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The. confe:ence reported on in this document addressed -
two specific questions: Since 1968, vhen the Kerner Reéport made
reconnendatdons to the media about the elplcylent of minorities and
about the news #overage of minorities, how far have the rews media .

"- organizations come in bridging the communications gap between the .
+ :media and minorities? In what directicps do the media, and minorities”
vorking in the media, appear to be headed in the next decade? Three
panels provide a framework for discussing those-questicis: the first
g pagel discnssed‘education, training, and employsent of minority R
. journalists; the ﬁecond panel examined methods. afd trends.in ainority
neys verage; and tke third panel explcred the pxofessionalx
o expectations, experiences, and attitudes of black repcrters ahd uhite
editors. The gemeral concensus of the panel discussions was, that "the . }
mote things change, the more things stay the sele"'altq_ggh sore
blacksg and othe:.linorities have been,educat and esployed in~ .
'jdnrnal;sl, the frustrations and inegnzties that existed shen the '
< Kernedlneport wvas first published exist today, ten years ‘later, .AD.
. appendix cqptains sminority journalisa student enrollment and
elploylent data. (RL) ~ , o .
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The Howard R. Marsh Center for the Study of Joumalistic Perfor-
mance,of The, University of Mlchigon is located in the Depoﬂ —
ment of Joumalism.

‘kemer Plus 16: Conference on Miporities and the Medlo, wos .
held at the Horace R. Rackham Schodl of Graduate Studies on 7
April 22, 1977. It was one in a series of conferences on medlo
performance sponsored by-he Center.

This conference was pfanned and ‘directed by Dr. Morion T.
Marzolf, assistant professor of jounailsm &t The. University of
Michigan. and Meiba Tolliver, NEH Joumalism Feliow gt The ‘
Univerdty of Michigan (on leave from WNBC-TV in New York).

Additienal copues of-this-report are available f)om
. The Howard R. Mdrsh Center for 1hesmdy of
Joumalistic Performance - . i
The University of Michigan, Department of Joumalism, ¢
2040 LSA Building, A+ Artber, Michigan 8109 -
Phone: [313] 764- 0420 . <
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~ . ", " Kerner Plus 10 « y
- . ! .
Ten years ago, riots of & major or seriaus nature erupted iri more than three ddzen”
. American cities. They were violent reminder$ of the persistent racial disharmony
.. . . that divides the country into black and white,

.in Detroit. e

On, July 29, 1967, two days after the Detroit vidlence was brought under control,

. President Lyndon B. Johnson signed the executive order creating the National
 Advisory Commission on Civil Disorders,and made former Illinois Governor, Gtto
- . Kerner, its chairman. ' ; o .
Johnsen gave the Kerner.Commission a threefold task: to find out what hap-
L - pened, why it happened, gnd-'what could be done to prevent future disorders,

' The Commission submitted its report seven months latar, and oné of its most
stinging indictments was directed at the Americdn news media. It chargedithe news
media with “a failure to cammunicate,” to blacks and whites alike, the complex and
Xundamental problem of race relations in 'America. Further, the Commission
accg;e'd the media of ayriting and reporting “from the standpoint ff a white man'’s

world.” * t - ’ ' “ '

‘ . M ., .
g _ “The news media were challenged to meet these charges by institutifiga numberof

récommendations set forth by the Commission. They included:

. : ® portray the Negro as a matter of routine, and in the context of the total
- society. : v ;
® recognize the significance of the urban story and develop resources to
cover it. - -
® assign reporters on a permanent basis todhe urban and ghetto beats.

® establish contacfs and better lines of communication with their counte?-
parts in the black press. '

.

R ) ® reverse the “shockingly backward" efforts to seek; hire, and promote .-
N _ black jeurffalists. ' ) - ) '
® train and promote capable blacks to policy' apd decision-making™ ‘
, d , positidns. . | :
.4 In the decade sincé Kerner, the American news media have respended to the
. Commission’s criticisms and recommendations in a variety of. ways. Two areas in
. ‘ _which their actions were most immediate and mqﬁsurable h'ave\'been the training
) - and hiring of blagks. . . b Ve T
. - After 1967, several training programs’for minorityjpurnalists were established.

- “The most successful of these was the Summer Program, for Minority JouPnalists at
. Columbia Unzf

. -along after it. - - - _

At the time of the Kerner investigations blacks held few of the news'editorial jobs

fin the'white press. Between 1967 and 1977, the namber of blaek news professionals

. h ‘e ° . N -
y ' ‘ ' . N
. .
.

epsjty, which served as a mddel for sorhe other programs that came .

. .
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on daily newspapers went from 25 or 30 to about 300, or less than 1 per gent of the

total fjgure, . . R
+ More blagk reporters worxk in broadcasting today thédn the handful employed in

the field ten years ago."While there are no definite figures for the current number,
an American Society of Newspaper Editors report for 1975 said minozities.com-

prise 3 per cent of the total number of broadcasting's news professionals. -
It*was against this background and with the purpgse of gathering up-to-date
information about the state of relations between the néws media and minoritigs that

we held the Kerner Plus 10 Conference.at The-University of Michigan & Ann Arbor
. Y. - . )

!

on’April 22, 1977.

The conferenc addressed twg specific questions: How .far have the news

organizattons comse in bridging the communications gap between the media and
minorities? And ih what directions do the media,-and minorities working in them,
appear to be healled in the next decade? o )

Three pane}s provided the framework ger our discussion. The first covered
Education, Training, énd Erhployment of ¢ninorily journalists. The second, A
Failure to Communicate, examin¢d methods and trends ir minority news coverage.
.The third, Professionalism on Both Sides of the Desk, explored the professional
expectations, experiences, and attitudes of black reporters and white editors.

Each session opened with statements from the panel, followed by discussion
between panel members and 50 invited guests from the, Great Lakes area repre-*
ser(litin journalism educators. newspaper and broadcast mandgements, reporters,
and editors. T : .

Robert C. Maynard, editorial board member of the Washington Post,” made the '

opening remarks of the conference. " ¢ )
.
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"« When you asked me to come and talk about Kérner

dts ak a seminal event in our discussion. I had te
_find a passage that. had been nagging ir the back of

A4 ‘my mintl and which appeared in Robert Conats re”
- - markable account of that uprisirg, -Rivers of Blood.
. Years of Darkpess. He describes the firstTew hours of
- thq,vro]ence ar’i says: . W
Y- '
o, On. their transistor radios, the people in the sfteet

’ could hesr the news broadcasts saying that a riot was
in progress, that Negroes were attacking the pohce

. They were angry with the fiewsimen for-not saying
, why there was this riot, what the grieyances of the
people were, hoW it had all started ... the white re-
porters couldn't undetstand (the reser¥ment of the
blacks) . .. they identify him (the newsman) with the
white press which in their mind ignores Negroes ex-
.cept when they commit crimes,.slants what stories if
‘does print and systematically works with the (police) ’
tq-keep the lid clamped on. The newsman thought he"
was a hero. The bldck man thought he was a villain.

-

e

Thls lS‘hOW Conot sets ihe stage for an event whose |
image probably still lives in_the minds of all
", journalists who saw the next day’s wirephotos. It was
the photo of the burning of KNXT's overturned

. mobile unit.

. " Since much of our discussion.in this conference is
likely tgafocus on the hiring andgpromotion of mingr-
ities—a& more to the point, the lack thereof—I thought
it important to go back and find that precise moment
in’ time,, August .11, 1965, to which virtually every
working black journalist in Atherica today owes his of

her emplgyment. It wag that frightful scene in south
central Lé)s Angeles that made most editors acress the *
v .cotintry agware for the first time that there might be
any imperative fdt even the token desegregation of

their ne\&srooms Somethmg like that intident weuld

occur in nearly every major city in which thererwas

© an uprising. The smart editors had recéived the

s earhir message from Watts and had a black reporter
" orsoln place. The slower ones promoted a copy aide.

" a librarian’s assistant, in one instance 4 cirtulation-
tryck driver, and gave them spontaneous-battlefield
commissions as reporters In hardly any,lnstance was

* their assignment to sit in the office and interpret what

.« - was happening and halp answer.the complaint of the
Watts .residents by explaining this riot. No, the job
was to blend with the crowd and report back to the®

. - office so that others coq,ld write a story they had not

f " in most instances witnéssed and who,se causes they

*_could only dimly perceive.

I retrace that eafly ground, because I am still
wondering what lessdns the press in America can
claim®o have learned in the decade since the Kerner
Commission complained that, ‘'the ]‘ournahstlc pro-
fession has been shockingly backward in seeklng out,
hiring, training and promotlng Negroes

*  As you already are aware, the Americgn Society of

Newspager Editors tried to count brgwn noses among

N the 40,000 newsroom professionals in ‘1972, seven

- Yyears-after Watts and four years after Kerner. It was

*  able to find 253 Tor sure. It threw in another 50 for
good measure and concluded that seven-tenths of oné

‘e

[Kc LT

wll Toxt Provided by ERIC v

.
> N . -

. 10 years later, my mind ‘automatically flicked back to -

nercent of all the )ournalists practlcmg in America .

that year were not “white. ASNE went back a year
later and.found the number had ¥eclined and ii gave

. up the count. T my knowledge, no such ggnsps has.

been attempted since, althaugh 1 nnderstand, s of
yesterday, that thére is a riew book gqut called “The
Newspeople that has some new numbg rs on the to
that show some improvement, but yet overall, I thf)
. we could st;ll say that the number of nonwhite re-
porters remains dismal and no pne to my-knowledge
has attempted to count the number of nonwhites
writing editorials, running tity desks, Tunning foreign

staffs or even choosing the picturesfor page:

Iarger number than it yas at the time* of Wts, but to

,say so is merely to say that any estimate now would *

. ‘have to be called a zero-based comparisén.

P What is my reason for this congern? What does it
matter if there are no minority group members to
speak of helping to preseht the news each day? Am I
merely pleading for jobs for nonwhite writers? Partly, -
quite honestly, it is true that I ap concerned to see my _
-gifted brothers and sisters have an opportunity to”
work at the craft'they love, btit 1.will confess to a
larger interest. [ am goncerned about the future of

Amegrica. I happen to agree with the Kerner Com- - :

mission when itsdid, "By failing to portray the Neg’i‘o
2 a matter of routine and in the context of the totak
society, the news media have . contrlbuted to the
black-white schism in this country

Long before Kernar, Walter Lippmarnh 'said it was
the responsibility of the da1]y newspaper to see to it
that its readers aré not surprised by events. Few
newspapéer readers could say that the urban events of
the 1960s came as anything but a sudden and searing
$hock. We ‘all remember the story told of Jamies M.
Roche, the head of General Motors standing on the

roof of the G. M. building abov# Detroit in summer *

1967, watchjng 4he flames in utter dismay that such
sakage forces were at work in his city..It.need
have been, Charlayne Hunter of the New'YorkTrm []
would [ater put ft this way: °
. . ‘ A .
7 As black reporters, we know where, the errors of
. omission occurred; know that-if*we had been given
.~ the'chance all along to write what we kiew,no one
would have been surprised at Hgrlem, 1964; Watts, .
1965 Newark and Detroit, 1967: Washington, 1968 and
hundreds of other ignited cmes‘ ..

" As much as I might be c?cerned about the effects B

of segregation and bigotry in the news on blacks, I am
even more concerned about its effects on the whole of
our society. This schism, to which Kerner reférred is
indeed a serious matter. The conditions that led to

. those upnlegs were therfe, as Miss Hunter said, for
anyone whd cared to see tp document and explain

* long before; there.was & Harlem or a Watts. A few
‘newspapers did a few pieces, but only a few. So the

, vast majority of whité Americans was left to suppose
that for no p&rticular reason a bunch of blacks took it
into their heads to burn downrthe city. Eventually.

they would 'hear from Kerner that, the tause was .

“white racism,” but as a functional definition of the
squalor of evéryd'ay urban lifé that designation leaves.
much fobe desired, and much to the imagination. And
there's more, more that isn’t about urban squalor.

. ° - ‘
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Kerner hints at it in a phrase. It says the news media,
“have not shewn understanding or appreciation
of—and thus have not communicated—a sense of
Negro culture, thought or history.” ) .

Which brings Roots to mind as jgst another event

Mot which the averpgg American was not prepared. So
m

‘e

mycwhités have since confided thdt they didn't

Jnow before exactly how blacks got here. They just
hadn't really thotight apout it. And, of course, as
Kérner said a jecadea o-still largely trug—there’is
not much to redd of black history,and black culture in
the average American newspaper. P rhaps a big
splash on the Sunday before Negro Histdry Week, but
" if you happened to be 6ut of town that weekend, you
missed the black contribation until some future
* Fgbruary. . ’ . .
+ So we have a case of double-Barreled misconcep-
tions. The whites have no noti®n on one hand of what
itis like tolive in today's inner city because our news:
papers do so little to bring that fact alive. On the other
hand, the positive aspects of black American history
and culture are obscured for much the same rea-
sons—because in all tco many instances there is no
black.in a position to help shape a prodygct so that-it
reflects accurately all the disparate elements that

make-up our society. The whites get to be surprised-

. by riots and by Roots, never 'understanding before-
hand about the true nature of either.

