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o " To. the Leader - Included in this manual are five moduyles related to. sex

R _ roles. GChoose those topics and/or those resoirces which
. X ‘\"" : ~ are most:suitable to the interests of your particular
D P group. Allowing each group to choose topics for-them-
e . s .selves may facilitate growth of rapport and interest.
AR A Hawing resources aVailable for topics other than those

AU S v chosen-may enable individuals to pursue areas which are
A K . ' .. not of 1mmed1ate conce;n or interest to the group at tha;

‘ time. e ,

° o ! .

in additionh this manual is fiot an exhaustive R

7" 1isfing of all” Tesources or ideas about ways
. " to- continue 1earning in this area--it is only"
.,_nA."\VM co~get-you»started N S
Cmow ket 0 o
) el Y . IM ¥
AF ' ' B - B .
- N ‘_. " .
., . . . ] .
- oo e ) : ‘.:: :
) " - - . . .
- IR o | .
\ . '!--‘ . .-._ AND'U X l Y . .‘.‘. )
“:;‘f “ ;This program and this pub riga 1on.. v ) :
R arey. of’ course;. available 11‘ __r‘ o ) ‘
persons without regard to race,__ ?\_
-Tcolor, sex. or ﬂ%tional origin&.ﬁw' )

o
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‘ .. : .
mr'xonucnou
‘The development of oex roleo can cov‘er o yide renge of topics.
male ‘and fgp;lt ‘role complexeo are tightly interwoven and
It would be difficult to explore one without looking at ‘thd other.
. manual will encourage males and females to explore and dev lop their ’
et unique potentielitiee to the fulloet extent poeeiblo.
. Topice froln which to oolect your leuon- o . .
" 1. Development of Sex Roles ' e
II. Stereotyping-by Sex Rple .
III, Male Role s
IV, - The Emerging Woman ' , '
V. Women: Up the Career Ladder .
VI. -Changing Sex Rolee _at Retirement . ' ‘

To prepare for the lesson: fl' B / , ,
o 1. . Take .time to reed sbout ‘the topice h dre covered. Read the

S . . articles that are available. Think through/your twn feelings in relation-
‘ o to theee top:l.ce._ Begin to develop your

oy, ssarenl G ceeniffe o p aettn SAREIAL B i T O YL Gl ‘0‘1*-—

-"'dur:l.ng the preeentatione. ‘ ,

mes t d"e"eireP‘Ie foﬁ these units: mixed -a'see_,_ '

4, A mixed group moy be
m:l.xed sexes. '
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hess as' to wherelyou are, . :
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3 Coneider thL local reeourc, geople you mey wish to ,i'k for he}P e

ch.will have bewm/used at = '
hey w)l be eveileble. PR



'Development of'Sei'Rolea . L ' \

s L0 T K W i e

P L . i .

. Teaching Objcctivee .
Those participating in this lesson wi11

- <-begin to develop a pereonal underetanding of vhat the term sex - R S
- © roley means. . o -
-. --begin. to perceive the manner in which traditional :sex roles. are o
perpetuated. . . . S -
--develop an understanding of the %tereotypee involved iﬂ sex roles. o
‘--begin to understand what androgyny ie.‘s» R e

A Sex rolea are culturallz defined expectations which are individually
" learned and changeable. They are not innate to the biological sexes. .

Male and female are gender and created by physical attributes. Mas-
culine and feminine are sex role terms.  In looking at croee-cultural;
'evidence, we can see that masculine and feminine characteristice can X .\ . ,i
‘vary .greatly from culture to culture. What hay be labeled. as devidntg. ' '
in one culture may be perceived as normal in anather culture. '
The term androgyny actually means flexibility in deciding winh N f
ot characterietace .are masculine or feminine. It means that a -female I
‘can be aggressive. and. competitive and a male can be emotional and
‘ warm.. -It means that a child can develop according to hie/her own | o
potential and uniqueness. | . A . . R
B.' Resources . . o o _ : R - ) bj;ff
v S . ST
1. Sex Role Develqpment - 050346 ' . ' :
This is a 23 minute color film which can be ordered from SUI.
It examines sex role stereotypes and shows how they develop.
; through-soeialization. - It- -explores., .the concept. Of - ARALOBYRY- v ... e ovam
" which is- an alternative socialization process.- It dlso. demon-~ . T
. strates how the f rmﬁl education proceeq can play a role in T
Tor 1thie alternative. . ST

E

"ffﬁz "You Chn Fool Mother Nature" ‘Ms. - vf o -

© . An grticle describing cross cultural sex role differencee. 1t ;o ;_.
t discussee differences in the maeculine and’ feminine pereonality : _
‘ . in various cultures. SR ooy AT B e ’ 5
C. Suggeatione for teaching thie unit., S "ﬂy s . ;;T"l.féi

L Think of mewborn babies” enuggled in pink and blue bLankete
in a nursery. What im&gee do you see for theee babiee 20 .

