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. .o o FINAL REPORT - 1972~ NATIONAL SCIENCE FOUNDATION FUNDED -
Lo : RESOURCE PERSONNEL WORKSHOP HELD AT THE UNIVERSITY OF MINNESOTA, MORRIS

L ° . mRRfs MINNESOTA GRANT #(‘W 7257 « - .

. « - &
OVERVIEW = * - - : | o ‘ ) ‘

> ‘tn January 1972 the University of‘Minnesofa, Morris received a \_grant -

* " ... from the National Science Foundation to direct a Resource Personne! Workshop to e

improve social science education at the pre-coliegiate level. The objectives of
. * this workshop were to, through training, implementation and general dissemination
- of the Anthropoiogy Curriculum Study Project, the High School.Gecgraphy Project, .
: and the Sociolog!cal Resources for fhe Social Sfudies _project. achieve the foliowlnq ¢
) 9°a|5' ' ) . . o < o

- -

GENERAL B - -
l. Traln and support teams of educafors commiffed to becoming resource
‘pérsons for the implementation and dissemination of ngw Social
Sclence curricula in fheir school dis?ricfs and reglons.
2. Develop patterns of cooperaflon befween schools, colleqes of Educafion
« 'and *he Liberal Ar?s.

\ ~

SPECIFIC' PARTICIPANTS WILL GAIN OR STRENGTHEN THEIR' o -

l. Knowledge in the disciplines of Anfhropology,'Geography and Sociology.

~

2. Experlence in feaching the curriculum maferial.
- '_‘

'3, Skill in analyzing and evaluafing vaw curriculum maieriais.

o

4, Skill in adapting new curricular ideas to exlsflng school curricula, ‘ \; ”

5. Ability to work as a feam in developing lmpiemenfafion ano disseminafion '

- ——~ " _strategless -~ - - 7T y

‘.? 6. Confidence in explalnlng to others the nafure, scope and subsfance of
o : the new curricuium materials. o

°- o> "
3 i

7. Skill in acting as 3 change agent in implemenflng new materials.

~

!

‘-

8;,Ablli?y to ‘improve the preservice fralninq of social scTence feachers’“‘

Six teams wsre recruited for fhis fhree week summer workshop wifh twelve month
team activity and foljowup. Each team was ideally compcsed of. six ‘classroom -,
teachers, two school administrators and two college professors representing
{asacher education and the social sciences. Six tsams were.selscted from a field ~ ~ | .
of eight prospective teams (two consortium teams = Northern Michigan and Southern
. New Jersey - were rejected), The actual composition of the sik selected teams
-»was as followss K\\\ ' . ) B

<7 P ~
> A ,_,

e v e R 7

- . ' No.'ot No. of ﬁﬂ"M*;vNo;wof‘v~f~*“”"“*”“‘

s (- L Teachers Aﬁmiﬁisfrafors College Professors - Totals = - A
.., Columbia, Missouri ~ 8 - \'2 S N L S
‘ Cincinnati, Ohlo 5 _ | 2 L
- \)‘ ‘ “ g . . roal . /‘/ ‘Aa . , . -
ERIC—_- | G :
—




" workshop and activities' of the teams. These support activities continued through
" November 1973, As one indication of the holding power.of the teams, six of the - -
-.eleven members of the Columbia, Missouri team came as one qroup to the November 1975

aﬁ__;s__winainedf_and 2) worked one on one with their -colteagues in thetr own school T -

) supporf when participant feedback through taped interviews and ofher secflonc of
'lhe quesflonnalre are analyzed.: . A . ) L

. : i s - - . . : o
. s .

< . + n. ,
.
]

. \conflnued) . No. ‘of . - No of R No.,of o ' N

Team - Teachers . Admlnlsfrafors Col lege Professors Totals
e h - 4 - .
-Grand Forks, N.D. 6 2 . 2L .

L . . § e T e
Minneapolls, Mlnqc - 6 . -2 —2.- 7T . .
Morsis_area,'Mlnn.--: 8 - 2 SRR "'vll |

Tulsa and Oklahoma ' - : ‘ - .

City, Oklahoma « = 6 - 2 . 2 o " 10 \
’ s 39 . 3 13 [ . 162 .
. . - - . Al A Y

e - e

The above listed teams were visited by the project dlrecfors'prunr to the workshon,
part of the seluction process. These individuals then parf:cnpafed in a three-week

.workshop held on the Unlverslfy of Minnesota, Morrls campus in Morrls, Mlnnesofa from
July. 23,- l972 through Augusf It l972 ' 3 ) C e

LAY

:vFollowlng fhe workshop, team acflvlfnes wele fol lowed fhrouqh phone and leffer —_
_communication, supported to the extent of $1,000 for each tecam and visits by-project -

staff to help initiate team activities and fo gather feedback on the success of the

National .Council for the Social Studies Convention and shared some of their con-

.tinuing experiences with the materials, and_as leaders” in social studies education in "
g - fhelr*reglons., ) - ‘ e

o—

The- major lesson we. have Jlearned from this project -is that we 'do not have fhe \ )
panacea for resolving problems involved in fhe lmplemenfaflon process _in social S

_scienca edycation, We do belleve that the program model used:here i, and can be,

very effective in achieving participant implementing of the materiais and their
dissemination to largeq audiences. It do=s not necsssarily ensure that training
of a second generation of educators will occur on other than a |imited scale., The
later has been accomplished only in those cases where our participants 1) directed
inservice programs with graduate credit or other remuneration for teachers be:ng

As wlll ‘be hofed from fhe attached data very little is known about the lmpacf of
parflcupanf dissemination (informational) activities in stimulating teachers other
than team members to try the project materials in their classes. This is informa=

"tion which would be very useful fo have, but which is very difficult to gather ,;

unless some form of follow-up on parflclpanfs in feam dlrecfed workshops is planned
and carried. oui, - -~ . . . - .. .
One other maJor oufoome (amonq many ofhers fhaf cap be seen fhrouqh review of the L
attached materials) is the impact of “the workshop on participant self perceptions

f their teaching behavior. On all eleven scales of question 23 on page 18 our
participants viewed their teaching more negatively a year after the workshop than
they did prior to involvement in the RPW program, Optimistically we might conciude
that- we helped them "open their eyes" to a higher standard of ,"good teaching" and -

thay therefore judged themsefves more harshly .even though they may have, ‘in reality,
significantly improved their teaching performance. More negativzly we might suggest.

. that ‘the impact of this program was to help participants become less effective in their

teaching than they were prior to the workshop. Our hone is that the more ooflmlsflc
view is the more correct one~~a conclusion which does receive some signlficant

- - - . . ; o,
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REPORT ON DISSEMlNATION AND lMPLEMENTnTION ACTIVITIES ”

‘FOLLOWING 1972 RESOURCE PCRSONNEL WORKSHOP .
" {In addltlon to.information in mldaprojecf reporf)

¥

Presenfed a one-day fami{iarization and orlenfafion proqram as part of ths
Columbia Public Schools' Pre-school WOrkshop (42 nar1lclpanfs)

. Cbnducfed four avening workshop ‘sesslons for teachers and administrators ~

in six school -districts.. ‘(74 parTlclpanfs) . . .

=

&

aPresen#ed—a—rev%ew—e#—pFoﬁee*~ma¢er%a%s—a#—#he—OGiobsr~meotlnq~o£_ihe~Mld.f : :
" Missourl Council for the Soclal Studies (25 par+lc|panfs) . o

Prasenfed lessons and activities of project materiais at Northeast Missourl
Teachers Assoctafion Deparfmenf of Classroom Teachers meeting in October. .

- — e v e

Publ ished arficle in October. Horlzon abouf RPW, projecf maferlals and approach

" . and avallability of team members. . ) : . < e
Presenfed p_ugcam.oanSGB—for fall meeting © of’?he Mlssourl A556£?S¥iéﬁ of
- - Geographers af Kansas City - November 2 (69 parficlpanfs) ‘ .
Using Anfhropology maferla!s with 150 sr.'hlgh school sfudenfs ln Columbla oot s
. school system. : ) .-
Conducfed ln-service demonsfraf!on for Cape Glrardeau Publlc Schools. ‘
; ' Demonsfrafed SRSS and HSGP for Social Science Conference af U of Mlssour! fo 3
- 40-50 people.- ~’ . ;
[N o .
WOrkshop at Dexfer, Missouri for -26 parf?clpanfs from 8 schoo! disfrlcfs. o e
. Oonference on The Fufure and the American Dream- Defuslng 1he Fufure -
Exfensfvely uslng SRSS in five schools with- enrollmenf of 600~and 1850 ln Columbla.
. Grand Forks Team - l . S . : T '
-Participated in State Deparfmenf Reglonal meeflngs--explalned<Soclal studies . B
curriculums . ~ - L L -
" Have presenfed the program fo 1000 feachers‘ln the sfafe. o Ce
ﬂorked wlth 123 pre-se-v!ce feachers on @roJecf maferlals.
w § . @ i N
' Presenfed program to social sfudies feachers‘of Nor?h Dakota Educafional Assoclaflon.
. Rresenfed materials to all dlsfrlcf soclal studies Ieachers during annual in-service
workshop fAugust 24, 1972),; (30 secondary social studies feachers and 45 - oy
- - olemenf teachers.) : i; ) i x
o Prqseofaf?ons to Grand Forks Schoo ‘Board (¢ parflclpanfs) and fo princlpals of
; K Grand ?oris School District (24 rflclpanfs) ; :
Lmi o Brloflng of workshop and maferla!s fo Norfh Dakofa Daparfmenf of Fﬁbllc .nsfrucflon,
5

January 9 1973. _




K Forks, Jan. 27, Feb. 3 and Feb, 10, 1973, Representative from Center for

~

‘0. 3 ) : ) ( . . i i .. T, . . - i . ‘ . '.\l-’ 5

- . o e ! X ,‘ .
Prgasred and: presented social studies workshop entitled "|nnovations in’ the
Social Studies." For all social_studies teachers in 70 mile radius of Grand = ~

a - L4

“Teaching and Learning, .UND und team member vis.ited other college campuses e
. -(Wi111ston Branch of UND and-Dickinscn State Coltege) to dispense Morris work=- ’
. shop materials and Information. (contacted 30 people). Also visited Departjent
-+ of Public Instruction. in Bismark, N.D. fo act a5 a resource person in the social
studies curriculum state -revision. : . .

K | . ! P ¢ ’
Three RPW members participated in social studies workshops and conferénces at
_UND.'(SB participants) ' . - ) . :

- P,

Grand_Forks' team éssembléd to evaluate involvement in'fhé Morris wdrkshbp and

.

to evaluate materials being used in the 5 specific disciptiness T n
. Presented project- areas to'Small Schools Project WOrigﬁaﬁ, June 4-8, 1973 at ) '
e - UND for 60 ‘small school. districts .(90. participants)... . .. .~ . =~ o

“Presentations. to-all social studies fEééHéFEﬁTﬁ:ﬂg:éjiﬂbhihnoakéta~8ducs}ivn‘“ﬁ"““f‘
Association Convention,—Oct—25-and 26, 1973, - . .- : .

o -

"Miﬁnéapolig Team i - T o
Completion of "Model Cifies"'projecf;fpr expanding s*ciél studies- education in j
° the South Central Pyramid of Minneapolis, Teachers from two schcols in Minneapolis
- completed 50 hours of ‘workshop +ime ‘on thg three NSF|projects. ~
* t

‘_ -«

»
’

 $2000 was allocated to purchase classroom sets of edch of the three NSF projects.
. v - ' X - . - K N PN
. Day=long department chairmen's meeting was held at Board of Education which . .~

concentrated on two of the NSF projects, the Anthro ol§gyyCurﬁiculum Project
and the Sociological Resources for the:Social Studies. - . C

™

o™

Two additional workshops using an abbreviated vers jon| of Model Cities Workshop -
held at Washburn Senior High on May 9 and 16. * )

" publicized projects in schools.- )

-

Cincinnéfi Team

" Course conducted at University of Cincini%?1 for preservice and inservice
educators. Provided training in t+he HSGP, HSAP and SRSS .

Planned and conducted an NSF training program for_teachers at the University :

.. of Cincinnati tn 1974, ‘ ° , . ,
Cincinnati team submitted NSF proposal for teather training workshop. With -
additional consultants the- team is now standing on ’fgvan without competing
with the University .of Minnesota. Have developsd 1 acher training plans. for
the next three years. ) ‘ b i R

. » B . . . 2 .o I _ " .
Are placing student fnghersfwiih feachers,g;L havp had the workshop. Also’

.- presented a student teaching seminar for |7 stude sfj‘ I - . :
Insfifuféd‘a program in high schools o bring §ju'enf; and teachers toggther h .
to jdentify and analyze problems in the high sch Is.! . -

a . R o . - /,. :-t! - Y ) .
a ! - . A l.'j \v.’
- S w8, F o




Q") ‘ " ' % T ) '7 : - y . . “. ‘ ( )
. - CTTh— — ’ ‘ . g . .
. - Presen‘l’ed a fhree-day social studies workshop for feachers in Cincinnati=~ A
- 70 participants. From fha'{ workshop, the number of school's involved ln the
projecf was tripled. \ . “ T
~ 0 '\ N M * L) ! N
Members of fhe feam vlSlfed ofher"schools and had vlslfors in.., ' . "
- e'- . ! ' N - L. . N - N " » . -
. Okiahoma Team - BN _ ; ST e T

\
“ Booth at State Teachers Me\eﬂ nyg

4

L% Large ekposure at. Cafholi‘E\School's Dlocese‘mee'fing' .

Oklahoma State offered methods for prospec\ve soclal s+udles feachers uslng
T these materials. : T

P Tree 1‘

‘Demonstration 1h McGuinnes high school With: 35“§$Uaéﬁfs for 2 ;h§+rﬁé¢brs;ﬁ
l"‘men*tsfrafor—-and-ZS;;:tudeMs. Al st provided ln-se,rvfce meefrrrg.

Five teachers oonducfed ‘an inservice workshop at Norfhvyesfern Classen on -
B Aprit 20. to expose and famlllarlze feachers with anfhropology feachlng kits. o

o

Brochures .were distributed st Oklahoma Educaflona\ Assoclaﬂoh\Oonvenﬂon,v

T chober 19 ah\Zi;u g s _ P RO : o
.. Horkshops were. © ed for admlnls‘i'rafors ‘and feachens at Oklahoma _State \
o Universlfy (80 participants) and the Unlverslfy of Tulsa (lO parﬂclpanfs)
« - 1 December | & 9. " - . <

~ - B

. Several junlor and senior high schools in Tulsa and Oklahoma CH’y School
o _ f Sysfem are uslng ACSP, HSGP, SRSS™ . ‘ ) A ‘

s SR
N o . . -, .
M i . . - .. . . -
B . Ce e 4 - B . ., -~

i . "~ . . . R .
Morris Coe ~ <. ST

o

j» »~Norksh0ps were held in Dllnorth Alexandrle and Elbow Lake for 90 parﬂclpanfs.

o - . Used anfhropology maferlals with 100 s’fudenfs. Elbo\y Lake using 5 unl'rs in
' geography.v_ . L C . .

Eighfh grade soclal sfudies program has been changed fo use fhe projecf ih
one scnool. ‘ ) R

Contacted 40-50 people in one hlgh school regardlng SRSS and are advlslng .,
netghbor!ng schools. . - - o .

K-

. - R T
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S " -PARTICIPANT RESPONSE TO EFFORTS OF NSF, 1972 . AU
IR MORRIS RESOURCE PERSONNEL WORKSHOR- ~ , *  ~ . c
"7 UINTRODUCTION - .~ "~ = L NP T .-

<. L T e .. .
. A representative sample @gmnfs made by participénts during follew-up '
T visits to sach team site 6-9 months following.the Summer training program. . Thgsg’
- Y. ~comments haye been grouped into. four categories: ) o .

v . . -

_ " - 1. Reactions fo fhe Materials and their Use . - ~ - o
L \lt. Feelings of Personal and Professional Growth o . ‘
.« = 111, -Reactions to.the Resource’Personnel Workshop' - : - -
* i M M - ‘ N ) * & v ) .

The -hope af this report is to plesent an urderstanding of. some ©of ‘the feelings

-

‘s o held by-participents Tn-this program one year after. the summer Workshop. . .., . %..: ..
= e 4 o e -...,, e ——— — v ———— ___.:A - e o e ,‘ PR ."-_’"“ ,_,,.I‘ - L3 i Atf _,’_A,_u“' —— ‘--.-...
" i. MATERIALS mh'ﬂsm u§c’ oo ) "y <
Y (Selected from 15 coments) \ T T . )

L4

~'%‘,_ 1, We Thin e terial Is very qood and__are»,__e‘ﬁ’fhus!asﬂé about u‘slng-lf--‘
- ‘especially next year because we are-going.¥o Incorporate more if’it-in
o . our classr?om activity. ST T e e
) 2, An‘f'hropology has been used ex'l'ensi;rely_wlfﬁ Femgdial reading s‘i'udelifs. oL
o e 3.. The materials should be;put’ together better. The pages are all falling

* . outs They should be bound not stapled together if they want to sell: them,

. > o .- - . . . P R v . .
4, | con understand the depth of the materials ‘becayse it is-a-project to be done.

i+s entiraty as much as possible, but in many instances it |s too deep.
~ , Mére than the kids really want*}o know, . That. can.make it dutl,. | followed: A
- Ahe-teachers guide, becduse | feel it is important to get the feel of it the g

first time you use it. Sometimas It has been pretty-dry.” Then we:have put
. in projects to try to make it more ‘interesting. The concepts==soms of them -
o - are difficult. ‘But tha: Is 1ike every other class ybu.teach--there are soms
—*+  _ “concepts that are difficult, 1 am using the materidls in a world history

class and | feel .| have had more success than’ 1€ |-had used the world h!sjl'd’ry.
book, * | try to take the difficult concapts and after they,have worked with

oy them, at the end of the prescribed work | 1ry to_pull it together.’ That's o
- when | use the expository 1’eachlng.:(! havs the feeling that | have more of .

> the class with me than that are fosty | like them to let me know when they
, - are lost, . : - - e b
. . L . 1 -Q' ¢ o ~t ’ - )

o v V1. PERSONAL AND PROFESSYONAL GROWTH s ' - e .

« lo Yes, m;'"?role has changed .in the classroom and also | think my status. has changed-- ‘
I.try to be an inquiry teacher, I1's hard to be an inquiry teacher after you
have been a traditional teacher. It's hard not to tell -the students that | R
: don't know it might be right or if might be wrong. It's hard for the students .
- ~ to look at fob as an inquiry teacher as opposed to a ‘I'radl‘l'\lonal teacher. -
~ - . o . - . . . B - Cht e E"}'
£ T .72, 11 helped-=because the geography was -Complutely new Yo me, ’-otni"s;c)\oo! "bought” .
o - the whole program and the workshop gave me a background In some of the materials..
S v+ 7 1 would be using, v ' : LY - o -

¢ . - - «
» - - ,
R .

- -
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hid

C e

-4,

‘.2

] pﬁd ? find=myse!t f- much more relaxed in this fype af atmasphere.

. 2 '“- « /. .. i :“ - 8 s N
- L KA . T e ) ) .
" . 'n".\‘ . - i ’(/
| found a whole new worldeef teaching maihods chanqe. | see my role as:a . .

~Yeacher change from standi ng up There 3nd giving out and gefting it back.
‘1 felt that-i Kave the matefial ‘now 10 intercst these inner city kids, | .
couid gb almost anywhere and teach social studies that woufa be beneficjal
to fhe sfudenfs._ L fhoughf fhe workshop was really great. M IR S
r.

Q 3 - .
¥

Yes-kl feel ke Fi doing somefhlng-l'm more saflsfled. The rela?lonshlp
bq*ween ‘wspglf and the students is better, A much.more informal ‘relationship

45’
it helped me be a better *eacher’ bY<uslng the Tnquiry-methods. | am a
_hetter teacher becayse of it | feel that | have reached my goalss,. | -think =
ﬂlaf the kids responded beffer(t this sfyle?:f feaching. . ‘

-

B really, high. RO "

. wide program tq h8lp students bring students together

10.

o~ 126

_'ﬂ\ﬂgs-. . A

. to draft proposals, learn sodefhlng about the curriculum projects and something

) ﬂl think it'8 tremendous.

The HSGP changed my way of +eachlng.‘ | have learned a qreaf deal abouf how “-
kids learn by using the HSGP. . - .

A} N M »
RN . '.A*' ...... ’: * "

'’ s‘ " AT

zlf's he[ped me fo become more,of a real person wlfh fhe klds; Chanqed my

“whole-outlook on: “teaching, from a teacher set classroom to a student set « *
classroom. The kids are reallv happy doing it so the level of Inferesfals

S N . v T e
! feé1 fhaf f whole problem af.student teacher :relationships nas beeﬁ a ‘
sore spot,for any years--we had an absentee problem=--1 learhed certain fech- .
niques which'made me. bravé emough as a |ittle teacher--1i was aiways one of ' . ¥
,thé leaser |iked here, but -t made.me brave enouah to" gﬁelp institute a student "
n groups of fifteen 3
with teacher Ilstners which we used the inquiry methods to $ind out whai fhey AR
thought of problems here\!n the high schoo( . ) ) :
1 ¥
When I‘found out abdut ‘the workshop and that | was a parficlpanf--l was looklnq -
for someth¥hg different. “To look for something to make ms-2 bit more interested
in teaching. | have been: teaching for, ten ysars--1 was a bit tired and frusfrafed
and nothing. interesting;was. happenlnq. | came. Iooklng.for somefhlng that would
help me, | think | tound what | was. looking' for. The pot poirri sessions-~how

-

~

about effective feachlnq which_I' nevér really had anyone teach about. These N
kinds of experiences were really good for me. The business ‘of being around’

with so many different kinds of people who.were teachers and exchanged all our

ideas were very valuable. The Inquiry method is sométhing new to me. The

‘new approach to teaching was really great. My style of teaching has changed

becausg of the workshop. Most-of our work is done on group or individual bakis. .

I'm not the giver of know ! edge=-1"'m Just the facilitator.” The kids can move

at fhelr own rate and go into things they are more 4nferesfed ine * ° '

Rbg--wlfh all the years fhaf you have sfudled social studies, how many of you -
feel that this was one of “the best experiences that you gava ever had? .
-l sey almosflfverybody. : S~

,Do you think using this maferlal has changed you any as a feacher’ o .
. | don't think it's changed.me--| think it's channeled in more of what"l |ike

to do. This is the first preplannpd unit Ifve taught. i like ‘the sfrafeqtes. oo

-
.7 -

Probably somewhat--} have been using quite a“few of-the fechnlques that were -
brough+ out. It affected me somswhat, but not a lot. I have been using soms
these procedures for 20 or more years. We jus? didn't call them the same

WAG—'I- :(_--‘o“

, c11
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13.°1 don't know if 'I've reached the pofnt‘where | can measure all-the benefits. -

- ** 1t increased my confidence in some areas, Provided me with a.lot of exciting® = v
) ..+ mateFials to use in teachsr training. : - -

k) . . - ] -/ \ . X [ .-
% 111 REACTIONS TO THE WORKSHOP o . . . : y

‘ ‘ l.'~Can you +Hhink oj any way In,ﬁhtch +hat $1,000 could have been better spent?

» - - ‘ ' L - ¥ v .

. Not in.my estimatica. I*ve-been to many workshops and, i feal that this was
of greater benefit me than any other course or.-workshop .1've ever been to |
of any kind, "VEF s EXCITING" - ’ ) -
i I . )

2.0 ﬁad'.qmueen_to_so@éth.iigj;t.xke.:ms.._.n‘._i'1srue_ had_spent more timéon .~
T working on the material. We felt we wasted more time +han was necessary. I'm
using the. textbook. | would have liked to have gons over the material in the

" textbook.and used.mors of it in the workshop, . - . . .

.Y
»

. - = . . o F

r o LT xhe. . . L A N

& — _test them out, Teaching thev’v\ to one another. ‘ )

R .

.‘ . ‘ - )' . L ' ¢
-+ 3, More time to devote to having the participants actually use the materials, -

o .\4, Redfleld--1 think it would be B good Tdea.to aive more money fo just one quy

. ! . o Or a couple who are using the m\qferials in their classiooms and have them ¢
L) " visit schools and show the materials and how they are used. | feel this would e

’ _be almost better than sending the'whole team, e : $

N\
.

-
» N
” -

i~ + 5, Rog==How wiss do you think the $1,000 jnvestment was on you ﬂ)-e'princ_lpal, as .-
opposed to another teacher? . . ' U " . .

-

- - “ .
» . KY

R ’ . 7 » - B v - . .. ' .

o .-).\‘Nhen- in these times when Yoney is so tight, and the SS dspartment :comes to . ’

*“ "you with & program, you know-something about i+, .it+ is-a lot easier to Justify. = 7

. spending the money for it. If*l didn't knéw what 'they were about it would be - - , _

. +q3sier to.say no and sperid the money whers | know something about the.program.
Having 4he administrator know something”about it will motivate them' to spend

money on the curriculum more than if they knew nothing “about it.

1 *

4

. - x . +

. ! 6. The mdia institute was very good. * | have.been a prlpcibélefo/l; 8-yéags and - "
. - .x- 1 had never_atten ed a workshop like this one that was geared to curriculume= =~ "

| think this was d for me to-see because if some teachers promoted it i
cqql‘d'loo’k_af it with more interest npw‘l':.ecaus.'e | have seen it.

"« 7. The workshop itself was excellent, comfortable-~everyone enjoyed the activitises.
Still it was a long day. The only thing is that it was in Morris. .The things
‘they had to do were good--but many times peonie Just wandered around with. . =
*nothing to do. JThere could be more group-activities, - Activities -that are

\_fun but get people fogether to falk about what they're doigg. ¢ L
8. The only criticism | woild ‘ever give of 1 é/wgrk’sﬁbp‘, is that during the workshop
. « It would be better if.we could get p/f e classrooms. _ Into the other people's
. N . -° workshops/classrooms, ZT . T
L . : 'n - . i . LY . -
9,. Don't get a team as spread out as:ours was, It has, really lost' its” effect because .
* of the distance between us, S L _ L. Y
- . i % . : Pk
’ ’ . - - i 4 "y . e
% .10,.That is a hard question to answer. I think with materials like’ this thefre = 3 ~ ~.
N need for peopl® who have usad it to talk tu.people who are going tg use it. Feople
T ~rieed to/make a commitment to give things a try..  This program doés.give you the-
V. . ., motlvation fo iake the commitment. . T
LS e [ 4 " T ‘ ) h .A - - ) ‘Or

ERIC. R, . .A,.,l - - o
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S : , 10
' PRRTILIPANT FEEDBACK -'1972 NA IONAL SCIENCE FOUNDATION FUNDED RESOURCE N
. ) - ~ PERSONNEL WORKSHOP - pNIVERSITY OF MINNESOTA, MORRIS,
- - - N MORRIS, MN. ‘
e EVALUATION FORMS: A = Completed Aug. 2, 1972 during second week of workshop.,
, § : , B'= Completed Aug. 11, 1972 at end of workshop. .
4 L .~ . €= Completed April - May 1973 end of followup year.
& o _75%1‘““10“ OF mxsﬂop Number,responding: A=55; B=55; C=37
ST Data presented:- Mean (M) and Mode (Mo) for ‘
'.Lé, ; b]ectivgs., - ", . / - : each question,
Y S 1 l;ow clear was your understanding f the objectives of the workshop before
D Wl you céme to the,  workshop? - s
"‘:’,ﬁ;ﬁ ’not clear at '81'1" very clear ',4- SN . B
IR - Mo™ . ABC', L o . "
e MoT 2"Sa ,3 ® a,ﬂ :
; 2 iiow closely did tﬁe content and emphasis of the workhsop coincide with your - ‘
%, ‘;'\f’ t initial expectations? ‘ ' o e _\\ i
;; . : ‘?::"not %at a11 very c1_ose1y ' iy i N e A
o Mo 7 . . ,ABC . C --Ms A =‘,g.41 N ERNI
~/€)M :;: vene - : - 1'( = :- B = 69 Lo “ A
A U T o SR 14 4
q ' '_5. In terms of your own interests, experiences,. and job responsibilities, how

realistic and useful were the ob jectives of the workshop? .
" ¢ "

" a) ‘how realisticl T . g o
, not at -al :’ ’ ’exceptionaily e ‘ T N
Mo ... <\ (ARG " M:i A= 3.41,. T
- 'i‘ 'S . L Y ,L & N 1 » ' B = .69... .3 . . v‘,:
o 27" 38CB 4 - 5 | C = 3.62 -
'b) ‘hoiv useful I ) e
' not at all- . exceptionalfly f T : . ‘
Mo - o7 - ABC ) \ M: A= 3.48
3 — t + " - B = 3.72. .
Moy - a8BCL s e 2 023,72 ‘
: 4n - ‘ N L . J .
+ &), The workshqp goals were : ) SR The workshop goals wére . |
not specif,ied very-clearly ) 9 e specified very clearly R
MO 3_ N 1 fwa K ( 1 31 '“"’ :ll ,,".d * %W‘CA';—;_\A 2. Mﬁ A—6 26 ’.
- M ¢ .L - N . -~ i - L o 3 A A 'AC \l- l'. [N 10_6 24 . . "(
o .12 3 4 5 ,6AC % ! 5 s e
° b) The climate or atmosphere ‘ . ,‘ NP 'l‘lise climate of the 'workshop
..of the workshop was poor . whh vety-goods .. - .
Mo ~, - ot LT \gC - B . € A—-7 11
. 3 t — E— - 3 C“AiA'l‘ 3 1 C=6.81
PRI . 2 3. 4 5 . 6 "g 8 9 L,
. E s ' ) K oot {
o ", ) -4 ] ) T - {(7
4 . - . * . )
~A' ' 1 X ’ ¢ . ) - .
¢ ; e " .
¢« 4 13 ¢ ” S
°. ‘ ¥ s
. - o H ~ ) . k4 ‘.—i




-.to the workshop . ’ the worksHop
‘MO 3 3 ) 1 3 1 ] 1 C 3 3 A e hd8 A"'7 00
. k3 L3N - LY & L9 T R 3 L3 g R4 7‘
M” oo Y 2. 3 4 5 6° 1% 8 9 C=6.05
N » 0
d) The overall design of the The overall design of the
- - workshop .was ineffective workshop was ouite effective .
) Md K'Y 3 3 1 1 ’ 3 ‘ = 3 C 1 A =1 M‘ A—7 03
< L 3 T T L3 9 <, 9 L T ﬁ o
M 0 1 -2 3 4 5\ 6 C - Ag c,gfw- 8=6.95
" e) The workshOp did not get off The workshop got off toa .
’ " to a good start - very good start )
Mo 1 ~1 h 1 - __4 h | ' 1 = =31 L] ' 1 AC M: A-.7‘*36 !
) ' i % T T LA T T T -t ‘
‘M. 0 1 2 3 4 75 -6 7 AC" 8 9 C=7.03
CL T e e e e w7 Al E e O S »--' P e
/ £) During the workshOp, the The staff of theé workshop
/ staff did not'séem to know seemed to be in very good touch
’ what was going on. : with what was going on
oG VY R S S S [ AC , - Measls 3{
M o .1 2 3 & 5 6:C 4. 9, i
g) As a participant in the workshop, ) As a participant, 1 felt that 1
~ I.felt I had little. influence or _ _ shared actively in’ inf uencing
say abont what happened N what went on .
. « 'ds‘ n-v:'l .
Mo . “1 f 4 b | -." ‘::':c 1.“‘ b 1 C b1 A 9 K —.3 ’M: A=6000
.:Fb & L4 & L I L3 3 . S £ L ‘; M 0;15.92\ .
M., 0 1 2 3 4- S5 C & A 7 8 9 ' «
“. h) The progkam has had no in- : The program has strdng"“y -in-
( ‘. fluence on what I did this year fluenced what I did this year
Mo Ly . . L . , A C  Mi A=7,06 "
M o 1. 2 3 4.5 6C 1A 8 5 1 C=6.65
: . . .
&) Staff resources were poorly 'Staff resources were well used
. used in the yorkshop e ‘ in this workshop
» <
Mo B L) 1 1 1 2 C 4 ,tA OMt A—7 06
M o .. 1 "% 3 4 5 6 C " A.8 . _‘ C=6. 32
). Differences of opinion were not . In the workshop ditférences* of
. _handled well during the workshop N opinion were handled cuite wel
MO 1 . . 1 1 . 1 1 ‘3 C P4 A. M’ A—6 27
M 0 1 2 3 4. 5 - 6AC 1 5'-5“ C=6.32
’ k). There were no "eiperie'nt‘ial" of = uE:xper:ientia‘ " omdiscovery-ty
_discovery-type learning procedures «% procedures were freouent‘y use
. ‘used in the workshop in the workshop
" Mo ‘ A . - » ~ =7
ot — — ; AC ) M é__%'%f
M 0 S & 3 4 5 6-C -7 A 8 - ¢ .7

c) The "“wrong" people came

Y
- The "right" people ‘came to




" s . - - B U SO J U '2,~~ . .
y ‘ ) ) . > e ¢ e
K « -

« . . . - > = v »”

s 1) Procedures used during’%pe- ) The procedures' ysed in sessions
S cifdc—sessions of the work- ) ' were very eff'ective "
L shop seemed ineffective y S
" Mo . 1 1 b | 1 1 ’l 3 . C 3 A b { jMz A=7.01
" M o 1 2 3 4, s . 6C =+ -Ag 9 - 0=6.51
5.. My understanding of the goals and expectations of this R. P. W. was: " .
. *. not clear " very clear B * .
Mo. =~ . C ~M: C=3.05 ,
My O :
Program . S . . -
b 6. _Which of the following alternatives best describe your reaction to the total
B N R R. Po, We' prog:am? S T P AU WP S P L oames
-seldom or never stimulating T - |
‘ l stimilating o and intercsting :
WL e "’ interesting . throughout . T
Mo ,, . ABC .. "M: A=3.10 ‘ )
M . 5 L‘B ‘4‘ S - B=3.03 ' ’"“ a h
o 4 2 3BAC:4 ‘ c=3.16 . .
S what is youréginion of the schedule and work load of the total R. Po Wo? E)
. ~ too heavy too light S .
. Mo. | . . ABC, -,  M: A=2,81 : .
MV > AC 3 S . B=3.01 2
P ~ . !'; N 1 . 2 AC .3 B ! . C_z 97 i
: 8. How about the relative emphasis on ‘curriculum materials content and on A
- methods of teaching? (
- . - ' \‘ » ) A C - v - A e
too much too much : . . ’
teaching , curriculum ) " . - -
: ) methods  materials - ' ) — ’y o
Mo —- - . ABC .- M: A=2.90 ) ‘ '
. M ’ . A . C * ! B—2-07 . . .. .
j LM 2B s C=3.08 S
%;- . [ —— e ’ ¢ ' .
L " 9,. How valuable was the. staff consultant contribution to your city team? .
: " no value . - extremely valuable § . P
f ) MO u . Py .. Y . 1"";'A 4 B = te M2 A—3'15 - s - T ' \ 7 .
oy, TR RGO Ry o e s
’ - -1 2. . 3> 4 " ' "o . T -
T . 'o; “How would you describe tlte_accessibility of the staff of this workshop?
. A . “ . ’ ' S ' . ‘ 4
never - -+ . always - . ' LT Cia
- " accessible : accessible . ~ ! .
=z s 7 - ":! "
= Mo g oy g A . Ms. A=3,59 . .o
=M 2 - 3.A 4t . '




»:r T e T TToT Tt o hatlied i - _!', e - = — - i . } ’ N
. . 3
) : 1t. How would you rate the helpfulness of the staff? e
_ never ; always R . .
Mo ' ? " . . B . Mz\ B = 3059
. M3 2 3B 4
c 12, How vioul‘d you describe the relétioi\ship' you have with the staff?
. ' 1
definice ~definite T i
- ~—teacher-— —— -colleague~-— - = e
. student K colleague : . N '
Mo L . A - o M: A = 3.09 ]
My 2. 3B - ’ -
R .)3.1 't_e.mgr‘gbgg: the gofksﬁqp to bet . -
ST . formal . ’ ‘tnformal -
5, MO_ . X cC , B, M: B=6.,80 ,. .