That, eas I see it, is the way it Has been, but it.-need

not be that way for all time. That is why I am pleased

to be here to partake in thts discussion, and why I

think Michigan is,doing such an important thing in

holding a conference onythis subjegct. It is‘my belief

that Watts and the other éeehellions shook the nationi’s

news me(za out of a state-of unreality with respect'to

racial majters. Ours is a business that thrives on its

criticism ‘bf the ghortcomings of others while rarely’

examining its own. I do not think it too much to sug-
gest that we have .come this far by fear, fear of

. physical dehger in a riot, fear of being beaten by that
other news organization with a black staff member

" who might edge us out on a racial story. The question
is whether such inauspicious beginningstan b
formed into concerted effort.to be as full
sentative of the total society as we possi

Since the 1960s, change has come to othzr ields that

_once were segregated. Many of my colleagues believe

journalism, even while it has changed materially, is .

behind the timeseWhen Austin Scott resigned from

the Associated Press five years ago, he put the prob-

lem in a letter to YWes G}allaghqr.‘this way:  °
L. . T4 )

Imarvel every day that there seem to be more black ,
sheriffs, more black businessmen, more black
educators and policemen. more black judges, and
state legislators, and computer programmers, and
salesmen, and heavy eéquipment operators. But in a
nation of 22 million black people, only a couple dozen
of us have the pofential to make it in the Associated
Press. It's funny how talemnt is distributed. We can sing
and dance and hold conventions, but none of ys can
write. o

n

’

] o~
.-Mr. Scott, unfortinately,.is correct as far as I know
Jn that the ngws business appears-to be lagging

4
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behind m'agfrother field$ in desegregating, especially - -
in the middle and upper ranks. This is not-only true
in_sofar as minorities are concetned. ['hedr the same
. -complaifits from women. I also hear something else,
\ sort of blowing in the wind, that concerns me greatly
as we look at the future. A task force of the Justice
. Department came out the other day with*a new report
on Civil Disorders and Terrorism.! It said simply that
it could fmd ho gvidence that the conditions that
brought on the rebellions of the 19605 had changed .
substantially, and that we sheuld|be ready for an-
other rounﬁl of the same. It stopped short of-aflatout
prediction. {t said, more or lesg don’t be surprised. It
urged that society consider what measures it would
‘ employtn dealing with such rebellions if they should
recur, and it surmised that we might want to consider
suspending a civil liberty or iwo dyring the emer-
gency. I didn’t mention the Bill of Rights specifically,
but that, I'suppose, is the thought on which we should
porder for a mement before we get-to the question
and answer session. . .
_ The First Amendment is our charter in journalism.
It invites us to be'bold in pursyit of the truth and to
tell it all when we find it out. It is hot the unlimited
license that many once thought it-to be, but it is'still _
the most extensive invitation to challenge authority
. known to exist in the world. No other people are so
enuinely blessed with the right to, raise N&d when
. the government overs{eps its authority—or when we"
—- think it has. { '
When iy friends from Africa‘or Latin’America visit
8 in Washington, one of the first questions tthey
ajways have coneerns this odd device of our$ called
the First Amendment. I always tell them there is more
to it than Watergate, that ours is a system of strue-
tured liberty with written guarantees against self:
incrimination, against illegal search and seizure, and
for due process‘of law and equal protection under the
Constitution. .
And as I wind my way through this exciting 200-
. year-long story, ] 4m aware of the exceptfons that re-
( quire to be.enumerated: None so saddens me as when
I must tell how this fearsome press; imbued with uh-
paralleled liberty, remains one*of the most segre- -
gated institutions in American life today. Think about
those 250 or 300 newsroom professionals about whom’
we spoke in the beginning. At this very moment 10
percent of them are on one newspaper. The Wash-
ington Pos?. It has more than 25 non4vhite newsroom
professionals. ThewWew York Times has dbout 20. The-
. Chicago papers probably a dozen or more. In other
»* words, when you take the major metropolitan news-
papers out of, the 300, you may have 200 nonwhites
' remaining for the other 1,700 newspapers in the land.
And when you consider that the traditignal training
ground for journalism careers is the smali-town news-
paper, you can see- where this problem begins and
.where it must be solved, if it is ever to be solved at all.

4

. 'National ‘Advisory Commjttee on Criminal Justice Standards and
v Gogls. Task Force o Disorders and Terrocism: Disorders ond
Tefrorism Report of the Tosk Forfk on Disorders ond Terrorism
(Washington. D.C.. Law Enforcement Assistance Administration. ~
December 1976) =
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e in the Summer Program at Berkeley have made
the, small-town paper our’area of special ooncern fo
the very reasons | have-.ouflined. And I think V‘é
shduld work as hard.and care as much about selving
this prablem regardless of whether ‘there is ever ane
other round of urban uprisings.
crack this tase Mecause’the quality’ of . democracy

.

.» in which we,live. I contend, and will conteng for as
londgéa,uj.ve, that it is impossible for all Ameftcans to
und€ystand what they should about each other if only
. that story. In theif gross and angry way, thatis what
- the residents of
Lhﬁey tipped’ over thaf KNXT station Wagolp and set it
ire. If aver there was a symbol of our failure to'com-
municate, thai picture says it for me. And | cannot
help but‘believe that if we laarp to deal with the
lessons of that failure, we may noilhave tg relive that
grim hidtory, despite the-postulations of that Justice
Department task forge. In that happy event, we will
not
liberties to accommodate, ou¥ shortcomings.

i

‘ ﬁ.iscussion )

4 .
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e should - try to '

/

a

.requires that we understand the'n#ure of the society.

some’ kinds ef-Ameéricafis get to control the tellingof  without further significange, a

ei
Vcatts were trying to articulate whep’

ave .to contemplate, the suspensibn of OuR,

" .. tothis, view.

.." The high turnover among minority journalists,”

- employed-since 1968, the frustration from hostile en-
counters with editors over coverage. and assign-
ments, and the lack of progress into middle manage-
ment, policy-making jobs were the main issues raised

. in the dfcussion spagked by Maynard’s opeping
remarks. - .

“We need to break down Some of this stereotypic
thinking that goes on on alPsides,” Maynard declared

in descripingia ‘cultural ‘bridge that has to be -
crossed’’ /so that minorities and nen-minorities can -

recognize and understand each other’s values.
*. Of the 25 minority journalists Maynard knew in

1968, for example, most. have left journalism entirely.

‘A few still hold newsroom jobs. Maynard dejlored
the lack- of bard data on minority newsroom employ-
ment, butsaid it was his impression that most who left
were frustrated. ( '
“Once the riot was over, it was the attitude of an
awful lot of editors that minority journalists had done
whatever they were wanted for . . . their attempts to
_reach further and further to cover’the minerity story
were Mcreasingly frustrated.” Sometimes that
frustration tame from the fact that editors had not
thought’ of them as repbrters all along, and some-
times it came because they were not getting the kind
.of itraining, exposure, and development that they
should have been getting. *od
“The industry has to_find-ways to deal with these
problems,” Maynard’ said. ~*Helping get people into
middle management where the editor can be some-
what more sensitive than many of the éditors have
been in the past will help some,” he added. ““We lose’
.an awful lot of people because they just don't under-
stand. the attitudes of white editors who dod't
recognize the value of the minority story the
journhlist wants to tell."”

v

ld

s J ‘ ‘
. And somstigey there are communicationg prob- -
lems over very erdinary things. Mayhardrecalled the
example of a young black reporter who was being
gi(i;; a hard time by an assistant cigy editor. The
young man finally wen} to the managing ‘editor who
had hired him and sd#id, “'Hey, I don't know what’s .
goipg on here, but | tan't exchange two' words with
this man without having a big fight.""*The editor.was

. cons:ﬂ;@_}nd its turned out that he thought” the
"+ reporter was a memDbér of a white-hating cilt becatse

of a piece of jewelry he wore. It was only jewelry
aven
worked out their problem. “I simply point to that ak'a
ludicrous example ang yet a not uncoimon dépic-
-tion of the prgblem of gommunitation,” Maynard
aemphasized.- . ST
“A$ a young min journalist you start out with a
regard for your culflite and your commynity and you
bring %hat“along to your wor% The problem is that
mahy white editors say: ‘O.K., you start over here*
with that view of yourself; I start out with'a view of
you that’s very different. If/you-want to work hereq.
you've got to cross that bridge and come over entirely
~ “The  minority says, ‘Let’s meet in the middle,
. because that way I gan tell yousome negative things [
noticé. about your community as well.” And that’s
when communication breaks down. totally, in many

instanc% Maynard said. “There’s nd way to arrange

a place 0, meet that is reasonably honorable and
- honest for both the reporter and the editor, where
they cap actually distuss their differénces and find
out what it is they agree about.” - 7 - .

The Bmphasis in the Kerner Plus 10.Conference and
. in Maynard's'speech was on finding that place in the

interest of improving the news media’s performance

in reporting tb} tdtal community.
<
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The néws media must attract; train, and-employ
more minorifies and promote those who are qualified
positions of significant responsibility, the Kerner,
Jommission deelared: Recruitment should begin it
igh schogls and contipue through college, and,
whbre necessary, aid for training should be¥rovided.

. The late 1960s saw a flurry of minority training" -

. progrants,workshops, scholarships, and grants aimed
- at making a fast increase in the number of minority
journalists in the nation’s newsrooms as editors re- *
sponded to the Kerner Commission’s recommen-
-dations. , 2

. oA
duced nearly 20- percent of the total nimber of
-, minority journalists then working in the media, -
. - The Columbia program, established 1n response to,
the Kerner Commission’s charge in 1968 togigcrease
the training and hiring of minority newspeople, was
directed by*Fred Friendly, Ford Foundation ton-
“sultant ahd former CBS~'Neyvs president, and spon- °
Sored by CBS, Cqlumbia, NBC, and the Ford,
Foupdation. For 11 weeks, the trainees were given
intensive training in print and broadcast techpiques- .
and guaranteed job/intérnships at the completion of
the course. : - .

*

= g

Despite an early g-p‘urt in the hiring of minorities’to
-report for daily fews:organizations, by 1974 there had
. been aléveling off in hiring and this trend continued

.t

in 1977. The best estimate available. was that as of °

1977 minorities still made up less than one percent of
the'40,000'professional print journalists in the nation
and, three percent of the broadcast journalists.™
Pressure$ from a sluggish economy, ‘a declining
sense of urggncy regarding minotity hiring and
increased pregsure from  women and non.minority .
students for the newsroom jobs,dll pdinted te an'even
“tighter, and toagher job markgt, for minorities in the
future. e 7
. And yet the number of blacks in"journaliﬁ
had risen to 3.8 percent of the total enrollment in 1975
*and remained there in '1976. Minority faces were
more wisible on local -and network newscasts as
wotking professionals and as identifiable role
models. High school urban journ®lism workshops and
visits by journalism professionals to minority schools
continued. Some training programs - had“ceased;
others had started, argj a variety of elucatignal
approache¥.had evolved. °. :
This panel was assembled with the charge to look at
these varying approaches and programs: to comment
on what had been accomplished and speculate about
the qeeds for the future.

»
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The education of minority journalism, students
toddy takes many forms. Students may rattend all-
black colleges.which have programig in journalism or
communicatioss, or theéy may d#tend journalisn)

" schools in large universities. Some.obtain profes-
sional internships orZenter a specialized summes
training progrartf. v

" 1Although the early response was to create separate

« minority journalism programs gnd minority intern- -

ships, the direction today is toward the inclusion of
mingrity students into regular journalism programs.
Sensitive schools set up counseling and other support

.services plus special-interest courses .(such as the -

“black press]to make sure that the uniquerand sp'ygfic
* '+ " needs of minority students are*being met.
The Calumbia Program for Minorify Jourgalists at
. Columbia Graduate School of Journalism in New
1+ York City lasted for seven’ summets, and in-.the
\ process trained 230-minority men and women in basic ,
skills of print and broadcast journalism and suo

schools /

ceeded in placing them in media jobs. By 1974, when'®

\the program lost its funding and support, ‘it had pro-
- * L}

-

After a lapse of twg years, the program V\}BS re-
. vived in 1976 as the Summer Program for Minority
Journalists at the University of California at Berke- *
lay. -Although it trains minority journglists for print
journalism only, it follows the Columbia plan_and is
supervised by profesglonal journalists who were
assogiatedewith the New York pfogram. A Zannett
‘Newspaper Foundation grant provided initial »
funding, and additional support comgs from gifts and
other foundations. - oy ! *
" Students in the Berkeley program’ average 25 years
of age and havé®either completed college or held a '
variety of jobs.-Thg program is not a substjtute for col-
lege: i is for peoplg who have writing skills, the-.
deterfination to sfftceed in journalism, and who
have,tried-to break down the barriers of admission to
media jobs, byt have not succeeded. They come from
avariety of, racial minorifies. - . '
The summer, program® Keeps students.writing and
.reporting under deadline conditions from the first
day ung§l the end of the eleventh week. The students®
spublish a weekly'paper, and at the end of their train-
ihg go into pre-arranged internships on small city
»dailies {under 100,000 circulation). . .
Robert C. Maxriard, the program directar, believes

.

.that experignce qn a small daily is essential for the’
new journalist. It\hag-traditionally beew the {raining
groupd for beginn\pﬁ, and it offers the best oppor-
tunity for a variety of reporting experiences plus -
closer supervision? { . , O | -
But the editors of, these newspapers often resist
Maynard's reqirests for internships They frequently,
point out_that they have few or nq blacks in their com-" °
munities, so” they don’t need any on their staffs:
Failure to see this as a national rather than local prob-
lem is ome difficulty that will have to be overcome.
“Until we open up that avenue, it is going to be very
hﬁ)rd to bring the humbers of .minority journalists
along to the degree that they must be brought along,”
" Maynard declared. ' ) :
The, University: of Wisconsih pioneered f, fresh
approach to minority journalism education with. its
lecturer-counselor plarr developed by Pam McAllis-
er-Johnson in 1969. A graduate of the university, she
returned there after working at the Chicago Tribune
and started the grogram $or minerities. The number
jumped from 6 {0 50 in her first year of recruitihg. She
never had to recruit after that She reconfmends the
lecturer-counselor approach where .orie professional
" journalist serves both functiofrs, because it providesd °
* professional role rhodel and an’educational model at
¢he same time. The same individual can ¢ffer a
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. Sym athetlc .ear or sfern pr%ddi’ng to students as
.- ~needed. .
\\ own stugent* oumrglists group which sponsored work-

o shops ,spealcer’s, ¢ job-seeking skills sessions. The
"+ group helped tdfeve’lop student r%SanSlblllly and en-
p ' cour,aged praIH'sswn.athsm
. “The' emplragis’ al.f{isconsin shifted later to the
R gréduati;;ervel Qlf)e(:aq&g theirM.A. studenfs had a
. bettgr, chamce~of slRaini rofessional journalism
{)b{svfel:@wll oW ahomEonsm also brotltght
. blacks and dthir minorities batk
order to train them_to be teachers of journalism.
" The Booth, Minority Scholars program at The Uni-

<

- large universities. Micltigan's ptof
fdr journalism is at the M.A. leyel andt e program is '
smgdl. Up to twenty-four, students are’ admitted each
falffor a,three-term program..and five places are re:"

erved fof Booth minority applicants. p)
The .program is funded by the equal opportunlty

- dwards from. the University and’the Booth News- -
papers of, Michigan, e)(plalned Jahn D. Stevens, head

verstty of Michigan offers another philosophy, for
opnal education

" of. the grnaduate program *at the Department of -

Jourpalism. The ginusual aspect of this program,
) Stevens olntec‘lo is' that not only is there

* scholarship assnsth,no% students, who age recruited.
from Michigan and f®m the ngljon’s blaek col?eges

but there is a summer internship at the gnd of the first

“gwar and a guaranteed year of work at'the comple- _

, tion of the M.A. for students whe make satisfactory

¢ progress. The university ptovides addltlonal scholar-

ship assistance and financial aid.

