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INTRODUCTION

Futurism and Career Guidance

Career guidence programs are designoed to help dindi-

velop skills, attitudes and behaviors that will

[

viduals d
facilitate satisfying and successful life-long career
development., Several theories of career develupment provide
insight into the nature of this process aund the types of
skills, attitudes and behaviors which enhance the process.
However, although these theories view career development as
a dynamic process in terms of individual growth, they
provide little help in projecting the future work/leisure,

education and life style trends that will have tremendous

‘impact on the specific attitudes, skills and behaviors which

individuals will need to develop to function in the future.

Futures planning is a relatively new field which
focuses on projecting images of the future in such areas as
work/leisure, education and life styles; on selecting pre-
ferred images of the future; and on developing actions which
lead to the preferred future images.

These images of tomorrow cannot be predictive in

the sense that they discern some unshakable future

reality. The possible future is not singular, but

plural, subject to the choices we make  among
- inpnumerable arrayed optidns. Yet. . . it is only

by making explicit our assumptions about where we

seem to be going that we can formulate sensible goals.

Only in this way can we deduce the kinds of human

abilities, skills and growth patterns that need to

be encouraged. (Toffler, 1974, p. 5)

Programs to assist the career deveolopment process can
benefit from utilizing futures planninz techniques to help
clients develop Future-Conscious Career Planning Skills.
These skills, while related to existing career development
skills, provide the basis for deriving Career CGuidance pro-
gram goals which will help individuals project themselves
into the future to answer the questions: '"Given that I had

[s]
a choice, what kind of person would I want to be and what

-1-
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kind of world would I want to live in?" (Norman, 1974,
P. ixj

This module will provide information and activities
to help you develop skills in using futures planning
techniques, in identifying eriteria to asscss the Future-
Conscious Career Planning skills of clients, and in using
these criteria to assess the Future-Consciocus Carcer

Planning status of particular clients,

Toward
Future-Consefoy
&wgaﬁEQMHﬁ@




ACTIVITY -~ FUTURE EVENTS
List four general develupments which you feel will occur in the
future in the area of work/leisvuie, education, and life stvle. List cach

developument and the date when you think it will occur.

Development Date

your life. List four personal changes that you might make in response

to these general developments,

Development Date
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MODULE GOAL

This Module is directed toward guidance personnel in school

s -

(K-adult) and agency settings such as couneelors, teachers, student

fin]

and administrators. It is also designed for students in pre-service
education programs who have had previcus exposure to career develop-
ment theories and to sources of educational-occupational information.

The Hoduie assumes that the participant is not familiar with
the area of futurism and therefore, is designed to provide an orien-
tation by helping him/her understand futuristic data, use these data
in developing career guidance goals, and feel more comfortable with
the use of futuristic data.

The Module focuses on understanding a-model of a Future-Con-
scious Career Planner; on deriving career guidance goals from this
wmodel; and on practicing skills related to future imaging, selecting
a preferred personal future and future adapting. It emphasizes future
trends data related to work/leisure, education and life styles, Mod-
ule II of this series focuses on "Imaging Futuristic Career Guidance
Programs" to facilitate the development of the Future—Conscious

Career Planning Goals presented in this Module.
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HODULE OBJECTIVES#

Wiwm you have successfully completed this Module, you will be able to:

Jdemtify cluaractevistics of a Future~-Conscious Cereer Planner.
(Session I)
Ldentify future alternatives in the area of work/leisure, education
and life style. (Session II)

Demonétrate future imaging skills in the area of work/leisure, education
and life style. (Session II)

Demonstrate skills in selecting preferred personal future alternatives
in the area of work/leisure, education and 1ife style. (Session 1II)
Demonstrate skills in identifying future adapting skills needed to

implement preferred personal future alternatives, (Session IV)

*The criteria for attainment of the objectives are available in the

Coordinator's Guide.

11



Areroximate
srprortmate

Time

1/2 hour

4 1/2 hours

1 hour

20 minutes

MODULE OUTLINE

Aetivity

Int;qductiun

Overview of futurism and career
guidance. Activity to test your
future imaging skills. Explanation
of structure and purpose of Module.

Text

Reading sections and activities on
"Future-Conscious Career Planner:

An Overview," "Future Imaging Skills,"
"Selecting a Preferred Personal
Future," and "Future Adapting Skills."

Application

Role play counseling interview to
develop and evaluate a Future—
Conscious Career Plan using all
of the career guidance goals
suggested in this Module.

Wrap-Up

Postassessment, referenccs and
questions.

12

Objectives
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GLOSSARY

Futures Planning - A new field of study which uses rational-creative
methods to project future alternatives from future trends data so that

prererred futures may De scelected and implemented.

Middale Term Future - A period of time from five to 20 years in the future.

Future~Censeious Cargsr Planner - A person who develops and implements
career plans for the "middle term" future.

Future Imaging 5kZlls - Skills in using rational-creative methods to
generate a broad array of future alternatives from future trends data.

Future Oriented Yalues - A composite list of an individual's current
values and new values which have been selected after studying possible
consequences in the ''middle term'" future.

Future Focused Role Image - An image of self in the area of work/leisure,
education, and life style in the "middle term" future.

Preferred Personal Future Alternatives - Future alternatives selected by
an individual which are consistent with his/her future fccused image and
future oriented values.

Futwie Adapting Skills - S5kills in identifying and acquiring behaviors,
skills and attitudes, and in identifying and influending social-environ-
mental changes needed to implement an individual's preferred personal
future alternatives.

ERIC

Aruitoxt provided by Eic:



THE FUTURE-CONSCIOUS CAREER PLANNER:
. AN OVERVIEW

What is the Future?

It has been sald that the future starts now and con-
tinues forever. This, however, is not a very helpful answer
for you as you try to apply futures planning to the area of
career guidance. It is more helpful to separate the future
into "short term," "middle term," and "long term" periods.

The Future

A N - - e —— — _—
% - - T T . F

Short Term Middle Term ) Long Term
(Present to 5 years) (5 to 20 years)  (Over 20 years)

What is needed is a definition of the future which can
provide a framework for looking at the Future-Conscious
Career planner. For this purpose the "middle term" future
can be helpful. The "short term" future will occur too
soon to be easily controlled, and the "long term" future is
so distant that it is practically impossible to image pos-
sible alternatives. Only the 'middle term" future can be
dealt with by imaging alternatives, selecting preferred
personal alternatives and setting goals to bring these

preferred personal alternatives into existence.

ball gazing nor is it a highly developed form of statistical
prediction.
The focus of futures planning is on conceptualizing and
on creating a better human and physical enviromment as
the result of considering alternatives and their conse-
quences before they are translated into action.
(Shane, 1973, p. 3)
Futures planning enables the individual to look at trends

which have high probability of being possible in the future,

tu ideutify alternabives which wighi result from these

-8
14




tfeﬁds, and to select and work to create those alternatives
which are most valued by the individual. IE might be said
that while we cannot '"know" the future with great certainty,
ve can "know'" the future by describing our preferrved future
trages and acting to shiape the futuﬁéngﬁ terms of these

personal images. We can work to make the future happen.

