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~ k S ‘ Introductory Statement . ' *
< N v * ) .« 3
v . . . :
. - . The Cénter for Social Organjzation of Schools has two primary ‘

-« s . * * -
«

' objectives: to develop a scientific knowledge of' how schools affect

\.

€ . 4 - Al ‘ . N
their students, and to use this knowledge to develop better school

A
*

practices and organization.
. *

. LA I ’
. .

The‘Center works - through three programs to achieve its objectives. LT
The Schools and Maturtty program is studying the effects of school- ’ i ..
. N .
famlly, -and peer group experiences on the development of attitudes S

.

. condistent with psychosoclal matur1ty The objectives are td formulate

. ’ .
’ a7sess, and research 1mportant educatlonal goals other than tradltlonal
-v (Y ’ - i

N B . * PR &

/?%adem&c achievement. The? program has developed the Psychosoclal Maturlty N
(

PSM) Inventory'fqr the assessment of adolescent social, individual%‘and

T //lnterpersohél adequacy. The Schdol Oréaniéation program inveStigates

PO . s
the authority-control structures, task structures, reward systems, and

'peer group poocesses in schools. It has produced a large scale study of
the effects of open’schools on students, has developed the Teams-Games-

"

Tourndment (TGT) insturctional process’ for teaching various subjects i ’ o
. L. ‘ ®
elementary and secoridary schools, and has produced a computerized sygtem

. S ) for school-wide attendancg_monitorihg. Th!lhchool Process and Careder . .

‘ﬁ Qeveloément program is.studying transitiohskfrom‘hightschool to_ﬁ st- .

secondary institutions and the role of schooling in th%’develOpmehq of T
e R i career plahs and the actualizatloniof labor market oytcomesz ' : T
. : 'Thin report; prepared'by the School Organikntion,program; e;amlhes'
.. ,hog education and other determfnants of occupatiomal acHievement may t | - ) .

have différent influences on income and status due to functional

- * P e " - P , . .

difﬁereaceswamong occupations. ’ ‘ - K )

S , ii . . ) PR o
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- \.:"3;\‘} . .
-~ A Multip1e4ﬂ§bo Market Model
. 1 ;! *
of Occupationa1¥AcBievement

*

~

Abstract e ~
— : .,
, © For lack of a clear alternative, much work on occupational inequality -

;has assumed that the same process of achievement chatacterizes all’

« o ‘ .

. . . .. o -
fields of work.‘ Analyses of income differenc®s among-white men imply,
. . e LA . - .
in contrast, that reward structures vary considefab}y'by typé of ‘work,
. : < S
-and that occupati03a1 achievement depends‘jointly on the characteristiqf‘.
: | . . ;- X

of workers (such as education)'agd of ocdupatiodg (such as functions’
: . . . X

performed). In this paper, status attain&ent, social class; and -

vocationél.psychologikal approaches to occupationaland socia?l differ-.:

ences are integrated, aﬁd the ﬁ%acticai'imélications of,thié bnoader
- ' o !
perspective for measuring and reducing racial inequality are di#cussedx

“ .
~ .

'

v
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- . ‘ N “ ]
. ’ . . . '
' i’ - : ' . N .
: ‘ . ‘ ,
- - \ . , . Lt
A Multlple.Labor Market . : - -
' . oL T Model of Occupational Achievement S ’ -
~ ' " ' N \ . O e -
. i + \ - ) . ’ ‘\ , L) . .
" . * A worker's occupation is important in detérmiping the quality of .~ .
" - . ) . . o - , . ) . -

life that both the worker and the‘worker's'family;experience or can *’
) , ’ ) . . S . .
. . ~ al. . . -
hope to experience. For example, we know that sccial workers, engineetrs, .
bl . ]

* ' laborers, artists, real estate agents, and farmers live in different

-

/, ' o
types of homes, have different friends and possessions have different N

'interests ‘and values, and adhere to divergent political and religious ‘ _
?

h : /o o . ,
- * beliefs. And we have strong preferences about which of these people .
L4 + - . Pl .
. ¢ & . -~ . . - .
*. we would want to trade lives with--or have -as friends. . . /

. . . " \ : *
Sociologists have long been interéstéd in the specialization and

differentiation of work®and its conseouences for social golidarity and .
" individual opportunity. The division of‘labar'has been particularly
' * . - ! . . > .
~ important in stratification and mobility theory, the study of social ~ .~
. \ . . . . \ . ye R P R .

: - inequality. Tte major stratification theorids agree that economic '
and honorific differences among*wocgers depend .on the function of the ‘.

. - . ' 'Z-
jobs they performi within society, but .these theories disagree about why
‘ . £ : ! . ° .

the relation between job function and rewards(exists. FUnctional theorists ]

* .
v

, q -
o ‘ (Davia and Moore 1945) heve assumed that some jobs® are more highly
“ -J‘ i . .
. : rewarded gEcause their functions ane more important to society In

cos contrast, conflict theorists (Marx 1893#1967) have .assumed that the

functions—of .some occupations afford ‘their incumbents %peater power to- R
ot

LS
oy

e | contrgl and obtain’ sociaﬁg%gd econdémic benefits. Some stratification,/ .

&

o O theorists have emphasized that the division of labor is intimately
v ‘ s ‘- -

associated not only with honorific and economic diff%rences but also

*
~ - . ~ -

with many facets of social re1ati0ns and style of 1ife (Weber 1946).

LY . .




) ~ .. AR . . . .
Over the last fewidecailes, stratification and mobilfy research S

r ., 8o e
has comg to -focus on measuring the desirability pf different occupations "
.and explaining why some people get good jobs whereas others do nof.

>
.

roiologists now generally assume that there is a\shared pubilic standard

for de‘termininO vhat is a godd job and they cite the h¥gh correlations

.~
R ¢

between occupational prestige ratings made at different times and by - '

dif ferent social groups as evidence of a shared_standard (Hodge, Treiman,
and Rossi 1966; Hodge, Siegel and.Rossi 1966) . ALl people,are assumed

to compete to rise on’ this occupational ladder, but'only those workers
" with the best resources are likely to reach the highest rungs. Research
on occep;tional.ineqyality has therefore.focused on'discovering'which .
resources--such asfeducation} jnteiligence,°and sociai/hackground--are~ ‘,

. - o, : .
most important and jpst how people comvert their resources into.occu-

. pational étafus and income (Duncan, Featherman, and Duncan 1972 Sewell

2

and Hauser 1975) -

.

-

[ ~
. .

] — K

L4

.

. . v

This focus'on the~income and status attainment of individuals has

. ] ,

been accompanied by increasingly sophist1cated methods of analysis,

*
-

but it'has promoted 4 one-dimensiona¥ view . of ‘jobs and workers. ’ ..

. ‘

. ‘. ' -

Functiobnal differences among jobs no longer occupy the attention of ‘ . X

. S
\J B

.‘-stratification researchers but.have Anstead become the province of

other disciplines such as vocational and industrial psychology. Further-

more, this ‘stream of attainment research has become‘ﬂivorced from, the —

=
> -

\ .

more tradjtional stratdification work on social class formation, class

consciohsness, and *the behavioral and'attixudinaffcorrelated/of‘socialt

- . , Pl
- M . . ' . \]

AN

class. . . ‘ ‘ h ‘ o B e

. - < “ .
The object of this paper is to reemphasize the importance of .

v

'} ‘- ° ' -




"
-

- .
b . & > 1 ~ . s
. B

. <™ : L .
functional differences among jobs by-showing how they help to better

explain the (ncome and status dlfferences that.are the main concerd

a »

of. recent stratification resegrch. The ob.ject is also %o sh how
KN

2

disparate approaches to.social and occupational differences can . he.’
L4

integratedAJFC1assiﬁications‘of occdpations according to situs1 or

1 . N . . S °
-~

. functional.similarity’ of work have receivéd much attention from
. . ‘ - . 4 .

) vocational psychologists (R0e 1956" Strong 1943; Holland 1973)

’ They differentiate JObS not only by 1eve1 of sk111s required buit also

- - ’ N
> .

* by job activ1ties,5worker competencies 1n}erests, and values required.

3

| P
The 11terature of vocational psychology 1mp11es that income is determined

.
n .

differently in'different situses. of work such as sales and management,

. . X
. science, skilled trades,.and.the arts. b ) ,

.o

. - 2 -
» . s N .

%
agsumes that income is determined in the same way in all kinds of work,
that all employers rahk potential employees according to the same )

/
‘ff;ndards of desirabrlitxJ and that they reward workers according to

. -

the same criteria of qpmpetency and prodUcttvity In other words,

' P e ’ p\
current sociglogigal work implicieLy assumes a one-labor-marketgﬁodel
. . N \

r3

‘., . , . . .
of, occupational acﬁievement7-a1£ workers and employers compete for jobs

and - employees withim a single 1566r market, _;Sﬁctional differences

. . . . . N 14
- among jobs imply .that a fundamenta11}$different~approach--a multiple=~

B

market model of occupatignal dchievement-~is more appgopriate.’ ,
__j-.‘., . R ". ) . - . J .
_ Rejection of the one-market model of-attainment in favoTr of a

. ‘muitiple-market @odel has -igpbrtant consequences both social theory

- v

| - and social practicé. For example, it questions the usefulness of the
i - ' . .

* current ouest for the hest single estimate of the incomefproducing

;- 2

. R ‘,. N - N . " .
In contrast, most current sociological research on income differences

o~
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N

[
4
14

~. L . ‘

: . ~ 10
‘value of determinants such sas. years of education and vocational trainidg,

-

. . Yy . -
because the multiple-mafke; mpdel suggests that-the value of a determinant
MRS . <Q

>
> -

-varie$ considerably by kind of work.

. »

well as stdtus of work aiiiwgfov1des a new perspectlve for developlng

. «

v
.

‘a mogre comprehensive theor f sociatl dlfferentiation, for'&ssessing

. L ) : . ‘ . /‘.'
social inequality more accurately, and for reducing inequality more

efﬁectively. ; ) '
. ' G \ . . ‘ .

* _ Research on Income -

- - . Y .
Research on incoquQifferences has shifted from measuring.the size

‘of income differences and’ finding the correlates of those differences

-

ks

- to estimating the relative importance of ‘'various income determinants-- ]

rd e «o°
R -y ., ‘.

t. s t ‘o,

for example, years of education,'so%ial background, academic aptitude,.

.
-

And work experience.J~JudgmenEs about the relative importance ‘of . !

3

different income‘determinahqs are generally made from #e coefficients -

4 . . . .

of.regression equetions used to. model income  processes. The Qariables

“ Y

1nc1uded in those models have varied by dlscipline and over time-- .

. .
A} * o

'sociologists have focused .primarily on pre- labor market experiences and

. ’ . S \

ebonomistg have focused~on experiences afeefienfe;ing the 1ébor'h§fkgt. .

‘The simultaneous use of situs as L

-

RBut the models héve generally shared one important characteristic:

.

©

-

g

, they

a8 . ~
are one-market models‘(cf. Gordon 1972). This means .that the reépession
equaﬁions are not esti&eéed éeparately for different groups of occupations.

Using a single regression equation for all occupations means that ohry

.

" a single estimate of the valye of a particular determinant such-as years.

.

, sales work,

Al

*
of edugatipnﬁis:obtained for dive:geq} fieldsﬁof work--gkilled trades,

arts, and science.

i

Although. the value of different skills .

and qualifications.could be expected to differ considerably by field. of

- v ) R N
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» : /4
) . . - - H — .
ERAN ’ - N ) © : . .
. e . . . . v
’ work,’ models are rout1nely estimated separately only by-.race and sex
Y. . - N ¢ .
. (e g. Hout and Morgan 1975). . - . S )
-
‘\ S ‘w l‘ f >
, SRS The one-market model seems .to be used by researchers not bechuse it -
< ., ‘ r'a

< has been shown‘superior to others, but because researcher$ -have not

. perceived any clear alternative ‘Sotiological(theory providesTno
- %.‘,q <

AL LT,

compelling way to* organiae»fun tio ngl differences among JObS and the

f

ﬁ.

“’ :

P .

situs classlfications propoSedwby socaolOgrstsi?ﬁatt 1950 Morrls and

. < e o TR & S - : o

g ; Murphy“l95&? have seldomurecelvedeaetention by -apyone but their authors

‘!f.ﬁ . at - / kY . ’ P & v

o g Instead sgc1010g1sts have devoted theiy efforts to ref1n1ng occupational ’
N .

Y

e o

“?

4 2

1, v

) status and prestlge scales. ,Economists are more llkely to stress the -
S importanée of differeices'ambng labor markéts--the segmentatlon of the ., *
. labor market But they have not developed fny satisfactory classification

‘of occupations or markets. As Osterman (l975) notes, the interesting ~ -

a

questidn is not whether the labor” Market is ségmen?;?but hoy it‘is
N . [ S U

segmented d Dual labor market ECOHOmIStS have prbvided‘a theoretical . ey, .
. " . \/ - -,
i. hasis fon classify&ng occupatlons but they havs‘fOund no uSefui waywof )
/ , o classifgﬁ;;fgzcupations independently of “the” intome dif?étences they : (-.
predict‘they\will find among.differe§t‘hypothetlcal labor\marketg, - <
- € s ..

~i Census categories are occ \\ally used by other researchers (Stolzenbetg

B \

d 1975) to develop income models for different occupational groups, but v

? \
the *census categories have kbng been cr1tic€;ed because they lack N
E 8

expld¢it principles for defining categoiiésJand becausé they are an SIS

P - ' ~
s .
s . N 4 . .

unclear mixture of situs and status of work.(Caplow 1954; 'Parnes 1954);. . 8

. [

' "' . ' \. l‘ " ' . - o . ’
: - A Multiple-Market Model . 3

" Vocational psychology provides hoth a theoretical base and an o
-{ L 3 "‘ . . V

empirical means for developing a classification,of occupational labor




.
markets.
although they do not use the term situs,

Vocational psychologists'have attended to situs of work,

and, they have developed both

¢
-

theor1es and’classifications to summarize the maJor digferences between

’

kindsfof occupations -and types of people.

theory and, c1ass1chation appears to be the most 1nfluent1al

r

‘developed and_the ‘best researched.

- ¢

At this time Hollandi's,(1.97‘3)

the mos t

The major categories of his classi-

]

—_— 4
“v—-_zgication of occupations are used here to approx;mate six broad situses .

0

of work in the U.S.

1

occupational

-,

truc ture .

1

7

3

" .

resemblance”to six ideal types of work:

.
]

Artistic (A),.Social (s),

1 prov,

.
b

required and rewatrded,

o s ' - .
"Holland's classificatién groups occupations according to their

Enteyprising (E),
des & brief dgscription of the types.

®rized by the kind of activities involved,

&
Realistie (R) Investigative (I),

and Qdﬁ%&éﬁ?ﬂa;@o) Table

Each type of oqgupation.

-

the competencies

and “thé kind of 1nterpersonal relations prevailing

A Realistic occupation, for example, is_characterized by,de@pags and ..

i3

.

N .0pportun1t1es for the concrete or systematic manipulation of objects,

~ -

Y gt . ¥ A

- tools, machines, or animals. In contrast, a Social occupation i8 an \

N -
»

' ) ’
. environment characterized by dem&nds and opportunities for the manipulation .

of peopie to inform, train, develop, cure, or enlighten. =~

‘ Insert Table 1 About Here . ‘ .

» <

NS . . * <,

The theory also postulates that people can be classified according.to

their regemblance to six personality types: Realistic g§94 Inveétig;tive .

ISEN -

- >

(I) Artistic ™, Social (s), Enterprising (E) "and Conventional (C)
“’\»

Each personélity type has a distinctive‘pattern of Self*perceptions, ‘

e interests, and competenc1es and ‘each showg a preference for different

.y
o
. . -

A R 13 ¢

0 ) A




. R K . -
» . .
‘ . 4

?\‘ kigds of occupations. The six typee of personality are parafiel to the

t
!