*The Booth newspapers, a group of - Mlchlgan small

* «irban dailies (recently purchased by S. I. New:

house) developed the program in order to attract -

nginority ]ournallsts to, their staffs. They hape that

most of these new jdurnalists will remain with the
Booth papers after ftr post-M.A., work. N

“We ,think the program is ope that could be

, repeatétl throug d\(y/lh country,”,Stevens said. “It’

combines the advantagestof including minoritigs in

the_regular ]ournallsm rogram with the vital intern,,

shlps that give them prdfessional experience plus the
possibility of a job at thé end of thelr training.”

Boston University opened.an ent ely new kind of °

. program in the fall of 4976 with 'its duo-degrée

master's program+h Affo- ]oUrnallsm-and Publlc Com-

munications. Under- an NEH grant, William™

- Worthy has developed a program:open to all studemts

that he hopes will improv€ the racial news coverage

‘in *the cquntry By providing reporters with ,the

historical, social, political, and economic Basrs for
understandlng urbgn -and racial news.

“*The countr-y has dlsplayed an almost unbellevable
myopia going back to World*Whr I when the massive
migration of blatks.from the South began,” he sald
. ulfe are seeing today the act of tha{ migration'in

every ddy’s stories, and uﬁs;)phlstlrated journalists,

wheth2r they are editors. news directors, or
journalism educators for thit. matter, are a.sociat
menace. Because it's then a case of the bllnd leadlng
the blmd "o ' . \

.
- N - - 4
. e
\ "
* — Xl

Eﬁucatlon Tra‘ung, and Employment/ 7

Worthy%elteves his . pregram wnl'l. _acquaint
journalism stidends with’ the structure of-our sbcrety

Tl’re‘WlSCOBSln studefts of, cqlor organlzed their ™ and the nature of our insitutions plus give them an"” -

‘in-depth ungderstanding of social-issues. They will be
able to interpret and explain the urpan and Tacial
news so thgt citigens will be informed, as Walter
Lippmann said the_y ought to be(and not ' surpnsed
by events.

» \ \
Broadecastand newspaper n%ents .r‘,esponded
to thé need for minarity néwsroom® employees in
several ways. Typically in riat cities and urban areas

k fo'graduatelechool in—ith™— th—large minority. populations; the news media

were quick to hire or promote mmom&es and to use,
them to cover the gxploding social problems signaled
by. prqtest demons rations, sit-ins, and rlots '

Because of llcensmg regulat‘inns and. challen_ges ’by

minorities and women, the broadcast organizations

. have been encouraged or.forcéd to develop affirma-

tive aetion hiring and promotlon policies, JThe print

news media were slower to take this course and many,

had to be prodded'by groups of employees cmzens
groups, ard thie unjons. .

“Still today, television and radio are domlnated by
“male, middle-.and’ upperclass men,” Mal Johnson
pointed out. “But there ‘have been increases in
nlinority hiring.”, I

“Blacks hav® made sonre progress,” she said, “but

. the great push pf the 1960s is all ovge?, for several
seasons, Tl'le social climate has really changed-a gieat.
deal. The pressure points are really different right
now. There is d hoticeable<etrenching of éffort con-

. stantly to accommodate minorities in th ntry,
f\nd it is totally. unpopular not to b8 doing that. But.
ooking at tire practical side, we see that the regula-

-

-

" . tory agencies are mangdating the hlrlng pollmes in this

-+ quotas seems to bother both sides, m

‘business.” + * )

Advocacy grou’ps' cn-tlze, groups’ the Equal

. Employment Opportunity Commission, awd the FCE
haye been ‘responsible for a lot of the changes.

DlalOgues began with hostlllty and suspition on both

parts but in more than a few instances the manage-

ment and the citizens’ gronps were able to,come'to an
understaﬂdlng, said Johnson.. The idea of hirin

‘Qnagement ang

minoriiesrbut of ceurse the whole thing had to start

somgwhere: Affirthative action plicies in hiring and .

* training are still not altogether sansfactory. but have *’

contrlbuted greatly to'the mcrease in mmorlty h;rlng
and in training?

“Now i 1972, we dre looking at another level of the *

problem, Broadcasting does not lend. ttself to mass

hiring at all. There -will never.be a place for all the

‘pdbp%e who are bdigig, turned out of the ]ourhllsm

. schools ¥ come into the business. And we've also

come to realize that blﬁcks don't necessarlly need tq

. . ba the ones in'the mewsroom assigned to tover so~

‘called black-stories. They want an even distribution
of story, assngnments . L 4

Internships in broadcastlng are pffered and pro-
fessional broadcasters visit' journalism schools ‘for
workshops and conferenceg. “But the problem today
jis that'mirdrities who have been i the busipess £§‘

12 o T :

. . N

- r

’

-

L

A RN

.

.

N

‘




.

.

kY

4

W ’

P

Pl )

P

.
»

-

for -

s

- e

~*  feel they have to saya.ca ualified when he
»  or she ieri't.”
f‘ + Black employment on hls staffls 11.7 percent, not so

R / Kerner “Plus 10,

€ o P
several years neea to be m0ved up,"8he declared.

-

‘.

(Y
Discussion )

-~

at entry level eyer going to¥nove up if the plpelme is

r
npt unclogged'*‘ne room is really at the tep. So, the
indictment of -broadcasters comes not in their hiring -

. prachces. 50 ‘much .as in their promotion, pro-:
geamming, antd policy;making positions. A few of the

. networks -are starting: middle- -management training

programs, but the pace is too slow.” ‘
“Employment and promotion of minerjties.in the -

“rhedia js not only a natipnal Thoral obligation,”

added, “but the nation is also beginning torealize that”

our prasperity increasingly demands a maximum use
of the entirg staff of human power-in this country, and
hiring women and minorities can show a positive
bottom line result,

Johnson recommended that the educa ors p
their students with a '8road base in th humari

X

[

.
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and people takmg- ‘their places are o,

cialists and experts in a variety of sub]e?

,pr icted. “Thesé will be the people who ifiterprety

the news, who explair the issues and develop the.

- ideas. And the American publi¢ will demand that *

" kind of news. They are asking fot-more, and they"will

' “demand mbre. We have_ o be prepared to plan itfor -
them; and the professors will have to be.able to prex
* pare the student$ for this kind of journalism.” " A=
~ Newspaper groupsshave- instituted minority
tnammg end-interpship programs as Well as middle--

.~ management training sessions that include '
mingrities. The approach taken by, the Knight- Ridder
newspapers, according to Al Fitzfgtrick, is to recruit
-minarity candidates’ from camp3ses throughowt the
- ' coyntry and place them i in minority tralmng programs .

the group’s newspdpers. .

Thése candidates face
BN tests in order to determin ditional tralning is
needed. The one-year program 1s flesigrred.to sharw
-*. thgjr reporting and Weiting skills and to «nstill
"confldence Each trainee ‘works on action ke, life-
* style; Sunday, and metropolitgn sections and rpceives’
regular progréss appralsals hen_the candi®te has’
c0mpleted the training, he or sha is eligible for a full-_
- time position.at one of the:Knight:Ridder papers.
"“Several 1ramees Have moved on to better jobs at
* larger newspapers,’ ' Fitzpatrick said, “and we think
" the program has been successful. But we can’t let up
'in s?ekmg appropnate numbers of mlnbrmes for our .
-sta
“One thlng Iinsist on as the managing editor at the l"
Akroh Beacon Journal.is that the trainees are treated
f'atrly, but that all judgment gade "as to performance
“is-done in'an objective wa Nil):q t-want anyone to
at

-

-

batterS' of interviews and,

S

+

hlgh a figure, he said, but that is a.major increase
frorn 21 years ado when he was the only black in the -
bu1ld1ng And the minority journalists are given all
kinds of agsignments, “It's our philosophy that news
has no, color. 1t is not the racial origin or, he cultural
dlfference that determines how we're going to cover

the news.’
1 3

.

:_randpm acts of malevoler

she ¢

- write a lead or‘handle a story on deadline, but it's

" propmd duripg the diséussfon: -, ‘

i

,ﬂ Exert pressure on Broadcast and: prlnt news .

“DiscMmination in employnﬁlt is not the tegult of
e,” Maynard-said: guoting *
,Herbett Hill, labor direcfor of the NAACE. " l ‘does,
*"hot usually ocgcur because of individual blgotrw but
rather. it is the ‘consequence of systematic; msg- }
tutionalized patterns that are, rooted in the sogiety.s. ,'
+ What seems necéssary. for the fyture; summed. up.,
one of the conference parttcnpan(,s ‘is‘a gradual -and ..
natural redefinition of news ds we absorb into, oiu‘
jsurnalistic culture people who are neither white,
middle-class, nor male.” WZ ’
“What we are really dealing with is notn ssarlly
]ust the elements-of job opportunity or tratning oripor-
tumty or even mstltutlonal,racism commntment&lhat‘
re ‘all very real, but what we are dealing wij
tomds the very definition of jonrnalism—a de lm-
that wasframéd over a relatlvely short history by
-white, male, mxiddle-class people,” observgl Richard
."Townley, Hews direcjor 0 WCMH-TV in olumbius.
.Journalism requirés technical skills and judgmental
ablllty, added Nancy Hicks of the New York Tmes
“The jssue is not whether or not the minority grog
coming into the system have the 'skills necessary .tg

-
LI

¢

1
v

-
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how do you call the story? THe issue of quality seems
to keep rotating around. whether or,not the person .

- who ¢omes from one ‘background will see.the issuas "~
and,]lrclg what they are the same way as one from a
different hackground.”. el

“What, shouf be doing is mhreasm he, :

» different l&ds of people who make those )ud*s, *
especially * in+the afternoon news-conference u
have different people with dlfferentperceptlons ang
therel‘n the standard, is set, which,is not necessarlly
loweT:, it's dlfferent and probably more/—-
_representative,” she sdid.” -

' Peopje are 'not going to. change thelr perceptians

- »

>

-

_overnight, b hat the. panel and the discussion
*seem to be sufgesting,‘added Townley, “is the need.:
. for the’industry as d& whole to have greater uslons

of minorities and women at a varlet‘y of eves in
order to.make that redeflmtzon of O\K:aluim llappen«

naturally through- r% togetheN It's a much
trickier problem than l’nhg X number of bodleg
in. X numbef of. places "

Several suggestions for future lmprovement

Te
nue pressure te !break down tﬁe~entry

b lers’ for minorities by in¢reased recruitind® of -
minority students for colle qufnallsm programs,
.and inclusion of minority %\dents in mainstream

]ournallsm schools rather’\than in segregated-

)

[

programs

l'mahagements to develop* mid-career management
-training - iograms that will ,move minorities into
a

. policy-making joks. ‘ ~

3. Establish a three-wa tlze i;;'of newspaper
ma ment, and

management, br
ation programs ranging

umversmss for specia
from one- an.d\two -da Ihars 4¢ or@il to four-week

4
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Co rogr'ams' to supplémept the'l'améntably_ few year-

nalistic advancement 4 -

4_8ét up a sysgem to monitor, and aid students
obtalmng their first job- qnd successive-jobs. Follow-
up by offering students whe were unable to land a
job,. additional mtensnge skills training that would
. bring them up to an atceptable level for employment. ,

" 5./ Establish a national clgaring house for jobs dnd
‘intesnships availaplesfor :minorities. Insune that all
schools’establish a central place for students to seek
*and fmd}_‘thrs infprmation. 'Still. " published by
AE]J& mnority committee gnd oward.-University's

" 4Schodl pf. Comminications provides this sar\hf!e, but

many schools,do no? know abouttit.

Miteraction, and .cross- pollmatlon
betweert prof 331 al news organizations and jour-
nallsm st:lpdls through morg internships, confer-

nges, and visits, lestures, dnd guest teaching and

. ctitic sezvice from the professionals. Teachers sHould
be encouraged by news organizations to tetarn for
summer or \other Professnonal Educétor, Intern-
-ships.” #

 viewing, resurg? writify

J10. Ex

Employment / 9

" Education, Tr ihi

xlstmg mld—career
- ram-at .
jsm F llows hips at The
anford. -

7. Attract more"minm" fes (o
ip-programs g

 of:
Harvard, and the NE o
University of Mic hfgan t

8. Establish job-gktting,skilfs sésswri) for students to
make them moge ptoﬁcnﬂt in the art of job inter-
: and backgroundmg on the.
atlop a d policies of prospective

media, qrgang
employers.

.
. . .

9. Start prg-college summer medla and study skills
workshop for college-bound youngsterbwhose skllls
are not ip to-par..

fand efforts to attract youngsters to rheeda
studigs thfough High Schgol Summer
Worlshops and Jourhalist on Campus brograms.

}ourpayls.m |

.

11, Expand/student awareness of and knowledge.
_ apout the ,wide range of jobs- in.communications,
including’ fjm‘se in the technical and support areas as -

well as jops in government and reséarch This might
be dohé,through career conferences,
counge{ig}g and classroom disc¢ussion.

> .

career
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© “A failure to communicate™ was % the broad charge, “Detroit. I doi't think we 're really acfuginted with
levelied against the news media by the Kerner Com- those people. Certainly we'ré covenng black stories.
ission-Report.-Specifically, it said the media were and mindrity dtories. ... But I think“that the people -
not doing an - adeqtrate job of reporting on race who we falk td most of the time are the literate, the -
"relations in Améerica-4r on the prﬂbfems in the. " frustrated, the’angry, the intelligent, the educated, I 14,
natien's black ghetto}/ .. don’t thi e re really even getting at the people out
In this cogference gession wefocused on local news *~  there wh are the frustrated asses, the concerned,
coverage. iqf Detroit, By tracing the' trqpds and “the peop}e who feel that nobody givés a danrn.”
methods olgovérage Tro,m 1967 to the present, we .  Other factors restricting the upgrading of mmomty
hoped to ideMyify the signifjcant changes in the way news coverage, the panel said, included the need for ‘
the media hafe covered the city’s black pOpulatlon more staffers who are w1llmg to go into the com- -
ever the last{ decade. munity in sealch of stories; limited space and airtime ,
- #  Detroit is the natiop’ sflfth largest city and was one for.j

-Jdepth non-headline type news % ieg,-and dif-
Ities in keeping experiénced staff Members.