<
-
0
W
.
)’u"
o
O
v o)
-3

= C=6.14

AT professionqll i L “unprofessional _

Mo " BC , N . M: B=3.10
- - :, g “ c=2.51

~

o

=

[
S, of

(@)
[V o

o]
E-2. of
r‘

)U‘l
o

7 . creative - S " not gtéative N -
Mo 4 .BC 4 . ¢ M: B=3 . 1 6
et 3 4% 3= 3 ¥ c=2.73
/ My 2 C 3 B 4 5 .76 7 . 8. - ‘
< ’ "a ) * - 4 - : M v - ’ ‘
f _content oriented - not: content oriented .?

: B | _ M: B=4.38 _ -
) ‘C=3070 .-

e

b 1
-

7 8 .

-
~ T
w
(o] @)
&~
(o)

[C N, of
n
o

process-oriented . _ not procéss oriented

‘Mo BC ' , M:.B=2.92 .

+ $————f————} -3 3 3 + -~ ¢=3.30 .~
1 - 2C 3B % s 6.7 8 - o

n

3y »

. ‘ ‘ routine ST - '_ - . expetimen‘tal A
Lo Mo o - ¢ . B’ Mi B=3.60

b M nE = ) = =T c=5.22 .
\ . 12 -8 ~ .

-

[V, o
&t
RrY
@)
w0
o
-4

o A ‘fast - ‘ o s " slow - -

T~ Mo - S C “B- L .. Ms B=4.40

—— R . k: ® o - 5 2 ~ 3 t -+ - C=3062~ ’
M 3y 2 3C4Bs 6 7 87 Al

. \ full participation testtﬂ_:ted patticip_atiorf

\ .z BC . . o ., Ms B=3,27
b T C Y B & ] &1 F b b T ;o C=2.70 .
2 3 ° & 5 6 -1 .8 7 v
- C L e n . -7
) “-16 -

v - « - . . -

¥
.




~;7?’ﬁuch free time - - no free} time '
MO ) L s " . C " B . u‘ . M’ B=4.12
E % T r 3 T T T 5 Jf‘” C_-_—.3.68
M 3y 2 3C -4 Bs % 7 8 / \
unpredictable ! ) ptedictablé .
. Mo - " C B : M: B=5.25
. i 3 3 3 p——t———t . C=4.62
M1 2 3 4« ©s5B & 77 -8
.o - : - S 5 -
77" |4, How would you rate the overall morale of all the participants?
vexy low o very high . _“
Mo .. AYB M: "A=3.23
Moy 2 3AB" 4 s A <. B=3.59
‘ *15.- Oyerall, "I ‘would say ‘this summér institite was: -~ e
.8) worst I ever - best I ever (
.. . attended ' attended . _

CMo T .~ B- _ ‘A-.-C M: A=3.35 - S
M & &~ & C - - & - - B=3.62 -
Moo 2 3.ABC 4 -5 . C=3.89 \

b) number of workshop; attendeds _ "0 -1 "3 more
- - N 23 11 .9 8 3
Self Assessment . - S

Aa

6. Hay;;our' ‘opinions of the way ybut courses should be handled in the school
been influenced by your experience in the-total R. P. W.?, - '

X -

‘not at all | = great deal” ~ ' . S
Mo v ...~ CABC . S © My A=2.81 - .- ° |
o ML 1 > ACB 2 LT A - B=3.01 >
: ! ) 28503 ¢ - ‘ . -, C=2597

"~ 17+ How would you,describe the “gfowt:hiﬁyop’f‘undetsg:&‘nafﬁg"c:f this social science =
project as a result of the project workshop? ,

) very little ‘ much more ¢han T o7 . .
oL anticipated- - s “
Mo B Y ) PR A AC 1 B ° 9 4 M’ ~A=3041
. M T T T C r 5 N 3 T ) B33.3.6T .
! 1 2 3ABC 4 .~ 5 c=3.81 -

'8°.¥out knowl.edée of the rationale, objectives, ltearning theory, content, and
strategies of the "New Social Studies" curricula as a result of work in this
.total wo\tkshop has been increaseds - ’ ’

-

very ‘little s gte'at:(deaL-_ N . L .
: ' A , “BC , - : Ms.A=3.25
ABC

,

,
»vr.
W
[V R, o
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o
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9. 1 expect to be (have been): . o ! . ‘ e

a) as change agent:

i _ -mot active ' active . .7 .
Mo - . , BC | . M: B=4.38 ‘
LT + . o e - * l « ST : 3-‘43 - ’ .
M 1 2 3 C 4 B 5 = L
’ . 4 Q i
b) using the materials:
inot at all . extensively ' -
Mo . -B- T - - ~Ms B=3.9§
N + t E 3 + w - C=3.2 . ‘
M i 2 30 4 5.
-.£), a8 member G the teams . - " - o BRSSA
- ‘dropping out- R strong . . ‘
Mo . ., . C B e - Ms B=4.27

&

Moy g

L,

_ c=3.51 .

w - Ty

1
.. P
B 5 R T

EL

Y C‘«» -

20, The 1iklihood" of your- suc\cﬁ:ess in carrying out S

o AT

a) clagsroom implementation of the materialss - o ' \
_ K no .chance B R A . - 1007. chante
‘Mo i - 3 ~ 3 ‘ 3 1 c 3 A AB: i 3 : 3 ._QF.4: A";'og
= L3 , E 3 =, r 3 L 23 0 2 3 T T T £ 3 B_ .1
My 2 "3 4 5 -~6C 37AB 8 . 9 10 (6,23
- N . Y ¢ T L., T
) yeplicated workshops in your regiont _ - . . o
no chance S L. % ' 100%-chance . .
Mo ™. - . c B - _ A - M: A=6.g8
t 1 $ : : 3 ~} + . ¥ B=6.74
Mo 2 . 3_ &4° 5 6CABy 8. .9.%.40 °  (=6.15
21, How would you t_'ate your own morale? - Vo ," o= i .
CYerylow ' o Verymtgh - T Moo
Mo .~ . AB : ' « Ms A-—3 55&__ -
i 1 ——t . B=3.86T 7
M 12 3AB 4 .5 3 . oE

.22. React to the following statements taken from the list of ‘Rs_Po- We object:d,v,es_“a.‘"w

" "a) useful knowledge of anthropology-geography-sociology

. }lyow.' [ - . - - . hish P .
Mo R .. M: C=5.81 . >

M o a1z 3 & $Ce 7 8 9 . 0%
- ’ J.‘ . . - R é‘
o ’ o 2 ' . .
- 18 . . a—




M

M:

d) skill in selecting and adapting new curriculum to ex

\\\\; ~ low ' i high -
'\_ . B
I — : : : : L ; 3
M- ™ol 1 2 3 4 5 C o6 7 8 9
. '\\\ . o
¢) skill in analyzing and evaluation -of curricular materials
Tow T~ _high
A Mo_ 7 ; o b | b ] 1 1 \\S\C h | 1 1.
M o 1 2 3 "4 5C e 3. .8 9

i;:;;;\EEho_

e
fl
-
an
W
w

C=5.57

structures

PPN 1°¥'ﬂj.x sﬁ“iri?' e st anioohigh e T
' kMo >, 1 1 2 1 1 1 1 C q . 4 M’ C=5°87
M o_..1t 2 3 4- 5C6 71 8 "9

? e) ability to .work in s team for implementation and dissemiggpiqn of new ideas
— . . low . - h’.gh - : ..
; ’ -MQ L ‘? 1 1 3 31 1 X1 . C- ‘ 1 'Y M’ C=5‘78 .
. M0 g -2 -3 « .5C 6. 1. 8  ~9 -
o f) confidence in explaining to othtrs the nature scope, ‘and substance‘of new
-curricular materials . - a .
) o gy Tos L .o - high sy 3
o l~- Mo. P ‘s N ‘ 1 1 '17, 2 C ‘-1 1 1 L M’ C-S 89
M o 1 .2 3 4 5Ce6 -7 8 9 o
fw . v \‘ . Q' . “, . «
: ) skill in communication and decision making . - .
| Cdew - | . high . ’
‘);’: Mo LL(. 9 ' 1 1.5y 1 C 3 1 ) 1 — 1 M3 C=5.51 :
* M. 0 T T 32 — 3, ’ ;{‘4 "5 C ¢ 7 8 . 9 ~
* h) skill in acting as a change agent ‘ * - )
iow v ' - ., hiéh L o
> Mo 3 L 1. o} S 3 31 3 3. 'C 1 1 : - M3 &5°81 )
M 9 1 2 3 e 5 C 6. 7. ° 8_ 9
. 1) ability to imprové'the pre-service training of social sciénce,teacheru'*.ﬁl )
. } - - s
e . low g > , high ' »
| Mo ;: 3 3 l 3 3 s 1‘ C 3 9 : ‘\. M’ egs ?‘54 N';'
P i L & & P & = r 3 Ea L3 e 3 —1 .
S Moo 1 2 3 w- 5-C 7 8. 9
R - = : _4‘ . ! - Q
R4 . .
-t Q i “ -
“ERIC




R T A I . T_% N . v
.. el . - « - - ”
Zo, er . T : . .. - 17 .
- .
, . :
- - -
N - - -

j) Comitment to directing inservice wotkshopso in my district and / or regio,n .

B

. -.,low{ o : a L high -. .
. Mo. . _ . C -, M1 C=5.56 .

9 1 9 3 b1 9 1 2 9 K
M o 1. 2 3 4 5 C 6 7-- 8 .9

'k) _commitment to u§ing the matetials in m‘y classes o . “. e o

- . om ) - »

oL low . . ' . - high~

| Mo :4_ L . Ty c . "”"jAM: C-—5“32rme
- M9 2 3 4 5 C 6 1 8" 9 : ‘
N h .. 1) commitment to seeking out preservice te'ac_her training involvements C e el

/
-

A low . lz . .-high e e

L,
[,

— s "0 '~.(_z 30 * . 9

[, of
»
o
o
w
LY o
-
o™

I o i ‘ ) t . N - .' h 1 gh '): s _‘: ‘ \t:“
. 3 3 1 'n " 1 1 C-v-x |- + 4 M‘C=5035 »
’ M o 1 2 T4 5 C ¢ 7- 8 79 e .

s e

' “n) ai;ility to {x'n"pn'we leadership in _m#slwhere I"am not the‘fb-rmal leader

M: 2ad® N

low . : N , " . Thigh-
9

<. M o 1 . 2 3 i 5 C ¢ * 3 "8 o
f - .0) ability to setﬂtle_ conflicts within the group - e, ..

‘ .. low T e : .7 _ high . .

;7 ! Mo 3 3 , ) - 1 1 1 “C“'*;? L * 3 ° . ’ 1 1, M’ C-'=5022
Y N 1 2 3. 4 \' 'sC ¢ 1 8 -9 < T
& O S, o ‘ <. » * . . . _
v . ) comitment to professional activities, supervising student teachers and )
.,1;;:; devel:oping school college coopeta:ion o ' P
LT ‘i . K ) \- ' . /‘ ., ) e -
' . ,109 - : . : - high : - .

e e g e Ceeate
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,w - -q) desirable re;ltiénships with centxralﬂ of‘fi_.ce‘ e L e

r‘V: - 10‘,:' o | S ’ N | \ high S ‘,:

s . Mo ’ . < L M: C=6.19-
| P e e S S
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B T — . N

W

S ‘ 1 r) desirable r_ellationship with immediate supervisor 5
7 . T lc'w N ‘ hish ' \ 'A\
- Mo“_—:"" 9 9 9 * 9 9 ‘1 - 9 C Y i W M‘ &6'79
) M. o "t 2. 3 P 6 C. 7 8 .9 T
o7 . o * . - {
~-g) desirable realtionship with students Vo >
L low ‘ : -7 high
« MO Py 3 1 31 = 3 3 - - - C 1 4 Ms C=6 Ld 16
Mo 2-7. 3 4 5 . 6C 71- 8 9 -
“t) self image as competent educator o e,
y - ’ T . - ’ '
low © _‘ high =~ . °
N Mo 3 Py 1 1 1 IR 1 : 1 C 1 ' Ms C=6.54 2
M 9 1 2 3 4 5 6 C. 7 8 9 . -
- - 2 _"'; o o ;

" 23, The qon,cluding two “sections, of this questionnaire fo.cus. on

Yyour pérception of

Which point best characterizes whére you see-

5 A e ot g
’ .

"1 do quite well getting my courses

Given . .. A" {your won teaching ‘behavior.
Dji*% = ‘yourself in relation to the ‘last few courses which yo'u have conducted. ’
)RPW. *%B =_Wheré you think'you will be at the end of the workshop - ises “in”
**C - Given a) 1 don't specify, course: . o ‘specify goel.s very teaching your
r.°,,n e year latergoals very clearly ' . . ¢learly next. course.
c\ - 7 low . '_;-. ) . " high . J
4% MO e 9 ’ .q ‘ { 1 3 =3 9 c < - :"';’“ - .‘ M‘ A..S 87 B
i. M ) . & 2.3 o "b 2 9 - & L] , & r 5 e 3 f:' B_7 19 '.
oo Mo e 1 273 b 5CA s 7B 8 9" =530 ?
d - b) “the climate or atmosphere of . the climare of my classroom is’
X 1 " Lo my classr_oom is poor - good . f ¢ <
F P . . . -
1 .. low . ) _ high i ¢
< Mo .. . . - " » . c M’ A_g gg G
T T :. :. i* ’s - :- " : :. " :.‘ . B-— t 6 .
M. "9, 1 2 3 & 5C 6B 7T A 8 .9 =587
' : U
c) the overall plan of my courses ' !the overall plan of, my oo t
is sometimes ineffective courses :I.s quite effective - %
‘ ' ‘ - A
A - : : v
v . hish . E oo
1 e a 1 e Ms ‘A’:;o 70; k.
L RE 2.3 » & ) & P B= ™ 23 L
*’6“ 7 -B 18~ 9 4 C==4 ~737 .‘

-
w

off to &- good start - PRI
bigh
C . . e,M:A—655

C=5.26



;”‘;. L! m Teen :“‘“"“ - H B % ) N N - - . ' _ . .

o ; e) during my courses, 1 often feel diring my courses, [I'm in very good - -~ -
> < 1 don't know what's going on’ - *  -touch with what's ng on .
o o L - l

_ low - : - ’ - igh
' - Mo M by Y ‘\; = < 9 . B ; ! .\, MS A=6.76 ..
MO0 10 2 3 s 5 C.6A ) 'Eié'ﬁg
. £) in my classroom students-have 1& my classroom st deng;share actively
| . little influence or say about S in inflvencing wh jp s on LI L
- what happens * X 7 . N\
. PN _§
. 1ew to e | ‘ / high : o
Mo - 3 % A.‘. 1‘.' {‘1 ‘2 1 31 C Y . 1 M. A—g 32
_— & -7 & a - v e * ? - * < B'— L]
M~ oo 1 2 3 e C s 6 A 7 B 9-\ C=4.76
. \ |
‘g) I have difficulty handling difference_: I handle differehces of op}.nion well -
) _ of opinion when_ they come up inmy °  vhen t:hey come p in my classroom N

s . . classroom : Pe ;

L e @ | \ T e e V-

Y4 9 MO :‘1“ ‘.‘ . * “ e "o J * [ . N N .; < : . 'C_ "y M’ A=7 04 -

.S. Y - . M < 5. - & L N ‘. 23 C 23 4 AB X 3 N B-—7 ._51
KA s 0 1 t\?_ ’ ? 4 i 5. 6 ’ 7 j 4.8_- ,9 C=Sx60

h) I rarely use "experiential" or : 1 frequent.!.y use "experient:ial" or,
- discovery-type learning procedures s discovery-type’ learning procadures
Y in my clustoom ) } - in.xy classroom .o R
_ﬁ . . ) . / ) -0t . ] 4 . \ _ .
. Low. v i f AR BRI -y« hight 7 . é
E ‘MO K - 94 2 i " ; . 9 ‘ Q ‘( ’C ﬂ - ) 2 M: A_ 36
- M T L L2 T L L " o 3 é T T B""Z( 76 ‘
x ~ ] 1 2 ;’3 T 5 - 6 7 ~‘8'. .9 © C=5:51
. . . _ . . . ! N ‘- ’.. » .. . . -
B » 4) I would like to change some of the - I am pretty satisfied about t:h way "y
s . 'ways 1 conduct. courses * -~ I\conduct courses _ T

\ -0 low " R N  high. Coe
S S e PR S G O v

L, 2 Jun ’,r raE— 3 " 5‘ k ——t 3 l T B=-6.10 -

M, o. 1. 2 3C 4-A 5 6. Bﬂ\z - 81 9 ' C=3. 60 e

1 hn;re -8 feeling that 1 don't: know .+ 1 have‘a pretty good 1nfomation that'.
: f

vhat/a course hu accomplished . “tells me wlut: a course has accomplished_
TR . T A

( y Mo ~ 4 s Y 9 1’- 4 e 9 P c 9 4 $ A‘-éSosg
RE - . > v - * * % > "B=6.68 .
e oMo 0. 1t 2, 3, b 5CA 6B g 8 9 C=5.08 -
i k)"y.st:udenu,cion't: seem to use ny students use what they haye leamed B

A what they have learned N quite completely

. low Lo R L 'hzgh,j P
.- ‘ ' e T ce - M:s A=5.28 -

Mo ,#tc 3 —t—t 3 3 3 3 + . B=6.62

e M e - 2 3 7 4C s A 6B 9 - 8 oo =443
Q . by N < r i ~>- . \ P\
L 2 Tl e R

‘, hd g - : .'.‘ z... R 3 )
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e e T
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M s 3 CB- 4 s i C=3.29

- - N ~

26, N . - \ s
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\ : . :

o nor. ate all beycnd expectnt:ions . . -
. ¢ Tt ’ M: @3.08 X ¥
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. A j . -
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OVERVIEW - - oL -, SO .
* " - .. - - . —

. - ~
1"'\

In*Januan ‘1973 'the Unlvérsl'ty of Mlnnesofa, Morris recewed .. K
granf from the’ National Science Foundation o direct a. Resourca Personngl

8 LY

oz~

]

- Workshop o jmprove social ‘science eBucation at the pre-college level's " The
objectives of this workshop were fo, through. fralniog, implenentation, and
general-dissemination of thge Anthropology Curriculum Study Project, the
. High School Getgraphy Project and the Sociological Resources for_the Social
S'rudles Project, achteye 'rhe followlng -goals: ‘ Coe
.'GENERAL §'4 "‘.s ‘. . .

t, To enable the participarits and ’rhelr colleagues at home tp be'come
«more effet;ﬂve social .sclence teachers by changing attitudes
- toward‘the faach!ng-iearnlng ‘process,: toward the nature and sub-

sfance of the dlsclpllnes, and “oward Fhe sfuden't. o -

b

2.3‘0 fraln dnd supborf 'reams of educafors comniitted fo becoml ng .
. resource persons for the 4dmplementation and dissemination of
naw Soc!al Sclence Currlcula In fhelr schoot dlsfr!cfs and regions.

. A L4

3. To develop paﬁerns of coopera;ﬂon between schools R col leges of w;'
educa‘!'lon and the ‘Iiberai arts, and ofhen organizations commlffed/ CN

+0 quallfy socﬁl sclernce educaﬂon. R o

roe,

SPEClFIC- PARTlClFANTS WHL -GAIN OR, STRENGTHEN THEIR: B
o | Knowledge of the- vclpllnes of An'l'hrOpo?ogy, (_;’eograoh/ and Sociology.

2 Experlence in feachlng the¥materials fron‘: the thrae curriculum projecfs.

)

3. Sklll ln analyzjng and evaluating new currlculum maferlals. oy

« 4..Skl Il in selecting and adapﬂng. new cufricular ideas to exlsﬂng school.
currlcula. R D e renoy PR

- 5. AblIHy to work in a team to develop Implemenfaﬂon And —dlssenlnaﬂon
i sfrafeglas. / .« .-

6. Confldence in exp!alnlng to others the nafura, scope and substance of

fhe new curricuium maferlals. . . . . -

N ly ,

R 7. Skitl in communichtion and decisfon naklng. R

;fSklli In acﬂng ps a change agent,tn ?mplemenﬂng new maferlal,s.

T 9}7 Ablllfy to lmprove the preservlce ’rralnlng of soolal sclence teachers.

a . B
« - -

o



Six teans were recrunfed for ‘this ?wo-year program inc!uqu a fhree-week .
summer workshop and sixteen month "téam activity and followup period. Each )
am was ideally composed of six classroom teachers, two.school .admimistra- K
;7 ors and two.college professors representing teacher education and the social
sciences, Slx feams were selecfed--fhenr actual composnﬂon is as follows:

, e e, ofy No. of . - ° Hos of. -
\Team o . Teachers- - _ Administrators Colleqe Professors Jotals
reenville, Delavare 7 A AP S [
Lﬁtngfon, Kentucky 6. ° | L. ° 2 . . 9.
< New Hampshire - ¢ " ) ) ‘ - -
sfafe-vhde) -9 . | I T
Pennsvllle, Nedo C - . : ;".
#(and area schools) -7 . 3 ’ oo SR | SR
- Greensboro ‘and Moore 6 / 3 : - 0. io. &.
'Counfy, North Carolina .’ _ o . . -
L ."‘ ) ‘ ) , * ! 4 ” v 7 ) . ) ‘,
- Vlrgln‘&a -Beach, Va. "> ... ; A, Q . : Y
Lsix feachers parti= = . / - oy .
cipated at school . -7 - % 7 . RN
' district, expense) 4 - U o A . 16 ‘
9 M S T 6T

\ »

. 'Thr above 1i'sted teams were visited by fhe project direcfors prior to the workshop '

-as<part of' the selecticn process. These’individuals then participated in a three
. wee‘[s workshop held on the University of M nnesota, Morris campus In Morris,

The étaf/or this workshop lncluded. - S
-G RO —
RPw Direcfor" . ' HSGP
- -; - Cralg Kissock , . | : - . . Bruce Tipblé--dlredfor _
T ScUef M, Morris - ~ Minneapol is Public Schools
- Morrls, “Minn. 56267 . LT * Minneapolis,’ Minn. - ,
o Q' - 4 )
¢ Roger Wangen ' . Cheryl Charles--demonsfraﬂon
- - State Dept. of/ Educaﬂon ‘s - : ' teacher;
R Sf, Paul m an. "« . Olympla, Washlngton
Pro[gcf Staff :. ] p . * Ruth Hale--gedgrapher
ACSP T . University of Wisconsin .
Wes Bodi n--direchr . o River Falls, msconsln
. . St.’louls Park'Schéols - lsrss A S .
T St. Louls Park, Minn, - — v
N Lee Sm‘lfh--demons?raﬂon teacher ° . ~Fred Risinger director.
- _— Indiana University
* - StisLouls Park, Minn, a Ronald- Bugks;-’-demonsfr tio
" Robert Klsfe--anfhropologlsf. $ealher
University of Minnesota. . gglumg'la Public Sci:hools-
e € umbia, Rissouri «
. Minneapolls, Mim. © e - George Donéé-sociolo ist
: o f Minnesol

- — . ] ) Universi
i 26 ’ ) mnnea s,z(M nn. .

& "
! -
‘. .
.
s >~y a
PAruntext provia c - . oot . s - ¢ h
S 1 - N L o . N
- LV ey B £
- P e 1 Yo » - c»,;. LY
N Py . . .
R . . » " > L . - . T

M'innesota from July, 22 fhrough August 10, 1973,7 . - . \' .

<




' Follow:ng the workshop feam inplemenfaflon dI‘semInaron and fraining :
activities were followed by phone and |etter communication, supported to . >
"the extent of: $1000500 per team to cover disst mination and training costs, - 3
* and visits by, projeof staff to help |qtfia+e ;ean activities and to gather

feedback on the success of thé workshop and qbftvnfies of the Eeams. .

" “
> ’ - -

concr.usuoms P T S

A P

oo ! , s

Many .of fhese sfafenenfs are supporfed by the data in the sections of this
report that folhou. A few of them are the result of our own direct observa-

LA 30n5 and expe' ‘ e Cee va ' )
n e ‘ -
- ' . ,

RN IM’LEMENTATION/DISSEMINATION . . o

I. Al of our, feans did use and dissennnafe the roJecf naferlals more than ;
. ‘ . . meeting théir minimal conmxfnenfs and offen going far beyond them, ThIs R g
S . _performance varies - across.feans, __— ) : ' S
2. Teachers trained in the project materials confinue to use fhem durung -
the second year after the workshop. They often start using materials
T : " from projects they were not dIrecfly trained in, but which were a part

I

of fhe RPW programs. ‘ o 0 ‘

M .
e LA N ..
o

F AU Wescan demonsfrafe that ‘' for every RPHW parfuctp@nf befween one and twor B
‘teachers who did not participate in the Morris workshop are now asifig :
the project mafertals as a result of the efforfs, of RPW' participants.

4, RPW parflcipan#s and their sfudenfs have_ sfrong positive feeltngs about “

"-_fhe project mafernals. . . .- T -

)

’ -

‘5. Par+Ipraron'Kn 4his workshops

“E-f - o ~-~{mproved par*ﬁcupanfs confidence and self—Image ’ . .
E . . =-heightened -participant professional ‘feel fngs and involwement .. R
. .. a=Increased participants' ability to work with sfudenfs and Increased R
n . their, caring abou+ sfudenfs. R o ) ’ ”“;fj i N
“T "6+ RAH parflcipanf5°' L Ten e T .
. 7 ==Belleve in this program as an effecfive Means of Inifiaflng—change in L
. . education,’ - - . ~
T ‘ P --Feel a common bond and confinued commnfment 1o feam membersh:p.and

activities “two years after the workshop, . -
--Have a wide range-of feelings of success and dIsappolnfmenf when falk!ng

-about team dfssemindtion activities.
--Flnd one year- aftor the workshop, that the program Inf|uenced their .

.

Tyt < feaching far more than they expected at the end of the -workshep. A
Co . ~=Feel quife positive. abouf‘fhe workshop and how whaf fhey learned affecfed 1
- __their actions, - S ot

~--Remain consistent in fhe self—assessmenf of fheir role as a change agenf Lt
and. implementor of projecf maferials from the end of the workshop fo one

S A . year later, !
SR --Have strong positive feelings.abouf fheir teaching behavior one year affer

fhe workshop. L ) .



WORKSHOP{PROCESS . " *" 7+ . ¢ : o S

. Pre-Vlorkshop Team Selection )

l. Récrulflné and mafnfalnlngla team of 10-14 éducafors Is quite possible _

2. I f participant expectations are nol undersfood and clearly dealt wlfh at
" - all pointg in the grant program it can cause an early end Jo the whole
projecf. .o e - .
3,.1t is realistic to expect school districts and feans of e¢ucafors fo
commit themselves "in writing, prior to-workshop . involvement, to the pur-
- chase, use and reglonal dissemination of_social science currlculum
= materials of whlch fhey have Ilffle or:no .understanding.

TSP

oL 4 Teams must be recrulfed on +he.undersfandlng fhaf a "Supporf sysfem"
R ér)éfs bofh within and, exfernal to the team. -
. ‘ 5. On

-site visits. serve mgny=valuable purposes for- #eam~selecflon‘é”a“"—"“_—
. - followup. : St . . i

o

' Workshop Qperaflon'_ '

< .0 . a

Lo Parflclpanf expectations and deslreslare equal in lmporfance to staff
expectatiops and goals.
2 ‘The workshop. staff should be rore concerned with meeting parflclpanfs'
y group process needs fhan subJecf maffer needs at the beginning of a workshop.

N it g

¥

2 3. Parflclpanfs have as much fo offer a workshop as staff members do,

4. All staff meeflngs should be open to all participants and their I'nvolvement
oo encouraged through advertising of meetings, setting times convenient for
', ,everyone, and through appropriate sea?lng arrangemenls and other encourage-
e menf durlng the meetings. “ .
5. Teachers, adnlnlsfrafors and college faculfy parflclpanfs should not be ...
scheduled into activities or tracts based on their back-home role for train-
lng du{lng the workshop.. . v

~, ~
K

6.- Parflclpanfs hould be encouraged fo brlng their famllles. £

»

7. In every workshop a low or slump develops “at- sore point.

o8 The end of a workshop Is® always too’ late for parflclpanfs.

4

9. Tralnlng feachers fo effecflvely use new currlculum materials -and be able
to train others .in fhelr use are nof sufficient objecflves for dlssemlnaflon

programs. , . K ) N ‘ : ‘ -
R Fdllow-Ug _”‘ e f .o . - - o
. " 1. A team wlfhouf a key leader to lnlflafe, develdp,‘and follow-up feam acflvlfles )
ls nearly worfhless. . - | e

‘~v * =~ -

2. Teachers make very effecflve dlssemlnafors ‘and fralners of other feachers.

3. re mor effec#lv n ln v
4327r92329313 r?:lf$gg: ?d‘dlsf?lcfs outs de ?he? 9 hQT 7fﬁ ers

it 5. trie;. . The. reatons._for this are unc'ear-_.f. LT
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- Recomsuomons_ o -

The RPY concep+ Is a good one--it achieves many of fhe objectives for,which
it was*geveJOpec. It is very effective in achieving direcf implementation and
‘broad dissemination of the project materials. 1f training has happened at
- the rate we feel it has here (with 1 or more new teachers using the:materials

for every pa#f!clpanf in our workshop) then this objective has been met also--

. but certainly not to the extent that;it might. Therefore, we present the

- ofollowing as our one primary recomméndafion--any others can be deduced from
some of our conqlusions and the da?a on the following pages. :

SN

, . . .. Many resource teams have now.been developed throughout the country and through
4 Alabama, Colorado, California and of course, Minnesofa. As of. thi’s date,
£y - June 1975, we have worked to develop and support twenty-four Resource teams
N across fheLﬂud and Eastern United States. Many of these teams are made up of
.54, Rroven leaders and .teachers thoroughly committed to these materials and the
3 ;J° teaching process explicit in them, The problem is that the resources in these

» ¥y fy- ,teams are riot being exploited anywhere near their full ‘potential--a potential

; gi_:;ﬁ,! which 1f used in each local or regional area, could have a far reachlng TRAINING

\\\\\\ lnpacf. N

- . Our.proposal: That successful teams be contacted again; that the Ykey leader"

‘ ) or a new leader be determined and properly supported to carry out the r6?e of
L a project director. That each team should be. "upgraded" to have at least one
i teacher frainer in each national project at the secondary level and develop
‘their training skills, That each project director would recruit participant
“teachers from focal and regional schools--all with appropriafe commitments for
purchase and opportunity to use the maferials--for a 40-hour training programn
- . 'with the following objectives:

I. Train parficipanf teachers in one curriculum projecf for fhenr direcf
_use in the_classroom, -t

-4-:-—

XY

2, Devalop grades 7-12 social sfudies programs for each district fhrough ‘
" whi¢h the project materials are infegrafed into rational programs for
e T students. . - , I

>

. 3. Present parficipanfs with mifimal changa agenf skills far informing and
training .other teachers within their districts in the use of the maferlals
and for imp!emenfing the 7-12 curriculum program. . .

-

. This project would, after an initial upgrading session, funcflon using minimal“
| = . national resources and initiate the probabilify of on~going locally run and .
“locally supporfed training programs. |t would build op the strongest teams
and Individuals from past RPW's; would result in the spreading of the experi-_-
, encés.we and others have gained from directing our programs, would function
' according to tested and tried fechnlques, and at the.very least, would insure
the.effective use of experienced individuals whose talents are now being loste-
nhen they shoutd be builf upon, while we, "go cut of business." : ‘
/
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-0 \ REPCRT ON DlSSngNATION AND _IMPLEMENTATION ACTIVITIES OF RPH TEAMS

- \ FOLLOWING 1973 UMM WORKSHOP - INCLUDING RESULTS OF A SURVEY 2 YEARS

AFTER THE RPW.

New Jersey '{ream
Thirteen RPW members conducted an all-day cllnlc at fhe Educaflona! Improvemenf
Center on February 5 for 55 participants. Included presentation of ASGP,
SRSS), ACSP, . / .

v R

] .
Flve RPN members presented a workshop and follow—up at Bridgeton ngh School,
_New Jersey for regional meeting of the’ New Jersey Assoctaflon for Sppervlslon

- and c:rrlculum Development--April 1974, = )

.