‘nsii'kinds of work and are also-described in Table 1.
. ' . , . ) - 3 * H
The classification was empirically developed from data n personality, ¢
v ' b le in '
. ti ;. work it d-j i i t o -
se ap 1}&%%igﬁyor er, trai s,‘en' job duties for peop ¢ in different occupa

" tidns fHolland 1962, 1966, 1973, 1975). A fuller description of the

oA

types and a description of other major theoretical constructs not

discussed h@re are—provided&bygﬂo%¥and=%49¥%é%£=weishe%%QJ%%«andfgsipew

-

L3 l
(1973) provide other reviews of the theory. ’ g

kK Holland's classification should not.be considered ‘a replacement for o
. T, . . - .

eocioeconomip scales of occupations; ,it should be used-together

- R e‘ .
S with such scales. Table 2 summarizes the distribution of workgrs o

dccording to both prestige and Holland category of work. This table
“. , 5 [ -

G > - a0 e
shows that although type of work is not independent of level o

-

work:'there is nevertheless considersble diversity in the kinds of work

s

performed at most levels, particularly at the higher prestige levels.

‘R . Insgrt Table 2 About Here

Income, status, and educational achievement are only a peripherai

concern of Holland's theory of careérs, but -the theory does suggest that
i

3

the 8ix major occupational types are situses characterized by different
-t ~ ‘7
' . income determinatioh processes. Two ways in which the theory suggests
Ay / L4 -~ v

a multiple-marke* model of income determination are disqussed beldw.

R First,,the different kinds of work require different skills.

Consequently, resources which bring high feturns in one” Eype of work .
- ]

will not necessarily bring high" income or prestige.in other types. For

example, educatibn may be highly rewarded in scientific (Investigative)’




T

or, educational (Social) occup%tions and experience or specialized aptitudes

may be highly rewarded in manual (Realistic) or Artistic work, but not

vice versa.. b - AV .- ‘
- . l
Second, occupations are populated primarily by peoRle With personalities
‘ x ‘o
congruent with that type of work. Social envlronments are populated X
L] .
- -
. <

primarily by Social people, Enterprising\gnVironments are populated by -

Enterprising people and so on. The clustering of diffErent personality-

types=~who have different valu%p goals and interests--in different
‘occupations might lead to the creatlon,of structurally different systems,\
]

each with its own institutionalized-rules governing occupational -
Ao

S

\success (cf. Kerr 1954). For.example Enterprising people dominate
Enterprising environments, so Enterprising‘Q%%uéi such as economic achieve-

ment are likely to be informalily enforced in those enVironments These. ,

~
wvalues areyglso the ones. most likely to be formalized by memﬁ%rs of that
- ’ . . AR 3
occupational group.’ Asg Durkhegm\(l8Q3/1964) suggested, different occupa- .

) ) . .
tional groups may create different moral communities, Also, the. {ncentives

4

mos t effective for‘Enterprising'peOple are iikely to differ from the
idcentives effective for Sogial, Artistic, or Investigative people. ‘Con-
a .
sequently, emplbyers-are likely to have created different reward structures for
. ‘ -

the/different occupatibnal groups. For example, many johs'in the Social

category,’%uch as teaching, have fixed salariés with no provision for

-
»

overtime pay, but provide non-m0netary incentives (for instance,

~ ’ . N =

community Yecognition) for long hours and high quality performance.

"In contrast, many Enterprising jobs bay. people by commission or -accord-

.

ing, to hours worked, so that the more ‘ambitious or persuasive can earn

more money. The income prospects of individual workers whose ‘values-

o [ . Lo i
’ - : ' .157 \ , ¢

) ’ > .

-
-
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k)

. one- market versus multiple-market models.

-

W

" it is for white men.

socioeconomic returns for the same skills.

-occupasional markets .

+Lof population.

,because income may be determined differently for t

t M - ~

. ‘b ‘ .
differ from those of the people dominating an environment may there- ¢
_ - . . <

_ : s A
fore be determined by the way a job is structured by employers or other
. B 4 Ty

employees regardless of their-own personal values or preferences. - ;
Cbnsequently, taking accdunt of differences in personal characteristics’

®
.

'The point here is tha

To use a ‘familiar analogy'in stratific

and the rules for .€limbing them may differ. It is expect d,

~ #
estimated’separately by Holland situs of work.

I3

The bata - g
A subsample of Wen was taken ffom a 1/1000 sampl

It was, chosen to decrease the chancgs of finding indome'4

) L. . ; . .

determination differences by situs, that ig
rc

to br—vide a strong test of, -
%

M ~
3

ind women were excluded -

Blacks

i

N 3
ese populations than

r,
Men in military, farming, or part time jgbs (less
{ ..

-

than 35 houts per week) were excluded for the same reason.

-

sample consisted of 27, 067 white men.

_The final '

Men in Artistic work were w -
N
excluded from most of the analyses because there were -few such

}men in
the sample.

- 'l L

[y

A%

'\{[



¥ LN ‘ . -
_ The data impose three main limitations' upon the_ analyses. First,
i N . - LS

- s
s

occupational title and hours worked per week were obtained for the year
~ . . ! la
b§70 but 1ncome and weeks worked refer to 1969., I have assumed that
N ~ “
the 1969 occupation is the same as the 19ZOvoccqpation. This is a - . (,3

-~

reasonable assumption, because Byrne (1975) has shown that only 12.4%

.u?‘ of 25 34 year old to 2.6% of 55= 64 year old white men changed occupatlons -

a8

/durlng a ‘one~year peri®d. 1In any case, dlscrepanc1es cannot bp expected

- . o e,
to favorably bias the results, that is, to increase situs differences. N
~ ‘ . -2 < . R ot

. . Second, the assumptions necessary for performing tests of sigd&ficance
F , - o K Ve -

$§g are not met because the sample was constructed according to a stratified

b, < . -
,q;‘ %

'ﬁ%bdiuster design. There is no clear way of overcoming this 11mio\E10n nor

of easily aSSESSIHg its impact on reéearch regults. Many researchers

use samples thtt are not simple random samples, the most wide17‘used

' . ’ s

' + “being the 1960 and 1970 census data, the Océupa&iongl Changes in a . }
A E

Generation data (Blau and Duncan 1967),'and the National Longitudinal

Surveys (Parnes et al. 1970’.‘ The few researchers who mentitn the sampling
- . [+
problem (for example, Blau and Duncan 1967) suggest no so%utiOn. QHowever

iy
Frankel (1971) concludes from empirlcal investigations *of the/effects

'y

~,

of cluster designs on first- and second- order statistfcs that the . ;

> sampling problem may not be serlous. ) // a ’ .

.
»

.

* .The §ample9~used here ave 1argp, so statistlcally signlficant results
woutd be expected’even for small differences and tHerefore would be -pf - !

Iittle interest. The best evidence for «the subst ntive~signifrcance of
- »y El .

’ differences among the .different situses of work {s the'condistent and

~
. [ - -

interpretable variation aecross the’groups.

s




‘
.

Third, some important variables are not.available in the census da%a;
. . ) \ ‘;’ -& . 9 ‘ E
Including sotial background and ability variables would enable better

comparisons with status attainment research. Fringe benefits-and other”
.

income-related characteristics probably vary considerably by labor market
... — ’
. but such information is not available in the census data. ‘Also, without,

including workers' ‘aspirations for Eategory of worE; it is not possible

-

to say conclusively whether income differences by sitt‘J)s ?esult: from

differénces in.workers or from differences in oecupational systems.
B - '
N ~ v - » - v ¢ ' G ~ -
‘/ + A simple model of income attainment was used to test the superiority

of a multiple-market versus -a one-market model of attainment. Years of

Rl - .
% N .

gducation, weeks worked 15'1969, hours worked during the shrvey,week,

octupational prestige (Temme 1975), and Holland occupational, situs were °

~

i . . ,
used to predict total 1969 income. (See)Appendix A-for a. list

§

A9

.6f Holland codes for detailed occupational t%;les.)- This model includes

b .
¢

variables known'to be important in agdounting for income differences”

-

)

among individueals.

- \
- . . -

A o . ' . .
" Income-attainment models typically include mo;eszfiables such as .

< . N

marital status, potential work experiehce, age, and vocational training. .
i i . . .

‘When these variables were included in the regreé‘kon“gnalyses, they did
N _ - R N - ‘

) » - N
I - .\ [ . *
not alter the main conclusions. Therefore, the simpler model-is used

. ¢ : \

here to simplify préseﬁtation Qf the results,

4

Testing the Oné- and Multiple-Market/Models
7

'

g T:; usefulness of one-market versus multiple-market models was

»

tested using regression analysis because this method has been traditional .

A

- ahong status attainment and human capital researchers during the last

.
f . <

- degagetfpr analyginé.%ducation, status, and income differences among
EARY e ‘t\ e - . - .

. B
. N

-
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Aruitoxt provided by Eic:

. v t . ;";‘&(. N . 5
individuals. The multiple-matket médel predicts that separate regressions
: ’ % - ’ R § . * .

for each situs of work account for more of the income variation than does-

-
-

.t )
a8 single model. In other words, the multiple-market-model-predicts
.y * ’ . £ .
statistical interactiQns between situs and the other determinants of

income. More basically, it predicts that the re}ationé‘among variables

A >

in the model--for example, education, preétige, and income--%%ffer by

»

\
situs. .Education migit’ be correlated.differently with income in Investi-
w ) ) v Ne *
gativETTéTgT’EEigntific) work than in Enterprising (e.g. sales.and
> A tem

, ‘
1 . . R
management) work. In contrast, the ome-market model predicts no 1n55;_

actionps and no situs differences in the patterns of correlations among

-

g :
income detezﬁ;;ants. R )
~ - -

Tests for IJkeractions fﬁ%'? -
K2 ..

-

o

-

Table 3 comparé€s the usefulness of five-differgnt_models for
, - . Y < %
predicting income in each of- four age groups--26-35, 36-45, 46-55 and

\J
* t

56-65. Models 1 through & are all one-market models because only, one

- @ +

regression equation was used to characterize all men within an age group.
& ‘ ’ ! - !

These four models differ only according to the specific variables used

to predict income, Mpdel 5 is a multiple~market model because segaraﬁe

regression equations were used for men in each situs.

W, . s ' ) -
R Insert Table 3 About Here {
LY ) .

»

N — .

(
Models 4 and 5 are used here o test the superiorilty of a multiple-
. "14!

R

market ower a one-market model -of achievement. Both use hours, weeks, -~

1 “,‘Q.t N

prestige, and years of education ,of men .to predict income and both take
£ Y / . '

acc?hnt of gitus of work. Model'4, a one-market model, assumes. that

- 2° o 3 .

. there is some constant adbahtage to.Béing in some situses rather than
-t N |( - ! >

fos 19




e

‘others and“incorporates situs by, ad vog dummy variables for situs.

- t
Model 5 assumes that processes of income determin%&ion differ by situs
. /- . "! i : t “
and s0 1nc1udes 31tus by ca1cu1at1ng separate regreﬂsions for each Si%ﬁg.
If the mu1t1p1e-market model is superior, the errord ofﬂpredﬁétion for

h

- L
model 5 should be significantly smaller than those of 'model 4.
The results indicate that the multiple-market model predicts income

:‘§uhétantia11y better than does the one-market model. Model 5. aceounts,

y

for about one~third of the variance in income in the three oldest age

ry ‘rl

\grOups and accounta,for 1.6 to &4 4% more var1ance than does model 4,

&% L N . <

& :
F-téSts for homogéneity ofjrkgression (Tatsuoka 1971) indicate that

the mqltlple-market model is signjﬁzcantly better than the one;markét

-

! S * - “

modef @n all, fourrage groups. j C K

’
7
<

- "~
L4 X

.
The squared’ mu1t1p1e correlations (R ) for three other’ one-mgrke t

~

models are also presented in Table 3'to illustrate “the relative usefyl-

7

ness of the mdltiple-market model.. A conparison of models 1, 2, and 5
h ' <

A . . Cor &
to model 3 indicates that using a ?ultiple-markét rather, than a one-market

- N , R [3 .
model which does not incorporate situs in any way’is as useful as adding
prestige or years of edpcation\to a one-market model, Model 3 is a one-
market model using hours, weeks,}occupational.prestige; and years of

#

education as predictors' of income. Comparing the percentage of income

variance accounted: for by the mu1t1p1e-market model using the same, four

- . 64‘.

predictors “in each situs-wmodel 5--shows that situs interactions increase

.

variance accounted for by4.3 to 7.6%. This“increage is comparable
. . A ,
. i Lo
to that gained by adding prestige to the one-market model. A comparison.
' ‘o : - .4 A
of model 3 to model 2 shows that, prestige .adds from 3.1 to 8.5% "

’

Adding education tthhe one-market model--that is, comparing model 3 to

o -

- PR v - . ‘
.

20
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‘ « . W ‘ ) ’ !
model l--adds only 1.8 to 3.6%. This iSvjhst half as much as is added - o
‘ J ) . - . e .
"by situs” ,These are conservative comparisons because situs is taken . . 'J; ‘
into account onlylafter préstige and ;.education have been added to the T
. . v & —_ s “ . [ \ . . . . .. .
regression. of income and these two uarlables therefore are® credited with .ﬂ .

- v .
Z -
. .
-
* - . . « -

. ’ . & . ~ .
Differences among Situses . O

-~

the Variance they predict jointly with situs.

r

3 g v . L
./

The tests for interagqifns provide ‘evidence’ that income determinatgon'

processés differ by situs, but they do not indicate what those differences .
- - ° . " N . R ‘ T .
are. The following analyses detail the size and pattern of some’ of .
. . ‘q . " e v
those differences! The analyses focus primarily on the relations between
24 Y .

~ 3

.

the three measures of achievement<-years .of educatiom, occupational
. od ! - :. -
L3 I3 - . - ‘ -
prestige, and income. - N . ) ]
IS

] v ) . ¥ bl

*Means, standard deviations, correlations and regression coefficients -
: . ¢ } . v -y
' v .

- L . N < )
are used to degcribe situs differences. Situs differences in mean:income

a -

or other cﬁaracterist"s are not necessarily inconsistent with a one- - -

< . « s * . . .
market model. A one-market model does predict, how®er, that the patterns

v <
N - M - . ~ R . -
of means, standard deviations, and correlations should be the same‘}n all
& : ' : : .- . -
. ) . .
gituses. For example, we might expect men in one situs to have higher \‘\\;
, B '» . . S~ » y
mean education, prestige, and ingome than men in another situs. e,
A AR / .
would not expect men in a thind.gitus t6 be high in prestige &hd educ@tion
2 . c ‘ S : . = . AL
but low in income. But the analySes reveal that the patterns of relations . ey
among variables do differ by situs and thag these differences are found- .
. oL ‘ . " e,
for #11 age groups. The following discqssion‘focuses'Bn meén presumably’ ) .

. B £ N
established in their careers--ages 36-45, 46-55, and 56-65--because situs . ~ ’
differences are most pronounced for ,these groubs. , . .o -

L 4 N * N . ’ 0
- z . . ,‘\ N o
“ R ".b. - ‘." . . "h
! » k. ‘ Q' ) ?
Ed L3 -~ - * - \\L// A«“"
v h . . : a ‘ T : o o
' PXY . . §
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Table &4 shows . that mean education ‘?p’restige, 'and income are low,

’ » v

for all age groups in Realistic work’ (abou,t 10 years"of education,

34 prestige points and $9 000) , '1ntermed1ate for men in;;cmional'
work (about: 1N years,. 47 prestige peints,’ and $11 000) 7nd:}1iéh~for

men in Investigative workj (14 ye:;s ;059 prestige points and"é;ﬁ 000)
However the pattern shifts w1th Socjal and Enterprising work % 02 the

I o ~

average, men in the Social situs are'high in both education and presti"g:e.

>
-

' but only intermediabe in income. In contrast, men in Enterprising work
' * . o
. . , - Y e ‘
are intermediate in. ducation and prestlge ut relatively high in income.;
L B . .
Men in the Social situs have higher prestige on the average than’-do men
- . b - & =

. : . 8
in Enterprising sork, but they earn only three-fonrths as much Jrovney.
. A i

’

)

v . . . .
. .

e . ..
e .

3

Insert Table 4 About Here . o ¥

AN "\-n -
N\

it , - N

4

These mean differences accord with our general\\ressn.ons of the 7

e occupational world. Almost- all laborers, vfactory operatives, and»'bther

.« . - \
-manual workers are found in Realistic work Many of* these jobs' require
[ N

3

I
a- ¢ s,

AT ggh,k 11&9 ability, education or expe%r\::ence and they y»ield lit 1:ijmel

» A £

2

or pcestige. In cOntrest, Investigative work includes ®dst sci ntific, '4,'
n‘ledic"ail,‘.*:and téchnical work. The In;estigative jobs of physii'e_ia‘n, ’
‘mathematician, or physici:t-epitomize opcdpetional success in'the eye‘s of
many people.’ The -work 'f:eQUires .co'ns iderable skill and -educationé:ain&d7 ,:

2

yields considerable incomt/or prestige. The deviations from the expected

= H

pattern ‘also dccord. with impressions o£ the occupational strUCturo.

