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INTRODUCTION

Workshop in Providing Equal Career Opportunity provides a step-
by-step procedure for training counselors and teachers to provide sex
fair career counseling and programs. With new federal and state equal
education legislation, affirmative action legislation, and the increasing
demand of 51% of the population for equal career opportunities, it be-
comes imperative that counselors and teachers gain proficiency in help-

ing young persons overcome sex role stereotyping in career selection.

This manual provides plans, resources and materials for an eight-
hour training session. It is suggested that one eight-hour session be
held. A full day meeting provides continuity of program and ensures
full attendance for the eight hours of training. However, two alter-
nate plans are included if a full day session is not feasible: four
two-hour sessions or two four-hour sessions.

Areas to be covered in the Workshop programs are: LEGISLATION--
Counselors and teachers will have an opportunity to become familiar
with equal education legislation (Federal Title IX) and its impact on
career education and career guidance. SEX FAIR TESTS, TEXTS, OCCUPA--
TTONAL INFORMATION--Guidelines for sex fair tests, texts and other
materials will be presented and discussed with- emphasis on implementa-
tion. PROGRAMS/TECHNIQUES AND RESOURCES--The major thrust of the Work-
shop will be developing programs for providing sex fair counseling and
information to all students. Included in the manual are suggested pro-
grams and techniques as well as listing of resource personnel and ma-
terials.
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WORKSHOP OB IVES
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By the end of the workshop, educators will be able to:

1. Identify need and rational for providing sex-fair career
guidance.

2. Identify equal rights legislation and its impact on ed-
ucational programs including but not limited to:

--career education programs
~-educational counseling

~-career counseling

~=pccupational information
--career/interest assessment materials

--vocational training programs

3. Develop programs to provide all students with information
and role models of both sexes working in previously non-
traditional careers.

4, Discuss and implement guidelines for evaluating occupational
information for sex bias.

5. Discuss and implement guidelines for evaluating career/

6. Identify resource personnel and materials to be utilized
in sex fair career programs and counseling.

ERIC

Aruitoxt provided by Eic:
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19,

PREPARATION FOR WORKSHOP
Identify need in school system
Prepare or select Workshop objectives and plans
Secure administration approval for workshop
Identify target population

Establish criteria for participant selection--whom to select if
more than 30 apply--suggestions:

--male/female balance

—--one from each school or area

--elementary vs. secondary balance
Establish date and time--suggested workshop time is one eight-hour
day with 30 to 45 minutes for lunch or to coincide with normal school
day.

Arrange for in-guide or continuing education credit from a college,
if available.

Secure facilities for workshop--preferably large room with space
for small groups and media presentations

Prepare workshop announcements

Send announcements

Arrange for meals/refreshments as necessary

NOTE: If lunch is included, have it served on premises to save
‘ time g
Contact resource personnel to direct workshop

Select participants--no more than 30

Arrange for substitute coverage if necessary

Notify participants of acceptance. Request each participant bring
a sample of career information material used.

Collect materials for distribution to participants
Prepare press release for local newspaper

Prepare evaluation form

3



20, Check facility and media arrangements

21, Implement Workshop




PREPARATION FOR HORKSHOP

ELOY CIART OF ACTIVITIES
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WORKSHOP ACTIVITIES
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1. goylate evaluations
2. PrepdT® Press release
3 Digtfibute press release to local media

4. Prep2f® Treport

5. Digtfibute report to educational participants, resource
ersONs and appropriate administrators

oy

6. Fo1l0%~Up on suggestions and recommendutions of participants
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HORKSHOP 1N PROVIDING LQUAL CAREER OPPORTUNITY

™

(ne Ehour

mere

 PROCEDURES JETIODS

OECIIVE

Registration

Welcome

participants

Qutline course
ohjectives schedule

Attitude Assessment
Questionnaire

Discussion

Avareness of Sexism

COFFEE BREAK

legislation and its
implications

Guidelines for
evaluating bias of
gareer and other
material,

. LUNCH

Participants secure name tags
and sign .,

Welcome by Superintendent,
Principal, Workshop Director,
ot other appropriate person,

Farticipants introduce themselves
with name and area of responsibility
Have them comment on why enrolled
or what they hope to gain from the
workshop,

Workshop director should discuss

- gehedule, Ask for comments,

Adninister and scote attitudes
questionnaire,

Where do you see examples of sex
bias in your school!

Show film and discuss

Pregentation

Questions and discussion from
paticipants. Speaker night cite
some examples,

Uzing guidelines, discuss what to
look for when evaluating material,

me

NATERTALS/RESOURCES

__ COMMENTS

5 min,

5 min.

10 nin.

10 nin.

10 nin,

30 nln.

45 min.

15 i,

10 win,

0 nins

1 nin

30 nin,

Prepared name tags

Blank name tags

Marking pens

Sipn in sheet for nane
and department ot school

Attitude questionnaire
Sea Appendix B

Filn "4 Chance To Choose”
See Appendix A

Registration should oceur as
participants arrive. Be
prepared for early arrivals

Questionnaires should be
kept by participants

Discussion guide Appendix A

See Appendix C fov possib
sources of speakers

See Appendix C for [urthe

{nfomation about the lav

Scott Forasuan
Guidelines, See Appendix

Linch should be served on
premises

1b
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t
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COBECIG 0Pl PROCEDURES JMENODS M WATERIALS/ASSOVECES COMMENTS

fhs Perusul of no-sex Have materials displayed on table. 30 nin. See Appendix D for
. ] biased materials Have bibliegraphies available. listing of possible
e - materials

i Discuss displayed Bepin to discuss vays of using 15 min.
] naterials, disployed materlals, Identify

sexisn in materials currently

being used.

{5 Guidelines -For Have participants evaluate material 43 win, Lvaluation of material could
elininating sex brought according to guldelines, be done in small groups,
bias in educational ;
materials,

#5 Guidelines for sex Discuss guidelines and cite test 30 uin,
bias in interest which are and are not sex biased.
inventories. ‘

Ca 136 Programs & Techniques In groups, identify addirional 60 min. ; Groups can be broken up by
P techalques and resources to help prade level ot by teachers/
" provide sex fair career education, counselor,  Groups should be
| | no larger than 10

Summation fﬁ@@ﬂnmhmwmwﬂm 20 miy,
large groups.

Workshop Evaluation Participants £111 out workshop 10 nin, Fvaluation forms
: evaluations, See Appendix I
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HORKSHOP IN PROVIDING EQUAL CAREER (PEORTINITY

Four 2-hour

I

_CORENS

Seasion 1 1

B
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1
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 Segsion 2 41
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 Segsion 3 4

Reglstration

Haleome

Introduction of
participants

Outline coutse
gbjectives and
schedule.

Examples of sexlsm In
careet cholce,

Tdent{fication of

sex hlag

Abtitude Assessment

Tdentification of
sex bias,

Leglslation and its
{mplications for
education,

Guidelines for
evaluating biag of
caresrs and other
naterial,

PROCEDURES /METHODS TIHE__
Particlpants secure name tags and 5 min,
slgn in.

Welcome by Superintendent, 5 mla.

prinelpal, workshop director,
or other apprapriate person.

Participants Introduce themselves
vith name and area of responsibility.
Have then coment on why enrolled or
what they hope to gain from the
workshap,

Workshop director should discuss
Workshop objectives and discuss

Workshop scheditle. Ask for comments,

Film presentation and discussion,

In small groups, identify Instances
of sex bias and dlgerimination,

Adninister and score questionnaire, 0 win.
Repoet on Instances of bias/ 15 nin.

diserimination encountered (homevork)

g==Speaker presentation
b--Dizcussion and questions

b==75 uin.

Using guidelines; discuss what to
look for when evaluating material,
In small groups, have participants
evaluate material brought fof sex
bias.

. SATERLALS/RESOURCES

10 miii.

10 in.

10 min.

1 uin,

#==10 nln.

&0 min.

Registration should oceur ag
participants arrive, Be
prepared for early arrival.

Brepared name tags

Blank nave tags

Natking pens

Slng 1o sheet for name
and department or achool

"A Chance To Choose" See
Appendix A for discussion
gulde

Break into small groups for

25 ninuses, Have proups
report at end.

- Homework: [dentify addi-
tional examples of bias and
dscrindnation. 1 9

Questisnnalee See
Appendix B

See Appendix C for
possible: sources of
zpeakers

Distribute appropriate
regources from Appendix 0

Scott Foresnan Guldellnes
In Appendix F
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OBJECTIVES

Foiir 2=hout

PROCEDUEES AET100S

TLME

__ THRIAL/RBSOURES _

AALa/ S COMMENTS

&
#

B &
5

5, Seasion 4 1 &

1
=
i

1

TOPIC

Perugual of non-sex
bigeed materials

Guldeline for evaluating
gex hias in test material

Programs & Techniques

Sumation

Workshop Evaluation

Have materials displayed on table
Have bibliographies available.

Distribute and discuss Guidelines
and research on tests.

In small groups, identify
techniques and resources to help
provide sex fair careet
education

Recorder {n each group report to
large groups,

Partieipants f111 out workshop
evzluatlons.

20 nin,

40 min.

60 min.

20 win.

10 nia.

of possible materials

Sea Appendix B for puldes
 lines and research

Groups can be broken up by
grade level o some othet
neans but should be no
larger than 10.

Evaluation fotms
See Appendix Il

21
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APPENDIX "A"

MEDIA RESQURCES
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APPENDIX A

‘EDIA RESQURCES

i

Sex Role Stereotyping in Counseling:
"A Chance To Choose"

A.P.G.A.
1607 New Hampshire Avenue N.W.
Washington, D.C. 20006

Sex Role Stereotyping in Textbooks:
1. "Dick and Jane as Victims" ($40.00 rental, 20 min.)

Women on Words and Images
Box 2163
Princeton, New Jersey 08540

OR

25 Cleveland Lane
R.D. #4
Princeton, New Jersey 08540

2. "Dick and Jane Receive a Lesson in Sex Discrimination"

Corrine Perkins
815 Oakcrest Avenue
Iowa City, Iowa 52250 (write for information)

3. "The Girls Corner: Textbooks and Options'=-with tapes
Six different slide shows each 30 min. and music

a. Introduction d. Social Studies Books
b. Math Books e, Science Books
c. Readers f. Spelling Books

Lenore Weitzman

University of California

Soclology Department

Davis, California (write for information)

- )
4. "This Book is Rated S* (* Sexist) ($15.00 rental)
Fort Worth Education Task Force
Berry Block

2619 Hartford Drive
Fort Worth, Texas 76109

Q 28




Media Resources continued:

Development of Sex Role Stereotyping: ($60.00 rental)

1. "Growing Up Female: As Six Becomes One" ($60.00 rental)
ay Films

est 25th Street

ork, New York 10001

New D
267 W
New Y

Coronet
65 East South Walter Street
Chicago, Illinois 60601

29



APPENDIX A-1l

"A CHANCE TO CHOOSE"
Discussion Guide
1. What kind of attitudes did the research indicate counselors had
about sex roles?
2., How could you account for the differences in numbers of female
doctors, lawyers and engineers in this county compared to other
countries cited?

3, Why is it important to have equal representation of minorities and
women in all career material?

4. What effect do biased forms of career interest inventories have
on students?

5. What parts of this filmstrip are reflected in your counseling
office or in your materials?

6. What must counselors do to counteract sex bias in counseling?
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ATTITUDE EXPLORATION ACTIVITIES
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APPENDIX B-1

SELT EVALUATION

Do you ask boys to do heavy work and to perform executive duties in
the classroom, and girls to do light work and secretarial chores?

_____YES ______NO

Do you pity girls who are unable or unwilling to be fashionable?

_YES NO

Do you call special attention to girls who are unable or unwilling to
be athletic?

YES R

Do you call special attention to boys who are athletic?
__YES i _NO

Do you react negatively to boys who have long hair or wear earrings,
or do you renct negatively to girls who wear slacks?
_YES i RO

Do you plan different activities or different adaptations of the same
activity for boys and for girls?

YES . NO

Do the lessons you use include more exciting role models for boys than
for girls? Do they stereotype women as housewives, mothers or workers
in menial or supportive positions?

YES NO-

Do you sometimes say, "Boys shouldn't hit girls,”" or '"Ladies don't
talk that way," or "Ladies before gentlemen™?
 YES NO

Do you expect girls to be more verbal and artistic than boys, or boys
to be more mathematical and scientific than girls?

YES ___NO



i
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i

Do you feel it is more important to help boys sort out career options
than to help zirls do the same?

__YES _____No

From the Gibbons School, New Brunswick




AFPPENDIX B=2

WOMAN IN FLUX

A Survey of Sex Role Attitudes
The following survey attempts to investigate attitudes toward women.
General Directions

cle rrect answer On separate

1. Circle co
answer sheet.

2. Do not write in space for score.

L]

You will score your own survey according
to directions given at completion of
survey.

Directions for marking your answers:

The scale and its interpretation is as follows
IBM CODE RESPONSE SCALE INTERPRETATION
A Strongly Agree (SA) Indicates a concerned, strong,
positive feeling about the statement.
B . Mildly Agree (MA) Indicates less concern, but still
' a positive feeling about statement.
C Equally Agree and Indicates an ambivalent feeling
Disagree (EAD) about the statement, to which you
cannot give direction.
D Mildly Disagree (MD) Indicates less concern, but still
a negative feeling about the statement.
E Strongly Disagree (SD) Indicates a concerned, strong,

negative feeling about the statement.

Approach the survey in a truthful and candid manner. Try not to qualify
and make exceptions to the statements, but rather react quickly to them.

oo
e

O
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1. Nurturance and concern for others are equally important for men and
women.

2. In a mature marriage, the man's ego needn't feel threatened because
his wife is a successful career woman.

A woman who works full time cannot possibly be as good a mother to
her grade school age children as one who stays at home.

L]

4. Any woman, married or single, should receive the same pay for a
particular job as a man would.

6. Women tend to respond emotionally, men by thinking.

7. The 1962 actions of dental and engineering societies, which have
indicated that they would like more women to train for professions,
are beneficial recommendations.

8. Physical care of aging parents should more often be the daughter's
responsibility.

9. Nothing can be more satisfying to most women than a well kepé home,

clean and neatly dressed children, and a good meal always ready for
their family. ;

10. Doctors who tell distraught mothers to work part time or go to school
are performing a valuable service. :

11. There should be a sex advantage for boys, other things being equal,
on the granting of graduate fellowships.

12. Women with ability should feel a responsibility for using their
talents for the betterment of mankind.

13. The values and ideals held by women will have more impact on society
if women are encouraged to get sufficient education and professional
training.

14. Men are meant to lead, and women, except in extreme circumstances,
to follow.

15. A married woman with pre-school age children is justified in working
simply because she wants to.

16. True love for her family and an active concern for mankind are in-

17. Many emotional and adjustment problems in children are primarily
due to working mothers.

basis as men are granted military leaves from theirs.

35




19. A woman should interrupt her college education to put her husband
through school.

20. Choice of college is not as important for a girl as for a boy.

21. Many women have a responsibility to put their humanizing talents
to work outside the home.

22. Marriage and children should take precedence over everything else
in a married woman's life.

23. Man is traditionally the breadwinner and woman is the homemaker,
and we should attempt to maintain a definite role separation.

24. Pre-school age girls should be encouraged to explore and manipulate
their environment on the same scale as pre-school age boys.

25. Women who work are taking jobs away from men.
26. As a general rule, women tend to minimize their abilities.

27. Courses in math and physics should be considered by more girls than
are considering them today.

28. Most women tend to lose their femininity when they perform jobs
usually executed by men.

29, The fact that her husband will have additional home responsibilities
should not deter married woman from working.

30. The emphasis on beauty and desirability tend to encourage a pre-
mature concern about marriage among our teen aged girls.

31. Mothers of children under three should not work either full or
part-time unless there is a serious economic necessity for so doing.

32. A school district is not justified in making the wife resign after
marriage when both she and her husband have been teaching in that
system.

33. Going to college to get a husband can justifiably be the prime goal
of a girl's college career.

34. Less serious academic and career aims for girls should be understood
and accepted by teachers working with girls.

35. Sex stereotypes impede logical career evolvement for many individuals
in that sex stereotypes, rather than the abilities and interests of

the individual, become paramount.

36




36.

37.

38.

39.

40.

41.

43.

44,

45.

46.

47.

48.

49.

- 25

Women should decorate and enhance their homes and leave the larger
world to men.

Love and charity begin in the home; therefore, women with children
should stay in the home after marriage and not worry about extend-
ing their love and charity beyond.

We need more good child-care facilities so that mothers who have
a desire to work can do so without worry about the welfare of their
children.

A single woman should be hired over a married woman, even though
the married woman has slightly higher qualifications.

Sexually mixed, elective home economics classes and industrial arts
classes would be a good idea.

Elementafy schcals should expose girls to wider Dccupatianal hcrizans

in elementary schaol text bDDhs

Women handle routine, detailed repetitive tasks better than creative
and imaginative tasks.

A choice between being a wife and mother and working full time is
longer necessary, as the two can be workably integrated.

>

wife's opinion should have the same bearing upon important decisions
or the family as her husband's.

Hh

Mother substitutes can hardly ever do as adequate a job rearing as
the child's own mother.

Women should be given advancement opportunities commensurate with
their interest and ability, even if it means a man of slightly lower
qualifications will be by-passed.

f needed," is a gaad way for

"An insurance policy to be used only 1
r preparation.

a girl to view her college caree

Marriage and children should be viewed as decidedly limiting factors
in the career development of girls.

One of our greatest untapped resources of competent professionals
in many areas, is women.

Married women should not crave personal success, but instead be

. satisfied with their husbands' achievements.

A man should never be expected to do the dishes in other than emer-
gency circumstances.

Women who graduate from college and work at least part-time have
children who are generally more independent.
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55.

56.

57.

64,

65.

66.

€/.

Scheol districts should refuse to hire married women as teachers.

Courses in the arts and romance languages should be considered by
more boys than are considering them today.

Boys need to be educated so that they will be cognizant of the
broader role of today's women.

Few women have the fortitude and ability EDXCOmpété in a man's
work world, such as in economics and polities.

A man can establish a beneficial relationship with his child by
greater participation in the child's physical care.

A stimulating, interesting, non-dependent type of wife can be an
asset to a marriage.

The d4ifficulties involved in women supervising men on jobs have been
exaggerated,

‘uh rhe exceptiuvi of work involving considerable physical strength,
-+ 1an't an area of work today in which women couldn't make a
er contribution.

Tolleyes would benefit by hiring more women staff members.

Adjustment to the traditional role of wife and mother should take

precedence over utilizing the unique career abilities of a woman.
Most men a»~ happier if their wives are dependent and subservient.
Girls are cvi:.v protected in our culture,

Colleges and universzities should continue to enforce the ante-
nepotism rules bty not permitting joint hiring of husband-wife teams,
irrespective of qualifications.

Women should continue to enter the careers that they have traditionally
entered, such as teaching, nursing, library work, and social work;

to the exclusion of more traditionally masculine pursuits, such as

law and engineering. -

A married woman with children at home should not become involved
a. the career level of work.
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A SURVEY OF SEX ROLE ATTITUDES

CODE: SA--Strongly Agree MA--Mildly Agree EAD--=Equally

MD==Mildly Disagrge SD--Strongly Disagree ' Agree and

Disagree
1 SA MA EAD MD SD 24 SA MA EAD MD SD
2 SA MA EAD MD SD 25 SA MA EAD M SD __
3 SA MA EAD MD SD ___ 26 SA MA EAD MD SD
4 SA MA EAD MD 8D 27 SA MA EAD MD SD
5 SA MA EAD MD SD 28 SA MA EAD MD SD _
6 SA MA EAD MD SD 29 SA MA EAD MD SD
7 SA MA EAD MD SD __ 30 SA MA EAD MD SD __
§ SA MA EAD MD 5D 31 SA MA EAD MD SD _
9 SA MA EAD MD SD _ 32 SA MA EAD MD SD
10 sA MA EAD MD 5D _ 33 S5A MA EAD MD SD
11 SA MA EAD MD SD 34 SA MA EAD MD 5D
12 sSA MA EAD MD SD 35 5A MA EAD MD SD
13 SA MA EAD MD SD __ 36 SA MA EAD MD SD _
14 SA MA EAD MD SD __ 37 SA MA EAD MD SD
15 SA MA EAD MD 5D __ 38 SA MA EAD MD SD
16 SA MA EAD MD SD 39 sA MA EAD MD SD __
17 SA MA EAD MD SD 40 SA MA EAD MD SD
18 5A MA EAD MD 5D 41 S5A MA EAD MD 5D
19 SA MA EAD MD SD 42 SA MA EAD MD SD
20 SA MA EAD MD SD _ 43 SA MA EAD MD 3D
21 SA MA EAD MD SD 44 B5A MA EAD MD 5D
22 SA MA EAD MD SD 45 SA MA EAD MD SD
23 S5A MA EAD MD SD . 46 SA MA EAD MD SD
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SCORING

Items numbered 1,2,4,7,10,12,13,15,16,18,21,24,26,27,29,30,32,
35,38,40,41,43,44,46,49,52,55,57,58,60,61,62, and 65 are the items
which indicate a favorable attitude toward the changing (emergent)

" role of woman and should be given the following number of points for
‘each of the five possible choices.

(sD) 1 pt. ©  (MD) 2 pts. (EAD) 3 pts. (MA) 4 pts.
(8A) 5 pts.

Items numbered 3,5,6,8,9,11,14,17,19,20,22,23,25,28,31,33,34, 36,

'37,39,42,47,48,50,51,53,56,59,63,64,66,67 and 68 are the items which

indicate an attitude supportive of the traditional role of woman and
should be given the following number of points for each of the give
possible choices.

(SD) 5 pts. (MD) 4 pts. (EAD) 3 pts. (MA) 2 pts.

(SA) 1 pt.

The highest possible score that can be obtained on the questionnaire
is 340 and would indicate an extremely positive attifude toward more
female participation in traditionally masculine areas and support for
sexual-equality. The lowest possible score is 68 and of course would
indicate a strong preference for seeing women limit themselves to their
traditional role and functions. Scores from 204 to 240 can be considered
in the emergent direction and from 204 down to 68 in the traditional
direction.

Items in Englehart's survey were divided into subscales to identify
more specific attitudes toward various areas affecting women's changing
role. The subscales and items relating to each are as follows:

SUBSCALES ITEMS
1. Equal Educational Opportun-~ 11,20,33,34,40,41,47,54,55;
ities (9)
2. Role in Home (11) 8,9,22,23,36,37,43,51,58,63,64;
3. Working Wife/Mother (10) 2,3,10,15,17,29,31,38,48,68;
4. Female Societal Position (9) 1,6,14,19,30,42,44,50,65;
5. ,ﬁéximiging Women's Potential (6) 12,13,26,27,35,49;
6. Equal Job Opportunities (15) _i,lmgg,ZS,28,§£;3§,£§,53;56,
60,61,62,66,67; :

7. Child Rearing Practices (5) . 24,45,52,57,59;
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- Composite = (65) (Omitted - Items 5,16,21)

SCORING:
Score underlined items (favorable) with:
A=5, B=4, C=3, D=2, E=l;
Score items not underlined (unfavorable) with:

A=1, B=2, C=3, D=4, E=5:
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APPENDIX B-3

If a lightbulb burned out in the movie projector in my classroom,

I would:
ask a male student to replace it.
ask a female student to replace it,.

replace the bulb myself,

2. If a spitball flew across my classroom, I would:

look for the male student who threw it.

. look for the female student who threw it.

look for the student who threw it. B

3. As a female physical education teacher, I coach a girl's soccer
team and I discover that I put in as much time, but am paid less
than a male coach doing similar work. I would:

talk to my principal.

=

feel quietly '"that's the way it is".

talk to my husband or other member of my fami%y.

seek legal advice. __

4. As,a female assistant principal, I applied for an opening as
principal. I was advised that a man would be appointed because
it was felt that a man would be have greater respect in the com-
munity and would be able to maintain better control in the school.
I would:

accept that as a fair evaluation.

feel that it was unfair evaluation, but accept the fact
of the discrimination and take no action.

try to "fight" the situation in some way. .

5. As a parent, my son tells me that he would like to take the home
economics elective in Jr. High, but that no boys ever sign up and
he'd feel funny being the only boy. I would:

encourage him to sign up for industrial arts.

" encourage him to sign up for home ‘economics despite his feelings.

ERIC . 43




6. As a

_32ﬁ

ncourage him to talk to his counselor.

m

talk to someone in the school myself.

parent, I begin to notice subtle ways in which my spouse

encourages the girl children and the boy children to fit into
accepted sex roles (for example, insisting that boys control
their feelings while girls may express them; being concerned

when

boys.

7. As a

girls take physical risks, but expecting that behavior of
) I would:

be thankful for my spouse's positive influence.

disagree with that influence and try to discuss the
matter frankly.

disagree but hide my opinions for fear of disrupting
family harmony.
try to find a group or meeting in which we both might con-

front the issue outside our own family.

father, I feel that my children are cared for and handled

primarily by their mother. I want a larger part in their up-
bringing. I would:

take no action for fear of disturbing family
harmony.

discuss my feelings frankly with the children's
mother.

take more initiative in matters affecting the
children. .

T

As regards the field of sports, boys can be counted upon to:

I particularly dislike seeing girls

If I had the opportunity of entertaining a 10 year old boy for a

whole Saturday, I would suggest that we




,—33;

I would be particularly pleased if a 11;;12 girl I had been close
to grew up to be_

I particularly dislike seeing boys _ _ o

If I had the opportunity of entertaining a 10 year old girl for a
whole Saturday, I would suggest that we

I would be particularly pleased.if a little boy 1 had been close
to grew up to be_

In the blank space provided, briefly note an aspect of your

life experience as indicated. Leave the boxes blank until later.

--My career field is

==My favorite leisure time activity is -
—=After my financial obligations are taken care of, I

best like to spend money on _ - _ .
--Most of my friendships were formed through -

Now gc hack and peruse your answers. If YDu feel that the lifé ex=
the raflectign gf yguf indlviduallty, check the left hand ng. If
you feel that this aspect of your life would have been or would be
different 1f you were of the opposite sex, check the right-hand box.



APPENDIX B-Uu

Discuss the following quotes in either large or small group
settings. ) o

Sugéasted items to consider:
1. What role has been assigned to the female?

2. Do you think the author is conscious of the role he has ascribed
to women?

3. How would author deal with females in general?
4. How would the author deal with professionally competent women?
5. What would you say to the author about his opinions?
6. Why do you think the author feels as he does?
"For me, women are only amusing, a hobby. No one spends too much time
on a hobby."
Henry Kissinger, 1973
"Like most women (my wife) thinks with her glands, instead of her
head... There are many ways a wife can make a difference in a political
campaign, especially a close one. The first time I won by 17,000 votes
When I got married I won my next election by 67,000. 5o you can figure
a good wife is worth at least 50,000 votes."
Senator Mark Hatfield, 1973
"Well, we've never sent any woman into space because we haven't had a
good reason to. We fully envision, however, that in the near future
we will fly women into space and use them the same way we use them
on earth--for the same purpose.”

Astronaut James Lovell
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APPENDIX B-5

OTHER TECHNIQUES

Have prepared clippings from magazines and newspaper advertisements
depicting sex role stereotyping. Include pictures of women in
stereotyped roles--beautiful, glamorous, as secretary, washing floor,
etc. and men in the stereotyped role of executive, athletic, being
the protector, etc.

-~distribute male pictures to one group and female picture to another.
Have each group list adjectives describing people in the pictures.

Then compare lists of adjectlves

NOTE: Save this list to compare to the adjective study noted
in "A Chance To Choose".

-~have group pick out and discuss stereotypes perpetuated by the
ads. What effect do these ads have on people and their expecta-
tions of self and others?

Salary..Assignments:

Break into two groups at random. Give each group an identical list
of ten job titles.

Direct each group to assign an average salary that J____ Dough might
earn at that job. For one group, give the person's name as Jane
and the other group the name will be John.

Compare results. Are men still expected to earn more? Are they
inherently worth more?

C@uﬂgglzﬂg Vlgﬂétté
Prepare a slmulatéd or real audio or video tape recardlng of a

counseling session with a client exploring a non-traditional career.
An example might be a girl who expresses interest in becoming a

' forest ranger or a boy exploring clerical careers.

Have workshop participants discuss how they might handle the
aituation.

Life Planning:

Prepare a sheet for each p ieipant. The sheets will be of two
types: one will read:

"Susan Smith is 17 and a junior in high school. She 1is well"

A7



1liked, «ctive in school activities, and is student councll vice-
president. Susan has a B+ average and likes science and literature
best. Susan is going steady and is fairly serious about her boy-
friend. She is trying to plan her future--what should she consider?”
The other set of sheets will read exactly the same except it will be
Sam Smith and the pronouns will become masculine.

Have the participants answer the question individually. Form groups

of four—--two who had "Sam" sheets and two who had "Susan' sheets.
Have the groups note different sex-related trends.
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APPENDIX "C"

RESOQURCE PEOPLE

Pl B,
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APPENDIX C-1

RESOURCE PEOPLE FOR IN SERVICE TRAINING

, , REGARDING
SEX ROLE STEREOTYPING AND SEX .DISCRIMINATION IN EDUCATION

NORTH JERSEY

Joan Abrams

34 Keats

Short Hills, 07078
201-376~8544

Merle Breitenfeld
411 Park Street

Upper Montclair, 07043

201-746-1664

Carol Kope

19 Hillside Avenue
Glen Ridge, 07028
201-748-5545

Rebecca L. Lubetkin
11 Walnut Court
South Orange, 07079
201-762-0143

Rita Marshall

40 Durand Road
Maplewocod, 07040
201-763-1872

Olga Mitchell
17 Warwick Road
Summit, 07901
201-273-0674

Geri Raichel

532 Spencer Drive
Wyckoff, 07481
201-444-9587

Barbara Rubin

2039 Kennedy Blvd.
Jersey City

State College
Jersey City, 07302
201-547-3189

New Jersey 1974
NORTH JERSEY cont.