“Workshops for parents were ‘presented at Wllmlngfon Friends School-=October,

. Janua 3 March and. "Three-ln-One" in May. © -
A Sprl 9 Semesfer, 3~gradua+e credit course-was offered for 20 students at {
Pennsvillle High School. Topics included geography principles upon which
_the high school 'geography project is based and ddapfaflon of project to
. . ggggrap y reallfles of New Jeisey. -

Vlrglnla Team

‘Held an organizational session on August 26 on Dlsseminaflon and lmplemenfaflon.
Sub=teams by project flnalized methods angd materials to be presented. S
Presented program lnfroduclng currlculum materials for 25 soclal studies
- teachers \|Also conducted a session with 130 social studies steachers in the
E . - VirginiaiBeach system, Sub=tsam presented information to 300 parflclpanfs oY
' at Distr cf L-and. 150 social studies. teachers fror Dlsfrlcf T. X

Virgln!a each team-and North Carollna team flnallzed plans for future programs
.in easfer Narth Carolina--culminated in two sessions 'in Elizabeth City on
c January |5 an March 4+h for 200 teachers and admlnls‘n‘ran‘ors,*_~ )
. Mlnl-sess ons \were offered on November 9- and 10 to Vlrglnla Council for the ?
S 4 Social Studies Annual Conference in Charlottesville==300 participants.

An RPW team co ducfed a 12-hour mini-course deslgned to inform elemenfary
and secondary eachers about project materials, for 40 Virginia Beach *teachers.

c ] A feam refort was presenfed to Vlrglnla Beach Secondary School Administrators
- . ‘In the falii. A mlnisfrafors became acquainted with the project and Minnesota
N e "orks"opo » - N s . » .

-Funded six| addit’ onal feachers from Vlrglnfa Beach for NSF Workshop af Morris
next summer. Release flme also granfed for d!ssemlnaflon acflvlfies. )

sow

> "

Kbnfucky .

Principles |and Techniques of Teaching Social Sfudles ln fhe Secondary School ==
30 partict anfs.

-

« A workshop. was' co%ducfed by 6 RPYW members at fhe University of Kenfucky on

- . R - ¥

e
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i (Kenfucky-rconflnued) S 0
N A workshop was conducted by 3 RPW members af Lafayette High School Lexington,

3 . Kentucky. Participants lncluded a Board of Education member, superlnfendenf

-\ - and associate superintendent, head of sescondary curriculum, state depariment
social studies consultant, four principals, 22 social studies teachers, five
counselors and three Ilbrarlans. An’ overvlew of the 3 projects was presented,
A workshop was conducted by 7 RPW members at Eastern Kentucky University, -
Richhond, Kentucky, Parflclpanfs included membars of the social studies

3 a deparfmenf of the Central Kenfucky Education Assoclaflon, State Deparfment‘ .
. officials, Eastern Kentucky faculty membars, - Purposg To orient. participants .
/ ' to project maferlals and lnqulry mefhods.

Offered a 3—graduafe credlf'semlnar in so¢lal studies to NSF Rasource
X Personne! Workshop,team members on lmplemenfaflon and dissemination of maferlals
frrmm s fOP ?he Fayeffe Counly Publlc Schocls. N

X

New Hampshlre Team . ¢ ¢ .
. - Sfb Annual Northeast Reglonal Conference--Cllnlc #9 was held on integrating . .
¢ . NSF Social Sfudles maferlals into an exlsflng currlculum--Bosfon, April 1974, \

v“ Ten educator feam developed eight workshops to presenf to teachers, admlnlsfra- ?-_
tors, and/or school boards. Subject: ACSP, HSGP, SRSS and also social sfudles
-currlculum, feachlng,sfrafegles maferlalsnand‘obJecflves.

L

" Presentation ‘and clinic at NCSS Convention. R e S

-~'f, Meeting of Hollis group at Winding Brook Lodge to plen year's acfsvlfles.

. Graduate level course on‘New Perspecfives in Social Studies offered at Rlvler
’ Col lege. - . o A L

- ; - R

Meeflng of New Hampshlre Council of fhe Soclal Sfudles af whlch NSF maferlals
were demonsfrafed--chober I973. ) . . .
LR - -~
Report that all team members aire using some maferlals-fwo using HSGP buf
supplementing with other things, five others using some of the materials
- with good success. Some districts appear ready to buy fnto the staff-
developmen+ program, -

_ Some feam members worklng wlfh colleges in preservlce programs.’

1Y

L 3

North Carollna _‘ AN S . . . .

Pyesentation at North Carollna Sfafe Conference by slx RPW members.

High Point Workshop was conducted-by féur RPW members. o 7,

2y

IR
)
i

Vlslfed Virginia Beach schools. . [




. Delaware Team e - ——»»;‘W:—g«# UL

¢A d-day exchange of five Vlrginla Beach and flve Wilmington secondary social |
- studies teachers was hetd., Purpose: to glve participating teachers an

o opporf:nlfy to observe the social sfudles programs*in the schools they
visite .

T°°Ch°r5:8*.Mf..éleasanf ngh School uere [nrroduced to- HSGP,
. Introduced HSGP +o 14 teachers at State In-Service Workshop._. S
B .ues'crlbed HSGP.at PTA meeting, March 1974, '
. P"’""'ﬂg a summer teacher-training workshop on HSGP, | T o

.

‘:§;;: Ton teachers taught ?wo social sfudles courses in mlni-cdurse program uslng
SRSS, HSGP and ACSP, - :

‘- )
“”VA“L'F N RESULTS OF FEBRUARY 1975 QUEQTIONVAIRE ON USE OF PROJECT MAIERIALS
O ¢ “participant-responses - 31 teachers; 9 administrators and 4 college,
ptofessors of an: original 67 participants - 4§”teachers, 11 administrators
. . . and 7 college professors) :
c?art 1. Participant Use of Materials . _,j ' ' -

1. What is your currgit pésition: -None of the respondents has changed their -—
job since attendi g the workshop except that five teachets now serve as
part time department chairmen. ..

/

2. ‘Are yoy currently using any of the project materialst ) . :

.
& ’ s - N

) . yes: 29 teachers; 9 administrators/college ‘professors
no :° 2 teachers; 2 administrators/college,professors
.g. Waich materials aré being used: . - o 2 - -
"ACSP: 17 S S C - Lo
HSGP: 24 - . . - T '

sass:21»""i‘ '

-

,)4. In what manner are ;hese matérials being used? . - o :
10 - As referente for the teacher, but not used by students
17 - As supplementary materials for students z
14 - As the basis for a complete course and used by students ]
- 5, In what social studies courses are the materials being used? . " o
s - ACSP: 'Used primarily in Anthropology and,World History courses. at the
tenth and eleventh grade levels -
HSGP: Used primarily in Geography and U.S. history courses and other
miscellaneous courses evenly throughout grades 10-12% L ‘
, SRSS:  Used_primarily in Socivblogy courses with a.strong showing in . :
American Studies at the éleventh and twelfth grade levels with
a few at 10th grade. - l ‘

.
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. 6..In order to determine acfual class use of the proJocf naferuals, feachers e e
were asked to state:- o
a) how many socnal studies classes they taught per day /'
b) how _many. class days'In their school year. Tt
-~ €) the number of class opportunities for their social. 5¢ud|es instruction .
"(il.es, axb =c)
d). how many class hours in the schoo! year (i.e. that portion of (c) fhey
" centered their instruction on use of each of fhe pioject mafer!als and

with how many sfudenfs.( —_ '
The results are .as fcl¢ows for ihe 1973-74 and l974-75 academic years:
. (a)” () - (e . (a» (d) o (d)y s
o . classes| days | class opf ACSP HSGP : SRSS ! ;
~ “year |statistic per day|per yr sot. st.| # of # of # of #of . |#of |#of
a * class hrs|students|class hrsistudentsiclass hrs:studen
N 28. | 28 | 28 10 I 10 14 VIS ENE | 13 -
Raw totals | 127 [p040 |22860 - 98 . 724 1913 . V1058 3185 lll70’
Mean .| 4.5[i80 | 816 9 |72 137 76 | 25 90°
1973-| Range *3.5-| 180~ | 360- "2~ 12" 9- 27- 90- .| -15-
- 74 ‘ 5| 180 900 225 | 140 |. - 600 ] 145 7200 . 180
s Mode or |... 5|80 | 900 - | 0-49 100- | S50- 100- so- | o-
Mode. range o 149 | 99 | 149 99_Ni _ 49
L N ' 29 29 29 12 l 12 13, ,l 13 42 .(1
. © {Raw totals { 31 - 5127 23119 - 1265 - 963 L, 11709 1024 2900 11755
" Mean 451171 | 197 o5 | 80 1327 | 9. | B2 | 98
|974- Range | 3=5| 90- 450~ - 3= 12- 2- 20~ ° 45~ 14 _
5 . | 180} 900 324 | 145 700§ 40 720 | - 240
~ Mode or B . Co ] e . : N N
. Mode range 5 | 180 900 0=- 50~ 0- | 50 100- 'l !009
: AT i ‘,.“-49 | 99" 49 .| v 99 | 149 ]-‘149

, The primary pafferns fhaf seen to emerge are:

. a) SRSS is used. more fhan HSGP wh!ch is used more than ACSP
b). The extent of use of all three projecfs remains.- quite consfanf over the
* two years.-

7. Has the feaching process implicit in the project materials "affected your feaohing 4.
of other subjecfs and topics in social studies? ,

- -

+ L R N WA [+ T N -
None at all-p === et i T { A greaf deel
Part H: fDissemln3+!on[Train}ng‘“ . '
l. Have 90u been involved in ‘team arranged ‘inservice workshops and meetings? . "“ »
. yes: 453 R o '31, o
PR I (an admin!sfrafor) e B T
. - . . 5 . A
+ a) How many workshOps and meef!ngs? - ‘ ;.

an average of 3.7 sesslons per pqrficipanf (Range: 1-8; Hooe: 3 sessiong)

b) For how, many parf!c!panfs? ' . :
an approximafe average of 103 (Range lB—-nseveral hundred;" Mode 150)

F—
£
P

> E)

i
Y

. : ;
- E S o - R
»J;fgl(;, : R B o : 33 oo,




-10- - -
..‘2 ) o
. . N, - . N
B . L . f » -
Py e . — ”.."_'——‘\“"‘:"‘ ST e o fo e N T e T T
v c) 'How many workshops planned for -the future? 7 -
_ T~ 2. Beyond team arranged workshops and meetings how many éhucas\s have you
. talked to? of 34 replies approximate total = 750, mean = 22, range 3-50. ,
. ! - N “ v * . . .
- . . £ - a, . ~ ~ . ) K - ‘ . f‘ 5
, 3. How many éducators do’ you know are using the materials in their classes
. & as a direct result.of your efforts? Total is 58 plus some statements of
"several". T e T IR VR ca
A X , . \ . ' . °
. . — - : . . . a L e -
- ~ 4. How many educators do you think are using the materials in their classes
" as a direct result of your efforts? Approximate total: 173 : )
e . "= A number of "no way of estimating" statements.- -
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' 'lll. Parﬂclpanf Reacﬂoas *o‘fhe Resource Personnel Workshop. .

fol low-up visits interviews with nearly ail eammembers and many of fhelr, students
were held and tape recorded. The following repor‘r summarizes the {ideas and feelings -

expressed in fhes'e lnfervlews. I\
-

‘\\

... Typed franscrlpfs were made from the r rded lnferv’lews, in whlch lndlvldual
comnenfs applying to the workshop program were abstracted for ease in classlf_Lcaﬂon
and use, These statements were then group d into four major caf orles_as follows.,@’

I"ﬁ‘acﬂons to°the Project Materials and "their Use v -
1. Participant Feelings of Parsonal’ aAnd Professional Growth ) g
111, Participant Reactions to the Resource Personne! Workshop .
!V. Parﬂclpanf Reactions to fhe\lmp ementation_and Dlssemlnaﬂon Process,

report,. were setecfed to represent the following:

- -

Parﬂc!panf and sfudenf sfafemeﬂfs, while su?zﬂveiy chosen t,or use in this

le 'The major concerns or themes expressed hroughout the statements, "

S 2., Responses from a variety of the teams in each caj:egory. -

3. ! The range of comments given .in each cafegory : - -
L - .
- Slm Iarly, statements pres?nfed- ) . ° .
. Aredimited in order to keep this reporf shor?. (The total number.of

. comments made. in each category Iis given to- give the reader an idea of the
! emphasis: placed on the topic by reactors) i,
2. Do not follow a“set ratio of ‘comments_selected to comments avallable. i

Ty,

RESULTSOFINTERVIEWS E

l. Reacﬂons 1’0 the Projecf Maferlals and fhelr Use ) " .-
A. Participant, Reactions t0 the Anthropology (ACSP) Maferlals - C
B. |Participant Reactions to the Geography (HSGP). Materiais - :
C.'Particlpant Reactions to the Sociology (SRSS) Materials
0. 1Parﬂclpan1' Reactions-to the Project Maferlalsyln General
"E. ~Parﬂclpan'fs' §1’uden1’s Reacﬂbns to Clesses in Which the Prq;ecf Maferlals

- Were Uséd, ,
- 7 I) Reactlions in Germml C oy ' ' . ) -

~2) Comments on use of discussion and small groups ‘

1 .
- H, Parﬂclpanf Feellngs of Personal and, Professlonal Growfh ’

Ao Self-concepf ' } : -

L 4

B. Professional- Feélings.

Sfafemen:ts
C. A‘H‘Hudes o Klds :

~ =

A, Perﬂclpae'r Belief ln Process %5 sfafemenfs o . . v’
B. Suggestions. - . - ‘
-_-!-Llnfra-feam acﬂvlﬂes ) e . .
- - 1 2) Use of peer teaching in the wcrkshOp - : . .o
T F‘.'o)“ﬁi?irlels -Integration w

4) Fol 3ow up aﬂ'er 1'he training program - P

.
N o 95 . : .
M wr . - . - - “ -
KEEES Y N AT .- » L. -
L ) . . »
- $ ot LoE - e - .. 4 PO . .
y o « b o - 4 - - - * - <

7"“,,A o

' -

: .
ot M:&em«&’s ’s’ e m,m,,.w..,“-« . T e e e T S T T



2 - } . - \\\'L o , - -
"f > V. P@:tjfdlpdptﬂeicthns to !:‘t_r'_t‘g;_lmpl > ‘quﬂon and Dissemination Process.

T 7 A} School” district support ,
B! Team foelirgs a year later . ° l . S
© "C. Felt successes and-disappointments . ’ L
{. Successes - v : - ' :
. - 2, Disappointments : . Statements : C e T
- D. Problems and Suggestions - - S T A \ : : ) * T
' 7 {s Problems R . )L L .\ _—
o " t‘,?._ Suggestions - -"° . ° .
. ‘1, REACTION TO THE PROJECT -MATERIALS AND THEIR USE

v oew

K A s:A.‘ _Ea&ﬂclb‘anf Roacﬂo;j to the Anfhroﬁology (ACSP) Materials <

Cha

e PosiHiveseldl ke L3Led oo —tiegative RO
ae . €77 Comments In toTal): : : . o .
‘Representative Reactions - X ' y ‘ ‘
: R Y L . CL
" ‘For the most part, the kids felt more comfortable working with the projact
material than with the book, They enjoyed working on,the bushmen and pygmies
more than | thought they would.. Some had a-hard time grasping concepts In s
- the status section, . It took thzm a good day to get Into the stuff, Getting
« Into J¥ Is the hard part, I1t's completely new to them, After they got into ’
. \f “they came out vith more success. NN

<

4

N e .. ] < . , .
"} only used one unit out of the four, 1 thought there  might be’another - :
. course next year which would get into material in the other.three units. ~Also .
Yo : inquiry, is new to me--1 have to learn a new way myself,. -1 wiil use the same
. materi al \agaln next year and maybs more. .
v R N . ~ i ' ¢
y N \ . . .
A ‘lof‘ af the parents stated.they'd like to read anthropology; some parents
- really snjoyed. it; parents were overjoyed that the class-was finally. getting
. 4 at séme‘l’hlngxhek{ﬁes"fécfs; parents sald that their kids were interested in
R the materfal this\year (other years they had hated it). :
f{ . ' \' Ry - -

By

. B. Barﬂc!p‘inr_lf Roagﬂop"\t\o the qugrapﬁy (HéGP_)‘ Materials

o ' (8) | = (1) 4. (2) £
R . v A H"VG h 1. . .

R F(’ﬁ comments  In total) N

~ ' - Representative Reactions ° °

--Negative . S, e

. ) .

3

Used Geography of .Cifles; Farming; used the one on Sites In oonj’uncﬂon with a
~ cou_p‘l. of fiims and 1t worked out pretty well; the kids really Iiked farming,-

L 1 11ke, the meterials and the approash. It got me out of my old way of teaching.
F i Used "Manufacturing and Agriculture”,\then went:to the unit on cities, started . .
o * . out second semester with culture urtt agd Just completed the one-on poljitical .-
S _geography and started this morning on “Habitat and Rssources”. |'m sure that: ;
© - 4 " there will be more kids taking it in the Puture. We had to discourage people -
from signing up this second semester becauss we didn?t have ‘enough materials ,
Wouldn't want to teach over two

. for them. -{'m-promised two classes next year, .
/f . classes of this type at one time-~for éxample, il the tests have to be essay- = .°
R typs tests, and that takes tims, and you have to\get all this material together.
s Y, The.High Schogl geography thing has affected my teaching in my other.classes., - .
“/ . .- 1 use more games because | fesl comfortable with them now. !'m not so scared
& 2 - to try.new things. - , - C ’ . ' -

z
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S a1 P S ,_k.“u_____i
"I 'c.-Participant Reactions to the Sociology (SRSS) Materials ' T,
0 f - . :- . ” ¢ . v * “t -
. |. - PositivemefBlib (LI} _(2) __Negative - | ", -
(17 _comments in total) N .. . .
Representative Reactions , . : L . .

- ]

- . - 'f N H . i3 -
I"think the sociology materials went over very well in class. .The first
', semester | used the episodes only. The second semester, we're implementing
-the b'i:‘l‘sbdé’s;‘p!us the Textbook. We used about 4-or 5 of the episodes. s I
" +ended to Io*an toward the episodes. | thought they wenf very weli.

| Lo "
-1 really like the materials. They!re extremely valuable. | don't have much of
a background in sociology and | can use them fairly easily, .- . . .

i

| used material with two classes. . In my class on minorities, | used "images"--
. in another class called U.S. Today, we did an episode with Divorce. Students .
wers not as interested as | thought they would be. They enjoyed the girl-watching
+hing, but got bored \glfh- it after a couple of days. With Divorce, we did the

questionnaire and read a couple of cases, and then-they were ready to go o'n”l'o

- . . .something else, \ L : . - *
. D ‘Par‘ﬂclpan'l' Reaction to the Project Materials--General . ,
L 12y - (4) (4) ' ) . °
¢ Positivemeeencfrmacgoayimn—eaaNegative
“ (20 coments~in total) . - C

" Representative Reactions ' . ‘
) . . A o
1 think i+ wouid be goqgli f this way of teaching were to be devaloped [n other
subject areas as well. . e . .

We used the material extensively, |t was var"y succossfui‘. We plan to keep dslng'
2 '*o . w : ' : . - o
) , . / .

Mafcrlalsv are organized in such 3 manner so_that i+ doe.sn'f allow anything to

' "~ leg too long, and it doesn't go too fast for the students; gives them a variety
N * .of thingg to do. C | : ;

% s . ¢ d

Fesl that the kids learn. a lot more through that. material; showing alternative ‘

o] ways for the kids to learn, helps in getting through to some of the kids who didn't -
*"Z' seem 1o be ‘learning anything before=~they learn to come out and meake decisions on
‘ their own. . : : N . N
o Feel pretty good about the materials.. : . -
. . . . - ) L, S~
‘. Wouldn't want to use this matsrial all the time--maybe every two or thres weeks
fot* a change of pace. " , S 5
Had 8 hangup. with grades when using this maf'eriai;"wou!d use reqular material for T
. first 2 or 3 weeks of grading, then when | had my grades pretty well fixed, then "
E . spend’ last wesk in inquiry sessions. h . . ‘
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- / ) chnsonfaﬂvo Reactions

. PERSQML AND PK)FESSIONAL GROWTH

¢ o . . ) ‘\ \ . r
E. Readtions of. Par'rlclpanfs'\S'rudonfs to Classhs i9 which fho ProJocf Maforlals
/ 'CN Used - e .
(20)¢ s) ', (2) i ' , oo Y
- Positive=- TCheutrai? Nega?!vo ‘ . - . ;.- .o
(27 comments In total) B ‘ ’ oL ) RN A

K] i
Representative Roacﬂ?_\ ) v Vo Tt S
a) Overa tions:; Ny ' - S }
" Some kids feit that-this is bne of fhe boﬁ'or classes. About 2/3<thought that fhls -
~was their favorite class, . Yo T PRI & .
. | ¥ o ‘ :
© Jhis class has more projects and work things; It's more related..to me fhan Jusf[
“reading a book and answering questions. You get’ a basic feeling for what you'v
done instead of just memorizing facts. Oon't typically do 3mall group work in xS
other soclial studies classes. Thy teachef still talks a 16t--but with us, not|
to us, When you Just read ths mafarlal you don"l' learn as much as you can thr ugh
dlscusslon. ’ L . R
. . \ - % )
Last yoar we (two klds) ‘took’ the class and it Jusf wasn'f as interesting as it is’
.now. Last year we just read, did exercis , and took tests. - Here we discuss it,
read things we need to, .but don"l' have an 'actual test-<it's more or less JusT

" discussion, ) S PR - o o e
. Ohe student stated that in the book there are facfs glvon and it's easier 15

undars*tand. y \ - : ‘

Ablo to relate the activities and discussions to your itfe and experiences and - [

holpyou to. understand why yqu're doing fhe things you'ro doing and llvlng the A
, way you are. - N - s
¢ , . . f&‘f ; N ’

b) Use of Small eroups and Dlscusslons ' T ;
(8) , (2 )
_Fbsl[ﬂ Gevrary 1 Negative ,

G0 comments_in total): e
i Thoy did more smal! group activities when they used +he material than when they . .
used the book,” Most of the kids |iked that, Comments were:.1t's easier to work 2,
' together, you can compars Idess, talk about them, and' figure out what's right and o
what-we think is a better way; I1's a lot moré interesting, you get more done;
A lot of psopie are inciined to work better if they.work in groups because 'it's N
more inferesting; You feel more fres to talk In front of a small group than in =
. front of a large group; you'rs with your friands; you're -not so scared to- glvo ,
vha'l' nlgh# bo a wrong answer; yoq'ro nof scared of the foachor. g CLT
¢ Ld .

o

2

A..Thls progm has a sfrong posl;lvo effect on parflclpanfs' oonfldonco and s.lf-lmago.

U - , /
. ,Agm— « L TnouTraﬂf ' luagres R / . S
U3 Comments 1h Tohl) ‘ . ;o - oot
R ggnunfaﬂvo Roacﬂon” T ; SR - e

H"s helped me 1’0 be & much better teacher. ] ful better abouf myself, | have - .~
4 a boﬂor ulf-oonc.pf of aysdfms a 'l'uclm'. Have besome dlsuﬂsflod wlﬂ\ the booko %
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3 ' 4 I - .m;mmr.m m&shgumu_goLhMaquuchmxe._conﬂdenf
what |'n doing. i i .

< .. < The workshop gavé me'; ulfo a blf more confldence in mysslf as a feachar,,.lf

was oaslor to come ba nd work with naw-teachers, . . L e e }

: \ - . S -
oouldn"l' have rocqrinendod Suzy’ for tenure before, ‘but now she s got more

»afidence ant Is- 6olng all,right. She's using those materiais with a lof of

1 nfldonco'. .
. . f - . -
i con talk abouf more new .deas with other feao’ners now, Feels ood to show \\
.~ [these new ideas to other teachers. :
8. lnvoivomenf in ?hls program heightens partieipant professionsl f ellngs "and
sflmlafos offorfs ‘toward improving fhelr profyssionai- acﬂons.

Y ] DO e g .

.. Agres TheutralT Disagree

(17 comonfs in 'tofal) .. ‘ R g
. Rogrosonfaﬂvo Reactions ' ‘ ) .

The workshop was;manlngful Just in meeflng dlfforenf peopla wlfh ifferent ideas .
and listening t0 the informal sessions--talking and developing fripndships and’
learning di fferent people's approaches to problems, it was a valugble oxporlenco -
. from a.socializing point of view. | think it will affect me more the more
oxporlonco | get teaching: '

T Itts glvon me more pride in myso!f end my profession. You.have something new
e | - you'rs shating with them; you're enthusiastic and they become enthu lasﬂc-
mokos me feel great, _Hope to-go to more workshops. -
This was fho first workshop itve been to. | reaily onjoyod it, lf helpsd me
fesl more professional; gave me a purpose & and something to strive for; it made
me aware of the fact That there are a iof of things happening !n 1al sfudlos
a that i'm nof aware of, Made me want to get more into it., - \% /
Me as a suporvlsor- | see lnformallfy now in a different way--as an orga}llzod

S thing: 1'm more at ease in accepting noise, etc., with the informal method. -
: it has helped me as a supervisor that a'lot of my teachers went to the workshop. |

I'm working with fhem far, more closely. . o

- ,l. - . . &

| got excited about things again at the workshop. it's giveri me some “new "'rools
_ to work with with staff members to try to bring about more lnducﬂvo foachlnq
- ~_and more student-oriented classrooli,s\.

C. Teacher Participants Significantly Change Their Perspocﬂvo ‘of Sfudonfs and
Actions as Teachers, -\ <

y “m }l-.- ul.-. A
Agree l_‘(;fufral Disagres : )

- (23 comments In total) A « - . .
Rogasenfaﬂve R‘eacﬂons ’ '

’ . . .o~

> Effect of workshop on feachlng. Sense of awareness and how to alert peonle;

- getting small activities going. Has assisted me in ali my cladsses and |gssons;
More consclous of students! problems; of what |'m doing and what | should be
doing, “Seems to me that you couldn't do anyfhlng eise but make one a better
teacher with ?hls ma?orlal _and - approach. .

» . -
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, / I think my attitudes toward kids have chanqed 1'm shifting more dnd more of ~
b the burden to, them==not tellifig them things so much but letting them. find them, '~
I+'s been trying to get them to accept more of the responslbill'ry an} saelng
the. need fo accept ?he responslb[lify. ' . . . R
I- think #he mefertals and methodology has somewhat changed my behavior in the N ,.,.
_ ctassroom, | was faniliar with the inquiry approach before | want” to the workshop “
but 1 would say thay | have become more aware of that method, The maferial lends,
itself well to.kids looking at. things. \nd belng able 1'o hypofheslze and t lk!ng
"about implications of ‘the material, . ) .
| don'f think fhaf the workshop. changed me foo much because | usual !y operafe ..
in fha*r manner. I*was supporfed by the workshop, though. - . . . .

L.
- v “ '
( - -
- « o~

f. REACTIONS TO RESOURCE PERSONNEL WORKSHOP S, T '

AN

_ A, Participants come to belleve in fhis workshop as an effecﬂve means of Lnlﬂaﬂng .
educational change ol
(Editor's note: Comments that spoke dlred’ly to the day .to day and overall L j;

o C operatiqn of this particular three-week summer program-have i-;“-_'

, “ been. sdited out--46 of the 72 comments made under: this héading. , = “.i
/ The 26 comments selected. for this report focus on suggestions . .
and reactions which are generalizable fo ofher workshop programs.)“

(9) (y - T _ o

Agree -} (neu‘fraﬁlr ,_(‘Dlsagre,e : i . Low A

- B . s
' oty P - ~—
- B PR

Vr

uo oomenfs in fofal) : _
Regresenfaﬂve Reacﬂons e,

Thlnks it was 2 good expendlfure of money--fhls is the only way to gef the project
dissominated. Thinks 1t would .probably work to train fewer p le af .the workshop
end then oo,.tracf fhem to train o'rhers. o

-

You did a good Job ahd used fhe money ln a good \vay. ‘| repfly think it oa; make

changes in feachers.

- - » . . N
. - . - 1 ; .

! A
| feel that fhe concepf of.an RPW s good. | fhlnk it was well worth the money

_that you spent, T, . . e e
Can't think of a be‘H‘er way 1o use 1’he money; lf was ‘as 'o'ffeoﬂ_\fe:a worksh_op

as 1've ever, séen or, aﬁended . ) _ B

B. A number of suggesﬂons, along four fhemes,ufor future RPW programs were made
during the follow=up interviews, All comments made which seem to apply to ?he .
RPW ooncepf in general have been included here. " Sik o

“ ) .o . e R
. RS A -

I. Infra-team activities T =
i would have 1iked more preparaﬂon before we ‘got Yo Mlnne%ofa. Maybe we should '
have had a {ittle more homework; some of the things seemed cold--maybe there . .
could. be alittie more undersfandinq, maybe_we. coutd have gofferr °lnfo th!hgs a
lHﬂe deeper, -k s e T

s o e e e T T - LY

Thoughf that it might be qood if fhere was some intervisitation between team  °
nmbors before fhe workshop. N S ' . '

.
‘,‘ . - R T - . -
kN , L -
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If we're affe; dissemination, why‘tolgtafe & school system, get euery-soclal
_studies* teacher in the secondary schools; and take the workshop there and spend ?

S ¢ -
- -{7=
3 .

- .

- "some of the money ‘that you spend on the project on materials; instead, so .

that you have a mode! that could be used by the entire state. Within fhe counfy,

" we don't really have the social studies material in action so that you could

’ lntroducflon would be enough

‘and teach fhe class, ) . R

Perhaps you could fry an lnferdlsclpllnary approach=-

see It as it might work ln .different classes.

lf somehow the team could get some kind of resources where 1t could somehow

-train’one another, it would be better. '~ s

Use of Peer Teaching Durfng,fhe Workshop:

! would have 1iked to have seen more emphasis on teaching style. | think that .
the most valuable part was the. parflclpanfs teaching each other-«that can help
you discover whether or not you're going to bBe successful in using the materials.:
I think that the episodes were very good. | think that, the state team time mlghf
be more effective lf lf was- done on weekends or. in the evening. °

5

k4 i

1 think the gorkshop should be longer. Teachers should have more of an opporfunl?y

to teach themselves. Let us gef more involved: - | think that only one week of

-

A S

| thought 1t was @ good workshop--one of the best 1've ever att inded. |f there's
time, perhaps giving the participants a chance to take the acfu;l teaching role

Materials, Infegraflon -

| would support fhe idea of brlnglng back maybe 3 people from all the previous
teams, and teaching them new stuff, also have them work on /the 7-l2 program thing,
and then send them back again with- support.

°

. 1f the anthropélogy and” other maferlals could be integrafed into various other

courses or If we could be given suggestions for integration, it would probably
be plcked up a lot faster by the ofhef’*eachers. . S ' S

ow how teachers can work’

. fogether using various materials. | was satisfied wifh the operatioh of the

workshop~=~! was overwhelmed al! the time--it was reatly great. The ideas,
maferlals, afflfudes meeting- ofher teachers were 2}l good,

Why‘can'l it be structured where NSF helps lmnjema t the goals? Why can't you ‘
come out and help us set up some district dates? fWhy don't you go to some of. ’

these’ Unlverslfles and initiate and then let us ke over? y @ ) \
% | )
it would be a good idea if, in renewlng the’ fea?s, you would send staff people. y
out- for a week or week=end "to update the feams/ . i /.,
» H / )
Follow-up affer fhe fralnlng program“ :l . //*g_ =
‘,,The written. proposal at the workshop and the follow-up were good. | didn't feel \;
forced into doing anything, We realized we hgd to make a commitment before we

went to Morris, | think the team members enj y golng out and feachlhg these
maferlals and approaches fo others. - -

§ o~

, Might be a lof beffer off if you would fake, ay, your six teams and then stay

-~

wlfh fhose teams . for 10 years, . I1t's just a ope-shot thing now=--there's really

e
i

i
..,e;
. }‘A
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no fol low=-up, The supporf you give on a long-farm basis will solve'a lof .
of problems--easier fo,gef local funds, for one fhing._ /

More fol low=-up would be beneficial ‘ . ' /

| feel that we got oufsfandlng support from the’ RPW staff‘-ideas, follow-up
and.continued interest in our dissemination, | think that the /team and the
staft should keep In-contact.and sharp ideas. & I - -

IV PARTFClPANT REACTIONS TO THE lMPLEMENTATlON AND DlSSEMlNATION PROCESS

x

+ . (Editor'shote: 76 oi 122 comrents were selected as being purposeful enough ..
for use In this reporf) ” . . /(’~\\"/

A. Parficlpanf member school disfrlcfs sfronqu support team efforfs to~imp lement —
and disseminate these currlculum materials, LN

. (5) s e« &
. Agree-=----4 - --Disagree
/ : (? comments in total) ) i

(Editor's note: While this response sample‘fs very ‘small, it is indicative of

the support given team members by their districts. In all cases participant-
districts purchased fhe requesfed materials for feam imptementation, . ’

s

. Dlsfrfcf support for team disseminafion acfivifies varied from granting r~|eased
. Jime and arranging workshop opporfunifies to nof giving any direcf‘supporf for
“involvemant - in these acfivifles.)

- 14

-.The disfricf gave us all k!nds of money to buy the materials. "We have Just
about" eVery+n!ng we ‘want from the disfricf.

-

B, A year after the summer'fraihing program, team members fee! a common bond
and continued commitment to team membership and activities.

