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i The .Educational Resources.Information Centef on Career Education .

(ERIC/CE) is one bt sixteen clearinghouses in.a.nationwide infor-
mation system that is funded by .the National Institute of Educa-
tion. The seope of work for ERIC/CE includes the fields of adult-
continuing, career, and vocational-technical education. One of: the
-functions of the Clearinghouse is to interpret the literature. that
is related to each of these fields. This paper on preretiremeni
- education should be of particular interest, to, adult educators,
business/indu§tf?‘g§rsonnel managers, and middle-aged Ameéricans.
The profession is indebted to D.  Barry Lumsden, Institute for Aging
. Studies and Programs, Raleigh, North Carokina, for hi¥s *scholarship
in the preparation of this paper. Recognition is also due’ Andrew
S. Korim, Ohio State University, for his critical review of the
manuscript prior to its final revigion and ﬁuhlicati@n. SAlden B.
Moore, Adult Education Specialist at the ERIC.ClearinghoRs® on

. Career Education, supervised the publicationfs develdpment. Madelon
Plaisted and Jo-Ann Cherry coordinated the,production of sthe. paper
for publication. : ' ‘o "o
3 - - . . / ' _ .
- ] - Robert E. Tayplor ) °
: ' ) L Executive Director '
. . . The Center forVocational Edu}a\tion
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¢

Drawing from extensive resources in the area of retlrement and, geron-
tology, this information %nalysis paper, which discusses preparatlon
for retirement and adbanced age, has three primary- objectives (1) To
assess the psychological effects'of retirement §§\£23findIV1dual

(27 to asSess preretirement conditions and attitude at affect the
individual's adjustment to retirement, and (3) to identify ‘and discuss
preretirement learning experiences that further the effective and
successful adjustment to retirement. [ntended for adult educators, .
middle-aged persons, business/industry personnel managers, discussion
centers mainly on the content (affective and cognitive) of preretlre—
ment education programs with a brief discussion of the- edUcatlonal
needs of older adults, and appropriate educational ractices.. The
followingstopics are covered: Work vs. Retirement, djustment to Re-
‘tirement, Planning Retirement Education, and Needed: A New Approach to
Planning. The terms "work" and "retirement" are defined and surveys
of attitudes toward work and retirement ‘are discussed, along with -
studies relating data on preretlrement attitudesrand ﬁreretlrement
planning, and counsellng programs. ‘An ‘exploration’of the implications
of research for planping programs of ‘preretirement education is also
provided. The need to alter stereotypes and to form favorable atti-
tudes about aging and the aged is stressed. A ‘'partial bibliography
of literature of attitudes and aging, and a partial bibliography of-:
literature of preremiremenf’education programs are appended. (TA)
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INTRODUCTION

N

From the -standpoint of broad, national congern, retirement is a
relat1Ve1y new phenomenon (}ibbltts, 1954). However, to assert that
retirement per se is a new phenomenon is to'report something that is
not at all true. People have always had to cease, vdluntarily or
otherwise',, from their’ laborsx Two thousand years ago in the hinter-
lands of the Judeo-Roman Emp%re, Jesus urged his followers to work
because the nlght’would come whén ‘they could-work no more (John 9:4).
And what has historically been the, case still is and wili always be.
Everyone reaches a point in life when work 1s either no lofiger de-
sired or no longer possible. In most instances, the "system,? physi-
cal disabilitieg,of one sort or.another, or death itself forces re-
tirement. For a few, retirement is a condition or state deliberately
chosen and entered into by the individual. But for whatevér reasons,
everyone must at One time or anothef retire. . . -

-Unfortunately, most dlscu551ons of the subject treat retlrement as
though_ it were some sqrt of dr&€aded, terminal iliness./ And it is B
true, of course, that retirement has a noticeable impact on all posi-
tions held by retired individuals, as well as on v1rtua11y all their
relatlonshlps with others (Sussman, 1972). According to Streib and
Schneider (197%), ret1rement involves not only a derfotion in the work
system but far more. For most people it means a sharp reduction in
income” And less income may lead to a dorrespondlng inability to
meet beéhavioral expectatlons in a group or society. Streib and
Schneider identify the consequence as a changewln status. Numerous
others’ (Darnley, 1975; Giovannini, 1974; Tidmarsh, 1975) -have studled
the effects of retirement on the individual and agree that negative
consequences are indeed associated with’ disengagement from gainf

and meaningful work. 'In the well known Scripps Foundation Studies

in Retirement, Atchley (1971) confirmed that retirement for many per-
sons results in loss of a sense of. 1nv01vement But Atchley was not
able to.relate this loss to the self-concept vériab1e§ of optimism ~

* and autonomy. * In fact, Atchley concluded his researeh by noting that

. * ,
L . .
. .
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“there ex1sts Jno concrete evidence that rétirement per se has.a nega—'
stive 1nf1uence on the quality bf life,

~ . -
1

.