* years from now? ) B St e e % .- \. P
;;i " The leeder may wieh to differentiate between gender and eex »f
' role fpr the participantem\;-' ,.__4“, R ;;. E e
Male and female are gendére. oPhyeical attributee euch‘as , ! ,
distinctions : 14 gonedal chromoaomal and hormonal character-n:_ o
ietice determine gender.ﬂk . : , e

‘ ',-,~, . et . . .

).‘. a Y
'Y

.. $ex roles’ ‘dre: ulturally define exbectatione'Which are ;:::ﬂ%i-','; n’;dff
individuelly jedrned and: change le.. They are not:innate - =~ . . -
' -;.ccheracterietice.. Terms used here are'maeculine and feminine.;<' SO R




* 3. What kinds of words and' phrdses do you -think most\Ameri ans

S <+ use to characterizé males’ compered to females] "
B - \ v versus feminicy"? - | , e8s o, “:‘ lingey
.- - L )
N . - These could be listed on a blavkboard with various™categorie
Yoo . v, such as physical functional, 8dxual, -emotionel inrelle tuel; -
e ‘ o interpersonel _other personal R ‘ ST
K . . 4 \ P : K ’ t v
o . 4. When you've finished meking the list discuss your attitu es; F
FRR Can you, describe both Iiats? . ,’ e \ . L *('-_':
. : 'y
e Is one or the other positive,’ negatiVe freutpal ;.- Passive'7 ‘ RS
';5.4 How do these terms apply to the stereotypic male or Gemale? RN
*§, List famous men ‘and women wh'ose family hames begin with '.
‘ ' " certain letters. The following worksheet mex be ** Co
Doy L helpful. Then ask several questions:. . - | - R \ R
LT L . a) Was it easier (ﬁaster?) to name men -or ' E . \ !
‘ women? - . . . «\
b) what roles do men and women listed play? T
o L ‘ ' --men are statesmer 'and women are actresses? . =,
) e L - e) Are women who were named active 'in their )
own right, or becauee of spoule 8. fame? '

1]
- - " 7. Take some descriptive mAteriel pertaining to one meniber of SRR
: s : -one sex and systemetiCally substithte\ the. other ‘sex in all ott o S
‘ - ‘ references. This may demonstrate just how stereotyped sbme e »
of our not:l.ons are. . o . fony

e R amp les= My, Herb&,nnieh, ansat.wwm ymmg .Man. off 2],..,. B S
’ E - gpoke to the Pune meeting ... Mr. ‘Demnjsh was informally = . T
) » . dttired in tan slagks’ and’ a_navy blazer, with & lemon-yellow
momete oo 2t .. shirt. He wore a fashionably ‘wide ‘tie with yellow -stripes’ . LR
T T —centered by red pinstripes. His jewelry was all gold: watch N
Lo two sleeve ‘burtons;y ﬂid-e%edding , :and.a claae rp:lns-—-.---a-r..w e
B o S \ _ .Mr, Dennish: spoke on the Model Citie program antd the new T
A . Youth. Opportunity progrqn. ’ He ie the Aasiatant Model Cities T
‘ . s Directo;t ‘e , . : . o ' T

or
.

. - . . \

o MEy Dennish .is the husbend ‘of Janie Dennish 'who has a doc- .
.torate fellowﬂup co? (‘ﬁlasculine/feminiaé or’ buman’) Chaﬁecz, L
pp- 40-41 °1914) SR D P

.-\,‘.
..

8 Have the participants look at the media ‘to” see whether and/or
‘how sex-xole :stereotypes are perpetuated? (movies, populag . y

_ . music masazines, vV shows end comercials, and ewspapers)
R RO R Whet, if/ any, changes are being- made in the imagea preeented?

