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, activity,and the final éheck-gut activity provide lea

ing exberiences*to help you accomplish
the.objectives. Feedback devices (Ieamer self-test' q"ksheet and performance checklxst) are

provxded to help you determine when each ob;ect e has been accompllshed i

mformatlon The second learning actmty is designed to gnve you an opportumty to apply that

.

¢ The checkhst is apphcable for'both practxce p}:rformance ‘and performance in the real wprk
sttuation. : ,»' : ;
After rcadmg ihe Objecuves and the lntroducuon on pages 2 and 3 you should be

able to dctermmc how much of this module lypu will need to complete before the Check-Out
Actmtyx ‘ l ’ ' T
_ * If you already have the necessaryf background mformatlon requu’ed for interpreting

and applying legislation, you mqy not need to complete Leammg Actlvity I,p. 4 .

* If you alréady have had pmctnce in mterpretmg and applying legislation, you mdy not .,

néed to complele Learning 'Ac(ivn(y I, p. 17, )

* TInstead, wjth the approval of Jour instructor or supervisor, you may choose to proceed -,
ducz.tly to the Check-Out Acﬁvny p. 18, and interpret and apply legislation. when
you have access to a real wo dk situation.

Your mstru&tor or supervisor may be contacted if you have any dlfﬁculty with dlrecnons,.
/7~ i

or in assessing your progress at any tig
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" Leafning Activity I

SUPPLEMENTARY TEACHING/LEARNING AIDS

. A :

An effort'has been made to make this module as self-contained as ppsgible. The

and slulls However more. information is available on this topic. The advanced learner may
wish to attaift Iugher levels of knowlcdgc and skills. |
A list pf resources which supplement those contained within the module {ollow.s’.
Che;k with you instructor or supervisor (1) to determine the availabil;ty and the locationlof
these resources,-and (2) to get assistance in setting up aﬂditional leaming activities,
. \

"* /A copy of pertinent'leﬁislative enactments, available from your ftut< or nhtiqm!
% . .

congressman/congresswoman . B 1 ] ) o :
. | Agency guidelines for m’nplementmg leglslatnve enact*nents - .
l.earmng Actmty 11 ) . . .
P Access to librarians; members of congress, and agen?y administrators whl, may have
; information on the leglslatlve e:nactments - ’ o ’
CheckvOutActmty T R A f = | R
* One or more resotirce persons who admmlstu progJ&ms/pro;ects supported by the
: particular legislative enactments g i

I. After completing the required ‘reﬁding, take the learner-sell test to demonstrate that you

. informagion cpntained in the module should be sufficient o, develop “entw-fevel" knowledge

-

have attained knowledge of interpreting and applying legnslatlon related to mdustry serv:ces‘

*You should compleje all items correctly (Learning Actnvﬁy l) e

II: After analyzing the performam.c instructions, complete the desngnated practice learnmg

’
".experiences.in interpreting and applying legislation related to mdﬁ"slry services. The

. ‘
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i ﬁractice work must conform to the application worksheet and Thecklist found in the -
’ “L appendices. (Leam?ng Activity 1I)

Kl

In a real work snu?non interpret and prly Iegxslatlon related to industry servﬂ:es Your .
performance will Ue judged satnsfactory if all the items on the Performance Checkhst

. (Appendix A)are ated “yes.” (Check-Out Actmty) <.

4

N 2. .
. 3

INTERPRETING AND APPLYING LEGISLATION
RELATED TO INDUSTRY SERVICES

; " INTRODUCTION

The industry services I'cader may be dclegavtcd full managerial responsibilities for the
. indust;y services tr;iining program. Familiarity with state and federal legislation relating to‘
industrial training, in¢luding legal;amiﬁcutions that may affect training activities, is a require-
ment for full management of mdi:stry scrvi&es.
The purposg of this unit is to‘provide information concerning specific federal and §tate
legislation that affects industrial training. Although specific detail is not provided for each]-
enactment, the general information provided will key you to specific information which will

be needed to provide the best training services within legal boundaries.

