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PREFACE

The Iurpose of this guide is to furnish school districts with protess

guidelines for community participation in the planning of educational pro-

grams and school facilities to house said programs.

The following basic assumptions guided the development of this

*publication:

, . 1. The development of educ6tional specifications is a

pre-design process of problem definition ... and not

a physical facility design process.

2. Educational goals, as well as the relative emphasis

on these goals, will not beidentical throughout

the state.

3. 'Active involvement of local community representatives

is highlydesii-able in the,planning process of educa-
,

tional specifications.

4. The provision in small, secondary Schools of pkograms

iderktical in scope and process to thoSe found6in large

`high schools,is improbable and may not be desirable.

5. The establishment Of,secondary education programs in

small remote communities will ?require an'`- imaginative

search forsupplemental local resources.-

1'
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6. The educational goal prioritization process as developed

by Phi Delta Kappa is a tested and-widely accepted pro-
.

cess for citizen involvement.

In developing processes for identifying educational goals and pro-
,

gramg, the department, has utilized portions of the Phi Delta Kappa (P.D.K.)

model for developing educational goals. Since significant adaptations

were made to the original P.D.K. materials, further references to thePhi

alelta Kappa model have been omitted from the body of the guide.'

The processes that have been developed are designed to be self-instruc-

tional. It is anticipated that school districts should be able to completely

'handle, the prOcess.by following the steps outlined in this document. However,

should assistance be needed through an orientation session for proper material

'usage, a representative of the department could offer such assistance.

f
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INTI:ODUCTION

P.

Enclosed' in this doci,men are four processes which pr vise for a maximumL

c rm
t

,..

amount of.community involvement for...use in designing and sui ding small second-

ary school facilities Alaska.

These processes will provide information to communi , 'school districts,

Department of Education, architects and Department of P Works. The infonna
14

_ tieri to be developed will include:

1. A prioritized set of the community's educatio gOls -- individual-
,

ized for each community;

2. The resources, both physical and human, whit c rrently exist and

are available for secondary school use;

3. The numbers of secondary students who tould he enrolled in school

. next year as well as fiv years hence; and

4. A'prioritized list of courses which the co u i'tY desiresf to have

taught in the sOool;

5. An.educational specifications document.

Recommerided Personnel arid Tasks__..__.
.

It is understood that school districts are r nsibfe for develop-

,
ing the background information necessary for educ nal specifications. To

;

assist districts, with this task, the essential nel will include:

1. A Pr6ject Administrator

An appointed area school dktrict omflunity leVel school

administrator.

Task:
1

,A. Adapt ,the material contained in, th s ioeUment for use by each

community.
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B. Appoint new groups or designate existintj groups to'serve as

needed.

-)
C. Plan and lead the meetings necessary-to 'gather the information.

D. Compile_the completed information' into an e cational'specifi-

cation report for use by)epartmen of Education, staff,

teCts-and Dept: of Public Works s ff.

2. 'Community School Committees JC.S.C.)

The Community School Committee is understood tobe a small grOP

of elected community citizens who assist and advise the district

boards.

Tasks:

A. To assist the project 'adminis\rator in compiling the necessary

information; specifically:

(1) /Goal identWicatjon: They willorecommend acceptance of

the educational goals as presented, will substitute

goal statements as was done in Angoon; or will create tMir
4

own educational goak Statements for use with the goals

process.

(2) They will follow the process recommended forsletermining

school enrollment for next year and five yearS hence.

(3) They will, either as an, independent group or by appoiRting,

others to assist them, complete. the 'community resources

inventory.

B. They will be participants the larger community group responsi-

ble for 'processes b.f'goal setting, and course selection and priori:
- , ,r

.0
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C. They
.

will be available for
necessary consultation with Depart-

:

ment of Education, architectural or Department of Public Works.`
.

. staffs.

3. Community as akhole

This group normally will consist of.all members of a gmaller
,

community or of reptesentatives from larger communities.

Tasks:'

A. To meet as a group along with the-project administrator to

prioritize educational goals'as presented* the C.SC. using

the goals process.

B(9 To Meet ag a 'group with the appointed projeCt administrator and
.

the G.S.C. to list courses of study desired in the new high

sthool.

C. 'To meet as a group with the project administrator and the C.S.C.

to prioritize previoqsly identifipd courses of study.

Task 5efuence

The sequence of tasks to 6e completed:

1. Appoint and brief the project- administrator

2. Brief the C.SC. lif

3a. Accept educational goal statements

b. Write new or adapt avaiilable goal statements

4'. Identify available resources,

+.
,5. Determine enrollment projections

6. Prioritize educational goal

.1
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7. +Prioritize courses of study

,
,Complete report,. t.e., program statement and educational

-

specifications

(More than one task may be completed at a singlemeeting.)

What Are Educational Specifications?
. ,

Educational'pecifications spell out.what a community wants it. school

to do:educationally,so that the architect can plan'an appropriate physical

structure to facilitate the educational program specified. Development of

'educational specifications is a pre-design process of problem definition

r4ther than a problem solving process.

An educational
specifications document contains an ou ine of,the program'

of education planned the students who will use the school, lists other '

community activities* that may be accommodated in the building, considers

'7 probable future needs, and lists the facilities thought to be necessary to

.
accommodate these programs.

.

Why Complete Educational Spe.ifications?

- 1. They involve educators and community representatives in the defini-

tion of the educational needs,

2. They allow planners to better pnderstand the purposes Of the school. .

3, They help the architect to design a building.that fits the educational

needs'of the community.

4. They help avoid mistakes thbtare expensive to.correct once construc:

tiop is completed.
,

Who Should Cdmplete Educational SRecifications?

ret substantial number of people need to share-in the dev of educa,

tional spetifications. A planning team may consist -of two basic groups:o

1'
-4
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a. those who define the school and community requirements,,and

b. those who develop an appropriate building design

-

i'leTbers of tHe Requirements Group Could Ihclude,4

1: teachers

'2. non-teaching staff (caretakers, nurse, social workers, etc.)'

A

3. principal
e

4. school board members

5. students,
<

" 6. parents (adVisory committe4 members
. ,

.

7. .rel5 nt'ative'§, o community groups who will be using-the building

8.. consultants whO specialize in building plariling

,

Member's of the Building Design Group Shqtld Incidde:

. 1. theer,chitcec

-2. ; engi-neer.

3. technical support staff

4. State Department of Education representative

5. Bureau of Public Works represerilative

O

4$ 5
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DATES:

Fill in)

1. Appoint Project
Administrator

TIMELINE

TTT t
6

2. Identify C:S.C.
tXXXXXXX

///////
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. 5.

6.

7.

'8.
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Determine Enrollment Projections ., ////
= = = =
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///////4/////
+++++++++++++
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SECTION F: PROCESS FOR IDENTIFYING EDUCATIONAL GOALS,

Introductory Statement-,, Ne ,

-The process for iden'ti'fying community eduCational goals should reflect the

recognition that each community is an unique sociocultural group madeup of

individuals living in a multi-cultural situation. s

Students identify with-and participate to varying degrees in two worlds:-

_their own traditional culture and the industrialized culture of the,lower

forty -eight states. One way to facilitate this process is through.participa-

.

tion of community members in the identifying and rank'ordering of educational

)

goals. The effectiveness of thSs process depends on the guidelines offered-

...-

here as well as the commitment of community members whb can bp enlisted in this

process. In following these process guidelines, different outcomes should re-

flect the varying character and needs of eachcommuntty.

Establishin .reness or community needs. is a primarj, step. The

guidelines of ss which translates the recognitibn of needs into

specific educationa goals Ibr each:community. The,guidelines include specific.,

educational goals which are given as examples of goals reflecting possible

needs Of communities. These prepared goals may be utilized; however, the

community may decide upon additionalor different educational goals.

It is difficult for these guidelines to take into considgration the dif-

ferent stages:of readiness in -the various communities. Hopefully, this prob-

lem will be recognized by the leaders responsible for implementing the process.

This will-enable a community to select educational goal's which reflect its'

unique needs.



If

The materials follow d "god] rdhlohq process" which Ancludes community

involvement in determining edqcational The_materials are arranged in

k.
4

sequential order. By moving through all of the materials in sequential'order,

A

any leader will gain a more complete understanding_ of the process'.'"

Educators are being offered a.process by which the community and students

. can help to identify important, broad educational: goals,

The aim of the process is tq involve a variety people in determining

a priority for what is educationally important for a local community.
',"N - . .

,, ,
. ,

.

The original' goal identification process was developed for this specific

purposdand subsequently was-used through the U. S., including Alaska. A
.

"pool" of goals is listed on Forms IA and that will help in ascertaining

local educational goals. Within the pool are two sets of goals: First.; the

C

original eighteen educational goals (Form IA), and second, educational goals

astadapted by an AlaSkan school district (Form IB). It is important that these

goals be carefully reviewed.
.

Communities often develop their own educational goals by utilizing the

standard educational goals process..

These goal suggestions may _or maynot be very helpful. It is necessary

to enphasizetfie need to determine both CONnunity and individual educational

goals reflecting the local community needs. A connunity's final goal selection

may result in one or several of the following poSsibilities:

1. The eighteen educational goals Could-be used, although all eighteen

goals :may notbe appropriate for all communities.

2. 'An Alaskan community's adaptation of,the educational goals may be used.

3. A community.may wish to create its own goals entirely or use some of

the available sup4esofions in combination,withlocally developed goals.

17
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After considerable testing and several years' use, it has been found that,..

eighteen goals are a manageable number to use in this process. After reviewing

the available goals and adding any new goals, it is recommended that a villag

' begin the identification process,with about eighteen goals or less. .Eighteen

is not a magic number, but the process' is more manageable if the local school

area begins with that number of goals.

Selection Techniques for Community Members '

Following are two possible selection techniques that'can be used in a

community of sufficient size:'

1., Random Selection Plan

Definition: any selection plan in whih. the members of the
Committee are selected randomly without prejudice; that is, each
member of thecommunity is a likely member of the Committee (equal,
likelihood of selection).

This single plan \recommended has been used extensively.

Advantages:

1. A "Ore" cross section -of the kmmunity is more easily
obtained.

2. This plan is the' most publicly defensible.
3. Committee membership can be obtained in a relatively short

-1 period of time.
4. This technique generates positive reaction's from the

community.

Disadvantages-) .

1. Known opinion.)eadersJin the .community may not appear on the
Committee.

2. The,Superintendent and Board of Trustees have no control of
the tCommittee composition.

3. The Superintendent and Board of Trustees must work with .

"unknown" qualities.
4 The seleCtion of the Committee-members takes more personal

effort on ,the part of the District Administrator.'
5. It is more difficult,to achieye initial commitment from

community members.

18
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, 2. Unstructured selection Technique 4

Definition: any plah.which effectively results in the initiation-
of the goal-setting process without any numerical limitations
placed on participation.

This particular plan is intended for'situations in which the
Superintendent and/or Board of Trustees, believes an open invita-
tion should be extended to all citizens residing within the bound-
aries of thedistnjct to participate in the identification and
ranking of the d*Clrict's educational goals. There appears to be
only one situation in which this strategy can be employed effec-
tively. This is where the individual school or school district
population is small -enough to accommodate a New England-type of
"Town Meeting." It is contended that the maximum manageable number
of a "Community Committee" is sixty:

Advantages:'

1. Total community iavolvement is posirible.
2. This plan is publicly defensible.

3. Dissemination is accomplished rapidly.

Disadvantages:

1. The management necesse'ry to gives the group direction is most
difficult to achieve.

2. Committee membership may be unstable. .

'3. Communication and articulation can be most difficult to
Achieve.

4. Town meetings often become forums, not working committees. .

5. Continuity of committee work is,more difficult to.maintaih.
6. The general tone of the town meeting may tend to lead to

factionalization and not consensus and direction.consensus

It is suggestpd that a small group be cpnvened to work together in finaliz-

ing the educational goals for this proces.; The small group could include

other educators, community members, and/orstudents. Once the educational
.

goals Ave been identified, the community ranking process can begin. Be sure

to.go through all the material; Iccr,become comfortable with the process.

. »

Goals of Education (IB)

Alaskan ommunitj, goals:, Many of these are identical to the educa-

tional goalls`whil

others ar; new.

thers are Mddifred in, terms of descriptors,. and still

19
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Modified or new goals are preced0 by an,asterisk°(*).

GOAL51'

As a-result of schooling, ,each student should:

*1. Accept the responsibilities of citizenship.

1.1 Respect th6 rights and opinions of others.

1.2 Conduct rational and informed, discussions of controversial

issues.

1,3 Respect public and private property.