Mgny workers in the Social situs, sgch,'as teacheys and social worker'é";
. d . LY + ’_ Cb o~ I

™have a college education but earn- relatively low salaries. Also, man}; 8
selesmén and businessmen (Enterprising workers) with high ircomes do not

-
E R e

Q

Iy




- ‘ 1 . 4 °
seem to be accorded the social esteem that*might be éxpectéd on the basis
B - . . N . ~
of their incomes. - .

=

° Table 5 shows the correlations between education, presti

- - -
. EEN

' <

S
and

income and Table 6 shows the standard deviations of these variables “or

f
.- . E
.

. men in each situs. Differences among Realistit, Conventional, and

. .e - . - &
~ 4 ' - . - -

° [J
- Investigative work are consistent with-a one-market model but the data
- & . Y 4

2

. . A : - _
¢ for Social gnd Enterptising,work-present quite a different pattern.’
.
Correlations among education, prestige, and income are somewhat -

higher in ConVenhional than in Realistic work Thewcorrelations are

0. . o
» . e .

even’ highér in Investigative work, but the patterps of torrelations are
- - N . :
similar in the three situses.. Education and income are correlated in

‘

. SR the .30*F in Réalistic and Conventional work, but in the

- .
‘ e N

- \ o,
The, correlations of'prestig!ywith education are

.50's in
Investigative york,
- f

. " N -( N
v about .40 in Realistié?and Conventional work, but .70 in Investigative

. - . .
. * A -

N .
«’ " work; the correlations of prestige with income are .40 versds .60,
) . ' '

P-4 - . v

' . Insert TahlevsrAbout Here. - B

- . . 2

. B - " -
4 B . %

‘ These EorrelationalQdifferences are partly a funftion of the differ- - .

. ences‘fn,stanaard deviations among situses of work,

Table-é shows that

et

: the variation in the three variables in~question'is‘much higher in

-
-5

Investigative work than in Realistic or Conventional work

. -
~

N ~

v
. prestige and income. In other wotds, a one-mgrket model’ for Realistic?

o N

These

. -

» , situses could thefefore be conceptualiéed-as grouﬁs subject ta}the same -

income determination procesdes but with different ranges of education,

-

. Conventional, and Investigative work cannot be reJected simply on the

ERI

EEERETm - ¢ . . z .

~ . B l
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. situses.

. b
work.

in Enteqprising,Work,

.
, e LI s
* 4 t

basis of correlational differences. However, other data presented later

2 4. - .
- ~ '7 . - K -

do provide an explicit reason to question the appropriateness of a one-.
‘ ¢ ¢, ] © . .

market model for these situses. o J L
. \ < .
- * M - ¢ . *

Insert Table 6 About Here ) ‘

o

‘Other.differences in correlations are npt consistent with a one- .

!

market model. Table Sﬁghows,that education and prestige'are as highly

correlated in Social* as in Investigative work, and Table 6 shows that

Q.
the va?iation in these two vgriables isaalso re1ative1y high in both .

»
.

At ‘the same time, there is surprisi Iy 1little variation

- . ]

“ S
in dincome in.-the Social situs, and the gorre ations of income with
G ——

Jfo--t an inginvestigative

In other words,; éhere.is considerable ariation in both education

A\

education and prestige qare much lower--~abou

!
/ -

ork/are different. Variation

-

in Investigative work--and is

not High--about .30 to n40:/

,i Sy -
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education, prestige, and income are progressivelf.higher in Realistic,
o

_ Conventional, and Imvestigative work. The means, varidfion, and

correlations of prestige and education are high for men in the Socigl

:situs but their fncome is ;elati&ely low, homegeneous and onli‘%eaﬂ&y'

’ .
-

correlated with education and‘prestige. On-~the «other hand, the high

- .

. . \ \
level and variatior of income in Enterprising work is accompanied by
» S :

only moderate means and variation in educationeand preélige.'
N : N 3

These differences in patterns among the variableg suggest that

the same variables may play differént’roles in determininé ineome in

»

. ' . -
the different situses. For example,, education seems to make less
& . .t .

A4 ’

difference: fdr income it the Social than in thé Investigative s{tus

-

[ *

because the high level and variation in ‘education is matcH®d by a

.

correspondingly high level and variation of income in the latter but

- e

. L
+ not, the former sdtus. Regression coefficients are often used to esti-

mate the effects of different income determlpants, so they were also
’ " . ~

[y . .

examined. . The,simble ﬁpdel used here is not a comprehensive repreggn-
tation of income determination progeé;es, so the regression coefficients
' 14

Y

!
are not intended to

2

each variable. Instéad, ‘my ebjective is\to show that vafigtioh by situs

in regression-coefficienfs is more dramatic than variationswobtained \

2

by adding/hq;e'va}iableé*Qp ong-marﬁét models.

Table Z,ghdws the unstandardized regression coefficients.and the

i ¢ -

. proportion of variance (squared mulfiple,gqprelatién or R2) accounted

’ [

for by@gegrqssion’equatidné in the-20 age-amd situs groups. The table
shows'thsp an addit;ohal year of education generally is associatedv A

be accurateé éstimates of \the' caunsal importance of = .

N, -,

,

‘ " Y. , . : N |
~ith an additional $200 to $360 per year in Realistic and Social
. N . r R E‘

. ~e
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Tt ‘\Q&:upacions, $400 to $600 in Conventional and Investigative work!, and .

€ -

.. s about $1Q00 in Eiitefpr'is-in“_yjork. When a single model is used for all .
— \—;»\_:_ .7 . - .
-an-additional $400 to

o~ S e -

situses, a year of eddcation is associated with
- -\ .
o N > v T .
$600, depem_iit}g on age. The coefficients for prestige also driff‘er? —— .

indicating that the relation of income to prestige differs by situs.

-
- «

N N } a » ‘ f * . .
These regression coefficients indicate, that- the relation ranges from .
. “ Py - * -
td -» - o

$3OQ per point of prestige in Iﬁveqtigative v'rox‘-_k o undef"' $100 in ;t:he ,

< N . ; . . T T
Social situs. . . T . ﬁ '

- . . J‘ ~ } i A L

’ . d v v, . . « . v, ¢ . . . y ) - es\ - ¢
-, i Insert Table ‘7 About Her® 7, . S G N

@

- e P < T : . - ;
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' \ i ) . L. . s
M h .

- Y =

" . » - . 4 '

11y twicg .as large in Investigative and Conven- -
> * F’\ . ,® s o

tional work and four Cymes as larg'e* in‘Ent:er'ﬁ'risin‘g —ybrk aS.Wy .
- -

*

RN

are in Realistic and Socialigcupations. Thes ,lkpgelﬁif‘fé;?nées are . .

. -+ .
- 4 . - AL f\:v . . \
. replicated acros;; the three' oldest age }Pﬁups. Other gtudigs on the a

» s —" N % - )

. . Tt . ‘s d e . - 3 .
, . i returgsc educatiompa?alyél- tti¥ present results for all men; {e\y - -
1 3
. ./
‘% . 2 . o, . * . . 4
s 7 an ad,gitj,pna]}400-$500 in earnings or-a 4-67% ingrease in income .
‘ -, . - . ‘ \ . - ° . ~

: - . - - € .
/ (0sterman 197’? Thege\fstima'tes generallty vary by 10-40%
. .

PR g . 2
often f _t.:hat:/an\tfdditio 1 year of education is ated. with

. . T §
theoretically important variables duch as ability and socjial back-

. FEEN -4 L . : .
§ ' " ground are omit:t‘:‘ef frvm\i{l::ome determinWs (Griffin 1976; : .
. . e T - ‘ e : r . PSRN -

- - ° s Wolfe 19:72) . The difference in coefficientﬁxm‘n‘ong gituses fndicates - 4
. ) —- : ' , - o ? * i
f*- .Vthat omMtting occupational situses or matkets ﬁ“as' a tuch stronger L |

. .o lzias on) sucp\esg}@iﬁes than does omission of th‘e’variabLeis, typically

gthdied, . s
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The severity of this apparent bias has important policy impli-

cations. For example, it ‘would be misleading to say that-a year of -

education is worth $500 if it is _worth $200 in some lines of work but

$1000 in others. Regression results from men in all occupations
. - ~

pooled together might indicate that job trdining is more useful than

additional years of schooling for increasing Tncome. However, it
wduld be unwise for manpower traininé policies--say, for minorities--
to routinely emphasize job training rather than formal education if

job training is less important than staying in school for advancement

in some occupatlonal situses. It would-be particularly unwise if

these were also the best-paying situses. ) B

e

Pattern of Situs Differences

Income and prestige differences améng groups of men at different
educational levelé were also examined. These comparisons reveal a

striking pattern of situs differences not evident in regression
° . R }

analyses, The major differences among the situses are illugtrated

in Figure 1. This figure includes education, prestige, income, ,

and situs sg that ié\shows relations among all fodr variables.

Differences among men in the thr2e oldest ‘groups ate: relatively >

small sp data for men 36-65 have been pooled to simplify presenta-

+
‘e . =

tion. A . s - e

>
»

Insert Fi?ure_l About Here .

~

2

Figure 1 shows the‘mean jprestige and income of 20 subgroups of

i~ -




L]
.‘,_.
.

men:.’ four educational groups (9-11, 12, 13-15, and- 16 or more yeaféﬁ b

w%ﬁhin each of the fiVé‘Situses.‘ The meané for the four educational
—_ .

v

groups within each situs ;re connected by a line--one line {?r eagh'

situs. The mean years of education completqd is-about 10.1 in each

[ . .
of the five 9-11 year educational groups and dbout 13.9 in each of
/ .

the 13-15 year groups. Men with 16 or more years (presiumably college

gtaduates)?ﬁﬁbwever,'vary in me;n years of education‘from 16.4 in
Conventional work to 17.4 in the Social sitﬁs.‘ Therefore a broken
circle is shown for the tiYtee éituses where the mean differs consid- -
erably from 16.4 years of .educgtion. This circle répres;nts an esti-

mate of hhat‘the mean income and prestige would be. for men with 16.4
, ‘ ' P 4
years of education. . . | ' :

The sfgge'of the line for each situs can be conceived of as depic- _

ting the mixture of increased income and. prestige associated with an

-

increase in education: The fiéuré illustrates one particularly

°

. important situs difference--the mixture of prestige and incdme

: agsociated with higher education varies markedly by situs. For

' .Y
example, more education®™n the Enterprising situs-is associated

with large increases in mean dincome but not in occupational prestige.

In contrast, more education in.the Social-situs is associated with

large increases in mean pfgétige but not in income. The.ratio of

e

P U 3 ’ LN
%ncreases in mean-income to prgg;f%% from one educational level to

+another is approkimately’$150,J$300, $500, $600, and'$1200, respec-

tively, for men in chial, Realfstic, 1n¢estigative, Conventiénal

andwEnterpriéiné work. Figure 1 also suggé%tsfthat this mixture (the4

o . _ , .
ratio of*Increases 'in mean income relative to mean prestige) does not

+

28
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b}
.

3

- change mg;h with*increasing éducation.' This can be seen in Figure 1,

. for the slopes of the lines are fairl& constant in all' but the Inves-

>

Iy R ‘ v

.tigative situs. - i ) R .
- o 7

These results illustrate some of the problems of comparing the

-

o,

effeété 9f education on occupational aehievement.in different popu-

) o lations.. Education ma%ﬁgppear to have the same effect on prestige
0 r - N N . i K .

(or income) in different éituses, but a gifferenc effect on income ’

(or prestige). For egamﬁle,‘men with a college education (for this
o example, men with 16.4»y§ars of education) are on th% average 10

4 " points higher in prestige than men ﬁiﬁh 13-15 years of education

(14 years on the average) in Realistic, Social, and Investigativé

- work. But these differences in education.an& prestige are associaéed

- .
3

with average income differences of $4000, $2000 and $6000-in the

same, Situses.

c e

- T The foregoing results are based on conventional measures of,

7 achieVement and methods of analysis in status attainmént.nesearéh.
e - They indicate that situs differences do exist, that the differences
are large-and‘congisteﬁt, and that théy make sense intuitively’ )
’ The. exact nature of sigus differences can be dgtérmined only by
¢ furthé; analyses which take acéount of.measuremept‘errér and addition-
fﬁ{gna alhﬁeasures of mone;ary benefits and job:chara;peristics. However,

these preliminary results suggest‘thag,guch reéeargﬁ-wohld be a

“

“rewarding next step in stratification ah&'hobility,research., -

\
.~

e
J

el
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Implications- - ) :

The one-market model of occupational achievemellt is a one~-dimen*

. L

sional model of man and a one-dimensional model of the occupational

. -
R -

-

© 7 structure; workersg_are ordered in a sidgfé queue by their desirability

I .

to "Employers" and jobs by their desirability to “''workers." Researchers

the model acknowledge that it is a simplified modél of reality.

usi

A

The value of the present analyses is not that they demonstrate the -
> P . -

obvious multi:dimengionality of the real world, but that they demonstrate

how the ong-market model is deficient and suggest a more- useful and com-

prehensive perspective. Some theoretical and practical social impli-
& . - . “ ® 6 -

_ _cations of the research are discussed in the following sections.

&

“

An Alternative'Paradigm , :

-

The change in conceptualization of occupational inéquality

0

suggested here is not another exteﬁsioq or amplification of the Blau-
A . . 8

Duncan (1967) status attainment model; it does not involve adding situs

* variables ‘to cufrent one-market models. It is a restructyring of

thought: the assumptions about people and jobs are different, new

-
Ll

quesfidns'are raised, current research techniques are chéllenged, data

+

are 1nterpr;tqg differently, and some previous anpﬁolieslare clar;fied.

t )

Some common assumptions of research on occupational inequality are

~ .

-

*reviewed to illustrate that a shift in‘gppfagch-is involved.
- ¢ . B / '
Despite admissions that a one-market mddel is too simple, the

basic assumptions of that model are Engrafhed in much thinking about

-~

occupatignai achievqunt.< Two such assumptions are tﬁat'people can be

ordered on a single scale of ability or ;nteLligence,‘and.that a single

» Nox o

. value can be assigned to the usefulga*g\:i\?ocial resources such- as
. - . . 2
* g N
.

AN

(\‘
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. & single scale of inEelleCtuai ability, this dimension being'féférred‘

24

., - ¢ N .
.

L -

education for securingbincomg and prestige. - .

-~

Research ‘on otcupatiénal inequality generally ranks people along

to as int lliggnce or ability’ The most heated recent debates

_ about the' measurement of intelligence have not been whether,peopfe

should be ranked aloné a single continuum, but whether different methods
are f;ir measures of téat one abilit; continuum. Intelligence as usuaily
me?sured fefquts c&ggetencies valuable for succeeding in the réading,_
Qritiﬁg, and reasonirg req;ired for academic, scientific\ or clerical
pﬁfsuits: but it does not adequately reflect other démains of talent’

that are necessary for superior performance in managerial, léadership, .
- 3

: . ‘
sales, ministerial, social service, or artisticoccupations. It is

pgecisely those gituses requiring talents for dealing with people® -
rather than with data or things--Enterprising and Social--that deviate
- \‘

most dfam!tically from a one-market model of occupational-achievement

that incorporaées academic achievement {years of education .completed).

Although Jencks (1972) has been widely quoted’for his hypothg;isﬁthat
N & S ]

Jluck accounts f6f much difference in achievement, his suégestion shat .

‘

mon-cognitive abilities are.important (chapter 4) has been ignored.

. . ’
Earlier studies by psychologists (Baird 1976; Mu%day and Davis 1974; ‘

€ .

Richards ,1970) have identified a variety.of nén-cognitiﬁe'and non-dca-

demic ahilities'and g§o can provide valaaﬁle information for stddies.of‘“
- 4 ¢

bl L4

differential occupatfonal achievement.