It is somewhat ironic“and,paradoxical that those most concerned about
positively changing public attitudes toward retirement ‘discuss so
frequently the negatlve aspects of retlrement,.thereby unintention- ]
ally reinforcing those ‘negative aspects of retirement they wish to o i
acombat. The July—September, -1977, issue of the jourpal Bducational s
Gerontology was devoted exclusively to research on images of Aging,
contained in l;terature, ranging from children's material to women S .
+ periodicals. A central finding of the research was that lltérary

/ images of aging aré consistently negative. But what would be inter- .
esting is an analytic investigation of the images of aging contained - #
in the gerontq}og1ca4 literature on retirement’, I suspect that the .
images of aging there will not differ apprec1ab1y from those contalned

“. “in chlldren s literature and women's periodicals.

£ . \
The present discusSion assumes that, .for whatever reasons,~everyone sy, *
must sooner or lateryretire. Questlons pertinent to.the why and’ when . *
. of retirement come a)ter questions about how individuals adjust to
retirement when it does- confront them. Thus, this discussion of re-
tirement has three primary objectives: o ’ T
. 1. To assess the psychological effects of retlrement on the ‘indi- -
v1dua1 . . - :

.

"2, To assess preretirement conditions and attitudes that affect the - , N

andlvqual's adJustment to retirement. o . to

3. To identify and discuss preretirement learning experiences that '
further the effective and successful adjustment to retirement.

P [ ot P

WORK VS. RETIREMENT

. - N . —
v ' ' J ~r

A review of the uteraturé on the subJect of .work may lead the re- ¢
viewer to a condjtion-I describe as "paralysis from analysis." - There
are almost as mad y;deflnltlons of.work as there are those who attempt
t6 define 3t. [onetheless, it i$ important to have an idea of what
work is because such an understanding is essential to the furthen un- - y
"derstanding of/the concept of retirement. [ ot

3
.

A Y
"Retirement" is defined as the cessation of gainful work.- This is

an essentiall econowlc definition, but one with whi the reader is ‘
? .



likely to be most famillar. Someone who is "on someone else's payroll
is*said to be workinlg.. Similarly, the individual who is not on some-
one's’ payroll but who is self- supportlhg through .delivery of a product
or serv1ce s satid to be worKing. To retire from conditions such as
these: obv10usly means to cease belng productive for financial.reward.
Whathmany people gall to. understand, howevér, is that to Rave an occus
pation which brings in income and.to actually work may be two different
matters. To be active in the labor market 1s>not necessarily to work.
During. strikes and work sh downs,,employees are often referred to as,

C'fidle workers " Hendée, ‘it i p0551b1e to.be employed; yet nét to be
worklng' ‘Again, one' s definition of work is important in making thls .
distinétion. Coqntless.thodsands of individuals in the United States s,
are retired but are St111 working. “That is, they are not simply vege-
tating while awaiting death. 'To the contrary, there is evidence that,
for the majority of people, occupational retirement-offers a different
but new and rewardlng life style.

~In 1965, Lduls Harrr?fzzggucted a*natlonal poll among 1nd1v1duals .

who were occupatlonallysretlred These older people were asked the i

questlon, ""Has ret1remen£“fu1f111ed.your .expectations for a good life," *

or have yoli found it lesg than satlsfactory7" Almost two-thirds (61

pefcent) fﬁalcated to Harris that{retlrement had fulfilled their ex-
\\Q_fectatlonsl Thirty-three percent had- found retlrément ‘to be-less

[N

han satisfying-and fulfllllng, and the remaining 6 percent were un-
decided. e one-third who expressed d1§%at15fact10n with retire-
‘ment will be discussed in another portion of this paper For now,
it seems necessary to make a few additional” pbservations about the
life satisfiction of the majority of those polled in the Harris
survey. . -1

2
-

L
First, the fact that the maJdrlty of retired persons "find life fﬂ!-
lellng tends to nggate the popular belief that retirement is similar
to a dreaded, terminal 'disease.. . _ ) . o
Second, contented and happy retirees appear to be 1nd1v1duals who have
created for themselves patt@rqs of activity that serve as effective -
substitutes for/their- jobs. . . ! , o