Rochelle Summers
297 Warwick Avenue
Teaneck, 07666
201-833-1550

Judy Weiss

9 Owen Drive
Maplewood, 07040
201-763=9128

CENTRAL JERSEY

Jean Ambrose

549 Lenox Avenue
Westfield, 07090
201-232-0870 or
201-932-9729

Joan Bartl

38 Jefferson Road
Princeton, 08540
609-921-2149

Jenelyn Block

704 Highland Avenue
Westfield, 07090
201-233=9745

Phyllis Boring

14 Tunica Court
0ld Bridge, 08857
201-679-8465

Jennifer MacLeod
4 Cannoe Brook Drive

Princeton Junction, 08550

Joan Mednick
3 Dartmouth Drive

201-739-1289

50

CENTRAL JERSEY cont.

Helen Seitz
Roosevelt, 0855.
609-443-5825

Jacki Yuhasz Walker
51 Danemar Drive
Matawan, 07747
201-566-1613

Lenore Walker
6 Academic Road

East Brunswick, 08815-

201-564=4230

Judy Weiss

801 Stangle Road
Martinsville, 08836
201-469=3080

NORTHWEST JERSEY
Theodora Martin
One Spruce Road
Clinton, 08809
201-735-5045

SOUTH JERSEY

"Laurie Egan

25 Cindy Drive
Manahawkin, 08050
609=597=2035



APPENDIX C

The listings on pages C-2, C-3 and C-4 are §2fscn5
or agencies who will be able to assist in securing qualified

resource persons for workshops.
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- REGION AND STATES _

_REGIONAL DIRECTOR

40 -

APPENDIX C-2

WOMEN'S BUREAU
(October 1974)

[#5]

_ASST. REG. DIR.

_ASSOC. ASST. REG. DIR.

" 1. BOSTON
- {Curn., Me., Mass.,
N.H., R.I., Vt.)

2. NEW YORK
= (N.J., N.Y., Puerto
“. Rieo, Vir. Isl.)

3. PHILADELPHIA
(Dela., D.C., MD.
.Pa., Va., W. Va.)

" 4, ATLANTA

- (Ala., Fla., Ga.,
Ky., Miss., N.C.
5.C., Tenn.)

5. CHICAGO
(111., Ind., Mich.,
Minn., Ohio, Wisc.)

Garald Reidy

Room 1700-c

J.F.K. Bldg.
Boston, Mass 02203
(617) 223-5430

Stephen Blum

Room 3500

1515 Broadway

New York, N.Y. 10036

J.B. Archer
Room 14320
Gateway Bldg.
3535 Market St.
Phil., Pa 19104
(215) 597-1116

Robert Burns

Room 500

1371 Peachtreet St.
NE ‘
Atlanta, Ga 30309
(404) 526-5366

Ray Siegel (Acting)
l6th Floor

300. South Wacker Dr.
Chicago, 111. 60606

6. DALLAS
- {Ark., La., N.M.
Okla., Texas)

Paul W. Story

Room 9036, Fed. Bldg
1100 Commerce St.
Dallas, Texas 75202
(214) 749-3842
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Walter Parker

Room 1600 Al
J.F.K. Bldg.
Boston, Mass 02203
(617) 223-5565

Frank Mercurio
Room 3300

1515 Broadway
New York, N.Y.
(212) 971-5451

Charles Angell
15th Floor
Gateway Bldg.
3535 Market St.
Phil., Pa 19104
(215) 597-1185

James Patching Jr.
Room 331

1371 Peachtree
Atlanta, Ga 30309
(404) 526-5801

Gerald Mitechell
Room 869 :
230 S. Dearborn St.
Chicago, Ill. 60604
(312) 353-7280

Philip F. Arrien
Room 13B3, Fed. Bld
1100 Commerce St.
Dallas, Texas 75202
(214) 749-2037

Ms. Vivian L. Buckles

Room 1612-C J.F.K. Bld.

(617) 223-4036
Patricia Kelly, MA

Mrs. Mary Tobin
Room 3302

1515 Broadway

New York, N.Y. 10036
(212) 971-5451
Harriet Page, PDS
Mary Sanford, MA

Ms. Margaretta Saai Bel

15th Floor

Gateway Bldg.

3535 Market S..
Phil., Pa 19104
(215) 597-1183
Diane Mehlmann, MA
Mary Riordan, PDS

Ms. Joan Gfeen
Room 536

1371 Peachtree St., NJ

(404) 526-5461
Gay Cobb, PDS
Grace Moon, MA

Ms. Mary Manning
Room 732

230 5. Dearborn
Chicago, Ill 60604
(312) 353-6985
Sandra Frank, PDS
Monica Cook, MA

Mr. Rhobia C. Taylor
Room 13F12, Fed. Bldg.
1100 Commerce Street
Dallas, Texas 75202
(214) 749-2568

Peggy Jones, MA



'REGIONAL DIRECTORS

_ASST. REG. DIR. _

GION AND STATES

.. KANSAS CITY
% (Iowa, Kansas,

8. DENVER

- (Colo, Mont.,

. NiD., §.D.,
Utah, Wyo.)

9. SAN FRANCISCO
-‘(Ariz., Cal.,
' Hawaii, Nevada)

10. SEATTLE
""'(Alaska, Idaho
" QOregon, Wash.

)

Missouri, Nebraska)

Richard McAvinew
Room 2505, Fed. Bldg
911 Walnut Street

Kansas City, Mo. 64104

(816) 374-5941

Samuel Martinez

Room 16436 Fed. Bldg.
1961 Stout Street
Denver, Colo. 80202
(303) 837-3791

George Smith

Room 10064 Fed. Bldg.

450 Golden Gate Ave

San Francisco, Cal.
94102

(415) 556-8754

James T. Hughes

Room 2078 Arcade Plaza

1321 Second Avenue
Seattle, Wash. 98101
(206) 442-1545

Doyle Loveridge
2000 Fed. Bldg.
911 Walput Street
Kansas City, Mo.
(816) 374-5381

Higinio Costales,
Jr.

15412 Federal Bld.
1961 Stout Street
Denver, Colo. 80202
(303) 837-4613

Miss Virgina Allee

Room 10431

Box 36017

San Francisco, Cal.
94102

(415) 556-1318

Vernon Nilsen
1921 Smith Tower
506 Second Avenue
Seattle Wash.
(206) 442-1536/37

Ms.

Barbara Wald

911 Walnut Street
Kansas City, Mo.
(816) 374-5383
Betty Myers

Ms. Lionila Saenz
15412 Federal Bld.
1961 Stout Street

Denver, Colo., 80202
(303) 837-4138
Kathryn Jones, MA

Mrs. Madeline Mixer

Room 10341

Box 36017

San Francisco, Cal.
94102

(415) 556-4138

Elba Tuttle, PDS

Eleanor Cress, MA

Mrs, Lazelle Johnson
2015 Smith Tower

506 Second Aveneu
Seattle, Wash, 98101
(206) 442-1534

Selma Tames, MA

A



-~ ALABAMA:
‘ALASKAz

- ARIZONA:

. ARKANSAS:
CAL:
COLORADO:

~ CONN:
DELAWARE:
DISTRICT/
COLUMBIA:
FLORIDA:

, ;GEDRGIA:

HAWAII:

IDAHO:

ILLINOIS:

INDIANA:

g

APPENDIX C-3

STATE TRAINERS FOR THE PROJECT ON SEX EQUALITY IN GUIDANCE OPPORTUNITIES

Ms. Mary Jo Craddock, 711 11lth Street, Apt. E, Tuscaloosa 35401
205-345-0819 ' ' .

Ms. Susan B. Merritt, 2916 Knik Avenue, Anchorage 99503
907-272-6938

Ms. Jamie Trainer, 216 S. Camino Seco, Tuscson 85710
602-885-7118

Mrs. Mary Barham, Counselor, Chaffin Jr. High, Ft. Smith Public
School, 3514 Country Club, Ft. Smith, 72901  501-452-2226

Ms. Kay Ragan, Mt. San Antonio College, 1100 N. Crand Avenue,
Walnut 91789 213-331-7139

Colorado Women's College, Mountview Blvd and
Quebe:, Denvgr BDEZZ 303-394-6980

Dr. Marguerite Hall Rengel, University of Hartford, 200 Bloomfield
West Hartford 06117 203=-243-4483

Dr. Richard A. Edwards, 116 Hullihen Hall, University of Delaware,
Ne ark 19711 302-738-1219- -

Ms. Angie King Corley, 3519 l4th Street, N.E. Washington, D.C.
202-529-7431

20017

ation, University of South
100 Ext. 376, 233

Ms. Coleen Story, College of Educa
Florida, Tampa 33620 813-974-21
r. Kathleen D. Crouch, Georgia State University, University
laza Atlanta 30303 404-658=3016

Dr. Richard White, Kamehameha Schools, Kapalama Heights, Homolulu
96817 808-841-8211 Ext. 570

Ms. Leila Lewis, Consultant, Pupil Personnel, State Department of
Education, Boise 83720 208-3384-2282

Ms. Barbara Yocum, Moraine Valley Community College, 10900 South
88th Avenue, Palos Hills, 60465 312-974-4300 Ext. 267,268

Dr. Marianne H. Mitchell, Department of Counseling and Guidance,
School of Education, Indiana University, 2805 East Tenth Street,
Room 180, Bloomington 47401  812-337-9118 or 9010

Division of Counselor Education, W. 114 East
319-353-3370

Dr. Lauralee Eher:man,
+f lowa, Iowa City 52240

54

Hall, University



KANSAS:

KENTUCKY :

LOUISIANA:

MAINE:

MARYLAND:

MASS:

MICHIGAN:

MINNESOTA:

MISS:

MISSOURIL:

MONTANA:

NEBRASKA:
NEVADA:

N. HAMP.:

NEW JERSEY:

NEW MEXICO:

NEW YORK:

NORTH
CAROLINA:

Dr. Margery A. Neely, Holton Hall, Kansas State University,
Manhattan 66505  913-522-5938

Ms. Angela Wilkins, Kentucky Division of Guidance, Capital
Plaza Tower, Room 1731, Frankfort 40601 502-564-3678

Dr. Laurabeth Hicks, Counselor Education, Southern University,
Baton Rouge  504=771-2890

rvices, University

Ms. Barbara Spath, Counseling & Te: Se
5t Fort Kent 04743

of Maine at Fort Kent, Pleasant
207-834-3162

Mrs. Brady J. Fletcher, One Waterway Court, Rockville 20855
301-460-3956

Ms: Mary Dunnington Mitchell, 223 0l1d Beaverbrook Road, Village

of Nagog Woods, Acton, 01718 617-263-9731

Mz. Celess Mc Lester, Box 420, Michigan Department of Education,

Lansing 48902 5175373 1434

Ms. Arlene Breckenridge, 3820 Adair Avenue North, Crystal 55422
612=537-0302

Ms. Gayle Roberts, Mississippi State University, Counseling Center,
Drawer NL, Mississippi State 39762 601-325-5502

Dr. Queen D. chler, Washington University, Box 1085, St. Louis
63130 314-863-0110 Ext. 4634, 4215

Ms. Carolyn Jennings, Center for Student Development, University
of Montana, ﬁissoula 59801  406-243-4711

Mr. Roger Hudson, 233 South Tenth, Lincoln 402-435-0993

Ms. Beverly Eagan, 115 Smithridge, Reno 89502 825-7394

Ms. Ruth Nemzoff Berman, 57 Raymond Street, Nashua 03060
1-880-2800

Ms. Donna Cubit-Swoyer, 71 Main Street, Woodbridge, 07095
201-636-0348

Ms, Carmen J. Langston, Rt. #5, Box 228A, Santa Fe 87501
505=455=7472

Dr. Judy Egelston, 1362 West Lake Road, Conesus 14435
716=243-2455

Ms. Cynthia Terres, #7 Pinehurst, Eagle Road, Belmont 28012
704-825-9567 7
59



N. DAKOTA:

OHIO:

OKLAHOMA:

R.1.:

SOUTH
CAROLI!

=
=
>

5. DAKOTA:

TENNESSEE:

TEXAS:

UTAH:

VERMONT :

VIRGINIA:

WASHINGTON:

W. VIRGINIA:

WISCONSIN:

WYOMING:

153705 -

eling Ctr, University of North Dakota,
772=3325

Ms. Diana Pace, Coun
Grand Forks, 58201 7DW

Dr. Lewis E. Patterson, 3598 Atheratone Road, Cleveland Heights,
44121  216-382-6520

Dr. Amour J. Andrews, Counseling Ctr., University of Oklahoma,
650 Parrington Oval, Norman 73069  405-325-2911

Ms. Pat Moore, 768 State Street, Salem 97301 503-363-9169
University of Pittsburgh, 207 Hill Bldg.
412-624~4067

Dr. Judith Saatg,
Pittsburgh 15260

Mrs. Maxine V.S5. Nichols, Whale Rock Road, Narragansett
02882 401-483-4113

Dr. Linda Brooks, Counseling Bureau, University of South
Carolina, Columbia 29208  802-777-5223

Dr. Linda Reisser, Division of Student Services, South Dakota
State University, Brookings 57006 605-688-4121

Mrs. Ruth S. Benn, c/o West High School, 3300 Sotherland Avenue,

Knoxville 37919 584=3345

Dri Jeanne Werner, East Texas State University, Box 5518
Texarkana 75501 214-838-0507

Ms. Kay M. Coleman, Women's Resource Center, University of
Utah, Salt Lake City 84112 801-581-8030

802-888-4652

'-'--n

Ms. Joyce Slayton Mitchell, Wolcott 05680

Ms. Joan F. Walker, John Tyler Community College, Chester
23834 804-748-6481
Ms. Georgie Kunkel, 3409 S.W. Trenton, Seattle 98126
206-935-8663
Mr. William Mullett,
304-342=3779

203 Branchfield Drive, Charleston 26062

Ms. Joan Daniels-Pedro, 5917 0ld Middleton Road, Madison
608-238-0756
Ms. Lynn Parker, Counselor-Instructor, Laramie County

Community College, 1400 East College Drive, Cheyenne
82001  307-634-5853

b6
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APPENDIX C-4
Other sources of resource people:

Society of Women Engineers¥*
345 East 47th Street
New York City, New York 10017

American Association of University of Women#*
2401 Virginia Avenue, N.W.

Washington, D.C. 20037
(many local chapters have a Women's Caucus)

National Federation of Business and Professional Women#®

2012 Massachusetts Avénue, N.W.
Washington, D.C. 20036

Affirmative Action officers at local universities and colleges.
Local National Organization of Women (NOW) Chapters

Feminist Consultants Directory--a listing of qualified persons offering
consultation and tfalning in a variety of areas relating to sexism
throughout the U.S. Available from:

Association of Feminist Consultants
4 Canoe Brook Drive
Princeton, New Jersey 08550

*The main headquarters listed here will be able to supply information
on local Chapters in your area. Governor's Commission on the Status
of Women. Most states have a Commission on women or other correlary
agency at the state level.
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APPENDIX D-1

PUBLICATIONS

Guidelines for Improving the Image of Women in Textbooks

Scott Foresman & Company

1900 East Lake Avenue

Glenview, Illinois 60025 - Regional Office, Oakland, New Jersey

Jack and Jill

36 Castletown Road
Pleasantown, California 94566

Counseling Girls and Women Over the Life Span
AFT, AFL-CIO

1012 Fourteenth Street

Washington, D.C. 20006

Changing Sexist Practices in Classroom - Ltem #600
AFT, AFL-CIO

1012 Fourteenth Street

Washington, D.C. 20006

"Look Jane Look. See Sex Stereotypes'
NJEA (NJEA Review)

180 West State Street

Trenton, N.J. 08608

Consciousness Razors and Sex Role Stereotyping in the Schools
National Education Association

Publication Division

1201 16th Street N.W.

Washington, D.C. 20036

The Women's Directory (N.J.) - A Roster of women employed in
non~traditional female occupations. For use by schools, colleges
Women's Rights Task Force on Education

549 Lenox Avenue

Westfield, N.J. 07090

A Bibliography of 67 Positive Female-Image Books in Amer:can
History and Related Biography and Fiction for the J:». High
Yomen's Ripght Task Force on Education

Women's Studies Newsletter - Quarterly
The Feminist Press

Box 334

0ld Westbury, New York 11568 59



10.

12.

13.

14,

15.

l6.

17.

18.
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Feminist Resources for Schools and Colleges
A guide to curricular materials. Carol Ahleem & Jacqeline
M. Frallge, The Feminist Press.

The Guide to Current Female Studies I, II, and III
For college, high school, in-service and community courses,
college and continuing education programs. The Feminist Press.

Women's Rights on Education: The Study of Sex Discrimination
In the N.J. Public Schools -- Prepared by Lenore Walker, Education
Department, Women's Equity Action League

The Potential of Women, Jan. J. Durkin

A study measuring aptitude and knowledge areas of men and women
in terms of career choices.

Johnson O'Connor Research Foundation

Human Engineering Laboratory

Boston, Mass. 02116

Female Studies: No. 1 Sheila Tobias
A collection of college syllabi and reading lists

Female Studies: No. 2 Florence Howe
Literature and Cultural Criticism
KNOW, Inc.

P.0. Box 86031
Pittsburgh, Pa. 1

(%]

221

Women in the Curriculum

Bernice Sandler, Dir.
Association of' American Colleges
1818 R. Street, N.W.

Washington, D.C. 20009

Women in History--Herstory--Changing Roles of American Women
Learning materials and activities. High School Board of Education
of the City of New York, Office of Instructional Services, Bureau
of Social Studies

131 Livingston Street

Brooklyn, New York 11201

Suggested Activities for Teaching About Women in the Schools
Marjorie Stern, High School

American Federation of Teachers

1012 l4th Street, N.W.

Washington, D.C. 20005



19.

[
=

24,

T
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Sex Differences in Adolescent Vocational Preferences—-
Helen Olive,

Reprint from Vocational Guidance Quarterly

American Personnel and Guidance Association

1607 New Hampshire Avenue, N.W.

Washington, D.C. 20009

Non-sexist Curricular Materials for Elementary Scheols
Clearinghouse on Women's Studies--The Feminist Press

You Won't Do--What Textbooks on U.S. Govermment Teach High
Sehool Girls. Jennifer MacLeod and Sandra T. Silverman, KNOW,

Women's Studies: Reaction and Evaluation

Cleveland Women's Studies Research Group, Women's Center
Case Western Reserve University

11111 Euelid Avenue

Cleveland, Ohio 44106

NEA-ELO-PAK on Sex Role Stereotyping
NEA

1201 16th Street, N.W.

Washington, D.C. 20036

Today's Changing Roles: An Approach to Non-Sexist Teaching
Primary--Intermediate--Secondary

National Foundation for the Improvement of Education

Suite 918, 1156 15 Street, N.W.

Washington, D.C. 20005

A Handbook to Assist Local Boards of Education, School
Administrators, Intercultural Education Advisory Committees
in the Development of Qualify Intercultural Education.
State Department of Minnesota

Department of Education

Division of Planning and Development

Equal Education Opportunity Section

St. Paul, Minn. 55101 )
Stop Sex Role Stereotyping in Elementary Education, A Handbook
for Parents and Teachers--Martha Cohen

Connpirg Inc.

P.0. Box 1571

Hartford, Conn. 06101

61

Inc.



Write for bibliographies to:

1. American Personnel and Guidance Association
1607 New Hampshire Avenue, N.W.
Washington, D.C. 20009

2. American Federation of Teachers
1012 l4th Street N.W.
Washington, D.C. 20005

3. Board of Education of the City of New York
Office of Instructional Services
Bureau of Social Studies
131 Livingston Street
Brooklyn, New York 11201

4. Change for Children
2588 Mission Street
Room 226
San Francisco, California 94110
Non sexist, non-racist curriculum materials for pre-school and
c .

elementary school children. Write for brochure.

5. China Books
125 Fifth Avenue
New York, New York 10003 or
2929 Twenty-fourth Street
San Francisco, California 94110

A. The Clearing House on Women's Studies, an Educational Project of
the Feminist Pres
SUNY/College of 0ld Westbury
01d Westbury, New York 11562

o
[¥x]
o]

7. The Emma Willard Task Force on Education
1520 W. 27th Street
Minneapolis, Minnesota 55408

8. Citizen's Advisory Council on the Status of Women
Department of Labor Bldg.

Room 1336

Washington, D.C. 20210

9. Cogent Associates
575 Erving Street
Princeton, New Jersey 08540

o 6;;

. -
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14,

15.

15,‘
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19.

Everywomen's Center
Amherst, Mass 01002

Federation of Organizations for Professional Women
1818 R. Street, N.W.

Washington, D.C. 20009

Feminist Book Mart

162-11 Ninth Avenue

Whitestone, New York 11357

Free catalog of women's books and non-sexist children's book

Feminist Press

Clearinghouse on Women's Studies

College at 0ld Westbury

Box 334

01d Westbury, New York 11568

Clearinghouse for information on non-sexist educational curriculum
materials for elementary and high school levels. Publishes more
than a dozen paper back feminist biographies, non-sexist children's
books and reprints of various works by women. Write for catalog.

Feminist Resources for Equal Education

Box 185

Saxonville Station

Framingham, Massachusetts 10701

Sets of photos of women in non-traditional roles: (1) community helpers
and (2) professional women. $2.00

P.O. Box 185, Saxonville Station
Framingham, Massachusetts 01701

Interact
P.0. Box 262
Lakeside, California 92040

Jovful World Press

4¢  Belvedere Street

San Francisco, California 94117

Non-sexist children's books. Write for information

. KNOW, Inc.

Feminist Resources for Schools and Colleges - A Guide to Curriculum
material

P.0. Box 86031

Pittsburgh, Pennsylvania 15221

Lollipop Power

Box 1171

Chapel Hill, North Carolina 27514

Non=-sexist children's books. Write for information



20.

22.

23.

24.

25.

26.

27.

28.

30.

Media Plus
60 Riverside Drive, 11D
New York, New York

Ms. Magazine

Subscription Department

370 Lexington Avenue

New York, New York 10017

This monthly is a useful periodical for teachers and students of
women's studies; includes articles about forgotten women in his-

tory, non-sexist children's stories. $9.00 a year (single copy $1.00)
Customer Service Sectinn 148

1201 Sixteenth Street, N.W.

Washington, D.C. 20036
Write for brochure of non-sexist print and audiovisual materials.

National Institute of Education
Code 600, Room 511
Washington, D.C. 20202

N.E.A.

Today's Education

1201 16th Street, N.W.
Washington, D.C. 20036

The New England Free Press
60 Union Square
Somerville, Massachusetts 02143

Pennsylvania Department fo Education
Images of Women, Subject/Age Bibliography
Box 911

Harrisburg, Pennsylvania 17126

Project on Status and Education of Women

Association of American Colleges

1818 R Street, N.W.

Washington, D.C. 20009

Women and Film: A resource handbook 1972 Write for a copy.

Resource Center on Sex Roles and Education
1201 16th Street, N.W.
Washington, D.C. 20036

Scarecrow Press Inc.

52 Liberty Street

Metuchen, New Jersey 08840

Write for catalog of non-sexist children's books

Times Change Press
Penwell Road } 4
Washington, New Jersey 07882 )



32.

335

34.

35.

36.

37.

38.

39.

Women on Words and Images
P.0. Box 2163
Princeton, New Jersey 08540

Women's Bureau

U.S. Department of Labor

Washington, D.C. 20210

Write for Publications of the Bureau 1974 FREE

Women's Action Alliance »
370 Lexington Avenue, Room 313
New York, New York 10017

Valley Women's Center
200 Main Street
Northampton, Massachusetts 01060 Write for catalog of women's film.

The Women's Liberation Center of Nassau County

14 West Columbia Street

Hempstead, Long Island, New York 11550

Syllabus on Women's Role in Society by the Nassau County Women's
Center. For use as a unit within the regular high school social
studies and English curriculum. Write for information.

Women's Equity Action League
621 National Press Building
Washington, D.C. 20004

Women's Rights Committee of the American Federation of Teachers.
1012 14th Street, N.W.
Washington, D.C. 20005

Women Sports Magazine

Subscription Department

1660 South Amphlett Boulevard

San Mateo, California 24402

A useful resource for all teachers and all students. The September
1974 issue's tearout section, The Revolution in Women's Sports, is
a comprehensive report of the issues today: Title IX, the coed
team debate, monetary inquities where to get help, how to use the
law and more. $12.00 a year ($1.00 a single copy)

YWCA of Los Angzles
Jeanne Scott ;

1251 Lodi Place

Los Angeles, California 90038

Write for their brochure on the Vocational Readiness Package



APPENDIX D-3
PUBLICATIONS FROM THE WOMEN'S BUREAU

Functions and Services of the Women's Bureau = 1969

A Doughty Lady Turns 50. Reprint from Manpower, March 1970

FACTS ABOUT WOMEN WORKERS

Why Women Work - 1974

The Myth and the Reality - 1974

Women Workers (by State). (Reports for 50 states,
Puerto Rico, Virgin Islands, the District of
Columbia, and the Washington, D.C., Standard
Metropolitan Statistical Area.)

Highlights of Women's Employment and Education - 1974

Twenty Facts on Women Workers - 1974

Women Workers Today - 1973

Facts About Women Heads of Households and Heads of
Families - 1973

A Guide to Sources of Data on Women and Women Workers
for the United States and for Regions, States and
Local Areas - 1972

Calling All Women in Federal Services: Know your rights
and opportunities, Leaflet 53 - 1972 - 35¢

Who Are the Working Mothers? Leaflet 37 - 1972 - 25¢

Women Workers in Regional Areas and in Large States and
Metropolitan Areas - 1971-1972

Guide to Conducting a Consulation on Women's Employment
with Employers and Union Representatives. Pamphlet 12-1971

Automation and Women Workers - 1970

Facts About Women's Absenteeism and Labor Turnover-1969

Household Employment--New Careers in Old Business.
Reprint form World Magazine, February 1969

Charts: (8 X 10% inches, black and white)
Women are Underrepresented as Managers and Skilled

Craft Workers-=1974
Most Women Work because of Economic Need--1974
Fully Employed Women Continue to Earn Less than
Fully Employed Men of Either White or Minority Races-=1974

CAREER OFFORTUNITIES FOR WOMEN
Steps to Opening the Skilled Trades to Women--1974
Careers for Women in the 70's--1973 -- 50¢

Counseling Women for Careers in Business. Reprint from
The Personnel Women, July/August 1973

ERIC - | 66
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Help for the Woman Breadwinner. Reprint from Manpower--2/73
Look Who's Wearing Lipstick! Reprint from Manpower--12/72
Why Not Be:

an Appentice? Leaflet 52 (In press)

an Engineer? Leaflet 41 -- 1971 -~ 25¢

a Medical Technologist? Leaflet 44 -- 1971

an Urban Planner? Leaflet 49 -- 1970 -- 25¢

an Optometrist? Leaflet 42 —— 1968

EDUCATION AND TRAINING

Get Credit for What You Know. Leaflet 56. 1974 25¢

Career Planning for High School Girls. Reprint from
Occupational Outlook Quarterly, Summer 1973

Continuing Education Programs and Services for Wamen.
Pamphlet 10. 1971 $1.55

Help Improve Vocational Education for Women and Girls in
Your Community 1971 25¢

CHILD CARE SERVICES

Day Care Facts. Pamphlet 16 1973 60¢
Day Care: An Employer's Plus 1973
Employer Personnel Practices and Child Care Arrangements of
Working Mothers in New York City. 1973
Children on Campus: A survey of Pre-Kindergarten Programs
at Institutions of Higher Education in the U.S. 1973
Federal Funds for Day Care Projects. Pamphlet 14 1972 $1.40
Day Care Services: Industry's Involvement. Bulletin 296
1971 $1.00
Child Care Services Provided by Hospitals. Bulletin 295 1970

SPECIAL GROUFS

Facts on Women Workers of Minority Races. 1974

Women Offender Highlights 1973

Fact Sheet on Women of Spanish Origin in the U.S5. 1972

How You Can Help Reduce Barriers to the Employment of
Mature Women. 1969

Women in Labor Unions. Reprint from Monthly Labor Review,
February 1971

Negro Women in the Population and in the Labor Force. 1967

College Women Seven Years After Graduation: Resurvey of
Women Graduates--Class of 1957. Bulletin 292 1966

STANDARDS AND LEGISLATION AFFECTING WOMEN

Steps to Advance Equal Employment Opportunity for Women. 1974
A Working Woman's Guide to Her Job Rights. Leaflet 55 (In press)

Q g fi? .




State Hours Laws for Women: Changes in Status Since the Civil
Rights Act of 1964 1974

State Equal Rights Amendments. 1973

Brief Highlights of Major Federal Laws and Order on Sex
Diserimination. 1974

Laws on Sex Discrimination in Employment: Federal Civil Rights
Act, Title VII--State Fair Employment Practices Laws-—-
Executive Orders. Reprinted 1973 with new appendixes.

