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*¢1. INTRODUCTION S ‘
i) .

The Ministry of Education of the Socialist'ﬁepublic of the Union of

-’

Burma has, in accordance with the educational policies of the Burma Social-

- ist Program Party, launched a production orien;ed edutational program by

' 'establishing a system of Regional Colleges throughout the country. The

~

objectives of these Regional Colleges a

"‘to

. - : - _ ._Es-.
1. To develop the educational policies laid down
by tje .Burma Socialist Program Party.

\
2. To produce middle-rung technicians.

., 3. To train students theoretically and practically
so that they will fit inté the industries, public

/

il and private dooperatives, etc. , T N
N - . -
4. To engage students in production while studying . ~ -
in their various disciplines. R

- s /
.

5. To educate students in such a way that thoge
of high intellectual calibre, .diligence and . -
interest may pursue higher learning to obtain T
a University degree.

- There is to be direct coordination and cooperation Retw these

- @olleges and the industries and other work stations of the respective

\ . :
Regions {(States and Divisions). By providing occupational education, the

- .

colleges would thus be aiding\in the development\gf‘each State and Division

of the country.

-

The regional colleges of Burma are similar in many aspects to the

" - community colleges of the United States of America. For this reason, it

was decided by the propér authorities to send educators from'Bu;ma to - N A
Hawaii to conduct a~gén¢ral survey of the community college system and a -

& - -~
more detailed study of some special areas of the system. One such arga

-
is the recruitment and training programs for faculties of the community
‘ /

colleges.
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. established Next, the concepts of terminal and semi-professional education-

~in the "Junior College" gained widespread acceptance with-theﬂfoundation
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II, THE DEVELOPMENT OF THE COMMUNITY COLLEGES IN U.S.A.

\

The development of communit§ colleges in the U.S.A. has a long history: :

t

] The initial idea for community colleges emerged when educators saw that

the first two years of the American Liberal Atts Col]eges were truly not

et LK

c811egiate at all, but belonged more, appropriately to. the Secoﬁaary Senools. :

During that early period, ‘the” idea of the "Junior College", a separate

institution offering the first two years of baccalaureate curriculum, was

of the American Association 6f Junior Colleges in 1920. Thus, the Junior ,(

]

Coliege, proposed and initiated as an extension of Secondary Education and
. . ool T e
a separation from the University‘or,four year college, grew and prosoered.
The widespread unemployment during the depreésion of 1929 - 1937

encouragéd the establishment of occupational courses indtﬁsfﬁunior Colleges.‘f ///,

"Again, the outbreak of World War II and the nationwide emphasis on traininé /

o /
I

-for defense work stimulated the colleges to- engage in community aétion as i

~

a temporary measure. The offerings proved so valuable to 'so many segments
of the population, however, that the colleges continued and @eveloped after
the war, and so,'witn these offerings, completed the development of the
community college. j
The period since about 1965 has seen movement towards the full real-
ization of the "open door!' concept, with the spread of colleges and their
\

emphasis on seeking ways to provide for all, the educational needs of the

1

community. \ o ) . . . .
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et * III. THE COMMUNITY COLLEGES OF HAWAII - T
S T ERRE SIS - .
o . . After Numerous, surveys and recommendations concerning community colleges, N
-:. ’, 13 H\ ®, ‘,.,.-’””
S - the 1963 Hawaii‘Legislature asked.for_a detailed feasibility study, and, in _
P .J;- . ’*,‘. ~

accordance with the findings and recommendations of this report, enacted ) i
. . the Community College Act of 1964. The Act was brief and stated the pur-

pose of the_Community Colleges in broad terms:- "to provide two year college : v
® Taet Gy - . .

~

. transfer and general education*prggrams, semi-professional, technical _ j ]

* \
. . vqcational and continuing education programs and such other educationali
- . - .
T programs aid: services as are appropriate to such‘institutions".

% > — . \

.The Act established a statewide system of Community Colleges under

the Uﬁiversifv Board of Regents. It authorized the transfer of the existing

-

sl . om technical~schools (except Hawaii Technical School in Hilo) from the Depart- .

‘7-‘.‘ “ment 3; Edbcation tc the Univeristy of Hawaii. On July 1, 1966, the four i

- <

»

technical schools of Honolulu, Kapiolani, Kauai and ui forﬁally changed

;q(: ’ their designations to Community~Coileges. The collegés were. authorized

N to grant associate degrees: the Associate in Arts ghd the Associate in+ .

;_r' ’ ‘ Science;'

,. . In 1968, a fifth Community College ‘was added: Leeward Community |

) College. The establishment of Hawaii Technical School. which became Hawaii'
Communi ty College, and Windward Community College came about in 1969 and

1972 respectively ’ .

*

t

A | QOrganization charts of Ga) the University of Hawaii System' (b) Office

" of the Chancellor*for Community Colleges, (c) one of the Community Colleges
A
viz:, Honolulu Community College,are shownlin the following appendices..
T, , o
Appendix A-1 University of Hawaii System ;
Appendix A-2 Office of the Chancellor for Community Colleges
Appendix A-3 Honolulu Comunity College

-
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. - Some Facts About the Comunity Colleges . ' .
mmma Y I ¥ A — . e e N L
L . \ . s
I ' . ) . Admission . Anyone 18 years or older .
. ,’_". - - 1.‘ Ol'
otV
v , ! High School g graduate
. . - R
. ! : .- ) K
i - \ I Campus enrollment i 1290 to 6990 ! . .
. " \ .
) - { * ‘
RGN . - . T e’ .
e o Total enrollment:e‘for 20,000
. \ regular credit prognam . N
\ ‘ : ;
' - t ¥ . o
Length.of programs, ? Two years or less r.
4;‘ ) -3 N
Degrees/Certificates _ Certificate of Achievement
RS v Associate in Arts Degree
L . . Assoclate in Science Degree
-t . ) -
s \ - 8 . Y
’ Types of Courses .Career Education
o 4 LiberallArts Transfer
R ~ General \Education
. T e 0. Developmental Edycation
- S A . Continuing Education
¥ ., - Comnunity| Services
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o IV. FUNCTIONS OF THE COMMUNITY -COLLEGES . o

e et i g [ A

Education for Transfer to Professional Study ._ ‘ ' o L

A.

Preparation for further study at the four yea! college or university
F P \
is perhaps the most generally accepted functiom, especially among the more ,

, - P ——— . |

‘conservative communities and institutions, even thougb,typiCally less than T

v, .
‘half of the entering student body }ransfers to.higher institutionsa ) }

b5
Ja

B.. Technical and Vocational Education of Bost High School Level . s

. . ; -2 .
Although the, community’college provides education for transfer to

AN ¢

o profesaional study at thp universities, it has other purp\ses which are™ =~

not part of the idea of a. university and other worthy students who do
\

\ - not desire and should not\work towards the baccalaureate degree./ Thus, ' .
EIEN » , “\ ' . N
major unit of the curricuLum is occupational'education, which includes

zt‘ ) <

courses of two Years duration or less, combining the skills reqiired for

| entry into,occupationsxwith related knowledge and theory calculated‘to

; P . ¥ . .
* help .the student progress on the job. ’ .

> 1

.
C. General Education-for All Students i

14 " . [

¥

]

The purpose may be simply one of persona1 development or to meet the
. - 4,

% requirements of graduation either at the«cqmmunity college or a higher 3!

»

institution. General education compliments specialization through a

| .
— recognition that, although students differ in their abilities, interests \\\
? - 4 \f g

and accomplishments, they share many common characteristics and desire

A
" comuon elements of education. General Education seeks to develop insight

8

.and knowledge to assist every human being in conducting the many.daily

N vt i .
activities that’' are common to all/individuals who 1live in such a society.

| /
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i
i
f
|

'
1

!

e

A group. Young persons with high ability can fail to achieve no matter what
N

» greater“diversity of its student body, the community college‘needs a\

ﬁ:inbevEEopmental Education L . ;
5 . t .
Educational disadvantages are not restricted to‘any idenrifiable social’

|-
their social or economic status, without regard to their ethnic origins oT
their‘places of residence. The community college s task is to. accept the
student who needs and desires mote education and to develop techniques to

satiéfy his needs. In accordance with the open door nhilosophy, the

comﬁunity colleges accept the responsibility for providing p:ograms

“

appropriate to a~student s abilities.

R :
t
| .
E. iGuidanc& and Counseling of Stuhents
i, .

%;@the community college gunctions of occupational education, general

education, transfer?education, has attracted students with many ambitions,
varying backgrounds and with extended ranges of abilities. In order -that ET i

such students make effective use of the curriculums of the college, they

must be assisted in choesing appropriate courses of study. Because of “its

completé and effective guidance service even more than other colleges.

F. Continual Education and Community Services "

Community Colleges take the lead in studies of their communities, to
analyze needs for continuing education for people of all ages. 'Every_college,
regardless of its’'size and method of control seeks out and encourages’adults
in the community to improve themselves,and their occupational status. The
community college, in jts urban and rural settings, should“he the hub.of
activities, being vsed for meetings, offering foreign or historical films,

!

presenting lecture series —- generally enrichiqg and servicing the

community.

T3 N



V.\\ SOME COURSES OFFERED AT TAE COMMUNITY COLLEGES

Architectural Drafting Technology _—
. \ Autobody\Repair and Painting .

s m—— . -~ Automotive Mechanics Technology

Aviation Maintﬁaace,fl‘echnician » .

Carpentry r

Co-mercial Art \ B - .

C. wmercial Baking '

Cu.mercial Banking

Computer Science T -

Data Processing . : - -~

Drama ~ - ’

Economics. i ~ =

Electronics Technology

Engineering Technology

English -

Fashion Design and Merchandising

Fire Science T

Food and Nutritional Science

. Food Science ; - -
Health and Physical Education |
Heavy Equipment Maintenance and Repair T
Hotel Operations ) : S
Human Development . ;

+ <Industrial Education

. ~~  TIndustrial Electricity :

ey Journalism " -

\:‘ ‘ . + Machine Shop Technology )
- Material Science

Mathematics » . I

Occupational Safety and Health - ’ . e

‘Occupational Therapy Assistant : ’

Oceanography b

Police Science - LT

Practical Nursing

. Professional Cooking . P L
Radiologic Technology LT e
B Refrigeration and Air Conditioning Technology -
Sheet Metal and Plastics Technology ve >

Welding Technology -

,
L]




VI. FACULTY MEMBERS OFTHE COMMUNITY COLLEGES . - o "

3, ' N ——

yF

1. Instructor -~ Range 5 . -,
2. Instructor - Range 4 . . SN ) ) _
3. Instructor . - Range 3 : ; .
4. Instructor .- Range‘2 - - )
. 5. Acting Instructor '@ - Range l -- > \
#'6. Part-Time Instructor - . N -

. R Lecturer‘ I P ’

~. - .
.
{

K . (Appendix B - Salary Scales of Instructors - See

New Contract Salaries) : A .
“n g
v , - o'

~
— e

-Board of Regents' Policy on Qualifications'for Advancement - March 16, 1967

Instructors are assigned to a range on the salary schedule based .
\ : o

on the following classifications.

Range 1: Baccalaureate, degree or 7 years trade experience or -
equivalents— - ~ .-

Range 2: Baccalaureate degree plus 30 credits or
. .7 years trade experience plus 30 credits or .
" . Master's Degree . .
- N . ] /,'.—. —
—_— Raage 3: Baccalaureate degree plus 45 credits or —
- R 7 years trade ‘experience plus 45 _credits- or _,
Master's Degree plgs 15 credits - S

! Range 4: 'Baccalaureate degree?plus 60-credits or
7 years trade experierice plus 60 credits'or s
Master's degree plus 30 credits
* i
. Range 5: Baccalaureate degree plus 90 credits including
a Master's degree or o
« 7 years trade experience and a baccalaureate
degree in speciality field or -
a Doctorate

<

All deérees dnd credits must be earned from an accredited institution.

Credit refers to semester credits and must be approved as relevant to an

instructor's @ducational responsibilities. Approval will be granted by the

Community College System,‘University of Hawaii. In those fields where

advance degrees are not commonly held bx faculty members, equivalent credits,

-~ T

not to exceed 15, may be granted for classification purposes in recognition.



of professionally. significant work experience; such determinations'shall be-

made by the Community College System, University of Hawaii. An incumbeﬁf

"ipstructor may be credited with a maximum of 8 credits for professiggally

AN
\«,

significant work experience'in transferring to a higher }ange.
This policy which was adopted twevyears a%ter fhe first community -
colleges were established, has been closely enélyzed and revised by the
auehorities‘concerned; Some facts revealed by the analysis were:
This policy made initie;wplacement/énd saieey increases contingent

only upon the accumulation of credits or trade experience. It places

no limit on the number of credits that may be taken yearly towards '

A}

- : - .o

. ‘. R
_— .

- range improvement, Thus,--

- —a. —An Oahu based instructor hired with a baccalaureate I
) . and placed -in Range 1, might possibly take 30 credits
Pt a year (15 per Summer and 15 during. the academic year,
: ; 12 of which are tuition! free) and’ in three years_ (90
credits) move ‘to Range 5, acquiring in the process,
| a 48% salary increase (including annual -increments)

and a salary equal to tnat paid to Manoa full—profes-
sors in the lower steps.