) (1)

" Agree {2) 4 U --Disagree, .
(11 comments in total). . . N
7a,_;;ﬁfi'?"“},'team is definitely close~-knit. ' Basically,.l feel good about what fhe'feam\\‘\
has.done, We did everything we said we'd do in our proposal., | think we’vef >~
deflnlf?ly lived-up to &verything., = . ‘ , . g
) . ' . B
Other school districts-are inferested in what we have to offer. |f‘looks like
. our feaT will stay fogefher and go out this coming summer and year.
Don't really _kriow whaf's going on wifh the team. A basic problem is that
everyone s 'so far apart, .
,Q‘ /,l ‘ ,’ y [ {
C. A wlde range of "successes" ‘and "disappoinfmenfs" are fe!t by parficipanfs
when falking abou? team disseminafion acflvifies. : %
=, * . LY o
l) Felt successes--selecfed from.27 commenfs s o '
. Came down and did a one afternoon fhinq with fhe three orojecfs. Pr;bably
as many as |6. teachers there then {n that norfheasfern area., First of this

o : month, had. an in-service day--there must have been 700 teachers involved

‘:(,'v' . - ‘//' . .

CERICT - . T A S
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In atll, the workshops gcing on. Tom has ‘been down and done some workshops. v 14_ﬁ

|'m gplng to get the in-service director up there to choose fiva feachers\ RA
. who seem to be. pretty much, interested in dolng some fol low=-up and have’ ' ‘

fhem go out for' a day to Virglnla Beach., We're going to send some people

up and give them some days to observe. Instead of sending the team out,
- f think 1t's much more effective: to bring a teacher in (with the NSF money)

pnd let him spend the whole day with that teacher. NSF money only used +o-

pay the substitute for that teacher. The district and the fpacher himsel f

also have to put in money, In five economics workshops that we're holding

Jhis spring, 1'm going to give away, out of In-service funds, what | call.

games. Use Metfab. in the workshop and then give them the units (30 of the -

"booklets), They'l|l have to buy other stuff if they want to go ahead and

_do the whole unit, which they probably will want fo do once they get into

.1+, and probably gef lnferesfed .in other units then,  We went to another .

4-day'workshop lately and the ONLY interesting thing was when we dic¢ some

of our, projects ‘one affernoon fhaf we had gotten from your workshop., -

Team° i feel we've accomplished pretty much what we fhoughf we would ‘as
b . far as using the materials. As far as dissemination goes, | think we've
‘ accomp| ished maybe 75% of what we set out to do. Our in-service.days were
taken away from us because of the anergy crisis, We had planned to use
- these days as a team. We demonstrated projects at fhe state 'in-service
‘ ] day Soclal Stydies Meeting. Evaluations from that were very positive.
. We presénted T to about 50 .teachers. :
. ‘ \ .
As far as disseminating the maferlals and fralnlng/;eachers dn all counties
in the, state of Delaware, one mgaboald that he would rate the team with a
~ "7 on ai=10 scale, Someone else&ommented that they've made others aware
of the maferlals, buf fhey haven'f really trained others in teaching fhe

-

materials. ’ ( ' . -

-

- .
ana=r g
>

There are even some elemenfary teachers. uslnq the materials.

!
-z’

~ First goal was to famlllarlze Soufh New Jersey teachers and admln trators
“with inquiry:material. Probably hit about 50% of these people. ! ‘think

we did very well with the group we hit. We don't really have enough data
- to know. how weli the objective was reached. In this school, the three

° ' ofher soclal'sfudies feachers have been using the materials. some. . SN
- \. | think. the team worked exfremely well at Morris. Since we got back o o
we've continued tgmaintain contact. We ran the state meeting, one or two :

regional meetings, and other things. We haven't gotten a reaction to these
things from the.school district yet, but | think it's going to be very
positive.r We have found that peopls from other school districts are coming
to visit us. 1 think we've had as good a dlssemlnaflon as we expected.

In terms of the Unlversl?y ‘Three of us.gave-an SRSS presenfaflon and were
very pleased with the reception; the teachers seemed to be interested. Two
professors came to me and said fhey'd like to-see the maferlals-deSpeclally
- . _ e .the SRSS maferlals. - ¥

‘-; (’4:" ,,1 e .’-u-"fv 64-\;‘:,:'.‘ - ) / .
Team's effecflveness~ About 2/3 of fhe people keep carrylnq ouf activities
and coming to meetings; easy to get together, .we worked together well,
things went reaily good -at all the sesstons. The North- Carollna people

were very receptive. , . .

o7

Feel that we have mef the comml*l'menfs that the team made fo RPW, the district,
_and the region~ but feel there's room for lmprovemenf. ws can only let

.. people know we're avallabls, we can't 1wls+ their arms.

» - * ] ' *
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] L . . N . - sl . . o N S . . ¢




L - " ¥ »

«20- ‘ o . . . R i ped
3 ’ - ; N N
2) Felf Dlsappolnfmenfs--selec?ed from 16 commenfs

.1 have Iecfured agouf the social sfudies methods to co!lege sfuden*s. (editor's
. reaction:s’ A case of our fallure!) .
1t's hard to say {f we've met our objecflves. | don'f fee!l we've met our
commitment this year, because-we didn't have room for the materials in our
curricdlum, but we intend to meet that commitment. All members of the team
are using some porflon of the workshop materials. \
Some ‘of the other *eachers who have frled the soclal studies maferlals were
nof pleased with them, S

IS

-

We really haven'f felt fhaf .as a state feam, we've been able to pull it off

~  We had thought that we were.going to have some student -teachers, but that
didn't materialize. Our teachers are using some of the material, but not
too much; didn't fee! that comfortable with it at first; they had put their -
hopes on dolng something this summer with the material. We have to figure ° -
out how we're going to fit the episodes in, It's been hard to find the

. time to have access to' teachers. Anthropology has gone very well. | don't

fhlnk there's going fo be any problem in the spreading of this faterial, -—

\

Had planned a presenfafion to some people at state ASCD meeting last fall--
/ but they wouldn't have us, Have used the matarial in several (|5 fo 20)
workshops throughout the state. . . N

I'm by myself here-=| don't have any relnforcemenf. ‘ ‘ “
Team: Started off great; then a lot of fhlngs\\h{led us down. David lett
~us; we had some trouble with the school system (fyey wouldn't let us go on
3 conference day even though we had all the work done before: the.day). We
need encouragement. The district support has been g;jk. Workshops for .

“teachers had to be done after schéol or on Saturday The materials aren't
S getting broad use in the district. | would like to get back together and
. do some workshops. ‘ B X :

, From a college point of view, the impact was not so .great or dIrerfly appll-

- . cable. The impact is slgnlficanf on a system, though, far more than one
or two teachers would be. The fact that it's a team idea puts more pressure
on the people. ) , " '

D. A range of problems and suggestions concerning the dissemination process were
presented, They center on the primary concern of following up on team R
informational actlvl es to the end of training other feachers and the resources
needed to achievé this objective.

L4 .

0. Problems--seiecfed from |1 commenfs

I+'s hard to/ find time to get fogefner wlfh other teéachers to teach them
. the mefhods.; .-

N

- . The first workshop we gave wes To comblned teachers and admlnlsfrafors.
We thought we really got across fo them, bqj fhey re’ nof behlnd us at all
- ﬂOW. ) ~ . / . . » . 1
Moere Counfy workshops went over quite well- about 35 or maybe 50_social
studies teachers were there. They asked questions and seemed Inferesfed

¥ ’ -

44
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", ) - buf now fhaf the workshop is over, nobody has done anything else.

" They have a state adoption |isfing maferials, and 1f materials afe nof
on the 1ist, they won't be provided for the teachers by the administrators.
Loca! adm!nisfrafors are -in too nuch of a dollar bind to supporf the project.

No other feachers here, fo my knowledge, are using the anthrcpology. | .
think worid history would be the only class it would fit in here. But other
teachers are aware of if. . ‘ ’

fs ' »
T 2) Suggesfions--selecfed from 12 commenfs-
At thé workshops we- gave, teachers‘were requirad.to affend SO fhe enfhuslasm
‘that has to come from within was.not there. | Better to haVe a vo|unfary
workshop where they are enticed by money or gréduafa credit or somgfhi.ﬂ.

.1deas on how to get other teachers using the material: First of all, provide
the-money to buy the kits; secondly, pay them to give some of fhese workshops,
say, for one straight week Graduate credit's not enough.

Our workshops: People have becoms inferesfud ‘and know what material is about;
* . the next step is to get them to use it. Wa don't have the time to sit
down with teachers ‘and fo go’over the stuff enough so that they will use‘if

" Project has to be-over an extended period of time to get ofher feachers
inferesfed--nof Jusf a fwo-hour fhing., :

o

In wrifing the proposals, people in the future should perhaps cons!der:fjrs}
in disseminating the materials, is, how do you open up the lines of commun =
cation to let people, in the areas in which-you will be functioning, know
Just-exactly what service It is that you have to offer.. “Think it would be
good if you would send back with us a form letter to make others_aware of
the services available from us. It would be a way of confacfing schools and
informing them of what you can provide for them, .

When teachers come from other cifles to fhe school to view this method,
then the teachers in *he next school get interested in what these people are
‘coming to see. .




ESOURCE PERSONNEL

PARTlClPANT FEEDBACK - 1973 NAT{ONAL SCIENCE FOUNDATION FUNDED
» WORKSHOP - UNIVERSITY OF MINNESOTA, MGRR}S:; MORRIS, MINNESOTA
= Completed July 26, 1973. During worksho N 50
B = Completed August 8, 1973 At end of workshop N = 64

* ) = Completed Spring 1974 ~ end:of followup year. y =29 .
.Défﬁ'PRESENTED’ Mean (M) and Mode (Mo) for- each ques?!on.

EVALUATION OF WORKSHOP

nb jective

1, How-clear was-your undetstanding of the objectives of the workshop before
.. yor came to the workshop? ~ 7

EVALUATION FORMS:: .

¢

LY

A
Fa

Ly 4

1

—

/ - 4 o " ‘\v -
not cleat at.all very clear :
e e M:" B=3.17
b $——t ‘EC : -+ C=23.14
coM oy 2 8 4 . .

2, Yow closely did the content and emphasis of the workhsop 'éoingide with your ,
1n1tia1 expectations? _ . N ‘ | P
not at all very closely M: B = 3.5 “

Cw o ~ . C=331 |

. Mo , Y f Bq -1 5@ \
My 2 308 4 ‘
N 3 In temg“of your own interests, expetiences, and job tesponsibilities, how
' - realistic- and useful were the objectives of the wm{kshop‘l s 5
) a‘)— how realistic .0
. not ate.all - . _ exceptionally. _ ~ ° \
Mo - = T« . M: B=3.69
- 3 — 3 t ‘2 3 C = 4.0 e
\ M 1 2 3 B &C 3,

\- - .

'b) how useful . \ _

.~ not at -all exceptionally . ———— .

Mo _ 'BC M: B=4.3 :

T % 3 3 t -+ C = 3.93 ‘ ’
S S 2 3 ct6 B 5
a) The workshop goals were The workshop goals were e
not specified very clearly - specified very clearly B
Mo - : : ’ ' C B M: B=7.52
3 3 1 1 — t 3 3 ——1 C=7.18
m o .1 2 3 4 S -6 T B 8 "9 ) ﬁ
}{ . b) The climate or atmosphere The climate of the wotkshop '
‘ , of the workshep- was poor - whs wety good. T

Mo » ' T m M: B =7.92
% 3 3 —t } 1 3 + C = 8.34

M 0 T ., 2 3 4 5 6 " BB £ 9 .




. e) The "wrong" people came
to .the workshop

The “righth people came to-‘
the workshop :

-

Mo : ' BC #4: M: B = 7.43
M - 1 —— t ; =t =3 {T } C= 7.38
0 1 2 3 6 5 \\;c; 8 9 S0
d). The overald design of the a _THe ov%rall desigr of the
workshop, was inefiective workshop "as,nuite effective
, oD T L M: B =7.7
~ +- -+ 1 t t $ % 3 3 “%' C=7.72
M o 1 2 3 4 S 6 7 BC, 8 9 -
. b ! . ] ( - .
" ¢) The workshop did_ﬁotnget off . o The workshop got off to a -
" to a good start . very good start .-
. L L., B "M B=7.52
% :. " = 1 T ‘5 ‘L { 1 ) T 23 . C = 7.55
M 0 -1 2 3 4 w5 16 7 pc 8 9 : :
£) During the workshop, the - The staff of the workshop
staff did not seem to know ' seemed to be in very good touc
. vhat was going-on . with what was going on
Mo . BC Mr B=7.89
Kl ~9q . 1 h | 3 b | 1 1 1 1
. ram ? K3 T T T L3 \ & - & C = 7083
M0 1 2 3 4 5 6 7 ce8 9 . .
. B) As & participant in the workshop, As a participant, 1 felt that
1 felt 1 had little influence ror . shared actively in inf’ uencing
i say about what happened what went on
oo 4 s : 1 g g M g = 6.91
‘w.0 1 2 '3 4 5 6 ggT 8 9 = 6.81
h) The program has had no in- The program has strong'y in-
i fluence on what 1 did this year fluenced what 1 did this year
' NO JB . 3 i 3 1 ; 3 3 3 1 C 3 3 M: B = 3°31
w o 1t -2 354 5 & % 8 09 ¢=7.19
1) Staff resources were poorly Staff resources were well uged
used in the workshop . <in this workshop )
‘L 3 3 3 3 31 .1 1 3 - &C M‘ B = 7033
w 0 1 2 3 4 5 6 .1gg8& 9. 70
j) Differences of opinion were not /r . In the woikshpﬁ differences of
" handled well during -the workshop ! opinion were hand!ed nuite wel
Mo ' - : .BC M: B=7.73
, 1 3 + 1 $ —t 1 1 -+ C = 8.0
M 0 1 2 3 4. 5 6 7 B %: 9 .
» k) ﬂhere were no "experiential" or "Expériént1a'" on;dtscovery-tj
) discovery-type learning procedures " procedures were freouent‘y us
used in the workshop g in the workshop
P , . BC -M: B =‘8.14'
+ 3 —} 1 — 3 t — 3 —t " C = 8.21
M -0 1 2 3 4 5 .6 ? 88C 9 y
- . + ] . . 3 . " 4 B N
he ) (" ,




\......;"»
Hrauait)
N .

-

. T Y48 . . -

1) Proceduree used duting spe- B, . The procedures used in session\

. cific sessions of the work- - . were very.effective .
- shop seemed ineffective . : //' : B

3 \' o ] 1 ) ’ 3 ) 1" P 'C: ) JB M: B =17.90
. S - il & - L3 & . 1 3 3 r 3 c - 7. ~
M 0 1 2 3 4 ? 6 .7 cB8 9. . -89

21, .My understanding of the ‘goais and expectations of this Re Pe We wass

X b . : - .
g " -
e

not clear - .  very clear : : ' - - ,
Mo . L .‘('3 ; : M: € = 3,34 ’ ' . o
M 1. "2 3C_ & . L
. " N ‘\ i Vs .
’ma . . E ’ T . ' " ) . . . . . .
4. Which of the following alternatives best describe your reaction to the total
R‘ P. wc program? s . . .
seldom or. never _atimuia,ting - ‘ - ) 7 ( -
“stimulating o and: interesting ’ . g
interesting - throughout ] M: A=3,2- . L
) S 3 - ABC _ 1\. 3 . ; B’ = 3.3 .
T T T * “C = 3,34 N
M 1 2 3ABC L. B

©

5. What is §our opinion of“the schedule and work 'load of the total Re Po We?

”

too heavy too light

- B o M: B =2.0
T ————— . C=2.0 .
.JM,;‘ 2 v 3 \\ .

m N -
7. How about the relative emphasis on curriculum naterials content and‘ on
methods of teaching? . |

too. much = . too much ' o :
teaching curriculum . , ) .
methods materials =~ ) M: A= 2.7 )
) L " Q‘BC _ .. " B=2,9
, d— — * ‘ .C=3.]2 . : . o
1 2 - ABY C. s L o e
15. liow valuable was the staff consultent contribution to your city team?
no value . . ;e_xtremely,valuable, _\ ‘ ) : .
- 3 j q . Tk My A=3,14 2 ' . «
—_ — = B=3.19 o o
1. -2 P8 \ : Ny
18. Row would you describe the acceosibility of the staff of this workshop?
never dlways \‘\ .
accessible accessible . | -
—ge g Ny T v , .

1.2 3 & T -




s
. v

-

- "~ ?
k7 el A ook gmterd T

4

. never N always
Mo~ - - , .
M 1 .2 3 4

L —— 40 “How wou.d you describe the reletionship you heve with the staff?

¥

\ — . . : . .; X -
1% ’}low \qould you rate the helpfulness of the staff?
; : ’ .

‘ -
H o v
\J *

b

. definite - I definite
' + [ teacher= colleague~ 2
.. student colleague
| »k i 4 'y' : "'1" ‘ P Tt * N
1 2 3 4 B
Vo -, K 5 .
22. 1 remember ;he workshop to be:
. ‘ ) ’ . . . . i
.. formal | ' ] informal .- -
mv L1 \ <4 \l L 1 : b { 1 < dt% ; M:
Mo g )3 65 6 BC 8
oA professionei ) 'unprofes'sionel)
.Mo(.a» C ' ‘ | R
2 9 Y P 3 3 1 1 % 7 .
M\ 17 2 3 4 -5 6 7 '8
" ) ’ © o,
creative . not creative :
-tbi B R 't' G - ) M:
M1 2 K 3C 4 . 5- 6 7 8
) content oriented : ; not eonter;t or,ien;ed .
. ) Mo . . BC: . - ) . M:
M 't .2 .3 4 s 6 1 8 -
‘ ,procese' ofient:ed_ * . not process orienteéd
m, B.r ﬁ’% ’ ~ i v ) . ’ " M:
M 1 28B3¢C4& 5 .6 "1 8
yovtine . | xperinental.
m : > m " ‘Me
: : : ——t _
5 % 8C 7 8 o
E slow i
aC . 1 —te M
\b L J ° e 3 - - -
5 6. 7 8
"estricted participetion
M:
+ 1 +—t
L 6 -7 8
45 o

B =7.05
=131

x:)
c
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(42 0

—

~ .
| SR, WS WP
N E‘ . . )

., * °  Self Assessment
¥ ﬁ——

Mo .‘“, y8C . - . v

M1, 2 3 4 BCS 6 7 8
_unpredictable ° T predictable
K .‘ % : 1 1 ’ Q‘ " % 'iwr . 1" )
M 1' 2 3 4 5c8 6 7 8

16. How would you rate the overall morale of, all the, participants? }

- & ¢ \'." . 14
© vexry low | very high * . :
Mo L <= BA C M: B=3.8
L ——t © . C=4.22
Mo 2° - 37A4B 5T T : .
. * . . . . z. . - .
¢ 10, Overall, 1 would say this summer institute was: - i{
&) worst 1 ever .best I'ever o ’ |
attended , attended _ M A =300y '
i N .\ AB o C v v T v . B~ = 3'84i '
- S t— 1 3 3 . ' "C=4,24" : T
) M~ 4 2 3 ABaC 5" | _ S _— RN
} b) number of workshops attended: 0 1 2 3 - more: . .
AR . . Ns. XXX, % B 2 e
R o 8- s 219 109 6.3 203 (from B)

6 : ' .o -~
- £ Lo
.- - . . . . . {
. : “ & ' ;

6. l-lave your opinions of the way your courses should be handled in the’ school
‘been- 1n£luenced by your experi.ence in the total Ri Po We? :

. _pot at all. ‘a.great eal. ;' ) '_ " i . __— -
1‘ 1 B? ) / PR -‘ 3 ‘ N i M: - B = 3'0 ’ ' ’ -
" £ 3 L. t T L " £ 3 " c = 3.07 " toe
M . -1 2 3BC a ) . c . e, P
8. How uld you describe the »growch in your understandi.ng of this spcial science.
‘ ; project ag a_ result of the pro ject workshop? - ,
L veu'y lictle much more than LT - P T p
‘ s anticipated © = - - A S -
Mo ™ 1 - . 1 1 : ‘Ci ) ? 1 ' M: B = 4'0 R .. .
C e P 3 - g3 £ 3 L3 £ 3 \C ‘= 4.14 L. .
¥ . 1. 2 *3 - 4BC 5 ) -7 - I .
. 9 Your knowledge of the rationale, objecti.ves, learning theoty, content, and
¢ . strategies of the "Wew Social Studies" curricula as a result of work in this
) total workshop has been increased: - .
L very little a great deal
i ﬂf % . 3
M 1 2 3 . l I
: © 50




L

N

L 27~ N B B - |

2 ": ' = ‘ ’ ’ ‘\“ ¥ ;
" 711, 1 expect to be (have been): ST .
a) as change agents - d f- 3
o . \ , -
" not active ..+ active , -
M. C B ' 'M:~B=4.§ : B
. + — 3 3 3 + - C =373 =
Mt 2 3 C & B S . \ :
. N . . A ‘ . - 3
et ) ‘utxing’ the materialss M Pe o~ . e
-~ ’ : M . ¢ ’\ ¥ ., i ‘.\
‘not at all . extensively ‘ i :
. C B, M: B = 4,22 |

N '. 3 + e 2N _ C= 3,5 }

M < \1 v 2.“ . “3; C 4 B 5 . ,) - : ” ' . . ;
. . ’ v . . 3 \
_ .¢) as member of the team: . . . A
dropping out strong v =
ping g e B’

Kl 9

) \ M: B'm 4,52 o o
& C = 4'08 ‘

- »

W T3 3 s s

12, The ‘liklihood of your success in carrying outs ‘ §
a) classroom inbla‘nept,_gtt&n of the nmaterials: o B '

“ 0

no chance -~ 100% éhauco
g : M: .

~a
L¥al

. "C. B
3 3 o} —
2, s 9

W
(- % o
(@]
-~
‘
o

:,240' React to the following statements taken from the list of Re Pe We ébjoc;tzivéa,f""*

a)ju‘it"uf. knowledge qf & thrgpoiogy-geogtaphy-iocfology

R ‘ T high Tt
» - ° . ¢ ‘}-

- w
, o
\

. <
. 3
‘ N .
‘ PR, R
. . -

- .
f - ~ - - - <@
A . b .
H

-, - ) R a2 . - . -

- x » N . R - 4 . IR
- e i - ] H N e ¥ £ . - . LN L P "
R R P e AU - W SO L SO » Y




't . .S — . o -éa_

« * ) / ¢ ) » v
& L] ? . - ~ -
.. b) successful experience in teaching the above discipline 4
M . low . y . high '
i M BT : . C S M:" B = 4,53
; % }- + t————t %  — o C=572 :
- M o 1 2 3 “« B 5 C6 1 8- 9 ', . :
‘ cl)/ skill in analyzing and cv'aluatlon of curricular materials . LY
c v low ' B - . high+ . O
« - M - T - BC A M: B=575"
A R $ 3 3 3 . B ; 3 3 + C=5.92,
M o 1072 3 4 . $ BCé - - 8 9 :

" 'd) skill in selecting and adapting new curriculua to e‘xilti_(t_l,g school structures

B low - o ! high

Mo o B M .B=5.9
Lo i — =< -+ % —t + % C = 5.38
i‘u;o 1o 2.0 .3 b 5 C 86 7 _l_l 9 : ,
E; ¢ - i > ¥ *
-e) abnity to work in a team for lnplcmcnntion and dinmination of new ideas.
_L, “low » ’ YD nagh o
] Mo . - : g B c. P '
R Smmm 3 3 t—t -+ -+ —} + M: B = 6,53
N M O 1, 2 3 4 -] 6 -BC 7 /'8 = 9 C =6.56
- R ; :
£) conﬂdence in explaining to others the nature scope, and substance of new
curticulat materials . ‘ . ;g ' ’V
. . - . ' ’f v
. low f it . R AV high ' .
‘ \ . ‘ ' . | BC *..-M: B=6.64
e i ——— ! : — :/:/ C=7.15.
o.. 1 "2 3 4 .5 6 B 7C+ 8 9 0
,‘ , c B . t/rf'/:’ﬂ_ ‘_,:‘,,,- - - e Q.l/ . ‘ )
A ""‘3‘)?' sml‘tn'cﬁﬁﬁication and decision making. '
¢ , | ‘ . \ . . * . 3 .. ) R
PEE . low ' . \ . ]t high ! -
AR Mo* . . . - «‘CB ., M: B=6.05
. o - 3= + e + = + -+ € =6.13
M0 1. 2 3 4% 5 e 1/-8 -9 L
. S . ;h) sfq.ll in actfn& as a cha%tée agent : ' \\ S 5
L ©* low \ -high .
‘ Mo - o ‘ C B \ M: B=6,14
N = e e 3 d—v 3— 3 3 3 C=5.93
Moo 1 2..3 .4 -5 CeB -7 } .8 9
1) 'ability to improve the pre-service training of social science teachers
. R ‘ ) ] . 3 (_.’
. low J ! \ _high ' -
¢ T Mo o 4 ° . L} 4 Y 4 g q 3 M: B =6.1 o
v T T r 3 e —r— T T T T r 5 C =65.7 S
> M« O 1 2 3 4. S  ¢c6g. 17 8 9 )

4
i B -
» 1 i . 6}/
o N i /RS
|
! .




I g

Pl

Al

§) commitment to qiiegtj.ng inservice worksliops in my district and / or region

. dow, e e e : o m;u .
- Mo ‘ -, ’ : ) C ’ B M: B=7,02
4 + et - et : 2 t € = 6.48"
Mo 1 .2 3 4 5 - 6C 1B 8 9 g
" k) comi‘tm'ent,' to .using the materials in my cluses'_: - . -
ow . | I high *
m < - ’ 9 il Ll i * ‘1 * n ~ 9 ' JB_ M: B '= 6°33
. ‘- : : , 2 3 ': . L r 3 r 3 1 3 , C = 6.76
M 0 1 2 3, 4 - 5. - 6 B C 7 8 - 9
‘. l . . * . "
1) commitment to seeking out preservice téacher traiding iavolvements .
. low o Ty . _ o high ' L
" Mo . . - c - " B M: B=g6,5"
+ % 3 -+ 3 + % e : cf =5,79 "
M 0 1 2 3. ‘& -3 cé6é B 7 8 9 ,
=) commitment to deveIOping better school. = college cooperation ]
low s .2 - nigh .
MO ' . c - - ./ B M: B=6.39
+ 3 — —3 : - 3 ’C = 5,96
L R a.,s},cea 7, 8 // 9 .
u) ability to hnyrove l.eadetship in situations where I m not t.he foimal l.eadcr
low o - : © " high
Mo . C B . [ M B=631"
+ + % 3 % ¥ ——t— % C = 6.15
M0 . 2. 3 4 5 6B 7 ‘8 9
o) ability to settle cohfucts‘y.ithin the group - o
. .o . .
< dow v T o - °. 7 | nigh - o
Mo L - : C B © " ‘M: B=£.84
:. {‘ i:- : :- " : } c :. . i -7 C = 5.96 .
M 0\ 1 2 3 B S .BC.6 <7 8 N
P) doul}ttment to professional acti.vities, supe:vising student teachers and ,._\
devemping school - .college: cooperation /f' ] :
~N= .
low . I R () .
.M ‘ : -t B8 M: B =6.64
- e 3 -t —t 3 3 . C=6,97
.M 0 1- 2 3. 4 5 6 B C7 8 9
q) desirable realtionships with: central office o
. low N T s ‘ : o hish o
Mo . . J T ' / B- C "M: B=6.73
' 3— 3 % e 3 3 - 3 C'=17.44
M O Tt ~ .2 ; 3 & /S 6 B1.C 8, 9 .
v ¥ ) - ) - 2 T - . ’ - .!‘ /




.

SR r) desirebleﬁrela'tionship‘with imiediate supervisor !
_ low ' . high . :
s Mo - \ . ' * BC M B=7
M o ) SERE S | 5 6 1 B & 9 ‘
C « - -
s) desirable realtionship vith students ’
o low . ¥ . high .
m 3 Ll » b ' 1 1 h B _3 c ‘QB ( 3 .M 8 =
. T £ 3 r 3 L3 - £ g L3 - 7 * c -
.M o . (' 2 3 5 6 7¢ce 8. 9 "
“t) self image as competent educator ' .
. low E . high
Mo P 9 Y q - ‘ ‘, ° 9 ’ E ‘M: .=
M. 0 1 "z_,,,‘ 5 6 'i 7 c8 '3 9 .. T

25. The concluding two sections of th:l.s questionnaire’ focus on your perception of

your won teaching behavior, ‘Which point best characterizes vhere you see -

. yourself An relation to the lut 'few courses which ‘you have conducted.

a) 1 don't specify course

1 speciﬁy goals vety

7.36
.33

v

S

l ‘ _g\oa;s very cle_arly _ clearly . 5 -
C " low ° !n‘ixgh '
,m 2 b ." . 'Y 'q 9‘ ¢ "’\::4 \:1_ -M C= 6.85
/.M 0. " 1 2 3. rﬁ’ c? 8"*'9  7
b) the cuumte or atmosphere of ~the climate” ‘of my. classroom is - E
[ Ty clautoou is poor’ good oo
OO L . 3 ,
. 4’ low . " high o
R {.'b\’ 7 ‘Q 1 —d 3 1 .9 .4_ M: C?Bll
. TRL 1 _2/ "3 s.-'6._. 1 & 9
g c) the overau plan of my courses the overall pl.an of my '
S s eonetimee 1neffect1ve . courses is quite effective !
Cotew T , |  high
) . m !‘ . ‘ l"/. - 4 L | ." . ] ' 9‘ ' .;_’ M c = 6 3‘
‘M 0 A 2 3 s 6 c 7 8. 9
5 o P A T : .. ’ R o
_ )5S ¢ have trouble getting my courses _1 do quite well. getting my cou:ses .
-.off to a ‘good etart off to Y 3ood start .
Tow . T . ¥ ,":',i,iugh" i
‘» - . . ) R c . " . M: c =‘7.,{'
— S mm— 3 t fre— - .
1. -2 '3 .6 c 8 -9
o , . '%«_‘...-. ,L . *
A 77. - g N 3




o / . o+ . : . .
-3|-‘ Lo - . B . - e ~

. .ot

;",‘ »,: @) during my courses, I often feel during my. courses, I'm in very good
U -1 don't know what's going on touch with what's going on X
Clow’ . . R " high (
Mo o RS IR C . Ml c = 7.88
 d——t——i— - t ——i= —— + g
M;g S 20 -3 4 s 6, 7 L8 ,
. " - . . ‘\
Lo . £).in my classtoom students have -~ ~» [|in my classroom students share actively
' . littie influence or say about \in infﬁgencing what goes on
‘ _what® happens L. T |
. ' - H ‘ . - ‘ 10". ‘ - b. : . v ‘; ' ;‘ L \\ , N V.hish - ‘
R Mo o . A o 2 \ . C ‘jh: C =6.75
his ! I 1 K} 1 1 31 3 1 3 3 . '_}n_i
. ‘,M-O' 12 3 4 50 e ,07'\\‘8-“,,9.,_
L?' o ' g) 1 have difficulty handling differenees 1 handle dif erences of Opinion well ;o
Fo - of opinion when they come up in my when they come up in my classroom / >
7 7 classroom . S | ~ N \ ) S e T

. . L |

e " . low 7 P < R ‘ -, : <, .. high
7 , ¥ L N N "

e Yo . . \- . )

.l 1

& b

. b | b | b 1 -~ A °
P ] L LY R 3 . .
¢ o . . )
,M‘i\z 3 lt [} . 6, . 77 . C j . L L s
s a7 g e e (o e e g sttt - - ’ - Lo T o - ,

L ln e

o
1

h) I rarely use "experientiai" or B ¢ frequentlj pse "ekperienti:y" or
discovery~-type learning ptocedures _ discovery-type learning procédures
N in my classroom - _ . in my classroom :
. o . low L . “ o X L h:igh T .
T Moty o o e M G e
t . L9 L LY L 9 , 2.9 L LR - ';‘ . { R
1 M 0 1 2 3 4 5 6 g 8 9 o '
P 1 } ’ . } o~ on L =
i)\} would like to change some of the I am pretty satisfied “about the way
ways I tonduct! courses U U onduct'courses ! A
- Lot 1 . ’ y ~_-'~_( oo e, . [ ¢

low _ . cl . ' high

Mg e e e e wro e 's" ’l"": RN C' ulboeo vt M ' Ck 5,92
M Gtden 2.3 4 5 6 1 |8 9 ’
j) I'have a fesling that T don't know have a pretty good'information that -
what a course has accomplished ells me what a course has accomplished
! S R ! . (N I | o) 1 '
I . ‘Tow L : ; : g 1 i b high’ . . l
} . m N ; _-‘ s 2 ( ) M ] - . C ' ‘ . . E
4"_"1,_, ¥ ) LL . & ;4 L 2 1:. L 1 ‘ N m 1 1 N 1 N ‘ N ‘M" C | 6.89
b M OI n|'lninl o '2 the , 3um Ilf‘l‘lll w, § Uh6n e 7 Ol np [RVERTINN : B BV R L]
Tl T I ) ”
. k) my students “don't seem to use T— . my students use what they heve learned .
. what-they have learned - . quite completely .~ '+ 1 .
: _ Ctew Tt 1 RN P | high! :

I ™ S S P S A " ) b G 1 N M: C= 6.4
ji‘ G 3 3 1 - - N 1 3 ' |" 3 3 R
. e Mh) O|t|vlln “r "2gullujll|l" dy S 1 6);0!1- nl‘]l/ " ¢8‘ pror @ ar il
!: ) i o Wi SLDVe Ry !yp- S FETSTIRTY |n u-‘.un-*. i coove by ly|u l- NIRTRIDY ,-n:n- be o #

‘ QO . R TR A N R ’ e Tk omy o Tzt 0o
A S ) . « . : i . X . 4
Pace o o Aen SN e o oAb =




t

b

=32 - . :
_ | - - ! ’ ; - .
Y ! - 4 -
s Team and Imglementation ¢
I L -
} o 13. 1s thete a feeling of g:y/ olidnutdamong m,embets of your city team? -~-
. no' . strong i - . .
- Mo ~ ! 8 - ’/\ - M: A=3.2.
‘ f——— ! o .+ . B=3.09
K Moo 2'C 3BC- C=2.4
o 314., How would yoﬁ rate y ut'\city team M'I
W/ very low . very high s
v M., . C /B L M: B = 4.0 "
A o - r 3 PR T T T T C = 3']4 ;
. M,’ 1 2 3¢ | 48 I . . '
%u o 26. R . : ‘ :
L0 a) I have fulfilled 'petsonal comitment to the R P. Wo goals "
i | ~~~__mot at all eyond expectations . !
-+ } - m . C M: C = 3..54 N
S . rY 9 9 J ™) 9 2 o
e o 7‘: N ’1_ - - Al &= T ) i
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FINAL REPORT - 1974 NATIONAL SCIENCE FOUNDATION FUNDED
RESOURCE PERSONNEL WORKSHOP HELD AT THE UNIVERSITY OF MINNESOTA, MORRIS
MORRIS MINNESOTA
R T Grant # PES74-06946 - A0l p
EET " Formerly: GW 8412
. . . o

-~ OVERVIEW -

In February 1974 the University of Minnesota, Morris received a

grant from the National Sciente Foundation to direct a Resource Personnel
Workshop to improve social science education at the pre-college level. The
objectives of this workshop were to, through training, implementation and
general dissemination of ‘the Anthropology Curriculum Study Project; American
Political” Behavior Project; Economics in Society Project; High School Geography
.Project; and Sociological Resources for the Social Studies Project, achieve

the following goals. . .