One problem,.éerhaps mbre difficult to handle
than some of the others mentloned is the dllemma »

.of the hardeshhit areas ip the 1967 riots. Forty-three
deaths and property ddmage estintaied in excess of 32
milllon‘dollarsg'%ﬁited from the rioting, looting, an

i

" burning that occurred ovef a fiveglay period in July, major newspapers and broadcas : ons .
1967 Today, Detrolt 1§ a cily ol 1%®million, abbul 52/ 'in trying to serve wide audiences that have dlfferent
. percent black, and is a classic case of the large urban and oftef competing interests., ' :
* " center in crisis. Lt is.beset with problems arising from For the Detroit media it is frequently a question of
» . its 'econemy, high unemployment, -poor #lgllsmg. how much newspaper space or broadcast time cai an .
© crime, and dech ing support from some quarters of organization devote tomner city news and'how much >
qp usiness gommunity. - to suburban news? * .
anelists White and Cooper were both working , ‘For instance, the daily ch@ulatton of the Detroit
newsmen during the riots, and-have been in positions «Free Press breaks,down roughly one third outstate,
“t0.observe the c.overage Of minerities in the ensuing - one third in the Detroit suburbs, and one third in the .
~years! -city of Detroit. And each readership group feels itis
Cooper works for the Free Press, a newspaper that . not getting the coverage it needs or wants. Cooper

Tpceived high praise from the Commission for pub- sald he haé had readers in Grand Raplds tell him they

‘ Jishing art exceptional post-riot analysis of local ~ "would, like the paper better “if it didn't.spend so
Negro attitudes and grievdnces." .  much. time covering Detroit.”” And he questi
e +All three panehsts were asked to.describe their” | whether there are too many Detroit storfes on the
organizations’ methods of covering the cify's minority | . ““local-page’ of the Sunday edition. “Ikind of wonder <
community, f-citesefforts by their managemenis.to,  are we really serving our’'whole readership, of the
puf some of the Kerner recommendations intoprac- * whole state with that kind ‘of thg? On the other =~ -
ticeand to dedcribe the results of those efforts. . -, hand, I think Detroit is very, very ifiportant. And the
In general, the panel concluded that substantial black coﬁmumty is very, very important.”
c'hanges have occurred within the Détroit news media The city vs. suburb dilemma of the Free Pgesg is
over the last decade. They cited in parttcular better  shared by the Detrgit News. According to Burns, ‘th .
‘+eporting § and technjques, more enterpriéé ~ , circuldgion departments figure out where they can

reporting, and lgss dependency or- government-ong- sell the paper and who they can sell.it to. “They tell
magﬂ stories, increased sensitivity te minority group you'you're serving various readershlps And it's very
problems, and.editorial pdlicies that are more sup- /dlfft.cult for you to say, ‘we're going.to really cover the

portive of progressive and liberal:issues. " black community in Dejroit and we're going torignore -
On the question of staff they said the employment the suburbanites because...an awful lot of, the
. picture had imp %hed for minorities in their organiza- - "Detroit News circulation is in the suburbs.’ And what
tions since:1967. They also noted that even thaugh the”  you get in thedong run is that-you try to balange many
number of blaék staff members had increased, in things, and ybu wind yp sérving them alt sllghtl.y .
some cases fTom zero, there/are sfill too few minority m&dequate,?'
people in policy and decnsnon making positions- * - The tug-ef-war Between city and suburben intetests
In the panel's opinion overall news coverage of was alsof WJR Radio’s Whité+*'In general we
Detroit's black population improved in the post- - are getti ore complaints than we used to from .
. Kerner period, but it still remfins inadequate. ; suburbia E ;we are covering the city as if it were the
In its report, the Kerner Commission said that most . only thing. we'te interested in. And I haye to adit .
news organlzatlons had no direct access to diversified that we do very poorly on the suburbs for the same
news sofirces int the black community, and seldom kinds of ye@sons Dave €ooper laid out.”
‘ had a sénse of what is going:on there. ' In additipn, the ‘covexage ‘complaints from some
*  Unfamiliarity with the ‘black population continjies Detroit readers often arp not about the amount, but ‘.
to be at least one redson for inadequate coverage in . the kind of ngws that gdts re%orted Cooper said- that .
the view of panelist Burns. . blacks hé kmows, inclyding the Mayor, think Detront '
“1 would say that we - probably know and newspapers spend much time covering crlme
‘ understand the story of the fighting in Beirut, “that the,press gives(a false image of the
Lebanon, between the Christlans and Moslems better The problems th {#4ffect and often mfluence
than we know the average problem of the black in efforts toynprove minority coverage are common to
. , - ) .
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., —beth newspapers and broadeast arganizations. But as
Mal Johnson of Cox Brgadcagting pointed out, radio
and television stations, un%ike newspapers, gare

» licensed and subject to federal regulation. They are
legally mandated, as newspapers are ndt, to show

«~% hew they have attemptéd to-identify:=-and-address’if

their \programming—the problems and concerns:of
' their audiepces. . e
It was in the post-Kerner'period that broadcast&rs
were required to go into the communities of theyr
coverage areas and identify, catalogue, and rank t

tengr surveys,. Those problems and concerns were
then supposed to be covered at least once during the
year jn news, public affairs programs, docu-
mentaries, or s§me dther ‘programming.

" affairs dide :
the Kerner report, she added. "That person was
supposed to (be) a part of the communit and could

uncoyer those forgotten peqple and those unknown ’

. problems.”

-, QUESTION:-Qne recommendation made by Kerner
wassto devise some means of establishing better con-

- tacks within thes community. What has happened
F

-along those lines? . .

COOPER: I think we are far mege responsive today
in terms of sensing same problems and going out on
our own rather than waiting for government to dd’it.
But I would not begin to try and imply that we as
sensitive as | think we-ought to be. I think e
better equipped. I think we "have better repofting.
technigues and more skillful reporting to go out'and
to do investigative reporting of community problems,
»  whether it's in the area, of drugs, or narcofics, or
pollution, or, economics, or’ unemployment, or,so

.
(=]

*  forth. But I don't think that We have changed all that*

» much. I'm fairly pessimistic about what's happened.

WLKTE;: I would certainly agree, The only thing that 1
c say that has happeneg at our shop (WJR Radio)

- is That we had what was n 1967 an all white male

news staff of 11 pecple. Now thereé is a staff-ef 15, of
whom the last four are two blacks and two women.
One of the blagk reporters came from the black news-
- paper. He came equipped with an awful lot of con-
facts andgan awful lot of sensitivity and a personal
history offflaving lived in Detroit since birth. That has
been helpful to us. But not e
into the newscast, even today. Considerably more
does than did three years ago when he was new on
our staff. - :

[ [
¥ . .
QUESTION: Gentlemen, my name is Sam Murray.

: I'ma lavgsstuaent and former reporter for WABC-TV.

’ to me that you have a bit of an advantage
over your predecessors of a decade ago, if only that.
you know what Kerner'said, and they at least had the

It appea

so-called excuse that this was a surprise to them. But
it's not clear to me, exactly what is being done aside
from hiring a few black people and the coverage of
_certain black stories? ) '
COOPER:. I don't know that I have an eagy answer for
. that. If we have carried story after story about the’
Q
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problems mentioned most offen”in their viewer/lis- -

ector were ;another infovation following '
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economic pliggr of the unemployed in Detroit, which
meanf blacks. and young blacks, witat is our

get thosé things done in the society
_that would gllaviate that? )
QUESTION{ fwould like to preface my remarks by
calling everylody's attention to th'e old phrase that
the ‘more tRings change, the more they remain the
same. I'm so much inlerested in the quality of

cqverage a:"%m in who’s making the decisions about

who's going $0 do the covering. . .. I wantto know why
mare peagls haven't been hiréd 'who are non-Cau-
casian? W] 9"s-making' the decisions, what's going tg
. have to agfpr in the general gommunity, or in &
depression’if order to get a redftribution of the de- "

have not hired enough blacks. ,
WHITFE: .’f‘ne last time I had an opening on my staff
because §f+ EEO~ (Equal Employment Qpportunity},
_ considesations, 1 accllver.tised in bot#%vily*news-
papers, :ih the "Michigan Chronicle (a®
. in Broadcasting magfzine. Wg sent the”
tion through dur company, to a]l the ather

to RT

aking opportugities wher¢ race is:

pointing that out and edi-

" COOPERE;Well, I'l be perfectly frank. I think thagwe * « -

dck-owned » | '

d mewspapers oyr company owns. it went . *
A’'s (Radio Televisiom News 'Difectors , .-

_ Associfign) newsletter, to-the NOW organiation, -
NAACH 3nd the Urban League, and I'had something - *
like, only 35 xesponses, only two of whom»swere.
minorities. So, | don’t rgally mean to turn-thg. ques-
tion afound but I would like to havesomebody tell me, *
what more we'can do? Where else can we look for the .~
peopf&? ' SRV o
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Community News Servige:
An Experiment in Mlnorlty .
Journalism

Q

4
by Annette Samuels edrtor CNS

The l&ner Commission - recommended that a-

privately organized, privately funded institute of-
Urban Commupnications be established by the pgedia
as a means for implemensing-its recommendations for
education, training, and placement of m1nor1ty
journalists and improved coverage of minority news

+ and commgunities. An urban affairs service was to be |

established to investigate, report, and interpret news
fromjthe bj,ack and other chm‘nu;unes

>~ The Community News Service in New York City
was. Under the auspices of The New School for Social
. Redearch,in New York, with a $375,000 grant.from the
" Fdrd Foundation and with Phtg;/}gorton, formerly
‘%(ecutlve editor of Reporter magazine, as director,
Urban Reportmg Project was to establish a
Ajalogue between mass media in New York and the
* * black and SFamsh -speaking residents.
Gommaunify News Service opened in 1970, and six
. yéars later closed its doors, citing
lack of interest as redsons.
-acéomplished?” . .
Cl]\iS produced a daily file and calendar five days a
week. Bureaus Jere established in Harlem, Cen}ral
«. Br#oklyn, and 'S
+othest bumeaus was fed into a central bukeau first
located ‘in*the Fwelfth Street offices of The New
School for Social Research. The lnformatlon was
- tnidieographed ang delivered by r messenger to medid
-and other subscribers every“afternqgon. -
Medié oi‘ganlzatlons, communlty orgamzatlons

hat had, been

and corporattons became charter subscribers. Among :
CBS,\Rddio; WNBGTV; T}zeNew York"

shery: CBS-TV; C
Timds; The Wew< York Daily News; The Amstesdam
York Voice;-WLIB Radio; WOR-TV;
American Airlines; New York Telephone Co.; Hunts
Point Community Corporatiori; Ptownsville Com-
- munity Center; New York Urban Coalition; and the

East Harlem Commuruty Corpopétion.

~ With that kind of support it was believed that CNS

5

~etuld not fail. It would ualdltself into @ meaningful

and viable institution #d even possibly serve as a

model for the estabhshment of organizations llke it

throughout the coyntry. ‘B‘tack was beautiful,”

CNS§ couldn’t miss. The editor, George Barner, state
7 edly in an interview with. Time magazine i

Auglft 1970,¢that “barrlng mlshaps we should hang
,in.

The organlzatlon had been con»ceiyed and_or-
ganxzed by whites. The original plan’was to tirn man-
agement and control of CNS over to the minority com-
munities. "This- was+not to be an easy process.
Staff—mostly minorities—was. susprcrobs of manage-
ment.and. the board of directoys, which was fmostly
white_and mostly members of the staff of. Tyg
School for SdmgL_B.e%earch But by May, 14!

1, CNS
) was under the Control of a mlporlty board of @

Qctors
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‘ Brooklyn s Bedfor

ck of funds and

oufh Bronx. News gathered from -

New’

L) ¢ -

and its' main office had been moved to 125th Street in *
Harlem. .

Despite the interndl changes, CNS ‘staff had estab, “¢
lished solid beats and its news releaseswere belng
used for lead stories in New York WWspapers and on
radig and television,

CNS first reported  on the bccupation of Lincoln
Hospital in the South Bronx by th 3 Young Lords, a
militant Puerto Rican group. prominest im*the early
70’s, and it uncovered facts abput New York's
scandal-ridden Munjcipal. Loan Program for .the . .
rehabilitation of slum housing. CNS: sco%ed every- =
one when Candido de Leon was.appointefipresident
of a Sout® Bronx commurfity gollege, making him the _
first Puertq Rican to head:a U.S. college. ni ) '

i

More recently ENS alerted its clients to imMpending
P Ry : :

during a summer work’ program in Harlem. GNS also- " -
provided the lead, for a story which the New York ~ .
Daily- News developed on the changing small busi- -
ness ownership patterns from Jewish to Aréb in
/Stuyvesant area., .
But by NovemM$er, 1871, CNS was 1n dite fmqncial o
.straits. Without additional fundlng or'an increase of
its subscriber.base, its grganizers thought it, would ‘ .o
have to close’its doorg- Humberto Sjgtron, then ™. ./
executive editor, was, opfimistic. "1 thm‘k NSis a o
- turning point. We've proved ourselves as a news ©
_team. We've also demongtrated thajthis kind of sérv-_
ice is v1tally needed in New York. Nobody elsei ly)ro-
viding it."”
Media editors at the time agreed that CNS was pro-

) 'v1d)ng a valuable servife. The New York Times was..

using CNS stories for lads artd sources to increase its
coverage &f minority ¢gommunities. Television news
directors checked out the storigs and, found CNS
leads generally stood lip.

‘But funding was’ cqnnnually a proble In 1971, .
when CNS severed ifs relatienship with 'i‘he New
School for Sdcial Research and established its board
of directors composed| of Blacks and Puertg Ricans, it
became that board’s{function to raise funds..The
members Had little dxperience in fund-raising.and
lacked cdntacts with: white organizations that - had |
both money and contacts Although the SUbSCl‘lberS

contributed about $80,000 a year for the seryice, the ~
- CNS anpnual budget was about $200,008. The Ford.
Foundatipn contxnued to ‘be the greatest supporter "
granting over $700, 0(10 to CNS during tb.e slx-year
period. J
Other pri ms pl gued the service as well CNS .
‘never had fff]-time sales, promotional and marketing Py )

personnel to ‘develop |programs for the organijzdtion.
That meant that the executive editor was responsible - *
for fund-raising, #ales; promotion, and marketing plus

the dayo- day’opera.tion of the news service.

In an effort to increase revenues in 1973, CN§ '}
sought tp establish a radio feed service. No feasibility - *
studies were done. ‘No marketipg or premation’
- strategies were ‘devised. Money from the alreddy
meager coffers was used to establish the project.
After a few weeksof operation that program failed.

