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FOREWORD - ° - :
t v ’ ' * [ . )
. . , L 93 ) ) L ¢ .
Rural teachefs, counselors, parents, and students continue to have a need for increased access
to mformatnon materials, resources, and assistance. While there are many information‘exghange -
systems available nationally, their accessibility and effectiveness for-our nation’ s rural and small 7
schools remains a-question. _ e oL

In an attempt to determine the actual career fgundande related |nformat|on needs of fural and

small school personnel a stuqy was conducted arg this report was prepared. The.report provides
. insights into the existing needs and desires of prdfessiondls who are attempting to improve them- )
selves and their guidance programs. It s hoped that leadership personnel at the Yederal, state, inter- »_ -
. mediate and local levéls of education will examine the flndlngs and ways and means of developing
correctiveractions. This perspective is provided.so that new educational initiativgs wnII center around -,
the unique problems of our rural and small school personnel and will result in equal access to profes ‘\

-~

snonal growth and |dan¢e program renewal opportunities. ‘ N

This report was prepared by staff and consultants at The Center for Vocational Education which
_is working in consortium with the Far West Laboratory, San Francisco, California and ERIC/CRESS,
New Mexico State University, Las Cruces, New Mexico. Specifically, | want to extend my apprecia-
tion to Harry N. Drier who serves as the project director and who initiated.and coordinated the study, = . °
s Karen Kimmel wha conducted the surveys and co-authored thé report, and finally, James Babb\y, o
consultant who assisted in the data analysns and report preparation. 1 . e
Our appreciation is exterded to the project National Advisory Committee and all the mdnvnduals
who responded to the surveys, These mdwnduals gave freely of their tifme to make this report a valid
. contributionto the Titerature. =

* . . = .
2 Y

ﬁ
We hope you find this report accurate and useful. We solicit your comryents for future i |mprove-
- ments of the rural guidance information ngeds state of the art perspective.. .

13

.
05 -

9.
Robert E. ‘I'aylor' o .
N . . Executive Director . SRR
The Center for Vocatlonal Education
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. . . AN
L1 .

Ru;al and small schools are characterlzed by cond|t|ons which’often impede,_progress toward
developing comprehensive career guidance programs. These conditions mclude isolation, limited
resources, and conservatisnf, which are-sometimes manifested in a failure to move from the status \
quo. Déspite inherent, limiting circumstances, personriel in many rural ‘and small schools are eager s
i _ to provide the best possnble“career deVeIopment experiences.for ther clientele. It be ooves guid-
-, ance leaders to identify the limiting condltnons to seek means for overcoming their mntataons, and -’

4 £1° sitare solqtlons with their colleagues and local administrators. « o .
« .. Therural setting is characterized by educat|onal systems which do ndt adequately serve the ‘
. - career developmerft needs of the rural populatnon e . oy,
! Curniculum emphasls on sy bolnc knowledge rather than on the real world of ’
people and things, results in éxperiences which most rural students regard as .
v irrelevant, obsolete, and ineffective (Northwest Regional EduCational Labora .
. tory, 1972). ~ .y . !
. K K ¢ L4 ‘
. o’ Fallen and Dvok (1974) foun that small schools have. been slow to respond to changnng
‘o societal needs because of (1) their isolation, geograph'nca ly and otherwise; [2Fthe|r sfnallpess which -
- limits flexibility to.innovate and exploye; and (3) |nform tion, and communlca‘tlof'\ focused on local A
’ sources. - -~ . r - e
« vy ’ . . .
Educatlon tras been generally conse vatwe and slow to.change Mn compared to other cys- ' ) ’

[

. (2) paucity of career-information, (3) hmlted number of occupational roles and alternatives, (4) Iack ) h
of guidance staff,. (5) limited resources, and (6) lack of fman!:ral upport (Gehlen 196 Grressman

et al. 1977) ', .r> . A
Based upon the Irmmng conditions cited above it is proposed, that rural youth need addmonal
assistance in (1) understanding self in relatlon to others, (2) understa ding the effect of societd
change on their plans and expectations, (3)Bevelop|ng greater skills i probtem solving and decision
- * 9paking, and (4) understanding how to more fully utilize the unique strengths of the rural commun-
ity and -overcome its limitations through greater use of available resour es. -
. ] I
Resources avallable»to the d|str|ct are extremely |mportant Rogers and éhoemaker (1971) in-
_dicate that resources are now available (still on a somewhat limited scale) to encourage change’and.
|nnovat.lons,, ' . - . .

»

Eflorts have been made and continue 4o be exerted to provide gareer guidance resources for
rural schools. These efforts are not restricted to endeavors by state or national institutions. Local :
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. to |mplement career guidance programs in rural settings exists nationwid

" consultive needs and how they thought these needs could be best met if

-

L . R * ., -

r's ~ .~ L .
. school districts and ewen some -ndlvudual schools are developing matenals nd devising |nnovat|ve

solutlons to presslnq

career guidance issues.
-' . \
. Through extensave research and development efforts conducted by The Center for Vocational *
‘Education it has been observed that in the past, rural educators often did|{not use exnstlng communj-
cation and informatior networks (e.g.; ERIC Centers, nationa) rural assogiations) that might have
assisted them in their career guidance plannirig and development ‘efforts. It has appeared that they

-~ « .
.

. tend to request, receive, and use career gmdance gela,ted |nformat|on and|materials ¥n a haphazard '

—

and unsystematlc manner . ! ) N .

.
[

i and used in local educa- |
xisting programs fos rural
iates (1975) and the Dif-
in progress) indicates lim-
distrigts. The Development
to dj sem|nate resuIts

- "

In add|t|on the literature seems to-lndlcate that materials developed
tion agencies are not disseminatéd, and there is a need to communicate €
|mplementat|on on a nationwide basis. Research by.Development Assodi
fusion of Innovations Proc?}vn at The Center for Vocational Education
ited progress in the, $pread’of exemplary program results to other school
Associates found Irttle relatlonshnp between pro;ect activities and effort‘

As new developma‘rts.emerge and as additional rural and small schools strive to |mprove career
guidance programs, the necessity for organized means to exchange informatiop becomes more in-
tense. A comprehensnve literature analysis {Drier et &l. 1977) revealed that rural schools have lim-
ited expertise in informagon.dissemination. Further, the need to commnicate Informapon on how
e. ,

. N
. o B .

It 1s because of this lack of communication of career guidance materials and practiees in raral .
schools that two survey studies were conducted. The basic purpose of these studies was to deter-

mine what rural and small school personnel perteived as their communu‘atron |nformat|cn and
available. .