Why Be A Futu;aﬁgonggggustateé; Planner?

Career planning assumes that the individual can make
and implement career decisions which will lead to satisfying
and successful career experiences, The same is true of
Future-Conscious Career Planning, only the emphasis is on
projecting career plans into a more distant "middle term'
future. Applying futures planning to career planning
helps the individual develop a clear picture of his/her

preferred future. This is helpful to the individual be-

cause the future image which s/he holds will influence his/

her current life. The Future-Conscious Career Plamer has
a future image which feeds back to the present to give
greater meaning and direction to his/her curvent life.

What is a Future-Conscious Career Planner?

This Module will provide information and activities
which are designed to help you understand some important
characteristics of a Future-Conscious Career Planner, Each
of the sessions is designed to help you understand various

aspects of the Future-Conscious Career Planner Model.

Making the
Future Happen

Future Images
Define the
Present




FUTURE-CONSCIOUS CAREER PLANNER
MODEL

Present Self in Work/Leisure,
? Present Education,

TN — Life Style-
' Options in

Present

}i;___
J'

b4
Future Oriented ~ Future Trends
Values

Future Needs

Time
(5 to 20 years)

Future Focused
Role Image Future Alternatives

’ for Work/Leisure,

Future Imaging ) Education and
Skills ' e ~ Life Style

et

- Feedback. to Preaemtrﬂ”jj

Feedback to Present

Future Adapting
Skills

] v

Future &%%*%zxsgﬁi. Preferred Self in Future

IhgﬁFp@y:efEQnsgiausr;ayeef Planner Model presents a de=

scription of how futures pianning can be applied to career
planning to help the individual develop and implement a pre-=
ferred image of self in the future. It includes helping the

e e L Applying

individual develop skills in the following: Futures

1. Future Time Perspective - The individual will be able Planning to
s - Career

Plonning

to project him/herself into a more distant future which,
although more uncertain, can be more highly influenced
by setting personal goals which are identified in the

present, -

Z. Eu;ureflpag}ﬂgVSkills,s Although work/leisure, education
and life style optlons are less certain in the "middle

term" than the "short term" future, futures planning

16
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techniques can be used to image future alternatives
using future trends data., Ihe Future-Conscious Carecp
Plenner will utilize future trends data and image mul-
tiple futures alternatives in the work/leisure, educa-
tion and life style areas.

Future Focused Role Image and Values - Imaging the

future often indicates that the self-image and values
which are held in the present may need to be modified
in the future, TFuture trends data often indicate the
availability of new alternatives and the decreasing
desirability of Qurrénély available options. Zhe
Future-Conscious Career Planner will identify and
adopt new self-images and new values in light of
future trends data.

Select Preferred Personal Alternatives - Future plan-

ning does not result in one but many future altematives.
Several of these alternatives may be equally possible.
The Future-Conscious Career Planner will use his/her
future focused role image and values to select pre-

ferred alternatives for the future.

Future Adapting Skills ~ The main purpose of Future-

Conscious Career Planning is to develop goals which

will "make' preferred personal futures happen. Once

the Future-Consclous Career Flanner has selected pre-
ferred persoral alternatives, s/he will set goals

which will lead to these alternatives. These goals will
foecus on both self growth and on creating work/leisure,
education and life style options. Because futures plan-
ning increases the time available for change, the
Future-Conscious Career Planner will develop skills in
creating his/her preferred work/leisure, education and
life style options rather than merely choosing currently

available options.

17
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Summary

The Future-Conscious Career Planmer is an individual who
utilizes certain aspécté of futures planning to develop
"middle term' future career plans, Specific characteristics
of this individual are: (1) s/he uses a 5-20 year future
orientation in career planning; (2) s/he utilizes currently
available future trends data to image future altermatives
in the afaé of work/leisure, education and life style; (3)
s/he identifies and adopts new self-images and values in
light of future trends data; (4) s/he uses her/his future
focused role image and values to select preferred personal
implement preferred personal alternatives which include both
self growth and the creation of work/leisure, education and
life style options. You will now participaté in an activity
to help you better understand the Future-Conscious Career

Planner Model.




ACTIVITY ~ WERE YOU A FUTURE-CONSCIOUS CAREER PLANNER?

Before you image the future in the other activities of this Module,
look beack to your own past. This activity will help you look at the
Futuie-Couscious Career Planning model in terms of your own life. You
will work in trios for this activity. Your Coordinator will give you

instructioens.

~13-




Was I a Future~Conscious Career Flanner?

I. About ten years ago I had the following image of what my life would
be like today. A

A. Describe what you thought work/leisure would be like for you.
(What work activities you would be doing. How much time you woujd
spend in work and leisure. What your leisure aectivities would be.)

B. Describe what you thought education would be like for you.

(What further training you would need. Where you would get
that training. Why you would need further training.)

C. Describe what you thought your life style would be like.
‘ (Who your friends would be. What your family pattern would
be. What your living situation would be.)

TI. List some changes in the options now available to you in the area
of work/leisure, education and life style which you did not predict
ten years ago. These may be new options which are now available or

former options which are no longer available.

A. Options changes in the area of work/leisure.

B. Options changes in education.

C. Options changes in life styles.

20
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II{. Ansyer the following items by circling the letters SA (Strongly

Agree), A (Agree), D (Disagree), or SD (Strongly Disagree).
SA A D 5D 1. My life is about what I imaginédffE would be ten:
years ago.

SA A D 8D 2. Several alternatives are now availsble which I did
not know would be available ten years ago.

L
i
piog
o
oy
ror]
[

Several alternatives which I thought would be available
ten years ago are not available or are more difficult
to achieve today.

SA A

[

SD 4. My self-imnge today is about what I thought it would be
ten years ago., - . i

SA A

o

SD 5. Ten years ago, I did not have a very clear image oi what
my life would be like today. ‘

SA A D SD 6. Several trends -or events have occurred which have forced
me to re-evaluate the values which I held ten years ago.

SD 7. If I had been aware of some of the current trends, I
would have set some different goals for myself ten
years ago.

SA

o>
S

. W
I have the feeling that some options are almost closed
to me because it is too late for me to tske advantage
of them.

]
=g
>
[}
ol
\U\
o

%]
>
>
e
[
[
Lin]

If I really work hard, I can probably create new
options which I can implement right now.

21
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FUTURE IMAGING SKILLS

What is Future Imaging?

A8 was indicated in the last session, futures planning

15 4 process of plamning with a future time orientation

which increasses the probability of creating desired changes,

The focus of futures planning is not on reforming the
past - not on refining the errors of the present - but
on conceptualizing and on creating a better human and
physical environment as the result of considering
alternatives and their consequences before they are

translated into action. (Shane, 1973, p. 3)
Futures planning includes the use of future imaging
skills. Future imaging includes the following elements:

1. Focus on Future ~ The main purpose of future

imaging is to influence change in desired directions.
By focusing on the "middle term" future, it is
possible to define new alternatives ard develop
Stratvegies which influence change so desired al-
ternatives will occur.

