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" Contract

o INTRODUCTION
In March of 1976 the. Washington Leg1s]ature passed Substitute House B1TT
1364 'which 'revised Washington state's teacher contract laws. When the
bill was passed, considerable coficern waS\expressed about the effects ,
this measure might have on teacher ¢ontract r1ghts During the summer,
staff - was asked to-compdre waih1ngton S 1aw revisions with other state
eacher contract 1aws ~

The dost recent 1nformat1on ava11ab1e wh1ch summarlged each state s con-

- ~*trdct laws.was entitled "Teacher’ Tenure and” Contracts” published by the
- National Education Associatibn in 1971. Because similar 1nformat1on fad

'no;Jbeen collected since then, a four-month study was. undertaken® to
summarize and to compare certain aspects of each state's laws with the
.new Washington statute. Each tate s cortract law summary was submitted
“to the’ appropriate state fd?’r iew and orrection. Forty-nine states
responded and thg*r corréctions have ‘been 1ncorporated into the report.
A}

The attached report .contains three sect1ohs Th f1rst entitled
"Summary.of: State Teacher Contract Law Compar1son , compares the statutory

. requ1rements of other states with Wash1ngton s continuing contract law

in a numerical format. Section 2, ent1t1ed~"State Teacher Contract .Law

Comparisons," identifies those states wh1ch“address selected issues

related\to teacher contract laws. Section 3 entitled "State Teacher
\*fw Summary* , summarizes teacher contract statutes, by state.

*The report was prepared by - Kr1s Van Gorkom,\Research Ana]yst for the

Senate Education Committee, with assistance from Linford Smith, Lega1
Assistant, and Peggy Pearl, Secretary. . \ & ‘
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.. SUMMARY OF STATE TEACHER CONTRACT ALAW COMPARISONS ' ‘ N
N ‘ : ‘ * ‘ v - ) : ‘ .‘. . \
Issue | Washington Law : State Comparison
SCOPE {Employees who Each téacher,.principaT,,sup- 36 state‘feacher contract |
are included under ervisor, superintendent, or - -laws ,include all c@rtifi-
%eac?er contract other certificated employee. cated emp]oyees
aws T . : c o L T
LT, . C T 28 state teacher contract
| R ( . © laws spegifically include
; ~ , : - - pqﬁncipa1§. . L \

: 2] state teacher contrac
' . laws speci&lcaIIy,IncIude‘

, X ° N superintendents.
\a ) ) . - -

: ; ‘ o SEE PAGE 11 FOR DETAILED
. _ L . . STATE COMPARISONS. o
‘ . “ . . ’ . . . I . .
I . L2 . . .
PROBABLE CAUSE DETEk1 Superintendent. . o .25 state eacher contract
MINATION FOR DIS- : ‘ laws allowdetermination
'MISSAL ‘OR NONRENEWAL ¥ . . @ of probable cause for dis-
e o " o, ' " missal or contract non- -
NG . " renewal to be based upon the
R ' superintendent's. recommen-
- ~ dation. S

~ 7 . ) \
7 - ,\\\_,//) ~ SEE PAGE’12 FOR DETAILED
: =" .. STATE COMPARISONS. -

/i e e

v

CAUSE FOR DISMISSAL /) Undef1ned ;o - ‘ 41 states. def1ne cause specif-
OR NONRENEWAL | - . 4 1ca11y S

. ' A ) jk 9 states do not def1ne1cause
/. A A 'ExampIes of cause include in-
' ' S Yo - competence, immorality, non-
< - ' .o - ‘compliance with school laws,
v e jnefficiency, physica)l or men-
t ~ tal disability,' justjfiable
A . EEERLNY. decrease in the number of \
L G teaching positions including
- \ ' *xw . - . ‘ decreaseéﬁn enrollment, insub-
o RIS o g - ordination, neglect of duty, .
| ' | . : - intemperance, habitual or .,
N - exeessive use of.a cgntrolle
- ¥ sybstance or intoxic tion.-

T s T ' . SEE PAGES 13-16 FOR, DETAILED
A ) STATE COMPARISONS.

A | | 1 ¢




DISMISSAL OR "NON-

ENENAL

-

'HEARING REQUIREMENTS

-

PRI

. APPEAL REQUIR é%DTS |

E REQUIREMENTS -

" request.

‘ by the hearing off1ger

superior court,

w-ashjngt'on Lav, o—

The emp]6yee must be nottfie

of causeé personally or by reg-
istered mail or by delivery . '
to the employee's residQ@ce

An-informal pr1vmﬁe hear1ng
may be held prior to tfe
board's formal consideratjon.

3

S | © g TAILED STATE

B T o
A hearing will be held at
the emp]oyee's reqyest:

- , - -

The hear1ng w111 be pen JY
closed M the employs $

t

v
a

: A hear1ng off1cer Wwill conduct ;

the hearing. The officer will
be appo1nted by both. part1es

The decision will be rendgred
by the board,; howe
the board's request and ‘on
the employee's concurrence,

the decision will be rendered

\N .0.“ 4,4 lj
Appeal mdy be made to the

T /. . ,
Summary: of State Teacher Contract Law Comparisons, ) =

L
\ 2 states, at the employeg's -
~ option, may use a Eggringa
-+ officer oy panel. . .i '

r, at _—

- 30 states allow abpei]s'ﬁ
A\ the’ court system. . o

¢

4

~ A\

C b ) . .
*A17 states fequire that the -~
“empToyee be notified of the '

cause fog1 the discharge or’ g
nonrenew .

. _State Comparison

(p states st1puqate that ;zF
nforma] br1vate heat ing may

e held prior to, board's

fformq] cc{&mderamon

t oy
SEE PAGES 17 & 187FOF DE-
PARISONS

p; ‘s\

' a3 states regga‘e{the hear1ng

| to be held ai %pt1ca]]y

to be open or
_ .emp]oyeé’s request onl
' [ J -

10 states require the use of
a hearing officer or pane]

.5 states, aR thq'emglozer s
. optwr{%ﬂay use earing

" officek or panel.:

o {54

v )
5 states requ1re the dec1s1qQ
to be made by a th d party,
hearing pane1 ee»of :
. IR
12 stateé requ1re the *hear-
~ ing officer's or examiner's
- decision to be adv1sory ~

“SEE, PAGES 19 28 FOR DETAILED
STATE COMPARISONS. “ e
v . a

o

18 states allow appeal to a -
~state adm1n1stratgve>agency

“rxcommnss1on

. . .".‘-
- .
; ‘e //

/.
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.. JIssue . / ' washingtpn Law t _;ate Comﬁﬁrison
Appea1 Requirements . Appea1 will be confined to .23 &tgtes .require appeal- to .
(continued) : the hearing reee# except " be based on “the. hearing_record._
) in case ofy trregu ities in. ,
‘ *. ) ' . procedure ¢ “abridgmént of the - 20 states al ow de ‘novo 3
- >,', .} emp)oyee's Xonstitutional frep . review (a new hearing o of the
PN T speec§ r1ghts “ : S Fcase,. y o . . ,
- o As T _ , v " .
b ) . N ~ The court will hear the case . 8 statej;;pecifica11y stipu-
. ) T - q‘thout a Jjury. A ‘bite th&t judicial review .
N . P f' . - will be conducted w1thout a .
: , L L ~ Jury N L -
| . -The emp1oyeé may apbea] diréct- : | tes a]]ow direct appeal
R ly tocstiperior courtywithout witxgut bﬁartlhearin?L/pp
g * '.a board hearing Tn\budgetary 7' ’
a7 mattep - e, phaes 29431 FOR DETAILED
- : C [ S STATE COMPARISONS L~ \
VA R e ) ‘\
' l.'b ' . ., C s T .’ \ ’ - . ) v o ~'\ . ' -'\
EVALUATION OF — AT enployees must be evalu-  \ .18 states-réquire eva1uat10n‘d
EMPLOYEES : ated for at least sixty minutes gf %enured and/or probation-
ct ' per year and must ‘be supeps » - ary teachers .
’ vised#n an improvement - i
. ) © gram if deficiencies are 5 stat\s“requ1re that SChOO]n
N, . noted. . boards develop eva]uat1on ‘
~ : po]1C1es . )
-~ e . Lo \ SEE PAGES, 82 & 33. FOR DE-
- : . . v S . '\. TAILED TATE COMPARISONS
PROBATION FOR NEW AND = One-year prebationary period 1 ate requires less than-a’.
TRANSFER EMPLOYEES for newt employees. ~ . Yyea - {f prbbat1on\fo gw em-. .,
kS . ] . [ . 13 'l e ,
- , - _ "~ P Oye 5 ,

' w2 states reqﬁ1re a one-yeary
' e probatiopary per1od fo\ new

. _ g : _ . : emp1oyeés S
/ F . ¥ k" »ﬁ_.-. s ; !

\ T
) : . . : . - ‘
| LR i s redlire/a o/ye i ‘;“’
. . e _ N - propationary pgri d ﬁpr new N
| ‘ ‘ . x_//? oo emp]oxees i ; R
@ ] .. . . , . ) :
R ® S T, , states requ1re'a thr e- year
_ = : ‘ _ - _ p bationary per1oﬁ for néqL
. _ - . . { A mp oyees A N
e ‘ | .q/
\ Lo , S ate requ1r fourfyearﬁ ,

: - I ‘ ro atjonary pertad.for -new ’ ff
. . . . c oyees. v XC
f. B IR :; ‘-f 2 stat s r quire aG{L\¥ye&ni)A;
e . : . prob&tiona *period f ﬂew o

! EETE e~ . ' / "“'empl-oyees L ‘., , .

ERIC . | = L o SN,




N
‘\\ washingtondLaw
!

ne- year probat(onary heriod .
. transferring continuing
cohtract employees. f }

\ .

Shou1d tﬁe probationary
emp]oyee s c¢ontract not be
renewed, h shewill be .
not1f1ed n wr1t1ng stat- .

1n the reason :

. The probat?bgary emplgiee . ..
will, upon réquest,. given -
opportunity for an {nformal -
.hearing oefore the board.

T Yo S

W

v

" The decision of the board is.
oot subgect%afﬁ:le}ah

R "' 11» Summary of State Teacher Contract Law Comparisons. L

State Comparison‘ '

3 states specifica}iy do not
require a probationary period
for ‘transferring employees.

5 states specifically reguire .

~ a one-year probationary period

for trans(\rring employees.

1 state specifita11y requires
an 18-month probationary®perioc
for transferring employees.

9 states .specjfically require -
a two-year prpbationary period
for transferrtng emp1oyee§

,/

'f 10 states spec1f1ca11y require
a' three-year probationary perio

for transferring employees.

1 state specifically requires
a five-year probationary period
for transferring employees.

R

16 states require that dis
arged probationary employ

.des receive a statement of .-

ause.

11 states grant’ the probation-
ary empJoyee a hearing before

'_the boa\H ,

3

4 statese7pecif1ca11y do not
grant the/ probationary employee
a hearing. ' '

7 states §pec1f1ca11y Timit
the right to a- hear1ng to
continuing contract teachers.
) ) ' »- .

10 states spec1f1ca11y do not
allow judicial review. or appeal
of the board's decision. "

1 state a1lows\gud1c1a1 re-
view of the boar 's decision.
/

SEE PAGES 34- 38 FOR DETAIL
STATE COMPARISONS .
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CONTRACT RENEN&L

jmrss - "

washington Law

May 15th for both proba-
tionary and continuing con-
tract emp]oyees

==

Summary Jt State Teaohor Contract Law Comparisons

1

,Sxate Comparisgg '\

26 states have contract re-
newal dates for contirhing

contract or tenure teachers
earlier than May 15.

2 state's contract renewal
dates for continuing con-
tract or tenure teachers are
May 15.

13 states ‘have floating re-
newal dates for continuing
contract or tenure teachers.

(Not a1l states have con-
trdct renewal dates for con<
tinuing contract or tenure -
empdoyees. Some states have
different contract .renewal .
dates for djfferent types of
school districts.)

“we
SEE PAGES 39-41 FOR DETA}LED
~ STATE COMPARISONS :

O T .
N . L v
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‘éj\'\ * | - . ' ‘. N Tl e
) - LSCOPE £ ) oot
~ L . . . . - . / A ~ . B L\
WASHINGTON -LAW:. o e B . o o
{; .:_ mEACuER, PRINCIPAL, SUPERVISOR, SUPERINTENDENT OR OTHER CERTIFICATED N LT .
' .. , EMPLOYEE. - T A . . - . -
. ! ALL CERTIFICATED OR LICENSED EMPLOYEES ARE INCLUDED UNDER THE TEACHER CONTRACT o
LAw ) . L
- ' - . ) ) . ) ),; \»., w‘
f~ - Aiaska, Ar1zoga, “Arkansas, Ca11forn1a Colorado, Connecticut, DeTaware, .
- .=+ Illinois {districts), Indiana, Iowa, Kansas, Kentucky, Louisiana, Michigan,
PRI ."~Minnésota (all-othér cities), Mississippi,e Missouri. {statewide), Montana,
‘ A Nebraska (Class IV-and-V districts), Nevada, New Mexico, North Caro]1na,
.- Ohio, Oklahoma, Oregon, Pennsylvania, Rhode.Island, South CaroTina,‘Tennessee,
\e Texas, Utah Vlrg1n1a WASHINGTQN, West Virg1n1a, w1scons1n, Nyomgng ’
SUPERINTENDENTS SPECIFICALLY ARE INCLUDED UNDER THE TEACHER CONTRACT—LAN "
ATaska, Arkansag‘ Idaho, Ind1ana, Karisas, Kentucky assachusetts, M1ch1gan,
" Minnesota (all ather. cities), Mississippi (nonreneW{T), Nevada, New York,
» + North Dakota, Ohio, Oklahoma, Rhode IsTand, South Dakota Tennessee, Texas, Y

a2 .. WASHINGTON, west Virginia. S » . o

) i ot o A A ) .
' ERINCIPALS“ARE‘SPECIFICALLY INCLUDED UNDER THE TEACHER CONTRACT LAW:

ATabama, Alaska, Arizona (1f at Teast 50% of the time is spent in the
. lassroom), Arkansas,. Georgia, Hawaii, Idaho, Indiana, Kansas, Kentucky,
§a;y1and Massachusetts, Michigan, Minnesota, Mississippi (nonrénewal),
‘ Missouri (metrop011tan districts), New Hampshire, New York, North Dakota, .
. Ohio, Oklahoma, Pennsylvania, Rhode IsTand South Dakota, Tennessee, Texas, °
 WASHINGTON, West V1rg1n1a il

>

SUPERINTENDENTS ARE SPECIFICAELY EXCLUDED FROM THE TEACHER CONTRACT LAW:
N

2 Golorado, Connecticut, DeTaware, F10r1da, 1111no1s (cjty). Iowa, Kentucky,
o M1nnesota (first class cities), Missouri, Montana, New York North Carolina,

isconsin (counties with-over 500,000 population).

f




° L _ PROBABLE CAUSE DETERMINATION _ IR
8 . o » . FOR DISMISSAL OR NONRENEHAL- . ) If.
WASHINGTON LAW: '
. : LM
THE SU_PE};INTENDE'NT. . - _ . . " ;
—~ T | | . - . ' |
: THE LOCAL GOVERNING BODY DETERMINES CAUSE: ' ' .

:A]abama, Arizona, Arkansas, California, Colorado, Connect1cut De]aware,
' Georgia, .Idaho, I11inois (djstricts), Indiaha, Kansas, Maine, Massachusetts,
Minnesota. (all other cities), Missouri (statewide), Montana, Nebraska, ‘New
“Jersey, New. Mexico, North Dakota,. Ohio, Ok1&dhoma., (genera]]y) Pennsy]van1a,v'
Rhode Island, South Car011na, Texas, Utah Wisconsin. ° /
¢ DETERMINATION 0F CAUSE Is\BASED UPON THE SUPERINTENDENT S RECOMMENDATION
. California (nonrenewa]), Colorado, -Georgia, I1linois (cities), Iowa,
Kentucky, Maine, Maryland, Mississippi, Missouri (metropo]1tan digtricts),

Nevada, North Carolina, Oklahoma (county school districts), Oregbh, Vermon
/ (suspension), Virginia, wasaingTon, West Virginia. ' -

THE LOCAL-SCHOOL BOARD OR SUPERINTENDENT DETERMINES CAUSE: ,

A]aska, Co]orado, F]or1da, Georgia, New Hampsh1re, New Jersey, South Dakota,
<o wyom1ng .

@

4

ANY:PERSON MAY MAKE CHARGES BASED ON CAUSE:

. California, Michigan, Minnesota (fﬁrstlc]ass cities), New Jernsey, Tennessee. -
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= STATE DEPARTMENT OF EDUCATION THROUGH THE SUPERINTENDENT DETERMINES CAUS ;
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<
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Coe Ty }‘~D, _CAUSE FOR DISMISSAL OR NQNRENEQAL L
', WASHINGTON Lawi N o o - ] /7‘ .
.l i ¢ ’ s ’ 1 T T /\S
*ADDRESSQD S , ~ T Lo

£ ) N . 7 \ o : ) X
I&tOMPTE Y, INADEQ PERFORMANCE,‘OR\FAILURE TO FULTILL A TEACHER'S RESPON- .\g_

. SIBILIT; i —~., oy e
, - Alabama, Alagka, Ar1zona, California, Colorado, Connecticut, D&laware, .
/ - F1or1da, Georgia, I111no1s istricts), IndMana, Kansas, Kent cky, Louts-. -

.. iana, Maryland, MiSsissippi, Missouri (statew1de) Montana, .
,,v Nevada, New Hampsh1re, Neéw Mex1co, New York (all cases except for, c1ty

IMMORALITY N

- Alabama, A]aska California, Colorado, Connect1cut De1aware, F10r1da, .

> Georgia, Hawaii, 1113nois (districts), Indiana, Kentucky.yMayyland, -Minne- -

. -sota (first elass cities and dismissal of tenure teachers 1ﬁra11 other
cities), Mississippi, Missouri, Montana, -Nebraska, Nevaﬂa A New Hamd§h1re,

" New, York (all casescexcept for city school districts), ‘North Carolina,

North Dakota: (d1sm1g§i;3a Ohio, Oklahoma, Oregon, Pennsy]van1a, outh

. Cardlina, Texas, Virg West V1rg1n1a, W1scons1n (count1es wi

= .- 500,000 popu]at1on) -Wyoming. _

N

14

NQQFOMPLIANCEKNIIH SCHOOL LAWS: ' : ;

Alaska, California, Connecticut, Hawaii, Idaho, Indiana, Kentucky, Minne-.-

sota (all other citie¥)y Missouri, Montana, Nebraska, Nevada, New Hampshire,
. North CArolina, Ohio, O egon,vPennsy1van1a, Rhode Island, South Carolina,

Texas, Vermont, Virginia, Wisconsin (count1es with over 500,000 popu]at1on)

.
§

;iNSUBORDINATIO "t

A1abama, Colorado, Connect1cut, Delaware, Florida, Georg1a, Indiana,
Kentucky, Maryland, Massachusetts, Minnesota, Missouri (statewide),
Nebraska, Nevada, New Mexico, New York (all cases except for, city school
districts), North q§[011na, North Dakota (dismissal), Oregon, Terninessee,
, WEst V1rg1n1a, Wyoming. - .
- =
GODD AND JUST CAUSE:

: e o .

%P A1abama, Cq]orado, Connect1cut, Georgia, Hawaii, Idaho, 1111no1s (districts),
" Indisna, Massachusetts; Michigan, Minnesota (all other cities), M1ss1ss1pp1,
New Jersey, New Mexico, New York (general case), North Caro11na Ohio, -

P . Oregon;, Rhode Is]and Tennessee, Temas, Virginia, W1scons1n (cpunt1es with
’ over 500,000 pépu]at1on, wyom1ng .//
, N , | - /
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‘Indiana, Kentucky, Louisiana, Maryland, Massachusetts, Minnesota (aT] ath

@

g
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NEGLECT OF DUTY OR. MISCONDUCT IN OFFICE: ) oo T

ST /L FICIENCY-' I I e R
' ] ' B _ \'.,." .

Connect1cut Hawaii, Kansas, Kentucky, Massachusetts, M1nnesota, M1ssou”1,

PHYSICAL o ENTAL DISABILITY: — v 7 L

<&’

4 . a

2

JUSTIFIABEE DECREASfﬁih THE NUMBER OF TEWMCHING POSITIONS INCLUDING A DECREAﬁE
1IN ENROLLMENT OR BUDGETARY RESTRAINTS _ . )

A]abama, A]aska (nonrenewal), A’hzona, Ca11forn1a, Co]orAdo, Connect1cut
Delaware (nonrenewa]) Georgia, Hawa11, JIndiang, Kentucky, Maine, Massa-
-chusettas Michigan, Minnesota (first ‘class cities), Misso r1*1metropo]ﬁta
districts); Nebraska, Nevada, New Jersey, North Caro]1na,NNorth Dakota
£nénrenewal), Oh1o,46k1ahoma, Oregon; Pennsylvania, iFhode
" Texas, Utah, west V1rg1n1a W1scons1n (count1es w1th over,
Nyommg . : R L

/3 T - oy . |

N ! : ’ : [ 4N

~

‘ 7
e R
Alabama, Colo ado, De]aware, F]or1da, Georg1a, 1117n01s (d1str1cts)

cities), Mississippis Nebraska, Névada, New Y g ca]l cases exg@pt for ci

vCaUSe-for DjsmjssaT’OrINohrenewaT-

Island, Termne s‘e,, o
500, OOO}p fulat'on),

school u1str1§:s) North Carolina, . Ok]aheng regon, Pennsylvania, South'

Caronna,'Ten ssee, Texas, Vermon}° West V1rg1n1a, Wyomlng :

‘North Dakota (d1sm1ssa1) Nevada, New Jersey, ‘New Yorks Ohjo, Oregon,
:see, Texas, W1scons1n ﬁcount1es w1th over 500 /000 populat1on)

» / - ’ ) ‘ . o,
California; Co]orado, Connect1cut Kentucky, M1ch1gan (em onee.may be
placed on unrequested leave of absence for up to one year), Minnesota
(first class cities and nonrepewal of ‘tenure teachers in a]] other cities
M¥ssouri, Nebraska, Nevada, New Mexicé, New York (all cases except for

S City school d1str1cts) North Carolina, North Dakota (d1sm1ssa]) Oregon,

CONDUCT U BECOMING A, TEACHER OR UNPROFES ONAL CONDUCT

Pennsy]van1a, Texas, Virginia.

LV
-

} orn1a, Kentucky, Massachusetts, M1nnesota, Nebraska (class

)

o .
L
. R
. .
A - Yo . bl
.,
.

R

Arizo

I, II, I districts), New-Jersey, New York (a]l cases except city
. ;>' schoo] d1str1cts) Morth Dakota (dismissal), Tennessee. » -
:'INTEMPERANCE AQD HABITUAL OR CXCESSIVE USE OF A CONTROLLED SUBSTANCE OR INTOXI-

CATION:

Flor1da M1ss1ss1pp1, rth Carolina, Pennsy1vania,_South'Carolina,\Ieias,

West V1rg1n1a

CONVICTION OF A CRIME-INVOLVING MORAL TURPITUDE:

¢

[

California, F]or1da, M1ssour1 (statew1de) Nevada, North Caro]1na, Okla-
homa, Oregon, South-Carolina, Texas

-

\ -1a-
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o - .0 ,7«' . .- ' Cause fo¥ Dismissal or Nonrengwal

I111ﬂo1s (d1str1cts) Missdss{ppi,'Okiahoma:fPennsylvanii, West Virginia. - (-
- CONVICTION OF A FELONY _' L - L n'- ‘,‘ - K )
| Ca11forn1a§ Co1orad0, M1nneso¢g M1ssour1, NeVada, North Dakota (d1sm1ssa1)
“  Oregon. - _ - N v
. . ' ' . . . ' \ /‘ -
DIISHONE*Y L | | e |
o Ca11forn1a, Lou1s1ana, ‘Nevada, South Caro]1na , :. ) o -
e’jADVOCATfNG THE OVERTHRON OF THE GOV RNMENT OR DISLOYALTY T0 THE/GOVERNMENT
Nevada, North Caro11na, 0k1ahoma, Pennsy]van1a - ”_f S ;j‘
L INCAPAC‘ITY T TEACH: . - T
Massachusetts, New Jersey, New York (genera] case). ' » h
’ VIOLAJION OF STATE OR FEDERAL LAN" .
Missouri- (metropo]1tan d1str1cts) Pennsy]van1a, South Carolina.
; : UNFITNESS TO TEACH: .
‘ B
. Ca]1forn1a, Maine, Montané Nevada - .
) , o\ .
iNADEQUAT"E bERFOR’M_gNCE: . '
- ) ~ B
" North Dakota and Oregon.: -
. . <
EXCESSIVE ABSENCE: . :
anﬁssouri (statewidé). : o 4 ’ SR
. “ | | ) ’ » | | “(vi\ '
'WILFULL FAILURE TO PAY DEBTS:- e S
Texas. ‘l;f S . SR : . . -\\a
) ,‘;"‘ i ' . )» ‘\.‘ . . - . . -
FAILUREZTO ATTEND TO DUTIES OR.ORDERS:
G
) . Vermont. %
. - B
$ . o
- , * T 15
. .




\\\_f ! Cause‘?i; Dismissal ‘or Nonrenewal
\ 3 . *’ "’ VA . .t ’ : ‘
DISLOYALTY: - - . - S :
* \, . Delaware.’ : *_/ - S L
] . : L .
INCITING STUBENTS TO DISOBEY STATE LAWS: »
\ : g ~ . , . N
. Georgia. ) - . Lo ! a
" . ' ] B \ A
CAUSE A EEGOTIABLE ITEM: ’ "
Ma1ne e il J
. —\ B . v’ . . ) o o )
FAILURE TO GIVE EVIDENCE OF PROFESSIONAL GRONTH . R .
e Nebraska, Nevada - V 4 D i
FAILURE T0 MAINTAIN CERTIFICATIQ@ N .,
o New YorP North Caro11na ' \(‘ ' ‘ | o o
MEMBERSHIP IN AN 'UNLAW_Fl,L&-.OR*GANIZA'T.ISNI:(‘9 - &
" Louisiana (parish teacher). - s
S S ' b - . . .
s » * & '

/' NOT SPECIFICALLY DEFINED: - ‘' . | |
"Arkansas, Ipwa, Maine (negot1ab1e jtem), Michigah,'Ne ~Mexico‘(cause"defined
by ruleY; Rhode Island, Utah (cause must be estab ed by the board), wash-

INGTON, Wisconsin (genera] s1tuag1on or for M11waukee)

N ; ,
A [
»
.’ v - : . . .( .
. ~ o - R ’
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EMPLOYEE MUST BE NOTIFIED IN WRITING ®F CAUSE PERSONAJLY, BY CERTIFIED OR
REGISTERED "MAIL, OR BY DELIVERY TO THE EMPLOYEE'S RES DENCEgﬁ THE EMPJOYEE
suAiT“BE GRANTED THE OPPORJUNITY FOR A PREHEARING CONFERENCE WITH -THE BOARD.
i
L .

A STATEMENT OF CAUSE OR COMPLETE BILL OF PARTI?ULARS MUST BE SENT TO THE EMPLOYEE

‘Alabama, ATaska, Arizona, Arkansas (opt1ona1 §a11forn1a, Co]qrado, Con-
necticut (ugon request), Delaware, Florida (d1sm1ssa1) rgia {upon
request), Hawaii, Idaho, I1]inois (districts), Indiana fupon request),.
.Iowa (nonrenewal), Kansass Kentucky, Louisiana, Maine (upon-request), %
"Maryland, Massachusetts (Upon request), Michigan, Minnesota (all other
cities), M1ss1ss1pp1l(nonrenewa1, upon request), Missouri, Montana (upon
request) Nebragka (Class IV or V-district, upon request), Nevada, New
Hampsh1re, New Jersey ( pon request), New Mexico, New York,:North .Carolina,
orth Dakota (dismissal{ upon requ st), Ohio, Oklahoma, Oregon, Pennsyl-
ia, Rhode Istand,bSouth Cardlina, South Dakota.(upon request), Tennessee, -
as, Utah, Vermont, V1rg1n1a, WASHIQGTON, Nest V1rg1n1a, W1scons1n .
“{counties)s Wyoming. - . , P

. %
~ . 5 «

WRITTEN NOTICE MUST BE PROVIDED TO THE EMPLOYEE: Loa T o
4A1abama, Arizona)s Arkansas, Ca11forn;a,‘\310rado, Connect1cut, De]aware,z
Florida, Georgia, HaQa11, Idaho, 1111no1s, jana, Iowa (nonrenewa])
Kansas, Kentucky, Louisiana, Maine, M%ry ichigan,-Minnesota, Miss-
issippi, Missouri, Montana, Nebraska, ada ew Mexico, New York, North
Carolina, North Dakota, Ohio, Oklahoma, Oregjh, Pennsylvania, Rhode Island,

~ South-Carolina, South Dakota, Tennessee; Texas, -Utah, Vermont, Virginia
(notice- Ay be in writing or may be made by personal 1nterv1ew) WASHINGTON,
West Virginia, W1scons1ﬁ Wyoming,

~ 1,

NOTICE MUST BE DELIVERED OR MAILED TO THE EMPLOYEE

ATabama, Arizona, -Arkansas, California, Colorado, Delaware; Georg1a (d1s-
missal), I1linois (districts), Iowa (nonrenewal), Minnesota (first class

* cities), Mississippi- (noﬁrenewa]) Missouri (statew1de) Montana, Nevada,

. New Jersey, New York, North Carolina, Oregon, R@nnsy1van1a, South Carolina,
Utah (dismissal), V1Png1a('WASHINGTON

! -

oo s L .4 S . _
NOTICE MUST INCLUDE THE TIME, DATE AND. PLACE FOR CONSIDERATION OF THE ISSUE:

i, ] X i ~
Alabama, GeorFgia (dismissal), I11inois, Indiana, Iowa, Kéntucky, Minnesota

(first class cities), Mississippi, New Mexico, North Carolina, Oklahoma,
Pennsy]Van1a o 4 :



ST , ' o : !
.4%;- o o .. . Notice Requineaents\for DiSmissaI or Nonrehewal
’ B ‘ ‘. - [ . .
/ L . L

- NOTICE MUST BE GIVEN ﬁ/CERTAIN AMOUNT OF TIME BEFORE THE BOARD 'S CONS IDERAT ON,_
OF THE ISSUE: PR /}

-
‘l

e
o Alab Ar1zona Georgia (d1sm1ssa1), 1111n01s, Ind1ana, Kansas, Louis-
S iana, Massachusetts, Michigan, Minnesota (firsk class cities), Mississippi, .
- M1sstr1 (statewide), Nevada,' North Caroliga, Ohjo, Oklahoma, Rhode Island,
South Dakota, Texas,_Utah Hest Virginia, Wisconsin (general situation),
¢ Wyoming. : :
.!‘ ,."’ . k. . ) . ‘ E
0/; AN'INFORMAt?R@!VATE'ﬁEARING WILL BE HELD BEFORE THE BOARD'S FORMAL CONSIDE TION'N
. Towa, Missouri (statewide), New Jerdey, Hort Caro]1na, Sobth Dakota Texas, )
. " WASHINGTON, Wisconsin (general situation). -
' ' E; : ¢ L

- THE CHARGES MUST BE SIGNED BY AN OFFICIAL OF THE BOARD OR BY THE PERSON MAKING
| THE CHARGES . . )

< o
F10r1da, Hawa11, Kentucky, Lou1s1ana, Michigan, M1nnesota (first class - ‘
: c1t1es), New York qgno, PennsyTvan1a, Tennessee A L

a s > . . ' ‘
_ /) - THE.NOTICE MUST INCLUDE ‘A STATEMENT THAT THE FEACHER MAY REQUEST A HE4EING:T. ce

Alabama, Coﬂoraﬁp,.Kansas, Minnesota (aI] other c1t1es) Mississippi, k .
Nevada North Car011na, South Caro]1na, Utah Virginia.. - .
_ L _ o

-

N . . . '-

'IL THE NOTIOE MUST BE’EILED WITH THE BORRD

F]or1da, M1ch1gan, Minnesota (f1rst class cities), New York, Vermont.

¥ THE SCHOOL BOARD MAY. DTSRESARD THE CHARGES’ LEVIED AGATNST THE TEAQHER; .
| CoIorado, F10r1da M1ch1gan, M1nnesota (first class cities), New Jersey,
New York, Tennessee ., //
o . ' A ' e e ’

. THE NOTJKE MUST.INCLUDE:A.COPY OF (HE-LAW'OR'A_STATEMENT OF THE TEACHER'S RIGHTS:

‘Arizona, Colorado, Beﬂaware,-Georgia,;Michigan, Montana, Oregon, Tennessee.

{01 L :
. . : - T .

/ l. ’ L] ) ) - . "._

™

SUSPENSION OF THE EMPLOYEE ¥S AUTOMATIC u“" ”

7
<

Vermon .




CONCI.USI-QN/OF THE HEARING. . THE DEC.I‘SION OF .THE BOARD OR HEARING ’OFFICER SHAL_L

ERR ' Y

'THE REQUEST
. RECEIPT OF NOTIGE. IF THE EMPLOYEE DOES NOT REQUESTA HEARING, THE EMPLOYEE MAY

{ . HEARING REQUIREMENTS

s [ 3
BE IN{WRITING, FILED WFTH THE BOARD WITHIN TEN DAYS AFTER

WASHINGTON LAW: - - | o _ . o S
| SR | S~

BE DISCHARGKD BY TH/E BOARD WITHOUT a HEARING. L e ' N & /J

1

THE EMPEFOY ST BE NOTIF-'I D WRITING OF THE DATE, TIME AND PLACE OF THE’PRE‘-
HEA?ING CONFERENCE AT LEAST EE DAYS$ BEFORE TIME. THE HEARING WILL BE CON-
DUCTED BY A _EARINg OFFICER APPOINTED BY BOTY- PARTIES. THE HEARING WILL BE OPEN

OR CLOSEp AT TH YEE'S REQUEST. COUNSEL, A PREHEARING CONFERENCE AND WIT-' ,
NESSES#RE ALLOWED. SUBPOENAS AND DEPOSITIONS ARE ALSO ALLOWED. A COMPLETE '
RECORf MUST BE KEPT OF THE PROCEEDINGS. <A MAJORITY OF THE BOARD OF DIRECTORS Y

{. HEAR A—.BL...Q"' THE 'EVIDENCE SUBMITTED' AT THE HBARING AND SHALLIMAKE THE
DECYSIXON BY MAJORITY VOTE; OR AT THE BOARD' S REQUEST AND THE EMPLOYEE'S CONCUR-
THE HEARING OFFICER MAY MAKE THE FINA; DECISI\ON. WRITTEN: NOTICE OF THE
151 ER THAN ‘TEN DAYS FOLLOWING CONCLU-
SION OF THT{_HEARING, iOR ’THE BOARD IF, THE EMPLOYEE" CONSENTS MAY HAVE THE HEARING .
CONDUCTED SOLE[,; BY THE .HEARING. OFFICER“AND NOTICE: OF - THE HEARING OFFICER'S K
DECISION SHALL BE SENT o ’TH EMPLOYEE AND BOA§D WITHI'N TEN DAYS FDLLOWING

BE BASED SOLELY. UPON THE CAUSE'STATED IN THE NQTICE AND SHALL BE .BAS
PREPONDERANCE OF EVIDENCE! N . -

" oo Lot . N . ) T ) i

- EMPLOYEE'S REQUEST FOR HEARING ‘ o ) .
) The employee may request a hear1ng w1t in a certain amount of ti 'affer
receiving®notice: ~ y _ 2?
W1th1n two days: _ . S
North Dakota (d1sm1ssa1) S B
W1th1n fwve days L ; ) f%' s . N
- - L A]a?ama (at 1east five days prior to the date set‘foi;the hear-
ing), . \ :
Towa, Nebraska, New Hampsh1re, North Carolijna,
~Oregon. /}:
v L ] . ‘.'. [
" Within seven days: L DR
California (nonrenewal), Colorado [@ismissal), Mi’ssippi .
. (nonrenewal), South Dakota, Vermont (suspension). ™ U
. Within ten days: f‘ _ ' 4 .
K Connecticut | (nontenure emp]oyees) De]aware, F1or1da (d1sm1ssa])
‘ . Hawaii, Kentucky, Missouri (statew1de), Montaha, Nevada, New
s York, North Caro]1na (fonma] hear1ng) Ohio, Texas, WASHINGTON, - ,
. ,) Wyom1ng s . 2 P
- el _ :.;: S P
SR N |




o T “m }g. - ‘ Hedring Requ-;'r o

w1th1n four®deen dayg\\\ S fﬁi}‘Q P U
( ,\z : M1nnesota (a1l other c1t1es) E SE | ) |
‘ w1th1n f1fteen days: =~ - A /s . :

- . . \.
A]aska, Indiana, Kansds, Maine,- North Carolina (informal hearing),
Rhode - Is]and ‘South Caro]1na Virginia. ) ' ' )

L ' ! -
- . K] . ‘ . . o i
' . . T ' v ' e ' - .

ithin twenty ’days |
. Connect1CUtJ(tenure empioyees) Oklahoma (nonrenewal). % - ®
o . y o

i‘ | . : ) .: *:/) '.. N ,'T/:.;ji,

= w1th1n thirty days

’ : )

. ) . .Ar1zona Arkansas,,Ca]ifornia (djstjfal);,IJaho, TennEssee.
N - . . - ?

s _ . 74
. . (- LN
s b . . ' o

L

; hearing must be 1n wr1t1ng

=

Ca11forn1a, Connect1cut, De]aware Hawaii, -;b

N .f.e A1aska, Ar1zo 8,
T . Indiana, Iowa : inhesota (all other cities), Montana, Nehraska,
- Mew Hampshire§y Ohdn ( and, South Carolina, South Dakota, Tennes-
see, Vermont, YwASrINGX onsin (count1es w1th over 500,000 popu-

lation), Wyom

¢ . . -. ) . ) ’
¢ . . .

1equest a hear1ng w111 al]ow the proced1ngs to o

&

Failure by the emplpyee te
_progress without em 1oyee input: ,

Cal forn1a, Co orado, Florida) Hawa11, Iowa, M1;sour1 (statewide),
Nevada, Néw. Y rk North Carolina, South Carolina, Texas, WASHINGTON.

R 1='Fa11u1r‘e y. thel e oyee to réquest a hearing renders the hear1ng notice a
e notice of termypafion: N : ¢ . —
) —~ . Delaware, Kentu ky (board decision will be final), Minnesota (all
. . other cities). - ' - &, '_”ﬁff' ’ : o
.. ° = A ' Pl
\\ - #f the employee does not request a hear1ng, the board s dec1s1on shall be
ina :
LY

) A]abama, Mississippi (nonrenewal). - : 5

The hearing shall-be hi;d automatica]}y: '.‘. ,
a

Géorgia (dismiss I11inois, Louisiang' Mary]and Minnesota. (f1rst
class cities), Missouri (metropolitan d¥tricts), Nebraska“(Class IV
or V districts), New Hampshire, New Jeésey; New-Mexico, Oklahomd,

- Pennsylvania, West Virgina.. : e

e -
-~ * . . N
. ! . .
s .
: : A : ' : -~
t . . . o : .
: . . N . - ¢ . . .
? : 2
.
- 1

-20-
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LA A S . . J‘<:g Hearing Requjrements

TIME TABLE FOR CONDUCTING THE HEARING v

e The hear1ng must be conducted w1th1n a- speC1f1c amount of time aft'
 service of charges or request for hearing

-~ -

1

The hear1ng must be conductéd atKIeast(fjve but no more than ten days
after ‘the request e _ o

Arkansas . '
hearing must be conducted not Iess than f1ve nor more than -, i, :
f1fteen days after not1ce : : S
S . New Mex1co TR S S L T =
o . .7 y : *"]:: ‘!.. . \
A The hear1ng must be conducted w1th1n seven days after the request 5
‘ % B ‘ South Dakota ‘ . e _ ‘_;- j- QL) o
' The hear1ng must be conducted not-]ess than seven nor more than |
twenty days after notice: ‘
J S {
_ ’ North Caro]1na o . ‘ o o
: \Y- © The hear1ng must’ be conduct‘d w1th3n at Ieast ten days after the
Lo\ % .
/ ~request: : , _ . :
'/df’Nont%na, Nebraska CIass‘I III, VI and government dis-
, & tricts), Oklahoma . (not less. than ten days), Texas, Vermont .
(suspens1on) . : ‘

1

The- hear1ng must be conducted at least ten but not more than fifteen
days after the request ' .

Penn§y1van1a, South Carolind. -

The hear1ng must be conducted at 1east ten but not more than twenty
days after the request: ‘\\\ - v : J

: Lowa. : » o N
~— ON - (:) 2f3 ﬂ oL \é?h L

\ .
“ Ihe hear1n§)must be arranged immediatély;- f\ .
| Alaska, Nevada. o B S o |
Tﬁe prehear1ng conﬁérence must be held within f1ve days of the _ 3>'1*
. seIect1on of the hear1ng efficer: : - N
.Y ..  WASHINGTON., " ( ' g ' -
S ‘); , ) -
. ! .The hear]ng cannot be copducted ear] er than five days after the ‘
c ,hearing request: . B o S
- Indiana. v



) "\‘. e

ST N s o o . Hearing Requirements
n';. P \ N ¥ . ’ ‘
L ’ The hearing must be conducted at least ten but not more than th1rty o~

[E20 S days after the request: ‘
- o IR 3 ) .
AN , w1sconS)h counties with over 500, 000 popu]at1on) Wyoming.

MR » ~
T :
i . The h ar1ng must ‘be conducted w1th1n fouqteen days of the request !
o 2 ' M1ss1ss1pp1 (nonrenewaT) b ' -
i . }‘._3‘ The hear1ng must be conducted with f1fteen days of the request
' ERSR Conhect1aut, Idaho, Maine, New Hamghs1re, Vermont (nonrenewaT)

The hear1ng must be conducted within twenty days of the request.

braska (Class IV or y d%str1cts) NeW'YorE J

not mOreaéhan thirty

" The hear1ng must -be cohducted at least twenty bu

S da fter the re uest~
- . ypo! q l .
P ,g Alabama' \Kentucky, M1ssour1 statem)de . ,"”,»-"

The hear1ng must be conducted at 1east twenty-one days after thezrequest
‘\,
, . _ , IR

R De1aware . e R LN
I ‘ E ) ' .
) The hear1ng must be- conducted w1th1n/2Wenty -five days afterzthe hear-
, - ing.examjner" 1s appo1nted _ . <
o . N I : :
fﬂ{ oo » Co]orado ' - "f : "X;
' o KX The hear1ng must be conducted at least th1rty days after the rvquest RN
[’ Ar1zona, Hawa11, Mwssour1 (metropo]1tan d1str1cts)
» V1rg1n1a Wyom1ng

The hear1n must be conducted at, Teast th1rty but not more than S1xty
days after filing. of charges

"v,.v A . N
11]1nb1s (dwstr1cts) . -
B ' "(
R © The hearing must be conducted not more than s1xty days after the ‘
. . o - request _ - A : ;.
R S , Caltfornla, New Jersey R A - LT
v,r( : ,.r i 24 <. .
. ) P 'Uilq
° b . " ”~ [
J : -
-~ e
: ,« ’ B 'n’;o .
;\' ) . N 1 s -,5. ‘_’.:. ‘.’_.
i B .- Lo (X3 -t
' L vl . ' e :
K I v "22" Ll “'»" 3 . ’




S L e
)/ . , L - ' - SRh Hearing Requ1reménts

The empioyee must be notified of the hearing w1thin a speCific mount of
time before tbe hearing is conducted ‘

[

LT The emp]oyee MUst be notified not 1ess fhan three days before the-
. : .

»

Vermont (suspenSion), WASHINGTON Prehearing conference)

L ;f' The empioy e must be\ngtified not less thanufive days before the :

‘ hearing 5 " AR b
L ffftg Indiana, ’Soﬂth Caroiina J'Fennessee o, . | J
- 'U'The emp]oyee musi be notified not- 1ess than seven days before the ' ;j/T{
R hearing : ) e i 2 A
~ Y . . _“ I 1 : ' : ’ P> .

. Co]orado o R ~

L - ‘lThe emp]oyee must be notified not 1ess than ten days before the'?edr--
o Ladgyo o ing: . - - . o

Florida, Maryiand,iMinnesota (first cTass.cities) Nebraska
(Class IV or V district) West Virginia Wisconsin (Milwaukee)

. /
: The employee must be notif ed not 1ess than fiftqen days before ‘the
hearing : v
A ) ‘ » x' \; .
- De]aware, Ha ii, Virg'nia fa
"~ The emp]oyee must be notified not 1ess than twenty days before the
hearing: - & 7 , T .
Q‘ . * : .
- X Ohio;’Missouri (statew1de) Y
' 4"'ifi'jﬁ The empioyee must be notified not~1ess than thirty nor more than” S
‘ . forty days before the hearing . : ,
. ’ ]
Nebraska (C]ass IV or. V district) -
- The emp]oyee must be notified in a timely fashion /> ,
R . Minnesota (aii other cities) A (? f «\
) The e 1oyee must be notified in writing of the “ate, time and p1ace
_of the earing T L oo .- I
ATlaska, Co]orado, De1aware, Fiorida, Hawaii, Iowa, MiSSiSSippi
e (nonrenewal), Nebraska, New York, -North Carolina, Ohio, 0k1ahoﬂ§,
T O PennSy1Vania, Vermont Virginia, WASHINGTON . . jf.a,
. ’ . . .o . " . ' v . . . .-
. WHO CONDUCTS THE HEARING \j R \ & o
f.'~ The board Wi]i conduct tﬁe hearing d :;iuf>7+

\

Aiabama, A1aska, Arkansas, Deiaware (a maJority of the b0a d must cdn-
duct ‘the hearing) Florida, Hawaii (a maJority of the boar must con-=
» .

. , e ’ <.‘,. . ' ‘ _23'_ '{:“‘ "‘. ,, .,s' . -,»": _.‘v ‘_,13.;‘;" - , |
Q o ) ‘ .- | '. N . . . g ‘ - ; 5 .




..~ . “referred to the Professions

PUBLIC VERSUS PRIVATE HEARING: - ;;;f?'i B, R

-éé A hear1ng exam1ner may be used at e1ther party S opt1on

Vh —17._\

.o T ) : I
’ : A g?; - Hear1ng Requ1rements - \\
e duct the hear1ng) ‘Idaho, . ITlinois’ (c1t?es), Pnd1ana, Iowa (a maJority~
- % .+ of the board must" conduct the hearing), Kentutky, Louisiana, Ma1ne\
7?7 . " Massafhusetts, Michigan-{a‘majority of. ‘the board mist conduct. the *
hearing), Minnesota, Mississippi, M1ssour1, Montana, Nebraska, New‘

efore the commissioney;

a majority of the b ardw _

i e Island,, Sgiuth,
irginia, WASHI Gmoﬁ
hearing), West’Virginia,

.. -~ ““appojntee), New Mexieo, North-Dakofta), .Ohio
must{Conduct the hedring), OkTahomas Pennsyl
inay: South Dakota, Tennessee, Texas, Vermont,

(: tmaJor1ty of the board must conduct tﬁe

ﬂamp htre, New Jersey (the hear1ng§2ry be

xﬁ?‘ in,. Wyom1ng i‘,’ gy . o« . v s

ﬂ hear1ng examiner may be used,at the teacher s opt1on SR _:f;j) e
2 . ) R ‘. ) . r(’ ‘;.‘ 1
f‘_ North CardT(ha, Tesas (for prehearing) : \J:Q- . R A P T

A hear1ng exam1ner ay, be used at the board‘s opt1on
f -;.'& ) N
Georg1a (members shalT be c%?sen by the. boacd or- the ‘matter may be [P
Practices Commission), Hawaii’ (hear1ng o
offider.shall be: selected by the board) Kansas, New' York (members
sha)l-be ‘chosen’ by ‘both. part1es) Utah.. , R N U

™

cﬁ;.ﬁ- uConn%ft1cut (members-selected by- -both part1es) oo Al .

: L oo )r ) . '
= 'Aauhearmg examiner must be used: o ? . o’
b g - e o L
31 R“?zopa {members - éhosen by each party) Ca11forn1a (members chosen. '
S by“eich party), Colorado {members chosen by each party), I1linois -~ "
-+ (districts), Maryland (certain counties, chosen by a board), Kansas ~ fw

N (members chosen by each pprty), Oklahoma (members chosen by each:

parZy , Oregon (members chosen by the superintendent of pu 11C'-, :
ing ruct1on§ Nevada tmembers chosen by alch. party) WASHINGTON ‘
_(hear1ng off1cer chosen by each party) PR .

oot
. i ) . , \ S S
.‘_‘ N: , LM o
: RIS . . N . .

N S

. The hear1ng sha11 be pub11c or pr1vate at the employee s opt1on ;"fgapﬂ_tc

A1abama A]aska Delaware, Hawa11, Kentucky, Lou1s1ana (state and
par1sh) "Michigan, Minnesota, Missouri (metropolitan districts), 0h1o,; PR
Oregon, Pennsylvania, Rhode Island, South Carolina, Vermont, Virginia, * "7
WASHINGTON, Hiscons1n (count1es w1th over 500,000 popu1at1on)

,,.,,' . e 1

The hear1ng sha11 be pub11c or’pr1vate at the employer s opt1on

y
f
W
fa 'vp ;'.

Massachusetts

. ,.._'

The hear1nq sha11 be pub11c or pr1vate at e1ther party's opt1on

v

f‘“Arkansas, Co]orado Connect1cut, I)]1no1s (d1str1cts) Maine, TGHHES* J
S’ee Do . .o r . . "

a . L . , N * f
PR Xkt A ’ ¢ ) A ) L

"?7;—24-")



o

Hearing Requirements

o
]

‘The hearing must be public:

T f1orida; Mississippi,’Missouri_(stateWide),’Texas.

;Li-_ © The hearing mustibgrprivate: L : ST

. . .lowa, North Carolina.

_ "+ CONDUCT OF THE HEARING: T ER o —_—

Counsel 1is spequicé11y a1ToWed at the-heafing: ,_'

- Alabama, Alaska,-Arizona, Arkansas, California. Célorado, Connecticut,
Delaware, Georgia, Hawaii, Idaho, I11inois, Iowa, Kansas, Kentucky,
" Lowisiana, Maine, Maryland, Massachusetts, Michigan, Minnesota, Miss-
issippi (nonrenewal), Missouri, Nebraska (Class IV or V district),
, " Nevada, New Jersey, New Mexico, North Carolina, Ohio, Oklahoma, Ore- .., -
gon, Pennsylvania, ‘Rhode Island, South Carolina, South Dakota, Tennes:
. see,:Texas, Utah, Vermont (suspension); Virginia, waswincron, Wisconsin
- (counties with over 500,000 population), Wyoming. ) ' ST

Oath or affirmation ,of witnesses.is.requfred: |

o - . Alabama, Alaska, Arizona, California, Delaware, Hawaii, lowa, Kansas,

: " Kentucky, :Louisiana (Orleans), Michigan, Minnesota, Missouri (state-
wide), Nevada, New Jersey, New York, North Dakota (dismissal), Ohio,
Pennsylvamias South Carolina, Tennessee, Wyoming.

Witnesses are specifically allowed to testify:
L ' Alabama, Arizona, Ca1jfornia,‘kp1orédo, Delaware, Hawaii, Idaho, L
e - 1I1inois, Indiana%‘JOﬁa, Kansas;, Kentucky, Louisiang, Maryland, Massa- -.
‘ : _chusetts, Minnesofa, Mississippi (dismissal), Missglri (statewide,’ the ~
_number of witnesses may be limited), Nevada, New Jersey, New York,"
‘North Carolina, North Dakota, Ohio, Oklahoma, Oregon), Penpsylvania,
Rhode Island, South Carolina, Tennessee, Texas » Vermdnt (non-

" renewal), Virginia, waswINGTON, Wyoming. P
Evidence must be heard:

_Alabama, California, Colorado, Idaho, I11inois, Indiana, Iowa, Massa-"
chusetts, Minnesota, Mississippi, Missouri (statewide), Nepraska (Class
I, 11,11, VI, and government districts), Nevada, New Jersey, Okla- " -
homa, South Carolina, South Dakota, Tenriessee, Texas, Vermoqt (goq- )

B | . renewal)y Virdinia, Wyoming. A
IR Crpss;ekamination ofk;?;:EEQQ; is allowed: S TN
s"v, o Alabama, Alaska, California, Colorado, Delaware, Hawaijguidahod't11i,ois

(districts), lowa, Kansas; Minnesota, Missouri (statewide), New Jersey,
‘North Carolina, North Dakota (dismissal), Ohio, Oklahoma, Pennsylvania,

! .,_ ',§outb-€hro]ind, Tennessee, Texas, Utah, Virginia, Wyoming.
27
. - o« -
’ 25 |




) “ . . . . { , - ‘ l_ . . ,
) ) o *  Hearing Requirements _
Subpoenas may - -be-used: = - o —~ ‘ '

’ . PR

4 ’

'A1abamaz A1aska, California, Colorado, De]aware, Georg1a, Hawa11, Mg
*I11inois, Towa, Kansas, Kentucky, Louisiana {Orleans)., Michigan, M
T sota, Mississippi-(dismissal), Missouri (statew1de)"New Jersey,” N
o York, NorthiCarolina, Ohio, Oregon, Pennsylvania, South Carolina, -

) South Dakota, Tennessee, WASHINGTON P _

)

2

Test1mony is spec1f1ca11y a110wed to be’taken

Ve ~ _california, Co]orado, Indiana, Iowa Kansas, Massachuseté%exM1
FaT " Minnesota, Missouri (statewide), Neyada, New Jersey, New ido,,
" York, North Carolina, Oregon, Pennsylvania, South Caro11na, Tenne9

see, Utah, Virgina, Nyom1ng .

The emp]oyee is spec1f1ca11y a11owed ‘to.make a- defense ’ ' L,
‘.g\ ': Iowa .M1ssour1 (metropo11tan d1str1cts), New Mex1co, Teﬁhesﬁee
v 'b
s The hear1ng must be conf1ned to cause: o o .
De]aware, Hawa11, Iowa, M1nnesota (al? other cities), Ohio, WASHIN :
TON . - , ) : :
The hean1ng must be fa1r and a11 ev1dence presented - - o
- New Hampsh1re, South Dakota : R N '
. HEARING TRANSCRfPTS \ @
X f- ‘ " A hear1ng transcr1pt must . be kept ‘
//, Alabama, Alaska, Ar1zona, Co]orado, De]aware, Hawa11, I111go1s, xoﬁsg\
Kansas, Kentucky, Michigan, Minnesota, ‘Mississippi (nonrenewal). M,' .
ouri. (statewide), Morth Carolina, Ohio, Pennsylvania, Rhode Is1anﬂ(1ti_QS

South Carolina, South Dakota, V1rg1n1a, WESHINGTON, Wisconsin (co
with over 500,000 popu]at1on) Wyoming. 1

A hear1n§ transcr1pt must be furn1shed to the emp]oyee free of change

. . Arkansas, Delaware; 11inois (d1str1cts),,Kansas, M1nnesota (f1r‘Sﬂ b
' ‘class citfes), Missouri (statewide), North Carolina, V1rggn1a L N

24

g A hear1ng transcript must be ?urn1shed to the emp]oyee at cost:. < -
ﬁ, A]aska Minnesota (a]] other cities), M1SS1SS1pp1 (nonrenewal); South‘
‘ -‘i”f' Caro11na (each party pays half- the cost) L '
| A hear1ng transcr1pt must be figerighed to the emp]oyee:
Kentucky, M1ch1gan, 0h1o, Rhode Is]and _ o
A hear1ng transcr1pt ‘must be furn1shed at either party ‘S request Ny »
A]aska,_Iowa, Kansas:\u;‘!.yDakota (dismissal). ’ . ‘“: 3
T o :253_' - | : L '
o ' -26-
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Hear1ng Requlrements
v B A he F ing transcr‘pt must be gurn1shed at each party's expense

o , 11110015 (C1t1es)
_ he DECISygy, -

| The'board‘é decisionarequtres a‘majorit}’vote .

Alabamé;? A.laska, Florida, Hawaii, Ind1ana, Towa, Kentucky, Massachu-

. “setts (b two-thirds.vote in a union city and Bdston), Michigan,
¥ - My nnesot (f1rst class cities), Missouri (statewide)? Montana,_Nebraska,
>+ New YO rks 0h1o Pennsylvania (by a two-thirds vote),.Texas, Virginia,
w. HINGT wisconsm (general situation), qum1ng TS
The. ‘hea ing ex m1ner s decision is advisory:
:‘5 ] Ar1zona" °10rado, Connect1cut, Georgia, Hawaii, ‘Kansas; Ma 1and
v (certa1" dunt jes), Nevada, New YorksNorth Caro11na, Qﬂ% WASHING#.
Tow(opt ha al), ,
The hear1n9 ‘ner \$ decision is final:
;}' ‘ Ca 11f0r" T, I111n01s (dist 1cts) OregonQ Utah, WASHINGTON (optional).

C°1°Pado, De1awa e, Idaho, Iowa, M1ch1gan, M1nne$ota, Nevada,
1”9 New Jersgy, New Mexico, Ohlo, South Dakota, Tennessee,
r‘91n1a was INGTQN N C _

'

A

U st v1f91n1a

- The employe®’S Motice of the decision: S

o The emP1 Oyee must be not1f1ed 'of the decision-=

-

ImmEd‘ate1y after the decision:

A ; I°Wa Tennessee. R
AY T it two- days of the’ dec1s1on
N v | ‘ 7: : ‘ : . Ssuth Dakota . . . - | ) s ;

-0

W1th1" three days of the dec1s1on ¢
M1ssour1 (statew1de) Vermont.

N L With1F Tive days of g'b.decjsion:

_ Michigan, North Sarolina. : )’
. ' W1thﬁh Seven days of thé decision: e
N o " C°10rado, M1ss1551pp1 (néitenewa1) South Dakota
e -27-




R B | o o ' ~ Hearing Reqd{rements

W7th1n ten days of the dec151on

Alaska, Missouri (statewide), New Mex1co, Pennsy]van1a,
Tennessee1 Virginia, wASHNGTON.

" . Within fifteen-days of the decision:

_ o —_/Bgﬁaware, Virginia. . : : - ' :
“ . . - ; . ) W . PN
: :

‘, 5 . o Within thirty days of the decision: - o

e

Ka"SQE. é”?“ ,
Before Aprit~ist:” “”“/

Minnesota (all other cities).

'

» ’ .
Y

AWARD OF DAMAGE—‘7
CIf acqu1tte<é|,~ the emp]oyee shall be re1nstated and back pay will be awarded

De1aware, F1or1da, Hawaii, New York, Ohio, Texas ‘
- If ac u1tted the chayrges must be4éxpunged»from the eMb]oyee S record'

\ Hawa11, M1nnesota, New York 0h1o, Pennsy]van1a

Costs are genera]]y borne by both parties:

N . California (if the- employee lose ' cticut (if a hearing pane1,is
' used); Kansas, Nevada. .
'» . Costs are borne by ‘the loser: : T T 'ﬁ;-
i .', . ‘ . i ’,' - . . - :
Tennessee. : s s

) Hear1ngs sha11 Be paid for by the board:

: Arizona (teacher must pay for own attorney and Witness fees if '

N - he loses), California (if employee wins), Georgia, I11inois (d1s-
. . tricts, hearing officer will be paid b the state board of educa-.
‘. ’ ﬂhon) Missguri (teacher must pay for Dwn counsel). 2

) . . ) .I“' B / .
LIABILITY : . d
‘Qf“gNo part1c1pant shall be 1Jab1e for any erroneous statement that was. made~
o 1n good faith: o

. _ -
Iowa, North Dakota (nonrenewal).
)'- - ‘ 30 | .
-~ |
- \ «




‘APPEAL REQULBEMENT§ -

1

J

WASHI IVGTOIV LAW:

THE APPEAL SHALL BE TO THE supmifoé COURT. "HE APPEAL WILL BE CONFINED T0 THE
RECORD EXCEPT IN CASES {)F IRREGULARITIES IN PROCEDURE OR.ABRIDGMENT'OF THE
EMPLOYEB'S CONSTITUTIONAL. FREE SPEECH RIGHIS. THE COURT WILL HEAR ORAL ARGUMENTS
AND BRIEFS WITHOUT A JURY. IF THE CQURT. AWARDS ‘THE DECISION TO THE EMPLOYEE, AND
IF THE' COURT FINDS THE PROBABLE ‘CAUSE DETERMINATION WAS MADE IN BAD FAITH OR UPON
IIVSUFFICIEIVT LEGAL GROUNDS, THE COURT MAY AWARD THE EMPLOYEE FEES, COSTS AND LOST
" COMPENSATION. DIREC.’I’\APPE’AL 70 SUPERIOR COYRT WITHOUT A LOCAL HEARING IS ALLOWED
IN B(}DGETARY MATTERS.. ST .

¥,
L .

S s

APPEAL TRIBLINAL : L ;
TN . TR . :
Appeal sha\J be A:ue to ah administrative agency:

A]abama, F]or1da, Georgia, . Idaho, Iowa, Maryland, Michigan, Mississippi
* (dismissal), Montana, New Hampsh1re, New Jersey, ‘New Mexico, New York,
Oklahoma, Pennsy1van1a, Rhode Island, Texas, west V1rg1n1a (if the
~board’'s dec1s1on is not unanﬂmous) :

v

\

Appeal shallabe~made~to the courts:

Alabama, AJaska, Arggona €a 1forn1a, Co]orado, Connect1cut (dismissal),
Delaware Florida (annua] co%tract employees), Hawaii, Idaho, I1linois,
Kansas, Kentucky, Louisiana, Massathusetts, Minnesota, Mississippi (non-
) renewa]) Missouri (statewide), Nebraska, Nevada, North Carolina, Ohio,
" Orego, “South Carol1n& Stuth Dakota, Tennessee, - Utah Virginia, WASH-
* INGTON, Nyom1ng B

¢ .
> o

TYPE OF APPEAL .
De novo appeal is spec1f1ca11y a]]owed

A]aska, Idaho, Kansas, Kentucky, Louisana, -Maryland, Massachusetts,

Michigar, M1ss1ss1pp1, Montana, .New Hampshire’(if either party re-.

| B quests), New Mexico, Oklahoma, Rhode Island, South Carolina, South
~ Dakota, Tennessee, Texas, Utah, Mest V1rg1n1a

Appea] $hall be based on @he record o

. go; s . - _"_. B ¢

A]abama Ar1zona* California*, Co]orado* Connect1cut (dismissal),
Delaware, Florida*, Georg1a, Hawa11**, I]]1no1s** Iowa*, .Minnesota
(a1l other cities), ' Missoari (stateW1de) Nebraska Nevada*, New Jersey,
New. York, North Caro]1na, Ohio*, Oregon**, Pennsylvan1ar, WASHINGTON**
wyom1ng**. , . e _ -
. ‘- '4 : :
* Further test1mony or evidence may be submitted if 1rregu1ar pro-
" cedures were used pr if the submission of additional. ‘evidencé is

.~ o deemed advisable \by the appeal off1c1a1

~
«

fall The board S dec1s1on may be overturned on appea] 1f 1t is apparent
',“ that irregularities’ 1n procedure occurred or the emp]oyee s rights
were abr&dged - : 31 .



. . Appeal Requirements

.
A9
N

dﬁ Direct appea] to- the court is a]]owed . . ) ' )
L .
- Alabama (1f the teacher is not afforded a local hear1ng) Arkansas,
. WASHINGTON (in budgetary matters). ! ‘o ,
No appeal is allowed: //

¢ 7 . S

California (nonrepewal), Connectjcut (nonrenewa}), Indiana, MiSSﬁﬁCi
(metropol1tan d1str1cts), Nokth Dakota -(if board's deeision was made
in good faith), West Virginia (if the board's decision is unanimous),
W1soons1h (Mi]waukee and counties with over 500, 000 population).

:Note . : ' (58
Vermont dnd Virginia statutes do not define the scope of appea]
Maine's appea] proced%res are determined by co]]ect1ve barga1n1ng

In Idaho, the appea] may be heard by the Professional Practices Com-
mission. The Commission, however, has no ‘legal authority to require
action by the board \ “

May a jury be used by the tribunal for the appeal?
No: J C . _ . S . e

- EM

Delaware, Hawaii, Iowa, Mary]and M1nnesota, North Carolina,
‘Rhode Is]and WASHINGTON L

. PARTIES. MAY- APPEAL THE [0CAL BOARD OR EXAMINER S DECIS N WITHIN A CERTAIN
. AMOUNT 'OF TIME:- | . <

_”f”- Appea] must within ten days
>’ \ _ De]eware, Iowa, Montana (dtsmissa]), New Ha@pshire;.,' .
Appeal-may be made wjthin fifteen days: | | |
~A1£ba@as.Mis§odhi (statewide), Texas. "

» Appeal must be made within' twenty gays:

. ’ 0k1dhoma (Sy.dune 30 for honrenewa])g,rb . ’ .
Appea] must be- made w1th1n thirty days: N 0' o
: .. "> Arizona, Connect1cut (dismissal), Florida, Hawaii, Kansas, Kentucky,
. o . Masshchusetts, Michigan, Mississippi (nonrenewal), Nevada, New Jersey,
ot R New Mex1co, North Caho11na, 0h1o, Penn!y]van1a, South Carolina, Tennes- N
R see. . o ,@\__ 1 ) : o N\ e
N Appea] must be made w1th1n th1r five'days- “o A Co ‘
: . R y

.

N ; ',-.a-30- e N




e | S

‘ .
AppeaT must be made- wlth1n sixty days:

,CoTorado ‘ Q\

AppeaT must bé made within ninety days:

4

- . South Dakota. ' ) . " . S
A AppeaT ‘must be made within one year

" Louisiana (par1sh) * f : R »

WHO MAY "APPEAL: |

The employee may appeal the decision: , N

" Alabama, Alaskd, Ar1zona, Arkansas, Co]orado, Connectﬁcut (d1sm1ssa1)
Delaware, Iowa, Kentucky, Massachusetts, Michigan, Missouri (statewide)
Montana, Nevada, New ‘Hampshire, New Mexico, New York, North Carolina,
Ohio, Oklahoma, PennsyTvan1a, Rhode Island, South Caro11na“ Tennessee,
Texas, West V1rg1n1a .
» . ’ A .
Either party may appeal the dec1s1on . : ' :

Cahiforn1a, Georgia, Mississippi (dismissaT); Oregon, Utah. ”
The aggr1eved party may appeaT the decision: |

- - : M1ss1ss1pp1, New Jersey, South Dakota, Wyom1ng

8}

IS'FURTHER APPEAL SPECIFICALEY ALLONED;
Yes: - . -

Al bama, CoTorado, I11§no1s, Iowa, Kansas, Kentucky, MaryTand Massa-
R ’ chusetts, Mississippi_(dismissdl), Missouri, Montana (d1sm1ssa1)
" Ndyada, New Mexico, Ofio, Oklahoma, PennsyTyan1a, Rhode IsTand? South
Ca oT1na, South Dakota, Tennessee, Texas

-

T ,' hou P ' L ' 7

De1aware, Hawa11, Iowa, MaryTand M1nnesota, North Car011na, Rhode

, '\ .ih, Island - ) K .

AWARD OF DAMAGF:S_: S . |
If the appeal tribunal, finds for the t@%oher, the teacher shall be rei"n-'»b
-~  stated “fth bjfk pay and damages: ' : '

~Delaware, Louisiana (parish), Massachusetts, Minnesota f(all other
. cities), M1ssour1 (statew1He) Montana, South Carolina, WASHINGTON.

. ' K] 33 ’

~ Appeal Requirements_ -
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w

“EVALUATION OF CONTINUING CONTRACT OR TENURED TEACHERS IS REQUIRED: * -

* SUPERINTENDENTS OR SUPERVISORS MUST SUPERVISE THE WORK OF EMPLOVEES:

: - .
" ' . ' - . c . . , -
9 b . . T . : sa ! .
wt . . R r , R . . ;. ) i
. . . . . '
. -~ |
A < . .
4 .
>
B

.
. S
[} - [

— 'EVALU7KTEN;0F EMPLOYEES v
ot - ) T .

v s . ) ”~ )
. 2, L . . . o B i
WASHINGTON LIYW ) ) . s I Y . .. . -

V- ...',_.

o

ALL CONTINUINC CONTRACT AND PROBATIONARY EMPBOYEES'MUST BE EVALUATED PROBA-
TIONARY TEACHERS MUST BE EVALUATED DURING THQ;R PTRST NINETY DAYS OF EMPLOYMENT.
' ALL QTHER BMPLOYEES MUST' BE EVALUATED FOR AT LEAST SIXTY MINUTES PER. YEAR. IF
DEFICIRNCIES ARE NOTED, THE EMPLOYEE MUST BE > SUPERVT$ED IN AN IMPROVEMENT PRO;
GRAM. (SANCTIONS ARE AUTHORIZED AGAINST. ADMINISTRATORS WHO DO NOT. EVALUATE» y
- EMPLOYBES. ., - N o . N .&;a
. R . : g Q-V'i PR
EVALUATION OF CONTINUING CONTRACT AND PROBATIONARY 4MPLOYEES IS REQUIRED

Arizona,‘Ca11forn1a, Connect1cut, F10r1da, Hawa11l ft 1éast!6hbé'pé¥ jéé?);ﬁz"f
tde). Nevada,: Oregon,

s Kansas, Minnesota (all other cities), Missouri (statews
PennsyTvan1a, South Dakota, WASHINGTON/\dest,V1rgj a (by rule _ ,

* o~

,'.c

EVALUATION OF PROBATIONARY OR NONTENURED EMPLOYEES IS REQUIRED

Idaho, Michigan, New Jersey (three t1mes*per year).