1.4 Develop competencies fo acquire, organize and clarify-issues.

1.5 Demonstrate .13 commitment'to the right of self-determination

for all, persons.

1.6 Participate'in community, state: and national government.

1, 5

*2. Recognize the valye'Orthe land in preserving the community identity,
traditions, and lifestyle.

2.1 Develop aTundersta g of the characteristiCs land

ownership:

)2.2 Develop an understanding of what is meant by aboriginal titl

2.3 Develop an understanding of the historic foundation of claims
to land rights.

3. Develop character and self-respect.

3.1 Develop moral responsibility and 4a sound ethical and moral,

_ behavior.
_

3.2 Develop the student's capacity to discipline himself, to work,
study, and pla' constructively.

/
3.3 Develop a moral and ethical sense of values, goals, and

processes of free society.

. 3.4 Develop-standards of personal ,character and_ ideals.

1

These goals have been adapted by Angoon,.Alaska.

20
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4. Acquire basic skills. and knowledge in reading, writin_g, computin,g,
listening, speaking, and analyzing.

4.1 Develop ability to communicate ideas and feeltngs
effectively.

4.2 Develop skills in oral'and written Eriglish.

*5. Develop pride in.aod understanding of community Prehistory,
history, and culture.

5.1 Develop a knowledge tf community language, art, music,
dance and folklore.

r *
,

5.2 Develop,an understanding of community social organization
and structure.

5.3 Develop a knowledge of the community's basic.. subsistence
pattern of fishing and hunting.

6. Respect and let along with people 'whom he/she works and lives.

6.1 Develop. respect for the worth and dignity of individuals._

6.2. Develop respect for individual worth and understanding of
minprity opinions and acceptance.of majority decis-ions.

. 6.3 bevelop a cooftrative attitude towardlivingArid working
with others.

7. Develop a desire for learning now and in thefUture.,

7.1 Develop intellectual curiosity and eagerness for lifelong
learning.

7.2, Develop a positive attitude toward 'earning.

7.3 DeVelbp a positiie attitude toward continuing independent
e 4

edudation.

R
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8. Develop pride in work and a feeliriacif sellk-worth.

8.1 Develop a feeling of student pri4e in his achievements
and progress.

8.2, Develop self-understanding and self-awareness.

8.3 Develop the student's feeling of positive self-
worth, security, and self-assurance,

9. Gain a general education.
. . . '. ..

9.1(Develop background and skill'in the use of numbers,
natural sciences,, mathematics, and social sciences.

,v,,$-;.:.--

9.2 Develop a fund of,tnfornation and concepts.
.

special interests and abilities.

,

10, Underst &nd and 'practice 'the skills of family living.

9.3 D

10.1 Develop understanding of the_principles of living
in the family group. . ...

-.. * .

. .

10.2 Develop attitudel' feading acceptance of respon-
.

,.,

.
sibilities as family mot)

V

10.3 Develop an awareness of futurefamilyresponsibilities
and achieyement of skills in preparing to accept them.

11 Learn to examine and use information:

11.1 Develop ability to examine constructively and creatively.

4 1.1.2 Develop ability to use scientific methods.
. ..

. .
. ..

11.3 Develop reasoning abilities.' I. i

11.4 Develop skills to think and proceed logically.

.
,,

r

I

A
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12.' Be a good manager of money[, o ert , and resources.

, --

12.1 Develop an understandi of econofflic principles and
responsibilities. i

i

I

12.2 Develop abili3y and u derstanding in personal and
4. corporate buying,_sel ing, and investment.

12.3 De4Top skills'in Maniqement of natural and human
resources and the environment.

13. Practice and understand t e ideas of health and safety

13.1- Establish an effect ve individual physical fitness
program. e

,

13.2 Develop an underst nding of good physical health and
well being /'

13.3 Establish sound ersonal -health habits.

13.4 Develop a concer fdr public health and'safety.

t al. with eo le who think act, anedress11, 14. Res ect and
erent y.

14%1 ,Develop an
cultures.

14.2 Develop a
social pa

14.3 Develop
creeds,

14.4 Develo
relati

15. De elo ski

war
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16. Gain iliform'ation needed to make job selections.-

406.1 Promote self-understanding and self-direction in,

velation to st dent's occupational interests.

3,

16.2 Develop the ability to use information and counseling
'services related to the selection of a job..

16.3 Develop a knowledgeof specific information:about
. .

a par_ticular-vocation.

17. Learn aboUt and try to understand the changes that take
place in the world,

.17.1 Develop ability to adjust to the,changing demands
of. society.

. .

17.2 Develop an awareness and the ability to adjust to a

changing world and its problems.

17.3 Develop understanding oft.the past, identify with the
present, and the ability to meet the future.

4
18. Understand and practice democratic ideas and'ideals.

.

18.1 Develop loyalty to democratic.ideals.

18%2 Develop patriotism and loyalty to ideals of democracy.

18.3 Develop knowledge of the rights and privileges in
our democracy.

18.4 Develop an understanding,of our heritage.

.19. Learn how to use.leisure time.

r--

19.1 Develop ability to use leisure time productively.
.

T9.2 DevelOp a positive attitude toward participation
in a range of leisure time activities -- physical, ,

intellectual, and creative.

19.3 Develop interests which will lead to wise'and
enjoyable use of leisure time.

9 24 A
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20. Recognize and value achievements in art; sic, drav,
iterature, and architecture.

4
,

11

20.1 Develop abilitieS for effective expression of ideas
and cultural appreciation (fine arts). ,

20.2 `Cultivate appreciation for beauty in various forms.

20.3 Develop creative self- expression through various
media (art, music, writing; etc.)

20:4 Develop special talents in music, art, literature,
and languages.

f

Directions for,Adminitering the Goal Ranking Process'

In order to simplify the go;ls'and objectives process, the traditional

,,.

.educational goals directions for implementation have been consolidated. The
I". .- . \

directions .isolate and. describe,. steps for hnplemenfation in the following
.

,

-,,

areas:

A. Essential Materials

. 1
B. Directionsfor-Individual Members

r
C. Directions for Small Group

ata Interpretation

When imple enting the goal identification process,' he.designated leader'should

use the following directions:

r.

A. Essential Materia-Is

Each person should have the following%items(

1. two display sheets (Form 1C) containing a :total of 18,gOals (or'

number you have identified) in no par4cularorder

a. If the goals being msed.are not the sagie as the 18 eduCational

goaktheo new dispaly sheets mus be made (Form ID).

2. a set of tokens.. These tokens,reprete t` your resourIes for,the

activity. (Tokens to 5 'times orgoals.)

, e.g. 18 goals x 2.5 - '45 tokens

20 goals x 2.5 = 50 tokens

10 25
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3. pencils

4_ sufficient' clopies. of each of the following:
, 4,

a. display sheets (one per participant, ) (Fords IC or ID)

b. individual goal rating sheets(one per parttcipant) (Forms IE or

c. directions for small groups (one Per four participants) (Forms IG

or

d. small group rating sheets lo

oc.

per four participants) (Fl)rms II

':': ,
..

f. *...
B. Pirectio f Individual Members, -

4
;

.

When conducting tO goal identification process, the leader will
'

. i
. ..

read aloud the fdllowinqdirections:
. .

1. Read each of thpgoal statements,-
.,

2. After reading ch goal stateMtnt place a' token in the column

labeled 1 be_Side each of the g goal statements on top display

sheet, (Form It).. Each token h aNalue of'1, point. You can emove

one (1)4of the placed tokens later if yod desire.

3. Reread goal statements. For more important goals place a second

I
token in the column labeled 2. 4

4.' Read the getel statements that have two'(-2) tolIns beside them. For.

those goals you believe to be much more importaftit thari-others, place

a token beside th6 in the Column,labeted 3.
.

5. 'Read the -00 statements that have three (3) tokins beside them.

For those goals you believe to be,mucn more important than others,-

plate a token bestde.them in the coluMnlabeled 4.

Read, the goal stkements that have four (4) tokens betide them.

11 26



For those goals you believe to be much more important than others,

place a token beside them in the column labeled; 5.

7. Yo,u may now move tokenS as you want but your final display sheets

must be as fol lows :

a. all tokens used

b. not all goal statements need atoken

c, 1 goal statement has 5 tokens,

d. must be horizontal sequence with no spaces between tokens

8. Transfer the total number of points for. each goal to the Indiv.i-dual

Goal Rating Sheet (FOrms IE or IF).

!I

9. Leave your gOal sheets at Your positions.

C. Directions for)Small Group .

1. Divide into groups of four. Each group member should take the

Individual GOal Rating:Sheet(ForM IE) which.he/she has\just

completed.

2. Add the four individual scores for each goal. Secure an average

score by, using the Chart of Averages (Forms IG or IH).
. .

3. Use the Small Group Mathematical Averages Sheet (Forms IG or IH)

to record averages.

4. Now debate or challenge each goal score for your group. The group

mus %agree on a score for each goal. Reenter yo0r final agreed-
.

upon group score on the Small Group Rating Sheet,(Forms II or IJ).

D. Qata Interpretation

The-group leader will use the data interpretation material to convey

results:to the community.

The community data (Forms IK or IL)xxamines goals with respect to

group scores and rank order ft04 most important to least important.,
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When interpreting; keep the following points in mind:

1. Vie average score goal ratings are calculated by adding the small

group consensus goal ratings. (Columns A-0) and dividing by the

number of groups (Forms IM or IN).

2. The'a;Vrage score goal ratings are then used to pla e the goals j

in a priority ranking order (e.g., l'- 18) of most impotant goal

to leastimportant goal.

3.Isn interpreting the significance of average scores (1 above) relative

to rankings (2 above),.reviewithe difference of average goal scor

between one ranking as compare to another. For instande, while one

$1
goal may be ranked first with an average ,score of 4.7, another goal

. ,

ranked fifth may have an average score of 4.4. The difference in

ranking (1 to 4) does not seems as significant when compared to the

difference between the average5Cdres.(only 0:3).

4, La addition, when interpreting the difference between average scores,,

the variance (indicated by the S Column).will give an indication

whether ,there was considerable agreement among theismall groups

(low numerical value) or disagreement among.the small groups (high

numerical value).

SUMMARY:-

, FOLLOWING-THE COLLECTION OF.THE DATA, RECORD THE GOALS IN-PRIORITIZED

ORDER ONTO THE-INFORMATION SUMMARY DOCUMENT 1, A-G.

-.
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EDUCATIONAL LGOALS
Thess are not In any order of Importance.

LEARN HOW TO BE A GOOD CITIZENOp' ^evelop an awareness of civic rights d responsibilities.
velop attitudes for productive Wiz ship In a democracy.

__velop an attitude of respect for per onal and public property.
D. Develop an understanding of theobligations and responsibilities

- -- of citizenship. .

LEARN HOW TO RESPECT AND GET ALONG WITH PEOPLE WHO
THINK. DRESS AND ACT DIFFERENTLY
A. Develop an appreciation for and an understanding of other people and

other cultures.
B. De_velop undiustanding of political, economic, and social patterns

of the rest of the world.
Q. Develop awareness of the interdependence of races, creeds,ittions.

and' ultures.
D. Develop an awareness of the processes of group relationships.

LEARN ABOUT AND TRY TO UNDERSTAND THE CHANGES
THAT TAKE PLACE IN THE WORLD
A. Develop ability to adjust to the changing demands of society.
B. Develop answareness and the ability to adjust to a changing world

and its problems.
C. Develop understanding of the past. Identify with the present, and the

ability to meet the future.

DEVELOP SKtLLSJN READING WRITING, SPEAKING AND LISTENING
A. Develop ability to communicate ideas and feelings effectively.
B. Develop skills in oral and written English.

RSTAND AND PRACTICE DEMOCRATIC IDEAS AND IDEALS

Develop
loyalty to American democratic Ideals.

B. Develop patriotiSm and loyalty to Ideas of democracy.
C. Develop knowledge and appreciation of the rights and privileges

in our democracy.
D. Develop an understanding of our American heritage.

LEARN HOW TO EXAMINE AND USE INFORMATION
A. Dbvelop ability to examine constructively and creatively.
B. Develop ability to use scientific methods.
C. Develop reasoning abilities.
D. Dtvelop skips to think and proceed logically

UNDERSTAND AND PRACTICE %SKILLS OF FAMILY LIVING
A. Develop understanding and appr tion of the principles of living

In the family group.
B. Develop attitudes leading to acceptance of responsibilities as family

members.
C: Develop an awareness of future family responsibilities and

achievement of skills in preparing to accept them:

,:
e 4LEARN HOW TO BE A GOOD MANAGER OF MONEY, PROPERTY

AND RESOURCES
A. Develop an understanding of economic principles and responsibilities.
B. Develop ability and understanding 4n personal buying, selling and

inveepent.
C. Cleve op skills in management of natural and human resources and

men's environment.