-
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& « ' N
The need to commghicate career guidance information to rural school personnel hasoften *

been identified as a, nattoRal problem. In'order to define further this need, two natianal surveys
were conducted. to ldentuf the percelved needs of rural educators The first survey, conducted in -
January 1977, was designed to deterrhine the .need for a rural career guidance communication net-
"work. A second survey was planned.to dellneate more speclilcaily potential uses of such a network.
The development and adm|n|strat|on of the second survey was cont;ngent upon findings &f the first
one. The |n|t|aI‘survey results strongly supported the need for a natiobnal communication network,
- and the second survey,.therefore, was conducted In 0ctober 1977. i

.- The samplmg frame for the first survey was a I|st|ng ofithe 7 868 r/ural and small schools in the
United States. This list was obtained fgom the U.S. Census Bureau. However, because of manlmg
address limitatigns connected with the list the tota! 7,868 schools approxrmate[y 50 were notin-
cluded in the sa(xplrng fraorr%d-dntlonaﬂy, since only rural schools weré benng surveyed the list
was purged of another 20 all schools locgted in Iarge urban areas, Ieav|ng a total number of
schools in the study approxumatung 7 618 . ¢ - .

The follownnq procedure was used to select the sample on the first survey Six schools in each

state were selected (total n=300) through a systematic randorg sampling technique. Thisprocess
resulted in representatnve distribution_of schools across each state. One of thﬁﬂlmltatlons of this
procedure was that in hyo states there were less than six rural schools listed those cases, all eli-
gnble schoels were mckuded in the sampIe In order to assure the desired sample size,” the:remaining
allotments were selected from’states wrth the.largest number of ruraI schools. .

A cover letter; the 'Instrument a pro;ect brochure and a return prepaid envelope were mailed
to theidentified schocﬂs THe questionnaire *askéd about .awareness of career information, how that
awareness came about, and-the usefulness of certain communlcatton eans for increasing awareness
of career information. The fnstrument used 1n the initial survey is prs;g;nted in Appendlx A. A total

of 103 usable responses (3’4 percent) wassreturned. . . ,
. . . ¥
4 Sincethe ‘subjects were not asked to |denufy themselves, no follbw- uﬁ procedures were ut|I|zed
in th|s study. . .
> ~ ‘. .
The second study was an expa‘nsion of the first one, therefore, rural schools whrch partncupated
in the first survey were eliminated from the sampling frame. A random sampIe of 300 rural schools *
was chosen by using a random number tabfe. # addition a random sample (n=200) of the 1900
intermediate education agencies that serve rural schools was selected. The instrument focusgéd upon
identifying specific career guidance information needs of rural educators that could be met through
a vanety of communlcatrons techpigues or services. The_instrument js presented in Appendnx B.

The-instrument and a cover letter explaanlrfg the purpcke of the survey were mailed to the 500
schools and agencies. Useable responses were received from 144 individuals (20 percent). A follow-
up of nonrespondents was not conduéted since survey forms were rethm,ed anonym usly .

’
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I respohse to the question, “Do’you’ feel that you and othFcnently
. aware of current career guidance matenals and methods availah ionally?’’ the majority of i

CFINDINGS - | A .
3

Aprellmlnary;eport of data obtained from the rmtral survey was prepared, but dlstnbutlon of .
that report was withheld in order to be included with findings of the second survey. A mere mean-
ingful interpretation of the two surveys is fostered by examunung the two sets of data together., The
results of*eath survey are presented |n turn. ¥ &

*The initiak substantive queStlon asked of the first survey ‘s participants was whether or not they
were currently using career guidance materials: developed outside of their school district. Ninty-three
® percent of the responders indicated that theg use such career 'guidance materials. The number of ma
ter1a|s they are using vaned greatly. Some persons reported that they were using only two or three
items while others |nd|cated that they were using a great number of materials, The majority of the
respondents indicated that they were using books, films, and kits. Other respondents notéd that
they were also using microfithe, n;ncrofalm cumculum guides, cassette tapes, brochures, pamphlets,
ano assessment::struments . // .

’

< viduals |nd|cated that they were no\t fully aware of current career gundance,matenals and
Slxty four percent of the responderStndlcated that they were not suffieiently aware,
cerft felt that they were. Some reasons or not being tOtalIy aware were a |
e o~
accessto-ﬂ—eleannghousejlarqe university, orlarge SChOOIMt

N -

>

internal commun'rcations system;’

, N ¢

» .
understanding of school-personnel roles in career(guida,n

acce?é to convenient reference to new developmen

understanding of carger education;

finaricial resources to purchase curren Mmaterials; ) < ’ ) P

adequate communrhcation network on |nformat|on about materials for - - .

mcorporataon |nto squecvar/eas, . ‘ . . . ' ’ .
coordlnatnon of matenals and ‘programs wiIhin a school;

|nformat|on about commerc»aHy produced materials; ) . N

— -

~
awareness of career |nTorma,t|on on the part of students, parénts, and communrty, -
Y ®

-~ . - .

written information on thé availability of tareer guidance matenals. L
. . ¢

¢ ’

1L

[ 2 . 2
5
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* newsletters are also perceived as key information sources.

The methods by which the respondents iearned of career guidance materials are.presented’in - *
Table 1. An examination of the table draws attention to the importance pf state departments of
education as the major providers of career guidance mformatnon_to rural educators.. Journals‘and

It is not surprising that national confen .
tions serve & limited role in conveying career gdidance information to rural school personnel.” These
personnel find 1t difficult, if. not impossible, to attend national conventions due to limited fm cial’
‘support and multiple demands on their professnonal time, ‘ /

?

! ~ > - -

] 1
. The survey gquestionnaire provided.opportunities for respondents to note addltlonal ethods.
These addltlons are listed: nder “others” in the table. - . :
‘. - o
) TABLE | I S
R Sources of Career Guudance Materials Informatlon - 7
B . . . . : L / \
Learn of Career Gujdance . Number of L . Percer;(of Total
Materials Through: [ Responses - . . Respgnses .- .t
1. State Déportménts of Education . fagﬂ i : / 85%
2. Journals ‘ 74 . . . ‘72% )
_ 3. Newsletters . . . s . 73 - + | 71% N -
.4, Commercial Firmis— ~ . * . . 57 - N " 55% :
5. Other Educators . - + 54 - 52% . .
6. Local Conferences . . . ' 53 51% v
3e f \ O ) .
7. Universities ! L 49 . . 48%
8. State Conventions -+ ' .7 a8 - I -a1%' ]
9, State Assoclatoons ) . 37 S 36%
- e v R # v N .
10. Nat:onal Assomatlons . 1 . 30 - <29% . 4
‘4 ] i - - .
11, National Conventfons , y 8 | 1% 0k >
\ . ' , L s g . A
112, -Others: . A ‘ ., . . p
Private Enterprise < 2 ) AR 2% h - .
Guidance Division—Main Office’  ~ 1 ' w2
- - . . t B - h .,0 ‘ ' > -
) Area Coordinator ‘ e - ( 2 . > 2% .
County Vocational Personnel ' N 1. - bo1% B N,
H H v ’ - . " ) - o, . N . °
Library Sg',glwes . , ' 1 . . < -1A>‘ 3 .
U.S. Services R 1 g R 1%
Local Counselors Group . 1 T 5 1% )
. , D' \ . .
* . . "t t
. - ] ' E .o >
‘ . l 2 N i ‘ . . v
N ! - ) - Y- K - X -
. 6 ‘ i b , . ‘. 3
)) ] - . . 3 - ‘ . -
« .. . 4 N . ¢ N - )
+ * ‘ " * \ ‘e f L}
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Another r_question asked what communication servjces and materials the respondents would use
if they wefe made available. Table 2 presents a breakdown of the response. - S

. »~

\z
Five of the.nine cues were seIected by the majorrty of the participants. It can be observed that
each cue was chosen by a srgmfncan\t portion of the responders These data 5uggest that a variety of
communrcatjon services is desired by rural educators o - .

