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LONG RANGE PLANNING DOCUMENT

. : PART 1

- ~ : ’PHILOSOPHY AND MISSION 3
-, S . / * ' 7o
. \ - .~ Philosophy . ) .-

Y

» -

’ The _Delaware County Commﬁnity College is committed to

.

the comprehensive communlty college phllosophy of meetlng

the post h1gh school eddcational needs of the communlty it

serves. Within this area of responsibility and available’ 2
-~ .

resohrces, the College is dedicated to the policy of pro-

‘viding educational opportunities that will permit the'yonth
: ‘ : ”»
and adult& of the area to enrich their lives develop them-"

~

EP

selves personally, and advance the1r careefs to the 11m1t

-~ . -

of their desires and capabllltles ' :

»

v ‘The role of the College 1s to offLr programs and ser-
vices for whlch it is partlcularly capablg. lt seeks‘to s

-complement, not dupllcate unnecessarlly, those offered by
z ' ’ N

other communlty 1nst1tutlons and agenc1es.- — .
] . - N 4 Coe )
o R » . . - b .
_ S Missiom*
[ - * i\ ’ “ ? “:‘ * 5

The m1sslon of’ Delaware County Communlty College is :( Cos

to offer educatlonal programs and services Wthh are com-

-~

prehenslve, acceéslble, flex1ble, ‘and community-centered
in order to.enhance_ the development:of ourﬂcommunitvjand v
its residents. _ . [ .Y

/ s * .‘-‘ u‘
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° A¢cessibility = - . -
. e~ ‘. . \_/ 4
~In stat1ng the goal of accessibility, the Boa?d

T ‘desires that the College be: geograghlcally, economlcally,

3 ~.'.soc1al&y, and educatiorally accessible to citizens of
[4 . [T r'

the community. Fac111t1es ‘are now and should continue
to be convepiently, located with® respect to geographical
. : . )
and populatioh centers’of the area serviced, for a
community college is\ an institution for commuter#. The _
. ? .
. Colldge should make every ‘effort, in programs of financial .
. assistance, to ensure that‘no -applicant is denied

1 ?

« admission to the College because of lack of funds

~Educatlonally, the dogr of the College should -be open to

/ .

students with a wide d1vers1ty of backgrounds and abilities.

[—

~)
Further divetsity sh\uld be encouraged ‘by maklng the
College socially accessible to “stimulate attendance by

.those who otherwise would not aspire to higher education.

4

i

.
. . ~
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Cémprehensiveness . ,
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" To be fully comprehens1ve means that the 1nst1tutldn

- Y

should be comprehens1ve in Instructlonal Programs in Student
Services, and in Educatlonal Methods. 1In doing so, the Col-

lege aims to bekstudent-oriented rather than institution-

oriented. To 'be comprehensive in programs is to prov1de a
broad range of offerings in response to student and community

. needs. In addition, student services are comprehensive when

- .

they prov1de the 1nd1v1dual student nofg, onIy a range of ser:

‘a

~vice but an 1ntegrated program aimed at ass1st1ng each

® .

student toward 1ncreas1ng maturity and‘personal development
* “ ‘

~ [ i
s in\her/hls collegiate years Comprehens1veness in methods means

that instruction should be presented in the most appropriate

.

manner for the d1vers1ty of individuals and drsc1pllnes involved.

b

- Recognlzlng that its Phllosophy encourages the enroll-

~ ’

ment of people w1th dlfferﬁng ab111t1es and ObJeCtheS the

. "

College will strive to offer a w1de variety of curr1cula and

¢

ocourses. The College aPso recognlzes that its basie Philosé{

ophy necessitates'the inclusion of opportunities, for experi-

“ences which w1ll ass1st 1n the development of more broadly

A »

educated persons who have a bettér grasp of the interrelationship

* ‘of knowledge-f1elds~~can think and expreSS'themselvesﬂmore

effectlvely, can make" more relevant Judgments and discrimi-

‘v [’} ‘: . . ) ] .' R -
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‘nate among values, and can make more approprlate applications
. Yy
of their. knowledge. These opportunltles to achieve commonly
\