- ‘

Related to this one-dimensional treatment of humdn talents are’ R

continued efforts to provide the most accurate single estimate of the
. ’ . ) ) P '
value of education and of other social resources for obtaining and
o S ‘ ’
'

Y

¢,
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*

advancing within occupations. My analyses imply that there is no.single’

A
» -

value (cf. Eckaus,.Safty, and Norman l974)——the value varies by a factor -

¢

" of two to four dependingeon the occupational context. Therefore, questizgg, ‘_

dbout the relation of educatio work should take account of the diver

~

“‘sity of talents and labor marke S. For example, which-skills do schools

¢ N ”

fosteéfgr select? Do colleges and secondary schools vary considerably

in the/types of skills they foster or certify° Do particular sch00183 or:
schools in general, orient amd train feople for some labor markets but
not for others? Has increased college atterndance increased competition

for jobs'in some‘situses but not in others--for example,'in Investigative

but not Entehprising work? 1In short, analyses of the value of education’
or any other social advantage should take account of differences in the

N

occupationallgﬁttings in which workers are attempting to convert their

advantages into desired outcomes, - -- r o

Social Class ‘ B . : v

“Most research onxoccupational inequality assesgses an individual's

socioeconomjic statut by assigning a score- fronn{’;m scale of prestige, .
income, -education, or some combination of these variables. An alter-

-

-native approach has been to characterize individualsqaccording to

*

their mémbership in different social classes, these classes being
ordered hierarchically. Theories of social class assume that people

who share the same socioeconomic fate may actually constitute a group
! .
because of their associations with one another or through their similar

role in the productive system (Marx 1893/1967; Weber 1946) These ,
e
theories therefore emphas ze the growth, development, and interactions

%

of social.groups rather than the attributes of individuals.

o g
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The following asSumptions about situses are consistent with concepts ¢

-

" of social class. People in the different situses perform different

N - -

functions in the productive system; they have different values and

- ) ’ 1)

world views; and they-associate nibre with pebple in the same situs than .

. » -

with workers in other situses. (They socialize their children to have

different valués,ﬁinterests; and competencies, and they expose their

children” to different job information and opportunities. So not only
do the adults tend to be mobile within rather than between situses, . : .
but gpeir children are also likely to enter work within the same,situé e

as the pafents. In brief, situs may be a barrier to horizontal-mobility

h 3

over careers or over generations of workers. It also hglps to explain .

s

the apparent social distance between white-collar workers sutch as -
clerks . (Conventional) and salesmen (Enterprising) and blue-collar
N B .

workers (Realistic), despite their similgr socioeconomic status.

' The situses are not hierarchically ordered to the degree usﬁally .

»

assumed for social classes. The situses overlap considerably in.4inggme,
- ., -3
_edyqagigggggnﬂ prestige. Nevertheless, Investigative, Social, Artistic,

-and some- Enterprising workers can be considered four social elites,,
- > . -~ .

with Realistic and Convenfional workers ‘constituting the bulk of the ;

. . ‘¢
labor. force. The situses are to some extent competing igferest groups -
with different bases of influence.
. T — i e
power of the Enterprising situs is based on money and the control of
- . : Y

most production, that of the Investigative situs on the mystery and

’

For éxample, in our society. the ) *

préctical usefulness of higher knowledge, and that of the Social situs

on its maintenance of.educati&n, health,:and the socialization of the -

a3

.
- -~ ~

young. . ' o ) B
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The comparison -of situses with social classes is made to demonstrate

5 : that divergenttheories of stratification can be integrated. Both

) » .

.functionalist and conflict theories, for example, are consistent with

' e

the discussion of situs differences.¢ ihe comparison was also made to
: N L

° show tow studies of group. proceSses both inside and outside sociology-~"
networks, 4Anterest groups, socialization, the development of)elites-- :

/ * can contribute to'a broad theory of socioeqohomic differentiation.
hd 0 hd 1% PR o

Agsessing Inequality aggzDiscr%mination* . ) \

L4

The multiple-market model implies that two sources of occupationai_

differences must be‘cleariy distinguished: J(a) differences in what

hsppens to people within a situs, and (b) differences in how people are

\ . " distributed by situs: Thfs distinction is probably important in

’ s explaining racial diffgrences in income. Blacks may be chsnneled not

only into the poorer-paying jobs within a situs, but also into situsds . .

with poor income prospects regardless of education or occupational
¢

) . -
. - i
a .

prestige. ‘ . ) .

S

Different one-market status‘attainment models have been found L T

[}

appropriate for black and white men, and this occurrence has been taken

-
~ - o

¥

v

as evidence that the processes of income determindation differ by race,

A mgltiple-market model of aétainment shows why different one-market

P

models might be found for blacks and whites even though income deter-

t o . -

‘ : mination processes mighﬁ not actually differ by race. ‘Table ¥ shows

A - . Yy

-~ that blacks are distributed differently than whites among.the situses.

. . . To illustrate, one half of the full time black workers aged 36 65 with .

~ Z - - «
- . -~ .

7 16 or more 'years of education, in contrast to only a fifth of the whites,

are injthe prestigous but low-paying Sociai occupations, Income déterf

AN -
, - . . w .
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mination“also differs by situs,

o

. white and all black workers to reveal differences in income determinatien

s0 we, would expect a comparxison of.all.

.

_ v .
by race. However, if we compared workers separately by situs, income
. N

determination processes might be similar for blacks whites within

. P “.‘.—/
. some but not all situses, For example, income detefmination might be
. @ . 4 . .
similar for men of both races in Realistic, Convenfional, and Social
- L ~ a4 b
™ " O i i X
. work, dut not in Enterprising or Investigative worK. Special attention
z- ‘ se .
géhld then be devoted to the latter situses. ~
= . (
R < : 3 -
< Insert Table 8 About Here , "/f . .

- ¢

‘Eﬁy : . . ' - j 5 -

The multiple-market model also implies that some income and pres-

~

tige differences are voluntary.. Sonfe people prefer Social' occupations - AN

>

ERIC

Aruitoxt provided by Eic:

~

»
.

“oBvious income advantages. Aspirations di¥fer by sex and race,

E :
despite the low pay; others would hot enter Enterpfising joba>despites

‘

both .

¥

wotten and blacks more often preferding thre Social situs of work than

db:white men (Nafziger et al. 1974; Gottfredson, Holland and Gaottfredson.
.}975). If blacks-and women differ from white men in.she jéﬁs they waht;~

_ ‘then we cannot say ‘that all differences in the joBs they actually get
o - ! . .

reflect‘social inequality or discrimination. Céertainly many race and v

. ’

sex differences in occupational achievement are not by choice. But . :

neither shpuiﬁ we reflexively equate social differences wtth“fﬁgaaality
P . é‘w '--' .
or discrimination, If some occupational differences are voluntary,

. .
g ” ~ 4 2

then it is imMportant to evaluate differences in aspirationg for situs
- N ; d o, -

l
.

of work of people éntgring'the labor force and to examine when and how e s

. '?" B
these differences in aspirations develop. Differences in aspirations . ..
. " ;

.

H
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e

not only present technical problems for measuring discrimination by .

sex or race, but as.the foITBuing discussior makes clear, they also

present ethical pépblems in reducin

Red;cingflnequalitz

inequality. . R

Tt 1

._'«-A—/\ .

The mﬁltiple-market model has implications foy changingVQccupaﬁionalv

.

inequality. The model suggests that if the oécupational'structure
- 4 ~

remains conéggnt, income differences betweeﬁ&h}acks and whites and

betweefy men~and\women will not'Le eliminated unless the disﬁfibut#%ns

1

of these groups across situses are equalized. The differences in - 7

A4

distributien by sex and race are probably the.resylt both of choices

3

by .job applicants and by employers. Therefore, both hiring prgcticeg .

and the aspiratiops of job.seekers would have to be changed. émployers o

, +
are under pressure to change hiring practices and to increase recruit-

|

3 . . 9 -
ment of minorities. But efforts to change aspirations:of poteantial

appb}cants are infrequent anchontroverséqL, For example, efforts to

manipulate scores to eliminate differences in the mean profiles of men

and women taking.yocational interes® inventoriei/yave arougsed éongiderablev_ >

. P e
debate (G. Gottfredson 1976). Any attempts to change--or ignore--

differences in the socialization of men and women and of blacks and . |

-

< ’ . J °
whites involve™the ethics of manipulating people in ways to which they

or their families might rightfuily object. Some interventions woquld

- <

be less objectionable. For example, black high_ school students might °

be exposed more often than they now are to work eXper{ence, jobr infor-" .
e . .
mation, and role models in management and qalés'work; and so be more
~a . : .
likely to enter and progper in Enterprising work at qll 1evels,f

13

Although éhanging the digtribution of women and blacks by-situs

-~ [

L

-
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-

[

.

~
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- . ”,

may be useful in,the short run for reducing income differences by race

.~ ’ . .

and sex, it would not modify the overall occupational.;tructure and so

w_o_ul'd not modify‘ the great differences in material gl being experi--

enced by pedple‘in our gocietys Incomes would still vary conside}ably

. Y

. .
L] Al

- both within and between situses. . .

//ﬁowever,‘tﬁe discpssion of sitws dffferences suggests that'thézl/’
elimination of all &iff;rences in incomé, prestige, or other occupa- '
tigpal}rewgrds‘?s not necéssary for a fair society. A comfortable
level of well being should be available to all workers, but beyond
~ '

that level people should be able to. pursue different goalsl J6§§~mighf

differ in the mixture of rewards they provide--money, prestigé,‘aufo-

. -nomy, interests and compethcies fostered--and they might différ in

the life styles and world Viéws they enconipass,

-
\

3 §

" Origins of Situs Differences . /////

. Thé‘abpé;éat situs differences in income'&ﬁfsféiné%t6ﬁ/;robaé}y;
cannot be accounted fof by more extensive bne-market models, Ipéiead,
. . . \Q‘&,".’ ) "

situs differences méy originate from variations in qccupatioﬁET“rewqrd ?

- 3

systeﬁé, such,as in criteria of evaluation, source of funds, and

compeéencies‘required o?,the job., The present data do not allow a test

o .
of the following speculations, but they are offered to restructure
. . o

thinking and jpfomote reseanch about the relation of job and personal

.

characteristics to income, They are also offered as examples of-labor
- " ~ ”

- -

market charactéristics which should be examined in future research on
' H

income differences. These speculations'are all based on the observation

that workers in different situses perform different activities or
]

funcgions. - %y L

.87
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S

‘variable But hard to evaluate. Admfhistngtors, researchers, and

‘éérvibe programs . Uhépla-po discern vapiabiliéy in effects, employers

" which derive thetr;iﬁcome directly from indi§}3d31 or'organiiationa@

N ’7 'y
. L i ,
j
. / P . .
Criteria for Evaluating Job Perfiormance -

«
i

The contribwéions that managers and salesq&& (Enterprising workers)

|

-

make to their organizations are quite variable hut often easily quantifiable.

— !

One salesman orﬁnanager may commit a company to unprofitable transactions

N

: : / ' -
whereas another may bri e s ofits to the company--both seriousl
A 3 y ng enormous pr o P EZ~”’— y

influenéiné.t%g viability of the company. Income for these,Enterpﬁ}sing

/ . . e . . -
workers 1is ?iten based on the dollars that they bring to their‘brganiza-

» .
,

tions. Begause the variation in effects of workers is great, the varia-

/ x

tioﬁ in iq%ome*is also high. In ¢ontrast, the effects of workers in ,;E?'

Realistig, Social, apd Conventionallzgrk are less variable or more
/ .
b

difficu{t tofevaluate. Fo¥ example, most accountants and clerical ) -

personnel p;obably have less variable effects 'upon their organizations,

and zpe consequence of this fact is that incpmes’do not vary much either.

In the Social situs outcomes or marginal’producti'ity may be Quite -

- = ‘w »,
élic officials all attest to the diffiéulty of evaluating socjal
. ' , -~ A

- 1]
S

may pay fairly uniform sglariga. .

Source of Funds,.- - .. .
LT |  J '

xEnterbrising workers.probably are found_largely in private businesses

- , -
2

consumers. These gsses to some extent dre able to modify their

~

activities to producé gogdh and services: to suit the preferences of
- 4

gurfent or.potential customers, and therefore to maintéin profita and -

- -

provide high pay to motivate their managers and*sales staff. In contrast,

-

most workers in the Social‘si&&s p;oyidb.bervices which are designated

<~ ?

LL’
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P . . . .
by professionals and public officials as necessary for the health and
1 -

welfare of citizens. These are the Services, for which consumers either .

* will not payfjpublic health serviées), cannot pay (welfare and rehabili-

/ .
o ﬁ;gzien services), or are not expected to pay directly (primary\anqﬁ

* 'secondary education). Revenues for these services are not directly

-
- -

‘related to public demand and the activities'arérgeneraliy funded by, \

-~
.

non-profit or voluntary organizations or by‘ggvepnment. The§e funding |
s . . . f
agencies are not likely to raise much more money than absolutely |,

necessary to maintain services, - Furthermore, an increase in demand for
\
e

-« goods and services means gﬁcreased revenues in the private sector but

it meang a strain on already limited budgets 4in the public sector.

- t

As.a result, the general level of income for providers of soqcial
. . 4

-
e 4 .

. services is low and fluctuates little if at all with chédnges in
- " v ~

demand for services.
Y S - - : . l“

o Abilities Required .

Differeﬁt\pompetenqies'may-be impop;&Jt in the different situses .v

N

N N L3

S,

so that the same level of a particular competency may be rewarded |

P N h A . » ‘
differpnelyx, For exampf?, income variation is great within both

a

" Investigative aﬁd'Ent?rprising work, but the four income predictors:-

a.
\b- including years of education--account much better for this variation

in Investigative than in Enterpriéing work (ége Table 7). Mathematical

’ v [
o

v . -
g competéncies, writing qiil{ties, abstraet reasoning, and other compe-

. -~
’ rd

tencies important for academic success are probably less important for

Enterprising work. »Conversely, interpersonal skills such as speaking

skills, persuasiveness, and assertiveness may be valuable traits for

-
-

L ) v

[ﬂil(i , - . ‘ 3&? . = - | | -t

Aruitoxt provided by Eic:
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Aruitoxt provided by Eic:

. . ‘ . |
< with evidence (Ghiselli 1949) about the differential validity of . .- \,ﬂ

-

managers and salespeople (Enterprising work) but less so for scientists.

«and other Investigatdye workers. These speculations are cons%stent * Lot

various aptitude tegts\in different occupations. The validity of

¢ -

academic aptitudesfgpr predicting occupational suEEess differs b |
consistently and substantially among occupations.. .
. L

I

: i Both.occupational and peféonal characteristics are importafig in ‘
- explaining income differences. My analyses do not reveal the degree . {

|

) A Y

. . :
to whieh each set of characteristics prodyces'the observed situs dif-

N -
v

ferences in income. The evidenceMioes suggest, howeyer, that job
. . ’

. * €
attributes are important and should receive more attentjon in the s .

. future. The evidence also implies that income differepces depend upon
the paificula; combinations (or interactions) 'of person and job charac-
teristics, and that thorough studies ofgdccupatiohal achievement must

- -

N , N
look not,only at the natuge of the competitors for. jobs but also at ' *

T N -

the nature of the competi3ions they enter. -

P . \ 44 14 .
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Footnotes [

-
-

1. The term situs has been use? inconsistently so a definitigft is

4

. . PR » _
necessary. Benoit-Smullyan (1944) advocated meastiring social

. ' pasftign in three diffgrent‘aays: status (position in a hierarchyi,

.situs (membership in a group), and locus (socially d3§ined fudction
. 7
© - -
in an organized group). Benoit-Smullyan's original use of the

words situs and ioaﬁs is not’ now common. Situs is often used
moréAOf 1?35 waguely to imply anxanon-hierarchfbal aspect of social
position. 'In”this paper I will iise situs to specify the kind of
wo;k or- job activities performed on a job, aqd status to‘fzfer to
tge pSBiEiqn_of a job or Sccqpat%oﬂ within an occupatignal hier-

-

archy. Situs will refér to the function of an occupation or set °

- — ,

. . ’ ‘
N - of occupations within the division of labor. ) ‘

«
<
) . [}

2. More extensive tables of resdits are provided 4n Appendix-B and

° it Gottfredsons (1976).
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TABLE 1

. Description of Personality Tyﬁes and Work Environments
= 2
- \ v o, g h
.o - ) Related
Personality Work Erivironment 4 Sample Occupations ‘Categories
lﬁ",@ -~
- . b‘
Realistic ) »
Has mechanical abil;iyéand Fosters technical competenciés and Mechanical engineer Manual
lacks social aﬁility; values achievements, and manipqiation of Plumber ' Skilled
concfete things, power, money, objects, machines; or animals; réwqrds Auto Mechanic trades
status. Is asocial, conform- , tHe display of such values as money, Fork l1ift operator Mechanical
N .
ing, frank, materialistic, power, and possessions. Encourages
practicél,'spgble, and people to see the world in simple, p
uninsightful. tangible -and traditional éerms. .
. 7 .
Investigative , ,

Has mathematical and scienti- Fosters scientiffb'coppetenﬁies and Physicist’ Scientific
fic ability and lacks leader- achie@ements, and observation and Weather observer

ship-ability; values science,
Is aﬁalyiical, cautious, crit-

‘icgl, independent, methodjical,

. \\uréhional, reserved, and unpop-
- Ny ¢ f .. e«

ukar; )
Q; -~
* / Y .

n "

-

L : E -

systematic investigétion of phenomena;
éewardsg}he display of scientif%c

values. Encourages people to see
the. world in complex, abstraet, -

z

independent, “and original ways.