LEARN TO RESPECT AND GET ALONG WITH PEOPLE
WITH WHOM WE WORK AND LIVE
'A: Develop appreciation and respect for the worth and dignity of individuals.
B. Develop respect for individual wortb and understanding of minority

opinions and acceptance of majority decisions.
C. DiVelop a cooperative attitude toward living and working with others.

.

'

DEVELOP SKILLS TO ENTER A SPECIFICFIELD.OF WORK
A. Develop abilities and skills needed for immediate employment.
B. Develop an awareness of opportunities and requirements related to

a specific-field of work.
C. Develop an appreciation of good workmanship.

.

DEVELOP A DESIRE FOR LEARNING NOW AND IN THE FUTURE
A. Develop Intellectual curiosity and eagerness for lifelong learning.
B. Develop a positive attitude toward learning. -
C. Develop a positive attitude toward continuing Independent education.,

LEARN HOW TO USEIErSURE TIME
A. Develop ability to use leisure time productively
B. Develop a positive attitude toward participation in a range of leisure

time activities'- physical, intellectual and creative.
C. Develop appreciation and Interests which will lead to wise and

enjoyable use of leisure time.

PRACTICE AND UNDERSTAND THE IDEAS OF HEALTH AND SAFETY
A. Establish an effective individual physical fitness program.
B. Develop an understanding of good physical health and well being.
C. Establish sound personal health habits and information.
D. Develop% concern for public health and safety.

APPRECIATE CULTURE AND BEAUTY IN THE WORLD
A. Develop abilities forpflective expressionof ideas and cultural

appreciation (fine arts).
B. Cultivate appreciation for beauty in various forms.
C. Develop creative self-expression through various media (art, music,

writing, etc.).
D. Develop special talents in music, art, literature and foreign languages.

GAIN INFORMATION NEEDED TO MAKE JOB SELECTIONS
A. Promote self-understanding and self-direction in relation'to student's

Occupational interests. -4
B. Develop the ability to use information and cOn ling services

related to the selection of a job. .

C. Develop a knowledge of specific Information ab§irt a particular vocation..

(
DEVELOP PRIDE IN WORK AND A LING OF SELF WORTH
A. Develop a feeling of student de in his achlevemeitts and progress.
B. Develop self-understanding d selfawareness. 1,
C. Develop the student's feelln of positive self-worthtsequrIty, and

self-assurance.

115-'

0

DEVELOP GOOD CHARACTER AND SELF-RESPECT
A. Develop moral responsibility and a sound ethical andipioral behavior.
B. Develop the student's capacity to discipline, himself To work', study,

and play constructively. II,
C. Develop a moral and ethical sense of values, goals, and processes of

free society.
D. Develop standards of personal character and Ideas.

GAIN A GENERAL EDUCATION
A. Develop background and skint-in the use of numbers, natula lenCeS,

mathematics, and soclai sciences.
B. Develop a fund of Information and concepts.
C. Develop' special interests and abilities.
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OBJETIVOS EDUCACIONALES
Estos objectivos no eaten en ningun °Men de Importancia,

APRENDER c6MO SER UN BUEN ADMINISTRADOR DEL TIENRO,
DEL DINERO. PROPIEDAD Y RECURSOS.

A. Duerr° llo comprsnsldn dirlos prIncIplos econdmIcos y
respcinsabl I

l
des.

B. Desarrollo de una habllidad y conoclmlento de las compras. yenta e
Inversiones personales.

C. Desarrollar habilidades en Is administraclon de recursos naturales,
hurnines y medio amblente.

DESARROLLAR EL DESEO DE APRENDER AHORA Y EN EL FUTURO

A.. Desarrollo de una curiosidad Intelectual y anhelo de aprender todo el
resto de su vide.

-B. Desarrollo de una actltud positive hacia el aprendlzale.
C. Desarrollo de una actitud positive hacia una educaclon continua

le independiente.

APRENDER COMO USAR SUS HORAVLIBRES

A. Desarrollo de Ia habllidad de user productivamente el tlempo libre.
B. Desarr011o druna actltud positive hacia la participacidn en les

actividades libres Ifsicas, intelectuales y Creadores.
C. Desarrollo de una apreclacion y de unos intereses los cuales guianin

sabia y agradablemente al uso del hempo libre.

PRACTICAR Y ENTENDER LAS IDEAS DE SALUD Y SEGURIDAD

A. Establecer un programa efectivo para fa buena salud individual.
B. Desarrollo de un entendimiento de una, buena salud y bienester.
C. Establecer un sentido de habltos higienicos e informacIdn.
D. Diharrollo de un interds por Ia salud y seguridad pUblica.

Of
APREC E-LA CULT RAY LA BELLEZA EN EL MUNDO
A. Desarrollq de habilidades p ra una elective expreslon de ideas y

apreciacidn cultural (belles rtes).
B. Cultivar una apreciacicin por lo bello en todas sus formes.
C. Desarrollo de una expresldn creative propla: a travez de varlos medic*.

(arts, escritura, etc.).
D. Desarrollo de talentos especlales en mdsica, arts, literature, y longues

extranjeras.

.e

APRENDER A SER UN BUEN CIUDADANO
-

A. Desarrollo de una conclencla de responsabllidedeiy derechos crvh-ns.
B. Desarrollo de las ectitudis de per un cludadano productivo in un

democracia.
C. Desarrollo de una actltud de reopen° por la propledad publics y .

4 Desarrollo de una comprension de las oblIgaclones y responsabIlidades
de cludadano.

APRENDER COMO RESPETAR V LLEVARSE BIEN,CON GENTE
DUE PIENSA. ACTCIA V VISTE DIFERENTE '
A. Desarrollo de una apredeCi6n y_una comprensiOn de otra gents

B. Desarrollo de la comprenslOr pc/Utica. economics y social del
y otros cultures. ,

resto del mundo. . 1
C. Desarrollo de una conclencla di Independencla entre as razes, credos.

naclones y cultures.
D. Desarrollo de una conciencla de los procesos de relaclones in 9rupo.

..... -

CONSEGUIRALA INFORMACION NECESARIA PARA PODER
SELECCIONAR tRABAJSIS
A. Promover una comprensidn y direcciOn de s( mismo, en relation con

hos intereses de ocupacidn del estuchante.
B. Desarrollo de una habilidad para 01 uso de los serviclos de informed&

y consejo relacionados con la seleccldn de un empleo.
C. Desarrollo de Un conalcImiento de information especIfica acerca de

una vocation en particular.

DESARROLLO DE,IJN ORGULLO EN EL TRABAJO, LO M1SMOGUE EL
SENTIMIENV,DESIJS PROP101MdRITOS
A. Desarrollo en el estUdlanie,-de un sentimlento de orgui16-por sus

lorgos y progresos.
B. Desarrollo de unabomprensionde s(.mismo y de su propla condoned
C.-Ddsarrollo en el estudiante los sentimlentos de su prodo y positivo

valor, seguridad y confienza en sf mismo.

DESARROLLO DE UNA BJENA P6ERSOJIALIDAD Y RESPETO
POR Sf MISMO

A, Qesarrollo de una responsabitided moral, as( como un buen julclo
dtico y una conclude moral. arr

B. Desarrollar la capacidad del estudiente, a una discipline constructive
hacia el trabajo, °studio y Wino.

C. Desarrollo de una moral y de un sentido eitico de los valor's, metes y
el proceso de una socledad Ilbre.

D. Desarrollo de un model° de director personal e Ideas.

OBTENER UNA EDUCACION GENERAL
A.,Desarrollche un conoclfnlento y de un entrenamiento on el uso as los

ndmeros, denotes naturales, materniticas, y denies modeles.
B. Desarrollo, de un sentido de Informed& y cqnpeptos.
C. Desarrollo especial de Intereses y habllidades.

' /a+

30

APRENDER Y TRATAR DE ENTENDER LOS CAMBIOS DUE
OCURREN EN ELVUNDO

A. Desarrollo de la habllidad de ajustarse a lee camblos y demandas de
la sociedad.

B. Desarrollo de una conclencla y de una habllidad para ajustarsela los
problems de un mundp en continuo cambio.

C. Desarrollo de una comprensidn del pasado, una identifIcachin con el
presente y la habilided de afrontar el futuro.

DESARROLLO DE HABILIDADES EN: LECTURA, ESCRITURA,
ORATORIA Y SABER ESCUCHAR

A. Desarrollo de una habllidad de cotnunicar Welts y sentlmlentos
eflcientemdnte.

B. Desarrollar la habilldad de hablar y escrIblr el 'noes.

COMPRENDER Y PRACTICAR IDEALES E IDEAS DEMOCRATICAI
.

A. Desarrollo de una lealtad hacia los Ideates dedocratIcos de Amen,
B. Desarrollo del patriotism° y lealtad hacia las jdeas democreftices.
C. Desarrollo del conocimiento y aprecleclon de los derechos y

privilegios de nuestra democracia.
D. Desarrollo de una compreiision de nuestra herencia americana.

APRENDER COMO EXAMINAR Y USAR INFORMACION

A. Desarrollo de una habllidad en saber examinsi constructivamente
y creatlyamente.

B. Desarrollo de'una habilidad,en el uso de mdtodos cientffid..s.
C. Habllided del desarrollo de,razonamlento.,
D. Destreza y desarrollo de pensar y proceder 16gicamente.

COMPAENDER Y PRACTICAR LAS DESTREZAS DE UNA
VIDA FAMILIAR
A. Desarrollo de una comeensi6n y epreciacion de los principlos

de %/Mr en el grupo familiar- -
Q. Desarrollo de attitudes hacia Ia scooted& d6 responsabilidades

. como miembros de familia.
C. Desarrollo de una conclencla de las responseibilldades futures de Ia

familia y logro de destrezas pare prepararlosacepter cliches
responsabIlidades.,

APRENDER A RESPETAR Y LLEVARSE BIEN CON PERSONAS
CON-LAS DUE TRABAJAMOS Y VIVIMOS
A, Desarrollo de una aPreciacicin y respeto por el valor y dIgniclad del

IndIvIduo.
B. Desarrollo del respeto por el visor del indivIduo. Una compronsiOn do

Is mlnorla de opinlones y una aceptacion de de dIcIslones.
DesarrolloC. Desaallo de una actltud cooperative, hacia I vide y tree& con otros.

a

-

DESARROLLO DE HAJ3ILIDADES PARA ENTRAR EN CAMPOS
DE, TRABAJO ESPECIFICOS

1'A. Desarrollo de habllldades y deltrezas necesaflas pars un trabajo
Inmediatch,

B. Detierrolfaeona conclencla de oportUnidades y requisltos relacionados
con un Campo de trabajo on especfflco.'

C. DeserrollaPuna apreciecion de uns buena mono de obra.



NFORMATION NEEDED TO MAKI JOB SELECTIONS
.omote self-understanding and selfRfirection In relation to student's

occupational interests.
B. Develop the ability to use Information and counseling services

rota: --d to the selection of a job. - . -
C. Devetog a knoiviedge of specific information about a particular vocation. -

_

,

.

,

DEVELOP PRIDE IN WORK AND AFEELING OF4SELF-WORTH-,
A. Develop a feeling of student pride in his achievements and 'progress.
B. Develop sell-understanding and self-awa-reness.
C. Develop the student's feeling of positive self-worth, security. and

sell-assurance.

. ,

DEVELOP GOOD CHARACTER AND SELF - RESPECT
A. Develop moral responsibility and a sound ethical and moral behavior.
B. Develop the student's capacity to discipline himself to work, Study,

and play constructively.
C. Develop a moral and ethical sense of values, goals, end processes of

(red society.
D. Develop standards of personal character and ideas.

.

.

,

-

GAIN A GENERAL EDUCATION
A. Develop background and skills in the useof numbery, natural sciences;

mathematics, and social sciences.
B: Develop a fund of information and concepts. .

C.Develop special interests and abilities.,

- .

-

-

0

LEARN HOW TO BE A GOOD CITIZEN
A 5'eveiop ;ii awareness of civic rights and responsibilities.

De ve10? Attitudes for productive citizenship in a democracy.
Gevelpp an attitude of respect for personal and public property.

110. Devetop an understandirig of the obligations and responsibilities
of citizenship. -

. -

4.

-

.