. : accepted goals of a food ‘general education will-be prov1ded
A\

.to the students in all of - their activities at the College

t LN

throughout their  total follege experiences.” Lo

* Once students_haue_olarrﬁled the1r eareer direction, .the

College will attempt to help them create\ where feas1ble

1nd1v1d£ally tailored currlculumsfrom among thpse courses -

- —_
4,

N which. the College offers Recogn1z1ng that the process’ of
educatlon is a unlquely individual affair, the College should
publish curricular patterns of courses only as gu1dellnes %p
assist students in meetlng minimum requirements- in preparatlon.'

for specific career obJectlves or the requlrements of other
ko .
1nst1tuuaons or agenc1es . - .

° o
rE

In étriving to be comprehensive, the College should pro-

. ’ v P
S ———vide: . S
. b ¢ - .t

* Courses whose purpose is to provide bas1c skllls

and knowledge for students to enable them to qual-

— ¥

ify for admlss;on to the other programs (Bas1c Educatlon)

—— . Y

) '~ * Courses of a remedlal nature dés1gned w1th %ne

LY

- .7 obJectlve ‘of helplng students to qualify for ad-

. C mission to a College and Uhlverslty Parallel, an
Occupatlonal .or General program (Developmental Educatlon)

A ’

* General Educathp currlcula of. two years, or less‘i

duratlon whlch are des1gned as discrete educatlonal
‘ ¢
v programs for students desiring” addltlonaL educatlon

1

% '
- Y o . - =
.
N
. .
.
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beyond’secondary §chool but not necessarily with

-
N L]

a partlcular occupatlonal orientation. (General Educatlon)
Occupatlonal curricula of two years or less
duration whlch are designed as discrete .educational
experiences for students preparing for‘imhediate

: employment in an area of speclallzatlon for
wh1ch ‘there is a-communlty need and an~employment
potentia%, upon completiou‘pf tue curr?cula.
(Occupational Education)

The first two years of college instruction for ,

'students planning to transfer to four-year

colleges.or universities tgdcoﬁplete the require-

ments for\a baccalaureate degree..(Coliege'and

ot -

University Parallel Education)

. LY

" .Opportunities for c1tlzens of the, communlty to

enrich. the1r 11ves to 1ncrease thelr potentiali-

ties as wage earners’, as creative beings, and

>

social individuals; and to reelize‘the importance
of ~individual excel;ence. &ﬁese‘opuortunities.ere‘
provided through all of the other educationel

' programeoffered by the Collegé as well as through

spec1f1cally deslgned courses semlnars lectures |

-

/-/
ser1esh workshops, and other types of educatlonal

and cultural act1v1t1es - (Community Serv1ce Education)

‘ /-

_The College accepts a diverse populatlon of appllcants

representlng a-wide spectrum of abllltles 1nterests, ages,

;.

and soc1oeconom1c.backgroundsb‘ Each of these studehts has a -




h

-

broad span of unlque characterlstlcs that w1ll affect her/h1s

performance in and out of the college communlty The College

N e

‘aecepts respensibility . for prov1d1ng a structured student

serv1ce.program which has as its chief concern the oveérall .

4

growth and development of individual ‘students.
These programs should inclade those wh1ch &111 help the
students have a better understandlng of self and others both
in the‘college communlty and 1n the larger - soclety F1rst
students need to gcquire positive andﬁreallstlc conceptlons

'of therr own ab111t1es in ‘the world of h1gher learning and in

v .

the-world at large! Second, students ‘need to reach the p01nt .

of be1ng able to see the structdre and 1nterrelatlonsh1ps of
knowledge so that they may begin the process- of forming judg-

ments Thlrd -%hey need to see the relevance of. higher )

learnmng to the- quality af their lives and to see llfe in >

r

. relatlon to the new klnds of Judgments they w1ll make .

