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traditional (75-190% female enrollment) programs,. 16% in
pon-traditional (1-25% ale enrollment) programs, and 28% in
neutral prograias; and ( respondents appeared to ﬁhve little
exposure t'o vocational aptitude testing or counseling in either high
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possible sex bias' in financial aid programs, and thé expansion of
curriceula are presented. Extensive appendices include the student
sutrvey questionnaire and interview outline, conpatisonyquestionnai;e’
responses of male and female sStudents, .a listing of exemplary N
prograss ger women in two-year colleges, and a listing of additional ,
funding scurces. A lengthy bibliography completes the document.
+ {LH) . . 4 - T

{

.
B , x
s 7 o
i)

R L R " - 4 .. .
Dccw.fments acquired by ERIC include many informal unpublished materials not available from other sources. ERIC makes every
effort to ‘sbtain 'the t_:est copy. available. Nevertheless, items of marginal reprodutibility are often encountered and this affects the
quality of the micrdfiche and hardcopy reproductions ERIC makes available via the ERIC Document Reproduction Service (EDRS).

EDSS 1; n;;t responsible for the quality of the original document Reproductions supplied by EDRS are the besf that can be made
Anal. ' ' i :

ERIC — , A , L .

IText Provided by ERIC . : AY

r
L}




*

Women in Community -

%

and Jugior Colleges = "

“Cardl El|ason - .

\ Report.of. aStudy on .
Acgess to ©ccupational Education
.IQN ‘, . ' -
@V
e ; .

(e o] \
-
H L}

. D ,

A ‘

.
.

Published by the American Association of Commurity and Ju
cooperation with the American Association of Women in
Junior Coneges Funding assistance from the Carnegle

“PERMISSION TO REPRODUCE THIS
MATERIAL IN MICROFICHE ONLY
HAS BEEN GRANTED BY .

" William A. Harper

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC) AND
USERS OF THE ERIC SYSTEM

—

US DEPARTMENT OF HEALTH,
EDUCATION & WELFARE
NATIONAL INSTITUTE OF -
E€DUCATION ,

p
THIS DOCUMENT HAS BEEN REPRO- 7
OUGEO EXACTLY AS RECEIVED FROM -
THE PERSON OR ORGANIZATION ORIGIN-
ATING IT POINTS OF VIEW ORDPINIONS
STATEO DO NOT NECESSARILY REPNE

SENT OFFICIAL NATIONAL INSTITUFEOF
EoutAnou POSITION OR POLICY

mmunity and
oration of New

York .
> 1 - ‘ C_
. . \
!/ ) *
T ) . ) N\ o
o Ay ‘ ,
i ’ . .
o ) :
® Eopyrnight 1977 merican Association of Community .
T and Juntpr Collages ° Y /
One Du ntCircle NW Washmgton D C' 20036 .
J Printedi#h US A . ) ;
r7 $5 00 Per Copy ’ ! )

ERI

Aruitoxt provided by Eic:

/.
i




. . ‘g
~ns project grew out ‘ofrthe deep congern of Eileen Rossi. former pre'si-
den' of the American Association of Women in Copmmunity and Juntor '’
" Colleges for the needto bring to the attention of the educational eommuni-
ty current factual information and recommendations regarding the chang-
ng needs of female students in two-year colleges With assistance from
Cilaire O'son then of the AACJC office of governmental affairs, a proposai
was developed to assess the status of the nearly two million womien stu-
+ dentsin occupational educajion in ttfe 1200 two-year. poshsécondarymsn-
! » ° tutions that serve them
'* ' The proposal was accepted and the proyecuunded by the Carnegle Cor-
paration of New York
The stidy amassed a wealth of valuable data only a limited am0unt of
whicn can be covered in this report Additional funds are currently being
sought by the Center for Women's OQDOrtuﬂmes of the Association to
anal,/ze and disseminate detailedsinformation on'such topics as models fot. -
. apprenticeships and child care on two-year campuses as wwas'me‘c%ang -
€. ng patterns in’training and vocational education for target populatlopé
\ncludtr\g minority and handicapped women

-

teacheqs counselors admiprstratordand trustees to |mplem
- changes~ To local state and national vocational educatio
: report otfers the challenge of provmmg needed techn
assistance to the community and junior collegés in their
To wbmen commfunity college students and statf. we’chditenge you to
~ork for advancmg the cause of economic eqwty rodgh educationai *

£ - .
. Carol Ehason
Rroject Director.
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f ﬂwe research pfoject descriged in thisreportwas performed pursuant
Jboto ‘provisions of a grant frord the Carnegie Corporation of New York—

. awarded to the Amehicafi Associatian. of Community and Juniors

. qollpges and ts atfiliate gouncyl.the Amrtcan{\sscuanorw otWomen
. n Communmty and Jurfor CoHeges The opinions exgpressed herein
are pased on the finghgs of jhe studZ/ as inferpreted by the project

- ) statf and da not peckssariyeflect those of the Carnegle Corpora- ¢

.-, iep AAGJC oxAaivCiC . .
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The bestkept secret in higher education today Is thatcommunigy colleges
have the talent and tpols to prepare women for well paying posttions in the -
American work farce There i1s some question, hpwever, as to whether the’
institutions are prepared to assign those resources to this important task- T e

There 1s.a quiet revolution taking piace on the campuses of two-year

- colleges across the United States Data prepared during recen{ months by
the National Center for Education Statistics reveal a sharp dexiine in the *
number of male veterans returning to colleges and a matked increase in~ ~
enroliment of women as part-ttm® and full-time students ' Women afe the
only population group in higher ‘education that has shown measurable
growth over the past five years, now numbering over wo milhionin two-year
colleges They should be the hope of the futu\rg for institutianal planners,
but too often they are ignored or overlpoked. ' .

A recently. completed year-long AACJC/AAWCJC study of women stu- .
dents aﬂentfmg two-year collgges focused on those who are énrolled in |
vocational or occupational programs Analysis of the practices of 10 repge-
sentative two-year colléges indicates that a golden opportunify hes ahead
\for the institution that acknowledges the quiet revolution and,responds to

“the particular needs ot women’students -
Report Sums . ' .
- Up Resegrch o ) -

. This report summanzes the findings of the Center for Women’s Opportu-
nities (CWO) research gffort The duratipn of the study was September,
1976. 10 August, 1977, The 10 colleges were visited in the fall of 1976 Afive-
pomnt plan of data collectian was used to determine how these two-year
colleges were responding to the surge of female enroliment ATisinc¢luded:;
1 Literature search and review of relevant statistical sources
. 2 Deésign and dstelsstion of survey instrunrents to gather specific infor-
mationon énroliments, support services, rural college programs, and .
. responses to Federal-législatign at iocal levels .
4 3 Site visits ta 10 institutions representing the various models (1 large,
urban multi-campus withcentralized planning and'managdment, large
epllege in mulp—coﬂege district, rural, private, or surburban coliege

- with decentralized learning clusters, etc ) wete mate and inclyded.: .
, a Interviews witti’administrators, facuity and paraprofessional per- . |
8 sonnei on'site and at regional and national meetings ’ !
! b Written survey”instrument admin)stered at each sitedp male and i
. femate students’ - co - .
* , ¢ Oralinterviews with female students at all 10 sites . .
% Ten AAWCJC members with a minimum of five years expene(ce were R

: . -~ trained,to serve as interviewérs and.data collectors BacMtraveled with . .
a CWO staft member'to one.of the sites Each then served as a resourcé .
/ person in the éccredmng region for further data collection and dis- Co
* seminanor of information and resuits ( .

\ ) .
o w2, .
" . toe * A \. Wl : T
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4 Correspondence with personnel in two- yeaglleges interested In
servmg female student populations '

5 Interviews with federal state and regional personnel concerning
vocational and career education pracnces Attendance at national
meetings of Title IX

The survey was designed to identify the sotio- demographuc back-

grounds of femaje studentg atending.two-year-colleges, their reasons for
attendanceé ‘and thetr impressions about the men students «Oral interviews
were conducted with appr@ximatety 400 women students many of whom
haa also completed the written form The survey was conducted In both
tracitionatand non-tradihienal classroom settings * T he fotus of the work
was on the female responses aithough male responses were studied to
evaiuate any significant bias - | . .

The Written Survey . . )
Covers Two Groups
‘ - v .
Two groups of female students were identified Females who were under

21 single and attending college full-time accoynted for 60 percent of the
sarr\ple An atyprical student—over 21 marrnedordworced‘attendmgfulIOr

- part-time—represented the ‘other 40 percent Reflecting the .enroliment

‘just over half of the entire sampie

composition of most of the colleges in the CWO survey the total female
sample was 84 4 per cent white 9 3 per cent black, and 6 3 per cent repre-
sented other ethnic minority groupings * -

A majority of both groups were enroiled 1n tradmohal academic pro-

grams Both groups were generaily unaware of the servi¢es available atthedr
Colleges and both groups had had Iittie exposure to yocational aptitude
testing or counseling either in high school orcollege On the other hand,

%;t they had a special Interest orabilhity in
the field they-were studyirfg and most felt they would find atisfyingemploy-
ment related to therr traiming when, they finished sch@ol Neither group

'expéctedffﬁ encounter significant sex- re!ated dfscnma ation tn employ-

ment opportunities

Eighty percent of the female sample had completed high school Twelve
percent had an dssociate or bachelar's degree or som graduate study
Women with degrees had returhed to collegefor additiopal skiils and cre-
déntiais fwith graduate study ) A review of the oral interfsews showed that
women Wwith Hegrees had returned to college for additional skills and cre;
dentials with which to enter or re-eriter the work force Djssatisfaction with

.

prior employment status was the prime monvatmg factof for the employed”

womnren .who were attefding college Overwhelmingly, those with “general
studies backgrmmds felt that high schoel had failed to give them market-
able skills Those with 2 hame economics backgrouhd tended to be older
arfd fromeore traditional rural or blue collar communities Many had mar-

ried nght after high school and now 10 or 20 years |ali:r were finding that

they had no marketable skilis .

The respondents were asked to.name their prirfhary fedson for attending
college Forty’onespercent of the female sample said t ey wese enrolled to
prepare for immediate employment upongraduation Another 256 percent
wanted to increase gengral knowledge and levet of educatlon while 23 per-
£ent woukd transter Tq another institution

Career goals were contrasted with present situations Over half (54 4 per-
cent) of the women sampled Said that they were presently working Of

[N - . > ' 4 .
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these two-thirds were working part-time and one-third were working fuli-
<« time - About 50 percent of the respondents were (n clerical or Service
pesitions Another 12 percen} had sales positions Only 13 perce((i listed
thenr occupations as\ec'hmoa&q'rofessmnal Fhis was compared with the
. Aumber of women who said that ey planred to go to work when they fin-
ished the cbliege program ' A majority expected to be in "white cglfar” or
Vi professional tecnnical careers Apouf 18 percentwere planning for cler-
'Cal occupations -
The foregoing data were compared witlf the aeademic majors of thew
women n the sample Fifty-six percent were enrolled in traditiona!l aca--
- demig programs 16 percentin non-traditional programs and 28 percent in
neutra,programs A breakdown by subject matter showed that over 90 per- .
cent were .n business accounting and law enforcement programs Of
hose in traditional fields nearly 30 percent were in nurs:ng &nd allied health
studies 23 percent in secretarial 'trav‘nmg and 20 percent in general/liberal

arts programs s
There was a clear indication of tracking of females into traditiona! occu-
patians when thre high school course @f study was compared wit kinds
\ ot obs women heid prior to attending college Although 63 4 percenttook a

general or colidge preparatory curriculum in high schogl nearly half had

clerical or service jobs Oniy 16 8 percent said that they took the business or

commergeal course n high school pe
Abou! 25 percent of the women in the survey Wererecéwmg some form of

financial aig Aimostall of these.were fili-time day students A hittle over 22

percent were financing their education through personal earnings and 12

. . percent were using savings The remaining 30 percent were being arded by

parents oraspouse While over 30 percentof the menstudents inthe sample

were paying for their education with earnings they wereemployed in gen-

-eratly higher paying occupations * l\‘}oreover men#tudents were recetving

ten percent more financial aid than women
The abiity of the students to find employmentwhile attending college
was of high prionty —especially for part-time students Most of them did not
. quality under Iocal administrative malings for financial aid Students en-
tolied for less than six credit hours found it virtually ifpossible to obtain
. such assistance .

- &imost twoMnirds of the women students were atterdmg college to pre-
pare for new careersoro gain newskilis necessary for advancement Forty-
nne perdent ‘planned to begin their careers upon graduation With that,
tresponse 1t s interesting to note that only half of the respondents recatl
having had vocational aptitude testingin high schoo! Although almost two-
thirds were preparing for careers the safie number reported that they had
not hag Any career vocational aptituge testing or co'unselmg In college ,

The responses rating a varety of student services indicate a need for ym-

¢ proved methods of communication between college personnal and sty-
dents nn the 'guantity and quahty of such services Tnlerviews with different
members uf the cnilege community gave varying reasons for the low use of
these services Placement officers cited problems of communication poor
statfing amd inadequate commumty tontacts Many students tended to be
unaware otthe nossible benafits to be derived through utihization of services
ottered Others simply parceived that they did not have time to avait thems=

. selves of any serycefacility odtside classrooms Over 70 percent of the total

femate sampie i1 not anticipate sex-related problems in getting equal

employment 1 équal pay About 60 percent expected to receive equal op-

/. : 3
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R portunmes fqr ddvancememon thejob However overth;ee quartersofthe

mmo’nty\»«omen sampled anticipated more sex discrimination than race
discriguination in employment opportunihes” Further, moéwlomen did not
think they were treated ditferently than men on the college campys 1n such
areas as@cul‘y and staff attitudes fmanmal aid opp n?unmes or health
care seryices * On the other hand both menand wome Itthatgvomen did
not have equal access to athtetic programs =

Nine attitpgmal questions copcerning the place ‘of women in the work
worid and xr&e“famﬂy wererncluded in the written survey '™ Sixty percent
of the men and women respondents agreed that " Employmem o( both par-
ents is necessary to keep up with thecostofhving.” which ceflects a national
contern for the continuing inflationary trend i1n this country Other propo-

sitiQns tested the label of "traditional” attitudes They included
-
“A woman's place is {o/the home not the office or the shop " ’

Tme%Wand should be the final authority in the family.”

