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As part of a state-wide iongitudinal study of student
goal attainment, Montgomery College surveyed 3,975 students in 1976
who had initially enrolled in fall of 1972. Sixty percent responded.
Interviews with non-respondents showed that the academically 4ble
were more likely tc respond, but that'guéftionnaire item responses
varied little. Data included demographic ‘information, goals upon
entry to the college, and current goal outdomes. Major goals were: (1)
, graduating with an A. A. degree, (2) car<er training and employment,
“and (3) transfer to a four-year institution. Of the “53% who .
toriginally planned to graduate, 42% had earned degrees or.
- certificates. Among career-goal students, 79% held full-time “jobs,
.and of these, 73X reported jobs related to their college .programs.
These students felt preparation was good, but college placement
efforts poor. Of those intending to transfer, 76% did so, with most
continuing ir majors related to their community college studies. The
research did not assess outcomes of the college beyond initial

student aims, cv+ - “actors contributing to student success, or ask
if the unemplcy seeking wcrk. Entrance goals reported after
three and cne-h.: s may have been subject to change. The dat-:

are presented with c. .parative statistics to ;he'larger'state—wide .
study, the methodology is detailed, and the questionnaire is ‘l

appended. (R17) e
R o

P4
A %0h ok kok o ok ok ok o ok o ok ok o e o ok o ok otk o ol b R o s e e o o otk ok o ok KK o ok ok ok ok ok o o o o ok ok o o o ok o ok ok ok

Documents acquired by ERIC include many informal unpublished *
materials not available from other sources. ERIC makes every effort *
to obtain the best copy available. Nevertheless, items of marginal *
.reproducitility are often encountered and this affects' the quality =
of the micricfiche and hardcopy reproductions ERIC makes available *
via the ERIC Document Reproduction Service (EDRS). 'EDRS is not *
responsiktle for the quality of the original document. Reproductions x
supplied by EDRS are the best that can be made from the original. *
8 oo g o oK ok ook ool ok ok otk ok K KT AR o o ok o o ok KR R ol o o o ok o ok ok R R O

7 \ ‘ |

R R




U.S. DEPARTMENT OF HEALTH,

W :
. - ) o : ! Co BOUCATION & WELFARE .«
A SRR . . . .o o . NATIONAL INSTITUTE OF
‘ {; : . PR ) ) . . : _ ‘EDUCATION
S : . - i . THISA DOCUMENT . HAS " BEEN REPRO-
} . ., ., R - , . ) D EXACTLY AS RECEIVED FROM
oS ‘ - . THE PERSON OR ORGANIZATION OR1GIN-
_ ‘ . © ATING IT. PQINTS OF VIEW OR OPINIONS
o N « i _ . . STATED DO NOT NECESSARILY REPHE.
‘ \ . - . SENT OFFICIAU NATIONAL INSTITUTE OF
4’_ : e _ e . : EDUCATION POSITION OR POLICY .
-4’ ‘\ .' C ‘ ‘ . k B . o,
. ‘ , . y . .
(W) . S t
\ ) !
<
) ‘ ‘
[ o : L .
‘ MONTGOMERY COLLEGE ST[IDE_NT FOLLOW-UP STUDY: : o '
‘- . FIRST<TIME STUDENTS \\N.
| . . / a
, _ * . . / "FALL ‘1972 )
) I ., . // . . .

BEST COPY AVAILABLE

- by
b " Robert L. Gell, Dean

. David F. Armstrong, Research Analyst
" ) ’ ’.. ‘
L o |

13

L}
’ \\ -
»,
/o - _— -

.

Office of Inst(;utional Research and Analysis

\\

MONTCDMERY COLLEGE | , oy

\\.
36 ( , P

' Montgomery County, Maryland

v

,‘7. \ ~) A ’
{ / . Py A ‘

 May 1977

. | ,. o~ . i . '. ‘2 \ - m

'

0
N
A
v
>




\ "~ ACKNOWLEDGMENT .

\ _
o \ ) | | i _
The aythors wish to recognize the excellent erk (upon which they

!
J
1
|
[
l

drew heavily) of Dr. Jameé P; Tschechtélin of the State Boardnfor

“Community Jolleges in aﬁalyzing and desctibing-the‘data from the 1. )

.StatewideFélléwﬂvp‘of Community College Sﬁudents.

1

i




v "'- ','1/"’9, "- ,I ‘ ’;’W'/"( ‘ ”H:
1 . 9 ’».-I . 4”/5/ ' '\‘ i
cet LT
Cer” L /fﬂ 1
A ' "«'i/’ﬂ:.} .’v'. f ‘ “' \ -~ : \
o o[ pABLE OF. CONTENTS | |
W P N i \ .
Cr e B ’ ' : ' : - S L
e S, o eAeE -
: AR . ; \ Lol

"

‘Réé;grch Question§“ 

"béTinitiqns.of Térﬁ

8 Used in the Study . « .-, . . . . . « + ¢ & ;'13‘ 4
Limiggtidns of -thé Study. D R {{hj 5
mHE ﬁET?onoLocY. . . . e e e e .'T‘{! 6
T étudy Population . ’ fw

uDa_ta\CDile'ction- s el " R TRt et e e e ‘*.".,6"

.« N N .. [ . 6/1
f-Procedure. . .'t L T L e S O ) --f" . . N +
! 5 . » o' « o l . o\ . e '- « & e s & » . . "v . v' l' BEIER ) 7

Return Rate. i
Non-reépondenf'ﬁias. I I .;.&7‘- L
THE FINDINGS +/ « « « + « oo v w0 s o e i it i e 0 0 0n 100

{ . ,QDemographicfandaAcademié Characfgristics S e e e e e w10 -

Educgfifonal GoalS.n « c o L . oes e s e e o h e e e s e 213
" . 0N . . , ' , R ’ : \
Career Deve}dpmept I

Transfer .. Ce e e e coe .;. [T e { .; 29 -
Student Satisf#ction N ; e e e e e e . 36 |

" SUMMARY AND RECOMMENDATIONS. . . . « + « « . PR DR .'ﬂ 39 ~
REFERENCES . + « + « « « o o v o v = s I f'

. APPENDIX: ce R

o

Maryland Public Commuﬁity Colleges Student Follow-Up Questionnaire
(1972 Versiom) « « « + v o o v v s St e e e e e 45

Maryland Public Community Colleges Student Follow-Up Questionnaire
o \

(1871 Version) « v « v v v v v e e e e e N e e e e e a7
J




LIST OF TABLES . '

v (TABLE. . - . ' ood e PAGE

. S ,
Coo S

I. Differences in the Priﬁary‘?utpose fqr,Attending Ménfgomeryf
A College Non-Resnondent Teleﬁhbne sdrvey and Retutnéd

s " Questionnaires First Time Entrants - Fall 1972 R \1:9

2
.. .

I1-A. Demographic and Academic Characteristics of the State and ‘
o ‘

Local RespondentJ RCI T C .10

I1-B. Demographic and Academic Characteristics of New Entrants at

! 3

Montgomery College 1970 Through 1972. . . . .« v - . 1

“

IIL. ,Credit Hours Larned by Three Classes of New Entrants in

Four Years at Montgomery Colﬂége 1970 Through 19727 . . 12ﬁ‘

IV. Ages of First Time Entrants 1970 Through 1972 & . v v e o 12
a .

V-A. Educational Goals of Students who Entered Maryland Commun—

ity Colleges and Montgomery Collegg in the Fall of-1972 ; 14

V-B. Educational Goals'of Entering Students at Montgomery

»

College 1970 Through 1972 . . . . . . « « « « ¢ « « « « o 14

Vi. Educational Goal.Aehrevement of'Studente{who Entered o
Montgomery College in 1972. oo 16

h VII. Goal Achievement.by Primary Purpose for Attar ° Tor vomerv
ﬁ tlege . T

VIII. Degree Achievement Among Respondents Whose Goal'Was an
A.A. Degree : e e e e e e e e e e e ..; v s 18

iIX. Reasong for Leaving Montgomery. Cdlleée 1972 First Time
SEUdENES. . v v v v e e e e e e e e e e e e e e 21

X. Full-Time Employment of Students Whose Unchanged Goal Was

-

career Development. . . « «.s o « & o o 4 4 s s o oe o+ . o 23
XI. Relationship of the Respondents' Programs to Their Full-

Time Employment . . « « « « « o o & « « % 4 0 e 0. 26

L - (1v) ~
O~ | | 3)




‘TABLE o ‘ PAGE
XII. Jeographic Location of Full-Time Career’Employges Through
Time' . . . . . . . /;: . . . /. : « .. . . . . . j . . ‘- . . . . 26
XIII. |[Mean Salarles of Students Employed Full-Time in Their
. . ’\
Fields of Trainipg. e e e e e e e e e i e e e e .26
XIV-A.! Employment Assisjfnce Provided by Career Progr '
1972 Results. o « v« + oo 0 4. 1 . 28
! e / . . .
XIV-B. Employment Asgistance Through Time. ., . , . . 28
XV-A. T:ansfef Among Respondents Whose Goal was Transfer
‘Statewide 1972 Results™® . . . ., |, | .o .', e .. 30

XVTB. Transfer Among Montgomery Respondents Whose Goal was Transfer \

[ Through Time. . + « ¢ o v v e e

f . a ‘ . _
XVI-A. Transfer Institutions of the Respondents Statewide

f 1972 Resultsg, . & v v v v v o v v v e e e

XVI-B. TJransfer Institutions of the Montgomery Respondents Through

Time- 'rl . . . . . . . . . . . .l . . . . . . . . - . . 3')
XVIT-A. ‘Retationship of th~ Reen * ats' wuiy, ...y College Programs
&
to Thelr Transfer Programs~StateQ1de 1972 Results. . . . 33

XVII-B. Relationship of the Respondents’ Montgomery College Programs
to Thelr Transfer Progr&mé~Through Time .'. e e e 34
XVIII-A. Success of Respondents in Transfer Instituudéns Statewide
. ‘ D - ‘

1972 he5u1ts. . e e -.? S 35

. X ; e ) f '
’ XVIII-B. = Success of Montgomery Respondents {n Transfer Institutions

Through Time. . v . « « « « « v o . o 4 o (D e .. 35

. .
1

XIX. Respondents' Evaluations of Montgomefy College 1972 Results 37

1




N . . . : ) e . v ! . I ’ ‘ v
- “ . Lo et ; X D
| g .. _LIST OF FIGURES

i

I. Degrge.;ﬁls_'piratiopsfand‘ Achievémgnt Among Respondents.. . . . .
: _ e _ $ '
I1. - Career Development Aspirations’ and Achievemefit Among
) 0 Resp%;dmts . - ‘.~'. c . . ‘- . -' -L‘ - re . . . : .v o‘lv -. L] & . . .
. III. Educational Aspirations ‘and Ag:hie;vemeut» Amdng"'Respondén'tls .

"
b
B

~
.~
I

/ “ ' r - 3 S'g
] ' I’
~ = . | py | ‘ ".
5 )
o .
« ot
. v i ‘
J .
¢ Coe s
X - . L3
' ‘ ¥ : : /i !
' ) )
’ ie N R -
. J -
__) Vi ° . /[’7 3
. ) ]
'1
v
- .
- Y
| /.
¥ B
]
- G
» ‘
(vi)
, 7 _

FIGURE . L : ) e PAGE, ?



A - -

TN - O ‘ MONTGOMERY COLLEGE STUDENT FOLLOW—UP STUDY 3 '
S Sl FI'RS’I‘-TIME STUDENTS ‘
PR T VA XS s Y I '_
Lo < ‘ I
o \ « 1. THE PROBLEM - S
‘ﬁ \
g>\\al ‘ . Thia study of students who ‘entered Monigomery College for the first

time in the Fall of l972 represents a conﬂinuaéion)of the series of ‘state-

Q,.\ - ]
wide follow-up studies of community college students begun in l974.

