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ABSTRACT ‘ ‘ Y ooy
. Representatives of 28 of the 33 predomipantly black

lnstltntlons,let at the Working Conference-Meeting of Deans of Black - _
Graduate Schools, held in washington, D.C., April 28-30, 1975. This . ’ "
report presents hlghlights of their examination of these’qlne major .
questions: (1) During these times of integration, compliajce, and .
. affirmative actiog, whr the emphasis on black graduate educatiop? (2)
 What will be its role in providing new career opportunities for its . .
gtential cliénts? . (3) Is the lack cf flnancial aid a problem related iy
Eo maintemance. of quallty education at black graduate sahools? (&), , ’
¢t is-unique and vital about black graduate schools? (5) Is ) ’
mnity service '‘a high priority at black graduate schools? (6) Are
parces adequate? (7) Axre the schcols researclk-oriented? (8) How
ve justify increasing manpower productian in black graduate
“#thools? (9) What pnojtcted estimates for graduate education at {
. predominantly black colleges.and universities-can be made based on . '
currentctrends? Reconlen&ations are maje that cover international’

acation, research, medical and health manpower needs, alumni,
continuing -education seninars for federal personnel, national
.committee and advisory board appointments, cooperative arrangements,,
.~ and projeécted development through- 1980. (Author/LBH) .
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Some Questions and Answers =

Exploring together codmmon problems and Tnlpllcatxons for the future, the Deans
indicated during.thg working conference, their responses to nine major questions. |

{. WHY BLACK GRADUATE EDUCATION" DURING THESE TIMES OF,
INTEGRATION. COMPLIANCE AND AFFIRMATIVE ACTION, WHY THE
.EMPHASIS ON BLACK GRADbATE EDUCATION"

.' 2. WHAT WILL BE THE ROLE OF THE BICACK GRADUATE SCHOOL IN
PROVIDING ~NEW CAREER OPPORTUNITIES FOR ITS POTENTIAL
CLIENTS?

3. IS THE LACK OF FINANCIAL AID A PROBLEM RELATED TG MAINTE-
NANCE OF QUALITY EDUCATION AT BLACK GRADUATE SCHOOLS?

4. WHAT IS UNIQUE AND VITAL ABOUT BLACK GRADUATE SCHOOLS"

5. IS COMMUNITY SERVICE A HIGH PRIORITY AT BLACK GRADUATE
SCHOOLS? ,

6. ARE RESOURCES ADEGUATE AT THE BLACK GRADUATE SCHOOLS?
* 7. ARE BLACK GRADUATE SCHOOLS RESEARCH ORIENTED? .

.8 HOW CAN WE JUSTIFY INCREASING MANPOWER PRODUCTION IN
BLACK GRAPUATE SCHOOLS” .

9. WHAT PROJECTED ESTIMATES FOR GRADUATE EDUCATION AT PRE.
DOMINANTLY BLACK COLLEGES AND UNIVERSITIES CAN BE MADE
BASED ON CURRENT TRENDS?

Recommendations ‘ . . «
® General o0t / ,
® International Education
® Research - . ;
® Medical and Health Manpower Needs . .
® Alumni ) . ) ST
. COﬁtLﬂuTlfg Education Semmar'é ff)r Federal Personnel
. "National Committee and Advxsoﬁf Boeard Appointments -
T ——r
° Cooperatwe Arrangements : ) e
o : T
® Projected Development: Through 1980 |
Thus report was supported under OE Contract No. P00-75-0400
-agreement between the Deans of Black Graduate Schools and’the U.S.
Office of Education. lnterpretanons of the Working Conference- *-
_Meeting discussions, opinions and recommendations are those of the .
repprt wrters. No official epdarsement by the U’S! Office of Education ’
shou]d be nferred. L, \ ‘ ) i
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. FOREWORD

In response to the invitation 6f the Office of Edutation, the Working Conference-
Meeting of ‘Deans of Black Graduate Schools was convened in Washington. D.C., April
28-30, 1975. The conference site on Aprd 28 was the US. Office of Educatlon
headquarters and on April 29 and 30 at Howard Unversity.

- — Essentially, the meeting had three general purposes

’ 1. To open the didlogue between representatives of the Office Of Education and the
deans of graduate schools of.33 predomnantly Black msmutlons S

2. To firm up the ongoifig orgam?atlonal structure, of the Deans of Black Graduate °

* Schools. and 1

3. To explore the areas of mutual interest and support between the organized’ group
(Deans of Black Graduate Schools) and the Office of Education.

The role of graduate education 11 the vniversities of the United States and 1ts owmg

g’ ,/’ - effect upon the international scene 1s widely understood. The 33 prermmantly Black

’ / . graduate schools in the United States are not a homogeneous group. .

/ ’ Student enrollment and faculty 1n these institutions-refléct a varied ethnic mixture and
. cultural groups witH unique characteristics and strengths These graduate schools are
,f attacking, as m'eﬁ‘rbers of the mternattonaleducation-corununily, the difficult and

t humane task of associating w_nh pthers to discovgs meaning in the lives of peaple while
assising 1n the development "of confidence and skill to find our way 1n a changing world.
The sessions which were held at Howard Lmversuy to a large extent linked the

disgussions held at the Office of Education. In addition to the fruntful work sessions”

_ which oceurred, formal Sessions at Howard Unuversity featured statements by prominent

e educators mterested in establishing a larger understanding of the vital concerns qof Black

" graduaté schoolgand the role which research and development wll plgrv in therr future.’

. Thas report is released with the hope that it successfully places in perspective: __

1. The events which led up to the working conference-meeting in Washington. D.C .

) 3. Curtent problems and prionties of Black graduate schools. K
> ) -3. Pressing 1ssues which presently affect growth in these institutions,
4. The recommendations and -proposed solutions 0 Problems indicated m the early=~
» pages. of the report. and

$. Projections concerning the future role of Black graduate schools.

Representatives from twenty- elght of "the thirty-three predominantly Black graduate
schools participated in the working conference-meeting. The sessions tepresented the,
frustion of efforts to bring deans of Black graduate schools into-contact with significant

. .7 Federal agencies capable of ! affecting therr status and prowdmg them with the

fnformation and suppdrt to achieve their legitimate ends.

« The Office of Educatign acknowledges the as51stance of the Black Concerns Staff

which served in a co- llalson role with representatives of the Bureau of Post-Secondary |

Education. Both of these ddmlmstratlve inits of the Office of Education played a major

role in cofnpleting formal arrange'ments for the working conference-meeting/

This report represents an imtial step toward the achievement of a long-range goal—that
the Commussioner of Education shall engage in a continuing dialogue emerging from the
récommendatjons of the Deans of Black Graduate Schools incorporated in the pages of
the report. The Tecommendations indigate pressing areas of interest and needs of

" predomnantly Black graduate schools 1n xhe United States.

. ‘ X ' - COMMISSIONER

‘ L ~ '« US.OFFICE OF EDUCATION
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‘ .« L BACKGROUND STATEMENT: BLACK GRADUATE SCHOOLS .

In November 1972 there were twenty-seven Black
graduaie schools located mn Washmgton D.C. and thir-
teen states. Since 1973, three other institutions have -

» been authorized to offer graduate programs Crambltng
. State University, 1974, Alcorn A&M, and Mississtppr-
Valley State Universrtieé in 1975. Twenty-three of the
Black graduate schools are publicly controlled and seven
.-are privately controlled, Black graduate schools seem to
have been . founded in dlysters. the private schools
~ “entered the arena {ist. The clusters began to form ia the
\late 1920s and are still forming today. Generally it can
said that about half of the current graduate-programs
at\Black institutions were established before the Brown
Dedgsion by the’Supreme Court in 1954 and abous half |
gneq that time. '

/ Their Mission
/ The full meaning of the history of Black graduate
schools 1s intimately relaf¢d to and an outgrowth of
their puisston. Black -graduate schools (in commoh with
_ other institutions) pursue the universal concerns of
higher education but they also serve as an additional
function in their distinctive ability to fulfill a role which
culially oriented ‘toward the needs of a special
cultural group. Black graduate schodls-provide an avenue
of cuhtural mobility for those people who have had
constructive experiences of success in the traditional -
educational system of the country. In short, the Black
aduate schools have, of necessity, had to be responsive
to\the social and educational problems of their stydent
pop ation, For this population they have had to
providle programs of scholarship and research which met
career apd professional needs. These schools served also
as the only avenue open to many talented students whos
N otheiwise would not have been able_to agquire graduate:
. training. erther Black graduate schools can and must
serve as centers for secrous research arid study concern
_ ing significant aspects of the Black experience. An
", important aspect of the place which these institutfons
. hold in American Jugher educatioh 1s a'function of the
.educational load which they carry. Here the simularities
between the Black undergrad#ate and the Black graduate
* school are clearly discernible. It can be stated catégor-
cally that these institutiops have’ performed a task for "
the nation that other mstrtutrons either could not or
would not do. :

C.. T

&

Some indication of the achievement record of Black -
graduate schools can be seen by gxamining their produc-
tion 1n 1973. According to a study conducted by the
Institute for Services to Educatron “Black graduﬁte .
schools in 1973 awarded 5,545 master’s degrees and 43
doctorates.* The safe saurce listed the enrollment in

Black graduate schools for fall 1973 as 19,919. Another '*-

srgniﬁ'cant characteristic of Black graduate schools has
been the efirollment growth which they sustained during
the last five years. Another study of twenty-three of the
twenty-severf Black schools thed in operation shows that
the enrollment change from 1 Spring 1969 to spnng 1973

was phenomenal.** respecttve “enrollments weré~
© 5,537 and 14,393. Just a)\sigmificant was the Increase in

the production of master’s degrees. According to the
study Just noted, the twenty-t e 1nstitutions included
in the §u~rvey produced 1,854 master 8 degrees in 1968
and 3,382 master’s degrees n l972 s

" Program Dtversrﬁcatton ns Growing

Programs of B graduate schools Tnust be exam-
fned withuin the ‘context of the circumstances under
which they operate Currently, the ma)orlty of these
programs include- multiple structures for’ the master’s
degree; most lean heavily on degrees in eduéatron A
significant number of institutions, however, are ‘moving
rapidly to diversify their graduate programs.

While some programs rematn basically traditional,
others d4te’ attempting to respond t6 new demands

. consistent with the marketabrlrt}'of educational ‘skills.