The Ford Foundation provided an outside con-
sultant to aid in fund-raising and publicity. CNS

v
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* became better known in the corparate world, but the

vy

. grants

*

~ “war on poverty” in % and cutbacks in .expendi-
. turgs by the commu tions .media durrng the ¢

« recession.

LI

results of this campaign were imal.
-Soin November 1976. CNS. felznﬁi the hard fact that °
<€losing \vas the only answer. Foundation money ang
d .dried up and-the subscription base ha
dwindled from an all-time high of 74 in 1973 to 30 in
1976. This was partially caused by the closrngdoWn of
communlty-based organlzatrpns funded during the

’

. Those involved with CNS from its inceptipn saw it
as an ‘experimental Ermect “The. idea was to
determine whether such. #n organization was zeally

.» needed-.and whethegr.it would wor‘x I Would But it *

needed money. .
_--__au .-_--. . -.,;

- porter.,”

~

3

- ground for a. number of minority journalists. CNS

numbers ‘among its alumni: Ronald Smothers. re-
The New York™ Times; Clinton, Cox, staff
writer, New York Daily News; Leon Pitt, repgrter.
Chicago Sun-Times; Barb"lra Flack, producdr, Chan-
nel 2. “The Peoplé”: Leandra Abbod public rela-
tions. Con Edison; Audrey Edwards. promotion

.editor, Fairchild Publications; Emile MiMe,, public

relations, Continental Group: and Priscillg Chatman, .
editor, Black American.
Roger Wilkins, a membef af the editorial board of

" the New York Trmes probably summed up the CNS .

agaln before it is pressed onsg more into the back

feelifgsbest of all’In an article in More magazine in-
1976 he . said: '“’I’he Black. part’of the Americang
ex.perrence ma)L well be pulled brrefly into facus,

6; sgrvice-and-covery _ o > mind. he won't 0.au
[N 2
. )
had g \.ded‘ it also served as a \Laluable training™  won' t be told properly. .
N y
EN .. P o . - . .
7. . » - p i B
N PO -, ; 3 Lo, . PR ‘,. . , e ‘ o« . _
-‘/ ‘Y - s " ' ) - . . .
. . . -
. L} . . .‘ » .. / , . . . 1Y ~ . . , . ‘ )
2 - - SRR AT (SN .
. . y . - - .
J v ' . 4 .
Yoo - (M. . . L \ . .
. .} . ‘y \-\ . . ’ N . L. . .
. . . .
< .a ' \\\- N y © L A . . ' 4 f a N
AR ‘ - . - Gt T <
* ' T - ‘e X3 \ . Y °, . -
o . M LA L '[ . b4 . < -
. - 4 : - .9 , . , ’
.. - -
"\ P ~ . g » ¢
o . \
. L% 7 K] .. ' v -" « “ -. 1“ [ A ~ ) R ., - R
. . VAR P R . \
* N « L s . - . .« % . . " . .
- ~ ¢ N -
o .v . . LN, A , ‘o, ’ 3 ) .
v aat N : ' L . ¢ 4 .o i .
et o N S ~ N L. ol * -
s av P .. . . . ~ A () . t . .
4 PR - H . - i . . -
e . ,
. s [ . & § e . .;( ‘ ) . . .
. b , ' ., , o . ‘ s
! . PN oLt . L Y Loe % 0 ° ‘ ! 1 s *
< g <o : g, ) . .
, .« s .’\l . S AN @ . - ' /~ v . ~ M ’ .
* * . * . Paad
Cow b Ti N S S . :
Dl S . v Lo . - +
L) LI 4 . f ‘Y Y ) _
oo .o . e, WL e ,
LI N - a - o - .
* * D] v ° * H » . * ’ - B N 3
a . - ". - - v LA ? . . R . , )
) . !
. '.' ¥ N L \ . [, A N , ‘
et - - ' - ' ' o y .' 0 - .i: > '
A * * PR B . L4 N - . - -
' e NPT S > - . s . .
‘ Yoi o 4 A > . N
. . . ey . % ! “ . .
: ‘ - "» ‘ "' et LI A * ‘ - + -~ )
N e ° L 3y ~ AR - ’ -
s - b L S ; 2" . D ‘
< Y " ¥ 3 oeT v 1 .. LI :
/_ Y s - -~ P . . [ 3
/ P N . ‘ . © .
. B
’ e 2 . ',' . - : - . ) .
‘e L o } "y . - - . e , B -
P | - A I (Y4 ., “ y .
’ . - « Y LN ' . —
- ¢ v B - v . ¢ N ¥ oo. — -+
¢ . . N - ~ r d 1
. ey vt M 3 ¢ . .
N } s . \- \
. . Y . . ‘
T PR [ ! S : ) [ . :
. el ]
A N R, ° r " ~ B 4 - . .f .
. L] . .
’ . 4 4 o ‘" P .o ? ) .
’ f . - . - a e
- ; -, A M -~ . . . .
v
-
. e Lt . & s, A .
N
. K -~ .’ - . . — .
. ) . .
.o o ‘ . (RN
~ . ] s’ - ¢ -
. ' . N .
~——’ . . - ;
‘ ¥ O] A .
. T . ¢ . 1 . -
T r * 4 ‘e
. -
- [ r] ’ . 1 ~ .
‘ LR .. X " ) . . L ] .-
- .
: * ) Yy . N < «®
1 ~ . . / . e ) N J )
* ’ LK ]
. M 0
) . M 4 PR /
v . s, . . . .
’ o~
ERIC .- o X
| r - - « . .
N ! = . A R
. - - . - .
. - . .

A Failure to Communicate /15 -

.’




Pahelists :

PAruntext provided by eric
J

Ben'Burns: . . -

o > thy Gzlllam - asswt,lnt menagmg editor
: s -Detro1t Neus vt
. associate edltorw ‘Style ‘Secion . RS
- - » Bill Black -- K]
. uashfhgton Post . . )
. . . - reporter
e . ~Bob McBride - . ‘
**" *_ *station manager AWR Radig :
co Cu o UJBK-TVE = " Linda Wright -Avery- .
v : T T, . . reporter . - -
.o Tt r WXYZ-TV? - . i

o e .
. .
r R
N,
..
‘.
- ! ’-
1‘ :
2 |
.
-



-

L oy

.

L

18/ Kerner
r
THe pegple who rioted-in 1967, who gave physical
expression to their rage, anger, and frustration, wére
" intheir own way communicating a message.to thie'rest
: \of America. ) e . :
Their actions caught most other Americahs off-
guard, made‘them angry and afraid. They had*been
ill-prepared. to understand the “'why"” of what was"
happening, and the rioters’ message seemed inarticu-
late,. their methods-gross. ‘.
. Few people in the news business were any better
preparéd than ‘théir audiences to translate the.lan-
guage of looting armd burning, of desperation and
hopelessness. :

Plus 10 -

H

.

o

‘e

’

-

.need for blacks on.their staffs, turned, as Bob May-{
nard has said, %o a copy-aide, a librarian’s assistant, as

Ly

— - circulation truck driver. and gave them spontaneoys— -the desk. Very often we

¥ battlefield commissions as reporters. )
In the weeks and vears that followed, every major

.snews organfzation-‘added a few black people, whom *
they'found in the small ranks of black professionals
already.in the business, in jourmalism schools’ in

;

! jousnalism training programs, or in other non-news
, _ otcupations. - : o .
/ «Tén yearglater we look back and ask what the

editoers t expecting. 'Agd what were black men
ald worflen, who entered.the business in the post-
Kerner feriod expeciing—for themselves and for the
prafession, then gnd new?. ,

Those questiofis werk.discussed by out final panel
in a. session dealing with the expectations. attitudes,
and experiences of feporters andveditors.

Our panelists were 4wo white editors, two black
#reporters and a black editor, and former reporter,

4

illiam, who opened the se'ssion by tracing: -

’ + Doroth
the hiftory of black news pepple emploved by the
b white ress beginning in the 1880s, )
Few newspapers were hiring salaried reporters of
.any race then And when T Thomas Fortune, a legen-
dary figure in Americag journalism and a black
editor ahd writes. tried to get & job at the New York
Evening Sun, he wastold reporters were paid only if
their,stories were accepted for spublication .

Still, Fortune and other blacks sold articles to all of
New York's Demncratic and Independent papers. It
wag not Gntil the late 1920s that newsroom doors
.started opening to blacks when ‘the World began
hiring fil-time black reporters . ‘

The next breakthrough came 1n the 1940s*Several
newspapers, the Times, <lge Heradd -Tribune and the
Post hired blacks. e

By «the -1950s, newspapers with large hlack
populafiong were hiring one, two, or three black
reporters per city. The pattern dudn't- change even

. with the 1954 Supréme Court deciston, In 1965 Ebony
magazine reported there were only 31 blacks on white
newspapers, and’so few blacks in broadcasting thev

. didn't bether to take a count .

* . Verv meager numbers were added in the edrly
1960s. And it was npt until the late 1960s, with Watts

s

media managers deemed it necessary to hire blacks-
reporters to cover at Jeast the urban disqrders

N -
B
’

.
oy
Toxt Proviaed by G
-

News organizations that had previously seen no 3

.-

\

and Detroit dnd Washingtdn burring. that white- .

-
3

- N
The 1968 report of the National ‘Advisory Co
. . mission on Civil Disorders gave the fullest dimension
to date of the need for hlack newspersons.

After the Kerner Commission spoke, the mews-
papers had to ‘start plotting from zero to.infinite
growth. And we are séeing today that that growth has
not been very large at all. . .

GILLIAM: What, you sk, were we all expecling
when we went into the media? I think most of the
minorities who went into the media were expecting to
be treated like feporters. We expected some help
from, the desk. We expected some racial sensitivity.
We expected some ‘intellectual”input into defining
black issues. ) ) ‘ ’
What'we found very-often was very little help from
-mere-help-from

[y

reporters than we found\g_rom' the desk. I. think we
found a great deal of racial insensitivity, and indeed,
entrenched “institutional racism. I think we found
| White supremacy rather alive and well."I looked at
some 'of the péporters who are now on the Washing-
_<lon Post, orters who have done very well, and 1
walked around and asked them some of these ques-
tions so I could relay their feelings back to you. And
increasingly I heArd from them that they had been
* expecting some of thg things that I have mentigned.
But what they found was a sophistication of- racisni,
- that they had never dreamt of. . .
I don't have any easy answers about where we go
from H®e, but I'dobthigﬁgft some of these issues can
, be attacked in very systdmatic ways. ‘
One of the things that was mentioned to me by some
of the reporters that I asked about thig question was
the way blacks were cafegorized, for one thing, That
the black reporter often found himself put in a speéial
.cafegory,” where. there was little attention paid to
black issues. And very little of the kind of brain-
" storming that went on around a general story went on
in_terms of black stories., ‘
he typical white editor would say, “Here's
another press conference that Colgnel ,Hassan has
convemed, go by and check it out.” There was very
little conceptualizifig about what the issue was.
It seemed to many of them th&t they were being
used. as pagification personalities, as sort of
- agents—bMck agents for white editors. And they felt
they werg getting little real ‘saW#faction from what
they had been doing. , .
I think we should ask when we logk at where are

we going—where are we now? It seems to me that

the larger papers, where there ‘are’ significant num-
bers of blacks, we seem to be in the age qf the cross-
over,reporter. where the black reporter E&of!en told
19 cover stories of the white communities, but the
* <cruel joke is that nobody is still paying attentior to the
. black community. So the processes tpat we talked
about still are not being covered. ,
It seems t6 me where we are now also is that there

is a growing unrest among'seniot minarity journalists.’

" And I think that's one of the questions that we have to
deal with. because the effect of the flight of these
newsmen, } think, is incalculable in terms of answer-
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we're-in something of a different era.’. .. In some of .
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ing the questlo of ho\’do we get significant minority

] perspettive of the coverage of the Am‘ertdan scene

. - today. .=

R (§ wewzcept a clighé that I think has a’lot'of validlty,

that newSpapers are in a sense Writing a first rough
draft of history, then the importance of getting th
black perspectiv& is of significance not only to bel?j
.but to the wider audience. And it segms to mésthat

. one of the perceptions that is most dif cult for whites
to understafid is what a great stake they have inracial
harmony in this country. So it is not enough to S|mply
say that we haVe done this; or we-have done that in
terms of pacifying’blacks. The real issue has to be that
both interests are served, when this job is done and
done well. '

- I think the bottom line . . . is that those 'of us in the
-—=—media-arefinding m‘wch;ﬁ‘gewmnﬁt i tiotral— -

attitudes. We find that very often when responses are
pesitive, it’s to the individual raising the question or
the issue, ‘not as a genuine response to the problem of
black coverage, or the presence of blacks in the
‘media, and it seems that many of the people who
‘were in the media earlier—news people who were
created by the civil rights movement—arg, now be-..
. -ginning to ]ook at alternatrve careers. -

A lot of young colléagues {are} going into law and
into other industries because they have found that the
frustration makes it difficult to stay in the daify media
fpr anty indefinite period of time. But they also don't
find that there's any way up, in terms of moving up
within the management structure, that thefe is a limit
today on-where the trainéd black journalist can go .

ithin the crtext of the newspaper.-

The final thing I »yould like to‘address myself to a
little; bit is what happens in the assignment process .
with the infusion of a black editor. What dogg it mean
to have a black editor among the. others"’

In the context of the Style section, Ithink there are
three separate categories. One is just the category of -
presence. When we sit around’and make a decigion
about what's going to go in the Style section, 1t is

. significant to have the presence of a black editor. I
think there’s very often very specific input jn terms of
“ideas, or very often @ tempering of the direction ing

- which a story might go. I think I do see an increasingly
hard line on the part of $ome of my colleagues; that
there is less interest in meeting some bf the charges of

" the Kerner Commission., | -

One of the specific charges that we've talked about
is the charge to increase and to #enewghe interest in
black culture—that you cover the pr es of the
community, not merely the crises of f the minity. It -
seems to me that there is kind of afl increasing conser-
vatism on the part of some people. I think it comes not
specifically as a con‘j/ervatl /e response, but . ..when
we start saying, “ e, let's treat everybody the

- same,” that becomes a very|\convéniept cop-out. One

of the reasons | wanted to give this history of the rela-

. tionship of the black rgportet to the white media is to

say that for most of the yegrslof our history'they were

anot treated the same. Nof\ wds the black communtty
- treated the same. )

It's only heen .since .K rnér that we™Talk about

Q ’
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treating black reporters and black prospective hires
in the black comrmunity the same. Sp I think thereare
some very subtle, on the one hand and sophisticated
on the other hand, elements of racism that.we have to
deal with. :

-
s

The term * ‘qualified blacks” is one WhICh rankles
many black people in and outside the news business_
who have heard it used over the years as a smokes-
screen to conceal discriminatory practices.