'LEARN HOw TO RESPECT AND GET ALONG WITH PEOPLE WHO
THINK. DRESS AND ACT DIFFERENTLY
A. Develop an appreciation for and an understanding of other - people and

other cultures. `'
B. Develop an understanding of political, economic, and social patterns

ol the rest of the world.
C (-)velop awarenessof the interdepeildence of races, creeds, nations,

and cultures.
D. Develop an awareness of the proce.sses of group relationships.

,N

i

.

.

LEARN ABOUT AND TRY TO UNDERSTAND THE CHANGES
THAT TAKE PLACE IN THE WORLD _ .

+A. Develop ability to adjust to the chahging demands of Society.
B. Develop an awareness and the ability to.adjust toa changing world

and its problems.
C. C. Develop ure:erstanding of the past, identify With the present, and the

ability to net the future, , .

N. r;

DEVELOP SKILLS IN READING, WRITING', SPEAKING AND LISTENING: ,
A-. Develop ability to communicate ideas and feelings effectively.
B. Develop skills In oral and written English. -

-

'
,,

. t.

UNGUISTANDAND PRACTICE DEMOCRATIC IDEAS AND IDEALS'
A Develop loyalty to American democratic Ideals. a

F Develop patriotism and loyalty to Ideas of democracy.
7evelop knowledge and appreciation of the rights and privileges
.n.our democracy.I. Develop an understanding of our American heritage.

.

..--

...

,
.

.

,

.

1. Iptnow in any-rank order

2 Read similar or sub-
ooals''carefully

3. Transfer your score to the "Individual Goal Rating Sheet"
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N HOW TO EXAMINE AND USE INFORMATION .
..4velop ability to examine constructively and creatively.

z.,. Develop ability to use scientific methods.
C. Develop reasoning abilities.
D. Develop skills to think and proceed logically, -,-,,,.

r,.
'--,

,

t

\

. t ,
...

UNDERSTAND AND PRACTICE THE SKILLS 9F FAMILY LIVING ,

,.A. Develop understanding and appreciation of %a principles of Jiving
in the family group, °

B. Develop attitudes leading to acceptance of responsibilities as family
members. °

C. D.velop an awareness of future family responsibilities_and C

,. achievement of skills in,prepariAg to accept them. 1--`

.--_:1.. t

,. .,
.

.
.

.

.

,

LEARN TO RESPECT AND GET ALONG WITH PEOPLE . "/
WITH WHOM WE WORK AND LIVE :
A. Develop appreciation and lisped for the worth and dignfly of Individuals.
B. Develop respect, for individual worth and understanding of minority '

opinions and acceptance of majority decisions.
C. Develop a cooperative altitude toward living and working with others.

J A

,

.

c.

-

.

DEV'A..0P SKILLS TO ENTER A SPECIFIC FIELD OF WO ,, .

A. Develob,abolities and skills needed for Immediate employment--,t
B. D>velop an awareness of opportunities and requirements related to ^

a ...p.rcific field of work.
C. D...,,elop an appreciation of good workmanship.

.

. .

r ,

. .
LEA:-1:4 HOW TO BE A GOOD MANAGER OF MONEY, PROPERTY
AND ltESOURCES

'evelop an understanding of economic principles and responsibilities.il evelop abooty and understanding in personal buying, selling and
investment. .-

C. Deveion skills in management of natural ansl human resources and
man's environment.

-

.

-

.

.

-

.

/''''''
,,

CA

/1:! p.

1

, ;____,

.

DEVELOP A DESIRE FOR LEARNING NOW AND IN THE FUTURE
A. Develop intellectual curiosity And eagerness for lifelong learning.

' - B. Develop a positive attitude toward learning.
-C. Develop a positive altitude toward continuing Independent education.

...

a--

.

.--,

.

-

-
k

LEARN HOW TO USE LEISURE TIME - -
.A. Develop ability to use leisure time productively.,

B. Develop a positive attitude toward participation in a tango of leisure'
time activities-physical, Intellectual and Creative.

C. Develop appreciation and interests which will lead to wise and
1

enjoyable use of leisure time.

-

e

.

.

,
.

.

.

, v

PRACTICE ANO UNDERSTAND THE IDEAS OF HEALTH AND SAFETY
A. Establish an effective individual physfcal fitness program.
B. Develop an understanding of good physical health and well being.
C. Establish sourd personal health habits and lolormation.
D. Develop a-Concern for public health and safety.

.

.

,.,

..

,

. .i

- APPRECIATE CULTURE AND BEAUTY IN THE WORLD
A. Develop ab,ilittes for effective expression of ideas end cultural

',predationpredation (ftrie arts).
V "'if tivate appreciatjon for beauty In various forms.

velop creative self-expression througkvaribusmedia (art, music,
riling. etc.).IDevelop special talent In music, art, literature and foreign languages.

,

A.

.

.

' ,

I .

''

1: Rot now irt any rank order
P.ead similar or sub-
(mai s. carefully

3. Transfer your score to the "Individual Goal Rating Sheet"
16 32
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INDIVIDUAL GOAL RATING SHEET
Instructions: Place the total number ofpoints(red discs) you gave to each of the goals on your 'ai%plas hoard in

the blank space found next to each of the goals on this page.

Goals

LEARN HOW TO BE A GOOD CITIZEN

.

LEARN HOW TO RESPECT ANDGET ALONG WITH PEOPLE WHO THINK,
DRESS AND ACT DIFFERENTLY

- .LEARN ABOUT AND TRY TO UNDERSTAND THE CHANGES THAT TAKE
-PLACE IN THE WORLD

My
Individual (Optional)
Score for Our Small
Each Goal Group Score

DEVELOP SKILLS IN READING, WRITING, SPEAKING,'AND LISTENING

UNDERSTAND AND PRACTICE DEMOCRATIC IDEAS AND IDEALS

LEARN HOW TO EXAMINE AND USE INFORMATION

UNDERSTAND AND PRACTICE THE SKILLS OF FAMILY LIVING

I LEARN TO RESPECT AND GET ALONG WITH PEOPLE WITH.WHOM WE
WORK AND LIVE

DEVELOP SKILLS TO ENTER A SPECIFIC HELD OF WORK

LEARN HOW TO BE A GOOD MANAGER OF MONEY, PROPERTY AND
RESOURCES

DEVELOP A -DESIRE FOR LEARNING NOW AND IN THE FUTURE

LEARN HOWTO USE LEISURE TIME

PRACTICE AND UNDERSTAN THE IDEAS OF HEALTH' AND SAFETY

APPRECIATE CULTURE AND EAUTY IN/THE WORLD,

GAIN INFORMATION NEEDED TO MAKE JOB SELECTIONS

DEVELOP PRIDE IN WORK AND A FEELING OF SELF-WORTH

DEVELOP GOOD CHARACTER ANIAELF,RESPECT

GAIN A GENERAL EDUCATION

!-
REMEMBER YOU WILL NEED THIS SHEET FOR YOUR SMALL GROUP MEETING!

18
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DIRECTIONS FOR INDIVIDUALMEVERS OF ti-IE
REPRESENTATIVE COMMUNITY COMMITTEE_

-Directions:*

I. Make sure your materials .include the' following items:
(a) Display Board; (b) Eighteen (18) cards containing goal statements; (oh A set. of (50-ed
colored discs.

4

. Note: Punch Out 45 of the red discs contained on the card (leave five,(5) discs on card). 1

3. Read each of the green Goal Statement Cards. As you examine each Goal Statement carefully,
read the similar goals associated with it. The similar goals listed under each of the Goal
Statements are important for understanding-the Goal Statement. As you read each card, ask
yourself . .

HOW IMPORTANT IS THIS EDUCATIONAL GOAL FOR OUR SCHOOL SYSTEM?

4. Separate each gOal statement card from the sheet and place on the Display Board in the
' space in ,the column labeled "Goal Statement:" The order in which you place the cards on

the. board is not important. There is one space for each card.

5. Place a red 'colored' disc in the column labeled #1 beside each of the 18 goal statements.
Each disc has.a value of I point:

6. Reread the goal statements. For those goals you believe to be more important, place another
red disc beside each in the column labeled #2.

7. Read the goal statements tbat have two (2) red discs beside them. Fc7r those goals you belioe
to 'be much more important than others, place a red disc beside them in the column labeled
#3. . ,

.

8.
1

Read the -goal statemal
-

s that have. three (3) red discs beside them. For those goils you
believe to be much more important than others, place a red disc beside them in the column
labeled #4. . . -

Have you used all of your red discs?
If not, continue on to direction #9,
If yes. see direction #10.

9. Read the goal statements which have four (4) red discs beside them. For tho als yOu
believe to be of extreme importance,,place a red dilc beside them-in the column labe d #5.

10. 'Review your Display Bqard and keep in mind the following:

-a. All 45-red discs must be used (each disc has a value of I point).
b. At least one goal statement must have five (5) red discs (5 points).beiide it.
c. A maximum of -five (5) red discs (5 points) is.allowed for any one goal statement.
d. It is not necessary fora goal statement 'to have a red diSc beside it.
e. In the, event you wish to rearrange your display board; you may add or remove red di cs

(points) from the goal statements (remember-61g that discs must always be in boil io tal
sequence with no spaces between discs).

I I. Transfer the total number of points for each goal to the goal summary sheet. IT IS IMPOR-
TANT TO NOTE THAT THE GOAL STATEMENTS FOUND ON YOUR INDIVIDUAL GOAL
SUMMARY' SHEET ARE IN RANDOM ORDER AND WILL NOT MATCH THE ORDER IN
WHICH.Y0p PLACED YOUR GOALS. . .

12. During the next few minutes you will be_given a card assigning you.to a small gfoup (4
persons). After refreshments, you will he working with your group in arriving at a consensus
on a single display..board.

13. Leave your display board at your position. Take The direction sheets to your small group
Meeting.

*Those Commiftee.membdr's who have developed goals in addition to the original 18 goals must
inform the program moderator at the beginning of the meeting for additional directions.

35
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Yet.

INDIVIDUALGOAL RATING SHEET

Nt-

4

ipp;

Instructions: Place thetotal number of points (red discs) you gave to each of
the goalison your display board in the blank space foundAext to eacirofthe
goals on this page.

MY
Individual° (Optional)

Score for Our Small

`EaCh Goal Grbup Score'
) ,

44

s.

a

4 r4

REMEMBER YOU WILL NEED THIS SHEET FOR\OUR SMALL GROUP MEET.

19

Nr
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DIRE' -TIONS FOR INDIVIDUAL MEMBERS.OF THE,L
R PRESENTATIVE COMMUNITY COMMITTEE

4

Directions:*

I. Make sure yo r materials include the followipg items,. .

(a) Display ard, (b) Eighteen (18) cards containing goal slaternents, A set of (SO) red
colored disc 1--"

Dote: Pun h out 45 of the red discs contained ol the card (leave five (5) discs on tart)

3. Read each f the green Goal Statement Cards As you examine eat h Goal Statement carefully.
read the s milar goals assmiated with it fhe similar goals listed under each ul the Coal
Statements are important fqr understanding the Goal Statement. As you read each card,
yourself . .

HOW IM PORTANT_IS -rim I I()NA I GOAL FOR 01IR S(11(X)I S1 S I f '

1

4. , Separate each goal statement card from the sheet and place on the Disp1,1.1rd in the
space in the column labeled "Goal Statement." The order in which you place the card% on
the board is not important There is one spate for each t ard.

5 Place a red colored- disc. in the column labeled #1 beside each of the 18 goal statemei s.

Each disc has a value of I point ,

6 Reread the goal statements Fitr those goals you believe lc he more important, pl.ace another
red disc beside each in the colutnn.labeled #2

7. 'Read e goal statements that have two (2) red discs beside therm I. those gulls you belle.. e
to be uch more important than others,__place a red disc beside the in the column labeled
#1; ,

8. Read the goal statements that. have three (3) red disc% beside them. I or those goals you
believe to he much o f important than other s, place a red disc beside then) in the i olumn
labeled '4.

Have you used all of your red dru s9
If not, continue onto direetionkom
II yes -see dire( tion #10

9; Read the goal _statements which have lour, (4,y-ed discs beside them. For those goals you
believe to he o'f extreme importance, pla. e a red disc beside them in.the column labeled "5

10 ReviewyourDi%)lay Board and keep-u1 mind the following.

o: All 45 red discs'musUbe used (each dim: has a value of I point).
b. At least one goal statement must have live (5) red discs (S points) bemire it
c. A maximum of five (5) red cli-S-s (5 points) is allowed-tor an one goal statemeni.
d. ft is not necessary. for a,gaal statement to have a red disc beside it.
e. In the event you wish to rearrange your display board, you may add or r reu dist %

(points) from the goal statement% (remembering that disc s must always be in horitontal
sequence with rio spaces between discs).

