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ABSTRACT ’
A study ipvolving n1nety-nine men whpo had been
1nvoluntar1ly separated from their jobs was done to analyze (1)‘Hha{
happens to a man over forty-five years old when he loses a job after
having served with his current employer for at least five years; (2)
vhat are .the probabilities of his -finding work within a reasonable
period of fimej (3) how likely is he to becdme discouraged and
retire; (4) if he does find work, how does it ccmpare with the
previous job- and (5) what impact does the total experience have on
his economic position and physical and mental well-being.
Longitudinal data from the 1966 to 1973 Kational Longitudinal Surveys
{BLS) of aiddle-aged” men Were used which proyided the opportunity to
obsérve* men prior to and two years after their job paration and

compare then to a matched control group of employees. The present .

study suggests that while job. displacements during mjiddle-age are not
coamon, they occur frequently enough to constitute a, social problen.
No occupational or educational category of men is funnne to this kind
of career disruption. The major long-term 1-pact of displacement
appears to have been a substant1al deterioration in occupational’
status. In addition to economic losses, thé displaced vorkers
suffered from deteriorating health and some sense of alienation.
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MIDDLE-AGED JOB-LOSERS .
by

, Herbert S. Pafnes and Randy King* s
-
What hapgggf to 2 mah in his late forties or fifties when he loses

L 4
a job after having built up a substantial equity J4n it? What are the

probabilities of his fin work within a reasonable period of time?
How'likely is he to

'othef work, how defges it com fé ufth +the job he has lost? What\impact

-does the tota experiencé have on his economic position and on his ’

physica.l d mental wel_l-being\

of ; set of longltudlnal data-—the Natlona} I,ongltudlnal Surveys (NLS) of
middle-aged men.l While there hAve been numerous previous analyses of the
€ 5 .

experiences of "displaced" workers 2 the'présent,study is the first,to

. .
- . . \

Thls paper Was prepared under a ‘tontract with the Employment and
Training Administration, J.S. Departmant, of Labor, under the authority
ofxthe Comprehen51ve Emplcyment and Tr 1ning Act. Researchers undertaking
such projects under Government sponsorship are encouraged to express their
- own judghients. Interpretations or viewpoints in this document do not °
necessarily represent the official posifiion or p011Cy Jdf the Department of .
*labor. We have $rofited from comments of an earlier ‘draft ®f the paper by
our colleagues at The Ohio State University Center for HUman Resource
Research. - .
! N\
/

lFor a detailed deséription of the datq, see The bhio State University
Center for Human Resource Research, the National Long;tud;nal Surveys
Handbook (Columbus, Chio, “1976). -

-
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ased on the closing of a plant
ick, "Socidl and Personal Costs

These have generally been case studies
or firm. ¥or a bibliography, see Steven S.

AN

of Plant Shutdowns"' Industrial Relati9nsi’Vo . 14; No. 2 (May, 1975), p. 20k,.
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our knowledge that. is basea upon a nationél sample.of inq;viduals who

- ~ have suffered such displacement. Moreover, it focuses on tﬁose persons
for whom préﬁious ¥§§earch'h&s sh;wn the réadjustment problems to be most
semere--men over 45 years of agel3 Finally, the analysis benefits from the
1ohgitudinal nature of the data, which have emerg;a fram periodic interviews
with a national probabilit& sample of middle-?ge& men over the seven-year
perlod from 1966 to 1973. This provides the 6bportuﬁity to observe the’
characteristics and attltudes of the men 23395 to their job separatlons,'

"~ " and also to follow them up for a minimum of two years aftér they have lost

\ their Jobs. Moreover, as a meags o7 assessihg their post-layeff experience,

R ' .
we can compare the displaced workers with a matched control group selected

from the total sample of long-service employees who suffered no invQluntary

L]
- N -

separation. .

The following section of the paper describes the research design in °

somewhat greater detail, and Section II examines the characteristics of

¢ x
the displaced workers and their pre-displécement labor market experience.
In the third section we analyze the iﬁpgct of diep&ééegent on our subjects,

and in the fourth we summarize the major findings. .

L} hY

-

I % RESEARCH BESIGN . .

"

; .
As has been indicated, the displaced men who are the subjects of the
present study have been drawn from the NLS sample of middle-aged men.

Spec1f1cally, we have selected ¥&ose wage and salary workers who at:the

time of” the initial survey in 1966 hgg served with their current employers

3Ibid., p. 205. ) B )




) wouit be regarded as reagonably commonplace.

_ disp

* .
for a period of at least five years, who were permanently separated from

those employers at some time between 1366 and 1971, and who were
) b

»

reinterviewed in the 1973 survey From this gtwp, we have excluded men

employed 111 a.g:riculture or construction in 1966 because of the rather

.

tenuous nature of the employment relatiozlshlp in those industries. Our
purpose is to focus on workers for whom a permanent involuntary separation

would be régarded a.sva. traumatié¢ event ﬂthe.r than an occurrence which,

.

either because of low seniority or the characteristics of the industry,

+ .s
Tﬁe evidence of a.tf:erma.nent displacement was in each case the fact

that the individual reported an involuntary separation from the 1966
employer at the time he was reinterviewed in either 1967, 1969, or 1971,
and was not a.ga.i_q working for that employer at the time of the 1971
interview. Of tHe apﬁthem 4,000 respéndé:z}ts whp'were re-interviewed

A

in 1973, tihere weze 2,3i’+ who met -the 1966 tenuge and. industry criteria

~

described/above. Of this number 99 had suffered an involantary

cement-~-almost one ip twenty of the population at risk.h Approxi_ma.tely
one-fourth of these-men had lost thelr JObS between the 1966 and 1967

mterviews, a.nothér ‘fourth between the 1967 and 1969 interviews, and almost

»

half between 1969 and 1971 (Table )l).

.

uSeven of the 99 separations were discharges, the remainder layoffs.

‘We use the phrase "population at risk" as & shorthand expression to refer

to the 2,314 men if the samplé who in 1966 were employed outside of
a.gnculture and construction and who had a minimm of five years of tenure
with their 1966 employer. Using the appropriate sampling weights, the
displaced workers constituted 4.6 percent of this base.

.
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z Table 1 r

Distribution of Displaced Workers, by Time

Period of Job Loss

Time period Number displaced Un\'reighted Percentage
" Totel ‘ 99 100 .
1966-67 LA . 25
1967-69 1 o - 28
1969-71 ; L6 T
. B} .
- R

Because the sample of displaced men was expected to differ from the

tatal po_pulazcion at risk in a number of respects likely to influence labor

market experience; we selected a céntroi group of a.n(xeqha.l number of’'m

Doen

matched on an individual basis with the-displaced group according to seven

characteristics:

race, ége, educé.tj,éna.l attainment, major occupation

" group, mejor industry division, population of labor market area, and

length of service in 1966 job (Table 2).”

-

5

PO

With respect to race, the analysis is confined to whites and blacks ;"
only two persons of. other races met the criteria of-displacement. Age was-

matched on the basis of three five-year age categories as of 1966 (4549,

50-54, and 55-59).
under 12, 12, 13-15, and 16 or mbre years of school campleted.
.professional, technical, -

categories were used for the occupational match:
and managerial; clericalr and sales; craftsmen and foremen; opekatives;

service workers; and nonfarm labgrers.

For educational attainment we used four categories:

Six

The industry match was based upon

six categories: mining; manufacturing; transportation, commmnication and.
public utilities; trade; service {including finance, insurance, and real

estate); and public administration.
5-9 years, 10-19 years, and 2

Three tenure categories were used:
or more years., Finally, there Were three

categories of labor market size besed on the number of persons in the

local labor force in 1960

under 100,000, 100,000-499,999, 500,000 and

over. In cases 'in which more than one member of the sample qual;.fied for
a particular "match,"™ a table of random numbers was used to make the
selection. (Footnote continued on p. 6.)

