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The occupatJonal work orientation and explorat1on program for educab]e and

d1sadvantaged youth of the Hard1n County Schoo]s had 1ts beg1nn1ng in the 1971~

k

1972 schoo] year.{ The secondary schools 1nvo]ved in the orlg1na1 p1]ot program

. were East Hard1r H1gh Sch0u] located at G]enda]e, Kentucky and West Hard1n H1gh

School, ]ocated at Stephensburg, Kentucky. During the first year of the pilot

program, James Owensby, the 1nstructor prov1ded the initial- n1nth grade program,

For the schoo] year 1972—73, the preoccupat1ona] program was in the three

secondary schqo]s serv1ng the Hardin County System. ~The or1g1naJ two pilot

schoo]s'offered bothythe ninth and tenth grade programs, whi]e'Nerth Hardin

High Schoé] of fered oniy the First year program. “In totaT, all three high‘

st e
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OVERVIEW

During the 1973-74 school year, fhe Hardin County Board of Education continued
the present ninth and tenth grade program in all threé secondary scHools and began
to develop a pilot program for educable students at West Hardin High School iﬁ ‘
grades 11 and 12, | |
| Students enrolled }n the eleventh andhtwelfth grade programs»haVE'had the op-
tion of enrolling in a vocational experience curriculumvleading to a high school
dipjoma. The following table illustrétes-this curriculum.‘

‘ TABLE ONE - :
VOCATIONAL EXPERIENCE CURRICULUM

-Ninth Grade .
unit

Elective ‘ 1
Vocational Experience T 1 unit
Health and Physical Education 1 unit
English ' 1. unit
Math 9 1 _uni
TOTAL 5 units
Tenth Grade .
 Elective . 1 unit
Vocational Experience II 1 unit
‘General Science 1 unit.
- +Math 10 1 -unit
/ English 1 unit
5 units

TOTAL



OVERVIEW

E]éventh/Grade

Vocational Education With The Component - 2 units
of On-Thé-Job Training

Phase Elective History Co 1 unit
Phase Elective English . 1 unit
Science Elective : l.unit
TOTAL ' : _ . 5 units
Twelfth Grade S ' s .
Social Studies Elective ‘ ‘ : - 1 unit:
Elective ) - 1 unit

- Co—op Vocational Experience ' 2.5 units

TOTAL: ' L.5 units
GRAND TOTAL - . 19.5 units

iDuring the é]eveﬁth grade qf schoof, students were scheduled into a three hour
b]ocg of_time. \er ffrst‘pine weeks of the program consisted of all stuﬁents_en-
ro]]gkg in an expfb(étory course”pertai&ing to the ;en’gccupational'stations avail-
o i N, _ : :
able to theﬁ %hrough\the on-the~job trafhing program, The instructor‘of the course

served as the teacher-coordinator of the program.

/- : : /
/
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OVERVIEW

The last threelremaining quarters consisted of all students receiving on-.
tﬁe;job training in jobs seleéted from the ten occupational stations. Students
receivgd»one hour of classroom inStfuction each day during the remaining twenty-
seven weeks, }E addition, each student received one hour of on-tﬁé:jbb tfaining
each day of the twenty~seven weeks. Students did not begin their‘on%the-job
traiﬁing program until the teacher-coordinator and the job supervisorg felt that

the-student was ready for the experience. Thus, some students were not able to

complete twenty;seven weeks of training, At the end of the=elevénth gradé

//

experience, the students éélected the one job that they wished to do in“the
twelfth grade co-op program.

During the 1974=75 school year, the Hardin County Board of Education con- -

-tinued the present program of studies and in:lemented the cooperatﬁve component -

in the twelfthkgrade at West Hardin High School.

:-"-’R“‘
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OVERVIEW

On July 1 of 1975, the Hardin County Board of Education received a $29,902
‘grant from the 0ffice of Health, Education and Welfare. The project was entitled,:
A "A Research Project for Expanding tHe Present Gocational Experience Curr{fulum.”

As one of the goals of this project the.staff has endeavored tc revise the-ninth

“-grade vocational experiences curriculum.




OVERVIEW

The revised curriculum incorporated new teaching strategies developed by the
T ) . : . ) ) . R - . . :

" Curriculum Development Center for Kentucky. In June of 1974, this curriculum
center issued its 'Orientation to the World of Work' series. These units were

designed for special vocational.education teachers. There were ten units in the

series:

Introduction -~ Orientation to thesWorld of Work
Occupational Safety

Learning About Jobs

Getting a Job

How .to Keep a Job

Personal Development

Self-Appraisal for Employment

The Role of Work in Our Society

Taxes Affecting the Worker

Handling Your Paycheck

OO O~ OV w0 N —
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. ~ OVERVIEW.

~In deve]oping the Wevised curriculum,;the authors deeigned a number'of addi—ﬂ

‘ t1onal s1mulat1on and rda]1ty test1ng exper1ences to enr1ch the 1nstruct1onal
program. Th1s concept Tas g1ven the: name,[tech11cal swmulat1on un1t. The goals

“of - these new un1ts were!to prov1de hands—on exper1ences of existing work stat1ons
l
at the llth and 12th.gr de levels. After careful exam1nat;on of poss1ble s1mula-

“tion units- and a rev1eﬂ of job. placement s1tuat1ons, the profess1ona] staff

"developed the fo]]ow1ng six simulation un ts: 1. Restaurant Unit
' T ' [ "~ 2. Assembly Work Unit
3. Money and Banking Un1t
L, Motel Unit
5. Transportation Unit '
6. Consumer and Grocery Unit -,

The basic framework for the imp]ementation of the technical simulation units

.has been twice weekly presentat1ons cover1ng a per1od of one month for each simu-

.-lation exper1ence EJery effort was made to develop appropr1ate material for the” "

revised vocational ex erience curriculun which'was compatib]e with.the simulation

e
P

units.
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| 'OVERVIEW - [ IR
‘The f1nal curr1culuﬁ consisted of eight sect]ons wh1ch 1ntegrated techn1ca1
- s1mu]at1on un1ts with the ex1st1né‘mat;r1a]s created by the Curr1cu1um Develop—
ment Center for Kentucky. The sect1on%cov§re5 by th]s-curr1cu]um gu1de yncﬂugg

[ ‘ .
|

the fol lowing:

Section I . . . « « .+ o koo o 0 .Orientatioh to thé School

Section 1I. . . . . . . D . Orientation to Self in Relation to the
' World of WOrk

Section LII . . j}". e e e v;Preparfng for the World of erk
Section IV. . .« v 4 . o4 . . ; Job Clusters and The Regtaufant Unit
Sect%oﬁlv?. « ; . ... . .“. . Getting é Jdb'and Assembly WOrk Uli¥
Section VI. . . . . ', . ‘.. e e e Money and Banking Un1t

Section VIT . v v « « « + .-. . Motel and Transportation Un1ts

Section VIII . .- v« v« . W50 . Consumer and Career Grocery Un1t

e -



OVERVIEW

As a SUQpIement to this curriculum, ten video tapes were produced. These -

included:

Adventures in
Adventures in
Adventures in
Adventures in
Adventures in
Adventures in
. Adventures in
Adventures in
Adventures in
Adventures in

In developing

Careers
Careers
Careers
Careers
Careers

‘Careers

Careers
Careers
Careers
Careers

Part
Part
Part
Part
Part
Part V
Part

Part

Part
Part

I: Restaurant'Service'
II: Industrial Awareness

III: Banking I - Credit.