2. (Generate an Array of Alternatives - Future imaging

15 a process of using futuve trends information to
develop a wide array of possible alternatives.
This is not the process of cataloging existing,
definite alternatives but rather of generating
new possibilities which may not now exist.

3. Use Rational-Creative Methods - Future imaging is

a process of generating new alternatives in response
te Juture trends which uses rational and creative
methods rather than purely statistical methods.. It
tg nol a process of projecting present alternatives;
rather, it is intended to develop a wide range of

new possipilities.

Future Imaging
i8 Developing
Alternate Views

of the Future




Models?

Future-Consclous Career Planning, like existing models
of career planning, includes Ldentifying alternatives.
Future imaging skills are closely related to identifying
alternative skills used in current models of career decision
making. The differences cen be summarized as follows:

Current Model Fp§p§§jggns;ious Model

Focus on short term 1., TFocus on middle term
future. Present to five future, Five to 20
years. ; years,

[

2. Identifying existing op- 2. Imaging new options.
tions, Guidance procedures Guidance procedures focus
focus on helping the in- on helping individuals
dividual catalog options develop an array of pos-
which are now available, . sible options, many of

which are not now
available.

3.  High certainty. Decisic s 3. Low certainty. Decis-
involve choice from options ions involve choice from
which are very likely to options which, although
be available, possible,. need to be

created.

Specific Criteria Questions for Future Imaging Skills

A major characteristic of the Future-Conscious Career
Planner is that s/he has fuf;éé imaging skills. When work-
ing with clients, the following criteria can be used to
assess the quality of their future imaging skills.

1. Does the individual have future %ime perspective

in his/her future alternatives? As s/he develops
alternatives, is s/he thinking in terms of the
"middle term' future?

2. Does the individual utilize futuristic trend and
probability data in generating alternatives? Is
s/he aware of data which give insight into what the
area of work/leisure, education and life style will
be like in the "middle term" future? Do his/her
alternatives seem possible in light of trend data?

-17-
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_ distant future, results in the generation of new options, and

3. Dces the individual generate o broad array of
future alternatives? Are the altarnatives varied
and do they represent a comprehensive list of
poesible alternatives?

4., 1Is the individual creative in developing new al-

ternatives in addition to listing some existing

alternatives which might be appropriate in the
future? Does s/he develop new alternatives which
are possible but which s/he would have to work to

create?

Future imaging skills are one characteristic of the
Future-Conscious Career Planner. Future imagiqg is a pro&ess!
of focusing on the future to generate an array foaltéfnétives
using rational-creative methods. It iszdiffarené from cur-

rent career planning models because it focuses on a more

assumes that the individual will need to createc these new

ptions. . Four criteria questions can be used to assess the

fe)

quality of future Imaging skills: (1) Does the individual
use a future time perspective? (2) Does the individual use
futuristic trends Jata? (35 Does the individual generate a
broad array of alternatives? and (4) Is the individual
creative in generating r.w alternatives?

You will now participate in an activity to help you
develop an awareness of future trends in the area of work/

eisure, education and life style, and develop future

-

imaging skills.

24

~18w



O

ERIC

Aruitoxt provided by Eic:

ACTIVITY - PUTURE IMAGING CONFERENCE

Future imaging 1s a rational-creative process which generates possible
future alternatives from future trends data.. During this activity, you
will work in teams with other participants to image future alternatives
in the area of work/leisure, education and life style. Many of the
futures planning techniques rely on the consensus of expert opinion.

You should assume that you are attending a funded, invitational conference

of career guidance experts who have been gathered to generate a compre-

hensive list of possible future ‘alternatives. The result of your "Future

Imaging Conference" will be published and disseminated to counselors to
T
assist clients in Future-Conscious Career Planning programs. Your

Coordinator will give you instructions for the activity,



Future Trends

Trends in Work/Leisure

1.

[N

10.
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7o reconcile the leisurc society with an individual's peed For dignity,
paid employment will no longer be a prerequisite for dignity.

By 1980, 38% of all families will have an income over $15,000 in real
1970 dollaxrs, up from 21% in 1970. This increase in affluence, com-
bined with increasing economic dislocations that cause periodic un-

employnent, will lead to the evolution of a leisure ethic.

By 1980, half of the working force, at the middle levels of employaent, -
may consist of women workers. ‘This will cause significant dislocation
and disruption to many individuals and groups. B
By 1975, according to a recent news report, 37% of every dollar spent
by the U.S5. government went for income security in direct govermment
payments. 1In the years ahead, the transfer economy may be expected to
expand and develop into a more rational welfare System and guaranteed
income system. ' S e

The wealth accumulated by middle and upper middle-class Americans in
the last decades will be passed through to the next generation and
will represent a sizable increment of non-work income. This in com=-
bination with the decline of economic ambition in many youth will
result in new work roles and greater leisure time.

We can anticlipate a continued blending of "work" and "leisure" pursuits,
both at the "micro'" level, with shared responsibilities for both
economic activities and domestic duties, and at the "macro' level,

with increasing concern for the creation of meaningful work, personal
growth opportunities, continuing education and related amenities within
the work-place. ;

Today's young adult may be expected to devote only one-sixth of his/her
remaining lifetime to work (as defined in the economic sense), while
about one~fourth of that remaining lifetime may be classified as
"leisure." :

Over three-fourths of the work roles will be service to persons instead
of working with things. The ability to acquire and process information
at different levels of interpersonal relations will be the key talent
demanded by this economic system,

There will be a decrease in the need for highly focused specialists
and a movement emphasizing the importance of generalists and intern-

diseiplinary teamwork,

There will be Inereasing demands by workers to make all work roles
meaningful and satisfying.

=20}
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Future Trends - Cont'd.

Needs in Work/Leisure

1.
2.

2

B AR

5.

Develop meaningful leisure options,

Develop non-work roles created through affluence and guaranteed income.

Develop-new -skills required. for emerging occupations. particularly ... ... ...

interpersonal skills required in service occupations and interdis-
ciplinary work teams.

Develop more meaningful and satisfying work roles.

Create flexible working patterns.

Alternatives in Work/Leisure

1.
2.

Shared jobs where two people share job duties for one work position.

will be completed,

Special programs to change attitudes toward leisure and to promote

-gelf-development.

Job redesign where work duties are allocated to several job positions
to make each more satisfying.

See References in the Appendix for sources used to identify these future
trends.
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Future Alternatives

(1) Is the alternative compatibhle with future trends data?

(2) Does the alternative respond to one of the future needs
e ieee e StAtements?.

Round 1:

1. Work/Leisure
2. Education

3. Life Style
Round 2:

1, Work/Leisure
2., Eduecation

3, Life. Style

Round 3:

1. Work/Leisure

2, FEducation

3. /Life Style




Future Alternatives - Cont'd.

Other Future Alternative Suggestions:

-

o
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Future Trends - Cont'd.