New Law Liberalizes Child Care Deductions. Legislative Series 1
1972

Education-Act Extends Sex Discrimination and Minimum Wage
Provisions. Legislative Series 2. 1973

Divorce Laws as of October 1, 1973 (Table) (In press)

Marriage Laws as of October 1, 1973 (Table) (In press)

Conozca Sus Derechos. Leaflet 39-A, 1967 (Spanish translation
of "Know Your Rights')

INTERNATIONAL

20 Years of International Work. Reprint from International Labor,
May-June 1%64

REPORT SERTES:

IR-1 Women in HighiLevel Elective and Appaintive Positions in
National Governments 1963 '

IR-2 Political Rights of Women in Member Nations of the United
Nations 1963

IR-3 Policies of National Governments on Employing Women 1963

.IR-4 Equal Pay in Member Nations of the International Labor

Organization 1963
IR-5 Protective Labor Legislation for Women in 91 Countries 1963
IR-6 Maternity Protection and-Benefits in 92 Countries 1963
IR-7 Notes on Women's Employment in the U.S. and nine European
Countries 1963

REPORTS ON THE STATUS OF WOMEN

Women in 1972. Issued by the Citizens' Advisory Council on the
Status of Women. Washington, D.C. April 1973. §1.25
Women in 1971. Issued by the Citizens' Advisory Council on the
Status of Women. Washington, D.C. January 1972. 80¢
Women in 1970. 1Issued by the Citizens' Advisory Council on the
Status of Women. Washington, D.C. March 1971 70¢
American Women, 1963~68. Report of the Interdepartmental
Committee on the Status of Women. October 11, 1968 $1.05
Report on Progress in 1965 on the Status of Women. Second
Annual Report of the Interdepartmental Committee and
Citizens' Advisory Council on the Status of Women.
December 31, 1966.
63



President's Commission on the Status of Women:
American Women. Report of ‘the Commission 1963
Reports of Committees on-—-
Civil and Political Rights 1964
Education 1964
Federal Employment 1963
Home and Community 1963
_ Private Employment 1964
R Protective Labor Legislation 1963
Social Insurance and Taxes 1963 $1.80
Report on Four Consultations--
Private Employment Opportunities, New Patterns in Volunteer
Work, Portrayal of Women by the Mass Media, Problems of
Negro Women. 1963

CONFERENCE REPORTS

Report of Consultation on Businesses in Household Employment
" and Follow=up Survey of Participating Firms. 1973

American Women at the Crossroads: Directions for the Future.
Fiftieth Anniversary Conference of the Women's Bureau,
U.S. Department of Labor, Washington, D.C. June 11-13, 1970-71.

Job Horizons for Women and Girls in the District of Columbia.
Washington, D.C. December 6-7, 1968-69 '

1968: Time for Action. Highlights of the Fourth National
Conierence of Commissions on the Status of Women.
Washington, D.C. June 20-22, 1968-69

Report of a Consultation on the Status of Household Employment
held in Chicago, Illinois May 20, 1967-68

. Targets for Action. The Report of the Third National
Conference of Commissions on the Status of Women.
Washington, D.C. July 28-30, 1966 1967

Progress and Prospects, The Report of the Second National

~ Conference of uovernors' Commissions on the Status of
Women. Washington, D.C. July 28-30, 1965. 1966




APPENDIX D=4

CHANGING SEXIST PRACTICES

Some ERIC Resources for Teachers Sﬂ&id;ﬂ?ﬁuﬁﬂtiéﬂ
Edited by Christine Ahrens May 1975, Volume 39
Number 5, Page 36

ED abstracts with MF (microfiche) or HC (hard copy, i.e., xerography)

"prices are available from EDRS, Computer Microfilm International Cor-

poration, P.0. Box 190, Arlington, Virginia 22210. (Prices do not
include postage.) Readers may find it useful to read the complete
abstract in RIE before ordering ED documents. To locate EJ documents,
readers should refer to the journal cited in each EJ abstract.

Courses on Women or Sex Roles

ED 089 145. Teaching About Women and New Family Styles--Donald P. Irish/
National Council on Family Relations Special Emphases, Toronto. 1973.
8 pages. EDRS price: MF--50.75; HC--$1.50.

ED 090 479. Images of Women. A Bibliography of Female Resources for
Pennsylvania Schools--Elizabeth S. Haller. Pennsylvania State Department
Education, Harrisburg. Bureau of Curricular Studies. November 1973.
53 pages, EDRS price: MF--$0.75; HC-=$3.15.

Feminist materials, including films and tapes, are grouped

into several categories relating to biegraphies, careers,

fiction, history, literature and the arts, psychology, and

sociology.

. EJ 093 212.. A Bastiec Outline for Teaching '"Women in Antiquity'--Kathleen

Berman, Classical World, v67 n4, pp. 10-12, December 1973.
Presents an annotat | list of animated, dccuménﬁaty and live-
action films dealing with the sex and stereotyping of women
and suitable for high school students.

EJ 195 350. "The Me I Want to Be": Students' Aspirations in the
Seventies. By Carole Hahn. Soeial Education, v38 n&, pp. 334-344,

A survey of student opinion reflects the influence of schools

on the development of sex roles. Activities are suggested tc
learn the social science skills of data collecting and interpre-
tation in order for students to develop their own concepts and
values of role, status, and socialization.

Sex-Role Sterecotyping in Materials
ED 090 550. Sex Stereotyping in Instructional Materials. Educational
Products Information Exchange Institute, New York City. December 1973,

8 pp. EDRS price: MF--$0.75; HC--51.50
The problem of sex bias in textbooks, particulary at the

70
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elementary level, is discussed. A list of available remedies
for those who want to challenge sexism in education is also
included.

ED 091 255. "You Won't Do" What Tewtbooks on U. S. Government Teach
High Sehool Girls, with "Sexism in Textbooks: An Annotated Source
List of 150+ Studies and Remedies"--Jennifer S. McLeod and Sandra T.
Silverman. KNOW, Incorporated. Pittsburgh, Pennsylvania.  1973. 118 pp.
EDRS price: MF--$0.75; HC only available from KNOW, Incorporated,
Post Office Box 86031, Pittsburgh, Pennsylvania 15221 (52.25 fourth
class; $73.00 airmail),

A concern with the probably damaging effects of women in high

school U. S. government textbooks led to this study of eight

textbooks popularly used in senior high schools. A content

analysis is reported along with recommendations for action

and change.

ED 095 010. Women in Aprons: The Female Stereotype in Children's
Readers--Linda Oliver. Elementary School Journal, v74, n5, pp. 253-
295, February 1974.

Discusses five stories in an elementary school reader with

reference to the sex-role stereotypes portrayed in their

plots. Women and girls are described as helpless, servile,

and passive.

Women Teachers and Administrators

ED 090 108. Sexism in the Schools: A Handbook for Action--Nina Roth-

child. September 1973. 72 pp. EDRS prise: MF--$0.75;. HC--only avail-

able from Nina Rothchild, 14 Hickory, Mohtomedi, Minnesota 55115 (52.00).
This handbook was written for readers aware of and concerned

about” the Sex bias in public schools. The -materials-are-based——— e oo s

on the experience of a board member in a small suburban school
district "in Minnesota.

EJ 097 877. Let's Open District Doors to Female Administrators--
Charlene T. Dale. WNation's Schools. v93 n6, pp. 12, 16, June 1974.
School districts should and can eliminate gsex ‘discrimination
in administrative positions. Women form a largely untapped
pool of administrative talent that should be tapped in order
to help run schools more effectively. ’

71
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The following appendix (D-5) is an adaptation of the bibliography
for the Sex Equality in Guidance Opportunities Project, American Per-

sonnel and Guidance Association.
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APPENDIX D-5

BIBLIOGRAPHIES/RESOURCES
Business and Professional Women's Foundation. CAREER COUNSELING: NEW
PERSPECTIVES FOR WOMEN AND GIRLS, A SELECTED ANNGTATED BIBLIOGRAPHY.
1972. Business and Professional Bibliography is divided into two
sections: research material on counseling and occupational choices;

careers--where they can be found and how to go about getting jobs.
50¢ -

Farmer, H., and Backer, T. COUNSELOR'S SOURCEBOOK: CAREER GUIDANCE AND
VOCATIONAL COUNSEL FOR WOMEN. SOURCEBOOK is being developed as
part of a project of Human Interaction Research Institute, Los
Angeles, sponsored by National Institute of Education. Publica-
tion will include discussions of recent research on counseling
women and impact of federal legislation on women's work oppor-
tunities; facts about women at work in the 70's and a listing
of information sources. Available early in 1975

Feminists on Children's Media. LITTLE MISS MUFFET FIGHT BACK (Rev. ed.)

New York: Feminists Book Mart, 1974. 16211 Ninth Avenue, Whitesteon,
. New York 11357. 64 page annotated list of recommended non-sexist

books about girls for young readers (textbooks are not included).
$1.25

Resource Center on Sex Roles in Education. RESEARCH ACTION NOTES,
December 1973. 1156 Fifteenth Street, N.W. Washington, D.C.
20005. This issue notes progress made at state level in eliminating
sex role and racial bias in education; lists conference resources.
Write to be put on their mailing list.

Sense and Sensibility Collective. WOMEN AND LITERATURE: AN ANNOTATED
BIBLIOGRAPHY OF WOMEN WRITERS. (2nd ed. rev.) Cambridge: Sense
and Sensibility, 1973. 57 Ellery Street, Cambridge, Massachusetts
02138. 399 entries, mainly 20th century authors with two shorter
lists of writers before the 20th century and works about literature.
Biographic notes included for some major writers. §1.25

U.5, Commission on Civil Rights. CIVIL RIGHTS DIGEST, Spring 1974. ,
1121 Vermont Avenue, Room 410, Washington, D.C. 20425. This issue
includes articles on feminism as it relates to Puertorriquenas,
Chicanas, Black Women, Asian and Indian women. Digest also offers
a Resource list for Women: research centers, clearinghouses on .
women's issues, legal aid sources, and women's centers. Free

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. A guide to sources of data on women and women workers for
the United States and regions, states and local areas. 1972.

Washington, D.C. 20210. Free



Women's Bureau. American women at the crossroads: Directions for the
" future. 1970 U.S. Department of Labor, Washington, D.C. 20210.
Report of the 50th Anniversary Conference of the Women's Bureau.
Ten appendices: roster, directory, agency/organization represen-
tation, exhibits and selected references. Free.

Women's Bureau. Publications of the ........ 1974. U.5. Department
of Labor, Washington, D.C. 20210. Over 75 listings of excellent
resource material. Price list included although much of the
material is free. Free

COUNSELING

Bem, S., and D. Bem. TRAINING THE WOMAN TO KNOW HER PLACE: THE SOCIAL
ANTECEDENTS OF WOMEN IN THE WORLD OF WORK. 1973. Pennsylvania
Department of Education Box 911 Harrisburg, Pennsylvania 17126
Explanation of the effect of sex role conditioning on women's as=
pirations and the ways in which women learn their place in society.

Birk, J., and Tanney M. ""CAREER EXPLORATION FOR HIGH SCHOOL WOMEN: A
MODEL." Paper presented at the National Education Association
Conference, 1972 at Airlie, Virginia. NEA, 1201 16th Street,

N.W. Washington, D.C. 20036. A model designed for junior and sen—
ior high school levels to heighten awareness of the influence of
sexism regarding women's roles.

Broverman. I., ET AL. "SEX ROLE STEREOTYPING AND CLINICAL JUDGEMENTS

OF MENTAL HEALTH.' JOURNAL OF CONSULTING AND CLINICAL PLYCUHOLOGY.
1970, 34. KNOW, Incorporated, reprint, P.0. Box 86031, Pittsburgh,
Pennsylvania 15221 Paper studies the assumptions of clinical
psychiatrists and psychologists about the healthy male, healthy

female, and the healthy adult. 40¢

De Vivo, P., and De Vivo S. "HELP FOR THE WOMEN BREADWINNER. " Reprinted
from MANPOWER, February 1973, 5. U.S. Department of Labor, Women's
Bureau, Washington, D.C. 20210, Report of the experimental Female
Job Placement Program's efforts to increase job options and pay
for disadvantaged women. Free

Gardner, J. '"SEXIST COUNSELING MUST STOP." PERSONNEL AND GUIDANCE

JOURNAL, May 1971, 49.- Know, Incorporated reprint, P.0. Box
‘86031, Plttsburgh Pennsylvania 15221. Call for change in counsel-
ing. Includes a useful chart listing similiarties between two

oppresses groups: women and blacks. 30¢

* Lipman-Blumen, J: "HoW IDEOLOGY SHAPES WOMEN'S LIVES.'" SCIENTIFIC
AMERICAN, January 1972, 226. Data from a survey of college women
reveal that a women's life goals, particularly her educational
and occupational aspirations, are guided by the type of sex role
ideology acquired in childhood.

T4



63 -

Marshall, P. "LOOK WHO'S WEARING LIPSTICK!" Reprinted from MANPOWER,
December 1972, 4. U.5. Department of Labor, Women's Bureau,
Washington, D.C. 20210. Interesting and revealing interviews

L1

with women working at "men's'" jobs  Free

Mitchell, J. OTHER CHOICES .FOR BECOMING A WOMAN. Pittsburgh: Know,
Incorporated 1974, A Feminist handbook for high school women
to help them realize their potential as women and plan now

for other choices. $5.50

National Institute of Education Career Education Program. GUIDELINES
FOR ASSESSMENT OF SEX BIAS AND SEX FAIRNESS IN CAREER INTEREST

. INVENTORIES. 1974. U.S. Department of Health, Education, and
Welfare, NIE, Washington, D.C. 20208. Program presents a compre-
hensive analysis of sex bias in the test, inventory, technical
information and interpretative information.

PROJECT ON THE STATUS AND EDUCATION OF WOMEN, ASSOCIATION OF AMERICAN
COLLEGES. American Personnel and Guidance Association cites vo-
cational test for sex bias. June 1972. 1818 R. Street, N.W.
Washington, D.C. 20009. APGA cites Strong Vocational Interest

Blank as discriminatory in a resolution March 1972. Free

Sandler, B. The academic woman: "WHY WOMEN NEED LESS PAY (AND OTHER
MYTHS)." The CHRONICLE OF HIGHER EDUCATION, March 1973. Reprinted
by the Project on the Status and Education of Women, Association
of American Colleges. 1818 R. Street, N.W. Washington, D.C. 20009,
Article lists thirteen myths concerning the academic woman and pay.
Free

Seed, S. SATURDAY'S CHILD. New York: Bantam Books, 1974. 36 women
photographed and interviewed about their jobs and careers--occu-
pations which until recently have been considered out of reach.
$1.25

Stevenson, G. ''CAREER PLANNING FOR HIGH SCHOOL GIRLS." Reprinted from
OCCUPATIONAL OUTLOOK QUARTERLY, Summer 1973. U.S. Department of
Labor, Women's Bureau, Washington, D.C. 20210. Pamphlet points
out reasons for planning for a career, not merely for work. Free.

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. CAREERS FOR WOMEN IN THE 70'S. 1973. Available from the
U.S. Government Printing Office, Washington, D.C. 20402. Projects
changes in major occupation groups in order to help women make
realistic career plans. 50¢

U.S. Department of Labor, Employment Standards Bureau, Women's Bureau.
HIGHLIGHTS OF WOMEN'S EMPLOYMENT AND EDUCATION. 1974. Washington,

D.C. 20210. Statistics on women's employment patterns, earnings
and education including age, family status and occupations. Free



U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. THE MYTH AND THE REALITY. 1974. Washington, D.C. 20210.
Paper refutes nine common misconceptions with the truth about
working women. Free '

U.S. Department of Labor, Employment Standards Administration, Women's
* Bureau. WHY WOMEN WORK. 1974. Washington, D.C. 20210.
Women work to support themselves and others' discussion supported
by facts and figures. Free

U.S. Department of Labor, Wage and Standards Administration, Women's
Bureau. TFACTS ABOUT WOMEN'S ABSENTEEISM AND LABOR TURNOVER.
1969. Washington, D.C. 20210 Again, the myth and the reality.
Free

U.S. Department of Labor, Women's Bureau. CONOZCA SUS DERECHOS. 1967.
Washington, D.C. 20210. What the working wife should know about

her rights (Spanish translation) Free

Vocational Readiness Program. WILL MARRIAGE TURN YOU ON FOR 50
YEARS? Brochure available from the YWCA of Los Angeles, 1215

Lodi Place, Los Angeles, California 90038 Games, role playing

and counseling techniques dramatizing the realities concerning
women in marriage and careers. Useful with junior and high-school
students. 15¢ ‘

CURRICULUM

Ahlum, C., and Fralley, J. FEMINIST RESOURCES FOR SCHOOLS AND COLLEGE:
A GUIDE TO CURRICULAR MATERIALS. New York: Feminist Press, 1973,
College at 0ld Westbury, Box 334, 0l1d Westbury, New York 11568,
This resource list is for teachers, students, counselors, librarians
and parents interested in challenging. sexism in education and .
creating non-sexist curriculum. $1.25

Ahlum,C., and Fralley, J. "FEMINIST STUDIES." TODAY'S EDUCATION, 1972.
Reprinted in National Education Association pamphlet, Resource
Center on Sex Roles in Education, 1156 15th Street, Washington,
D.C. 20005. Discussion of curriculum material for high school
feminist studies.

Citizen's Advisory Council on the Status of Women. NEED FOR STUDIES
OF SEX DISCRIMINATION IN PUBLIC SCHOOLS. 1971. Department of
Labor Building, Room 1336, Washington, D.C. 20210. Booklet '
recommends state and city commisaions and those interested in
education revjew public school systems to determine degree ¢
sex discrimination,

o
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COLLOGUY, November 1973, 6. THE AWARENESS GAME. Resource Center on
Sex Roles in Education, 1156 15th Street, N.W., Washington, D.C.
20005. Eighteen essays giving an overview of sexism in education.
50¢
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Z. Eaton, C., and Jacobs, C. "SEXISM IN THE ELEMENTARY SCHOOL." TODAY'S

EDUCATION, 1972 Reprinted in National Education Association
pamphlet, Resource Center on Sex Roles in Education. 1156 15th
Street, N.W., Washingten, D.C. 20005. The sexist messages child-
ren receive in school damage individual growth; checklist for
analyzing sexism in classroom books.
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Iglitizin, L. "A CHILD'S EYE VIEW OF SEX ROLES." TODAY'S EDUCATION,

‘ 1972. Reprinted in National Education Association pamphlet,
Resource Center on Sex Roles in Education 1156 15th Street, N.W.,
Washington, D.C. 20005. Discussion of two studies dealing with
sex role stereotyping of school children in three Seattle suburbs.

Kane, I. WOMEN AT WORK. San Francisco: Change for Children, 1974,
2888 Mission Street, Room 226, San Francisco, California 24110.
Packet of fifteen 8 X 10 photo reproductions. Suggestions for
classroom use come with each packet. Write for brochure. $3.50

Levy, B. '"DO TEACHERS SELL GIRLS SHORT?" TODAY'S EDUCATION, 1972. Re-
printed in NATIONAL EDUCATION ASSOCIATION pamphlet, Resource
Center on Sex Roles in Education, 1156 15th Street, N.W., Wash-
ington, D.C. 20005. Outlines what educators can do to correct
the detrimental effects of sex role socialization in schools.

Moberg, V. CONSCIOUSNESS RAZORS. 1972. The Feminist Press, Box 334,
01d Westbury, New York, 11568.. Creative ideas for changing con-
sciousness about sex roles; good pamphlet for classroom use.

Macleod, J., & S. Silverman. -YOU WON'T DO: WHAT TEXTBOOKS ON U.S.
‘GOVERNMENT TEACH HIGH SCHOOL GIRLS. Pittsburgh: Know, Incorpor-—
ated. 1974. Suggestions for action and recommendations for

- - changing-curriculum; includes-an-annotated-bibliography -of studies
of women in textbooks. $2.25

"National Education Association. SEX ROLE STEREOTYPING: HELPING
TEACHERS TEACH. Customer Service Section 148, 1201 16th Street,
N.W., Washington, D.C. 20036 Brochure listing non-stereotyped
(race or sex) printed and audio-visual material with price list.

Resource Center on Sex Roles in Education. TODAY'S CHANGING ROLES:
AN APPROACH TO NON-SEXIST TEACHING. The National Foundation: for
the Improvement of Education, 1974. Resource Center on Sex Roles
in Education, 1156 15th Street, N.W. Washington, D.C. 20005.
108 page paperback designed as supplemental instructional materials
to assist children explore and understand that sex role stereo-
typing has limited female and male roles. For elementary, inter-
mediate and secondary school teachers. $3.00

Sexism in Textbooks Committee of Women. CUIDELINES FOR IMPROVING THE
IMAGE OF WOMEN IN TEXTBOOKS. 1972. Scott, Foresman, and Company,
1900 East Lake Avenue, Glenview, Illinois 60025, Nine-page book-
let recommendations for text and illustratioms, language, and as-
signment of roles and activities. Free
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Shargel, S., & Kane, I. WE CAN CHANGE IT! San Francisco: Change for
Children 1974, 2588 Mission Street, Room 226, San Francisco,
California 94110. Ideas, experience and suggestions for eliminating

“‘. "school classrooms. $1.00

Sinowitz, B. "NEW LEGAL REMEDIES FOR WOMEN.' TODAY'S EDUCATION, 1972.
Reprinted in National Education Assignment pamphlet, Resource
Center on Sex Roles in Education, 1156 15th Street, N.W., Washing-
tion, D.C. 20005. A listing of directions for legal redress and
settlement for teachers and students who have suffered discrimin-
ation. ‘

American Persomnnel and Guidance Association Commission for Women.
Paper gives brief history of the Commission, its functions and
contributions. The 1973-~74 Report of the Commission for Women, -
which includes a selected bibliography, Essential Readings for
counselors of girls and women, is available from Dr. Lynn Haun,
8335 Caribbean Way, Sacramento, California 95826, 75¢

American Federation of Te:~hers, Women's Rights Committee. WOMEN'S
RIGHTS POLICY RESOLUTIONS. 1973. Marjorie Stern, Chairwomen,
AFT Women's Rights Committee, 1012 14th Street, N.W. Washington,
D.C. 20005. Lists resolutions adopted by annual conventions of
the AFT. 10g¢

Brennan, P. SECRETARY'S STATEMENT COMMEMORATING WOMEN'S WEEK, AUGUST
25, 1974. U.S. Department of Labor, Office of Information, Wash-
ington, D.C. 20210. Secretary Brennan's salute to women workers
calls for renewed effort in ratifying the Equal Rights Amendment.

Free
—Chisholm, §. ‘THE 51% MINORITY. Address delivered to the- Conference on N —

Women's Employment, Chicago, 1970. Reprint available from KNOW,
Incorporated. Chisholm argues for rejection of old stereotypes
in order to create change: a humanistic way. 20¢

Chisholm, §. SEXISM AND RACISM: ONE BATTLE TO FIGHT. American Personnel
and Guidance Association, October 1972, 51. Belief in liberty and
equality requires that everyone must join the struggle for equal
rights for all.

Citizen's Advisory Council on the Status of Women. WOMEN IN 1973.
Available from the U.5. Government printing Office, Washington,
D.C. 20402, Council report to the President on Ilts efforts to
improve that status of women. Eight useful appendices concern-
ing women's organizations, voter statistics, Equal Rights Amend-
ment and appointment of women to the Nixon administration. $1.30

De Pauw, L. FOUR TRADITIONS: WOMEN OF NEW YORK DURING THE AMERICAN
REVOLUTION. 1974. New York State American Revolution Bicentennial
Commission,; Albany, New York 12210. Survey of four cultural tra-
ditions in the 17th and 18th centuries and the history of New York
gtate women. $1.00
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“"Giele, J. "CHANGES IN THE MODERN FAMILY: THEIR IMPACT ON SEX ROLES."
AMERICAN JOURNAL OF ORTHOPSYCHIATRY, October 1971, 41. Reprint
available from KNOW, Incorporated. The worlds of women and men
increasingly overlap; discussion of changes and sex roles. 30¢

Hovey, M. "A DOUGHTY LADY TURNS 50." Reprint from MANPOWER, March
1970, 2. U.S. Department of Labor, Women's Bureau, Washington,
D.C. 20210. History of the Women's Bureau from its creation
in 1920 to the 70's. Free

McGuigan, D. (Ed.) A SAMPLER OF WOMEN'S STUDIES. Ann Arbor: University
of Michigan Center for Continuing Education of Women, 1973.
Seven papers by women scholars discuss women in mythology, dance,
American politics, the law, and other areas. $2.50

Schneir, M. (Ed.) FEMINISM: THE ESSENTIAL HISTORICAL WRITINGS. New
York: Vintage Books, 1972. The unknown history of womankind:
essays, fiction, memoirs and letters by major feminist writers.

Stanton, E. SENECA FALLS RESOLUTIONS--1948. Reprint available from
KNOW, Incorporated. Resolutions and declarations adopted at the
first equal rights for women meeting in the United States (and

the world?)., 10¢

Steinem, G. "WOMEN'S LIBERATION AIMS TO FREE MEN, T00." The Washing-
ton Post, June 7, 1970. Reprint available from KNOW, Incorporated.
Discussion of women's liberation movement as a liberating force
for men as well as women. 10¢

U.S. Center for International Women's Year. 1975 IS INTERNATIONAL
WOMEN'S YEAR. 1630 Crescent Elace, N.W., Washington, D.C. 20009.

e - Paper outlining IWY-75 goals: -equality;-development- and peace-at--—---

the international level and U.5. participation.

U.S. Department of Commerce, Bureau of the Census. WE THE AMERICAN
WOMEN. 1973. Available from the U.S. Government Printing Office,
Washington, D.C. 20402. Statistical profile of women in American
society. 45¢

U.S. Department of Health, Education, and Welfare, Office of Education,
National Center for Educational Statistics. SELECTED STATISTICAL
NOTES ON AMERICAN EDUCATION. February 1973. Available from the
United States Government Printing Office, Washington, D.C. 20402.
Comprehensive statistics on enrollment, attendance, expenditures,
teacher—characteristics and more. Free

u.s. Department of Labor, Employment Standards Administration, Women's
Bureau. FACTS ON WOMEN WORKERS OF MINORITY RACES. May 1974.
Washington, D.C. 20210. Paper gives statistics on women by age,
race, sex, marital status, number of children, education, occupa-
tion groups, salary and wages. TFree :

79




68

I
1

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. FUNCTIONS AND SERVICES OF THE wOMEN'S BUREAU. Washing-
ton, D.C. 20210. Services provided are: clearinghouse of ideas
and information, reference source, advisory and technical assistance,

,,,,,

dissemination of information, active leadership. Free

U.S. Department of Labor, Employment Standards Administration, Women's

Bureau. STEPS TO ADVANCE EQUAL EMPLOYMENT OPPORTUNITY FOR WOMEN.
ve.. 14 ways to ensure equality. Free

U.S. Department of Labor, Employment Standards Administration Women's
Bureau. PROMOTIONAL FOR: A WORKING WOMAN'S GUIDE TO HER JOB
RIGHTS. 1974. Washington, D.C. 20210. Publication is a guide
to knowing your rights: before, during and after working. Single
copy free from Women's Bureau. Multiple copies 60¢ (25% discount
on 100), Superintendent of Documents, U.S5. Government Printing
Office, Washington, D.C. 20402

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. = WOMEN WORKERS IN _ (BY STATE), 1970. Washington, D.C.
20210. Comprehensive analysis of women in the labor force by age,
education, marital status, occupation, income, race and sex. Free

U.S. Department of State. "INTERNATIONAL WOMEN'S YEAR 1975." GIST
August 1974. Bureau of Public Affairs, Washington, D.C. Paper
lists background and goals of IWY 75.

Verheyden-Hilliard, M. "TESTIMONY BEFORE COMMUNICATIONS SUBCOMMITTE OF
SENATE COMMERCE COMMITTEE IN HEARINGS OF CHILDREN'S- TELEVISION
PROGRAMMING." Reported in MEDIA REPORT TO WOMEN, September 1974.
3306 Ross Place, N.W., Washington, D.C. 20008. Discussion of the
weesee oo mee - digtorted ‘and-limited view of the role of girls and women in our

society as presented in children's television programming.
CHARTS

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. FULLY EMPLOYED WOMEN CONTINUE TO EARN LESS THAN FULLY
EMPLOYED MEN OF EITHER WHITE OR MINORITY RACES. 1974, Washington,
D.C. 20210. Bar graphs illustrate women and men's earnings.

