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°* RESEARCH REPORTS ON-AFFIRMATIVE ACTIbgp@ROGRAMS
) -IN . \B
- COLLEGES AND UNIVERSITIES AN ANNOTATED IBLIOGRAPHY?
./ - : PR - : ’ ', .
2. ' R ‘ H *

Armendarix Juan, Social Work Education for Economi ly Disadvantaged Groui
in Texas. Final Report, July 1 1970 - Augus 171973, Austin' Univer ity
of Texas, 1973. - . Coo ///// . e

>4 . L F
The eyaluation report of Texas graduate s¢heéls of sociarﬂxork has 6 criteria:
(1) an increase in the percentage of Blacks' and Mexican Amexicans in schools;
(2) a full utilization of the cholarShips. under-these prograps; (3) development
T / . X . * ¢ . .
-of a Statewide recruitment system;-(4) relevant curriculum chaiges; (5) retention

of graduates from the programs, and (6) ‘student follow-up after graduation.

Minorities in the program ranged from 55 (1968-69) to 110 (1972 7 students.

s ' )

Conclusions 1nc1ude that:™ (1) the enrollment of minority group students increased

5. ‘ [ .

and alf'stipends were a&arded; (2) there was a low attrition rate among students
5' ‘. - . ' . )

recruited 1nto the program.
sﬁf'

.
i

Astin, Helen S. and Others. Sex Discrimination in Education: Access to
Postsecondary Education. (Higher Education Research Instityte, Inc.,
Los. Angeles, California, 1976). )

- 1 . ]

This is the report of a study which was undertaken to 1dentify the. kinds and
1
. extéent of sex d1scr1m1nation in access to postsecondary educations The study

K

»
examlnes. (1) the participation of women in educational act1v1t1es' (2) the

.

effect ' of differential socialization and socio-economic status on women s
. \

» .

aspirations, self-concept and moti%ation; (3)'in§titutiona1 préctices’ that

. *
LY

+ may be discriminatory; individual behavior that 1imits‘women's options, and'

- . v

specific aspects of the educational experience that contribute to women's progress‘

2

" and, (4) the naturé of women's access to education. _ Among the implications of

the study are: (1) that-program efforts §h0u1d:be undértaken for high school
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preparation, participation in pbstsecondary educatioh; and institutional

practices and policies; and, (2) that legislative efforts should go beyond

-

x

. Titlé D{. o ’ ) ¢
. R . « . . E N

. Auerbach, Arnold J. "Quotas in Schools of Social Work," in Sotial Work; 17;2;
: . . 102- 105 March 1972, ’ )

. . . ’ )

The article'sgpgorts'the-view that, quota systems gan be used QQ%}ncgeaée ~

A4 ' ! - -

) minority group members in graduatée 'schools of soocial work, thereby providing
Iy N ¢ . . . . B N ,
(LI

0y

an effective means of breaking down instit'fional racism and contributing

toward making social work education more relevant. -~ ’ .
-y . N . . . ¢

Bell, D.E. and Others. Develophment of Affirmdtive Action Programs dt All
. Levels of Higher Educatiog Employment: Development of Programs to Increase
Mlnorlty and Women Student Enrollment. (Illinois State Board of Higher
e Educatlon 1975). , .- " ,

'K

v 3 -
. ” . ; .,
LI, .

This is a report of the Master PlansCommittee onAffirmative Action for. the

-Illinois Board of Higher Education. The report focuses on admimistrative,

faculty and civil,serbice,eﬁployment,hand‘student enrollment. It addresses

) -
0 y
» . v '

banriérs=to affirmative action including: (1) attitudes; ¢)) various pre=~
{ . .

emp loyment practices; (3) student” enrollment issues; and ¢4) a lack of publig

-~ . . \ ] .

’ gccountability,'

>

\ The report notes that most of the efforts in affirmative action has been .