'
-

The two most frequently‘selected choices were career gurdance |nformat|on packets and toll-
free telephone consultation services, The least frequently selected option'was area consultants at
local school costs. |t may be foted that local costs of services strongly influenced the responders”

, selections. Limjted financial resoyrces in rural areas prohibits utilization by some schools or a full
__range of communicationdserviceS : :

.

~

. TABLE 2

" Desired Communication Services and M,aterrals

L
I y

’

Type of Service/Materrals’ ' “|© Number of ) " Percent of Total

. Responses - ‘Responses

t . : ~

1. Packets of information on career .

s development materials 72

|, P M;

2. Toll-free teleph consultation i
service — . . FES '+ 66

K

N e —— -

3. List of nearby fjiPfgiidence
demonstratidisites - * - 63

. ~

4, Newsletters = “;{w . 60

s . ¢

:5 Audlovrsuzl.@t_atron on promising Y~
*career dew nt pragtices 57
:—G/hegional workshops ™\ - ' 50

’

. Monographs on guidance issues 41

. List of national rural guidance
demonstration sites

. Area consultants at focal schootf cost

.

-

An attempt was made to |dentafy the types of mformatlon and/or materials educators would
. » want.to learn aboyt through a communication network. D|spIayedJn Table 3 i Jsa summary of re-
sponses The pé?cent of responders who selected each of the fourteen options is recorded.
J. “{Jareer gurdance counselrnggnd placement materials developed by rural schools were considered
of greatest value to rural educators. ' Ideas for |mplement|ng career gurdance activities were pérceived

13
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_to be highty important, also. All fourteen types of informational materials were deemed important
« as indcated by survey responses. In fact, each type was c‘nosen\y at least 26 percent of the respon

ders. : “. .
-~ 0 ' - ' . -
1 ‘ , : . . c < -
] ' TABLE 3 e LT
. Types of Information/Materials Desired ) .
) C » Through a Communication Network T
* Interested in Learning About: K Numbgr of Percent of Total
. . _Responses Responses
1. Career guidance, counseling, and placement . »’
materials developeq by other rural schools 78 * 76%
2. Materials or ideas for implementir{g career . )
guidance _in the classroom 7 70%
. 3. . Materials developed by State Departments of )
Education 59 . ’ 57% \ -
| 4. Staff development information on how to integrate . . *
”» -~ c;xreer guidance, counseling, and placement program .y ¢ _-‘59 57%
5. Materials developed by career education .. X ¢ I
: directors in rural schools -59 57% 7
1. 6. Commupity relations materials for o
. ¥l schools 48 . 47%
7. Materials developed by th& U.S. Office of Ty .
Education .- . 48 - : 47% - - .
8. Materials developed by natic;nal research and ) : "
devélopment centers - . : 46 . 45%
i 9. ldeas for-a placement p;rogram 40 - 39%
10. Materials developed by'commercial firms - 39 38%
‘ 11." Materials developed by thé'N,ationai'lnst'itqte . .
. of Education . 36° 35%
, -J2. Materials or ideas for implementing ‘career - e )
‘1 7" guidance in thecommunity - 33 32% .
! 13 Materials developed by*national N
' associations ’ 3 . 30%
. > v o
14. Materials or ideas for implementing career .
guidance in the home 27 26%
. . hd .
B l ! > [T
-—\ ,e ? N
' 14 :
s i . .
- L
L] - . r .
, 8 — ! 1 .
ERIC ° T I




The rlespondent;s were asked to provide any additional advice th€t't/hey thought would be help-
ful to she development of a rural guidance communication network. Most participants chose not to
respond. Some respanses repeated information elicited in other portions of the survey. Igg_lpful sug-
gestions which emerg?d follow. ’ " ) e

“Modeks

" ' ’ i) » . .
Effective models for systematic, well organized career guidance programs (K-12) could be com-

municatsd ‘through such a network. Emphasis was placed on models for-elementary school programs.
. - -

~

\/ J
Materials—Evaluation R
L :’ “

Concise guidelines for reviewing career duidance materials—both.comtmercially and non-commer-
" cially produced—were mentioned as helpful information thaicould be provided through the network.

Criteria for sel,qcting'apbropriate materials were desired, also. -

_"Staff Development
' . ' i
It was suggested that attention be given to preparing local or area pe'rsSnneI to conduct in-
servick activities and workshops. . Furtherﬁnkages for a communication network would thus'be
established, ; ‘ '
' - '}
Results from the second survey amplify and refine the initial survey data. .Fof_ example, the
- _secend survey instrument asked responders to indicate the type of career guidancgjnformation they
would like to obtain through communication services given high priority in the earlier survey.’ )
' h - .

.. The first item focused on a tell-free telephone service and the mail as potential communication
modes. Twenty general topics or types of information were presented in the item. .The number and
percent of responders who selected each topic or type of information are shown in Table 4. Strate-

. gies for infusing career guidance into the curriculum was_the'most frequently selected response. This
.item was selected by 63 percent of the responders. Other topics about which at least half the survey
participants indicated a desire fqr information were planning comprehensive career guidance and
cou‘nseling.programs,. implementing cqr‘hprehensive career guidance and ¢ounsefing programs, student
career gudance mgterials,, materials deye{oped\b\%o'gher schools, and models of comprehensive carqer
guidance programs. Each topic or tyge of informatiomn presented-in the questionnaire item was selec-
ted by at least 25 percent df the responders. > 7 = ‘

~

. Responders noted, in addition, needs for informatjon about the following topics: financial aid
and scholafships, job outlooks nd labor trends, follow-up procedures, and post-secondary offerings
for various occupations. . - N '

Responders were asked to indicate from a list of six sources of information those to which re-
ferrals would be helpful to them peysc‘m’al]y. The percent of responses to each item in the list are
shown in Table 5. Sixty percent of the responders desired to know of rural and small schools with
effective career guidance programs. At least 24 percent of the responders,ingdicated interest in each
- sourcg of information. |

. Outcd_mes gn the next item confirm results of the initial survey. Information packets were
perceived as the most valuable communication service to rural and small schools. This delivery mode
was given the highest rankingby the greatest number of responders. The delivery mode which re-
ceived the second greatest number of the highest ranking was a toll-free telephone’line. ’

v ) ‘ .
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TABLE4 |

Information Desired Through the Mail or
.Through a Toll-Free Telephone Service

’