- It is.mot fair to Neighbor Island faculties who have -
__no easy access to an upper division/graduate insti-
. tution. .

\ " Instructors who spend their major efforts on campus -:
teaching and working with students, as expected by
the college, receive less salary advancements than -
. do those who simply seek credits at Manoa.
By contrast, a University of Hawaii at Manoa faculty -
member under optimum conditions,”has to spend a minimum
of 4 years in each grade or a minimum total of 12
years to move from instructor to professor.

o \ T _—
. b. Community Colleges stress good teaching in their goal.

But evaluatidn of teaching is not a condition for recom=.
mendations for advancement to a higher range.

University oi Hawaii at Manoa requires elaborate .
evaluation procedures prior to promotion recommendationms. /'

H
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» VIX. CLASSIFICATION OF FACULTY IN THE COMMUNITY COLLEGES - JULY, 1977

\ | The Inetructor and/or Academic Counselor (hereinafter to be referred

to as "instructor") in a Community College is primarily a teacher and/or 3

¢;.'9

N {’ - 13
academic counselor. The Instructor is appointed for teaching skills, know-

'iedge of the field and ability to relate t6 and in assisting students to
i A

. Ie%rn. The primary obligation and the one responsibility which most distin~

- N -

guiehes Community College instructors is effectiveness in teaching and' in
- the assistance of learning. The following classification system is to be
viewed within this context, ’ . ( Y

I ) .. : ~

A Acting Instructor I '“*“ - '_ . ' o ,ﬂ jxaf
! ‘ This ran%e is established to fac1litate recrultment of able and ) ;éi
enperienced inst;uétors who are generally qualified to perform the duties -M %
end regponsibilities of an Instructor II but have not yet completed the .
#ininum tequirements for the Instructot‘II level. Appointment as an Actiné ,' SA

f . Eys
Instructor will be contingent upon an approYed plan of professional self-

improvement.j All requirements fo£ the Instructor II level must be fulfilled

{ v
i ‘ i

bithin a three year period.

Br Thitructor I —————— ==~ _

i : ,
, -~ Duties and Responsibilities: - . .

- Under general supervision, to conduct courses of instruction;

counsel students and assist in campus-related student activities,

identify student learning needs and implement constructive responses

to them; develop amd maintain an approved program of professional

self-improvement; prepare and revise cougeenquectives;—plgn. organize

and carry out independently instructional and non-instructional
’ . ’ Ve

dssignments. Perform related duties as assigned.

-

17




Minimum Qualifications:
. Training equivale&t to the requirements specified in Appendix C-1 -

to C-9; some teaching or equivalent experience.

C. Instructor III o ] _ ' St s

a M—— A\ . '. * .
Duties and Responsibilities: ) R >
Actively participate in efforts to achieve excellence in ful- - h

filling the duties and responsibilities specified for Instructor II; ,
adapt teaching and/or counseling to‘léagningrneéds of individual

students; keep abreast ﬁzzﬁigeéchihg‘and academic field or reiaégd
¢ : ) ‘

«

— disciplines through study, work experience, course work or in-service.

“ ] -,

‘training, participation in staff development programs, and maintenance
~ : ‘ﬁ .- " ~ 1' t 1
of active liaison\with occubétional'aﬂd professignal groups related to
. . s ) . T e ¥ oA
the teaching area; \iiwolve self with divisional concerns other than

assigned courses; serve with a committee or activity within or be%gnd; o
N ' } AT . .

the division; give community service éhrough profesgiqﬁélly related
) ~ A T e -

activities; and assist in the analysié“pf inst;uctional effectiveneés.'

N Yo & -~ 3

Petform_;elatéd dut;es‘as‘aséigneé.' ;;4' N . 7
“ ) . , ) *";ﬁ.;fA~ .
_ Mipggum Qualifications: .} g =T ML «u~) 5 _,f,ﬂ,.Q--
? In addition to the minimum q;qlifiéétions fo;.insgiuctor II; ’
must show evidence of poéitiye progrgss;;n professionAI 1mproveme3t
and development; aEﬁ}ea;t five years oé sﬁpe?ior,teaching and/or
coqnseling,exper;gncéazs ;; Insg;uctor,II~or_th§ equivalenti., . .
D, Instrucg:or; 1V ’ o
N Duzies and Responsibilities: . . )
\K‘ Fuifill the duties and responsibilities specified%for Instructor

II level; teach and/or counsel in a superior manner; participate in

~




- professional improvement and development beyond the Instructor III -

. lével; at least five years of’outsténdigg teaching experience in th%

~E, -Instructor V

¥
coordinating and maintaining a goﬁrse offering or’course sequence;

analyze prog:ah as well as inétructional effectiveness; dévelop programs

. "and refine teachiné methodologies in response to these aﬁalyses;

conduct studies on campus related activities; serve, when asked, as

member of college of systemwide committees; assist in planning and
. 4 . .
directing the campus educational prJgrams. Perform related duties

\ -

ag assigned. ' '\ ' . ) .
. \

Min%mum Qualifications:
In addition to the qualifications for the Imstructor III level,

.

demonstrated effectiveness as a teacher and/or counselor; substantial-
B . f s,

T

Inst;ucto£ IIT level or .the equivalent;‘dgmonstrqted:ability to plan, -

orggnize and supervise work of assistants where applicable.
j ’ ,f" -
|

»

Duties and’ Responsibilities:
“Ful£ill the duties and responsibilities specified for the Instructor o

. / ,
IV level; provide leadership and)assistance\to~1hnior staff members in

becoming more effectivéfteachers and/oxr counseljrs; design, maintain
‘ X 3.

1 : 3

and coordinate major instructional programs; provide leadership in

Cpe

analyses of instructional and program effectiveJess and in the develop~
ment of programs and technologies in response to these analyses; provide

leadership in staff development projecfs designed to keep\faculty abreast

$

with teaching methods, their zcademic fields or related di{@iplineg;
- g
provide leadership, in cgmmunity service through professionally related

. B , o,
activities; serve when asked, as chairperson or member, on major committeés

A‘
¥, -
. M g
EORREn."N N
.

. >
% - ‘.&6‘
N _1_9_. PR - Y o~ " R
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of the division, campus, or_system; make:congtributions to planning and
: R

directing the campus educational program. v ) N

: « . XS -
o A

Minimum Qualifications: i v

N \ ) s N
3
In addition to the minimum qualifications for the Instructor IV

level, demonstrated and recognized academic, teaching and/or counseling

e

I\

and work achievement; exemplary professional improvement experience;

1

have outstanding expertise in the subject maﬁter' at least five years

of outstanding teaching experience in the Instructor IV level of the ‘
’ s

equivalent; must have made substantial professional contribution to the T
» , , ’ \"

. field of teaching and/or counseling, field of knowledge, the college

1y

TS ” ' "dnd the community. T S o a .
! ’ ’ IS ' T, . . 3 - o !
-F, _Lecturer . . g ‘ . R
’ ) ..!-‘5
e The title of Lecturer is used to hire persons on a temporary, part- .
L time and semester—by-semester basis to perﬁorm on a limited basis specific
« . * . X ) =
b

duties as described above. Lecturers will be placed in ranges in accordance

X

with institutional demands, qualifications and recommendation of the Provost.

1

A T

e
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| VIII. TRAINING PROGRAMS FOR FACULTY OF COMMUNITY COLLEGES

5

. - ' ; . )
The first comunity colleges matelrialized from the Technical Schools e

e

80 the faculties were essentially c

osed of former technical ‘school
= ‘o::l ’ - . i . N ,/’ : L4 i . - ’ .
7& teaéxers. At that time, the c nity colleges ,were thoug‘h'- tc be less T

o/ ‘ restigious than the major universities, so thq comunity colleges at{ °

first, experienced great difficulties in finding qualified instructo .

lnstructors vere hired /who had little understanding of comunity college

/

.putposes, especially the responsibilities for open adnissions and community

aervices. Thus, there were demands ~for tr_aining prograns at the under-

A graduate and graduate levels which would prepare inqtructors to tegch in
- /

"

RS [} . /
I ) ‘l’he University of Hawaii started offering a program in community

the comnity colleges. : . vl ¢ SRR o =

'\ college teaching in September 1969 wi’,th the assiatance fron the v.s. Office

- -

., of Bducation and in cooperation with the Comunity College System.

\

o " The initial and existing prograns / or preparing teachers for the

comunity colleges and for self impr ement ‘are: the Bducation Profession )
. PR . & s Kod . X
Development Act Programs (BPDA), the Graduate Program, the Program for B

1 LY i&%*’ s N

G Industrial Arts, Tectm'ical and Industrial Vocational Education Hajot!’- "\\the

N ' .Professional Diploma, the Neighbor Island In-Setvice Activities, and the

v 3 ) oy 3 R,
M N .

Industrial Education l036 Cooperative Vocational Experience Course. .

-



IX. EDUCATION PROFESSION DEVELOPMENT ACT PROGRAMS (EPDA)

This progtam-was planned for full time graduate students and for experi-

enced tradesmen who had less,than a bachelor's degree. This Fellowship

?rogram for frospéctive and In-Service Community College Facultypwas an
EPDA project undertaken by the Depattment of Curriculum and Instruction,

College of Education, in cooperation with the Hawaii Community College

System and funded by the U,S. Office of Education. There were also many
—

g ) \
prospective ‘teachers “who joined the training prbgram without receiving any %

stipends. v

I

- The Graduate Program

3 . «
Yy t’ N -

e e mpenanea e e AT * P

This was a two _year program where fellows‘with bachelor degrees spend
about a year in Phase I and a semester each in Phase II and Phase I1I. For

graduate fellows Vith master degrees, the schedule was adjusted so_that he_
. R
could complete his work earlier than the others. Lo . %

Phase 1 - Acadenmic preparation in a major subject'field
: leading to a master's degree or equivalent, -

Phase Ifﬁ A core of conlnunity college foundation courses.

4

Phase III - An internship prog*am. . ' “

- ~‘7,

In 1976, this program was revised to ‘one academic year plus one semester.

e o e ot | ST TS —

The overall objective of the program was to‘dévelop a pool of pros-

pective instructors_in the subject fields normally taught in a. comprehensive

'I A
H

community college. Specifically, the_project sought:
N -1, To recruit native American prospective and in-service
post secondary faculty and to help them qualify and
c upgrade themselves for teaching in community colleges
or other post secondary vocational institutions.,

-

2, To familiarize participants with.education concepts

(history, philosophy, curriculum organization, learning-"
thecvry, methodology, professional associations, etc.)
» related to community college teaching.

24
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-

- the program staff coordinated and supervised the activities of both

.- Phase T : s
et ————————

) college teaching. ' - . . . e

3. To enable participantsvin the pre-service progran to observe .
) community college students in their enviropment, and, under ) e
¢ : close supervision, to teach in community college classes., ’
To maximize the practical benefits for in-service trainees by
having them perform significant research-and deVelopment of
projects assigned and supervised by local campus administrators.
4. To .mprove and expand trainée knowledge, skills and concepts
+ in his or her major field-or. college responsibilityy .

5. To stimulate the exchange of ideas among.the trainees.them-
J selves and with other professional educators. .

e — - 4 - ~

- " x
P . ~
z ' N . > . i

< Phase I provided pre-internship preparation in foundations, media tech-
nology, methods of teaching and evaluation methods. coﬁrééﬁ attempted
- o

to provide prospective faculty with an acceptable background in comnunity
(ORI

- +

’
- . - . S

- The course covered the organization\and administration, college teaching, - -
curriculum history and philosophy, audio-visual techniques,fvocational- .ééi

technical eduoation, learning theory, student persbnnel Services and other f *

N —

practical aspects of community colleges. In addition, special emphasis RECHPSE

i

vas placed on the development of an attitude that 1s appropriate to, communi“y‘

-

college teaching which is distinct from teaching at the secondary level or R

university. , . ' i — Vi - T
i . : 9 .ot

e

B. Phase II /- T e o

8 . -
[y « . E

Phase_II is;a:full time internship program designed tq. provide a

practical and supervised learning experience. Graduate fellows were assigned

_ to one of the seveén community colleges located in this state and placed

l S

under the supervision of a cooperating member of the faculty. A member ofh

l
cooperating faculty and fellows. In addition, each intern was involved in
- t ety ) .
a community service project and weekly seminar meetings. S Yt -

Poa . 4
N




o

*#° ¢, Phase III . ..

& o/ oo . “lr ‘

Pbase 111 is a follow-up of the intermship. experience. It is a
t

lummarizing and generalizing of the practical experience. This phase

?‘f‘

nbrmally culminated the program c{cle, utilizing the se1ected expertise of

".the College of Education and the staff from Hawaii's community colleges. -. ) ) .
. {

1
Other program activities such as seminars, conducted by distinguished

"
e .

