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FOREWORD

, . .

Rural teachers, pounselorg', parents, and studepts continue to have a need for increased access
to information, materials, resourceS, and assistance.. While there are many information-ekohange
systems available nationally, their accessibility and effectiveness for oUr nation's-ail-al and small'
schools remains a question.

fIn an attempt to determine the actual career guidande:related info rmation needs'oi rural and
small school personnel a'study was conductedard this report was prepared. Thesreport provides
insights into the existing needs and desires of prdfessionals who are attempting to improve theni-
selves And their guidance programs. It is hoped that leadership personnel at the Tederal, state, inter- -u, '
mediate and local levels of educatibn will examine the findings and ways and means.odeveloping .'l
correctivactions. This perspective is prbvided,so that hew educational initiati4s will center around ,

I,.the unique problems of our rural and small school personnel and will result in equal,access to profes-
,

sional growth and idance program renewal opportunities. ,- ' \--,'

This report was prepaied by staff and consultants at The Center fopVocational Education which
is working in consortium with the Far West Laboratory, San Francisco, California and ERIC/CRESS,
New Mexico State University, Las Cruces, New Mexico. Specifically, I want to extend my apprecia-
tion to Harry N. Drier who serves as the project director and who initiated-and coordinated the study,
Karen Kimmel who conducted the surveys and co-authored the report, and finally, James flabby,
consultant, who assisted in the data analysis and report preparation. I

.

Our appreciation is exte. ded WtheprojectNafionalMvisoryornmittee and all the individuals
twho responded to the surveys These individuals gaye.freely of their time to make this report a valid
contribution to the literature.

41

We hope you find this report accur ate and useful. We solicit your comgients for future irriprove-
mentsof the rural guidance information needs state of the art p.erspective.:

Robert E. taylor
Exebutive Director
The Center for Vocational Education
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' ,INTRODUCTION*

F,It4a1 and small schools are characterized by conditions which'often impede. progress toward
developing comprehensive career guidance programs. These conditions include isolation, limited
resources, and conservatism', which aFe-sometimes manifested in a failure to move_from the status
quo, Despite inherent; limiting circumstances, personnel in many rural and small schools are eager;
to provide the best possibletareer development experrenceS,,for their clientele. It betiooves guid-

- ance leaders to identify the limiting conditions,,to seek means for overcoming their-limitations, and
Ito sit-are soliktions with their colleagues and local administrators.

The rural setting is characterized by educationbl systems which do nit adequately serve the
career developmerft needs of th rural population.

Curriculum emphasis on sy bolic knowledge, rathei- than on the real' world of
people and things, results in xperiences which most rural students regard as
irrelevant, obsolete, and ineff ctive (Northwest Regional EduCational.Labora-

. fory, 1972).
. ,

O'Fal)en and Dvok (1974) foun that small school have.been slow to respond to changing
societal needs because of (1) their iso .tion, geographica ly and otherwise; ,(2their s'malliness which
limits flexibility to.innovate and explo e; and (3) inform tionand communicalioti focused on local
sources.

Education tras been generally conse vative and slow to change 44n compared to other qis-
ciplines. McMurnn (1971) indicates this, is due tb the natur I conservativeness of social institutions
of this nature.

N

. lf,has been found that students living in rural, settings an attending rural or smalr schools are
,restricted in their career development. 'Limiting factors includ (1) geographic and cultural isolation,
(2) paucity of careerinformation, (3) limited number of occup tional roles and alternatives, (4) lack
of guidance staff(5) limited resources, and (6) lack of finantial uppliet (gefildn, 1969 Griessman
and Densley, 1060; Haller, 1969; DeBlassie and Ludeman,.1973; dington and Stans, 1973; Drier
et al., 1977). P. .

Based upon the limiting conditionscited above, it is proposed, that rural youth' need additional
assistance in (1) understanding self in relation to others, (2) understa ding the effect of societal
change on their plans and expectations, (3)Seveloping greater skillS i problern.solving and decision
making', and (4) understanding how to more fully utilize the unique st engths of the rural commun-
ity and overcome its limitations throtigh greater use of available resour es. .

.

Resources available-to the district are extremely important. Rogers and Shoemaker (1971) in-
dicate that resources are now available (still on a somewhat limited scale) to encourage changeand..
innovations..

. .
Efforts have been made and continue y3 be exe41 to provide coreer<guidance resources for

rural schools. These efforts are not restricted to endeavors by,state or national.institutions. Local

7
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- school districts and even some individual schools are developing materials
II I

career guidance issues. _

g-

. , .

Through extensive research and development efforts conducted by
'Education it has been observed that in the past, rural educators often did
cation and information networks (e.g.; ERIC Centei-s, national rural asso

assisted them in their career'guidance planning and development efforts.
tend to i-equest, receive, and use career guldance related information and

,.
related

and unsystematic manner:
4

nd devising innovative

In addition, the literature seems tooindicate that materials develope
tion agencies are not disseminated, and there is a need to commInicate
implementation on a nationwide basis. Research by.Development Asso
fusion of Innovations Progrpf at The Center for Vocational Education
ited progress in the,Spreaeof exemplary program results to otherschool
Associates found little relationship between project activities and effort

i.ns to ressing

-I

he Center for Vocational
not use existing communi-
iations) that might have
It has appeared that they'
materialsin ahaphalard I

. .

and Used in local educe-
xisting programs forgrural
iates (1975) and the Dif-
in progress) indicates lim-
distriOs. The Development
to clOseminale results.

As new clevelopmehts.emerge and as additional rural and small sch ols strive to improve career
guidance programs, the necessity for organized means to exchange infor atiop becomes more in-

s tense. A comprehensive literature analysis (Drier et al., 1977) revealed, hat rural schools have lim-

itedited expertise,m informaon.dissemination. Further, the need to con Crnicate infoi'ma;ion on h6w

to implement career guidance programs in rural settings exists nationwi e.