Most of ‘these'institytions offer only the master’s degree.
The four that offer_the doctorate are Atlanta University,
Meharry - Medical College Texas Southern Umversrty
and Howard University.  ’

When speaking of Blaele—graduate schools one is
referring " to tlurty institutions that offer systematic

programs leading to master’s and doctor’s degrees. These
degree structures may be stated more graphicdlly in
:

*Blake, Elias, Jr., et al. LS.E. RESEARCH REPORT
Degrees @ranted and [-nmllmenr Trends in Histonically Black
Colleges An Eight-Year Study Washwngton, D.C.: Institute for
Scrvices to Education, Inc October 1974. 48 pp.

**Edited and compiled by Henry E. Cobb, Mission, Status,
Problems and Priorities of Black Graduate Schools, 1975
(accepted for publication by the National Board of Graduate
Education).

*** As indicated in the study these summaries d@ not include
incomplete dll)affrem sqme of the reporting institugions.

»



* institutions irf

another way 1f one takes the number 108 which
represents the total count of -predominantly Black
United States,%ou can simply say that
about one-fourth of these.institutions offer some kind of
graduate program. Most of these $chools offer a master’s

- program leading to the M Ed., M.S.. or M/A. degrees.

Other degrees such as the M. Buuness Administration,
M.A. Teaching, and ‘M. Social Work are offered at a
smaller number of schools, the M. City Jurisprudehce,
M. Architecture, and M. City Planming at still fewer.

S/ : .

'Vleanmgful Acce.s to'Graduate Educatr(m

" Before the drseussron Jdh programs is dosed special
note should be made of several areas fo which minonty
students have difficulty gaimng,access. In this connec-
tian, the following summary 1s offered
I. Nearly all Black graduate schools offer programs
in teacher education. Indeed, the emphasis 1n this
. area has caused ‘some rather well-prepared ob-
servers to overlook thé fact that these same
schools have now moved to diversify their pro-
grams.
2, Over half ofthe\?lurt) school\under eS(ammdtlon
"~ offer master’s d?xeesu} from four tp seven fields

-

outsrdengf education

‘comprehensrv%pmgrdm of study 1s Howard Uni-
versity. This uni rsity offers a master’s degree 1n
approximately fif y\greds of study. Because many
of these degrees : re ngt offered at the pther Black
schools, special note wru be made of the atypical

fields \

-African Studies

—Russian

—Hospital Admunistration

—Architectare N v

—~Comparative Junisprudence
~City Planming  »

These are, of course, offered i addition to the *

regular'programs of History, English, Mathemafics,
«etc., that ong finds 1n a major university, Howard
also offers the Ph.D. 1n 10-18 fields. But, what one
- finds most 1mpressive is the ¢apacity for graguate
program. expansion and growth. Ph.D. programs in
a number of other areas lncluchng socielogy and

ecanomics are either 1n the plannung stages-or set =

1o go 1nto operation. It 1s brought to the attention

of the reader that ghere 1s no excess of Black

Ph.D.’s teday, but a need for hlgh]y tralned Black
Ph.D.’s is a continuing one

It should be a matter of interest to indicate (as

below) which of these schools offer programs where

graduate degree holders are sull very mugh in demand or

T

whigh deal withhughly visible and relevant ptoblems in
contemporary American life. , {

, 4. Those who work continuously WII}\ placrng
s students in graduate schooft have ,fo&nd some
areas practically closed at the major universities.
One such area1s psychology Severdl of the Black
unversities offer master’s programs m is field.
Schools that have opgrating progr s are
Floward, /Tennessee State, Alabama A & M,
-~ North Carolina Central, Virginia State a‘nd Fisk.

Federat City College offers a program in Commiu-
nity Psychology. Tennessee State Univer&sny has

+ an area of Psychological Services.

S At Jeast two Black graduate schools ofﬂ‘:r M. A
“degrees in Affo-American or Black Studras They
are Atlanta University and Southgrn Universny

6 Recently, because of a growing emphpsrs on

systequs management and other decrslor? !élences

perhaps, the M.B.A. has become 4 ve popular
degree. Thus trend probably reflects-a tilt :foward
the development of operational skills instead of
an emphasis on research. Eight Blaclﬁ schools
offer programs leading to the M.B.A.—Morgan,

Jackson State,,Howard, Savannah Statq Federal

_City College, Texas Southern, Alabam? A&M,
and Atlanta Umversity.

7. Either there has been somehow created an
artificial condition of scarcity or there 1s a real,
dearth of Black sociologists¥especially with the
terminal degree. There are seven Black graduate
schools where the budding sociologist might
begin graduate work— Atlanta, Howard, Texas

. Southern, Fisk, Praine Vlew, North Crolina
Central, and Jackson State.

8. While there are several schools that offer some’
type of graduate program in Media. Alabamg -
A & M Unwersity, Jackson State Umversny
Southern University and Atlanta Umversrtv offer
master’s degregs in Library Science. This latter
institution has won some recogrrrtlon in the area.

9 Four schools—Howard, Morgan; Fisk, and Ala-
hama A & M Universities—offer master’s degrees
in Urban Studies.

10. Tuskegee, Howard and North Carolina A & T
+ offer the master’s in Engineering. Tuskegee and

Jackson State University also offer the M.S. 1n

. Environmental Science. R

” Before access to graduate education can havetmeaning

“for 'mmo'rity youth, the availability of programs must be

linked with means for meeting the financial demands of
those programs. In short, student financial aid 1s.crucial
for the realization of educational plans regardless of how
well- they have been thought out. This is a matter to
which we wll return in this report. '

. .
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L \\ II. HISTORICAL PERSPECTIVE: DEANS OF.BLACK GRADUATE SCHOOLS

-

|
| .

The 1§ a of a Conference of Deans of Black Graduate,
Schools had its on’gm in extended discirssions be/'een
Dean He Cobb of Southern LUniersity and Dgan
Frnest Paterson of the UmVCrSlIx’!OI" Colorado. In

the abaveideans (along w1ths:?4 staff members of the
Educational Testing Service)atfempted to move the 1dea
from the g Im of the abstract to a point of reality . The
major de¢ ion made dunnﬂ this meeting was that a

. Novembe':jlw 2, a small group of andviduals mcludmg
i
|

 letter ShOHll be sent tqthe Graduatg Record Examina:

tons B¥aid| {putting the matter before its President. Dr
Michael J. ﬁplwar Jr. with the hope of enlisting his aid
for furthenﬂg the 1dea and the securing of financial and
other suppoﬂt for the project.

The, cent‘ml 1dea was that graduate education, gen-
erally, and | graduate educational opportunities for
Blacks, specifically , could be affected 1n a positive way 1f
Black gradu%te schools were given sonwe assistance 1n
solving theif fproblems. This 1dea still constitutes one of
the basic thebretical outlooks of the organization dunng
its present jstage of development. Fortunately, tHe
transactions Letween what had (by.that time) bc«.ome a
small group 'or advisory pamel.of deans of graduate
divisions of Black 1nst1tutloﬁs and the Grdd_uate Record
Examifations Board were productive. Much of the credit
for this successful outcome should go to Dean Pattegson
and the interested members of the Educational Testing
Service staff. The support of the Presidert of the Gradu-
ate Record Examinations Board {which was indispensa-
ble fo the success of the venture) was a positive factor at

all times.

The net result of the meetings between the small
groyp of deans and the ETS/GREB representatives was

. beset ,ahe " Black undergraduate collgge "such a

“ Burns, Director of College and Unuvarsity Programs,

¢« [y

"

-

Stuldies at Southern Umversity, provided a fmost sgccinct
and 'pertinent discussion of the*problems and copcerns
of Black graduate schools m a spetch befofe the.
Confcrence of Southem Gradua}te Schoqls in May|1972. "
Bécause” of 1ts apprqpnateness 1t 1s quoted h wt
Iength

“In summary, that paper indicated that Black graguate
schools suffer from most of the same problems that

prestige. 1solation, 1nadequate financing, narrow pr
structures, a state of impermanency, inadequate

attempt to negotiate future involvemgnt oh the basjs of _
prior successes that‘they place ¥igh ‘on their program
agendas fiekds Of high soctetal demand . and thay they
strive to employ well thought-out strategles for imple-
mentmg programs>”
The “Proposal“for a Conference of Deans of Black
Graduate Scho.’fs was submtted to the Graduate
Record Examinations Board. The proposal was put imto
final form incIL‘Jdmg technical editing, by Dr. Richard| L.

'S colleagues at ETS. It contained additional substantjve
matenal that helped to mark out areas of concern ardjto
set meaningful priorities for the pm)ectecfconfercnce\of
“deaps and for the wstitutions that were shated }to
compose 1ts membershup. Generally, thésg issues appgar
as goals, strategies, and outcomes. As soon as’discussion
of problems and solutjons began, 1t became readily
apparent that any prganization of thé leadershup of the
gradugte divisions of Black institutions would have o

that a proposal was drafted and presented to the GREB—include in its plan§ provisions for longrange an .
short'range goals. Basic to all other strategies was the\ -

to fund a first meeting of the Deans of Black Graduate
Schools as an organized group. Because that proposal
contained the rationale for the “projected meeting,”” a
categorization of problems and needs, planmng strategles
and possible outcomes of the anticipated meeting, the
,d9c(1menf serves as a rather accuraté source for a set of
parameters against which the, progress of the orgamza-
tion—the Deans of Black?raduate Schools—can be
measured.

« Fust of all, the proposal aoknowledged as a baslc
source @ paper entitled “Problems and Challenges of
Instruction in the Tradjtional Black Graduate School.”

The proposal notes’ “Dr. Henry Cobb Dean of Graduate

* of the purposes of the conference*

need to brdadgpﬂthe participation of the Peans of Black

‘Graduate Séhwols 1n finding solutions to their own

probléms. Drawing on these broad.principles the devel-

opers of the proposal arrived at the followeng summary

”:;?