-

-

'Nevada (annuaTIy), New Mexico,
—

LOCAL POLICY DICTATES IF EVALUATION OF EMPLOYEES IS REQUIRED

~Connecticut, Missouri (statewide), North Car011na e e

Mqine, N?w Hampshire, South Carotina.

, CHARGES-AGAINST EMPLOYEES MUST BE SUPPORTED BY A wRITTEN RECORD. OF EMPLOYEE N
PERFORMANCE ‘ S

-

ntucky .

. . ’
) . N - - —

CHARG S AGAINST PROBATIONARY EMPLOYEES MUST 'BE SUPPORTED BY EVIDENCE OF SUPER-

‘vxson

o2

Minnesota (aII'other cities), Missouri:

# : ‘ . | SR

v 8

DV R S ) R . E | : » '(k B ‘{:.’;y

\



-

THEIR PERFORMANCE ARE NO ED

s

- TENURED’ EMPLOYEES MUST B IVEN AN OPPORTUNITY }O IMPROVE WHEN DEFICIENCIES IN

Ar1zona. 1111nois, M1nnesota (a11- other c1t1es) M1ssour1. New Mex1co,
v South Car011na, Utah.

R

. EACH SCHOOL DISTRICT MUST HAVE A NRITTEN PERSONNEL OR EVALUATION POLICY:

: Arkansas. North Carolina. ,

. THE. STATE%BOARD MUST DEVELOP STANDARDS OF COMPETENCY. FOR EM?LOYEES5~

T>5“5{’ Nebraska AR s U v .' =.' T |

ool . SPURETIt . . B e
:ﬁgui THS BOARD MUST ESTABLISH AND IMPLEMENT EVALU TIDN PROCEUURES
10wa, Kansas 1 KR _ ;, "" . il ae
‘A BOARD' S “DECISION TO DISMISS A TEACHER MAY BE BASED ON THE BOARD 'S EVALUATION
OF E TEACHER'S COMPETENCY:
Tennessse. S ; SETRE e j":*.‘ - ;
o A . L

s

HWooue @

Co ‘ ".,J o oL | Eva1uat1on of Emp]oyees -
-



¢ | - ' ’ - | N T

! T PROBATION FOR NEW AND TRANSFER EMPLOYEES
. : ks . i . :
' WASHINGTON LAW: . ‘ : ; 5 A .
L gt A - L - | /

' A ONE-YEAR PROBATTONARY PERTOD FOR NEW AND TRANSFERRING EMPLOYEES XS REQUIRED. [
THE PROBATIONARY EMPLOYEE MUST BE EVAIUATED DURING HTS OR HER FIRST NINETY DAYS
. OF EMPLOYMENT. SHOULD ‘A SUPERINTENDENT 'DETERMINE' THAT THE EMPLOYEE'S CONTRACT
SHOULD NOT BE RENEWED, THE EMPLOYEE SHALL BE NOTIFIED IN WRITING STATING THE
. REASON. THE EMPLOYEE UPON REQUEST WILL BE GIVEN OPPORTUNITY TO MEET INFORMALLY -

. WITH THE BOARD .’ THE DECISIOIv OF THE BOARD IS NOT SUBJECT IS APPEAL. 4

X . x ', i . . 4

THE LENGTHS OF PROBATION\FOR NONTENURQ% EMPLOYEES IS--

s LR e, e
A maJoraty of the schoo1 year ' S - ot '
LT e T ) NP

Soubh Caro11na. i Y N ST SR A

A.

ﬂOne.yearr_" e a . _ PO
o g , - ;o .
Mississippi (nonrenew;]),,WASHINGTON.

S Two yearsnconbinUOUS(e4p1o int in the school district:

Kansas, M1nnesoi:%(a1] other cities). . ' P

Two years- continuous

bToymeht in the échoo]’disfritt?p]us reemployment: jf'w‘r

' . e -

REERE '._ A1aska. ' R _ -“' ~-/ g N , o S
A The first two years of the contract e ).h,/ Y :,“«1ﬁf

§
.+ Nebraska (Class I, LI, III VI d1str1cts) o .
- Two years: L B S : :

I]]inois'(district§,1optiona1 third year).

:Nd/T

to excegd two years e ) . o , | . g

'\ﬂf ‘ : Ma1ne,,Mary1and o R ” .

. Two con;acut1ve years: '.~ - i-'vi"' '
I Hawa11 (may be expanded to five years) o S

| F1r$t two years.of emp1oyment ¥n the schoo] d1str1ct \ Q‘ . g
al‘--__'nl . 1111no1s (district, 9pt1qna] third year), M1ch1gan (opt1ona1 th1rd
< year) Pennsy]van1a . -
T F1rst two cansecut1ve years of emp1oyment in the schoo1 d1str1ct .

G e Iowa.(opt1ona]~th1rdiyear) M1nnescta (a11 other c1t1es)

R f)ﬁ "'7;i o
-34- '
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: DR S v ?robation for New and.Transfer Emp]oyees
. . . ‘ 3

Thréé years in the state, two years»in the schop1:d1str1et:

I
EI

De]aware
] Three consecut1ve years plds empﬁiyment o ’€§ ’ . s
A]abama, ‘Arizona, Colorado, Connecticﬁt, Georgia, Idaho Montana,
" Nebraska, New Jersey, New Mexico, North Carolina, Rhode Island,
. Tennessee, West Virginia, Nisconsin (counties with over 500, 000 popu-

' “<lation); Wyoming. . _ e,
*;1._':_'.-. 5 B . . : I I - -
f First three cbnsecutive years: - 4 S ] C
o v e NS
"Minnésota (f1rst class cities), Nevada. PR “‘H o <<,

Fiﬂst three years of emp]oyment in a metropo11tan district,

Mﬁssour1 (metropo11tan dfstricts)
.

xozé/ ihree years consecut1ve .. y . o Ch e .

California, Massachusetts, Texas: (optiona] fourth year), 1scons1n'
, (Mi]waukee) , / N
" Three consecut1ve yeans p]usareemp]oyment :.“'1 : : ;. -

\
ﬂEbraska (Class or V-districts, opt1ona1 additional two years pro--

"?[ : bat1on), New.

. ' ! t ;.. . o - xy’,
S New szfﬁhjre.n e T : .o
"7 Three years* . " Co ' ;o L

. I . . :
’ ‘11 Tinois (cities), L }miswna, Maine, New York OkTahoma,". Oregoq, gouthl'."
-~ -% . Dakota, Tennessee, V1rg1n1a, west V1rg1n1a .

.J 5 -"Three years for th r1ght to a hear1ng

h

i f ‘Three“out of five years in the schoo] d1str1ct. | ]
" Florida' (optiohal fourth), Ohio. o \ Co
A ' )

Four qonsegytﬁve years in the same school d1str1ct or four out. of six years -
in the same’school d1str1ct - , . , <

‘ ) ‘ v R
- Kentucky K ) ‘
§F1ve success1ve years plus reemp]oyment: : S . : .

e .. . Indiana, Missouri (statew1de).

3%

v N . ‘. . '-. ... . . _'
R AP P Lo Lo
. , 1} '
4 -




e S . Mnjpﬂ?obatfonrfor;NeQTandPTransfer'EMETOyees_ R

[ ", ‘ ) ‘\‘_ . , ‘ . . . .
‘THE'PROBA_I(()NARY EMPLOYEE'S RIGHT TO DUE PROCESS UPON DISMISSAL-- |

nrenewaT of .a contratt may occun for any cause: - ...

Vo ‘
. A}aska. Connecticut, Massachusetts1 Missouti, Nepraska (CTass I, If.
o . ;~ LII VI schoo{ d1str1ct) North CaroT1na, Oregon, WASHINGTON.

'.Ternﬁnat1on'df the pndbationary empToyée must be based on cause:

‘ CaTTfo%n a (d1$m1ssa1) CoTorado (d1sm1ssa1), FTorida, Iowa, Louis-
idnna, Minnesota, Nevada, North Carolina,. Rhode Island.

The emp]oyee must receive a. wr1tten statement of cause °F not1cq %L L .
cause: \ . ¥ Y S

<

Alas 3 (upon request Qa11forn1a (uponnrequest) CoToradoz Connec-
ticut (upon request), I1linois (cities), Indiama (upon request) e
Iowa, Louisiana, Massachusetts (upon, request) Minnesota, Montana .
_ (upon request), New York, ~Qregon, Rhode Is]and (upon request) Texas,
y o wnsHINéTON e ‘
» . . “ B ’ . . . .
S -T;The emp]oyee w1TT -receive a’ hear1ng w1th the" schooT board: .
) ', Agﬁska (1nforﬁ§d, upon request) Ca]ﬁforn1a (upon request) Colorado, .
. Connecticut, Massachusetts, Nevada, North Carolina;, Oregon,- Rhode o
' IsTand Texas(upon request), WASHINGTON (1nforma1) . .

The empToyee is not allowed a hear1ng with the schoo? board

q

’ | DeTaware, Maine, Michigan, ‘New Hampshﬁre

Only cont1nu1ng contract empToyees are ent1t1ed\to a hearing:

|7

' Montana New. Hampsh1re, New Mex1co, PennsyTvan1a, Rhode IsTand South
. Dakota, Wyom?ng o _

1

| . e ,
_Probat1onary emp]oyees Hornot have the r1ght to. JppeaT the board S dec1s1on

. *Arizona (d1sm1ssa1) Connect1cut Delaware,  Iowa, Michigan, M1nnesota,'
Nebraska (CTass IV and V school d1str1cts) Nevada, Texas, WASHINGTON. -

Probat1onary emp]oyees havé the r1ght to appea] the board s dec1s1on

A .

CaT1forn1a - ;.Q." ",, # :;:.

The employee rece1ves due process if h1s or her const1tut1ona1 rights are
~abridggd: o ‘ S : , S

< New Hampsh1re ; \\\\;{ e

N L o S - ,

OnTy cont1nu1ng contract or. tenure teachers rece1v due procesg

"

e Kansas e o N

Ny

- . e
38 '




S u.;{,;_fﬁl T ~Probation for New and Transfer Empioyees ’)

y{iirif'f"The dismissai procedure during the contract period 1is the same for tenure
“ . and nontenure fpachers: : :
Coiorado.' | S ’“i-"s . ,

" LENGTH OF. PROBATIONARY PERIOD FOR CONTINUING CONTRACT TEACHERS NHO TRANSFER"
TO A NEW SPHOOL DISTRIC R

o No probationary period:

Florida’ (at board s option), Pennsylvania, Rhode Island (uniess

e

. notified)
‘One year v e a - :
." g ? . . -
i Kentucky (at board's option). Michigan (may be waived). Minnesota -
(aii other cities). Virginia (may be waived) WASHINGTON. “'-%T:) o '

Eighteen months:

4

:y’ ;' Connecticut.
'--First tno yearsjoﬁ.contract: ‘
Nebraska (Class I, II, III, !,.V'I-districts)._
Two years: ' _ | . !: | _
‘Nevada, New York North Carolina (may be waived). Ohio (mdy be waived)
:Two consecut1Ve years empioyment in the schoo] district
! Towa gtionai third, may be waived),.Kansas (may be waived) '
Tmo conseci&ive years pius reempioyment |
Aiasha; Wyoming’ (may‘be¢waived)
_Three consecutive'years pilu.sre@%oyment w1ip the school d'IStY"ICt

. \
.!, Alabamd, Georgia (w1th the same school bo{yﬂ "\qu Mexico. Co

w?

o First three consecutive years of’empioyment C ' | o,

Minnesota jfirst class c1t1es).

cf

Three succe551Ve years under contract:

v

~ Nebraska- (Class IV and V districts, optionai add1t onai two years

. probation)
o State board may grant enure to any teacher who has been continuously ' ;
7 employed for thirty-six months or who has prev1ousiy had tenure in that S
" or any other school district:: 39~ C e
: ' S . 1
% .. . Colorado. . - . : ,
(75(, . L. ) ' _37_ .J' . ;o




éﬂ;. o o o " Probation for New and Transfer Emp]oyees

‘Tﬁree years in the stute.‘two years. 1n the schoo1 district: 5,5  A

PR Y
A -

De1aware. ' P _3, K

o

Three years- S S S SRV
o R ¥ ! it ’
- Ca1iforn1d. Louisiana, Massachusetts (one year-at board S option).
: AN ’ £
F1ve consecutdve years plus. reemp]oyment 1n a schoo] distr1ct L

Nevada, Missouri (statew1de)

i
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\ . CONTRACT RENEWAL DATES

WASHINGTONJLAW!V | L | |
jrfMayv15.“
v‘n,{January 1 through Maroh 16:

| A1aska (tenure emp]oyees).

| -J‘» ; January 1 through the end of sch001 _ b,.:
. Aldska (probat1onary emp]oyees)
B ) March'i{ T

S California (tenure emplo ees), Connecticut‘(probatfonary emp1oyeesf,
' Rhode Island (nonrenewa] co _ . . 5

March 1 th;pugh the th1rd Monday in March

Coo- South Dakota. SR . ; "
_ o | L
'¢arch 15 . DR R *
R Towa,- Kansas, New Hampshire (employees who have taught for_more;than‘~
one year in.a school d1str1ct), Oregon, Wisconsin, Wyoming. = - .

ra

Apr11al
" Florida (probationary emp]oyees), Idaho (tenure emp1oyees), Minne-
sota (probationary employees), Mississippi, Montana (tenured employees),

-Nebraska {(Class IV or V district, tenured employees), Nevada, Texas
{probationary employees), West Virginia (tenured emp]oyees)

April 10t . : .
.- " Oklahoma. = | RN
April 18: ' : | )

Arizona (tenured employees), Colorado (probationary employees),

. Georgia, Massachusetts (probat1onary employees), Missouri (statewide
- and probationary employees in metropolitan.district), Montana (pro-
bationary. employees), North Dakota (n0nrenewa1) South Carolina,

Tennessee, Vermont (un]ess otherw1se negot1ated) Virginia.

Apr11 30: o S
New Jersey (probationary employees), Ohio (probationary employees).
“May 1: "

Delaware, Indiana (probationary employees). - , .

-39- . ;
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T Contract Renewal Dates (’\?‘e—//

A : ‘ : : . )
! . - C. ST . .
' - . B . ' . X . . s

" May 15: Lo o R

-, AR . .”, .

Ca11forn1a (probationary empfoyees)s Idaho (probat1onary emp]oyees)gs
_Kentucky‘(probationary employees), Nebraska (Class I, II, 11, VI
trict), wasHINGTON. Lo o

LR o A

. o :_Duing the school year-
Néw Megico (tenured emp1oyees) New York (tenured-emp1oyees)

Start of the second semester through\ten days after term1nat10n of the
- school term: . . A o,

3,
0

Arkansas } o . S

v

v

Four' months before the close of school e ;

Mnnnesota (f1rst c]ass C1tﬂeS, tenured emp]oyees)

'“'Two months befbre the end of<(pe schoo1 year: \‘f; ] q;’ .
Utah (nonrenewa]) Moo s '
Sixty days before the close of school® L B
M1ch1gan, Nebraska (government d1str1cts) .
One month pr1or to the c]ose of the schoo] year p
Rhode Island (d1sm1ssa1) ‘ ' ;{' .t
. Fourteen days before the. end of schoo] {
: New Mex1co (by regu1at1on): . J - %{/ o . .
" Last day of the school term: ‘ ) ' ; ,
., A1abama, A]aska (probat1onary emp1oyees)
~  Six months before the end of the contract: ' el NP
| Maine. Lo L o - - " ‘ . N
°S1xty days before the end of ‘the contract ;
I]11no1s (d1str1cts) Nebraska (government d1str1cts) New York
Th1rty through forty days before cons1derat1on of cance11at1on ‘ .'d ;:-‘
P . i Indiana (tenured emp]oyees) S f : & I f'f:

) | : N

' Th1rty days before the end of the emp1oyment perwod
New York (probat1onary emp1oyees) North Carolina (probationary
] emp1oyees) , . o : o

| 42
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) . ,/ %ﬂ * Contract Re%ewﬂ DateS'
Th'ir‘ty d ays be‘f re y\e,nova] ' o v E T a
.
H‘nnesota (firsy clase cities, PY‘O.batW"a"y emp]oyees)
,,nthln ten dayS 9 “the evaluation ratmg ‘
) L Ennsywaf&a (Drobauonary emiﬂoyees) SRS
Y . )
o upoR n01:1ce ‘ o
e New pampshire (Drobauonary emp]oyees) . - .
SubJect to coﬂe t1ve bargammg . : | k |
Haya ji. - T LT L
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bi

rt,,STATE: uwl B AJabama " . ' : ﬁ% ’ 1 L ,  .

«

- -STATUTE: | - 'vade of A1dBama; Title Sf; Chapter 13, Sections 351 th ough
. S 3610 0 T ' U P (fJL\
__SCOPE:=? 5". - Cértif1ed instfuctqrsﬁ'gﬁjnpipals or supervisors..
PROBABLE CAUSE - . = oottt s
DETERMINATIQN:”-'~_ The employing board of education. * = -
CO CAU§§:-. $ . Grounds for cancellation include ithmpetenty, jdsdgordfﬁépioh,ﬁ_

neglect of duty, immorality, justifiable decrease in the
number of teaching positions. or other good and just cause. *.

. NOTICE - "
- " REQUIREMENT:

Prior to-termination the employee must be given notice in . ..
writing together with asdetailed statement.of reasons: The
L L .notice must be:delivered by registered mail. The notice
.o . . must also include ‘the time'and place where the teacher may
o L " appear before the board to answer the charges within: the
. * . notice. This date may not be less than twenty or more . ..
' " .than thirty days after” service.of notice. The notice fust
state that if the teacher desires a héaring he must file
- ‘notice of intent to contest at least five days prior to the’
~ ~date set for the hearing. ' : S
4 . . .

4 S
' .

[
e

HEARING . . ' : : L e o >
REQUIREMENT: At. the option of the employee there may be a hearing at
- .. which the board presides. If the-teacher does not request
a hearing.yithin five days the board may terminate the _".,-
contract by majority vote and such decision shall be fi§h1;'
“The hearing shall be open or closed -at the discretion of - .
. . the teacher. The teacher may appear with or without counsel
>' . .~ -and may present and cross examine witnesses and offer other
o evidence. Evidence may be taken under oath "and depositions,
may be used. The board is authorized to issue ‘'subpoenas -
. : for witnesses or papers. A record of the proceedings shall
[ R be kept. Following ‘the hearing the board shall make a _
Do o determinatjon of the.issues by majorjty vote and such decis-.B~

>

-~ of the de¢ision of ‘the board. . The matter is to be heard

: by the commission within forty days of the board decision.

a4 . ) L The board and the teacher may be heard before the commission:

‘ ' ~ and the decisiort ds to be based:on the record. The commis-.

" sion shall reach a decision-in the matter within five days:

‘ . . Action of the commission may be further reviewed through a

- petition for mandamus in the circuit court. A teacher on

Cor - continuing contract segvice may appeal directly to the .
state tenure commission if not afforded a hearing as required.

45 .I.,.)
gs.

. _ . } A o ion may be delayed .only five days. "
- .APPEAL . ¥ S P
¢ REQUIREMENT The'action of- the board at the heg;ﬁng shall.b& final unless” .
R o 4& ~arbitrarily unjust. The teacher does-have a right to appéal .
' to.'the state tenure commission, -if filed withinjf1fteen'qaﬁL;: ‘




EVALUATION:

.
ALY

'PROBATION:

CONTRACT RENEWAL

' DATES:

NOTES: .

: Teacher'sa1aries:.

._y‘ i

Teacher transfers:

-

- F

e Coa ’ [+

"Not addressed.

three ‘consecutive years and reemployed for.a fourth.
“"instructor with continuing service status promoted to-

’ -f y e
) State law? ”A]abéma  0
."r - '16 '

: Avteache?.does not obtain continuing contract status until

he has been employed in the same county or city system for
An - .

prifcipal or supervisor must serve three. consecutive years
in that position before continuing service status in that
position will apply. This will not jeopardize: the continu-
ing service status of an instructor. S '

’Regard1ess.of whether on continuing cgntract service or not

any teacher is deemed of fered  reemploy ent‘un1ess_notice is
giy%aﬂjn writing on or before the last schpol day. The
teacher shall be deemed to have accepted reemployment
unless he ‘notifies the board in writing on or before

Jupe 15:° . : : '

»

The salaries of teachers on continuing contract service may-.

be changed to accord with a general salary Schedule adopted.

by the boarq.

«

. Teachers on continuing contract service may be transferred

from one position, school or grade to another if givén prior
notice. - .Upon receipt of such.notice, the teacher(may obtain .
a hearing if demanded within fifteen days. The hearing shall
be held within fifteen days of the demand and the tegther

_shall be" given a statement-of reasons at least five ays prior

The hearing .shall be the same as for dismissal
The teacher may appeal the -
This appeal shall

to the hearing.
(see hearing requirement above).
decision to the state tenure.commission.
be heard.on.the record. . .

[
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STATE:
STATUTE: |
. SCOPE:

<

PROBABLE CAUSE -

“:DETERMINATION:
~ CAUSE:

s

,D1sm1ssa1

e Nonrenewal: *;

NOTICE
REQUIREMENT:

\Maska v

T

A]aska'Statutes

pos1tion

4

“Title 14, Sections 20. 130 through 20. 21b

'_A person serving in a teach1ng, counse111ng, or adm1n1strat1ve B
capacity and requ1red 50 be certificated 1n order-to hold the

, -

The‘schoo] board or superintendent which appoints‘the teacher.

A v

"

.

]

A teacher, 1nc1ud1ng a teacher who has acqu1red tenure r1ghts,

may be d1sm%ssed at -any time on1y for the fo11owing causes:

3/(])' Incompetency. which 1s defined as the 1nab111ty or .

the un1ntent1ona1 or .intentional failure to perform
the ‘teacher's customary teach1ng duties in a- satisfac-
tory manner, :

a

e

(2) “Immora11ty, wh1ch is defined as the commission of an
ich, under the laws of the. state, const1tutes a
involving moral turp1tude, or

(3) Substant1a1 non- comp11ance with the school 1aws‘Ef
-+ the state, the regulations or bylaws of the qépartment.
the bylaws of the district, or the!: wr1tten mu1es of

. the super1ntendent

4

A teacher,who has ‘acquired tenure rights is subject to non-

causes:

~retention for the following school year on]y for the fo]]owing

(1) Incompétency, wh1ch is defined as. the 1nab111ty or
~the un1ntent1ona1 or intentional failure to perform
the teacher's customary teaching duties in a satisfac-
tory manner; .

(2) . Immorality, which is def1ned as the comm1ss1on of an
act which, unQer -the Taws of the state, constitutes a

-crime involving moral turpitude;

(3) ‘Substantial nonrcomp11ance with the school laws of
‘ the. state, the regulations or bylaws of the department,
the bylaws of the: d1str1cts or the written ru1es of

the super1ntendents,

(4) Thennecessary reduction’ of staff
decrease 1n schoo1 attendance.;

4 -

jccagoned by _a. o~

A

An emp1oyer sha]] 1nc1ude a statement of cause and a complete’

bill of particulars.

-47-
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. HEARING
REQUIREMENT:

".APPEAL -

REQUIREMENT:

EVALUATION:
PROBATION:

‘A teacher acquires tenure rights in a district when he:

, . State‘law:. Alaska’

« b

The tenure teacher may, within 15 days ﬁmmediate1y following

receipt of ‘the notification, 'notify the employer in writing that

he requests a hearing before the school board. The tenyre

teacher may require in the notification that: ) -
.‘.~—’4

(1) The hear1ng be - e1ther pub11c or pr1vate, "'f .
(2) The hearing be under oath or affirmation; : |
(3) He has the right to cross examination;h B f
.(4) ‘He be represented by counsel; and | | |
(5) ‘He have the right to subpoena a person who has made -

allegations which are used as.a basis for the dec1s1on
. of the emp1oyer . . i

Upon receipt of ‘the not1f1cat1on request1ng.a hear1ng, the
employer shal] immed#ately arrange-for a hearing, ‘and shall
notify the tenlire teacher or administfator in writing of the
date, time, and place of the hear1ng ‘A written transcript,
tape, or similar recording of the proceedings shall be kept.
Transcribed copies shall be furnished to the tenure teacher for
cost upon his request. A fifial decision of the school board
requires a majority vote of the membership. The vote shall be

by roll call. The final decision shall be written and contain
specific findings of fact and conclusions of law. A written _
notification of the decision shall be furnished to the tenure /
teacher within ten days of the date -of the decision.

FIf a school board reaches a decision unfavorable to a teacher,/ N

the teacher is entitled to a de novo trial :in the superior -
court. ) o i~

Not addressed

Possé%s a standard teaching certificate;'and 1
»

.+ {2) Has been employed’ as a teacher in the same d1str1ct

continuously for two full scheol years and is reemp1oyed
for the school year 1mmed1ate1y fo11ow1ng the two full
school years. ‘ e
. /
(3) A'teacher who has pot acquired tenure r1ghts is .
*_ subject to non-retentdion for the school; yepr fo110w1ng
' the: exp1rat1onaof ‘his contract for any cayse which the
employer detern1nes to be adequate. HoweZer at his
request, the teacher is entitled to a wrikten statement
of the causes for his nbA-retention. The boards of .
~~Tity and borough school districts and regional educa-
tional attendance areas shall provide a procedure

14

RO €



,l & . ) . i ,.. . . ~—. . . )
L _ : . _ _ State law: A1aska

“ under which a non-retained teacher may, at his request,
_'be heard 1nforma11y by the board

ﬁ'”,ﬁy;y woe & (4) A teacher who has not atta1ned tenure rights is not
ST ' Ly ent1t1ed to-Judi¢ial review e ‘.
- . i R T S
- GONTRACT ' Y _ : ' VLI
RENEWAL DATES: An employer may after January 4st, issue contracts for the.
- o, fo1ﬁow1ng school yedr to employees.  If the teacher who has-
S acquired tenure rights: s .not to be retained for-the foltowing
< oe T ~_school year,. the employer shall notify the teacher of ‘the non-

retention by-writing, delivered- before March 16th, or reg1stere
Comail postmarked before.March 16. -/kj~j'§ , . L
" If a teacher who has not acqu1red tenure rights is: not to be
! tetained for the following school year, the employer -shall -~ -,
) . notify thé teacher of the non-retention by writing, delivered on
. _ .‘or before the last day of the school tefm or by reglstered ma11 .
S postmarked on or, before the 1ast day of the schoo1 term ’

Lot K
g s ;. Ll

.

" ores: T P UL o
.Adm1n1strator : ' AR A =
‘Cohtracts: -~ . Ihe‘contract for superiﬂtendent may be for more than one school

o : . ??Ear but may not exceed three consecut1ve sc¢hool years.

“Retirement: o Tenure r1ghts are lost when the teacher s emp1oyment in the

district is interrupted or terminated' or .when the teacher
reaches the .age of 65. A _

vSuspensipn: " A teacher maykbe suspended temporar11y with regu1ar compensat1on
: _during the period of. investigation to:determine whether or not
_cause ex1sts for the-1ssuance-j§ a-notification of dism1ssa1

.
o , . L ' : :

“. - . e ‘ . '
. oo , e ) - M : .

\ 3 : . o '
r A : ‘ . "
: ! v . L7 . . PR .‘
;
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STATE oo
STATUTE: '

s
" .
R

G A
PROBABLE CAUSE

DETERMINATION:
- CAUSE '
& A -
NOTICE

-, REQUIREMENT:

"“ArTZo’a ReVTsed Statutes Title 13; Seétions 251 through

ivr

e A11 cert chated teachers or superVTSors of”’ Ch11dren S

activitie§ and -all. school principals fifty percent or mOre
of whose me is spent as‘a c]assroom teacher

q ‘; . .
STt L

'.'."«. )
Y Yy

The schoo1 board _'l,‘ ) . '. _ é}ff

Cause for d15m1ssa1 1nc1udes unprofeSSTOna1 conduct or incom-.

petency and latk of pupils. | deachers may be nonrenewed to
effectuate econom1es in the operatron of the d1str1ct

H

I

3
v .

Pr10r to teranatTon theaboard must notTfy the emp1oyee '
that it intends to dismiss the employee in thirty days.

b; The notice must include a copy of relevant school laws and::
“a written statement of charges If the notice alleges

HEARING .
REQUIREMENT

-

.2 unprofessional conduct or Tncompetence.at shall include the

specific incidences. so that & defense can be prepared. The'
notice shall be served persona11y or sent by registered or "’
cert1f1ed mail. : e ‘ - :

T N —

‘Theﬁempjoyee has™a right to a hearing if requested within

thirty days.' If the employee requests a hearing it shall
be held within thirty days. The-hearing shall:- be held
before a panel of three. One selected by the ‘employee, one
selected by the.board.and a chairman selected by the other

" two panel members. . If the panel members cannot. agree on a

chaTrman the cha1rman shall be selected by the state-’ personne1?
commission. re hearTng the teacher may be- represented
by an attorney and may present witnesses. Witnesses: gmst ‘

- testify under oath. The hearing shall be paid for by the
 board, however the teacher:must pay his own attorney: and-

witness fees. If the commission recommends that the teacher
not be dismissed, the governing board shall pay .all reas-.
onable attorney and witness fees incurred by ‘the teacher.

_ The panel, by majority vote shall’adopt a summary.of the find-

ings 1nc1ud1ng findings of facts and: determ1nat10n of issues ,:'

.,and shall-make recommendations.as to dismissal or non= -

"dismissal. These findings shall be reviewed by the board -

appeal -
REQUIREMENT: .

wh1ch sha11 render and 1mp1ement its decTSTon

A continuing teacher may appeal to the court. : Such appeal
takes.precedence.over all other matters except older ones
of .the same nature or other cases given precedence by law.’
The court review shall be on the basis of the transcript
except that further testimony may be taken in the case of
1rregu1ar procedure not shown by the transchpt

50
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State laW' - Arizona
EVALUATION: - Each dqstr1ct sha]] aﬂopt obJect1ve assessment "and eva‘ﬁat1on 2
o _tgu1de11nes with the ddvice of teacherg, - The .above guidelines
+shall be filed by Jurie 30, :1977.. The§ shall include criteria .
. for expected performance and techniq es for assessment in *
S , evaluation of this performance. Te&hers evaluated under -
N R . this procedure may obtain ‘a copy of the evaluation and may
« ;\\ o . -orespond to'it. For probationary teachers the evaluation«
shall be at least twice yearly and for contihuing teachers
Lo L 7 it'shall be at least every other year. The evaluations”
h L must include .recommendations for improvement and?ass1stance
' . - - shall -be given. The evaluationp shal] be confidentiail. and |
W only released to the evaluated teacher, to district: off1cers
or may be°presented at any relevant. hear1ngs or court o
proceed1ngs S S . B

. < : L . lm

There sha'l'l be na formu'lat1on of qchdrge of 1ncompetende
against any teacher unless during- ‘the preced\ﬂg term,
semester or one-half year and at least.ninéty days prior to
- notice of intent to discharge the board or a representative .
" of ‘the board has given notice of the incompetency to the
L teacher. This notice must include the specifie rature and
A ~ instances of incompetency and must provide an opportunity . ¢
.- for correction. Any notice of. intent to d1scharge shall .
4 1nc]ude a copy of pert1nent eva]uat1ons

* PROBATION: - = - Cont1nu1ng‘teachers are those who A eained.a’contract
S -~ for the fourth consetutive year of € ent. A1l others
_ o are probationary employees. Probationary employees may not
e o \; ] appeal from d1sm1ssa] hear1ngs
" CONTRACT RENEWAL e o : _
DATES: . _ There is-no contract renewal deadline*for probationary
‘ ; .“employees. . For continuing teachers the boardf/zst offer

~
R

renewal unless: the board or the superintendent dives notice -
by April 15th. Acceptance of the new contrac st-be within
thirty days. L A vy

]

NOTES: - . I | o

. o r
- Suspens¥on: - The School board has the power to suspend the teacher
- .+~ -immediately, however, the teacher will b€ pa1d his regu]ar
- ;ff sa]ary dur1ng the time of suspension. .
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o STATE: . '~ Arkansas g{\\ L “ !
“ STATUTE: ~ Arkansas. atutes Annotated T1t1e 80, Chapter 12 Sect1ons ,
L : 1235 through 1237, and Chapter 13, Sect1on 1304 o R
o o
SCOPE: - A11 teachers. "Teacher ~sha}d niean any person emp1oyed by a
. .0 e s school d1str1ct in a teashing, tnstructional, administrative
- N o, ‘or superv1SOry capacity,. for which a teacher eert1f1cate is
e YL éﬁu1red as a cond1tion of employment in such pos1t10n
- \“\7¥ROBABLE-CAUSE,.: S
- ... DETERMINATIO : Loca1’schoo1 board.” ' L e
CAUSE “Not addressed. S f
NOTICE . - - . |
. REQUIREMENT: : Notace shall be in’ wr1t1nq, de11vered in person or ma1¥e5 to
o R . the teacher's last -and usual known .address, by registered

mail. The board may includeswith such notice a statement of
<" the reasons for such termination.or dismissal, or for the
determ1nation not to renew the contract of the teather if the
S board does not 1gc1ude such statement with the not1ce the
¢ e ~ teacher may file a written notice with the board within ten
»;Jays after receipt of the notice from-.the board, fgr -a state-
ment of the reasons of ‘the board for such dismissa], tefmin-
ation o¥'refusal to renew the contract. Upon recejpt of such
request . imyriting, the board shall, within five days after
o .. receipt ofi‘the request, furnish to the teacher a wpitten
\\\‘ ' - 'statement of the reasons for such dismissal or termination or
‘degision. not to renew the contract of the teacher.

. HEARING . s | ' ”

" REQLIREMENT Any teacher who is dismissed or term1nated or whose contract
* , ~~ is not renewed ‘for the next- academic year and who is not1f1edb
E " -.“" “by-‘the ;s¢hool bdard tn the manner prescribed by aw, may file
'“ie 0 7 written notice with the board for hearing. * Such written

request for a hearing shall be sent-by certified mail to the .
T pres1dent of the school board, with the not1ce to the superin-
“tendent, within thirty days after the written notice of ‘

R ) dismissal or termination of contract is received by the
g . -~ " teacher. _ , _
. o _ . The hear1ng before the school board sha11 be conducted in

accordance with the fo1low1ng provisions:

(a) The hearing shall take place not less than five nor
~ more than ten days after the written request has
been serged on" the school board, except that ;he
teachei\and the school board may, in writing, :
. ) agree\\o a postponement of such hearing to a date -
' agree \to by the school board and the teacher. '

4 " (b) The hearirg shall be private unless the schoo1
. : board .or the teacher shall request that the hear1ng
.3
G . . be pub11c -
;o : s '_
c¢ . s 92




-5/7*."“"‘5‘”Li" 554 ~ State law: Arkansas .‘

(c) The. teacher and the. schoo] board may be represented
by.legal’ counse] B . .

x\hff (d)A It sha]] not be necessary that a Sful¥ record of. the
proceedings at the hearing be made and preserved
un]ess
. J..
(]) The schoo] board skall elect to make and .
'kle _preserve a rec of the .hearing, at its own

e ST e ..expense, in which event a copy shall be furn=-
/ . ow,t o« “ished ‘the teacher;, upon request without cost
S N ' N to the teacher, L T .,e,<,~»
’ e N ' - (2) a request i’ fi]ed w1th the ‘school board by
s AN S ' the teacher in writing at least 24 hours prior
BT A U o . _ to the time set for: the hearing, in- which
. ”_// T ' . -7 event the school board shall make and preserve,
Oy A . - 7. at its own expense, a record of the hearingy
' ST and’ shall furnish a copy thereof to the teacher
_ . without cost to the teacher.
- v = - :
.‘APPEAL"' ' - ] o F
® REQUIREMENT It. shaT] not be necessary that a teacher request a hear1ng
' . before the bbard as: a prerequisite to seek1ng any remedy, at.
a ~ law qr equity, that-may be available to the teacher, :nor ‘does’ -
, N T 7"this Timit of restrict the right of the teacher to seek any
' \\\v/~ remedy at*law or equ1ty now prov1ded by 1
EVALUATION " Each school d1str1ct in the state shall have a set of written
\\\\~‘ personnel po]1c1es legally adopted by its board of d1rectors 5
-'PROBATION: L Not’ addressed o ,-' ' o
A . At .
CONTRACT  .° ..o = - io P "
.. RENEWAL DATES: ~ Contracts may be renewed dur1ng the term of the contract or

. within ten days after the termination of. the school term. No
’contract may be entered into prior to the beginning of the

A o ' second semester of.the current schoo] year. ‘
NOTES: o : D $
~ _Administrator L ' - ’ _ o ;
Contracts: Superintendents, depyty superintendents, assistant superinten-

- dents, high school incipals, department heads, coaches,
teachers and other certificated personnel may be employed
under a three-yea contract Such contract may be renewed
annua]]y . ' Con




. STATE:

¥

STATUTE: \

SCOPE:

' * PROBABLE CAUS

.
Y
@

- "DETERMINATION

CAUSE: ..

A

-

NOTICE

'

y

REQUIREMENT:

v

A

-3

;A11 employees in positions requiring certification.

Wi )
< .
A
¢

A9
.5

California Education Code. Seéctions 13403 through 13447, _
and 13485. Califorhia Government Code. .Sections 1150 et seq.

California .

[3

-

.By the person filing the charges’or the governing board of

- knowing membership by ;hegemployee 1n-th§ communist party.

A pérmahent'éﬁpléyéé“méy'be dismissed on grounds of unprofes- .

" Whenever in any school .year the average da11ytatfendance in

the s;hoo] district.

. éause'fbﬁ the dismissal of permanent and probationary feachers
;& defined as' (a) immoral or unprofessignal conduct, (b) com- .

‘mission, aiding or.advocating the -commission of acts of crim-
~1inal syndicalism, (c) dishonesty, (d) incompetency, (e) evi-

dent unfitness for service, (f) physical or mental condition
unfitting him to: instruct or associate with children, (g)
persistant violation of or refusal to obey the school laws of'%.

"the state or. reasonable regulations prescribed for the govern- .

(h) conviction of a felony er any crime involving {:ra1 tur=

ment ‘of the public schqols by the state board of edutation of b
by the.governing board of the school .district employing him, -ﬁ%
3

W

pitude, (i) violation of certain provisions of-the\code, (J) .

2

4 -

thoge specified above, but any suclf charge shall'épecifyﬁin—\
stances of behavior deemed to constitute unprofesgional con- .. -
dUCt. A T ' -~ o '

sional conduct consisting of -acts Ep omissions other than

all of the schools of the district for the first six months.

" 7 in which school s in session shall have declined belqw:the. .
corresponding period of either of the previous two. scheo]

years, or whenever a particular kind of service is to be:
reéduced or discontinued not later than the beginﬁﬁngrof9$he
following school year, and when in the opinion of the goyern-
ing board of said district it shall have become necessary °

by reason of either of . such conditions to decrease the num-’

ber of permanent-employees in said district, the said govern-
ing board may terminate the services of not more than a cor-

" responding percentade of certificated employees of said dis-

trict, permanent as well as probationary, at the close.of the

.school .year; provided, that the services of re permanent

employee may be terminated-under the provision of this sec-

.tion while any probationary employee, or any other :employee .
_with less seniority, is retdained to render a service which .-
.said permanent employee is certificated incompetent-to "~ = - .
" render. el o ‘ BRI

Upon the fi1fng of written charges, duly signed'aﬁd verified
by the person filing them, with the governing board of'the -
school district; or upon a written statement.-of charges formu-

¢
[ .

lated for the governing bdard,'tharging that there e%ﬁ§t§‘ 2
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S I R State law: Cali farni a

cause :for the dismissal of a permanent employee of the dis-
trict, the governing board may, upon a majority vote, except .
. as.. prov1ded in this article if it deems the action necessary,
.. give notice to.the permanent employee of its intention.to
dismiss him at the expiration of thirty days fronkthe date _
of 'service of a notice unless the employee demands a heavpng
as’ prov1ded .

Any written statement of charges dof unprofessiona] conduct ;
or incompetency shall specify instances of behavior and the
acts-or emissions constituting the charge so that the teacher
~will be able to prepare his defense. It shall, where app11-'
cable, state the statutes and rules which the teacher is.
alleged to have violated, but it shall also set forth the
facts relevant to each occasion of alleged unprofessional con- .

duct or incompetkncy. _ .
oibceed1ng

No report on the fitness of a teacher in d1sm1ssa1

shall be received from a statewide professional organ1zat1on
.by a governing board unless the teacher shall have been given,
prior to the preparation of the report in its fipal form, "the
opportunity to submit in-writing his or her comfilents on the .
report and unless a copy of the report in final form is given
to the teacher jnvestigated at least ten days - pr1or to its
,.subm1ss1on to the board

Such a report sha11 not be d1str1buted other than to the
governing board and those persons participating in its prep-,

T arat1on un1ess the teacher does not demand a hearing. ~1~

The notice shall be in wr1t1ng and be served upon the employee
personally or by the United States registered mail addressed
to him at his last known address.- A copy of the charges filed
containing spec1f1ca11y defined information, together with a
copy of the prov1s1ons of this article sha11 be attached to
the notice. ; ./ . . o
! ~

If the employee does not demand a hearlng by filing a written
- request for hearing with the governing board, he may be dis-
missed at the expiration of the—thirty-day period : ‘

The governing ‘board of any school district shall not act upon
any charges of unprofessional ‘conduct. or 1ncompetency unless
during the preceding termer half schodl year prior to the
date of the filing of the. charge, and.at least ninety days
prior to the date of tM& filing,*the board or its authorized
representative has given the employee against whom the charge
is filed, written notice of the unprofessional conduct or
incomptency, specifying the nature thereof with such specific
instances of behavior and with such particularity as to furn-
ish the employee an opportunity to correct his faults and’
overcome the grounds for .such dharge. The wr1tten notice shall
include the evaluation which is made. A .

55
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T e “State Tlaw: "Ca"l 1“fdf‘n'1'a'_':““"f"l o

_4.'-.‘ ‘ “". B -

. HEARING - : i : o C
REQUIREMENT: < *  When any emp1oyee who has been served with notice of the
: ' . governing board's -intention to dismiss him demands.a hearing,
the hearing board shall have the ‘option either (a) to.rescind.
" its action, or (b) schedu1e a -hearing on the matter

In the event a hear1ng is requested by the emp1oyee, the hear-
ing shall be commenced within sixty days from the date of the
"emp1oyee s demand for a hearing. The hearing date.shall be
established -after consultation with the employee and the
# . governing boardyor their representative and a commission on
‘ professional competence .shall have all the. power .granted to "
L .. an agency-except thatgthe power shall include the rights
: - and duties of any party in the civil action brought in ‘the
superior court.  In all cases, discovery shall be ‘completed-
prior to seven calendar days before the date upon which the
hearing commences. If any continuinuance is granted the
3 . . time Timitation for commencement of the hearing shall be
: extended over a period of time equal to such continuance.

If the-r1ght of dnscovery is denied by either the employee
or the governing board all remedies available under the code
of civil procedures shall = be available to the-party seeking
‘ discovery in the court of proper jurisdiction, to entertain
, , his motion, shall. be the super1orapourt of the county in .-
o which the ‘hearing will be held.

Superior court of the county in which the hearing will be
' held.may, upon motion of the party seeking discovery, sus-
” ‘ pend the hearing so as to comp]y with the requirement of
: - .0 ,the preceding paragraph. <

No witness shall be permitted to. testify at the hear1ng _
e _ i except upor oath or affirmation. No testimony shall be
, s o : given or evidence ‘introduced relating to matters which ™~
' 1 ' --occurred more than four years prior to the date of the
: filing of .the notice. Evidence of records regularly kept by
‘the governing board concerning the employee may be intro-
duced, but no decision relating to therdismissal or suspen-
sion of any employee shall be based on gharges or evidence
' NE , ..of ‘any nature relating to matters occurring more than,
N'e LY o four years prior to the-filing of the notice. -y
- o The hear1ng shall be condu¢ted-'by the commission on profes-
, sional competence. One member of the commission shall be
v selected by the employee, one member shall be selected by
o the governing board, and one member shall be a hearing offi-
cer of the state office of administrative procedure who shall
' ] ' be chairman and a voting member of the commission and shall
*. ' . be responsibTe of assuring that the legal rights of the parties
- are protected at the hearing. If either the governing board .

or the employee for,nnyéf?éson fdils to select a commission
n

i SO
TR
)

member at least seven ¢ dar days prior to the date of the
hearing, such failure shall constitute a waiver of the_right

L
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S to selection, and the county board of education or its

. . specific designee shall .immediately make the selection.

o 1. ...~ When the county board of ‘education is also the governing

- board of .the schoo} district or has by statute been granted
the powers of a governing board, the selection shall be
made by the superintendent of public instruction, who shall-

- be reimbursed by.the school district for all costs incident

" to the selection. | . .
g 8 ; . | . . -t

- The member selected by the governing board and the member
selected by the employee shall not be relatdd the employee
and shall not be members of ‘the district initiatind the 2
dismissal and shall hold a currently valid credential and

~have at least five years experience within the past ten
years in the discipline.of the employee. .

1

The decision of the commission on professional competence
shall be made by a majority vote and the commission shall
prepare a written decision €ontaining findings of fact,
determinations of issue and disposition either (1) that the
employee shall be dismissed, (2) that the employee should
‘not be dismissed. The decision of the commission on profes-
sional competence shall be deemed to be the final decision —
of the governing board. : N :

RN y The board may, adopt from time to time such rules of proce-
) J ’ dure no? inconsistent with provisions of this sectior as
: may be necessary to affectuate this section. . .
s . ' The governing board and the employee shall have the right
AR ST to be represented by counsel. = - .
. Tf the member selected by the governing board or the member
' . - selected by the employee is employed by any school district
' in California, such member shalN, during any service on a;
commission on professional competence, continue to receiv
salary, fringe benefits, accumulated sick leave, and other
o - Teaves and benefits from the district in which the, member's
s employed, but shall receive no additional compensation®or
Crag o™ honorarium for service on the commission. C

=~ If service on a commission“on professional competence occurs

+ during summe? recess or vacation perjods, the member shall
receive compensation proportionaté to that received during
the current or immediately preceeding contract period from
the member's employing district. . :

- If the governing board orders the. dismissal of the employee,
the governing board and ¥he employee shall share equally
the expenses of the hearing, )nc1ud?ng the cost of the hearing .
officer; and the state shall pay any costs \incurred by reason
- of the hearing being held during the summe§§§59e55~or vacation
period and the reasonable expenses as determihed by the -
hearing officer, of the member selected by the governing board
and the member selected by the employee, and the cost of the , -
.substitute or substitutes if any for the. member selected pyﬁh.i-

< ‘ - ‘*,‘ Y ‘-."o'd ‘

F. . . . 1
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" State law: California

- L s

- S the governing board and the member selected by the employee.
. ' .. The state controller shall pay all claims submitted from the
- eneral fund, and may prescribe reasonable rules, regulations
nd forms for the submission .of such claim.--‘The employee .~
- .~ ). and the governing board shall pay their owq‘attorney fees."

¢ o If the governing board orders that the employee not be dis-. -
T .. missed, the governing bdard shall pay all expenses of {the -
hearing including. the cost of the'hearingvo:§$cerfand'any RN
costs incurred due to the hearings being held during the
summer -or vacation, and the reasonable expenses, as determined
. I by the hearing officer,’ of the member selected by the govern-
P . -ing board and the member selected by.the employee, and the
cost of the substitute or substitutes, 'if any, for the member
4 - selected by the governing board and the member selected by
- the employee, "and reasonable attorney fees incurred by the
employee: : , N

. ) ﬁ&‘
APPEAL L v : .
" REQUIREMENT: ~ The decision of the commission on professional competence may,
: on petition of either the governing board or the employee,
be Teviewed by a court of competent jurisdiction in the $ame
manner as the .decision made by a hearing officer. "The court,
-on review, shall exercise its independent judgment on the '
evidence. (No guidelines.have Heen set defining the scope
of "independent judgment". A1l the cases so far have been
. based on the hearing record with additional testimony
~ allowed if deemed advisable by the judge.) The proceeding
shall be set fon hearing at the earliest possible date and.
shall take precedence over all other cases except older
matters of the same character and matters to which special
precedence is given by law. Y ’ ~
. I3 [ .
EVALUATION: Governing boards of all school districts shall establish
: 3 - guidelines and procedures for the evaluation of all certi-
ficated employees. These guidelines shall be adopted after
“consultation with teacher groups. The guidelines shall
include standards of expected teacher achievement. Certificated
instructors shall be evaluated against pupil achievement
standards, noninstruq;iOnd] duties and maintenance of
a suitable learning environment. Certificated non-
~instructional employees shall be evaluated against defined
.. job.responsibilities. Evaluation of employees shaly not
. include publisher's norms on standardized tests. The results
of the evaluation shall be available to the employees in
writing at least sixty days before the end of the school
year. The employee has a right to make a_written response.
The evaluation shall be at least once per year for proba-
tionary employees and every other year for permanent employees:.
LY : : .

PROBATION: The probationary period shall be three years for new employ-
- " ees and employees transferring districts. Governing boards
- of school districts shall dismiss probationary employees
i ’ *  during the school year for cause only, as in the case of
= " permanent employees. . . o % o ' .
R . , : ’ ' . 58 ) . . < -
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No 1ater than March 15 and before an emp]oyee 1s given noticé A
by the governing board that his services will not be required
for the ensuing year, the governing board and the employee shall,
~be given written notice by the superintendent,of the district
or his designee, or in the ecase of a district.which has no super-
- . intendent by the clerk or secretary of the. go Erning board,
T ‘ - . that it has” been recommended that such noticebe given to the
‘ ' emp]oyee, and stat1ng the reasons therefore

If a probat1onary employee has been in the employ of the d1s-
‘trict for less than forty-five days on March 15th, the giving
- of such notice may be deferred until the forty-f1fth day of’-
employment and all time periods and deadline dates herein
prescr1bed shall.be coextensively extended. B

Until. the emp1oyee has requested a hearing or -has waived h1s

right to a hearing, the notice and. the reasons therefore shall

be confidential and shall not be divulged by any person, except -
. as may be necessary in the performance of duty; however, the
T - ; violation of this requirement of confidentiality, in and of
-itselfg shall not in any manner be construed as affecting
the‘va;§d1ty of any bear1ng conducted pursuant to th1s section

- The employee may request a hearing to determine if- there 15»- N
cause for not reemp1oy1ng him for the ensuing year. A vrequst <.
for a hearing must be in writing and mist be delivered te the " . .
person who sent the notice on or before a date spec1f1ed here1n,
\ . which shall not be less than seven days after the: date on wh1ch’
' . //*’the notice is served upon thé employee. If an emp1oyee fa11s .
to request a hearing on or -before the date spec1f1ed¢ethe Lo F
PY failure to do so shall constitute his waiver of his right to.
e - a hearing. The n®ice shall advise the*employee of }he pro- ¥ L E
: visions of this subd1v1s1on _ - f!<“f
\ If the employee shou]d request a hear1ng the govern1ng Q05$H
-t shall have all: the power granted to an agency. except that .
- _ (1) the respohdent shall file as notice of defense, if anx,._
. ’ within fige: days after service upon-him of the acousqt1on fQ R
' -and he sfﬁd] be notified of such'five«day period: forgf111h§ ,
.  in the accusation; (2) the discovery shall be aVagTab1e%on1y' s
R if request is made therefore within fifteen days’ after =
service of the accusationtand the notice shall 'se 1nd1catéf ‘
and (3) the hearing shall -be conducted by a heqr1ng\off1cer Lo
who shall prepare a proposed decision, conta1n1ng f1nd1ngs
of fact and a determination-as to whether. ‘the chagges~sus-. - »
o tained by the evidence are related to. the. weTfare of the, - -
4 schools and the-pupils thereof. The proposed dec1sion shal
be prepared for the governing boagi ind shatl~ ~contaip.a-

//// ~ determination as to the sufficiency of the.cause and'a reco.‘
mendation as to disposition. Howeuer,' the sgoversiing board

. : shall make the final determination as-to fhe wufficiency - .
o -~ of the cause and- d1spos1t1on And if the findings,. recqmmen- ,.,‘
dations or determinations ‘contained in the proposgd dec1s1on JOO
prepared by the hearing officer shall be binding on the”school f %

ToLdw
"

b
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b . . @




e State law:  California

board or any court in future 11tigatqon Cop1es'of the pro-
posed decision shall be submitted to the gpverning board and
to" the~-employee on or .before May 7th .of the year in which the
proceeding is commenced. Al1 .expenses’ of the hearing, includ-
ing the cost of the hearing officer, shall be paid by the
governing board. from the djstrict fupds. - Thé board may adopt

. : . from time to time such, rules and procedures hot 1ncons1stent o
. . with procedures of ! this’ section, as»nay‘be negﬁssary t0/z vy
PR : ' e affectuate this settlon PANAS S R

e The ear1ng board's. determ1nat1on ot to reemp1oy a proba-
_ o tionary employee for the ensuing school year: shall be for
R , - gause only.. 'The determination of the governing board as to
! : . - the suff1c1ency of the cause shall be conclusive, but the
‘ o cause shall relate solely to ‘the welfare of the sthools and
‘the pupils thereof and provided that cause shall include = ..
_— termination of services in case of reduction in force. The
. v .. ' decision made after the hearing shall be effective on May
R 15th of the year tfie proceeding is commenced.

/P L. .'_;‘" v ,If;the gobern1ng board notifies a probaticnary employee that
T SRR »~hf§ services will not be required for the ensuing year, ‘the
] o S Board¢sha11. w1th1n ten days after delivery to it of the
. ?7‘ e _ employee's gritten reguest, provide him with a statement of
3 “ o a “jts reasons&,or not/ﬁeemp1oy1ng him for the ensuing school
. -year: : _ . ,
. . ,,4/. !
o - _ Any ‘notice or. reguest shall be deemed sufficient when it is
R "f # ,gde11vered~nn penson to the employee to whom it is directed,
- R _,‘f' or.when it is dgpos1ted in the United States .registered mail,
. o - - - postadge’prepaid-and addressed to the last known address of '
A% o T fhe emp]oyee .

e T theuevent that the govern1ng board does not give notice |
CoLE o ;v eh,or before May 15th, .the emp1oyee shall. be deemed reemployed
Loy for the ensu1nq sghool year: .
I W S ] E I
- o P.JE »41 IR If at- théu£GQuest for a “hedring any-conttnuance is érantéd
TN PRGNS S eidate which oceurs onspr after the date of granting the
' T jnuance“shall be extended for a period of time equa] to.,
Do \fj.'-;‘ _* qu suchaeont1nuance ¢ ’-;j_
< contRACT RENENAI« » P AERE SER R
A DAi’Es ST TN WUCE L R e
- 4 -uad [2Y ,;-_Q -' N N e . . .

NPT Peﬁman@nt emp1qyees ':f o 5
’ The not1ce sha11 not be given between May 15th and Septémber
15th'1'§ an_y syear SRF : //

P %

@2 L
)
4 Probat1onary emp1oyees . N
o o f - h",i '“Not1ce to the pﬁbbat1onary emp1oyee by the governing board
e “that :his serv1ce will not be required for the ensuing year
s 4 : S %pa1} ber g1ven no 1ater than May 15th. « W

Lt e i»\-_r_r,leso,;,
;S L 60
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kStéte law: California.

‘ Cert1f1ca§gq emp1oyees . o L SR '

NOTES
~

Suspens1on

A

£l

A cert1f1cated emp1oyee sha11 be notified by March st 9f
the 'governing -board determines ‘on an’ 1nd1v1dua1 basis that
he may be released for the fo11owfng schoo1 year

i.

The notice of suspension and, intention to dismiss, shall be
in Wwriting and served upon the employee personally or by
United States reg1stered mail addressed to the employee at

" his last known address a copy of the charges filed, contain-

(;ina11 be. reins
ard's decisio

visions of tRis article shall be attached to the motice.

If the employee doés not. demand a hearing within the thirty-
day period, he may be dismissed upon the expiration. of thirty
days aftqr sevice of the notice. o

1ng spec1fqgj;nformat1on, togethér with"a copy of the pro- -
1

een suspended pending the hearing, maii:> :
ithin five days after.the governing -
is favor, ‘and -shall be<paid full salary.
ard for the per1od of his- suspens1on

If the emp1oye’

by’ the governin

) Upon the filing of wr1tten charges, du1y signed and verify ed

by the person filing them with the governing board of-the
school district, or upon a written statement’ of charges

- formulated by the governing board, charging a permanent

" employee of the district with immoral conduct, conv1c;1on
of a felony or of any crime involving moral turpitude,

with inCompetency due to mental disability, with wilful
refusal” to perform regular assignments without reasonab1e
cause, as prescribed by reasonab1§ rules and regulatigns of
the employing school district, with knowing memﬂérsh p by o
the emp1oy$f in- the communist party or with violation of
sections of?* this law, the governing board may, if it deems '
such action necessary, immediately suspend the emp1oyee/,
from his duties and give notice to him of -his suspension

and that thirty days after service of the not1ce, he will be
d1sm1ssed un1ess he demands a hearing. -

If the permanent employee is suspended due to h1s)know1ng
membersh1p in the communist party he may within ten days
after service upon him of notice of such suspension file

with the governing board of verified denial in writing of

the charges. In such event the permanent employee who demands.
a hearing within: th1rty days period shall continue to be paid
his regu1ar salary during the period of suspens1on and until
the entry of "the dec1§:§%=of the commission on professional *
competence, if and during such time as he furnishes to the

" school district a suitable bond, or other sécurity acceptable

to the governing.board, as a guarantee that the employee will
repay to the school district the amount of salary so paid to

61




i ' ~ him dur1ng the period. of suspens in case
the cormission on professional competence
: ‘ be dismissed: "If it is determined that
R e be dismissed the school district sha
: Co - for the cost of the bond.

Tifornia

e decision of.

that he shall

e employee may not

reimburse the employee

: ﬁhenever any certificated employed of a schoo1 district is
, charged -with the commission of any sex .offense he shall be
\ ) 1mmed1ate1y placed on compulsory leave of absence.

If ‘an emp]oyee is suspendéd or transferred due to an alleged
mental illness, the employee shall promptly be given a staté-
ment of the facts leading to this allegation and an opportunity .
_. to appear before the board within ten days. If the board
decides to continue the suspension‘or. if the employee does .
not appear, the employee shall be afforded'the opportunity
! _ . for an examination by a panel Of three psychiatrists -supplied -
: by the board. J@f the panel finds the employee fit he shall

{ be returned .to his duties, otherwise, the employee may be
. } - placed on mandatory sick leave. If placed on sick: leave
- . ‘. the employee may have a:court hearing and an examination
o ~, - by a new pane1 of psych1atrists, i
. . ’ )
L7
\e
' '4
L
- 3 q
¥
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STATE:

 STATUTE:

SCOPE:

~\PROBABLE CAUSE
DETERMINATION:

CAUSE:

-
\

NOTICE
REQUIREMENT:

HEARING :
REQUIREMENT: .

¢

'Co1orado '

.

Colorado Revised Statutes. ‘Title 22, Artjc1el63.

Any certificated empﬁoyee émp]oyed to\instruct, direct, or
supervise the .instruction program. It does not 1nc1ude

" the chief administrator of the d1str1ct .

The .chief execut1ve of the d1str1ct or any member of the
board, may file charges. The board may either accept for
review or reject the charges.

3

' Cause for d1smissa* is def1ned as phys1ta1 or mental d1sab111ty,

(

‘the teacher in writing w1th1n seven days.

incompetency, neglect of duty, immorality, conviction of a
felony, insubordination and other good and just cause.

Also included is a justifiable decrease in the number of
positions provided that non-tenured teachers must be d1smissed
or non-renewed prior to tenured teachers

J

If the board accepts charges for review they must ﬁotify
éhe notice shall
include: - - ‘

B, . :
.8

1. A copy of the charges L

2. An exp1anat1on of the teacher s rights and procedures
,and a copy of the applicable school laws.

3. It must notify the teacher that.a hearing may-he held
before a panel of three, naming $jje panel selection of .
the board. . : ' -

4. The notice shall be sent..by certified mail.

For a dismissal there will be a hearing if a request is
filed within seven days of notice. .Failure to request a’
hearing may be considered a waiver except that the board _
may permit a hearing to be held if it finds that the failure
was excusable. The hearing request shall designate the
employee's choice for a panel member. The hearing shall be
before a panel of three, one selected by the teacher, one
selected by the board and a chairman selected by the other
two members. ' If the other two members cannot agree the -
chairman shall be selected by the Lieutenant Governor. . The
chairman’of the panel following his selection shall give v
the employee at least seven days notice of the date and
place of the hearing. The hearing must be within twenty-
five days of the chairman's selection. The hearing shall
be open unless the teacher or the board requests otherwise.
However, the panel shall not adopt findings of fact or make
recommendations except in_open session. At the hearing the
63
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State law: Colorado

employee may be represented by counsel. He shall have the
L T - - .. ‘opportunity to cross examine witnesses and to offer testimony
R L ) . ‘and witnesses: in his behalf. The panel shall adopt findings
‘ : : of facts and make recommendations as to whether the employee
shall be dismissed or retained. The recommendations shall
bevforwarded to the teacher and to the board. The board -
all then notify the teacher of the time and place they
wiN consider the recommendations of the panel. They shall
maké a written order within thirty days of that recommendation.
They| may either dismiss the teacher, retain h1m or put h1m
.+ .. .77 . on ofe-year probation. -

. APPEAL . . L |

- . REQUIREMENT: \ Witfin sixty days of the decision the .teacher may file for
: _ o rgfiew in the district court. Such review shall be on the
R B record except that additional evidence may-be ‘taken as to -

' --alleged errors, omissions. or. irredulariti€s in the record.
e .~ . The decision of the district court is subject to appe]]ate :
P " review if notice of intent to seek appellate review is .
*rfi]ed'with1n thirty days of the district court decision ~

EVALUATION: - Not addressed

PROBATION: - Following the.first three years of employment in the same
' . school district and reempToyment for a fourth, tedchers

shall have tenure. The board of education may grant tenure
to any -teacher who..has been continuously employed for
thirty-six months or who has previously had tenure in that
or any other school district. Non-tenured teachers are
subject to annual appo1ntment where tenured teachers are
not.
The dismissal procedure for non-tenured teachers during the
contract period is the same as for the tenured teacher.
| 4 ' )
- CONTRACT RENEWAL o -
DATES: - . Non-tenured teachers shall be considered reemp]oyed unless
‘ given notice by April 15th. The teacher is deemed to have
accepted reemployment unless he gives written notice to the
contrary on or before April ISt% :

. T : ) - ATl contracts for emp]oyment shall include a damages provision..

AR _ The employee shal¥ agree to pay actual damages up to one-

P twelfth of the annual salary if he -abandons, breaches, or

4 ~... otherwise refuses to perform pursuant to the contract,

s , - unless such employee has given written notice on or before

T ‘ July 15 that he will not perform for the: succeeding academic -
- year or after the beginning of the academic year unless the
teacher gives at least thirty days written notice that he
wishes. to be relieved of the contract

64
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STATE:
. STATUTE:

'SCOPE;< Y

'PROBABLE CAUSE
" DETERMINATION:

" CAUSE:

NOTICE
REQUIREMENT:,

HEARING
REQUIREMENT:

*

APPEAL
REQUIREMENT:

‘Connecticut -

o Connecticut General Statutes Annotated
| Section 10-151.

of the position provideg\thjt no other position exists for

- Chapter 166,

‘ A1l -certificated employees 6f the board below the level of
superintendent

Thé sch061 board.

A1l teachers may be dismissed for cause at any time. In’

" the fourth year and .after, teachers may be nonrenewed only
"for cause.

Cause 1s defined as:* (1) inefficiency or _
incompetency, (2) insubordination against reasona?]e rules
of the board of education, (3) moral misconduct, (4) disabi}=

ity as shown by a competent medical exam, (5) elimination-

which the teacher is quplified, (6) other due and sufficient
cause. .

A

Lo
L

In the case’ of dismissal.or fidnrenewal for cause, written
notice that termination of the contract is under. considera-
tion must -be given prior to termination. Upon thé teacher's

* request a statement of reasons must be given within five
. days. Following this notice the tenured teacher has twenty
days t¥ request a hearing.

The nontenure teacher has .ten -
days. to request ‘a hearing. , ' - .

.

The hearing must be conducted withijn fifteen days of the

request. The hearing shall be -before the board or, if ,
designated by either party, &n impartial panel with one
member selected by the board, one member selected by the .
teacher and a third who shai] be the chairman selected by
those two. The hearing shall be open if the teacher or the -
board so de51gnates » The employee may appear with Eounse]

If the hearing is before a panel the panel shall ma

_recommendations to the board and the board shall reach a
decision within fifteen days of.that recommendation. If
- the hearing is before the board there shall be a decision
. within fifteen days of the hearing.
=~ before a panel the teacher shall pay for his own panel

.If the hearing is

member, the board shall pay for their own panel member and
the board and the -teacher shai] share the cost of the th1rd
panel member.

%dr nonrenewal the decision of the’board is final. ahd there”’
is' hp appeal.. In the case of discharge for cause the ‘
tenured teacher may appeal within thirty days of the decis-

jon to the court of common. pieas The case shall be expe-

- dited 'and the court shall .review. the record and allow the
“introduction of new ev1dence if it appears necessary.



State law: Connecticut '

Nontenured tdachers do not have the right to appea1 the
. board's decislion. ‘ ‘ N .
© EVALUATION: .Guidelines, for evaluation sh411 be adopted by all local N
: boards. A1, certificated personnel below the lTevel of
superintendent shall be eva]uated annua]]y

R e

PROBATION: . - There shall be ‘& probationary period for the first three
o - - years of employment. Following reemployment for a fourth
A P ~~ year, dismissa] or nonrenewal may only be for cause. 1In
T ~ the first three years of employment teachers may be non-
S V. " renewed if given notice and reasons on request. For non-

renewal of teachers in their first three years of employment,
-, notice_must be. given prior to March 1st in writing and on
reque‘ supplemented within five days by a statement of
reasons. ,A tenured teacher who transfers to another school’
district must complete an 18-months prohbation period before

regaining tenure.
. ﬂv
CONTRACT RENEWAL

DATES: For probationary employees notice of nonrenewal must‘be on
' or before March 1st, otherwise the contract sha]] be '
considered renewed

‘,‘.‘.' ““““
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STATE:. . .~ = Delaware ~ L C

STATUTE: > Delaware Code. Title 14, Sections 1401 through' 1414, and
;oo 1420. | _ | , | ’: |
SCQPE: - A1l persons cartified to teach who are employed by a board -

as a teacher.* This does not include persons employed as
} o assistant principal, principal, supervisor, administrative
Seoo - assistant, director, assistant superintendent, or superinten- -
: - dent; except. that any such person who has completed three-
years of service in the State, two years of which shall have -
been in the employ of the same board, may at his option elect®
v o - to be assigned as a teacher in the employ of said board.
- PROBABLE CAUSE ’
DETERMINAFION: Board of education.

‘ »
CAUSE:
%.‘ Dismissal:- . Immorality, misconduct in office, incompetency, disloyalty, P

neg1ect of duty, or willful and persistent insurordination.

Nonrenewal: Immorality, misconduct in office, incompenteﬁ%y, disloyalty,
‘neglect of duty, willful and persistent insubordination, a .~ .
reduction in the number of teachers'required as a result of
decreased enrollment or a decrease of education services.

- NOTICE o S - - S
REQUIREMENT: A1l formal communications between the teacher and the termin-
ating board shall be by registered mail.

{ E . . Such written notice shall state the reasons for such intended
termination of services and shall be accompanied by a copy of
this chapter. _

Dimissal: _ The board shall give notice in writing to the teacher of its
' ‘ + % intention to terminate the services of the teacher at least
30 days prior to the effective date of termination. The
writ notice shall state the reasons for the termination of
servijces. .
HEARING T o o
REQUIREMENT: In the event that a teacher fails to request.a hearing, the
notice of intent to terminate services shall be construed as
a notice of termination. .

> ‘ v In the event xhat a teacher shall within 10 days after the
. receipt of written notice request in writing an opportunity
- : to be heard by the terminating board, the board shall set a -
: : : time for such hearing to be held within 21 days after the
/ : date of receipt of the written request, and the board shall
\g{;z_gpe teacher at least 15 days notice in writing of the
t hd place of the hearing. The hearing shall be conducted
8 . by a majority of the members of the board and shall be confined
K ' to the written reasons as state&d~in the board's written
' notice of the intention to terminate the teacher's services.

- ) l . , . -67-
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- } ,State'fl‘aw- De]&wre i
The ‘conduct of the hearings and,nu1es of “g, &éedure as nmy/be
found necessary shall_be left. entirely to the discretion of .
the board provided that: SXT R .
Y \?' o i
. S (1) The teacher shall have the option .to 1nd1cate .
SRV ' C whether or not he wishes the hearing to be, pubﬂ1c.
: ' by so stating in his written request for'a" he&ﬁ1n$
or bqherwdse the hearing shall be private,

;)'“»1 . | ' " % (2) The teacher may be represented by counse1. @
(3) The teacher and the bdafd man subpoeqa w1tne§§es§

(4) The teacher and the board and counseﬁ for each ‘may -
cross exam1ne witnesses; .

f; (5) Testimony before the board shalT be under oafkﬁgf””

(6) The testimony to be heard shall ‘be confined toi_ e
: . - reasons stated in written notice of intent to
U o ' " terminate service. Any evidence shall be admissab1e .

