits workers
' Corpentens .
8rickmosons and uo«mc:om .
Bulidozer operators .
Cemaent and concrete ﬂmth‘h. ..
Electricions Co
£xcavating, groding, ondmod-
moehlcno opergtors ..., .
Painters. construction and
maintenonce
Paperhangers
Plosterers .
Plumbers and pipefitiers
Rocler ond slaters
Structural metol<crot wockers .-, .
Tiiesottery ! .
Other :onuru:honzrd! wo«km
Bive<ollor worker supervisars ... ... .
Mmatol working<ratts warkers,
except mechgnics
oilermakers- . e
Job ond die setters mo'ol
Mothlmnl -
Miliweights
Maiders metal
Pattern and model mokou
Nollers and finishers. metal .
. Sheet-metol workersond .
tinsmiths
Tool ond die mokers
. Otfer m.lolw?fkmg«d!
waorkers
Mochomu tepoirers or\dlm'ollou
Air-canditioning, hommq ond
refrigerahon mechonics
Aircratt mechonics ..
Au'omob-lo mechonics ond
~ body repoirers ..’ .
ogm-plocnllng mochine Yepaiters .

arr

v 27
21
24
]
33
Nn

>s2
7

23

-y

3

44

32

12

‘2
Y

s5

3t
8
P

4

Form-implement mechaniks .0....%.. .

Heayy-equipmaen) mechdnics,
' incloding dlssel

Housshold-oppliance mechonics ..... .

....... -

Ofice-machine epalrers
' Rodio’and television repairers .,
" Rollrood and cor shop repalrers .
Other.mechanics and repéiren .
Pmmng ode crofts workers oo
lookblndon X
Compomon ond typesetters
; Photoengrovers and lllw
Frinting press epérotors
Other, pdnm trode cnﬂ woﬁoﬂ

Yw ond puNk-uulm
Elaciric n&u-lm inatellers
-and repairers
Locomotive engineers ond helpers . .
Telephone ineteliecs ond repairers . .
Telephone-line Inetallers ond.
wplicers
Other transportation and public-
: utlity crott workers
croft and kindred wofkm
Bokers .............. ... heeenaes
Corpetinstollers .. .............. ..
Crone. derrick, and hols!
operatons . ........ ..... vens
“Decorators ond window drersers
Dental loboratory technicions
Gloters . .
Jmpouon
Opticions, lens grinders.
polishers «.. ~. .......... .
repalrers . ... R, ... ...
Stationory engineers ..............
Tailors -
Upholuoron '
Ottrer udh ond Illndrod workers. .

OPIRATIVES
Metaiworking operatives
Orill-prets operotives
Furnace fenders, smalters
ond pourers ., . , . .
Grinding-mochine opcrotou . .
Lothe- ang milllng. mochine op«o'on .
Punch. stomping press operatives
Welders and Home cutters .
Other metolworking op«mlno .
Texfile operatives o,
Knitters icopers ond 'oppcﬂ .
Spinners twisters, winders ..
Weovers .
Other textile operatives”
Packing and inypecting operalives .
Checkers. examinegs ond
Inspectors, manutocturing
Grodets ond sorters, manuiocturing
Meat wroppers retall trode
Pockers and wroppers, except
meat and produce
Produce groders and packers
excep! foctary ond form
Other aperotives except traniport
Asbestcs ond insulation workers

© Assemblers - .

Bottling and canning operatives

Clothing ironers and pressdérs

Cutting operatives

Dressmokers and reamsiresses,
oxcept foctory |

Drillers, sarth . |

Drywaltinstollers ond lorhon . .

Filers, polishers. sanders. and butfers

Meat cutters, bufchers except
monulacturing . . .

" Moot culters, butchers . ...
Mirve operofives ... . ...
Mixing cperotives ..

Otlers and greosers, excapt
» automobile .

" Rointers, monuloﬂuﬂng.ofil:l« Qe
Pho'ogrophk procutwﬁon
‘Rivetersond fosteRers .. “.........
Sollors qnd deckhonds ..

Sawy
Sewers and stitchers

+ Shoemoking machine operatives
Furnace thnders and stokens,
' on”lmﬂd.....\... e
. 6.

17§

Winding operatives
Treneport
* Dellvery and route vorﬁou

Fork lItf and sow motor cperatives ... .

Parking otendants
Roliroad-broke operators . |
Rallrood switch operetors. . .

Taxkob drivers and chautfeurs . . .
Teuck drivers . .,

Other trodsport opcroolvn .. ‘ e

Cleaning service workers
Lodging quarters cleaners. except
privote havsehold ., ... .. ..
Suilding Interlor cleaners
» Janitars and sextens
food service worken
Bortenders . . .
Waiters osustonts’
. Cooks except priyote houuhold
Dishwashers .
Food-counter ond fauntain woﬂlm
Wolters ~. ¥
food warkers, except private
household
Heclthservico workers
7 Dental assistants
Heolth aides except nursing
Nurses aides, arderiies
Proctical nyrses
Other heolth service wofk.fl
Personal service warkers
Flight attendants -
Attendants recreation end
amusement
Attendonts por:&nl rervice
8aggape porters and belthaps _
Barbers
. Boarding ond Iodgmg
housekeepers
Child care workers, excep! private
hov

Elevotar op\v,%:;n
Halrdressers and cosmetatogisty

Housekeepers excepl privale
-, household
School monitars
Wellare service aides
Other personal service workets
Protective service workers
Crossing guords ond bridge
tenders . .
firalighters . <
Guords
Palice and deteciives
Shenifs, baliiffs constobles and
morshols . .
Privgte haurehold warkers
LADORERS EXCEPT FAKM
Animaol carelokbrs except form
Freight and material handlers’
Gorboge :oll.ﬂ9pf
Gordeners ond groundskeepers
except farm
Longshore warkers and stevedares.
Timbercutting ond logging workers *
Stock handlers . .
Vehicle woshers and equipment
cleaners
Warehouse loborers .
Othqr laborers, o-up' farm

PARMIRS AND IAIMWW!IS
Farmers and fa¥m managers

gy Flﬂ'\!:bdonohdlorm supefvisars

Other operatives, excep! transport. . . .
operetives

-8
40
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ALLIED HEALTH PROGRAMS
[offered only & Center Campus] . .

»

The following programs have 1imited enro]]ments,&spectal
admissions requirements, and special deadline dates. For infermation
contact the Adm1ss1ons Office, Macomb County Gommunity College,
‘Center Campus, 16500 Hall Road,"Mt. C1emens MI

2 " Dental Assistant .
>~} id

Med1ca1 Laboratory Tecﬁ%1c1an
Med1ca]:0ffice.@ssistant
. Mrsing (RN)  f L e
.Praética1 Nursing | ;
Respiratory Therapy 3, T Py
VeterinarianiTechniciang‘ ' {i

~

»
*

- v ¢
Lo JRRdkkkk Rk ddhkhhhhhhhhhhkhidik
N /

a
P

. 48043, 313/465r0465.] -

. Y ‘ ©
‘0, ' \ N . N . R P
*Grads in Employable . , : o~ s
1 the Grads Yorking - Working Earning Median
Program _ Reporting " Full-Time Unemployed Part-Time Range Salary {
46 . 126 100 A 19 $300-1200 $743

Y

{

s

?

LN

54 Grads Report Working
Fall-Time/Related Fieldwy

| 8 Full-Time/Unrelated: Field

grads‘RepOrtauorkﬁng

Earning Range Median Salary

Earning Range Median Sa]ary

5300-1200 i

- $740

/

$500-908 $800

ok
fﬁ
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. TR """ DENTAL ASSISTANT (Center-Campus only)

N 1 © OCCUPATIONAL INFORMATION . o

; Y IN ACNUTSHELL . . . ' :

9 " ’ N s ’

DENTAL ASSISTANT [SAI--Ho11and Code] .

o . NATURE OF NORK .Assists dentist by secur1ng patients’ ~records, prepar-
- ing patients for examination, arranging and handling dental instruments,
materials and medications. Prepares dental é&éments, ‘amalgams. dnd N
_ denture materials.. May take X-rays, arrange appointments, collect fees,
-and perform qther office duties. (Mot to be confused with dental .
hygienist which requ1res spec1a1 tra1n1ng and 11cens1ng »
N -~ 35"« " "ﬁ\. s
° EMPLOYMENT "TRENDS .- Emp]oyment expected to grow faster than average
., for all occupatvons in response to 1ncrea§1n¥l 4se of assistants Dy o
¥

. dent®sts.’ Excellent .opportunities, especially for graduates of apprébed

programs Favorable outlook for part t1me work - . i
e H &g - ) Amua ] ’ )} s
a : 1970 . opetlings Projected
< ¥ _employment ©  to 1980 1980
.- B ‘Detroit area - 2,400 " 390 0 <Ee- .
- Michigan © .~ - 4,300. %?éo © 6,300 .
. 7 - " — i .

ot

ESTIMATED SALARY. Start1ng $80 160*per week , depending on experlence
and education; eXper1enced $150-250 per. week .. .-

s POSSIBLE CAREER LADDER. Trawning and experience requ1rements>for°

advancement and job categor1es vary greatly among employers. “the: chart
below represents. only one poss1b1e‘career ladder within the fiekd of .

= . dental assistant. » ., ‘ ‘
ﬁf? | - .. ) . .
P . ‘ ‘ ‘ Instructor -«
B - : ) <

\ . ~ ' 1 . , . L.
- .. Certified Dental Assistant.|. = ..

L)

~ o Dental Assistant o
\ o T e N e

St

r N

‘@’u“ "-i
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o ‘ 45 oo Y ‘ - .
? . ] R - . # . l\ .
. - ‘ . T 0 . '.-:'\’- . .
. PROGRAM REQUIREMENTS AND COSTS . . . D \\ R
. (see page 70, General Catalog) . L :
) s T T s ESTIMATED TOTAL COST ©
REQUIREMENTS A . HRS (tuition/fees, ].i*s'& supplies) -

a Cert1f1cate in App11ed Science -, )- - .. Ny ' .
*: Dental Assistant o L - * ‘ ]
® 10 Certificate Core Courses ......... ) DO f..$546 70% ' ’

. Assoc1ate of%App]ted Sc1ence Dégree - ¢ = ; : Yl )
.Dental Assistanp , o ., ‘ . -
® 10 Certificate Core Courses.. ....... 3..... e (..I..5546 70* i
® 8 AsSociate Degree Core Courses.....24............ ,..f394 .65 - $438. 65*‘
@ E1eCtiVES . uvernnecerneeennesseunnss Y AP see Index |
L . %;{% . : %:?’ . . * Ly SEM / ’-
CERTIFICATE CORE COURSES DENTAL ASSISTANT ’ HRS
DOA ?16'£1em ts of Denta] Assisting........ :.j..u,...,..:... 4 - o
DOA 117 Basik ‘Assisting Skddls.................... Creeemeenes 4 ¢
cut DOA- 126 -DentaTMaterials If......... e Cermreredhaciesdiaen 30 ®
: DOA 127 Pentd] Materials ITti..oti'eeeunnrnnernioeennnnnnnss P S ’
. - DOA 130 Principles of Dental Science........ B R B ;
o DOA 146 Princigles.of RadioTogy...:., .......... s Ceeneens 3 5 '
N DOA 1477Radiographic Techndgues, . . .. .oveuuetvenononesnnun 2 o
D0A 150" Bental Office Procé@ures ............. A e "4
o DOA 160 Seminar..... R AR S UL S
. DOA 170’*’1nternsh1p....'.....LM....‘....; .......... RO ¢
: ‘ ‘ 3
;54 ! - . . . - . - , ‘.
i LA Co . SEM .
¥ ASSOCIATE DEGREE CORE ‘COURSES - DENTAL ASSISTANT CC . ‘ LHRS.:
* ALK 110. HeaTth CONEEPES. - opiuvvrerinnresemerenn, e 1 o
ENG_ 1164121 Englishe......Tvureer.s.. R O IS -
. ENG'117/122 English.......... Y eeens L S ve o 30 o
NSC: 122°Lifé Science......weu.... 0 B 3 ¢ N
PED 100/104 to 197 Physical EUCAtion........,.cu’eesens.. 2 e
» PSY 101" Introductor{;¥§9chology .......... S eeieaees eseessenns 4 . -
’ . SSC 12%; Man apd Soch ety....i.: ............ N eeeeceereatonhaens 4
~ SSC 122 The erican System.....oevvenens epereraeens EERTRTRE _Ji~\
. ; ... s
[NOTE: This. is a limited enro]?ment program (admissions quota~-50lJ,/
Forfspec1a1 admissions requirements contact the Admissions O0ffjce,
Macpmb County Community College, Center Campus, 16500 Hall Road
. Mt. CIemens, MI 48043 3I3/4§5 -0465 ) . o
* This amount is an g derest1mate} 'At‘the time of prfnt1ng some N
textbook and/om supp y costs were not known. S

cyd i- .". Ry < : . .» T ‘
/ ; \ ) . 181" -‘ N . ' ’ > "\
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: 1974-75 GRADUATE’EMPLOYMENT A g -
R * REPORT- SUMMARY N - - ) v ) .
. :.- -' i ‘.:, . T Jt ' z . it M
*. - A i . . . AP ~
. . ‘- - - . .o
p 5 .ﬁds in Emp]oyab]e " 3 -
N T} the Grads - Norking ‘ worki ng Earning Median :
. »<7 - [Program - Reggrtmg FuH-Tme Unemp1qud Part-'ﬁme Range Sa1ary
- . RO = 5 ’ s : i .
T % .10 - .7 5+ 5 .0 ] 2 $480—560 $500
s T T KNS . ;]
L ] ‘\ o . - - / . . . J]
! . 'd + - e "-\ A } ‘Q
S e, B L .
A ' ) » ’ ! ’ ; .\ - .
- .. . ‘ N 3 . ~,, " - » '.- ® ! .
R S, e 5, “Grads Report- Working - , o
-7 - FuH,ﬂTTmejRe[Iated F1e]d : N 1
. ) 3 ' > : =
~ 2 ) Earning Rarige Medwan Sa‘rary o ;
. . . Lt i
P 1 $480-56p - J8500 & - . o \ - "
s N T . ] I = j - . . ; ; L - .
e b4 . . 4 ot 3
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\ e E JhEDICAL LABORATORY TECHNICIAN (Center Campus only)«
@ .- OCCUPATIONAL INFORMATION . N . \
' "IN A NUTSHELL . . . , :
. : f L
- \ - ’ - . ' \ A . 4
A S e LABORATORE-TECHNICIAN [ISR--HoMand Code]
T, bR . ’ ;-

) NAIURE OF WORK. Performs rou;1ne éhem1ca1 microscopic and bacteriologit -
tests to provide data for use in the treatment and diagnosis of disease.

; © + ' “Performs blood tests, basa} 'metabolism tests, ana]yzes specimens, conducts i
med1ca1 research. . . |
. A .. ' * ‘ i . . - ot . . ’ i
' ‘ EMbeYMENT.TRENDS fmgloyment expected to increase faster than average j
5 for all occupations as physicians make wider use of lahoratory facilities..
However, app11cants may facer compet1t1on for cho1ce positions .
TR o .- N © Annual . H T
" . ) .o . 1970 openings Projected : ‘ P
R S " .y employment to. 1980  1980° . e
e "7 Detroit area 2,400 Y, 360 0 -=e- S
IR R Michigan~ * = 4,800 7. 720 - 8,650 v
0 U™ ESTIMATED SALARY. Starting $6,200; experieficed $8,300.
’ st . Lt L ‘ “; 3 A T : T
e A N > -
. s ¥, ********'*ﬁ******}*:***‘***m****
‘5%. s . .-: ‘. ” | 'l : ’ ) . ’ . ‘ (/ \ o ~\.: ‘;’u‘. N ‘- T ’ ‘
PROGRAM REQUIREMENTS AND COSTS .. . . e ' T w -
(see page 78, General Cata]og) oy .
‘, Sl SEM . ESTIMATED TOTAL# COST
REQUJREMENTS - - "HRS . (tuition/fees, books &“supplies)
o . Assoc1ate of Applied Sc1ence Degree - ' - - B
. Medical Ldboratory Technician / ! - ,
g . o 18 Assttiate Degree Core Courses...,69...,.?.:..51248159 - $1271.45* | . -

. ! .
. ¢ a @ oe

‘e

.
1 * “
e .
" ~

an underestimate. At

e timé of printing some NG

- ‘ N textbook a“/orvs ply costs were not known. . . . o
« . o~y ‘ '35@’ -
! o . = -
- . L “: - [y

| T
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" N * ’ N e ./ ' H} ’ % y!’ . ' !
- i | T
- . ASSOCIM’ E- DEG&E CORE COURSES = MEDICAL LABORATORY TECHNICIAN  HRS
' g‘,no Health Concepts..... SO S VSN
. 271, Physitiogical Anatomy......-.'.2.....'...».,.,...,.\.,,,.... 6 - -
. BIO 273 Pathogenic Micromo]ogy.‘ ...... R 4 ..
* BIO 275 Medical Bacteriology, Mycology, . . . .
. & Parasitology........... eesecee e arenasd SN PR
n CHM 105 General Chemistry I......c.ieeeueeeneeennernnmennnns ..o 4
B ENB 116/121 ENglishoeeeeeeseeseesetinreqeeneenenealocanrenies 3
. B +, 'ENG*117/122 English . aieeenienannnas T L 3
’ ) «“*MTH 100 Intermediaté 1geb/ra.'.....k ......... et ceenie 3
a “MLT 106 Hematology. « oo eivrvinivirernringonnvons eetgeeenesies 5 - *
TSN . MLT 107 Urinalysis, Inmuthematology'" Sé\ﬂogy ........... seees B A
© 7 MLT 126 Clinical Practice J....covoteevdeenanslonnn, evepages B0 oo
- _MLT 234 Clinical Chemistry" and Instrumentatmn [oeoiiieiielo. 5 % .
R - "MLT 235 Clinical Chem1sj:ry yand Instrumentation II 2 . _
s LT 227 Clinical Practice II........00..0 ... eseeeseeaaraians 6.
LT- 240 Seminar...... e sectcesecostanes [ TR ERT N ¢ 2.
. . PED 10Q/104 to0.197 hys1ca1 Education............... cereeenee 20
, © SSC 12T Man and SOCTety...s e vevvenereeduosnnrioiverionseonens 4  C
L -+ SSC' 122 The American SYStem. .. ivuii el 4 S
S B ' o, BV 69 (
% _ -~
" [NOTE This is a 11m1ted enrol lment program (admsswns quota--30)
A For special admissfons requirbments contact the Admissiond .Qffice, . O ..
‘Macomb County Communi ty CoHege, Center campus, 16500 HaH -Road, .
. Mt!rCTemens MI 48043 ] o . .
/, gé%” °';t******,*********t*;***;.**;*'** ’.
?& . a & -~
- / ’ ‘ ’ ‘e ) . ) - '
- 1974-75 GRADUATE EMPLOYMENT . 0 : e - /
-REPORT SUMMARY .*. S .
~ [rads in. Employable R \ e
* the Grads Working Norkmg Earning Median e
) < Program' Reportmg Full- T1me Unemplo_yed Part-Time Range ‘‘Salar e
; ~N : .- . .
17 / 14 . 9, R4 ' ‘)3 ,$718-800 $74O :
Lo . 7' Grads Report Working ! _ ] Grad Reperts Norking e n
L _Eull-Time/Rélated Field: o FuH-TJ'me/Unrela.ted F1e1¢ N\
Earning Range  Median Salary - | Salary e ) -
. .1 . $7\18‘180§f .$720 , '. ‘ . ;lq ) 5800 ’ i . E
.’ at . .18‘:‘ o ’."/
' - - . . :
/ ‘ : _ :
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7% NATURE OF WORK. Under the d1rect10n of igphyslpl , aids in, the exami-

. RE
A T .
MEDICAL OFFICE ASSISTANT (Center_CampUSLO 1y) -
* i , - :mﬂ'.; L s .
, OCCUPATIONAL INFORMATION =~ . - > : .
IN\A- NUTSHELL . . . - /. , T
) > . . .
MEDICAL OFFICE ASSISTANT {SIR--Honan ode] . ) S AT

/7

) EMPLOYMENT TRENDS. Eﬁp]oymeﬁt expected to Tncrease faster than avérage

ndtion and treatment of patients. Prepares room, gquipment, materials,.

and patie ts for the physician. May interview patients and check pulse, -
temperature, blood pressure, weight, height- May operate- -equipmertt, - - ]
administer injections or- treatments, aSS1St in laboratories. May maim- - . = °

. tain mechal instruments and records Mﬁy perform routipne office duties.

for "all occupations in response to growth in number of. physicians.- v ~ . 7
"Excellent opportunities partitularly for graduates of accrethed commu- . .
" nity/junior co]]ege programs,

.‘ ° 'o - ' ) [N . ) ) —~ oo \ * )
ESTIMATED SALARY. * Starting $64200; experienced $9,500. T T
, T - . - : Lo ., - o ) C
e .\ ' ow . . N ' : ,.. . ' , |
S T bttty i . N . i
. \JT | 4 o " L - ;
PROGRAM REQUIREMENTS AND COSTS . SR ° ST
(see pa e 78, General Cata1og) ) < - .
R % M - ESTIMATED TOTAL COST R
, REQUIREMENTS ) . - -. BRS (tUTtTQn/fees,fbooks & supp11es),3t
Certificade ‘in App]Ted Sc1ence - ' 4 . N ‘
-Nedical OfPice Assistant -~ N . -r/:7 R -
"o 11 Cértificate Core Courses... .. '....'3‘1....,..".*...‘..5631 8 . .
r 4 . - = . . .

* This amount is an underestT te.. At the.time of printing spme -
textbook and/or supply costs ré not known. « -
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- ow -50- %: e . » o
- °, : ‘4 . ,
S ) e . . . . 3 SEM— = .
' \ .CER?IFICATE CORE COURSES, - MEQICAL-OFFICE ASSISTANT HRS -
P “ALH 110 Health Conceptd............ FUUUUT OSSR 1 %
§° * .. . . . -MOA 116 Medical Offic Ass1st1ng A . 3
5 o MOA 117°Medical Office Assisting II........ e v eenedeae e, 3 . '
A ' " MOA 126 Medical Laboratory Techniques I................’i... 3 : *
- e MOA 127 Medical Laboratory TechntquesoIl.............. e 3
S MOA 138 Medical Office Management I....... P Ceveaees 3. —
T ~ MOA 137 Medical Office Management II..... R TP gorhererend 3 -
R ~ MOA 140 Medical Office Insurance Forms............ eleenecens 3
- . MOA 150" Internship...M.uu...... feeennes R o3 )
: . TYP N7 IntermediatgTypewriting.......... e eteeeeeareeaasnnas 3 ,
o . OFF 140 Med1ca1 Ter¥inolagy.....oooveenevenns eeeeaeas PN 3 -
'a@s« : ~ 4 "‘z - R l S 31
1 ’
' _ LNOTE This is a Timited énrollment program (admissions: quotav-GO) . :
AN For special admissions requirements contact the Admissions Office, ™ P
-~ . Macomb County Community- Co]]qge, Centex Campus, 16500 Ha11 Road o
o Mt Clemens, Ml 48043.] y i :
.. . . * - . * /a , 4 — v
o N . A ’ ‘ ( _ 2 . : - !
: . " L '_ | . " *};*****i'r******* *****-;*:A"******' T | . ’ '
- K , I- . L] " e - . w . ~ . -E:— . - .
ST 1974-75 GRADUATE EMPLOYMENT . v T . e
' . REPORT SUMMARY e P - ' -
- ' . N ' . N R
. € . ) . . / R »> . - .
' . [Grads in- Employable . -
"7 .| the < Grads work1l!? : " Working 'Earn1ng Median
- -‘Program Reporting Full-Time: Unemp]oyed Part- Time ’Range Salary .
‘ 36 28 23 v 1T 4 $30- 650 T $500F
" “ » ' :- l ;__/ ) ' ‘ T N
S . [ ' ’ — " R g ‘ . i
B ’ 21 Grads Report rk1ng . 2 Grads. Report Working - e - .F‘ e
Full-Time/ReYated Field FuP]-Time/Unrelatgd Field |- -
JEarn1ng Range Med16n Sa]ary Earding Rahge Median Sé]ary e o
. i v oo, - . T -1 . - z - . - .
’ . S?OOJGOO $490 - $500-650- > $575 -

& r 7“ - - T g s r
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"

T NAfU E OF ‘WORK. Th§'§é91stered Nurse (R-.N.) performs and superV1se;-»

B

, EMPLOYMENE ‘TRENDS. - Very rapid intrease and favorab]e opportun1ties, :

. teachers” and administrators. Strong demand -in some southern states

- = !"':‘?ﬁ ~ . . ‘
- . . . . » “ °
E o ('§y ; - R ‘
_PROGRAM REQUIREMENTS AND COSTS . . . e . § S S
(see page'81,'6enera1 Catalog) . , . _ . -\v -
_ S ¢ SEM ESTIMATED .TOTAL COST
-REQUIREMENTS I . HRS  ‘(tuition/fees, -books & supplies)
‘~Assoc1ate of. App11ed Sc1ence Degree - . - “ : ":‘.
“ Nufsing - e . $§
®15 Associate Degree Core Courses....07. o ycogocnanss $1231 20 - $128¢ 20*

© textbook énd/or supp%y costs were noi knowh _ S

. R N

* NURSING (Associate Deéree;ﬁﬁén%er Campus onfy)_ .
U A G
OCCUPATIONAL INFORMATION - . A -
IN A NUTSHELL . . . L LT 3 ‘.
" REGISTERED NURSE [SIA--Holaaha Code] # . . 1.

ing activities and duties requiring specialized judgment and skill
n the observation, care,.and counseting of patients. May participate
in health ‘programs, planning for community health services, or admin- |
istering various hospital programs. A nurse must fulfill certain
educational, legal, and training reguirements to pnact1ce nursing pro-
fessiond11ly under 11cense from the Sﬁate Board of“ﬂﬁns;§§ of M1ch1gan

-

» 3

especially for nurses with gradudte education seeking positions as

and many 1nner-c1ty locations.- » . --* - : .

oo g« ‘ o \? -, Annua'l . e - : o .

- S 1m0 openings  Projected e
T :_ gmp]oyment .to 1980, 1980 g '
Detrott area - 13,950 - -- 1,550 J :

.'_ . B :‘.. - - - - - . . ers P . -

!

M1ch1gan . ~32,100 . ,3,560-' ©T 45,250

A .

EsxiMATED SALARY Starting se 000 (AA--$8 500, BA=-$10,000);
exper1enced $13 00o. - 3\

. - * t

**'***********r***#g*********-_kﬁ***,
) N [ 4

Ve
LS -

- -
‘,,' N < ! - - ‘ o C RS

FThis amount is an underéstimate. At the time of printing some

.
’ . ~ . -

-

\ , . .
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& ) I 4
s . . e :
. ' Lo . SEM.
~ \ ! A§SOQATE DEGREE CORE COURSES - NURSINQ - HRS
A ADN 100 Eundamentals..:....................L,.QS’._..l.......;.?6' |
L « * ADN 110 Maternfty-Nursing......ocvvuen.n. \‘ .......... 4 - .
. ADN 120 Mental-Physical Nursing I........ceiiiiivnniennnnnnn, 5 .
- ADN 226 Mental-Physical Nursing Il.........cocieiiiiininnnn, 11,
: - . ADN 227 Mental-Physical-Nursing III....... eeeeefeeeisaieeieas 5
‘ , ".ADN 250 Trends in Nursing........coeeeiiiiineninnnnnnes e 1
- ADN 240 Pediatric Nursimg®........... P )
T BIO 271 Physielogical Anatomy...... R T T Y 6
J\ . 10 273 Pathogenic Microbiology.......... eteiseasrananennnns -4 '
" - ENG 121 Composition I.............. ereecesiinetsicaseasesans 3 RICE
T 7 * . ENG 122 Composition Il....eiviniiiiinniniiennnncnnnannans eeee 3
o - T ' “PED.100/104 to -197" Physical Education...., ......... eesetasans 2 ,
- 3 - . PSY T01 Introductory Psycho1ogy ....... JRP PP S 4 ‘ .
.- SC 121 Man and Society.iseeee.n.. reeeiaeas P U 4 . .
S SSC 122 The American.System a ..... teesesacrnas A ,
::‘.» o ? L U ] » T 3 T 67 -
- )- . . b r

. 4 [NDTE: This is a limited enro]]ment program (admxssions quota--100).
‘.. ..., For special admissigns reéquirements contact the Admissions Office,

RO Matomb County CommunityCo]lege, Center Campus, 16500 Hall Road, " ..
1. s Mt Clemens,- #i  48043.] T RN
D ‘ . . L , . ’ * ) ..h e . "‘ .' R . ] N ‘?' . ./
5 [/ G A s{n*';tin;**ﬁ;**;u;;i***'ig*:t*:_** . C o
B ., \ ’ N . . _
S 1974-{5 GRADUATE EMPLOYMENT R T ‘
. =777 REPORT SUMMARY .. . . : : . ERD
. : . " 2 [NOTE The 1nformat1on be]ow was obtained from graduates of the Nur‘sinq
. - 0G. - _prograh and the Practical Nursing program. These are, however, different' ;
T TN e Fofe s1ons, and each has its own,licensing and academ1c requirements.]
.7 > . - - . ! . ‘ t - .. N S . -
. / ..(»:;'_. / ; ‘. i ' ) _&
- RAagerads in . Employable . . o T e
I X é’; the . - Grads  -Working Working Earning -Median
¥ , ‘ .
500-1200 $840 | -
¢ \
R ol v - ' I
3 ;;*{ . ‘ * L] . . o
,.5.3.'_' : " R ‘/‘: : : ! - " B
C. S Y Grads -Report Working . 2 Grads .Report Working .
“ s f Full-Time/Related Field - ( o Full- Timernre]ated Field ,
r #‘a, Earning Range ) \Medianﬂ-$a1ary . Earning Range Median Sa]ar '
" 7les00-1200 T se20 $900-908 - - $904 - |- ®
!‘ o . /' B - T ; PR ] \? ( . n . »
- oY L ' ’ 1.88 . v
. * Q\ » : '} . et ) *
” ! A - \ A ’\ '4*"{




LA

" NATURE OF WORK.

»

€.

OCCUPATIONAL INFORMATION
IN A NUTSHELL, . . -

.

L

] " LICENSED BRACTICAL NURSE [SAI--Holiand Code]

. -53 "

1 . : .
. PRACTICAL NURSING (certificate5 Center Campus‘gnly)

Al ¢

o, ) k o

The Licensed Practical Nurse (LPN) gives nursjng care

under the suypervision of the Registered Nurse or physician in simple -

nursing situations.
capped

blood pfessure, pulse

<otofy tubes. s Answers patients ca
records.
LPN)

.

EMPLOYMENT’TRENDS

ersons in 1nsjgtutions and hopes.
and respiratign*rate.

- enemas, douch®s, alcohol rubs and maSsages.

AsSembles, uses; and sterilizes eqp

MuSt, meet Michigan licens
7 f“”\/ Licensed Prﬁcticai Nurse ?

Vény good opportynities as publi¢ aqﬂ

» Cares for 411, injured, convdlescent and handi-- "
Takes and records temperature,-

Dresses ‘wounds, gives
Administers-medication.
ipment 'such as catheters amd trach-
1s, feeds patients, and maintains
ing requirenéngs to practice as a’

TR
> 2

nsurance plans expand and as LPN's assume dutiés prev1ous1y performed

. by registered nurses.

"ESTIMATED SALARY.

<
i

P . A
[XY .
g ~

~

Annuai :
Tt 1970 . openings . Prejected .
T empioymeng' ™~ to.1980 .- 1980 . - ..
© " Detroit area- 5,300 -+ . 80  --- |
Mich{gan 13,500. 22,800
' e

)

Y

Kk ok ek ko kR ke Ak ke ke d ok ke ko

.

PROGRAM REQUIREMENTS AND COSTS .

(see page 82, General Catalog) - E

A

$3.90-5.83 .per hour, varjable on area and experience.

ov"_ , . 3

{

SEM-

g

private health -

‘e 6 Certif;iate Core Courses

P P . N

This amount is an underestimate.

Ve e ’ ESTIMATED TOTAL COST -
: REQUIREMENTS 4' : e HRS (;uition[feeslgbooks & supplies)“
Certificate .in Applied Science - . -~
Pragtical Nursing S S , L
...47.....ﬁ.:...v..$762.10‘ $768.10*_

At the time of printing some

textbook and/or supply’costs were not known. ¢ . y

o

‘ 185 = w" :- ‘"
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B R '
. / i ’ . . . SEM -
. . CERTIFICATE CORE COURSES - PRACTICAL NURSING HRS
- T T ‘// BIO 27 Phys1o1ogica1 Anatomy........... t....}k. ...... Ceennn 6
PNS 156 Fundamentdls of Practtcal Nursing.......cceveuuess S b I
. PNS 157 ‘Care.of Mothers, Infants, and Children............... 6 |
' PNS 158 Care of the Adult Patie@t...,....., .................. 16 < )
«  PSY 101 Introductory Psychology .............. Cerestercssens .. 4 N
* SSC 121 Man and Society,.c.coee i R R PER T SN
. P ,_ LN * ] - |
. SN - » . . 47
. hlﬁ: > ot .\ ‘
., [NOTE: This is.a limited enrollment program (admissions. quota--45) ‘
oL For special admissions requirements contact the Admissions Office, , N~
. x '+ . Macomb County Commnunity Co1lege, Center‘tampus, 165Q0 Ha11 Road, . R
Mt. C1emens MI 148043 ] { o
g; ) > . ~ % 2 . ' ) . . i . > . .. : Q-?t“w
. K ' ) - o ****g******'*****'*ﬂ************
~ L i ' '
. e - = . B . , . \ . - ., " 1 - )
1 74 75 GRADUATE EMPLOYMENT h ' o - by
- 38 RAPORT SUMMARY .. . . ‘ . {
“wy ‘ .. ' . 4 } . ‘ )
” ;,_ T [NOTE The 1nformation beTow was obtained from graduates of“the" —— T,
‘ ‘ Practical Nursing program and the Nursihg program. ~These are, however, - ‘
differ?nt professions, and each has its own 1° censing and"academic require- ,
ment L
: . frads in Emp1oyobTé S ‘
o L the Grads Working Norkihg Earning " Median
Ry ‘ Programs Reporting . Full-Time 'Uhemoﬁoyed Part-Time Range  Salary
Coe | v7a 69 - B8 % 10 > 4 $500-1200 $840 |
" 53 aé;ds Réport Working , " 5. ~“Brads Report Norking- |
, - Fu11«T1me/Re1ated Field ' Fu14~Time/Unre1ated Field P
R L Earn1ng Range " -Median Salary K Earning Range Median Salary|.
- ' i ) - \ . . -
N $500~-1200 o §820 $900 908 - :35204,°
% — F— : T n
'{“%:‘ T : B 7 oL '.%":,“‘
) ’ ! - ‘\;;:{. o
- k : 1 (\ O . .
]
! .o 7 3, - 6.




U R . ., S e B K ‘:. - - h ';‘."..
‘‘‘‘ " RESPIRATORY THERAPY (Center.Campus only) S
. = A » a . e ) “ - * :\':‘ . f:.,‘
. OCCUPATIONAL-INFORMATION . , - ¢ ° ? G.&:@i
L, IN A NUTSHELL = . . . . : - e~ : ., ;/ <
., R o < - G .
% ’ . e \e . . .
Sk T ' RESPIRATORY THERAPIST [SIR--Hoﬂand Code] - R
. NATURE OF NORK ~Under physician's superv151on, provid |
IS patients. Operateswarious types of equipment to restgre-and main-< PO A
g tain the nomal funct:ons of the body by. means of the hHeart- 1ung system o
g R : | ‘_ oo
", " . _EMPLOYMENT TRENDS. Emp]oyment expected to grow faster .than average for . v
X all octupations due-to many new uses for respjratory therapy. 'Favorable . e
» ’ . . employment opportanities.’ (Detro1t area and stat\e of Michigan ,%afa not LT el
»+— available.) P : o o N R
\ s o N * R * “ - '§.¥ é oL ‘,::éw ﬂff a' , wt . * " 3 L . ’~,
. 2 P ! ‘ - v - PR A .k‘r. ]
" ESTIMATED SALARYY $5.10 = 6.57 per hour. R
. - I 7. * . R ° L . : ; f e 4.“« ‘ ’
: > ’ » C ’ o T ,
- . - " **J****’**:A‘-'A:****f********:k;k***** \“\“ a; Q?‘ & (';g "‘: . e
‘ . & o ) "" -_‘.vl ~ % I:%}‘, s
i s o . S ", 1? . A . ﬁ
. . , . L . - e ».’4" ’;‘. . '_ 4" X v g
T _ PROGRAM REQUIREMENTS AND-COSTS™.™, . - K / e 2 -
- (see page 84, .General Catalog) . s v e Y
E’ -, 'y N ‘L:: st . . ¥ i -~ : .
T - SEM ESTIMATED TOTAL COST ¢ 3 .
REQUIREMENTS , - “ HRS (tu1t1on/fees, books & sugp]ies) ,
. N : = N ) §‘ . ]
Associate, of Applied Science Degree < s g«*”° T x N
> Respiratory ThErapy L : T L
- g & - . ’,. o
e 2% AS§oc1ate Degree) Core Lourses.: 71 Neveor SRRy $1253.65 - $1294.15* *
B ¢ %ln B ) ' - ' Y.
o “ o ! ~ , T ° B SR S A N 3
. } . v ¢ « h ' . % .‘Ls . - s .
. I3 ‘ -y K ) o; A s
’ ‘ ’ T - "' {o lo g ’ v ‘ e ' ‘q% } -' ?'
W . /,'fg '}( b 2 ‘ . . t *; . e ..
° . ‘ . - . } “- ’
.ot ,:_ ? .. R . * : . . :‘ } » s -
K ' ' * This amount i5 "an underestimate. “At the time of’ printiﬂg some,» oo
’ i ‘textbook and/or supply costs were not known. L . O - . o
Sy [ . - ', M X -I PO .‘ _‘
k N t iy - . -
k ’ £ . - - ) Q. ol
191 5 - N
c 'v' T e .,
& 4 ("
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-56- . )
A s e . . .
p ‘ ' ~ . f 8
' ) . SEM
ASSOCIATE DEGREE CORE COURSES - RESPIRATORY THERAPY'““"‘”““““‘“"‘HRS -
7 ALH 110 -Health CONCEPES e e vrrnnnnaaeanes Levunens PR oo 1
© 7 BIO 271 Physiological An3tomy....ceeeevvineeeeonnnceoonnnnns 76
) BIO 273 Pathogenic Microbiology.....eeepesenenserennsnnannns 4
ENG 116/121, English..c.cvveeviienen, ceereead e 3
ENG 117/122 Englisheeesecenccnnas P sreesenseeeennens 3
MTH. 100 Intermediate Algebra.... ccceoceeaeess veeeenn R feee 3
NSC 115 Physical SCTeNCe.cevveesrerererrenssoiosesnsansassnns 3
. PED 100/104 to 197 Physical.Education...,..ccovvveeencncennns 2
. PSY 101 Introductory Psychology..... M eeeeeeresesterstenrans . 4
RSP 105 Respiratory Therapy....... S 3
RSP 116 Nursing Arts. for Respiratory Therapy...... eeteeee e 3"
_~ RSP 117 Respiratory Therapy Procedures..... et seccesesesanas 6
- RSP 118 Applied Respiratory Therapye..teeeeecacecccoraenenen. 3
- RSP 126.Clinical Practice I.......... R 6
RSP 227 Clinical Practice Ilivieiniiiiiirennrerinnnnocennanns 4
RSP 228 Clinical Practice IIl....... feeeeecsessransasssasenns 4
RSP 230 Department Administration & 0rgan12at1on¢? ........ wer 3
RSP 240 Respiratory.Therapy Seminar...... Ceteeeseshenreanenns 2
SSC 121 Man and Society...seeweeenns ceees eeesenesanns eeeeans 4
SSC 122 The American System............ eereerereensasens . {
’ ) ‘ -1
[NOTE This is a limited enro]]ment program (adm1sS1ons quot ~-5 For

“special admissions requirements contact the Admissions Office, Macomb
C?unty Qggmfn1ty College, Center Campus, 16500-Hall Road, Mt. Clemens,
M 480 ‘ iy

¢ . ****ﬁ************************

g | - ¢

1974-75 GRADUATE EMPLOYMENT
REPORT SUMMARY = . .

P

rads in Empioyable. .. - ‘
. the . Grads - Working Working ﬁ%rn?ng Median
Program  Reporting Full-Time Unemployed Part-Time Range. Salar
9 . 8 8 .0 0 $641-83¢ $700|
.t L ~ - .
8 \ Grads Report Working - - :.
' Full- T1me[Re1ated Field.
o Eérn1ng Range ' Median Salary [
$641-834 $700

P

i3




iii . " VETERINARY TECHNICIAN (Cenfer Campus only) . .
-+ OCCUPATIONAL INFORMATION . , . : ‘
| INANUTSHELL .. .- »
. . : T~ | ‘ ‘ : -
S VETERINARY HOSPITAL ASSISTANT [SRI--HQJ}and Code]

\.\& - ¢
NATURE OF WORK. Assists veter1nar1ans inthe hand?Tﬂg, care, and treat-
ment of amimals. May prepare animals for examination, maintain records’

and perform other c]1n1ca]\3nd c1er1ca] dut1es as requested. -
",. EMPLOYMENT TRENDS. Spec1f1ca1]y not ava11ab1e.
ESTIMATED SALARY. Specifically not_available. ‘
.: l" =
N ° N ’ ***.**************************** > -
. ) N
T PROGRAM REQUIREMENTSAND COSTS . . . . '
(Eee pageﬁaﬁ, General Catalog) . ’ ~ j
. SEM . ESTIMATED’ TOTAL COST. .
REQUIREMENTS _ ; HRS (tu1t1on/fees ‘books & supplies) -
Associate of Applied Science Degree - . : ) ‘
Veterinary Technician ' . By
e 17 Associate Degree Core Courses..-.67...oersenenn $1o§o.e§ - $1138.10*
. ( . \ . \ . N
o o«
. _ . o
% : ‘ .
! ; ) . ﬁﬁ

* This amount is an underestimate. At the time of pr1nt1ng some
textbook and/or supply costs were not known.




Ve p . -
S - 58 L S g
e ,‘ ¢ - RN . r.
b . . . - SEM ",
T “ASSOCIATE DEGREE CORE COURSES - -VETERINARY TECHNICIAN « . HRS ~
, } ’ . i ) . P
e . BIO 27% Anatomy and PhySiologye.e oo efevinereernnencnnns weeees 6
//yﬁ .+, -BIO 275 Medical Bacteriology, Paras1to1ogy, and ) .
/g . L . Mycology«.weootien R R R IR e e 4 :
f U ‘ * CHM 105 General Chem1stry...~...l...:.¢g., .................. e 4 ~
e e ENG 116/12] Eng]1sh.2.............«...........%*:....: ........ 3
AT ENG 117/122 ENGlisheceeceerneseeions e i e s ety 3
o MOA 136 Medical Office Management..... SRR SR EERREREEE 3
x ) .\ gLT 106 Hematology.«eeeeerrnrmmennnronnscenosconns e tecenenns <5,
y ) ) £8D.100/104 to 197 Phy51ca1 EAUCALTON- e eveneeeensioeneonnncnns 2 ..
I SSC 121 Social Science:: . vmescheveses eees gerteeneiaaies L:.L}/4f‘>
! ' S¥ 122 Social Science.cceececenenns e e esasiiseesacieneins ees 4 °
g — VET 110 Veterinary Technician I........ oeremee e i, 4
. VET.121 Veterinary ‘Technician II...... R 4
- VET 136 Internshipecceecirreeeeeeneeeeioinnesnenncenncannnnes 8 *
[ © VET 240 Animal TeChNOTO0Y «« « ek v v v v eneeenenvrernnnsnnneineenss 3
| ' VET 250 Pharmicology. .. eeeeeevnenecnenns e PR |
' VET 260 Veterinary Technician-III............... Tt eiiieins '3
* L VET :237 Internship.....oueeeeeon- e areceaeereeees eeenl 8

- special admissions reqvirements contact -the Admissions Office, Macomb .
County Community Co11egé, Center- campus, 16500" Hall Road, Mt. Clemenss

ML 48043 ¥ o [ ~ ‘
: , *\' '**;************;******&********z
. . | R
| 1974-75 GRADUATE EMPLOYMENT |
REPORT} SUMMARY . .
- . ——
/o ' ! l
- Grads in .tmployable - . : .
- | the - Grads Working ’ work1ng Earning Median|.
Program Report1*g Full-Time Unemployed Part-Time _ Range. Salary
' ' NOT AVAILABLE. NO GRADUATES IN 1974/755 '
¢« ' ’ ’ L 2
< “
1N -
-
r‘? . e \ '
o ¥ 194
. 'féx )

" [NOTE: " Th1s is a 11m1ted enroTWment program (admissions quota--32). Far -
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¢ N . 59 > s
- \ - . -~ ) vv:‘
b APPRENTICE AND RELATED PROGRAMS (South Campus only) ) : E
, " SCCUPATIONAL INFORVATION > 5 . - -
(N A NUTSHELL . . . L. : _ - o
AR -~ - TAPPRENTICE , - S
t A j
NATURE OF WORK. Apprent1cesh1p is a'planned, superV1sed on-the-job
tra1n1ng program, supplemented with relatéd instruction. Apprentices
: work in a wide variety.of tradés and crafts-forperiods of 2- 5Jyears,
0 ‘They are usually selected compet1t1ve1y by employers and apprentice~
. ship' committees’ comp?sed of members of the’ respect1ve trade or craft . i i
. - . ) .
- EMPiOYMENT TRENDS. The number and types of apprent1cesh1ps make 1t s
. extremely difficult to provide employment trends. It is suggested g
* that. you contatt “the Division of Applied Technblogy, Macomb County .
’ Community College for additional informatjon. . x .o~
"ESTIMATED SALARY. - Varies with the trade or craft. ' '
. - { - **********:ki;************ \ + N '
. ' N S . ' - ‘ \ ; :/.‘ ‘? ’
o~ : B
N N . \ . }r_ \
. . . . v . 5
PROGRAM REQUIREMENTS AND COSTS . . . © . T I
(see pp. 58-59, Genera] Cata]og) . ' , < :
i .. Programs for apprentices and others taknng apprentice re]ated tra1n1ng
are developed individually on the basis of’the educational requirements ]
of a. particular craft or trade. At MacOmthounty Community College '
apprentice and related training is proV1qed in the following: .
. \‘- ‘\
- & Construction Craft Appreht1cesh1p Programs: ° S !E.
Bricklayer . Mason ¢ 4 v
Carpenter ' : "
.Electrical Construction & Ma1ntenance ‘
Lathers R . ©oN
& dﬂanufactur1ng Craft Apprenticeship Programs:, - - ¥
. Draftsman - Engineering Deslgn (N.A.E.C.) W
Die Cast Die :M&kér ' ] . Tt e
Die *Design : - . X
. . Die Maker «. - - R -
( Die Sinker - s . ) ’
,,Draftsman --Design ;_AL;,,ﬁ,"“~‘ -
‘ “’Machine_ Builder, - Togl M@ker ' L
. . o Machinist : . T , *
] o, - “Metal Model Maker- . :
1 R - Metdl Pattern Maker = . , - e
g - ) Mold-& Core Maker - ' o,
‘ ' . - . Mold Maker - Plastic o . .
' T T Sheet Metd} - Experimental- Body o L -
~ ‘ " ' Too] & Die “Heat Treat , ’ ) R
- .. i ) - ‘ ’ . ' - ¢ H ' * v \ | ‘ '~ »
Q ‘ . . . ‘ 12 ) ") o kR , . I . -
ERIC o . 190 e T




., Tool & Die Maker _ . ;
. oo Tool Maker ' . . . ‘ ‘
Tool Maker/Jig & Fixture ’ .
Wood Mode] Maker - | | - d . |
o Wood Pattern Maker . - o R
\ - . ® Maintenance Craft Apprenticeship Programs .
N . - Garage Mechanic. - Automotive ;
. . e _ Electrician - Machine Tool . - : . |
— <‘ : Industrial Electrician ‘. ' ’ _ |
Industrial Hydraulics . . o
~ Industrial Lift Truck Mechan1c ‘ . :
A " Machine Repair y ' ) 1
Maintenance Meckanic - Industrial ‘
) Maifitenance - Refrigeration, Air, Heat &
- Ventilation ) . : Co
Ca ) . Millwright . ' v : Toe
Plumber/Pipefitter : LT
’ T Sheet Metal:- Structural Fabricating o _ .
Water Plant Operator . - - - o
- Welder Equipment Repair ¢
K ‘ Welder - Industrial Maiptenance '

~ .

Provided by ERIC.
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'CENTER CAMPUS -

- -

0Account1ng ............ Jooennenenn Auiiinennn.

“

0C1er1ca1 ....................................

eExecutive Secretarial............... e
oGeneral Business........... N TN

OMarBBEING. . ovvereerieneeanns P
eMedical Secretary Vs

cRga] Estate

BUSINESS AND RELATED PROGRAMS

W L

SOUTH CAMPUS

®Accounting

#Business Data Processing
oClerical Studies
oExecutive Secretarial Stud1es'
eGeneral Business

e legal Secretarial Studies
eMarketing

cPara-Legal Technology

i

. g
\
'Y ‘ ; ***********j*****;********;****
. . )

- e
1974-75 GRADUATE EMPLOYMENT
"REPORT SUMMARY . . .

LT . . Q , , ’
Center Campqs . ///‘
Grads -in Employable ) o A
the. ' _Grads Working ‘Working Earning Median]

Programs Reporting Full-Time Unemp]oyed Part-Time Range Salary
" 96 52" 4 .4 . 2 - $250-2000 $625

"
-
s * hd
. [
. .

&

Grads Report Working . .
Full-Time/Related Field . F

g  Grads Report Working

ull-Time/Unrelated Field

Earning Range  "Median Sa]ary Eas

ning Rangq Median Salary

-«

$400-2000 _ . $625 $2

50-1500 - $718

. b&
o
pN

5 -,

-
A




. South ‘€ampus

'

Grads iﬁ"‘Emp1oyab1e

) the ,"RGrads Working

o

Working 'karnihg Median

219 172° 135

PO

Programs Reporting: Full-Time Unemp]oyed Part~-Time . Range Salary.

20 -

17 $200-1875 $856
4 (s

o

3 “ \

Grads Report Working

Grads Report Working

40

% Full-Time/Related Field _

Earning Range  Median Salary

Full-Time/Unrelated Field,
,Eérﬁing Range Median Salary

$800

$336-1666

A B

'$200-1875

$925

’
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OCCUPATIONAL INFORMATION
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. N S
" ACCOUNTING: (Center and; South Campuses) . - -

v
.

[}

.~ .

'IN A NUTSHELL - . .

.’.'

’,

~

" RELATED JOBS.

For. the 1Uexpeﬁenced two—year graduate, 1n1t1a1 opportun-——

1ties are often with medjum to small size £irms in, paraprofessional
positions such,-as bookkeepers, general accqunting clerks, and payroll

clerks. Most accountants possess a Bachelors or higher degree W1th an .
. account1ng major: Many opportunities are with 1arge firms, - )
.-‘ ; - ‘ R N . . ) . . )
. ' . BOOKKEEPING WORKER [CSI~-Hol]and Code] -

r

. NATURE OF WORK.

Ver1f1es and enters details of f1nanc1a1 transact1ons

‘4V} in Journals and ledgers.. Balances books anz comdutes reports pertinent
to’ gperation of bus1ness or organization. . May calcutate employee wages
and prepare paychecks, tax reports ‘and monthly statements. May operate

_ adding, calculating, and, bookkeeping machines. -
EMRLOYMENT TRENDS. A slow increase in emp]oyment is expected %or all
occupat1ons because of increasing automation in recordkeeping. - Most
. " job. openings will result ﬁrom rep]acement neéds. .
- . \c.- . .
\ N Annua1( ¢ .
’ < 1970 openings ~ Projected '
- employment to 1980 1980 - .
Detroit area 28,650 2,320 " ---- S
Michigan_ 59,050 4,780 70,8000 ,°
)NV, . ‘

ESTIMATED SALARY. Beginning $489 per month; experienced $628 per month.

. v ACCOUNTANT [CES/CIS--Hol]and Code]

NATURE OF WORK. Designs, mod1f1es or adopts a system to record the
assets, liabilities, and financial transactiong of a business, insti-
tutional or governmental-establishment. Maintains accounts and records,
and super¥ises subordinates in bookkeep1ng activities. Prepares and files

*finangial reports and tax returns. ’

A2

EMPLOYMENT TRENDS. Very good opportun1t1es Because of grow1pg .complexity
-of business- accounting requirements, colTege graduates, part1cu1ar1y those
who worked pert-time for an accounting firm while in school, will be in
greater demand than nongraduates. Egp]oyers a1so prefer applicants trained
in cqmputer techniques. _ /

/

- .
R . » -
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1970
employmen

Annual .
openings

t to 1980

Projected
1980

> .. Detroit-area

Michigan , °

16,200

28,200

940

35,500

1,640

o

Pu—

[ESTIMATED SALARY.

OSSIBLE CAREER LADDERS.

> /

advancement, and job categories vary greatly among employers.

Beginning $9,100; experienced $11,000-17,460.

PR

Training and experience Tequirements for

The

chart below represents only four poss1b1e career ladders within the field

of Accounting.

PUBETC;
ACCOUNTING

<PARTNER °

S{/l;,& P.R. )

fANAGER °
. (Responsible for

several clients)

- { SUPERVISOR  »
<) (Review all
‘| audit reports)

| AUDITING

t

9 -

PRIVATE
ACCOUNTING

<

CONTROLLER

GOVERNMENT

ACCOUNTING

{'.’

REGIONAL
MANAGER

v

€.

EACHING
ACCOUNTING

VICE-PRESIDENT,
ACADEMIC AFFAIRS

PLANT DIVISION
MANAGER

. | DIREGTOR:

1 DEAN OF .

CHLEF PLART °
ACCOUNTANT

"ASSISTANT

DTRECTOR

BUSINESS COLLEGE

MGR. INTERNAL

STAFF -
SUPERVISOR'

CHAIRMAN OF
ACCOUNTING DEPT.

PROFESSOR

"~ | STAFF A

-1 IR, ACCI ACCOUNTANTS
(increased
respons1b113t1es)

SR. INTERNAL
AUDITOR -

SENIOR
ACCOUNTANT

el

ASSISTANT
PROFESSOR ~.

.
—

STAFF B. .
(1 year training

in a variety of
field assignmts.

STAFF ™~
*(Professiqnal

"SR. BUDGET,
ANALYST

JR: BUDGET

\

ASSISTANT

SR, ACCOBNTANT

ASSOCIATE
PROFESSOR

ANALYST

SENIOR COST

STAFF

ACCOUNTANT

; INSTRUCTOR

ACCOUNTANT

* 2 years of college

" *JUNIOR

ACCOUNTANT

TEACHING
ASSISTANT -

*JUNIOR COST
(ACCOUNTANT

bookkeepers) é%i

*BOOKKEEPER.

*ACCOUNTING
CLERK \

BOOKKEEPER

*TIMEKEEPER

-

™

or iESS
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e PROGRAM REQUIREMENTS AND-C 3is . . . o _ .
‘ (see page 64, General Catalog) -~ . . - . : ‘ .
. ~ R ¢ . v . . R - .
. CENTER CAMPUS :
o . I . SEM .- ESTIMATED TOTAL COST .
Y v .REQUJREMENTS i o - . HRS (tuition[fees,,bboks & supplies)
© % . Certificate o Applied Science'-  ~ Y.t '
' Ageounting I . v o .
™ - ' . e9cCertificate Core Courses.......... 3N.v.in......$549.45 - §572.45%
_ 'Associate of Applied Science ‘. e : .
Degree - Accounting . ’ . .
. @9 Certificate Core Courses........... ) PO $549.45 - $572.45% . ¢ .
: ® 3 Associate Degree Core Courses......10..:....;...$175.45% _ :
o @ General Education......... B Y| P Tsee Index] o4
.. ® Physical Education........ e Y ST [see Index] | \ '
. v 63v ) ) ‘e ) &
: ) ) o L
- . T SEM .
. CERTIFICATE CORE COURSES - ACCOUNTING -, ! HRS N
ACC 101 Pr1nc1p1és‘of ACCOUNEING Tueerneereeeernnneeronnnns .03 ’
ACC 102 Principles of Account1ngII ........ e beterereeas 3 .
. ACC 103 Principles of Accounting III....,..' .......... Teernnns 3
' ACC 218 Intermédiate Accounting I.ieeievvvieneonnns P 4
" ACC 219 Intermediate Accounting II ............ reeeeaas e 4
- . ' ACC 227 COSt ACCOUNtINg cveeveiverrennieneensenocennsannananos 4.
- -BUS 101 Introduction. to Business..... L eereeeeeenes PR 3
BUS 108 Business. Law T..voneen feevunenonnanootsonsanns gopees 8
L Y BCO 204 Busiwess CoPrespondence «ovvveeiveennnieeninnneen o, 3
: . . - B . -3} —r
( . , _ » . .
' ’ ~ CSEM LT
) ASSOCIATE DEGREE CORE COURSES - ACCOUNTING ' . ~ HRS '
BDP. 101 Computer and. Data Process1ng Pr1nc1p1es..l:.‘ ......... 4 ;
MGT 101 .Principles of Managemgnt .iv.evvevrenenen. Ceeseeeaees 3
BUS 255 Cooperat1ve Education or E]ect1ve....‘..............131.
. | ¢ . S0 B 3
‘ Eoot L . / ~ >~
« ] . L. R - : LN
- | ‘ ~ '
) . " % This amount is ar underestimate. At the time of. pr1nt1ng some i
R textbook and/or supp]y costs were not known . . - .




. J

) o7 ""SEM. . ESTIMATED TOTAL COST @
REQUIREMENTS : HRS ~  (tuition/fees, .books & supplies) .
Certificate of App]1ed Science - . ‘ i
Account1ng . - .-

"9 Certificate Core Courses.;..f:...ss ...... ,o....$633. 15 - $638 10
Associate of Applied Sc1ence . . ' .
Degree - Accounting - d . . .
e 9 Cert1f1cate Core CourseS....... hg35...u.....;..$633 15 - 638.10 '
ﬂg e ElectiveS...vvvvvennnnn.. S | S [see Index 1}
-, @ General Educat10n..;..., ........... 16......... '2..[see Index ] | }
. e 62 . - A
X . . - L . o

. . SOUTH CAMPUS

-

CERIIFICATE AND ASSOCIATE DEGREE CORE COURSES - ACCOUNIING. HRS .

& . - . o
ACC 108 Pr1nc1p1es of Accounting L.....coviiiniiiiorinnnnnnn. 4 Y
ACC 109" Principles of Accounting II......... et teetee e n 4 .
ACC 218 Intermediate Accounting'I...... P ceieaes telereann 4 ‘
. ACC. 219 Intermediate Accounting II..... Senesd Mo veiie e .o 4
-ACC 227 Cost Accounting....c..ovvenveiunennas O 4 :
ACC 230 Federal Income Tax,- Ind1vrdua] ...... Giveentenisanaiay 4 .o~
BUS 101-Introduction tb BUSTNEST™re....rveesne.. marereiesmees 3 .
+ ° BDP 101 Computer & Data Processing Pr1nc1p]es...........,.... 4. Y
BCO 205 Business Communications....... here e ceeeas 4 I
S R SN
- 'S "** KAKKKKRRKARKAKKKKRKRKARR R KAX . . 3'*~ A
. 4 . &, ‘
; . '’ '
L . - /3 !
: * P ¢ .
. tw
/ ’ ’ ¥ o
/ ' . ’ . 3 1
. ot 2072 | . y
. . ' ®
T
T
.~ “ ‘
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1974-75 GRADUATE EMPLOYMENT
.REPORT SUMMARY

Cent?r‘CamQus

— ot -

€

Grads in Employable . - .
{1 .the - Grads Mork1ng , Working £arning Median
: - , " |[Program Report1ng Fullq\Jme Unemp]oyed Part-Time Raggg‘ 4§91any
i . - . . ) * -
IR X 2 0 . L. . 1 §450-1500 $§10°
e TR . . .
‘ 8 Grads Report W6rkng N 9 Grads Repor% Working --].
* 2 Fyll-Time/Related Field. - . Full- T1me/Unre1ated F1e1d \
Earning Rapge : Median Sdlary | -~ Earn1ng Range Med1an Sa]ary ‘
% |, 5450-1200" L $600 $550-1500 . - $1025 |
' ‘ South Campus - ,
¢ 7 .o - el
.Y N ) ’ “ ] I B
-"3ﬁ Grads in Emp3oyable ‘ - N ;
* 1 -the Grads Working - - ‘Working Earning Median
\ Program Report1ngA Fu11 Time Unemp]oyed Part-T1me -ange' Salary
65 - - 32 10 5 . §250-1875 '$872 | -
- - — —~— . .
y . g . 3
l‘ ¢ . Lo ‘ .M.. <) .
. © +[4g _ Grads Report Working 1»° _ Grads.Repo rk1ﬁg '
, = . Pull- Time/Related Field ‘ ! Ful¥-Time/Unt ted F1e1d
\ - Earning Range- Median Salary Earning Range Median Salary
) S— _ i [\l ! )' 3 il ]
, 1 $250-1875 $795 $464-1500 $929-
i . — . A :
I . ’ o - . 2 ) ) ~
e = g . . B Voo,
’ .. \ -~ i ' -
¢ s * -‘ ” . : B
< - ‘v - ’ - a - .
- ) - i ®
T ol ’ s -
. {‘ -~ - ) LY ‘ .—
3. . . \ . » 'i" . o
‘ : . Y *

ey
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BUSINESS DATA PROCESSING (South Campus only)

R . . ¢ N

OCCUPATIONAL INFORMATION . L . i
IN A NUTSHELL . . . -+ . X ’
kY] \: . ' -

RELATED JOBS. Computer operator; computer programmer
) ‘ /s

(. COMPUTER OPERATOR (ICR --Holland Code] - ’ 4

-

NATURf OF WORK. Sets control sw1tches on computer and per1phera1 equip-,
ment according to program, routine, subroutine, and data requir@ments.
Selects and loads input and output units &ith tapes, cards, and printout
forms., Observes machines and control panels to monitor equipment opera-
tion and program progress. Records operating and down time. May wire
'equ1pment controls and‘sequences : ¢

- o\‘ R . A . )
' EMPLOYMENT TRENDS" Employment should grow fastdr than average for all
Occupations .in response to the expand1ng use of computer hardware,

\ espec1a11y termminals.

