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ABSTRACT 
Covered in the final report of the 4.nsti.t1te and 

conference, on cultural diversity and the exceptional child are the 
major objectivés (which included providing experiences for education 
professionals that will assist them in communicating more effectively, 
with minority group individuals) and resulting products (such As a 
tape cassette album, titled "If You Knew Us Btter,U. containing the 
cor.fPr'ence proceedings) . The remainder of the document consists of 
attachments which include a list of institute participants .and a 
paper on the initial analysis of the institute. (SEH) 
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An institute and conference on Cultural,,Oiversitq and'the Exceptional. 
Child" was successfully held in Las Vegas, Neyada, August 6-10, 1973.- Over' 
100 individuals participated in the 2 1/2 day institute and were later joined 
by 466 additional, participants for the remaining 2 1/2 ,day .cpnferencp period. 

Throughout all phases of the project, the assistance of a local and 
national planning committee was'solicited to egsiire representation in all areas 
of concern. ..0ne o f the main priorities' establish.'d by the planning committee 

. was that a concentrated effort be made to  engage minority group representatives 
.as program members. Groups such'as the CEC Committee on Minority Groups,, which 
is comprised of Black, Spanish Speaking,. Aian, American, and native American 
members, were invited to attend planning Committee meetings and provide input' 
and-suggestions for participants and activities (see  Attachment A). As a result,, 
all facilitator slots were fitted by minority group Members. 

The selection of thé 125 institute participants was based upon a formula 
,detailed in the proposal to again achieve the desired ethnic, geographical, and 
occutional.representátion. Applications were disseminated to all parts'of the' 
country (see Attachment B). The 125 selected represented 20% Blick Americans, 
15% individuals from Spanish-speaking cultural backgrounds, 10% Native Americans, 
JO% Oriental .Americans, •5% from other minority groups, and•40% Cauc'asians. 
Approximately half were classrodm special education teachers, and the remainder 
administrators, clinicians, counselors or other,special educators. Attachment C 
provides a ,roster of institute participants showing occupation, geographic area 
of residence, and the institute sessions attended. 

The major objectives of the institute and Conference were: 

a. to develop br improve minority and'non-minority special educators 
awareness of the important role culture has in special education" 
programs designed for minority group children and youth. 

b. to povide experiences for special education teachers, administrators, 
clinians and other professionals-wJ'dch will assist them,in communicating 
more èffectively with individuals from minority groups, planning programs 
and developing materiait which incorporate culture, and in identifying-- . 
aspects,of curriculum which may cause cultural confliçt. 

c. to publish and disseminate information generated'by this institute and 
conference.. 

> The training• institutes and related conference expanded the theme of 
cultural and linguistic diversity as related Co exceptional children from 
minority groups. The.in-depth treatment and discussipns Of cultural issues in 
§Pecial educ_atlon promoted multi-cultural•awareness, more_efÇective communication 
skills,.and insig}its'into the ways teaching strategies and curricula can be made. 
more relevant to the special needs•of.culturally and linguistically different 
children. 



The institute structure provided for 9 1/2 hours of survival language 
instruction and 5 general sessions. The 125 ínstitut participants were divided 
into four groups'for actual instruction, addressing themselves to the language  
and communication styles of the Asian, Black, Indian and Spanish-speaking cultures. 

. Institute participants then served as catalysts in the discussions at the conference 
which followed. Because of the indigency óf many of"the institute participants, 
meals, travel, and lodging were paid for all of the participants instead of the
20% as originally planned. 

•Three evaluation instruments used at the institute included a pre-post 
inventory, a" language and commutication evaluation, and an overall institute 
evaluation schedule. Evaluations were administered at the end of the institute,,. and 
3 months later identify specific information obtained that helped in the 
'participant's work. A detailed analysis of the institute,evlauation is provided
as Attachment •D. 

A.highlight of'the institute and conference was a keynote session entitled 
"Cultural Awareness through Aesthetics."- Edch minority group had the involvement 
?f elementary and secondary school students in music and dance. Students wore 
native costumes and performed ritualistic dance characteristic of their ptture. 
Narrators1 described the various activities, pointing out'different meanings 
of the sound, tovement, and attire. An array of'foods representative of tlhe 
various cultures tras served prlor'to the entertainment. Four simultaneous 
slide shows were displayed around the buffet tables pictorially informing 
the audiences of-customs peculiar to each culture group as well ab similarities. 

The  two and one-half day conference consisted of 3 keynote sessions. 5 special. 
sessions l4 workshops and 16 plenary sessions (4 for each minority group). Each 
of  the workshops ánd special sessions was repeated once. Attachmè'ht E is a sample 
'letter'used,to solicit cpnfereu a participants. Attachment F is the conference 
brochure which was disseminated in early June 1973 to the following groups: 

State school officers (50) 
 Directors of Special Education (50) 
 Council of Administrators of Special Education (A division of CEC) (2,000) 
Teacher Education division (A áivision of CEC) (868) 
Grapevine leaders (persons identified by CEC as leaders in various 
areas of special education) (25) 
Interagency Committee (a group of organizations concerned in special 
education). (30) 
officers of CEC Divisions (50), 
Registrants at CEC Convention in Dallas, April, 1973 who indicated minority 
group membership (300) 

CEG Committee on Minority Groups (§'upply to each) 
Local school superintendents around Las Vegas 
Regional offices of USOE {25 to each) 

totalling approximately 4,360 copies disseminated. 2nstitute participants were 
involved in the conference as reactors on panels, key persons in discussion groups,
and in some instances, made presentations. The conference was planned by CEC as ., 
part of its commitment in this area, and fíinanced entirely from CEC funds. The . 

conference program is included as Attachment 



Products of the institute and conference include: 

Cultural Diversity and the Exceptional Child - highlights of the 
proceedings of the conference 

If You KneW Us Better - a tape cassette album containing the 
conference proceedings, a special topical issue of Exceptional, 
Children on cultural diversity (May 1974), sn album broçhure,.' 
selected bibliography, acid 8 cassettes,•as follows: 

Barriers to Learning: • Teaching _Asian American Children.. Lindberg 
Sata discusses some of'the barriers to•leàrAing that exist for 
children from minority, cultures. His examples are drawn primarily 
from the Asian-Ametièán population. Robert'Fuchigami emphasizes 
the need for teachers to understand behavior norms of Asian 
cultures which influence perception, action, attitudes

Educational Perspectives: Teaching 'Black Children. Asa Hilliard 
discusses Black American: Culture within the context of the majority's 
cultural patterns. By understanding the Black perspective, it is
possible to also understand why peoplè respond the way they do to 
school and community demands. Gloria Smallwood concentrates on 
classroom and curriculum practices. She,demonstratei how white 
experiences, white values, and standard English. can lack relevance , 
for black children. 