= . .+ - during the hearing which 'is adjudged by~ the board
S to be pertinent to the reasons contained in: the, -
' written notice which the teacher receives and whjch

- - i R stated the reasons. for dismissal.;

(7) A stenograph1c record of the hearing shall be taken
and ptrepared by a qualified court stenographer and
) paid for by the board, and shall be supplied to the
R S teacher and the board within ten days fo11d@1ng the
1 DO ' ' . conclusion of the hearing;

(8) Decision of the board shall be submitted jn writing
to the teacher within 15 days fo11ow1ng ﬂhe ‘vonclu-
s1on of the hear1ng. ,

- . ' S . ot - . '
. . ! . U E; 1’« a'. of .o

- : , ' (9) If -the deci®ion is in-favor of the teachér, he
' shall be fully reinstated and.shall receive all.
‘salary lost as a result of his temporary a1sm1ssa1
or suspension. - '

_APPEAL . ) ' - T
- REQUIREMENT:” =~ - A decision of the board-shall be final and conclusivel unléss,
‘within 10 days' after a copy of ghe decision has been*recei%gﬂ \
o by the teacher, the teacher appéals to the superior:court..
= - In case of every such appeal, the cause shall be'ﬁeterminé&
. : . : by the Court from the record which shall include a certified o
. e .gopy of the evidence, findings and the decision of the bogind, .
s : thout the aid of the jury. The court shall decide ®11 » .
relevant questions of law and,all. other matters involveéd,. and .
T sha11 sustain .any board actiok, f1nd1§£s and conclusions®
v supported by ‘substantial evidence. The Court may reverse,
“affirm or modify the decision of the board or amend the cause

. to the board for rehearing. Infase any cause shall be . ¥
\~remanded to the board for reheaﬁ1ng, the procedure and th ;

R o Y- N
Q ‘ : '.‘-.-v . . . S - o . _ | . - . . | v
l . ’ - ' . \ - o e e, g .




o : © State Law:. Delaware

rights of a11 parties to such cause shall be the same as in

the case of the original hearing before the board. If the
o -~decision is in favor of the teacher, he shall be fully rein-
. ‘stated .and shall recgiee all sa1ary lost as a resu1t of this

o “temporary d1sm1ssa1 or suspensaou\_a v .
" EVALUATION: ~  Not addréssed.
PROBATION: - The provisions set forth in this law covdring reasons for

termination, notice of termination, hearings before a board °-
“and judicial review shall apply to all teachers except those
employed temporarily to replace professional ‘personnel on
leave of absence, those holding temporary cert1f1cates, and
. .. those not having completed the 3 years of service in the
oy . ~  State, 2 years of which shall be&1n the employ of the termin-
’ ' v ’ - ating board and further providing that time spent in military

service shall not be counted as years of service for purposes o

\\x o of this 1aw

If the teacher holding a temporary certificate has been in

. ' . the employ of" the term1nat1ng board for 10 consecutive years
“"iE? X 1mmed1ate1y _preceding a ction commenced under th1s chapter
Lo : ' the provisions of th1s t1t1 hall apply.

CONTRACT RENENALr ‘ - o : \
DATES . - In the event that any board desires to d1spense with the
: : services .of any teacher, the board shall give notice in -
writing to the teacher on or before the first day of May of
~any year of its intention to terminate the teacher services =
. at the end of the school year. ,

NOTES:

Administrator N : e ¢
Contracts: . Nothing in this title 'shall be construed as prohibiting the
- ' board and any ass1st@ht¢pr1nc1pa1 principal, supervisor,
' : : adm1nlstrat1ve assistant, d1rector, assistant superintendent,
or superintendent fr&m enter1ng into an employment contract-
- for a’Eer1ed of u Y ' years.
- Suspension:. The board shall h#. £he power to su5pend any teacher pending

a. hear1ng if the s1tuat1on warrants such act1onf

a
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STATE:. Florida . _
. L . S <8
STATUTE: = 7 Florida Statutes Annotated. Sections- 228.041, 230.23, 231.29,
' ' 231,351 and 231.36. -/ L
' T . : . B "' v Coe ) .
SCOPE: - Any member of the instructiona] staf¥. Th1% shall be used
o~ synonymously.with the word "teacher" and shall incluge
teachers, librarians and others engaged in an’ gnstrgctional -
. - . capacity in the schools. *Principals and superintengents ‘are
T .. excluded. . SR AR
PROBABLE CAUSE - - - | i RRE '
DETERMINATION -i;' Super1ntendent, principal or a maJor1ty of the schoo]
, - .board. : _ , o
CAUSE: , ) Immorality, misconduct in offices 1ncompetency, gross ins
- - ordination, willful neglect of dhty, drunkenness or.conviction
’ n of any crime involving moral turp1tude S &
NOTICE ~ * T e
REQUIREMENT: " ' S _ L .

Di'smissal or return to annua] contract:

W

The employee whose contract is under cons1

; % . ..

P - be duly netified -in writing by the party or parties’preferring

: . R the chardﬁé at least five days prior to the. filing of the
" written recommendat1on with the school™bQard. The notice

shall include a copy of the charges and tRe recommendation to-
the school board. If the employee, upon being.officially
notified in writing by the school board that it wilTl consider
the charges filed’ aga1nst him, wishes a public hearing he
o © shall hotify the board in writing within ten days after Bhe
&, date of the officlial notice. Upon receiving such a request,
' ¢ . the 'school board shall within ten days notify the teacher.of
o the time and place of the public hearing. . In the event the
v 3 teacher does not request a-public hearing, the schoo] board '
‘ e shall proceed to take appropr1ate action.

4'?1.--

Suspens1onﬂorr3§in1ssa1 , _
-u-i = No employee may be d1schar§éd or removed during the ‘school
' . year without oppartun1ty to be heard at a p%2}1c hearing
B after ‘at" Ieast tgn days written notice of the’ charges against

S \?; o him andﬁc f .t

the tim d»p]ace of hear1ng
" HEARING - L~ T o
'REQUIREMENT: ' R o
_ D1sm1ssa1 or return to annua] cbntﬁ&;t | ";j R Qh,?ffﬁ;?"w‘ LT
PN -l. N - LN . S N RS

/.
Any dec1s1on advefse to tha emp]oyee sha17»be*made by a
' ma30r1ty vote ofﬁthe full. membersh1p» f;DhV,Schoo] board.
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¢

. Suspension or d1sm1ssa1 : ," : ' ‘ -w._dv

R .In cases of susgen%?on>by the school board or by the super-
g T endent, the school board shall hold a pub11cvhear1ng if
; ~ ° : requested by the employee after natice to determine“upon the . L
. ' : -+ evidence submitted whether the charges have been sustained. o
e, ‘ ~and .if the charges are, sustained either to dismiss the employee
L or fix the ‘terms under which -the employee may be reinstated.
If the charges: ‘are_ sustained by a majority vote of "the full
membersh1p of the school boargfand the employee 1s discharged
his contract 0 emp1oyment is cancelled. i ~t

3 . «

ARPEAL REQUIREMENT <

r R 1]
Cont1nu1ng contract emp1oyees, d1s 1ssa1 or return to annua1 contract

: : L. Any such dec1s1on adverse to the emp]oyee ay be appeale by
: - him in writing to, the Department of Edu qifon, rough ghe
S  Commissioner- of Educat¥on, for review; proyided Shch appeal
TS ' is filed withip30 days after the decisiof®of the school
N " board, and prgvided further th&t the decision of the depart-
o . [ment shall f.inal as to suffitiency or insufficiency for
L discontipuation of continuing contract status. The appeal
- ' sha11 be” baséd on sthe hearing record with add1t1ona1 testr‘kﬁ
z,mony a11owed if 1rregu1ar proce ures occurred

L Continu1ng contract emp1oyees, suspens1on or dismissal: _ .
. N Yy 4 ) E \
T . ~If the employee is under cont1nu1ng contract, any such
) . decision adverse’ to hig may be appealed by him in writing to'
LT .the Department of .Education through the Commissioner, for .
e review, provided such appeal is filed within 30 days after 1
"the dec1s1on of the school board, and provided further that
the .decision of the department shall be final as to suffic-
: :I¢' . iency of the grounds for dismissal. The appeal shall be based _.
0N .4 . ° on the hearing record with additional test1mony allowed if -
‘f' N . 'Jirregu1a' -rocedures occurred - . ’

@ﬁﬂpoyees “of annua1 contracts must f11e any ;ggea1 with the '-55
é’%tr1ct court of appeal.. The appeal shall based on the e
’hear1ng recordqy1th add1t1ona1 testimony a1lowed,1f Yrrégulara
'procedures occurred : . _
- . °
. “EVALUATION: -~ For the purpose of 1mprov1ng the qua11ty of 1nstruct1on,

- S - admin¥strative and supervisory services im the public schools

of the state the superintendent shall establish procedures
- for assessing the performance of duties and respons1b111t1es
* of all 1pstruct1ona1, adm1n§i§;at1ve and supervisory personne1
1

o - - .
employed in his district mplete statement of the criteria
3 and procedure to-be used sh be furnished the department and
~ - . shall include but not be 11m1ted to ;the following provisions:
SR & | 5
1Y ) "\
o )
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Tl : » o /?,a once a year;

o ) A wr1tten record of each assessment sha11 be madé
S . and ma1nta1ned in the district;

(c) -The,pr1nc1pa1 or the person directly responsible

¢ .for the supervision of the individual shall make

- "the assessment- of the individual to the §Uper1n-
\ S tendent and the schoal board for the purpose of
‘ rev1ew1ng cont1n,1ng contracts,

-

,:"g the written report of assess-

ment each indTvidual shall be informed of the
criteria and the procedure to be used;

(d)

" (e) The written report of assessment for each individ-
' -ual shall be shawn to him and discussed by the
person responsible for preparing the report. -

PROBATION: Members of the instructional staff eligible for continuing
contracts must have completed three years of service in the
same district of the state during a period not in excess of
five successive years, such service being continuous except

- for leave duly authorized and granted and having been re-
appointed for the fourth‘year.'

The period of service provided may be extended to four years
when prescribed by the school board and agreed. to in writing
by the employee at the time of reemployment. .

A school board may issue a continuing contract to a. new
member of. the instructional staff provided such individual

- , “has previously held a continuing contract in the same or )
another district within the state.

’ Any member of the d1str1ct administrative or supervisory’

' ‘ staff and any member of the instructional staff, including
the principal who is under a continuing contract, may be
dismissed or may be returned to annual contract status for
another: three years in the discretion of the schoel board,
when a recommendation to that effect is submitted in wr1t1ng
to the school -board on or before April 1 of any schoo1 year,
giving good and sufficient reasons therefor.

Any teacher who is otherw1se entitled to receive a cont1nu1ng
contract may in the alternative be retained on an-annual
basis if the school board of the particular district, upon
the recommendation of the superintendent shall by majority
B vote find that such teacher does not meet the desired stand-

ards. Among the criteria to be considered shall be educational

4 - qualifications, efficiency, compatibility, character and
capacity to meet the educat1ona1 requirements of the commun1ty

-72-
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. A recommendation to qrant such annual’ cnntract shaQ1 bo made e
by the superintendent and shall be submitted on prfbefore _ .
®  April 1 of the school year, giving good and suff1c1ent reasons o

' for such recommendation. . LR g
CONTRACT RENEWAL - - PPN
DATES: For annual contﬁ'tts, a recommendation shall be made to the L
C, : board by the superintendent on or before April 1 .of the o AT
o - school year;" B
. - The board must act not later than four weeks'before the ", ,;é
~N | close of ‘the post-school conference on the nomination: of :

members of the 1nstruct1on staff.
NOTES:

- Administrator Contracts:
. . o
. ~ Continuing contract status earned by any member of th 5
instructional staff prior to assuming a position as sdpervisor
or principal shall be retained in the position in which it
was attained. Upon release from a position as supervisor or  *
principal, the employee shall be entitled to reassignment to
the same or similar position in which continuing contract
status was attained at the classification level and salary
range that would have been earned had the position been held
. cont1nuous1y . :
7 , .
~ Any - person who has previously earned cont1nu1ng contract
status as a supervisor or principal in_ the school district
'shall ‘be’ conginued in that status until such time as the
. -~ pgsitibn. 1S ,discontinued; the person resigns, or his con-.
) ) - trac%ua] status 1s changed by mutual agreement or as prescr1bed.

e
'The'schdoi board may of its own d1sd§et1on . ‘

1’ "Gra t to« fberson who has served as super1ntendent

. . o in that a1str1ct at the completion of his service
' ot e ,as super?ntendent a.continuing contract as a
L, c1assroom teacher. . Service as superintendent shall
. ' " be’ tonstrued as continuous teaching service in the A
* public-schooly ofs this state,

2. 'Grant to a

a Sroom teacher ho1d1ng a continuing
contract sjgety

who has served as. school board
member 1l district, at the completion of his
- service a ool board member, a continuing o
F _"contract as classroom teacher. Service as school
board member shall be construed as continuous
~ teaching serv1cer in the public schools of this
state ‘

. N Je " w0 .
L2 u" Ve

S
Suspension: . See hear1ng requ1rements and probable cause determ1nat1on
s requ1rements . .

. - 73 B
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%% . " “Whénéver. charges. are made agains} district adminjstrative or =~

i «7-supervisory staff and any memberjof the instruct onal staff,
e, . theass¢hool board. may suspend such person without pay pending
3. Speedy hearing of such charges. if requested by the employee,

%% Bt if'charges, are not 'sustaingd he shall be immediately

« &7 reinstated, and hisback salarysshall be paid. . |
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STATE:
STATUTE: .

SCOPE:

PROBABLE CAUSE
DETERMINATION:

CAUSE T%f%

NOTICE - -
REQUIREMENT:

Dismissal:

Nonrenewal:

Georgia

Code of Gegrgia Annotated, Sectlons 32-910 and’ 32- 2101
through 2103.

Teachers, principals or other employees having a contract for
a definite term.

Suberinténdent or board of education.-

Incompetency; insubordination; willful neglect of duties;

immorality; imciting, encouraging or counseling students to
violate any valid state law, municipal ordinance or a policy

- or rule of the school.board of education; for reduction in

staff due to 10ss of students or cancellation of programs;
for failure to_ secure and maintain necessary educational
training; and.for'any other good and sufficient cause.

-

Before the discharge or suspension of any teacher, principal
or other 2mp10yee having a contract of 'employment for a
definite term, written notice of the charges shall be given'
at least 10 days befqre the day set, for .the hear1ng and shall

.state o - , ‘ & .

Foen

(1) the cause or'causés“forths discharge, suspension
or demotion in sufficient detail to enable him
fairly to show any error that may exist therein;

(2) The names of the known Witnesses ang a concise
summary of the evidence to be used Ebginst himy the
names of new witnesses shall be given as soon as
practicable;

(3) The time and place where the‘heaking will be held;

(4) Notification that the charged teacher or other
person upon request.shall. be furnished with compul-
sory process or subpoena legally required, the
attendance of witnesses and the production of

, documents and other papers.
A11 notices required may be served either personally -or by
certified mail. Service shall be deemed to be perfected when

.said notice is deposited in the United States mail addressed

to the last known. address of the addressee with suff1c1ent
postage affixed.

When the board or éuperintendent have made the decision not
to renew a contract the employee shall receive written noti-
ﬁ?cation,of_sudh tentative decision.

o 75



State law: Georgia

- HEARING
REQUIREMENT: B
Dismissal: Any teacher, principat or other person against whom such
' ~ charges have been brought shall be entitled to be represented
~ - by counsel and upon request shall be entitled to have subpoenas #
or“qother compulsory process issued for attendance of witnesses
and the production of documents and other evidence. Such -
subpoenas and compulsory process shall be issued in the name
" of the board of "education and shall be signed by the president
or vice president of the board of education. ' t

The heartng shall be conducted before the local board of
education-or said board may designa tribunal to consist
of not less than three nor more than®rive.impartial persons
possessing academic expertise to conduct the hearing and

[ submit its findings and recommendations to the board for its
decision thereon, or the board may refer said matter for
hearing to a tribunal constituted by the Professional Practices
Commission. - : )

The hearing shall be reported at the board's-expense.

+ @ath or affirmatiogwsha]] be éhministqred to all witnesses by .
.the president’, -any*members of the board, or by the board

attorney. . Y

L R , ‘ _
Al quest10n51?%fﬁt1ng to admissibility of evidence or other
L legal matters shall be decided by the president or presiding
' . officer subject to the right of. either party to appeal to the
. ~ - full board or hearing tribunal as the case may be; provided !
however, the parties by agreement may stipulate that some .
disinterested member of the State Bar of Georgia shall decide.
all questions of evidence and other legal issues arising
" before the board or tribunal. In all hearings the burden’ of
proof shall be on the school system and it shall have the_
right to open and conclude. Except as otherwise provided;
the same rules governing non-jury trials inzthe superior
court shall prevail. -

~ The board shall render its .decision at the hearing or within

) . five days thereafter. Where'the hearing is before a tribunal,

e s the tribunal shall file its findings and recommendations with
o ' the board within five days of the conclusion of the hearing
and ,the board shall render the decision within ten days after

,‘the receipt of the transcript. - g -

Nonrenewal: ‘Hearing procedures are the same as for dismissal with the
* exception that any teaeher or professional certificated
.employee notified that their contract will not be renewed °
- "y shall hqge the right to request the local school superintendent
v - or local*board of education in writingify not later than
: May 1 to furnish such teacher or certi{jed professional
- employee a written statement of the reasens on which the
renewal of the contract is based or the redsons for demotion.
Upon receiving such request for. a hearing from any such :
teacher or employee, a hearing shall be he}d.; . el

_75j iv . M N
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State law: febrgia

. .RPPEAL o 3 o
REQUIREMENT: Appeals may be taken to the state board of education and the
rules. and. regulations of the state board of education shall
govern appeals. ' . : _

e Either party shall have the right to appeal to the state .
board of education. The appeal shall be made through the
Jocal superintendent of schools in writing and shall dis-
tinctly set forth the question in dispute, the decision of
the local board, a transcript of the testimony and other
evidence adduced before the board certified as true and
correct by the local superintendent, and a concise statement

- of the reasons why the decision below is complained of. This
shall apply.to all county, city or independent school systems
in the state regardless pf when created. The state board
shall ‘provide by regulation fo# notice to the parties and
‘hearing on the appeal. The board's decision shall be based on
the record, no newsevidence shall be presented.

The appellant an} the appellee shall be notified by the state
board of -education in writing as to said board's decision” on
any matter appealed to the board within 25 days of the date
of the decision. _ -

EVALUATION: ~ Not addressed.

PROBATION: Three or more successive school years employment by the same
’ , board of education ptus reemployment for the fourth year.
‘Only service rendered as an employee of the same local board
of education may be counted as ‘service for the purpose of

this. act. . . . :

uspension: The superintendent of a. local school system may temporarily :-

? o relieve from duty any teacher or other school employee as

Al referred to above for any reason specified in this act

: pending hearing before the board in those casgs where the-

charges are of such seriougness or other circumsfafces exdist
which indicate that such teacher or employee cofld not be
permitted to continue to perform his duties pendi¥ng hearing
without danger of disruption or other serious ha o the
school, its mission,.pupils or personnel. In any suty case
the superintendent shall notify the teacher or employeg in
writing=bf suchraction, which notice shall state the grounds
thereof and shall otherwise comply with the requirements of

- the notice set forth in this act. Such actions by the .

) superintendent shall not extend for a period in excess of ten
working days and during said period it shall be the duty of

' the board of education to conduct a”hearing on said charges
in the same manner as provided for in this act except that

NEWAL -

" CONTRACT .
~ April 15.

DATES:

T - .

- . . ) ! 0.
ERIC , |
JArunr Provide ic i




;?g""-"  “'-_ L . | ;v ~ State law: Georgia

notice of the time and place of hearing shall be given at .
least three days prior to thé hearing. During the period
PR . that the teacher or other employee is relieved from_ duty
i . . prior to the decision of the board, the‘teacher or employee
% ' . » shall be paid all sums to which he is otherwise entitled.

" If the hearing is delayed after the ten day period as set out
' - at the request of the teacher or employee, then said teacher -
L 4 -~ or employee shall not be paid beyopd said ten day period

unless he is reirnstated by the boardyin which case he shall

receive all compensation to.which hes/is otherwise entitled.

78"
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©STATE: . =~ Hawaii

STATUTE: ~ * Hawaii Revised Statutes. Title 18, Chapter 297, Sections
h 9- 15, 89-2, and 91-13. L ; .
' SCOPE t E AN teachers pr nc1pa1s and v1ce-pr1nc1pa1s
. PROBABLE CAUSE = | R ®
) DETERMINATION, - The department of educat1on through the superintendent of w
' education. .
) ;CAUSE:' o Causes for the d1scharge or demotion of a teacher-shall be

inefficiency or immorality; willful violations of policies
and regulations of the department of educat1on, or for
other good and just cause. :

- ~ Teachers may also be dismissed because of decrease in number -
A .~ of pupils or for other causes over which the department has
' ~ no control. Dismissal due to decrease .in number of pupils qr
.- for causes over which the department has.no controY shall
begin with those teachers with the least number of years of
service, and the teachers so dismissed shall be placed on a
\\preferred e11g1b111ty 1ist and shall have the r1ght to be,
v estored tb duty in the order of 1ength of service whenever -
: vacancies occur in which™ the teacher is qualified. .0

"~ The department w1thout a hear1ng may terminate tenure rights
of a teacher who fails to return to service, except when ’”f;
- caused by il1lness, following the exp1rat1on of an approved
- leave of absence.: .

NOTICE ’ ' '
REQG&QEMENT:“ - In case of demot1on or termination of any contract, the
' o department of education shall furnish the teacher a written -
notice signed by the superintendent of education of. its L
. intention to consider the demotion or termination of his..
q contract with full specification of the grounds for such
_ consideration. Unless the teacher so notifed, within ten
days subsequent to the receipt of the notice, demands in
writing an opportunity to appear before the department and
. offers reasons .against the demotion or termination, the
department may proceed with formal actionh for a demotlgn or
termination of the contract A

HEARING ' . . -
REQUIREMENT: - If the teacher, within ten days after receipt of notice,
demands in writing a hearing before the department, the
artment shall set a time for the hearing within thirty,
§ from the date of the written demand and the superinten-
ent shall gjve the teacher,at least fifteen days notice-in
writing of the time and p1ace of the hearing. No hearing
" shall be held during the summer vacation without the teacher's
consent. The hearing shall be private unless the teacher »
requests.a public hearing. The hearing shall be conducted

- 79 o ’
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APPEAL
'REQUIREMENT:

- render the final decision.

- . State law: Hawaii
by a majority of the board of education and be confined to

the grounds given for the termination. In lieu of a hearing
by the board, the board may appoint a hearing officer to

. "conduct hearings in any case regarding -teacher demotion or

termination of contract. The hearing officer shall hear

‘the case in the same manner as if it were before the board

and upon conclusion.of the hearing, shall report his findings
of fact and his conclusions and recommendations based
thereon to- the board and to the teacher. The board shall

‘

Both parties may be present at the hearing, be represented by
counsel, require witnesses to be under oath, cross examine

witnesses, take a''record of the proceedings, and require the
- presence of witnesses in their béhalf upon subpoena to be
" issued by the superintendent. The Hearing officer of any e

member of the board of education may administer oath to *¢
itnesses. The board by the vote of a majgrity of its member-
hip may enter upon its minutes.an order of demotion or

“termination. . If the -decision of the-board is against demotion .

or termination of the contract, the charges and the record of". -
the hearing shall be physically expunged and, if the teacher

) has been suspended, he:shall be paid his full salary for the

period of the suspension.

Any person aggrieved by a final decision and order in a
contested case is entitled to judicial review. This does not
prevent resort to other means of review, redress, relief, or
trial de novo, including the right of trial by jury, provided
by law. - : . S -

Proceedings for review shall be. instituted in :the circuit

court within thirty days after the preliminary ruling or within
thirty days, after service of the certified copy of the final
decision and order of the agency pursuant to the provAsions-of
the Hawaii Rules of Civil Procedure, except where a $tatute:

' provides for a direct  appeal, to the supreme court and in such’

cases the appeal shall be in like manner as an appeal from the
circuit court to the supreme court. *The court in its -discretion,
may ‘permit other-~interested persons tolintervene. ' .

_Withih fifteen days after the designation of the record on

appeal, or within such further time as.the court may allow,
the agency shadl transmit to the reviewing court the designated

" record of the proceeding under review.~ The court may-require

or permit subsequent correctiors or additions to the record
when deemed desirable. - : ’ )

If, before the date set for hearing, application is made to the
court for léave tp present additional evidence material to the
issue in the case, and it is-shown to the satisfaction of the
court that the addijional evidence is material and that there ..
were good reasons for .failure to present it in the proceeding

e o g ,
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before the agency, the court may order that the add1t1ona1
- evidence be taken before the agency upon such conditions as
' the court deems proper. The agency may modify its findings,
- . decision,..and order by reason of the additional evidence and
. shall file with the reviewing court, to become a part of the
record,  the additional evidence, together with ‘any modificatijons
or new findings or decision. v

. " The review shall be conducted by the court without a jury

' and shall be confined to the record, except that in the
cases where a trial de novo, including trial by Jjury, is
prov1ded by law and also in cases of a]]eged irregularities
in procedure before the agency not shown in the record,
testimony thereon may be taken in court. The courtgshall
upon request by any party, hear oral argument and”receive
written briefs.

Upon rev1ew ‘of the record the court may affirm the decision

of the agency or remand the case with instructions for \

further proceedings; .or it may reverse or modify the decisj

, , : and order if. the substantial rights of the’petitioners may
x o have been prejudiced because the administrative f1nd1nqs,

conclusions, dec1s1ons, or orders are:

(T) 1In violatiaon of const1tut1ona1 or statutory
\ : . provisions; or :

: © . (2) In excess of the statutory author1ty or Jur1sd1ct1on’ ~
of the agency; or 4 - :

- > , »  (3) Made upon un]awfu] procedure, or : _' X
(4) Affeq\ed by other error of 1aw, or
5

) Ctearly erroneous in view of the reliable, probative,
' and substantia] evidence on the whole record; or

~(6) -Arbitrary, or capricious, or characteri zed by
abuse of discretion or clearly unwarranted exercise-
of discretion. -
EVALUATION: The department of education shall estadblish an evaluation
o program- for all teaghers and educational officers. The
. evaluation shall be performed at least once.in. each school .
e year. The program shall define the criteria’for evaluation .
' and assign respons1bwd1t1es for the adb11cat1on of  the _
. criterija. The evaluation of the teacher or educational . .
: ' off 7@r shall be-on. the:basis of efficiency, akility, and .
: f/ such other criteria as the department shall- d@ierm1ne~\\§ .

PROBATION: A1l teachers, principals, and vice- principals entéring the
: service of 'the department.of education for the first 'tim
. shatl serve as probationary-employees” of the department for
' a minimum per1od of two 5;nsecut1ve years - At or. pr1or to

F)
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the end of two years- of probatqon, the department may a
extend the probationary period for additional periods not .
to exceed a total of five years. Any full-time intern ; &
teaching périod served in the State shall also be crediteg\’
toward fulfillment of the propationary period.: Any. annua1~‘
- contract with any teacher, pr1nc1pa1, or vice-principal %

during this probationary periog¢ of employment may or may

not be renewed as the.department shall“determine.” The .7
department may, during thé prgbationary period, d1schargﬁt
or demote a teacher, princi , or vice-principal. Teach®rs,

principals, and vice-principals who have been in continuous
employmgnt in the public schools of Hawaii for a period gf
two years sha11 be deemed to havé completed, their probat1onary

period , | ;é;¢¢é?f

~_CONTRACT RENEWAL

. ‘ * . s - . ,\‘."
e DATES : . Because effective ‘and order]y operat1ons of government are T
P N _ essential to the public, it is declared to be in the pubB& 4%

"~ 4nterest that in the course of collective bargaining, the
— g ‘public emp1oyer and each exclusive representative shall
- ’ﬁﬁk‘ include provisions for an expiration date, which will & .
' - coincide with an expiration date of June 30, 1977 for 31}'13
. : . public sector collective bargaining agreements. Any ‘sub-
- ' - 'sequent expiration dates shall be on June 30th of odd"
~ numbered years, to be determined Joint1y’by all exc1us1ve
- representatives -and public employers. - o ?s
_ The part1es ‘may include: provis1onSPfor the reopen1ng dategp
during the term of a collective barga1n1ng agreement, _3&__ _
provided ‘that such provisions_shall not allow For the K R
recpen1ng of cost items. : ¥
" t¢ £

..NOTES:-, _
¥

- Retirement: - No teacher or educat1ona1 officer in the de artment of v.-
' : education who has obtained the age of 65 years shall be
S : employed by the department of education,.whether by appoint-
c ment or ‘contract, except when no qua11f1ed person is. ava11ab1e
and then only under contract for.periods not to exé¢eed one’
year at a time.. No teacher or educational officer who has. -
obtaiped the age of 70 years shall be on appo1ntment or
contrhct. . 3 ‘

Suspension:  The d partment may suspend a teacher pend1ng f1na1 act1on4't
<. . - to terminate his contract if, in7igts Judgment, the”charac er
of the} charges warrant such act1on R S (A




"STATE
STATUTE

"SCORE:
G

DETERMINATION
: CAUSE: S

NOTICE
REQUIREMENT

T

"HEARING

' " REQUIREMENT: .

APPEAL -
 REQUIREMENT:

~ - EVALUATION
.. REQUIREMENT:

fldaho

- PROBABLE CAUSE -

Just and reasonable cause

1b0ard of trustees wtthin 30 %ays, be,granted a.hearing' beﬁpre
" "the board, said hearing .to besheld not, mjge than- 15 days?“'

\,a representatave ‘of the- ;GCa
" The- boarz of trustees-may also examine w1tnessés and
,represen
t

—

i ‘
Ve . . .
o - . ¢

Idaho Code. Title 33, Sections 513, 1001, 1212, 1213,fa§%ﬁ -
12715. . Y ' S
'., . . . Lo

“Teacher shall, mean any personjempIOyed in‘a teach1ng, Lo
instructfonal, supervisory, educational, administrative or-

educational and scientiffic¥Capacity in any school 1str1ct. _
This sha11 1ﬂ61ude also "school nurses and 9§h001 Jbrar1ans“ :

AF

Board ‘of tru?teesé' N
-

-

e w
’

The board' \ .:stees sha11 give a wr1tten not1ce of the1r
determ1nat‘ . with the reasons thereFor e

Ty . 2 IS

Each cert1f1cated emponee shally uponvrequest f1{ed w1th the

f0110w1ng the request The employee may . present 1dencé,ﬂ
examinggany persoh who-may have spoken a ainst hid character
or comp€tence; and- be represented by. Tegal .€ounsel andYor by
or.state Teachers\Assoc1 t10n§s

1on,
in writing, within 15 days.fOIIOW1ng the hgar1ng¢ ing .
whether the board finds thdt: there 1is Justjﬁndﬁreasonab]e I
cause for its determination not to .rénew’ the .gontract or to!
reduce the salary of the’ cert1f1cated*persondyhe ‘reduests the
hearing’ and At so; what reasons it relies upeﬂ;fn that deter-
m1nat1on i ; M ﬁx :
; : Kb . _— vy AP

.,

ed by counsel. Thdsboard shall render ‘a _d

"o ,,n

J-'Jv' . : . T 3 Lo i B
ﬁg e P e sl : - ¢ . R
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‘The Professiona] Standards Comm1ss1on ma hear the appeaI A
,hear1nd_may be held. - The Comm1551on however has.no 1ega1 oo
\-author1ty to requ1re act1on by the board

T i

.
>

Dur1ng the th1rqb?u14 year. of cont1nuous emp10yment, each

- certificated employee shail be:eva]uated for a renewable

contract s e T . . . :.”

-"_-'n _.",:a ‘\J'.""

' 1The probat40nary ’er1od shall.be prec ot by aw ‘tten notice-

from the .board.of \trustees with rea$s¥¥{for suth p bationary

~»per1od and 'with pr wnsions for adequate ‘superv¥sion\and

evaluatidn of the’ p bationary

¢ on S, perfogmfnce duri

“ the pr

- ;per1od ) ﬁ' i : v . -
QIt is the duty of the.board of trustees of each school T 31

. d1str1ct to éstab11sh criteria.and ‘procedures for the .super-. ‘

.~ vision'and evaluation. of certificated. employees who-are not )
,lemp10yed on axrene’abIe contract. Such procedures sha]]

B
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. S -‘t; S A ‘State law:. Idaho

. requ1ré%at 1east one eVa]uat1on pr10¥ to the b 1nn1ng of .
the second semester of the school year, and - wﬁgﬁ any such -
teacher's work is found to be-unsatisfactory a probat1onary
per19d shall be estabished which shall continue until the ¢
"time® for the reissuing of the yearly contract as provided.
This procedure shall not preclgde recogn1t1on of unsatisfactory

k4 k at the subsequent eva!!ation and .the ‘establishment of a
* Fﬁi‘onable period of proba In a1l instances the teacher
hall be duly notified in writing of the areas of work which
©. are deficient, including the conditions of probation. .Until.-
‘the third'year of continupus employment by the same sch001
: o " " ‘district, including any specially chartered district, each
oo a0t such certificated employee shall be given notice in:writing
‘ T o ”‘ .whether he will be reemp]oyed for theipext ensuing year
. ;F BROBATIONE"’  ‘ - Three_years of cont1nuous emp]dyment p1us reemp]oyment : ;g .
oo N : i : ‘ L
. - CONTRACT RENEWAL . . 5 A
‘DATES: ‘ o - :
PR "Tenured é R L ‘ o
Employees: April 1.. ’ o . i
Probafionary g o _ | - S ;,ﬁ
~ Employees:  ‘May 15. ‘ v ' . . C
o Retirement: 65 yedrs of age:. - | | B - f ﬂl}i
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STATE:. | ) |
S;ATUTE ) ({Illinois,Renised‘Statutes. 'Chapter 122, Artfc1es.24 and 34. .
1str1cts o¢her than cities over 500,000 popu]at10n ‘,/.J _ " R
\ Q\\ l“f';}"f' AN emp]oyees regularly required to be cert1f1cated e
AR '

E

C1ties£§1th 500,000 popu]at1on or more:

A Teachers or pr1nc1pals (all members of the teaching force

R . except the general superintendent)g&t . _Y//
LT . | ' : Lo . ° ' SRS >

PROBABLE CAUSE
DETERMINATION - y

. Distr1cts Jother tiin c1t1es over 500, OOd’popu]at1on
| The sch001 bqard
&es mth 500 ‘OOO popu'lat1on o,r more:

- o SR The schoo] board upon recommendat1on of the super1ntendent
CAUSE '
Eh mn » .
K - D1str1cts other than cities over 500 OOO popuTat1on _’“ﬁ%*-
v & - qJncompetency, cruelty, neg]1gence, 1mmora11ty, or other'
‘ sufficient c&d%g [ ; :
L d ¢ ) B .
Lities with 500,000 population or more: oo S w;;,
_ ; - | > Not addressed. '
NOTICE T o A ; B

' REQUIREMENT

e There sha11 be written notice char eé _t 1east twenty one
e days before the hearing date. A b @f,part1cu1ars should
accompany the notice. Also, before setting a hear1ng date,
the board must give the teacher-a reasonable warning stat1ng
the causes and a11ow1ng a chance to. remove the cause <

\

Cities w1th 500,000’ poﬁu]at1on or more:

There shall be written notice of charges not 1ess than twenty
_ . v days nor more than thirty days before- the date set for the
C - ) hear1ng Notice shall be given by personal service, or if that
" is.not possible by certified mdiT. . Before notice of the
R charges the employee must be given reasonable warning,; stat-
' -1ﬁg the e‘!ses and;g1ven an opportun1ty to -remove such cauﬁﬁs

- A ebs.
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State law: Illinois

HEARING ' - T : B
REQUIREMENT ) ) e : e

Districts other than c1t1es over 500 000 popu]at1on

Unless the employee requests otherwise, a hearing shall be
‘held“before-a disinterested heaping officer between thirty
and sixty days from ‘the not1ceya&The hearing officer @ selec-
. S ' ‘ted from a 1ist of five provided by the state board of edu-
R cation. The teacher shall strike one and then the school o
C board, then the teachér, then: the school board again and the
) remaining officer shall preside.at ‘the hearing. The hearing
shall be-conBlucted according :to rules established by the
state board of education. The hearing officer shall b&

gg ’ ' . paig by the State Board of Education. "The hear1ng shall be
. g o, public unless requested otherwisé¢ by either -party. Represen-
bl o o tation by counsel is allowed-and there shall be an opportun1ty

i . to present ey.idence, and to cross ‘examine witnesses. = Subpoena

Y B powers are available.: At the distret1on of the hearlng officer
' " the number of w1tnesses 4y beih

record. sha1T be, kept, '

If theYe is an apae

appeal be- QOr'

. Cities with 500 ooo(ﬂépu1 ; _
There shaIi b% a' ear g‘bef“ - .Tﬁbfm% board and a decision
reachede1th1h‘86 days: of, ndidice. 5t The emplt yee. is allowed

. - to b€ represeptegd- My coun d ‘an'*wo present edidende. Subpoe

: 4. area az]apﬂe<%W\ }whaWﬂ; ;kat with oﬁe&hﬁﬁf -of the .Qi
el : © % cost- to thd!@eache Eehi '

.to the board.-

e RN ?«ﬁ.ﬁ, o - oo
APPEAL - | Qf ST TN T
REQUIREMENT: - Appeal. f?‘oh the dems%n at gh heaeingustatl be Aunde:' the .
R . administrati revwew\ac; fappea
_ _ Lo e th1rty—f1v3£is of. ¥hefnatic B
. _ f..oa s o matter will, B® rev1ew sni the rec

Appeal frmﬁaﬂh% dec1sio Poff et
€ v'

. EVALUATIQN: Before not-“@ of
RN i . . .must be giv
g i . <an.opportunity &

PROBATION B

(

qjs gf en’- toABp emﬁToyeé eﬁé“é£51§ng
wgrn1 g stat1ng(the causés an g%yen :
Ve uch aﬁBes} 4 Wew T, T -ﬁ;

-0 - * .
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_?\f. T fa Sl E"a;, . i\‘*é
=There is a. twu-lgar prog# Egary perwodbfab1 ng an . .
yee ob atﬁs "cont _ttuaﬂ contlnued serv1§e Employees .
on contractua] cont1nued serv1ée have. priority 1n'mon- o

renewals and ce& in: nrqgedura& prbtect10ns There may *, ;-a

N D1str1cts other than C1t1es

S .44«{'. éé:f be a third year sprobation at the opt1en of the board .
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State law:

‘l‘,

: C1tﬂes w1th 500, 000 popu]at10n or more |

There i's a three year probat1onary ‘period. du
board may /dismiss or d1scharge the employee Lri
, accompanJéd;by wr1tten reasons tn- ’

87 ¥
- -87-

DATES: . e
D1str1cts other than_C1ties over 500 000 popuJat1on
F0110w1ng the . two year probat1onary period, not1ce of non-"
renewal must be . g1ven s1xty days from the end of the contract.

". Ny
C1t1es w1th 500, Oﬁ6f\ﬁnﬂat1on or more - ‘
" After a- three -year probat1onary period, there is no remova] °
and termination deadlines are given. )




o;ﬂ‘ | " . "-’\.

STATE: . " , JTod!
SRS S , ' - " | u
STATUTE: . - Indigna Code. Title 20, Sections 6¢}~1-8 and 6.1-4-10 through
| f! ~'6.184-20. . > . ;
" SCOPE: ‘f- The ‘term "teacher" means any'profess1ona1 person whose po§i-
. . tion in the s®hbol corporation requires certain teacher
. o - training preparations and licensing. The term 1nc1udes, but..
- - is not limited to, any superintendent, superv1sor, pr1nc1pa1
' attendance officer, teacher, or librarian.
o . ) IRl
PROBABLE CAUSE . ‘ : : o .
DETERMINATION: The school corporat1on : . ' R ,t: SN
' ~ CAUSE: . | ' An 1ndef1n1te ‘contract with the permanent teacher may be ‘(\
oY , e cancelled in”the manner- spec1f1ed 1n th1s chapter for only
LA . the following grolnds:
\‘- . - . o - \;t:" “"" o .
I T ) Immoraﬁ&ty, R S \\\\\X |
R ;'. _ (2) Insubordination, which means a willful refysa :
Py V! ‘ . N obey the state school laws or reasonable rules '
- . : . o'« .prescribed for the government of the schoaT“corpor-
p / . ation; . / TS : L
X N
(3). Neg]ect of duty; : '"
v - e
S T (4) Incompetency;
(5) Just1f1ab1e decrease in the number of te
_ § ) pos1t1ons, _
. 3@5},. o .(6) Other_gdpd and just:; h‘
iy “ When the cause of canceT]at1o ;ﬁ d?

T .7 tancellation is effective im

cancellation is grounds (3) o the'canceTTat1on

* 0 . s effective at the end df/ e:;;;halafT: ;TO]lOWfﬂg ‘Lhe

~
w

- canceTTat1on

P T

personal reasons

& An 1ndef1n1té contract w1th the permanent:}_gy‘er may be, can-
..celled only.in the fo]]ow1ng manner: ‘ ((

The tgacher shall be not1f1ed in wr%ﬁyng of the t1me, te,’
L and place for the consideration by tHe school -corporation of :
L el the cancéllation of the contract; this notification must :
///%. _ . occur not more than forty days ner less than th1rty days
./before the consideration. ; . o

oo . o The teacherfshaTT be. furn1shed w1fh1n f1ve days after a .
S written request, a written statement of ‘the reasons for the -
' COns1derat1on w




E 2 ;T‘ " S State law: Indiana
S .o . ’
L HEARING*." . - N :
REQUIREMENT: . The_teacher may file a written request for.a hearing within
o j'@:\,fifteen days. after receipt vf the notice of this consideration.
AN ‘-:l;.v ) ' M . o
(& - I when the request for a hearing is- filed, the teacher shall be
- . given a hearing before the governing board on a day no‘earlier
o than five days after filing. , -~ ' i,
I%_\ﬁ . : o J Ja ,’/ .
The teacher shall be given not less than fi¥e days' notite of
the time .and Qlage of the hearing. -

At the hearing the teacher is entitled to.a full.statgment of

the reasons for the proposed cancellation of the contract;..

to be heard, and to present the testimony of witnesses and .
~other evidence bearing on the reasons *for the proposed cancel-
- < -  lation of the contract. ; ’ ' T

A contract may not be cancel1$d until the date set for sid- 4.

" eration of the camcellation of the contract, after hearthg is
held, if a hearing is requested by the teacher,\and the
superintendent has given his .recommendations on the contract;
on five days' written notice to him by the schodl corporation,
the superintendent shall present his recommendatibn on each
contract, except on a superintendent's’contract. ‘ -

9
The decision of thevboard ‘is final: . g
. & .o T .

. . Not addressed.;, "% , S 7 A %
- ‘. - 3 . v / L4

o

APPEAL . N
REQUIREMENT: ™, |

. EVALURTJON:
" pROBATION: - . Each person who: . L@ .
-, PROBATION:. =, Fach REVSOR Y )

: . &

oy

e ) (1) Serves under. contragt as ag§eache£\ ' L

N T . 4% school corparation for fivetor more"s8c el L e
=% B v Py . - s .‘g‘. g 5, ‘.ﬂ,x. : - . o
L) AR PR

Q N Toaml, e

Tt e e P yearsiand -
S (25) -Atlany time enters into a ‘teaching contract fors M. w
A Lo e T further service with that school corporation;
sl : - becomes by that a‘permanentuteachgnypf'thatAschoo]q >
‘ -~ * corporation,; When a contract between a school "%*{F
: : . corporatio'Zand;q‘permanent’teachér.éxﬁires by itse s
a ) term, that contract is considere@:to continue
e A «.indefinitely as an indefinite contract.

3 . . . o - : FY ! B . , S
. - Each contract ent jnto by:a non-permanent teacher and a’ "y
B ‘ S 5¢h06T\§orporat?on cont\nues.-in force: on the same terms and T
R ‘ .« for the'same wages unles¥_ increased by- the”teachers' minimum '
. -~ < salary law, for the next school tgcmufo11owing the date of ...

= ; R ‘termination set on the contract.; However, the contract does- 3,
. not conttnue if: : SRRt ‘ L

£l
- AL

S
Ty ‘rA

’ A (1) On or before,May 1st, the school ;orpdrdtibn”ﬁotjll
v _‘f R " fies the teacher that the céntract willznot continue .
‘F oS for the next chool term; this notification must be:

/ soor . 89 *

{




!

I ' T o (a) Writtenikand

State lal: -Indiana

o (b) De)ivered fn person, or mailed by regis-
. ' tered or certified mail to the teacher at
. . his'last and recognized address,

(2) - The teacher delivers or mails by reg1stered or
- certified mail to the school corporation his written
resignat]on, or
’ s (3) The contract is rep]aced bY'another contract between -
“ . the part1e$ , . °r'f”
D ST '
A teacher who is refused continuatioh of the contract under
- this section may request a written statement showing reason
for the d1sm1ssa1 from “the. gyoverning body.

[

| w
s CONTRACT RENEWAL  _ L
% - DATES: S | .
Permaqgnt o o ) .

Emp]oyees = ;-Not1f1cat1on of contract cancellation.must occur not more ‘

L P 5 “thah forty days_nor less than thirty. days before the cance]-
g, T R T - lation cons1derat1one - ‘5‘“ .
o * 9 - . . ' L . X ‘
Probationary L O % '
Employees . -,Not1f1cat1on must occur oh or before May 1st. C§s
S NOTES .;4; ; L %1Q$
Adm1n1s¥ﬂ§£or o ,'g:_ L . - o .
_ Contracts: = A school corporation ma’lgrov1de in the contract of . a prin-
RN S . cipal or of any of his administrative assistants. compensation
I I for* services perfaffed-for a period of time, either before or o
o ifﬁh'~'x'ﬁ'“;f .after"the school ‘erm, considered necgssary by the governing
g R .board.  The contract is for a term of at 1east th1rty six

l, B ‘@months )
R f‘i,e;nent: N ’\n 1ndef1n’-1te cont_r_act rema1ns in_force until the permanent

't".. 4 '.'

Pend1ng a dec1s1on 3h the cancellation of a teacher S contract.
ethe teacher may be susperided from duty. The school corpor-

. ation may cancel an indefinite contract with a’ teacher by, a

“ majority vote ev1denced by a s1gngd statement 1n the minutes
’ of the boards . -

. -




C(STATE: *

'

. i
PROBABLE CAUSE -

- NOTICE

2o .

"“SCOPE:

DETERMINAT ION:
cAusE: 7

REQUIREMENT:

. " “‘
'STATUTE: 2.

Dismissdl:

“.Nonrenewa

e .

LR

v HEARXNG

REQUIREMENT

1:

. .

Iowa‘

Code of lowa. Title 12, Sections 27P.13 and 297.24:%
. . .O - . ’

.Q’The term "teacher” 1nc1udes all certificated school employ-

eés and nurses, excluding superintendents, principals, and
assistant_principa1s. _ ' . .

.,

- - P
The,superintehaent or the superintendent's designee .

A tedcher may be discharged at any time during the contract
- -year for. just cause.

oy

findd )
N . . B

- o \ H ‘
d . . LTI

)
s,

The super1ntendent§:itthe 5uper1ntendent S des1gnee shall
g

notify the teacher Wmediately that the superintendent will
" recommend'in writing Yo the board at a regular or special

. ;= meeting of the board held not more than fifteen days after

notification has been given to the teacher that the. teacher's
_continuing coz!!act be terminated-effective immediately.:
following a d -of ‘the board. (The procedure for
dismissal shall be the saMe as that provided under the

: hear1ng and appeal sed%won of, this. text. )

The su er1ntenﬂent“bn&the super1ntendent s designee shall
'@osafy the teacher not Yater.;than March 15 that the super-

"¢ intendent will recommend in wr1t1ng to the board at a

regular or special meet1ng of the board held not later than
March 31 that the teather's continuing contract be terminated
effect1ve at the end ofothe current school year.

‘No i fication shall be* in wr1t1ng anéLsha11 be persona1?y
1Tvered té the teacher, or mailed-by certified mail. - The
not1£hcat1dﬂ,sha}1 be comp te wheh received by the teacher.
The notificationtand the, ommend tion ‘to terminate shall
conta1n a short and. p]a:ﬁ statement.. of the reasons, whichs
"shall be for just cause, why ‘the:recommendatjon is being*:
made. * The ng f1cat1op shall be given at or\before the -

~ time the’ rec endat1on ié g1ven to, the board:

» L. Y .
As part of the term1nat1on proceed1ngs the teacher S .
complete" personne1 file of employment by that board shall -
be available.to the teacher, which file shall coptaina
“record of all. periodjc evaluations between .the teacher and
appropr1g£e superV1sors C IR _;;H.;

.‘};'._

Within five days of the rece1pt of the wr1tten not1ce that
the superintendent is-recommending termination of the

contract, the teacher may request, in wr1t1ng to the secretary -

.f‘,‘-% .

A r~ — . 2N CoLk . £

1@'

. -
oo

NI



*e T iwaé made W

kol

v the pr1va

"+ the requést1ng party.

s . ’ State law: lowa

. of the board, a private hearing with the board. 4%2 private
hearing shall be held no sooner than ten days and no later
than twenty days M1lowing the rece1pt of the request
unless the parties otherwise agree. These procedures also

* shall not be:.subject to Chapter 28A of this code. The

" secretary of the board shall notify the teacher in writing .
of the date, time and location of the private hearing, and
at least five days before the hearing shall also furnish-to
the teacher any documentation which may be presented to the
"board at the private hearing and a list of persons who may
address the board in support’of the superintendent's reC'(h‘t!r:“h
< mendation at the priva{i hearing. At least three days

before the hearing, the)te all provide any dacumenta-
tion he ar she expects ' t- thb private hearing,
along with the names of a who may address the

board on behalf of the: is exchange of information
sha11 be at the time speci? unless otherwise agreed.

& - .
The pdrt1deants at the priva hearTﬁﬁ“EﬁaTT“be”at least a
majority of the members of the jgard, their&legal represen-
tat1ves, if anyy. the superinten enty the super1ntendent s
4 ves, if..any, the'teacher's immediate
k& Yodcher,” the téacher s représentatives, if
itnesses fomsthe parties. The evidence at
hearing shall™e 11m1ted to the specific. reasons
stated in- -super1ntendent s notice &F recommendation of
termipation. No.participant in the hearing ;£a11 ‘be liable
for any damages, to any person if any statemefit at the :

d faith.: The superintendent shall present
evidénce and drgument on all issues involved and the teacher
may cross-examine, respond and ptesent evidence and arguments
in his or her behalf relevant to all issues involved. .. . %
Evidence may be by stipulatian: of "the partiéé“and. informal ~-
settTement may be made by $tipulation,. consent, or default )
or by any other method agrged upon .by’ the’ parties in wr1t1ng
The board-shall employ a:certified shorthand reporter to‘¥
keep-a record of the privateihgaring. The proceedings or
any partthereof shall be radscribed At the request of
either Pty with the exp-nse«‘ =

. hearing’is deég%m1ned to be erroneous as long as the:statement

A4

o) S .nscript1on charged to
e N %&; 3 Coen

Iheegres1d1ng off1cer of ‘the: board may adm1n1$ter oaths 1n£ Vi

the anie ‘manner. and w1th 1ike effect and under the same - *Y *

penalties as:in the case of magistrates exercising cr1m1naJ S

ordcivil juFisdiction..-The board shall. -€4use subpoenas to e

" be Fssued for- such witnessesland*the product]Gn of suqh

L

designate - Subpoenas sha11 be s1gned by‘the prés1d1ng
off1cer of the board : R

,In case a w1tness 1s duJy s‘bpoenaed and;refuses to- attend ;
or in case a w1tness .appear and refuses to testify or 10 e

g_%ard shall, in' "%
istrict court of the

Ay;:{ .
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county in which the administrative office of the school

.section shall be as summary, as reasonably may._be.

does not appear at the private heaging{'the board may

‘applicable.

" The. board shall also consider a

to, L ety e M ol g B
:éwm' Wpaiino ¥ -
[t DRSO s . .
A
. LI :

State law: ‘Towa

distrjct is located, and the court shall proceed with the

" person or witness as though the refusal had occurred in.a

prpceeding 1ega11y pending before the court. :

The board shall not be bound by common law or statutory
. rules of evidence or«by technical or formal rules of proce--
‘dure, but it shall hold the hearing in such manner & ¥t

best suited to ascertain and conserve the substantial™*" ;
rights of the party. Process and procedureander this 7~

» ‘

At the conclusion of the private hearing, the superihtendent. . -

and the teacher may file written briefs and arguments with
the board within three days or such other, time as ‘mdy, be
agreed upon. ‘ S f5YI~"_ IR

If the teacher fails-to iime]yzrequestfébpr{vaté hearjng or

on <the superintendent's

proceed and make a determination’

recommendation, which detérmination that case shall be

‘not later than April 10, or not latgwr;than five days after

the scheduled date for the private-heaping, whichever is
The board ‘shall convepe in open session and by
roll call vote determine the termination or continuance of
the teacher's contract. , ¢ : .
. N LD
Within five.days after the pricg;e hearing, the bodrd
shall, in executive session, méet.to make a final decision
upon thexrecommendation and t@egevidgnce as herein provided. -
~written brief and arguments

submitted by the.superjntendenf fid - the "teacher.

_”@fhé:rqgordl%oﬁ a private heéring’sha11 include:

: {;5

A

A

A1l pléadings, motions and iﬁtéfmediate rulin ,'57:

, , . . " 9‘
(by* A¥1 eyidence rgceived on'.Pnsidered at all ot
. submissions; A s

o~

Lo Tt

(€) . A statement of all matters officially noficeq;hj

A1 questions and offers of proof, objections @nd ™.
\ rulings thereon; R ST o ~
(e) .A11'ffndihgs'and.exceptipns; :
. o o ; , &,
s Any .decisidns, -opinion or conclusion by.the -
54 board; ‘i:_ . . . '- kY . N L »
: N ot - .
S - . . N .o~
(g) Findings of fact shall be based solely on the
.‘_%” - evidence in thé record and on matters-officially -
. & noticed in the record. : - S
'.?95 S 93 .!’ . ‘
e
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. h ’  State law: Iowa

o “  The decision of the board 'shall be in writing and shall
. e L include findings of fact and c sions of law, separately
' : o “stated. Findings of fact, if orth in statutory language,
- : . . shall be accompanied by a concise and explicit. statement of
N " the underlying facts and supporting-the findings. Each _
. - seconclusion.of. law shall be supported by cited authority or e
. % w. . by recent opinion.’, i )
ﬁﬁhx:a"«"glx it -+ " When. the board has reached a decision, opinion or a conclu-
A b > sion, it shall conyene in open meeting and. by roll call
vote determine the continuance or discontinuance of the.
teacher”s contnact. The record of the private conference.
wand findings of fact and exceptions shall be exempt from
‘ *the provisions of Chapter 68A of the Code.. The secretary
T S o "of the board shall immediately mail noticeof. the board's
. action to the teacher. W
- APPEAL, - : ' '
-+ "REQUIREMENT : If the teacher is no 1onger a probat1onary teacher, the .
L teacher may, within ten days, appeal the determination of .
- . the board to an adjudicator by filing a notice of appeal
o T th the secretary of the board. .The notice of ppea]
' SRS dhall conta1n§% concise ‘statement+ef the action Which™{
the subject ofy the appeal, the particular board actton '
' : . . appealed from, the grounds on which re11ef 1s sought and .
¢ ~ thé re11ef sought L

Within §1ve days fo]]ow1ng rece1pt by the secretary.of the
_ notice of appeal,”the board or the board's legal representa-
- . ° . tive, if any, and the teacher or the. teacher's representative,
. * - if any, 'may select an adjudicator who resides within the '
e bouqﬂeries of the merged area in which the school district
e Tt "is ated. If an adjudicator cannot be mutually agreed
- ' .upon within the five day period, the secretary shall notify
the chairman of the Public Employment elations: Board by
transmitting the notice 'of appeal,- an e chaimperson of
~ the Public Emplgyment Relations Board shalT\within f1ve
T : . days provide a list of five adjudicators tg the parties. . ¢ .
Vel . w;thlntthree ﬂa{i from receipt of the listiof adjudicators, .
L. - the part;gggg all se¥ect an adjudicator by alternately ;
éf o , remov1hg$riamh from\the Tist until- on]y‘one ‘name .remains.
g o I’ The persan”whose e remains shall be t ggjudicator “The
' Tyoe T parties sRall. detefnine by Tot which.party’$hall remove the
: . first name from,the 1ist, submitted by the chairperson of
: tHe Publjc Emp]oyment,Re]atTons Board. .The secretary of
R the board shall inform the chajrpemsan of the Public Employee
3 Relations Board of the name of*“theé ad ;,'dicator se'lected w

~ .

-appea] ‘to an L

If thé%teacher does. not £im .
clusion of  the

R . adjudicator the de&fsion, o'ﬂ'W.
. board sha11 become f1na1 anduBIHes

\
ags o
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- oL . . ) ’
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N
‘be subJect of the petition. By stipulatton of thg parties ‘Ehr!a

‘"'shortened The adjudicator may require or permit subseque 1t

. The record cert1f1ed and filed by the board shall be. the

“‘evidence shall be heard by the adjudicator. In such appeal
" to-'the adjudicator, especially when considering the credi-

. the fact f1nd1ngs of the board but shou]d not be bound by .

‘board action, which shall be within ten days after receipt

“The adjidicator maysa
_board for. further g

W
Kﬁ 2 w! . . State 1aw,- IdWa'¢

W"' “
Within thirty days after filing tﬁehéﬁtlce of appea1, or
within further t1me allowed by the adjudicator, the board ;.
shall transmit to the adjudicator the original or cert :
copy of the entire record of the private hearing )

correct1ons or add1t1ons to the shortened record

record upon which the appeal.shall be heard and no additiona

bility of witnesses, the adjudicator shall give weight to

them.

.
-

Before the date set for hearing a petition for review of

of the record unless otherwise agreed-or uhless the adjudi-
cator orders additional evidence be taken before the board,-
application may be made to the adjudicator for leave ‘to ,
present ev1dence‘1n addition to that found in the record of .
the case. If it is shown to the adjudicator that the
additional evidence is material and that there were good
reasons .for failure to present it in the private hearing- .
before the board, the adjudicator .may order that the additional
vidence be takenh before the board on ¢onditions determined

- 'by the adJud1gator The board may modify its findings and b
- decision in-the case by reason of the additional evidence -

and shat}] file that evidence and any modifications, new
findings, or decisions,  with theé adjudicator and mail oo

copies of .the new\fipdihgs or decisions to the teacher.

aff1rm board. act1on or remand to the
oceed1ngs The’ ad3ud1c tor s 1

reverse, modify, or:grant any appropr1ate re ﬁ(:g‘tgg b
en

‘board action if substantial .rights of the teacherah e
preJud1ced becauSe”the board act1on is:

¢ > L

(&) In v1o]atfon of” the board r01e 0r po11cy or .
) contract, or , . : B

(b) Unsupported by a preponderance of. the oompetent

: evidence in the recor//made before the board when
that’ record is viewed as a who]e, oF - . .},. »

(c) .Unreasonab]e, arb1trary or.capr1c1ous or charac— :
terized by an abuse of dischetdon. or a clearly
unwarranted exerc1se df d*%cretlon .

i
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The adjudicator shall, within ten days after the hearing.
v . make a decision and sha11 give a copy of the decision to
the teacher and the secretary of the board. The decision -
« ..of the adjudicator shall” become the final.and binding o
EE decision on the board'4inless ‘e¥ther party within ten-days
¢ T ‘notifies the secretary of the board that the decision is
v ST, reJected The board may reject the decision by majority
~v ) - vote, by roll call, in open meeting and ehtered into the |
Sl ~«#. minutes: of the meeting. | The.board shall immetddately notify.
" the "teacher of. its decision by .certified mail. he teacher '
may reject the .adjudicator's decision by notifying the
CL e "board's secretary in wrdting within ten days of the fiiing
SRR of Such decision ’ / . :

SR AL cogts of the adJudicator sha11 be shared*egpallyrﬁy Fﬁ a
e ,;4; the teacher and the bqard o _ ~*‘ e

If eJther party rejécts the adJudicator s deC1sion” the
rejecting “party shall within tén days of the initial filing
© . 5 . of such decisién, appeal to the district court of the
’ 7" “county in which the administrative office-of the. schooi

g 0 o . di%trigt is located. The notice of appeal shall be immedia- g
e .-+ tely mailed by certified mail.t6 .the other party. The -
o ST adJudacator shall {ransmit to the reviewing court the
Lo inai .or a certified-copy of, the entire reeord which may '~

b ) ég \ibjec® of ‘the petition. By stipulation of-all
i partie to the review proceedings, the record.of such a.
case may be shortened,- A party unreasdnably refusing«to
stipulate. to limit' the record may be taxed by the.court for .
the additional cost. - The Eﬁurt may require or permit ’
subsequent c0rrections or additions to the shortened record
I
In proceedings for Judicia} review of the adJudicator s
) " decision, the court shall not,hear any further’ eVidence‘but
. shall hegr the case upon. the certified record.. “In such .* .
\\}/ _ Judiciai review, esdec1a11y when considering thq;credibijity -
- Y- -of witnesses, the court shall give weight«to thg fact | ST
. .- findings of the. board; but shall not be’ bqu v them. - The .
2 LS e gourt. affirm the adJudicator s decision or rémand to .
. S ~© the‘ad cator or the board for further préceedings u@iw
s o ie . * conditions determined by the court. The cburt shd¥l reverse,
o ' : modify, Or grant.any: other appropriate relief from. the
' i board decision or the adjudicator's decision equitat le-or-
Tegal and including declaratory .relief if substantija

.
.

e e righti of a petitioner have been prejudiced because’ the
S - 4. actio o J,_ . oo -
' 5% _ °)ﬁﬂ‘n “(a) In v1o]ation of constitutionai or statutory
I ,provisions, or /_, o N B -
. / . . B . . T R L@ _’4- T . o :;_,;’;
¥ ) ?m oo -(pf In. excess}of the statutory authority of the.board
‘ > - or the adgggjcator, or S e —
PR ¢ ) 'y * RS . ! . : . : e a\ o~
. . o o J‘ ;J.a-'-. “ . 'A‘. .' N 3) s . " : ~ :' . .. e L. . . .
) - [N R . . - . . ) e .’J . . '. {‘J'l ‘;A
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EVALUATION:

- PROBAT IGMN:——

under the Motice Regui

. rights of

-

‘ . .
o ‘ .- " .
T A 00O OO
. (- * : o ) : ' . '
. : R
. . . . : .
. .

o state law: fowa |

L SR o o
" (c) In violation of a board.rule or policy or contract;
A -0 ute or policy or con

"~ (d) Made upon unlawful procedure; or
(e) Affected by other error of law; or

(f) Unsupported bng/ﬁieponderance of 'the competent. .
evidence in the record made befbre the board and
the adjudicator when that record is viewed -as a
.whole; or : ~ AR
[ C ] S S
(g) Unreasonable, arbitrary or capricious ©0r gharac- "
.terized by an abuse of discretion or d-:cTearly
unwarranted exercise of discretion. + . . .

Any aggrieved or adversely affected party to theméudiéiéﬁ -

review proceeding may obtain a review of any final judgment.

of the district court by appeal to the Supreme Court. The
appeal shall be taken an in other civi1"cases;;élthough the

]

appeal may be taken regardless of the amount involved. v
The board shall establish evaluation criteria and shall 7;’
implement evaluatioh procedures. - , -

As a part bf the termination pﬁoceedings, the teaéher's' c

complete personnel file of employment by that board sha11‘7=i“'

bé available to the teacher, which file shall contain a

appropriate supervisors. L .

. record of all periodic evaluations between the teacher and

\

The first twewgonsecétive years of empldyment of a teacher

_ifi the same school district are a-proba jonary. period:

However, a board of directors may waive \the probationary

~ “period for any teachgg who previously has served a proba-

tionary period in another sthoal district and the board may

" extend the probationegy period for an additional year with
the consent of the teghher. o L _

AN ’
hould a prohationary,téacher's contract be not renewed the

) ent and Hearing Requirement headings
of this analysis. he, teacher may not appeal the board,s
decision. to an'adjud?%ﬁtqr. The board's decision shall’be
final and bindi/ﬁ unless the termination was—based upon an
alleged viplation of a constitutionally guaranteed right, of
the teache;ﬁar an alleged violation of public employee

e. teacher. - . /o
¢ - -

r

‘/teacher is entitled ta’'the due process procedures stipulated

97
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. CONTRACT RENEWAL , : S P S T
- .. DATES: . - . The super1ntendbnt or the superintendent's designée shall-

,gj" N " notify the continuing cgntract or probat1onary teacher not
o © v o later than-March-15 that the superinténdent will recommend

e “V\* .~~~ '.inwriting to the.board at & regular’or special meeting of -
L ~ the board held not later than March 31 that the teacher's

w2 1. continuing contract be terminated effect1ve at the end, of e
‘ ST the currént school year T O S | -
B T O _ S . N . :
R NOTES fi"‘{ “”.,'_ o -'g.'i S - ,) T
R Boé%d member 11ab11rg€ T s o Ve 'l\il_ o } .
o ', ﬁé,;f; ‘ . No 'school. boaA& mefber shall be 11ab1e r any dar ages to - -
f N ' - any teacher if any such statement is‘.determined to
’ . erroneous as 1ong as such stateﬂent was, made in good fa1th
) N . v ) [
‘Administrator -7 ' . ‘ ‘
gontractgzy. Administrators are covered by a separate cont1nu1ng contract
. . e ]aw ‘ .” ‘ . .
,':SGEpensioﬁ: - The super1ntendent may. suspend a teacher u*ser th1§ §ect40n
' oL pending hear1ng and determ1nat1on by the poard.-
o N © v
. ¢ )
: i ‘ o ‘%‘r" )' ‘4ﬂ . § L
TR . S a .
" ) D “ . o . )
. .
Il . \f )
. /( ’ l' - ",n;{ ’ ¢
c Y l - . - R L.
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'STATE: - 1;;_ Kansas

STATUTE: © - Kansas Statutes. Title 60, Section 2101; Title 72, Sections
T - . 5410 through. 5412A 5436 through 5445 ahd 9001 through *
72-9006. /

\ \

SCOPE:. ,"Teacher” shall mean teachers, supervisors, principals, super-
& intendents and- any other professional emp]oyees who a requ1red
y " to d a teacher's or school adm1n1stqator S cert1f1r ‘e in .
o T Y pub11c schoo] ) . ,}¥ - .

-

PROBABLE CAUSE ‘ o
_DETERMINATIGN °_ Local board . of educatlon . :
) " '
‘CAUSE: j <3_A11 teachers\ contracts sha]] be in_full force and effect A
B’ ‘ * during -gopd behavior and eff1c1ent and competent serv1ce
: 4rendered by the teacher . )

NOTICE e ¢ ‘ ' -
REQUIR%FENT: WheneVer a- teacher is g1ven written notice ofintention not
4 B to renew the teacher's contract or whenevef such a teacher is .
terminated befare the end-of his: or her.cohtract term, the ’
teacher shall be given a weitten potice of\ the proposed - 2
nonrehewal or termination including (1) a statgment of the /
reasons for the proposed nonrenewal or termination, and {2) a /
‘statement that the teacher may have the matter heard by a . /
hearing committee, upon written notice filed with the clerk -
* - of the board of education or the secretary of the, board of - /
' trustees within 15 days from the date of such notice of =
nonrenewal or termidation that he or she desires to bf,beard S
~and designating tjerein one hearing committee me Upon J J

S . the filing of any{such notice, the board shall, th1n 15
' . ‘ days thereafter, d®ignate one hearing comm1ttee member ~Two -
; [ hear1ng committee members shall designate a third hea g @ ,
o committee member who shall be the chairman.and who s all in o 1‘-
- . v" - all cases be a resident of the state of Kansas. In the event
i L that the two hearing committee members are unable to agree
) upon a third hearing committee member within-five days after
the des1gnat1on of the second hearing committee member, a
+ district® Jjudge in-the home county of the school district or L
* . community junior ,colTege shall _appoint the third hearing _ -~
" committee member upon application of the teacher or either of
the f1rst two hear1ng comm1ttee members -
X \", o . N . , ) '-vr } . : » ‘,“_ én
HEARING , A L ‘ : ' ; Lt
REQUIREMENT: . The hear1ng shall afford procedural due process, including
' the following: : S o . ) o ‘

(a) " The 1ght of each'party to have counse1 of such :

SRR ' © party's own chgice present and to rreceive the
‘\ ‘ . advice of such counsel or other person whom such
R : party may se1ect, and - . . .