1. to identify and articulate the status and problems
of graduate education in Black ipstitutions,

2. to identify and articulate the gQals and future of
graduate education in Black institutions,

3. to provide a vehicle for 1nteract10n between those

most vitally concerned; :
. to provide the initiation for the development of

-

\
|

-

-
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rganization S10f Deans of Black
should that be their desire; and
5. to. d@'glop the basis for proposals to speak to the,
soluuons of proble s identified in the conference.

an ongoing
Graduate Scho

, When ‘the -plans for the
these projected purposés
oufcomes. ’ )

. With financial support fro .the GREBgand some
assrstanCe &om the Johnson Foundations of Racine,
-Wisconsin, the Deans of Black Graduate Schools met in
Atlanta, Georgia, October 1-2, 1973. Twenty-three of
the twenty-sevgn institutions in thys grouip were repre-
sented.  The %tmg was alsp well attended by the
lead@rshlp of the larger aduate community. Represen-
tatives from the Cohference of Southern Graduate
Schools, the National Board on Graduate Education, and -
‘Founcll ‘of Graduate Schools of the United States

80 attended.

Ptesentations were made by" Dr. Ernest Patterson,
Assistant Dean of the Graduate School, University of”
Colorado; Dean Carroll Miller, Howard Univéssity, Dean -

eeting materialized, most of
ere ftrapslated into actual

Michael Pelczar, University of Maryland: Dean Albert *

Spruill, " North Carolina A&T State University. Dean
Oscar A. Rogers, Jackson State University; President
Herman Branson, Lincoln University and the National
Board of Gradhate Education: Dr. Elias Blake; Institute
f‘O} Services to Education, Dr. Herchelle Challenor, Ford
Foundation, and Dr. Leonard Spearman, U.S. Office of
Education. Dr. Boyd Page of the Council of Graduate
Schoals of the United States made 1nsrghtful remarks
and othermse gave ASsrstance '
The 1973 Artlahta meeting marked the first time in
“ recent, years that any general meetln of Black graduate
schools had been called. The 1dea of establishing some
type.of permanent orgagization tifrough which their
cqllective mpulsés could be felt fwas new In Black
graduate education. Not only did nfost of these institu-
." tions exist in isolation from the edpcational mainstream
but also j in 1solation from each othgr. All felt, therefore,
that one specific result of an \ oing organization of

.
.~

Pl

‘

‘'

deaps of graduate diwisions of Black institutions with a

« regular meeting 'schedule would be 1dea exchange-
“leading to a for¥ of cross fertilization which would be

beneficial t0 the membership’ in particular and to

graduaie education in general.

As a result of the —1973 Atlahta Conference &number'

of the pro;ected goals of the deans were achieved. The -

meeting provided an excellent forum for the discussion

of mutual problems with an opportunity to get expert )

, advice from the highly selected grgup of knowledgeable
persons invited to attend. .

Shared comment reinforced & rgrowrng bond among
the institutions mvodid The 1973 meeting brought the
needs, problems, and®oncerns of Black graduate schools
into _clearer regional and national fdcus. And, the
estabhshment of an ongoing organization of Deans of

Black Graduate Schools not only provided a vehicle for

- articulating-the,needs of these schools but also served as

a much negded medium through which thie mstitutions
could communicate with the power elements in both the
privge and public sectors about educational problems.

Thé Atlanta meeting generated a body of literature -

" by and about Black graduate schools that is‘raising the
“concerns of these schools tothe level .of growing

research interest. The first step in that direction was the
production and circulation to the conference partici-
pants of the proceedings of the Atlanta Conference
After seeing the results of this work— and i an effort
to provide’ a wider audience for the prodeedmgs—the
GREB Board requested permission from Dr. Cobb to
have sufficient copies reproduced for distribution to the
Membership of the Council of Graduate Schools. Dean
Rogers expgessed the hdpe.that her fellow deans would

. agree with her that what had been done by the GREB

avas a2 worthwhile effort in the interest of the entire
gradyate commurdity * )

‘'

*Letter Dr berene L. Rogers,
N

Chairman GRFB, Mdy 1,
1975. . ‘
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One qf the major objectives of the Deans of Black
Gfaduate Sthools from 1ts inception was to provide
mechanism for joint exploration of common problems

. and 0 bripg fhe institutions represented by the Conter-
ence’ into closer association with other agencigs con-
cerned with the entire spectrum of gradiate qiucatron
Heace, the leadership of the organizatign has pressed the
*membership to affiliate with the Conference of Southern
Graduaté Schools and to yualify for membership in the

) Council of Graduate Schoolssof the United States.”A

hEN

-

) ‘IllI. CURRENT I;ROBLEMS OF BLACK GRADUATE SCHOOLS . '
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been wmsufficicnt ﬁnancraf pnrr. Many of the funds
which are alldcated to high® education are &armarked
for research. They are . therefore channeled to those
institutions with recognized~ capabilities in research.
These ‘institutions not only contribute. to the national
godls through the production of significant research, but
also through the process of aclueving this énd, they

provide unique opportunities for the tramming pf young

researcherg who are completing-their doctoral traming. ~

To be sure, only about one hundred um}'ersrtres are

- significant aspect of this thrust has been an attempt to =, favored with this kind -of opportumty Byt more

secure support and establish a°connection between the
musston' of Black graduate schools and the various policy
alternatives for higher education ot the Federal Govern-
ment. The recept relationship between the Office of
Educatlpn and thc Conference 1s a mamfestatiorf of the
R results of efforts 1n that direction. Althoug}r this section
has adopied the heading “Current Problems,” man{ of

these problems are “‘current”™ énly in the sense that they

; constitute 1ealities with which these nstitutions still

.

have t\) grapple. They have, 1n fact, been in existence ds ’

. longeg$ the nstitutions. Further, these problems, when
histed, simplygrepresent a point on 2 neglect commuum
at wh1 h éducational needs become vistble. .

High on anv hst of problems which Black gradu-
ate sclzools must face s the dual vmpact-of legal and
legislative pﬂanouhcements On the one hand Black
graduate schools suffér from the absence of legislation
and other legal supports thaf expressly provide for ther
protegtion and theid development into institutions recog-
nized and promote§ as national assets On the other
hand, recent Fedéral legslation and court desisions
seemed to have developed an aura of impermanency *
‘about these 1nstitutions that are predominantly attended
by Blacks, low income and mulu-national students. The
. 1964 Civil Rights Act and the impact of the Adams vs.
ichardson Decision are regarded by many as threats to'
. the contlnued existence of Black graduate schools. There

is\a lingefing belief that in the dnve to eradicate dual
systems of education, only the institutions with the
er prestige, greater financigh support and the
stronger potentral backing - will surWye. As a conse-
quence, Black graduate schools and the undergraduate
institutions on,which they have been grafted would
either,be discontinued qr absorbed.
v 2. A perennial problem with which Black wnstitu-
s hons, and’ Black graduate schools have had to deal has

. . -

. T . -
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important an msmutrorL wlpch does not offer the
doctorate and which does not have mn s regu.lar
budgetary allocation considerable funds for a research

" effort 15 almost automatically elumnated from partici-,

pating 1n this competmon Mast, 1f pot all, predomi-
nantly Black graduate schools are scréeged out of this
progess on those grounds

Support for research establishes a’pattern for student
support Grants to researchers proﬁde opporﬁnmes for
financial support to 'student assistants and opportunity
for these Stadents to become faguhiar with the sophisti-
cated techmques for producing graduates which estab-—
Iishes a cycle which tends toreproduce 1tself.

In requesting financial “aid for both operation and
development, Black gradiate schools tend to give pnor-
ity to financial assistance for low income student
supporg, for faeulty recruitment and development, for"
additional library resources and for research equipment
to strengthen -existing programs or to.mount new
3 pregrams in “science and engineering, Some private
schools make strong cases f8r funds for capital outlay, -
public 1nstitutions, however do not list this as a hugh
prionty. Nevertheless, all of these 1nst1tut10ns could
bénefit from™ assistance that would enable them to -
promote ¢ prografhs whrch they have chosen as their
major thrust. ’ :

3. If Black graduate schools are to develop into or
mantam themselves as viable centers of learning the
progtams of most of these institutions will have to be
up‘datedﬁr terms of rc[cvanqg’?nagmtudé, quality, and
clanity of purpose. As has already been noted, most .of
these institutions conduct programs which are excep-
tiopally narrow in focus and tov Tew offer opportunities

?iudy toward the doctor’s degree. The imited number
of Blackydoctorates produced iy all fields ang*by all
'instit,utmn’s in the United States was only 760 1R {973
‘ . - .

. .
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"This production amounted to 2.7 percent of the earned
dbctoratcs recerved by U.S. citizens in that year. These
two pom[v idicate that thq)rudm tion of doctorates m
the, Black graduate school 1 not oply abonunably Jow
but greatly in need of diversificationd Significantly, the
production of doctorates in the various aredvserves as an'
index for measunng the avalabiity of Blacks with
doctoral level training to enttr edficayon, mdustry, and
publi¢ service. Only one of the four Black institutions
* with doctoral progranis has been in the business a
sufficient timew on large enough smlg to have its
production make even the smallest mmpact.
The abpve results do Not encourage an L\put:h\on’
thas major institutions now granting the doctorate can
o will apprecuably change this rither bleak picture. The
situation clearly argues for the enlargement and strefigth-
ening of doctoral produang structures in Black mstitis-
torfs thatalready have this kitd ot curnculum design ’
- and the erection of others strategically tocated according
to geography. popwlatxon,/«.md/ﬁianpower héeds
Further. the ulrmuhxms of Black graduate schoals must
reflect in thgir struuure “and objectives uxmpt and
emergng needs of ‘\mcnun society
4 Cenmrdl to any; p[un tor developig and mamtan-
= ANng quality cdmutton at Black graduate schools 15 the
human (lc'mcnr This means that students, facuity, ang,
admimstrators must be’ given careful scrutiny as to group
composttion and role. whatever the opuajag structure
The composition of the faculty and student bodies have
bu:q,at many But not all of thess institutions histoncally
* lmited to Blacks The removal of\legal and other
external*® Constrants now makes it pussible to operate
these mstitutions 1 a developing pluralistic patterg.
“Fuarther. Jdegai prohibitions Ay m
* complete reversal of former - admissiops  policies for
students and hinng policies with a rather large nmuxture .
of non-Blacks, and a sigmficant number have student’
bodies that ‘arg becbnung increasingly multi-ethnic As
each group enters these mstitutions searching tor the key
ta upward. mobility and self-realization. these mulfi-
- faceted challenges create new-stresses and strains for the

toree demand a
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existing adminsstrative structures. As a consequence,
admuustrators will not only have to develop ahd
adminsster pohues consistent with the changing naturc'
- of the ¢hiéntele they serve, but will in all probability be -
forced fto learm about and pmwde _support for new
; cultural expressions wiich few ycars ago would have.
been considered ajier, Thé prep;lﬁtlon of the faculty
and. the adnnmsim(ﬁn will hilve td keep pace with the |
LCxpansion Jnd diversification of bdth cupricula and
support services. °
h)