L
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Table 2

Distribution of Displaced Workers and Control Group;
by Control Variable Characteristies?®

o { Number of Number in |
Control variable? | . displaced control -
o workers gi'oup
Total | ‘ ‘ 99 - 9
Rage ) v
White . T8 78
Black : \ 21 21
Age in lﬁ
5-49 29 29
50-54 39 39
55«59 b g 31 31
Years of school completed .
Less than 12 57 59
12 : 23 23
13-15 ; ‘ . L1
16 or more -7 6
Years of service in 1966 job
5-9 / 20 20
10-19 , . 46 46
20 or more . 33 33
Ogcupation, 1966 - T .
Professional, techpical or managerial 2k 27
Clerical or sales 8 9
Craftémen 24 21
Operatives . 30 .30
Service workers . 8 8
Nonferm laforers . ~ 5 4
Industry, 1566
,~forestry, fisheries 1 - o)
) cturing .’ - sk * 53
Traﬂﬁorta.tlon, ‘comminication, utilities 7 12
tride 27 2k
b ,‘&Sewlcec 9 8
“'Public administration 1 2
_Mg3lize of labor market area Co
iYs Less than 100,000 25 - 24
100,000-499,999 ISR B Y ¢ 39
500,000 or more 37 36

See text, footnote 5. b

There wds one displaced worker for whom no educ

reported.

Included finance, insura.nr'e, and real estate,
Number of persons in labor force in area in
] ) '

1960.

a.{mna.l a.tta.mment was

»
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II CHARACTERISTICI ANT PRIOR TABOR MARKET EXPERIENCE oF THE DISPLACED
WORKERS

-

Table 3 shows how the disﬁlaced workers compare with the opulatlon

. ' ;
at risk in terms of the 1966 characteristics’ incorporated in +he control
% .«

s

variables.” It is interesting that the proportibn of blacks among the

a

displaced workers differs little from that among the population Et risk.

To the extent that there is labor market discrimination against black men
\n this age group, it evidently doecs not manifest itself in the form of

less Jjob security than white men have once some substantial tefn#e in a

job is achieved.7 There is scme tendency for the displaced workers to be

It was our objective to include in the control group an individual
matched on all of these characteristics for eash displaced worker. With
respect to same of the characteristics--e. g., race, age, and tenure--there
was no problem in achieving this for all members of the sample. Indeed,
for apprqoximately half of the sample a match was made on all seven of the
characterlsulcs. With respect to the other half, compromises had to be
made, especially with respect to occupatlon, 1ndustry, or.sise of area.
To illustrate by means of an extreme case, we could find no one to pair
with & man who reported a professional occupation and only eight years of
education. The member of the control group selected to be paired w1th
this individuael was a sales worker who satisfied all of the other
characteristics. It #s this kind of substitution that accounts for the
minor vardations between the displaced group and the control group wi
respect to the control variables (Table 2).

6In this and all subsequeé% analyses we present weighted percentage
distributions. The necessity of using sampling weights in calculating the
percentage distributions may be illustrated by reference to the race
variable. - In the National Longitudinal Surveys blacks were deliberately
overrepresented in a ratio of between 3 and 4 tofl in order to prcvide
sufficient sample cases of blacks for statistically reliable estimates. .
Thus, while it is evident from Table 2 that blacks constitute 21 percent
of the totad, number of/ sample cases, they are shown in Table 3 actuelly to
constitute only 6 peréent of the total number of displaced workers in the
population. .

. ‘-
7The data in Table 3 show only the gross relationship each

multlple classification enalysis of the probability of displacepent, which
in turn
for all of the others. The results of that analysis, shown iA Appendix
Table A-1, are basically consistent with what, is shown in Table 3.

.

variable and the likelihood!of displacement. We have alse rmed &
czé

permits one to examine the net effect of each variable, contr




. . Table 3
¢

Dlsplaced Workers and Populatlon at Risk® , by Control

Veriable Characterlstlcs, 1966 T

(Percentage distributions )

Characteristic

Displaced
workers:

‘Population

&t risk

v

Chi-squate

n

Race, totad
Whites
Blacks

ége, ‘total
5-49
50-54
55=-59
"Years of school completed, total
Less than 12
12 .- ¢
13-15 .
.16 or more 3

Years of service with 1966£nquer, total

99

_9%

100
33
36
31

100

5k
26
13

7

10Q

5-9
10~19
20 or. more

Occupation, total °
Professional, technical, managerial
Clerical, sales :
Craftsmen
Operatives
Service workers
Nonfarm laborers

industry, total v -
Mining, forestry,’'fisheries °
Manufacturing :
Trangportation, comnnmlca.tlon y/utilities

Trade
Service
. 7 -

Public administration

Size of labor market a.rea.d
Less than 100,0Q0°
100,000-499,999
500,000 or more

B e T

23
=
34

100
27
10
27
26
>

b
100

1

2,314
0
92
8 -
100
37
34
28
100
52
28
lO.

I

.40
(20<p£.30)

2,86
(.20<p<.30)

p—

1.60
(+50<p<.70)

bog |
(.lO<p<.20t),

’

360

{ .50<p<.70)

For definltlon, see text, footnote L,
Weighted by inverse of sampling ratios.,

Includes finance, insurance, and real esta.te.
Number of persons in labor force in area, 1960

Less than one-half of 1 percent.

9
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.older on avérage than the population at ‘risk. Of the displaced workers, .
67 percen were 50 years old or more in 1966 as compared with 62 percent of -
the tote.l group. His age difference, although sllght, is noteworthy in view
U . [ ]
férence in tenure between the t_wo groups is in the

of the fact that t%{.}li;_ i
34 percent of the displaced workers, in contrast

opposite direction.
Ofe years of service.

with 4l percent of the population at risk, had 20 or m
TPhere 1is nrtua.l.'l.y/no difference between the displaced workers and the
: It is .

opulatloﬁ at risk with respect to educational attainment.

total pc 3%
also rather surprising that there are no substential occupational differences

: L
between the displaced workers and the total group of respondents with at
Three percente.ge points is the largest

lea.st five yea.rs of service.
difference that prevalls between the two occupatlona.l dlstributlons--in the
In

case of clerical and sales workers and in the cese of craftsmen.
contrast, there are rather profound differences in the industrial affiliations

b
of the two groyps. The incidence of displacement is. substantially above
2 oy

avex:aée in trade and menufacturing and below average in services and
particularly, in public administration. Finaﬁy it appears that the
. likelihood of.d.lspla.cement is related to size of labor market area, being -
above average in areas of intermediate size and below average in small '
Yet, despite these differences, the more impressive point that

areas. ,
emerges from Table 3 is the basic similarity between the two distributions.

It appears that the risk of displacement from a job after reasonably ’I:ong

tenure is surprlsmgly insensitive to conventional mea.sures of human’capital
8

and to the partlcula.r occupations in which men are employed.

8The value of R2 in Appendix Table A-=1 mdlca.tes that only two percent
of the variation in the likelihood of displacement is attributable to the -

verisbles included in the analysis, a rema.rka.bly low va.lue even for a

dichotamous dependent variable. |




Wé now inquite whethér the labor’market experiences of the displaced

work;lrs prior to their separation differed substa.ntia.ll& from those of the

conirol group. JFirst, however, it is of interest %o compare the two
groups from thé standpoint of certain peWsonal characteristics that are
» 'y :

- a ila.b’ in the data (Table 4). It is clear that thtk men who Jsubséquently
‘ ost their jobs were qonsiderabiy less likely‘to be ma,;:Tied and living with
their wives in 1966 tha.n-:toklleir more “fortunate counterparts: This rather
Pnechected?finding may mean that same employers fsa.ké tharital status into
account in ma.liiing decisions with respect t;:n la.yoﬁ.'f or discharge. More

’

L] N .
pr9ba.b1y, it may reflect differences in characteristics or ‘tgeha.vior be&een

married and nonmarried men that meke the fd;rme.r more a.ttra.ctive 'to employers.