Trends in Education

1. Chowy jG;ﬁ and occupations thivoughout 4 purson's lifeviwn wvial bhe

2. ‘table with. the world than adults. . Youth have .
b en ] iving w1Lh Iapld (héﬂhL and future shock all of thlr lives, and,
therefore, are less affected by them then adults. This means that in
the future the clear distinction between students and tcachers will
diminish, '

3. Society will be information-rich rather than information-poor. As
information increases, it bec

omes Qrugial for aducation to do more
on.

|~I‘|

than help disseminate informati

4. Consumer advocacy will continue to increase. Future pfsdlcticns
indicate that consumerism will also e applied to cducation.

5. Change will accelerate. Educatioun will be a life-long process.

oty will become increasingly complex. As
ex and changes more rapid, there will a
lcation needed for coping with the demands of 1i
ult in an emphasis within schools on helping st
creative problem solvers.

le
a, 111 is
dents beconme

mu

7. ILducation will become Leqz and less & matter of transmission of

accumulated knowledge and more and more a process of developing the
[ and values and skills that are needed for adapting
to and initiating change.

I

1

1. Develop educational opportunities throughout the life-span.

2. Emphasize problem solving aud ercativity rather than accumulation
of information. '

shich will be em

o

3. FEducate f[or both work and leisuve roles

arn generlic vather than specific skills which will enable

oceupational changes.

5. Provide. cational alternutives Lo respond to consumer demands.

ERIC

Aruitoxt provided by Eic:



Future Trends - Cont'd. .

Alternatives in Education

li

2.

5!

Student involvement in designing alternative education programs.

k|

Life~time educational voucher providing financial assistance which )

_HﬁhEQiﬂdiVidual-Qéglé»ES&réE’ﬂéEifEﬁ{ .-

£

Community-based education in combination with lowering of legal
working age.

Home-based education using television and computer terminals.

Iwelve month school year with flexible attendance.

Trends in Lifeisty;g

li

There will be many more marriages (and more divorces) as younger
people seek more fulfilling and supportive family lives. Pursuit

of rewarding relationships will continue to grow. There will be a
need to develop new family and marriage patterns.

There is no way for the more than 10,000,000 new families that will
be formed in the next decade to live in single family, detached
houses in the suburbs. The capital for this will not exist.

For the first time in human history, a country has achieved such
great wealth that the individual has supplanted the family as the
basic unit of soclety. This is the result of the technological
revolution which has freed the individual including the female, the
biological revolution that makes possible the sexual emancipation of
the female, and the extended life-span which has increased almost '
100Z in the past 75 years. Women's liberation finally made it when
women could at last control contraception and be self-supporting.

The traditional marriage contract will become only one of a number of
ways of providing for intimate relationships between individuals and
groups of the opposite or the same sex.

Gradually formed, long term relationships will be less of a pattern
than will more spontaneously initiated, short lived relationships.

A recent study indicated that "familism" is supported by 2 cut of
3 of the population 16 years and older. "Familism" is the belief
that the essential satisfactions of life stem from commitment to
activities in the lmmedlate family unit rather than from outside
sources such as career.

31
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Future Trends - Cont'd,

Needs in Life Style

1. New roles for men and women as economic independence becomes available
to both men and women.

v 2w New marriage: and family patterns which provide *'famiiism™ while -
"accommodating the new trends toward independence of men and women.

3. New patterns of behavior to réspond to spontaneously initiated, short
lived relationships.

4. New living palterns to respond to the increasing shortage of single
family housing. V

5. New parenting arrangements to provide quality parenting for all
children,

Alternatives in Life Style

1. Highly dense, comprehensive, urban service complexes which include

2. Househurband who participates irregularly in the work force while
his wifc holds a high-paying job.

3. Divorce dinsurance to protect couples from the costs of divorce.
4. Contractual marriages which are short term and renewable.

5. Specially trained parent couples who assume the role of parents
as their paid jobs.

—26=

O

ERIC

Aruitoxt provided by Eic:



SELECTING A Pl

\l_ﬂ
plj

ERRED PERSONAL FUTURE

In the last session, you were introduced to future
imaging skills and had the opportunity to use future trends
data to generate future alternatives in the area of work/
leisure, education and 1ife style. In addition to imaging a

: [ . T 1. , R N
~broad range ef futwre elternative ij'w,~EVLLPE“s§ﬂé?l§£5 R LT

y preferred pzr-

Career Planwer also has skills in se
sonul future alternatives. Thisipracess of selecting
preferred personal future alternatives relies on the
individual's developing a future-focused role image

including future oriented values.

What 1a a FutufE—FDCu%Ed Rgla Image¢

Career development stresses the importance of self-
concept or self-image. It may be that career choices are
influenced more by an individual's subjective view of A Clear Image
him/herself than by objective factors. Future-focused §£%5§i£;§§
role image is an image of self projected into the future,
thus facilitating the development of long-term personal
life plans. This future~focused role image is not simply
an abstract view of self in the future. Rather, it feeds
back to the present to help the individual believe in the
possibility of a satisfying personal future, be motivated
to move toward that future, and set goals which will help
him/her reach that future. Singer le?é) suggests that
the future-focused role image has major impact on the
present: .

Thus, future-role images, particularly occupational
ones, feed back on the present and help to socialize
the individual to his or her future role; since some
individuals do not have crystallized views of
themselves in the future, some will be permanently
trapped in the expanding present, out of their own
contrel. (p-31)
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What are Future Oriented Values?

Values are those ideas or things which are highly

prized by the individual. These personal values provide

a basis for carcer decision making by helping the individual

4881gn personal dmportance to the many alternatives avail--

3

able to him/her. The Future—Conscious Career Planner also

= 7V‘JE = P o o = S, N - ES PO R
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Unless one believes that the future is inevitable--that
we have absolutely no control over our private and
public destinies, the study of the future must include
not merely possible and probable futures, but preferable
futures: This is why the broad movement aimed at
shifting education into the future tense also brings
with it a heightened concern with values.

(Kirschenbaum & Simon, 1974, p. 257)

The Future-Conscious Career Planner 18 open to
evaluating his/her eurrent values in terms of their im-
plication for the "middle teym" Suture as well as the
present, and is also willing to consider new value pos-
8ibilities which may be more appropriate in light of future
trends data. Through a process of Qlafifﬁing both present-
ly held values and other value possibilities, the Future-
Conscious Career Planner attempts to develop a carefully
eéxamined set of values which will guide his/her selection
of a preferred personal future. It is crucial that this
values clarification occur in conjunction with future
imaging so that the individual is able to project the
tonsequences of particular values not only for now but

also for the future.

How Does Selecting Ergfegred,?arsana; ngg;gﬁﬁéggnggiyeg

Future-Conseious Career Planning like existing modele

of earezr planming stresses the importance of self-concept

b

i

and values in celecting preferred career alternatives. The

differences can be sumnarized as follows:

Values cuandng;

in
Fii

Light oj
ture
REEUENC 3
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Corrent Models

wr of self-concapt
of self in present)
plonning,

u
Career Pl anning.