Computer Operator ™
SN

. < . ' Annual
oo T o0 1970 openings = Projected
‘ ’ ; employment to 1980 1980.
‘ _ ‘Detroit area” ' 23§50 > 2?6-* Ty e
. .- - Michigan = 4,750 460 . - . 7,600
) . RO X . ’ * g T o
ESTIMATED SALARY. . Starting $650 per month exEEriengga.$sso ber month. -
e . P < - y -

COMPUTER PROGRAMMER LIRC-- Holland: Code] -

NATURE OF WORK ‘Converts bu51ness, sc1enti?§c, eng1neer1ng, and techn1-w

. cal problems from logical flow charts inte symbolic formulations and

program formats. wh1ch-can then be processed by computers and other autg-

matic data process1ng equ1pmen¥ ‘May require knowledge of advanced
mathemat1cs et - ’ . )

1 ), ’ .
¢ . . o N 7 Y
4 « -
-
s

EMPLOYMENf TRENDS. . Employment expected ‘to grow, faster than average for -
all occupations, part1cu1ar1y for programmers with some training.in sys-

L , tems analysis. However, growth in the number of new -computer installa<

"tions hds slowed somewhat, reduc1ng the rate of growth for qomputer
programMers .

A -
Ty

. - . . i
. .
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Computer Programmer

. J' Annual |, .
1970 ~ openings Projected
empleyment  to 1980 1980

ag

Detroit area 3,500 200- = ----
Michigan 5,950, . ' 340 - 8,100

N

ESTIMATED SALARY. - Starting $8,§bo-1o,odo§/expeéiented $11,000-16,000.

Y. : .o
POSSIBLE CAREER LADDER. - Training and experience requirements for advance-
ment and job categories vary greatly among employers. The chart below
represents only one possible career ladﬁer within the field of Business
Data Processing. .

[

Systems Ana]yst

Senior Progrdmmer

Junior Programmer

Programmer Trainee

' Combuter Operator

]

Tede e Jedede de e e s e e o e ek ok ok e ke e e ok e e de e ok

-~

PROGRAM REQUIREMENTS AND.COSTS . . .
(see page 67, General -Catalog) _ ,

{ N

. S . SEM ESTIMATED TOTAL COST
REQUIREMENTS : HRS (tuitidon/fees, books & supplies)
Q\ . . ' - . ’
Certificate of App]1ed Sc1ence -~ S
Business Data Processing .

® 9 Certificate Cone Courses . : - $646.85 - 673.90

®©

h ] ¥

Associate of Applied S¢ience
Degree - -Business Data Processing

® 9 Certificate Core' Courses: _ . .85 - 673.90
® .Electives ) : Index
® General Education........ ‘e .. 16. ' Index

<
.
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CERTIFICATE?ANli ASSOCIATE DEGREE CORE COURSES - BUSINESS SEM
DATA PROCESSING __ ) HRS
BDP 101 Cogbuter and Data Processing Principles............... 4
BDP 121 Programming in Generator Banguage............ PR 4
) ™ BDP 226 COBOL Programming I.................. e ieiieaeane.ia. B
BDP 227 COBOL Programming II...............ccunennn feraeeean 4
. BDP 236 Administrativé SyStems.........ooiiuiuiiinennnnanennas 4.
BDP 237 Computer System Design............ [ - 4
BUS 101 Introdaction to Business........ B
ACC.100/108 Accounting........ocvetfuennnnnnn. e 4
"BCO 205 Business Communications...... et 4
. 35
g .. *************#**************;**
i _
1974-75 GRADUATE EMPLOYMENT
REPORT SUMMARY . . .
v b .
- Grads in - Employable R S
the - Grads Working “ ' Working Earning. Median
Program  Reporting Full-Time Unemp]oyed Part-Time Rang;; Salary
.45 . 36 31 1. 4 $200-1800 $1075
. " e
3 Grads Report Working T 8 Grads Report Working .
Full-Time/Related Field : Full-Time/Unfelated Field
Earning Range  Median Salary Earning .Range Median Salary
" $600-1800 < $M00 | | $200-1250 - $928
- - . —
F ~
[+] o - -
r ' ‘\\ “y
- ] -
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A

E * RECEPTIONIST [CSE;AHolland:Code] SR . )

. .. ¢, l-7]- ' ” <0 ) ~ . !1‘
e a7 'ﬁﬁg . |
CLERICAL STUDIES (Center and South Cappuses) - ’

- \

S
OCCUPATIONAL INFORMATION | L g
IN A NUTSHELL . . . { | :

N -

RELATED JOBS. -Receptioﬁi;§§ clerk typist,

~

'

NATURE OF WORK. Receive5°clients or customers coming into estabiishmept,-' |
ascertains their wants, and directss them accordingly.- May make future |
appointments and answer inquiri%p. May perform variety of clerical dutigs. @

. S ‘ |

{ o . J
EMPLOYMENT TRENDS. Emp]oyment‘e§pected to grow:faster than aferage for =, ' ¢
all occupations due to expansion of firms providing business, personal, Lo
and professional services. Work is of personal, nature and prospects:, >
shou]d not be affected by automation. , '
Annua]\' - . C
1970 opening Projected
employment to 1983¥A . 1980 Y
Detroit area 7,000° 860 |, =-s- ,/} | S
l Mi chigah 14,500 T,740 | 19,400

[

3 -
=3 3 o
- -
s E ) A
.

ESTIMATED SALARY. * Average in urban area§ $113 per

© - ~ ~

. CLERK. TYPIST [CIE--HO]]and Code]

NATURE OF WORK. Types part of the time from handwritten or typed drafts :
.and ‘the rest of the ‘time performs routine clerical ‘duties of moderate .“ .
d1ff1cu]ty, such as sorting, filing, and recordkeeptn . -

. ”~
4 )

EMPLOYMENT - TRENDS Employment expected to grow faster than average for
all occupations as bus1ness expansion results in increased paperwork.
"Very good opportunities for typists, particularly those familiar with
automaf1c typewriters and‘new kinds of word process1ng uipment.

i - "Annual
T 1970 openings’ * Pro ected/’ -
= . employment to 1980 1980 B )
"¢ Detroit area 24,600 . 2,690 ‘-~\&;‘ -
Michigan ' 41,750 . 4,570 . . 53,25
- — i . — I

LT ) _ o
ESTIMATED. SALARY. Med1an $135 per week yaries by employer, Tpcationg .
and type of industry, . - ) o :

»




PROGRAM REQUIREMENTS -AND COSTS . . .
. (see page 68,1Generavaatalog)
a0 . © '

-y })

W . 7 LENTER CAMPUS

]

o . SEM . ESTIMATED “TOTAL: COST
. REQUIREMENTS : .. HRS (tu1t10n/fees, books & sugpﬁ_eg)

.

v
- -

Ce¥t1f1cate in App11ed Sc1ence - . , . , ‘ =
Clerical | - T

p

K 10 Certificate Core Coursesé. . _ - '.$512 75 - $528 90*

N Associate of Applied Science , ..
> Degree - Clerical _ S

® 10 Certificate Core Courses ' $512.75 - $528 90*
" @ 3 Associate Degree” Core Courses. D I SO ..$190.75*%
@ General Education 20 [see Indek
'® Physical Education......... PP 2 [see Index
' 62

v .
u, - . - ~
* L.

CERTIFICATE CORE COURSES - CLERICAL B

ACC 101 Pr1nc1p1es of Account1ng ) TR Cieeeaeaeannans
BCO 224 Business Correspondence......... e eeeieees [

BMA 101 Business Math.......cooveieeiivinneneecnnnn, eeeeeeas

OFF 102 Office Machines............... Ceegeeteecians PP

OFF 104 Records Management...,. veeeeenn B e >

OFF 200 Personal Development , y il

OFF 231 Office Practice....... e edereaeaaanceeeaaeaare DI

TYP 116, 117, or 218 Typing.. ... N SRRREE

TYP 218 Typipgeeecececocecueururononnonss ceenen peeeday

TYP 117, or 218 Typing .

ASSOCIATE DEGREE CORE COURSES - CLERICAL

«

BDP 101 Computer and_Data Process1ng Pr1nc1p1es....i.........
BUS 108 Business Law-Toooevnoiiiisiinans PR RR R AN
BUS 255 Cooperat1ve Education...

»
o .
* This amount is an underestimate, At the time- of pr1nt1ng some
textbook and/or supply costs were not known.




'f\';f s . e o, R R R S /
- . : . SOUTH CAMPUS” ' C
. o N S .~ ESTIMATED TOTAL COST"'
R;QUIREMENTS . HRS . (;u1t1on/fees, books &. supp11es)
3 e . ,
4 Certificate in Applied Science’- - - - :
. Clerical o _
Y e 10 Cert1f1cate Core Courses..... §00290 it eee $568 90 - $571 85*
§ Associate of‘App11ed Science . % . (
B ‘ Degree - €lerical . T : ,
¢ e 10 Certificate Core Courses....... 81, .o ueiren, $568.90 -, $571.85*
. . ® 3 of the 6 Associate Degree, R
R Coré Courses....vevnennens DRUUIIR-E | PSP [see Index ]
© e Electives....... e cooo 82600000 il g [see Index ]
e General Education......%......oenn. J6. ...l <.[seeTndex ] -,
‘ ' 62 : B
. !
’ DI | . lr ni ’ . SEM
CERTIFICATE CORE COURSES - CLERICAL STUDIES HRS
M e, h h <
, . TYP 218 Advanced Typewriting........ocvuus Cereecraenaraees eers 3
v BMA 101 Business MathematicS.......ccveeuvss Fevivereononnnnns 3
OFF 104. Records Management.......... easenssesans cererereraes 3
. OFF 200 Personal Development.....c.eeeeuoss e eereeeseones 2
- . ' OFF 102 Office Machines....oveveeievvenannsns P 3 E
to BCQ 205 Business Communications........i...... Geleeeiieeenane 4 - =
' / ) , OFF 231 Office Practices..ciovnenneennnnnennn, Serieiaeeererae 3 N
OFF 232 Office Procedures & Administration................... 3
o - TYP 219 Automatic Typewriting Systems ........................ 3
. ’ ACC 100/108 Account1ng ................. RERICTRTTERRETE evene 4
' 31
| B « SEM
v ASSOCIATE‘DEGREE CORE COURSES - CLERICAL STUDZES HRS
: Threé of the following courses: - ] e
‘ h\ . ) OFF 250 Offmce Cooperative Internship ........................ 3 —
- X . BUS 108 Business Law I...vvvnvneedmeuiinnnnnney SN . 4 .
, ) —BDP 101 Compute¥ and ‘Data Progessing Pr1nc1p1es....,..; ...... 4
BUS- 101 Introduttion to BUSTNESS. 2t ervnrvnrnenninnn e 3
MGT 120 Office Management....... peveseanns e eeiaeas re 3
MKT 181 Principles .of Marketing.........cvvvunnn eereees gg?._gﬂ
: ' : : 9-11
\ ' ™y
‘ . ‘.\& Ve
. . - . , t . . . - \(\
R cof . ’ . B ) ! i e . . !’-,
o T * This amount is an underestimate. At the time of printing some '%Léwp
‘ . . textboak and/or supply costs-were not“known. A ' L‘yﬂ
’ . T 4 » R

-

. ‘ ) . i ‘4 .
A ! - : ' 2 G, 8‘
Q G ) i
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< 1974-75 GRADUATE EMPLOYMENT . C t
‘.. REPORT SUMMARY . . .- - L

K

. - @ ! . ¢
: . . . : f ,
R i . I
e
! . M " -
+ ~ . 1]
. . Co.
\

q
) : Center Campus L
— : dvae_ .
{ A >
& Grads in  Employable . _
the: Grads Working Working Earning 'Median
Program Reporting Full-Time Unemployed Part-Time Range Salary
‘ 6 .. 0 ' ,
. . - L]
X , /

AS
- \
-\ \
N g . ~ . '
, . ’-\ .
= S ’ !
A '
South Campus . - f//
< ’ . 1’ (S

Grads in Employable

the . Grads Working - Working Earning Median
Program - Reporting®*Full-Fime. Unemployed Part-Time- ‘Range .Salary

8 7o 5 a2 .0 _$332-700 $520 | "I °
" ’ ’ (‘\ ’ BRI PR ’
4 “Brads Report Wdrking .  Grad Reports WOrking ' . ‘x; \
‘ Full-Time/Relatéd Field . Full-Time/UnreTated Field I
\\‘ " Earning Range Median Salary ) ' Salary: .
4 w0 $526 | . 83% §




EXECUTIVE SECRETARIAL STUDIES (Center and South Campuses)
’ 'c —' ‘, ' . e ) Y .
OCCUPATIONAL INFORMATION e : .

INA NUT§HELL RN .

+

. RELATED JOBS . Secretary; administrative s;cﬁeta?y. . "

SECRETARY_.[CSA -~ Holland Code]

NATURE OF WORK.. Schedules appointments, gives information to ca]Iers,
takes dictation, performs clerical Work of minor administrative and
business detail. \ !

EMPLOYMENT TRENDS.. A rapid increase. in employment is expected in'. -
Michigan, a]though the increasing use of dictating machines will limjt
opportunities for office stepographers somewhat. Very good prospects

for skilled shorthand reporters and secretaries. .

o

Secretaries and Stenographers

T .
S PR

Annual o . 3

. . 1970, ~  openings  Projected ¢
) ‘employment to 1980 1980 .
. Detroit area  ~ 54,050 _ 6,460 ---- '
, Michigan, 106,750 12,850 148,200

[ 3

. ESTIMATED SALARY. $450 - 800 per month.

23

ADMINISTRATIVE SECRETARY [ESC -- Ho]]énd Code]

NATURE bF WORK. Executes administrative poticies determlned by or in
conjunction with other officials. ‘Outlines and explains procedures and

policies. to supervisdry workers ane other personne] May oversee secre-’

tarial. and c]er1ca] personmel. ~ - ST g C o

EMPLOYMENT TREIBS. See above, | L

4

ESTIMATED SALARY.  $80Q - 1,000 per month.

o ****************"f********"f*****
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PROGRAM REQUIREMENTS AND COSTS .
(see page 71, Geweral Catalog)

»

; CENTER CAMPUS |

SEM ESTIMATED TOTAL COST

REQUIREMENTS‘ 2 5 . HRS _ (tuition/fees, books & supblies)

Cert1f1cate in Applied Science - : : : ' w
Executive Secretarial R . 3

® 13 Tertificate Core cOurs9s “ $679.95 - $692.50% -

.4,

t
.
-, « L

fAssoc1ate of App11ed Science Degree -
Executive Secretar1a1 ‘«&,. ‘

® 13 Certiftcate Core Coursés', . $679 95 - $692 50*
® 7 Associate Degrge Core’ Cour§es ....... B eiiinens $103.90' - $108.90*
® General Educatiof........ A SO 20.; [see -Index
‘@ Physical EducatiPn.......... ; ......... 2 *+[see Tndex

N ‘ . S
, , 66, e

N
v
¢ , .. .

. pd
CERTIFICATE CORE COURSES - EXtCUTIVE‘SECQQTARIAL

BCO 204 Business Correspondence...
-BMA 101 Business Math........... L IR P
OFF 102 Office Machines...
OFF 104. Records Management
OFF 200 Personal Development

SHD 228 Shorthand Tran®cription....... el
OFF 231 g&;;EEUqugtice ........... :
SHD*126, 127 Or 228 Shorthand..:
- SHD 127, or 229 Shorthand.......... .......... e

TYP 116,
FYP 218 Typ1ng : .
TYP 117, or 218 Typing..eocvuneieviniuninneiennnes P A"

-

-4

ﬂ * . 3 ‘.
* ASSOCIATE DEGREE “CORE CO&ES _ EXECUTIVE SECRETARIAL

ACC 101 Principles of Accounting :
BUS 225 Cooperative Educatiqglor\glectiye

»
-

% This amount is an underest1mate & the t1me of pr1nt1ng some textbook
- and/or supply costs were not known, - s
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T T SOLITH CAMPUS
S s - SEM ESTIMATED' COSTS
© REQUIREMENTS . \_ HRS (tuition/fees, books & supplies)
- Certificate in Applied Science :“ o -
‘\-Executlve Secretarial . & & ) ‘ -
e 10 Cert1f1cate Core, Cdurses..... T R $557 65 o o " ‘
1= ) . SN
Assoc1ate of Ap§11ed 3c1eqce Degree - et . .
Executive Secretarial , .l -- : - *
® 10 Certifidate Core Courses..Zl.yu..?30...;....$557 65 - +
® 3 of the 7 Assoc1ate Degree Core T . -
COUTSES. e velernioennns e 2911, ,... . [see Index. ] ,
@ Electives...." . vvu.. CTTE P PPRREE 5-8...:...[see Index- ] .
® General Educatiof-i..y....iovesiees 16........[see Index 1 -
, Joa . ,'62“ .
o F T seM
CERTIFICATE CORE_COURSES l‘EXECUTIVE’SECRETARIAL STUDIES . - HRS _
TYP 218 Advanced Typewriting. .oooeeeeennannn ereeeas TR PRI,
BMA 10% Business MathematficS.......ivineernn PR G L3
OFF 104 Records”Management..... P e seanes 3
OFF 200, Pérsonal Develppment......ovvevesepenrerereeeneeianoenns 2
OFF 102 Qffice Machines:......... e e e e 3. ..
BCO 205 Business Communicattbns............... e P 4
OFF 23T Office Practice..veeeeenecreeiiveeenedouiinnnns U 3
. SHD 228 Shorthand Transcription......cvevieveieiiinieiieennines 3
OFF 232 Office Proceduires & Administration.........eveviveseeens 3
SHD 4229 Shorthand Speed Buildinge......evuveliieeennennnns SRR 3 i
7 P : ' ((‘ . , : ‘ 30
. . B ‘ :
! ' SEM
ASSOCIATE" DEGREE CORE COURSES = EXECUTIVE SECREJARIAL STUDIES“‘ - HRS
Threg of the ;o]]ow1ng courses o _
“ACC 100 or 108 Accountfng,....):...." ....... e e 4
BUS 108 Business Law I.s..t.ouiuiiiiiniiiiennnns feeens veetenny. 8
BUS 101 Intr ¥1on-to Business........... B P -
MGT 120-0fficgManagemént... ... .... e S et ne e, 3.
MKT 101 Principles of Marketing......ooivevenevnen. P venn 30
OFF gSO Office Cooperative Internship............. e eeiiees 3 ¢
TYP 219 Automatic Typewr1t1ng Systems.....:..., ........ P
- S . 9-11
. . o )
‘ Ty .
. . Q‘ ;.' ’ FY
A ***i?%f*%****&*****‘v**t*******’#* -
. S Al . a )
’ \‘M { ) 3 i '
213 ,
) .‘/\n ! ’
. “de




1974-75, GRADUATE EMPLOYMENT
REPORT SUMMARY . .- .  »

it

—
Center Campus

Grads in Employable - - ) * Vo ‘
the Grad Working - Warking Earning Median '
Program  Reporting Full-Time Unemployed Part-Time Range Salary
. i ) ° 4 N
9 9 9 0o . 0 $250-800  $648
. *i\
6- Grads Report Working 3 ..Grads: Rgport‘W'%k1ng
= Full-Time/Related Field Full- T1mg/Unre]ated Field
& -,-| Earning Range " Median Salary - Earning Range Median Sa\ary
$500-785 $650 1$250-800 $500
¢ - South Campus
Grads in Empldyable : =
the Grads Working Working . Earning Median
Program Report1ngf Fu]] Time Unemp]qyed Part- Trme Range. Salary .~
R . \ ) .
29 \ 28" 24 =1 . 3 - $460-825 $628
_ .

03 _ Grads Repf?% Working ~

»

Full- T1me/Re1ated Field '

2 Fu

“Grads Report work1ng
11-Time/Unrelated Field

Ear

ning Range Median Salary,

Earning Range» Median ‘Salary

$628

. $6

60-925 ° ¢ $743

$460-925
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'GENERAL BUSINESS (South and Center Campuses)

.o N “ . 9. N . B o

OCCUPATIONAL INFORMATION — ~ :
N A NUTSHELL . ... _ . . e

L 4

[NOTE Due to the extremeg W1de range of reIated jobs in the area of
.business and the space- 1imitafions of this puincat1on, occupational
information of the type included under other programs has not been
) published. For more information concerning employement opportunities
. you are yrged to consult the Counse11ng Offige and the Career Resources
" Center, Macomb County Commun1ty “College.] # - N

- -

v
N ~ . - - ) ¢ ~

‘******************************

» . » e

PROGRAM REQUIREMENTS AND COSTS .-. . B ¢

This amount is an underestimate. It was not possibIe to
~ est1mate the cost of Business Related EIect1vés

> T

e 81'3 )

N

(see pade 73, General Catalog) .
; - ‘ —
H \ , . -
“QENTER CAMPUS : | | *
R : "t TSEM e ESTIMATED TOTAL COST
" REQUIREMENTS - HRS (tdition/fees, books & supplies)
~-—
Certificate in Applied Science - ‘ ' e .
GeneraI Business o T
e 5 Certificate Core Courses..:;....:.IG ......... ....$309.45 - $314.45
‘e Business Related EIect1ves .......... 18.iieneninnn, [see Index ]
34 .
. ! v ‘ ~ * o
Associate of Applied Science Degree -
General Business o
e Certificate Core Coq@ges “(includes - . .
Business related electives)......... 34.......:...m.[$309 45 - $3I4 45* :
e General Electives...".o...... Jeooenns 6.cieeenev...[see Index ]
e General Education Core...,..... oo eos 20, ..t iiiinnn [see Tndex ]
e Physical Education......... e eieenens 2eiel PPN [see Index ']
J . N ¢ 3 . 6.2
.\ . - » L . s .‘ . SEM
CERTIFICATE CORE COURSES - GENERAL BUSINESS ] N - HRS
ACC 101 Principles of Accounting I.............. hreeees ieeree 3
* BUS 101 Introduction to BusinesS......... RN eesenes 3
- BUS 108 Business Law I............ e eesesssessereesaaees <. 4
MGT>101 Princjples of Management...........ccoveuoen e e )
MKT 101 Principles of Marketing....l....ocvvvnnnann. ¢ .
Business Related Electives......... UL 1< I
u’«,.m*ﬁ?ﬁ ’ '@: ' ' ! R ’ ) S

k ]

[
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Fr < “ . )
. , . ' * SOUTH CAMPUS* .
) ' B L SEM . - ESTIMATED TOTAE coST
' REQUIREMENTS ’ HRS (tu1t1on/fees, books & supphes)
- ' Cert1f1cate in Apphed Sc1ence - . . ., -
S " General Busindss - ' :
: > ' ¢'7 Certificate Gore Cotrses......... 25, iereeanaaeen $467.50. - $479.90""
. > @ Minimum'of 8-9 semester hours ' e ‘
t . in one of the following dreas: N .
" Accounting, Business Data - - .
Processing, Management/Market1 ng, © oo .
. or Secretarial/Clerical..4........ 289 e [see-Index ]
. . 33-34 '
Assoc1ate of Applied Science - = R .
. General Business * . - Y C e
. , ,. 7 Certificate Core Courses......... 25, . e $867.50 - $479.90 4 _
- ] ‘® 8-9 semester hours in one of " : .
’ : the following areas: Accounting, , )
E ;‘, Business Data Processing, Manage- ) h
‘ ment/Marketmg, or Secretama]/ C ot
Clerical..vveeetienreerneioneesns 8-9....... '...',...[see Index- g
: ‘® Electives..ooo ensn e .;:..—.\..:12-13.( ............ [see.Tndex _°
~. e Genera] EQUCAtiON. cuevveeesse?deenadBurinnennnnnnn ..[see Tndex ]
L. : o .62 .
< ~A ' ' .. R ) N .
. r—‘z’ SEM .
CERTIFICATE Aﬁ{) ASS TATE DEGREE CORE COURSES - GENERAL- BUSINESS HRS .
\A{r(‘-{i . f : ' \/‘/
BUS 10]~IdtRoduction to BuSinesS.....c.veveounecvonsens veerees 3
BOP 101 Cumplter & Data. Processing Pmncip]es ................ 4
o MGT 101 Princ\ples of Management.........ooeveeriennovocennes 3
X . MKT 101 Pripgilples of Matketing.......... Veeeesentias Moo 3
©~ © _ ACC )00/108 Acgounting............ e eseereraaereeaaeonas e -4
e e BUS 108 Business Law T.veemveeereneonnn R e . 4
v‘~"" © BCO 205 Bﬂng_ S Commun1c§t1ons... ............. SRIIERETCRIRE __1
P e “ - ¢ <, ! , . 2’5 2
'/ ..'*******************4*_-)&******** : N \
l - . . 7 -
\.
- ’ ]
'] 21'6
- N . ‘ l )
<. “,1 —J . .
L ,/ ’
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- 1974-75 GRADUATE EMPLOYMENT . ‘ A
L ¢ - REPORT SUMMARY > ‘s h b -
‘e - . ’ R
N o, «Center. Campus
~ \ oy ¥ -
- Grad in  Employable ' . =L g e <
p " | the " Grad Working . Working _Earning’ Median )
. Progrem. Reporting Full-Time "}Jnemp]oyed‘ Part-Time - Range Salaryl - s &
- S I N I 2 0 o R
. y - - Y 3 , LV
N ' + '—f*‘ — . . —p
4 b ¢ P : ' . '
€ . e . . t 4 ~'_ " 3 hk_ .
l - | 6rad R‘eports‘Norkmg T
e . \ Full-Timg/Related Field , ™o
I . -y Salary h ‘im e
. . - : " - T |
' - ) - 4520 - L
¢ ‘ = . e 3
’ : - L x a '
' : . . , . © South.Campus
. : y T . -" ) ‘ -( v o 'c:“
. [grads in -Employable .- - » T T
a the Grads ¢ workmg i i WOrkmg Earning Mediani ” ®
A Program _ Reporting _ Fu]] T1n1e Unemp1oyed Part- T1me Range  Salar
\ S R VARt 12 0 . 1. $886-1617 $1225 -
<. T \TN, \ ) B *
» J\ . . - f -t /’ ,uc,
' Grads .Report Working * - ° 5 Grads Report Work1ng
Full-Time/Related Field Fu]],gTime/l‘related F1e!d.
. Earning Range . Medjan Salary - . Earning Range Median Salary_
’ o b -$120041617 < ‘ $1330 $886-975 .« $900 )
4. ) - ) -C e ..~. o
4/ - -‘ - .@-
- o ' ) — :
- ’ " . ¢ - *
F . '
. - ) - ) ‘ . . -~ (]
' P v ¢ ) ,
. - - y o
. 21 , ' .
. . ‘ , ‘ ] '
- ' ’ i ak
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, ‘{2%
e ° ’ . o« ) L 4 * : “l . C‘\-‘
X o "o 7. LEGAL SECRETARIAL STUD}ES {South Campus only) T
g £ . ) . o - . ‘1,
- . . . ¥ @* AR
. OCCUPATIONAL INFORMATION - YT o
\ IN A NUTSHELL . — fg%.
- ) ‘,:; ;
AR _ LEGAL SECRETAEY [QSE--HoHand Code] L . e
) NATURE OF WORK. Stenographic work. Schedules app01n$mehts, g1ves # B
) #-information_to callers, maintains law library and 50urt docket or,
S suit register, Ffollows office cases on -court calendars.’- Performs
T ~* minor administrative and bus1nes$‘deta11 tasks. .~
. o ' N flt ; .
N ‘ EMPLOYMENT TRENDS.. Rap1d 1ncrease in. emp}oymEnt is expected ‘. -
‘ C i , ~‘:$‘! fnnial BT
o o - 19702 - openings Projected
S~ ? ¥ emplcyment te 1980 - 1980
o ; ) ¢ Detroit areéf h Tj;SOdé‘ge‘. 260 o=~
Michigan . . 2,850 - 500 © 4,900
‘L. - ‘ﬁ - " = B
~ R . .
o T ESTIMATED SALARY. The range of sa]ar1es is wide and dependent upon the
in;//¢¢; type: of law practice, size of firm and location. Beginning $550-650
per month; experieficed (2 or moré years) '$800-1,100" per month. )
A s : et
i S ek ok ek ek ok . o * ‘ “:‘7' A
3 | .I ¢ .
: L PROGRAM REQUIREMENTS AND COSTS . . . ‘§~ 5 .
. . (see-page 76, General Cataiog) . .
AU L " SEM ESTIMATED TOTAL COST -
SO REQUIREMENTS _ . HRS- (tuition/fees; books:& suppties)
L Certificate in Aép11ed Sc1ence - B o '
- Legal S®rretarial P s . :
g °13 Cert1f1cate Core Courses.....:;.39.........;.{:..$724.45* S
. . . .
Assoc1ate of Applied Sc1ence Degree - .. ‘ .
Legal Secretarial : ‘ T PR
® 13 Certificate Core Courses........ 39 . i $724.45%
® At least one of the Assoc1ate . , .. .
Degree Core Courses. . vuvueesten 77:535.......f; ..... %_43.50 - $78.40 .
@ ETeCtiVeS. e e it A3l sge Index "
~® General Education........l...... CalB-17...... veso..lsee Tndex ] . '/‘,'
) P . \62; ; . ;;—-7 ‘ .

, . * ThTS amount is an underestémpte At the timé ‘of print1ng some
’[ERJ}:" : textbook and/or supp1y~cngts were not known.

¢ -
S - M 231_ :
Fnl Lt v.oo! o - T
. . . \ .
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1974-75 GRADUATE EMPLOYMENT
REPORT SUMMARY . . .

LR

', N ' “83- /
F - - . ©
. ) . A . . !
& . " CERTIFICATE CORE COURSES - LEGAL SECRETARIAL STUDIES HRS
' . . ’ TYP 218 Advanced Typewriting...ofe.oeeieinririuineinennnnnnss 3
. BMA 101 Business Mathematics........s...vueene heeeeeseesanas 3
o OFF 104 Records Management...... ...peve.. Gevesosaseassonnnsan 3.
12 ~ OFF 200 Personal Devglopment ........ P e renseraseeeses eees 2
' . BCO 205 Business Communications..,........ eeseeaes oo eeesees 4
SHD 228 Shorthand~Transcription...‘w .............. P I
. SHD 229 Shorthand Speed Building............... eeeeeneteionas 3
oo BUS |08 Busiriess Law I........ sesesesensone N eeeeeisiitieenans 4
. PLT Michigan Legal System............ F R G 4
- B IHP‘219 Automatic’ Typewriting Systems.........coovveveinne... 3
’ SHD 266 Legal Shorthand/Transcription.............. eeeeserans . 4
' L TYPr 267 Legal Typewriting..ceeeeeereeieenueenreneneneneennens 3
- e 'OFF 268 Legal Secretarial Pract1ces....{., .................... 3.
\ i . 39
\ ¢ K -
. SEM
*ASSOCIATE DEGREE CORE COURSES - LEGAL SECRETARIAL STUDIES *_HRS
At least one of the following courses:
OFF 250 Office Cooperative Internsh1p .......... Cowvons Legreeer 3
. OFF 102 Office Machines.........l... feees eeretietieaeaaneans 3
o BUS 109 Business Law Il.....coviiiiiiineiiniinnenniniecnnnn, .4
__ACC_100/108_Acgounting.......civuvennns e, S K3
. g 3-4

-

Grads in Employable -
-the Grads .~ Working : “Working

&

Eérning Median
Range  Salary

" 9 7

Program . Reporting: Fu]]-ije Unemployed Part-Time

. \ : , L2 0 - $500-889 , $650
. ) O
LR 5 Grads Report Working ~, Grads Reporf Working ;
e Full-Time/Related Fie}d . Full-Time/Unrelated Field
‘| Earniing Range  Median Salary Earning Range’ Median Salary
L $500-889 .  $650 $630-875 $753
. t *

¥
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’ ‘MARKETING {South and Center Campuses)

: " OCCUPATIONAL INFORMATION ' 5
- INA NUTSHELL . . . )

RELATED 'JOBS. esworker; buyer. -
SALESWORKER [ESC--Holland Code] : -

’ . . (\
~

. -
:
@

.

' NATURE OF WORK. Deals directly with customers on sales floor or by phone.
May display, merchandise using samples or catalogs and/or demonstrates
article. Prepares forms and sales contracts, and may collect payment

o » for products sold. May install equipment and instruct buyer in use or
) operation. .

EMPLOYMENT TRENDS. Employment expected to grow about as fast as average

. Tor all occupations as volume of. sales rises and stores continue to
remain open longer. Good opportunities for full-time, part-time, and '
temporary empToyment due to growth and high replacement needs.

- ) : —_ v

SALESWORKER

s
)

- " Annual .
: . 1970 openings - .Projected- --
T, - employment to 1980 - l980 -

‘betroit area 8,850 « " 730 ———-

" Michigan . 19,800 1,620 . . 28,800
” z = —

N e

v

. ESTIMATED SALARY. Varies widely with job and Tocation. -

- . S " BUYER [ECS--Holland ‘Code) >

NATURE ‘OF WORK.  Purchases merchandise for-pesale. Selects and orders

~ merchandise basing selection on nature of cljgnte]e, demand for specific
.. . merchandise, and experience g§ buyer. May price items for resale.

@

EMPLOYMENT TRENDS. Employment expected to grow faster than average for®
~all occupations as retailers place greater empbas s on the se]ect1gn:of
goods. for sale. However, keen competition anticipated as merchandising
attracts large, numbers of. collegé, graduates. . ,

L

F

Y - . ® . I 3
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. . © BUYR a SRR
- o . \} . ’
N , " Annual . ) .
. 1970 openings Projected S
N employment to 1980 .- 1980 ' ’ .
Detroit 3,000 - ° 220 — :
_+ Michigan 6,150 460 8,200 .
ESTIMATED SALARY.. Not aviilable. .
. ***************';*************** s F ’
PROGRAM REQUIREMENTS AND COSTS . . . i o
(sée page 77, General Catalog) :
CENTER CAMPUS ' -
a RN
~ T ' SEM ESTIMATED ‘TOTAL COST
REQUIREMENTS . HRS (tuition/fees, books & supplies)
Certifi%éte in App]iéd Sciénce’s\‘ s
Marketing ¢ ) ' ¢ .
e 9 Certificate Core Courses.......... 1 S $524.15 - $529.15
'A§socia%e of Applied Science Degree - | ‘
Marketing .
- ®°9 Certificate Core\Coufses- .......... 28..cciennn.. $524.15 - $529.15 .
'® 3 Associate Degree ‘Gore Courses..... 0..evne...$162.50% ' o
. ® Generah Education..”...... seesecaann 20..00ue.... .[see Index ] ey
® EleCtiVeS. vve e ienenennnennnennn, el [see Tndex ] . >
® Physical Education................. eliiiiiiiaaa, [see Index ]
) A 62 : —
’ : . t SEM S
' CERTIFIGATE CORE COURSES - MARKET{NG HRS -
_ ACG 101 Principles of Accounting I....... R e 3w£wfﬁ‘ T
. BMA 101 Business Math...... pevene R w3
BUS 101 Introduction t0 Businessh.ie.eeeeeesereneeennnnnennn. 3
~  BUS 108 Bysiness Law ... ceennneinriiniennnnnnn.. Cereeiaenn 3
MKT 101 Principles of Marketing.....v.veeevvn..... wesPiiii.. 3
. MKT 102 Principles of Retailing.-..... e essesssanns ceeeees oo 3 ,
MKT 201 Salesmanship e ettt it eeaaaa, fececenes Yeeee 3 .
! MKT- 202 Advertising..t................ Fevernn b, 4
) MGT 101 Principles of Management..... D ceceeate 3
) ‘ - . 28
- * This émount is an underestimate. At-the time of ﬁrintjng some e g

" textbook and/or supply costs were not known, -

22t

L]

o
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&

‘ . . SEM
ASSOCIATE DEGREE CORE COURSES - MARKETING ’ HRS
BDP 101 Computer and Data Processing Princ%pies ....... SRR |
_ BUS 103“Law for the; CONSUMEr...veeemeeoseescesonsnaouonnsonns 3
_ BUS 255 Cooperat1ve Education or e]ebt1Ve..) ................. 3.
o : 10
\ o "
ﬁ_ #SOUTH CAMPUS
- . SEM - ESTIMATED TOTAL COST «
- REQUIREMENTS: . ‘ - HRS (tuition/fees, books & supplies)
' S N - ‘e C " N
Certificate in Applied Science -
" Marketing .
° 10 Cert1f1cate Core Courses....;..31-35.2 .......... $571 20 - $602.05*
Assoc1ate of Applied Science Degree - . \ ) ‘ ’
Marketing ‘ i _
e 10 Certificate Core Courses....... 31350 ceeiinnens $571.20 - $602.05*
® EleptiVeS.coeeuserneenerenananenns 1 S 1 T +[see Index )
® General Education........coen.. PR - TN ERETEEEY [see Tndex 1
* 62 . .
.. ' ’ ‘ e e - SEM
CERTIFICATE'CORE COURSES - MARKETING . HRS
MKT 101 Principles of Marketing..... e e i, 3 .
** ot ‘MKT 102 Principles of Retailing........ PSRN 3 .-
T MKT 201 Salesmanship.’..... cccenennnnnsn eesenne ereeeoaane -3
+ MKT 202 Advertising...eeeeeeeeeeeeninnnescnnnncsonnnees esees 3
MGT 101 Principles of Management.......ccevievenncecennnenns 3
** ACC 100/108 Accounting..cu..oveenennn eeeeeaans Bereeieianeaaes 4
" BUS 101 Introduction to Business......... B evevoneneconcsnnnns 3 &
_** ECO 116 Principles of ECONOMICS....vuvireninieineennnnennes 3 -
BCO 205 Business CommunicationS....cceeeeveeeeeesocnnns PN 4
"And one of the following: : . T
BUS 250 Business Tooperative Internsh1p ................... ,++3-6
BUS 260 Business Directed Study..........ccovvenne e oo 2-4 )
BUS 270 Business EXternship Seminar.......... Ceeereereesinas 376 :
MKT 205 Marketing PrOBTEMS . ot v vennnenionnes i e . 3
| - . 31-35

~

3

** Fa§h1on Merchand1s1ng Optaon Interested students may substitute the:
following block of specialized courses for the required courses above’
thht are marked with asterisks.

=

L

* Th1s amount is an underest1mate ~.At the time of pr1nt1ng some
textboqk»and/or ‘supply costs were not known .

.. ‘ N 7 - ( )
R22




L
3 T ‘
o _ o
MKf 210 HistBry of FASRTON Jvvvevevnneesnnneeennss e veennenes 3 o
. MKT 211 Fashion Merchandising.......... % e eeereneeeanas .3 |
‘ s . MKT 212 Textiles and Non-TextileS.....oceueveeneneaeancencnns 3 !
T s »* MKT 213 Fashion I1lustration & Current Trends....:.cco.... ... 3 |
0FF 200 Personal Deve]opment....gu................: ........... 2 .
I Purcha51ng Specaalty Option: Interested students’hay subst1tute )
he_following block of spe\\a11zed courses for the required courses:
. above that arémarked with a dagger. . |
. .
MKT 204 Pr1nc1p1es Of PUrChasing...eeeeeeeeiveneennes s .3 \
SUM 230 Production Control-Critical Path Method .o E
of Planning.....eeoieveecenes et eeeeaecseanenienanenn
, SUM é31 Traffic Management....: ............ eeeesceseves rees2
MCC 109 Prinicples of Accounting-II........ R R R RR IR 4
. ’ i ******************************* -
o 1974- 75 GRADUATE EMPLOYMENT .-
o 4 REPORT SUMMARY .. y
. i- . o . " Center Campus ‘ ‘) '
J [T . - P . . N . , . ) o4
R - - [ ) . 12 -
G , - 4
S * Brads in. Employable ]
: > 1 the - _Grads Working - * Working Earning Mediam _
~ '\.Program Reporting Ffull-Time Unemployed Part-Time Range Salary S
L 13‘”‘“L 7 6 1 0 - :-$475-1400 $1125 |
1 . . . s E(.. : ‘ 3 7
) :
"y C 5 g drads Report‘WBrk1ng
. - Y = Full-Time/Related Field .
‘ " AN Earntng Range Median Salary
< C L T EE$475-1400 $1125




0

{

E' !—88— s

~ T

South Camp&s

<

Grads in Employable o ‘
the Grads Working Working Earning Median
Prodram R orting Full-Time Unemployed Part-Time Range Salary
Fa 18 14 1.3 $405-1650 $968
. e _ P o
g - Grads Report Working 8 Grads Report Working
Full-Time/Related Field Full-Time/Unrelated ﬁie1d .
Earning Range, Median Salary Earning Range Median Salary
. $600-1161 $900 $405-1650 $975
g? =
w - ' A
“r( B - .
v =
‘ , e %
. s '
224 . : i

™
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MEDICAL SECRETARY (Center Campus only)

OCCUPATIONAL INFORMATION S L -
~ _ INGA NDTSHELL . . . o o R C
e ! ( . . ) - ; . ' o - ‘ _‘ L
"’ iy " MEDICAL SECRETARY [GSA--Holland €ode] | " ™~
. . . , . ‘ ‘

NATURE OF WORK. Prepares case‘h1stor1es medical’ charts and reports
& 7 Tor doctor or hospital personnel, utilizing knowledge of medical
terminology. May prepare and seid bills to patients and record appo1nt—
- ments. Performs other secretarial and c]er1ca1 duties. . {

—

5 .o
-

/// .EMPLOYMENT TRENDS. Very rapid. increase in emﬁToymeht expecteﬁ.
) ; ,

‘ )
T Annual ~ .
A ; 1970 ’openings Projected .
. . A , employment: . to 1980 1980 o :> :
.o | Detroit area . 15300 210 . - —-= /o
- . s . . / . . ] 3 @ ) . ~
.> . Michigan o 2,850 450 " 4,750; . - 3
" ESTIMATED SALARY. $450-800 per month. SN e -
’ . Co -AE***:*;-.******:k*****************t . b
¢ . . / ' "g . ) ' ' ’ » ) ‘ . . . :iK:\~
g " PROGRAM -REQUIREMENTS AND COSTS . . . S
. {gee page 79, General Catalog) _ . I
‘ ~ . -SEM ESTIMATED TOTAL COST
, REQUIREMENTS _ HRS (tuition/fees, books & supplies)
Cert1f1cate in App11ed Science -
.. Medical Secretary S o .
o, ¢ 13 Certificate Core Courses.........39.......... $710 40 - $728 20
N : Assoc1ate of Applied Sc1ence Degree - '
".. " . Medical Secretary - o
. o~ 013 Certificate Core COUrSes......... 39 ...;....$710 40 - $7\§ 20
- ® 2 Associate Degree Core Courses...... T $ 72.50* -
. ® General Education..w........... 7 JU {see Index ] . .
R 2\’/;0 Physical Education......oeeveueeenns Y- [see Inaei J ; C e o

. ‘I'L e ™ éﬂ5 o 68 ' ‘ /{ '
. ’ *ThYS amount is an underest1mat **At the time of printing some S
_textbook and/or supp]y costs wer'e not known. R N

. ¢ v ~
. 2
' . v
. LY A .;? r‘_ ) A N . .
- - , 2() o . ¢
- » M .
. . -
d 3 . . )




A A ‘ : o o . SEM P
- LCERTIFICATE CORE COURSES - MEEIEE%QEECRETARY ] ) HRS
\ . R r 3 . .. ' . * . B
S , BCO 204 Business - gorrespondence ........................ e 3
Ce- : - OFF: (04 Records Mandggment,........ eeeesaans eegeeesienesaeesd
S - OFF 140 Medical Teminolofly. ' oeeeeereeeeennn. eeeeaaaeae +.3
NS . ~ OFF 231 Office Practice...ieoveeennsns Ceesresssaseranes eeeeen 3
s ; OFF 241 Medical Office Practice....cvveveeeveienninnns RN 3
g ] * OFF 242 Medjcal Office Procedures........... Ceeemerencnsnanans 3
‘L 4 SHD 126, 127,-or 228 Shorthand,..... A feeeenieeeeteranaes 3
L AT ~*SHD 228 Transcription..... teseens A R P sse3
g0 SHD 127 or 229 Shorthand..i.....i...... A
K *  SHD 229 Shorthand Speedbuilding............. e e eeeeeenans 3
"TYP 116, 117, or 218 Typing........... Ceetemecsamanas R 3
L TYP 218 Advanced Typ1nq......,...f;;.,.....f...;.., ......... 2.3
% , TYP 117, or 218 Tyfing..seeueeeenn. e eeeeee ST
o, ) | SR 39-42
-t , '
§3r3 St .o & ' SEM
= ASSOCIATE DEGREE CORE_COURSES - MEDIQAL SECRETARY \ , HRS
xf‘\'. o —
S ) > " BUS 255 Cooperative Education or elect1vei...f..ﬁ ...... eeesee 3
d Lo _ OFF 200 Personal Development.......t...c..ioeaess Ceeeeereamens .2,
o Coe S - . 5
_ . ( ***‘I;***********************J\’tk**ﬂ ) - .
~ 197475 GRADUATE EMPLOYMENT LR o L
vREPORT SUMMARY . SR coos n
g FBrads in _ Employable - -
the Grads Working Nork1ng Earn1ng Median
. . . [Program Reporting  Full-Time Unemployed Part Time Range Sa]ar
.| o2 AR n. o ' 1 - sa0-718 $580
\\ .
et ) v ‘ ¥ ,’g’
N 10 Grads Report Working ,’ . 1 “Grad Reports Working
Full-Time/Related Field Full- Time/Unrelated Field
arnfng Range Median Salary . . Salary = .
$400-662 $577 1. . R
;5;1 : : - - ( ;
B \ 2900 ,
g, . -4?0 L C
~ . . P v ‘ / ’ .

e T
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| PARA-LEGAL TECHNOLOGY' (South Campus only) (
s, * '. } - v B Ll,(y\
."OCCUPATIONAL INFORMATION , 3 ‘
IN A NUTSHELL . . .- o - )
"RELATED’ JOBS. * Para Tegal fechﬁﬁc1an, legal aSS1stant, iega1 Service %ﬁc
assistant; reasearch aide; corporate, we]fare or contract spec1a11st, . _

~litigation ass1stant, 1ega1 c]erk . -

N )

PARA-LEGAL TECHNICIAN [EAS<-Hol1and Code] ;
% .
NATURE 0F NORK Lends d1rect assistance to 1awyers engaged in 1ega1 .- /
_research; ‘searches for and studies legal records and documents. Prepares
T rough drafts of briefs or arguments. Files pleadings with courts;

-prepares affidavits.of documents; keeps document file and torréspondence

of cases. Does not practice law. May ‘perform rout1ne and repetitive

chores. .

o #
o : ( ' -
, EMPLOYMENT. TRENDS. Net ava11ab1e *However, statistics 1qdicate two T,
. graduating lawyers' competing for each job opening, which will in turn ’
have an unfavorable effect on-employment poss1b111t1es for community -

cottege trainéd legal assistants already® ‘faced with competition from
" paraprofessionals with Four-year degrees and legdl secretaries upgradqng

their positions. ‘ CN _
- i ' - L ’ =~ ’ -~
ESTIMATED SALARY. Not available. ; ' '
- s . ” . ° . ’O \ L 3
’ - *********M*************;\-** et * c .@
- ., < : “.a .' )
PROGRAM REQUIREMENTS A0 cosTS . . & S -
(see page 81,_Genera1 Cata]og) . K .- , ’ .
B . T s ESTIMATED TOTAL COST . © -
REQUIREMENTSW ’ . MRS | (tu1t1on/fees books & supp11es)
1.‘.\5 % ertificate 1n App11ed Science - i oo . ."
. ara- Lega1 Technology . . - -
© * e 12 Certificate Core COUTdes. vennonllennennnen, $685 10 - $696.35*
Associate of Applied Science . - T
Degree - Para-Legal> Technology . ‘ 5. / ) .
. e 12 Certificate Core Courses...si,..41f.:...}:....$685 10 - $696 35* -
- ® Electives....coeeennineencinnnnnns J.5... ceerane i[-see ] ] :
® General Education....,..ccceueeeenn. 16, .cennnans ..[see in ex ]
+ 62 r~ ‘ .

* This amount is an underestimate. At the time gf printing some
textbook and/or supp1y costs were not known. .

] E O ‘ ' '.‘Q
. . > -
- * 9

.




3

v

N . . “gon . SEM - f\y};%
CERTIFICATE CORE_COURSES - PARA-LEGAL TECHNOLOGY HRS ‘
ACC 100/108 Accounting...’........... e U DT 4 _ :
BCO 205 Business Communications. . eeuiiiiiiueniiieinnnne, 4
BUS 108 Busiiness Law I..... O -~ 4
BUS 109 Business Law 0 N U AT _
PLT 215 Advanced BUSTNESS LaW. . ceeseoenerroveenneeioeoneonas 4
BDOP .101 Computer and Data Processing Principles.... ......... 4
PLT 200 Michigan Legal System.........cocvvuiuiinennnn. Lgeees 2
PLT 208 Techniques of Legal Practice & Procedure I,.....%..: 4 -
PLT 210 Mechanics .of Real Estate Law...... e eereeeanes ‘ 3
PET 211 Principtes,of Family, Law.....eveeueerunae. .. B, 2
. PLT 209 Techniques of Legal Practice & Prooedure | S 4
PLT, 212 Administration of Estates............... E N 4
’ ~ ~
- 4
o , ‘) e 7 )
. ’ ********‘*****:****************
T . - ”/ o
1974-75 GRADUATE EMPLOYMENT . .
REPORT SUMMARY . . . v
> . _\)
‘Brads in Employable . = B ' .
the ' Grads Working . Working Earning Median|-
Program . Reporting Full-Time Unemployed Part-Time _Range Salary .
22 14 10 .~ .3 1. , $600-1250 $823
» - . ﬂ
. » ST . -
K ) ) AU 3
8 Grads Report Working’ 9 Grads Report Working
Full-Time/Related Field Full-Time/Unrelated Field
' Earning Range - ﬁedian Salary | ' Salary - y ./
-$600-1250 $823 L $1000 e
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REAL ESTATE (Center Campus only) S

<,

¥

. 3 " OCCUPATIONAL INFORMATION - T -
: H . I A NUTSHELL .°. . oo

5 >

. REAL ESTATE SALESWORKER/BROKER [ECS-<Holland Code]

1)
. . - . . — _

NATURE OF WORK.— Salesworkers représent property owners i nting, e
buying, and selling property on a commission basis. Brokers own
real estate companies and may further assist customers with title
searches, deeds, leases, mortgages, and with negotiating loans to .
finance purchases. Real egtate salesworkers and brokers must be . -
licensed in Michigan. ) ‘

EMPLOYMENT TRENDSL_~Emp]oyment expected to increase about as fast as — -
average for all occupations in response to growing demand for housing

and other properties. However, highly competitive nature of occupa-

tion will result in many beginners havipg to transfer to other fields

‘of work after short period of time.

Annual i . © .

1970- - openings Projectéd
- employment to 1980 ~-1980 ~ '
' Detroit area 6,300 330 — —
. > .
Michigan - 1,750 . 610 12,350

o -
*

* .ESTIMATED SALARY. $12,000-13,000 by commission, depeﬁqing onaexperﬁéhce.
' N **********:k******************:k* . -

s .
e

PROGRAM REQUIREMENTS AND COSTS . . . :
{see page 83; General Catalog) . -

SEM ESTIMATED TOTAL COST

REQUIREMENTS _%c - MRS (tuition/fees, books and’supplies)’
-, . - . ) N
Certificate in Applied Science - =~ ~ . v . N
l . ‘Real Estate . . ” . ,
® 6 Certificate Core Courses..:...... 19.............8366.70 - $374.40 //
\ﬂAssoqiate of Applied Science . - . - ’
.Begree - Real Estate" ' \ -, .
"® 6 Certificate Core Courses....... P [ B $366.70 - $374.40 .
® 6 Associate Degree Core Courses....19............. $326.35 - $331.35*
@ General Education...........oeu.u... 200 e [ see Index ]
i . ® Etectives.............. e K PR «eoofsee Index ] -
- ‘ -7 . ®Physical Education................. Y ,..i see Index ]
-~ N 63 . . ‘
. % - - =%This amount is an underestimate. At the time of printing some

textbook and/or supply costs were not known.
K ply 529 nown..
N




T

R <t ‘ _.. «
-94- ) \
T . to :
. e R ) . . SEM o
CERTIFICATE CORE COURSES - REAL ESTATE . - HRS
RES 111 Real Estate Pr1nt1p1es ........ AR S Ceeees 3 ‘
+ RES 121 Residential Building Construction.....%l........ovui 3 .
. RES 231.Real Estate Appraisal.....eceveeecroneens Vereeroreanns o
RES 241 Rea Estate Finance. ..o v inieineninrinrrmennnnns 3
RES 251 Real Estate Law........ et eme e iee e, 4
BMA. 1077 Business Math.............. Ceeettreseeracasretecacntnn SO
a‘ ] ) )
\ . . ~ SEM
*ASSOCIATE DEGREE CORE COURSES - -REAL ESTATE : ) HRS *
ACC 101 ‘Principles of Accounting Is........ % ...... P «oeos3
" BUS 103 Law for the C0nsumer .............. S 3
BUS 108 Business Law .. oS iiniennnnnn Ree b eeeenanaea 4
BUS 255 Cooperative Education or elective....eeveevoenn.. “er. 3
_MKT 101 Principles of Marketing...voeeeeeviiiineeneeeeneannn. 3 -
MKT 201 Salesmanship......... seeas vaesees T 3

: L ; -, 19

, o ¢ *****.***** ********:k*****’******
S - N ’:’ea / -
) ‘ I B [§ -~
.o ¥ .
1974 75 GRADUATE EMPLOYMENT w .o .
‘REPORT SUMMARY .. .

Grads in  Employable
- the Grads _ “Working ‘Working Earning Median
Program Reporting Fu11 T1me Unemglgxgd Part-Time Range-—-Salary
15 8 7 g 1 $1%oo 2000 $1270
- _ . # . :
5" Grads .Report Workding ‘ . Grads Report_Working
Full-Time/Related Field ° : Full-Time/Unrebated F1e1d
Earning Range Median Salary o Salary’ ‘
$1000-2000 - ' $1635° -] < | .$1080
. 2ol ‘
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" GENERAL EDUCATIQNALIBERAL ARTS/TRANSFER COURSES
- (offérédaagygoth Center and §ou§h Caﬁpuses)

“

3 . o
\
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”
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OGCUPATIONAL: INFORMATION PR
IN'A. NUTSHELL . . -

N B
.
- 2 - -
14 1 -

Many post high school programs, particularly those offered b . ) .
community colleges, are not specifically job-oriented, but prepare .
students to enter a-wide variety of occupations or prepare them to- ‘
transfer the first two years of a baccalaureate degree to a- faur- ;# &y
year institution. While this may provide somewhat greater occupatibﬁéﬁ“j
“flexibility, enabling the student to be .etrained quickly for a“wi
variety of jobs during .ttmes of rapid change, it may also make

. career choices much more complex.. Many fields are overcrowded at .
the present time; anyone deciding to pursue a general liberal arts ‘ ' gy
education should evaluate job market trends carefuTly and discuss —

, .employment options early with a trained counselor. The following e G

~ table Msts some of the many occupational-alternatives for liberal
arts majorsa However, due to the great range of possible employment
areas, spécific occupational-information of the-type-.provided under
other programs (e.g. -nature of work) has not been published here.

g

»
- ~

o8

. .
» v Py

. ! - ]
e ‘ N L. . ‘oL . . -
;,‘) < = R 4 - - ﬁ' a
.7 =*BIOLOGICAL SCIENCES - ENGLISH " MATHEMATICS.
C. v = ' Y ‘Y . PP ~
. Dietician Gommunity Worker Acecounting staff
Eii?»Drug Inspector Copywriter - Actuary
Farmer = - P Correspondent Bank Trainee * '
Porester Journalist’ Computer Programmer
Landscape Gardner. >, Editor - - ~ Economic Analyst’
Labopdtory Technician Insurance Agent Insurange Analyst @ .
Madical Illustrater Library Worker < Management Trainee
Museum Worker Réx\h\SpLQ y Management Trainee Appraiser .
; Science Infqrmatio jalist Personnel Worker "(%ﬁtatistieian
Technical Writer: Technical Writer .- .o
- \-—» <
N S :, .S
Y B Al
.. ~ \ .
h? 2313 - ﬂ Y




CQEOMIC

Bank Trainee

. . Economic Analyst Traine
.- Highway Planning Trainee
Management Trainee ~
Market Research'
Marketing
_Purchasing Agent
- . Real Estate .
* Stock Broker-
' Techp1caT Writer

>

T EDUCAT ION ~\\\\\;
: " Library. Worker g

~ Manpower Deve]opment
‘ . Worker =

Business.Publicity Ed1t r+7
e

':96"'. ‘- s

o | -
FOREIGN LANGUAGES;

prcount1ng staff i‘x\\%ﬁ~ .. Adveryising/Overseas

YKi¥Tines -Personnel -
Interpreter, ¥ °
sTranslator s

Foreign Specialist
Foreign Correspondent
Foreign Dept./Bank
Library Worker,

Social Worker -
Travel Agent

U. N. Guide -

HISTORY. :

., Antiques Director

‘% Archivist |

Foreign Specialist

Museum Tour Guide Foreign Service Staff’
. Personnel Worker _ Historical Museum
T Prison Counselor Worker
i ) Rehabilitation Worker Politician
-School Caunselor _Technical Writer
. School Psychologist "Editor .
h School Social Worker Tour Guide
Textbook Editor ‘ o
s . - ) a 2 < .
- " . . _ PSYCHOLOGY SOCIOLOGY
- Adoption Worker . C1v11 R1ghts Norker
) Advértising Juvenile Court Worker®
v Ce. . Commun1ty 0rgan1zat1on . "Management Trathee
’ orker ) . Parole Officer o
e Management Tra1nee Recredtion Worker ™ ¢
. MarKet..Research Personnel Worker- ..
Y - Personnel Worker Urban Planner .
=N\ Probation Officer . . ' *
B . "+ Psychometrist -~
. . Recreation Worker
- Syrvey Research: #
- School Counselor

Vocational Counselor
3 .

,iAssayer

Export/Import Séle5~#

£

£ & s'
PHYSICAL SCIENCES

Accoust1ca] Eng1neer

_Sanitarian
Techniical Librarian
Textbobk Editor
FDA Inspector

N

POLITICAL SCIENCE

Administrative Trainee
City Manager

- Civil Rights Worker -
Congressional Staff -
~JournaT1st
Lobbyist:
Management Trainee
Political Norker '
Urban Planrer
Library Worker




-
~

: ‘ "y PROGRAM REQUIREMENTS AND COSTS . ... - |
a » . " (See pp.57-58, General ‘Catalog) ) . / %

. - i

Many different combinations of courses-and specialties are possible

in the area of general education/liberal-arts. (For specific infor-
mation on course requirements for certificates and associate degrees

at Macomb ‘County Community College, see pp. 40-41.) If you-plan to

\ . " " complete the first half of a’sachelor's degree program at Macomb ana\

" fully plan the courses you' take at Macomb with-one of our counselors.
. Admissions and transfer tequirements vary considerably from one four-
"-year school to anothﬁz. Poor planning on your part could result in
the loss of credit, delay in graduation and added- expense”  With the, ~
exception of the Certificate in General Studies ard the Certificate
in Behavioral Sciences (see p. 41) there are no specific programs .
in general education/Viberal arts. Costs, therefore, would have
to be computed on an individual course basis. To do so, first
determine the course or courses you might wish to take and then check
the Index of Coursés, p. 179, for costs.

- [
R R © ¢ .
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1974-75 GRADUATE EMPLOYMENT
o REPORT SUMMARY . . . o

e ' “Center Campus . ’

\ “{ Grads in Employable I S -
) “the AIR/Grads Working Working Earning Median
. | Program eporting Full-Time Unemployed Part-Time Range -Salary "
- . -
d 124 ,/’/, 37 21 . 5 © 6. $300-1,800 $662
' .0 By BN i

- ° 3

4 ~

Cee . . Grads Report Working ’ \\\\ }4 Grads Report Working A?
\ . Full-Time/Related Fiéld Full-Time/Unrelated Field

A

Earning Range MedianeSalary . Earning Range . Median Sa]a%y‘
$500-1,300° $625 | $300-1,800 $700 K

N
- b [ R
v " ‘ hd
- . .

then transfer to a four-year college or university, you should care-s - ,
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\)

South Campus

s

. S
&
i : ‘[ Grads in Employable N . .
.. the Grads Working Working Earning Median
" : “{ Program  Reporting Full-Time Unemployed Part-Time Range Salary
. 365 190 132 ' 2 32 $240-2,000 $1,000°

rd
v

: Grads Report Working
41 F

; Grads Report Working
ull-Time/Related Field

91 Fyll-Time/Unrelated Field , .

Earning Range  Median Salary - .

Earning Range

a

Median Sa]ary‘

$240-1,800 °  $900 $368-2,000 -'$1,000
. \‘./“""’
. f ®
\’ .
) A
\ P4
- . R3g= :
° /
¥ . y‘
) - o . - | ) . :
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INDUSTRIAL TECHNOLOGY AND RELATED ~ o
= PROGRAMS ! \

-

. . ' o - ‘ [offered on]y at ’South Campus]

i . ) . Archltechtura] Draft1ng
o L . C Auto .BodyWiiiign .
° T - Aviation Mechanics Techno]ogy
- : ~Civil Technology - -
B Climate Control Technology
L . Electro Technology
R _Fluid Power Technology
' Graphic & Commercial Art
o . Industrial Supervision & Management‘
. ) . Industrial Labor Studies
‘ . Metallurgical Science Téchnology
' Metals Machining Technology
- Metrology & Calibration Techno]ogy
: . ¢ - Numerical Control Techno]bgy
} Printing Technology
s Radio-TV-Sound Repair | : o
r (Electronic Service Techno]ogy)
< ~+ «  Special Machine Design
.Surveying Technology . o :
. Tool, Fixture and Die Design :
Typesett1ng ands Copy Preparation

‘ 'f Tos Wielding Technology
e
PN ) - . '"k********;*:k*********‘*_;**'_k;**** -
. - N , v -
1974 75 GRADUATE EMPLOYMENT . o
REPORT SUMMARY .. - -
Grads in EmpTByab]é_ — § :
the " Grads Working e WOrk1ng Y " Earfiing Median
Programs Reporting Full T1me Unemp]oyed Part Time Range Salany
157, - ° 1287, P?ﬂN(Z§ . 10 $500-1960 $120§:
- o " ! P
5’ . : . - : . { J < PO ‘ :
) 103 Grads Report Working ’wfi. T :] Grads Report Working .
o . 4103 Fyl1-Time/Related Field.’ SRR 1 ‘Fuﬂ ~Fime/Unrelated Field
T - | Earning Range Med{'an Sa]aﬁy e Earhang ‘Range  Median Sa]arx'
. » | $500-1900." . %1250 R .$sdos‘]650 o s $840

5t )
AL AN
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- ARCHITECTURAL DRAFTING (South Campus only)

\ < c
OCCUPATIONAL INFORMATION , ooy - '
IN A NUTSHELL .