- . . “: . .‘ .‘ . . e , . '
S = ‘9, If you ha.ve both male a.nd felnale participante, form single Lt
P’ . - ..%  sex groups and ask each group to formulate a“list showing the "& S
SRS ’,' e advantages of being of the own ' op.posite sex; disadvantages.” - , |
B What does this show?' Are either lists longer? C e

) i ...' '. v : ” \\
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10. Looking at tho,_l.tu nk lt: ootypical tz‘aitl you dcvol.n@_od. ¢ .
. determipne whéther they'will be helpfil: or harmful in. atu:l.n- ' .

'\ .

'f 12. What happens to thq.-mlo whnn ho 1- no J.Ongor
‘What' problems ogcur .to ;br-fmio when her children leave homa?

1n3 or porfomina wel.). in m occupatiunal role

What*bthor coun my be. mvo'l\icd in thou ltqr&'{fpic triiid?’ -

.)

4

providcr? L
...

How many males do.you know that: are able: to &nd, in fact-do,

sit back and say, -" 'm: here;

What' types. ‘of act’:ivitiu do we

Are. thue -tagn l:l.dultaneoul

L]
ce

Nitye. arr;ived.no more: .u::iving“?' R
n turn to at this nt"e? men?,
rmenandwomop’{ . ' '
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Jhose nuticipettm in thxe leu yiu o . e s
* 8"« -e<be.sble to evaluate. the éxtens of their e\ureneu AT
o - ot sex: re}‘e .stereotyping" . ) -
R v -eba, able to begin to re-eott 1den and uye ot thihkingo T
, T ebdut eterotypm.. o ‘ . , L

, Ve II Stereotypin; by Su ‘Role B T LI (" . | ' .

. . . 2ot . e
T A A baby {e born !uovgm nothin. but aoon’ be;inning to . o '
reflect the roles, ne{n-,./end values appropriate to . '
T , "+ the cult:ure and subculture that makes up hia- environwent .-
L ' . By ‘the time a child enkgée #chool,” 1t<has a feirly good: -~ . -
S « .  ptcture of who he/she and uhet’ is expected of him/ R
_ . ‘her. Ohildren learn thiia by putting. themselves in the. = .
N v plece of others and e er\l,enci themsélves  as othe:e Lo e
o + . <perceive them, . This/ lasso vtu be concerried vith . R
R S tho 1ntem11n’tion of’ e‘ex.\-olu. : \ o , ' -
o iy RN : | PRI S _
Lot Tl -.——F__R“"“ ces: . ,‘ o \-." Loyl RS - : P
: L : \_Sex aqu Dovcnopunc “Fres g Be You And Me- Patt II
. ' _ . and Paxt- III-
"~ ‘These films gre 15 mifute duretion and’ are from the - .
Marlo Thomas' effort. , They focus on fulfillment rather '~ - .. g\’
g  than ordinary ecceptence and thet\ one'a unique talents oo - .
- _.are gifts to be used rather then hidden. From Planned. "
: Parenthood Media Center, Des’ Hoine o

‘1 . o - . C Suggeltione for ,thie feuon

~ . .
o . PR

A

A N R
: .~

1. Aek'parents how they treated .m{ h\iaqz{d,chcir fiiggbom babies. * .
.Did they very with sex?. , S ‘ v _ l :

P
R 5

.

B \‘w!}\"n FURNS o Lies s R o M

L 2. Do you thtnk the clo;hing we wore ‘as bables. end ‘toddléers R
b L ST reerc: ‘aﬁferencee in our mot»pr development todey? '

. - 3. Is thie cheng:lng a8 beb:lee, toddlere, girle wo-en wee:, moi'e o
s Lt .pants and casual clothing today? -

VI ‘ 4, It is said cpac the\earlieet ‘and’ pr:l.nc:l.pal :I.den't:l.fi.cetion of
- . ... .7 - both eexee “is with the mather because she functions as care-
I - ‘. - . taker. 'The girl may then imftate this identity. The boy may - .
N - .~ ""not. What probleis arise here? . What edvn.ntegee are' seen .here? Lo
R el If thie no:m of n;other u cereuker thengei "what then? . o
\_, U eSx—...Peere are: thouéht to be very inetrumen(:el m the’eoz::}ization
P A A SR . . of mlee. What have you’ learned aboutthh in your experiencea?
; ‘.: ,‘l.
S . 6. Whet differencee 4o you perceivé between the terms ‘siasy' and ' ,
R A T it .. 0 'tomboy'? 1Is one better thin the other? . Is one often eought Lo
T e e e T 'eft;er? Whet e{fecte do theee teme heve on the child?