3%

Cer?am occupations are not appropriate for women

Men shouid receive higher wages than women because they support,
families . ¥

"Aithough both sexes generall?’drsagree with these propositions. about 20
percent of the men and five percent of the women supported them
An nn;erestmg.cornpén ncan bemade between the CWO responsesand
that of gne otherresearcher on the values of career Inthe September, f974
—«asye of Change Magazine, national pollsters Daniel Yankelovich and Ruth
Clark reported on theif 1973 survey of 3 522 college and non-college youth
~ho were 16 to 25 years ofage  'The heart of {he dilemma related to work
and tareer Incontrast to earlier attitudes, young blue collar workers now
place as much stress on finding'intgresting work' ds on work that pays well
-In the CWO survey of community college students 86,5percent males and
94 4 perceht females agreed

The Oral Interviews
Suggest Trends and Patterns . T~

-,

On the basis of the recorded comments of over 300 women students who
participated in the oral interviews, certain response patterns have been
identified Inaddition certaintrends'emerged which merit fffther studyand
analysis

Amonl women in non- -traditional programs there was a strong mdlcat|on
that role motels were essenné'f_to their choice of non-stereotyped career
goals Mare than 50 percent were abje to list male teachers or family mem-
bers whd‘trﬁnced their career choices As individuals, they tended to be
more self fident than women in gither the neutral or traditional pro-
grams They had well detihed career goals Most rated their abilities as migh
as those of the men tn their classes & hey had a fairly “liberal” outiook con-

e’rmng the role of mothers Several women commented in favor of equal
responslbslntv forboth parentsinchild-rearing Sixty of the studeotsalsofelt
that women need not wait until their, children are grown to pursue their
céreers The interviews presented a d|verse range of comments concern-

-,




ing the treatment of women by ma’le Instructors and male students m non-
tladitional ctasses. and in jobs as well
Most of the women felt that they would survive (n theg: fieids mamly

. because of affirmative action practices, but that they would not raceve

.equal pay or have equal opportuMies for gdvancement’ Although these

Lo

women expressed this view in the oral mterwews the response conflicts *
with Mat®t Question 31 of the written survey instrument—"Do you an- -
tricipate any sex-related empioyment pfoblems in these areas”’ Responses

. are as follows v

- . .

Yes -No

- - ‘ . ’

o

Getting hired __> 7 9%%
Receiving fa.r wages' _ ____ . _________*_ _ 26 7%
Recetving far benefuts (retirgment |

matermity® - o ____.

8% 1%
73 3% .

79 3%"°

63 1%
87 4%

Getting promotions _____________________
‘Ottaining union membership”

It'appears that there 1s some confusion among these women that should : N
be addréssed When they are’talking about their SChOOl/]Ob experiences
they definitely aniuc;pate sex discrimination in theyr ke (ipationat pursuits,
but they seem to be unaware of its specific nature

Women students enrotled in the 1w enforcement prograﬁ‘t at five of the ‘
colleges had more positive exgectalions$ than these in other nontraditional
programs : Further students in iaw enforceément classes reported fewer
problems of sexist treatment either from macls\stude"nts or male Instructors
Visible female role models such as those Mepresented-by instructors,

" cadets, and police offiéers, had a positive effect on the confideMee lever ol
this group of students The experiences of a sign)ficant number of women
enrolled in the law enforcemeht programs at colieges in the CWO survey
tend to venfy findings of other researchérs inthisarea '*4n prog ramswhere
there are three or more women enrolled. a supporhve comradeshlp tendstot
. deveiop that often makes the difference betWeen $uccess and fgﬂure for
. such women L .
large, women “in trachtional programs tended to’be more conser-
4 their tmnkmg than those in non-traditional programs Women in . )
ditiomal- areas often, felt that men had superior technical ability anct .
'+ moreassgrtive persorrahities Lack of confidence seemed higher amongthis
group They tendedto agreethat mothers should stay home with pre-schqol ,
. aged children if at all possible. and that eduoation or careers should be de-
" terred until families are grown.
Generally, women in neutral programs had more selfsconfidénce and
' - mentioned mare positive role models i1 talking about their goals'than those
in traditonal fieltls, but they were not as assertive as those in non-traditiopal
programs ¢ For example, many of the students in the cCommunicatians pro-
. gram (broadcasting classes) at {he five colleges na(xed members.of their = -

families as an intluencing factor 1A their choice of prgfyram However, there
- was general agreement that male students, instructors, and»'personnel at
broadcasting statlons were dnscrlmlna(ory and sexist in thenr attitudes and
actions ¢ .
- Concerning other attitudes of the women students »ntervuewed the re-
. view showed that most were barelylaWare}Ltn_e,glnds of services available PURREN '

o=
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at the college On the other hand. the few who had favorable exdenences
o were highly enthusiastic For example, an admisstons officef recommend-
ed a returning woman’ program to one unsute re-entering student who
found That it was Just what she needed She had nothing but praise for thy
-cbllege as a result Several students cited newspaper ads run by the coliege
announcing particular classes as the motivation for them to attend the
schooleThey considered such advertising a service 10 the community
Of the students who had an opinion on the child care facihities offered at
their college not one felt that they were adequate Many women rated the
faciines as good but not large enough Withe child care lacking. some had
made their .own arrangements. while othersydeferred attending college
- untl their chiid(ren) were in the first grade The lbw number of respondents
with pre-schoo! aged .children 1n the national sample 15 attributed lo the
problem of lack of Igw cost chiid care Ina CWO national mailing only 137
two-year institutions 1dentified themselves as having minhimal or adequat
chiid care centers . f ’
There were many. negative responses regarding ¢ounseling and coun-~ .
selofs Few of the women interviewed who had received counseling had a
favorable attitude towards etther thescounselor or the advice given Coun-
selors were said to be disinterested, condescending, neves arqund, 100

.

v

Y

©« busy or unknowledgeable about tabor market canditions The results of the

Aruitoxt provided by Eic:

. survey suggest that re-evaluation of the present system of counsedor train-
ing and practice is necessary An outgrowth of this study could be the
development of a working model for counselor traiming/practice that would
vesulit in effective sensitivity and responsiveness to the needs ot V\(orﬁe

nyn .
wo-year colleges . 4
. ,
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An analysis of two-year colfegeerébl}meﬂs for the pqst ‘several years
shows that hedvy enrallments of women’in segregated programs—-secre!“
tarial science, licensed practical nursing and ¢hild care aid— —create occu-
pational segregauon In jobs yueldmg low wages and few options forupward
#fobility Low wages obviously dd harm to the womari. and every member of
herfamily A recentNatignal Institlte of Education survey inflicates that 67
pertcent of working women are either single. divorced, separated "Wdbwed

* or have husbands who earn less than $7,000 per y8ar "' .
Inthe CWO interviews it was commom for married womeftoviewtherr in- ¥

come -potential as making the difference between pove‘rty and middle in-
, come sthius_ Many womenwho were heads of households hoped to move

*into management or technical, posmons but their expectations did not

match the realities of therw planne?cwrlcula Few had accurate mformatuon
on their incofme potential For ex mple, In bne coMége, there was surprige
when thg CWO interviewer, announced to.a group gathared in the college
lounge that graduates ofthé chemical technician program might ¢ommand
a starupg salary of $14, OOO per year Unf natqu Qnly about a dozen
women had eVen engolled 1n that program a ge~The group being.*
interviewed were secretarial science students'h tostartata maximum
* 087500 The length and cost ofthe two traamng“)rograms were identical
They asked *'Why didn't someone tell us?"

Policies regarding enroMnent in 12 statés serve to imit'access by women
seeking ‘a@mission to low-cost ‘programs providing oc:cupat;onal ‘dntry
skills Narth Shore Community C ollege at Beverly, Massathusetts, showed
then’a/ture and extent of the problem creafed by such a policy The State
Board of Community Colleges administers a Iegaslatuve mandate to imitthe

. number of studenls enrqied in two-yearicolieges to a fixed number North

Shore #quota of 2.050 tull-time students forces the college to excludé state-
Subsidized admissions status to thosé who atterfdpart-time Admissions for
most programs were closed by February’1, 1977 jor September. 1977 Few

- new full-time admigsions are ever available for mnd- year starts Close 10

5.00Q people are enfajled in credit courses at NSCC on a fuli- or. part*time

-

basis who are not su rr.f’zed by state funds The cost forthese students Is

double that of students oh statessubsidy '~/

»

These severe imitations tb the state’s so-cﬁlle open door admnssmns

' policy create a special harqsmp for the adult fefale learner Many are

3

forced to attend classes atthe Lynn YMCA several fniles from the college's

counseling or library services They do not Mave reddy access to financial

aid or other vital support services Simdar problems extst in other states wath
enroliment ceilin

Anothergrea o?concern is that ofthefaﬂure ofmostt«o yearmstatutaoﬁs ’

-

to have developed a systematic planfor recru®ment of min ity women stu- -»

.dents RectentU S Census Bureau figures indicate that in October, 1975,

there were 183,000 black women enrolled in two-year cotleges, or 13 per-
[ 4 z . .
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cent of the totar female’enroliment of, 1%:387 000 Total Spanish surname
female enrolimentwas 33,000 '* T hus, these hgures would suggest that part
of each coilege s outreach program should'be directed toward minority
women:andtheir educational néeds Thoughtotal famaleenrolimentroseto
-1 936. 162 by fatl 197-6 minority-envoliment did not increase as rapidly

Recrunment,_Admnssmns. « -
Policies Are,Revealed - - T

L |
-

Of the colleges.in the CWO study. Brevard in Flofida provides an exam-
.ple of an effective recruitment plan’tor attracting women to better paying
occupational programs Funded through Titte IH CETA, Work Oppor-
tunities for Women (WOW) became available in October, 1976, for-women

. interested in training for non-traditional ,occupations The objective /5 to
provide a 60-hour pre-vocational coyrse consosﬁng of skills assess%fam
" Yesume writing-. tob seeking techmques Efforts are made to'plage par-
ticipants in one-year nontradmonal vocatlonal trammg {/

Brochures’ pamphlets and annual reports from over 800 two-year In

! shtuipns indicate that femalerecruitment efforts by two-year colleges havé"f

been hmited to three types

.

# Non-credst workshops short-term awareness o{ hobby coursesas part
B of a |arge‘r effort of the D|V|s|on of Continuipg Educatltm .
(

a*

- u Spec;ahzed one time events focusing on p[e ‘labOr force emry neeﬂs,
affirmative action, ”

] Cr}a?&or non/credit short-term career planning cou’rse%,‘rthat s'potllg'ht

the curricula of asspecific divisioniri the college, The majority of these . -

are in allied health, human services, or secretarigl scienct (Unfortun-
ately these do notofferthe potential studentUp-to-dateumigrmation on
oomparatwe salaries in other training progmms )

A review by €WO staff.gf the cata’logj‘s of the public ahd private two-year
inshtutions indicates aTfeed for changes within institutions if more than lip
service 1s fo be given to Title IX, Affirmative&gjyon, and\fhe 1976 Vocational

‘. Education Amendments Questionable pigiutes. langage and format were

evidentip a majonty of catalogs The three mostcommon pictures offemale
studens were as nussing stutients providing bedsigle care. as typists, or key \
punch.aperators, oraspa%swe recipieritg of male Jnstryction in clerica! o;

‘retanl*saies training Pictures of female role models in 1echmca| instructien , .

or administrativ& recruitment roles were rare .

Morb-subtié but-still b|ased‘were descrupnons of student services Veieran
counselors received far more priority in terms of space and prommence ’

* than- did any single service designed to attract women of any ada Only
about 195 coileges had special ¢ounseling services listed for returmng adult
women’ and many of tese responded withcomments such as, "one service,
equal for pothr meg and women.’

Women mterwekd during the CWO study noied that colleges seldom.
had a specific hsyof inaricral aid options available for women. Those who
sought to start wfth a single coursey'to build confidence.” or to test interest
and aptitude, found almost po sources of financial aild Of the 10 colleges, -

. . .
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Q}'\f\\( Delta Colfege in Mithigan had financial aid avan'abre ta the single
.courseaduitsfudent Tuition refund options availablethsdughemployers-ot
~unions were utilized infrequently by women students Less'than.10 percent
“of the tatatogs reviewed made mention of.this potential form of employee.
fringe benefit Non-credit re-entry courses were adentified at 232 institu-
tons and credit courses for re-enterirfy students at 135 colleges '®
" Ot special concern I planning for the needs 6f women In two-year *
tallegeg that have nursing programs ts the problem of “whattodo about the
h.dreds of wormten who do not get accepted by the college into these pro-
grams each year In 1976 Portland Community College had ovér 900 appli-
cants for S0places A lpttery was rLeId toinsurefairness Unresolved wasthe
quesnon/@f how to ‘recourisel “those who did mot getin A special program,
Skills in-Nursing (SIN} at Phoenne Catlege. is desrgned to asstst minority
women toaquamy for the registered nlrsing program by providin extra
year of skilis buiiding in reading, wniting. sciences, and mathemat®€s: Often,
studegts who are not acceptedenvoll in a general studies program inrhopes
that they il qualify the next year ‘Seldom is counseling employedto suggest
_nthePcareer options Ho ever at Central Piedmont.Community College-
"staff have develoged addMtional specialized curntula to match area job .
vhclncies for students who want employment that builds upon home- ¢
:édmmg skitlsand a personal desire to ' help others " T hey include geriatric
aide and pa&professngna[ fopextended care facilities, with special skitls in

recretion and Mutrition’ At present, few_colleges ‘engage un. periodic.... ’

reviews of allied health manpower needs.ig their service areas
Severa{colleges in the study‘ignored,the enrolimeht problems-associat-
ediwith these rejecteéd canditdates They failed.to see that their tull-time
equivalent could be increased by special counseling services for those who
encountered blocks to their inital career goals, Progr ms to explorg. test
‘and evatuate other options for such stugents should be desigred and inte- «
g*ated into two-year college curriculabnd counseling services '

\ o )
Apptenticeships‘and Becrpitment . . .