. i
L 99
) . _- . R - -?‘ '.;\ ‘.L"
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5 o A - State law: Kansas:
(b)) The right ‘of each party or such party's counsel” to
o cross-examine any person who provides jinformation
. ) for’ the consideration of the hearing committee,
l P except those persons whose test1mony is presented
) ‘ 'by affidavit, and % \

Y

K A ’ o (c) The rught of each person “to: present such party S .
: - ' own witne$ses in person, -or their testimony. by -
- affidavit or deposition, except.that when ‘presented
: . - .= by affidavit the same shall be served upon. the
YRR - .. \clerk of the board of. educat1on, or the secretary .
’ \ \gf the board of "trustees, or the agents of the
' oard and upon ‘the teacher in ferson or by first
f*;o1ass mail to the address of the teacherAhich is

. T ' file with the board not less than tan days prior. '
- Yy _to presentation at the hear1ng comm1ttee, and
' T (d) r\ght of the teacher to ‘testify in h1s or her:

N N owy behalf and give reasons\for his! her conduct,

) o, ". .and the right of the board to present Tds testimony.
4 ) A * through such persons as it may call.to tastify for
! - _ b its behalf and to give reasons for its a tions, .
ce . ‘ _ , rulipgs or po11c1es, and Y

e

(e) The ,1ght of the part1es to have an order1y hear1ng,'
and.
< . L ; - (f) The ri ht of the teacher to a fair and 1mpart1a1 o
‘ ' T . dec1s1 n-based on substant1a1 eyidence. - )

R ’ Testimony at -a he r1ng may, upon the neque t of . e1ther party
. S shall ‘be taken by & certified shorthand reporter or electrpn-
e T : ically recqrded, anfd. shall be transcribed upon request “of
o ’ either party or upon direction by a court. The costs for any
such subscr1pt1on shall be. borne by the board of education.

-

- EY PR All other costs of a\hearing which are not specifically
: allocated in this section shall be borne equally by the
p&rt1es A .

)

¢ majority of the committees any member may EE .

~ (b) Issue subpoenas for the attendance" and testimon jo f

: witnesses and the production of books, papers a
documents relati g to any matter undér’ 1nvest1ga-
tion;

d A . < (c) Authorjze depositipns to be tdken;

(d) Receive evidence and 1imit lines o quest1on1ng and
. testimony which are repet1t1ve, cum t1ve or

. o . dirrelevant; o . o
100 . ‘ - - . ‘ A 1]

-~
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. (e) Call and examine witnesses and introduce into the’
record documentary and other evidence; g e
: . } A

— ; (f)' Regulate the course of the‘héarihg and dispose of
w _ . procedural reguests, motions and similar matters,
. r . ' ' and "‘ . : ' ’ C,

(g) iTake any ‘other action necessary sto make the hearing
accord with administrative due process.

o 1

: ‘ Hearings shall not be bound by rules of evidence: provided
‘however that the burden- of proof shall initially rest upon |
the board in all instances other than-Whej the allegation-is
o _-that the teacher's contract has been terminated or nonrenewed
. ' by reason of -the teacher having exercised the constitutional
= : ?aght. “A11" relevant evidence shall be.admissible except that
: ALhe hearing committee may in its discretion exclude any TR
’ Sesidence if it believes that its probative value i5 substah-’

N 7 . tially outweighed.by the fact that its admission will neces-

sitate undue ‘consumption of time. K

o . Unless otherwise agreed to by both.the board and the teacher;’

o .+ the hearirg committee shall render- a-writtén recommendation’

e "~ not tater than 36~days aftey:the close of the hearing, '

‘ ' .setting forth*its findings of:fact _and recommendation as to

_ the determiflation of the issues.' The' recommendation of the
hearing committee shall be submitted.to the board which

e shall, after'considerihd the hearing committee's recommen-
' ~ >, = datiof %nd after hearing all argument or receiving written
oo - - ‘briefs from the-teacher and a representative:of the board,
. o . y .. dectde whether the teacher's contract shall be renewed or
: - \ ‘, ~ terminated. : ' T . o
APPEAL\ - )

.REQUIREMENT: - ¢ .-The board's decision shall be final,.subject to appeal to the
-« district court. . v I ' .

. A'judgment,rehdé?ed‘or final order made by a court oy any
other tribunal, board or officer exer¢ising judicial or
quasi-judicial functions; and inferior in jurisdiction to the
district court, may be reversed, vacated or, podified by the |

, district court. If no other means for -perfecting: such an
| appeal is provided by law, it shall be sufficient for an = ¢
- ¢ - aggrieved party to file a notice that he is appealing from
such judgment or order.with such court, tribunal,*board or
' - ‘officer within thirty days of 'its entry, and then causing-

T trye copies.of all pértinent progceedings before.such'courtlj;
the clerk of the district court of the county in which such
judgment or-order was entered,’,'The clerk shall thereupon

~ “docket the same’as an action in" the district court, which
- court shall then.priceed fo review the same, either with’
" or without additi®al pleadings and evidence, and enter

.such order or:Jjudgment as-justice shall require. A docket .

© fee shall-be required by the clerk-of the dlistricticourts

v 10l Lo
. : . Ee] \ »
-101- ' : ' .'
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\\fr?buna], board, or .officer to be preapred and filed with Lo
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o - as in the filing of an original action. When an action. is
s . filed in the district court on appeal or removal from an
. Jinferior court the jurisdiction of the district court shall
' not be 1imited to only such matters as were within the juris-
diction of the lower court, and the distriét court may by .
order permit the issues to be enlarged in the.same magmer :
L . and to the same extent as .if ‘the action had been orig na11y
“ ' o Co 'commenced in the district court. U

The supreme court sha11 have jurisdiction to-correct, mod1fy,
. , _ vacate, or reverse any act, order, or judgment of a d1str1ct
. . ' : court in order to assure that any such act, order or Judg-
’ ment is just, legal, and free of abuse.
EVALUATION: , ' Every board shall adopt a written policy of personne1 evalu-
LT . ation procedure in accordance with this act and file the ’
same with the state board. Every policy shall:

S a. Be preser1bed in wr1t1ng at the time of original
AR - adoption and at all times thereafter when amend-
' ments thereto are adopted. The original policy .
( - and all amendments thereto shall be promptly filed -
with the state board. .

a ¢ b.‘ Include eva1uat1on procedures agp]fcab]e to a11°

.o ‘ ,‘;/ employees. /
c. Provide that all eva1Uations are to be made in
. ) writing and that evaluation documents and response
. : ‘ thereto are to be maintained in a personnel file
\ - S . for each employee for a period of not less than
) ’ three years from the date each evaluation is made:
d. Prov1de that commenc1ng not later than the 1974-
_1975 school year, every employee in the first two
: consecutive years of-his employment shall be
oo - © + evaluated at least two times per year, and that
e ' ' every employee during the third and fourth years
. ~of his empl nt shall be evaluated at least
’ - one time egach year, and that after the fourth
, Yyear of hislemployment every employee sha}1 be
- evaluated a ‘1east once in eyery three years.

4

Eva1uat1on policies sHould meet the fo11ow1ng criteria:

s

a. Cons1derat1on shalild be given to the gié;ow1ng

f:‘.i ".5", i:” L

! i personal qualities and attributes: Effkiciency, |

' ' personal qualities, professiong1 deport

_ability, health (both physicalland mentalj, results
. g ) ) ~ and performance, including -in the case peacher’s
* ' g o the capac1ty to maintain control of students, and

' 'such: other matters as may be déemed matéria

" . - b. Commun1ty attitudes. toward, supportlfor and.. expec-w
L ’ tations. with regard to educat1onaﬂ programs should
g | e v - be ref1ected V)
. . ! ’

' . ' o : \

- T e g [ T
Qo e . \ . . - . o
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T c. The original policy and amemdments Should be
\d?/ L - developed by the bdard in cooperation with the - * R
' ' . - ' petsons responsible for making evaluations and . - , Q

e the persbns who are to be evaluated, and to the '

. . extent practicable, consideration should be given
to comment and' suggestions from other community
interests. : - \ oS L -
. , e
d. Evaluations are to be made by- personnel designed
*. -by the. board. The’'board shall place primary )
responsibility upon members of the adpinistrative
~  staff in making such evaluations. v i | ®

L TN

Coel Persons to be'eva1u§;ed‘sh uld participate in
T their evaluations; including an opportunity for
self-evaluation. : : N

J . . = Whenever any evaluation, is made of an~employee, the written
' : * document shall be presented to the employee, and ®he _gmpl
shall acknowledqe'such presentation by his, signature. At
.any timernot Tlater than two weeks after such presentation,
" the emp1oyeh¢may_respond.1n writing. Except by order of a \
. court: of competent jurisdiction, evaluation ‘documents and
v responses thereto sha11.be/avai1ab1e only to the evaluated
- employee, the board, thé administrative staff, the state"
board of education, the'board. and :the administrative staff_
of any school to which such’ employee gpﬁTies for employ- /
- ment, and other persons specified by the employee in writ-
ing to his board. -~ < -

. o ] , . | \// W\ '

+  PROBATION: . The due proqgs§'provision$!§ﬁ§11 apply” to those teachers -
Lo C -, who have completed two consecutive years of employment in the
school distnict, or community junior college, except where a.
teacher alleges/his or:her termination or nonrenewal is the
result of his efr-her having exercised a cohstitut;;na1
right. Recent court’ decisions however have hjeld tMat non-

. ‘tenured teachers have due process rights despige the fact
ct that they are not covered by the statutory law. Any board
may waive such two year requirement for any teachers employed

by it who, priof to such employpent, were teachers who had
completed not less than two consecutive years of employment
- in any school district or community junior college in the
v - state, - R _
. ’ a . » d . —
CONTRACT RENEWAL _ ' _ Lo o AR
- DATES: Written notice myst be ‘sérved by a board upon a teacher on or/, -

before the 15th . of March,

[4 ”~ ~
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STATE: - . Kentucky C e
~ STATUTE: ° o Kentuch Revised Statuges. Title 7, Chapters 161 720 .161. %21
: ‘ 161.740, 161 750, 161.%80 and. 161. 700 ' . 4
. - o
'SéOPE: . © The' term 'teacher" shall mean any person/*or whom certif1ca-
\ ~ -tion 1s required as a, basis of emgﬁoyment in the puBlic
. R schoo]s of the, state with the exception® of the superintendent
‘A.x_ h . . - . ' h . . - _-.4
. PROBABLE CAUSE 4 . . R L=
~ DETERMINATION: ' Super1n3endent S o \- : { 3
. P . N LI ' . .
CAQSEG . The contract of the teagher shall reémain in forﬁe\dur1¢g good
p * . behavior and efticient and competent service by the teacher
. : ‘ and- shall not be term1nated except: -for any of the fo110w1ng
. causes o N X i X 2.

' - (a) Insubordfination, 1nc1ud1ng but not lgmited to (1) )
o - o violations of lawful rules and regulations estab-'., O
lished by the local boand of edudation: for the : :
L o, , ' operation of “hoqls, and + )‘refusa1 to recognize -
o R . - - or obey the authority of the:suferintendent, prih-
oo _ P cipal, or any other Supervisory personnel of the
U A IR board “in the performance of eir duties;

e : (b)'fImmora? character'or conduc;

K™

eegming a teacher;
. ..) ) . .- N ’
- ofk (c) Phys1ca1 or mental. disability; .

. B .Y (d) Ineff1c1engy, 1ncxmpetency, or neglect of duty, !
. /7- * ' when a written, statement identifying the problem
o ~--or™difficulties has been ﬁurn1shed the- teacheq
. S ' teacbgrs 1nvo]ved ;

When by reason of degrease enro11ment of up11s or by reason .
. of guspens1on of scKools or Yterritorial chlanges affecting the
istrict, a board @f\education decides that it will be neces-.x\
to reduce the number of teachers, i%,shald -have full
- , . aythority to make reasonable reduction. ut, in makihg' such
. ' ) dﬁct1on, the board shall prqceed t¢ suspend contracts in
) Lo accordance with the recommendation of the superintendent of
sgchools who shall, .within each teaching field affecged, g1¢e
) praference to teachers on continuing contracts and tb teachers
. . who have greater seniority. Teachers whose continuing con-
tracts are suSpended have the right of restoratigre in continu-
.7+ ing service status in the order of senijority of géxvice in
o the district if and.when teaching posft1ons beséme vacant or -
) are{gétated for wh1ch any of such teachers are oy become :

,/~,~_£wa “ified éy;‘ " \ - ,j»
_ -

. NOYICE

VA _
.W;mmqugSJLREMENT:”mwnm_No contract shall be ‘terminated un1ess the teaéher 'is_furnished .
K ~

3

[at

with a wr1tten statement, spec1fy1ng in detail. the charge or-
charges agains't sa1d\teacher, signed by the cha1rman and-

co10e .

Y o o« .08 e
. ) ) .\ .

— N ;'




PRLINEY

N ~:\ " - state law: Keptutky

. secrétary of the board of education and?hbming?a date: and t

ce at which the teacher may wppear’before the board of> >
education and answer the chargeigr chavges. . - -

' ! L : o ve%

e

“HEARING :
REQUIRBMENT:

.The date for hearing shall. not be‘Teﬁs th&ﬁ twgqty'nor'/ ’
© Ynore than thirty days after the service of €uch-eharges #pan ->-

’ ‘ he teacher. \ - A :
/J- LS - vt . R DESIE
. o The teacher shalMyithin ten days after the receipt of .the:
@ ~  written statement "0f,such charges notify" thé ‘board of educa-
tion of his intention-to appear and answer such.charges,. anf .
: _ upon failure of the teacher to giver such notice, the bodrd of
\{ o 7 .education may dismiss the teacher by .a majopity vote and, such .
: dismissal shall be final. | R Y |

. . bt
o . L,

-

, answer such charges, thé board of ‘education shall issug sych -
co ’ subpoenas as shall be ngcessary for the‘detérminatioﬁ5§¥'%ﬁe“ﬁr.>«~
{ c issues.involved. The issue shall be"ﬁgand at the time and )
j{ ' + place®set and the hearing shall be pub ic.o®private at the: = .. °
f the téacher. Both..parties may be represented :
may require the presence of witne geé'upon L.
. fich withess shall be reqwired to. take\gath or .
. - affirmatiord befowe an officer of the beard of education. The
board of educat¥on shall provide for a stenggraphic report .of

SR _ the proceedings and fyrpish the teacher-wggimj;copy. Upon, - °, -

® Upon receipt of a teachgiiganotice oF\jntention to* appear -gnd .

discretion
s - ™ by counsel
subpoena.

4
Loh

completion of both sides of the case the bpard \df edycation — & "~

S~

it
N

-

# . oo $p¥ by majority vote dismiss the teacher on §gefer action*
. [s) ) ' s .

not hmore than five days.

= .
\ X P

‘ 1aw and as (to fact to the circuit court. If‘said appeal is. '~

APPEAL . - ‘ L : ‘ \ L
REQUI&{MEN?;-: - The teacher/shall have a right to make an’appeal 53¢h as;to Y7
:\ . ..

j&hin thirty days after dismissal,. thep the decﬁg?oa )

. ' not made w
o of the board of education shall be final. Such appeg}’shall .
) be in original action in the cburt and shall be commenced K, L
the filing of a petition against sugh board of education, iR~
which petition the facts shadl be alleged upot\which the. = - ’
teacher relies for a reversal or modification of the order .of
. termination. of contract. .Updn service or-waiver of summons '« - -
. - in said appeal, such board of educatioh shall forthwith « %5
+ ) - transmit to #% clerk:of said court for filing a transcript’ * s ©
: - of the.original notice of charges and a transcript'oﬁ“alznsi;f¥ BEEY
U ) evidence produced at the hearing before such\board, whereypon” L
) the cause shall be at issue without further pleading and 7 . o
‘ ' shall be advanced and heard without deflay. . Tkﬁ_court shally o
examine the transcript. and record of fthe ﬁeari g before the *o
, . board of education and shall hold such additdonal hearﬁggf as
o . . it may deef advisable, and which,it‘?Jy consider othgr -\
* * . evidence in addition to such transcrfpt. and record. on
-~ final hearing, the court shall grant or deny the relief .«

ions of this law and- in accordance~with the eyidence prodjced .

_prayed_for in. thejpetition.as_ may.be proper under the proyis-" .. .
‘;ﬁion‘

¢ * at ‘the hearing. Either the teacher or the bgérd of-edu
- may appeal from the action of the court to e’Eourt of

) . app/ég]s.' . 105 ;) 1.
' ’ /w P r/'k g ) ' t . o
o - 5 ' - -105- a 3 SR ,
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-t ' State law:" “Kenfucky

3 N s

3 ":‘_:‘g.l.'.;,.,.-".,:,., i 'b. R X

EVAQURTLQN?“ . harg ;fbyﬂ; e schodl board: in rglation to the termination of

T ) v R [
b A Ty s e
L Tﬁxce”::// - < \chﬂjr//. -

:: TN '

.. a cominying xontract\shall be suppoled by written records
mance by the“superintendent, principal, or

Qersonnel of the board, . ° .

P

~7 IR ii " of ‘teachEr per
S T U fothen sfipervigo
/ . \.. g . i\

PROB%iIQNc‘ L', When a ‘curreptly e pﬂo}ed teacher fs ieéoﬁmended for reemploy-
S SR i\ .- ment after teachiny. four '€4) consecutive years in the same

'tl

S L& " distrjct; or after teaching four (4) years which shall fall
\* - .., F-. T - within.a period not to exceed six (6) years in the same disc -
= SN A j" _trict; the year of presedt -employmert included, the super1n§an-
I T , " dent'hall recommend sajd teacher for a comtinuing contract, °
B S . -and, if the teagher is employed by ‘the board of educatiod,~a
LT ~“*T"rjttqq2¢ont1nudng contract shall be issued.

Z"iwahen a teacher has attaifi€d continuing conract status in one
A ¢ djst;ict and becomes' employéed “in another.?ggtrict, the
: ﬁﬁg - teacher shall ‘retain that status providedy however, that a
A4 district may pequire.a onetyear probationary period of”service
in fhat district before glanténg ‘that status. ' -
- . ~ - * [N . .

AR g . ,: . : -
[y~ -, Any téthar_emﬁ}ayed tinder a limited cBntract and.ineligible
S Jfer a ontinuing contract shall at thq,expiratioq of .such
= N _.j\ﬂimitedwapntract\be deemed reemployed 'under the provisions of-
P f\ “ this law /or the sucteeding school year at the same salary
. ' . . plus any incrgment or decrease-as: provided by -the salary
* . - ' -~ *schedule, unTess the  employing Roard shall giv such teacher
1 .« - written notice on or before the fifteenth day of May of 1ts;J
B Yl intention’ not to reemploychim; upon request by the teacher,
. v .* ,» " such writtén notice shallgcontain the specific reason or v
. . S A - reasons why the teacher/i;,nn& being neemp1cE?d.
o . < RN A X -« :
.~ CONTRACT-RENEMAL:. ’ . . ‘| e~ .
DATES: - - ) ~ For teachers on'kynjted. ontracts, the emplaying bgard shall
PRI T . « .. -\ give such tgacher written: r before the fifteenth
la{t"“ ‘" \-day of May of its intentiogfkot(to rgemploy him.
¢ @ . " < = The superintendent shaxl be eligtbTe for continuing contract
':-»L YL . status wheft he.mets all the:requitements prescribed in the
P . law for cdntinuing tonmtraets for teachers. S ey :
e - V.o s .l /- . "';,\ C . .
' " NOTES:. .. R N S o :
3. )\, ! -:?. ‘: . . ) \ N o .
* Q‘Adlﬁnis't'ragg’(). : o 1 . .
: A local board of education may démote an administrator who

0y

T Contracfs:y.
A é#:%i. L > has not completed three years.of -administrative service, not
j?’ ‘;).J e . ingluding leave granted by approving the superintendent's
A --”,j Lo ‘recomm@ndatidh for demotion and by complying with the require-.
e N MRRVLR .% Jpenﬁs of the law. , - ' {
TN T g e e
Ll ey N An administrator who has completed three years of admin-
@, :;53 T - . istrative service, not including leave, cannot be demoted
ia;ﬂhuufui / e ) unless QUefpﬂbcess'procedures have been complied with.
oot ‘;f_' - P L 106 o
“ A » - . . ) . . ‘ . /
Lo et S Al : _ v
. - ' ®

ro t e ke . N
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{ﬂtutv luw Kvntucky

Retiremeqt: ' Continufng contracts scrvice xhull expire when o teacher. reuches
s
: — the ade of sixty-ftve.

. Suspension: “The board of educat1on may, on recommendation of the superin-
‘ tendent, suspend a teacher pending final action to terminate

his contract Af, in his judgment, the character of the charyes
If after the hearing the decision of

SR ' warrants such action.
. the board is against termination of contract, the suspended -
4 teacher shall be-paid .his FUI1 salary for a p'rlnd of such
suspension.
. 7
N ., . o . \‘\

[]

. ¢

\ . !
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STATE Louisiana \ :
STATUTE : Louisiana Revised Statutes.” Sections 17:4?5.-17:441—444,
17:461-463, and 17:47). *
SCOPE : — L , ‘
Teachers enployed 1in statc inﬁtitutfons: ' ' _
. The word “teacberw shall mean any employee of the director -

Parish teachers:

' PROBABLE CAUSE
. DETERMINATION : -

CAUSE: *

: NOt'addcessedn

of institutions or the Louisiana board of ingtitutions who
~holds the teacher's certificate issued by the departmegt of
education with_the state of Louisiana relating to pub1’
education and tp the rules and requlations adopted by the
state board of education and: whose employment requires him or
her to instruct inmates of any institution under the control,
administration and management of said director or said board
of 1nst1tut10ns

.
N

The word "teacher" means any.employee of any parish or city

‘school board who: holds a teacher's certificate and whose '
legal employment requires such teacher's certificate and any -
school lunch supervisor employed by a parish or city school
board who:hoNds a specfal parish school lunch supervisors

.certifitate. ™~ . e . &

P SN

. Sy o .
’, - o e )

s
12
© 4 * e A «
3 - Y : . v
N . . .
. . , .
\

Teachers employed in state institutions:

+

\ /

Orleans barish’ teachers i “ . - '}-,; ~

Se .

. ~Parish teachers:

A permanent teacher shall not be removed from office except

state of Lou1s1
=

‘ No pgrmanent teacher shall be removed from off1ce except upon

‘written and signed charges of willful neglect of duty, or of:
1ncompetence or dishonesty. o

upon written and -signed charges of willful neglect of duty or
1ncompetency or d1shonesty or being *a member of or-of cor-
tr1butTng ‘to any, group organization ‘movement or corponat1oq,,,,v’
“that istby law'o 32 injunction proh1brted from operat1ng hﬁ’the

;A pe?manent teacher. sha]] not be -emoved from off1ce ex;ept"
on written and signed charges of 1mmora11ty or of willful-
neglect of duty, or of incompetency, or,of being a member. of

. or of contributing to any group,‘brgan1zat1on, movement or.
" corporation that is prohibited by Taw or- 1n3unct1on from

operat1ng 1n the~state of Lou1s1ana .*‘ .
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~ . &.l ’ L . i -:. \ - (U " . ; e \ State_ ]aw: Louisiaﬁa
BN T e S ’ . o
NOTICE R S LT e
REQUIREMENT . o N/ P

e ‘_~Teachers emp{pyed 1n state 1nst1tut1ons

SN

- No permanent ‘teacher shall .be removed from office exc&pt Upon

1]

7o T written and signed . charges . N
}i:’;ia_ LT '-,,The teacher 'shall be’ furn1shed by sa1d board at least fifteen
e " 'days ‘in advancé of’ said hear1ng, wwth a copy of the wr1tten
- .t charges. P ’ R
I S R e ' _fp,_ - :
Parish teachers. T T L
f;”" "ﬁ :‘ﬂ',;', = A permaneht teacher shall not be removed from off1ce excePt
, oo .ot zupon wr1tten and signed charges. .

T T LT U At least Fifteen day? “in advarice of the date of the hear1n9 _
L : ' "the «school board-shall furnish the teadCher w1th a copy.of the
7 . wr1tten chayges. _é . - _

o ‘ . - .

0r1eans par1sh teachers EE : e e ﬂ '

. 0 S
A permanent teacher sha]] not be removed from off1ce exqépt
on written and signed ¢harges. At ]eaSt 15 days in advanCe

-

T
'@9 X . of the date of the hearing, the schoo board shall furnish'
R } R the teacher with the fo]]ow1ng . JA*ﬁ,/ @
*gL\ o H‘ )&/f - (1) A copy of the wr1tten chargeS AT e T

LT .o (2) A 11st of the names and-last known addresses of all
/ \\\\hntnesses the board may of.Will use at the hearing. . .
(3)

copy of all.documents the board will or may P
introduce“during the course .0f the héaring'

looo At least fifteen days in advance of the date of the hearing
o " the. teacher shall furn1sh the schoo] board W1th the following:

@(1 “A list of the names and addY‘esses of all ‘witnesses
the teacher may-or wilt use atvthe hear1ng

a2) A copy of alT documents th teacher will or may

! :-;, - ~ “introduce during the course of the hear1ng
HEARING o I '
REQUIREMENT L .
;Ie;!!;rs emp]oyed in state 1nst1tut1ons - T - S .
N hear1ng at the option of the teacher may be private or
XL . public. - Said .teacher shall have a: right to. appear before >
‘( said board at said hearing with w1§ne53es in his or her .
" behalf and with counsel of his or her’Selection all of whom

Y L shall be heard by said board at said Pearing. The Louisiana
C ' board of institutions sha11 conduct the hearing. .-
. : ﬂ ¢
R \ . N - . . -179- . o
FRIC - Y. .. o, 10




- Parish'teaohers:

1

. _ ' State law: Louisiana

’\

- B . . .
A The. hearing shall be held by “the school board of the parish
or city as the case may be which hearing may be public or
pgivate at the option of the teachier. The teacher shall have
" the- right to appear be the board with witnesses in his :
. behalf and with ‘counse his selection all of whom shall be
. e heard by the board at the said’ hearing .

OrTeans parish teachen R ) "‘E

The teacher shaTT have the right to appear before the board

" with witnesses in his behalf and with counsel of his selection

all.of whom shaTT be heard by the board at the said hearing

.% The board sha11 have the power to administer oath and affir-
{4nation and the power toissue subpoenas in the name of the

APPEAL
REQUIREMENT.

state of Louisiana to compel the ‘attendance of witnesses and
the. production of documentary ewidence.

-

+

s

Teachers ‘employed in state 1nSt1tUtTOnS

. Parish_teachers and Orleans parish teachers: - ‘ : 1" )

- EVALUATION:
PROBATION:

Teachers emp]oyed

The board of institutions' decision may be appealed to the .
- court of appropriate jurisdiction. o .

1

If a pefmanent teacher is found guilty by a school board and
=order§d removed from office or disciplined by the board ‘the
teacher may not more than one year from the date of said
finding, petition the court of competent jurisdiction for a
full hearing to review the action of the schogl board and the
court shall have Jurisdiction to affirm or reverse the actiop
of the school board in the matter. If the finding of the
school board is reversed by the court and. the teacher is

.ordered reinstated andérestored to. duty, the teacher shall be

entitled to full pay for any loss of time or salary he or she
may have’ sustained by reason .of the action of said school
board

N

Not,addressed.

in state institutions . i

Each/teacher shall serve a probationary term of three years

to be reckoned from the date of his or her first appointment
in the Jnstitution in which the teacher is serving his or her

proba jon. During said probationary term the Louisiana board

stitutions may dismiss or discharge any p[obationary

uponi written rectommendation, accompaniéd by valid

reasof ‘therefore, of the director of institutions

DA ARE e " 110



o L

/ B - institutions at the expiration of said probationary term , |

’ : shgl] be by said poard rnotified in writing that he or-.she has

¢ beep discharged.Or didmissed; Provided that in the absence of

I } 3 notjficat}on uch probationary teacher shall automati-.
e : ca11y become a’ reqular and permanent teacher in the employ of

' ' .~ thebdirector &f institutions or said board; and provided -

further thay all teachers presently employed by said director

) " : _ .State law: Louisiana \E
SO Any teacher founavuﬁsatisfaetory by the LouiSianéaboardzgf ~

. e _ _ ‘:and/or'sai “board whd hold proper certificates and who have
I - served satisfactorily as teachers for more than an aggregate -
o L . of threé consecytived years in.their present positions are
. o hereby declared to be~regular and permanent teachers in the
> ~~employ dof said director or said, board. v -

. ! ~ , .
Parish teachers: . < 4
N . X . - "

axzrobationary term of three yedrs

Each teacher shall serve: ‘ ,
» of his or her first appointment -

to be reckoned from the da
: . to the parish drycity in which the teacher is serving his
v . . probation. During the probationary term.the parish.or city
- schogl board as the case may be may dismiss or discharge any .
' " probationary teacher upon the written recommendation of the &
- / parish or city superintendent of the schools accompanjed by .
T ‘valid reasons therefore. o T s d

S . ~ Any teacher found unsatisggqﬁgfy by the parish or city school
SRR - board at the expiration of the-said probationary terms shall
2, ] be notified in writing by the board that he has been discharged
o or dismissed; in the absence of such notification such proba- ’
tqug;y teachef shall automatically become.a regular and per- -

\ | » mandnt teacher in the employ of the school board of the
L. . paridh or city in which he has successfully sgrved his three- .

. year probationary term. g
L & YR . \\\\‘ %
5 / Orleans parish teachers:
AR > A1l teachers shall-serve a probationary term of three-years
- o reckoned from the date of appointment in the parish of Orleans
‘ "~ *° during which term the,Orleans parish school bgard may dis-

T .~ miss'or discharge any such probationary teacher-upon

' . recommendation of the superintendent of public schools for -

i the parish or Orleans accompanied by the written reasons

) . therefore. ‘ . ) T .

RN . L

v Any probationary teacher found unsgtisfactory by the Orleans
¢ parishXchool board at the expiratign of the said probationary
period, shall be notified in writing\by the board that he has
been discharged or dismissed; in ‘the &bsencezof such notifica-
tfon the probationary teacher shall ayto cally become a
regular and \permanent teacher in the employ bf”the Orleans

parish school board.

- 2 ¢
. %,

_» CONTRACT RENEWAL " ety | .
DATES: “ Not addressed. =~ R
. / “" I 111 . . R //
, A M- - R
. . °. . Q‘L‘g\ _ .
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, SO e E “L . o Stage law: Loudisiapa . .
iOTES . _ s ) ’ '.)5. - .' i S . ‘.'6 . . . ¢ . L ‘
' e e Ty L
Adm1n\ﬁtrator contracts o 5 o {,_ Y , .
. oL, e Sor 3. ot - i .~_ . ) o
Par1sh teachers D s T , - ‘ . _.Y“f~ L

RN ) . AN e
Whenever teachers who haye acqu1red permanent status in a- par*sh
v “or cityschaol "syStem aﬂg promoted by the empltoying schqﬁﬂ
¢ Qpard bysmpving such teachers from a pos1tnon of lower salaty ‘
s L o to one of higher salar¥y: such teachers. shall serve alproba- e
o 7 ~* tionary peried of thﬁ%e years ‘in the higher position before
- > >~ .acquiring permanent status thene1n but shal]l retain the
, permanent status. acqq1red in the. lower position from which.he
: ’or she was promoted. -Buring-the- probationary- period in the
:Jf ; -position to wh1cgypromotedoa teacher. shall not be disciplined,
SR « . . removed or demoted tg the lower position from which -he or she’
was promoted except in compliance with, the. cont1nu1ng contract -

e P . - law. At the expiration ,of the probatfonary q@ in“the R
i higher position a;ieacher unless remo;ﬁd et ted shall = - -
. &, automat1ca11y acqu1re permanent ‘statug-in the h1gher position
, 3 _ ereafger may not.be disciptined, removed or demoted o
' em“"\ om ‘such higher pgsition except in comp11ance with the 3
}cont1nu1ng contract law. ' ey . ' \‘; s
. : o, : v s
> ‘ " Where a teacher has not comp]eted the probationary period. for

teacher; or\for particular promot1ona1 positions as estab11shed
8 ated to a h1gher posntTon the probationary period
- githe % teacher or in_the previous promotional po§1tion
shall con* nue to run and at the emd of such three-year
©o probatjonary per1od the teacher shall autématically acqu1re
permanent status in the previous]y held position Unt11 perma.
nent status in the new. pos1t1on is. acqu1red ,

+ T : (

f0r1eans par1sh teachers _ N T

P
: Whenever a teacher who has acqu1red permanent status in the
; ' .Orleans par1sh school system is promoted by the employing

»~ - - school board by moving such teacher from a position of lgwer.:
; B 7 salary one- of higher salary such teacher shall serve g
S ‘ probatigQpary perigd” of three years inm ffle higher position

- . before adquiring Permanent status there'tn but shall retain

the - perman atus acquired in the 1ower pos1t1on from-.
;§h1ch he or she was promoted. :

' \m.}(”dﬁ . uring the robat1onary periad in the position to wh1ch
* p . promoted a teacher’shall not be d1sc1pT1ned, removed or
- demoted to a\lower position from which he or she was promoted
except in compliance with the <ontinuing contract law. At
.Ag' the expiration of the pro onary period in the:higher =
' position a teacher, unless removed or demoted in accordance
with the continuing contract law shall automatically acquire
permanent status in- the higher, ‘position and thereafter may

, . _ not be d1sc1p11ned, -removed or demoted from such higher
. ! Y - pos1t1on except in comp11ance with the continuing contract
ST s law. . ' . i - ’
S ‘ . | | 112 | S
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T . State law: ‘Louisiana

° Where a teacher has not comp1eted,thejbrbbatjonary,péYﬁpd‘for
- « teacher or for particu1ar;promotiong§ positions and is pro-

LA,

.0 ., mggged tg.a higher position the probationary'pegjpd either as
‘ o . @ teacher or in the previous promotional posttion- shall ¢ °
" o continue 'to run and at the ‘end of such three-year probationary-
Coy _ period the teacherlsha11.a6fqﬂatita11y_acqufre permanent - |, *
status in, the previously held position until. permanent-status -
in the pew.,position is acquired. - = . S .

4 A1l teachers in the public schoo™ in this:.state who are-not
4 ~ members of any publicly supported retirement shall retired -
T or-shagl discontinue their_%mp1oyment when such teacher .

{each 65 years of age. . B
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» STATE: .. Maine A | b
STATUIE? Vo ' Maine Revised Statutes. Title 20, Sections 161-5 and 473;4, X
- 'D . ,' . ‘.-_." ) . . .
- SCOPE: ' A11 teachers. L .
" PROBABLE CAUSE '~ | C - ' -
+  DETERMINATION: ~  Superintendent. S o . e
CAUSE: o Just cause for d1sm1ssa1 or nonrenewa1 may be a negot1ab1e ‘
N\ L 1tem. b _ S - C
- The right to terminate a contract after due notice of ninety ;
. .\\days is reserved to the super1ntend1ng school' committee or .
- o school directors when changes in local conditions warrant the ,
' o . elimination of a teacher's, £P51t1on for which the contract—~
. was made. - . . . e o
_ . - _ f P | (O SRR
NOTICE - 4 P _ et , ’
REQUIREMENT: . . The teacher must receive noticei e 0 o -
HEARING Rl |

REQUIREMENT: The.teacher may during the fifteenidays follofing such noti-’

govern1ng board He may request reasons:, Th hearing shall’
§ be private except by m&&ua] consent and efEept i
o both parties may be represented by counsel. Such earing -
mUst_be_grantéd.w1tgan>th1rty days of the réceipt of the
’ teacher's request. - The duties of a superintending school
. S committee ‘shall be_after the investigation, due noticg of «
' hearing, and hearing thereon, they shall dismiss any teacher,-
although having the requisite certificate, who proves unfit
to teach or whose services they deem UNprof1tab1e to .the
school; and give said teacher. a certificate of dismissal and
the reasona,Iherefore, a copy of- which they shall retE{lp/?n
.= - Such dismissal shall not deprive- the teacher of compensat1on'
. for previous serv1ces :

APPEAL_ . o : R . .
REQUIREMENT: Manner of -appeal determined by collective bargaining-'

EVALUATION: .- Itkis the duty of the super1ntendent to d1rect and supev1se
o . the work of all teachers * _

" PROBATION: . - After a probat1onary period of not to exceed two years, i
N : , subsequent contracts of duly certified teachers sha11 be for
. not less than two years. :

" Y After probat1onary period of two years; an/ teacher, who (
R rece1ved notice that .his contract ig nots~going to be renewed

G- @< . mdy within fifteen days request a hearing with the school
: : ) comm1ttee : d

T SR
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AR _ . : R . . State law: Maine’
NTRACT RENEWAL _ o o
“DATES: - | . ,¥n1ess a duly certified teacher receives a-written notice to
o : : the. contrary at least. six months before the terminal date.of
T, o " the contract, the contract shall be extended automatjcally.
B . . for one year and similarly-in subseqfent years. I
o ) - . . - ‘.1 ot _‘ 1_ . N .A
A wotes: .- . o S
_ L;JRetirement: o Sixfy;five yedrs of agé, a]thoudh the'rjﬁht to an extension
S o for a'longer period of time through a new coqﬁract js speci-
o " fically reserved to the contracting parties.
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Ao T N
STATE: Mary]and - w1th the Fxcept1on of - Ba1t1more ' N .
STATUTE;' e ?nzﬂéitegdfgge,of Mary]and Arfncle 77, Sect1ons 114‘ 114 A,

' 1 4-¢ e
= SCOPE: hE - Teachers, principa]s; EuperVisor%, assistant superintendenah,p
. o or other professiOnaT assistants.. , .
2. . SR : . - ‘
.~ PROBABLE CAUSE AL , ‘
. ' DETERMINATION: . The county bo rd of @ducatjon on the recommendat1on of the -
_;'\ - S copnty super1 tendent of schools. . _ .
. ‘GAUSE:. - - Immorallij, m1sconduct in ofche,,1nsub0rd1nat10<gﬂincompe- d
. -, tency, or°w111fu1 neqlect of, duty.: )
. ‘ e ' ‘ . A :- .o
~ NOTICE R . . i _ '
REQUIREMENT: . . The charge on\charges'shal1 be,stéted, in writing, to such:-
- : ;- person-and -that” person shall be given an opportunity to be
" heard by the said board of education upon not 1ess.¢han ten
) "~ days'. not1ce _ . ,
'HEARING : S S e |
 REQUIREMENT: Such person sha11 be, al]owed to br1ng counse] and wwtnesses,
' - if so desired.” _ "

In all proceed1ngs before the board of educa;1on of Montgomery

- T County the board shall cause the same to be heard initially
. by a hearing examiner, who shall be an attorney admitted :to
Yo .pract1ce before the court of appeals: of MaryTand The hearing
B SN examinerrshall sgbmit a transcript of e proceed' and
exhibits, his fimfings of fact and conclusions ofilaw,

‘ T his recommendat}pns to the Board of Education &nd- the appel-
Ay N lant(s). “The board shall allow parties to the proceedings
' ' - before the hearing examiner an opportunity to. make argum
before it, if desired. Following a review of the r d and ~V
the.recommendations, the bodrd shall render a degAsion, which -
- decision shall be subject to further appeal to the State
Board of Education.. . .

o ’ “Invall roceed1ngs before the Board of Education of Charles
' County /the board may céduse the samé to be heard initially by
- a hearing examiner, chosen by the board, who shall be an "
. , attorney admitted to pract1ce before the Court of Appeals of
. T Maryland. The hearing examiner may not also be the attorney
: . to the Board of Education or in any way connected with the
- : attorney to the Board of F#ucation. The hearing examiner.
' - shall submit a transcript of the proceedings and exhibits and
his findings of fact and conclusions of law to the Board of
Educatiopand the appellant(s). The board sha]] allow parties
to the pfoceedings before the hearing examiner an opportunity
to make Arguments before it if desired. Following a review *g,.
of the record the board shall render a decision which shal] &
/’be subJect to further appeal 'to the State Board of Education.

- .
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. o L, Y . vgtjate law: Maryland: \\g

In all proceﬁdinés before the Board of Education of Harford
Colinty the board may cause the proceedings to be heard ini-

.

' ) R tially before a hearing examiner, who is an attorney admitted
R - to practice before the Court of Appeals of Maryland. ® The
R, — hearing examifier shall submit a transcript of the proceedings

e : " . . and exhibits his findings of fact and conclusions of law, and
' his recommendations to the Board of Education an{d the appel-

. The board shall allow parties to the praceedings

d the hearing examih opportunity to make arouments

bﬁ#ore it, if desired. Fo ing a review of the record.and
e regomméndations, the board shall.sender a decision, which

— "shall pe/ ubjectzte

°

further &ppeal to the.State Boarqd of Edu-
catigh. . _ . S , ) ' : s

PN

APPEAL S~ , .
REQUIREMENT: Af appeal from the board's decision may be made to tHe state
° , d of education. The appeal will be hea(dvde novo. Fur-
. i = appeal is allowed to the circuit cour@. . Such appeal .
+# "{ N will folTdy the procedures of the Administrative Procedures,
. Act. . o . . . . ‘

EVALUATION: ° _ Not addre§sed. | o R .

" PROBATION: - \( The law states thatjnothﬁng in this section shall preclude
the_stat;éboard of education from adopting bylaws providin

for a prgbationary period-of employment not to_exceed two

_years.

et

-~ CONTRYCT RENEWAL . o ‘
DATESN , . Not addressed. : S y
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STATE: Massachusétts ., - S ) e I
STATUTE: Annqtated Laws of Massachusetts Chapter 71, Sections 42 ;

o _ through . 438 _ \ o o N

Any teacher or pr1hc1pa1 or super ndent ofy school employed

~at the discretion or any superisffendedt employed under a con-

tract, for the durat1oq of h1s contract, or any prlnc1pa] or

supervySor. . ] :

4 . - ! A o : o

PROBABLE CAUSE - ; S :

'DETERMINATION: . Schooﬂ comm1ttee R ) ' -

CAUSE: SR Ineff1c1ency, 1ncapa’ ty, condUct unbecom1ng a teachenr or R

- SCOPE:

.
4 -
.

»

N~ . The school d1str1ct~ all have the r1ght to d miss a teacher
C ' ;. , Whenever an actual decrease in the number of gupils in ‘the
T ' ~ "school of the town renders such action, adwisabTe. If case °
A ST - a decrease of the number of pupils in the school of & town
o ‘ renders advisable the dismissal of one or more:teachers a
teacher who is'ser;ing at the Yiscretion of a schoo1 commi t-
o tee shall not b smissed if.4Ahere is a-teacher 'not serving
' * at discretion whose fositigh the eacher serv1ng at d1scret1on
is qua]1f1ed to Fill '

NOTICE : ! '
REQUIREMENT: " A tenured teacher or bu er' tendent" emp]oyed under a contract,
v - for the duratiom of his contPact, shall not be dismissed except
‘ for cause nor unless-4t 1eaSt thirty days, exafjusive of custom-
, ary vacatign periods, jprior to ‘the meeting at which the wote -
\ © is to be tdken, he sh§11 have been notified of. such intended
g - -~ vote; nor uhless if so requests, ht shall have been”furh-
T " - ished by thé committde with a written charge or charges of
: fthe cause or cau r which his dismissal is proposed.

HEARING o B | A '
.REQUIREMENT "If the tenured emp oyeg;requests, he *shall'be given a hearing
: before the 'school commi‘ttee which may be either.puyblic or ik
, private at the discretion of the schoo]igomm1ttee nd at- .-
. b L which he may be represented by counsel resent evidence and .
o : \\ " call witnesses to testify. in his behalf &nd examine tHem.
o . The superintendent shall.give the committee his recommenda-
-z? _ tions thereon. . . N P .

L)

" ‘and no superintendent, odther than a union superintendent and
" a superintendent of schoo}s in the city of Bostdn, shall be
dismissed un]ess by a two thirds votethAthe who]e committee.

APPEAL S o ¢

. REQUIREMENT: " The emp1oyee may w1th1n th1rty days appea1 to the super1o£///’“ ‘& :

/> - The schoo] commjttee may dismiss any teacher, but no teacher ,

court in the county in wh1ch the person was or 1s employe

-11e-

o -
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] ;.;,f | ' - - 'Stage law:- Massachusetts

»r

. et

“\ The court shall advance the appeal for a speedy hearing and
* _after such notice to the pafties as it deems reasonable, it
'shd11 hear witnesses, review such action, and determine ©
S ‘whether or not upon a)1 the evidence such action was Justi-
' ' “ fiable. .If the court finds such action was justifiable, ‘the
7 action of the school committee shall be affirmed; otherwise,
S, it shall be rsed.and the appellant shall be reinstated to:
LSRN N the positipn Without loss of compensation. The. decisfon of
- the court shall be final, except as to matters of law.
. . - . o + . L )
_ N Any tenured teacher. or superintendent of¢school or:any supep-
. T . ».intendent employed under <a contract, fo the.duration of his
(i%\;\‘;- s “‘cohtract who has “incurred expense‘in defending. himself against

%

R S > an unwaeranted removal or suspensfon shall be reimbursed for
g0 < stch expense from the same sourcejfrom which the 'salary is’ -

~ - . paid; Provided, however, that the amount of such reimbursement

- ~in no event exceed ten percent of "the amount of the
mpensation<of such person fhr the period during which - ~

suth _removal ‘or suspension was, in effect; and provided,

+ - furthéh, that such teacher or superintendent makes written

application to the school committee for §uch reimbursement. .

A .

EVALUATION:

,fE>PROBATf0Nf’“/)

' £ er has'thegright to inspect written recérds regarding'
[ his performance. IR . . )

. " v " . 8 v
very school committee in electing a teacher who.has served -
, inm\its public schools for .three previtus consegutive years
v ' sha]1 employ "him to serve at itsdiscretion, buf any school
o ‘ comhittea may elect-a.teacher who has served in its schools
_for not less than one year to serve at such  discretion. '

(?\ « . Y ) R . -,
"/f‘ o / Any teacher not employed at discretion and who has been = .-
L _ teaching for-more than.90 days shall not be-dismissed for any "
o o . reason unleés at least 15 days, exclusive of customapy vaca-

‘tion periods, prfor to the meetings at which the voté is to be
taken, he shall have beentnotified of such intended vote and,
if, he so Xequests he shall have been furnished by the com-
«mittee with) the written statement of the cguse or.causes for
/i which the dismissal is proposed and if he so requestgﬁbe-has

been given-a ring before the schoolscommittee at w ich he:
L may be represented by counsel, present evidence and. call wit-
! nesses - td testify in his bepalf and examine them and the -
superintendent shall have given the committee his recommen-
/ _~ dation thereon. : :

W, o

CONTRACT RENEWAL = —~ . s - .
ATES:S ' . . M teacher not serying at discretion (on probation) shall be

it R ~ .notified in writing on or before April 15th whenever such

SN TP -~ person i's not to“be employed for the.following school year.

' " Unless said notice is given as herein provided the teacher

\pot serving at discretion shall be degmed to be' appointed for

ﬁti/jgﬂlowing school year. o R o Y

.1.153 S e

_

e

i o S A . . .
& LA . Do et L . 4



P //3"_ B . : B State law: Massachusetts
. " » : ‘{ h

NOTES R o : g

-~

4 Adm1n1st§ator 1}

7 . Contracts: ' - A schoo1 comm1ttee‘ﬁay award a contract for a superintendent ®
' R of sc or a period not exceeding six®years. Nothing in

‘this.s 3t1on shall be construed to prevent a, schﬁb] committee

from voting to emp]oy the super1ntendent of schools who has

completed three og more yéars service to serve at its discre-

t1on (i.e.y to rece1ve tenure). ) . o “

“employee’ performing the duties of -aprincipall\ supervisor,
ass1st nt_principal, by whatever-title his pgsition may b

=

ho has served n that'positioh for over three years

| No pr1nd1pa], superv1sor, ass1stant pr1nc1payé?br profess1qna1
1

- shal] w1

AV L good cause*;or ‘unléss at least 30 days exc]us1ve of customary
;\ S .vacation periods, prior to the‘meeting at which the vote is ({
o C— -to be takqﬁ”he shall have been notified of such intended
\\ § < vote. Nor unless. )e so'requests he shall have been furniished
v , by the GOmm1ttee with ¢he‘wr1tten charge'or charges of the
' . ~ cause or'.causes; ‘for which his demot1on s proposed nor unless
L ; f he 50’ requests he has been. given a hearing before the
T school ‘committee which may be either pub11c or private at: tn\
L discretion of the- school committee .and at which he maybe’
SR : , represented ‘by counsel, present evidence and call witnesses \.
- : L to testify in his beha]f and examine theni:ng¥ unless the T
o .charge or- charges shall have been substantiated nor unless
* the superintendent $hall have qgven the jgnm1ttee his recom-
mendations thereon : C
_ . . -z
- c-=Busperdsion: . _.. _The sehool comm1ttee may .suspénd any teacher, but no teacher
-~ shatl be .suspended for more than 10 days and no:superinténdent -
(pther than a udion superintendent and ‘the super1ntendent of
schools in the city of/Bostoh, shall be suspended unless by a
. two-thirds vote of tffe whole committee. In every such town a .
N | teacher or. superintenpde loyed at the d1scret1on ar-a -
superintendent emplo .a contract shall.not be sys-
pended ander the provisions of this paragraph except for
‘unibecoming conduct or other godd_cagse nor unless at'least 7
¢ ~ . days exclusive of customary vacatjon pefiods prior ‘to the ™
' : _meeting at which the vote is “to be taken he shall. have been
notified of such intended vote nor unless if he so requests
he shall have been furnished: by the commitfee with the written
charge or charges of the cause or causes for which a suspen-
sion is proposed nor unless if he so requests he is given a
_hearing before the school committee which may be either .
pub11c or private at the discretion of the schoo] committee-
v .. and at which he,.may- be repreéented by counsel, present ev1dence
SRR and call w1tnesses'to test1fy in his behalf and to examine.
' them and to cross examine“other" witnessef. nor yntess the
o ' ‘ . charge or charges shall. h ve been, substantiated nor unless in
'.iﬁf;fn' : « 1:2() - ‘:, ‘

o
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. ~ ,/ o i *g A State law? Massachusetts g
 the case of_ the teacher the super1ntendent sha11 have given .f¥5h
. Vo ¢ the committee: his- recommendations thereon No. teacher or * .--
L S super1ntendentasha11 be suspended for a “period exceed1ng one

8T e <hont nor shall such teacher or superlntendent receive ‘compen- -

: sation fdﬁa__x,per1od of Toss or suspension.” No teacher or = .. .
e _ suberﬂnten ent shall be interrogated prior to ahy motice ot BT
given to him relative to a hearing on saspension unless he is.
. ", . . notified of his right to bé representeﬂ'by counse1}£§r1ng any )
] > PR
b o . such,invest1gat1on = : « .
L 0 b ’ s
vy Tm e The schoo1 committee, super1ntendent or any other schoo1
R SR official des1gnated foregthe purpose by “the supertintendent may ,
B . notwithstand1hg any provision of this section to the contrary
I ~ .suspend for“a.period of fo more than.§ days a teacher for ' ’
S P unbecom1ng conduct -or fdr-any other cause which~such com- .
B mwttee, superintendent or off1c1a1 deems adequate.- S,
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_STATE: ' o M'ich1gan .“~l‘:‘“' . . " ‘L ,7;.7-_}‘ . x o ._".._'.I‘ . ' .

STATUTE: M1ch1gan Stat tes Annotated " Sections 15.1971 tn%odgh 15.2056.

>

k2

her includes all cert1f1caté§)persons emp]oyed

;.'SCOPEE‘ . .~ The" term “tea
g*édiq- i - for a full school year by any board of.e8iication or control-
N B 1ing board any ‘public educat1ona1 1nst1tut1oﬂf - —

.- PROBABLE TAUSE : o L «
" DETERMINATION: By the-pérSon mak1ng charges aga1nst a teachen 7
.4 ) A N %

CAUSE: ' /// ' D1scharge or demotjon may be made on]y for reasonab and
i . Just causg. The boardhgii #lace a teacher on an unr§ﬁuested.,

-"leave of absence for up to one year for. a phy51ca1 or menta1

I~ disab]]ity . Jv Toom ‘,.,9
. . R . . . ~‘ '-.7;' . KR
. § ... .Any teacher on permanent tenure. whosﬁ‘serV1ces,are term1nated

be€Ruse of:: a necessary reduction ‘in 'personnel shall be. appo1nted
to the first pacancy in the schoo1 district fon wh1ch he is
‘cert1f1ed and qua11f1ed L »f oo

yo »

‘NOTICE - - R L e T
REQUIREMENT A1 charges aga1nst a teacher’ shall] be made in writing;

, signed by the person making the same, and filed with the
S N secretary, clerk or other designated off1cer of the control-.
S o 1ing. board.- The controlling board, if it. decdides to proceed
TR upon. such charges,ssha11 furnish the teacher with a written, -

e . statement of .the ctharges inchuding,a statement of the teacher s
e -:xt'?r1ghts ynder this article, and*shall, at the option of the
SR , ' “teacher,’ ‘provide for-a hearing to take place not less than
TR h thirty rior more than forty-five d/;s_after the filing of such
e - charges. /:: \ P e -
- HEARING., - T v , Y ST
-~ REQUIREMENT: , The hear1ng”“ 11 bevconductedjinbaccordancefwithrtherfq71ow-
. -~ ing proy1sion. . w '*[.’ e S :

~

o ( ) The hearlng sha]] be public or pr1vgte at the 0pt1on of

« . _ '+ the’teacher. affected ‘ , R
RO (b) No action -shall be taken resu1t1ng in the demot1on or

A S dismissal of a teacher except by a maJor1ty vote of the

members of the contro]11ng board
_ o (c) Both the teacher and the person f111ng charges may be
o ‘ represented by counsel. ) )

e}
e :

Test1mony at, hear1ngs shall be on. oatHhorzaftirﬁatioh

d)
4 f ,.f,‘,(e) The contro111ng board shall employ a stenographer who
: L . shaTl make a full .record of the proceedings of such :
hear1ﬁg'and who shall, withjn ten days after the conclu- -
,J.ﬂ; };ws1on thereof,” furnish thé controlling board,pnd the -
R . teacher affected thereby with a copy., of the transeript ~
i ‘2j of such record, which sha]] be cert1f1ed to be’ comp]ete

PG and correct’. o AR

el
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Lt T State law: Michigan

. (f) .Any hearing he1d for the dismissal” or demotion of a
teacher must be concluded by a deeision in writing, : -
€ within fifteen days after the termination of the hearing. -
. o A copy of such decision shall be furnished the teacher
E ' ' ' affected within five days after the decision is rendered.

S : * (g) The contro111ng board shall have the power to subpoena
N "y © witnesses -and ‘documentary evidence, and shall do so on -
‘ ' o its own motion or at the request of the teacher aga1nst"

whom charges have been made _ .

 APPEAL o

- REQUIREMENT: A ‘teacher who has achieved tenure, status may pea1.any
o . ~ decision of a controlling board under thig ac within thirty

days from the date, of such dec1s1on, to a te «tenure commis--
sion. - .The state tenure commission shall provide for a hearing
o to -be held within sixty days from the .date. of appeal. Notice
e and conduct of such hearings shall be the same as provided by
' sthe board of educat1on hearings. X ‘iz

' ~~  The state ‘tenure comm1ssion is composed of f1ve members:  two .
‘of, whom are classroom instructors,=one a member of a board of
_ * ‘education of a graded or city school district, one a person
oY not a member. of a board ‘of education or a teacher, and one a
/\:17 A o superintendent of schools. The superintendent of pub11c
Vo ) instruction shall be ex-officio secretary of the commission
and the attorney deneral. shall assign to the coémmission:an
\\ - _ ass1stant who shall be 1ega1 adviser to the comm1ss1on
P

The state tenure commission on apped “from a’ decision of a
S : controlling board-has the right undet statute®to subpoena
IR o w1tnesses,\and has the right to hear ev1dence and consider t
' _ on issue involved and after hearing hew testimony together

“\.... , Wwith testimony presented to the schgol board may make an
* " independent finding of fact and.may op1n1onate on the s
. and enter an order.-accordingly.

On a teacher s appea1 to the tenure commission from a decision -
‘of _the controlling board of education, all questions of facts
decided by the board, as well as-requisite quest1ons of law,
.are reviewable and determined de novo by the commission.

. EVALUATION: . . At least s1xty’days before the ciose of each schoo1 'year the
T controlling board shall provide the probat1onary teacher with.
o ‘a definite written statement as to whether or not his work
e has been satisfactory. Failure to submit a written statement.
shall be.considered as* conc1us1ve evidence ‘that the teacher S
‘ ' work is sat1sfactory . . _ U
. fo v ”o.
PROBATION: s A1l teachers during the first two years of emp]oyment shall
: e be deemed to, bes 1n a- per1od of probat1on
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;vt A : : , State'laW' Michigan

No teacher shall be requ1red to serve more than one probat1on -\t

ary périod in any one school district or institution:” Pré--

vided, that a th1rd-year probation may be granted by the
“contr0111ng~board upon notice to the tenure commission.

. Teachers 1h a probat1onary pef1od do not have the r1ghts of
hear1ng 1f term1nated or rights of appea1

.. )Vj'-f'-If a teacher on cont1nu1ng tenure is emp1oyed by another con-
A ' tro111ng board, he shall not be subject to another probation-
' " - ary period of more than one: year beginning. with the date of
.- employment, and may at the option:of the controlling board be”
‘o o p1aced 1mmed1ate1y on cont1nu1ng tenure, . , o

If ﬁ teachen on ont1nu1ng tenure becomes ah employee of
', anbther controllihg board as a result of 'schoo] district
annexation, consolidation or other form of “school district .
-, reogranization, he shall be placed onscontinuing tenure .
- . within thirty days unless the controlling Board by a two-
' thirds vote on an individual basis, places the teacher on not
more than one year probation. . | . oy

-~

)

2

R
B - " o
: T ’ R T
-

RO

CONTRAtT RENEWAL : S ST s ER oo
DATES: - P e L R
~ Tenured™ . . . . R
Employees: . Charges against a teacher concerning the character of pro-
R - fessional .services shall be filed at least s1xty days before
- the c1ose of the schoo1 year. .
. Probationary . ’ ' . '
Employees: Any probat1onary teacher or teacher not on- cont1nu1ng contract
T . - $hall be employed for the ensuing year unless notified in
- writing at least sixty days before-the close of the schoo1
" year that his serv1ces will be d1scont1nued

r . >

X - -

Non—:s L ) T T o e

Adm1n1stnator , ) : : i ‘ M
Contracts: - . If the contro111ng board sha11 provﬁde in a contract of.

' . . employment of any teacher employed other than as a classroom
\ - = ' teacher, including but not limited %0, a super1ntendent,
},{ S . dssistant stiperintendent, principal, department head or
O L director of curriculum, made with such teacher after the -
oo -+ “completion of a probationary period, that such teacher shall
)« =7 W7 npot be deemed to be granted cont1nu1ng:tennre in such capacity
pe 0 8 .o -+« by virtue of .such contract of* employment, then such teacher
e e .- shall not. be granted tenure in such capacity, but shall be
oo y - _deemed to have been granted continuing tenure as an active »
; . classroom teacher in such school district. Upon termination
' of any such contract of employment; if su'ch contro111ng board
shall not reemployisuch teacher Shqg;ﬂigntract in any such =~ ~
.. capacity, such teacher shall be con usly employed by"such
controlling board as an active classroom teacher. -Failure of
~any controlling bpard to reemploy any such teacher in any

PR T o124- ER \
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e

Retifement:
r e

Suspension:
F 4

v

A

\

State law: Michigan <

. ’ i : T
such capacity upon the terminatibn of any such contract of.’

employment shall not-be deemed to be a demotion within the

provisions of this act. The salary in the position to which
such teacher is assigned shall be the same as if he had been
continuously employed in the newly assighed position.

Failure of any such controlling board to so provide in any
such contract of employment of any teacher in a capacity
other than a classroom teacher shall be deemed to constitute -
the employment- .of such teacher on cont1nu1ng contract in'such

-capac1ty and subfect to the provisions of this act. Continu-

ing tenure shall not apply to an annual ass1gnment of extra
duty for extra pay. v - R . ;
A school boafH may estab11sh a reasonab]e policy for retire-

“ment to apply equally to.all teachers who are eligible for
retirement or having established 'a reasonable retiremént: age
po11cy, from temborarily continuing on criteeda equally , ° 7
applied.to all teachers the contract on a ﬂg:i-to-year basis "
‘of any teacher whom the controlling board right wish to

retain beyond th.established retirement age for the bepefit

. of the school, system

\‘.

e On the f1]ing of ‘charges the contro111ng board may- suspend

'Yesu]t of su

the accused _teachgr from act1ve performance,of duty until the
decision is rendered by the controlling bedrd, but the teacher's
salary shall continue during ‘such suspens1on Provided, that ,

if- the,decis1 of the controlling board 1is appea1ed and the .
ténure commissfion reverses the decision of the controlling N
board, the cher shall be entitled to all salary 1oss as a
suspension . -

Further duties of fne Tendne Cbmm1ss1on.

To hear appea1 of teachers placed.on unrequested Teaveé of .
absence; to hear appeal of rediuction. in force practices; to
hear disagreement over reappointment to the first vacancies

after reduction in forge be- tenured teachers. -
T
v ‘ El
5 .
4 ’, - l
; ¢
~ LY -
“ L d
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‘. STATE: . Minnesota - o
o : B . Q S
STATUTE: Minnesota Statutes Annotateg ‘Sections 125.12,‘329.30._end
- % 354.44. Nl oL e |
SCOPE: - oo ,_,/(
o - b ' . . : Bt
‘. -First.Class Cities: | ' T E ‘
. | . The term l‘teacher" includesgevery person regu]ar1y emp]oyed

as a principal; or to give 1gdtruct10Q in a classroom, or to
superintend or superv1se claSsroom ingtruction, or as.placé-
ment teacher and. visiting teacher. Pérsons regularly emp]dyed
as counselors and school librarians shall be covered by

t ‘ . these sections as' teachers if.licensed as teachers or as
‘ o ’ . schoo1 “1ibrarians. _ -
4 . ? N ‘ ' [JRY
_.&g@. o Superintendents are not covered under the tenure law.
v A1l Other Cities: o i - . >-

A super1nte dent, principal, superv1sor and classroom teacher
and_any othef professional empYoyee reqyired to hold a
~ license from! the state department shall be deemed & "teacher"”

| ._g : - within the mean1ng of _this section. ‘ |
ROBABLE CAUSE . C e e
TERMINATION ’ | L o . ) o
First Class Cities: | f : ' : ;‘ : - o
& ' | "Thefperson making the charges.i-._ - ;;' e )
A1l Other Cities: S o =
‘Schobf board. _‘f ' \ ‘ ;
CAUSE: | L T
Fi‘rst' Class Cities 4;‘ | ’ R | ‘_ 5 -

Causes for the d1scharge or demot1on of a teacher either durL
“ing or after the probat1ozgry period sha]1 be:

(1) Immoral character, conduct unbecoming a teacher, or
U 1nsubord1nat1on, . B

, - .(2) Fa1]ure without justifiable cause to teach without ,» 7
C , C T first securing the written release of the school . T
: ‘ T .board having the care, management, or.control of
? the schoo] in which the teacher fs emp1oyed,

¥
(3) Ineff1c1ency in-.teaching or in- the(nanagement of a.

.7 S school; N N ‘ R
\\ - _ 126 o oA T
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:’.1‘ ' L, close of the sch001 year, upon any of the following grOUnds

) B ﬁ"z (a) Ineff1c1ency,. e

Stat® law; M1nnesota

1

cable disease which sha}l be considered as cause

’ (4) Aff]1ct1on with active iﬁbercu1osis aor other commun1-

for removal or.suspension while the. teacher 1s
suffering from such disability; or

(5) ‘Discontinuance of pos1t1on or 1qck of pup11s Any
. teacher whose services are terminated on account of
o .+ vdiscontinugnce of position or 1ack of pupils shall
" Ty receive figt consideration:for ather positions in
/ ' the district for which he. is qualified. 'In the event
. i it becomes necessary t0 discontinue-one or more posi-
tions, in making, such d1scont1nuance, teachers sha11
-vbe discontinued in-any department in the inverse
A} orde§\1n which they were emp1oyed

A

AH 0therC1t1es. o

A cont1nu1ng contract may be terminated, effective at “the

i . S el

_(b) Neg1ect of duty, or' persistent violation of school .
laws, ru1es, regulations or d1rect1ves,v}s~

‘. (c) ~Conduct unbecom1ng 'a teacher which materially -
- o . _1mpa1rs his educat1ona1 effectfveness,

S (d) Other: good and suff1c1ent grounds render1ng the
b - teacher unfit to perform his dut1es ’ _

o A schoo] board may d1scharge a cont1nu1ng contract teacher,
effect1ve immediately, upon any of the fo11ow1ng grounds

(a): Immora1 conduct, 1nsubord1nat1on, or conviction of

* a fe1ony, . ’ .f?a

s

' _”(b)l~Conduct unbecoming a teacher which requires the -

.

- immediate removal of the teacher from h1s c1assroom ‘

e or other dut1es, ol | L
(c) FaﬂTure w1thout Just1f1ab]e cadse to t;ach without -
- first secur1ng'the wr1tten re1ease of the school
board; - - : : .f,_
) (d) Gross 1neff1c1ency wh1ch the teacher has fa11ed to
t, o0 il ‘ correct after reasonab1e notice; .. - ;
( ] [

-

e (e Wil1ful neg1ect of duty; or ‘
~ (‘) Cont1nu1ng phys1ca1 hr mental d1sab111ty subsequent
\ _ to a twelve-month leave of absence and 1nab111ty to
: ! : qualify for reinstatement in accordance with the’
: S o ;grequ1rements for absence for héaglth reasons.

12%
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. A | ' "+ State lawr Minnesota
[N

CUwoTIE - LR L e .
REQUIREMENT S - ‘

First Class Cht1es ' t{/ ‘3
. 4 R A
. The charges against the teacher shall be in writing and
.. . signed by the person making the same and then filed.with the
‘ . secretary or clerk of the schoo1 board having charge of the
d © . school in which the teacher is employed.” Such school board
before discharging or demoting a teacher shall then accord
the teacher against whom such charges have been filed a full
- hearing and give to the teacher at least ten day's notice in. .
. writing of the time and place of such hearing; such notice i
may be served persona11y or sent by registered mail addressed
“to such *=acher at his last known post office address; Provided,™
that if .e charge be made by any person not in connection
with the school system the chgrge may be d1sregarded by such
school ‘board. . . _

An Other Cities: - o .

Before a teacher sycontract is terminated by the boardg the
r . board shall notify the teacher in writing and state its
; - grounds for the proposed termination in reasonable detail

e together with a statement that the teacher may make.a written -

v - request for a hearing before the board within fourteen days

R , after rece1pt of such not1f1cat1on o . s

HEARING ~ . oL e
REQUIREMENT' ' : -

;7 First C1ass C1t1es

@

-The schoo1 board sha11 hear all evidence that may be adduced
-in;support of the chayrges and for ‘the teacher's defense.
- Ei ther party shall have the right to have a written record of
! _ the 'hearing at the” expense of the board .and to have witnesses
' } _ subpoened and all witnesses so>subpoened shall be examined :
‘ - under oath. Any member of the school board conducting such a
© ' hearing shall Have authority to.issue subpoenas and to adm1n-
' 1ster oath to w1tnesses .

5 o fEach party appear1ng before the school board shall have the
£ right to be represented by counsel, and such counsel may -
.exam1ne and cross examine w1tnesses and present arguments
@ m&{\

: _ ‘A11 hearings before the school board shall be private or may.
< : " be public . at, the decision of the teacher against whom such
N © charges have' beén filed. . | ] _

. - Such hear1ng must be COncAuded,and a dec151on in writing, AN
i &A_ - .  stating the grounds on ‘which it'\is pased, . rendered within
- * " ‘twenty-flve days after givinag of sdech notice. Where the
hearing ts,ﬁefore a school board the teacher may be discharggd
C : or.demoted upon the affirmative vote of a majo ‘ty ofv the
¥ " * . members of the school board. If the: charges,aa any of such,

\‘_ | ‘} l,‘ | E-mﬁw” .128 | - N
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" ATl Other Cities:

/

<y

s

- be for the best interest o

State law: Minnesota :

are found to be true, the school board conducting the hearing
shall discharge, demote, 8; suspend the teacher, as seems to

discharged for either of the causes /specified in this law .
e;cept during: the school .year, and«then only upon charges
filed at least four months before the close of-the school

~ session of¢such school year.

In all cases where. the final decifioh is in favor of the
teachgr the charges shall be physically expunged from the.
records. o , L C

)

. .
v .
4 1

Within fourteen days after receipt of ‘this notification the -
teacher may make a written request for a hearing before the’ b ol
board and it shall be yranted before final action is taken.- .

If no hearing is requested within such period, it shall be
deemed acquiescence’by the teacher to the board's action.
Such termination shall take effect at the close of the school

year in which the contract is terminated in the manner of the -

st

-aforesaid. . 4 _ -

. . . s ,
Any heaping shall be held upon appropriate and timely notice

to the teacher, and shall be private or public at the discre-
tion of the teacher. At the hearing, the- board and the
teacher, may each be represented by counsel at its or his own
expense, and such counsel may examine and cross examine '
witnesses and present arguments. The board shall first
present evidence to sustain the grounds for termination or
discharge and then receive evidence presented by the teacher.
Each party may, then present rebuttal evidence. Dismissal of
the teachet shall be based upon substantial and competent

. evidence ¥n the record. All witnesses shall be sworn upon’

‘oath administered by ‘the presiding officer of the board. The
clerk of fhe board shall issue subpoenas for witnesses or the
production- of records pertinent-to the-grounds upon _the. ..

the school. No teacher shall be

- _request of either . the board gt the teacher.. The board, shall - - .

s

employ a court reporterSto record the proceedings at the
hearing, and either party may obtain a transcript thereof at
its.own expense. o S e v :

After the hearing, the board shall issue a writfen decision
and order. I*bbard orders, termination of a contjnuing

ontract.or dj ge of a teacher, its decisiomgfall in=
clude findings 'fact based upon competent eviderice in the

record and. shall be served on the -teacher, accompanied by an -
order of termination or discharge, prior o April,1st in the .
case of a comtract termination or withinjten days after con-

clusion of the hearing in, the case of a discharge. - If the

decision of thé foard or of a reviewing.court is favorable to

the teacher, thé proceedings shall be dismissed and the _
decision entered in the board minutes, and all reference to
such proceedings shall be exc1udeq from-the‘teachecfs record

file. . o
- . 129
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et . ' e -, State -law: Mjnneeota

) ) ~ :! ‘ L ‘ ’ oo ‘ . o 7 K i
AP PEAL - ) __4‘:;,‘” o . ) . P . ‘ l/ . ) )
REQUIREMENT: = ™. =~ ., S | L

, . SO P T

First Ciiss C1t1es. , - ¢ A
S _ Appea1 w111 be made to District Court, Statute does not' .
) —-spec1f1ca11y def1ne the type of appea1 o S
7/ /53’? C ‘
A11 Other C1t1es , ST E‘Wm;Eev- ;
4 : - IThe endency of Jud1c1a1 proceed1ngs shall .rot be grounds for
: ' postponement of the effective date of ‘the school board's o SUNSE B
T +..  order, but if Jud1c1a1 review eventuates in re1nstatement of
? S . . 'the teacher, the board shall.pay the teacher all:
‘E ‘ ' . w1thhe1d as a resu1t of the térm1nat1on or d1sm1ssa

aside a board of education's decision to Kire or terminate a
teacher only if determination of sdch administrative agency _

is fraudulent, arbitpary,.unreasonable or not supported by -
substantial -evjdence on the record; or if ‘not within its
Jur15d1ct1on, or based on an erroneous theory of law.