Concernlng comprehens1veness in educatlonal methods the
. b

, College accepts the responsibility for prOV1d1ng an 1nstruc-

3
-

tional environment that is conduc1ve to learning. Th1s means

the prov1d1ng of approerate physlcal fac111t1es where facu&ty

and students meet, the providing of learnlng resources to
. 2
;comp lement classroom experiences, .and the organlzatlon -of the

instructional process so that it reflécts the ways individuals
learn best?- | ) ' . -

.
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CommunityZCenterednéss_" L !
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The College must develOp a vaﬂ&ety of methods to help = |~

students learn, encourage 1nstructlonal innovation and accept

’
-

~ ' ‘.. i . - . . .

‘ ’ 3 : o ‘ $.-
" The third major goal is that.the institution be truly
‘ ) TR ) .
community-centered~ As a }ocally .sponsored two-year college

Wﬁg§& purpose is to meet communlty postsecondary needs it,

is. essentlal that these needs be def1ned and recognlzed and

. two-way cghmunlcatlon developed with the communlty The °

«

College *should be.sensltlve to” the concerns of its many publics.

The Board of Trustees, itself, as the represehtative of the

Local, Sponsor, should be the chief vehicle for,coordinating

* N ‘. . . A - P '.s s
- communication-with the Local Sponsor. Lay committees, .to

s L N . M P} . .
advise on curriculum development or liaison representatives

from the sponsoring school d1str1cts, should facxlltate com-
munication. The College is obngated to the Local Spohsor té
use.nisely the resources prov1ded The ultimate goal of

-V . -

communlty centeredness is the accountablllty of the College

~ for carry1ng out the mission and charge given~to it by its

gponsor at the time,of'founding. Furthermore, the College

-

shoul'd invite community involvement and interest and seek to .

“+ become a communify_cultural’center. Community use of the

Qollege facilities should be encouraged.

/.* R i e

a .

b .

al

1ts responslblllty to prov1de ways to reach 1nd1v1dual students.

ol



" Flexibility

“e

The goal of flex1b111ty or,adaptablllty should help to

place a perspectlve on the College s role partlcularly durlng e

any one perloa Flex1b111ty means that the College is 2 dyﬂ

[

namic 1nat1tut10n whlcﬁfcanltruly adapt to changlng needs

~

changlng c1rcumstances changlng,asplratlons. ThlS 1mplles

.4 commitment to experlmentatlen and 1nnovat10n but also to
I

evaluation of the success of the. prOJects carrled out, w1th

an. understandlng that some experiments may not be completely
succes$ful. The College should be commltted ‘to regularly
evaluatlng present offerlngs 1n‘terms\of need and effectlve--
ness in addition to serv1ng new needs. . In fulfllllng its
"educatignal mission and in -aiming to be accessible, cemgre-;'
_ hensive, and communlty centered the College should be flex-

’ [

ible in allocatlng its resources S0 that its 1nst1tut10nal

goals cgn be achieved in a planned program of emphasis and

A

development. '
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GOAL®STATEMENTS . I
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INSTRUCTIONAL PROGRAM

- 1

Instructional programs and services of the‘Co&lege will' be.
provided to enable the graduate to satisfy the following _.
College compétencies: . C . ' .-

v .
. ’

A graduate of DCCC can use the,B;sic\aCademic skills.
(reading, writing, speaking, and computational). o
. ) . \ . N yas

- Y

. . ' ‘
. A graduate of DCCC has an awareness of self (needs, . .
~abilities, interests, valties) and the relationship . .
of self to others mnecessary for making value judg- . :
ments .for a satisfyipg and productive, life.
3 ' b

. . \

iy Ty

-

) C Voo L ’ S
- N graduate of DCCC can und@rsténd and apply the meaning.,
of career as a whole life.endeavor to make career choices
agpropniate to her/his own needs, abilities, interests,’’
v \ - .
¥

lues’, and education. | ‘
o ‘ ’ /L . - / "
A graduate of DCCC has the skill and understanding nééded’
to pursue, lifelong learning. \" ° : ?