. . Number of Percent of Total
\ Information “R . .
. esponses ; Responses
Strategies for infusing caregg guidance into ‘ e
curriculum N Lo 90 . 63%
} . A XD -
Planning comprehensive career guidance and ~ a
counseling programs 86 60%-
. . s :
Implementing comprehensive career guidance . N
and counseling programs ' 85 59%
Student career guidance materials 79 55%
Materials developed by other schools i 78 54% .
N 4
Models of comprehensive caréer guidance 4 .
programs } 72 50%
Possibilities for getting career guidance ’ .
efforts funded Y ~ ‘ 65 45%.
ldeas for sch.ool-communitylcooperation . 63" 1 . gll% .
<
& . . 1
Techniques for involving parents in the career - .
development of youth 62 43%
Research on rural and small schools 61 . -42%
-, Research o rural and small school youth 61 42%
LANEEN . R "
. - Ideag for a career counseling program * 60 . 42%
-
. "é’ . ~ .
“.:?%Eyéluatmg comprehensive career guidance and - \
counseling programs . N 54 , 38%
Ideas fora placerﬁent program 53 37%
Innovative career guidance practices , 53 37%
¥
Planning and operating career resource centers , 49/ 34%
Strategies for staff development programs M oy 31%
) Conducting local career devélopment needs )
assessment 40 . 28% )
" Assessing local res}urces ' . ' 3? 26%
' - '
Guidance legisiation (state, federal) , 36 - 25%
LS N
' 16 -
\ )= 1 10 . .
- ETE R R v a
N ) * - - e
. . R NS
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N TABLE 5 ~ \\ .- . .
U t, . Referrals Desired Through the Mail and/or -
e T, Through a Toll-Free Telephone Service. - " .
e ¢ M “ 0 Lo » ¢
* T ) Number of * Percent of Total
. * . . Referral to a
— R ~. ) Responses Responses
Rural and small schiools with effective N
programs 87 60%
* Insetvicé opportunities. R ) . 69 48%
Information Cefiters {e.g., ERIC) * 45 31% ”
Counselor education programs 42 5 29%
State agencies {education, employment, etc.) 40 28% /
"Potential consultants_ 35 * 24%
« ’ . '{i' )

]

In the first survey, participants were asked only to identify services they considered_useful;
whereas, in the latter survey, respanders were asked to'rank order-the services. A ct;mparisonl of data N
from the two surveys shows that information packets, toll-free telephone line, and demongstration = -
program Wrmation are percetved repeatedly to be of great value by a large number of responders.

¢ a
.

 ~The percent of responses for each of the six services as determined by t ‘second stirvey is given
in Table®. The average rank.given to each service is shown in Table 7. Information packets received .
the highest-average rank; consultant listing, the lowest, The other four services received fairly simi-

“n

TABLE 6

/ T '

.

Ranks of Information Delivery Modes

~e

-
R

‘

. lar average ranks. '

. RANKS * .
Delivery Modes . ~ Highgst N ‘ Lowest
. . : \—\1/ 2 <3 4 - 5 ! 6
4 ‘ e
o Toll-free telephone line 22& 7% | .16% 16% 15% 24%
, Workshops | 17% 23% 18% 13% 20% 9%
. * - . ¢
Newsletters < 9% " 21% 18% 23% 18% 11%
Information packet 35% 17% 26% 14% 6% | 2%
e, Vs .
Consultantlisting =~ " 3% N. 7% +9% 18% 23% 40%
Demonstration programs ’ ) 17% 27% 12% 16% %% - 12%

»

‘o
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N , TABLE 7
Average Rank of Information l?eliy’éry Modes' ’ e ‘.
- \ “ o’ ‘ ‘
Delivery Mode Average Rank .
i A -
- ~ —
Information packet ) ‘ 24
_* Workshops’ ; ) . 320 . i .
Demonst’ratiprybrograms' ' .5 32 ,
Newsletters Tt s 35
_ Toll<free_telephone line . 37
L e 7 -~
" Consultant listing : : ] i . . 47 :

.~

~

The next item addressed newsletters. Responders were asked to indicate the types of informa-

tion they would like to see in newsletters provided through a commurrication n

etwork. Six types

» of inforration were presented for ranking. Table 8 shows the participants’ responses. An “examina-

tion of Table 9.reveals the items in pr4or|ty order from highest to lowest importance based on aver-

age ranks. It can be seen that responders consider innovative career guidance actnvntles/ldeas used m

rural schools to be information of greatest interest for inclusion in newsletters.

4

Announcements of fellowships ,and gnnouncements of inservice opportumtles were addlttonal ,
items'suggested by responders for mclusnon in newsLetters ,
- ; . TABLE 8 . \i
L4 * -
. Desired Newsletter Contents: Percent of Responses
. . Information . ‘ i RANKS i -
v : 1 - 2 3% 4 5 6
! lqnovative career guidance activitiesfideas . - ,”"‘
used in schools 49% 26@ W% | 2% | 6% | 6% .
* v/ f . ' E
& Announceménts of upcoming conferences, ' A ! ) %
seminars, workshops on the topics of career i g e
. guidance \ 0% | 9% |17 | 17% | 21% | 20% «
‘\nnouncements of free materials ) > 1.6%4 22% 29% 13% 9% 11%
. h . ] _, ~
References to new materials on the market | 10% 12% 18% 28% | 21% 1%
¥ ‘
‘e . - . J N
Innovative ideas for careeg.guidarice programs 17% 39% 13% 18% 10% 3%
Ihfprfnation about preservice training programs' 6% 3% 10% 18% "l 24% 2§%
= — L Y
. -~ Y .
-~ ?
. 12 - - !
. 18
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- TABLE 9. s . N
. ' ’ A
Desired Newsletter Cohtents: Average Ranks 2
v N oW
1 )
.. & - L
. . Information \ £ Average Ranks
- ) U - : -
Innovative cartfer guidance activities/ideas used in rural schools . 22
- . ' s // -
Innovative ideas for career guidance programs ) ! 2.8
" Announcéments of free materials . ' o 31 «
: N .
References to new materials on the market / 3.7
Announcenients of upcomihg conferences, seminars, workshops, , .
on the topic career guidance O . 40 ¢
Information about preservice training programs . 4.7
. . 3,& of .

T
. ®

Information packets were suggested as ané_:er pbtential communication service. In order to
determine responders’ feeling about the contefits of information packets, a list of seven types of
materials was presented for ranking. Datar Weal that brief descriptions of materials developed by
rural schools, and student handout materials were perceived as the most desirable items for inclusion
in such packets. Participants’sresponses to"each item are illustrated th Table 10. The average ranks .

of items are glven in priority order in Table.11.. In addition to jtems ligted in the survey, responders w\
\

suggested that information about market demand in specific career areas, matenals for dtjphcatlon
“and examples of hands-on activities for teachers, be mcluded

IR - TABLE1W0 - Co
. Dsired Information Packet Contents: Percent of Responses

N ~
[

} A ‘ . . N RANKS
Information . Highest|: . Lowest'] ' ¢

NN A 2 3 4. 5 6 7

, ' 4 : . ‘
Brochures on new career guidance materidls 17% 22% 17% 13% 10% 9% | 1% %

Brief descriptions of materlvs developed by, - i . W
rural schools = 36% | 24% 16% 13% 7% .| 4% 0% |

LS
.

| Posters T SR RGN SN RE A - LU B iR
' . N . x ) . f\ <x
Bulletin board materials/ideas ** 7%, | 15%—-{ 20%+4 29% 16% '] 9% 4%
Book marks e . ‘0% 1% 4% 3% 10% 33% 49% " |
Stuglent handout materiafs _ a7% | 25% |17% [15% -] 3% | 3% | 0%
Direcj(ories {rural schoofs, consultants) ‘ . 4% 3% 10% | 12% 13% | 23% 35%
X - X N . - - A -~ . : \‘
. . g " )
" < ’ 1 9 - .
. IRk !
[ «




t

TABLE 11

Desired Information Packet Contents: Average Ranks

N

d
'

-~ Information ' . Ave‘r?ge Rank

! -

Student handout materials L 23 -«
o : Banic, PO B .