< "~ e
-

spent in doing what is minimally required to comply with the letter of the law, -

. ’
to maintain appearances, and to defend ‘the institution in grievance procedures,

L -
Blackwell, James E. Access of Black Students to Graduate and Professional
Schools. Georgla' SOuthern Education Foundation, 1975 ’ B

-
t .
.

This study focuses on the issue of mlnority aceess to graduate and,proféésibhal

school, It assesges the special efforts that were made to increase the, number ;//

of blacks in graduate and profgssional schools. Positive steps:to recruit -
% ‘\)‘ -~ ¢ - ‘ . ' ) ,,t’. o
-ERIC - - o S , Ly
CEmmEm o, v, - . ) , . S

v 0 . ~ . .
- * , - »
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" ’ black students included the establishment of the Counsel of Legal Education\
Opportunity, the Minority Graduate Student Locater Service of the Educatioﬁ \
* i

&, 3
i ~ e

. Testéng Service (1972 -73), and Project 75, a Joint effort of the Nationaf

S -
- -t

Medical Association, the American Medical AssoCiation, and the Association of ) .

. f A . - .

. American Medieal Colleges. There has been’ only partial success., The. report

\‘S v

~ 3
points out that the recruitment of minorities for graduate andvprofeSsional
. . / A ,
schools does not neoessarily assure admission td theh. Factors which still,

\' ‘.
~ N} .
K * .

militate against successful recruitment and admissions efforts include pensonal
: * N ¢ \~/ A\
and instrtutional racism, under-recruitment efforts, and the uses and abyses

vy B

A

)\5‘ )

"+ of the so-called "traditional criteria for admission." The report 'warrs that

the recruitment, admission and matriculation of minorities depend on the T

K3 1 v o /

’ . . R +
commitment of staffs constitutionally constructed and percepgiye enough to ~

deal with the many problems which may hinder the whglé p?ocess.», . ‘

- ‘,, . &

-

Boyd ‘William M. "Are White Colleges Cooling Black Rec;uitment’" in
Cﬂhnge 5,.Winter, 1973. . ) . :

R 4
. C y . /
. The author. discusses the waning of recruitment éctivities to . increase black

. . ' ¢
enrollment at predominantly white institutions. If such a trehd codtinues it
o ‘ N
e will signal the end of active cooperation in tgi v1ta1 struggle for equal
) ' opportunity. - In sum, the’ article notes that £o r(years of shared experience

. have not conVinced‘either the white college or the black student that the
3 ’ , ] M
'other has the qualifications fpr a lohg-term relationship. The' colleges ’
. . ) \ *

i’ . . quéstion the availability of qu lified black students ﬁhile black students

. . ?
- s z . ¢ N4 . [}
- . . .

+

wonder about ‘the availability of'places }or the large number'nho should be
e o ° * . ’ . -

enrolled to make college campuses similar in racial composition to, the general

population.

. ‘ \
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S Branch Marie. Faculty Development to Meet Minority Group Needs: o
J; ) Recruitment Retention and Curriculum®Change (Westérn Interstate |
P J;A p Gommission for Higher Education, Boulder, Colorado, 1975). :
v \" o . .
L [5 PRI = M
o This is a report of a proposal that aimed at assisting some Western Council
-~ on Higher EduCation for Nursing (WCHEN) schools i; the development ofdprograms
LR o “~ ’
Y for the inclusion of minorities in the system. The program was designed to
/;: s ‘:o ‘ao- ! . @
o impacq on Bursing education in the West by aiding schools of nuréing‘faculty -

N , o ~ X . K ' '

in‘theuformulation and expansion of programs, for the recruitment and reténwion

,
> -
s - hl J

v
A of’ minority students, and to revise curricula to. ‘include diverse cultural .
) . . .
1/ : a \

o persPeccives. Some proJcct results reported are: (l) pre-entry and&post-entry

‘V’

N

A .

programs that increase rates fo? retention, successful graduation and licensure

~ -

J;‘ B of their students' (2) curricuta 1nclud1ng basic . 1nformation reganding the o

s

ethnic groups and their geographic areas; (3) increased enrollment§ of . students

' . 4:.

and faculty from minority grohps and ‘(4)~activities that w1ll continue in

.
. ¢ - : § G

each school beyond the formal end of the project.