A Conflict of Values: Teáching,Indian Children. Ploy Pepper  
discusses  the diversity among native American groups resulting 
from differences in tribal practices, geographical location and 
relationship' to th'e majority cultures''life style. Joe.Sando 
provides concrete examples of how the values of Indian children 
can interfere with their success in school. Teachers working with 

Indian children need to be sensitive to these differences in order 
to employ appropriate te.:hnIque3 for instruction. 

Cultural Diversity in Education: 'Teaching Spanish-Speaking Children. 
Juan Aragon illustrates how a child's identify can be undermined by 
an insensitive use of traditional curriculum material and shows how 
easy it. would be to build a curriculum that would recognize the 
contributions.pf ail cultural groups. Viola Sierra describes some 
of the unique asPects of the Chicano child's approach to learning. 
She prpvides information on learning styles, motivation, and social 
values -

Asian Americans:  Cultural Contrasts. ' Harry Kitano•provides an 4ndepth 
description of Asian cultural' patterns,. especially the Japanse culture. 
He reveals some of the conflicts that arise when Asians are con-
fronted with the American lifestyle. 



Black'Language- Brack Culture. Orlando Taylor and Gloria Smallwood 
describe the linguistic ánd'çultural patterns of Black Americans. 
The tape media is most appropriate for the presentation df this 
material since it is possible to egadine how intonation affects 
meaning in Black language. 

Indian Gifts of Culture and Diversity. -To learn to live in harmony 
with man and'nature is one gift.offered to us by native Americahs. 
Pat Locke shares some of the culture and, legend of her people. 
John Kito and Bertha Lowe reflect on the cultural patterns of 
Eskimo people and discuss some of the problems they encounter. 

'Spanish 'E4nericans _ Language and Culture;. Juan Aragon and Leon 
Marquez 'contrast American and Spanish Cultural traditions. The 
influence of the  Spanish language on our present vocabulary is alsd 
discussed. 

Complimentary copies of the proceedings of the Conference Were distributed to 
127 state directors of special education,1 8 state special education personnel 
(ot4her'than state.directors),'2,217, Ibcal directors of special education, 150 
institute participants, program advisory€cmittee members, and committee on 
minority groups members, 86 .members of GEC Board of Governors and Executive 
'Committee, and 230 in response to requests received in the CEC Information Center, 
totalling over 3,000. 

Further dissemination included a, symposium entitled "Excerpts from Institute 
and Conference on Cultural Diversity"chaired by project director Lou Bransford 

'at the CECannual convention in New york City on Thursday, April 18, 1974, to 
provdde higiulíghts from the' Cultural Diversity Institutes and Conference. Other 
symposium participamtS,_ircluded'Leonard Baca, Karen Lane, Agnes Burger and Harry 
Kirano who had worked in the planning and execution of .the.instithtes and conference. 
Procedures for planning and conducting institutes of this nature were provided. 

Although the time span allowed for ,the conduct of the institutes and conference 
was less 'than would''be desirable', it is felt that the project essentially accomplished 
its purposes, 



ATTACHMENT A 

Janwy 11, 1973 

M EM O R A N•DU M 

TO: C.E.C. Minority Committee 

FROM: Lou 8ransford-and Léonard Baca 

RE: ' .Planning ,for Cultural Diversity Conference 

We have begun•the preliminary planning for the Cultural Diversity Conference. 
In order to insure input from the interested ethnic groups  involved, we have 

decided to form a local planning committee with representation from the 
Black, Chicano, American Indian, and Oriental con+munities. Since all the 
committee members live in the Denver area, this will allow us to'meet on an 
informal basis as often as needed at very little expense. 

If. any of you C.E.C. Minórity. Committee members: would l ike'to attend the 
meetings. of this local,planning committee you are certainly welcome. Like-
wise, .if any of you tiave 'any additional ideas, suggestions; or other input, 
please send ;t to us by mail as soon as possible 'We are especially intérested 
in ypur súgnestions regarding the program and participants for the conference. 

be assured that we will keep you olosely"informed relative to the status of 
the conference. 

, P.S. We assume you have all received eopies•of the proposal. If not,, 
let us know. 

LB:ch 

copy - Mr. Bill Geer 
Mr; Bob Moon 

Replies to Louis A.  Bransford 
Federation of Rocky Fountain States 
Suite 3009 - 2430 W. 26th Avenue 
Denver, Colorado 80211 



ATTACHMENT B

.The Council f Exceptional Children (C.E.C.) is a national professional 
organization of some 50,000 members representing the vario'is disciplines that 
serve many of our country's estimated 6,000,40,handicapped and gifted school 
age children and youth. 

C:E.C. has recently•approved a natiohal topical Conference, with the ' 
maja r them& of "Cultúra 1. Diversity and the E?:ceptional.Chíild." This conference 
will be preceded by an institute that will address this same topic. ' 

The dates for the institute are August\ - 8, 1973 and the dates for the 
conference are August.ß - 10, 1973. Both of these events 'will be held in Las 
Vegas, i;evadd at the Hii ton .Hotei. The' inst i tote is designed to intarface with 
and-serve as a s::rinhoArd for the conference. In this seise, the two are ir,tel--

 depndent. E-articipatien in the insti tute is l i.il ted and is by invitation only.
The conference is open to anyone who wisires to attend. 

Your name has been recommended d to.our planning committee as a possible 
participant in the insti;ute. If d person is selected for the iwstitute, hs or 
She r$1. agr,oe to•partic.ipate in the conferente t;trich folic,.s, as• a re:,c.tor. 
This is intended to cen c' ratç and `enhance. the cenference. in er-action. ' 

If you  are interested, please complete the attached form. The institute
participants will be sei selected  to ensure representation in thefollowing    areas: 

1. Multi-ethnic
2. GeograPhic 
3. Regular classroom teachers 
4. Special classroom Teachers 
5. hdr1inistr?tors, clinicians, counselors and other tneciªl educators 

Tho se person who are finally  elected will receive a travel and f2r diem' 
('l 1~"(:. 	• i 	 l, ~ 	Ir 	all 	f~~,~~ i(-.*r 	. ... .	I~ • 	: ~I ~~~ r 	'~ 	 1. 	.  

?̀~•.7 Ct.~ ~ fr 	• , 	• 	i • 	. 	, 	. ..	r,-: 	. 	. ; 	~ ,~.. 	~ . 	IÚ. 	~ 	,i r 	LJ, 	~. .•.~. 	.1:i 
. 

	 	• tl.. .Irc . I , • s,13:, . .r¡, I ~ ,~ ..•~' 	~ J, ,~.^i J. 