L i N o U
And’third, it is my opinion that thgse new patterns of activity do.,
indeed. involve work, although Jot i an occilipational sense ‘and not
necessarily fdr financial galn To these happy retirees, work may
involve keeplng a garden, palntlng “the ‘house, or maklng a garment,
For these individuals, work consists of self-selected activities to

* which they tuyn and 1nto which they invest their time and energies,
not because the outcome leads Jto the dellvery ofagoods and services

to others, but because the act1v1t1es are self- gratlfylng In the:

v
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- ) .
simplest terms, we are saying that worK for the happy retireg con-
_sists of self-serving, rather than other-serving, activithes. Work’ ]
consists of fHose activities which individuals choose for themselves,
rather than those chosen for them.. ) . -

' - - - . .
In.1955, Morse and Weiss asked a random sample of males why they
"would continue to work if they inherited enough money to live com-
fortably without working. The answers given %he ‘researchers and
the. percentage dﬁstribut%on of respondents per answer are shown in
Table 1. . . . - .

~

Table 1.

i .

.

R
Reason fdr Continuing to Work

.
¢

To keep occupied
Would feel lost, go crazy

Can't be,idle T

Keeps me healthy ' NG
Enjoy the kind of work I do. .
Habit, inertia

To justify my existence ] .
Gives me a feeling of self-respect
To keep from getting bored )
Would feel useless

To be associated with people
*To keep out of trouble

Other ’

.
.

*
L 4

. -

Y

—— = N OO

*

.« . A

o
- ' *

What .is particuLérly interesting about these resporises is that almost
one-third (32 percent)-of the respondents indicated.that work keeps
' .one occupied. Another ‘14 percent said they would feel lost® and would
go crazy if they ceased'to work. And 10 percent said they cannot simply
be idle. Thesg data show g¢learly that workingyfor the sake of wogking °
and working a€ an occupation for monetary in may be two different
matters. People seem to have a need to woiz regardless of their formal
" .occupational situation, whether employed ox retired. '

+




s that retirément, that. 1?’ the act of retiring, is not what is-

ADJUSTMENT TO RETIREMENT = . :

»
. \
)

‘The Morse-Weiss data p#gv1de 1nterest1ng insight inté the postretlre-
ment psychologlcal weIlhbelng of people. . One thing the data suggest.
importdnt. What is crucia ‘
people after retirement. Accordihg to Shands (1968); the poor ad-

justment many persons ‘initially make to retirement does not need to

"be permanent. - It has been found that the longer persons have been

retired, the less likely they are to be interested in returning to °
work; the less likely they are to miss werk, and the more likely

they are to-be successfully adJusteq’to retirement: Many of the re-
cently retired still view themselves as workers and aré dissatisfied
with retirement hecause it cuts them off from the work role. After a
perlod of time, however, a shift in identity seems to take place.
Instead of 1denthy1ng themselves as workers), they identify them- -
selves as retirees. Once they accept the fact that thgy are retired,

it becomes easier to adJust to retirement status (Loether, 1975).

¢

As noted earlier, one-third of the persons surveyed by Harris clalmed
that retirement for them had led to an unsatisfying and unfulfillihg
life.. Harris found that the most frequently cited reasons {for finding

retirement unsatisfying were finandial problems, poor health, and "miss-

ing work." It is unlikely that f1nanc1a1 problems, poor health, ahd

"missing work' are peculiar to the. group.of retiree$ who-are not happy.

To be sure, among the majority who appear to be satisfied and ful-
filled there exist problems.of health,*finance, and the like. As pre-

. viously indicated, one apparent factor which leads to effective vewsus

ineffective..adjustment to retjrement is the individual's ability to
create pAtterns of activities whlch serve as effective substitutes
for Jobs

. I ~
A} -~ -

Rese rch indicates that the conditions of retirement are significantly
related to subsequent adJustment to retirement. FOT example, a.study

by Thompsony, Streib, and Kosa, 1960) asked jthe question, '"Do persons
. mps o1y #0

ho ret1re voluntarily normally make better adJustments th®h persons ~
gﬁg_are forced *to rétire?"" The researchers compared the adjustment
scores of “voluntary retirees with those of compulsory retirees. It ¥
was found that whether individuals retire voluntarily or 1nvoluntar11y
is, not the cru¢ial factor; what-is cruc1a1 is the individual' s pre-
retirement attitude. <Ehose with unfavorable preretirement attitudes
who retired- voluntgrily were more likely "to become dlightlsfled in
retirement than those who had fdvorable preretirement %attitudes but .
who .were forced to retire.