L4

. » ]
‘ s

Gouncil bommission on Disgrimination. "Affirmative Action in H ‘her Education
’ . AAUP Bulletin, Vol. 59, lén. .

- . iy
R . . 5 RS
» ‘);

The report empha51zed the need for a thorough review and rev1:£pn of academic

NI
o

1

.
-

recruitment policies. It’pointed out the disadvantages ito mindbrities and women
nl , . L] »’ - o ‘3 . ’
. "of certain conventional ways of locating poss1g&e candidates for certain
M J‘s - -

positiops. "It called for affirmative action plans.to‘re-examing‘recruiting
) - v %

v . . . .« & * 5 5 e R
\ practices.and patterns,- and to revise them with the specific ambition of

- . "x. . : T
broadening the field of petsons to 1nclude more minorities and wbmen. |
"1 > \5’&
* . . .* ‘ H
. 4 e ;I‘;

sEvans, Doris A. and Others. "Traditional Criteria as 'Predictors’of Minority -~
. Student Success in Medical School.” Journal of Medicéi Educalion 50;
- 10; 934 9. . ..

0}

4 i
3

A study of the relationship between the Medical Coliege Admiss1on Test (MCAT),

grade point average (GPA), the quality of undergraduate college attended (Austin

¢ " . - . -

. Q " . 2 . 6 . Co.,
.[ERJ!: . . oo . . 3 )
R T ‘o, . - / - S e - v, e

4
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Index) and the preclinical performance of underrepresented minority students
: " T S .

. - T

at Case Western Reserve Univeksilty of Medicine showed all three to have
:_predietive value, the Austin Inddx being the best.

’

Fields, Cheryl Affirmative Acti n, 4 Years Later, (The Chronicle of
Higher Education Aygust 5; l% 4.) .

I .
;‘ L

A two-éided picture of affirmative action.ié painted in this article. On

the one hand, it notes that somejéa ns have been made. In 1974, Stdnford

e
Q

University feported that ong-fifth qf its new faculty appointment went, to
' : ) '

'

women in, 1973, and more than four}fi ths of all persons hired at the university

\

at that time were either women or minorities. Aboqt 23 percent of the faculty

[y

- women in l974 On the other handz.the\%uthor reveals that in the Nation as

5 ’ . .

.

the same period. Consequently, she held| that according to the generalpfeeling

among. leading women, affirmative action ‘ficials-and ggge,administrat%rs,
—
. affirmative .action. was_ not working and th

.

- .
.

. . o .
Foxley, Cecelia H. Locating, Recruiting, Empldying Women: An Equal
Opportunity Approach. . . Lty N\
. . . fl " .. \\)
This book is designed to help employers proVi'e equal opportunity for women.,;#

-

v

It is divided into sizen .chapters. The educatvonal background and employment

preparationqgf women is discussed 1n Chapter 3, with statistical data prov1ded

’

to assist the employer in setting future emplo :eht)prOJections or goals, The

~ N
<

. o . , '
€ third chapter also indicates new directions of wbmen's education.

¥
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. and of married students among minority medical-school matriculants than among

“
» M -

L Change Magazine, Summer, 1973. ~ .

. . - j N - .
" Healy, Timothy S. "The Case for Open Admissdons: ‘New Problems, New Hopes."

s , e -~

.t e 4 . . e . . / s
This article discusses opegn admissions in the context of an-inherent right -,

rather than a privilege. It points out the stfengths ant weaknesses of open

-

LIS 5 . N . A
admissions, concluding that ‘it is difficult to detergine the impact. However,

. » RS
that program produced an overall increase of 18 pagcent im college applications
from city high school graduates. ! -,.;<:. . ' Bl

. T
.
Loc . .o . ‘ .

o

. .Johnson, Davis G.; Dube, W.F, Descriptive $tudy of Medical School Applicants: .

