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ABSTRACT _
v Part of a 13-volume series designed to be used as a
group inservice or a self-learning system to train school
. administrators and counselors for their role in career education,
. module 6 is designed tec introduce administrators to the Career
;» - Bducation Inventory, which has been developed specially for Hawaii,

- and which deals with techniques to develcp a formative evaluation
gysten for individual schools. (Bodule 6 is one of six modules for
administrators and four for counselors developed in Phase IV of a

: " five~phase career education project in Hawaii. The first two are
- ccumon while the balance are specific to either counselors or
administrators.) Module 6 contains one lesson dealing with evaluation
of student progress, student self-kept records, the instructional
- program, and community resources. It includes two activities designed
- to familiarize the administrator with the evaluation instruments
“-designed for the Hawaii career education continuun. Appendixes
- contain Forms B and C of the Student Growth Assessment of Career
" Development Inventory. (TA)
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DISCRIMINATION PROHIBITED

Title VI of the Civil Rights Act of 1964 states: '"No person in the
United States shall, on the ground of race, color, or national ori-
gin, be excluded from participation in, be denied the benefits of,
or be subjected to discrimination under any program or activity re-
ceiving Federal financial zssistance." Title IX of the Education
Amendments of 1972, Public Law 92-318, states: 'No person in the
United States shall, on the basis of sex, be excluded from parti-
cipation in, be denied thez benefits of, or be subjected to discri-
minaticn under any education program or activity receiving Federal
financial assistance." Therefore, career education projscts
supported under Sections 402 and 406 of the Educational Amendments
of 1974, like every program or activity receiving financial assis-
tance from the U. S. Department of Health, Education, and Welfaxe,
must be operated in compliance with these laws.
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PROJECT OVERVIEW

The overall plan for the development of Career Educaiion in the state of
Hawaii was conceived as the Hawaii Career Developmerit Continuwn Project. To

date the eontinuum consists of the following phases:

PHASE I (1972) - Development of a Continuum for Career Development
k-12.

ETV series for grades 4-6.

© PHASE III (1974-75) - Development of teacher education models and
training of teacher cadre, ete.

PHASE IV (1975-76) - Development of model and materials for counselors
and administrators.

As ean be seen, Phase IV was designated as the training ccomponent for adminis-
trators and counselors.

The initial segment of Phase IV was to develop a model to characterize the
training procedures. The next task was to colleet and/or develop a set of
materials for each module of the training program. The initial set of nmaterials
is designed to present the administrators and counselors an opportunity to
seriously examine Career Education and its implications for their institutional
roles. The balance of the materials tend to focus on the vartous administrative
funetions which affect implementation of Career Education.

The series cof documents comprise the materials for an in-service program
for a variety of administrative positions at the school and district level.
There is a certain flexibility since the materials are designed to be used as
a group inservice or a self-learning system.

Program Organization

There are six (6) modules for administrators, four (4) for counselors in
the phase. The first two are common while the balance are specific to either
eounselors or administrators. The modules are:

Module I--Information
Module II--Orientation

Module III--Teacher Information and Orientation for

Administrators

3.1 Identify Change Strategy




Module IV--Plarming

4.1 Develop Plans for Curriculum Preparation and
" Infustion

4.2 Plans for Resource Allocation

4.3 Plans for Scheduling

4.4 Plans for Conmunity Involvement
Module V--Implementation

5.1 Supervision of Teaching

5.2 Curriculum Evaluation
Hodule VI--Evaluation of Career Educatior (Administrator)
Module VII--Develop and Implement Needs Assessment
Module VIII--Implementation

8.1 Preparation and Evaluation of Counselor
Haterial

8.2 Consultation to Szhool Personnel

8.3 Integration of Coordination of School
and Comtmunity Resources

Each module has a similar format. A short intféduéti@ﬂ prrovidzs an
overview of the material to be covered, and a set of goals which are to be
addressed in the module. In the common modules a time frame and a description
of the materials are suggested for use with each goal statement.

eific modules a lesson format is

In the administrator and counselor
may vary widely from situation to

15
suggested, since the use of these materia
sttuattion.
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" In addition, there are specific comments for use by a workshop facilitater,
instructor, etc., for those lessons where such teaching suggestions are oppro-
priate. Several of the modules contain simulations or other learning activiiies
to reiﬂfbrgé the appropriate goal sgtatement.