'fcommunity college educators and other leadership personnel, field trips

-

‘to community colleges and institutions, social pctivities,.ftc., were also
organized. [See Appendix P-1 and D-2' Coﬁmunity College Prdgram Schedule
(EPDA)) . o i
Y S L%
. v x M - i , 3 ' . .
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ERARE X. PROGRAM FOR INDUSTRIAL ARTS, TECHNICAL
- . AND INDUSTRIAL VOCATIONAL EDUCATION MAJORS
4;6 . - ' ) . ‘.
‘e ‘A coordinated program of preparation has beer established between_the

College of Education. and Honolulu Community Collegeito prepare competent
teachers for expanding industrial erts educatioh and technical-indusrrial |
. vocational education positions in the community colleges. Prospective N
teachers enroll (in/ the Honolulu Community' College) for théir first and .
second )’ears of* program, taking courses in technology and general education. ‘
)Candidates transfer to the College of Education at the end of their sophomore

year to complete professional education and teachnig field major work ' ) .

during. their junior, senior and fifth years for their B. Ed degrees. (For

~— "
-~
. -
-

program elements, see Appendix E-1 through" E-lo) ‘ o )
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College of Education avards.the Professional Djiploma.

‘\ . . {7 /! ' \\\‘

i

XI. THE ‘PROFESSIONAL DIPLOMA

’ 0.(

.education program for teaching at the c.lementary or secondary level, the

L

To be eligible for

: the Ptofessional Diploma,’ the student must:

[}

{

1.
2.

3.v

4.

5.

(See Appendix E-2, E-3 and E-4 for Professional Dii:loma elements) ="y

Meet all admission requirements of the College of Education.

Have been awarded a bachelor's degree from an acctedited 'l
institution.

-

1]

Have .completed student teaching .with a-grade of-inohless
chan a ¢’

§ N

Have compi~ted all course requirements for the Professional

. Diploma.

. . - .- . ) ° 4‘\“,‘
. . v:r o _ .
Have acquired a minimum of 156 semestex hours.

¥

L

e M
-
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In recognition of successful completion of a post baccalaureate teache r




* XII. NEIGHBOR ISLAND IN-SERVICE ACTIVITIES

4

bed

This program is sponsored by the Education Profession Development Act ~

Part F Section 553, U.s. ¥office of Education for in-service 1nstructors of

-

. comaunity colleges, schools and institutes in the Neighbor Islands. It is

”

a ﬁart time program in the sense that faculty of the Coliege of Education . -
travel to Hawaii, Kapai, and Maui to conduct courses there.

- Courses offered are: S =
N . . e e e

.

‘Ed"EP 5ié' ~ Iests and Measurements )

Ed CI 346 ~ Metho?da of Instruc»ion, Industrial Educatfon * -

- Ed CI 583 (K) - Practicum in Curriculum Development, Wbrld
T . of Hanufacturing

Business Education Core‘Curriculum Workshop

Career Information Center Workshop

27
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XIII. THE I.E.-436 COdPERATlVE VOCATIONAL, EXPERIENCE OOURSE *

The Cooperative Vocational Experience Course at the University of Hawaii
. 1is lntended?to offer vocational-technical instructors training‘and reg;gining-
for teaching these occupations. . .
Thé major goal of the Cooperative Vocational Experience course and
B concurrent 491 or 402 course is to provide some of the required technical
and‘ptofessionat'éxférience'through the completion o§ a well planned and
{superv{éediwork experience. This courée, cherefore, is designed to prepare
qompetet;t prospective and in-service vccational-technical teacher;s \‘for

1employment in the various Qocational~tecﬁnicai—proéraﬁs-vfféred in schools

- and colleges, especially in the State of Hawaii.

A. Benefits
The student enro&led in the Cooperative Vocational Experience course
R a? tbg University of Hawaii, Manoa Campus, receives the educational benefit
of training with business and industrial persomnel in-up—toﬁdate facilities.
S Fo? those students with considerable experience, the program will provide

further upgrading and an opportunity for more specialized traiﬂing. Students,

. _ .
———— e s e e A

who have had little work experience, will have an opportunity to gaina*
bréaé businéss or industrial background in the area they plan to teach.
Participating business and industries will ﬂave an opportunity to play

an active role in the vocational~technical teacher's educative process. By *
. making it; facilities and staff available to prospective and in-service

teachers, a more up-to-date and complete training program will result. The

completion of this type of program will help to ensure business and industry

that studerts prepared by these teachers will be more adeqﬁately trdined in

modern business and industrial aspects, and thus meet thé demdnds of business

and industry.

RIC | 28
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FedZ

- B. Time Requirements ™

-t

-"his schedule permits. In some instances, where the student does nmot work _ _

. complete.the pequiréd work periods on a full time basis.

-makes it possible for the University to mofe adéquately meet the needs for

-

.~ Business and industrial experience, which supplements the academic

‘mission of the educational inggitution, q}so.serves as zn extension of the

N PN

' t H
Ugivérsity's facilities. The Cooperative Vocational Experience course . ) ~~

>

. ” : .
qualified vocational-technical teachers in a realistic way.

e e e et~k x o na P

B v .

The mihimum amount of elapsed time a student may spend on this Cooperative

Vocational Experience course is six weeks for each work period. On the.

v

basis of a forty hour:week}_this means that the student will actually work

240 hours to fulfill the course requirement. It has beenﬁfound, however,

that even though the student can fulfill all course requirements in this .

-

length of time, it is to his advantage to stay on the job.for as.long as

a full forty hours a weekk.fk is pdssible for him to spread ghe total 240 .o

S

hours out over a longer period &f timevduring the summer. .This is-not

considered good practice,;however” and it is desirable that gil students

.

C. Job Requirements , . ) )

The type of industry and businesses, or services, and the kind of job

-

the student should seek is stated in the Job Requirements for the student.
The main emphasis being that, whatever the job, the student employee should
be accepted only if he is able to perform on the job,as adequately as any

other new employee is expected to perform. Also, the job must support his

current teaching assignment or prospective teaching assignment.

The student ghould be‘regarded as a regular employee, and all company

regulations, all conditions of health and safgty,'and all legal requirements




apply to him, and any c0mpany policy violations should be handled in the
usual way. Accordingly, the remunerations should be comparable ‘to other

Empldyees of similar experience and seniority doing similar work.

3

\\\\\\\\\\; D. The Program

Thé technological diversity of business and industry and the variety of

” ) business and industrial areas available for vocational-technical teachers
< . ’

. ) 7
.- requires that the Cooperative Vocational Experience course be extremely
o X ¥

i flexible. Therefore, each student's program will be developed in light of

————

his needs and the ayailabie opportunities. Each student's program will be L=
- reviewed, based upon these needs and opportunities.
The Cooperative Vocational Experience‘course provides upper division

and .graduate students with an opportunity to acquire up~to-date knowledge‘ﬂ

i
e A ~ -

and experience. Application for entrance into the Cooperative Vocational

[~ Experience course should be completed by the student‘during the semester

pridr to the anticipated enrollment period.

Students may apply for the Copperative Vocational Experience ¢ourse

[ I

during the sophomore year; however, approval and actual assignnents will
not be made until the student has attained junior status. /T
. Students may request an assignment anywhere in the State of Hawaii

However, supervisory considerations are such that the majority ma¥ be placed p

3 4 . . «
within the Honolulu area. Flexibility of the program will permit agsignments
——- ———r'inioéher geographic areas. These will be considered and reviewed in terms
of the needs of the student, industrial opportunities, staffing, and program

requirements. <

The planning of a Cooperative Vocational Experience course requirement

will originate in the Department of Curriculum and Instruction. Students

must have the approval of their advisor and the Cooperative Vocational Exper-

30




dence course instructor before registering for the Cooperative Vocational

Experience course. ' .
- : ' ) e
The credit hours earned will be based upon the number of hours, wecks;

or months that a student is employed. The type of traiuing and experience
which the student receives is also considered when determining the amount-
of credit to be given. During the course of his work in the Department

a student may earn 3 to 7 credits in any one work period through participation

in the Cooperative Vocational Experience course, »
In general, one semester hour credit will be granted for each two 40

hour weeks of supervised and approved industrial work experience. The ‘

minimum requirement is that each enrollee fulfills the hours of work needed

to complete or meet 3 credits in one period of the course. The actual

. i .
work may be performed on either a full-time or part-time basis, as approved

by both the University and the industry concerned. Enrollment in the program

i

may be coupleted during either the summer (one.or two sessions) or a

3

.

‘regular semester. A maximum of six (6) credits for any sumﬁér‘enrollment T T

period will be permitted. "A maximum of 7 credits for the regular semester.
The student is required to concurrently enroll in IE 401 or IE 402 depending
on the course availability during his work period. IE 401 or IE 402 is a .

one-credit course during the six-week summer gession and a two-credit course

during the regular semester. .

General Procedure . -
[}

The general procedure to be followed in this program includes:

(1) an indication of interest in and need fof -this type of experience

by the-student; (2) the completion of necessary forms (to be done
during the term prior to enrollment); (3) the development and approval

// of a training schedule; (4) one or two meetings which include the

31,
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student, the induetr:\éupervieor, and the_Cooperative*Vocational - . o

Experience instructor; (5) a number of ;upervisory vig§its and/or

conferences with the CQQperative«Vocational Experience course
instructor* and (6) a series of scheduled meetings (IE 401 or 402)

‘with the Cooperative Vocational Experience course instructor to be
‘held on the University of Hawaii,‘ﬁanoa_Campus.l !
{

The following‘specific forms are necessary for'program continuity

-~

~

".’and evaluation. : . T

Forms )

.Application: . Each student will complete the Appiiqation‘form 4

(Cooperative Vocational Experience) priQr to his enrollment in the .

Cooperative Vocational Experience course and actual assignment. Along

with the completed application form, he should submit supplementary

information, such as a listing of professional and subject area
\ v
courses completed (or a transcript). This material will be reviewed

by the University Cooperative Vocational Experience course‘instructor,
" the student's curriculum advisor (Home'Economicé;'affice‘Egucation;

<

Distributive Education), the DOE program education specialist concerned

p

and the industry supervisor.
Work Agreement: Upon approval, a student will complete the
Cooperative Vocational Experience(Form 6, Cooperative Vocational Experi-
ence Work Agreement. ‘The Agreement clarifies and records the details
of the student's Cooperative Vocational Experience course.assignment.
‘The’Work Agreement may be completed after agreement on‘placement is
reached. A student will not be properly enrolled unless thiswAgreement

has been completed and is filed with the Cooperative Vocational.Experi—




— g £ . d . » T \ »
<A\ —ence—course instructor. Duplicate Aggrements may be fifed with-

kY

. ;Q& N the employer. The non-fulfillmentvof a work assignment will ‘result
' \'in credit loss or an incomplete grade. .

,\ ¥, - ] . . S -

weekli Reports: fgiiowing each work'seek or other;agreed upon

v

o time period, ic will be the student's responsibility to complete and

e e

return the weekly Report (CVE Form 9) to the Cooperative Vocational

Experience course instructor 8 office.' The repoxt~will~summarize

the reporting period's activities.

If desired, the student may request the industry supervisor to

to comnent on the student's progress.' Each report is to be sent or
orought to the Cooperative Vocational Experience course instructor 's
office immediately following the psrticuiar period. Should.the‘ "
employer and/or student dgsire to keep copies of.tﬁe,report on file, .

multiple copies must be made and distributed by the student.

v

Evaluation: Prior to the end of the work experience period,
O N

the Employer s Evaluation (Form 11) will be sent or delivered by
the CooperatiJe Vocational Experience course instructor “to the

industry supervisor. The evaluation, however, may be in any form

"

convenient to the employer. A due date by which time the &valuation
should be returned to the Cooperative Vocational Experience course

instructor will be indicated.

-d

It is suggestedi but_not required, that the final evaluation

~

should be discussed with the student by’ the industry supervisor. The

Cooperative Vocational Zxperience course instructor may discuss all '

i-,\\: . | ' 3 ,

’
PR Y

sign each report. At that timef‘the supervisor has an opportunity _ o




- o

, Vocational Experience course instructor. ~\}he schedule, will be

schedule is to be discussed and approved by both the industry supervisor

evaluations with the student and will assign the final grade for the B

Cooperative Vocational Experienoe course. ) *
. !
Time Schedule: The training schedule form (Cooperative Voca~ional

38 <
Experience Form 7) is to be.initiated by the student following a special

 meeting for this purpose between the student and the Cooperative

A4

Iz “” -t
reviewed by the industry supervisor. Following\this review; the

-

m——

e

and the Cooperative Vocational Experience course instructor.

e
- -~ ——

- ———————— -

The schedule should follow a format that. includes the following

steps among others.
1. FEmployer, supervisor and firm address R
2. Nature of the industry/business N *

2
% Lr
2

3. Length of training periods in hours and weeks
or months and credit _ .,

4. Outline of the training program, usiné major
and sub-headings, and time designation, if possible.

1 . EE

Final Regport: Upon completion ofrthe work-experience period
the final report must be submitted to the Cooperative-Vocational—
Experience instructor.‘ A specially designed format for this report will
be provided to the student as a guide for its completion (CVE Forg!loy.
The general purpose of this final report is to‘sumnarize the experience
period activities, relate the experiences to future teaching responsibilities,
and to gatner infornationlthat might be helpful in updating and making

the program more effective. ’ ) T

(See Appendix F-1 to F-9 fot required Forms)



- Adninistration of Regional Colleges)
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‘ e :' . . - = . . ) - - 'k~>\V\.‘
© XIV. THE REGIONAL COLLEGES OF BURMA
. S DR
In May 1977, the States/Divisiins Peoples' Councils established -
. - - 3 o ’ -
17 production oriented Regional Colleges "in the 14 States and Divisions ~ 4
he : X A . ) N .
: of Burma.:.{Sce Appendix G - Socialist Republic of the Union of Burma - - J
! "‘";v . . B . .