.
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You should study the information presented in the following pages. You may want to

acquire additional information of the Iegislatiqn by writing your national and/or state congress-

mim/woman‘ or the agencies which implement the enactients. ‘After reading these materials,

you wnll demonstrate knowledge of mlerpretmg and applying industry services legxslatlon by

completmg the, Learner §¢lf-Test, p. l 1. You will be evaluating your knowledge by companng

your self-test answers with the Answers to Self-Test, p. 15. Co

[]

A

. 1. TERMS UNIQUE TO MODULE '

¥

Disadvantaged. Persons who have been deprived of decent standards of living and ’
' edncat‘ion because of poverty and a lack of opportunity. (See state department of
education definition for disadvantaged youth and adulls )

Educatlon Instruttion and practicegrovided for leammg basic ljfe and work Skl"S, .
knowledge and responsnbnlntles . '
‘Employability skills. Minimum mental, emotional, and physical requiréments for a
specified kind of work or posmon for employmenL

ln-plant tramm& Training wluch is conducted in the client company, plant, and
sponsored and monitored by a public educauon/trammg institution.

_ On-the:job training. Training which is conducted in mé client company plan but "’
which is performed independent of e public eduéation/training institution ‘
Prospective employee. A person jn training, or one who has cdmpleted a tr.umng

" program, and is seeking a specific kind of work or posmon '

Underemployed Employed less than full-time, and/or working in low-skilled, poor,ly

paid jobs when one is trained for, or cou‘ld be traintd for more highly skilled and

higher paying work.
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1L .FEDF.RAL AND STATE LEGISLATION ENAC’I’ED TO ADVANCB THE PURPOSES
. OF INDUSTRY TRA]NING .

A Vocational Education Amendments of 1976 - . - . S
“The Vocattonal Educatien Amendments of f968 . ‘ \
# :l'he Emergency Emptoyment Act of 1971
State.\Manpower Development and Training Act (MDTA)

mo o

Comprehensive Employment and Trairiing Act(CETA) «

; SR

Il OTHER ACTS INDIRECTLY RELATED TO INDUSTRY SERVICES

A.  Minimum wage lnws and equal pay acts
B.  Civil rights acts BTNl T R '
C.  Child labor laws L n '
. " ’
D.

Workmen's compensation laws
- " . ‘ . )

IV. REASONS THAT UNDERLINE THE ENACTMENT OF TRAINING LEGISLATION

A Unemployment resultingTrom inflation, recessions, adtomation, technological

*

chénges. and other types of persnstent conditions

.’B”. Creation of job opportunities tmd {he training, educatmn and other services needed- - * - - -

to enable individuals to secure and retain emptoyment at therr:maxrmum capacity ¢
C. The need to tailor training programs to Iocal community, and mdmdual needs .
The need to fit training programs to the speclfic needs of industry
‘E.  The need to extend training or retraining to those who-need upgrading _to achieve .
stability or advancement in employment. .
F. To provrde m-plnnt training S ’
To enable the unemployed to move mto trnmmg and employme
A of vocatlonal'

H. To assist in n!m‘ntammg, extending, and improving existing pr

education . R
M o - .
I.  To develop new programs of vocational education

. V. BENEFITS THE TRAINEE REAPS FROM l»;EGISI...ATIION RELATED TO TRAINING

-~

A.  Provides useful work experience opportunities.-
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Increases employability skills T : % .

N ./
]

A . . \v\
Enhances the ability to obtain or retain employment

Raises level of education = -+
Increases oppo;tumtl:é for more productive and proﬁtable cmployment
Raises and maintains level of income and living standards *

\

VL. HOW lNDUSTRY SERVICES PROGRAMS HAVE BENEF \TED F ROM TRAINING A

~ LEGISLATION \ /- T B

A."

- Vll THE EFFECI‘S MlNlMUM WAGE LAWS AND EQUAL PAY ACTS HAVE ON THE , . ..