. A . ”
. —

is what happens--or does ‘not happen--to

~

[
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Based on this study's findings, many companies” and ?rganizdtions‘-
) ‘have initiated preretirement planning and ‘¢counselimg programs. The { X
, . philosophy behind these ‘programs is that ‘adequate planning and coun-- .- ° ’

seling before retirement wMA lead to sucgessful adjustment to re-
N tirément. Another study by Thompsoh (1958) provides interesting.
data on. preretirement planning and counseling programs. Thompson
- related differencés in adjustment to retirement to Qiffétences in .
_ anticipation. before retirement., The three”anticipatory factors he. K
‘ studied were (1) preconception of retirement, (2) preretirement . -
attitude toward retirement, and (3) having plans.for retirement. T .
He" used t@g f6llowing indices to measure adjustment to ret;rgm nt:K
;1 ) . (1) length*of time required to get used to retirement, (2) diffi--
) ‘ ‘culty in® keeping pusy, and (3) dissatisfaction with retirement.

: Thompson found that-all threé .anticipatory Factofé- were-related to ' ~
sticcessful adjustment. . Furthermore, the three anticipatory .factors 7
- themselves were interrelated. Thus, a person who plans for retire-
- ment is likely to have an acecurate preconception of retirement and
oo " a favorable attitude toward it. ) R o
" ¢ ° > -.‘ ‘ A Y -~
- Yet, Thompson found that planning for. retirement was relatively, un- - s
. important for successful adjustment compared to, having an accurate
preconception of retirement and a favorable preretirement, dttitude.
. P{anning’ seemed to, be important only when the individuals had a ) .
favorable preretirement attitufie and an accurate preconception. If
. the opposite were true, planning did not increase chances of a success-
- ful’ adjustment. . R T RN
. R | ‘ T
Thompson's findings do not neg§le the importance and need.for pze-
. retirément counseling programs. What is not fully"known, however, .
\ is whether stch programs can effectively develop favorable attitudes ’
towatd and accurate prgconceptions of retirement. It séems necgssary
to make the.development of favorable attitudes amd accurate predon--

ceptions an-integral®part of preretirement counseling programs.

.
- - N

.
] : .
v - .

g - PLANNING_ BETIREMENT EDUGATION . AL B O
. N 'e ~ . .‘ oe . . , .

"Following is-an explaration of the implications of research for
planning programs of preretirement education. But first, a recapit-
e ulation of the important findingg\gf research rélative to retirement . o
¢ 7 is in order: , : S ’

e
\
.
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1. Retirement for many people results in loss of a sense oRdnvolve-
ment (Atchley, 1971; Sussman, 1Q72; Streib and Schneider, 1971)}.

2. A su/;tantial number of retired pergons experience dissatisfac-
tion ‘with 1ife following retirement (Harris, 1965; Morse and
Weiss, 1955) o

3. Dissatisfaction w1%h life following retirement appears to “be
short-lived. The longer persons have been retired, more
likely they are to be successfully adjusted to retirement (Shanas,
1968; Loether, 1975). s

4. The individual's preretirement attitude is of crucial importance

’ to postrétirement adjustment (Thompsen et al., 1960; Thompson,

) 1958) . . ‘ . $o

., — i /‘

5. An accurate Jpreconception of retlrement is 1mportantly related

to successful adjustment to retirement’ (Thompson, 1958).

6. Having plans in anticipation of retirement is positively ra-
lated to postretirement succéssful adjustment {Thompson, 1958).
. . & - - P .
The foregqQing list of research findings is not complete or final.
Indeed, theé, findings of research related to retirément and retire-
‘ment-related>phenomena are probably too numerbus to catalog. Never-
theless, "the six conclusions cited seem to have special implications
for those concerned with the design, development, and implementation
of programs of'prefe%irement education. -
* The research of Thompson (1958)~4s preeminently useful in de51gn1ng@
educational and counseling, programs for preretirees. - If it 1s tiue--
and there is no empirical reason:to believe otherwise--that _persons
who plan are likely to have a favbrable attitude toward retirement,
the content of preretirement education programs should stress indi-
vidual formulation of postretirement plans. The rationale behind

this need is sufficiently obvious. Planned postretirement activities -

can be antidotes for idleness, loneliness, and boredom. sBut a size-
able proportion of preretirees apparently fail, for whatever.reasons,
to creatively and imaginatively conceptuallze innovative act1v1t1es
and life styles for the retirement peglod of their lives.