IV: Banking II - Checking and Savings
V: Insurance -~

: The Interview - The F1rst Step
VIT Trucking v
VIII: Sales Clerking ST
IX: Hospitality. Services
X: Custodial Serv1ces

v

this revised version of the n1nth grade curr1culum, spec1al N

~

empHas1s was placed on develop1ng a program des1gn which stresses communi ty

1nvolvement. Thus, the entries in th1s curriculum do.not . -require exten51ve

q.

: ogt}ays.bf'revenue‘for implementation, .Rather, the strategies stressed in this

document employ materials and human resources available in the business community.

t
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" PROCESS OBJECTIVES: (ToTAL CURRICULUM)

v N Vs

1. To prov1de an awareness, exploration and preparat1on program for the ninth
grade student in terms of the world of work

2. To provide a program that will help develop non-technical skills, hab1ts,
and att1tudes wh1ch are necessary for successful and continued employment.

I. 0r1entat1on to the School *
RATIONALE
Most educable and d1sadvantaged youth share the same frustration as other

youth upon enter1ng high school However, these part1cular youth have even

moreufrustratioh because of their difficulty with the school in terms of

educationa]kachievement. Therefore, every effort must be made to reduce this
o

frustration through .an effective orientation program.: - =

3



1.  ORIENTATION TO THE SCHOOL

TEACHING ~ LEARNING

RESOURCES

OBJECTIVES

udents will demonstrate
ability to follow a daily
le

udents will discuss the
roles of the counselor.

Se——

‘EVALUATION STRATEGIES ) 3

Developing Interests. The guidance counselon

'2. The guidance counselor shows the slide

begins the orientation by providing the stu-
dents with a tour of the school building.

1. Following ‘the tour of therbuilding, the
students .are divided into groups of two.
Each group discusses the best way for

* finding their classrooms by drawing the
~routes on school maps.

presentation '"Tomorrow's Sunrise,"
slide show presents the role of the
. counselor in the Hardin County Schools.

This |

3. Students then~Visit the guidance office
fer a brief orientation to the facilities

113

1. Local building guidance counselo
2. Individual maps of theISChoo1.'
3. "Tomorrow's Sunrise' -.Slide

- " Presentation on the Hardin Coun
Guidance Program
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II. 0r1entat1on to Se]f 1n Relat1on to the WOrld of Nork

vt

RATIONALE

"A student must have a worthwh1le and real1st1c op1n1on of h1mself/her5e1f in

forder to ach1eve career goals. Often a student does not real1ze h1s/her full po— 1

n

‘ tent1a] or I1m1tat1ons and sets h1s/her occupatlonal goals e1ther beneath or
‘beyond what he/she is capab]e of atta1n1ng. Extreme]y h1gh or low vocat1onal
'goals are character1st1c of many d1sadvantaged and hand1capped students.“

F(Se]f—AppraISal for Emp]oyment, pi. 1 I1974)

S Through the use of various 1nstruments, the students are appra1sed in terms

. of'ach1evement,4career development,_.general 1nterest and att1tudes; ‘

.9
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ORIENTATION TO SELF IN RELATION TO THE WORLD OF WORK

BJEﬁTIVES‘

TEACHING - LEARNING
EVALUATION STRATEGIES

, RESOURCES .

will recelve feedback
heir attltudes, achieve-
development ang general .

\,

<

\1.-¢ Attitudes

"N and work.

career development. ~ N
L, Interests ° \\*

Self-Appraisal. Students are given the
following test batteries:

a. All students are given the Crew
Survey. This inventory was develop--
ed by the project staff to measure
attitudes toward career educat1on

2. Ach1evement
a. - Al] students are ‘given the Wide
Range Achievement Test - Level II,
This achievement battery was de519ned
to measure\students abilities in
spell1ng, rcad1ng and nathematics.
Ny

3. Career Development -
~a. All students are g1ven The Career

© Maturity Inventory. Th1s instru-
ment was designed to measure ,
attitudes and competences ln\tenns of

a. All students are given the Picture
Interest Inventory. This inventory
assists each student in systemati-
cally appraising his/her interest.

. The inventory is esscnt1ally non=
verbal.,

T

CREW SURVEY.
’Educatlon, 1975)

(Hardin’ County Board of -

Wide Range Achievement Test.

- (Guidance Associates of Delaware,

1965)

Career Maturity Inventory

(California Test Bureau, 1973)

Picture Interest Inventory

s, (California Test Bureau, 1958)
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] L
TEACHING - LEARNING
'EVALUATION STRATEGIES

RESOURCES _ [

'

BJECTIVES

dent will through critical |1,

s recognize, then list

eristics which are benefi-
detrimental to employment.

dent will outline a syste- |
pproach for- sel f-evaluation
limitations and describing
or sel f-improvement.
Appraisal for Employment,
197L)

1
|

!
Developing Interests. The vocational

. plans: from ”Self—Appralsal for Employment!

experience teacher implements the lesson.

in 0r1entat1on to the World of Work Serieg

f o

”Se]f—Appralsal for Employment” 1n
Orientation to the World of Work

Series,

(The Curficulum Development
Center for Kentucky: Lexington, |
Kentucky, 1974) < |
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TESTBATERY otk
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1. The Crew Survey bymjoseph Holl1s, Kenneth’ Joy, Stephen Schnacke,‘B Glenn (S

Davis, ‘Milton Pearson and Ernest Thro. (Hard1n County Board oF Educat1on, B )
El1zabethtown, Kentucky, 1975) S S l;u\_ SRR
. HER . o v
D 2. The Wide Ranqe Achievement Test by J. F. Jastak and S._R Jastak \(Gu1dance AR
Associates of Delaware, Inc., W1lm1ngton, Deleware, 1965) \ . S
.. ’ ) - ‘I Lo L, ‘ L “! " T .. . . ’!'n
3. Career Matur1ty Inventory by John 0. Crites. (Cal1forn1a Test Bureau) L
McGraw=Hill, Del Monte Researc Park, Monterey, Cal1forn1a, 1973)| L 1}_
- o ‘5 "".'.-'-: . R ‘ ! " T ‘
L, Picture Intere st Inventory by Kurt”P \We1ngarten. (Lal]forn1a Test'Bureau/ |
McGraw-Hill Del Monte ‘Research’ Park Monterey, Cal1forn1a, 1958) l ‘ _; -
{ i
’ i . C . ‘ o
1 |
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 SUMMARY SHEET FOR TEST OATA’