4

:i‘I‘here appears to have been ho substantial difference in hea.lth between the -
displa.ced*)rkers and the control groug in 1966, A somewhat larger
p;opoxl;on of the latter r:aported the'y.ga.lth as "excellent”, but a

. slightly larger proportion of the former were without hea.lt';h problems
a.fft;ctin_g work. Virtually no differencle appears between t’he two groups
in their commitment to the work ethic. Sixty—seven:pa:cént of the workers
who were subskquently to be displaced ;.n.d 72 percent of the control group.'
responded a.:.t‘firmatively in 1966 to the question "If, by some chaﬁce, you

were to get enough money to live comfortably without working, do you think

v
. 4

that you would work- anyway?" - , '.

Turning now to the jobs the men held in 1966, the most dramat ic ™~
difference between the é.isplaced and control groups is in the prcpo‘rtions . -
serving in the public secto’r (Ta.‘;le 5). Ong-twelfth of the corifro]r group

_were goverrment workers, in contrast with only 1 percent of the displaced

»

group. By most of the other criteria shown in Table 5, the group who *

- ‘ . .
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"10 Table L o
. Pisplaced Workers and Control Group, by Selected \ . . .
. Personal Cha.racterlstlcs, 1966 ,° - '
. 4 B 3 “ LT ')‘ .
Characteristic . jDisplaced |Control {,’h_i-squa.re
Marital status (n - 99 99)® 1. ' -
+Total ] ' 100. 0100 - | 64.28
\ Married, spouse present ’ ' 9% (p<.001)
Widowed, divorced, separated 11 2
7 Never married 4 5 o2 '
Resgondent s perce;gtlon of his health
q n = =2 :
( 97,93) ' ot
Total ) 100 | 100 1.02, .
: Excellent — 3 S8 G 50<p< 70)
. 7 Good . . b5 Lo .
Fair or poor - . 20 18 '
. Percent repdorting health problem -
’ affecting work (n = 99,99)8 1,5 4 - 18 0.4k .
) Percent with high work comi’tmentb \ | ¢-50<e<.70) ' ‘
vl Tno=99,99F ., "~ | 67 72 | o.o1.
‘ ‘ (.90%p<.95) | °
- a The numbers of samf@le cases reported Show, for the displaced workers
. and the control group respectively, ‘the numbers orr which the weighted
- percentages have been calculated. In other words, the difference
between the total number in each sample (99) and the number reported,
for any variable reflects.the number of cases for which information
" on that variahle was not_obtained--which cAses are excluded f‘rom the
‘base of percentage distributions. '
b Percent who responded affirmatively to the following question: "If, by
I some chance, you were to get enough money to live c_anforta.’bly without
working, do you think that you would work anyway?" . \
( B | ‘
DT ' '
i " ¢ ’
i = - -
! ‘ :
% ' ? ) ‘
| & _
* -
> ’ - . ~ e ¢ '
-3 3
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’ .. - i .f? -‘
: : Ta.b],e 5, u
N o Displ.aced Workers and Control Group, by Selectéd Aspects I
of. 1966 Employment, Status  , a
' ' Aspect . * Dar.splaced Control| Chi-square
. , = 1
' " — .
'Percent government workers (n = 99,99)8' 1 8 . 6.26
‘Average hourly earnings (n = 93,90)% S (D1p<.02)
.« Total ‘ 100 NL00 3.06
X Under $1.50 -8 ] (.50<p<.70)
N 1.50-2.L49 ‘) . 21 19
2.50-2.99 ~ 24 21
,3.00-3.99 20 27 .
. h.00-4.99 i ' 19 16 .
5.00 or more 8 12
Mean ‘ 1$3.36 | .58
‘Annual earnings, 1965 (n = 98, %)%
4  Total ; 100 100 | 10.76 -
] .Under $5,000 . 26 18 (.02<p<.05)
5, '7,,"’99 o \ Lo 35
" 75Q0-9,999- LA 23
. 10,000-1%,999 17 15
15,000 or more L ! .9
Mean - ; 1$7,449 148,758
Percent with one,or more spells : i i
L- of unemploymens , 1965 (n = 97, 6 - 3 11.07
\ (p<.001)
(Percent with no weeks out of labor
. force, 1965 (n. 97,96)& ', 90 9k .5.90 .
Percent covered’ by employer pension - » < (;01ep<.02)
' pran (n =97,95)% 52 7h 14.86
Degree of job sa.tlsfactlon (n = 98,98)% ( (p<.001)
Total . 100 100 22.02
n Likes job very nmch o 51 56 | (p<.001)
Likes job gomewhat » 36 L1
Dislikes job' somewhat or very much 13 3
4 Percent with high job attac% '
(n=96,92)% . , L3 i k.01
. (,02<p<.05)

_See Tootiote a, Table L.

* Respondents who reported tha.t they would not accept an hypothetical job

in the same line of work with" another employer in the area at any

conceivable wa.ge rate.

b

e
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®

were to suffer d,la.cement had less desirable 1966 jobs tha.n their

counterparts in the control group, Mean avera.ge hou.rly ea.rnlngs of the
. . )
two groups’ were $3.36 and $3.58 respectively, a differential_of 7.percent

in favor of the latter, An even larger ré}ative difference prevailed in

A

annual wage and salary income in 35965, the year .preceld.ing the initial,
survey. . Mean anndal earnings were $7,449 for' the 'displa.ced worker group

versus $8,758 for the control group, a di(;ffferenbial of 18 percent. The
\

grester difference in annual than in hourly éarnings reflects the fact

1

that the workers who were subsequently jl';o be displaced.had less regular

A v

employment ‘1965 than the ecmtrg; group. Six percent of the former gs
- , . y VA T L M »

‘eompared w1th 3 percent &f the latter experienced some uhenployment,whi}e
10 pei'e-ent of the displaced workers and 6 percentb of the centrol group hed
some weeks out of the la.bor force. A ra.ther rronounced manifestation of °
the less a.ttra.ctlve jobs of the workers who were to becqgme displaced is
provided by the difference in pension coverage between them and tk‘1e control

group. Only about half of -the displaced group, in contrast to three-fourths.

oy
v

14 .
of the control group, were covered by a pensio:\pla.n.

These differences in the characteristics of ‘their 1966 jobs raise the

~

Question whether the men who ultimately Were to lose their jobs were in

- specific Aoccﬁpations and industries more g{.sceptible to’ layoffs or whether
their displacement was a.ttribu;ca.ble. more ’cc; the characteristics o? the
firms in which _t'he'y- were employed (or to the personal characteristics of
the men themselves")?’;While occupation and industry were use<'i as control/
\'ra;lia.bles » this was at a highly aggregated level, and it is possible"tha.t_

the displaced wo.x'i:ers were, on average, in less desirgble occupations

.
ki

14
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- iridications, os - the diffdreres between the two groups 'in eafnings,’ -
emp t stability, end fringe benefits are not primarily attributable

to differepces ‘in detailed o cupational or j;ndﬁs'c‘riﬁl distributions, but "o
stem from the fact that the displaced workers were moxle'likel.y to work for
non-uniong'.'z_gd fil:ms with less adtradtive terms of employment. N

arac’éeris‘t;.i;:s ofi their jobs were

re_}flecté to some'degree in the job\attitudes expressed in 1966 'br;r the two

.‘san‘i«“vles. of\ workers. For example, amo those\‘subsequently to‘,bie di'spiaced,

\ /
96;.1ng tAé Duncan Index (seé below, Table 6, footnote c¢) as the measure
of -the‘hie hical position of a specifil (3-digit) ‘cccuphtion, we have

calculated the\mean value for the displaced workers and for the control
group both in the aggregate and within each- of the one-digit occupatiocnal
categoried and Mgve found no-gystematic differenice between' the displaced
workers and the gbntrol group in' this re . Overall, the mean Duncan
Index is virtua identical for the twogl;ﬁups (0.6 and 41.2)) and there
-are as many occupatijon groups in which jfhe advantage lies with the displaced
workers as with the control oup““

To perf an analogous analysis® in the case of industry, we have used
BLS data to/calculate the average hourly and weekly earnings of production ‘
workers in the two-digit industries represented in our displaced worker and
control group sSamples. The overall difference, between the two samples is
miniscule--about two percent in favor of the control group. There are * ¢
sufficient sample casés to calculate means for only two industry R
divisions--manufacturing .and trade. In the former there issa 5 percent
advantage in weekly earnings for the control group; in the latter the
differentdal of 8 percent is in the opposite direction. .