-

. While_ it is true that the execution of plans requires money, the need

to plan does not assume less importance. Rather, the need for plan-
ning for the postretirement years becomes even greater. Preretirement
education pfograms should, then, put great store in the n&ed to plan
for the later years of life. Further, breretiremept education pro-

<

. .
- § e ’
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.. . . it is not necessarily the 1nformat10nal content v

<

grams sﬁould prov1de preretirees a’forum for discussing planned
activities that are practicable and meaningful during the post-
retirement years. - .
The observation that one's preconceptlon of retlrement influences
one's successful adjustment to retlfe@ent s filled with implica-
tions for educational preogram planners. The notions and preconcep-
tions of how people should behave invariably govern their actual
behavior. And in America there is a widely held and brdadly shared
concept of what it means to be’ "old." Throughout life, individuals
undergo a sort of Pavlovian conditioning to what 'old'" means and.
to how théy should act when they reach the later years of 1life.
Congéquently, their preconceptions lead them to behave in ways
consistent with their stereotypes. But this pattern is not inevita-
ble. There is no inexorable law of human behavior that programs
people to act out their erroneous. preconceptions. Programs of
preretirement education can do much to create .and foster positive
images of retirement and older adulthood. The curriculum and content
of preretlrement education programs should illustrate and stréss
positive images and conceptions of aging and the aged.

3 .
Finafly, according to Thompson (1958), preretirement attitude impor-
tantly affects subsequent adJustment to retirement. Those who have
favorable preretlrement attltudes tend to adjust better and more
successfully'to retirement than those who have unfavgrable prere-
tirement attitudes. Preconceptions (beliefs about people, things,
and’ideas) dictate pgpple's attitudes and feelings. To enter the"
later years of life with negative attitudes about life and one's .
self is to invite unhappiness and poor adjustment. The need for
educational programs fhat influence "individual attitudes toward
aging and, reerement is obvious and great. -

[

It is 1mp0551b1e in a paper of’ thls scope .and length to specify

ini detail the "what-tosdo" and "how-to-do:it" dimensions of the .
curriculum content required in effectiye preretirement education
programs. I am inclined to agree with Seltzer (1977) that

[of courses] that causes the changes but course instruc-

tors and the learning environment created by instructors.

It makes little difference how much information is trans-

mitted; the significant fatctors are the person transmitting

-and the-gituation in which the transmission occurs, (pp. 2
o 187-88)

:

20



Seltzer (1977) has somewhat bqldly and unapologeticallly concluded
. that ". .there is not "a direct causal relationship between academic - 5
exposures-to information and changes in attitude" (p. 187). What
do appear to be crucial in preretirement education programs are these
. three situational parameters: '

I Good and pertinent course materials. ‘

¢ . ‘. . - -

_ 2. Field experiences permitting direct exposure to older people
under supervised conditions, 4
1 . N .
3. ‘Enthusiastic, dedicated, and competent teachers, (Seltzer, 1977, -
p. 188). ‘ ' , : -

ey

For the reader who wishes to examine further literature on-attitudes
. and aging, there.is a partlal bibliography--Appendix A--at the end
of this paper.
'x .
N The sum and substance of the recommended content of preretlrement ' -
. education has beén affective to this point. And necessarily so.
While there are certainly cognitive curriculum needs of the pre- o ,
+ retiree, none of the research we have-reviewed has attributeéd post-
retirement unhapplness and maladjustment to the lack of information
or knowledge Still,. there are pragmatic intellectual and cognitive .
concerns of older adulxs.which shpuld be addressed in preretirement
education programs. .
‘ In.one communLty survey, Hunter (n d. } found that older people have
keen interests in obtaining “information about social security, medi-
Lt . care, laws applying to the'elderly, retirement housing, and social
T rv1tes The findings of Hunter are .consistent with the findings . 4
of dthers and suggest a number of things to .serious program planners.
First, the work of Hunter and others'does specify practical content
parameteérs that should be covered in good programs of preretirement ‘
education. Second, research currently dvailable clearly ‘illustrates
the broad range .of concerns shared by preretirees. . While this may
appear to be a trite and séif-evident~obserVatiOnp its ‘significance
is apparent when the content of typical preretlrement education pro-
grams is historically reviewed. -

.
~ - . *
s «
- B

¢ NEEDED: A NEW APPROACH TO PLANNING
5 s )
» Within the,last twenty years and more, dozens of studies of pre-
retiremeiit educatlon programs have been made (Kelleher and Qulrk o