4, -

It is because of this lack of communication of career guidance filet
schools that two survey studies were conducted. The basic purpose of t
mine what rural and small school personnel perteived as their cornmuni
consultive-needs and how they thought these needs could be best met if

2

rials and practices in rural
ese studies was to deter-
ation, informaticen and
available.

A
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METHODOLOGY
if

The need to comm nicate career guidance-information to.rural school personnel hasoften
been icte_ntified as a,natto al problem. In=drcler to define further this need, two national surveys )

were conducted.tOidentif the perceived needs of rural educatOrs. The first survey, conducted in
January 1977, was designed to deterrfiine the .need for a rural career guidance communication net-
work. A second survey was planned.to deline&te more specifically potential uses of such a network.
The dpvelopment anclaadministration of the second survey Was contingent upon findings of the firk
one. The initiaisurvey results strongly supported the need for a national communication network,
and the second survey,.therefore, was conducted in October'1977.

The sampling frame for the first survey was a listing ollhe 7,868.ral and small schools in the
United States. This list was Obtained from the U.S. Census Bureau. However, because of mailing
addreis limitatigns connected with the list thetotal 7,868,schools approximately 50 were not in-
eluded in the saltipling frame.ditionally, since only rural schools were being surveyed, the list
was purged of another 20 all schools locoed in large urban areas, leaving a total number of
schools in the study approximating 7,6184to

The following-procedure was used to select the sample on the first survey. Six schools in each
state. were selected (total n=300),thrOugh a systematise randonl sampling technique. This process
resulted inApresentative distributtoo_of schools across each state. One of the limitations of this
procedure was that in i*o states there were less than six rural schools listed. In those cases, all eli-
gible schools were inctruded in the sample. In order to assure the desired sample size:theremainipg
allotments were selected frorrrstates with the>largest number of rural schools.

A cover letter, the instrument, a project brochure, and a return prepaid envelope were mailed
to the identifilid schodls. The questionnaireaskki about awareness of career information, how that
awareness came about-, anthe usefulness of certain communicatron eans for increasing awareness
of career information. The instrument used in the initial survey is pre nted in Appendix A. A total
of 103 usable respOnses (34 percent) was returned.

I Sincethe tubjects were not askedto identify themselves, no follbw-uf procedures were utilized
in this study.

The secondstudy_was_.an expansion of the first one; therefore, rural schools which participated.
in the first survey were eliminated from the Sampling frame. A random sample of 300 rural schools'.
was chosen by using a random number table. in additiOn a random sample (n=200) of the 1900
intermediate education agencies.that serve rural schools was selected. The instrument focused upon
identifying specific career guidance information needs Of rural educators that could be met through
a variety of communications techniques or services. The instrument is presented in Appendix B.

The-instrument and a cover letter explaining the purp'o\e Of the survey were Mailed to the 500
schools and agencies. Useable responses were received from 144 individuals (20 percent). A follow--
up of nonresponderits was not Condeted since survey forms were rettirrted anonymously.

3
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Recipients of both survey-s included administrat rs, teachers, counselors, coordinators q upil.
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..10 . .- .
A preliminary,report of data obtained from the initial survey was prepared,_but distrib ution.of

that report Was withheld in order to be included with findings of the second survey. A more mean-
ingful interpretation of the two surveys is fostered by examining the two -sets of data together.. The

results of each survey are presented in turn. --t 48

'The irritigisubstantive question asked of the first survey's participants was whether Or not they
were currently using,career guidance materials-developed outside of their school district. Ninty-three
percent of the responders indicated that thee use such career'guidance materials. The number orma.-
ter-Ws they ar"e !rising varied greatly. Some persons reported that they were using only two or three
items while Others indicated that they were using a great number of materials. The majority of he
respondents indicated that they were using books, films, and kits. Other respondents noted that
they were also using microfrthe, microfilm, curriculum guides, cassette tapes, brochures, pamphlets,

and assessment instruments.

lo response to the question, "Do`yotifeel that you and Others in your, e sufficiently
aware of current career guidance materials and, methods availat? ionally?" the majority of i
viduals indicated that they were not fully aware of current career guidance2zaterials and rr ods.
Sixty -four Percent of the responderSindicated that they were, not sufficiently aware, ile 36 per-
certt felt that they were. Some reasoniven_foL not being totally aware were a I. of . .

a'
accesrto-e-elearinghouse, large university, or large school district;

internal communications system;'

understanding of schoolpersonnel roles in careerg,uidan

acce4 to convenient reference to new developmen

understanding of career education;

financial resources to purchase curren materials;

adequate commurtcation network on information about,materials for
incorpOration into subject-areas;

coordination of materials and 'programs within a school;

information about .commercially produCed materials;

awareness of career information on the part of students, parents, and community;

written information on the availability of Career guidance materials.

0
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The methods by which the respondents learned of career guidance rnaterials'are.presentedin
_Table 1. An examination of the table dreWs attention to the'importance 9f state oepartmentt-dt

,
education as the major providers of career guidance information,to rural educators.- Journals 'and
newsletters are also perceived as key information sources. It is not surprising that national co en

tions serve a' limited role in conveying career guidance information to rural school'personnel' hese

personnel find it difficult, if not impossible, to attend national conventions due to limited fine cial"

r

at

support and multiple demands on their professional time,
.

. The survey question ire provided.opportunities for respondents to note additional riiethods.
These additions are listedt nder "others" in the table.

it

TABLE 1

Sources of Career Guidance Materials InfOrmation

t

Learn of Career Gujdance
M4terials Through:

,
-e

Number of
Responses .

,

t
Percen(of Total
Respyinsel . -

1. State Dbpartments of Education

2. Journals

_ 3. Nevisletters- .

4. Commercia irms
7- .
S. Other Educators

6. Local.Confereoces . '
. -

7. Universities
,,

8. State Conventions ..,
N..

.

9. State Associations
I t

10. National Associations

11. National Conventions
1 . .

1
..,

2. Others: _ , o
Private Enterprise ,

Guidance bivisionMain. Office'

-Area Coordinator
to

. .