As a final pi:ece ‘of evidence on this point, it seems almost certain
that the workers who were te lose their jobs were less likely to be
unionized than members of the control group. Information with respect *
to coverage by collgctive bargaining was not collected until the 1969
survey. When thé men who were @isplaced.subsequent to the 1969 survey
are campared with thely matched control group members, 4k percent of the
former and 56 percent of tWe latter were covered by collective bargaining,
The chi-square value is 2.72 (.0%<p<.10). '

s

» o -
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~ Table 6 . ;
N Displaced Workers and Control Group, by Aspects of ,
’ . Lifetime Work Experlence -
- . . oL v n;Q
v . 5 %
- - ] . N\ v'
Aspect - . . , . Displsaced . Comtrdl
had ' PPN - 9 8
Percent reporting 1506 job  as o -
Tongest in career (n = 99,97)Y 82 8k
! 7 . . . X -
’ Chi-square o 0.35"
Lo v (.50<p<.70)
- Percent reportlng 1966 occupational o
: assignment as best in career (n = 99, 98) 62 66 . ;
Chi-square L - . 2.7k )
‘e . .(,-05<P<~10)
Octtupational mobility,  first/job 4 .
to 1966 job (n = 97,97)° f ’ o PR .
< ' Total - T \ . 1. 1004 100 -
Downward ' ] 19 N
No change or lateral . ©18 2l
Upward o \ " 637 65
Chi-square ‘ \ CT 0.60
] . , ‘ . (.70<p<.80)
a Job As deflned as & period of §ervice witn-a glven employer.
. b+ See footnote a, Table k. .
¢ Occupationagl moblllty is measured on the basis of the Duncan
- @

Socioeconoiic Index of Occupations. See Otis Dudley Duncan, "A

~ Socioecondmic Index for All Occupation” in Albert J. Reiss, Jr., and

. ofhert, -Occupations and Social Status (New York: #Free Press of Glencoe,’

. 1961), pp. 109-38. Downward or upward mobility is defined as a change
of at least three points in the Duncan Index between.the occupation

- ofvrespondent's first job and 1966 job. ,

‘_ 4 . . . a-

,
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. register somewhat weaker attachments to their 1966 employers “than did tge .

4

>
>

15

.

13 percent’ reported that they dlallked their jobs, in comtrast yith only

3 percent of the control group. Also, on the basis of responses %o a

BN

hypothetical job»offer; these who were to lose their jobs appeared %%

control group. Over two- fifths of the‘latter, compared- with a third of '
the displace:Zgroup,1ndicated_that they would not consider the hypothetical

job at any cgnceivable wage\rate. ) f s

How d\e the jobs in which ‘the men served ln 1966 relate to others they
had held durihg thelr work careers? The data 1n Table 6 indicate that the

vast majority of the workers who were to be displaced--over four-fifths of
R .
the total--had served longer with- thelr 1966 employer than with any other
{

—

during their entlre work careers, and in €hls respect there was virtually

—

no difference betyeen them and the control grdup. Foéqsing on their ;

[ ]
. occupations, 62 pereent of those who were to be displaced and 66 percent of

the, control group regarded their current assignments to be the best of
their ca.reer.“ Finally, with respect to lifetime occupa.tiona.l mobility,

over three- £1fths of both groups had clim] up the occupatlonal ladder
& 3

between their first job and the one they held in 1966, while 19 percent
of the displaced group and 14 percent of the control group had moved in

(SR

the opposite direction. Thus, even though the men who were subsequently

to be displaced had less atpract;ve jobs in 1966 than their counterparts

in the control group, it"must be emphasized that relative to their total
’s%

" careers those jobs were about as }1ke1y to be the longest and the best that

L : ’
they had ever held as was the case for the control‘group.

-

17 -
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jpess POST-DISPLACEMENT LABCR MARKET EXPERIENCE

-

Wi

I this secthn we assess the impact of dlspla.cement on subsequent
=

labor ma.rket status by gamparing the circumstances of f{he displaced
< e 7

workers with those of the control group as of‘ 1973.10 For all members,

of the rsample this was at least two years subsequent to the job separation.

For as mafly as one-fourth it was six years or more following the loss of

*

job. To ascertain the extent to which the passage of time softens the

-

impact of the displacement, some of the tables classify displaced workers
- e v

(and their matched control group members ) a.ccor.ding to the date of

&
?!i

separation from the 1966 emgs‘loyer--between 1966 and 1969 and between 1969
and 1971. ' '

Duration of Unemployment after Displacement -

: Howéver, before turning to this analysis, it is .of some interest to

A\

inqtire how long the displaced workers were without work before finding

other jobs. Because of certain ambiguities in the work history dats, it

is not possible to answer .this guestion with-precision; in eleven of the
2 ¥

‘ 99 cases it is possible only to be certain of &m? minimm mngber of weeks
’ . . v . fo
\\ of um=_f:nplc>yment,:Ll and in five additional cases it is poseible to establish

only a range of estimates. Neverthéi_l.ess, it is noteworthy that in at

AN

least two£ifths of the cases the d.ispla.ced:"ﬂcrkers moved into other Jobs

»7

lOWe use 1971 da.? for some measures tha. | are.not available for 1973.

In five of these cases'the minimum numlgr wes above 30; In the
. rana.ining six it was under 8. ’
12111 all cases the lower‘oound Qf this range was O and the upper was
no higher than & ., , . )

-
7

.’

o

.

X
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without suffermg a full week of unemployment (Table 7) At the other \

extreme, in one-elghth of the cases the individudl 1s known to have \

remained unemployed for ‘at least half a year; taking account of 'qhe N
’ 4

uncertdain cases, this proportion could have been as great as one-fifth.

Our most conservative estimate of the average (mean) number of weeks.af

L4

unemployment suffered by the displaced men is slightly \undér 9.

table 7

Number of Weeks of Unemployment Between Displacement
" a.nd Entry into New Job

(Percentage dlstribut ion)
*

-

Number of weeks - Percent

- n . ) N 99
Total percent 100
o . T1
1-4 . ‘ ) 20"
5-9 ' 13

. 10-15 ¢ - 8
16-25 R
26 or more i 13

#Tn 16 cases the number of weeks of unemployment could .
only be estimated. Where the estimate was a definite-
range, the upper limit of the range was used. Where
the estimate was a minimm value, thig was used in the
tabulation. See text and footnotes. Il and 12 )

-

[}

~

Labor Force Status" . . : ,

It is noteworthy that by 1973 the extent of labor market participation
PR * &

was zav.bc:ruxth as high among the displBced workers as a.mong-the_ control group

(Table §). ‘Aé measured by the survey week labor force participation rate,

-

' - 1,

19 -
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Table
’

8

Displaced Workers and Control’éroup, by Date of'DispiEcement
and Measures of Labor Market ‘Participation, 1971 and 1973

(Percentage distributions) .-

2

»