. Recent court dec1s1ons have said that I‘resﬂew 1n courg\can set

EVALUATION: - - o .

First Class Cities: -

e
»

. . A1l evaluations and files generated w1th1n a school d1str1ct .

. .. relating to each individual téacher shall be available to
. each individual teacher ,upon his wr1tten request. o
A11 Other Cities: T ' S ;“fé“ LTy

’ . RN
. . oy

. Probat1onary Teachers

- If/a probat1onary teacher's contract is not-renewed and the
‘tqacher requests reasons for the nonrenewal the school board.
11+ give the teacher its reason in writing, including ay
~ statement that appropriate supervision was furnished describ-
. 4 ing tRe nature and extent of such supervision furnished ‘the ,[,f
. teacher dur1ng his employment by the board, within ten days ...
' after receiving such request. .

)
¢

Tenured Teachers . ; . g . - s
. <
- « A contract shall not be terminated upon probab1e cause
grounds unless the teacher shall have failed to correct the
. deficiency after being given written notice q{ the spec1f1c :
-+« items of comp1a1nt and reasonable time withindwhich to remedy

- them.

. o - AEI eva]uat]ons and files’ generaﬁgé within a schoo1 district
> , ‘ relating to each individual teacher shall be available to
each individual teacher. Upon his written requedt effective
January 1, 1976, all eva1uat1ons and f11es wherever generated,
_ce1at1ng to each 1nd1v1dual te?cher shall *be - ava11ab1e to

- _\ .
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ffi:i"i: _ R . 74“7” B | sfGte 1ah§) Minné§:ta

G . -each. individual teacher upon his written request - The teacher,
T L shall have the right to reproduce any-.of the contents of the - o
R S files at the tepcher's expense and to submit for inclusion in,a'_,
L ‘ “the file written information in response to any material con--": -
) tained therein; Provided, however, a school district. may -des-
troy such files as provided by law. .

PROBATION: . - ' B B
. ~ A R
First Class Cities weL . o ‘ g/ -

&
\\\&j A1 teachers in the- pubiic schools and cities of the first

_ class during the first three years of consecutive empioyment;
,4,v'";,j ..+ shall be deemed to be in a probationary period of employment :
T ’-iﬁ”-;"“ during which-period “any annual contract with any. teicher may,q-u b
y wo ey, 1wOr may not, be renewed as a school board :shall see The
. ; N ‘schooi ‘bodrd ‘may,” during such probationary perdod;: discharge -
W e or demote a teacher forany of the causes. specified in - I S

N ' o “"this cagé. .-'A written statement of’ the cause'of such dischargea"

- ' or demotion shall be given to' the teacher by the school -board -
at least thirty days before, such removal or. demotion shall
: I “Become effective, and the teacher so notified shall’ haVe no

ot . - right of appeai therefrom

. - . ]

g

Vly'Aii Other Cities: At

The first and’ second consecut1Ve years ‘of the teacher' s first

: . teaching experience in Minnesg@a in a single school district
I .. shall be deemed to be a probationary period of employment,

A A - . vand-after’ compietion théreof, the Erobationary period in. each
' ... 7 -‘school district. in which he is thereafter employed shall be -

.+ one -year. A teagher who has compiied with the then app]icabie o
:!probationary requirements in a school district prior to "
e S °Ju1y 1, 1967 shall not be required to serve a new probationary.

L . period in the -said district s*hsequent .thereto: During the =
-;?*;, R, probationary period any annual contract with the teacher may
.t < ¢r may not be. renewed as the school board sees fit. " The
. school board may aftér a Hearirng held upon due notice, dis-
e . charge 4 teacher during-a probationary period for cause, -
o effective imgediately. T vy

CONTRACT RENEWAL
DATES: =

First Ciass Cities - : LQﬂ'” ‘jf \
_ i Tenured Empioyees : ‘, _ 3 ,f o . |
_ ,.,' v - No teachér- shai? be discharged except during the schooi year
" oL T -and then’ only “upon charges filed at least four months before
‘ _ ¥ the ciose of the\ifhooi sessions of sugh schopl year. :
. 5. 4 - . -
: Probationary Emp]oyees , C .' L .
S . . ' ‘ ; B
o o The teacher must be notified by the- school board at 1east , -
L th1rty days befgre removai or demotion becomes ef ective ‘ )
o T 131 ) L - ,
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State law: Minnesota

PN .' \ . . N
‘ ~ Any probationdry teacher shall be deemed. to have been reem-
SR ployed for the ensuing school year,_un1e§ school board
L , ot in charge of such school .shall give such”teacher*notice in
R writing before April 1st of the termination of such emp1oyment )
A11 Other Cities: ) s _ . Jfﬂ |
Tenured Empﬁoyees | | o |
Not defined. L e I
) ‘_ ’ ' - . .'Bl . . |
ST Probationary Emp]oyees o , ‘g, R ST TR S
I PR ‘The schoo1 board sha11 give any such’ brobationary teacher.'f'a“
i ?‘j,:‘_;‘.]g whoge contract, Jt declines to renew for the-following school’
I A year wr1tten»not1ce ‘to that effect before gpr1t ]st
NOTES hﬁw"}.f" S T SR / .

]“' ~ First Class C1t1es R R / *?ﬂi
2 T _‘:; Ret1rement_ .’ o , h (_/‘ %%.; o | X - SR AN
| L . ' A teacher must retire at age_65," S _ . g

Suspens1on ) g *

. Upon’ the f111ng of charges aga1nst the zéacher, the school

- -poard may suspend the teacher from regular duty. If, upon’

- C ‘ final decisfon, the teacher is suspended or removed, the

el e ey ¥ school board may in its’ §1scret10n determine thé teacher's::
- : salary or .compensation a$ of the timé of fillng the charges.
. . . [If the final decision is .favorable to:the teacher ther sha11
' g be no abatement of. sa1ary or compensation , - .

K vae R

A11 Other C1t1es
E Ret1rement 4 :' , a N A .

A teacher must retire at age 65. : A retired teacher may sub-

_ stitute teach. o A '
-~ *Suspénsion . | ' - —i
) ) ‘ ' <A board’ may suspend d1scharge, or demote a teacher under and
. : o . pursuant to other prov151ons of. the 1aw. U o .
. . g . e “ 'i . 3 ; | ~ ;_» . .. ‘ o - ‘ , . ‘ . N . . ",‘ | N
. 132 e
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’ ”STATE: . Mississippi , e L

- STATUTE:, | » Mississippi Code”Annotated. ‘Title 7, Chapter 9-12,{’-25,
- * 9-59, 19-1, and 577. : . - .

scops B STy -
Dismis$a1‘ . The term "teacher" includes, any emp]oyee of a county board "’ of

-education.or’board of trustees of a school district who is e
;-'cequired by law to obtain a teacher s license from the state
iboard of education, ¢ e

» - o . ‘ .';[ .

Nonrenewal: ° -The word "emp]oyee“ shall include any teacher, pr1nc1pa1

' C " superintendent e1ected by a board of trustees, and other
profedsional personnel employed by any public school dis- |

e e  ttict of thjs state and required to have a valid certifi-'
S B . cate issued by the state department of education as a ‘- o
S ' prerequisite of employment. .. R Lo
PROBABLE CAUSE " " ST 23

‘ DETERMINATION County superintendent of educat1on or super1ntendent of the
mun1c1pa1 ,separate school d1str1ct , .

;CAUSE:~ o ; Incompetence, neglect of duty, . ummora] conduct, 1ntemperance,-“

bruta1 t;eatment of a pup11 or other good cause. v
NOTICE s
REQUIREMENT
fbismissal;' S Before be1ng removed or suspended the superintendent, pr1n- .
e . cipal or teachek shall be notified of  the charges against him..
" . -and he shall be jadvised that he is entitled to a public .
¢ - = - *-hearing upon the charges at a’date to be fixed in such notice, .
- The notice shall be in writ1gg and shall be given at- 1east ‘
. » 4 ten days before the date fixed for the hearing.
- NQnrenewal: Any emp1oyee of a"school d1str1ct who has been emp1oyed-by a
0 WLI i the district during the entirety of the preceeding school
o L ‘year, shall be given_notice within seven days of the decis-
© 7% - don:that he not be- of fered :a coentract for reemp]oyment for
LT uQe succed1ng schoo] term. ' .
| The not1ce sha?ﬁ be. ma11ed by cert1f1ed mail, return rece1pt
. - requested. .
The emp]oyee‘sha11 be. ent1t1ed to receive a wr1tten state-
P ment of the reasons that he shall not be offered a new :
' "contract with facts support1ve of those reasons upon request.
" HEARING - o |
REQUIREMENT ‘
Dism1ssa1: . For thg purpose of conduct1ng the hear1ng the county super1n- -
_ . ‘tendent of educat1on or the super1ntendent'of the municgpa1
o 133 BN
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b

e o vstate Taw: - Mississippi

’

paggéé'gchod] district shall have the power to issue sub-
as for.witnesses and to compel their attendance and the
iWyng of evidence by them. ' § N T

P P
s

The employee shall be entitled to: request-a.public hearing
e before: tHe board within seven’ days after receipt of the notice;
_ receiveg’'a fair and {impartial hearing before the board within

s ., =~{urteen days “from the’date of receipt of the notice from ..
U AT D L the - empToyee Pequesting a hearing; be .tepresented by legal T
SN e o, co nseT?'étJ%is,own éxpense. " If. the"enfployee does -not request

RO a hearing, the decision of the board with regard to the re-
employment of the employee shall be fipal..
r »

. ! o . T
The board shall, upon receipt of a request for a hearing, * - .05

-hearing, aqd'inforﬁ the employee of the same by registered
. - .~ mail return receipt requested. The hearing shall be-.con-
: ?_;> - ducted under rules of the board-which shall.embody due
: ‘ . process of law and fairness for both parties: 'The board =
~shall ‘cause to be made a comp)ete and accurate record of .
.~ the proceedings’ of the hearing whith shall be transcribed, ~
. .and-a-copy shall be made available to the enployee upon- -
o -+ request provided that a charge-for the ‘copy not in excess,
vf, L . of repo‘terfs fees ;;& be assessed the employee.
’ ; I : K - ,

L 4

. o * The board shall notify the émp]oyee in writing of the
v decision of the board within seven days after the date of
' ' ' completion of ‘the hearing. ' .

" APPEAL ' S o o
REQUIREMENT; .~ | : | |

. Dismissal: - From the decision made at said hearing'iheisuperﬁntendent, S
' - ' principal or teacher .and those persons opposed to such ‘prin-
cipal, superintendent or teacher shall be.allowed an appeal
to the state board of education—Tor the purpose of such
N v appeal either oral or written statements under og;H\bf the
- ' facts may be made by the county superintendent of education
. or tht municipal separate school district superintendent and
: _other interested parties. Any party aggrieved by said ruling
- of the state board of education may effect an appeal to. the,
chancery court in, the same manner as appeals from the state--

education finance commission. . . R
" Nonrenewal: . - Any employee aggrieved by the board'g_finaf;decision shall
' ' have the right to appeal such decision, within thirty days
. ) after receipt of the board's decision, to the appropriate
v B chancery court. = Sueh hearing before the chancery court
o ‘ “ shal1”be de novo. An appeal- to the Supreme Court ina. .
o ’ manner provided By law may-be taken from the decision of -
“the chancery court. S _ '

£

EVALUA#ION:f. _ "“fNot3addfessed;';f' ‘134 \\;;é? S M | | _ iu;
e L R R 3 : _ x

[}
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frém the employee, .set the time, place-and date aof such . * - v



rnéaArxow’~' :
- nism1§%a1

Nonrenewal:

" CONTRACT' RENENAL

DATES. :
Dismissa1

Nonrenewa1.

'Apriﬁ”1st of each year.

,;‘:};é>'~.“‘ - 'f State law: - Mississippi
. ' ’ / M

Not addreséed ' - o ,

Any employee who has been.employed by ° ‘the district during
the entirety of the preceding school year.

FR

-8
.
‘. ]

The eMployee sha11 be given notice when

(a) by. January 15 the board of trustees of‘the sch001 dis-
. ‘trict does not reemploy the superintendent, :

o ;(b)u By February 15 the superintendent ‘of a school district

oo

" NOTES: .-

© Administrator

- Contracts: "~

&

: Suspenstn:'

does not recommend the reemplbyment of a principal or
by March "1 the board of trustees of the district does

_ not approve the recommendation of the super1ntendent hY
for. the reemp1oyment of a principal; or

'(c) by April 1 the pr1nc1pa1 does not .recommend to the (.

superintendent the reemp]oyment of a teacher, or by ..
May 1 the principal does recommend the reemployment
of- a teacher and the super1ntendent does not approve -
the 'recormendation -for the teacher's reemployment, or
. by May 1 the principal and superintendent both recom- .
mend the reemployment of a teacher and the board of -
trustees of the district declines the recommendation.

o . T i

~ The board of trustees of any séhbo1idistr1ct shall have the
- power) a

ority to elect the superintendent for not .

exceeding four scholastic years.and the principals or: teachers

~ for not exceeding three. scho1ast1c years..

" See the procedures outlined under the Notice Requirement\
- section.

« 0
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: N el
. .‘ ol . - ot :
;STATED ~ Missourd L 5!”-'- .

STATUTE : - o "Vernon s Annotated Missourt. %tatutes Sections 168. 102
S o throuqh 168. 130 and 168.221. ;’-" ) N .
- ' v ' T v’v“_f R
~ SCOPE: - N e
E - Eras

)

Statewide: . A "teacher”, is any employee of a schoo! district, regularly
: : o .. required to be certified under laws relating-to the cértifi-
. .cation of teachers, except superintendents, assistant. super-
“intendents, and any othes, persons regularly performingasuper-

~ visory functions as their- or1mary duty ‘;
Metropolitan™ e el e
Districts: A11 teachers and principals ..~ .- "o T ehn e
PROBABLE CAUSE . E e Tl
DETERMINATION: . = L e L e

- Statewide: - "'Bgard.of-EducationL C e w'_w~",f “ f,,fiu -

-Metropo11tan'v ,f:'??,;‘_m',, U _ - ...5'}3w*;,“,; : :a*F;;fig;
: Districts: Superintendent. N o
* CAUSE: L et o e

: S e ENEIE .

Statewide . .An 1ndef1n1te contract With a permanent teacher sha41 not. bea .
*  terminated- by the board..of -education of a. school’ district “__"';;
' vexcept for one or _more of the fol]owing causes L,

(1) Physica] or mental. cond1tion unfitt1ng him to »J§-~'"’””

e 1nstruct or. assoc1ate w1th chx]dren. e
L (2)-:Immora1 conduct, S _mﬂaf'm' L :
tu;“; ;' LR 1 (3) Incompetency, 1neff1c1ency or insubord1nat1on 1n f
D L SR ‘11ne of duty, "', AR B 'J'“ Ll m.'} -

CEe (4) vw111fu1 or perswstent v1o1at1on of Tor fa]lure to ";;ﬂ
q oo 7y L obey the schoo1 laws of the state or the published -
[ S _yregu]at1ons of ‘the ‘board. of education. of the .. o

- o s T 7_schoo1 distr1ct emp]oying h1m. _u,); - %;5,,'-«1{.?eti'
,"‘ ) ’ Lo . . : Fa v .: ‘).'
T e 1, (B) Excess1ve or unreasonab1e absence from pérformance
. ’ .. | L, . ° : ) - . "' - ! ‘.' . ."' A .,' . . "‘" ‘-, '.-1
, vi‘ Tt 1o 91<v~*ﬁ6)ov00nv1ct1on of a fe]ony or a cr1me 1nvo1v1ng mora1
“:”gwi;:;#iif S N turp1tude o , _ _ :
' - ' . o ’ § ) o o l:"'. e -: [P *. . .
Districts: S No teacher or pr1nc1pa1 whose appo1ntment has become permanent
~ ' may be removed .except for one or more of the following :

-

causes: . ifmorality, inefficiency in line" of duty, v1o1at]on
of the pub11shed regulations.of the .school district;. violations

) of the 1aws of M1ssour1 govern1ng the pub11c schoo1s of thé '-]
o < . ; R ‘s;._”: _]36-51' ]_3() - -

ERIC & - % oo T e e L




"fr'ffti-~ "t o _," e C State 1aw ’ Missouri-
state, or phys1ca1 or ‘mental cond1t1on wh1ch 1ncapac1tates .
him for instructing o assoc1at1ng with children, and then
only by a vote of notR{ess than a majority of a]] members of
the board. .

N s ;]i ; . Ineff1c1ency in 11ne of duty is cause for dismissal only
R A - after the teacher . or‘pr1nc1pa1 has been' notified in riting.
o at 1east one semester pr1or to the presentment of charges.

' ;«Th1s sha]l not in any way restrict or 11m1t the power of the
board. of education to make reductions in the number of teachers-

T - or principals, or both, because of insufficient funds, decrease

PRI _ in pupil enrollment, or ab011t1on of part1cu1ar subJects or

ST courses of . 1nstruct1on

Nhenever it 1s necessary to. decrease the number of teachers
or pr1nc1pals r. both, because of insufficient funds or a
- substantial decfease in pupil population within the school
' ' . district the board of education may cause the necessary -
o number of teachers or principals, or both, beginning with
o - 7.~ those serving probationary per1ods, to be placed on leave of
: ‘ absence without pay, but only in the inverse order of their
v o appo1ntment :

4 _ L

o

NOTICE
'REQUIREMENT: - 1

e Stategide: .-+ The indefinite ‘contract of a permanent teacher may.not-be
oo " .termingted by the board .of education until after service upon
- the teacher of written charges specifying with part1cu1ar1ty
“the ground?*a]]eged to exist for termination of such contract,
‘notice of a hearing on charges and a hearing by the board of
-educat1on on charq@: if requested by the teacher.

‘At least 30 days before the service of charges of incompetency,
‘hneff1c1ency, or-insubordination in line of duty, the teacher
shall be given’by the school board or the super1ntendent of
"schools warning in writing, stating specifically ‘the causes
~.which, if not .reiioved, may result in charges. Thereafter,

#® . both the superintendent. or his des1gnated representative, and
the teacher shall meet and confer in-an effort to reso]ve the
matter. )

Not1ce of a hearing upon charges, together with a: copy of
¢harges, shall be served on the permanent teacher at least
: 20 days prior to the date of a hearing. The notice and copy
) T7 of the charges may be served upon the' teacher by cert1f1ed
' : mail with personal de11very addressed to him at his last
known address. If the teacher or his agent does not within
10. days after receipt of the notice request 'a hearing on the
charges, the board of education may, by majority vote, order
the contract of the teao?er terminated. If a hearing is
“requested by either the Leacher or the board of education,
it shall take place not less than 20 nor more than 30 days
after notice of a hear1ng has been furnished the permanent

Lh teacher.
' - . 137
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o o I State law? Missouri
_ ’ -

Metropo]dtan LT

en charges sha11 be. presented by the superintendent of

:f_.wﬂhstricts C, N
o _e . -3chools to the school board, to be heard .by the board after .
. “30 days' notice, with, copy . of the charges served upon the -~
C o o person against whom they are preferred . '
~HEARING . L PO N T
- *REQUIREMENT : R _ oL
s "lstateW1de: | If a hearrng is requested on the term1nat1on of an 1ndef1n1te
A R cofitract' it shall be conducted by the board,of educat1on in ///
Cat D LN - accordance with the fo11ow1ng prov1f1ons “‘ '
%i, ; o S (1) That the hear1ng~sha11 be public; ' ﬂ; ' ? .

(2) . Both-the teacher and the person f1l1ng charges may
e represented by counse1 who may ross exam1ne
witnesses, : .

A
¢ 4

 L K SRR "”'§~(3ﬁ Test1mony at hear1ngs sha11 be on oath or affirmat1on
’ e -administered by the president of ‘the,board of | :
edutation who sha11 have the author1ty to adm1n1ster :

T - - v oaths,.
'J.‘K: S AR (4) 'The schoot board sha]] haVe the power to subpoena -
AN witnesses and documentary evidence*and shall do so .-

- -on its own motion or,at.the request of the teacher.
S : S .”__aga1nst whom the charges have been made. The ’

e o . . : sdhoo1 board shall hear test1mony on all witpnesses’

' ’ . ‘ ' " named by the teacher, however, the school bdard oz
-may limit the number of.witnesses to be subpoenaed -
on behalf of. the teacher to not more 'than 10.

, ‘ The board of education sha11 emp1oy a steqigrapher .
s : AP T who shall make a full record of the proceedings.of

! e ; ‘the hearings and who -shall, within 10 days after
- e ~~ the conclusion ‘therof, furnish the:board 6f education.
S ‘ . ©, and. the teacher, at no .cost to the teacher, with a
A . - copy of the transcript of the record, which shall
- ' - ‘be certified by the stenographer to be complete oo

and correct. The transcript shall not be open to

public inspection, unless the hearing on the
~ termination- of the contract was afl open hear1ng or

if an appeal from the dec1s1on of the board is X
. taken by the teacher. :

4 ‘ " A1 costs of the hearing shall be- pa1d by the
. *’school board ~except the cdst of counsel for the _
teacher . S : .

The decision of the board of educat1on resu1t1ng
in the demotion ‘of a permanent teacher:or the
termination of an indefinite contract shall be by
a majority vote of the members -of the board of .
education and .the decision shall be made within -

. seven days after the-transcript is furnished them.

-

e B . -
[
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. ?)( o ’%//fffi ‘:”' Sfatgﬁ#aw; Missburi-{v

. ¢

LS , o : ‘ o
f o : ' " A written copy o; the decision shall be furnished
R L ) the teacher with?n three days thereafter.
%  Metropolitan T : o
i Districts: ~ The person who charges are filed against shall have the
: o : “privilege of being’ present, together with counsel, offering
/Evidence and makjng defense theretg. Notificakions yeceived:.’
LD _ _ /by an employee during a vacation périod shall be:conSidered "
e (;;\‘ + as received on the first day of the school term following.

oy

At thé'request of any person so charged the, hearing shall be
public. . : L

-

APPEAL” "~ ' . S o
REQUIREMENT: s - . e o
Statewide: The teacher shall have the right to appeal’from the decision
' . : of the board. of education to the circuit cougt of the county
- * o where the employing“school district is locatad. The appeal °
L S shall be taken within 15 days after service of a copy of the
" . decision of the board of education upon the"teacher, and if
«s an appeal is not taken within the time, then the.decision of
the board of education shall become final. , ¢

?

The appeal may be taken by: filing notice of appeal with the-
C , : board of education, whereupon the board of education, under
. o ~ its certificate, shall forward to the court all documents
¢ ' - and papers on file in 'the matter, together with a transcript
. o . - of the evidence, the findings.and the decision of the board L
R S . of education, which shall. thereupon become- the .record of. the.
CoomE : . -cause. L St e : tLo
_ﬁ” L " Appeals from the-circuit court shall be‘ailbwed'in the same o
- d . manner as in civil*actions, except that th original transcript -
prepared and, filed with the circuit court by the:board ofs”
: education, £ogether with:the transcript.of. the p#ocgedipgs
- "had in the{circuit court;-'shall.constitute the transcript on -
appeal in tke appellate cOUth The bégrd of -education shall ’
. make available, to the parties, copies-of any transcript
a ., . ‘prepared and filed by it in the circuit court and upon final
o --?»determinatiqg/of the cause in-the appellate court the.original
- record of the board of education filed as a part of the .
L transcript on appeal shall be certified back to the board of
/ L ~ education by the appellate court. In all appeals: from the E
- : ' board of education or circuit court the gbsts .thereof shall..
- be assessed against-the losing party as’provided by law in
civil cases. A1l appeals to the ¢ircuit court and appellate .
courts shd1l have precedence over -all cases except ‘electiog)
o . contests. e i PR
o ‘ If a circuit court finds for the teacher, he shall be restored
! ' .+ to permanent teacher:status and shall receive compensation
' <+, .~ for the period during which 'he may have been suspended from
HE - work, and such other relief as may be granted byw;he court. -

L f ’ o
4. Metropolitan - o e

S Districts: Decision of board is final.
R L » 139
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_ | . o o - ) |
~\\_Z) - o ‘ | . State law: Missouri :

. EVALUATION: e

‘Statewide: - " In determining’ the professional competency of or the efficiency
C of & permanent' teacher, consideration should be given to regular
and special evaluation reports prepared in accordance with &
the policy of the employing school district and-:to any
written Standards of performance which may have been adopted
by the school board. , - 7 o ) '
P - If in the opinion of the board of educat§g9/3ﬁy probationary -
. teacher has been* doing unsatisfactory work{ the.board of L
- q8ducation through its guthorized administrative representative,
N Khat provide the teachar with a written statement definitely
> o setting forth his a]leg§£-1ncompetency and specifying the =~
y ' % . nature thereof,..® order to furnish the teacher an opportunity
R ' ' to correet this fault or overcéme his incompetency. - If
- s improvemen$ Satisfactory to the board' of education has not’
been made within 90 days of the, receipt of, the notification,
. the board of education may terminate thé employment of the
© probatipnary teacher immediately or at the end of the school year.

LN

| "f; Metropolitan - | . .
* . Districts: CL _ AtD'" o

o N
v o . . 4

-
-~ H

P Probationary ‘. R :
o employees: During the probationary, period any probationary teacher or
principal whose work .i§ unsatisfactory shall be furnished by
the superintendent of schools with a written statelrent
setting forth the nature of his incompetency. If improvement
: satisfactory to the superintendent is not made within one
) ~ semester after the receipt/ﬁ? the statement, the probationary
teacher or principal shalt"be djsmissed. The semester :
N granted the probationary teacher or principal in which to
,++.-+ improve-shall not in any case be a means of prolonging the
‘probationary period.beyond three years and six mon from
the date on which the teacher or principal entered the
employ, of th® board of‘education. o :
PROBATION: ) ' . ' oL ) : .

/ 2

- If d@ prin¢ipal, assistant principaly or supervisor has Do
| been reemployed -three times within a school district, the - ‘
; _-" school board, if requested in’writing by the employee =
- within 10 .days after.receipt of notice of demotion or:lack ?
of reemployment on the same terms and in the same staff
QL position shall make available in writing a statement ‘of
reasons.for/démotion or lack of reemployment within 10
days after receipt of the request. The board shall grant " i
g “the employe€ a hearing if requested in writing by hjm@ -
4 - T within .10 days, after the receipt of statement of reasons,
! ‘ * the hearing to be held within 10 days after the request
’ therefor, and to be open at' the request of the employee.
. The_employee may have counsel at the hearing, may testify
© " and offer testimony.of witnesses as well as other evidence .

Statewide:

sustaining his defense and may cross examine adverse

i 3
witnesses. | , _ - _ 4
. st ‘- 140 ‘ - .‘ o | v
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T ‘ ? S - State-Taw: Miséouri
ln , e .
SN C S A "permanent teacher" is any teacher who hasg gbeep emp]oyed
_ —or who is hereafter employed.as a teacher in the same
A _school district for five consecutive years and who has
. ".".continued or who ‘thereafter continues to be employed as as:
full-time teacher by the school district; except that when
o a permanent teacher resigns or is permanently separated
e e from employment by a school district, and is.afterwards -
‘ " - reemployed by the same school district, reemployment for -
the first year does not constitute.an indefinite contract
, but if he is.employed for'the succeed1ng year, the emp1oy—
L B ment constitutes an 1ndef1n1te contract. ,
o B . D TR
' . B The term ' probat1onary “teacher" feans any teacher as
- o .. herein -defined who has been employed full time .in the same.
ot school district for five successive years or less. A -
teacher recognized as a full-time teacher by.a.public
*. .school retirement system shall befrecogn1zed as a*full-
) CLoee s . time teacher under this.Taw. In the case of any prohation-. .
. i . -ary teacher who has-been employed. in any,other school
: « . ' system as a full-time teacher for two or more-years, the.
: board of educat1on shall wa1Ve one.year of his ‘probationary
.perigd o : :
. » . "
- ‘Any motion to term1nate the employment of a. probat1onary
R teacher shall include only one person and must be approved
~ c by & majority of the members_of the board. ofgeduCat1on A
- tie. vote thereon const1tutes tenn1nat1on ' o

" Any probat1onary teacher who is not notified of the termin-
ation of his employment’shall be deemed, to-have been .appointed-
for the.next school year, under the terms of the contract of -
the preced1ng year

.- Metropoli ' '
Digtricts: The first three years of emp1oyment of a11 teachers and
o : prinicipals entering theg enployment of- the metropolitan
school districts shall/be deemed a period of probation
during which per1od a1l appointments of teachers and princi-

S ~ pals shall expire at the‘end of each school year.

 CONTRACT. RENENAL B N
" DATES: ., T B N o I
AR o e 5 L
Statew1de ﬂ’ T T o o/
Certificated teachers 1ne14§1b1ehtbr_permanent-statys-under the -Teacher

Tenure Act

- . . B ® N - .

S ) @ Each school ‘board shall notify each certificated employee in

o ‘writing concern1ng his’ reemp]oymenb jn his present .staff:
position’or ‘lack-thereof ‘on or before the 15th .day of April
of the year in which the contract then in force expires.
Faidure on the part of a board to give the notice constitutes
reemployment ‘on the same terms and in the same staff position
as those provided in the contract of the current” fiscal year;

141 !
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MOTES:

0
4

D
>

Metropolitan
Districts:

Adm1n1straton

Contracts

Statew1de

2

3 .
Suspension:

.Statewide:

\l

s o = S o _
and not: later than the first day of May of the same year the

“State law: Jtissouri

®
o

-board shall present to each certificated employee not so
not1f1ed a regular contract the same as 1f he had been regu-
arly reemp]oyed .

On or before the-15th day of Apr11 but not before April 1 df

each sch994 year, the board of education shall notify a .

probat1znary teacher who-will, not be retained by the school.

d1str1c of the term1nat1on of his emp1oyment P Y

Any. probat1onary teacher who is not not1f1ed of the termin-

‘ation of his employment shall be deemed to have been appointed

for the next school year, under the terms of the contract for :

" “the preceding year. A probationary teacher who is 1nfbrﬁed

of reelection by wr1tten notice of tender of contract on or;

- before the 15th day ‘of -April but.rot: befoie April.d shall *

within. 15 days .tRereafter present to the employing board of
education a written acceptance or reJect1on of the emp]oyment

g‘ offered

]
13

Tenured Teachers DR ' .

The- board of education of a schoo] d1str1ct may modify an
indefinite contract.annually on or before the 15th day of ‘
April. A1l teachers affected by the modification,shall be -
furnished written copies -of the modifications. within 30 days
after the1r adopt1on by the board of educat1on

The super?ntendent of schools on or before the 15th day of

April in each year shall notify probationary teachers .or

‘principals who will: not be retained by the school district
.of the termination of "their seryices. Any probationary °

teacher or\§r1nc1pa1 who is not so notified shall be. deemed
to have bee appo1nted for the next $chool year

- ' . P

" Any permanent teacher who is promoted with his consent to a

".position of principal or assistant pr1nc1pa1, or is first

employed by a district as:a pr1nc1pa1 ‘or assistant pr1nc1pa1
""shall not have permanent status in such position but shall’

retain tenure in the position previously held within the
district, or, after sesving two years as principal or assis-

~tant principal,, sha11 have tenure as. a permanent teacher of

that system:, . . . S L

.On the f111ng of .charges the’ board of educat1on may su5pend

the teacher from active performance of duty until a-decision
is rendered by the board of education but the teacher's
salary 'shall be continued ‘during such suspension. If a

L PY I
oo



Metropolitan:
Districts:

~ ~

E State 1aw Missouri

decision to term1nate a teacher s employment by the board “of
- education is appedted, and the decisjon is reversed, the

teacher shall be paid his sa]ary lost during the pend1ng of

. the appeal.. . ’ .

¢ PeRdIny the hear?ng of the cﬁarges, the be}son:charged may be

suspegded if the ru¥es of the board sb prescribe, but in the

-event the board does not by a majority vote of all the members .

T remove the teacher or principal upon charges presented by the

Liability: -

. f . Statewide: \

Y

superintendent, the person shall not suffer any loss of

salary by reason of suspens1on. B .
'1

No member of a board of’ education or du]y des1gnated adm1n1-'

strative officer of a: board of .education shall be Tiable in

“a civil action based on ‘a statement of charges agalnst a

schoo] teacher. R

].4:3 »; ' o SR o .;
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.:STATE:‘“. " Montana. - ' a s}5

' STAFUTE: B ~ . Revised Codes of Montana ‘Volume 4, Part 2, Chapter 61,
c . S' ‘/ Sect1ons 75-6101, 75-6103 through 6105.1 and 75-6107

SCOPE:. . = "Teacher" means any person, ‘except the d1str1ct super1ntendent,
. : ‘ who holds a valid Montana teacher certificate that has been |

1 A issued by the Superintendent of Public Instruction under the
' ¢+ . provisions of this title dnd who is- emp1oyed by a district as-
] -a memer of.its instructional, supervisory, or administrative

Ly - staff. This deéfinition of a teacher also shall include any

: - person’ forgwhom an emergency author1zat1on of emp1oyment has

.been issued.: . .

. . | el ‘ . < T L _—
PROBABLE CAUSE ' ‘ ' . : ’ a
" DETERMINATION: Trustees{of a d1str1ct o f: :
CAUSE: c The trustees of any d1str1ct may d1sm1ss a teacher before the
: exp1rat1on of his emp1oymentlcontract for immorality, unfit- .~
_ ) .. ness, incompetence, or in violation of the adopted policies o
: ' ¢ . of such trustees. s . Coe <f
"~ NOTICE :
REQUIREMENT: Whenever tfe trustees of any d1str1ct resoTve to term1nate
' the services of a tenured teacher, they shall notify the
teacher in writing by registered.letter or by pefsonal noti<
. fication for which a signed receipt is returned before the
first day of April of such termination. Such notification
shall jnclude a-printed copy of this law for the teacher's
-\ . information. . Any tenured teadher who receives a notice of
' ( . _ _term1nat1on4may request, in writing, ten days after receipt .
' -of such notice, a written request declaring clearly and
explicitly the §pecifie reason or reasons: %or the termination

-~

‘ ~ of his gservices, and the trustees sha11 supply such statement

o " within ten days after the request.
¥.  HEARING - g '

" +REQUIREMENT: W1th1n ten days after the tenured teacLer receives the
statement of reasons for termination he may request, in
, _— wr1t1ng, a hearing before the trustees-to reconsider their
B h termination action. When a hearing is requested, the trustees.

) shall conduct such. a hearing and reconsider their termiration
' action within ten day® after the peceipt for. the request for
- a hearing. The trustees decision of .whether to terminate a

contract or not must be resolved by a maJor1ty'vote of their
'membersh1p ///Tf*__’fe

APPEAL S . ) . R T ' B e L.
REQUIREMEN?(h S . i T . -
. Dismissal: Any teacher'wholha been dismissed may, in wr1t\ng, within .
o ten days agggﬁ*ﬂ%ﬁé'd1sm1ssa1 to the county. sup&r1ntendent,
' . .+ . following t#e appea1 a hearing shall be he1g w1th1n ten days :

If the county superintendent, after a hearing,’ determines
- that the dismissal by the trustees was made without good
. _ cause, he shall order the trustees to reinstate the. tiacher ,
7 and to compensate the teacher—gt his contract amount for the
time lost during the pending of ‘the appea1
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EVALUATION:

/PROBAT ION:

‘CONTRACT RENEWAL
DATES '

Tenured
Employees:

Probationary

Emp1oyees

Tf NOTEs\\\\

Retirement:

Suspension:

this t1t1e

::Not addressed

-written acceptance ; , . ..

- ensuing school f1sca1 year

State law: . Montana

,.If the trusteesaffirm their dec1s1on to term1nate the

" teacher's employment, ‘the tenured teacher may appeal their
‘decision to,the county superintendent who may appoint a
qualified aftonney at law as a legal adviser who shall

assist the super1ntendent in prepar1nq findings of fact and
conclusions of law. Subsequent1y, either the teacher %r. the

" trustees may appeal to the Superintendent of Puplic Instruc-_»

tion under the prov1§1on for the appea1 of controvers1es in

'"1 ‘.
AN

o,

wgenever a teacher has been e1ected by the offer and Ccentﬁ

ce of' 'a contract for the fdurth consecut1ve year of employ- -
ment by a d1str1ct in a position’ requ1r1ng teacher certifica-

tion except as a d1str1ct superintendent,“the teacher shall

'be deemed to be reelected from year .to year thereafter as a

tenured teacher at the same salary and in the.same or a

,.;comparab1e position of employment as that provided by the
o last Executed contract with such teacher -

-Any’ nontenured teacher who doés not receive notice oﬁ '

reelection or termination shall be abtomﬁt1ca11y reeJected

for the ensu1ng school- f1sca] year. Any nontenured . teacher
who receives notification of’ his reelection for the- ensu1ng
school fiscal year shall prov1de the trustees with his’

"

the teache may .within ten days after receipt of such notice
equest of ‘the trustees for a statement in

shall furn1sh such statement tp. the teacher
)

; 2 - o
. . o™ ' \ r“

The trustees’ sha11 provide wr1tten notice to all tenured

teachers who have been reetected by the first day of April.

Any tenured teacher who does not receive notice of reelection

or ‘termination shall be automatically ree1ected for the

\

~ The trustees sha11 provide written notice to aty'non'tenured :
teachers who have been reel‘cted by - the 15th day. of Apr11

Tenure W111 cease at the age .of 65.. However, trustees. may
continue to employ a teacher from year to year until the
school fiscal year following the teacher!s 70th birthday.

Specifica]iy:cbvered under dismissal statute.
S V T
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STATE: . | Nebraska

STATUTE: ff 'i?'- NebrasPa Laws Chapter 79 Sect1ons 1248 12541th?0Ugha
i 1254.02; 1256 through 60, . 1282 and 1283. .

S

_ SCObE;

-

« = 77 The General 'CaSe
. AN ..‘ g B . -
3 Teacher on adminis rator. . I

For CIass IV and V SchooI D1str1“ S:

f_ ‘" The term- "teacher’ shaPl mean -and 1nc1ude all full t1me cert1f-
icated educational employees of any fourth or fifth class e
school disticts except substitutg teachers;-and shall include .
- full time schooI nurses duly licg nsed.by the state of Nebraska ’

\.:*..

“. PROBABLE CAUSE . " -
‘ DETERMINATION ) SchooI board.” o
“_‘CAUSE. el e T SRR
Class' I, II, III 6% VI SchooI D1str1ct ST ‘ﬂsl-_' S e

“tarves o Just calise sha11 mean incompetency, negIect of duty, unpro-
. : fessional conduct, insubordination, immorality, physical or _.—
iy _ - mental incapacity, other conduct which interferes substan- . o
~ . tially with the continued- performance of dut1es, or a change
" ) in circumstances necessitating a reduction in the number of =
“ o “administrators or teachers to be employed by a board of
educat1on . - . . _ .

"

Class IV and V' SéhooI D1str1cts - -

-+ . Cancellation of an 1ndef1n1te teHLre contract may be made
for incompetency, physical d1sab111ty or sickness of any type
which. interferes with the performance of duty, insubordination
which shall be deemed to. mean a willful refusal to obey the
schod1 laws’of this state, the rulings of the state board of
education, or reasonable yules and regulations prescribed for
the government of the- schools of the district. by the schoo]l

S board,. neglect of duty, 1mmora11ty, failure to give evidénce
I of professional growt% aor ajustifiable decrease in the’
number of" teaching positions or other good and just cause,
S ‘bt ‘may not be made for poI1t1ca1 or personaI reasons.
NOTICE |, ! '
REQUIREMENT: : '

 Class I, II, -III and VI Districts:

The secretary of the board shall not later than April 15
" notify each administrator or teacher in writing of any .,
conditions of unsatisfactory performance or other: conditions
| | L 146 .
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| 5i1;_ Class IV o V Schoo1 Q,str1cts

REQUIREMENT:

State law Nebraska )

-

K " because of a reduction in staff members or change of leave of '

absence policies of’ ‘the-board “of: .education which the board

‘considers may be just cause to either terminate or amend .the

days of receipt of such notice<a written request with the
oo . board of educat1on for a hear1ng before the ‘board..

KRN S oo ‘ ' : @
Schoo]s adm1n1stered by the state government or po11t1ca1 subd1v1s1ons
except Class I, II 11 or VI schoo1 districts: ' .

{The secretary -of the board sha]] not1fy each teacher in

‘writing at Teast 90 days before the close of the’contract
period of any conditions of unsatisfactory.performance or &
reduction -in teaching staff that the board considers may be’

contract for thesensuing-school, year. Any teacher, or admin-;
“istrator:so notified shall have the right to file within five

just cause -to either amend or term1nate the contract for the: = .

ensuing year : _ : . 4

‘No contract sha11 be cance11ed unt11 the date for cons1dera-

tion of ‘the cancellation of*'such contract nor until, in the

- case of teachers, supervisors and principals, the super- |

“ . .intendent of schools shall have given the.school-board his

recommerfdation thereon and it shall be the duty of such
superintendent to preseht such récommendations’ to ghes

board within ‘the time fixed. by the board. Not lessl

L days nor more"than 40 days before consideration by thew®

. " . _board of the cance11at1oh of contract, the teacher in- quest

o Z;ﬁl place where such consideration is to take place.  If the

~hool",

6"/

. .‘...
e,

P

ion

shall be notified in writing of the exact date, time-when and.

- teacher desires, he must be furnished a written statement of

* the reasons for such consideration within five days after

filing with the board a written'request for such a statement.

If the teacher requests a hearing before the schoo1 board,
the request must ‘be granted.

HEARING -

.Class I,-1I, 111 or W Schoo] Districts: ‘\

fUpon receipt of the request the board ‘shall order the hear1ng

to.beheld within ten days ‘and shall give written notice of
the time and place of the hearing to the teacher or admin"
strator. At the hear1ng, evidence shall be presented in

support of the reasons given.for tonsidering termination Qr
amendment of the contracts and- the teacher or administrator

shall be permitted to produce evidence relating thereto. The .

A ’ 3 board shall render the decision to amend or terminate-a

contract based on the evidence. produced at the. hear1ng The

decision of the board must be by a majority vQte.

o 147
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v @ ' . o State 1aw Nebraska E '

T ehools adm1n1stered by the . state government or po11tica1 subd1v1srons
except Class.I, II, 1IT or VI schoo] d1st?jits .

Upon rece1pt of a he&r1ng request by a teacher, the boaﬁd
shall order the hearing to be held within ten days ard shall
- give written notice of the time and place of e/ﬁ/ar1ng to :
ot the teacher. At ‘the hear1ng evidence :shall-b Presented in ”?4’
: 4. support of the réasons given. for considering“amendment or
IR S ~ _ termination.of the contract;:and the ‘teachér shall be permit-
‘ © . .7 ted to produce evidence related thereto. The board shall
' ‘render the decision to amend or terminate a ‘contract based on

AT ' ~ the evidengp produced at the hearing. The decision of the - .
Loy -~ - .~ board mustfbe by a maJor1ty vote. S -
: ;(Class or V Schoof #t tricts: ‘ | | ‘
. - . ' Such hear1ng must be-held within 20 days after the request is
' IR filed and the teacher shall be given at 1past ten days notice
b - of the -time and place of the.hearing. .Sdch teacher shall

. cellation of his contract .and be accompan1ed at the hearing
_ -~ by someone qualified, to speak for him. - The indefinite con-,
- 5_f- ~ trdct with the permanent teacher may be cancelled only by the
: - schogl“board by a:;majority vote. The‘det1s1on‘pf the board
© must. ‘be by a maJor1ty vote.

-h;Ze the right to respond to the reasons for the proposed

*

“.  APPEAL 7

«  REQUIREMENT: _Appea1‘of the board s dec1s1on may be made to district
T ..court The, appea] shall be based on the hearing record
: EVALUATION::SJ The state- board of edycation,, with the counsel of the commis-
- - sjon shall develop through % he teaching profession criteria
. of profess1ona1 practices in areas including competency. -The”
.- [ commission may privately admonish, warn and reprimatid members .
~.of "the teachlng profess1on,for v1o]at1on of’ the standards of '
eth1cs Lo _ . \\\
. PROBATION: g

- Class 13.115 I11-and"VI School D¥stricts:
The first two years .of “the .contract shall be a probationary
"period dur1ng wh1ch 1t may: be terminated w1thout Just cause.

C]ass'IV and V School D1str1cts o ' 5

Any teacher who has served or who shall serve under a contract

as  a teacheir for three successive schqol years in a fourth or ¢
fifth class school district and whobegins a fourth year of - -
service under a contract with such school board shall there-

upon become a permanent teacher/iqless by a majority-vote of

the school board the time be extended one or two years before

such teacher becomes a permanent teacher.
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(S I T e / . State Taw:". Nebraska = -
N . o ol
J=Nh11e on probat1on any annual ‘contract with any - such teacher
" may or. may not be renewed as the employing school board shall
. see fit.  After gprobationary teacher has-once.been. elected
- ' . ~to aposition by state board, such person shall be deemed .
"~ . ° to.be reelected under the same contract until a majority of
the members of the school, bolard ‘vote to-terfiinate the contract
“at the ‘close of" the-contract period or until the contract is
Sl ST . superseded by a new contract mutually agreed to by the school '
—~ , board ‘and the teacher. Any such probationary teacher, whose
, -~ eontract, 1s aytomatically. renewed according to’ the aforesaid
T~ . provision shall-file written notice with the secretary of the
‘ L -board of his eptance : ‘ c ‘
Lo e ol . -
',The dec1sion of th schooI board to canceI a probat1onary )
,ateacher S contract is f1naﬂ

;-‘l ’

¢ . CONTRACT RENEHAL
DATES: - - Ny

C Class 1, 10, 101 or VI School- Districts: YL

N : The schooI board must vote on. or before May 15 to amend ors
PR : "terminate a contract. The secretary of the board shall, . not
o later than April 15, notify each administrator or teacher in

’ wr1t1ng of any cond1t1ons of unsat1sfactory performance

*

. .

SchooIs administered - by\the/state government or political subd1v1s1ons TN
except Class I, -II, ITI or VI school districts: . :

Contracts shaII be. deemed renewed and in force .and effect
until a majority of the board votes 60 days. before the close i
" of the contract period to amend dr ‘terminate the contract for
Jjust cause., .The secretary of the board shall.notify each
. teacher in writing at Jeast 90 days before the clese of the

Rl ;contract per1od of any conditions of unsat1sfactory perform-
‘ _ ance. - o . S - -
Class IV or -y SchooI Distr1cts T : T
After a probat1onary teacher has once been elected toa -~ .,
position, such person shall: be- deemed -to be reetected under =~ .
the same contract until a majorit the members of :the. — .
- school board.vote on or before Apr%l } of any year to termin-
‘ ) ate the contract at the close-of the contract period or until"
. the contract is superseded by a n?tv:ontract
_NOTES:. o |
L Administrator Contracts
" l\ ~ Class I, II, III or VI SchooI D1str1cts
_— ' v Any superintendent or assoc1ate sqper1ntendent may have his
o : contract of employment terminated without just cause at the
. o close of the contract period. :
149 | .
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5 S o e State Jaw: Nebraska
o . 4 At any regu1ar meet1ng a board of educat1on may e1ect for
RS .. employment such. administrators as the board may- deem necessary
S - for. the- proper‘conduct of the affa1rs of the school district
o - at such salaries as the board may deem reasonable. It may ’y
' contract with such administrators for a term not to eéceed
- B ~three years. : _ o _ .

Retirement:
[ 4

' ?‘ : C]aSs IV and v Schoo1 D1str1cts

eacher reaches the age of 65 year i

oy
)

fwﬁtlf: - ;§,f’ /Zhe contracts issued teachers sha1;//ema1n 1n force unt11 the

Suspens1on : s éf”s T .
N y :
C]ass IV and V gchoo1 D1str1cts L S - IR

o o V,Noth1ng cohta1ned in -.this section shall prevent the suspen-
N - B - sion® from duty of a permanent .teacher in a fourth or fifth -
TS Voo . .. .’r¢lass school d1str1ct pending a dec1siog off the cancellation <}

N of his contract. . Cancellation of an in efinite contract may
B seo o be made for 1ncompetency, physical disability or sickness of _
T any type which interferes with the performance of duty, = & »
N o jinsubordination which shall be deemed to mean a willful, o
- refusal to obey t e school laws of:.this state, the rulings of

;;_{ : " the state board . f'education or reasonable rules and regula-
T tions prescribed Xor the government of.the schools of the
T district, by the school board, neglect of duty, jmmoraTity,

' failure te.give evidence of, professional growth or a justi-
-v: fiabln décrease ifi- the number of .teaching positions or other.
" good and just cause. When the cause of cancellation of an
indefinjte contract is for-immorality or insubordination, the'

R canéellition §hall go into effect immediately. .For all other
S causesw, -rancellation shall take effect at the end of the.:
ERE A © .- current <chool term. R _
N N .ll_ L ,. . ) ) ¢ %
s _ . .
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-1 B
' ~ . _
E - 3 , .
l B “ ’- . Q'
o o - A
o N : . 4 -




'STATE:
- STATUTE:

- SCOPE:

. PROBABLE CAUSE
" DETERMINATION:

CAUSE:

~ NOTICE -
'REQUIREMENT:

HEARING
_REQUIREMENT:

R

Nevada .

‘Nevada Revised Statutes. Title 18, Chapter 233B and Title

34, Chapter 391, Sectfons 311 to 3197 ¢

A11 certificated personne1 1nc1ud1ng both teachers and
administrators. .

t

_For: teachers and adm1n1strators, d1smissa1 or nonrenewal is -

made on the recommendation of the superintendent. For super-
intendents, the board recommends d1smissa1 or nonrenewa1

A teacher or administrator may be dismissed or nonrenewed .

- for. (a)-inefficiency; (b) immoraljty; (c) unprofessional

conduct; (d) insubordination;.(e)*neglect of duty; (f)
physical or mental incapagity; (g) a justifiable decrease
in the number of positions due to decreased enrollment or
district reorganization; (h) felony or crime involving ’
moral turpitude; (i) inadequate performance, (j) evident

unfitness for service; (k) failure to comply with reasonable

rules of the board; (1) failure tosshow normal improvement
and evidence of professional training and growth; (m)
advocating the overthrow of the government by force, violence
or other unlawful means or advocating the. teaching of
communism with intent to indoctrinate; (n) any cause which
constitutes grounds for revocation of certificate; (o)

- wilfull neglect, or failure to observe the .requirements of

this t1t1e, (p) dishonesty.

At least 15 days before recommending to the board that it
demote, dismiss or nonrenew, the superintendént shall give
written notice to the employee by registered or certified
mail. The notice shall include the grounds for the recom-
mendation and inform the employee that there may be a
hear1ng if requested within ten days..

Whenever a super1ntendent hasﬁreason to believe that_cause

-exists for the dismissal of a certificated employee and

when he is of the opinion that the immediate 'suspension of
the employee is necessary, the superintenden® may suspend’
the" emp1oyee without not1ce and without h1§r1ngs o

P

Certificated emp]oyees have a right td a hearing following

- notice by: the superintendent of intent to recommend demotions

dismissal or nonrenewal. The heating must be requested
within ten days of notice and failure to do so will allow
the board to act’without a: hearing. A hearing commission.

’composed of three members shall hear and make recommenda-

tions in 'cases of demot1on, d1sm1ssa1 or nonrenewal based
on grounds 3, c, d, ey i, J, 5, 1, n, or o from the probable
cause section One member of such commission shall be

. se1ected byithe board, one by the emp1oyee and a th1rd who

i.ﬁi‘ 151
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1EVALUATION:

APPEAL

REQUIREMENT:

N .

5 7 ‘ hff» . ‘State law: 7N§vada

‘sha11 act as ¢hairman, se1ected by the super1ntendent of’

public instruction from the state department of educat1on -

'hearing officer 11sf

When demot1on, ‘dismissal or non-renewal is for grounds (b),
- (f) (g),"(h), (m) or (p) from the probable cause section,

the hearing shall be before a hearing officer se1ected in
: the fo11ow1ng manner,

1. The stategboard of educat1on will appoint adist of
fifty attorneys from nom1nat1ons by the state bar

,assogiation. , »_vq; .

, 2. Both the superlntendent of the d1str1ct and the employee

have five preemptory challenges from the list.

‘3. Then the superintendent and the employee share alter-
nately challenge members until only one is left who
shall be the hearing officer.

The hearing shall be held as soon as possible after
selection of the panel or hearing officer. At the
hearing the employee may appear with counsel and may
_ : present testimony and examine witnesses. The teghnical
O rules of evidence do not apply. The hearing officer
or commission may require test1mony under oath and the
production of relevant evidence. The district-and the
employee shall split the cost of the hearing. The
I - final report of the hearing officer or commission
" 77 shall be w1th1méth1rty days of their selection. If
" necessary the: tJme limit. may be extended to forty
. days.. The officer or commission shall make findings
R of fact law and make recommendations. for action.

wa, b Within five days of this decision the superintendent

may withdraw -the charges or file the. recommendation
with the board. At the next regular -meeting of the
~ board they shall either accept or reject the hearing
recommendations and notify the teacher of the act1on,
or they may refer. the matter back to the commission.or
&' off1cer for more evidence.
Appea1 is taken by filing in district court w1th1n thirty
days of. the final decision.- Review is on the record except
+ that proof may be offered -of alleged procedural irregular-
¢'1t1es ndt shown by the record. The court-may reverse or
¥ modify due tp constitutional violation, excess of statutory
- authority, unlawful procedure, error.of law, a c1ear1y

Further appeal may be taken to the Supreme Court.

. S - '
-Each local board of directors shall estab11§ﬁi§h evaluation
policy after consultation with elected representatives,
teachers and others. :Such policy may include self-
eva1uat10n, student eva1uat1on, adm1n1strat1ve or peer

[
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erroneous decision, or an arbitrdry or a capricious decision.



- 0 Statqﬁ1awé Nevada

o evaluation,’or. any combination of the above.. For proba-
tionary,empioyees theevaluation Sha11;belbiannua11y. The
first gne to be within sixty schootdays:of the beginning

'of school and another one by March 1st.” Post-probationary..

"~ teachers shall have annual evaluation. A copy of the
evaluatian shat be sent to the teacher'within fifteen
days. The evaluation shall include recommendations for
improvement. A simiTar requirement exists for evaluation -
of administrators. -Administrators-are .to be evaluated at
Teast once per year. - ’

Whenever an administrator believes a -teacher should be
. admonished for reasons he believes 'may lead to dismissal or

nonrenewal, he shall notify the teacher in writing, provide .

assistance in correcting the problem and allow a reasonable
period of time for such correction. This procedure need
0 ~ not precede immediate dismissal or nonrenewal if on grounds
“of (f), (a), (h), or (p) from the probable cause section.

PROBATION: A probationary period shall exist for the first three
- : - consecutive years of employment within a district. Upon a
transfer to another district there shall be a probationary
;pgriod‘for two consecutive years in the new district.

' ! 4 '
: T A}brobationary teacher may be dismissed at any time at the
R ”»;,;,4)' . discretion of the board, by the same procedure discussed
’ T above,. except that the board decision is final and there is

L

"y . no appeal. \

3

CONTRACT RENEWAL ) .
DATES: = -On or before April 1 of each year the board of trustees
AR PR shall-notify certificated employees in writing concerning
’/,/", ao their reemployment for the ensuing year. If the board
S : should fail in this, the employee shall be deemed™to be
S : reemployed for the ensuing year. The employee must accept
T o the offer by'April 10. Failure to notify the board of its
i accqﬁlanoé by that time shall be conclusive evidence of the
" empToyegggarejection of the contract. v ”
P ; nere "

- H
e

NOTES: | e A ©

. Suspension: A superintendent may suspend a certificated employee if. he
. _ feels it is necessary. If this is done, the superintendent
s must.initiate dismissal proceedings within ten days. If
syfficient grounds do not exist, the employee shall be
reinstated without any loss in pay..

N ' .
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STATE: - -New Hampshire

. STATUTE:  ~ New Hampshire Revised STatutes Annotatea. Chapter 189, Sec-
. ) ’ tionS ]3, "'4—A,-,‘."]4—B, 31 and 32. ' “
SC%rE: -~ « Covers all teachers-(the term "teacher" is,not defined statu-

i torily).. Principals and assistant principals suspension and df3-
- : missal procedures are'the same as that-of teachers. R W

3

" PROBABLE CAUSE

- DETERMINATION:  _ School board or superintendent. C
'”/;Cégss: . The school board may dismiss any teacher found by them to be

- -+ immoral or .irkompetent, or one who. shall not conform to-regu-
b ' ~ lations prescribed. S .

NOTICE

: REQUIREMENT: - ' teacher shall be so dismissed before the expiration of the
- S riod for which said teacher was engaged without having pre-
" viously been notified of the cause of such.dismissal, nor
\\\ without having previoudly been granted a full and fair hearing.
. HEARING \ - . - . .
REQUIREMENT: Any teacher who has taught for three or more—yeargﬁﬁn the - '
. K same school district and who has been so notified that he
: - ‘ “will not be renominated or reelected for employment may

.

request ih writing within five days of receipt of said notice
, a hearing before the school board and may in said request ask
. for reasons for failure to be renominated or reelected. The
' ~school board, upon receipt of said request, shall provide for
a hearing on the request to be held within fifteen days. The
- school board‘shall issue its decision in writing within -
fifteeﬁjdays of the close of the hearing.

’

4

APPEAL o : ;
REQUIREMENT:.." A teacher aggrieved by such decision may request the state .
' board of education for review. The request must be in writ-
ing and filed with the state hoard within ten days after the
issuance of the decision to be reviewed._ Upon receipt of
such request, the state board shall notify the school bdard
of the request for review, and shall forthwith proceed to a
: consideration of the matter. The consideration shall ihclude-
4 o a hearing if either party shall, request it. The state board
: ‘ shall issue its decision within fifteen days after the request
for review is filed, and the decision of the state hoard
- shall be final and binding upon both. parties. ‘

Should an employee be removed by a superintendent, the person
removed may appeal to the commissioner of education if such
appeal is made, the teacher or other employee shall remain in
service until an order has been issued by the commissioner,
unless dismissed by the school board in accordance with the
N ‘ : provisions of this law. The commissioner shall prescribe the
I - manner in which appeals shall be made, and when one is made
shall investigate the matter ‘l any way he sees fit and make
* . such orqgr as justice requires.
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" EVALUATION:

PROBAT ION:

~

CONTRACT RENEWAL ‘

DATES:"
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-NOTES:

Retirement:
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. Sfate law: New Hampsh1re
Superintendents sha11 d1rect,and supervise the work of teachers,
and for cause may remove a teacher or other emp1oyee of the.
d1str1ct. i

Teachers with 1ess than three years experience in”the.same
school district do not have a right of hearing should the
$chool board dec1de to not nominate or reelect them for
contract. - . - - v R |
Teachers ‘who have taught: for 1ess than one year in the same
school district have no .set date by which they must be noti-
fied if they are not to be renominated or reelected. =

.

Any teacher who has a professional standards certificate from
the state board.of“educathn'and who has taught for one or
more years in the same school district shall be notified in
writing. on or before March 15th if he is not to be renom1nated

" or reelected.

;) .
gt
- .. '\
. A
- a Y

65 years of age.
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CSTATE:  New Jersey -+ L ' - BT
STATLw: New Jersey Statutes Annotated. Chapters 18A:6,-18A:27;
X - - 18A:28 . | o ) :
‘scope: 7 Emp]oyees ' K L ; ;,Q oo ."d',_\,,; A
PROBABLE CAUSE - ‘ AN

. 5"

g

ﬂL

t

DETERMINAIION:*fl'. Probable cause is initiaTly determ1ned byréhe person Eakino

. ‘ * « charges. y ol N P
CAUSE: - . 'Dismissal of tenured teachers shall be only for inefficiency,
v . » ~incapacity, unbecoming conduct orgother just tause. Also
" included as grounds for dismissal is a justifiable decrease
- o in .the number-of positions. Nonrenewals .may occur if in

the Judgment of the board it'is necessary for reasons of
economy or’ because of the reduct1on 1n the number of pup1]s

L} ° J .
A w. ., ¢

NOTICE  *- LT 5.

" REQUIREMENTy: . ‘Charges must be 1n,wr;tﬁng athmpan1ed by written
e b /( L ev1dence under. oath. ¥ The bodrd then gives the employee a

py oﬁ"the chargds. and-an opgortun1ty to make a written

ponse ‘also with written evi¢ etice. u;ger oath. Following

is the Bbeard then" considers{the chapfe tordetermine by

_maJor1ty vote if probable cause exists. The board will .

. *then»nottfy the comm1ss1oner and the"émployee of its decision.
The* comm1ss1oner Will review the. ch@rges and if he believes
‘that they do notrwarrant dismissal o~ reduction in salary-
the gﬂarges sha]l be dropped and @pe emp]oyee notified.

'.,ﬁ} TNB bbard shai1: not1fy the emp]oyee o? 1ts dec1s1on as to
probab]e»cause foPthw1thr This '‘notice sha11 be made
e " personally or by certifiedmail. I no decision or notice
fof decision’is; adefithin’ forty -five daySethe charges are
.. deemed- to"haveiBeen .dropped. 'If - the commissioner aTso
R be]1e€@s¢that the charges warrant dismissal or a reduction
e T ‘“ in sa]pry?there shall .be-.a haaxnng conducted within sixty °
- o i day's*with reasonable ngt1ce to all 1nterested parties. ‘
el e Iy *TT any teacher is_given not1§e ‘that his contract will not
S be, rengled “for- tbg follewing year,. he,ma& have a written .
' ;ﬁ!_ e statement of reasons if he requests 1t w1th1n f1fteen days

“HEARING” P e | o . ’ v
REQUIREMENT:: " _The he§r1ng sha]] be;befgre ﬁhencomm1ss1oner, er h1s appo1ntee
B ;- AMlpa tie% shall’ béaliowed to have counsel and to cross '
:? ... - examine witnesses. Théy may present testimony®and witnesses
i, of their. own.., Subpoena péwers are ava1]ab1e - The commis-
A ,,.s1onenvsh 11 complete a: erttensdec1s1on pithin sixty days
Y ' and suthwdec1s1on sha11 1ﬁfﬁude f1nd1ngs o(§fact

MPPEAL. ¢ - L. o v
REQUIREMENT o Any party agqr1eved may appea] from(the decision of the
"% . .commissioner-to the state board of education. This appeal
- el 3;' .* may be referrred. to 8 m1t eg - -0f “the,board of not less N
. 1§2¢ than threé’members If. refenred to a commi ttee, the committee
i - : 3.(7‘, . ‘ « e ‘{o\/ “.: 1 5b /‘ ) 5' P .
.o \ \'»fﬁx 7 N T . N ¥ SRR
It &" ' -gi ‘ ) ; o S, £

. i e By Sy R .
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o i}/ L . o State 1aw “New Jersey

Y sha11 make recommendat1ons to the full board which sha11
_ / make a decision. If it is decided that the. teacher:-was '
LT ~dismissed without good cause, he shall be paid for the full
, contract term'but it shall be optional with the board .
whether the duties ‘'of the contract are to be performed for
the rémainder of the cgntract-term. The appeal shall be = ..' .
_ / based on the hear1ng rgcord K
EVALUATION: . A‘] Tocal boards of education shall cause nontenured
" teachers to be observed and evaluated .in the performance

of his duties at least three times during éach school year

but not Tess than epce during each semester. Each evaluation

shall be followed by a conference with the employee's
. ) superiors. The purpose of the evaluation shall be to -~
A W recommend as to reemployment, to identify- def1c1enc1es and

to extend assistance and tbxqtcrease competence

Before a board decides on groynds tf inefficiency that ‘
probab]e cause exists for dismissal,; the employee shall be
. given n1nety days in whidh to correct the S1tuat1on

PROBATION: Prior to: t ere shall be t1onary period of
. % . hree cons cut calendar yea e district or three - '
) ‘ ‘ agnsecut1ve acad mic years plus ployment “for-.a fourth, . ‘"
the equ1va1ent f/three or mo™ academic years within a

period of four.ca] dar years.

CONTRACT RENENAL ST, ' . e ,
‘DATES: ’ - For-nontenured‘teachers there must be either an offer of
4 = reenployment or rotice of nonrenewal by April 30th.

', Failure to notify by the deadline will be considered an
" offer of reemployment. Jhe employee” must - not1fy the board -
. ofgacceptance by January 1st.

‘%* . o ’ » : - o ) ( o ‘.,.(p: oll{
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STATE: ‘ New Mexico

STATUTE: - New Mexico Statutes Annotated.: Sections 77-1-2, and 77-8-1
e through #7-8-18.

SCOPE: ' "Certified school structor ‘means any person holding a :
o valid certificate author1z1ng the person tb teach, supervise
’ .an instructional program, -counsel or. provide spec1a1 instruc-
tional services in the pub11c schools of the state.

PROBABLE CAUSE A - - ‘

. DETERMINATION: Loca] school board. . o ~ : .
CAUSE: U Not defined by statute (RegulatioaNo. 72-25 statee that a
: ‘,Q "teacher's contract may be terminated for cause, including un-
\\J : : satisfactory work performance, incompetency, insubordination-"
physical or mental inability to perform required Yuties or for
- other good ,and just cause. ) 7 ) "
' NOTICE S ( ' ' : : , o oo
REQUIREMENT: = . A 1Qoa1 school board or' the governing authority of the state’

agency may refuse to reemploy or may discharge a certified
school instructor with tenure rights only according to the
_fo11ow1ng procedure

(3) On or before the last day of the school year, serving .
, ; o . W awritten notice of termination on the person in
Jo e ' ~. ., .accordance with the law for service of process in
' o civil actions;

'?(b), Stating in the notice of termination:the following:

C _ (1)l the cause or causes for refusing to reemp1oy
' the person; and o,
, ' (2) a place w1th1nthe school district or state
<; . agency and a date not less than five days nor
more than fifteen days from *the date of
service of the notice of termination for a
hearing befdre the local school Jboard or the
_ governing autbor1ty of the state agency
~HEARI o
REQUIREMENT :. The state -bvard sha11 promulgate regu1at1ons for the conduct
; ' - of informal hearings by .Jocal school boards and governing
T .authorities of state agencieg for certified school instructors
\Svtt Ty .. with tenure rights refused reemployment. These regulations
2o e . shall also apply to-hearings by local school boards for
R R certified school personnel to be discharged during the term,
' L e of written employment contracts i@d by governing authorities
. of state agencies for certified school.instructors to be
S . discharged during the term of wr1tten(ehp1oyment contracts.
R These regulations shaTl provide:

(a) For an opportunity for all parties invo]ved to

appear and present testimony and information.on all"
pertinent issues. '

Q- ) . : | | | -158- | 158 | » .




oot .+ 7" state law: New Mexico

: (b) That the person refused rcéemployment or to be
LI - : - dis¢harged may be represented by counsel.

(c) Thap the technical rules of evidence and the rules
~of civil procedure shall not app1y to the hearings.
.Such hearings shall be cgnducted in an informal
manner but the contentions or the defenses of each
’ party to the hearing shall be amply and fairly
\\\\\-;/j‘ presented without substantial prejudice.
. . (d) After the completion of the informal hearing, ,the
- ' ' local school board or the governing authority of
: : the state agency shall render its decision in
writing and the. decision shall include a brief
< . statement of the reasons#for the discharge or
\\y// . refusal to reemp1oy, and
(e) That within ten days from the date of the hearing
‘the Jocal scheol.board or the governing authority
‘ of the state agency shall serve a written notice of
T . + its decision upon the person refused reemployment .
o ‘ or to be discharged. Sefvice of the written copy
of the decision upon the person shall be in accord-
. ance with the law for service of process 1n civil
—- ~ actions or by certified mail to the person's address
of record with the schdol district or state agency.
The action of the local school.board or the govern-
ing author1ty of the state agency in refusing to
reemploy or in discharging a person during the term
of a written employment contract shall be effective
on the daté the written copy.of the decision is

Goe served upon the person refused reemployment or
) ~discharged. For purposes of this section, Q3£1ing
-',gg . . ‘ of the written copy of the decision by certi¥ied
. : : - mail, return receipt refuested, shall constitute
t. service after ten days érom the date of the mailing.
APPEAL _ o : '
REQUIREMENT: A certified school instructor or administrator aggrieved by

a decision of [a 1ocal school board or a certified school . .
instructor @aggrieved by a decision of the governing authority
of a state agency after an informal hearing conducted pursuant.
to this law may appeal to the state board. A written notice
of appeal and request- for & hearing.shall be filed with the
state board within 30 days from the date a written copy of

the decision of the local school board or the governing
authority of the state agency is Served upon the person

making the appea1 _ ,

W1th1n ten days from the date of the filing of a notice of
- - appeal and request for hearing, the state board shall notify
the local school board or the governing authority of the
- state agency of the appeal. Within ten days from the receipt
- of notice of appeal, the-local school board or the governing

> authority of the state agency shall file with the school
i o ~ board copies of the notice of termination or- d1scharge and
. . the decision from which an.appeal is taken.
o - '-159- 159
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Appeals from the decision of the 1oéa1 school board or the

. governing authority of the state agency shal] be decided

after a de novo hearing before the state board. The state

board may designate a hearing officer to conduct the. de .novo

hearing. If a hearing officer is designated, he shall make

a farmal report to the state board; and thereafter the state

board shall render a final decision jn writing.