County Vocational Personnel
,

Library Services

U.S. Services .

Local Counselors Group
. .

_

.

,

t
.

.

.

.

;

..

.

q

,

.

.

a

.

.

)

r86
N.....

74

73

57

54

53 .

%

49

48 :

37

-30

8
.. ,

.

2

1 /-

2 .
l

1.

1

1

1

,

.

-

.

.-

.

,,,

.

.

,

,

.

1

,

,

.

.-

.

...

.

.
____

.

,

`L

.

.

X

1

,

85%

12%

71%

5670°

52%

51%

48%

47%
,

36%

29% .

-7%

2% .-

1%

Z%

1%

.1%

1%

1%

. .

,,

.

.

.

P

.

f b ,
...

4'

_. .

,

t



Another question asked what ccrnmunication services and materials the respondents would use
if they wee made available. Table 2 presents a breakdown of the responset

.

Five of the -nine cues were selected by the majority-of the participants. It can be observed that
each Cue was chosen by a siirtifican portion of the responders. These data suggest that a variety of
communication services is desired by ruraleducators.

The two most frequently selected choices were career guidance information packets and loll-
free telephone consultation,services. The least frequently selected optionwas area consultants at

local school costs. It may be noted That local costs of services strongly influenced the responders'
selections. Limited financial resources in rural areas prohibits utilization by some schools or a full.
range of communicatioOseLvice - .

. TABLE 2

Desired Communication Services and Materials

.
Type of Service/Materials. Number of

Responses

.
Percent of Total
'Responses

. r

1. Packets of information on career
development materials,°"!toar ,a,

4;1
2. Tollfree Ieleph consultation

service *`.
r' -4`.1 i

.

72

66

63
.

60
,

57

50
1\ , -

41

.\ 21...
`-4,7

.

.

,

i

.
Ils

,

''

.

.

'`N55%

70%

64%

61%

58%

49%.

40%

20%

16%

.'

,

,_

cg .

- _----
3. List of near lath*Oltnce

demonstrat ites *.
. .

4. Newsletters ' a,

-

5

5. ,Audiovisual e-,:3 tation on promising -",-----_.
-44 'career dev nt praptices

,-....76.!Regional workshops \ - 'i

7. Monographs on guidance issues .

-". 8. List of national rural guidance
dempnstration sites

-9. Area consultants at local school cost ,

An attempt was made to identify the types of information and/or materials educators would
wantito learn abOut through a communication network. Displayed Table 3 is a summary of re-
sPonses. The *cent of responders who selected each of the fourteen options'is recorded.

. "career guidance counselingend placement materials developed by rural schools were considered
of greatest value to rural .educators. Ideas for implementing career guidance activities were perceived

13
7
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to be highly important, also. All fourteen types of informational materials were deemed important
as indicated by survey responses. In fact, each type was chosen \y at least 26-percent of the respon
derg.

TABLE 3

Types of Information/Materials Desired
Through iCoMmunication Network

,

' Interested in Learning About: ...*

. .

Numbqr of
Responses

Percent
Responses

of Total

1. Career guidance, counseling, and placement
materials developed by other rural schools

2. Materials or ideas for implementing career
guidance in the classroom

3..Materials developed 14 State Departments of
Education

.
4. Staff development information on how to integrate

career guidance, counseling, and placement program
t"

5. Materials developed by career education .
directors in rural schools

_,,,, 6. Community relations materials for
Tr rural schools

7. Materials developed by thrU.S. Office of
Education -

-
8. Materials developed by national research and

devilopment centers _

9*. Ideas for-a placement program
.

10. ,Materials developed bycommercial firms

11. Materials developed by the' ational Instititte <

of Education
. . .-

12. Materials or ideas for implementing career
guidance in the-community

13: Materials developed by'national
' associations

a

14. Materials or r-deas for implementing career
guidance in the home
a

,

.

.

,

78

71
.

59
.

- 59..

59

48

. 48

46

40 -

39

,

36'

33

31;

.27
.

.

.

-

.

v .....-,

.

.

.

.

.

.

.
.

.

,

t

r

.

.

1

76%

70%

57%

57%

57%

TY°

47%

45%

39%.

38%

35%

.

32%

30%

26%

e

.

.

-

.

.

.0-

.

.Q

14
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The respondents were asked to provide any additional advice thilthey thought would be help-
ful to the.developmept of a rural guidance communication network. Most participants chae not to
respond. Some respopses repeated information elicited in other portions of the survey. 1-1,91pful sug-

gestions which emergd follow.

Mode
... . . _

Effective models for systematic, well organized career guidance programs (K-12) could be corn
municatecithrough such a network. Emphasis was placed on Models for elementary school programs.-
MaterialsEvaluation

. .

Concise guidelines for reviewing career guidance materialsboconimercially and non-cotner-.

'daily producedwere Mentioned as helpful information thaiicould be provided through the network.
Criteria for selectingappropriate materials were desired, also.

'Staff Development
.

It was suggested that attention be given to preparing local or area personnel to conduct in
servict activities and workshops.. Further 'linkages for a communication network would thus be
established,

Results -from the 7econd survey amplify and refine the initial survey data. For example, the
second survey instrument askedresponders to indicate the type of career guidancein,formation they
would like to obtain through communication services given high priority in the earlier survey.'

. The first iteni focused on a toll-free telephone service and the mail as potential communication
modes. Twenty general topics or types of information were presented in the item. The number and
percent of,responders who selected each topic or type of information are shown in Table 4. Strate-
gies for infusing career guidance into the curriculum As.themost frequently selected response. This

.item was selected* by 63 percent of the responders. Other topics abOut which at least half the survey
participants indicated a desire fcv- information were'planning comprehensive career guidance and
coLinselingprogramsimplementing coriiprehensive career guidance and counseling programs, student
career guidance materials, materials deyelopedb4ther schools, and models of comprehensive carter
guidance programs. Each topic-or type of information pre-spited-in the questionnaire item was selec-
ted by at least 25 percent of the responders.---s,

Responders noted, in addition, needs for information about the following topics: financial aid
and scholarships, job outlooks'Wnd labor trends,lollow-up procedures, and post-secondary offerings
for various occupations.