- training programs. _ . - % o
- Tools and equnpment Tools and equipment purchased by funds set asnde by federal v

~'develop goals and objectlves for trammg programs‘m new and emergmg occupﬁons

A reservoir of prospectlve employeés. Many of the federal and state acts, relnted to g
tramlng have appropnated funds for tralmng of mdmduals in the vanous mdustnal

and techmcal fields at both the secondary and the post-secondary levels. As a result

of tlus training, a supply of skilled graduate& issmade avanlable and serves as & \

. readysoutce of potential trainees for in-plant tramms programs.
- Training stations. Some federsl and state' leglslatlon related to training unemployed

.and, underemployed citizens has provided funds for the construction of area .

vocatlonal facnlltxes at the secondary and post-secondary levels. Thesé facilities have

been, and are currently being used as training stations for many pre-emploqunt

— —

- and state legislation have been used in the pre-employment phase of training programg.

: / . v . .
Mnnpower and industrial development studies and research Findings from manpower -
and industrial development research funded by federal and state acts related to

trammg may provide significant data upon which the industry servnces leader can

~

=9

[NDUSTRY SERVICES TRAINING PROGRAM

AK “The amount of wages paid tramees dunng in-plant training. Although the trainees .

of pre-employment training ptograms are ‘not usually pald durlng training, tralnees
vin m-plant training programs are glvenn non'nal salary durmg the period of train-

mg For tlus reason, the mdustry services leader must keep abreast of the changmg
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p trends of mlmmum wage laws and theu' effegt upon the pmgram " o ' e
. " B! Elimnation of differentials in pay based on sex. The mdustry semces leader must " i
. be conscrous of the fact that pay dnfferentnals based on sex are unlawful. X N

. P . ¢

Vlll THE EFFEC’I‘S THE CIVIL RIGHTS ACTS HAVE ON lNDUSTRY SERV]CES TRAIN
) lNG PROGRAMS T ’ . ]
- 5
- ke ’l'hese acts undertake to elumnate all employment dxscmmnatlon based on color, e

race, religion, sex, or national origin in all industries affecting mtérstate commerce. The

acts apply to employers, employment agencies, and educational institutions.
. . 1 .‘}

v X THE EFFECTS CHILD LABOR LAWS HAVE ON INDUSTRY SERVICES Bex
‘A Age / unrements for training and employment Persons under a certam age cannot
. be hlred for employment, nor should they be enrolled in trammg programs that lead .. .
[ to xmmedxate employment openings m particular types of industry. Specral perrmts
q and regulatlons must be adhered to when persons under the legal age are accepted
A into in-plant training programs
Persons under a certain age cannot be hired for employment that entails cer- )
~ tain hazardous conditions. The leader must be aware of these facts when.considering
: prospectrve tramees ] '
v 8 Mmunum wages So that persons under the legal age wrll not be explorted by
. employers. child-labor Jaws speeify that persons under a certain age must be pald
,  aminimum wage:
./ }
X THE EFFECTS WORKMEN'S COMPENSATION LAWS HAVE ON INDUSTRY
| SERVICES TRAINING PROGRAMS _ =

' . Employers must carry insurance plans whrch insure’ workers against mdustﬂal accrdents

..~ and occupatnonal diseases. These laws are enacted by the state. Both medml care and
4 ﬁnancnal reunbursement are cbvered Thls coverage is not in effect dunog pre-employment
- trammg, although the educatlonal rnstltutlon mstructors should have habillty insurance

oa »

in the event of agcrdents during pr&employment training,




'roucv REGARDING THE TRANSPORTATION AND SALE OF PRODUCTS
MANUFACTURED AS A RESULT OF AN INDUSTRY SERVICES TRAINING
"PROGRAM  * s

Although the wnters of this module could find no reférence to federal Iaws whrch

: have been enacted that prohibit the transportation and/or sale of goods and products into

. A. ~Titbl - Comprehensive Manpower Semces v

- '"“"" o ﬂ“"‘ﬂde‘ll»—v Pubhc,&nployment Q‘ograms _ i T w
) The purpose of this title is to provrde unemployed and underemployed persons