, o~ e ' . N N

Laboratory assis-
“ tant

vV rgpairperson

Intellectual

[N

2

SE
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TABLE i continged

Artistic

. “
Has artistic and musical -
ability; values aesthetic.

@quaiizies. Is complicated -
disorderly,'émétiqnal, 4im-

-pulsive, intuitive, non-

.

conforming, and original.s

o E

Social , RS

Understands others and

hés teaching ability;
values ‘social and ethica}
"activities and‘brobleﬁs.\
Is c;obergtive, friendly,
ingightful, reSpoésible,
tactful, and understanding.

.~

-

-

PO N
Fosters artistic competencies .

-

and achievements, and ambiguous,

free or unsystematized wotk;

o

fewards display of artistic

. ® .
values. Encourages pegple to

see the world in'complex;.1

s
independent, -unconventional,

and flexible ways. T~ ‘

"

. £

Fosters inférpefsonal coﬁpetencies,
and gnférming, tiaining,'cu;ing,
or- enlightening others; rewards
the display of social orehumani-

tarian values. Endourages‘people

to see the world in flexfﬁle ways.

Editor

Decorator

Garmeht designer

Fashion model

[y

Minister

Elementary teacher

Physical therapist

Ward Attendant

.-

s

Aesthetic
Cul tural

Intellectual

S

PR

Education

-Social Service |



TABLE, 1 continued

Enterprising . —_-

Has leadership and per-
suasive abilities and lacks
scientific ability; values
political and economic achieve-
ment:
domineering, energetic optimis-
tic, self-confident; and

b

talkative.

+ Conventional . T e

“Has clerical and numerical

ability; values business and™ ~

. économic achievement.. Is
conforming, comscientious,
inflexible, inhibited, order-
ly, practical \gelf- controlled

and unimaginative. , .

P

Is acquisitive,‘ambitiohs'

-sonal or porganiza

Fosters perdyasive and leadership_

competencies achievements,*and
the manipulation\ of others for per-
onal goals; re- -
wards the display'/of d&&sfgrising
values and goals such<as money,

power;

and status. Encourages

people to see the world ifi terms

of power, status, responsibility,

and in stereofyped and simple terms.

©

‘Festers conformity and clerical

) éompetencies, and explicit manipu-

lation. of data, records, or written
material, rewards the. display of such
values as money; dependability, con-

formity. Encourages people to see

Lawyer S

Contractor
Automobile
+ dealer’

Salesperson

[

Certified public- Clerical

accountant
Secretary
Timekeeper
Clerk

the world in conventional, stereotyped, .- -

constricted, simple-and dependent

ways.

”~

-t

>

" Entrepreneurial

Business eontact

Managenfent

Sales

Political

le

-~

Business detail

Bureaucratic'

47
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TABLE 2 ' .

1970 Employment by Situs of Work and Occupational Prestige

(Thousands of Workers)

*

] ) .
- *
C
\’ Y *

Situs \.- Occupational Prestige Level

of

Work .~ 0-9 10-19  20-29  30-39 ~ 40-49 ° 50-59 . 60-69 70+

s ‘. - N .- IRt - -
Realistic 433 5,1/7 11,081 11,613 5,265 330 433 .-
Investigative - At -- -= 612 813 210 1,446 610
. ST YT
Artistic bae - - -, 22 232 . 347 277 ' 95
L . s . , ¢, P s e
Social - 228 128 296 1,738 1,018 1,546 - 3,199 241
Enterprising © 64 % ‘- 59 3,743 © 47113 1,928 1,867 280~
Corgentional .°-- 56+, 1,694~ 4,309, 5,701 173 711 14
— Z . .
Source: Gottfredson (1976) L. : »
. C L 48 el
- ° Q . i s &) ~a
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TABLE 3, ’

7. i . . ’ <
Percentage of Variance in Income’ Accounted for

by Different Models of Income Determination ' h

X
. »
.

One-Mérket Mode ls

Multipie-Markei Mode 12

A W .
(D (2) “(3). (4) : (5)
- ~gours Hqurs*_v Hours Hours Hours
Age Weeks Wéeks Weeks Weeks Weeks F for - d.f,
Prestige Educgtion Education Education Education (5)-(4)c
,Prestige ' Prestige Prestige
Situsb ~ Tt
i ) .
T 5 P
26-35 . L7.3 16,0 19.1 21.8 ) t23.4 > 10.2 16,7626
36-45 25,6 . 22,1 28,2 31,4 . 3.8 ,;31.'8 16,7480
. - * W e A .
46-55 25.2 22.3 '28.8 3.0 "34.1 20.%3 16,7118
56-65 22,9 16.9 25.4 © 27.8 ' 3n.2 13.1 16,4307

-

’

aObt:aining the percentage of variance in income accounted for by this multiple-market model
involves, adding together the sum of squared errors for the five regressions, dividing by the

total sum of squares for income,

L4

1

and subtracting this ratio from 1:

bSitus measured using four dummy variables.

€A1l ¥ significant p<£.001,

»

ERIC

IToxt Provided by ERI
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) o TABIE 4
N <
z
-
/A “Mean Years of Educatign, Prestige, and Income: By -Age and Situsnoé‘Work .
: <
Vi “
Education Prestige ‘o - . Income
| . '
Situs Age ' : Age Age
-, " ~ ,
of 7 " <
Work 26-35 36-45 46-55 56-65 .26-35 36-45" 46-55 56-65 26-35 36-45  46-55 56-65
Real S 11,2 10.5 10.1 .9.4 36.7. 34.9 "34.3 8,348 )",992 8,779 '8,009'
. ._'?, ] i
Inv 14,6  14.5 13,7 13.0°*59,5. 6I.2 ' 58.6 7 7 ¢ 11,515 15,85% 16,025 14,758
Soe 15.5, 15.2 . 14.2 13. ‘ ' 8, 925 10,580 11,265 10,783
Ent 13,5 13.2 12,8 12,] 11% 3’567‘ 14 346 15 100 14,296
! 2 0? ! .
Conv) 13,7 13.1° 12.7 12,2 ;}%35“ '1%837, 11 ,386 10,331
; R . » ; : XS 0'.,\51,.5- i ,‘7;. ‘ e
» a:'; * . 4‘—’—11,{ 3 © -
- : L }r i -
. «.\' * %l 7 ‘\e ;‘P " #
; "Qéri: N f z" ‘aA 'L e .;
: 50 4 L;"?; » . " .: \
e het
~ a . ’ Dol
) . .o ) @ . -
: ! -] ~
\ . N .
& % i‘t

A
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TABLE-5

Correlations Among Years of Education, Prestige,

By.Age and Situs of Work

L]

' 4
» »
1
and Income:
' Education and Thcome
Si'tus ! .
Age

of.
Work s 26-35 36-45 46-55 .56-65

- Education and Prestigé

Age /\

26-35 36-45 46-55 56-65

Prestige and Income -

”

Age

. 26-35 36-45 46-55-56~65————

)

Realistic .29 .31 .3%/"’;23 » .35 .38 .35 .27 36 38 .39° .39 .
Investigative< .33 ’ JSao .59 52 T4 77 757 .76 37 .63 ".65 “;59
Social 09 .22 35 .8 .@é SRR B 100 .22 .29 .31
Enterprising Lze .39 %ie .35 420 .39 .39 .34 24 .33 ,29 .31
Conventional 38 .36 ’/.35 37 55. .40 .38 .44 B3l .29 .38 .37
L -
- . . ;




_ "y R ,
» r M \
©T B
- - ‘ \_y  TABIE6 v
Standard Deviation of Years of Education, )
. o g
4 - Prestige, and Income: By Age and Si%tus of Work,
’ ‘ L3
N . a ' - _ » —
° Education’ Prestige - Income B
'/. - . 1 .
< Y rd R
Situs ' Age Age - ‘ fge
of . .
Work 26-35 36-45 46-55 56-65  26-35 36-45 46255 56-65 26-35 36-45  46-55. 56-65
Real’ 2.4\ 2.8 2.8 (2.9 9.5 9.8 9.5 9.5 3,654 4,183 4,315 3,995.
Inv*® ~ T72.8 3.2 3.7 4.1 14.3 "15.3 "15.6 17.0 6,549 10,366 10,844 11,644
So¢ ©+2.5 31 3.6 39, 1009 12,1 12.9 1343 4,265, 5,102 7,227 7,028
S | : § &
Ent 2.3 2,8° 2.8 3.1 10.3 9.6 9.8 10.0 6,843 ~9,239 10,564 -11,092
gonw———2:5= 2.7 2,5 2.6 a0.3 9.4 9.6 9.7  4.006 6,099 6,216 6,003
’ T , ’ : ) A,
- . e : 52
; : J
L4
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TABLE 7» Unstandardized Regre$sion Coefficiqné& (b) from
Predicting Income in Different Situ;\anﬁ Agi Groups
26-35 36-45 46-55 - 56-65 2635 136-45 46-55 ;6-65 -
, Realistic ‘.Investigativg
. ~ ' N —
Education 271 274 326- 179 393 475 649 454
prestige 103 126 137 163 . 118 309 308 307
Hours 41 65 s6 -7 27 313 2746 107
Weeks 126 123 ' 124 97 252 ': 178 -35  -156
Intercept 8335 -7161 -7758 2847  -14873 733001 -21343 -5750
& .. 20 .22 .23 .19 20 .46 .48 .36
L - - oy e e wn
//7 , Secial ‘k o ‘~‘Enterpr£sing ‘
Education  102° ’168 620 246 _669 986" 1062 954
' Pre&{fge © 39 66 47 112 98 = 204 192 '238
Hours ° 20 -5 ¢-29° -90 127, R 98 86 -19
Weeks . 158 - 116 230 18} 226 * 199 270 189 .
Interc;pt -1490 -1070 =-9852 -3072 -19769 -23501 -25591 -17359
- : e .
B .08 .08 1}7 45T a5 .20 si7 17
i J:T\$\ . _
Conventional ~ All Men .
Education’ 513 ~ 661 + 611 605 34 455 . 572 - 426
Preséige oA 97 i7o‘ Isi— "8 165 187 203
Hours 55 165 104 77 63 106 - 96 15
eeks - 175, 114, 124 ® 174 181 15% 15§iw 130
Interceépt ~11199 -15463 ~14913 -15742 -9851 -13823 -15192 -9508
R? 26 .19 .22 .24 A9 .28 .29 25

4
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TABLE 8 .

Percentage of Men Aged 36-65 in Each Situs of Work:

1% 4 ° o .ﬁ
. by Racé and Educational Level -
o
(Merf Employed Full Time in 1970)
] \, !
Situs. Years of Education
¥ of
Work - S
Bor g n 12 13-15 9T roeal
fewer more
3 * > 2
* .
- Whites
- Real 82:0  70.5 7 55.2  '31.8 .10.%  53.8
" Tav 3.4 3.7 ° 5.1 . 8.1  20.8 7.4
Art 0.2 . 0.6 1.4 2.8 4.0 ’ 1.6
o 'X..' ' .
Soc 1.9 2.7 3.7 5.1 19.2 5.8
“ Ent " 106 18.4 27.6 41.8 - 38.6 2576
Conv . 2.07 4.0 7.0 10.4 7.2 5.8
(N) - (4040)  (3892) (5951)  (2239) (3164) (19286)
’ + —e = . —i -
BLQEFS ¢ o
Real 92,0  89.2 72,9, 50.0 ' 15.6. 81.0 !
o - ) - ' . : . _
Inv . 0.8 0.6 " 3.8 6.4 12,2 2.3
[ 3 B . o i . . e . -
- Art - . -= " 0.8 2,1 b4 0.5
Sec 2.2 2.6 - 6.1 _ ‘13.8- 46.7 6.3
- ¢ N\ ¢ h » e
o : R . .. - .
Ent 3.7 3.7 8.0 10.6 12,2 5.4
Conv 1.2 4.0 8.4  '17.0 8.9 4.5
! . . é. !
. - - ]
- (N) (727)  (351) (262) (94) (90) (1524)
- ) 511
~ '\ -

.
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> N - i . " A . 2 ’ - N ‘: ) - |
- ’ ‘ : Mean Income and Prestige in Different Situses of o ' |
’ - -.. Work: Men Aged 36-65 at Four Educational Levels) : - .
\.I SZA;*OOO‘.- . ?— ' . ~ .
. . i e
. 20,0001
L ? o
S e
- . * ;
» ' "
C e @ ﬂkg,QOO"
Mean - T
" ‘Income .
o “‘ - ) q
: 10004
4 .
. é,dbo-\ - ' ’
.' ‘ ) .
w - = -
30 240 S50 60 70
i - . ., Mea‘n Prestige ‘ \ ~
*  9-11 years of education - , -
T - . P 12 1 " " - ;
- - o 13-15 " " o X ’ .
. O 16 or more " " ‘ \ .o ‘ -
i +=~ Estimate of what mean income and prestige would be if ‘t‘he '
- \_./ groups with 16 or more years of education had a mean of -

16 .4 years {for situses where the mean differs from 16.4)
. : Tk
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Appendix A -

Holland Codes and ?restige of _Detailed Occupations‘
in the 1§70 Cens;;§~“’~

Kl ¢

Occupations are listed in’ascending order according to prestige

within each of the six major Holland categories. Prestige codes were

r .

f

Three-letter Holland codes are provided for each detailed occupa-

tion becauyge these more‘detg}Ied codes ‘are useful in some research (for

obtained fréh Temme (1975)./ .

example, Nafziger et al., 1974). Holland (1973) lists empirically de-

rived codes for approximately 450 titles, These were used to regcode o

corresponding detailed censusg titles, Viernstein (1972) has developed
& .
a scheme for éstimdting Holland codes using-the Dictionarz,gﬁ Occupational

-

Titles (U.S. Depértment of Labor, 1965) codes for occupations, Detafled
— ”~

- . * .

o

. X & .
titles from-the census for which no empirical code was already available

were given Hollaﬁd codes by looking up these occupational titles in tpe,

_Dictionary and then using Viernstein's translation procedure, . .
: t i
’ o7
L - " B .
- .

.

s
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"-‘-‘* 52 *
¢. , ;
- -~ [ E - -
v
QQA Cl : -
9 4 v - ~
. Censusg’ Holland . ' .
Code, Code Prestige < ‘Occupational Title °
°’.  Realistic . . .
' 913 " RSC 0.0. Dishwashers
911 - RSC 0.0 Businoys
941 RIC 1.6 Bootblacks ’ 0
) e o . ' *
983 REC 2.0 Laundresses, private household
953 RCS 3.7 Ushers, recreation and ar‘nusemen't
823 RSE 8.5 Farm 1aBorers,. unpaid family
. workers
% N
750 .. RSE 9.3 Carpenters helpers
- 822 ‘ RIC 10%.8 i"arm 1aborer3, wage workers :
984 - REC’ 11.4 Maids and servants, private house-
P hOld « -
» l‘ , -
754 RCE 11,5 } Gaorbage coflectors
764 RIC 12,8 Vehicle washers and equipment &
cleaners ? ’
625 RCE 13.8 Produce graders and packers, R -
~ | ‘ - except’ factory and’ farm o .
. % o
916 RSE 13.8 Foodaservice workers, Ne€sCoy - , - = -7
S except private household -
’ BRI oL
711, RSE" L1401 " Parking attendants o -
» [~ S - - - :‘:
v 761 RIE -, ‘ 1445 - ‘ Lumbermen, .raftsmen a d.wood- © —
‘ . ) clyppers | e s
. " . , - , h ’ ) - -
914 RSE 14.6 Food countergnd fountain workers
. ‘ A ) L ) e . .
. 960 RSC 15,0 ° CAMsing guardg and bridge tenders. = _
f62 RIC 15.3 .Stock handlers: '. : “
) ' 0 N - :.,_,.‘ - .
755 ‘ RIC . 15,5 Gardeners and groundskeepers, S )
. . except farm ' '
: * - . . .
,n.e.c.--not elsewhere classified . - -
' é .