-
« r
4

ARCHITECTURAL DRAFTER [RIA--Holland Code ]

NATURE OF WORK. Prepares clear p]ans and detail drawmqs from rough or .
detailed sketches or ‘notes of architectural and structural features<of
buﬂdmgs and similar structufes. Makes engineering computations in-
volved in ‘the strength- of material, beams, and-trusses. Est1mat:es

e A quant1't1és needed for projects.and computes cost estmlates ) L \ N

5

- I

Q@ >

_EMPLOYMENT TRENDS. Moderate increase. ' - o R

N\

SR ESTIMATED SALARY. Starting $140/week; 2-years experience $160- ZEU/week
. supervisor $245- 330/week

L
******’*******'*******‘**'*g:k***** . ¢ -
PROGRAM REQUIREMENTS AND COSTS ... . o _— N
_ (see page-64, General Catalog) Co. ' % e e
S * .7 "SEM . ESTIMATED TOTAL COST \
_REQUIREMENTS ~ HRS _ (tuition/fees, books & Supplies)

. © Certificate in Applied Science -' L
“f = - Architectural Drafting ) Co
/‘ . (Residential Drafiing)

® 8 Core COUrSES.... ..courvereuennnnn 21 % -$469.50 - $484.10% .
Certificate in Applied Science - . ‘ LT
- Architectural Draftmg - 1 . ) . ‘ : )
’ (Commercial Draftmg) o T % e J ‘
¢ 8 Core Glurses............. e 21, B $469.50 - $484.10*
‘# 5 Specialty 1 CourseS...:v.ivueeen.. Toagee v vvvvnnnnen. $273 95 _‘ o
' 36 $743 45 - $758.05%
- ’. . . N . .
CGertificate in Applied Science;= X
Architectural Drafting . - " ) -~
(Civil Drafting Technician) Co Ce
0 8 COTe COUrSES. - oueerereennns Y2l $'469.’504X- $a84. 10+ ¥
e 6 Specialty 2*Courses.........c..... 18eiiiiins ....$347.95 TR .
- y , ' 39 4. $817.45 - $832.05*
. -* This amount-is an underes’mmate At .the"time of printing some testbook .
© .« and/or supply costs were not known 236 , o R




-101-

Fcd

Assoc1afe of Applied Science Degree -
»Arch1tectura1 Drafting

R N
* This amount is an underestimate.
.and/or supply ‘costs were not known.

' 7

b

LR

At the -time of nrinting some textbook

o~ - L5
.., b
. "y . |
. \ ' -
. . o
v SEM ESTIMATED TOTAL. COST AN
.2 REQUIREMENTS HRS (Eu1t1on/fees, books & supp11es)
- Certificate in App11ed Science - ‘ - -
Architectyral Drafting . .
(Materials Handling Deta11er) \ ~ o
' 98 Core (HUISES....iverriinens s 21l i .. 8469.50% - $484 10*
"0 6 Specia]ty\3 COUTSES ¢ vvvvvieeannnens 18 e $284.95 '
- e -39 $754.45 - '$769.05

L

) 8 Core, COUrSES. . .oooveenen P $469.50 - $484.10%
o Electives. (5) from Specialty
 COUPSES . e geaeeeen e N 5.t ".[see Index I,
¢ General Education............cooenes 16, el [see Tndex |
o Electives from Suggested Elective o ~
A AS . (e s e it iieeaee s 7-10....... ®.....[see Index ]
0 Other E1ect1ves ..................... 0-3. . cieiienas [sée Index ] -
. 62
- Assoc1ate of App11ed Science Degree -
Architectural Drafting ¢ >
‘(Architéctural Design) . . _
0 8 COre COUFSES. . .ovveeeeeennens cer 2l .$469.50 - $484.10*%°
5 Specwa]ty 1 COUrses. .o oue iinnnnes | L S $273.95 - .
¢ .Genera’l EdUCAtioN. .o v e eeecnnnns ot [see Index ]
. Electives from Suggested Elecfive :
CAPEAS . e ‘...,....7r10.............?see Index ‘
"QPOther E]ect1ves.u....a.‘¥..; ....... L0-3. e { see Index
! v 62 ‘ N
. s _—
" Associate of ép011ed Science Degree -
.. Architectural Draft1ng v
(C1v11 Construction Spec1a1ty) _ A
0 8 COre COUrSES? . unrnrrueeneunnnens 7.2 IR s $469.50° - $484.10%
e 6 Spec1a1ty 2 CourseS....... e 18. . e $347.95*
o General Education,.......... cceeeeen 16 et (see Index
-0 Electives from Suggested E]ect1vey C- - v
Areas....,.i ................ t...§%%$;:U1 ............. [see:Index~ 3 ,
62-65 i




e .« - =3

S -7 - \ ' " ) @
v N - SEM ESTIMATED TOTAL COST " :
- REQUIREMENTS - HRS (tu1t1on/fees, "books & supplies)
. Associaté of App11ed Science Degree - '
% .Architectural Drafting
(Materials Handling Design Specialty) _ .
-\ ) "8 B Core COUPSES........eiiiiiiiriee, 21 e $469.50 - $484.10% "
(—\ . ¥4 6 Specialty 3 COUFSES...teeenns. 18 s, . $284.95 :
. . o General Eq®mtion...........ooonien. 16, i ininnnnennns {see Index ]
o Electives from Suggested E1ect1ve .
<. TArEAS . . eree e e ‘,}..7-]0........:....[see Index 3
. T 665 T
o . _ _ |
L d Ad " ' ! . ( . ® ° " SEM *
" ASSOCIATE DEGREE €ORE COURSES - ARCHITECTURAL DRAFTING HRS
L DAC,110 Perspective Drawing “and V1sua11zat1on ................. 2
.DAC 118 Architectural Drafting I....,.......... [P e 3 -
DAG 119 Architectural Drafting II. P TS ... 3
DAC 220 Design Eléments of Env1ronménta1 Ccntrol Systems ...... 3 - ¢
. ) - DAC 210-Structural Drafting..........eoveunnn P iees 2 . —=
et * CIV.211 Applied. Building Construqt1on .................... eeee 3 ‘
. o DAC 221 Building Spec1f1cat10ns...' ........ TR e 3
] Q\C 121 Arch1tectura1 Des1gn Procedures ................... s 2 .
. , SO Lo ;
< ! v . ~ . ,
Spec1a1ty I - Arch1tertura1 Designs
. - 3 f . ° N . 4
el DAC 120*History of Architecture......... e AITTTTTIRT 3
' , DST 125 Descriptive GEOMELIY s e v e igenensnnansesnsens ceeenienn 3
| : DAC -218-Architectural Drafting III...... R PR TR e 3
~ DAC 219 Architectural Drafting IV.........coovuvnenennns SEERERRI
DAC 21 Structura] Drafting IT........... e e 3 -,
~ ‘ ’ . 15
SpecLaTty 11 ;‘bivil Construction ) )
CIV 400 MAtErialS u. vverenideitorens s eiiereeeeies 3
CIV 110 Construction Methods and Equ1pmen .................. ‘.03
CIV 220 Soils .and Foundations........... N P 3
‘CIV 210 Strength of"Materials...... e e eaeeaaaes 3
CIV 212 Reinforced Concrete ConStruction..........oeeeeneneees - 3 o
SUR 110 Elementary SUrveying.......o.eeeeeernurnnnnennrnceeens 3 '
- ' 3 . )
: . . 18
. *. This amount is an underestmate At the time of prin’tihg some. - : ~ ’
, ‘ textbook -and/or supp]y costs were not’known . -
. . ”~ . .
‘A .
~ w‘ ) ';2 *~8‘ . '— . . N
{ - -~




. R _ 0 o
z’,_ ¢ ° ot &
T - . ASSQCIATE DEGREE CORE COURSES - ARCHITECTURAL DRAFTING _ . - HRS
. ; Specialty I11 - Materials Handling Desi:gn . -
DST 425 Descmpt} ve Geometry........ Cermeaeaanes P e
. DAC 122 Materials Handling Survey..-..,......:‘..............'...
. DAC 123 P1ant LAYOUt.....veeiveonnees e \ ........
e PAC 222 Controls Circuit Design..................ee i
; . DAC 223 Conveyor Detaﬂ andDesian..... PER e
T DAC 21 Structura] Draftmg IT D P |
\ ﬁ ‘ ‘ 18
s Suggested-Elective Areas: )
. , Surveying = ° Graphic and Commercial Art
Climate Control Business Law ° .
Civil Technology Drafting
(t ****************%:*****ei********
. 1974-75 GRADUATE EMPLOYMENT: Q 4
REPORT SUMMARY . . .
A~
] ¢
. . = :
) * [Grads in Emplioyable - '“Fu - : N
. +| the Grads Working ‘Working Earning Median
. Program  Reporting  Full-Time Unemployed Part-Time Range Salary
noooe 7 5 “2 - 0 $624:1641 $750
L‘_.. i 2! —_— L9
'*‘?
. N ~ I o — o
T 2" “Grads Report Working ) 3 Grads Report Workihg
- _Full-Time/Related Eield Full-Time/Unrelated Field.
‘ Earning Rgnge- Median Salary Earning R’aneje?/ Median Salary
- > = — e —
‘ $628-700" - $662 $800-1641 . $1221
S : ¢ 4 . ‘
. . %:'\ X . & - ! <
3 - ) ) ‘ “ .
- i - “a E . .
' TG . ' .
T R3D
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AUTO-BODY DESIGN (South Campus only)

[ .
N .
- .
. P
*
s . . 4
. , ~ M 4 .
" .
v
f

X OCCUPATIONAL INFORMATION . : .
%L/ IN A RUTSHELL . .
e Yoo 2 :
3 N AUTO BODY DESIGN. DRAFTER\[RIE--Holland Code]
. T ) : . -
~ L“V" .- . T . .- . 1 - . N . . -
. NATURE OF WORK. Draws details on full-scal® automobile master ' . G

designs drawn by auto body designer. Computes and determines :
detailed additions.to specifications of designer for body components..
Copies surface design and superimposes desighs of body compofients on
full-scale master plate. ~ o ‘

o . e
. ¢ . N - )
% . . ) L .
- _ EMPLOYMENT TRENDS. * Sgecifically not available. —However, employment
« expected to increase faster than average for all drafting occupations- .
’ ‘as move drafters will ,be needed to support*growing number of scientists k

and engineers. Also, .increasingly complex design problems require
additional drafters. Best opportunities for_holders of associate

o~ degrees in drafting. =
. ¥ . <
- - .. Annual . _ '
o . 1970 openings . Projected AN
b S : : employment to 1980 . 1980 )
| ’ Detroit Area .  12,900% 590 mam oy
a . ’ '} R .
Michigan® - 19,300 890 25,500. * . -
. N - . ~ Lt - .
e LR Cen . - 4 g
. . . ‘ . i -, . ~ , | e
S ; . e . o ,
ESTIMATED SALARY. Startihg~$§£§ per month; senior draftgr.$960 per’ month.
’ . 7 - : >. p ‘ . s 4
B ‘. ******************************"h.
F : ¢ . ~ -
. " . . ” ,’ / ' g o . &
L. o PROGRAM REQUIRﬁMENTS,AND CoSTS . . . ] . .
(see page 66, General Catalog) - % . L L
T . ™ . . . . s - i .
LR ) , .+ SEM ESTIMATED- TOTAL COST .
~ REQUIREMENTS : ‘ERS (tuition/fees, books & supplies)
~" P ' o L. - N ;. 4
CTertificate of Applied Sc¢ience - ) ' . . \\
5 Auto Body Designzv L . E C . '
: o6 Core_Cogéfes ...... e cerenens 17..0ceeen v 836790 - $363:85*
W m@ ‘ | ) . .ﬂk“m ‘ » ' ‘ ' / .
: ~ * This amount is an undereStimatgéﬁ«Af‘fhe time of printing some textbook : :
: . ~‘and/or supply costs were not known. N L = o /
. o . ) . ’ / ..
Q . ) ‘ 4 o : ~
ERIC* - Y . . 240 _ - -

At N 9

. e




.~ 1
.
. .
FL - -
2 .
’
. . .
» , L - -
. :
" : é - . N
. ..
£ . . ~ -
. & <
-t

. o« { _
* Thistamount-13 an underestimate.
and/or supply chsts welre not known.

»

-~ » ) ) ' . v - ' .‘

-

4

L

At the time" OF printing'éqme textbeokfg

" oo, i ‘-]Qs- -
- <’ K . < T
T ! ) 'SEM ° ° ESTIMATED TOTAL COST
N N REQUIREMENTS = __HRS _(tuition/fees, books & supplies) -
[N . , . :
S Associate of pp11eﬁ Science Degree - ‘ >
= X Auto Body Des . ‘ RS ‘ ’
- . - - &6 care COurses.............; ........ 7.0, ‘or.5..$357,10 - $363.85%
’ - . 812 Specialty Courses...... feeeeeans 19, cvtennnnnnnn $626.20*
% . ‘o General ‘Education..... R J6eoiat . ..[see Index ] -
e Electives from Suggested ETective . ., . . -~ : g
’ Areas...:,....f ..................... 00 e eeninnnnnns .[see Index ]
— - “62 . -
T & ¢
. . . B . ’ ’ SEM
CERTIFICATE AND ASSO@TATE DEGREE CORE COURSES ~'AUTO BODY DESIGN RS
‘ ST 111 Draft1ng Practicés........ R ;..f ............. 4
- ~ DST 125 Descriptive Geometry........ Ceeeees P 3
. -DAB 151 Body Blueprint Reading............. e reaen e, 2
DAB 206 Body Detailing......... fe e eeeesasm st ten e 3
DAB 207 Surface Development......... 3 .:)I .................. 2
+ ' DAB 208 Body Layout............ PR . AT 3
’ - ‘ < ‘ 'S ]7
~ e o
i e Specialty Courses ¢ . . | C N
- DTF 200. Panel .Tipping.....covvnvunnuns e eeae e, 2
DTF 121 Die Theory.f..;..::\ ................ e e 2
L ¢ DTF 228 Die DeSign...vuibererernnnnctonnnnenns Fereitiereasaies 3
s $3 (DTF 236 Body Fixture Detail and’ Des1gn..! ...... Wi teer s 3
T ACJDTF 117 Jig and Fixture Detailing and Design...%a.c....... L3
N DST 116 Indastrial.Processes & Materials........couenn. e 4
B L PHCT 238 N/C GRS T..luuueeeerenieneeneennneeeeannen 3,
& 3 *@NCT 239 N/T Graphics II........ eeaas PP CLEERRRERRPY ~ 3 -
-MTH:210 Fortran Programming.......c....eoovees R 3
NCT %Tg F@ndamefitals of Numerical Cantrol.%. ...veeeeneuen.. . 2
. "NGT. 716 Manual Programming for Numerical Control.....r....... 3
'y ‘g"DEF 237“Aate$§t1céye1d1ng Equipment Des1gn ...... !..,...u...;;l_g;
. ) t “a v l ' . . > . v e
. s b % ERARE ) . 19
? . Su&st‘&d E]ectﬁe Areas o eéb SR o~ -
.Draft1ng '3",‘ . Metals Machinina .
We1pipg o808 a0 - Industrial” Cooperative Internship
! Yoy ooo. | A . . '
& e " v
- . . R % .o ST~ ..
k- , L w "’;c**t;*’***%*****-}e***************\ .
- ) L'y "‘ :: - - s ,': . ' $
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- 1974- 75/GRADUATE EMPLQYMENT : L. =
AREPORT SUMMARY . . : - < . B
. . B -~ ';3 y )
7 ) . Y -, .
%}' . . ) [ % - - . 0} -
X *_[Grads in- Employable o . N
.| the ) Grads workmg ' Working “Earning’ Median
Prdgram Reporhng Full-Time Unemp]oyed Part T1me Range Salary
VU A N 5° . 5 -0 0 §775 1600 ‘95
,‘ ‘ AN ) ' ‘ c /o
i ¢' Grads Renoﬁ. Norkmg 1 Grads Repprt WQrkmo
oL Full=Time/Related. Field . Full T1me/Unre1ated Field
. N Earning Range Median Salary Salary -
i ‘\*\3775-1600 _$790 $1000
L e - '
¢ , p “
- -~ o
d f 6 s . M .
g ) e . ‘ ‘:ﬁ'
g ‘) . |
- -/ - ¢ - P _ - '
. . ‘B '
. - ~ .- I v ot
. T N N s »
..: . / “*. \‘ - ’ 4 . ) / .
C C ‘L g f ; y
A}
¢ i - 242 $ . s < -
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' v " AVIATION MECHANICS TECHNOLOGY (South Campus only)

OCCUPATIONAL INFORMATEION

-tions and control equipment, instruments, or on sheet m&tal sections.

* Air Frame or Power Plant License is required by the FAA, for maintenance
mechanics, and Communjcations License (FCC) is required for electronic _ ~ -
. equipment servicemen. o, - ‘

)
- =

R ° -107-

. e EYN
[

e

!
e ol

IN A NUTSHELL . . .

°

AVIATION MECHANIC [RIE--Holland Code]
',“ ‘ ~ . ,. ) . N - ¢ /ﬂ‘ .
NATURE OF WORK. .May specialize in work on- a particular part of the qir:
craft, such as propellers, landing gear, hydrauljc equipment, communica-,

‘ L]

[ J %
. \ EFEMPLOXMENT TRENDS . Emp]oyment‘expected to increase about'as fast as .

average for all occupations, but opportunities in various areas of
aviatiom will-differ=—6ood opportunities in general aviation; keen
competition for airline jobs; opportunities in Federal Government
*dgpendent upon defense spending; opportunities in general, will be good .3
if there are no further fuel shortages. -
. / T sAnnual
’[ - 1970~ openings Projected

| . employment - t0*1980 © 1980 . .
. - - ) I3 ‘

. 'fDetr%it Area * . 900 ¢ 30 ¢ . ---- : =

K}

»
@~

.‘@ - - . - . 3 v , W
< Michigan - . 1,500 . 50 * 15780 ' -
¥ . - . iy X (‘ g .
ESTIMATED SALARY. Beginning $4-8.00 per hour; experiencea-56-9.00?pe?’h0ur
. . ¢ ) o . ‘/\
4 . - ‘. -
"k**';*‘ ’

khkRkkdkkhkhkhkkkhhkhkkkkkhkkhk

-

4 . S
' \s L.

? ., , PR R
'£ROGRAM REQUIREMENTS AND COSTS . ., .
(seg page 66, General Catalog)

i - - »

” AIRFRAME MECHANIC SPECIALTY -

4

-~

Lo u(" ' PR - - £STIMATED TOTAL COST - :
> REQ REMCHTS ’ HRS {tuition/fees, books & supplies) ™

-

Certtficate iﬁ'Appiied Science. - ) 5 ‘
_Aviation Mechanics (Airframe) * - Vs

) . . P ——— -

0 8 CORe COUFSES. .. auevrnnn... S 20 st $360.00 - $399.00

. 4 A J

. ez Specig]t%gl Courses-....... R K 1 PN .....$600.50 - $688.50

55 .~ $960.50 - $1087.50 -

24y .o
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N

3

-108- .

Associate of Applied Science Degreé - L ;
Aviation Mechanics (Airframe) , .
. - / 4
e 8 Core Courses ...................... 741 J $360-00 ~ $399.00
. @ 12 Specialty I Courses.............. K1 $600.50 - $688.50 -
» '=General Edugation........ S 16.0cu.e sy---o-[see Index ]
' . - N .
. e POWERPLANT MECHANICS SPECIALTY -
Cert1f1cate in AppI1ed~Sc1ence - . .
Aviation Mechanics (Powerplant) , ) L . .
e 8 Core Courses........ e e 20..... e $360.00 .- $399.00
* [ 12eSpecialty II CourseS....... T - ..$611.50*
N " 54 $971.50 - $1010.50*
¢ . > -
Associate of Applied.Science -Degree - —~. bl
Aviation Mechanics (Powerplant) . -
’ = T '
@ 8 Core TOUPSES.....oovvnnnnn D) PN X[ 1t B o0 - $399.00
e 12 Specialty<1l CourSes.:...........34, ....oovvninee. $611.50% .
® General Educatien......, N P 16...00nen ~o...[see Index ]
- ) €’ . 70 ‘ ) ’ P :
. . SEM
CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - AVIATI®N MECHANICS HRS
. 'APM 111 Basic EIéctr1c1ty“.......: ............ L T veen 30
¥ P) APM 1712 MathematicS .. ovveernvrenernneeeeesesnonananosnnneonass 2,
. > APM 113 Basic Physics, Aerodynamics, and We1ght and BaIance 3
., APM 114 Materials and ProcessesS we. s eeevnieviivionnlonienn. 3
APM 115 Aircraft Drawing.......oooveeeneniinrnnnnnnnns el &
d APM 116 Maintenance Forms and Mechanic CertificationX........ 2
“APM 117 Cleaning and Corrosion Control.......... ..coovvvennig 2
APM 118 Tests, Preparation and Practice.......... e e \3
. - 20
, @
4 * -
K ThiS‘améunt is an, underestimate. At the time of printing some textbook
and/or supply costs were not known. : -
\ . ' . ! i -
. -‘ ' » st ‘. Rd ,
.. o ~ 244 .
- ’ ..' e

& —
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.~ . r'g . \ o ) -~
° . o " . -* SE”
CERTIFICATE AND ASSOCIRTE DEGREE CORE COURSES - AVIATION MECHANICS<HRS
\ Specialty L - Airframe Mechanic o C ¢ .
. Airframe Structures ¥ - :
AFM 211 Repair of Wood, Fabric and F1n1sh1ng ........ “Boieeeee 3
- AFM 212 Sheet Metal I....:.,..z ....... ;.....................$..3 )
AFM 214 Sheet Metal - II........ B e ? ....... e gaee e 3. °
AFM 213 Aircraft Welding.......oeovveesiiniiiienenriennenannin. 2
AFM 215 Assembly and Rigging, Inspection, Ground 0perat1ons
and SErvice. ... ittt e NELEEREREE 5
Airframe Systems and Components )
REM 227 Hydraulic -and .Pneumatic Systems, F1u1d Lines and ) .
Fittings. .. ooiusvneesnnn T greiaean e e 3
. AFM 222 ‘Landing Gear Systems..u.........: ........... Neeeeeees “ 3y,
AFM 223. Cabig Atmdsphére Systems , - Ins trument Systems , -
; . Commun cations and Nav1gation Systems ......... epeeean 3
~ AFM 224 Electrical Systems I. T P T T 2
AFM 225 Electrical System$ II .......... L e [ S 2
AFM 227 Fuel, Ice, Rain Control, Position and Warnipg, Fire  *
Protéct1on SYSTEMS. ¢ v e vt ities st 3.
; AFM 228 Tests, Preparation and Practice (Systems and : '
e Components)....... ey e 3
' ~ . L ' : 35
. ‘ o -7
Specialty II - Powerplant.Mechanics ) e . <
R Powerplant Theory and Maintenance © * .0
PPM 21T Reciprocating ENGines L.l ..emeoreneriinineprnemie. 3
- PPM 212 Reciprocating Engines II....... S R 3.
5 PPM 213 Reciprocating Egnines III, Engine Inspection.......... -3
PPM 274 Lubrication SYSTEmMS. ... .....evsvenenoeuionanss e 3
- .PPM 215 Turb1ne Engines, Ground Operagéons and Serv1ce....1.3.~3
Powerplant _Systems_and C0mponents . X .o . ‘
PPM 236 Engine Electric I, Fire Protection..........: N 20T
PPM*237 Engine: Electric II Instrument Systems....... e 2 4
PPM 232 Ignition Systems..... R YRR i eees e 3
PPM 234 Cooling, Induction- and Exhaust Systems..? ...... i 3
PPM 233 Fu¥ ‘Metermg.......... ............................. P
PPM 235 Propellers. .. .ooveeihunnnnriasneeiense e 3 ..
PPM 238 Tests., Preparation and Pract1ce (Systems and ,
Y _ COMPONENtS ) e v vvnnnnevnennees e e eedeees 3
a s . ) ‘"' . . ~ 34 ’. X .
. ‘\ Y . -..:‘ B 3
) . - ey AT . ’ '.;_ \
: ****************************** . . o
s . e 4y
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BARSE 1974-75 ‘GRADUATE EMPLOYMENT" ‘ o
'REPORT SUMMARY- . . . '

+

> v . \
. N i AP . .

>

Grads in Employable

the  Grads
Program "Reporting

Working “Horking
Full-Time Unemp]oyed” Part- T1me

Range .

Earni;g qujén_

Salary

D

. .

N C .
. . NOT AVAILABLE, NO KNOWN GRADUATES .1974-75 *
., _ PY . B _li .
. . N f . 07 3
Wk, , ‘ ,
. D ; . Lot ; . /' . '
“ . . ,
- .
4 ’ LY . ‘
. A []
e e - o :
- A . .
' ’ {
B , R
A\l
”,
’ {
- P
— E e ’ 1.
\I \\ . ,: )
3 / \ :
[
!
1 .3 > R . : 4
v
H
L ‘ , .
\ . -
i
. - B ) \ .
! - , ]
c . )§
N ) o N
i * . i
- N
' t .
— M T TR
» , - * ) -_&
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A @ X N
\ ! ! i
d “ L] ¢ - i
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) B 'CIVIL TECHNOLOGY (South Campus only)
. C - = N ’( o .
o, -GCCUPATIONAL INFORMATION . o SR
S0 INA NUTSHELL .. ~

.

/

< CIVIL ENGINEERING TECHNICIAN [IRC--Holland Code]

.
’

: engineers, utilizihg thearetical knowledge of fundamental engineering,
ot mathematical, or draft design principles in the. construction and .
maintenance of structures-and facilities, sgch—as roads; railroads,

o " airports, bridges, pipelinés, powerplants, wifi:/jrd sewage systens,

NA!EBE,OF WORK. ~ WorKs in direct support of civil (o; construction)

« .and waste disposal units.\

e e 2oy T I - e = = - - —-~.—--—..,.Z- -4

3 iy . o T
“EMPLOYMENT TRENDS. - Employment is expectedXto grow ifaster than average .
as a result of growing needsof housing, industria¥ buildings, electric
power generating plants, and transportation systems., Work on environ- -
mental pollution and ener?y self-sufficiency also will result in
*. openings. 7 . ’ S

b
- - . . ) ~

4 .

s
.

_ ESTIMATED SALARY. Mot available.

i : ) ) {
- » . , N - .
" POSSIBLE CAREER LADDER. Some engineering technicidns-with experience ®
and post high- school education may eventually be promoted to engiheering

+ _positions. However, neanly all study engineering in a co1;ege or +
‘Wnivérsity for 4 or 5 years to obtdin a BA degree.! 8 L

P N
¢ ) ///’
J e i

4

§ .
i ,,>
b

,
****%**********%***************
| S v

- i o -
1
1

. _ é : ’ )
*PROGRAM REQUIREMENTS AND; COSTS . . ’ ]
) (see page 67, General Caip1og) _ ;
. ‘e ‘ ) L, o s S d , 1t N 5
S X B SEM -ESTIMATED TOTAL COST :
) - REQUIREMENTS® . ~HRS (twition/fees, books & sunplies)
. i : - T . R
¢ (ertificate in Applied Qcience - ,
‘Civil Technology e - ,
. 95 COre COUrSES...iseeiveeeernnnn SO k- RO $267.45
') 4 JI .’ N . .
’ ~ Certjficate in Applied ééience - ’ o o
- : ’Civig_lechno1ogy (Highway Specialty) j . ,
_ ‘ o 5.Core Courses....... oo e 130 $267.45
-9 8Specialty I Coursesi.............. 24....... f..on...$721.05*
/ - S 37 7 3988.50%

V

' * This amount is an undérestimate. At_Ege timeiof printing some textbook
. and/or supply costs were not known- 4y ) ]

«
=



/’\\ - -112- )
| »
; A - \
V o SEM ESTIMATED TOTAL COST
= ) REQUIREMENTS HRS (tuition/fees, books & supplies)
‘ Cert®icate in Applied Science - ) ’ ot ) -
e Civil Techno]ogy (Construction Speciatty) .
® 5 Core COUMSES.. . Fuuereenonrss S 1300 P $867.45 T - .
© 8 Specialty II Courses........... w23 $768.00_ - $782:60*
-36 . $1035.45 -$1050.05
_ . - Certificate in Applied Science - o Lo
C1V11 Technology (Sanitation Specialty) .
o § Core Courses..... e PR & OO e $267.45
. e 7 Spec1a1ty III Courses...n ......... 25. v, e ..$769.75_ - $817.55*
. Y s T 70T §T037.20 -$7085.00
- . ' ) v . ‘
Associate of Applied Science Dearee’ - L s .
Civil Technology - o . 3 ]
e 5 Core Courses...... e 13,0000 veee....$267.45 .
o Electives from Specialty Courses....23:25............ (see Index |
o General Education..........ccoevenns 16....... A [see Index ]
‘ e tlectives from Sugaested Elective .
o Areas...... i s 10....... v [see Index !
e 62-64 . .
N }
N - s ; SEM
»  CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - CIVIL TECHNOLOGY > HRS
L CIV 100 MAaterials.....emeeseresmmesss e R SUTRARE T
o CIV 101 Civil Technology Seminar.......... SN e eeeas 1
e ) CIV 110 Construction Methods and Equipment.............. e 3.
: CIV 111 MechanicS...ouvuiueeunrieiiiinrnnnnniniggeeeeeeeees 3
3 CIV 210 Strength of Mater1als.§ ......... :'%7 ................... 43
T ’ T 13
i . <t . { ' 1
% ‘Specialty 1 - H1ahway Spec1a]ty, L o . U
R .+ CIV-220 Soils and Foundations........... B RS e 3,
L : CIV 221 Drainage and Geology..i....oecen BRI EEE e 3
‘ ‘ CIV 212 Reinforced Concrete Construct1on.ul: .................. ? ‘
: SUR 110 Elementary Surveying........ e i3
' SUR-.220° Royte SUrveying..........ccoeenne e et ‘33
SUR 230 1and Surveying.. 1 ,.,,; ...... 3
‘. DAC 221 Building SpeC1f1cat1ons ...... Vg e eeesaae ég:,‘ .......... 3
© SUM 227 Product Estimating & Cost Determ1nat1ons...ﬂ .......... -3
‘- L ' B
¥ : * ‘ I
. g S
s, ° i . . »” '
* This amount is an underest1mate At the t1me of pr1nt1ng some, textbook
and/or supply costs were not known»z340 ‘ , .

-
Bt ]




CERTIFICATE AND ASSOCIATE DEGREE\LORE COURSES - CIVIL TECHNOLOGY HRS

RN 3 Grads Report wqu1ng
' : : Full= T1me/ReTated Field :

Earn1ng Range Med1an Sa]ary

$1,100-1,445 515160

‘ /
Spec1aJty I1° - Construction Spec1a1t17 .
Civ 220 Soils and Foundation............ e eeae e 3
CIV 2271 Drainage and GEOTOGY.......cueveenuneronrnnnneanennns .3
CIV 211 Applieds Building CONSErUCEION. o v v vvnereeenronneeenns sen 3
CIV 212 Reinforced Concrete Construdtion..........c...i..... .03
DAC 118 Architectuial Draftjing.l...... P R B
- DAC 210 Structural Drafting..o.c.oeeenn.. P b e 2
< " DAC 220 Enyironmental Control Systems ........... haereeneeeens 3
DAC 22] Building Specifications...%....h.veeveeens Gecnnsranns 3
. . : o . - 23
N SDec1a1tyglII - San1tat1on Spec1a1tx_ ' . B /' _ i
CIV 220 So6ils and Foundations.'.......... e e eeen s 3
CIV 221 Drainage and Geology........... N S S 3
= “CHM 105 General Chemistfy Iooocomamn e fe VSN
CHM 106 Geneval Chem1stry ..o N AT RN
BIO 100 Biology........ AT e e e . 4
- BIO 210 Microbiology...s ..... T O Y AR REREEE 3.
EVS 105 Environmental Science..............te.ee O A 4
: 7 ‘ 25
Suggested Elective Areaé: ,
Biology . Chem1stry 1 Supervision and Management ’
Drafting Ind. Coop.” Inté¥n5h1p Architectural Draft1ng
. - A \.ﬁ s, .
.*****************‘**fk***';c*****,** /
e .; ’
1974-75 GRADUATE EMPLOYMENT . ) ;s o § .
REPORT SUMMARY . .°. - 5 ;
L, ' = hd - ;Q —t
(Grads “in EmpToyable : ‘ e § - € _—
the |, Grads Working ., Working <Earning Median !.
Program _ Reporting Ful¥-Time Unemp]oyed Part-Time Range SaTanx;‘
6 6 g T 2 0V 1 §1,100-1,445 $1,160° |
X . l. ) », L } i . | . - - ‘l
k4 > / M
° ’ \ ‘ LS - '
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. CLIMATE CQNTROL TECHNOLOGY fﬁouth Cambhs only) ”

N
v
.

OCCUPATION INFORMATION® I . ~
IN‘A NUTSHELL .. . . - S . ,

L

AIR CONDITIQNING/REFRIGERATION/HEATING MECHANICS [REI-¥H011and'C9de]
s h\? B N . ‘ ® - '
NATURE OF WORK.- Air cond1t1on1ng, refr1gerat1on, and heat1ng mechan1cs
1nsta11, repair, or service heating, refr1gerat1on, or air conditioning

ESTIMATED SALARY. $4- 8.50 per hogr. May.hgve seasonal busj_periog..

. . C oo 5
* £ 7 S ‘
: . ‘ .********;5*************'{f********‘k* . ' ) . %<
) . " ;: 5
PROGRAM REQUIREMENTS AND COSTS . ... A S A G
(see page 69,. Genera] Catalog) 3 ) -
L : SEM . ESTIMATED TOTAL COST '
REQUIREMENTS - HRS ©  (tuition/fees, books & supp]ies)__'

Ce#%ificate in'Applied Science - - . ’ . o .
Climate Control, Technology (Air i ,
Cond1t1on1ng, Heating, Refr1gerat1on) Lo s

13 Core CoursE/,...: ............ c 3T, $834.40

4

. 3
>_ units in residential, commercial, 1nst1tut1ons, or industrial establish- ~ s
"ments.. May in$tall prefabricated systems and units or-assemble the
- ‘components. of custom ones using 1ayouts, b]uepr1nts, and schematics.
g May estimate’ costs and serv1cé requ1rement$ y ’
EMPLOYMENT TRENDS. Employment expected ‘tozincrease rapidly for ail ’ _ T
occupations. -Most openings for air cpnd1t16n1nq and’ refrigeration v -
mechanics. Employment of furnace 1nsta11ers and gas burner mecha i
-shoyld follow growth trends in.néw construction, while employment o .
0il burher mechanics shoufld grow as heating systems are serviced more .
frequent]y to conserve 0jl. ) . . j
s ¢ 7 Annual - .
) .+ 1970 opénings  Projected o
T . employment , to 1980 1980 e
. LA, 3 _ i bl r - - o . R
_Detroit. Area 2,000 _%180 ----
. . Michigan © 4,400 36 7150 3
- ’ T “ < o




0 .o SEM
RéQUIREMENTs : s, HRS

/7
[ 4

ESTIMATED TOTAL COST -

Certificate in.Applied Science’ —*
Climate Control Techno]ogy (Air

(tuition/fees, books & supplies)

Conditioning) “
» N
. 86 Spec1a1ty COUrSES .y lhunnnns e 17 i '..$388 05
ertificate in Applied Science -
limate Coptrol Technology (Heating) . : -
o 7 Specialty Courses....m..eoueen.n.. 720 VR $472.85 ..
TR ' - . -
Certificate in p11ed "Science -
.C1imate,Contro Techno]ogy (Refrigeration) - L S T
e 5 Spec1a1ty Courses ................. M........... 0...$293.85
- Associate of App11ed Sc1ence Degree - . 3
T CTimate Control Jechnotogy — — — — ST YT B
o 13 Core Courses............ e ) S ....$834.40
. o General Education..........ocvvnnnnn 16 e it [see Index 1
| Electives...:...... PP St e t...[see Tndex ]
s 62. .
T ’ "SEM
CERTIFICATE AND ASSO TATE EGREE CORE COURSES - CLIMATE CONTROL _ HRS
*. CCT 120 Fundamen 1§ of "Air Cond1t1on1ng & Réfrigeration...... 3 -
CCT 130 Refrigeratiqn IT .. .o e il 3
€CT 140 Air Conditioning I ...... :....,.;.;.._ ........ P A |
CCT 50 Heating I..... et U P G rer 3
CCT 160 Duct Layout & Fabrication..... e N e EERTTRRE 3
. CCT 170 Fundamentats of-Controls......covivevrunnnns s 3.
- CCT 230 Refrigeration IT....oiiiiiiiiiiiiiiiiiiiin i, e 3 -,
S CCT. 232 Refrigeratipn Code......... e e .. 2
CCT 240 Air Conditioning Il........... e e 3
CCT 250 HeatJng | 18 et b 3
. CCT 252 ‘Heating Code......ovvvininmuennnnnees AT 2
CCT 255 Steam & Hot Water Heat1ng ............ preeens AP 3 .
CCT 270 Advanced Controls..ovvennnernnnnnnnn, T 3
- Cet .'_' - , ’ . . ‘. é7‘
} o :
. ' ‘«m:¢:1 i F .
:': b ® ‘TW&:{\-/ '
Lo { .
i ..
. . 5 8
. : .
3 251 3 . \
!‘ ' ’ )
* L Loy ¢~ 3 \

Rt .
"\ . B .
T




;%k{‘;‘ . . t e -]]6.. “ '
g
I S ‘ _ ’
: AR _‘,‘ 'S o ) 3 , Lo g ;:v
R e "SPECTALTY COURSES
] Cert1f1cate in Climate Control ‘(Air Cond1t1on1ng) .
- ‘ _CCT 120 Fundamentals of Air Cond1t1on1ng & Refr1gerat1on...3.. 3
= " «+ CCT 140 Air Conditioning I........... S R TR fereieees 3
: . CCT 160 Duct Layout & Fabrication..........coiiiiiiiiiinnnnenn 3
K CCT 170 Fundamentals of CONtrols......oceeveiiiieniinninnnnns 3
- CCT 232 RETrigeration COde. . ...uueernseemnneinnieieeiaennns 2
- CCT 240 A1r Conditioning II........ e i et i 3
S 17
, 'Cert1f1cate in Climate Control (Heating) ’
CCT 120 Fundamentals.of Air Conditioning & Refrlqerat1on ...... 3
CCT 150 Heating I..... PR A P 3
CCT 160 Duct Layout & Fabricdtion.:..........ccoovuennn Baveeen 3
<. CGT 170 Fuhdamentals 'of CONEtrols.....oovevviiqenenannennnnns 3
, —CCT 250 Heating T+ PP AR 3.
CCT 252 Heating Code......covvvneinncinnnnnn. e s S 2
CCT 255 Steam & Hot Water Heating....... R seeveeeea 3
; . - ' 20
. g
Cert1f1cate in Climate Cofitrol-(Refrigeration):
" CCT 120 Fundamentals of Air Conditioning & Refr1gerat1on ...... 3
CCT 130 Refrigeration I.c.o.eviniiinnnneslioninidonnenennnn 3
_CCT 170 Fundamentals of Controls.........ovevuivnrenoennne. 2y, 3
ooy s CCT. ,%30 Refrigeration Jl....couliiiiiiiiaiiaitonalininnn, A
3% CCT'232-Refrigeration Code.............. T P S Y
@%‘;‘ ’ )1]4
. . & ! ~ ) .
= . A
" - ) *******************'***}******‘;*
: \ B : - /
Yo ?1974—75 GRADUATE EMPLOYMENT «
. _ 1REPORT SUMMARY . . . , S
i . . “‘J 3
b ‘ ’ T :
jGrads in Emp]oyang‘ . . o . *
. the Grads Working . Working Earning ; Median
%Program Reporting: Full-Time UnempJoyed Part- T1me, Rq;ge Salagy [
36 T3 20 2 1 $640-1 800 $1, 020
. , ! ' i ,
’ . ’\ .. H
3 “Grads Report WOrk1ng . ; Grads Réport Working
Full-Time/Related Field .Ful]—]ime/Unfe]ated Field -
Earnifig-Range Medidn Salary Earm’ng~ Rangé Median Salary
o 1| $640-1,800 .+ $1,040 ‘| $800-1, 800 $1,000 .~

»+

25P
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: OCCUPATIONAL.INFOQMATION'

" NATURE' OF ‘WORK.

ELECTRO TECHNOLOGY- (South—tampus only) «* ' o
* / ¢ B i L\ « ' ’

IN A NUTSHELL . . : o L ‘.
. ' - / .

ELECTRONICS TECHNICIAN [IRE-$HolTand Code] -
v 5, ¢ - .
—_— R < 1 . -'

Applies electronic theory, principles of electrical ' '

2~

cirguits, electrical testing procedures, engineering mathematics,
physics, and related subjects to layout, build, test, troubTeshoot, B
repair, and modify development and production e]ectron1c equipment. - '
May work as technical product.representative to customers (saTes),-1n
g?germ1nat1on and solution of customer techn1ca1 requirements or in
Jd serv1ce/1nsta11at1on . -
rNJ

.However, employment*

v

EMPLOYMENT TRENDS. qpec1f1caHy not available.

“_for engineering and science technicians expected to grow faster than .

average for all occupat1ons as resuTt of industrial expansion and
increasingly important role of technicians in research and development.
Favorable employment opportunities, particularly for graduates of ~
postsecondary school technician training programs. . > e

&
bt -
< ~ L .

. REQUIREMENTS .

ESTIMATED SALARY. Wide variance depend1ng on education, co-op exper1ence.‘
Job responsibility, and "employer type For 2-yearq§;§oc1ate Degree
$7, 500- 12 000 . .

1

( *t**********************.*******

" PROGRAM REﬁUIREMENTS AND COSTS .

(See_page’70, Genera] Catalog) '. S

SEM
__HRS

_ ESTIMATED TOTAL COST
(tuition/fees, bodks & -supplies) .

Lertificate in App11ed Science -

Electro Techho]ogy} o . , . . ) o -

" o 7 Core’ Courses..?....; .............. 24.... R v....$443,35

N

" tartificate in App11ed Science -

Electro Technology' (Industrial

Electronics Specialty) .. . ‘ e
;8 7 Core COUrSesS........o.vuvn.n. e 28, .. i $443 351 .
o 3.Specialty’ I Courses............... 9oy $174.95
- 33 $618. 30 ’

1 r

- R
‘ 2
. N R/ i




T - T e 3 .
(\ - ’ »
‘ . LT
‘ - » "
: R SEM - ESTIMATED TOTAL COSF .
. REQUIREMENTS® .~ “HRS (;u1t1on/fees,7books & supp11e9)
& / Certificate n AppT1ea .Science - ° < '
¢ Electro Fechnology (Communication v
) .Electronics Spec1a1ty) BN T . ,
0 7 Core COUrSES...uunirnnnnn e 28, Ceeeeens $443“§§ :
o 3 Specialty T1COUrSES e vevneneennsnn. PP S $155-45
= ~ .
33 . $598.80 ‘
- ~ .
i1 : Certificate in AppTled Science - .o ; v
o - Electro Technology - (Instrumentatlon . < .
| o Specialty) °~ oo T N L .- :
) o 7 Core COUrseS.......... e 28, e $443.35° 7
) 03 Spec1a1ty IT1 Courses ...... ceane G, N Y i -
X . - 33 - $614.50" ‘
Associate of Applied. Sc1ence Degree - a Y N .
; Electro TechnoIoay o Ty . )
0 7 COTe COUFSES. .euenreeenenes T 7 S $443, 35,
.. o Two of the Following Specialties....18....%..liviuinns .[see Index ] -
: . ® General Education..............ie.e. 16 i [see Index. ]
o Elécfives from Suggested- ETect1ve . oo .
' Areas.....ooiiiiiii, EERRRRRT Y . U SO [see Index ]
3° 4. o s . ' . 62 D - —
1 .
;‘ B ' SEM
) CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - ELECTRO TECHNOLOGY HRS

ol [

ELT 116 Electro TechnoIogy I..... e et esseses e e ceens 3
ELT 117 Electro Technology Il........covuvnene PR LI o 3
ELT 118 Electro Technology III...... e areessess e Ciereaeas e 3
ELT 119 Electro Technology IV......... e reassesasacnersenrasuns 3
TMT 116 Electro-Mathematics I,...... e e 4
TMT.117 Electro P ot eriieeraaes . 4
TMT- 120 Techni¢al Physics......... .. Ceeva e weseneneas 4

24
Specialty I -. ndustrial Electronics :
ELT 128-Industrial Electronies I........ e e Seys o nses e e 3
\ELT 229-Industrial Electronics II.f..../(T..?.u ........... e 3
ELT 227 Logic Controls........ Ceeeenees B R R 3 o
] . - ) | s
Specialty 11 - Communication Electronics | : NN
ELT 238 Communications Electronics I..vooovendiunnn. Teeeeeeen. 3
ELT 239 Commuinications Electronics II......... R I 3
ELT 230 Communications, Equipment Servicing................. ver 3
' ' A -~ A B R ' . 9
: 234 -
' s

. ‘5 /
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CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - ELECTRO TECHNOLOGY HRS

SpeciaTty 111 - Instruméntat1on Speéla]ty e J - ' .
' . ELT 248 Instrumentat1on I..... N P S 3 .
s ~ o ELT 249 Ifstrumentation I1...... e L PR % QR 3

- Te

i e ELT 210 E]ectro Hydrau]1c Servo Systems

M - . . ‘ L 9
< P R, N / e _ .
. < > % . - _
. -Suggested Elective Areas: ° oo . o
/ "Fluid Power . Drafting
- Metro]dgy — Industrial ‘Cooperative Internsh1p
T - Numerical Contro] ®
- hd & . ¢
i ’ ************************f?ff}*. ,T
‘ \ e ‘ ’ - ‘;
197475, GRADUATE EMPLOYMENT oo ’
“-REPORT SUMMARY .. \ A -
c . o .. g ‘ >
) Grads in Employable .. 5. D ERAERRERRRI
& " thé » Grads Working o Working® Earding Median'|’ !
Program _ Reporting -Full<Time ;Unemglqyed\qurt:Time Rangg' Sa]ary X N
44 36 34 1 1 $436-1,600 $950 o
® . J. . e 4 .
"3 Grads Report Working T Grads Report Working -
' Full- T1me/Re1ated Field Full T1me/Unre1ated Field
. Earn1ng ange* \ Med1an Salary Earning Range Med1ap Salaryl ,
' ) f—f <
' , $436-1,600 $950 ~ - {' | $400-1,001 $963 . 1
y I ‘ ‘ ¢ ‘: ' Y A
. - . L
3 - . ! CLl
fm » N 3 e
’ i = ’
) - . B T
N ' \ ! R i ‘g ! P
) 7 . ) v,
o \/\ (P :‘. N e -x ' .
" < . B -t i N
. B . i/fl_&‘ . v %‘ 5;“
K] . 2‘55 ‘., A} . , ]

’ . <
. * :
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o © - FLUID POWER TECHNOLOGY (Sodith Campus only) , f
%@3«’.‘ - . . N ' . -
ot = [4 ‘. ¢ @

- . OBGPPATIONAL INFORMATION T N

SRR A NUTSHELL . . . ~ c

i - o L . . N
.J_-" \ ‘ . . - O " P . ‘

\ ~——FLUID POWER TECHNICIAN [RIC--Holland Code] - ' -

éfgg . NATURE OF WORK.' The f]u1d‘/power technician Spec1a11zes in the transmission

- e and control of power througn hydraulics, pneumatics,’ fluidics,. and servd-
&, . mechanisms. Maintains, controls, and repairs ﬂu1d power systems used in v .
T ] many phases of industry. . i

H: ¢ ?" : T . ~ -

fft“ o EMPLOYMENT TRENDS. Rapid increase. Detroit’ area arid state, of M1ch1gan trends -
- —not available. LT E .

B B ) N

i% ; {  ESTIMATED SALARY. Average $7, 700, expemenced $10,000, » o

{ Fép ’ - s g

"m " ‘ Je K J e e de e e e g d d o gk g g g kK Kk dedek ke kk k Ik k i

¢ 297 .

::‘ N . 4 A ‘ j—‘_ - ° il ! ‘,‘ Y- )

" 2 ;‘.‘_’ ,j PROGRAM REQUIREMENTS AND €OSTS . . . ; y e .

%% 3 % (see page 72, General.Catalog) 5, )

S 4 ‘:' P . t ! e :\ °

., B8 ) - ’ SEM  y ESTIMATED TOTAL COST |
s Vo REQUIREMENTS Lo~ i HRS (tuit1pn/fees, books & supplies) - -
L t L b Certificate in Apphed Science - , - 3 j ’ ’ ’
. . Fluid Power Technology (Mechano- . ’

; - Fluid Power Specialty) . o oy

{ rh 9 Spetialty I o A a .
Y . L+ Core COUPSES.. ..ievueuruns Moo ..27.\i ........ . a‘..$462 60 - $478.50*

; Cea ‘ ~ i '

v o Cert1f1cnte in Apphed Sc1ence -, s ( A

%, “w,. Fluid Power Technology (Electro- \ oy - ;.

£ Fluid Power Specialty) ~ " ' .
5 ?W .09 Specialty II ) o 4 PR Ceoe . ’
AT F I _ COré COUrSes. . ovvuenenn.. erene2lii, woon b $467.35 - $473.25%
éj“; ’r : Assoc1ate :0f Apphed Science Degree - - . '
A A o Fluid Power Technology (Mechano- ‘ . e

ot o Fluid Power Specialty) — - L v . -

i . | G ) ‘ ’ 1 . i ) ot 3 -

i ¥EE w9 Specialty 11 - -

pr, f COre COUPSeS. .o v vviesianennenens 27.0uuii ook - $462.60,. - $478; 50*

5T b o General Education,.............. P | A [see Index- "]

Ly e E]ectives\. .............. PLTRPR Cveens 9. ?..[see Index s] .
TR 2 AT

; ¢ fi‘}re". - :

re not known. duu

* th‘s«amount is aw:derestimate; Atr the time of, gr’lhﬁng some textbook'
N i

and/or supply costs oo




Y
L VL T SEM ESTIMATED TOTAL COST :
- REQUIREMENTS - . ~_HRS (tuition/fees, books -& supp11es)
: ‘ T Associate of Applied Science Degree - - .
_ Fluid-Power Technology (Electro- . © o,
J Fluid Power Specialty ’ ’ ’ -
’ 'e°9 Specialty II _ : -
_ Core Courses.......... Ceeneieea r.Y ceeeees $467.35 -.$473,25* e
® General Education..... ST e 16, iieninnnnnnn [see Index ]
. (] EIec%ives ............ R TR 19 evgeneiiinnns [see n X. 3.‘_
. .. - “ .’} K 62 . h .
e . A-,
i 3 ' AN ’ : : /‘4&32“
CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - FLUID POWER TECHNOLOGY HR§§@
, Specwa]ty I - Mechauo Fluid Power ) . L % R
- S FPT_100 F1u1d Power-FundamgntaIs ...... e e reianes A 3 .
* , FPT- 110 Fluid Power Pumps & Compressors....... e e 4o 3
L& b~ FPT 111 Fluid Power Controls........... e heven e .3 e
g “EPT 112 F1uid POWEr CHrCUTtS..ouvvrnsseeresenennns PIPRRINRO 3
FPT 210 Fluidic Power Systems....... R S YRR R RV PR 3
FPT 220 Electro Hydraulics Systems...........7.. e aesemeres 3°
.. FPT 101 Fundamentals of Rneumatics........ cecariecnacenrenes oveees 3
¢ FPT. 239 Pneumatic CircuitS......cvvvuvevinannnn F A 3
R . FPT 290 Fluid Power Laboratory............. ceeeens e P &
o R ‘ 27
. i’ - ‘ ’ , ’ : -
7 '7!3, } Specialty II - Electro-Fluid Power ’ ’ .
‘\ g . . ' (o re. .. , . -
5% , FPT 100 Fluid Pewer Fundamentals......... e s sarearrrie e ieiiiaeae "3
L FPT 110 Fluid Power Pumps &: Compressors .................. L 3 .
. \ ' PT. 111 Fluid Power Controls......... Jeeenannas e eeieesaeeeas 3 '
i FPT 112 Fluid Power Circuits........oevuienn. seseseens Coqererenans 3 .
' FPT.210 Fluidic Power SyStems.........eeeveveesn S R te.3
(} ELT 210 Electro Hydrau11cs SerVOS . et ireoncrenannnas A P . 3
. FPT1101 ‘Fundamentals of Pneumatics.......eevvenunenns AT FOR-
P FPT 239 Pneumatic CircUitS e e riineimeiaein e lonenn, boevaninn T8 >
IR FRT 290 Fluid Power Laboratory.. N R R E Ty 3 -
- “]h i ‘; » ‘: . X 3 . . @ Pl . . ; ' . 2? . . .
- ) T e 'S AT
s : = . . ! Y /\
N ) it . ************‘******************* { f E
}\ ' \ . S N - ‘ ‘
. ! P ’f
. - - . .,
. ° { <
e . - " - . ‘ \: al'
. ?, S~ L, 2 . )
“ '{{ . . - A V. @ h
- ~/\-—{”* This amount is.an underestimate. At the time of printing-some téxtboqk v
and/or supply costs were not. known. . _ \ - e
. N 2353'7 't{/jz/ ’ ¢ )
> , i . . 3
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1974-75- GRADUATE EMPLOYMENT ,
REPORT SUMMARY . . .. .

al .
N .

Py .
* e

|Grads in Employable ‘ - ,
* the, * Grads Working ~ : Working Earning Median

Program  Reporting ° Full-Time Unemplayed Pgrt—Time Range Salary
' 5° % .1 0 $400-900 $628

e

R A -

. LY
- M L] ’(
> ' vy

3
3

. ; Grads Report Workings . 2 géaag_ﬁéport Working
: . Full-Time/Unrelated Field

3 Full-Time/Related Field

Edrning Range  Median Salary ~ Reported Salary

s
1)

54900 $710— : $300 ©

PR,

At o M gp e ir s W
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OCCUPATIONAL INFORMAIION
IN A NUTSHELL ..

RELATED JOBS. Commerc1a1 artist; graph1c art1st photographer,
1nter1or designer. ) . . .
..; j . .,‘ ’ ’ v
COMMERICAL - ARTIST [AIS--Holland Code] .
NATURE 0?“NORK Creates.art work for newspapers, magazines,,advertising
~ agencies, and_ te]ev1s1on studios. Uses skills in drawing, painting,

photography, and. composition. May prepare layouts of advert1s1ng,
pub11c1ty, and iltustrative copy

. A s
| ° A
- . T,
-« t‘m

. EMPLOYMENT. TRENDS. Talented and we]] trainéd commercial artists may
face competition for employment and advancement in most‘kinds of.work.-
Those with only ave ége ability and little specialized tra1n1ng-w111
. encounter keen competition and have 1imited advancement opportun1t1es

@

ESTIMATED SALARY 2-years co]]ege $85- 98/week 4—years co]]ege
$90- 100/week experienced $125-400/week. 2

. INTERIOR DESIGNER [AIS--Ho}Jand;Code]

NATURE OF WORK. Pians and designs room arrangements of furnishings;

accessories, and color schemes for.homes, offices, commercial, and

» institutional-establishments. Estimates cost and amount of materials

. required. Se}écts and pgfthases furn1shings accessories aﬁ% matar1a1s
for clients. - o

y -L

EMPLOYMENT TRENDS. Compet1t1on for beginning JObS - Best opportunﬁties '
for talented college graduates who majored in interjor design and =TT
gradyates of professional sc¢hoGis of ipterior design Those with less
ta]ﬁg; or without formal tra1n1ng are 11ke1y to face 1ncreas?ng1y1
compet1t1on © e ,\ X

ESTIMAIED SALARY 'Start1ng Associate Degree--$85 125/week, 1OA*Degree--
$T25-150/week, with exper1ence and ski1l up to $g5 OOO/yéar

o , ' )

*




[ ,;. v . I‘. o L.
T ) -124-
? -
. ' ' et .

; * .. PHOTOGRAPHER [AIR--Hollhnd Code]

NATURE OF WORK.
Var1ety of camera and development equ1pment -

EMPLOYMENT TRERDS.
average for-all occupations.
such .&s scientific and industrial photography
c1a1 photographers are likely to face keen competition.

]

N
{

Performs art1st1c and techn1ca1 operations US1ng a -

¥

Employment expected to grow about as fast as
Good opportunities in.technical fields .
Portrait and commer-

!

P
»

o

~ ' :
: Annual
1970 openings Projected
employment -to 1980 ) 1980
- - . R \ . - -
-~ Detroit Area 1,400 §g\) ——-- ,
- Michigan 2,550 1507 - 3,350
tM). » . ’ -t
' ESTIMATED SALARY. Starting $100-150/week. - = )
AhkAkAkAIAAkAAAAAAAARkE ARk kAN kA kAKX )
‘PROGRAM REQUIREMENTS ANb cosTS ... .
(see page 74, Generalsfatalog) v
v : ‘ SEM  ESTIMATED TOTAL COST '
~ REQQJREMENTS L R HRS *+ (tuition/fees, books & supplies) -
‘11, Certificate in Applied Science - . - ! i '
T - Graphic & Commercial Art * ’
(Commercia] Art Specialty) .
" e 7 Core Courses..... i vesasas ) B ,..$369‘40 -
e 5 Specialty I. Counses ..............lé,..;..;rf< ..... $252.50
” S 36 - T $621.60 ”
Certificate in Applied Sc1enoe»; . .
__Graphic & Commercial Art
- (Interior Des1gn Specidlty) - ‘ )
0 7 Core COUrSes......o..... U 72 W T ..$369.10
ﬁo F%Specialty 11 COUrSeS.vmnennnnnnn, 4 '..$397.85 - $423.30*
. " 42 $766.95 " - $792.40*
Certificate in Applied Science - o ' A
Graphic & Commercial Art ) “ . X
~ (Technical Iilustration Speciatty) .
‘8 7 Core Coursed. % .ovivininnininen, 21 e, \....$369.70.
.05 Spec1a1ty I11 Courses "e..vvveennn. 15, iieniinnaas $252.50* .
. 36 ) % S
- o o $521 60* s
. ~ UM o :
. ? This.amount is an underestimate. At the time of printing some textbook ,
\‘ ’
5 : _-and/or supply costs were'not known. @00




and%or supp1y ‘costs were not known.
/

L #
o d Rl ® P v
“ o j -125- j &
. A P oL
. : - .
J‘ @ i '
. - - N ' SEM ESTIMATED TOTAL COST
L B REQUIREMENTS HRS ~ (tuition/fees, baoks & supplies)
J \ . ; ] B
' ' Certificate ‘in Applied Science - % .
.. .. Graphic & Commercial Art ' .
- (Photography- Specialty) ) .
= 07 Core COuPSeS. . iuirranirianinanns 20, $369.10
. o 6 Specialty IVCOUrSeS. .coueeunune... 18..... ves e .$326.00.
" . . : 39 ’ $695.10
f Associate of Applied Science Degreg -
1+ ,Graphic & Commerical iArt ;
L (Commercial Art Specialty) ya
07 Core COUPSeS. . vvuerrunnsrnusnnsnns 7 B $369.10
9 ¢ 5 Specialty I CourseS......ccevvuunns |1 T %252.50 .
¢ General Education..........ccvevuuuns 16, ceiiiiiennnn, see Index r .
# Electives....covvinviiiiiiiiinninnnn, 10 coeiiiinnn [see Index ] .
f . 62 ‘
PSS Associate of Applied Science Degree- ;
Graphic & Commercial Art . . )
(Interior Design Specialty) -
07 Core CoUrSeS..veeeeeeeneenamastans 2] e $369.10
- o 7 Specialty j1Courses...ceveeveenioliviiiiininnnns $397.85 - $423.30*
. ¢ General Education.........veeeeeeees 16..... feeeennnns [see ¥ndex ]
@ Electives....covvuneineiinniiinan 4-10.............[see Index ]
64-68
3 -
- Assoc1ete of Applied Science Degree - )
- Graphic & Commercial Art (Technical : )
I1lustration Specialty) e
0 7 Core COUrSeS. . evveetvreeetoneannns 4 I $369..10
o 5 Specialty III Courses.......c..... L1 P $252.50* ’
o General Education............... P 1 S [see Index ]:
¢ Electives.....:...... seeeeiiieeaiea, Jgiﬂn.;,.......hggsee Index ]
! ’ ~ , 62 ° .
’Assoc1ate 'of Applied Science Degree - -
Graphic & Commergial Art .
| ¢ (Photography Specialty) _
", 0 7 Core COUrSES.....ovvvrrn.. beveeeen 72 [ .$369.10 T
t ¢ 6 Specialty IV Courses...... Severinas |E: PO $326.00 : .
‘s General Education.............. veeoddBuiunen Ceveeaen [see Index -
0 ETeCtives...vvervrenivniinonineinnns Y AT [see IndexA ]
‘l'.. 62
; ffﬁ * This amount is an understjmate. At ‘the time of p}intiﬁglsomq,textbook

261
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-126- . s ; ‘
f f*; : N : 3¢ '..
\ : ‘
CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - : SEM _ :
GRAPHIC AND COMMERCIAL ART - : HRS ‘ ‘
GCA 101 Perspectwe and Pargjle] Line Projection........... 3 . . -
GCA 102 DEsSign Il i ie ittt iiiiiinteeennnerenroneconnnnncnnns 3
GCA 104 Illustration Fundaimentals.......... Cereenae e 3.
GCA 105 YRS DS S 3
, ~ GCA 106 Photography I.....ciitiiiiiiinenninineensennnagenmenssos 3
., GCA 107 Rendering I......oovviniviiiiniann, feveeeanns e 3
GCA 109 quyre.lllustration Teiivasigeenacnons Cevees 3
. ~a R v 9
’ ’ , . o 21, ’ .
Specialtv I - Commercial Art . -
- e ¢ : 4 -
: o e S
" GCA 103 Advertising Art I.....cvvvevnniiinnn, Ceresisiaees R ' .
GCA 202 Design II.......... e Baeienienneens P .o 3
GCA 203 Advertising.Art II........ P T
’ GCA 207 Rendering I@...o.vuueiin i i e il mmeiiihieescneneennoans 3
GCA 209 Figure- I]lustrat1on B R 3
-» ]5
) . -.4
. Specialty II - Interiof Design !
GCA 108 Intérior Design Tu.vovoon., et 3 '
GCA 202 Design Il viiiiiiiinnnnnnee heeeiaes F>..:.......;J.% 3 :
GCA 204 Commercial Silk Screen verees Sereieeeas P .03 b
GCA 217 Rendering Il......veirvrvrninenennnnenss Cr e e 3 5
GCA 208 Interior Design Il......v..ouvun.n Cebeieeeei e 3 %
GCA 219 Figure ITlustration II.......ivuieiiiiiieniiiiinnees 3 ;
. GCA 222 D1sp1ay DESTgN .t e etrerrenereenennns Brerreracataenaras 3 |
. . . - a\ . 2] \‘ ]
s o ) o - :
. Specia]ty’III - Tethnica1 I1lustration S
— : [
GCA 111 Technical I]]ustrat1on Y A P 3
) GCA 217 Rendering Il....cveevineeifiieiineiernnnnnnnneninnnens 3
=== - GCA 219 Figure Illustration II........... e LA e 3
. GCA 211 Technical Illustration Il.............. teeereeeanniees 3
W GCA 227 Airbrush and Photographic Reétouching....... c.oeuvuen 3
‘ ‘ . ! 15
Spec1a1ty IV - Photography Specia]tx_ —
GCA 103 Advert1s1ng Art I ............. e feere i 3
GCA 202 Design II................ et tetett ittt 3 .
GCA™ 204 Commercial Silk Scceen 3
« v GCA 216 Photography Il..... 0vevvrueenen. e ceeeed 3 .
" GCA 226 Photography IIl....cveepiineeirenennnneennnnees e B3
5 GCA 227 A1rbursh and Photographic Retouching .................. 3 i
o ' - ]8
- .'“ * ) \ ' ,,‘
dede dede dede e de ok ok g ke dek ke dekk koK k ***‘*.* e .~
. ) i e
) o - - _u»f“:'"«l:
1 ! - /
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1974-75 GRADUATE EMPLOYMENT °

REPORT SUMMARY .. . . . - |
. [érads 1n  EmployabTe - . . : ]
.| the Grads . Working . " Working Earning Median
Program  Reporting FuH-’Time Unemployed Part-Time Range Salary
20 13 7. 5 1 $260-1,000 $500
.4 Grads Re;;ort Working 3 Grads Report N’orking .
Fyll-Time/Related Field Full-Time/Unrelated Field
-
Earning Range Median Salary : Earning Range . Median Salary
$400-1,000 _ $508 $260-700 $500 '
.
a 0
£
Z. .