Kerper ‘also had somethmg—to say on this issue
“The plaint is, ‘We can't find qualified Negroes.But
thisk rings hollow from an industey where, only=
yesgerday, jobs were scarce and promotlon unthink-
abfe for a man whose skin was black.”

competency and fitness is one he finds troublesome.

BURNS: Speaking from my viéw as an editor who
has hired for several différent newspapers, I see that
the various training programs. . .have levelled off.

Basically the quallty of appllcants has levelled off. ??

am not seeing an increase. And the vast majority of
applitants thet come to my desk and say they want.a
job with the newspapers, which I have worked for
and have been hiring for, have, not actually 'been

quallfxed to go to work on that newspaper at that p? -

“in tlme‘;

Since they are not qualified, they don't get hire
can give you an example: One time I was working ata
fewspaper, where I had the approval of three

“minority applicants for three mingrity positions. For

each one-of those positions I interviewed seven to ten
highly ‘'recommended applicants who came from

+journalism schools with reeommendatlons

Out of fhose seven to ten, only one or fwo were
basically qualified to start workmg at a daily news-
paper as reporter® To me that is too small a number I
think we need to get that figure up.

I think -the journalism schools, are doing a dI'S'
service to the students, to the profession, and to their
own reputations when they get' caught in the syn-
*drome of graduating mary students—and T know that
they're under a great pressure to graduate minorities
and have minority programs and graduate more
students each year. But [ think that when a-student
comes out of the journalism school he or she should
be prepared to at feast be considered for a basic job

*on‘a dally hewspaper or a weekly newspaper.

QUESTION Couldvl ask you a quick question? How
does that compare with the whitg applicants you had?

BURNS: I think to a lesser degree it is a problem for
all applicants, but‘it's less of a problem with white
applicants than it is with mindrity applicamts. There
seems to have been a tendency to crank thei through
and say, “There, wg've graduated them angl théy're
ready to go.” And tt{iy’ve taken people, and'they send.

. them out into the industry and say they're ready to go.
" And they’re not ready to go.

QUESTION: Sir, I'm not'sure I’ understand in view
of the fact that just recently two black men of limited
formal educational experience won Pulitzer Prizes.
In view of the fact that there are colleges, many

.

’

r]

rns, however;“the-issue of — —
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colleges across the coyntry, turning out thousands of
black people who Wad experience with English, who *
know the English language and have studled
journalisn® what is the probf

BURNS: In view of the facts that you mentioned, they
have no relevance at all to the applicants that corfie to
my desk and cannot write a sentence and cannot
write a news story. The appllcants I have seen coming
in and seeking a job are not wmmng Pulitzer Prizes.
They are not even getting jobs in‘the industry.

.

of the people who do come to your desk, if the interest

is there to hire black people, is there effort on your

part to pursue avenues other than umver’smegz
ams,

BU NS *In terms of minority hiring pro

)

‘you ventually find the applicant you want. But I
think'\we have toincrease the quallty levels of moreof
the minority applicants. And that is my point as an
editor.'We have to have more of those people coming
up to nly -desk who are qualified. for a job. Not as
many who are unqualified. - .

In 1963, the year prior tois joining W]BK-TV2, the
CBS affiliate in Detroit, station manager McBride
said the news department staff consisted of foymand a

_ half white males. {The half represented a prtlme
{, employee.)

of pressure from organized groups, and ‘he feels
because bf an increasirg sensitivity.
Currently, the station employs 17 people who
. appear on the air. Four are black. Of 11 news interns,
four are black. The station has ,224 exgployees blacks
number 47.
Sigce Kgrner, the station has added a public™
, relations d%ﬂrtment whose director and two staff
persqQns are blacks -
Among several ‘“success- st McBride de-
. :scnbed is the station’s highest p anchorperson—a
~ . black female-~who came to Detroit and W]BK with a
background of teaching English on television in Japan,
and.had no formal journalism training.
Another of The station's former black female re-
porters was discovered and hired away from her
., ; clerical position* with the Wayne County Road
Commission.

Linda Wright Avery was a hlgh school student when
Kerner released its report in 1968. After graduatin
from college, She decided to b&come a.reporter an‘é
enrolled in the master’'s program at Columbia
University.~ .

3

WRIGHT AVERY: The first day I was there they had

a sort of introductory welcome. The one thing I

. . remember about that day is one of the professors said
. something to the effgct; “Oh, by the way, you people

. -=shouldn't be like the last class that was here. They

)obs .

[Kc .

QUESTION: But in view of the fact that we're talkging ~

ou go- out locking for-ether applicants, and -

Four years later the staff had increased to 17. After‘
1967, things changed according to McBride, because’

were all worried about the minorities getting all the _

[

j‘
‘l. . . -
Well you hear s‘omethmg likelthat, a comment made
in passing; it's supposed to be a Jo'ke But it makes you, -
stop and think why:it was mentioned at all.
I basically had to learn the technical ropes of 'I'.\h
once | got on the job, because I (don't) think Columbia
‘or any journalism school, can really "duplicate the *
actual expenent:e of street reportmg andthe TV news
- station. - ‘e
I expected when I came out of journalists-school to =
g?t an entry; :le¢e] job and to have to spend quite a bit
time paying my dues, ldarning the ropes, learning
the technical sidé of the byskess. )

But there was another expectation . ., after I had
mastered writing the tight lead sentence and making a
two-hour symposium into a 30-second stety thatmade -

« sense, I .expected ¥o go in whatever direction my .
abilities-and-my interests led me. And in-terms of - — -
’ Kecializjng in minority affairs. .. that was going to
one of many options. I expected to be a reporter
and the best reporter 1.cauld be and not the best re,
porter of black- stories, or tha& best black re-
porter—just a good reporter. .

There's a recothmendation (Kerner report) that
¢alls for the édpansion of .coverage tf the Negrocom- T
munity and ra problems through permanent assign- ., .
ment of reporfers who .are familiar with urban and
racial affairg: By the time Fgot out of gffduate school, -
specializing. gr not specializing in minorities or
community af airs:..was a moot point. The nation's
economy .was tlght and if stations’ were hiring
reporters at all, they -were looking for general assign-
ment reporters who could do the job, cover ell kinds
of stories, and preferably had prier experience.’

Qne thing I learned from the reporters I wasin con-;
t48t with who had been in the business slightly longer
was that-being % crusader for reporting on minority
-—afteirs; or being designated as that permanent

“minority affair reporter, -could be a sort of dead end -

because the Hf{ rest in that was waning and things'

were moving in a different direction. The bigger

issues were becoming women's rights, the economy, .

the environment, and yofi sometimes find yourself
“» out in the told.

- What I'm building td is that while the number of
minorities you see, and I'm speaking particularly -of
TV, has grown and will continue to grow . ..I think
there's a question among those people who are, the
out-front troops about what direction we're going in.
Whether we really- are doing anything differently
from the way it was done when the staff was all white
repdrter

W mzfy have gotten a better opportunity, a better = -
‘at getting into this busjness, because of FCC

gs, because of the Kerner report, and riots, and
indi u;iualfy there deflmtely are success stories. .

-don’t think thqt we're necessarily helping to
make| TV news;and the media in general more
respofnsive to g.nd reflective of community concerns

by louf presence.

nd| the rg.agon for -that—c)ur survival—we're sur-
vivinglin the business because we can live up to and
meet the standards and the formats that exist. But we
dan't ipfluence; we lack influence. The people who -

-
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are-fe re’ers ard are going out and doing the
storles are not management, not editors. We're not the
* ones making decisions. We're not the assignment

edifors: We're nqt at' the little meetings in® the

—
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: ~newspaper And in Detroit, and I can only speak of

. V'Detrmt because I haven't spent much time in other

~mornings where the’approach to the stories, or even -

"‘which stories are going to be  covered, is hashed out.

) f,,We do_the best with what we get, and that varies t6
0

L 4

* isn't enough to

some extent. In TV particularly, reparters are net as
independent as they might be at a newspaper, You

.don't start your day digging tip stories that you think

might be good to cover. You start the day with a stery,
sheet that has been plotted out by assignment editors.

_Mayhe a suggestion you made is on that sheet, but not .

necessarily. '
There's another section of the Kerner report that

. calls for promotion ‘of ?uallfled Negro journalists to”
1 ent:rmeanmg_

gomttoﬁs -of résponsibility in-
e

yond being front:lfne reporters. .. .that is really

. crucial, \because the producers. and assignment

_editors and news directors regularly plot what will be
icovered and how,sand our individual competenay
e sure that coverage ts broadened
or changed in any way.

My feeling 4s that while there are. more minorities
in TV, there are very few 6f usin management. .. .we .
_have to get more pedple into declsion- maklng pos:—
" tions. And we could use a httle—a}ot—more support
- frem the community that demanded mine or ten.years
ago that we be there in the first place. It's not up to me
te say that maybe.we're doing too many feature
stories, but unless some segment of the ¢community,
black or wHite, says,.“W, dont want to see that
garbage; give us this instpad,” I don't think there’s
going to be much room for Ghange’ 9E’aspeclally when -

* “they're not qualified . .
even come to the door because they don’t want to
hear that “Wel} thank you, yes, that's a fine resumé, :

the' ratings reflect that people like thenew (fegtires)

kind of approach to news.

" Bill Black spent 10 years with the: Michigan ‘Chroni-
€le, a black-owned newspaber, -before. joining WJR
Radio as a city reporter two and-a half yeaTs ago.

Like Gilliam and Wright Avery, many of Black's
commenfs centered on the critical issue of black in-
volvement—or lack of it—in the deClSlon making end
of the news business. y

Lo . - {
BLACK: I find it interesting that this program evolv-
ed from the Kerner report.’Because in May, 1966, a
young reporter in Detroit ‘predictetl what happened
on July 23, 1967. It happened that he was working for
one of the major newspapers in Jeffoit, and had
formerly been my colleague at the Mi#figan Chroni-
cle. And his editors laughed at him. and they con-
tinued to laugh for 14 months, until mid-day Sunday,
- July 23. He (the late Joe Strickland) called the.shot
right on the line. That gives you one aspect of what
Linda called the decision-making process.

Now it occurs to me that it doesn’t make any dif-
ference whether you have one black staffer, five, ten,

whether the' percentages are-oneé or five or te\‘ or
more..

In my judgement, the news media perform a vital
+ function of providing a window on.the world for the
people who read -or listen to that particular station or

EC ) k .

.. what's the first question (when) the poli

~

cities in the past three years, that window reflects

tokenism, the most invidiops, vnrulent kmd of sophis- "

ticated suburban racism. 3
And how many blacks, Poles, Chicanos,-American,
Indians they have on theit stalf

have changed very little. They are a very powerful,
réluctant dragonsbeing: forced into the latter half of
the 20th century. ~

I'm flabbergasted that anyone has the audacity in
1977 to say “'I can’t find quadified black apphcanjs
Hell, I started working for the post office in 1943 gs a
kid. And on the second floor of the old General Post
Office they had one row of black attorneys, another

ists, another row

they were telling the same story in 1943 “Can’t find
qualified black apphcants

Now there are numerous reasons why the best
black #udents don't apply for a journalism-job in
radio, televisich or nkwspapers, because the per-
eeptions are that the jobs aren’t going to be there. .

I started writing for a newspaper when I was work-
ing on an assembly line in a fastory, because I wanted
to be exposed td the kinds of situations that myguys
were forced 4o live and work under. And to that
the best qualified ones don't

and .you've got excellent grades, and you have in-
tere$ting experience, and you were editor at the U of
ta/t Daily and we'll call you’” And the kid walks out the
oor. .
Forget that stuff That 'may have worked 50 years
ago. It doesn’t work today for any kids, black or white.
They arg’far too sophisticated for anyone’s scam.
Those gobd applicants that don't show up at that desk

. also read and know about lawsuits. They know what

your staff situation is and they know vdlat your,
gditorial policy is. R
®»

Black related the decision-maktng issue to the way

esn’'t make any dif-
* ference. Because the people making the decisions

W

.s L

local news organizations handled an incident in 1976

involving a youth gang invasion of the cjty’s con-
vention hall.

BLACK: If you listened or read vnly the Detroit news
outlets, you got the impression that there were 10,000
gang members marchmg down East ]efferspn and
Woodward converging tn Cobo Hall preparing to take
over the city. .

We have a quarter of § million kids in the pubfic
schools in the city of Detroit.No one has been able to
find more than 400 hard core gang members. And
what was the lead story for months gn end? And
chief hasa
news conference about a multiple murder? “Chief,

how're the gangs dfing!” If he has a news'tonference
about heroic police officers—"Gee, Chief, wh& do
you think the guys are going to do this summer?” If he

has a news onference to announge acquisitipn of two
army surplus helicopters, “Chief, can you control the

gangs this year? Will the helicopters handle the gangs ~ -

any better than they did last year?” ,

24 ’ ‘
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Kerner pltts 10. 1 think the report-“was accurate
then; I think what was written then could practlcally
almost accuratgly be written today. - =

There’s beefi a lot of “back-patting and maybe a

number of people have salved their.consciences. But,

from the standpoint of talkmg about the gut isSues, the
things that-caused 1967 could Cause a 1977—the fact of
*be matter is, in‘the city of Detrdit-we're a hell of a lot
worse off now than,we were in 1967.

say about what they cover,_but they don’t. There is
* * someone sitting behind a o may know hisway -
find Renaissance -

The story in Detroit that-practically no one wlll—

- touch is that the cleavage in the black community

“between those fortuhate enough to have that good,
*solid, middle-class background, and those who don't
‘have it has grown as wide and as broad as the
cleavage that exists between the white and blaek

» cOmmumttes, - .

“~When you chermryof these ct\ncthmgs in De{rmt
now you always see the same,scattering ‘of storjes,
there are the same black faces and.the same white
faces."You go lo the NAACP Freedo Fund dirher
and there are no gang members there, o gang mem-
“bers' parents. .. \
" From the standpoint of the media sntua on. the de-
cision-makers don t.live in Detroit, more importantly,
_ don't know Detroit. They want that titillating kind of
story .. . and that's what they get. - |

I think that I left the best newspaper in Detroit,
warking fora mickey-mduse minority newspaper. It
was the best job because they lét me choose whatT

."You're out there, you know what should be covered,
do it.”