Brief descriptions of matenals developed by

rural schools ) 24

Brochures on new career guidance materials : . - 35

Bulletin board materials/ideas - 37
Posters \ Q S . _ 45
Directories (rural school, consultants) ‘ " 5.2

Bookmarks o SN S . 6.2

~

AN B PR . “
o . . * ° . - . ) »
One questionnaire item elicitedsways in which educators would use consultants identified in
their geographic area. Three prigrity ways were to be listed by each respondent. The follpwing syn-

thesis of responses treats the wayy mentioned repeatedly by sugvey participants, >

" Inservice Education ‘ - - .
-t K" g \ . .
. Inservice education was the consultant’use given highest priority. Various target groups$ were ,
specified. These groups included teachers, school.adnfinisttators, counselors, local and intermediate
district administrators. Suggested topics to be addressed through inservice efforts included infusing
career education into the ¢urriquitm, program planning, and sources of career informatjon.

Workshops

‘ Short-term, specialized sessions focusing upon topics designed to in(crease skills in*\)qrious needed
competencies related to career guidance program planning and implementatjon were suggested. Re-
sponses implied a lack of expertise at the local level, or in soMge instances at the i'nte[mediate district _
-level, to conduct'skill-building wo;ksh:&\ ' ’

\ Program Planning and Implementation

.

A need for consultants to assist educators with career gidance prograrr(\ planning and/or imple-
mentation was frequently mentioned. Responders felt such cpsultation would be effective tirough
work with, individdals while other responders suggested using consultants to work w'tth groups of
educatogs who have re:sponsibilities'for career guidance. ' > ’ '
!

~

v
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Thewalue of presentations by “outside @xperts’’ was retognized. The usg of consultants as
keynote speakers at group meetings was specified. Some survey participants also mentioned a de
sire for consultive assistance with program activities. b C
Evaluation ' . . :
Techmcal assistance by consultants was desnred for plannlng and conductlng pgogram evalua:
tlons haddition to offering assistance in evaluation efforts, survey responders expressedsa need
t0 use consultants as third party evaluators - . . .

-

- s © "Materials Development - : : , g _
. . e w

A felt need for Iocally deyeloped career guldance materials is apparent in many of the survey

responses. A consultant’s help in developmg such mate;nals was exphcutly mentaoned in many in- .
stances. .

~
.

‘ . .

.

-, Resource Development o . ' .

3

Assistance in securing program fun&mg was consndered a prlonty in which consultapts could
be used. Identlflcatlop of potential, funding sources and preparation o‘f funding appllcatuons were
. key areas of interest.

i Taformation-Sources
"

. .~
, -ldentifying and locating current and appropriate materéals for progragh implementation were

* specified as problems consultante could assist in solving. Descriptichs or emonstratiens of exem-
plary program activities are examples of the types of information panticipanis wan't.

, "~ Other potentaal ways suggested by the respondents in which consultants would be used were .
the following: 3 . . . . o
B ®  Career placement __ :

- o 1 . . - -

® . Program management . : . .

: ®  Assessing local resetirces . . L
) " 2 ‘ » . . . A, -
. .® , Assessing nedds A . , ° '
N ,® Planging and operating career resource centers . .
. ot . “l?ﬁi . . ) . . R .
. .®  New counseling ideas o 1 T ‘ ’
. . - . - 7 i ‘ . ‘{-\ . : » . P

+ o ‘lhvolvement of community

I3 A

* = * 'y .' c . .. “ ‘ ) . )
. ‘ ®' Legislative issues . S ‘
' > ® . Cooperative planning - .. J '~
v R ’ LIS )

. - . N .. s -
. 4 St o LT
v . " -
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Another gommunicatnon-servf(:e examined by the supvey was the use of workshops. Participants

were asked to select five workshop topics from a hst of seven and then'rank their choices in order of .

priority. -The five topics given highest ranks are listed in Tablg 127 The table includes for each topic
1]

the perce.nt’of responders for each ranaaﬁd the average rank. - ]

. P3 ‘ o - h ’ )]

Of the’seven items, “How to communicate the program to the community” and-"How to eli-
< minate sex and racial stereotyping in the school” were judged by responders to be of least impor-

tance as workshop topics. The topic given highest rank was *How to systematically plan, develop,

implement, and evaluate acomprehensn{e career guidance and colniseling program.”’
| .

g . TABLE12

’

-t

Workshop Topics: Percents and A\ie;age Ranks
- S v ¥

' A L4 o~

w
i

Highest ’ Lowest Avetage

s 1 2 /5 Rank .

e - -

R} 4

How to systematically plan, develop, B .
implement, and evaluate g cofprehen-

sive career guidance _gﬂd counseling . N
program s 53% -

e

3 - A
Specific classroom activities for ele-
mentary, junior high,’and s\enior high ) .

_students L% St 20%

How to providg in&efvige education to . ok~

staff on the concepts and activities~ .-

. related to guidance ' ® 15%
. '

v

How to plan and operate a career ) .
{

resource center
- A}

8%

How to effectively invofve the com-
munity in a career guidance program
4
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Cr " £ONCLUSIONS *

. The results of the surveys strongly support the conclusion that a large majority of educators in
rural and small schools have a great need for increasedrcareer guidance information. Respondents

«from both samples identified a Iack of awareness of current methods, materials, and resources neces-
sary 40 plan.and |mplement comprehenslve and effective carer gundance programs

Isolation from professnonal growth opportu n|t|es may be a major factor whlch contrlbutes to
inadequate communications among rural sctiogl personnel. Internal as wel| as exfernal eommt]mca-
tions can be hampered by these deficiencies. Professional exchanges among small and rural school
personnel could.be restricted by lack of knowledge about exemplary programs. In small schoolsa
single counselor or an other person responsible fog coordinating career guidance is professionally N
isolated from other individuals with similar responsibility. The opportunlty for’day-to- -day inter
change of' professnonal information is missing but needed. ~

~ .