Y
. \‘_ ~N
@ ) .
1 %3
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. e
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‘INDUSTEIAL SUPERVISION AND MANAGEMENT (South Campus only)

OCCUPATIONAL INFORMATION S ° y ¢
IN A NUTSHELL . . . . ~ .
INDUSTRIAL SUPERVISOR [REI--Holland Code] L

%

"'5\'
- L3

~=of experience, educati

" PROGRAM REQUIREMENTS AND COSTS .
(see. pagé 75, General Gatalog)

NATURE' OF WORK. Supervises and coordlnates act1v1t1es of workers .
engaged in one or more occupat1ons Studies production schedules and
estimates man hour requirements for completion of job assignment. ' Inter-
prets company po11c1es, interprets specifications "and job orders to
workers, and assigos duties. Establishes or adjusts work ‘procedures

to meet product.on schedutes. Analyzes and resolves work problems.
Initiates or suggests' plans to motivate workers , recommending or {piti- .-
ating personnel actions. =May tra1n new, workers.

EMPLOYMENT TRENDS. Employment is°expected to grow much stawer than
average for all occupations. Most ef increase in employment due to,
expansibn of nonmanufactur1ng 1ndustr1es Competition for supervisory
jobs usually is keen. Best prospects for workers who have . 1eadersh1p
plus some college.

"

- N '

Annual | -

o .+ 1970 openings - Projected .
O " employment ~ to 1980 .~ 1980 . ‘
. Detroit area 39,350 1,030 .. ———— L ‘.
/ o ST o . » .
o Michigan - 80,680 2,110 - 86,700

™

M .

ESTIMATED SALARY Not‘gva11€ble, but subject to var1ation on the basis
on,"and emp]oyer type. ‘<
****************#**************

- ' SEM- ~  ESTIMATED TOTAL.COST
REQUIREMENTS 1 " HRS (tuition/fees, books & supplies) %ﬁ%
Certificate in Applied Science - : ‘ Y l
Industrial Superv1s1on & Management s _ .
® 9 Core COUPSES..cvvrvrnrnennvns RN L $478.15* )
Associate of Applied Science Degree - . | . .

. Industrial Supervision & Management - o : -

- 8.9 Core COUPSeS..uvunenenrrnrnsnsnnns 7L T $478.15* -

.. ® General Education....... e 16.0p0eeee. .....[see Index ] o ‘
~e-Electives....... eeaeees e ievaes 22.....0p...0. . ulsee Index index :
L / 4

‘ 62

textbook and/or supp1y costs were not known . R i

¥ Thiahamount 1s an underestimate At the time of printing some Co ' “‘Q

- ! ~ s
l N . o ‘ 5 AN L %
- J . ,
4 . . ur . 5 . Q84 . % . oy o
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. ‘ E 3
}; ‘ ’ ? . ) L '»;
Lot CERTIFICATE\ AND ASSOCIATE DEGREE CORE COURSES -- .. ) SEM
. INDUSTRIAL SUPERVISION AND *MANAGEMENT SR . HRS
‘ ‘ SUM 100 ‘Industrial Organization................c.ee..... weenl'3
‘ _ SUM 110 Manufacturing Supervision ......iveeeiernrvnennnenn.. 3
. SUM 117 Industrial RelatioNSm .« eeeeeernniueeeeruernnernnnnnns 3
! P ~ . SUM 126 Process Engineering............. et iiimiiaeas 37
) SUM 140 Industrial Safety.....eevvevvnnnnnn.... P eeeeaes “ 3
SUM 221 Quality Planning & Analysis.i..cooiiiiininnnins Ceeeen 3
. SUM .227 Product Estimating & Cost Determinations......... e 2
\ ~ SUM 230 Critical Path Method of PJanning for Manufacturing... 2
o——; ° SUM 231 Industrial Traffic-Management................ crasuns .2
% . ) . .
- 2 ~ ‘ a 24
*{ . Suggested Elective Areas: o .. )
‘13 Metrology . _ ~ Drafting o
s, Fluid Power Technology . Graphic .and Commerical Art
¢ Electro Techriology ‘ on Printing Technology ’
i, Welding Technology  » 3 Industrial Cooperative Internship
f‘getanur‘gical Science Technology Labor Studies
- Numepical Control Technology g -
C ) A
§
- ****d***i*********:\»**********" )
- B ’ -
o - . -
1974-75 GRADUATE\\EMPLOYMENT .
- REPORT SUMMARY .., ‘“:; ] ,
. ‘ r .
» Grads in Employable ’ , T . g
. the. " —'Grads Working Working Earning- Median
¢ " |Program _ Reporting Fyll-Time "Unemployed -Part-Time Range Salary
. i . - . E] - - ’
A 36 30 28 1 ~ o+ 1 ™$500-1940 $1162
S 15 - Grads Report Working 13 Grads Bepo;'t Working
Lo Full-Time/Related Field ; Full-Time/Unrelated Field
% _ Earning Range -~ Median Salary| . Earning-Range Median Salary
, = s800-1900  iz5s [ | $500-1340 $1160
‘ ) R . ¥ .
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E INDUSTRIAL LABOR STUDIES (South Campus only) , .-

e
*

- OCCUPATIONAL\INFORMATION
IN A NUTSHELD . ",

C " . NOT AVAILABLE

¢

\ \“;'? kkkkkhkkkhkkhkkkkkkkkkkkkkrkkhhkx
r ' @ ? . ,

, - L
~e . 1 . N . .
. * - 4

- ;.‘;:3‘4’3.-‘" T

PROGRAM REQUIREMENTS AND COSFS¥. . °.
(see page 64, General Catalog) .o _ 5

~

| Y SEM ESTIMATED TOTAL COST -
REQUIREMENTS - HRS (tuition/fees, books & sugpjies)‘

Certificate in Applied Science - . A
Industr1a1 Labor Studles

o8 Core Courses. ..... Cieenes 4 N gooeeeo $407.85*

& Associate of Applied Sciencé Degree -
Industrial Labor Studies

"8 8 Core Courses...... e 25 ©$407.85* ,
o Genera] Educatnon ................... 21...... e “[see Index ] '
° E]ectives from' Suggested Elective * .
, Areas.." ....... b oreronenoneienacns D T (see Index . 1
- * R 62 . - R .
A ‘ Y)
~ B ) ' Y ] ‘
| QERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - SEM &F o
o . INDUSTRIAL LABOR STUDIES _ ! _ HRS . )
“ILS 101 Organization of labor....... e e, 3
) JILS 118 Collective Bargdining....... weeeririsesreias feeeeranas 3
— ILS 110 uPbor and the Law.............c.cu P 3
"+ ILS 119 The Arbitration Process.........ccvvviieiiineinnannns. 3
‘ ILS 120/History of*Amgrican Labor................. e N 3
) ILS 230 Labor Administrationue, ...vvvivereeeuineiunninnininss A\ .
: ILS 280 Seminar in Labor Studies...........oooenviiniviienen, 3
BCO 205" Business Communicatipns....i ..... Pereaeneeains eeieans 4
~ . o s
= o A :
Kuggested Elective Areas: =
S Accounting. //< o : Politieal Science o S ‘.ﬂ
Economics , Industrial Psychology , B
) : - ~ "Para-Legal Techno'logy- < Numerical Control-Automation- . '
,f~43 . Michigan Courts ‘ , L '
' ‘ ’ * ‘e ) SN
Q * Th1s amount i§ an underest1mate At the time of“printing some texthook ’ N
ERIC and/or supply costs were not known. - B
: _ . e 68"‘ W?} LT ( . ' -~




S e
P

; 4 .
N »
~131-
4 | .
. . 1974-75 GRADUATE EMPLOYMENT . . , .
‘ . REPORTMSUMMARY,. X . .
: i
. [orads iy Employabe ) - - *
; the Grads Working - Working Earning Median
* {Program : Reporting Wu11-Time Unemployed Part-Time Range Salary
a4 4 0 0 $50¢-1,300 $1,000]°
A . S ) =
3 Grads Report Working - ‘ 1 . Grad Reports Working™ <
Full-Time/Related Figld FuH-Time/Unrelatgd Field
« Earning Range  Median Salary “ . Salary ‘
$500-1,300 . - .$900 . | $1,000
L3 : )
~ "
gé N \
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occupations as a*result of industria) expansfon and increasingly important 2 .
role of technicians in research and development. Favorable employment———~ ~~=
opportunities, parficularly for iraduates of postsecondary school techni-
cian training programs.
i ‘% N - }

" ESTIMATED SALARY. $4.50-6%80 per hout. ! ~

. PROGRAM REQUIREMENT

a182- . ‘

- >

. METALLURGICAL SCIENCE TECHNOLOGY (South Campus only)

“OCCUPATIONAL INFORMATION a7 .
IN A NUTSHELL . ... - ‘ T

'LMETALL.UR:GICAL TECHNICIAN [ICR/IRC--HoHand‘ Code]

-

NATUﬁ?‘OF WORK. Works dvrett]y with eng1neérs in manufacturing or.
research. As a quality control technician, inspects and' tests processed

“ metal to determine whether standards are being met;-may analyze causes
of defects; may also 1nspect raw materials to see that.correct material
.of proper quality is used in each process. As a 18Boratory techn1c1an,
tests materials at different stages of the process to 1nsure smooth °
production and.product qua11ty

EMPLOYMENT fRENDS.

Specifically not available.
‘15 a small and -relatively new occupation:

Metallurgical technology

However, employment expected

all engineering and science technician

to increase faster than average fo gh
ri

RN

i

. **&****'***********************

~

AND COSTS .
(see page 79, GeneraY. Catalog).. \ .
- . i . SEM ESTIMATED TOTAL OST
REQUIREMENTS _ " HRS (tuition/fees, books & supp1ies)
-"Certificate in Applied Science - .
Metallurgical Science _ s -
68 Core COUMSES. «ovuvueeeerreeennes 2230, ... $431.00
! ° / [
' . Associate of Applied Sc1ence Degree - , s
) Metallurgical Sc1ence . . f.
\ ® 8 Core.Courses........... ceeaas i 230 vee....$431.00 - :
o d%nera])Education..{.....;...% ...... 16, 00venn Teie.o[see Index ]
e Electives.........covevvvenen ereeees A R S [see lﬂﬁgi ]
¢y ... e s /
b . /
‘ R6S 2

%
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: .‘\ :’ _ - ' ) . ' ‘]33' R // . )
&5 " " - CERTIFICATE AND ASSOCIATE DEGREE CO}EﬁJRSES - METALLURGICAL SEM \ -
() SCIENCE TECHNOLOGY o HRS i
R d 3 MST. 106 Characteristics of Metals............ JITERETS . - _:
£ i ~ MST 110 Metallogr pﬁ?? ......... B o N 3
MST 210 Fouany<f? .......... teeeonnss eees /(T: ................ 3 o
e o MST 211 He reatment........o0iinnn. Ceeese T 3 . :
T MSI»lO%/}ﬁ%ﬁ;tr1a1 AlOYS .ttt tiineennneenenoeenessnnnnas veeee 3 *
: . .~ MST. 202 Mechanicskof Metals...ovvrvnrrnnrennenneennnn. veeen 2 oo
: . MST 213 Engineering TestS.c.eeeeereervennnenenennns resemenes 3 T
T MST 216 Metal]urg1ca1 Lab Problems....
l .
} ) - oSSR
. ' , Suggested Elective Areas:
Industrial Supepvision & Management
Metrology & Calibration Technology
Metals Machining -Technology . Indystrial Cooperative
Drafting ' nternship
~ o *:***?*********-k;************** #
\' 1974-75 GRADUATE EMPLOYMENT . 3 ) )
1 REPORT SUMMARY . . . , S
_ g ; / o
. |arads in Employable
s the Grads’  * Working “Working Earning *Median | .
Program  Reporting’ Tu]]iiime Unemployed Part Time Range Sa]agx
s 12 6°. 6 S0, 0 $600-1700 $925
. . 2 . 3 N ‘1‘!
) ¢ $ral oy
. . ’ ) : . ;L . .
’ + [ & JGrads Report Working 1 }-' . - e
. o Full-Time/Related Field |-~ o S
- o ] - ot Earn1ng Range Median Salary| . "
‘ | sa0-1t00 - 925 [ o
. P . @ “, - . ) T ) . t
. / ’ » “ . .‘ . - M -




replacement needs. . e
Sy . .
Annual .
1970 - openings Projected A
> " employment to 1980 1980 -
Detroit- area 5,100 .. 220 ==
[ . .
Michigan 8,90 38 v 10,800
’ ~ . A' ' } v ot \ V\
ESTIMATED SALARY. $3.zs-§.oo per hour. a.
, ; ¥ s -
. ******************************* \d
‘ N ‘ ) o ‘ o . M
PROGRAM -REQUIREMENTS AND COSTS . . . - e LA : )
\\ (see page 79, General Catalog) * - 4 ’

CT C SEM ESTIMATED TOTAL COST
REQUIREMENTS HRS (tyition/fees, books & supplies)
Cert1f1cate in App11ed Sd" ce » e é'

Metals Machining, ‘/u%:& Lo .
e 8 Core Courses...... e 72 $420.50 - $486.50 .
Assoc1ate of: Applied Sc1ence Degree - R . )
. Metals’'Machining = . . . . (- ‘ -
e 8 Core-Gourses....... e 2B .$420.50 - $486.50 .
¢ General Education............. ,.t:]&.; ....... ‘o... [seé Index ] .
o ETectives............. peeesethee 220, ?; ..... pee Index ]
C— IR 62 e
- . A * 2 o

BRI T
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METALS MACHINING TECHNOLOGY (South.Campus only) |

-~
___-OCCUPATIONAL. INFORMATION o !
IN A -NUTSHELL . . . . . t
' ) : /
RELATED JOBS Machine Operator machine .tool techh1c1an, apprentice in °
tool and die making. .

MACHINE OPERATOR [RIE--Holland Code]

NATURE OF WORK. Sets up and operates metal fabricating machines
.such as brakes, rolls, shears, saws, and heavy-duty presses, to
cut,.bend, straighten and form metal plates, sheets, and structura] v
shapes as specified by blueprints, 1ayouts, and templates. i o

EMPLOYMENT TRENDS. Moderate increase. Despite slower' than average

emp]oyment growth, many job opportunities should result from large

]
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CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - METALS MACHINING SEM
TECHNOLOGY HRS
. 4 i N
, ", MMT 100~Metals'Machining Survey .............. Ao e 3
-~ WMT 110 Metals‘Machining I............. A A Neeeserseens 3
MMT 120 Metals Machining Lab L......uvueefeeeenrnnnennnnns eee. 3
« MMT 226 Milling Problems and Applications.............. veseens 3 -
P MMT 228 Grinding Problems and App11cat1ons .......... eeessenas 3
MMT 227 Metals Machining Lab II...... 5 . cciiereinennn.n. eeeeee 3
"MMT 229 Métals Machining Lab I1I7......cen.n.... b 3
MMT 249 Non-Traditional Machining..... eessensesranesannans a3
. ‘ o . Y s
" Suggested Elective Areas: ” L
Numerical Control - - Métralogy
L ~ Metallurgy Physics
-, “"Welding Technology ) Fluid Power
Electro Technology Industria¥ Cooperative Internship

- Drafting’ -

7 .
*****:k*'************************

©

-~

1974-75 GRADUATE EMPLOYMENT »
" REPORT SUMMARY W
\! o
v Grads in~ Employable ) ‘ Y
. “the » Grads Working Working Earning Median
o Program . Reporting Full-Time Unemployed Part-TiMe Range Salary
e ) . N
: 2 . 2 1 1 0 e
L a Grad’Reports‘Workfng | . :
. ; Fu]] Timg/Reﬁ% ted Field . -
v e M Salary *% . . : o
" $1450
’ 4!

w  °
? ¢
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| METROLOGY AND CALIBRATION TECHNOLOGY (South Campus only)

. 7 . ) ] : \ ’ s
- - "OCCUPATIONAL INFORMATION . R
. IN A NUTSHELL . . . ~ ~

i
Y

QUALITY,CON?‘bL TECHNICIAN [ICR--Holland Code]

»

T .

NATURE OF WORK. Tests and inspects products at various stages of ,
. production prqcess and compiles and evaluates statistical data to
determineiand maintain quality and reliability of products. ColTects
sample® ‘records dimensions, properties, composition,” and performance. \{'
\kEvalua;es and reports -on test ddta. May specialize dn any af the’
following areas: design, incoming material, process control, product
_evaluatipn, inventory control, product reliability, rgsgg(ch and

\i ~ development, and administrative appTication. N
. . v
& EMPLOYMENT TRENDS. Not available.-
' ESTIMATED SALARY. . Not available. :
- » " ‘
o9 Je e de e e e de e de e de e T e ok e v ok e o ok ek ;
' ' ' , . P )

PROGRAM REQUIREMENTS AND COSTS . . . ,3é§' )

.- (see page 80, General:Catalog) - & . - , . ~

A " seM. - ESTIMATED TOFAL-COSTS
REQUIREMENTS - Y HRS, ~ (tuition/fees, books:& supplies
" - ~— v “_. ’ i N - 2 :: _“ .
Certificate in Applied Science - N - .
Metrology & Calibration- Technology . . » : g -
@ 10 Core COUrSeS. .. vvueeeervovnnnoons 28..... veesiee...$520.60%
Associate~of AppHedA'Science(‘Degree - ) Lo 6 >
A - Metrology & Calibration Technology .

.0 10 Core Courses......... e eeeeanene 28...... e ...$520.60*%

. ®'General Education.....,..' o .evnee e J60iuiiiiiin. [see Index ]
® Electives............. e O - P Veees ..[see Index ]

- o T, 62
. 1 e i 1]

.

« * This amount is an underestimate. At the time of printing some 'textbook
"and/or supply costs were not known. a '
. i . . 472 ‘ o 2
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CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES - SEM
- METROLOGY AND CALJBRATION .TECHNOLOGY - HRS o
‘ MCR 100#Metric 0r1entat1on for the Meta] Nork}ng Industry....-..?‘é - g !
T UMCR DT Metrology. ... T e e be oo en e 3 ST
MCR 102 Statistical Quality Control......... el 3 .
MCR 110 Inspection Methods.:............ovu..... et weo 3 :
*MCR 211 Méetrology LabQratory.,.....eeeeivueeunnsornsnoon, @ 3" v
S MCR-220'Calibration of Mechanical Instruments ........ e Ceees 3 ;
’ MCR 221 Calibration of Optical Instruments ......... SN SR 3
. MCR 222 Calibration Laboratory............ PRI Nereaas viveeeees 3
SUM 221 Quality Planning and Ana]ys1s ............. P | '
SUM 230 Cr1t1ca1 Path Methad of Planning..... (Q ...... teeeiaie 2 - .
. » . % . . . ¢ i .4 ) } ' . ’ 2;8' ) )
Suggested Elective Areas: . '
- Fluid Power‘Techno]ogy i Numer1ca1 Contral ﬁchno]ogy " .
. Supervision & Managen;gnt Drafting
"Electro Techno]ogy Meta]]urgma] ,Sctence TechnoLgx/
Metal Machmmg?Techno]ogy e N . . o ‘
- **9******3*****;*************** ' " ‘
- Lo - T CT ’ —— s R
1974-75 GRADUATE EMPLOYMENT - : - P
. REPORT SUMMARY . . .. - _ | : .
Lo T e s ) ;Q ::c
7 Grads in Employadle R
e rthe ‘Eragils Werking work‘ing/ Earmng Median L/ .
. Program - Reporting Fult- Time Unemployed Part-Time. Range Salaxy.
-l | 7 7 \ o7 0 \L/ $700-1265 $994 ;
% : - — - : i
‘ °9QJ - t Workin Grads Repart Wor E ing - - :
o Fﬁ;aﬁmg%giated F1e?d 1% "Full-Time/Unrelated Fieldi —
. |&arning Range . Median Salary '_-Earn'ing Range Median Salary- '
\ | .$700-1200 . ° $100Q ssoo 1265 $988 L
: . ! z - T .
) - ) A . L .
[N 4 o
o . -y - Tt .:. - . -
-t . .o -
- o é a
L4 . s - ¢ N 2?3 . . [ "':g ’
/. . . K : 3 -
- i L { ] A - R
.. Wb ; . b A oA - _ » . \ 2
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‘a . ©

T NUMERICAL CONTROL TECHNOLOGY (South, Campus only) .
> " ' OCCUPATIONAL- INFORMATION .  ° ° o :
- IN.A NUTSHELE . . . . I
B - ) ¢ oo x o ;
-  NUMERICAL CONTROL-TOOL PROGRAMMER [RIE--Holland! Code]
¢ e ~ 3 ! .

> R

NATURE BF IORK. Pldns program to contrél machining of metal parts by
: automatic.machine tools-utilizing magnetic tape and punched catrds. Pre-
~. .. pares program sheet for direction of key punch Operatorg in transcrib-,
ing data onto- punch cards and magnetic or punched tapes‘with written

. - (&' plans for accuracy. .-May détermipe suitability of part for machining by
. ©* automatic machines. ’ 3 < ) RH
. a B %
EMPLOYMENT TRENDS. ** Generally not available, however 10 anualjopenings
* Tn the state of Michigan aré projected through 1980. . :
. W S / . ‘3 L s; ".
g .. Annual o ?
’ ] ', 1970~ openings Praojected . .
E oo . employment to 1980 1980 ¢ S
Detroit are‘a' B Not Availables ‘g :
; i S SN
s Michigaw c200 © - 10* '300°" ¢
’ S S .. . oo
. - ESTIMATED SALARY, Not available. ‘ ' @
) N‘************t********:k********* N
{ K ’ N
i &
' "
! | -
{w “
) . e
.~ ; \'
ve "" ' . ) - * ‘ ! ‘ ¢ 2 74 J ! o>
. .- AN . .
. . . L) )
\ . , ) oy : '
kY o‘ \‘ .~ -« B ’
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PROGRAM REQUIREMENTS AND TOSTS . . . . T
. *(see page 80, Genera] Catalog) o ' -

J T T T T m—— "T"““"’ e T e e T ~

NOTE Students’ interested in Numerical Contro] Technoiogy as a career

should first consider obtaining a journeyman's card in one of the

skilled -trades or have comprehensive machining exper1ence Those

interested in upgrading their.skills may enroll in any NCT course for

which they meet the prerequi$ites or with the consent ofwthe Numer1ca1 .
\ Contro] Curr1cu1um advisor. . '

SEM

"' ESTIMATED TOTAL COST.

REQUIREMENTS HRS (tuition/fees, books & supplies)
- T caa - - ] ;

Certificate in Applied Scieénce - . . -

Numerical Control (Manual Program- ) .

ing Two & Three Ax1s) ‘ .

® 2.Required Core COUPSES:ernrnrnnnns B ire mevennen ....$94.50

Certiﬁjcate in Applied Science -
‘Numerieal Contro)l (Numerical Control
Machine Operations Specialty) -

® 4 Specialty I Courses............. Meieeeeneeen.  $181L50F a

Cert1ﬁ1cate in App11ed Science -
Numerical Contrdl (Numerical

~ Control Computer Assisted 3-Axis T
Prngrammgngg 4 S
® 4 Specialty IICourses... . ..oveen. % B DU veo...$236.50
. . Certificate in Applied Science - _ - ‘7 . - ) .

Numerical Control (Numerical Control
Computer Assisted 4-Axis & 5-Axis
Programm1ng) .

® 5 Speciatty 11T Courses...l.....\,..m.' ....... A szgo 00-

" Associate of Applied Science Degree -- j

_Numerical Control (Numerical : -,
"Control Machine Operations Spec1a1ty) . o . . v
Yo 2 Requ1red Core Courses...... FRUUUUR SOOI ...$ 94.50 BN
® 4 Sperialty I Courses............. L) P SR $181.50*% C
® NCT 200 - Management of : R " . e
Numerical Control- Operatidns.......2...........,..$'34.00 . ..
® General EAUCAtiON. . vvvnvnreneinwn 36 ienneent. .[see Index ']
® ElectiveS.cveiniinercnuconsonnnnns 28..... eeeoos u.[see Tnaex ]
¢ o ¢ e 562 :- i'. '

.. _ ;.
¥ This amount is an underestimate. At the time of printing some
textbook and/or supply .costs were not known.

~e
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\ - ‘ o . , \ o ‘ { | .
S , . A . _
, SEN ‘s ESTIMATED TOTAL COST . -
REQUIREMENTS (cont 9 - HRS; (tuition/fees, books & supplies) ‘
.o ~ -'Assocwte of Applied Sc1ence Degrée - * ' R oo |
© o~ ©_ Numérical Control (Numerical Control:. . = Cns L s
) Computer Assisted Three Axis Programmer) » ° ‘“'3 N . cai;
. . @ 2 Required Core Courses......... ,..1...5.....'.......5 94.50 .
- e 4 Specialty IICourses.........oieee 1liiiiian. ....$236.50 -
e NCT 200 - Management of Nu;nerica’l ' _
Control Operations........ ce.oeoinne. 2iiniiins ..,$ .34.00 . .
o General Education...... FRP P 0% 1 FRANR ‘[see Index ]
o Electives...pevenen & ..... ceeaiee [see I'nHe
) S : .62 . “ . .
3 4 #., B .
a - X . ! ' ' e s
Lo  Associate of Applied Science Degree - .- N .
- » Numerigal Control, (Numerical Contrp] - ,
’ Computer Ass1sted Four & Five Axis Programmer) ! :
T ° e 2 Required Core Courses.:.x:..:.f.....a,s....;.".‘..~...$'921.'50 Ce ‘
.- o 5 Specialty III Courses. a..........H........ ++--$290.00 R
. @ NCT 200 - Management-of Numerical ! -
sGontrol Operations....' ............... 2uiieinse...2$.34.00 . ‘ .
® General Education......... RS SR TN [see Index ]
) ® Electives..io.ovevennnes weverieenes 250t [sed Index ]
/' . \ - T , \ 62 R R % : 9
— ) ,( N - : N - b Tl ) -
.~ CERTIFICATE AND ASSOCIATE DEGREE CORE COURSES- oo i SEM '
- NUMERICAL CQNTROL TECHNOLOGY - °.; : . HRS
=0 NCT 100 Fundamentals of Nimerical Control........e....... cin2
S < _NCT 116 Manua] Programmmg of Numemca] Control Machines......_3 .
& i Ky L’ , . . ’ ’y: 05 -
. . ' ¢ ' ., ..&\,‘ .
Specialty~1 - Numerical -Contro]l Machine Operations e e p
o ,@"‘“ : . NCT 100 Fundamentals of Numerical Control. ... .;eeeen.. L2
o . NCT 212 Numerical’Control Machine Operation...... e .3
\ NCT 238 Numerical Control Graphics I'..... e A 3.
- - NCT 239 Num.erlcal Control 'Graph1cs II ..... T N IR R
: * T ]] ) »
- - - -3 - ° .. B
v i . T - t S
.“. »/ Q - "' " ' .‘ . ..'0..
o ’ < . v . .
2 .} . - , . . -
. . . . M = ‘ . - . }-’
" : kd € VN w ‘ ' - ‘
% R ¢ = - g ’
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CERTIRICATE AND ASSOQYATE DEGREE CORE COURSES' - NUM@BICAL
CONTROL TECHNOLOGY

A

SEM.
HRS ©

¥

%

» Spec1a1ty Il - Numerfca] Contro] Compqter Assisted Three Ax’!'br_grammer
. , /.

~ NCT 100 Fundamentals of Numer1ca1 Contro]

NCT 116 Manual Programming of Numer1ca1 Contro]IMach1nes

NET 224 Basic A.P.T. Programming
X NCT 226 Advanced A.P.T. Programm1ﬁg

\

Spec1a1ty IIT - Numer1ca1 Cont

.................. 2

.33

............ e 3
...... “L“L”.””szé
o N

Programme ¢
~oaraTmer T N

NCT 100 Fundamentals of Numer1ca1 Control

NCT 116 Manual _Programmirigiof Numerical Control Mach1nes

NCT 224 Basic 'A.P.T. Programming ‘ .
NCT 226 Advanced A.P.T. -Programming............ e e ie0 37
NC¥ 228 A.P. T Programm1ng Prob]ems

',

Suggested Elective Areas:

o Metals Machining

- .-Drafting ., -

" Electronics
Metrology -

- N

*******************f*****‘****:k* -

Pl ¥

1974-75 GRADUATE EMPLOYMENT
REPORT SUMMARY ..

kS

ooooooooooooooooooooooooooooo

P

Supervision and Management

" . Data Processing
" Industrial Cooperative Internsh1p
Fluid Power Techno]ogy

-5

. u—#?“f

rol Computer Assisted. Four and F1ve Ax1s

L3

< v , ‘
. . 2 ) ' ’&: ! .
o Employable. . i ~
r:ﬁ: b pGrja/ds No?ﬁéla Working Earning Med1an
IProgram Reporting Full T1me ,Unemployed Part-Time Range Sa]ar
N ' L4
1 -3 . 3 v 0 0. $800-1200 51150
. . o 'l.b' .
- \ . V) ' "‘.‘ LA P . .
Report workin - Grad Reports Horking -
2 )Fu;;agémgiaelated F1e§d ! Fu]l Time/UnreTated Field
Earn1ng Range M9d1an Salaryy | “ ¢ Salany .
$1160-1200 ° ,’/ $1180- ' X saoq .
o\ 277 ' ;

)

M LY .
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“graphic art1sts

. e

NATURE OF WORK
developing nef

i : ’ .’
- r

]

Ld

" OCCUPATIONAL INFORMATIQN
\4y A NOTSHELL . 1 .
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¥

~’RELATED "JOBS. - /1thograph1c occupations:~ camer
strﬂppers, p]atemakers, 11thod¢aph1c press "

-

R
. ¢ N 0¥

I PRINTING TECHNOLOGY (South Campus only) s
i . ' b ‘»' ‘. ’ Tl

-

.
h LY

LITQOGRAPHIC WORKERS [AIR—-Ho]Tand Code]

9

operator

- .

¥ - o
. CRMERA OPERATOR-,

-~

vt g

~

&
'

‘_~<;,( -

NATURE OF WORK
T on negatfv7$ using chemicals; dyes,-and special tools:.

. v
.

L : : )
Makes corrections by sharpenwng or- reshaaang .mages
May be"

?If_ o —LITHOGRAFHIC ARTISI

/ -

»

classified &s*dot etcher, retoucher or 1ettensr

v -

I d * - ° .
é}e . t,»-'

f |
R

o-' "

work bn,1gyout sheet

«

:w-.'!
ES __‘

SIRIPPER -—’j.

ki
L IS

. 8 A
E'PLATEMAKER?‘

.

:

s, Titho- )

AR

¢
M
. .
.
-4
s et o
~0 A

L 3

i L

Makes T1thogrdph1c ﬁﬂates by photograph1ng and
qu—be classified. as liné camera -

tives
operator hal%ione operator or co]ot separatJOn photographer , }; s
: R :

fs

-

o .

Al

-~

LN
4

,
P4

‘ *;”“
.

S

.a‘ .-

NATUﬂﬁ QF!HORK “Arranges and-pastes fi?m or pr1nts of type and art-

it}

s

32 0

- NATURE ‘OF WORK.

S

-
‘ .’J

LS 13
.’ /

+

»

- “&‘

- EITHGERAPHIClPRESS’QFERATGR [&IC-ﬂollagy Code]® -

( "

Exposes sens1tezed p]atés to negatvve chem1ca1}y
tredt1ng the p}ates fo br?ng out photographic 1mage. .

- '

<

NATUREOF_WORK.
., are bas1ca11y-s1m1lar to those oﬁ’}ette?press oﬁerators

Tends 11thograph1c (6f¥%et printing pﬁe\_d}f Dut1es

'\J

t_’&

%

k-' ‘ { ' --a‘:‘F e
EMPLOYMENT IRENDS "+ EmpYoyment. expétted to grow_faster: than average
for all occupations as offset. presses are increasingTy used in place
- of 1etter presses. - Bést prospects for those who havé completed

posthighg;hoo] programs 4n pr‘nt1ng qighnology

-~

¥
< § ’ ) o~




) ‘ e DT o e
R * "PHOTO ENGRAVERS AND LITHOGRAPHERS
' . , . v Annual .
- . CleTT T - 1970 _“openings  Projected
g employment} to 1980 1980
R . Detroit Area 450 ° 1 S
| .. C.Michigan < 1,000 .7 7 80 1,500 )
¥ T - ' ) R
i : PRINTING PRESS OPERATORS
. ] : - . '
T . I K © . Annual,. :
, ' : - ~©1970. . ,epenings’ Projected .. .
employment  to 1980 - 1980 . ' v
ta . Detroit Area - 2,850 130 . D emee’
_Michigan - 5,900 . 270, 7,500
g - . . BER . I’
- ESTIMATED SALARY. "Average minimum, 11thographic artists $7 90/hour' ’
. platemakers $7. 59/hou?' press operators $7. 81/hour ,
o y ks T . : ***;2***f*;*f*i*fﬂ'i*;****:k**** S ‘ . : LTI
} ‘S%.f" % ' - v, ) i . ) '
' Y 2 ’ o Co- . . .o ’ ' ‘e |
< . PROGRAM REQUIREMENTS AND COSTS . | . O ’ "
" (see page 82, genéraf Catalog) - LI _
N T "~ SEM’ - ‘ESTIMATED TOTAL COST
- - REQUIREMENTS -~ . - . HRS _ (tuition/fees, books & supphes) .
:' . P ’ . ', ' . R ) i
Certificate in Applied Sciehce - ' ’ « }
Prmtmg Techno]ogy _ e - L. - .
e 12 Core COUPSES. iuevenninnsn. -...:.36.,...1. ......... $612.00*
Bssoctate of Applied Science Degree - o, .
Printing Techno]ogy - o e a,—,' ",
) ® 12 Core Courses..... PP |- - veve...$612.00% -
ﬁ . #° . @o.General Education....... res ey 16000 ceeevnn.. ‘...[see Index - q ’
- - e Elect1ves...~ ............... /19_ .......... [see Tndex - -
? . " e . o : : . < Bk
. N ‘ : ~ ﬂt- " z;. 5 62 t ) * I.,
D d , Lo . ! Vs ‘.
o e . 9-_ . . 1 . . - Ié
: 2 g e
¢ e ‘ . o . 1
\ : i
[ i 5 < . ; . . - . -
P rs Th1s amount is an ‘underestimate At she tr'e of prmtingb some tefcbook .,
- "and/olr supp'ly casts were not known.. - P L N
, 279 C. o
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: ' - R . . W )
Y ' ' , AT e SEM
CERTIFICATE AND 7\SSOCIATE DEGREE CORE COURSES - PRINTING TECHNOLOGY HRS
- . _ — '
, .PRT 106 Letterpressvl .......... P Sesesseiiveass 3
‘ PRT 20%Letterpress II.......... NI ceenen S SO
PRT 116 Offset Presswork I...ueeeeeverrinnnrnreeeivioeens, £..... 3
PRT 117 Offset Presswork Il..., . ciiiviiiiierennnannns P 3
¥ PRT 218 Offset’ Presswork III..¢...... e e eregreiaasians 3
g _~ PRT 138 Publications Production L...cc.ovviviiiiiiiiinniinnnn, .3
CA : PRT 239 Publications Production II...... Ceeeermisiinee et 3
(‘ A PRT 127 Reproduction Camera I........... e e 3
- PRT. 128 Reproduction Caea II....... Seteraeiseranttesnne Teeees 3,
- _ PRT 229 Reproduction Camera-III......T0 . ccciuviuinns wevessans '3
‘\ PRT ]48 Copy preparat?On A\I ooooo ;Eo . o,o.n cqmpt ¢ o \ ooooo be s ee 0000 e e 3
AR ; PRT 249 Copy Prep&ratmn 1S PRUTRP P R R R 3
i B ) ' 36 ~
. ’ Suggestedv Elective Areas: : .
. ' '
. " General Buginess Marketmg ' ’
, Superv1s1on and Management *Graphic and Comerc1a1 Art \
% o - , N T ¢
—‘h g ~ *:k********:k*******‘****;******l
°- ," . . - , lt - C . )
-y ) S ok / ‘
> Yoy ‘ ’ ~ ° . ‘
3 ¢ L Al , ) .
Y 1974-78 GRADUATE EMPLOYMENT : . - e
- .77 T TREPORT SUﬁMARY — T T e T
e /:/‘7‘ V7 - - ’
T & - . ’
o, "?ﬁ;rads in Employable . - ' A ‘ ~
the Grads Worktng ’ » Working Earmng ‘Median -
- Fr:ogr’ém Reporting Full-Time - Unemp]oyed Part-Time Range Sa]ary .
6 3 T -1 S ¥
» -
P ! 0 ' s \ °
) C . . {; Grads Report Working ' -
.. ' Full-Time/Related Field
y v / Co- Salary o :
T - ; $760 < ‘
‘W ‘&‘.\ ~ i ) \ .
- b * %" o . . : v
* . ‘ - 280 s - ) .
oW ' R
o L . T - ‘h- ) t _ i ) A
. e - 2 .t




“for all occupations in response to’' growing number of radies, television.)’

ESTIMATED SALARY. $3-6.50 per hour. .

.
L. ‘e . o > .
] * N < AN .. . . R
i . . <A [ 4 . R R ,
T . - - - . . . . .

'REQUIREMENTS f A

HRS - (tuition/fees, books& supplies
[ - ] " . e "\: ' ~ ' ¢
Cert1f1cate in Applied Soience - e 4 g . :
Ra#io-TV-Sound Repair ** - . “ . . -
¢ 9 Core Codrses ..... eeeas e edeee s 29230000000, ..~ $490. 40 - $577 40
‘.’QE . - -
©o- ’ ‘y )

- - L% -145- in!‘
\ i . ’ . ’ f : o
a o Ny g %
0 “J.&, l’
RADIO-TY- soum) REPAIR [Eu-:c RON g\g SERV E "TEGHNOLOGY] (South Campus only) .
. . . «’:r . .o .
.~ OCCUPATTONAL INFORM’ATION Y /‘. R ' \3 , : ’
CINA ‘JTSHELL N ' ' C
- ‘ A S - . a . %
b 7 T o - -« ) .“ : ’J

RADIG & TELEWISION SERVICE TECHNICIAN [RIC--H 11and Code] - .
N
NATUKE: OF WORK. _Tests and repa1r radio and Jv. recefvers using hand = '
tools and e]ectricalAmeasuring instruments.. Replaces defeetive

components, parts, and wiring. May speci lize in such areas as auto
radios, TV or two-way communication equipment, P

L]

<

EMPLOYMENT" TRENDS. Empleyment exéected to increase faster than average ~ ;

sets, phqnographs, tape recorders, and other home entertainment products

k]

Y. ° . . . . i ' -‘c‘ 4 \ * J

’ . . ¢ ¢ o) ;

- - .- -~ Annual n/ ;

1970 - openings Projected C - g

s o emplgyment: to 1980 . 1980 “ * T

. . Detroit‘Area o "gijSO C - 60, ———— T

. . i " , .

L MTChig&nvii . __ 1 4,20 120 .4,700 T
£

. \_, . LS E] - L4 ){
-« B T2 2222212222223 2 2] “ v . N

- ’ " * ’ ‘: ~ . ) * r3
j ot . b . e ; " v ’
.~ i} A W . J ~ N . / L ~ "~ . e
‘ .“ f & o . . - .

PROGRAM REQUIREMENTS AND COSTS © . . ' "= 4 < !
{see page 83, Generel Catalog) ) . "

: r
t L SEM Y ESTIMATED FTAL COST - ° ‘X

I
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> : . . -. . oM
X §g IFICATE CORE COURSES - RADI0- TV SOUND REPAIR 5 -HRS
7 31 EST 101 “Radio- TV‘gaund SYSEEMS ce cvneeennnnesnuasennnnns seeen 3
S - EST 102 E1ectronic Componghts App11cat10ns ......... eneeelees 3
= ., - ESTIG3 Test. Equipment I, . i oiiuiniiirenniienninninannaes 3
s e EST 104 Test Equipment ... Veeseseeeeneaans eetecacenaans 3
<t ' EST 105 Troubleshooting I.:. videeeiemereesenseeacsenns ve.2.-3
« wr. ' EST 106 Troubleshooting Il.......coffueemeurnnnnnnncens e 3
MGT 121 $ma1l Business Management...... e S heearetnaeenaans 3
and either: ’ . - .
TIC 270 Co-operative Work Experience..... [ A 3
‘ TIC 270 Co- operat1ve Work Exper1ence .......... weeaas S
: . . or: . i C
L oo, BT }67”Advanced v Troub1eshoot1ng............;...- .......... 4
“. . EST 108 AdVanced Rad1f Troubleshooting......covuenn. eveaied 4
L T 29-30
Y
s . i ..
. g '**;-_jra—*i_r********,3***.***:***'******’ )
» ) . [ !/ r‘ t
. 1974- 75 GRADUATE EMPLOYMENT | '
: REPORT SUMMARY. . . \ ,
e . . . 3 P ‘ -~ *
G:'_S..‘- Yy iy ol : . ) BE L T - .
. ’ ~ S N © : < /
A rads in Employable - : :
‘the - Grads w _ Working ' Working Earning Median
. g Program Regort1ng Ful¥-Time ‘Unemployed Part-Time  Range alar
RS I R A A S A S
‘ : 3 " '
. . . [ Grads Report Working L o
- 1. ( . Full-Ti €/Unrelated Fié?d -
i W ) Salary
‘ D $sea b
? . :.. i 3
f' 3 f: & 4 ,
. S -~ \ ) l » . - 4
. : ' - "' AN ‘ . R
‘ 282
..~ . a.‘ /\ . . .
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@ : SPECIAL MACHINE DESIGN (South Campus only) . .
~ " OCCUPATION INFORMATION IR e
S IN A NUTSHELL .. .. ‘o o 5 ‘
L T - " . s
;‘////7/ " DESIGN DRAFTERS [RIE--Holland Code]

« - NATURE OF WORK. Des1gn drafter9are WOrkers who make design drawings

. to assist in deve]op1ng experimental ideas evolved by research
e g1neers, usang specifications and sketehes, and emplo know]edge

0 engxneer1ng theory and its app11cat1ons to so]ve mechan cdal and
- . f br1cat1on prob]ems

' o (I . o '
L 2 3 #* A

-

employment expected to iricrease faster than, average for a]l occupations
as moyre drafters wild] be*needed to support grow1ng number of scientists

‘EMPLOYMENT TRENDS Spec1f1ca11y not avallable However, for drafters .

; _ and engineers. Al%o0, increasingly complex design problems require "addi- . 5
tionat-drafters: Best Opportun1t1es for holders of assoc1ate degrees in o
1‘ drafting. - ) T : ‘ y
‘ . ‘ Annuq] '
e : ' 1970 .,  openings - Projected
SR . employment—————teﬂ4989w-———~%980~ ) L
2 j Detroit Area - © 12,900 590 . . “--i- . :
W . T A T e a :
R Michigan . 19,300 . 890 25,500 ,
a4 e - T } ' g R N
P . . . , . } N ¢
ESTIMATED: SALARY. Not available. . - . . R :
* i U N . o - -
.A . " . - M ~ ) .. ¢ . f . s °" . ' . )
’ ) R - - Tk ek kI Kk ok kK ook ek kAl ) . E
& J. ‘ “ "z‘:\d :
p OGRAM PEQUIREMENTS AND COSTS . . .0 Lk ’ ‘ '
‘see page 85, Genera] Catalog) - . : :
' I -
ok L. B SEM ¢ ESTIMATED TOTAL COST. o ’
'EQQIREMENTS _ P, HRS (tu1tion/fees books & supp11es %? ,

[ 3

“*This amount is an underestimate’
and/or supply costs were not known.

IS , ° 0..' . 283 ?:.‘-_", ¥l

v -
'

P

értificéte in Applied Science - | . -t ‘.~ :
peeial Machine Design . . b o -
e ® 12 Core Courses.’..........oo..... 2036000000, .. 863915 - $645,00%
i . . A - "\\ ._» '“‘:)‘,_. _).‘u i . o e

At the time of printing some textbook

—




: *‘ﬁns amount is an undérestimate. At the2§n& 9f pr1nt1ng some textbook

, ,and/or supp]y costs were not known‘

N

9

»
.’ . - 2 ., ®
. s ‘ ]
.o - " . SEM ,  'ESTIMATED TOTAL COST
REQUIREMENTS : ~© ¢ HRS  {tuition/fees, books & supplies) . ‘
# Assbciate. of Applied Sc1ence )egree - B ‘-'\ - -
Spec1a1 Machirie~Design ) . . '
.~ 812 Core CouUrses.......... PR .36, AT $639.15 - $645.00* )
i ® Gengral Educations.............. O | T ~..[see Index ]. ,
o , 9 E]ectwes.... ..... ey sreregmes Sl [see Index ]
' K. * 62 zé':: ) Y
. o CERTIFICATE AND ASSOCIATE. DEGREE CORE COURSES - K SEM x
SPECIAL MACHINE DESIGN . % HRS
\-5. - DST 1]1 Drafting Pract1ces....; ............ e teeea 4 «
’ OST 125 Descriptive Geometry............ N A S '
, , DTF /ﬁ? Jig and Fixture De,taﬂing and Désign.; ..... e, 3,
o DMS (100 GEaring~TheOry.. .ot eeeeyeeenn. PRRRE . S I F SRR 3 e
S ﬁ% 755 % ”DSM‘“ZTB’AUtma'ted Machme*?Desrgn I..... “.....‘ Feeans - teee 3 A
‘ ’ " DSM:219 Automated Machine Design IT.........%&...... e, 3
3o THT 107 Technical Math ITq.....eovvenen.nn., T g -
. 3 ‘ ‘{r Y
. FPT.100 Fluid Power Fundanentals.......... S R 5 N .
¢ Tt~ MMT 10C Metal Machiming Jdurvey........ TR A SR R
o ELT 100 Electro Survey.. . u..'eevesesin., Feoeend i i .,
I : " BST 116 IndustFial Processes and Materi‘a"ts...: ................. 4 o
T . DTF 246 Mechamcal Handling..t..oooieiiviiii i innnns, 2
] . 36
- r - — ) T ' :«‘:
A . ® . < e,
o . ’\ i ’ ' ) i & ‘ ?;‘9
Y w7 H: . ' . /. - ********v********&*********3%* ,t e
» . .Q ’ - ) . >
-, . . ) . ] ¢, L
L. . i }‘ ) | »
L * ' . T e . ¢ 4 . T
27119787 SGRAVUATE EMPLOYMENT < .
& . =" ¢ REPORT SUMMARY . ¢\ — - : £
! L. “h - . \ ~° N . i
- .“ ' LR A - . . n o - 2
/ ‘Grads 3n/ Employable . T - R -
- . t"f‘;e‘,_f- Grads = {kmg v workﬁg Earning Median
) Pro_gr’?(#fe' Peprrtuw TTme Unemg]oyed Part T1me Range ﬁ;ary
; . ' ) ;
- 77 A 1) 0 n "1 s ‘.
;" : 'z - — < ) X ", R \\\
3 , .;l;’ L &"““ . .: . i ‘(? N L ?
/ . ..:Q.. £ N . R _ /
© N ¢ | 1 _Grads Report Working ..~
¢ e o+ ol Rl Time/Urdeelated: Fierd! - a
. ‘ wn. . N \ t .
: ‘. - N A ,Salary
. 3 3" s B it ‘
‘. v o 3 ) $700 '
R - - . ' ’ " N l




* -NATURE OF WORK,
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<~ . 7= SURVEYING TECHNOLOGY (South €ampus only)  #
‘ @ ~ A
OECUPATIONAL INFORMATION. .
s - ¥ ™

IN A NUTSHELL . . .

a

.

¢ .

< * SURVEYOR [RCI~-Hp1]aAd CodeJ

Measures and determines the exact location Bf

>

points, 1ines, areas, and glevations, on the earth's surface o
designate the“ocat1on of pererty lines, batJd1ng sites, roads
‘and cqllects informatéon for maps and chants% Records are the basis

for deedS, maps, lapd valuations, etc.

Work applies to real estateus

' and title nsurancge, construct1on 1and sw?vey, h1ghway survey, etc.

. YA comb;ﬁbt1on of pdsth1gh schogl courses in surveying and extensive - )
8-job training is the most
h some posthigh school courses in survey1ng,;

Promotions .to-

.‘,17 /nf\Ez
occupation.

&
bpg ners geNehally start as instrument workers.

R

.
N
t

common rge vkl

‘of entgf1ng the

h1gher 1eve1‘pos1t10ns are baEEH on exper1énce and licensing J [

;, .

EMPLQXMENT TRENDS. _ Nat1ona1]y, emplnyment expecied,to_jncne&se:much

3,

‘1?

Th g .'S .
K

faster than average for all occupations.in response to rap1d‘

. development .of urban areas.
__high schoo] training_in survgying.

Bgst opportun1t1es for thosg w1th post

') -

3
¢

Co
x

SURVEYORS

Anpual’

< openings
to 1980

*- . 1970°
employment

' Détroit Arka 506

Michigan 1,700

[ v : .

<1970
empldyment

co SURVEYOR HELPERS

Anhﬁa]

~ openings

to 1980

- 4

\’rq}jected"
79805

Detroit Afea .5

>
- §.~

Michigan

NOT AVAILABLE

350

-

10

.

. ,‘/‘
4350

»

A /
i L

ESTIMATED SALARXr *Startmg $6 000- 7 ,600;, exper1enced $9

A

v

i

o

(

3

b
500 15, 000

ﬁ

~
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PROGRAM REQUIREMENTS:AND COST§ C e \
ee page 85, General Catalo ) oot i "
(:i p g . g o ) s Ler o ‘
?( ;gM ESTIMATED TOTAL CQST ' :
REQ;JREM TS S (tuition/fees, books & supplies)
N >\ : / - . -
Cert1f1cate in App11ed Sc1ence - ' -
' Surveying Technology .. >
© @ 6 COre COUrSES..veernrereneeeennns L20. . '..f...$405 35* - RN
“ o~ — . ° ¥
Lo Iy o ~ - " . , ,
- Assoc1ate of Appl1ed Sc1ence Degree - x
. Surveying Technolqu . b e e B _
9" 6 Core_Courses........ SRR reee20..., N $405.35¢ ., T '
Sl e, General Education.......:sTh........ 16, cvvenn.. «...[see Index 1 _ o
. e, Elect1ves..t....:.2..:....i ......... ,gg_ ............... [see Index ) . T
. - 62 ‘ s L
: . SEM !
> %RTIFICATE AND ASSOCIATE DEGREE. CORE COURSES - SURVEYING TECHNOLOGY HRS
7. oo ! "\’ %‘
‘ T - SUR. 14 Elementary Survey1ng ........ b etee e Peepereneiiaeas 3
’ .MTH 145 Algebra and Trigonometry..........iv.eeu... D S |
© " SUR 220 Route Surveying............coiisieiineninanns } IO DU 23
. -, GEL 106 Principles of Geology I...........ccouse. Cerinirineeeawn & . ,
- b ’ 5 )‘ ‘: [ S [ A
% ®  SUR 230 Land Surveying...... cereedis L oo Jeereeraionn 3 .
e Y  SUR 294 Advanced Syrveying............oeieeenne. SRS RO I ) Y
N i L . o %ﬁg UL 20
R ! B oo e ’ ’ . \ '\ R - 3 . ‘ , .
' Suggested Elective Areas: s : \\ . } N
s - . . \
Accounting R ‘Business : .
., ‘Civil'Technology . Drafting . ' : - :
2 Science Cooperative Internship '
v e - . . -
- IV . Khkkhkkkkkdkhdkkkhkdkhdkdkk f oL ) -
oo > o o : |
.. N |
N b ' » j
i
-..‘9 ]
s & . ) ) 9% e :
R ‘ S ¢ ~ .;i.:' . —
1 ' ! ) ' \\92:;:' ) '
* » ’ % .. v R .
E * Th1s amount jis an underestimate. A‘tat'he time of printing some textbook - .
. and/or supply ‘costs were not knowm: ' T . . . oo
’ . * ' . 286 .
- v ‘ . "1 i N
o, .




1974-75. GRADUATE EMPLOYMENT . S . -

A Y
- = REPORT SUMMARY C o ‘ . -
’ » N . - ~ ¢ . I - . |
° « . . e @ ‘ . A
- * A ‘Q'Q ‘J“
‘ 'Grads in %ﬁlp]oyab'le k © L
B the Grads .~ _Working ; Working* Earnin Median o
. Program Reportnng\ Full-Time Unemponed Part«Time Rdnqg., S&]ary s
, . A 3 _{,' R i - o~ -
12 Y S 0 . ., 0 sso -895 3783 ‘ At
'4‘ - .v R ‘ »
) “ * A4 * . % 2 " en
. .-‘ . 2 L) / > @ ". . ‘,'
v - — v - - » >
‘ . . Grads Report Working: P e Ty .
i r s , s Full-Time/Related Field <o . ,{% o . .
Ll » . * v N ° .,'i " ) - )
Fae, /|.Earning Range Median Salary e »
. \ -i . > N ‘ - 3‘ ., ‘A > -
- .. \ $600-895 , $783 AP il o
. - P 2 A » s " - n.@"}'
4 A : 2z A CotaE
: ) ’”‘ s o, , & N ,‘ -3 o .
R P s ) - *\‘-at SN . -
7 . ’ " < ) > . ¥ ’ . P
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- " 5 T - . o -
. - * . s .
K . . “ - 6‘;“' LY ‘ .
a 2 £ ¢
2 N . R . . * L x
. > » ;’ L * v ": e ‘o : - *
B o PR ~ 4
| ’ @ . Yo - - » ) o un 200 :
~ '; . = . LI ‘ -
# . . 4 5 ¢ [ e A
M ' . ' . . - . . . - N "
2. 3 N > J v . gy i
o TR " « ;o0 T L s faooh T
) - ] T . b . 7) * R 4 t s '"‘ - .o
® . T +7e s i 2 . P . ~’ f
~- No—— ) ) ’ d : . : . ‘, .
\"-s ™ o ” * ° - ) ’
~ - e » . L SR -
- ’ » A ‘ - : -
. A ~ " - M
o ' : . : o »
“ hd * * o o 7 » : -
. P s : . R -
L2 . A . % . N
1 ~ ., ‘ , e T
fl . . '!Q o ""':‘. J
- . . k4 A te
. - ! }\ " . » "
{ 0 287 . Qb ”
. X ) \ o
Q ; \ . o . - S N
E_M- i ) 1 ) ‘. . f ’ ’
. » 1 < M N IS : hd



o | O I2_§ 7!”25_. g
N Yz .{

I

(|.25 “m mlé




. - . fLa
. ~ . .
. . .
v N . . :
;. L A “<
. P :
. ~ - -
- -~ ) LA,
| : L M » e L
) . . il - s
. _ . . I z
. . ; 4
- J
L P § s
o o' n . —
. . . @ .
) -~ v o .
~ i ~

-
«

2,

N ,‘
Q
Rl

-
.
.
-
.
r

A




TOOL, FIXTURE AND DIE DESIGN (South'Campus°on1y).é

v
a 4

. .OCCUPATION INEORMATION -+
JIN A NUTSHELL ., :

-

A
o

¢y . TOOL DESIGNER [RIE;-H011de Code]
»

. L ) ®
NATURE OF .WORK. Designs broaches, m1111ng-mach1ne cutters, drills;,
and other single- or mﬂ1t1p1e-edged cutting tools, and related jigs,
dies, and- fixtures for\ﬁn?duct1on or experimental use in meta]working
-machines. . Draws *preliminary sketches and prepares 1ayout and deta11
drawings. . ) .

-

® ‘. ~: ) >
EMPLOYMENT TRENDS. Spec1f1ca11y not available.” However, emp]oymenb
is expected to grow faster than aVerage for all enginnering ad
science technician occupations as a.result of industrials expansion and

developrient. Favorablé emp]oyment opportunities, particularly for
graduates, of post h1gh§§(poo1 ‘technician training programs. .
N

MECHAN

ICAL ENGINEERING TECHNICIANS

.+ Annual
. 1970 openings Projécted
- emp1oyment to 1980 . 1980

Detroit Area 1,550 | 80 ———
el Michigan - ° 2,050 170 . 2,850

T et

A

. »
i
/

-ESTIMATED SALARY. Not available. -
o - M ; N

4

“

************f*****************
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PROGRAM REQUIREMENTS AND COSTS . " S

(see page 85 “General Catalog) Lo _

_ ' SEM .  ESTIMATED TOTAL COST. .
REQUIREMENTS : . ___HRS (thition/fees, books & supplies)
Certificate in Applied Science = . N

-"Jool, Fixture & Die Design , ,  ° ‘ 7
e 1] C?re Cou?ses......‘ ........... L3, S ..$600.90 + - $601.90 Ty
Associate of Applied Science Dégree.- ,!: . -
Tool,; Fixture & Die Design . ,
¢-11 Core CoUrseS....cvuvvuseninss S i....$600 90 - $601.90
¢ General Education..........covevenn, 16.. . .0vvee.s.o [se€ Index ] L
e Electives....a...... R TTRIN |- AU Veees [see Index . :
. . 6o e .
r - ' " ~
CERTIFICATE ARD A-s\\c)IATE DEGREE CORE COURSES-- . ~*  ~se X
TOOL, FIXTURE & DIE BESIGN ) . . HRS. . ‘
DST 111 Drafting Bractices........... epaesereaeaans e 4
-DAB 151 Body Blueprint Reading. I................. griveees .. 2
» DST 125 Descriptive Geometry.....vvueeeeeeeneeeeeeennns e 3 ,
. DTF 117 Jig and Fixture Detailing and Design....;....;...;.. 3 :
+ DTF 121 Die theory.......eivvvvues eseeis setirecieneans caees 2 .
DTF 200 Panel Tipping....eeevreeeriominseneensnenes B 4 .
-DTF 228 Die Design I...cevieenieerenrnnninens i eeeereenenias 30 ~ /j7
DTF 236 Body Fixture betail and Design.... ,«<.... reeienen. 30 :
DTF 229 or,237 Die Design II or Automatic Weld 1ng n 4
Equipment Des1gn ........................ efereisisienees tor e 3 .
DTF 246 Mechanical Hand11ng.: ........................ Y S .
‘DST 116 Industr1a1 Processes and Materials...... feeecnnnnons 4 '
| | N
Suggested E1éctive Areas: R R CL L
: Math- SR . Industrial CooperaiiVe Internship’ L
Drafting ' ‘ t_,. . B '
. o - - N ‘ ¢
************************************ P
/ ) o o e ' ‘
-
> ‘ .4 A '
s ?89 > -



1974-75 GRADUATE EMPLOYMENT
REPORT SUMMARY ."ve. = =" ..

4
W
F=3

[N

e
.

4

L

A}

Grads in  -Employable - - B .
the °  ‘Grads Working ’ Working Earniny  Median
B Program Reporting Fu11-Time Unemployed Part-l;gg Rangé \ Salary
. m" ""‘.' )
4 . 4 4 /Q 0 - $520-]g08" 366 .
. ,f‘ . ‘//;)..
~ P . <. T -
g.. . Grads Reporf Working ] -Grad Repbrt Working -
Full-Time/Related Field ‘Full-time/Unrelated Field
Earning Range  Median Salary Salary
$520-1200° $731 A 1 $1600 °
. - "\
j o . e
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. - L TYPE§ETTING,AND COPY'PREPARATIONQ(Sthh Campus only)
. © (OCCUPATIONAL INFORMATION . ” ‘
« IN A NUTSHELL . . .- ) . .

/  COMPOSING ROOM WORKER [RIC--Holland Code]’ -

e
P « o

4 A

NATURE OF WORK.. Typesetting machine operators (compositors) are craftsmen .
who. operate semiautomatic machimes which set type much aiore" rapidly tham
hand methods. Many.of -these workers specialize in operating linotype, key-
board, casting, or phototypesetting machines. Most compositors/get their
skills through apprenticeship training or a. combination of trade school and
%e]per experience. > '
. - \J

A} - ) ¢
A
A\

EMPLbYﬁENT TRENDS. tomposing room workers . Emp]oyment expected to

T decline due to use of high-speed phototypesetting and typesetting .
T, computers that, require few operators. Nationally, few thousand openings
o . annually resulting from replacement needs. - Best prospects for those
P whd have completed -post high school programs in printing technology.
o COMPOSITORS & TYPESETTERS '
» e~ .+ -Annual .
- 1970 . openings ~° Projécted -
employment to 1980 1980 , °
. Detroit Area . 2,350, "+ 80 O eme-
Michigan 5,300 . " 180 - 53450

<

\
I . . . ’
»

S, ) N 4 et .
ESTIMATED- SALARY. Average minimum for uriibn’ compositors (newspaper
plants) $6.86- per hour. ) - ‘ .