.
.-
.ﬂ

Lack nf an adequate‘ daty base has long been a=”
deficiency assomtcd yth Black elucational mstitu-
trons. In“earlier times «Riis sﬁsulted {rom the mabrhty £
lure the number” and quality of per rel feeded to
compile such data To a very large exlg:t the old cause
"for the madequagy stll persists, but is exacerbated by
the need fog sophisticated equipment - ncCessary, 10
Mantaiy a quality information service. 'Blad\ gl‘,’lduatc
schools are hampered by inadequate managemen( infor-
mdtion for engaging’ i long range planniig to meet

. budgetary and manpower projectiohs. As a result’ pro-
Jgrammatic structures gre often developed on a crash
basts which adds to the air of anstability connected with .
many of these schools, Adequate information gathering
services are necessary for providing critical information
for 4 valid assessment of mstltutlondl needs These and
sinplar structures mast also serve as s the medinh thmugh
.which an.mstitution chmniunicates a fictual picture to
agencies and' institutions from whom 1t desires™sist- .
ance hnﬂf?“adequatc planmng, management, and’

« cvaluation capabilities are needed fee the development

_and operation of cfficient ma ment systems on
which the day to day operation of the institutign

“depends. Improvement ift the' system of management.
and the accuracy of evaluative tec s will depend *
upon the rectification of fhe above rcla}cd deficiens
cies ‘

4

B "
The \ve problems discasstd @bove do not"exhaust’
the hist ofrthrose with which Black graduate schools must
deal but they are at the center of the major “difficulties

which Black gradyate schools Lhmnlcally face.

.

t

s

o

’

’

13

- &

<

-

«

.



.
A

'°.; Appears to ve forgotten by educatlQnaJ de.cxsronmakers .
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Expionn&;qgether common problems and mehu

:v. tiods -for the future “the Deans indicated dusing the

Workmg Conference ‘their responses to nine ma)or
“questions as follows.

L WHY BLACK GRADUAT,E EDUCATION’7 DUR-

ING THESE.. TIMES OF INTE@RATION, CcOMm:

. 'PLIANCI: AND "AFFIRMATIVE ACTION, WHY

i * THE EMPHASIS ON BLACK ‘GRADUATE EDU
CATION? e *

Even a‘casual looks at the deveIopment- of Black

people” will reveal that higher educatlon per se 1n the

-~ -~

uU.S. has ot been sensitive to Black.people s needs at the”

graduate Ievel' It has been the historically Black)gradUatrgt‘

schools L&at have guided and nurpred college graduatés
who are’Black. Black graduate schools have acquired=and
. exereised the know how of maklﬁg education relevant to

Black- dlsadvant,aged pepple.(and” morelreuen&ly low -

. income and multi-national students).

The lustory of the Black sttuggle-to gain admussion to °

graduate sdhools,af public institutions in the Scuth prior ‘

to the 1954 Supreme Court decrsron 18 a story which

of our day. They overlook the Black graduate schools as
viable forces in Amencan society. ‘For mort than a

century the Black graduate school provided the major ~

source for advinced tramning for a significant number of

disadvantaged people.

embodlmentlof Amenga s 1dealism at 1ts best for today
. they are bccomrnw in¢reasingly-nudtinatignak

GRADUATB—SCHOOL IN PROVIDING NEW
“= CAREER« OPPORFUNITIES FOR ITS POTEN-
TIAL CIHENTS?

Currlculums have to be" attuned 1o the demands of

These schools have been, the .

s 2..WHAT .WILL BE THE ROLE OF THE BLACK .

the job market. First. however, let us bexclear or the fact.”

that the -so-called Black graduate schoot serves a multi-

‘
vduate s¢hools are p‘redomlnantly ‘non-Black™
udent body composmon
The - thirty " sehools may be grouped Into three major
categories.in terms of curnicolar development. -
The first group is mest advanced’and comprehensive.
Typically the Black graduate schoot 1s and has been

-téachier educatron oriented. These advanced 1nstrtuuons,

« . While building ‘upon teacher education, have expanded

’ .
* cultural spcrety Several of the~thirty hrstoncally BIaekJ

IV. SOME QUESTIONS AND ANSWERS

I
€ )
.

*»

- ~

' a
heyond teaching careers. s “group mcludes Howard

University, Texas Southern University arid Atlanta Uni- L

L oversity., - .

The second group of Black graduate schools may_be;
) characterized as compréhensive with broad curriculum

offerings similar to- the three instifutions in the first
.group, In faqt these ihStitutions by ‘and large Possess a

L4

>

growth ethic and will undoubtédly move mto the first < ' -

group. Presenfly theéy offer graduate and professronal

schoolmg at the mMmaster’s degree level in Business, ’

N accountlng, urban planmng; compliter science, liberal

arts and teacher education. One aor more have Iaw ,

schobls, schools of engineeTing and veterlnary.medlcme

" “¥The, edueatlonal speciahst degree is offered in several of

A

* info doctoraJ and professronaf‘ educatron programs

the schcors .
It s n this mlddle group that new career thrast
.abounds. A number of# cormnumcatron programs are

being devised for low income and mrhorr,ty gra-duate_

students. -~ .
These schools are respondmg to demands and needs

" of urban “environments in terms of health dehvery

systems and revitahzation of B]ack caprtahsm
The-third, group, which 15 the largest of.the groups, s
" made up of those schoels pnmarily emphasizing teacher
education. They are aware of the skibll. needs in an
honored profession. They, too, are providing upward
mobility and career opportuntigs for’maents’

~

The Black 'graduate schools remain nahoﬁal assets as. —

" they *cortinue to increase the active partlcrpatlon *of
,Black ‘leaders” in bulding a humane soclety for af]
citizens.

Although new educatronal doors have opened to
Blacks, mosi Black teachers, medical. and dental stu
dents, and students for law and business schools still
come from historically Black colleges and wiversitfes.

corme. These Black schools have unmatched expenence
‘th recruiting Black students 1n arrangmg needdd finan-
cial aid and es 1a11y in, prowdlng the student®handi-

. capped by infe#tr tarlier schooling the kind of graduate
educatign whlch enables them to make their way in, a.
competi 1ve‘ society. Unequaled also is the experience of

. these. Black schools In ge’ttmg the most out of severely
Jlimited financial resources. - - . .

* On this record it 15 safe to predict- that for years to
come Black graduate schools will serve as centers of

A 4
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Thas situation 1s expected to continue for a long time to =
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* the State constitutions.

educational and wteflectual leadership for Black éitizens.
In sumnrary. they u)‘ustitutc ) vital educatiohal fesource

tor thg nation.
ﬁs THE LACK OFhNAN(lAL AID A PROB-
LEM RELATED TO THE MAIWENANCE OF
QUALITY¥ EDUCATION AT BLACK GRADL
ATESCHOOLS? =, - /
* Defiriuely. Black graduate schools dttached to his-
torically Black colleges and umvérsities are not in the
mamnsiream where research grants and general sapport

from the public and privat® sector abou' Title HI of - ’

the Migher Education Act of '1965, as smended, ad

,  Jdresses itself to remedyrng “this Jgmition for the under- .
\Saduate Institutions. The “pro

s BIDP and AlDP*
ek to provide these developrhg college!and untversities *
with the necessary financial support to dlversr‘fy currcu- *
lums, to develop faculty, to strengthen studgsnt person-
nel Services, to upgrade adrmnrstratrve capability and to
establish plannmg management arfd @valu,zrtron (PME)
.capability. The: graduate schogls wll have t6 piggyback
upon advanced development at the undergraduate {evel

. due to the present leg'lslatron Thus, Federal Idislation

and 1ncreased State support’ is ergently .needed to
facilitate parallel development of graduate programs at
the Title I1I suppeorted colleges and universities.

It is expected that as student finanaal aid from the
Federal' Government increases, graduate'schools will be

. granted 1ncreased amounts of Federal support funds

from the amounts granted the universities. .

The finanaal aid * at the Black coHeges and
universities are fiot ting fair - share of __Federal
work/study funds to the graduate students. The Ofﬁce
of Educanon figures suggest that only 5 percent of the.
funds are belng utihzed for graduate students 1in these
mstxtutrons The basic cnterion for participating in the
WOrk/study program_is that of need. The Office of
Education could help 1n, rethunking institutional pnor
ities with respect to student "aid allocations at the‘,
institutions. . R

4. WHAT IS'UNIQUE AND VlTAL ABOUT BLACK

' GRADUATE SCHOOLS?

Although for decades they have served Black-students
solely and predomimant]y, many, of these institutions
.were Rever chartered as colleges and universities to serve

,a dxstmctrve racral or socio-economic group. To be sure
State schools in the Seuth were established to serve
Blacks only. Such was a legal imposition on tge part of

However, the faculties and

administrations of ~these schools ~have been leading,

T+, .

-

P

*Basic Institutional Development Progeam and Advanced
Institutional Developinent Program. -~

Ay

proponents of an mtegrated society. Thus, Black gradu-

" ate schools<an and do figure prominently in helping the

US. Office of Education- implement. its policies on
affirmative action and desegregation. These institutions
"are making a siggificant contribution to the d6velopment

Jof a pool of skilled ‘personnel néeded for affirmative

s

action. By serving as multi-racial educatronal center® of
advahced study, they\ represent practrcal models at the
other end of the desegregation continuum. ‘
Further, Henry Cobb has pointed out-that the role
model necessary for developing motivational bndges for

"Black students are “usually found énly in these schools.

Programs at Black graduate schools serve 10 prov1de
additiona) leve;age for impacting mrnorlty oorhmunities
wrth'hrghly skilled personnel. .

These schogls serve as laboratomes fﬂr h'hman engl-
_neering, Over the years, they have been most humarre
"and considérate of the drsadvantaged c1rcum§ta{1ces of.
thewr student bodies. As evidence of their ¥ompetency,
tu;onal models haverbeen adapted and santtioned by a .
number of programs pramulgatéd by thé U.S. Office’ of
Education. A host of specia service programs emulated
were seriously tried and proven in the* Black colleges and
unversities. . .