In most instances, information provided to respondents stems from state departinents of edu-
cation.« 1t is evndentlthat efforts of these state departments to meet the information reeds of rural
schools must be shéred. Regula‘tory respon?ﬁﬁitles services to nonrural and Iargescl' ool systems
and statewide administrative responsibilities are among the competing demands on state level person-
nel. The number of career guidance professional staff at the state leyel is limited in many casks. Ad-

» ditional mechanisms for communicating career guidance mformatnon and.consultative services must .
“therefore be explored ) ’ e

. o r . R .
Data received from the surveys point towards a definite need for somg type of career guidance N .

communications network for rural schools. The major reason rural educators‘answering the survey  ~

gave for not being sufficiently aware of career guidance materials ard information was the lack of

communication within and outside their school cencerning the vql& and effectiveness of career

guidance programs mcludmgmtena’rsand methods. It is clear that\many of th\ese individuals de-

sire to use career guidance materials and4nformation in a manner more effectwely than they cur-

rently are, but need assistance in doing so. :

= According to the data received from the rural educators, current and ‘future rural school focused
career gundance information communlcatlon activities should provide at least the foIIowmg services:

g - . . . 7

L Packets of information on current career development materials, ¢ , .
®  Toll-free telephone,consultation se?'*ces, . - ' R
) e N .

2 . . - . N
® ' Free consultative service by mail, . R

®  Newsletters, and . - " S

.

o Consultants. . o N TS ) f/

‘ . .
- o ) .




Toll-Free Telephone Service e S Vo p2 T

. tion on these issues can he communicated expeditiously. Also, this service provides the opportunity ,

. 9
- .-—3\ -,
~

‘Based upon surv;ﬁesults, conciubions may be]ravvn about the types of informdtion that each ¢
service can deliver best. The appropriateness of each service for communiating certain types of infor
mation is discussed below. — ; -

’
? )

Information Packets . ‘ ' . v . e :

o] - . ’ v N‘ -’." P
* An up-to-date information packet can serve a useful purpose in-communicating career guidancé

information to rural educators. Items that would be of particularinterest include aﬁcompilation of

brief descriptions of materials developed Ry rural s¢hools, sampte copies of studeni handouts for

use in career guidance activities, brochures describing new groducts, and career guidance ggromotional

items. - .
P . - . S——

v

X4
‘v

’

- ? v “ N 0"
A toli-free telephone line can provide easy accéss to career guidance infermation for a iarge

numbet of individuals if the telephone ling is chated at a cgnter when# numerous, current career

guidance materials are at hand. A variety.of requests can thus be fulfiNed in a persorialized manner.

Ideas for infasing career guidance into the curriculum and other aspects of career guidance program
planning;and implementation are readily communicated through this service. Sources for informa T

a -, . 4 - ~ -
Newsletters : . ‘ ‘

) 4
< - .

to make referrals to mdnvidugls, groups, and organizations with career guidance expertise and resources.
.

’

“ Periodic communication with rural educators can be maintained via newsletters. This commu-

“nication mode fosters current awareness of professional activities and other timely.topics. Th addi-

tion, brief highlights of exemplary programs likely to be of interest to a wide rural and'small school

. audience can be communicated. Newsletters can also feature innovative career guidance activities

and motivational tidbits. | ’ ) .o
Workshops . - - ' _ L.
Co Workshops need to afford opportunities to provide information to a’lqcal or regional group of . .

individuals who share a common concern. Concentrated attention can be given to a variety of topics
designed to increase career guidance understandings and to develop, program planning and implemen-

tation skills. Rural educators express great interezsé;in workshops Tb%ﬁsing on how to systematically

plan, develop, implement, and evaluate a comprehensive career guidance and counseling program. . .
Workshops are particularly appropriate for communicating complex information. ‘ L

-

Consultants® . . ( A ' -
<~ . N & " : .

" Tonsultants can communicate indepth jnformation on topics specifically prescribed by the !
client. Also, this communication mode acaommodates immediate feedback and active interchange
of ideas. The type of information to be communicated as well as the setting in which that informa-, '
tion is communicated are imited only by thevimagination and creativity of the consultant and client. :

It can be concluded that a large number of communidation components would be of value in
the development o# information systems for rural educatidh. The data reteived from the survey
stronglyrindicate that"there is a felt need by rural educators for some type of communication system
by which they could learn in a'more timely and co anner,of effective career guidance mate-

rials and.methods. : e S P

)
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, ' " RECOMMENDATIONS
” .

-

The magnitude of cardwdance commumcatnon needs among rural and small school$ and the

=

;*”ﬁ

omplexity of potentiat solutions-to meet those Aegds prompt addressing recommendations to vari
us audiences. The development.and implementation of an effective communication network re .

quires cooperation of interested agencies such as#RIC centers, jState.departments of education, U.S.
Office of Education, National Institute of Edueation, other federal age{bi\cner and intermediate and
Iocal education agencies. This communication network should not duplicate servnces already avail
*—able’to rural areas, but should be coordinated with these efforts by taking into' account the-unique
needs of rural populations. Organizatjons which already have services avallable o assist rural. edu- v
cation include ERIC/CRESS ERIC/CAPS, ERIC/CE, national rural associations, regional educa{‘\ I'
service centers, as well as several natlonally focused career education informatign dissemination proj-
ects. The following recommendatiof®are in.pgrt based upon the data within ‘this research report "
but are also influenced by other research, development and field expernences in the area of gurda‘nce v
in rural and small schools:by The Center for Vocationat Education. . -

1 —— L]

_ Specific recommendations are posited for consideration by various égsncies.

>

v ] - -
Local Educatien Agencies « % LA ’
» i v ., . . . -
® Document career guidance progirams/practtces worthy of sharmg with other rural* schools.
- ~
¢ Developa mechianism for internal circulation of tlmely career gundance |nformat|on
- - . 3
i
e  Contribute to career guidance/career educatron newsledters and pernodncals items of .
interest to rural schools. ™. /;/ <
¢ Identify career gundance information needs and seek solutions through establlshed com
mumcatlon networks — - . . -
) . .
] Deve!op m&aqs by whsch nearby local educatnon agencies can shafe'solutions to common
*problagss related tohcareer guidance mformatlon E -
e  Compile a directory of commumty resources which could be used to enhance Jocal career -
. > gundance efforts. ~
®  Promote the acquisition and use of up-to-date career gundance |nformatron which will
have positive impact,on student career development’ T
’ . &  Encourage school personnel to submit their names to be ddded to mailing lists of agencies
which distribute free career guidance information.’ >
s - .
e  Set time aside each day/week for seafching and using current professional information. i’ N
. ° Assume increased responstbility for self |rhprovement by partrcnpaflng in guidance and

counseling professional ass@ciations’