'nglecred“bxl'nsm’yuons" Lo e o

Research completed by the

h ACJC Center for Labor/Community
College CHoperatton and tabyl

ed by the CWO identified 259 two-year,
Colieges with one or more apgrenticeship programs No accurate recent
statisteg are available con rning-the enroliment of women in these pro-
grams dasp) eat orts to synthesize and correlate reports from the
DP[)a:t?é(tLo&fLLe?bqr'and State Boards of Education However in 1968 less
than dne percent of the 278 000 apprentices were women In 1976, the U S
Department of Lanor noted that the total number of appréntices had not
3rown substantially since 1968 but that women now accounted for almost

s two p:}pnr ofthe total CWO was able to identify about 100 women current-

ly edrefied in apprenticeship programs in community colleges Their exper-
g - should prove that women attracted to this mode of training and cre-
:raling for fabor force entry re-entry can be successful

Ot the 10 collgges-studied only two have made goncenfrated efforts to
prove access%f women to apprenticeship programs They are Delta
Cellege and Lo$ Angeles Trade-Technical College There 1s cooperation
among.Deltas administration the idcal unions, and the two major area
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* * employers, Saginaw Gear Bivision of General Motors Corporation andDow
Chemical ‘Corporation Efforts to increase dialogue between the College. .
the unions and the state debartment of jabor to expand apprenticeship pro-

‘grams are continuing Women 1n apprenticeship programs at Los Angeles ,
5 . Trade-Technical Cglleg’&are nottin a formal colleyz-wide program but at-
tend classes on a tuitio embursement program supported by employers',
! <~ and/ar unions o : ’
Inothek parts of the U S . community college statfs have advised CWO of
. intensified efforts to open up apprenticeships towomen Notable are Lane
’ 3 Community College in Eugene, Oregon and LaGuardia Community Col-:
lege 1h New York Delgado Community College 1n New'Orleans has
laurched a new effort to attract women by making COOP funds availabléor
apprenticeships ’ : !
in June. 1977 the CWO director forwarded testimopy to the Federal Ad-
visory Council on App nticeships urging that funds be made avatlable to
’ - two-year colleges o demonstrate altermatives to quotas and timetables for
female enroliments sn apprenticeship programs. The object would be 1o
develop a recruitment and counseling model that would be readily trans-
portable to other institutions and agencies The colleges with working ap- -
prenticeship programs wadid be grven Labor Department funding to dem- -
onsfrate the potential for rapidly increasing female 1nvolvement in gon-
. /Uacfmonal roles Special amphasis would be given to trades programs with
A “'good prospects for growth, but which do not require extreme physical
strength ' . : N

* i

Curruc&R{Q Review tl@minates o ‘<
I Wide Diversity of Options TR

Review of cafalogs, curriculum guides and course rr'\aterngls in the 10
CWO-survey instjtutions indicates a broagdiversity Of poiemna’l options for
) women students to explore The gapsin cdrricula are bestunderstood when
| onerécognizes that few of the women interviewed had ever learged to utihze
simple tools, solve technical problems, or confront scientific o_r,“ma.themat- (]
ical problem-solving Therefore' developmental courses designéd txover-
come basnc\defnaencues M mathematics andscience dre imperative \p'addi-
- . ton a coufse providing a basic introduction to the technofbgies 1s needed
Exemplary programs have been developed at TridentTechnical Coliegein
South Carolina, Evergreen Valley Coliege in California: and Lare Commu-
nity College in Oregon Vocational Education Act proposals under the new K
legislation have been prepared by San Jose City College. Coast Commu-
' nny College District. and Hudson Valley Community College in New York
Efforts are being made to develop a course with state funding at Willrams- :
port Commumty Coliege in Pennsylvania . -,
. A June 1977 mail survey by CWO—with responses from over, 350
. colleges-»nducatéd a high degree of frustration over poor sig}e dissemina- .,
tion of information on the development of five-year plans for géducnng sex-
role stereotyping in vecational education Seventy percent of the respond-
ing institutions indicated a need for moge accurate information on availa-
bihtyof funds Many small callege respandents had problems finding sta¥
and time to prepa're the mul{ntude.of state and federal forms-required in ret

! . questing vocational education funds . i
10 ' - :

L} » -
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Data'Point Up : L
Wide Gap n Staffing - X ‘
Analysis of.data collected by AACJC indicates that there are currerntly
3.224 women administrators i two-year colleges and*12,273 males # Of the -
women 2 103 are clustered in 13 states and Puerto Rico Nineteen. states
have 20 or fewer female agministrators Accurate national data on the
r’wpers of wor® invo'ved In the administration of non-traditional voca-’
. al programs are not avallable There are currently eight women com-
/mun#ty college presidents and 29 female junior college presidents
, The greatest breakthrough for women in the management of two-year
' colfeges has been in coynseling and continuingeducation Division chair-
manships outside +of secr'etanalzs.aence nursing and humanities are
seldom held by women At the instructional leve) hiriAg of female's in math- )
gmatics and scrence 1s increasing Unfértunately, these women are often in o~ Tt
the lower pay gradessLWO has ndé?m{ced a small but growing number of
female instructors i ‘drafting, hotel/motel rhanage'ment, BIE?CIFOHICS, and
computer sciences. Efforts t¢ fing and employswomen in “role model”
- positions must be'tdken so that womdhystudents will be attractedto and re- . ™
tained i1t what-are now predominantly male octupational programs \ﬂi;*
~A mode of employihg rofe modéls that wad not observed, but one which is *
frequently utiized by proprietary sghools, deserves further investigation by
community colleges The model is that of the employment on a part-time .
gasis of female nontraditional graduates as outreach admissions counsel-
arg and recrujters * . ’ s T
«- kopg rangé’planning and policy development regarding staff and stu- -
- dents are frequently the tasks of communityrcellegé-boards and trustees
~ There are 546 female board membets serying public institutions and 441 . -
serving private institutions In the public sector, 35 percent of these seats
are held by women in the private sector, 23 percent are females 32 It would -
.seem that one way to sensitize institutions to female student needs would be
"to recruit and train” more women for the governing boards of two-year

[

)
}

colieges - . . ' .
Career Counseling Model . " = &,
s Needed for Women . e

There 1s a definite need for a systematic appfoach to counseling of
women students Aedareer counseling model shoulg-include five primary .
components ' :
-, 1 Guidehines tor developing positive self-image. self-awareness, and
sélf-contidence ' ’ * - )
2 Tools for defining and :dentufying%klws and credentials and the cor-
relation of such tools to mark’éxpjace needs (This area would include a
thorough briefing in population and economic trends, marketpl‘ce supply .
and demand forecasts and a realistic apPraisal of prosggcts/rewards/dls«_
. advantages of various occupations ) . ‘ .
3 "Non-sexst tests of{apmudes.-mt,e,restsﬁlearnmg styles and physicatl
skills ~ « ) - T
4 Evaluaton of ume”skilis/resources fequired for achieving ¢hosen
career goals successful short-.and long-ter areer planning strategigs 3
#.6 Mgentitication of needs that mustbe met t& achieve career goals, such st
“as.financial aid child care o?tutorlng\&ovade hstsof resources and agen«

cies that can heip -

o ; ' } 1
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¥ .. and’legat information, Skills training and confidence building ‘Thep

_ 1. Support Programs -
and-Services

r"\
Three examples of programs currently in Jractice at the commumgy
coueges In the survey are describéd here’ They yere chosen from matenal
. Qgathered from each of the colleges 2* One ig a program availabie to ali stu-
dents and fhe other two are designed for the returning or mature woman
v student
The figst example 1s provided by North Shore Communny College 10
Beverly, Massachusetts, started August 30, 1976 TheCentermm
several existing college programs, including GED (High Schoot Equiva-
lehcy). CLEP testing, Expertence Credit, Contragt Learning, and*ﬂ‘% Uni-
versity Year for ACTION progrdm The programs have been offered regu-
larly ata low cost The divisidn of continuing edycation afdd community,ser-
,  wvices as well ‘as cougeﬁ?rg components of.the college have provided ;

//Iasswtance to participayng students GED testing is givengyeekly on a walk-

-

in basis‘while the CLEP series 1s guven once morqthly with reg|strahon re-
quired’in advance'

A student may gain up to nine quege exppr;{ence credits” through a
prOcess of discussion §m evaluation of documented academic knowledge *
“Contract Ilgarning” provides students with the opportunity to reteive
academic credit for study completed according to their own design Upto
15 credits may be earned in thisway The University Year for ACTION (UYA)
1s a federally funded work/study program Learnyng experiences are de-

i signed to meetacademic requrrements andndivtdual student meeds in non-
traditional settings that are related to the work world and every day hving
situatrons Departmental discipline examinations for credit are also admin-.
istered The Center has served both unerhployed and underemployed *a
“ adults of both sexe

Another example of an éffectnve support program i1s to be found at
Brevard £ommunity College. Cocoa, Florida Itisthe Women's Educational
Needs Development incentive (WEND1) program, funded by CETA WENDI
1s an intensive five-week, 75 hour colifse that serves as atransition pointfor |

+ entering or re-entering women to, identify and clarify goals for education
and career training The course Includes career &ounseling, testin f Jobs
ogram

— is aimed at women of all ages in all economic, ethnic and edudational
groups The outreach to minority women_has been outstanding/Three-
fifths of the WENDI graduates entered Cred)t courses at BCC in 1976

Another one-fifth of the graduates entered the labor force Responses to
three-month and six- month follow-up guestionnaires show that graduates =
of the course had developed more posmve views of themselves and more

' conf|dent4goals m life .

The third example also com‘rom Brevard Community CoHege Work
Opportunmes‘br Women ). Bescrihed previously in this repor{
_became available in October, 1976, forwomenmteresteggntrammgfornon-
trad@onal occupations The objective 1s to provide a 60-hour pre-

ERIC | S ’
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vocational course cansisting of skills assessment, resumewrmng and job-
seeking techmques Efforts are madg to place parnmpgms In One-year pon-.
traditional vocationgl training )
The programs described at,North Shore ang Brevard Commumty i
Colleges.bave prdven to be |nnovat|ve and responsible to the needs of the
community and cpuld serve as models for other schools mshmg to initiate B
simtila r 2% .

del Exemplary Progran'&Servuces .

o\

Type of-Program/Service - Institution e, !
1 Counseling/Testing Programs - . .
__ a Group couhseling Career Development Groups at ' .
’ ’ w - - Brevard Community College ’
. Central Piedmont Commumty .
T - . CoHege .
~ ., North Shore Commumty Col- T
fege ! )
. .. Portland Commumty College

b Testiig (paper and physical .GATBY and'Singer Voc4tionat Ex- !
skills)- , ploration System ' at' Brevard
) . . Commumty College )
- 7 2 Learning Skilis ~
-+ a Tutorial assistance for learn- Drop in Tutorial Service, Sylv;am‘a -
ers with immediate acad Campus, Portland Commumty
) K problerﬁs College
‘ § DAIRS, DOLLY, Drop-in service at
. . . .Central P|edmon4, Community
. e . . Coliege .
, g ’ - ‘Crossroads Drop-in Centers at =~
- . , ‘- !\goraune Valiey Community C'ol-
ge -
. . ’ . . - *, - Drop-in Counselipng C,Qnter and
. p Mg Courses .at Nosth Shore y
S ) . . . ~ . Comrpumtikgpllege N -

™ e hd

3 - .b Literacy/catch-up programs udy ‘Bkills Cenger at Morain
e ot ’ ] "valley Community College
- ) Advancement Studies Program at &s"t
.. . Central Piedmont Communit
. College - -
. Reading msmu{e at  Phoenix .
‘. QCoHege T ' '

-

3 ;\lternetive'Study(Cred|uorl|fe . ~Center for Alterngtive Sdudies at .
experience. GED. CLEP one- North Shore Cpipmunity CoI-

I stop) ) I3 Iege [ ‘ S . }
‘ & Nonl;aditional Program Train- ) - oo , .
- * ing - . - ) .
a CETA/Manpower prog(ams Work Oppéttunities for Women
an,? counseling «:* , (WOW) and Women's Educa-®

. . tional Needs Development In-
- ’ . o : ., G
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" i ‘AType olProbran’t/Ser\vice
' o

‘x /
i e ’ z .
\ RN
’ " b Ceurses to upgrade skills of
. working women -

"5 Shorf Tefm Skms Training .

a M’anpower s,kHs center
““b Sho'rt-term‘tralmng for tabor

' ' . force entry-credit <L
6 Piacemeﬁt Programs" ! 5
.a Innovative’approaches to co-.
¢ . operative pracement and sy-:

‘ pervision s .

.

- K ;r-!-” oot

P
s ., N . -

. hovaroon T
-t ’

—— [}

v 7 Women's issues '

A ]

v ‘ a Women \stqdres e!ectrves .
’” t
r . PN
4 s . "
- . R ’ 'L ’ . s
o r ’ '
. - * ¢
4.
. /. * .)'\‘°
b, Women's centersxre entry

v . . programs e L,

¥ . v ’
. S

- ’

,-8 StudenUCommunuty Semces
a Communitk ‘outreach’ rom-
munity service and counsel-

’ . . a ¢

b, Placement research and Jin-\”

y 1ng crednt non-credit
CONUTSRS - RN
] |, - ’ '4
. BAIRS SN :
P . PO
A ® . ' 4 .
o s - . y

Institution .-
" centive (WENDI) at Brevard
Community Coll(—:-ge 2
P ! Y

C-0ursefs in Electronics and Mani- *
agement of Health Facilities at

Phoér‘ollg{e *
Phoenix o'uege/Marlcop'a Dis-

V. tnct . . : e
: - ‘e

Modelar Offerings ‘@t Rock Créek .
Cgmpus. Portlahd‘Comm‘unrty
College . )

'

‘
v e *

. Yd®atonal. éprra1|on Groups
(VEG).at Dejta College -

Unadarsity !eario;ApTlON UYA) -

at;North Shore Oommuqu,Col-

" lege .
Claop™ Efugation, Plag ‘at’ Stat’e
Techq a!*mstltutg Me;npms i

> Golge Placément Ofucé’ at',
Phoenix College . . .
Céursﬁsé’r&ams at '® Ty

Mgraine, Valley Cpmmumry?
College 2’ .
Nor1h Shore‘Commumty Col-
o
Phoemix College
Portland Coﬁ\mumty College
WOW.andWENDI'ae.BrevgrdGorm
munity Getlege  ~ * -*

+ Womeéns Intergst Center 81 North

e -
. . ’ . .
. . .
o . [ . . . e
v

Share Communr Couege g

-v

* o, - . ) yr AWARE Woments enterthQo
" Lot . * College SRR
.o ‘e <0 T ‘ iq’Q . ~.‘ T e
| e Spnsmzrnq fa(‘uity 1o needs” *. Staffgevé o'pmerat Progr_ams'at
" . ‘ofnontradtional women stu- : Bfevard Commuintity Cotlege.
' dpnts .o ‘Delfa College~

U PortlandComr‘humzy Coﬂege .

. _‘} . RS

a\ .

Lynn Oenter YMCA of North. *
"Shere Oommumty'Co‘fle

Rock Creek Campus Pos'and
ConwmrrmtyColleqe N

. b

- lége. a 5 z,

K Commur‘my E‘d\a@atnonﬁrograms S




Type df Program/Service irstitytion .-
' : ALEOR Progfam and the Ap-~ .
, palachiarr Learnibg |ab,
) Alice Lloyd Cotlege
b Special facilities forphysic- Melbourr;e' Campus Resources .
ally“handicapped persons . ‘Center. Brevard Commtjnity
: College .
) Rock Creek Campus, Portland ,
. - 3 . Communuy College P
¢ Child care services Child Care Trammg CenteratCen- *
. ~tral Piedmont Commu.mtyw
College .
Campus Children’s Center at Los °
. Angeles Trade- -Technical Col-
lege -
..Child Care Center at Delta Col-

/
Iege .

See Ap&end.;x G for model exemplary programs/serwces Teg two -year -
colleg;es not in the‘CWO surveys - '

The Women's Center He;gs
To Provide Special Attention . O

{s a Women's Center negessary to“att&act Iagge numbers of womem?”
This Guestion was frequently asked of CWO staff during the data collection
phase of the pro;eet Answers vary from community to community CWO
surveys indiofite that over—300 institutions have some type o} women’s
center The most frequently utilized model 1s part of a counselmg complex
\Pal offers group c0unsellng and support services such as testing, peer
utoring and referral to local human servnce agencies
During the CWO site visits the Women's Center's at Phgenix and North
Shore Community Colleges were studled Each attracte specific target
populatioas Af Phoenix, the greatest utllnzatuon was by older women At -
North Shore the brogram provided greatest impactupon younger women
“* Few minority women were attracted to either center Other mddels that have
., had a dwerse 1mipact were tound at Rocklapd Community’ Cougge in Newy
" York State -Grand Rapids Community Coflege iniMichigahand Diablo °
“  Valiey Commumty Coliege in California Each centdr places emphasis on
. working in a cohsortium with community groups Gontinuing educatidn
-2y centers such as the Women's Institute at Bergen Cédmmunity Cotlege In
New Jersey’and the Center for Continurng Education for Women-at Miami-
Dade Commumty College filorida. have focused, bn serving target urban
populations of women Special attention is grven to thé needs of.minonty
wofhen PR’ Coy e
A*comtinuing problem for women's programs andjcenters is funding ,
Snng!p source funding that s based on a once ofly gr3nt Is frequently selt-
. defeating Maost cent%xﬂeed 16 feview sources of funding.and develop
community-based Co cts for support All too many women's Jprograms
do not have strong alliances with college and community poWe«r groups fo
one reason or .another

15




. IV. Féderal Legisiation :
- and Funding Sources - .