4 so- ot Y~ ok

e ' 7. :l-laVe your plrticipente fom mll groups to diecuu ways e 0
> .which perente trmmil;xtheir ux roa.ee t:e t:heit ch-i.l.dren. S

rnf‘,




\ - - A ‘. .- R ., X4
' Ao " . . ' - .- .
/o : “ . : ‘ v : \ < ' e
v, . o « [ ' > . X,
. ©© 8 How does language affect sex roles? hupsn, mankind, female,
e R chairmen, manpower, woman --TH;nlt of other words with similar N
N characteristics. ) ]

9. Will the changing Atti’udu tavard girld participation in inter- °
: .-oholntié sports have an dffect on girls, on boys, on compétitive-
ness, on- aggression? How dq you feal about thiu? o ' :

0’..
.‘ .

L .1 *10, Whar effect do childrdn s tqys und games and tho way they-are ' ';'
k : ‘exhibited have on.sex roles? It might be interesting to use
toy catalogs here to sée what differences. are perceived oi hwg J
parsicipants view toy ldl ou Satutday morntng tolovi-‘;.tm.
& | . i » S . . : : .
I . .’" ‘ .' Wl TIa whu \uy- do’ ;ho -chooll rqt,forct ux rolw? . S .
. N ‘ . : B t— .
/ o, 12 Is Induurial Aru qvaill.blo for girls; llom Economics for
oo boys? Are these -pcctql sex segregated classes, or mixed-sex,
, I watered-down clauu. ‘@z miﬁod~ux. regulnr curriculum courses? .

o . . #3. Into what typu qg ooeupuion- do -chool counselors oncourcg/e
S e : boy- and girh? . -.v( - BRZA R
. - ‘ o : .
- L 14, yhat kind of fuq.lre do x,you !oreue for.your boy your “girl?..
ST o Wh(t cu'«ri '&onld you om:ouuge them' undo;t e?

C . -

.. 15, Both boy- and girh flce problm- lt the sdgledcent -ugo. £ \/

. - (Wh@t srems of concern do you see for them! How can you go v
. “about- relieving some .of the preuuren? Po you feel bo:ys or’ L
. R ".gitl.- expertonce uore prniure-? th? 0T . . 5

- N - .. . ' v R ‘ . "~ :- J 4 .. .

FREOE RN { Margarqt ‘Mead belicval ‘that' dnting 13 re(lly ortented toward / Co

B - T galning. pm:u‘ among pesrs of-one's cuwn gend thus it ..

T ‘ EEEE _1- quitﬁ i.npenonhl. Whu 1- yout naction to t:ha :

..4.',‘ . - "4 .

1

.

Thou participuiug in-t:hil leuon will be. abio to underot:tnd thu the
‘male .role has been as inflexible and restricting to some men as the .
k4 fml.e tole hu Vun to -ollc wonien,’ _and th&t ubaution 1- for people. .

A R A. In looking at the mlo role, we lee thu: many upect; of i\l have .' )
= v . _been rigid and inflexible fn defining what masculine is or ahould AR
e - 77+ " .be. The stereotypes d.i.scu{_ud in the,previous ‘lesson show that - '
DT males’ can be locked in just-as tightly ‘as fmles. Young boys .
R grov up Iurning what kinds of behaviors are expected of them, -
' R F‘ 'l'hcy :1earn what 'is" appropriate and inappmriate. _Boys learn tp <,
S *- " "he brave:and ot cry. Théy learn to be competitive: .ahd uagreuive,,
" .- . 7 They realize that they aré to be breadwinners and sypport a’ family. A
s L sd i They ledrti little abqut being fathers. ‘They do learn they need . S
Sty success tp be men --° success in npor:- -~ with women -~ wwith t:heir . S
. T careerl -~ 4nd so on.. _ghat do th? l\eu‘n out themselves {f th‘ey_ oo e
S e : don t g&in -ucccu? PV L 7 :

b 4." ) ‘ L N .‘4 .
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. . .
\ . - . ces ' h ol . . .-
N - . . . L S N . . . X . .

