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/- This year™s guide updates’ the list

N

‘ pertod.

- N N &

. (This inforsation was gathered by the Office-Yox: Library - e
e -~ Persohne} Regources, Americsn Librery Assdclacionm, fot = -, o
: " ‘the 1977 Bowker Annual of tfbrary end Book Trade Infoitation.) .

1 - L e PN
CENERAL SOURCES OF LIBRARY JOBS =~ .
zing fn ché 1976 Powkar Annual with isformation on asw joblines,
new eervices, ' and ,eilng‘hs in coitects and groups lhted‘prtviouly. The sources listed primsrily

give assistance tn obtaianing profwssional positions’, although & few indicate ass{] te with

_ paraprofessionals. The latter, hovever, temnd to be recruited primarily rhrough docal scurtes.

. B

Library Literature: ‘Classiffed ‘ads of library.vacanciep and positions wanted are carried in msuy .
of the patiomnal, regionsl, and state library journals aad newsletters. Mewbers of associastions
can sometimes list “position wanted”.sds free of charge in their menbership publicatioms.
Listings of positlons availadle arg regularly found in rican Libraries, College and Respsrch
Lidbraries Newsletter, Speaisl Libraries, Library Journa¥, LJJSL) Hotline, and Wileon Library
Bulletin. State and regioaal 1ibrary associstion newsietters, state library journals, and .
foreign library periodicals carrying such sds are listed in later sections. v .

. ’ Newspapers: The New York Tx:én §imhy "Heek in Beview" uctio‘n’ 1ists libdbrarisn openings, in
~ addition to thoss In the class{fied-section. The Sunday Chicagd Tribune includes some librarian *

positions in a spectal classified section called "Lifegtyle/Professions” in sddition to the -
tegular classifieds. Llocal newspapers, particularly the larger city Sunday editions (i.e. -
los_Angeles Times) vt}l carry librarian positions ‘prqfessxoml and clerical) on otcasion. )

National Resistry for Librariepd 40 West Admas Street, Chicago, IIX $0603, (312) 793-6304:

Bstablished as a professi placement s¥rvice in 1965, the Regisfry s-a centralised natiomwide :

clearinghoyse for profeuianal‘fgbnﬂmo snd employers. There are ao.registratiom, referral,
or placement fees for this service. lLihrarians seeking professignal employment complete an
application form dasigned for proctessing through automatic retrieval equipment; emfloyers also
complete 4ob order forms which describg-their vacancies, Copies of all applications meeting
the e-ploygt'l selection criteria are forwerded to allow the ewployer to contact the spplicant
directly. The Registry doees not saintain a file of school gredirs or personal references, fnor
does {t meke any recommendations. . i o
. LY

All vacancies and applications listed with the Registry are made wvaileble far reviev at both
midvinter and sumter meetings of the American Library Associstion where candidates and empldyers

may reviev the entlre files and make srrangements for intervievs. . .

~

Theresa M. Burke Employment Agency, 8 W. &0th St., New York, N.Y. 10018, (212) 563-6075:

A licensed professional employment agency which has specialized for’ over 25 years in the
recruitment of library and information personnel for academic, public, and specisl librarties.
Staffed by employment counselors who have trainiag and experience in both 1ibrary service and
personnel recruitment. Presently the majority of openings are in the ndrtheast and require
subject backgrounds .and/or specific kinds of experience. Oeﬂenl‘ly fees are ?aid by the
employer.

Library Career Consultants, Pittsburgh, PA. i{s no longer in operation.

LIBRARY JOBLIKES

Library joblines or job "hotlines" give recorded telephone fnosages of job openings im a
specific geographical area. Most tapes are changed once & eek on Friday afternoon, although
individual listings may sometimes be carried for several wipks. The claséified section of
American Libraries carries jobline numbers ia each issue. AlthoS&h'the information is fairly
brief and the cost of calling ievborne by the individual §jb seeker, the jobline provides a
quick and up-to-date listing of vacancies which is not usdhlly possifle with printed listings
or journal ads. ’ . ] . :

only althocugh soune will occuio'nally
While s few will listtechaician
professional jobs only. When calling
telephone keeps finging without any
ged or there are no new jobs for that

[ P

Most joblines carry job listings for their state or reg
sccept out-of-state positions if there is room on the ta
dnd other paraprofessional positions, the majority are f
the joblines, one might occasionally find a time when thi
answer| this will usually mean that the tape is being ch
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S " e followisg aré in opermrion: | ; .
S L e3e-s13: 1 Asey - - {114) 545-7766; Califoret
SR ssociation (916) 4431227 for moxthern Calif. emd (F13): 6393627 for soutlara Calif.
ST . %anaus_ )T 1iscs); Galovsdo State Library (303) §92-2210; ‘Wm&;
' . y

Y. T (904) 488-5232; Georgia Libraty Mesocistien/ROIT (494) 373-2811 (3 p.a.-8 8

) - . through Priday; 12 moom Ssturday through 8 a.m. Mofiday): a_mg%ﬂmmif_r
z T (301) 685-3760: Mar 1 of Covernmtuts (D.C.).{301) 223-287%: :
- i New Jerue J ) 63 21:_{%3#_&_&\_)__;!51 ‘ ’ :
Association (282) 687-1382; Ot Libre {508 $4352122 (co-sponacred by