That study concerned first-time entrants in the Fall of 1970, and a similar p

study of l97l“firstftlme entrants followe ln'1875._ -

. v ‘ ..
: ., The primary purpose of this study/fis to help Montgomery Gollege
. » . | . * : , -

‘ \ \ -,
\\evaluate the extent to which it 1s: . g
s \ . <

ll

1. A-fering gtudénts ir : 'eving thgir educational goals
W .dents - 7 immed... - =~ development

. ) y 3
3. AssSlbit.y scudents iu chedr Ereparation for transfer to,
L ) : } . . .
; &

- senlor colleges or\universities o |
f A

“

14 M

The gsecondary purpose of thenstudy is to augment data used in the/

. -p_"

/
Level 1 monitoring of career programs ‘as described.in the Syste;\for the
/

v
- &

. Evaluation of Career Programs in*the\ngmunigy'Kblleges 6f Maryland (4974)

The central problem addressed in -this study was that Maryland ® .

* L \
’{/) community colleges and the State Bo\}d for Community Colleges. had’

insufficient hnformation about the outcomes of community college education.

>v 5 . ’ . ‘ , B ['4
\ i " . - :
While certain Maryland community colleges had condtcted 10331 studies,
there was a statewlde need to deuelop a standardized proceduredfor gathering
* \ . ~ . " -, .
. 4 . ",
, 'y '
) data’ for’planning and evaluition. @

\

lThe report of the statewide study is- contained in Maryland\Community
Colleges Student Follow-Up Study: First-Time Students Fall/1972, by
James P, Tschechtelin, Maryland State Board for Community Colleges.-

[
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. Research Questions ’ o ' ’ _ o

’

- The gtudy was designed to provide answers to'the‘following_research

’

A . : , . -
questions: _ . . .

) A / v ) ) \‘ ' .. R
1., Educational Objectives ' / RS

L.li'What were the primary ednca&ional;goals.of stggenfs who

entered Montgohery College in Fall 19727 ” ;' . o
) : * ’ ’ : K : ' | -
%i 1.2, What proportion of the students achleved thelr educational
w ‘L i " - v 4 ' . ) * N - . . . .
‘ - .goals? o | | . -
. ' : . ' . . ‘ s
[N r B ’ LY ' ’ . . . . - \
- ‘ k.3 What was the'graduation rate among those whose goal was an -.
- ' ; ! ' .
Associate In" Arts degree? - .
o . - ! B 1
L Bw 1.4 What proportion of the entering class had graduaf@dfwithin' A
J s~ren semesters? - . T
Sl 3 Sl ' o =
1.5 How many of the students were still enrolled at . '
A (-. AN N . { ’ v y . . /'
(o S, Montgomery, College? | . . L~M
1.6 What wére the reasons for discontinuffig attendance at the
. - . . ) 2 ‘
- . College? ' ® v
kg - 2. Career DFvelépmént . " » - : - T
P ’ oo I ’ :
" 2.1 How manz‘of the réspondéqtsvwére employed full-time where
. ' ! \) X . - ,
. ,.career development was their goal?
o 2.2 How many of the respopdenté were employed full-or parf— g .
. R N by _ ,
£ . time regardless of their stated goal? .

2.3 What proportiqn’of those employed full-time held j&bs in
. -
:ftheir field of ‘training? »
2.4 Where were Fhe fqll-time'gareer‘respdndents employed?
2.5 Aﬁong career studentg_bmplgyed ﬁulijéime in their field
of training what was Eﬁgfaveragé initial salary of those
” ’ who had obtainedg;hé&r firatyjob after leaving the College?

% L

| 2
. 5 N . - . ' -
Q .J{/”' ' 9 A
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/! .t : . . ' ‘ : ' ' f
. L .- Y . : ’ .
/ ) ] ) } A ) A . -
' . : ) o . v ——_— v
. Ry ' ) . , . . [ * )’
L . - [N .y‘,

- Of thgse who held the same full- time job while attending the SN

College, "what was'the average salary at- the time of - the

¥y . ’ .
i

) - survey? Do‘graduates earnrmorerthan oongraduates? _ L
' ' ’ : { v . ' ’ . / ’ t
2.6 Was there a significant reiationshig between salary and job | ™
- / . .f. ’ e \}_\l . : N L .
location? + Between salary and aget~ . o
y 7 't ' ‘ . : o .
2.7 Did the Montgomery College‘program increase thedretipal -

y ! ) . ’ }

. o understanding? 'Increase job,skills? Help to get a job?
O a . u \'3 - : .
' Help to get a promomion or salary increase? * ‘ - N
\
. N\ AR :
Y .-, 3. Transfer to a College or gnlversit¥ | -" )
e 3.1 What proportion of the students transferred when transfer )
¢ . " . e . ~

S '
J

was their goal? ‘ o
3.2 What prgpdrtionnof all the students transferred?

3.3 _To what colleges and universities -did the respon&ents transfer?
B)Y . e

) 3.4 _ What proportion of the transferring students selected majors

: s

that were related to their curriculum at Montg&mery College?

3L5 How many credifs did respondents lose in the transfer process? -

- - . e . ’
. AU ] . i
\,‘ o : , ~ A

. 3.6 What was the grade-point average of the students at theirU,V ;)ﬂ

* LY ©
» .

.
P

transfer institutions?

' ‘ ‘\?.7. How satisfied weré the trasterring'students with’ their
! i A . T “
- academic preparation‘at’Montgomery CsLlege? ' .

R > 4: Student Satfsfaction
4.1 What proportion of the respondents were satisfied with the /

'

quality of instruction at Montgdmery? With the quality of
P Ty

n . .
student support services? : (counseling:, student activitigp, *
LW s : .
" registration, etc.) : ’

4.2 What proportion;of the respondents would recommend their
. , .

program of study to a friend?
3 <

[RIC 7 0
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r/./

. community college, as reported by the student in thevfollow-up questionnaire.~

'
- e

. £ ) ’ , ) . . v.< ’
L _ '
%.3 What proportion A0f the respondents Would recommend the

C B Collegl to,J//;iend? IR _ S | : "‘

» * 1

Definicion;_/of \TeMed 1n the Scul o/ e, e

/ > ‘ : ' l ‘
The following definitions wdre used in this studyr» NG

Educational goal: the original primary aim‘or attending the

)

. Career development' ‘growth in the capacity for satisfying and
: . - ~
successfulremployment among persons seeking nev jobs arid persons - currently ,

employed. “ a ' .

a L

Special student: a student who 18 not formally matriculated in a

{ o < . . )

specific program of study S . : N v

Program.
. _3

degree ‘and the basis for'reporting student data af the State level
—

~

Level L monitoring of career programs'“ a QUantitative program ~

v ( -

a series of courses 1eading to a cere&ficate og ‘asgociate

evaluation system that compare§ program projectioﬂs with reahlts on

, +
&~ ~

criteria such as enrollment, completiohs, emplement in field of raining,

N -

etc. The Level I procedure is-.a trigger device tO signal the need for
' ‘n ‘

-
e ’ '
qualitative local pregxam evaluation, Level I1 (A §ystem for thetEValuation}

'\

of Career Programs in the Community College of rzland, 1974) . )

’ b

-



' college beyond the- initial aims of the student

Limitations*gi the Study L . L
e . The study was goal—oriented afd did”’ not assess tbe~outcomes of the

* ot ”

o -

" may not have achieved the goal of transfer but may haVe developed a

-

usatisfy- » rareer in photogtaphy through a course taken .as ad elective.
Such;a“s LoD may considqr college as a successfulfexperience but the

‘study we ot record the student as a’ success— o

v
-

SJThe study did not assess the - factors&ﬂﬂch helped or. ﬂindered

. “ . woh (

-

~ student success, a crucial element if the reSults are to be used by

.collegés t0'improve their setéice”to students;‘fThe questionn?ireialso-
failed to ask 1f unemployed~persons were seeking wofk | . b,

‘ Educatidnal goals upon entrance to"bqllege'were reporteggby ,
students three and onefhaI¥>years lateri' Some studentspmay have nfg

»

1

forgotten their initial educational goals and some'may.have unconsciously

“altered their original goals. : B ,

4

o The study made no attempt,to compare college outcomes uith the
R T — — RN
outcomes of oﬁher educational éxperiences in society. For example,-
et

students in tdﬁgstudy reported\the eﬂtent to which their community college

v .
helped them" develop job skills, while, ~¥haps industrial and military
: training programs may also provide skill development similar to the

-

Y ,

community colleges. -
’ - \’\\ ‘ . M ) -

or

\j" e 2
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@y i :
udy Populati. i v’
. ot .p’ . ';
The study . . +Cir comprised all first-time student. . ntgomery

College d\\ring'f’all 1972. The population of 3,975 students included
. \ . s . . i . R . (
transfet?‘car'Eer. and special gtudents, part-time and full-time students,"

N . i . . .
- _ " as well as ‘high/gg‘»hool graduates and nongraduatey, @
‘ : e
Data Collectlon / o B

N S~ .
R R T . » - :
e ?ﬁ‘h(‘f questdonnalre was developed by the Maryland Community College
Rcsfchr(:h](:rdup aud sorght data fn five arcas:  demographic {nformation,
goals upon entry to the community college, emploqunt, transfer, aund
satisfaction withselected aspects of t he community college (Appendix).
The quentionmalre used I the 1971 astudy s also included In the Appendix.
The questionnalre was shortened constderably fn the 1972 study ‘1n an
4
Attempt to Increase the responge rate.
The foltowing demographte fntormatfon came Jdfrect ly {rom College
/
recorda:  program at extt from he College, eredit hours carned, highest
) a}
degrece carned, overall grade-pofnt average, current enrollment status,
“v.‘qh‘x, and vear ot bilveh.
. ‘ .
I‘il“ Ot l.l‘l ve
Fhe state Board Por Compiuntty Colleges contracted for commerefal
printing ot the gquestiommatien whilch were ddntifbuted to the collepes to
mallfuy., Montgomevy College uged stadent fecords to develop - master -
hae ot fta sy |‘t\|:\il:ll {fon, Ihe master ‘]lnl wasi tnned to keep track
ot the vespondents, non-rvespondents, and packets returned aw andeliverable
by the Pontal Sevvice.  dhe t{rat packets were mafled {no Mareh 1976 and

congduted o a4 cover letter tiom the Dean ot dnatdoat fonnl Reseach and
Anul\‘ln, the quent fonnafte, aud a px‘(-mhh'«'mu-(l v prepatd veturn envelope.
3 'S I ! e "
El{\l‘/(: ‘ (; ) ‘

Aruitoxt provided by Eic:

"
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Aruitoxt provided by Eic:

B " .
. ' .
/ ]
. \ -
' . e TN

At‘threé-week interv&ls, second #nd third maildngs were mgde to all non-

respondents. As‘compieted quesgionnaires'were received*by” she College,

N =
demographlic dat ere nided 1. each huesionnaire.
Return Rate v - N
of the 4,055 persons in the'ﬁopulﬂtlon, 90‘were.decensed or had
‘ N -

unknown addresses; additionally, questionnaires of 893 were returned By.
the Postal Service as undeliverable leaving a net populatton of 3,072,

From this group, 1,845 usable questioinaires were receivad for a response
\ p qu i

“\

rate of 60 percenL."Tﬁ termg of the total population, the response’ rate

wan &6 percent which wans higher than the rate achleved tnr the 1971 study
- 4
(417). The Improved rate may be a result of the shortened questionnaire
as well as the uge of more accurite astudent address files. The statewlde
response vate tor the 1977 gpudy was J 068 0f 19,63 or 139 percent, a
. ) “
cons Llderably lower responaerate than that attalned at Montgomery College.
\ Lf,‘:b

Non-reapondent Bias

Given the rvesponse rate obtatned In the atudy, (o was necessary to
test for non-respondent biaa in order to see (t the results glven by the
reapondents were At fevent than those that might have been gliven by non-
vespondent s, A sequential sampling technique was used to determine ff
such a bfas could be f(nterred (Wilks, 1962)Y0 Brietly, the sequential

: . \ :
sampling teclintque Involved aelect fnygnon reapondents at random and inter-
viewtng them by telephone on netected itema fyrom the questionnatre, With
ongt exception, all ftems were “ves no' quentons, and charts were mafn-
‘I

tatned of the cumulative percent "ven” "to each questlon,  Non-respondents

wete selected and Intervicwed unt i1 the graph of cumulative percent Uyes"

clearly leveled ottt Then a e wan dirawn on the chart repretenting the

»

!