t - - L ’ "H.:- Ltvu" - .taa nimgo doclgmnury .‘.olloving young men t.hrough

.. 7« “7+ various stages of thelr-developmeht. Produted by N o

‘. R -~ 4P.0.-Box 315, Pranklin Lakes. New Jarsey 07617y ~ D.y Hl"‘ e

S ' 'Nou R Dovn the Up Staircase" Ms. ; an-article étocuuing whothor
. - g ' pot a man can decide he has ;ono far nnougl\ and not pulh h:l.nul.‘. e
U o .‘.urthor 1n M.l Purntit of a career. * o L I
_ T *Manhood in tho ‘rvontf.u. Was 1t So Great fo bo Gatcby?" Ma. .JUnO 1974
g L --‘Thil article dilqnuu ‘the problems of the middle-class male in

S~ : - tho 20's and thn confusions ruul.:i.ng'.‘.ron thou probhnl.

A P .
% P, . - 4
- R ¥

C._ Sunutionn for tuchin! this unit... T e N

. - _ ‘1. It would be pro.‘.orablo to have' a mifed group. If men aren't
_ in the class, perhaps mén might attend this meefing (snd all = ..
. ‘. pthorn) .+ If not, a panel of men from variqus careers, age W/ e
C groups would be mtorutmg._ Alk thoir ruccionl to the = <
S . ruourc uud., : : : * o

! 2. If the filu "Mon s Lives" 1s .used, “ask participmtl to jot

. ) - o ’ down, 'roacuonl an thcy watch film. e
N I ) - . . N : " -_‘._. .
. 3. This topic can be truted as gn open discussion in -your group.’ ) -

R ‘ ' The following questions can be uled to hclp lti.mulate dis- T
o ~ N cussion: ) R . . .

Ta L I What pressures can you see being placad .on small boyn to '

A ‘ ' 1dmt1fy w!.tft the male role? . .

v . .. v

. be As the young boy reaches adolucence, do you -see changes
e " taking place in his 11fe? Are there different cypes of

o . preuuru renulting from these changu? -'- »
T : . K a How dotyop feei when’ you ue a young ‘doleacent cry? What i
' I 1s yo?r reaction? o ' .
- / - i ‘ _d. Have you ever seen. your hulb.nd or your father cry? ‘How . <
' - e did you feel? _ o
_ “l e Have you ever eried? Why? How d’id you feel? T
‘\ SR ¢ I Are there certain occupht;lono that mén should not enter? Ct
. N _ _ _ 'g‘, What react!.on would ;};nere be in yqur. commﬁi,ty 1f the mle . /
« <+, = w . [ stayed home te care for the children? S.S. now prowides .
AT s B f’that a midle widower who wahts to do this 1is entitled to '
’ ) 1. the same benefits under- law a& the female w!.dvow tht is
‘ @~ your reaction? . : x L L e
P " ' R r o ﬁ\ \v.,» Lo ‘_‘*v-'
A s .7 == h., "Cat's in the‘Cndle" seems to fit aome father!s roles - S
R R - today. Play the song. Does this sound at‘all {ike anybos e
T rrh y know? What kind of [ model 13 ‘presented? What hu SN
o ._'. R ‘the child leatned? . . et . el -
! v -i. What happonl to the MJ. pro 1der -who reaches 40'--50'
o ©.  and discovers he's mot. going tofe at the top? . .llqw,doen R
. "~ ©" he feel when he . nhortwinded aftei' play!.ng bn\ut;ball - ( o
S with his son? [~ % oo ,'r A S N A
Sae T sE 3. “1a. it pouwlo_vfor mn to uf'thu in o EHI
S ctaytnd""’ R TR e
- -:‘_: SR o "L 11 . .‘». A T ‘
R Y LIPS £ -.'. S '..4::' o e ot .' S -'."‘ LRSS A * .."‘\ [N




E 0]

IV. The rging Woman - . A She ‘ ol
) . . ’ N t S . .‘ / ., .

o ' When this h.uon hu bun cowlb:od ‘the porticipcnt vill be .
L nblo-tw | weto 1dqntity pcriodl of history which coincide , e
PR ' ‘ with developments of wowén's rights . ~

o . . --dcvolop ‘an undcrotondinl o! thc hutory bchind
‘< . the women's movement
o g ‘«<to better understand haw hiotoricol dcvclop-

g N _ T ments hsve contributed to todoy s .movement L AN

R : A. Do ve ‘km vhgt and where o womap's aldco 1. todoy? - ,

' . o Jen't this one of the most urgent, . pussling, worrying - °  ° .
. and hopeful : questions for every woman and; l.t seems, for most.