Oregon Educational Wedis Assocfation, Untv. of Oregen School of Lidrariamship): Southsen
Californts Chapter, Specisl Librartes Aseocistioa (213) 795-214%; Vpshipgton, B.C.
. ter, Specia]l Libraties Asadclation (202) 223-2272 Penneyleania Coopecative Joblime
. T a82) 362~$627 (co-sponsored by the Peansylvamia Lidrary- Assocfation;. feunsylwania :
. % Learning Resources Asaocistios; Pittsburgh Regional Lidrary Cenlter; s,.:ux Libraries .
Association-~Philadelphia Chapter; Medical Lidrary Associationm-+-Phitisdelphis asd “ -
Pittsburgh groups; American Society for Information Science—Deleware Valley Chapteér.)

Midvest Federatiom of Library Associatioams 517-487-5617. (to begia opecation May 1, 1977).

This 1s co-sponsorad by seven state library associstions: 1lilinets, Indlana, Tows, : . '

Michigan. Minnesota, Ohiz, Wisconsin, Jobs ta these states will be listed.. Bowever, .

Friday noon to Mondsy noon recording will list only public library « Uhile Monday - :
’ noon to Priday noon recording will list academic library job openi . " Paraprofessional

posftione will slso be accepted. Paployers should send Job listiags to thelr own state .

library assoclstion executive sectetary, who will refer thess to the Michigan Library T

Assoclatich vhere the recording equipment is housed. There is & $5.00 fee to be paid

by jhe employer for each job listing. . : .

. For those employers who ®tsh to place vacancy listings on the jojliwme recordinga, the .
s following numbers can be called: ASIS (202) 659-3644: Califormtia (9, ) 477-8%41;

Colorade (30%) 892-2176; Washington, D.C. (202) 2236800, ext. b lorida (S04) R . L
488-2088 (jobs in the state of Florida only): Georgia (4D4) 787-%/84; Rew Jersey (609) . ¢
292-2082; and New York (212) $87-6625. Pensylvania Library Associstion (412) 3626400 .« :
Special library Association, Washington Chapter (202) 755-0353. ° : L
Write Maryland Library Assochkation, 115 W. Franklia St., Baltimore, MD 21201; Oregon .
Library Assoctation JOBLINE, q.0. Rox 200, Beavertom. OR 97005, and Califorria Association

of Séhgul Librarians, P.0. Box 17355, lrvine, Calif. 92713 ' D

~

SPECIALIZED LIBRARY ASSOCTATIONS AND GROUPS .

v Algbama ASM, School of Library Medis, c/o Dovothy M. Haith, Normal, Ala. 35762, (20%) 859-7218¢ )
or (2055 A59-72)8: A nattonal data hank of black lidrarians is avatlable to employers, deans, . ..
. etc. who,wish to recrutr black librar{ans for employment snd/or participation in scholarship
prograag. The Informer (quartmrly newsletter) contasins ome page of avaflable positions ($1.30- .
4 issues). . - -

American Assoctation of Law Libraries. c/o Bettv Taylor, 53 W. Jackson Blvd., Chicege, Ill.

60604, placement service {s available without charge. Lists of openings and personnel available -
are published scveral times per vear in a newsletter disrributed to mewbership. Applicants are

referred to placement officers for emplovment counseling.

Amat (can Chemical Socfety, Biviaton of Chemicval Information, c/o Brufio M. Vasts, Rational

Library of Medicine, 8600 Rackville Pike, Bethesday, MD. 20014: The division sponsars 2 . ..
refuarral service for unemployed literatute chemists (knowledgeable of chemistrv reference

works, indexing, abstracting). Lists of positions available are sent on request at no

charge, althdugh no resumes or ccedenttals are handled through the service.

_Agz_w_ris;)_v_n__l;l_bvg_g_ri__._\_gggc_ig_t_{o_r_\__gj_,_Al__gl_n_c_k Caucus, c/o Dean Virginia Lacy Jones, Atlanta University
Schucl of 1ibryacy Setvice, Atlanta, GA 30314t Although not a placement service, a Datas Bank of ) A
black {idrarians 19 maigtatined, and employers do request information on possible candidates.
ALA Soaci3! Responsiblliries Round Tahle, Rhode Islang Afffliste, c/o Candice Civiak, Providence )
Pablic Utbeary. 190 Empire St., Providence, R. 1. 02840. SRRT Job Hotline' appears monthly in

N Rhode leland library Assor{ation Bulleiin; listing positions open in Southeastern New Fngland,
tn. ludlag rovc-profesmiconal obs.

American So:fety for Information Science, 1153 léth St., NW, Suite 210, Washiagton, 0.C.
20036, (292) 659-3654: There is an active Placesmnt Service operated at- ASIS Annual Meetings
: (usually October) and Mid-Year Meetings (usually May) (locsles change). All conference sttendees
(both AS!S Members and non-members), ag well] as ASIS Members who cannot attend the Conferencey
are eligihle to ume the Seqvice to list or find jobs. Job listings are slso accepted from
eaployere whao ¢t attend the Conference. Por those who attend the conference,
interviews dre arranged and special geminars are given. Durieg the rept of the year, curreat
Job openings are limnted on the ASIS JOBLINE. Fifteen of the ASIS Chapters hesve Plascement
Of ficers who further sasist Members in finding jobs.
N .