.

o PR

wX¥ A graduate of DCCC ¢an ‘use thg decision-making process to .
sone.problems: ' \ - . : S
‘e . . ~ .

/" 1 N A \ N .,
' A gradiate of DCCC can dnalyze: the impact of, arts,and -
anities on life-in .order to assess her/him self and Cose
her/his world from a cultural perspective. | '
o ‘L‘ . 4 N . . R . oo . ‘ ) et .
.: ‘w’\ ‘ L * * o . B .
& graduate of DCCC has the knowledge- and skill necessary N
tosanalyze social and economit.systems so that he/she : :
can fynction.effectiveély within them. ' S

< gy - .
A m——

-
~

O

it

&

4

A gradi te of DCCC camprehends the ;ffects of science

0

and.techifplogy in order to make.intelligenﬁ judgmegts. L

PR

) , - L
&




' 4 * A

1.0 INSTRUCTIONAL PROGRAMS (cont.) L :
F= - o :

txpand evening and weekend prograhs b§ 15% of allcprograms

offered by the, College in,'a manner that will "enable the,
evening or weekend student “tq obtaifh-a degree. - .

' Develop a philosophy of général'education feﬁuiréﬁents and
minimum competencies applicablé to all College programs.
’ - - N .
Eliminate course overlapping and course proliferation.

- ‘

'vSpecify learner com

) \
petencies for all existing curricula

and for 507

of the existin

g courses including, learning  ,&-

objectives,: activities,

and criteria-referenced measurement .

Develop';§été%atically, for 307%
alternate teaching/learning

- %

or more of existing courses,,
ategies (e.g., computer -

WL assisted instruction, audio-tutdrial) to accommodate
~ 1individual student cognitive learning patterns.

., Develop, and igglement alternate load. formulas to provide
for. alternate modes of instruction and.differentiated . ‘
' staffing while maintaining the current ratio of student ,
' credit hours perufacglty. . ‘
Dévelop a long range schedule to enable full- and part-time
students.to know the sequéncding of courses and time

parameters neéded to complete a degtee or certificate. &
- Rewrite program and course descriptions 2n competency-based .
‘ N te%.‘ ) '/ . . 4 X - ) ‘ . N?\‘{- K
Infuse career- education coficepts through competencies #m ° S
all courses. . e . . .
. ‘Expand by 20% the .non-degree, non-credit enrollment on-. and PR i
< . ‘off-campus. * . ‘ : v
Increase FTE ‘student, enrollment in the occupational -curriculums
to 40% of the total FTE. : Co- | T )
’ “‘ ) . i ) :‘- . N " ”
. s :
- a- ¥ * 4
’ e L]
L]
~ . Py
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2.0' "RESEARCH PROGRAM ‘ C

. Develop an ongoing validation system for evaluation of
existing programs con81stent w1th the 1nst1tutlona1 PMB

S
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3.0 PUBLIC SERVICE PROGRAM - : ﬁ}}% o
‘ Ve < I . @ .,

‘health gﬁareness; affirmative action). sy .-
6 N ' . . N . 3 - "

Inérease the awareness.of the community gnegamding its
future educational_needs_by focusing on a minjmum of s
two major issues a year (e.g.,, "energy conse ion,

Egtablish a tomprehensive program of articulation with -
the high schcols, vocational-technical schools, and .
othrer educational in®&titutions in the community including
intervisitation, coordiation of programs, and -joint

planning.

Provide 507 of the funds.needed to support cdf%ural
progrgams. ) . ’ - : ' .

Establish ﬁol&éy to clarify the relatiénéhip of the
cultural’ affairs program to- all other educational

programs and activities as well as to the external .

community. .

f ’ ~
Provide’ a comprehensive cultural affairs program :and
facility to include provisions for college credig
and non-credit experienceﬂ.