‘3 ‘other specral progmms

mterstate commerce that are manufactured in pub&c institutional tramms programs. it )

Vo

is assumed that such practrces are illegal and/or unethrcal

- o 'V ’ .
. . ’ o h !
. N /

3 THE RELATIONSHIP OF THE QQMPREHENSIVE EMPLOYMENT AND TRAINING

ACT (CEI‘A) TO INDUSTRY SERVICES PROGRAMS

- The purpose of this act is to provrde JOb trarnmg And employment opportumtles
for economrcally dlsadvantaged unemployed, and underemployed persons, and to asgure
that training and other services lead to maximum employment opportumtres and enhance

-

self-sufﬁcrency

0

The purpose of this t\tle isto estabhsh a program to provrde comprehensrve ;
. manpower servrces Such programs include the develepment,and creation of jOb '
’ opporturutres, and the training, education, and other services needed to enable

mdmduals fo secure and retam employment at th‘eu maxunum capacrty

‘e

* with transitional employment in jobs. provrdmg needed public séxvices in areas of
‘ substantial unemployment and wherever feasrble related training and manpower
services to enable such persons fo moye into employment or trammg not ‘supported
under this title. . ! K3 C B .
O Title i - Specml Fedetal Responsrbllltes o W, 5

I‘lus trtle mcludes a. part on spécial targét groups It provrdes trammg for offen-
ders, persons of hrmted Englrsh-speakmg ablllty, older WOrl(ers, lndmn manpower

programs, mlgmnt and seasona farrnworker..manpower programs, youth group;, and

o

e -
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'mk v - Job Corps y - '

This title includes programs for low-income, disadvantaged young men and .
women. with standards and p(bwduru for selecting engollees into the ptopnm )
* It authorizes the enablishmcnt of residential and nonreudentul eenten to be used

in intenﬁve programs or education, vocational training, work experience, counseling,
and vmou:.otha responsibilities associated with thé program. The Job Corps assists
yonn; peoom ‘who need and ‘can beneﬁt from an unusually intensive pno;mu
opmted in a group utum, to become wore mpormve, employable, and pwductm i

dﬁun‘- : h \f' ’ . ety v
. §

umuomm:nmﬁnmAnhwm S L s

»

The CETA program is often administered locally through area etnployment

,* service oﬂjm However, other agencies may write a project and obnm approval

for administering CET A 'funds fm;n ﬂ{c prime sponsor. The b\dmtry'servicu

* programs and CETA share some common goals for client companies. Both are con-’
*cerned with formal mstructnon bem; eentered on specific fob openmgs. ‘I'he CETA
ptomm must serve the undmmployed and unemployed. Industry semcu programs

’ mnothmntedmumtmupstobemved. Precmploymentminhuhlamor #

concern of the mdustry mvcu program. ‘l‘he CETA program is largely concerned
with' on-thé&job tnnmn.. S P 3 ' *
The CETA program my‘ have advantages over an industry services program if .
the job skills are highly specialized, or when smalt numbers 6r’wo_r|;m aré needed
in the industry. Since on-the-job CETA programs pay trainee stipends directly to’
the company. some industries would mou hkely be willing to work more intensively

‘- 3 ‘intrnmm the dissdvantaged sulis. \ 4

J\}The industry services leader must knov the facts about CEtA and how industry
might benefit from CETA services. Referrals should be made to CETA vhen neoesary
The industry services leader might eoordmate the initial meeting with mdustry
repwutwa and CETA representatives. 'Since CET A provides for on-the-job +

' tmnm., arrangements mght be made for pre-employment training programs to be

provided t!\mu;h the industry seMees program, with graduates feedin_i d:xectly .




-

to an.on-the job CETA progfnm.’ Hovapr. these arrangements should be made
only after consultation regarding their appropriateness with local and state CETA
personnel and education authorities. \ .

. .

\

*Continue tl:i; leaming‘ac!ivity by taking the Learner Self-Test which follows.
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S ¢. Toolsand equipment

. - .