(8" X 10%" black and white.) Free

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. MOST WOMEN WORK BECAUSE OF ECONOMIC NEED. 1974. Bar
graph presentation of women in the labor force by marital status

(8" X 10%" black and white). Free

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. WOMEN ARE UNDERREPRESENTED AS MANAGERS AND SKILLED CRAFT
WORKERS. 1974. Bar graph illustration of percentages of women in

various occupations as managers (8" X 10%" black and white). Free
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National Education Association. COMBATING DISCRIMINATION IN THF " 'HOOLS
1973. Resource Center on Sex Roles in Education, 1156 15t .reet,
N.W., Washington, D.C. 20005. Booklet outlines major anti-discrim-
ination laws and regulations and offers suggestions for filing com-
plaints. Appendices give check lists for determining race and sex
discrimination in the school and sources of help. $1.25

National Education Association. WHAT IS AFFIRMATIVE ACTION? 1973.
Resource Center on Sex Roles in Education, 1156 15th Street, N.W.,
Washington, D.C. 20005. Booklet is in question and answer form
as a way of determining discrimination in educational institutions
regarding employment. §1.00

Project on the Status and Education of Women, Association of American
Colleges. SEX DISCRIMINATION PROVISIONS CONCERNING STUDENTS AND
EMPLOYEES AS CONTAINED IN THE HIGHER EDUCATION ACT OF 1972. 1818
R Street, N.W., Washington, D.C. 20009. Comprehensive five-page
outline of Title IX provisions. Free

Rawalt, M. SUPPORT OF THE EQUAL RIGHTS AMENDMENT TO THE CONSTITUTION-
TESTIMONY BEFORE THE SUBCOMMITTEE ON CONSTITUTIONAL AMENDMENTS.
June 1970. Reprinted by KNOW, Incorporated. Attorney Rawalt's
_analysis of the laws compels the conclusion that American women
are without equal protection and due process. 20¢

U.S. Department of Health, Education and Welfare, Office of the Secretary,
Office for Civil Rights. HIGHER EDUCATION GUIDELINES: EXECUTIVE
ORDER 11246, 1972. Washington, D.C. 20201. Requirements of the
order for non-discrimination in situations of higher education
(with detailed appendices of other civil rights laws) are out-
lined in these guidelines. Free

U.S. Department of Health, Education and Welfare, Office for Civil
Rights. SEX DISCRIMINATION. 1973. Washington, D.C. 20201,
Pamphlet outlines prohibitions against sex discrimination under
existing federal laws and regulations. List of the ten regional

Offices for Civil Rights is included. Free

U.S. Department of Labor, Employment Standards Administration, Women's
Bureau. BRIEF HIGHLIGHTS OF MAJOR FEDERAL LAWS AND ORDER ON SEX
DISCRIMINATION. 1973. Washington, D.C., 20210. Free

POSTERS

Project on the Status and Education of Women, Association of "American
Colleges. FEDERAL LAW AND REGULATIONS CONCERNING RACE AND SEX
DISCRIMINATION IN EDUCATIONAL INSTITUTIONS. 1973. Prepared by
Resource Center on Sex Roles in Education, 1156 Fifteenth Street,
N.W., Washington, D.C. 20005. Handsome two-color poster (22%" X
35'") presents in chart-form everything you need to know to file
a complaint. Free 8=1



U.S. Department of Health, Education and Welfare, Office for Civil
Rights. STUDENTS; EQUAL OPPORTUNITY IN HIGHER EDUCATION 1S5 YOUR
RIGHT REGARDLESS OF RACE, COLOR, NATIONAL ORIGIN OR SEX. 1973.
Information Office, 330 Independence Avenue, 5.W., Washington,
D.C. 20201. Shiny three-color 12" X 15" poster reminds us that
equality in counseling, facilities, housing, -etc. is the law.
Free e

SPORTS

"REVOLUTION IN WOMEN'S SPORTS." Reprint from WOMEN SPORTS, Septumber
1974. 1660 South Amphlett Boulvard, Suite 266, San Mateo, California
94402. 24 page comprehensive report on the women's athletic re-
bellion:' the laws, monetary inequities, where the power is, the
coed team debate, children's attitudes towards sports, and more.
Plus: The action manual: Talking back, snappy comebacks to sexist
arguments, using the law to fight back, winning athletic scholar-
ships, getting help. This report is one of the best resource about
women and sports. $1.00
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APPENDIX D-6

CAREER OFPPORTUNITY RESOURCE

1. THE VOCATION READINESS PACKAGE: A ROLE MODEL WOMAN
PROGRAM
Jeau Scott, Metropolitan YWCA
722 Oxford Street
Los Angeles, California 90005
2. GREAT EXPECTATIONS
San Fernando Valley AADW for $1.00
Myra Fisher
4805 Durman Avenue
Woodland Hills, California 91364
3. PLANNING AHEAD FOR THE WORLD OF WORK
Louise Vetter and Barbara Sethney
Center for Vocational and Technical Education
Ohio State University
Available from: E.R.I.C. Documents Reproduction
Drawer 0 _
Bethesda, Md. 20014 for $3.29
4, EXPLORING SEX-TYPING: A KIT FOR COUNSELGRS
Education Chairperson
Status of Women Council of B.C.
Suite 102 1045 West Broadway
Vanceuver 9
British Columbia, Canada
hoo everal of the following films and have the teacher watch them

1. '"Joyce at 34" (28 minutes $37.00 rental)
Story of a woman combining motherhood and a career.
New Day Films
267 West 25th Street
New York, New York 10001
2. "Until I Die" (1970, 29 minutes)

A women psychiatrist works with terminally 111 people.

Video Nursing Incorporated

2834 Central Street

Evanston,. Illinois 60201 Sfi
3



3, YResolved: Medicine Needs More Women' (18 minutes $15-20)
Network for Continuing Medical Education
15 Columbus Circle
New York, New York 10023

4. "Take This Woman" (25 minutes, $12.00 rental)
Study of women and equal employment
NBC Educational Enterprises
20 Rockefeller Plaza
New York, New York 10020

"Katie Kelly" (6 minutes, $10.50 rental)

Day in the life of a professional writer, environmentalist
and community activist.

Women Make Movies

(]

New York, New York 10001

6. "Never Underestimate the Power of a Woman" (15 minutes, $12.50 rental)
Women in strenuous work--from truck driver to machine operator.
Bureau of Audio-Visual Instruction
University of Wisconsin, Department of Photography & Cinema

Madison, Wisconsin 53706

7. "Cinderelia is Dead" ($16.00)
Women in the labor market (filmstrip)
NEA
Consumer Service Section
1201 16th Street, N.W.
Washington, D.C. 20036
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APPENDIX E-1

GUIDELINES FOR ASSESSMENT OF SEX BIAS
AND SEX FAIRNESS IN CAREER INTEREST INVENTORIES

National Instituta of Educatlan (NIE) Career Educaticn Program s study
of sex bias and sex fairness in career interest inventories. They
were developed by the NIE Career Education Staff, a senior consultant
and nine-member planning group of experts in the fields of measurement
and guidance, appointed by NIE. The draft guidelines were discussed
in a broadly representative three-day workshop sponsored by NIE in
Washington, D.C. in March 1974. Through successively revised drafts,
culminating in this edition of guidelines, the diverse concerns of in-
ventory users, respondents, authors, and publishers were taken into
consideration and resolved as far as possible.

definitian of sex blas was used

Within the context of career guidance, sex
bias is defined as any factor that might
influence a person to limie-—or might cause
others to limit--his or her considerations
of a career solely on the basis of gender.”

The working definition expresses the primary concern that career alter-
natives not be limited by bias or stereotyped sex roles in the world of
work.2 The guidelines represent a more specific definition than pre-
viously available of the many aspects of sex fairness in interest inven-
tories and related interpretive, technical, and promotional materials.

The issues identified in the course of guideline development are dealt

‘h 1a commissioned papers to be published by the U.S. Government Print-
1u§ Office as a book, Issues of Sex Bias and Sex Fairness in Career
Interest Measurement, available from the Career Education Program, Na-
tional Institute of Education, Washington, D.C. 20208 in October 1974.

The t~rm '"career interest inventory,' as used in these guidelines
refers to various formal procedures for assessi educational and vo-
cational interests. The term includes, but is naE limited to, nation-
ally published inventories. The interest assessment procedures may
have been developed for a variety of purposes and for use in a variety
of settings. The settings include educational and employment-related
settings, among others, and the uses include career counseling career
exploration, and employee selection (although the latter may also in-
volve other issues of sex bias in addition to those discussed here).
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The guidelines do not represent legal requirements. They are
intended as standards (a) to which we believe developers and publishers
should adhere in their inventories and in the technical and interpre-
tive materials that the American Psychological Assoclation (APA)
Standards for Educational and Psychological Tests (1974) requires
them to produce; and (b) by which users should evaluate the sex fair-
ness of available inventories. There are many essential guidelines
for interest inventories in addition to those relating to sex fair-
ness. The guidelines presented here ¢. not replace concerns for fair-
ness with regard to various ethnic or socioeconomic subgroups. The
guidelines are not a substitute for statutes or federal regulations
such as the Equal Employment Opportunity Commission (EEOC) selection
guidelines (1970) and Title IX of the Education Amendments of 1972
(1972) or for other technical requirements for tests and inventories
such as those found in the APA standards. The guidelines thus repre-
sent standards with respect to sex fairmess, which supplement these
other standards.

The guidelines address interest inventories and related services
and materials. However, sex bias can enter the career exploration or
decision process in many ways other than through interest inventory
materials. Several of the guidelines have clear implications for other
materials and processes related to career counseling, career exploration,
and career decision-making. The spirit of the guidelines should be

applied to all parts of these processes.

The guidelines are presented here in three sections: I, The Inven-—
tory Itself; 11, Technical Information; III, Interpretive Information.

I. THE INVENTORY ITSELF

A. The same interest inventory form should be used for both males
and females unless it is shown empirically that separate forms
are more effective in minimizing sex bias.

B. Scores on all occupations and interest areas covered by the
inventory should be given for both males and females, with the
sex composition of norms--i.e., whether male, female, or com-
bined sex norms--for each scale clea ly indicated.

C. 1Insofar as possible, item pools snould reflect experiences and
activities equally familiar to both females and males. In
{nstances where this 1s not currently possible, a minimum re-
quirement is that the number of items generally favored by each
sex be balanced. Further, it is desirable that the balance of
items favored by each sex be achieved within individual scales,
within the limitations imposed by validity considerations.

D. Occupational titles used in the inventory should be presented
in gender-neutral terms (e.g., letter carrier instead of mail-
man), or both male and female titles should be presented (e.g.,
actor/actress.) 7
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II.

III.

E.

Use of the generic "he'" or '"she'" should be eliminated through-
out the inventory.

TECHNICAL INFORMATION

A.

Technical materials provided by the publisher should describe
how and to what extent these guildelines have been met in the
inventory and supporting materials.

Technical information should provide the rationale for either
separate scales by sex or combined-sex scales; e.g., critical
differences in male-female response rates that affect the val-
idity of the scales vs. similarity of response rates that justify
combining data from males and females into a single scale.

forms are more effective in minimizing sex bias, thus justifying
their use, the same vocational areas should be indicated for
each sex.

Sex composition of the criterion and norm groups should be in-
cluded in descriptions of these groups. Furthermore, reporting
of scores for one sex on scales normed or constructed on the
basis of data from the other sex should be supported by evidence
of validity~-if not for each scale, then by a pattern of evidence
of validity established for males and females scored on pairs

of similar scales (male-normed and female-normed, for the same
occupation).

Criterion groups, norms, and other relevant data (e.g., validity,
reliablility, item response rates) should be examined at least
every five years to determine the need for updating. New data
may be required as occupations change or as sex and other charac-
teristics of persons entering occupations change. Text manuals
should clearly label the date of data collection for criterion

or norm groups for each occupation.

Technical materials should include information about how sug-
gested or implied career options (e.g., options suggested by

the highest scores on the inventory) are distributed for samples
of typical respondents of each sex. ’

Steps should be taken to investigate the validity of interest
inventories for minority groups (differentiated by sex).
Publishers should describ& . comparative studies and should
clearly indicated whether differences were found between groups.

INTERPRETIVE INFORMATION

A!

The user's manual provided by the publisher should describe how
and to what extent these guidelines have been met in the inven-
tory and the supporting materials.
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Interpretive materials for test users and respondents (manuals,
profiles, leaflets, etn~.) should explain how to interpret BcOres
resulting from separate or combined male and female norms or
criterion groups.

Interpretive materials for interest inventory scores should
point out that the vo-ational interests and choices of men and
women are influenced by many environmental and cultural factors,
including early socialization, traditional sex-role expectations
of society, home-versus-career conflict, and the exper >ences
typical of women and men as members of various ethnic and social
class groups.

Manuals should recommend t .t the inventory be accompanied by
orientation dealing with p.ssible influences of factors in C
above on men's and women's scores. Such orientations should
encourage respondents to examine stereotypic "sets' toward
activities and occupations and should help respondents to see
that there is virtually no activity or occupation that is ex-
clusively male or female.

Interpretive materials for inventories that use homogeneous
scales, such as health and mechanical, should encourage both
sexes to look at gll career and educational options, not just
those-traditionally associated with their sex group, within
the broad areas in which their highest scores fall.

Occupational titles used in the interpretive materials and in
the interpretation session should be stated in gender-neutral
terms (e.g., letter carrier instead of mailman) or both male
and female titles should be presented (e.g., actor/actress).
The written discussions in the interpretive materials (as well
as all inventory text) should be stated in a way which over-
that (a) people in general are of the male gender, and (b) cer-
tain social roles are automatically sex-linked.

The user's manual (a) should state clearly that all jobs are
appropriate for qualified persons of either sex; and (b) should
attempt to dispel myths about women and men in the world of
work that are based on sex=role stereotypes. Furthermore,
ethnic occupational stereotypes should not be reinforced.

The user's manual should address possible user biases in regard
to sex roles and to their possible interaction with age, ethnic
group, and social class, and should caution against transmitting
these biases to the respondent or reinforcing the respondent's
own biases.

Where differences in validity have been found between dominant
and minority groups (differentiated by sex), separate interpre-
tive procedures and materials should be provided that take these
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differences into account.

Interpretive materials for respondent and user should encourage

exploratory experiences in areas where interests have not had
a chance to develop.

Interpretive materials for persons re-entering paid employment
or education and persons changing careers or entering post-
retirement careers should give special attention to score in-
terpretation in terms of the effects of years of stereotyping
and home-career conflict, the norms on which the scores are
based, and the options such individuals might explore on the
basis of current goals and past experiences and activities.

Case studies and examples presented in the interpretive ma-

clude but not be limited to examples of each in a variety of
non-stereotypic roles. Case studies and examples of mature
men and women and of men and women in different social class

and ethnic groups should also be included where applicable.

Both user's manuals and respondent’'s materials should make it
clear that interest inventory scores provide only one xind of
helpful information, and that this information should always
be considered together with other relevant information--skills,
accomplishments, favored activities, experiences, hobbies,
influences, other test scores, and the like--in making any
career decision. However, the possible biases of these vari-
ables should also be taken into consideration.
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FOOTNOTES

1FBt a comprehensive analysis of the many forms in which sex bias
appears in written materials, the reader is referred to the guide-
lines of Scott, Foresman and Company (1972).

2pn alternative interpretation of sex bias has been suggested by Dr,
Dale Prediger and Dr. Gary Hanson. It defines sex restrictiveness
in interest inventory reporting procedures and indicates under what
conditions sex restrictiveness is evidence of sex bias. In summary,
it can be stated as follows:

An interest inventory is sex-restrictive to the degree
that the distribution of career options suggested to males
and females as a result of the application of scoring or
interpretation procedures used or advocated by-the publisher
is not equivalent for the two sexes. Conversely, an interest
inventory is not sex-restrictive if each career option covered
by the inventory is suggested to similar proportions of males
and females. A sex-restrictive inventory can be considered
to be sex-biased unless the publisher demonstrates that sex-
restrictiveness is a necessary concomitant of validity.

5till another interpretation has been suggested by Dr. John L. Holland:

An inventory is unbiased when its experimental effects on
female and male respondents are similar and of about the same
magnitude--that is, when a person acquires more vocational
options, becomes more Eertain, or learns more about himself
(herself) and the world of work...The principles can be ex-
tended to any area of bilas by asking what differences pro-
posed revisions of inventories, books, teacher and counselor
training would make. :

A fuller explanation of both of these interpretations will appear in
Issues of Sex Bias and Sex Fairmess in Career Interest Measurement,
(U.5. Government Printing Office, 1974, in press. )
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GUIDELINES FOR
IMPROVING THE IMAGE OF WOMEN IN TEXTBOOKS

Scott, Foresman and Company

Sexlism refers to all those attitudes and actions which demean or
stereotype individuals or groups because of their sex. These guide-
lines focus specifically on the elimination of sexism as it relates
to women in textbooks.

Whether accidentally or intentionally, women have frequently
been treated as inferiors. Textbooks should treat women and men as
equals. Textbooks are sexist if they omit the actions and achieve-
ments of women, if they demean women by using patronizing language,
or 1f they show women or men only in stereotyped roles with less than
the full range of human interests, traits, and capabilities. The ac-
tual role of sexism in society, past and present, should not be ignored;
and, where appropriate, textbooks can discuss gexism as an important
phenomenon without reflecting or reinforcing sexist bias.




GENERAL GUIDELINES FOR TEXT AND ILLUSTRATIONS

The actions and achievements
of women should be recognized.

The contributions of women to politics, the sciences, the arts,
and other fields often cunsidered exclusively masculine should be
presented and explored.

The works of female authors are too often omitted from anthologies.
When compiling or revising such texts, editors should actively search
for material written by women.

Females should be included as often as males in math problenms,
spelling and vocabulary sentences, discussion questions, test items,
and other exercises. Very often the overall tone of a book is sexist
because males are more frequently mentioned in exercises or because
the exercises present only stereotypes.

Although many factors determine the content of texthbooks-authors,
permissions, space, time, money, the market, etc.-these limitations
should not be used to excuse bias, prejudice, or insensitivity.

Women and girls should be given

Writers, editors, designers, and illustrators should make sure

that both male and female readers feel that a publication is directed
to them.

Material should be scrutinized carefully in the context of the
book as a whole to ensure that contempt for women as a group 1s not
inadvertently being fostered. For example, writers should take care
that material about a woman who 1s stupid, financially inept, a bad

etc. does not present these qualities as typical of women as a group.
Girls and women should not be shown as more fearful of danger, mice,
snakes, and insects than boys and men are in similar situations.

Women and girls should not be shown as unworthy people when they
do not conform to male standards. Males should not be viewed as having
a monopoly on ability to judge what is interesting or worthwhile.

Although women are a majority of the American population, in many
ways their history has been that of a minority group. Because of past

diserimination, the same care must be taken in portraying women as in

minorities.
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Abilities, traits, interests, and
activities should not be assigned
on the basis of male or female stereotypes.

One reason often cited for the overwhelming percentage of selec-~

boys will read only stories about boys, whereas girls will read any-
thing. If females were not depicted as passive, lackluster, sweet but
senseless drudges, both boys and girls would find them more interesting.
Few boys have rejected Alice in Wonderland or The Wizard of Oz because
the main characters are girls.

Females as well as males possess courage, physical strength,

" mechanical skills, and the ability to think logically. Males as

well as females can be fearful, weak, mechanically inept, and illogical.
Females can be rude, intractable, active, or messy. Males can be
polite, cooperative, inactive, or neat. Because such characteristics
are shared by males and females in reality, textbooks that classify
them as ''masculine" or "feminine" are misrepresenting reality.

household repairs, doing laundry, washing the car, and taking care

of children. Both men and women should be shown making decisions;
participating in sports; writing poetry; working in factories; stores,
and offices; playing musical instruments; practicing medicine and

law; serving on boards of directors; and making scientific discoveries.
However, care must be taken to avoid replacing old stereotypes with
new ones. Showing some women in traditional roles, such as housewife
Or nurse, is not sexist if women are shown in other roles as well.

Children often conform to the standardsg of their peers because
they fear ridicule. If only boys are encouraged to be active and com-
petitive, girls with these inclinations may learn to stifle them. If
only girls are encouraged to express openly such emotions as fear,
sorrow, and affection, boys may feel reluctant to express these emotions.

Both men and women have much to gain from the elimination of
stereotypes. Textbooks which avoid male and female stereotyping will

more accurately represent reality, encourage tolerance for individual

press their needs, interests, and abilities.



RECOMMENDATIONS FOR AVOIDING SEXIST LANGUAGE

Dealing with the omission of women

Terms and titles which use man to represent humanity have the
effect of excluding women from participation in various human activ-
ities. It is usually easy to find some other way of expressing the
idea.

EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:

early man early humans, early men

and women

Neanderthal man : Neanderthals, Neanderthal
men and women

When man invented the wheel... When the wheel was inven-
ted...,
When people invented the
- wheel...

History of the Black Man in History of Black People
America Man and His World . in America World History

Occupational terms often ignore the existence of women workers.
When a group includes both women and men, use a term or phrase that
reflects the actual composition of the group.

4

EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:

businessmen businessmen and women,
business leaders, operators
of small businesses, en=-

industrialists*

congressmen members of Congress, con-
gressmen and women

mailmen letter carriers

repairmen = people who repair...,
repairers

*Since the term businessmen is often used loosely, it may be help-

ful to describe the person or persons in more precise occupational
terms.
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A patronizing tone tovard wonen, created by euphenisus, dininu-
tve suffixes, and lack of pacallelisn, must be avoided. References
to a vonan's appearance, warital status, and fanily should not be made
unless these terns would be noteworthy in referring to a nan in the
same context.

EXAMPLES OF SEXIST LANGUAGE:
the fair sex, the weaker sex
the girls in the office
sculperess, suffragette

the ladies and the men

men (and women)

nan and wife

The vorks of Hemingvay,
Steinbeck, and Miss Buck
vere widely read.

The poetic styles of Enily
Dickinson and E.E. Cumings
are quite different, Enily's
style 15 spare and simple,

while Comings'. ..

Galileo vas the astronomer

who discovered the moons of
Jupiter, Marie Curie was the
beautiful chenist whe discovered
radium.

Wilson, president of American
Electronics, Inc., and Florence
Greenwood, a pert, blonde grand

mther of five,
Q
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POSSIBLE ALTERNATIVES:
WOTen

the women n the office
sculptor, suffragist

the woren ard the men,
the ladies and the gentle-

én

men and voten

husband and wife, man
and women, the couple

The works of Beninguay,
Steinbeck, and Buck were
widely read,

The poetic styles of Enily
Dickinson and E.E, Cummings
ate quite different, Dick=
inson's style fs spare and
simple, while Cumings'...

Galileo vas the astronomer
who discovered the moons
of Juptter, Marle Curle
vas the chenist who dis-
covered radium,

Galileo was the handsome
astrononer who discovered
the moons of Jupiter,

Harie Curie was the bedu-
tiful chenist who discovered
radium,

The candidates vere Bryan
X, Wilson, president of
American Electronics, Inc.,
and Florence Greenwood,

- credit nanager for Bloon

inghill's depattment store.

The candidates were Bryan
K. Wilson, a handsome,
silver-haired father of
three, and Florence Green-
wood, a pert, blonde gran-
nother of five,

Fliminating sex-role elerentypes

Fditors and authors should be cantious when they assign activities
ot roles to people or othervise differentiate between people purely on
the basis of sex. Many such assumptions misrepresent reality and ignote
the actual contributions of both sexes to the activity or rele. This
1§ not to say that girls should never be pictured playing with dolls
or boys should never be pictured playing with baseballs, but that a -
tote varied picture is also a nore realistic one

EXAMPLES OF SEXIST LANGUAGE:

In Hew England, the typlcal farn
vas 50 small that the owner and
his sons could take care of it
by themselves.

Children had once learned about

1ife by listening to aunts, uncles,

grandparents, and the wise men of
their town ot neighborhood.

Write a pavagraph about what
you expect to do when you are
old encugh to have Mr, or Nes.
before your nane,

Personal symhols ate small,
personal objects or possessinns
that have particular associa-
tions for their omers, Toa
wonan, for exanple, a pressed
flover might recall a dance she
attended many years ag. A boy
might keep a cracked baseball
bat because it reminds hin of
the tine he hit the winning home
run,

00

" DOSSTBLE ALTERNATIVES:

In New England, the typical
fatn vas so small that the
fanily menbers could take
care of 1t by thenselves,

Children had once learned about
life by listening to aunts,
uncles, grandparents, and the
wise people of their town or
nedghbothood.

Write a paragraph about what
you would Like to do when you
grov up.

Personal synbols are small,
personal objects or pogsessions
that have particular associa-
tions for their omers, Toa
father, for example, an old
ninder of a boy who has prowm
up. A girl night kezp a:broken
tennis racket because it reminds
her of 4 hard=won championship.

Personal symbols...To a parent,
for example, an old puppet might
serve as a reninder of 2 girl
who has grovn up. 4 boy might
keep a Halloween costume as a
souvenir from his childhood.



When creating spelling, math, and other exercises using ficritious
people, authors and editors should make sure that stereotypes are not
perpetuated.

EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:

Al listened patiently to the Al listened patiently while
ladies chatter. the women talked.

The ex-stenographer got a The ex-stenographer got a
job as a stewardess with an degree in accounting.
airline. ’

Words like spokesperson and chatrperson, introduced into the
language to prevent the omission of women, should not be applied to
women only. When -person is used, it refers to either a man or a
WOTMAl .

EXAMPLES OF SEXIST LANGUAGE: ..., POSSIBLE ALTERNATIVE:

Helen Lopez will be the spokes- Helen Lopez will be the
person for the administration, spokesperson for the ad-
and Michael Johnson will be the ministration, and Michael
spokesman for the union. ) Johnson will be the spokes-

person for the union.

Males or females are often chosen to represent 'typical" examples,
thereby excluding one of the sexes from the reader's thoughts. There
are many ways to avoid such stereotyping.

EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:

‘the common man, the man on the ordinary people
street
the man who pays a property tax the person who pays a

property tax

the typical American...he typical Americans...they
the teacher...she the teacher...he or she,

teachers...they

the housewife who complains the consumer (homemaker)
about higher prices who complains about higher
prices

Wherever possible avoid the use of “he-him'" referents. It is
often preferable to use a plural sentence with plural pronouns; or
substitue he or she, her or him, him/her, or a synonym for the noun.
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It is becoming increasingly common in all but formal usage to mix
singular nouns with plural pronouns, as in the sentence "Ed and Sue
were present, but neither expressed their views.'" Often pronouns

that needlessly fefer to sex can be replaced: "Ed and Sue were present,

'Chaﬂging language that demeans women

Writers often judge women's achlevemean by standards different
from those by which they judge men's. This is necessary in some pro-
fessional sparts where the same standards do not apply. However, in
other areas one's sex does not affect one's competence. Therefore,
writers should avoid constructions that place women in a special class.
Words like gle young woman, woman, lady, and gal often subtly de-
nigrate women's achievements. ;

They should be used only when thelr counterparts boy, young man,
man, gentleman, and guy would be appropriate in referring to a male.

EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:
Andrew Wyeth is a fine painter, Andrew Wyeth and Georgia
and Georgia O'Keeffe is a fine O0'Keeffe are fine painters.

woman painter.

Marie Curie did what few people- Marie Curie did what few
men or women-could do. people could do.
Mary Wells Lawrence is a highly Mary Wells Lawrence is a
successful lady advertising highly successful adver-
executive. tising executive.

Terms such as woman doctor or female executive are generally un-
acceptable. Where it is desirable to refer to a person's sex, references
should be made with the aid of feminine pronouns: '"The doctor walked
into the room and put her bag on a chair next to the patient's bed."

In some cases, however, it is necessary to refer directly to a person's
sex, as in the sentence: ''The works of female authors are too often

omitted from anthologies."

Avoid constructions implying that women, because they are women,

are always dependent on male initiative.
EXAMPLES OF SEXIST LANGUAGE: POSSIBLE ALTERNATIVES:
""The ancient Egyptians allowed Women in ancient Egypt had
women considerable control over considerable control over
property.* property.
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A slave could not claim his
wife or children as his own
because the laws did not

recognize slave marriages.¥®

the farmer and his wife*

a homeowner and his family*

Men in ancient Egypt allowed
women considerable control
over property.+

Slaves tried to maintain
family relationships, but
the laws did not recognize
slave marriages.

a farm couple

homeowners and their children

*These examples do not make sense inasmuch as terms like ancient
Egyptians, slave, farmer, homecwner include women.

+This sentence would be correct only if the author could prove
that men in ancient Egypt could choose to grant or deny pro-

perty rights to women.

Care must be taken to avoid sexist assumptions and stereotypes

- EXAMPLES OF SEXIST LANGUAGE:

Hammers and scissors are good
eye-hand coordinators. Hitting
the nail instead of the thumb
is a triumph for the boys.
Cutting out paper dolls and
their garments 1s good for the
girls.

The boys like action stories,
and both boys and girls like
animation and comedy. Girls
will read stories that boys
like, but the boys will not
enjoy ''girlish' stories.

Reviging sexist manuscripts

in teachers’ manuals and other teacher aids.

POSSTIBLE ALTERNATIVES:

Hammers and scissors are
good eye-hand coordinators.
For a child, hitting the
nail instead of the thumb
or cutting out a recogniz-
able shape is a triumph.

Most ¢hiidren like action,
animation, and comedy in
stories. Some children,
however, will enjoy lighter
or more sentimental types
of reading materials.

A manuscript may contain so many instances of sexist language

that a complete revision is necessary.
tions along with possible revisions.

SEXIST PASSAGES:

Have one member of the class
walk onstage into an environ-

103

Following are two such selec-

SUGGESTED REVISIONS:

Imagine yourself in a particu-
lar situation. . Without telling
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ment of his choosing (remem-
bering the difference between
showing and doing, be sure he
does mnot show you where he is,
but rather does what he would
normally do in that place).
When you are sure where he is,
join him in the -enviornment.
As each member of the class
discovers where he is, they
in turn may join him onstage.

Born in Manchester, England,

in 1922, the daughter of a
greengrocer, Mary Barrington
spent a typical girlhood doing
chores around the house and
reading the works of female
authors such as Jane Austen

and Emily Bronte. Although

she was considered attractive
by men and had suitors, she
rejected the joys of marriage
in order te pursue a literary
career. Her sharp, masculine
mind attracted the attention

of instructors at Queen's Col-
lege where she won the coverted
Queen's Prize for Literature in
her final year. By 1946 Miss

the class where you are, walk
onstage into this environment.
Remember the difference between
showing and doing and do what
would normally be done in the
place you have choosen. As
other class members recognize
your environment, they may

join you onstage, becoming a
part of the same situation.