Responders were asked to indicate fgom a list of six sources of information those to which re-
. ferrals would be helpful to them personaliy, The percent of responses to each item in the list are

shown in Table 5. Sixty percent di the responders desired to know of rural and small schools with
effective career guidance programs. At least 24 percent of the responders, indicated interest in each
sourci of information.

Outcomes qn the next item confirm results of the initial survey. Information packets were
perceived as the most valuable communication service to rural and small schools. This delivery mode
was given the highest ranking by the greatest number of responders. The delivery mode which re- ,

ceived the secondlgrearest number of the highest ranking was a toll-free telephone'line.

°
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TAEILE 4

,Information Desired Through the Mail or
.Through a Toll-Free Telephone Service

VID

Information
Number of
Responses

)

i ,

Percent of Total
-

Responses .

.

Strategies for infusing caregjuidance into
curriculum

Planning comprehensive career guidance and
counseling programs

Implementing comprehensive career guidance
and counseling programs

.

Student career guidance materials
.

Materials developed by other schools

Models of comprehensive career guidance 4
programs

)

Possibilities for getting career guidance
efforts funded .-, :,

.

Ideas for school- community _cooperation
. .

Techniques for involving parents in the career
development of youth

... t
Research on rural and smallschools

.
.,.

. ,:..".fiesearch,o11, rural and small school youth

sie
Ideas for a career counseling program

,
`;r4,gyaluating comprehensive career guidance and

,counseling programs -

Ideas for a placement program

Innoiative career guidance practices ,

Planning and operating career resource centers

Strategies for staff development programs
. .

Conducting local career development needs
assessment

,
Assessing local res'urces ,.

Guidance legislation (state, federal)I . .

.. -

.

.

.

,

.

,

.

.

-

.

.

..

.

,

.

,

90

-.

/36

.

85

79

78

72

65

63'

62

61

61

60

54

53

53

49/

4'4'

40

3?

36

.

.

.

.

.

.>

.

,

'

.

.

N

,

.

.
.

.,

63%

.

60 %.

59°4

55%

54%
.

'50%

-,
45%,

44%

43%

42%

42%

42%

38%

37%

37%

34%

31%

28%

26%

25%
.

,

.

,

.

.

\..

-:

1.6 k
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TABLE 5

Referrals Desired Through the Mail and/or
Through a Toll-Free,Telephone Service-

. , Referral to Number of i"
Responses

Peicent
f
of Total

Responses

Rural ar4 small schools with effective
prograins ° .:

Inservice opportunities.

Information Ceiters (e.g., ERIC) 4

Counselor education programs
. .., .

State agencies (education, employment, etc.)

Potential consultants

4

87
.

.
. 69

45

42
,

40 ,

35

60%

48%

31%

29%

I
28%

24%

4

O

In the first survey, participants were asked only to identify services they considered useful;
whereas, in the latter survey, responders were asked to'rank ordenthe services. A comparison, of data
from the two surveys shows that information packets, toll-free telephone line, and demonstration
program iaLgrmatiort are perceived repeatedly to be of great value by a large number of, responders.

-The percent of responses for each of the six services as determined by tt second survey is given
in Tablet. The average rank.given to each service is shown in Table 7. InforrAttbn packets received
the highest-average rank; consultant listing, the,lowest, The otter fbur services. received fairly simi-
lar average ranks.

TABLE 6 z r

Ranks of Information Delivery Modes

2

Delivery Modes ,

RANKS

1

°

2 .3 . 4 5
Lowest

. 6

Toll-free telephone, line

Workshops

Newsletters

Information packet

Consultantlisting ''''
h .

Demonstration programs '
. .

22%
kb.

17%

9%

35%

3%

17%

7%

23%

21%

17%

7%

27%

, 16%
_

18%

18%

26%

.9%

12%

16%

-
13%

23%

14%

18%
' : :

16%

15%

20%

18%

E%

23%

TO% -

24%

9%

11%

2%

40%

12%
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'TABLE 7

Average Rank of Information Deligery Modes'
o

. Delivery Mode
i

Average Rank

Information packet

Workshops ,

Demonstration-Programs"

Newsletters

, Tollfreetelephone line
.

Consultant listing ,

..

,

..

,

I

.

2.4

'3.2 .

3;2-
,

.

17-

'4,7

.

,

,

,

The next item addressed newsletters. Responders were asked to indicate the types of informa-
tion they would like to see in newsletters provided through a communication network. Six types
otinfor-rhation Aire presented for ranking. Table 8 shows, the participants' responses. An examina-
tion of Table9.reveaks the items in priority order from highest to lowest importdnce based on aver-

.
age ranks. It can be seen that responders consider innovative career guidance activities /ideas used il,
rural schools to be information of greatest interest for inclusion in newsletters.

Announcements of fellowships,and announcements of inservice opportunities were additional
items'suggested by responders for inclusion in newstetter4.

TABLE 8 s

Desired Newsletter Contents: Percent of Responses

. Information
- 2

RAN
3 4

<S
4 5

innovative career guidance activitiesfideas
.

used in schdols
, (

i, Announcements of upcoming conferences,
seminars, workshops on the topics of career
guidance

\

nnouncements of free materiais-N\
la

References to new materials on the market
,, . .I ,

Innovative ideas for care guidarice programs

Information about preservice training programs

49%

10%

. ..

16%

10%

17%

6%

9%

22%

12%

39%

3%

da

l'"'% c

1 %

29%

18%

13%

10%

2%

17%

13%

28%

18%

18P/0

6%

27%

9%
'-,.

21%

110%

24%

6%

,

20%

11%

11%

3%

29%

12 18'



TABLE 9

Desired Newsletter Contents:, Average Ranks

Information 1, Average Ranks
.

Innovative career guidance activities/ideas used in rural schools
, .