ADDRESS

PHONE NUMBER

A. w1de Range Ach1evement Test - Date of Test1ng

1. Read1ng Score _ Grade
.. Standard Scote Percentile.
, 2. Spelling Score Grade _ A ,
‘ Standard Score - Percentile _ . o o
3. Arithmetic Score_ .Grade '
Standard Score _ " Percentile. ‘

B. Crew Survéy ~ Date of Testing

" Career. Education and Work
General‘Education

C. .The Car er Matur1ty InVentory - Date of Testing
Att]tude Scale

‘Competence Test

Sel f-Appraisal
Occupational Information
Goal Selection

Planning

"Problem Solving

‘I-I |

VT FEw oo —
. s e e

0. P1cture Interest InVentory - Date of Testing

F1elds of Interest Scales -  ' Supplemental Sca.es

1. Interpersonal Serv1ce - : Verbal

2. Natural ‘ Computational .
3. Mechanical Time Perspective
4. Business :
5. Esthetic . .
6, Scientific B

18




I1I. Preparing for the World of Work,

RATIONALE

~ 'Most students today know very little about the world of work., This is
especially true of the disadvantaged and handicapped students in secondary

schools, and it is péfticularly true in relation to the area of knowledge and

skills which pertain to getting a job." (Getting a Job, p. 1, l9?h).» In order

to begin prebaring students for the worid of wérk, each student will visit two.

industrial settings where several jobs can be seen.. The class will spend a
period of one month learning about the jobs ‘available in each setting, the
jobs that each student coufd’perform, and the social and environment require~

ments of the industrial plant.

(LI



[TI. PREPARING FOR THE WORLD OF WORK

TEACHING - LEARNING

JECTIVES . ALUATION STRATEGIES : RESOURCES

nt will identffy the 11. Developing Interests. Present sample 1. Sample products from latal indhstrial_

obs available at local products from local industrial plants. plants. (These samples may be borrowe
plants. : These samples should reflect the local from local industry.)

industrial setting. In the case of Hardin
County, these would include:

A. Coca-Cola Cans and Bottles
B. Automobile Fan Belts

C. Automobile Fuses

0. Communication Cable .

E. Pair of Dress Pants

Students begin to identify the various
industrial plants by match1ng sample products
w1th the plant.

A. Coca-Cola cans and bottles - Coca-Cola
e Bottling Company
- B. Automobile Fan:Belts - Gates Rubber Co.

€. Automobile Fuses - Bussman Manufacturing
Division
D. Communication Cable - Phelps- Dodge Co . e

E. Pair of Dress Pants - E'town Sportswear

1t will discuss the dress|2. Developing Interest. Invite Fézt;:y 2. Invite factory workers from local
rkers in each industrial worker from.a local industrfg?/blant to plants

make a presentation on~Safety factors
and dress. In the case of Hardin County,
contact such loca! plants as Gates Rubber]
Company and E'town Sportswear Company.

— | ////////f 20 - - R




I11, PREPARING FOR THE WORLD OF_WORK

TEACHING - LEARNING
EVALUATION STRATEGIES

RESOURCES -

" OBJECTIVES

.- The student will exercise aware-

“ ness and concern to accept the

"".reSponsibility‘for good peronal
appearance. (Personal Develop-
- ment, p, 2, 1974) :

. The student will evaluate the
hazards connected with the jobs
in the various settings,

——

- Good Physical Appearance: Caring for the

. Developing Interest, The vocational

. lessons on grooming,

Developing Interest, The students begin

experience teacher implements the lesson
plan on "Achieving and Maintaining a

Body." ("Personal Development” Pp. 59
1974)

Contact a local hair stylist to provide

2

D Phelps Dodge, Elizabethtown, Kentucky

to develop a possible 1ist of industrial |-

plants for Field trip visitation, In
the case of Hardin County, this list’
could includes

A Coca-Colé.Bottling Company, Eliza-
bethtown, Kentucky
(1) This firm bottles and cans al}
the products of the Coca~Cola
Company for the local region.
B, -Gates Rubber Company, Elizabethtown,
Kentucky
(1) This firm manufactures auto- .
mobile fan belts and hoses.
C. Bussman Manufacturing Division,
Elizabethtown, Kentucky
(1) This f1rm makes home and auto-
mobile fuses.

(1) This firm manufactures comun-
-ication cable,
E. Elizabethtown Ice Cream Company,
Elizabethtown, Kentucky

(1) This firm manufactures ice cream

B

. "Personal Development'" in Orientation

to_the World of Work Series (The

Curriculum Development Center for .
Kentucky: Lexington, Kentucky, 1974) -

. Tnvite local hair stylist for
grooming lessons,

. The classroom teacher contacts local .

industry for possible field tr1p
sites.

S %~
[ Sy



- 111, PREPARING FOR THE NURLD OF WORK

s

TEACHING - LEARNING
EVALUATION STRATEGIES

. RESOURCES

OBJECTIVES

L4 e

ol

5.

. ‘Students begin preparat1on for the f1rst

\
AT |
General Telephone, Elizabethtown, KY -
(1) This organization provides tele-
phone service for the area.
Elizabethtown Eéudréy”and Ory Cleaning
(1) This organfzat1on is one of the
largest laundry and dry cleaning
firms in the' ‘area.

\
\

field trip to the "Coca=Cola Bottl1ng o
In order to set the stage for the field

trip, the students develop questions and
pool their information on the Coca—Cola

Bottling Company. \

, ' \ -
Students then are ‘asked to complete the
Field Trip-Questionnaire dur1ng\the
field trip.

Students take a field trip to the Coca—
Cola Bottl1ng Co.

Students begin their follow-up work by
discussing.the field trip questionnaire

Additional activities for evaluat1on and

fol low-up:

a. Students choose one phase of factory
work that they could perform, This

~. decision is developed in the following

way:

(1) Each student determines why he/
she would like this work.

(2) Each student determines.his/her
weak and strong points for’per-
forming this job,

2



111, PREPARING FOR THE WORLD DF WORK

OBJECTIVES

© TEACHING - LEARNING . -
EVALUATION STRATEGIES.

" RESOURCES " - .

" b. Students discuss the dress of the
' workers at the industrial setting.