-

) . ' L] ) g
oL ' o T
’ - ‘. : .
¢ ' Information gathered from intérviews with faculty emberssadministra-

tors, and students at the sutey coileges registeced toncern about and a
L, Nneed to'examine the issues of possiblé sex bias in financial aid programs,

counseling, testing, placement, and thé availability of da ( care facilities
\i . L Titleix - - * ‘

s  Specitic areas of concern are incldded®&mong those to be ad8ressedby * -

most educational institutions under Tittle"X of the EduéationjAmendments .
"of 1972 This title is the onlyosweepmg federal law that prohibits sex dis-
gcrmination against students it glasses and activities at colleges receiing
govermment funding Ali such institutions should have evaluated their pro-
.~ grams through-a self study and have filed a statemént of complhance with
) $ HEW no later than September 30 1976 ' . - .
Such a statement of compliancewoyld indicate that the college claimsto
be non-discriminatory on the basis of sex in the foiiowm9 areas
. a ‘Recruitment . -

- All printgd mat s (brochures, catalogs. applications) and recruiters ¥
- are unbrased KH progpective ,students are regardegd as potentially in-" -
ol

terested in any. ragramyNone are 6|§couraggd.'or tracked i1nto traditional

- areas Printed materials do not, thrqugh tanguage or-pictures, sex-type any
. currieulum generic language.rs used The same questions are asked of both
sexes on application forms Recruiters of both sexes are used Thefeareno

réquirements-such as age tut-offs which mcﬂht have a disproportionate  »
. é

. impact on women
b Admission to Programs

+equally for both sexes (for instance. marital status. age. personality char-
Yagteristics) .
¢ Award of Fipancia/ h .
The same amount of scholarship and grantmoney I1s available for stu-

dents of both sexes Age ar credit.hour requirements do not disoriminate
against er'ther sex . . N

d° Rulas and Regulatigns ' 1 ‘ oo .
All rules and regulations are administered equally Tﬂcs includes dress or
‘ appearance codes, disciplines, participation in ¢lasses and actrvities, and
residency Time litits for compteting programs and requirements of full-
\, time attendance do not discriminate against either sex
, © Housing Rules and Fac:h{/es . )
‘ & Lack of housing sffaceds notused'as areason todeny admission Allfules
s . apply equally to both sexes . -
. I PhYsical Education and Equal Athlatic Opportunittes
Overall the college provides "egual opfortunity” in sports and physical
! ( education prpgramd This includes. scheduling of practice and games,
coaching pay availability of funds for travel and perdb.allowance‘medla

S

. .
LS
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All quallflcatIOns required for admission to any program are evaluated’ .
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‘coverage, recrumng, intramyral programs, recreational activities and

scholarships. ’
g Health Care and Insurance a
“ Any medical care and/or heal}h insurange coVerage offeretﬁo students
does not discriminate on the*basis of sex "o

h Employment Opportunities e ot DT &4
No college jobs are denied any studenton the basis-of sexgﬂkﬁcement ser-
vices do not accept job histings from empldyers that discriainaté on the
-basis of sex either v hiring or in salaries payd; Every student has an equal
opportunity to apply for any job Coopera work experience programs dé
not allow for discrimination on the basis of sebe
i Extra-curricular Activities j '
There are*no smgle sex extra-curricular act»vffes clubs or programs
i Textbook$ arid Curricula - #

e
The colipge does not use sex- b;asedtexts Class lectures and discussions

s

.are free from sex-biased remarks : P

T
4

~
é

Q

ERIC
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k Counseling of Students ‘
Neither founselors nor éonnselmg‘matenals perpetuate sex- stereo-

typing about men and.women Counselors are trained to"work with xhe "

so-calied "non-traditional” student, mcludmg older women students re~
tumlng to college
V' Single-Sex Courses : '

All courses are open to students of both sexes Lack of faciities is not
used as a reason to exclude students of either sex Neither male-intensive
nor female- infensive courses aré given preterence inallocating facilities or
in schedulmg ’

¢ 2 Affirmative Action ’ N

fhﬂnatwe action programs, required under both federal law and ex-
ecutive orders. also address the problem Qf possible setbiasm educational
institutiens  Title IX mandates non-discriminatioh, but it also encourages”
affirmative action which can be defined as taking stepsto remedy a situation
based on sex which was caused by past discrimination either by the college
or by 'society at large

‘

Colleges prMurmatwe action should be recruiting and hmng"

temale administrators and faculty members, particularly at levels and in
fields where they have been under-utiized_In addition, in applying affir-

mative action techniques to prog rdms and activifies, colleges should be es .

ploring the potential of women's studies programs and,courses, women's
centers, flexible scheduling, special continuing education programs.and
chiid care facitfties Althoughsuch activibgs #wouldbe designed as compen-
satory or deyelopmental programs for women students they should aiso be

. open and avanlable to-me.n

- s - .

" Fundi ing Possubtlmes

Should Be identmed Ve

1

The study mducated a lack of awareness at the iocal level of existing
sources of tmanmal support for providing educationaf equity forwomen To
overcome partuauy $his gap in institutional Fesedrch and planning, aninten-
sive review of hiteratute and legislation was made to demonstrate the fund:_ -

g options open to community colleges seeking support for women stu-

nts {See Appendix H for some of the key funding sourcés’) “~ \/

Do
Y




Private sourcgs successfully utiized by'two-year colleges to find ;Sro-
grams and servifes for womén include foundations and United Way agen- -
cies The Womeh's Resource Centers, a consortium basedat'Ggand Rapids -~
Junior College h Michigan, 1s oneexample Corporations, banks, and busi-

. ness clubs havd been generous backers of workshops, forums, and other
programs Community college-sponsofed foundations are increasingly be-
ing developed as a.means of channeling scholarship, equipment and ser-
vices of women's programs ' -
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The financial dilemma ogf; prwate two-year college has been chron-
icled by_ﬁeveral writers over the last decade However, little positive
progress has beennoted in terms.of practicalchanges incurricula to servea,
broader; more aduit market Comparison .of otferings in each of the ac-
crediting regions still reflects heavy emphasis upon the iiberal arts, fashion
.design, and secretarial science The curricula innovations appear to be
preparatory for service to an extremely imited market such as travel agen-
cy. legal assistance, and human service work Only scattered exampies are
found where strong Yinkages with area industries have been developed .
Most are in merchandising, publishing, and government Contemporary,
techniical education for women, outside of allied healith oceupations, 1s not ~
prevaient

In many instances, maintenance of expensive real estate hoidings, in-
cludtng dormitories, has Slowed efforts to expand service in private junior
colleges, particularly c0nt|numg education An unexplored phenomenon
has been the rush to develop’bachelor’'s degree programs in more than a
dozen two-year colieges and the switch to co-educational status In others
Accurate current research on the effectiveness of those cha‘nges is stilf to be
undertaken A key question will be how long can two-year private colleges
survive without making major curricula and support service changes

. 7
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As indicated previously, a .quiet revoiution I1s taking place in over 1 2®\
US communities as large numbers of women pursue educational ¢reden-
tiais that will allow them to survive economically and to achieve self-fulfill-

, ment Colleges will reed immediate technical help in funding, stamng, and
program development to meet the needs of this new academic population
Beyond filing required teports, few colleges have actively pursued im-
p1emeptat10n of recommendations for comphance with Title IX of thd Edu-
cational Amendment§ of 1972, measures which are needed to guarantee
equahty of opportunity for women students

In themeantime, the situation 1s as follows

College catalogs stereotype women via pictorial treatment of them
Admissions brochures, textbook and testing materlal§ stll portray women
in passive, t,aditional roles ’

Guidance. testing, and financial ald.pohc»es continue to be geared to

* “he needs of fulltime students living.at home with parents Seldom did CWO
staff observe concerted efforts to provide "one step service™ foradmissions,
financial aid. testing, credn,&or Ife exp€rience, €LEP, and part-time jobs

Tracking, both conscious and as a result of berygn neglect, still per-
vades all Ieveif)f student services W8N study and cooperative programs
continue to track women into "dull, dead-end, and poorly paying” clerical, .
allied heaith or retail sales jobs Contractlearning.and modular instruction
are just beginning to break down th%est tracking barriers

Too few co’lle‘ges have linkagés With community-based 'ndustries and
commergial enterprises that would provide.smooth tr’anSmOn for women
from the world of schoot to the world of WON

Instructors, vocational education deans counselors all need In-
sérvice training in the f;negPO|nts of attraq@mg corﬁQetent women.students

. and keeping them in programs until successfut comptetion A woman seek-
ing entry into a non;tradifional occ%%tmnal curnicolum _seldorm finds
female role models as mﬁ?uctor&or v tional admnmstrators She often
feels isolated unless sh€anters a &lassroon where there are femgl $to
form a voluntary support network tq Ward off student and fdbu‘l ‘d's-
criminatory practices Ve

Despite obstaclts at home and on campus, women mtervnewed n the
CWO survey were stimulated by the challenge oftered by communuty |
college instruction They exhibited dedication to their gbals They were im- -
pressed with the quahty of instruction‘and availabihty of instructors for « :
supplementary tutoring It was not untommon for a woman to work a . .
semester, go to college a semester, and take as much as four yearsto com- !
piete a two-year program because of economic responsibilifyes to her fam-
ily Day care for children of ferate students is all too frequently an expén- .
sive and unsatisfactorily resolved problem Only a small percentage of two-

1. -, Year colleges have low-Cost. " gn-campus cmld care programs

. Y L
¢ 20 % !
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Summary §tatement . < ~
Underlines Challenges -

»

The Center for Women's Oppom?nmes occupatnonai study focused on
the challenges facing the natien’ sc‘ommumty and junior colleges in their ef*
fortsto provide educational and economic equity for wofmen. In ldentnfm
the major blockages faced by women wishing to attend college. the

research docu mentegthe need for institytional changes in these five crucial

,areas

. B A primary need Is for the development.of responsive Qtreach and
re¢ruitment programs which will encourage wémen to enter nntraditional
occupational/vocational training curricuta The CWO survey indigated that
sn schools where.these programs exist, such as Brevard Community
College’'s WEND!I'and WOW courses, there gas been an increase'in the en-
roliment of women Moreover, the retention #hd guccessful completion rate

has proven the worth of such prggrams f%
.. @ The CWO study discovered an alarmingly high level Q t un-

awareness of educational resoutces and support services Offered by the:

collegessurveyed The Center recommendgd that each institution enhst'a
task force to further examine this problem andto develop effective methods
of communicatidn to insure optimum student parkcipation n all facets of
the college community

® Educational equity'for women students will requwethe |mplementat|0n
of in-depth curriculum reviews and changes that will include the develop-
ment of credit courses in nontraditional basic skills and technolbgies Anin-
crease in cooperative and apprenticeship options and avatlabiity must be
a high prionty Instruction in current regional marketplace needs and
prospects for future economic areas of ggowth shoutd be a oal for all in-
stitutions Z ’ .

® The need for implementation of Affirmative Action and Title IX ac-
tivities designed to raise the levet of fegale involvement in all levels of in-
structignatl and administrative personnél has been federally mandated In-
tensiver In-service training programs are needed to sensitize two-yedr

" college facuity and administrative staff to the particular needs of women

//

entering their classrooms, pamcularly those who wish to eproll in non-
traditiqpal programs ~"

® As the concept of commumty based educahon becomes more and
more a pfacticing reality, two-year colleges must incredse and expand their
outreach to attract and recruit a.broader range’of students from the poputa-,

_ tion residing 111 their service areas Special efforts will need to focus on the

\

greater participation of ethnic minorities and low (hcome adults .
‘Whether or not, the e’ducat,;opal community or even women themselves
realize the economic dilemma of today's average family will not affectitsim-

pact Without a second Incéme, and a significant gne, the standard of livihg -

Aappears certain to decline Part of the challenge is the widéning gap in In-
comes between men and worhen (See Appendix YWomen are an economic

. resource’that has to be more productively utihzed .

ERIC
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Job discriminaticfy will not end untit women have been trained for and

have proven that they can hold the entire spectrum of jobs that men have-
More jobs for womeh does not seem to be the answer; almost’half of the

work force is now female Better jobs that @e fulhithng careers are parfot
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- the answer WOmen s amtudes abdut themselves and their potential arethe
Ps other key Jactor to be improved. - .
. The community ¢olleges have been chosen as the ca(tlyst. They.cando
. $he job Will they meet the challenge? ‘

& ’ .

. . &

. Footnotes " ..

1 Podolsky Arthur and Caro’yn R Smith Education D/rectory, Colleges and Uni-
versities, 1975-76, National Center for Education Statistics, U S Department of
Health, Education; and Wellare Washlngton D € United States Governmen‘t
Prlnnng Ottice, 1976 . 1, o

r2 The colleges are Alice Lloyd College Pippa Passe’enl:ucky Brglard Commu-
nity Cgllege, Cocoa, Florida, Central Piedmont GoMmuruty Coliegé. Charlotte,
North Carolina: Delta College. University Center, Michigan, Angeles Trade-
Technical Coliege, Los Angeles California, Moraine Valley Cﬁmunny College,
Paios Hjs, 111X North Shore Community College, Beverly, Mass , Phoenix Com-
munity College. Phoenix, Anz . Portland Community College, Portland Ore ,
State Technjcal Institute at Memphis, Memphis, Tenn

W 3 Samples of the student written survey instrument, guidehnes for the studentoral * =
interview, the tadulfy survey questionnatre, the interview with administrators,
. and a Iist of the 10 on-site interviewers are located In the appendices

* 4 In this study. definitions of “traditional” and “nontraditional” calegories of voca- ‘
tiomal educatioh proggams developed by the Otfice of Civit nghgs for a survey of -
., . area vocational training schools taken 1 1974 Were used. All programs in which 0
~* 1025 percentotthe students nationally enrofled are women arg nontraditional All
programs in which women are 75 1 percent to 100 O percént of the students
—— nationally enrolled are traditional Programsin betweenare Aeutral programs An
o attempt was made 1o interview"students in gs mahy nontraditional courses-as
. possible dunng the on-site visits, which is the reason for a shightfy larger male
~ +* cohort ..,

* 5 Certain segments of the sample contrnibuted to the predomlnance of a you‘pg -
cohort At Alicelioyd College, 98 percent of the students are between the ages of
- 17 and 19 Traditionally, studests go there dlrectly after high school graduation.
This factor was Operative at the two technical colleges N the AACJC sample as
well « - ¢

N . . N
6 The vﬁmen survey instrument asked respondents itthe college placement office
L "or the financial aid ottice had assisted in getting work Of the total rnale and,

+ - . female sample, 87 3 percefit said no '“'g /

7 Response§ were.:abnlated to correspond with the malof accupational groups‘
used by the US Bureau of the Census W its studies of occupatlons N

8 About one- thlrd ol'the total male sample worked in skilted Iabor |obﬁs opera-
«tives and craftsmen About one- auarter had * ‘'white- collar“—profeSslonal/lech- .