Measure

Total )

1966-1969

1969-1971

DisplacedjControl

DisplacedjControl

Displaced |Control

{

Labor force and
employment statuy, 1971
n
Total percent
Employed.s, |
Unemplo&éﬁ‘ - ¥
Out of labor force

Chi~-square

Labor force and
employment status, 1973

%}’cal percefit
_ Etmployed
- Unemployed
Out of labor- force

Chi-square

Retirement status, 1973
S =
Total percent
Rgtired

Not.retired ™

Chi-square

R 99
100 | 10
74 91
12, 0
1k v 9
48.26%
(p<.001)
9 9
100 100
68 - 73
6 1
26 25
25.53
(p<.001)
. 99 9
10 | 1
23”7 18
77 82
2,26,
(.10<P<, 20)

52 |~ 53
100 100
75 88
-6 0.
19 12
18,27%
(p<. 0017
53 53
200 L0
N 66
4 2
32 32
1.17
(.50<p<.70) |,
L. 53 53
200 1100
30 27
70 T3
"0.22
(.50<g<.70)

6.540
(J01<p<. 02)]

a2 In computing chi-square, "unemploy¢d" and
avoid an expected frequency 'of zero.

»

e

r

&

"out of labor force" were combined to

v

~»




P

-1969). It may be noted in this gonnection that at the time of the 1966

7

o ~ -
the proportions of the two groups who were inactive were virtually

13

identical 4t dbout one-fourth; ~ using reported "retirement" as the

' . |
c"riterion, ;thé'displa.ced workers v‘are somewhat more likely to have

i

withdrawn (123 percent versus 15 percent) From ane point' of view these

flndmgs a.re surprlslng in tha.tjone might have expected thj; an ma.blllty

to find, o‘gher work would have driven substanPial numbers of the displaced

'workers from the labor market, @rodncmg s:.gnifica.ntly lower labor force

pa.rtlcn.pa.tion ra.tes among them than a.moryg the control group. Ho_wever, in”

interpreting these results\ it nmst be borne in‘)mind. that the displaced
| 4191 .

workeqs beca.use of their less fortuna.te economic circumsta.nces even

< / ‘
prior| to‘d:.spla. ement would have been less likely than members of the B
contrﬁl group t retire. 14 . o ) -~
Unempx.oyzne_nt &Rd Employment v * ]

-

. At the time of the 1973 survey, 6 percent of the totdl group of
dlsp ced workers _were unemplcyed as compared w1th only 1 percent of the

cont 1 group B (Ta.ble 8). This, it is to be noted, represented a-
B 13 LN

-

1 & ‘.
1’3As of 1971, the proportions were lh percent of the dlsplaced workers
and 9 percent of the comtrol group. It is interesting to note that only

one respondent. in each of these groups explained his faJ.Lu.re t6 seek work

on the basis of a véliefthat no work was a.valia.bl.e s
- & . .
There is strong ~evidence that the proba.bility of .retirement, other -
tb,itig”meing equal, is positively related to the level of f cial
resources. , See Richard 'Ba.rf:teld and James Morgan, Early Refirement: The

Decision’ a.nd the Experlence (Ann Arbdor: Institute for Social Research,

interview 41 pércent of the control group, but “only 36 percent of the workers
who werle gubsequently to be displa.ced reported that they expected to
retire prior to age 65

15

A}

«” . B
< -
. .

It is to be nmoted that these a.re‘Broportions of the total 'groups,‘

rather'than unemploydent rates. The unemployment rate among the displaced °
wotkers in 1973 was 8.2 percent in contrast to a' rate of 1.4 percent among
the tontrol group. ! '

L

-
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i
. ‘ ;ubsta.ntia.l improvement over the situation in 19_71,‘:"&1: which time; 12 -
- percent of the displaced worke.rs and none -of tHe control group were
‘ unemployed.. In both years, there is a very perceptible improvement as X
the da.te of displacement beccmes more dlsta.r:t A
eflectmg these d:.fferen&:es in unenployzgent experience, the aversge " /

number of" weeks of anplcyment dm'lng the twelve months prior to the 1973

interview was higher among the conirol/group t}}a.n among the displaced
- t 3
workers (Table 9). Seventy-six péx"cent of the forme’z“,‘ but <:a:1],w,r 66 pé:_rce;lt .
of the la.tter‘, worked 5_2 wgekis. . ;I‘his dif'ference, however, was attributable
largely to the experience of the mo.;,t recently displaced workiers. Among ’
those who had lost their jobs between 5966 ax.id\l969 the proport.ion of ' O
full-year workers was abouts as high;las‘ a.mong their ‘counterparts in the A .
- con;rol'g_roup.l6, . S
Among the men ’e'vho were employed at the‘time of 'dhe 1973 survey, th;
displaced workers and the contrql group were equally l'ikely' to have
full-time jobs, defined as those, in which an individual worked at least 35 5
P .
- hours during the week (95 percent versus 96 percent). However, average -
hours worked were higher among the displaced workers than dmong the 4 »
4 ) control group beca.use of the La.rger proportlon of the former who worked - | ®

longer than 40 hours during the survey week, (143 percent versus 33 percenmt)..

R -
. v . ¢

' Occupation”and Earnings

The most substantial differences betwgeﬁ the displaced workers and ‘

the control group were not with respect to whether or how long the

- —

L ~ ~

‘ 2
6’I’he proportlons o‘r the two groups who did not work at a.ll between

- the 1971 and 1973 surveys were falrly similar--12 percent of the displaced
’ workers an rcent of the control group. .
) ) B
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’ Tan:blé 9 . - *
Displaced Workers and Control Group, i)y Date of Displacement and . .

Measureg- of Employment in.12-Month Period Prior to 1973 Survey
(Pe?centa.ge/ disti-ibutions_)

.
'

’ Total 1966-1969 - 1969-1971 )
-Mgasure ' —
: . . Displaced|Céntrol{Displaced|Control{Displaced{Control f
Number of weeks worked , - .
n - T 87 0. Lk 48 43 k2
Total percent . 100 100 100 100 100 M| 100
0 , 5 - 7 K 5 3 9
1-26 16 7 12 1 20 . 3
27-48 7 10 8 12 6 7
bor51 . s 0 2 0 8 | o
52 - 66 76 70 ®° 62 82
Mean » 3 ho.s | oWl o uei7 | B3| k23| bk
Chi-square 6.74% 0.16* . 6Lu®
- (.05<p<.10). (.98<p<.99) . {p<.001)
Number of hours usually . )
worked per week .
n 82 82 (R b1 38
. Total percent ‘ 100 100 100 100 100 ™ 100
©1-3k 5 3 6 T L 3 3
35-40 52 63 52 56 51 ° 72
41 or more ST L3 23 41 ~40 45 25
Mean 43.3 3.1 42.9 43.5 43.6 42,6
Chi-squark - 2.87 . 0.49 5.99
'(,209%.30) |, (,70<p<.80). (.05<p<.10)

-

a'In computi'.ng chi-sq_ua.reﬁ, the categories 49-51 and 52 were combined to avoid an
_expected freguency of zero. - ) -
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]
individuals were employed, but with respect to type of'employﬁent and
amount of earnings of those who were working. To begin with, while all
members of both groups naﬁ been wage and salary workers™ in 1966, 8 percent

2

y
of the dlsplaced workers and 5 percent of the control groupzke
self-employed ds of the survoy week in 1973 JIﬁblg 10).. Se¢ondly, members g .

. of the displaced group were much more,likely to have\giid doﬁn the
occupational lﬁg%er between 1966 and 1973. Almost three-fifths of the

4 . . . /‘
displaced workers, in contrast to only one-fifth of the control group, '

Sy

had experienced a downward occupational move. On the other hané, it is
interestdng that almost oqual proportions of the two groups had moved up
‘ the occupétional ladder (15 percent of fhe displaced workers versus'l2 ////

percent of the control group).