62 ' | '




901
932+

981
752
902

623

943
630

780 -

670

664
4

751

604 -

626

662

672

763
706
903
674

753

. REC
RCS

RIS .
.

RES

REC -

RIS

RSC
RIC

RSE
RIE

RIE

RSE

RIS
RCE
RIC
RCS
RIC

. RCE
RSE
RIE *

RSC

17,2

17.4

18.1

18,2

18.3 "

1949

20.2

20,5

E—

.63

Chambérmiids and maids, excepﬁ
private household

Attendants, recreation and amuse-
ment

Cooké, private household
Fishermen®nd oystermen
Cleaners and charwomen

Garage’ workers and gas station
attendants

Elevator operators
Laundry and drycleaning operativeg

Miscellaneous and not specified
laborers * ‘ :

LY

Carding, lapping and combing
operatives

Shoemaking machime operatives *
Construction laborers, except
carpenters helpers

)

Bottling and canning operatives

Graders and sorters, manufacturing

v

“«

Sawyers

-

Spinners, twisters.and winders

Teamsters

-

Fork 1ift and tow motor operatives

Janitbrs'and sextons
e,
Textile operafives, n.e.c.

L

L3
Freight and material handlers

PN

Rl




. i 54 3
- - - ) . , )
. & L
* 740 RIC ©23.3 Animal caretakers, except “farm
-643 RES 23,4 Packers and wrappers, .exc‘etpt meat
‘ R and producé SN
. - . : N Soms
- 9157 RSE © 23,5 Waiters '
T 620 _ RCE 23,6 Dyers 7
. 621 RIC , b2 Filer$, polishers, sanders and
e . ¢ . buffers s
3 - ) ” ’ . ‘
611 RIC 2432 -~ Clothing ironers and pressers
714 RSE 24,2 Taxicab. drivers and chauffeurs
. . - P
760 RSE . 24,8 . Longshoremen and stevedores ~ - -~
N . 642 BCI& 25.1 - Oilers and greasers, exsept -aufo|
! 770 - RSE 25,3 Wérehousemen, n.e.C,"
392 REI 25,6 . Weighers . —
- . 660 RIC 25.9 Riveters and fastgneré)‘ b
9624y, ~ RSE .- 26,0 Guards and watchmen h
13 * q .
542 . RIC o 26,2 Shoe repairmen .
C. ) 710 RSE 26,4 . -Motormen; mine, factory, logging
. \ ; ) ‘ camp, etc, .
. ) . - .
. 671 . RSI s 26,4 : Knitters, loopetrs and toppers
933 " RSE . 26.{4‘ ‘ Attendants‘,/person‘al service, n,e.c,
- . i e ] :
\ . 501 . RIS 26,5 Millers: grain, flour and feed |
. 641 RIC ' Mixing operatives ' '
D =g < ]
" 634 " RSE ‘Meat wrappers, retail trade N
T ' . ¢ . . L - - ) N
- . ., 612 RCS 27,4 . Cutting operatives, n,e,c,
T 640 RCS 27,6  ° Mine operatives, n.e.c.

-

. 1935 'RSE 27,9  Barbers -




563
622
546

450
66
71

605

" 613

673

690

RSE

RIE
RCS
RIC
RCI
RGS
RCE ™%
RCI

RCS

+ RIE

RIE
RCI

-RIE

28.0

28.0

‘28,3 -

28.4

28.7

28.8
29.1
29,2

29.3

55

Meat cutters and: butchers, ——

manufacturing

Upholsterers

-

Stone cutters and stone carvers

,r

¥ - -~ g .
Furnacemen, sme}termen nd pourers o,

Inspectors, scalers and graders,

log and lumber

’ Saildrs and deckhands

 Truck drivers

-

-

Chainmen, rodmen and‘axmen, survey

Dressmakers and seamstresses,

except factory

- A

Weavers

LS

Miscellaneous and not specified

operatives

Bulldozer operators

Painters, manufgstured articles

!
Roofers and slaters

Farm s<§vice 1aborérs,'se1f employed

t - [
. Bus drivers '

&

Coo§s3 excépt private'héusehold

Rollers, and finishers, metal

T el

Milliners e
. ™
Asgemblers:
Boatmen and canalmen
) -
. Songerers

¥

™

e iy S e T

Cement and concrete g&nisdirs

~

e &«




RCS

RIC

RCE

RIC

RIC

RIE

" RIE
RIC

- RIC

RES
RET
RIC
RIS
RIE
RIS
RIS

RIE

RCS .

RSE

RIS

\

30.9

31.2,

31.3

» 31,7

31.7
31,8
31.8

32,0

32,1

32,2
32.3
32,3

32,4

32,6 -

32,7

32.8

33,2

33.2

33.4

" 33,5

33,6
33.7
33,7

33.9

56

Farmers, owners and tenants

v

Excavating and road machine
operatives, except bulldozer

Painters, consgfuctioh and\yain-

tenance

" Tailors -

v

-\

Lathe and milling machine operatives

Cranemen, derrickmen and hojstmen

Grinding machine operatives

Yo

Drillers, earth

Winding operatives, n.e.c.

Punch and stamping operatives -

Shipping and-receiving clerks .

- Drill press Opefatives , -0

3 Railryad switchmen

Farm foremen

‘Furniture and wood ,fj.nishex

Loom fixers , -

Automobile body repairmen

-~

v
)

Heat treaters, annealers and temperers

+Metal platers

~Welders and flamecutters

+

2

Stock clerks and storekeepers. -
» ]

Carpet installers

Marshals and constables ,

Bakers

- ,“‘_‘,‘/




" 666
413

610

331
503
401
313
442

965

603 °

560
. 410
520

704

653

403
712
645

405

RIC
RCI

RIC

RCS

RSE’
-

RIE

RSC

RIE

RSE
RCS
RCS
RCS -
RCS~—

RSE
-
RIC

RSE

. 34,5

35.2

34,0
34,1

34,1

34.1

34,1
34,4
84,4

.

»

34.5

34,8
34.9

35 .0

- 35.1

a

>

35.4°

35.5

“

35.5

35.5
<

=

35.6

T*ww

35.7
3547
36.0

36 .2‘

-

-

57

” . * P
. @
- 3 -
. N T
1 h D

("

cPaperhangérs

Meter readers, utilities

[

r

%

Cxaftsmen and kindred workers,

Nn.e.C., ’ A} . .

Stationary‘firemén

Cabinetmakers

Checkers, examiners and inspectors,

manufacturing

Nail carriers, post office

Molders, metal N

Automobile accessories installers )

«Collectors, bill and account

Forgemen'and Wammermen

Sheriffs and bailiffs

\

Blasters and powdermen

-

Tile setters

Plasterers -

. 3 ~ = :‘ o5
.Conductors” and motormen, urban

rail transit’.

Precision machine operativesy:

, Nee,ch =

Blackgﬁiths R

s Py DO
.

‘”iRagjfoad brakemen

[N,

Photographic process workers

' - -Bookbinders

67 -

. Floor layers, except til€ setters

Brickggsons and stonemasons



631

435

506

U 473
. 445
626
964
601

' 516
482

615
505

486

499 &

415

495

. 171

454

550

404

452

. 552

RSE

RIE

RIS

RIE

. RIS

RCS
RSE
RIC

RIC

RSI

* RCS

‘RCI

" RIEA

\.
RIE

RCI

RIE

RIS
RIE
RIC
RIE
RIC

RCS

36,2

36.3

36.6
36.6
36,7

37.3

37.3

37.4

37.5

37.5

7.7
37.9

38,2

38.4

38.7

38,8

39.0
39.4
39,5,

40

T 40,7

41,0

. 768

58

Meat cutters and butchers, except
manufacturing -

A} IS
Engravers, except photOengrasﬁxs

o Opticia&%, lens grinders and
pokéfbers

“Automobile mechanics
Glaziers I«
Heaters, metal’
Policemenqand detectives

Asbestos and insulation workers .

- . Piano .and organ t}ners and re-

pairmen
HousehoIdyappliance installers
and mechanics |, - -

-

2 -

Dry wall insgallers and lathers ~;*.
Motion picture préjectionists .
’Raiypoaé and carshop repairmen

: a -
. Miscellaneous mgq?anicS and repair-
men « -
cr
. s . N v
Carpenters . S

PO

C g v
‘Not. specified mechanics and re-

pairmen P .
: ) | SR
Radio operators o
Job.;;d die setﬁers,‘mefak
’ St?ﬁétural metal craftsmen

s
Boilermakers )

by ~
“Inspectors, n,e.c,

P ' Telephone installers and repairmen

-~ )

t - —
.

./'t

Fye




-h"‘\

484

502

¢ 221
S5y

540

522

. 471
433
. 1422
430

561

- 173

- . 515

. 44

426

RIS

RSE

RIE

. REI '

RIE

RIC

RIE

RIS

RIC

RCI

_RIE,

REI.
RIC
RIE
RIE
RIE

RIE

RIS

‘RIS
. RIE
.RSC -

.RI&

REI

.

*

41.2
41,2
41.3

41:4

41,5

42,1

42,4

42,4

42,6
42,6

43,0

{ewelers and watchmakers

Firemen, firg protection ' S

Telephone linemen and_splicers

frigeration mechanics ’,
..

Machinists

”Agricultural and biological
technicians, ekcept health

P

Sheetmetal workers and tinsmiths

- .

Stationary engineers

- ‘.‘ hd
"Electrotypers and stereotypers

Office machine répairmen

Millwrights : -

43,2 ) Officers, pilots and pursers, ship

43,2 |

43,2
43.4
43.4
43.6

43,6

43,8

44,4

-

o

44,5

44,7

44.9

44,9

-

) Shipfitters
. .

Plumberé and pipe fitters

‘Aircraft mechanics.
. ’ : T - ¥
Electric power linemen and cablemén
<~ ¢ . \’
Compositors and typesetters

.

Electricians -

e
=

Tool and die makers:

Techniciang, n,e.c.

)

. - Photoengravers and liéhographers
/Dental laboratoﬂ%»technicians

Foremen, n.e,.c, -

Air conditioning, heat and re- \

., Pressmen and plate printers, printing y;

W\




.
o -

Y

025 ‘RIS
456 KSE
226 RsE ‘
154 RIE
525 - RIS
§ss RES
475 RIE
155 - RIE
161 RCI
152 RIE
170.‘ RIE
164 . RIE
172 RIE
134 RIS
022 RIE
011 i RI;’
020 RIE
%021 RIE
014 RIE
Investiéative
.
480  ICR
" 481 ICR
“
i85 - - .Ise
514 - Fm

IRC

- - -
. 60 . '
i - 3
45.3 Poresters- and cdnserYafionisth
45.7° Locomgtive firemen ° e T
45,9 —Railroad conductors ! ;:
46.0 Innustriai engineeiing‘techniciansu
'46.8 e iner station'operators . ' ‘\ -
47,5 i ) ibcomotive enginéers -
47.6’: Data processing machine‘repairmen
47,7 Mechanical engineering_technicians-w” -
49.4i _ Surveyors -
50.4 B Draftsmen |, +
51.2 - Fligni engineers‘
52,2 , Alr t&affic controllers -
55.5 ' Tool progran;ers;.nnmericel control
. 58.0 Trade, industrigl, and technical
college teachers
éifa Sales ehgineers - .
62.6‘ ~Civil engineers A
‘64.5 Mining engineers y
67.0 ‘Petroleum engineers 1 -
“6%.1 Mechﬁnieal engineers’
36.6 ! Farm implement,repairmen

/ 39.8
5 .

41,0

» 44.1, '\

Heavy- equipment mechanics, including
diegel

Radio and television repairmen

Pattern and model makers, except
paper :

I}




. : ) 151

162 -

085
. 083

153

080
156
042
055
064

- 073

~061-

¥

003

\ . 195

) 036

S 043 -

005
004

A . 023

" S 063

095

343

163

ICR

IRE

IRC

ISR
IRS

IRE

ISC
IRA
IRS

IRA

IEi/z

ISR
5
IRC-

ICR

. IRC

IRA

IRA

IRC

IRE
"IRE

ISR

ICR

/ ~~ . .
/. Computer and peripheral equipment
operators

A ~

Chemical technicians

Engineering and scienée technicians,
n.e,c, .

Health technicians, n.e.c.

Radiologic technicians

électrical\ang_eieétronic engineer-
img technicianq&

71 -
L

52.4 Ciinical lab technicians

56.5 ¢ Qathematical tecgnician;, \

58.5 Agricﬁ¥tura1'scientists \

59,5 Operations: and systems researchers

) and analysts __. T

. “ .

6l.4 Pharmacists ‘ .

61.4 . Health ;ract{tioneré, n.e.c. .

-61.8 @hiropracgérs

-62.5 ComputerAprogrammé%s "

62.7 Research workers, not specified

62.9 Airplane pilots .

64.1\;—— Statisticians

65.2 " Atmoggheric and space ;cientists

65.3 : Coqgg;er‘specialisté, n.e.c. .

66.6‘ I‘-Computer:systgms analysts ™

66.0 Engineeés, n.e.c. . ‘

67.0 Qpéometrists

67.6 . Urban and regional blannets - .
c e

]
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ety

2

012"
044
045
091’

015-

072
034
006
010
112

052

103

051 .
©
110
102 .
- .
105
104

093

-116 -~

111

ISR’
IAR
IAS
IRE
IRS

IEC

IRE

IRE -

ISR
IRS

TRA
IRA
IAR

IRS

IAR -

ISR
ISA
IAS

IRE

IRS

IRA

67.9
68.0

‘ 68.1

68.2

68.4

68.8

68.9

69.0

69.7

71,0

71.3

71.4°

hk

Engineers, electrical and electronic
Biologicél'sciedfists“
Chemists -
Economists .
Engineers, metallurgicai“and

matfrials
Veterinarians o, .

Actuaries

Aeronautical and astronautical
engineers

Chemical éngineers

Mathematics college teachers

- Marine scientists 'ﬁ—_“\\\\

Atmospheric, earth, marine and
space college teachers:

Geélogists

Physic; college te;chers
Agricﬁlture collége teachers
Chemistry college teachexs
Biolpgy college teéchgﬁs

Psychologists

—

. Economics college tgachers.q

Engineering college teachers

el —

Physicists and astronomers

’. i
Life and physical sciemtists, n.e.c.

Mathematicians ™

-

s
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. Health specialities college teachers

[ ‘y
_.. Psychology college~teacherg

Dentists .

-

Physicians, medical and osteopéﬁhic

Sign painters and letterers
~ Furriers
Dancers
, Photographers
Decorators’ and window dre;sggs
_Musicians ana composers
Ac£ors -
Painters and sculptors
Ad%értising agenté‘and saiesmen

Writers, artists and ehtertainers,*
N.€.C, - b,

Degigners

Public relations men

and publicity
writers - X

0

Editors and reporters
Art, drama, and music college
teachers ... ...

/J

e ——— L .