GENERAL ’ -

1. To enable participants and their colleagues at home become more effecr
' tive social science teachers by changing attitudes toward the teaching-
learning process, toward the nature and substance of the disciplines,
and'toward the student. .

A

..

2; To train and support teams of educators committed to becoming resource
-— persons for the implementation and dissemination of new.social science
curricula in their school districts and regions.

3. To develop patterns of mooperation between schools, colleges. of educa~
tion and the liberal arts, and other organizations committed to quality
social science education. !

%

4. To develop.and implement within the framework of the National Council
for the Social Studies Guidelines (NCSS) and objectives of the
National Assessment of Educational Progress (NAEP) a sequenced grades
8-12 social scienge curriculum, with implementation schedule, for
each team district.

+

SPECIFIC' PARTICIPANTS WILL GAIN 0R STREN"THEN THEIR.

1. Knowledge of the disciplines of Anthropology, Economics, Geography,
Political Science, and Socialogy, .

2, Experience inﬁteaching the materials from the five curriculum projects}’
3. Skill in analyzing and evaludting new curriculum materials, B
4. Knowledge of the NCSS guidelines'and objectives of NAEP

5. Skill in selecting and adapting new curricular ideas to existing-school
curricula, '

6, Skill in developing and implementing a sequenced secondary social .
~  science program. : -

7. Skil¥ in establishing implementation models for the curriculum materials.

8. Confidence and exrerience in explaining to others the nature, scope, sub-—’
stance, and potential of the new curriculum materials as they relate to

-a sequenced secondary social science program. .
B c8 -
L N L




|
( ' 9. Skill in communicdtion and decision making:

,\.f\ \ . : 10. Skill in acting as a change agent in implementing new materials.
‘ 11..Ability to improve the preservice training of social science teachers.
Five teams were recruited for this,t&o-year program including a three week
- summer workshop and twenty-two-month team activity and follow-up period. A
sixth team from a Title 111 -consortium of small schools in an area northeast
) of Morris, Minnesota also participated in the workshop and actively implemented
and disseminated all of the project materials using their own grant funding.
One teacher from Virginia Beach, Virginia also participated at school district
- . expense. - . , . - ..
. Eachfteém was ideally composed of ten classroom ‘teachers, two school administira-
-, tors and one faculty member from a local college or university. The actual
composition of the selected teams was as follows:
No. of - No. of No. of _
Team Teachers Administrators College Professors Totdls
- * Stamford and »
. +  Norwalk, Connecticut 9 . 1 1 ) 11
Oakland County, : '\ . . . . N
‘Michigan ' 10 - 1 - C 1 § 12
Villard, -Minnesota 14 ) 0 - 0. 14
. - Fayetteville City
‘and Cumberland - 5 .
County, No. Carolina 10 3 ) 1 . 14
\\‘ New York City, N T
New York 12 1 0 - 13
. . ] . .
Charleston, ' N :
West Virginia , 9 2 11
.. Virginia Beach, : ,
. Virginia -1 \ ) 1
T 65 ) 6 | 5 - 76

\

The above listed teams were Visited by the project directors prior to the workshop
_as part of the selection process. These indivi uals then’ participated in a three-
“week workshop held on the University of Minnesota, Morris campus in Morris,

‘ Hinnesota from July 28 chrough August 16, 1974.

The staff for this workshop included' (

. RPW Directors

Craig Kissock
. U of M, Morris
‘ Hbrris, Mn. 56267 ) - e -~

Roger Wangen
State Dept. of Education”
St. Paul, Mn.




APB "'~ ~ ‘Other Consultants
Allen D. Glenn -~ director. . Judith Gillespie - CPE \
University of Minnesota . - Indiana University . i
Minneapolis Minn. . - Bloomington, Indiana
>
- Chexyl Charles ~cdemonstration teacher * Wiliiam Gardner - K-12 Program |
- Essentia University of Minaesota
. Tiburon, Ca. _ . N Minneapolis Minnesota
Howard Mehlinger - Political Scientist Robert Beery -~ team proposal reéctor
, Social Studies Development Center . Rochester Public Schools |
\\\\\ Indiana University ., T Rochester, Minn. /
. Bloomington, Indiana 2 - :
. - : Marie Foley - Valuing / ’
" . . EIS ' Minneapolis Public Schools
W : - - Minneapolis Minn. . .
Robert Sierer - director, ¥ “ ‘ B
.Alexis I. DuPont Schools . - Robert Conrad ~ EHN & P&T
- - Greenville, Delaware Education Development Center
- . ) Cambridge, Mass. /
Suzanne Helburn-- demonstration teacher ' . -
. y University of Colorado at Denver John Bare - Human Behavior Project -
y — Denver, Colorado - Carlton College
= : o " Northfield, Minn. :
s Bill Becker - Eccnomist 7 -
T - ranter- for Economic Education , /. w _ )
. ~-— University of Minnesota - . . : : . /' ok
/ N Minneapolis, Minn. . = | .
. | . . !
- ‘ HSGP e ‘ S k o
. - : ) 5 ¥ ; .
Bruce Tipple - director ’ - . .
Minneapolis Public Schools _ . .- '
Minneapolis, Minn. ‘
Cheryl Charles - demonstration teacher 5 N _ -
Tiburon, Ca. - Y
- Ruth Hale - geographer ;
oo University of  Wisconsin . N )
. River Falls, Wisconsin = < ' .
SRSS
“Fred Risinger - director , ' e ..
Indiana University . ~ . - . ’ .
, Bloomington,:Indiana - - .

Betty Lou Whitford ~ demonstration teacher
_ Virginia Beach Public Schools R
Virginia Beach, Va. ) .

Bruce Nord « sociologist
University of Minnesota,‘Morris
Morris, Minn,

®
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Following the workshop team implementation, dissemination and training
activities were. followed by phone and letter communication, supported to the
extent of $1 000 00 per team to cover dissemination and training costs, and
visits.by project staff to help initiate team activities and to gather feed—
back on'the success of the workshop and activities of the teams. .

concwsrons - S . 3

_The statements that follow are conclus1ons based on the data attached in®this
report. Many other points could be made, but the att tempt has been to highlight
key ideas. __..
1. The RPW had a’significant impact on the participants and through them to
numerous other educators~in the United States,
2. Participants in the workshop feel better about themselves as teachers and -
about caring for and working with ‘their -students.

3, Participants have developed greater confidence as change agents and greatly
increased their involvement in the profession-and its organizations.

4, Participants developed anqd implemented inservice workshops that were highly

regarded by the educators present. These programs benefited both our, par-

ticipants as presentors, and their states and regions. .

- 5. At least two ney teachers for every participant in the workshop are now

using the curriculum project materials in their instruction.

¢

6.  Teams developed in the summer of 1974 are still teams in the spring of 1976.

7. Participants are continuing to use the project materials two years after the

RPW and prfmarily as instructional materials used dirdctly by the students.

8. The inquiry process'implicit in the project materials is being widely used
by participants in instructional situations where the project materials are
not being directly used, ¢ ,

9. Administrative and peer support is critical for effective ,change to take
place. |

10. Teachers training and sharing with other teachers is a very powerful change
- process. : ¢ ‘
. 9
‘11, The federal government does have a role in social studies .curriculum development \

and dissemination. a) to present opportunities for sharing and communication
between the different regions and circumstances in the United\States, \
b) to help tackle the major questions inh social studies on a national scale,
and c) to prepare models and materials to serve as altgrnatives for choice by,
the states and school districts.
12. Curriculum program development (sequencing of instruction for defined ends
across grade levels) in social studies is a critical need. (This is also
"éupported by results of feedback from participants in.our 1975 RPW.) .
.‘/ 2
13. The procedure we used in this RPW to generate grades 7-12 program development
in social studies was worthwhile. . Xj

. <
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_ RECOMMENDATIONS-

The recommendations we would make are implicit and\obvious in our statements
of conclusion, and we feel in the feedback from participants that is attached.
Opportunities for team based national scale interaction, revitalization and

. development of professional involvement among educators is sorely. needed in .
oy : the United States. .The federal government has a 81gnificant position and .
opportunity to be of service in this area. . ] - S

The second, but primary need is to develop procedures by which, and tools -

with which, local school districts can develop and implement K~12 social

studies programs based on an integration of planned student experiences with

desired student outcomes. This would include supporting development and

definition of valued student outcomes; preparation of procedural models for

program development that utilize the diverse resources|that exist in each <
~ community; development of curricular materials as alte natives for use by
districts in achieving their goals; and the dissemination Gf these materials

to the widest audience possible.

We aré convinced th social studies and curricu .um developnent (including
the basic concepts behind RPW's to date) have emphasized| the bits and pieces
0§ education. We have failed to look at social studies education from the
perspective of the student or parent who may ask: "afte‘ twelve years of
social studies, what should have been learned?" .

It is to answer this question and help the states and disﬁricts find means

for-defining. outcomes, discover materials and 1nstructionae strategies, and
‘ i integrate these into rational educational programs that welfeel the federal ,
A .. 8overnment-—and specifically the National Science. FoundatiOn~-must take a ' !

strong leadership role, ‘ . RN

1
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PARTICIPANT -FEEDBACK FROM INDIVIDUAL AND TEAM INTERVIEWS : B

- -~

OVERVIEW .
During December and January 1975-~1976 approximately thirteen teaching months °
after the summer workshop, two gtaff members made on-site visits—to,each -
team. During these fbllow-up ngits interviews with nearly all teal mem-

bers, other personnel related to the team, and many students were held and

tape recorded. The following report. summarizes the ideas and feelings « g
. expressed in these interviews. ’

-
.

.
L]

Togics

A. Participant.Feelings of Personal and Professional Growth

L LB Participant Comments on Dissemination and Team Maintenance

¥ . '

c. Reactions to the Project Materials and Theix Use ) AR )

”

- D. The Role the Federal Government Should Play in Social Studies
* Education .~ .

’ . * « °
4 . ¢

" E. Participant Desires for Future Development and Activities

.
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A.‘ ‘ PARTICIPANT FEELINGS OF FERSONAL AND PROFESSIONAL GROWTH -

Negative Feelings of Growthj Y A 2 /-277 Positive Feelings of Growth o
(27tcomments) ' o . : _

Representative Reactions * i N S ( C

- , . . ) .
Did the experiences you had out-in Minnesota agfect your teaching in any way?
3 - - . \

» ¥ L 3\ r'd

I think so. It was_the first time I had been out west. When you live

‘ig the big city, bou have no:conception of what it's like out there or

what the people are like that 1ive there, even the language. 'I think it-

changed me as a‘person becauvse it is like meeting a whole group of people
+ who live in the United States, with hew and different ideas,,differént

ways of doing things, different ways of saying things. And you somehow
have to be affedted by people you come into contact with. Again, it -

' made me a more open person, able to listen and put my prejudices aside.

And I ‘think, "Wow, I can see how you reached that decision living out there.
Maybe it wouldn t work in New York, but ‘maybe it would, .

When I left here I didn t want to go, not that. I was forced to go to Minne- i
sota, but I just didn't seesanything in it. _Because of it, (the workshop)

. I feel better and the kids are learning. Good things have happened to us
as a school. We got a lot more materials in.” I learned a bunch of new
things. I've béen able to use.many more things. 've been ableto let
~out some’ of what I feel, what I think, and what maybe some of the other

” teachers feel. We've gott@n together and talked about these things, * I've
‘become a little bit more sure of myself than before, Just a whole bunch
of good stuff. I think it's the best thing-that ever ‘happened to me,

" professionally.as far aS\being a teacher, and as a person. You can't go
up there without changing\at least some of your philosophy of education.
You can't go up there without changing your values as to how kids should

Vi ’

-be treated, how kids should learn. - A . N
- . \ v
The workshop made me- feel inadequaté. It: made mé& realize just how much ~ .\o
I didn't know, and how much I could be able to help my fellow teachers N \,

-~ and-my students. ‘ . - _ \ .

, I think it“reinforced an idea that I had before, and that is that‘kids an \ ‘

e think for themselves. I think NSF projects are set.up in a way- to let - K:

students takedifferent kinds of interpretations and use them and come up ] o
vith his own conclusions. By .and large, that's what Morris has shown me.

§ R
-

I think I gained a lot of insight into new materials, that I probably
wonulda't have received otherwise. There has been tremendous follow=-up *

+ ' contact.. | The conﬁugtﬁI made with other people)was very important. The
ekchange of ideas, the exchange of raterials has added depth to my teaching,

I think I became- more aware of the potential market.‘ I think I'm more
mature in my selection, I'm not quite so willing to put up with: junk.

things, and I am glad to get [away and find new methods. I cannot teach

the same way forever, .t™a}so gave me an -opportunity to experimene’with

it (*he  materials) before I took it into the classroom. I saw the materials. .
A I didn t have to order it and experiment with it here. .

,\l
1+ . . . - , .

After teaching for 10 or 15 y, Jlzai's one gets in the habit of doing certaia‘

R




\ L . j . .
\ . i . . \ . . {
I am just so- pleased that I had the chance to go out there (Minnesota).
- It did something for me that as a traditional teacher through all the .
- years changed me and I'm sold oniit. . \\. , -

° { \ . = M .
It was a fantastically good experience. It was a good exgerience for my -
family too. ° . ¢

> . °

I think this is really one of the best workshops that have‘ever attended
and some.of the best material I ever-used came out of it. I would-hate to
see it just end, N N -

. . &

° a pretty aware teacher. But I don't think I would ave had, the opportunity
to meet the kind of people I did and go through the Qlasses ‘that we did at
that kind of thing. That seems to be the most rewarding:— ou continue to

- continually learn. Contimued contact with people who may be exceptionally
> professional. You gain an awarenes$ of more things that are out. . o
. < .

¢ so closely togethey:. It is reaily a good feeling. If you can say that out
of a workshop like that people'’ s relationships have a sharing quality and
man build from there. Just having that haS’helped us share with other
people._ : .
. I am a rigid person. In a large group situation, which is what I am B
- accustomed to, I thought I had no,time to allow them to get out of that -
rigid structure. Now that part of me has changed. Personally, it's helped

me grow quite a bit.

- I'm on the mailing list for the social studies SSEC and I find I n readi g

) " those newsletters that I never would have done before, to‘@et new ideas.

* ,‘ I think I'n much more aware of educational materials and new courses than
- I would have been if I hadn't gone there. . . . -

/
One of the things that the workshop did for me was-that it revitalizea me,
not that something else céuld not- have done it, but it opened my eyes up-
to that point, (when I went to Minnesota) that I had been teaching since 1968.
I think as a result of Minnesota it also opened up to me in terms of subject
areas, disciplines, techniques, etc. And I think that has motivated me.
-  And now I want out of American history.

- b L - n
I've gope to two national conventions and I've béen active in organizing

R —_ state 4nd local meetings. I'm president of the West Virginia Council..
Contacts. You need to know people who can help you out, -

.

-
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K
B, PARIICIPANT CO%MENTS ON DISSEMINATION AND TEAH HAINTENANCE

L}

!
Representative Reactions (selected from 38 comments)

N 1 '.’ _;‘ '.~"', '
Dissemination ) — \\ i

o . - Py

Going to Morris, Mi negota has reinforced ‘'what we had really wanted to do\ =
badly. We had begun to think of national projects It gave me a _little
more depth in what we were trying to do, plus it put us in the position ‘

. to use the Morris tEam when we got back, to teach classes. All of our ' -\
undergraduates in sbcial studies now get Access to APB, SRSS, the H.S. - \\
Geography project apd the anthropology course. Having the ‘team there was \
a definite use. Our own staff has picked that up and gone off in/ their °

E fact that I went to Morris.is a.benefit foi\the

- own directions. - Th
ty. The fact that I've been and gone through this. .

. staff at my Univers
How has an institut like the Morris one, been helpful in your role as a
multi-district social- studies coordinator? < <.
For one thing it did give us seed people in that in our county we took ten

. - people to-Morris, Lnn. where they“all t training in at least one of the .
\ national projects a \d also became acquiinted with the idea :of ‘national ‘

_ social studies.projects which has-beer/ helpful to me. They also became
. \\ acquainted with- projects other than the ¢ne they went into in depth. I -~
found many uses for |that workshop in/ that when teachers, staff or other
_ ‘people from the district ask where'/one of ‘the project materials is being
- used I can give them the names of who is using that particular one. We
—have found that that| is one of the biggest reasons that people won't take
;»  on'new projects — they don't think anyone else is using-it around here. . -
* So we can say yeah, e have th0serprojects right here in this area.,
p p
People oriented is what made the whole workshop. People still keeping in
contact with other people. We have people.who are people oriented and who
care about other people. Peop e first, program second.. -Unless you care
‘ ‘aboyt someone first,ihow do y7 i know they are going to care about your N ~

AS)

. program.

-

~ Janice and 1 visited the college .-campuses, talking to students who would
be teachers next semester or next year. - We presented our program to
several classes and this too was a one-night basis where we used one class o
hour, This was mainly our presentation in the fall. )

One of the key concepts in our. whole approach is that thexe are, teachers '
| talking to teachers. In so many of our colleges, they oft times don't .
give any real techniques. It's really’ philosophy, an awful Mot of it . ,
. So now you're down to‘earth with something practical, something usable. /
\ Something you try and. find it really'works. : . i i

~

"You know what should be done is something written up that we could give out. /
-The publishing company, that 1 worked with did nothing. At . their table they , ,..
_ didn't even tell people what presentation was going to be done and I asked ‘;
‘them 1f there“was any information that I could give out to people describing

> the course and nothing. And that would be really nice if‘you could give f 9
’ out even one page that has the publisher s name, the course material,\with o
_~}T the prices. (MacMillan Co.) - . . N \ T Te :
\

\ N - \ - » “ * .
/ 3 t . . LR ’
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- i i . . ’ !
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. ) BRI the soctal studies conference that . they had in-Manhattan ‘we ‘had our , - : o

. S 0- T o : - .

.
- ’ . .

. Most of our dissemination was done within the classroom and in meeting with vt
+, - other people. We would compare notes, trying to’ figure oat why some thinks

‘would work and others wouldn' t, discussing what one was doing compared, to
the others. We had regular team meetings, about every other month, At .

~ _set up and each one of us had prepared a rundown on what our particular -
- °group did, what materials; were available, how you could initiate the pro-
) .gram and : things 1like that., Teachers came by, and some of them got very
" .interésted., ’ RL . N I i .

L]
3

Team Maintenance o o EEEE ; -

N . . B LR

’

if- it hadn t been for 5ack and his push and his support for us we couldn't
- : have got much accomplisheds ‘But he planned these conferences and sent
~ letters to every county in the state asking them to se1ect teachers to
¢ attend this conference, §$o we did accomplish more than we would havé other- /
wise. He trained us in how to do these‘things. ‘ ".jjgi_
I think there are really two things that have kept this statewide te -
together. One and probably the formost is that‘we enjoy doing this. We LT
Lt love teaching and the fact that we can teach people to tcach., Secondly, '
‘ we just love. each other and it gives us a chance to see each othér again. '
- L) »
Sharing these materials with %ther people is also a reason. And I've told
_ some of the people I've had workshops for if, you ‘want us to comé back if .
~you want to borrow these materials, that! I'm happy to give them to you.. . N
" The fact that the'people are here tonight, and that ‘one of the objectives
was the teaming effort and a great many of the peopie still thinK of them- AN
selves as a team,*' They still communicate'with each other, they try to )
. Coordinate, they try to improve instruction in West Virginia. And you just
can't buy those kinds of things today. So an outgrowth of that meeting in

Pt

v
»

_Minndsota was the fact these people are here so I think that speaks well N
'for the process. ‘These people are competent and continue to progress even
' after a year--and that's great. : , . N
e - . . -
Ts Michigan sti11 a team’ . ‘ A
If you mean did-we work well together, yes. We didn't do a lot of stuff = = -,
together during the last year, but we traded materials ‘and ideas and that )
.- . way we have kept together es a team. : ) - g .o
Is the Michigan team really a team? -0

I see it as such., I talk to the people on the team quite often, Ihere's?a
bond whicl' there is~no real Teason for one, but there is. }-

\ The North ‘Carolina team has worked together on every workshop. We'haven't had
any trouble as far as conflicts of personality is concerned. I've really
. enjoyed working. with these people. . i
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.C. - ’ REACTIONS T0 THE PK)JECT MATERIALS AND THEIR USE o
B v *y -
. Negative/ 1 /1 /N2 /Positive . . ' f )
3 o * (14 comments in total) "" . : » .
: . . 1] . v
» = - < . [ U ) '
Representative Reactions . ; N ! . N o / ’

In the sociology, I know, I found the bocts, the text, extremely helpful.

. We used it as the basic text, in a semester course in sociology. The
students have asked that the sociology course .be extended into a year
_course. In addition, we used individual resource units from SRSS and ‘since.

. thete wasn't enough time, I gave thé. students a choice of what units they,
wanted . to work with, The other thing we?id At Lincoln High school was a
I had a‘department mee’ting with my whole department and told them about N .
the workshop in Minnesota and showed them the materials I was using. ‘The

. idea ‘being that some of those episodes are extrémely.good to insert in .

- ,other courses.” Now we have in our office sets of the poverty episodes

. that ‘are uséd’'in the economics course, The ones on rural China, in the
Soviet Union, and the.,one on_the kibbutz in Israe1 are used in or social
studies course. ' There's one on .populatign that's also in the economics
course. The one on communication is used in American history as an example .
of when they talk about values.in Amers -can history as relzted to the
curriculum. o ) Ng

.
e ,.____\_‘- f .

APB beautiful. I didn't want demo/cratic processes, which is the name of

the course where that kind of thing is taught. And we got the APB books, and
~ now I.want it because I am really* excited about that toc. 'I really, like

.this stuff. o S ooV :

("I ) . N ‘ oo
-

~,

I found I used approaches from the anthropology course in other classes that .
) 1 never’'would have done before. [ “{k , L. er e T T
~ i N --7;:‘ . - * . */
‘ . I did that, too with Amer can’ historf’-and domestic affairs. I took appi‘oaches A

I learned-with high sch geography and applied them to. the- unit jon the . .

~farmers, and also the interviews wit’bh the farmers about depression years,.etc.

L4

I think,, ve gained al ‘bit of confidence. : B . - '*"g"-. -. :

LI

O i, -
TP

1 jus love the material. I’ sold 1t{ I'm not the same’ teacher that

I was last yéar. I'm .using ne;: methods that I never would have .used last

year‘ . "‘;T t;, P ’ /_‘ L N I R ’:'\t ,:t‘..'\‘ - PREg
‘I'm enjoying the approach and{ the kids are eating it up. "And if “the kids are
eating it 1P "our lives sare made easier. And what s more, . the kids are 1earning. )

i ) . NS -

" 1 think one of the things I found whz/n I started teaching the materials in
the anthropology class was that the kidg weren't’ trained'to do that sort of

- thing. They were used to eing gi(ren material and asked to spit it back,

? -but they werén’, §k§t hink. There was a great deal of relpctance be~"

cause . they wante the righ answers. It .was really frustrating for ‘them .

but it gas a Yot. of\fm for me. 'Some of them got over it after a while.

- < '."

These: kids“now. have an ability that by the end of the course T felt confi-

dent in sending them out, into the community to do interviewing. ’They have -

the techniques ‘down for'f ming hypotheses and evaluating them. '.l’hey have -

to do a term project which ineorporates a11’ “these things in an area of

concern that they’ choose.. .

7"

- .
-
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The students seem to like the course. As I said, it"s a pretty rough group,
not in that there are any real discipline problems, they are just & lively
bunch. And I think this kind of material has made them more responsive.
They don't feel bored. The textbook is written so it can be understood.
They respond to it because it's not a really structured type thing. They

«

p;gk‘tt‘up arnd tney Telax and they'II tell you what they are feeling

P have trled them up to a point in my American History and I find :hpt with

the material I have to work with, it's not very effective. The students are

reluctant to switch the tables, where they have to work. It is a tralning
process for them. It's brainstorming. .. ° -

A




D. THE ROLE THE FEDERAL GOVERNMENT SHOULD rmr IN SOCIAL STUDIES/EDUCATION

(A;l comménts made are’ presented here)

I think they need_to_ﬁnrnish_fnndsrfor_us_to-work—wieh—

¢ parts of the country: |

serious, look at a total curriculum for social studies. But/let the states
handle the tructuring and let the states send along guidelines for local
structuring; We can 't let the federal government come and/say this is our
program} take it or leave it but I think we meed those funds to get into
this whole thing. In different s;ates there may be different emphasis.

- But we are all Americans and we have to look at what I.cdll the core of ‘
knowledge dealing with our soc1a} sciences. Funding is important, maybe -
sharing of the fundlng would»Wor .. Or on a pertentage asis.

\ / ‘
I think the kind of intensive;t aining like we had in Morris is very impor- LT
tant, to expose the programs to/the local people. This funding I would like
to'see. Plus also I think tha there should be funds Sent down to the stat
for disbursgment for carrying ut some of these programs. This would be .
. twofold, not Just a national ainlng program but alsp a little added to 'the
state coffe&s for the purpose of an on-going development of that program

~— --- for.which these people were t ained.’ . e,

cular summer was absolutely great, It reaffirmed
ed and it gave me a couyple of new approaches that
een exposed to otherwise. I think its important
don't necessarily mean they have to change the
‘¢hange their attitude they have toward teaching.
They have to change some of the materials that they are using, particularly
those that fare not successful. And I think they know what is not successful.
And I think they have to be provided.with some kind of alternatives. That's |
how I see the NSF working outt-alternative supplier for teachers, I reall"

th1nk they Ihould be funded mqgre h;avily.

P For me personally, that part
a lot of t‘ings“that 1 belie
I probably mever would have
_ that teachers do change and
subject tha‘t they teach but

I think it is the/Job of gover ent to fund projects that help train people - 7
/” in how -to uge and here to find good materials.
\ The three major RPW obJectives atre 1eg1t1mate for' federal funding? = "
If you're gojing to dump money into education I think one of the bect places
to do that is in curriculum proje%ts where ou]han train one person or a few
_people who in turn can spread it, //y, ‘/’”"_
Y As far as th federal government is\ concerned /I think that dissemination of -

materlals is portant. I think they shouid elp get people coordinated
countywide or statewide. or nationwide. ‘Fund should be. used to help .people
. get aware of} he materials, L T

o -

S

The. federal goJéﬁnment,should support teachers 7etting together from different’

B B

h v [ o g . | .
. ~=>1 think thlj/ wo ksho’p we had at Morris where /e were able to meet people from

etely different from our own was |a vaTuable experience. Where if

areas comp]
»

‘we would have our pwn curriculum projec , the onl input would be people
from the surro ndﬁﬁg counties. I think eed this outside set of people
to come in and |shére their ideas. In the county you lose this, smd I think

it's very impo tant to have peOple come i nd share their experiences and ideas, -

R

. ; ct y . -
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We understand, we have our own problems that are peculiar to our area. But

we saw the problems’ that other'areas were having, that we were aware of but -

not to the degree that we were exposed to how they handled them, in the sharing ° -
of others problems-we-are-better—able—tv—handle -problems i general, T

We talked about real problems that you'll run into in the classroom. This kind
of sharing shows us totally different kinds of situations. From that type of
discussion came a better understanding of the types of conditions that they
have to deal with in different situations,

As a teacher we have an overall view of the problems that exist. It's a

broad view of educational problems. I think this is necessary for teachers

to get this view because we're most affluent. I think many of us change and
want change and knowing these problems we may know where we don't want to go.
I don't know if it will make us better teachers, but it certainly won't hurt

"us. They have shared how they solved their problems,

The federal government should do soﬁething with the universities to make sure
that the people coming out are qualified or acquainted with the materials we
have on the high school level. ‘
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E. , PARIlCIPANT DESIRES FOR FUTURE DEVELOPMENT AND ACTIVITIQ?_

Responses are reactions to the General Objectives of this RPW
"(Representative reactions--selected from 43 comments)

1. To enable participants and their colleagues at
® home to become more effective social science Ty
teachers by changing attitudes toward the
teaching—learning process, toward the nature -’
! ’ and substance of the disciplines, and toward
the student. . . ’

I think the first objective has been the most effective for me. To be honest,
I was disappointed that they would only take)segments of the units of geography.

I feel that the first objective....was the most important objective of the

institute. I found I was more relaxed with'the material and more relaxed

with the classes that I am teaching at this point. My attitudes have changed, i
there is no one set way of doing things, no one set answer. I'm much more open - .
to what the students have to say about what they are learning, what they

should be 1earning, and the importance of learning.

.-

I think first curriculum development and then the change agent one. Then I
would'say the K-12 thing.

In terms of introducing new materials, I have done that on my own. Other people

here in-the building have borrowed some of the NSF materials. Training in the

use of materials was the -most important for me. I think what it did for me was )

set me up for a lot of different kinds of things in terms of the whole school ‘
.that we're dealing with. I have other classes that I teach and my attitude and
..approach is greatly modified by what I do in here with NSF project materials.

) 2. To train and support teams of educators comnitted to becoming

- : resource persons for the implementation and dissemination
of new social science curricula in the school districts and n
regions. *

Objective 2-~distribution and dissemination of material--it's no good if it
. is setting in the warehouse or on somebody's desk. It has to reach the people.
We need people to do this.

I think it is important to train and support the team. That was my second
priority but I find that is the most difficult. Ycu can act as & resource per-
son, you can disseminate, but if you dop't have the funds, or there is a.lot of
red tape that you have to go through, especially in a city like New York, that
. is very difficult. I enjoyed this program with the NSF. The linkages with
the colleges is important, If we can get even student teachers who haven't
really been trained into a set pattern of teaching earlier, and sort of teach
them, so to speak, the way that we have been retaught. Then it would not be
necessary foxr them to go through the trauma of being retaught. )

’ The beauty of the dissemination by teachers instead of administrators, or
specialists is that .they (the people to whom you are disseminating) can see
the practicality of it, and can :see a teacher s view point.

- N /L
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- I think that the team is important.- I think more importantly there is

something very supportive about being with people from your own school or
fror your own school district. There's a sense of rapport and discipline
and organization. ) : .

The one dealing with change I think would be the most/i;;ortant. I think the
information I got was good. It wasn't a lot of new stuff but it was really
reinforeing. . ' : -
3. To develop and implement w1thin the framework of |

the National Council for the Social Studies Guide-

‘lines (NCSS) ani objectives of the National Assess-

ment ‘of Educational Progress (NAEP) a sequenced

grades 7-12 social science curriculum; with imple-

mentation schedule, for each team district.

I think it is something we are going to have to deal with, I think it is a
coming thing. I look at it as relooking and reorganizing our whole program,
and the orientation point of our program. I see it here as getting to the .
point of looking at our curriculum»And making it student oriented instead

of teacher oriented. I think we're going to have to go that route.

This district needs desperately to look at the K-12 _program so that there is
some continuity from the time the kids enter school until the time they grad-—
uate with a ‘basic core of knowledge that we want them to be exposed to. We
need “some pontinuity and- development.

I think the core of this kind of development is going to be content spiraling
but its student oriented instead of teacher oriented. I think there is a core
of knowledge in social studies that ‘these young people sho'ild have.

e

Number 3 is my pet peeve. The severity of the problems that a child brings

to school are greater than they were before. The twacher haz to be more aware
of personal attitudes. If you're in' college and being trained in education,
you do need to have some basic awareness, knowledge about the students basi~
cally, their kinds of problems. To walk in with the age old, archaic means
you're going to create problems for yourself. I don't think that tha colleges
gre training. people to really get into the current problems and handle them

in current ways, I am definitely for more cowmunication between the colleges,

.the people who are ressonsible for the education of students.

‘I think one’ important thing is forming a model to follow for a K-12 curriculum.

For one reason, that people travel around a lot today, very few stay in one
place for a long time. Why should a child transfering here have to come into’
a totally new thing? This is important in a new, faster moving world.

Third objective: I think that starts a little too high. I think there needs

be a continual flow from elementary up to the junior high and from the
junior high into the high school. The‘'kid gets one steady $tream of whatever. '
And with the flexibility that you try to create with something like this being
continued. . s

I-think the K~12 curriculum is the most important to me. I think there needs
to be some further development in this area. :




Other Desires

[

I think for one thing I perceive the past workshops as being extremely
important and just ‘barely scratching the surface of what we mneed to do and
just the idea of bringing people to a center, especially in.the summertime,
that is very important to me. I'd just like to see that idea continued as
it is, if that was possible. There is some good material and national
projects are used by enough people that receive such high marks that we
know we. should continue to‘'make people aware of them.  One of the problems
of the national projects is that they are so unique, the ideas in them are
not familiar to us who went through a conventional program that unless you
have the opportunity to get right into the material, practice it, get your
hands dirty, get your feet wet, etc., you really aren't going to understand
it very quickly or very easily. So we need to continue that sort of thing.
We need to continue to study the various national projects. One of: the
problems that I specifically see in my area is that we 'have a real leader-
ship problem. 1I' d like to see something done on leadership training. Work ]
with departmental "chairmen from. a, given area. . } Py

) Districts need lead teachers or curriculum airectbrs or something like, that.
We should bring- them together and make it a leadership training thing, not
‘any where they get immersed .in the national projects but where they get
some ¢raining on the system as a change agent. They begin to see their
roles and the processes they must go through and where they might practice
the 'process and also they might begin to define the parameters of their
area or where can we work effectively and where can't we work effectively
ds a change agent. So I'd like to see that sort of thing.