-

-
>~

« " . - ~9-
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, o , . '
1974). A careful examination of these studies reyeals certalng

. common characteristics with which contemporary and future program

) planners should be acquainted. - \

) Insofar as content goes, emphasis has been‘nérrow the focus has
. traditionally been financial matters only. The research «of Hunter
: and others shows this to be a serious weakness of preretirement .
o ___education programs in the past. - - AEN—————;—T—»////
. N <

In the past, individual approaches have been used almost e€xclu-
. sively in preretirement education programs. Industry-based pro-

‘grams of preretirement educatlon have relied solely on 1nd1v1dual

i 1nterv1ews between the preret1ree and the employer.

The weaknesses of past preretirement education programs become even
clearer when previous practices are reviewed in the light of the
empirical work of Seltzer (1977)= According to Seltzer, the three
crucial situational elements in goad preret1rement educatlon pro-
grams are .. .

-’ .
.

1. Good and pertinent course materials.

. - N, .

i ’ 2. ,Field experiences permitting direct. exposure to older people
under supervised conditions.

\-""—

3. Enthusiastie, oedicated, and,competent teachers. (p. 188)

And, finally, preretirement: education programs in the past have
. v1rtually-—1f not altogether—-lgnored the important affective and

preconceptual conditions known to, influence the individual's success-
ful adJustment to retirement. ' ) -

.- . \

gg; For the reader | who wishes to-examlne,further past literature on’

R . preretirement programs, there is a partlal b1b110graphy—-Append1x
B--at the end of this paper. .

- ~ Up to this point, discussion has centered mainiy on ,the content . Y
(affective and cognitive) of the preretirement education curriculum,
with a brief discussion of appropriate and 1nappropr1ate,methods
Two questions arise naturally from all that has been considered:

(3) When should preretirement educatfon begin? and (2) Who should
assume responsibility for 1t7 . o

To deliver the practical. content gf preretlrement education affect-
ing postret1rement daily 11v1ng, the program might begin a year or
less in advance of the individual's actual retiremgnt. Short courses,

T 1 ‘
S . ~
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.tive attitudes and faulty preconceptions? . )

& . ' |

] ‘

workshaps, and semlnars can be -set up for small groups of 1nd1v1duals
for" whom retirement is!impending. Guest speakers can provide infor-
mation for group discussion and~eensideration SupetV1sed field trips .
may bq‘an 1mportant part of the total preretirement educatlon program. .

-

~

3

But what troubles -me are the areas of attitudes and preconceptfbns . 3. g
Too many people have negative attitudes and faulty preconceptions

about aging and postretirement life. Where do they get these nega-

The reader once more is reminded that the July-September 1977 1issue :
of the journal Educational Gerontology is devoted exclusively to a
developmental analysis of old age and literature. Study affer study
of the images of aging in the literature conclude that depiction of ~
the temperament and character offthe aged is gloomy. It matters little

L 4

where this portrayal of aging occurs--whether it is in children's

AR}

literature, historyy philosophy, adolescent literature, or women's
periodical fiction. Literary stereotypes of aglng play a majer role
in shaping the attitudes and conceptions of what it means to age. ~ . »
And many preretirees bring their negative attitudes’ and faulty pre-'
conceptions to their preretirement seminars, workshops, and classes.

H) ’
What can be accomplished effeetively in a short series of preretire-
ment classes? .Much--if the subject is the simple transmission of
information about social security, medicare, retirement housing, and
‘the like. But when it comes to appreciably al&erlng the stereotypes
and debilitating attitudes of older people about. themselves and their
futures, I have some doubts about the effectivgness of traditionally . .
conceived programs of preretrggment educatlon Here thegproblem 1s, %§3ﬂ+ R3S
not between an employee and an employer. ~Insteéad, the concern is . e
with a social and cultural dllemma And a good case ctan be.made that
the attitudinal and pre e of many preretirees o
are the-fruits, not the roots, of the problem.| The root-.of the prob- . -
Jlem is in the processes of socialization and resocialization. From
the earliest days of childhood, through what i read, heard, and
observed, individuals form unwholesome attitudes and erroneous beliefs
about aging and the aged~—What is needed is ajradical transformation
in tMe media that are responsible for forming people's values. "Crash"
programs of preretirement education have their|place and have potential
for accomplishing much. But they cannot be relied on" to undo the " q
cumulative effects of sixty-two to sixty-five years of socialization
and reinforcement. ’
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