‘Regional éolleges by State/Division o, e 2%
Location and Enrollment -'May 1977 ~ =7 " ' = :
- PELL

4 ri}"‘;:“ .

't e . . v

A'\ -
+ Number of -0

. b State/Division Location = Regional Colleges -  Enrollment P '
! ‘ : ' * - \\ e — ———
§ 1. Arakan State  aAkyab 1 J 196 N
r ‘ 2., Chin State - . = ; -
’ »3. Kachin State ° Myitkyina 1 258 :
: - .4. Karen State Pa~an 1 * 88 -
' 5. Kayah State ;». < - C e .
- , 6. Mon State - . Moulmein 1 596
T 1¥57. Shan.'State Taug-gyi . - 1. ‘ 484
T 8. Sagaing Division Monywa: - 1 - . 658
S Shwebo - e
- 9. Magwe Division Pakokku 1 ; 573 :
) —_— : .Yenan-chaung N : “ ~
, 10. Mandalay . Mandalay . 1 1637 .
J— ‘ Division Meiktila "1
& _11. TIrrawaddy " Bassein 1 : -899 .
'  Division = ( . o S
: 12. Pegu Division | Pegu 1 1209 -~
L. Shwedaung - 1 ‘ '
13. Tenasserim. ' Tdvoy 1 181
.  Division . ‘
14. Rangool Botathoung 1 4796 )
Division Hlaing 1. — v T
4 TOTAL 17 11,574
b4
. : Y
y /. !
35 .
. - ' 7 : / 1
= ., - s 3 ‘X




XV. COURSES OFFERED AT THE “REGIONAL COLLEGES -

= % :
: ‘Textile Teclinology ’ I
2. n% . . \ RS
Sy o e T ’* : \:ﬂ ;ﬂ":"‘;‘w
" Ee . 3. "Mining and Petroleum: nologg“ _ T
v ‘I

& » 4. Metal Processing Technulogy

) BT . 5. Woodworking Technology

6. .Mechanical Repairs and Maintenance Technolog
¢ Electiical Repairs ‘and Maintenance Technology

8. Building Construction and Maintenance Technology

: 9. _Industrial-Arts-and-Crafts . /
- . 1G. General Agriculture ;’5

' * 11, -Agricultural Products’ 'l‘echnology L

N - 12, "Aquaculture and Aquacultural Products Technolg
' ' 13+—Aninal Husbandry zad Animal Products 'l'echnology’ ‘
e { 14. Forest Products Technology ) . / . -
: ~ ' 15. Rubber Technology_ — F R e S
16. Food Technology - . v T
5 17. 0ils ‘and Fat Technology : /
.18. Accounting : /

19, Secretarial Science ™ - T e

) 20. Mass Commynication - - 4

o o 21. Cinematography . ), 1 ; Lo
) ' 22, Printing and Publishing : j ) :
' 23. Home EF‘?““‘.}-}}?’ ’ . :

o ~ f , . I v 3,

»

- Courses offered in one Regional College ma'y'differ from that of;anotber.

and only a few colleges will offer the entite range of tradee md/technologies.A

k]

E

The Regional Colleges are three year institutions of two years of

e
“._

, formal classroom and laboratory instruction f£ollowed by one jea/r of practical .

on-the-job training designed to. produce mi'ddle level technicians.

Students wishing to enter universities and higher institutions are

1

-

{4 st s

]
. .required to take entrance ext;aminations conducted by the institutes, after
KN r
o R successful completion of two’ years in the region:& colleges. (See Appendix

< H - Education Structure) ) . "
Early Requirements - Matriculates ‘ /
Avards - .~ = Certificates/Diplomas

‘%‘r ' i

.. Coa .
h PR N .
. . s =
- % » i . ’ *
N . ’
. - - .
.
.
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1 : . .
Faculty uembers of regional colleges may be c_lusif:led as:-

1. Head of Departments:

2. 'l‘utors/_nenons trators:

3. Instructors:

. e P:rt-tiie Instructors:

XVI. FACULTY MEMBERS OF REGIONAL COLLEGES

1}

.a Bachelor's degree or 7 years work
~"experience in technicel and trade-

a Master's degree and 7 years
tutor experience in the academic
field f

’ chelor's degree and 7 years
in itructor experience in technical™
and tude-vocat:lonal field .

r

a Bachelor's degree in acadenic
subjects .

a la'che).or'a' d.egree in techiiica_l
and trade-vocational subjects

wutiml areas.- %




.. . . ' XVII. NEED FOR TEACHER TRAINING 'PROGRAMS = '
Mastery of a subject does not guarantee a built~in ability to teach ie.
— e~ i LJ—#
) Skill ful teachers are vital to every dynamic, successful training program.
. Facilities, training materials, equipment and personnel with specialized o
}
I - technical knowledge dre also needed but, withoutf teachers fully competent
E, ’ in the art of teaching, no training program can be completely successful.
) ‘ Faculiy members of the regiofal colleges may gene_r'ally be grouped into )
- . " - ‘ : . = 7 -
r ’ three types: ) —— .} } : . L
Iy ramarr— e < = = o - - - T N —":.
: 1. Teachers who have Bachelor's orgavér.v -Degrees in _-- b ' ‘“
e academic subject areas, professfonal fields or vocational~ . .
. , technical programs in which they  are teaching. and have‘ e e
e = ' J a.” More than 7 years teachi; experience : ._________j e
. N b. No formal teacher t¥ain N T
S ' ; c. Some or no work experi e . o
t N N \
s z
Yo, Teachers with Bachelor s Deg ‘and have: ' o
a. Less than 7 years teacjing experience
b.. No formal teacher tra
e c. Some or no work experfence o
N 3. Teachers with less than a Jhchelor's Degree:
. ' a. Many years of wotk experience )
P "b. Nol formal teacher training .
. .- [ - . . ’ -
o It has been said that colleges cannot gaurantee every student with
A& - - -
:-e\“"'—’* work after graduatim, but the colleges should at least be able to guarantee

‘a student the skills and kgowledge necessary for a livlihood. The effective~-

‘negss of the Regional Colleges to achieve this obje‘ctive would d largely

«

upon the quality of its teachers. Therefore, it is the responsibility of

-

o s

the authorities concerned to help the teacher improve his teaching skills

and to continue to expand his knowledge of his subject field.

Burma, at present, hds no institute of higher education Mt has the
\ s . A’:~' ’ ' ‘




-

teaehers for regional colleges. —There are several agencies that heve in-

" formal ptogras that cater for special areas, but again, ..hese are small and

. - - T T R
ST : _ . ' I 32 =

e e

Jprogra or recponsibility for the formal ttaining of wcaﬁml and related

inadequately staffed. ! 5 \ ttf‘

. r]« . 5

~ Since the need for ttaining is ,in-ediate and urgent ;- mining plans should

be developed as soon aL_ppasibIe. An e:ergency plan followed by a permanent

e +on ——

plen which may be considered are: . .

Primary Plan:  Short, intensive, in-eervice training Prograns
- for vocetionhl technical teachers. _

Lo TN

Secondary Plan:‘ In-service and pre<service ttaining programs
- for all faculty, administrative staff, etco

” . N .o e T
.
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« - \

A. Training_centersi , R

T

consideration. , U ‘ R ’

B. Facuity'for Training Centers

~ . AN ' )

The Ministry of Education,awith\the eooperation of other Ministries,

_"';ay select personnel with years of teaching or administrative experience.

R L
"hese personnel eould be from universities, institu;es, industrie; and
* . A

other agencies who are at present responsible for training programs at

! their respective offiees‘or departments\ These personnel:may be organized
: ‘ y

C. Seminars for the Traimers \ _ S .}

Seminars or workshop sessions for-a duration of one to two weeks may
3 .

-

! L ¥
be conducted for the selected teacher-trainers to diseuss and work out
detailed programs for the regional college teachers. |

-
hes b ”

- 3

. . . )
d .

D’ Duration of each progr

"3

i i
upon ‘the number of training centers .considered., * . *

- * i
-~
~ -

E. Objectives of the programs s

- [P
-~ .

1. To develop understanding of the concepts, organization and
structure of the regional colleges.

’ " 2. To familiarizethrtieipantsvwith the principles of education,
) organization and management of workshops, and methodology

. .
. - . N -
. - v - ' - - - BN
* . - . L
DI ) . » ; >
« . . . . .

to form bodies or groups responsible for training regional cfllegevteachers.‘

3
aosolutely neeessary) ‘with 25 to_30_trainees—attending each program,,depending

A Stv/(n, PRIQARY PLAN, 7~ R

An intensive training program of 4 to 6 weeks duration (or 1ess if o

>




“

(e

s ‘\.” 3. To develop underatanding of student chatacteristics 80 as
3 to adopt aechodsvsuitable-EO-studeﬁt‘xbtiitteswnﬁr1ﬁnﬂﬁrﬁf
- ' 4. To improve and expand knowledge, skills and concept in
' _” . vogational education.’
. f. .Courses anthe ptog;aﬁ -
| + 1. .Communication 4Thours per week
. 2. Pfipcibles of Education 4 hours pe£ week
’ 3. Methods 6 hours per week
};A'E ' ( 4. Tests‘aﬁﬁ'he;;ureqent 3 hours per.week,,
o . 5. Shop organization and 3 heqra ber week
iwm . management . . ,
" 6. First Aid and Safety 4 hours per week
7. Visual Ads . - . "3 hours per week
8. Open for. group discussion . 3 hours per week

and tutorials

‘related to regional college teaching.

N

TOTAL

30 hours per

week

e i i,

41




.regional colleges in cooperation with the industities and businesses &nd

" istrators and the instructor himself to search and plan for ways and means

) - by which valuable work experiencé may be gained.

" the instructor so that the instructor can utilize the college vacation

- XIX. TRAINING FOR WORK EXPERIENCE"
*“;Because of tgé nature of the training programs offered, the Training
Center cannot be responsible for training for work exper;ence. Nevertheless,
training for work experience should be’requi;ed for all vocational-

technical instructors, expecially_those with little or no experience. If

I .o
they are to be competent instructors, it-must be-the-concern of the admin- —”;

-

P |

-

nTherobjectives of such a training program would be to: , L

1. Enable the instructor to observe the actual application L
of principles he has learned in his college courses

2. ‘Proviﬁe the instructor with an opportunity to gaifi up~to-
date industrial experience,

3. To learn about the products, equipment and processes in
. his area of specialization
A .

4. Provide skills and work experience essential for teaching
in vocatidnal-technical fields v

A training program‘shogld be worked out by the administrators 6f the

periods for his training. The main emphasis should be that the instructor
acquire work experience by working with his hands. If this 1is not possible,

thén, through observation of professionals at work. s



oy N N . ) . .
U= .. . : , : . . 36
20 . )

] é.XX. SECONDARY PLAN w,:r’_,- .

: "~ Tals is a long term plan with its goal set at establishing a training

centgrrgﬁere in-gervice and pre-service teachers, administrators, etc. of

e

¢+ the regional colleges and other institutes may attend for self improvement
i~ vqridus fields of education. Program emphas&s éo&ld be on the trade-
. vocation—industry courses where undergraduates and g;adua;es may acquire a
B.Ed. and higher degrees. Requirements for tﬂe training center are:

< 1. Space and buildings

2. Equipment and material for Resource Center,
» classrooms, offices and workshops

3. Detailed programs and schedules for courses
to be offered .

4. Preparation of handbooks, catalogs or manuals

5. Training for administrative staff and faculty
(in the country or abroad or by specialists
b . from abroad) ‘

“+,
f

-




37
CONCLUSION e —— e,
The Socialist Republic of the Union of Burma has embarked upon an .
.education reform program with the objective of providing the yéuth of the /

/o

with pride and confidence. They are the resoufce and st}engthtof the /.

country with career education which would help them enter the world of work

comntry's future and would individually and collectively give a hand in//
raising the ecbnomical‘and social status of the couétry. : ///

\It is the responsibility of the‘adﬁinistratogét staff and faculiy of .the
colleges and the gene;al public to make sure thaflth§s brogram gdés not )
fail. Much will depend upon the teacbefé th,@oéld be direcg1§ respons:'iblzé‘~ g
for imparting their knowledge and skills gﬁfthe students aéd for builéing
(ﬁp their morale aﬂ& attitudes towards work.