One thing that I know that I would like is having used the material for a .
year and a half in my sociology class, and having found them very successful,
I would really enjoy sharing my experience with other people who have taught
.sociology and hopefully people who teach those similar student bodies and -
dissimilar student bodies. I'd like to.share what I learned and how students
reacted to the material and I'd like to find out what other people's experi-
ence with specific materials .was. )

I guess what I would be looking for is even more activities that would really
try to accomplish the goals and illustrate the concepts, which seemed to me

to be very good, but to try to find new ways of doing it that will mean some-
thing to the kids. Some things I've tried have fallen flat, and then there
were things that I tried that went over very good. 1'd like to open up ’
and Have a larger repertoire of activities that I can try out.

What I am always looking for are new techniques of teaching, new ideas

or ways to approach a subject. The anthropology program has that a lot.

I think I'd look for more ways to view new material and I'd be really inter-
ested in talking to other people from other parts of the country, and how
they've used them. I'd like to learn by their mistakes and not have to
make them myself. More curriculum options and more resources. ~

I think we need some help in developing a program along the lines of world
. history. Not conglomerate type programs but specific programs, such as

geography, economics, etc. I think we do need subject oriented material,

instead of the whole conglomerate of social studies. - ‘

s
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I'd like to sée some kind of American history project. American studies
would be wonderful or a foreign policy unit or domestic policy. I would
like to see some materials directly applicable to American history.

I'd be looking for history-type workshops. I think its important that teaching
history be changed co‘éiderably. I think kids are interested in forming

their own opinions baséd on the material that is presented to them. .

»e

If I.were to attend another workshop I would also like training in economics,
in different areas. To get out of the rut in terms of teaching in one sub-

ject area, I think something like that would train me in different areas
and with different techniques.

The key word here is attitudes. I think that in §ocial'stddies that's - _ .,
what you're really dealing with. Since there is not that much emphasis on ‘
civics today, per se, it seems to me that we should be congerned with attitudes,

with the rising cqnscibusness about the various ethnic groups, etc. Here ié
" a perfect place to expose the youngster. )

‘The situation in New York City itself is such a unique one in terms.of monies.
Our hands are all tied. " We don't know if when we walk into the school one

day we will have a job. You constantly hear about cutbacks. You think "
more or less of survival.

-
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N ' RESULTS OF DECEMBER 1975 - AN
QUESTIONNAIRE ON USE AND N\ =
DISSEMINATION OF PROJECT \\;
MATERIALS (One and One-~ ‘\ - )
—— - . half years after the RPW) N\ . :

.
-« - 3
o \‘ ;

I

" A, PARTICIPANT USE OF MATERIALS ‘ . . o \\
1. What is your ‘current position’ ' -

~All participants are in the same job as ;s when attending the workshop

; with .the following exceptions. Two teachers passed away; three were |,
. laid off in school cutbacks; .one became a graduate assistant working -
~'2€p toward a Ph. D.; .and oné is on leave of absence and serving as a
i teacher associate at Indiana University. L

—2, Are you currently using any of the project materials

© . Yes: 28 teachers, 5 administrators/college professors -~ 82.5%
%, Noi 7 teachers -~ 17,54 =~ T

I

3. Which of these mater1als are you using?

-~ ACSP: 9 '
- "APB:. 8 : X .
- EIS: 10 ' s o E -
- HSGP: 11 , . . R . -
SRSS: 9 - : R .

b - V““w c tos S . ) .
: LAd A A B —

§ 4. In. what manner are you using these materials? X

>

§A - as reference material for you, but without materials being placed in
" 7« the ‘hands of students
'28% - As supplementary materials placed in the hands of students
372 -~ As the basis for a complete course with materials being placed in the
. hands of students 2 . ,
7Z -~ Other (speéify) | ) ; .

1 S In what social. studies courses are the materials being used’

ACS?* Used primarily in world history and anthropology courses at the eleventh_
_and_twelfth grade levels. Some use at college level.v
. . .
APB; Used primarily in political science or government courses at the twelfth
z ) grade level. Also® used at all grades 8-12 and college.
EIS.,Qﬂsed primarily in econOmics courses at the seventh and ‘twelfth grad@
. levels'with some usé at tenth grade and college., Also used with U S.
histo;y, World Cultures and government ‘courses.
HSGP: Used primarily‘in geography courses equally across all _grade levels -
. 7-12 with strong use in cclzage*undergraduate and graduate programs.
.M
B e \
’ SRSS: Used primarily in U.S. history and anthropology courses at the eleventh
and twelfth grades along with some use at the college level.

6. In order to determifie actual class use of\\ﬁe project materials, teachers
- were asked to state: -- . r E N .

~ - - 2




%‘
g . N - .
* . . oo M

; -21- ,
¢ L e f . Yy 4 \
: - a) How many social studies classes they taught per day oL o
.o b) How many class. days in their school year : )
- a.  €) The number of class opportunities for their social studies :lnstruction
Sl (1.e., axb=e) °
. ", d) How many class hours in the school year (i.e. that gortion of (c) they
‘ = . centered their instruction on use of each of the project materials and
“ 7 with how many students. .
The results are as follows for the l974-76 academic years
@  ®) () - @) T
ACSP .APB
Classes Days Class Opp. # of # of # of ## of - )
Year Statistic Per day Per Yr. Soc. St. ° Class Hrs.~students class Hrs. students " *
N 37 37 37 11 .1 8 - 8 -
Raw totals 170,8 | 6242 28781 1412 2170 1678 © 1138
1974~ . i J
. 75 Mean 4.6 1168.7 ,| 774.9 128.4 . {1 197.3 || 209.8 142.2
~ Range -~ 1~-9 |7-200 3-1575 2-900 - 25-900 { 3-525 30-600
Mode or : ~ " . AT
mode range -5 180 900 2-25 . 25° 180 1 50-60
- XN 35 --35 35. .11 10 7 7
1975~ Raw totals|163.8 | 5578 . | -24079 /|| 1234 1071 1240 857 .
76 Mean' - 4.7 [159.4 688 112.2 107.1 || 177.1 122.4° ®
Range 1-9 [7-186 [42-1575 2-470 23-600 ||50-525 22-600
Mode or _ |’ 1 PR S
) Mode Range. -5 180 900 2-60 - 20-3p [150-100 40-50
TGV | (d) @)
HSGP . SRSS - EIS ‘
# of . #of s+ & of - #- of {# of - # of SR
1974~ Class Hrs. students Class Hrs. students Class Hrs. students
75 N 14 t 13 -9 9 Y - 8 , -8
Raw totals{2531.5 . 1176 1934 - 976 1288 . 971 -
Mean 180.8 J 90.5 214.9 108.4 ol 161 121.4 ) -
Range l.5-900 v #{25-200 - Jj 2=551 24-300 12-374 - ~.[24-400 "
. Mode or ‘ : c7 ' ‘ -
Mode Range 6-11 ) 25 2-15 24-45 20-45 24-42
o N ' 1 11 9 9 - 8 8 i
. 1975~ Raw- totals - 1622 1053 1722 1 1032 1602 . 1018 . o
" 76 Mean  147.4 -{n56.5 93.8 178 - 112.8 s
. Range 2-460 l9-‘§0 2-555 ., |19-300 2-370 _ |19-450 )
Mode or r1.50-160 20-50 20-55 ‘19-42 ‘'l 10-40 . 19-42
Mode Range S b . 21
‘The primary conclusions t at seem to emerge are: ", -y N
a) SRSS and APB show’ed greatest use in year one although with fewer students than ACSP.
b) In year two, al projects showed a decline in use, e::cept EIS which increased in_
class hours with APB maintaining its position of second, in use.
c) The variabiljty in use of the projects is great with the range of class hours, number
of students /and individuals who dre teaching' the materials showing change over, time.
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7. Has the teaching pro:ess implicit‘in the project-materials‘affected your
- . teaching of other subjects and topics in social studies? . e

Tt

None at allk 1 o 2 }— 11 e 12 }‘ 13 4A great deal .
1 . 2 ) 3 . 4 : § T M=3.9 ) °
- Comments. i j? . . e -

a - \
-—-Stressing i quiry, use of simulation, and other methods found to be successful | .
~Utilized more group activity and individual research - g R
—learned new techniques for teaching material, new approaches, use inquiry o
method implitit in ACSP s -
=-Use anthropology with Citizen & Law - -
~1, Organization of lessons modeled afteX®APB 2. helped turn thinking from -
English to social studies, 3. reinforced use of graphs and analysis, 4. made
- more conscious of methodology - - e e e e
~Classroom management less restricted, lecture almost disappeared, student” enjoy- i
| ‘ment level up,-large increase in discovery and group discussion. /
—~Not as "didactic, students more open and better self-imagee ’ '
—-—Individualiping instruction LV '
~~Difficult to separate these modes of inquiry from others that I use in demonstra-

®

}

tions' and workshops M .
-l) Students like debriefing method as ;eview and I~ use in all classes, 2) the -
inquiry method used to motivate .

-~More, student oriented, more conceptual, morxe of dealing pne—on-one, less authori-.'

- tarian in dealing with students
--Supplemental am not teaching economics course but use EIS with U.S. History

. courses or other areas. . .
«~-More use of student inquiry approach, more emphasis on student use, of ontside
and library refefence materials A “ //

~-~A new way of looking at old materi i

~~Used materials in college “social studies and English classes, use activities too.
~-Become more aware of the importance of student involvement in classroom activities
«-Helped with, emphasis in areas like~the ones I’m teaching and helpful in adult .

classes !
~Provided broadér understanding of field, helped in. preparing my students-for
social studies methods classes . J te .

~~Have used many materials presented at Morris, brainstorming, inquiry, etc.
1 ~HSGP and the workshop have been-further evidence as to the value of inquiry
~-Concepts and institutions and national economic policy books have been integrated'
into the' curriculum )
~~Testing technique has. improved :
~=It has .shown other ways® to present old material which gets students more involved.
~~Skills involved with group dynamics and small group. processes have been valuable ,
to all classes : “
-~Ent. 2 approach now is inquiry in nature :
- «=Tir talking is 50% less. More time planning and observing.activity. Students -
ge! tter marks, students with discipline problems come up and talk and work
on i..sons since they know what they're doing and what's been expected of them.
--Students engage in more group work--make greater use of inquiry methods -
~—Course affected. teaching language arts and social studies, received much mail , °
about material.’ 1
1) concepts and activities, e.g. use of Transact, 2) role playing to examine l
points of yiew, 3). group processes, e, spaceship exercise to improve listening,
persuading and decision making,
««Incorporation of appropriate SRSS'materials whenever possible. - F

s - \ B -
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'B. DISSEMINATION/TRAINING . o x

(1. Have you been'invoived,in team arranged inservice workshops and meetings?
Yes: 31 ;! ‘ a . o . i
No @ 6 .- P SO - ' .
- — o | v B
’ a) How many workshops and meetings? - yj o L ‘ N

_An average of .4. 3 sessions per participantt(range. 0-25; mode: 5)

b) Fo how-many teachers and/or other educational personnel? ' a 4

. W »

An average of 132 (range. 0—700 Mode. 150) . — : -

c) How many workshops are planned for;the future’ 24 .

2, How many educators have you, as an.individual” talked to about the project |
materials beyoﬁd team arranged worksbops and meetings? . O f

‘\
5

3. How many educators do you know are psing the project materials in their classes
as a direct?result of your effortsttb inform and train them in their use? -
1 ;
' Total is 125 ‘ i) : S
R . , . . i - '
4 How many educators do you think aré using the materials in their classes as,

»

'@ direct result of your ‘efforts to’inform and train them in their use? ( :

Tétal of 1157 for an ave%agz of 31.3 per participant. Range. of 0—85.

R

i
il ’ d v . /

f’[ Y T N -
A} I : . . \

fpproximately 188

5. Please list three key elements that you feel have been necessary for your
. mplementation and dissemlnation{pians.
t . ] , A
(78 total comments presented) AT A . -
- ‘ ‘ < /'( '
a)\Support and commitment of dep?rtment chairpersons and administration. 24 statement
' —

' | .

I x ‘
4 ) Purchasa of the materials, money., ll’statements '
c) Support of team members, pee S, state Department of Education and local social
st:udies councils. 14 statexnénts N ‘ o .
d) Experience in workshop at Morris. 6 statements | ! i Lt
. " I ’
) e) Student support, enthusiasm,Linvolvement and teacher concern, ‘rapport, and
involvement with studentS° 'statements « . o
\\ N - vy, ‘
£) Teacher likes program and WOkks to implement it° 5 statements ' i
\ - l—- *
g) Flexibility, timing for materials pirchase, time for meetings, capable personnel
\ .7 to coordinate and direct implementa ion: 8 statements - 0
ﬂ‘] h) Miscellaneous (one statement each) ( ' ‘/ - -
\ (1) :Excellent cooperation frdm‘Morris after returning to Michigan S
N (2) Quality. of materials , o

‘ ‘**\\‘ €3) Close%y/following\lessoL plan : . - : S . .
D lCAQ."\ -7 / v, § ! . o

o
t . | | L

»
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“ 3N . REPORT ON DISSEMINATION AND K IMPLEMENTATION ACTIVITIES _
. o - /; * .o OF EACH RPW TEAM FOLLOWING 1974 UMM WORKSHOP

I \_ Connecticut Team 1 - .

e

[ & " ""..
-t

T ¥ ' This.report describes the activities of the five participants from Norwalk

. f: T < / Connecticut. The five individuals who came to the workshop From Stamford,

: Lg / Connecticut left two days early, after taking their checks and. transcripts
Lt ./ from &n 6ffice desk. These five indiv1duals were not involved in any

' /_ d,ssemination activities.

. -
* -

Presented materials to teachers in Norwalk during pre-school workshrp

&
In conjunction with the Connecticut Councll for the Social Stud1es directed
a workshop for 130 teachers from 35 school systems. According to state
_cqnsultant\;it was the Best attended meeting and best workshop‘in social
studies i ny years " WU ? . -

*
!

Presented a* clinic at the S.E. Reglonal Conferénce of the ﬂational Council

40—50 participants.

Michigan ”eam o oL o C ‘ Lol

°ublicity in Oakland Socia1 StudiesYNews and Views =~ -

r *

'Studies statewide—conference | : A
by -

£

teachers in. Oakland County Schools*L 73 teachers attended
Team members sexrved as adjunct” professors for ‘course: EDUC 590 Special

' Problems: Using the National Projects to Teach Social Studies offéred at
Oakland University. vniversity paid $400.00 to team participants,for their
presentations.

New York Team o : » 7

.

- and Worthwhile cummer," by Davis and "'Summer WorkshoP" by Sigelakis.-

-a B

" Three Board of Education aupported in—service courses were directed by team’
members. Titles, "New Perspectives in the Social Studies" and "Methods~and

e

service sessions at~Simon Rothschild Jr. H.S. and Abraham'Lianln Sr. H S.

’ for clity teachers. ™. . PSS .e:-t

ot

. in Vetmont and at S.E. \ NCSS regional'meeting at Virginia Beach Va.

Team meetings continued on monthly basis for first 'year and‘contacts with
/ ouk 1975 NYC team are continuing to this day. . L. e

. N
. " 4 . . PR <.
2

«
I . [ N = . . e LT, T
/ .- . . EC) < o i
/ . PR O A . . . L .
. . X . , . . T
. .

“for..the Social Studies. The 2 hour program on Saturday afternoon attracted

5 in, 1 presentation for 30 administrators from Oakland County\Schools ‘\\\\<;

5 in 1 presentation for &5—55 teachere at’ the Mich?gan "Council for the focia

/ One day “Seminar on Selected National Social Studies Project Materials fer

Articles published in ATSS Bulletin, Nov-Dec 1974. “How to Spend an Interesting |

Display Booth and presentation of all projects ‘at Association of Teachers of
' Social Studies-in the City -of New York Fifteenth Anrual Luncheon Conference.

Materials in the Teaching of New Perspectives in %he Social Studies Lo

. Made videotapes of team teachers using project meterials. Used tapes in in-

Developed a social studies 1ab for use with APB. APB diss%minated in workshops .




.
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North Carolina Team = '
.'Presentation of materiéls at State Conference of Social Studies, Charlotte}
North Carolina by 9 te%m members. '
Presentation of projeck materials at NCSS Southeast.Regional Social Studies !

¥,
9
.
. ‘s
cov

Conference at Vifginia Beach, Va.
School system support given for substitutes for team members. time off -to
. . . U s . ‘

‘...'

give presentations -
Invited to present at Fldrida Sta;e Social Studies Convention

“

g
West Virginia Team o . o
’ Team members taught a graduate curriculum development class and presented
demonstrations in undergraduate social stud1es methods courses at Morris' ~N\°
Harvey College. . - ! . =
Presented HSGP at annual Geographerc Conference at Marshall Un1vers1ty, at
* inservice for Elklns and’ Mineral County school systems.
’ Directed a spring retreat - conference of the West Virginia Courfcil for the
. Social Studies for nearly 100 .teachers. State Department of Education paid
' ~over $1300.00 in matching furfds. for this program. ,
Team members now serving as President, secretary and treasurer of West Virginia

Council for Social Studies.

»
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1974 I\ATIONAL SCIENCE FOUNDATION FUNDED |- :
RESOURCE PERSONNF;L WORKSHOP «\ i !
/
f | i .-
UNIVERSITY OF MINNESO'J.ATI MORRIS "MINNESOTA| ‘ )
_ ‘]‘ i ) - ’f
~ . . | - | ’
' A. Workshop Objectives , L
C B. WorkshOp' Prog‘ram oo
- C.. SelflAssessment ¢ . : - .
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, * PARTICIPANT FEEDBACK
. FROM FOUR EVALUATION FORMS:

¢

EVALUATION FORMS:
. 1974

A. WORKSHOP OBJECTIVES

you came to the workshop?

<

Mo 1 3

-28- _
-~ 1974 NATIONAL SCIENCE FdUNDATION FUNDED RESOURCE

PERSONNEL WORKSHOP .-
MINNESOTA

1, How clear was your understanding of the objectlves of the workshop

not clear. at all ver§\blear

UNIVERSITY OF MINNESOTA, MORRIS,

b) -Completed August 7, 1974 during workshop, N=59

¢) Completed August 15 1974 at end of workshop, N=61-

d) Completed December 1975 in conjunction with follow-up visits
during second year of implementation and dissemination

A}

2

before

-

M: a=
AC--1 1 =

L |

initial expectations?

3
L

2 ¢cA 3

4

How closely did the content and emphasis of the workshop coincide with your

’ . . oo not at all - very closely
& Mo 3 1 1-=fel 1. M: c= 3.2
R . ' Mo 2 3 €4 °

3. In terms of your own intefeéts, experiences and job responsibilities, aow

realistic and useful were the objectives of the workshop?

P a. how realistic . . ¢

not at all = exceptionally M: a= 3.7
) C - Mo 1 1 -1-4CD_ = 3.8
Mo 2 340D 4. 5 = 3.9
) . b. how useful not at all exceptionally M: a= 4.2
’ Mo 3 1 1 1-8CD_-, = 4.1
L | 2 3 4 CAD s, = 4.3

4. a) The workshop goals were The workshop goals were

Co not specified very clearly

specified very clearly

. M:
MO Jemend 1 ! 3 e 1 3,81  =6.5
Mo 1 2 3 .4 5 6 C 7 8 9
b) The climate-or atmosphere The climate of the workshop
of the workshop was poor was very,good
. M
) Mo Jcemarl 1 | 1- 1 ! 1--fmelonm=l  €=7.5
R TR | 2 3. 4 5 6 . 71 ¢ 8 9
/ «,( - - ] w
c) The "wrong" people came The "right" people came to
te the workshop - the wo.kshop
- . } . M; c=7.45
Mo 3 icmnml 1 1 U 1 1 1-G- el ]
. MO 1 2 3 4 5 6 7 ¢ 8 9

%

a) Completed prior to the start of the suumer workshop during spring
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d) The overall design of the workshop
was ineffective

The overall design of the

. workshop was quite effective

Mo 1 -1 1 1 1 1 1 1 le—-Coe1 «-1 M: c=7.3
M O 1 2 3 4 5 6 7 C¢c- 8 9
e) The workshop did not get off ° The workshop got off to a -

to a good start - very good start )
Mo 3 1 1 1 1 1 ) 1--CoemlomaZocl My e=7.3
Moo 1 2 3 4 5 6 7 C 8 9 o

f) During the workshop, the
staff did not seem to know -
what was going on

The staff of the workshop
seemed to be in very good touch
with what was going on

%) Procedures used during specific
~ sessions of the work- ’
shop seemed ineffective
Mo 5, 1 1. i 1
Mo 1 2 3 4 5

: \.,

Mo lmivime-l 1 1 1 1 1 | | l1e—beml M: c=7.6
M 0 1 2 3 4 5 6 7 Cc -8 9 '
. 8) As a pdrticipant in the workshop, . As a participant, I felt that I
I felt I had little influence or shared actively in influencing
) say about what happened what went- on
Mo 1 1-mem-1 1 1 -1 1 1 1--C1 1 M: c=6.2
M 0 1 2 3 4 5 6 ¢ 7 8 9
h) The program has had no in- The program has strongly influ-
fluence on what I did this year - enced what I did this’Xear -
Mo lewe—crl 1 1 1 1-e 1 ~1- 1 1-—-C--1 M: c=7.7
M O 1 2 . 3 4 5 6 7 ¢ 8 9 . -
i) Staff resources were poorly Staff resources were well used '
-used in the workshop in this workshop
Mo lewe—--1 1 1 1- -1 ) L lem-foclommmanl M: c=7.5
M 0 1 » 2 3 4 5 6 .7 C 8 9 - "°
j) Differences of opinion were not In the workshop differences cf
handled well during the workshop opinion were handled Suite well )
Mo 1 1 1 1 1 1 1 1 ) R, | 1 M: c=7.4
M O 1 2 3 4 5 6 -7 C 8 - 9
k) There were no "experiential" or "Experiential" or discovery-type
_discovery-type learning procedures procedures were frequently used
used in the_wo~kshop in the workshop s0 N
Mo 1 1 1 1 1 I ) PR, PRSEHEN | 1--lee1 M: c=8.5
M 0 1 2 3 4 5 6 7 8 C 9

The procedures:;used in sessions
weré very effective s

« o
-

-] [ i - *

]

°

SO PRI |

6

Tewe § R . }

1 M; c=7;5 ¢
.7 ¢ 8 9 .




B. . WORKSHOP PROGRAM

5. How adequate was the $100.0Q per week subsistence?

Not adequate More than adequate
Mo 1-~-C-1 1 1- 1 1 M: c=2.1
M1 2 ¢ 3 4 5

If not édequate how much would be? M:=$150.00

6.7ﬁ6w necessary do you think giving éraduate credit for RPW experiences is?

s

Not mnecessary Necessary
Mo 1 1ew ) [— . N | M: ¢=4.3 - .
: M_1 2 3 4 € 5 -
7. Which of the following alternatives Jbest describe your reaction to the total
. R.P.W. program? %
Seldom or never ‘ Stimulating "
. stimulating or and interesting
interesting throughout ‘ ‘
Mo 1 R . N | 1 M: b=3.2
frfzhﬂ«r M 1 2 3 BC 4 5 : e=3.2
! "8. What is_yo;r opinion of the schedule and workload of the total R.P.W.2 .
too heavy too light -
- Mo 1 1~ 1 ’ . M: b=2.1 '
M 1 2 B 3 -~ c=1.9" .

9. How about the relative emphasis on curriculum materials content and on
methods of teaching? .

s

too much tod much.
- teaching curriculum .
* " methods materials :
Mo lnmreenlemennle-CLL] M o { (profect workshops)
L 2v 3 X - ' v (other RPW activities
) LF ’ ) : - =2.5 :
e " . 10. How valuable was the staff consultant contribution to your state team?
. " no value - extremely valuable g i -
Mo 1 IR, 1 - S | 1 M: b= 3.2 .
M 1 ° 2 3BC 4 *e= 3.4 - o .-
. N p v 7 . i3 -
11. How would you rate the helpfulness of the staff?
never always . . 5 , L
Mo 1l 1 S BN | "M c=3.4 o
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12, How valuable was the Friday 5 in 1 in "training" you completed so you can teach
" at least 2 lessons from each of the 5 projects?

Of no value extremely

. valuable” "~
1 1 B | M: c=2.8
1 2 ¢ 3 4 .
13, How valuable was the Monday City Team time in "training" you so you can teach N

at least 2 lessons from each of the 5 projects? -

a

~of no value . extremely
- S I valuable °
QI S | PR TR, S M: c=3.2
1 2 3 C 4

- <

14, I (expect) (found) (remember) the"workshop to be:

° formal . ) - .. informal M: A=6.7
Mo 1 1 1 1 1~ 1- 1 1--ACD-1 c=7.0
. M 1 2 3 4 S 6 DA-7 C 8 " 'D=6.6
professional , unprofe‘ssional
Mo 1—-ﬁD--12--Bg-—-1 » 1 g ERVREERN B 1 leememel M3 f;'g .
M 5 6 7 : . C=2,
.1 2 3 4 8 ‘ oot =
creative D . mot creative
Mo » 1--80imecm ] 1 1 1 -1 1 1 M A=l.4
"M 1 AC 2 D 3 4 5 6 = 7 8 C=1.5
A _ . D=2.3
oo
content oriented. ° - n o
Mo  1-=Ba -1 | e | 1 1 1 M:A=3.6.
M 1.2 3AC 4 D 5= 6 7. 8 C=4.9
D=3,9
_process oriented 2 not process oriented
Mo  1~-EDej.Bg -1 1 1 1 1 1 ' M: A=2,5
35 SR | 2 DAC 3~ 4 5 6 7 8 C=2.9 °
. ' D=2.4 - -
. routine . experimental
Mo  le=eweel 1 FEANENUINS PSR | 1 1-AGB-wl-r——--1  M: A=6,
M 1 2 3 4 5 6 DA 7 C 8 - . C=7.4
. _ ’ ‘ ' D=6.1
- . . Jfast o : slow
. Mo 1 B B | 1-pbenl 1 1- 1 1 M A=2.8
- M 1 2 A 30 4 5 6 7 8 - G=3.2
: . : \ D=3.2
full participation . e restricted participatien
Mo  1--Blec- D)l ol o] -1 1 1 M: A=1.9
M 1 A 2D 3 4 S 6 7 8 - c=2.7

D=2.2




\
much free ‘time AN ro free time -
Mo 1- 1 e LN LRy RS | 1 M:
) 1 2 3 A 4 IC 5 6 7\ 8
E ‘unpredictable \ predictable
Mo’y SE e L e Sty LA :
Mg 2 3 4 A 5 C g 7 8 -
. . .
T e \
15. How would youy rate your own morale? L e
\\\ .
[ . \\- Py
very low . very high \
Mo remmedmmmten] 1--BC--1 1, M
M1 2 3B 4. 5 ' : \
' \
N

M.1 2 .3 BC 4

. 16. How would you rate the overall morale of all the participants?

- very 10& . very high ) s ; \
Mo 1. 1 1 1~=BCamlrmmmeee1 . _ ) M: B=
5° . )

_'17. How would you rate your own morale for project workshops?

&

very low _ very high
v Mo lemreemlem—mmnl | e e M:
M3 2 3 4 €57

s

!

o’

o Mo 1 1 1 e s M:
M1 2 3 "C4 5 .
19. How would you rate ydur own morale within the city team? ’
t . o L ’ ’
+  very low very high
Mo 1 1 1- 1 1 1 _ M:
M. 2 3 B 4 C 5 . < {

no, e e strong -
" Mo 1 O s L | g M;
M1 2 pB 3 Cc . 4 5 | N
21. Ho{g ‘would you rate your -city team morale?
very low very high
- Mo 1 1 B e 1 g ] M:
M1, 2 3 B 4 5 ,

TEw

S W
W

TET

U
[o VLR,

C=4.3

18. How would you rate the overéll morale of project warkshop participants?

B=3.6
C=4.0

20. Is there a fe‘eﬁng of group'solidaritz among members of your .city team? |



L
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22. Overall, I would say this summer institute was:

a) worst I ever ) - best I ever
attended - attended :
MO Jeemimnl 1 1~efilon e Bl . M: B=4.4
M 1 2 3. 4CB 5 i . C=4.1
: 1D=401 <
SELF—ASSESSMENT

- -
-

23, Have your opinions of the way your courses should be handled in the school ™
been influenced by your experience in the total -R.P.W.?

not at all . a great deal
Mo 1--—---1--—~—--—1~—CD--1 S TR S M: C=2.9 4

M 1 2 OO 3 “© 7 0s - . D=2.9

-
v

24, Has, the teaching process implicit in the project materials affected yodr
teaching of other subjects and topics in social studies? - .

MO Jeimem L] . S ‘ M: D=3.9 P
Moy g 3D 4 5 ’
25, How would you describe the growth in your qnderstanding of this social science
project as a result of the project workshop? .
~very little °* c *  a great deal . - . ‘
B B P P N DL I : M: =41 ‘
M1 - 2 3 4 € 5 : . ~
2&.‘Your knowledge of the rationale; objectives, learning theory, content, and
strategies of the "New Social Studies” curricula as a result of work in this
total workshop has been increased: ’
very little . B ' much more than anticipated
‘MO Yol 1 L S P s T S -
M 3 '2 3 4L ¢ 5 g . M: C=4,0
27, 1 expect to.he~(have been): ' .
a) as chaqge—agené:. ' e _‘ . o . T
. . Fi : : .
not active - T active w, Y T
Mo 1 1 I s e S B | , 2 A=6.3
oM 1 =2 3 . 4AC 5 : Csb. 4 S
. . o ’ ] ’ ) -
b) using the materials: o e
not at all . extensively N

mlewrenele . M

Mo 1= 1 -1

“o

_ : L : A=h.2
Mi 2 3 4 A5 . ’ s Ceb.1 7.




?:,e & .
~c)'as member of the team; oo -
. . g
_idropping out strong . .
Mo lemmm—-l 1 S s U M: A=4.5
M 1 2 .3 4 CA 5 : C=4.2
) - /
28. The liklihood of your success in carrying %ut: , h 7
- a) classroom.implementation of the materials: . T
no chance “ - 100% chance
Mo 1 1 s o e e 1~eDeee1 o181 M A=8.02-
M I 2 3 4 5 * 6 7 D 8 AC 9 10 Cc=8.3
: - A ’ J;é? ,I - D=703.~
'b) replicated workshops in viur region: J ’
:Ino chance ' . — 100%—chance -
Mo 3 1 Lt el BRI R S 1rmfimmnl -8 M: £=6.9
Mo 2 3 "4 5 D6 A.7C 8 9. 10 c=7.8
¢’ - ' N - D=S'S

de =

v
= Gomime s &

29. React to the foliowipg;statements;takeg from the list of R.P.W. objectives.

o?

@

-~

3 2
. : ./ :
3 >
. + -

a) useful kndwledge of anthroﬁslogyvggogr;phy;socidlqu—politicél'science-econom%cs
_— Sy . )
Low : ¥ ' : : high
" Mo 1- 1 1 1 1 1 1A CD oy 1z A=5.0
M 0 1 2 3 4 5 A 6 C 7 D 8 9 © C=6.0"
ot oLt : D=7.0
b) successful experfence in teaching the above discipline \ o
N . - , :_bc-g '.\o . B R i
. low %55 . e : ® high . ;
Mo 1. 1 1 y R 1 o o | ~1~=AD-r]~-D 1g : 1 M: A=4.9.
M aA 5 C=5.4
/ 1 2 3 . 4 A 5 C€C 6 , 7 D 8 9
(':o: - - . ‘ » D=?oo
N e ° L4 60” ’ _
c) skill in anaiyzing and e&%luation of curricular materials
, -~ . ( s . ' ‘. i
low ' '
] / v, ‘ _high
L TSI PSR, SR } B s I [ s SRS | 1 M: A=5.8
L 1., 2 3 § 5 ACT 6 D 7 8 9 C=5.9.
. o r T, ! - D=6,6
d) skili)in selecting and adépting new curriculum to existing school structures
low o ° high o
Mo 4 1 B ARG PRI S A, PRV, PR, ¢, ) N, v S FRRS I TR CT 3 B
Moo 1 ‘2 3, 4. 5 6°ACD 7 8 9 C=6.2
n . IR ‘ D=6,5
e) ibility.to work in a team for implementation and diéseminatiogigﬁ new ideas
ow o e ' : t .
Mo 1. o Lo S bl !.]r 1 SO JOVRN P (¢! NI, PR, B , 2.’-:2.:_8’
M T, R - 8 9 . e * N ] R
- ) 1 2( 3 4 5 6 CAD 7 D=6.8

\




&

&« f£) confidence in explaining to others the nature, scope,

new curricular materials o .
low ” . . high
Mo bl 1 1- 1 ~1 1 1 1 1 1 M:
Moo 1- 2. 3 4 5 6 CA 7 D. 8- 9 '
g) 3kill in communication and decision making
. low . high
Mo 1 y F— 1 1 1 1-m—eem1 1-8CD )] M:
Mo 1 2 3 4 5 6 C 7 AD 8 9
L ‘ ‘
h) sk117 in acting as -3 change agent o v
Tlow x o high
Mo 1 1 1 1 1  ERISEE, N 1A g G Y
Mo -1 U2 3 4 5 A 6 C 7 8- 9
)/’_1 . ‘ . -
i) 4bjlity to improve the pre-service training of social science teachers
) low/ 4 ~ °high .
Mo 3 1 1 e e | - 1--8D-3-Coy 1 M:
Moo 1 "2 3" 4. -5 A 6c 7 .8 .9
j) commitment to dirécting inservice workshop§~in my_district and/or region
x' )
low . - ) ) hieoh .
Mo 3 1 1 1 1 1 1 T S O . i AN Y
M oo 1 2 '3 4 - 5 AD 6 C -7 8 9
°© . s . e .« 8 ) a
. k) commitment.to using the maier@als in my clasges ’ .
low 2 - high ,
Mo 3 Lmmmread T | 1mmmmm21 TR . Sy - W T 7
M o0 1 - 2 3 4 5 6 AD 7 C 8 ‘9 R
< 1) cpmmﬂtmént to seéking oqE\PreservicQ teacher training involvements,
. .2 - 5 . . "
“low ’ . D - high
Mo ;. 1 -1 1 1~wmvmel 1-=Fpmml 1 1--B-—-1 M:
M 9 1 2- 4 4 ¢ 5AD .6 C 7 8 9 .
") camﬁitment to devéioping better school«aglleé;fcooperation
low ~ ) high
. M0 Lrmenmenl Lrmerel 1 Lremmre Lo Lo ] AR <oy M
M0 ' .1 2 3 " 4 5 A 6 b 7° 8 9
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‘and substance of

A=6.5
C=6.4
' D=7.3

A=7.0

. C=6.7
N D=702

A=5,8
C=6.2
p=6.6

A=5.2

. C=6.0 .