—f{iuﬁmlmpszhPCP“““:”“'”
rently available op-

agsigning importance
to possible future
options.,

3. Career decision making 3. Fu 3 i
results in the selection reer Planning res ults
of preferred personal al- in selection of pre-

for the "short ferred personal future

e. alternatives for the

"middle term" future.

1

Specific Criteria Questions for Selecting a Prefe:

A major characteristic of the Future-Conscious Career
Planner is that s/he selects preferred personal future

alternatives based on a {uture-~focused role image and future

‘oriented values. When working with clients, the following

criteria can be used to assess the quality of their selec—

of preferred personal future alternatives:

1. Is the individual evaluating his/her curvent values
based on a "middle term'" future time perspective?
Can s/he describe possible a%uc conflicts which

fu

ure trends data?

ib

might occur in light of

2. 1Is the individual evaluating new values which s/he
does not ecurrently hold based on a '"middle term"

spactive?  Cau s/he describe pos-

=

tbure tim

o

sible new values which might be wore appropriate

in light future trends data?

of
2. Can the individual list a working set of future

oricnted values which s/he hag adopted to guide the

selection of preferred personal future alternatives?

‘;‘A .
Future
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Can s/he give reasons why s/he chose these values?

4. Does the individual have a clear view of him/herself
in the future? Can s/he project his/her present
self into the future and give a general view of what
his/her life will be like in the area of work/
leisure, education and life style?

5. Can the individual stats his/her preferred personal

_Ufutu:g,alsgrné£i¥£52-:Ara-thase~pzefgrred'per30ﬂai‘
alternatives consistent with his/her stated future-~
focused role image and future oriented values?

6. Does the individual have a positive view of his/her
personal future? Does s/he believe in the pos-
sibility of achieving his/her preferred personal
alternatives through Future-Conscious Career

Piaﬁning?

Summary
Selecting a preferred personal future reliesAon the
process of selecting preferred personal future alternatives
based on a clear future-focused role image and on an examined
set of future oriented values. This process is different
from existing career planning models because it stresses
the future-focused role image rather than the present—
orlented self concept, future oriented values rather than
current values, and selection of future alternatives
rather than currently available alternatives. S5ix criteria
questlons may be used to assess the quality of a client's
selection of preferr&d personal future alternatives: (1)
Does the individual examine his/her current values in light
of future trends data? (2) Does the individual consider
new values in light of current trends data? (3) Can the
individual list a working set of future orlented values?
(4) Does the individual have a clear view of him/herself
in the future? (5} Cau the individual describe preferred

personal future alternatives which are consistent with his/

30—
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CTIVETY:  YOUR VALUES ARE CLEAF w07 gy IF. . . 7

Selecting preferred future alternatives is based on having a future-

: image and cstablishing future eriented values. DNuwing this
activity, you will work in teams with others to explore some future-
You are to imagine that

are_gathered with a group of friends whom you knew in

and future oriented values.
it is 1988. You are_ y of £
ral years but have

w

college in 1976. You have not seen each other for sevec

b

kept in touch through letters so that you still feel quite close Lo each

other. Your Coordinator will give you instructions.

O
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College Reunion: 1988

Future-Focused Role Images

Role Image 1:
L€ : !
You and your spouse made an agreement when you were married that
each of you would be willing to move when the other had an important

job opportunity, DBecause you are part of the current trend in which

individualgrgygggg job positions seven ﬁimes~éariﬂg-th?if'iifetime; you

have moved often. Some of these moves have taken place because of better

job opportunities for you and some because of better opportunities for
your spouse. Both you and your spouse have assumed responsibility at

times for child care and household maintenance.

Role Image 2:

You are from an affluent family. When your parents died, you
inherited a considerable sum of money. At that time, you decided that if
you invested your inheritance wisely, you would not have to seek paid
employment. So, at the age of 27, you left the labor market and have
devoted all of your time since then to a living-cooperative in a renewed
urban area with éeveral other families. In addition to family housing,
there is a central dining building and a leisure learning center. You
spend all of your time working with families in your cooperative in

self growth and leisure time activities,

RD;erimgge 3:

You dropped out of college and held a variety of jobs in the produe-—
tion area. In 1982, you became permanently unemployed because of major
policy decisions to reduce production due to environmental concerns and
diminishing world resources. At that time, a guaranteed income act was
passed in the United States .which enabled you to have enough income to
live without seeking paid employment. You became interested in forming a
club which helps people learn skills which they have never learned because
of specialization, such as doing their own income tax and repairing
their own material possessions like cars or appliances. You are working
to form chapters of this club across the country,

39
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Role Image 4:

Your father was a president of a small company and you tool Busincss
Administration courses in college. After college, you obtained work as

a middle management employee in a large corporation. In 1980, there wa

major strikes by workers who demanded more satisfying working conditions,
rou

Your company chose you to cobtain retraining in 1p process and group

leadership skills. You have now established a democratic work group in

which all workers have a voice in how work will be conducted. Your work
dutles have changed considerably since all work roles have been redefined
1te

to allow all workers to do some in

resting tasks and some that are

routine or uninteresti

\l"‘""

ng.



Future-Focused Role Image Reaction Form

Part I: My College Reunion Future -Focused Role Image
A. My current values retained in the future are:

Before Role Play After Role Play

B. New values adopted in the future are:

Before Role Play ' After Role Play

C. How I feel about my future focused role image is:

Before Role Play:

Very “isfied Dissatisfied Very
Satisfied Dissatisfied

After Role Play:

Very Satisfied Dissatisfied Very
Satisfied Dissatisfied

Part II: Other Future Oriented Values Derived from "Future Alternatives

List. "

41
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FUTURE ADAPTING SKILLS

In the last session, you were introduced to the process
of selecting preferred personal future alternatives based on
2 clear image of self in the future including a future-
focused role image and future oriented values., In addition
to being able to image the future and select preferred
personal future alternatives, the Future-Conscious Career

Planner has future adapting skills,

What are Future Adapting Skills?

The purpose of imaging the future and selecting pre-

ferred personal future alternatives is to help an individual

set long term personal goals and act to implement these
goals. The Future-Conscious Career Plammer has identified
"middle term'" future goals which impact on his/her present
behavior. As Toffler (1974) suggests:

The ultimate pufﬁcsa of futurism in education is not to

create elegantly complex, well-ordered, accurate images

of the future, but to help learners cope with real-life
crises, opportunities and perils. It is to strengthen
the individual's practical ability to anticipate and
adapt to change, whether through invention, informed
acquiescence, Or through intelligent resistance,

(p. 13)

Future adapting skills include setting "middle term"
future goals, developing skills and behaviors to facilitate
the irplementation of Lhese goals, and developing skills in
impacting on social-cenvironmental conditions to make them

more supportive of prefevred personal future alternatives,

-~ How Do Future Adapting Skills Ee;at%,tq,Eg;st;ngiga:ee:

Planning Hgdeléé

Future-Conscious Careep Plamning, like existing models

of earzer planning, stresses the Lpor Ly e of cetting

goals and acting on those goals. The differences can be
summarized as tollows:

42
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Current Models FuturEsCansciaus Model
1.