Born in Manchester, England, in
1922, the daughter of middle-
class parents, Mary Barrington
spent a good deal of her child-
hood reading the works of well-
known English authors such as
Jane Austen and Emily Bronte.
She was intent on pursuing a
literary career, and her sharp
mind attracted the attention

of instructors at Queen's Col-
lege. In her final year, she

won the coveted Queen's Prize

for Literature. By 1946, Bar-
rington had become a nationally
known author, largely due to
her best-selling novel Crassing-

ton, which dealt with human

alienation-a theme that recurted
in the eight novels that followed.
Now semiretired, she can occa-
sionally be seen on the outskirts

Barrington had become a mationally
known authoress, largely due to her
best-selling novel Crassington
which dealt with man's alienation-
a theme that recurred in the eight of Manchester, where she leads
novels that followed. Now semire- an active life and enjoys good
tired, she can occasionally be seen health. :

on the outskirts of Manchester, sport-

ing the good looks and trim figure

that belie her age.

Dealing with unavoidable sexism

If, after careful consideration, an author or :editor finds it de-
sirable to use selections that contain sexist attitudes, these attitudes

questions. For example, the following questions appeared in one text
after the story '"The Journal of a Wife-Beater":
1. The Latins have a word for it: machismo, that flaunting of

masculinity that is expected in certain male-dominated societies.
Q To what degree does the Vasili who begins this journal seem

ERIC o 104




to accept this concept of male superiority?

ivery time Nitsa hits her husband, she states clamly, "I
owed you one...." Is she, as she claims, simply repaying
debt?

H

R

Try your hand at writing a journal Nitsa might have kept
for days covered in the story.
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APPENDIX F-2

EVALUATING MATERIALS FOR SEXISM
CHECK LIST

REPEESENTATI@N
I. Number of masculine pronouns or references
Number of feminine pronouns or references
I1. Number of illustrations depicting males
Number of illustrations depicting females

111, Number of stories or themes with main character-male

Number of stories or themes with main character—female

ROLE STEREOTYPING

I. Number of times persons are shown:

A. Being active

o3 .

Using initiative

C. Showing independent
D. Solving problems —_—
E. Earning Money —_—
F. Receiving recognition
G. Being iﬁvenﬁifé

H. Being pasgdve
I. Fearful
J. Helpless

K. Receiving help —

L. Receiving derogatory comments o

1006



I1.

M. Showing emotions

Number of

Number of

occupations filled by males

occupations filled by females
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APPENDIX G-=1
. ASSEMBLY, NO. 823

STATE OF NEW JERSEY
INTRODUCED MARCH 13, 1972
By Assemblywomen KLEIN, Assemblyne PERSKIE, OWENS
and Aséemblywomen FENWICK
Referred to Committee on Education
An Act prohibiting discrimination in the Public Sahégls
of this State,

I. Be it Enacted by the Senate and General Assembly of
the State of New Jersey:

1. No pupil in a public school in this State
shall be discriminated against in admission )
to, or in ohtaining any advantages, privileges
or courses of study of the school by reason
of race, color, creed, sex or national origin.

'™

This act shall take effect immediately.
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EDUCATION
STATE BOARD OF EDUCATION

Proposed Rules on Equality
in Educational Programs

The State Board of Education, pursuant to authority of N.J.S5.A.
~ 18A:36-20, proposes to adopt new rules on equality in educational
programs. :

Full text of the proposed new rules follows:
CHAPTER 4
" EQUALITY IN EDUCATIONAL PROGRAMS

6:4,1.1 Purposes and objectives

The New Jersey Constitution and implementing legislation guarantee
each child in the public schools equal educational opportunity regard-
less of race, color, creed, religion, sex, ancestry, national origin,
place of residence or social or economic background. To assure these
basic rights the Commissioner of Education and the State Board of Ed-
ucation have developed these regulations which specifically implement
N.J.S.A. 18A:36-20 and the State Board of kducation Resolution. concern-

-ing sex equality in educatiomal programs. These regulations have also
been developed in conformity with relevant Federal and State statutes
concerning discriminatory conduct.

6:4=1.2 Definitions

(a) "Discriminatery practicés:"shall mean any action or failure to
act based upon race, color, creed, religion, sex, national origin,
‘ancestry, place of residence or economic or social condition.

(b) Each local school district shall develop two affirmative action
programs or plans, which shall include time-tables of corrective action
to overcome the effects of previous patterns of discrimination and a
systematic, internal monitoring procedure to ensure continuing com-
pliance: :

1. One such program or plan shall include, but need not be limited
to action as required by Section 4, School and Classroom Practices, of
this Subchapter.

2. Another program or plan shall include, but need not be limited

to, action as required by Section 5, Employment/Contract Practices,
of this Subchapter. ’
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“problems of racial, sexual, religious, national or cultural bias.

=394 =

’;3;"Thé programs or plans shall be made available for review to all
interested parties.

- officer who shall coordinate, implement and report to the local board
“-on the district's efforts to comply with these regulations.

"(d)_As part of its affirmative action programs or plans, each local

school district shall arrange for or provide in-service training for

school personnel on a continuing basis sufficient to identify and solve

‘(e) Each local school district shall develop guidelines and proce-
dures to review and evaluate whether proposed courses of study and

,“ihs;tugtional materials contain bias based upon race, sex, religion,
‘national origin, ancestry or culture. These guidelines and procedures
- shall encourage ¢ommunity involvement. ’

Until all courses of study and instructional materials already in
use are changed so as to eliminate racial, sexual and cultural bias,

supplementary materials shall be utilized.

6:4-1.4 Technical assistance

The Commissioner or his designee shall provide technical assistance
to local school districts for the development of policy guidelines,
procedures and in-service training for school personnel so as to aid
in the elimination of bias on the basis of race, color, creed, sex
or national origin.

'5;4;1_5 School and classroom practices

(a) All public school students shall have equal access to all educa-
tional programs and activities.

(b) There shall be no differential requirements for completion of
course offerings or courgses of study solely based on race, color, creed,

R o)
" sex or national origin.

- (c) There shall be no discrimination against students because of
pregnancy, childbirth or pregnancy related disabilities, actual or
potential parenthood, family or marital status.- A student shall not

- be excluded from a class or classes because of pregnancy or related

conditions unless she so requests, or her physician certifies that
such exclusion 1s necessary for her physical, mental or emotional
well-being, in which case she must be provided adequate and timely
opportunity for instruction to continue or make up her schoolwork
without prejudice or penalty. :

(d) Public school students shall not be éegrégétéd on the basis of
race, color, creed, sex or national origin in any duty, work, play,
classroom or school practice. .
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" "(e) No course offering, including but not limited to physical educa-
tion, health, industrial arts, business, vocational or technical courses,
home economics, music and adult education, shall be limited on the basils
of race color, creed, sex or national origin.

(f) The athletic program, including but not limited to intramural-
extramural, and inter-scholastic sports, shall be availsble on an equal

basis to all students regardless of race, color, creed, sex or national
origin.

1. The activities comprising such athletic program shall receive
equal treatment, including but not limited to staff salaries, purchase
and maintenance of equipment, quality and availability of facilities,
scheduling of practice and game time, length of season and all other
related areas or matters.

2. A school may choose to operate separate teams for the two sexes
in one or more sports and/or single teams open competitively to mem-
bers of both sexes, so long as the athletic program as a whole provides
equal opportunities for students of both sexes to participate in sports
at comparable levels of difficulty and competency.

“(g) Public school students are not required to share sanitary facil-
ities, including rest rooms, showers and locker rooms, on a sex-inte-
grated basis. '

(h) School personnel shall not use tests, procedures or other guidance
and counseling materials which establish, tend to establish or are dif-
ferentiated or stereotyped on the basis of race, color, creed, sex or

national origin.

School personnel shall indicate to all students all possible career,
professional or vocational opportunities available and shall in no
way restrict the options offered to students on the basis or race, color,
ereed, sex or national origin.

6:4~1.6 Employment/contract practices

(a)’All persons regardless of race, color, creed, sex or national
origin shall have equal access to all categories of employment in the
public educational system of New Jersey. L

(b) All New Jersey public schools shall comply with all State and
Federal laws related to equal employment, including but not limited
to the New Jersey Law Against Discrimination (N.J.S.A. 10:5-1 et seq),
Title VII of the Civil Rights Act of 1964, as amended by the Equal
Employment Opportunity Act of 1972, Executive Order 11246 as amended,
Equal Pay Act of 1963 as amended by the Education Amendments of 1972
(Higher Education Act), and Title IX of the Education Amendments 1972
(Higher Education Act).




{(e¢) The school shall not enter into any contract with any person,
'agency or organization if it has knowledge that such person, agency
or organization discriminates on the basis of race, color, creed,
sex or national origin, either in employment practices or in pro-

. vision or benefits or services to students or employees.

6:4-1.7 Compliance

(a) Each school district shall submit to tbe Commissioner Of Educa-
.tion or his designee a copy of its Resolution of Equal Educational
Opportunity (See Section 2 (a) of this Chapter) and the name of its
affirmative action officer (See Section 2 (e¢) of this Chapter) with-
in 60 days of the effective date of these regulations.

. {b) Each school district shall, within 120 days of the effective

date of these regulations, submit its proposed program or plan of
affirmative action :ior school practices, and clasroom practices.
(See Section 3 (b) of this Chapter). :

. (¢) Each school district shall, within 180 days of the effe
date of these regulations, submit its proposed program or pl:
affirmative action for employment and contract practices (S
tion 3 (b) of this Chapter).

(d) The Commissioner or his designee shall review the programs or
plans, approve or reject said plans and shall notify the school sys-
tem of his decision within 60 days of receipt of the plans.

(e) If the plan is in any way unacceptable, the Commissioner shall
designate a person or persons to work with the school district to de-
velop an acceptable plan, which must be completed and approved within
60 days of the receipt of the notice that the original plan was un=~
acceptable.

(f) The plan must be initiated within a time period not to exceed
in accord with an approved time-table.

{(g) If within one year of the effective date of the affirmative ac-
tion plan a school district is still found to be not in compliance
with these regulations or their plan was not implemented, the Commis-
sioner may initiate, with the approval of the State Board of Education,
action to suspend, terminate or refuse to award continued Federal or
State financial assistance. The Commissioner may also make referral
to any appropriate judical and/or administrative Federal, State or
local agencies.

6:4~1.8 State review and evaluation
(a) At least once every three years the Commissioner or his designee
shall review and evaluate the progress of each school district in im-

plementing its affirmative action plan. If sufficient appropriations
exist, the Commissioner may utilize the services of qualified indepen-

113



102 -

~ dent consultants to effectuate the review and evaluation. The Commis-

sioner shall provide each local school district with a copy of such

analysis.

(b) The Board of Education of each local school district shall make
available to the community a summary of the review and evaluvation in
accord with the procedures adopted pursuant teo N.J.A.C. 6:4-1.2(a).

(c) Any and all inadequacies in the program as revealed in the review
and evaluation shall be corrected as soon as is practicable, but in no
case shall correction be delayed more than 60 days from receipt of no-
tice of inadequacy or noncompliance. If such inadequacy is not cor-
rected in the specified time, it shall result in the procedure des-—
cribed in 6:4~1.7(g).

6:4-1.9 Appeals

In accordance with N.J.S.A. 1BA:6-9, any individual may petition
the Commissioner of Education to resolve a dispute arising under these

6:4-1.10 Effect of related statutes

The obiigation to comply with these regualtions is not obviated or
alleviated by any State or local law or rule or regulation of any or-
ganization, club, athletic or other league or association which would
limit the eligibility or participation of any student -on the basis of

‘'race, color, creed, sex or national origin.

Interested persons may present statements or arguments in writing
releveant to the proposed action
Lorraine L. Colavita
Controversies and Disputes
State Department of Education
. 225 West State Street
Trenton, N.J. 08625

The State Board of Education, upon its own motion or at the instance
of any interested party, may thereafter adopt these rules substantially
as proposed without further notice.

Fred G. Burke

Commissioner of Education
Secretary, State Board of Education
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EDUCATION AND WELFARE
Dfﬁ:a of the Secretary
[45 CFR Part B6]

‘Tmu PROGRAMS AND ACTIVITIES
CEIVING OR BENEFITING FROM FED-
L FINANCIAL ASSISTANCE

mlnlﬂm ‘on the Basls of Sax

SR Thaﬁﬂlca of Civil Rights of the De-
E psrt.m nt of - Health, Education, and

" Yelfare proposes to add Part 86 to the

. Departmental  Regulation to effectuate

. Titla IX-of .the Education Amendmenta

- of 1872 (20 U.BL. §§ 1681 et 2eq.), except
-gactions 904 and 806 thereof (20 U.B.C.
1884 and 1888), with regard to Federal

- fnanelal assistance administered by the

‘Department.: Title IX provides that “no

. person in the United Btates shall on the

- hesls of sex, be excluded from participa-
.tlon in, be denled the benefits of, or be
subjected to diserimination under any
- edueation program or activity recelving
Federal financlal assistance,” with cer-
" taln exceptlons. Title IX Is similar to
- Title VI of the Civil Rights Act of 1964
(42 U.8.0.2000d ¢t seq.) except that Title
- 'IX applies to discrimination based on
. sex, i3 limited to educational programs
;‘md activitles, and includes employment.
-~ Bubpart A of these proposed regula-
tions (§§ 86.1 through 88.9) includes defl-
nitlons and provislons concerning: re-
medial and aflirmative actions, required
assurances, dissemination of Informa-
tion policles, and other. general matters
related to discrimination on the basls of
sex. The Subpart also explains the effect
of state or Im:al laws and other require-
ments.

Subpart B (§§ 84.11 through 81.18) de-
scribes the educational institutions and
other entitles, whether public or private,
which ara covered in whole or in part by
the proposed regulstions. It also include
exemnptions as to admissfons for certain
educational institutions, as set forth.in
the statute, but it should be noted that

t.hese exemptions are limited to admis-

"and d ribes certain educational insti-
_tutlons which are eligible to submit
. transition. plans designed, to convert

. -their single-zex admissiona processes to
. nondiseriminatory processes over a stat-

‘ed period of time not to exceed seven
years from the date of enactment of Title
' Ix (i.e. by June 24, 1979) .
) Euhpart C (3 86 21 thrnugh BE 23)
hibitions w!f.h “respect to nundmeﬂminns
~.tion based on sex in admissions policles
- and -admisslon preferences, Including
- requirements concerning recruitment of
- students, The regulatory requirements
' regarding treatment of students and em-

ployment (Bubparts D and E) are ap-.

plicable to all sducational institutions
tecelving Federal financial aasistance,
including those whose admisslons are
exernpt under Subpart C.

Bubpart . D (§§ 86.31 through B86.38)
sets forth the general rules with respact
to prohibited discrimination in educa=
tional programs aiid activities. The spe-
cific subject matter covered in Bubpart

s Bubpart defines “admissions,”

PROPOSED RULES

D Lm:ludes di,scflminatlan on the basis ai

lar and nt:her (sﬂerings hnusing fsq:ul-
ties, ncceas to programs and activitles,
financjal and employment assistance to
students, health and insurance benefits
for students, physical education and in-
struction, athleﬂga. snd discrimination
based on the marital or parental status
of studenta.

Subpart E (§§ 86.41 through B88.51)
sets forth ine general ryles with respect
to employment in-educational programs
and activities. The specific subject mat-
ters covered are discrimination on the
basis of sex in hiring and employment
criteria, recrultment, job
classification and structure, promotions
and termination, fringe benefits and
leave, advertising, pre-employment in-
qui.rla. and discrimination with respect
to marital or parental status. It also in-
cludes provialons for exemptions where
sex is a bona fide occupational qualifica-
tion.

Subpart F (4} 86.61 -through 86.68)
sets forth the procedures which would
govern the implementation of the pro-
posed regulations, including procedures
for effecting  compliance, conducting
hearings, rendering decislons and lssu=
ing notices. It also includes provisions
concerning the applicability of adminis-
trative and judicial review. Section 86.11,

in Subpart A, provides that the regila--

tions apply “to each-education program
or actlvity which recelves or beneflis
from Federal financlal assistance” ad-
ministered by tha Dengrhmmat, Unﬂer

jm‘.ih,lblthm against Tacial dlscrlmlna

tion, the courts have held that a school
district’s or college’s education functions
include any service, facility, activity or
program which it operates or sponsors,
including athlética and other extracur-
ricular activitles. These precedents have
been followed with regard to sex dis-
crinilnation: ses Brenden v. Independent
Bchool District 743 477 F. 2d 1292 (8th
oir, 1973).

Bectlon 8663(¢), In Bubpart F, pro-
vides, as Title IX ﬁqu.lres in 20 U.B.C.
1682, that terminatlon or refusal to
grant or continue such assistanbe "zhall

be limited in its effect to the particular-
education program or activity” In which

noncompliance hag been found.-The Bec-
retary proposes to interpret section 86.83
(e) consiatently with the Interpretation
of similar language contained in Title
VI of the Civil Rights Act of 1084 (42
U.8.C. 2000d=1), He proposes, therefore,
that an education program or activity or
part thereof operated by a reciplent of
Federal financial sasslstance adminis-
tered by the Department will be subject
to the requirements of this regulation if
it recelves or benefits from such maslst-
ance, This Interpretation iz consistent
with the leading case interpreting the
language contalned in Title VI, which
holda that Federal funds may be termi-
nated under Title VI anly upon a finding
they “are administered In a discrimina-
tory manner, or if they support a pro-
gram which is infected by a dizerimina-
tory environmeut * * *" Board of Public

Instruction of Taylor County, Florida v.
Finch, 414 F. 2d 1068, 1078-79 (5th Cir.
1988). ,

A more detailed discussion of varlous
sections in each of the Bubparts of the
proposed Title IX regulations s set forth
in the following paragraphs, In certain
cases, major lssues and the reasons for
the proposed decision are discussed.

Subpart A. Bection 86.2 generally pro-
vides definitlons, Of particular note is
§ 86.2(0) which provides that where an
educational institution is composed of
more than one school, department or col-
lege, admission to which is Independent
of admisslon to. any other component,
each such school, department or college
1z copsidered a8 a separate unit for the
purposes of determining whether its ad-
missions are covered by the regulation.
Thus, if a private Institution 15 composed -
of an undergraduate and a graduate col-
lege, admissions to the undergraduate
college are exempt (sée discussion under
Bubpart B below) but admissions to tHe
graduate school are not.

Bectlon 86.3(a) requlres remadial ac-
tion to overcome the effacts of previous
discrimination based on sex in a Fed=
erally assisted educationsl program or
activity. Remedial action pursuant to .
§86.3(a) 13 restricted to areas of a.
reciplent’s educational program or activ-
ity-which-are not exempt from coverage. -
Section 86.3(h) permits, but does not
require, affirmative actlon to overcome .
the effectz of conditions which have re- =
sulted in limited participation by mem-
bers of -either sex. The Depariment will -
not require imposition of quotas under
elther of these sections. L

" Bection 86.4 requires each reciplent of -
Federal financial assistance to submit to
the Director an sssurance that each of 1ts -
educational programs and activitles re-. :
celving or benefiting from such assistance
will be conducted in compliance with the
regulations, ~

Subpart B. Bection 86.13 of the regula-
tion provides that ail publie and private .
military schools that are reciplents of -
Federal financlal assistance, whether -
secondary or post-secondary, are exempt
from coverage, Nelther the statute nor -
the regulation applies to U.8, military
and merchant marine academies sinde’ :
these schools are Federal entities rather -
than reciplents of Federal assistance. :

Bection 88.12 provides that the regula-
tion does not apply to religlously con-
trolled institutions to the extent that -
such application would be inconsistent |
with the religious tenets of the control-
ling organization, An educational institu=
tion wishing to clalm an exemption on the - .-
ground of religion must do o0 In writing
to the Director when it files 1ts assurance
of compliance pursuant to § 88.4. The in-
stitution would be required to set forth
the manner and extent to which appHlea~
tion of the regulation would not be con-
sistent with the religious tenets of ita
controlling organization. o

The statutes covers admlissions only
in certaln instititions: vecational, pro- -
fessional, graduate, and public under-
graduate Institutions, except such of the
1atter as from their founding have been
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raditionally and continually single-sex.
The admissions policies of private under-
graduate institutions are exempt. Under
the :statute and- § 86.14, the admissions
requirements do not apply, in general, to
admissions .to- public- or. private pre-
school,, elementary and second schools,
Because the statute mandatea such cov-
1 ‘to vocational schools, however,
8 3 public or private vocational
schools, whether “at the  junior high
achool, high ‘échool or post-secondary
level, are covered by § 86.14(c) and must
be  nondlscriminatory. With respect to
verage of admisalons to institutions of
professional and. vocational education,
"-the Becretary has interpreted the statute
~ ps exeluding admissions coverage of pro-
’ fesslonal; end ' vocational programs of-
fered at private undergraduate schools.
Thus; admission to programs leading to
first:degrees In flelds such as teaching,
- sngineering, and architecture at such
~private;

colleges will .be exempt under
- "§ 86.14(d), While the admisslons section
" of the statute might be read as including
: professionial degrees wherever they are
‘- pffered, the statute can also be read as
: stating, and the legislative history In-
dicates, that admissions to private under-
- graduate schools ‘were to be totally
- exempt. )
[7ii7:'The exemption in § 86.14(d) for ad-
.- ynlssions to. public traditionally. and
- ! continually single-sex undergraduate in-
-+ stitutions will affect only a few institu-
“:{lons, Likewlse, section 86.15 of the regu-
- lation, concerning transition by single-
‘ gex -institutiornis whose admissions are
_-covered by the statute Into institutions
with nondiscriminatory admissions prac-
tices, will affect relatively few institu-
-tions.
" subpart C. Bubpart C prescribes (sub-
 ject to. the appropriate admissions ex-
emptions) requirements for nondiserimi-
- nation in recruitment and admission of
‘students to educational programs and
activities. In addition to a general pro<
hibition of discrimination in § 86.21(a),
the regulations delineate, in §86.21(bJ,
specific prohibitions based on sex relat-
Ing to such practices as ranking of ap-
- "plicants, - application of quotas, and
. administration of tests or selection cri-
" 'teria. Use of tests for admission which
. are shown to have an adverse impact on
- members.of one sex must be shown to
predict validly the successful completion
‘of the educational program or sctivity
. in question (} 86,21(b) (2}), Further, in
.- connectlon with this prohibition, § 88.22
" . of the regulation forbids a reciplent from
_ glving preference to epplicants on the
- basls of thelr attendance at particular
institutions if the preference results in
i discrimination on the basis of sex. Buch
preferences may be permissible under

that section, however, i{ the granting

. institution can show that the pool of ap-

- plicants eligible for such a preference
" includes roughly equivalent numbers of
males and females, or if it can show that
the total number of applicants eligible

to receive the preference ls insignificant

in comparison to 1t total applicant pool.
‘Bpecific prohibitions in Bubpart C also
forbid applying rules concerning such

PROPOSED RULES

matters as marital or parental status
in a manner which discriminates in ad-
miasions on the basis of sex (§ 86.21(c)
1)), Bection 86.21(e) (2) prohibits dis-
crimination ‘on the basis of pregnancy
and related conditions, and § 88.21(c) (3)
provides that recipients shall treat dis-
abilitiea related to such conditions in
the same manner and under the same
policles as any other temporary disabllity
or physical condition is treated.

" The last-section of Bubpart C, § 86.23,
requires generally that comparable ef-
forts be made by educational institutions

- tor recruit members of each sex, Addi-

tional recruitment efforts directed pri-

" marily toward members of one sex must

be undertakea to remedy past diserimi-
nation (pursuant to § 86.3(a) In Bubpart
A), and such additional efforts may also
be taken mbsent past discrimination in
order to correct the effects of conditions
which have had the effect of limiting
the admissions of members of one sex, to
the reciplent’s educational program or
activity (pursuant to § 86.3(b)). Finelly,
a reciplent may not, under §86.23(b),
recrult primarily or exclusively at Insti-
tutions whose student bodles are exclu-
stvely or predominantly single-sex if the
effect of such recrultment efforts Is to

‘diseriminate on the basis of zex.

Subpart D. Bubpart D concerns the
prohibition of discrimination in.treat-
ment of students in educational pro-
grams and activities. Generally, § 86.31
(a) states that no person shall, on the
basis of sex, be excluded from participa-
tion In, be denled the benefits of, or be
subjected to discrimination under any
academie, extracurricular, research, oc-
cupational training, or other educational
program or activity operated by a recipi-
ent and which recelves or benefits from
Federal financial assistance. This pro-
vision is followed by specific prohibitions
in § 86.31(b) which include: discriminat-
ing on the basis of sex in the application
of any rules of appearance, or in the
Al ation of rules of domicile and rest-
de (as dlscussed below), and alding
or perpetuating sex diserimination by as-
sisting any agency, organization or per-
son which discriminates on the basls
of sex in providing any ald, benefits, or
services to students or employees. Sec-
tion 88.31(a) does permit an institution
to assist its students in seeking admis-
slon to an education program which dis-
criminates, 1f that admissions diserimi-
nation would be permissible under
Subpart C, For exainple, s publie under-
graduate institution may administer an
exchange program with a private under-
graduate institution which admits only
students of one sex because Bubpart C
permits_the private institution to have
such an admilssions policy.

- Bection 86.31(b) (6) forbids applica-
tion by reciplents of residency and domi-
eile rules in a manner which dlserimi-
nates on the basis of sex, For example,
many educational institutions base their
determinations of eligibility for in-state
tuition on domicile; applicable state law
may require s marrled woman to take
the domicile of her husband as of the
date of marriage, or further require a
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year.of residency to demonstrate doml-
clle. If a male student domiciled in State
A marries a female student domiclled in
State B, and they then move to State B
where the woman continues in school
and the man begins achool, he may not
be entitled to in-state tuition In State B
until he has lived there for a year. Addi-
tionally, as the wife must take her hus-
band's domleile, she will lose her in-state
tuition eligibility. If, inatead, the woman
were from State A and the man from
State B, both would have been entltled
immediately to in-state tuition in State
B. Apblication of such rules would be
prohibited under § 86.31 (b) (6). Bee Bam-

_uel v. University of Pittsburgh, et al., F.
Bupp. (W.D. Pa,, No. 71-1202, April 10,
1974y,

Bection 86.31(b) (7) prohibits a recipi-
ent from assisting another party which
discriminates on the basis of zex in serv-
ing students or employees of that reelpl-
ent. Thias section might apply, for ex-
ample, to financial support by the reclp=

_dent to a community recreational group
or to official institutional sanction of a
professional or soclal organization.
Among the criteria to be considered In
each case pre the substantiality of the
relationship between the recipient sub-
ject to the regulation and the other party
involved, including the financial support

- by the recipient-and-whether the other
-party’s activities relate so closely. to the
recipient's educational program or Aac-
tivity, or to students or employees In that
program, that they falrly should be con-
sidered as actlvities of the reciplent it-
self, (Under § 86.8(c), a reciplent’s abli-
gations are not changed by membership
in any league or other organization whose
rules require ar permit discrimination on
the basis of sex.) :

A recipient iz required to develop and
impleme:it a procedure to ensure that the
operator or sponsor of an educational
program or activity not operated wholly
by such recipient, in which the recipient
assists particlpation by Its students and
employees, takes no action which the reg-
ulation would prohibit the recipient from
taking. This requirement would apply,
for example, to a college's responsibllity
to ensure nondiscrimination in teaching
assignments of student teachers from its
education school in schools not operated
by the college, If the reciplent finds that
such diserimination s taking place and
is unable to secure its prompt correction,
it is required to end its connection with
the operating or sponsoring entity
(§ 88.31(c)). .

“With respect to housing, § 86,32 pro-
vides that a reciplent may not diserimi-
nate in any aspect of the provision of
housing except that, as provided In the
gtatute, housing may be separate on the
basis of sex. Thus, all rules, fees. and
other requirements must not discriml-
nate on the basis of sex, and the housing
provided or otherwise made avallable
(e.p. through listing) must be propor-
tionate in quantity to the number of ap-
plicants for housing of each sex and com-
parable in quality and cost to the student,
Moreover, & reciplent must ‘administer
rules concerning off-eampus housing
(e.p. rules concerning which students
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may lve off campus) without diserimi-
nation. To the extenf that it approves, or
assista students in obtaining, off-campiia
housing, it must take whatever stepa it
believes necessary to asgure that the off-
campus housing avallable to members of
one sex, when compared to that avallable
to mmbera of the other sex; is propor-
tionate in quantity to the numbem of
applicants of each sex as well as com-
parable in quality and cost.

Beparate tollet, locker room and shower
facilities on the basiz of zex may be pro-
vided, but such faciiities as are provided
must be comparable In quality and num-
ber for men and women (§ 88,33), )

Bection 86.34(a? covers access (o
course offerings and other aspects of &
reciplent’s educational program or ac-
tivity. No course offerings may be con-
ducted separately on the baslzs of zex
including health, physical education, in-
dustrial arts, busmess. vocational, tech-
nieal, home economlies, music, and adult
education, and no student may be re-
quired to participate or be refused par-
ticipation in any course offering on the
basis of =zex. Bectlon B6.34(b) provides
that local educational agenecles, in which
admission to Individual =schools are
exempt, nevertheless may not discrimi-
nate in admissions to the vocational in-
stitutions (zee Subpart B). In addition,
they may not discriminate in admissions
to.any other school or educational unit
which they operate (e.p. a special high
school operated for boys) unless they
ptherwise make avallable to students of
4he sex excluded, pursuant to the same
pollcies and eriteria of admisslon, com-
pgrgble r;aursa servic:eg and Iagult.ies
f‘rim.inataﬁ* appral%a.l and mungellng
materials.