Transfer the total number\of points for eatitgoal to the goal summary sheilt-.. IT IS IN1-PriR-
TANI TO NOTE THAT 111E. GOAL STAIINIFNTS FOUND ON 1OUR INDIVIDEAI (.0AI
SUMMAR \ SIIELT ARE IN RAND)'vl ORDER AND WI1,1 NOF M11C H THt oRDFR IN
WHICH YOI' Pi Afil'D YOUR GOA'S

12 During tlic next few minutes you wil be given a tArrd assignine you ti a small group (4
persons). After refreshments, You will be working with your group ni arriying ata consensus
on,a single display hpard.

I; Lcp, e your display board at your IPposition Take the direction,sheets to yviir small group
meeting.

46.,

*-"I hose Committee members who have doeloped,goals in addition to the original 18 goals
. inform the program moderator at the beginning of the meeting tor additional d Niel t 1011
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'DIRECTIONS FOR SMALL GROUP

Round 1

MATHEMATICAL SUM4,41,1k1' SHEET FOR GROUP
Group Number of people

Small Group: The group should have one (1) display board, eighteen 718) goat statements, a set of
red discs, and a mathematical summary' sheet with several attached pages. j °

%_,
There are four (4) Committee Members assigned to each_ up.--
Each group will select a group reader.
The prithary task for each group is to attempt to reach a "consensus score" for each
goal statement.
The small gi-oup meetings will have two "rounds."

a
Round 1: The major task of this round is to obtlin a mathematical average for each of

the goal statements.

Directictris.
,

1. Read the first goal statement under the column headed Goal Statements.

1 Have each member ofyour group read aloud his core for that particular goal. Read
last. .

e3. Add all the scores for each goal. I

0 . .
4. Consult your "Chart of Averages". Record the averages. 'For example, it the four score

were 4, 3, 2 and 4, the total would be 13; consulting your Chart of Averages you sec that the
average score for .13 is'3.25. Place average score in the box. .

sour store

5. Repeat throit *it'CKoa1 statement.

' .111;Spacel3elow To Add Scores

4.1

4,

)4,

20 38

g(vg

Rs]
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SMALL GROUP MATHEMATICAL AVERAGES

1
GOAL STATEMENTS

Learn liow to be a good citizen

Lear ii how to respect and get along
with people who think, dress and act
differently

Learn about and tryto understand
the tchanges that take place in the
world

Develop skills in reading, writing,
speaking, and listening

Avg.

Avg.

Avg.

Avg.

Understand and practice democra- Axg.,
tic ideas and Weak

Learn how to examine and use
inforrtStion

L_J
Avg.

L
Understand and practice the skills Avg.
of family Itiry

Learn to respect and get along with Ayg.
people with whom you work and live L

Develop skills t6 enter a specific
field of work

.10

'" Avg.

GOAL STATEMENTS

Learn how to be a good manager
of money, property and resources

Devettop,a_cls.sire for learning now
and in the future

Learn how to use leisure time

o

Practice and understand the ideas
Of health and safety

Appreciate culture and beauty in
the world

Avg.

Avg.

Avg.

LII

Avg.

L

Gain information needed to make Avg.
-job selections

39

Develop pride in work and a feel-
ing of self-worth

Develop good character
respect4

and self- Avg;

[771

Li
Gain a general education'

a-

_ Ayg.



If the total group.
., score is (GROUP OF FOUR)

CHART OF

9

10

II

12

13

14

15

16

17

AVERAGES'

The average group score is

(GROUP OF-THREE) (GROUP OF FIVE)

c

.25
.1

.67

1.00

.20

.40.50
-

.75
9

.60

,1.00 1:33 .80

1.25 1.67 1.00

. 1.50 2.00 1.20

1.75 2.33 - 1.40

.00 2.67 1.60
t

1.80

-2.50 3.33 2.00,

2.75 3.67 2.20

3.00 4.00 2.40.

3.25. 4.33 2.60

3.50 4.67 2.80

3.75 5.00 '3.00

4.00 3.20

4.25

4.50

3.40, :
4

73:60 G

3.80

5.00
s-AP

4.20

4.40

4.60

4.80

.5.00

, 4 0 -.)
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'7 DIRECTIONS FOR SMALL GROUP .

, Round

MATHEMATICAL SUMMARY SHEET FOR 'GROUP
-Group NuiNber of ptbple

Small Group: The group should have one (1) display board, eighteen (18) goal statements, a set of ,

red discs, and a mathematical summary sheetwith several ttached pages.
-7.'

a. There are four (4) Committee Members.:aosigned to eacif group. es.
b. Each group will select a group leakr. . .

c. The primary task far, each group is "to attempt to reach a "consensus score" for each
goal statement. .

d. The small group meetings will have two "rounds."

Round 1:
.

The major task of this round is to obtain a mathematical average for each of
the goal statements.

Directions:

I. Read the first goal statement under the column headed Goal Statements.

2. Have each member ofydur protip read aloud his score for Opt particular goal. Read sour score
last.

3. Add all the scores for each goal.

4. Consult your ."Chart of Averages". Record the averages.' Far example, ithe four scores
were 4, 3, 2 and 4, the total would be 13; consulting your Chart of Averages you sec that the
average score for 13 is 3.25. Place average score in the box.

,

5. Repeat h.throlUgh 4 for each goal statement.

Use Space Below To Add Scores

Avg.

1-3.231



SMALL,GROUP MATHEMATICAL AVERAGES

Goal Statements

Avg.

Avg.

Avg.

Avg.

Avg.

Avg.

Avg.

Avg.

Avg.

tik

Goal Statements

4

Nri

Avg.

Avg.

Avg,

Avg.

Avg.

I

Avg.

leNg.

Avg.

Avg.

Avg.
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If the total group
score is -

I

.

.

..

,

CHART OF AVERAGES
-

.._

The average group score is

(GROUP OF FOUR) (GROUP OF THREE) , .

,. .

.25 .33.

.

....

(GROUP OF FIVE)

.

.20

2

.

.50 .67
.

.40

3 .75 1.00 .60
r

4 . 1.33
, . .

.80

5 '',,'

.1.00

1.25 1.67 1%00

6 1.50 2.00 l.20 .
,

7
.

1.75 2.33 ,,
1.40

.

. 8 it 2.00' 2.67 , 1.60

9 2.25 3.00 , 1.80 _,

10" - ., 2.50 - 3.33. 2.00-
11

,

2.75 3.67 2.2

12

,

,3.00 4.00 , 240 ..

13 3.25 4.33 1 2.60 .*/
14

\
3.50 4.67 2.80

- 15

6

3.75 5.00
.

3.00

16' 4.00 3.20

17 -, 4.25 3.40

18 4.50 3.60 -

19 4.75 A 3.80

20 .
.

.
5.00 4.00

21
---

_ .

4.20

22 -

.

, . N. 4.40

23 .

.

4.60

24% . 4.80

25 'f' - .
5.00

.

. .

.

._

2 4'3
. i 2

!
I
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SMALL GROUP RATING SHEET 41

Goals

Learit how to he a good citi/cn

Learn how to respect and get aim); ith pdoj le. who think, dress and act
differently

Learn about and tr to understand the changes that take place: in the world

Develop skills in reading, writing, speaking, and listening.

Unilerstand 'and practice demo( rank ideas and ideals

Learn how to examine and use information

Understand and practice the skill% of famil living

Learn to respect and get along %%Uri people with whom we -work and Inc

Develop skills to enter a specific field of work

Learn how to !via good manager of mone), propv-t'and resources

Develop a desire' for leSnung now and in the future

Learn how to use leisure time

Pra ctice and. understand the ideas of health and safety,

Appreciate culture and beauty of the wol
. .

Gain information needed to make job selections
.-

Develop pride in work and a feeling of self-worth

Develop good character and self-ruspect.

Gain a general education

TIIIS A' SIKH ILD RI IIANI)1:1) IN 13Y Tli (atOl 1.1.A1)ER

23

44,

Score

(



Directions:

(3)

)

DIRECTIONS FOR SMALL GROUP

Round 2

A group consensuDisplio Board is u kd for this round.

Using the Mathematical Suhunary-4eet as an initial guide and the group consensus Display
Board, the group arrives ara consensus score for each goal.

(a) A consensus scpre is reached when 3 of the 4 menibers of a.group agree upon a score.
(or 2 out or3, 3-out of 5)

(p) If a consc sus score cannot be reached: the row next to the goal siatemeol is left blank
and the new goal statement is discussed.

(C) It is possib c. . .

1. that all of the red discs (poirtts) wilt be used before the group has 'rariPed all of the
eighteen goals:.

OE.

Irrthis case the group will have to read through the goal statements
and make consensus adjustments as raiuired (as you did as individ-
uals).

2. that all of the red diScs (points) will not be used in the initial group ranking pro7
cess,rin this case the group will have to read through Ure goa! statements and make
consensus adjustments because all red discs (points)-must be used.

3. that a final consensus cannot he reached on one or more goals. If this should occur
the number of red discs given to each group will be reduced by a certain number.
This reduction in the number of red discs is made in order to guarantee that no
group %ill ha% c a mathematical advartage over theCithv groups. (Please see the
moaitor if this occurs.) )

The group leader completes a, Small Group Rating Sheet on the folki%ing page and notifies the
monag the group has completed its task.

.7

`45



Goals

SMALL GROUPRATING'SHEET

f

REMEMBER 74S SHEET SHOULD BE HANDED IN BY THE-GROUP LEADER

24 46'

Score

,I
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DIRECTIONS FOR SMALL GROUP

Round 2

Directions:

(1) A group consensus Display Board is used for this round.

(2) Using the Mathematical Summary Sheet as an initial guide and the group con--
sensus Display Board, the group arrives at a consensus score for each, goal.

(a) A consensus score is reached when 3 of the 4 members of a group agree
upon a score, (or 2 out of 3, 3 out of 5),.

(b) If a consensus score cannot be reached, the row next to the goal"
statement is left blank and the next goal statement is discussed.

(c) It is possible. . .

1. that all of the red discs (points) will be used before the group
has ranked all of the eighteen goals;

In this case the group will havd-to read through the
goal statements and make consensus adjustmentS as
requiredys you did as individuals).

2. that all of the red discs (points) will not be used in the initial
group ranking process; in this case the group'will have to read
through the goal statements and make consensus adjustments because
all red discs (points) must be used.

3. that a final consensus cannot be reached on one or more goals. If

this should occur the number of red discs given to each group will
be reduced by a certain number. This reduction in the number of
red discs;is madd in order to guarantee that no group will have a
mathematical advantage over the other groups. (Please see the moni-
for if this occurs.)

/ (3) The group leadercompletes a 'Small Group Rating Sheet on the following page
and notifies the monitor the group has completed its task.

47
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COMMUNITY PRIORITY RANKING' OF GOALS

Goals

Learn how to he a good citi/en

Learn how to respect and get along with people who think, dress and act
ft-crentl

Learn about and try to understand the changes that takeliiace in the world

Develop skills in reading, writing, speaking, and listening

Understand and practice democratic ideas and ideals

Learn how to examine and use information

Understand and practice tl?c skills of lamil lying

Learn to respect and get along with -ople, with whom we work and live

Develop skill,s.tb enter a specific-field f work

Learn how, to be a, good manager of money, property and resources
o 6 a
Grevelop a desire for learning now and i the future

Learn how to use leisure time

Practice and 'understand the ideas of health and safety

Appreciate culture and biauty in the world

,Gain information needed to make job selections °

Develop pride in work and a feeling of self-w6rth

Develop good character and sell-respect

Gain a general education

(J.

T K

Average
Score

Rank
Order

4

25

.48t



Goals

COMMUNITY PRIORITY RANKING OF GOALS

alt

1

4

264

S.

r

I_L

Average
Score

Rank
Order

6

6



GOALS AND. OBJECTIVES

GOALS

TOTAL SUMMARY SHEET

Learn how to be a good citizen

Learn how to respect and get along with people
who think, dress and act differently

Learn about and try tounderstand the changes that
take place in the world

Develop skills in reading, writing, speaking, and
listening

Understand and practice democratic ideas and
ideals

Learn how to examine and use information

Understand and practice the skillsof family living

Learn to respect and get along with people with
Ai whom we work and live

Develop skills to enter a specific field-of work

Learn how to be a good manager of money, proper-
:40, and resources

Develop a desire Tor learning now and in the future

Learn how to use leisure time

Prictice and understand Mb ideas of health and
safety

Appreciate culture and beauty in the world

Gain information needed to make lob selections

Develop pride in work and a feeling of self-worth

Develop good character and selfi-respect

Gain a gentral,education

S` equals Estimate of Population Variance

4;
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OALS

GOALS MD.,
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SECTION II: PROCESS FOR DETERMINING SCHOOL ENROLLMENT

6

, In order to determine the number of studefits the new high school will

enroll, a census of potential high school population must be taken.- In

large comniunities, such projections are made by considering birth and death

rates, movement in and out of a community and current enrollment. In

communities where,the population is small (e.g., under 500) a more practical

approach canbe used.