1. Select "short term" Select '"middle term"

future goals, _ future goals. Making the Future
Happen Through
2. 1Identify and develop 2, Identify and develop Self Growth and
behaviors, skills and behaviors, skills Social-Environ-
attitudes needed for the and attitudes needed mental Changes
"short term'" future. for the "middle term"
future.
3. Less focus on skills 3. More focus on skills
needed to modify social- needed to modify
envirommental conditions, social-environmental

conditiens.

Specific Criteria Questions for Future Adapting Skills

A major characteristic of the Future-Conscious Career
Planner is that s/he has future adapting skills, When
working with clients, the following criteria can 'be used to
assess the quality of their future adapting skills.

1. Does the individual set "middle term" future goals

which will lead to his/her preferred personal al-
ternatives? Can s/he explaiﬂ how the future feeds

back to his/her current life by helping to define How Doeg a
Future-Conscious
B Career Planner
2. Can the individual translate his/her 'middle term" Develop Future
Adapting Skills

goals which s/he can be working on in the present?

future goals into specific skills, attitudes and
behaviors which need to be developed in the
present? In the simplest terms, can the individual
list the actions s/he needs to take to reach his/
her 'middle term" future goals?

Does the individual demonstrate motivation in

L

identifying and participating in experiences which
will help him/her develop these skills, attitudes
and behaviors needed to achieve "middle term"
future goals?

4. Can the individual specify changes necded in the

envivonment if his/her "middle term" future goals

=37~
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are to be implemented? Can s/he describe changes,
e.g., legal, educational and/or work-related
changes, which are needed, and develcp strategies

for influencing these changes?

Summary
Future adapting skills are one characteristic of the

Future~Conscious Career Planner. Future adapting skills

inclﬁdjzsetting "middle term" future goals; developing
skills, attitudes and behaviors needed to implement these
goals; and developing skills in influencing social-
environmental conditions to make future goals possible.
These skills differ from existing career planning nodels
because they result-in "middle term" future goals; develop
behaviors, skills and attitudes needed in the "middle

term' future; and focus more on skills needed to modify

" gocial-environmental conditions. Four criteria questions

can be GSed to assess the quality of future adapting skills:
(1) Does the individual set "middle term" future goals
which will lead to his/her preferred personal alternatives?
(2) Can the individual translate his/her 'middle term"
future goals into needed skills, attitudes and behaviors?
(3) Does the individual show motivation in identifying and
participating in experiences which develop these skills,
attitudes and behaviors? and (4) Can the individual
describe social-environmental changes needed to implement
"middle term" future goals and develop strategies to
influence these changes?

You will now particjpafgfgg an activity to help you

develop future adapting skills,

~38—
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ACTIVITY ~ BUT HOW DID YOU GET THERE?

Future adapting skills include skills, attitudes and behaviors needed
to implemeni preferred future alternatives and the development of
strategies to influence social-envirommental changes needed to make these
alternatives possible. During this activity, you will work in ihe same
group and continue the 'College Reunion" from the last activity. Your
c _

cordinator will give you instructions.

=30



College Reunion: 1988
Future Adapting Skills

During this activity, continue to play the role image which you
played in the last session. Expand your future-focused role image

by thinking about the following:

1. You have changed considerably since 1976. You undoubtedly have
quite different attitudes, skills and behaviors than you did
then. Think about your life since college and identify the
new attitudes, skills and behaviors which you have developed
to function in your 1988 role image. Also, think about how
you devéiapad these attitudes, skills and behaviors. What
experiences have you had which have helped you?

2. Social-envirommental conditions have changed since 1976. You

 are now living in a different world. Think about some of the
changes which have occurred and about the role you have
played in creating these changes. What strategles have you

used to create the conditions needed for your 1988 role image?

46
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Future Adapting Skills Reaction Form

PartI: My Future Adapting Skills (Pre-Role Play)

A. Personal attitudes, skills and behaviors which I have developed

to move from where I was in 1976 to where I am in 1988:

to allow me to move from where I was in 1976 to where I am in 1988:

Part II: Other Future Adapting Skills I Might Have Used (Post-Role Play)

A. Personal attitudes, skills and behaviors which I might have used:

[~

Strategies to influence social-environmental conditinns which I

might have used:

47
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gL

Module can be summarized in the following goals whlch can pruvide a basis

Throughout this MHodule, vou have been introduced to characteristics

APPLICATION

Goals ut Future-Conscious Career Planning

a Future-Consciousz Caveer Planmner., The information from ihis

for developing career guidance programs designed to facilitate

the development of Future-Conscious Career Planning skills.

I.

Future Imaging Skills

A,

e

he client uses a "middle term" future (5-20 years) as the time

T

perspective for career pl;nnlng

The client is aware of futiire trends data which indicate the
nature of work/leisure, education and life style in the

"middle term' future.

The client utilizes these future trends data to image future

alternatives in the area of work/leisure, education and life

style.,

1t images a broad array of future alternatives which
and represent a comprehensive list of possible
ernatives.

The client uses rational-creative methods to generate fuiure

alternatives, which, although they may not exist in the present,

could be developed for the '"middle term" future.

Selecting Preferred Future Alternatives Skills

A.

=

The client evaluates his/her curreut values in light of future

l.ﬂ\

trends data and identifies possible consequences of these 'values

ia the "middle term' years.

The client evaluates new values in light of future trends data

and identifies possible consequences of these valuas in the
"middle term" future.

The client selects a list of future oriented values which
combines his/her ewisting values and new values.

The client can describe a clear image of what his/her 1life
will be like in terms of werk/leisure, education and life

gtyle in the '"middle terun' future.

The client selccts preferred perszonal future alternatives
which are consistent with his/her future oriented values and

“h 7=
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b

F.

future-focused role image.

The client has positive feelings about his/her preferred personal

future alternatives and believes that they can be achieved.

Future Adapting Skills

A,

The client can set "middle term'" future goals which describe
the skills, attitudes and behaviors which s/he needs to develop
to implement his/her preferred personal future alternatives.

The client identifies experiences which will help him/her develop
these skills, attitudes and behaviors. -

The client is motivated to participate in these experiences.
The client can identify social-envirommental changes which are
needed to implement his/her preferred personal future

alternatives.

The client develops and utilizes strategles to influence these
changes.

49
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Developing a Future~Conscious Career Plan

During this activity, you will work with another participant to
role play an interview between a.counselor. and yourself, someone you
know, or a fictitiaus person whon you create. As you discuss your
future plans with the counselor, include those aspects of yourself in the
future that are most meaningful to you--but share with the counselor
only the information that you feel ccmfottablg in sharing. Play the
role as realistically as you can. You will have the opportunity to
act as bath the interviewee and the counselor.

Your goal will be to develop a Future~Conscious Career Plan for
the person you are rala’playiﬂgi You may use any of the information
from the Module sessions to develop your plan. The steps will be:
l. Complete the "Future-Conscious Career Plan."