GROUP ASSIGNED: A = Asian 
B = Black 
I= Indian 

SS Spanish, Speaking

'INSTITUTE PARTICIPANTS 

ATTACHMENT C 

ADAMS, Ellbyne 
Teacher 
334 Walthàll Drive 
Houston, Texas 77022 

ALFORD, Dr. Robert • 
Assistant Professor 
3447 South Broad st.
Trenton, New Jetsty 08610 

ANDERSON, Frederick T. 
Coord./Educàtional Projects 
3723 Gwynn Oak Avenue 
Baltimore, Maryland 21207 

ANDERSON, Marcia 
Speech Clinician 
1124 Irving 
San Francisco, California 94122 

AUGEROT, Joan 
Student 
1708 N.E. Ravenna Blvd. 
Seattle,. Washington 98105 

•AYRE, Elizabeth 
Difector, Research and Development 
State University College at Buffalo 
1300 Elmwood Avenue 
Buffalo, New York 14222 

BALLARD, John K. 
Educational Specialist 
216 South Weber 
Aberdeen, South Dakota 57401 

BARLOW, Mary 
Teacher 
20123 Lorain Rd. #304 
Fairview Park, Ohio 44126 

BESSANT, Dr. Helen 
Assoc. Professor/Spec. Educ. Dept. 
Norfolk State College 
Norfolk, Virginia 23504 



BILLISON, Samuel 
Principal 
Kin  Lichee Boarding School 
.Ganado, Arizona 86505 

BOND, Liz 
Teacher 
1287 E. Walton Blvd. #301 
Pontiac,' Michigan 48057 

BOUFFARD, Lorraine 
Team Leader, West Middle School 
147' Elmhurst st.
West Hartford, Connecticut 06105 

BRATCHEM, Ken 
Vice Principal 
734 Peach Orchard. Lane 
$altimore, Maryland 21222 

'BRAXTON, Lamar 
Executive Director/Community 

Actioi.Program 
P.Q.. BOX 568 
Natchez, Mississippi .39120 

BROOME, Joyce 
State Plan Officer 
HEW Regions 6 and 7/BEH 
400 Maryland Avenue, S.W. 
Washington, D.C. 20202 

BURGER, Dr. Agnes 
Asst. Professor/New York University 
2 Washington Sgpare 
Village #13N 
New York, New York 10012 

BYLES, Dr. Tony 
Director, Special Education 
McNeese State University' 
Lake Charles, Louisiana 70601 

CARLS0Ñ, • Dr. Laurance 
Teacher Training Specialist 
Northwest Regional SEIMC 
Clinical. Services Building 
University of .Oregon 
Eugene, Oregon. 97403 



CASSO, Dr. Henry 
Director, Bilingual-Bicultural Education 

Program 
Cliffside Apts. S-9 
Sunderland, Massachusetts 01375 

CHILDS, Theodore 
Director, Spec. Educ. Services Program 
Long Island University/Brooklyn Center 
Brooklyn, New York 

CHINN, Dr. Philip 
Assoc Professor, Spec. Educ. Dept. 
University of Utah 
230 Milton Bennion Hall.
Salt Lake City, Utah 84112. 

CLARK, Bernon 
Staff Associate, Techuiieál Assistant 

Developtnent System 
Univesity of North Carolina 
625 W. Cameron 
Chapel Hill, North Carglina 

CLARK, Lois C. 
Consultant, Secondary Special 'Education 
3828 Northwest 24th Street 
Oklahoma City, Oklahoma 73107 • 

CRAIG, E: Mary 
CEG Governor at Large, Canada 
721 Chesterfield Avenue 
North Vancouver B.C. 
Canada 

DE VARD, Alma 
,Asst.. Professor, 
Atlanta University 
223 Chestnut Street 
Atlanta, Georgia 30314 

DIGGS, Dr. Ruth 
Chairman, Dept of Spec. Education 
Norfolk State College_ 
Norfolk, Virginia 23504 



DINGER, Dr. Jack 
Chairman, Special Educ. Dept. 
Slippery Rock State College 
Slippery Rock; Pennsylvania 16057 

DORNE, Dr. William P. 
Head, Exceptional Child Education 
Florida Atlantic University 
Boca Raton, Florida 33432 

DUNG,' Dennis 
Teacher ' 
1303 Hoonanes Street 
Honolulu, Hawaii 96822 

EDWARDS, Sidney • 
Asst., Professor of Education 
Morgan State College 
1523 Lakeside Avenue 
Baltimore, Maryland 21218 

ÉILER, Rosario 
Asst. Supervisor 
State Department of'Education 
Richmond, Virginia 23216 

ELLIOTT, Arlethia 
Supervisor, Spec. Educ. Dept. 
State Department of Education 
6135 Sedgefield Drive 
Norfolk, Vfrginia 23513 

ESTY, Dr. Geoffrey 
Retired Educator 
6 Ober Road 
Princeton, New Jersey

EVANS, Bernice 
Teacher' 
613 Virginia Blvd. 
San António, Texas 78203 

EVANS, Maryrose 
Psychologist 
3525 W. Carmen Avenue 
Chicago, Illinois 60625 

FARGO, George 
Assoc. Professor, Special Education 
University of Hawaii 
Honolulu, Hawaii 96822 



FEARN, Kayte .. 
Director,. Exceptional' Services 
for Children. 

123 Ivanhoe Lane
-Apt, J=11 
Saginaw, Michigan 48603 

. FRIED, Shirley 
Teacher 
.7661 S.W. 53rd Place 
Miami, Florida 33143 

1UCHIGÁMI,•Dr. Robert 
Dean of Graduate Studies-
California State College 
1801 E. Cdtati Avenue 
Rohnert 'Park, California 94928 

FUJITA, Dr. Milton 
Asst. Clinical Professor 
777 South New Ballas Rd. , 
St. Louis, Missouri '63141 , 

HALL, Dr. William 
School District #1 
125 E. Lincoln 
Phoenix, Arizona 85004 

HAMILTON, Kathleen 
Human Development Director 
1745 ."B" Street . 
Lincoln, Nebraska 68502 

HARRIS, Petra 
CEC Governor at Large, U.S.
946 East 48th Street 
Chipago, Illinois 60615

HAWKINS, Colonel T. r 
Chairman, CEC National Minority Committee 
250G West North Avenue • 
Baltimore, Marylind 21216, 

HOLMES, Raymond 
Admínistrtor, Community Group Hóme 

,AIlegheny-East MH/MR.Center, Inc. . 
,.712 South Avenue 
Wilkinsburg, Pennsylvania  15221 



HORIUCHI, Chiyo 
Consultant,Colorado Dept. of Educ.
3451 South Ash Street  
Deriver, Colorado 

HYDE, Dee Mary 
Teacher 
Box 12 
Raymond,, Alberta 
Canada TOK IY0 

JACKSON, Carl E. 
Director,' Early Childhood Program 

for. Exceptional Children 
National Urban League 
477 Madison Avenue 
New York, New York 10022 

JAMIESON, Frances 
Director, Educ..& Psych. Services 
45 Poncetta Drive 
Daly City, California  94015 