1974-75. Washing;qh, D.C.: Association of American M:Hicaljcplleges, 1975.

-
-

This study yeilds tabular data indicatting substantial increases in quﬁbef&

' ! . !
- . \ ’ .
of medical schools, applicants, applications and new gntrants from 1970-71
& - - .

through 1974-75. While in general the rates of increase have Been declining

. - -
somewhat since 1972-73, substantial increases have been found among female

and minoiity group applicants and acc ptees.’. ¢

%
.

"Johnson, Davis G., Smith, Vernon C., and Tarnoff, Stephen L. "Recruitmeht and

. Progress of Minority Medical Scho 1 Entrants, 1970-72.

° . s

This is a report on a national study £ m1nor1ty group appllcants and entrants

to the 1970, 1971 -and l972 enterlng cllasses of U.S. medical colleges. The

) PO |

aim of the 1nvest1gat10n was to further understanding of the factors involved

Ll

in an effort to increase minority representation in education‘fo:~she'practfce

. P .
, of medicine.. . . : . ot

Among the findinés are: (1) an epeouraging increase in the number of black
premedical sEudents.who_wlll,apply for the.medlcal school classes entering in

1976 and 1977; (2) growthoiﬁ‘%he enrollment\3f low-income medtcal‘students,

1

"most- of it explained by the lncreaée in the nqmbers‘of minority group members

i who.haye been admitted in recent years; (3) .a higher ﬂropprtion of women, of older,,




Caucasian matriculants. .The findings do &mphasize the need for more programs

.

 designed to impréve selection criteria and to provide academic reinforcement s
7-.\‘ * ’ . A

” « s+ and personal counseling for minority studénts,, .

~
+ .

~ Johnson, Sheila K. "It's Action; But Is Et Affirmative" — (New Yotk Times,
. ' * May 11, 1975. Sunday Magazine Section,)\ . T
i * ’ / 4
ThlS article 1s,very critical of affirmative actlon efforts at the University

N -

of California, Berkeley. The question of t1me f1gures promlnently "If one

adds up all the departmfental goals, 31 departments wouldy over the next

i
+

30 yéars, be required to hire a total of 95.71 women; one department--social
. welfare--needs to hire 1.38 black faculty members. It is.as if an élephant
) - T ‘N
-after prolonged gestation and prodigious labor had given birth to a mouse.”
r - A . . . ¢ .
” . ‘ i . . &

—_— S

~

. Kell, Diane and Others. A Study to Document the Effects of Altering }

- . . Tradltional Dental School Recruitment and Admissions Policies for:
. - Minbrity Students. Vol,” I: An Overv1ew. Cambridge Mass.: Abt Assoc1ates{ .
197%. " . .ot

} . . , (4

EN

This study is an evaluation. of the positlon of mindrity students in dental

\ ! . ~ i
.

school, focUsing particularﬁr on the issues qfvyecruitm%ﬁt, financing,

c:—————_

/ : ' B 3
separative supportive services, and handling minority affairs. (. '
\ - ‘ 1
Levin, David E, Student Retentlon and Graduation at'_Ee City Univers1ty of !
- New York: September 1970 Enrollees Through Seven Semesters. (City
.. * .. University of New York, 1974.) ° . .
* This report covering a seven semester‘pericd represénts anuupdafing of a
previous report (Lavin-and Sllberstein, 1974) which descxlbed ret tion ;-

2

phenomend’for the first enter1ng freshman class of CUNY over a four-semester .

period, The report represents data on.retentlon, graduatlon, and the phenomqu

. )
.

. . —
»of the return from temporary 1eave. The f1nd1ngs_9£;this-study are not to be .

- o N

7
"~ taken 11ght1y since they are placed in the context of national and graduation

? ' » L

-ddata. T . . . . S

»
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. . . -~ " .