The ASIS JOBLINE operates 24 hours a day, 7 days s week. Brief descriptions--{ncluding contact-
informatioa--of curieat job openings atound the cowntry are recorded every Friday aoon. MNew
jobs are listed first, starting with overseas o st Coast jobs and working back towards jobs
in the Washington, D.C. area. Thereafter, jobigl®till availabje from the preceding week's
recording are listed. THe average tape leagth 7 minutes. The number to call 1s (202)
659-8112. ’
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Ametican Thealopical %rm Aseoctition, $/0 Office of the Executtve'@bcretary, Lutheran = - -
Theological Seminary, 1 Germantown Ave, PMhilidelphia, Pa 19119: Free to.membars; §5 .
fiiing fes for von-aembers for lisging upfty two years ar nui_,%)m yment 1s secured. e
Application forws should be relgedstuit | t}mu sre ssde a1l your, although few . ) ] o
opanings have been registered fh tht"):. year. s - o C g RS
Art Librariés sécicty/)bt:h H:u:vﬁig_m.um, elo Juith A. Boffberg, Box 3692, Glendale, .

Califa 91201: A data bank of resumes for members only} interested in art 1idbrarian positions; .
interested employers may tequest informition regardingitheses. Jobs and "poqxnm veated” L
sre also listed in the newslettér ¢five times per year]. _ . . : S
Asian Amer{can Librarisss Camcos, c/o Domald 6. &obertﬁti. 845 N. 68th, uncom.,'u.b:.,sasos;_
Provides a wonthly listing of positions available to AAtc wembers who request it. h-fz;" of

$1 per year is charged-for postage and other expenses , T
. - - ) ot *
Asgoctation for Educational Communicgtion & Technology, 'Placement Service, 1126 16th St.,

. W, Washington, D.C.. 20036, (202) 833-4180: Positipns wanted and open are listed {n the ,

"monthly AECT Bulletin by code number and state; respansesy to ada are forvarded py the association .
to thg appropriste employer/employee. A placement centefﬁpet:tes at annual conferences. -
Avaikable to members only; request application. i — . .

v . e °

Counci{l on Library Techmnical Assistants, ¢/o Richard Taylor, Editor, Wilbur Weight ‘Collage, . .
1400 N. Austis Ave., Chicago..ill. 60634: COLT Newsletter appears eleven times a year and .
will accept listings for: library media technical assistanmt posiktions. However, correspondence® " -
relating to jobs camnot be handled. * '

. -
Ry b ® .

Medical Library Association, 919 K:-Michigan Ave., Suite 3208,° Chdcago, 111. 60611, (312) 266-
3856: “Placement service is free to MLA membersyand $05 for non-members. Registration period is -
six months. Lists of all available posit'iom'}u aent to registrants monthly by first class
mail; enrollees also have the option of placing position wanted or availadle ads tn the MLS

News for two months.

-— %

Music Library Assoclatfon, Placement Director, 34} S. Main St., Reom 205, Ann Arbor, Mich. o

48105: Registration fee of $5 per year (September through August). Jbe Service prowides - - .
informat {pn about positiens and people. MLA members who register ncuvewdoh. ﬁ" .

may suhwmit a regume for the files. Non-meaber or institution registrants recetVe the Job

List. Employers are sent {aformation _aboutdandidates miftching their<requiremeats. P

Reforma. National Assdciat lon»uf..'ipanis'h Speaking Librartians ta the U.S., cfo Jose Taylor, .
7093 N. Medina Ave.,s5imi Vallev, Calif. 93043, The group is digcussing how it might assist
in being better able to refer job vacancv notices to Spanish epdaking librarians.  FPor i
listing of Spanish speaking’Spanish-surnamed professionals, request: “Who's Who of Spenish- .
Heritage Librarians in the U.3." Editor: Dr. Arnulfn D. Trejo, College of Educatjon, University -
of Arirona, Tucson, Ariz. 85721 for $3.00. - . i

’ ° J«"‘"-
Society of American Archivists, The Libraty, Box 8198, Univerdity of Illinofs, Chicago. I11. .
60680: The SAA Newsletter is sent (to memhets only) six times annually and lists jobs and
applicants, as weil as details of professional meétings and courses inarchival administration.