-

percent ."yes" rebértéd by the respondents. A 10'percené tolerance limit

-

T " was arbitrarily accepted as an estimate of similarity between respondents
. , 1) 4 ' r ' - \
. and non-respondents. Respondents were compared with non-respondents con-

b cerhingvtnit‘ ”vbrpose for entering the College (Table I). No différ~'

.

ence wasg i b’i???n the €wo groups on a chl-square test. Non-respondents
o

\ . were fouﬁd, waevof, to recommend their program moré highly and to be less
\ likely to have transferred: No other dlfferenées were. found.in the nonf
) respondent survey. | |

In a further attempt to explore non-respondent bias, Eests,were
conducted to compare respondents and non-respondents on demographic
characterfstics. The College records of the 2,130 (54 percent of the
study population) Montgomery Collepe non-respondents were compared with
thooe ot 1,845 respondents on the tollowing vurlﬁblvn: progrum type,
credita carned, comulative G.VPLUAL, current enrollment, and sex. Respon-
dents were found to differ from non-reaspondents on all dimensions except
aye.  Respondents tended to he (hv more academically succesaful atudents,
gatherving morve credit hours, carnlng a higher grade polut average, and
more dnclined ro praduate.

In summary, {6 appears that students who tranater and/or achieve
well (o collepe ave more Hbkelv ro return survey quc:lti()nml.ll‘(‘:l than any
other studenta, However, tesponte:s to speclife Ttems on the quest founaive
appear to varvy Hotle between the yespondents and l?\?Fl"l'{‘?;ll(\l)(lf‘lll q9. 'Yll}xrf.
genervalizattions are posathle fun terma ot the entlve population repgavdiog
the attdtudinal secttons of the swrvev, but the tact that the .mnlu

acadenteally wuccesstul student 1y over represented must be kept In mind.

Q v
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Aruitoxt provided by Eic:



M
‘ TABLE 'I.
S . ' . S ‘ i
e DIFFFRENCES IN THE PRIMARY PURPOSE FOR ATTENDING MONTGOMERY COLLAGE
NON-RESPONDENT TELEPHONE SURVEY AND' RETURNED QUFSTIONNAIRES
,FIRST TIME ENTRANTS - FALL 1972
F, e omoORITITL DI '.,_~,;f. . - x5
i i HIRVEY, RETURNED QUESTT ONNAIRES
HONRESPONDENT! . RESFINDEY
B S e e S
Obtain AA, plans to transfer . 367 4%

~ Obtain AA, plans for immediate
employment 207 ‘ 13% :

Obtain certificate to upgrade '
or imptove sgkills 27 67

Obtain tratning in a special

program 10% ‘ 77,
Take college-tevel coursen
before trangterring RGNS 267

&nTake one opr .Reveral courses

of.speclal (nterest 107 147
. . : \K’ ".
” )
e e T — A
TOTAL 1007 1007
Y
/\“ = 4,082 I >p > H()

s,

16




3. THE FINDINGS '
- ) \ . TVli' ' : . -
/\ " ' ’ ‘ \.
Demographic and Academié Characteristics

3

s 4
Table II-A displays, for purposes of comparison, general demographic
. ’ . .~ : .

LN

and academic characteristics of. the survey respondents from the entire State,

()

0

. . s ‘ .
the State leas those from Montgomery College, and Montgom?ry College,itself. -
There are Heveral fhterestlng dif?trchguu u.tween Montxgmeny College and the
rest. of the State. Observe f{or exXymple, that Montgomery College has a

disproportionately high proportion of the special students in the statewide
gample, and that the local students had earned more credits and were younger

than those Iln the statewide sample. Also, the(Montgomery College sample
contalns fewer part-time and black students than that from the regt of the

State.

TARLE T1-A

L
DEMOGRAPHIC AND ACADFMIC CHARACTERISTICS
OF THE STATE AND LOCAL RESPONDENTS

STt TDTUY TTTrLmoTICovimiivoocos izt LTIl TT RS TIInITICIITICL ,:gj‘;....»— A TR T R
] STATEWIDE LFSS
STATEWIOF MONTGOMFRY COLLEGE HONTGOMFRY C(\LLFG?}
CHARACTERISTIC 1972 i 1922 1972
e P B i e = T e e i e
AVFRAGY P} RCFNT AVFRACE PFRCENT AVFERAGE PFRCENT
e e m v e e e o e mmee o [ ,,&.q-{___..,~-- et o e e et o
"N‘Kf(y' Typa at Extc
ltanafar * a8l a9t 41
Carear 1 V11 151
Special oo 14T 281
Mean Credite Farned V., 328 387
Higheat Degres Farned oy
Amsociate . N R+ (R
tartificate [ 1Y 11
None "y \ 6t A
Cumulative Grade Fotut Averepe IR 1.9 R
Mean Age In 1971/197! 20 0 : a7y 2.0
Bex b
Male i A 'RAS ant
Female KRR ST e
Rage
Bleck 101 112 ER
White HH Y 13 4 921
Other KR 1t [}
Primary Attendence ftetye ,
Pait-time ' w41 anl 1
Yull - time ; st AT ta¥
!
Ttz tmnoiml 1 . N : R \’2&
N = YA4A N - SH0) . N = 1859
1O IR

1%
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* e TABLE II-B
~» B . ! e . s .. '
: N ‘. DEMOGRAPHIC AND ACADEMIC CHARACTERISTICS - LA
L OF NEW ENTRANTS AT MONTGOMERY 2OLLEGE 1970 THROUGH 1972 '
’ N \ . " N
] ¢ . - — e / .
. CHARACTERISTI 1970 ENTRANTS 1971 ENTRANTS 1972 ENTRANTS 5
. PERCENT PERCENT PERCENT
[ [, d
' /
- : Program Type at Exig+ - - ,/'
- Transfer 51% 47% -
v Careér ' 262 25%
Special . . 252 28%
w ) \\ ¢ P
| W Mean Credita Earnedas \ / 4.5 35.7 ’
. R E \ v ~
" \
) Higheat Degree Earned " . -
\ ‘ Associace 20 162 172
Certificate 1X ' S 4 17
4 None ° ! ", . 831 421
@ . Cumuletive Grado Poing ) 15
Averags . ERR o
Mean Age** N7 22.0
Sex ’
Male | 48X 921 4,@1/
Female . \ 52X 4HY 54%
Race
Black LT i 2
White . 921 941 2R
Other R4 34 62

Primary Attendance Statua

Part-tino 121 142 36X .
Full-time 68 661 64X
T : .. : - IR 1 : FRRRTCE Lo LR

*In the 1970 vaeporg, apoactal wowlents were comblned uith trannter studentu.

4aNot aveiluble tn 970 repore

Table [1=-B contafnsg comparat fve "tlgures trom the 1970, 1971 aund 1‘)12
surveys.,  Very llittle change (s evident In thege- data, w‘hlch supports the
contention that the respondent sample has been velat 1§<-ly coustant acrosg
the three years that the spudy has ";‘t‘ll conduct ed.

A closer look at the distributlon of credit hours In the vespondent

samples through time [n contatned o Table 111, There are not many rends

' apparent (o this table cither, except that the proport lTon of stadents with
Large mmbers ot credit haurs appears to be decreaning while those with ow
numbers are fncreasing. lhe medlan tanye ot cred(t houras, however, has been
31-45 all ghree vears. Table 1V presents a simflar compar {son for age
ranges ot respoundents, and there are noe clear tyends apparent In these data-
efther. ¢ .
11
N
Q 1S

ERIC

Aruitoxt provided by Eic:
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. ’ TABLE III ,
CREDIT 'MWRS EARNED BY THREE CLASSKS OF NEW ENTRANTS
IN POUR YFARS AT MONTGOMERY COLLEGE
1970 THROUGH 1972%

“laclwice oily (hose atwledts tegpond ing to survey,

©190

A Y
i b * BN
’ ENTERDNG CLABS OF ENTERING CLASS OF ENTERING CLASS OP
CREDIT HOURS EARNED 1870 . . 1971 1972
PERCENT PERCENT PERCENT
0 1% ax - ! 61
5% ) . " n
. v .
4-6 6X %, "
o . .
7-11 o, 8 '} 8x
12-15 : Toex . 6x Y B
16-30° 162 18% 16%
31=05 4 e Jer} 11X
46~59 132 . 142 152
60-13% 271 / 212 22%
16290 BT 12 - 2
90'(+) . 1z : 1t ox !
::':u:;::_':_tx:ﬂm‘:;f::»::::‘:;::.’;; TIoo ST TTmImETI TN B srmdrmToe
' N~1084 N=1516 N=1843%
Alncludes only thoes studants respondlog to survey
TABLE [V
AGES OF FIRST TIME ENTRANTS
1970 THROUGH 19729
AGE RANGE IN YEARS 1910 R LY
I‘H{('il".NT PERCENT '
16-22 19 82% 763
23-2) 2 3¢ X
28-y) ) I3 n 5%
1= Y7 [ . X aX
-4l 1§ 1) 2
43,60 . . AU SRR . AL A
61 and ovar 01 0x 0x
Unrapor ted - ) -



Educationai Goals -?

1.1 What were the é}imérz educatlonal goals of students who éntered .

. Ly . " F‘ 0 ’/ ;“ ,‘\\"
Montgomery College in Fall "19727 . . » \\\akf:. ;
— ‘ . . ‘
There were several differences ' eoducational gBals upon entry (v the
. \ ‘ i .
college petween ciontgomery respondents and those from the res® of t tahe.

4 (4 -~ '

(Table V-A). The Montgomery students tended to be less interested’in earning

A.A. degrees dr certificates and more interested in transferring without

degrees. Less than half of the Montgomery respondents gave an A.A. degree as

£

their primary goal upon entry to the college,-

When the goal statements are depicted over time as in Table V-B, it
v ‘o . . N —~—
appearsa that interest in achfevement of a degree or certificatewas increasing
. . . , .
among survey respondentsg duripg the three years that the study was conducted.

»

 However, the change in proportions 18 not great. It remains the case, as was

pointed out above, thatonly about 50 percent of those responding expressed‘

A
-

an initial goal involving a degree or certificate.
Men were more inclined to list transfer as a goal, women were more
inclinea toward career goals, and blacks tended to be more interested than
whites in eavning A.A. degrees. ‘ .
Analysis of educational goals and program types indicates that the
program type 1s Qot always a good indlcation of original purnfse far
cattending Hontgomery College. For example, 17 percent of those who eventually
.entered transfer-programs- did not have tranater as Ehelr LWltlal goal, and 7
45 percent of those {n career programs, gave transfer as thelr primary
educational goal. The urlulnhl goals of npvéiul students were .well d[arr{butudb

among transfer, career, and courses of Interest.

~

El{lC | 20 ‘ .

Aruitoxt provided by Eic:
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| - » o Y TABLE V-A . o
. T w -
- . EDUGALIONAL GOALS OFFSTUDFNI~ *
‘ WHO ENTERED *fARYLAND COMMUNI.: LGRS < : e
5 “ND MONTOMERY COLLEC. LN THE FALL OF 1972 - SR
i ' - - o
¢ o . B ' T F] : L B 4
N —~ - T
o : ~ STAPEWIDE LESS y MONTGOMERY a
EDUCATIONAL GOAL STATEWIDE MONPGOMERY COLLEGE . COLLEGE
f\ PERCENT ~ PERCENT PERCENT
S - e —F—
- A. then Trapsfer 367% ' : 37% ; : 3z
/A. A. then Employment 167 - 177, 0 132 ~
Certificate to .
Improve Skills 8% 8% (- 6%
» ‘l'raining 1in Speciai
Program 10% : 11% ) 7%
Courses-Transfer 16% . : 137 - 267
[Ny . N -
Courses of Interest 147% 14% 14%
N=7648 N=58013 ‘N=1845
>
£
5 TABLE V-B
1 " . EDUCATIONAL GOALS OF ENTERING STUDENTS
v AT MONTGOMERY COLLEGE
/ : : 1970 THROUGH 1972
ENTERING CLASS OF ENTERING CLASS OF « ENTERING CLASS OF
EDUCATTIONATL GOAL 1970 1971 1972
PERCENT PERCENT - PERCENT o
T T T T T T T T ST TR R T T S SR Y E e e e BN R R AN By ; v
A. A. then Transter 307 , 35% . 4%
A. A, then Fmployment 1 127 13%
Certifteate to -
[mprove Skills (4 I ‘ 67
Training tn Speclal . v .
Program 10% e o 87 _ 7% )
Courses-Transtler R v ' REY AR o6y
Courses of Interent 1.7 W3z 14%
v L] 0
I TS T T DI LDl Ll LT DT L. L. Il ILT I ::T"_,'TT_‘.:.Zf;;__.::::f:'::,“__‘__—__“‘“
' N=1062 N=1516 \ N=1845
\ 1
L4 2 1 N
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1 2 What prdportion of the studengs acheived thei. educational goa{/ )

More than 60 beﬁcent of the Montgomery College students felt thgt they
L . A} , .
had’ac feved their stated gojals, a proportion'which compares favorably witH \;;9 ~
thay/ from the rest of the State (Table VI). This proportion of successfuif

-
1

3 ) students is 12 points higher than that for the 1971 sample (494) and \ o

- -4 ~" S . \ P
corrquonds to the 1970 rate of 60 percent. : ' '2

- 1
»

< . .
. EdUCational goal achievement.was dnalyzed by sex and race.’ While there - A
=~ ) . 4 R ) . . R .