[N v,

od
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,4.6 " ACADEMIC SUPPORT PROGRAM

%ﬁ

—
«

£

€

N
'] ~

Implement new programs identified in a -community -needs
-survey that are consistent with the mission and withip
- financial resources of the College. S

L -
“&

Establish a system which will.assure that a1l new
courses have competencies specifying knowledge, skills,
attitudes, and alternate learhing activities to meet:
individual difgerencés. L o . b
Assure that 75% of the FTE. faculty will demonstrate
proficiency in thevuse 6f College, curriculum.and
coursé competencies, learning' objectives, and the
measurement of learning outcomes. .- -

.’

~
Establish comprehensive guidelines for the seléétion,
development, evaluation, and retention of faculty =~

2 . y B

consistent with other goals. X o
Provide for the bi-annual review of the organizatiod -
nd policy of the instructional and student affairs
area. T .
Identify the optimum ratio of academic support services
to meet the needs of -students and changing modes of
instguction. :

.
-

Deveibp a system for evaluation of new programs
consistent with the institutional PME plan. .
Estgg;ish and implement "a policy on Cdllege Sponsored
Expe¥iential Learning which states the place of the

experience in .all programs.

-* .
¢ fe .
¢
. . ke
s N : -

curricula/courses 'will be adopted only if the curricula/

J’
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5.0 STUDENT SERVICE PROGRAM T

s »

. « + Y . \ . ! ‘ ,
- k-2 v
3’ A -~ ’ ‘. ’
N L)

EstgPITsh‘a phillosephy and implement a system of student
advising and’coéunseling -that is accessible to all students.

« Reduce negat}xé‘sﬁudént attrition by 50% in all curricula
and’ courses. ' ’ ) ‘

’ ° M i

Increase by 207 the number of ﬁnii-time, part-time, and

. Lollege Sponsored Experiential Learnihg placement oppodr-
tunities. . . .
v .~ Al * . ’
Provide a‘balanced program .of social, cultural, and leaders
developgzjt through clubs, workshops, organizations, and

credit gxperiences .as indicated by ‘student’ interest.
S i v v ?

T . . 'o- . . ’ ¥
.. Provide a comprehensive athle'tic/recreational program and

facility to include provision for College credit and non-'"
credit experiences, intercollegiate, intramural, and

" recreational activities which will include participation
by at least 25% of the~College contmunity. -~ §

-
.

K

[N

w

.

hip
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6.0 INSTITUTIONAL SUPPORT PROGRAM o N

-+ 6.1 Executive Management ] o o N .

IS . . : * . * < ‘5‘

- ‘ *Conduct a comprehensive training program to improve the
performance of all ‘College personnel’ T

Develop an information network to supply the information . f
required for planning and decision-making at all levels ,
" within the organization. ¢ , ’ o "

- -

4

R . s’ - .
Implement opgoing evaluation processes to evaluate all ( '
" programs, services, 'and personnel. ' ‘ -

Implement' a éystematic compunity meeds assessment pro-
cess which will enable executive management to ey luate -
- , and-respond to jrommunity needs. . ) /
. - ' o . i . ,
. 3Expgpd sponsorship. to extend opporttnities to all ‘resi-
.- déq£§fpf-th§f@ommuni§y on an equitable. basis. N

e Mdintain expenditdres less than or equal. to revenues

1‘(‘ and keep actual fiscal year operating cost increases
' per FTE student less than er equal to-the higher
edutation” index. :

. . Publish an updated policy manual and implement a system
- . for continuous review and_dissemination of policies and '
- : . procedures for all levels \of. the institution. - ) )
o, Enroll at leagst 4420 FTE stludents in regular instruction
’ ‘and 375 FTE students in community services and’'volun-
teer.instruction. ~ ‘ : "

k4
. .

