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This- paper has been. wrltten w1th three specific® purposes 'in
mind. ’'They are: : ‘ ‘ o
o .
(l) to share experlences .of counselors with |
counselors, ' .

"(2) -to stimulate professional thdéught and action
by c0unselors not involved in Career Educationq

(3) to emphaslze the cruclal roles counsélors may
play in Career Education 1f they choose.

fIt is not assumed that every 1dea and guideline for coun-
selors suggested here should be adopted by every counselor.
Each counselor and counseling staff needs to look at their

- setting and determine how to modify this materlal to serve
their needs. It is believed that the ideas and suggestlons.'
offered can be used to effectlvely strengthen the role of
counselors and enhance the effectlveness with which they
function. R . -

Career Educathn as a concept is actlon centered and exper—
”1ence oriented.  For a counselor to be effectively involved
in' Career Education, he must orient “his role to that of being

and doing.

The Arizona Career Education Matrix identifies eight career.
elements: - Self-Awareness, Educational- Awareness, Career Aware—-
ness, Economic Awareness,‘Dec1s10n Making, Beglnnlng Compe-—
tency, Employaebility S8kills, Appreciations. ‘and Attitudes.
Each of these elements is a natural part .of the counselor's
role. Career Education can help the counselor put these
elements into action. It can help the counselor focus on
many- areas of counsellng and guidance that he has already-
_-been doing. .

Careexr Education “further’ emphas12ec the need to place educa—

tion in the mainstream of contemporary society,.rather. than

apart from it. The counselc® 's role, in Career Education

‘then becomes .one of active.involvement with teachers, parents

.and the community . Counselors will find that through Career

,\\Educatlon they will share the counsellng and guldance func—
tion with many people. :

o
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They will chus be able to. help many moge young people in

‘preparlng themselves for life. ‘ P

!
The Carcer Education movement and Lhe guidance movement

- have much to gain by -joining forces. It is hoped that

after reading thlS material, it will seem that way to you.

II. A

The follow1ng compllation of suggested roles for counselors

in Career Education represents 'several sgurces. The pri-
 mary contributor comes from a meeting held at- Qhio State S
*"in the Fall of 1975. The author was one of twelve Coun--~
. selors selected from ‘across the United. States to attend a.
mini-conference held by Ken ‘Hoyt on the counselor and Career
- Bducation. Intensive discussion sessions were held where :-

all counselors contributed their ideas. None of the coun-:
selors in attendance found themselves fulfilling all of

'these roles. What follows is largely a consensus of several

sources of the possible ﬁoles for counselors involved in
Career Educatlon.» , , : . o

mhese suggested roles‘depict'the Career Educatrdg &ounselor
as;.being actively. involved in Career Educatlon implementa-

‘.tlwn He will be involved with many various groups concerned

with student development

A. Leadership roles for counselors in Career Education

b1, Assist in coordination and implemention of
8 Career Education. =
2. *Have administration approve a counselor Career
Education role for the year.
3. ASulSt administrators in understandlng Career N
Education concepts

4. Assist teachers 4in understanding Career Education
concepts and their classroom application.

S.- ‘Manage the scope and sequence aspects of Career
Educatlon.- :

6. Provide leadership in ellminating the influence

’ of both racism and .sexism as cultural restrictors
"of opportunities. ‘available to minority persons
and to females. .

3
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+ 7. Serve as an nducational liaisch between the
schonl an& the business- industry labor community

8. priain Careér Education to parents and td. the
oader community. -

-9, Conduct student needs assessments, identify
appropriate evaluation measures and assist in -
interpreting-results for further Career Educa—'
tion efforts. ' ‘

2

10.. Serve on curriculum committees to facilitate

- '~ '+ Career Education implementation ,into total

curricu]um plannlng.

A-second role commonly accepted by counselors in Career Edu—
cation is working closely with teachers. Almost without !
exception school counselors working in Career. Education feel
hat counselor-teacher relatiohships have improved because
of the ways they" have found to work with teachers.as part
of a collaborative Career Education effort. This effort is
much more successful when/gppfbached from.a “sharing" rather
than a "showing"'basis. . R .

B.;"Working with teachers in Career Education'

1. Assist interested teachers in relating thelr
subject matter to careers. Ce '

2. Help teachers with self awareness’ activities in

classes. _ . ' -
. , B

3.~'De§elop.and provide teachers with Career Educa-
tion activities that can be used in classes.” °

4. Provide in-service education to teachers who are -
' interested in tednning decision making and values
C'arLflCdtlon. ’

, . PR
5. Serve as a liaison between academic and voca-
tional teachers.
6. Woxk with teathers to develop parent involvement
in c]assroom uCLlVltleq nnvolving careers.