-

"\

>

were no differences in goal achievemént between the séxes either stateﬁide . ) ';
or at Montgomery College, statewide black studenfs tepded to achieve theirJ
goals less often‘than yhite or‘other groups.v While tﬁis difference exists at
Montgomerx College, it could be due to a sampling grror.2 (Table VI).

There were differernces in the féte-of repdrted goal achievemént by the ~

students' educational goals. (Table VIT). Students with transfer and

N

special {nterest goals were more likely to succeed than the vocationally .

oriented students.

N -~

1.3 What was the graduation rate among those whose goal was an Associate in’

Arts degree? _ : e R

_Forty-two percent of the respondents w}thﬁpn A.A. goal had recelved the
degree within thiree and onc-half years from the time of entry at Montgomery,
College, ay compared to fnrly—ffvv percent statewide. Not included in this

“analysis werd students who changed thefr goals or students who, were currently .

enrolled. Thirty-five percent of the degree seeckers achleved thelr goals in

!

the 1971 - satudy.
N
"ihlnvumunt of the Ausoclate (n Arts degree wan analyzed by sex, race,

and program types, and slignificant ditterences were found only among the

-~

2 2 . [ 2 o
SJNote that the RN stat latfe Jds aensftive to samp le dse (slnce X e
o-¢) " -
( o Y,and the statewlde nample (s conslderably lavger than the Montpomery
sample.

li

-~

Q )

ERIC | o, 4
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o . /// TABLE VI . S N
Ry . ' ° : . T
» ~" - EDUCATIONAL GOAL ACHIEVEMENT\QF STUDENTS WHS ENTERED -
- MONTGOMERY COLLEGE IN 1972
R S o ‘_ﬁ__,_ S ,m‘hf
D TUUSTATEWIDE - . . T
Coe : . LBSS | . ' MONTCOMERY ~_
GROUP  __STATEWIDE MONTGOMERY COLLEGE. . . COLLEGE.
PERCENT» PERCENT 8 PERCENT
Total 60z - Co 58% @ \ 61% .
' Sex _ | ' .o
. Male ' 58% . . 57% o - 61%
. '~ Female : 607%- - 59% o 61%'
Race ‘ ) .
Black ] 44%* . 447k Y
White “ 60%* . 60%* - 61%
Other | 62%* v 57k 67%
N=7648 - o N=5803 - | N=1845
. 1

} *D{%ferences significant at p<.05

TABLE VII

GOAL ACHIEVEMENT BY PRIMARY PURPOSE FOR ATTENDING

MONTGOMERY COLLEGE -
a J— oI T T T 4_‘3

GOAL ACHIEVEMENT

A ..
INITIAL POURPOSE FOR ] YES | NO
ATTENDING M.C. PERCENT PERCENT
) ; . P
A.A., then Transfer ' 53% 47%
' _ \ .. i
A.A., then Employment| ' 45% 55%
Certificate to Improve
Skills . _ 33% 67%
Training In Speclal
Program - . 59% 617
Coursed-Transfer : ’ ) 85% 15%
Courses of Interest 56% 44%
' N=809 “N=503
\ - R )
' ‘ 16 2:1’ -
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» ! A

~ program types. (Table VIII) This is the converse of the SiQEEEidh found

-—

at the state level where the differences were gignificant by race and S%éﬁp
‘ &

but not program type.% T ) : o ‘ T

[

1.4 What proportion of the respondents graduated? L, o 2(

/ .

L -t - ' ' ’
By the time of the survey, 16 percent (303) of the'Tespondingpstudents
. L . ‘\Q ‘ " .
had,received~associate degrees and prercent (22) tertiffeates,.someyhat

less than the sta@!wtde total for degreés and certificates of 21 pergent.

- The corresponding figure for -the 1971 Montgomery College sample was 16 per-—

cent, Ag was mentioned above, there was a non-resporident bias and an over-
sample of graduates, thus thehactual npmber of graduates among all the 1972
firot~time students at the time of the aurvey was jusr over 11 perceuat.

s th,does such a small proportion of entering student; graduate? Refer-
ence 13 made here to the goals of the enrering students; Recall that only

N ) :

47 percent (831) of the sample had an A.A. degree as their initial goal and
only 6 péréent (111) were pursuing a certificate——n total of 53 percent (942).
Of the 831 who originnlly'wanten ALA. degrees; 257 changed their minds while
attend&ngtihe College, leaving a total of 574 who did not Change their. minds.
Of these 574, 242 or 42 percent ultimately graduated The succesds rdte was,

}
therefore, more than twice as grenr ag It may have seemed on the surface.
(Figure I).

There are likely to be oevoral reasons why s0 many Montgomery College
studentas do not enter the College with the intention of graduatlng. The
point {g made fn the statewide follow—up report (Tschechtelin, 1976 16)
that: "Attendiug coilvge to develop UQWerIn_knowlodgc and skills apart from

a degree can be viewed as a legitimate educational pursuit, and its success

can be evaluated." I,

be
o
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B ’ :3 TABLE VIII , s,
x : v N ‘. ) T ‘ s
L .

DEGREE ACHIEVEMENT AMQNG RESPONDENTS °
WHOSE GOAL WAS AN A.A. DEGREE | -

.

y
B . ~ STATEWIDE RN . o
o o - MESS - MONTGOMERY
.. GROUP -~ - -__STATEWIDE __ . _MONTGOMERY COLLEGE - COLLEGE _
— L L PERCENT , PERCENT . PERCENT
E; Total | ‘ 45% o 467 . T 42y
Séx ' -~ \\
Male . ‘ 417%% - 42% 38%
Female 497 % 49% : 467
‘ 1 3 » \ . 4 . V\ —~
. Race v ~ v
" Black 32%% 32%% , 25%
' White 477% ' - 4BY* : 42%
Other ‘ ©38%x . - 26%% ‘ o 47%
Program Type . . . ) ) ‘ .

. Transfer 45% | 46%% H | 427
Career 48% S YIAR - 527%
Special - 22% ' 20%* : 2%*

N=1270 N=1028 ‘ N=242
*Differences ‘significant at p<.05 P
’ -
4 _/(w
R,
{
sy .
\
W -
18 ‘
20 .




| om0 R
. ) ‘ ’ Y"I : ' . { . | I . ‘ ' }~  '
" DEGRE ASPIRATIONS AND ACHIEVEMENT AMONG RESPONDENTS ™
t i
S
. : |
. R \
{ w
. o
i
- i :iz | o
o0 - [ ik i 57
0.y C|EEEE | .
‘ &: &00 -J— Iif. 1] )
'ﬂ,\,300 oo , ';A » “&m!!ii : HH b "“é: } ‘ 242
Toa00 L [ ti EIF-: i i lr | :"rﬂ
. 100 L ) IR 111 it i %l . "5 .
| o i (EE
0 | )i 5 ' i
Col. 1 L2+ GL3  Gld QLS Cel6
Total " Number Reteived Goal vas  Goal was =~ Recelved
* Respondents in Degree  AA'degree A degree MM degree A degrees
. Programs (16% of - (45% of and did ot among those
atexit . total) total) change ‘goals  with.unchanged
gme T | (lhef - Mogoal
Cap total) | B total) (42% of Col. 3)

Aruitoxt provided by Eic:
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1.5 How many of the respondents-were still enrolled?

Fifteen percent (285) of the respondents were still enpolleg at
Moﬁtgomery College in the spring semeétgr of 1976; as compared w;th 14
percent statewide.3 The comparable figure for the 1971 gtuay (167%) was
almosé ldentical to tde 1972 figure. Among the 1972 sample,-career’and
“'special qtudents were slgnificantly more likely to be’enrolied in Spring ‘ .

.

1976 than tréﬂgfer stﬁdents. v

\

' 1.6 What were the reasons for discontinuing attendance at Montgomery

P

College?

4

The 1972 first-time students were asked to indicate their primary,

4

) -secondary and tertiary reasons for dtgcontinuing atteqqance at Montgomery
N College. In Table IX these §Easons are ranked iﬁ descending order of
importance as primary reaso;s.. The rightmost columns of Tablef}X~containmwmA——ﬂ—
the total numbers of times eéqh reason was checked?as well as the percenf-
,i?i age that each of ihese;Fotals ;epreseng of the grand total (N=1243). N;te
that tigssatisfaction with the College" (an item whith was not inclﬁded in
‘last year's survey instrument) ranks fourth among primary reasons (105)°
and sixth overall. "Employment'" easily ranks first as a primary ‘reason
and first overall. These results are in general agreement with the resulté
of the statewide study. ¢
In the 1971 study, "transferred to another school was the most fre-
" quently chosen reason for leaving Montpomery College. However, it is
important to point out that these 1971 data are not comparable to the 1972

study since "dissatisfaction with the College' was not an option on the

1971 questionnaire.

3Again there was an oversample of the-students who were still enrolted. —
The actual number was 410 or 10 pemcent of the total class. This does not
include 28 students who had graduated and were still enrolled.) ‘

I

20

28




‘ TABLE IX . S ,

REASONS FOR LEAVING MONTGOMERY COLLEGE = = d
1972 FIRST-TIME STUDENTS

PRIMARY SECONDARY .~ TEKTIARY . TOTAL |
REASON REASON REASON REASON NUMBER  PERCENT:

Employment. 139 116 27 282 23%

. 4
Lack of Financial . ‘ ‘
Support 126 20 0 “146 122

Change 1in Educa- - : . .
tional Goul ' 112 .. 45 ‘ 8 g 165_N“ ””"_1327

e m - T P V)

~'Dissatisfaction ' T S G . -
with the College' 105 3 0 = 108 ‘ 9%

‘PersQnallMarriage - 62 . 90 30 . 182 147

' Transferred . .60 "33 s .98 8

Moved g N h Ll 45 13 S, 2 60 5%

'.‘« oo : E Y

»-Lack of Iﬁngrest S Tt - T T 177 14%

z?ﬁ X S 2s w0 0 25 2%
o P “:? T
e | ‘ 1243 100%

21 ‘ - >




Career‘Development

a,

2.1 How‘meny'gg the respondents having career development as their‘goal

‘'were employed full-time?

A '.,'V _-k" v
Seventy—nine of the respondents'having career development as thelr )

u changea ‘goal” were “employed full time at ‘the” time of the survey, a figure“m
}

which compares favorably with that for the statewide sample. (Table-X).