¢, Students evaluate. the hazards
- connected with the jobs in the

various settings. B
\\ i
\\\
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- ! L ’ o 1 o
_FIELD TRIP QUESTIONNAIRE. . . o .
ANSWER. EACH QUESTION COMPLETELY AND TURN IN TO YOUR TEACHER AT THE END OF THE FIELD TRIP.

1. NAME OF BUSINESS OR INDUSTRY

2. NAME OF MANAGER OR PRESIDENT

3. WHAT DOES THE BUSINESS OR INDUSTRY 0O OR PRODUCE?_:

-k, HOW MANY PEOPLE WORK IN THE BUSINESS OR INDUSTRY?

5. WHAT IS THE STARTING HOURLY WAGE FOR UNSKILLED LABOR?

e T T T

" 6. WHAT FRINGE BENEFITS DOES THE BUSINESS OR INDUSTRY OFFER? CIRCLE ONE - )

" A. RETIREMENT PLAN? - YES -~ NO I e
B. 'GROUP MEDICAL INS? YES NO XL . ‘ '
C. GROUP LIFE INS? - CYES - . NO
D. WAGE COMPENSATION? YES' NO ,

E. PAID VACATION? , CYES . cNO. HOW MUCH

- F. SICK LEAVE? o YES NO HOW MUCH

7. DO THE WORKERS HAVE A UNION? - - . :

8. HOW DD YOU JOIN?

9. HOW MUCH DOES IT COST TO JOIN THE UNION?

10. DOES THE INDUSTRY HAVE A SAFETY PROGRAM? DESCRIBE

. . . “ .
1. WHAT IS THE BUSINESS OR INDUSTRY DOING TO CONSERVE ENERGY AND MATERIAL?

" DESCRIBE

gy




-12. LIST FIVE JOBS THAT YOU SEE BEING DONE.

(1)

(2)
(3)

(),

{5)

'NAME AND DESCRIBE THE ONE JOB THAT YOU LIKED THE:BEéT.

} o
=

25



IV. JOB CLUSTERS AND THE RESTAURANT UNIT

RATIGNALE

In beginning their étudy of careers, students need to.béeohe_aware
of the fifteen job clusters avaflablévin.thé;United States. By using
@heir'prcvious learningslfrom the.self-appraisal unit, studénts wifl
~ select tentative job areas-froﬁ”the various job'clﬁsters. In‘addition,ﬁ
each student will be given an introduction.to restaurant worE through

the implementation of the first technical simulation unit, |

%

- O3
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V. JOB CLUSTERS AND THE RESTAURANT UNIT

3 JECTIVES

TEACHING - LEARNING

RESOURCES

- will investigate-job
relationship to their own
al.

nts will analyze the job
nts and employer expec:a=-
the restaurant jobs on
of their se]f—appra1sal

nt w11] master the requ1re
skills necessary to com-.
restaurant simulation

'f(3)»f

EVALUATION STRATEGIES .

1

'| The vocational experience teacher begins:

implemerting the lesson p]ans from "Learning.

About Job Clusters''.

,(1)

Job Opportunities in Our Community -
Leads to Job Opportunities-pp. 9-10
(a) Learning Packet No. 5-pp. 93-99

Information About Jobs in our Cmnnunify
. Name of ‘Occupation ~ pp. 11-17 .

(2)

(a) Learning Packet No. 1 - pp.. 5&-64
(b} Learning Packet No. 2 - pp. 65-75
(c) Learning Packet No. 3 - pp. 76-8k
~(d). Learning Packet No, 4 - - pp, 85-92

Students c]ass1fy var1ous jobs “into
different JOb clusters.

]

‘1. Technical Simulation Unit for Restaurant

Unit.

a. Day One-General Orientation and Dis-
cussion of Simulation Unit,

(1) Students need to become aware
of the requirements of the
following restaurant jobs:
(a) waitress/waiter

" (b) bus-person
(c) dishwasher

© (d) cashier .

(e) short order cock
f) "hostess/host

g) - chef '

h restaurant manager

LIS —
— —— —
A

nT:

”Learnlng About -Job Clusters” in” _

~ Orientation to the Nor]d of Work

Series .

(The Curricu]um Development Center .
for Kentucky: Lexington, KY, 1974)

. . Obtain. from a local restaurant four
complete table settings, sample

order blanks, menus and a d1sh cart.

. Local resource person demonstrates -

table setting.

'J

e



IV. -J0B CLUSTERS AND THE RESTAURANT UNIT

el

OBYECTIVES

~ TEACHING ~ LEARNING
_EVALUATION. STRATEGIES

‘RESOURCES -+

L
b3

- from a- local restaurant, - In the casq

d.

" (1) Students prepare_for the.field

(1) Stﬁdents have lunch at the

v

Day Two—A ‘resource: person is obtained
of Hardin County, Mrs. Dixie Carpen-
‘ter from the Windmidl Restaurant has
vagreed to serve as resource leader.

(1) The local resource person-will\

_ démonstrate table setting pro=-{

-cedures. and discuss requirementg
for the various jobs at the locd
restaurant. h

. \\\

Days Three, Four and Five - Pract1ce

Re1nforcenent and -Discussion,

(}) Students w1ll\cunplete s1mula- '
; tions on:
o (a) table sett1ng
- (b) cleaning the table w1th

~ adish cart "7

(c): taking food orders from

© customers . .
(d)  adding-up the customer's
bill '

Day Six—Preparatton for Field Trip.

© trip to the restaurant by re-

_ viewing the various jobs dis-
cussed. In addition, each -
student identifies the jobs he/
she is interested in.

st

Day Seven-field frip to the Restaurant .

restaurant .

28
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Aruitoxt provided by Eic:

(1)

Each student compar S;the
ledrnings’ with prev1ous

'f learn1ngs._

‘choices’ perta1n1ng to the

¢

Students eva]uate the1r‘Job

',restaurant unit’ 1n'l gh% of




© RESTAURANT UNIT SURVEY
" FOR STUDENT EVALUATION .

A

"3.Diré;jjpné: React to each item by rating it n-terms of how you feel. -

LR
]

SUMMARY DATA;

"

NAME -OF .STUDENT _

3

- DATE

ITEM

TRATING

" QUESTION

i

.

2"

| BEST TO LEAST

B3 1l

o REMARKS

il

. 1._Helping other restaurant workers.

5

oy

3

1

' 2. Removing trash from the restaurant. . .

b

‘3. Washing dishes. L

‘q:

\4, ‘Cérrying‘food from the kitchen
. table.: L )

K

'Eﬁ/;he‘“

ey

.-

5, .-Ordering from a'restaurant fénu.

6.;‘Bgigg'proud.of'my3réstéuraht‘iob. B

_7; ‘Adding up the bill for the cus tomer.,

.

- 8. Télkihq,té’tquomer}

‘9. ~€leaning-thé restaurant. -

NS FSER PSR

10, Making change dt the cash register. -

11. Taking orders from the  réstaurart boss.

12. Working in a'restauranf'kitchen.

= = |= f=.