¢ 3.
AN ¢ .
hded kkh kAR KAk khkkkkkdkdkhkk kkkkkhkk
. X .

-
N -
R K

. ¢ . . .

- C .
. PROGRAM REQUIREMENTS AND COSTS . . . : ; o ' )
( ' (see page 86, General Catalog) *. -4 - Vo )
IR co T " SEM: - ESTIMATED TOTAL COST
A . REQUIREMENTS " , - HRS\ (tuition/fees, books & supplies)
. , ) = ; Y g
’ v ' . . ! . P , . 1Y
Certificate in Aﬁﬁ]ied Science - - - o N . g
Typesetting & Copy Préparation - ¢ . L ’ " ! -
-. _ o 10 Core CQurses.:...v........ 203N, .$464.10 - $495.15% ' -
. - ) B L B ) : ‘ | B ‘ZV' y

‘.
- 2
——— et s

- T Tha S . T
- : * This amount is an' undérestimate. At the time of. printing Some téxtbook .
Q. . anhd/or supply costs_were ngt known., ' . .

2 R | R

-
. LA A} LN
. . . <ot
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. - © A .
: ‘ L& SEM
CERTIFICAIE CORE COURSES - TYPESETTING AND COPY PREPARATION' . _ HRS .

[NOTE The fo]]ow1ng courses may - be taken ¥or JOb up- grad1ng 1nterest
or as skill refreshers for persons already engaged in the occupat1ona1

r

PRT,

.. L TCP
<\ TCP
: TCP

PRT

A TCP

TCP
TYP
TYP
ENG

area. .A typing speed of 30 wpm is necessary for entry into the program J
+ \‘_/ / ’
148 Copy Preparation I..........?é. ......... et . 30
155 Intro to Printing Processes./.:......... e e 3.
156 Copy, Preparation Workshop I..,....,.Z ........ g e naes 3
156% Camera-Ready Art I..........ivveiieeee. PR enied 3
249 Copy Preparation II............... EEETESIIEEE PR P
158 Copy Preparation Workshop Il.. ... . iiiiiiiinnnnn. tevee 3
159 Camera-Ready Art H.... ... ..., e ier et e 3.
117 Interfiediate” Typewriting..,.......... P 3
210°Advanced ypewriting...... T....,.........“,.‘ ........... 3.
118/127 or 110 Composition....qeeeuivvunnnn, Ceeiiieeen o34

I3 '
i o
*******************@***********

[ ‘ ’
! . -~
. i o \.

¥ .
. o ’ . : . .
1974-75 GRADUATE EMPLOYMENT ) _ voe
REPORT SUMMARY . . . ,
1
3 . . . “ “ )
"'\ hd . . X I N R
Grads in "’ Emp]oyab]e ‘
the Grads . Working Working . Earning Med1an
 |Program Reporting Full-Time Unemployed Part-Time Range Salary™
l NOT AVAIEABLE. NO GRADUATES 1974-75.
J - ’
T ‘
‘ S .
5 (' - 4 N q <
N . > ,.' .
/ ’ T ° ~
. » * s - s
o . ¢ i
/ KPL- . . ' L
““ ﬁ 1] ‘.\ - o
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WELDING TECHNOLOGY (South Campus/only)

OCCUPATIONAL  INFORMATION
N A NUTSHELL .. .

J 3 + ' v .

MELDER [RIS--Holland Code]

a ) A

3
-~ @

?  NATURE OF WORK.: Fuses metal parts together and closes metal seams using

| arc or gas welding equipment. Follows blueprints, layouts and-oral-
- I* instruction. Examines welds for adherence to'specifications. . May repair
/ broken, defective or worn parts. May flame cut metal plates or structural

~

St

-
.

- - ) _ . . ‘
EMPLOYMENT TRENDS. Employment expected to increase faster than average
for all occupations due to favorable outlook for metal working industries
and %;eater use of welding. Very good opportunities, particularly for

skilled welders i@ nuclear power plant, pipeline, and ship construction
jobs. - T " E

. S Annual <

' . 1970 ° openings ‘Projected

. ~ employment  to 1980 . 198¢ ., .

_.DéEroit.AFea B S 1833000 | 849 o g '
‘Michigan ™ - . 37,300 1,720 47,600
oo

ESTIMATED SALARY. Welding machine tenders $3.9§-5.10/hour; construction
‘industry $4.50-10.00/hour, depending on location. -

-’

o

**************************:k***

/o L
) - \ o .

PROGRAM REQUIREMENTS AND COSTS . . . . T,

(see page 86; General Catalog) ‘ - - “ _

- M/’ T L SEM " ESTIMATED TOTAL COST . .
REQUIREMENTS. _ " HRS . (tuition/fees, books & ‘supplies)
Certificate in Applied Séience - , o /. | .

-Welding.Technology - - N 2 S

8 13 Core GOUrses....oovvviievniiinnes 37.5..... e $749.05*

. s ’ ‘ ) &' ¢
"(" - ¢ ,_«_'
\ - 3 s

T T fe e ’ . - ) ! ).‘ '.‘.' '
* This amount is an underestimate. At the time of printing some textbook
~ and/or shpbly costs were not known. . o '

. . N . ‘ " ;)0,\ ] ~ 9 s

_ _ e

% .




] e ! _ SEM  ESTIMATED TOTAL cosT |
REQUIREMENTS - HRS {tuition/fées, -books & supplies)
. S ¥ h - ) C. .
R " Mssociate of Applied Science Degree - - ,
. _Nelding Teghnology .ot - ?

- 8. 13 Core (-:ougses......f.v..... ...... R L $749.05* - "
. -2+ ¢ General Education..)......... PR 16..... Ceeenaes ~..[see Index ] °°
¥ e Eldctives...... e 9 [see Index . ]
S N - :

. Y . . ~ oL, ’ 3
o ] N o o ~ SEM
N\ CERTIFICATE AND A SOCIATE DEGREE LORE COURSES - WELDING TECHNOLOGY 4 HRS
¢ ' * // N
X WET 116-Gas{Welding I..:...... B e PR seeas ereneiinans 3
o WET 126 A.C.:D.C. Welding Taweievieiiniviininnn, AN Covveos 3
WET 128 Gag Welding II.......... e e o3
. - WET 136 Gap Tungsten Arc Welding I..... ™. .....0.veeen P 3
, . WET 129 A.[C.,D.C. Arc Welding II...... eehereens e eeeeeerens Teeees 3
WET 237 Gds fungsten Arc Welding II............ Meeenereriiaes R 3
WET 242 ;Tpol & Die Welding...... S 3
WET 238 Plipe Welding...vvvereviniineiiiiiiieinnenneaiinenaees T 3
“ - WET_240.Maintenance Welding...... e e 3
> _ ° WET 258 Welding Metallurgy L<....... veeeeaes ceeireeees e eee 20
: ‘ WET 259 ‘éleldmg Metallurgy II....... e e L2t
DPW 115 Print Reading & Layout........... 2 . 3
MST 110 ’Wetaﬂograp_hy ............. SERTPOLPRPRITRRIRE et A~
C ;‘ ) . 7. - 37 _
w ) -
. Suggested Elective Areas: . . =
. " Metallurdical Science Techno]égy, Numerical.Control Technology .
i . Drafting . " Electro Technology . .
\ Metals Machining Technotogy ° ¢ Industrial Coop. Internship
. .- Climate Control ~
' ~ ‘ < ~ . o
v . ‘ v
****************************,**
Ty ) ' w: : . R (N
¢\’ -, s / ~
'(.,' ki ’
¢ . . *
. o ¢ ‘@;‘ * »
. . NG
5 / N .L_ .
R »
N
\
N
A\

. 1 - .. . ) ’ _ ) ) ° --‘ . . 4 .' . . .
(E]{[C ¥ This amount is an underestimate. At’'the time of printing some textbook
: and/or supply costs were not known. - 2 1 . - )
’ A B [ 94 TP e ‘
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T1974-75, GRADUATE: EMPLOWMENT * N
REPORT SUMMARY .. ... . .
[—e \{ . . -
., Brads in _Employable s T K . - .
- . the " " Grads Working "+ MWorking Earning Median
¢ Program Reportdng Full-Time: Unemployed Part-Time Range Salary
” . ° LI 3 R .
’ 7. . 5 ¥ o5 0" 0 - $465-1000 $800
) - .. . 'ﬁ l ‘
“. ‘ 4 . - ) .
N2 Grads Reporting Working 3 Grads Repord Working -
Full-Time/Related Field Full-Time/Unrelated Field g
Earning Range Median'Sa,'lar‘y .Ear{_n‘ng R)an,ge Median Salary
$465-600. $533 $800-1000 $970 .
\ -
* &
v ‘ <
R T
» ) \‘
\% .
Z’»;:: \. : . )
A * -
¢ ubs r ,\
Y &% .
, A _
J
. é
e o &, .
- SN 295
% ~ -) ) . R
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PUBLIC SERVIGE PROGRAMS -

[offered only at CGenter Campus]

‘ . )
.
.
-
[ .

" Crime Laboratory Technician

N
. Fire Science N
<g , . Industrial Ldboratory Technician.

- Law Enforcement

lerary Technical Ass1stant
! v
‘ T . ) Profess1onaT Food Services

1 —— - L

,Recreat1on Leadersh1p

B Secur1¢y and Loss Prevention
<
/ -QJ_ oo RRRRRARRRARRRRARARRRARRRRRARARR .
T . .
[ s
“ i \
1974 75¢ GRADUATE EMPLOYMENT ) ' ( ‘
REPORT SUMMARY . ' )
- o
. o ' . B .
_Brads“in Employable CT
the_ Grads Working Norking Earn1ng Median
Program ~ Reporting Fu]l Time Une_p]qxed Part- T1me Range Sa]ary
© 247 . 4?52 2116 . 5 J] $500-1900 $1250
. \ L | -
: SR DU - s
04 Grdaé Report Working 112 Grads Report Working
Full- T1me/Re1ated Field Fu]]-Timg/Qnre]ated‘F1e1d
Eafﬁ1ng,Range -Median Salary Earning Range Median Salary
“| $500-1900 $1226.50° | . | $500-1650 $890

v ) . i . ‘4 ,(;f
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o CRIME LABORATORY TECHNICIAN (Ccnter.Cqmpus only)
- OGCUPATIONAL INFORMATION : ' ~ " R '
. IN A NUTSHELL . . .. _ . .
® f *CRIME LABQRATORY TECHNICIAN [lRC--Hollanc Cdﬂe] }\ '
e ' . . i e v
“ . -,
. : . NATURE OF WORK. A spec1a11st in the exam1natﬁonh comparison and analysis _
~ of physical, evidences of criminal ‘activity. ' Work involves photography,
’ . = c¢ollecting and perserving evidence, and m1croscop1c\bnd chemical analysis
- ', of f1ngerprtnts, firearms, hair, etc \ , ]
M ) ' , ", ..\ ’ "o
EMPLOYMENT-TRENDS. Not available. ) . ‘

" ESTIMATED SALARY. $9,000 - 15,000 per year.

- . . . A
. . . R \ g , .
» - ‘ﬁ» '
. *************f****ti*f*i*******‘ -
PROGRAM .REQUIREMENTS. AND COSTS -, . . T et
- (see page-69, General Catalog) S
' _ ) - » SEM ESTIMATED TOTAL COST
REQUIREMENTS" ‘ . HRS (tuition/fees, books & supplies) I
— R ' v
. Assocjate of Applied Science ‘ ! . 1
. Degree. - Crime Deboratory Technician \
., - - + ®12 Associate Degree Core Courses....47......... «.s...$1053.05 - $1081-.70*
/ . . Géheral Education...... ereeareeses L1 [see Index ]
o Physical Educat1on ....... S e [see Tndex ] - .
- », ro ) 63 . ' * ¢ ) !
. % ? * .
4 ' - .
’ . L) ) . . . / -/) \"\ i
c . Lt . e
: ) - (.
, ] . : i
. . * This amount is #@n underestimate. . At the. time of printing some

textbook and/or supp1y costs were not known.
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ASSOCJATE ‘DEGREE 'CORE" COURSES - CRIME LABORATORY TECHNICIAN

~

AVT 138'Sti11 Photography.........
BIO 101 Introductory Biology,
BIO 241 Microbiology......:...... PR Teeues grr e 4
CHM 105 General Chemistry L'.............. ettt 4
CHM 106 General Chemistry II . :

- CHM 235 Quantitative Analysis or
MLT 106 Hematology or K . .
BIO 271 Physje1ogica1 Anatomy.......... ees et terteeateaneas 4
LAW 110 Criminal’ Justi€e ...ovvevnnnnnnnnnnn. v etecettcancas 3
LAW 132 Intérviewing ! ‘ . :
LAW 235 Criminal Invest1gat1on & Laboratory Techn1ques
LAW 237 Criminalistics I

LAW.239 Criminalistics- 111 - .
LAW 268 ‘Evidence & Qrun1na] Procedures,........iveuqennenennns 4
LAW 269 Criminal Lam...oooviimiiiiiiiiiiiiniiineneinn., Veeees 4

.
4
’
t

Feve e e e ek e e ek ok e dededk vk vk e e e e e e e e e ke e ok

. T e e

jGrads in Emp]oyab]e I . ) : '
the Grads Working ‘Working ° Earning Median
Prqgram Report1ng Fu]]-ije Unemployed Part-Time Rande Salary

SEE LAW ENFORCEMENT 1974-75 GRADUATE EMPLOYMENT REPORT SUMMARY
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N ESTIMATED SALARY SmaH c1t1es $8, 100 =9 700, Targe c1t1es $8 800-
«10 500; metrOpohtan $10,400-12, 200 )

e v -164- . | v - SR ;

. . - e -
./ * . '/\ . B . B . .. ’
FIRE SCIENCE (Center Campus) °
’ . v.. .. -
: 3 : < / . .
OCCUPATIONAL INFORMATION . = - .- S . X
" IN-A“NUTSHELL .°. . e N R
'FIRE FIGHTER [RSE-_'-'HOHahd Co&e]'- ' L e e
. - N t"" : ) 1 3 ‘ L T
S N . M - ' ) ' N
NATURE. OF WORK. Contro]s and ext1ngu1shes fires, protects lﬁ‘e and o
" property, and maintains equipmest as volunteer or employee of c1ty, . ,ﬁ :

township, or industrial plant. Connects hese lines to hydrants,‘operates SRR
a pressure pump, -positions ladders. . Helps peaple to safety and adminis- -
, ters first a1d Also responsible for{we prevent1on . Sy e

.’/\ . . . - ) ] k ' R - [y ‘.c. .

]

P - . W P s 0",

i EMPLOYMENT TRENDS Emp]oyment expected to increase-faster than average %

in response to growmg néed for 'fire protection_.and. repTacement tof voTun-
teer_fire companies by professional.firg departﬁ nts. Keen compet1tmn

for/obs in urban areas, better opportumt1es in smaHer commun1t1es . -' .
. . L - - ) ' |
YT o © Annual . . ,‘: )
‘ “4970 - 0pen1ngs Projected T |
. .. », ,employment, to 1980 .. JQSQ ' “.' oo o
Detroit ared ‘ .3,600 260 m—— ."
M'ichigan . ) 6,350 450 - 10,000 . L

"
- *

’
L4 .
¢ Y

* ***********t******************
) -\ .
Z i g ; . v T @

PROGRAM REQUIREM&NTS COSTS . .9 Tl

.- (see page 7¢, General CataTog) : ’ T, ‘
: S seM s CESTIMAT TOTAL CosT .
RE&TREMENTS . SV HRS ° (tu1tion/f2es ,z-tbooks & suppliés) .
Certificate in Apphed Science - . . . .' T ) T
. Fire Science - Lo o, t Cr
* 10 Certificate Core Courses...._'..'.-.'32....'..’ ..... ;.....$604 HOF LT L
. Assoc1ate of Applied ‘Science Degree - e o~
Fire Science” -. - _ ) N LT L
- ® 10 Certificate Core.Courses’........ X P R .$604.00* 3 ¥l
#'3 Associaté Degree Core Courses..... - F U S ~$160 25 T _—
® General Educat:on....e .............. |1 S . [see. Prdex ]
® ElectiveS....v.ooddeivennn. P - - [see’Tndex ] o -
® Physical Education........... e e gy “{see Tndex « ] . ‘ .
- s _—
~ ., - LY “ . N . A . . ) /
¥ This amount is an underestimate At “the.time,qf printing some , - ' Jte .
.textbook and/or supply costs were not l%own i" , Ty v L
. - o ‘. ‘ .*J ree

ki B
(N . ' N . N . L PR _ A )
. . . . . . s L T
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. LR T PP . .
L v ot SEM
. . CERTIFICATE CORE COURSES - FIRE SCIENCE . - HRS
FSC 100 Philosophy 0F-Fire Protection.....c.eeeeen... s, 3-
. . FSC 101 Fundaments of Fire Prevent16nav...a ............... w3
3 ~ FSC 118 Fire Science I...... R cereaas tetetitccncsarasans . 4.
. - _FSC 19 Fire Science I@..uiiveveennenneinrnnnnenns chereieaeas 4
- ‘ FSC 128 Fire Protection Equ1pment & Systems 3
© - . e FSC 129 Fire Protect1onvKu1pment & Systems II...... A o 3 \
. FSC 230 Fire Department Administration........ eeleerinans eees 30
‘.- ¢ FSC 241 Building Construction for Fire Protection............."3 ‘
e FSC 213 Fire Hydraulics & Water Supply.... N Ceeeoes 30
: FSC 251 Fire 'Fighting Tactics & Strategy...........'...... oo 3
' ' . 32 ;
. ) -, 0 ) . HEM !f
e ASSOCIATE’ DEGREE CORE COURSES - FIRE SCIENCE - . . HRS /
MTH 120 Mathematics............ ‘;.i...i,4& ............... eeen 3 '
SPH 106 Principles of SPeeCh..eeeeeeererneeerernensneneenenes 3
- *MGT 101 Pr1nc1p1es of Management ..... rerseeensas cerereieeenn 3
= ‘ N 9
. l C - ; -/' . !
. Fa ' -~ ’ ~ . ***;k***#k:******************‘***
] 1974-75 GRADUATE EMPLOYMENT ¢ %y, "y RN T
~REPORT SUMMARY .. . . . IR
S~ . . S A ) .
BN .. . . o
e - : - \‘ — o
_[prads in Employable ~ *. -+ .° ’ .
TR .the Grads “ Workihg . work1ng Earn1ng Med1an
Lht T ol Program Report1ng Full-Time Unemp]oyed Part~T1mé Rangg Salary
| 62 . . 8 36 0. 0. $570-1900 $1250
. ¥ e
.} A ) . N . . ’ n s ‘ . , ”/‘A ,‘\ |
35 Grads Repprt Working m oL Grad Reports Working ¢
" Full-Time/Related Field © Full T1me/Unre1ated Field

Edrning Range  Median-Salary | . | - “\\ Sa]ary‘_

- " f * h M h o

S L@ T 857041900 o $1280 - | - <7 %890
~ . $ . )
T e ' - 4
( ° -
R & 300 ,
4
¥
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IO . INDUSTRIAL LABORATORY TECHNICIAN (Center Campus only) : .

. ' Y B

' -OCCUPATIONAL INFORMATION : g ’ .

o o IN A NUTSHELL c
e - i , : . C
LABORATORY TECHNICIAN [IRC--Hd11and Code] Tt
NATURE OF WORK. Sets up and operates small scale chemical prodaction ,

-equ1pment under Taboratory.conditions to test methods and chemical.

. processes for' product development, following.specifications and guidance.
from Research Chemists or engineers. Performs standard quantitative er
qualitative chemical analysis to Ver1fy process cord1t12ps and, cqmp11e ’

) research data. )

. . )
‘ - : 4 : - . /
T« _ EMPLOYMENT TRENDS. Generally not available. However; employment iss
o expected to grow faster than average for all engineering and sfience
‘ technician occupations as a result. of, industrial .expansion and increas-
L ingly important role of technicians in research and development.- Favor-
> . able employment opportunities, particularly for graduates of posts ondary
- . . school techn1c1an training programs. - Co
. . . .
. EST{MATED SALARY. $3.93-5.89 per hour. - : :
, . N ‘
. ******.*****i‘****************** . ,
. , » ‘ . . T 4 o :
— - PROGRAM REQUIREMENTS AND COSTS . . .
L. . (seé page 75, General Catalog)
i .. S’ ESTIMATED TOTAL COST B

- REQUIREMENTS HRS (tuition/fees, books & supplies)

Certificate in Applied Science - -
Indudtrial Laboratory Technician. E ‘o
® 8Certificate Core.Courses.........35.......... ::$677.40% |
Associate of Appléed Science Degree - ’
) " Industrial Laboratory-Technician «-
. . e 8 Certificate Core Courses.........35....... ... $677.40% ) Wt
=~ 0.7 Associate Degree Core Courses....22..... u......f34] .25 - $409.75
® Electives......... et B, see Index ] .
S . ; 62 ol
. *This amount is an underestimate " At the time of pr1nt1ng some
. textbook and/op#supp]y costs were not knOWn
. ﬂ N v 301 e.‘!‘




- \

. - .7 ‘ . e
[N { ’ v . 7
) ' SEM J
CERTIFICATE CORE COURSES - INDUSTRIAL LABORATORY TECHNICIAN />HRS “
CHM 105 General Chem1stry ettt etierecaeaen 4
.. CHM 106, General Chemistry -II..........cvoe... eiiesaaes A 4 ; L
o ILT 116 Industrial Laboratory Technician I........ SN 3 .
< . ILT 117 Industrial Laboratory Technician Il..........cocuueen. "3 <L
ILT 226 Industrial Laboratory Technician IIl.......... Ceneene 7 J
ILT 227 Industrial Laboratory Technician IV.i.o.ieveirinnn.n. -7 e }
... MTH 100 Intermediate Algebra..... e e et eee e .3 .
L MTH-110 Introduction to Computers.......... R o 4 .
N . s Lo . 35
4 . s ) 'w ~‘. E
SEM
ASSOCIATE DEGREE {CORE COURSES - INDUSTRIAL LABORATORY TECHNICIAN HRS
BCO 204 Business Correspondence .......... Thteceiaseniiinenaaan 3
ENG 121 Composition I..cvvuieniimieniannnnn Ceeeseesetinnennons 3
ENG 122 Composition Ileeeeieiiiiiiieiennninnennnn eererieiae 3
PED 100/104 to 197 Physical Education............. ieensieseas 2 '
SPH 106 Speech Commun1cat1ons...( ...... eeereeeseniaaians Ceere e 3, ..
SSC 121 Man and SocCietyeeeeeececernans ceeceens T 4
SSC 122 The American SySteMeuveeieeoeisnerresrosrosnionanassas 4

******;k**i****}\»**************‘* .

NN

Grads in Employable. . R
the Grads Working " Work1ng Earning Medianl
Program”  Reporting Full-Time Unempqued Part- T%me Range - Range !

‘ NOT AVAILABLE. NO GRADUATES IN 1974-75. .k &
. L . >
Yy
‘ . 5 v : . .~




. NATURE . OF WORK. Patrols ass1gned beht on’ foot, motorcycle, sqhaf,car, . ey

_peace, and to arrest v1o]ators “‘Investigates accidents and crimes,

©-168- -
"\n - . N

L%
|

. LAW ENFORCEMENT (Center Campus only)

~

OCCUPATIONAL INFORM TION o L~ ‘ R ,
IN A NUTSHELL . . . c . : .

-

- /‘POLICE OFFICER [RSE--Holland Code) * -

or horseback to control. traffic, prevent crime or disturbances of the -ﬁf"

inspects licensed estab11shment9 to ensure comp11ance with, the 1

. - ¢.~ .3
EMPLOYMENT TRENDS. Good prospects, for those with college tra1n1ng in
law enforcement. Women and minority applicants sought to make po]ice ‘
departments more representat1ve of the popu]ations they serve. .

. ' . Annual : -
1970: - openings . Projected

. D ) .. %
employment to 1980 . - 1980 ¥ ' ///’
o Detro1t area v 8,950 520 - " -———- L a

© Michigan " 15,050 870 -*, 21,750 I,

-
- - . -~ -
® N . .
L 3

-

) EST%MATED SALARY. $9,500-11,000 to $40}000 for high level adm1n1strat1ve
“posts 1n metropo]itan areas. u

<
~

' ******************************* . R \\
- E

PROGRAM . REQUIREMENTS AND' COSTS &.. . 3

P v * E

(see page 76, General Catalog) L _

\/ Y OSEM ESTIMATED TOTAL COST -
REQUIREMENTS L «_HRS (tuitionjfees, books & suppMi es)
Cert1f1cate in Applied. Science - \*1/ﬂ- ‘g ’ N
Law Enforcement _ : ‘ v . }
o 9 Certificate Core Courses.....,....30 ..... Preesees $572.ﬁb* ‘ ' ‘
) [ . L © ’
Assoc1ate of Applied Science Degree - St ﬁ‘_
Law Enforcement . . : '
e 9.Certificate Core Courses. UTRITPRUL: | R ....$572.00* ‘,
e 2 Associate Degree’Core Courses.....:6,..... PP $129.45 - . I
o General Education................... r{t PR ".[see Index ] §
@ Electives.. . viiieeeiiiinnnrnnnnss PRI T, ..3.[see Index - ]
e Physical Educatiop ........... P T AR e [see Index ]
. ‘ e -

\

FThis amount is ancunderestimate. At the time of printing some <"
textboog and/or ‘supply costs Mere not known. . X b
- S L B S

-
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. N
¥ } b - .
I
. - o3 A &

o o - N ’ i SEM.. X
." ) . CERTIFICATE CORE,COBRSES ~ LAW ENFORECEMEMT > HRS s
e V' Law 110 Criminal JUSEiCe.eeecerneereneereneeeeannns e eereneaes 3

RPN LAW 128 Police 0rganizat1on & Administration........cocvveneen 3 .
. oo LAW 129 Patrol Administration & Procedures....... e feennes '3
N . > LAW 132 Interviewing.......immemmsssngeesnecennarenenanneden, 3- ¢
: . LAW 151 Highway Traffic AdmipistrationN\..........c.cooveniien 3 \\ 4
. . ‘LAW 235 Criminal Investigation & Laborat chniques..... ... 4 -~
'~ .LAW 268 Evidence,& Criminal PrOCEAUIES. oy poveseneseeneans .. 4
B LAW 269 Criminal Law..........ccooen. eresereiaena NTIIET 4
) LAW 279 Directed Studieg. f........ovvuenn. 1......3...5@..;..243
A S ’ - 30
S - - SEM
» ASSOCIATE DEGREE CORE COURSES - LAW ENFORCEMENT MRS'
PSY 101 Introductory Psycho]ogy...f}: ........ e 4
PED 277 AdVanced First Aid and Emergency Care ........ BRA SRR 2
Jg . L
4 6 .
* SO
. . . ****Wt***‘**** ************’ . o .
" 1974-75 GRADUATE EMPLOYMEI‘?T
REPORT SUMMARY . .
~ . \

g [NOTE The 1nformat1on be]ow in€ludes- graduates of the Cr1me Laboratory
Technician, Law Enforcement; and Security <and Loss Preventron programs.
_The reader should note, however, that eac ofthese is a separate, distinct

-

V4 “program trainjng people for separate, dig nct profess1ons |
< .- ‘ . ‘}: ) o
. ) . i 2 L0 e st ’ ) T -
Grads in Employable .~ o e .
| the- Grads Working <% - work1ng _Earning- Median
! . Programs Reporting .Full-Time ynemployed Part-T1me Range Salary] -
& 129" 66 65 "0 1 ;500-1650 $1214
2% vl . . . ¢
cg _Grads Report Working ' 9 Grads Report Working
Fu]]-Time/Related Field . Full-Time/Unrelated Field
Earning Range Median-Salary | ' : Earning_Range' jan Salary
- . - j -~ ‘ y - N ‘- . , . L \
5 ) $764-1600 w1254 1) | $500 l1650 $750
3 :,‘ /‘ . ‘ - ‘
‘}.;::’ 5»1 N .
L /"?:" ' . & - ‘w‘
- - 304 ’ ‘v )
J g i '
~ \ -

[

vy
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_ o-170- e e S e
e .'.-°' . : . : ‘ '/,\
_ LIBRARY TECHNICAL ASSISTANT“(Center.Campus pnly) T
Q LIBRARY, ASS}STANT [CSA--Hd]]and.‘Code]“ - N ‘, _ '

NATURE OF WORK. Works under the superV151on of 11brar1ans in public,
academic, special, and school 11brar1ir a551sting in“the many phases
ef

of Tibrary operations: c1rcu15tion, erence, ‘periodicats,, cataloging,’
sBec1a1 d1sp1ay, repair,

EMPLOYMENT TRENDS. Emp]oyment expected to grow faster than average

. » Tor all occupatigns. Best opportunities #n large public and .college
K libraries, particularly for graduates ef academic programs.
. -; v _ ;“ © ¢ .Annual ) e
. , ‘ 1970 openings  Projected 3. ,
. e employment ,to1980 - 1980 >
s =% — h ‘ A : 2
: *~ Detroit area 1,700 160 ,mm--
L | .
“Michigan, - 7 5,250 - 490 6,400 3 S
v ESTIMATED SALARY. $6,500-10,000 per year. ) N
X : o P ' yea —
L ! - 4:***#*********-_@*-;******i-'****** v . ’
N - L >. B o A o
., PROGRAM REQUIREMENTS' AND COSTS . . . Z. ,
(see page 76, Géneral Catalog) ol , -
N : . . .
’ s = " . SEM "« ESTIMATED TOTAL COST
- REQUTREMENTS o ~ HRS (tuition/fees, books & supplies)
Certificaté in Applied Science - ' N
Libraey Technical Assistant , o ‘ )
e 11 CertificateCore Courses......... ) $542.80 - $543.45% - =
. 2 . ’;'!‘ " -
'Assoc1ate of App]1ed.$c1ence :
{Degree - Library Techn1ca1 Ass1stant- . . ' .
- . @ 11 Certificate ‘Core COUrses. ....... 32{.L.....;....$557.30 “%557.95
* o General -Education......... PN 280 [see Index ]
o Eléctives...ocvuennnn, A - 2SN [see Index ] ‘
o Physical Education......... eeeeaes i «...+.[see Index 1

. e * ‘ . N t62

: . - ¢
d -

¥ This amount is an underestimate Atﬁthe time’of:printihgxgeme.*"*
* textbook and/or supply costs were not keiGwn . N - ‘




7 -]712 .\ ) ~ N
' ‘ . . SEM
CERTIFICATE CORE COURSES - LIBRARY TECHNICAL ASSISTANT . . HRS
LkTA 110 An Introductﬁonato Library Services......?...;,...{%. 3
LTA 121" Acquisitions...... feeseeseeseasenenceanns eseeeeiedes 3
LTA 131 Cataloging & Processing...........................l.. 3
LTA 132 Maintenance & Dissemination of Library MateriaIs i 3
LTA 141 Introduction to Audio-Visual Media.........: SUPURIE IR
LTA 151 Reference & Bibliography.............. et eeeeaes yeses 3.
- LTA 260 Library Coordinated Internship.e.eiiieeeniiicenanes . 3
OFF 104 Records Management...... ceeeeeogeens cesssseseceeety, 3
OFF 200 Personal Development....eeseeeeresassscancosnnss eees 2
OFF 102 Office Machines..seeevveenrrnnnaennens Veeesecannen veer3
TYP 116/117 Typ1ng.:.....: ........ e eeceasceserecnsnons eseees 3
) - 32

o SRk ke ded s de ke sk ke ok ok ke ke ke ke ke ke ke

1974-75 GRADUATE EMPLOYMENT
REPORT ,SUMMARY . . .

-

Grads-in Employable- - . = . .
the Grads ° Working Jm * Workihg Earning Median
Program  Reporting Full-Time Ungmployed Part-Time Range  Salar
p25 15 5 - <k 6 . $560-971 . $600
2 ]
' K//f 5 Grads Report Working - - v
~__Fult-Time/Related Field
' EaFning Range Mediah SaTary 1 ‘.
$560-971 $600 .

&
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) PROFE‘SSI'ONAL.FOOD SERVICES (Center Campus only)

* OCCUPATIONAL INFORMATION - -
IN A NUTSHELL . . . . .

%

_FOOD SERVICES SUPERVISOR‘[fSE--Ho11ana Code] "
. - )

NATURE OF WORK. Trains and superbises employees engaged in'servihg food
. 1n hospital, nursing home, "Scheol-or college food service department, * -
and similar ipstitutions, and in maintaining cleanliness of food -service

areas and equipment. Instructs workers, assigns and coordinates work of A

employees, supervises serving of meals, Keeps records, requisitions .o
supplies, and equipment, may direct preparation of foods. , yng.-;«;§“k¢u.
EMPLOYMENT TRENDS. Not available. - \

o~

ESTIMATED SALARY. Not available. S

Fedede dedededede dedede ek ek dek dede ek dede ko dedk dede ke
\)

] ’ . . - 1]
» ' . i N X L
PROGRAM REQUIREMENTS AND COSTS. . . *. .
(see page 82, General Catalog) ' . - .
T SEM .  ESTIMATED TOTAL COST ..
REQUIREMENTS HRS (tuftion/fees, "books &~sup%]ies)
Certificate in Applied Science - ’ ' ' I
Professional Food Services ‘ ) C
e 11-Certificate Core Courses....... .33,: ......... :.:$647.95* . CL '
‘ ~////” o Y . -
o T ‘
w . ’ et PR . '9 S e
N . . . I ,&; .-
t , , ’ . < )
- N o ‘' ' '
« * This .amount. is &n underestimatec~ At the time.of prinfing sbme_ L
textbook and/or-supply ctosts were hot known.: o '
<o . 307 .- P
1 PO ) N T - T . '
Lo AT S .

. et

.
.
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“
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Y K
- : - . ) P -]73- [N ’ .
) / 3 ¢ S
- e . . ” s
‘ ’ CERTIFICATE CORE_COURSES - PROFESSIONAL FOOD SERVICES -__HRS
f BUS 102 Human Relations.......... eefeanen FYS ree e, 3
PFS 100 Orientation to-Commercial Foods..?..‘....f........ ceeeen 3
' PFS 110 Foods ‘and Nutrition........c.cuu.. Setestsagitaateaeas 3
N - - PFS. 126 Food Service Mdth....\ .. cveiiiiiiiniiiiiiiieiiveeness 3.
PFS 127 Food Service Accounting..t .......... R
- PFS 136 Elementary Kitchen Practice............... Cereeienaas 4
PFS 137 Quantity Food Preparation,........... “eatienesssresees D
"> PRS 140 Food Superyﬁsion ............ eeeees sediieeiiedanae, w3
- P S 141 Selection and Storage of 'FOOd......evvneenunnnsn weeas 3,
- ' 142 Principles of Merchandising and Service ........... ee 27 .
: Pf-’S 150 Directed Study....a........%. cecessesscanans PR
". 33
:’ **********************"**:*;**** ‘ .
o r 3 ,.- N ~ . { ,
4 . N N . >
» 1974-75 GRADUATE EMPLOYMENT\ 4 L ‘
REPORT SUMMARY . + . . .. , s . - . .
, . . T F - ) -
. - . + b .
- Grads in Employable . e . V2R ]
- the Grads =Working. ' .= Working Earning ‘Median| .
o Prggr_am ’ Uorting Full-Time Ujlemm Jed Part-Time Range  Salary|
i 13 L7 4 . L, 0 <+ -8 $500-1025 $637
.- , ‘ : il - > - —
}:' - ’ N Py ' 'R B N 3 4
] ~Grads Report Wgeking 1. I ], - Grad Reports Working 17
Full-Time/Relate\@llield S . Fu‘l'l-Time/Unre‘lated Field
: -~ . Earhing Range : MedTan Salary . sSalary
$500-725 $550 < S s
\1: . - ‘ ] . B '
e : ;" SRR, o ) . .
’ -_Q
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( . RﬁCRﬁATION-LEADéE%%&P (Center Campus only)
OCEUPATIONAL ,IN:oizMATmN ‘_ ' - S ‘
JINA NUTSHELL \
T REEREAT&_V{OIiKER [SIC-—Holland Code] . T _ N

_NATURE OF<WORK. Conducts recreation activities and programs for groups
1n public. departmEnts, voluntary agencies, camps, and schools. May .
schedule use ‘of faqi]\ﬂ% and equipment, collect fees, sell or rent ° T
“prodticts or: equ1 pment, ‘enforce ru]es, and referee . - ‘

€

& =

»

EMPLOYMErfT ]'RENDS Employment cted to grow faster than average for
all-occupations in response -to Zﬁgieased demand for rectreatian programs.
Favorable outlook for, those with at least bachelor's degree in recreation.
Good opportumues for part t1me and summer employment. .

r

' ER " Annual -
) . : ‘ 1970 - openings Projected
o o - employment to 1980 1980
e' . — ° ; 7~ [+ A s
™ .~ Detroit area. 400. - - 80 ¢ =m-- .
_Michigan 1,700 140 2,400
\T‘ .-.I . / l.. / - R *“ , A . -W,,
ESTIM’IFI'E‘SAL'ARY,." " Qtarting B.A. $7,200-9,000; director-$11 ,000-20,000. )
| C , [
\- *;****************************‘ ’ *
) ﬁ" 7 .. - . o . - - . .
: oA, . ) ' ‘ .
, R . .. - : . ! d'.a
PROGRAM REQUIREMEN?S AND COSTS . . . - o . |
- (see page.:83 Gener@] Catalog)- -
Ve, ST L s ESTIMATED TOTAL COST.
REQUIREMENTS MR - HRS (tuition/fees, books & supphes)
Certificate i%phed Smence - = : (\
Recreation Leadership ‘ . . -
e 8 Cert1f1cate Core Courses.,...‘.-...é] ............ ..$381.20%
Associate of Applied’ Science = e , .
De‘gr‘ee - Recreation Leadership . o . ‘ . ,
® 8 Certificate Core°Courses..}é.... Toieensonnes..$381.20% / ;
12 Associaté Degree Core Cou . 7.,......."’....—%580.06 - $618.56* | '
® Electives.. . .l .l Sececee 24...oo0.a. Isee Index ) ‘
> , ( o ) . 62 ) , \'f'—" A -
¥ This amount is an underest‘rmte At the time-of printing some
textbook ang/or supp]y costs were not known. -— o=
5 . . \f . - * 1
"3 1- A -o N :_ . , . A ie t




R ' A
. ) _/ » ’ \
" o/ ) o SEM.
’ CER*&FICATE CORE COURSES - RECREATION LEADERSHIP HRS
\ .
‘ . PED 251 Act1v1t1es for Elementary Age Chﬂdren .......... eeeee 2
. ‘ PED 256 Rules and Techniques of 0ff1c1at1ng and . ’ o
. ~ Programming SpOrtS.....c..cccieeiieneia. weeeteaaes 2 <
REC 106 JIntroduction to Recreation....\..c...cevveiieennenn. ANEK B
REC 117°0Organization and Operation of‘ Recreation Services.... 4
REC 126 Arts & Crafts......... & eeeteacstesasssnsssesanssnnonns 2
REG 127 Music’and Rhythmic Activities.........cooeeueniiinnne 2:
~'REC 218 Group Leadershipic.coceeeeciiinecivaenicneiinncnnnnns 3.
REC 219 Recreat1on\Centers & Playgrounds..i ........ S |
- ) ‘ 21_
- ’ ' < SEM;
ASSOCIATE DEGREE CORE COURSES - RECREATION LEADERSHIP __ "~ - HRS
KN : .
TENGS116/121 EngJ1sh.....;; .................. P Teleese 3
. ENG 117/122 English.eciveereencenennns e  edhetireesnseasens 3
) HUM 121 Introduction To The Arts....... feeeeeceeeteenacaannns 3
2 .7 - HUM 122 The Arts and Society.....ceoveeeeerss eeeeeeaeed feeeee -3
. = . PED 100/104 to 197 Physical Education....c.cegeeececececncnns -2
- PED 260 Hygiene..ceeeeeeeeeeieeenneeseoneonnonancnnns ereeees 2
S PED 276 Standard First Aid.......... e efeneereeeeateneneseeas 2
. B REC 246 Recreation Field Work L.........cocvvivininiiinnannnn. 4
.* REC 247 Recreation -Field Work Il...ceeiueneeeceeneeannens -
~ SPH 106 Speech Communications I.....c.cevieieiinanaiannn. bees 3
~ SSC 121 Man and SOCTety.eeeereereenresverteemiommaveessds &
.SSC 122 The American System..,.a........; ......... secerecaens ]
——\/ . ! * g - ~ ’ . : ’ - 37
v 7
- .- — ) T L Lt Lt T e ‘
A TN o - .
' 1974-75 GRADUATE EMPLOYMENT S et
REPORT ‘SUMMARY . . . : N, .
B L o /\,’ o
' Grads in Employable o 7
] 4 the - Grads Working Norking Earning Median
o Pr“g:ﬁ@ Report1 g Full- T1me Unem 1oyed Part- Time Range Saldry .
91 1] 5 3~ A 1 $720 1300 $1000
, . i
L4 T
. _[; Grads Report Working . T Grad Reports Working
‘ ._Full-Time/Related Field __Full-Time/Unrelated Field
i £arning Range  Median Salary . Salary )
&) { Y20-1000 - $8§0' . © ;0 $1300 - Lt
ERIC 310 B
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SECURITY AND' LOSS PREVENTION (teﬁter Campus only)

‘0CCUPATIONAL INFORMATION
IN A NUTSHELL . . .

‘ -
¥ ! . ~
SECURITY~WORKER#MANAGER [RSE--Ho]]and Code]

Y

NATURE OF NORK Plans and arranges for patro]s and 1nspect1ons of property
to protect it aga1nst fire, theft, vandalism, .and iliegal entry. .Directs
personnel involved in estabTishing, promoting,.and mainta1n1ng firm's .
security and property protectibn programs, :

\

‘EMPLOYHENT TRENDS. " Moderate increase.

* ESTIMATED SALARY. $100-225 per week.

j . “Sede e Fe e de e e Ao de A sk e e e e e e s ok de deak
' J g
) !

-

PROGRAM REQUIREMENTS AND COSTS
(see page 84, Genera] Cata]og)

‘ | ESTIMATED TOTAL COST
REQUIREMENTS ' i _ (tuition/fees, books & supplies)

Certificate in Applied, Sc1ence‘ e
Security & Loss Prevent1on

e 7 Certificate. Core Courses... ; T $390.55*

Associate of Applied Science Degnge)-
Security & Loss Prev#htion 3

® 7 Certificate Core.Courses.....,... 22..,....;..;....$396.55*
® 6 Associate Degree Core Couf%es R I PO $351.35
® General Education, 2 “eevesaeao[see Index

. Pst1ca1 Education..... R [see Index

—
t

b

* This amount is an underestimate. At the time of printing some
“ tektbook and/or supply costs were not kngwn.




-

.

. A77- ‘
L © SR SEM-
CERTIFICATE CORE COURSES - SECURITY AND LOSS PREVENTION R HRS .
¢ . SLP 110 Introduction to NY-Tel T T ceraneasenns G3,
SLP 113 Industrial Fire Protection....>... cceivieieinnnennns 3
SLP 121 Principles of Loss Prevention......... ereerase cvveee 35
SLP 132 Comparative, Security Systems.....te.c.vee ..., SO 3
. SLP 140 Security Administration...c..ceeevnenn.. eeereeieeaes 3
" SLP 250 Criminal, Civil & Administrative {aw in ;
Security AdRINISTrAtion. ..........s... .. T
LAW 235 Criminal Investlgat1on & Laboratory Techn1ques ....... ;ﬁlé
\' i 22?)
= - & 7 . 4 S A
o o SEM .
ASSOCIATE DBGREE CORE COURSES - SECURITY AND LOSS PREVENTION HRS_
g SLP 111 Introduction to Industr1a] Safety..::.'..:., .......... '3
SLP 260 Directed ‘StUdies........ovss.... SUEI AURRORRIE: 1
LAW 132 Interviewing........oovviiiliiiiiiiiiiiiniionnen, 3 .
BMA 1071 Business Math.......cvvvevunivnnnns . beeroas 3
BUS 102 Human Relations............... sredirenees devsennnnnns 3.
PSY 101 Introductory Psychology.......ccovvn... eegeseeeeanas 4
' ) S |
. . N S~ ' A,
. ) *******************'I.t**********
’
1974 75 GRADUATE EMPLOYMENT . .
- RgQg_R_T SUMMARY , .
v
rads in'_ Employable  _ T _
the .Grads Working ‘Working Earning- Median

Program Reporting Ful]-ije Unemployed Part-Tim@ Range Sa]qry .

SEE LAW ENFORCEMENT ]974-75’GRADQRTE,EMPLOYMENT'REPORT '

-




L2179 -
WORKSHEET

Compgtiﬁg Pcograﬁ\Cogts,‘

: : 9
PROGRAM NAME :.

’ .

¢

>

N .7 . -
1 Certificqte Core Courses
‘8

. L.

LR )
[see particular pragram]

2. Specialty Courses [see particular program]

a

]

-

'3, Associate Degree Core Cqursesgiggé’particu|ar program]

P INE I

. L SUB TOTAL
: ,.. : o
"+ 5 General Education (including-Physical Bducation) .

faurse # . Course: Name -

.

Loty
B s
Ry MRy

s
oy

v
x

’

-

7. Elective Courses

Course #




. - » :
v v N ® 1

s~ ,\ COURSE "~ ~ : i } Lo TUITION/FEES TOTAL ESTIMATED COST* _
@ - (ACc) Accounting v - e‘ %
. ACC-100 Introddction to Accounting - - =~ $58.00 .- $7.8.4o .
- . 4 SemHrs - (4i¢ontac¢ hrs) South Campus - P L
L ' .l." P :‘:‘ - Y. ly ?‘
, ACC 101 Principles of Accounting I - v $43,.50 e "$65.405% v
o 3 Sem Hrs - (3 contact hrs) Center Campus . E s R
ACC 102 Pr1nc‘1~p-1es of Accounting I - , 25 .
3'Sem Hrs - (3 contact hrs) Center Campus’ B Y
ACC 103 Pr1nc1p1es of Accountmg III -, : \&}4 S $43.50° - $44.50
°,m_ 3\.\Sem Hrs - (3 contact hrs). Centen‘ Campus \ R ) ’
L ACC 108 Pr1nc1p1es of Accountmg”l - ‘\? *$58.00 $15.45 .
Y 4 4~Sem Hrs - (4 contact hrs) Sod‘th Campus el I -
. 4., (%Y l\' :r{“;,: ! . - A N
. “ACC 109 Pr1nc1p1es of Accountmg II S , $58.00 $70.50 <
N 4 Sem_Hrs - (4 contact hrs) South Campﬁ& A
ACC 215 Governméntal and Tniti tutierial - $58.00°  ©  $58.00%*
Accounting - 4 Sem.Hrs: - (4 contact hrs) oLt
Center Campus , J_,r: & ) F 4
- ACC 218 Intermed1ate Accountmg I - $58.00 Center $72.50
.7 4 Sem Hrs -(4 contact hrs) s . ' $§8y00 South  $76.90 ]
) Aﬁg, 219 Intermediate Accounting II - .. $58.00 Center $58.00**' . T
' 4 Sem Hrs -(4 contact hrs) $58.00 South  $58.00
ACC 227 Cost Account1ng - 4 Sem Hrs - $58.00 T g72.95 0 )
(4 contact hrs) ‘
" ACC 230 Federal Income Tax Ind1v1dua1 - ’ $58.00 Center $69.75
4.Sem Hrs: -~ (4-con¥act. hrs) T -~ $58.00 South  $72.95 -
W ACC 231 Business Taxation ='4 Sem Hes & $58.00 . $58.00%*
’ _ (4 contact hrs) South Campus - ) o
(ADN) NURSING - AsstIATE DEGREE
R ADN 100 Fundamenfals =6 Sém Hrs = C$97.00 . .7 $142.15 -'$7MG.65
" ‘Fall semester only - (12 contact hrs): . . :
' ‘Center Campus e ®
ADN 110 Maternity Nurs1<ng - 4 Sem Hrs 1 " $63.00 $78.95 )
- Spring semester only - (16 contact h¥s) . )
Center Campus o
< T " ‘/t
‘ ‘ - *ThTs amount 1nc1udes tuition, fees, books and supphes ' )

**This amount is an underestimate. At the\time-of printing some textbooks
and/or supply costs were not known 314 i




. (~,/, COURSE el e ) TUITION/FEES ~ TOTAL ESTIMATED, COST*

ADN 120 Mental-Physical Nursing I - 3 $77.50 $103. 75 - $128. 0‘
5 Sem Hrs - Spring semester only -
(18. contact hrs) Lenter Camous ‘ ’ . ¢

. : ° Jf . . . .
ADN . 226 Mental Phy;1ca] Nurs1n§ II - ‘ $169.60" $199.50 - $231.75.°
]1SMHWS;FM]sams&rOMy-- ‘ ., . -
" (21 contact hrs) Center Campus » ‘ . e T

: , . T
ADN 227 Men&g_\Phys1éa] Nursing III - ‘ $77.50 $77.50%*
5 Sem Hrs - Spring semester%only - i ‘
(18 contact hrs)-Center Campus

. “ADN 240 Pediatric Nurs1ng - 5 Sem Hrs - ¢ $77.50 - $89.75 s
Spring semester only -~ (18 contact hrs) - .
Center Campus

ADN 250 Trends in Nursing - 1 Sem Hr \‘\-—~$]4.50 $14.50** .
Fall or Spring semester - (1 contact hr) . v
Center Campus ) ’

ADVERTIS ING T . 3
See MKT ", T . .

€

" (AFM) AIRFRAME MECHANICS - , . I
.« . (Aviation Mechanics) - ' oo : T :
See also APM, PPM < ‘ .

<

L3 - -

AFM 211 Repair of Wood; Fabric and . $48.50— $66.00 oo
. -, Finishing - 3 Sem Hrs - (5.5 contact hrs) .
South Campus _

AN

.

AFM 212 Sheet Metal I - 3 Sem Hrs - . $48.50 . - $48.50 - $66.00
. (4.5 contact hrs) South, Campus B '

AFM 213 Aircraft Welding - 2 Sem Hrs - -~ . $34.00 $43.75 - $61.25
. (3.75 contact hrs) South Campus . A
."AFM 214 Sheet Metal II - -3 Sem Hrs - i $48.50 + $48.50
(4.5. contact hrs) South Campus~, - : ' : B
L ' : g ) . - .
.y - AFM 215 Assembly and Rigging, Inspec- $77.50 + - $77.50 - $95.00 . v
tion, Graund Operations & Servicing - . . S N
» .5, Sem Hrs - (7.5 contact hrs) ' : :
'South Campus

3

* » et
AFM 22] Hydraulic and Pneumatic ) $48.50 $48.50 - $66.00 o
Systems, Fluid Lines and Fittings - N ad \ - .
: 3 Sem His. - (5.5 contact'hrs)._ - - B . ) -,
Y South Campus, _ : e

L

.~ *This amount 1nc1udes tuition, fees, books and supplies. -
‘j) . _**This amount is an'underestimate. At the time of printing Some textbooks

and/gr supply costs were not known. , -

P
.
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.’ ~'_ - . . qu'l . . -]83—
E3 . ,‘:"w -
: ’ . . "2 - . 2% {"' S :
COURSE v ( ’ T TUITION/FEES MTOTAL ESTIMATED COST*
. @ "= Lafiding Gear Systéms .~ 3 Sem | $48.50 - $48..50
Hrs - (4.5-contact hrs) South Campus '
AFM 223 Cabih Atmosphere Systems, . -$48.50 $50.75 - $56.75
Instrument Systems, Communigations A ' X '
o .and Navigation Systems --3 Sem Hrs - - - : S0 '
. T (4‘25 contact hrs) South Campus i ’ ,
’ . AFM 224 Electrigdl System I - - : $34.00 $34.00 - $40.00
2 Sem Hrs:- (3/75 contact hrs) , R .
.. South Campus
.’ N - . . . . s ' .
“AFM 225 Electrical Systems II - $34.00 . $34.00
+ 2 Sem Hrs_- (3.75 contact hrs) , S .
- South Campus ., ot
. AFM 227 Fuel, Ice, Rain Control . $48.50 $48.50 - $54.50
, Position and Warn1ng, Fire Protection
Systems - 3 Sem Hrs - (4.5 contact hrs)
. South Campus ‘
AR 228 Tests, Preparation and Praetice $48.50 $52.00
* (Systems and Components) - 3 Sem Hrs - ' '
o * (4.5 contact hrs) South Campus
K ) . . 4 F-\ ) ’
77 . . & ., AIR CONDITIONING )
' . i See CCT ,
. PR ‘ . X
2 J(ALH) ALLIED_HEALTH -
. : . . . ¢
ALH 110 Health Concepts - 1 Sem Hr - $14.50 $14.50%*
- Fall and Spring semesters only - . © o )
(1 contact hr) Center Campus -
: ALH 229 Independent Studies - 3 Sem Hrs: - - $43.50 $43.50%* N
(3 contact hrs) Center Campus 2 e - .
L . . - e T
- ANATOMY e . . :
: _ "|See BIO_ T . . v
(ANT) ANTHROPOLOGY . . ‘
- - 'ANT 100 Introduct1on to Anthropo]ogy - U $43.50 Center $43. 50** '
3 Sem Hrs - (3 contact ‘hrs) R " $43.50 South  $54.45 )
AT A Phys1ca1 Anthiropology & Archeo- " $43.50 Center- $43.50%* A
~logy -.3 Sem Hrs - (3. contact hrs) "$43.50 South  $50.00
-7 *This amount 1nc1udes tu1t1on fees, books and supp11es
. **This amount is and underestimate. At ‘theytime of printing some tektbooks
' ~"and/or supply cOsts were not known. . :
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v

“TOTAL ESTIMATED COST*

COURSE - o :;TUITIBN/FEES
ANT 221 Sociocultural Anthrooology - 4 $43.56 Center
3 Sem Hrs ~ (3 contact hrs) “ . .,$43.50 South
(APA)ﬁAPPLIED ARTS ' : | N
. APA 110 Water Color Pa1nt1ng - 2 Sem Hrs - .. $34.00 Center

(3 contact hrs)

-’ o

APA 111 Opaque Methods of Painting: $34.00 Center
" 0i1 or Acpylic - 2 Sem Hrs - ‘
(3 contacf hrs) . ., T .
APA 120 Constructed Jewe]ry & Metalwork - . $39.00 tentenf
2 Sem Hks - (3 contact hrs) -
APA 121 Jewe]ry &: Meta]wonk Centr1fuga1 $39.00 Center
Casting - :2 Sem Hrs - (3 contact brs) .

APA 130 Introduction to Handsp1nn1ng,
Weav1ng-& Natural Dyeing, -<24Sem Hrs - _

(3.contact hrs) SR . . A

$39.0®)Center

jAPM) AIRERAME AND POWERPLANT MECHANICS -

"(Aviation Mechanics) ) ' Cog
See also AFM PPM ) : .

-

apM 111 Basic E]ectr1c1ty - 3 Sem Hrs, - $48.50
(4,5 contact hrs) South Campus - e \

14 R )
APM 112_Mathemat1cs - 2 sem Hrs - $34.00°

(2.75 contact hrs) South Campus
APM 113fB§s}c Physics, Aerodyndmics, & $48.50

. Weight & Balance - 3 Sem Hrs -

(4.25 contact hrs§ South Campus

APM 114 Mater1aﬂs & Processes - 3 Sem. Hrs - ' '$48.50 °
(4.25 cortact hrg) South Campus :
1

APM 115 Aircraft Drawing.- 2 Seft Hrs - $34.00 °
(3.75 contact hrs) Squth, Caﬁpus ' S

APM 116 Ma1ntenance Forms & Mechanic g $34.db o

. Certification - 2 Sem ‘Hrs - ’

" (2.75 contact hrs) South Campus ‘ : <
* APM "117- Cleaning & Corrosion Contro] __— ',$34.00.

2 Sem Hrs .- (2 75 contact hrs) South Campus

- ’
.

.
. . .
. (] . \

*This amount 1nc1udes tuition, fees, books ;hdmsupplies

. . **This amount -is an underest1mate At- the time of printing some textbooks 7

~and/or supply costs were not known.
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b

: (Q

$34.00._ & -

$34.00 - -

$44.95
$39.00

$39.00
QD

¢ .
$53.50 - $58.00 . T

$55.50 = $60.00

$48.50 - $54.50~

$48.50 - $54.50

$34.00- - $40.00

hade
Pt

$34.00 - $40.00

$34.00 - $40.00 -

N .
h ‘

t

L $43.50%% ®

$50.00

Ll




‘ '

¢

VIS
o=

APM 118 Tests, Preparation & Practice
(Core) 3 Sem Hrs - (3. 75 contact hrs)

South Campus

N

APM 251 Av1atwon Seminar - 1 Sem Hr -

(1.5 contact hrs) South Campus

APM 252 Aviation Seminar - 2 Sem Hrs
(3 contact hrs) South, Campusﬂgt

APM,253 Aviation Seminar - 3 Sem Hrs
(4.5 contact hrs) South Campus -

APM 255 Aviation Seminar -.5 Sem Hrs:
(7.5 contact hrs) South Campus

. (ART) ART

ART 106 Bas1c Drawing , I - 3 Sem Hrs -
.(6 contact hrs) -Nﬁ

ART 107 Basic Drawing II - 3 Sem Hrs
L6 contact hrs)*

ART 136 Color & Design-I - 3 Sem Hrs
(6 contact hrs)

-

" APM 254 Aviation ‘Seminar - 4 Sem Hp¢
., (6 contact hrs) South Campus

-

. !

-

-ART-137 Colo‘;& Des1gn 1I'-3 Sem Hrs -

(6 contact hrs)

ART 146 Ceramic I -3 Sem Hrs -
(6 contact hrs) - ’

ART 147 Ceram1cs I -3 Semers -
(6*contact hrs) ‘

ART 161 Elements of Art -'3 Sem Hrs'-:

{3 contact hrs)

»

ART 206 Life Drawing I - 3 ‘Sem Hrs -

(6 contact hrs)

L]

ART 207 L1fe Draw1ng II -3 Sem Hrs - ~

" (6 eontactthrs)

“---_\

ART 210. Begwnning Natercolorj?awntwng -

. - **Thls amount is an underestimate.

7ih1 amount 1nc1udes tu‘tianq fees, books anﬁ)supplies
and/or supply costs were not known.

3 Sem Hrs - (6 contact hrsL ;

3

t.

e~

y -

B
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At the timeof phinting some textbooks

TUITION/FEES TOTAL ESTIMATED LOST*
'$48.50 “7$52.00 ‘

19,50 1 /$19.50.
$34.00 $34.00 . o
$48.50- © $48:50« i
:$63.00 $63.00
$77.50 - $77.50
'$48,50 Center $48. 50
$48.50 South $48 50
$48.50 Center $48.50

. $48.50 South  $48.50 .
$48.50 South  $48.50

] $48.50 Center $48.50%*. .
$43.50 Center $43.50**
.$48.50 South  $48.50
$53.50 Center $64.45
$53.50 South  $53.50 ;F$64.75
$53.50 Center - $53.50 coe
$53.50 South  $53.50 ‘
$43.50 Center $43.50%* "
©$43.50 South  $54.45 - ol
$43.50 Center '$43.50**4V' ’

- $53.50 South  $61.65 -

. $53.50 South $53.50 - -
‘$43.56 Center $43.50** - L]
$43.50 Center $43.50%* .
_$48 50 South  $48.50
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e / COURSE ~ * - | TUITION/FEES ~ TOTAL ESTIMATED COST
; - ART 216 Basic Pamtmg I-3 Sem Hrs - $48.50 Center $48.50%* . ‘
W " (6~contact hrs) e : $48.50- South = "$48.50
ART 217 0i1 Painting - Painting 11 - - $43.59 $4350%*
3 Sem Hrs - (6 contact hrs) 3 - N $48750 Sou 50
_ART 220 Jewel & Metalwork - & Seln Hrs - . $73.00 Center $78.95 ‘
(7 contact hrs) N , $73.00 South $73.00 "
" ART 256 Scu]pture T - 3 Sem Hrs - , . $43.50 Center $43.50%*
(6 contact hrs) $53 50,South” $53.50.
. ART" 257 Sculpture II - 3 Sem-Hrs - ' $43.50 Center $43.50%*
(5 contact hrs) ) . : $63.50 $53.50 - .
. ART 261. Art of the Western wor1d I - B $43l50 Center $43;50**
3 Sem Hrs - (3 contact*hrs) o $43.50 South  $58.45
ART 262 Art of the Western Hor]d 11 - "7 $43.50 Center §43.50**\-
. 3 Sem Hrs - (3 contact hrs) .o $43.50 South ~$43.50%*
o\ \'
.~ ART 265 Structure of Modern Art - ' $43.50 Centerj , $43.50**
3 Sem-Hrs - (3.contact hrs) . ! ~ $43.50 South” $57.45
S - (AST)‘ASTRONOMY L o e T "
AST'103 Gengral pstronomy I -.  * ©* $29.00' Center $29.00% .
2 Sem Hrs - (2 contact hrs) R * $29.00 South 539.50 - $43.25 -
AST 104 Genera] Astronomy II - $29.00-Center $29.00%* Ny
. +2 Sem Hrs - (2 contact hrs) > © . $29.00 South  $29.00
. K L3
C j_IA) AUTOMOTIVE
‘., . ATA 110 Automotive s Brake Systems - .,  $29.00 _  $s8.25
: . Theory & Operation - 2 Sem Hrs - ' ‘
, ’ (g contact hrs) South Campus )
T ATA 111 Automotive --Brake Servicing - ‘$34.00 - .$43.25
. 2 Sem Hrs - (2 contact hrs) South Campus :
ATA 112 Automotive - Supension Systems - , $29.00 ©$29.00 - $41.95
. .’2 Sem Hrs - (2 contacf hrs) South Campus ‘ ~ . .
- ATA 113 Automotive - Suspens1on Diagnosis .+ $34.00° $34.00
and Servicing - 2'Sem Hrs - (2 contact ‘hrs)- s ' . 1!
South Campus e ; . , o . .