-

The dnalysis excluded students who were still enrolled at the College at
. '} F i

the time of the survey. Males were slightly but not statistically .
¥ ) N . Js v
significantly more successful than females, while the numbers of minority
: A S :
students are too small to draw a comparison, These figures suggest a slightly

)
- -

greater overall successlrate for the 1972 respondents over those from
. P

- the 1971 study (71/ su@@ess rate in 1971, 79% success rate in 1912)

h

2.2 How many of the reépondents were e;ployed full- time7 Part-time?

Sixty-seven percenq of all the 1845 respondents to the l972.9urvey

were employed either pant-time or full-time, a4proportion identical with that
AfOund in the 1971 study and four points lower than .the 71 percent found
statewide. Among those employed 41 percent were holding jobs which they

had held while attending'Montgomery College. The employment patterns of
degree recipilents were cpmpared with those of non—graduates.‘ RespondentS‘
who had recelved certificates and non-greduates\were significantly more

likely to be employed and to be employed full-time then reclpients of A.A.
degreces, results consonant with those from the l97l.Montgomery and the 1972
gtatewide studies. Graduates tend to continue thelr education. - ‘
Figure TI displays graphically the success rate, in finding employment,

of various seéments.of the sample of respondents. Note especially columns

... 3 and 6 which pregent. the data on employment.. . . ... U —

.22y




TABLE X

. FULL-TIME EMPLOYMENT OF STUDENTS WHOSE UNCHANGED GOAL
' ___WAS CAREER DEVELOPMENT ‘

A W
STATEWIDE .
' - . o LESS ‘ - MONTGOMERY
STATEWIDE -  MONTGOMERY COLLEGE COLLEGE
. : (COLL
GROUP PERCENT ___PERCENT | PERCENT
JZotdl © 74% 1, 19
. Enrolled in : .
career . . ’

programs ' . ' . 4

only . s - % ' 82%
& Sex A} N .
/) Male 81% R 3t A 84%
; Female - 70% .. b8% \ 78%
) . &t e ‘-‘_.5' ’ -
Black ' 1% - . w117 ' 5]%
 White . ' 74% o 13% , L. 82
.. Other 11% - T 2 | 40%
Ne1416 < N=1171 . N=245
° s
r'e
v e

u -
4
-
i
<
: ) v
SRS S N — r -
» *
4

31
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2.3 What prqpéktibn of the ﬁufl-time emﬁlg&ees held jobs ln_their fields

.

LS ‘.‘:: ’ . N : ,
?&ﬁ. .of raining? o ,
’ Table xt displays information regarding the types of jobs hgld by: full-

time employees -who had been enrolled in career programs.’ Montgqmery respon=~

dents‘werE‘alightly;“but‘not statistically significantly;“ﬁare“IiEETiﬂtB"henw

emp10yed in fields related to- their programs than respondents from the other
community colleges. These results are very~aimilar to those of the 1971 study.

. . S
2.4 Where were the full-time career respondents employed?’

Sixty-three percent of the full-time -employed career program respondents.

were ‘employed 1in Montgomery County, a figure identical with that found in the

1971 study, (Table XfI)' Eighty-seven percent were employed in the Balti-

-

. ( ,
more-Washington area,_ ; [ .

,2.5 Among career students employed in their'¥ie1ds of training, what was-the

averagg initial salary of reapondenta whé obtained their first full time

jobs after 1aaving the ColIege? R - ‘ .

of those who held the same full ~t'ime joba while attending_the College?

¢ - 2y

For the ‘same ‘two- groups, what was the average current salary”
Table XIII.presenta data_in responge to .the above research questions.

/

- Comparable data were not available from the'1971 study, and while an increase °
in salary is shown for each eategory of respondenta, the data must be inter-
‘preted with caution. The time that has elapsed between the salary upon.
leaving and the salary in Spring 1976 may be different in each category. For
example, a person who received an A.A. degree in two year's would have one and
pne-half years to increase his or her salary, while another persen may have

taken three years to achieve an A.A. degree and would have worked less than

one year; yet this person would be included- in the same category as the per=-

-
~

son who graduated in twé/years. The average salary of nongraduates appears to

25 , s
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\\\' TA%LE XI |
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4

RFLATIONSHIP OF THE RESPONDENTS' PROGRAMS TO THEIR FUIL—TIME EMPLOYMFNT

RELATIONSHIP | STATEWIDE

STATEWIDE LESS .

T
- v

Al

2 "MONTGOMERY .COLLEGE MONTGOMERY COLLEGE
. h > 1972 L1972 ‘ . 1972 .
- : : PERCENT " PERCENT . - PERCENT
. . . . \ ' . 3 )
Directly'Relate?f /Y /A 467 51% -
Somewhat Related 267 ’ 267 22%
Not Related 27% 28% 27%
o N = 1710 Ny- 148 ‘/// N = 262
2 . . , .
X2-=;96 25>p> 1 ‘ o
TABLE XI1 ;
GEOGRAPHIC LOCATION OF FULL- TIME CAREER EMP YEES THROUGH® TIME* «
LOCATION . 1971 | . 1972
PERCENT ~ “PERCENT
Montgomery County 637 637%
Other Maryland County 8% . 107 o
.~wnait1mgré Cityd,‘; : }“12, f@ j} o 1% : i
Waéhingtoh; D.C. o 16% ‘ Y "TU16%
Virginia 2% 5% . o
Other State 10% 5% i
' \

*
“"Information not-available from 1970 study.
TABLE XIII

MEAN SALARIES OF STUDENT§ EMPLOYED FULL-TIME

IN THEIR FIELDS OF TRAINING

v N A N ‘)’
- GROUP INITIAL SALARY CURRENT SALARY
: (Spring 1976)
New Job .
A.A. Graduates- $7695 - $9441
Nongraduates 6176 8917
..Average 6936 9172
Same Job as While Attending %
A.A. Graduates $8580 $10367
Nongraduates 9960 - 12534
Average 9559 ;2034 -
- . 26 -
39




. | S - L
' Y X S
» have grown faster than chat of A.A, graduates. However, the A.A. graduates

[
-

<have been working for,aishorter time, and therefore;a airec comparison is

K . not possible.‘ In any event, it~is qlear that the responden who entered a

5

new job received a higher initial salary if ‘he or she held a A A degree.

(Tschechtelin, 1976:23), SR . B

2.6 Was there a significant relationship between salary and ob location .

o

amon& full- time career respondents? Between sala;y and age?

There is apparently no relationship between eitherainitia or current

salary and location of employment, although some of the localities had
" . ] " r \\
. rather few representatives. N

. T : : ’ o ' :
Coefficients of correlation were computed to examine‘the relationship

' \
between a§e~and initial salary and between age and present salary.} The

coefficients were .36 and .38 respectively. IHowever, since age accounted
for only 15-14 percent of the variance in initial and-present salaries,

it must . be assnmed'that there'many factors other than age which‘accopnted‘
i 'ffor‘the'differncesiin'salaries;osuchiasatenure:onfthe'jobﬁf(see aboveé.‘

<

. \ M ' ! .
2.7 Did the Montgomery College career programs increase the students'’
. . ’ ) : i

. _ A ) v ~ . ,
theoretical understanding of ‘their jobs? Increase their job skills?

‘Help,thém get jobs? Help them get promotions or salary increases?

The majority of»studentspreported that their experience at the College

had increased their theoretical understanding and had inoreased their job-
related skills. Fnrther, slightly'over half saig‘their education had helped
.> them to obtain a job. ‘Keep in mind that ‘some students werenemployed at the
time’ they attended the College: The students did'not report that their
community colleée education had been a factor in obtaining salary increases
or‘promotions: This fact is consistent with the statements of employers

r : 2
who say they do not always recognize the associate degree as an important*

criterion in the employment and promotion of employees.- (Table XIV-A-B).

27
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.TABLE XIv-A"~ i

s . . .
’ . A P

N o

5 d . EMPLOYMENT ASSISTANCE PROVIDED BY CAREER PROGRAMS
’ ’ o ‘STATEWIDE ‘
‘ ‘ 1972 RESULTS
T ' R " STATEWIDE
, - . R LESS ;,MONTGOMERY
TYPE OF ASSISTANCE ‘ STATEWIDE "MONTGOMERY COLLEGE COLLEGE
' PERCENT PERCENT ° “PERCENT
Increased theoretical v ‘ , S
undéfstanding oL BBZ , B89% - -87%:
.Increased job skills S 833 847 . 'y L 8l%
Helped téh Obtain a ) , S | "
Job - . T 49% 48% . 54%
Helped to obtain
salary increases or - , :
prbmotions K 417% o - 427% 39%
. ¢ 9 ,/;,. -
: N=2940 . - N=2480 N=460
0 ' N
~ TABLE XIV-B
EMPLOYMENT ASSISTANCE THROUGH TIME*
TYPE OF ASSISTANCE ’ , 1971 1972
o PERCENT PERCENT
Increased theoretical
understanding - ©90% 87%
Increased job skills 83y 81% x
Helped to obtain job 407% 54%
1‘ Helped to obtain salary '
increases or . :
promotions , 51% 39%
> & i
1 . . '! .
*Data not available for 1970 N=390 - "N=460
4
28




. Tramster o .

+ increase over the rate found;iﬁ'the 1971 study (69% - Téble XV=B) and is ’

.the State. (Table XV—A).*-The‘rate is somehhéthigﬁiﬁfwhen oniydthose
. . , : {

)

‘3.1 What proportion gﬁ_thé respondents$ transferred when transfer was their

’

goal? ) | o e

Seventy-six percent of the Montgomery College respgndents had trans-

o . , , : . . o S o
.ferred among those whose goal was to transfer. This represents a small

»

ill‘percéntage points highgr than the 65 percefit rate found in the rest of

'y .

enrolled 1t transfer programsiwere,cdhs;dered. "Statewidé there were effects

' -~

~ of race upon rate of transfer, but ﬁolsignificdnt differejces by race or’

sex were found within éhe“Montgomery sample. There were increases in C

nearly ali transfer cdtggoties:g;omﬂi97l ﬁo 1972; hdwevef, it 1s important
to Eemember that the ldtter sample is slightly biased toward those who

S -

. L N @ . ” _—

transferred. (Table.XV-B). - e . C oy o a

. ' - : .

a

\

3.2‘ What pfopértioﬁ of all the respondents transferred?

. / .
Among all respondents, 46 percent took some courses at another “insti=~

tution of highér education, somewhat higher than the 38 percent who reported =

transferring statewide. Eighty-five percent of these transfer étu& fé
attende& full-time. In this study, transfer refers to any work at(éﬁather
collegetor universiéy since leaving Montgomery Colieggf It does not
neqessa;ilf indicate transfer work at the time the qﬁéstionnaire was

. . ‘ o (

Figure II1 summarizes the general information concerning student

administered.

transfers for .the 1972 study. -

3

3.3 To what colleges and universities did the respondents transfer?

).

<

Fifty-nine percent of those who transferred, transferred to Maryland

institutions (Table XVI-A), includifg 43 percenf—whb transferred tohthe. B

L
.