\\\\13.‘Settinq a_table for customers.
\,

SRR




- o : o
Namuass .‘..,.IfEMl .. )'RATI.N:G T T o
* QUESTION | BEST TO LEAST| . - REMARKS L T !
1, Go{nq dni;:ffelaigfip'to‘a restaurant, 54 3 21 |
15, C]eéninq'dishes from the tébiéj - 5 43 .% .l -  ' o | B
;16. 'TéLinq a ‘food order from a cuséomer. -5 43 2 ‘ |
,vf7. Eatingiin a»restau‘rant.i ‘ g ) ‘543 é 3 l G ". o y
183“'Loading and unIOadiag restadﬁéﬁt- s h‘ 3. 2 1 | l S |
' supplies, ' Ll .
5&]9: ‘Receiving a ''tip" from a cuStoger,' ol 5 k3 201 | | | ‘ .
. 20. Morking in é-réstauran%.v ’ 15 Q 3 21 S - j . o "",;, ‘
1_.' TOTAL RAW SCORE | |
2. MEAN SCORE (Divide Raw Score b§ 20)
..... . . 6.l
31 o




j vvv'. GETTING A JOB AND ASSEMBLY WORK ot L | L
'RATIONALE
. "Most students today know very little about the world of work This "

is espec1a11y true of the d1sadvantaged and hand1capped students in sec~
_ondary schools, and it is partrcularly true in relation, to the area of - |
;knowledge and skills wh1ch pcrtain to gett1ng a job.« Even though these
students may possess the skills necessary for a JOb or even 1earn the Job
sk1lls requ1red, it is a well-known fact that seventy-f1ve percent of all

Egllcant are "'screened out" by employment app11cat1on forms alone. With ‘
such students not possesslng the ability to properly comp]ete such a paper,
_ they would 1nvar1ab1y be among the seventy;f1ve percent screened out."
v-;(Gett1ng a Job, p. 1, 1974) ” . o -'.', o .
In addition, youth seek1ng jobs .on the open market need to have an

1ntroduct1on to assembly type JObS Thus, through s1nulat1on, the student

"is able to receive hands-on exper1ences in the work a day world, -

KV S o ” g
3 - ' ’ b f;(‘



V. GETTING A JOB AND ASSEMBLY WORK UNIT ’ ' o

TEACHING - LEARNING

)BJECTIVES ' . EVALUATION STRATEGIES ) RESOURCES

dent will determine 1. The students research want ads in the 1. Copies of. local newspapers.
lities for employment local newspaper: In the case of Hardin - _ 4 :
the county. . ; County, the instructor can obtain free

copies of ‘the Hardin County News-
Enterprise. This exercise should be.
conducted in small groups with a report
be1ng made by each group. In research-
. ing the want ads, the students deveiop .
lists containing the available Jobs.

dent will identify sources [ 2. Using the basic-job list developed’ dur1nc
stance for employment _the first exercise, the students discuss .
nt. the requirements and duties for each job|

3. Using transparencies, the teacher devel-
ops a discussion perta1n1ng to the
. 'various job placement services available

/ , in the school and communi ty. '

L, The teacher could invite a guest resourcd 4. Local resource personnel from the
* leader, from ‘the state. employment bureau. state employment bureau. '

a. This resource leader will provide
" information pertaining to the" ser-
_vices of the local state employment
“agency. o

|5, “Students can,gain valuable pract1ee on 5. 15 copies of the local telephone N

the use of the telephone book by looking | . directory.
up “various occupatlons in the yellow
pages -
3 6:‘1




V.. GETTING A JOB AND ASSEMBLY WORK UNIT

:

3 JECTIVES

TEACHING - LEARNING
EVALUATION STRATEGIES

RESOURCES

ents will analyzc the job | 1.

ents and employer expec~-
of the assembly work jobs |
asis of their self-
1.

nt will master the = 2.

nts and skills necessary’
te the assembly work unit

&

“case of Hardin County, the Bussman Manu-

“information on the company

discuss1ng the fveld tr1p quest1onna1re

~follow=up:

In order to prepare students for assembly
type work, -the vocational experience
teacher beg1ns preparation for a field
trip to a local industrial plant. In thd

facturing Division will be used for
plant visitation.

a. The Bussman Company makes home and
automobile fuses

Students begin preparation for the field
trip to the Bussman Company. In order tg

set the stage for the field trip, the
students develop questions and pool the1n

Students then are asked to complete the
Field Trip Questionnaire.

Students take a field tr1p to the Bussman
Company.

Students begin ‘their follow—up work by

Additional activities for evaluat1on and

a. Students choose one phase of factory ’

work that they could perform, This
~decision is developed in the
following way: '
(1) Each-student determ1nes why he/
she.would Tike this work. .
= (2) Each student determines his/her
~ . weak and strong points for per-

. forming th1s job. .

=

1.

IS

Local industrial plant is contacted
for visitation.



V. GETTING A JOB AND ASSEMBLY MORK UNIT

- : ' : TEACHING = LEARNING

OBJECTIVES - __ EVALUATION STRATEGIES _ ‘ - ' ‘RESDURCEs

b. Students discuss the dress of the
. workers at ‘the industrial sett1ng.

c. Students evaluate the hazards
connected with the jobs in the ¢
-various settings. “

7. Technical Simulation Un1t for Assembly 7. Local departmént store furnishes
. Work Unit. , : unassembled toys.

a. Students will.practice assembly line
skills in two ways. These include:

(1). Assembling toys for a local \
department store. In the case
of Hardin County, the Big K"
Department Store has agreed to.
participate.
(2) Assembling hot pads made of
© yarn.- o

b. Déy One ~ General Orientation and
Discuf?ion-of'Simulation Unit.

(1) Students. need to become aware

of -the_basic hand tools neces——

sary to complete’ the assembly
work unit pertaining to the toys
(2) :Students need to become aware
of the proper and safe use of
- these hand tools.
(3) Students should 1dent1fy the Pro
per dress needed for assembly
work.

e | o - ' : ~L35




GETTING A JOB AND ASSEMBLY WORK UNDT

" TEACHING .- LEARNING
EVALUATION STRATEGIES

" RESOURCES -

OBJECTIVES

D . RS
AL S A B

Ay

ol

C.

* World of Work

d'

'e.‘

(1) Students prepare for the trip

nwmwuymejmmhgmn In_addi tion,

Day Two - Resource Leader from the

(1) Local department store fur-
nishes resource leader.

(a) The local resource Jeader
will demonstrate assembly
procedures for putting to-
gether these toys. '

Days Three, Four and Five - Practicel'

Reinforcement and Discussion

(1) Students will practice assembly-
ing the toys demonstrated by
the resource leader.