- fhus, the importance of the qualifications of the teachers cannot be

over emphasized. Every opportunity must be made a&aiiable for teachers to

. widen their knowledge and upgrade their skills, which éould be most effectively
employed in educating qhevyouth of the countfy. Training programs pedagogy,
subject field and wogi experience are absolutely essential for teachers éo

improve professionally and thereby help them raise the quality of the

students they train.
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UNIVERSITY OF HAWAII

A

-
& -~

Board of Regents (Chairman) -

€

< u

r

University of Hawaii (President)-’

> .
1

Appendix A-1

N

. Manoa Hilo . West vahu Community Colleges
(Chancellor) (Chancellor) (Chancellor) -(Chancellor) )
Kauai . Honolulu Kapiolani Leéward Windward Hawaii. "Maui -
(Provost) (Provost) (Provost) (Provost). (Provost) (Provost) (Provost)
- .
()
46
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< - ) University of Hawaif. Appendix A-2. .
3 o . Chancellor for Community Colleges ) o .
R C ) * Proposed Og’gnizatioﬁ'cmrt ‘ L T
;"’: T, < s - ) N ) * ~ s . ' - R
: ’ Chart 1 ' : I, I // .
N , ) - A% N .
' ¢ Office of the Chancellor T o )
“ - ) l - . " - 1
Directors Manpower " Directors
Educational Services . ) Training . Special Programs & \|] - :
: - Administrative Services \ o
- T N -
-1 ’ | 1 ‘ 1 1 | T —1 1 \~.\ . i
o ‘1 voc., Ed. Gen. Educ. & Student Educ. . Budget &, Comm. Federal .P—ersohnal Phys.
- Trans. Prog. ‘Services Support. . Fiscal Services Programs{ | .. . Fac. & \
: : . : Planni )
. . . . N . N .o * ;:2
- & . v . . B - .&.-t.:‘ . - ”_ . ,:‘;’V v
it | . .6.' [
! o
|
" Honolulu Kapiolani Kauai Leeward | _ Mayi | | Windward || Hawaii
Comm, Coll, Comm, Co61l! | Comm. Coll. Comm. Cbll'w Comm, Coll, Comm. Coll.! jComm. .Coll

E

i
* .
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. ' . State of Hawali Appendix A-3" % -
_ Univefsity of Hawaii . ‘ A <N
. » Honolulu Community College . T . \\ -
Organization Char P .
“ . R \\

» Chart I \.

' . \

) ‘ .
. « - .. " [ SN
. Office of the Chancellor .
13; L )

\ - H i i
. | Office of.the Provost . T L

Cbatt II: - " . . -t

’l . . . . F)
- //
s ‘ﬁ
. =3 . A ’
T ’

- . . Student ServicesA]
) Chart IV ; .

Instiuction

Administrative Services”
Chart II1 ’

Chart V

-
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’ ' State of Hawaii .
‘ University of Hawaii—"- !

Honolulu Community College

Orgénintion Chart

Mt e ke v B
R Ay
.

L.

—_— I R
' Chart IIT ,
’ - {
. . S — = |
T Dean of Instruction - BOR | . i
? ~ ary I1I1 ~,/
. _|" pcB o01825° . ;L
T 1 ] I 1
Division I Division II Division III | Library s | Media
_ erk-Steno IT ’ ’
|Secretary II |Clerk-Steno PCB 24735 L
PCB 22374 PCB 98767 . ’ . .
\ ‘see attached chart
Liberal Arts, Liberal Arts Liberal Arts
Program , Program Program . . e
L . - — ) - Y 3 .
.. By I 2] «
Vocational Vocational \ Vocational
Education |~ Education \ Education
Program Program \ Program .
T 1 \\ g Y
) Apﬁrent;c:—ship Apprenticeship A Apprenticeship
) Programs Programs Programs,
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State of Hawaii

University of

Hawaiil

Honolulu Community College

~ Organization Chart

Chart IIIA

- Dean Sf Instruction

Appendix A-6

¥

) BOR
QIVISION. X © |omvision 11 PIVISION 1IN tructona
.. 'fhsst, Dean . Asst. Dean ° Asstr;ooaan Librazy Recznout;ge
R BOR R :
T | |
. i ] AT | ,
ﬁﬁl—' Liberal Apprentice. Tiberal pprentice.
~Arts Arts S Gourneymar] Arts - Journeyman
quram ’ Program Training | . |__Progrem Training |
1AL _SCTENCE HUMANITIES & L NATURAL SCIENCES [ )
{2}, Psychology Coordinator FINE ARTS Coordinator (47 Biol, Scl. Coordinetox
g‘,; xmampol S;ég;ce Auto Body Repalr g; g;ti:loso chy Bricklayer Mason g; g’h;ﬁ:sgg. Asbestos workexs
%1) Ecenomics ‘}\ “tgd;ghi“ti“cg {1) Religion g‘iorzf:ngexs (1) Oceanography Cen’gx;;:l"-‘mxshers )
u an ) p .
(g P&;)?grggl:y Tromorker g; ﬁf:gﬁ tlas Meet Cutting | | MATHEMATICS (10) Electnclty/‘Electmnics
(2) Sociology Fahricator (liome Study§ Glazers
{4} History Stryctural IANGUAGE ARTS Millman Woodworking Lathers ~
i . Ornamental % English Painting & Decorating V%aticégal Pipofittars O ,
SERVICES (3) " 1ronworker (1) Jzpanese. Electtician o peeao Plasterers
-P ED CEITEL (3) Feinf. Steel (1) Journalism Plant, Assenbler o :r‘?m Dratting Plgrbc')i'\s;
e Machine Sh Radio-
WR‘SC!E\\YE {1 g.gaintgmggg .(csc) {Vocational (2) Blucprint Reading Refrig. & Alr Cond.
~ Operating Engr/ Education {5) Electronics Roofers
rional Surveyors Program (2) BEngr. Tech. Tapers
Educaticn Automatic Trans.  {(3) Applied Arts {2) Refrig. & Air Cond..
Sheetnetal (2) Carpentry (1) osH
(4) Aviation Maint. y)ding (2) "Conm. Baking
Tech. Hea uipRepair (3) Cosnetology
{3) Auto Body Repalr m‘{ﬁn‘vﬁkeﬁs (2) Human Resources
& Painting . gys. Machines Tevelopment
{6} Auto Mech Tech - (yyme Studyd (1) Fire Science 5
42} ‘Mach Shop Tech Optical Grinding {2) Ind. Electricity
{(» Haavw Equip {Home Study) (2) Police Science
int ¢ Repalr {2) Fearl Haror , . 55
(EC tretal Naval Shipyard: .
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State of Hawaii
University of Hawaii
~ ilunolulu Community College

Organization Chart

- Chart IIIB
S -~
e,
Head Librarian
I BOR
% y . Clerk-Typist
, PCB 22370
+
B
Assistant Assigtant “ Library . Library Library
Librarian | Librarian Assistant III Assistant III Technician V
BOR BOR PCB 18657 PCB 18801 PCB 16960
Library
Assistant IV
PCB 18656
Library
. . Assistant III
N PCB 26783 3y

(o
-3

56




- State of Hawaii
University.of Hawaii

Honolulu Community College

brgahization Chart

Chart IIIC

Director //i
Learning Resourse
Center, BOR

.

Offset Press
Operator II
PCB-27186

’

UH Graphic
Artist 1II
PN 80692

Oy
}23

Duplicating
Operator III
PCB 18803

<
Pk ¥,

t

Word .
Processing .
Center

A
ha -

QlerkPSteno 11
PCB 26748

Clerk-Steno. I1

PCB 26/49

Clerk-Steno II
PCB 27069

1Clerk-~-Steno Il
PCB 27068

.

<

UH Electronics
Technician I-

" PN 80260 .

LY

Y

s 7
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State.of'nawaii

. University of Hawaii

Honolulu Community College
®

Organizaiiou Chart— -

W

Chhgt v

A}

f .
Dean of Stu§ents
. - BOR

‘Sectetagz'll

.

i

. < PCB 17395
1 I I 1
Admissions . Guidance Financial Aids Student Activitiés
. Registration . . h and and and \
and Records | counseling Placement Special Services
i Y - I )
UH Student Services - . UH Student Services- UH Student
Specialist II1 Coordinator Specialist 11 Services
PN 80669 . BOR PB 80650 gpecialist 1T
. PN 80652
‘ Evening Day Counselors |clerk IV
i BOR (4.00) PCB 188C4
Clerk-Typist II | Agsistant Registrar, clerk-Typist II
PCB 22373 _ PN 80614 . > "PCB 22732
Clerk-Steno LI
Clerk II PCB 14449 _
PCB 26663 . Clerk IV -
PCB 19017 &
~Typist I1 ' o
o PCB 06556 61
G1erk TIL , .
PCB 18802 )




© University of Bawaii

Orga n:lzation Chart:

I

Chart V ~

-~

—_— - - ‘%7_: - D:lrector -of Business\Affairs - BOR \\ P e
ST gy e \ — -
" l§egre;ag} 11 e \
— ' - PCB 16956 \
Operations & T . o ;
. Maintenance * X ?grsonnel : < - \txsiness' Office } .
N <oy >
- | L Personnel Clerk IV \\ ! ‘
Gen. Maint. & Sves. Supv. PCB 24311 o UH Administrative Officer II
. PCB 26940 e S ‘ PCB 80174 ‘ ‘
: S L - N N | 1 .
. . N - . - . .
Security Maintenance | Grounds - Custodial Word Business | ~ \ "Mail,
a T — — Processing gff:lce ~{ Communications
) . . " Center - —— .
‘Security - Bldg. Maint.| | Grounds-. « Janitor : . -
Guard II Worker - keeper II Supervisor I Clerk-Steno II ;ﬂlgx_k_’b'_p_igc_l_ Clerk-Typist I
.|PCB 25998{..] PCB 27128 |- |PCB 09035 PCB 06715 PCB 27070 '
: : -~ : . . _ Clerk—Typist II ! R
lSecurity “{Bldg. Maint. |Grounds-, ; . . |PCB 14215
‘Cuard’I ¥ « |helper keeper I Day Nighe ’ . -
PCB 25998 ?CB 03315 ° PCB 23511 B Aécount Clerk IV
E - L e = PCB 06623 o~
. . Janitor IIj . |Janitor IIT
. PCB 24868 ‘{PCB 14430 Cashier. Clerk ' -
Janitor II . PCB 26322
. Japnitor Y1} PCB 23510 . . h
PCB 21322 . Janitor II | Clerk II = 2
8 - pcB 14429 PCB 26664 . .
s . Janitor II ° Janitor II .
‘ PCB 24869 PCB 24867 . -
A Janitor II N
62 ) . PCB 21323M . 63
! : . tn : s
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COMMUNITY COLLEGES® SALARY CONVERSION SCHEDULE Appendix B - *
- GROUP I (ACADEMIC YEAR INSTRUCTIONAL PERSONNEL)
- (Effective July 1, 1976) '
RANGE _ STEP: 1 2 3 4 5 6 7 8 9 10- 11 12 13 34 15
1 T ' ‘ T - o ; a B
———05.30—75—,,0,;——“3}%_.849__869.__90;.“ '932___966__1002 _ 1038 ~ 1076 1116 1157 1199 1243 1289. 1337 -
" 07-01-76 ANN 10812 11172 11532 11916 12312 12744 13188 13632 14112 14604 15120 15636 16188 16764 17352
MON 901 931 961 993 1026 1062 1099 1136 1176 1217 1260 1303 1349 1397 1446
. ! L2 T . 3
2 o e ) . 1 - L .
2 % 06-30-75  MON 869 900 934 966 1002 1038 3076 1116 1157 ug9 1243 1289 1337 1378 1439
07-01-76 ANN 11532 11916 12312 12744 13188 13632 14112 14604 15120 15636 16188 16764 17352 17976 18624
MON 961 993 1026 " .1062. 1099 1136 1176 1217 1260-- 1303 1349 1397 1446 1498 °1582
3 . ‘ ' . ™~ . ~ d
© 06-30-75  MON 932 ~ 966 1002 1038 1076 1116 1157 1199 1243 1289 1337 1387 1439 1493 1549 -
07-01-76 ANN 12312 12744 13188 13632 14112 14604 15120 15636 16188 16764 17352 17976 18624 19296 19992
i MON 1026 1062 1099 1136 1176 1217 1260 1303 1349 1397 1446 1498 1552 1608 1666
4 - . ' \ ' . : \ SV
© 6-30-75 MON = 1002 1038 1076 1116 *-1157 1199 1243 1289 1337 1387 1439 1493 . 1549° 1607 : 1667
_ 07-01-76 - ANN 13188 13632 14112 14604 15120° 15636 16188 16764 17352 17976 18624 19296 19992 -20724 21468
MON 1099 1136 1176 1217 1260 1303 1349 1397 1446 1498 1552 1608 1666 1727 ' 1789
5 _ L :
06-30-75  MON 1076 1116 1157 1199 1243 1289 1337 1387 1439 1493 1549 1607 1667, 1730 1796
" . . R R ) Tl
07-01-76 ANN 14112 14604 15120 15636 16188 16704 17352 17976 18624 19296 19992 20724 21468 22248 23076
MON 1176 1217 1260 1303 1349 1397 1446 1498 1552 1608 1666 1727 1789 1834 1923-
: L o~
_ — &
06/24/76 Community College and Trades & Industries Teacher Ed Program ‘
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Minimum Qualifications for*Instructor II- ~  Appendix C-1

The following constitute minimum education.=t qualifications for
Instructor II. In areas where a master's degree is required but none is
available, or where a master's dégree in a teiated area is. preferable,

. -

educatioqal background equivalent to a master's degree may, with the apprqvél

/A\§{ the Chancellor, be acceptable. This provision may also apply to the

'ba' lor's level requirements in the allied health grogrém. '

Ali’dégtees_ane crediis myst be earned from accredited institutions,

Credits refer to semester credits.