. . TABLE XV-x T
v oo . . - SR S
TRANSFER AMONG RESPONDENTS' WHOSE GOAL WAS TRANSFER
.- - STATEWIDE - .
1972 RESULTS -~ -

;STATEWIbE

e L LESS . . * MONTGOMERY

. GROUP - STATEWIDE MONTGOMERY COLLEGE , * COLLEGE

. o .- PERCENT - : PERCENT o PERCENT

. Total L 68% . v .. 65% ' L 76%
" T,ra_i\efér S T , o e _
Programs E N . o e

Only - 717; _ . .,6\974 ","- ';78'%'

Sex . L o g _ ‘ ST
Male - 69% - Y - 1:) A S o 17%

‘Female AT -7+ 2 ORI VY S . 4%

-Race . ' ) AP

Black .7 54%% - & S S+ L
White -  69%* ‘ R -1 4 R £ 2

74%% - o 53%% . WU e o 83%

. *Differqﬁces significant at p<.01

¥ .
TABLE XV-B «
o« . i > .
‘TRANSFER AMONG MONTGOMERY RESPONDENTS
- WHOSE GOAL WAS TRANSFER .THROUGH TIME .
GROUP o 1971 f ' 1972
PERCENT , . . . PERCENT -
;‘y‘ ; " - = O B ; ' - ) -
Total 69% N . 7602
‘ T
Transfer Programs B

Only . - 'ﬂ : NA}g? ] L ‘ 78% 3’
Sex " - : ‘ ) N
Male - - . 687% . : L 717%
Female o 707 o o, ) 747,

Race - ~ - '
Black = . ) 57% : 67%
White 69% - ' 75%
Other . ‘ 83% . : T 83%

o Neh65 U N=640

. . . ."v' 4 ! J 'l,‘ . ¢ Y '..; 1
ERIC w89

N=2055 CONSL415 e T L N=640
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EDUCATIONAL ASPIRATIONS AND ACHIEVEMENT AMONG RESPONDENTS
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TABLE XVI-A

TRANSFER INSTITUTIONS OF THE RESPONDENTS
: STATEWIDE
1972 RESULTS
STATEWIDE v
) LESS MQNTGOMERY ’
INSTITUTION ~__STATEWIDE MONTGOMERY COLLEGE C COLLEGE
e _ __PERCENT PERCENT _ ___PERCENT _
Maryland
University of .
Maryland R4 : ' 7257 43%
Public State
Colleye 265 v 147 9%
Private our-Year HY, 97, By
Community College P 77 97 : 27
Technical -Commercia VS ' 2% 27 _ 2%
‘Private Two-Year -~ : ’ - o 0%
Non-Maryland
Public Four-Yea: R L1y 19%
rivate Your-Ycear O 17 177
Publtic Two-Year A AL RYA
Private Two-Year - - 17
Technical-Commerciyl 1 “ 1 1%
N 2792 N- 1947 N=850
TABLE XVI-B
TRANSEFER CINSTUTULTTONS OF THE MONTCOMERY
RESPONDENTS  FHROUGH T IME
INSTUTU T TON 1971 190 5 ‘
PERCENT PERCENT ﬂ‘,
Many land
Cnfveratty ol Marvliaad N N
Publie State vollope a’, ' 9
Private Foar -Yem A [
Community College 1 R
lechnfeat-Commer et N S
Prdvate [wo Yeor 0"
Nou Marviand
¥ Publ e Foour Year [ 19
Private Four Yoo ) [N 1/
Pabl{c Two-Year A 1.
Private Two-Year 2 1.
fechntleal-Commeretat ) [ .
N~ 6tt) N-H"0
b , '
42




; University of Maryland. The distribution of transfers is virtually identical
bet:Een the 1971 and ‘1972 samples. (Table XV(—B). Montgomery students are
much more likely to' go either to the University of Maryland or out-of-state

- ’
than students from the other community colleges.

3.4 What proportion of the respondents transferred to programs that were

.
',

related to their Montgomery College Qrogramg? S

More than B0 percent of the Montgomery College respondents reported that
thelr transfoer programs were somewhat or directly related to their community
college programs. The distributlon of reuponses from the 1972 Montgomery

aample wan almost Ldentical to the statewlde and 1971 Montgomery distributfions.

-
-

{Tables XV11-A aud -B).

>,
TABLE XVIIT-A
RELATTONSHIP OF IHE RESPONDENTS' MONTGOMERY COLLEGE PROGRAMS
TO THETIR TRANSEFFR PROGRAMS
STATEWIDE
1972 RESULTS
i ,
STATEWIDE .
LSS MONTGOMERY
RELATITONSHIP ‘ .‘;'l'/\'l'i".w | l)l'l Nt)N'l'(;(»ﬂ".RY COLLEGE ol ,l.l".('.l';‘
PERCENT l’ER(Tl".N'l' PERCENT
Ditect v Related a9 A8 a4
Somewhat Related . VO 6", LR
Not Rel.atod o, (HTRS [N
NeJ/ae Ne |94 NoHYS 0
[

El{lC 43 A
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TABLE XVII-B

RELATIONSHIP OF THE RESPONDENTS' MONTGOMERY COLLEGE PROCRAMS

TO THEIR TRANSFER PROGRAMS-THROUGH TIME - a

»

R -

RELATIONSHIP 1971 1972
PERCENT | PERCENT

Directly Related 48% | 493,

-\

Somewhat Related s . . 37% 33%

“Not Related 157 18%

. N=660 ‘ N=85(

B towimany credits did respondents lose in the transfer process?
3.6 What were the grade point averages of the respondents at the transfer

fnstitut fona? '

$.7 How sattstled were the vespondents with thelr preparation for transfer
R WO L A the Lpatat o L sannler
work’
Fables X0T1E-A and B disply fntormat Lon in response to the questions
above.  Compared to students from the rest of the sCate, Mont gomery College
[
transter stodents Tose o Larger nmber ot cred{t hours. Thin g related to
the tact that Montyomery Colloge students e more Llkely to attend the
Unfversitv of Mavy Land., Fhe other two distributfons In Table XVITL A ave
tatrly comparable -hetween Moutgomery and the other commmity collopes,
although the Moorpomery spodeats pave the response lextremely sat fst Led"
- LI
somewliat wore eegquent Iy,
Plocte chamee throuehs time o evident I these st ibat fons (Fable

NVEED-BY, althouph the transtertabibiey ot Montpomery College credl IM

deems Lo be loncteas oy, v

ERIC - | ' 41

Aruitoxt provided by Eic:



TABLE XVIII-A

\SIICGSS OF RESPONDENTS IN TRANSFER INSTITUTIONS

STATEWIDE
1972 RESULTS
. e STATEWIDE
LESS MONTGOMERY
VARIABLE . STATEWIDE MONTGOMERY COLLEGE COLLECE
’/ . . PERCENT PERCENT : PERCENT
N s
- Credit Houre lost in Tranafer .o
None 53X 58% . 41X
. 1-3 201 172 29x
o o 4-6 ) 122 112 13
7-12 . 8% 82 9T
13-20 4x x 5%
21 or more B4 i 3z
Grede Point Average
Balov 2.0 b} 4 1z 31
2.0-2.4 142 141 141
2.%-2.9 1004 30X 3ox
' 3.0-3.4 35X 5% 34x
Abovae 1.% 181 182 192
Satiefaction with Preparaction
Unaatfslfed 91 : 9% P
Sacleflod 61X 64X 55%
Fxtremely Satistied 101 27T isx
N=2/92 N=1942 N-B50
A}
TABLE XVI{1-}
(3 ~
\\ SUCCESS OF MONTGOMERY RESPONDENTS IN TRANSFER INSTITUTIONS
THROUCH TIME
VAR IABLE w9y 1972
PERCENT PERCENT PERCENT
) R - . U S
Cred{r Houre lLost {n Tranufer
None 1T [ RY4 41%
1-) 281 11 29%
4-6 162 141 13
7-12 141 112 91
1y-20 1t 61 h) 4
1l ar oorce ha 4 5T ) 4
trade Polnt Average
Belowv 2.0 NA 13 4 134
2.0-0.4 NA 152 141
209209 NA 141 101
Lo-va M NA 1934 16t
Above 193 NA 1ot 191
Sartafaccton vith Poeperattiom , .
{(naac{ufied . NA Iz ’ 124
Sattafiad 4 NA 991 551
Extremaly Setinlled "\NA 111) 4 154
ETPEY - . . B —c oA _
N=tit) N=fs0
14
:h
[
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Student ‘Satisfaction

°

4.1 What proporfion of the respondents were satisfied with the quality of

instruction? With the quality of student support services?

Moré than 80 percent of the Montgomery Collegeqfespondents expressed
satisfaction with the qaulity of #ngtruction at Ehe Cbllége, while 60
'percent expresséd satisfaction with student support services. (Table XiX).
The distributions of responses for Montgomery College are virt;ally
i{dentical with those for the other community colleges.

i

4.2 What proportion of the respondents would recommend their programs of

study Eg_thetf friends?
4 .
Seventy-elght percent of the respondents tndicated that they would
J

i

recommend their program of 'study to a friend (Tagle.XIX), an improvement
over the 1971 rate of 74 percent. An cxamination of non-respondent bias
(ch above) in the 1972 atudy suggests that the actual rate of ruvomhcndu~
tions s :lom(‘wlmt( higher.

Rct‘omn;en(lutlon of Montgomery College programs was .'\nn.lyzv(l by the
type ot program 11.1 which the respondent was envolled. No signlftc.zmt
\Hf\(prcnrvs; were found, fndfcating that transfer, career, and gpeclal
stadents atl recommend thetr commmtty collepe proprams at the same rate.
Since :;iwvl.ll students tend to take courses In tine with thelr personal
needs, e Lo partleularly dntervesting to find that apecial students would
recommend thelr educattdnal “program' as often as students (n a transter or
career program. It (s posstble, that speclal students conslder themselves
to be {u progyams, rogt;rdlv:::: ot how the college may oft{cially classity

them.  (Tachechtelin, 1976:30; Armatrvong, 1977).

i ]
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TABLE XIX

a

)

RESPONDENTS' EVALUATIONS OF MONTGOMERY COLLEG@
1972 RESULTS

-

" STATEWIDE

- ’ / LESS MONTGOMERY
QUESTION STATEWIDE MONTGOMERY COLLEGE COLLEGE
PERCENT _ PERCENT PERCENT
Were you satisfled
with the quality
of instruction?
Yes B3% 82% 84%
No 77 _ % . 8%
Uncertain 10% . 11% 8%
)
Were you satisfied’
with student
support services?
Yes 637 647 607
No 15% Y4z L7%
Uncertain s 227 i 22% 23%
- ' -
Would you recommend )
to. a friend your /
program of study
at the community P
college? |
Yos 797 - 797 78%
No 97, 9% 9%
Uncertain 127 127 13%
Would you recommend
the College to a
friend?
Yes 877% 877 87%
No Y4 4% S%
Uncertain E¥e 9% 87
Ne 7648 WERTIR N=1845
¥
3/
)




w

4.3 What proportion of the respondents would recommend Montgomery College

to, their friends?

<

Eighty-sevén percent of the respondents would recommend the College to

1971 study.

Y

1

Cad
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7.7 thelr friends, also an {mprovement over the 8&'béfcent"fégisféféd'iﬁwfﬁé"”m’““”'"”W'
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4. SUMMARY AND RECOMMENDATIONS

. !
*The survey of 1972 first-time ehtrants to Montgomery College attained

a good response rate conside;ing the scope of the project :—‘46 percent
;f'Ailhfirég;ﬁlﬁem;cﬁéeﬁéérf?ééﬂﬁﬁngQQAQIreéponqed. A consistent finding
of the statewide follow-up surveys has been that relatively small propor-
tions of community college‘students'plan to earn degrees; for instance,
only 53 percent of the 1972 first-time Montgomery studeets planned to
graduate. Of these, 42 percent actually did graduate among those who did
not ehange their plans; There was a High success rate among students who
maintained career development as their goal -- 79 percent of these held
full-time jobs at the time of”the survey. Among the employed career
development students, 73 percent held jobs related to their Montgomery
College programs. Eigdty percent of the career development students felt
they had reccived good jobh preparation, but only aeout half felt that
thelr Montgomery College programs had helped them find jobs or get promo-
tions. There was also a high success rate among strdents who mainthined
an Intexest in transferring to four-year institutigns, 76 percent of these
q1d 80. The University of Maryland was by far the greatest receiver of
these BLudents. Elighty-two percent ot the transfer gstudents wexe in

«

programs related to thefr Montgomery programs. Among all the rcspondon'ts, .
B4 percent were gatlafied wtth the quatlty of {nstructlon, 60 l‘wn‘ont

were satisifled with student serwlces, 78 percent would recommend thelr r
Montgomery programs to friends and 87 percent would recommend the College
to triends.

The findings ot the study have led the authors to submit the

tfollowing recommendations:

El{lC . 40
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. Student educational goals should be routinely recorded

at the time of entry to the College and used in the .
assesament of programs in termg of the degree to which
student needs are met. .

The mission of the College regarding employment place-
ment should be more clearly enunclated in terms of the
Federal law under which the College receives vocational
educational funds.” If career programs are designed to
prepare students for specific employment opportunities
then whether or not students are placed in these positions
is of vital concern to faculty and administrators. The
College should, therefore, allocate sufficient resources

to: .

(a) provi&é effective job counseling and placement.

(b) contifguously monitor changes in the structure
and content of the job market so that current
programs can be modified and new programs
developed to meet these changes. -

(¢) communicate to employers the skill level
represented by the certificate and associate
in arts degree and encouragg them to include
these as criteria in job destriptions. .

?

Continue articulation efforts with the University of
Maryland at the level where transcripts are actually
evaluated, in an effort to further reduce the proportion
of students who repotrt that they lose credits when

they transfer.