2.2

/
Innovative ideas for career guidance programs 2.8

Announcknents of free materials 0 3.1

References to new materials on the market 3:7

Announcerrients of upcoming conferences, seminars, lOrkshops,
on the topic career guidance , ' 4.0 c

Information about preservice training program 47
4) .

, ",,,,t

Information jackets were suggested as ar ether pbtential communication service. In order to
determine responders' feeling about the conteOts of information packets, a list of seven types of
materials was presented for ranking. Data rp:teal that brief descriptions of materials developed by
rural schools, and student handout materials were perceived as the most desirable iteths for inclusion
in such packets. Participants' responses tc/each item are illustrated in Table 10. The average ranks -
of items are given in priority order in Table,11.. In addition to items lifted in the survey, responders

.suggested
that information about market demand in specific career areas, materials for duplication,

and examples of hands-on activities for teachers, be included.

TABLE 10
Desired Information Packet Contents:" Percent of Responses

. v

'Information
i

'. t-,

Highest
1 .

.

2

RANKS

3 4. 5 6

.
Lowest'

7

Brochures on nets Career guidan.ce materals
t

Brief descriptions of materies,developed by,
rural schools ` , \ 7

Posters ,

Bulletin board materials/ideas

Book marks

Stuslent handout material's,

Directories (rural schools, consultants)

'4.
17%

36%

1%

7%,

.0%

37%

4%

22%

24%

10%

15%,--

1%

25%

3%

17%

16%

17%
i

20%.--

4%

17%

10%

13%

13%

17%

29%

3%

' 15%

.12%

.

16%

7%

32A ,

16% ,

10%

31

13%

9%

4%

14%

9%

33%

3%

23%

11%

0%

9%

4%

49%

O'i,,',,

35%

19
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TABLE 11

Desired Information Packet-Contents: Average Ranks

0

.

. , .

, Information Aver ge Rank
. -

.

.

Student handout materials

Brief descriptions of materials developed by
rural schools

Brochures on new career guidance materials

Bulletin board materials/ideas
. .

Posters c ,

Directories (rural school, consultants)

- . .
Bookmarks a

.

.

,

(

--,

'

..
.

.

2.3

3.5

33

4.5--

5.2

6.2

lo-

.

, , ,
, 1

.

. .

One questionnaire item elicitecivgays in which educators Would use consultants identified in
their geographic area. Three priority ways were to be listed by each respondent. The fol19Wing syn-

thesis of responses tr'eats the wa mentioned repeatedly by suw.ey participants,

Inservice Education

Inservice education was the consultant'use given highest priority. Various target groups werq

specified. These groups included teachers, school.adritinistators, counselors, local and intermediate
district administrators. Sug ested topics to be addressed thiough inservice effortslincluded infusing

4 career education into the urricu , program planning, and sources of career information.

Workshops
r'

Short-term, specialized sessions focusing upon topics designed to increase skills iri Various needed
competencies related to career guidance programplanning and implementation were suggested. Re-

sponses implied a lack of expertise at t local level, or in so e instances at the intermediate district
-level, to conductskill-building workshop ,

. .

.. , .

, .
Program Planning and Implementation

A need for consuliants to assist educators with carer g idance program) planning and/Or
mentation was frequently mentioned. Responders felt such c nsultation would be effective tI4ough
work with individuals While other responders suggested using co sultants to Wotk with groups of
educators who have responsibilities for career guidance.

./
20.

/

14



. Presentations

The-value of presentations by "outside experts" was rettgnried. The USQ of consultants as
keynote speakers at group meetings was specified. Some survey participants also mentioned a de
sire for consultive assistance with program activities.

Evaluation

Technical assistance b.y consultants Was desired for planning and conducting program evtua-.7
tions. Iti'addition to offering assistance in evaluation efforts, survey responders expressecka need
td use consultants as.third,oarty valuators.

/Os

'Materials Development
4

A felt need for locally developed career guidance materials is apparent in many of the survRy
responses. A consultant's help in developing such materials was explicitly mentioned in many,in-
stances.

Resource Development

Assistance in securing program funding was considered a priority,in which Consultants could.,
,be used. IdentifiCatiosi of potential funding sources and preparation of funding applications were
key areas of interest.

Tr formation-Sourcei 4
Identifying -and locating current and appropriate materials for program implementation were

specified as problems consultant could assist in solving. Descriptiolis or Oemonstrations of exem-
plary program activities are examples of the types of information participants want.

484

Other potential ways suggested by the respondents in which consultants would be used were
the following:

Career placement

Program management

Assessing local resArces
0' r

9 Assessing nedds A,

, Planting and operating career resource centers
.

,,,,o,

. New counseling ideas
.

, S Ifivolvement of community

Legislative iSsues.

Cooperative planning

qb.

1,

-

A,

".
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Another .communication.service examined by the survey was the use of workshops. Participants
were asked to select five workshop topics from a list of seven and theri'rank their choices in order of
priority. -The fiVe topics given highest ranks are listed in Tabte 12'. The table includes for each topic
the percent of respOnders for'eachtqnkaild the average rank.

Of theseven items, "How to communicate the program to the community" andt"How to eli-

Rinate sex and racial stereotyping in the school" were:fudged by responders to be of leas/ impor-
tance as workshop topics. The topic iJ'en highest rent( was 'How to systematically plan, develop,
implement, and evaluate a comprehensir career guidance and counseling 'program."

I

TABLE 12 4b
.. : ,,..

i .
. .A

. , . ..7 - a
Workshop Topics: Percents and Average Ranks

--

.1*

.

-

3, -;
Highest

, 1 2 3 4
Lowest

/5

Average

dank .

.

i

,

4 *
How to systematically plan, develop,
implement, and evaluate p cornprehen-
sive career guidance aid counseling
program .

. ...

Specific classroom activities for ele- .

mentary, junior high:and senior high
students

A
.

How to provide inier
.

vioe education to
A

staff on the concepts and activities-.
. related to guidance ,

. ..
How to plan and operate a career
resource center t

.