Comparlson of the 1973 occupatlonal dlstrlbutlons of the employed
membersfof the two groups (Table lO) with the occupatlondi dlstributions ,’

- for 1966 (Table 3) shows that there was an especially large movement out/
of professional and managerial positions on the part~of the displaced ’
workers. For example, in, 1966 identical proportions (27 percent) oﬁ t

workers who were ultlmately to be displaced and of the control group

in the pgffessiondl ahd managderial categorles, in 1973, the proport'on of

\.‘

employed as wage and salary workers in 1971 (Table 11)17. /fhree-fourths

- / - . . . . 4
/

: o
17There is no available measure of average hour;y oprnings for 1973.

-
.
- i / - N
. .




Table 10

Displaced Workers and Control Gr'oup, by Selected Measures
’ of Occupational®Status, 1973

e (Percentage distributions)

Measure ’ .Displaced Control

Occupational mobility, 1966-1973 ’ .
n . ) - 68 . 4. . 73
Total percent . ) 100 s 100
Downward . 56 19
No .change or la.tera.l ’29 . 68
Upward - 15 « |} 12
Chi-square 55.29
) (p<.001)
Occupation of 1973 job X
n ‘ 68 73
Total percent ° ' 100 ‘ 100
Professional, technical, ma.na.gerla.l . —53 . _§H
Clerical, sales . ~17 12
Craft ‘ - 20 17
Operatives 30 22
Service ' T . : 10
Nonfarm laborers 5 ' N
, Farm . * ! .2 0
Chi-square . - " 8.62°
(.10<p<.20)
Class of worker, 1973 i ] .
- n, ' 63 T4
Total percent’ 100 100 -
Self employed 8 5
Wege and shlary 92 95.-
Chi-square . : o 1.21
’ : © (.20<p<.30)

A lateral move is defined as ore involving a change in Duncan Index
of less than 3 points in either direction. ‘
- In"computing chi-square, the last two categories were combined in
order to avoid an.expected frequency of zero. .

-+

25




Table 11

B} D:Lspla.cod-’WOrkers and Control Group, by Changes in

-

Hourly and Amxua.l Earnings

. (Percentage distributions)

[

rMea.sure

v

Displaced: Contral

Percent ¢ e in average ¥

hourly earnings, 1966-1971
n e 50 .7
Total percent; 100 100
Decrease 16 ]
Increase < 25 percent 30 18
Increase 25-49 percent 25 52
Increase 50 percent or more 2 25

Chi-square 27.90
(p<.001)

Percent change in annual

earnings, 1325-1972

T, 57 .60
Totel percent _ 100. 100
Decrease ) ) I
Increase < 25 percent 21 25
Increase 25-49 percent 22 2L
Increase 50 percent or more” ) 38 ] L1

Chi-square 3.7h
| (.20<p<.30)
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. AOf the control group had experienced an -increbse in a.vera.ge hov.r]y

“t

\

o, ea.rnn.ngs of a.? least ™25 percent between 1966 and 1971, in contrast vn.th

-

in hourly ,ea.'rnings over the five’-year period. A similar, although less
- pronounced, pattern of diffefences between the two groups is discernibl

- in cha.nges in annual ea.rnings over the period from 1965 to 1972 18

It is mj;erestmg tha.t the uisplaced men who found new jobs mediate]y
fa.red better’mth respect to both occupa.t:.on and earnings than those who *
suffexed some unemployment. Table 12 classifies the. displaced workers into ¥
1two groups: bhose with zero"weeks of unemployment between job loss and
reemployment and those with one or more wéeks,* Ea.ch of these groups is
. compared w1th the spec:.fic mdlvidua.ls in the control//;up with whom they
were- ma.tched. It will be noted that the displaced worker__s generally fare
oLl worse tha.n he céntrol grgips /irrespective of unemploynlzenf‘ experience, but
- tha.t"the difparity is agrea.ter in the case of those with- scme uqamployment:
- ’ ,‘ ‘ « To 1llustra.te a.mong men with no unemplo;vﬂnent L6 percent acperiencgd ‘
o - - downward occqpatlona.l Lmob:.l:i.ty b‘etween 1966 and 1973 , as compa.red with

s l6 .percent of the control group, a d:ifferentia.l of 30 percentage points. = .

.
.

Among those with some unanployment omgthe other hand, 72 percent of the

Y .
. d.i*spla.ced wo:rker; moved downvm.rd a.s comp&red with 16 percent of the control
o . . <~ . ..
group, a differentla.f of 56 percenta.ge points. ' ..

4
. .
A . ) " . N g ¥

-» H I - . '
l8rI‘he comparison is between the 12-month per:.od prior to the 1972 ‘

T ¥ survey and ca.lenda.r year 1965 for those employed as wage and sa.la.ry workers * R ..

. at the 1966 and 1973 survey da.tes. . i - . Coe
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Table 12 ) /ﬂ/’// \‘\\
- ) ) R _._.f—"“"/-" v - Q' el
Displaced Workers and @ontrol Group, by Extent of Post-Displacement —— - «
¢ Unemployment and-Ghanges in Occupation and Earnings i .
(Percentage distributions) . ( ‘
S ’ Zero weeks of One or more weeks
Change in occupation _ ' unemployment of unemploymen '
or earnings® - ;
— . Displaced | Control | Displaced | Control
4 Occupational mobility, 1966-1973 | ’ «
’ n° 21 22 | 33 | 3 oo
b Totdl percent’ ‘ © 100 100 100 100
Downward - , "6 16 72 15
Lateral or upward 54 85 - 28 84
Chi-square 1643 . h9.56
; ‘ ( (p<.001) b - (p<.001) /"
<
‘ Percent chenge in average . ¥
“hourly earnings S . )
: ¢ - oy 20 .| 20 | 25 25 1 »
< Total percent - . 100 1 100 100 100
- Decrease 11 6 18 0 i
- Increase <25 pgrcent:. - . 36 - | 25 |, 32 23
Increase of 25 Mertent or more 53 69 | 50 77
v ~—Chi-square ! 7.59 - T 56
. (.02<p<.05) * (.001<p<,D1)
] \
' & ~The numbers of sample cases for whom there was informatiom\ on annual R

earnings were too small to permit reliable analysis.
b Universe.oonsists of matched responden“ts employed in 1966 a.nd 1973 for

vhom & Duncan Index was reported X
L c Universe.consists of matched respondents employed as wage and salary N

h) workers in 1966 and 1971 for-whom an average hourly earnings figure "
. ) was reported. » .
- d In computing chi-square, the first two catewies were combined to .t
a.vo:Ld an expected ﬁ-equ,ency of zeros. '

’

-
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,
’
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-Some prototypical cases It is possible to put sqme flesh.on the

cold framework of statistics that has béen presented by glea.n:.ng fram the
work histories the highlights of the labor market experience of a few
prototy'pical ind.ivid ls. As has béen noted, a small m.:inority of the !

ez - / ..
- diSpla,‘.ced workers actpnally improved their positions.as the result of their

-

job loss. -One such mWan was the 56-yese~-old window trimmer with 13 years,
of ednca.tion and 35 fyears of tenuyre, who was earning in the neighborhood
of $ll& 500 per yee.r ‘prior tq his layoff sometime between 1968 and 1969
He was successful in finding a'job as a personnel worker with no intervening .
unemployment, ea.rning $18, ooo in 1970 and $30,000 in 1972. 1 >
‘ Illustra.tive of an individual whose position remained substant:la.lly
- unchanged ¥as ‘the h7-year-old optician with 10 years of education who |
had accumulated 18 years of servite with his 1966 employer and whose 1965

, @ ' -
_, earnings were $7,100. Separated sometime betwebn 1967 and 1969, *he~y.