40
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i

- , (1972 VERSION) - S o |
MARYLAND PUBLIC COMMUNITY COLLEGES » -
STUDENT FOLLOW-UP QUESTIONNAIRE

41271

Y "

Ihe purpase of this questionnaire is ta help your commynity college ond '[?1\6 State Baard for Camimunity Colleges osses/s haw well

=$heir programs are serving the Maryland public. Please cafmplete it pramptly, even if you only taok ane ar two cavrses, and’ return
it in the envelape pravided. All answers wi)l be s'nc'ly conhdenhol Thank you tor yaur ossns'once

PART ONE: Circle ?h.e,OppfOpriOfo.OnSerS.

A,

0)

Q

ERIC

Aruitoxt provided by Eic:

a '
Please indicate your year of high school graduation
ar the year you acquired the high'schaol equivalency
diploma.

(year) -

~'17 °
Please circle fhe”type ‘of program you pq{suod in high
schoal. @ \

\

1. Callege parallel ' : “\

2. Agriculture

3. Distributive Education

4. Health Occupations

5. Hame Economics

6. Business & Office Education

7. Industrial Arts

8. Technical Education

9. Trade & Industrial Occupations -

Please circle the geographic location ot your high
school.

1. Same caunty/tity as this cammunity college

2. Other Maryland county

3 Out of Maryland

Please circle one at the following groups you
consider yourselt belonging

1. Amerncan Indiar

2. Asian

3 Black

4. Hispanic

5. White

Please  circle your one primhary purpose tor hrst

attending this community tollege

1. To obtain an A A degree with plans to transtor

2 Ta obtain an A A degree with plans tar immaodi
ate employmant

3. Ta obtam a certiticate 10 upgrade or improve skills

To obtamn training 1n a special program

5 To take some college level courses before trans.
lml\.\nq

6 To ake one o1 'soveral courses of spacial intorost

&

Was your primary purpose, indicated in tem [
achidved by the time you lelt this community college?

1 Yn\ SKIP TO ITEM 1.

2. Na \GO YO HEMG .
o

'

L3
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7\ .
G. Please circle yaur intentions toward occompllshmg
yQur pufpose stated in Item E. -
1. Ne further plans e - . -
2. sl pursuing = -

-3. Hope to conhnuo pursuit at o lote? date

H. What primory reasons(s) made you decide ta discon-

. tinue attendance at this community callege? (if mare

than one reasan applies, circle the two or three most
important reasons.)

1. Entered military service .
2. Dissatistaction with this college Ry
3. Lack of tinancial support

4. Moved to another area

5. Change in educational goal
6. Transterred

7. Employment

8. Personal/marriage

9.*Lack of interest

-

P

¥ .
| Did you attend this community college primarily on a

part-tme or full-time basis? (Part time less than
12 credit hours per termy; full-time 12 ar mare
credit hours per term)
). Part-time
2. Full-time &
b X
1. Were you satisited with the quality of instruction? -
! Yes
2. No

3. Uncertain

K. Waere you satistiedwith the student support services?
(cdunseling. student activities, registration, etc.)

1. Yos ‘
2. No
3. Uncortam
Lo Would you recopmend toPa triend your program of
study at this commuriity calloge?
1. Yes
2. No

‘3. Unceortain’

M Would you tecommend this coltege to a friend?
V. Yas ' ' ) "
2. No

N

NOW GO TO OTHER SIDE. -

3. Uncartain
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PART IWO -

.CURRI:NILY EMPLOYED _{AIl_students -who_are- now _em-

“ployed . 5hould IOSPOIId 1o these questions.)

N Circle ‘the geogrophlt' lqcotlon i which you ore
<.+ presently employad. v - ‘
Same county/city as fbis communl'y college
Other county in Maryland
Baltimore City
Washington, D.C.

Defaware
Pannsylvania
Virginia
Wast Virgima
Other State

ez~ ALN -

N *
O.  Circle your current employment statys,

1 Parl-time
2 Full-hme : i

P, . -Did you ho|d this same job while attending the com

munity (ollnqo" .

) ¢

1 Yes - : ’
2. No .

Q Please indicate both your initial employment yearly
salary upon leaving this community college and your*

prosant employment yumly salary. t
S .. Initial Yearly Sa|ory
$ - . .a_ Presont Yearly Solary

R. Carclo the ralationship betweeon your program at this
community (ollege ond your job. B
1. Program directly telated to iob wo_
2., Progrom somewhat related to job™,
3. Program not at all related to joh
' =
S.  Dud your educohbnol progrom at this communny col-
lege assist you in.

|ncreosn'ng your theoratical undeistanding of skills
required for your job?

1. Yeos
? No
3 Not applicable

Increasmgqg your ab'lllms to peartogm skills roquired
by your job? :

¢ 1 Yes
» 2. No
3 Not applicable -

Obtoming your job?,

1 Yes
2 No
3 Not apphicable

Obtaining salary increases and.’or promotions?

1. Yes \
2. No
4. Not applicable

A

Q : ',

RIC

Aruitoxt provided by Eic:

7.4' “Nl.. Part-time : - -
(74) &Full-'ime ’ -

PART THREE. c o

TRANSFERRED TO ANOTHER INSIIIU_IION (l'|eosu usv _the
Tirst institutian to which yoy transferred since leaving this
communily college as your reference in resgondmg 1o

E_g items, . % K

T. Immediately after leaving this -community college,
»please indicate the type of institution to which yau
'rons!erred -
’ WA,
Ano'hor Mowlond pubhc community colley
A pulgic State college in Maryland
The University of Maryland -
Maryland private four-year college or umversu'y
" A private two-year Maryland college
Maryland technical ar commaercial schaal
Out-af-state four-yéar public college or university .
. Out-of-state four-year prite college or university
Out-of-state two-year public college
Out-ol-state, two-year private college
“Out-of-state technical or commercial 'school (

TOPENC VA LN

U. When you enrolled in the insmu'sfbn indicated in T,
’ above; what was your enrollment status?

"

V. Cir kcyyotﬁ}voro” grade point average a! the instity- ‘
tion in T. above based on a &’point scale.

Less than 2.0 :
20-24 A}/
25-29
30-3.4 e
3.5 and over

NeN=

"W. To what extent was your curriculum pr4ogr0m at this
community college related to your major at the insti-

" tution mdlcoted in T. obove? :
- 1. Directly related )
2. Somewhat relatad : '
3. ‘Not related ) '

X. Please circle the degree of satistaction 1q which-you
feel this community college prepored you for addition-
al academic work?

L 4
V. Extremely satistied
2. Sotistied
3. Unsatistied

Y. How many credit houss earnad at this aovﬁmunily
colloge were not acceptad at the institution mdncoted .
in T. abova? N :

All credit hours accopted

Lost 1-3 credit hours ‘

Lost 4-6 credit hours

Lost 7-12 credit hours

Lost 13-20 credit hours

Lost more than 21 credit hours

L

cvewN -

N

o
.




. (1971 VERSION) - - p h
MARYLAND PUBLIC COMMUNITY COLLEGES

'STUDENT FOLLOW-UP STUDY e

e | . QUESTIGNNAIRE =~ I \
Maryland’s Public Community Colleges - ' : , AYO " a T
Maryland State Board for Community Colleges - S ' N? 3 98 5 6 -

Dear Student: - s h : - '

Originally the purpose -of Community Colleges in Maryland, as in other states, was.to provide the first two

. years of a baccalaureate program. Over the years, however,.they have become more comprehensive ‘in the scope

. -of their curricular offerings. Therefore, in order that we may assess how well these programs are serving the -
-.Maryland public, we| ask you to complete this questionnaire. . . ‘

Py
For your convepience a preaddressed and stamped return’envelope is enclosed, =~ = - \" ) ‘7
Thank you for your assistance and cooperation. | - T '
' Sincerely yours, 2 '
A %. OC'ConneII ' ’ ,
Executive Director ‘
- Maryland State Board for Community Colleges
, PART I. GENERAL iNFORMATION
A. Indicdte to which‘one of the !ollqwlng groups yéu con§lder yourself belonglng‘. - .
' 1. White . 4. Spanish Surnamedlx'ﬁ!erlcan ‘ ) . s
o 2. Black . 5. American Indian ‘ ,
3. Oriental . 6. Othef‘(specl!y) — ] i “ .
B. -Please indicate yduf year of high school graduation (year) or the year you acquired the high
' scliool equivalency diploma _ . (year of GED). - | .
A |
N\ - T |
e
Co Y \
C. Please indicate the type of program you pursued in high school. o . ¢
1. College parallel - 4. Health Occupations ‘ 7. industrial Arts ~
-2. Agriculture 5. Home Economics } 8. Technical Education_
3. Distributive Education ‘ 6. Business & Office Education 9. Trade & Indl]sfria| Occupations f
D. Please indicate the geographic location of your high school.
: % 1. Same county/city as this community college B

2. Qther Maryland county .

3. An cut-of-state county
' .

N A U AN
o ":‘ oo ' beitlnued‘ob nexfpage. 55



. : . J. The following items describe aspecte and services of |}
'PART 1I. EDUCATIONAL GOALS UPON ENTRY TO THIS -this community college. |n'the appropriate space to the .

COMMUNITY COLLEGE (All Students please respond’ to | right of each statemént would you please check the
( these items) A . . - Begree to which you were satisfied? r
. ' g : o No ' o
: : . , ’ ' Experlence nghly . Highly, §
E. Please clrcle your one primary purpose for first at- - . With item Dlssatisfredi Satisfied
tending this community college. e 1 2 3 4 5 6
Iy o 4
: Overall quality of O O O o g o
. instruction ‘
To obtaln-an A.A. degree with plans to danster Faculty availabiiity O O O o o O
. after class -
N To obtain an A.A."degree with plans for immediate | Facuity interest in O g ‘o o g o
. employment ‘B students : ) '
: To obtaln -a -certificate- or dlploma to upgrade or Fr%srr:)r;raar;norlentatlon g o p g o a_
o Improve skills : | Avlbiltyoteutval, 0 O O O O O
L | 4. To Lobtain training in a special program . programs ' .
A A" .
. To take some college’ level .Courses before trans Asseirsrtgpocyenf;(timg 0o o.o oo o4
. . ferring : .k Coun'selmg forcourse .0 0O Q-0 O 0O
y To take one or several courses of s ecral mterest selection ' LT
) P Counseling for per- oo o 'g o g
. Sonal problem(s) : - o
R o Overall college | a .0 o g a.
\F:x\Was your primary -purpose, Indicated above; achieved [ facilities : i
v by\the__\time you left this community college? . ¥ Facilities in my -3 O O o o d
college program R .
1. Yes 2¢ .No (If you respond No, please answer * Student-faculty a a a ad 0
G and H othervr?tseproceed to I.) | refationships . o ; ,
' ' Studentrelatignships O O O O O 0O )
‘ . Stude'nt m:jluence in a a a ) a ]
college decjsions .
G. Please |nd|cate your’ ‘intentions toward accomplishing :
i f-studer '
your purpose stated in (E) above. R Vaefttr):a'gursri%u?:rt v a o a 0 D . t
1. No fufther plans T activitles
e n Varlety of student . a Oo- 2 0o o
2. S,UII pursuing : . organizations ’
g 3. Hope to continue pursuit at a later date Academicatmosphere g g o o
. . Overall college a ag. g ]
atmosphere o
‘H. What prrmar‘y. reason(s) made you decide tor drscon/ K. Would you .recommend to a friend your program *
. ‘ tinue attendance at this community college? (If more § study at this community college?
. than one reason applies circle the: two or three most /l Yes 2.No 3. Uncertain
important reasons.)
' 1. Transferred 6. Entered military service L. Would you recommend this college tora friend?
2. Employment 7. Lack of financial support . 1. Yes 2.No 3.Uncertain
3 Personal 8/ Moved to another area " :
' - PART 111 . ,
4. Marriage 9. Change if educational goal L .
5. Lackof Int t 10 Dissatisfaction with this college CURRENTLY EMPLOYED FORMER-STUDENTS (Ali students
- tackolinteres - Lissalistaction with this college who are"now empioyed, .even if you transferred to -another
’ institution, should respond to these guestions.)
’ Did you attend this community collége primarily on a M. Indicate the geographic location in which you are pres-
part-time of fulj-time basis (Part-ime — less than 12 ent|y employed
credit hours per term; full-time — 12 or more credrt
hours per term.) ] 1. The same county/city as 5. Delaware
” . : I . this community callege 6. Pennsylvania 3'
e - R l{. Part-time . 2. Full-time ] . O[hgrcountyi Mary|and 7. Virginia
: N - Batimore City\ _ 8. West Virginia :
- Washington, D.C. 9. Other out-of-town Iocatron«

)

hy,

3,

Y
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N. What Is your turrent embloyment status?
1. Part-time 2. Full-time

‘
'

community college and March, 1975?
“1.Yes 2. No

P. How long have you been emp‘loyed in your present job?
4.'6-10 years
5.- 11 years or more -

1. Less than 1 year
A, 2 1-2years
¥ 3. 35 years
Q. Please indicate both your |n|t|al embloyment yearly

salary upon leaving this communuty college and your
present employment yearly salary. . :

Inltial Salary: $_._._.