* ot

LY}
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¢  Purchase™ subscnptnons to national newsletters or magazlnes eq., Career World, Educa-
: s, " tional Daily. a . * N T, -
& ° v L . g, ’
‘y ’, . Identify your State Department of Eduction Guidance and Career EducatnOn Supervisors;
4 : _ invite them-yearly into your school .and maintain phone and mail comn’lumcatlon
" ) ‘ { ). .
] Instltute ahnual self renewal field trips to area schools where there appea § to be @ master
. counselor and an effective guidance program trt operatian. . ( L T
R hh ) " . . L
e Identify and communtcate with area counselor e’ducators regardlng sp‘eclf"c prleems or - i
o .- lnformatlon needs : r o SIS T
- N N \) . ., . " . e " ‘. N
. Jntermedtate Educatnon Agencnes A . ’ws,y.. . o
Vv Ny - . ~ ) ) - '
. e . Foster sharing of. mformatlon amongToca{ dducation agencles wuthm theJurlsdlctlons : A
‘ o ¢ o AR n RR A
' "+ @ . Transmit career guidance |nformat|on to schools and Iocal dlstrlct per$dnnel :
. - - U
3 ./\“ ® vConduct sku%uuldrng workshops for IocaI school personnel .
PR Provide consultatlve a}swtance to local school dlstrlcts ' . - .
. * ;+ o  Communicate to schodls career related materials and services offeréd by publlc and private
. agencies witHin the jrisdiction. el
\® . Explore possubg,l:tles of offering umversnty courses on career gundance wrthm the jurrsdlc 7 .
. -fioh, : \ . . . r
- N » ) .
4 ) .
- &  Dewelop increased cobperative relationships with State Department of Educa1|6n personnel * -
§ for the purpose of utilizing their resdurces for rural schools. - <, .
° Develop gundance newsletters dealing with such top|cs as (1) professnonal rene\yal oppor-
. tunities, (2) new materlals on t—he market, and (3) promlslng guldance practlces
] Establigh a free phone communleatlon system for- schools within the\jurlsdlctlon
, ‘ ° Collect and distribute to local schools mater|als and event brochures obtalned from atten
dance at nat|onal and/or staté eonferences., - . . oo
- - A ‘ g @ .t
] Develop state and/or federal gunda nce proposals. dlrected towards rural school programs .
~ "" or material |mprovement - . . . -

State Education Agencnes

~Develop a staté careex information resource center.

.
.

- , ¢
04 ('a
. . e Establish a statewrde communications network which |ncorporates serylcesdescrlbed |n
. © - this report. - . . ot ' .
, ° Promote local school personnel visitations-to exemplary career guidance program demon- .
. . . . . - . ¥
*stration sites. . . S .
. . o 26 . . -
L 3 o a i ‘
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Identify exemplary career guidance programs within the state and encourage high visibility
of these programs. .

Assist local school districts in identifying and acquiring fynding sources for career guidance

efforts. )

Encourage state subject matter specialists to mcorporate cyreer guidange objectives ‘and

information into state curriqulum guides. -
" - ol

Develop and disseminatesglendars of forthcoming prafessional meetings related to career

guidance. )

. ’ ’

Identify career related materials and services of other state ageacies such as the state em-
ployment service and communicate information about these materials and services.

’

* ,"«
Encourage greater assistanee to local districts by the state’s counselor education institution.
mrkmg relatlonshlps with the Employment Security Office with hopes
that thei ‘resourvces can be allocated to local rufal schools. g

. A . .
Conduct an annual ruyral and small school guidance program and matecial fair at state

il , ~
expense. \ . _ ™~

. ) % . L . .
.-

L U.S. Office of Education and Other Federal Ager;cies 3 . "

”~ - . 2 ‘e
' f\ﬁde financial support for the establishment and maintenance of a national career

v

. '@,_ L
ERIC

“ o

guidance communication network for rurai and-small schools.

L3¢

’ b * ° ¢
Promote research on the relatrve effectlveness of.various rmodes of commumcatmg with .
rural and small schools- ! A : I Pt .

»
e
RS

Foster the continuation of existing practlces whrch eﬁ‘ectwéy commumcate torural and
small schools.

A

5~

e
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+ APPENDIX A

3

Rural Career Guidance Communication Network
Information Request Form

<. . ) . ¢

Your position is: o _ - ) 3 .
- Administrator Counselor : . s
Teacher ... Other (please specify) * .

. o g

Your school is lecated in what_’state?» N

4 ~ -

Are you or others in your school currently using career guidance materlals developeq outside
of your school dlstrlct7 Yes Nxo 1

’
» .

; . .
If yes, ) ’ . '
4 Y .

. . -

a. Approximately how many

* b. What types of materials do you use (films, books, Kits, etc.)

~ -
M . .

-

Do you feel that you and others in your school are sufflclently aware of current career guldance
materials and methods avallable natlonally7 Yes No

” . o .3}- ! % N ot

If no, what do you thmk is the major, reason(s) why you are not aware of this i m ‘ormation?

. .
14 »




can

e L

“ i v 31 e .
. : ' L f

5. Do you and others learn of career giidance materials through: L
. : '\ -
Journals X Universities
State Bepartments of Educatnon ’ Commercial firms .
National conventions - Jz_ . National associations
State conventions® o State associations .
Local conférences ’ Newsletters - l\ .
: . 2 X R
Other educators ; ¥ Others (please specify) ’ .
Comments: )
/ Q - . -

-

6. If they were made available to you, which of the followmg services would you or others in
your school district. use?

‘

Toll-free telephone consultation service o/ .
Area consultants at local school cost .
Newsletters .o '

List of nearby rural guidance demonstration sites
List of national rural thdance demonstration sites
Audiovisual presentation on promising career development practices

Regional workshops ) . S . -
Monographs on guidance issues b
Packets of information on career development materials e v
Othes (please specify) ' B . L
. . \ .
. . - . v . B . v‘;@
7. Whichof, the foIIowmg‘wouId you be mte@sted in Iearmng about through a rural caéerguld
ance communications network? . .o VT
. . )
..Care®rguidance, counselmg, and placement matenals developed by otheP . .
rural schools . —_—
Community relatiofs materials for rural schools o y
Materials or ideas for implementing career guidance in the: * classroom. (| .« .
. . . X A
‘ + home ~ :
» . .i"_—'_
s . . ¢ community \

"ﬁ‘.«

>

v

x
i




Aruitoxt provided by Eic:

\ ; . ‘:(e ' s . ¢
« ' P N v &
-t - ' ” R -
o A [ «
. ¢ l
~  Staff development |nformat|on on how to implement career guidance, counseling, . .
and placement progrdnr )
. lIdeas fora placemenf"program
Materials developed by: hatignal research anQ“deveIopment centers
. , the Natlona? Instltute of Educatifn
) o the U S. Office of Education " '
. . ' State Departments of-Educatlon'
\I : oo . national associations \ . .
N . ‘ ‘. “v * 0 . ‘ . ‘ ]
1 I gcareer education directors in rural schools ,
) _ Ncofmercial firms* ‘
o chers (pleaselspecifwf“‘ . ' . _ b A\
. -~ . s ., ¢ . - /
. r’y | * . . ‘
o \ ) ) I \ 7
8. . Please provide any additional advice we might be able to use in our attempt todevelop a com-
. munication system to meet your heeds. - o
« ‘ . . . » A y . ‘ :«
v N N . ~ AT
e ) . ., . %
’ R N . : v, vy g
* ~ - . » \ - *
N " v ! ' . ,
FAN ( . N %
\ ' ) .
" < = ~ '
' ’ - - ,.é‘
A ‘ N . L] ~
[ . 3 - ‘
¥ . - »
[ . ) *
N . . . 2 N LTS . ] .
Note:. If you have any gundance counsellng, and placement program materials that you would like
. ) us to place in our national rural guidance Ilbrary for others to view and us?please enclose
ot or send under separate Cover. . .
B M ~ i
Return to: Karen'S. Klmmel .
_ * The Center for Vocational Educatnon o R
% * 1960 Kenny Road . . N
. Columbus, Ohio 43210 : 2» #
— * . - £ N
Py N ' - 29 -
s ,
Q * i




\APPENDIX B ' ' v
' ' Rural Career Guidance Communication Network
* g Information Request Form , . . .