The Department recognizes that sex
stereotyping in curricula and educational
materials 15 a serlous problem to which
Title IX could well apply, but the De-
partment has concluded that specific
regulatory provisions In this area would
raise grave constitutional problems con=
cerning the right of free speech under
the First Amendment to the Constitu-
tion, and for that reason the Secretary
has not covered this subject matter In
the proposed regulation. The Depart-
ment assumes that recipients will deal
with this problem In the exercise of their
general authority and control over cur-
rlcula and course content. For its part,
the Department will Increase its efforts,
through the Office of Edugation, to pro-
vide research, assistance and guldance
to local education agencies in ellminating
gex blas from curricula and educational
materidls,

SBection 86.35 requires that provision of

. financial aid, assistance in making out-

side employment avallable to students,
and employment of students by a recipl-
ent must be undertaken in a nondiserimi-
natory manner.

Section 86.35(a) prohibits different
amounts and types of all forms of stu-
dent financial ald to members of one
sex. Bectlon 86.35(an) prohiblts a college
or university subject to Title IX from
aasisting private fellowshlp or acholar-
ship programs which are limited to mem-
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bers of one sex or for which members
of each s2x are selectad separately. There
may be'appropriate remedial action in
this area. including temporarily con-
sidering a student’s sex in awarding fl-
manclal aid, This section does not apply
to a reciplent’s aaslsting in the adminis-
tration of ‘e scholarship or fellowship
program established under a forelgn will,
truat or slmilar legal instrument, or by
a foreign government, which differen-
tlates between the sexes. The Bect 1y
believes that the statute was not In-
tended to cover such programs. The Bec=
retary 1s aware of the problemk ralsed by
financial ald limited to members of one
sex by & domestic bequest, deed of trust,
or other instruments and invites com-
ment in thiz area.

Under § 88.36, reclplent.s msay not dis-
eriminate in the provision of medical,
hospital, accident, or life insurance bene-
fits, services,” policles or plans to any of
the students, and mlplents may not
provide such- beneﬂts service, policles or

pla.ﬂ.a or nt.herw&e discrimins lna;ur

ment sa:tiom of the regulatlcm {8ub-
part E) if the actlon were to be taken
with respect to employees. The sectlon
does not, however, prohibit reciplents
from providing any benefits or services
which may be used by a different propor-
tiorr of students of one sex than of the
other, including but not llmited to family
planning services.

Bection 86.37 provides generally thst
reciplents may not apply pules concern-
ing a student’s agtual or potential paren-
tal, family, or marital status In a dis-
criminatory manner, and it provides spe-
cific prohibitions regarding diserimina-
tion against students on account of preg-
nancy, childbirth, or pregnancy-related
disabilities, A student may not be ex-
cluded from regular classes because of
pregnancy or related conditions unless
ahe Bo requests or unless her physician
certifies that a different arrangement 1a
necessary. The regulation reflecta the
prineiple that disabilities related to preg-
nancy should be treated llke any other

Eéc gn 86.38 Imposes requirements
serning physical education and ath-
OETAMS, whir.:h are mteg‘ml parts

col ef j subject to the
req ments of Title IX. See Brenden
v. Independent School District 742, 477
F. 2d 1292 1292-96 (8th Cir. 1973); com-
pare Bucha v. Illinola High Echnm Asso-
ciation, 351 F. Bupp. 6% (N.D, 111, 1872).

Section 86.38(a) provides that physl-
cal education classes and athletle pro-
grams must be operated without diserim-
ination on the basis of sex. Such activi-
ties for which participation or selection
is premised on factors other than skill
may not be conducted separately on the
basls of sex, Athletics for which selection
is based on competitive skill may be pro-
vided through separate teams for males
and females to the extent such teams
comply with the requirements of §§ 86,38
{b) through (e}, which are summarized
below. (The award of scholarships for
participation on a single sex team will

39, No.
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not be interpreted as a single sex achol-
arship prahibited by § 88.356(a) 580 long aa
the reciplent complies with the require=
ments of § 868.38, providing for equal op-
portunity in Bt.hleth:s )

_Reclplents must determine In what
sPG7ts students of both sexes desire to
participate (§ 86.38(b) ). Where athletic
opportunities for students of one sex
have previously been lirhited, a reciplent
must make affirmative efforts to inform
students of that sex of the avallability
of equal opportunities for them, and to
provide support and training to enable
them to participate in those opportuni-
ties (§ 88.38(c) ),

Bection 86.38(d) requires that a recip-
lent make affirmative efforts to provide
athletic opporfunities in such sports and
through such teams as will most effec
tively equallze opportunities for membera
of both sexes, and in so doing consider
the determinations of student interest
made pursuant to § 86.38(b). The regula-
tion does not require equal aggregate ex-
péﬁdltuj‘eg 1@: athletics fﬂr ,,,embers uf

teamﬁ (5 86, 38(e)).

Subpart E. Bubpart E proposes require-
ments concerning employment which
generally follow those of the Equal Em-
ployment Opportunity Commission (29
CFR Part 1604), and the Department of
Labor's Office gf Federal Contract Com=-
pliance (41 CFR Part 80). The EEOC
administers Title VII of the Civil Righta
Act of 1964, which prohibits employment
discrimination, and the OFCC is respon-
slble for the coordination “of implemen-
tatlon of Executive Order 11246, "as
amended, which prohibits employment
diserimination by Federal contractors.
This Department is responsible for ad-
ministration, pursiant to the OFCC reg-
ulations, of the Executive Order as to
Federal - contractors which - are educa- .
tlonal Institutions, Virtuglly all reciplents
subject to Part 86 are also subject to Title
VII, and many are-also subject to the
Executive Order. Where Bubpart E of
Title IX differs from either the Title VII
regulations or those under Executive Or-
der 11246, an employer who complies with
this proposed regulation would also be
complying with both Title VII and Exec-
utive Order, even where the latier pro-
visions differ Irom each other, with the
exception of fringe benefits as discussed
in the following paragraph.

Bection 86.48(b) (2) of Subpart E fol-
lows the Executive Order regulations in
requiring that fringe benefit plans pro-
vide for either equal periodic benefits to
members of each sex, or equal contribu- |
tions by the employer for members of
each sex -(§ 86.36 Imposes identical re-
quirements for student benefit plans).

The Title VII regulation differs in that
it prohibits payment of unequal periodic
benefits on the basis of sex, and precludes
employers from justifylng unequal pe-
riodic benefits on the basis of differences
in cost for males and for females. As-
suming different life spans at particular
ages between the sexes, and assuming
equal contributlons by nll employees,
Title VII implicitly requires payment of
higher employer contributionsg for, and
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" the possibility of higher totul benefits

- recelved by, women. (The Department of

Labor i3 currently considering changes in

" /the Executive Order regulations. One of

1978

the proposed changes would result in

.conforming the fringe beneflt require-

ments with those in effect under Title
VIL (Bee 38 FR 35336—28. December 27,

The Secretary has considered a third

- ‘alternative for possible adoption by the

- Department. That proposal would man-

date the uze of premiizm or rate tables
which do not differentiate on the baais
of sex, and would thus require both equal
contributions and equal periodic bene-
fits. The Secretary invites comment spe-
cifically on whether § 86.46(b)(2) should

- adopt the Executive Order approach, as

it does presently, that of Title VII, or the
third alternstive as zet forth above,
‘The regulation applies to part-time

‘employees § 86.41(s) (2)), The Secretary

" will interpret the sectlon concerning

fringe benefita (§ 86.48) to require, where

_@n. Institution's female permanent em-

playees are dhprapcrtilanntely pn;tat.lme

dispropertionately female, and the insti-
tution does not provide its permanent
part-time employees fringe benefits pro-
partiﬂnatg to thﬁse ﬂrﬁﬁd‘ed full- time

Etmte thnt such & m er of prﬂﬁdlﬁg
Iringe beneflts does not discriminate on

© . the basis of sex. "Permanent” would refer

Q

‘the Title VII reg

to any employee who 1s expected to work
or has in fact worked at least bne acade-
milc semester at half-time or half-time
equival The Secretary seeks comment
on the implications of requiring all insti-
tutions to provide permanent part-time
employees fringe benefits proportionate
to those offered full-time employees, re-
gardless of the relative composition of a
particular institution's part-time and
full-time work forces or of the ratlo of
part-time and full-time employment
nm@ng its !Emn!g emplnyees

ing dgarbllltlea relstmg to pregnancy
differently from other temporary disa-
bilities In the context of educational in-
stitutions., Accord £ 86.47(b) re-

- flects the more detalled

Iatlon rather than the Executive Order
regulation. Sectlon 86.47(c) also follows

egulation In requiring not
only that disabilitles related to preg-
nancy must be considered a justification
for leave, but that where an employer
provides for temporary disabilities under
its fringe benefit or leave plan, dizabil-
itlea related ta pregna.ncy must be treat-

tempnmry dlsablm?

Bectlon 86.47(e) provides that an em-
ployee may not be required to commence
leave relat=d to pregnancy 2o long as her
physician certifies that she iz capable
of performing her duties, and that she
must be allowed to resume work after
such a leave no more than two weeks
after her physician certifles that she 13
capable of dolng 8o, or In the case of an
employee who is a teacher, at the begin-
ning of the first academic term after such
certification ls made. These rules are con-

PROPOSED RULES

slstent with the recent holding of the
Bupreme Court In Cleveland Board of
Education v. LaFleur, 94 8.Ct. 791 (1974).

Although LaFleur apparently permits

an emplayer to require that every preg--

nant teacher commence leave “at some
firm date durlng the last few weeks of
pregnancy,” Id. at 799, n. 13, there ia no
clear medical evidence as to what such
date might be generally appropriate, and
the Becretary belleves individualized
determinations based on the employee’s
own capacilies sghould be required

Sectlon 86.50(a) departs from both
the Title VII and the Executlve Order
regulations In prohibiting pre-employ-
ment Inquiries as to an applicant’s mari-
tal status, as such Inquiries are fre-
quently the predicate for discrimination
against married women. Bection 8631

(c)(4) contalns a similar prohibition .

with regard to pre-admlission inquiries.
Bection 8651 follows che Titla VII and
Executive Order regulations in provid-
ing for consideration of sex in making
employment decislons where sex 15 a
“bonag fide occupational gqualification.™
(The Title VII exemption 1s provided for
by the statute; the Executive Order ex-
emption is Intended simply to be conslst-
ent with that legislation.) Section 88.51
is included only for conslstency with
those regulations,

Subpart F. As noted above, Bubpart F
gets forth the procedures which would

govern implrmentation of the proposed

yegplgtlnrg hese procedures are In most

I
Dep&rtments rggiﬂatlcm implemennﬁz
Title VI of the Civil Rigiits Act of 1964,
45 CFR Parts B0 and 81. Several of the
provisions, however, are particularly
noteworthy,

The provision for amicus participation
under Title VI Is contained In the proce-
dural rather than the substantlve reg-
ulation and may be found at 45 CFR
81.22, Amlcus participation under Title
IX will be Included when procedural reg-
ulations are lasued.

The Office for Civil Rightas has pre-
viously distributed a Memorandum to
Presidents of Instltutions of Higher Ed-
ucation Participating In Federal Assist-
gnce Programs (August 19727, a.Memo-
randum for Directors of Institutions
of Vocatlonal Education Part'slpating
in Federal Asslstance Progre.ns (May
1973), and a Memorendum for Chlef
8tate Bchool Officers and Lowal School
Superintendents (February 1871}, all of
which describe the basiec npphicability of
Title IX, and the Office for Civil tights
and the Office of Education have jzintly
distributed a Mem um for i‘resl-
dents of Selected In tions of I:i.her
Education Partlcipating in Federal As-
glstance Programs (May 1973), which de-
scribes the criteria and procedures under
which certaln formerly single-sex instl-
tutions may operate pursuant to a plan
for transition to nondiscriminsatory ad-
misslons. These documents are consist-
ent, with certaln minor exceptions, with
the provisions of proposed Part 88 (the
requirements of Part 868 which corre-

spond to those of the Memorandum for
Presldents of Belected Institutions are
contalned in §§ 86.15 and 88.18).

Persons who wish to submit comments,
suggestions, or objections pertaining to
these regulations may present thelr
views, In writing,” to the Director of the
Office of Clivil Rights of the Department
of Health, Education, and Welfare, P.O.
Box 2074, W&ahlngtcn D.C. 20013, The
Eecrehﬁ' belleves that the comment pe-
riod should extand for at least thirty days
into Lhe autumn academic Sementer to

dent and. !u.'ull;; grnup; to fnrmujate
comments, and comments may therefore
be submitted through October 15, 1974.
Comments recelved in response to this
notice will be avallable for public inspec-
tion In Room 3258, 330 Independence
Avenue, BW., Washington, D.C. 20201,
between § ain. and 5:30 p.m., Monday
through Friday (except Federal holl-
days) both before and after October 15,
1974, until the regulation {s published in
final form. Coples of representative com-
ment.:z recelved by the Director wi]l aisa

in the office of each Eegiana.l l}irect-nr
of the OfMce for Civl. Rights during
normal business hours before and after
October 15, 1974. The Reglonal Directors
and their offices are located as folows:

Reglon I-—Mr. John G. Bynoe, REO Jeneral
Bidg., 6th Floor, Bullinch Placs, Boston,
Massachusetts 02114

Reglon II—Mr, Joel Barkan, 28 Pederal
Piaza, Rm. 3008, New York, New York 10007.

Region III—Mr. Dewsy Dodds, Gataway
Bldg., 35315 Market Sireet, Philiadeiphia, Fenn-
sylvanis 19
- Reglon IV—Mr. Willlam Thomaa, 50 Sev-
snth Btrest, NE, Rm. 404, Atlanta, Qeorgla
30223,

Reéglon V—Mr, Keninsth A. Mines, 309 W,
Jackson -Blvd, 10th Floor, Chlcago, Illinols

;01

F glcm VIi—Ms, Dorothy D. 8tuck, 1114
Commerce Btreet, Dallaa, Texas 75202,

glon VII—Mr. Taylor D. August. 13
Grand Bldg., 12th and Orand Avenus, Kan-
Bas City, Miasour! 64108,

Reglon VIII—Mr, Gllbert D. Roman, Rm.
11037 Federal Bidg, 1981 Btout Btreet, Den
ver, Colorndo 80201,

Reglon IX—Mr. Floyd L. Plerce, 780 Mar-
ket Btreet, Rm., 700, Ban Franciaco, Cali-
fornia 94103,

Reglon X—Ma, Marlaina Kliner, 8101, Ar-
cnde Plaza Bldg., 1321 Second Avenue, Seat-
tle, Washington 98101,

Comments recelved before Gctober 15,
1974, will be consldered before flnal
actlon iz taken on thls proposal. Com-
ments recelved after that date will be
considered until the regulation {5 pre-
gared In final form, The proposal may be
changed In the llght of the comments
recelved. In the next several weeks, the
Department will hold public forums in
various cities to brlef the public and
media and to enter into a question and
answer dialogue with the public about
the proposed regulation. It 1s hoped that
these forums will Increase public aware-
ness nf the Issues and E.sslsh interested

tg be later submitted to Lh_e De;mrtment
This Part 86 ia proposed under the au-

thority of section 801 of the Eduention

Amendments of 1872 (20 US.C, 1683),

2 sy
LR
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84.13

In consideration of the foregoing, 1t ia

propoged to add Part 88 to TRlo 45 of
the Code of Federal Regulations to read
as zet forth below.

Datad: June 14, 1974,

Caspan W, WEINBERGER,
Secretary, Department of Health,
Education, and Welfare.

PART BS--NDHDISL‘R&MINATIDN ON THE

ASSISTED EDUCATION PRDGRAMS
AND ACTIVITIES .

Subpart A~Intreduction

Purposé.
Duﬂmﬁmns

’I;rau.afaﬂ of 1 property. .-
Effect of other requ é‘fﬁenta

Designation of responsidle. emplayﬂ
Dissemination of polley.
Subpsrt B—Coveraga

Applieation,

Educational institutiona controlled by
religious organizaflona.

Military and merchant marine educa-
tional inatitutions. .

Admlssions,

Educatlonal [nstitution
submit transition plana.

84,18 Transition plans.

86.17-868,20 |[Resarved].

Subpir! E—Ellcﬂmlﬁllluﬁ on the Baals of Sax

sl and Racruitment Prohiblted

84.11
84.12

86.14

B4.15 ‘eligible to

85.31 Aﬂmiuh;ﬂ.

8833 FPrefsrence in admisalon.

86.23 Racrultment.

88.24-08.30 [Reserved].

Zubnort D—Discriminsticn on the Basle of 8.3

in Educstion Frograms snd Activities Prohibited

88,31 Education programsa and activities,

84.32 Houslpg.

8833 Comparable facilities.

868,34 Access to aduc&tlén program orf
Activity.

Financial and emplayman; asslatance
to studenta,

Haalth and-insirance
Bsrvices, .

Marital or parerntal status.

88,38 Athletica,

§6.39-86.40 [Resarved].

Subpart E—Discrimination on the Basis of Baxz
In Em % ant In Education Programs snd

rohilbited

Employmsnt.

Employment criteria.

Recrultment,

Compensatlon,

Job clasaification and structure.

Frings bensfits,

Marital or parental status.

Effect of State or local law or other
raquirements.

Advertising,

Pre-employment inquiries,

Bex as bona-fide osecupational qualifi-
cation.

86.53-88.080 [Ressrved],

Subpart F—Froceduras

Complisnce information.

Conduct of Investigations,

Procedurea for sffscting compliance.

Hearinga

86.88 Declalons and notices,

8466 Judicial review,
'AvrHORITY; Bection 903 of the Education

Amendments of 1073, 88 Btat. 374; 20 T.8.0,

1481,

86.35
86.38
86.37

benefits and

Activities
a8.41

8461
86.02
86.63
80.84
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Subpart A—Introduction
§ 86.1 TPurpose.

The purpose of this part is to effectuata
title IX of the Education Amendments of
1872 (except sections 004 and 008 of those
Amendments) wlidch is designed tc ellm=
inate (with certain exceptions) discrim-
ination orn tue basle of sex In any
education program or activity recelving
Federal financial sssistance.
(Becs, D01, 202, Zducation Amendments of
1972, 84a Stat. 375, 374; 30 U.A.C, 1881, 1681)
g 86.2 Definitiens,

As used In this part, the term—

() “Title I}* means itle IX of the
Education Amendments of 1872, Pub, L.
§2-318,20UB.C. 1681 et geq.

(b) “Department” msans the Depart-
ment of Health, Educsfisn, and Welfare,
(¢) “Secretary” meana the Secretary of
Health, Education, and Welfare.
~ (d) “Director” means the Director of
the Office for Civil Rights of the Depart-
ment. )

(@) "Reviewing Authority” means that
component of the Department dolegated
authority by the Sacretory to appoint,
and to review the declsions of, admin-
istrative law judges in cases arlsing under
this part.

(n "Admmistra.tiug law judpe” means
3 1e reviewing au=-
thority ‘to preslde .over 8 hearing held
under this part. 7

(g) ~“Federal Anancial assistance”
means any of the following, when au-
thorized or extended under a law admin-
istered by the Department:

(1) A grant or loan of Federal funds,
including funds made avallable for:

1) The acquisition, construction, ren-
ovation, restoration, or repalr of a build-
ing or facility or any portion thereof;
and

(1) Bcholarships, loans, grants, wagesa
or other funds extended to any entity for
payment to or on behalf of students ad-
mitted to that entity, or extended di-
rectly to such students for pavment to
that entity.

(2) A grant of Federal real or personal
property or any incerest therein, includ-
ing surplus property, and the proceeds
of the sale or transfer of such property,
1f ‘he Federal share of the falr market
vaiue of the property Is net, upon asuch
sale or transfer, properly accaunted for
to the Federal Government.

(3) Provislon of the services of Fed-
eral personnel.

(4) Bale or lease of Federal property
or any interest therein at nominal con-
sideration, or at consideration reduced
for the purpose of assisting the recipient
or in recognition of public Interest to be
served thereby, or permission td use Fed-
eral property or any Iinferest therein
without consideration.

(6) Any other contract, agreement, or
arrangement which has as one of 1ta pur-
poses the provision of nssistance to any
education program or activity, except a
contract of insurance or guaranty,

(h) "Reciplent” means any Btate or
political subdivision thereof, or any In-
strumentality gf a Btate or political sub-
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agency, lnstituu«:n or Qrgamz&tlun or
uther entity, or any person, t@ whom
dl:ently or through anather re,eiplent‘. and
which operates an education program or
activity which recelves or beneflts from
guch asgsistance, Including any sub-
unit, successor, asslgnee, or transferee
thereof,

1y “Applicant” means one who sub-
mits an application, request, or plan re-
quired to be approved by a Department
offictal, or by & reciplent, as a cBndlition
to becami.ng a reciplent.

() "Educational institution” means a

local educational agency as defined by

gectlon 801(f) of the Elementary snd

Becondary Education Act of 1965 (20

17.8.C. 881), a preschool, a private ele=

mentary or secondary school, or an ap-

plicant or reciplent of the type defined by—
paragraph (k), (), (m), or (n),

(k) “Institution of graduate hipher
education’’ means an institution which:

(1) Offers academlic study beyond the
bachelor of arts or bachelor of seclence
degree, whether or not leading to a cer-
tificate of any higher degree in the liberal
arts and sclences; or

(2) Awards auy degree In a profes-
slonal fleld beyond the first professional
degree (regardless of whether the first
professionial degree in such- fleld la
awarded by an Institution of undergrad-
uate hlgher educatlan or professional
education) ;

(&) Awards no degree and offers no
further academic study, but operates
ordinarily for the purpose of facllitating
research by persons who have recelved
the highest graduate degree {n any fleld
of study.

() "Institulion of
higher education™ means:

(1) An m;l:ltut.lon nffermg at least twn
study beyond the high school level, lead-
ing to a diploma or an assoclate degree, or
wholly or principally creditable toward a
baccalaureate degree; or

(2) An Institution offering academlc
study leading to a baccalaureate degres;
or

(1) an ageney or body which certifies
credentials or offers degrees, but which
may or may not offer academic study.

(m) “Institution of professional edu=-
cation” means an institution (except an
insiitution of undergraduate higher edu-
cation) which offers a program of aca-
demic study that leads to a first profes-
sional degree in a fleld for which there
1s s natlonal speclalized accrediting
agency recognized by the United States
Commissioner of Education.

(n) “Ingtitution of vocational educa-
tion” means a school or institution (ex-
cept an institution of professional or
graduate or undergraduate higher educa-
tion) which has aa its primary purpose
preparation of studenta to pursue a tech-
nleal, skilled, or semi-skilled occupation
or trada, or to pursue atudy In a technleal
fleld, whether or not the school or lnati-
tutlnn offers certificates, diplomas, or
degrees and whether or not it offers full-
tims study.

undergragduate
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" (o) “Administratively separaie unit”

means a school, department or college of
an educational institution (other than a

- local educational agency) admiasion to
‘which 1s independent of admission to any
‘other component of such Institution.

(p) “Admission” means selection for

_ part-time, full-time, speclal, assoclate,

transfer, exchange, or any other enroll-

" ment; membership, or matriculation in

- 'or-at an educatlon program or activity
operated by a reciplent.

‘(@) “Student” means a person who has

" galned admission.

Q

ERIC ..

Aruitoxt provided by Eic:

{r)" “Transition plan’’ means a plan
subject to the approval of the United
Btates.Commissioner of Education pur-
suant to sectlon 901{a) (2) of the Educa-

_tlon Amendments of 1972, under which

an - educational Institution operates In

. making the transitlon from being an edu-
.eational Institution which admits only

students of one sex to belng one which
admits students of Loth sexes without

- diserimination. .

{Seca. $01, 903, Education Amendments of
1972, BA Stat. 373, 374; 20 U.S.C. 1681, 1€83)

§ 86,3 Remedinl and affirmalive ac-

tions.
(a) Remedial action. A reciplent
which has previously discriminated

against persons on the basis of sex in an
education program or activity shall take
such remedial action as Is necessary to
overcome the effects of such previous
discrimination,

(b) Afirmative action, In the absence
of prior discrimination on the basis of sex
in an education program or activity, a
reciplent may take affirmative actlon to
overcome the effects of condltions which

- resulted in limited participation therein

by persons of a particular sex.

(Beca. 901, 902, Education Amendments of
1972, B8 Stat. 373, 374; 20 U.8.C. 1681, 1882)

§ 86.4 Assurances required.

(a) General. Every application for Fed-
eral financial mssistance for any edu=
catlon program or activity shall as con-
dition of its approval contain or be ac-
companled by an assurance from the
reciplent, satisfactory to the Director,
that each education program or actlvity
operated by the reciplent and to which

* this part applies will be operated in com-
- pliance with this part. .

(b) Duration of obligation. (1) In the
case of Federal financial asslstance ex-
tended to provide real property or struc-
tures thereon, such assurance shall obli-

. gate the recipient or, in the case of a

subsequent transfer, the transferee, for
the period during which the real property
or structures are used to provide an edu-
cation program or activity,

(2) In the case of Federal financial as-
#istance extended to,provide personal
property, such assurance shall obligate
the reciptent for the perlod during which
it retains ownership or possession of ths
property.

(3) In all other cases such assurance

shall obligate the recipient for the perlod

during. which Federal financial asalst-
ance |5 extended.
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(¢) Form, The Director will specify the
form of the assurances required by para-
graph (a) of this section and the extent
to which such assurances will be reguired
of the applicant’s or reciplent's sub-
grantees, contractors, subcontractors,
transferees, or successors in Interest.
{Secs. 001, 903, Educalion Amendments of
1973, 86 Stat. 373, 874; 20 U.5.C. 1681, 1882)
§ 86.5 Tranafers of property.

1f a reciplent sells or otherwise trans-
fers property financed in whole or In
part with Pederal financial assistance to
a transferee which operates any educa-
tion program or activity, and the Fed-
eral share of the falr market value of the
property is not upon such sale or transfer
properly accounted for to the Federal
Giovernment ,both the transferor and the
transferee shall be deemed to be recipl-
ents, subject to the provisions of subpart
B.

(Sacs. 001, 902, Education Amendments of
16732, 88 Btat. 373, 374; 20 U.S.C. 1681, 1883)
§ 86.6 Effect of other requiremente.

(a) Effect of other Federal provisions.
The obligations imposed by this part are
independent of obligations not to dis-
criminate on the basis of sex imposed by
Executive Order 11246, as amended; sec-
tions 799A and 845 of the Public Healih
Bervice Act (42 U.B8.C. 205h-9 and 296b~
2): title VII of the Civil Rights Act of
1964 (42 U.S.C. 2000 et seq.) ; the Equal
Pay Act (29 U.8.C. 206 and 206(d)); and
any other Act of Congress or Federal
regulation.

(Secs. 901, 903, 905, Education’ Amendments
of 1973, B8 Stat, 373, 374, 376; 20 UB.LC.
1681, 1682, 1685)

(b) Efect of State or local law or other
requiremnents. The obligation to comply
with this part is not chviated or allevl-

eted by any Btate or local law or other

requirement which would render any ap-
plicant or student ineligible, or limit the
eligibllity of any applicant or student,
on the basis of sex, to practice rny occu-
pation or profession.

(c) Effect of rules or regulatidns of
private organizations. The obligation to
comply with this part {s.not obviated or
alleviated by any rule or regulation of
any organization, club, athletic or other
league, or association which would render
ahy applicant or student Ineligible to par-
ticipate, or limit the eligibility or partici-
pation of any applicant or student, on
the basis of sex, in any educatlon pro-
gram or activity operated by.a reciplent
and which recelves or benefits from Fed-
eral financial asslstance,

(Beca. 001, 003, Education Amendments of

1973, 88 Btat, 373, 374; 20 U.B.0, 1681, 1683)

§ Bﬁﬂl Effect of employment opportuni-
ties,

The ghbligation to comply with this part
is not obviated or alleviated because em-
ployment opportunities In any occcupa-
tion or profession are or may be more
Hmited for members of one sex than for
members of the other sex.

(Baca, 801, 903, Fducation Amendments of
1073, 86 Gtat. 873, 974; 20 U.B.C. 1801, 1683)

- 109 -

121

8 86.8 Designation of responsible em-
ployee.

Each reciplent shall deslgnate an em-
ployes to coordinate its efforts to comply
with this part, including .any investiga-
tion of any complaint communlicated to
with this part or alleging any w» :lons
which would be prohibited by this part.
(Qecs, p01, 802, Education Amendments of
1973, 86 Btat. 373, 374; 20 U.B.C. 1681, 1682)
§ 86.9 Dissemination of policy.

(a) Notification o/ policy. (1) Each
recipient shall implement specific and
continuing steps to notify applicants for
admission or employment, students, em-
ployees, counselors of applicants for ad-
misslon or employment, and other par-
ticipants, beneficlaries, and other inter-
ested persons, that It does not discrimi-
nate on the basis of sex In the education
programs or activities which it operates,
and that it 15 required by title IX and
this part not to discriminste In such
manner.” 8uch notification shall contain
such information, and be made In such

manner, as the Director finds necessary
to apprise such persons of the protections
against discrimination assured them by
title IX and this part, but shall state at
least that the requirement not to dis-
eriminate in education programs and ac-
tivities. extends to employment therein,
and to admission thereto unless subpart
C does not apply to the reciplent, and
that inquiries concerning the application -
of title DX and this part to such recipient
may be reierred to the employee desig-
nated pursuant to §868, or to the
Director.