5 * nical, or managenal—aposll&lons Anotherone-quartagweré services workers, with
l - significant numbers (10 percént or more) listing tzgv‘selves as non-farm, cler-
. - ical or sales workery ¢ . .. R N -
3 22 st WUP .
- N - R 9. ’ {~ '. -,
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9 At only one college in the CWO survey, Los Angeles Trade-Technical, did a I
L majority of the female sample feel that they recewed unequal treatment by faé-
- ulty and staff . :

10 See Appendix C for a table presenting pe'rcentages tor male.and female .

B responses to all nine sections of question 35 of the studept wnitten survey tnstry- ’
ment A >
~ 1" Yankeiovrch. Daniel and Ruth Clark “College and Non-(follege Youth Values,”

. , Change New Rochelle. New York Vol 6, No 7 Asreprinted in Readings in Soci-
ology 1975-76. Guilford, Connecticut The Duskin Publishing Company, 273-
275 .

12. Deita College. University Certer. Michigan, Mbraine Valley Community College,
Palos Hills/XlI  North Shore Community College. Beverly. Mass® Phoenix Com-
mumty Collé’ge Phoenix, Ariz , Porjland COmmumty College, Poftiand, Ore

+ 13 The AACJC ﬁndmgs agree with those of He|en C Veresand KathrynM Meorein
Innovative aﬂd Ndninnovative Women in Two Year C’olleges Implications for
Coynseling. a paper presented at the annual meeting of the Amencaq Educa-
: . tional Rew{qhﬁ*clatlon Washington, D C . 1925 -

' 14 Them\tc findiigs agree wyth those otRoslyn Kane in“A Study ofthe Faclors
T lrmuencmg the Participation of” Women in‘Nontraditional Occupations in Post-
- o secon% Aréa vocational Trajning Schaols "R J Assocrates, 1018 Witson Bivd -
. 7 ATl Yirginia 22209 N *

See ﬂ*bendnt F tor response percentages by sex and by full-time and part time , "
Male studénts to Question 34 of the student wntten survey instrument :

N

;
;j

i 15 Basié ingredents of a working model for counselor sensmvrty training and prac-
tice ‘are deseribed in the (nstitutional Problems and Prospects section of this N

- _ report Co||eges seeking additional data on the problems of hrgh school counsel-
mg and guidance. should rewew the recently puplished Pennsylvania State Uni-

' ;rsrvjr report on sécondary school attempts to overcome sex-role stereotyping

e

,W jeder..Connne H Women Work and Vocational Educatiod Columbus, Ohio |
@netemer‘ far VocatronalEducatron The Ohio State University, April, 1977,p 3,
' ', 18 Jenmngs Geraid US Census Bureau (From unpublished data) -
BT [n a nationwide CWO mait sampten 285 colleges responded that they had women
- . enrolled in non-traditional programs No agcurate estirpate exusts of how many
e‘temales are enrolled in each program offered throughout the country by ag%

S 20 Inthe Spring of 1977, Porﬁand COmmumty Colleg o tate Departmagt ! .
! of Education Planning Grant {o test-market a recrwtment/admissions
program designed to attract women to nontradltronal olupatlonal education 7\\*
curricutd « - . A t . b
- q' !1 - -~
* 21 The status of minority women in two-year college adminmtration is poorly docu-
mented in Making Affirmative Action Work, the Carnegié Council on Policy )
Stu‘dres n Higher Education notes that 2 9 percent ot higher education statf were
" black. 15 percent wqge Asian, and 2 8 percent were listed as other » )
. 22 Other approaches": are spetled out 1h Affitmative Action and Equal Employfment
i iterature available from the Office of Voluntary Pregrams, USEEOC. Washing-
. " ton.DC o —— « -
‘ R -~ - 23 #
. <0 :
Q . N .
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23 Drake, Sandral A Study of Community and Jutor College Boards of Trustees,
American- Assgciation of Commumity and Junior Cotieges, 1977,'Washington.
DC,pp7-8 e

24 CWO staff have assisted nine doctoral candidates with regionally or locally

based resgich on affirmative action isswes In two-year college agement in

hopes that more accurate data,wili be made available for futyfe years

@ 25 See Appendix far addit®nal examples .
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. VII. Appendices |
Appendix)A L

4
The American Association of Community and Junior Colleges
The American Association of Women i Community and Junior Colleges
OCCUPATIONAL~EDUCATION PROJE_QT

* Student 5u'rvey Questionnaire

L

voe -
Please resgond to ali applicable questions by circiing the appropriate code number’
or by making @ brief written response Information from this survey will be treated as
CONFIDENTIAL Your answers will not be released to any school 6Hicial

.
.

Name of your* college

Name of this course

1 Your sex ’ v Male ..
» ' Female.

Your ethnic classificatiog . White/Caucastan C e
’ Black/Negro/Afro-American .
Asian-Americari
American indian
,Spanish-surnamed
Other (SPECIFY)

* Y

How old will you be on December 31, 19767

Marital status . Never married.... .
, : Currently married.
) Separated
Divorced
Widowed 1

Do you have any pre-sehool age childrén? Yes . .. PO |
. 2

Al

. ' ]
What s the highest level of education ogtamed by your parents, yourseif and your

B

spouse (If applicable)?,
PLEASE CIRCLE.ONE CODE IN EACH F}OW e

A Your Father

B Your Mother
e

“C. Yourselt

.

D Your Spouse .-
1

-}




) - ' x ] ‘
o !
- 7 Please indicate the usua/ occupation of ydur paren‘t’s and lspome Hyof; are not *
] mfarried, pleas®Pwrite "doesn't apply,’ If any individual 1s retired or deceased,

please indicate their former occup In anwerm@thns question, fefer to what
e individual does rather than the field of work (for example “construction

EMC

‘t

£

materials manager” instead of “construction”) Begey*specific as possible
.

Father
R . Mother
Spouse

-

v

.

<

‘high school student.”
possible |

pj

“homemaker,”

Please indicate yqur last o¢cupation before entering this college (1o#example

“wiring technician”) Be as.specific as

9 ,Are you working now?

IF YES

-

10 Aré you working

' -
11 What i1s your occupation? Be as spegific as possible

A

J(IF Nb SKIP TO QUESTION 14)

Full-time (35 hours + per week) .1
Part-times .

Finmancial support from your parents or spouse .

Financial aid (loans, scholarships: grants, work-study) from your
coliege or any government or industrial sdurce

<t

S O

g __~
N > . \
12. Dvd tbejob placement service or the financraiaid othce of yourcollegedelp
' . you I?ca%e your job? s ’
’ £ e, ¥gs N
Al ’ N% 2
\ 13 Are you working for your college? ) o
/ Yes . e . 1
, . No . Iy 7 .2
5 14 What 1s the primary way that you are financing your educatidn?
o PLEASE CIRCLE ONLY ONE . .
Personal cUrrenkearnings vl e
- Personal savings . 2 . A




v . :1’ - sy A2
-~ . ) , i . . . . .
. / oy Ty .
15, ‘'Wharwas yous major curriculum in hng‘h sghootq Tt s, .
PLEASE TIF JLE ONLY ONE - T~ P ’
L] N ‘. - Y . ’
' Geperal £ dy e o vgp e 01
-° Coltege paratory e e e e e e ‘.Q..........,g,’ ..... 02 ,
Agricul bccupatnons (vocatnonal program) ........... R o3 e
N Busnneso/commercnal occupations (vocational program) RS B4
-, Distribytive edugation (vocational program) .- B N
) . Heafth oécupations (vocational progaam) . ... .. ...l iiye... 08
,Horhe economics. occupations (vocational pr‘ogram) T 07
Techmcal occupations (vocational program) ... ° .. . .. ....... »..08 . ;
Tradé/industrial ogcupations (vocational program) | B o - -
> GED or high-school equivalent program N 4 . R (17 )
’ Other (SPECIFY) ; o . ¢
. - . it 1
. g, ..
16 At the yme of your graduauon or vylthqrawal from hngh school what-was your - .
approximate class .rank” -
[ L ,‘ , ) i
* v . - Tgp 'of class . 1 . ‘
“~ N <« ”~ 1 .
. L .. Top 2 of clasg *.7 . o....... ﬁ re
. . } Top ¥*ofclass ..~ ? "’(*M&"‘*" /
! . T t Other : ,”..,‘ cee
R . --® Don't khow  .° | . 5 . ,
A —— Doesntipply . 6 !
/
* a7 What 1S y0ur academlc status at this college? - ) S
C e v - ’ First year : ) ,’1‘117 R
. Second year - Lr 2
- ' . . Special or unclassmed .3/
18, Are you presently attendlng colfege" Full-tme . . .o .1 Wl !
/ b Part-time . 3 .
N ‘19‘ When do most of your ciasses me‘gt'{ Day - A ) "
. . \ Evening .2
V. T ) “Weekend. - .3
- - ) ‘ j - .
. *20 What is the primary reason that you are currently att%ndmg college? ’
PLEASE CIRCLE ONLY ONE . S
. . M . y -
° To prepare tqr immedate emphoyment upon graquatroq .o 1
e * To prepare for tramefer to anpther insfitution T e 2
. " To increase gerleral knowledge and lever of education BRI BN
: Nothing bettertodo . - - G . & -
v Family pressure to go to college. ’ . 5
Not sufre why ¢ ..6 / .
- . ! - .
- \Other (SPECIFYI™_ - -
. o 7
. - - K I
- \ . o L I
" ' ;‘ - 4 ‘-
» 5 3 \.» .
© .~ : N
LN - N
. / ‘
- -
X
. -
& .. 3 I3 -
N N} L s
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. A . q s
: . .
) . N s 4 v o
) e e \
- . u‘s" " : ‘ x
) 15 What was your major curniculum in high school? . - *
’ e PLEASE CIRCLE ONLY ONE, -
Geheratstt'xdy W d e R )
Couegq preparatory ..... e e 02
‘ Agncultural'occupatlons (vocanonal program) e et e - .03 °
Business/Commercial occupations (vocational program)............ . 04
\ ¢ . Distributive educatnon (vocational program) ...... .. s e emleeen 05’
. Health occupations (vocatnonal progitam) ..... .. ... . ..06
‘ . Home Economics occupatlons (yoéatloqal'program) .. 07
. - Technical occupations (vocational program) .. . . . .... L&, ..08
Trade/industrial occupations (vocationai program) ................. 09
. GED or high school equivaient program™ " . ... ...... .... ... 10
’ Other SPECIFY) d s o
"
,;8 At the time of your graduation or withdrawdl ??Om high school. what was your,
approximate class rank7 e ww :
. - o Top %aofciass .. ...... ..... . :
- .- ’ Top‘/zofclass ........... 2 %
- : Top¥ofciass., ............... 3
. eedy . ’ R Qther..... ..... e e . .4
- . . OON'tkNOW ..o vvnnen :..5
) - Doesn'ta'pp‘y ................ .8 .
17 What s ycyaﬁademlc status at this coHege” : T
) . . First hn‘ ................... 1 ",
. N Secondyear .. ....... .... . .2
) Spectal or, unclassmed ..... 3
18 Are you presently attenchng college? Full-time.. ..... .... . . .....1 *
', 3 Part-time . § e e .2
&
19 When da most of your classes meet? Day ..... .. Cee e 1
* Evenng . . . .... .. . .....2
Weekend...... . ..... U 3 A
20 What is the psimary reason that you are currently attending college? .
- ! PLEASE CIRCLE ONLY ONE" .
: To prepare férimmediate empioyment upon graduation ... .... Te e 1
To prepare for trdnsfer to anotHer institution . J O PPN
To increase general knowledge and lével of educa'tIOn;.,.............;.,-3 . |
. . Nothing better to do . . ... ceeeeeea. L E o 4
Family pressure to go to coliege . . . “;5{ e e e e ... S
Notsurewhy. . ... ...........; - ¥ é'ﬁ, ..... oo *...8
Pther (SPECIFY) % .
. . 7 @
.2 [
—
4 ‘.
28
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What is your experience with aptitude and interest testing? ln;‘an;wenng ﬁms’

question, refer to vocational testing, not academic aptitude tests such as SAT

PLEASE CIRC]..E ONE CODE IN EACH ROW, ’ s
. , " Positrve Negatlve I don't ‘I never
N experénce ‘experience remember ~ took a
) followed "tdidnot  if |l took , test
- the recom- follow the  a test here "
~ ., Mmendations recommen- hqre o
: - dygons, . ‘ g .
a High school "1 .2V a3 4
b This college 1 2
¢ Employer/union | . 2 3
d Government agency N ’ ’
VA, Military, etc ) "1
2 Privgte testing agency 1 2 : 3 *

When you first begart attenpmg this collg'ge, what academic program did you
thmk‘you would enroil In? Piease indicate what,general field you were interested

n f you were undecided abov spectfic program Be as specific aspossible . .

f «
Have you changed your mind and enrolled in a différent academic program{_?
C= Yes. .. ........ o N .
No . ....... ...... .2

(IF NO SKIP TO QUESTION 27)
IF YES"

24 What academic program did you change to?'if you have changed more
than once, refer to -the first change that you made after entering this
cotiege Be as specific as possible ~

: z

25 Did acounselor, teacher, faculty advisor or program dlrector suggest this

change° .
Yos.. i e i 1
’ - - . No . (i .2
P . (IF NO, SKlP TO QUESTlON 27)
4
3 2
' P

I *

' 29

pon




. ) » e
>, . ‘ ’ -
) IF YES : <
. : 26. Why did the counselor#acher/faculw adwsor/ program director suggest
, the change? .
PLEASE CIRCLE ALL THAT APPLY
Fpw jobs are available inthe field .......0...0 ... ...l 1
Jobs in the field pay low wages. ................ h e 1 2
: ‘ Empﬁyers in the feld discrithinate aganst women...:....... . ... 3
. " Employers in the field discriminate agag;t ethnic mmormea ....... 4
27 What curnculum or "acddemic program are you en?olied in now:?
o, : _ \ Jﬁ'
’ IF YOU HAVE NOT DECIDED ONIAN ‘ACADEMIC PROGRAM, SKIP TO
QUESTION 30 _
. ~'28 Atthe con{plenon of your program will you receive .
) ‘ Associate degree........ ..... 1
» " ‘ : Certificate .~......... .. ...... 2
: Other (SPECIFY)
1 . — 3

29, What is the primary reason that you are enrolled in this Drogram"
PLEASE CIRCLE ONLY ONE :

| am hkely to earn a good mcome In the field
| am attracted by the working conditions

. - (stead work many available jobs, etc ) ., .......... ..... ... 2

i wanted 10 change or improve my job skms e v .3

- | have an interest or ability in the field. e ke .4
( ' Other (SPECIFY) , e

. ~ 5

- - ’
30 What are your i/mmediate employment’ Rlans when you graduate from, this
college? (For example “get a jqb as a secretary,” “geta job as a mechanic at an
aerospace piant’ Q I1f you are planning to transferto another school, please white