Krsswms TO SELF-TEST

* 1. . Answer may igclude any five of the following: . ) .
a. . Vocational Education Amendments of 1976
b. Coinprehensive Employnient and Tmmng Act (CETA)
. ¢ The Vocational Educational-Amendments of 1968
d*, The Emergency Employment Act of 1971 ’
e: ‘Minimum wage laws . i Se T
.. Civil rights acts ' '
g Child-labor laws
A Tiie
b

‘False » " ’
c. True , ) "
d. False
e. True ‘ . ' . (

3. Answer may include any three of the follo;ling:
a, A };ervoirof potential trainees
b. Training stations
. e
> d. . Manpower and industrial development studies and research
4 a. False ’ ' '
b. False -~

i n
-

‘ . .. o
*Proceed to the next learning activity for practice in interpreting and applying legislation
related to industry services. ' : )

.
. . &




LEARNER SELF-TEST

. * This is a checkpoint kriowledge tes needed before pro?di&o the task of interpreting

ial training. Follow fhe instructions provided with
t

completb all items cprregtly, you may'w'

mfoqnauon

o . [
. 1

T training. 1
= . ," - . A as
- , . ! - .
o S )
B 2. Are the following items valid reasons that underlie the enactment of federal and state
. legislation related to training? . '
~ B,ow ’ \
*  Indicate true o false. . True' - False
"“ . ' ~ . . ) 'i
4+ a  Unemplqyment (esulfinfg from guto- .

mation and technological changes and _
other types of persistent unemployment.

% ‘ R I - ] o .
b. To provide on-the-job training exélusively.

those who need to upgrade their skills.

\
|
|
c. Toextend training or retraining to "o > . \ .
O
d. To discontinue existing training programs
+ for the purpose of implementing new
ones. ‘ A —_—
|
e. Todevelop new programs of voanoml )
* education. : : :

11

Y ' \

[N
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3. . ldentify three ways ’i},dustry services programs benefit from federal and state
R ) legislation. . ‘ & ) -

. . s { ‘
a. ‘ \ ey ® o -
b . e ' ) )
. ’ ' . ’ ' »* . ‘ : . J
& - o - e ¥
: N . Pl ° ‘ o \ L
4.- . Indicate true of false. . ] . = “True False
’ a. The state e}nplbyment_ service always . - ‘ . .
. . administers CETA programs. b .
b. Prekmploymem trdining is a primary . ° Y
concern of CETA programs. e . *
. . " T s v U e )
- . . b
- % [ : S e. N ) . -
- s R )
. L4 . . “ .
" a « ? .
. . N
. ~ ' . S
v 4 . / . ",
. - . . s
- “ »
N L . N o ‘
N .. ’ = "
. “
’ . -
¢ . '
/ , ;
v . L . .

. - & S
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o4 2 4
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) You will be requu'ed to practice mterpretmg and applyiniris?uon related to industry
i se.mcee. Several subactivities must be completed You must use the"Application Worksheet

¢ presented in Appendix B to reparé a wnttep report showing the relationships between the
' iegnslauon and industry services prognms

u will be evaluating your performance in

developing the report using t Perfonna Checklift from .APpend_ix A.
. - W
I Collect currently enact m%vnerq and state lepslatnon that affects industrial . ) . ' )
tnuung. Also, collect 3 administrative g |dehnes whncb have been prepared for implementing =~ |
the leﬁsﬁﬁon. The follow g are sourc Wocuments may be secumd ; .A . E. 5
A. * Congressional representatives . S S e
B. Libraries of schogls, cqlleges, and niversities * _ . A SN

‘Il Carefully read the Iegisla‘tiq and the a inistrativg guidelines, taking special note of
' & direct®ffect upon tt!e industry services

- % - ..
.