D=6.5

A=5.4 °
C=6.6
D=5.8

A=6.0
c=7.5
D=6.8

A-S 0.6 '
C=6,6
D=5-9 Y
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n) ability to provide leadership in situations where I am not ‘the formal leader

low ) Z " high
0 Jmmimel 1 1 1- 1 1 1 1--fD-—3 1 M:.C=6.7
Moo 1 2 3 4. . 5 6 Dd 7 8 9 " D=6.5
- .' ) b - ™~ i ) e ¥
. 0) ability to settle conflicts within the group . L1
. low . a ‘ . D c . high
, Mo 1 1 1 1+ 1 1 Lowrmenl 1-—==--1 M: C=6.2
Mo 1 2 3 4 5 6 CD 7 8 9 © D=6.2"

p) copmitment to professional activities, supervising student teachers and

developing school~college cooperatipn
‘0

B low” . ‘ . c " high
_ Mo 3 Lmmemml 1 1 1 1 -1 1~-LD-v) el M: C=6.5
Mo 1 2 . 3 4 5 6 C 7 8 9 . D=7.0
. , . . - : . L < i ) q
- . " " q).desirable relationships-‘ with' central office
o low . o . ‘ high -
Mo 1. 1 1 Lmcmmmnlndmmeel 1 (O LR, TR SV | 1 M: C=6.0.
M o T -2 3" 4; 5 6 GD 7 8 9 . . D=6.2'
r) desirable relationship with immediate supervisor' A, ;
low . - : . - o
o 5] 1 1 1 1mrmimml 1mee el amCB D] M2 €272
Q s i 2 3 4 5 . 6 7pCc 8 -9 . - D=7.0
L4 ‘\\ ’
s) desirable relationship with students . R ) ‘.
= —r - —__—‘-‘- . R ,‘_ [ '
M 1°w ) - A.. . * ¢ .-‘ .. ~‘ .y ’ ' MR
M° e e e e e B | I~-LRem)mmml M: G=736
o - 1 /‘ 2 -3 4 5 .6 ~"+7.¢- 8 D 9 D=8.1
: . o . Lo
t) self image as competent educator e - )
g N : e -y
S T ' ' y -
i{ 19W ) : . ~
°1 1 Trmmmre1 1 1 1 1 1--£D--) 1 M: Cc-7.3
<0 1 22 3 4 5 6 7 ¢ 8 9 D=7.8
- L d - B . .{
? . - l . ;
The concluding two sections of t\,is questionnaire focus on your perception of
your ovm teaching behavior. Vhich point best characterizes where you see T s
yourself . in rrlation to the last-few courses which ydu have conducted. o Coa
a) I don't specify course - ® . X specify goals Very { PO
goals very clearly - I clearly ' L, /
S » v Lt " . ) ! .
) 10& ) L * : . . . - ,
" Mo Jewreceleen lwmfmwlwml el 1.,...AD~.1.....-...-..1«.-~¢-1 M: A=7 1
Moo Y 2 34 5 s 1M g n-7'z

. N - - - . -
-~ - -
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) / ’4_ ; ° - . 93' ' . ) ; “\; ’ N . T .
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7/ b) the climate or atmosphére .i'of A the’ climate of my classroom
my elassxoom is poor ; ' 13» good
" low \ E b high o
MO Jmmreiml 1 1mmmdeel il - TS BT W e A‘8\3”"_““
o \1 2. 3 ! 6, 5. 6, (7 g-DA g -
’ . \\ ' [ g ‘ ’ b ' /‘\" . : ' '_ .o /
¢) the overall plan of my .courses oW | jthe. overall .pvi_lan of my . !
is sometimes ineffective S " <| [courses is quite effective * '
. v . \\ /-,” e ‘\:’, ‘;t‘%'\ _P'.-: ~ \ . , - , ot )
low | ’ A o high, " - - : o
Mo 3 lemmmmlmm=-1 s At EE o C 1--AD--17--‘--1' M A<7.3 " -
Moo 1, 2 3 -4 5 6. 7oA 9« . D=7.0-.
i N\ / ot . | / R '/‘-:
d)-I have trouble gettmg my courses - // ‘ I do quite well getting my' -
© off to a good\start . . o oy coui‘ses off to a good s,tart/
‘s \ . B > " < . e, -
low N . . - high Coet
Mo 3 R ettt -1 Imem—e1 Imermmele-Desilec8o29) Mp A=8.0
LMoo 1 2y 3 T 5. ‘6 7.°D 8 A -9 - pah6F
- . . \ Ve 8 . P o« 7 . ’, ] -
\ v * / ; Voo . i .
e) during my courses), I often feel - . ,/ ming £y~ cours Sy, I'min
I don t know what'i going on” o very good touch with .‘wha.t s
“dow | Lo . .
Mo L/. 1, 1 o et haas -
Mo 1- 7, 2 \3 ‘17/ 5 06 ..~ )
”. -~ * . 3 |’ ) - P . e lli
. _ £) 'in my classroom studer}ts have o “in"my clasttpom ‘studen T
“little influenge ‘ox, say abouts - \ . share active’y~ in: inf encigg
_what happens ' \- IS DA what goes -on, j -\,; . -
: ) o AR .- - S ¢ v .
- o P 4 \ . - ,f . 2 . I M
. low i : \ .o R '-high i i/ . + .
MO 3] A FESUBIPI, PUL SRS, | e | ~1 o 1--AD--1 M: A=7.64
:M 0 hl 2. 3 \4 - 5 6 1.-DA -8 'f9'-'~,' D=7le
-. S V. . T -~ ; '.' " / e .
- N , * ~ .
) I have difficulty andling dlfferences " I handle differences oﬁ opin'tl.dn‘
" "of opinion-when t ey come up, in my, well when they ..colne‘up in- my" '
classroom — N . ' c).assroom L. , o
. ) L . . X;,‘ . .“' ~ -‘ " >, ’\h/ . 4:)‘““.
1‘0‘! . ) \‘. . .b . VR - - '. bigh . = . , . o
Mo 3 Lemmeenl I S | Tmmemi] 1;” Lemerrel My AT
Mog i 2. 23 CEY 50 6 .;h~-7_1m ‘T A9 e =782
. ..: . . R . - \ .- - -"- . -.‘ B . - & . P .
*_«__%___,_M____ "\. . . . . . . .
h) I rarely use experiential" or « Y+ 71 frequently use expefiential".
discovery-type learning procedures or discovery-type learning *
“in my clussroom - A procedures in -my.. class.room L
10& - é } .. \ a hi h -~ . T ‘/- .'
Mo Jerernnl ~1- 1ee lmecren]s a2 e .l'fg‘ 1= D1 ‘1M. A=’7 48~
Mo 1 27> 3 4 S5 6. 7 AD 8 ,9 i n==7 .877
) = L . : e w o - w o .',,~ -~
41 would 1ike to change some of the e 3 am pretty satisfied about » ...
ways I conduct courses S ’ e the way I_'eondu%-::qlqurses
dw * - . ’ A . .“ h h"\-";u";- . e ?,
Yo Juaglrm=l IS, (o e At | NN, TRER 1-'--% S e e Y _';'l l'{:sA':S.ﬁZ[
KoY 2, a~ 4. S s A 0 B, .91 T D6
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"_ L j) I have A feeling that I don' t know 1 have a p,ret:t:y good information
vhat: a course has accomplished' - , that tells me what 4 course hgé
— . - . ., ‘. o (I accomplished , =
S e . et ¥ - | -high .
R s | R P SRR | 1--22-1 -1 M: A=6.93
booe .- Moo, /1 .2 . .3 4 5 6\ A7 D & _ 9 D=7.33
i . ‘7 1 . - - - <8 - ’ ‘ ) \ t >
v - k) sy students’ don't seem to use my ‘students: use what: they have
de . ‘ .
. what' they have learned . kearned quite completely‘
ow oo e . high 'y, : |
, i TIPS TS AN UM LS WA | . s S S S
) Mo, v T2 -3 % o5 6 TTD 8 9 D=7.0
. 4 ‘.:o . v. . PN ' . ,I. i “ . {
..D., anpmcmc; SOCTAL smg}\s PROGRANS® ' | ’
o .
oL 31 A disErict:/school sh.duld have a written '7-12 socia _ studies program that explains
U _‘; "t the relationship between planned student experienc s (ie. courses) and desired
¢ / " student outcomes. N Y t‘\ :
h . . " A R * 1,6\ \/, A - - .
Aot , - stromgly } Do T " strongly _
. ; +. disagree / 2 o agreB\I . o
. . " Y ) Lt . - B . ?’ . Loe )
L, RS LSRR, (95 SV, P ! ]mmmrrnle -] lemem-1-6001 M c=7,8
N s' 5 ] "‘ T3 "’“.. 4 "5{,' 6" ’;} Y8 b 9 10 . D'8-30
o Tt b r . -' - ..
. . 32. The soci *studies curriculum program developmert progess - in this workshop was'
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FINAL REPORT - 1975 NATIONAL SCIENCE FOUNDATION FUNDED
RESOURCE PERSONNEL WORKSHOP )

held at the University. of Minhnesota, Morris; Morris, Minnesota

In January, 1975, the University of Minnesota, Morris received an __
grant from .the National Science Foundation to direct a Resource. Personnel
Workshop to improve social science education at the pre-college level. The
objectives of this workshop were to, through training, implementation , and .
dissemination of the Exploring Human Nature; Economics in Society; High'

. School* Geography, People and Technology and Sociological Resources for the
Social Studies Curriculum Project, achieve the following goals:

——GENERAL-

1.

-

. 2.

. ‘Grant #PES 75-01349

OVERVIEW - s ..

fow

- <

To enable participants and their colleagues at home to become more
effective social science teachers by changing attitudes toward the o
teaching~learning process,. toward the aature and substance of the

'disciplines, and toward. the student. - . ) ~

To train and support teams of educators committed to becoming resource
persons for the implemed%ation and dissemination of new social science

- curricula in their school districts and regions. - .

3,

SPECIFIC. Participants will gain or strengthen their:

1.

To develop and implement within the framework of the National Council
for the Social Studies Guidelines (NCSS) and objectives of the National
Assessment of Educational Progress (NAEP). a sequenced grades 7-12 -

gocial science curriculum, with implementation schedule, for each team =~
district.

Knowledge of the disciplines of Anthropology, Economics, Geography,
Psychology, and Sociology. :

2. Experience in teaching the materials from the five curriculum projects.

3.
4
5.

6.

o

Skill in analyzing and evaluating new curriculum materials,
Knowledge of the NCSS guidelines and objectives of NAEP,

Skill in selecting and adapting new curricular ideas to existing school
curricula.

“

Skill in developing and implementing a 8equenced secondary social studies
program.

23
A

7. Skill in establishing implementation models for the curriculum materials.

Confidence and experience in explaining to others the nature, ‘scope,
substance, and potential of the pew curriculum materials as they relate

. to a sequenced secondary social sclence program.

9.

Skill in communication and decision making.

s s i, ‘ v

o

v
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10. Skill in acting as a‘change agent in implementing new materials.
R -

11. Ability to gprove the preservice training of social science teachers.
Six teams were recruited for this two and % year program including a three-
week summer workshop and twenty-two month team activity and follow-up period.
- ) A seventh team from a Title III consortium of small schools in an area north-
east of Morris, Minnesota also participated in the workshop and actively im-
plemented and disseminated all of the project materials using their own grant
funding. C . .

_Each team was ideally composed of ten classroom teachers, two school adminiu-
"trators_ and one faculty member from a local college or university. -Teams were
also encouraged to include one representat:.ve from the dist¥iét school board

expense. The actual composnion of the’ selected teams was as follows. - e

No. of- No. of ¢ " No. of

o

Team Teachers Administrators College Professors .  Totals -
-Wichita, Kansas 2 1 - . o o 3
® Jefferson Parish, . . "o . » R ) . i
. Louisiana . - 9 . . 1 , . ' 10
~ . \.‘° - . . ‘
_ Howard, Prince Georges : _ . oo .
? * Counties, Maryland 10 . 2, 1 . 13
Vil]:ard,' Minnesota 9 S ' 9
New York-éity, New York 13 , 1 - 1l o ‘15 !
Vermont (statewide) 8 1l Y o lO-' i
Alexandria and Prince
. William Counties, . )
» . Virginia and the Dis~ . , -
trict of Columbia 13 21 — P U
: 64 7 . 3 : 74 '

The fabove listed teams were visited by the project director: prior to the workshop
as part of the selectidon process. These individuals then participated in a three=
week workshop held on the University of Minnesota, Morris campus in Morris, Minn.,
from July 27 through August 15, 1975,

-

’ The staff for this workshop included: -

~—----- —---RPW Directors- R

Q

&

+ Cralg Kissock
U of M, Morris :
Morris, Minn. 56267

Roger Wangen : ) N
_ State Dept. of Education
.St. Paul, Minn.

" W Ker memesias R eses s e ro¥ e
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i
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1

¥

S

‘Elizabeth Vanderl’utten - D:lrector . . ) A ( B
Manhasset Public Schools ) . o

Lo : -

- -* .7 Maohasset, New York ' ’ : )

H. Pavid Leake - deménstration teacher
Manhasset Public Schools R ) - )
. Manhasset, New York . . Ty,

EIS” © . - G - ks
" Robert Sterer - director I T o,

Alexis I, DuPont Schools i : ’ e s -
Greenville, Delaware . "

N

__Susan: Helburn - demomstration teacher ) o ‘ . o
University of Colorado at Denver -t . . S
Denver, Colorado . - . ‘

HSGP

Bruce Tipple - director T ) ) .
Minneapolis Public Schools . ) . . 5.
‘Minneapolis, Minnesota - T .-

o ) Nicholas Helburn = demonstration teacher .
I University of Colorado at Bonlder oo T T
Boulder, Colorado J

o . L . \

P&’T.V . ' N N v‘A'

Sy pm— - -

v

Kathleen Murphy « director
Roseville Public Schools’ .
Roseville, Minnetota . e
" Jackie Johnsou - demonst:rat:lon ‘teacher - . i - \
Denver Public Schools . . : N

L ' Denver, Colorado - . . oo

‘\‘i -

SRSS

Ly

Fred R:I.s:l.nger:ﬁ“-~ director
T, Indiana University : ‘ o o ,
g Bloomington, Indiana | w ' .

e e
e om . -8 - . : . S e .
- . o x4

e ‘»*«{‘:‘:“"v"i":letf"y“’ﬁu Whitford — T T Ll e B
University of North Carpl:lna - - ) - .
© Chapel Hill, North Caroliha : ‘ . : .

»

Other Consultants

Brian Larkin '“ - , ,
National Council for the Social- Studies
Hashingt;pn, .C.




; ’ v“ :- -4- ’ ¢
: 1 -
. Dave Whitney ™ e 3 . John F..Khanlian 3 T
.o * "Correctional Service of Minnesota : s Institute for Political/Legal .t
L }ﬂnneapolis, Minnesota, i Education ¢
L ‘ T S Pitman, New Jersey ' )
' John Bare' ' . . . .
" Human Behavior-Project : . - T "

a L, Northfield, Minnesota ' . . LA
e - i s

Following the workshop team implementatioh, dissqnination and training activities
were - followed by phone and letter communication, supported to the extent of
$1,200.00 per team to cover dissemination and training costs, and visits by
project staff to help initiate team activities and to gather feedback on the
success of the workshop and activities of. the teams, .

e ¥

CONCLUSIONS ‘ b : : -

Since the initiation.of this workshop program significant changes have come -
about in curriculum development and dissemination funding by .the National Science
- Foundation because of Congressional action. .We regret that many of these
changes have been required. It is obvious to us, as project directors, that
the curriculum development and dissemination efforts of the NSF have had a sig~
.« nificant positive; impact on social studies/social science instruction in the
s “schools of this nation. We further believe that the team concept, and use of
‘multiple curriculum projects built ints this workshop'model, have been very ef-
fective in changing teacher behavior far beyond the ciasses of our workshop
participants. It is now two years since this worksiép was concluded, but five -
- of our six NSF sponsored teams are still teams - active in a wide variety of
activities even though our support has loug since ended. These teams are de~
veloping proposals to continue their disseminatioa efforts, becoming_Sponsors —
and developers of new curriculum materials, taking over leadership of local
regional and national social studies organizations and conferences, and be-
.coming part of a national network of educators who have participated in past
Morris Resource Personnel Workshops and their colleagues. It has been ex-~" - .
.-tremely rewarding to us as we watch these developments - many of which are
tangible and quantifiable and many which are personal and enlivening. .The
National Science Foundation should take pride in the outcomes of workshops
such as ours and not lose sight of the benefits to be had from team-=based, .
. national scale, teacher centered, training, development and dissemination ) .
workshops. ) : ’ : 0 ",

The individual conclusions listed below are only slightly adapted from those
listed in our 1974 final report. The validity of the statements’ has not changed,
but the intensity of their meaning has. The information that follows these con-
clusions will support the contentions made by them. There is no question in

our- minds. that this-workshop (197%) was the best of the four we have had the
privilege of directing. In many ways, this workshnp‘has had the greatest im- .
. >pact -through the~untiring effoyts of theqteams ‘and indiﬁiduals of which.they . —r--I ]
are comprised. Many other conlcusions could .be 1listed; qur r attempt has been - .. - e
to highlight key ideas. - \Qj:> T,

- - ¢ x

1, The RPW had a significa impact on the participants and through.them to 2
numerous other educators in the United States, e

2, Participants in the worksh\b feel better about themseIVes as teachers and
about caring for and working\yith their students.

&
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\ . 3 Participants have developed greater confidence as change agents and greatly
oo increased their involvanent in the profession and its organizations. __ -

4, Participantsﬁdeveloped and implemented inseryice workshops that. were highly
' Aregarded by the educators present. These p%grams ber..fited both our par-
ticipants as presentors, and their states and regions. ) .

5. At least two new teachers for every participai:t in the workshop are now
: using the curriculum project materials in their instruction. .
" ) - / -

6. Teams developed in the summer'o:'E 1975 are still teams in the spring of 1977, . °

?. Participants are continuing to use the project materials\{wo years after the
RPW and primarily as ihstructional materials used directl by the stude%s.

1

8. The,inqxxiryﬂprocess_im;)licit.imthe project_materials is be ng._ widely used . —
e ] . by participants in dnstructional situations where the projec materials are
* _ not being directly used. . . .

.9 Admmistrative and peer support is critical for effective change to take

T placee ¢ - &

10. Teachers training and sharing with other teachers :Ls a very powerful changé ‘
:process. '

11, The Sederal government does have a role in social studies curriculum and
dissemination. a) to present opportunities for sharing ard communication \
between the different regions and circumstances in the United States, B} : k
to help tackle the major questions in soéial studies on a national scale,

- and c) to prepare program models and specific curriculum materials to sexrve — — ——

as altematives for choice by the states and school districts. .

12, Curriculum progrart development in social studies is a critical need,

13. The procedure we used in this RPW to generate grades 7-12 program development
in social studies was worthwhile.

4

RECOMMENDATIONS B ‘ -

”

Again, the statements we presented- in our final repért for the 1974 Morris RPW
remain the, most valid recommendation we could present at this t:hne and they follow
here. .

o “
~ ’,a "

The . recommendations we would make are implicit and obvious in our statements of »

concl'usion, and we feel in the feedback from participants that is attached., "

Opportunities. for team based national scale interaction, revitalization and
L e ~deyglopment of professlonal%-invo]a,vement among- educators is sorely meeded in”*thé" " sessasmesns *a‘“
_-‘U"”itEd ‘States.~ The federal government has a. significant posttion and opportunlty.»“
Em_}.__“ -~ to Be oI smicezigﬁﬁswarea.»_ i j'—.n - rw;“j: J:x;;ﬁ”—""y R . ,._;:‘
I'he second, but primary need, is to develop procedures by which, and tools with’
which, local school districts can develop and implement K-~12 social studies

.; ’ ~ » 1
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programs”based on an integretion of planned student experiences wi;h desired-

student outcomes. This would include suppr. ting_development and definition
of valued student outcomes; preparation of proceédural ‘models for program
development-that utilize the diverse resources that exist in each community;
development of curricular materials as alternatives for use by dirstricts in
achieving their goals; and the dissemination- of these materials to the widest
audience possible. . . . :
We are convinced that social studies and curriculum development (including
the basic concepts behind RPW's to date) have emphasized the bits and pieces
of educatiion. We have failed to look at social studies education from the
perspective of the student or parent who may ask: “after twelve years of
social studies, what should have been learned?" - P

-It is to answer this question and help the states and districts find means
for defining outcomes, discover materials and instructlonal strategies, and

“integrate these into rational educational programs that we feel the federal
govermment--and specifically the National Science Foundation=-must take a
strong leadership role. :

~
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© PARTICIPANT FEEDBACK FROM INDIVIDUAL JINTERVIEWS ' coe -

4
1y

) OVERVIEW , . .

- : During December 1976 -and March 1977 scme 13 to 16 teaching months after -the X - -

f' workshop, two staff members made on-site visits to each team. During these \

’ visits all team membcrs were interviewed and theif comments tape recorded. =«

. Tae following is a summary. of their comments which represent all views ex~ |
pressed by these individuals. Participants were asked to respond to questions .
in four topic areas. One: Give spgcific details of dissemination efforts, e ¢
.twos describe the support you received from your school district and other :
sources for the irplementation and dissemination of the project materials, three:

'

———— —describe the ways inwhich the BPW-has -affected-you-persofially;—and-four: present- —
' your beliefs abcut what training teachers most need and want in order to improve
‘ their instrhuction today. S S I . <
4 ! 1 ’~ ‘ ) '
?articip?ant comments are presented in selected, but unedited fashion in the ) -
order of topics listed above. . : :
~ - . . D - . "
o : ) )
N 1A
L2 N .
Y - . ‘_ * )
o N 4:\
. hY
&
: f'r-»ﬂ ;:’;.. T e Mhen o w " . : - - s Smanens b
- . o i P J’, ER PR - P et JERRC oS

L T s T T e T R T e
§ T . - L ewewn, R s

A
LT T I g
- s £ .




L~ N~ . - »
» ~ - RS L
t
t A -8- N .
- 4

" - . -
-t - L

K - - % ~ ' ¥

GIVE SPECIFIC DETAILS OF DISSEMINATION EFFORTS, ] T . o

-

.We use a lot of the stuff. We use “the sor'iologiéal Tesources and.we
use the geography project. The biggest bznefit I see in all of  this is //’
it helps to change teaching ‘styles’and that's .what we need. So if we é
. could push the socio].ogical resources and geography projects, then I ’
think an economics project. I think it will accomplish some of what we-
want to change in instruction methodology. - =
Our major dissemination scheme was a workshop on a Saturday in May. -

- I came back from Morris and used some of the materials, I was anxious

 to try this stuff. - -

?

.

Well, within the building. We have another geography teacher in our
‘e home town and then we had one meeting. I didn't think it was a terribly

o successful meeting,. although maybe it was only my attitude,’ _— *

i

There was one gal from another "school system and she and I had quite -
.a bit of fun together. She was very interested in the program and I gave
her some extra materials. She was going to contact mé again ang possibly
*come over here and lunch, but I never heard from her again, So that was
sort of the end of it and I never heard what came out of the group. They
were going to have one ‘other meeting and 1 wasn' t able to go to that and
.I don't know whether they had the meeting or not. 'l’hat was .the last time I
heard anything., o - ¢ -

“

- I am hoping to get an agreement of early in March to set up one of our :
counties as a system, send staff in to evaluate our objectives and recom-

- mmend our materials, We've had someone coming in and giving an objective .
analysis, that along with teachers teaching teachers in the summer, during -
Saturdays; during the yzar and keeping them growing arid writing lessons
that fit in with their objectives and not producing any kind of large cur-
riculum document. L . : -

& -

L used P & T last year for the iast half of the year, about 12 weeks, and

I only got part way through the program. This year I plan on using it at

least a half-year with one group and maybe for something less than that with

the other three groups of seventh graders. !

3 paw =

. -

Well, I like the films.. I've got everything except the Morris type of things
which I'm going to try to borrow from one of the other teachers, the Univer-
_sity said they would help. . N -

Oy
We've been doing workshops, mostly in the county, mostly Fairfax County,
We started I'd say a good six or seven schools that wanted the materials after’
we talked to them. We went around and talked with principals, made announce=-
. Wents at meetings-—-—we tallred to anybody who was interested in such a program.

*
e

We're doing workshops for them in January ahd we want the schools right no&
to talk about materials. When they get the materials we'! re goin° to go over
_the materials -with them, ) - Ry

We've done several workshops for the county on workshop day where Ken and

T. would go in and do work,shops. The first time we had about thirty people,

_ People from all over the place. Basically what we've done is made ourselves




<

3 B

-
o

. lvailable to anybody in the county or anyywhere else that
"the county. We've talked to a lot of people. Irank Tayl r and Ron

our nauses are given. .

Tim .and I get together ~ we've done every workshop:together

d I'd‘ .-
estimate that we have had over-100 people. A

I've spoken to regional conferences that we've had here iw the state.
- I took this xegion and Dave Fisciier took the other region. 1I've written
letters, spoken to people that Jim Lengel referred to me to the State
Department and set up programs,_ )
I would say that I have disseminated ‘to-a proximately 60~70 teachers in
my area. I took the Eastern part of the state. I don't know what they're
.doing now « I must be going the whole state, anything that's referred to
me, I set up _a program. . .

N 4
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OK in ‘the regional conferences, I gave talks and did an episode or Yesson
for them for the conference and then afterwards I got 1etters from people
that were interested  and I got phone calls as to where tolget the materials,
whar I recommended to-use and if I recommended the program and I've aone
follow-ups there to the point where -I have writtqn out the episodes that
I recommend, how long approximately it would take, what they shouldlbe )
__.used for and Y, sent that but. .
, It's been that I -“spent as much time as I could at the conference talking
-to the.people and I left my name and address and put it on the board so
; they could get hold of me and the phone number here at school and my
. c.phone number at home. They have gotten back to me, -

«

What I've Pech doing is taking the information that you gave me and
the nmterialé that I've collected while I was ontjthere. .I've collected
quite a bit from the Minnesota Torrectional Institution in downtown Minne-

1
Lo 23

apolis., They gave me quite a bit of material.
_. There's no problem getting- -materials for the night school. We have a
fund from the county where we can get~all the books, we want. Veryékood-
. program. . }

.- s . .t

Well, we had one or two meetings scheduled and we went to those and
had a very good time.

I have first and second semester, so there are 34 in the first semester :*
4 and 33 students who have signed up for the second semester, so they work
awful hard - they jus* .move right along. They Hke the books and_I ha
used it last year, 8o this is the second year: that I've used it. .

\\

I gave two sessions to the Fairfax County teachers.

¢ used it since I got back from Minnesota.

- &

b
LN

3

I've \(,

\
We have done county—wide services, which was at, ithe beginning of the Y

year, but we have also gonb to specific schools for follow~up, ©oN

.

There 8 another thing, that workshop was for a lot of people outside oy
of the county--we_sent flyers a11 over the state. .

—

. -

'¥We tried doing {t just’ from each of the areas, you know « each of the
projects that we picked up and that didn t go over as well. we found - -
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' Minnesota we ‘picked up ali kinds of "Goodies," all kinds of neat ‘ideas ‘

— I used some of the techniques, all the games that we ‘ysed in “the workshops C o, o

‘with the council. But also in the school eaehﬁsemester_ue.havé ,the work~- _

. different meetings.

"

that when we. sént .out.2 letter to people saying that when we_went to .

and that spme of them may deal with certail. areas, the people came. I .

think that what . we did when we had our first workshop, we approached it°

the wrong way by telling the people that these-are-the workshops we*went - :

to in Hinnesota and that they were.ready for that: Then when we gaid . .5 . "~ °
that we got a bag full of Ygoodies" they give you when you come in,and,
out, we had just all kinds of folks, We had even like f.:lfty-sixty people
show up -on the day of it to see if they could get . in. :

and we talked about - I have all of these. I bought them all, they are =~ - .
,all in the 1ibrary. . .o L .

¥

Well, we didn't buy any of athe materials, but I think thag's really — - .
secondaty. We had workshopg that we the group simply put on-in association -
shops and we've een doing the flowery type things. Things that we picked
up in Minhesota. PR ) -

4

Yeah* outside the Univeraity of Morris and a couple cqurses in curriculum, ¢
and in both of these courses I gave presentations that were related to - ————-
--SRSS+ : . . T

Yes, last year I helped to write the curriculum for 7th 8th ‘and 9th ~ T
grades and I headed up some committees. Which I think rought me closer,
to the people I work with. . .

We also had dissemination at our- soc:l.al studies council meeting. Haybe
fifteen to twenty people. We afso -had" separate segments of the program
presentéd to different workshop¥. Like we would do diff,erent things at .

Co , G .
Margaret bought a set of books, she has the economics set. I don‘t know
if Glenda bought any of the Geography, I know she didn't buy the’ whole

~program,’ but she may have bought parts of.it.

-y
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WHAT, SUPPORT WAS® GIX{EN" FOR IMPLEMENTATION AND ,D%SSENM"HOE OF PROJECT HATi::RIALS? ..
. N . . he . ® . C g
- & . . » : - ) - . Loy
A T think the main problem is that we_ don't have the money.”-We ‘are allowed .

five to seven hundred dollars a 'ye’ai:}.' “From that we have to Buy paper,
materials. Whei you deal with the material that is offered, you're talking
about an amount of money that we just don't have. . R N

- P
.
v M '0,

& e°

" [ S . ’ . S
We haven't had any money *té come out of the school.: As a matter of fact
, the. National Science Foundation has been the only source of, reimbursemené

fox expensegéd ", . N C -y » ] L

. . ” . ~ LI . M 7 -
@ ~- . I can't remember, it's been a while, but if I remember correctly, ‘f{igf' .

-

.‘«\
v

£

take one day off. We went Friday and Saturday and we actually misded part .
. ofpghe pre-comientiog, bdt got there for the bylk of the convéntion on Sat-~

urday. anyway:. And, we had to :1£ve school, tdbk us_ about four or five-hours . -

driving. We made special plans to Yeimburse the School for the time that

we tool and we were also reimbursed for travel expenses. . . L
) ..‘ - . R * i ° LI . ] ‘1.

We don"t necessarily- have to te repaid for _everything_peca,use.we've géi}lé’d. .

a lot personally: ° - ot . e . ’ s

/ . - . .« . - e 2 .o -

They ordered all the books fom me and now more books and they're very eas§'

to- get damaged and tlrfy're very rough on books here and so I had to replace—

quite 2 mumber of them, no trouble getting new books. In fact, wher.' it /was p
" thought that paper- was going. to get short or money was going to get short, -
. they orderéd a few boxes of newsprint so that I would have - a 'supply to last™ .

far a while,., - gl - ~ . RN - oAt

. ’ ) ' ‘.)\ v . B & . l . . _

'Ihat..litt}e'book'\-r the one that you put out with EIS called “Methods" -~ I

got about twenty copies out of it so people in the department could have'a

copy. So,_they dan goa-on\t:hrg“ugh 1t. That% a good book. , .~ ) v

Our principal who was here last year was in favor of it. We have a new

superintendent this year who's right here in the bhilding all the time and I

gather so far, this is the‘type of way he would:like to see more activities

being.done. I see no problems with-the administration,~ .= .. .- ‘

. . fa X N , . .
0 We,have‘a compulsory program in Virginia and some teachers are using the P & T .
, . for their progranm. There's been very few problems with it for the people Whe
have been doing it. They enjoy Zit, It seems like everybody we have talked-
to are doing different types of things. Eveén when we do a workshop for. people
that are really interested in buying-some materials or dlready have the materials
they add some ideas of their own that they talk about,quality - that type of
"thing.' . ‘_'. ‘_.‘ A . . -

-~

They've allowed me free time., Of course in my contract I have five p’rofessional
* days and- three personal days that you're paid for. - o 2
This dissemination would be considered a professional days This 'is al\l\pa:ld
for by the«schooy district. This resource agent prograin had to be appxoved .
_ by 'the schools and they aceepted-that, too. But the substitute has to be- -
"paid by the State Department of-Education. - . .. -

-
s
.

'No, I'haven't had any trouble. "I weuld say yes, I probably get more than I
_ thought I vould get from the school districts, ) - T e
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h " It's a good department ~"too there's a lbt of contact between the members

.. W, oo0f: Ehe departiment so we know what other’ people are doing and there s a lot
s s )of work- done - that way. ; , \ ]
. * e . o . ~ [
In fact, one year we took the’ vhole department down one day. 1t may-have
‘ been a day ve didn't have school but most of that _money. was covered out of -
. . “’the bu_dget of the high. school. T oo T K )

.
M « - 2% .
LK)

o ’ We've had the geography project éver s:lnce 1 came. I had used it in D,C,
~ and .1'bugged Thompson'into buying it. We had most -of the stuff before Jlast”
. * dummer vhen we knew, were coming-and so the- ~;money 1s generally there. In ,’
AT f;ct, we've~replaced rspine things. There's not, ‘really much of, a preblem..: o '
” 7 Ve, ‘have con rol pretty much ‘ovet our budget. and’ what we request. "I'hey mt"y

.

e " T cut it but e can reguest pretty much what we want. .
o “They're: on 'our approrved list, the sociological resources -and 3eography

e uterials, “and the economics materials.are on our approved list, which means °
o tbat they-can be purchased. You Qee, the other thing is Bob Highsm:lth has _ .
v cb,nducted. ,couple of economics: vorkshops here. in the country. There 8 one
T . go:lnz‘on now. ‘Once the mteria\l gets pn the: list, there's uo problen,

- . N . ‘ f . ( ’0 P .
S '. I‘p sure we Vould have .supp rt i ve,,needed the mter:lals. o ’
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WAYS "IN WHICH THE RPW HAS -AFFECTED YOU PERSONALLY

(Y

Al B PR -

. &
. oo~ 1 think some of, the handouts were very good, some of the informal kinds of

L " things very helpful. . . , -

I liked the vibra’?ion of the people .out there_ and I liked the tone of what
vent on:

“)7 I felt fnyself to be a competent educator when I went out there. I felt my-
) ‘self to be more competent when I came back. .