. “transfer ” %as specific as possible
. ' . I N " ! ..
/ 0
FOR WOMEN STUDENTS ONLY | : .
31 Do you antieipgje any so}/elated employment problems i1} these areas”? '
- . *\
' ' . . Yes No .
a Getting hired 1 2 7
' b Recewing faw wages . <1,
¢ Receiving fair benefits, .
. (retirement, maternity} 1
' d Getting promotions MO 1
e Obtaining union membe‘rsm; " , ? .,

FRIC - ' 30 a

JAruitoxt Provided .
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, > G . []
y . ) -~ ;
FOR ETHNIC MINORITY STUDENW;S ONLY. £ . . ¢ v i
32 Do you anticipate any race-related employment problems inhese areas?
Yes No . -
a Getting hired . 1 2 e
b Receiving fair wages a
c Receiving f§r benems
(renremerk siok leave) 1 -2 R
d Getting proﬁoﬂons ; 1 +
e Obtam#ngm%on me;nbershop 1 o2 -
FOR ALL STUDENT§ C i : €.
33 Dn,‘you think that men and women are treated differently at !h/s coliege w:th
reyard to
. - Yes No ‘
a Staft attitude ' . 1T P2
b Faculty attitude 1 )
¢ Administrative attituge L1 2 - .
d Financial aid awards 1 2 ' . .
s o Course offerings 1= 2 .
T 4 Job placement services 1 2 .
g Career counseling sprvices 1 2
h Athletic opportunities * 1 2
) I Hedith care services L 1 2
34 How do you generally rate the foligwing student servnéJat your college? \\
, : . Gonod Far Poor Not offered Don't know
' a Athletic facilities 1 2 | a 4 5
~ b Day-care facilities sl 1 2 3- 4y 4 5
, ¢ Learning resourcec K 2 | 3 4 [
d Studept union facihid® 1 2] 3 - ”f : 5
e WOmensCenter facnmes - i 22 3 ' 4 5 :
Sy . 3
. ]
- o -
¢« ! i
‘ . o ,
- a’ . -31
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. ]
' . - Good Fairr - Poor Not offered Don't Know !
. N — .
t Career counseng  ~ . |- 1 - Q 37T, 4 - 1. 8
g Personal problem -l e *
L. counseling « - . LI 2 3 5
m, Faculty adgising e 4 2 <! 4 , 5
‘ ’ L] &
i Services for the foreugn . . et .
' student 1 2 3 . 4 . 5 --
o - — 3 -
. } Services for the a N ) -
. T handicapped student 1 2 3 4 5 N
k Ornentatipn programs I R *3 . 4 5 /
. I © Reading/math DR - e :
development courses . 1 2 3 . .4 5
” m Career.development > .- a - "
: courses o, 2 3 4 5- N
n Women sawarenesscourses | 1 2 {3, 4 - 8 .
o Sefvices for the mature. NN . .
: _ student (students over 30 | ; . N S
- years old) 1 2. 3 4 5 *|
" p N —% .
N 35 Please indicate’f yo‘\}*generally agreeqrd&ﬂ with trlefollov':lng s\ne(t:\entg ‘ *.
" , . . erally agrée Generally disagree
- Ca s more lmportam to raCeive good ‘ .
. vlages than to like your job 1 T2
/Aehmansplaqe 181N the home' NGt the ,
‘2 office af the shop 1 e 2 ,
c Evenitihad enongh morey 10 live com+ s
/  fortably without working. | would prob- - e )
ably still have a job ¢ . 1 24‘
i ©/d N#rn conueniences allow a wite 40 | P i B
word or gd t0,séhool without neglect- e R
’ ing her family 1 2 i
., e Emptoymem of both parents s o ; " -
nec45§ary to keep up with the cost: Py " .
o of hving - 1 2" *
* f The husband should be the final ) ‘.
authonty in the family 1 2
., g Certain occupations are not « 7
approprnate for women 1 ¢ ‘
- S rM_, T
h Men should recelve mgher wagesthan| * &,7 AN
women because they have to Support 4 Cer
- .families ) B . ] e
. i Although thereYs somé discrimination '
: againstwomen any womancangetthe v ‘i{f i
' job she desires as long as she i - ”p% . -
. S possesses the necessary k . <
q ahhcanons 4 1 2

Qo '. ‘ ' R '3 . ) -
EMC. » N : N
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. > CENTER FOR WMOPPORTUNITIES
> AACJC/:A CcJC N
e Wpmen's Occupdtional Education Project v
- ,/ Student Interview Gatline y
3 Introductory Remarks (to establish a rapport with the §tud )} Sample "Hi, my
“namers % " (Allow student to introduce hsfself/herself or ask stu- _
dent his/her name ) . ~ IR

't want to thank you for participating in this project Let me bnefly tell you what
this mterv»ew 1s about Our study 1s concerned with the status of women on

.coliegq.campuses We are interviewing students, teachers, a%a schoot officialsto .

find out about educational opportunities for women During this interdfaw I'd ike
to get your opinion about the educational programat _ (name of
school) and learn what you think the sthool should be doing to help women stu-
dents Anything that you say to me will be kept confidential—no one wiil hear any-
thing about our conversation 3

"Do you have any questions before we begin?” (if the student has nogJestrons
Do y6u have any questions about the survey form that you filled out?”)

It For Women in Non-Traditiongl Programs ' ::’
(1) a —Did you ever consider study inatraditionat field. like R
s (give example) oy

i

b —Why did you decide against these programs”? N
{2) a —What has your experience been with maie teachers ang students in your

. program? P
b —Have you had any problems"
[+ —What’)

d ~What did you do about’it? : !
(3) a —What do you suggest couid be done tomakethe program more attractive

to women? L4
(4) a —Do you have female friends in other non-traditional programs?
b —Have they had any problems" e .
¢ —What? .
d —What did they do about it? | .
For Women In Tradltlo/z:l Programs *
(1) a—Did you ever consider study n a non-traditronal field, tike
-~ - - . {gwe example) -
b —Why did you decide against these programs? -

.{2) 3 — Do you know any women in non-traditianal programs?
b —What do you think agout their thoice?
» ¢ —Have they any problems" *
-d —-What?
- e —What dd they do abom n"

(3) a — Are there any men in your program" R ’.
b —- How go/would you react to them"
I Fot Students Who Have Not Declared Therr Educational Program
(1) a-— Are yastconsidering a non- tradntrgnal field *tugy ke
_ ) (give example) . .
B - What are your feelings abolit these programs?
{2) a —Do ybu have any friends in non-traditionatl fnu study? ..
£
‘ o T .33
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{3) a —What do you thmk about their choge”
b.—Have they had any problems?, 4

,C

d‘ What did they do about 1t? .
(4) d —Have you talked with a counsetor about choosang a tueld of study”

—What?

.11 answer "N,” d¥you plan to? N

IV. For All Wowfen
(1) a ——J’here is considerable conyoveisy about women who-go to college and
*~  work rather than staying Athome with afamily Whats xour opron wuth

I

/

respect to women in general?

Vo

b —With respect to yourself? ’
(2) a —Have you met with any type 01 discrimination in your educational éx-

perence?

»
4 i ’

b —In your work experience? ' .

{3) a —How do yoy think women are generally treated on this campd’s”
b —Is the administration sensitive to their needs?

. € —Are you aware of‘any problems? ~ . .

d —What would you do to solve them? * o

V For All Men .
(1) a —There 1s considerable controversy about women who go to college and .

/.
b —How 'do you feel about your wife working? .
. () a—How do ydh feel about‘women as classmates?

work rather

! J

an staying at home with a family What is your opmuon"

A

2

b.—Do you-think that women are able to do any and a} kinds of work'%
(3) a —How do you think women are generally treated o this campus?. .
b —Do you ?hmigthat the administration is sensitive to their needs?

' ¢ —Are you aware of any problems?
d —What.would you do to solve them?

o

.
! -

-

>-The American Assocuation of Community and Junior Colleges

-

iftroduction’

2 What attracts students to this progsm? .

- ] .
3 Is there a different enroliment and matriculation pattern for women™ *

34

Purpose of Project
Purpose of Site Visit
Benefhts to College
" Purpose-of interview

. Guidelines for Interviews with Faculty Mémbers

The.Amencan Association of, Women inCommunity and Junigr Colleges
WOMEN'S 0CC ATIONAL-EDUCATION PROJECT ~
Faculty Surﬁy Questionnaire . - e
- . ~ . 7 {\

why"

/

~1 General outhine of program offerings and structure.
- 1 -

R »




~
it 4 What is the job availability situation?
What part doés the depanmem play In securing employ@em for:thélr students?
H‘ effective 1s the job placement.service of the college'?
P B
5 What recruutnng/advertnsmg techmques do your departments un€?
. What do y0u perceive to be the fuw}e of female enrolimegt in this program"

6 Do y0u antucnpate any race- rela*zdmnd'twment problems in these areas”

yes * no ,
'3 L4 1
A Getting hired N
! - -
‘. B Receiving fair wages . .
. 13
C Receivwng fair benefits . ,
, . . (retirement sick leave)
- + ; .
™ T
D Getting promotions , - .
- { -, 4
e 4 <
2 - . -

£ Obtaning union membership
* 7 Do you think that men and women are treated differently at this collegeX

/ ‘ "—with regard to : ves - no )
2 Staft mcﬁe : . - /

B8 .Fagulty attltude -

e A;jmimstra‘twe attitude 4 .
: . R,
» Py . N -
. A . .
* D Financial aid awards . e .
oo .
. R T ¢ - T .
E Courge o"e??ngs ,
: . , -
s L - P i 2
» < ’
F Job placement services . . — "
| , .
< : v N
G Career coynseling services . - .
. \(;,\‘ ’
. H Athletic opportunities . ' \ Y -
I Health car® services Ce )
" i Ll /7 ) i J , ,
. _ ‘
. . . -
¢ ~’ ' v ‘ “ // LS N *
- - o7 %
- 2 et ag
4 U~
. L ' . .
l: l{l‘ic ‘. ” Y * ! -
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8 How do you generally rate the fonowmg student services at your college?

\ , . . Good * Farr Poor  ANot offered Dont
: - ! Know
. A Athletic f&cilities  « , ' .
* ¢ B Daycare faciities . R
¥ . ~ N . Py B /'a
C Learning resource cehter . «
D Student union facilities ) . g . 5. -
' E ,W%men's center facilities T )
9 Pleas&ndicate rf you generally agree or disagree withthe following stétemepts
= ) N ) <" Generally Generally L.
. .. ” I agree ¢  disagree s
. A Itis more importaM to'receive good wages t ~s
thagu;o like your job ) T % 4
P T *
: B. & womn's place is in the homegnot in the I ) g T '
w2y office or the shop ’ " - . -
ri . A
‘-é . RS - AN -
C Even if i-had enough money txe ~ o= . .
, ‘comfortably withoyt working, 1'would ©= « = 7 A
v probably st have a b . . ' R
< 3 - M ne
D Modern.conveniences allow a wife t&-work «y- - .
without neglecting her family o
. ' ’ . 1
£ ’Employment of ‘both parents ) necess&y o - "y
! - Jkeep up wnh ‘the cost of hving» L T,
C F The husband should be the final auth%ny L N
_the famlly st ‘e 4 ’ v
. ~ : , — ¢
M ’ G Certamn occupations are not approprlate . PO .
D women - i i .
'H Menshouldreceive higher wages than wgmen e’ T e
- v becdige mep have to support tamitiss - , e g
T Alt ghthere s some discrimination against " ' - Q‘
) en, arwn_eﬁmgex the job she. ) .
. - desn St s she possesses the ; ¢ ' “ .
. \ v;g & nece ry0uahﬁca1|éns : . .. L s 8
. - Q‘ Lo v . ' )
- Y v - . ) . "
a - T Y ) “ ‘ LI >
/ ’ e ’ '
: , v Ve . , . - £
’ - L] ’
ra A
- ‘ _ 4 1 [ 4 L -
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| Guidelines tor Interviews vah Administrators  (Especially Deans of Instruc-
. Eor all . R tion _ .
introductions i ) Program Directors g
< Purpose of Project . " Course Coordinators
Purpose‘of This Site Visit Co-op Directors :
: Benefits to His/Her Cotllege * 5 Dir Learning Resource Ctrs.
Purpose for Talking to Hm/Her Developmentat CouTse Labs)

i . Programs & Curriculum con-
i For those who hlave direct ine sy ervision,for tent & tearning Resourcg or’
. )/p . Developmental Labs -

* .
P .
E3

a .What has been your general expenence-with women students®”

’

test blockage to temale"stud,ent access in

f -

* ° “b What do.you per(':ewe to be the gr:
- your collega?

. -
.

¢ What do you perceive to be dhe greatest blockage to female success in pro- .
grams/courses that are in -tradseonal for wgmen? Why are there not more en-

)]

’ rolled in non-tradltlo‘ rograms? What Can be done to change this?
* < d Whydoyou think more women ‘not enroll in'the better-paymg non- tradmonal
occupationat programs here’7 y . ) S
. e Do students have a vonce n cbrrnculum devalopme'nt‘7 How’7 ¢ v
.o f What are the greatest problems that ;031 ehcgunter n yymg to en
S . students’7 .. :
“ b Y
' . g What do yeu gercelve to be the greatest probtems that you encountet' i g'tq
« serve part-trme $udents? (temate) ) * .
_h What do ypu per,pewe to be the greatest proble'fn n trymg‘to serve mmorlty .
° ." women? . )
& o ) E . ) " " Bi-hingual
| What do ydu perceive to be the greatest br\'btem m trymg to -ingu
_— bi-cuitural
serve women? f . . .
_ } What do you perceive to be the problems in servmg young mothers ‘and smg
‘ parents? . r,.f : . .. e
N .. PN .
k. What do you“perceive to be the tuture of femalg enrolt'\ent and serylae/pro-
"~ grams for them’7 O . .
I What adqmonal.cqurseslprograms do you thmk will be added? - m’
‘m ls retrenchment a problem? e B ’
n  Arethere ‘adequate female tacutty/ﬂﬂ “rote modets" inthis college? If.not why?
. What can be done about lt7 - v
. T ! :
. 4! For those who do not have direct line supérwston for Programs:and Curncutum
Ex Admlwons Offiders, Fmanetal Ard personnel Counselors, Placement Staﬁ '
& "What haa been your, generat experience W‘lth wonmen students’7 . R
"at\ b What do you percewe o be the greatest biockage to female suecess?
r S . . . -
' - - . . T N
L] 3
' ' ’ . \. Q , ! ) N ‘
‘ » - 3 . \ * . - ~ »:» } __' .
. 'Y ..
» ) ~ , v, . ) 42 , , ‘ P— 3?
O LA . ' :
v ] . . i
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c What has been your experiehce with women students in this institution? Do you -
feel that they are treated fairly ?.1f not, why? How? <

/ d What are the greatest problems (as you perceive them) that temale students
- _ encounter?’ : R
W'hataare the gres’test problems that female smgle-parent studernts encounter?
'J What are the gredtegt problems encountered by mmorlt’y temale students” .
g ‘What are the greatest problems encountered by older women students” .
. “XouDo you have any expenence in trying to help wpmen over 60 What do you o
- " percewe to be tnevr greatest problems? -
B 1 What do yoy think must be changed to better serve women in this institution”?
= o) Do you fegi that there are adequate female role models on staff here? Why’7 Why
N net® ’ :
k What do you perceive to be the future of tema{[g enroliment and services of pro-
- grams for women here? e ‘
' 1 Isthere adequate financial aid and cd?insetlrig tor women studdnts here¥ If not,
. * . whatmeeds 10 be’ addéd? How will it be funded? —-l .

m ls retrepchment of staff 0 serve women a problem? o

Arethere female students mvo%ed in-committee making pollcy decisions about
v student sérvices If yes, how?How many? if not, why not?