S~ *Th1s amount 1nc1udes tu1t1on, fees, books and supplies.
**This amount is ‘an undepestimate. At the: t1me of pr1nt1ng some: textbooksf

and/or supply costs were’not known. . ) \ o . |

ht 3 1 9 ~ ‘ . \' ,,:’t—i E

~




~ " COURSE - Y

ATA 120 Automotive - Engine Fundamentals -
2 Sem Hrs. - (2 contact hrs) South Campus

S : ATA 125 Automotive - Engtne Laboratory - .
4 3em Hrs - (4 contact ‘hrs) South Campus

ATA 126 Auto tive - Fue] Lubr1cat1ng &
Cooling Systems Servicing - 2 Sem Hrs - °
(2 contact hrs) South Campus .

- ATA 135 Aufomotive - Electrical .
: .Fundamentals, Lighting & Accessories -
o2 Sem Hrs - (2‘contatt hrs) South Campus

ATA. 136 Automotive - Ignition Systems -
2 Sem Hrs - (2 contact hrs) South Campus

ATA 145 Automotive - Carburetion & Emission
Systems - 2 Sem Hrs - (2 contact hrs)
South Campus . ‘E

ATA 146 Automotive - Carburet1on & Em1ss1on
Systems - Servicing’- 2 Sem Hrs .,
(2 contact hrs) South Campus

ATA 150 Automot1ve - Standard Transmissions
& Power Train Systems - 2.Sem Hrs
(2 contact hrs) South Campus

ATA 161 Automotive Air Cond1t]oningg-

2 Sem Hrs - (2 contact.hns).South Campus
ATA 171 Automotive - Automotive Service

— Management - 2 Sem Hrs - (2 contact hrs) .
South Campus -

‘ ATA 180 Automot1ve - D1ése1 Eng1nes -

- # £ 2 Sem Hrs: (2 contact firs) South Campus
' 185 Diesel - Fue] Injection I < )
. 2 Sem Hrs - (2 contact hrs) South Campus

A .ATA 186 Diesel Fuel Injection 11 -
' 2 Sem .Hrs - (2 contact .hrs) South Campus --

. .ATA 235 Automot1ve - C?ankong Systems -
i 2 Sem Hrs - (2 contact‘hrsf South Campus

ATA 236 Automotive - E]ectr1ca1 Charg1ng
. Systems - 2 Sem Hrs - (2 contact hrs
. ., South Campus y ‘

a o
.
. J '

S

vy

Vs

' $29.00

$34.00 -

- $34.00

$34.00 *

$29.00

$29.00

$29.00
$29.00

'$34.00

]
Y

© $34.00

-

%i

TUITION/FEES  TOTAL ESTIMATED COST*
$29.00 $41.65
.$68.00 $68.00 . -
$34.00 $46.95
. ) o .
. $29.00 - $41.65:
*$34..00 $34.00.

$29.00 - $41.95

$34.00
BN
$45.95° %

$41.00 . -°

-$29.,00%*

e T8

Yy -

1$29.00 - $41.95,

-

$47.00  °

$31.20

$34.00

e ' - *This amount 1nc1udes tuition, fees, books and‘supp11es

A " **This amount is an underestimate.
and/on sypply costs were not-known.

$34.00

3

At the time of printing sore textbooks
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-

, . 2 Sém Hrs - (2 contact hrs) South Campu®

Rt . 2 Sem Hrs -,(2 contact hrs) South Campus .
/ . ~ 4 .

P g - . . ¥
COURSE - = g

ATA 245 Automottve < Diagnosis & Em1ss1on
Adjustments (Tuhe-up) - 2 Sem Hrs - :
(2 contact hrs) South Campus

~y

ATA 246 Autometive - Em1ss1on Systems ,

Servicing (Tune-up) - 2 Sem Hrs - C

(2 contact hrs) South Campus \‘ /
- KTA 255 Automotive Automatic Transm1ss1on

“ System - 2 Sem Hrs - (2 contact hrs) -
* South Campus . ) Lo

»

ATA 256 Automot1ve - Automat1c Transmission
Servicing - 2 Sem Hrs - (2 contact hrs)
Séuth Campus -

" ATA..261 Automotive - A1r'Cond1t1on1ng ’
. Servicing - 2-Sem Hrs - (2 contact hrs),
South Campus . .

{ATC).BUILDING CONSTRUCTION & MAINTENANCE - —

ATC 110 Construction - B]ueprintki & Math I -
@ Sem Hrs - (2 contact hrs) South Campus

N - ATC 115 Construction - Blueprint 11 &

N MathII> 2 Sem Hrs - (2 contact hrs)
South .Campus

AT
. 2

]16 Construction - Cost Est1mat1ng -
m Hes - (Zﬁfontact hrs) South CaMpus

C 118 Construction - Electricai B]uepr1nt”
Reading (Res1dent1a]) - 2 Sém Hrs - .
v (2 contact hrs) South Cgmpus

_ ATC 119 Construction - Electrical’ B]uepr1nt
' Reading {Commercial) -.2 Sem Hrs =
(2 contact hrs) South Campus .o

ATC ]25 Construction - w1r1ng Residential
"ATC 126 Construct1on - W1r3ng Commercial &
Industrial -,2 Sem Hrs - (2 contact hrs)
South Campus

ATC ]35 Construct1on - Masonry Science I -

e

Ve

- $34.00 -

| $34,00

" $34.00

" $29.00

©$29.00 -

TUITION/FEES -

. TOTAL' ESTIMATED

$29:oot'

$35.10

-

$34.00

$29.00 - $58.00

.8 L .i

- $34.00

! .- ’
$41.80 .

$32.00 " $48.95.
\ ";\ - \~ R
$32.00 $32.00%*

?*
.

$29.00

.$36.80 :

$29.00 $34.20

4

$29.00 " $40.00

$29.00.  $37.35
SO

$29.00 . $29.00%*

*Th1s amount 1nc]udes tuition, fees, books and supp11es

**Th1s.amount is an undenéstzrgfi At the time of pr1nt1ng same te

{ and/or supply costs were not known.

..
- ) ‘ .
“ ] ] )
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o
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™

-

-

’

o

;
.

5 .

X‘

COQRS

AT 136‘Construct1on Masonry Sc1ence I
go ant1ty Estimating) - 2 Sem Hrs -
2 contact_brs) South Campus -,

ATC. 140 Construction-Hand Noodwo¢i1ng
Tools-Care & Use - 3 Sem Hrs - (3 contact hrsl

South Campus

ATC ]4] Construction=Power Tools-Care & Use -
3 Sem Hrs - (3 contact hrs) South Campus’

- ATC 151 Construction-Layout Survey1ng -
2 Sem Hrs - (2 contact hrs) South Campus

ATC 210 Electrdical Bluepr/int Reading (Ut111ty
& Industrial) - 2 Sem Hr

South Campus

(ATD) DRAFTING & DESIGN

TOTAL ESTIMATED COST*

- (2 contact hrs) °

ATD 162 Drafting- Structura] Draw1ng -
2 Sem Hrs - (2 contact hrs) South Campus

ATD ]63 Drafting - Conveyors - 2 Seh Hrs -
(2 contact hrs) South Campus

2 Sem.

ATD 175 Draftipg-Sheet Metal- Parallel Line
Layout - 2 Sem Hrs -'(2 contact hrs)

South Campus

_ATD 176 Drafting-Sheet Metal-Radial Line
T8 Triangulation Layout - 2 Sem Hrs -
* (2 contact hrs) South Campus

'ATD 177.Drafting-Steel Metal Triangulatig }“i
Applicatidns - . 27Sem Hﬁs._.LZ.contact hrs)

South Campus

ATD 178 Draft1ng -Sheet Metal- Short Cut

AppTications - 2 Sem Hrs - (2 contact.hrg

South Campus

JATD-190¢Drafting- Mach1ne Tool Blueprint ’
= “Reading - 2.Sem Hrs.- (2 contact hrs) .

South Campus.- _

ATD 195 Drafting-Essentia]s'- 2 Sem‘H;s :
(2 contact hrs) South Campus

ATD 164 Drafting-Plant Layout & Equipment’
rs = (2 contact hrs) Sauth Campus *

v

$34.00, ;: $34.00

$34.00

$29.00 -

Y

$29.00

ime of printin some textbooks

K

.. $34.00

$36.95

$61.75

*This amount includes tu1t1on, fees, books rulgoon;;;;‘;> 4
4

**This amount is an underestamate At th
and/or supp]y costs were.not- known.

« s 1,%
e ks
o

‘1TUIT13N/FEE§
$29.00 $29.00
$53.50- $63.20
$53.50: $58.00
$32.00° $32.00%*
$20.00 *.  $38.15°
$29.00 $29.00%*
"N $29.00° - $29. 00%* ”
"$29.00, $29.00** "
$34.00 $42.75 .
- $34.00 1$49.75

’




N

©.190° ’ ‘

TYITION/FEES. TOTAL ESTIMATED COST*

GOURSE-*. e _
ATD 196 Drafting:ConventﬁoKs & Symbols - £29.00 . $29,70 ’ ‘
'2 Sem Hrsur (2 centact.hrs) SouthoCampus' ALY : -
" ATD 197 Drafting- Three Dimensional Stape | $20.00 - $30.05 © .
Interpretation - 2 Sem Hrs - (2 contact Y ‘ .
hrs) South Campus- ‘ R R o .
ATD '198_Drafting-Advancéd Techniques - _. " $29.00 . $31.80 .
2 Sem Hrs - (2 contact hrs) South Campus . '

T ATR 204 Draft1ngrE1ements ef Body- Fixture $29.00 - _$29.00** ¥
{Z:;;.- Design I-2 Sem Hrs - (2 contact hrs) <. ' oL /, ’
N South, Campus - T a N

ATD 205 Draft1ng{1htroduction to Body Drafting. \ $29.00 $39.65
"« 2 Sem Hrs - (2 contact hrs) South Campus-', e ..
3 R ’ ‘
%UD 206 Draft1ng-Advanced Body Drafting - #429.00 . ‘$29.00**
2 Seii: Hrs - (2 contact hrs) South Campus _ - . L
¢y ATD 208 Draft1ng-Body Design & Layout - " $29.00 . $35.25 '
2 Sem Hrs - (2 contact hrs? South Campus ) : /
ATD 200 Dratt1ngrSurface Development - ©  $29.00 ° $36.37
' 2 Sem Hrs - (2 contact hrs} South Campus
K ATD 215 Draft1ng -To1 Detailing & Assembly - $29.00 $42.65 ,
2 Sem Hrs - (2 conta;¢ hrs) South Campus ,‘u t
ATD 216 Draft1ng Too] Deta111ng & Cam Layout - $29.00 $31.80
2 Sem Hr3 - (2 contact hrs) South Campus .
N ! . . N T
. ATD 217 Drafting- “Tool & Gauge De<ign - . $29.00." $31.80
2 Sem Hrs - (2 contact hrs) South Campus .
‘ L]
<L ATD.218 Drafting- Special Machine I - » .$29.00 . $29.00%*
2 Sem Hrs - (2 contact “hrs) South Campus - p P .
' " ATD 219 Drafting-Special Machine I1 = . ~ $29.00 " $29.00%*
"2 Sem Hr$ - (2scontact hrs) South Campus ., ' .
\ATD 221, Drafting- Mo]d Making & Die Cast - © $25.00 -« $46.20
Dief- 2 Sem Hrs - (2 contact his)® S -
‘e SOUth-Campus . = . d .
- N S
& . B 5\ ¢
*This amount‘1nc]udes tu1t1on fees, books and supplies. . -
**This amount is an underest1mate At the time of printing some textbooks
and/or supply costs were not known. . ‘ :
. . \ "323 r~ . <
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) ‘ *

-

‘r' e [ \
\(/ . =191-.

-~ COURSE - . R o TUITION/FEES  TOTAL ESTIMATED COST*
ATD 245 Drafting-Die Construction & < $29.00 $36.75
Assembly - 2 Sem Hrs - (2 contact hrs) - .
South Campus . N 8

" ATD 246 Drafting-Die Des1gn Cutt1ng Dies - $29.00 V3 $35.§5 i
2 Sem Hrs - (2 contact hrs) South Campus : .o ’ -
ATD 247 Drafting-Die Des1gn Forming Dies - w $29;00 . $43.25%*

2 Sem Hrs - (2 contact hrs) South Campus , L ‘
- ATD255 Drafting-Pattern Blueprints & - $29.00  § '$30.20%* -
Layout - 2 Sem Hrs = (2 centact hrs) . . ~

South Campus

k)

ATD 256 Draft1ng Pattern Des1gn - 2 Senm Hrs - $29.00

) ____,(z_contagt hrs) South- Campus

< ATD 275 Drafting-Industrial Application - $34.00 :
Machine Guards - 2 Sem Hrs - (2 contact hrs) _

South CampuS‘ © A o . X

ATD 276 Draft1ng -Sheet Metal - Industrial $29.00

Application Air Handling Systems - 2° Sem Hrs -
(2vcontact hrs) South Campus

ATD 281 Draft1ng Forg1ng Die-Layout & Design - - $2%00
2 Sem Hrs o= (2 contact hrs) South Campus v
ATD 295 Draft1ng-Descr1pt1ve Geometry- 429.00 //
Points & Linés - 2 Sé&m Hrs - (2 contact hrs) . b
South Campus . : .
< , 4
ATD 296 Drafting-Descriptive Geometry Lines $29.00°
& Planes - 2° Sem Hrs - (2 contact hrs) » Lo
-

-~ AT 297 Draft1ng Descriptive Geometry- $29.00
Intersection of Solids + 2 Sem Hrs - (2 .
contact hrs) South Campus

ATD 298 Draft1ng -Pane] Tipping - 2 Sem Hrs - $29.00
(2 contact hrs) South Campus ,

« (ATE) ELECTRICITY & ELECTRONICS ”
ATE 111 Electrical-Funddmentals for _ .  $29.00

Non-Electrical Tradesmen - 2 Sem Hrs -
(2 contact hrs) South CamﬁUs_

R
¢

. -

"« *This amount {ncludes tuition, feeé, books and supplies. ‘
**This amountis an underestimate. At the time of printing some textbooks

and/or supply costs were not kriown. . C -

-
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$29.00

*
Pa—

$36.75 - $43.75

$29.55

P

$38. 9A*

$43.29.

I

$29.00 - $44
~
$29.00**
/ -
$43.05
$29.55

s

RPN




.Logic Fundamentals - 2 Sen Hrs -

_ hrs? South Campus -

-192-

COURSE

ATE 125 Electrical-Basic Direct &
Alternating Current Motor Control Circuits -

2 Sem Hrs - (2 contact hrs) South Campus

ATE 126 E1ectr1ca1 -Magnetism & Generators -
2 Sem Hrs - -(2 contact hrs) South Campus

ATE 130 E]ectr1ca1 Theory E]ectr1ca1
Tools, Equ1pment & Circuits - 2 Sem Hrs™ -
(2 contact hrs) South Campus

ATE 135 Electrical-Direct Cubrent Fundamentals
2 Sem Hrs - (2 contact hrs) South Campus

.ATE 164 Electrical Aufom&t1on Circuits &

Logic Fundamentals (Special Extended -

Labotratory Experience) - 3 Sem Hrs -

(3 contact hrs) South Campus .
. ‘ e

ATE 165 Electrical-Automation Circuits &

(

(2 contact hrs) South Campus
ATE 225 Electrical-Direct Current Motors &
Instruments - 2 Sem Hrs - (2 contact hrs)
South Campus R

ATE 226 E1ectr1ca1-A1qgrnat1ng Current

"Machines - 2 Sem Hrs - (2 contact hrs)

South Campus

~ aQ . C
ATE 227 Electrical-Advanced Direct & Alternating

%urrent Motor Controls Circuits - 2 Sem Hrs -
2 ‘contact hrs) Soutugyampus

ATE 235 E]ectr1ca1 -Single Phase ATternat1ng
Current Fundamentals - 2 Sem Hrs - (2 contact

» -

ATE 236 Electrical- Po]yphase A1ternat1ng
Current Fundamentals, Electrical Instruments
& I1lumination - 2 Sem Hrs - (2 contact hrs)
South Campus -

_ATE 241 Electrical-National Electrical Code -

2 Sem Hrs - (2 contact hrs) South Campus

ATE 255 Electrical- -Electronic
Fundamentals - 2 Sem Hrs - (2 contact hrs)

* - South, Campus

-

’

**This amount is an underestimate.
textbooks and/or supply costs were not known..

/

———

®

v 1$29.00

- $29.00

- $29.00

L

$29.00

$29.00

$29.00

$29.00

pa—
$29.00

’

$29.00
_$29.00

$29.00

~

£33

$29.00

v

$29.00

*Th1s amount includes tuitiom, fees, books and supp11es. -
At the time of printing some

325

" $41.45

4

$29400 - $33.50

$48.10

.
$33.60 -
$48.90 L

$40.95

$38.95-

$48. 45 —

$36.95 -

* $45.95, < .

PR
‘e




P

and/or supply costs wére not known.

.

L 4

TOTAL GSTIMATED COST*

Laboratory - 2 Sem'Hrs - (2 contact hrs)
South Campus 7

ey

4

RS amotint includes tuition, fees, books .and supplies. - P
the time of printing some textbooks

**This amount is an-underéstimate. At

. v326

3

i :
e f -193- oy
«‘f ’ ‘ )
COURSE T e P ‘ TUITION/FEES
ATE 256 Electrical-Welding Controllérs - . -  $29.00
2 Sep Hrs - (2 contact hrsj Sduth Campus .
ATE 257 Electrital Electronic Controfler .- .$25700
Applications - 2 Sem Hrs - (2 contact hrs)
South Campus )
ATE 258 Electrical-Electronic Control ' ©$29.00 -
Laboratory - 2 Sem Hrs - (2 gcontact hrs)-
South Campus Yy
ATE 266 Eleltrical-Solid State Logics & . '$29.00 -
Circuitry - 2.Sem Hrs - (2 contact hrs) "
~ South Campus > L
ATE 267 Electrical-Industrial Controls - $29.00
.2 Sem Hrs - (2 contact hrs) South Campus i
ATE 268 Electrical-Servicing N/C Equipment - $29.00
2 Sem Hrs - (2 contact hrs) South Campus : . .
(ATE) FLUID POMER TECHNOLOGY ‘ ‘1£§5;,
ATF 110 Fluid Power-Fundamentals - 2 Sem -~ $29.00
Hrs r (2 contact hrs) South Campds ' D
_ATF 111 Fluid Power-Pumps - 2 Sem frs - .- w20
(2 contact- hrs) South Campus .o , ‘
ATF 112 Fluid Power-Controls - 2 Sem Hrs - ' - $29.00
(2 contact hrs) South Campus .
+ ATF 114 Fluid Power-Basic Circuits-(Special .  $43.50
extended laboratory experignce) -~ 3 Sem Hrs -
(3 contact hrs) South Campus S _ L
ATF 115 Fluid Power-Basic Circuits -~ 2 Sep . $29.00 (.
Hrs - (2 contact hrs) South Campus ,
ATF 121 Fluid Power-Pneumatics - 2°Sem Hys $29.00
(2 contact hrs) South Campus - \ 3
ATF 215 Fluid Power-Advafice Cirguits = . $29.00
2 Sem Hrs (2 contact.hrs) South Campus s !
ATF 216 Fluid Power-Hydraulic-Pneumatic ~ ~  $29.00

-

$48.55

$36.75 - -

o

$37.00 B
$39.50-

$29.00**

$29.00%%

~

$35.95° =

)

$32.-35

$34.80 .
$49.40 K
$34.90

$47.60. e .

.$41.70

$47.60




-194-
- COURSE - " - .
(ATM},APPL;ED TECHNOLOGY MATHEMATFCS

ATM 010 Mathematics -  Arithmetic - 2%
Sem Hrs --(2 contact hr South Campus

ATM 115 Mathemat1cs Shép Ar1thmet1c -2
Sem Hrs - (2, contact hrs) South Campus

ATM 116 ATgebra 2 Sem Hrs - - (2 contact

2 hrs) South Campus '

ATM 117 Mathematics- Geometry - 2 Sem Hrs -
(2 contact hrs) South Campus .

ATM 135 Mathemat1cs Ar1thmet1c, Slide Rule
and Introductory.Algebra for Electrical and-
Allied Crafts - 2 Sem Hrs - (2 contact hrs)
South Campus

ATM 136 Mathematics- ATgebra for ETectr1ca1
.and A1lied Crafts - 2 Sem Hrs” - (2 contact
. hrs) South Campus ‘e

, L ATM. 214 Mathemat1cs Strength of Materials -
~ 2 Sem Hrs — (2 contact hrs) South Campus

ATM 215 Mathemat1cs -Trigonometry - 2 Sem Hrs

- (2 contact, hrs): South Campus \
ATM 216 Mathemat1cs -Trigonometry and Shop
Application - 2 Sem Hrs - (2 contact hrs)
South Campus b

~

»

-ATM 217 Mathematics-Compound Anales - 2 Sem

£ ”Hrs - (2 contact hrs) South Campus
' AIM 219 Mathemat1cs Gearing - 2 Sem Hrs .-
j:jj—(z contact hrs) South Campus

ATM 225 Mathematics- Eng1neer1ng ATgebra -
2 Semﬁgrs - (2 contact hrs) South-Campus

. ATH 226 Mathematics-Engineering Algebra -
‘ 2 Sem Hrs - (2 contact'hrs) South Campus *

ATM 235 Mathemat1cs Geometry, Tr1gonometry,

~Vectors and Slide Rule for Electrigal .and
AlTied Crafts - ZWSem Hrs -'12 contact hrs)
" South- Campus .

. *This amount includes tu1t1on, fees, bboks and supplies.

**This amount 1is, an underest1mate
and/or suppTy.costs were not known. -

L

e
.
- )
v - ~
L g
R ”
. G
) N R
.
% Vg -
M g
> s .
a c s

Ei?"?

s . -

NGRS i
TUITION/FEES "yTOTAL ESTIMATED CONT*

. B \
. @
.

$29.00 $29.95
© $29.00- $41.00 .
$29.00 $39.95
$29.00 $37.25 .
$29.00 " $47.90 ° ~
~ . E?
. '.’ *>-\_)
$29.00 $29.00
\ N ) A Y
- $29.00 - $29.00** t\,fﬁf‘/ P
" $29.00 . +$29.00
) " \, ‘.
. $29.00 $29.00
$29.00 ¢ . $29.00 -
$29.00 $33.95 e
$20.00° . - $29.00%* o
é@ s ‘->
$29.00 . $29.00 ’ ‘
. $49.00 - $29.00 .
" - -.‘ '"
r o .
:W . &

t the time of printing some textbooQ :
- @ -’_ E




- - 2 Sem Hrs..- (2 .contact hrs) South Campus

- rege Vs
ATS 115 Steam-Heat Fundamentals - 2 Sem Hrs - ~$29.00
. {2 contact hrs) South Campus . - “
ATS 116 Steam-Steam Boilers (Low and High igg.OO L
Pressure Operation) < 2- Sem Hrs - (2 contact S
hrs) South Campus L ‘ - .
ATS 117 Steam-Boiler Aux11ar1es -2 Sem Hrs - $32.00
(2 contact hps) South Campus —— "
/ "? - ‘e E
ATS 215 Stéam-Heat Eng1nes Reciprocating . $32.00

.
e e, ., . I

-

v s
e .
N

{2 ‘contact hrs) South Campus

ATP 114 Pxpef1tt1ng -Power Piping Systems $43.50
- 3 Sem Hrs - .(2 contact hrs) South Campus ;

\(ATR),REERIGERATION AND AIR CONDITIONING S

ATR 110 Refr1gerat1on -Fundamentals - 2 Sem $29.00
Hrs - (2. contact hrs) South Campus

ATR 115 Refrlgerat1on-Commerc1aI & .Industrial v+ -$29.00
- 2 Sem Hrs - (2 contact hrs) South Campus )

ATR-116 Réfrfgé}atioanit Conditioning
Systems: Commercial & Industrial --2 Sem -
Hrs - (2,contact Rrs) South'tampus

ATR 211, Refr1gefat1on Systems & Equipment « 7 'LZQ.OO.
" . Tontrals - 2-Sem Hrs - (2 contact hrs) -, =y

South Campus

a > N

ATR 214 Refr1gerat1on~€ode - 2 Sem Hps ‘-
~(2 contact hrs) South Campus

(ATS) STATIONARY STEAM =~

ATS 110, Steam-Boiler Ma1ntenance and Repair

I 4 Sem Hrs - (2 contact hrs) South- Campus

>

*This amount inc]udes tuition, feesAtbggkstand suppI;Ie;s:1 : texthook
e time of prin ng some extbooks - )

*This amount s an .underestimate
and/or supp Yy costs were not known

TEU 328

a ‘\:\':‘ :-g.bi.v.') l . > b4 '

COURSE”z\‘if.~ L , ’ TUITION/FEES
’ (RTP) PLUMBING AND PIPEFITTING )

‘ : <
ATP 1IO"’PIumbmg Fundamenta]s‘; 2.Sem Hrs - . - '$29.00
(2 contact hrs) South Campus . N T

" ATP 111 Plumbing-Drain, Waste and Vent - 2 ) _$29&po
Sem Hrs - (2 contact hrs) South _Campus ‘ -

- ATP 112. PIumb1ng -Heating - 2 Sem Hrs*- (2 ; $29.00 }
contact hrs) SouthCampus . . , :
ATP 113 Plumbing-Code~~2 Sem Hrs - - . $29 00 |

\$38 15

§$33;60
O

$4I 50

$n3d§§3¥“ -

$51.00

.

$29:00.

1$29.00 - $41.45

-

.

‘ $§9?OO

$29.00**

..%.

JOTAL ESTIMATED COST*

-~




aamtl

.,kmy by «<<w§~fSWHY‘S R

.7 . ~ ; * l.l . . . . T‘l - N
igat: Engines, Turbine /3% . st\jﬁ{_‘%%@b $3§'3436é* . @

y “S\cont’a\:t hrs) South (;aerui e \;L v o Y:? _ X \
' A = LW A S
(ATQ METFL ﬁmmruaoavx,c Y e T o
- -~ 1N,:{ \\ ~d ‘3’ ::—; :2':.5‘ LN . ‘ . M‘\._
ATT 110 Machine TheoRj-Machine Operat'Ven- o rel0 . $38.00%
Laboratory - 2-Sem Hrs“- (2 ?ontact hrs) ' ‘ '
) South Campus . a" el - » N
. oy :
- ATT. 115 Machine Theory -Machine Tool $53.50 $64.35 q__,le
C Laboratory I - 3.Sem Hrs - (3 contact hrs) . . .-
*South_Campus ' _
. ATT 116 Machineé Théery-Machine Teol -, $53.50 . ¢64.25 "
*  Laboratory II - 3 Sem Hrs - (3 contact hrs) .
‘ South Campus
. 3 \ *
ATT 117 Machine Theory-Machine Tool $53.50 $63.75
Laboratory IIT1 - 3, Sem'Hrs - (3 contact hrs)
~ .~ South Campus . ' : - o,
. ATT 120 Machine Theory Machine. Principles $29.00 $39.25
© - 2 Sem Hrs - (2 -contact hrs) -South Campus
ATT 121 Machine Theory-Benchwork, Drill . 429200 $39.75
Pressé®agd Lathes --2-Sem.Hrs - (2 oL
_contact hrs) South Campus . _
ATT 125 Machine Theory-Shapers, Planers, - $29.00 $39.75
Mills and Grinders - 2 Sem Hrs - (2 R : .
5 contact hrs) South Campus -
f?‘ ATT 130 Metallurgy-Characteristics of : $29.00 ° »$35:50
Ferrous Metals - 2 Sem Hrs - (2 contact hys) ..
South Campus ' 'j - ) .
ATT 131. Meta]]urgy -Characteristics of Non- $29,00 $35.10
Ferrous Metals - 2 Sem Hrs - (2 contact hrs) O . v
o South Campus; . . ’
ATT 140 SciencelIndustrial. Chiemistry - . 3 $29.00 $29.00%*

2 Sem Hrs - ( J)ontact hrs) South Campus

" .~ .ATT 150 Pattern Theory- Pattern Making - ~ $29.00- © $35.00
Tools and Materials - 2 Sem Hrs - (2 \\\\" ' . .
contact hrs) South Campus . ) :

. ~

;\'

k *This amount includes tuition, fees, books and supplies.
" ***This ‘amount is an underestimate. At the time of printing’ some textbooks |

~‘andfor supply costs were not known. - - L
| ; . 329 - @




o3
0 gr -

ATT 170~P1ast1cs Techno]ogy I - 2 Sem Hrs
- (2 contact hrs) South Campus

" Concepts-Total System - 2
- (2 contact hrs) South Campus =

ATT 151 Pattern Theory-Foundry Practﬁces
- 2 Sem Hrs - (2 contact’ hrs) South Campus

ATT 152 Pattern Theory-Job Molding and
Coremaking - 2 Sem Hrs - (2 contact hrs)

. -South  Campus . . _
.. 'ATT 185 Millwright Theory-Millwright Theory I:

- 2 Sem Hrs - (2 contact hrs) Squth Campus
ATT 166 M1]]wr1ght Theory- Mi]]wright

.Theory I1 = 2 Sem Hrs - (2 contact hrs)

South Campus

ATT 175 Plastics Techno]ogy IT -,

Z Sem Hrs = (2 contact hrs) South Campus®
ATT 180 Forge Theory-Forging Principles -
2 Sem Hrs - (2-contact hrs) South Campus

\
A

ATT 195 Science-Physics I:-Mechanics -

.2 Sem Hrs - (2 contact hrs) South Campus
" ATT"215 Machine Theory-Machne Tool

Laboratory BV - 3 Sem Hrs - (3 contact hrs)

- South: Campus R . 3

ATT 217 Machine Theory-Manual Programming .
of Numer1ca1 Contro] ‘Machines- Laboratory

ATT 225 Machine Theory-Modern Metal Removal
Processes - 2 Sem Hrs. -+ (2 contact hrs)

'South Campus

ica] Control
em §;§“-

ATT 226 Machine Theory Nume

ATT 235 Meta]]urgy -Heat Treatment of Ferrous
Alloys - 2 Sem Hrs - (2 contact hrs)
South Campus—_-~

*Th1s amount includes tuition, fees, books and supplies.
At the time of printing some textbooks

- **This amount is an underestimate.

. .and/or supply costs were not known.

S

y
i

* $29,00

"
e - —
F SN .

—~

& ~TUITION/FEES
$34.00

$34.00

$29.00

" $29.00

$29.00
. $29.00
$2§.oo:
$29.00

1 $53.50
o $34.00

$29.00 )

$29.00

T

7

TOTAL: ESTIMATED COST*

" $52.50

$52.50

$38.00 -

$38.00 :

$36t9§

$45.95 °

$29.00%*,

$31:25 ) ' .

$63.75
$4d.95° "
$39.50 ~

>

£41.00 -

'
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"(ATV) APPLIED TECHNOLOGY REFATW

Y

[

ATV 110 Technica] English - 2 Sem Hrs -, $29.00, $39.50
(2 contact hrs) South Campus . - o
ATV 115 Téchnical Report Writing - 2 Sem $29.00 . = - $39.50
*Hrs - (2 contact hrsg South Campus -7 t o ' "
ATV 120 Process Engineering - 2 Sem Hrs - $29.00 - $47.95 )
(2 contact hrs) South Campus . .
ATV 125 Automation - 2 Sem Hrs - : $29.00 - © $29,00%*
(2 contact hrs) South Campus . : . - .
ATV 130 Industrial Psycho1ogy - 2 Sem Hrs - $29.00. . . $42.95 ° ‘
(2 contact hrs) South Campus . " : s
Lo 'Y . .
ATV 140. Po]1t1ca1 Science - 4 ‘Sem Hrs - $58.00 $58 . 00%*
(4 contact hrs). South Campus _ ‘ : oo N
‘ " ATV 150 Industrial Economics - 2. Sem Hrs - $29.00 . $29.,00**
a~(2 contact" hrs) South Campus N I o et
ATV 151 Mdnufacturing Supervision - $29.00 -$42.95 v
2 Sem Hrs -~(2 contact hrs) South . P N
Campus, =~ . . . R , . :
B LT T X
ATV 152 Industr1a1 Organizations -2 429.00 " $29700%+ ) 7
Sem Hrs - (2 contdct hrs) South Campus. . % L
. ATV 153 Industrlal Relatioh - 2 Sem Hrs '$29.00 o .$29~00**
(2 contact’hrs) South Campus * A ’ -
(ATW) WELDING® % T L ' o " -
ATH 110 we1d1ng _Introduction. to.Welding . $39.00 .. -  $41.50
" Metallurgy - 2 Sem Hrs - (2 contact hrs) e, ' '
Setith Camp‘us . , - ¢ )
ATH 111 weld1og ~Fundamentals:.'Oxy~Acetylene $39.00. " $46.20
-and Arc Welding - 2 Sem Hrs - *(2 contatt hrs) .
South Campus . I _
" ATW 112 Welding-Oxgen-Acetylene Welding - - °  $39.00 . $39 00 - $42.60
2 Sem Hrs - (2 contact hrs) South Campus N .
. ATW 113-Welding-Arc Welding - 2 Sem Hrs - . $39.00 @9 00 - $42 60 ®
(2 contact hrsg South Campus : -~ ’ . .

. -
’ %
LN “ .

*This amount includes tuition. fees, books and supplies..

«.

P

a

COURSE , *  w o TUITION/FEES- TOTAL ESTIMATED COST*
© ATT 295 Sc1ence-Phys1cs I1: Heat Sound, - . $29.00 e $31 25 . .
& Light -.2 Sem Hrs -. (2 contact hrs) SR e .
South® Campus . . . : <tepelat

_**This amount is an underestimate. At the time of printing some textbopks 51
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is £ 2k
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-
L
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o

/ ' . 4 . . . \‘ ’ ", : i -
. COURSE - TUITION/FEES . TOTAL ESTIMATED_ COST*
- AT 115 Ne1d1ng~Gas Tungsten Arc Ne1d1ng - $39.00 " $42.80 - '
: ‘ - - £ Sem F{rs - (2 @ontact hrs) South Campus ‘ o
) A w 21 Ne1d1n Pipe Ne}d1ng - 2SemHrs . $39300 - $39.00%*
(2 contact hrs? South Campus T S
KTW 212 Welding-Tool & Die Welding - 2 Sem . $39.00_ $41.50
Hrs ~ (2 contact hrs) South Campus e e L B ,
‘ AW 213 Ne1d1ng Introduction to Maintenance ~ $39.00 L -$39.,00%* - .
Welding by Metals - 2 Sem Hes - (2 contact ? T
o hrs) South Campus . . . = ”
w0 - : v o R
: AVIATION 'MECHANICS - , . : AN
See , , ‘ . .
B . . 1 * . * ’ \ o
. ' . BCO- BUSINESS COMMUNICATIONS ’ . ' o \
,\V.;fs.\ . A ' , .“ L. < .
BCO 204 Business Correspondence - 3 Sem_ Hrs $43.50 $58/50. - N
: - (3 contact hrs) Center Campus :
BCO 205" Business ‘Comunications - 4 Sem Hrs $58.00 $70.50° LN
‘ - (4 contact Mrs) South Campus . . -
= . (80P) BUSINESS DATA PROCESSING ™ 4. .. - oL o
! ““BDP-101 Computer and Data Processing . $63 00 Center $75. SC a . (
- Principles - 4'Sem Hrs - (4 coptact hrs) L $63 00-South- - $79.90 . .
~* BDP 105 Key-Runch and Punched.Caitd Equip: $48.50 %E; 60
N ment = 3 Sem Hrs - (3 Zontact hrs) . .

a L
e,
L)

‘South Campus . >

~ BDP -120- Basic Programm1n Languaoe -3 : $é§.50 $43.50** ) o,
- 0T Sem Hrs - (3 gontact hrsg Center Cam g S o |
'\\\‘ BDP 121 Programming in *Report”Program. I - $63.00 $74.05 - $74.25
R ' Generator (RPG) Language - 4 SemHrs®- - e . \ PR
(4 contact ‘hrs)-South Campus .. .. .o -
. . \ . . .
. BDP 220 Introductton Io Fortran - 3.Sem Hrs -'$43.50{ : $43 50 SRR ;
- (3 contact hrs) Cen er- Campus ‘ k o / g . ’ |
‘BOP 226 COBOL Programming I -. 4 Sem Hrs,, $63.00 $74.10 - $81.05", _i
- (4 contact hrs) South- Campus . R N -1 i
. § ) "
v - oap 227 COBOL Programming 11 - 4 Sem Hrs $63.00- - - $72.95 - $84 95 ;
~ (4 contact hrs) South Campus B . _ ‘% =
’ - T ' ‘ ) ;7 R ,ff§
o ra *Tﬁﬁs amount includes tuition, fees, books dnd supplies. % * ;.
- ' **This amqunt is an underestimate. At the time of rinting some textbOokS 7
- and/or supply costs Were not known. - CRE AL : ™ ]
| S . K TR .( . gt *’
. : ‘“.' 2 N [ - . 4...‘:‘21‘::‘?7‘:" \ v
. om AT .""q:‘ ~ o ]




COURSE -

2
-~

BDP 235 Systems Ana1y51s and Design -
‘Sem Hrs - (3 contact hrs) Center Campus

BDP 236- Administrative Systems - 4 Sem Hrs
- (4 contact hrs) South Campus .

BDP 237 Computer System Design - 4 Sem Hrs
- (4 contact hrs) South Campus ,

BDP 240 “Software Concepts - 4 Sem Hrs
- (4. contact hrs) South Campus

(BIO) BIOLOGY

.—"?” . T 4
BI0 166 General Biplogy - 4 Sem Hrs -
(6 contact hrs) South Campus

~a

BIO 101 Introductory Biology - 4 Sem Hrs
- (7 contact hrs) Center Campus .

BIO 110 Genera] Botany - 4 Sem Hrs -
(7 contact hrs) )

BIO 120 General Zob]ogy - 4 Sem Hrs -
(7 contact hrs) "

BIO 160 Hyg1ene - 2 Sem Hrs -

(2 contact hrs) (

é

BIO 211 Local Michigan Plants - 3 Sem Hrs -

(3 contact hrs) 5

BIO 231 Human Ahatomy and. Phys1o]ogy -

* 4-Sem Hrs - (8 contact hrs) . .
B

BIO 234 Comparat1ve Vertebrate Anatomy -
4 Sem Hrs - (8 contact hrs)

" BI0 240 Microbfolagy - 3.Sem Hrs'- R
‘(S'contact hrs) South Campus

BIO 241 GeneraJ M1crobloIOgy - 4 Sem Hrs -
(6 contactrhrs) Center Campus .
Q"&‘ [ 3
., Blo "271 *Phys ological Amatomy. = 6 Sem?Hrs -
(7 contact HCS) ] g,

" "BI0. 273 Pathogen1c Micvob1ology - 4 Sem Hrs -'

(6- contact ,hrs)

“'* ’
-4

) .}

" **This amount.{s an underestimate.
and/or supply costs were not known.
333 .,

s amount includes. tuition, fees, books and supplies.

TUITION/FEES

TOTAL ESTﬂMATED COSTS*

At the time of printing .some textbooks

A - g
‘) . - )

T $83.50 . $43,50%*
I3 - N . i
-t $63.00 $80.90 g
> ‘ -
$63.00 $63.00 |
-$63.00 $70.95 -
; T
<
$68.00 $86.90%* -
$68.00 - $85.50 - $90.50
$58.00 Center  $83:05
.$68.00 South  $88.45
$68.00 Center  $87.50
$68.99'South $90. 55
. -$29.00 Center- $29.00%* ~  ..°
$29.00.South®  $36.60 . "
' $63.50 Center $@.45 . .
$43.50 South  $4Y.50%* .
.$58.00 Center  $58.00%* . .
$68.00 South  $90.90 ‘
$58.00 Center  $88.00%*
$73.00 South ~ $83.95° -
* $53.50 $77.40
', $68.00 > $93.45 :
$97.00 $117.20 ™
$68.00 $87.90 ]




Lo EOURSE

- BLUEPRINT READING .

» _ 'See ATD,. DBP

0
.
.
.
. ‘e
.
3 . .
- . .
,

_and/or supply costs were not known:-

BIO 275 Meéica] Bacterio]ogy; Myco]ogy;
‘4 Parasitology - 4 Sem Hrs.- (6 céntact hrs)’

A (BMA) BUSINESS MATHEMATICS
F"ﬂg{f - BMA 101 Business Mathematics - 3 Sem Hrs -
; * (3 contact hours)
A P L -
" .- BODY DRAFTINGe,
s ,‘See_}\TD 4 .
© . “* BODKKEEPING vy
. See AGC ‘
[ Y
X BOTANY
" q See BI0O ¢
(BUS) GENERAL BUSINESS i
BUS ]01 Introduction to Busingss - <
3 Sem Hrs - (3 contact hrs) )
.+ BUS 102 Human: Relations - 3 Sem Hrs -
(3 contact hrs) Center Campus
) BUS 10\“Law for the Consumer - 3 Sem Hrs . <
‘ ‘ . (3 contact hrs) Center Campus ‘
. BUS 104 Labor Relations, - 3 Sem Hes -
e = (3 contact hrs) Center CqmpUS

. R BUS 108 Business Law I - 4 Sem Hrs -
& =« (4 contact hrs)

BUS 109 Bu51ness Law II - 4 Sem Hrs -,
(4 contact hrs)

BUS 201 Personal F1nance - 3 Sem Hrs -
(3 contact hrs) Center Campus

) BUS 250 Business cooperative Intersh%ﬁ'-
.- 3 or 6 Sem Hrs = (3 or 6 contact hrs).
South Campus

; BUS 255 Bﬁs1ness Cooperative Education- -
3 Sem\Hrs - (3 contact hrs) Center Campus

: BUS’ 260 Business D1rected Study - 24"
- w. Sem Hrs - (2r4 contact hrs) South Campus

.

TUITION/FEES

TOTAL ESTIMATED CosT*:

.$68.00

. .

$43'§0

$68 00**

$43.50 Center $49.50
$43.50 South

N

S~

' .a

$4F.50 Center $64.40 .
$43.50' South

| $43 0.

,$43.50

$43:50. -

" $58.00 Center $71.75 ' _

$58.00 South

$58.00 Center $58.00

$58.00 South

e $43.50

+ “$43.50/87.00

- $29.00/58.00

©.$49.45 . )

$57.25 -

¥

$56.00 - $60.95 .
" $54.45 o

$43.50 )

$71.75

$58.00

] ]

$55.45 ' _]

$43.50 - $87.00

$43.50%* o

$2q.00 = $58.00

‘,*Tﬁis amount jnc]uaes tuition, fees, bdoks, and supplies.
**This amoint is an underestimate.

334
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S

UCOWRSE e e

! i ) )

Sem Hrs - (3 contact hrs) Sodth Campus®

BUS 279 Business D1rected Stud1es -3
Sem Hrs - (3 contact -rs)

BUSINESS ADMINISTRATION -
See ACC, BOP, BUS, MGT, OFF

N ' .
'BUSINESS COMMUNICATIONS/CORRESPANDENCE
See' BCO . .

BUSINESS MATHEMATICS
See BMA p

-

jﬁCT) CLIMATE CONTROL TECHNOLOGY

CCT 120 Fundamentals of Air Conditioning
South Campus . =

CCT 130 Refrigeration I - 3 Sem ﬁrs -

(4 contact hry) South Campus

itioning I - 3 Sem Hrs -°
outh Campus

CCT 140 Air Co
(4 contact hrs)

"CCT 144 Automotive Air Cond1t1on1ng -
3'Sem Hrs - (4° contact hrs) South Campus

L

I o4
CCT 150 Heating I - 3 'Sem Hz§j— ~y
-(4 contact hrs) South Campu

_'CCT 160 Duct Layout:& Fabrication -
3 Sem Hrs - (4 contact his) South Campus

" (4 contact hrs) South Campuy
~,

CCT 230 Refrigeration II - 3 Sem Hrs -
- (4 contact hrs) South Campis -

S
CCT 232 Refr1gerat1on Code - 2 Sem Hrs -

(2 contact hrs) South Campus

L]

.CCT 240 Air Cond1t1on1ng IT - 3 Sem Hrs
(& contdct hrs) South Campus

.{4 contact hrs) South Campus ,, -

CCT 252 Heating“Code. ¢ 2 Sem Hrs -
(2 cOntact hrs) South tampus L ‘

C**Thig am,\unt 1§an underestlmate
and/or smpp]y costs were not known.

CCT 250 Heating II - 3 SemdHrs - | soe

BUS' 270 Business Externship Seminar - 3 -

. & Refrigeration - 3 Sem Hrs - (4 contact hrs)

»

CCT*170 Fundamentals of Controls - 3 Sem "HFS ~2

9—

[y

ward :
L TUITION/FEES

=)
@

TOTAL ESTIMATED COST*

$4 3 50 ) . -

'$43.50%*%

]

$43.50

8

N

P

$48..50 YK Y1 TN,
$48.50 $51.80
$48.50 - $64.00 |
$48.50, $55.50

$48.50 $73.80 .
$53.50 _ 626 .
$48.50 $73.05

| $48.50 §61.75 . )

%/
$29.00 $34.00 .
. . 2

$48.50 | $81.50 - °
$48.50 $89.65

. $43.50 " $48.50

5 Y . .
. -
- . N
.
¢ . N -
¢

. *This amoun®includes tuition, fees, books,and supp]1es ) |

‘At the t1me of pr1nt1ng some textbooks
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T 08
- A . . “
-COURSE B o | TUITION/FEES- *  TOTAL ESTIMATED COST*
@ oo 255 Stean & Hot Water Weating - T - $48.50 ‘ . $52.35 ..
o Systems --= 3 Sem Hrs - (4 contact hrs)-: _ ‘ :
\ South Campus - . . P < ’ o
- A . ¢ . w‘
o CCT 270 Advanced Controls - 3 Sem Hrs - . . $48.50 = . . $68.50
3 (4 contact hrs) South- Campus ;
,CCT 280 Energy Conservat1on & So]ar - $4§.30 . . $55.45 -
Heating - 3 Sem Hrs -'(4 contact hrs) . } ‘
,South Campus R ' . T,
" (CHM) CHEMISTRY . 'f o S ,
"CHM 105 General Chem1stry I- 4 Sem Hrs - '$23.b0 Center = $86.50
(7 contact hrs) « . . $73.00 South $93.601%%$141.40
CHM .J06 General Chem1stn¥ Il - 4 Sem Hrs -  $73.00 Center , -$84.50
(7 contact hrs) . ‘ $73.00 South  ~ $73.00 .
CAM 117 Principles of Chemistry I.- §73.00 Center - $87.95/) °
4 Sem Hrs - {7 contact hrs) _ $73.00 South . $94.3
"CHM 118 Principles of Chemistiy II - - $73.00 Center - $81.50 ° ,
4 Sem Hrs - (7 contact hrs) . oo, $73.00 South ~.  $85.10 .
S * CHM 119 Principies of Chemistry II - S - .
4 Sem Hrs - (8 contact’hrs) - .
CHM 226 0rgan1c ‘Chemjstry.I - 4 Sem- Hrs - . '$58.00 Center - $58 00** '
(4 ‘contact hrs) = . $73.00 South  $107. 95 _
CHM 227 Organic Chemistry Léboratory - $29.00 Center * . $29.00%* L
p 2 2 Sem Hrs - (7 contact hrs) : 3.00 South*  $73.00** -
CHM 228-Organic Chemistry II - "4 Sem Hrs -  $58.00 Center  $58.00**
(4 contact hrs) . _ " $58.00 South  $58.00%* - y
CHM 235 Quantitative Ahalysis -5 Sem Hrs™- $72.50 Center  $72.50
- { 9 contact hrs) . _ : $72.50 South $88.45
(CIV) CIVIL TECHNOLOGY = o ‘ ’
~CIV 100 Materials -3 Semirs.- $43.50 . . . $56.45° - -
S (3 contact hrs) South™Campus _ . S
. ‘CIV 101 Civil Technology Seminar -, - = $43.50 - $43.50 - PEREUN
7-Sem He-- (1 contact-hr) South Campus Ly ' \\/
cIv 110 Construction Methods'& Equipment -  $43.50 ' - $62.00
-3 Sem Hrs - (3 %gntact hrs) South Campus . . _
‘ VLY 117 Mechanics '(Statics & Dynam1cs) . *4$43.50 "~ $57.00 ) /
‘ 3 Sem Hrs (3 contact hrs) South Campus ™ N '
. " . *This amount includes tuition, fees, books -and- supp11es\.
**This amount is,an underestimate. At the time of printing some textbooks B
© . and/or supply cd$ts were. .not_known.
. - 336
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i

: 'COURSE ) .

‘ ‘?‘ DAB 151 Body B]uepr;nt Reading 1-2 Sem Hrs -

. Y . . * i

- “TUITION/FEES -

w

TOTAL ESTIMATED COSTA~

'Y

CIV-210 Strength‘of’Mater1a1s -*3 Sem Hrs -
(4 contaet»hrs) South Campus . (

$48.50

CIV 211 Applied Building Construct1on - . $48.50
3 Sem Hrs - (4 contact hrs) South Campus, .

“

CIV 2]2 Re1n\\Yced Concrete Construct1on b
3-Sem Hrs - (4 contact hrs) South Campus

$48.50

LIV 220 Soils & Foundations - 3 Sem Hrs - $48.50
¢ sﬂ contact hrs) South Gampus. NI : T

$48.50

SR N

- CIv 221

Dra1n ge & Geo]ogy - 3 Sem Hrs -~
(4 contao%—hféa ‘

)‘South Campus

. .COMMERCIAL ART - S .
See GCA o4 . o

COMMUNICATIONS - C .
See BCO ENG, RDG, SPH - _ <

COMPOSITION L'
See ENG

COMPUTER PROGRAMMING , C
See BDP, NCT - . -

COOPERATIVE EDUCATION--
See BUS, OFF, TC1 3& T .

4 bt . . - . . . - )
(DAB) DRAFTING-AUTO BQODY (DESTGN TECHNOLOGY) « ‘ _
Se%’]so DAC, DBP, BPW, DSM, DST DTF . . ‘¢

. $34.00

. . . ‘
- 3/Sem Hrs - y $48.50
Sort Campus ) . .

(4 Sgntact hrs)sSouth Campus

DAB 206 Body Dy t§1

6<ton;act”hrs
.in."

DABféO7 iyrfage Dé$é10pmgn; - 2 Sem, Hrs -7

, $34.00
&ontag; hrs) @oﬂth Campus :

-

DAB 208 iﬁuy‘baypqt £ S Hrs - N,

(6 contatt/hrs) Sou%h Campus : I
(DAC) DRAFTING-*éARQHITECTURAL ﬁDESIGN TECHNOLOGY)
See.also DAB, DBP _ DPW, DSM .DST, DTF

$48.50

DAC 110. Perspective Draw1hg & Visualization | $34,00
- 2 Sem-Hrs - (4 c0ntact hns) South Campus . .
DAC 118 Architecturyl Draftfng 1 -*3 Sem Hrs -

.$48.50
(6, contact hrs) South Camfus :

*Thwg\gmou t “includes tu1t1on, fees, books and supp]1es

**This amount is an underest1mate’ At th; tﬂme of printing some textbooks

\\\and/or supp]y costs’ were ‘not’ known.. _ B
ro., \9 5 S o 533'7 Cs

.
vy -
SRR , R ’ T

'$52..

*%58.20

$72.

| $48.50

N\

'.‘

$62.45
$68.00
$48.50%*

$52.95

$63.

$50.45

20 - $64.95

$43.95°

'

45 - $87.05

‘
’ .

-
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3:* ' R '“' - . N v % ..x ‘
o COURSE . : K TUITIGﬁ/FEEs TOTAL ESTIMATED COST*
.. DAC 119, Architectural Drafting I - © . $48.5Q - $65.45 .
. 3 Sem Hrs - (6 contact hrs) South o .. ’
- Campus AL - et o N
" DAC 120 History of, Architecture - 3 Sem - $43.50 °  $66.00°
Hrs = (3 contact ﬁ/rs) South Campus - e '
- DAC 121 Architectural Design Procedures - $29.00 $29§0**
e 2 Sem Hrs -.(4 contact hrsg Soutg Campus. = v R
i‘ DAC 122 Materia]s HandHng Survey - $43.50 k $43.§0*’;‘ .
. "3 Sem Hrs - (3 contact hrs) . S - .
A\ ' A ‘ cT )
o . DAC 123 Plant Layout - 3-Sem Hrs' . -~ . $43.50 $43.50%*
N (4 contact hrs) South Campus 0 . . , . .
DAC 219 Structural Drafting - 2 Sem Hrs - $34.00  '* $76.80
(4 contact hrs) South Eampus L N .
" P ' . >
DAC 211 Structural Draft1ng I1 - 3 Sem Hrs - $43:50 . $43.50**
(4 contact hrs) South Campus ‘ ) o .
. > e }‘.y'\ }-ﬁ .
DAC 278 Architectural Drafting IIT ~ | .- $48.50 $48.50 T °
3 Sem Hrs - (p contact hrs) South Campus ) o v
L ) \ . ) )
- DAC 219 Architectural Drafting IV - T, $4850 - $48.50
. 3 Sem Hrs - (6 contact hrs) South Campus - _
g ’ : ) ot
. _DAC 220 Design Elements of Envfronmental™. - $43.50 - © $67.40 T
i " “Control Systems - 3 Sem Hes - (3.contact hrs) - IR "
* South Campus ' ) . : *
- "7 DAC 221 Building Spemﬁcations - 3 Sem Hrs - $43.50 . ’
(3 con‘tact hrs) South Campus , , _ ‘
- ' ¢
DAC 222 Controls C1 rcuit Des1gn - 3 Sem Hrs =~ ° $43.50 ° $43.50%*
(4 contact hrs) $uth Campus - ; -
DAC 223 Conveyor Detail & Design - 3 Sem Hrs -  $43.50 .- $43.50** -
(4 contact hrs) South Campus * ‘ ;| .oe R
" DATA PROCESSING S ' | o ' .
> ’./SeeBDQ‘MTH . _ ) . s
(0BP) DRAFTING - BLUEPRINT READING (DESIGN TECHNOLGSY)  * : :
: See also DAB, DAC, DPW, DSM, DST, DFF { S o
C . DBP150 Blueprint Fundamentals— 2 Ser Hrs - G $34.00 - $39.50 T
’ (4 contact hrs) South Campus _ ’ oo e

. ‘ ‘ ’ - : .. o .
. . : . *This amount includles tuition, fees books’/ and suppHes '
: **This amount  is an underestimate. At the ,time of printing some textbooks

. and/or suppl y costs were noi known,

“, Q " ‘ A -’ﬂ’ “ ‘ " ..
ERIC . . : 338‘ -~ ’ .
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- i +206- . N @

couRse

_ TOTAL ESTIMATED COST*

" ¢ TUITION/FEES
’ 2§SIGN (INTERIOR) ’
ee GCA

DESIGN TECHNOLOGY .
See DAB DAC, DBP, QEN DSM, DST, DTF "

DIE CAST/DRAFTING
See ATD ' -

GIESEL ENGINES } , : '
See ATA . ’ .

DIRECJED STUDIES =L ) ) a' | a

see B”S H”M’ pE“ , . ',A »

(DOA) DENTAL ASSISTANT

DOA 116 E]ements 'oﬂ\Dental Ass1st1ng - . $63.00
*4.Sem Hrs - (5 contact hrs) Center Campu$ - ¥ h

LY
&

‘DOA 117 Basic Ass1st1ng Sk1]]s - 4 Sem Hrs - $68;OO

(5 contact.hrs) Cénter Campus .

DOA 126 ‘Dental Mater1als I - 3 Sem Hrs - $53.50

(4 5 contact hrs)Center Campus.

é

, DOA 127 Dental Materlals 11 - 3 Sem Hrs -

" $53.50
(4.5 cantact hrs) Center Campus )

DOA- 130 Principles ‘of.Dent#¥ Science - 3 «$43.50-."
Sem Hrs - (3 contact hrs) Center Campus ' R .

353.50.

7/

DOA 186 Principles—of-Radiology - 3 Sem
Hrs - (4 contirct hrs) Center Campus

DOA 147 Radiographic Techn1ques - 2 Sem Hrs - 1$34.Q0
« (3 contact hrs) Center Campus o,
poA 150 Dental Office Procedures - 4 Sem Hrs - $§3;00‘_
,»’ (? contact hrs) Center Campus o,

< =DOA. 160 Seminar - 2 Sem Hrs - (2 contact hrs)

$29.00°
Center Campus - .

-

DOA 170 Coord1nated Dental Business

$43:50
-Experience - 3 Sem Hrs - (3 contact hrs) .

~~ Center \Campus® A .

> - T

~ (DPW) DRAFTING BLUEPRINT READING-WELDOR (BESTGN TECHNOLOG[)
See aTso DAB, DAC, DBP, DSM; DST, DTF .
e

- v -
’r - -

A——

.~ *This amouﬁ£‘1nc1udes tuit1on, fees, books and suppiies. - )
At the time of printing some textbooks

. **This, amount is an underestimate.
" _and/or supply costs were not known. ~ 3 30 -

~

. $62.45-

$71.00
$29.00%*

_$43.50%* /

z
» .

$78.50 . °
$77.75 -
$53.50

$53.50%*

$43.50

$34.00 . .

-

- e




A o
?\ 7 o ’ » ~ P T . e ‘
S, COURSE T N /0 TUITION/FEES  TOTAL ES?TNAIQQ_CQST* 3
‘ - DPW 115 Print Reading & Layout Techniques - T §83.50 . . $43.50%« '
SN for Weldors - 3 Sem Hrs - (4 contact hrs) — . ‘ : )
: *° South Campus . o o .
>~ » . DRAFTING & DESIGN . R L
: ) S_‘ATD—D'AB_‘%A‘Cee , DAB, DAC, DBP, DPW, DSM, DST, DTF ‘ Ce
. . . )
., (oRA)oRAMA - .o . SN
‘ " DRA 161 Theatér Appreciatlon - 3 Sem Hrs - '$43.50<Center ,$43.50 ) D ,;i
(3 contact hrs) °- .. . . $43.50 South $43.50% 7 3
. R ' o ';*\
DRA 170 Acting Fundamentals - 3 Sem Hrs ~ $43.50 Center $43,50%* - Tt
- @3 contact hrs) . $43 50 South $51.45%* Sy s
- k] ) ":\\ ) »
KDSM) DRAFTING - SPECIAL MACHINES (DESIGN TECHNOLOGY) *xﬁ Q‘E:
See also DAB, ADAC D8P, DPW, DST, DTFf \ ‘ . - T T
Com e,
DSM 100 Gearin Theory - 3 Sem Hrs - . $4X50 . $43.50%* SN
: (3 contact hrs? Soyth Campus. . .
DSM 105 Des1 n Jechnology Ca1cu1at1ons - © $58.00 $58.00%**
4 Sem Hrs - ?4 contact irs). South Campus . ¢ ‘ -
© DSM 218.Automated Macpine Design I - " $48.50 $50.50- - $56.35
Y . 3.Sem Hrs - (6 contact hrs) South Campus
DSM 219 Automated Machine Design II - . $48.58  $50.50 -
-3 Sém Hrs - (6 contact hrs) South Campus o :
) . . . . . o . . s ‘
(DST) DRAFTING 'ébssmn TECHNOLOGY) - - . - )
. See‘a so DAB, DAC, DBP, s s DTF. - ' .
% . - o i B
s DST 110 Qra{ting Survey - 4 Sem Hrs - $63.00 * $86.50 - $106.95
“(6 contact rs)‘South Campus . ‘ : -
S .DST 111 Drafting Practices - 4 Sem Hrs - $58.0b $6§§00*f
] (6 contact hrs) Soutﬁ Campus - | - "
) DST 136 Industrial Processes & Matdrials - '$58.00 $70.95 -
S 4 Sem Hrs - (4 contact -hrs) South Campus - .
.. DST 125 Descriptive Geometry - 3'Sem Hrs - $48.50 $67,45
(6 contact hrs) South Campus. . - S ) N -
- = "(DTF) DRAFTING - TOOL- FIXTURE (DESIGN TECHNOLOG{l - .
. .7 See also DAB, DAC, DBP, DPW, DSM, DST _ _ .
- DTF 117 Jig & Fisturé Detaﬂing & Design - 7. $48.50 - $24.30 . -

3 Sem Hrs - (6 contact hrs) South Campus - . T

R
Y ~ . - . )
“» -
N . oo S
T - .
. e .
. T

_ » . *This amount 1nc1udes tuitlgn, fees, books and supp}ies
: “w, - **This amounf is an ‘underesfimate. At the time of.printing ‘some textbooks ,
o and/or supply costs were not known. - i !
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- : °c0TJRSE i - : P TUITION/FEES  TOTAL ESTIMATED COST*.
AR . DIF 121 Die- Theory - 2 Sem Hrs - ) - $29.00 $47.95- .3 |
o (2 contact hrs) South Campus . . . a .
.3 ™% DTF 200-Panel Tipping - 2 Sem Hrs - .. $36.00 ¢ $36.00 vV T
RN contact hrs) South, Campus . : ' ' 1
TR : S S /-
N \DTF 228 Die Deswn 1'-"3 Sem Hrs - - . $48.50 $50.50 -, " . i
S (6 contact hrs) South Campus 2 . o , o
S e ‘ Br¥ 229 Die Design IT - 3 Sem Hrs - . $48.50 - $50.50 .
KTy (6 contact hrs) South Campus - . AU - ¥
! ] . ) : Lt ) :
Dol o DTF 236 Body Fixture Detaﬂ & Design - ~—_’ '$48.50 $61.50°
S~ CRL Sem Hrs - (6 contact hrs) South Campus : . K T
J""i DTF 237 Automat1c Ne]d]ng Equ1pme'nt Desng - ‘ $98.50‘, $51 .50 X ,
Lo 3 Sem Hrs --(6 cwct hrs) South Campus ' e ‘ .
Ty DTF 246 Mechamca] Handling - ,2 Sem Hrs -, ,$34:00 - $34.0C S S
(4 contact hrs) South Campus - . . 0T a ' R
(ECO) ECONOMICS : R S oy "k
. S ECO 116 Principles of Economics I - . - $23.50 Centere $56.45--  $66. 45
* 3.Sem Hrs - (3 contact hrs) . ' $43.50 South  $56.45 --$63 .35
L/ - ECO 117 Pr1nc1p]es of Econom1cs II -~ - ?3 50 South $56 45 - $6] 4p
. 3 SenLHrs - (3 contact hrs). . : i $43 50 Center $43.50
., " A
~ BCO. 120 Copsumer Economic P]anmng < > §43.50 South- $56.00- -
‘ 3 Sem.Hrs - (3 contact hrs) L $43.50 Center ' $43.50%* ... .
. . &) . . L:_ L3 ‘v;
(EGR) ENGINEERING - - 3 ¢
. "EGR 110 Engineering Drawmg - 3 Sem Hrs - - $48.50  §67.12 - $81.72*
- (6 contact hrs) South Campus - 3. - ‘ .
- .. EGR111 Descriptive Geometry - 3 Sem Hrs/- - $48.50 - $63,00
g ‘ (6 contact hrs) South Campus . ) . ’ ’
EGR 120 Elenents of Materials --3 Sem Hrs S 44350 - csa3s0m
. (3 contact hrs) South Campus , ¢ ‘ - T
L EGR 121 Manufacturlng Processes - 2 Sem .. $34.00 $34.00 5
’ \j\irs - (3 contact hrs) South Campus .. oot oo .
~ , ELECTRICITY#ELECTRONICS Co . R ,
- . . ee , T . . . . ‘ . '~ ' . ' : > ) Y
S Tee. e T Co C 1
’ o = —*This amount includes tuition, fees, books and supphes AR B
’ "~ **This amount is an underestimate -At §he time- of printing' some textbo
. and/or supp]y costs. were not known. - »- N
34_‘10 :

<. .
. . R «
Y ¢ .
A - . . * ‘ 3 ” . ) 4
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7. COURSE. e TUITION/FEES  TOTAL E£STIMATED_COST*

ORTEE> ' . . . ’;ﬂh ‘e 1y

"® @ ELECTRO TECHNOLOGY , _ | r&%

L ELT 116 Electro Technology I-- 3 Sem Hrs " $48.50- $71.70 widietmrvy e
(4 contact hrs) South Campus - , . ‘ . 1@“ %*

oo RTW E]ectro Techonology 11 3 Sem Hrs - - #$08,50°

z; $49 25 . . '
. . (4 contact’hrs) South Campus . = T F ot ey
IR 'ELT 118 Electro Techno]ogy IIT - 3 Sem Hrs S . 548._50-" - $70.70
‘ (4 contmré) South Cempus . SO S 1‘ ‘ ‘a?
ELT 119 Electro Techno]ogy IV - 3 Sem Hrs - $48 50 - i $49.zs '

(4 contact hrs) South: Cam\{V/ N M,\z s 1 - IR
) T \ Co ] . .
ELT 210 ‘Electro- Hydrgu]ic Servo Systems - .’$‘l3.% $53 25

. 3 Sem Hrs - (4 contact hrs) South @gmg_s T S

| rev———————— ———

ELT 218 Autonatic Equipment Maintenance I -~  $43.50- "$47.25%%
" 3.Sem Hrs - (4 contact hrs) South Campus . 1 )
ELT 219 Automatic Equipment Majntenance II - -$43.5b ‘$§8,003'f*

3 Sem Hrs - (4 cont é’t‘*hrs) Sough -Campus .

' ELT 22] J_ogic Contro]s - 3 Sem Hrs - - yd $43.50 \ . $62.05 °
';(4 cg;ctact hrs) Sputh Campus . NooR
‘ . , . S . .
oyizaf“ Industma't E]ectronics I- ) .$48.50 $65.45 ~
fgemiHrs: A (4: contact hrs) South Campus . ST \\ o
' -;%;_I'n&\u,ﬂ Vflectronics 11 - . - $48.50, - $5\7.45' VRO
7 rs -»(ff‘geo act hrs) South Campus i ‘ ’ '”i,’&-'-,
730. cq gf émni Equipment Servicing - °  $43.50 " 58,05 I ;
“\ rs - c ta hrs) South Campus R . N .
L N & .
, °"!“" i\cat,ions “Electronics 1 - . $48.50 $4\8.50_ N o
m Hrs .</{8 contact hrs) South Campus Y . N N
o LT %;/C‘omnumcations .Eléctronics II - $48.50 - $48. 50 R
M3 Sem Hrs - (4 contact hi's) South Qampus AN ' o /\‘ %
/T 248 Instrumentation I - 3 Seh Wrs - sagsh $43 s
’ a (4 contact hrs) South Campus : - Coo ; S
: . " : _ L
i ELT 249 Instrumentation 11 - 3 Sem Wrs - $48 50 sé"“ 940" -

(4 contact hrs) South Campus-

i R i . '
’ - ' Qf ‘ v s *
:

- . ‘ , .