JENNINGS, Dr. Lillian 
Coordinator of Minority 'Concerna 
Box 576 
Edinbord State College•
Edinboro, Pennsylvania  16412

JONES, Lorraine 
Speech and Hearing Consultant 
43 E: Ohio Street 
Suite 1112 
'Chicago, Illinois 60611 

JONES, Dr. Philip 
Assoc. Professor, Spec. Educ. Dept  
Indiana University 
Bloomington, Indiana 47401 

JOHNSTON, Dr. W. E. 
Reseärch Coordinator 
Bureau of Education for the Handicapped 
400 Maryland Avenue, S.W. 
Washington, D.C. 20202 



KÁDISH, Ron 
Graduatt Student 
Special Education Department 
University of Southern California 
WPH 601 
Los Angeles, California   90007

KAM, E is a G. 
 School Director 
710 Green Street 

'Honolulu; Hawaii 96813 

KERSEY, Catheriné • 
Occupational Therapist 
2022 Howard'Avenue 
Flint, Michigan 48503 

KING, Dr. John . 
CEC Governor at Large, U.S. 
University of Texas 

' Educational Annex F-28 
Austin, Texas 73712 

KING, Dr. Joseph 
Assoc. Director, Child Mental Health 
1315 W. 10th Street 
Indianapolis, Indiana 46202 • 

KITAGAKI-LEE, JoAnn 
Teacher 
1037 Central Boulevard 
,Hayward, California 94542 

KNOWLTON, Edith • 
Teacher 
741. Carter St., N.W. #5 
Atlanta, Georgia 30314 

LAZAR, Allred 
Assoc. Professor, Spec. Educ. Dept 

 California State University 
Long Beach, California 90804

LEONARD, Gwendolyn 
Teacher 
474 Waterford Rd., N.W. 
Atlanta, Georgia 30318 



LEWIS, Rosabell 
Associate Professor/Principal 
7409 Lynwood Avenue ' • 
Baltimore, Maryland 21219 

LITZ, Loyola 
Teacher 
P.O. Box 241 
La Veta, Colorado 

MANNING, Chiquita 
••Information Analyst 
4200 South 36th Street 
Arlington, Virginia 22206 

MARESE, Angele 
Student 
284 Harrison Street 
Nutley, New Jersey 07110 

MC DONALD, Dr. Lillie 
Director, Spec. Educ. Dept. 
Norfolk School System 
800 E. City Hall Avenue 
Ngrfolk, Virginia 23510 

MC GEOUGH, Eleanor 
. Teaching Principal Trainable 
Mentally Retarded School 
`710 Dexter Drive Apt. 34 
Santa Barbara, California 93110 

MISARA, Jeanette 
Clinical Instructor 
1886 Sebern Drive 
Salt Lake City, Utah 

MIZELLE,. Dr. Richard 
Asst Professor, Educ. Psychology 
university  of North Carolina.
.110 Peabody Hall 
Chapel Hill, North Carolina 

. NELSON, Connie 
Teacher. 

516 Pioneer Drive 
Wenatchee, Washington 98801 

OBIKYANT, Marlene 
Coordinator, Diagnostic Prescriptive 
Teaching Program 

P.O. Box 5285 
North Charleston, South Carolina 294.06 



ONDELACY, Jack • 
Teacher 
Rough Rock Demonstration School 
Box 864° 
Chinle, Arizona 86503 

PACE, Emma 
Education Specialist
DRH - ICSD 
Education Department 
Room'205 
Laurel, Maryland 20810 

Pèagues, Rutha 
Supervisor.in Spec. Education 
P-768 
3145 Hoskins Rd. Ext. 
Memphis, Tennessee. 38111 

PEPPER, Floy 
Coordinator,: Emotionally • 
Handicapped Programs 

Intermediate Education District 
P.O. Box 16657 
Portland, Oregon 97216 

'PERRY, Harold 
Director, Special Educ. Division 
Memphis City Schools 
Memphis, Tennessee 38101 

PLATA, Maximino 
Coordinator, Special Education 
University of Texas 
El Paso, Texas 

POWELL, Harold 
Assoc. Director, Spec. Educ. Branch 
230 East 9th Street 
Cincinnati, Ohio 45202 

RAMIREZ, Ramíre 
Student 
University of Nina 
Whitewater, Wisconsin 53190 



REOUARDT, Edward
Director, Special Education 
Children's Psychiatric, Center 
3140 Harvey-Avenue 
Cincinnati, Ohio 45229 

REYES, Enrique 
Curriculum•Specialist 
442 Third Street 

` Ann_Arbor, Michigan •48203 . 

RIOS, Dr. Noel 
Asst.. Director, .Special Education 
Board of Cooperative Educational Services ' 
5 Winchester Plaza 

, Elmsford, New York

ROBERTSON, William B. 
Special Assistadt to the Governor 
Commonwealth' of Virginia 
Richmond, Virginia 

ROBINSON, Horace • 
Teacher ' 
2120 4th Avenue #3 . 
Los Angeles, California 90018 

ROGERS, Antoinette 
Teacher 
4510 East 17th Street. 
Cheyenne, Wyoming 82001 

ROGERS, Hernia 
Vice Principal, Wintere School
Crownsville State Hospital 
Crownsville, Mary'land '21032 

RONQUILLQ, Armando 
Counselor
P.O. Box 2065 
Nogales, Arizona 85621

RUIZ, Eliseo 
Graduate Student 
5800 Wellington #116 
Austin, Texas 78723



RUTHERFORD, Robert 
Asst. Professor, Special Education 
University of Southern California. 
Los Angeles, California . 90007 

SANCHEZ, Dr. Gilbert 
Director, Bilingual-Multicultural Education 
Center for Applied Linguistics 
1611 North Kent Street 
Arlington, 'Virginia 42209 • 

SANCHEZ, Patricia 
Administrative Assistant 
Special Education Department 
University of New Mexico 
Albuquerque,, New Mexico 

SANDO, Joe 
Staff Specialist 
Cultural Awareness Center, 
University of New .Mexico 
Albuquerque,'New Mexico 

SATO, Irving 
Director, Nat'l/State Leadership Training,. 
Institute on the Gifted and Talented 

316 West 2nd Street 
Suite 708 
Los Angeles, California 90012 

SUINTANT, Dr. Munro 
Associate Professor 
University of Texas of the Permian Basin 
Odessa, Texas 79762 

SIERRA,  Viola 
Instructor, Special Education Department 
University of New Mexico 
Albuquerque, New'Mexico 

SIGMOND, Mary V. 
Consulting Resource Teacher 
5200 Williamsburg Blvd. 
Arlington, Virginia 22207 

SIMCHES, Raphael 
Asst. Director, Handicapped ChildrenDivision 
New York State Education  Department
55 Elk Street - Room 222 
Albany, New York 