. ~ o / Q
o I felt very comfo\rtable with it basically. " There was, no h?k. " I'm nct much
.of a book) teacher anyway, .. .. __ - : :

. ' . .The' experi nce at Morris for me socially was more important k? it was
ptofessionally. .
B e i

. .. Yes., I think T'm much more aware of it. It s very. stimulating. 1 see what q&&ﬁ«w
e - o other teachers are doing. I'm a different teacher because of_ the workshop. .

“i’ " What I'm doing right now, everyday I'm getting some kind of reinforcement. :
e Or you get kicked. one 'way or the other. But somebody cares, If they kick-
B e - me- that' s a« formeof negative reinforcement. e e e AT G-
;’v*;‘n N - - . . .::( ‘e | B .
* . _If 1 could know ‘that ‘'what, I was doing -was affecting the students I would -be a S

" lot more enthused about doing it. I have done things that years later a
" student  comes back.and told me how much it had. an affect on him and I didn't.-
% know .it. . And that gives me a sense of direction.. “But enough people don't. get
. that, so I guess I'm saying that they aeed some kind of féedback about how )
. vell they are doing really affects people, ¥ '.-rf'

k. N v

i ” . B o € - «o,_ . ‘e t -
. 1 guess ;I‘. learned more, I've sort of always been this way. But I learned .
A .. more, how much more detail is-needed in order to write a perceptive proposal,
N and r consider Morris team to be highly percevtive. N

‘ The value of having people. from Louisiana, Colorado and" developing relat‘idn-
- ships with other people, T think is a strong building block of our proféssion.
- It gave me the opportunity to d' a few workshops, which 1 réally enjoyed doing.
It helped build ‘my confidence up. We did the types of things that brought out
o . confidence. 'I’here was group inVolvement, everybody was involved i-. something,
e - yop had everybody adding ‘to what was being said, Nobody could just sit there and
C e " listen, ic’ was. almdst awimpossibility then, which is_ essential when you're
[ " Seing trained to «dp workshop‘é. - )

=

. . LN £ & : X} ‘e
. " By goiug through the workshop .and doing it, I think this helped a lot. In
X .. this.way I éoyld.foresee some of the problems and I'have been able to do it

-~ - ) "a lot better. '.: ) e T -
Aot t . TR ' ’ : P

I ; In my. ¢lass I can’ sae learning tak’ing p1ace in places where I'm sure "in the
. past I wasn't able: A:c? recognize it, because of differ’ent things that happened
i in the wayof indi/vidua’l response. e R )

I thin it is od that the actual program was taught to me and‘ then I could

stop énd see Some o,f,,xhelproblems, -questions-that—I hadand then I'm able to

' taking place in some of .my students and 1 probably would not have
learning taking place before and probably sti11 wouldn t Af I hadn 't

had the program.‘ .o ) o s
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There are-some things that really‘made an impression on me. I can't quite
explain it. But T think T can say that I think that I understand the things
I'm doing much better now than I did before.

-

0

I've been to schnol every summer since 1964 and of all- the ongs that I ever

went to,". the best one is the University of Minnesota. I mean I learned more,

it was more meaningful to me than the rest of them that I'd"ever been to.
Things came together there which all those ‘other ten yeats I got this much
out, but for some reason, Minnesota just brought it all together and it was’
a*great help. . . o

I would never have attempted some of the things I've done,.and it is a great

,those kind of things out. F would have to say that I'm very impressed with ™

confidence builder for myself. I would say it was a direct result of the
Minnesota workshop.« N ‘

I think more than anything it was an eye-opener for me because of a lot of
things that wexe going on'in education. In a classroom you tend to bury your

,head because you're engrossed in your work. -

e e e ——— — — e el e PR | S N

[ ' N I

In a small group if it's too small, sometimes it lacks the'luster that you
want, or creativity. If it's too large, it becomes too unwieldy and people

.becomie lost. in it and they lose that coatact, We had approximately ‘seventy

and eighty people there, We were broken down ,into a’'number of smaller units,,

. our individual teams were anywhere from ten to twenty people, And, I think that
_ you had a, combination of the creative talénts of a lot of very talented people

as well as the attention that-you need with a smaTler group to really draw

-~

that kind of structure. ' 2

£ -

Start looking at Minnesota. The thing I enjoyed about that was the interaction -

of the peogle first of all, and I learned so much as far as I was concerned
Just from sitting down and not talking about curriculum or materials, but how
do you work your class and ‘I' Ve used a lot of things like the thing you did

'with us, dtawing the picture, describing yourself, .

I gained a better perspective of how to dealcmore specifically with teachers.
I 1earned more in the workshop about how teachers function and change. And
how. té deal with them from a broader pbint of view.

-

Well, I'n&yoset because they don t have any more workshops. I tried to get

. inyolved in an Indian studies workshop, and I'm afraid that fell through.

-

Well, I learned a lot about people,from different areas, things they were doing
and that kind of thing. I found that they had the same types of problems that

wve had, and I thought that.Lincoln High was the only one. So I guess it kind of -

related that‘way.

v
0

It helped formulate a.model of social studies and I think this is probpably
the best thing it helped me develop a.process along with skills,

- :'

o

The mere fact that I worked with people at Morris and now I see them socially,
I think that it's paid off in that respect.

— =

I ‘think any ‘time you come in contact with people in your life you are going
to change your attitude. Whether it's three weeks or one day, you can reassess

: things constantly,’ I“think the experience was beneficial and it gave mé a more
comprehensive attitude or knowledge about the program.

. e * ,/
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It gave me an opportunity to contact different people and to know different
. people.

One of the things that I thought the program &14 for me is that it allowed me
to become very familiar with ten people. And these ten pe0p1e have helped nie
tremendousiy for implementing and getting things agproved./
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YOUR BELIEFS ABOUT WHAT TRAINING TEACHERS MOST NEED AND WANT IN ORDER TO
IMPROVE THEIR INSTRUCTION TODAY. >
I think that it strengthened the feeling that I had, you know, as an educa~
tor. There are people who really care about education and are not just in

it for money and not just 8:00 to 2:30 people, and that there are more indivi-
duals who definitely have a feeling, for the kids and that they want to try as
pany different ways as possible. The workshop-did that, It really helped me.
a lot. I felt kind of bad hearing that funds were being cut off and things
veren't going becausg/l see a lot, and that it opened my eyes to a lot of.
other needs, and a lot of other areas that-I think we need to work on.

. well ’educ;a‘t‘:gd,A they need sometimes just to get. away from it.

Ny

Well I don't knqw if it's the teachers fault or if 1t's the individual school

system. But I know teachers whc need social studies assistance,

I think it's ,in‘the human .area, There would be better teachers if they were
. at peace and felt good about themselves and their lives. And many teacliers

are not providing rositive models, because they're in some respect ,f'rust;ated'
in thelr personal 1ife. And another thing is that I think after teaching
for five or six years and not having a change of assignment or not having
something new happen to them, they start feeling an alienation, a negativism
.about their profession, their job. Many of these people ‘are very well organized,

4

At
X

»

For ';EOTJEII teacher to do a good job today requires a lot more emotiondl energy .
and a lot more motivation, A lot of our good teachers, wé are agking so Smach’ - -t
. of them that they are getting bix'm&_out. . And I'm trying to find ways, and
your workshop,is an éxample of rewarding. people. We are OK as far as materials
. bui I thiitk we need more reward. type of experiences, more professional kinds
of things. And teachers need more space. ) T
o ..

i -

I think more than ar_xy'tfxir.xg ‘4n using People & Technology with the téachers,

they need time to work out 'some of the curriculums for themselves.
they need the. confidence that comes from experience, I ‘think some

had a great deal more *baﬂgkground' in certain areas and that makes it m'eas:l.e;:; :
. I think a curricula like

Simply ‘not only what -it does for

ut what it.does for the teachers, and it.provides them with a lot

for thei to step into certain kinds of things.
People & Technology-is 'a great ¢curri'cul,um.

-the kids,
of .opportunities to really try something’new té.experiment with..

1.would avoid textbook study, Not that I think that‘s.necessarily

I think
people have
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\ some groups, I.think some groups cap handle that and do very.well with it.
The problem is that you're getting to depend_on the textbodks and you .could

'i* ' be getting yourself into a hole, o0 T o

. I think it becomes a cxutch, and I think along with that it becomes a crutch

. for children as’well because anything that's-written down must be. tiue and .

\ £t takes us a long time to be exposed to the books, to come to the understanding..
that, everything that!s written is not necessarily true. And that's a tougl. '

thing for child}'en to get through. It 's very difficult for sbme adults.
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I think teachers really get into their own ways of doing things,
that's the way it's been for years, for certain individuals, and .
it's more of a reawakening I think rather than anything else. ' )

’ That's why it is so hard to get it across to other teachers that
we went out there and had a valuable experience and wasn't just fun,
or it wasn't just work but it was a combination. I think we came
back better. because pf that experience. * But unless you have
' experienced it, it is as hard as it can be to communicate the needs.. %

other folks in the country in workshop sessions that have a lot
=z Af dif%erent—things—going—on—in—eurrieulum—as~well—as—other—materials.—

The main thing that ‘teachers need ishgpportunities to meet with . “

Stimulation both professionally and personally.

<" Many of them they just need to understand more about what's N
available now as far as materials are concerned. e
. “ " What's being that in this class, what's being taught in that class. o
y ‘Teachers don't know what's going on in other classes. This is true.

“* 7 I'd like to see something that would draw out, what isyavailable
L . in these .other .courses. What can I expect. students to ‘have :
» when they: COme in? S .
T arWet put down on paper that this is what we're going to be doing, <

but it doesn't get over, it doesn't come through. At the same

time of what value’is it '{f I don't liké the way you, teach in the

‘first place, I'm not going: to look down on it anyway.” ‘As a_ oL ©
result, I don't give much value to it So I believe something -

)'A

‘ along that line., g AP P L E L -

e . L Y

I don't know about teaching in general but I would c1assify -
. yself as being an average t/acher and- I would need things like’ .-
N any” ogher teacher would heed! I think.a lot of teachers need
S class
~ _their ovmn materials. . .- : . L -

- -

. . I think I'd 1ike to see something set up so that during the year -
o . when you run into some sort of a’ 1itt1e'snag that you have someone,

‘available to give you a helping hand or at Yeast _someone available to
D talk to a 1itt1e bit, Coe s .. -

3 ‘ M T

Mhybe a short planning time where everybody could get together to
talk over what they ve done, how they did-it, what was successful
" to them. - ¢ °

~

o c‘ . R - - - . N ' - . - - - e,

.

e - I would 1ike to have it doné on the spur of the moment, which of
) course you can't do, you just ‘have to keep your problems, keep
your records, answer the questions, find out what thihgs you-can do. ‘
Y That would be good if we could get together. during the year to o
. “* ., find. out -how we are all doing in the program.
., At’ R ¥ ° ° \‘\’g,

d, courses or workshops, how to create and how to make up o




o

. two days if possible. /I think once tyou find people getting

- Y oL A -
r ox . 1 Sl
-~ -1 - - B ~a
. s -~
s .

- [

©

It's got to be something that they're going to be able to use,’or adapt.

It's good we at least have it now or have some idea of what's .
available and is available around the state. I think that this is .
good . If1I had something I could do, I think I-would rather -]
" into the resource agent of some kind of dissemination
permanently and get out of the teaching practice completely.

* ’ . 0 .
Well, I think as much-as possible getting people involved and
maybe use longer term things rather than a two hour workshop get
some of these other teachers into a’ week-long session or even

F -

':inithe ays teachers teach. = " . "

exposure practicing using the materials, they'll use it. Tell
them how they,can,us them. . :

-
~

.

They need some;kind/cf pat on the back. They need some ne ] -
matérials to turn them on and they don't need that many more skills.

They need something to make them feel like it's all worth while. -
*You can't leave— teaching and come- back the jobs- just~aren t-arounds - —; -
. =~ T A :L"__’

An enthusiastic teacher is going to pass that enthusiasm on. - -

I think the problem is that I want to change teaching styles.,r -

I think that one of the things that many of the projects do - \\
-change‘thz/ztyles. And’ that's what we need. - Even the ‘back to-
"basics bif doesn't bother me. I don't think there s.éver been a

right- j;#. I think the problem is’ kids just aren't interested

-

What I/think they need and what they want aren't the same. I,

think that .teachers are able to- pick‘up teaching ‘techniques

fairly easily and I think that's what they.think are the key . !
to understanding that. they already ‘have..

r
[

e e e §

Knowledge doesn t sell anybody,'but knowledge presented eFfectively )
does sell.

<o ‘. N = - -

» * .«

,I think- we‘need more help with concepcs because we've been away
from school for a while and we thaven't’ kept it up ourselves»

I guess help with discipline, but that 8 an individual thing. .

ek
i
NN
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. ‘RESULTS OF DECEMBER 1976 QUESTIONNAIRE
° - ON USE-AND DISSEMINATION OF RROJECT MATERIALS - )
) (ONE AND ONE"HALF YEARS AFTER THE RPW)

w.o A PARTICIPANT USE QF MATERTIALS = , /

- . B A

1. What is your curren't position?

‘ Of the 31 people answering this questionnaire, 25 are teachers, three
R < administrators, two college professors.and one is unemployed, The
ST ~_ majority hold the.same position which they held while participants ,
- ) ‘ in the workshop. Ten of the original participants-are no-longer-teach=—— ——*—
) ing with a majority of these accounted for through layoffs in the New
York City system. .

i

: 2. Are you currently using any of the project materials?

—Yess 16 | teachens,..‘Ladministretorslsollengrotessors ~ 687 _. - .
_ No: 10 teachers - 32% _ R

ch\sf these materials are you using? o . - o

S - e T Yo oo e - - F - Ce . - -

. . EISs . 6 . ' a \ . T M : -
. ¥+ HSGP: 1Y . _ : - . ‘ :
. . P&Ty 9 -, v TTE - L
Lo SBSSY 10 . ‘ ‘ ““\-~l~‘\ﬁ .t

et 4 Inm what manner are you using these materials? - \

- - 16% ~ ‘Ag reference, material for you, but without materials being placed ,

. - in_the hands of students

48% -~ ,As supplementary materials plac&\in the hands of students

-23% «~ As the basis. for a complete coutse th materials being placed in
theé! hands of. stﬁdents o -2

. L y s
° s 137 -~ Other

5. in what social studies course are the materials b, ng ‘used? " '..‘ )
. EBN Used primarily in psyeh logy courses at the ‘eleventh and twelfth
; ‘ . T grade levels, T . s v ) . . L
S . EIS: Used primarily in_economics, government and histo{ry courses at the
.o C - eleventh and twelfth grade levels: . \ T
e HSGP. Used primarily in history,-area studies and geography courses\at the
Lo ninth and tenth grade levels. , - R
- - -, 4 . 3 - ’ P ¥ N ~ ) 3 3}.‘
- P&T: Used primarily in- social studies and career education courses at,
. the fifth through seventh grades. . L. .
s vx‘ N < e
SRSS¢ Used primarily in sociology and social problems courses ‘at t‘he

\

\
-, A

eleventh and twelfth grade leyels. . A\

L - - . - "
. ] . - - - M - =
e e - R N . . - a_ \ ; . ° Lt
. y > » B i

g el JOTNS X . “« ' ~ [

i (\‘l y oo . b, . g . 116 . ) \\" * ’ “,
, v . \ KRR

. . . X \ ) N
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6. His the teaching process implicit in the project materials affected
your teachiug of other suhjects and topics in.social studies?

Not at all P 4 3

.

Detail vays in which this has manifested itself H

a) I find that I can introduce and inject many new ideas and topics into
the course and make it more interesting and relevant. Many of the new
ideas are stimulated by the project materials themselves and many are
‘from simulations and workshop proj ects,

* b) The teaching process has been used in the classroom - brainstorming

eraser games, etc.
guide activities.
¢) Developing specific oult*tir’al cﬁ?épt‘s‘fﬁ_mmm‘mo
and cultures class. Inquiry method often duplicated with other units.
d) I've tried to use more hands on type of activities than previously.-
‘@) After working with the “inquiry approach", I feel comfortable using
it in my classroom with all subjects material. -
f) Adapting the method to other material. Using sofie _techniques from HSGP

Has also used it in teaching training and curriculum

L4

112..._1...181....1...322..._3:--322--& A great deal

- 8) I -ap-more-aware- of--and- comitted to teaching the - inquiry process with -

my students.
h) I have become more avare of motivational materiald-and devices,
i) I have maved towards ‘more ohands on type of activities. . R

! »

7. In order to determine actual class use of the proj ect materials, teachers

were asked to state. ~

a) How many socia} studies they taught per day

b) How many class days in their school year .

¢) -The number of class opportunities for their social studies in-truction
(i.e., axbs=c¢)

&) How many class hours in the school year (i.e., what portion of (c) they -

centered their instruction on 'use of each of the project’ materials

[

and with how many students, . . - T

N ) : - i -
. The results are as follows for the 1975-1977 academic: years:

- w - . - I
e - d » -
- .. . - 1

’ L4 . . b .




N L . \ . ) . : ’ . s
- . @). ®) (c) £HN (d) EIS (d) HSGP (d) P&T (d) - Y ¢

. , Classes Days Class Opp. No.' of No. of ~ No. of  No. of No. of No.,of No, of No.~of ~
Year Statistic Per Day Per Yr. Soc. St. Class Hrs. Students Class Hrs. Students Class Hrs. Students Class Hrs. Students

c TN 25. 25 25 " 3 3 3. 3 9 9 - 5 5 ° 7
o Raw Totals 106 4505 18,300 132 135 23 . 232, 1089 595 +699 296
1975 Mew . 4,26 180.2 T2 G 45 T pa. 120 e 140 ° .592\
76  Range 1-6 175-190 120-1086  2-120 - 3558 14200 .56=100 40-362  25-I50 2362 23-120
. Mode or ) S, S . . . :
. ModeRamge 5 180 900-950. — - Cemet T eees 20-40 - 25-35  100.-  50-60

"

DR A4

S

¥ = —

~°
—N"— 22 22- 22———1— 1T— 2 2 —7——7 2 -2
Rav Totals 90 3574 14104 190 60 230 208 643 553 404 170
1976~ Mean 4,1 -162.5 641.1 ‘190° 60 -, 115 104 92, ° 79- 202 - 85
77 . Range 1«5 60-190,,120~950 T e 30-50 - 90-118 3-270 25-120 134-270  50-120
s - Mode or - N ’ LT \ :
_Mode Range, 5. 180 ~900-925., - 190 60 - ow | we- —— 1004 weee ¢ eeem

o p—— - - 2 : - -
N
‘ -t [~ ZNEPEEN _ A . . ~ » - ) ., * L - . . ) .
o SRSS (d) .- ' ‘ : . S
, o No. of '\ No. of 5 ‘ . : - ' ) : ] . .
_‘Year ~_ Statistics _Class Hrs. Students . . E " . L N
R . . ’ . : ° ’ - . - VA .
"N.. .9 .9 s e T, . R ' e
. Raw ‘Totals 1055 . T 736 - . L= - - . - .

-, 1975~ Mean. .17 82« ) e . . . -
76 - .Range ~  10-360 -, - 22-180 . e T R X S R
: © Mode or _ ) .o ' , \ . N )
. Mode Range 10 23 ' . T B e e
D - The primary canglusionms.that* Beem to emerge are:

- N . g\ -6 't)\ HSGF antd SRSS had the greatest use ‘and most consistent over' the-

- ' Ravw Totals 868 595_ © two academic year period followed closely by P&T . g
07 Mean 145, - 84 b) Al projects, showed wide variability in the nuibers of class™ ~ -~ .
©- -~ Rapge . 107450 16-120 ., . & hours and:students being taught with change over time, ~ - - T
. Mode or. ” ’ SN . ‘ = ‘ s o .o

L

o £ / ~ . ) . \ L T LR
P " . * ' ’
Mode Range . /,10 e ) e e . g . ) e .
5 YN N -~ ¢ . '\. , - - <@ . “t
. . \ on . N ] ’ ’
v ——— - " y H . _ \ - . " 9 x
’ b
[ - . - ¢ - L TR R N N he < - -~ PEAN . Lt s 9 "
. . N . . ot t - - - . " <% -
i s « 3 ‘ . N > - .
p - " . o -~ .
f - . ] ! - :
- -7 . . , I 4 N [ ; R ) .
. Lo mre o o o ma o " . IS s . s : ; ~ - K -
R e el T I e e D S P S UL TP 5 S ek i e etz e ol
- s - - W xd” T e aw e mr e raE e




% L . Se . 23~ - . ‘
- . 4 5 - 4 . . . < ) v 7 [ o
i . B, DISSEMINATION/TRAINING -, - o ’ | : ;
N : . . N A * - L) o ?
B " 1. Please list-three key elements CM&YW feel have be'hn necessary for Y
3 implementation of your plans (57 comments presented) S , /
v i T ‘. . )

- a) Putchase of t:he mat:erials, money' 18 statements.
b) Suppoft: of team members, peers, State Department of Education, local .
':social studies countils and opportunities for workshops: 14 statements
c) Int:etes? and openness of ‘teachers to materials and change: 8 statementsg’, *
d) Support \and. comitment of department chajirpersons. and administration: ,f :
e "¢ 8 stat. enits. . . : < Foo

'“\! _, e) Time: 6 statements * . B o
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the Vich:lta area.

Iouisiena

'i

-

4

DISSEMINATION AND TMPLEMENTATION ACTIVITIES OF EACH-RPW TEAH.:) .
‘. rox.mmc THE 1975 UMM WORKSHO® .,

Directed a three-day workahop on People and 'l‘echnology‘for .en p:eacl'ners in
..—-"/‘—)

Directed a Jefferson Parish Social Studies Council Profe.ssional Day of

Growth with over 200 teachers in attendance.

Tean-menbers demonstrated

) all five curriculum projects. This was the first .peeting ever held by
tbe Jefferson Parish Social Studie& Council.. . . . Lt o

.
-

. ‘i'eu members were Very active An presenting the National council for the
eting held in New Orléans and again demonstrated .
projects as wéll.as played t‘signif:léant role in the .
. pl,\nn.f.ng and - ope ation of the total neeting. : wQ . it :f“ .

T

s,
h * e

' l’ariet\ Social tudies Counc:[’l neeting
}hryhn \

This was a fonowmp 'to" the.

Fe

9‘.

-

a

.,__———1-—-——3—_.

RO LIRS

".r >
3y

g
e e,

M S )

R \'« .

d AL . .
\/ : ,

pirected a oné~day in-service progranm for 74 teachers from throughout the

. . state. .Each participant received in-depth instruction in each of the five

curriculum projectg. e —_— )
Team held regul-ar meetings throughout the 197546 sohoof year and supported
gh ;:?r s /extensfve implementatiou of the curriculum materials in their

Y srooms. .. . R U S

t N B v- M . . - : ., T . o %
S * . - : v

: ] v P .t - 4 e
- New York. City i b e * -

- ‘l’reyarei a bookletf aavertising the ser:vices of the RPW ‘team and distributed

R it to s'chools and departmeut ehaitnen throushout the city of New York, -
eu‘held mont.hly pianning neetingo end directed a mmber of. workohops in-
cluding: = - s, . .

Y .
3 “y, .

A deoonstration lesson at 4Angust Martin:-Yiigh Schiolj total .tem/presenta-
tion at the New York City AISS.Conference; presented.an dn-servite session
(. ' for 100 social studies chajgpersons. fiom throughout the city; presented
in conjunction with the Vermont team a presentation at the Northeast -
Regional Meeting of the Kational Council for the Social Studies and-'a
* presentation for 41 educators in conjuactioﬂ with Hedgev Evers College
‘ lrookly‘n. . ‘ . . )

& . # k2 * - I .
Team meubers have made extensive use of curriculin materials -and
‘tinued on to 1877 as active team preparing curriculum proposalﬁ doing
. curriculumr revision within the city and many other professional activities,
Given the fimci:l cri is that hit Neévw York- during the tine this team was -

N ‘ . .
- »
~,

B Ien penbers presented’ in—service/ oeuions for teachers requestin; the T
D ‘service within the Parish School system: woe e

t X
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s act'i\ze.,' their efforts must be highly respected. = k ;o

b o

>
o
o

' .

N e e an . .
¥ - s T T Th
. . 5.

. "

Vemmont PR ,
. W m .
> Team members made the” most e;tensive use of the People and Iec'nnology
nd Exploring Human Naturewcurriculum projects of any of the RPW /teams.
Each team member did a demonstration lesson in methods classes at the
' University of Vermont.. Three-team ‘members p:esenteddemoﬁstration lessons
in methods clasées at Lindon State Teachers Colle}é.

~ -+ Team member,s gresénted five regional meetings in Vermont for secondary

- school principals demoristrating the currioulum proj ects and advertising
services the team had to offer. .

. .
’ ‘ -
V4

The tean did a workshop in conjunction with the 1974 NSF RPW team from
New Hampshire. ., This workshop was for teachers in both Vermont and New

.. Hampshire. Team members presented a session at the National Council for
the Social Studiestortheast Conference in cénjunction with the New York
City team. Ll : @ -

14 . . . °

R\merous in-scho’ol demonstrations were presented at the request of teachers _'

in ‘the various high school? of Vermont.

Q
DR

Virginialwashington «D .6 téam / : ‘ : o

-

£

Presented sessions at the 11th annual conference for teachers of history’
and the social sciences in Roanoke, Virginia in which the curr-culum
projects were demonstrated. . A ) e

Presented a demonstration of the People ‘and Technoiogy at their state-wide
- meeting. : %

*

Presented a session on People and".l'echnology m e St'a'te Department of
Bducation in Virginia, Department of Elementary Eﬂucation. v

R4

District of .Columbia members of the team were’ very active in the develop-
ment of a local Council for the Social Studies organizatiom. Presented
demonstr‘at;lon lessons at tl\e Virginia Council er the  Social Studies
COnferencer .

o .
- . .

Completed a wide -variety of in-school dmonstration 1essons for teachers
-who' requested téam-service. . .

. . .
v A . L Y
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A, WORKSHOP omnom'ms LT g

. -+ . you.came to the workshop?

. 2, How closely did the c6ntent and enphasis of the vorkshop coincide with your

Ead l- e ] : - . /"!

LN + . N LY

- N . . - e N . . LI

' T . [ . ‘ : R

e T . . A ’ . o . 8 IR
s e b e dn e b e . - ) ¢ s A T . . ; s Tl

£

. 1975.National'Science Foundation Funded __
PAR’I!ICIPANT_J.-‘P'-’“MN o Resource Personnel Workshop - University
_FROM FOUR EVALUATION FORMS: . ofrMinnesota, Morris, Minnesota

- e

BVAI.UATION FORMS: a) Completed during spring of 1915. N-lﬂ . ) T
) T b) Completed August 4, 1975 ~ during workshops N=61 . :
v ¢) Completed August 14, 1975 at end of workshop., N=69 °
- ’ . d) Completed December 1976 in conjunction with follow-up °
' v " vigits during second year of implementation and dissemination.

’ N'~31 e

- - Nl

- o

1. How clear was your understanding of the objectives of the workshop before . i

’

&
kY

-

not clear at all - ve.r‘y clear_ | m: a=3.0"
Mo 1 AC ety c=2.71
L n . M c . e - . :
\ 1,, 2 3A 4 L. . PP

initial expectations?

- o

Yo not.at all e _very closely . m3 c;-3.22 - R
" Lo L e ] Tl el ‘ -,
M3 2 ac- A . S .

. 3.:In terms of your own interests, .experiences and ich responsibilitfes, how
realistic and, useful vere “the objecti‘ves of the workshop?. y
« how realistic A . .. ‘ .
N I _ L .. .- R
R o not at al jl. . excephi naiiy S ps a=3.75 9
. b s Yoo s ] g ] 5 e | ' c=3,12 - -
. x I ] % 1T A % \ D Cavh.63 -
Tl b.howuseful .o . P o L . ‘
' > ot at s exggprionally mi a=2.99
¥ I T =L vmerenmeimn] w——] . c=2,9 oo
1 2 "cAd'p 4 da=3.8 .=

4

f [y

4. a) The workshop goals were The Workshop goals Wwere
not specif ed very clearly -, -specified very clearly

e . Batre. mopn —e ik —1  m =647

>~ 2 1 i 2 3 - 4 . 5 ‘ 6 n 7 8 9 . i o

b) The climnte or ntmosphere - ) l‘he clinate of the work.shop R
of the workshop was poor . ° -~ was Very good. . - . .

"

m . L . < . 't . . : ‘o, € - o .
¥ 1 3 S, W, HR, L, PR PRA PR RS B BRI
0 1 2+ 3 & ™35 6 . 7 8C 9 » s
. ¢) The "wrong" people came A The “"right" people came to T
. © _.." to the workshop . P _the workshop . i S
<L : ¢ mt c=7.57 <
s VS, TS, PR ERS, P | ] '
L 1© 2 3 4

as
3
-
L4 +
o
Ly

.

W
fuy

)
1

Y S N i_i'«:&mm;‘g'r;w




~d)-The-overall-design- of «the~workshop

- - R “ -28-

L3 {

The—overall—design of the

______.was.ineﬁfeetive _

R The workshopJ did not get off

£) During the workshop, the
staff did not seem to know

-

vorkshop~was quite—effectivLJ_

..

)

. Mo . . " * : ) C"‘* . Tt
M 1 1 ~lemreeele lrrererlerceralreemee]ven-cel ~lmeneeel °m=Q‘7-66
- “ 0 1 2~ 3. - 5. -6 " .12 8 9 Cere

The workshop got off to a

. to a good, ﬂst:a g : .very good start c
M — -»iv c
0 = 2 3 4 -5 7 - 8 19 .

s -

The staff of the workshop
seemed :to be in very good touch

D Mo ) : , withewhat was going on,.c: : o
] C M 1 1 P B s A LR T lrevemmlemmeral miC=7.92
SR TR | 22 3 ‘lw 5 ,6" 7 G809 g .
, § g) As a participant in the workshop, As a participant’ I felt that I .
! I felt I had littile, influence or shared actively in influencing -
say about what happened . what went on . '
: .7 ‘ C c 4
> §°1 T B B e s e e Bl i
. o 0 - -2 -3 4 - 5 6- > 7 8 9, . :
h) The program has had no in- T The program has strongly influ=
fluence on what I did this year enced vhat I did this ygar .
R B P Lermemel Lremeem lewmmmmleveemel MiC=7,27
" o° . 1 2,3 4 .5 6 7c 8 9 -
i’ Staff resources were poorly‘ ’ N Staff resources were well used
'used in the workshop ) in this:workshop oos
R 11:"1 T | 1 AN PR, PRI, RS, PRESRIS FERESS I Ry
i >0 1 2 3 4 5 6 7 €8 9 ,
N - > s , NTRY
) Différences. of opinion were not In the workshop differences of
& handled well during the workshop opinion ‘'were handled quite well
) M . ) ) : (o ‘ N .
o H° 1 e e | 1 ~1 -1 elrmemnml Jomvmmm]eemtmel m{C=7,61
. o 1 . 2 4 5 6 7 € 8 9 S .

’ k) There were no "experiential" or .
. discovery-type learning procedures
used in the workshop

"E;cperientiai“ or discoveryrtype
procedures were,i-tequently used
1n the workshop

c

7

y miO=7.85

FI o st e
;l) Procedures used during specific

sessions of the work=~
shop ,seemed ineffective

5

R Ry

The procedures used in sessions .
were very effective :

-

PR s ',c‘ c D
Mo o : ';‘ o
B D i e e e e e TN S e miC=7:31"

0 1 : ) 4 5 6 7 8 K] ‘

- - 2 3

AR . . S . P I

h.—ﬂ-.-é PR A P T T O e AN




2NN —5“"How adequate was - the~$100 00 per week - subsistence’w-m_ : — ,,,-"._1; o ]

- / ™ Not ade%ua,te . .More than a;lequate : ' C.2 50
3 - Yo 1 IR PE=T FERN I . i
. - \ M 3 2c¢ 3 4 5 : ‘.
.. . r v - s
If not adequate how much would be? N

LX "f

6. How necessary do you think giving graduate credit for RPW e.xperiences is?

- S 4 . !
M §°t necessary Neceasary R . .
' - B (R UL FUNRES BEES, BESSS miC=2.34
: v M 1 ""2c '3 4 S -
e e 7. Which o the following alternatives best describe your reaction to the total )
_ ,"" * REW program?
- . - Seldom or-never Stimulating and o / -
. stimulating or interesting through- °
S interesting . out_ - ' - ’ .
. - ‘\‘ \Mo .- - .. B, D : . ) m3B=3.13
o ) ) M 1 1 1. -] e lrremm——] s C=3,.18
T 1 2 D3BC 4. 5 ' o\ D=2,77

i
° -

8. What is ycur opinoin' of the schedule and workload of the total RPW?

h . Too hea :l’od.li ht R ‘ S ’
. : L vy : 48 miB=2,22
M e 1« 1 -l .

. X : . . C=2.16
-3 . & 5 ‘

Y

methods o t 2 . S . .
y Too much . Too much T v -
teaching . curriculum . : -
: . thods raterials ° - . o
: o c S ) . miB=2.77. °
1. «1« 1 < C=2,97 °
BC 3 - 4 -5 - e L, .

- “

A ' - N value A Extremely valual’;ie C Lo
- ‘ . ' c . Re 'moB-S 15 -z
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. the relationship between planned student experiences (i.e., courses) and desired
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