. . - +
- .
:
.

4

. 7 ‘ . . , - . ] . — R
: - *This amount includes tuition, fees o~ DoOks and supplies
‘ :*.‘. ‘ **This amount is an underéstimate. < At the time of printing some

tepg(tbooks and/or supply.costs were not.known.
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. COURSE =~ - -~ .

TUITION/FEES .

TOTAL ESTIMATED COST*
LEMI) EMERQEQEI MEDICAL TECHNICIAN " ’

RV AR EMT 100 Emergency Medica] Technician " $92.00 $101.15

L3 . . 6 Sem Hrs - ?6 contact hrs) Center Campus - .
, ENGINEERING DESIGN TECHNOLOGY R

TR Se DKB DAC, DBP, DPN, DSM, DST DTF h
L NG ENGLISH. ~. v, ‘
% - ’ -
AR "ENG 005 Preparatory Compos1tion - 3 Sem Hrs =—— $43.50_Center— $50 50 5

TE (3 contact hrs) i " $43.50 South © $67.45 - .

o 7 ENG 116 Deve]oping Concrete Expression - $43 50 Center $51.00 - $53.00

v 3 Sem Hrs - (3 contact .hrs) $43.50 South $43 50%* .
< ENG 117 Developing Ideas - -3 Sem Hrs - T L $43.50 Center $48 50
.\ ™ (3" contact hrs; .$43.50 South  $43.50%* p

s ENG T18 Coninunicat'tons I - 4 Sem Hrs - $58.00 " - $70.75
}'\Q ] (4 contact hrs) South Campus . ‘

e ) ENG 119 Commifriications II - 4 Sem.Hrs. - $58.00 $59.75 - $69.90
. + (4 contact hrs) South Campus ~ e ¢
FeT T L ENG 12) mpoS1t1on I -3 Setn’ Hrs - ‘ $43.50 Center  $47.45 - $53.45

* (3 contac hrs) N . . $43.50 South |, $47.75 - $75.40 i

e _ENG 122 Composition II - 3 Sem Hrs - $43.50° Genter - $47.75 - $54.45

+ © " =L(3 contact hrs) ; $43.50 South . $47.75 - $68.70

j’ .
* ENG-150 Images of Nomen in Litérature - . »$43.50- Centér  $43.50**
‘> 3 Sem Hrs - (3 contact hrs) > $43.50 South - $43.50
. ENG 151 Women Authors - 3 SemHrs - . $43,b0 Ceriter g
o - (3 contact hrs) P .. .$43.50 South  $43.50**
"ENG 152 Detective Literature -3 Sem Hrs = $43.50' Center $53.45
e " (3 contact hrs) s / $43 +50  South $43.50**
o ! 2 o
o ®*  ENG 153 BestseHers 3 Sem Hrs < . $43 50 Center $63.00-
h (3 contact Hrs) , f .S $43.50 South . $43.50°
. ENG.154 Literature of- Broadway, $43.50 Center  $66.90
% .3 Sem Hrs - (3 contact hrs) $43.50 South $43.50%*
s A . *th1s amount inciuofe‘s tuition, fees, books and supplies.
e **This amount’ is an underestimate.- At the time of printing some .
textbooks and/or supply’ costs were not known. . . . .

-
-
\ e
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T .- COURSE

** " TUITION/FEES

TOTAL ESTIMATED COST*

. ENG 173 Contemporary American Literature. - $43.50 Center $61.05
. 3 Sem Hrs - (3 Tontact hrs) _ $43.50 South  $43.50**
* ENG 180 “Literature & the Arts in Canada - '$43.50 Center, $43.50**
3 Sﬁp Hrs - L3499ntact hrs)2 $43.50 South . $43.50**- s 0
i ENG 181 Bible 5.1 Literature = 3 Sem Hrs - $43.50 Center  -$43.50%%
(3 contacf'hrs) . $43,50 South . $46.00
ENG 24] Creative Nriting - 3 Sem-Hrs - ‘ - $43.50 peﬁfer A $,56?.6~5~ .o» :
(3 contact hours) _ . ) $43.50 South $50.00 - $51.75 $
- ENG 260 Introduction to Poetry - 3 Sem Hrs -  $43.50 Ceqpef $43,50%* -
" (8 contact hrs) = $43.50 South  $49.45 . v
/ENG 261 Introduction to Novel - 3 Sem Hrs - $43.50 Center  $43.50**
}(3 contact hrs) - ~ .. $43.50 Soufg* $43,50%*
+ ENG 262 Introduction to Fiction - 3 Sem Hrs - $43.50 Center® $43.50**
s .+ (3 contact hrs) _ i $43.50 South  $43.50**
+ENG 263 Introduction to Drama - 3 Sem Hrs - $43.50 Center ~ $43.50%*
(3 contact hrs) ¢ $43.50 South $43.50**
"“ENG 264 Children's Literature - 3 Sem hrs - $43.50 Center  $43.50%%, .
o " (3 contact hrs) . '$43.50 South.  $51.30. <. ° o
“ ENG 271 Nineteenth Century American ' . $43.50 Center"‘$56.40
y Literature - 3 Sem Hrs - (3 contact hrs) $43.50 South \ $62.70
;.ENG 272 American L1terature,f1900 to 1945 - $43.50 Center $59.35
- ' I'37Sem Hrs - (3 contact hrs) C oy . $43.50 South  -$43.50%*;
o . ENG 273 American Literature, 1945 to f $43.50 Center  $43.50**
: ‘Present - 3 Sem Hrs - (3 contact hrs), $43.50. South - $43.50**
) oo : . ’
— " ENG 274 Afro-American Literature | . $43.50 Center -$43.50%* ‘
' 3 Sem Hrs -3 contact hrs) -~ ¥ 'V’ ., $43.50 South - $43.50%*
) : ] ! . ’ N .
¥ = ENG 280 World Literature to 1400 - } §43.5o Center §59.35= N
.} 3 SemHrs - (3 contact hrs) . $43.50 South 47.20° ,
,'; D . i
; -ENG 281 World Literature from 1400 g y $43.50 Center $56.46 '
*, 3 Sem Hrs - (3 contact hrs) ‘ i A $43.59f$outh $43.50%%. '
. ’ WENG 290 Directed Studies -- 3 Sem Hrs # f$§3.50 tenter $43.50%* - - .
‘(3 contact hrs) b  $43%0 South  $43.50*% - -
, .ot . ) %
"52;” & ! ’ ’ L ,' » - 3
. : - §~ , L4 ;;.—
- ~ *This amount 1nc1udes tuitionn fees, books and supplies. - . S
. ’ **This amount is an underestimate. At the time of printing some ~
‘ - textbooks and/or supp]y costs were not known. C o 4
Qo 't . . ! ! ) ' ¢
CERIC . ' BN 344
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< ,——\ e . 1} _ .
COUR: , TUITRION/FEES TOTAL ESTIMATED COST*
ENG 291 Selected Studies in .English; - " $29.00 $29.00** - .
2-3 Sém Hrg - (2-3 contact hrs) o $43.50 $43,50%*
South Campus - . . o o
. jEST)ELECTRONIC SERVICE TECHNOLOGY -

1%; . *
"EST 101 Radio-TV-Sound Systems - ) . $48.50 - $69.30
"3 Sem Hrs - (4 contact hrs) South Campus S - .

v

EST 102 Electronic Components Applications -  $48.50' $50.40
3 Sem Hrs - (4rcontact hrs) South Campus : - ,

" EST 103 Test EquipnentaI -.3 Sem Hrs - $48.50  ,  $53.35
‘ (4 contact hrs) South. Campus y ' . / .

@ *

EST 104" Test -Equipment I1-3SemHrs -° - $48.50 /. $48.50 . f
(4 contact hrs) South Campus . . ‘

« -7 Yo
EST 105 Trouble Shooting 1-3 Sem Hrs - $48.50 $62.70
(4 contact hrs) South Campus - . B . -
o . 3
EST 106 Trouble Shooting II - 3 Sem Hrs - < $48.5 $48.50 -
+ (4 contact hrs) South Campus : . o .

EST 107 Advanced TV Trouble Shooting - $58.00 $58.00%*
4 Sem Hrs' -, (4 contact hrs) South Campus . :

EST 108 Advanced Aud1o-Rad'lo Troub'le .8 . $58.00 . $58.00%* *

Shooting - 4 Sem Hrs - (4 contact hrs)

South Campus .

FILM i . ( . . ) - ) ) - \.
_See HUM o ‘ : .

FIRST AID . ' , ..
See PED "y . 1 1.

FOOD_SERVICE
See PFS

e oy

(FPT) FLUID POWER TECHNOLOGY

, . FPT 100 Fluid Power Fundamentals - S $48.50 - $55.00 -
. ™. 3 Sem Hrs - (4-contact hrs). South
. Campus . )

FPT 101 Pneumat1c Fundamentals .- .  $48.50° $57.25 -
3 Sem Hrs -'(4 contact hrs) South- ' Coe :
‘Campus

. - . -
. B .
‘. - s - .
? . v, _
. N . " - . - 1
5. . . . . o
. . . - '
- . - N . M - « B
N : O . t . \ .
.

!\

*This amount inciudes tuitjon, fees, books and supp11es

N .. **This amount is an underestimate, At the time Qf print some ,
, El{l(f - textbooks and/ot supply costs were not known. <\ - ‘

A-' B . 1‘: 3 . | - . 34 5 . ,'_"l ‘_. . -
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: COURSE . ~ Co~T , .~ JUITION/FEES  TOTAL estifhreD cost+
® . FPT-110 Fluid Power'Pumps and Com-" - - .  $48.50 $54.40 - '
- ~ pressors - 3'Sem Hrs - (4 contact hrs) ‘ K o .
South Cmnpus o ‘ - ’ . . .
FPT 1M1 Fluid: Power Controﬁs - 3 Sem Hrs - ‘ %48.50 ~ $48j50 - $54.40 :
- (4 contact hrs) South Campus - . R
FPT 112 Fluid Power Circuits - 3 Sem Hrs - ' $48.§0 ' $48.50

. (3 contact hrs) South Campus _ ; . : '
7z FPT 210 Fluidic Control Systems - 3 Sem v "~ $48.50 $53.45 ; - ‘{‘
' Hrs - (4 contact hrs) South Campus - . )

>t

FPT 220° Electro Hydrau11c Systems o o ., -.$48.50 - $48.50%*
03 Sem-Hrs - (4 contact hrs) South_ Campus *y - -
FPT 239 Pneunatic Circuits - 3 Sem Hrs - $48.50 . $48.50%*
A4 contact hrs) South Campus ) . ,
" FPT 280 Fluid PowssiLaboratory -3 Sem’ - §IB.50 - $48.50%* o

Hrs - (4 contact hrs)*South Gampus .

{

o (FRE) FRENCH B R

~FrencH CULTURE. = N
*" FRE 105 Survey_ of French Culture - U ,r,$43 50 Center““$43.50**‘_ L :
"3 Sem Hrs - (3 contact.hrs) - ) 543 50- South $43.50** i
FRENCH LANGUAGE | o w K
, LT
-+ FRE 110 French for Trave]ers = asge. W= $29.00 Center $29.00*%* ./ -
;2 Sem Hrsi- (2vcontact hrs) W $29.00'South, .$30.40 , i
. FRE 126. Elementary French - 4 Sem Hrs = ° $58.00 Center $58.00%*
- (5 contact hrs) . ’ $58.00 South $74.45
: .+ FRE 127 E]elentary French - 4 Sem Hrs -- ‘ '.}7 ' $58.00 Center'_$58 Q0%* -
5 o (5 contact hrs) ' L $58 00 South = '$58.00 - $74.45 |
') . ¥ . , e e e 1
;; FRE 236‘ Intermediate French = * .7 $58.00 Cepter $58.00%*
4 Sem Hrs - (5: contact hrs) ~ / $58.00 South  $58.00 - $74.45°
N Ce e e
" ERE 237 Intenmediate French - o . $58.00. ° $58.00**
iy 4 Sem Hrs .- (5 contact hrs) ' o ’
| (FSC) FIRE-SCIENCE - | ' S ;
& 3 T .» - "y, )
T This amount includes tuition fees, books and supplies. - :
! : **This amount is an underestimate At the time of printing some textbooks _
'. .\ and/or supply costs were not known. . .

-
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Systems II - 3 Sem Hrs -
Center Campus

e Protection --3 Sem Hrs - (3 contact hrs)

,-214-

COURSE L -

FSC. 100 Ph11osophy of Fire Protect1on -
3 Sem Hrs - (.3 contagt hrsj Center Campus

FSC ]0] Fundamentals-of Fire Prevention -
3:Sem Hrs - (3 contact‘hrs) Center Campus

. FSC 118 Fire Science I - 4 Sem Hrs -

(Q contact hrs). Center Campus _

FSC 119 Fire Science II - 4 Sem Hrs -
(4 contact hrs) Center Campus

FSC ]28 F1pe’Protect1on Equ1pment and
Systems I - 3 Sgm-Hrs - (3 contact hrs)

Center Campus

FSC 129 Fire Protection E?u1pment and )
3 contact hrs

FSC 213 Fire Hydraulics and Water Supply -
3 Sem Hrs - (3 contact hrs) Center Campus

FSC 230 F1re Department Adm1n1strat1on -

-3 Sem Hrs -'(3 contact hrs) Center Campus

FSC 24] Build?ng Construct1on for Fire

FYS

Center Campus

~ I,

3 Sem Hrs - (3 contact hrs)
Center Campus )"

(GCA} GRAPHIC AND COMMERCIAL ART

GCA- 101 Perspective and Para]]e] Line .,
Projection - 3 Sem Hrs - (6. contact .hrs)
Sou;h Campus

GCA 102 ges1gn I ~ 3 Sem Hrs -
(6\.conta qss) South Campus

GCA"TC3'AdVertis1ng Art I - 3 Sem Hrs -
(6. contact hrs) South. Campus

"GCA 104. I]]ustrat1on Fundaménta]s -
'3.Sem Hrs 4 (@ contact hrs) South Campus

i

" FSC '251 “Fire Fighting Tactics and Strategy <

L

TOTAL: ESTIMATED COST*

TUITION/FEES
$43.50° $83.50 ‘
$43.50 . $50.25
7 $68.00 $79.00 »
-« $68.00 "$100.40
$43.50 $63.95 .
- ‘ . ‘ \\
$43.50 545.50t* ; -
; o - 4 ¥
§53.50 ¢ gs3.gee 3
$43.50 . $71.45 B
$43.50 $52.00 L
E ' -":) * ! :
$43.50 $60.45 4
PP
$48.50, $50.60
$48.50 | otess0 L
. $48.50 $a8.500 i
L & fg SN
1}548.50-; $48: 50 A :

B .o Al N $ s N ‘ »
= -~ v . .
&

*This amount, includes §y1t1on fees, bpoks and supplies.

. . & e **Th1s amount is an underest1mate At the time of pr1nt1ng some te§€boo f
and/or supp]y costs were not known ’ Y %

. v W
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TRESATRE R AR

215 . . o
- '\'*' ‘ , i . l . ) -
: COURSE’& ‘L . : _ TUITION/FEES™ “"TOTAL ESTIMATED COST*
4 fﬁ“' . . ® ) '
. GCA 105 Keylining - 3 Sem Hrs - $48.50 $48.50 -,
. "(6 contact hrs) South Campus . - ‘
. GCA 106 Photography - 3 Sem Hrs - | $58.50 " $66.00 -
(6 contact hrs) South Campus . . o . :
GCA 107 Renderifig -2 3 Sem Hrs - . . $48.50 $48.50
(6 contact hrs} ‘South Campus’ . :
GCA 108 Interior Design I - 3 Sem Hrs - . '$48.50 . $72.95 :-$98.40**
(6 contact hrs) South Campus ‘ -
. . 4 _
. GCA 109 F1gUre ITlustration I - : $48.50 $58.50
v . 3 Sem Hrs - (6 confact hrs) South Campus C
."GGA 111 Technical Illustration I -  $48.50%
3 Sem Hrs - (6 contact?hrs) South Campus C L
"GCA 202 Design’Il - 3 Sem Hrs - $48.50
(6 contact hrs) South £ampus e . .
" GCA 203 Advertising Art 11 - 3 Sem Hrs - . ¢ . $48.50
-(6 contact hrs) South Campus “ . TR -
GCA. 204 Commercial Silk Screen - - " $58.50 $58.50 -

2 © 3 Sem Hrs - (6 contact hrs) South Campus o s )
gg;'. | ‘GCA 208 1nter1or Des1gn I - 3 Sem Hrs - T $48.50  $62.40 ' o
t (6 contact hrs) South Campus . " "
| GCA 211 Techn1ca1 I]lustrat1on - © $43.50 i $43.50%*

3.Sém Hrs = (6 contact hrs) South Campus o -
s e . ' ' .
.GCA 216 Phetography 11 - 3 Sem Hrs - $58.50 . $58.50
e (6 contacthrs) South Campus oY ‘
' GCA 217 Rendering II Y3semtrs - ... ¢ $48,50 . $48.50
(6 contact hrs) SouthiCampus s ) -
| GeA 219 F1gure Miustfation I1.- ¢ §58.50 . $58.50
3 Sem Hrs - (6 contact hrs) South Campus . Coe
: - 3. B g 2 .

¢ - - ..GCA 222. D1sp1ay Design I - 3 Sem Hrsi . - $48.50 $48.50 .

S (6 contact hrs) South Campus v e ' Co S

o yo

X GCA 226.- Photography III - 3 Sem Hrs - .01 $58.50 ’ $58.50 = ,

(6.contact hrs) South Campus . o -
-’ B 4 m ‘ B -
5 y y .
A ‘ ~ *This amount includes tuition, fees, books, and supp11es /
) ‘ T © **This amount is 'an underestimate. At the time of printing some textbooks
g and/or supply costs were not known. -
L { . %’ . ' . B . ‘ M 3
N 34y w
i ’ » ’ » - )



COURSE j e TUITION/FEES  TOTAL ESTIMATED COST*
. GCA 227 Airbrush and Photographic -~ °  $53.50 $53,50° ®
) Retouching - 3'Sem Hrs - (6 contact hrs) . ' . .
- South Campus . . o .
(GEC) GENERAL EDUCATION CO-OP o 4 e
: GEC 250 Genera] Education Co-op - . “ $29.00-$43.50. $29.00**1-‘$13.50**
© .-"2 or 3 Sem Hrs - (2 or 3 contact hrs) o /o
. " / ’
(GEL) GEOLOGY o ' o
_ GEL 106 Principles of Geology 1. . .. $58:00 Center $58.00%
", - 4 Sem Hrs - (6 contact hrs) e $68.00 South = $88.90 - $102.90
/c;EL 107 Principles of Geo]ogy I - L $58.00 Center $58.00%* .
4 Sem Hrs - (6 contact hrs) . , (§§8.00 South $68.00 #»” .~ - .
- - . , : o o 4
, (GEO) GEOGRAPHY . ' ‘ . DU ‘
' * GEO' 110 Principles of Geography - o $43.50 Center $57.45 - . .
. 3 Sem Hrs, - (3 contact hrs) .. ."$43.50 South *$57.00 g
o : prs ’1
GEO 120 World Geography - 3 Sem Hes,  ° - $43.50 $56.45 ‘
(3 contact hrs) . - ’ - - o '
GEOD 130 Economic Géography -3 Sem Hrs L -4 . $43.50 South. $4$.50** ;
(3.contact hrs) : ot }’ S R - o
GEO 140 Phys1ca] Geography -3 Sem Hrs - "$43.50 Center $43.50%* .
. (3 contact hrs) - : $43.50.South\ $43.50 - $57.00 :
N_&%WW‘&\;* e. :‘GERQ GERMAN o oo ) K o .- i
‘ " GERMAN CULTURE =~ . D S .
. GER 105%Survey of Gemman Culture - . $43.50 $43.50%%
3 SemcHrs - (3 contact.hrs) L .. . _
 GERMAN LANGUAGE - - oL S ,,
' GER 110 German for. Travelers -  2%Sem .. $29.00.Center $29.00%* ff
o Hrs - (2 ,contact hrs) SENE . -$29.00 South. $30.40 T
. 7 . . 2
.GER 126)E]ementary terman - .4 Sem Hrs -~ o '$58.00 Center $58.00** /:,:/"
> (5 contact hrs). : ,$58.00 South $73 86—
o 5 i !
GER 127 Elementary German - 4 Sem Hrs - $58 00- Geriter $58 00**
(5 contact hrs) _ $58 00 South $69 90 ot
i N \ N ¢ N

*This amount includes.tuition, fees, <books and supplies.
© **This amount is an underestimate. At the time of pr1nt1ng some textboo

and/or supp]y costs were not known.
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.. COURSE . .. IUITION/FEES:  TOTAL ESTIMATED COST*
@ e 236 Intemediate German - $58.00 Center - $58.00%* - -
‘ 4.Sem Hrs - {5°coptact hrs) $58.00 South . $72.45 .= . .
v ) _ )
Ger .237 Intermediate German - - $58.00° - $58,00%* —
- 4 Sem Hrs - (5 contact hrs) - . : . ,
HEATING. | | . - , Y-
«  See CLT . °
(HIS) HISTORY 'Y "
HIS 110 Western Heritage to 1500 - $43.50_ Center 'fx $50..20 ~ )
-3 Sem Hrs - (3 contact hrs) $43.50 South $56.45 -
* WIS 120 Europe, T560-1815 - 3 Sem Hrs - $43.50 Center~ $59.45° :-< - [ .
(3 contact hrs) ) $43.50 South $51.45 -
HIS 121 19th and 20th Century Europe $43.50 Center $43.50 N
3 Sem Hrs (3 contact hrs}’ ) $43.50 South $49’75
_ HIS 230 History of the Urited States, _ $43.50 Center $50. 45
" 1607-1865 - 3 Sem Hr#- (3 contact hrs) . - $43.50 South 49.00 - $53. 45
.- HIS 231 History of the United States, $43.50 Center 323_50 o .
- . 1865, to the Pre;ent - 3 Sem Hrs - $43.50 South . $49.45 - $55. 20 -
e (3 contact~hrs) i .- _ .
~HIS 234 The B1ack Experience=in White $43.50 * .. $43.50** N 2
- America - 3 Sem Hrs - (3. contact hrs) . T~ <. g
. "HIS 241 Latin America and Its Heritage -- " +'$43.50 $57.60, - $59.,95**
A 3 Sem Hrs - (3 contact hrs) , , .
—~ HIS 242 Lat1n Amer1c? in the Modern : }43,5Q,/~\ $43.50%* o
World - 3 Sem Hrs - (3 contact hrs L ‘)
. . (-//._ ] .
.. HIS 251 Asia and Its Hen1tage,,/4’Sem Hrs - $58.00 Center $58.00** .
, (4 -contact 'hrs) et +.$58.00 South $80.35 -
I} ‘ // ‘ . v * ‘.1’ ~ A. ’
: * HIS 252-AsTa in the Modern Wor]d - . $58.00 $58.00%* r
‘4 Sem Hrs - (4 contact hrs) Lo o S
f ’ Wis 270 Survey of Africa - 4 SemHrs - $58.00 Center'’  $65.85
(4 contact hrs) . i .. - $58.00 South , $58.00**
(HUD) HUMAN DEVEI'.OPMENf ) - ‘f ’ ‘/ e | R
) . ST < EE
HUD 100 Self Evaluation and‘Exp]orat1on(— . $48.50 - $48,50%*
' - 3 Sem Hrs - (3 contact firs) Center Campus .~ : o
" : * This amount includes tuition, ‘fees, books and supphes ‘
**This amount.”s an underestimate. At the time .of pr1nt1ng some textbooks
and/or supply costs were not known S s .
Q ) R v
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COURSE o . o : JUITION/EEES TOTAL ESTIMATED COST*
S (HUM) HUMANITZES'. ';,‘ - Lo ) @
" HUM 118 Humanities Survey I, Survey of. the . $43.50 ., $52.45
Arts - 3 Sem Hrs ~ (3 coQtact hrs) . o
South Campus . ' T
HUM 119 Humanities Survey 1T, Contémporary / . $43.50 " $54.00
Arts and Ideas - 3 Sem Hrs§1-(3 contact hrs)
South.- Campus, . - e
HUM 121 Introduction. to the: Arts - 3 Sem Hrs. - $43.50 $44.50 - $54.45
. . (3 contact hr¥) Center Campus. * . . . . .
o ,HUM 122 Twéntteth Century Art and ‘Ideas - . * - $43.50, .  $45.45 - $50.45
3 3 Sem Hrs - (3 contact hrs) Center Campus ’ - . CoL
/ ~ v ..
HUM 131 Experlence; in Listening - 3 Sem Hrs - - $43.50 Center  $50.45
2 (3 contact hrs) S . $43.50 South ’§43.50*
. . HUM 133 20th Century Popu]ar Music:* From $43.50 Center  $45.95
Jazz to Rock - 3 Sem Hrs - (3 contact hrs).  $43.50 South - $§3.50**
, . HUM 146 The Film as Art\ 3 Sem Hrs. - $43,50 Centér  $48.15
* {3 contact hrs) S . ,- ~$48.50 South $56.00 - $57.10
g HUM 147 Selected Studies insFilm =~ . $43.50 © © $43.50%
3 Sem Hrs»- (3 contact hrs) , :
HUM 161 The Visual Arts - 3 Sem firs - . $43.50 . $54.45%%
(3 contact hrs) - .
HUM 170 ComparativeReligion - 3 Sem Hrs-- .+ $43.50 Center  $47.75
(3 contact hrs) . $43.50 South  §48.25
a “HUM 171 Contemporary Religious Thought - $43.50 Center $47.45 .
¥, 4. ¢ 3 SemHrs ~ (3 contact hrs) . ) $43.50 South  $43.50**
) \j}HUM 180 The Amen?cah'Art-Experienceg- i ’$4§.50 Center' $48.45 Qi
3 Sem Hrs - (3 contact hrs) . . $43.50 South $43.50%*
HUM 282 Sem1nar - An Inquiry Into the i ?9 358.00, ; $%8.00** | 5
. ., Future - 4 Sem Hrs - (4 contact hrs) . o -
» : . ) A . )
HUM 290 Humanities Directed Studies - s $14.50- _ - §14.50** ;
1-4- Sem Hrs -’(1-4, contact hrs) . .., $58.00 $58.00%* i
- ‘ ‘ o R C - ‘ \
+.. HYGIENE . . o ‘
~ See BIO, PED - 5 L Y ‘ o S K
. . : o - . ) . .
* i ’ ' A\ , )., A R ;
P . *Th1s amount 1nc]udes tuition, fees, book and supplies. ‘
**TYis.amount is an underestimate. > At theltime of printing some .
textbooks and/or supply costs were not known.. 4 : co

L
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5 COURSE! S + TUITION/FEES TOTAL EST[MATED rCOST*
;\\!!.;' ILLUSTRATION _ o - g ‘ B
\ > GA~ o o N . o ‘
' (ILS) INDUSTRIAL LABOR STUDIES Lo T .
- \ o . ) , .
ILS 101-Organization-of Labod - 3 Sem Hrs - $43:50 $43.50%
(3 contact hrs) South Caripus ' S N L
v ILS 110 Labor and the Law’- 3 Sem Hrs - $43.50 $54:50' R Jé
e (3.contact hrs) Sauth Campus . . . .. ' T e . ’
) IS 118 Collective Barga1n1ng - 3 Sem Hrs - $43.50 T ¢s6.45 O ]
(3 contact _hrs) South Campus _ | ‘
- ILS 119 The Arbitration Process - 3 Sem Hrs - = $43.50 - ° $49.45
e (3 contact hrs) South Campus . ‘ o
ILS 120 History of ‘American Labor - - $43.50 $43.50**
N 3 Sem Hrs - (3 contact hrs) South Campus - .- 3
ILS 230°Labor Administration - 3 Sem irs - $43.50 $46;45
(3 contact hrs) South Campus : . . ‘ . .
— . ILS 280 Seminar in Labor Studies - $43.50° $43.50 .
: - . 3 Sem Hrs - (3 contact hrs) South Campus : » ‘
o fe o ’ . . -
> " INTERIQR DESIGN , o K . I
' o See GCA ‘. \ \ o \ ‘\ ~\
. INTERNSHIP . 4 {
) See"BUS, OFF, TCI - T , } N
- (ILT) INDUSTRIAL LABORATORY TECHNICIAN . o
: ALl ,
"t ILT 116 Industrial Laboratory Technician 1 - $58.50 $68.50** - )
3 Sem Hrs - (7 contact hrs) Center Campus L L. Y ! '
(11 ’
C ILT 117 Industrial Laboratory Technician II -«  $58.50- . $63.50 °
@3 Sem/ﬁrs - (7contact hrs) Center Campus ‘,(' o : .
ILT 226 Industr1a1 Laboratory Techn1c1an ’ ‘o $116.50 - f:{ $12625¢**
- {I1 - 7 Sem Hrs - (13 contact h;s) ~g R
Center Campus , ;L , - . - L -
‘ ’ R o V.
ILT 227 Industr1a1 Laboratory Techn1c1an > $116.50 $126.50%* - ~
IV - 7 Sem Hrs - (13 contact hrs). ‘ . S
Center Campus ‘ Lo oot :
. R . N
1 ’ ) * . " ’ » NG had
~ SR .
: g ~ *This amount includes tuition, fees, bopks and supplies, .
/' **This amount is an underest1mate At -the time, of pr1n’c1ng some
. textbooks\and/or 3upply.costs were not known.




" 'COURSE - Lo TOTAL ESTIMATED COST¥
ITALIAN (ITA) ' ‘ ‘ PY
’ ITALIAN CULTURE -
ITA 105 Survey of Italian Culture -° $43.50 $48.70 °
3 Sem Hrs - (3 contact hrs) ' -
ITALIAN LANGUAGE ’ ’
, ITA 110 Italian for Travelers - ~  $29.00 South - $36.90"
2 Sem Hrs -*(2 contact hirs) -~ s
> ITA 126 Elementary Italian - 4 Sem Hrs - $58.00 South  "$70.90_ -~
,. (8 contact hrs) Lo , . ;
ITA 127 Elementary Italidn - 4 Sem Hrs - $58.00 South™  $58.00%* .
i (5 contact hrs) CL . ' o
* ITA 236 Intermediate - Ttalian + 4 Sem Hrs = - $58.00 South’  $70.45 -
(5 contact hrs) Cr ) :
ITA 237 Intermed1ate Ita11an -4 Sem Hrs - $58.00 South $58.00**
(5 contact hrs) \ o
(J(LU) JOURNALISM X .
, JOU 100 Journalism - 2 Sem Hrs - ) -$29.0d Cénter $29.00**
. (2 contact hrs) - ' $29.00 South , $29. 00** -
- ) ¢ C
"J0U 111 News Writing - 2 Sem. Hrs - 1. $29.00 Center , $38.00 - -
(4 contact hrs) — « $29.00 South  $29.00** )
JOU 112 Feature Wr1t1ng - 2 Sem Hrs - .~ $29.00 Center  $29.00
(4 gontact hrs . ' $29.00 South  $29.00%*
.JOU 113 Pyblic Affairs Reporting - $29.00 Center  $29.00**
< 2 Sem Hrs, - (4 contadt. hrs) L. ) $29.00 South $29.00*<
" 'LABOR STUDIES = L -
. See BUS, ILS
* . ¢
i -L_A_v_‘_ ' - | . - -" .- \\ Lt
_ See BUS, PLT - , /\
" (LAW)_LAW ENFORCEMENT ) \'
‘ LAw 10t Po]1ce Recruit Tra1n1ng~ 3 Sem Hrs . - $43.50° D $43.50%*
(3 contact hrs) Center Campus .
~ ay
o *Th1s amount includes tuition, fees, books and supplies. - -
) ’ **Thls amount is an underestimate. - At “the time of prmting some ‘;,;
,,/\-—//textbooks and/on supp]y costs were not known . e
.o, ¢ .z,_ﬁh ” K -

R
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o g

2

<

.y

. LAw'fZ1 Delinquency. Prevéntion .
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LEY

COURSE

, 4

"LAW 110 Criminal Justice - 3Sem Hrs - _
(3 contact hrs) Center Campus . -

LAW 128 Police Organization & Administrat1on
.~ 3 Sem Hrs - (3 contact hrs)
+Center Campus

', LAW 129 Patrol Adm1n1strat1on & Procedures -

'3 Sem Hrs, - (3 contact hns)
7 Center Campus

LAW 132 Interviewing - 3 Sem Hrs -
(3 contact hrs)}-Center-Campus

LAW 140 Crime Causation -.3 Sem Hrs
(3 contact hrs) Center -Campus

_ Control -.3 Sem Hrs - (3 contact.hrs)
Center Campus.

LAW 142 Corréctions ?heory & Practice - '
3 Sem Hrs - (3 contact rs)
Center Campus o

"LAW 151 Highway Traffic Adm1n1strat10n -
3 Seh Hrs - (3ocontact hrs). Center Campus

. LAW 235 Cy1m1na1 Invest1gat1on & Laboratory

Technigues - 4 Sem Hrs - (4 contact hrs) -
Center Campus )

LAW 237 Criminalistics I - 3 Sem Hrs -
(3 qontact hrs) Center Campus »

- ° ‘)
“LAW 238 Cr1m1na11st1cs II £ 3 Sem Hrs + %
(3 contact hrs) Center Campus . "=z

_LAW 239 Crimina}istics 1I1 - 3 Sem Hrs -
/contact hrs) Center Campus’ c

- LAW 268 Evidence & Criminal Procedures -
4 Sem Hrs - (4.¥ontact:hrs) =
Center Campus e Tes

LAW 269 Criminal Law -4 Sem Hrs -
(4 contact .hrs) Center Campus

LAW 279 DwrectedeStud1es -3 Sem Hrs -
\\\) (3 contact hrs) Center Campus

_ TUITION/FEES TOTAL ESTIMATED cosT

$43.50 $55. zs * :
S $43.50  $61.50

$43.50  °©  $59.50

$43.50° /. $68.45

$43.50° «  ° $43.50%*

. S
$43.50 .$43.50%* ~

$43.50

$43.50

$68.00

. "$53.50 -

$53.50 °

>

- $43.50

$58.00 .

54
-

$58.00

s

$43.50
e

$43.50%* -
4 L

-

" 454.05

$83.75

§53.50%%

$71.0Q .

$43.50%*

\

$65.00

. $81.00

*This~amount includes tuition, fees, books and supp]1es

**This amount is an underestimate.

textbooks and/or supply costs’were not known.
Ao - -
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At the' time of printing some
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$43.50%% >~
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* COURSE - + TUITION/FEES “TOTAL® ESTIMATED, COS¥*.
. .o ' - - ) . - - » * AV‘
- LTTERATURE ~ o B} . : ,
(569 Eng 5. L ’ S ) - . ‘ -
' (LTA) LIBRARY TECHNICAL ASSISTANT - .. . ’ - -
. LTA 110 An Introduct1otho L1brary Serv1ces - $4§%§0 -&.:$51.fs.'
3 Sem Hrs = (3 contact hrs) Center Campus N T
LTA 121 Acqu1s1t1ons - 3 Sem Hrs - ‘; ."543.50r ' r¢52.00 *
(3 contact hrs) Center Campus - - - . v .
"LTA ‘131 Cataloging & Processing - - - $43.50 - . " $53.45
3 Sem Hrs - (3 contact hrs) Center Campus ) R
) LTA 132 Maintenance & Dissedination of $43.50 " $52.00
_ Library Materials ~ 3 Sem Hrs - o L )
" (3 contact hrs) Cenfer Campus-- BT .
. N o .
. LTA 141 Introduction to Audio-Visual. Med1a , $43.50 K $47.75 B
- 3 Sem Hrs - {3 contact hrs) Center Campus g ;.
LTA- 151 Reference-§ Bibliography 3 Sem Hrs - $43.50 - $43.50%% - j
(3 coritact hrs) Center Campus - : .
LTA 260'Library Cobrdinated Internship - $43.50 $43.50%% = ]
3 Sem Hrs -°(4 contact hrs)'Center Campus - . o ¥ * .
. . . . . ! .0 N % 7] P
" MACHINE (LABORATORY & THEORY) -
See ATT" . .
" MACHINE DESIGN g ' <
. See DSM - ' SR . .- ' o
(MCR) METROLOGY & CALIBRATION TECHNOLOGY s -’ : :
MCR 100 Metiic DrientaBon for the Metal £29'.oo D §38.50%
- Working ‘Industry -.2 Sem Hrs"- (2 contact hrs): - : © 3
South Campus o _ - oL N
" MCR 101 Metrology - 3 Sém Hrs - (4 contact hrs) $43.50 $71.45"
. .South Campus ‘s . . :
MCR‘102 S¢atistical Qua11ty»Contr01 - *$48.50 - $52.55 .
3 Sem*Hrs - (3 contact hrs) South Campus . R %
MCR 110 Inspect1on Methods - 3-Sem Hrs - , $48.50 . $57.15°
(3 contact hrs) South Campns A . E
; *Tﬁ1s amouqt 1nc]udes tuition, fees', books and supp11es,

**This amount is an underestimate..

L ——

‘ R O 137,

g

*At the t1me of pn1nt1ng some
textbooks and/or supply costs were not known.

-




,. ~ '., a | . ~. ‘ PEENES .- v ) -223- . ‘ ‘ L3 _ .
.y | v “ . to. ‘ . . ‘s ) K] ”,// .8"
: _COWRSE - - o' TUITION/FEES  TOTAL ESTIMATED COST* *
& WCA%211 Metroloay Labioratory - 3 'Sem Hrs S 85350 - $53.50
b - (4 contact hrs)  South Campus . * -
. ) /
e~ MCR 220 Calibration of Mechanical Instruments - $48.50 .. . $48,50
‘ "+ 3 Sem Hrs - (4 contdct hrs) ‘South Campus = , - , . ’
| MCR 221 Calibration of. Optical Instruments-<~ ~ $48.50 $48.50 -
3 Sem Hrs » (4 contact hrs) South Qampus‘ ) e B
. /- _ 7 )
« MCR 222 Calibration Laboratory - 3-Sem Hrs - $53.50 .+ $53.50°
‘= (4 contact hrs) South Campus S : : - - i
MEDICAL OFFICE PRACTICE/PROCEDURE . cr .
See OFF, MOA .
~ METALLURGY THEORY - * oo
) See ATT _ ‘\\> _
\)q' (HGT) MANAGEWENT S . ' |
‘ ‘ . MGT 101 Principles of Management: - . $43.50 Center $56.45 CoL
3 Sem Hrs‘£ﬁ53 contact hrs) . -, $43.50 South  $57.45 o |
-~ . MGT 115 personnél Management < 3 Sem Hrs - $43.50 Center- $43.50%% |
(3 .contact hrs) - $43.50 South. $43.50%* , ~
R N : }
- MGT"120 Office Management - 3 Sem Hrs - —$43.50 | $56.45 |
_ - (3" contact hrsf South Campus o - /;
* MGT 121 Small Bus1ness Management - (d - . $43.%50 $56.45 -
_ 3°Sem Hrs - (3 contact hgs) South Campus - co T
MILLWRIGHT DRAFTING/THEORY o T .
See ATD ATT " ' " e "
(MKT) MARKETING © _ -
MKT -101 Principles of Marketing - " $43.50 Center $56.45
' 3 Sem Hrs - (3 contact hrs)- - ~ $43. 50 South  $56.45,- $60. 95 .
- MKT 102 Principles of Retailing - © $43.50 Cénter $56.45
3 Sem Hrs - (3 contact hrs) -, $43 50 South ~ %$55.45
L=
™ Mk 201 Sa]esmansh1p - 3 Sem Hrs - . $43 50 Center $50.75 , .
(3 contact hrs) s o « $43.50 South - $56 45 ] r
MKT 202 Advertising - 3 Sem Hrs - - ' $43.50 Center '$58. 0 oo
(3 contact hrs) ‘ e $43.50 South . $58.00 Ce
' MKT 204 Pr1nc1p1es of Purchas1ng - T $43.50 - .; $59.45 :
' 3 Sem Hrs - (3 contact’hrs) South Campus T :
: . *Th amount includes tuition, fees, books and supp11es.' : v
B o T **This ahount is an underestimate. At the time df printing some,
Q - textBooks and/or supp]y costs were not known - s . Ce .
EN,C -~ ’ i - : - ] ) X ' ’ ‘ ) “i;,"\-
o .. | o , , - 356‘ . . { : D e '
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. ' P , ~ . . -
COURSE L . - TUITION/FEES ~ TOTAL ESTIMATED COST*
: " MKT 205 Marketing Problems - 3 Sem Hrs. - $43.50 $43, 50%* . .
Y (3 contact hrs) South Campus, : ‘e o
_ ™ - .. MKT_210 History of Fashion - 3 Sem Hrs l $43.50 $43.50%*
. : (3 contact hrs) South Campus “ e C
o = . *
¥ MKT 211 Fashion Merchand1smg - 3 Sem Hrs - $43.50 . . $55.45
= (3 contact hrs) South Campus . e
"MKT 212 Textiles & Non- Textiles - 3 Sem Hrs -  $43.50 - $43.50%* .
(3 contact hrs) South Campus ‘ .
“MKT 213 Fashion. Ana]ys1s & Current Trends - $43.50 R $43.50**‘
‘ 3 Sem Hrs - (3 contact hrs) South Campus . S/
# MKT 225 Marketing Strategy - 3 Semdirs - $43.50, $43.50%+.
(3 contact hrs) Center Campus - S >
"(MLT) MEDICAL LABORATORY TECHNICIAN . T . o
t . MLT 106 Hemitology 25 Sem Hrs- - $87.50 $108.15
R (8 contact hrs) Center Campus . ;
MLT 107 Ur1na1ysls, Imﬁunohematology, VRN $87.50 ~ $115.50
Serolpgy - 5 Sem Hrs - (8 contact hrs) : ' oL SR
Center Campus . . , e
MLT‘]26 Clinical Practice I - 6 Sem Hrs .+ $87.00 "w $87.00**S‘
. (40 contact hrs) Center Campus . . e e
N . . , . . K
MLT 227 Clinical Practice II - 6 Sem Hrs - $87.00 - ° _$87.00** :
- (32 contact hrs) Centér Campus ‘ o .
. MLT 234 Clinical Chemistry & = ° $92.50 . $109.45
~ Instrumentat1on I -5 Sem Hrs - . / ., <
(8 contact hrs) Center Campus N ' o
MLT 235 Clinical Chemistry & - . . - . $53.50 -« $56.50
Instrumentation II.- 3 Sem Hrs - .~ - !
' (3 contact hrs) Center, Campus .
MLT 240 Seminar - 2 Sem Hrs < (2 contact hrs) $29.00 . . $29.00%*
Center Campus. ‘
. (MMT) METALS MACHINING TECHNOLOGY - - : ’ .
MMT 100 Metals Machining Survey - $48.50 $70.50 N

3 Sem Hrs.- (4 contact hrs),South Campus : -

L 3

*This amount 1nc1udes tuition, fees,. books and supp}ies.

X L ' **This amount is an underestimate. At the time of pr1nt1ng some o .
textbooks and/or supplyﬁcosts were mot known: ©
\ * '
o 3 23557’ .

‘e ‘.
A\\ . A
.
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'$48.50

. MMT 110 Meta1s Machining - 3 Sem Hrs -
(4 contact hrs) South Campus

MMT 120 Meta1s Machining Laboratory I -
3 Sem Hrs - "(3.contact hrs) South Campus

. MMT 226 Mii]ing P?ob]ems & Applications -
3 Sem Hrs - (4 contact hrs) South Campus

$48.50

o

$53.50°

- $43.50

MMT 227 Metals Mach1n1ng La
Hrs - (3 contact hrs) Sout

MMT 228 Gr1nd1ng Prob]ems & App11cat1ons--5
3 Sem Hrs:- (4 contact hrs) South Campus

MMT 229 Meta1s Mach1n1ng Lab ITT - 3 Sem
Hrs - (3 contact hrs) South Campus

MMT. 249 Non-Traditional Machining - 3 Sem

$53.50

TOTAL. ESTIMATED COST*

_ $48.50 - $70.50

$53.,50

~ $53.50

Hrs - (4 contact hrs)'South/Campus

(MOKY MEDICAL OFFICE ASSISTANT
P

£

$53.50

MOA 116 Medical Office-Assisting I -
.»3 Sem Hrs - (3 contact hrs) Center Campus ».

" MOA 117 Medical Office Assisting IT -,

. $53.50

3 Sem Hrs - (3 contact hrs) Center Campus -

e
. . . -

MOA 126 Medical' Laboratory Technigues I - .
+3 Sem Hrs, - (3 contact hrs) Center:Campus

MOA 127 Med1ca1 Labogatory Techn1ques IT -

$58.50 .
- A

© . $58.50 .

3 Sem Hrs - (3 contact hrs).Center. Campus

MOA 136 MedicaT 0ff1ce Management I -
3 Sem Hrs " (3 contact hrs) Center Campus

-MOA 137 Medical Office Management II -
3 Sem Hrs - (3 contact hrs) Center Campugw

.MOA. 140 Medical Offlce Insurance Forms" -

$43.50

//,»ssa.so**'

‘$43.50 |

3 60

-~

3 Sem Hrs-~ (3-COntact hrs) Center Campus " y

=g

45333.50

* MOA 150 Internshlp - 3°Sem Hrs -(15 contact
hrs) Center Campus

o
3

*This amount includes tu1t1on fees, books and supp]ies
**This amount is an underest1mate

\ r At the time of pr1nt1ng some téxtbooks
"and/or supply costs were not known.
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TOTAL ESTIMATED COST*

COURSE , S TUITION/FEES
(M§T)=METALLURG§CAL SCIENCE TECHN@LOGY

MST 106 Characteristics of ‘Metals -3« ‘ $48.50°

Sem Hrs - (4 contact 'hrs) South Campus .

MST 107 Metallurgy of Industrial Alloys - $48.50

3 Sem Hrs - (4 contact hrs) South Campus '

MST 110 Meta1lography - 3 Sem Hrs - ' $48.50 °

(4 contaét hrs) South Campus ' . -
’MST 202 Mechanics of Metals = 2 Sem Hrs - ° $34.00

(2 contact hrs) South: Campus

MST 210 Foundry Practééé‘- 3 Sem Hrs = . $48.50
(4 contact hrs). South Campus A

MST 211 Heat Treatment - 3 Sem Hrs - - $48.50
(4 contact hrs) South Campus ‘

MST 213 Engineering Tests - 3 Sem Hrs - £P $48.50
(4 contact hrs) South Campus | » -

MST 216 Meta]]urg1ca1 Lab Prob]ems - $48.50
3 Sem Hrs - (4 contact hrs) South,Campus

(MTH) MATHEMATICS ‘ s
See alég ATM, BMA, TMT T -

MTH 005 Modern Fundamental Math - 3 Sem . $43.50
Hrs - (3 contact hrs) . . ~ $43.50
" WTH 007 Beginning Algebra - 3 sem Hrs - $43.50
(3 contact hrs) . , . $43.50
MTH 100 Intermediate Algebra - 3 Sem . R - \$43.50
Hrs - (3 contact ‘hrs) ‘ . . $43.50
MTH 110‘Introduct1on to Computers = N " $58.00
Sem-Hrs - (4 contact hrs) ‘ . $58.00

v

_ MTH 112 Programming-Basic Language - A Sem- $14.50
Hr - (1 contact hr) , $14.50

)

*This amount'1nc1udes tu1t1on, fees, books and supp11es
**This amount is an underest1mate At the t1me 0

-and/or supply costs were not known.

$66. 00
$48.50
$48.5o
$34:00
| ise.so
$48.50
$78.50

y~]

$48.50

Center $53.45
South  $43. 50**

Center $56. 00
South $§7 95,

‘Center  $55.45

South  $58.95

-

een?ht__%ﬁs.gs
South  $58.00%*

Center $14.50%*

South _.$14.50**: R

J
f print1ng some

textbooks ‘

e’
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[
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i

k,'and/or suppIy costs were not known
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COURSE S ‘% TUITION/FEES  TOTAL ESTIMATED COST*
\ . T . k, s . .
MTH 120 Survey of Mathemat1cs * 3 Sem Hrs - $43.50 Centﬁy $50=35°
(3 contact hrs) " ‘4,5 ’ $43.50 Sou $43.50%*
MTH 126 Mathematics for-Education 1 - 3 Sem $43.50 Center $43.50%* °
Hrs - (3 contact hrs) . « $43.50 South  $60.70
MTH 127 Mathemat1cs‘for Education II - 3 $43.50 Center $43.50**
Sem Hr§ - (3 contact hrs) $43.50 South  $43.50%*
. A - P
~MTH 133 Statistics - 3 Sem Hrs - $43.50 Center $56.00 -
(3 contact hrs) - $43.50 South  $56.45 4
MTH 136 F1n1te Math T - 4 Sem Hrs - . $58.00 Center $58,00%*
(4 contact hrs) » . $58.00 South  $58.00**
MTH 137 Finite Math II - 4 Sem Hrs - $58.00 Center $58,00%*
(4 contact hrs) - $58.00 South  $58.00**
MTH 141 Co]]ege AIgebra -3 Sem Hrs 3o -~ $58.00 Center $68.95 .
(3 contact hrs) L $43.50 South  $43.50**
MTH 143 Trigonometry - .3 Sem Hrs - $43.50 Center $43.50%* .
(3 contact hrs) . o $43,50 South  $43.50**
MTH 145 Algebra & Tr1gonom§§{y - 4 Sem Hrs - $58LOOtCenter $69.95
(4 contact hrs) * ¥ $58.00 “South” $74.45'
MTH 166 Analytic. Geometry & Calculus.T - - $58.00 Center. $74.95
4 Sem Hrs - (4 contact hrs) ‘ $58.00 South  $74.95 .
» N N
MTH 167 AnaIyt1c Geometry & Calculus- II + $58.00 Center $58.00 - .
4 Sem Hrs - (4 cantact -hrs) - v $58.00 South  $58.00
I'MTH$210 Fortran Pfogramm1né&- 3 Sem Hrs - . $43.50 Center $4§.50**
(5 contact hrs) $48.50 South  $57.00%*
MTH 266 AnaIyt1c Geometry & Calculus III - . $58.00 Center $58.00** -
4 Sem Hrs - (4 contact hrs) $58.00 South  $68.95 -
MTH 262 AnaIytvc Geometry &' CaIcqus IV - $58.00 Center $58.00%*
4 Sem Hrs = (4 contact hrs) $58.00 South  $58.00
MTH 270 Differential Equamons = 3 Sem Hrs - . $43.50 Center. $43. 50** !
(3 contacf hrs) - .-+ $43.50 South - $43. 50
. (MUS) MUSIC HISTORY & APPRECGATION THEOR$ & PERFORMAN@E o 2
See also HUM . o , I \ . &
*This amount incTudes tuit1on, fees, books and“supp11esafv‘ \

- **TKis amount is an underestimate.
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~ COURSE ’ . . TUITION/FEES  TOTAL ESTIMATED COST*
- - 14 : .
(MUS) MUSIC HISTORY & APPRECITATION THEORY & PERFORMANCE R o .
MUS 106 Theory I - 2 Sem Hrs - : $29.00 . $39.95 - $42.90
(2 contact hrs) South Campus .
S ). . i \ ‘ 8 . .
! " MUS 107 Theory I - 2 Sem Hrs - | | $29.00 - $29.00%*
‘ ‘ (2 contact hrs) South Campus ' S '
© MUS 109 Jazz Inprovisation - 2 Sem Hrs - $29.00 $29.00%*
(2 contact hrs) Seuth Campus AR S :
S MUS 116 Bar Training I - 2 SemHrs = - " §20.00 . $29.00%
' (2 contact hrs) South Campus . '
) &,
MUS 117 Ear Training IT - 2 Sem Hrs - © T $29.00 $29.00%*
(2 contact hrs) South Campus : ) o '
M3 126 Piano T - 2 Sem Hré - . $36.00 $41.95
(2 contact hrs) South Campus 2P s :
MUS 127 Piano II - 2 Sem Hrs - . $34.00 $34.00%* )
(2 contact hrs) South Campus % «
. ' . . ) g:”-\ .
+ MUS 130 Concert Choir - 2 Sem Hrs - . $34.00 - $34 go

=,
27

., (4_contact hrs) South Campus
- ; :

r o b Jparsn
R Y San )

e e MBS 132, Chamber. Lhoiea,. 1 ~Sem e, w0 $19° 50 $]9 50.
o (2 contact hrs) Seuth Campus ' . L
MUS 133 Chamber Orchestr‘a < T.Sem Hr ~ , $]9;50 $19.50 3
(2 contact’hrs) South Campus . s
MUS 134 Concert Band (Wind Ensemble) - $34.0p 4 . $36.00 = |
"2 Sem Hrs - (4 contact hrs) South Campus i A
. *MUS 135-Jazz Lab Bapd - 1 SemHr'= ~ .~  $19.50 $19.50 L
(2 contact hrs) South Campus’ - x I -
L MUS 141 Music Foundations for the Class- - $29:00 | $29.00%%
. " room Teacher - 2 Sém Hrs - (2 contact hrs) = o .
South Campus qf : ‘ ) ) ' .
I MUS 143 Chorus - 1 Sem Hr - (2 contact hrs) " $14.50 - $14.5(} *x,
‘ MUS 151 Cornet Class - 2 Sem Hrs - - " $29.00 $29.00%*
(2 contact hrs) South Cawpus ° .
’ “ - o .-
, MUS 152 Mixed Brass Class - 2 Sem Hrss- $29.00 $29.00%* - .
: (2 contact hrs) .= ‘ oy L. .
~ *This amount m%; G&qaatmtion, fees, books and supphes 9 s
Cn **This amount is an uhderestimate. At the -time of pr1nt1ng some textboo
o o and/or supply costs were not known. 52(;1_ en 0 .
T e , o8 - % ' . , ' . n\:.".,'
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TUITION/FEES

_ JOTAL ESTIMATED COST*

'South Campus

_{NCT) NUMERICAL CONTROL TECHNOLOGY .

NCT 100 Fundamentals of Numerical, Control - ;. $29
2 Sem Hrs, - (2 contact hrs) South” Campus

NCT 116 Manua1 Programming of Numérica11y S 448
Controlled Machines - 3 Sem Hrs - -
(4 contact hgs) South Campus

NCT 200 Management of Numerical,Control $34.
Operations - 2 Sem Hrs - (2 contact hrs)

South Campus . ) '

NCT- 212 Numerical Control Madhine Operation - .  $48.

3-Sem Hrs - (4 contact hrs) South~$ampus

. b

g

3
e
4

'
A . W

~*This amount ificludes tu1t1on, fees, books, and supp L
At the time of printing. some textbooks ,

. **Th1s amount is an*underestimate.’
and/or supply costg,were not known.

.« “ o 362
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COURSE )

. MUS 153 Clarinet Class = 2 Sem Hrs - T $34.00

(2 contact hrs) South Campus

MUS 171 Music Appréciation - 3 Sem Hrs - $43.50

(3 €ontact. hrs) South Campus ,

MUS 180 Applied Music - 1 Sem Hr - - '$14.50

(1/2 Contact hr) South Campus . _ r *

MUS 208 Theory III - 4 Sem Hrs - - $58.00

(4 contact hrs) South Campus :

MUS 228 Piano III - 2 Sem Hrs =+  * $34.00
" (2 contact hrs) South Campus . _

MUS 229 Piano IV - 2 Sem Hrs - $34.00

(2 contact hrs) South Campus ,

MUS 271 Music History & Literature to 1750 - $43.50

3 Sem Hrs - (3 contact hrs) South Campus S

. - :
MUS 272 Music History & lLiterature Since . . $43.50
1750 - 3 Sem Hrs - (3 contact hrs) - .

.00

:50

00 -

50

$36.40

[

$43.sozfj—t:>

$14.50%*

$68.95

€
$34.00**

_$34.00

$55.00 *

- -

- $43.50%% >

*$41.00 °

" $53.50

» ¥
v F

$34.00 é@\

”

$48.50f;

s\ i

ﬁies
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COURSE - : . JTU%ITION/FEES TOTAL ESTIMATED COST*
NCT 2;45’8"3“?1'6 APT Programming - 3 Sem Hrs - - $48.50 $88.50 ‘
(3 contact hrs) South Campus , |
Q . . ‘ LB . e s
NCT 226 Advanced APT Programming - $48.50 $53.50 -3
3 Sem Hrs & (3‘contact hrs) South Campus ) ' Co ..
NCT 228 -APT ‘Programming Problems - $48.50 $53.50
3 Sem Hrs - (3 contact.hrs) South\Campu; ) v s
‘ ¥
NCT 238 N/C Graphics I.- 3 Sem Hrs - $48.50 . $48.50 -
(3 con(act hrs) Squth Campus : ’ .
_NCT 239 N/C Graphics 1I - 3 Sem Hrs - - $43.50° " $43.50
(3 contact.hrs) South Campus ) . -
. (NSC) NATURAL SCIENCE ‘
NSC 115 Allied Health Physical Sc1ence - $68.00 Center $81.95 ’
4 SemaHrs - (4 contact hrs) $58.00 South  $58.00**
NSC 118 General Sc1ence 1 - 4 Sem Hre - ,$68.00 South  $74.75.- $76.10
(4 contact hrs) : ‘
NSC.119 General Science Il 4 Sem Hrs - e $68.00 South $83.10;

- (4 contact. hrs)

NSC 121 Phys1ca1 Science - 4 Sem Hrs - ~ $68.00 Cenggp'.$79.95 - .
(4 contact. hrs) "$58.00 South ¢ $58.00%** )

NSC 122 Life Sc1ence -4 Sem Hrs - §68.00 Center . $81.90 -
(4 contact hrs) 2, $58.00 South ' $58.08** 4
.o ' ¢ .
NSC 130 Environmental Science - ot :$58.00 South §§§295 ' N
4 Sem Hrs - (4 ‘contact hrs) t T " o
. :
‘ ) » :
NSC 140 Fundamentals of Nutrition - $43.50 Center $43.50** ..
3 Sem Hrs - (3 contact hrs) $43.50 South  $54.00. - -
NSC 220 Basic Horticulture - 3 Sem.Hrs - t $53.50 Center $53.50

- (3 contact hrs)

#
‘ ‘%
.
L
4
S
’

ﬁ. '$.43.50 South $43 5Q** .
Center $43 5O** '

NSC 290 Directed Studies - 3 Sem Hrs - $43.50
(a*pontact‘hrs) . $43.50 South -$43.50** - - ‘
NURSING — - ) " - '
See. ADN, PNS ‘ s

b s o

&

- *This amount 1nc1udes tuition, fees, books and supplies

. **This amount is an u rest1mate At the time of pr1nt1ng sone textbooks
'and/or supp]y costs were not k . R ‘
. C : ”fﬂ““ Eif)l) éi.E > ) f C
T A . -




S A

FFICE OCCUPATIONS,

' See ACC, BCO, BMA, BUS OFF PLT, SHD, TYP !