'* ‘ 'Among greshmen_wbé entered CUNf‘in_the Fall 0f~1970, about 60 percent of ‘the

senidﬁ college‘énrollees and 41 perceht of community college students were

B | still enrolled or had graduated 3.5.years later. /Cbmﬁari§on of thd CUNY seven
semester data with patidﬁal eight semester data suggest that GUNY rétention .
~ , N L. &

rates over eight semesters will be somewhat higher than the national retention

. - . .
) rates., 2357 ‘ .
- . = . o

v M - . . o
B . t
. . » R

Levis, -William and Others. Access to the Legal»Profe331on in Colorpdo by
Minprities and Womén. Denver: Colorado State Advisory Commlttee to - :
vhe U.S. Commission on Civil Rights, 1976.... o~ » ‘ -

This $tudy investigated the actessibilit§ of the legal profession to minorities
. A * ¢ 4\’\ N . .

b .
hd . r

. and woﬂen in Colorado and the difficulties épcoyntqged by minoxities and_women

at the profeSS1onal,%9ucat10n level and in the bar examination. Findings

- .
4 .

v 1nc1uded desplte recrultment qfforts/the lsﬁizjf m1nor1 y -and femal}e faculty

. « -

o T e
and administrators wds a serious problem-at th<¢1aw schooTs; minority and

-

female students woiced strong(complaints that négative attitudes ba§éd on

a~

. . 3
|- race and sex manifested by some professors at the law schools were damaging -
. - . e ° ‘ K L]
) to student qsrformance; the financial aid available to minority students in .

.law .schools was inadequate and a sevére handicap in some cases; apd the bar
€ . 3 : ]

examinat fon in‘Colorado'haH a disparate and, therefore, dicriminatory effect

-
. - on minoﬂity‘appiicahts. . 2. ¢
. ' . .ot
. Lopez, Homero. TReport on the Minority Graduate Recrulter Visitation Program,
~ e 1974-75. Austin: University of Texas, 1975. . .
. This is a report o coordinated effortg of the Ethnic Student. Services

in visiting 32. g aduate and professional schools to inteﬁview and provide

1 o
‘

information on‘graduate and professional opportunfties to 159 minority students,’

. . ' 4 V4
. + Ay
Evaluation ‘of the program was positive, and the need for more such interviews

was. expressed. . . '
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McGill J.T. ’Dental Education° Health Education Commission Recommendations
. for Use in Devéloping .the Illinois Master Plan-~Phase IV. Springfleld
Illinois' I1linois State Board of Higher ‘Education, 1975.

This report shows that whlle the dental education expansion in I1linois has

been notable, some problems remain to be addressed #n the latten part of the
1970'3. Geographic maldistribution of dentists is pronounced with more dentists

~

per capita in the urban areas, than in the rural areas.

'

-

.Notw1thstanding the

4

progress that has been made, considerablée increase i the enrollment of

-~ ¢ L b " . .

, ‘ . ¢w
ethnic minorities must be realized in order that such students can be proportionatel

represented in the.State's dental schoels., ' ) o

. -
< N . , -

"

Muldrow, William and Others. Access to the Medical ProfeQS1on in Colorado by,
Minoritiés and Women. Denver; Colorado State Advisory Committee to-the
UsS: Commission on Civil Rights, 1976. : . "\,

This study investigated” four main areds where ,minorities and women traditionally

' - I

' . N : . ', . ’ .
encountered obstacles because of their minority sgatus and/or sex: (1) academic

PR

preparation at the professional leveé]l and recruitment to a medical“center; . .
. ’

(2 admisgion to a medical school' (3) learning opportunitles in medical .

school' and, (4) appointment to residency programs and med1cal faculty positions.

Ninety-four interviews.were conducted with students,,faculty ahd staff from

the Uéiver31ty of Colorado School of Med1¢1ne and w1th representgtives of

. ) .

various community agencies concerned with the health profession. ' . .

Y e ' - - ’ @ V3 ’ -
* = . . o
severe underrepresentation of minorities and women in

. ! ’ D .’