Special Libraries Association, 235 Park Avenue, S, New York,” N.Y. 10003, (212) 777-8136;
In addition to the Conference Fmployment Clearing- House, a mouthly l&sting of positions
wanted and available, Employment Opportunities, ia available free for six months to SLA
members who request this tn writing. Most SLA chapters also have employment chatirpersons
who act as referral persons .ior-emloyerb and job seekers. -

University of Mississippi, Department of Library Science, Unjversity, Miss. 38677, c/o

Charles Evans: Practicing likrarians who are interested In being consideted for teaching /
pocitiona In library schools may f11l out questionnaires. An ID number may ‘sssigned

. individuallv If deaired for anonymity. Computerized liseing will be made avatTBble to
Lo s T

employers. : P P

s
The last guide listed placemant services provided by the ALA Government Documents Rpund Table .
and the ALA Social Responsibilities Round Table Task Force on Women. These volunteer efforts

have been discontinued. 7 P
, STATE LIBRARY ACENCIES e
Ny
In addition to the joblines mentioned previouely, some of the stafe library agencies issue - :‘/«
lists of job openings within their sreas. These include Illinois; Indlana (updated list

Library Ofcurrent on request); Iova (Iowa Jobline, wonthly); Kansas (“Kansas Placewent News,
monthly); Ohio (Library Oppoftunities in Ohio, 6 times a year, agnt to all accredited library
schools and interested individuals; Oregon (''Oregon Library Openings,") snd Pennsylvania PR,
("Positions Opeén,” monthly, when jobs are aval}abk). by

AN
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On occ‘;aso‘ when vatancy postings ara availsble,. -tice"ltbmy‘gm'shtuﬁ.ot jourmals will
11t these, such as: Alsbsms (Cottouball, menthly)y ¥Isdtava (Library Occucrest, gquerterly,

all typas of libraries); Maine (Dovueast [ibvaries, dimonthly); Nebraska (Overtoues, biweskiy);
Wev Mazico @itchhikey, weekly newsletter); ¥ew Hampshire (Cranite State Libraries. dbimonthly);
North Carolina (Flash News bulletin, irregular); South Dekota (newsletter, biwonthly); snd

. American Samoa (Office of Samosan Infershcionm, Pago P +uBews .Bulletin, daily). .

—

Many state library agencies will vrefer ‘applicants {aformally vhea vacancies are known to exi;t.
bpt do not have formal placement gservices. The following ststes primarily gake referrals

‘to public librarfes only: Alabams, Arkausas, Comnecticut, ldaho, Xansas, Keatucky, Loutsiera,

Maryland, Maine, Worth Carolina, Oklshoma, Oresem, South Carolina (insetitutional also),
Temnessed, Vermont, Wesg Virginia and Wyoming. Thqse who refer aphlicantsy to all types of .
1idraries are! WArizona, Colorado, Florida, Guam, Indiana, Kensas, Michigan, Maine; Maryland,
Massachusetts, Nississippi, Montens, Nebraska, Nevada {(largely public and acidemic), !

New Hatpshire, New Mexico, New York, North Carolina, Ohio,'Oklahoma, South Dakota, Utah, and
Virginta. Addresses of the state agencies are fouhd in the Bowkear Annual or American Lidrery

Directory. v -

.
’

STATE AND REGIONAL LIBRARY ASSOCIATIONS

. . . - ,

State and regicnal library associations vill often make refertals, run ads in association

.newsletters, otv opergte a placcment Bervite at 3onnual conferences, in additon to the .
Joblines sponsored by gome groups. - . *

Reterral of Mpplicagts when jobs are known is—done bv the following associatfons: Delaware,
Rawaii, Loulsiana, Michigan, Misstosippl, Nevada, Sonth Dakota, Tennessee, Texas, and
wWisconsin. Although llstings are infrequent, job vacancies arc placed in the followiag
association newvsletters or journals when avatlable: Alaska (Sourdough. 6 times a year);

Ar {eona (ASLA Nev‘%ttter. monthly): Counecticut (Search, & times a vear); Georgia (Georgis
Librariao); Mountain Plains Library Associagion (Newsletter 1Iats vacancies and position
wanted ads for individual members or area library school stnderta); New Jersey Librarles;
New York (NYLA Bulletin lists both paraprofessional and professlomal positions wanted or
available); ROrth Carolina Librafles (quarterly); Pemnsylvanta {PIA Bulletin, bimonthly):

- " ™ghode laland 1.ibrary Association (Bal.ctin, monthly); Vermont lLibraries (bimonthly); .

‘Virginia Libratrian (qusrterly). Weat Virginia Lihrarigs (quarterlv). The Southeagtern
Librariau 1lists jobiines in that geographical area. .

.

At thefr annual conference the following aesoc tatfona have indicated @ome tvpe of placement

.\;brvice; although it may only consist of bulletin baard postings: Alabama, Connecticut,

o Rl

California. I[llinois, Maryland, Mountain Plaina, New Fngland,.New .Jersev, New York, Texas
and ¥ermont. ’

The following associations have indlcated they have no placement service at this time:
Florida, Indfana, Kentuckv, Minnesota, Oklihoma, Pactific Northwest, South Carnlina, .
Southwest, Washington, and Wyoming. State and regiopal aseociation addresses are found
in the Bowker Annual.