" 1II. Contact and oonsult ‘with th persQ who havet knowledge of the legislatnon in

training . S W E . .
* B. Semtorsand represé:mﬁv from your state . .‘ '
C. .Govl r's coordinator fo CEfA programs . T, ) * ,
D. Cha and/or head of the department g? industril ahd technical education of your
’ . local state university ~‘~Il_ . T .o ; '
E. Local school administrafo ’ .0
Heads of various govemmental agencieg involved in unplementmg p;omms supported
by the particular legislation - ‘ . \ ‘
. " o LA oLt



» & T T :
IV. Using the Application Worksheet from Appendix B, prepare a written summary of the

effect the legislation will have on industrial training and how yoy plan to coordinate
o effom with-agencies which will admmlstet/unplement the leglslauon m industrial
. trmmng activities, Your wntten report will be judged for quality and accuracy by - *
your mstructor or supemsor using the Perfonnanee Checldist (Appendnx A) All
- items on the checkhst must be rated “yes‘“ . o

5 -6

‘Completnon of the previous leatning nctmty should have prepared yo‘u for interpreting and
LN applymg state and federal legnslatnon related to mdustml training m a-ml work sntuat:on
. " % f

CHECK-OUT ACTIVITY: PERFORMANCE IN REAL WORK
SITUATION , . ’

The activity bélow is intended to bé conducted in ah actual 6n-the-job situat.ion' lt}
may be oompleted without completing the two learning activities, if you think you have the
pmﬁclency to do s0. ) . ': & B

° Yau may vnsh to discuss the particular legislative enactni®nt with one or morg persons
’ wflo administer the programs resulting ftom‘thc legislation. __\
In a real work situation, interpret and apply legislation (state or national) related to '
\ . industry services. You must acquire a copy of t‘l'Ie original act and administrative guidelines
. which have been developed to implement the programs resulting from'ghe législation. You
must determine whjch functions identified by the legi;lat'ion are related tt; your proﬁram of
indugtry services and |dent1fy the steps you would_ take to work with the admmlstenng )
+  agency(s)in provndmg meaningful industry services.

’ .
~ .

- "Aftcr completimg the.Check-Out Aétivity, you may select another module for snidy. ~Yaur

" instructor or supervisor may be contacted if yg')u have any difficulty in selecting a module.* N

18
' 19

/ . ,
e hocwhe Check-Out Acuvity <A " 2 s

» *
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APPENDIX A . = AL

PERFORMANCE CHECKLIST i

A~

&
&

Interpreting and applying legislation related to industry services.

If the performance js satisfaétory, :élﬁte YES in the space prt;'vided.
.lf .th’e performance is unsatisfactory, write‘NO in the space. Each
. item must be rated “‘yes” for satisfactory task performance. -,

INSTRUCTIONS:

.

1. Anappropriate name of the legislation was given.

»

N

- 2. The overall puryme legislation was clearly stated.- . 5
5 L : v

' ., ’ : .
3.  Existing relationships (if any) between the industry services program, .
and the agencies administering the programs resulting from the
legislation were speciﬁed.
4. Functions in the legislation whxch relate to the industry services
' program were clearly shown. -

i
.

5.- - The steps which would be required to coordinate the industry services .
: program with agencies administering the programs resulfing from thc
legislafion were clwrly xdemnﬁed - e

‘0oe0 ‘D DD

a
\

20
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THE PROSPECTIVE LEGISLATION -

: . -~ : ' °® -
. 1.« What legislation do I want to study?
) ek . I~
. A : L R e
*,2.  What is the overall purpose of the Iégislation? T S
: e )
3. Wmch agencies are desxgnated to administer the funds and programs: rcsuItms from Y
the leglslanon? . ) ‘o
1 NI
(A - . - : L4
4,

.

APPENDIX B
- APPLICATION WORKSHEET
| i
8 oo

What are the reIaIionships now existing between your training institution and the agencies

which will adminis;tcr the funds and programs resulting from the 1egislation?
- N * . ®

60

POTENTIAL RELATIONSHIPS BETWEEN PROGRAMS RESULTING F ROM LEGISLATION

¢

ﬁ . o
AND INDUSTRY SERVICES PROGRAMS . : ; i,
] i . '*, b -

¢ ¥ PN
t

'-.ﬂ
.