How to effectively invorve the com- '
triunity in a career guidance program

.

. .

,

.

.

,
0

*

. ,
53%

20%

.---

..

15%

-
80/0

.

11%

.

'1/4.

71,5%

e

_27%-
.

,:'

19%

23%

29%....

..

.

14%

,

22%

23%
',- 6

19°.41
\
\

-
18% .

e.

.
.

.

5%
.....

11%

'
23%

22% ,,,

\20%
.mot

..

,8%

11%
.

.

15%

57%
.

23%

1.9

2.6

3.0
.

3.2

3.3

.

.
..

O

p9

A
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40hCLUSIONS

The results of the surveys strongly support the conclusion-that a large majority of educators in
rural and small schools have a great need for increasedtcareer guidance information. Respdndents
from both samples identified a lack of awareness cifrrent methods, materials, and resources ntces-
-. , , .
sarY-o plamand implement comprehensive and effective career guidance programg.

. , . . /-
Isolation from professional growth opportunities may be a major factor which contributes to

inadequate communications among rural sag o5--rpersonnel. Internal as well as external commanica.
tions can be hampered by these deficiencies. Professional exchanges among small and rural school
personnel couldbe restricted by lack of knowledge about exemplary programs. In small schools'a
single counselor or an other person responsible fol;coordinating career guidance is profeSsiaally
isolatedfrom other indiiiid-u-Rswith similar responsibility. The opportunity for:day-today inter
change of pro.fessional information is missing but needed. -

;
In most instances, information provided to respondents stems from state departments of edu-

cation. it is evident that efforts of these state departments.to meet the information,reeds of rural
schools must be shared. Regulatory responibliities, services to nonrural and largescfool Systems
and statewide administrative responsibilities are among the competing demands on sttite level person-
nel. The nupther of career guidance professional staff at the state lexel is limited in many castis. Ad-

, ditional mechanisms for communicating career guidance inforfnationilld.consultativ services must
`therefore be explored. # -

. ..

. r"

Data received from the surveys point towards a definite need for some ty-Pe of career guidance
communications network for rural schools. The major reason rural educators'answering the survey,
gave for not being sufficiently aware of career guidance materials aRcl information was the lack of
communication within and outside their school concerning the Niue and effectiveness of career
guidance programs including-materials-and-methods. It is clear-thatlmany of these individusals de-
sire.to use career guidance materials and,friformation in a manner more effectively than they cur-
rently are, but need assistance in doing so. ',0

. According to the data received from the rural educators, current and 'future rural school focused
career guidance information communication activities should provide at least the following services:

-

Packets of information on current cae'er development materials,

Toll-free telephone.consultation seWces,

Free consultative service by mail,

Newsletters, and .

Consultants.

AP"
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Based upon surv#esults, conciAions may be about the types of information that each
service can deliver best. The appropriateness of each service for communiating certain types of infor
mation is discussed below.

...

Information Packets . - -

,... .
An up-to-date information packet can serve duseful purpose imcommunicating career guidance

information to rural educators. Items that would be of particularinterest include a compilation of
brief descriptions of materials developed tly rural Nhools, sample copies of student handouts for
use in career guidance activities, brochures describing new Qroducts, and career guidance itromotional
items. 0. .

Toll-Free Telephone Service

A toll-free telephone line can provide easy access to career guidance information for a large
nurnbef of individuals if the telephone line is locatea at a center whew! numerous, current career
guidance materials are at hand. A variety-of requests can this be fulfiRed in a personalized manner.
Ideas for inftising _career guidance into the curriculum and other aspects of career guidance program
planning and implementation are readily communicated through this service. Sources for informa
Lion on these issues can fie communicated expeditiously. Also, this service provides the opportunity .
to make referrals to individuals, groups, and organizations with career guidance expertise and resources.

Newsletters

Periodic communication with rural educators can be maintained via newsletters. This co mu-
.
nication mode fosters current awareness of professional activities and other timely.topics. n addi-
tion, brief highlights of exemplary programs likely to be of interest to a wide rural ancrsmall school
audience can be communicated. Newsletters can also feature innovative career guidance activities
an d Motivational tidbits.

Workshops

' Workshops, need to afford opportunities to provide information to,a'local dr regional group of
individuals who share a common concern. Concentrated attention can be given to a variety of topics
designed increase career guidance understandings and to develop program planning and implemen-
tation skills. Rural educators express great inters in workshops TOCbsing on how to systematically
plan, develop, implement, and evaluate a compre%isive career guidance and counseling program._
Workshops are particularly appropriate for communicating complex information.

4 -

Consultants'.

Consultants can communicate indepth information on topics specifically prescribed by the
client. Also, this communication mode accommodates immediate feedback and active interchange
pf ideas. The type pf information to be communicated as well as the setting in which that informa -,
tion is communicated are limited only by the imagination and creativity of the consultant and client.

It can be concluded that a large number of comrnum ation components would be of value in
the development of information systems for rural educati . The data received from the survey
stronglyrindicate that here is a felt need by rural educato for some type of communication system
by which they could learn in aMOre timely and co let anner,of effective career guidance mate-
rials and .ma.thods.

24
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RECOMMENDATIONS

The Magnitude of cardervidance communication needs among rural nd small school`s and the

4,41t
ornplexity of potentiaP solutionsto meet those lieedi prompt addressing recommendations to vari
us audiences. The development and implementation of an effective compunication_nelyvbrk re ,

quires cooperation of interested agencies such astizi IC centers, tate.dedartmend of education, U.S.
Office of Education, National latitute of Edueation, other federal ageihcier, and intermediate and
local education agencies. This communication network should not duplicate services already avail

;abrito. rural'areas, but should be coordinated with these efforts by taking into account theunique
needs of rural populations. Organizations which already have services available t-o assist rural.edu-
cation include ER IC/tR ESS, ERIC/CAPS, ER IC/CE, national rural associations, regional educatiralA
service centers, as welt as several nationally focused career education information dissemination proj-
ect§. The following recommendatiorNare ira4act based upon the data within this research report '
but are also influenced by other research, develOpment and field experiences in the area ofguidance

in rural and small schools.by The Center for Vocational Education.
ti

*fe, Specific recommendations are posited for consideration by various agencies.