LIBRARY SCHOOL.3

M.:st lisrary schools offer some tvpe of service for thelr current students as well as alumni.
Uf tne Al atercdited schools, the following handle placement activities througti the library
schnol: British Columbia, Columbia, DalP.ousie, Nenver, Drexel, Pmorv, Cenesvo, Illinotls,
Kent, “{chigan, Minnewota, Pittshurgh, Rosarv, Rutgers, Texas-Austin, Toronto, UCLA, and
wiliscuniin-Madjsoen, . ’

Mo entra)l anrisersity placement center handles artivizies for the tollowing schools:
arizona, Drigham Young, Galifornta-Berkelev, Cace Wostern, Chicago, Clarfon State, Towa,
M Ui1]. North Carolina, Peabodv, Oueens, St. Tohn's, louthern €alffarnia, South Florida,

washington, Western Michigan. However, {n most cases, ficulty in the library achools will still

< tnformal counseling regarding fmdb seeking.y

in some¢ schools, the placement services are handled in a conperati{ve manner; in most cases,
the unfverz{ty placement center sends out credentials while the 1i{hrary school posts or
compllea the job 1istings. Schoonls utilizing both asdurces include: Alabama, Albany,
Busffalo, Catholic, Fmporla, Florida State, Indfana, Kentucky, Marviand, Montreal,

North Carqlina Central, North Texas. Northern Rlifnois. Aregon, Simmons, South Carolina,
Southern Connecticut, Syracuse, Tennessee, Texas Woman's, Wesrern (mtario. ..
‘{gtribute these free,

nt out.
-

In sending out placement credentials, schools vary as to whether they
charge a general registration fee, or request a feée fcr each file of credgntia!s e

6 -
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. thoae uthools vhlet hlve indicnted\thlt ihgy post }oh*yacanny natices.tor riview hnt do*hot R
"t isswe prhated ‘11 -are;, Alsbams, Albaoy, Arizoma, Bygffalo, Brirish. !:chh‘bia Catholic
Chicago, Clarion State, Drexel, ‘Bmory, Floridas State, Xemt, NcG411, Maryland, !lontrul
_ Worth Carolina Central, Northern Illinuis, Oregotr, Queens, Simmous Stmtkﬁtrouxu. Sout‘h -
Florida, Sykacuse, Tennessee, Tm&-&ntin. Texds M's_, Toroxto, ﬁasbin;:ou, : ‘f S
Western Ontario» . ' S e : -

L < *

In additon to joh vacamy. postings, $ome schools issu€ a ptinted listing of positions open -
"which is distributed primartly to stedents and slumni _snd only occasionally svailable to o '
others. The following schools issue listing free to students and.alumni only ualess

fndicated otherwise: Brigham Young, california-Berkelsy, {alumnl receive 10/yr. 2f

registered with $20 placement fee); Caslileatern (alumni $10 for 6 lists); Columbia (almi .

/6 issues); Dalhousie ($5/yr. for students, alummi and’ others); Deaver’ (aIuﬂgl $2.50/yx.); $2
oo - L

Geneseo; 1llinois (others may send no. 10 self-addressed stsmped envelopes); Indiana (others

may send self-addresaed stamped envelopes); lowa (students and alummi as pazt of $7.50
registration fee); Kentucky.'ﬂichigau, Mtnnesota (if 24 cent self-addressed envelopes are
supplied). North CaroMna (students and alumni tf suppxy postage); North Texas State; Peabody
(students and alumnt if registered for fee); Pittsburgh {others for $2/6 months); Rosary
(1ndividual notces to registered students and alumni {f pentinent); Rutgers (alumni and others, .
$4/yr); St. Johu's (students and alumni, $5/yr.); Southern Connecticut; UCLA (alumni need to
renew avery 3 nonchs).,western Michigan ($5/26 weeks to anyone); Visconsin {alummi and others
S4/yry, : . e ”

22

As the job market has tightened, a number of schools «fe providipng job hunting seminars and short
courses or more actively tryiang to help gradustes obtain positions. Most schools will offer

at least.an aaonual or semi-annual discussion on placement often with outgside speakerd

. representing different types of libraries or recent graduates relating e riences. Some
additional programs of fered by schools include: Rutgers {workshops on search strategy,
interviewing; ®lacement bootha at local and state conferences); Brigham Young (students write
.resume which is critiqued in basic adminkstration class); Michigap (a student coumittee '
scans and ¢ ips newspfipers, periodicals for vacancy motices to post) Berkeley (a student .
committee organizes job search uorkshops. audio—visual role playing in interviewinQ) UCLA
(compiles "Job Hunting Handbook'); Arizqna (sends brief listing of all graduate resumes

to 1fbraries in Southwest each spring);:Syracuse (annual "Career Survival Day"); British

Columbia ("Employment Week" in spring teem with. employers invited to interview); Oregon
(cooperates with Oregon Library Association and Educational Media Association in financing a
jobline); South Florida (Part-time administrative assistant recruits minority students and

. identifies placement possibilities); South Caroltna (seminars on job search and resume ™

writing offered as part of curriculum); Syracuse (graduate assistant calls applicants fF
positions ‘'of {nteresf known, keeps files of edge-notched cawd on each applicant and matches’

jobs with names 1in eomputerized files); Woronto (publishes annual placement and salary survey in
Canadian Library Association's Feliciter); Southern Connecticut (5 sessions in one Annual Job
Workshop week); Buffalo (also assists laid-bff employees of the Buffalo-Erie Co. Library; has

sent list of graduates to major libraries in the U.S.; nperateq SDI service); Peabody (offers