The de novo hearing shall be held within 60 days from the
receipt of the state board of the notice of appeal at least
30 days prior to the date of the hearing. The state board ...
shall give written notice of the date, time and place of the
hearing, the name and address of the hearing officer if a

" hearing officer is to conduct the hearing, and such notice

shall be sent to the person making the appeal and to the.
local school board ‘or the governing authority of the state

agency from the decision of which the| person 1sigppea1ipgﬁ

The *rules’of -civil procedure shail n t-apply tolphg de novo
hearing but 1t shall be conducted so hat both complaints and

‘defenses ‘are amply and fairly presented. To this end, the

state board or its designated hearing officer shall permit

any party to call and examine witnesses, cross-examine wit-
nesses and introduce exhibits; the technical rules of evidence
shall not apply but in:rulind on the admissibility of evidence
the state board or the hearing officer may require reasonable
substantiation of statements or‘*records tendered, the accuracy
or truth of which is in reasonable doubt. ’ .

A record shall be made of the hearing which shall be trans-

.cribed if there is an appeal to the court of appeals. Cost

of such transcripts, including one copy for the state board,
shall be paid by the appealing party.

The issues to be de;ermined by thelsggte boar&-are as fb]]dws:

(1) Whether there*has been a prejudicial departure from
the ‘procedures required by statute or regulation of
the state board, or

(2) wWhether the local school board or theggoverning
" authority. of the state agency has established by a
preponderance of the eyjidence presented that
sufficient cause existed for its decision. e

The state,bdard or its designated heéring officer may require
that writtengbriefs be submitted for consideration by the

state board. . . .
. .

The state board shall render a written decision affirming or
reversing the action of the local school board or the govern-
ing authority of the state agency. Such decision shall

contain findings of fact ‘and conclusions of law. A written
copy of the decision shall be served on all parties to the
proceeding within 60 days from the date of the de novo hearing.

- 160
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Service of the writtén copy of the decision shall be in
accordance with the law for service of process in civil
action or by cer#ified mail to the party's address of record.
‘ . ) . For the purposes of ‘this section, mailing of the written copy -
v . !  of the decision by certified mail, return receipt requested,
: sh?}} cgnstitute service after ten days from the date of
mailing .

= Any party aggrieved by the decision of the state board may

' appeal the decision to the court of appeals by filing a .

- notice -of appeal yWith the clerk of the court within 30 days
after service of{a written copy of the decision of the state.
board on the party. Upon appeal, the court of appeals shall
affirm the decision of the staté board unless the decision is -

~found to be: . Iy P L

‘(1) Arbitrary, capricious or unreasgfable;

(2) Not supported by substantial evidencé; or

' (3) Otherwise not i# accordance with law. o : s
‘ EVALUATIbN: The state board shall prescribe by regulations prpcedu?es to
~ . be followed by a local school board or the governing author-

ity of a state agency in supervising and -correcting unsatis-
~ factory work performance of certified school instructors with ~
\ ' tenure rights .before notice of termination is served upon
' them. Those regulations shall also prescribe procedures to
) be followed by a localsschool board in supervising and correct-
ing unsatisfactory work performance by certified school
personnel before notice of discharge is served upon them and
by the governing authority of a state.agency in supervising
and correcting unsatisfactory work performance of certified
~ school instructors before notice of discharge is served upon
‘ them. These regulations shall provide.that written records
shall be kept on all action staken by a local school board or
the governing authority of a state agency to improve any
person's unsatisfactory work performance and all improvements
- made in the person's viork performance. These written records
" shall be introduced as evidence at any hearing for the person
conducted by the local school board or the governing authority
of the state agency. :

PROBATION: : A certified school instructor employed by & school district

© : : or a. state-agéncy for three consecutive school years and
having entered into an employment contract with the local
school board of the school district or the governing authority
of the state agency for a fourth consecutive year acquires
tenure rights with that school district or state agency.

CONTRACT RENEWAL : o ) : '
- DATES: On or befgge the -last day of each school year the local
school boggﬁ or governing authority of -the state agency shall
-serve written notice of reemployment or termination on each
-certified school instructor employed by the school district

< 161
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’ _ or state agency. (Regulation No. 75-7 further .states that the
board must.serve notice to an eémPloyee of intent not to reemploy
on or before the 14th calenday 9y prigr to the last day of the

school year.) ' "
‘ NOTES: L
‘Administrator ” ' R . SEIT
- Contracts: Contracts not to exceed two ygd"S are permitted: for certified
. t o v~ - school administratof’s in publyc Schools who are engaged in
- om et T administrative functions for yov® than one-half of their
AP . Mt employment time. o ‘ .
Retirement:  The proyisions of this law do fOt apply to a person attaining
_ : 65 years of a&ge priordo_ the yast day of the school year. ..
g - . - . -
e *
\:I; Y’ . \ A
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STATE: ' MNew York
. . e . ( . Lo
- ¢TATUYE: .. - McKinney's Conso]idated Laws of Hew" York, Education Law, - '
.. Sections 1102, 2509, 2573, 3011 to 3014, 3019A, 3020-=A, 3031

and C1v11 Practice Law and Rules, Art1c1e 78.
/

The New York teachers -tenure law includes spec1a1 orov1s1ons
for six d1fferent types of schoo! distr1cts ’ _

. fSCOPE
City school districts of cities with less than 125,000 1nhabitants

This. sect1on applies to (1) teachers and all other ‘members of
the teachipng”’staff and, (2) administrators, directors,
' . supervisors, princ1pals and all other members of the supervis-
’ ’ ;ng staff, -except associate, assistant .and other superinten-
‘ ' ents. ‘ '
’ L8

City school digtri.ts of cities with 125,000 inhabitants or more:

‘his section applies to (1) teachers and all other members of

the teaching staff, and (2) administrators, directors,

suﬁerv1sors. pr1nc1pals and all other members of the supervii-

—ing staff, except executive directors, agsociate, assistant,
d1str1ct and community superintendents a exam1ners

Union-free school districts having a population of mote than 4 500 1nhab-
jtants and emp1oy1ng a super1ntendent of schools:

This section applies to (1) teachers and all other members of
- the teaching staff and, (2) principals, administrators,
supervisors and all other members of the supervising staff.

Schoo1 d1str1cts employing eight or more teachers other than c1ty school
districts and school districts having a population of 4,500 or more and
- employing a super1ntendent of schools:

This. section applies to (1) teachers and other members of the
teaching staff and, (2) principals, except principals of the
district, supervisors and all other members of the superv151nq

staff. ' .
Boards of cooperative educational services:

Administrative ass1stanté, perv1sor§,'teachers and all .
other members of the teachigg and superv1s1ng staff of coop-
erative education services. A

"Vocational education and extension boards:
Pﬁe board shall have the power and authority to employ super-

visors and teachers angd all other..persons necessary to carry ,
on vocational edu n and éxtension work.

163 - - ...

-163- 7




- - State law: New York =

\ b -~ | .
PROBABLE CAUSE . L)
" DETERMINATION: . Not addressed.. : L A
CAUSE: I S N
N . ' L
N C1ty schoo1 d1str1cts of c1t1es w1th 1ess than 125, 000 inhabdtants: :
SR s . Persons who have received successfu11y completed probat1on }

shall hold their respected posttions during good behavior and
efficient and competent service, and shall not be removed
: except for cause dfter a hearing is provided.

Fa11ure to maintain certification shall const1tute grqunds

_ ) for .dismissal. - L
o o C1ty school d1str1cts of c1t1es with 125,000 inhabttants or more:
L. i

A1l people who have. successfully comp1eted probat1on shall

" ' hold their respective positions during-good behavior and
satisfagtory teaching service, and shall not be removab]e o
except for cause after a hearing.

. | Fa11ure “to.maintain cert1f1cat10n as requ1red by this art1c1e
o .and by the regulations of the commissioner of education shall
,\// ' be cause for. remova1 within the mean1ng of this .section.

General provisions:

) Except as otherwise provided by the laws which govern un1on
" free school districts. and school districts employing eight or

- L more teachers, other: than city school districts and school

"~ ‘districts having a population of 4,500 or more and employing
a superintendent of schools - no teacher shall be removed
» during a term of employment unless -for neglect of duty,
N o incapacity to teach, immoral conduct, or other reasons which
' ' when appealed to the commissioner of education, sha11 be held
by him suff1c1ent cause for dismissal.

Union free schoo1 districts having a popu]at1on of more than 4, 500 1nhab1-
tants and emp1oy1nq a superintendent; and . -

Boards of cooperative educationa) services:

‘Persons who have successfu11y comp1eted probation sha11 ho1d
+their respective positions during good behavigy and efficient
" and ‘competent service, and shall not be remov ] except for
any of the following causes, after a hearing:

(a) Insubord1nat1on. immoral character or conduct
unbecoming .a teacher;

| (b) Inefficiency, incompetency, phys1§a1 or méﬁta] d1s-
»éﬁ ability, or neglect of duty; .
)

Failure to maintain cert1f1cat1on %s-requ1red by
this chapter and by the regu1at1on5aof the comm1s- .
sioner of-education. ;

(c
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~

fchhoo1 districts emp]oy1ng eight or.more teachers, other than c1ty schoo1
- :districts and school.districts- hav1ng a popu]at1on of 4,500 or more and
oy emp1oy1ng a super1ntendent . .

Persons who have successfu11y comp1eted e probat1onary term
'sHall hold their respective positions d ing good behavior
‘-, and competent and efficient service and shall not be removed
. “except for any of the following causes, after a hearing:

‘ : L ~ (a)» Insurbordination, immoral character or conduct
. " s L > unbecoming a teacher,

(b) -.Inefficiency, 1ncompetency, physical or menta1
: d1sab111ty or neglect of duty, .

i Y o (e). Fan]ure -to ma1nta1n cert1f1cat1on as required by -
i f this chapter and. by the regu1at1ons of the commis-
. : "~ sioner of educat1on
@ /.i'é-

Vocat1ona1 educat1on and extens1on boards

. . : h persons who have successfu11y comp1eted their probation-
S . ary period shall hold their respective po§7tﬁ9ns during good
) , - behav1or and competent and efficient service and shall not be
S - - o removed except. for any of the following causes- after a hear1ng

:> . . (a) Insubord1nat1on, immoral character or conduct
' ‘unbecoming. a teacher,

N (b)) Ineff1c1ency, 1ncompetency, phys1ca1 or menta1

1 h e , - .. disability or neg]ect of . duty
o NOTICE -, T e | '
N REQUIREMENT . _ S g ‘*a, y _ . ;
;,".. ? . . o . A‘J
o C1ty schoo] districts of c1t1es ‘with 1ess than 125 OQQ 1nhab1tants,

C1ty schoo] d1str1cts of citTes w1th 125 000 1nhab1ta@ts or more;
&sz )

Un1on free school d1str1cts, Q* _ 1@1;. ) *;
L ...7-' _ v; .

'Schooﬁ districts emp1py1ng e1ght or’ more teachers, other than c1ty schooT
districts and school districts having a popu1at1on of 4 500 or more -and
‘ -emp]oy1ng a super1ntendent of schoo]s, ' . e

T
2O i

‘: ‘\

9 v

Boards of cooperat1ve educat1ona1 serv1ces. and ;;)g ,
& B L
'Vocationa1 educat1 nd extens1on boards ig

B o Excep€ in cities hav1nq a popu1at1on of 1 m1111on or mdre,
A ' . . all charges.against a person enjoying the benefits of tenure
' ' " shall be .in writing and filed with the clerk of the school

' distritt or employihg board.duringsthe period between the

e ’ actual opening and closing ofotﬁe school year for which the .
N ‘ emp1oyee is: norma]]y requ1red to SETVEW No charges undgr.
,.,.1_6;) : - T
-165- S .
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. this section shall be brought more than five years after the
- oecutrence of the alleged incompetency or misconduct, except .
when the ‘charge is of misconduct constituting a crime when
committed. = . oo - .
mmitted. e . -
“ Upon receipt of the charges, the clerk of the schoo]”ﬁis;rict
- ' or employing board shall immediately notify said board thereof. -
i . Within five days after receipt of charges, the employing °3
. board, in executive session, shall determine, by a vote of
. the majority of all the members of such board, whether probable
causes_exists. .= If such.determination is affirmative,«a o
written statement specifying the charges in detail, and S
outtining hts:rights under this section, shall be immediately
‘forwarded to the accused employee by certified mail. Within
ten days-of receipt of the statement of charges, the employee -
shall notify the.clerk of the employing board whether. he .
S : desires a hearing on.the charges. The inexcused failure of. -~
- \\ the employee to notify the clerk of his desire’for a‘hearing
» within-ten days of the receipt of charges shall be deemed a.” .
waiver of the right to a hearing.unless the employee has..*’
waived his right to a -hearing within the allotted time, the
_ ‘clerk of the board shall, not later than the end of said: ten-. .
3 ’ day period, notify the commissioner of education of the need
Ut o for a hearing. If the employee waives his right to @ hearing |
o the emplaying board shall ‘proceed, within fifteen days, by~a—+
y vote of,the majority of all the members of such board, to s
determine .the case and fQﬁ,the_pena]ty»or punishment, if any
to be imposed in accordance with this section. ~

- .

sl

HEARING
- REQUIREMENT:

City school distriﬁtiéﬁf c1;ies'With less than 125,000 inhabitants;
) R =

-

'Cityuéchoq1 distfictg“of Tities with 125,000 inﬁabitants or more;
. Ynion-free school diétricts; '

o " .School districts emp@d&iné eight or moré teachers other than city school
. - districts and school dfstricts having.a population of 4,500%or more and
g employing a superintendent schools; : . “ ..

. Boards of cooperative educational services; =~ y
s, -~ -Vocational Jggggtion and extension bodrds: -
o/ o . ;1 o ’-‘:’. R . . ;.“ 3,

Except in cities having-a-popalagiur n’ , ,
' ““hearings prescribed hgreﬂndef:gﬁ_’l'btherFES:f0ﬂ10WS{¢§tbe :
& ' ~ board of education on receivingijpotice of such charges, ‘shadl. .
' proceed to try and deteérmine® theifase, either in the board f -
education, or by a committee of its body:consisting-of Qﬁg_pr;
more members, or by a trial exa?ﬁner appointed pursuant ito .+
appointment and fix the penalty/or punishment, if.any, td-be
{mposed for the offense, and such penalty or pynishmegt5§ﬁa11
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Y ' ¥ 1Gb 27

2 o -

R
af 1 million or-more,

i

i S




L )

C— | 'Statg"l : NewWork

consist of a reprimand, a fine, suspensjon for a fixed “time
. ' . without pay or dismissal; Provided, however, that a vote of
. . the majority of all the members_ofy the board of education gt
- . - shall be necessary, to -impose a355#5¥$g or punishment. Thes <% -
'*g L report of any.sugh committee or trial examiner holding such - ., -
' ,f% R . trigl shall be subject to- final action by the boagd, each. -
; ' member of which shall before voting review the .testimony and " -
/ * acquaint himself with the evidence of the case. . The board of -
‘ . education may reject, confirm or modify the conclusjons of
e . . the committee or trial examiner, and the decisions’of the .
- : . board shall be final, “except as they may ngn;yiewed under
3 the provisions of this chaptery The decisions of the bogﬁq‘; .t
L . shall- be based solely upon the |recard Bf .the proceedings -~
I A - . before the commMttee or trial dxaminer, and ‘shalT set forth .
: the reasons and a factual basis\for the decision. In case:"
the teacher ‘is acquitted,” he sha1l be restored to his position ..
o . with full pay for the period of suspénsion. In all trials
- and .investigations authorized by this chapter all testimony.
taken shall be under oath, which the president bf the sgﬁgd.
‘ : N R of education, chairman, of the cofmittee or trial exami . 2
N conducting the trial or inves gation is hereby authorize# to
. administer. For .the purpose/of any investiga!&on'or hearing,

the board of. educdtion by i s president, thé chairman of the

. * committee of its body or a trial examiner shall have power to
£ e ) subpoe avwgtnesses,zpapers,and~repordéJ e :
. " . . ", PR

!
°

No chardes under: this section shall be; brought more than
g three- years gfteqathe time of the alleged incompetency or

misconduct except where thexcharge is. of misconduct which
_resulted in conviction for a crime.

. 4 '
Except in cities having a popu1ation/%f one million or more,
all:chargés against a person enjoying the benefits of tenure
-as provided shall be as’follows:> upon receipt for a request
for a hearing the gommissioner of education s§hall schedule a -
hearind, to. be held in the-local-school district, or county 5
\ seat, within-twenty working days of his receipt of the request
. therefore, and immediatgty notify- the employee and the employ- *
4nd -place thereof and the procedures to -
ing a hearing panel.’ S ~

ing board of the time

be followed in selec)

3 ¥ 1ist .of ‘hearing -panel members, composed ofﬁﬂA
professional—Pérsonnél without administrative or supervisor
responsibility, pfofessiona]’personne] with administrative or
J supervisory responsibility, chief school administrators,
members- of .employing- Bodrds and others, selected from lists
. of nominees submitted by statewide organizations representing
" . teachers, schoél administrators and supervisors and the \
, A "~ employing boards. Hearing ‘panel members shall be compensated
’ ‘ - at.the ratekof -$50 for each day of actual service plus neces-
"~ sary travel and subsisfence expenses incu%ﬁ%g:in‘carrying out
the duties of the panel- member. . : . T

‘(%3 5\,\;'_'_'-'16"70 o
‘ : . L . o s N . 2Vj‘\ | b
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The commissioner -of educétfbn shall have the ‘power to estab-
1ish necessary rules and procedures for the' conduct of hedr-
ings under this sectiom: - Such rules shall not require compli- -
ance with technical ru?es of evidence. A1l such hearings
shall -be held before a hearing panel composed of three members
‘not resident, nor employed, in- the territory under the Jjuris-
diction of the employing boargd..selected in the following
manner from the 1ist fnaintained by the commissioner of educa-
tion for such purpose: one member shal] be selected by the

“employee, one member shall be selected by the employing board
.and-a third member shall be .chosen by mutua] agregment of the

first two, or,.1f they fai] to agree, by th% commissioner of
education. 9. ' o

’ - q Jﬁ
Each such hearing shall be conducted by an officer designated
by the commissioner of education and shall be public or
private at the discretion of the employee. The employee
shall have a reasonable opportun1ty to defend himself and
have an opportunity to testify in his own behalf. Each party
shall have the right to be represented by counsél, to subpoena
witnesses, and to cross examine witnesses. Al1l testimony
taken shall be under oath which the hearing officer in charge
is hereby authorized to administer. A competent stenographer,
designated by the commissioner of education, shall keep and
transcribe a record of the proceedings at each such hearing.
A copy of the transcript of the hearing shall, upon request,

~ be furnished without charge to the employee involved.

"Within five days of the conclusion of the hearing held under
this section, the commissioner of education shall forward a

report of the hearing, including the findings and recommen-
dations of the hearing panel, and their recommendations as to
penalty if one is warranted, to the employee and to the clerk
of the employing board. Within five days of receipt of such
hearing report the emp1oy1ng board shall determine the case
by.a vote of the majority 'of all the members of such board A
and fix the penalty or punishment, if any, which shall cons1st
of a reprimand, a fine, suspension for a fixed time without °
pay or dismissal. If the employee is acquitted he shall be
restored to his position with full pay for any period of

" suspension and the charges expunged from his record.

City school districts éf cities with less than 125,000 inhabitants;

City school districts of cities with 125,000 inhabitants;

Union-free -school diStr1cts; | —_— . : !

School districts emp]oying eight or more teachers, other than city schoo]
districts and school districts having a popu]ation of 4,500 or more and
emp10y1ng a superintendent of schools;

-

&,

L
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T Boards of cooperative educationa1 services; and

State law: New York

Vocat1ona1 educat1on and extens1on boards:

Any emp]oyee fee11ng himself aggrieved may review the determin- -
, ation of the employing board eitjger by -appeal to the commis--

° . sioner of education or by a specTal proceeding under Article 78
of the Civil Practice Law and Rulesy If the employee elects to -
institute such proceeding, the determination of the emp]oy1ng
board shall be deemed to be final for the purpose of such" pro-
ceeding. Appeal will be based upon the local record of the
hearing.

EVALUATION: ~ Not addressed.

deéATION: | ) .
C1ty school d1str1cts of cities with 1ess than 125,000 1nhab1tants

Teachers and all other members of the.teaching staff shall be
appointed by the board of education, upon the recommendation
of the 'superintendent of schools,- for a probationary period
of three years, except that in the case of a teacher who has
‘rendereq satisfactory service as a regular substitute for a
period of two years or as a seasonally licensed per- session
teacher of swinming-in day schools who has served in that ca-
pacity for a period of two years, and has been appointed to
teach the, same subJect in day schools on an annual salary,
the probat1onary per1od shall be Jimited to one year; Provided,
however, that in- the case of.a .teacher who has been appointed
. on tenure in another schodl: dﬁstr1ct within the state, and
S . who was not dismisSed:from such district as a result of the
' charges broudht pursﬁhnt to this- cﬁppter ‘the probationary
period shall not exceed’ two,years The service of the person
¥ appointed to any -of such pos1tfons.may'be discontinued at any
time during such probat10nary grﬂod,ron the recommendat1on
of the superintendent.of ‘schoo?s,.by & maJor1ty vote of the
board of education. -Eagh persan whe, iS.not to be recommended
for appointmefit of . tenure ‘shall be so. not1f1ed by the super-
intendent of schools in writ#nd not 1ess than ‘sixty days
immediately %FeceEd1ng ‘the exp1rat1on,of his probat1onary
_,per1od v

* .

Administrators, directors, supervisor incipals and atl
other members of the supervising stafff, /£xcept associate,
assistant and other superintendents,futhorized by this
article shall be appointed® by the .board of education, upon
the reconmendation of the super1ntendent of schools for a
probationary period of three yearss The sng1ce of a person
appointed to any of such positions may be -discontinued at any
time during the probatronary per1od -on 'the recommendation of
the super1ntendent o? 'schools’, by a maJor1ty vote of the
board of’ educat1on AR

£ ’ : N © 4
Limited probat1onary credlt may be given toward’ tenure for
persons employed in an admihistyative or- -supervisory capacity

at 'the time amendments to the tenure 1aw were passed in 1975,

] ¥
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At“iﬂG“bxp ration of the prabat1onary term of a person
,appointed fﬁr«sueh a term, or within six months prior, thereto,
tag superi tenden¢ ofy;choo]s shall make a wriften report to
w’\t e Board - fseducat1on recommanding for appoi
thpse persbnsqwho have been found competent,
V;J% satisfactory. "By. a‘majoﬁ1ty vote the board of education may
then: appo1nf on tenure any or all of the persons recommended:
Jhgby the ga@perintendent of schools. Such persons and all - .-Jﬁ
oth ersaﬁ ployed in” the teaching service of the schools of - 4
..-bm-such s€hool.-distF it who have served the full probationary ?Ji
. T C . 5 periog, sbaT1 hold their respective positions during good '
LT e ‘behavior and-efficient and competent service, andQGHall not
S AP " be: removed except for cause after a hearing. Faildre to
o mairtain certification as requ1red by this chapter and the
regulations of the commissioner of educat1on shall constitute
cause for removal.

A}

C1ty schoo] districts of c1t1es with 125,000 inhabitants or more:

Teachers and a]] other members of the teaching staff shall be
, appointed by the board of education upon the recommendation
\ \  of the superintendent of schools, for a probationary period
of three years, except that in the case of a teacher who has’
renewed satisfactory service as a regular substitute for a
period of two years or as a seasonally licensed per-session \\
teacher of swimming and day schools who has served in that
capacity for a period of two years, and has been appointed to
teach the same subject in day schools on an annual salary,
the probationars period shall be. limited to one year; Provided,
however, that in the case of a teacher who has been appointed
.on tenure in another school district within the state, and ®
who was not dismissed from such district as a result of °
charges the probationary period shall not exceed two({years.
The service of a person appointed to any of such positions
‘may be discontinued at ‘any time during such probationar
period, on the recommendation of the s{ggr1ntendent of schools,
by a majority vote of the board of edueat Each person
who is not to.be recommended for appo1n;m on tenure shall
be so notified by the superintendent of-: oo]s in wr1t1ng
‘ not later than sixty days- 1mmed1ate]y preceeding “the exp1r-
} ation of his probationary period.

In city school districts having a population of 400,000 or

more, persons with licenses obtained as a result of examin-

e : ations announced .subsequent to the 22nd day of May, 1969,

A appointed-upon conditions that all announced requiremehts for

T ' the position be fulfilled within a specified period of ttme,
shall not acquire tenure unless and until such requirements
havé been completed within the time spec1f1ed for the fulfill-
ment of such requirements, notwithstanding the expiration of
any probat1onary_per1od In all other city school districts
subject to the provision of this. title, failure to maintain
certification as required by this art1c}e"q by the regula-

-~ tions of the commissioner of education sha1] be cause for
removal within the meaning .of this section.’

170 - .
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¢  Administrators, directors, supervisors, principals and all
other members of the supervising staff, except executive
directors, associate, assistant, district and community . .
superintendents and examiners shall be appointed by the board
of education, upon the recommendation of the superintendent
~.of chancellor of schools, for a probationary period of three
years. The service of a person appointed to any of such
O positions may be discontinued at any time during the probation-
oo ary period,on the recommendation of the superintendent of
‘ schools, by a majority vote of the board of education.,
Limitedxprobationary credit may be given toward tenure for
personss'employed in an administrative or supervisory capacity
at the time amendments to-the tenure law were passed in 1975.

én a city. having a ‘population of 400,000 or more, at the
xpiration of the probationary term, for any person appointed
for such term, the superintendent of-schools shall make a
written report to the board of educati commending for
permanent appointment those persons who have been found
satisfactory and such board of education shall-immediately
thereafter issue to such persons permanent certificates of
appointment. ~ Such persons and all others employed in the
teaching service of the schools of such city, who have ed
the full probationary peripd, or have' rendered satisfactory\
equivalent period of service prior to March 27,.1935, shall
: receive permanent certificates to teach, issued-to them by - | -
¢ s the certificating authority and;gha11:ho1d their/respective °
' positions -during good behavior ahd satisfactory teaching
. service, and shall not be removable except for cause -after
g hearing as provided by this section (2573 or.53020) any
- person‘conceiving himself aggrieved may review the determin-
ation of said board either by an apppal to the compjssioner =
of education, as provided for by this chapter, or in acpord-.sz
ance with the provisions of Article 78 of the Civil Practice
< Law and Rule. If such person elects to institute a proceeding
under the Civil Practice Law and Rule, the determination of
such board shall, for the purposes of such proceeding, be
deemed final. . : : ‘

TN

Union-frébﬁfthoo1'dfstricts with a population of moke‘tgan 4500 inhabitants
and employing a superintendent of schools:. .-

. . : " Teachers and all other members of the teaching staff shall be
appointed by the bdard of education of a union=free school
_ district upon the recommendation of such superintendent of
schools, for a probationary period .of three years; Provided,
however, that in the case of a teacher who has been appointed
on tenure in another school district within the state, and
- who was Rot dismissed from such. district as a result of .
charges, the probationary period shall not exceed two years.
The service of. a person appointed to any such positions may
. ke discontinued at any time during such probationary period,

on the recommendagion of the rintendent of schools, by a
majority vote of) the board o%%ggsb{zion. ' ,
@ - | | -171- L s
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Principals;, administrators, superrisors and all other members
° . of the supervising staff shall be appointed by the board of
o : : ! _ education of a union-free $chool district having a population
of more than 4500 inhabitants and employing a superintendent
- of schools, upon the recommendation of such superintendent of
schools for a probationary period of three years. The service
of a person appointed to any of such positions may be discon-
tinued at any time during the ‘probationary period on the
recommendation of the superintendent of schools, by a majority
vote of the board of education. ' '

- Limited probationary credit may be given toward tenure for
‘i _ persons employed in an administrative or supervisor pacity
' at the time amendments to the tenure law were passe 1975.

DI » At the expiration of the probationary period, a probationary
s ' - term of a person appointed for such term, subject to the con-
L : ditions of this section, the superintendent of schools shall
S make a written report to the board of education recommending
S e » for .appointment on tenure those persons who have been found
PRI competent, -efficient, and satisfactory. Such persons and all
o others employed in a teaching service of the schools of a
union-free scho® district, who have served the probationary
period as provided in this se6t1pﬁ¥?sha]1 hold their respec-
tive positions during good behawior and efficient and compe-
tent service, and shall not beﬁygmoved except for cause after

a hearing. .

( - School districts employing eight or horé teachersjvothér“than city school .
districts and school districts having a population of 4,500 or more and
employing a superintendent of schools: ]

L ' Teachers and all other members of the teaching staff, of
- . school districts employing eight or more teachers, other than
city school districts and school districts having a population
of 4,500 or more and employing a superintendent of schools,
- shall be appointed by a majority vote of the board of educa-
o ' tion or trustees upon recominendation of the principal of the
n : district in which they are to be employed for a probationary
" . period of three years; Provided, however, that in the case of.
a teacher who has been appointed on tenure in another school
district within the state and who was not dismissed, the
probationary period shall not exceed two years. Services of
T ' " a person so appointed to any such position may be discontinued
" at any time during such probationary period, upon the recom-
mendation of the principal of the distPict, by a majority
’ vote of the board of education or trustees.

+ A N
Principals, except principals of the “district, supervisors
' {fﬁ and all other members of, the supervising staff, of school
districts employing eigﬁ% or more teachers, other than city
school districts and school districts having a population of
4,500 or more and employing a superintendent of schools,
shall be appointed by a majority vote of the board of educa-
tion or trustees upon the recommendation of the principal of

the district in which they are to be employed. Principals,
. . o~ . RS 'S A.M;’j
;N

.8 ’
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. except principals.of the district, supervisor, administrators 5
, , and all other members of the supervising staff, of school <.
- ? : . districts employing eight or more teachers, other than city
’ . school districts and school districts having a population of
: . 4,500 or more and employing a superintendent of schools,
- shall be appointed for a probationary period of three years
, _by-a majority vote of the board of education or trustees upon
N ~ the recommendation of the district superintendent of schools
. ~ from lists submitted to such district superintendent,by the
‘ principal ‘of the district in which they are to be employed.
Any principal of the district, however, shall be appointed by
. such .school authorities upon the recommendation of the dis-
trict superintendent of schools. Services of a person so
, appointed to any such position may be discontinued at any
. : __ time during the probationary period upon the recommendation
of the district superintendent, by a majority, vote of ‘the

. - »

board of education or trustees. R $,L

Limited probationary credit may be giyeﬁ toward tenure for
‘persons employed in an administRative ‘or supervisory capacity
at_the time amendments to thewtenure law were passed in 1975.

‘ On or before the-expiration of the probationary term of a
person appointed for such term, the prin¢ipal of the district
shall make a written report td the board of education or
trustees recommending for appointment on tenure those persons

R (\ who have been found competent, efficient and satisfactory.
- By a majority vote the board of education or trustees may
N then appoint on tenure any or all of the persons recommended
' by the superintendent of the district. Such persons shall
. hold their respective positions ‘during good behavior and
, , competent and efficient service and shall not be removed
) 4 - except for cause. ' ‘

Boards of coopera e éducatioqh] services:

g "Admipistrative assistants, supervisors, teachers an{@!]

> otier members of the teaching and supervising staff the

_board of cooperative educational services shall be appointed

by a majority vote of the board of cooperative educational

services upon the recommendation of the district superin-

tendent of schools for a probationary period of not to exceed

~ three years; Provided, however, that in the case of a teagper
who has been appointed on tenure in another school district
within the state and who has not been dismissed for cause,
the probationary period shall.not exceed two years. Services
of a person so appointed to any such position may be discon-

.o tinued at any time during such probationary period, upon the

' recommendation of the district superintendent, by a majority
-vote of the board of cooperative educational services.

On or before the expiration of the probationary term of a
person appointed for such term the district superintendent of

schools shall make a written report to the board of cooperative’
educational~services recommending for appointment on #enure .

o 173 . g
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persons who have been found competent, efficient and satfsfac-
» - tory. Such persons shall hold their respective positions
L - during good behavior and competent and efficient -service and
'ig§< - shall not be removed except for cause.

ﬁbcat]onal education .and extension boards:.

Membgrs of the teaching and superyisory staff shall.be appoin-
ted by a majority vote of the vocational education and exten-
sion board upon recommendation of the director for a’probatfon-
ary period not to exceed three years except. that no recommen-

- dation shall require for the appointment. of a director of
vocational education. Services of members of the teaching
and supervisory staff so employed may be discontfnued at any
time during the probationary period, upon the recommendation
of the directory:by majority action of such board.. On or
before the expir&tion of the probationary period such board,
upon recomendation of the director, may appoint on tenure
those persons who have been found competent, efficient and

“- satisfactory. . .

CONTRACT RENEWAL

DATES: .

City school districts of cities with less than 125,000 inhabitants; -

’Y

City school districts of cities with 125,000 inhabitants or more:
" Teachers éhd all other members of the feaching staff who are
not to be recommended for appointment on tenure shall be so
notified by the superintendent of schools in writing not
later than sixgk days immediately proceding the expiration of
period. -

his probaticnar

Union-free scth1'diétricts having a popu1atioh o% more than 00 inhabi-
tants and employing a superintendent of schools; :
School districts emb]oying‘eight.or mdré'teachers, other'théh Wty school
districts and school districts having a population of 4,500 or more than
- employing a superintendent of schools: : _ :

Each person who is not to bé so recommended for appointment
on tenure shall be so notified in writing by the principal of
the district, not later than sixty days immediately preceding
the expiration of his probationary period.*
. " Boards of cooperafive educational services:
Not addressed. - - :
f Vocational education and extension boards:
Not addressed.

T TR am
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NOTES:

o

Suspension:

“

State law: New York

~

V]
R

Contracts with teachers:

No contract for the employment of a teacher in a.district
having three trustees or a bgard of education shall be made
for more than one year in advance or more a shorter time than -
ten weeks unless for the purpose of filiing an unexpired term
of schbol; exeept that a contract may be made in such district
for not-more than five years with any teacher who has been
employéd in such district for at least three consecutive J
years immediately prior to execution of the contract.

The employee may be suspended pending a hearing on the charges
and the final determination thereof. In no case shall a

teacher or other.non-supervisory employee subject to the tenure

¥ provisions of this section be suspended more than ninety days

pending hearing and determination of charges, and the imposition
of penalty or punishment. A tenured teacher may not be deprived
of pay between the time of suspensian and the board's ultimate
decision. . '

<

-

-175-

4



CITf:
STATUTE:

SCOPE:
PROBABLE CAUSE

DETERMINATION:

CAUSE: -

NOTICE
REQUIREMENT:

%lx\

HEARING
REQUIREMENT:

New York City

McKinney's Consolidated‘Laws of New Yoprk, Education Code.
Section 2590-q. -

Persons. in the teaching and sypefvisory service.

Community superintendent.

.

1. Unauthorized absence from dUty or egxcesSive lateness;
2.+ Neglect of duty; | |

~

' 7 . S .
3. Conduct unbecoming his pogition op conduct Prejudicial

to the_good order, efficignCy or discipline of the .

service; : .
4.  Incompetent®or inefficieny S&rvice; -
5. A violation of the bylaws Tules qp regulations of the

city board, chancellor; oy the copmunity board; or

6.  Any substantial cause thay renders the émployee unfit
to perform his obligationy Properly to. the seryice.

No such employee who has serveq the fy), and 2appropriate
probationary period shall be fQuﬂd'gui]ty of any charges
except after hearing and by thy affirmative vote of a
majority of all the members of ¢heé commypity board. The com-

© munity board shall. have the rignt to impgse a penalty on an ’
‘employee, consistent of a reprimand, a fine, Suspension for

a fixed time without pay, or digmissal, or transfer within
the district or any one or morg 0f then o

- The community superintendent, i @dvance of the filing of

and the community board of the pature of the complaint. No
charges shall be brought more tpah six months after th
occurrence of, the discovery thereof, op the date when dis-
covery should have occurred upon,t e exercise Of due dilligence,
of ‘the alleged incompetency or jiStondyct except where the
charge is of misconduct constityting a cpime when committed. -

charges and specifications, shai! infory the employee zfcused

The employee charged shall be gjv&N an gpportunity to be heard,
¥ person or by counsel, includ{n9 the rjght to recejve a Copy
of the charges and specificationss> @nd sphall be entjtled to
cross examine opposing witnessey aNd ¥y call and examine wit-
nesses in his own behalf. - : _

The community board on receipt gf @ notice of Charges by the
community superintendent againsy any empjgyee Shall zppoint

. one or morg trial examiners. The 2ssigned trial examiner or

176
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City law: New York City

examiners shall be selected from a panel of competent persons
maintained by the chancellor. The trial examiner shall
administer the oath to all appropriate witnesses. A trial
examiner shall have the power to subpoena witnesses, papers
and recqrds. The provisions of the civil practice law and
rules in relatipn to enforcing obedience to a subpoena law-
fully issued b{pa“judge,‘arbitrator, referee or other person
in a matter not arising in an action in a court of record
applied to subpoena issued by a trial examiner as authorized
by the subdivision. The report of any such trial examiner
shall be subject to final action by.the community board, each
member of which shall before:voting review the testimony and
acquaint himself with the evidence in the case. The commun-
ity board may reject, confirm or.modify the report of the :
trial examiner or examiners. The jsion of the community ‘. e
board shall be based solely upon-the record of the proceedings
before the trial examiner, and//hall set forth the reasons -
and the factual basis for the“decision. A vote of the major-
- ity of all the members of the board shall be necessary for
- finding of guilt and to impose a penalty or punishment.

APPEAL ' J ' .

REQUIREMENT: .The employee may appeal to the city board from any adverse

) ’ determination or penalty imposed by such community board.
The city board after reviewing the record-in the case, shall-
have the power to make a final-determination in the case
subject to any provisions for arbitration that may exist in
agreements between the city board. and the organization repre-
senting such employee, not inconsistent with applicable law.
Nothing contained in this section shall preclude an aggrieved -
employee from seeking -a review of such final determination by
the qomsissionek or the court as prescribed by law.

d

EVALUATION: ° Not addressed.

PROBATION: No person who has served the f:Hl and appropriate probat{gﬂjry
, , - period shall be found guilty of any charges ‘except after _
. hearing. (The exact time period for the probation is not
I : addressed in this section.) -

e

"CONTRACT RENEWAL

DATES:
. : _ —
NOTES: _
, ) | o
~ Admintstrator- D : R B
_Contracts: , o A S ‘ e
Retirement: _ ‘, o

. . C . gl
Suspension: Upon the service of a copy of the charges upon -such emp]oyeegL
‘ “and the filing thereof with the community board, the community
superintendent may recomménd to the chancellor the suspension
© . of any such employee. If the chancellor shall determine-that
" the nature of -the charge requires the ig?edjatetfemoval_pf'...

17T s
I

L




City law: New York City =~ "
the employee from his assigned duties, he may suspend such
employee for a period not exceeding 90 days pending hearing
and determination of charges, provided however, that such
employee shall be entitled to receive full compensation .
during the period of suspension. In case the employee is ,
, : : acquitted, he shall be restored™to his position.

‘. . - , - ¢ o
® . N :

It




., STATE: - ‘?.” """ North Carolina * PR ;T o T,
e L. . - &) . .1,;5' - . )

‘?N\a STATUTE: - . “ ‘General Statutes of North Carolina. Section 115-142.

“ SCOPE: .« ."Teachax" means a person“vho holds at least a current, not . .
. K - . _expired, Class A certifigate ora regular, not provisional ‘
o T _or expired, vocational certificate issued by the state :

T department of pUb1ic'jnstruc&ion; whose ‘major responsibility {k_

. o -r is to teach or directly supervise teaching.or who is classit .

. +. . % fied by the state board of education or i% paid as a class- L

o © .., room teacher; and who is employedgpo. fi11 a full-time,, . "~ L

G T permamentposition Ty T UL .
SR No superirtendent, associate superihtendent, assistant’

oW, superintendent.or other school gaSWdee who ts nof.a teacher, :

A h ’ .*  dis eligible-to obtain tenuxg.if=fe”no: longer performs. . . "

’1%ww.’ : . * - - responsibjlities of :a .teachepdl ° B ' ;

‘54'7 L a .u - . L 2 4 - . .’.‘- o ) ) ‘

¥ PROBABLE CAUSE: . = T SN | R ' ; R

~# DETERMINATION:. Superintendént's recommendation. - _ o ¥

o R T S . S AP

CAUSE: " -~ “For. both probationary and tenured téacher no tedcher-shall o
v L be dismissed- or demoted. or employed on a.part¥time basisg
v .« except for: (a) inadequate performance, (b) immorality,q. ?ﬁ,
' (c) insubordination, (dd neglect of duty,#{e) physical orc. —  ~7.
: S mental - incompagity; (f) “habitual - or excessive use of alcohol o
AT 4. . or non-medicalluse of a contrdlled substadice, {(g) ‘conviction . *
-{/ N .+ of,a felony or a.crime involving moral turpitude, { A
A v )/ 7 advocating :the overthrow of the government of} the United | EOPR

Ch s _ I States or df the state of North Carolina by--force, yid1endé& “ft;,‘
e o or;qtth unlawful means, (i) -failure to fulffill the duties A
‘ ' oo and Pesponsibilities imposed upon-teachers by the generad... 7

ot ;,;'statutes of this state, (j)- failure to, comply with suth ™ 'a

N ¥, reasonable réquirements as the board .miy prescrit 2 (K) any o e
FO o causé which colstitutes grounds-for the revocatiof,df such ~“  ~ o
s Co T, career .teacher's teachimg certificatesy or’ (1) a_jUSgifiabﬁe . o
o T ~decrease in the numbér* of positions due-to distri€t reorgan-

jzation or decreased enrolimeént, provided that“the lawtis - .
.. comptied with, (m) failure to.maintain ong's’ certificate ings - &
> & current status. - R T T

When a career teacher is dismissgg for. reason 'o% Justifi- "~
¢ able decrease in number .of posi i0ns, his:or-her name shall
be placed on a 1ist of available teacherssto be;maintained
by the bogrd.. Career teachers whose names” are.placed -on_ ...
. ,such-a 1list shall _have-a pyiority: on a11.positi£ns for:, i
" . 'which they .are Qua1ifiedaﬁz

ich became available in thaty, -~ & . =

- .. .. - system for the three consecutive y§ars succeeding thede . T
S S : . dismissal. . However, if the school Yystem offers the dismissed”.
o 7\\;/~f“, S teacher',a position for which<he is cértified and=he refuses

it, his name.shall be remoyed from §P priority 115T4 "
IR S ' 3 : ; T

S " In.determintng whetherthe professiopal ‘pérformance of a - \‘// )

. - .career- teacher is adeqUaté,'conSideratjon"sha11 be -given to.

h .

e ... regular and spec1a1}eva1uatidn.reggrtsjprépared in accordance -
o R T . o f ' o N . . L
: - - » " ca g * R b S N . L. )

o . - . . - Co kT

B . s . ) » .

e ) . ’- . . : . . Qe .

. . . ) ..

. B . . . . . v .. - ‘ ° g Lot ) -

l: lC L. - K : - o L e . . . . : o
— ' I R B ©i . . 2. e o Ja B . e . , . R
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i .ik; ' State 19W{= North Caﬁp]ﬁna;

gt C o 08 \ oy N
& published policy of the employing school system aai?ﬁ

10 Qbyjshed,standards of performance which have been
.0pEErby the board. Failure to notify & career teacher of
an”thadequacy "in h¥s or her performanceAshalg-be conclusive

evidence of satisfactory performance. L )
' Dismissal shalHifglit be based on conduct or actions which
“occurraliiiie thah three years before the written notice of
' mgendent!s intention to'recommend dismissal is
. s B teacher. Dismissal may however be based on
conv iCHgOT felony or a crime involving moral turpitude
even when such ogcurred more than 3 years before the written

. _notice of intent. LR

}
W, - ) e (/ ' . ‘: .“"..‘
) . ’ , S . ) T .
Before recommending to a board thd dismissal or demotion of
the career teacher, :the superintendent shall give writtef A
.*notice to the career teacher by certified mail-'of his inten-
tion to make the recommendation and shall set forth as. part
-of his recommendatnnﬂthe grounds -upon which he believes the
dismissal is justified.. The notice shall include a statement .
to the effect that.if the teacher withi fifteen days after -
the date of receipt of the notice reques “review, he.shall
be entitled to.have the proposed regpmmendations of the:
superintendent reviewed by a panel the prOfess1ona1_rev1€w!'
committee. (A.committee which consists of 121 citizens, 11% .
fromeach of the state's congressional districts, 5 of whom
shall be lay persons and six of whom shall have been actively.: -’
. and continuously engaged in teaching or in supervision or in: 4.
> -administration of schools in this state for the five years:
" preceding _their-appointment and who are broadly representative
a - . - Of the profession, to be appdinted by the ‘superintendent of
N .. - public Anstruction with the advice and consent of the state -
= o , boarg~of education.) A copy of this statute and a current’
B S : list’ of the ﬁémhgrs of the professional review committee
. L : shd11 also be sent to the career’ teacher. “If the teacher '
' ’ § not.request the panel hearing within fifteen days pro-
- vided, the superintendent may submit his recommendation to -

e . “ " the board. = N S

- T Mithin the fifteen-day period after récéipt of the notice,
AN the career.teacher may file with ‘the superintendent a whitten
e request forJejther’(1)-a»réyiewubffth syperintendent's -, :

proposed -recommendation by a panel Ofé;Eé professional review

. o ".committee; oy (2)-a~hearing beforé the board within ten- days. -,

™ _ o "If thaefeacHer requests-an immedjate hearing.before the =~

L board; ‘he forfeits his right to a. hearing by a panel of the

S proféssional review committee. “If, no request .is made within -
o S that period, the supérintendent may file his recommendation
T -~ with the board. The bdard; if .it sees fit, may by resolution -
" +dismiss such teacher. .If a-request for review'is-made, the

-

'( A o T ~ *.superintendent shall not file hiskrecommendation for dismissal

N A - “with the Board -until a report of a panel of the committee is

i§  - Y. . /filgdgwith‘thé superintendent. . - S S

U s T S S R IR 4
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T . If a requesk for reviel is magéfg;ﬁ; superintendent, w#thin

five dayé;p”ffi1ing such request for.review, shall notify the-
.superinte

. fféﬁtrqf‘pub1ic instruction who, within seven days. -
. ® from the. ¢
- panel of: f

%@Efoﬁtreceipt of such notice, shall designate a
ye members of the committee (at least two of whom .
S \ sha11.be“15§ persons).who shall not be employed in or be
. o residents 6f the county in which the tequest for review if
ade, toﬂﬁeview the proposed recommendations of the sup&fin-
ndept ‘for the purpose of determining whether in its opinion
“._ the'grounds for the recommendationtare true and substantiated. ,
Thé tegcher or principal making the request for review shall =

‘have;ﬁhe right/to require that at least two members of the
phqeﬂash&11 be members of his professional peer group:

.

. SR . i _ el
o - The career teacher and superintendent will each,hayi@the. °
s _ . right to designate in their respective written fequests
gf* ) " fdr review not more than 30 of the. 121 members of the pro-

~ . - -+ fessional review committée as not acceptable$ to the teacher -

.or superintendengg reéspectively. No person so designated
shall be appointed to.the:panel. Failure to designate non-

';fj . o . . " acceptable members in acctordance with this subsection shall
O - . constitute a waiver of that right..

A _ A As sod&.éé"pOSsible after the time of its designation, the .
: ,. panel shall elect.a chairman and shall conduct such invésti-

- . Y gatian as it may consider necessary for.the purpose of deter-
L e ‘ mining whether the grounds for. the recommendation are true
R -« .-and substantiated. The panel shall be furnished assistance
fﬁh;vlﬂw‘ a s reasonably required to conduct its investigation and shali. be
o ‘ empowered to subpoena and swear witnesses and to require them

, ‘give testimoqﬁ and to produge books and papers relevant to
¥ Tts investigatiom ‘ "y : L T

R RGN ' ' G4 . v :

o fi'w;i' .~ . The career teacher and sdperintendent_invo1ved shall each . -
Y. DL “ have the right to meet with the panel accompanied by counsel’

‘ 'fﬁ /R or other persons of his choice and to present any evidence

. - : - ahd. apguments which he considered pertinent to the consider-

R ‘ation of the panel and to cross examine witnesses. :

When the -panel has completed its investigation, it shall pre-
pare a written report and send it to the superinténdpnt and -
teacher. The report shall contain an outline of :tHE's
jts investigation and its finding as to whether: h&ﬁbﬁ the:-
“grounds for the recommendation of the superintenfént;arest
" ‘and substantiated. The panel shall complete its {investiqa-
' . tion and. prepare the report within twenty days of the time of .
» . o its designation, except in cases in which the panel finds
‘ ; that justice requirés that a greater time be spent in connec-
tion with the investigation and the preparation of such -
s 4 report, and reports that finding to the superintendent and
' the teacher, provided that such extension does not exceed ten

.

days. - . v T L -

7

— e R v

¢ _ -Within five day§ after the superfhtendént'receivés;fhe report.
of the panel, he shall. submit his-written recommendation for

£ e ,”fi81"f:"5!“_ B .

’ . : . + -
. . . .. L ) ‘ ) . ) N P . A
Qo - . T R : S .
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"“- HEARING

' REQUIREMENT:

;gﬁvgn within five days after he- has\rece1ved*the‘b rd's. o~

‘within the time providéd §Q:s r1ght dm

. wish to present with r@spéct o’

y

State law: North Carolina

-dismissal to the board with a copy to the teacher, or shall

deop the charges against the teacher. His recommendation
shall state the grounds for the recommendation and shall bes
accompanied by a copy of the report of the pane1 of the
comm1ttee o .

w1th1n seven-days after - rece1v1ng the superintendent s recom--
mendation and before taking any formal acti n,-thé%board k
shall notify the teacher by certified mail that it’has received
the superintendent's recommendation and the report of the .
pariel. The notice shall state that.if the: teacher’requests a
hearing before the board on the, superintendent"s' recommen-
dation, a hearing will be provided at the time and place
specified in the notice. The time specified shall not be

sooner than seven nor dater than twenty days after the teacher .
receives the notice. The notice shall further state ‘that if .

v ‘wﬁtﬂe board does not receive the teacher's. wr1tten -hgtification

that he wants a hearing before the board; such potice to be

#the-

forfe1ted

. 2\ .
The fo11ow1ng provis1 S shgtja

o oy S
1. The hear1ng sha11 bew$r1vate j?yﬁ ?, {*
‘”," g IR

2.° The heariing shall bemaddtc#ctei?n 05
© reasonablejrules and.regufaions 'f¢ A
or if no rules have’ be& adopted, " i ,ckondgﬁ @i
reasonable rules and ‘wggylations adqp d"“by e’

board of educatton: to govern. such‘hear_ng§$;~ .

. ' . } *‘Q{ "’. P 9 .:;-2 : - '\‘;,.:;’.v. r,
3. . At the Hearing the teache’%ﬂ ]
. the night to be present-a_. “11-3 1 Eprac

. “‘ :‘:'.;

: quest1v‘w’v f(g§her § %y
grounds for the recommendation aWQNtrue ang, .-sf%ntiate = f! .
The hearing may be cémflcted in,aw informalimanner, - !
after considering the recommendatnon of the: super1nten¢ent . :
the report of the.panel and. the evitlence adduced ¥t the . e
hearing, afhe board conc ludes that the yrounds for: the regom-*
mendation®are true and substantiated, the . bOard, if 1t se%s-"

hr

fit, may by reso]ut1on order such dismissai..
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S : S ' State ]aw ydrth Carolina.

_'-If the board does not f1nd that the groud%5ffor ‘the .rec en-
=" dation of the super1ntendent“are true-and s&bétant1ated

- the hearing the board shall determine: Whether ‘the grounds for
. the recommendation .of. the~super1ntendent are true and subgtan-
.iw-tiated upon the basis of competent. ev1dence adduced at the
:-‘hrearing by w1tne§sesﬂwho hall testlfy'under oath or affirma-,d
tion to be. adwihistered Byr-any board. ‘member or-the secretary =~ -

of ‘the board.- The proCe'_:p at the hear1ng shall be such as
T4 §E1p~and orderly ‘héaripg and to . _-\

~ s to permit’ and’ secipe: a:fu

S permit.-all. relevant competﬂ, wridénce to, be receiyed therein.

g . The report of ‘the panel of ‘¥hg committee ‘shall. be_deemed to-
- N - *be-competent evidence. A fu11wrecord shall be kept of all

< S ~ * evidence taken or offered at Such hearing. Both counsel for

’ ' the system and the career teacher or his counse] sha]] have-

L ithe right to cross examine w1tnesses

At the request of/e:ther the super1ntendent or the teacher,
- . the board shall issue subpoenassrequiring the production of
: " -papers or records or the attendance of persons residing
4 h . within the Sthte before thé boayd. The board shall pay :
S e or up to five withesses subpoened on behalf of
e. acher ho are not. re51de@ts of the county in which |,
5h%f{1sm1ssa1 or1g1nated or who are not emp]oyees of the

3 : At the conc]us1on of the hear1nq the board sha11 render its,
oo decision on the ev1dence submitted at such hearing '

. - Within five days following, the hearing the board shall sedd S
S g@,\a wriften copy of its findings and order to the teacher and R
super1ntendent The poard shall prov1de for making a tran- =
o -'script _of its hear1ngv theiteacherwcontemp1ates an appeal
N ) throuqh a court of lay - may*request and,sh?11 receive-at ©
C - : no charge a transcr1p;'0' the proceed1ng s, L s

. 'ﬁ:_'4_,

L

, . m :
“ . APPEAL . - s '
REGUIREMENT: . an teacher who has been term1nated by an 3tt10ﬁ‘0f the board
R ' after a hearing shall have the right to appeal : from?the T
decision of the board to the super1or court for the’ Jud1c1§ o
 district.in which the teacher is employed. - gfhe appeals shal 13 ‘;}
,be filed within a period of thirty days afger not;f1cat1on R
- the decisigg of the. board. - The cost of prpparing the tran-, =~ o
. script.shall be borne by the board. The ppeal-shall be
* -Pased on the local hearlng record and review of the prior
'*-proceed1ngs . : o P
Ve R . 0 - "t"-"',. { L
The superlntendent shall marnta1n in hi ce a personne]

’ﬁ:F,I G L file fon\each teachgr that contains any ! int, commenda-.,
-:r%;—{.'° ° - -Hion, or suggestion” for correction or im ement aboul#fthe
h T B o vteacher ‘The comp1a1nt, commendation, or Suggestion shall be. ~
S e ©° signedy d@_the person who makes it and all be placed 'in,the
ot et teacher® file only after five days' notice toithe teacher. |
;o< w7 Any desial-or explanation relating to such comp1a1nt, commen-
A A “dation or sugdestion that the teacher desﬁres to ‘make sha11 W
.S - . A\ - beplaced 4n the files . . IO -
< ° .. 3 , - ‘f . B . : 3 .
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O . In determining’whé&her the professional performance of a ' ;
i —t'.~&& ' ~ caregr teacher fslﬁﬁéquate, consideration shall ?e given to
: . ‘regular and special’evaluation reports prepared.in:.accordance
. - wi%%.the pub1isheg“po1icy of the employing school*system and
‘ -togany published Standards of ferformance which have Reen
adp,ted by the board. -Failure to notify a career teacher of
an inadequacy in his or her¢performance shall be conclusive
‘ . evidence of satisfactory performance. ; . -
- _PROBATION: - »When a teacher will have beéen employed by a Horth Caro1iﬁ5ae'ﬂ
: . ' public school system for three consecutive years, the bbagdiﬂi
near the end of the third year, shall vote upon his employ-"

_ ment for the next school year. The board shall give him .-
written'notice of that decision at least thirty days before
the end of his third year of employment. If a majority of
“the board votes to reemploy him, he becpmes.a career teacher

w O the first day of the fourth year of his émployment. If &
o 'ﬁ{_/majority‘of the board votes to reemploy him, he becomeg,a
T .career teachen. If the board'ﬁgges to reemploy the teacher -

, "~ . and thus grant career status at“the beginning of the ﬁextg
. . - .%5chool year, and if.it has.notified him.of this decision, it

’ o : , " may not later- rescind thdt action but must proceed .under the y
L 2 ~_ provisions of ‘this-section for the demotion or discharge of
R - - a teacher if it decides to terminate his employment. . &

~.

, / S ) . oo
o - . if a majority of the board votes against reempTBying ‘the
Sc teacher, he shall not teach_beyond the current school term.
' - _If the board fails to vote on granting career status but
"reemploys him for the next year, he automatically becomes a~. " 7.
.career teacher on the first day.of the fourth yeanfofAemplqyr?
ment. S ‘ o Ll

’ ﬁ??fu A teacher who has obtained career’ status i" §d§L=i£; :
~Carolina public school system need not servenghe 3
g e ..“tionary period of more than.two-years,'and?ﬁégﬁﬁa
o0 : E % *of the board, be employed immediately as a garegie :
F e : {'In any event, if "the teacher is veemployedgf o yived..come
o . . -secutive yeafr, he shall automatically becdfie, FZraf v iBacher:
A teacher -with.career status who resigns ahdl,i'r‘.t _-.-fi'fig";;" ,
Yok yearf seeks fo.be reemployed by _the same school system need™ "
TR 4 . not servetahdkf@r probationary period of more than .one year
N . e and may, at.-the optian Qf”thegbdakd,vbe reemployed as a
e e c#eer, teacher. - In any eveént, if he is reemployed for g:
. B[ ¢ second cohsecutive year, he-shall automatically becomega
% T career ‘teacher. . = - L i

e . R S ] ’ a0 ' Pad el
;‘f{”-;‘fu - The Qoardfof any public s¢hool system may;not discharge &' [)
A" TN probationary teaches during the school year except. for the ~ 2
) . reasons-for and: by the procedures .by which a caregg teacher - ..~

may ‘be dismissed. - . . e N S

o o l;hé'board, upon_retommeﬁdation of the superintendent, may
) L ; efuse to“renew the -contr# of any probationary teacher or.
, - ' . to reemploy §ny teacher who is not under centract. for any .
L \ ' . cause it deengvsuffisient;ﬁprovided, however, that the,cau§e‘-.’ﬁ
R e T S e 184)" : - . .
. ‘ . i e A - S 3
O - Co L ' . :“""Tf o - 1, o 7_] 84- ' ’ @T*‘ ,Q ’ Y ‘§ _
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® L State Taw: North Carolina .
o v rth %

may not bearbitrary, capricious, discriminatory or fon -

*WQ;?%: persorial or political reasons.. '
A {-,1 : ’ . AR S 1 “iey :
""" CONTRACT RENEWAL . g LR
" DATES: . A probationary: teacher whose contract will not be renewed for
‘ C the next.schdgl year shall be notified of this fact not less.

: than 30 days before the end of his. employment period. L
otk ; i ¥ o o oy _ 8
Administrator - : T , K
Contracts: A career te€acher who has perforé;EJthe duties of a principal
T or supervisor in a particular position in the school systenf .

R for three consecutive years shall not be transferred from -
‘ . that position to a lower-paying-administrative position .or to
g - . a lower-paying non-administrative position without his™. )
' R consent except for .cause and in accordance with the procedure
for the dismissal of a career teacher set out, in this section.
_‘;Buspen?fon: . If a board believes that cause exists for dismissing a pro- {

bationary or career teacher for the reasons stdted under

"b" through "h" in the Cause section of this text (see page 1 .

of the North Carolina law) and that immediate suspension of *
~_ the teacher is necessary, the board may by resolution suspend
7 'him without pay and without giving notice and a hearin%y

\ * , If a:boaﬁggiﬁﬁhEE a probationary or career teacher's. perforfi- |
‘ : : rance; is so . radequate that an .emergency situation exists S

“rec#iring the teacher to be removeds immediately from his
.y dutwé@, the-‘board shall-aive himwritten-notice that it planal, . .
* - to suspend him and"the reasans for the planned action. No A
less than twg hor moré than file days after the teacher
receives the board's notice, the board shall hold a hearing
N _on3wﬁether it should suspend the teacher. The ﬁ@arind‘brOg'bMT N
“Srceddres provided in ds-act shall-be followed and all = = s Q‘
9

teacher evaluations and other information in the teacher’s ~

s - personnel file shall be made available ‘to the board. If the
N board -finds<'it necessary to suspend the teacher, it may by

¢ .- _j-resolution suspend him without pay. I s

Within five days after suspension undagjihisnsection, the - %
superintendent shall initiate a dismis $1 adiprovided in thig
section. If.it is finally determined that no grounds for
dismissal exist, the teacher shal] be reinstated immediately

B ., -and shall be pafd for the period ofp§g52s:;ion.. S

nd

-y
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STATE: | 4 North'ngofa - ‘ 1Y
o h * o
STATUTE: _ North Dakota Century Code Title 15, Sections 47-26, 47-27

and 47-38. f

‘i§0PE: . * The term "teacher" 1nc1udes all teacherS, pr1nc1pa1s and SuPer1¢-
: tendents and all persons employed in teaching in any state :
. “institution except 1nst1tut10ns of higher 1earn1ng '

PROBABLE CAUSE ~ . . . S
DETERMINATION: *  School board.” * - A
[CAUSE: - - RN

Dismissal: A school board may d1sm1ss a teaCher effect1ve immediately
' for any-of the fo]1OW1ng causes: . i} .
A

P (a) Immoral conduct, 1nsubord1nat10n or coﬁ$1ct1on
IS ~ felony; " ‘ L

Co , ,f‘Q‘db)._Conduct unb9c0m1nq a teacher,

- j,%m_ L séwﬁﬁah(c)' Fail w1thout Just1f1ab]e cause to perform con-
_?ﬁg; . o f ' tra6%§§5d9)1es, B - g . ‘ a

w0 L . * .(d). Gross 104'!1c1ency in wh1ch th teacher has failed
” e ., to corréffmﬂrﬁgme!aSOnab]e wr ten notice; or

o Rt
o o (e) Cont1pu1ng phys1ca1 or menta] disability which
RN W 4 renders h;m unfit or unab]e to.perform his dut1es
e .- - .+ ase a “teagher. : , } N
' * ) - S ’ . ’ ’ 3 o
Nonrenewals " Reasons for nanenewal sha11 be suff1c1ent to justify the = ..
‘ " contemplated action of the; board Hhd-shall not be frivolous
" ‘Gp arb?*rary, But shall be related to the ability, competence '
' qal ificatigns of the teacher as a ‘teacher, or the neces-
e L s1 es cf the ’ %Tstr1ct such as. lack “of funds calling for a
W ~ #g; ction 1n_thq teaching staff. .

e

wil

v"«'

. NOTICE ' ’ .
" REQUIREMENT: "4 Ay teacher~ 6 has been. e" Toyed y}&aschoo] district shall»
s e e b& notgfled-1n wr1t1ng of e detenp1nat1on not to renew Qt§~;ﬁ¥§
: co#tract < . T
. . ”~
s Thewteacher §3m11 be 1nformed in writing of the time and
:21. ) p]ace for a §%ec1a] meeting of -the SchOO] board tO be held
% % final decision of the matter. - The teacher shall
ke ing

-

rmed "in writing of his right to demand'a spec;f1-

O e “of the reasods foy sygh- discharges which mus¥ on " >
K N ”“'uemaqd -of - the tesgiRy, be furnist d, not less-than five days
},'1 - ST “pridr to the fee ‘ﬁﬁ% be he1 n the quest1on of ‘contem-..
i t o el ' . v .o . ..z ..
, L .f . ‘ 'l - "7‘ . ( i
. 136 | o
o - 186- 4 ER




Nonrenewal:

HEARING
REQUIREMENT:
D%smissa]f

.-
Toem
fq,
.‘A.'E.j'l‘

L

At
" Nonrenewal:

At the meeting fith,. the. bdzl

I slander shall exist for any statement.expressed either .

%

.sentatives of his own choos1ng
‘_bers, the school dist
- school board may be" represented B gwo other’ representat1ves

‘shall be open to other persons or the public.

v

North Dakota
4

T State law:-

| The school board sﬁa]] not1fy such teacher in writing” of the
“contemp®ted nonrenewal.

The teacher shall be ‘informed in
writirg of the time and place of the special school board
meeting for the purpose of- d1scq§§1ng and acting upon such
contemplated nonrenewal. The tgacher shall also be informed

- in writing Qf the reasons for such nonrenewal. ¢

A
f
-

days prior thereto that he will contest the charges brought
again$t him, the board must sustain the charges with evidence

to crpss examination by the teacher or his représentative.
The  tegcher may then produce such witnesses as be neces-
sary t}refuté the charges, which witnesses shall be subject
to cross examimation.- The proceedings may at the request of
either .party be"trans¢ribed by a fé:rt reporter at the

“ produced at such hearing with witnesses he sha]%*be subject

A

expense of the persons' requestingguch transcript and the
witnesses may on demand ‘of either rty-Be placed under oath
by & person authorized by law to administer oath. The meeting
shall be an executive session of ‘the board unless, both the
school board and the teacherggeduesting such meeting*shall
agree .that it shall be open Q other -persons or the public.

The . tbacher ‘may be represented at the méeting.by two repre-
In ﬂdd1t1on to board mem-,

jct clerk and the super1ntendent the

of its own ‘¢hogs ing &t such executive: $gssion.” If the teacher.
S0 requests’ pe”may be granted a continuance for not to exceed ]
seven'days by the board unless for good cause otherwise ,
shown. No cause of action for 1ihel or slander shall exist

. for any statement. expressed either orally or in writing at

any executive session of the school’ board held ?oq\fhe pur-

-poses provided: lﬂh%hjs sect1on - 3

rd the teacher may tﬂgp produce
such evidence as may be necessa#y to evalu te thd reasons for
nonrenewal and githér party may produce“v1tnesses~pr cénfirm
or.refute the,tsgsons The schaol beard shall “givé,an explan-
ation and shall discuss andgbnfirm at such meet1nq its
reasons for -the contemplate® nonrenewal, of the contract.. Th
meeting .shall ’be an. execut1ve session oﬁ”the boarg unless -
both the sc¢hool board and” the teacher shall agree that it

The teacher
may be representéd at such meet1ng by any two representat1ves
*of his own choosing. In addjtion tg board members, the
school district clerk, and the superintendent, the schogl. _
board may be representegdby two other representat1ves of 1ts
own ‘choosing at sucl executgve’session.  Upon such Rearing if
-the - teacher so requests he shall be granted a continuance of
not to exceed seven days. No cause of action for 1ibel or

board held fdr the purposes of this section

<

orally orin writing at agy executive. sessii;/of the schoo]

@

181 N
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If the feacher has 1nformed'%he beard in wr1t1ng at least two
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<. APPEAL
- “\REQUIREMENT:

EVALUATION:

PROBATION:

CONTRACT RENEWAL
DATES: ;.

y/- Dismissa];';

!

‘ nonrenewal: °*

©CAgril 15. - S )}

sation ag of the date of suspension.

v

State law: North Dakota (:

. The board's final determination®ot to renew a contrict if.

made in-goodifaith shall be final and binding on all parties.

; S Y.
The legislature urges that each school board ensure through
formally addpted policies that channels of communication ;
exist. between the Board,_supervisory personnel, and teachers
~ employed within its school system, oo : .
'Not.adqreSSed.»' - o ' ' ~,:’V ‘ . '_ ;

. o
Ten days prior to the date of the con
~ S

The school board by, ;unan

_ 5-votg may, suspend a teacAer.from
regular duty if suchia %45  deemed 'desiredble during the .
process of determining cause for dismissal exists. If

upon Final decision thelteacher is dism¥ssed the boardmay

in its discretion determine-the teacher's salary“or &bripen-

If the final decision et
is favdrable to the teacher, there shall be no abatement o
salary #r compensation. , %, B S |

PN

e

i



STATUTE

PROBABLE CAUSE |
"DETERMINATION"O

CAUSE:
;ég i
v ‘ #
L T
e T =
l ) }] D ’
- NOTICE - =
- REQUIREMENT:
. .' oA
HEmRING . W
REQUIREMENT: -
N *”-«5

" The schpol board. ‘ _ ¥ |

LA

* .district if and when teaching positions become vacalf

e

[ ’ ‘ “\\”‘0;,‘. o f
STATE: 1B

Page s Ohio Revised @ode Annotated. Title 33, Sections 3319-
.08, 3319.11, 3319. 12, and 3319.17, 3319.01 and also Section
3307 37. \

“Teacher“ means all persons certified to teach and who are
employed in the bub11c schools of this state as instructors,
principals, supervisors, superintendents, or in any other
educational position for which the state board of education’
requires certification including certification and employee§
in an educational position, as determined by the state board
of education, under programs provided for by federal grants
or-regulations and financed in whole or ‘in part from federal
funds, -but for which no certification requirements;for, the .
positian can be made under the provision of such federa] acts Sl
and regulations. AR o
AP YN

The contract of a teacher may not be terminated except- for
gross inefficiency or immorality; for wilfull dnd pe Sistent
violations of reasonable reguTations of the board of education;
or for other good and just cause. _ = . , ' "

T

duty of regular teachers after leaves of absendg,.or by

reason of suspension of school or territorial changes affect-
ing the district, a board -of educatign decides’ that it will "
be  necessary“to reduce tfid* number of teacher§$¢§ sy, make a~

when by reason O0f.decreased enrollment of pup1;§2 return to

y

> “reas gabTe reduction. In making such reductions ghe board .

shall proceed to suspend contracts in accordance with the .
recommendation.of the’ superingendent of schools who shall, '

‘within each teaching fjeld affected, give preference to

teachers on continuind contracts and to teachers who have
greater seniority. Teachers, whose continuing contracts are

" suspended, shall have the right of restoration to(continudng

service status in, the order of senioritysof servi n the + -

or are’ . .o

e ated for~wh1ch any of such teachers ;are or become qua11f1ed i
’ v ; ‘.