When L went to W]R. it was essentially the same.
Tha! is a rare prw»ﬂqge, I guarantee you. News
\ . § h .

L

~ . /

d to cover. I was out there and the guy said;

~

" say that that's impro
Bob mentmad_io Jand’a half on his staff in 1963. :
Well, in hy ju gmént, there’s still a lot of halfs oft

§

s . . ! . . 13

v
- a

coverage in Detroit would impreve dramatically if the
experienced reporters Fh éur city had something to

downtown, who certainly ca
Center, now. But if ou,z takg him gff the freeway three
blotks, someone’s/get! to give him directions back to

the freeway. Aptt tl] him which way his station is. To -

iement, that’s—it's absurd.

staffs. And it's reflected in their work. I don’t think
. that's the problem of journalism schools. I think that's
aproblem of managefent. = °

There are those who imply that when they hire a
cub reporter that reporter should be capable of going
to. Vietnam or South Africa .or Buckingham Palace,
‘and covering anything with the ability,of someone
. who's been out there 20 years. Come on! Station
managers don’ tgraduate from the CoJumbia Schoot of
Journalism with a major in station®management. They
work their way up. Reporters have to do precnsely the
same’ thing.

One of the pendin
these so-called consuftants who got their foot in th
door with television, and have now gotten their feetin
the door in seme radio stations’ have also had con-

" siderable inflience on the papers, who are doingpre-

_cisely the same thing. Now they want that same
titillating story. Let's write about gangs and ADC
mothers and loafers that don’t work. Let’s not cover
the medicaid ripoffs top closely; let's not give too
. much coverage-to concerned citizens for better cares
‘and outfits like that because they're radicals. well
thsit guy from some suburb made that decision.

}

-~

tragedles, as I see it, is that .
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U / Kerner Plus 10 | . o -
Ml I‘lty Enrollmen,t ’ %. An earlier seﬂes of flgves compiled by ‘Professor <
I ﬂf —?f li S hool Edward ]. Trayes of Temple University for AE] is no‘(pre»
-+ 1n ] urrna ISl'n Cnools . cisely comparab!e’because Trayes survéyed fewer schools
and counted only juniors and seniors in journalism. Hedid . =

- Black mmonty students made .up 3.8% of the total enroll-
ent of 190 colleges and universities offering journalism
educanon in 3976. They were 2,540 of th@§otal 64,502 stu-
, dents. There were algo 1,540 students of other minerity
groups” (Spanish speaking, Asian-American and native
American ] - -
This repres nted na. increase in percentage for-blacks
over 1975, It was'a 1% 1 lnc;'ease over 1973 when these flgures
Zollected a

mlnorlties earlier, and his results are 1nf0r»u
- - malive .
.. “Trayes lo¢dted 128 black juniors and seniors in 1969 in hlS‘
first survey. They made.dp 2% of the juniors and senibrs in
the 69 schools he surveyed. The following year his survey
covere schools, which reported 7,440 majors,2 "237 or
3.19% of them black.’The 1970 survey showed that 40% of .*
the sghools respending had nd black students. In Trayes

e

s - uer,eh:sL : : !

* . ments condycted for &he Assocxanon for qucallon |niour oblack st dor'l']y (b febl ksc 0018 repé)r ec no.,
nalifin. In 1873, with 164 schaols reporting a total of 48,327 h a(.ic students, and t epnurr; ﬁro fcf]umors and seniors .
students, l@ere were 1,407 black students. ~ ad risen t0.681 or 5. 4/_' of the total 0f.12,516 . ’

These figures are “only good esfimates at best,” accord- | - ‘ . ¢ . , |
ing fo Professor Paul V. Peterson.of Ohio State University, . : ’ .
who teports the findipgs annually jn AE]'s journalism Eduz— 'Peterson said there were 266 programs 1n journalism in 1975, and
cater. Sdme schools de& #to $0v1de minority flgures + many of fhe, schools not responding to his survey ‘were small
somé just guess_at the numbers, some don't respond at all, schools w qsemumb?rs would not change the figures much.
and others provide precise figures.’ . - ’Pelerson reported a total of 33, 106,]ournahsm students in 1970
R A N
o ’ : < - T T ‘
¢ : .
, *L\_/ 2 -
< . . 13 .r , “, r . o . ‘4
Trayes' figures . o . .
. 1969 69 schools 6.418 jr/sr 128 black oz %%  of total
4 N <1970 103 schools . 7,440 , , 237 N T - 319 -
. - _' 1971 114schools 8,577 384 4.5, . ,
. 1972 135schools - 11,329 ) 472 . 4.2% .-
.o . 1974 135schools 12516 g . 681 ) 5.4%
- » , .. M = . ‘ v x r 3
. ", Peterson’s figures . T ] S
- . - 1973 7164 schools 48,327 all students 1,407 black or 2.8% of total,
2 1974 164schools , 55078 . - 1§28 blackor ", 2.95% of total -
A - . ¢ ) 74" other.min. 1.6% . ) -
N 1975 196schools ° 64,151 N . 2216 blackor 3.8% of total i < ;
» A 171 other min. 1.69" Ny '
° #1976 190schools. 4 64,502 2,540 black or 3.8% of total oL
- . . B . 71,540 qther min. .
SOURCF$ . P Ty
ournalism Fducator, Fall 1971, Jan. & Octt 1972 ]ulv 1974, Oct & A . A3 .’
< ‘an *1975. Jan. 1976, Jan. 1977 . ‘ “ ' . ﬁ, -
N . . . Journalism Quarterly, Summer 1970, Spring 1969. . . ; ’
N .
~ , .
! . -
.9
. -f '
L4
. _."
Q




K

' Mii')ority Employme

nt
In Broadcasting *

-
-

. Minority emplq;ment in comr‘n’ﬁﬁ/levisison continued
“leveling off" in 1976 following a,,ﬂ‘en'(fthat started about
three years ago. . ™t .
FCC employment reports from 665'stations last year count
5,932 minority employees out of a total.&lll-!ime work force -
. of 43,268, or JA%. .
; When part-time workers are included minorities are 12%

/
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TV in Jackson, Mississippi. After a successful license
challenge (1964 to 1969) it is being run temporarily by an
integrated community group. A black Mjssissippi college
and -state educational television are sharing the station’s
profits. ' A :

Of four news direcjor's mentioned, two wor $n radio. The
other two are in television. Robert Reid is soiithe¥st bureau
chief for NBC and fonathan Rodg is at WBBM in
Chicago. Reid and &gdgers both received training in’ the
Columbia Program for Minority Journalists.

"Black ownership of television stations in the continental
*U.8, is limited to one commercial station, WGPR in Detroit

11 B 2

{Non-commercial stations [158] reported 881 minorities
out of 6,904 total, or 13%]. .

A comparison of full-time employment figures for 641
stations found minority employmgnt increased 1% between
1975 dwd 1976. That's considered a decline comipared to the
years 1871 thru 1973 when the proportion of minorities
climbed from 8.3% to 11.5%.

Blacks are 10% of the minority grouping. Orientals,
American Indians, and Spanish Americans make up the
balance. .

FEC reporting forms list nine job categories whith do not
acclirately correspond to jab titles used by the broadcast in-

. dustry. That's especially true of the top-four where people
make the most money and also make impertant company
decisions. The regult is some uncertainty abdut just what

. dnties people are performing. » )
Critics suspect some stations are concealing the true
employment picture for minorities and women behind the
titles: officials/managers, prolessionals, technicians and, -
sales. As evidence they cite the increasing_numbers of
minorities and women counted in these top fourNgb levels
and their declining numbers in the lower categortes: of-
fic*/clerical, craftsmen, operatives and haborers:

. - They guestion how a supegvisory/manage t foree\of
*  78% can be adequately served by a suppo% ) y

229.. and they see these figures as an /indi
»  promstions being’made only on paper.

Another unrelated but striking observ
minorities comprise a higher proportion of
staff. than they do full-time. -

Thefe's no guestion that more minorities ar§ employed in
broadcastjng today than at any time in tle industry’s
history. The question is what are they doing? )

Obviously only a few oﬁ'he 5,932:in coMimercial tele-
vision are in the “high visi#flify"’ jobs. That would include

* on-caméra reporters, and they apparently haven't been
counted recently. However a 1973 RTNDA survey did
. describe the typical minority newsperson as: male, black, ~
27-years old, some callege (48%), college grads (44%), a
broddcaster for 3-years, on present staff for 2, gener
satisfied with his job. but felt underpaid at $180/week me-.
dian salary, und his work rated excellent or good/Ry his
news ‘director. S . Y gk
Forty:five per cent of RTNDA respondents also believed
*they had less chance than a non-minority of being pro-
moted é0 a management ‘position. . T .
The FEC counted 237 black officials/managers in_1976.
And Black Enterprise magazine publisher Earl Graversays
. increasing numbers of blacks in all types of work under-
stand that showcase'jobs often lack the power to influence

company policy. ) -
BE jdentified 20 blacks Wor?

part-time

In its February, 1977, issue
ing behind-the-scenes in Broadcast management as gener,
managers, sales managers, program directors, business

_* mdnagers dnd riews direcfors. .

Five are.said to be"the only’black genefal managers of
nofi-black radio stations, William Dillday is the sole black
general manager of a commercial;television station, WLBT-

Q . )
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(since September, 1975) and the educational station,
Channel 32 owned by Howard University. It received FCC
permission to broadcast in 1974, but is not on the air yet.
*****(LA Timeg, July 4, 1974.) . . o,
Gary, Indiana, has a black owned and controlled cable
franchise (since 1973) and black groups hold cable fran-
chises in Atlanta, Dayton and Detroit. *****(Black Enter’
prise, September, 1974.), . »
Of the 7,000 plus commercial radio stations inthe U.S", 33
are black owned and operated. *****(Black Enterprise;”

. September, 1974.} ~ .

In Jahuary, 1977, the Congressional Black Caycus moved
to increase and expedite black ownership of breaedcast sta-
tions. It petitioned the FCC to force broadcasters involved
in revocation or disqualification hearings to turn over their
licenses to‘buyers’ groups with 50% minority membership.
Such groups would be assigned the licenses in question "at
a substantially lower sales price.” *****(NY Times, January
17, 1977.) . :

The Caucus has been one of the media’s most vocal critics
on the subject gf minority employment and ownership. It
1972 it called black journalists and others to testify at
hearings on blacks in the media. And it concluded that
racism in employment “‘pérvaded” the mass media. It also
charged that radio and television stations—and news.
papers—had systematically excluded blacks from employ-
ment.

. - *

SOURCES" ~ .
Television Station Employment Practices 1976, United
Church of Christ Office of Comaunication. "

RTNDA—Survey of Mingrities in Broadcast News, January,
1975, Vernon Stone, Yhiversity of Geefgia; Tracy Regan,
KWWL-TV, Waterloo, lawa.
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inority Employment _
In Newspapers

1 4

- 4

The employment of minoritieg in news editorial jobs in
the nation’s newsrooms has apparently stalled at under 1%
of the 40,000 tofal. (“Woodstein U.” The Atlantic, March,

01977) ‘ - .

Bob Maynard, mermber of the editor{al board ang > 4
editorial writer for the Washington Post, recdlled that at th€ -
time the Kerner Commilsion issued itg report in 1968 there
werg 25 to 3 black reporters on Atherican dailies, ‘“The
number is around 300 teday,” he told students at the
Howard University 6th Annual Communications
Conference. (February, 1977). .

The American Society of Newspaper Editors’ Committee
on Minority E yment in its most recent report {for 1975)
said that of 8.000 news professionals on daily news-
papers, only 17 were minoriti#s, The figure for broad-

tgst'mg was 3%, according.to ASNE.
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The Newspaper Guiighs currently conducting its first sur-
vey of minorities and "omen in their 82 locals. (March,
1977) N

Blacks are even rargr in management and policy making
roles in the media. Three white-owned da1l1es have black
managing éditors and one television statigg has a black
general manager, according to Chuck Stde syndicated,
columnist and president ‘of the recently formed National
Association of Black-Journalists. Stgme~has also located
eight black editorial writers and fiine black newspaper
! columnists. (1977)

The figures on minority

P

ployment are extremely dif-

many were hypersensltlve to lr\qumes and others just plain
frustrated. There was weariness and general disaffection.
Editors’ frustrations centered on-two issues: their deter-
mination to maintain high editorial standards and their °,
desire to hire minorities, They wanted minority em-

- ployees—but those who were well-educated and ready to
do the job. Some employers were willing to hire. good
prospects and spend time training them. But in general,
editors and publishers expected the new employees to
emerge from schools and colleges with basic writing and
reporting.skills. The ASNE committee urged its members to
_pay attention to the schools and the guality of education in—

~—

- ficult to obtain, ahd most réports or studies do not u

. parable job categeries or media. Only those businesses with
100 or more employees must report m1nor1ty employment
figures with EEOC.

The EEOC figures are complicated by a system of job
categories *‘that does not differentiate between
news/editorial positions 'and other professional and
managerial employees. So, EEOC Tigures for 1975, which
combine ,all these categoriqggin the ong called “image-
.makers,” found that 3.8% of these “imagemaker” jobs on
US newspapers werseheld by minorities. Many news-
" papers have no minority employees, and in general the
larger publications have the hlgher percentages -of
minorities.

" One qof the earliest studies © black employment in
newspapers was made in 1969 by Dr. Edward }. Trayes, of
Temple Un1vers1ty rayes surveyed 32 daily newspapersin
18" of the nation's largest cities. He found that 2.6% of fhe
news executives, desk editors, reporters and photographers *
on these newspapers were black. He located one assistant
city editor, six. copy,.~makeup or picture.editors and 18
photographers who were bla
: Another study made by Wbody Klein in 1968 found that
the Washington ‘Post had the highest percentage of black
employees of the 61 newspapers studied. Of the Post’s 245
professional newsroom employees (news executives, desk-
« men, reporters and photographers),”16 were black——or
6.5%. The Cleveland Press in the same study with 80 n

room employees had 5 who were black—6. 2%.
¢ )

-

\

Negro populatlons in the 16 cities ranged from 10 to 50%

SOURCES: -

“The Negro in Journalism* Surveys Show Low Ratios,”
Edward |. Trayes. Journalism Quarterly Spring 1969, pf. 5-
B »

“Minority 1magemakers in media ]obs increase,’
paper Fund Newsletter, p. 4, “October, 1976.

“Still Rgw Blacks on Dailies, But 505 Mare in }-Schodls. Re-
cent Sutveys Indicate.” Edward }. Trayes, Journalism Quar-
terly, Summer 1970, pp 356-360

I y
.