Authors

e

—~ -

—

'/q—r" o

' ¥
{
113 ISA . 75.3
~ 114 ISA  , 75.3
062 IRE LITET
065 - ISA - 88.4
543 - __AIR._ . 39.2
444 _l‘__A;smml~ ¢s 39,3
182 ° AES - T 40.4
191 AIR 42,9
425 AIE 43,5
185 ‘ASI 45,0
175 AIS 51.8
190 AIR - 52,5
260 ' AES 53.5
194" . AIS 5347
4183 AIS © 55,5
192 ° AES 62.0
184 ) AsE 65.3
123 ASI 68.1
181 - AIS 68.5
126 | ASE 70.3
e T
002 . AIR ,-777M70.9
»" v

Engiish édliege teachers

Architects




~ s
. , 980 . SRE 9.8 Child care workers, private house-
: s R hold
582 SRE - 15.8 Housekeepers, private household
. 952 . SCE 19.0 - schoal monitors ‘
" 934 : ) SCE 20,9 Baggage porters and bellhops
92 ° SRE 23;0‘ Child care workers, except private
household ’
923" _ SRI 27.0 - Health trainees
382 SCE 29,1 Teacher’ aides, except school monitors
e 320 ©  SEC ~ 30.3 ' Enumerators and interviewers
T s 310 Bartenders : :
. ?24 SAI 33.3 h\ © lay midvives )
) 925 SRI .. 33.6 ﬁgrsing"aides, orderlies and
- — - - attendants £
950 < . SRE 36.6- | Hbusekeeper;lxexcept\pr;vate houge- -
ot . ho1d )
084 SRI 37.2 Therapy assistants .’
i | —‘SRI} ) 38,5 | Health aides, except nursing _
~ 9%4° h k;XE“ ! 38,5 - haLgdieésers and cosmetoiogiéfs
.. . 1%%% SRE 38.9 °  Athletes and kindred woiké;s~‘ .
,v,«' 916y SRE ~ -~ 41;5 Managers and ;uﬁeri;tendehts; h
~ i ) . ’ building: n‘lpr - . .
G 954 SRﬁ - 43,2 a.Wéffa;E ge;vic;,%ides . &
. Ay
. 926 A §AI 43,3 Practical nun;gs > )
) > 323 SER 43,6 Expediters a&d production controllers.
921 SAI . 43,9 J'ﬁentai.assistants )
o 390 SCﬁ 44,2 Tickef: station and express agents
..

]
~
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-~

215°

074

145

213

165
143
101

201

075

090
" 211
081 .

" 0832

076

2233,

033
141
086
iOO

024

212

4

SIE

SIE

SAE

SIE.

SEC

SAI

SCE

SCE

SIA

SAI

SEC

SAI

SAI

SIR

SCE

SAT

SIA

SAI

© SIA

SRI

SCE

NS

45.8

47.2°

- 49,1

498

50,3

50,9

51,9

51,9

53.8

53.9

54,2

55§3

‘55,5 .

. 56,0

- 56,0

" 56.4

58.0
59.6
60,7
60,8

60.9

65

a

J ’

Inspectors? except construcfion;
public administration

Dieticians £ N

Teachers, except college and
univetrsity, n,e.c,

Construction inspectors, public -
administration . ) . Y

Embalmers

Prekindergarten and kindergarten
teachers

Recreation workers
Assessors, controllers and -
treasurers; local public adminis-

tration .

Registered nurses

" Religious workers, n.e.c.

Funeral directors
Dental hygieniipg
Health record technicians

Thergpiéts

Officers of lodges, 'societies and

unions. Co

Archivists and'curatora
Adult education teachers .
Clergymen ”

Social workers

Farm management advisors

_Health administrators . ’ I




026
i&&
142
032
174

T

071
092
140
124
235
096

133

130

120

094

240

. 135

121°

131
122

125

e

SAE

LA

SAE

- SAI

SAL

SEA

SIR

SIA

SIA

SIA
SAE
SIA

SAE

61.9
62,7
63.6
63.7

64.6

64,7
66.8

67.4

72,0

73.4
73.7

74.9

"o

Home management advisors

>t

Seécondary school teachers
Elementary school teachers
Librarians

Vocational and edgsetional
f counselors' e

P . iat;?.i,St’?; TN s “:«W‘rw«

Po:Itical scientists . .

Teachers, college and university,
subject not specified

Coaches and physical education.
college teachers.

~ School admindstrators, college

13
-

« Sogial sciehfists, n.e.c.
Theology college teachers

Foreiggglangudge'eollege teachers -

History- college teachers

~Sociologists .

SchoezfadministratorS, elementary
+ and secondary

-

« Miscellaneous teachers, college }j\.-

and univePsity

Sociology college teachers
*

Home economits college teachers

Social science teachers, n.e.c.

Education college teachers

*

13

—

76 :
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Entergriging .

266
264
262

o
705
283
94_‘01

315
261

+245
245

802

245

284
285

Y
245

245
282

230

245

ESC

ESC

ESC

ESR

-ESC

ESC

ESC

ESC

ESI

ESI

ERI

ESI

ESC

ESC

ESC

ESC

ESC

Esi

ESA

&

5.3

’ 25.2

’

27.5

30.5

30,7

33,4

¢

38.2

38.4

38.5
38.6

39.1
39.6
39.7

41,0

42,7

42,7

43 . 4\’

43,7

G5

44,7

44,9

-

’

67 .
‘ N /
- . v , } ]
M 3o ’ \
% .
Newsboys . - !
. Hucksters and peddlers g
. Demonstirators °,
Deliverymén and. routemen ( el
A:r. N
Sales clerks, retail tradé .
Boarding and fodging house keepers
Dispatchers and starters, vehicle
. ¢ '
Auctioneers
- Retail managerg, gas station; )
salaried v
* Retail managers, gas si&tions; self ‘ .
employed - \
2 S0
Farm managers . P
Retail danagers, food stores;
&elf employed '
Salesmen, retail trade ) .
e ! ’ ‘
Salesmen of services and construction
Personal services managers,/ . ) .
- ,
Communications,-utilities, and'
sanitary services managers; self
employed ‘ . ’
Sales representatives, wholesale L
trade - -
Y kY . .
LN
Restaurant, cafe, and bar managers 7
. Retail managers, other retail;
~_self employed
E;rline stewardesses '
Transportation managers, sel
emplqyed . - - e




ad ! 'i\
/ . N ) e
. 245 ESC 45.4 ° Construction managers, salaried
245 | T ESI ~45 .6 Retail managers, general merchan-
PR ’ J dise; self employed .
<245 ESI 45.9 " Retail managers,*hardware; self -
’ : emp loyed .
.. [ b !
245 ESC 46,1 Personal services managers; salaried
245. ESI 46,2 Retail managers, food stores'
salaried
245 . EST / 46,3 Retail managers, furnitute, seff
. employed .
~ ‘ e
245 ESC 46,4 Business and repair services

managers; self employed

245 ESI 46,5 Retail managers, motor vehicles;
self -employe
r‘ N ' ‘ . °
281 ESC - 47,1 Sales representatives, manufactur-
ing industries

. 245 ESI 47.6 Retail managers, apparel, self

employed N
245 ’ -ESI "47.7 \ ) Retail manageys, other retail;
salaried .
270 . @ ECS 47.8 Real estate agents and brokers ’
-\ . B !
» ' Ce . .
. ' 245 ESI 47.9 Retail managers, motor vehicles;
salaried~ RV ;
231 - - ESC . 48.0 Y Sales managers‘and department heads,
g . .retail Erade ’ '
< N - [N
[N , , :
245 . ESI . . 48.0 Retail managers, hardware; salaried-' ..
- t
245 ESC 48.3 * Managers, all other industries;
.- : - . ’ self employed, ‘
S Y B S A
245 . ESI\(w‘v . 48,4 Retail managers, general -merchans:
) ot . dise; salaried * .« .- .
o . : <
193 . (EAR 48,8 " Radio and TV announcers
’ s s N . /_’ ’ - ~

o - ‘ i 78 ) . j




203

224

' 245

. 245 .

1245

. 225

265
- 245

245
205

245

: 245
245

222

ECS
ERC
ESC
ESI

ESC

ECS

ECS
\ ESI

ESI
ECS
ESC
ESC
EST

ESC

_ESC ;

L8y

49,0
49,0

. 49,1

49.1 -

v 49,3

]
50.7
528
54.6

55.7

55.8

— 56,1 ..

B

56.3
56.3

57.3 "

57.3

58.3

59.7

-

fuyers and shippers, farm producta

Postmasters and mail superlntendants
Managers, durable goods manufacturing

Retail managers, apparel; salaried

P

Managers, nondurable goods m&¥nufac- ‘

turing; self employed :

1

Purchasing agents and buyers;‘n.e.c.
palin -

Insurance ggents, brokers and
underwriters

3

Wholesale trade managers; ,self
emplqQyed, \.

‘Retail managers, furniture; sq}aried
»
13

Buyers, wholesale and retail trade ..
, . N

Transportatiofi managers; salaried
Construction managers; self employed
» 4 . .

Wholesale trade managers; salaried

‘6fficers and administrators,
public administration

—

Business and repair services managers;
salaried
N

Insurance adjusters, examiners and

investigators _ o
*

F A N - ( P

- ‘
Communications, utilities and -

sanitary services managers; salaried

- v
-~

ice managers, N,e.c,
hce, insurance and real estate
agers; self employed p
~ . v . -
Personnel and labor relations workers

. Real estate appra{sers

- 2

\ & LS.
R 4

79 - “‘ o
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202 ECI
245 ESC
233 ESC
245 ESC
245. ESC
245 ESC

013 ERI
271, ESA
031 EAS

-132 ‘ EAS

030 - EAS

Coriventional

333, 383 4 CsR

310 csI
663 .__ CRE
344 ' CRI
332 CER
314 CES
330 CSA
Ve
355 CIR
325 CRS
311 _ CES
3857 . CSE

60.1 .

60,1

60.8

61.3
61.7 *
61.8

64,1

& 4

"65.5
76 .4
77.1

78.0

.

s
14

Bank officers and finance managers

Managers, all other industries;
salaried

Sales managers, except retaiﬁ)trade

Managers, nondurable goods manu- .
facturiq&; salaried

Finance, insurance and real estate
managers; ' salaried

-

Managers, durable goods manufacturing;
salaried

Industrial engineers
Stock and bond salesmen
: .
Lawyets
.
Law college teachers’
Judges
. .. .
Messengers, including &elegraph and
office boys - :
Cashiers
Sewers and stitchers
Duplicating machine operators
Mail handlers, except post office -
Counter clerks, except food
- Library attendants and as§istants

Office¥nachine op#rators = &
r

File clerks . .

Clerical assistants, social welfare

Telephone operators

"

80

.




, , N
| T 364 " CSE 36.3 - Receptionists .
~Q ,‘:“ 350 CRI 36.4 » Tabulating machine oberators
. » . .
- 391 ' CIE 37.6 Typists
. 342 _ CIS . 3707 Calculat&ng machiné operators
. 303 Y CRI : 38,5 Billing clerks y ’
394,395 CES 39,? " Miscellaneous and not specified.
) o clerical workers .
345 CRI . 59.9 ' Keypunch operators ’
384 . FIR - 40:.521 * Telegraph operators ////////a
362 //1_ ‘Cfé - 40,7 Préo};eaders ///// ) 5
341 40;8 ) Bbokkeegigg/ég; billing mgchipe
: operators )
’ ”b/ 361 CER® ’ ,POSta; clerks
375 - CIs ////o 41, 5////// Statlstlcal clerks -
' / Stenographers ’

-

Bank tellers

*s, Payroll and timekeeping cletrks

ggpkkgepergg '
,//'/j/V/’ . 371 CSA 47.1 ‘Medical secretaries
372 CSA 47.7 - Secrétaries, n.e.c.
321 CIS 48.3 Estimators and investigators, n.e.c,
~ -~ . '
370 CSA - 49.0 Legal secretaries
— N . \
312 ES 52.3 ‘ Clerical supervisors, n.e.c.
N 210 CES , 56 .4 Creditmen
i 001 . -BES ~.60.,6 = --Accountants , ot
o 115 = CSE . 73.3 * Business and commerce college ~
. / . .teachers
. = )
o . \' - A ) \
Note: Allocated mnd apprent’ice census categories are not listed.
e ) Also, 36 types of managers with .the -same census code- (245) “are

listed separately here,.

RIC . . e L
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TABLE B-1 :
Means) and Standard Deviations fo%Men
)
in All(;gfééxses of Work (Except Art‘istic)
- R
Age
.. 26-35 . 36-45  46-55 56-65
e - S“r
Years education Mean 12,6 ~ 2.0 11.5 10.7 ° -~
. EX 2.9 3.3, 3.3 3.4
\ — ' ,
. Occup prestige Mean 43,1 43.3 41.8 * . 40.3
- | ’ SD ' 14,1 14,1 N 13.4 13.5 .
- Hours /week , Mean 45,3 45.4 . 44,6 7 44.0- ¢
- SD 702 . 7.4 - 7.0 ) N 6’7 %
e L Weeks/year Mean 49.2‘\ -49;5 49.5 49,0 .
N 2 . '
. SD 5.9 5.2 5.3 6.3
S g, TSRO M 9456 1l ae 10,22 |
T | P ) SD 5,169 ' 7,233 7,878 75764 + onvannenenss ]
., Age Mean  30.3 40.7 50.3  59.6
) SO 2.9 2.8 2.8 2.7
' ’1 - “ N -
. T, (7651 (7505)  (7143) (4332 o
, . ‘ Z ’ ( ) ¢ _ ) ( ) 1 ) ) s
a i X
' . . s
. <. N b < v .
- ' v - . - e
- 3 L % — ) .' ) 79 -‘ ’ Q ’
. . ' . -+ - -
v - ' -
. A . ) P
. ?” ’ , .
( 83 .‘ i .
¢ 1 . .
2 - . = -
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TABLE B-

'.“"
3

2 n
T

-

e
P

84

-y v - '/
Means and,Standard Deviations for Realisfic Work
46-55 56-65
Years education Mean 11.2 10.5 10.1 9.4
. SD 2.4 2.8 2.8 249
1 '
Occup prestige Mean 34.7 34,9 7 34,3 33.3
SD . 9.5 9.8 . 9.5 9.5
- , -
Hours /week Mean 44,5 44,2 43.6 42,9
-sb 6.8 6.6 - 6.2 5.7 '
e
Weeks/year Mean 49.2 49,1 49:1 - 48,7
‘ sD 5.7° 5.8 5.9 6.5
~—§--—-—-v*~:*“'~ Y - J_________,_____,__,.,.-_-e.«.——rr-’-‘vn*?rrr:a'yar:«'?'.vﬁi-": > -
. + ’ Y s . . -=
Incomefyear— " ~ Mean. 8,348 8;992° 8,779 8,009
# . '
“SD' 3,65 4,182 4,315 3,995
) j ' ) 2 .
Age Mean 30.2 40.7 50.3 59.6
$p 2.9 2.8 2.8 2.7 .-
(N) (4060)  (3934) . (3942)  (2503)- - .
R ‘}\k '
= ¢ - ‘
N —~— -
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n{ \\ \ (
. - TABLE B-3 . ’
Means and Standard Deviations for Investigative Work *
4 - . a
N E . [
- IS L
.4/ v Age .
- ~
, 26-35 36-45 46-55 . © 56-65 .
; | : PR .' . %L LOREEN
2 Years—education Mean - 14,6 - 14.5 AL3.7 13.0
A f . | - .7 SD 2.8 3.2\\\\ 3.7 4.1
- 7 Occup prestige Mean  59.5  61.2 _ 58.6 .  57.7
' ’ . 8D 14.3 15.3  -15.6 . 17.0
” (
.. Hours /week / Mean, 44,7 45.2 44,5 44,2
T . . ¢ . < '
e wmemany emrE PR SD ° T 7.1 7.,5 - 701 608
“E. o Dreesaaseapg TEERITTE I R IITY ao
P~ % R . -, s
. ; Weeks/year  _  Mean _ 49,5 .. 50.1, . 50,3 50.1
N e B e o e . ’( -~ ’
AN A ‘ SD 6.2 4.3 2.7 3.0
_ e ere R ( . . , * - <.
= “ Income/year Mean 11,515 15,855 16,025 14,758
B 6,549 10,366 10,844 11,644
)
Age’ Mean  30.2 40.4 50,0 * 59:6° "
n < R '» - )
. ' SD £ 2,9 2.8 ° 2.8 2.7
o Y . . <
. ) : Lo(786)  (675)  (506)  (242)
- ¢ v p < /-{' _; .
o . . ~ ; Y
é /,'i - ( , {
' ° & - .o ¥ '
- 4 . A
L a * ’ " ‘ 85.
I ". N ’
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TABLE B ’ “ -
s - - :
§ Means #nd Standard Deviations for Social Occupations o o
: Age ‘ T e T
‘ ‘ . .
26-35 36=45 46-55 56-65
.- . \
Years education Mean  15.5 15,2 14.2 13.7
o . - _
] SD 2.5 3.1 3.6 . 3.9 ,
- o !
Occup prestige " Mean 57.0 56,2 52,7 53.0
sD 10.9 12,1 J2.9 7 13.3. -
® <7
. . . ;{“;J' : 5
Hours/week Mear 46,2 46,7 = ;$6.6 ... 45,7
" - - o ) “
‘ SD 7.8 8.2~ 7.9 7.8 S
M L e adadal -:"—*--r v—-f«‘g~7 e e -—}\-,.r:_ ey s ':*—'*7;:“‘\"‘\— ;-{‘-—;';‘v“x'_j"‘—' N~ Y":\"‘ﬁ“f‘!;
s Weeks/year - Mean 47.5. 47.9° 48.5 T 47,7 .
SD 7107 6.3 6.5 7.9 '
- ‘¢ - e
; . Y
Income/year . Mean 8,925 10,580 11,265 10,783
. . . '
Ty 8D 4,265/}55,102- . 7,227 7,028 &
. . .?ﬁéi:? %: 0 * » . S '
R A ) = s
Age 0 o iddn l{m.a 40.6 50.1 59.5. *
. . e :xv kY T R ) : L
- B si 2.9 2.9 2.9 - 2.7 -
s ".{.‘ "‘"t f“‘t- N . . ) ..
N R (565) - (492) . (406)  (226)
‘l’zé;.'{\'\.x‘f R 3 .
(A v 4 - _
TN - e . X
IRE R AR g » e
M B ) .
v ; s ‘ - .
‘4~ L ] " ‘
‘: } [ 4 -’l‘ * . ]
} - 7_~..‘A %
LA 86 -
- . . . o
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I ) TABLE B-5 _
— ~ 3 - . s
h e Mean®-and _Standard Deviations for Enterprising Work-
- . SR
-—‘\-‘ h - . ﬁs «
O sy Ko g
) [— —— 8" e R
Y -
é o — '
’ ‘j?