1 hour, 5 week course for credit on "The Librarian and the Profession"” which discusses duties, s
responsibilities and opportunities for new librarian); Wisconsin (4 hour job-finding workshop);
Kentucky (runs SDI service for students and alumil completing interest profile); Drexel
(indlviduulized/job counseling interviews); Western On‘tario (maintains vertical file “of

information abbut specific libraries’ and geograp {cal. areas, conducting research project to

identifyv 1ob vécancles) ‘ 5 7

Emplovers will often list jobs with schools only in their particular geographical area; some
library schools wlll give information te non-alumni regarding their specific locales, but

are not staffed to handle 11 requests and advice is usually given in person. Schools which.
iave indicated they will allow librarians in their areas to view listings are: Alabama,
Alabama A&M, Albany, Brigham Young, British Columbia, Buffalo, Case Western,Catholic,
Dalhousie, Denver, Emory, Emporia, Florida State, Geneseo, Illinois, Indiana, Iowa, Kent,
Kentucky, Louistana, McGill, Maryland, Michigan, Minnesota, .North Carolina Central, North

Texas State, Northern Illinois, Oregon, Peabody, Pittsburgh, Queens, Rutgers, St. Johns,

~South Carolina, Southern California, Southern Connecticut, T¢nnessee, Texas-Austin, Toronto,
UCLA, Washington, Western HtChigﬁF Western Ontario, and Wisconsin-Madison.

— ¥

A list of accredited school addresses can be requested from ALA or found in the Bowker Annual
Individuals interested in placement serviccs of other library edecatioh programs should
contact the schools directly. ’

-
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L\ R - . . TFEDERAL LIBRARY JOBS
The first step in obtsining employment in a federal library is to estadlixh eligibflity for
librarian jobs in general by subaitting Personal pnd Supplemental Qualificaticns Statement - .
forms (SF 171 and CSC Form M43 available from . S. Civil Service Compission ot Federsl Jobd
Information Chnters in many major metro {itan areas). Send to Interagendy’ Bourd of U.S.
Civil Serwice Exsminers, 1900 E. Street, » Washington, D.C., 20415, This insures one's
aame being placed on the Civil Service Commission regieter. One 1a considered for a1l grades
for which one indicates qualification and comsiders acceptable (students may file st any
time during the school year preceding the anticipated library degree; beginning MLS
graduates are eligibie for the G5-9 level).. As vacancies occur at .these grades, qualifications
will be ®valuated in relation to an agency's specific requiremeants, azmd nawes are referted
for comstderatfon. Eligidility will remsin in effect for oue year from the notice of rating.
For continued eligidbility one must submit updated information every twelve months (see
Professional Carpers for Librarians Announcement 442, Sept. 1975 from U.S. Civil Service
Commission fot wore details). ’

The Federal Library Committdle, Library of Congress, Washington, D.C., 20540, compiles a free

monthly Library Vacancy Roster. Students may alsq secure forms to get their names listed on,

the Roster of Prospective Federal Librarians. This listing {s for one mollth, and is

circulated to federal emplovers who eontact the applicant directly 4f interested. Personal
rcpntacts vith specific federal agency libtrarieea are also helpful. Tn inquiring for jobd

information, indicate that one: has taken dreps to get onsthe Civil Service register, or, if

a rating is already received, indicate that.

The Librarv of Congress doc; not fall under Federal Civil Service regulations, although the
SF-171 form {s used for applicatioms. Vacancles for librarianhy are found in the Federal
Librarv Committee Library Vacancy Roster. Contact the Recrultment and Placement Office,

Library of Congress, Washington, D.C., 20540. Please app‘y by Post ing-Number.

ADDITIONAI ~SENERAL 5§Q¥SPECIALIZED JoB SOURCES -
School Libraries: School ltbrarians often find that the chgnnels for locating positiona in
education are of more value than the usual lihrarv ones. However, the Natfonal Center for
Infermation on Careerg dn Educatfom is no longer in operation. A 11st of commércial
teacher agencies may be obrained from the Nﬁ}jpnal'ég}ociatlon of Teachers Agencies,
+/o Elwood . Taylor, 1825 K Streec, NW, Sutte 706, Washington, D.C. 20006 .

Academic librarles: The Covperative Colicge Reglstry which used to include library referrals
1s no longer in existenge.

Al
fhe Chranicle cf Migher Education (published weeklv during the academic vear, 1717 Masachusetts
Ave.. NW, Washington, D.C.J {s recciving more classified ads for library opemnings than previpusly,
alt 1rugh manv are at the administrative level; Academe (newsletter of American Association of
Univerafty Professors, me DuPont Circle. Washington, D.C., 20036) also lists libtartan jobs

at times.

Amvcr! an Asseciation gim[qqﬁqy (u)yesgs_ggjpgrVS(}{{{Q&JngEQr, 621 Duke St., Alewatdria, VA,
S23i.: Porsons interested {n juniar or community cmllege positions complete a registration, forg
‘and submit with a $20.00 yearlv fees TPondensed perconnel information 1s sent to deans who
pake direct contact with tndivid=als 10 whom they are {nterested; in addition, vacancy
listings are distributed to vegistrants in the spriang.