It is this method which is listed below;

A. Projected Enrollment for Next School Year

p
Count the number of people in the community who now 41110ige

in age from 14 through 17. Enter that-number on the line

'at, the left.

2. Estimate the number of people in thecommunity age 18 or

older who are likely to enroll in daytime classes at a

community high school, during the regular program. Enter

that number on the line at the left.

3. Add line 1 and line 2 for a total. Cnter that number in

the box at the left.
r?.

This gives the maximum projected enrollment for the next 1 :',r1
.

school year.

B. Projected Enrollment for Five Years Hence

1. Count the number of students currently enrolled in eleln-

tary school in grades 4 through 7, Enter that number on

the line at the left. t

1 52.



? IsAimdte the number of people in the community who, 'nye

years from now, would be likely to enroll in daytime classes

at a community high school during the regular program. Enter

Mat number on the line at the left.

13. If known community population increase or decrease is to

take place during the next five years, estimate.the per-

.11
centage of increase. or decrease and multiply that percentage

amount,,times enumber in box A-3 above. Enter this amount

on thiOine to th eft (if a. decrease is anticipated, p1aCe

a minus,sign in'front of the entered number).

-4. Add line 1 and 2 and add or subtract
\ .

the numbpr on line B-3

1--
for a total. Enter th,it number'in the box at'thefleft.

0,

age

Enter next year's projected enrollment from line A-3.

Enter eh011ment projected for five years from next year

from line 8-4.

413*

Enter these two numbers on the Information Summary Document

2-A where indicated.

53
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The enrollment, data compiled in this section will he essential

to determining tjie number of teaching stations needed for

implementing the desired educational pro ram, therefore, care

should exercised to make chin that projections are ac-
t

.curate. This'is particularly true in the case of schdols with ."

,. enrollments in,the,10-25 and 25-50 ranges. Teaching .stations,

in sdch schools, cannot he thought of in terms of classrooms

per se, but rather in terms of 'inst uctional areas within-a

given space.

When calculating the number of teachipg stations needed on

the basis of enrollment data, the results should reflect the

financial limi4tions of both the project's budget and schools

operating budget.

%N.
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SECTION III: PROCESS FOR INVENTORY OF RESOURCES

A. What are school- community resources?

School-community resources refer to those people,-places, and things

which may be a part of, or in some way assist, a school educational pro-
,

,

gram. People resources, either individuals or groupNof people in orgarliza-
;

tions, May provide a labor force as well as sharing of ideas.

B. 'Why list school-community resources?

In order to develop educational specifications for a school building

which will reflOt the proposed'educational program', a community must know

what is required to deliver that program. A first step is to Identify what

i.already available in the community that could potentially be used by a

school to accomplish, or add to, its.programs.

In'thisproject, existing community resources will be a deciding factor

in assisting a secondary school to provide an appropriate edubattonfor its.

°youth.

A craftsman's building spate, a mecharlic's tool shop, or a general

goods' store can each play ari important, role with the school. The process

presented here will .help to insure that all resources wall be considered.

C. Who can list the resources?

Usirt the forms provided, any one person who .144knowledgeable about

the total community may identify the existence of people,lplaces, and
,

things. However, it may take several more people to accomplish the next

step, which is to identify each specific resource person or item."

A minimum of four people'is suggested for this task, one for each

resource category (citizens, buildings,. organizations
.and material).

55
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It may be the deLilon )Xti f...10 ,f)IMI 'unity School Committee /NW involve all
. .,

---

memOrs in the initial t,lep as well.,

As a suggestion, the four 'timbers could be represented as.follows:

#

(all members should be'residents of theeoMmuniy)

(a) a teacher

(b) aiommun'ity leader

.(c) a.rade6man, craftsman, or businessman

(

(d) a parent of 5chool'age children ft

A ba

D. How can community. resources be identified? 4

In the past, educational institutions have made 1 inirted use of commu!

iityresources. To overtook resources in 'a small community may restrict

program options available to studentk,. For this re'ao-n it CS1strongry

'recommended that the community members- not omit resources. that may seem

obvious. A complete listing will also help to identify betler,,,what will

A
be needed to provide for future programs. 4'

STEP I: The First Committee Meeting; Tasks

1.". Emphasize the'goal: i.e.,-Adentify available community resources that may

supplemen,t or assist secondary public school education within the community.
4

is M

2. Revievl the summary forms III A-1 (citizen resources)', III A-2 (building

resources),, A-3 (organizational res'ources), and III A-4 (material re-

.-soues). 'The hea gs listed ae-the left,side of the page under "Areas

of Opportunity" may not b& complete or not appropriate for your iiSe. If

that is so--alter the topics or add to them a.s necessary. Similarly, the

141 topics across the top"of each of the four pages may bmltered or supple-

mented.

I-



3. keiel.4 tfie-corresponding worksh-ets,to parallel headings on the
y.00r

wry

Citizen resource wor10,heet is Ifl B-1, building resource worksheet

III tvfl, organizational resource worksheet III B-1, and material resource

worksheet III B-4. .

1 I' 11 . Second COTIVIttee Meeti.ng:, _Iasi s

I. As a committee, agree on the avallabillty_gur resources for each oj tne

tour areas using forms A-1 tp-A-4. At this step, it is suggested that '

specific people places, or things need not be- listed. Use the "An'f'prms

Drily to get an overall picture of the-genei.al'a3/ailability '(or lack) of
t

resources. Place a check m)ark (,) in et.ich"squAre.that'the committee can

identify as eresource in the community.

2. Assign one resource area to each comilittee member, with the under Standing

.thab ih is his or her task to identify the specific .people by nare, the,

specific buildings (with floor space and/er description), 'the specific

organizations, or the ipecificmaterial (equipm4nt).

o

Provide each memoer with a copy of the appropriSte col,pleted Suirary

and blank copies of r!atchirg worksheet. It may to best to provide a

'separate worksheet for eaer ''area of eportuni:y.'

SiLll 111 Resource-Cataloguing

'Using the appropriate worksheet (D-r,,to each cempittee member,

direct contact with .tbe citizens,and people responsMe for bui.ldpijs

and /or equipment, will n4me'each rcsou ce.- .It is important to list all

resources, but do not attempt items or people that will definitely

.he 5
, 4-4

4
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`,111'.IV: Third Ccommiliee MeetinT ra'A,

1.

2.

Review and discuss the information returned. Were all areas covered? *Are

some resources intdoubt?

rt
Prepaye'the resource worksheets for a final report which will be presented

to-the school district as information for the development df the school

building educational specifications.

Enter facilities information in Information Summary Document 1, colien IV.

4

Cr.

4 4/

N

4
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r1TI7EN RESOURCE AVAILABILITY

Area of.Opportunit

SUMMARY FORM 111- A-1

Types of Assistance
.

1.

.

School Goa) s

,

, ,
.

.

2. Building Educational

-Specifications _

3.

4,

Pf-oqram Objectives .

d.

.

.

.

Vocational Experi-eace

, .

- Crafts

- Trades,
. ,

- Professions

- Services .

s..

.

.

.

.

5. Learning Resource Center
/

. .-
.

.N

6.
.

Cafdteria
.

.

, .

.

.

.

. ,

7.

,

0.erical Duties

.

.
.

8. Building M intenance .

.

9. Other

*Place a check mark,(') in each square that the committee can identify as a resource

in the coMMu tty.

1-C

5
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JUMMAKY tUKM 111 A-C,
BUILDING RESOURCE AVAILABILITY page 1

Space Facilities for School Use

It is important to list all community facilities that potentially can be
used by a secondary school.

Avaitability of Building Space

Area of Opportunity

Existing School Build'ings,

*' Classrooms (No. ) ,,, __,,

ff,

Library ; .

I(
Gymnasium

.

Cafeteria

Vocational Shops
, .

Home Economics
$ , .

Science Laboratories

Other

B. Existing Municipal or Government Buildings

Potential Classroom Spice ---,,=.-

.

. .

(I)Building X . .

. .

(II) Building Y-
. )

.

Gymgasium . p.,'N'

t

Cafeteria
.

- .

.

.

,

.

Clinic
. .

,
Recreation Facilities
1. ....

.

. ,

.

2
_ ... .1

.

.

Other
.

.!

*Place a check mark
in the community.

1.

in.each square that the committee

6. 6 0

can identify as a resource

.



SUMMARY FORM III A-2,
BUILDING RESOURCE AVAILABILITY (cont.) page 2

Area of Opportunity

Availability of Building Space

C.. Privately Owned Building's' .

* Recreation Facilities

1. Assembly Hall,

2.

.

%

.

Other .

D. Other (Miscellaneous) .

.
(

, .

.

.. . _

_

M. N ur ..

\
N.te t .

.
.

.

%
L .

_
.

A

. .

9 ,
.

*Plate a check mark () in each square that the committee can identify as a resource

in'the community.

61-.=
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I.

(01MMARY fOPM III A2;,

ORGANIZATIONAL RESOURCE AVAILABILITY

--Types ,of 'Ass i stance,-

a

2 Area of Opportunity
O

A. Government Groups

.

i Loca 1

El ementary School

,

ii State

.

. -

i i i Federal

.

.

B. Recreational Groups
.

,

,

: i. ,.

,.,

.

.

C. Busi nss Groups
_

. (

D. Citizen (Community) Groups
,

E. Other ,

.

._._il __ ___ I._ _ _ _ _i_

,
.

Place a check ma ( /)
n the community.

in each ,,(hbire the «wlmitt(as7,i 1:1 T ft. as d res rce



MATER1AL RESOURCE AVAILABILITY

Area of Opportunit

SUMMARY FORM III A-4

Types of Assistance

,

,

A. nment Services

.
.

.

.

_

.

.

.

.
,

J. Reci-eati on roups

.

"

5

.

.

...

. *B. usi ness Groups

,

1

D. Citizen Groups

. .

il
-

.

E. -Other .

...

..._

.

.

.

.

. ,

.

.

.

.

.

.

Place a check manC-11--ib each square that tte committee can identify as_aresource
in the community.

9 63



RESOURCE WORKSHEET: BUILDING AVAILABILITY

EXAMPLE WORKSHEET NO. fll B

AREA OF OPPORTUNITY: EXISTING SCHOOL BUILDINGS

TYPE OF ASSISTANCE NAME OF PERSON, PLACE, THING RELATED ACTIVITY

EXAMPLE: Less than half of
the time avail-
ability \,

r

Elementary school gymnasium

64
10-

1. Regulation basketball

court

2. Handball courts (2)

3. Weight training room,



WORKSHEET NO. I I I B-1

RESOURCE -WORKSHEET! CITIZEN RESOURCE AVAILA I Li TY

AREA g)F OPPORTUNITY:

41111W

TYPE OF ASSISTANCE NAME OF PERSON, PLACE, THING RELATED ACTIVITY

I

65
11

-5



, WORKSHEET.N07. 111.B-2

RESOURCE WORKSHEET: BUILDING RESOURCE AVAILABILITY

AREA OF OPPORTUNITY:
V

_/

TYPE OF ASSISTANCE NAME OF PERSON, PLACE, THING
a

RELATED ACTIVITY

4

0

e

...

/

...

i

(--

1-

.

ess

(

.s



RESOURCE WORKSHEET: ORGANIZATIONAL RESOURCE AVAILABILITY

AREA OE OPPORTUNITY:

WORKSHEET NO. III B- 3

0.

TYPE OF ASSIST ME

0

NAME OF PERSON, PLACE, THING RELATED ACTIVITY.

.

O

4

o

673

0

0

0 0 o

0

o:

S



O

0

I

RESOURCE WORKSHEET: MATERIM.AESOURCE AVAILABILITY

WORKSHEET NO. I I B-4

AREA OF OPPORTUNITY:, -

TYPE OF ASSISTANCE' 01k OF PERSON, PLACE, THING- RELATED ACTIVITY

o

A

o

O

0.,

O

1 4

O

0 0
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SECildN IV: -PROCLtiS FOR IDCNTIF NG AND PRIORITIZINGEDUCATIONAL NEEDS
4

V

;
1. The goals of process arE-to allow a maximum amount of district and

community participation in determining the'kinds of courses desired in

a community's new high school:- In additipn, the ranking system will
. ,

determine how important each course is insrelation&hip to other courses
. . A 4 it

plipposed by the district and c59mnity-.-thus prioritizing_the reeds

and separating them from ther"Wishes" of'each communiti.'Finally, using

tfle above ranking'systenylong with the goals 'established by tIce 'com-

munity will establish th. priority that the community places upon each

field of stud thereby'allowing a district to plan courses of study

and to deterMine which fields of study the district believes to have

more valq (than other fields. )

2. rrocess.I.