Before term1nat1ng any contract, the emp10y1nq board sha11

_sfurnish the teacher with a written notice signed by its clerk

-its intentien to consider the terminatipn of his contract
with full specification of the grounds for-such consideration.
Such boards shall net proceed wFth formal action to terminate .
the contract. unt:ﬂ“ﬁfter the loth gay after rece1pt of such

" notice by the teacher - , 3 _ »

v .
S v .
N Y, ;

' W1th1n 10 days after receipt of such notice from . the c1erk of

e clerk a written

the.board, the teacher flay file with
before a referee,

demand for a hear1ng before,the board

" g i\ | “' 1.85) S }‘

: ‘. R
) . ' e . r o o o . . ~ - . '. ,"'
d - . . . . R e » s R
. o a : . . .



1

*L ' | T | - - State law: Ohio

and the board shall set a time for the hearing which shall be
within 30 days\from the date of receipt of the written demand,
and th® clerk shall give the teacher at least 20 days notice
in writing of the time and place of such hearing. If a
referee is demanded by either the teacher or thé board, the
clerk shall also qive 20-days' notice to the superintendent
of public instruction. tlo.hearina shall be.held during the
sumpar yacation without the-teacher's consent. Such hearing
T shall be private unless the teacher requests a public hearing.
. 3J " The  hearing shall be conducted by a referee, jf demanded;
" otherwise, it shall be conducted by a majority of the members
of the board and shall be confined to the grounds giyen for.
3 such termination. The board shall provide for a comflete A
R : stenographic qrecord of the proceedings, a copy of such record
' - td be furnished to the teacher. C '

. ~ Yo
Both parties may be present at the hearing, be represented by: -
counsel, require witnesses to be under oath, cross examine
v .witnesses, take a record of the proceedings, and require jthe -
) presence of witnesses on their behalf upon subpoena to be -
issued by the clerk of the board. Any member of the board or -

. : the referee may administer oath to witnesses. After a hearing.
' ‘e by a referee,égheﬁreferee shall file his report within 10
S _ ' days after thd termination of the hearing. ‘After consider<’

ation of the referee's repqrt, the board by a majority vote ,
o may.accept or reject the referee recommendation on the termin-
B A _ ation of the tedcher's contract. After a hearing by the
e b board, the board by majority vote may enters its determination
upon its minutes. Agy order of termination of a-contract |
~ shall state the grounds for termination. If the -decision,
- after hearing, is against termination of the contract, the
- char'ges in the record of the hearing shall be physically
i 2 . expunged from the minutes, and if the teacher has suffered®
S v .. ":" any loss of salar¥ by reason of being suspended, he shall be
' S paid his full salary for the period of such suspension.

i " e,
\ ”.

. [l

~ APPEAL-

REQUIREMENT : Any teacher affected by an order of termination pf. contnact
. -, : ~may appeal to the court of common pleas of the colnty ;% o
. e : s which the schodl isslocated within 30 days after receipt of
@ e : notice of the entry of_ sich orders Such appeal shall be an
. = original action in'sé;r;uf“rf and, .shall be ‘commenced: by .the
- TWnger K g il of a petition adainst s ‘board,- if which petition
- ‘ * s the Tacts shall be alleged upon which, the('teagher rel i for.
- -~ . areversal or modification of ‘such -order ofrtermination of
. - contract. Upoh service .or waiver of summons®in said appeal ,
L -such,boggg shall immediately transmit to the rk of said
o - court, fex? fiting a’ transcript of the origiﬁﬁf yapehs. filed.
- - : " with gge board, q;ﬁgrtifded]copy of the My fie ‘board
S into which the terf¥ination’ finding.was ewte
L fied transcript of all evidencf;@dﬁuced%@W,
LTy " hearings before such board or-a certifiegity
e e évidence adduced “at the hearing or hearih§s “Defore=
N whereupon the cause shall be at issue without further pleading
e ‘ B ‘ T _ P L o
. ) X ) g
' oy ¢ -190- -
i . ‘ ?0 g .?‘ s e
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EVALUATION:

- .HNon-tenyréd
4. Meeachers: |

Ay
- SR
S

" PROBATION:

[

B

/

.
s . -

Vel

R

¥

-
N
o

~shall hold such additional hearings as it deems:

. .

.
.
'

. intendent. The superintenden

" been attajned elsewhere, underd

v state lay; Ohid

shall examine the tyanscript and record of the hearing And .-~ =
Savssile,

Y

and shall be édvanq;d'and heard withoyt 4elay. - The court

at which it may consider other evidence 1N add¥4Ppn L0 Such

transcript and record.

Upon final hearing, the court shall grant OF deny the.reljaf
grayed for in the petition a$ may be proper'in-accordanCe

with the evidence adduced in the ‘hearing. »Uch an action 5. -
a'special proceeding and either the teach€r Or the poard may
appeal therefrom. N | ' :

r . ‘.‘ . .
. v . . @

Tﬁe,supe;}ntendent may recommend reemployment of g, probatig,.

-ary teacHer, under a limited contract, provided that W'itten . -,

notice of the intention to make such recommendation has been

?1ven to the teacher with reasons directed at the professignal
mprovement of the teacher on or before the 30i3¥:a¥ of Apri1.°

Teachers eligible for continuing seryjce statusiy a"¥?§ch001’
district shall be those teachers qualified as to.certificatign,
who within the last 5 years have taught for ?t-1east_3.Years N
in the district, and those teachers who, haVing attained .
continuing contract status‘elsewhere, have S€rved 2 years jp
“the Histrict, but the board of educatjons WPON the recOMmen.
dation of the superintendent of Schaols, MaY &% the t1M€ of

:

-

o b - - : ' - Ache. 7
Upon the recommendation of the superintendeNt thay a teacher .
eligible for continuing service Status be reempgyed,+d
continuing contract shall be entered jnto between the boarg

_ empld¥ment or any tifie within such two-year Period, deC1@Pq f}“ |

any of the 1?tter teachers e11§1b1e.

" -~ and such teacher unless the board by a three-foypeths VOote' of

its full membership rejects;¢hé *ecommendation of the Super.

| timays. recommend - reemployment of .

such teacher, if .continuina serytte status has not préviousyy.
“Timjted cONtract not t .

exceed 2 ‘years, provided that Written notice of the intextign

" to make such recommendation has|been given O.the teacher™— \\;‘_

with Yeasons directed at the proféssional_ improyement of the® -

~ .teacher on or before the 30th.dayof ppril, and proVidEd that,

written notice fromﬁihefbdardgpﬁyedhcéiid" dF.jtg,action on =
the- superintendent's recommeriddtion ks been: giyen t0 A€ ..
‘teacher on or before the 30th day of April, but’ypon bse-
quent .reemployment only a continuing contract may-be gntereq -
into. - If .the board of education does not 91%& sich t“achér *
written notice of’ its action on the sype ndent's r'éCommen-
dation of the limited contract for not to €Xceedq 2 years -
‘before ‘the 30th day of April, SUch teacher 1S deemed €emp]oyed
under a continuing contract at the same S§1ar¥ Jus any .
increment provided by ‘the salary schedule: ~3ug peachert iy
presumed to have accepted employment yfder-Such continuing

. contract unless_he notifies the board iq&W’ifing to the

. . o -: .

e ‘.‘ ’ [ -

» |" r.j'.::_'_',' et " . o . .
. . P T e - . -
S I

-
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Sy

CONTRACT RENEWAL
. DATES: -

"

L 3

I

‘cohtrary,pn or.before the first day 'of June, and ‘a continuing
contract shall be executed accordingly. ' : B

State law: Ohio

A tedcher eligiple for continiing contract status employed /
under an additibnal 1imited contract for not to exceed two

' yeéars pursuant to written notice from the_superintendent of
his intention to make such recomferdation, is, at the expir-
ation of such limited contract, deemed reemployed under.a

- continuing contract at the same salary plus ang increment

granted by the salary schedule, unless the .employing board, -

" “acting'bn the superintendent's recommendation as to whether'
", or not the teacher should be. reemployed, gives such teacher

‘. .*?:jbefore the 30th day of April. ‘Such ‘teacher is presumed to |,
"+ o = ’have accepted emplpyment under such continuing contract

e

[

be executed accordingly. o ) b 2%

written notice pf the contentfon not to reemploy him on or

v

uh1§§§&he‘not1fies.the board in writing to the contrary p"er
" before .the.1st’.day of .June, and a-contiguing contract 'g§?”**

PO
,\.le_:z.v
(st

oS

-

o _ . .. . , "
Alimited contract may be entered into by each board with 'f/

each teacher who has not been..in the employ of the board for* ¢
at leagt three years and shall be entered tnto; regardléss of
length -of preyious employment, with each teacher employed by

the ;board who holds a provisional or temporary-certificate.

1

e W

~.:Any teacher emplbyed under a bimited contract, and not eligible

~

v,

" to, be considered for a cg&tinuing'éoﬁtratﬁa is, at-the exptr- .
ation of such limiged coftract, deemed reemployed under the %
p#pvisions of this sectfon at the same salary plus any incre- :
ment provided-by the satary schedule unless the employing . :
board, acting on the superintendent's_.recommendition-as to
whether. or not the teacher should be remployed; gives such
teacher written notice of its intention ‘not to reemploy him . .

-on or before the 30th day of April. , Such teacher is presumed

_to have accépted such employment unless he notifies the,board
inwriting to.the contrary on or béfore the 1st day of Jure, .
and a written contract for the succeeding school year shally,
be executed accordingly. The failure of: the parties to. - ‘=
execute. a written contract shall not“void the automatic’® .7 |
reemployment of the teacher. RS LR

s . ’ - -

Comtracts for the employment -of teachers-are of twa types, <
Timited. contracts and continuing cortracts.” A limited con- -

tract for teachgrs_may,not.exceed‘ajteﬁm,bf five years, <

A continuing cdn;ract'fsﬁa'édhtract;which shall remain in‘

effectuntil ‘the teacher resigns, elects to retire, reaches, -

. ssretirement age or until it is terminated or .suspended and
“fshall be granted only to-teachers holding professional,

~permanent, or life certificates. A
Probatiodary teachets of téeachers on limited contract: -, R
L A ot o g T . LN
pY"‘il} 308h- N ‘ ':!,::, ' " - N v st N
. ‘ ‘ . . \4 . --.4“ 4 _a‘_"..
e =192-- . I S A S,
. Lo s Y, ‘ ‘.. . o e




v

ZG'I‘iff‘Stath$W:?OMPo

~NOTES: o L S T |
, ' . - : - . , : - | =3 . f‘" . : /
-"Administrator : h ,

(By court decision continuing contract status does not apply o
to superintendents or assistant superintendents.) The schoal
board may appoint someone to act -as superintendent of the "
public schools of the district, for a term:not longer than

five years. If the superintendent is ehployed on a contin-
uing contract, the poard may, by résolution, designate that .

. he is to continue for a term not to exceed five. years3“and he |
S /]/ . . may not be trahsferred to any other position’during:such

term. . . . v . . o

-, Contracts:

Except by mutual agreement of the parties thereter & téacher B

- - employed under a gontract: of employment in-an administrative, ’

or supervisory position-in a school district shall not be. -

transferred during the life of his contract:to a position”of

o , lesser responsibility. No contract or suppTemerital ‘contract

o . for the employment of a teacher, whether for &i administrative '
(Z . *  or supervisory positign, regular ‘teaching:duties or-additional ..
‘ o ‘duties may be terminated or suspended by a board.of educat¥on, =, i

t . _except pursuant to normal termination procedures and the:./; -~ "<

. salaries and compensation described by such contract shallts » .
j ' not be reduced by a board of education unkess such reductjon = .
‘ s - js a part of the uniform ptan affecting the entire .distrjcts -
. : 2 ' - .l
' . . B N . ; o , {“‘ .
Retirement: An employer may as of the‘30§p_day of June of any year termin-
" .ate the contract or the empldyment of any membey whowhas . . ; -~
- attaineds the age of 70 or who will attain the age of 0by . .
~ + - the following 31st day of -August. .-~ LT ",%:
.. Suspension:  ~ “The board may suspend Meacher pending final action to ; : ?";

" . terminate his ‘contract if, in its judgment, the ¢haracter of )

~ the ¢ es warpants such:action. i s
. . T . . o Lo
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'0k1ahoma R <. ) _ .;".-"‘,,,';. 4
Oklahoma Statutes Annotated -Tit]ea70, Sections 1‘1159 e

g ,f"Any district super1ntendent. county super1ntendent pr1nc1pa1
R supervisor, -counsellor, .1ibrarian, sehool rurse or: cladsroom .
At ,lteaqher with cert1f1cat1on for the panﬁﬁcu1arfserV1ce Yoo
T : K . . - ( R
THe dé&ermﬂnaxion of pkobab1eccau3edfs made by the local - L
. board of education or-in, thg .case df county schoo] d1str1cts y
. ‘-:by the county superanténdénﬁL o

CAUSE ' ' ' Cause for d1sm1ssa1 or nonrenewal .of « teach?i w1th more than

:PROBABLE(CAUSE {b
%FTERMPNATION 12

’. . . - N Lol
. e

3:f n-. o

“Ehree years:employment: includes” immoralitys|\wil1ful neglect

i - of duty, cruélty,” incompet encys teaching digloyalty to the -
. ‘Americah Government or any reason,anvo1V1ng moral turpitudd. .
.A1so included as cause are decreases 1in attefidance, decreases

1n state aid or an 1nab111ty to f1nance the contract ~

hotice - S : v
REQUIREMENT: ' Pr1or to d1sm1ssa1 the . emp1oyee must be sent wr1tten not1ce
. wewl T ~"  of the'proposed dismissal by. the bp&rd of "education. - The.
3 "%y'"igqﬂei..i” . . notice shall-incldde. a statement. of what the - charges are .. "
- Lo % 4E .+ and who brought them. It must also include the date of. the
° A SR T ,_'hear1ng which sha11 be not 1ess than ten days from the, -
; 'y S "/j:‘-fnot1ce S, . Lo . . BT
, RS : e v 7.‘ oo - SRS g
CHEARING 1. 4 /

REQUIREMENT: af'L*»ﬂln depeNdznt d1str1cts the hearing sha]] be he1d before )
. _ -board of deduca 1on and the ‘county ‘superintendent and in 7%
N denfﬁdent disgricts the ‘hearing shall) be held before  the g
R 1oc Dbodard of $ducation. At the hearjng the employee may o
: ' Be represented counsel and shall e an opportun1ty tg .,
‘0ffer evidences eonfront his accusehs and 0SS examine e
* witnesses, The burden of. proof shall be' on the schoo]
adminstration. For nonrenewal of teachérs with more’ than -
three years employment, there shall be a hearing if ‘requested K
within twenty days of notice. . The hearing shall be before
the board in the manner prOV1ded above. ' -

~

lAPPEAL y "_'i' T o
SR REQUIREMENT" S 0n1y .teachers with three years or more exper1ence are
e ) - ~ afforded the opportunity-to appeal. The appeal.shal] be .
L }' 3 "a, 0 taken before the professjonal practices copmission only if
. ¥ if' % filed within twenty days, or in the case of nonrenewal, by
Lo s e not ‘later than June 30." The scaqpe of the appeal” shall be
T T - de novo. - The\ruling at the“appeal ‘shall: be reporfed to the.
i L ;j{“ ) j,dw' state board of education and to- all parties If requested '
o . “"- ‘.' "y[: . ) \ » ..':.':" ] : . . _. o v\
S T 1 ? R
) .“. Co - . '_' ..‘ ' : ) ot . J . . : :
T P P :
' . > __— i : h I E r\- s
’ a - LY \ o ’




L e ) ;f'”g - L . State law: 0k1ahoma
W1th1n th1rty days by either party the ruling of the, profes-
‘ sional practices commissjon may be appealed to the state
S board of education. \Before the state board of education '
; ither party may play-the ‘tape of’ .the origimal hearing or »
_ present évidence ‘de novo. This appeal shall bé closed only : ’
. . . ., ‘if:.all parties agree. The décision of the state board of
E "~ .- . education js-final.. Fbr nonrenewals there may. be an appeal
ot , ‘- beéfqre the professional practice commission.only if filed
- - .~ . by June 30th. This appeal. fol]jows the same procedure as
) T ~»that for dism1ssa1 ahd there is also avai]ab]e an. appea1 to "

P
»

N '._the 'state board.. )
i - EVALUATION: -~ /Not addressed S e E .
| ‘PROBATION. o There sha11 ‘be a probation period Of three years
-‘:"- * CONTRACT RENEWAL, - ST ‘ -
DATES . o By Apri] 10th emp]oyees must either- be entered 1nto a new
L contract or notified of nonrengwal.. Faflure to so notify
- 'W1[J be. the equivalent of reemp]oyment un]ess rejected by
5 the emp]oyee by Apr11 25th : } : .
’ . a J : . - .'
Y . - - i . ?
'n..‘;‘; \ SRR
. _; R : \5 : X ¢ y
- T EP s
. SRR A . P
\ ER - K o o ' ' L . ""..' 7~
D S /;.i - . ",-
) ’ - N y 3 ,.’ i . ‘ . ‘ \
- S . e
S 195 q . :
» . / ! . ’. o |
g / '. - . ) °/‘ . i ‘ ) .
s / \ -195- 9 o i




Pl e

STATE:
- STATUTE :
'SCOPE:

- PROBABLE CAUSE
4 DETERMINATION
l ‘ ¢ . . 3

. - CAUSE:

o
f LA )
s

.

¢ ' (f ., -
: \ NOTICE
’ REQUIREMENT

" HEARING

- than a part- time)basis,‘lnc1ud

. REQUIREMENT:

~ 'of the notice of the board's decision.

Ofegon ~ . .« . o ' . e

d%égqn'Reviséd»Statutes*' Sections'342 805 throdgh 342.955.

~All emp10yees who. ho1d certification or are otﬁe‘ €Se huth-

orized to teach in public scho?]s and are employéd”’on other -
ng both instructors and admin-

1strators

- . -

- 0n1y the s¢hool .board may d1sm1ss permanent emp1oyees and
on1y upon- recommendat1on of the super1ntendent

1]

Permanent employees may be d1sm1ssed only for the fo11ow1ng
enumerated causes: . (1) inefficiency; (2) immorality; (3)
insubordination; (4) neglect of duty; (5) physical or mental

" incapacity; (6) conviction of a felony for a crime involving -

moral turpitude; (7).inadequaté performance; (8) failure to,

- comply with reasonable regulations of the board or to show
-normal.improvement; (9) any cause sufficient as grounds for

revocation of certification; (10) reduction in force due to

“levy failure or decreased enrollment or decreases in the
~number of courses offered due to_administrative decisions.

o . : _
Sy ' L

" For the d1scharge of permanent emp1oyees the, superintendent
.must give written notice of.his intent to recommend discharge

at least twenty days before the recommendation”is given to-
the -board. The notice must show the statutory. grounds for
the discharge and include a copy of the .relevant statutes.
otTce must also include a wrftten statement of-‘the

. ” The notice shall als¢ be_given to the school b9a rd’
and fo the fair dismissal appeals™board. After twenty days,
the frecommendation of the superintendent becomes effective .

_and the board will take action not1fy1ng the emp1oyee by

certified ma11

| , A |
Permanent emp1oyees-may appeal the dismissal to the fair
d$§m1ssa1 appeals board.~. This must be done within five days
 The appéa1 shall be
before three members of the appeals;board comqng from. districts
of the same approximate size as the\teacher's district. The’
‘three members shall be chosen by the superintendent -of = -~
public-instruction. . One .member must be-a board member, one

- must be unaffiliated, .and one must be a teacher or .adr ’1s-

trator depending on the emp1oyee s position, It shal

formal hearing with the r1ght to counsel, withesses and testie
mony -and with subpoena powers "The hearing shall be private
unless the teacher requests otherwise. The appeals: board
shall make findings of fact and decide whether the facts -
Just1fy the statutory ‘grounds cited. The decision shall be
made within thirty days from the notice of the appeal, but

"may be extended by the panel an additional Ep1rty days.

o>,

Ijzﬁ o | S g -
fi _ , co ;& h ) ;' .
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e . o .. .State.law: Oregon
' N . “ ' i
APPEAL L _ ' - .
REQUIREMENTy ~ . Either party may appeal:the decision of the fair dismissal
' . ‘appeals board to the courts. The appeal shall be heard on
I “the record and the decision~shall. not be overturned unless
lacking substantial evidence*or affected by material error
_in procedure’ or mistake of law: '

EVALUATION: . The superintepdent of each district shall cause all certifi-
</ ' cated employees to be €valuated’at least annually. The .
/ - . evaluatio¥iishall be placed in the files only after reasonable
AV - notice has been given to the -employee. . The employee shall
l\ b © " ,have the right to make a kritten response and such response
shall be made.part pof the file. -
. " , KRR A0S R L g '
‘ A1l certificated embloyees with less than three years exper-
‘ jence are considered probationary teachers. Probationary
< employees may be dismissed for'anx cause in good faith

PROBATION:

o deemed sufficient. ‘For probationary employees subsequent to
I Q , - discharge there rmust be a written notice with a copy of the
. ‘reasons and an opportunity for a hearing. . For. nonrenewal of
D B . .probationary emplayees ‘an opportunity for a hearing and a
S . written statement of reasons must be given upon the employee's’
' B reqyest. Probationary employees may' havé a hearing before the
bod®d. At this hearing they may appear by representative and

w111.have,anjoppbrtunity to present their own defense.

\

CONTRACT RENEWAL BRI | o S ' o
DATES ;. ‘Pgobationary employees must be given written notice of
. - renéwal or ‘nonrenewal by March 15th.. Failure to do, so will
. L be consideréd renewal. Permanent teachers are not subject
R : I v %0 annual reappointment. L e S
" Suspensidbn: “.© When the superintendent has reason to believe that cause
. Co . " . ‘“exists 'for dismissal of.a permanent teacher and that immed-
jate suspension is necessary, he may do so without prior
notice. The teacher's salary shall continue for the firsg‘F

- | ‘ five days and the procedures for 'dismissal or action to
" o © réinstate the teacher must occur within that time.: The law
L b 5 does. npt refer to suspension of probationary employees. °
N [ . ' . ) J ~,' W_ ' B
[ /‘ .

.;,.
V4
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STATE:
STATUTE:

SCOPE:
F I

i -

PROBABLE CAUSE:
_ DETERMINAT ION:

CAUSE

NOTICE |

REQUIREMENT:

HEARING
REQUIREMENT:

‘ g the part.o

.

. _ ;-°'_ ; ‘ ‘ - };id_

] Purdon s Pennsy1vania Statutes Annotated.

and his orYer witnesses/shall be recorded by a competent
disinterestid public stenographer whose servikes shall Hc
kk h

. b
Al hear1ngs. under the pro~1sions of this article ox(any ;

Title 24 Seqtions'ﬂ
11-0101, 11-1121 through 1132, and 11-1204. e ~_:

Pﬁnnsy]vania

The term "professional emp1oyee" shall include those who are

.certificated as teachers, supervisors, supervising principals,

principa%s, assistant principals, vice principals, directors:
of vocational education, dental hygienists, visiting teachers,

home and school visitors, school counselors, child nutrition

program specialists, school 11grarians, school secretarties- : f
the selection of whom is on the basis of merit as determineg
by eligibility 1ists, and schoo1 nurses. T o u/e—

éoard of schoo1 directors.

The only valid causes for termination of a contract shall be
immorality, incompetency, <intemperence, cruelty, persistent.

wnegligence, mental derangement, edification of or-partici-
pating in up-American or subversive doctrines, persistent or
wi1fu11-v1?§ation of the. school laws of ,this commonwealth on

. v - )
. ‘ . '

Before any professiona] emp]oyee having attained a status of
permanent.‘tenure is dismissed by’ the.Board of school.directors,:
such ‘board of school directors shall furnish such professional
employee with a detailed written statement of the charges

the professiona1 employee. ’

~_upon which his or her proposed .dismissal-is based and shall

conduct a hearing. A-written notice signed by the president -

- and attested by the secretary of the board of school directors

shall be forwarded by registered mail to the professional

" employee setting forth the time and place wher and where such -

professional employee will be given an opportunity to be

‘heard either in person or by counsel, or both,*beforesthe .

board of school directors and setting forth a detail d state-
ment of charges :

Such *hearing sha11 not be’ sooner than ten days nér Jater than
fifteen days afterfSugh written notice.  "At such heari all

‘testimdny of fered, X including that of complaint j
i 1:as that of the accused professiona] emp Ipyee

its expens Any s

or adjour

furnished by the school district

heqriqg may be postponed. continu

47

other provisions ,0f school laws pert/;n1ng to the dismissal

> or the termination of contracts of prgfeszﬁona1 emp]oyees,

shall be public, unless otherwise requestedl by the.party

agaipst whom the complaint is made.
-198- |
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L State' law: - Pepnsylvania

) . the attendance of witnesses at any hearing and shall do so at -~
. ’ : o the request of the party against whom a complaint is made.
e . Any person refusing to testify before the court shall be held
: ‘ ;. for contempt. A1l testimony at any hearing shall be taken
. under oath, and any member of the board of scheol directors
shallvhave the power to administer oath to such witpesses. -

The board shall have the power to issue subpdenas requiring . i)'

A@F' ‘After fu}]y,hearing the charges or complaints and hearing all
e - witnesses produced by the board and the person against- whom
o : . the charges are pending, and after full, and! partial and _ ®
' v St unbiased consideration thereofy the foard ofischodl directors
' : shall by a two-thirds vote of all the members thereof, to be
) R /f\7recorded by roll’call, determine whether such charges or -
" complaints have been sustained .and whether the evidence
2. > L " ‘substantiates such charges énd‘comp1$§nts, and if so deter-
S mined shall discharge professional employee. 1If less than
two-thirds of all the employees of the board vote in_favor of
.+ discharge, the professional employee shall be retained and

4§ ’ ] . the coppJaint ng]] be dismissed. ’

° No- member of any board of school directors shall vote on any
Lo ‘ o roll qall if he is related as father, mother, brother, sister,
- o o husband,..wife, son, daughter, step-son, step-daughter, grand-

T chf]d; néphew, niece,*first colsin, si??x?—in-]aw, brother-
in-law, uncle or aunt to the professiofal employee involved
or to any of the parqjes institutipg the complaint.

A wri%teh notice of any-dggcision of school dirkctors discharg-
. . ing a professional employ®, .shall be-sgnt by registered.mail
- : _ "+ to such professional employee at his or her last.known address

within ten dgzz)after such hearing is actually concluded. T

‘ o B X
In all ses where, the final decisior is in favo;lof the pro-
- fessional ‘employee, the charges made shall pe physically - _ <;
. expunged from the records of the boayd of sc 1 directors, '
' X _ ‘but-a comp]ete of ficial transcript of .the re rds of the )
N~ . hearing shall 7e delivered to the one againpSt whom the chacges
. were made. ~ Infall such cases there shall ke no abatement ;;

oy g salary or Cgmpensation.
" APPEAL ) . . b |
REQUIREMENT: . In case, tfle professional employee concerréd considers himself
, . . or herself aggrieved by, the agtion of the bbard of school -
A ' directors, an appeal by petition, setting forth. the grounds
for such appeal,’ ay be taken to the superintendent of pub1i¢f
instruction at Harrisburg. Such appea™shall be.filed within
30" days .after receipt by registered me*f-6? the written .
notice. of .the decision of the board. A copy of such appeal”
O - shall be served by registered mail} on the secretary of the
e ' ' school board. . - oo

3
4

< o \
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_ o ‘ e State law: ?ennsy1vah1a .
v ‘ : - The super1nténdént ofpublic instruction shall fix the;-dé’
A . and -time for the heafing before hearing, which shall be not
or more than 30 days after presention of - .

sooner than.10 days

?}ﬁ; A S such petition, and"shall give written notice- to all parties -
i e ( fnterested. ' R - e
S\ . . N " ) I‘.' R “..

3 '.‘ S " The superintendent of public instruction shall review the ?/

- official transcript of the record of ,the hearin before the -
. 4 board, and may hear and consider such additional te t1mopy as -
BEE . 3 - he may deem adyisable to enable him td. Mgke a -properi order. '
' At safid hearing the litigants shall have the right te be
heard in persan o by counsel or both. . L/ ‘o
: BN : . : .

» After hearing an argument and reviewing ally.the testimony: T

= filed or .taken before him, /the superihtendgnt of "p lic~ - 3} 2

' . instruction shall enter such order, eithertaffdrming.or 7
e " reversing the action of the board of schoo\ diréctogs as to’ R
) him ¢ppears” just and proper. ' S it

. L L ¥
) . The ruling ¢r decisom of thé secretary-of education shall bq:>
o final, unless, an appeal fs takeén in actordance with thd .
, N provisions of the Adm1ntstrat1ve Agency Law. "
Y I : ’ S it ..- A A . . )
. 'EVALUATION: ' Ih "determining whether a professi6nal employee Shall be dis- . -.
T , » © . missed-'for incompetency, and in rating ‘the services of a, .
€ ... temporary® professipnal employee,, the professional empﬂgéée r.
—~_. & temporary professipnal employee shall be rated by ak approved -
' rating system which shall give due consideration to. ersonal-
o ‘ ity, preparation, technique, and pupil reaction, in accordahce
. o /?- o ‘with standards and regulations for:such scoriqg as defined by
o rating-eafds to be prepared by the department pf public 74 .
. instruction.gand to be revised from time to time, by the
department of?publicinstruction with the coap ration and . " -
.gdvice of .a cenmittee appointed by the guperintendent ofy’
yblic instruction, including represen ation from district
" shperintendents. of schools, classroom fteachers, school direc-
S tors, school supervisors, and such' other groups or interests
F T M -~ . as the superintendent of public instru tion may deem appro- .- |
R ' - priate. Ratings shall be done by or under the supervision of - |
o ~ the superintendent -of, schools or, if so directed-by him,, the
A : , same may be done by an assistant superintendent, a supervisor,
A FRE ’ *\$r>a principal, who has supervisjion.over'the work of ‘the pro-
e - o " “fessional employee or a temporary professional .employee who~ "«
AN " “js being rated:” Provided, That no unsatisfactory rating
. shall be valid unless approved.by the districtuperintendent. .

-~ o - o hall be the duty of the%%%%trict superintendent to notify
T - - —"—4_pakh.temporary professienal employee, least twice €ach -
R N . eay during the period.qf his or her employment, of the | ~
. pro esgiona1_qua§g¢y, rofessional progress, and ratigg of
. his or henservi s.nxﬁoltempOEary professiana1 employee
‘'shall be dfpmissed>u unsatisfactory, and notifi- ‘
cation, 'ip writingy” of such unsatisfactory rating shall have r -~

LT T T

Q o ; .:.  T 5\ o {I. .-29of f - ¥‘)“ | ; ,..‘ “;; j

e

ess rate
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Ay o o . - o . . .
3 . . o \ : " . - .
4 . . . \ '’ . L,. '-:'l" - . . . ) :‘

. s o _ ‘ State 1awgf‘Mﬁ\ lvanja, . ”

. . ’_"'.' “ . g .
.. been furnished the employee within ten days -following the I
> ' . date of such rating. The rating of a temp@naty prefessional
' employée shall be done as-provided irf thd;;va4qa§tonj§ectien~ :

of this law. , ° oL L \f%.

N , ; : e . ) . . . . .« - . e % "—4‘_“ ‘
‘. PROBATION: , \~/> temporary professional employee whose woerhasibnen;cerﬁi-; , :
ce f o fied by the district .superintendent o' the secretary af. the :
{+ Ct he school district, during the 1ast four months of the secon¢°j{

st -

° w ] year of such service, as being satisfictory shall“hereafter .
: . be a "professional, employee" within .the meaning of-thié'”
Yy o . .article. The attainment of this status shall -be recorded in®"
. v ‘ . the records of the board and Written.nqtification-thefeof »
i © shall be sent also to-‘the employee. The emgéaﬁ¥é shall then: .
o " _ be tendered forthwith a regular contract of X oymentdas. " 7.
provided to professional employees. R a vy TR

. N
\

L

- No professional employee. who has.a;tainedﬂfén&re';%apugzq?F;. hoann WY

any school district of this commonwealth shall hearpaf;errbe,'
o yrequired -to serve.as a}temporary'professioﬁaﬂjemp1oyee bef ore: o
M . being tenddyed such contract when employed py'dny=other part. - ...
. *"5 -« of the publ¥ school system of the commonwealtht =~ Lo
CONTRACT RENEWAL , . o — : Vel SRR

~ DATES: . No temporary professional employee shall be diSmissed;hnlesgi?ﬁ‘
. rated unsatisfactory, a d notification, inAriting, of such « . '
S _unsatisfactory rating all be furnished the employee within . .-
A . 'tge days following the date of such rating: Yo LT

' ™ - . ; . , \

N 4

p

-

A ““rhe continuing contract is considered to cantinue in force '!‘{-}uf

s N aar after year. . ' ‘ L .
f R | -‘ .ye t‘K‘yL » o . . . . .\ .n " ,;v ’.o
. . . _ ¥ '. "\.

/ T S

" " Retirement: The bodrd of"schod] directors may terminate the services of ~ -
S , . ¢, “-any professional employee ‘who has attained to the age of 62 ;
-~ . , "' except a professional employee who is a member of the old age = -

o /.' ) and survivors insurance system purswant to the provisions of . be

» J ... thisact. ‘In such case the bdard may terminate the servicess* 4 ¥,
Yoo - of any such professional employee at the age of €5 or dat the <

- .+ age at which the employee becohes .eligible to receive full -2~ « "7
0 benefits-undese the federal 'social security act. L

: -~ Suspension: . Any board of school- direMfors may susperd thg necessary

— /7 number of professional employees, fon any of‘the causes 7\

hereinafter;snumerated: - ST TN 7

',(1) Substantial decrease in. pupil enrollment in the

S el e _~$chool “district; /oy "\\taf/)/:> A
SR . (2) Curtailment or. &1teration’of th& edutational program® -,

® - ; on recgmmendation of the superintendent, ,concurred N
RN i in by the_board of school directors, approved by
: . L <_ . the department of public instruction, as'a result - -~
T s 201 T
' ", L et /‘,\I . . o




R -c";“' UL N o~ sgate law”  Pennsylvania
B NI : .
A

r

- , P S DA N .
L fosubstantfal;Qecyi%b.1n L[&ss or course enroll-

_ 3%, mentsZor to conform yith standards of organization
‘e Lor &ducational activities required by law.er recom- .

_’ﬂgq,}meg@éqf y.'the department of public instruction;

‘.Qa)’,eonso17dat1qﬁ'qf schools. whether within a .single

district, through a mer er.pf districts, or as.a
_result of joir¥ board agreetents, when such consoli-
X dation makes it-unneceggary to retain the 1 VAR IR
J .staff of -professibnal employees; .

T .,(!{) When ‘new school d1str*i f‘s' are e%ished; as a
N -’ result of reordanizatjpn, of school districts and
F L A SRR P "~ when such reorganization makes At unnecessary to
e T \;? e f‘?‘“;.t .+ retain the full.staff of profe sional eaployees.

. e e SR N L
ce el o ;kﬂ9ﬂ°" . Whenever a board of}-3chool directors decreases the 'size of
A T k~5&f.5 the' staff of professional egployees, the suspensions to be
< e ', _.made shall “determiped by the.d¥strict superiptendent on

et b

. T : t? tﬁe“pasds'o‘ q{?iciency rank determined by ratings made in -

P s ?h\ ;o o '%Htcordapcg with sténdards-and regulations,.det rmined by

- I~ . ./1~ © ¢ 4, rating ‘cards prepared by the department of pubTic instruction,
e A as requiréd by the evalyation section of this act. It shall

. . ‘“b;i . be‘the duty of boards’of hool direcfors to cause to be-
A established a permanent record system, containing ratings for
, o each,professional employee employed within the district.
. _owo st t, “Copies of-all -ratings .fors the year shall be transmitted to

the proféssional employee upon his. or her request; or, if any
-rating,durihg.thefyeazdl;;quat1sfactoqy, copy.,of s
“shall be trangmitted. the professional oyee| copcerned.
No professional employee sQﬁ]} be dismissed unden thig act:
unless such rating:-‘records have been kept on file by the
_Board of schoot’d1?ecto<i;u ey R
nstons are A

-4

.Ih cases in which suspe re ko besnade, professiofal

{ </, ... . employees shall be retained on thé basis of seniority yights,
b A acquired within the school district of current emplo
' . where no differences. in ratings are found. ' Seniority}

LT e ghall also prevail ‘whete ‘there is no substantial diffekence
SR '~th T im\rating, In cases.where there are substantial differences
ek £y .. in ratin of - those" under consideration for suspension,’ §eni-
P t7_’,,,‘f1_ -+ - ority shall be given consideration, in accordance with pnin-
)f’?"“- N VR = ,ccipals and standards of weighting incorporated in the ras
e e L ca ds. * Where there js a merger, jointure or union district
[T oy fdymed -or when péWgSéhOO]'districts are est@bYished as the
Sty '*,tﬂ ‘- o resu t of reorganization of school districts all professional
R .’-,.V?_.% . employees-shall retain the seniority rights they.had at the"
L e <, time of such merger, jointure,-union or reorganization.of
PR N . RO . ' . . X . . 0.
Aoy SR ‘school'districts. .«
L G ':7 o202 0 ‘ . |
. .' RN .'-",'\ . DL i . . : . 4 ‘. Aﬁ
\‘/ *‘.. / < v ’ . ' o .
£ -
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. »
o ,' . _ Statelaw: Pennsylvanda T
v ‘ /

No suspended employed <hall be prevented from engaging :in -

other occupation during the period of such 'suspension. . .-

f Suspended professional ewployees shall be reinstated in the
S L : inverse order of their suspension. Na new appointments shall
: : , be made while there are suspended professional employees

) ' i available, who are professionally certified to fi11 such

‘. , vacancies. - ‘ )
o [ . L
- . /r - .
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STATE: Rhode Island . - ,:

S . o ‘_ . ' : a :
STATUTE: General Laws of Rhode Island. Chapter 16, Sections. 13-1
through 13-8. : . o

SCOPE: . The term "teacher" shall be deemed to mean every bérsoﬁ for
whose position a certificate issued by the state-department

. -+ of education is required by law: .

. PROBABLE CAUSE- - . - 4 |
DETERMINATION: - Governing board. , v : C

. CAYSE: .~ *  No teacher shall be dismissed except for good and just cause.
;"’ : L . The schodl board may by reason of a substantial decrease of
' .- .- pupil population within the school system, -suspend teachers -
. o : r%n-such numbers. as_are necessitated by the decrease in popu-
. L { "~ lation. g o .

«

NOTICE : o . o '
REQUIRKMENT: ~ A tenured teacher upon notice of nonrenewal shall be furn-
' S ‘jshed a statbment of cause for dismissal or nonrenewal of =
L c his contract by the school committee; provided further, that
AR “ .- .whenever any such contract is not renewed or said teacher is
S - . Y cdismissed, said teacher shall be entjtled to a hearing pur-
S . suanteto ‘the procedures of this act. . =~ :

Ty A PO T o

~ T . Statement of ca sezf6}ﬂqzsmissaf Shall be given the-te@!!ér_
RO e ¥ . in writing by he governing body of schools at least one

' o ' month prior-%¢ the close of the school year. The teacher may
vy . with#m]5 déys of such notification request in-writing, a

' ' hearing before the school boayd. o ' o

N
HEARING', . : _ R : . . o, o
REQUIREMENT: % = The hearing shall be public or private, in the discretion of. . .:

e teacher. Both teacher and school board shall be entitled
to be represented by counsel and to present witnesses. The ;.

" "board shall.keep a completé record.of the hearing and shall;? ...

U e ,furnish'the'téacher'with a copy. T T i

Lo oy

0 : s
oY APPEAL ¢ - C _ Sy - o .
K REQUIREMENT: Any teacher aggrieved by the -decision of- the school board

¢ ‘ shall have right of appeal to the state department of ' educa-

l".?»;tfon~ahdjsha11 have the right of further appeal to thg“super- .

R . ., ... ior court. Th§ appeal shall be de‘novo.. p
 EVALUATION; o Mot addressed. R
S e T S B A T R
PROBATION: - Three'successive® annual contracts(shall be’ considered evidence
CT - .%e of &atisfactory teaching and shall\constitute:-a probationary
Co .. .. - ... perigd.. No such teacher shall- be dismissed except for goqd-
L s : and justlcause.. . _ : A
. ‘ v o < b : ‘.
. _ i . < _ .
N :d\‘




. ... - " ’ . P . . . . . .
Al \\. ’ ) woee . ) ’ .0 . -

SR '\ s . ~ . State law: Rhode Island
- - o L P .

Any teacher in continuing servicqhwho'vo1uq;ari1y resigns,
. and transfers to andther community in Rhodé Island without
interrupting his profegsional .career, shall be considered to,
~ remain:under tenure unléss such teacher is notified to the"-
. cantrary, in writing, prior to March 1s% of the second school
*year in whigch theﬁteacher_;ran§fersu,:" . o,

- . - - .

o« CHE. Ut Nontenured teachers must begiven a statement of cause for
w0 0 Y Udismissdl or nonrenewal if they request one. L
* : : - . .. S E s e . f < -

CONT\!ACT RAENrE'WAL' L SR e s .

A govefniﬂg”bodyhof the school shall notify- thesteacher in
T writing, on or,before'March-1st,'that/the contract for the
- ensuing-year.will,not be renewed. ' ¢f' ' o
\ ) . ‘ V.Q:'I.A N ' . ) . N ’
T : Statement of cause for .dismissal myst be given-to the teacher
S -t at }past one mqn;h prior to the close of thejschoo1'yegrf

vk e : o

£ .. principal, ar vice principal within a gchool systém-in which

3i_‘5;,Admin{s;rqtor S S : ;: <, N 4
#7 " -"Contracts: ¢ Any;teacher.appoinféd'tqia‘position of ‘principal, assistant

e }7// said teacher has”attained tenure, shall; upon termination or
SRR . resignation of such administrative position, sbe allowed -to -
. ' Y return to his.former'std%us”as a. tenured teacher within said
P s system. . - 7 L B
g RetiFémenti " “Each teacher who has-attatned ‘the age of 70 years shall be
: rﬁtired on the first day of the.calendar menth. n - succeeding.
: t e.1ast_day:of theﬁschoo1 year. o TR r
' _,Sgéﬁensibn: Téachers;may be suspendéd‘f&f?ﬁbéﬁl@ng“juét cause but if,
S L A after hearing as xequested by the ‘teacher, the teacher .shall
w L -be vindicated, he shall be paid in full for the period of -
o S , suspensijon:. D T e
o . ) . V_‘ * . . - .- - s \\ .
N .7 A{school district may suspend teachers because of a decrease
: oo~ - idsenrollment, but must rehire based on seniority.. .
Co i. - . " . ‘ . 7— . o .
. e ) . - . et . ' E . A N s
v ‘ '..'." ‘
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DATES: .« . ; Teaéhing'sérwice shall-be o the basis of ‘an annual coritract, .
i, . ot =+ - == and-such:contract shall be deemed to be continuous'unless the .
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STATE: ',!& South Carolina — ' R

 .STATWUTE: .~ Code of Laws of South Carolina. Sections 21-247 and 21-361
T _ through 21-370. 3. . , : , ,
b SCOPE: . ' - Te_achers and all‘ot&.,er‘fificated employees. b ' -
' . " f 0N , N T ) . ,
.. .PROBABLE CAUSE . . S s S
; DETERMINATION: . Board of trustees. ¥ . _—
o -+ CAUSE: | A teacher may be d}émi$§ed who fails or who may be.incompetenfif
o S to give instruction inxaccordance with the directions of the
TS . superintendent or-who shall be unfit for, teaching. Unfitness
LS ~ for teaching is manifested by conduct such as but.not limited
- to: persistent neglect of duty, willful violation of rules .

-~ -and regulations. of d%étrict board of trustees, drunkenness,’
:. violation of -the law of this state or the'United States, - .
o .+ . - “gross immorality, any cause involving mora] turpitude, dis-
L . g - honesty, illegal use, salé or possession of drugs or narcotics. .

!

NOTICE ™ .- SRR SR | s
-REQUIREMENT: No teacher shall be dismissed unless written notice specifying
. - ' the cause of dismissal is first given the teacher by the .
" district board of trustees and an opportunity for a hearing
AN _ has.been afforded the teacher. Such written notice shall
o S - + . -includ€ the fact that a ‘hearing before the board is available °
' * to the teacher upon request. e '

Al notices to be given under this article by the distrﬁct
board-shall be given to both parties and the no;ices'to be
given by a party shall be.served upon the other’party prior

ce s ' . to.the filing. AI1 such notices may be served by registered
. ' mail. v ' ' ..
.. - . . . 4 . . N .3 .
HEARING. L , . . b
REQUIREMENT: . Within fifteen days after receipt of notice of . suspension or

‘dismissal a teacher may serve upon the chairman of the board>
. ‘or the superintendent a written-‘request for a-hearing before
the board. - Bf the teacher fails te make such a request or .
after a hearing the district board of trustees shall take .

_ such action and shall enter such order as it deems lawful and'
) N . appropriate. The hearing shall be held by the board not less

' o S o than ten nor more than fifteen days after the request is
L served and a notice of the time and place of the hearing X
- shall be given the teacher not less than five days prior to
the date of the hearing. The' teacher has the privilege of
being present at the hearing with counsel and of cross exam-
)7hing witnesses and may offer evidence and witnesses and
present defenses to the charges. The complainants shall
initiate the introduction of evidence in substantiation of .
the charges. Within ten days following the hearing the board .
shall determine whether the evidence showed good and just
g : o ~J/cause for the notice of suspension_ or dismissal and -shall
PR .o vgrder, its decision accordingly, either af irMing or withdraw-
o = ifig tfle ndtice of suspensior or dismissal. . '
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. . 24 S -
- The hearing sha11 be pub11c unless the teacher requests in ‘
DR _ ~ writing that it be’private.” The- district/bﬁard of trustees
/"T~J. . . . may issue: ﬂﬁbpoenas requiring the attendance of witresses. at /*
G _ o/~ any hearings and at, the request of the teacher against whom
S : "'i"p. the changes made shall issue such subpoenas but it may 11m1t
'“Xf. ' oo the nu'per/of w1tnesses to be subpoened in behalf of the

~, teachef to not more’ than ten. Atl testimony at a hearing
o e " shal)rhe taken under oath. Any:member of the board may .
RS . . admjhister oath to w1tgesses The board shall cause a recPrd $
e kept and shall employ a competent

. ; . of the procéédings to ®

) testimohy. One- -half of the cost of the reporter's attendanc
o ' T o ,;andtservices at the hearing shall be paid by the board and
. L . Lo 8ne-ha1f by the teacher..' Either party desiring a transcri't
S o ' of the hearing £h¢11 pay for the costs thereof ¢
s _ _ Any party to such roceed1ngs may cause or be taken the
. . -t .sition of w1tnesse§, . ' o
b ' s - ' , ) ' ‘J

T APPEAL - < - 1§

’ REQUIREMENT ~+ The decision ot the dlstrict board of trustees sha11 be fina1
. , * unless within thirty days an appeal is made ‘to thé court 4of
o - S .+ common pleas of any county in which the major portdon of the .
» ' . ‘ d1str§ct lies. ‘The appeal will be: reviewed de” novd ~

- . " Notice of such apnéa;tiha1] be filed with ‘the distxict board
o ' . of trustees. The di ct board shall within thirty days .
. >+ file a certified copy of' the:transcript record with"the clerk
T of such court. Any party may appea1 to the supreme court .
R - ~~===from the court of common pleas in the same manner as provided - |,
-2 by law for appeals from the circuit court te the supreme
- o . court. If the decision of the board is reversed on appea1 on-.
RE ' a motion of either party the trial court shall order rein:
_\”” o . statement and shall ermine the amount. for. which the board
' / -t r _ shall be iiable for damagés and court costs. -In nb.event
// o Lo shall any liability extend beyond .two years from the effective
X, .. - date of the. dismissal. aﬁnts earned or amounts ‘earnable
: E with reasonable dilligence by the person wrongfu11y suspended
Y an . . " shall be deducted for any back pay.

L R
EVALUATION: - . Whenever a super1or pr1nc1pa1 or superv1sor C arged .
D, v with the supervision of a teacher finds it necdssary to
. S admonish a teacher for a reason that he bel¥eves may lead to,
: dismissal og cause” the ‘teacher not to be reemplpyed he sha1ﬁ
~ 1{1) bring tﬁl matter, in writing to the attention  of the .
c o )teacher involved and makexa reasonable effort to assist_ the
i .- . “teacher to correct whateuza\aﬁpeags to Be the cause of poten-
. o tial dismissal or failure to be reemployed, and (2) allow
cD) - . reasonable time for improvement. ﬂ%\ . -
"~ _PROBATILON: \\\ﬁ New~teachers must serye-a majority of the school year as a
' ' ; ' cond1tion precedentgto rece1v1ng continuing contract pro- &

) ’ .- ‘ tections 5 . A
&, : L o . .

.
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CONTHACT RENEWAL: 7 " 7. " L T e e

‘ DA ES: . : Aprinl ]‘sth' - 4._..:‘:‘: . ‘. ./ - _. . \" >..’ - ..m- .v

.o ) . .. » ) Y‘ J , L - ./.& T ¢ ';'M .

- Suspension: j'Whenever a. supet1ntendent has reason to’ be11ev_;tﬁgt cau9§
' . - exists: -for the dismissal of a teacher and whe7vhe E0f the :
_ . opinion that the immediate Suspension:of - ‘the /teacher” is’ .
. 4)'; ecessary to protect the well-being of’ the ch11dren of the -~
-7 ) %%str1ct or is néEESgary to remove substantﬁal and material
sruptive influences in the .educational process:in the best
interest of the Ghildren of the distri¢t the superintendent
may suspend the téacher without notice’and without a hear- .
B . ing. . The superintendent shall. not1ﬁy the teadher in writing
v e L . of the suspension Such written not1cg ghqll 1nclude the
S o fact that a hearing before the boa;d is ava11ab1e to the '[
TP o _ teachen.upon request, pnov1ded suc ”reques\ey méd@ in wr1t1ng
ST . . within f1ftee@days., T

. .\ -, .
,1 . "_ oo

oo % - _t\“//The teagher will’ rece1ve h1s or her usual compensation dur1ng
S s the suspension periodZ The salary'of a suspended-teacher = - -

shall-cease as of-the date thesboard Sustains the suspensioni,

- _ If sufficient grounds for: suspensioﬂ are not s bsequent]y .

P P found the teacher sha11 be reinstated without loss of . com»q

.)«(

@
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S' ‘South/Dakota Y L < .' e .
STATUTE j South_Dakota Comp1Ied Laws Annotated Sect1on9 13- 43 9 1
, 7R throUgh 13- 43 13, 13 43-26- and 13-46-1 through 13 46 7.,
"'SCOPE;7 ' '.: .. The term "teacher means any person engaged 1n the profess1on
- of teaching chifidren, grades kindergarten throygh 12 in-the
& - public schools of South Dakota and any person employed in _the -

. L s public schools as a pr1npraI, super1ntendent or. other adm1n-
‘ - 1strat1ve school emponee ' v

. PROBABLE CAUSE e | = ‘

s DETERMINATION - School board o;,upon the récommendat1on of the super1ntendent

"", CAUSE . .:;',i“ Not addressed' ot " . ) . 1‘;':_ . ﬂ.'»
: NOTICE ' , : ™~ PR T
e REQUIREMENT " The school board shall notify in-writing a teacher who Jsin

or beyond the third full term of employment in the schooI
d;str1ct of its intention not to renew the.teacher's contract, -
. . > or the superintendent or school administrator shall so notify .
= R .- the.teacher of an§lﬂntent1on on his part to recommend to the
IR . board that -t:fot renew- the fteacher’s contract. The board,
: o or if appligable the superintendent or other adm1n1strat0r.
. : s(\\\ihall, as’ soon as practicable and upon written request of the
) eacher, make available to the teacher for review -his person-
X > \ nel evaluation-file, advise him in writing of the reasons on
: . which the intention not "to renew or not.to recommend for
renewal is based, and afford the teacher an informal, private
conference‘before the board, , if ‘applicable, beﬁore the
_ super1ntendent or other adm1n1strator . ;
R : Not earlier than 14. days nor later than 21 days . after the
) : - notice of intent such teacher shall be notified in writing by
the board of the board's determination not to renew the -
. teacher's contract for the ensutng school year. Failure by
L the board or®superintendent to comply with these provisions
A - ’ shall constitute{an offef on. the part -of the board to renew
. . ' -+ the contract for the ensuing school year under the:same terms
B : - and conditions as the contract for the then current year.
Different terms and conditions may be mutually” agreed upon by
o 4 .- the board and the teacher at a- later time. :
HEARING - s ' : ‘ :
REQUIREMENT: , Any teacher to whom notification has been - -given may within -
‘ . ‘ seven days after the receipt of the notice, request in writing
a. hear1ng before *the -school board, meeting in executive
session, at which hear1ng the board shall state the reasons -
for its determination. - A1l statements made or evidence
L P presented at any hearing in executive session will be deemed
& e " privileged communication. “Such hearing shall be held by the:
. board w1th1n seven days after the recert of such request for -

2¢9 . .° -
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S _— _ ii; ol .State Taw:” South Dakotd
: ST -~ a hearing. At such hearing the teacher and the board each . )
¢« <", . . upon two days notice in writing to the other party may have

/ . . _counsel present and ‘shall have full opportunity to present
' all relevant evidence. After con51der1ng all the relevant
“evidence the board shall sustdin or revoke its original
-determination. written notice of the' final determination
RO o "shall be delivered to that teacher w1thin seven ‘days - after
Mo D the hearing.‘ :

';- RN .

... APPEAL : ‘ : ' Co !
“REQUIREMENT: From a dec151gn made by any s¢hool board -or. by a speciai ,
' e - committee crepted upder any-provisions of the school law rel-
oo ~ - ,ative to a school or, school district matter or in respect to
. L=~ e any act or proceed1ng in which such offiaer, board,. or commit-
Lt . tee purports or assumes to act, an appeai may be taken to the:
e _ circuit court by any.person aggrieved,’ or by ‘any party to the
fr S ¥ proceedingss, or by.: any school district -interested,: within 90. ,
RN o ~ days_'after.the rendering of such decision} prov1ded howevery, -
- ‘that all- 1ega1 actions relative to bond 1ssues must be started
within ten days.. . i 3; 0 :
e e Any mafter SO. appeaied sha11 be entitIed in the name of the
o « .- ' aggrieved party. as: appellant )\’ ‘against the school béard or
S Spec1a1 committee, as the case mayﬂbe, as réspondent.

%
s ~ _ Such appea1 shaif\pe taken by serving a notice of appeai upen
s : - .'the school board or special committee or-any member .thereof, o
L L \and-by filing ¥u@h notice of appeal in the office of the | .
e I ' ..~ -clerk of the eircuit court in the' county in which-such appeal
Sy e ‘ - is taken, together with a bond in ‘the sum of $R00 witH two OF:
' e e more sereties to be approved by the cterk of said court, coh-a;
: ditioned Jthat appellant will -pay all costs therein that may
. be adjudded against him. Such ndtice must clearly and con-
sisely state‘;he decision or that part of the deci51on appeaied
frorp —_

‘ Upon such appea1 o) taken, the business manager of the school
district or the acting clerk of such special committee,: -
skall, within five days thereafter, transmit to said clerk of
courts a certified .copy of the record of the decision appealed

» _ . from and of the record of all proceedings had in respect to
A : R " said matter.and all original papers filed in his office and
' o ' ! _upon the failure of such person so to transmit said record he

: . ‘may be compelled by the circuit court so.to do and may be -

~ R fined for neglect or refusal to transmit the same. Such

' officer or clerk shall receive the ‘usual copying fees to be°

taxed as: part of the cost of the suit.

<y

the rules relating to special proceedings of a civil nature
so far as such’ rules are applicable and not in conflyct with
the provisions of this chapter and the court shall enter.such
final judgment or order as the eircumstances and every right -
of the case may requ1re and such Judgmentjor order may be

6 '.‘ - '. ' 210 .';.".’.‘\n‘
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w

enforced by writ of execut1on, mandamus, or proh1b1t1on, or
by attachment as for contemgt : :

-

An appeal from any such final Judgment or order may e taken
- to ‘the supreme court within 60 ®ays after- wr1tztn notice . i

" thereof shall have beep given to the party desifing to appeal, - %

IR ~ ‘which appeal shall be erfected heard, and de rm1ned ‘as ,
S L « .. -other appea]s and civifl cases. : o ‘
“h. EVALUATION: - Each school district shall adopt oFfidia aj standards, criteria’

and procedures for: the.evaluation of the profess1ona1 perform-

N .. ance of members of the teaching profession employed in the -school
AN - -district?’ A copy of the-school board's official evalu policy
ol h ,5hall be forwarded to“the division of gdementary and”sécondary
LT T e ey e Teducation. If a school board has failed ‘to adopt and file its
AT ;.’;;h\ S off1c1a1 evaluation policy, the eva]uat1r1;xﬂ1cy pr u1gated by

' NS o ~the, comm1ss1on sha]l become he" school board S - po'l1c_\/m ,

B A]] ‘teachers &hall. be eva]uat d and given not]ce of ‘any def1c1enoy
B . dur1ng each- semester of the fi st?two full" terms of emp]oyment:
" "PROBATION: : e school board sha]] not1fy in writing ‘a  teacher who is in or
s o “beyond ‘the third full term of emp]oyment in a schoo] d1str1ct of
ool L .. its 1ntent10n not to renew the teacher s eqntract.’ .
CONTRACT RENEWAL ' ' o L Sy
DATES: . On or before_ the third- Monday in March 0ol board shall
E Lo notify 'in writing the, teacher whco' g in the third full
term of . employment in a school distrdct of its imtention not to
renew the teacher's contract BT A . ‘ S

Contracts of emp]oymenttof classroom teacherf for an eris 1ng
"school year shall not be issued by a school ‘board prior to the
T -, first day‘of March of the current school. year.

After an.offer has been created the school’ must\by.May f1rst
of the current school year submit a written contract of employ- .
ment -for ‘the ensuing school year to the teacher and notify
.+such-teacher ‘that the offer to accept such contract must be
: . . accepted within fifteen days by a signing-of such contract
i - by the teacher. If such teacher does not sdégn such contract -
u//, within fifteen days the offer js hereby deemed to be revoked.

™~
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STATE "~ Tenhessde | "
3 . ’ . . !

‘ L o . - AR SR . :
2 STATUTE o "ﬁtalzzgegzgeaCode Annotated. Title 49, Sections 1306 and
o _.SCOPE: ‘4 .~ A1 teachers, - superv1sors pr1nc1pabs, suﬁer1ntendents and -
S T all other: cert1f1cated ersonne1 emp]oyed by any 1oca1 board
) g T Y of education.g . : Q\\\\ e

T ) . ) - ' : ’ .. C *
A PROBABEE CAUSE . - AR I 2
v DETERMINR?ION - Any person makfhg charges . _ } o 'y

‘ptAUSE | '_bc - The causes for which a teacher may be d€;m1s ed are as ¢

.~ follows: 1nc?mpetence, inefficiency, neglect of duty,

‘4', RN : unprofess1ona conduct and jnsubordination. Teachers” may. .
L also be dismissed when it becomes necessary -to reduce the _
.~ .- number.o€ teaching positions because of a decxease in enroll-*
o ] - -ment.or for other goed reason. fy - .
CNOTICE - Tt e

REQUIREMENT b Charges"agai? a t@chelﬁwhmh would Justufy d1sm1ssa1 are
'_ e, * . to.be made iffwriting specifically stat1ng the offenses which
SR 7 -are charged and shall be signed by the party or parties making -
N /S the charges. Following the filing of ‘the charges the.board
j -\7 . : - determines whether the charges are such a’ nature as to,warrant-
- d1sm1ssa1 T ‘\ 4
: : CIfF the bo determines that the/charges are of a nature to
AN _ "warrant dismissal.the superintendent shatl give. the teacher =
Y. a written notice of this decision together with a- copy of ‘the
‘charges against her and a copy of -a form wh1ch\sha11 be
. provided bysthe .state~commissioner adyising the teacher as
to her legal dut1es,i§§ghts and recouxie. ‘When a teacher
has been dismissed dug/ to a reduction §n force, .the board
g shall give 'the teachér written notice of dismissal, expla‘hfng'
o ~ fully the circumstances or cond1t1ons mak1ng the~d1sm1ssa1
2 neoessary A © Ty
’ . .. (S ’ - ) .. J -
HEARING ‘ e
' - REQUIREMENT: .ﬂzgngreceiét of not1ce the teacher may within 30 days g1ve
: o , en notice to the superintendent of her réquest for._a
‘ - hearing. “The super1qtendent shall then designate a p]ace and
- time for the hearif which.shall not be later than thirty
dayd following the notice demanding§ a hearing. The teacher
may Wppear at-the€ heaxing and plead his cause “in person
or by counsel. The t§5cher may present witnesses and shall-
“have_a full opportunity to present his contention. Subpoena
powers are available. Witnesses shalt be. under oath and on
the request of either party may be'barred from.the hearing
t except as ‘they are called to testify. Jhe cost of the pro- .,
TN ceeding -shall . be paid by the losing party. , The board sha]]gJ
- . decide the case within ten days and 1mmed1ate1y not1fy the A
v/ teacher of jts findings and decision.

ST 2"2 N
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R APPEAL e o ' o ' n
o )REQUIREMENTQ P . A tenured teacher may obta1n Jud1c1a'l rev1ew by f1'l1ng a -
e o petition .in the chancery courtxwithin: thirty days from -
i 77 . . - receipt of the bedrd's decision. The petitioner shall give
R Jbond for cos The hearing shall be de novo and may be on ,
ST S A _ deposition a~-~1nte\rogator1es or.on oral testimony. Any

P g o o party-dissatisfied with the decree of the court may, upon .
G T o i pea] to{;ﬁ? supreﬁ§ court where the cause-

S on the t nscr1pt of the record from the .
oy _ : :4., ' _ N s

ajf EVALUATION: -oard may determvne %he f1tness of a teacﬁer who has been

' thefbuand s evaluation of the teacher s, competence, com-
\ pat1b111ty and su1tab111ty ' g .
Ther are two types of benureﬁ ex1st1ng under present Jaw.
Permagnent tenurg appli€s to any certificated. teacher with.a
- «degree:from-a_feéur=year college and who h3s completed’a '
T prgg$;1onary period- of three schqol years or not less than
y-Sevez.months within the 1§k§ five-year per1od*and the.
last year°to be emp]pyed as,a regular teacher, and who is.
- reemp oyed- by the board for serv1ce after the probationary
period. Permanent tenure extends from the time when thé .
"teacher acquires.’'the status until such tim as the teacher ™;
r1v s at the max1mum age for ret1rement s

-~ .

¢L1m1ted tenure app11es to any teacher who is not c1assif1Ed
- as having permanerit tenure but who has /¢ompleted two years
of college but Tess than a bache]ors 2gree and holds a
, p ~ _valid examination certificate covering the grades or subjects .
R o, taught and who completes a probat1qnary period of three school
o : ' ®dyears or not less than twenty-Seven months within a five-year
3 period and who 'is -reemployed by the board for service after
e '.. the probat1onary period. Limited tenure ‘extends. for a limfted
o ' , period of time and may be extended for a like period of time ,
by meeting certain requ1ﬁ€ments Limited tenure however has '(\
not been ava11ab1e to new teachers since 1972. -

A

o o - Dur1ng the probationary per1od the teacher 1s’rnder observa-
. o} ~ tion to‘determ1ne his fitness for tenure status. .
' \~./”_’

*i’ ONTRACT RENENAL |
' : Teachers shall continue in service. unt1'l they have rece1ved‘

written notice from their board of education of their dis- .

~missal .or failure of ree]ect1on Said nQ§1ce must be received -

- | prior to Apr11 15 R : e
- NOTES: . ‘f 't ' . d) f R DR :;bpﬂ* I v !
Retirement: =~ ' The mandatory retirement age. in TéMnesseb is 70 years. -
/) _ : However, tenure status term1nates at age 65. = = .
N R i;}’: 2j1£} L :—f> _ ' k




| - e SN < State law: f{fﬂpessee-
-:"l. . , i . -
gﬁspensibn; ‘T A superintendent may su pend a teacher at any time that may

‘ ' - seem pecessary pending vestigation or f1na1;d1spos1t1on of

’1“: S. o . -," a case or pending an- appeal. . However, if thq\teacher is
' vindicated or reinstated, he §ha11 be paid the full salar .
for the current -period dur1ng whichhe was: suspended
h . ;Reduct1on in force: . ' d ;; B ' : i". B
"4?'--' '# : o AAZtenured teacher dismissed due to a ri%uct1on in force w111
P SR a - .- bé plated on a preferred 1ist for reemp{oyment. Howeverﬂ -

the board has the power to.determine the fitness of the.
T teacher for reemp]oyment on the basis-of the board's evplua- -,
~ov oo™~ tion of the teach 's competegce, compat1b11ity and su(fah111tx5

E} . ;'l44~ Teacher transfer: o ~«‘?;r‘ o, ;,‘\ . [ A -
~e.__ | - A teacher may '.transferred from one” 18gation tosanother =

e L1 : within any: schbo] ‘system or'frqgm one typd of work to another

SRR . for which he is qua11f1 d and certificated whenever necessary
;k‘jﬂul_'° L for efficient operatidn\of the school system. - This ca

done, .however, only by.

o : , e cohcurrent altion of.the-su er-
. ' o ﬁntenden nd the bo R :

)
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STATE ‘“ ~ “w - Texas ' ; L - % S _ :3 T ."“(
P STATUTE '

Texas Code Annotated -feXLs4Education Code. Sections 13.101
, ’ through Section 13.116 and 13.202. T 7',
3 . ' . A ) ... L. :
Pt ‘School district participation in the continuing contract law,
. o prograq Ts opt10na1 o R o \
'SCOPE:.'", . The term "teacher . means a super1nten ent, pr1nc1pa1 super-f
. :.‘j G visor, classréom teacher, ,counselor, other professyo
employee who is required to ho]d a.vali certichate (ﬁi
_ftf o R W S teacHTng permTt P . .
Al .:;,'V* . ('The board of trustees may grant to a-oer56;~;\3 has sérﬁed as” “ .
Y, D superintendent, principal, supérvisor, -or other person employeq

" #n_any administrative position for whith certification is_

ired, at theé completion of hjs service in such capacity, .

.a cont1nu1ng contract to serve.as a t achery-and the period %
- erv1ce in suc .other capacTty sha] ‘be censtrued as

-

- PROBABLE CAUSE -
, DETERMTNATTQN;/>_
CCAUSE: 7

oL P sha 1 constTtute 1awfu1 cause for de arge

Q, Q o . 5'*5,(1) JImorality; e

“ R . (2) ConVTngon of any felony or. other cr1me*1nvo1v1ng-bﬂ
- . moral turpitude; ' EE
kot : ‘ _ -

»

(3) DrunkenneSS'

' qjard of trustees ',:"'37?'- - ; . .f'-;ig

ny teacher, whether emp]oyed under a probatTonary coptract -
or continuTng contract,, may :bedisch; rged during the

schpol year for one-or: more of ‘the folJowing: reasons, which

e N

: S, (4)i Repeated faTlure to comp]y §1th off1c1a1 dTrecg}ves
. T /(\\ - - and estab11shed school board policy; - ° .

. : t8) Physical or menta1 TncapacTty preventTng performance H'?
’ : ‘of the contract of emp1oyment, and : .