2. Talk with the counselor to explain your Plan to him/her.
3. Receive feedback on the quality of your Plan.

3
4. Reverse roles and be the counselor for your partner.

50
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Future-Conscious Career Plan

1. Future Imaging - Record here seven possible alternatives in the area

of work/leisure, education and life style that you would be interested
in exploring for yourself in the future.

1.

[aa]
[

Preferred Future Alternatives

1. 1List three of your important current values that guide you in
planning for the future.

A,
BQ
Ci

2. List three possible adaptations of currently held values, or
new values, wnich you would cousider in future planning.
A,

Bi
Ci

3. List your preferred future alternatives. (Select your preferred
alternatives from your alternatives list in Part T.)

A-
Bi
Ci
51
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4. Describe your future-focused role image in the year .
Briefly describe what you will be like in the future in terms of
work/leisure, education and life style.

A. York/lLeisure:

it

8. Uducation:

C. Life Style:

5. How motivated do you feel to implement your preferred personal

Future alternatives?

Very Somewhat Slightly Not
Motivated Motivated Motivated Motivated

6. How do you feel about your preferred pearsonal future alternatives?

Very Good  Good ~  Bad Very Bad

IIT. Future Adapting Skills

1. List some specific attitudes, skills and behaviors which you will

need to implement your preferred personal future alternatives.

Ai

52
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2. List some specific experiences which can help you develop these
attitudes,; skills and behaviors.

A,

Bi

3. List some specific social-environmental changes which are
needed before you can implement your preferred personal Future

alternatives.
Ai
Ei

CQ

4. List some specific strategies which you can use to influence

these changes.

»

[+

Oy
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Structu simeling Interview

Lnterview your role play partner about his/her Future-Conscious

use the folloawing qucstions:

2, education and life style?

about yourself. What are you doing now in the arca of work/

2. As you have thought about your life in the tuture, what alternacives
ated to work/leisure, educotion and life style have you conzidered?
(As your partner answers, try to understand how s/he gunerated these
alternatives and exactly what cach alternative is.)

W

“hat future orviented values do you feel will be most important in
helping you select your preferrecd personal luture alternatives?

(As your partner ansvers, Lry to understand which current values and
newv values will guide him/her in the futurc. Also, try to deternine

to what extent s/he has examined these values in light of future trends
data.)

I

Can you give me a composite picture of what your life will be like in
the future in the area of work/leisure, education and life style?

(As your partner describes this, Lry to get an idea ol whether s/he is
talking in terms of the "middle term” Future.)

at future alternatives in the area of work/leisure, education and
e style have you selected for your preferred personal Future al--
‘natives? (As your partuner describes his/her preferred personal

future alternatives, try to gain an understanding of why s/he selected
these, how motivated s/he is to achieve these, and how s/he feels about
i .

6. What skills, attitudes, and behaviors do you think you need to develop
to implement your preferred personal future alternatives? (As your
partner describes these, try to gain an understanding of what ex-
periences s/he will use to develop these skills, attitudes and behaviors.)

What social-envivonmental changes will be nceded for you Lo implement
1 preferred personal future alternatives? (As your partner describes
)

o
T

ase
ese, Lry to gain an understanding of what strategies s/he iutends to

1}
I
ol .
use to produce thesie changes.)

-
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Future-Conscious Career Plan Evaluation Form

Name of th2 interviewee e — .

counselor . _— —

T

Name of th

Respond to the following items based on (1) the interview you had with your
partner and (2) a review of his/her written Future—-Conscious Career Plan.
Respond to each item by circling one of the following responses: (A)
Extensively, (B) Moderately, (C) Only Slightly, (D) Did Not Respond

Future Tmaging Skills

A B C D 1. S/he discussed future alternatives in the time perspective
of "middle term'" future (5-20 years in future).

A B C D 2. The future alternatives which s/he described seemed possible
in light of future trends data and future needs. (Base
this rating on the 'Future Trends Paper" from the activity
in Session I, pages 20-26.)

A B € D 3. The future alternatives list which s/he described represented
a broad array of options. (S/he considered several distinctly
different options and listed options from the three areas of
work/leisure, education and life style).

A B C D 4. The future alternatives list which s/he described was creative.
(Many of the alternatives are possible in the future but are
ot now available. Although s/he may have used some alter-
natives from the '"couference" list in Session I, s/he had
adapted these to his/her own needs. See pages 22 and 23.)

Selecting Preferred Personal Future Alternatives Skills

A B C D 1. S/he listed current values which would be appropriate in the
future. (S/he had examined values in light of future trends
data. S/he explained why the values listed were consistent
with future trends data.)

A B C D 2. S/he listed new values which would be appropriate in the
future. (S/he had examined new values in light of future
trends data. S/he explained why the values listed were
consistent with future trends data.)

A B C D 3. S/he described . clear future-focused role image in the
area of work/leisure, education and life style. (S/he

described self in terms of all three areas. His/her
description seems possible in light of future trends data.

-49=
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S/he described self In the "middle term" future,)

A B C D 4. S/he sel rrad personal future alternatives which
were ¢ stent: with his/hér future oriented values and
‘ole i (6/he could dafend his/her
A1 el a tives. You agree his/her sele
1]1LLIJE 1ves were consistent with his/her Future sricnted

[
values and future-~fo ed role image.

crad

Future Adapting Skills

A B C D 1. S/he can describe skills, attitudes and behavio

Lo implgwwﬁt preferred personal future alternat
(S/he can explain why s/he 1li:
and hchaviers. S/he can relate
and behavinrs to specific alt2fiarivea.

they will help him/her implement his/her
ferred pevsonal future

natives. )

which will help him/her

s and behaviors. (S/he

od. 5/he indicates how s/he
iences. S/he explains why

1 help develop needed

s, S3/he is motivated Lo
agree that these experie

L5, attitudes and behaviors.)

A B C D

]

can d escribe experie
Wlll move Luward the

m
b
1]

=
=
[

p ;
SklilS; atﬁltudas and behavior
ccek these experiences,
will help develop needed s

3

A B C D 3. S/he can identify social-cnviroamental changes needed to

implement his/her j rred personal future alternatives.

' i . S/he can relate
Yau agfeg that

A B C D 4. s/he can identify strategies which will influence these
changes. CS/he an e: pldln why the strategy will create

the change. 5/he is motivated to use the strategy. You

agree thuat the strategy can produce the desired change.)
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FOSTASSESSMENT

Objective 1,

Answer the following items True (T) or False (F),

T

=

-3

0

et

*zg

10.

Sinea it is impossible to predict the future with vertainty, therc
is little use in studying it.

self in the present, it is possible

In addition to an image of
f self in th. future.

to develop an image of

An individual has little power to create new future alternatives.
S/he usually should choose from the options which are available.

The "middle term'" future (5-20 years) is most useful for planning
because future trends suggest alternatives and there is enough time

to create preferred alrernatives.

Personal values are constant and are seldom challenged by emerging
alternatives in the area of work/leisure, education and life style.