.

1.  Your position is: ,

Administrator . w . .

Teacher ‘ '

Counselor

N . Coordinator Pupil Persannel Services a“
Other (please specify) . o

-

2. Your school/agency is located in what state?

5 ' . NN

. ’

3.  Check the type(s) of information and referrals you would like to obtain tthugh the mail and/ <

.or through a toll-free telephoné\Qerwce
. &

Information ab&¥it: . . .

Planning comprehensive career guidance and counseling programs .
Implementing comprehensive career guidance and counseling programs - ’

- Evaluating comprehensive career guidance and counseling programs \ .
. Strategies for mfusmg career gundance into curriculum -~ -
y . Techniques for mvolvmg parents in the career development of youth
. : —— .
. ' . Ideas for school-community cooperation
—— -,
. .
i Ideas for a placement program ) ‘
Ideas for a career counseling program J -
{ Planning and operating career resource centers
T Strategies for staff development programs PR / .
B —— 5 . ’
’ ~  Conduyctin develo .
- - — g. ] I?cel career development neeqs assessment
s Aesessm’g local resources »'
. - - g -
Materials developed by other schoo oo
g Models of comprehensive career guidance programs
Possibilities for getting tareér guidance efforts funded .
Innovative career guidance practices . . . e
~ _-. . Guidance legislation (state, federal) . ) i T
v Besearsh on rural and small school youth o . |
) L4 - in;‘ - o « by M
A e ' . ‘ ) . _“
] - 31 3 3 |
N - L . Ve . .
\)‘ L4 + ‘.

ERIC : - . : . \ ~
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- Research on rural and-$mall schiools
Student career guidance materials
Others (please specif.y)

~

A ]

* " Referrals to:’

Potential consultants
Rural and smaII schoots with effectlve programs
. Inservice opportun;tnes :
) State agencies (education, employment, etc.)
‘ /Counselor education programs  * ¢
Infor‘mation centers (e:g., ERIC)
S~ Others {please specify) '

3 ’ . A\

N

.

, ‘ 7

Please rank in order of |mportance the servnces that would be most valuable to you (1 } most
important). . 3

N

Toll-(f_ree telephont line
. Workshops’
Newsletters s _

Information packet
‘Consultant Iisting

RN

Demonstration_prograry .

/ -

-«

~ [

IV PS4

~

Please rank in order the type(s) of mformatlon—'mu/would like to see appear in newsletterd.

. ’
JInnovative career guidance actwntnés/ndeas used in rural schools *

Announcements od upt{on\ung conferences, seminars, workshOps on the toplc of

career gundance e .. 3

Announcements of free materlals

- References to new materials on the market

. . 4 . U -
Innovative ideas for cgreer guidance programs . \f%% .

Informatlon aboyt preservnce training programs {
~Others (please specity). -

A




~ ’ o { : ) .

!

6. If information packets'that describe guidance and counseling maten)ls techniques, and other
resources were made available free of charge, what would you suggest they contain? Please

rank order. i v
- 4 M -
. *_ Brochures on new career guidance materials - ’ -
_— . N . . .' *
« "~ Brief descriptions of materials developed by rural schools S
P_osters : ] L~
. Bulletin board materials/ideas ) Y e
- k\ - .
Bookmarks -
Student handout materials /
, Directories {rural schools, consultants) - T +
~ s

4 0thers (please specify)

-

M ~

9 .

7. If consultants {e.g., counselor educators, state de’ﬁrtment'supervisors experieﬁced school
* counselors) were identified in your geographvc area, what would be the three priority ways
in which you would_ involve them? . . "

~ [ z

1. , ‘

b
-

-

w
P
|
L

8.  If workshops were made available to you, what information would you like to receive? Please
rank order your top five (5) priorities. . - .

{ _How to systematncally ptan, develop, |mplement and evaluate a comprehensnve

A} * career gundance and counseling program ' .

B «

How to effectlvely involve the commumty in a career gurdance program

. How to plan and operate a career resource center. 4 tg

How to communicate the program to the community.
How to eliminaté sex and racial stereotyping in the schooI ~
How to provide inservice education to staff on the concepts and actnvntles reIated
to guidance.

SDECIfIC clas activities for elementary, junior h|gh and senlor hngh students.
Others {please specify)
Vs ‘ 1

e
P
[}

P 1

Thank you for your assnstance in the pIannmg of this project. We look forward'to serving you.
Please réturn this form in the enclosed envelope by OCTOBER 21, 1977.

. NOTE. If you have any guidance, counseling, and placementprogram ateriajs that.you would
' e us to place in Qur national rural guidance library or to destrlbe in‘our future news-
Ietters please enclose or serd separate cover. / .

LN A
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- NATIONAL AQVISORY COMMITTEE,

W
-kt . -

¢ 2 - 4
¢

This rural school g\gldance project represents an effort to build upon the umque strengths of
the’rural -settings and,to overcome the information, training and consultation problems, faced by

educators, parents, counselgrs, employers, comrpumty agencies and students in rural schools and
‘communities. The National Advisory Committee is des:gned to provide assessment, reaction and

advice to the relevance and feasibility-of the communication network processes, products'and ser-

“vices generated as a result of this project. Individuals serving on this gommittee were selected for
their national tecognition for work within théir professions. Primary emphasns on the commlttee
is given to education, business, Iabor and cou’nsehng and gundance

-
1

Dr. Martin Essex: Former Ohio Staﬁte Supermtendent of Educatlon _currently Executive Director )

« of the Ohio State Advisory Councnl for Yocational Educatlon Columbus Ohio.
" &

/ .
Mr. Bruce Kingery: Labor representative, International Union, UAW, Detroit, Michigan

Dr. George Leonard: Counselor Educator, Wayne_ﬁtate Universify,_ [jetroit, Michigan

v

<3¢
Mr. Melvin McCutchan: Busmessa’ioresentatlve,.Sandla Laboratones Albuquerque New Mexico

Dr. Marla Peterson: Director, ERIC/Career Education, -The Center for Vocational Educatlon
Columbus, Ohio . . . ;

. .
]

Dr. Barbara Thompson: Wisconsin Supe_rir}tenc]ent of Public lnstfucti’on, Madison, Wisconsin

Mr. Gaylord Unbehaun: Supérintendent of Schoolé, Brillion, Wisconsin '

¢.

- o ‘ v,
“Dr. Gary Walz: Director, ERIC/CAPS, University of Michigan, Ar,m Arbgr, Michigan
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