Aftirmative Action Register, 10 <. Brentwaod Blvd., St. Louts, MO, 63105: The goal le to

“rrovide female, minority, and handtcapped candidates with an opportunity to learn of

ptefessional and managerial pos(ticons throughout the natiorr and to assist employers fin

fapiement ing thelr Afflirmative Act:on Trograms.” Free distribution of monthly bulletin is

. de to leadfng business, fndustrial, and academic {pstitutions and dver 4,000 agencies

<. ~h recruit qualified minoritics and women, as well as to all known female, minority, and
ha-Jicapped professtonal organizations, nlacement offices, newspapers, ma;nzines. rehabilitation

ta tlitles and ovep 8,000 federal, state, and lacal governmental employment unite. Individual

mail subscriptions are available for $15.00 per year. Librarian listings, however, are infrequent.

Catalyst, 14 E. 60th Street, New York, NY, [002): A national non-profit organization dedicated
to expanding career opportunities for women, through publtcations, local resource center )

iletings, and a national roster available to emplovers on a subncriptiog'Insis.
-

tranciscan Vocation Office, 600 Soundview Avenue, Bronx, N.Y., 10473: Helps librarians who
are attracted ‘to the Franciscan way of llfg. to function professionally fn high school,
college or seainary libraries.

3 8 . >
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" ocations for ocial Change,-3951 Canming St., Oskiand, CA, 94609: Publishes Work Foree, - °
a clsaring house of information on socisl c¢hange crgasizations, vhich sometimes ineludes job
: lisz}t_:ga'lor people with information skills. . ' T -

P

. '.
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A !, OVERSEAS N e
. . o ) , : - * hd ‘

2 - Opportunities, for Aﬁlq‘ut #n foreign gountries sre limitedand femigration polictes o

individoal colmtries should be favestigated. Employment for Americins is virtually limited ito
U.5. Covernmeat libraries, libruries of U.S. firms doing worlduide business, and American:
. schools abroad. Library journals from other countries will sometimes 1ist vacsacy notices

“'3'.»3 Australian Libravry Joumal, kt:iih Columbia Library Asgociatiom Newsletter, Oatario - ’ v
Library Review, CLA Feliciter, and Librany Associstion Record?. . f\

°

Several general brochures wmay be 8f help in providing further addresses: “American Students oo
and Teachers Abroad: Sourcea of Information about Ovegseas Study, Teaching, Work, Travel” and . oo
"veddral Jobs Overseds” from Superiantendent of Documents, U. S. Governmept Princing Office,

Washington, D.C.,. 20402, for.§l.00 and 10¢ respectively. '

agency which includes the Peace Corps and Vista. Will sometimes need librariens 1in developing i
nations and host comsunities in the United States.

Action, Office of Recruitment and Co-municaﬁions, washingten, D.C., 20525: An umbrella .

Council for International Exchange of 8cholags. Suite 300, Eleven DuPont Circle, Washington, :
p.C., 20036, (292), 833-4950: Operates adulnistration of Fullbright-Hays Awards for \
university lecturing and reaearch abtoad; usually 2-4 awards per year are made to speclalists L I
in library science. Opem to U.S. citligens with university ot college\tuchlng experience. ’ .
Request registration forms usually in spring for scademic yesr—to start 1 1/2 years later. . o~

Department of Weféhme, c/o Director, Dept. of Defense pependents Schools, OASD (M&RA), Roowm
152, Woffman 1, 2461 Eisenhower Ave., Alexandris, VA 22331: Overall mansgement and ,
operational responsibilities for the education of dependents of active dufy military ‘personnel
and DOD civilians who are ‘stationed oversess, including recruitment of teaching personnel, are
assigned to this agcncy. , ) 3

Honme Coug_(u__hgloMtnkeglstri. LSU Drawer No. 19120-A, Baton Rouge, I, 70803: Setvices
ire offered to U.S. educated foreign students to assist them in locating employment in their
home countries following completrion of their studies. -

International Assoc jation of School Librarians, c]o School of Librarlanship, Western Michigan
University, Kalamazoo, NI, 49001: Informal contacts might be established through this group.

jntetggtto€=1 School Services, P.0. Box 5810, Princeton, NJ, 08540: Seeks applicants for
American schools abroad with no more than three asccompanying dependents.

. : hJ !
University of Pictsbutgh, Graduate School of Library and Informatioa Science, Pittsburgh, PAy
15260: The International pibrary Information Center and Placement Services issues an occastonal
list(n1 of tibrary positions open in other countries.

. T /
%;&i;n;;f:I::::oncégsniy, seeks librarigns with M.L.S., four years experience for
f(hi'lity skiuay: onsu ;an:, positions. Seek candidates with provem administrative ¢
j“'o,md£1on'func(: cootfleaca the overseaa USIS l'ibrary program with the other- i |
PO "tions of USIA {n various cities worldwide. Relevant experience might
.? e Coovefative library program development, community outreach, public affairs s “

grY);iilranagemept. personnel training. USIA maintains 120+ libraries in 90+ countr;:ﬁ.