Present Salary: & .

R. How" Ald you locate your- first job after leavmg thls
community college?

Facuity at this college .

This communlty college’s placement office

Employment agency

Family or frlend - ‘.

Newspaper

Held same job while* attending this college

Other S

4

o

NoOOEWwN =

/8. Ihdicate the most accurate relatlonshio between your'

program at this community college and your job.

R 1. Program directly related to job
‘2. Program somewhat related to job
/ 3. Program not at all related to job

Please rate your satisfaction with your present job.

d High! R Hi%hlz
Dlssa isfied + Satisfied
T 2

Salary

- Opportunities for
salary increases

* Opportunities for
advancement

.

Job enjoyment
Fringe benefits

-

0O 0800 O O

-

0O0OQgo g glw

Job importance to ygu X

“Communication with .
. superi’ors

v € S

O ococaa g o
0D oooo o o
O Dooo a 9=

a4

. . ) ‘ : - ‘
0. HLve you changed jobs between the time you left this

T.” Did your educatlonal program at this communuty ~col-
lege assist you in:

e
No - Applicable

‘.

Increasing your theorhtlcal
understanding of skills
-required for-your- job

Increasing your abllltles ) A
to pérform skills : ‘
required by your job O g
Obtaining your job N ]
Obtalning salary increases '
and/or promotions - - : [}
. Would you please list the followung |nformat|on about
your current employment :

(-1, Jaob title

©
e

o L .
2. Name and address of employer (Volunte}'ry)

L
‘

L

3. Can employer be contacted?
1’ YES 0 NO

| PART V.

FOR FORMER STUDENTS WHO HAVE SINCE TRANS- -
FERRED 10O -ANOTHER EBDUCATIONAL INSTITUTION |
{Please use the first institution to which you translerred
since leaving this community colldge as your reference in §
responding to these |tems ) |

v, Immediately after leaving thls communlty ccy:lege,
please indicate the type of institution to which you
transferred. .

. Another Maryland publlc communlty college

. A public State college in Maryland

. The University of Maryland

. Maryland private four-year college or university _

. A private two-year Maryland college

. Maryland technical or commercial school

. Out-of-state four-year public college or university

. Out-of-state four-year private college or university
"9, 'Out-of-state two-year public college"

. Out-of-state two-year private collegs 7

. Out-of-s}ate technical or commercial school

¥. When you enralted in the institution indicated in (V)
above, circie your ‘present enrollment status. e

1. Part-time T S
2. Full-time .

Please mdu‘.ate your -enroflment classification when
you enrolled in the institution indicated in (V) above.
1. Freshman 4. Senior

2. Sophomore 5. Graduate student,
3. Junior '

.—-.q-—-—-——-—--——-—-———-—-ﬂ——————-——--——-.__-._._.-————-—————————————.—————L—-—._—-—_—
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- w‘\x ! \
, , \ . . . N ‘\ ’ ' " \
Check your overall grade point average at the Institu- § 7 LT
tion in (V) above based on a 4-point scale.. A G , S
(1) lessthan20 . (4) 3.0-34 | | ,
(2) 20-24 O (5.) 3.5 and over ¥ NP ; }
(3. 2.5 29 L o B ' o \
. . To what extent was your cumcmum program at thls ooyt
' : community collpge related to your ma;or at (he insti-. S o
tutlon indicated in (V) above? . ‘ ) K B !
1. Birectly related - ) . ) . ,
. 2. Somewhat related .. . . i AP g R ;
:3. Nof'related e e . = '
~® R AA. Please check the degree of satisfaction“te which you
v “feel this community| college prepared y0u for addi--
“ R+ . -tional academic work?. N .
1. AE.xtre_mely satlsfactorlly
2. Satisfactorily
3. Unsati'sf'actorily
. How many ‘credit hours earned at this commumty col
' lege were not-accepted at the mstntution mdncated in ,
V) abovg?
. All credit hours accepted B - i . o , R
. Lost 1-3 credit hours ' )
. Lost 4. 6 credit hours, -
. Lost 7.12 credit hours
. Lost 13-20 credit hours
. Lost-more than 21 credit hours » ‘
B - Q, . » ',Y
. d . 1 ]
| v
- ' e . .
' * THANK YOU FOR YOUR CONTINUED INTEREST IN MARYLAND'S COMM‘UNITY'COLLEGES: .
.
" - | . ) .__'.' ) ' . “" -4
[KC ll I Il e Il NN Il It I[ I( I 1[ l[ l[w.l[ Il JL,J[ JI ]I l[ H l[ l[ 1[ l\]{ -
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PARTIAL LIST OF

INSTTTUTIONAL, RESEARCH REPORTS

o - . \

Office.of Inatitutional Research and Analysis

th,

i

Career Patterns 1972-1973: A Deatrip;ive Analysis of Gareer Programa at . r; . ‘-,j#
Montgomery 'Community Col]_gp Joan F, Flber. Septembnr 1973 PP. . 45, . LY
ERIC Numbet ED-082-748 (alao 1970 and 1971) y ’ it TR

-

Citizen Adviao:XVCommitteoo, An Evaluation of the Effectivenesa of Citizen
Advisory Committees in the Improvement of Career Curriculums at ,
MOnggpmery College, Robert L. Gell and Suzanne C. Hhrkness, 1974, pp.

‘ 4 ' . .

The Dental Hygieniat A Study of the Need for aﬁgyogtdh of Dental Hygiene

“Fducation An Montgome;y Coun;y, "Robert L, Gell, Robert F. Jones and

Ann R, Munson, 1975, pp. 37. ;
J

.11“. Dental Slygieniat 11, A Study of the Em loyment Patterns of Regiecer\ed Deutal

zgienistu in Southern Maryland, . Armstrong, 1977, pp. 19..°

( ’ . ' . A

The Employers 111, A Surviey of Employera Who Have Hired Career Program : 0

R GCraduates of “Montgomery Community College, Robert L. Gell,and Robert F. »
Jones, 1976, pp. 37. (also 1974 and 1975) ERIC Number ED 128-050

A Follow- Up,ﬁtudx of Freshmen Who Left Montgomery College After Just One |
Semester of Attendance, Robert L. Cell, Suzanne C. Rarkness, and
David F. Bleil, 1974, pp. 43. ' ERIC Number ED 097-054

cm

Follow-Ug,Study of Secretarial Students, (Conducted by Virginia G. Pinney,
Chalrperson, Secretarial Studies Department, Rockville, and
Catherine F. Scott, Chairperson, Secretarial Studies Depaerent, s
Takoma Park), Robert L. Gell and quia F. Bleil, September 1973, .
pp. 31. ER&C Number ED 082-749 '

/

Iollow Up of Students Who Entered Montgom erz College Fall 1970 A Prq@imina:y
Analysis of Student Goals, Robert L. Gell, July 1974, pp. 11,
ERIC Number ED 097-033 )

A Follow-lp of Qtudentq Who Entered Montgomery Collegg Fall 1971, The Montgomery
(ollcg_ Segment uf the Maryland Statewide Community College Student
Fquow—Up Study Conducted by the Maryland Community College Research

, Group in Cooperation with the State Board for Community Colleges,
Robc;; L. Gell, Roalyn Korb, and David F. Armatrong,. 1976, pp. 36.

-

. .

A Four Year Follow-Up of Non- Returnxng Studentd at Montgomery College, * v
Robert L. Gell, David F. Blefg%und Robert F. Jopes, 1975, pp. 55.

ERIC Number ED 115-353

Grades, Scores, Predictions, A Study of the Ffficienc1 of g School Grades
;Ed College Test Scores in Preaﬁéting,Academic Achievement,

art L. Gell and David "F. Blefl, June 1971, pp. 43.  ERIC Number
ED 052-782 '

1




The Graduates l975 A.Follow-Up Study of the Students Who Graduated from
Montgomery Colleg~>in 1975, Robert L. Gell, David F. Armstrohg and,
Robert F. Jones, 1976; pp. 38. (also 1970 and l974)

The‘Legal Assistant. A Study of the Need for a Program of Legal Assistant
‘ Education in Montggmery County, (Conducted by The Di Department of Office
Education, TakOma Park Campus,. Cathenine Scott, Chairperson, and The
Montgomery County Legal Secretaries Association, Patricia A. Costello,
President); analysis by David F. Armstrong, 1976, pp. 21. ED 132-985

R ' Medical Office Assistant Need Survey, (A study to determine the interest and
) need for developing a Medical Office Assistant Program at Montgomery
Community College ) Catherine Scott and Ann Munson, January 1972,.

pp. 16. '
The Montgomery College Student, A Profile of the Students Enrolled at Mont—
- ~ gomery College During the Fall Semester of 1975, Robert L. Gell,
Sheila R. Dalmat., Robert F. Jones and Ann R. Mynson, March 1976,
PR. - 50. ERIC Number ED 125-678 » N

mhe Montgomery College Student, A Profile of the’ Students Enrolled at Mont- -
gomery College During the Fall Semester of 1976, Robert L. Gell,

) ' David F. Armstrong and Ann R Munson, 1977 pp. 180.
! . ° ! | '
Non-ReturningSggc£al‘8tudents, A Follow~Up Study, Robert L. Gell, Suzanne C.
* . ‘Harkness afd David F. Bleil, 1974, pp. 34. ' )
B ) .
A Profile.gg the Continuing Education Student at Montgomery College,
Howard S. Geer, May 1976, pp. 10. ERIC Number ED 125-717
y . . )
Program Evaluation Report, Medical Assistant Program, Takoma PaiM|\G¥pldy, 0 CALIF,

Third Year 1975-1976, Christine M, Licata, June 1976, pp. 3}p ﬁshﬁﬂ_;w
1974 and 1975) 03 . LS

Prospectived Graduate Survey, David F.’Bleil June 1970, pPP. %ﬁ. T Qéb‘ﬂlf

leased Time for Faculty: Practices and Procedures in SelecteQLﬁbﬂmﬁﬂi_gﬂf FOR
Colleges, Ann Munson, March 1973, pp. 52. ERIC Number EDJ@UEUBGBJLLECES

Report on Reports, A Study of the Cost of Completing Reports for External
4 Agencies Fiscal Year 1975‘1976 "Robert L. Gell.and Ann R. Munson,
April 1976, pp. 25. ERIC‘yumber ED 131-887

A Study of the Audio-Tutorial Metfiod of Teaching History on the Rockville
Campus of Montgomery Community College, David F. Bleil, October 1971,

pP. 23. A

. AN

. A Study of the Educational Goals of Non-Matriculated Students at ‘Montgomery
College, David F. Armstrong, May 1977 pp..50..

2

A Study of the Impact of Cancelling Classes, Robert F.- Jones, December 1976,
pp. 12.

Tentative Ten-Year Enrollment Projections, Fiscal Years l977—198%, A Supple-

ment to the FY 1978 Capital and Operating Budgets of Montgomery N
Community College, Robett L. Gell and David F. Armstron;ﬂ October '
1976, pp. 45. ) '

v : ~

. Where Have All the Freshmen Gone? A Follow-Up Studzof\ﬁtudents Who Left
»~.  Montgomery Community College Prior to Graduation,/Robert L. Gell and
. David F. Bleil, 1973, pp.‘SQV ERIC Number ED 091-025 .