5.- 1S COMMUNITY V.ﬁCE A HIGH PRIORITY
AT BLACK GRADURTE SCHOOLS?
Yes. As long as the rgluests from the communities
have been 1n keeping With their missions, the Black
graduate schools have provided flexible semices to
communities throughotit their regions. In some instances .
mission  statements have begn rethought in’ order to
provide necessary social or economic services. Jackson '
State University, as one example, has conducted tuition-
free leadership development 1nst1tutes for twenty four -
years. Partrcrpants learn to discern “community’ problems
and to write proposals to solve these problems. More
- than. one hundred participants have earned master’s -
degrees ‘principally because of the inrtial support and
orientation granted by théinsutute. Atlanta University
has brought the resources of 1t§ business admunistration -
program to bear upon transportation problems of the
aty of Atlanta. Morgan State and Texas Southergy
Universities hayg focused up"dn providing minority b
nessmen ~with technical economic assistance. Otilter
programs are too numerous {o relate here. Suffice 1t to_
say community servite is a high priority at thg Black
graduate schodl. To béqsure, the comynunities provide
colleggs and universities with laboratories where students
intern and thereby recetve pre-service experience.

"6 ARE RLSOURCES ADEQUATE AT THE

BLACK GRADUATE SCHOOLS”

.Perhaps they are not when compared ({iscal, physical

and faculty) with thewr white counterparts in theim

2
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regions. However, the thirty graduate schools are located
on campuses with facilities worth more than a half
billion dollars. What,“is definitely needed Funds to
prowide” facilities designated for graduate studies. Such
aré imperative to enhance . programmatic ef(orts of
graduate studies.

-

Although libranes are expanding rapigly to meet -

research needs -of students and facuhty, nost do not
meet muimum standards of the’ American lerary
Association.

Compuwr tec.hnology 1 spreadmg among .the tInrty
mstltutlons The thirty s,uhools have invested exten sively
m the area.

+ The faculties at the thirty Black graduate schools
,number 3000 gCholars, many of whem carned their
~doctoral degrees. from the-country’s most préstiglous
universitges. In order to maintain and €xpand thg quality
of graduate mstruction, funds will be needed to 1psure a

N . .
. cadre of well .trdined professionals The percentage of

doctors on the faculty 1s hot satisfactery at a nuniber of
the institutions. In fact progran’ expansion 1s hmited at
these schools due to -this factor ~ Nevertheless, the
faculty/student ratio 1§ quite good. About one- founh of
the total Taculty § non-Black.

Through considerable efforts on the part of chief
administrators, faculty salaries remained regionally con-
petitive. In a limuted number of instancessalanes at she
Black universities are not competitive. 'However, 1t has

been well documented that States are discriminating -

against Black faculties at-State institutions The total,
picture of fagulty Salaries at the thirty schools needs
more careful $tudy and analysis.

7. ARE BLACK GRADUATE S("HOOLS RE-
SEARCH ORIENTED? -

The respons¢’ to this, question 1s a quahﬁed yes.
Graduate educhition itself means both research traning
andprodui:thm at the Black college and university.

esearth agtivities at the Black graduate dchool have
be Séverely underﬁnanccd and understaffed. However,
most recently Federal agencies have provided fund\svfgr
significant * research activity " geared to the national.
interest. The pnvate sector also has made substantial
contributions to research activities in humantties and
social science areas at the Black college and university,
thereby’ enabling these mstitytions to make worthwhile
practical and theoretical contributions to their immedi-
ate and distant communities.

8. HOW CANv'WE JUSTIFY INCREASING MAN-
POWER PRODUCTION IN BLACK GRADUATEL
SCHOOLS? *

We must constantly remund the -policy makers that

.

R Blacks and low-income stuJéhts are underemployed 1n

many work area{s/“hf American hfd" usually associated
- » "

-

Aruitoxt provided by Eic:

N L]
with graduate education.
students in graduate school 1s alarmingly low 1f the
nation Intends to reverse "this underemployment situa-
tion. Any comparnison of Blacks with whites in terms of

graduateseducation achievement will reveal' great per-

centage disparity. » -
The- Black graduate schools wish to do thelr part in

- meeting the nation’s priorities as expressed in Title [II of

the Higher Education Act of 1965 by.
(a) The provision of training in pfofessional and
career fields in which previous graduates of devejop-
1ng nstitufions are severely underreprésented; «

The percentage of Black

(b) The addition of substantial numbers 6f-gradu-

ateg of developing nstitulions prepared for emerging.

employment and graduate study opportunities,
(c)’ The development of more relevant approaches
to learmng by utihzing new configurations of existing

curriculums as -well as a variety of teachmg strate- |

gles,
‘(d) The development 'of new or more flexible
adnunistrative gtyles, and

(e) The lmprovement of miethods of wstitutional |

effectiveness so as to increase the fiscal and opera-

tional stability of the nstitution and 1mprove 1t§

- academic qualxty

. We believe that Congress and the Amencan people
rfmain c()mmmed'to prodemg graduate tducation
opportunities” for low-income and munorty stu-

dens. : -

Expenments have shown® that test scords alone are

not adequatwprechcxors of success for minority students )

in ‘erther undergrdduate or graduate¥school. Minonties
have been gware of this from the inceptio their
schools, They haye experimented withia ber of
vanables postulated to ,predict success in graduate
school. Black schools hdve considered the value of an
open admissjon »for lowancome students to allow
for student motivation, varied tdlents and compensatoty

‘teaclnng strategres.” Such action has been predfcatéd

upon the absolute necessity to provide optimal opportu-
nity for students who are overlooked by large colleges
and uriiversities. !

Socwal adjustment 1s an 1mportant objectlve 1n Amer-
can hlghcr education. Statistics on attrition Rates of
minonty students at predominantly whxtc cdlleges and

- universities suggest a need for positive action to increase

the retaning power of these institutions. The Afro-
Amenican weckly newspaper for February 4-8, 1975,
relates -that “many Black students 1n good academic

standing still drop out of predomunantly white colleges’

and umversmes because of endemic problems.they, face
on, campus.” Dr. Henry Johnson, Vice-President for
Student Servicesat _the Univdrsity of chhlgan pomts

7
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odt the kinds of problems some Blacks may fac'e'oxk’

white camipuses. Johnson cites the following
{1y uncertainty about tie re]evance of their courses
=~ to careers, . #
) feehng of social allenatlon and alienation from
K - faculty,
* (3) failure to take advantage of counselling;
(4) non-cooperatjve behavior;
(5) restrlcting oneself to social and inteNectual con-

tact with other Blacks. * ’
. Hetsuggests some ways of solving such con| cts
B8
2 " Whate institulais should encourage Black stu-<

dents to think through #d establish priorities.

Coﬂe&s and unvegstiies should redouble therr

efforts in the areas: Qf recruitment and *financiat
. assistance. .

Some kind of inservice’ training may, be needed
for faculty members to help famiharize thcm with the
negds, aspirations and abilities of the Black students
they teach. .

Finally, 1t 15 essentlal that the university see itself
as a mucrocosmic commumty with all of| the prob-
Jems, the aches and pams of poltical stnfe and
ideological confrontation, and the struggles and aspi-
rations _of its vanous. citizens, whether students.
faculty members or administrators. T
Such problems needing action are cofimon to all

. . institutions in varying degrees. They must also be
“addressed in lhght of the fact that most minonty
udents at the elementary and secondary levels today

are probably reaping the 1l winds of racial backhashes. |

Students are bringing their social ahenation with them
yearly as they. enroll 1n the --nation’s colleges ancf
* -universities. |,

© 9, WHAT PROJECTED ESTIMATES FOR GRADU-

T ATE-* EDUCATION AT PREDOMNAVTLY
- % BLACK COLLEGES AND UNIVERSITIES CAN

BE MADE BASED ON CURRENT TRENDS?

(1) We project that with increased State suppost,
graduate schools serving Blacks pnmarly will continue
to expand and to grow. The seven privately supported
Black. ‘graduate $chools will continue to seek and obtain

- additional corporate and foundation gfts. They have
) _proven track records, and consequently are assured of

continued ,r_nargmal support. Corporate and, foundation -

. gifts ‘will be adailable to Public and prlvate predomi-
nantly Black institutions as they establish programs. in
new. career ageas such as business and public service. )
. Federal lég&tm addre)ed to institutional support at
the graduafe level 1s needed to assure quality. One-time *
grants averaging one nuthoh d(i.la[s for the thirty
. graduate schools would place these schools in the*
mainstream of developed graduate education.

-

¢

. low-income students, gn F 4

" .

The Federal and Sfate gove’nments{and',fouridatipns
have invested huge amounts of funds at Blagk colleges
and universities. Thus fhere has bﬁnvested ‘millions
of dollars, providing resources which eadily available
to help meet the nation’s sotiat and technical needs.
Sugh support frortl\'@l sourcés must con’tmue andl
increase. . .

(2) A growing number \f Black graduate schools will
become@mcreasmgly multicu fral.

A number, of predominantly Black -Colleges and
universitis are’locagd where they are readily accessible
to lowﬁncome students. Racial-policies have dictated the
estabhshmg of\branches of white State institutions in
these areas” THe result has been wasteful dupilcanon ’
Nevertheless, T white enroliment af the Black schools
continues ‘bo grow.- Afabama A&M Univegsity at Hunts-

“ville has mote than eighty percent white enroliment

among 1ts 2200 graduate $fudents. -
At Vigginia Stat,e Cqli#ge this year, approxtmately . oA
38% of the 286 master,§ ¢e graduates'afe ngp- -Black,
An addition to their ge jriphical acCessibility for.,
q}e, thenr student fees are

™ wathin the fingecial ranges of the ‘inhabitants of the

] graduat

-graduate schools. .~ . ‘

regions. Special efforts will be continued by Black

. graduate schools to make scholarships available” to

multi-cultural | students (Amencan Spanish
Speaking, Asnan O,nentals etc).