7. .Devolop a resource person list for teachers to use '
as gues+ speakers in their classrooms. :

o
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The third ever wvital part of the,ébunselor's role concerns
working directly with students in the classroom. The
greatest advantage to counselors gained here is more ex-
posure to students and help to greater numbers of students
in career decision making. o
~C. Working aifeqtly with students in Career Education:
1. Assist students in educational planning for P
: high school and beyond. : '
. 2. serve as a coordinator and implementor of Career.
Fducation field trips. - D ' '

‘3. Establish” and help qperate Career Education
" respurce center for students (and teachers).

4. Be direétly involved in teaching gtudents units
or specific courses reldting to Career Education.

5. Be actively involved in'joh placement involving'
part-time work experiences and full-time job
placement for students leaving school.

o §. Encourage students to involve the home and famil
' in the career decision making procesas. : -

If1. ;/awo%//m /(/L’é”@/ 5:? counseloned -

At the mini-confsorence for counselors held at Ohio-State,
considerable time was devoted to specific problems facing
counselors interested in Career Bducation involvement.
Several of these will be dsalt with here briefly in order
to show that there is an awarveness by counselors involved

irn Career Education of probloms to be faced and to suggest
a few of .the strategies utilized to overcome these problems.

A. The problem of getting in. Experienced counselors
regard this as a major problem for counselors across
the -nation today. Many times Career FEducation efforts
have bypassed the counse¢lor. Vocational teachers, 'an
important component of secondary educatlon efforts,
have often been asked to assume the primary burden
for Career Education efforts at the high school level. '
Many other schools have directed their efforts on
in-service career Education dirgctly -at academic
teachers, aqgin bypassing the counselor. For these
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reasens teachers adross the country consider. ‘them-
selves more knowledgeable -about Career Education
than counselors. To overcome this problem, coun-
selors experienced in Carecn Bducation offer threev-

major recommendztions:

1. Stud"Lh rect’ BEducsticn concepts in detall to

understund how they represent more than a
simple. tho LOP ot vunaLJonal education,

2. Recognize thut Carecr Education calls for .
changes in counselor role and function as L

well ‘as changes in teacher role.

3. Take the ianitiative vourself in working with
Leachiers 1n Career'rdnwat!on.

THa ey vrene B P, SO : @iy

fhe counsaeler as o teacher. Counselors experienced

in Career Education fraquently Find themselves

“involved in classrooms actively involved with

students in the tcnmthg/luarn,na process. Some-

times this involves team eachinu; at other -times,

units; andh at et ill otnev times, teaching a

‘particular conveo.

Counsolors involved in Carecer Iiducation suggest
that, when connm;twl" either volunteer or are asked

Lo perform in the classroom, they spend time with

the regular beoacher planning for their appearance.
One nseful suggestion is Lo see the teacher as a
consultant ta the counsclor and that the counselor

-has much . be gain From the te cher's expertise.

The "Eelf" verous "Ghroen o™ dilemma. . This is one
verylimp-‘é1‘t probkiom Looay Ghat must. be faced

by counsel oxu. r“unscimrs ¢ovey - the past several
YOurs hnnv tonded Lo noorrow bheir field of exper-
tise Lo vﬂl‘" counseling.  They bave neglected

the. fmportant cumponent of "careers" counselipg

or regtricted it to college arientation. . There

is no feasible way For counselors to drtlflblally
divide the rporson. A counselor im Career Education

must be a collnboarative member of a Careser Education
team. Counselors cuperionze? in Carcer Bducation
feel that "ouns(]\:b must deal with the whole per-
son, that all parts must Lit together rather than

be regarded as soparatoe: entitios. : '
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If you as a counselor are to secure an active role in the
Career Education movement, it may be helpful to familiarize
‘yourself with a strategy for change. The. following suggested
steps for change are intended to. provide one example of se-
quential’steps to take if serious educational role change
'lS ‘sought. . R : :
A. . Define the counselor role in relationshi
Career Education. IRET L

B. Examine counseling/Career Education objectiVes. \
C. Assess specific needs. e ' ’ e - \

D. Contact building prinCIp:l and discuss the coun- *
seling role: in relationsh;p to Career Educationg

E. Outline poss1ble proéiam “and submit for approval;d
administration” and school board. / . '

F. Familiarize staff members of school with role.

/

‘ G. Seek out faculty interested or actively involved
‘ ~in Career_Education. 0

H. Assiét interested staff in determining their needs"
and utilization of your knowledge.

o

I. Suggest ideas’ and materials for Career Education
aCthltleS. -

“J. Assist interested individudls in the total process
‘ of_developing Career Education activities.