Lbcat Education Agencies
I/

Document cafeer guidance programs /practices worthy of sharing with other rural schools.
I

Develop a mechanism for internal circulation of timely career guidance inforMation.

Contribute to career guidance/career education newsletters and periodicals items of
interest to rural schools.

.

./-4/
Identify career guidance information needs and seek solutions through established com
munication networks.

Develop mia.aqs by which nearby local education agencies can shalesolutions to common
'problcii*Telated t Career guidance information. .

.

Compile a directory of community resourcel which could be used tq enhance local career
guidance efforts.

Promote the acquisition and use of up-to-date career guidance information which will
have positive impaction student career development!

Encourage school personnel to subm. it.their names to be added to mailing lists of agencieS
which distribute free career guidance information.'

Set time aside each day/week for searaing and using current professional information.

Assume increased responsflaility' for self improvement by participafing in guidance and
counseling professional assaciatione.

2 5
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Ili
. .

Purchasesubscriptions to national newsletters or magazines, e.g., Career World, Educe-
,

tiOnal Daily. °
. , k.

Identify your State Department of Eduction Guidance and Career EducatiOn Supervisors;
invite them yearly into your school,and maintain phone and mail communication.

.. - :
.
e i , I

Institute annual self renewal field trips to area schools where there-appears, to be- aster -

counselor and an effective guidance program In operatiCin". .

Identify and communicate with area counselor educators regarding specific pOlerns or
information needs.* , - ,

1

.
. __--

. ._,..---- I

Jntermediate.Education Agencies .
fag.

. .

. Foster sharing of- informatioh among-focal -education agencies within'ilie jurisdiCtiOns.
,

1, .
' ' . _ A.,1 .. .

.

Transmit career guidance information to schools and local district personnel.
,

Conduct skilituildng workshops for local school personnel. .
....

. i --' _ ,
. ..

'- Provide consultative a sistance to local school districts. .
. . . . ,

. .

Communicate to sch,o Is career related materials and services offered by public and private
agencies within the girisdiction.

.
, f

.
,

. Explore possibilities of offering university courses on career guidance within the jurisdic-

..*Sh.
,

_

Develop increased cooperative relationships with State bepartrhent of Educatien personnel
8 for the purpOse of utilizing their resdurces for rural schools.

Develop guidance newsletters dealing with such topics as (1) professional renewal oppor-
tunities, (2) new materials on the market, and (3) promising guidance practices.

Establish a free phone communication system forschools within theljurisaction.

Collect and distribute to local schools materials and event brochures obtained from atten
dance at national, and /or statd conferences., ,

Develop-state and/or federal gu idance proposalsdirectea towards rural School programs
j.

A or material improve6ent.

State Education Agencies

ft -Develop a state career information resource center.
..4 .

Establish a statewide communications network which incorporates servicesdescribed in
... thisIreport.

.

.
., --'7

Promote local scbbol personnel visitations-to exemplary career gbidance program demon-
stration sites. --, _. .

2 6
ti ,

20



Identify exemplary careerijuidance programs within the state and encourage high visibility
of these programs.

Assist local school districts in identifying and acquirin nding sources for career guidance
efforts.

Encourage state subject matter specialists to incorporate c reer guidance objectives'and
information into state curri ulum guides.

Develop and disseminate lendars of forthcoming professional meetings related to career
guidance.

Identify career related materials and services of other state agencies such as the state em-
ployment service and communicate information about these materials and services.

Encourage greater assistance to local districts by the state's counselor education institution.

, I.
Dev strong working relationships with the Empldyment Security Office with hopes
t1hat thei t-esources can be allocated to local rural schools.

Conduct an annual rural and small school guidance program and matecial fair at state
expense.

Iir -
U.S. Office of Education and Other Federal Agencies

ey
rtivide financial support for the establishmerif and maintenance of a national career

,, guidance communication network for rural and-small schools. . :

L.. -.

Promote research on the relative effectiveness of.various Modes of communicating with ,

rural and small schools:- , \ .

Foster the continuation of existing prictices which effectizjey communicate to rural and
small schools. --\

. J

S.

e

to-
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1. Your position is:

,

cr

.

APPENDIX A

Rural Career Guidance Communication Network
Information Request Form

'Administrator Counselor
Teacher Other (please specify)

. ..
2. Your school is located in what state?

-..

i

1.

3. Are you or others in your school currently using 'tamer guidance materials developed outside
of your school district? Yes Nlo I

If yes, )
't,

, 4

a. Approximately how many
b. What types of materials do you use (films, books, kits, etc.)

..

4. Do you feel that you and others in your school are sufficiently aware of current career guidance
materials and methods available nationally? Yes No

, , , ,, )- 9 .

li
If no, what do you think is the major reason(s) why you are not aware of this in:on-nation?

4.

4,

4

--......"

ti

s

4
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5. Do you and others learn of career gdidance materials through:

Journals .

State-bepartments of Education

National conventions

State conventions'

Local conferenceS-

Other educators

Universities

Commercial firms

National associations

State associations

Newsletters

ti

AW Others (please specify).-

comments:

6. If they were made available to you, which of .the following services'would you or others in
your school district use?

Toll-free telephone consultation service ri

Area consultants at local school cost

Newsletters

List of nearby rural guidance demonstration sites

List of national rural guidance demonstration Sites

Audiovisual presentation on Promising career development practiced

Regional workshops

MonOgraphs on guidance issues

Jet J

Packets of information on career development materials

Others (please specify)

`44,,

7. Which ottiie followingwould you be intested in learning about through a rural carder kuid-
ance communications network? 7

..Careeenguidance, counseling, and placement materials deVeloped by othel.
rural schools

Community relations materials for rural schools

Materials or ideas for implementing career guidince in the: classroom,

home
I
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Staff development information on how to implement career guidance, counseling,
and placement program'

Ideas for a placemehfprogram

Materials developed by: ,national research anctsdevelopment centers

the Nationa' Institute of Educatidn

the U.S. Office of Education

State Departments of,Education-

national associations

Faeeer education directors in rural schools

,commercial firmst

Others (please specifv.),./.-7,
.