Day Six - Preparation for Field Trip |-

_ to the local departmerit-store
" by feviewing the skills learned

e

"-"1.1\:

students discuss the various

‘jobs available at the depathent‘

b

store. . -

Day‘Seyen'- Field Trip to the Depart- 5
© ment. Store

Day Elght - D1scuss1on of Field Trip
and Evaluation

(36
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V. GETTING A JOB AND-ASSEMBLY WORK UNIT

|
IBJECTIVES \

TEACHING - LEARNING
EVALUATION STRATEGIES

dents will list|three job
s suitable to their
ts and abilities| and give
loyer's name and! address
h. (Getting a Job, p, 5,

dent will demonstrate, in
ed situations, his/her
'to complete the follow-up
n obtaining employment in

nce with employer standards
cCommun

70

ity. (Getting a Job,

, , p
The .vocational ‘experience teacher begins
implementing the lesson plans from |
"Getting a Job'', ’

a. Getting Facts About Job Leads -
pp.. 24-L6

(1) Student Materials No. 10-30
pp. 78-113)

37

RESOURCES

.. "Getting a Job'" in QOrientation to

the World of Work Series. ( The
Curriculum Development Center for
Kentucky: Lexington, Kentucky, 1974) -
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STUDENT EVALUATION FORM

DIRECTION_.S?' React to each item by rating it in terms of'ho.w you feel.

ASSEMBLY WORK SURVEY

NAME -
SCHooL -
T RATING
! ’ STATEMENT BEST TO LEAST REMARKS
1. Wdrk'ﬁ_n;q‘ with large ob_'ﬁcts. -5 4 . 3 21
2. Meeting a produ;tion .schedt.ﬁle. 54 37 ]
3. Bgihg’jn shift work. ) | 54 | 3 2 1

b, Fol.lo'wing safety‘rﬁles; 4 5 4 3 2 l.
5. -Put)_:iné'.in eight hours.-. a. day 54 3 21

on a job. : -

r 6.‘ WOrkigj with tools, 54 32
7. Followi.nci 3irettion sheets., 5 14.. 3 2 1
8.. Ta‘king_'directions'f.rjoi; a | 05 b 3 2 1 |

_supervisor, _ :
9 Puttigggpéyg-ggg;iﬁgﬁf: 5:4 3 21

. IO.ITakihg a field trip to a Ty 3 21
: factory. “ :

1. WOrkirLiwith my hands: 5 4 3 21
12. Operating machi_:'\.cry. ' 5 b 3 2 1

L
38



o : ‘ - RATING

_ STATEMENT CBESTTO LEAST| - ReMaRks.
'i3. Woékinq with small objects. 5 4L 3 2 ] ‘
4. Joining a union.- ' 5 E__}I zzﬂ] o
15. Putting objects together. _" 15 4 3 2
16, Working with things. ' ' 5.4 3 2
17. Being employed on an - 154 3.2
assembly line.
18, Working with others {n a 5 b3 2 )
factory. ' i
i9. felling people about a 5473 2 1}

factory job.

20. . Working in a factory. | 543 21

1. TOTAL RAW SCORE

2. MEAN SCORE (Divide Raw Score
by 20)

wee s ) ®




FIELD TRIP QUESTIONNAIRE

ANSWER EACH QUESTION COMPLETELY ANO TURN IN T0 YOUR TEACHER AT THE END OF THE FIELD TRIP.

1, NAME OF BUSINESS OR INDUSTRY

2. NAME OF MANAGER OR PRESIDENT

3.v WHAT DOES THE BUSINESS OR INDUSTRY DO OR PRODUCE?

4, HOW MANY PEOPLE WORK IN THE BUSINESS OR INDUSTRY? ___:

5. ‘WHAT IS THE STARTING HOURLY WAGE FOR UNSKILLED LABOR?

6. WHAT FRINGE BENEFITS DOES THE BUSINESS OR INDUSTRY: OFFER? CIRCLE ONE

A. RETIREMENT PLAN? . YES NO

B. GROUP MEDICAL INS? YES . No

C. GROUP LIFE INS? YES N : .

D. WAGE COMPENSATION? YES N0 L :
E. -PAID VACATION? TOYES NO HOW MUCH = S

F.

SICK LEAVE? YES NO - HOW MUCH
7. DO THE WORKERS HAVE, A UNION?

8. HOW DO YOU. JOIN?

9. HOW MUCH DOES IT COST TO JOIN THE UNION?

10. DOES THE'INDUSTRY HAVE A SAFETY PROGRAM? DESCRIBE

11. WHAT IS THE BUSINESS OR INDUSTRY DOING TO'CONSERVE ENERGY AND MATERIAL?

DESCRIBE

W SR £¢



&)

LIST FIVE JOBS THAT YOU SEEBEING DONE. -

(1) »
(2).
(3)
(4)
(5) i -
NAME AND DESCRIBE THE ONE JOB THAT YOU LIKED THE BEST..
\Y; / )
Ny
I_/-‘




"~ V1. MONEY AND BANKING UNIT

'RATIONALE

"Many disadvantaged and handicapped learners do not understand earnings
and deductions and, as a result, quit their jobs because they think their '
employers are cheating them. Others overextend credit and suffer garnish-

ment of “wages or repossession of purchiased products. Employ:rs dislike

‘having credit. risks on their payroll and look in-disfavor &t hiring one who

has a past record of poor money management. These kinds of embarrassment

and distrust can be avoided if proper education in wagé earning, budgeting,

andeise use of credit is obtained." (Handling Your Paycheck, p. 1, 1974).

\

uz' . i
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Coo . VI. MONEY AND BANKING UNIT

' TEACHING - LEARNING
BJECTIVES - © EVALUATICN STRATEGIES ' RESOURCES

lent will understand liow - l.vareparinq for the Money and Banking Unit
a checking account. ‘

o a. ‘In order to prepare students for
lent will understand how - this unit, the vocational experience
ain a checkbook, - . teacher has the students piay the

: g ' games, '"Pay Day'' and "'Monopoly''.

lent will learn how to open

s account. . " b. Students are then asked to develop
» o o questions pertaining to the problems
ent will understand*how encountered in playing the two games.

ain a savings account. :
\ - c. From these questions, the teacher
ent will learn how to develops information pertaining to
r a loan. . such terms as:

" ' (1) Credit Caris

ent will understand the (2) Bank Che. s
ents and skilis necessary | . (3) Savings  counts
ete the money and banking {4) Bank Loans

' i+ (5) Insurance

2. Technical Simulation Unit for Money and
Banking " .

1
(

a. Day One - General Orientation and
Discussion of SiTglathn Unit

kKl
i

(1) Students Become aware of such
materials as credit cards, . v
checkbooks and savings books.

b. Day Two - Resource Leader from a b. Reéource_leader from a local bank.~
local bank discusses money and - -
b banking-with the students. . T o
<. Days Three and Four ;“Studehts prac- | /ﬂw”_,,//"”
tice writing bank checks. s

¢+ d, Days Five and Six - Students work
) with credit cards and theirruse.