Integrate the Natiomal Center for Collegeand University
Plahning process into the ongoing management activities

of College personnel. . -

] ' Obtain additional revenues from existing funding sgg%pes -
> . . ¢ and deyelop new ding sources to meet institutiona
. needs.f " ¢« :

N j—
v o’

4 . Incorporate an approved operating advisory system 'to .. ¢
assure the participation of-all constituencies within
the College. . B . &/~
* Establish comprehensive guidelines and implement a _
process based on the guidelines for the selection, .
development, ewvaluation, and retention of administra-
tive staff corisistent-with MBO performance standard
‘program. — : ‘

-
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6.1 Executive Management (cont.) o=

. “

. N ) )
All existing currieula will receive accreditation ‘
within three years unless exempted by the institution.

a

n

All new programs will receive accreditation within
four.years unless exempted by the institution.’

- o -

Take whatever affirmative or remedial actions required
to eliminate any discrimination on the basis of

Y} handicap which may be found to e%ist in programs and

activifies of the College. et . .
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6.2, Findncial Management and Operations

~

Implement processes to increase cost effectlveness of.

+

\

College progfams and services.

Implement an

}ntegrated computer supported Bus1ness

Informatlog_System

I
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. 6.3 TGeneral Administration and Logistica®d Services
- Implement a centralized logistics operatioms systéms S
‘ ' to enable bulk purchases and storage operations.
: A ) = ‘. N z
! . ’ ’ & o
! Implement & coordinated-word processing -and records
. ‘ Yetention system.. e Y .
. . N ; . . . . . .
5 - Implement the Human Resources Deyeldpment Plan for .o ‘.
) all College employees and potential -employees. . v
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6.4 -Administrative Compﬁting Support. {3

P

' . ~ e . .2 3
-Develop a system ffr revision¢*or deletion of computer

generated repoUrts.

»

- St . R . -
Provide the optimum.level of administrative computer
support services consistent with, the priorities and

%esouﬁce levels approVed‘by the Computer-Policy Committee.

Eﬁéourage the .optimum .level of édmputéffutTlization by -
departmentshthroughoyt the College. = .
Provide computing hardware which,’has at least a 90%
reliability. . . : . # ’

> Y . L e

. - ~ :}» 4 . . , EY ,
Conduct training in computer concepts¥and their ‘managementy

applications for-at least one representative of each
Cdllege unit. ) ) :

;Provid@ computer .services with at.least 85% reliability

to usets. . - v,
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6.5 Physical Plant Operations S )

° - . .

-~

. _ Implement a system for monitoring and evaluating use .
of existing fac111t1es , o . .
. 'Implement a transition plan which will make campus . e

facilities accessible to the handlcapped including o .
structural modlflcatlons if necessary; by June 30, 1980. - '
%
~Establish a broad ﬁaC111t1eagplann procees .iden-, . -2
tifying requirements through d ‘carefu evaluaqion of .
the facilities meeds of\proposed prograns, 1nc1ud1h§~ .
" those in physical development and the cultusal arts,> |, .
as contrasted with the projected utilization of
present resources, 1nc1ud1ng main and ancillary fac111t1es .

>

) . Implement processes o optlmlze conservation of-energy.
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Public.Rel%Eions'and Development

. Velopment program, : . -

. Plan and implement a scholarship fund raising'gampiignv

w;Expaﬁd posi
. 10% pet year. .

» ~

Plan and implement a fund raising campaign'to raise 50%
of funds required to. provide facil%ﬁies‘fog physical de-

e

% Plan and impldment a c%gpaf to raise 50% of funds re-

quired to provide faciBitie for cultural activities.

-

to meet studentrfinancial néedsy .
V. o

Updﬁﬁe.afl°College publications to ensure that tﬂey o,
reflect current College policy. and educational philosophy.

-~

tive local press covkrage of DCCC by agrlé%st» :

.