Selecting preferred future alternatives can help the individual
give meaning and direction to his/her current life.
natives in the area of work/leisure, education and 1ife style,

It is fun to study the future and to plan for it, but future
planning will have only slight impact on present behavior.

It is best for the individual to select preferred personal future
alternatives using his/her current values and self-image.

If the "middle term" future is used in career planming, there is
a greater opportunity to create new options,
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Objective 2

For each of the following items, circle the cholce which is most supported
by the future trends data.

In

15

(W]

10.

the future:

A.
B,

fl s

Work roles will remain about as they are today,
Work roles will be redesigned to be more satisfying to all workers.

Family income will rise, resulting in greater leisure time,
Family income will stay about the same: thus, work will remain the
primary life activity,

oduction.
rvice,

Most of the available jobs will be in the area o

P
Most of the available jobs will be in the area o 8

r
e

by

There will be increasing need for

specialized work skills.
There will be increasing need for ge

neral work skills.

Females will enter iﬂzreasing numbers of middle level employment
opportunities,
Females will be distributed in the labor force about as they are
at the present,

Education will stress ney ways of disseminating available informa-
tion to students,
Education will stress problem solving and creativity,

Learners will have major involvement in designing their learning
experience, '

Educational staffs will have major responsibility for designing
learning experiences. '

The average age at which individuals complete their education
will be 35 years., - ’

Individuals will continue education and training throughout their
life-times.

A variety of institutions, e.g., community, home and business,
will participate in the education process. :
#isting educational institutions will maintain major responsibil-
ity for providing learning experiences,

People in teaching roles will usually be older than people in
learning roles. '

People in teaching roles will often be younger than people in
learning roles.
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EVALUATION CRITERIA

Module Objectives

1.

Identify characteristics of a Future~Ceonscious Carcer Plannor.
Successful completion will require the participant to correctly

answer eight out of ten true-false items related to the character-
istics of a Future-Conscious Carcer Planner, The evaluation is based
on Objective 1 in the Postassessment . Correct answers are given in
the Coordinator's Guide,

ldentify future alternatives in the area of work/leisure, education
and life style, Successful completion will require the participant to
correctly answer twelve out of fifteen items related to future trends
data. The evaluation is based on Objective 2 in the Postassessment.
Correct answers ave given in the Coordinator's Guide.

Demonstrate future imaging skills in the area of work/leisure, educa-
tion and life style. Successful completion will require the partici-
pant to receive at least three A or B ratings on the "Future Imaging
Skills“'section of the. "Future-Conscious Career Plan Evaluation Form"
in the "Apﬁiiéati@ﬂi” Evaluation will be completed by a role play
partner,.

Demonstrate skills in selecting preferred personal future altematives

of work/leisure, education and life style. Successful

H
pu’
*
o
)
Il
o
s
[

completion will require the participant to receive at least four A

. 0r B ratings on the "Selecting Preferred Personal Future Alternatives

Skills" section of the "Future-Conscious Carcer Plan Evaluatien Form"
in the "Application." fvaluation will be completed by a role play
partner.

Demonstrate skills in identifying future' adapting skills needed to
implement preferved personsl Future alternatives. Successful com-
pletion will require the participant to receive at least three A or
B ratings on the "Future Adapting Skills" section of the "Future-
Conscious Career Plan Evaluation Form" in the "Application."
Evaluation will be completed by.a role play partner,

60
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U.S, Department of Health, LEducation and Welfare. Work in America.
Cambridge, MA: MIT Press, 1973,

Walz, G.R. Tuturistic images of career devalopment, Impact, 3 3-4.

The following two resources can provide assistance to you as you con-
tinue to explore the area of futurism,

i
-

Educational Resources Information Center (ERIC) ~ The ERIC collection
has considerable information on Futurism. It may be searched using
Resources in Education (RIE) and Current Index to Journals in Fducation
(CIJE). Descriptérs which relate to futurism are: Educational
Alternatives, Educational Change, TFutures (of Society), Social Change,
and Technological Change.

2. The Futurist. Published bimonthly by the World Future Society: An
Association for the Study of Alternative Future. This journal provides
articles on futurism related to many areas including education, work
and life styles. It is available from: World Future Society, P.0O. Box
30369, Bethesda Branch, Washington, D.C. 20014,




This staff deveicpment booklet is part of a series of career guidance
xloped by a four state consortium coordinated by the American
Institutes for Research. Topics for staff development were determined by
the results of a Career Guidance Sta?f Development Needs Survey adininisiered
in ine four ctates Each booklet will be field tested &nd revised. The
total series is as follows:

CALIFORKIA

Helping Elementary Students Understand Themselves - George Hurlburt, Jr.

Helping Clementary Students Plan for the Future - Diane lMcCurdy

Evaluating the Cost Effectiveness of Programs for Improving lnterpersonal
Skills - Milt Wilson

Developing Facility Maintenance Competencies for Career Resource Center
Technicians - Ciarence Johnson

Developing People Pelationship Competencies for Career Resource Cenier
vechnicians - Ji11 Faddick and Dale Dobson

Establishing a Career Resnurce Center - Robert A. Wood, Niel Rogers,
Cella Clinge

MARYLAND L
Buiiding Career Information-Seeking Behaviors - Richard H. Ryrne
Providing Life/Career Planning for Women and Girls - Janice M. Birk
Utilizing Strategies for Adult Guidance - Zandy Leibowitz and Nancy Schlossber:
Designing Frograms for Adult Guidance - Zandy Leibowitz and Nancy Schlossberg

T Ingi )
MICHIGAN
Using Change Agent Skills to Manage Career Guidance Program Development -

Juliet V. Miller (

Using Change Agent Skills to Manage Career Guidance Program Implementétion -
Juliat V. Miller -

ETiminating Stereotypes of Etinnic Minorities Through Career Guidance -
Lois P. &rooks

Developing Commynication Skills and Program Strategies in Career Guidance
for Ethnic Mirnorities - Lois P. Brooks

Imaging Futuristic Career Guidance Goals - Juliet V. Miller, Garry R. Walz ,
and Libby Benjamin ‘

Imaging Futuristic Career Guidance Programs - Julijet V. Miller, Garry R. Waiz,
and Libby Benjamin

MISS0UR{ :
Planning Pre-tmployment Programs - Joyce Fielding and Marvin Fielding
Conducting Job Development Programs - Joyce Fielding and Marvin Fielding
"rnducting Job Placement Programs - Joyce Fielding and Marvin Fielding
aducting Follow-Up and Follow-Threugh Programs - Joyce and Marvin Fielding
veveloping Effective Public Relations - Norman C. Gysbers

RAERICAN INSTITUTES FOR RESEARCH
. Providing Career Guidance for Young Women - Pamela G. Colby
Providing Guidance Services for Students With Physical Disabilities -
Susan L. McBain
Ueveloping and Conducting In-Service Programs - Al Stiller 7
Helping Students Explore Work and Leisure Options - Pamela G. Colby
Helping Students Develop Career Decision Making Skills - Ellen A. Stewart
Providing Guidance Services for the Elderly - Ellen A. Stewart
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