(6) 'Repeated and contTnuTng neglect of duty

R ~ Any teacher empToyed under a’continuing contract ‘may be
re]eased at the, end of any sch001 year and his- emp]oyment
be returned to probatTonary contré employment for not
_exceeding the three succeeding. schg\ﬁ\years, ‘upon-notice and® - .
hearing, if requested -for any of the fo]]ow1ng add1t10na1 - ',k

: - reasons: - L ,n<js ) ; _
v ' ' _ Lot i o ' B
S o (1), Ineff1c1en;y/or 1ncompetency Tn per?ormance of . . w7
dutTes, 2i5 _ o LF

of
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. n"\ - ' ) - < .« .. . l- " “. :
: N . ) .y . v .
. . ¥ o i .
. . , . State law: Texas

(2) Eai]ure 0 comp1y with such reasonable requirements

" as thes/board of trustees of ‘the employing school - ,
district may prescribe for ach1ev1ng professional - *
1mprovement and growth; . - -

(3) w111fu1 fa11ure to pay debts,

(4) Habitua1 use of addictive drugs of ha11ucinogens,
L.y,
(ﬁy Exce§s10e use of alcoholic beveﬂagts. -

(6) Necessary reduction of personne] by the school
,district. Such reductions shall.be made in. t}
:reverse order of s 1nr1ty in thé spec1f1c t

.;y ‘ f1e1d ) . ‘ I

(a?f‘For ggod/ﬁ:;se as ‘determined. by the 1oca1 school
board$,good cause being the failure of a.teagher to

¢’ meet thé accepted: standards of conduct for

- .professiop as generally- recogn1zed and appl:

sim11ar1y sdtuated schoo1 districts througho t

41n..4_'

Co Texass . N

" NOTICE " '{ PR T o
REQUIREMENT S efore any. teacher sha11 be d1scharged derng ‘the year, for
! ~any cause or béfore any probationary coptract teachers shal\
. be dismissed at tht end of the school year before the end o
PR the term fixed in his contract, or befbre any teacher ho1d1ng
. . a continuing -contract shall be dismi§sed or returned -to .
P - - probationary.contract status at the end of the school year he
RN . shall be notified in writing -by the'board of trustees or '
N T [‘ under its direct1gn of "the proposed action and .of the grounds L
N | vassigned therefor. . , _ _

Y

v

N Iﬁ‘the event the grounds. for the proposed act1on re]ate to
;o the 1nab111ty or fatlure of the teacher to‘perform his’ assigned
T ~duties, -the action-shall be based upon the written'recommen- .
‘ ‘dation:by the superintendent:of schools, filed with the board
.of trustees. Any teacher:sp discharged or dismissed or
S ‘ - “returned to probationary.contract status shall be entitled,”
s .5 ~as a matter of right, to a copy of-each and evéry evaluation -
““ ‘report or any other memorandum in writing which has been made
..touching or concerning the fitress or ‘conduct of such teacher,
by requesting a copy ‘of the same. .

“1f the teacher upon notification of"any such'proposed‘actton A

' R - Py fails to request, a hearing within 10 days' thereof the board .,
- B % of trustees shali’ take such action and sha11 enter; such order
L ’ N ] as it deems 1awfu1 and appropriate o N J' "
e, xHEARING E "-;,5,4,' s fﬁ“tﬁ. L
P REQUIREMENT ¥ upon written-notification of ‘the, proposed action, the -
A ) .- teacher desires to contest the same, he sha1% notify the
- ' 'board of - trustees in wr1t1nq within 10 days after- the date of
. -&\ . - .‘
g SR jZ 1() *iga;,:ff st ﬁ”,;\
\s P B R .-._‘ 1 ,_-‘a_. . 8

Lo Ty
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RE

DREAL <
IREMENT\
Dismissal:l

Nonrenewal:

P

/ . ‘ . S . . . Q ’.' .
‘, A State law: Texas | = N

. e / . B . . .;.;ge

;reeeTpt’B"h1m of the off1t1a1 n0t1ce above prescr1bed, of 'i//
his des1ré*tb be ‘heard,'dnd he shall -be given.a public - e

' b,hear1ng if he wishes, or if the board'of trusteqs determines - -
-_thatsq\publjc hear1ng is necessary in the public: interest. oy

D e

f
@
'Upon ‘any. charges based upon grounds,of 1neff1cqencyd;F( T
'1nabi11ty or fa1TUre of the teacher to perform his #ssigned®.
uties, the board .of trustees may“in its discretion establish -
a-committee of\tlassrdlm teachers and administratdts, and the

'teacher may:. ‘reqmést a hearing bePore this: committee'pr1or to

hearlng of the matter by the board'of trustees

S S
I

'w1th1n 16 days afteﬁf;gauest for hear1ng made - by the teacher,';v

- the board’ of trustees $hall fix a ‘time.and pJace of; hearing,
* which shall be held before ‘the proposed action shall be -

effect1ve. Such/ﬁ/ar1ng shall be pub}nc un]ess “the teacher

_requests 1W/Wr1t1ng that 1t be pr1vate

' 3At such ‘Fearing, the teacher may emp1oy counse], if de51red.f'w

D

v charges are .based, to cross examine -all adverse

nesses,

‘#and shall have.the right to-hear the evidence upgiﬁwh1ch the
i
i

and to present ev1dence in oppos1t1on thereto or extenua=
t1on'i R e B -~ ;s
' If: the teacher is. re1nstated he shall 1mmed1ate1y bé’pa1d v v
dny compensation withheld durihg any period of suspension S
. without pay. No order adverse %o the teacher shall be ' P

~sioner within 15 ddys af ‘
. taken by -the board of" trustees shall be-given to the tgacher; N
-,0r4 £he teacher may cha]#!hge the legality of such acty

" . the‘end of any school year and such teacher returned t @
Iée _

- entered except upon majority Mpte_

- shall order that any teacher: holding a continuing tont

the full membersh1p “of

the board of trustees. t

14 B e ‘
ER - ‘

h ]

- : 4 T o ] \
. '4_3 . N B N cooe

"-';74

4 ..

;ffﬁlf the board of trustees shall order the, teacher d1scharged
- during the-school year the teacher sha11 have. the right to -

appeal such'action te the commissigger.of educat1on, for -

review by him, . prov1ded notice of ch&appea1 is filed with

the board of: trustees® angtg/copy thereof mailed to the/ﬁoym1s-
written notfce .of sthe action’-

Suit brought within the district-court of any count
such schoel .district lies within 30 days -after-such noti
the action taken by the bsard of trustees has beeri given to

the teacher. -

If the board of trustees shall order the cont1nu1ng contract .
status of any teacher holding such a ccontract abrogated at '

S . . T -
ct be T
dismissed at-the, end of - the sthool year, or-that.any teacher

probationary contract status, or if the bpard of trus

o holding tﬁe’prbbat1onary contract shall be dismissed . at: the

t?jend of the.school year beforé’the end of . the empldyment.

pertod covered hy such probationary contract,lthe teacher
, ,. 2 _i 7 P - ..'. ‘ ..: "' ,- - 44‘ _ ’ ‘:‘-‘:1 ./ v Tt‘{'}) \
SR e T




e e . - - - T |
o . . o o . o N State 1aw Texas . %}T
' ’ - B affected by slich order, after ”11ng notfce'of appeaT w1th

’ .« the board ‘of trustees, fiay appeal -to the commiss‘ioner of «

v S «g;'t ,.F',fw"f'educat1o by mailing a copy of the rotice of:.appeal to tﬁ%
N <5 - commiss{oner within 15 days-after written notice of the

W . :action"aRen by the board bf trustees has been g1ven to the

- s - N '. . : ; " i > -‘

Ce . ;// . E1ther party to an appea] to Ahe comissioner’ sha11 have the
. g _right to.mpp %_)from hisedecision to thqstate oard of
‘education, acfording teé the procedures prescribgd by the
A -  state board of edy€ation. The decision:‘of ‘the state. boqrd of
| N ~ o education shall b final on all questions ofxfact, but shall '
o : Vel o be subJect to ‘appeal~to the d1sﬂp{ct court of any c0unty An
[ § ~. .. .~ which such. school district gr ‘poyfiorn ‘thereof 11es, if the 2"u~'
S ' L dec1s1on of the state board'" f'jfz.. R e LR
L PR : (1) Is ‘not supported by the record of substant1a1 o
UL T e  eyidence; .. ; B ‘
Y - S (2) 1Is arb1trary or capr1c1ous, :

13

SN B P v £3)_ Is in error in thé appﬂ1cat10n of ex1st1ng 1aw
~.f; ;,‘:'-, Lo ~%4_;‘i ‘~the facts of the case. ‘ .

s . '

f{i;ﬂ‘”f EVALUAJIQN .:;.! - Teachers that are d1scharged or d1sm1ssed or returned to

¢y +% v . probationary contract status are ent1t1e3:to every evaluation.

Sl e report made upon that’ teacher. . s
7. PROBATION: Any perfbn who is emp1oyed,a57a teacher by aqy school “district
L . - for the first time, or has not been employed by such district

e ' =~ for three consecutive years shall be employed under" a_ pro-
R S bationary contract, which shalT be for a: Fixed terqt as
: L herein stated; provided, that no such ‘contract shall be for
F " - _a:-term exceeding thrée school years beginning on September 1
' : ‘next ensuing from the making of s¥fch.contract; and provided
. further that no such contract shall be made which ext&nds. the .
probat1onary contract period beyond- the-end of the th1rd W
' R " consecutive school year of such: teachér's employment by the
Y o school d1str1ct, unless the board .of trustees determines and
. S . recites’ that it is.in doubt whethen the particular teacher
R . ; X' -should Be' given a cont1nu1ng contract, #n which event the
' : s probat1onary contract mdy be made with such teacher for a .
e C < term end1og with the fourth consecutive schoo] year of such
PR : ~ teacher's. employment with the school district;:at which time
e Al . the emp]oyment\of such teacher by “such?scho6T’ d1str1ct shall
S o : ‘be terminated, or such teacher shall be émp]oyed by a cont1nu-
R _.;.j;_.L‘1ng contract as herewnafter(brov1ded .
L R »-.‘ ) ” : “
AT The board -of trustees of any schoo. d1str1ct may texminate - _
e ".;.rj?~ = *the employment of any tedacher. holding a probat1enary contract
& oy xf'*ﬂfif,.*, at“the end' of ‘thé contract-period,. if in their judgment the
e EXS . best 1nterests of the schooT d1str1ct w111 be served thereby e

A S B

' ', . _' "o: i | 'A \'.2]8" ' .;de




_ _ . ~State law: Texas B
’ 'In event a teacher ho]d1ng a probat1onary contract is not1f1ed
of the intention of the board of trustees to terminate his ?
"employment at the end of his current contract period, he _ ‘

shall have a right upon writtji;4equest to a hearing before - ;

L S ~ the board of trustees, .and at (such hearing, the teacher shall
PR e T be given the reasons. for terminatjon of his" employment. - .
T After such’ hear1ng, “the ‘board of ggustees may confirm or

- revoke its prevdous action of_termination; but™in any event
the dec1s1on of the board of’ trustees shall be final and non-

= appealabl : .
prﬂa e: SR & ‘ =

> The requ1rement to serve a probat1onary per1od shall not
R - . apply to-any teacher who previously completed a probat1onary
~« . *.:period under a contract with the school district where employed
before September 1, 1967, and who is then considered-to be on
a permanent'contract\status as defined by the school d1str1ct

R Any teacher employed by a 'school d1str1ct who is performing
> . his-third, or where permitted fourth, consecutive year of
s~ service with the district wnder probationary contract, and -
© " who is elected to gmpioyment by the board of trustees of such _
district for the succeeding year, shall be notifiéd in -~ 7 .~
writing, of the ele¢tion to continuing contract status with
such d1str1ct, and -such teacher shall within 30 days after
L - : such notification file with the board of trustees of the
N emp10y1ng school district notification in writing of .his
- acceptance of the continuing contract, beginning with the
~ school year fo]]oW1ng the conclusion of his perjod of proba-
. tionary contract employment. Failure of the teacher to .
~accept the contract within such 30 day period shall be
considered a refusal on the part’of the teacher to acc
. contract Sl R .

J

t the r

CONTRACT RENEWAL . ST
DATES: - . . | -

A

Probat1onary Emp]oyees

Y o . The not1ce of intent to terminate the emp]oyment of a proba-’

. Vs - ;lt1onary employée shall be given by the board of- ‘trustees - to.

o\l ‘ : the teacher on or before April 1, preceding the end of the
S L employment term fixed in -the contract In event of failure

to give such.notice of intention to terminate within the time
- above specified, thé board of trustees shall. thereby: elect to
employ such probat1onary teachér in the same“capacity and .

- under probat1onary contract status for the succeéding school . -
. . year if the teacher has been emp10yed by such district for '
: S less .than three successive years, or. in a continuing- contract’

position if a teacher has been emp]oyed during three consecu- .

| .f’hf . . tive school years. - ' T
NOTES C L
Suspens10n C L the proposed act1on be. d1scharge of the teacher for any of

‘the reasons of cause' the “teacher may be suspended: without' pay
by order .0f "the board of trustees, or by the super1ntendent

ERIC "it 27~ S - )
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-2 - " State law: Texds
of .schools 1f'50ch power Hﬁs beén-deiegéted'to him by‘eXbréss
regulation previously adopted by_the board ef trustees, but -

in such event the hearing shall notﬁbe dglaxgd;for qore than °
15 days after the request for hearingy unless by written
consent of the teacher. 5 A R
\.. ~ . . ’
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S o o - B
U« . . STATE: - Utah , .‘
; ) ~STATUTE:_L k ,,‘ Utah Code Annotated Sections 53-51- through 53-51-9. &
- | SCOPE: . - » L "Educator" or "“teacher" means a11 teathinyg and profe§31ona1

- personnel of the school distri¢t who/hold posit1ons'requ1r-
.+ ing cert1f1cat10n and valid certifig ates ‘

P ’ v

PROBABLE CAUSE . . . - . o - S : b B
-DETERMINATION: _lSchoo1 district. S ' oo c
CAUSE: o Not specifically addressed * Staff reduct1ons are allowed when f
L - necessary to decrease the number of teachers becdause of -
i es-s - ——décreased student enrollments in the district, because of the
' * - discontinuance of a particular service, because of the short:
g + - age of anticipated revenue after the bugget has been adopt\Qr///
_ oo or because of~schoo'l cons1derat1ons ' ’
NOTICE . <S:* ‘gL o : N " - .
REQUIREMENT . o ' Lo
td - : N . \ 1] ' b : o
: Dism1ssa1 ' In cases when the district 1ntends to’%erm1nate an individual's
N : - contract during his contract term, the district shall’ give
egﬂf' : written notice of such intent to said 1nd1v1dua1 Said -
R PR " nbtice.shall be.given in writing served by per50na1 de11very

‘or by certified mail addressed to the individual's last known
. , o ‘address.  Said notice shall -be given at least fifteen days . |
: ' o . prior 6( “proposed daté of términation. It shall state
R : ‘ . of term1nat1on and the detan]ed reasons for such

s

&
a
‘-’.
>
D
o
-

- Nonrenewal: Notites of intention not to renew the contract of emp]oyment
R ~ ~ - of an individual or .of intention toyterminate his contract
T Y * during its term shall a&§1se the .in v1dua1 that he may
<i"T\ : . 'request an informal conference.befor® the board or such
: . - ' personnel as the district may designate. .

"The wr1tten not1ce shall be served by persona] de11very or by
i - certified mail addressed to the individual's last known
¢ address. 'The notice-shall‘be -dated and contain.a clear: and

. 5o "f*)~ ~‘concise statement ‘that the individual's contract will not be
o \/ - renewed for an ensuing term and the reasons for the termin-
4-"{~- - *a '_/at1on . o:- ,~i. L _ _

HEARING B4 ' i . - R N . Lo . ~ .
REQUIREMENT At a'l'l hearings after due” not1ce and on demand‘the educator

- _ may be represented by counsel, produce witnesses, hear the -
_ﬂ; Lo o test1mony against him and crossg examine witnesses and examine
- A cuﬁentary evidence. Hearin y be held before the board

e board may estab?1sh the procedure whereby hear1ng 1s

R .before examiners. S . R N\
S . The board of education of €ach school district is author1zed
T a-nand empowered to apb01nt hear1ng examingrs to conduct hearings
S . :)".""" . )
% .




L=

State law: Utalh

: . > : , : e
' - invalving the termination of educators.” The board shall
ﬂ> establish procedures whereby such hearing examiners are

appointed. The boatd may delegate to such hearing examiners
~or may enter into contracts whereby said hearing examiners
may make decisions’ relating to the -employment of the educator
‘which shall be b1nd1n9 upon both the educator and the board

4 ;.: " " The board of education .of each school district shall estab]ish

e Sy orderly dismissal procedures under this act and may apply -
' ) such procedures to other personne] in the district.
o ' ' o 3% _ 2
4 APPEAL ; &
: © .. REQUIREMENT: = .. Noth1ng in this law sha]] be coﬁetrued to 1imit the r1ght of
: a &:XQ" - e1ther the board or the educator to appeal to an appropriate
. o _ S cqurt of lTaw. The appeal sha]] be heard de novo. _
- EVALUATION: ? '*At least ong, month prioh to issuing not1ce of 1ntent not " to
T B I renew the efntract of the individual, the educator shall be -
‘ﬂﬂﬁ: ' : .~ " informed wf the fact that continued emp]oyment is in question

and the reasons therefore and given an opportunity to correct
the defects which precipitated possible nonrenewal. The
idual may ‘be granted assistante in hig,.efforts to make

- -correftion of the deficiencies which may lude infortal .

~ confernces and the services of app11cab1 ,chool personnel -

y ), o wiftan the district, | : LT
///f;:. PﬁOBATIONi—:/;——’—’/T ddressed. N o : TR
o : ) n B S
CONTRACT RENEWAL : . . . ‘ . E : : e
"DATES - " o _ . <
o - D1smissal:r" ,' Fifteen days prior to the propQSed date of term1natibnx ’
% o .- ' “ . o ...Al N b.l' o B .
- . Nonrenewal: At 1east_two_months_beforevthefend of;the'schpq}ayear; |
NOTES: . * - | : | S
Sus@%hsion: ' The schoo] d1str1ct may. 1nc1ude provisions in which thq
- active servicé of the individual may be suspended pendi
: S hea ing when it appears that the continued employment of the
' s indiWidsial may berharmful to students ‘or to éhe district.
/ L - - EREE Lo - . " 32#4
T e - “232:3'7 . IR _ A
' illli T A B . o . 1;51 ‘ ' St .f ;. R
. ' g . ) ' . . ) ) . . . ~V.‘
| .// v = A - ’ ”ff.v\ , | .




STATUTE:

L

SCOPE:

PROBABLE' CAUSE

DETERMINATION:
cadse:

- NOTICE. | .
: ,REQUIREMé

HEARING |
REQUIREMENT:

' . v
. Nonrenewal:

. Suspension: g

\ L

/

= S . - s | o R
© . STATE: S i< Vermont S . Co

Vermont %tatutes Annotated Aﬂt]e 16, Sect1ons 1752 and
1937 -

Not addressed, L ,_.';; i;' . L

Superintendent qer cases of suspens1bn

A superintendent may suspend -a teacher under contract on the

" grounds of ‘incompetence, conduct unbecoming a teacher, failure
to attend to duties or ‘failure to carry out reasonable orders
and directions of the super1ntendent and schoo1 board

The suspension sha11 be 1n writing and sha11 set forth the

- grounds theréfor. Cop1es shall be delivered to the teacher,
and to ‘the cha1rman and to the clerk of the board of schoo] ’
directors. " Thereafter, performagce under . the teacher s’ _
.contract: sha]] be suspended,’ but 'he sha11 be paid pro rata to
thegttme of *his dism1ssa1 by the’board.

.4. N
p s e .
e L . T « N

-

Shou]d a teacher whoseAcontract is not be1ng renewed des1re a
hear1ng, the teacher shal} so\request in wr1t1ng to the clerk’
of ;the school board. . khe -teacher shall-have the right to a

hear1ng before the schoo1 d1rectors within 15-days, may :
present witnesses and wiitten ev1dence, -and may be represented

-+ by counsel: A hearing shall be=in executive sess1on unless

the teacher making the appeatl réquests or agrees in writing
that it may be.open to -the public. - The school board shall _
“affirm, modify, or reverse the nonrenewal and sha11 issue its -

' dec1s1on in wr1t1ng W1th1n fhve days

If a teacher is suspended he sha]] have the r1ght to. appea]
“to the board of directors of the district full review. of the
. decision. Filing a written notice of .appeal with the clerk
of the;school board withih seven days of the effective date

 of the suspension shall,initidte the appeal.’ ‘Theselerk of -

the board shall forthwith- forward a copy of the; snotice of
appeal to the superintendent and send to the. teacher an -

) ackpow]edgment of receipt of. the1r appeal.

" The school board to which the appea] is d1rected sha11 hear
__the appeal withip T0 days of receipt.of notification. The
teacher and the superintendent shall be advised by the clerk’
of the ‘board of the time and:place of hearing by written
hot1ce at 1east three day% before the date of hear1ng

‘ ' | | .
) d- - ‘ - . v _.,..’ - . . .
cete o 2280 0 e e

. > | |
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* N jry

4 .

B ﬁ; State law: Vermont:
e S - : . e
v : A11 parties shall be entitled to counsel, at every stage of .
©E ~ the proceedings established by this section. Hearjings shall.
. R v be imgkecutive session, unless the teacher making an appeal
A ‘ . requests or agrees in writing that they be open te the public.
R ,f"’f\\\; o : The teacher making an appeal may waive in writing his right
S a . to a hearing. - _ B

o, , \ : . Upon hearing;-or if no appeal is taken, the school board
S S . - shall-affirm or reverser the suspension or take such other
AT L action, including dismissal, as may appear just. If the
Lo : - suspension,’ or .the dismissal, is reversed, the teacher shall
not suffer any.loss of pay, retirement -benefits, or any of

- - .‘ the benefits to which he would otherwise have been entitled. .

The decision of the school board shall be in writing and
filed with the clerk of the school board not later. than five.
.days after the-hearing or after the time:for taking an
‘appeal has expired. The clerk shall within three days
_ notify the superintendent and the teacher in writing of the
) - decision. . j 4 S e
No action at law shall lie on the part of a teacher against
. any school district for breach of contract by reason of -
S suspension or dismissal unless the procedures herein described
. have been followed by said teacher. - ST S

APPEA

. REQUI%EMENT: ~ Not addressed. “Has ﬁbtgbéen tested,
*  EVALUATION:- = .' ,Not addressed. o

. -PROBATION:. . :  Not.addressed.

CONTRACT) RENEWAL = . o o .
- s, Unless otherwise negotiated, a teacher under contract.to
“teach in a public school whogg contract is not to be renewed
J for the ensuing year for just and sufficient cause shall be
~notified in writing, setting forth the grounds stherefor no
.-..l .

.

A

o ~Tater than April 15. -
' ‘ NO.EES e {) s Co
:';_,-}é;i-."‘ ok Retirement Age 60 t6 ’70,. s . o L | '

. -

Suspﬁhsion: '7 See'fnforﬁatfgn.uqder the Notjce, Hearing and Appéé1 sections

of ‘this text. , | . |
- . 4. . » ' L. . . " o : | | .
% E . '; , | - j?;gﬂ\ {1&“- S . o
‘ ' : T ) - .
R Rl S L A I -~
' ' \ R 3 -.( {W 5.\ v .
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v STATE: . 'Virginia o | |
~\ STATUTE:® - Code of V'irg'igja Chapter 11, Sections 22-203 and 22-217.3

L - hrough 217.8 _ ] S '

, -SCOPE: . " Regu]ar1y cert1fie§’professiona1 pub11c schoo1 personne1
'PROBABLE CAUSE ~ - . ‘ L |
JDETERMINATION . The school board upon the super1ntendent S recommendat1on
. Ay

CAUSE ‘ Teachers may be dism1ssed. suspended or placed on probat1on

for the following reasons: incompetency; immorality; noncom-
pliance with school laws and regulations; disability as shown
by competent medica1 evidence, or for other good and 395t n

‘ cause.
NOTICE ' . ' _ ¢ .
REQUIREMENT: . Written notice setting forth the reasons for dismissal, ,
~ suspension or placing- on probation must include a statement
& S that the teacher may request-a hearing before thg school - %
“Y  board within 15 days after receiving the not1ce must be sent

to the teacher A personal interview with the teacher,
statlng the reasons for dismissal or p1ac1ng on probat1on may
be emp1oyed in lieu of such written notice.

..+ HEARING . : S . : '
. »  REQUIREMENT: - The hearing before the school board,,which shall be private .
o unless the teacher requests a public one, must ,be set within
30 days of the request and the teacher must be given at least
R o 15 days writtén notice of the time and place. At the hearing
- ' the teacher may appear with or without'a representative and
' ' ' o be heard presenting test1mony of witnesses and other. evidence.

o 7 .

- . The school board sha11 give the teacher its written: decision
S - . within 0 days-after the hearing, -together with a copy. of the
L -4 - transgript of the proceedings, which shall ‘be furnished: '
witholt cost. gor1ty vote of the schoo1 poard 15 neces--m e
: sary for d1sm1ssa1 A I .
& , R o
APPEAL | ' ' ‘
REQUTREMENT . Scope of appea1 has not been defined.

. EVALUATION: . ~Not addrem e S
Cy PROBATION: ’ A probat1o term of service for three’ years in the same
L v -~ . ‘county or city $chool system shall be required before a

teacher is. 1ssued a continu1ng contract
v

: f’" ’ Once.a cont;$u1ng contract status has been atta1ned ina
- school dividion in the state, another probationary period
: need not be served in any other school -division unless such
R R - probat1onary period not to exceed. one year be made a part of
X ' "~ the. contract of empToyment R o e w
. . € ¢
2 . o | ‘ . o . . _‘
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's" R i'f - : e - .state law: Virginia .
" CONTRACT RENENAL SO : ‘ lr/ﬁ' B : ‘
: DATES ; Contracts for reemployment ust be issued no Jater than
o ‘_ Apr11 15. . . < 'Y T
NOTES | L , BT U

Administrator g Sl :
Contracts: 'teacher on’ continuing contract appointed to the position of -
R * rinaipal or supervisor shall serve three years.:insuch ' -

KR . osition before acquiriag. ntinuing contract status as .
/ ) principal or supervisor. Cgntinuing cortract status: acquired-’
: * . By a principalsor. supervisof shall not be construed ‘(¥ . as:’
prohibiting-a schaol board From reassigning such administra-
tive or supervisory personnel to.a teaching pi ,itidn if: .
: . notice of reassignmefft is’given by the school boa 4~ by Apr11 15
) T of any year, or ?2) as ent1t11ng any ‘such princ:lp:v super-
o0 : visor to the salary paid Him-as principal or supe fsor in -
the case of, any such reassignment to %pteaching position..

fﬂ‘ :

Suspension: Except when a teacher is suspended because of being chargéd
by summons, warraht, indictment or information with the
commission of a crime of moral turpitude, a division super-
. ' intendent or appropriate central office designee shall not ' .
1 . suspend a teacher for a period in excess of* five days unless -
such teacher is advised -in writing of the reason for .the
- susperision and offered an opportunity for a hearing, and in
~ .no event shall any teacher be suspended under this subsection
for Jonger than 60 days. Any teacher so.suspended shall

N ‘ : S continue to receive his or her then applicable salary un1ess
\\—”}. L : and until the school board, after a hearing, determines :
: otherwise. : o . X

e s eyl

Any teacher suspended because of be1ng)c%arged by summons,
warrant, information or indictment with a criie of moral - .
turpitude may be suspended with or without pay. In the event
the™feacher is suspended without pay, an-amount equal to said-
. teacher's salary while on suspended status shall be placed .in
“an’ 1nterest-bear1ng demand escrow accd!ig_ Upon being found - -
ot guilty of a crime of moral turpitude or upon the dismissal
) or nolle prosequi of said charge, such teacher shall 'be .
oo : % reinstated with all unpaid salary and accrued interest from
‘ said escrow account less any earnings received by teacher -
during the period of suspens1on but in no event shallrsuch
payment exceed one year's salary. )

o ¢
s In the event the teacher is found gu11ty by an appropr1ate

. court of a crime of moral turpitude and after all gvailable
: appeals have been exhausted and such conviction is upheld,
o all salary during such period of suspension and accrued ,
“# interest in said escrow account accumulated - shall)be repa1d ’
- ; to the local school board. . . .

- No teacher shall have his or' her 1 urance benefit suspended
: -~ ¢ or terminated because of such suspe 1on 1n accordance with
L - - this section. co "
o - : 232() {?, ¢ N
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}_STATE‘ : . Washington i ',_,;ji ' L '-~l
. STATUTE o . Revised Code of Nashingtons Chapter 28A 58. 450 28A 58 480,
. 28A. 58 490, EBA £8.515, 28A.67. 065 and 28A67. 070

SCOPE: : . Teachers, principaTs, supervisors, superintendents, and
IT other certificated employees.
. PROBABLE CAUSE i ey
, - DETERMINATION: Superintgndent Co o ' v/) .
»TIQAUS${;;11'\\;QA; Not addressed e ‘ N ]‘\' “u 1{
/ vNOTICEl, o L e Cae e _ SR
.REQUTREMENIg;fW; The employee shall be’ notified An writing of the decision T
P R - to*discharge or nonrenew his contract. She notification”
L U T ke G shall . shectfy . the\probabTe cause ‘or causes.for .such action.

The notice  $hall Pe served upon the employée personaTTy or . ot
~ by certified:or registered-mail or by ledving a copy. of the.=3[9j*
- , " notice at .the house of his or- her usual -abode with some. 3
. “  person of suitable age and discretion Every such employee-
L : so notified at his or.her’ request made: in writing and filed
[ S - - . with the president, chairman of the board or secretary of-
Lo L the board .of directors of the district within ten days ¢ -
" after receiving such notice shall be granted opportunity
" for a hearing to determine if there is sufficient cause for
his1disc2arge, contract nonrenewal or:other adverse action :
-again s contrac} status., .
gstictJttu*_‘ |
A E BRI ."In the event any such. notite of opportunity for/ hearing is
o SN ot timely given or in the event cause ‘for discharge or.other
R P INEE E adverse action %i not established by a preponderance of the

‘v evidence -at the‘ earing, suchemployee shall not" be discharged

;ﬂgawa 'r‘iiﬁxg" .. -3 or otherwise adverseTy affected in:his contract status for the
s o “t L causes stated in the originaT notife for-the duration othis
;§=§g?,- b [ her contract. | | ; W ,

: f'f such empldyee does not request a hearing as provided
) S A herein,. such employee may. be discharged-or otherwise~adverse1y
S affected as provided n the notice serVed upon- the emplayee. -

" HEARING | o '
e REQUIREMENT (1) The empioyee receiving a notice\pf probable cause for

discharge or nonrenewaT shaTT be granted the opportunity
‘- for a heariqg ¥ ' ‘ : .

M A' .

EASRI S L (2) In any request for a hearing the empToyee may request
woe Yoo - either an open or a closed hearing. " If the empToyee fails
' A to ‘make such a request the hearing officer may determine-.
o ' R whether the hearing sha11 be open or cTOsed '

T ) The enpldyee may: engage counseT “who shall be. ent1t1ed
IR Bl e to represent. the employee at the- .prehearing conference
et and at a1l subsequent .proceedings. "Atrthe hearing the ~
RS ] g; : . - employee may produce such witnesses as ‘he or&she may _
A S : desire. 227 ' S .
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' ‘ R : (4) In the event that an employee requests a hearing, a
Vo ‘ hearing officer shall be appointed in.the following
' , . manner: *Within ten days follpwing the receipt .of the
v ‘request the board of directors of the district or its
; designee and the employee shall each appoint one Y
- nominee, each of whom shall be a member in good standing
‘ of the Washington State Bar Associations' Within five
;.- days following the appointments they :shall jointly
appoint a ‘hearing officer who shall be a member in
: ~ . good standing of the Washington State Bar Association.
* - Should the nominees fail to agree as to who should be:
' - ' appointed‘as the hearing officer, either’ the board of -
- o directors qr the employee ugon appropriate ‘notice.to .
o T the other:party may apply to the. presiding judge of
L T . = "t the superfor: court for the county ‘in which the district
i R . . islocated for the appointment of such hearing officer,
R R I 7¢n~a>..-c*4»whgreupon such'presidinghgudge shall -have the duty to
ST R J[»;,ﬂ“appﬁint 4 hearing officerwho shdll be a member in’
¥ oL w7 good tanding of the Washington State Bar Association
ce s w7 "and whe sha®l,”in the Judgment.of the presiding jidge,
e " -~ be qualified to fairly and impartially discharge his
or her duties. The district shall pay all fees and
, expenses of an¥_Hearing officer se1ected

A o - (5) Within five days following the selection of a hearing ~
e L _officer, 'the board of directors or its designee shall
: - .+ schedule a prehearing conference to be held within
R such five day period. ‘The employee shall He given’
. written notice of the date; time and place of such-
.~ 7. prehearing confererice at least three days prior to the
-~ - date established for such conference. _ :

ot

3¢

SR el ,-,’ R [ : .
L B (6) The hearing officer sha11 preside at\any prehearing S
; ’ o i+ ~conference-and: - (a) issue subpoenas; (b) authorize the
taking of preheariﬁg depositions; (c) provide for '
-additional methods,of discovery; (d) establish the
date for the commencement of the hearing, to be within
en days following the date of the prehearing. conference,
[ n1ess the emp1oyee requests a continuance

.: . -f B ' (7) & hearin officer shall preside at any hearing and -
: ST shall: (a)-make rulings as to the admissibility of
* evidence; and (b) make other appropriate rulings

e " (8) The board of directors of the district shall have the
- * - .. following duties and responsibilities <in connection
o ' , - T . with any hearing conducted: (a) not less than a
e - e quorum of the board shall hear all of the evidence °
'f11'7= : . - submitted during the hearing; (b) at the conclusion of
T T T e * the hearing,. board members who have heard all of the o
: pre evidence shall deliberate-in private and shall reach a
: final decision by vote-of the majority of the membeis
participating at the hearing; (c) written notice of
the final decision of .the board of directors shall be

»

'J”;'E; s .0 4. s+ o+ sent to the employee as promptly as- possible and ip'no -
I . event 1ater than ten days-after the .conclusion of the L
I hearing R : . . :
| e 248

ERIC v % fn o o0t




. {{APPEAL

S

REQUIBEHENT;,

N la. |
B

, ' . - R ' .. o . . ,:-' 4
.. : _ ' , State law? Washington

(9) In lieu of the hearing procedures provided above. the
board at the time it schedules the preharing conference
»may elect, if the employee consents, to have .the
- hearing conducted by the hearing officer without ‘board
participation and if the board so elects it shall give
. written'notice thereof tg the employee at or before
% the time of. said prehearing conference. The hearing.
of ficer shall have the following. dities at ady hearing

.ufiéffu conducted by the hearing officer without board parti--

cipation (a) -the hearing officer shall make rdlings 5.
as 'to the admissibility of evidence; (b) and'.shall
_ make other’ appropriate rulings; (c) within ten ddys
following the conclusion of the ‘hearing the hearing f .
. officer shall transmit .in writing to the board and .to" -
" ..the employee findings of: fact and conc]usions of law
- and; final decision. ;_. o B 7ﬂ'
Any final decisian by,the board or the hearing officerl
.« to nonrenew the emp1oyment1contract of the emp]oyee or .
to discharge the emp1byee or to take other action
verse to the employee's contract status shall be
sed solely upon the:cause or causes specified in. the
‘notice of probable cause to the employee and shall be

. established by a prepowderance of the evidence.at the.

. hearing to be sufficﬁent cause or causes for such
" action.: : ,

fh(11) All subpoenas ‘and prehar1ng d1scovery orders shall. be

enforceable by and subject to the contempt “and other

equity ‘powers -of the superior court of the county in

‘which ‘the school district is- 1ocated upon pet1t1o of.
any aggrieved party.

(12) A comp]ete record 7ha11 be made of the hear1ng "and a11
’ orders and ruL1ngs of the hear1ng officer and schoo1
board ,

8
-~

" Any appea1 to tge superior court by an- emp]oyee shall be
‘heard -by the “superior court without :a Jury. Such appea]
.shall be hea¥d expeditiously.- The super1gr court's review
“shall be c

“and -the pdpers -and exhibits admitted into- evidence at the -

- hearing, except that in cases of .alleged: 1rregu1ar1t1es in-

procedure not shown in the transcr1pt or exhibits and in

. cases of -alleged abridgement of the employee's constitutional
 free speech rights the court may take additional teéstimony

" on*the alleged’ procedura1‘1rregu1ar1t1es or abridgement of
free speech rights. The court shall hear oral :arguments

and receive written briefs offeted by the part1es

The court may affirm the dec1s;pn of the board or hear1ng .
officer or remanfi the case for further proceedings or it:
"may reverse thefdecision if the substantial rights of .the -
emp]oyee may hage been preaud1ced because ‘the decision was

229 - )
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Voo S ' R § B In violation of constitutional provisions, or

‘risdiction

R TR DIF I o (2) In ‘excess of the statutory authority or
e ree o © .of the board or hearing!\k\ cer; or .

{'fﬁe«ff, | ,(3)-;Made upon lawful procedure; -or _
'};°T7“5*':'f4“'_ ;5(4)§1Affected hy other error of law, dr "f‘l;.t}tl
| - ..(53 iClegrﬂy'erréneous in view of‘the entire record as

”Nl"fﬁfa;‘ff T submitted and the public ‘policy ‘contained “in the act
A o that the legislature authorizing the decision or

Jeo - \ ' . order; or . ) , . -
' ' ' : . o v L e
*'(6) Arbitrary or capricieus. Mg VRSN
_ If the court enters its judgme it for the employee and 1f <
o ’>_ . _ : the court finds that . the propabi. ause deternination was
‘ [. 7 made in bad faith or upon insufficient Tegal 'grounds, the
. ‘ -court in its discretion may award the employee a.reasonable -
. attorney's fee for the preparation and trial of his appeal, -

Gt e together with his taxable costs in the 'supevior court. If .-
‘ " the.court enters judgment for the employee in addition to
R o ordering the school board to reihstate:gr issue a new
T contract the employee, the court .may award" damages for
N e +16ss of compensation incurred.by the employee by reason of .
NN e Rl the action of the schoot district C :

: In the event that an employee receives % notice of probable :
o : cause stating that by reason of lack of sufficient funds or .-
~loss of levy electio% the employment contract of such - . =~
“employee should not, be renewed for the next school .term, .
the employee may appeal ‘the probable cause detérmination .
directly. to the superior court of the county in which the-
~ school' district +s located. The appeal shall be tried as - ,
j} an ordinary cjvil action, provided that the board of: direc- 'f7
tors' determination of, priorities for*“the™expenditure of -t

3 _{ B ’v //7funds shall be’ subject to superior court review.
EVALUATION;' g (1) The superintendent of public instruction shall; on or R
R " before January 1, 1977, ‘establish. minimum criteria for.

--the evaluation of the professional performance capabit-
o o ‘ities and development of certificated.classroom teachers .
SECEAC ~ o - and certificated support per‘pnnel.,_For classroom = -
o e - "7 . teachers the criteria shall be developed in the following
B - categories: Instructional skill; ‘classroom management,-
\ ! : - - . ‘professional prepagation and scholarship; effort - )
) e e toward improvement®ihen needed; the hand]ing of student
~discipline and-attendant problems; and -interest -in - N.x B
teaching pupils and knowledge of subjeéct matter.. . Such -
criteria shall be subject to_review by November 1, .
1976, - by. four members .of the\Tega§%ature, one from-. , ... ..~

Coe T lQ 13~each caucus -of each house, includthg the chairpersons
STl e wof the respective education committees
T T S -230- -
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T Every boand of directors shall establish eva!uative

R S ‘ criteria 8nd procedures: for all certificated classroom

' - teachers and certificated support. “personnel. The :

©‘evaluative criteria must contain’as a mfnimum the .

» .Criteria established by the super1ntendent of pub!ic
instruction ;pursuant - t0, this section and-must be. g
prepared ‘within six months following adoption of the -

rintendent of public fnstruction's minimum criterie._ﬂd,.

# . . e
_ L g district must certify to.the superintendent of
Cog e ”a_pub11c instruction that evaluative criteria have been :
ST T 80 pcepared by the district“ - :

- 5 It shan be the responsibi!ity of a principal or his '
. . or her.designee to evaluate all cértificated personneT
L . in.his or hef school.: During each school year all..
Lo .o, > clasgroom ‘teachers and certificated support personﬁel
o © ‘shatl bé o red for the purposes of evaluation at
. least twice 1n the performante of . their assigned
"+ dutfes, Total obServation”time for each employee for
s - each school year shall be not less than sixty minutes.
ay ~ Following each observation, or series of obseryations,
' " the principal or other, evaluator shall prompt!y document
3 the results of -the evaluation in writing, and shal)
2 _praovide the employee with a copy -thereof within thkee,
o . days after such report is prepared. New employees . . .
e ..~ shall be observed at least once for a total observation_fa_
: . ‘time of thirty minutes during the first ninety calendar

days of - their emp1oyment pér o A <

7.‘Every employee whose work 1s Judged unsatisfactpry L
based on.district evaluation criteria shall be notifted

':f' : . v -~ in writing of stated specific areas of deficiencies

, -~ along with a- suggested specific and reasonable program -
, .. for improvement on or before Februaryw!st of each
. ST year. A probationary .period shall be established
S . : /beginning on or before February 1st and ‘ending no
- later than May 1st. ' The .purpose. of the iprobationary .
- period is to give the- employee opportunity to demon- -
} " strate improvements in his or:her area¥ of deficiency.
- . The establishment of the probationary period and the
- .+ v giving of the notice to:the employge of deficiency
, - shall be by the school district stperintendent and
' - need not be submitted to.the board of directors for
approval. During the probationary - period the .evaluator .’
shall meet with the employee at least twice monthly to
‘supervise and make a written evaluation of the.progress,
. .7 _1if any, made by the employee. The evaluator may . .
e author,ize one additional certificated employee to
N ,‘eva1uate the probationer and to aid the employee in _
oo - improvirig his or her areas of defic¢iency; .such additional
oo 7o oo - certificated employee shall -be immune from any civil
C T 1iability that might otherwise be incurred or imposed:
T ' . with regard to this good faith performance of suph :

.

Co e
»



g, — . R State law: Washington ' =
evaluation. The probationer ‘may ‘beé. removed from -

_ . probation .if he or. she - has- demoristrated improvement to-
SRR : o 7.+ the satisfaction of. the principal :in: those areas vi;ﬁn
7 T . - specifically detailed- in his or her initial notice of ..

. ; S + * . 'deficfency and subsequéntly detailed: An'his or her.
. o . improvément program. Lack of necessary. improvement
By shall be specificzlly ‘documented in writing with
" - notification te theé: probationer -and shall: constitute .
. f“.,. T grounds‘for a finding qf probable cause. .

jﬂ“ . , C The establishment of a probationary period shall not be
- : Y o C deemed to adversely affect the contract status of an
‘ employee. .
(2) “Every board of directors shall establish evaluative ;?guaﬁ
criteria: and-procedures for a1l superintendents, G e
{ ~ principals, and other administrators. It shall be ‘the " *
~ - respomsibility of . the’ district superinteident: or his. . -
2 + .. . or her.designee to evaluate.all administrators. Such - + -
- : ‘evaluation sha¥l'be based on the.administrative pqsitibnﬁ*
Job description. Such griteria - when™ apg]icable...,
shall include at’ 1éast the following ‘categortes:. : ..
N t .‘Knowledge .of, experience in, .and training.in recognizing°1
R L/)r"’ good, professi nal performance, capabilities and develop-
o “ment; school administration and management; school
N . " finance; professional preparation and scholarship,‘ R
S R - effort toward" improvement when neéded; interest in iv,_i.
pupils, empfoyees, patrons and subjects taught ip* G
school; leadership.~and ‘ability. and performance of S .ﬁf :
evaluation of. school personnel - L ¥~

' S (3) Each certificated employee shall have xhe opportunity
L e o fore ‘confidential conferences. with: his-dr- fer immediate
LT e e ‘ supervisor on no-less thap two,.dccasjons in ‘each - gn»sﬂ
S e ~ school year. 'Such, COnfidential conference-shall have
Sop AT e .as-1ts -sole purpose the. aiding of the administrator in
¥ L . hisar her performance., SR . , . _.j.
(4) The,failure of any evaluator to evaluate or. supervise B
N * . or.cauSe the.evaluation or superVision .of: certificated Eﬂ
s O " employees oy : administrators in accordance with' this. o
LR e e e section, as now or hereafter amended ,, when' 1t 4s his.
S A PL if or. her specific assigned or.. delegated responsibility
R 'g-.:?ﬁtgd . to-do so,”'shall: be sufficient ‘cause. fbr’ the hohrénewal
s N;“i;_i of any. such eyaluator s contract “ MR

.'_r' N 3
o,

I .PROBATION o o Every person employed by a school district in a*teaching or
L DT 1 ¥ <other.nonsupervisory certificated position shall be subject to
LV e “;.,_; A . monrenewal- of employment.- ‘contract during the first year of -
ST e employment by such district o RO e
T " n. the event the superintendent of the schOol district RS
‘<£? o determines that the .employment contract for any provisional. ; -
ot N employee should.not be ‘renewed by the district. for the. next
7 I ~7'af ‘ensuing term such provisional employge. -shall bé notified’ -
L PR thereof in writing .on or before.May 15th preceding the -;_;)J

“ . .‘ A ) ._ o . . ', . .

Q - 1? .‘I-.. oL 1 , . " Q‘ _’ -
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,/"CONTRACT RENENAL
DATES:

NOTES:_

~state the reason or readon

" Every. such prov1s1ona1 emp1o >

" request made iniwriting ang"filed with the superintendent - .

‘of the district within

" ‘superintendent for ‘the

- intendent to reconsider -his or her decision.

-shall be held no later nan ten days following .the receipt
‘of ‘such request, and the \provisional emp]oyee shall be

- ~given written notice of the date, time ‘and place of meeting . -

'ﬂ<prov1s1ona1 employee-shall be given the op
.refute any facts upon which-the superintendent's determina-

?»or.Her request for reconsideration

" board of directors.

May. 15 ;5f5 ?j’f-

";'"‘

:*,;3.3_.,7f State 1aw

Nash1nqton

commencement bf such s hoo1 term, wh1ch not1f1cat1on sha11
. for such ‘determination. Stich
notice shall be served upon \the. prov1s1ona1 emp16yee person-

~ "ally; or by certified or registered mail, or by leaving a
", Copy of the notice at the place of his or her usual abode .
Mith some person .of. su1tab1e age ‘and discretion then resident -

}herein The determination of the superintendent sha11 be
subject to evaluation requ1rements o

n days after recéiving such notice,
shall be. given the o portunity to meet informally with. the .
purpose of requesting the super-

Such meeting -

At such meeting the

at least three days prior- thereto.
ptrtum ty to

tion was based and to make -any argument in support of his

A

N1th1n ten days fo11ow1ng the meet1ng with thei’rov1s1ona1
employee, the super1ntendent shall either reinstate the

:provisional ‘employee or shall submit .to the.school district

board of directors for consideration at its ‘next regular.
meeting a written .report recommending that the empToyment

. confract of the provisional employee be nonrenewed and .
- stating the reason or reasons therefor.
report shall be delivered to ‘the provisional employee at‘ )

A copy of such .

least three days prior .to the scheduled meeting of the

~ In taking action upon the recommendation
of the super1ntendent. the board of directors shall consider
any written communication which the provisional employee

may fite with the secretary. of the ‘board at any t1me prior
to that meet1ng . . . _

Th board of d1rectors shall not1fy the prov1s1ona1 emp1oyee ‘

SO not1f1ed, at his or her TR

4
v

in"writing of its final decision within ten days fo110w1ngl.-.:f

‘the meeting at which the superingendent's recommendation
was considered. The decision of the board.of directors to .

- nonrenew the contract of- a provisional emp1oyee sha11 be

'final and not subJect to appea1

. . . N £ N
4 bl \

Administrator Contracts: L : \;
\ . .

Any certificated employee of a school district employed as
an assistant superintendent, director, principal, assistant
principal, coordinator, or in any other supervisory or
administrative position, shall be subject to transfer, at.
the expiration of the term of his or her employment contract.

-233- 233
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to any subqrd1nate cert1f1cated position Within: the_schoo1
district... "Subordjnate certificated position" ‘a§ used in

~ this sect?on shall:mean any -administrative or. nonadm1nistra-

Vi e

tive certificdted posttion for which the - dnnual :compensation

N Every superintendent determ1n1ng that the best terests of

Xhe school district would be served by transferring any
administrator to a subordinate certificated position shall.
notify that administrator in writing én or ‘before May 15th.-
" preceding the commence%en? of such schoo] ‘term of that 6)/-
r

deteymation, which noti¥ication 'shall state the reason

is 1ess than ‘the pos1t1on current1y held. by the admin1strator.A

A

reasohs for the transfer, and shall identify the subordirate. ..
‘.cert1ficated ‘position to which the administrator will.be: '
- transferred. Such notice shall be ‘served upon the adminis-'

. -trator personally, or by certified or registered mail,

by 1eav1ng a:copy fo the notice at the‘place of his or her

~ . usual abode with some person of suitab]e age ond discretion' -

- requesting the bda
superintendent

made inwriting and filed With -the president ior chairman, .
or secretary of the board of directors of thedistrict

- within ten days after receiving such: potice; shall be given | ,
_the” opportunity to meet informally with. the bgard’ of direc- -
tors in an executix:hsess1on thereof for the purpose of i

to reconsider the decision .of the
board, upon receipt of such ‘request,
shall ‘schedule the meeting-for no Nater. than the next

'regu]ar]y scheduled meeting .of the board, and shall nottfy ¢

the administrator in writing bf the date, time and place of’

" the meeting at least thret days prior thereto. At such:

_meeting the administrator shall-bé-given® the opportunity to
- refute any facts upon h1ch the determination-was based and

o make any argument :in"support, of -his or her request for
reconsideration. The admin1strator and the board may

;1nvite‘the1r respective 1ega1 counsel to be present and to-
‘participate at the meeting.. The bdard ‘Shall notify the
"administrator in writing of its final decision within ten -
days following its meeting with the administrator. No ~ -

appeal to the courts shall 1ie:from:the final decision of -
the board of directors to:transfer an administrator to a
subordtinate certificated position: Provided, that -in the
case of principa]s such- transfer shall be made~at the
expiration of the contract year -and only during- the first
three c¢onsecutive school years of ‘employment. as a principai_,—
by a school district; except that:. if any such principal has
been previously ‘employed as-a principal by ‘another school

o th::y:es}dént ‘therein. R
©Ey such admin1strator SO not1fied, at h1s or‘her request"

district in the state of wash1ngton for three or more - we -

consecutive school years the provisions of this section

shall apply only to. the first fu11 school year of such
_employment. - . = o (_ Fe

'Transfer to a subord1nate posit1on sha11'not be construed as

an adverse action aga1nst the emp1oyee 3 contract
234
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~ Mest Virginia I s o
West Virginia Code. Sections, -1_8A-“1"-1" ('b‘)jand 18A-2.—1, ) -
~~* _.through 18A-2-8." * "° - L T . S
,} "Professionaf‘personne]" shall mea ‘persons iiho ﬁEet the R -
v - certification and/or litensing requirements of,the state, and
St shall include the professional educator and other professional
emp]oyees . - Co .
» ',v:f v"Profess1ona1 educators" shall be c]assif1ed as: >
(1) C]assroom teacher | | *j "‘ e A

'The profess1ona1 educator who has- d1rect instruc-
;~t1ona1 or counseling relationship with pupils, ' -
o spend1ng the ‘majority: of his t1me in th1s capac1ty,

(2) Pr]nc1pa1 - a=“__" .,."f'“ | s

& - " The profess1ona1 ‘educator whose duties re]ate to & |

: - C . the'instructional progiram but whose major time is
devoted to responsibility for the whole of the
school and the teachers and other personne] there1n,

B e (3) . Superv1sor R ,"~ . .

e S e : . . The professlonal educator who, whether by th1s or

LeTis oo .- .7 5¥ other appropriate: title, js responsible for working

s T Lo 7 - primarily .in the field w1th~prdfess1ona1 and/or -
g I . - other personnel in 1nstruct1ona1 and -other sch004

. Lo S o 1mprovement, e

(4 .[Centra1 off1ce adm1n1§¥?ator
oo L _ e, . o »
oy .\ The super1ntend@nt, assoaaate $uper1htendent, R %
. - ) . .assistant superintendent, and other pagfess1ona1
N - , . L educatqrs, whether by these or other appropriate
C R S ' ‘ t1t1es, who are charged with the administering and
o B superv1s1n9 of the whole or some ass1gned part -of|
the tota] program of the county-w1de schoo] ystem

Tl oo _"“ : -another professidh who is proper1y lic nsed and is emp1oyed

'-/. f S S B "Other profess1ona1 employee“ shal] n that person‘from
to serve the pub11c schoo]s

.. ‘ R .-; ‘. L . .- ) - 'Y -‘ e '; ) . q ~ Lo q
. PROBABLE CAUSE x y ,_;'( L LT
51;5’f DETERMI TION /). Su erinten ent o T : Co
) WATION: /. Super . .
CAUSE '“’, The bdard may suspend -or. d1sm1ss any person in its emp]oyment.

at.any ‘time for: 1mmora11ty, 1ncompetency, crue]ty, 1nsub-
ord1eat1on, 1ntemperance or wi?ful neg]ect of duty

;v *"Z_.Af: :“;1”fvf5The cont1nu1ng contract shal] not‘bperate and. prevent a.

oo : ~ teacher's dismissal.based on the lack of need for:the teacher s
SO T services gyrsuant to the prov1s1ons of Taw relating to the o

TN ‘ - . _
O T el s 235 om0 . e
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" NOTICE: e /// o
"REQpIREMENT: The board may suspend or dismiss .an emp]oyee, but the charges

HEARING .~ 3:; SN ST | . |
‘REQUIREMENT: . - Th earing may be he]d at the next regular meeting of" the ‘

’ﬂ/glv o v "':nf - v" ‘ State 1aw west Virginia f

a]]ocation of - teachers and pupi] teacher ratios, but in. the
- case'of such dismissdl, the teachers so dismissed shall be
. placed upén a preferred 1ist in the .order of their length of.
rvice with that board, and no teacher shall be employed by-
</ﬁﬁe board until each qualified teacher upon the preferred:
" 11st, in order, shall have beeh offered: the opportunity for
reemp]oyment This form,-of dismissal is merely aISuspension

e e .of the contract. not-a termination thereof.

Y ,

~p - shall be stated.in-writing and ‘the 'employee so affected shall

) l. : ‘g given an opportunity to be heard: by the board upon not
. “than 10 days" written notice, which charges and notice
%+, 7 shall be served upon the employee within 5 days of the

presentation of the charges to the board S

IS board or at a special meeting called for that purpose; and in
- any case when the board is not umanimous in its decision to -

- suspend or dismiss, the person 'so. suspended\Qr dismissed

~ shall have #he right to appeal : ~

P}

appEAL.

N REQUIREMENT: The emp]oyee sha11 _have the right to appeal to the state

. CONTRACT RENENAL
- DATES:-

"PROBATioN:“"-fﬂ R A teacher's contract‘shall be for a term of no

superintendent of schoo]s if the board is not unanimous in .
its decision. (Under Rule 1340, "Rules.of Prodedure.'for:Reso]
_ing Controversies and Disputes" the appeal will be heard de
-~ novo 1f the parties are unable to agree upoh a statement of .
. the material facts )

4

‘tVALUATION:. : Not addressed by statute CRule 5300(6) states that ”every

employee is entitled to know how well he is erforming his -
-job, and should be'offered the opportunity of open and honest
eva]uation of his performa’ceion a regu]ar ba is ")

[
1ess than one
T ‘nor more than three years; and .if after three years of such
L " employment, the teacher who holds a. professigna certifidate,-
- "based on at least a Bachelor's. degree, has met the qualifi-
‘" caticons for the same,-and the board of education enter into a
" new contract of employment, it shall be a continuing contract:
Provided, that :any teacher holding a’ valid certjficate with
‘Less than'a Bachelor's degree who is employed:in a county
& . begond the said three year probationary period shall upon
- ' , 1ifying for said professional certificate based upon a
elor's degree, if ployed, be granted . -continiing
cofitract status. The continu1ng contract of. afy teacher
-shall remain in full. force and effect except as modified by '
‘mutual consent of the school hoard and te heF

11 remain in full |

c ntinuing contract of any teacher 3
o _ and -effect: except as.modified by ul tual consent 0% the
, - . . . -'236-' 3 . ~
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- 'school ‘board and- the teacher unless and urtil terminated by
7 a majority vote of the full membership of ‘the board before
April.1 of the them éurrent year, after written notice,
served upon the teachér, return receipt requested,.stating
cause or causes, ‘and an. opportun1ty to, bé’ heard at a meeting
© of the board prior to the board s act1on thereon Co

3 ~ West V1rg1n1a'

Court dec1s1ons ﬂaue held that-before the board may act to
either approve or d1sapprove a change in_assignment, the
~employee must be given the opportun1ty for a-hearing. The: .
superigtendent, on the other: hand, is not obligated. to gqve

) reasons for recommend1ng a transfer and reass1gnment;
B2 . . . B

NOTES

v Suspension: - The super1'tendent, subJect on]y to the approva1 of the , o
R : board, shall have the authority to ass1gn, transfer, promote,'
S -demote or suspend sch001 personne] .
A The super1ntendent s author1ty to suspend schoo1 personnel
' ' 4 shall be temporary only pénding a hearing upon. charges filed
-%g' by the superintendent with the board of educdtion. and such -
" period- of suspension shall not exceed 30 days un1ess extended -
. by order of the board L

Y : o - L., ' . ’ c, .
. . . . R R . . 'Q. <. . . .
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USTATE: © . Wisconsin o i
| STATUTE: . . . ?;sconsin Statutes Anfotated. Section ns:22, 118.23, and
L Gtatutory tenure prov1sions apply only to teachers in: Schooi
.7 .. .districts located in counties with population of 500, 000 or
. more and teachers employed:in the Milwaukee school district.
. A11. school districts must comply with notice requirements .
prior to nonrenewa1 Qf a teacher's contract N : ?

oo

o SCOPE R : R T ' S , \/

T

Genera1 situation ‘ i | S _J S - L
"Teacher"‘means aﬁy person who ho]ds a“teacher € dertificate
.or license issued by the state. .This does noui include part-
time teachers or teachers employed by-any board of schoo]
”directors in a city of the first class.

Counties w1th a popuiation of 500, 000 or more~f

"Teacher ‘means -any, person who holds a teacher 3 certificate .
or license who is employed full time and meets the minimum =
" . requirements prescribed by the governing board employing such
p © person. Teacher does not 1nc1ude any superintéﬁdént or
: -assistant superintendent, any teacher having civil service
status; any. teacher in a public school in a city of the firg§t
classs or any person who is emp]oyed by a school board -duri g

p':

time of war.
' Milwaukee © Not addressed.'- ' i
' PROBABLE CAUSE .J L .
N DETERMINATION The school board. - L ,
SR CAUSE: ; v ) : ,' -, | )

Counties with a popu1ation of 500,000 or. more

:uif No teacher may be refused emp]oyment, dismissed or removed or
'discharged except fzr inefficiency or immorality,.for willful
and persistent violation of-‘reasonable regulations of the,

v governing body of the. schoo] system or schoo], or for other .
',good cause o , . e L ,,b"ﬁ_
IR § necessary to decmease the number of permanent]y emp]oyed .

R L . . [~ teachers: by-reason of a substantial: décrease of, pupil popula-

‘ , o “tion within -the School district, the governing.body of the *
Y ¢ : . school system or school may lay off the necessary number of
' - teachers but only in- the inverse order of - the. appointment of .
such teachers o 3o L S e

238
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Lo o N | ;;" e o '-Staté Jaw: wisconsfn
NOTI'CE . PR | ’ | . o . , . : : ){‘ e | ﬂ
* REQUIREMENT: T . -
4 . .

c EEheraéksjtuétion: = L -  / _ | q; ' f 

At least 15 days prior to giving written notice of refusal to
, - renew a teacher's, contract for the ensuing school year, the
Tl .~ employing board shall inform the teacher by preliminary p
. ~, notice in writing that the board is considering nonrénewal of
~ the teacher's contract and that if the teacher files a _
. request therefor with the board within. five. days after
receiving of preliminary notice, the. teacher has the.right to
~a-private, conference with the board prior to being:given

yritten hotice of“rengEl to renew his contract.

:_f_‘:Codnties‘Withva population of 5004000 or more: i

\..

_ \‘Teachers‘must'receiJe'ertten; arges based on fact preferred
- .by the governing body or other/proper officer of the school
systém or school in which the ([teacher is employed.- Upon the
teacher's wrdtten/%equest and |no Yess -than 10 nor more than
30 days-after receipt of notice by the teacher, the charges y
ol : , shall be heard apd determinedby the governing body of the
- f ” : school system_oy’schoo].bx wh the teacher is.employed.
- Milwaukee: A teacher who has permanent appointment shall not be discharged
C : © - except for cauSe upon written charges. ' '

CCUHERINGS w0 . S
REQUIREMENT: /o) o )
/ . ,l“ ! ) " . ) -

/
/

< Gemeral situation: -
. Sy, . to ’ " ; ) ' : B ) . “ i n. . ¢
. No teacher may be employed or dismissed except by a.majority #
7 vote of the full membership of the bqard.ij

—_—

. Counties with a populaﬁfon of 500,000 or more: -
Upon the teacher's written request but no less than 10 nor
more than- 30 days after receipt of notice by the teacher, the
chargés shall be heard and determined by the gove®hing body )
- of the school system or school by which the teacher is employed.
- Hearings shall be public when requested by the teacher, and
oo v.a1l/ proceedings shall be taken by a court reporter. afr
: .. parties shall be entitled to be represented by counsel at
tpe hearing. LA

" Milwaukee: After 10 days written‘riotice to the teacher of the charges
Lo /and upon:the teacher's written request, the ‘charges shall ‘be & -

. : - /investigated, heard and determined by the board. The action -

o __/’of the board .on thé matter shall be final. = . . - .. .

- \ .
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, R Agsf - _'l, | v .', .State_law: Wisconsin
CAePEAL - IRV B =
REQUIREMENT T : C ' e ‘ o
' Counties ‘with a population of, 500, 000 or more: 4 —

5 - The action of the govern1ng body . 1s fina] ({\

] EA“" Milwaukee Decision of the board 1s final. E o

| EVALUATION -~"“th addressed. '
PROBATION e

Counties with a popu]ation of 500 000 or more

C

Al] teachers sha]l be' emp]oyed on probat1on but after cont1nu-'

ous<%pd successful probation for three years and the gaining

f the fourth. contract in the same school system or school, .
‘their employment shall be permanént. A1l principals shall be
employed on probation but after continuous and successful . ;

- probation for three years and -the gaining of a fourth contract

A in the same school system or‘§thoe¥P the1r employment sha]]

- be peraanent : . .

IV S - Upon accepting emp]oyment in anothenr\ school system or school,

' ‘ a teacher who has acquired permanent \employméent shall be on
-probat102£¥here1n for two years. Aftler continuous and success-
ful probation for two years and gainiing the third contract in

. . , ) such school system or school, emp]o nt therein sha]l be -
I - permanent. : . o

.‘Milwaukee: After a successful, probat1on by comp?et1ng three years of
‘ continuous service® the appointment shall be permanent during
efficﬁency and good behavior _ o L

‘;fﬂ]' CONTRACT RENEWAL-
- DATES® vMarch_ls._

- NOTES: . ! |
Adm1nistrator Contracts: | ' , | _ B .

Count1es with a popylation of 500 000 or. more: Ly

11 not be

A- person who has acqu1red tenure as a teacher sh
employment

deprived of tenure as a teacher by reason of hi

o o o as ¥ principal. | |
oo o & . ' P

o Retirement' : . . o e ;{
o ; Gounties w1th a populat1on of 500, 000 or more ."'VEQ} W

4

This law does not apply to any teacher aftér. the c]ose of the
,school year-during which the teacher ‘has attained -the age of
65 years ;nor .to any. subsequent emp]oyment of such teacher

240 - oo
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™ causk:

NOTICE

"REQUIREMENT:

(j\HEARING

/ REQUIREMENT

"/ PROBABLE CAUSE -~ -

DETERMINATION: ,Super1ntendent or any member of the, board of trustees

[

. good .or Just cause.

‘fEWyoming . '

;-fNyOmingfstatutes Annotated Sect1ons 9l276 32 and 21 1- 151
- through 21:1< 164 R ;, ) w.,.. S T

"Teacher" means: any persdn emp}oyed under c’ptract byjthe
board of trustees of a sc¢hool distr1ct as a certified pro-
fess1ona1 emp1oyée : e K ) (‘

. , . Lt "_] .;.i

. EO-A

The board may suspend or. d1sm1ss any teacher for 1ncompetency,
neglect of duty, 1mmoraLity, insubordination, or any other .

BRI . ‘
The schoo1 d1str1ct may terminate the contract of any . teacher
at the end of the school year. because of a decrease in the

“3¥;sizg of faculty..due to decreased ‘enrollment. or other events
beyond the contro1 of, the board :

v....
A

v o
' ) y 1

A cont1nu1ng contract teacher sha11 be ent1t}ed to i hear1ng

‘ beforg.the board. within -30 days after receipt of hoticeé of a

recommendation of' termination, by requesting it’ in wr1t1ng
with1n at 1east 10 days after rece1v1ng the not1ce

.The board must subm1t a wr1tten notice to the teacher that =

suspension or dismissal’ proceedings shdll be initiated by the ’

_superintendent or any membér of the board, delivering to the

teacher a written notice thereof togetﬁer with written - v
reasons therefor _ » '

(I . , : C e

Every teacher who has a d1sm1ssa1 or a suspensvon proceed1dbs

_instituted against him shall have d hearing before the board
“on the reasons for. such dismissal or suspension," ‘unless such
- ‘hearing 1s wa1ved in wr1ting by fhe teacherE

At any such hearzng conducted by the board the teacher
shall have'the right to appear in person with or without
counsel; shall have the right to be heard and to present
testimony or witnesses and other -evidence bearing on the
reasons for the proposed dismissal or suspension; and shall

~.have the right to cross examine witnesses at the hearing: No
‘testimony shall-be-received from a -witness except:under oath

- or affirmatibn, which may be administered by any member of"
‘the board of trustees. . The board shall make provisions for -
.the recording of all ev1dence and testimony presented at the

hearings, and such-records shall be retained in the m1nutes
of the board as a public record -for a period of five years ,
after the date of said hear1ng R

241
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APPEAL

REQUfiEMENT ?

EVALUATION:
* PROBATION:

~ . ) ) . = , ‘ € .

State 1aw Nyoming

: ,f'Any action resu1t1ng in the teacher S suspen51on or dismissaif
».shall be approved by a majority of the duly e1ected members

of the board of trustees

Lt
A

"Appea]s are- governed by the Wyoming Administﬁative Procedures .-

i,

Act. . Subject to the requirement, that administrative remedies‘ff

¥1l.be exhausted and in the absence of any’statutory or common-
2+ law provision precluding or 1im1ting judicial review, any

pérson aggrieved ‘or adversely affected in fact by;a final:.
decision. of ‘an ‘agency in a ‘contested c#se, or by other agency
action or inaction, or any person affected in fact by a rule .
adopted. by agency, is entitled-to judicial review in the

, n
" district co&?t for the*county in‘which the party aggriéved
- or adversely affected by the administrative action or inaction

resides-or has its pr1ncipa1 place of business. The pro-
cedure to be followed in such proceeding-before the district

4‘
P

court shall be in accordance with ru1es adopted by the Wyomingﬂf

';'supreme court

The supreme court S authority to adopt ruies governing review

~ from.agencies to the district courts shall ‘include byt not

be:limited to authority.to determine the content of the rec-"

ord upon review; the pleadings to be filed; the time and - .

" ad pted by the supreme court under this prov151on may super—

.cdde existing statutory provisions

o The court 3 review pursuant to “the prov1sions of this sec—‘-°

tion sha11 be 1im1ted to a determJnation that

“(1) The agency acted w1thout or in excesssof its poWers, _i

- (2) The deci51on or other agency action was procured
+ . by: fraud;:

.;¥(3)¥‘The décision ox other agency action is in. conform- '
ity with law; ‘ _

(4) . The ‘findings,of facts in issue ina ‘contested- case K

~are supported by. substant1a1 evidence, and -

I
l

{5 ) The decision or other agency action 1s arbitrary,
‘ capricious or characterized by abuse of discretion

' Not addressed

A cont1nu1ng contract teacher .is any 1n1tia1 contract teacher

who has’been employed by the same school district in the
state of Wyoming for a period of three consecutive school

'yeaRe, and has had his contract renewed for a fourth consecu-

tive sch001 year, or a teacher who has achieved continuing

; 242
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State law: MWyoming .

“contract status in"one districty and-who, without lapse of =~ *°~
_ R ~ time has taught two consecutive school years and has had. his
PO SRR contract.renewed for athird conseeutive.school- year by the
o et ,employ1ng schoo] dﬂstr1ct. : ' Y L v R
. ¢ “?ﬂny board may des1gnate a teacher as’a. cont1nu1ng contract. -
e . teacher at -any time w1thout regard to the other: prov1s1ons of
th1s arficle, . o . . o

| CONTRACT RENENAL o o ;#51, SR S

Al ‘t-

Cont1nu1ng contract teachers . S f"'

T A continuing.contract: teacher shall be not1f1ed of a- recommen=
' . .dation of termination by the: superintendent -or arly member of

» theboard by g1v1ng .such teacher written notice thereof, \

ﬂtogether with wr1tten reasons therefor on or before March WS .

. of any year, . - ’

‘.".
) ”

R Noncontwnu1ng contract teachers: - o f'i” . L e

SR An initial contract teacher who has taught in- the system
\cont1nuously for a- per1od of at least 90 days shall be hired
on an+annual basis and shall be notified in writimiSes termin-
ation, if such is the casew no later than March‘ n FEsh
o . year .. ) " X A ik A
L v e, The board must offer a contract for the ensu1n3¢year to each
Bkl initial- contract teacher if.such is to be offered by March
15, and it must be “accepted by April 15 of each year or the
'.‘pos1t1on will be dec1ared open :

~ NOTES: .

. Suspensibh:;u Thé board may suspend or dismiss.any teacher for'1ncompetency;'

e neglect of duty, immorality, 1nsubord1natgon. or “any other
good or Just cause., . , . ¥

-