SMITH, Mrs. Deborah D. 
1525 Northwest 195th 
Apt. 20 
Seattle, Washington 98177 

SMITH, James 01 
Professor, Special Education 
1525 Northwest l95th 
Apt. 20 
Seattle, Wàshington198177 

SOMERVILLE Dr. Addison 
Professor of Psychology. 
California State University 
Sacramento, California 95819 

STEPKE, •Ron. 
Counselor,,, Special Education 
4842 Meredith Avenue 
Las Vegas, Nevada 89121 

TAGA; Stephanie 
Assoc. Professor, Special Education 
Kent 5tate University 
téna, Ohio 44240 

TASHIRY Kenneth A. 
Teacher 

'100 Stratford Drive 
Watsonville, California 95076 

TAYLOR, Dr. George 
Chairman, Special Education Dept 
Coppin State College 
2500 'West North Avenue 
Baltimore, Maryland 21216 

TAYLOR, Katherine.E. 
-CEC Governor at Large 
.Box 449 
Riçhmond, Kentucky 

TORKLEP, Karma 
Director, Title I Project 
Ramah Navajo nigh School 
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August 1973 



Introduction: 

The Council for Exceptional Children recently sponsored an institute on 

cultural diversitÿ and the exceptional child. This 'institute was supported by 

a grant from the bureau of Education for the Handicapped of the U. S. Office of

Educatión, Department.of•Health, Education and•.Welfare. 

This two and one half day institute provided an in-depth educational exper-

ience which focused on cultural and 'linguistic differences among Spanisb-speaking, 

black, Indian and Asian students. in our s,chüols.. ft wès decided tp emphasize 

the most significant-aspect of culture, namely, the language and communication 

dimeñsion of culture•tn order to'promote the cultural• awareness necessary on the 

part of educators working.with our culturally and linguistically different 

children. 

Objectives of the Institute: 

The specific objectives were: 

l:' to study culture; linguistic and communication skills related   to one of 
the four minority groups considered,

2. to list criteria, suggestions, or guidelines considered important        in:  

a)developing special education programs for minority children, 
b)developing materials fcr these ptograns, 
c)4developing programs to prepare special educators to work more 

effectively with minority group children, 

3. to use the skills and/or materials obtained from the institute in group, 
discussions in the following conference, 

4. to us a the skills, knowledge and/or materials obtained from the institute 
in helping other professionals at their institutions. children in and
special education programs. 

The instipute participants were divided into four groups or components for 

.the actual instruction. These four groups addressed themselves to the language 

and communication stylés of the Asian, Black, Indián and spanish-speaking 

cultures. 



The two and one half day Institute program included 9 1/2 hours of language 

instruction plus five general session's (see attached). ' Complementing the 

spécific language sessions were general sessions that addressed such topics 

as "Cultural Conflict Curriculum".and "Guidelines for Developing Programs and 

Materials for Minority Children." These general sessions served as a mechanism 

for highlighting common concerns, thereby providing minority educators with. 

the opportunity to better.uriderstand and appreciate other minority cultures. 

There were 125 people in attendance at the Ínstitute representing every geo-

graphic area of the country as well as Canada. 

TABLE I 

OCCUPATIONAL REPRESENTATION 

Number Per Cent 

Teachers 
Students 
University Personnel 
Ancillary Personnel ' 
Administration 

31 
9 
42 
8 
35 

24.8 
7.2 
33.6 
6.4 
28.0 

125 

TABLE II 

ETHNIC AND CULTURAL BACKGROUND 

Number Per Cent 

Asian 
Black 
Indian 
Spanish-speaking 
Other 

12 
46 
8 
14 
45 

9.6 
36.8 
6.4 
11.2 
36.0 

15 



Evaluation 

An evaluation of the institute was made to determine its effectiveness'in 

' helping special educators more effectively develop and implement programs that 

incorporate thé culture and'languages off minority groups in a way that will'help 

provide more meaningful learning experiences for minority group children. The 

,evaluation effort focused upon four basic:questions: 

1. What knowledge, skills, and attitudes did participants of the institute 
acquire, which will assist. them in'providing•more meaningful learning 
experiences for minority group children? 

2. What us did participants of the institute expect to make of the knówlédge, 
skills, arid/or attitudes acquired through participation? 

3.What uses did participants of the institute make of knowledge, skills 
and/on attitudes acquired through participation? 

4.How did partïcipants rate the effectiveness of the institute? 

A rating scale of..l to 5 (with 1 being the lowest) wads utilized. Tables. III

through VII represent the participants' level of understanding of their own 

culture as well as.that of other ethnic groups. Tables VIII• through X represent 

participants' reactions to the institute in its entirety, including the nine hours 

of lánguage instruction, general sessions, and logistics.  

The three evaluation instruments used at the conference were designed and 

developed with input from the program planning committee and the project staff. 

The instruments were subsequently validated and revised utilizing randomly .

selected telephoné interviews which included representation from attendees of 

all four cultural backgrounds, The thrée instruments included: 

1: A pre-post inventory 
2. A language and communication evaluation instrument 
3. An overall irsti.tute evaluatiop schedule 



TABLE  I I I 

PRE/POST INSTITUTE ASIAN COMPONENT 

Understanding and Appreciation of Minority Cultures 

Knowledge of: 
Black 	
	Pre 	Post 
	Indian 	Asian 
	Pre 	Post . Pre 	Post 

Spanish-Speaking 
Pre Post 

1. Unique communication patterns of: 2.45 2.82 1.36 2.55 2.91 3.55 . 2.64' 12.36 

2. Unique beliefs and value systems of: 2.73 2.82 1.82 3.09 3.18 3.91 2.73 2.18 

	3: Unique family structures & practices of: 2.55 2.64 1.55 2.45 3.27 4.00 2.82 2.36 

	4. Unique dress styles of: 2.82 2.91 2.09 2.73 3.18 2.91 3.18. 2.36 

5., 	Unique dietary practices of: 2.55 2.55 1.73 2.18 3.18 3.20 2.36 3.00 

Totals 
A 

13.10 
.2.62 

13.74 

2.75 

8.55 

1.71 

13.90 
2.60 

15.72 
3:14 

17.64 
3.53 

13.73' 
2.75 

12.26., 
.2.45 

Appreciation of: 

	1. Unique communication patterns of: ' 	2.55 2.64. 2.36 2.64 3.64 3.64 3.18 2.45 

2. Unique beliefs and value systems of: .2.91 3.18 2.64 3.09 .3.64' 3.91 2.91 '2:73 

3. Unique family structures & practices of: 2.55 3.00 2.36 2.73; 3.36 3.91 2.55 1.82 

4. Unique dress styles of: .2.82 • 	3.18 . 2.82 3:18 3.64 3.09 2.64 .7.82 

5. 	Unique dietary practices of: 

Totals    

-

13.38 

2.55 2.91 

14.91 	

2.09 

 12.27 

2.45 .3.45 3.64 , 2.91 

14.09 17.73 18.19 14.19

3.09 

12,91 

X 2.68' 	2.98' 2.45 2.82 3.55 3.64 2.84' 2.58 

Understanding of,Issues in.Special Education 3.79 3.69 

Skills 3.36 '•3.55 

Intended Uses 3.97 3.76 



TABLE IV 

PRE/POST INSTITUTE BLACK COMPONENT 

Understanding and Appreciation of Minority Cultures 
Black Indian Asian Spanish-speaking 