(1) Master Charge or Bank Americard |1. Credit card materials iay be
:printers, sample materials and . borrowed from local hsnks. -

speciman cards may be borrowed
T fwam Taanl hanfia Co b2
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VI. MONEY AND BANKING UNIT

TEACHING - LEARNING

RESOURCES

BJECTIVES

ent will differéﬁfiafe
gross and net pay.

ent will devise a plan to
y wisely through budgeting]

and use of credit. -
g_Your Paycheck, p. 2,1974

1.

EVALUATION STRATEGIES

e. Day Seven - Preparation for Field
Trip

(1) Students prepare for their field

trip to a local bank by reviewi
the skills learned during the
unit work.

f. Day Eight'- Field Trip to local bank

g. Day Nine - Discussion of Field Trip

—
[¥=]

i

~————and-Evaluations

The voqational‘experiente teacher begins
implementing the lesson rtans from
"Handling Your Paycheck'.

. a. Interpreting a Paycheck-pp. 4-7
b. Plan to Use Money Wisely - pp. 8-16
“ (1) Resource Lists - pp. 17-23 f

(2) Student Materials - pp. 24-33:
(3) " Transparency Masterscpp. 34-36

{

by

[

“Handlinleour Paycheck' in

Orientation to the World of Work -

Series. (The Curriculum Deve
mént Center for Kentucky: Lex

u Kentucky, 1974)

N

lop-
ington,




STUDENT EVALUATION FORM
DIRECTIONS: React to each item by ratiﬁg it in terms of how you feel

BANKING UNIT SURVEY

A NAME
 SCHOOL
| - T RATING o
STATEMENT:, BEST TO LEAST i REMARKS
‘~;—— 1. Goincvté a bank. , ‘ 5 43 2 1
2. Opening a checking accdunt. 4 3 2; 1
3. Applying ’for”‘a\“bank Toan. 5 4 3 2 3
4, wAitiﬁg a éheck. ¥; 5 4 3 2 1 J
5. 'T?lkinqé§ a trust officer. é 4L 3 2 1
6. AEp]yiHé;forvé finance comé:ny 5 4 3 2 1
lioan. ” iR _
7. !':"!,é-l‘é}mé'in.q your_checkbook. b 3 2
8. Meking a budget. 5 4.3 2 1
G. .aying your.bi]Hs on time. 5 4 3 2-1
17, Having a good credit rating. Z b 32 |
L. working in‘a hank . ”f; 4 3 2 .1 ¥
12. Using & charoe card. '”g// 5 & 3 2 1 ’
" 13. Buying on cred{é. 5 h. 3 2 {
-' 3




" RATING

STATEMENT BEST.TO LEAST - RéMARKS

14, Using a check.asAa receipt.:t 5 L 3 2 |
15, Hdving a safety deposit box. 5"# 3 2 1
16. Earniné interest on a savingé 5 b 3.2 1
account. - )
i7. Using a;gasé]ine credit card. |5 & 3 2 1
18. Talking to a bank loan officer.|5 4 3 2 1
19. Talking to a bank teller, 5 Q' 3 2 1
.20, Lgaﬁhiné about_ banks. | 5 vb .3 2 1

1. TOTAL RAW SCORE

2. MEAN SCORE (Divide Raw Score
by 20)

Ny




" VII. MOTEL AND TRANSPORTATION UNITS

RATIONALE

Many disadventaged and hanicapped students nced to explore career
opportunitics in the hospitality and recreation cluster. Other youth

nced to examine the’{ransportation cluster. Therefore, the thrusts of

this unit will focus on these two critical areas.,

47,



VII. MOTEL AND TRANSPORTATION UNITS

)BJECTIVES

'TEACHING - LEARNING
EVALUATION STRATEGIES

RESOURCES

dent will understand the
ments and skills necessary
lete the motel unit....

dent will demonstrate, in
jon situations, his/her
“to complete the vork
nents for the motél unit.

Preparation for the Motel Unit o

a.

d.

Technical Simulation Unit for Motel Unit

a.

“and state.

In order to prepare students for thig
unit, the vocational experience

teacher has the ‘students examin¢
brochures on motels in the region

Students are'then asked to plan an
overnight trip using the data from
the brochures. :

Stude-ts then share their plans with
each other.

Later, students develop a list of
jobs available at a typical motel.

Day One - Genéral Orientation and
Discussion of Simulation Unit.

(1) Students become aware of such
materials as credit cards,
motel directories and typical
jobs at motel.

Day Two - Resource leaders from a
local motel demonstrate housekeeping
duties. -

Days Three, Four and Five

(1) Students work with simulation
equipment. d
(a) - motel bed
(b) cash register :
(¢) registration forms for
lodying -~

1. Brochures from motels in the
region and state.

2. Borrow from local motel the .
following:

a. Motel bed and linen

b. cash register-
c. registration forms for lodging

Y2
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VII. MOTEL AND TRANSPORTATION UNITS

- - TEACHING - LEARNING ’ J%
0BJECTIVES . EVALUATION STRATEGIES ! RESOURCES

d. Day Six - Preparation for Field Trip

(1) Students prepare for their
: field trip to a local motel by
. . : reviewing the skills learned

: ‘ during the unit of work.

e Day Seven - Field trip to local ’
motel and luncheon .

f. Day Eight ~ Discussion of field trip
and evaluation,

o

ident will understand the ‘ 3. Preparahon for fﬁéh'frénsp'orté'tl;dn Um?t- '3, Resource ]eader from local mov1 ng

ments and skills necessary ‘ : : van company., S

ylete the transportation , a In order to prepare students for . S

' } : _ this unit, the pupils construct a A
¢ o . crayon mural pertaining to various

transportation jobs.

"b. From the mural presentation students
identify different transportation
jobs. -

(1) Bus Driver
(2) Truck Driver

/ (3) Stewardess/Steward
"~ (4) Moving Van Driver ’
*(5) Ticket Agent ‘
dent will demonstrate L, Technical S1mulat10n Uni t for Transpor- L, Borrow from local moving van
simulation the various tation company a dolly,

of truck driving..
' a. Day One - General Orientation and

Discussion of Simulation Unit

(1) /gtudents become aware of such
. ‘ items as moving van equipment
Lo and the various types of trucks.|

o




¢ S . - . {
: S © VII. - MOTEL AND TRANSPORTATION UNITS

‘ L . TEACHING - LEARNING | ‘
0BJECTIVES | EVALUATION STRATEGIES RESOURCES

b. Day Two - Resource Leader from
» : local moving and storage company
' demonstrates moving procedures.