T D

immediately found anOther. job es an optician, and expei'iencec} a eontinuously
increasing Jevel of annual i'ncome through. 1972, when it was $9,418.
Far more t§pical were cases in which the individual suffered &
~
decrease both in occupa.tlonal status and in inconme. One illustration is
provid.ed. by a 4B-year-old a.ccounta.nt _who had served. with his 1966 eu:ployer
for 27 yea.rs and whose a.nnua.l ea.rnings were $18,500 per- year when he was*

laid off (betyeen the 1969 and 1971 surveys). After being unemployed for

over a year,'he found a job as a salesman; at. the time. of ‘the 1973 survey

. . .. LA 4
.

{

9Annua.l income es in this segtion a.nd. elsewhere in the paper
‘relate to the 12-month' period preceding the date of the survey, except, -,
for 1965, which refers to the calengdar year. ./ :

’
i A . . .
- s ®
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he had worked for only 18 weeks at that job and had earned $4,000--implying
an anmual salary of samewhat under $12,000. “Another example involves a

57-year-old metal roller with an eighth grade education who had 4O years w
. . . »

of service in his 1966 job and who earned about $9,089 per year. After his

r

sepdration, which occurred at some time between the 1967 and 1969 surveys,
he suffered 13 weeks of unemployment before finding a Job as a gardener at
whlch he earned $3 000 per year. By the time’ of the 1973 survey, he

)
reported hmse].f.‘ ret:Lred.

-

Changes in Health and in Attitudes - y ' ;o \

Did the unfavorable labor merket experiences of the displaced workers
“have effects on their-physical and mental well-Deing?: While the

evidenge on the quest:.on is extranely l:unlted, it contgins at least the

~
-

sugges.t_ that the costs of Jjob loss ma.y have been more tha.n simply
‘econamig. To begin with, deterioration J.n health between 1966 and 1973

appears/ to have been scmewha.t mor& common, a.nd improvement somewhat less

commen, among the d.ispla.c'ed.worklers tl;a.ﬁ among “the .control group (Table 13).

Thus, while'the proportion of men with health problems in 1966 was slightly
lower a.mong those whd were subsequentlg to lose their ,jobs than among the
control group (15 percent versus, 17 percent), by 1973 the relationship was

(5
reversed (ll-O percent versus 30 percent) 0 . R . \

\
. 20 On the basis of thé data in Table: 12 alone, cne cannot be certain
that the Health problems that’developed between 1966 and 1973 followed
(rather than preceded) the displacement. However, our scrutiny of the 25
sample cases in which health problems emerged between 1966 and 1973 has -
indicated thet in 16 the health limitation.appears te have followed the
loss of the job the respondent had held in/196§. In the remaining cases
either the t:l!min.g is unclear or the health problem a.ntedated the
displa.cement .

-
-

\

™



Table 13

Displaced Workers and Coptrol Group, by 'Comparison
of Health, 1966519732

< (Percentage distributions) - .

e /

— /

. r Comparative health cond.itiog -

T VR
=g
*

Total number . ) . 99 99
Total percent . 100 100
" | Health affects work both years g . 13 )
.. t Health affects work in 1966 only 2 g\
’ 2
63

‘Displaced " Control

Health affects work in 1973 only / 27
Health does nof affect work in either year 58

-

»

3-5)4

Chi-square .
: - © (.309<.50)

-

. & Respondents were asked in each year whether their health or physjcal
{’ < " condition limited the kind or amount of work they could doy

D - . - »
M. -

- ' o Sécondly, it also a.ppearswtha.t\the dié.‘pla.z::ed workers were likely to
experience a.sense of "powe':'rlessness‘" and a loss of initiative as the resu.:l.t p
. ' of their misfortunes. The evidence for this interi}retation“consists- of -
changes in scores on an abbreviated version of the Rotter I-E
- (mternal-extd'na.l) scale that was administered to all members of the NLS
- semple in 1969 and again in 1971, The, scale is designet;. to measure the
extent to which an individual perceives success to be c'ontinge:i; upon
pe;rsona.l‘ir}itiative. At one extreme are those ("internals") who believe.

* that success is the result largely of their personal conduct ahd effort;

-
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[ . :
at the other are.those ("externals") who believe that an inyzfidua.l‘s

éxperie?ncés are- gm:ernedn la.x:gely by' forces beyond his cmfrol.zl
In order to Ve reasonably confident of directiofi of causation, we

examine J_n Table 1} only those displaced wquers (¢nd their matched

cont¥ols) f?r w;zom thg job loss occurred between 1969 and 1971,, after ) .

the initial administration of the Rotter test. It will be noted that
. prior to displacement the' workers whc; were subsequently té lose their

‘jobs were, if a:ny‘th_in‘g, mo;'e likely than the contrénl group to be internal A -
' \ (72 percent versus 65 percent). By 1971, ho#ew"er, the x,'ela.tionship was

{

< reversed; ;:Jnly 58 pércent‘ of the displaced workers as compared \nth “T2 |
- percent of the ‘control group, were classified gs mternal |
) |

Finally, it appears that their job loss and subse'é;uent.e-x;:eriencef ' K

chused the ;iisflaced workers to be likelir to perceive age d.isc;r;'Lmina.tion |
- in-the labor m.arge't',. Whereas only 8:-percent of the control é‘roup believ::‘d
in l97l'tha.t they had suffered a.ge discrimination during the previous five
yéa.rs, the éorré.spond.ing proportion of the displaced workers was twice a8

- ‘ r
great (Table 15),

4

- On ;the other Ha.nd, given the differences in the cbjective
\ ‘ . . .
circumstances of the two groups, it is rather remarkable that thel:e ‘are

no correspondiﬁ'g' differences in the' degree of satisfaction t}{ey expresged

22

in their 1971 jobs.“® Of those whp were employed in that year, almost - -

- .
- - . -

-~ 2lFor a fuller description of the Rotter scale and an interestirg
exploration of its interrelationships with laber ndrket experience, see
Paul Andrisani and Gilbert Nestel, "Internal-gxternal Contrpl and Labor
Market Experience,” in Herbert S. Parnes, et al., The Pre-Retirement
Years: Five Years in the Work Lites of Middle-Aged Men, U.S. Dept. of
. Labor Manpower Research Monograph No. 15 (Washington: Goverhment
+ Printing Offige, 1975), pp. 197-235. . ' .
. - ,22A questio;\On ob satisfaction was not inclpded in the 1973 survey
Qo . . . ) *32 : . ,' L
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Table 1k

Displaced Workers WR ob Ld€€ Occurred After 1969, and
Control Group, by RotteI~I-E, Scores in 1969 and 1971

(Percentage distributions)

, ) <
Rotter I-E Score Displaceds

e

Total number

Total percent
Internal®
Externall

éhi—squaré

L.
Total n T
Total pércent
“oInternal®
Externalb

Chi-square ’ 7 ’ h.28:
- (+02<p<.05)

& Scores of 23 or under,
b _Scores of 2L or/fver.

§

i

/f
1

Table 15
Displaced Workers and Control Group, by Perception
of Age Discrimination, 1971
(Percentage distributions)’

Any discrimination becéuse
of age, 1966-1971’ °

Displaced Control

Total number

Total percent
Yes

No

. Chi-square




A\

‘idenitical proportions of the two groups expressed satisfaction in their

jobs (Table 16). The proportions who reported moderate or substantial

dissatisfaction were 1l percent for the displaced group and 10 percent for

the contrc_;}. group Indeed, whtn the degree of satisfaction of each

)

J_ndlv:.dnal in 1971 is canpa.red with that for 1966, there are more frequent

increases among displaced workers than among the control group; it may _

very well be thats the unpleasant experiences of the displaced workers made

4

’

~them easier to-please when they did find jobs.