Knowledge of: Pre Post Pre Post Pre Post Pre Post 

1. .Unique communication patterns of: 4.30 4.86 1.45 2.36 1.50 2.00 2.15 2.93 

2% Unique beliefs and value systems of: 3.95 4.57 1.60 2.43 1.60 1.93 1.65 2.64 

3. Unique'family structures & practices of: 4.10 4.64 1.70 2.50 1.60 2.00 2.00 2.50 

4. Unique dress styles of: 4.30 4.07 2. 05 2.21 1.65 1.93 .2.25 ~ 2.57 

5. Unique dietary practices of: 3.95 '4.21 1.40 ` 2.07 1.70 2.01 2.00 2.57 

Totals 20.60 22.35 8.20 11.57 8.05. 9.93 10.05 13.21 

X 4.12 4.47 1.64 2.31 1.61, 1.99 2.01 2.64 

Appreciation of: 

1. Unique communication patterns of: 3.95 4.29 2.35 2.14. '1.95 2.21 2.60 2.50 

2. Unique beliefs & value systems of: 3.75 4.36 2.05 2.50 2.00 2.00 2.30 2.64 

3. Unique family structures & practices of: 3.60 4.43 2.10 2.50 2.09 2.14 2.80 2.57 

4. Unique dress styles'of: 4.00 4.14 1.85 2.50 2.10 2.14 2.55 2.64 

5. Unique dietary practices of: 4.00 4.29 .1.85 2.29 2.10 2.21 2.35 2.71 

Totals 19.30 21.51 10.20 11.93 10.20 10.70 12.60 13.06 
2.39 2.04  2.14 3.86 4.30 2.04 2.52 2.61 

Understanding of Issues in Special Educátioñ 3.71 4.06 

Skills 3.45 3.67 

Intended Uses 4.03 3.99 



TABLE V 

PRE/POST INSTITUTE INDIAN COMPONENT 

Understanding and Appreication of Minority Cultures 
Black Indian ' Asian Spanish-speaking 

Knowledge of: _ Pre Post Pre Post Pre Post Pre Post 

1..Unique communication patterns of: 2.23 2.83 3.15 3.17 2.23 2.00 2.54 2.25 

2. Unique beliefs and value systems of: 2.23 2.92  3.15 3.58 1.85 2.42 2.69 '2.75 

3. Unique family structures & practiced of: 2.46 2.83 2.92 3:50 2.23 2.25 2,69 2.75 

4. Unique dress styles of: 2.85 3.08 2.92 3.25 2.31 2.50 2.77 2.50 

5. Unique dietary practices of:, 2.31 3.00 2.92 3.08 2.38 2.83 2.69 2.92 

Totals 12.08 14..66• 15.06 16.58 11.00' 12.00 13.38 13.17 

Y 2.42 2.93 3.01 3.32 2:20 2.40 2.68 2.63 

Appreciation ófi 

1. Unique communication patterns of: 2.38 3.17 :3.23 3.83   2.7 7 2.83 2.77 2.83 

Unique beliefs & value systems of: 2.69 3.08 3.85 4.00 3.00 3.00 2.77 3.00' 2.

Unique family structures & practices of: 2.54 3.00 3.46 3:92 2.69 2.83 2.85, 3.00 3.

Unique dress styles of: 3.23 3.25 3.46 3.75 3.Q0 3.08 3.23 3.08 4. 

Unique dietary practices of: 2.62 3:17 3.15 3.67 2.69 2.83 3.00 3.17 5. 

13.46 15.67 17,15 19.17 14.15 14.57 14.62 15.08 Totals 

2.69 3.13 3.43 3.83. -2.83 . 2,91 .2.92 3..,02 

Understanding of Issues in Special Education 3.89 4.03 

' Ski 1 ll 3.60 3.78 

Intended Uses 3.74 3.76 



TABLE VI 

PRE/POST INSTITUTE SPANISH-SPEAKING COMPONENT.

Understanding and Appreciation of Minority Cultures 
Black Indian Asian Spanish-speaking

Knowledge of: Pre Post Pre. Post Pre Post Pre Post 

1. Unique-communication patterns of: 3.08 3.17 1.8$ 2.33 1.77 2.22' 2.$1 3.56 

2. Unique beliefs & value systems of: 3.03 2.56 2.00 2.39 2.15 2.11 . 2.92 3.33 

3. Unique family structures & praCtices`of: 3.12 2.78 2.00 2.33 2:15 2.39 3.00 3.50 

4. Unique dress styles of; 3.08 2.56 2.12 2.11 2.19 2.06 2.85 2.56 

5. Unique dietary practices of: 3000 2.67 1.77 2.00 2.08 2.06 3.04 2.67 

Totals 15.36- 13.74 9.77 11.16 ,10.34 10.84 14.62 15.62 

X 3:07 2.75 1.95 2.23 2.07 "2.17 2.92 3.12 

Appreciation of: 

1. Unique communication patterns of: 3.23 3.11 2.46 2.67 2.73 2.44 3.19 3.94 

2. Unique beliefs & value systems of: 3.15 2.72 2854 3.00 2.92 2.39 3.08 3.83 

3. Unique family structures & practiceS of: 3.15 2.83 2.65 2.78 2.92 2.44 3.23 3,67 

4. Unique dress styles of: 3.35 3.17 2.65 2.72. 3.04 2.22 3.08 3.00 

5. Unique dietary practices of: 3.23 3.06 2.46 2.50 2.92 2.33 3.23 3.00 

Totals 16.11 14.89 12.76 13.67 14.53 11.82 15.81 17.44 

X. 3.22 2.98 2.55. 2.73' 2.91 2.36 3.16 3.49 

Understanding of Issues in Special Education' 43.51 3.78 

Skills 3.13 3.48 

intended Uses 4.04 3.91 



TABLE VII 

PRE/POST INSTITUTE OTHER CATEGORY

Understanding & Appreciation of Minority Cultures 
Black Indian Asian Spanish-speaking 

Knowledge of: Pre Post Pre Post Pre Post Pre Post 

1. Unique communication patterns.of: 2.79 2.73 1.82 2.32 1.46 1.95 2.61 2.73 

2. Unique beliefs & value systems of: 2.79 2.36 2.14 2.59 1.82 2.05 2.54 2.95' 

3. Unique family structures &practices of: 2.82 2.45 2.04 2.50 1.82 2.14 2.68 2.95 

4. Unique dress styles of: 2.93  2.32 2.11 2.23 '1.93 1.73 2.43 1.91 

5.' Unique dietary practices of: 2.64 2.41 1.75 1.91 1.93 1.91 2.61 2.27 

Totals 13.97 12.27 9.86 11.55 9.02 9.78 12.87  12.81 

.7 2.79' 2.45 1.97 2.31 1.80 1.95 2.54 2.56 

Appreciation of:' 