1

.

8. Please provide am( additional advice we might be able
munication system to meet your heeds.

4

I,

e

use in our attempt toyclevelop a com-

I

o , )=. ' Als
, .

Note:, If you have any guidance, couneling, and placement program materials that you would like
us to place in our national rural guidance library for others to view and us?- please enclose

.,

or send under separate cover. , ' ,

Return to: Keren'S. Kimmel
The Center for Vocational Education
1960 Kenny Road .

Columbus, Ohio 43210

29
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\APPENDIX B

Rural Career Guidance Communication Network
Information Request Form

1.. Your position is:

Administrator

Teacher

Counselor

Coordinator Pupil Personnel Services

Other (please specify)

2. Your school/agency is located in what state?

4

3. check the type(s) of information and referrals you would like to obtain through the mail and/
or through a toll-free telephon ervice.

Information ability

Planning comprehensive career guidance and counseling programs

Implementing comprehensive career guidance and counseling programs

Evaluating comprehensive career guidance and counseling programs

Strategies for infusing career guidance into curriculum

Techniques for involving parents iri the career development of youth.
Ideas for school-community cooperation

Ideas' for a placement program

Ideas for a career counseling program

Planning and operating career resource centers

Strategies for staff development programs

Conducting local career development needs assessment

Aksessirrg local resources

Materials de- veloped by other schoo,

Models of comprehensive career guidance programs

Possibilities for getting Career guidance efforts funded

Innovative career guidance practices

Guidance legislation (state, federal)

Eleseiith on rural and stall school youth

31 33
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t

,

Research on rural andlmall schools

Student career guidance materials

Others (please specify)

k

Referrals to:"

Potential *consultants

Rural and small schools with effective programs

Inservice opportunities

I

State agencies (education, employment, etc.)

ouns#Ior education programs

Infor:mation centers (e,g., ERIC)/
(please.,, Others lease specify)

. 4 0 p .
k

4

4. Please rank in order of importance. the services that would be most valuable to yOu most
importara).

Tollfree telephorie line

. Workshops'

Newsletters $

Information Packet

Consultant listing

Demonstrationprograry

5. Please rank in order the type(s) of informatio

.

would like to see appear in newsletters.

_Innovative career guidance activities/ideas used in rural schools
1

i$Announcements at upcoMing conferences, seminars, workshops, on the topic of
career guidance `,

Y

4
$

Announcements of free materials

", References to new materials on the market
t-

Innovative idea; for c er guidance program's
= -

Information abo t presprvice training programs
4'

Others (please sp city),

34
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6. If information packetsiithat describe guidance and counseling mater Is, techniques, and othe'r
resources were made available free of charge, what would you suggest they contain? Neese

. rank order. do'''

Brochures on new career guidance materials

Brief description's of materials developed by rural schools

Posters

Bulletin board materials/ideas

Bookmarks

Student handout materials

Directories (rural schools, consultahts)

40thers (please specify)

..7, If consultants (e.g., counselor educators, state defrartmenfsupervisOrsexperienced school
counselors) were identified in your geographic area, what would be the three priority ways
in which you woulcLinvolv'e them?

e. 0

,

)

.1.

2.

3,
1/4

If workshops were made available to you, what information would You like to receive? Please
rank order your top five (5) priorities.

How to systematically plan, develop, implement, and evaluate a comprehensive

.\ *career guidance and counseling program.

How to effectively involve the community in a career guidance program.

_.2._ How to plan and operate a career resource center. 7

How to communicate the program to the community.

' How to eliminate sex and racial stereotyping in the school:

How to provide inservice education to staff on the concepts and activities related
.

to guidance.

, Specific clas activities for elementary, juhior high, and senior high students.

Others (please specify)

Thank you for your assistance in the planning of this project. We look forwarcrto serving you.

Please return this fbrm in the enclosed envelope by OCTOBER 21, 1977.

NOTE: If'you have any gtiiciante, counseling, and placementprogram irraterials that.you would
1110 us to place in qur national rural guidance library or to describe irour future news-
letters, please enclose or send separate cover..
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NATIONAL ACIVISORY COMMITTEE.

a

tit'

A

This rural school guidance project represents an effort to build upon the unique strengths of
the ruralsettings andto overcome the information, training and consultation problems,faced by
educators, parents, counsel2rs, employers, community agencies and students in rural schools and
'communities. The National Advisory Committee is designed to provide assessment, reaction and
advice to the relevance and feasibility-iofhe communication network processes, products'and ser-
vices generated as-a result of this project. Individuals serving on this committee were selected for
their national recognition for work,within their professions. Primary emphasis on the committee
is given to education, business, labor, and counseling and guidance.

Dr. Martin Essex: Former Ohio State Superintendent of Education,, currently Executive Director
of the Ohio State Advisory Council for vocational Education; Columbus, Ohio.

Mr. Bruce Kingery: Labor representative, Interoational Union, UAW, Detroit, Michigan

Dr. George Leonard: Counselor Educator, Wayne.Zate University,, Detroit, Michigani
4.:t; ' -.

,

Mr. lylelvin McCutchan: Business.rftoresentative,.Sandia Laboratories, Ailiuquercitie, New Mexico
'",

Dr. Marla Peterson: Director, ERIC/Career Education,.TheCenter for Vocational Education,
Columbus, Ohio ..

..Dr. Barbara Thompson: Wisconsin Superintendent of Public Instruction, Madison, Wisconsin

Mr. Gaylord Unbehaun: Superintendent of Schools, Brillion, Wisconsin

Dr. Gary Walz: Director, ERIC/CAPS, University of Michigan, Ann Arbor, Michigan,

(
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