(2} Each reciplent shall make the ini- '
tial notification required by pamgraph
(a).(1) within 90 days of the effective
date of this part or of the date this part
first applies to such recipient, which-
ever comes later, which notification shall
include publication In: (1) local news-
papers; (I newspapers and magazines
operated by such reciplent or by student,
alumnae, or alumni groups for or In con=
nection with such reciplent; and (D
memoranda or other writlen communi=
cations distributed to every student and
employee of such reclplent. 7

(b) Publications. (1) Each reciplent
shall prominently include a statement of
the policy described In paragraph (a) of
this section in each announcement, bul-
letin, catalog, or applieation form which
it makes avallable to any person of &
type described In paragraph (a) of thia
gection, or which 1s otherwise used In
econnection with the recruitment of stu-
dents or employees. )

(2) A reciplent shall not use or dis-
tribute s publicalion of the type de=
scribed In this paragraph which auggests,
by text or illustration, that such reciplent
trenta applicants, students, or employees
differently on the basis of sex axcept aa

" such treatment 1s permitted by this part.

~ (e) Diatribution. Each reciplent shall
diatribute without discrimination on the
basls of sex each publication described In
paragraph (b) of thia section, and shall
apprise each of its ndmission and em-
ployment recruitment representatives of



'

th -mllg? of nondlserimination de-

" "sgeribed in paragraph (a) of this section,
= - and.

: require such representatives to ad-
here to such polley.
"(Becy, 901, 902, Education Amendments of

1973, B6°Btat, 873, 374; 20 U.S.C. 1681, 1683)

Subpart B—Caoverage

E;:cept as prnvlded in this subpart, this

" Part B6 applies to every reciplent and to

each education program or activity op=
erated by such reclplent which recelves
or benefits from Federal financial

* assistance,

g 36 12 Edﬁcn!mnnl institutions con-
- trolled by religious organizations.

(s) ‘Application, This part does not

apply to an educational institution which
is controlled by a religious organization

: ta t.ha extent applicatleﬂ of this part

e tenets of such argamzatlaﬂ

(b) Ezemption. An education insti-
tutlon which wishes to claim the exemp-
tion set forth in paragraph (a) of this
section, shall do so in writing to the Di-
rector when filing the assurance required
by § 86.4, setting forth the extent of the

'requestéd exemption and enclosing a

statement of the religlous tenets under
which the exemption iz clalmed and any

" pther information which might aid the

Direc in determining whether the in-

, stltutlgh qualifies for such exemption.

. (Secs, 901, 903, Education Amendments of
1871, 88 Btat, 373, a74; 30 USB.LC, 1881, IBES)

§BE 13 Military and merchant marine
educational institutions.

This part does not apply to an educa-
tional Institution whose primary purpose
is the tralning of indlviduals for a mili-
tary service of the United Btates or for
the merchant marine,

(Beca, 801, 902, Educatlon Amendments of
1972, B Btat, 373, 374; 20 U.B.C, 1681, 1883)
g8 86.14 Admissions.

(a} Administratively separate units.

' For the purposes only of this section,

" &% 86,15 and 86.16, and subpart C,-each
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administratively sepsmte unit shs.ll be
deemed to be an educational Institution.

{b) Application o/ subpart C. Except
as provided In paragraphs (¢) and (d)

--pf this section, subpart C applles to each

recipient. A reciplent to which subpart

. © applies shall not discriminate on the

basls of sex In admlsslon or recrultment
in violation of that subpart.

(c) Educational institutions, Except as
- provided in paragraph (d) of this sec-
tion as to reclplents which are eduea-
tional Institutions, subpart C applies only
to institutions of vocational education,
professional educatlon, graduate higher
education, and public institutions of
undergraduate higher education.

(d) Public institutions of undergrad-
uate higher education, Bubpart C does
not apply to any publie Institution of
undergraduate higher education which
traditionally and continually from its

FEDERAL REGISTER, VOL 39, HO,
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establishment has had & policy of ad-

mjtting only students of one sex.
(Becs, 901, 902, Education Amendmenta of
1073, B4 Btat. 373, 374; 20 UB.C. 1681, 1883)

£ 86,15 Educational institutions elizible
to submit transition plans.

(a) Application. This section applies to
each educational Institution to which
subpart C applles which:

(1) Admitted only students of one gex
as regular students as of June 23, 1972;

or

(2) Admitted only students of one sex
as regular students as of June 23, 1985,
but thereafter admitted as regular stu-
dents, students of the sex not admitted
prior to June 23, 1965,

(b) Provision for transition plans. An
educational Institution to which this'sec=
tlon applies shall not discriminate on
the basis of sex in admission or recruit-
ment in violation of subpart C unless it
Is carrylng out a transition plan ap-
proved by the United States Commis-
sloner--of Education as described in
§ 86.16, which nlan provides for the elim~
inatlon of such diserlmination by ths
earllest practicable date but In ne event
later than June 23, 1979,

(Em:; 801, Eﬂg Eﬂuﬁnﬂﬁn Amandm:ntg n!

-] BE 16 Tﬂinsiﬁﬂn plang.

(a) Submission of plans, An Institu<
tion to which § 88.15 applies and which
1s composed of more than one adminla-
tratively separate unit may submit elther
a single transition plan applicable to all
such units, or 8 separate transitiorf plan
applieable to each such unit,

(b) Content of plans, In order to be
approved by the United Btates Commis-
sloner of Education, a transition plan
shall: )

(1) gBtate the name, address, and Fed-
eral Interagency Committes on Educa-
tion (FICE) Code of the educational In-
stitution submitting such plan, the.ad-

- ministratively separate units to which

the plan s applicable, and the name,
address and teler.shone numbér c:f the
plan may be addreased The person whn
submits the plan shall be the chief ad-
minlatratar or presldent n! the institu-
thorlzed to bind the institution to all
actions set forth in the plan.

(2) Htate whether the educational in-
stitution or administratively separate
unit sdmits students of both sexes, as
regular students, and if so, when it began
to do zo.
~ (3) Identify and describe with respect
to the educational institution or admin-
istratively separate unit any obstacles to
admitting students without disciimina-
tion on the basis of sex,

(4) Describe in detail the steps neces-
sary to ellminate as soon as practicable
each obstacle so Identified and Indicate
the schedule for taklng thesa Bteps and

thelr !mmementgtlun
(5) Include estimates of the number
of students: by sex, expected to apply for,

122
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be admitted to, and enter each class dur-
ing the period covered by the plan.

(e} Nondiscrimination. No polley or
practice of a feciplent to which § 86.15
applies shall result In treatment of ap-
plicants fo or students of such reciplent
in violation of subpart € unless such
treatment s necessitated by an obstacle
identmed in paragrsph (b)fB) of this
that obstacle has beer: pravided s re-
gmred by pa.rag‘mph (k) (4) of this sec-

on

(d) Effectz of past exclusion. Ta over=
come the effects of past exclusion of stu-
dents on the basis of sex, each educa-
tlonal institution to which 4 86,15 applles
ghall include In its transition plan, and
shall implement, specific steps designed
to encourage Indlviduals of the previ-
ously excluded zex to apply for admission
to such institution. SBuch steps shall In- -
clude instituting recruitment programs
which emphasize the Institution’s com-
mitment to enrolling students of the
sex previously excluded.
(Becs, 901, 803, Edubdatlon Amendments of
1972, 88 Stat, 273, 974; 20 U.L.0, 1681, 1883)

§8 86,17-86.20 [Reserved]

Bubpart C—Discrimination on the Basls of
%la;“ga Admission and Recrulitment Pro-

§ 86,21 Admission.

ta) General. No person shall, on the
basis of sex, be denled admlsslﬁn. or:he
subjected to discrimination in admission,
by any reciplent to which this subpart
applies, except as provided In §§ 88.15
and 86.16.

(b) Specific prohibitlons, (1) In de-

termining whether a person satisfies any
m]lgy or erite:'on for admission, or in

any offer nf admission, a recipl-

Eﬁg to which this subpart applies shall -
no

(i) glve preference to one person over
another on the basls of sex, by ranking
applicants separately on such basisz, or
cherw!:e.
the number or pmpnrt.lnn of pers;rns of
elther BeX whg may be adnﬂtb&d or

d,lﬂerantly ;frgm gnother on the basis of o

BeX

(2) A reciplent shall not administer or
operate any test or other criterion for
admizsion which adversely affecta any
person on the basls of sex unless ise of
such test or criterion 1s shown to predict
valldly succesafu.l mmpletlan of the efluh

(c) Prohibitions rgiatmﬂ to maﬂtal or
parental status, In determining whether
a person satisfles any policy or criterion
for admmission, or In making any offer
of admlssion, a recipient to which this .
subpart applies:

(1) shall not apply any rule concern-
ing the actual or potential parental, fam=-
ily, or marital status of a student or ap-
plicant which treats persons differently
on the basis of sex;

(2) shall not diseriminate against or
exclude nny person on the basgls of preg-

1974
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“naney, childbirth, miscarriage, abortion,
.“or recovery therefrom, or establish or
- follow any rule or practice which so

- diseriminates or excludes;
" (2) shall treat disabllities related to

- 'p;egnaacy, childbirth, miscarriage, abor-

tion, or recovery therefrom In the same
-manner and under the same policles na

any other temporary disadility or physi-

-”:al cgndman and
" (4) . shall not make pre-admission in-

mun- as to the martial status of an ap-

-plicant for admisslon, including whether

* such’applicant is "Ms.,” “Miss,” or “Mrs,”

reciplent may_ make pre-admission In-
iry as to the sex of ar applicant for
- admission, but only if such inquiry is
J-made equally of such applicants of both
- gexes and if the resuits of such inguiry

‘are not used in connection with discriml-
“nation prohibited by thls part.

) (Beca. 901, 903, Education Amendments of

1073, B8 Btat. 573, 374; 20 U.A.0, 1631, 1682}
"' § 86,22 Preference in admission.
“.- A reciplent to which thia subpart ap-
., plies shall not give preference to appll-
“cants for admission, on the basis of
-. attendance at any educatlonal Institu-
"’ tlon or other school or entity which ad-
' mits as students only or pfedominantly
memberzs of one sex, if the giving of such
preference has the effect of dlscriminat-
" ing on the basls of zex In violation of this
subpart.
‘(Beca, 9@1 9§02, Education Amendmenta of
. -1972, 86 Btat, 373, 374; 20 U.5.C. 1681, 1683)

. §86.23 Recruiiment.

(a) Comparable recruilment, A re-
.. elplent to which this subpart appllies shall
‘make comparable efforts to recruit mem-
- bers of each sex, except that such recipl-
. ent may be rsquired to undertake addi-
‘tional recruitment efforts as remedial
—-action pursuant to §86.3{a), and may
choose to undertake such effortz as

N aﬂrmative aa:tlan numuant ta 188, ﬂ(b)

tions, A recl lent to whjch this suhpart
“applies shall not recrult primarily or ex-
" clusively at educational Institutions,
schools or entitles which admit as stu-
dents only or predominantly members of
- one gex, if sych actlons have the effect of
‘discriminating on the basls of zex in vio-
" lation of this subpart.
i (Bess, 801, 903, Educstlon Amesndmenta of
19‘?3 'Eﬂ Btat, 573. 374; 20 UB.Q, 1681, 1883)
4}§§ Bﬁi24—ﬂé 30  [Reserved). .
Subpirt Bieﬂlicﬂmlnatlnn on the Basls of
‘Sex In Education Erograms and Activi-
tiex Prohibited

E 86.31 Eﬂmzninn programs and aetivi-

L (RY (}meml Excapt as provided else-
"where In. thls part, nio person shall, on
sthe basts of sex, be excluded from par-

iﬂclp&tinn in, be dented the beneflts of, or

. be subjected to discrimination under any

ncndemlc, extracurricular, -research, oc-

mnﬂnnﬂ training, or other educatlon

:ﬂl‘f"ﬂm or. actlvity operated by a re-

“eipiant 'which receives or benefits from

Federal inancial assistance, This supbart

flpﬁl? to srztlmu ni’ a reclplent

PROPOSED RULES

in connection with admission of its atu-
dents to an education progran or ac-
tivity of (1) a reciplent to which subpart
€ does not apply, or (2) an entity, not a
reciplent, to whieh subpart € would not
apply if the entity were a reciplent.

(b} Specific prohibitions. Except as
provided in this subpart, {n providing any
ald, beneflt, or service to s student a
recipiént shall not, on the basls of sex:

(1) Treat one perzon differently from
another in determining whether such
person satisfles any requirement or con-
ditlon for the provislon of such aid,
henefit, or service;

(2) Provide different aid, benefits, or

servicea or provide aid, benefits, or serv- .

lces In & dil!erent manner;

benefit, or service:

(4) Bubject any person to separate or
different rules of behavior or other
treatment:

(8) Discriminate agalnst any person
in the application of any rules of ap-
peardnce;

(8) Apply any rule concerning the
domiclle or residence of a student or ap-

plicant:

(7} Ald or perpetuate discrimination
against ahy person by assisting sny
agency, organization, or person which
diseriminates on the basis of sex in pro-
viding any ald, bél‘laﬂt or service to stu-

(8) Dt.herwise llmit any person in the
enjoyvment of any right, privilege, ad-
vantage, or opportunity.

(¢c) Programa not operated by recipi-
ent, (1) This paragraph applies to any
reclplent whlch requlrea participation by
or employee in
any edu::ugn pmgram or activity not
operated wholly by such reciplent, or
which facilitates, permits, or considers
such participation as part of or equiva-
lent to an education program or activity
operated by such reciplent, including
participation 1n educational consortia
and cooperative employment and stu-
dent-teaching assignments.

{2) Such reciplent:

(1) Bhall develop and Implement a
procedure designed to ensurs that -
operator or sponsor of such other edu..
tion program or activity takes no action
affecting any applicant, student, or em-
ployee of such reciplent which this part
would ‘prohibit such reciplent fro-- tak-
ing; and

(if) Bhall not facilitate, require, per-
mit, or consider such part.ir:lpatlan if
such action beours,

(Becs. 901, 802, Education Amendments
1972, B8 Btat. 373, 374; 20 U.B.C, 1481, 1?

£ 86.32 Housing.

(a) Generally. A recipient shall not, on
the basis of sex, apply different rules or
regulations, imposs different fees or re-
quirements, or offaer different ssrvices or
benefits relatsd to housing, excapt as pro~

vided in this saction Unecluding housing

provided only to married atudents).

(b) Howsing provided by recipient.

(1) A reciplent may provide ssparais
housing on tha basiz of sex.

22235

(1) Housing provided by a reclplent
to students of one sex, when compared to
that provided to students of the other
gex, shall be as a whole:

{1) Proportionate in quantlty to the
number of students of that sex applying
Inrsuehhauslnz a.ﬂd

the student

(c) Other houszing. (1) A reciplent shall
not, on the basls of sex, administer dif-
ferent policles or practices concerning
occupancy by its students of housing
other than provided by such reciplent,

(2} A reclplent which, through solici-
tion,  Usting, approval of housing, or
otherwlse, assists any agency, organiza-
tion, or person In making housing avail-
able to any of 1ts students, shall take such
action as may be necessary to ensure that
such housing as iz provided to students of
one sex, when compared to that provided
to students of the other sex, is as a whole:
(1) proportionate In ‘quantity and (D)
comparable in guality and cost to the
student. A reclplent may render such
assistance to any agency, organization, or
person which provides all or part of such
housing to students only of one sex.

{8=ca. 901, 5032, 907, Education Amendments
of 1672, B8 Btat. 373, 374 375; 20 U.B.C. 1881,
i8az, 10848)

§ 86,33 Comparable facilities,

A retlplent may provide separate tollet,
locker room, and shower facllities on the
basls of sex, but such facllitles provided
for students of one sex shall be com-
parable to such.facliitles provided for
students of the other sex.

(8scs. 901, 902, Edueation Amendments of,

1972, 84 Stat. 373, 374)

§ 86.34 Accepp to zducation program or
activity. £

(a) E'aurse ﬁﬂérinas A rec!pient ahall
out any m‘ 1its education program or
activity separately on the basis of aex,
or require or refuse partielpation therein
by any of its students on such basis, in-
cluding health, physieal education, in-
dustrial, buglgesm vocational, technlical,
home economics, music, and adult educa-
tion courses. )

(b) Local educational ‘agencles. A
mhiplent which is a lacal educationa]
clude aﬂy persnn from admission to

(1) any institution of vobational edu-
cation operated by such reciplent; or

(2) any other school or educatlonal
unit operated by such reciplent, unless
such reclplent etherwise make available
to such person, pursuant to the same
policies &and ecriteria of admission,
courses, services, and facllities compara-
ble to each course, service, and facility
offered In or through such schools.

(¢c) Appraisal and counseling materials,
A reciplent which uses testing or other
materials for appralsing or counseling

‘studenta shall not use different materlals

for different students on the baals of
or require dlﬁergnffrgatmem of stu-
dents on such basis,

{Beca. 801, 902, Edueatlon Amendmeénta of
1073, 86 Aiat. 373, 374; 30 U.B.C. 1881, 1881)

*See last page of this document for proposal c:la:lfying this section—
from J Federal Register, vol. 39, No. 135, Friday, July 12, 197h.
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§ 86.35 Financial and smployuient ne-
sistance to students.

(a) Provislon of financial assistance.
(1) In providing financial assistance to
any of Its students a reciplent shall not:

(1) On the basis of sex provide different
amounts or types of such asslstance, Umit
aligibllity for such assl:tance which ls
of any particular type or source, apply
different criteria, or otherwise diserimi-
nate; or

(i) through selieltation, lsting, ap-
proval, provision of facilitles, or other
services asslst any foundatlon, trust,
agency, organlzation, or person which
provides assistance to any of such
reciplent’s students In a manner which
diseriminates on the basis of asx.

(2) This paragraph does not apply to
ngslstance by s reciplent In the admini-
stration of & scholarahip, fellowship. or
other financial assistance program which
diseriminates on the basls of sex and s
established under & forelgn will, trust,
bequest, or slmilar legal m,strume“xt or
by a foreign government.

(b) Assistance in making available
employment, A reciplent which aasists
any agency, organization, or person In
making employment avallable to any of
1ts studenta;

(1) shall take such Es:f!cm as may be
necessary to assure that such employ-
ment is made avallable without discrimi-
nation on the basls of sex; and

(2) shall not render such services to
any agency, organlzation, or person
which diseriminates on the basjsof sex In
g0 making avallable such employment.

(¢} Employment of students. A reclp-
lent which employs any of its students
shall not do so in a manner which vio-
letes subpart E.

{Beca. §01, §02, Educatlon Amendmeanta of
1973, 88 Btat. 373, 274; 30 UB.C. 1881, 1883)

(d) Assistance related Lo athletics. Not-
withstanding the provisions of thils sec-
tion, separate financial asslstance for
members of each sex may be provided as
part of separate athletic teams for mem-
bers of each sex to the extent conslstent

with § 86.38,
§ 86.36 Health snd insurance benefita
and services.

In providing a medical, hospital, acel-
dent,. or life Insurance benefit, servics,
pollcy, or plan to any of its students, a
reciplent shall not discriminate on the
basis of sex, or provide such henefit, serv-
ice, policy, or plan in a manner which
would viols subpart E If it were pro-

310 5 of the reciplent. This
section shall not prohibit a reciplent from
gnﬂdlng any beneflt or service which

sy be used by a different proportion of
students of one sex than of the other, in-
eluding family planning services.
(Secs. 901, 903, Education Amendments of
1974, BA Htat 373, 374; 30 UAH.C, 1481, 1683)
§ 86.37 Mariul or parental stalus.

(a) Status generally. A reclpient shall
not apply any rule concerning a student's
actus]l or potential parental, famlily, or
marital status which treats students dif-
{erently on the basis of sex.

FEDERAL REGISTER,
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by Pregnancy and related conditions.
i1} A reciplent shall not discriminate
agrinst nny student, or exchide any stu-
dent from its education program or ac-
tivity, ineluding any eclass or extra-cur-
rieular actlvity, on the basls of such
student’'s pregnancy, childbirth, Inlse
pregnancy, miscarriage, abortlon, or re-
covery therefrom, unless:

(1) The student requests voluntarily to
particmnte m a differeni such program

] studenta physzician certifies
te t.he reclpiem that such different par-
ticipation iz necessary for her physical,
mental, or emotional well being,

{2) A reciplent shall treat disablities
related to pregnancy, childbirth, false
pregnaney, miscarriage, abortlon, or re-
covery therefrom In the same manner
and under the sama policies as any tem-
porary dimbility in any medieal or hoa-
pital benefit, - service, plan, or policy
which such rec.plem &dmlmg ters, cnﬁer-
to atudents admitted to the Ventity

(3) In the case of a reciplent which
does not mgint&in a tempnrmy dlss.bility

] nt who does not otherwise qualify
for leave under such & policy, & reciplent
ghall treat pregnancy =3 & justifieation
for a leave of nhsence *ibr W reasonable
period of time, the conclusion of which
the student shall be reinstated to her
original status.

(Becs. 01, 903, Educstlon Amendments of
1972, 88 Stat. 373, 374; 30 USB.C. 1681, 16882)
§ 86,38 Athletica.

{a) General. No person shall, on the
basis of sex, be excluded from partici-
pation in, be denled the benefits of, bs
treated differently from another person
or otherwise be discriminated against in
any physical education or athletlc pro-
gram operated by a reciplent, and no
recipient shall provide any physical edu-
cation or athletic program separalely on
such basia; provided, however, that a
recipient may operate or sponsor sepi-
rate teams for members of #ach sgex
whero selection for such teams is based
upan competitive skill.

{b) Determination of siudent inter-
est. A reciplent whirh operates or spon-
sors athletica shali determine at least
annually, using s method to be selected
by the raciplent which is acceptable to
the Director, In what sports members of
each sex would desire to compete,

(c) Afirmative efforts. A reciplent
which operates or sponsors athletie
actlvities shall, with regard to members
of 8 sex for which athletic opportunities
previously have been limlted, meke afl-
firmative efforts to:

(1) Inform members of such sex of the
availability for them of athletic oppor-
tunities equal to those avallable for
members of the other sex and of the
nature of those opportunities, and

(1) Provide support and training
activities for members of such sex de-
slgned to Improve and expand thelr
: ilities and intereats to partlcipats
in such opportunities.
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tdy Equal eppertunity. A reciplent
which operates or aponsovs athletics shall
make affirmatlve efforts lo provide ath-
letic opportunities in such sports and
through such teams as will most ef-
fectively equalize such opportunities for
members of both sexes, taking Into con-
siderntion the determination made pur-
suant to paragraph th) of this section.

tey Separate tcams. A reciplent which
operates or sponsnrs separate teams for
members of cach zex sholl not diserlmi-
nate on the basls of sex thereln in the
provislon of necessary equipment or sup-
plles for epch team, or in any other
MANNer,

(f) Expenditures. Hothing in this sec-
tlon ghall be interpreted to require equal
aggregate expendltures for athletics for
members of each rex,

A8 86.39--86.40 [Reserved]
Subpart E~—~Digcrimination on tha Rasls of

Sex In Employment In Education Pro-

grams and Actlvities Prohiblted
8 8641 Employment.

~(a) General. (1> No person shall, on
the basls of sex, be excluded from partic=
ipation In, be denled the bhenefita of, or
ba subjected to diserimination in em-
ployment, or recrultment, consideration,
or selection therefor, whether full-time
or part-time, under any educantion pro-
gram or activity operated by a reciplent
which recelves or benelits from Federal
finaneclal nssistance,

(2) A reciplent shall make all employ=
ment decislons in any education program
or activily operated by such recipient In
f manner which furthers equal employ-
ment opportunity regardless of sex, and -
ghall not Imit, segregate, or classify ap-
plicants or employees In any way which
could adversely affect any applicant's or
employee's employment opportunlties or
status because of sex.

(3) A reclplent shall not enter Into
any contractual or other relationship
whieh directly or Indirectly has the effect
of subjecting individuals to diserimina-
tlon prohibited by this subpart, includ-
: relat!ansh!ps with emplayment and

wlth urganlza.tmng prcvldmg or admin-
istering fringe beneflts to employees of
the reciplent.

by Application. The provislons of this
subpart apply to:

(1} Recrultment, ndvertlsing, and the
pmcess of application for employment;

2) Hirlng. upgrading, promotion, con-
glderatmn for award of tenure,
demotion, transfer, layoff, termination,
right of return from layoff, and rehiring:

(3) Rates of nay or any other form of
compensation, tnd changes in compen-
sation;

(4) Job asslgnments, classifications
and structire, Including position descrip=
tions, Unes of progression, and senlority
Hsts;

(5) The terms of nny collective bar-
goining agreement;

() Qranting and return from leaves
of absence, pregnancy leave, leave for
persons of elther sex to care for ehfldren
or dependents, or any other leave:
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(1 Fringe bensfits. avallable by vir-

tue of empleyment, whether or not ad-

ministered by the reciplent;

.{8) - Balection and fAinanciel support for
tramlns. including spprenticeship, pro-
fesslonn]l meetings, conférences, and
other related activities, selection for tul-
tion ssslstance, selection for sabbatieals

and leavea of absence to pursue training;

(9) Employer-sponsored activities, in-
cdluding sociaior recreational programa;

and
- (10)Y Any other term, condition, or

privilege of employment.
(8eca, 201, 903, Educstion Amendments of
1973, 66 Btat, 373, 374; 20 U.B.0, 1681, 1682)

] A§ 85.42 Employment exiteria.

A reciplent :hall not administer or
operate any test or other eriterion for

- any employment opportunity which ad-

versely affecta any person on the basis of
sex unless:

(&) Use of such test or other criterlon
iz shown to predict validly succeasful
perfamaﬂce in the position In dquestion:

and

(b) Alternative tests or criterla for
such purpose, which do not have such
adverse effect, are shown to be unavall-
able. .
{Becs. 901, 503, Educatlon Amendments of
1973, 86 Btat. 373, 374; 30 U.B.C. 1881, 1862)

§ 86.43 Recruiiment.
. (a) Comparable and afirmative re=

' Mit!'ﬂa. If a reciplent recruits appli-

cants for amplcyment eif.her Eener&lly

N campﬂa.blg ‘efforts to ;ecrult members of

ERI!
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each mex in all auch recruiting, except
that a recipient shall make such afirma-
tive attempts to recruit members of & sex
which previously had limited employ-
ment participation as are necessary to

overcome the effects of such limited par-

ticipation. N 7
{b) Recruiltment patterns. A reciplent

-shall not recrult primarily or exclusively

at entities which furnish as applicants
only or predominantly members of one
sex if such actions have the effect of dis-
criminating on the basis of sex in viola-
tion of this subpart.’

(Baca. 901, 803, Edueation Am#ndmeénts of
1073, B8 Stat. 373, 374; 20 U.S.C. 1681, 1683)

§ 86.44 Compenaation.

A reciplent shall not make or enforce
any policy or practice which, on the basls
of sex:

(a) Makes djstlnct.luna in rates of pay

or other compensation;

(b) Requires any person to perform
dutles for which compensation is lower
than that for performance in a different

~ position:

(1) Entalling simlilar duties or,

{2) The position description for which
is limited to slmilar dutles; or

{c} Makes any person subject to a po-
sition description under which compen-
sation ls lower than that for perform-

- gReas -

1) ﬂgder a different position descrip-

’ tion which is limited to similar dutles, or
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~(2) In s different poaition entalling
duties similar to thoae set forth In such
position description.

(Baca. 901, 903, Education Amondments of
1073, B8 Btat, 873, 3T4; 20 U.B.C, 1681, 1683)

d 86.45 Job classification and structure.

A reciplent shall not:

(a) Classify a qu ad being for males or
for {emales;

() Maintaln or establish separate
Unes of progression, senlority lists, career
ladders, or tenure systems based on sex;
or

(c) Maintaln or establish szeparate
lines of progression, senlorlty systems,
carear ladders, or tenurs systema for
similar johs, position descriptions, or job
requirements which operate to classily
perzona on the basls of sex, unless sex 15 a
bona-flde occupational qualification for
the positions in question as set forth In
§ BG.51,

(Becs. D01, 203, Education Amendmernts of
1972, 86 Btat. 373, 8374; 20 U.S.C. 1681, 1883)
§ 86.46 Fringe benefits.

(a) “Fringe benefits"” defined. For pur-
poses of this part, “fringe benefits"”
means any medlcal, hospital, accident,
1ife insurance or retirement beneflt, serv-
ice, poliey or plan, any profit-sharing or
bonus plan, leave, and any other bepefit
or service of emplnyment not subject to
the provisions of § 86.44.

(b) Prohibitions. A reciplent shall ne®

(1) discriminate on the basis of se;i
with regard to making fringe benefiis
available to employees or make fringe
benefits avallable to spouses, families, or
dependents of employees differently upon
the basizs of the employee’s sex;

(2) Adminlster, operate, offer, or par=
ticlpate In a fringe benefit plan which
does not provide elther for equal periodic
benefits for members of each sex, or for
equal contribuitlons to the plan by such
reciplent for members of each gex; and

(2) andminister, operate, offer, or par-
ticipate in a pension or retirement plan
which establishes different optlional or
compulsory retirement ages based on sex
or which otherwise discriminates in bene-
fits on the basls of sex,

(Secs. 801, 502, Education Amendments of
1972, 868 Stat. 373, 374; 20 U.S.C. 1881, 1883)

§ 86.47 Marital or parental statuae.