(1) -Students receive hands on
experiences with moving van
equipment.

c. Day Three and Four - Students have
simulation experience using a moving| "
van dolly. . :

d. Day Five - Preparafion for Field Trij

; (1) Students prepare for their fielq
! trip to local moving van com-
pany. by reviewing the skills
learned during the unit of
work . :

e. Day Six - Field Trip to Local
Storage Company

“f“i : j . F. Day Seven - Discussion of Field Trip
' ! and Evaluation. ‘

|
N
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. L _MOTEL AND TRANSPORTATION UNITS

FOR STUDENT EVALUATION

N B t

.DIRECTIONS: React to each item by rating it in ‘terms of how you feel.

NAME OF STUDENT | l | _  DATE
' 35
ITEM RATING -
QUESTION - . L BEST T0. LEASTY| ‘ REMARKS

. 'Staying~fn a motelj. | - ‘5,.444}‘ 2 1 |
2. Taking a job.in 4 motel. ' 15 L 3 2 1
. 3. MWorking in a mofé restaurant. 5 4 ? é 1

4 falkingjto motel customers. 5 4 32 1] i
5. Working as a cleahing person | 5 4 3 2 1

. in a motel. .

6. Working as. a maintenance person | 5 4 3 2 |
in_a motel. : ' ' '

7. Working aé a desk clerk in a 5 4 -3 2 1] . -
motel. ' : - ’
, L 8. Norkfnq as _a motel manager. 5 4 3 2 1
‘9. Taking a field trip to a motel. | 5 & 3 2 1
~ 10. Eating fn a 6;;;} restaurant. 5 Q_ 3 2 1
f.ll; Learning about motel jobs. 5 4L 3 2 1

w co l,- ‘ N\\\\\\. 9'!

~
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52

STATEMENT - BEST TO LEAST ‘REMARKS
12§ bLearn1ng -about the truck 5 4 3 2
f *1ndustry
53. Driving a local delivery truck.] 5 4 3 2 |
flh. Driving a '"long hau]“'trucQ. 5 4 3.2 1
15, ‘Learning' about truck repa1rs 5 4 3 2 1
and maintenance. -
16;'~Learn1ng~about dr1V1ng,safetx, 5 44;3 2 1
7. Learn1ng about loading and 5 4 3.2 1
: unloadlnq jobs. ’
18. Going on field trips to 5 4 3',5 ]
trucking firms.
19.  Taking truck driver training. 5 L4 3 2
20, Working in a storage warehouse. | 5 L4 3 2 |
1. TOTAL RAW SCORE
MEAN - SCORE (Dlv1de Raw Score
‘by 20) -
l. | ) | <
g9¥



VIII. CONSUMER AND CAREER GROCERY UNIT
R " RATIONALE .

]

Al youth need to have a basic understanding of consumer
"buyfng practices. This unit focuses on the area of shopping
for food. In addition, each student has the opportunity to

exp]oré possible job opportunities in the grocery area.
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VIIi. CONSUMER AND CAREER GROCERY.UNIT

[T |

BJECTIVES

TEACHING ~ LEARNING .
EVALUATION STRATEGIES™

- RESOURCES

dent will learn how to
grocery shopping list.

lent will demonstrate sat-
ily the use of newspaper
ads and coupons.

ent will understand the
f price and value
on. -

ent will master the
ents and skills necessary
ete the grocery unit.

Preparing for the Consumer and Career

a.

Technical Simulation Unit for Consumer

Grocery Unit.

In order to prepare students for
this unit, the vocational. experience
teacher has the students develop

‘grocery lists using the four basic

food groups.

Using newspaper grocery ads and

. coupons, the students revise their

grocery list in relation to price

‘and ‘value.

and Career Grocery Unit

a.

. Day One ~ General Orientation and

Discussion of simulation Unit,

(1) Students become aware of such
- materials as pocket food. cal~
culators, different package
sizes, food grades, various
brands, and the nutritional
value of food products.

Day Two - Resource Leader from a
local grocery discusses the possible
job opportunities and marketing
principles of the grocéry store.

Days Three thru Six - Students role
play the following: .

!

(1) Praétice being gtocery checkers | -

(2)< Practice being{bag workers

(3) ‘Practice being stock workers

- ' o

Cod S el

1. Local newspaper ads and coupons.

/

12, Obtain pocket food calculators and

sarple groceries from local grocery
store,
/

'
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o VIIT, -CONSUMER AND CAREER GROCERY UNIT A

. | :  TEACHING - LEARNING . o . :
OBJECTIVES ‘ EVALUATION STRATEGIES RESOURCES

- . d. Days Seven and Eight - Students will
: complete exercises on price and
value comparison,

e. Day Nine.- Students prepare for
field trip to a modern supermarkkt.

- f. Day Ten - Students take field trip. |-
g. Day Eleven - Students discuss their

field trip learnings.

5 | - 103




" DIRECTIONS:

CONSUMER AND CAREER GROCERY UNIT

FOR STUDENT EVALUATION #————u_

React to each item by rating it in terms of how you feel.

;§QMMAR¥—9ATA?”’///
NAME OF STUDENT ____ DATE
f ITEM RATING
. QUESTION BEST TO LEAST REMARKS
‘l. Working in a grocery. 5 4 3 2 1

2. _Using a cash register. 5 4 3 2 1]

f3. :StoCkind grOCéryAshelves} = 15 4 3 2 )

 #; Prfcihq qroccry items. 5 4 3‘ 2 1

ié; lWOijhg in the meat department. | § 4 ’3 2 1
‘6.'.Wbrkinq.as a bag person., 5 4 3 2 1

7. Working as a stock person. 5 4 3 2

8. Prepéring a qrocery"ljst; 5 4 ~3_;2. 1

9; - Reading the newspaper for 5 4 3 241

‘ grocery ads. .

10. Studying the four food qrd&ég. 5 4 3 2 1

'TI; Shoppiné for food., ' 5‘ i 3 2

Té. Comparing food values. & 4 3 2 1

'. }‘0:1,3
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e S

N ——— —RATING

STATEMENT | BEST TO LCAST REMARKS

13. Making change.. 5 4 3 2 1 '
" 14, Working with customers. 5 4 3 2 1

15. Taking a field trip to a grocery|5 4 3 2 |

~store,
16. Cléaninq a_grocery store. 5 4 3 2
17. Learning about different 5 4 3 2 1
brand names. :
18. Llearning about different food 5 4 35 2 &
grades.
19. Working as a grocery checker. 5 4 3 2
20. Learning about grocery jobs, 5 4L 3 2

1. TOTAL RAW SCORE

2. MEAN SCORE (Divide Raw Score
by 20)

57 -
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