1. Unique communication patterns of: 2.86 2.64  2.54 2.77 2.39 2.09 2.82 3.23 

2. Unique beliefs &'value systems of: 2.89 2.50 2.79 3.14 2.68 2.32 2.75 3.23 

3. Unique family structures & practices of:. 3.04 2.59 2.71' 2.91 2.61 2.32 3.04  3.05 

4. Unique dress styles of: 3.1$ 2.68 2.96 2.68 2.75 2.00 3.04 • 2.55 

5.'Unique dietary practices of: 2.79 2.68 2.39 2.36 2.68 2.23 3.04 2.64 

Totals 14.76 13.09 13.39 13.86 13.11 10.96 14.69 14.70 

X 2.95 2.61 2:87 2.77 2.62 2.19' 2.93 2.94 

Other 
Pre Post 

Understanding of Issues in
Special Education 3.59 ,3.83 

Skills 2.76 3.40 

'Intended Uses 3.73 .3.73 



TABLE VII 

LANGUAGE SESSION EVALUATION: OVERALL MEAN SCORES 

Component X 

Asian 4.39 

Black 4.25 

Indian 4.00 

Spanish-speaking 4.01 

TABLE IX 

INSTITUTE GENERAL SESSIONS: OVERALL MEAN SCORES 

Topic 

Language & Communication Overview 3.40 

Cultural Conflict, Cultural Diversity 
and Exceptional Children 3.84 

Learning Styles & Cultrue 3.62 

Guidelines for Developing Programs 
& Materials for Minority Children 3.25 

TABLE X 

OVERALL INSTITUTE EVALUATION: OVERALL MEAN SCORES 

Component -X-

Asian 3.88 

Black 3.62 

Indian 3.85 

Spanish-speaking 4.00 



Next Steps: 

The remaining activities to be accomplshed relative   to this project are 

as follows: 

1. The preparation aid publication of the Institute and Conference proceedings.

2. The preparation and publication of a special issue of the Journal 
Exceptional Childrenwhich will be devoted to the topic of cultural ' 
diversity.

3. The preparation of a final evaluation report. 

4. The preparation of a program to be presented at the international 
convention in New York. 

5. The preparation of a model program to be used for regional follow-up 
activities. 

6. The preparation of a "cook book" type resource on how to plan and 
implement a national institute and conference.

7. The preparation of a final grant- report. 



INSTITUTE/CONFERENCE ON CULTURAL DIVERSITY 

PRE-POST CONFERENCE/INSTITUTE EVALUATION 

Qirections: Please check one category in Items A - D: 

A. Selected Member of Institute Invited Guest 

B. Position: Teacher Teacher. Trainer Administrator Support Personnel

,C. Ethnic Background: • Asian Black Indian Spanish-speaking Other 
D.. Specific Session Attending: Asian Black Indian Spanish-speaking 

PART I. Understanding and Appreciation of Minority Cúltyres 

Directions: Rate yourself on the items below by placing the numeral reflecting your status 
in the boxes at the right. Use the scale 1 - 5 as follows: 

1 2. 3 4 5 

low medium high 

Note: It is likely your responses will vary by ethnic group. 

Example: , 

Knowledge of educational problems unique to (3) (4) (1) •(2) 

A. Knowledge of: 

1. Unique communication patterns of: 

2:' Unique beliefs and value systems of: 
3. Unique family structures and practices of: 

4: Unique dress styles of:
5. Unique dietary practices of: 

B. Appreciation of: 

1. Unique communication patterns of: 

2. Unique beliefs and value systems of: 

3. Unique family structures and practices of: 

4. Unique dress styles of: 

5. Unique dietary practices of: 



PART II. ,Understanding of Issues in Special Education 

Directions: Please circle the numeral which indicates your level of understanding of 
the special education issues involved on the following topics: 

Low Med. High 

NA 1 2 ' 3 4   5

I. Disporportionate placement of minority children 
in special education classes NA 1 2 3 4 5 

2. Civil rights and due process NA 1 2 3 4 5 

3. Special education and the law NA 1 2 3 4 5 

4. Cultural pluralism vs. melting pot NA 1 2 3 4  5 

5. Cultural differences vs cultural deprivation NA 1 2 3 4 5 

6. Isolationism vs. mainstreaming . NA 1 2 3 4 5 

7. Deinstitutionalizdti`on NA 1 2 3 4 5 

, 8. Labeling NA ' 1 2 3 4 5 

9. Intelligence Testing NA 1 2 3 4 5 

l0. Environment vs. heredity. NA 1 2 3; '4 5 

Directions: Please rate your skills in the following areas by circling the appropriate 
number at the right. 

PART III: Skills 

1.' Selecting_and evaluating curriculum instrudtional 
materials: and/or methodology for Use with or; by 
minonity populations. NA   1  2  3  4  5

2. Designing and..dé'eloping curriculum and/or instruc-
tional materials and methodology for use with or by 
minority populations.' NA 1 2 3 4   5

3.'Adapting and modifying curricula and/or methodology 
for use with minority populations. NA 1: 2 3. 4   5

4. Communicating. with members of minority groups. NA :1 .2  3  4  5

5. Communicating with. members of the general population 
(students, parents, Staff) on matters of importance 
to minority groups.  NA 1 2   3  4  5



PART IV. Intended Uses 

Directions: Please, circle the numeral which, indicates the use Sou hope to make of 
institute and/or conference information. (your ratings should reflect,, 
the area(s) you wish to emphasize) 

1.' Incorporate information on minority cultures in NA 1 2 .3 4 5 
.course curricula. -

2.. Incorpórate new and/or existib §* techniques into 
methods of instruction. NA 1 2 3 4 5 

3. Acquiring and/or developing materials. NA 1 2 3 4 5 

4. Communicating with: 

a. minority students NA 1 2 3 4 5 

b. minority parents NA 1. 2 3 4 5 

c. representatives of minority community NA 1 2 3 4 5

d. general audiences and/or professionals NA .1 2 3 4 5 



INSTITUTE/CONFERENCE ON CULTURAL DIVERSITY 

OVERALL EVALUATION 

Direction: Please check one category in Items A -D:

A. Selected Member of the Institute Invited Guest 

B. Pofiition: • Teacher . Teacher Trainer Administrator Support Personnel 

C. Ethnic Background: Asian Black Indian Spanish-speaking Other 

D. Specific Session Attending: Asian Black Indian Spanish-speaking 

Directions: Please rate the conference/institute on*the following items: 