(3) The thirty predommantly Black graduate schools
Wil remain national’ gssets. and safety valves for frus-
trated ‘youth. who arg f'mdlng upwatd mobility opportu-
nities of American heritage 15 most pronounced. The’
nising level of expectation of our youth is at an all time
high. The Black g{‘aduate school s a strong source’ of
hOpC - - -

v (4) Enrpllment‘ in ‘Black graduate schools will 1n-
crease fromft approximately 22,000 in 1974-75 to more
than’ 30,000°by 980. In addition, these schools wall
gonfer aréihd. 6,500 "gaduate degrees, during May and
Augustiofe 1980. An increasing number of-the enrollees
and awardees wilP be non-Black It can be documented
that in jpitef of afftrmate action programs, Black
Rlm rit at white schools is less than 5%. .

Indians,

Moreov

rate of graduate students is fow at predominantly Black

By the beglnmné of the next decade, the gtaduate /
schools Serving Blacks primarily should emerge from -/
acadenmc “isolation’” and enter into the mainstream of ,f
American highel education. Their admnistrators and
faculty will "take thePrightfdl place in decisionmaking,.
legrning, activism, and research. Their curnculums will
be&'neﬂ increasingly relevant, and of the hlg,hest quality . -

. o ' N /
TH ‘ T
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More of their programs will be‘ accredited by sﬁbféct schools with mutual support so all can carry out their
3 , matter accrediting associations. Toward "this end, the vital mission—providing a chance for highes education to
‘Conferéence of Deans of Black Graduatt_ Schools will many able and deserving students, . :
o a

labor with the expectation of providing their member . . 7
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iprojected priorities the Workﬁng Conference of/Deans of

-~ Black Graduatg Schools su/dut the following recommen-

dations for careful consideration by the C mmissioner

"~ ~ a

[ s
. General

’ » / -
o Establish a permanent Liaison bgfween the Deans of
Black Graduate Schoo]s And the Office of Educa-
tror,/ wherein- facts and lnfoyfnatlon\can be estab-
hshed regarding~
‘a. the particular streng}hs oflhese schotﬁs
b. their special need for’ 1mpr0vemertt oT’ the

-~

. service, teaehing, and researchjuu‘c s;and
“c. necessary funding for Carryfng ol special -
Is. ~

PN

projects and purposes*df thése,sch

Encourag& continuation of the Insitutiénal Devel
opment Program to combat, the gremendous lack of
appropnate factfities wher@ the Black school educaT‘
* ‘tor can eXpect to rege-we dipneceSSary training tq

prepare him os*her f&, s EE#380 nsible facu]ty
or administrative pof d
The Office of Educatfé :ei@ew all xrstrné
educational programs desrgied to ass"St gmonty
students to aftain graduate dkgr eﬂecting.the
entire range of services to Black’students (including
those on predommantly Bla college campuse
and thdse on predominantly white campuses)
The Office of Education should en]lst Blac
graduate schools with specral Incentives to mvestj-
- gate and propose solutions to some of the most,t

pressing educatipnal ptoBlems. - |

{

1 fr . - A
- 7" . International Educat'})n o { -

.

[

|
. ® The Office of International Education, OE, shouid
w.provide special opportunities for Black graduage -
deans to interface directly with Afncan universities .

so that mutually beneficial programs of study and

exchange - can occur between Black - graduate

. schools and African universities.

¢’ OE should encourage increased -utilization of the

. educational specialities of the Deans focusing on
specific foreign area programs.

> c, -, .

Research

® (Create a body of literature on graduate edu-
cation in Black colleges and universities in ad-
dition to Astablishing a cleanng,house for the
collection, analyms and dissemination of statistical
and program data related to the Black graduate
school.

Develop a” definitive encyclopedia on Black“gradu-
ate education covering history,.cost projection,
special programs, and cross-index of degree pro-
* grams. This effort, will reflect the real worth,
strengths, and rieeds which can be met by both
private and public controlled Black graduate
schools and indicate curriculum and research op-
portunities within the Black graduate schobls. .
Produce a trained cadre of Black researchers in
‘highly technical fields of learning where significant
contributfons' can be made to the States and

nation. *
L

Eiscal Assistance
Federal funds admrnrétered’w the¢ Commissioner

of Education should be committed to allocate

. resources for the programmatic etforts of these
1nst1(utrons . N
@ These allocated reSources should be earmarked to

assure that the desegregation of,educatidn (elemen ;

tary, secondary, and Higher educatfon) will be done
" with an adequate pool of trained teachers and
other persons who have beerr prepared to j#cilitate
such arrangements
d?tch up”. money should contihue to be made
ilable to Black graduate schoo]s to develop
(a) outstandmg graduate programs, (b) faculty fel-
fo ships for doctoral degreés in areas where
hglders are scarce; and (c)funds fpr student
lowships. .
inancial support of Black graduate schools should
+Be provided through contingation and mygifica-
~ tion of Tylle 1, Higher Eduzltlon Act of 1965.

’ ' %

AY

.

® Definitive financial aid for minority graduate edu- -

cation should be” providéd for student support,
faculty staff-'adm'mistrator acquisitions, and facili-
ties as the most critical areas of need_in Black

-graduate education. ¢
%
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~gmduate ‘schools stop bemg cl

_ development, and human ecology

. service rendered (local, national,

4

Budget allocaiions for FY 77 and beyond, include

Basic consideratibns for the futufe role of these
itutions in our pluralistic saciety. )

One-time award of funds so that Black' graddate

schools can help all, who “come to us” for. their
educatnonal development “..as it 1s ime that Black

g clags entities. The
States wdl not close the gap. The/ﬂFederal Govern-
nfent can.’

1

Medical and Health Manpd{ver Needs
[

Establish progressive ,p[ograms ﬁemgned to alleviate ‘
-anticipated problems in the area of health man-

power development resources particularly directed
to those who need them the most. ‘
Maintain in the OE an gngoing statistical analysis
of needtd categores of biomedical research, pro-
fessional manpower and for education and related
Actwvities for, the 80's. .
Review the way in which requnrement-s for add1
jonal health manpower placed upon predomi-
nanﬂy Black colleges for competent students will

-

. affect the negd in the 80’s:

Increase the potential for-adequate graduate educa-
tronal programs in schogls with hmited resomces
thyough realistic interdisciplinary programs with
potential for satisfying broader neads in the hight
of diversified health-sciences education assotated
with scientifig and* technological advances in nutri-
tion, food la}elhng, environmental science’, child

. * Alumni
Y Y . 4

Facilities should be established to record the status
of Black graduate school alumm indicating the
leadershlp positions they have held or now occupy,

and further evidence of the contribution of Black

graduate schools to the nation. . .

Continuing Education Seminars
For Federa[-%sonnel

The Federal Executive Institute sponsor a 2-day
seminar for executives of the various agencies

* (which interface with graduate educatign) to meet

with Deans of Black Graduate Schools. This wauld

- go much beyond a position paper,and assist in

understandin the needs and conczrns of these
schoolsgj ©

0
4 7

Y

gnd International) T

B

National Committee and Advisory .
2 Board Appointraents ..

e Appointment of Black u\mversity graduate school
- deans and other administrators tnder their direc-
tion to national and international boards where
their particular competemcies can be useful in the

educational development of our country.
.* Create an advisory Council to the  Office of
Gucation composed of Black graduate deans

" (rotating basis) to—
a. Increase communication with graduate deans
in Blafk schools through direct contact,

b. We this communication by “keeping
ack graduate school deans abreast of what-

evergfw developments occur in Washington .
which will help these deans advance their
programs, .

. support (through ‘'whatever means possible) .
. th -organizations whose primary goal 15°to n
‘ bby 1n behalf of graduate edueation 1n
) Black institutions.
S v1gorously push- those programs that will
shuttle funds into the colleges Yor graduate
‘students, e.g. ,,graduatg work/study, general
- scholarships and fellowships as well as grants
, for varfous types of significant research. The
proportion of Blacks with graduate degroés is -
far below the ratio of graduate degrees held -
by the majonty as reported 1n population *
educational attainment stydaes.

R

L)

[y

-

- Cooperatw; Arrangements
-} .

-

Y

® Black graduate schools should receive funding to n
enhance thel,r strengths"*through cooperative ar-
rangements, (o redace unwarranted and costly

. duplication, maximiize use’of faculty members,and* . -
pfomote student exchan ge between disciplines on a
cross-institutional, and cross-enrqllment hasis. -

L Encourage unhmited possibiities for promoting
faculty exchanges- (summer or sabbatical leave)

" ,cost-effectivengss experiments, administrative
record l(eepm?and forms analysis,' and general
administrative pollcy‘exchanges ‘between Black
graduate schools and beIween non-Black college?”

~ and universities. o .

® Establish procedures for uﬂ publication and "
dissemination &f information, research data, and/or
staustical and program data produced by Black
graduate schools.

.

L 4

- .

-




‘ Projectéd Development (Thru 1980)

The Office of the (ommlssloner shall fund’

® Deans of .Black Gradiiate Schools to produce a
special five-year study-to yigld a, data bank
reflecting successes 4nd faiturés in planning, man-
agement, and the evaluation of Black graduale
schools through 1980.

© & A study for exploring further de)/elopment of

<. ‘continued quality graduate education in predomi-
nantly Black graduate schools.

-
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¢ Ongoing res::qrch projects to codify and assess.'the
unique pregram actities of, the Black graduate:
schools. co . .

The gover’rﬁnenL hall show more concern for gradu-

14 T ]
* -
- [ 4
.
\
.
’ ‘\
hd A}
Ay . . .
v L]
.
3 *
B
” , R
. ’ ‘
. .
.
’
/'\
,
.
. —
s 1
.
.
-~ s
' f ’
i '
£ /.
.
.
b &
’ ~7
.
. \
\ .
. R
¢ «
v
. .
. | .
! *
.
. .
- o
L4
- i
"y L. : 3



. . . - 1

v . + Although no evaluatiVe Instrument was used to secure
* the opimons of the.participants comemmg their opinions
" of the Working Conference. the followmg observatlohs

1 seemlo be represent:mve Z .