S;rv(r? .:: :::kai ?60 local ltbrary staff worldwide. Librartes provide reference ’

o oéo o0 e ;;snds aboat U. S. for foreign audiences. Five years U. S.‘cltlzenahip.
th;e Jpp]!c.b;e epend{ny upon qualifications. Overseas allowances and differentials

AR LARN ,svaéziioq leave, term life insurance, medical and retirement progzlﬁa.
' - ¢ - 5 t. Form 171 to Recrultment Staff, USIA, Washington, D.C. 205%47.
. ' » .

o A
S

OVERSEAS-~SPECIAL PROGRAMS

.
.

{gﬁuglggk‘£ﬂ3£n§ has a librarian exchange progran with Africa. Contact E. J. Josey, New
York*State Educatiom Dept., 99 Washington Ave., Albany, NY 12230.

-

international Exchanges. Most exchanges are handled by direct wmegotiation befween interested: . F
parties. In order to facilitate such arrangements, the IFLA J‘hj!!!ffiaoued ebruary, May, . ‘
August, and November) will heace forth provide a listing of persons vishing to exchange

postietons gutside their owa coumtry. All listings sust include the following information:

full name, address, pregent position, qualifications (with year ‘of obtaining) hngi;age. abilities,

preferred countyy/city/library and type of position. Send to IFLA Secrettrln;,'ﬂtth.rp.nds

Congress Building, Tower, PnO. Box 9128, The Hague, Netherlands. {-" :
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United State laformation Agency, ¢/o ICS/CL, 1750 Peunsylvania Ave., R.W., Sashingtes, D.C,
20547 occasionally has openings in the Library Fellow Program for U.S. citizess with & MLS,

one oY more years experience, and knowledye of Freach or Spanish to work ia Binaricmal Centers

(BNC) in one coumtry for a.period of 1 ysar or longer subject to the heeds of the ml 1idrery
‘program. Benefits include salary paid in local curreacy ndjusted in terms of local -
coaditions; round trip trsnsportstion from residemce to the employing EMS; tio veeks - .
<xaining in Washiagton, D.C. Library Fellows prévids professional help to trein the local”™
personnel in day-to-day. operations; orgsnize or rmorgenizs s collaction, sérvice or library
network; improve content and use of wulti-medis colleftions; imstitute &nd dewelop refarence
sad outreach services; and coordinate BNC library facility with community objectives of the
BSC': Library Fellows are employed gnder one year contract by a Binational Center and are
not eaployees of the U.S. Informstion Agency. ’ .

2 L

PRERLANCE LIBRARIANSNIP :

" Some librarians are attempting to use their iaformation skills on a free-lance bisis by -

* of fering services for a fee to business, alternative schools, co‘hunity projects, etc.;
however, such opportunities are not to be found in any job iisting, but created by
developing publicity and contacts over a'period of time. Many “"alternative” groups do
not ‘have much money for staff, but small companies or industrtes often need “ohe-time"
service for organizing filés or collections, 'bibliographic research for special projects,

. or consulting eervices. See Wilson Library Bulletin 49:430-5, February 19753 Speciald

Libfaries 67:243~250, May/June 1978; and ASIS Bulletin 2:10-20, February 1976 for articles om
sowe of the fnformstion services which are {n existence.

N

LIBRRARY PERSONNEL INTERCHANGE
The Libratry Personnel ‘nterchange is a new program which {® being developed to provide a
wav for library staff members to obtatr opportunities for mutually deneficial exchanges
of skills and experiences between host and visiting participant for varying lengths_ff
time. Program participation is open to any library professional or support staff member
(para-professional or clerical) who has been in a position for at least six moaths.

The Interchange was developed by the Reglonal Planﬂing Coamittee of the Kew England |
Librarv Associat{on and the Associatfon of State Library Agancies of ALA. ASLA is encouraging
the development of the program in othar areas of the country as interest is generated. R
For funther information, interested persons should contact: Mary R. Pover% Exgcutive )
Secretary, Association of State Library Agencles, American Library Association, 50 East

Huron Street, Chicago, T1l. 60611. i

JOB HUNTING

Wherever information needs to be organized and presented to pairons in an effective,.
cffi-{ent, and service oriented fashion. the skills af profemsional librarfaans can be
apprlied, whether or nat they are in traditfonal library settings. However, it will
take considetable dnvestment of time, energy, imagination, and money on the part of
an individual before 2 satisfying posttion 1s created or obtained, in a conventional

library or another type of information service. Usaually, no rne method or source of
joh-hunting can be used alone. .

If cne wishes a position In a specific subject area or in a pdrticular geographical
locsticn, remember those reference skills to ferret Information from directories and
other togls regarding local industries, schools, subject collactions, etc. Working

44 4 substitute librarian or in temporary positions while looking for a regular fod

cir provide valuable contacta and expertfence.. Parr-time jobs are not always advertised,
hut often found by canvassing Incal libraries and leaving applications.

Comments on the effectiveness of the sources in thim guide are welcomed, as well as
tnformation on changes and additions.

-
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