(a) General. A reclplent shall not
apply any policy or take any employment
action:

(1) concerning the potential marital,
parental, or {amily status of an employee
or applicant for employment which treats
persons differently on the basls of sex; or

(2 which 15 based upon whether an
employee or applicant for employment s
the head of household or principal wage
earner in such employee’s or applicant's
family unit,

(b) Pregnancy. A reciplent shall not
dlscriminate agalnst or exclude from em-=
ployment any employee or applicant for
employment on the basls of pregnancy,
or establish or follow any policy or prac-
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tice which so discriminates ot excludes.
For the purpose of this subpart, *
nancy” means the entire process of pfgg—
nancy, childbirth, and recovery there-
from, and includes false pregnancy, mis-
earriage, -and abortion.

(¢) Pregnancy as a temporary dis-
ability. A reciplent shall treat disabllities
caused or contributed to by pregoancy
s temporary disabilities for all job-
related purposes, including cogmmence-
ment, duration and extensions of leave,
payment of disability income, accrual of
seniority and any other benefit or service,
and relnstatement, and under any fringe
beneflt offered to employees by virtue
of employment. )

(d) Frepnancy leave. In the case of &
reciplent which does not maintain a
temporary disability pollcy for itz em-
ployees, or In the case of an employee
with insuficlent leave or accrued ems=
ployment time to qualify for leave under
such a policy, a reciplent shall treat
pregnancy a8 a justification for & leave
of absence without pay for a reagonable
period of time, at the concluslon of which
the employee ghall be relnstated to her
original job or to a comparable position,
without decrease in rate of compensa-
tien or loss of promotional opportunities,
or any other right or privilege of em-
ployment.

(e) Inception of and return from preg=
nancy leave. In complying with this sec-
tlon, a reciplent shall not require any
employee to:

(1) Begin leave related to pregnancy
g0 long as the employee’s physiclian cer=.
tifles in writing that she is physically
capable of performing her dutles, pro-
vided that a pregnant employees shali
notlfy her employer in writing of her ex~
pected date of delivery, at least 120 days
prior to such date; or

(2) Return to her employment after

-8 leave related to pregnancy Ilater than

two weeks after the employee’s physician
certifles In writing that she i1s physically
capable of performing her duties, or in
the case of any employee In a teaching
poaition, lat
first full scademic term commencing

after such certification is made.
(Bacs. 001, 902, Fducatlon Amendments of
1672, B6 Btat, 373, 374; 20 U.B.C, 1681, 1662)

§ 86,48 Effect of State or local law or
other requiremeiits.

(n) Prohibitory requirements. The
obligation to comply with thls subpart
1z not obvlated or alleviated by the ex-
Istence of any Btate ar local law or other
requirement which imposes prohibitions
or limits upon employment of members
of one sex which are not Imposed upon
members of the other sex.

(b) Benefits, A reciplent which pro-
vides any compensation, service, or bene-
fit to members of one sex pursuant to a
Btate or local law or other requirement
shall provide the same compensation,
service, or beneflt fo members of the
other sex.

(Soca. 901, §02, Educstion Amendments of
1972, 86 Stat, 373, 374; 20 U.8.C. 1681, 1882)
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R B6.49 Advertising.

A reciplent ghall not In any advertlaing
related to employment indicate Drefer-
ence, Hmitation, specification, or diserim-
ination based dn sex unless sex 1s a bona-
fide dccupational .qualification for the
particular job in question.

{Boca. 801, 903, Educstlon Amendments of
1972, 84 Btat. 573, 3T4; 30 U.B.C. 1081, 1883)
§ 26,50 Pre-employment inguirics.

(n) Marital siatus., A reciplent shall
not maks pre-employment inquiry as to
the marital status of an applicant for
employment, Including whether such ap-
plicant is “Mas., Miss, or Mra.”

(h) Sex, A rgciplant may make pre-
employment lnquiry as to the sex of an
applicant for empioyment, but only if
much inquiry is made equally of such ap-
plicants of both sexes and if the results
of such inquiry are not used in connecs
tlon with discriminaiion prohibited by
this part.

§ 86.51 Sex sa a bons-fide occupational
qualification.

A reciplent may take actlon otherwise
prohibited by this subpart provided it is
ghown that zex iz a bona-fide occupa=
tional qua.lmcnt.lan for that action, such
that constdecaiion of sex with regard to
such action—is easential to successful
operation of the employment function
concerned. A reciplent shall pot take
action pursuant to this section which s
based upon alleged compsrative employ=
ment characteristics or stereotyped char-
acterizations of ona or the other zex, or
upon preference based on sex of the re-
ciplent, employess, students, or other
persons, but nothing contained In this
section shall prevent a reciplent from
considering an employee's sex in relation
to employment in a locker room, or tollet
facility used only be members of one sex.
(Becs, 901, 903, Educstion Amendments of
1072, 868 Btat, 373, 374; 20 UA.C. 1881, 1683)

§5 86.52-86.60 [Reserved]
Subpart F—Procedures
£ B6.61 Compliance information.
(a) Cooperagtiori gnd assistance. The

‘Director will to the fullest extent prac=

ticable seek the cooperation of recipients
in obtalning compliance with this part
and will provide assistance and guldance
to reciplents to help them comply volun-
tarily with this part.

(b) Compliance reporis. Each reciplent
ghall keep such records and submit to the
Director timely, complete and accurate
a@mpllnnce remrta at such tlmga, a.nd

mation, as the Dii‘ect.ar may ‘determine to
be necessary to enable him or her to
aacertaln whether the reciplent has com-
plied or is complying with this part. For
example, reciplents shall have avallable
for the Department data showing the
sxtent to which members of the different
gexes are students, emplovees or other
beneficiaries of or participants in fed-
erally-assisted education programs and
getivities. In the ease of any such pro-
gram or activity under which one recipl-
ent extends Federal financial assistance

FEDERAL
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to any other reciplent, such other réclp-
ient zhall also submit such compliance
reports to the primary reciplent as mey
ba neeessary to enable the primary re-
cipient to carry out ita obligations Lmder
this part.

(c) Access to sources of Information.
Each recipient shall permit access by the
Director during nnrmal buslneus hauru

ita Im:mt.igs. a.nd sh&ll permit the Direc-
tor to make coplea of any such written
Informaticn, as may be pertinent to
ascertaln compllence with this part.
W’hcre I lrﬂon‘nal on rgqui:e:d of a
of any other agency, institution or person
and such agency, instifution or person
falls or refuses to furnish such Informa-~
tion the reciplent shall so certify {n ita
report and shall set forth what efforta
it has made to obtain the information;
Asserted considerations of privacy or
eonfidentiality may not operate to bar the
Department from evaluating or seeking
to enforce compliance with this part.
Information of & confidential nature ob-
talned In connection with compliance
evaluation or enforcement will not be
disclosed by the Department exeept
where necessary in formal enforcement
proceedings or where otherwise required
by law.

{Bsc, 902, Eﬂucntmn Amendments of 1873,
B4 Btat. 374; 20 U.B.C, 1883)

§ 86.62 Conduct of Investigations.

~ (a) Perlodic complignee revlews, The
Director will from time to time revisw
the practices of reciplents to determine

whether they are complylng with this
part.
(b) Complaints. Any person who

believes himself or herself or any specific
class of {ndividuals to be subjected to
discrimination prohibited by this part
may be himself or herzelf or by a repre-
sentative file with the Director a written
complaint. A complaint must be filed not
Iater than 180 days from the date of the
alleged dizcrimination, unlesa the time
for Dlilag ia extended by the Director, or
unless the alleged discrimination took
place after June 30, 1972, but prior to the
effective date of this part. The Director
shall notify each complainant promptly,
In writing, that the complaint has been
received,

(¢) Investipations. The Director will
make a prompt investigation whenever
mpllance review, report, complaint,
or any other Information indicates a pos-
sible failure to comply with this part.
The investigation will Include, where
appropriate, a revlew of the pertinent
practices and policies of the reciplent, the
elrcumatances under wmch thg pmaible

and other factors relevant to a deter—
mination az to whether the reciplent has
falled to comply with this part.

(d) Resolution of matiers, (1) If an
investigation pursuant to paragraph (¢}
of this sectlon indicates a fallure to com-
ply with thiz part, the Director will zo
inform t.he fea:lplgnh and the ccmplalna
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solved by Informal means whenever
possible. If # has been determined thad
the mattéer cannot be resolved by -
formal means, action will be taken as
provided for In § 88.83.

(2) If, after an Investigation pursuant
to paragraph (c) of thiz zection, it ap-
pears that action pursuant to paragraph
(d) (1) of this sectlon is not warranted,
the Director wiil 50 Inform each com-
‘plainant, in writing, and will give each
complalnant the opportunity to submit
additional Information, orally or in writ-
ing. Buch Information will be reviewed
promptly and the Director will notify
the complainant, In writing, of what ac-
tion appears to be warranted in light of
the information.
~ (3) M after an Investigatlon pursuant
to paragraph {e) of this section or after
action required by paragraph (d)(2) of
thia sectlon, it appears that actlon pur-
suant to paragraph (d) (1) of this zection
is not warranted, the Director will so In-
form the reciplent and each complainant,
in writing.

(e) Intimidatory or retaliatory acts
prohibited. Each reciplent shall permit
the Director to Interview any of its stu-
dents or employees without & representa-
tive of such reciplent being present. No
reciplent or other person shall intimidate,
threaten, coerce, or discriminate agalnst
any indlividual for the purpose of inter-
fering with any right or privilege secured
by zection 901 of the Education Amend-
ments of 1972 or this part, or because he
- * she has made a complaint, testifled,
waslsted, or partielpated in any manner
in an Investigation, proceeding, or hear-
ing under this part. The identity of com=
plalnants will be kept confidential by
the Department except to the extent
necessary to earry out the purposes of
this part, including the conduct of any
investigation, hearing, or judiclal pro- .
ceeding arising thereunder, or where
otherwize required by law.

(Bec, 902, Education Amendments of 1972,
B4 Stat. 374, 10 UB.C. 1682)

g 86.63 Procedure for effecting compli-

RTiCE.

~ (a) General, If there appears to be a
fallure or threatened fallure to comply..
with thiz part, and If the noncompliance
or threatened noncompliance cannot be

' corrected by Informal means, compliance

with this part may be effected by the sus-
pension or terminatlon of or refusal to
award or continue Federal financial as-
sistance In accordance with the proce-
dures of paragraph (¢) of this section or
by any other means authorized by law.
Buch other means may include, but are
not lmited to, (1) & referral to the De-
partment of Justice with a recommenda-
tion that appropriate procecdings be
brought to enforce any rights of the
United Btates under any law of the
United States, or any assurance or other
contractual undertaking, and (2) any ap-
plicable proceedingz under State or local
law.

(b) Noncompliance with §86.4. If an
applicant or recipient fails or refuses to
furnish an assurance requlred under
§ 86.4 or otherwlse falls or refuses to
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"7 comply with a requirement Imposed by
or pursuant to that gection, Federsal fl-
nancial naaﬁtan&am&y be ;fetused in ac-

graph .(c) of this section. The Depart-
ment wlli not be reqmlred to prmdde fg-

Department will continue asglstance dur~
ing the pendency of such proceedings
where such assistance 18 due and pey-
' able pursuant to an application therefor
5ppmved prlor to the effective date of
thisp

). Teminatian of or refusal to grant
or-to‘continue-Federal financial assist=
- ‘ance, No order suspending, terminating
- pp refusing to award or continue Federal
~ - financial assistance will become effec-
“.tive until (1> the Director has advised the
‘& ::ijca.nt or recipienb ni' ita i’ailure to

me&ns, (2) nhere has been & finding &n
the record, after opportunity for hearing,
. of & fallure by the applicant or reciplent
".to comply with a requirement lmposed by
7. of pursuant to this part, and (3) 30 days
i -have expired after the Secretary has filled

‘with the cominittes of the House and the
“pommlittes of the Benate hdving legisla-
'.t.hra jurisdlctlan over the program ms

’fnsts or to :Efusa to award or continue
-Federal 1 ﬂ:lsm:!al assistance shall be im-

‘part thereaf oF DthEL' appucant- or renipi—
‘; ent a8 to whom sunh a ﬂmiinz ha.s bean

'cgmpllanca ‘has been so inu.nd
d)Y Other means authorized by law
o-actlon to eflect compliance by any
pther means suthorized by law will be
-taken until (1) the Director has deter-
smined that compliance cannot be secured
by voluntary means, (2) the recipient or
hhgr person and the complainant, if
any, has been notifled of the reciplent's
‘faflure to comply and of the action to be
taken to effect compliance, and (3) the
“expiration of at least 10 days from the
malliiig of such notice to the reciplent or
ther person. Durlng this period of at
lesst 10 days additional efforts will be
nade to persuade the reciplent or other
erzon to comply with this part and to
X e such cuﬂ‘ectlve action as may be ap-

Hgnrin: o

(a) Bppoﬂumt:y for hearing. When-
ever ‘an’ opportunity for a hearing Is re-
ulred by § 88.03(¢), responsible notice
will-be ‘given by registered or certifled
mafl, return . receipt requested, .to each
ecteéd applicant or reciplent. This no-
tice. will advise such applicant or recip-
ent of -the action proposed to be taken,
the specific provision under which the
‘proposed action against it i to be taken,
and the m&ttem of fact or law nsserted as

FEDERAL
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the basls for this action, and elther (1D
fix & date not'less than 20 days after the
date of such notice within which the ap-
plicent or reciplent may request, by cer-
tifled or reglstered mall nddressed to the
Director, that the matter be scheduled
for hearing or (2) advise such applicant
or reciplent that the matter in question

s . has been set down for hearing at a stated

place and time. The time and place so
fixed will be subject to change for cause,
A copy of this notice will be maliled by
certifled mall, return receipt requested,
to each lndj.vidug.l complainant, and to
each organization or group which has
filed a complaint on behall of one or
more Individuals pursuant to § 86.62{b),
and each such complainant, organizs-
tion, or group will be advised of {he time
and place of the hearing. An applicant
or reciplént may walve s hearing and
submit written information and argu=-
ment for the record. The fallure of an ap=
plicant or recipient to request s hearing
for which a date has been set shall be
deemed to be a walver of the right to
8 hearing under section 802 of the Edu=
catlon Amendments of 1972 and § 88.63
(e) of this regulation and consent to the
making of a decislon on the basis of
guch Information as may be flled as the
record. N

~ (b) Time and place of hearing. Hear-
Ings will be held hefore an administra=
tive law judge deslgnsted in accﬁrdange

will be he]d at the offices of thé Eepart-
ment in Washington, D.C., at a time
fixed by the Director un,less the sdmin-
istrative law judge determines that the
cnnvgnlence of t;hg nppllcant. or reclpl-

aﬁnther place be selected.

(¢} Participation as amicus ecuriae.
Each ihdividual ‘complalnant, and each
organization or up which has filed &
complaint on behalf of one or more in-
dividualz, may petition the administra-
tive law judxe for leave to participate as
amicus curiae, by glving testimony, by
flling & brief, or both, in a hearing held
pursuant to paragrgph (a) of this section
in any matter concerning which such
complainant, organization, or group, has
filed a complaint pursuant to 3 88.63(h).
Buch petition shall be made no more
than 20 days after the date of the notice
prescribed by paragraph (a) of this gec-
tion. Leave to particlpate as amicus
curias ghall be liberally granted.

(d) Right to counsel. In all proceed-
ings under this sectlon, the reciplent shall
have the right to be represented by coun-
sel.

(&) Procedures, evidence, and record.
(1) The hearing, decision, and any ad-
ministrative review thereof shall be con-
ducted in conformity with § U.8.C. 554~
567 and in accordance with such rules of
procedure as are proper (and not incon-
slstent with this section) relating to the
conduct of the hearing, glving of notices
subsequent to those provided for In para-
graph (a) of this section, taking of tes-
timony, exhibits, arguments and briefs,
requests for ﬂndlngs- and other related
matters. Both the Department and the
reciplent shall be entitled to Introduce
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all relevant evidenoe on the issues as
stated in the notice for hearlng or as de-
termined by the officer conducting the
hesring at the outset of or during the
hearlng. Any person {other than a Gov-
ernment employee on officlal business)
who, having been invited or requested to
appear and testily as a witness on the
Covernment’'s behalf, attends at n time
and place scheduled for s hearing pro-
vided by this part, may be reilmbursed
for his or her travel and actual expenses
of attendance In an amount not to ex-
ceed the amount payable under the
standardized travel regulations to a
Government employea traveling on offi-
clal buslness., -

{(2) Techniecal rules of evidence shall
not apply to hearings conducted pur-
suant to this part, but rules or principles
deslgned to assure production of the
most credible evidence avallable and to
subje¢t testimony to test by cross-
examination shall be applied where rea-
sonahly necessary by the offlcer conduct-
ing the hearing. The hearing officer may
exclude irrelevant, immaterial, or un=
duly repetitious evidencs, All ﬂocumenta,
and dther evidence offered or taken for
the record shall be open to examination
by the partles and oppartunity shall be
given to refute facts and arguments ad-
vanced on elther side of the issues. A
transcript shall be made of the oral evl-
dence except to the extent the substance
thereof is stipulated for the record. All
decisions shall be baged upon the hearing
record and written findings shall be
made, :

(f) Conasolidated or joint hearings. In
cases in which the same or related facts
are asserted to constitute noncompli-
ance with this part with respect to two
or more programs to which this part ap-
plies, or noncompliance with this part
and the regulations of pne or more other
Federal departments or agencles issued
under title IX, the Director may, by
agreement with such other departments
or agencies where applicable, provide
for the conduct of consolidated or joint
hearings, and for the application to such
hearings of rules of procedures not in-
conalstent with this part. Final declsions
in such cases, Insofar as tkis regulation
is concerned, shall be made in accord-
ance with § 86.65.

(Bec. 901, Education Amendmenta of 1972,
B6 Btat, 374; 20 TAQ, maﬁ)

(3) Deemﬂm by admini.stratii:e law
judges. Within 30 days after a hearing 13
held by an administrative law judge such
administrative law judge shall elther
make an inltial decision, If so authorized,
or certify the entire record including his
or her recommended findings and pro-
posed declsion to the reviewing authority
Inr a ﬂnal de@!slgn, and & copy Qf auuh

mailed to the appllr.:anf. or recipient and
to the complainant, if any. Where the
Initial declsion referred to in this para-
graph or in paragraph (e) of this sec-

_tion is made by the administrative law

Judge, the applicant or recipient or the
Department may within 20 days after is=
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suance of the initial decision, file with
the reviewing authority exceptions to the
initial declslon, with his or her ressona
therefor. Upon the filing of such axcep=
tions the reviewing authority shall re-
view the initial decision and lasue its own
declsion including the reasons therefor.
In the absence of exceptions the initial
tions the reviewing authority shall re-
cision, subject to the provisions of para-
graph (c) of thia section.

(b) Decisions on record or review by
the reviewning anthority. Whenever a rec=

.ard 1a certified to the reviewing authority

for decislon or It reviews the decision of
ag administrative law judge pursuant to
paragraph (a) or (¢) of this sectlon, the
applicant or reciplent shall be glven
reasonable opportunity to file with

" briefs or other written statements of it

contentions, and a copy of the final de-
clglon of the reviewing authority shall be
given {n writing to the applieant or re-
cipient and to the complainant, if any.

(e) Decistons on record where a hear-
fng is twaived. Whenever s hearing Is
wulved pursuant to §86.64(a) the re-
viewing authorify shall make iis final
decision on the record or refer the matter
to an administrative law judge for an
initial declsion to be made on the record.
A copy of such deciston shall be given n
writing to the applicant or reciplent, and
to the complalnant, if any.

(d) Rulings required. Each declslon
of an adminlstrative law judge or re-

‘viewing authority shall set forth a rullng

on each finding, conclusfon, or exception
presented, and shall {dentify the requlre-
ment or requirements imposed by or pur=
suant to this part with which 1t is found
that the applcant or :--iplent has falled
to comply.
(e) Review in certain "asea by the Sec-
retary. If the Becruiniy has not person-
ally made the final decision referred to
in paragraph (&), (b), or (c) of this
section, s reciplent or applicant or the
Department may, within 30 days after
jssuance of the final declslon by the re-
viewing authority, request the Becretary
to review such declsion. Buch review is
not & matter of right and will be granted
only where the Becretary determines
there are special and important reasons
therefor. The Becretary's decision to un-
dertake or not to undertake review will
pe communicated In writing, within 30
days after such request, to each party,
tneluding amicus curige, I any. Tha
Becretary may grant or deny such re-
quest, In whole or in part. He or she may
also review such a declsion upon his or
her own metion in accordance with rules
of procedure lssued by the Director. The

PROPOSED RULES
Becretary’s decision to undertake such

review will be comimunleated In writing
within 30 days after the issuance of the

" reviewing authority's declsion, to each

party, inchuding amicus curige. Fallure
of an appleant or reclplent to
flis an exception with the reviewing au-
thority or to request review under this
paragraph shall not be desmed » fallure
to exhaust administrative remediea for
the purpcse of obtaining judicial review.

(1) Final apency aclion for purposes
of judicial review. (1) Except as provided
in paragraph (f)(2) of this section, a
decision under thiz section will become
the Anal dectsion of the Department and
will constitute final agency action within
the meaning of section 704 of title 5 of
the United Btatea Code in the following
manner:

(1) A deciston by an administrative
law judge pursuant to parsgraph (a)
will become finsl on the 31st day after
such decislon 1s made, unléss prior to
such day review by the reviewing author-
ity has been requested.

(1) A decision by the reviewing au-
thority pursuant to paragraph (b of
this section will become final on the 31st
day fellowing its 1ssuance unless review
by the Becretary s requested prior to
guch day under paragraph (e) of this
gection, or unless the Becretary under-
takes review on his or her own motion
prior to such day under paragraph (e)
of this section; or on the 31at day fol-
lowing a request that the Becretary re-
view such decision under paragraph (e)
of this sectlon, unless the Secretary prior
to such day grants such review,

(1) A decision of the Secretary under
paragraph (c¢) of.this section will become
final on the day following its {ssuance,

(27) A decision to terminate or to re-
fuse to grant or continue Federal finan-
cial assistance, which would otherwise
constitute the final declsion of the De-
partment and final agency action pur-
suant to parngraph (f) (1) of this gec-
tion, ahall not consatltute such action
until the Secretary transmits it s such
to the appropriate Congresslonal com-
mittees with the report required under
section 903 of the Education Amend-
ments of 1972,

(g) Content of orders. Thé final de-
cision may provide for suspension or ter-
mination of, or refusal to grant or con-
tinue Federal flnancinl assistance, In
whole or in part, to which this part ap-
plies, and may contain such termns, con-
ditions, and other provisions as are con-
sistent with and will effectuate the pur-
poses of title IX and this part, Including
provisions designed to assure that no
Federal financial assistance to which this
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part applies will thereafter be extended
to the applicant or reciplent determined
by such decislon to be in dsfault In {ta
performance of an assurance glven by it
pursuant to this part, or to have other-
wise falled to comply with this part un-
less and until ¥ corrects its noncom-
pliance and natisfles the Directer that
it will fully comply with this part.

(h) Poszl-termination proceedings. (1)
An applieant or reciplent adversely af-
fected by an order lssued under para-
graph (1) of this section shall be restored
to f11 eligibllity to receive Pederal finan-
clal assistance I it satisfles the terms
and conditions of that order for such
eligibllity or if it brings itself into com-
plance with this part and provides rea-
gonable suzurance that it will fully com-
ply with this part. ) .

(2) Any applicant or reciplent ad-
versely affected by an order entered pur-
guant to paragraph (g) of this sectlon-
may at any tlme request the Director to
restore fully its eligibility to receive Fed-
eral financial assistance. Any such re-
quest shall be supported by Information
showing that the applicant or reciplent
has met the requirements of paragraph
(h) (1) of this section. If the Direétor
determines that those requirements have
been satisfled, he or she will restore such
eligibility.

(3) If the Director denies any such
request, the applicant or reciplent may
submit a request for a hearing in writing,
specifying why it belleves such official to
have been In error. It shall thereupon be
glven an expeditious hearing, with a da-
clslon on the record, In acenrdance with
rules of procedure {saued by the Director.
The applicant or reciplent will be re-
stored to such eligibility if i€ proves at
such hearing that it satisfled the require-
ments of paragraph (h) (1) of this zec-
tion. While proceedings under this para-
graph are pending, the sanctions imposed
by the order lssued under paragraph )
of this sestion shall remain In effect.

(4) The pendency of- any Dproceeding
under this paragraph shall not Uft or
stay the sanctions Imposed by the order
issued under paragraph (g) of this sec-
tion.

(Bee. 502, Education Amendmenta of 1871, 88
Btat. 374; 30 US.C, 18832)
8 86.66 Judicial review. ‘

Action taken pursuant to section 902 of
the Education Amendments of 1872 Is
subject to judiclal review Is provided in
gection 903 of the Amendments.

(8rc. 007, Edueation Amendments of 1873,
ag Btat. 574; 20 TH.C, 1681)

{FR Doe.74-14187 Filed 8-10-74:8:45 am]
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PR™POSED RULES

DEPARTMENT OF HEALTH,
EDUCATION, AND WELFARE
Office of the Secretary
[45CFR PartB6 ]

EDUCATION PROGRAMS
Nondiscrimination on the Basis of Sex
The Department published on June 20,
1974, s nollece of proposed rulemaking to
add Part 86 to the Departmental regu-
lation to effect Title IX of the Education
Amendments of 1972 (20 U.S.C, § 1681
et geq.) with regard to Federal financial
assistance administered by the Depart-
ment. The purpose of the present notice
iz to Invite public comment on proposed
additional language to clarify § 86.34(a)
t\f t-he prﬁnased wgulatiun mhtin"‘ to

As pl npcu;ed section 86. dé(m reads as
follows:

(a) Course offerings. A reciplent shall
not provide any course or otherwlse
carry out any of its education program
or activity separately on the basis of
sex, or require or refuse pa—ticlpatlan
basis, including health, physical educa-
tion, Industrlal, business, voeational,

- technical, home economics, music, and

adult education courses.
Immediately after the text of the pro-
posed regulation was made public on
June 18, 1974, the Department received
numerous inqulirles as to whether § B6.-
J4(a) permliited elemenmry and second-
,s‘lrsf S{‘hD@lS tQ R 2 C: '3

c.\f sesc eﬂumuﬂn Althaugh the language
of the proposed regulation precludes such
separation, I have not Intended It to do
50 ln the su ea af 56X edumtmn Sex edu-
stm::t,lan in whlch the subgec:l; of lnst;rucs
tlon necessarily deals explicitly with the
gexual functlons. In view of personal and
parental attitudes concerning the sub-
ject, and because rights of privacy on
these matlers, deslred by both students
and thelr parents may well be invaded by
requiring mixed classes on sex education,
school adininistrators, for reasons not
applicable to other subjects, might prop-
erly declde that some of or all of such
sesslons be conducted separately for boys
and girls. In order that the public may
have an opportunity to comment on
specific languapge in this connection, I
hereby glve notlce that I propose to insert
in the final regulation, when published,
& proviso at the end of the present lext
of proposed § 86.34 to read as follows;
FProvidéd, That elémentary and aecondary
achools’ sesalons Involving sex education may
be conducted for boya and glirls separately, ~

Comments on the languare here pro-
posed will be considered along with other
comments on the proposed regulations
received before October 15, 1974, Com-
ments recelved after that date will be
considered untll the regulation s pre-
pared In final form. The proposal may be
changed in light of comments received,

Part 86, togcther with thils proposed
change In language thereof, is proposed
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under the authority of section 902 of the
Educatlon Amendments of 1972 (20
U.5.C, 1682).
Dnted: July 8,1974.
CasPAr W, WEINBERGER,
Scerelary.
[FR Doc.74-16049 Filed T-11-74:8:45 nml
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APPENDIX G-4

Handbook, "A Guide for Women: The Law and Employment"

Cogent Assoclates
575 Ewing Street
Princeton, N.J. 08540

A'pamphlet designed to inform women of their basic rights and

responsibilities in the world of work.
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WORKSHOP EVALUATION
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Appendix H

WORKSHOP IN PROVIDING EQUAL CAREER OPPORTUNITY

EVALUATION

VERY

DID THE WORKSHOP: WELL

li

L

Wi

Make you more aware of sex-
stereotyping in career plan-
ning?

Give you information about
how equal educational
opportunity legislation
applies to career education
and/or career counseling?

Provide you with sufficient
information to evaluate
programs and materials for
sex—bias?

Help you develop some
practical ideas on how

to combat sex-role stereo-
typing in career selection?

. » £2quaint you with materials
“and other resources to use in

providing programs to combat
gsex-role stereotyping in
career education?

”””” 132

TO SOME
DEGREE

NOT TO
WELL



- 121 -

GUIDE EVALUATION

WORKSHOP IN PROVIDING EQUAL CAREER OPPORTUNITY

VERY WELL TO SOME NOT TO
YES DEGREE WELL/NO
1. Was the format of the guide
easy to use?
2. . Did the guide provide you
with all essential informa-
tion?
3. Did the guide provide
enough flexibility to
meet your needs?
ADDITIONAL COMMENTS:

ol
(W]