EDUCATION IN  RATING/LICENSE/

COURSE/PROGRAM SUBJECT AREA CERTIFICATION WORK EXPERIENCE -
Humanities
Asian Studies Master's / e '
. , j
Art - Master's -
Chinese (Language & Master's
Literature)
- % - L
Communications “Master's : , v
Drama ) \ Master's
English (Comgositiol & Master's T a
Literature) ) . p
English as a Second Master's
' Language, .

French (Langg;gé & yister's

Litergp re) .

Gérman (pénguage & Master's '
—- Literature)
} -
"¢+ Hawaiian . (a) Master's or 3 years

(b) Bachelor's

Hawaiiana (a) Master's bt 3 years
(b) Bachelor's

P




EDUCATION IN RATNG/LICENSE/

. Natural Sciencet

COURSE/PROGRAM . ~ SUBJECT AREA , CERTIFICATION WORK EXPERIENCE
History Master's
Humanities " Master's . T
T " L e N
Ilokano . _ Master's " / )
Inter-Disciplimary ' .. Master's ‘ ) - ) "
Humanities d
Japanese (Language & Master's o T e e —
Literature) . T . .o~ ‘
Journalism .(a) Bachelor's in ) 3 years
; s Journalism or : -
(b). Master's . '-
Languages of the - (a) Master's or . ' C
D Philippines (b) Bachelro's 3 years .
(Language & . . . - . )
.Literature) y
Linguistics . Master's e -
Literature ' Master's ‘ - b
Music Master's
Philosophy . Master’s : . o
Portugese (Language & (a) Master's or . "7 3 years
Literature) * (b) Bachelor's ‘ E
Reading . (a) Master's or I | ‘'years N
. i (b) Bachelgr's — . : o0
Religion Master' é
_ Spanish (Language & Master's ’ . i "
Literature) ] N .
’ Spee;:h Master's . - . : Yo .
Speech Communications Mastet's )
Tagalog Master's

Biology Master's ' .




COURSE/PROGRAM

Botany
Chemiétéf
_Geosehende
Mathematics
Hicroblology

Natural Science

——

Héceahography
Physical Science
Physics
Science
Technical Science

Zoology

Socihl Sciences

Américén Studies
'Agihfopolog§
Economics

Ethhic Studies
Qeography
Gufé;;Cc

Human Developmcut

Human Potential

Inter-Disciplinary
Social Sci.

Political Bcience
Psychology

Social Science

+

i ‘ N -" ‘ . R 51 -
EDUCATION IN RATING/LICENSE ~ o
-SUBJECT AREA cznngxc.mgﬁ WORK EXPERIENCE
Mastaer's

Master's . - .
Mascer's f/

Master's
Haster's
Master's
Master'
Master's
Master's
Master's

Mastex's

Master's

Master's
Master's
Master's
Master's
Master's
Master's
Master's
Macter's

Master's

Master's
Master's .

Master's




e . EDUCATION IN RATING/LICENSE _
COURSE/PROGRAM SUBJECT AREA CERTIFICATION WORK EXPERIENCE
Sociology Master's o

Woman Studies Master's ’

Other Academic Disciplines

Cgoperﬁiive Arts &* Master's
Sciences Ed, «°

Directed Studies Master's
- Heél&h~§ Physical Ed. Master's
'Inter—Disciplinary. Master's
Studies \
M{litary Science Master's . i
Recreation ) Master's
Special Studies Master's . ‘\

Other Disciplines

Counselors Master's

Business Technology

" Accounting (a) Master's or . . +3 years
(b)' Bachelor’s ! ‘
¢ .
Business (a) Master's or 3 years
(b) Bachelor's

Business Analysis & (a) Master's or 3 years
Statistics (b) Bachelor's
Business Law Law Degree .
ﬁusingss Machines (a} Master's or . 3 years
{ Bachelor's
Computer Science (a) Master's or ' 3 years

{b) Bachelor's

Data Processing (a) Master's or 3 years
{b) Bachelor's




-
- s
]

i

.53

WORK EXPERIENCE

\

’ EDUCATION IN  RATING/LIGENSE
.-~ COURSE/PROGRAM SUBJECT AREA CERTIFICATION
M . N
' General Business Master's
i (a) .Bachelor's or

. .
| ‘“Hotet Operatioms
(b) 15 credits

-~
LI

“(a) Magter's or

!
(b) Bachelor's

Iuéurance
‘. ‘Management (a)  Master's (MBA) or
. (b) Bachelor's
‘Merchandising ‘(a) Master's or
: (b) Bachelor's
(a) Master's or

/ -
/ Office Procedures

(b) Bachelor's
‘ (a) Master's or LT
(b) Bachelor's '

/
- Real Estate
Bachelor's

{ “
Secretarial Science
Bachelor's

.
' Shorthand
Bachelor's

Typewriting

Food Service Technology
(a) Bachelor's or

(b) 15 credits

P
Gommercial Baking

/
(a) Bachelor's or
(b) 15 credits

Food Service
3 <
~ Health Service Technology
Tental Assisting (a) Bachelor's or
- (b) 15 credits
Dietetic Technician Bachelor's
(a) Bachelor's or
(b) 15 credits

Health Foundations

70

3 years
7 years. (include

training)

3 &ears'
3 years.

3 years

=

3 years -

3 years

B

3 years'
'3 years

3 years

3 years
.. 7 years (include

nrofessional
training

3 years .
7 years (include

professioual
training

3 years

CDA
7 years

CDA
3 yeers

As required 3 years
As required 7 years
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N .

EDUCATION IN - RATING/LICENSE )
COURSE/PROGRAM SUBJECT AREA .  CERTIFICATION WORK EXPERIENCE ., °

Medical Assisting (a) Bachelor's or CMA- 3 years
. {(b) A.S. - CMA . 7 years 47
Med. Lab. Technician Bachelor's ASCP or 3 years ;7
v - As required - Vi

Med. Record Technician (a) Bachelor's or ™ RRA 3 years //

\ (b) A.S. ART 7 years
Nurses Aide B.S. Nursing RN 3 years
Rursing Master's Nursing RN 3 years‘

4
Occupational Therapy (z) Bachelor's or OTR 3 years
Assistant (b) A.S. COTA 7 years

Practical Nursing B.S. Nursing RN 3 years
Radiologic Technology (a) Bachelor's or ARRT . 3 years
b e Je ' N ‘
(b) A.S . ARRT 7 years I
Respiratory Therapy (a) Bachelor's or RRT 3 years””ﬂ)V\ .
(b) A.S. Degree RRT 7 years

" Public Service Technology

Creative Arts Master's
Education Master's

Fire Science fa) Bachelor's or ’ 3 years
(b) 15 credits 7 years

Human Services Master's

Ind. Ed. Drafting Design (a) Master's Ind. Ed. or
(b) 15 credits 7 years (include
' training)

Ind. Ed. Ind. Electronics (a) Master's Ind. Ed. or
{b) 15 credits Journeyman 7 years (include
training)

Ind. Ed. Ind. Electricity (a) Master's Ind. Ed. or
(b) 15 credits Journeyman 7 years (include
training)

Ind. Ed. Machine Shop (a) Master's Ind. Ed. or
(b) 15 credits Journeyman 7 years (include
’ training)



: 55

e

,' EDUCATION IN RATING/LICENSE _ '
COURSE/PROGRAM SUBJECT AREA CERTIFICATION WORK EXPERIENGE
Ind. Ed. Power Tech. (a){ #aster's Ind. Ed. or

L (b) 15 credits \ Journeyman 7 years (include
. : * training)
Ind. Ed. Sheetﬁlggil‘ (a) Master's Ind. Ed. or
f ) (b) 15 credits * Journeyman - 7 years (include
training) - T
Ind. Ed. Welding (a) Master's Ind. Ed. or
(b) 15 credits Journeyman 7 years (include
training)
Ind.’ Ed. Wood (a) Master's Ind. Ed. or —
Construction (b) 15 credits Journeyman 7 years (include .
training) -
Law ‘ Law Degree
Library Technology Master's
Nursery School Training Master's
Occupational Safety ‘(a) Master's or
and Health (b) Bachelor's 7 years (include
training)
Recreation Master’s
Police Science (a) Bachelor's or 3 years
(b) 15 credits 7 years
Oth er Technologies
Agriculture (a) Master's or
(b) Bachelor's 3 years
Apparel Design and (a) Master's or
Construction (b) 15 credits . 7 years
Architectural Drafting (a) Bachelor's or 3 years
(b) 15 credits 7 years
Auto Body Repair 15 credits / 7 years (include
and Painting training)
Auto Mechanics 15 credits 7 years (include.
training)

Aviati- Ground School 15 credits _ ' years (include.
training)




B COURSE/PROGRAM
Aviation Technology
l ; & .Aviations Maintenance

- Bluepring Reading
} Building Trades

Carpentry

Commercial Art

Cosmetoiogy

Diesel Mechanics

© Drafting Technology

ke Electricity

“

Pashion Design &
Merchandising

Food & Nurtitional
Science

Graphic Arts

Electronics Technology

v Engineering Technology

EDUCATION IN  RATING/LICENSE

SUBJECT AREA CERTIFICATION
15 credits License

15 credits License

(a) Bachelor's or
{(b) 15 credits

15 credits
15 credits Journeyman

(a) Master's or
(b) 15 credits

15 credits Certification
15 credits

15 credits.

15 credits Journeyman

15 credits

{(a) BSE or
(b) 15 credits

(a) Master's or
(b) Bachelor's

Master's

(a) Master's or

(b) 15 credits Journeyman

-’56

WORK EXPERIENCE

~3

7

7

years

years (include
training)

years {include

"training)

years (include
training)

years (include
training)

years (include
training)
years (include

training)

years (include
training

years (include
training)

years (include
training)

years {(include
training)

years {include

training)

years (include

training)

3

years (include

training)




#

QQURSEIPROGRAM

Heavy Equipment Maint.

& Repair

Home Economics

Industrial Electricity
Industrial Safety

Industrial Technology

Machine Shop

- Machine Shop Technology
Marine Technology
Refrigeration & Air Cond.

Sheet Metal & Plastics -

Tech.

Sheet Metal Technology

Welding

EDUCATION IN
SUBJECT AREA

15 credits

Master's

15 credits
15 credits
15 credits
15 credits
15 credits
15 credité
15 credits
lé/é;edits
15 credits

15 credits

Other Occupational/Vocational Programs

+Cooperztive Vocational

Education

Work Practicum

Radio/TV Communications

Distributive Education

(2a) Master's por

(b) 15 credits

-5

Master's

(a) Master's or

(b) Bachelor's

{(a) Master's or

(b) 15 credits

RATING/LICENSE
CERTIFICATION

Journeyman

Journeyman

Journeyman

Journeyman

Journeyman

Journeyman
Journeyman
Journeyman

fourneyman

Journeyman

. 57

WORK EXPERIENCE

7 years (include |

training)

years (include
training)

years (include
training)

years {(include
training)

years (include
training) .

years (include
training)

years (include
training)

years (include .

training) -

years (include
training)

years (include
training) .

years {(include
trai?ing)

years (include
training)
years

years (include
training)




[
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- COMMUNITY COLLEGE PROGRAM

N

ONE-YEAR SCHEDULE

v .

Appendix D-1

PROGRAM FOR COMMUNITY JUNIOR COLLEGE INSTRUCTORS

Ed CI 699 (1) Diregted Research
sec 2 Jr. Coll (Teaching
Community Colleges)

Ed CI 699 (1) Directed Research
sec 4 Jr. Coll, (Voc. Ed.)

Ed CI 640M (3) Seminar in Teaching
. Fields: ‘Inter.
Education '

Ed‘CT 420 (3) Visual Communica-
B tions

Ed CI 657 (3) The Community
College-

Ed EP 416 (3) Tests & measure-
ments

.
o =4

Total: 14 credits

Internship for

Ed CI 590D (10)
. Cormunity College

Seminar for Interns
in the Community
College Program

Ed CI 591D (2)

Ed CI 699 (1)  Directed Research

- sec 3 Jr, Coll.. (Teaching
Higher Education)

P

Total: 13 credits

ONE YEAR
FALL SPRING ' SUMMER
PHASE I PHASE II PHASE III

Ed CI 622F(3) School Curriculum:
Community College

Ed CI 667 (3). Seminar in Curri-
culum .

Total: 6 credits

8S

\ GRAND TOTAL: 33, CREDLTS

76
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59

COMMUNITY COLLEGE PROGRAM REQUIREMENTS

.
vi

-

. Coe ol - ) Y
ADMISSION: .
" 1. Interview : * , - . _ _'i -
2. Masters or above in a subject field or ! -
3. Bachelors in a vocational field with Zyyqus of work experience."