Findings included:

institutions of higher education, both in Colérado and nationally, limited

the number of these students available to apply for medical schools; failure.. -

prape
e o

of_schools to provide adequate educatidn,

the lower academic levels severely handicapped minority students preparing to
ﬁ . Al
enter medical school;

and acquisition of study skills at-

and no spécial efforts were made to recruit minority

.
-t 4

or white women. ,

. e .‘ 4 . .
C 11 . '
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" The study examined certain activities and conce¥ns of graduate schools.including

'_10._. .

~ ¢ i . .
"3 . *. . . H -
National Bdhrd on Graduate Educatiom, Washington, D.C. Minority Group . .
Pagticipatipn in Graduate Education. Washingten, D.C.: National | . .
ecademy of ‘Sciences, 1976. . " - -
b 4 . ¢ . . .

~

.This study, of minority group participation in graduate education was undertaken

with a view to aiding pdl¥cy formulation, program planning, and specific actions  °
. B < .

deigned to feducg barriers confroéting minority group members,.and to help in

. . . . . - ,\‘
thé-development of an academic climate condicive to the success of those enrolled.

' , a »

- N .
.recruitment, admissions and financial aid. Among the recommendations made ¥ere

o - - [

- -] L] ) ° N
suggestions for the improvement of the selectidn process and th assessment of ’
. , N \

/ N ) .
academic performance.

°

- .

. . .

’Findings on the impact of affirmative action reveal among other Ehings profound

1

t ’

_objection to the principle of goals.and timetables and problems involving'qhe
S T | | : p Pr
la?k of predictability of faculty openings in the future. There is also the

pgndency in many instigpt&ons to agree witl Richard .Lester that goals 'ard

®

timethblgSvghould not apﬁly to the hiring of tenured faculty. _ . .
» - o

&

B ; ™
Odegaard, Charles. Minorities in Medicipe: From Receptive Passivity to

Positive Aation, 1966-76. (The Josiah Macy, Jr. Foundation, New = . , .
York, 1977.) : :

]

In thq,main, this report, shews the number of underrepresented minorities in

” - -
7

- - '
medical schools haf substantially increased since consistent data began to be -

) v

collected in 1968-69. By 1975-76, there has been rohghly a fivefold increase |
' T . . . .

in the total enrollment and in the first-year enrollment of minority sStudents.
- . ) . . , NS . N . . : °

. » ) ~ -

: . { * *

The author attributes' the overall incréase in minority medical student enrollment
A ? .

&

|

- ras |

|

|

|

» |

to a véfiety of positive or "affirmative" special programs intended to attract
~ . . ¢ ' N L ' .
the interest of minority students, to admit them to medical school, to givé

. L) 3 -~

N P

* them financial ass{stance, and_to’ provide special cultural and psychological, as
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.\ well as academic support during»their medical s¢hool years. . Many predominanvly

\)

White medioal schools not only dé;elOped recruiting activities to enlarge the’

s

.

2

- pool of minority applicants, but also recognized the nEed to make changes in
: V

. Lo e . S U T L o P e A -
/. 7 7." admissionms. The repo rt ive a comprehensive description of specxal programs

s ", developed to recru1t minority students 1nto medical schools and discuss two !
. . , v,

— . 4
possibXe deterrents to positive action,,legal ‘difficulties awnd theineed for
] * L B &
L . money. While the report is gengrally encouraging, the aythor warns that "the

1)

».
A}

task is not finished and that there-is .more to do.",
" < o T -

T
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.. Princeton University. Affixmative Action Report and Reviseéd Affirmative .
. Action Plan, 1975. - ot ~ . :

. v 4 -
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Thls _repart reveals that there is much to be done, "Special efforts have been

<

'-" made during the past séveral years to increase the numbers of minority persons’

- 3
- in‘the Graduate Schoolx thelr numbers have 1noreased signlficantly, but are

. . .
AP stillBSmall. The Un1versity projects the app01ntment of 197 new %udf:r faculty
T ‘ ' g - Ce ‘ - .
P members over the next six years, and intends, to concentrate its Affirmative
\ ~ a - N . . . . . .