' ) Why do you think more students are not enrolled in brograms that arg'non- . - |
traditional for women” \Vhat.can be dﬁ te change this? s

t\.
p What is done to encourage more women to enroll in this colldge?
' g What sort of * commumty-outreach does the cottege use to attract wormien stu-

. dents? < - ; |
. NOTE TO INTERVIEWERS ‘WE WILL TEST MARKET THESE IN PHOENI\

: . " THEY NEED REVISION WE WILL SO ADVISE -
’ , PLEASE L FREE TO ADD*MATERIALS/QUES-
' . ' TIONS TOMT THE LOCAL SITUATION AND YOUR
e . . ' CONVERSATIONAL STYLE
. _ R ‘ . o . .
. . B . M .
N » .
Appendix B : o
: b . -0 o
. ' Site Interviewers " Colleges Visited
\ - N )
Faye Berzon. RN ggrth Shore Community College . A
Massasoit Community Coliege everly, Massachusetts 0. '
Brockton, Massachusetts ’
) Linda Houts s Alice Lioyd Coliege " . :

. > Des Moines Area Commumty College = PippmPasses, Kentucky
- Des Moines, iowa .

¢ ~ ]
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Jean Jerome

Miami-Dade Community College «

Miam, Florida -

Barbara McFayden
Coliege of the. Desert »
Paim Desert, Camorma

Julie Stindt
-'Wayne County Commumty Co"ege
Detroit, Michngan

Ahson Paui
Hartness College
Sahinas, Califernia

A Rae Price

The Metropohtan Commumty Colleges
Perin Vailey Commumty Collegé
Kansas City, Missoun

Nan Wheeles -
Midiands Technical institute
—— Columbia, South Caroiina

C Ann Oxneder
Seattle Central Gommunity College
Seattle, Washington

~Appendix C

Male Student Responses .

1

»

Brevard Community College
Cocoa, Florida

Phoenix College
Phberux. Ayzona

Derta College .
University Center, chhtgan -

Los Angeles Trade ann Techmcal
College )
Los Angeles, Caltforma ‘ b

State.Technical Instiute at Memphﬁ
Memphis, Tennessee

<

Central Piedmont Community Coliege
Chariotte, North Carolina

ity College r . '
/‘;:"

- -

Portland Commu
Portland, Oregon

35 Piease indicate if you generally a_gree'o;d:sagree with thefoﬂow:ngﬁtatements

hES * ¢ Generafly" .Generally
o /Resp * Statem'em ey Agree  "Disagree ' -
11247 a Iit1s more important to sreceive good wa§es 135%" *865% ., . o
- than to, ke your job . R . .
! L . ™ 3 .
1236 b A woman's place 1S In the home, not in the sz . 80 o -
office or the shop .
% 1243 ¢ Even it 1 had enough money to live ! 780 . '!50& : |
omtortabty without working, | would ‘ .

probably stilf havea job

. 1226 d Mpdern conveniences allow.a wité to 63n - 370 -
work ‘or go to school without N P . .
neglecting her family L e ‘ "~ ‘.
Qs 4 - ~ -
1227 e Employment of both parentsJs ngcessary _ - 607 393 . ' \
10 keep up with the cost of living (‘7’ . J
1221 { The huspand should be the final luthonty 497 3

in the famly c g W

= Number of respondents

'No /Resp

ERIC * -7,
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1223 g Certain occupations are not appropriate
for women “

1223 h Men should recejve higher wages than
worpen becauge they have to support

'amm% 4

Although there i1s some discrimination
against women, any woman can get the
job-she desires as long as she possesses
the necessary quatifications > -t

Female Student Responses .

- 35 “Please indicate If you generally agree or disagree with the following statements ,
o b . -Generally Generally
No/ Resp y Statemept Agree Disagree

1149 a lt 1s more iMportant g recewe gaod wages 56% * 944%
than to hke your job

.

1148 b A woman's place 18 In the home, ndt in the - 51

office or the shop

1148 ¢ Evenuf i had enough monggto iive
comiortably without working, | would-
- probably-have_a job

Modern convenientes ailow a wife to
work or to &30 school without  ~
neglecting her family

A

e Employment of both- parents i1s necessary
to keep up with the cost of living

f ~.The husband shoqu be the finai authonty
. m the family

g Certain occupations are not appropnate’
, for women

h “Men should receive higher wiges than
women because they have to support

famjlies -
125 4 Aithough there 1s some discrimination 556 444
- ¢ - against women, any woman can get the * o -
1ob she desires as ‘long as she pOssessas o
the necassary qualificafions: . o .
r . ) -
h
(4
‘No./Resp = Numbaer of respondgnts -~ M
- ‘ » " R -
- 0 ) /
t - B
40 : . )
: ‘ 45
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Appendix. D S
, N -3
Although vd@ational testing for career choige assistance has been widely recog-
, nized as a counseting tool for over two decades, the conmunuty coliege sample did
A ] ’
not reflect the postive goals set by researchers and developers -

Below are the female responses to Question #21 <

]
21 What is your experience with aptitude and interest testing? In a_nswéqng this *
question réfer to vocational testing ‘not academic aptitude tests.such g SAT
v X

PLEASE CIRCLE ONE CODE IN E/}CH_ ROW . .
. - 4 ,
" Positivegr  Negative Idont,  ““i'never
experience &xpenence remember _ tobk a
. | followed @i cids/not ift tools_ ¢ test

. the recom-  Yollow-the EREY - & 17~ L here \/
mendations recommen- hg&r. 2 s
dation Rt

i
L

-

250%  245%
v b This college 234 37® 82 647

-~ S 2
T &
¢ Employer unmiop bg . ,;;ﬁﬂ 4.2 839

. Y ,
d Gowemment agency s yhaé'_" I 3..1«5‘?',: 29 841 .
(VA Mihtary etc) S ’f%‘ . 2 .

a High soo! 355% * 14¢

»

P

) . ./ 22 34 . 9G 5
N Only 50 4% hagyany memory ol}vlgp(gngotzareer/vocatlonal testing Despite the
deficiertcies and L rﬁﬁ'v\tﬁ'a“gome college women bring to the community col-
leges upon admussion only 7 1‘1/0 had any memory of te’sting by the coﬂé;ge in fact.
64 7% stateq that they had no MS('gtxonal testing during admissions or career
counsejing . = . .
Interviews with counseling a‘ncxadmnsswnj staff revealeg that vocatlpnal testing.is
not génetally required for admission , .
Brevard has made pinrteer efforts to utilize both the paper and Singer lab testing
. Cycles for admission arydpfacement into specialized programs under CETA such as
WENDI and WOW ‘ :
The oral interviews with female students indicated that in the absence of compre-
, hensive testing procgrams important careér decisions were often made upon subjec-
* tive and naive perceptions of skiils and Jjob market conditions .

e Private testing agency "%

. «
M '

+ ' — ~ ., S L ¥
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Appendix E

Female Student Responses

.

33 Do ybu think that men and women are treated differently at tjus coﬁege with

regard to, y
% Yes
a. Staft athtude 106
b ?culty ajgude * 123
. € Administrative attitude ) 95
d Fmancnal aud awards . 95
e Course*oﬂermgs ,10‘4

-

Job placement services 14

g Career counseling se?vnce’ ‘90
h

. Athietic o'pportunmes 241
) Health’ car,g servoces ,x A5
- Male Stu&nt Responses __

'y

K

Number of
QResponses
% No in Sample
894 1075
877 + 1076
905 11056
905 998 .
88.6 : 1055
886 988
910 1009 .
759, 989
945 978

i
* 33 Do yg_cﬂhmk that men and'women are treated dmerently at this college with regatd

to/

. i % Yes
g‘\ B, S}aﬂ attitude 13
‘Faculty’ attitude, © 129
Admlmsuapve émtude ) 109
Fmam;nal ard awards 13
(;ou aﬂermgs 121
PRR? .
Job ?adement services o127
Care(d'r,c‘g;unsel.mg séfces 91
Athleﬁc opportunities , 214
- 71, Health care services 76
4 R v .
hm‘” i %‘#
¢ ! = '
&
» T .
42 ' . ’
AN "“.

~

-

% No
88.7
T
891
a7 ."
879 -
873
909
786
R4

Number of

Responses
in Sample *

1202
1205 +
117
™04

1195
1158 *
1173
1163
1170

\
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.« © Zemale Student Responses

d Athletic facilities
Day-care facilities
Cc Learning resource center
+*  «d Student union facilities
e Women s center facilities
t Car;eer coungeling

g Personal problem
counséling

h Facuity advising

4 Services for the foreign
student

{ Services for handicapped
’ students

k Orientation programs

| Reading/Math
i development courses

m Career development
courses *

n Women's awareness
courses

Male Student Responses

~ ‘

a Athletc faciiitics
! b Day-care faciities
Learning resource center

Student union facilities

< a o

Women s center facilities

—

Career counseling

g Personal problem
’ tounseling

h Fﬂ:ulty advising

ERIC’

Aruitoxt provided by Eic:

Good
29 0%
s
553
247
170
366

225
387

1456

286
24 2

22 4

*

-N\Ot Don't
Fair Poor Otffered Know
184% 56% 23% 447%
80 31 ‘70 600
165 26 1 255
170 75 16 492
108 - 55 71 596
211 94 183 185
109 75 252 38
173 70 159 212
60 13' 322 458
82 16 243 “M72
186 118 165 289

. ,
141 26 200 294
141 26 250 204

-4

113 52 252 359

4
&

«,
P

¥

A

\C

Good Farr Poor Offpred Know
2?3% 24 7% 140%
45

16 5
-488
219
79

127
243
206

78

B3/ 248

197
37

164
24 4

45

37
121

31
10'4
‘89
77

Not  Don't
39% 291%

65 598

03 229

25 429

34 778
136 179
,‘ ’

202 348
128, 214

34 How db you generally rate the following studemt services at your college?

# of Re-
spondents

1109
1101
1109
1198
1106
1100 '

»

1100 [

1001

1083

1083
1094

1096

1096

1102

34 How do you generan)‘ rate the following student services at yo'ur coliege?

# of Re-
spendents

1222
1210
1216
1210
1186

1168

/
1

*




1 Sérwces for the forefgn
student

| . Services for handicapped
students

, k Orentation programs

| Reading/Math
dévelopment courses
h ]

m Career development
courses

n Women s awareness
courses

Appendix G

n

153 108 249 463 1192

.

27

419 34
250 123

284
217

383

180
140 ’270\‘

1196
19

¢

239

366 144 1185

135

268

215 1194

1164

.

’ Exemplary Programs: Services for Woman In Two-Year Colleges Not Included
\n the Center for Women s Opportunity Occupational Survey ‘

The following 1.2 brief. rapgomly chosen hist of examples of innovative programs *
designed to provide supportive services to women students 1n two-year community
coMeges Material on support ‘senfices programs has peen provided by colleges

throughout the EOunlry to the Center for Women's Opporlunmés

1 Bergen Community College®

paramus New Jersey’
’
4 5 Cuyahoga Community College
Cieveiand Ohio .
. - D

3 Diablo Valiey Collgge

pleasant Hill Catilorma

4 Grossmont Commuinny Coliege -

€l Cajon Cdutornia .

% Harford Communyty College
Bel Arr Maryland )
and
Essex Community College

. Baiumore Maryiand

2

. L]
6 Tndiana Vocational Technical
College .
- Indianapokis - Indiana

oy

T 44
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.

Sponsors a program in decision making
to help people make choices as they re-
late ™o persondi career and educational
alternatives .

; .
Supports Project EVE"acounseling and
referratl setvice n Continuing " Educa-
ton Volunteensm and Employment

Maintains a Women's Re-entry Program

which includes skills renewal/acadenfic
courses/women’s center/ counseling/ _
child care/some financial ad

Proyides a program of counachag anl
support sefvices fortow Income minor-
ity women seeking skilis/entry into elec-
tronics industry (Title 1) (1975-76)

.

Jointly presenied seven workshops In
Human Relations for Women Managers
dealing with situations and conditions
. most often affecting women In bus:-_
ness goverament and voluntary organ-
12ations '

Sponsorg a Community Awareness Pro-
gram nciuding counseling/entry-sup-
port services for women seeking en
into non-tradmona‘l areas (Titie {1h)

49
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7 La Guardia Community College
Long Island City New York

8 San Jose Commumty College .
District
" San Jose Cahforma

g 9 Seattie'Central Communrty
College -- *
Seattle Washington

10. Seminote Cogmmunity College
Sanford Caiiformia

M
11 Tndent Techn‘cal Community

College
Charigston South Carolina

Provides a program in
Ing/course work for credst or non-credit
to assist women to enter and survive in

better paying Jjobs !
[ 4

Maintains ;s part of the siate Vocation-
al Education system, a program which
includes tools, skills, learning modules
and self-help projects

Prowqes a counsehng course of htfe
skills analysis for adults seeking labor

“force entry/re-entry into new fields

Spon'sors Project 21st Century Woman,
whigh.includes counseling, testthg, and
courses for credit or non-credit

Has developgd-aprogram to provide out-
reach testing counseling and develop-
mental learning services$ to female high
school students in the 10th and th
grades who might be recruited intoeng-
neering technician programs that lead to
well paying jobs *_ \

Rural women learn of income options
through a series of free workshops and

-~ community sessions sponsored annu-
— *  ally by the college #hd commun ity agen-

. B} ”,\ cies * .
? 12 Grand, Rapids Junior College Wemen s Resource Center, a commu-
Grand Rapids Michigan nity consortium of agencies ®nd In-
3 ¢ * stitutions funded 1n part by the United
. Way but based at the community college,
< ‘ 1S an example of resource stretching
- 13 LaGuargra Community College US OE grants to develop comprehen-
New York™ - sive career counse@ng and work ex-
- ploration options for urban wormen with
- special support services for minorty

. \ . - women .

14 Northamptan Community College Col'rege athome program delivers mod-

Bethiehem Pennsylvania ulanzed credit courses to home bound

learrers )

. . - ’

Appendix H-- o .

A v *
. . .
) Additional Funding Sources ’

. ! ' ’
1" The Voraneoal Education Amendmems of 1976 -

The act provides a national mandate for accomplishing eyght ma)ortypes ofac-
tivity between October 1977 and 1981 These are to gather analyze and dis-
}Jr:mate data on the status of male and femaje students and employees to

. . 45
’
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create public awareness of vo-ed programs and actiities that sedoice sex stereo-
typing. to developand support activities that correcPproblems and deficiencies,
to review vocational programs for sex bias, to monitor all persomﬁ: laws prohib-

. iing discrimination, to prdMde assistance to local education agencies or oth

r bodies 1N overcoming sex stereotyping and sex bias, to review’and submit fec- - ¢
ommendations N the annual HEW program plan and repo ’

Funding for the first year was set at $5 1 miilion and wili rise to over $20 million -
in 1987, tn a June,,1977, CWO nationwide survey 1t becomes painfully apparent’
that two-y&ar colléges were hittle involved in the development of hive-year pro~

. grams and fufing pians for this legisiation * LGl

«
RN .