- FALL S, o ' r
R C , . K Date . o
Course No. Credit(s) ; . : Completed Grade
& Ed CI 640M V3 Seminar in Teaching Field:
. : _ Interdisciplinary Education
Ed CI 657 3 Community College .s,
Ed CI 699 sec 2 «~ 1 _ Directed Reading: Jr. College -
Teaching Community COI{eges . ' .
Ed CI 699 sec 4 1 Directed Reading: Voc. Ed. ' . e
Ed EP 416 3 Tests and Measurements ; =
Ed CT 420 '3 -Visual Communications
14 '
SPKING ) . L s
= - . Y
Ed CI 590D 10 Integ‘nship Community College
Ed CI 699 sec 3 -1 Directed Reading: Jx. College:
v Teaching Higher Education
Ed CI 591D 2 Seminar for Interns: ' .
—_— Community Colleges RS
13 -
SUMMER
Ed CI 622F 3 School Curriculum: Community ° | i,
College :
Ed CI 667 3 Seminar in Curriculum
6
ELECTIVES )
Ed EA 7801 3 Seminar Higher Education ) LT
Administration
Ed EP 606 3 Student Personnel-Services . z
. in Higher Education ) -
Bdﬁ? 606 3 Career Development and e .o ®

Vucational COunselix)f . .
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) : : . * “PRE-EDUCATION CORE*

. Appendix E;l

&

"
BASIC REQUIREMENTS . <oy T
(See General Catalog, page 27, for detailed information) , -
Communications: One course from each of the Quantitative and Logical Reasoning: One course from any .of the -
following categories. following categories (excepting Elementary und-Early Childhood majors
. . Eog 100, 110, 120, 130, 140, 150, 160 or 170 . who are required to have Math 111 and 251.) .
.. . Sp 151, 251 or Comun 145 - Math 100 or above f Phil 210, 445 ICS 160, 260
L. Ag Ec 434, 480 ' Comun 406 .. ‘ Psy 113 i
World Civilizations: Anth 200, 400 ' Econ 321 . °
Hist 151-152 (or 161-162 for SSP students) - BAS 301,:?02, 351 Ed EP 429 ] ;
. : o ., AREA REQUIREMENTS ' ' _ N
HUMANITIES: 6 semester courses, including at least two English courses from Croup I and at least one course each from ,.
- Group IT and Group III. A , . : ‘ a
. - . %, . : T
I. Drama 160 III. Am St 201, 202 . IV. Art 105, 106, 107, 108 -
-~ Eng 250, 251, 252, 253,-254, 255, ' Art 101, 270, 280, o - .Drama 181, 182, 221, 222, 240
256, 257 o Asian 241, 242, 310 > . 281, 282, 283, 284, 490
. Literature courses o6ffered by the Drama 180 or Music 193% Eng 313
language departments. ' : Drama 260 - ' Sp 231
. . - Eng 320, 331, 335, 351, 352, : . ‘ , -
*-IX. Fhil 100, 200, 201 ' - 360, 471, 472, 473, : x
Rel 150, 151 . Hist 241, 242, 281, 282 .
. I . ) L:lng 102

__Mus 160, 170, 180%*, 190, 265, 266

- e [ .- -

‘ NAfQRAL SCIENCES: 3 semester courses, including one 4-credit lab science. (Courses should preferably be chosen from both
’ 4 ) biological and physical sciences.) : i

Bioch 441 - Genet 352 : Micro 130, 351
- Btol 220 _ - Geog 101 Ocean 20 L
- Bot 101, 130, 201, 450 GG 101, 102, Phys 100-100L, 102, 110, 111,
~:° Chem 100-100L, 113-113L, : 1CS 160, 260 ‘ 151-15:L, 152-152L, 170-170
T 114-114L, 11771171 _  Met 101 . 272-27L, 274=274L 7
SR : L woot 2 Sci'121 or 123, 122, 1247 350

y ) . . . - , 2001 191‘, 450

79



] + ’ - ~ '

S > . L - . Co -

3 SOCIAL SCIENCES: & semester courses, including at least one course from each sub-group. . w

E», - 1. As St-211, 212 \ ' Psy 100%+*, 110, 112 o II. Econ 120 or 150, 151

- \ Anth 150, 200 . . 320, 321, 322 CE 203 dx\15;203 o
> Asian 312 ' Soc 100, 200, 312, 322, . Geog 102, 151

- _ Bot 105 . ’ . 332, 342, 352

Pol Sec uo‘\i

*For all Pre-Education programs except Recreation and Secondafy Husic.:f
**Fequired for Elementatiy and .Early Childhood mzjors. ] . )
***Regqired for all Pre-Education programs. )

1 . 4
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" PROGRAM OF STUDIES FOR SECONDARY EDUCATION MAJOR IN Appendix E-2
> TRADES AND INDUSTRY AND TECHNICAL EDUCATION
(Five-Year Program)
Program Elements for the B.Ed. and Professional Diploma
to meet Dept. of Education (DOE) Certification

(Work to be completed for the B.Ed.)

2 L2 i : ’

T. Ceneral Edusd3zion COZ® . v & v v v 4 v v v 4 o o 4 o o o 4 e e e 55
(Eollew~€ellege of Arts and Sciences ‘Pre-education Core,
_eXcept foreign language requirements)

P

-

1. PtoiesiLanal Béﬁiacion COTB v v v o o o o o o o o o o o o o o o o = o 24
/ “1y€ 310 "/ Foundations of'American Education. . « . . « . - 3 .
. P 311  Psychwlogical Foundations . . . e .. 3

EDWCI 3127 Edundations in Curriculum and Instruction .. 3

ED G/,BL&“‘ ﬁhthods of Instruction, Industrial Educ. . e 3

ED FS§ 390 Student Teaching + + + =« « « & o « o = = » « « . 10

ED FS 391 Seminar for Student Teachers . . . . . . « . 2

I11. Academic Major and related courses in a teaching field . .. . . . . . 41
Studeuts have’ three options in which the requirements for the
academit major may be fulfilled. Listed below are the options:

OPTION “AM#
Scudent complereés 16 credits in each of two areas and 3 credits
each in three additional areas from the Technology Core.+

OPTION "B"#
Student completes credits in one technology core area equivalent
to that required for the associate degree and 3 credits each in
three additional areas of the Technology Core.+

OPYTION "C"#
Credits by evaluation of industrial or trade experience or
qompetence, plus reinforcement courses as determined by major
f advisor.
. Technology Core .
. ) Metals Techunology Construction Technology
[ " Drafting Technology Industrial Crafts Technology
| Plastics Technology , Electricity-Eiectronics Technology
i. Graphic Arts Technology Power Technology
i: Other (as certifiable for teacking in DOE)
! Iv. Electives . . . e e e e e e e e e e e e 6

Courses as recommended by Major Advxqor
El €1 347 Organization and Management of Ind, Educ.
- ED C1 437  Curriculum Develooment, Industrial Educ.
J ED IE 40t  Problems in Industrial Education .
‘ FU YE 407 Impruv??unt of Instruction, Ind. Educ.

Ep O 314 Audio-visual lechniques
' ED Ol “u8 Feundationes of vocational Educatxon

K2

|28 I UV UN R VO A o




e - : - ' 197/-78
4 . 63

(Work to be completed for the Professional Diploma)

I. Professional Education Core . . . v v ¢ v o v ¢ ¢ v o 4 o o o s 4 o e 6
Electives in praduate education courses
numbered at the 600 level or above ) .
Bd C Garcer Development and Vocational Counseling (3) required

1I. Academic Major and related courses in a teaching field . . . . . . . . 24

Upon consultation with advisor, elect from.courses in
Industrial Education, Design (Art), Advanced Technology
courses offered by College of Engineering and Community
Colleges.
Total 156

# In addition to the requirements listed in the OPTIONS, all candidates for /
the State of Hawaii Department of Education certification must meet the work
experience requirement as specified in the State Plan on Vocational Education.

+ As approved by advisor.

v
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PROGRAM OF STUDIES FOR SECONDARY EDUCATION MAJOR IN Appendix E-3
INDUSTRIAL ARTS EDUCATION
(Five-Year Program)
Program Elements for the B.Ed. and Professional Diploma

(Work to be completed for the B.Ed.)
. Sem. Crs.

Y. General Education COre .« « 4+ ¢ v v o ¢ o o ¢ o o o o o o o o o 55
(Follow Pre-education Core) ’

II. Professional Education Core e 4 e o s e e s s e s s e e ae e 27
Ed EF 310 Foundations of American Education . . . . 3
Ed.EP 311 Psychological Foundations . . . . . . . 3
Bd CY 312 Foundations in Curriculum & Instr .. . . 3
Ed EC 314 Audio-Visual Techniques e e e e e e e 3
Ed CI 3456 Methods of Instruction, Industrial Educ . . 3
Ed FS 390 Student Teaching e e o s s e e e e o <« o o 10
Ed FS 391 Seminar far Student Teachers e e e e 4 e 2

IIT. Academic Major and related courses in a teaching field . . . . . 36
The major may be met in any one of the following options:
Option "A"
3 credits in four areas and 6 credits in four
additional areas of the Technology Core
or
\ Option “'B"
3 credits in 8ix areas and § credits in two
additional areas of the Technology Coie
. or
"Option "C*
3 credits in six areas and 18 gcredits in one
additional area of the Technology Core

The Technology Core includes:

Metal Technology Construction Technology
Drafting Technology Industrial Crafts Technology
Electricity-Electronice Technology' Plastics Technology

Graphic Arts Technology Power Technology

IV. 1Industrial Education Core . . e e e e e e e e e e e e e e 6 ”
Ed CI 347 Organization & Management of Industrial Educ
Ed CI 437 Curriculum Development, Industrial Educ
IE 401 Problems in Industrial Education
"IE 402 / Improvement of Instruction, Industrial Educ

WWoN

.

<
(L%
n

V. Electives

. e &« o o ¢ ¢« o o o o 40 o ¢ & & ¢ o @ o+ o e e o o o

|

(Work to be completed for the P.D.) p

-

I. Professional Education Core
Electives in graduate education courses
aumbered at the 600 level or above R IR | 6

II. Academic Major and related course electives e e e e e e e e 24
Upon consultaticn with advisor, elect from courses in

* Industrial Education, Design (Art), Advanced Technology
courses offered by Community Colleges, and Engineering
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{ " 76-78
: Appendix E-4

PROGRAM OF STUDIES FOR SECONDARY EDUCATION MAJOR
IN VOCATIONAL AGRICULTURE
(Five-Year Program) -0
Program Elements for the B.Ed. and Professionsl Diploma

(Work to be ‘completed for the B.Ed.)
: Sem. Crs.

1]
General Education Core S e e e e e s e e e e e e e e e - 55

(Follow Pre-education Core.
Emphasize prerequisite for agricdltufal requirements.)

Professional Bducation Core . . . . . ., . . .. e e e e . 24
Ed 'EF 310 Poundations of American Education e o o oo 3
Ed EP 311 Psychological Foundetions . .. .. ., 3
Ed CI 312 Poundations in Curriculum & Instr .« v e e 3
Ed CI 333 Scfence, Secondary ™ . . . . . . ... . . . 3
Ed Fs 390 Student Teaching . . . . . . .. ... .. 10

2

Ed ps 391 Seminar for Student Teachers . . . . .

Academic Major and related coursges in a teaching field . . . . . .40
Ag’ 106 Agriculture Orientation . . . , . . . . . .
~/AnSc 141 Animals and Man . . . . . . . . . . .
Hort 262 Principles of Horticulture . ., . . .

1

3

4
Hort 450 Tropical Horticulturai Crop Production . . 4
AgEc 220 Agricultural Economics . . . . . ., , . . 3
Ent 161 Genmeral Entomology . . . . . . . . . .. 4
Ent 374 Economic Entomology . . . & & o . . . . . . 4
Soils 304 Tropical Soils . .. . . . . ... 4
Soils 350 Soil Fertility . . . ., . . . . v . . .. . 3
AnEng 351 Mechanization Principles & Piactices . o o 3
Agron 201 Principles of Tropical Agronomy . ., . . . , 3
PPath 411 Principles of Plant Pathology . . . . 4

Electives I T T var.
BEd EC 314 Audio-Visual Techniques . . ., . , . <3
Ag 299 Agricultural Practice . . . .. ......./ 2
AnSc 341 Livestock Management® Laboratory ., . . 3

126
(Work to be completed for the P.D.)
. Professional Education Core
Electives in graduate education courses
numbered at the 600 level or above . . . . ., .., ... ... 6

-

Academic Major and related courses
Electives injagriculture; courses selected
ir consultation with advisor ..

Electives e e 6 v e e v e e e e e e
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LETTER OF AUTHULRIZATION

valid -/ /

b Expires / / j

TO WHOM IT MAY CONCERN: -

This Is to certify that'
Is a bona fide student in the Cooperative Yocational Experience
Course of this department. As of the above date, this student intends .
to register for IE 436, Cooperative Vocational Experience and IE 40! or
402, which requires fhaf he be responsible for obtaining a wage .earning
poslflon that will enable him to galn Industrial work experiénce in &
manufacturing, processing or servfc!ng lndusfry of his area of Spec al-
ization. . .