J., L. N

Action efforts on'ensuring that women and minorities are adeguately reflected

3 N H
> - . ‘

in these appointments. This must be construed as a long=term commitment for

LY

it would be difficult ‘to accomplish such a goal immediately.

’ ! ) - .t ~ . 4
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- Rossman, . Japk and Astip, ‘Helen S, * Open Admissrons at C1ty Un1vers1ty of
’ Néw York: An Analysis of the First 'Year. Prent1ce-Hall Englewood
. ‘Cliffs; New Jersey, 1975 - ?;&, CoE N
- This is the report of a project that was des1gned to cons1der three dﬁe/tiogs,

\ - ., one of which was '"what are the ma jor issues related to the concept of open ,

- - . .'admissions in higher educatfon? It notes that the crucial question is doncerned
";,/\;.a»" b \’ i < . . .- S r‘*’“‘f‘ R ,_...:.. - i
T ith Wheﬁher ‘those 1nst1tut10ns w1111ng to accept studénts vhose success is =~ -

¢ - . , ~ . [
» dot ensured can maintain their current academic standards. The report warns __°
- . * A < .. \ '
Lo that however dramatlc an effort to glve d1sadvantaged groups a chance to go-to
. '1' college, open admissions will not provide fu11 equality of opportunity. It 1
: < .

ERIC= v w727 1"

o NEFSEN . . .- . .
P — . . L A\




H
“
«

-

.:. r
>

P

was found that open admissions students accumulated a iarger number_of

' '5¢11s, Tucy Wv

nﬁ’sé"Iﬁtu, 97% . , ) .

- : ' . ) . -

- . . NP . . e

Amor’g other things this pub%tcatlon notes some achievements in affirmative
. ~ . ’ . . b

-.12- ' ‘ v.
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credits thdn would be eipected on, the basis ofjtheir input characteristics. ,
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“Toward A/;irmé/ive Action- San Francisco. Jossey- -

-
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action.
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’feculty level,

Silvestri, M.J.

of the 4€ vacancies. However, ?he repgrt also shows a fglling off in the

’

~

For 1nstance in. 1967 women represented three percent df the appointments

percentage of women and minorities in graduate study, and this decline dgfecxly"

°

affects the availability of these groups for recruitment and hiring at the

For example, while 22 percent of the undergraéuates in the .
./ f .
physical sciences are women, only 11 percentvb%rthe graduaté students are -
: / L ' e
women., . . ’ . l
Shulman, Carol Hérnstadt. Keeping Up With Title IX,
. ngher Educatlon, Washingfon, D.C., 1977.

L

American Association for

4

Thil¥ report seems to indicate that Tigﬂe_lxﬁfeghlations méy already have )

some impact on the treatment of women college students. At a minimum college

. !

officials have been Ebmpelied to take a lodk at the effect of their pol}éie%
. . , ,
and practices on student's college cargers and on their{postgraduate plans.

Those aspects of campus life -where dlsparate treatment of men and women

- o . ’

students contlnues should be carefully st&Eled | B '

w * .

and Kane; ,Paul L.
Adminjstrative Positions in Higher Educatf n?"

"How Affirmatxve is the Actxon for

[ N 4~ -
Yooy . . s .

[ “ ’:?o<g‘1 ~~

’ ki
Thlsipaper d1scusses a-research project assessxng the affirmative action ‘

commi tment of postsecondary institutions, Modest empirical data are provided
) . !