' Develop and iﬁplemént a Coliége_prqgraﬁ of alumni relations -

including an Alumni Newsletteér and 'periodic alumni events.
Expand the use of the Speaker's and Visitor's Bureaus by
at least 10% per year in order to increase community
awareness of DCCC's programs and services.

\
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o 6:8 Student ‘Records . N S )
. ~ R ’ ) . .S )
g o ] ‘ - ‘
) ’Expand the qapqpi}ity of the existing student records -
—~ - system to effectively serve at least 6000 students

O

E

Aruitoxt provided by Eic:

RIC

in addition.to community service studerits.

-
Refine'apd revise®™data collbetion methods to meet at ) .
least 80% of the student information neéds identified
by thg planned information analysis.:
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' 8.0 STUDENT ACCESS PROGRAM '
. 1 g

" 8.1 Student Recruitment aid’Admissidns&

N »

L

s / P
L4 .

) y ® 4 - /

+ " Develop activitiés which_stimulatg,Collége attendance

by those who would not otherwise aspire to postsecon- .
. dary education- / : ’ . . ‘,
“ : . . .o . L .

Develop activities which encourage 'a larger percéntage A

of admissions applicants to apply early in order to B

- , take advarjtage of’ the full range of admissions services.

) Cdgréinéteﬁgll necessary achievement; placement, and = - :

interest. testing of applicants. . ; :
\‘ .

.. Implement & sprogram of career awareness assessment,as ' -

an iztegral part of the adpissiens process’ - oy R,
L1, R . K '

) -~ .

Identify -the long range financiél/;id needs 'of students
in order to provide direction to the development efforts.

° . -

Monitor -and evaluate the overall effegtiveness of the. ~ =

admissions E: s and its effectiveness within programs. ‘

Develop activitie§jwhich increase enrollment of tradi- .
tionally unrepresented groups within all programs.”

. . -
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INSTRUCTION 4 RESEARCH PUBLIC . ACADEMIC STUDENT INSTITUTIONAL INDEPENDENT STUDENT
SERVICE SUPPORT SERVICE. SUPPORT OPERATIONS ACCESS

- D
S 11 General Academic I 21 lnu-nﬁ ang I 31 Duwect Pavient Care - 41 Lidrary Setvices I Student Seevice " 61 Exccutive Manage 7% Intiependent 8 1" Student Recrunt
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Vocationats . 34 Cooperative Exten 44 Acagemic Com I Career Gudance . 63 General Adminig Externat Agencies 83 Schoiarsnigs L
I 3100 Segvices uting Support Siudent Health * I ¢ wanon and B 84 Fellowshios I

Logistical Service -~ .
. ’

Tecnnicdl instruc
ion Degree 35 Pubhic Bros 45 Anclary Support Medical Services

litedr - . casting Services 46 Acagemic Admmg Student Auxihary 64 Administrative
Requisite ;rg.p'u{- [N tration '54 ".‘v“"_ I Services I Computing Sup M
tory/Remedial I W 47 Course ang *% Intercotieqiate port

tnstruction | N ’:f  Curricuium I - Athletics I Physical Plant
General Studies Oeveloomint . Operations B
(Nordegree) I 48 Academic Facuity and Stafl
Occupation retated Personnat Oevelon T Auxiliary Gervices
instruction {Non I ment ;u’b‘:os;l:’r‘nlomlp
degres) v

Social Rotes/Inter I P ‘ R . Student tho«;u M
anon tnstruction

{Nondegree) - .
H. eang Famiily : ) o . ¢ [ -
Life instruction I ~

(Nondegree)

Persona Inmetest For definitions refer to Prggram Cléssificaz;ion. Structure, NCHEMS'Report +101.
ang Lisure L (copies of this report are already in your possession.)

.

fnsteuction
{Nondegree)

~

For ideas concerning outcomes and measures refer to Program Measures,
NCHEMS Repott 35. (call Management Systems, Planning & Research for
copies of this report if not in your files.) .
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