The student, while employed,. is regarded as a regular emplioyee, abiding
by all company regulations, reteiving remuneration comparable to other
_employees of similar experience and seniority doing simifar work.

Successful comp!eflon of this COOperatlxe Vocaflonai Experience Course
requires that, af ‘the end of thlis course, the student will have

- completed the necessary wrliten reports as well as satisfactory work,
enabling a responsible company officlal to attest to the student's
acceptability on the job and to his work attitudes.

In order yo maintain proper liaison betwesn the company and the
University, the course instructor will call periodically upon the
individual named above at his place of employment. Also; contacts will
be made with the individual designated by the employer.

a—
B

The Cooperative Vocational Experience Course provides an opportunity
for a practical learning situation and, hence, a better iastructor who
can train students for Lndustry.

Sincerely /yo/érs,

Frederick G. Braun, Chalrman .
Department of Curriculum and Instruction;

Wi mn Annex 2-Boom 226-1776 Univarsity Avenc) Honohaly, Hawall $4822 /Cabls Address: UNIHAW

. 86 '
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LETTER OF RECOMMENDATION Appendix F-2

Department of Curricuium and Instruction

. College of Education

University of Hawall
1776 Unlverslfy Avenue
Honolulu ngall 96822

~

Dear N :

A R

This is to ind:cafe that | have reviewed the Cooperative Vocaflonal
Experience Course application of .
Also, | have discussed the relatedress of his proposed employmenfxfo
his prospective career in teaching with the applicant.

e

| recommend his enrollment in the Cooperaflve Vocational Experience
Course. ‘ N . .

I.do not recommend his enroliment in the Cooperative Vocational
Experience Course.

- LT T Form .2
3-15~72

Date Signature, Co!lege of Education Adviso

r
Print Name
. Title -
Adviscr: ’
Home Economics Educator . . . . . . . . . . Hrs. Jesaile Sato
Allied Health Educaior . . . « + « « + « . Dr. Lawrence Zzane
Agriculture Educator . . . . . . . . . . . DOr. Lawrence Zanr
Trades and industries Educator . . . . . . Or. Lawrence 7
Technical Education Educetor . . . . . . . Dr. Lawrence ¢
Industrial Arts Educator . . . . . . . . . Dr, Marvin Poyze
. Offlce Education Educator . . « « « « « « . Dr. James Morris
ODlstributive Educatlion Educator . . . . . . Dr. James Morris

ther * . . . . . . . [ . . . . * . . L] -
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LE(ER {F RECOMMENDATION | . Appendix F<3
Department of Curriculum and instruction
College of Education’
University of Hawali - A,
. ‘1776 University Avenue S
Honolulu, Hawall 96822 - -
Dear s ) . T ' . ‘/ 

This'tis to indicate f&af | have revjesed the Cooperative Vocational
. Experience Course aspplication of - - . .
Also, | have discussed the relatedness of, his proposed employment 1o his
current and prospective teaching asslgnmebf with the applicant.

/
.| recommend his enrol Iment in the Cooperative Vocational Exper!encé /
Course. {

'[:] | do not recommend his enroliment In the Cooperat ive Vocational
Experlience Course. oo

- . -

/

Signature, Immediate Superior / Date "
(Department or Division)

Printod Nams

Title”

, / _
$Tgnature, Administrator [/ Date
(Principal or Provost) ’

¢
— i
Printed Name /
i

| ~ §
:

f
A

Tl¥le
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 LETTER OF APPROVAL OR DENIAL  Appendix F-4

- .
2o . - “
>N

’lE 436 THE COOPERATIVE VOCATIONAL EXPER!ENCE COURSE ’

|DEPARTMENT OF CURRICULUM AND INSTRUCT 1ON 1
COLLEGE OF EDUCATION \ o
UNIVERSITY OF HAWAIL  ~ - . ~ . 1
) 1

!

." Date ) -
° »‘{‘
. Mr. . .o
e iAs. - . . ) L~
PR . Last ‘ First o Middle .
~ Address_ . ; T
. Number and Street City or Town State Zip Code
. Your application for IE 436 Cooperative VOcqflonai Experience has been:
[:] Approved for ’ Semesfer credit hours .
[:] Denled (Check with your advisor) | ' ‘ L
For all required reports and questions concerning +hls program, . Ly
contact: ) ,
i
A : : !
: i
.f' A

for final

Contact the above professor prior fo
arrangements and ass}gnmen?s.

I

Signature
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WORK AGREEMENT B 3-15-72 .70
CI 436 THE COOPERATIVE VOCAT IONAL 'EXPERI ENCE . Apéendix f—i
- * ! ! ! .
- * - < ,-’"’
Department of Curriculum and Instruction
College of Education
University of Hawail
Honolulu, Hawali 96822
’ Date
B H 1 i ’ 4
Emp loying enrolled for hours credit, - T semesfer,
Fjrm | $ .
. 19___, agree to work with , ’
(Name of Employer)
in the position of ’

(Position title or. general-duties) .

. as a.student in the Couperative Vocational Experience course in
accordance with the regulations issued by the Department of
Curriculum and Instruction. : . )

Tentative beginning date__ . ; ending date Ce
‘Conditions of | will not ferﬁrhafe nor arrange with my employer ‘o be relieved

Employment - of the job without prior approval of the Cooperative Vocational
Experience Course ‘Instructor. - . ’

.. This Agresment does not bind my employer to continue my ser-
: vices beyond ‘the time when he has need of my services or beyond
N the prescribed time period. It is entered into with the expecta-
. tion on his part and the understanding on mine that | will work '
\\\\ - on this job for the prescribed period from the dote of Initial,
employment until asking the Cooperative Vocational Experience
N Course Instructor to consid '~ a change of empioyment.
Credit for | Understand that my work on the Jjob for the aboye emp loyer
Degrée . is part of the requirements for a degree and/or for certification’
e and/or in-servicel education. Crédit will only be given in return
for satisfactory service to the employer and.full compliance ’
with the requirements of the Cooperative Vocationa! Experience
course. , . :
Certification In accordance with the laws oq +he state In which | am
» employed, '| agree ‘to.obtain any necessary forms, certificates, J
or permits prior to reporting tor the job.

Student Signature Age Soc. Sec. No.__
Residence during T :
this period of work City State
Telephone: Home Business . ' _ Date
s Industry Supervisor : Date
o Sianature
. Q "y / . .
FR]C Cooperative Vocational 9 , ;
,mﬁkvc Experience Insfructor 0 - -Date ——————"""

. . ' QClanature : . L

'S

.';;;,. N
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. . SCHEDULE _
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CI 436 COQPERATVE. VOCAT IONAL EXPERI ENCE

Department of Curriculum and lns*ruchon
Col lege of Education )
> University of Hawalli '
" *Honolulu, Hawail 96822 -

.

Tvrm 7

CVE

31572,

' .
Appendix F—z'_

> L]

Name - ! Date /
Credits Work Period through

Job Title _ - s
Employer ‘ . : C -
“Industry Address

Industry Supervisor Title
Department . ‘
Schedule Time Period
,P
{ .

- !

#fudenf Signature . ) ' Date
' (ndusf:ry_ Supervisor. |

Signature Date
Cooperative Vocational Experience

Instructor Signature : Qa*e

.91
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WEEKLY ACTIVITIES‘ﬂEPORT

Co CI 436 COOPERATIVE VOCATIONAL EXPERIENGE  ‘Appendix F-7 *
R ' 'Department of Curricuium and Instruction  * o
Cox : , College of Education, '
B - . _University of Hawaii
. . 7 « .Honolulu, 'Hawali 96822
. J ~
fName X s ' N N . Credlt__ Date
{Last) (First) . R .
Compary L - Address' ‘ .

. hlndustry Supervisgrn - : * . | Title

Student Log

N

« 1

7Dtrecf!ons: Make two copies of this report. Subhtf one copy to the Cooperative -
. Vocational Experience instructor at the end of each week anc retain one for your files..

LS
+

- Report No. .Reporting Period - through__ ' A s
. , * (date) , (datey .- = - 3
,‘ . v" ~ ‘:. . » R ‘ ~
» \ : This Week: © Cumulative, ;!
\ . 0
i, Obsprvaflon/Conferences‘, ' ‘hrs. hrs. )

1. Responsible Work Assignment -

<
e ———

I11. Describe Work Activities Performed and Your Evaluation of These Activitles.

L 4

. Supplementary Information:

J/
- 7
]

|

e/ Student Signature
Cooperating Industry Supervisor Comments: (optional)
. \ )

= Cooperating industry Supervisor wz -




:\ ‘E‘ » - ) > R LT 2. i . . . \ N . N _:4 i
A L _ ) _ ; P © OVE L
\ ' ] ' o o . 3-15-72 73
) . ﬁo‘ WX ’ b : l ) ': I' ! l_, . ) ] . * ’ .“—._
T FINAL REPORT Appendix F-8

. CI 436THE COOPERATIVE VOCAT IONAL" EXPERIENCE COURSE

b Deparfmen* of Curriculum and Instruction ) |
‘ College of Education: - o
) =~ - \University of Hawali . - g :

Honolulu, Hawail 968”2

A flnal repor# fo be submlffed fo the Cooperaflve Vbcaflonal Experlence
. Course lnsfrucfor ls required,_following the compleflon of each Cooperative : .

Voc%flonél Experlence Course period. :

- The final report is to include responses -to the Speclflo topics. Addition-

\i, al lpformaflon'may be included.

Speclfic Toplcs: (To be completed in detall) .~ -

I." Procedure followed in obtaining the Job.
Z;K Firm name, address, and immediate supervisor ’

3. |‘Period of work and number of hours. \ ‘ P

4. Student position titie and specific duties and ranponslblllflesl

5. Anticipated lnfluence that this work experience will havé on
teaching content. and procedures.

i 6. Contrid flons of work experlence made toward personal and
profess'onal developmenf.

», 7. General evaluation of fhe Vocational Experlence period (best
. and worsf features). f
8. Recommendaflons for improvement of the CooperaflvF Vocaticnal

Exper,ience Course. -
Jt

The final reportis to include a covér page which contains the following /
R > . ' . {

- Information:
' Course Title and Number
Torm .

Yout Nam s P .

Q . Date of Submission
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- EMPLOYERS EVALUATION = . Appendix rfg"s'?,,

. CI 436 THE COOPERATIVE VOCATI(NAL EXPERIENCE COURSE

Department of Curric .um and Insfrucﬂon .
~Collage of Education . ¢
University of Hawall |

Honolulu, Hawaili 96822

Employer: Please express your "candid opinion of this student as a worker in your

employ. Criticisms and comments are earnestly soljcited. This information wili be
uﬂllzad_hy_.?he_Cooperaﬂve Vocaﬂonal Experlence Instructor for the guldance of
‘l’he student.
Student's Name
.o (Last) < (First) - : (Middle) )
?er’lod*.of' Employment: From To /
Employing Firm ' ' B}
“tndustry Supervisor__- - Title : J -~
. TTERERAL : '
) Attendance: Reg. _ Irregular___ Punctual ity: Reg.__ lrregular___

Overall Ra?i,ng: E'xcellen'r__' Very Good___ Average, _ Marginal___ Poor___

?ELATIONWITH OTHERS AT TUDE-APPLICATION 10 WORK
Excepﬂonally well accep'l'ed Outstanding in ehthusiasm

Very interested and industrious
‘Average In diligence and interest
Somewhat indifferent

Works wel!l with others
—__ Gets along satisfactorily
™ das some difficulty working with

T otheris . . :
Norks/very poorly with others - ___Definitely not interested
1 » «
JUDGMENT " ) NEPENDABILITY

Excepﬂonal ly mafure ‘ etely dependabie
' Above average in making declslons / Above average In dependability

Usually makes the right decision Usually dependable - R
Offen uses poor judgment Sometimes neglectful or careless
Conslsfenﬂy uses bad Jjudgment Unrellable '
ABTLTTY 10 LEARN I QUALITY OF WORK ’
___ Learns very quickly ___ Excellent ‘
___ Learns readily —__ Very good . T~
___ Average in learning ___Average e o
___ Rather stow to learn ___ Below average
___Very slow to learn ___ Very poor
Tndustry Supervisor's Comments:
§lgna‘ruro ‘of Rater: , . Date

(Industry Supervisor)

7

This evaluation has been discussed with the student; -
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- * - CoTy . ' . Bducation Structure -
T - . ‘ . | On-the-job-Training

! - — Universities
Regional} . . and

- Grades: |¥6 [ 123 4‘-5 617 H 8910 Colleges — Higher

(2) yrs. Institutes

s “| Bandicrafts _ 'Voc/.’l;ech/Ag;:i. Tech/Agri -
! : Schools . -1 Institutes’

" Fine Arts- | 7 C
— Commercial o Teache Training g

. Dran'}a - Schools s
e — © Others™__

- - ' . |+ Others - Oc'hers ) - o .

: . © . Age: 54+ b 6+-7+-—[38:‘—- 94 = 10+}—{11+ 1241113+ 14+--15%_ 16411 17H 118+| |19+ 2041} 214} | 22+
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