med? - Why 1s there s woman s issue at sll todsy?’ The snswer' ot

‘.. is the ssme as it is with sll ottuatiom ‘snd problm. they I I

. hsve their roote mlboddcd in our pest culturc. hiotory. _ .
'ocononico. bolicfo snd trsditjons. o ' e

guou!gz . R
The Fmerging Woman, 868608 ordcr from Tows snu univoroity A

M{e 40 minute black and white film explains the historical per-"
opog:ivo of the women's movement. Topics dealt with.in this film
© are: mn s status 'in the fight for hnncipation of the blacks,
women's status in the labor movement, women's suffrage,. thc posi--
tion of women in the, working world duriu' And after W.W. II, and

evento luding up to today. - ” :

v N ) .

@

od

' »:_ Y, 8 “utiano for tuchiqL unﬁ on "*The !ﬁmwoun | ‘~ L

: 1. »If thc -lcuhr ouuuto that the grotp jot down areas of 1ntcrut'
; _ , . to then while watching the ﬁln, this uy fccilitate ]:ater dio-
[EERARR “vL T cussiomi . - . . .

2. Invitinﬁ\ any older vonon 1Mho commity to. ‘share thcir ma-

. rias of sctivities: rogardug dny ‘of che topics ln thc f‘ilm ]'
' o would also stimulate diocuuion. . i . :

o . ~ , 3. 'Ask the members Of your groﬂ ﬁcther H w II hl,d any effect TR
-,".';‘._ e T S ., om their homo life.. In what way? ° ..' S -', o : Sy
ST A 4, The- 2011001113 quutionq miy be used to. -tinulnte d;.dcuuion.' '

' ' L a. What teu:tiono did.you jot down as you watehdd the film?
] o o b. . Hha:\ uu can ah swaren&is of the hiotontcal phropcctive
B e \ .be to you or to the idea of human liberation? ' .

EETE R c. In what ways dp you see the oituagtm of the blacks and
t o : © .+ - women. as being similar? . R ,
s U o . ' . « d. why do you think b] ck women are leu mtereoted 1n thip.,;-f‘,il-'
L ' L ' .~ movement than whi Y’ women? ».' . A

. S . . e -Por vlnt teasons. hu voncn s liberation been generally e

— T T ey limited to’the yddl_e cluo? Why not to the lower clau

sood - L - or the uppeatlua? R . : S

ST, IR . g, what is yoyr underlnnd-ing of vhy the ymn 1; in ;he '

i .,'.poou{j,\ she 1. in today‘l




.W»asqthezwmn in‘pioneer .days\ in 0
~ $lfan she is soday? Wy Suwhy mge

_404se1f-concept 5)5bdatness social
- nd 6ffrisk-taking:

‘gpi fof a11 “unfiniahed business".% times are changing . :
. . ‘ for ‘the better- for womenﬂ . They are achieving move equal (AR .
o fn ;frights and are beginning'to be leghlly -able to participate' ' o
g » S n busineas, education 3hd socisl 1ife as equals._ ’

'ZfResources _h’:}th

~

'»Womenr Up the Career Ladder - a 30Lminute color,film avai1ab1e
from University of Iowa. is is _'"group discuasiomof views
and ‘experiences of ‘eight womén in- various’ responsible pﬁsitions. '
Six -areas of discussion -and econcern.are presented. .They are:

S 1) competitiveness, 2) expectationms,.3) motivation’, [4) self- :
P ‘Sggg: pty 5 business socia1 situations, and 6) risk-taking.
LT n

v, C "Suggestions for teaching this unit. o

S L . .

. : e'1}V;Follow the format suggested -in the film and discu‘.ithese'areas |
ol " within the group - . o ¥
o ' '2. Invite a panel of women in various responaibl ositiong‘ih

';them to i11ustrate with personal examples.

your area. . Discuss their reactions to these concerns. Ask '