K. Team with staff to present Career Education

actiVities .to students. |

- - L. Examine activities" effectiveness. N
. M. Continue the procedure with other interested
e teachers.

T

. N. Evaluate the procedures used and initiate appro—
priate changes. - /

- . B . ! ’ . . .




N The High "Schdol Counsclor
and Carcer” Education -,
— 7_‘ N - +
’ , : v ’ -

in'ornparing Lhis papéf,.huavy recoance was made upon ideas
and exporiences. already being undertaken by counselors

and people invglved ip areer Bducation. This seems appro-
priate hecaueos it 1is felt that we learn best from people

who ate agtually duing Coreer Education.. There are many
coungelors around the United Stotes who are actively
changing their role to-tnclbuwde Carcver Education. Hopefully
tirls trend will continue. '

|

i
|
1

U. s, De artanL of Health, qucatlon & wplfare, The School
toununlor and Career. Education.’ Kenneth Hoyt, Dlrector, office
of Carecer Education, Offlca of Edugatlon. U.S. Government
Printing Office, Wd‘h]ﬂqt01"xq7b. ‘

< career Education Mini-Conference, Ohio State University,
Columbus, Ohlo: Cztober, 1975 '

Career” Guidance ! LratﬂwLﬂs in Ar;zond, Arizona State Depart-
ment of Lducat.on,.BhUQWJ”, Arizona.
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CHECKLISY
& |
The following checklist is to be used by counselors to 1dent1fy their
current position relating to involvement in counselor Career Education
activities. | ;

1. 'Planning time has been spent by the counselinq staff in )
defining the counselor/Career Education role. : o

2. Administration has apoxoveu a counselor Career Lducation role
for the year. -

4

- [y

3. inrservice time has been used to explain the counselor
Career Education role to fellow staff'membersr
- . k
- 4. Counselors have spenb‘time assisting teachers in under—
standing Career Education concépts.

5. Direct contact by the counseling staff has been ‘made with
K _bus;ncss indusny-labox to ingure participation. - ‘ C

6. Parents Hdvo been‘informed ‘about Career Education efforts
under way, in the skhool

7. Parental nvolvement has been actively sought by counselors
in conjungtion with fellow staff members.

.~ 8. Current gtudent needs assessments have been conducted and
auproprictt fo’low—un undertaken.

9. Counselor ‘nvoivomtnt in school curriculum meetings to
further explain Larccr qucation and curriculum is under

. way. .

10. Counselors-are actively working to insure equal educational

and career planning opportunities for all students regard-.

less of race or sex. '

Ll. Counselors are assisthg interested teachers in relating
their Subject matter to variou career opportunities.
12. Counselors are abSlStlng teachers in dcveloping student sclf—
N awareness act1v1t3es in the tlagsroom.
13. ounsv]ois arc working with teachers on student decision-
naking and vaLuc*~clarif cation anits.
- id. COWRBRIVES @are WOLKing Wiih vucatxon&& ¢n5h£35tﬂ&8 G&"
panding their-awareness of vocational education and its rela—
tionship to Career Educa tion. :

15. Time_has been spent developing-a resource person list for -
teachers to use as guest speakers”in their classrooms.
. o LR i '
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16. Time has been spent to develop and provide teachers with
. Career Education activities (units) that can be used in
classes. N

170 Coungelors are agsisting students in educational planning
o Jfor.ihigh school aond beyond.

18. Counselors are serving as coordinators and implementors of
' Lareer Education field trips. 3 . A

19. Counse loru are heiping operate a Career Educatlion resource

o - center for students and tnachors, :

20. Counselors are directly invelved in teaching students units
or sgpdgciflic courses rn1at1nq te Career Education.

21. Counaclorg are actively involved in job exposure uctiv1t1es
for stpdpntq.

22. Louneoﬁpre are’ paxtncipatlng in JOb plaeement involving
work experiences and full-time job placement for students
1eav1ng\eehuol .

AL tounat10{ “have developed a ¢ﬂmyYOhQnSJV scope and sequence

Eor Care ear Education ubxoct'\td and activities for grades

G2 -
¢-12. \

il
\)‘. - . . . \ ) - v
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