I' What functions are ndentnﬁed in the legnslatlon and admxmstrauvc guldehnes which relate

A

to the industry services program? ) "



- How art the functions r¥ated to the i\ndustry services program? .

oA _as
]

)

\

.~

List the st.eps you would ‘iake to bring each administering agency together to Acoopératively

.

'

provide méaningful industry services. .

. ~
a7 x4 ,
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« . LISTOF INDUSTRY SERVICES LEADERSHIP DEVELOPMENT MODULES

CEER ¥ Selecllpg-‘l‘ypuol“l‘mmnghmm = * o T s &

’ ? ‘ . _—
()denmlun to lnduslty Scrvices— - - T g ®y 2 ’
-t N *
lnlrodutuon 1o Industry Services 2 : . I ¢

K B Industry Services Leadership Development Program: L,
+ Guide for Using the Self-Paced Instructional Modules :

) II. Establishing Contacts and Reh)iomi’dp =

A.  Speaking tQ Industrial and Communlly Groups  * e . 0 *
B. Writing Articles for News Media’ . . . : @ ¥

C. _ ldentifying Functi ol‘ ﬂ?ncm Ived in . . >
" Industry Services

D. Developing a Brochure for Indust Semcu T .

. - » oy

g 1L Obtaining Agreements '. \- . . - . L

< k D T T o A’. e \_ ) i . . . ~ . . : ]
B. Developing a Lead-time Schedule o \ o ;
C.. Interpreting Legislation Related to Induslry Servlcu . ) . 5.

“IV.  Identifying Training Needs -

A. Colletting Framework Prod "...:'r-: ‘ - Y
, Informajion . R S S ) 5, =

C - I’nponn;aBudgetforanlnduﬂrySumnct g b
»Am.ublukaoucu v - L o ’ ’ tal

) A.  Selecting'Instructdrs for lndmlry Servnces -
B Securirin'l‘nimn; Site - - ' ' T e -
C. Securing Training Eyuipme Tools.lnd oL s oo s .

VI Training Instructors for lndnslty Serylcu sy - B C ' 55, "
’ Tl)inin; lnslruc!on' for Industry Services '
YIL  Prepating for Tnlninl v ow .

A. Adapting the Training Site to Tmmm Needs ' : #
B.  Evaluating Safety Conditions at Training.Sites PO .
—€.—Announcing theJOpening of a Training Program ) ) -

VL Preparing Training Materials , - o -

i A.  Conducting a Task Analysis . ‘ ) ' 2y
B. Developing Performance Objectives _ ; ’
C.° Deterntining Types of Instructional Methods and Medm i
D. " Developing Performance Tests % L 5
E. Developing Training Manuals - te s : ' o S
. F. Preparing Videotapes for an Industry Services Program . . # &
G.  Setting Up I.urmrc Centers for lnduslry Services Pmmm: .
m\ Selecting Candidates . ¢ s

. *.  Developing 4 Plan f3r Testing and Counsclmz Applicantg for a“l‘mniu Promm .

' Mo-ilorhngMhom w

« A. Assisting in Providing Pte-Emp‘oymem and In-Plant Training -
B.. Developing a Procedure for Keeping Participating Agencics, lnformed
- . About Training Program Activities . . .
€. Momtonn; Training Programs for Progress and Expcndnum )

’

X "mu.vmm.«m ; L . B :

Closing a Training Progam = | — | e .
XIL mm’mmﬂu . : P T
-Developing a PhuTorf!mng Gndualcs ofa Ptx!imploymem Tuinin; Prouum Lo

XL - Evaluating Ind ,Servieu. gr ‘ ) .
: Evnl_ua(iAnQ Industry Services Programs * ) i -

Direct Inquirtes To: Research and Curriculum Unit for Vocational-
Technical Education, College of Education, - * .
Mississippi State Unyvgrsity, Drawer DX, ' ro.
) Mississippi State, MS 39762 .
(601) 325-2510 '

.' 528 R - .c k ' .
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