R T

The following questions may be used to stimulate discussion._' -

3. AL
. . | _a;' Do you think women are competitive? _— ; o o o
S *‘j R ‘ & 'h; ‘When did you first feel competitive? _ ;‘f » .ﬁ
o ... , e Do men expect women to be competitive? T
. , :fn "..dfv Wham,expectations would you have for a career? “ .' - ‘
. ,%' ) __e."z;e-woméa%%ocialized with less expectations n the work
>:f$%‘;" m"?-‘wprld .than mén? . .a _ o _#\ . -
. e ﬁ'EE?jHN' . Do v women settle for 1ess? e S L . o RN
TR 8. 'What type ‘of motivation does a woman need to succeed? | “
! L h. How do you see self- concept involved in careers? ‘
o . | i. Does a woman working lead to business- socia1 situations'
3 jthat 4 man might not, need to contend with or consider?
? ':j;”vhow guch risk is- invo1ved‘in working? Where go yoJ see | N
4 risks? Are you willing to take a risk?
- sz:“Does a, woman w rking intimidate K man? -

i

Does itrusurp his_

. P e - - Lt . ‘
. . . Y . Pt T -
o N S e p Lo R

'position?
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SRR AT S B L R SR
‘ : .“._‘..v \' e A ‘. t '. '."‘ * ( S . ';- _" . \:._ S ‘v o R
S VI Chan in Sex Roles at Retirement ‘i e ' rJ v; ""'% i
’, ?R? :‘.’1 e pa;;ticipants in this inodule will be abfe ‘to, understand \ ’r:’
T and deal.wi:th tbe realit?s Of sex .in older hf:ﬁle. S A
. . . ... '.v_ . : , ‘“ ‘{ . " ) - , . . n *

:; Yo e
R Ao utation- 60 eats’};nd ovér is r,isingv e imaie we' get of
wii . 787 ‘people at this age gdoes nof" fi‘t our ‘past - erebtype., 'Ehey come’ !
e = .all. health: cdnditionq[' incomes,~and lévels of education. Some ‘#re -
e | single, .harried, or.w dowed Gu'lto\ns andfways af - bebaving which
efine Ahe rale'of .retired people «re ‘almost, don-existent ecause. AR
; » retirement i,s J& relal#ively new - phase of ‘the’ 1ife span. - Expectatio/ns ] _',
LN ',: *-ﬁ seem to be -that reti ed’ peogle fiil ‘théir time with. leisure: activi~- ; _
; S “ties. Leiau me - aetivi es .do: ‘not provide a sense of. self-worth-—’ I
e "and soéial sta b&stoms and practices by which the older pets o
R “could feel that: he h]aq social va~lue and help him maintain a sens f‘ i* e
self-worth need to He developed . Y o
/\. Lo o l\) ‘

.

o

A Resources-. g ;:f-tz; _(‘."; g 3 ., L ",‘ S A
- _ l. Sex after 65 b‘y fNorIan M. Lofenz. Pu%lic Affairs T e
BN _'Pnnohlet No. - 519, 381 Eu:k Ave. South Nev York 10016 35¢ L e
Lt s e R
S eo 2, _.After 65\Self Relia'hcg:‘!{esoq.rces 'I‘heodore Irwin : - o £
' . Public Affairs Pamphlet No., in S S ' . .
R I P N’ew Image of the Elderly American 'AAR'P-:fNeﬁs- Bulletin, R o
wtsoo, ., v+ . ‘November 1974. 1"' ,., T LR -
v -.; C mxestibns that can’ he used to stimulate .a discussion o
.-' ';:\' ' 1 - ) . ‘ v ' CoL e L ..,t PR . o
) ' oa. ,What happens ,t:o‘ the male role' at’ age 657 ool A
.. ‘ ~ b. What kind e\f problems will i‘etirement present to the ' e
YR '~ ’mdle role? 2oL - ” . .
d -'oc,r How does retirement affect the female role? . T .,
d. Wh t effect can you, see changing sex roles as having od -
i& ret rement? -.1. e ,
e. -Can, anything happening as the female changes her role ‘
¢ ‘ from a hom er, to’a career orientation? . ]
f. If the male seeks less identity of self from his work role = -
SR - and more from 3 family role, what may. result here? MR _ ‘ N
. . . . v
. ‘As the situation is today what happens to her time my B /_;' o
C \time and our time? : L _ /
r AR ‘ '_.h.' ; What dges society expect from people as they reach retire- o
T e N ment? What 4o we: expect ‘0f a male? of a femal | -
' What occuz;rs if these fople don t fit our expectations? - . /
v _ For-example, suppose your father wanted to remarry, what oo 0
. would your reaction be? o o . | ULE Y
. ¢ et ) . ) “. N ) . ' . Q
.’,/( _ . -, . o . T . . " <o ' B ‘
< . L. ] 14 ) . . ‘
. ~ S
- S -
a8 . :
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