» - . f .

saggestiné reluctant institutional commitmpept to locate and recruit female and

| . 14

Journal of Hrgber Education,
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.431_ladder_rank~facultyﬂpos;t;ons_whaie—%n-1913T_they_f111ed-th1rteen percen€~—————-
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ﬁinotity candidates for administrative positions. The paper concludes that

although iﬁétit@tions generally defignate themselves as gqual oppertunity/affirpa-
’ .o 4 ’

’ ’ - T ,l 4 *

A tive action employers i#‘their recruitment announcements, few of the

> !:‘( [ - ’ * : ) \. ' ' . . -
oo & - - ea%er or willing to expend .the .extra.efforf to_contact female and minority T

» . ’ . .
candidates, who are seeking positions ih the very same publications that the

LI
. « hed ,

institutions advertdise their vacancies. -

. * i ) . W .' . .
- Sowetl, Thomas, “Affirmarive Agtion Reconsiderad, Was tr—Necessarydio——— ————
. Academia? -(American Enterprise for Public Policy Research, Washington,
D.C., 1975.) Lo Lo ) B -
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o In this study affirmative action is viewed from various angles. A distinction

¥ .
. - - . .

S ¥ .
is made between the basic concepts and legal rationale of affirmative action,
e ! X !
P A . . .
and the many specifit laws, ragulations, and practices that have developed under
» : o . . -

'1abe1. fhe study.revéaled among other things that only 18 percent of black

.

F - ¢ _+ agadémics had a doctorate at all, compared to 38 percent of white academics.
. '1_‘ The study deals with race and sex differentials in employment, pay and promotién
. ¢ < [ 3 ’ N *

' N v
. v .

prospects.

.
N . . -~

4 LI .
The study points to a central problem of aséess&ng the efficacy of affirmative
e ., » v e

A * action. Most black academi¢s teach at black colls§gs and black universiti®s; -

A

v

. N - .

and so do not show up in the bqigominantly white institutions where affirmative

\

dath are collected. The .ineffectiveness of affirmative action is blamed on’

3 ' M . * . - 4
A .

the i1l conceived mixture of unsupported assumptions and burdensome requirements.

°
TR e i < -~ N

The sdgfz’is willing to attribute’ recent improvemenfs in the education and, - .

»

emplo&mehg of minorities and women to the trend which began in the 1960's
4 ‘ * P -

. L
rather than to the qesults of the affirmative action
ES @ - i
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Westervelt, Ester M, Barriers to Women's Participation in Postsecondary
Education. U.S. Department of Health, Education, and Welfare, 1974.

~

This report is a review of research and coﬁmentary concerning variables that

s‘

raise barrlers to women's postsecondary éducatlon.w The first section.deals

- ‘

with indtitutional variables,iphe second section with social constrQint

variables, and the third with psychological variables. The five major sets

A

) ’- ) ¢ .
of ‘institutional factors that tend to exclude women from higher education :
] « ,L .

Q0

“ERI

A Fuiiext provided by R

accqrding tontne*réportj‘arer—ffi—admissionS"practtces;~ftnan&ia1~aid practices—-

» < . '

(2) institutional regulations; (3) déficiencies in curriculum planning and

student services;

and, (4) faculty and staff attitudes: .

.

Zimmer;.Michael J. "Dlsproportlonate Impact Ana1y31s and Mandated 'Preferences
in Law School Adm1331ons " in North \Carolina Law Review: 42; 3; 317-88,
‘February, 1976, *W« #o

. *

. . . R ¢
This artlclq discusses De Funis versus Odegard which involved an unsuccessful?®

challenge by a white law school appllcant to a program for the "

L +

preferential”

admission of members of certain minority groups. It suggests that\anh .

-

programs are not only constitutionally permiésible but mandated when there
a . N v e

bas been a failure to promote racial integration. . . . :
> .
9, . \ N . 14
~ ' N '
t :
a i ' 5 -
N . " 3 * \
. A
* & o* s A4 .
. -
-
. N
. ¢ re .
(%) ' ¢
- ) - \ * -
- ) i
F . 4

N L3
¢

m%»‘el’.—»wm\q Y Sy . Y e .-TH_‘T,,_,.,..Y._.-,“.F”,,

- SR S,
ki ) (] T i v ( i -
v ! ¢ !
, 1 | . © { b A . ‘ ‘ 7
j . R / - L ! b i . /
A 0