" News-
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' ASNE Minority |
Employment Reports . )

The American Sociaety of Newspaper Editors Committee
on Minority Employment noted the declining pressure for
minority recruitment and hiring in its final report in 1974.

- After three years of repgated checking on minority employ-
ment, recruitment, stindards, and complaints, the com-
v ,mlttee decided it had served its purpose and ceaged its sur-

A

-

jority of U.S. editors favored increased opportunities for
members of 'minority groups, but progress ywas so- slow that

,

. EF

com- .

‘.

veys. Thetr faét-finding had convinced them that the ma- .

e g

their own areas and to sponsor specxal mmorrty education
programs and engage-in recruiting.

The ASNE mittee predlcted slow progress “as the

eness of r*, spapers’ genuine demagd for black talent

trlc es into the black commupities and gradually produces”
a more adequate s cf)ply of capable applicants.”

The recession and the marked increase in militancy by
women for more women in news jobs in the mid 1970s pro-
duced further barriers to progress in hiring of mlnorltles

e

-

-

SOURCES:
. “ASNE survey shows minimal ‘gain in black reporters,” ’
Editor & Publisher, April 13, 1974, p. 10, 40. ‘
4 M ‘
s

Sources of Further Informatlon . '
-~ lntemshrps Fellowships, Trmnmg :

JOURNALISM SCHOLARSHIP GUIDlE,—annual publlca-
stion listing scholarships and internships for students 'in
journalism. Write: Newspaper Fund, I,pc P.0. Box 300,
Prmceton N.]. 08540.

I HERE—published 10 Hmes a year by the M# rltles

d Communications Division, Association for Ed ion in

’\lournallsm listing scholarships and interaships and jobs for
minorities and minority newsmaker items. Write: Lionel C.

Barrow, Jr., School of Communications, Howard Univer- .
sity, Washtngton. D.C. 20059. ($10 per year for- AE] -
fmembers.) ?

HOWARD UNlVERSlTY School of Communications, An-
nua} Communications Career Conference (February) in
Washington, D.C ,Write: Lionel C Barrow, Jr., School of
Communications. "Howard Univerdity, Washington. D.C.
20059,

MINORITIES AND THE MEDIA—Fofd Foundatjon
Report, November 1974. Write: Ford Foundation, 320 E. 43rd
St., New York, N.Y. 10017.

MINORITY EMPLOYMENT GUIDELINES .FOR BROAD-
CASTERS. Write: Dr. Betty Czech, University of North
Carolina, RTVMP Department Swain Hall D44A, Chapel
Hill, N.C. 27514, .

HIGH SCHOOL URBAN lOURNALISM WORKSHOPS
Current programs and how to start a program with help
from the Newspaper Fund, Inc. Write: '#he Newspaper
Fund, Inc., P.O. Box 300, Princeton, N.]. 08540.

THE SUMMER PROGRAM FOR MINORITY 'lOUR-
NALISTS. University of California at Berkel,ey Print jour- .
nalism only. Takes students for 11-week training period and
internship. Applications: Ms. Katherine ].-Kennedy, The
Summer Program far Minority Journalists, University of
California-Berkeley, School of Journalism. 607 Evans Hall,
Berkeley, California 94720.

NEW YORK UNIVERSITY SUMMER INTERN PROGRAM.
.Takes college juniors who are minorities for 10-week work-

.
.}
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.study, program. Apphcahons Afro- Amerlcan Affairs Instl-
tute, 10 Washington Place.'New York,

Department of Jeurnalism, University of Michigan. Acdepts'
mijnority applicants to regular M.A. Journalism program,
with"possibility of summer internship and post-M.A. intern-
ship on Booth Newspapers. Applications: Department of
Journalism, University of Michigan, Ann Arbor. Michigan
48109. .

DUO- DEGREE PROGRAM IN, AFRO-JOURNALISM AND

BOOTH MINORITY SCHOLARS IN ]OURNAL(?

~ PUBLIC COMMUNICATIONS. Boston University, School

rd

»

of Public Communications. Accepts 5-10 students each year
for three semestergof graduate study in Afro-Americaj)
‘Studies and Pub)M@Communication. plus imernshlp
Applications: Dr. William Worthy, Boston University. Duo’
degree Program in Afro-Journalism and Public Com-
mumcatons Commonwealth Ave.. Boston, Mass:*02215.

BROADCASTING INTERNSHIP INFORMATION: Com*
‘munity Affairs Office. " inority” Affairs’ Coordinator, -
National Asgociation of Broadcasters, 1771 N. Street, N.-W.»
Washmgto .C. 20036.

BROADCASTINC INTERNSHIP INFORMATION Radio
and Television Division. Office of Education, Department
of Health, Education and Welfarb . Washington, D C. Atin:
David Beckman.

NEWSPAPER INTERNSHIPQNFORMATION Wrrte to in-

~dividustmewspapers or newspaper groups, such as Gannett
Newspapers, Knight-Ridder Newspapérs Scripps-Howard
Newspapers ete. Addresses listed in Editor and Publisher
Yearbogk® ’

PUBLIC BROADCASTING MINORITY SCHOLARSHIP:

Corporation for Public Broadcastmg 111 16th St.. Washing-
ton. D.C. 20036.

, -
¢ {

'i\/I‘i‘d-Caree"r, Professional
Journalism Fellawships

Lucfus.W Nleman.Fellowshlps (subject selected by fellow).
. Harvard Dniversity, Nieman Foundation. 48 Trowbridge,
Cambrldge Mass. 02138. 3

National Endowment for the Humanities Fellowships (sub-
ject se]icted by. fellow) 3564 LSA Building, The Univefsity
of Michigan, Ann Arbor, Mich. 48109 or C-3 Cypress Hall,
* Stanford University, Stanford, Cahf 94305.

Herbert J. Davenport Fel}owships (economlc rigornng).
Bu§|ness ]ournahsm PrOgram Umversaty of Missouri,
65201.

Columb 0.

Sloan F fion Fellowships (economic journalism).
Princeto™University, Princeton. N.]. 08540.
‘Journalism-Lawifellowship (law studies]. Yale University,
Ford Foundation, 320 E. 43rd St:. New;ZOrk N.Y. 10017
Energy Affairs Fellowships [ener ources, edpnomics,
socfal values). American Petroleum Institute, C-3- Cypress
Hall. Stanford University. Stanford. Calif..94305.

Walter Bagehot Fellowships (business and economics).
Graduaté School of Journaksm, Columbla University, New
York, N.Y. 10027.,

Jefferson Fellowships (Pacific area studies) Unlversnv of
Hawaii, East-West Center, Honolulu, Hawaii 96822.

Hu hes Fellowships (business and’ financial wrmng)

Stonier Graduate School of Banking. Rutgers University,
New Brunswick. N.]. 08903.

' \‘l . . -
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Mmorlly ﬁofessxonal
Orgamzatlons s

National Assotiation olefa' ]purnalists. Chuck ‘Stone,
president, Phlladelphla ‘Ddily ws, 400 N. Broad St.,
Philadelphia, Pa. 19101 ‘.

National Assoclatlon “af .Media Women, Inc. Rhea Callo-
way, founder, 0 W. 135th St., New York. NY I %

National Newspaper Pubhshe\;*ssomaﬂon. Dr. Carlton
Godlett, president, 1770.. onal Press Building,
Wash’mgton D.C.

Black Publishers ASSOCiaUOn 836 Natlonal Press Burldlng
Washmgloﬂ"‘D C. . .o .

.EL.
. - L]

- B

Professional. Orgamzatlons .o

Sorgety for Professmr& Journadists/Sigma Delta CHA—Pro-
fessor Edward |. Trayes, chairman, Natignal Committee-on -
Mindrity News and Recruitment, Temple University,
Department of Journalism, Philadelphia) Pa. 19122,

Women in ‘Communications, Ifc.—National Headquarters.
Mary Utting, executive director, P.O. Box 9561. Austln Tex-
as 78766. M -

American Women in Radio and Television, Inc.—National
Headquarters, 1321 Connecticut Ave., N.W,, Washmgton.
D.C. 20036.,

American Somety ofv Newspaper Editors—Al Neuharth,
,presidents .Gannett * Newspapers, 55 Exchange .St
Rochester, N.Y. 14614..

The Newspaper Guild—Hannah'Jo Rayl. human rights co-
ordinator, 1125 15th,St., N\W., Washington, D.C. 20005.

American Newspaper Publishers Assoeiation Founda-
tion—P.O Box 17497, Dulles International Airport, Wash-
ington, D.C. 20041.

Radio, Television News Directors Association—Len Allen.&
managing director, 1735_DeSales St., N.W, Washington,
D.C. 2003s.

National* Association of Broadcasters—l??l N St., N.W.,
Washinigton, D.C. 20038.
' J
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-. Conferenee Participants
Barbara Abel. reporter, Mtlwaukee Journal dnd NEH

“*i " Fellow.
~ . Linda Wright Avery, reporter. WXYZ-TV, Detroit. |
- Dean Baker. professor, Department of Journalism. The Uni--
. © versity of Michigan. ‘
' Susan Baket, lectorer, Department of ]ournahs
e versity of Michigan. .

v Jim Barnhill. publisher. ’I'he‘ Ypsxlann Press,
. «Michigan.

Bob McBride, station manager, W]BK-TV Z, D\etri) R
Larry Maisel. news difector, WTOL-Toledo. Toledo,- Qlfio.
« Marion Marzolf, assistant professor, bepartment of.
nalism, The University of Michigan. ‘
Robert C. Mdynatd. editori ard, The Washmgttm Posl
, Washington, D.C. -
.David- Miller, managing editor, The Timesy &y Clty
Michigan." By
Dennis Montgomery, correspondent, Assocrated Pj‘eséand
NEH Fellow. © . .
Jerry Morton. columnist/editorial writer, Battle C‘l‘eek

UP-Q

e . Robert Bishop. associate professor Department of Jour- . (Michigan) Enquirer and NEH Fellow.

i - nalism, The University of Michigan. ]ames R. Mosby, Jr., metropelitan editor,” The Mus jgon -
Bill Blagk, reporter. W§R Radio. Detroit. ) Chronicle, Muskegon Michigan. . '
john H. Boyer. director. School “of Jeurnalism, Bowlmg - Neil Monro, associate editér, Oakland Prass; Pon’t\ac, -

Green State Universify, Bowling Green, Ohio. Mtchtgan . ‘ s
Sharon . Brack, suatan o the direclr, Schol 01O yiia, O o an pubisher. Towne Courer, (Bt -

= = - ~WithamA- ‘Brower; associate-editor; Fhe Fofedo- Blader—; Lansing,. Mcb'g'a*'ﬂ and NEH Fellow..._ .o i.

Toledo. Ohio. Myrvjn H. Perry, director. School of Journalism, Kent fate

. Jane Brown. lecturer, Départment of Journalism. The Uni- . Lé Ulmv%rsng, llfent ?hlo ’U

, *Versity of Michigan. : e(s:ll&;e"'e Eag Cl’ap:e) eAs’su(r)o niversity of Wlsconsm-Eau

. : i isoongin. ,* -
- Beget?(}ifns assistant managing e(tttor Detroit  News. Eltzaget}éP nd“correspondent Chrtstmn Scrence Momtor
o - and NEH Fellow v
* W:}léa;_{mr:l:;llie:berg. city edttor Colorado Springs Sun and Harry ]. Reed, edttor «Jackson -Citizdn Patnot ]ackson oo
Michigan. ,,

. M'FFS?:‘LCMW reporter. Akron BeaconJoE;nal-and‘h}EH, Chﬁrles Russelfl chairman, Department of Commumcatlon

! niversity of Toledo, Toledo: Ohio. -
Da[‘)’é?mﬁ Cooper, associate editor. . Detrott. Free Press. Ron Scott, correspondent. WTVS-TV 56, Detroit '
Fred DeLano.- managmg editdr. Observer and Eccentric ' Ch[e)tr:es tSlmmons )ournahsm professor. ‘Shaw College

. Newspapers. Livonia, Michigan. etrol D
Charles Eisendrath, assistant professor. Department of In’(Ii‘ng(li'oghTo[l)e :”o"}’fm of Commumcatlon, Umverslty of

Journalism. The University of Michigan. Soe Th ed 10 t

¥ Tom Fallon. editor. The Times, Bay City. Mtchtgan o og ein, d"t?}E The New LtghtofBurma Daily, Ranjoon

Al Fitzpatrick,/managing editor. Akron Beacon journal. - zhurma. e H Fellow.
Akron. O¥G. Herbert Sp,endlove editor, Ann Arbor News Ann Arbor )
Nancy GaHagher. personnel dlre%r wx$z. Inc . Detroit. Michigan. .
Nancy Hicks. Washington correspondent, The New York ]ohnD Stevens, profess Departmentof ]ournahsm ‘I’he
. Times. - University of Mtehtgar\ .
jake Highton. editofial writer. Detroit News, Detron Robert Terrell. associate professor, School of ]ournahsm.
’ Gene Hodges, news director, WTVN-TV. Columbus. Ohio. Uniiversity of Missouri. Columbus, Missouri. .
Denais C. Hollins, teaching assistant, Department of Jour- elba Tolliver. correspondent, WNBC-TV New York and
nalism, The Ohio State University, Columbus, Ohio. NEH Fellow. "
George A..Hough. 3rd.. chairman. School of Journalism, Richard Townley, news dtrector. WCMH-TV Columbus.
Michigan State University, East Lansing. Micif®gan ~ Ohio. "~ '
‘H:gtley Howet profelsjsor SChtOOl off ]‘ovurnahsm ?‘;‘ddMa” Bill Veatch, teaching assistant. Department of Journalism.
. M(::i‘::c:lnm{:/gn;g:nsm niversity o isconsin-Madison The University of Michigan.. .
. Mal Johnson, director of community affalrs Broad- Da&‘;} W?lswé Jr. reporter. aneapolts Tribune and
. casting Cotp..- Washington, D.C. ' Fellow
Kevin Lowthar. editorial page editor. Keene (New - Dave White news director, WIR Radio. Detroit
Hampshire) Sentinel and NEH Fellow : William Worthy, professor and director, Afro-Journalism
Pam McAllister-Johnsen, lecturer-counselor. Schaol of Duo-Degree Program, Boston University, Boston. ' :

Journalism and Mass Communication. Umveranty of Wis-
consin- Madison, Madison. Wisconsin.

-

Ben Yablonky, professor and director, NEH Fellowships in |
* the Humanities program. The Umversnty of Michigan.