) :
PED 100 Dynamics of Physical Act1v1ty & \

'Cond1t;an1ng - 2 Sem Hrs - (2 contact hrs)

/

“TUITION/FEES

TOTAL £STIMATED €OST*

$29 00 Centen $34 95

2 $29.

-00 South |

$34 95 /

»

¢

= (OFF) OFFfCE SKILLS | |
" OFF 102 0Ffice Machines - 3 Sem Hrs - . $48.50.Center $54.75 .
| (3 contact hrs) - _ :
" OFF 104 Records Management - '3 Sem Hrs - $43.50 Center $58.56
(3 contact hrs) $43.50 South  $59.00
N N r »
OFF 140 Medical Terminology - 3 Sem Hrs - $43.50 $55.00
(3 contact hrs) Center Campus ]
o OFF 200 Personal Development - -2 Sem Hrs - $29.00 Center $29.00**
§~ . (2 contact. hrs) $29.00 South  $38.95
b OFF 231 Office Practice - 3 Sem Hrs - $43.50 Center '$47.}35
‘ (3 contact hrs) ‘ $43.50 South  $53.50
. OFF 232 Office Procedures & Adm1n1s£\at1on - $43.50 Center $43.50** &2 -
3 Sem Hrs - (3 contact hrs) ‘ $43.50 South  $59.65
OFF 241 Medical Office Pract1ce - 3 Sem Hrs $43.50 . $48.75
-.(3 contact hrs) Center Campus .
OFF 242 Medical Office Procedures - 3 Sem Hrs $43.50 $59.95
° (3 contact hrs) Center QS:pus . L y o o
, OFF 243 Machine Transcriptign for the $43.50 $43.50 ° g 1
‘giﬂ%' -Medical Secretary - 3 Sem Hrs-- (3 contact hrs) - g
Al Center Campus + e ;
it . ‘ : "
o OFF 250 Office Cooperat1ve Internsh1p - $43.50 $43.50 |
. K] Sem Hrs - (3 contact hrs) South Campus
OFF 268 Lega] Secretarial Pract1ces - $43.50 ’ $43.50**
* 3,Sem Hrs - (3 tontact hrs) South Campus ' ] -
" PAINTING - ’ _ ' 2 _
- See’ APA, ART X )
: PATTERN DRAFT‘TNG/THEORY a 7 ‘]
See ATD, ATT . - .
(PED) PHYSTCAL EDUCATION - ‘

"*This amount includes tuition, fees; books 'and supplies.

“**This amount is ar’ underestimatg, -

" . textbooks and/or supply costs were not=known.

364

At- the time of printing some

.~

>~
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COURSE ' - TUITION/FEES TOTAL ESTIMATED COST*
PED 101. Dynamics of Phys1ca1 Activity & $29.00 Center $34.95 . .
. . Conditioning for Women - 2 Sem Hrs - $29.00 South ~ $29.00**
i " (2 contact hrs) . . _ ..
PED 102 Physical Conditioning - 1 Sem Hr = ‘:$}4?g6;tehter $17.45 e
(2 contact hrs) . - $14.50 South  $17.00
- PED 103 Phy51ca1 Conditioning for Women - $14.50 Center $14.50%**.
1 Sem Hr - (2 contact hrs) - $14.50 South  $14.50 - $20.40 -
PED 104 Arcbery - 1 Sem Hr - (2 contact hrs} $14.50 Center $14.50** ‘
\ $14.50 South  $14.50 **
«. *  PED 105 Backpacking - 1 Sem Hr - : $14.50 °© $29.40
‘ (2 contact khrs) Center Campus o
PED 107 Go]}\-“] Sem Hr - (2 contact hrs) . $14.50 Center $19v45
R - .7 $14.50 Soith  $16.80
B PEQ 110 Bicycling - 1 Sem Hr - (2 contact hrs) $14.50 $17.3li*
South Campus ’ .
A _ . PED 111 Bowling < 1 Sem Hr - (é contact hrs) $14.50 Center #$16.57 ,
T , $14 50 S§Ath , $16.95%*
N " PED M2 ‘Canoeing - 1 Sem Hr - (2 ‘contact hrs) $14.so L 1 $15.00 - $20.25
VCenter Campus , /
- [ )
PED 113 Cross Country Sk11ng‘- 1 Sem Hr - $14.50 $14.50**
_ (2 contact hrs) Center Campus . . | E
a ' - '
PED 114 Gymnastics - 1 Sem Hr - _ $14.50 . $a.50**
(2 contact hrs) South Cafmpus ’ ‘
RED 115 Handball - T Sem ‘Hr : (2 contact hrs) © $14.50 - $76.45. )
’ South Campus I ' T, ,
° LY 4 -
. -+, PED )16 Jogging - T Sem Hr - (2 contact:hrs)‘-‘***$14 50 - $17.50 e o
e ~Seuth Campus : ‘ }
' PED.118 8eg1nn1ng Modern Dance - 1Sem Hr - $14.50 Center’ $14.50%* °
. (2 eontact hrs) . . + $14.50 South .$14.50**
‘ PED 119 Intermediate Modern pance = .  §14.50 ° $14,50%*
»1 Sem Hr - (2 contact” hrs) . . . ‘ oo . . (
. : ' S .
. PED 120 Racquetball - } Sem Hr'- & $14.50 $16.45 -
(2 contact hrs) South”Campus N ' .
. . > - Fi . - -
. . *1his amount includes tuition, fees, Sooks and supplies. - -
P : " **This amourt is an underestimate. . At .the time of pmntmg some .
~ . _textbooks and/or supply costs were:not known. . L
3¢5 - . .
’ /'oi
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COURSE ’ , TUITION/FEEgr' TOTAL ESTIMATED COST*
: . PED 121 Skiing - 1 Sem-Hr - - . $29.50 Center' $29.50%**
(2 contact hrs) $22.50 South  $21.50 - $22.50**
h
PED 122 Track & Field -1 Sem Hr - , . $14.50 $14.50%*
(2 contact hrs) South Campus : .-
- PED 150 BasketbaT] - 1 Sem Hr - $14.50 $14.50**
’, d}z contact hrs) -South Campus : )
BED 151 Defense Tact1cs - 1 Sem Hr - © $14.50 Center $16.45
(2 contact hrs) ‘ ) $14.50 South $17.45%*
‘ PED 152 Folk Dancing = 1 Sem Hr - | $14.50 Center ~ $16.45 - ¥
(2 contact hrs) $14.50 South $14.50*%* .
PED 153 Soccer - 1 Sem Hr - (2 contact hrs) '$14350‘ $14:50** v
’ Sguth Campus - . : ; _ '
AN ) .
ro PED 154 Volleyball -"1 Sem Hr - , ’ $14.50 » $14.50%*
- (2 contact hrs) South Campus - . T
. v S B
~ PED 156'Badminton - 1 Sem Hr - $14.50 . - $17.45%*
(2_contact hrs) South Campus | S . . 2
PED lﬁGABeg1nn1ng Tennis - 1 Sem Hr - $14.50 Center $16.45
(2 contact hrs) - i $14.50 South”™  $16.45%*
& i Vg
PED 167 Intermediate Tenn1s - 1 Sem Hr - / $14.50 Center  $14.50%*-
(Z.;ontact hrs) $14.50 South $14.50%* |
BN , <, g
., PED 176 Begmnmg Fencing - 1’ Sem He - . $14.50 $17.50%* :
- _ (2 contact hrs) South Campus .
I N o % .
PED 177 Intermed1ate Fencing - 1 Sem Hr - - %14.50 © $14.50%*
(2_contact hrs) South‘Campus .
o 1 e -
_ PED 180 Sailing - 1'SemHr - ° - . $29¥50 Center  $29.50%*
oo \£2 contact hrs) - , Ve $29.50 South $29.50** .
PED 185 Beginning Swimming - 1 Sem Hr - . $14.50 . $14.50
.y (2 contact bhrs) South Campus~ A ,
! " PED‘ 186 Intewmediate SW1mmlpgf=’1 Sem Hr = ¢ . $14.50 - $14.50
(2. contact -hrs) Sc South Campus - . . ‘
PEJT88 Sefidr Life Saving - 1 Sep Hr - ‘$14.50 T g1a806 o
(2 contact hrs),South Campus L. g . .
) ./ < v
"PED 189 Nater Safety Instructor - -. .1« $14.50 $14.50** .
1 Sem Hr -,(2‘centact hrs) Sguth Campus ' ] ro -
% , ". N ' » f‘ » -

~*This amount includes tuition, fees, books and supp]igs

**This amount s an underestimate. At the time of pr1nting some textbooks,
_ and/or supply costs' werg not known. . '
. ’ . g o . ° .366 . ' s ’ - ‘o —: .
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L_ . COURSE - . a : " 2 . TUITION/FEES TOTAL ESTIMATED COST*‘
PED 19%g1nn1ng Scuba Diving - . * " $14.50 $39. 45 = $59.45 ‘
A Sem (2 contact\hrs) South Gampus |
.o ED 197 Advanced Scuba Diving - B Sem Hr - .';";314-.80 . /4’5/0** ]
: 2 contact hrs) South Campus - ' ',
o) ' PED ~250 Introduct1on "6 Physical Educat1on 27 $29.00 Center $29.00%*
: ' 2 Sem. Hrs - (2 contact hrs) . A « $29.00 South’ $29.00** -
N )
PED 251 Act1v1t1es for E]ementary Schoo1l . $29.00 Center $29.00**
Children - 2 Sem Hrs - (2 ‘contact hrs) $29.00 South -$29:00
PED 256 Rules & Techniques of Officiatinq & _ $29.00 Center $31.85**
Programming Sports - 2 Sem Hrs - $29.00 South.~ $44.95
) (2 contact hrs) . = )
“ PED 26Q Hygiene - 2 Sem Hrs - , $29.00/Center  $34.96 ‘
(2 contact hrs) $29.0Q South $40.95 -
S N\ % :
. PED 276 Standard First Aid & Personal Safety - $29.00 $30.95 .
T 2 Sem Hrs - .(2 contact hrs) Center Campus o ) )
. AR / £
PED 577 Aa’vanced First Aid & Emergency Care -  $58.00 $60.50
- 4'Sem Hrs - (4 contact hrs) Center Campus™
. PED 278 First Aid Instructor'- ® O $29.00 $29.00%*
2 Sem Hrs - (2 contact hrs) [Center Campus .
S PED 280 Directed Studies - 3 Sem Hrs - - $43.50 $43.50%% .,
. (3 contact hrs) Center Campus , .
(PFS) PROFESSTONAL FOOD SERVICE
%ﬁi .
PFS 100 Orientation to Commercial Foods - ~$43.50 $43.50*%* - 7
3 Sem Hr‘s - (3 contact hrs) Center Campus ‘ o ‘
) PFS 110 Foods and Nutrition - 3 Sem Hrs - $4§$}>0' $65.95 w
* (3 contact hrs) Center/ Campus . . . ‘
PFS 126 Food Service Mathematics and  ~s  « $43.50 ° . $49.95
0fficg Procedures - 3 Sem Hrs - ° =~
. W (3 contact hrs) Centér Campus )
PFS 127 Food Service Account1ng - 3 SemHrs - $43.50 " $64.05
— - {3 cc:ntact hrs) Center Campus. | - o - -
PFS 136 Elementary Kitchen Practice - $78.00 : $96.40
', * 4 Sem Hrs - (6 contact hrs) Center Campus. _ . . ,
- *This amount 1nc1udes tu1t1on, fees, b ooks and supplies. :
v o~ **This amount is an-lnderestimate. At the t1me of printing some . |
.textbooks and/or supply costs were not known. : - - £ :
Q . > . v R .';;: N .o . 15
EMC . * Moo : . ) t e ;"' ,/‘ . ’ . - i
FullTxt rovia c ) , L3 ) . ";i . . ) ) .
. . § . P00 . > . @: I
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COURSE - L TUITION/FEES “TOTAL ESTIMA

PFS 137 Quantity Food Preparation - . -$92.50 $120.30

* 5 Sqm Hrs - (8 contact hrs) Center .

Campus ¢
ﬁ ..

»PFS 340 Food Supervision - 3 Sem Hrs -, $43.50 $58.50
(3 contact hrs) Center Cgmpus . -, o . .
PFS 141 Selection’ and Storage of Food - $43.50 “$57.35 .
3-Sem Hrs - (3 contact-hrs) Center Campus ' '

" PFS 42 Pr1ncﬁp]es of Merchandising and. $29:00, , . $33.50
Service - 2 Sem Hrs - (2 contact hrs) . . \{

~ “Center Campus §
PFS 150 Directed Study - 1 Sem Hr - ‘ $14.50° §14. 50%*
(1 contact hr) Center Campus (. S -
(PHI) PHILOSOPHY hd
- N N4 '
PHI 201 Introduction to Philosophy - : $4330 Center $53.00 —
3 Sem Hrs - (3 contact, hrs) ~$43.50 South  $50.00 - $56.95**
" PHI 210%Introduction to Ethics - 3 Sem Hrs - $43.50 $43.50**
(3 contact hrs) .
PHI 220 Introduction to'Logic - 3 Sem Hrs - $43.50 Center $55.45

(3 contact hrs) ° , .- $43.50 South ~ $55.45 - $60.40

PHOTOGRAPHY - BN .

See AVT, GCA e v
, (PHS) PHYSICAL SCIENCE

PHS 103 Physical.Science 1 - & Sem Hrs o $58.00
(6 contact hrs) South Campus i )
PHS 104 Physical Science II - 4 Sem Hrs - $63:00
é»(G contact hrs)-South Campus .
L i :
. (PHY) PHYSICS N (- S
See also™ATT, TMT b o
PHY 116 The‘Physical Universe - $68.00

4 Sem Hrs - (4 contact hrs.) « . ‘ $68.00

. ’i his amount includes tu1t1on fees, books and

C and/or supply costs yere not known.

$74.50 - $82.95
v o

*k
$6389Q_

Center $81.50
South $85.45

<

supp11es \ ;

**Th'is amount is an underest1mate At the time of printing some textbooks .

» »
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1, e —236-‘-. ‘ * ’ 9 s
Ny ‘ ‘COURSE™ ~  TUITION/FEES  TOTAL ESTIMATED COST*
X * - - i ’ P , a_q; .

- W pUY 117 Microphyeics:- 4 Sem Hrs - © $58.00 Center $68.95 & [ O T
‘ (6 tontact hrs) ~. - $68.00 )South 571 50** A . s
PHY 218 Macrophysics - 4 Sem Hrs - '558.06 Center $58.00** :{ .

(s contact hrs) - TS~ $68.00 Séuth  $87.45 ¢ .
» .. . \:
PHY 219 Ana]ytu;a] Physics - 4°Séem Hrs - $58.00 Center'. $58.00** * .
6 contact hrs) . $8.00 South.  #B.00v ,
" PHYSICAL EDUCATION ' ; , ' &' o :
.—See PED - - . \ . ./ . .
PHYSIOLOGY © . ‘ y . -
S‘ee BIQ : ..
,§1AN04 . g o
ee MUS _ 8 .
& . -
ij T) PARA-LOGAL TECHNOLO - - et ;
. ‘\'\- - 4 :
PLT 200 Michigan Legal System - 2 +$29.00. $38.95 -
w7 Sem Hrs - (2 contact hrs) «South Campus~ . S .
PLT 208 Techmques of”Ltegal Practices and '55‘8'.,00 $58.00%* v
» Procudure 1 - 4 Sem Hrs - (4 contact hrs) . 4 .
South Campus | ' . . " '
. YRR S e o P
PLT 209 Techniques of Legal-Practicg and $58.00... $59.65 - $E7.95%* |
Procedure - 4 Sem Hrs - (4 coitact hrs) ‘ CL ;
. South Cam;ms e R q‘&" . o N -
©opLT 210 Mechanicé of Real Estate Law - g -51}3.50 . $67.00 - ., | :
3 Sem Hrs - (3°contact hrs) South Campus S, : - o .
K v \e S |
PLT 211 Pr1nc1p1es of Family La@ $29.00 } $29.00%* ¢ ¢
2 Sem Hrs - (3 contact hrs) Soutﬁ Campus o - _
PLT 212 Admintstration of Sstates - $29.00, $29.00 . .
- 2 Sem Hrs - ?2 contact hrs) South Campus o .
¥ - . T T
LT 213 Proceedmg Under the. Federal $29.00 %31.75 . B
Bankruptcy Act - 2. Sem Hrs - (2 contact hrs}) . ot
e South Campus , = . - —
“PLT 214 Tasation -in the Office of the " $29.00 , 529.‘005{ ) v
General . Fractitioner - 2 Sem Hrs - . - e,
(2. contact hrs) South Campus . .o . R
PLT 215 Advanced Business Law - 4 Sem firs- # $58.00 $58.00- Coo
-~ (4. contact hrs) South:Campus~ - . .- A
(;FiNS) PRACTICAL NURSINQ . ‘ )
. . 7 *Thic émount*fncludes .tuition, fees, books and supplies. o ',,Aa .
**This amount is art underestimate. At the timg' of "print, some Re
‘ textbooks and/or supply costs were not known 369 . @
-~ ~‘ ' L] s,
%x b .\‘i - - N . . LS
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Y o
. x
- uCOURSEl oo 'TU}TION/FEES TOTAL.ESTIMATED COST*
*ﬁﬁ PNS 15%/Fundamenta]s of Pract1ca1 Nursing - $169.50 $169.50**
N jﬁm(Hrs - 21 coﬁtact hrs) Center Campus ) : o T
¥ PN§ 157 Care of Mothers, Infants, and "$87.00 $99.50%%

“Children - 6 Sem Hrs - (28 contact hrs) .
Center -Campus® )

o ,%'Ns 158 Care of tge Adult Patient - 16 Sem Hrs - $247.00 $247.00%*
(32 contact “hrs) Center Campus . '

N
=1 o

(PPM) POWERPLANT MECHANICS AVTATION MECHANICS)

. See also AFM, APM . .
2
PPM 2]1 Rec1procat1ng Eng1qes I - 3 Sem Hrs - ©$48.50 . $53 50**
(5.5 contact hr$) South:;Campus sy T %5 2 i
PPM 212 Rec1procat1ng Engines I - $48.50 - $53.50**
3 Sem Hrs - (5.5 gontact hrs) South Campus - . -

Instrument System - 2°Sem Hi's -v: .
(3 75° contact hrs}) South _Campus

-

. . ) *Th1s apount includes tu1t1on, fees, books and supp]1es
A T . **This ahount if an ynderestimate. At the t1me of Pr1nt1ng some
N textbooks and/o«»supply costs were not known\

“
) N
~
e N ‘ ’ * . . ' O 4 A
N » » -
ERIC - ca ' s
N . - . . *

- . o

v

.PPM 213 Rec1procat1ng Engines 1i1 = . ~$48.50
3 Sem Hrs - (5.5 contact. hrs) South Campus . .
c = oL e -
$ PPM 214 Lubrication Systems - 3 Sem Hrs - ., $48.50 $53.50**
(4.25 eontact hrs) South Campus ) . .. 0 -
.. PPM 215 Turbine’ Eng1ne§, Ground Operations T $48.50- T $53.60%*-
U and Service - 3 Sem Hrs -~ (5.5 contact hrs) ( L o -
South Campus oo ‘ g
R PPM 232*Ignrt1on éystems - 3 Sem Hrs - : $48.50 o $53.50**
' (5.5 contact hrs) South .Campus . o
PPM 233 Fuel Mete;1ng - 3 Sem Hrs - $48.50 T Pr. $53.50%*
- (4 25 contact hrs) South Campus ) L R
3 ~PPM 234 Cooling, Inductnon and Exhaust 15' . $48.50. . $53.50%*
Systéms - 3 Sem Hrs:- (4.25 contact hrs) _ . " .
South -Campus i ‘ - ; . < T
- . [ ; . ( L ’
PPM 235 Propellers - 3 Sem Hrs < | C o $48.50 + .$53.50**
' -(4.25 contact hrs) South Campus . .. ‘
. _PPM 236 Ehgine Electrical Systems I; - §34.00 $39,00%*
“Fire Protection, - 2 Sem Hrs - (3.75 contatt hrs) ' ~
_~ South Campus ~ : B 5 '
PPM 237 Engine Electrical Systems 11 ﬂr' " $36.000 - * $39.00**

r

)i

| §53.50 - $55.75%*

~




A

Y

"

,‘

t

‘ y
_'; .

T
‘o

~

W

~

w T -3

2

COURSE TUITION/FEES. TOTAL ESTIMATED COST* .
- PPM 238 Tests, Preparat1on and Practice ¢ - $48.50 $52.00%*
éSystems and Components) - 3 Sem Hrs - ‘ - )
4.5 contact hrs) South Campus -
(PRT) PRINTING.TECHNOLOGY /
;- i ) ) . . ' » .
PRT- 100 Graphic Arts Survey - 2 Sem'Hrs - $34.00 . o -$34.00%* .
(4 contact hrs) South Campus ’ I
PRT 106" Letterpress .- 3 Sem Hrs - $43.50 $48.50%% . .
(6. contact hrs) South Campus | ‘
PRT 1167 0ffset Presswork I - 3 Sem Hrs - . $48.50 . $48.50%« . - . 7
(6-contact hrs) South Campus ' ) :
5 3 . , T - )
PRT 117-0ffset Presswork Il - 3 Seim Hrs - $48.50 - $48.50 -
(6 contact-hrs) So%th Campus ’ Lo
PRT 127 Reproduct1on Camera I -+3 Sem Hrs - - $58.50 . f'$58 50 .
"~ (6 contact hrs) Sonth Campus . : o v
“PRT 128 Reproductwn Camera Il - 3 Sem Hrs - $58.50 . $58.50 w
(6 coritact hrs)’ Sopth Campus ' \ %
PRT 138 Pub11catlons Production I -3 Sem Hrs - $48.50 R s48 50%* T
e - ﬁm(6 contact hrs) South Campus. .. . . oL .
PRT 148 Copy Preparat1on I - 3 Sem. Hrs - S4§.50 ) $48.50 /
(6 contact hrs) South Campus R )
. . R
. PRT*207 Letterpress II -3 SemHrs - . $48.50 | $48.50%% <
(6 contact Thirs) South-Campus S '
PRT 218 Offset Presswork 11I - 3 Sem Hrs - $48.50 - $48.50%*
(6. contact hrs) South Campus \ * . .
_ PRT 229 Reproduction Camera III - 3 Sem Hrs - $58.50 $58.50
" (6 -contact hrs) South Campus ) o .
N ) S
PRT 230 Introduct1on to Eg1t1ng &-Publishing - $43.50 $43.50*%* - . -
-+ 3 Sem Hrs - (6, contact hrs) South Campus ‘ - SR -
*PRT 239 Publications Production IT' -. 1$48.50 4 $48.50 -
3 Sem Hrs - (6 contact hrs) South Gampus .- . , . ::
PRT- 249 Copy Prepardtion II - 3.Sem Hrs - - $48.50 -$48.50- - amm
(6 contact hrs).South Campus - : : S R ‘
: ‘ A
*This amount includes tu1t16n, fées, books and supp11es o,
**This amount is an underest1mate At the time of printing gome textbooks
and/or supply costs were not known. . . '
- o8 ¢ B ) . \
S » . . * 371 / ) o
e N A N
. " ‘ .
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COURSE ] - TlLITIQN/FEES TOTAL ESTIMATED €OST*
- (PSC) POLITICAL SCIEﬁQE ' o
~Psc 100 Introduction fo American Politics - $58.00 Center $59.95 - $64.50 .' '
" 4 Sem Hrs - (4 contact hrs) o 458.00 South  $65.95 -- $100.15
PSC 110 Contemporary Political Issues - "'§43.50 Center $43.50%* ‘ -
"3 Sem Hrs - (3 contact hrs) et $43.50 South . $49.45
. . , - - ‘ . - \
7 7 PSC. 120 Governments of the Urban- Area - ., $43.50 $43.50%* . ﬁf
3 Sem Hrs - (3 contact hrs) ~ L Con e,
N 4 ‘ ’ p
PSC 140 Comparative Pélitics -and Government % $43.50 Center $50.45
o ;'3 Sem Hrs - (3 contact hrs) ) $43 50 South « $43,50** .
| PSC.160 International Politics’-" .. §43.50 center 543 8+ .
R .3 Sem Hrs -~(3 contact hrs) " 4 $43.50 South  $59.45 .
(Y : .0 . N
’ " PSC 165 Umted States Foreign Policy = . $43°50 - $43.50%*
# 3 Sem Hrs - (3 contact hrs) A . Cot . A
‘5’ . . - ) . - ‘
' (sy) psvcroLogY, .. T ORI j’\
3 PSY "101 Introductory Psycho]ogy - $58.00 Center $68.95 L
. _ 4 Sem Hrs - (4 contact hrs) ‘ Tyt +$58.00 South ~ $70.95 - *$80.85
e-“ 7 psY 150 Human Sexuality PR - $29.00- . §29.00%% ’
"2 Sem Hrs -~ {2 contact hrs) Co TR \ : - .
SR PSY 216 Psychotogical Statistics -~ . ° .} $43 50 Center $43.50*% - _‘
- 3 Sem Hrs - (3 conthct hrs) . %' ©$43.5Q South §57.45 . )
. PSY.217 Experimental Psychology - ,_ $58.00 sss.oo**'
- 4 Sem Hrs = (4 contact hrs) o ’
’ PSY 221 Child Growth and Deve]opment - $43.50 Center  $60.40 .
~ 3 Sem Hrs - (3 contact-hars) - $43.50 South  $56.45.- $64.40 .,
,‘5,’3’ ‘ ) .t v . .
gﬁ? pSY 222 Psychology of Ado]escence - . -$43.50, $43.50%*
_* .3 Sem Hrs - (3 contact hrs} e o ) -
o " > ’ ‘ ) K © » ! . i
- PSY 230 Psychology of Adjustment - $43.50 Center~ $53.45 .
. 3 SemHrs = (3 contact-hrs) $43.50 South $48.00 - $62. 40
C ~oo o .
PSY .240 Indiustrial Psychology - N ‘-,543i50 S43.5th. 7
3-Sem Hrs - (3 contact hrs’) ¢ v L PR
- PSY- 266350c1a1 Psychalogy - .- ‘ $4W50 Center. $54.45 .~
, ~ 3 SemHrs - (3 contact hrs)s $43.50 South  $43.50**
‘ *Th1s amount incl@des tunt1on, fées books and‘ghpplles ) )
‘ ‘**This amount-is an.unde st1mate At .the time of, pr1nt ome textbooks : ‘
e and/or supply costs were not.knowr, - o - @
» . R Y ‘\' . -~ k) -, i ‘ o _ ' ‘l ‘e ‘
Q e A~ 8 o . ) E I '
ERIC i 872 = e o
7 'f—\y ) Y . . ',9‘* - - . .




kY

N . . . .’3‘ - .
’ - o -240- -, o CTFE oL I
v N t : \ “~ : N
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COURSE ST . . TUITION/FEES TOTAL ESTIMATED COST*
‘ a o" ) 3 ¢ ‘ .. »
RADID & TV BRGADCASTING/REPAIR & o e
- Sge AVT, EST, SPH. , - ’ - T
(RDG) READING = - ) o
( \ R . ‘ RN ° « ;
RDG Q05 Preparatory Reading & Study « $43.50 Centpr  $54.05 S0, s
Sk111s -3 Sem Hrs - (3 contact hrs) ,$43.50 South . $43.50**
RDG 100 EFFiciont Reading-and Study - . ' =) - e
“Skills - 2 or 4 Sem Hrs#- '(2-4 contact hrs) . $29.00 Center- $39.55(2 Sem Hrs),
LN $58.00 Center _ $68.55(4 Sem Hrs)
ts L o §29.00 South  $29700%*(2 Sem Hrs)
, _ - T N . $58.00 South  $58.00%*(4 Sem Hrs)
RDG 111, Deve]opmenta] Reading & Study $43.50 Center  $53.45 :, /‘
Skills - 3 Sem Hrs - (3 contact, hrs) . $43.50 South  $43.50%*.- -/ -
" (REC) RECREATIQN.LEADERSHIP = "+ - .. '
" REC 106 Introduction to Recreation - $43.50 fosses . (0
» .3 Sem Hrs - (3 contact hrs) -Center Campus : L v
REC 117 Organization and Operation of 4 $58.00 .+ $75.00 R
Recreatich Services - 4 Sem Hrs. - = = = : N T
(4 contact hrs) Center Campus ~ e
“s REC 126 Arts and Crafts - 2 Sem Hrs - ' $34.00 . $41.95 ‘t, )
-3 contact -hrs) Center. Campus - a—— : @ ¢
REC 127 Musical and Rhythmic Activities - © $34.00. - $39.00° - ~ Vo
2 Sem Hrs - (3 contact hrs) Center Campus - : . }
REC 218 Group Leadership - 3.5em Ms - $43.50 7 s51.45 <0, - . B
(3 contact hrs) Center Campus -, o " - . : .
REC 219 Recreation Centers and Playgrounds  $43.50 . . - $58.50 = .
3 Se Hrs - (3 gontact hrs) Center Campus rE ‘ T ' ' _
o m ( p r ’- ' ' . l\/ .
REC g0 Recreation for Special P t1ons - -$43.50 $55.45 .
3 Sem Hrs - (3 contact hrs) Cen Campus - o L -
REC 246 Recreat fon Field Work ~ = : $63.00 363.00%% N\
4 Sem Hrs”~ (8 contact hrs) Center Campu . . ;
REC 247 Recreat1on Field Work I1 - *-.. + $58.00 ’558.00**’J,( ) "
4 Sem Hrs < (8 contact hrs) Center Campus . oL . . - |
L0 n\ x ‘ -~ & ’ . ~ . -~ ! ‘ 1 . }“
-~ . : *Th1s amount includes tuition, fees,gbooks and supp[;es SR j
**This amount is ap Underéstimate. .At the ‘time-of pr1nt1ng some .’ v
textbooks and/or suppty costs were not known. ° " |
* : ) ' i 1‘: N / I ,\ ™
/ \ '373 ' . o , ) . .
3 ) ~ ~ E o ‘ 4
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- COURSE - *+ - LT TUITION/FEES *+ 'TOTAL ESTIMATED. COST*
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T RERRIGERATION b T YL e
. See ATR, CCT . o . . ." L ‘- s’:
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.—‘———RELIGI.QN . ‘-:‘ “ ’ “-" :-{-A‘ - ‘ .-- ' N . ! -/‘ ' . ' > . .
SeeHoM G oo e C L e

.4 3 oo g - .- ¢ . .
oo RENDERING™ " R ‘- o
s J"vseq GCA L CT IR v o o ’ -\«
1 {RES) . REAL ESTATE - . S S N
. - .y . ] 4‘ , 9 ) . * .
. .+ RES 171 Rea1 Estate pmncuﬂes (GRI 1), - "z $43.50 7 $69.35-§77.35 7
3‘“(3. contaét "hrs,) Center campus ¥ VA PP

LS

-

~RES ‘121 Res1dent1a1 Bu' din Constructwn - _’ ""«.$43,5Q .357.795 ) )
3 Sem Hrs - (3- cnn.tact hrs{-Center Campus RS |

\:"- i .2 . - : o . " s
~. RES 231 Rea'l Esitate Appraisa) - 3 Sem Hrs. = ~. $43:50 . 13’61.'95,4%&.”, W
(3 contact hrs}-Center Campus Lo e e e T »
e FAE ;-,' & ~ T . R
\(RES 232 Rea'l Estate IT (GRI- N) - T .$43.50 - . -$43.50%*
3. Sem Hrs - (?p contact hrs) Center Campus I . )

. .
RS RES 241 Real Estate Fmance = 3 Sem Hrs’ z . '$43.50% . - 857.45 ’.
(3 cont»act ﬁﬁ‘é) Cen,tér Campus A .

e \RES 25} Real” eate Liv - 4. Sem Hrs-— =T "'éss:oo..f C§7,00 -

(4 'conIact hrs) Cent.er Campus o e BRPTEE e ’ .
/R‘ETAILING U S S
- See MKE S Y e e e e S s e T e ® '

. * -
- -

> - (asp) RESPlRATORY mswv s R }

RSP 105 Iptroduttwn to Resmratéry U s48.60° 0 - $84.90 -
Thérapy - 3 Sem Hrs - (4 eoprtact hrs) LT o - -
Center Canpus AR e S Tl '

\ ‘ - . - . " , . . . "'._ s
.. RSP 116 Narsing_ Arts’ for Respwatory '; - $83.50. - , $64,00 . . . . E

* - Therapy ~ 3 Sem Hrs' - (3 contact"hxs) i P !

Center Campus- . = .- S L ) .o :

‘_ -

L)

1
8]
v

i 4w
)

f‘RSP 117 Resmratory Therapy Ptocedures - ,“_ 397 00 R $97 (00%* / °
Sem Hrss < (8: contact hrs) Center Campus .. . e - s :

.

RSP 118 Apphed Respwatory 1herapy IR : (543 50' - $83.50%*

t "3 Sem Hrs- < (3 contact hrs) (enter Ca us S e
- ( 0 ) C ts mp R RSP -
N A ’ ~ . . v ‘. " T - ' 4
. T ‘ *Tms amqunt. mc\(ludes tu1t.1on, fees B@oks and supphes T T
S e **Th1s amount is®an underestmate i At tﬂre t1me of printing some* o

Do textbooks and/or supply costs were not. knogw,?

y
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(3 gontact hrs) Center Camgus . w€

v .

**This amount is an underestimate.
textbooks and/er supply costs were not krﬁwn

*This adunt includes tuition, fees, bdoks. and supphes
At tfhe time of.printing some

: . '3 ' v ‘ - \. 4 ; —_
: COURSE ' ‘ TUITION/FEES, ™ - TOTAL ESTIMATED COST*
. ’ ) RSP 126 Clinical Practice = 6 Sem Hrs - $87.00 $87.00** . ¢
. (40 ceﬁ%act hrs) Center, Campus . fﬂ -
g4 FSP 227 Clinical Practicé - 4.Sem hrs - *$63,00 $63 .00
(20 contact ,hrs)-Center Campus ' : ~ L
- RSP 228'C1}n1fa1 ‘Practice -4 Sem Hrs - "‘:? %63.00 $63.0Q**
: (20 contagt hrs) Center Campus - ' i .
2" RSP.230 Department Adm1ﬁ1strat?on ahg $43.50 $69.50 -
‘ © :Qrganization - 3 Sem Hrs - 3 contact hrs) T -
Center Campus : 1,‘4\5‘g1~,“' ‘
. - - - . R ,?:, . . i ‘-,» 6, . - _
' RSP 240 Respiratory Therapy “Semirar - $29-00 $29.00** o
5 2 SEm Hrs - (2 contact hrs) Center’ Campus :
o SALESHANSRIP VL S ) R
- S v, N _:
BRI
s o - .
SCIENCE HAL o .
See gr s10," CHY, el HsC, PHS, PHY o SULT ]
e SECRETARIAL STUDIES ) 1 i ’~x§: ‘ _ '
See BCO BMA OFF, SHB, IYP v T
T ggﬂp) SHORTHAND B e Sm
' SHB 1g6 Beginning, Shorthand - 3 Sem Hrs - - .343.50 Cedter  $62.60
© (3 contact hrs) : gﬁ $43.50 South  $55.60. .
- . <;;, i . .
. d\SHD 127 Intermed1a2§ Shorthand -3 Sem\Hrs . $43.50 Center $56.40 '
. - (3 contact .hrs) . . S4§.§0 South $53.35 - $56.30
o SHD 228, Shorthand Transcrwot1on -3 Sem Hrs - $43.50 Center  $57°.95 '_, _1.; e
» ~* (3 contact frs) - ) " ’ ’543.50 South )$59.85 ’ R
SHD 229 Shorthand Speed Bu1]d1ng - 3 SemHrs - "%43.50 Center . $56.85%, o
(3 ‘contact hrsf * 43.50 South '$56. 85 ¥
- 'SHD 248 %gd1ca1 Shorthand - 3 Sem Hrs - 43.50 Center $43.50%*
(3 contact hrs) Center Campus : ) ‘ A . .
. . . ", *
. SHD 266 Legal Shorthand/Transcr1pt1on - e $43.50 - $57.90
5 * 3. Sem Hres - (3 comtact hrs) South Camp,s - .
. (SLP) SECURITY & LOSS PREVENTION i _ . ) -
ST . N > ' _— ' - e °.
RN sLp I}O‘Introduct1on to. Secur1ty -3 Sem Hbs\ - - $43.50 - $56.45 . . - e

»
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COURSE . ) : - .

N *

$54.

$43.

1843,

851
543

TOTAL ESTIMATED

$66.50
3

" $50.45 ”

%
3

45

r

$43.

-

$58.

50**
{

43.50Q%* <

dx
5Q**

348
S43

s4§ 50 .
$57"40

P

b}
45"
.do *

.5Q**
Go*#

$53

$51.

$43. 50**

$43° 50**
$43 50**

.

s

[ B —

o . ‘TUITION/FEES
- L4 ¢
SLP 111 Introduction to Industrial s . %4350 °
Safety - 3 Sem Hrs - (3 contact hrs) : ’
_ “Center ‘Campus S :
. Voo o . ‘ ’
" SLP 113 Industrial Fire’Brotection - $43.50
(/ * 3 Sem Hrs - (3 contact hrs) Center Campus o
SLP 121, Pr?nd1p1es af*Loss Prevengbpn -7 -‘$43.50
*3 Sem Hrs -3 contact hrs) Center Campus 5" ~ i
. VIR . ’ Uov \
SLP. 132 omparative Secur1ty Systems - .$43.50
3 Sem Hr§ - (3 contact‘hrs) Center Campus
SLP 140 Secur1ty Administration -3 Sem Hrs - $43.50 .
(3 contact hr&) Center Campus .
SLP 250-Criminal, foivil & Adningstrative L&ﬁﬁ 144350 ¢
- in Security Adm1n1 tration - 3 Sem Hrs - - . \ fa
(3 contact hrs) Ce ter; Campus .7 fn, SRS B
" SLP 260 Directed Studies - 3 Sem Hrs: - "$43.50 |
o (3 contact hrs) <Cénter. Campus v Ge .o
(S0C) SOCIOLOGY o - > o
o S0C 100§Pr1ﬂc101es ‘of . Soc1o]ogy - 3 Sem Hrs = $43.50 Eenter
. & contact hrs} " $43750 South .
B « ) }P
i ,/”~OC 1J0 Modern Social Problems "+ 3 Sem Hrs & . 1$43.50 Center
(3'cqntact hrs) S43.50 South -
> .
S0C 245 Marr1agei& the Family - 8 Sem Hrs N ~S43;50 Centen
.- (3 contact hrs) . , 3 $43.50 South
. (SPH) SPEECH '
. SPH 106 .Speech Commun1cat1on - 3 Sem Hrs = 343.50‘Center‘
s ’ (3 contact hr's) . . . §43.50 South
- Y "
SPH for Adyanced~Pub}ic Soeaking - -$43.50 Center
3 Sem Hrs - (3. contact hrs). " $43.50 South
¥ L . SPH 110 fnterpersgﬁal Communication - o+ $43.50 Lenter
, - 3 Sem Hrs - (3 contact hrs) _w‘,343.50 §outh)

. SPH 120 Group D1scuss1on & Leadersh1p -, s $43.50 Center-
~ . 3.Sem Hrs - (3 contact hrs) . K $43.50 South
o ey ; ) ; : X S
o . ’ . ‘;-' R ‘ k‘ ' ; . .

*This amount 1nc1udes tu1t1on, fees books and supplies.
. **This amoypt. is°an underestimate. . At the. t1me of printing some,
s textbooks and/or suppiy gosts were not' known.,

53.507- 360140

$51.00 - sss 95 -+
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COURSE » . -« . ' . o TUITION/FEES  TOTAL ESTIMATED COST*.
‘ '_SPH 130 Voice & Spéech Improvement - > . " $43.50 Cenfar $43,50%* :
C ..3 Sem Hrs™ - (3 contact hrs) J . - a$43.50 South‘)$55 30 ] I
. ' . . -4 .. ' [ N . . s -
’ . SPH 146| Radio & TeTevision Broadcasting - $43.50 Center $43.50** o
.3.58m Hes - (3, coﬂtact hrs). - . --$43.907South  $56145 A
SPH 147 Breadcasting Productwn - 3 Sem Hrs -—3%43.5 ,Centér‘ $43 :50** T
. (3 coﬁ'tact hrs) /243. ‘South  $56.45%x< . . ' 7
' - N - 4 . , . ' A . ’
SPH 215 Qra] I&mter‘pretatmn of L1terature —+ = $43.50 Center $53.4S
~-3*Sem-Hrs--(3 contact hrs.) . /.j’ $43.50 South  $43.50%* ¢ v
. *'» ’ . ¢
o/ . SPH 250 Argumentatmn & Debate - 3Sem Hrs - " .$43.50.Center $43,50**
. (3 contact hrs) . A . $43.50 SoutH  $43.50%* . ., - |
SPH -257 IntercoHeg1ate Debate - 1 Sem Hr - $14.50 Center $14.50**,\’ LT
- (1 contact hr) - ‘ , $14.50 South $14.50** - :
(SPN) SPANISH - -, -, U N
SPANISH-CULTWRE .7 i - B
- ’ - . » . o : * .
R " SPN 105'Survey f Spanish Culture S * $43.50 & $48.70 .
. 3 Sen Hrs: - (3 ccmtact hrs) South- Campus. PR S o
] SPANISH LANGUAGE e T :
. SPN 110 Spanish for Travelers - 2 Sem rs- - T $29.00 7 §29.0%% |
/., . (2 contact hrs) South Campys ° - - * o
. ﬁ SPN 126 E]rﬁentary $panish - 4 Sqn Hgs - - $58.00 . $74.90 . 3
- {5 contac hrs) South Campus . . S : . )‘
T : W )
: SPN 127 Elem ntary Spanish-- 4 Sem Hrs - ~ $58.00 . $58.00
(5 contact hr él ‘South Campus 3. e / ) .
SPN. 236 Intérmediate Spanish - 4 Sem Brs - - $58.00 f -, $74.20 T
s . (5 contact hrs) South _Canpus , S . .
. . .. . ~ . . . f‘ /- . 3
- Py 237 Intermediate Spamsh -"4. Sem Hrs - ™ $58.00 ° . $58.90** |
. (5 contact hrs) South,Campus. , VA ; .
LSSC) SOCIAL SCIENCE -, | PO ﬁ g o
¢ ’ .. , B
. 557118 Sogial Science - % Sem Hrs - $58.00 Sduth $58.00 - $62.95-
» (4 contact h ) S S e -7
.k ssC 119’ Social Sc1ence =4 Sen Hrs -. 7.~ $58.00 South = $65.95 - $70,90 -
S (4 c”ontact hrs ) o T vy R _
e s s L e ‘
‘ . oo % This amount includes:’ tu1t1on, fees aoks and supphes : -
T **This amount is,an underestlmate At the time of pr1nt1ng~ some t xtbog
l ' and/or supply costs were fiot known, . <
' (€ . -~ . L ‘. ~ . = .
Ful ’ - ~/ . \.. , . " " . &

33




3 contact, hys). South Campus

3 r ’

- *This amount includes tu1tion, fees, bookS“and supplies.
. **This amount is”an underestimate.. At the time of print
' and/or sUpp'ly costs were- not known. - ‘ D

$52,35%*

) , “ - © 0 .205- :
« ’ ® e :
GOURSE L. © TUITION/FEES * TOTAL ESTIMATED COST*
* SSC 121 Man & Society - 4 Sem Hr/ "> . $58.00 Center * -$59.95 - $65.95 .
. (4 contact hrs) _ . © $58.00 South  $58. 00**
SSC J22 The Amer1can System -4 Sem Hr§ - - $58.00 ‘Center - $99,95 - $64 50 - -
- (4 contact hrs)". < $58.00 South $58 00** ‘
., SSC 221 Eastern Europe & Its Heritage - - $58.00 Center $58.00,
4 Sem Hrs - (4.contact hrs) $58.00 South,  $47.25 -
SSC 222 Eastern Europe in the Modern World - $58.00 Center  $58.00%* - «
. 4 Sem Hrs - (3 contact hrs) = = - $58.00 South $58.00** < .
. SSC 280 In Perspective‘~‘1-4g5em Hrs - .$14.50°- §58.00 Center $14.50-$58.00%*
(1 4 contact hrs} e 314 50 - $58.00 South $14.50-$58.00%*
‘s e -t .
SSC 281 Soc1a] Sc1ence Honors Course - $43 50 Center -$43,50%*
3 Sem Hrs - (2 contact hrs) . $43.50 South $43.50% . o
SSC 282 Seminar: A Inqu1ry into tﬂe Future - $58.00 Center f%SAOO** 'ﬁ”
‘4 Sem Hrs - (4 ﬁgjfact hrs) _ . ’/¥$58.00 South  '$58. 00** i :
~ SSC- 283 Communi ty! Thyolvement - 3 6 Sem Hr§ - - -$43.50-$87.00 Center  $43.50-$87. 00**
(96 249 contact hrs . $43.50-$87.0n South $43.50- $87 00.
' SSC 290 Directed Sty L; 3 Sgn Hrs - ) $43.50 Center $43.50%*< *
. ‘ (3 contact hrs .  $43.50 South  $43.50**
2 STATISTICS Y ‘ ’
. See MIH, PSY ’ ' . .
. . “ . N . b ~
\ " uuLINDUSTRIAL SUPERVISION & MANAGEMENT: S
. SOM 100 Industrial ‘Organization -&em Hrs -7 $43.50 . ¢ ° $60.00 -
(3 contact hrs) South Campus i g
SUM 170 Manufactur1ng Supervision‘é 3 Sem Hrs - $43.50 $59;25 A 4
(3 contact “hrs) South Campus ‘ -
'SU 11y Industrial Relations ;.3 eni Hrs - $43.50. ' $58.00
-on act hrs) South Campus § : ' e )
SUM 126 Process Engifieeridlg - 3 Sem Hrs - ' $43,50 $62.45
(3 contact hrs) South Campus , ~ K . .
; M 140 Industrial Safety - 3 Sem Hrs = '  $43.50 ’

1ng some textbooks




‘ ‘2 6’. '
i ) - i . : . - ' .ﬁ\;’.‘ ‘u ™)
. COURSE N ' ’ ' . TUITION/FEES . TOTAL ESTIMATED COST*
. . ' P 3 ( T " N
‘ " SUM 221 Quality Planning & Ana1y$1s . s4g.so \ $62.00
N 3 Sem Hrs - (3 contact hrs) South Campus » : Cs s
T “SUM 227 Product Estimating & Cost * . $29.00 = - . $38.65
- Determinations - 2 Sem Hrs (2 contact hrs) _ . \
_ South Campus LN AR .
© SUM 230-gritical Path Method'of Planning- , ~ $29.00- $34,95
2 Sem - (2-contact hrs) South Campus _. Lo ’
« . 'SUM 231 Traff1c“ggnagement - a»Sen Hrs - $29.00 . '$50.50 E
8 N 4 contact hrs, uth Campus | '
: S ‘ -~ . e
(SUR) SURVEYING TECHNOLOGY LN ., Ca e
. "'SUR 110 Elémentary Surveying - 3 Sem Hrs .~ -  $48050 . ' .$64.50 -
, . . (5 contact 'hrs) South Campus - . AU - .-
. * . ned t- . ‘ } . - ?‘
. . <SUR 220 Route Surveying = 3 Sem Hrs - " '$48.50 :, - $64.50
o + {5 cgntact hrs) South Cdmpus S " . . N
‘, d 'l - . 4 k : . ) A ’ i '-‘ \ ‘
/7777 SUR 230 Land Surveying - 3 Sem Hrs - . - '$48.50 - ' ..  $64.50%** . ° .
I (5 contact hrs) South Campus - ,':“T""T"*j‘: N T
. SUR 240 Theory of Surveying - 3 Sem Hrs—=———- $43,50 . . $59.50%* .
* (3 con:act hrs) South Campus v - LA :
' ’; . 1SUR 294 Advanced Survey1ng -3 5em Hrs -« + $48,50 | "' - $48.50. o
NN (5 contact -hrs) South Campus. © SR _ - - . e
K ) TYPESETTING & COPY PREPARATION D4 L _ -
B " TCP 155 ntroduction to Pr1nt1ng Processes - $43.Sd, L 843.50%* |
. +3 Sem Rrs - (6 contact hrs) South Campus‘ . - ,
N _ TCP 156_Lopy Pre aration Workshop I - 3. Seri Hrs $43:50 » _ $43:50**2 o
. ) - (6 contact hrs South;Campus I ' o " S
P ): TCP 157 Camera Ready Art I - 3 Sem Hrs - | 3$43.56,€ $43 LA
(6 contact hrs), South Campus : ' ' K ‘WU .
f - ° . 4 . - N . "
TCP 158 Copy Preparation Workshop IJ - - . © $43.50 . b $43.50%
3 Sem Hrs - (6 contact hrs) South Campus - . .
e P . .
TCP:.159 Camera Ready Art, II -3 Sem Hrs - : $43.50 . ~ $43.50%* -
(6 contact® hrs) South Campus Y - o .
* . ., L] v - t ! .
X TELEVISION BROADCASTING/REPAIR e T -
‘See AVT, EST, SHP o y , ( 4
o (TIC) TECHNICAL - INDUSTRIAL COOPERATIVE EoucATrON o :
P S
[ N .

) “Th1s amount includes tu1t1on, fees, boOks and- supp11es
**This amount is an underesfimate At the' time of printﬁng some textbooks - .-
and/or supply costs were not known, o R St

= LT M3y’ ST L
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TUITION/FEES TOTAL ESTIMATED- COST*

. .

- TIC 270 Industma] Coope«ratwe Education - $43,50/$87.00° 355.6?)/$93.10
3 or 6 Sem Hrs™= (4 contact hrs) : , . .
. South ‘Campus
(TMT) TECHNJCAL MATH ‘ '
. TMT 106 hmca] Mathematms 1 74 Sem Hrs - $58.00 $68.95 -
o (84 contac hrs) South Campus C o
TMT 107%.Jechnical Mathematics I - 3 Sem Hrs - . $43.50 $57.45 '
-... ~ *(3 cgntac hrs) South Campus’ . . . : A
’ TMT 116 Electro Mathematics I - 4 Sem Hrs -+ $58.00 ‘s70.05 @&
(4 contdc hrs) South Campus ’J C, " ‘o '
‘ L ‘"
" TNT 117 Electro Mathematics\IT - 4 Sem Hrs -~ -$58.00, $58.00 ’
(4 contact hrs) South Campus . y
‘ﬁT 120 Techn1ca1 Phys1cs .- 4 .5em Hrs - $58.00 $73.50
" 4 contact hrs) South Campus
. TOOL DRAFTING/DESTGN ‘ e L
- See ATD -EDT . N \
(TYEQ TYPENRITL__ . PR . ,
" Yp 116 Beginning Typewriting -3, Ser Hirs - . . $43.50 Lenter- $57.40
(3 contaof hrs) .® - $43.50 South - $50:70
*TYP 117 Intermed1ate Typewmtmg- 3 Sem Hrs . .$43.50 Center $56.75
- (3 contddy hrs) /$43.50 South  $50.70 - 5%4 10%% -
‘.r LTV 218 Wiivanced Typewm ting - 3 Sem Hrs -~ _$43.50 Center‘ $51. 50 . -
t';s‘, (3 ntact hrs). , . . $43.50 South $51.15 *
. - ﬁ:. ' ’ . . v - ' .
“rr TJP 19 utomat1c TypewFiting Systems - $48.50_Center '$48.50%* _
;e "’"3 Sem rs - (3 contact hrs) . - $48.50 South » $48.50%% .
.“:.,.3,.’ ey - e
"fix‘iﬁzz 7 Lega] Typewmr‘mg\» 3' Sem Hrs - _.° $43750 ~ $70. 30
_ 3 _.ntact hrs) South, Camp,ys 4 o -
: T . ¥ o
vtvnmmmvwmmam L S, . )
- < s . N -
\ VE-T 'ﬂO Vetem»nary Techn1c1an 1 -.4 Sem Hrs - $68.00 $68.00** ~
55; £Qntact hrs) Center Campus / , . S o -
T VET 121 Veterigary Technician 11 ¢4 s rs - $58.00 $58.00%% g
{5 contact lirs-Centér Campus ) o S .
. #_, ” \ \ . / eoen . C\' . 3
. VmwrsTTTTWRis amount inc)udes tuition, fees, books and sUpphes : 0'
a . **Th1s amount is an underest)mate ’At the time of - pmntmg some textbo <
. and/or supply costs were not known Y- - et
P e LR — e T - - x )
" She ' : . N ~ * : \. A
. T S N 3,00 an " i m




‘( ,

e . i i .
"COURSE ' . : ~ ‘ TUITION/FEES  TOTAL ESTIMATED COST
- LT ‘. - " 4 3
ke - VET- 136 Veterinary Internship I - 8 Sem $116,00 '~ $116.Q0** _
. Hrs = (40 contact hrs) Center Campus n \ ) _ i
L VET 237 Internship'- 4 Sem Hrs - (1 - = - $58:00 .,  $58.00%* )
; contact hrs) Center Campus . . ) ‘ P 4
. . L ] . . . . '
. VET 240 Animal Jéchno]ogy' -8 Sem Hrs - © $53.50 $53.50** .
(3 contact hre) Center Campus ) . o ; ﬂé
s VET 250 Pharmacology - 3 Seri Hrs - ' ($43.50° T $43.50% ‘
(3 contact hrs) Center Campus c " ' ' o
. « VET 260 Vete?mary.Techmu%n I - S £ - $43.50 E $43.50** e e
o 4 3 Sem Hrs (4 contact hrs) Center Campus - ) P ,
e s
(wET ‘wmnﬁ@;\mumoev 0 . L e § .
- X ) - R TR ‘ o %
. S, e/ a]SO ATN F . £ @ - \‘ . . ‘%ﬁ"‘_ ~ . ! ; %g. )
. . . » ‘S‘S:
, . QQE{\D16 Gas/ﬁ§1d1ng I - 3 _Sem Hrs = - - N §58.50 -, $63.10° ° Eg
L. '(4 contact «hrs) South Campus’\ e T ‘ p o o
‘e . ’ , . . . \‘,‘\‘ -
, . , WET 126 AC-DC Arc We1d1ng I -3 Sem Hrs ~ " $58.50; -4 $77.5Q P
.~ ~§§ contact _hrs) South Campus . _“;:,_E%‘. ¢4 N i ]
/ . . . - ,N . .
e %Q ) WET 128 Gas Welding IT --3 Sem Hrs - $58.50 $58.50 .
- ~(4 contact hrs) South Campug A LN ’ RN >
o ,MET 129 AC-D€ Arc Melding T1 - 3 Sem Hrs - | ) T gsBs0 T
(4 contact hrs) Sout Campu}g ; ’ ] _ ¥
WET 136 Gas Tungsten Arc: Welding T"- 3° $64.45 g
) Sem Hrs - (4 contact hrs) South Campus ‘
. "\ X P i?
- WET 237 Gas Tungsten Arc We1d1ng II - , $58.50 “
.3 Sem Hrs - (4 contact hrs) South Campus 4 . fj

f

.~

$73.50

. WET, 238 Pipe we1d1ng - 3 Sem Hrs - .’_
e (8 contact hrs) South €ampus ’ ' _
. WET 240 Maintenance Welding - 3 Sem Hrs - s'ssts'o " $58.50"

(4 contact*hrs) South Campus

: WET 242 Tool & Die Ne1d1ng - 3 Sem Hrs - }58 50 ’ $58.50. éj
b contact hrs) Seuth Campus.. o L4 _
. b | .
- JWET 258 we1dmg Metahurgy I - 2 Sent Hrs - $29 oo . $42.00
7 (2 contact hrs) South Campus . o e » ;
" WET 259.Welding Metallurgy TI -12 Sem Hrd - ~  $29.00 $44.00 .
(2 contact hrs)’fouth Campus v _ L
- ' {

C.zo006y ¢, . <
Gee BIO. e S D T

. : . Ntage

*¥h1s amount 1nc1ude§ tu1t1on, fees, books and supp11es

t t
- q“nnIhisngmgugpr;sngr Engsxestimagfc)‘At the time of printing some extboo}s
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. o ACADEMIC CALENDAR

s

- o. ASSOCIATE DEGREE PROGRAM- _ A program of. instruction usually

y‘-

Ly
~
T

é

N "

-

T~ libef

. PARTV " '
/| ACGLOSSARY OF FREQUENTLY USED WORDS

Refers to the method of dividing °
the -academic year. At Macomb County Community College there are
two academic calendars: the Division of Applied Technology _ - *
“’(Eﬁpren ice and related instrqction) has a calendar of three
fifteen week terms (called trimesters) while the rest of the college
used two sixteen week semeSters and a ten week summer session. .

s
S .

two' or more years in length, designed to prepare a student -for
;  trangsfer.to a four-year college.-or university, -employment or to

general area. In‘addition to-sfecialized coursework where appro- * :

priate,~all associate degree programs require instruction in N

ﬁ%%arts/genera] educatior. Satisfactory completion of ‘re~

~ quirements is:recogqized by the awarding of an as§otiate degree.
L S . w :

@ CERTIFICATE PROGRAM ° o program of instruction less ithan_,
[ 9

two years in length, designed to prepare a student for immediate! 7
employment or,to, develop or upgrade skills and knowledge in-a
specialized area. Completion_of requirements is recognized by

. the -awarding of a certificate by the college. Vo -
LN ¥ / , = oo

z .
e ia B 7

.o CONTACT HOUR (CONT. HR.) The number of c]oﬁk hours a
- particular c[dss is in _session each week. ‘-

A o

‘e COREZLQURSES . . :

subject areas which have beeh designated.as required for a specific
s.cértificate or associate degreg. : - i

.

o ELECTIVE _ . o , A course-or gouﬁ%eﬁ selected at the
option of -the student and applicable to the total number of cOurses -
needed tg complete a particular certificate or degree. B oF

i ~

~ o FORSONE INCOME = - See pp. 35°37 -

- ' \ . o ' ) .':9 °C.
o, FULL-TIME T " At Macomb County Cemmuntty-Co}lege,

I
P
s

;3

NS GENERAL EDUCATION

’

< .

_.refers to a student who has enno]]edgﬁor'eﬂa55e% totalling 42 or
mgre semester hours,bf credits ° ' '“.;§¢ . -
© : N L, . @:7 S8 . e b . A

B v , - . .
LI . .. BT '
.

;- Refers to courses not concerned -
with depth and breadth of coverage within a single discipline.. -
Rather their objective is to pr2§E§2?represgntative ideas -and-

. L7, 4 . -
; ) Ve
.

X . . - . s "
’ " N

14

‘pr&éide§§ki1] devélopment and *knowledge in either a specialized or ™ ;4 4.

. A group of courses in.certaii’ S

. .
2 he "
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. distinctive forms of information. Consequéntly, -such couyses.
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| CLEARINGHOU
# " JUNIOR COLLEGES
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o SEMESTER HOUR-(SEM HR)~ -~ | - Sométimes' referrd@® to a3 eredit R

"o GRADE: POINT. AVERAGE (G.P.A.) .’ This refers to a :é’

Py

Y+ . .e *PART-TIME .- "/t . At Macbmb CouRty Community Cpllegd, o -

N\_-up+b less than 12 se esté;&rs’ of credit. . 7 - _,,L ,

[

. . . - -’ v I I
. N - i . P
. .
. = L v .. -250- . '
* o i N . N he Al
- .
-t . Coe e
v T. . o
’ . R
"
.

methods of ‘inquiry found within a cluster of disciplines. . The T )
principal methods.of inquiry used in-different disciplines are T .
displayed in-a manner that will allow students to be able togcon- = - .
trast as well as identify the commgnality betwéen. vartous igzis and -7

methods.of inquiry foupd in various disciplines. Examples of ) . <
general educatiom courses are social s¢ience, natural science, .

and humanities.’ ", . L : o P

- . - -
- ¢ 7, ‘. " ) . . .:- FY ) . - °"
L7 . - . - = N
> e . K e
- a “ € . '-a: . 3 N

] tem 3%.determin- PR RN
ing. a student's academic standing in the college. [rade pgint aver- ...*
age is found by multiplying the number of credit hours (seméster = _° ]
hdurs) of a course by the point value of the gnadelrgcéiveq and then - .
dividing the sum of the product by the number of cyedit hours. Point’.

. values_for grades at the college are as follows? A.* 4,points; - - .
© B = 3.points;sC = 2 points; D = 1 point; E = 0 -points. €§~E p Co

. B s, . PPN ¢

o LIBERAL ARTS - ' | Refers to coutrses concerhed.with .

© Fundamental disciplines-or bodies of knowledge that are’pure and® - .:°‘;

employ ideds, information:and methods of inquiry that areifound - .
fwithin the discipline being stddied. ExampTes”of 1iberalog£§§ o
courses are psychology, chemistry and literature. < "3 %% .o, :
o OCCUPATIQNAL EDUCATION - At Macomb.County! oLyUhiéy Co]legé,)
this refers‘fﬁ?ﬁﬁstructionaiﬁprograms*desfgnedﬁt§~te.1nvpé9g1e”‘ i,
~ for immediate employment after leaving the college. These programs s
include Alijed Health, Applied Technology, Business, Industrial tow
Technglody, and Public Service.,” o, s o o N

€y - * .
L b . c .

w? ! P
[ -2,

T

®
-
k]

L . e LE Co )
.-GPEN DOOR . . 02 “AtiMacShb County Lommunity College:,

this refers to the pd]icgaof accepting’ for. admission to the. coTlege

all students’who. can benefit from higher -educstion. Although g
. thére dre no gené¥al entrdnciiiéquiréments to the college, -students "é

. are’ required to meet. specifi®triteria for admis$ion to certain
. programs. ' s . L ot
2 ° . 1 i o < ¥ 4 '

l‘{ v - P °A‘,

.
Y ' b
L

this' refers’ to p-§tud;gﬁﬂupb has’ enrolled, for classet’ which.add -

A ¢ -
N -

o PROGRAM - s - Sametimes ca]feg-é curritulum, it
is a group of required or elective courses leading to a certificate, R
degree; or a particular educational goal. . . . [

. \ ) ; N N

v hour", it is” the number of credits a student earns in a’'given course ' |
by completing it with a passingegrade.- At Macomb ,County -Community -~ ;

College, at least 62 sémester hours of €redit are-required 'to earn w . e
an associate degree. ) ’ - T o,

° - -
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