Low High 

1. Pre-conference communications and arrangements NA 1 2 3 4 5 

2. Registration procedures NAB 1 2 3 4 5 

3. Dates of the conference/institute ANA 1 2 3 4 5 

4. City where conference/institute held NA 	1 2 3 4 5 

5. Buildings & rooms used NA 1 2 3 .4 5 

6. Advisability of addressing four ethnic groups in 
one conference/institute NA 1 2 3 4 5 

7. Content of sessions attended NA 1 2 3 4 5 

8. Use of audio-visual, facsimile or drama NA 1 2 3 4 5 

9. Overall preparation of' presenters NA 1 2 3 4 5 

10. Number of workshops NA 1 2 .3 4 5 

11. Length of the conference/institute NA' 1 2 3 4 5 

12. Did the conference place too much emphasis on 
ethnic differences: Yes No

Suggestions to C.E.C. or B.E.H. regarding this or similar institutes or conferences: 



SESSION NO, 

INSTITUTE/CONFERENCE'ON CULTURAL DIVERTISY 

SESSION EVALUATION 

Explanation: We are asking approximately 1 of every 5 persons at this session to complete 
this evaluation form. We appreciate your cooperation. 
Please return this form to the hostess at the door as you leave. 

Directions: Please check one category in Items A-D: 

A. Selected member of Institute Invited Guest ' 

E;. Teacher Teacher Trainer Administrator • Support Personnel 

C. Ethnic Background: Asian Black Indian Spanish-speaking Other 

D. Specific Session Attending: Asian ,Black Indian - Spanish-speaking 

Directions: Please rate the following items by circling the appropriate numbers at the 
right. 

Poor Excellent 

1. The clarity of what was to be accomplished by this 
session. NA  1  2 3 4 5 

2. Appropriateness of presentations to the purpose of 
this session. NA 1 2 3 4 5 

3. Clarity 'of presentations.  NA 1 2 3 4 5 

4., Time allocated to important topics. NA 1 2 3 4 5 

5. Use of media, facsimiles, or drama to clarify main 
points. NA 1 2 3 4 5 

6. Physical environment li.e., room size, equipment, 
acoustics, etc,) NA 1 2 3 4 5, 

7. Freedom for participant expression (dialogue, 
interaction, questions). NA 1 2 3 4 5 

S. Gained knowledge or understanding. NA 1 2 3 4 5 

9. Gained appreciation or sensitivity. NA 1 2 3 4 5 

10. Skills, methods, and/or applications gained. NA 1 2 3 4 5 

Please feel free to make any comments or concerns you may have as a result of this
institute/conference. (Use other side if appropriate) 



REPORT ON IDENTIFICATION OF MINORITY CROUP CEC MEMBERS 

October, 1972 to April 18, 1973 

On April 20, 19/1, the CEC Board of Governors adopted a recommendation of the 
Committee on Minority Croups: Recommend that a form accompany membership cards 
mailed to both renewing and new members giving minority group members an oytion 
to identify   themselves." The current membership is 48,000 . 

Minority Classification Present Past No Off- Total 
Officer Committeeofficer ommittee ice or Response

Member Member Co;nm.M.

1 • Black  or Afro-American 39 17 ‘ 41 , 12 . 220 298

2. Oriental American 7 S 9 S 70 . 87

,3. • Mexican American or Chicano 4 3 2, 4 	29 • 40 . 
4. American Indian 1 7 9

	S. Puerto Rican 1 ' 7 8

6. Other 6 7 8 3 103 129

Totals 58 32 61 2í 441 571

*Total responses are not necessarily the total of preceeding columns since some
persons  who Indicated they were a past officer or committee member are currently  
hold:ag another office or co: litcc: ce;;ácr::hip. 

**Most persons responding in this manner did not belong to a major, distinctive, 
r.nd recczni z:.c, l c• tac.i al or ethnic group in our society. 



AUGUST 5 - 8,1973 

SUNDAY MONDAY TUESDAY WEDNESDAY 

8100 p.m. Registration 8:00 - 9:00 a.m. Registration 8:00 -10:00 a.m. Language cessions 7:00 -
8:00 • 9:15 a.m. Language Sessions 

8:00 9:00 p.m. Introduction, Group 1 • Asian• 
Group 1 - Asian 

Ovérview & 9:00 -10:00 GENERAL SESSION I a 'Group 2 - Biack 
Group 2 - Black 

Ev eluation Group 3 • Iniian Language & Communicatlor Group 3 - Indian ' Group 4 - Spahish-speaking Overview Group 4 - Spanish-speaking 
9:00 -10:00 p.a; No Host Social 10:00 -10:15 Break 

Hour 10:15 -1015 Break 
9:15 -10:00 a.m. Surmary 10:15 -12:15 Language Sessions 

10:00 a.m. Conference Keynote Group 1 - Asian 10:15- 12:15 GENERAL SESSION III 
Session I 

Group 2 • Black 
Group 3 - Indian A. Group Summaries 

1:00 • 2:00 p.m. Institute Group 4 - Spanish-speaking B. Learning Styles end Culture Evaluation 
C. Break into four mixed groups 

for discussion 
12:15 - 1:45 Lunch (on your own) 

1:45 - 3:45 Language Sessions 12:15 =,1:45 Lunch (on lour own) 

Group 1 - Asian ' 1:45 - 3:4! GENERAL SESSION IV 
Group 2 -Black 
Group 3 - Indian Guidelines for Developing Programs 
Group 4 - Spanish-speaking i r.aterials for Minority Children 

(Break into four original groups for 
3:45 - 4:00 Break .work session.) 

4:00 - 6:00 GENERAL SESSION II - Group 1 - Asian • 
Group 2 - Black 

A. Group Summaries Group 3 • Indian 
8. Cultural Conflict. Cultural ,Group 4 - Spanish-speaking 

Diversity, and Exceptional 
Children 3:45- 4:0 Break 

C. Break into four mixed groups
for discussion 

4:00 - 6:CD Language Sessions 
6:00 • 8:00 Dinner Session 

Group 1 - Asian 
Group 2 - Black 
Group 3 - Indian 
Group 4 - Spanish-speaking 

' 6:00 - 6:15 Break 

6:15 - 8t15 Group Summaries 
Dinner Session 

8:30 - 9:00 Preparation for Conference' 



ATTACHMENT E 

Dear 

Thank you for your letter of inquiry concerning the Institute and 
Conference on Cultural Diversity &nd the Exceptional Child. The response 
and enthusiasm displayed to date has far exceeded our expections.

We regret to inform you that our quota of 100' participants for the 
institute has been filled; however, we would welcome your participation in 
the conference to be held the last three days, August 8 - 10. 

We would also be happy to include your name on our mailing list for 
future information. 

Please iodicate your preference on the application blank which 
has been enclosed for your convehience. 

Sincerely,
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