-

- Table 16
Displaced Workers and Control Group, by Measures of Job Satisfaction

. (Percentage distributions)

Measure Displaced Control
Satisfaction ip 1971
~ Total number ' 68 89
Total percent 100 100
Likes job very much ‘50 T7-
Likes job somewhat : _ 36 43
Dislikes job ' iy - . 10
Chi-square k.40
o (.10<p<.20)
Comparison of sa.‘c,:'Ls:f'a.c’(::n.c:rg1 1966 1971 - '
.Total number . 68 . 89
Total percent 100 100 -
Likes Jjob very much both yedrs 31 . " 39 d
Likes job very much 1966 only . 19 16
Likes job very much.1971 only . 19 8
Likes Jjob very much neither gear - 31 YA
Chi-square ‘ 14.84
(.00L<p<.0L)
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IV SUMMARY AND CUNCLUSIONS | » o, €
| The loss of a Job after one has served in J it for a considerable
period of time is, under any cirmmsta.nces,'like]y to be a tra.umt:.’b |
experience. :When it occu.rs during middle-age, it doubtless often assumes
the proportions of a ca.ta.st_‘rophe. The evidence a.d.dl.xced by the present |
study suggests that while sﬁch displacane‘nt’:s are not common, tizey occur
frequently enough to constitute a socia.i problem.. More tHan one out of
every 25 mddle—a.ged men who had served at least five yedrs in their jobs
(out€ide of agriculture and &Fnstruction) in 1966 had been involuqtarily '

separated from these jobs by 1971. Very roughly, t}gis represents sdmething
23 ‘ ' v

in excess of one-third of a million pa&rsons.
No occupational or educational category of men is inmzne from this

kmd of disruption in their work careers. The occupa.tiona.l and educational !

distributions of displaced workers a;'e very similar to those of all men in

the universe of workers from which they came. On the otﬁer hand, the

i.ncicience of displacement is much greater among workers in the private

tr;a.n in the .public sector and there is also substantial variation by

industry, with trade being an especislly high-risk industry. As would be -

expected: therlikelihood of such displacement. varies also by length of

service; however, even among men with 20 ar more years of"tenure with a

- given employer as of 1966, the d.isphcement rate by 1971 was over 3

percent ' MR

=

In terms of earningg, steadiness of emplo&ment, and pension coyera.ge,

. fhe workers who were su sequently displaced had less desirable jobs in °
¥

*

LRSS T

23‘I'h:i.s is a conservative estimate, since it seems .reasonable to

believe that men who have lost their jobs are more likely to have
disa.ppea.red" ﬁ-om the NLS sample.

. 5353 : ‘ :
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1966 than comparable men who were to experience no‘ such involunﬁa.zsy

separation. '‘The evidence suggests that the dispiaeed group worked for
lower vage flrms that were lesj likely to be unionized. Neverthelessy
" their 1966 jobs were just as l:.:;ly to be the longest and the best of

their.entire careers as was the case among their more fortunate counterparts
¢

who suffered no subsequ;eff‘t job loss.
Not surprisingly, the displaced; workers were more likely to be

unemployed several years after their job loss than ¢bmperable workérs who

experienced no such se'pftra.tion. I-}éwever, zhe differences were not as great.

as might have been expegted: Six percent of the ¢isplaced workers, coampared

> .

with 1 percent of the control group Were unemployed ’the survey week of
1973.‘ fks a matter of f'a.ct, two-fifths of ~the displaced workers appear to~
have found work immediately after being separated from their ‘1966 Jjobs, -
Nor weré the displaced workers perceptibly more likely to bhave left the
labor force by 1973. The major long-term impact of displacement appears to

.i . =
have been ifested in a substantial deterioration in occupational status.

_ Three-fifths of the displaced workers who remained employed had, experienced

a downward occupatiox;al move between 1966 and, 1973, m contrast with only
one-fifth of the matched control group. As a consequencfe, the relative
gai;w in aves'age hourly and a.vera.ge. annual earnings was sma]ler\{or the
displaced workers. In’addition to_these econamic 105ses, it a.ppe;rs -
lﬁ:kely_that the displaced workers suffered also from de‘teriora.ting ﬁea-lth
and “some -sense of alienation. E o v ,
Case stuciies of plant shut-downs hever gener;.lJ,v empha.siz.qd the

n:ecess}ty of advance notice of éucp closings and of special services for

L I ‘ -

-

-

-

—
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the displaced w;Jrkers. Where d.ispla.celqent Yesults from ’;:he closi‘ng of an
"entire plant, the probiem 1is obviously intensified because of the ia.rge
numbers of ind.i'v'idua.ls'who are thrown on the local ‘la.bor ma.ri&et , and
-unemployment may therefore be a much mére perveasive and persistent problem
in that context than is suggested by the evidgnce of the }resen-t study.
However, while efforts to prevent and to minim:.ze the duration of
Aunemployment are clearly J.mporta.ng our evn.dence suggests that unanplo'yment
is often only the most immediate and dra.ma.tic cost of displacement among
middle-aged men. Even after they find other work, many individuals
continueé to suffer the consequenCeéuof the displacement through less
a.;ctra.ctive occupational assignments, lower ea.z‘ni/ngs ’ 'é.nd perhaps same

damage to their physical and inenta.l well-being.

+
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Table A-1 .

/ Multiple Classification Analysis: Unadjusted and Ad,Justeda'
Measures of the Likelihood of Displacement, 1966- 1971,
by Control Variable Chara.cteristlcs

’ ~ |Number of ,lsercent displaced .
Characteristic sample |/ . . T-ratiolF-ratio
cases Anadjusted} Adjusted
L]
Race , . - : 0.73
Whites 1,684 /- ‘L.7 4.7 0.86
Blacks ~ 627/ 3.3 3.4 -0.81
Age . o / 0.68
45-49 ~ , 865 4.1 L.0. |-1.10
50-5L LA 02 4.9 |" 48 -f 0.3k
, 55-59 Ll 5.0 5.2 0.81
Tenure ' - 3.20%*
5-9 years / 435 5.5 5.77 | 1l.21
10-19 years . 888 5.4 5.5 1.55
20 or more years 988 3.6 3.4 -2.43
Occupation - 10.32
Professional, technlca.l, ma.na.gerl# 523 4.6 4.8 0.20
Clerical,, sales 287 3.6 .3.2  |-l.24
' Craft . 506 . 5.2 5.2 0.6k
Operatives 610 5.1 4.6 -0.01
Service 195 3.9 k.9 0.15
Nonfarm laborers 189 L.0 L.7 0.03
Industry 7.80%%
Mining, forestry, fisheries 43 3.1 3.9 -0.22
Manufggturing 1,015 - 5.8 5.8 2.29
. Transportation, commmnicatigns, ‘ )
public utilities 364 2.1 2.3 =2.22
Trade 300 9.2 9.3 | L.1u*
Service (indluding financg,
- insurance and real estgte) 350 T 2.6 2.3 -2.04
Public administration 239 0.1 0.1 }-3.36%

* Local labor force size / : L, 87
Less than 100,000 7% 3.2 2.9 -2.82
100,000 - 499,999 699 6.0 S 6.2 2.b2
800,000 or more 8ko 4,9 4.9 0.50 :

"Years of school compleyed B ~10.65
0-11 years ‘ 1,330 4.8 4.5 0.27
12 years 561 - L.u 4.7 0.13
13-15 years 191 6.2 6.2 1,1h*

_ 16 or more years <o 217 2.9. 3.5 -0.80
72 (adjusted) ) . 0.02
F-ratio . 2., 66%%

a Adjusted for the/effects of all the variables shown in the table. For
interpretation adjusted values, see text, p. 6, n. 7. .
*Significant at/ .10 probability level. ' .
¢ *¥gignificant ay .05 probability level.
wxSignificant at .Ql probability level. ' ‘ -
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