I. At the close of the Conference the comments of the
Deans were quite favorable as to the value of the sgssions.
A number of them indicatett that although they were very
busy preparning for spring Commengement and related
actmtles,othey felt that the time spent at the Conference
wars wqthwhlle 1nvestmen1 R

“ 2. Dr. Preston Vallen Director oiollege and Unuver,
snty Unil, Bureau of Post- -Secondary Educatipn,, stated
that “thls Canference was one of themost sigmificant.
meetings (to hus Bureau) which hy d been held in the'Qffige
of Education in the, last twd years\”

3. Dr. Bruce Flerming, Director of the Black Concerns
Staff, U.S. Office of Education, indicated that he believed
| this Conference was of great importance b%ause 1t

prohided an opportunrty for the Deans ofBlack raduate
Colleges to hve in-put 1n developing proposed legislation
sponsored by the Office of Education. -

nitely establish further Imkages with key persgnnel in the

[t Y M . !
& Conmﬁwon’cr Bell invited the Deans to submit™
recommendations which wilt be considered by™hus staff for,

. inclysion 1n proposed new legislation. An implicstion of

the above is that this Confefence may result in the
development of a new awargness wn the’ Office of
Education as to the‘exterllt and qﬁahty of graduate
education'in predg antly Black nstitutiors.

5. The’ Confe seemed to generate the develop,
ment of (a) a close ationship between Black graduate
schools, (b) reveal mber of Black universities which
should be considev#g®as leaders in graduate education
(particularly for doctoral programs);and (c) more defi-

U.S. Office of Educatton which should resultin 1mproved -
communication and working relationships.  *

The day in the U.S Office ofEducatfon gave the Deans .
an opportumty to shafe therr H S, aspirations, -and

feelings ‘with those ofﬁcxals who makesedutational policy.

They recommend that such opportumfiés for deans of
traditionally Black graduate schools be repeated.



¢

.

. L4 4 S
’ '@ - N .
L
l/ - - -~
. . (0
' . © *  VII. BACKGROUND READINGS
§ . - v
1! T ) . \ ¢
1."Elts§ Btake, Jr., et al. Institute for Services to .9 National Board on Graduate Education. Minority
Education Research Report. Degrees Granted and Group Participation in Graduate Education. A report
Enrollment. Trends in Historically Black Colleges An with Recommendations of the National Board in
Eight*)"éar Study. Washington, D.C.- Institute for Graduate Education. Number Five. Washington,
Services to Educandn, Inc., October1974.48 pp. D.C.. June 1976. Discusses status and contributions

2. Henry Cobb, Editor, Prgceedings of the Conference of Black graduate schools within the wider higher
of Black Graduate Schools. Atlanta. October 1-2, edutation context, analyzes conceins and views of
1973. Contalns considerable data about the status of faculty ahd admumistrators in these schools; and
Black graduate schools. estimates effects of the historical 1solation of these ™~

3. Camnegie Commission on Higher Education, From' mstitutions in the mainstreamt educational system
Isolation to Mdinstream Problems of the Colleges intensified by too hittle communication and coopera-
Founded for Negroes. Areport on recommendations’s, tion among Black graduate schools. ' i
February 1971. Provides basic_information and an- 10 National Asgociation for Equal Opportumty in
outling about institutions with graduate work up to Higher Education. 2001 S Street, N W. Washington,
f971. - D.C. Not datéd. Flyer gives a quick overview of all

4. Ford Foundatmp, Four Mmormes and the Ph.D Black colleges and untversities in the nation.

Ford Foundation Graduate FellowShips for Blachs. 11 Office for Advancement of Public Negro Colleges, A
Chicanos, Puerto Ricans and American Indians, 12 Fact Book. Atlanta, July 1969. .
October 1973. Cites the inadequacy of statistics by Office for ;\dvanccment of Public Nle.gro Colleges,
_race and nationality on the 1dates and recipients Historically Black Public CoIleﬁcs A Fact Book.

of doctoral degreg}, - 13 Atlanta, March 1974.

5. Graduate Dwviston. University of California, Develop- Office for Adyancement of - Public Negro Colleges,
ing Opportunities for-Minonties in Graduate Educa- _ Business Opportunities Unlimited for Imestmems in
tion. Proceeding of the Conference on Minority Public Negro Colleges. Atlanta National Assodiation
_Education at Berkefey. May 11- 12, 1973 An, of® State Umversmes and Land-Grant Colleges.
exoel'lem comptlation of prohlems_related -{o-minor- October 1‘3)'69 This pamphlet hlghhghts thesachueve-
ity education * ments ahd needs of the nation’s Negro colleges. Alist

6. 0. Clayton Johmson, “The Importance of Black 14. of schpols with computerequxpmentls givens ~
Colleges.” Educational Record  Spring 1971, Reginald Stewart, Black -Pérspéctives on State Con-,
pp 165-170. Raises important questions about pro- trolled Higher «Education, The Mississippt Réport.
grams necessary for Lompensaton educatton and ’ The Hay Whitney Foundation, January 1974, Givesa
socratdevelopment ' - good accountof the nature of public higher education

7. John D. Millette, “The Public Interest in Graduate 15 1n Mississippt wrth-1ts opportunities and hmxtatlpns

, Education,” Educatisnal Record Spring 1974 Pre- Southern Education Poundation l:ndinthsmmmw
sents sbme practice questions abqut graduate educa- tion n Higher Education, A Report for Ten States.
tion applxéable to Black colleges and universtties. . Atlanta Nover@ber #9714, Gives a graphxc presenta-

8. Midwestern. Conference on Graduate- Study and- " uon of the history and present status of higher
Research, Proceedings of the Twenty-Seventh Annuai 16 educatron discrinunation.

Meetings, Fairmont Roosevelt Hotel. March- 21- 23.
1971, pp. §1.55. President John A. Peoples, Jr. of
- Jackson State Umversity outlines probleims asso-
ciated with graduate education for disadvantaged

minorit

Wnited Board for College Dewelopment, A Cantem:
porary Response to a Century-long’ Concern. Atlanta,
The Board promotes cooperative progtanis among 65
private Black colleges.
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\ Dr. Leon Bonner . Dr Beverly Cassara
Dean, Graduate School * Dean, Graduate' School )
Alabama A&M University T # Federal City Colleg, 5,
Normal, Alabama 35762 ‘ ' * " Washington, D.C 20001
Dr. Leroy Bell o Dr. Wesley Elliot )
Ditrector, School of Graduate Studtes-, Dean, Graduate Sch
Alabama State University £ ) Fisk University
Montgomery, Alabama 36104 ' ) Nashville, Tennessee 37203
Dr. Prinee Wilson : Dr. Geoffrey Ibim - ) @
Vice-President for Academic gfalrs o Dean, Graduate Division . . S
Atlanta University -3 ) . Fort Valley State College {
Atlanta, Georgia 30314 ‘ - Fort Valley, Georgia 31030 . )
, ; 1
Dr. Huey Charlton ’ k Dr. John Handy ) '
Dean, Graduate School of Educauon - ) Director, Division of Graduate Studles
= Atlanta University ' Hampton Institute . ~,
" Atlanta, Georgia 30314 Hampton, Virginia 23368 ,
Mr. Edward Foritenette ‘ Dr. Edward Hawthorne
.School of Library Service | Ty . 7+ ‘Dean, Graduate School
Atlanta University i ‘ . Howard University
At.lam!,l‘ﬁliifgxa 303‘.14 vod Washungton, D.C., 20001
\ ! * ;‘ ; ’ - ’ ™~
Br H. V. McAbie ' - < I Dr. Oscar A. Rogers : °
| Dean, Graduaie Schidol ER . Dean; Graduate School g
Bowie State €ollege YT . i Jackson State College ' s
Bowie, Maryland 39715 . '« [+ Jackson, Mississippi 39217
. 1 . . . .
Dr. Catherin€ Coleman \!: | \' Dr. Albert Spruill
Pean, Graduate School ~ 2 v ! Dean, Graduate School . =
Cheyney State College ; i .North Carolina A&T State Universjty - . >
Chcynqy, Pennsylvania }-9319 Greensboro, North Carolina- 27411
\
« ’
Dr Leroy Fitzgerald ¢ + \ M 4 Dr. James A. Eaton )
Director, Graduate Sfudu@ v o Chairman, Graduate Council .=~
Coppin State College } V. \'* oo Savannah State College : -
Baltimére, Maryland 2isi6: (. ~ Savannah, Georgia 31404 \ '
‘R\ s . . B \



Dr Gewge W, Brooks

Dean, School of-Graduate Studies
Seuth Carolina State College
Orangeburg, South Carolina 29115 +

Dr.HenryE.Cobb v - = -
Chairman’ of the Conference of Deans of Black Graduate
Schools

‘ Southern}lnrversity_ <o
" Baton Rouge, Louisiana-70813 .

- Dr. Julia M. Martin .
Acting Dean, Graduate School .
_ Southern University .
Baton Rouge, Louisiana 7Q813 ° .
Dr. James Reeves
Dean,Graduate Sthool
Tennessee State Yniversity
Nashvjlle, Tennessee 37203 * "~

Dr. JésephJones ~
‘Dean,Graduate School-
Texas Southern University Q a , -
Houston,Te{(as 77004
' oF
Dr. Zubie Metcalf :
Assistant Vrce-Presrdent for Academuc Affairs

Tuskegee Institute . - .
- Tuskegeelnstltute Alabama 36088 e .
Dr. William S. Edmonds - L
Director, Graduate School
, Virginia State College

\ . Petersburg, Virginia 23803

Dr.Jean Lynch - i

Dean, Graduate School |

Xawvier University of Louisiana \

New Orleans, Louisiana 70125 |
14

Dr.C.W. Johnson
Durector, Graduate Studies and Research

- Meharry Medical College

* Nashville, Tennessee 31208
i

v

Dr. Philip Butcher

Dean, Graduate School -,

Morgan State College

Baltrmore Maryland®21212  °
2l

Dr. Louxs’Goodwrn

Dean, Graduate Studies ~
Grambling Cellege.
Grambling,quisrana 71245 -

~

Dr, Ernest Patterson ’
Assistant Dean, Graduate Schoo}
University of Colorado

Boulder, Colorado 80302 '

Dr. Wdaymon Webster'

'Dean, Graduate Sghool ,

Pratrie View-A&M College

. Praine View, Texas 77445 *

Dr. Ben Hudson
Dean Graduate School of Arts and Scrences
Aflanta University

Atlanta, Georgia 30314
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Dr. Thomas Johnson |
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# p Oscar Mims *
Department of Housing and Urban Development
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Dr. Charles Townsel
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Dr. Lorralne'WiHi;r{ls "
Howard University




s e o NOTES . ‘ ' &

HIGHLIGHTS OF*PRESENTATIONS AND WORKSHOP SESSIONS -
OF THE WORKING CONFERENCE OF DEANS OF -

. ' . BLACK GRADUATE SCHOOLS _ "
—— & .