A. Before community Meeting:

s

I. 'Add the current state and district required courses of study to

:the proper category list. (Forms IV-A, 6, C, D, E)
f s

2. Prin't enough category lists so that each community group will

have one of each category.
i/

Print enough curriculum content.bists (Form IV) so each com-

.
munity group Will have one of each.

4. Assemble both lists into packets by.cktegory. (Packet includes:

1 each of Forms IV, LV -A, G, C, D, E)

B. At ComMunity Meeting:

1. Ask the group to divide themselves into 4 or 5 member sub-,

groups and to. appOint a recorder.groups

2.. Describe' the task to be accomplished.. :o list all of,the course

you (the connvnity) believe should,be offered in X high schobl.'r



'3. Distribute among the 'groups one (1) of each of the lists.from

)

each category. (Forms IV, 'IV -A, G, C,

14Ik 4. As each list is distributed, describe phe chariCteristics of

the overall category.

5: Ask te'dommunitY members to add courses desired to the appro-

priate list

6. It is recommended that sub-groups atltempt to concentrate upon

.tine category at a time.

7. Instruct- community members to, add courses as they are pre-

sented witho rmlng value judgments at .this time. All

courses pr osed are to be added to the appropriate list.

8. When completed, gather all lists.

,9. The meeting is concluded.

.

C, After the Community Meeting:

1. Transcribe and conplidatq all suggested course titles onto

Forms H,. Category. It may be necessary to

assign certain course #ttles to a different category form than
,

proposed-by the community. Do so in accoidance with the de-

scriptions of the category provided.

2. Prepare enough category forms (Forms IV-F, G, H, I, J), so that
, .

. each member of the'community at the second meeting will have

'one cony of each category form{ ,L.

. (F

3. Sort out "tokens'I'so that the number of tokens is equal to 2.5

.

times the number of items on each form.

4.1-Pi-epareenouge,Small Group Rating Sheets (Fo IV-K, L, M, (1, 0)

so thaiithere are enough copies for- ones (1) of ,each category

for each group of four people.

27G-
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5. Prepare for second community meeting.

4-

3. _Process II.

A. At'Community Meeting Number Two:

4

1. Dtstribute Category I forms (Form tV. with the requisite number

of tokens. Each person is Provided th one.rorm.

2. "Explain the purpose of the meeting. ,-

"To determine which courses of study suggestedat the last
I

meeting are more impOrtant to this community."

3, Ask community members individually using the previously used goal

setting process to rank Category I titles.

4. Direct community members to move into groups of four.,`to

.

select a recorder and to form group consensus as to priorities
0

of `course titles within Category I.

The group recorder, using the gbal setting process

arrives At a group score for each of thktitles'included with-

in the .category. (These, are recorded onto4,50,IV7,K)

. 6. Collect group consensus forms. (Form IV-K)-t.cir .Category,I. 460

f

7. Repeat process steps'3, 4, 5, and, 6 with remaining categories
,

(a second meeting,may be necessary to complete process. II).

8. Meeting concludes.after all five forms (Forms IV-K; L, M, N, 0)

'are completed or another meeting' is calledto complete the five

categories.

B. AfterCommunity Meeting:

1. Tally the community consensus forms to determine th-e community's.

'beliefs regarding priorities of course titles within each

4



category, e.g., use the Total Summary Sheet for this tally.

(.Forms III -P,' Q, R, S,

Suggested Priorfty Rating Scale:

5 = imperative - highest priority

-4 = strongly needed Zhigh.priority

3 = needed

2 = eould be done Without

. 1 = should no4be considered (omit),

0 - unimportant (omit)
O.

4. Product
4

A. You have now determined the courses of study preferred for the

community. . /

B. You have also.deterthined which courses have priority over other

courses within a categOry.

C. Using this information in conjunction with the previously completed

community goals will allow the school district to state which gtudy

categories should.have priority in accordance with'district prefer-
_

ences as well as which courses are preferred.

D. This data i s now entered into the Information Summary Document 1-

..Co Jump II .

/ Category Definitions

I. ACADEMIC .STUDIES
SPACE: -Those courses of study which are typically in the

realm of academic skills and knowledge.and whiCh can
c

be taught ta.classroom space without unusual or'speeial_

des'ign factors:

72,
4



9 t

:

)
II. 'LABORATORY

SCIENCE SPACE:

This category would contain:

Language arts, math, Social studies, etc-.

Thok ,courses of study which are typically in the.
ma

realm of academic skills and know3edge, but - should

be taught in clessroom space which has special

design consideration.

This category would contain:

-41,1 sciences

III. PHYSICAL

EDUCATION/HEALTH
SPACE: Those courses of study marked by' physical activity

mI
where specialized space could-,be required.

This category would contain:

Outdoor recreation, indoor recreation, physical

education instruction, etc.

IV. VOCATIONAL
° EDUCATION . 0.

SPACE: Those courses of study which typically need special-

ized equipment, soundproofing and relatively large

areas of. space for :purpose of learning vocational

or trade skills.

F

This Category would contain:

V. OTHER -

ELECTIVES:

Business, small- engine repair, machine shop;

electrical /electronics shOp, home economics,

:boat building, nett' repairing, etc.

Those courses of. study. which are not necessarily,

eitheeademic or vocational but serve to enhance
ti

petsonal awareness or 'appreciatid9. Specialized

.



(

.

. -

.V: OTHER
ELECVES:

44 (CON'T.) classt-oom space may or may not be.necesgary.'
, .

Any courses whiCh do not lend theinselves tolany

1

0

I

A

t '

4

4

other categories.

This category could incltide:.

Music, drama, crafts, some. art courses,

work/study exiierienceg, driver training,

etc:'

4

ti



IFORM IV

CURRICULUM-CONTENT LIST

List of SoMe posiblv Courses` of Study for Academic Space (Category I)

Anthropology - German

American Studies - Spanish

Civics. Latin

Consumer Education tissian

Creative Writing Geography,.

Economics Alaskan ory

Engli h Composition. History

Literature

Foreign Languages

- French,

- General

1World History

1Journalism

Mathematics

- Algebra

List of Some Possible Courses of Study for Laboratory Science (Category Hy

- Arithmetic

- Business

- Calculus

- Geometry

- Trigonometry

4enmafiship
m.

Speech

Spelling

Writing

Civ il Defense

Conserv4ion

-Sciences - General

Biology Physics

- Botany - Zoology

Obtdoefr urvival - Chemistry

41,

List of Some Possible ,Cout:ses. of Study for physical Education/Health (Catepry_III)

HeOth Physical Fitness

- Personal.' Safety Education

Family Sports

Community - Individual, Indoor oc4

75

7

9

.1

- Team, Indoor

- Individual; Outdoo r

- Team, Outdoor



a

FORM IV
Page 2

List of Some Possible CourstdOf Study for Vocational Education (Category IV)

Business-

Accounting

- Briefhand

- Office Machines

Office Practice

Shorthand

- Typing

Drafting

- Architectural

General

Home Economics

e Food
A ,

J.

- Sewing

- Tailoring

Marketing

- Fur

- General

Mining

Shops

- Agriculture

- Au td

- Boat Building,

- Electric

General

Machine

Metal

Net Repaiting

Plastic

Photography

Power-Mechanics

Wood

_ .
,

List of Some Possible Courses of Study for Other Electives (Category V)

Art

Drawing

- Painting

SculptUre

Drama

Driver Training

Music

- Appreciation

7 6
8

- Choral

- General

Work/Study



(I.) ACADEMIC STUDIES SPACE CATEGORY LIST

Definition: Those courses of study which are typically in the rea of

acadecijc skills and knowledge whfth can be taught in ssroom

space thout unusual or special design factors.

State or District Requirements: (Fill in Titles)_

1.

2.

3.

4

5.

6.

7.

8..

9.

10.

Other Course Titles Proposed:

2.

3.

4.

5.

6.

7.

8.

9.

10.

S ,9

$1



(II.) LABORATORY SCIENCES SPACE CATLUORY LIST

/ ,
.,

I ,

Definition: Those courses of study which are typically in the realm of
academic skills and knowledge but should be taught in classrbom
space which has special design considerations.

FORM IV-B

State and District Requirements: (Fill in Titles)

1.

2.

3.

4.

Other Course Titles Proposed:

1.

2.

3.

4.

5.

6.

7.

8

9.

10.

7.8

10

fl



(III.) PHYSICAL, EDUCATION/HEALTH SPACE CATEGOU LIST

FORM IV-C

_

Definition: Those courses of study marked by physiCal activity where

specialized space is required.

2
4 O

OF 11

1.
State and District Requirements: (fill in Titles)

1

6ther Course Titles Proposed:

1.

2.

3.

I

11 '



IFORM IV-D

(IV.).VOCATIONAL EDUCATION SPACE CATEGORYILIST

Deflinitiori: Those courses Of study which typically need specialized

equipment, :soundproofing and relatively 1#ge area's of

space for purposes of learning vocation ors trade

Stae and District Reguireinents: (Fill i(Titles)

1.

2.

3.

Otter Course Titles Proposed:

3J
S

80 15'.

12

f..

1



IFORM-IV-E

(V.) OTHER ELECTIVES CATEGORY LIST

Definition: Those courses of study which are not necessarily either academic or
vocational but serve to enhance persor01 -awareness, or .

appreciation. Specialized classroom space may or may not be
necessary. Any courses which do not lend themselves to-any
other categoties..

Statef(and District Requirements: (Fill in Title

1

2.

3.

Other Course Titles Proposed:

1.
I.

3.

4.

5.

6.

8. -

10.

,

81

13

a s
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CATEGORY I. ACADEMIC STUDIES

List Courses of Study by Title -
,

Exclude Required Course& -

.

.

o

[-FORM

5
IV-F1
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CATEGORY II. LABORATORY SCIENCE

Li st CourSes of Study by. Ti
Exclude 4,tiui red Courses 1 2._

r

I(.) I IV G

3 A

. _ .

j".

4-

0,

0

-40

t

0



CATEGORY-1II. PHYSICAL EDUCATION/HEALTH 7 .F0RA IV-4/t

List Courses of Study by Title. --

Exolude Required Courses

47'

A e

'

0,

.16- S4

4

-4
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List

___Exclude

, .

CATEGORY IV.

tourseS of Study by Title -
Required Courses

VOCATIONAL
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-SECTION V,: SUHARY OF INFOPMATION

c>

The purpose of this phase of the project is to assemble all of the

informatioh obtained in the meceding sections into summary form so that

.it-can be used by district or Department of Education staff when working

with other professionals, such as,architects and Bureau of Public Works

staff in designing and building appropriate school facilities.

Directions for completing the documents appear on each page.
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Priority Goal Statements

,s-

List below, in order of community pricity, those three (3) goals determined'

to have the highest priority.

6

1

Column I

o

0

..

44.

o

/ t

ft

3.

. ''98
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INFORMATION SUMMARY DOCUMENT 1-A

Course of Study/Goals Relationship

List below after the appropriate goal statement in order, those course titles, both

state and district required courses and those identified by the community as-priority

courses, w ich are most nearly. aligned with the'goal statement. Place an asterisk (*)

behind the title of the. course which is either di.strict or state required.

la

lb

lc

id

le

f

2a

2L>

2'c

2d

3 d

19

29

2h

2i

2j

2k

21

3h

3i

3i

3k

31_

2

""9 9



Course of Study/Space Relationship

list below in Column ,III the kinds of space represented 4y the courses listed.

Use the 5 space titles provided in Section IV of the process. In Column IV state

whether such a facility already exists and is available in the community by using

information from the community resources inventory. (Sectiorf

Column III Kind of Space
Column IV Name of

Facility is Already Available - Facility

1 Or

f



Priority Goal Statements

List below, in order of community priority, those three (3) goals deternined

to have the second,highest priority.

Column I

I

4.

5.

I

I

4,

f t

6.
11-

.to^



INFORMATION SUMMARY DOCUMENT 1-8

Course of Study/Goals Relationship

List below after the appropriate goal statement in order`, those Coure titles, bothstate and district required courses and those identified by ,-the community asiprlority
courses, which are most nearly aligned

with the goal statement. Place an asterisk (*)behind the title'of the c94rse which is either district or state required

Column II
a

k

49

4h

-4j

4k

It

r

.^

1

-o

5g

5h

5i

5j

5k

1

6g

6h

6j,

61( .