S ' ) o ’ . Age

>

‘ . ‘
. -26-35 36-45 46-55 . 56-65

s Years education Mean 13.5 3.2 . 12.8 12,1
AN ° -
SD 2.5 2.8 2.8 3.1
5 : L ' ‘" :
L Occup prestige Mean 49.3 49.8- 49.4 48,7
T SD’ 10.3 9.6 9.8 10.0 ~

-~ Hours fweek d»ﬂggﬁ«%‘ﬁ’ﬁ% T47.9 46.8 - 46.7:

RN . ~ ) .-
- "'?S‘D 707 709 P’ 7.’6 "7.9
. 4 g3 -
e e T sy
- Weeks /year Mean \49.7 50.2 ' 50,2 4937 ¢ doaran
¢« N - L

. ¢ . _SD 5.4+ 3,9 3.8 5.8 ,,

\ -~ . " ~

[N ¢ . . * v. - B . -

e Income/year Mean 11,357 14,346 15,100 14,296

o . SD © 6,843 9,299 10,564 11,092

=z ., - "~ €& .2 ) .
" s Age “. Mean  30.5 <  40.7 503,  59.6
. . . . - ' \ s 4

- ; ‘ . s - 2.8 2.8 2.8 . - 27

P ‘e . . -

#

-

- - -

_:';'. e ™) . 6 ©(1796) - (1984) . (1884)  (1073)

v
> L

N\
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. _ TABLE B-6 e
Means and Standard Deviations fpr Conventional Work .
- ' '
\ . Age - e S
26-35  36-45  46-55 ' 56-65
) Years education: Mean _ 13.7 13.1 ) 12.7 12.2 :
- S§D 2.5 c2.7 2.5 . 2.6
f .
. -~
Occup prestige - Mean "48.0 47.7 46.6 45.9
SD 10.3 9.4 9.6 9.7
‘ M -
. . R . v ]
Hours /week. Mean 43.8 44.3 43,1 42.2 u’ .
-+ sp ¢ 6.6 . 6.8 ‘6.! . 5.6
S L \ Weeks/year’ Mean 49,0 - 50,2 49.8 49.3
. . oo c g ,: . z . N .
. v SD . 6.9. b 3\‘08Y :‘ 5.3 * 7‘32"‘"'_'"?')"‘ ' A
e ' - - >
v . ) . -
} "™\, Income/year Mean 8,935 40,837 11,386 710,331
J o SD v 4,006  .6,099 6,216 6,003 |
. . . - - < R .. .
- . Age . « ~ Mean  30.0 404 50.3 59.5 3
sp 2.9 2.8 .. 2.8 2.6 '
. ) ® . ' .
- w (G4&) ~ ° (420) . (405) ' (288) : -
. . I : ) < o
- : - ol P . S, ’
. .~ - - )
. - _ . g E”
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méma B-7 o
Correlations for Men in All Situses gof Work (Except Artistic): °
- N\
- Meqw26-35 Above .the Diagonal and Men 36-45 Below the Diagonal .
\' L4

- Educ Pres Hours  Weeks " Income R? I § . " E c
. ™ g .
Years educ 64 .05 -0l .32 -49 .24 v h29 18 .10
Prestige .64 .07 .02 .35 - .63 .39 .28 .24 .09
Hours/week Jd0 0 12, 04 - 12 T2 -03. . .04 17 -.05
WEEkS/yeal‘ 008 009 (07 . 021 .OO 001 '008 QOS. -001

' A Y

Income/yeatr .43 48 .18 de -.23 14 -,03 .20 .17

- :&' . , ‘:
| Real -49 =63 2,17 =07 -.32 ® .36 w30 . -.59  -.26
Inv ‘ .24 40 -,01 .04 .20 -.33 -.10 -.,19 -.08
Soc ' .26 .24 ;05  -,08. . -,02 -.28  -,08 -t -.07
Ent 0%2 .’28 020 008 026 '.63 019 -.16 -014

*.Conv © .08 .08  -,64  *,03 .03 -.26 .08  -.06 = <315

aDummy variable

EKC

wll Toxt Provided by ERIC

as.




F] . b
g Y
TABLE B-8 U
h _ Correlations for Mén in All ‘Sit;.uses of Work (Except Artistic): :
~ Men 46-55 'A/..bove the Diagonal and Men 56-65 Below the Diagonal
L. . -+ Educ *“Pres -~ Hours ‘:, Weeks  Income R® R ¢ S E c
! ) - . e w& .
Years edut : .59 .09 077 L4 -‘?‘:g .19 21 .25 .09
Prestige S S N § .48 -.61 © .35 .20 34 .09
Hours/week .11 .13 T o-06 0 14 -.16 -.001 .05 .19 -.05 ]
Weeks/year oo .08 .06 S 1 --.08 . .04 .-,05 08 .0k
InCOme/year .39\ 047 009 .15 ° -035 ur7 .00 029 000'
Real . -  s~ub4 =61 =,20 -.05 - -.34 § =310 <27 -.66 -.27
Inv 16 .31, .01 <04 14 s -,28 © 7 -, 07 -.16  -.07
Soc . .21 .22 .06 .+ -.05 . .02 -.27  -.06 -.15 % 06.....
- P . . R AR 'vwivtstsr,,7’ ~~~~~
En; “ ’24 .36 023 ‘ .06 030 -067 . -014" -013 - ": : ~; :’.:]:?;’;;‘;’;r".
Conv © 12 a1 =07 .01 .00 -31°  -.06 - =06 =315° .
o : .- T eremepgiggrit  TmerRRERERBRATRIRE
TV RN L S
r\.e _
4 pummy variable / ) W N o
' 90, ’ |
.’ 3 1 '
. ' ' ) ~ oo




TABLE B-9

<

RS

-

&

and Investigétive Work (Below the i)iagonal)

[

Correlations for Realistic Work (Above the Diagonal)

! - .Educ Pres’ Hours  Weeks - Income”
‘Ages 26-35 ’
2 Yéars educ . .35 .03 . . .07 .29
Prestige 74 - .0l 14 .36
Hours /week .13 .21 .03 .08
) Weeks/year "t .13 -.09 -.04 ;425
. . Income/year . 33 .37 .10 .19
Agem 36-45 °
Years “educ . -.38 = .03 097 .31
'''' Prestige W77 i .01 .11 .38
T NSRS - -HoursTwéek .18 .29 05 T2
1z;‘su?.':v.:ui;%Naw Wééugyyeal‘“n\ { .01 . .‘010;“.“. .:91 . ‘ﬁ;ﬂ?‘ \ .22
.. Income/year. . 56 - .63 .39 .08
’ —~__*+ ‘Ages 46-55 - )
" Years educ <, .35 007 .33
* Prestige 75 -.03 JA15 . 39
L, . - . :
..  Hours/week: 24 .23 .03 .08
Weeks/year -.01 ~01 .08 .22
) Income/year’ 5% . .65 .33 .00 .
’ Ages 56-65
" Years educ .27 .04 .07 .23
- R — - .
Prestige > .76 . =04 210 .39
* Hours /week L .27' §3 ' .05 -.01
" Weeks/year -.02 -.06 .03 20
NIncome/year 52 .59 .25 ~.07 "
. | ot : .
- N - ~ .

-
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- TABLE B-10 . S : _
- - " - ‘ ° -v - ind N SR
=, + . Correlationg'for Social Work (Above the Diagonal) v
L ’ aridS‘Etherprisir}g Work. g.Beiow the Diagonal). - L N
. . . o —
— e ee——— S
i Educ Pres Hqurs/ Weeks  Income
- N Ages 26-35 *
Years educ * ' % .07 -.12 .09 el
Prestige 42 02 .. -.13 .10 ( -
. Hours/week C =12 -.08 .13 .00 _
Weeks/year -.05 .00 08 .24 p o
Income/year ' .28 .24 .12 .18 e ST
Ages-36-45
" Years educ -7 .73 .13 w2 .22 - L
Prestige K .39 : 02 -06° 22 - e
}:iOL‘lrS/We'e,k ’ B -:407 e 04 . o 0237 ) .0[’
“i <. Weeks/year _ - .09 .10 02 a3 )
) e N T’ . Y?' “WT:T N T A IS o r"‘ww-: LI N S dae i Nsﬁ T -‘}'\*»'f\p‘-—_rwm,
. Indome/yedr ~ - .39 ' .33 | 06 ST AREE N AR B AR A
" Ages 46-55 .
Yéafs educ N ’.67 ’ B 113 -007 ’035 . . .
(Prestige ' I .09 00 " 29 s
Hours/week -.07 -.03 " ;18 -~ .05 E
’ Weeks/year 08y, + .88 .05° v .18
. Inchme/year .36 .29 . .04 14
= - .‘ P’y
» , Ages 56-65 g o
- Years ~e;1uc . .74 .13 .00 .28 .
* Prestige .34 08 . Lo4 .31 )
Hours /week " -.08 -.06 .18 -.03
' Weeks/year- ] .06 .05 .03 . .20 "
. Income/year . 35 A1) -.05 13 :
LT L Y, : |
' 9,& . - - r |
y . o o
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TABLE B-11 _

] Correlations for Conventional Work

Educ

1

; Pres

Hours ;'wéeks

'Income

3

Ages 26-35

Years educ

.(

»~

.55 .01 .38
‘Prestige .03 .06 T3l
Hours /week .04 .11
,Weeks/&ear 7, .32
‘Incdme/year~” : . - v
. — 5
. Ages 36-45 - .

‘vf.‘\ - r e e
Years educ ~ 40 .04 ,06 .36
Prestige - .10 .06 .29
Hours/week ' .02 /.21,

. ¥y ~
Weeks/year .10
TncomefFEhE UYL a S
) g N : ‘ i Al \ \ ‘T\“T N
/‘)(j Ages 46-55 o
Years educ’ - T ©.38 W07 .01 .35
;ﬁgstige.‘ - .06 .17 .38
Hours/week -. -  --06 -- .15
Weeks /year > .16
Income/year v -
Ages 56-65 ‘ - .
?éaps'éduc .e44 _..._,07- --,05 ___ .37
frestige B .00 :37
S .

Hours /week 07 .15
Weeks/year ' T .20
. , \
Income/year /
* {

- v/
g ?3.

v
(r’n‘\‘ C
AN !
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» ¢ [ABLE B-12 { ~
; » ' ‘ : < :
Mean Income of Men 36-65: ‘By Education and Situs of Work . |
, . : ! . I
' . f
Situs ° Years of Education [
of ~ = f
» " , ' ““ ~ |
Work 8 orqfewer 9-11 12 13-15 16 or more - Tot:ial..
, . : |
A) .- / g
Real 7,309 8,533 ' . 9,325 , 10,067 14,141 /8,674
Inv ° . 7,862 9,372 10,914 12,206 21,946 15,729
€ ¢ . : ‘~ * ¢ '\ N
r— - - — e e ‘ " .t I
Art 7 \_. a 10,675 11,320 ‘ 14,203 15,537 13,’652‘
Sec h 7,301 8,609 N 9,427 10,464 12,304 10,868
. L ' CC ' ~ S
Ent ’ » —9,788- 11,607 . 12,»599/_ 14,628 20,796 14~,’,623
- « ) A . ‘ R
Conv 7,792 9,154 9,770 °» 10,839 15,360 10,906
. ' ~ . 2 .
g ' . e - N
. z
Total’ 7,614 - 9,169 - ° 10,372 ‘12,364 18,123 11,054
- [ R Y Lo ) -
» 4 B ' - ‘ J'
% Fewer t’:hanm;i()r cases TR e prt e T
.. ‘- ' ' 94 ‘J’ .
’ ot ] l
A )
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? o ) TABLE B-13 -7 ‘ ” _ ‘
- Mean Prestige of Men 36-65: By E&ucétion 4nd Situs of WO'rk ' ‘>
v » hd o . . . R . EEEN ke
N & - » /r .. ’ o
Situs Years of Educat_i:o& . .
of - - .* — - - T - }
Work 8 .ow% fewer 9-11 .12 . 13-15 ., 16 or more - Total . o=
' «
Real ~~ °  30.9 33.6 " 36.0 \ﬂ,és.z* 50.5 34,3
Tnv ... _..__4l.6 4.3 - 502y " s7 LT L - 59.7 .
- C . , \ . . " . e e e
Art a 50-.7 g .52.9 57.1, - 6L2 57,0
, * v " > o . » ) l ) /v ‘ «
Soc 41.3 41,2 ~ 43.9 150.0 . 62,8 . °  54.3 |
Ent - . 46.0 T 45,9 w 48,00 . 49.7° 55.1 49.4 ‘ ‘
Conv 41.0 . 427 © 4.9 - 48.0. 56,0+ 4b.8 .
. * . /’,__ ‘ N e i B N ) 4 , . . s
Total . ~/ 83,1 . 370 T 4120 - 46.8 © 59,7 42.3 ? \
. . € L . - \
C g —— 23 - e,
) ) ’ ~ ¥

.9
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N TABLE B-la
o Mean Years of.jEducation of Men 36-65: BE\Educational “Group and Situs of WOI."k.
[ 1 .
) =
' &
Situs Years of Education .
7 ’.- ° N \{
of x =t
. Te X .
Work - 8 or fewer 9-11 . 12 13-15 - " 16 or more- Total
- : 3
. L ] , "» " i _ »~
Real 6.8 10.0 w120 13.7 16.5 10.1
a s - e -
Inv . 7.0 10.1 12.0 e 14.0 17.2 ' 14 0,
- : S ¢
Art "a™ ‘ 9.9 12.0 14.1 -16.8 . 14 1-.
¢ .
Soc 6.8 ~ 10.2 , 12,0 13.9° 17.4 14.5 >
f' » D
Ent 7.1 10.2 12.0 . 13.9 , 16.7 12.8 )
- "~~_~:~ ,‘- . 1 i
Conv 7.3 '10.2 "12.0 13.9 16.4 12,7 .
Total e B /10 1 gy 16.9 11.6
- M;gs:* ”"" - } . . .
4 - rﬂ K “, ey . __
a:‘i’z;zér than 10 cases - '
. - e v T ..
: 94 . . -
R . : . R
. . . D
- . ) ’ E \N
. j -
. / UL .