L]

.
PR




.

lnstifﬁ'!ional . Development, Bureau of Postsecondary
" Education; and Dr:
Concerns Staff; who-served as Conference Coordm?tor

- and ‘Moderator.'"Mr. Allen Jackson, Chief, Education .

, Bran®, Office of Management and Budget presented
o~ mformatwh regarding the Qffice of Management and

- BLdget operatrons Briefings were presented by other

"’Ofﬁce of Education officials regarding the specific role
N and mision of each of their units as follows

‘Dr. Rithard Rowe, Depu
. Division of Studerit Sup

Director s

-

«  Mr. Edward Meador Deputy Dlr;ctor
Internatronal Educatlon

Mr. Phillip Burke P

Regular Education and Deaf’ ‘Branch
Bureau of Education for the Handicapped -

*  Dh.DickHays, Actrhg Director
* Office of Libraries and Leammg Ré®urces

Mr.S. W. Herrell’ ' R
] ‘Actmg Deputy Commissiofier ~ . @

-—— : -
=

e - BureauofPostseco'iary Educatxon -

v " Mr. Salvatore B&rrallo Drrector -
) Postsecondary and International Educatron Drvmon

- Office of Planning - ‘
Mr. Burton Taylor . N
" . . Office of Civil Rights, HrgheNSducatlon 4
‘s""‘_\ "

il Dr*'ﬁours Venuto,Eﬁucatron Specta]rst
College and University Unrt .

-

- -
HI. Greetings were extended by Dr. Preston Valien,
Director of College and Uniygrsity Unit, Bureau_of
Postsecondary Education, and - tty Ward, Assistant
Director, Black Concerns Staff. Dr. Henry Cobb re-

Q - . e N

* ‘ ‘

Bruce Fleming, Director, Black .

rt and Special Programs ~

» » ’
4 ' . - %}& - ';*4\_
i . »
5 . ) ~ \\ X»«“ * —
pr " ) » ] ) ’ ~
. .7+, . HIGHLIGHTS OF P,RESENTATIO-NS AT OFFICE OF EDUCATION . .
B g » HEADQUARTERS APRIL 28, 1915 R "L
PN . * ,‘ ~ e . v A ' ' - e
. L Attending sthe Conference were 28'Dea_ns of Black | sponded on behalf' of the Deans of Black Graduate
. Graduate Schools, participants from "the Office of Sch'ools _ ~N L ‘
Educatlon and observers‘from other Federal and nongov-
emment agencies, antl selested faculty and admmtstrators - V. Dr Fleming (Cénference, Coord}ator and Modera-
Howard Umversrty . tor) set the tone of the meeting by indi the purposes
. _ of the Workmg Conference. He icated that this
L Sessinns held at the Ol:ﬁce of Edudatiolr featured : conferenge would facilitate policy Buidance, counseling,
i reml’ukslby Dr. Térrel H. Bell. U.S Commussioner of and preparaticn of back-up ltatements for and amend-
- Education; Dr. Willa B, Player, Director, vDTvision of meénts to current higher ;.ilucatron legrslatron with

particular reférence to edl;catron at the graduate-level.
Commisstoner Bell indicated in is remarks that he wanted
o - the candid advice of the Deans on matte affecting
- graduate education. He felt that there
working-together relationship in an effort to help solve
some major problems. New legislation is needed which
.would affect Black graduate proggams fot years to come.
_Furilieruthe gommrssioner asserfed that he was “inviting
the Deans to submit recommendations which could be
" considered by his staff for inclusion in proposed new
legislation. A retredt will be held within the next 30 days
for this purpose.” An impligation of the above is that this
Conference may result in the development of a new
awareness in the Office of Education’ as to the extent and
. quality of graduate eduqatron in’predominantly Black
. mstrtutrons

V. Mr. ‘Phrlhp Burke, Bureau of Education for the
Handlcapped pointed out that they are funding 60 college
programs,r{&:ny of which are in Black colleges. He referred
w particufarly "to the $250,000 a year Howard University
~doctoral program which 1s’bemg supported by the Bureau.

VI. Mr. Richard Rowe, Deputy Di;eetOr, Student Sup-
port and Special Brograms, indicated that many colleges
and universities did not know that graduate students, as
welk as undergraduates, are' eligifle .for work-study
support. Ashow of hands by delegates.indicated that most
of their colleges and universities did 1 not glve such ard to
- ‘graduate students. .

. L4
. -

Vit.4Other speakers furnished information pertaining to

the significance of the Cenference, library resqurces, and

lntewtional Education.’ . . .

-9 Vlll Of great interest # the deans were the drscussrons of

# the Title I}I Programs (Higher* Education Act), Ihter-
national Education,and the act1v1tres of the Ofﬁce of Civil
nghts - .- - . .

.
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~ HOWARD UNIVERSITY MEETING SITE—APRIL 29, 1976
" In'the second day of the Wotking Conference of Deans positions (1) to decide how we can maintain graduate
of Black Graduate Schools, discussionsina gengral session  ~ institutions of quality despite the fact that funds are
and workshop' session at Howard University centered decreasing: and (2) how to prepare individuals for specific
around the practical aspects of graduate school ppoblems roles, but broadly with experrences that wrll be useful.
' The first general session featured addresses on the theme Other considerations for the Déan in future directions of
Current’ Te€nids and Future Directions for Graduate graduate education includes expressing (1) what is valu-

Programs by Dr. Boyd Page, President, Council of able i the field; (2) concern for cost and cos effective- *
¢ ‘Graduate Schools in the United S$tates; Dr..Phillip ness; (3) how to achieve equality of opportunity; and -
Butcher, Dean of Graduate Studies at Morgan State; and (4) poncerg‘arbout rethmkmg the role of graduate educa*
Dr. Prince Wilson, Vice-President for Academic Affairsof ~ _ tion.

Atlanta University. The panel was “chaired by Dr. ‘\-’ y

- Albert W. Spruill, Graduate School Dean, North Carolina H. Presigent Cheekemphasued the under-representation
Agricultu d Technical State University. A workshop «of Blacks in graduate and professional education, and the
session was corducted by Dr. Edward Hawthorhe, Dean of need to increase their number. < )

- the Graduage School} Howard University, and his stdff. ' For the proposed fall conference of the Deans on “New
Btief notes from these remarks are indicated below. » - Pnorities in Graduafe Education” he suggested that

X " consideration be given to the problem of developing a
.. L In his major address, Dr. Page made_ the followrng 4 climata on our campuses which would be more favorable
comnients: o e . _ to mtellectual development. Such an atmosphere is
“The main job of graduate education 1s not to needed greatly tostimulate research and scholarly work-of

. - ' IR students and faculty.
tiain people for a particular job. The iwell- Dr. Cheek commended the Deans for trying to do

“« t
rained student should have Lonhdence o * something together rather than alone and indicated that

% face that which is novel now and in the future. .
the trergendous task has been charted for us for we have
Our main concern 1s with quality whichisvery . $
. ; ~barely scratched the surface 1n graduate education.
difficult to express, or measure. The central
. The Heward University President suggested at least
- job of the Dean is to assess and stress what.s
.. \ three, prrormes in graduate education. They are: the |
- quality .in graduate education. The process Is .
important. ) - development, of essential componefits for. research and
) P n , partrcrpatron in intellectual development, promotion of
© WE-must be able to defend the cost.of our * education’ for the solution of urban problems and that
programs and determqine w rthey should graduate education should prepare individuals for hrgh
- be continued. Aldo, we shotfd indicate what ~ ]evel roles in the society.
_'should be terminated. Some people deternupe ° He suggested-that another area for priority considera-
« costs based on the wrong reasons. ‘ tion should facus on the problems of urban centers in the

United States. He indicated that the complexities of the

& ! iity of tunit . . .
There should be equality of opportunity for intertwined deteriorating urban conditions require the. -

entrince, continuance and graduation .~ , . ; ¢
Emphasis on getting people “In’ may b a contnbutions of graduate education as well as that of
disservice. . local, State, and Federal government.

h President €heel concluded with the suggestion that
Deans need to rethink the process of graduate attentron be directed toward strategies and proce'es
education, so that faculty as well as Deans can necessary to mcrease greatly the number ofuBlack studgnts
defend graduate™education. Problems of resi- Y n graduate and professﬁmal education. . .
dence, mission and admission are still Unre- ) . $ :
solved.” . 111. Dean Buyfther centered his thinking on graduate

: M gducation, purpgses, processes, and potentrals He felt

Dr. Page felt that the role of the graduate dean is to do that our directidns for the future should be concentrated

T better the job hebexpectedto do.He 1s torn between two in strengthening master’s degree programs and (in some#

£riC o om0




mstanees) planning doctonal programs how we may dog
these despute the my th ot over prodiction of doctoral
degrees and declining finances. developing intormal ways

of mnovations. and decidurg on spectal services we can
tender.
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V1. In the workshop sessiorr conducted by Dr. l:ldward
Hawthorne. Dean, Howard Ukersity Graduate School,
five groups were formed t
futuré Natonal Conferdfice on “New Prionities in
Graduate Education,” and (b) recommeridations to be

PR * . .
, . , . resented to the U.S. Commussioner of Education. A
& IV. Finally Vice-President Wilson suggested that we must P . . S N .
c - compilatjon of these recommendations is a part of this
look at graduate education as we 160k at any ether
= - Report. - .
element of the society and make sure we are doing what | ,
we are designed to aclueve."He depldred the fact that we
S s . P VH. Dr,Herman Branson, President, Lincoln University,
. arc foreed into career educatipn and notenough concern is N .
y Pa.. briefed the Cynfergnce indicating the neéd for-the
given to the minds of students. Black graduate education, R X . .
s h Deans to submit a position paper for publication by the
Iike white "graduate ¢ducation, Dr. Wilson contended, is . o )
.- : NatxonaLBoard of Graduate Education. Discussion was
. related to the impact of other community agencies and le focused Bn content and ose and length of the paper
. and pyrp .
challenged the Black graduate schools tounite. P, & pap
. - - -
> L . ‘ . -
V. Dean John Handy of Hampton Institute aroused great VIII Dr. Andréw Billingsley, President-elect of Morgan
mterest among the participants with his presentation of College discussed the increased need .for , graduate
. The Graduate School and Legal Problems A Case Studhv. education in Blaek colleges. , -
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