61

ij



'Course of Study /Space Relationship '

List below in Column III the kinds of space represented --b- courses listed.

Use the 5 space titles provided in Section IV of the process. , InColumn IV .state

whether such a faci-lity'already exists and is aVaitab'le in the community by using

n formati oi) from the community res ourC4eso inventory. (Section III)

Corumn III .'Kind of Space
Column IV Name of

Facility is Already Available - Faci 1 i ty

vs.

0.0,

4

t

4

o k
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. .

: Pri on ty -Goal- ..Statements
-..

, .
,,,

List below, in order of community priority, , those three 0)- goal determi ned
. , - ,

to haye the third highest priori ty., .

A

S?-

. Col umn I

I

8.

9.

A

a

_104
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INFORMATION SUMMARY DOCUMENT)-C

Course of.3tudy/Goils Relationship

List below after the appropriate goal statement ip order, those course titles, both

state and district required courses and those identified by the communityas priority

courses, which are post-nearly aligned with the goal statement. Place an asteriskJ*1

cbehind ti-le7131e of the course which is -either district or state required.,

C 1 , II

7b

7c

7d

7e

7f

8a

8b

8,c

gd

8e

8f

9a

9b

.9c

9d-

7g

7h

7i

7j

7k

8g

8h

81

8j

8k

81

9g

9h

.9-i,

9j,

9k

,91

4

105



V

Course of Study/Space Relationship

List below in Column 'III the kinds of space represented
\

bythe courses lilted.
Use the 5 space titles providedin_Section IV of the process, In Column IV state
whether such a facility alrdady exists and is available in the community by using
ilformation from the community resources inventory. 1Section tII)

Column' III Ki d of Space

re

114

O

10G

ti

Column IV Name of
Faci ty is Already Available - Facility.
....4"

4



'Priority Goal Statements
I

List below, in order of community priority, those thr-,2%.: (43) goals idetermined

to have the -fourth highest priority.
%

. (
6

(..

Column I ..
I

A

a 1

10.

4*

A

rr

10

11.

I
"..

rwo

7
a.

<

I
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12.
. r
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INFOPMATION-SUMMARY DOCUMENT 1-D

'Course,of Study7Goals Relationship

List below after,the appropriate goal statement in order, those course titles, both

/stateand district required courses andhose identified:by the community as priority

courses, which are most nearly aligned with the goal statement. Place an asterisk ( *y
4_

behind the title of the course which is either district or state required.

Column II

Vt.

10a
109

1Qb 10h

10c ,
'101

10d . 10j

10e .
10k

10f
. ...-.

101
. . ..

ir

(712a 12g

12b 12h

12c

12d

\ 12k.

124'

12j

12e 44k. 4

12f

1 it

47

121

s
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I

Course of Study /Space Relationship

List below in Column
\
esented by the courses listed.III the,kinds of space repr,

Use the 5 space titles"provide'd_zin Section IV of the process. In Column IV state
whether such a facilityalfady exists and is available in the, community by using

information from the community resources inventory. (Section IiI) ;

4

Colurrin III .Kind.of Space

N

O

10$

11.

Column.IV Name of
Facility is Already Available,- Facility

:

0,"

"



Priority Goal Statements.

List below, in order of community priority, those three (3) goals determined

to 'have the fifthdilighest priority.'

4

Column I

13.

14.

6

it

15: 9

1 1 0



INFORMATION SUMMARY DOCUMENT 1-E
. 11.

Course of Study/Goals Relatioep

[list bOow' After the appropriate goal statement in order, those course titles, both

state:AO district required courses and those identified by the community as priority'

courses, which are most nearly aligned with the.goal statement. Plaa an asterisk (*)

behind the title of the'course which is either district or state required.

Column II

13e
13g

13b 13h

13 c 13i

13d 1 13j

el3 e 13k

13 f 131

141a

14,1)

14c

14d

14e

=14 f

t
A

149

14h

14i

14j,

14k

14 1

4s4c

I

15 a 15g

15b . 15h

15c 15i ,:.
15d

15e 15k

15 f 151

6

4.

1.

a



.

Cdurse of Study/Space Relationship

List below in Column.I.II the kinds of space represented by.the courses listed:
Use the 5 space titles:proxided in Section IV of the process. In ColuRn IV state
whether such a facility already exists and is available in the community by using
informateon,from the'comMunity resources inventory. (Section III),

- -.Column III Kind of Space

m

7

+Ow

112

Column IV Name of
:Facility is Already Available - Facility

ti



Priority Gdal...Statements

List below, in order of t'ommunity priority', those three (3) goals.determined

to have the sixth highest priority.
A

0

Column I

-4
5

17.

18..

ti

* 0

113



INFORMATION'SUMMARY DOCUMENT 1-F

Course of Study/Goals Relationship

List below after thg appropriate goal statement in order, those course titles, both

state and district required courses and those identified by the community as priority

courses, which are most nearly aligned with the goal statement. Place an asterisk (*)

behind the title of the course which is either district or state required.

Column II

16a

16b

16c

16d .

16e

`16f

i

17'b

1 7 d

17e ;

17f

18a

18b

18c

18d

18e

1.8f

ti

t6 :g

16 h

16 i

16, j

16 k

16 1

17 g

h

17 i

17

17 k

17 1.

18 g

18 h

18 i

18 j

18 k-

18 1

114
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.0

4.

-Course ofStudy/Space Relationship

List-below in Column III the kinds of space represented by the courses listed.
Use the 5'space titles provided in Section IV of the process. ,In Column IV state
whether such a facility,alreadi-exists and is available in the community by using
information from the community resources inventory. (Section III)

Column III Kind of Space

4'1

Column IV Name of
Facility is Already Available - Facility

4

fl,

115

A



Priority Goal 'Statements.

List below, in order of community priority, thoe.threq (3) -goals determined
to have the seventh highest priority.

Col umn I

19.

5

20.

21.

116-



INFORMATION SUMMARY DOCUMENT 1-G-

Course of Study/Goals Relationship

List below after the appropriate goal statement in order, thpse course titles, both

state and district required courses and those identified by the community as tpriority

courses, which are most nearly aligned with the goal statement. Place an asteYisk (*t

behind the title of the course which is,..e.ither district or "state required.

Column II

19a. 19g

19b 19h

19 ct

19d 19j

19e alk

19 f r

191

20 a

'20 b

20 c

20 d

20 e,,

20' f

21 a

b

-21 c

21d

21.

21 f

2og

2on

20 i

20

-20k

. 201

dok

21g".

21h

21i

.21j

21 k,

211
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, )4.Course df Study /Space plationship-
,.

,
.

. ....e °.1...M below in Column III the kinds of space represented bythe. courses
ik
listed.

if
. .

Use the 5 space titles provided in Section .IV of the process. In Column IV state
'whether such a facility already exists and is available in the community by using
information from the community resources inventory. (Section III) .

Column III kind of Space.
Column 'IV Name. of .

Facility is Already Available Facility °

i-

t

4 -

6

`N.

--a

O

s;
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Information Sumary Vocumoit..g4,

This summary pane, alowwith the preceding summary pages, constitutes

th data portion of the repOi-t.. fhe intent of this page is to state, in

brief, the educaticipal faciliq.needs fnr, the 'C'ommunity.

1. qriie the numLer of students,e'xpected to enroll in high

school n'ext yea41-n the b6x dt the Oght (from Section II). I

2. Ori"te the number of studentS expected to oe enrolled in the

'high school five years from now in the bo; at toe,right

(from Section

3A. On.tle_next (2-L.) list, the facility spaces that are

needed and arcs not no(currentiv ,available in the 'communit:,

(interpreter from Columns III ono IV of the info;mation

summary docJments)N

3[. List the reuirec classes ant the highest priority comnunity-
.

ranked classes in ,priorityriority order to be taught h.each fahlity

space which is nct now ayallaLle.

.60

A



A
INFORMATION SUMMARY DOCUMENT -2 -6--

I

Facility Space

ClASS,S,t0 1.

be Taught .

2.

3.

4.

i

5.

4 .6 .

,..A-.
.

'8

s

1.
.

- 2.
.

1.

4.

5.

.6.

7.-

8

t.

9.

10. :

11.

12.

13.

, 14.

15.

.

.

1

1.

2.

. 3.

4.'

\

S.

, 6'.

7*.

8.

9.

4 -
10.

11. '

12',

13.

14,
4

15.

'

...

svf

':'.

.

.

'
s

.>

1.

2.

3.

4.
. .1..

',. ,..

6,

It

7i

8.

9.

10.

11.

12.

13.-

14,

,15.

,

.^...

'.

1.

°

2.

3.

4.*

5.

6.:'

7.

8'.
-.

9.

10.

11.

12.

13.

14.

15.

1

f

---!%
r-

9. ....,_.
.,

10.

_- 11.,
44:4'.C2-,t,,,,

12.
.-

,. 13'. .' .-

,

14.

15. .,
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O

GENERAL hUGATIgNA SPECIFICATIONS SUMMARY DOCUMENT

. This document is a step=by-step outline of the 'total knfor-
. .

mation needed in the educational program which, when given to

an architect., will assist in the design and construction of school

facilities.
.

2.

3.

The following information must be provided:

Descriptionof the Co7unity (include in the narrative

description inkTmation about the fol lowing):

A. Historical and cultural background

B. Socio-economic considerations

Q. Population and enrollment trends (attach infor-

mation summary document 2-A)
.09

Educat4onal Goals and Philosophy:

A. Include the results of the eduCational goal setting

process (Form I-N)
0 .

B. Include disVrict philosophy, of education statement,

if one is available

4

Specify .the Following:

A. Anticipated grade organizatiOnal structure, e,g.,

8-4,A-3,5-3-4, etc.

B. Maximum pupil capacity in existing schools
a ,

Number of existing Classrooms

1 1 *I16

122.,
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D. Anticipated number of classrooms needed, maximum

size.of class,'auxiliary facilities needed (gymnasium,

library, administrative, teacher preparation, etc.

(Attach information sjonmary document 2-B),

E. The anticipated community use of facilities

F, An anticipated list of co-curricular activities

4. Curriculum, to be befered:

A.- Attach summary-documents,I-A through

B. Include a statement regarding unique programs or
,

problems not included in 4-A (above)

C. Include a statement about'relationships of required.

S .

0.0

andreferred spaces

Other Considerations:

The following needs,shbuld be addressed in writing, even

though theyare not necessarily in the realm'of educational

specifisationsY.

Statements ,for guidance .to the architect are desirahle

regarding:

A. Space s'ecurityqareas shut off to public,°safe guarding

records, etc..

B. Loading and docking facilities

C. Storage lockers

- D. Coat racks

E. Floor mats

F. Display facilities

G. Acoustical needs'

t
0 " rh

O



H. Colors desired

I. Windows and .light. control

,J. Outdoor lighting

Plumbing fixtures

L.. HarYI

M. Shower roo arrangements

N a.Custodial equipment,

(

O. ,Mec anical equipment

P. Telephones, radiq, or other

cemmunicatiOns'system

Clock system

R. Elect systems

General storage

ti

ommunikation

6.

T. Fire alarm- system

U. Other

Other Information:

Attach a statement regarding specific features desired;

needs not met or &tr information not included above,
100
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APpENDIX,ITEM

ALTERNATIVE STATEMENT of EDUCATIONAL

GOALS FOR

--RURAL ALASKA.'

1. Develop skills in reading',, writing, speaking, listening and mathematics.

2. Learn how to handle money, property and resources.

3. Develop an understanding of and participation in self-government.

4. Develop a desire for learning now and'inthe future.

5. Learn to respect and get along with people with whom we work and live.

6. Gaid a general education.

7. Learn the skills to enter a field of work.

8. Deverdp'an awareness of future family responsibilities.'

9. Develop honesty, self-respe5t and pride in work,%_,
N,

10. Learn how to solve problems by using information and thinking skills.

11. Practice and understan -good health and safety,

12. Appresiate and leap skills of the local people and culture.

13. Understand, practicevand respect the .American way, of government..

14.
,Gain

information needed to make job choices.'

15. Learn to_ respect and get along with people who have different ways of 1-ife._

16., Appreciate culture and beauty in the world.

Ato
17. Learh about and understand the changes that take place in the world.

18. Learnhow to use Spare time.

'Developed from.the original Phi Delta Kappa education&1' goals statement,
by a select group of village residents under the sponsorship of the Alaska
Native F6Undation and the Southcentral Regional Resource Centdr.

4
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