2 Education Amendments of 1975 e R o

-

There are a number of 1und|'ng titiés that also address the problem of reductian
of sex role stereotypirfg In vocational education (Title |, Contiruing Efucation,
" Title Vi, Cooperative Education) Outstanding projects funded in recent yearsby
state educational monies, but stle known dutside their states, are at Grossmornt. M
¢ . CA. Evergreen Valley, CA. Trident Technical College, SC, and Portiand Commu-
~ nuty College, Portland, OR

3 The Comprehensive Education and Training Act of 1973

/\ Though.many community college administrators agree with Guadalupe
Reyes®. Director o&(fommumg Education at Black Hawk Community College’in
(Hinois, that CETA rgquires excessive amounts of time for negotiation with prime
sponsors and large“guantities of papaer work for reporting. three community
. colleges have had long term success with-both Title | and Title 11} training pro-  ~
grams for womeri They are Brevard. Florida (see model programs section for
i details). Brookdale. New Jersey and Lansing.Michigan inFebruary of 1977 over
’ 117 colleges responded t6é a questionnaire mdﬁcatmg that they were providiny
training either credit or non-credit to 5,288 women through agreements with
tocal manpower councils - ,

" 4 Career Education Programs CFDA13 544 USOE

- Funds have been made available during the past several years for ianovative

) programs ataQumber of two-year institutions including Northern Virgihia Com-
munity Collegé, La Guardid in New York and Piedmont Technical College in
South*Carolina ' - :

M

5 Bilingual Education Programs CFDA 13 402 USOE T » ]

1976-7 awards went to such diverse AIIeges as Kuskokwim, Bethel. Alaska,
Pima. Tucson. Arizona, Ceritos and Palomar n Calfernia, La Guardia. New
York, and Miami-Dade, Florkja =

/
6 Right to Read Academies CFDA 13533, USOE

Waubonsee [linols. Kirkwood. lowa Butler, Kansas, Bistol and Mt Wachu-

. sett Massachusetts, NYC and Bronx, New York Community College of Alle-

gheny County'. Pennsy@ania, Midiands Tech, South Carohina. Oglala Sioux,

Ve South Dakota, Houston, Texas, NE Alabama State Junior College. Alabama. N
. " Arkansas . -

-

.

‘Reyes Guadaiugf Jr CETA A Community éollege Perspective,  Adult Leader-
- ship February 1477 pp 176-177 -
46 g
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National Scrence Foundation Awards Programs

NSF has Several funding categories that are announced annuaily Recently 34
awards'were made totalling $970 640 for projects to increase female participation
by women in scientific careers Community colleges included were $D Bishop
State Junior College Alabama C.erntos. California, Essex. Maryland -

Fund for, lmproveme'm of Post Secondary Education

v
In January of each year FIPSE gve&c‘omes proposals from two- and four-yearin-
stitutions that focus on improving access to instgutions and improVing modes of
instruction In recent years there have been few two-year proposals submitted
that menited funding Reasons.given included failure to follow RFP instructions

Wwomens Educational Equity Act of 1974

Firgtyear of‘fundmg was 1976 Two-year colleges that were funded during the
hrs(yearlncluded San Jose Caltforma and Miami-Dade, Fla 1n 1977 it ishoped
that there wiil be, more two-year colleges represented as the legisiation is better
known

—

Natidnal Institute of Education .

A\

NIE welcomes In each of its categorical groups *proposais addressing re-

search probiems concerninyg education/work, educational equity and proplems
of institutions to meet social problems *

Revnue Sharing Act fungs and Community Develogmeni Act of 1974 funds can
be utilized effectively for vocational programs and services Though most coun-
ties and municipahties hdve primagly utilized these funds for Brieks. mortar and
vehicles 1t 1s posSible to utilize these funds for human servicesandtraining itre-
quires that colleges getin on the ptannirjgGycle of counties and municipalities to
participate Its especially relevantin counties where the unemployment levet 1S
high for women It does requsr5 that colleges promote "outreach to budﬁet and
planning agencies in the taxing units of their service area ”

Mental Health Mental Retardation Funds are worth exploring by twozyear in-
shtutions'for counseling. training and services contracts Portiand, Oregon.CC's
Syivania campus has been successful In na'mm,g‘vwomen and men indgpendent
living and skiils under contracts and grants in thishield The food serv'vc_e,s‘ training
program 1s amodel for other colieges to explore as model for upward mobihty for
the retarded ) -

Title XX of the Social Security Act provides & number of options for training
wdMen It should be noted thatthere are various interpretations abQuttheutihza-
tion af this funding source Colieges with human services degrees or social ser-
vice technician programs might findthatitcould be utiizedfor such diverse rotes
as eligibility technicians and peer counselors. These trained do not have to be
current recipients of social security benefits Many state DPW officials lament

that these funds are frequently underspent N

The Small Business Administration and AACJC have cooperated on a series of
regional conferences on funding programs and strategies for absisting small
bustness owners These conferences reveal that ther@ is an underdeveioped
market for assvéi:ngén who are running or who seek to manage their gwn

businesses At the,reglonai level. SBA has assisted commuynity colleges in devel-'

oping one- and t day workshops for women -

Handicapged services as funded through state and federal legisiation are just
now beginking to provide specific services for.handlcappe¢.wompn
' - 47
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Appendix | IR

N Occupationsl Distribution 1974

33

. ’ ‘ MuWWmmqupoﬂ:nnm 1;77 e .
" - .
":vAppe? ‘5& J ¥
o' v : _
. M the primary reason that you are currently attending cqlloge?'{,f

»

Responses from 888 women who are attending Community Colleges

i 4%
’ TO PREPARE FOR EMPLOYM?NT ‘
2,
1 .
.
!‘ . ' "
i .
‘ T
RN 10% 20% 30% 40% 50%
+ Spurce American-Association of Community ang

. wrCoueges. Ceqter for Women's Opportunities
- 48 .
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Selécfed Books o

¥ L} .

Abarpanel. ‘(q[m andGonnie Melung Sigel, Woman S Work Book New York Praeger
197? ~ ..

. Abramowﬁtz Elizabath and Anita Hughes Po/lcy Statement Execut/ye and Legisla-

tive Agenda 16r Minority Women and Girls, National Gounciton Negro Women
Higher Educatipn Commission, Washington, D C , 1977

,Adelsteln Michael and Jean G Pival, eds, Women's L/beranon Perspecnve% New

=~ " York, St Martin's Press, 1972 A

story Council 'on Wimen's Educational Programs, First Annual Reporr Wash-
5 ington DC 1975

Aleiander Shana, Womer%l.gga/ﬂ:ghts A State By State Guide, Los Angeles. Cali-
/ 1975

/ 1orn|a Wollstonecraft Inc,
Arafat, Ibtlha; and Betty Yorburg The New Women Attitudes. Behayior. dnd Seil-
Image Columbus Ohio’ Chartes E Mersél Publishing Company 1976

_Astin H\éien and Michele McNamara, Sex Discrimination in Education Agcess to
Postsecondary Educauon Los Angeles, Higher Education Research Institute,
1976 . }

Atkinsom J W and N T Feather. eds, A Theory of Ach:esédmenr M‘avanon New

, York, Wiley 1966 -
Baker Elizabeth F . Technology and Women's Work New York, Cé’lumbla Urnuversify
Pres§ 1964 -

* \

Baxandall Rosalyn. (3ordon, Linda and Susan Reverby, eds . America’s Working ‘

Women New York, Vintage 1976 .
Benet. Mary Kathleen The Secretarial Ghetto, New York, McGraw Hill, 1973

Bengelsdorf Winne, ed , Women's Stake in Low Tuition, Wasrﬂngton D C'. Ameri-
can Association of,State Collegés and Univefsities, 1974

Berwitz, Clement J , The“Job Analysis Approach to Amrmarwp Action, New-York,
. , Wiley 1975 . .

B:rd. Carolme and Sara W Briller Botn Female The High Cost of Keeping Women
Down. New York” David McKay tev ed, 1970 .

Vv '

Bird Caroline Everything a WomamNeeds to Know to Get Paid What She's Wonh
New York Bantam, 1974

at

.~

. B:scom Ann S andLewisC Solomon, College Educauon onthe Job The Graduagtes

-~ ”WIBWDOIHP CPC Foundanon Bethlehem Pa, 1976

Bonhapn, George, ed Women.,on Campus, The Unhmshed Liberation, New RocheNe
, ew York, 1975 -

; ' .
o

Bnown Donald V The Psqparanon and In Service Needs of Techmca/ Teachers,
K'ﬂ'bxwlle Tenness§e College of Education, UmversLty o(Tennqssee 1974

.“
" Burdem’Carol A . Women's Needs Survéy The Post Secondary E ducation and Facil-
ity Needs o!Women in Des Mo?nes {owa, VoI 1. 11, 11, DesMomes lowa, Higher
Education 7ac:|mes Commigsion 1972 = A L

& » :

-
.

. .o
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ton D°C: 1976- ' )' S
. “ . -
Bureau ofLabor Statbstlcs U S Departmentof Labor, Jobs for Which Junior Coll'ege
® Te'cymcal Institute or Other Specehzed Tra/n/_gg 1s Usually Requued, Wash-

' ington, DC 1974 : ) \

ﬁu’reau pH-_aBOr Statlshcs U4§ Department of Lab@r, Occupational Manpower and
TrammgNeeds Washington. D C . 1974

Bureauaf Lapor Statisties U S DepaamentofLabor U S Work;ag Women. A Chart-
’ book. Washnngton DC. 1975

Callahan Srdney Corneha&The Work/rtg Mother, New Yprk MacMillan, 1971

Oelm JOhn.A Fachfy Devé?opmenf Pragtices in U S Colleges and Umverslnes
9 &catlpnai Testing Servic n. New Jersey, 1976
(S A

Chafe WillamH’ The‘Amenp'an W Chkanging Socral Econom/c,‘&nd Polit-
ical Roles, 1920-1976. New Yor " Oxford University Press, 1972. h/
#

Clarke Jorﬁqth Comnitrpent 1o the Aznrfadmona/ Srudenr qurca,Paper
TUniw sﬁg-m Caldorni’, Los Angeles 1975

- . /
Clarenbackq‘gkatﬁvyn F Educanongl Needs of Rural Wo d GII/S Ngtlonal Ad- -
M eouncn on Women's Educational Programs, Washlngton oC.1977 *

. q}b/nggplaﬂqq C ed ’rowar'gg#ﬁa‘wmde Networgof Education Programs for
, C}!nfer’pwce Pracaedings. Syracuse Ne rk. Workmg Women's "
. o 3. Prog%r‘n,fo#%g a? catuquewYorkStateSchooloflndusmatand
f*;;; Labor Refati Mg 1976 .. .

-,

',CQmWe on Vocatronatﬁuﬂ' tlon Research and Developmenl Assembly 01 Be-

© & haviorand Sociat $ciences: NationakResearchCounci, Assggsing Vocdtignal
'Edycarron-ﬁesearch and Deve/opmenr Washington, -D C National Acad®my
of Sciences 1976 " B

ConnouxJerence Bt ks, Esxeﬂ.ee and JeanL Rogers The Woman Professionalin
Science and> Engineering An Ergp/ncal Study of Key Career ueCiGIOnS
‘ GedrglaTnsﬁtute of JTechnology, 1976 * s

L
% Cook Alice H The Working Mother A Survey of Problems and Programs 1 Nine'
. *Countrigs Ipaca New '(prk,.New York State School of Industnial Labor

S o Wela'hons 1975 - «
’ ‘ull John.C and Richard £ Hardy Comse/mg Srraregleswwrh Special Prob/ems

Pnnghejd linois Charles C Thomas 1975 &
"5a s Arlene Kaglan A Survey of Research Coﬁcerns on Women's Issues, Pro;eol

on the Statu d Education ¢f Women Association of American Colleg
Washing C 1975 I -
S

» L)

-~ Davidsory S H &hd MargaretI Shoenhar, New V/ew Vocanonal /nrernsh/p &duca-
. for Women Foothills- De Anza Community College District, Los Altos

.

'. . ey

C.ckaw Barba(a The Womens Movemenr Socreconom;c and Psycho/ogfcal
Issues, New k Harper and Row\1975

-

L}
- N

»
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De Crow, Karen, Sexist Justice, New York, V|ntage‘19‘;5 .

,Denmark Florence, ed , Who Discriminates Against ngen’) Beverly Hills, Cal¥for-
> nia, Sage 1974 ‘

) .
Dinnerstein, Flor?ce Hemmbold, Lpne and Nancy' Wewgefsma Women in Todays
° Economic Crisis, Washington, D C URPE Press, 1976 _

Dore. Marion E , The Carnegie Commussion, The Lester Report, and.the Status of
. Woren, a speech prepared for dehvery ‘at the 1974 Annual Meeting of the
s . Amerncan Polmcal Sciense Association, Chidago, linois (draft form)

-~

Dunlap Mary C . ed, Sex Distrimination in Employme:;n Application of Title Vil,
. Santa Cruz Ca||1orn|a Community Law Reports Inc 1976

Eckhary, Frm ed Decade for Women, Washmgton D C?WEAL, 1975
Equcation C

Education, 1974 pﬁ/
»
4 * ENR V Edward, An Exploratory Studyol &IEBIN crument in Community College
ccypational Programs, ‘Pasadena City CoIIege Pasadena, Californja, 1974,

|
Employment and Tram|ng Admm|strat|on uUs Department of Labor, Emp/oyment
-7 g and’ Training Report of the President, Washington, D C . 1976 v

v,
Epstein. Cynthia Fuchs, Woman's Place Options and Limits in Professional Careery.
- - Berkeley, Cahfornra University of Cahfornta Press, 1970

. Etaugh. Claire, “Effects of Mateg\al joyment on Ch||dren A Review 01 Recent
Research,” Merill- Palimer QuaMerly. 1974, 20 71-98

Ferris, Abbot L. Indicators of.Trends in the Status of AMGncan Women, NevbYork

Russell Sage £oundation. 1971 -

Fact Sheets on Institutional Sexism New York, The Racrsm/SeXISm Re-
urce Center March, 1976 (paper) ' ™

w#:

First Annual Report Wom_ﬁs Educauo’nal Equrty Att, Washlngton DC
? Department of Health. Edudat:on and Welf@re Sepgtember 30, 1976.
tz

roy. Nanc D 'ed .Career Gurdance for Women Entenng Engineering, Proceed-
ings of an Engineering Fourigation Conference, Henniker, New Hampshire,
A New England College. August 19-24, 1978 .

¢ - .

man, Jo, The Politics of Women's Liberation. New York, David MéKay, 1975

. -
. Garlock, Jerry G , An Analysis of Female Enrolimentand Pers;stenceuﬁ-'lve Selected
> Industry and Teohnolog)? Courses, El Camino College Tortance, Cahtorma
1975 - . -

g_tllle Angelo C and Staff, Geographic-Job Mobilify of the PennsyIVanla State Uni-
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