Eﬁgk module has supplementary readings which can be duplzsatgd and handed
to the participarts either prior to or dHPLHj the workshop. When there is a
time frame for a module, the estimated time has included a PFPZOd for perusal
of the artiele during the workshop. If the materials are read in advance, the
time estimates should be adjusted accordingly. A bibliography is also attached
for those modules where it is appropriate.

111



Again, it should be noted that this set of materials is a guide to tfﬂzﬂzng
administrators and counselors in the implementation of career education. It is
not a preseription which should be fbllémsd unwaveringly. Some modules, may be
znappr@przatg fbr séftaLn groups It i8 thg res paﬁszbzlttd @f thg msr%%hég

and to ggugé the EP&EEﬂt&tLDnS aec@rdtwgly

It should further be noted that this implementation program is based upon
the notion that there will be a time span between the end of one module and
the beginning of the next. Since the entire program would take twenty to
thirty hours at a minimum, and given the workshop regulations of the Department
of Education, that would be a logical supposition.
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EVALUATION MODULE

The topic of evaluation is both broad and complex. Broad in the sense that
a curriculum reform does not lend itself to narrowly based evaluation activities,
and complex in the sense that many of the concepts are overlapping and the
evaluation must tend to integrate them. :

The term evaluation as it is uscd in this module means what evaluators often
term as "formative evaluation." That is an internal evaluation of a program,
undertaken as part of the developmental process, in which the performance of the
students is compared to th~ objectives of the program. The purpose is to deter-
mine whether the instruction (including the materials) is workable and to
suggest changes which would make the process more effective and efficient.

The formative evaluation centers on the goals and objectives of career
education as a program. The major goals and sub-pgoals of the Hawaii Continuum
have already been determined so a set of measuring devices to evaluate these
goals has been produced. '

The goal for the module is:

1. To become familiar with the evaluation instruments designed
for the Hawaii Continuum.
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Lesson 1

There are several inventories which have been devaloped commercially for
use in formative evaluation of career education, i.e., The Career Maturity
Inventory, Assessment of Career Development, The D;fferentlal Aptitude Test.

While each has portions applicable to the measurement of the goals and subgoals
of the Hawaii Continuum, none is completely satisfactory. Therefore in Phase III
of the project a series of instruments were designed to be used to evaluate the
progress of students in each of the four grade levels on each of the four major
goals,

7 Consideration was given to the approaches to instrumentation for the
inventory. The choice was a single objective type, word statement instrument.

Items fer the inventory were secured by developing a pool of career
education statements from (a) published tests and inventories, (b) books and
articles, and (c) item writing. In the item construction an effart was made
to obtain as pure a measure of the subgoal as possible. Items which were am-
biguous or vague were rewritten or discarded. As nearly as possihle an equal
number of positive and negative items were included to forestall guessing.

The inventory has four forms, one for each grade level. All forms were
for group administration. Form A was developed in an oral administration format,
due to the potential reading limitations of students in K-3. The other forms
feature easy recording of responses with both multiple choice and true/false
responses,

The instruments were pilot tested in seventeen schools in the state of
Hawaii with 866 students involved. The reliability factors varied but approached
the .75 level as a minimum. The content validity was likewise high and the
tests are adjusted to be useable as a measure of achievement of the goals of the
Hawaii Career Education Continuum. To familiarize counselors and administrators
with the inventory there are two forms included as Appendix A.

the four goals of career education in Hawaii other evaluative *tools may well be
necessary. Teacher and student evaluations of on-site visitations have formative
connotations which may change the instructional :trategles far the following

year.

While the inventory provides a valuable tool for fermative evaluation of

Assessment of parent opinions about basic aspects of career education may
be a part of a formative evaluation. Teacher opinions also may need to be
gathered. -

Formal summative evaluations of the programs once they are "in place' may
well require assistance fron the statc level evaluators. Consequently, that
aspect will not be discussed in this module.

The major emphasis in this module is to introduce administrators and
counselors to the Career Education Inventory which has been developed specially
for Hawaii. Its use should alleviate one problem often associated with
formative evaluations, that of finding an appropriate instrument to measure
change. Since this instrument has been tested and standardized, it should _
resolve that concern for administrators and counselors in the schools of Hawaii.

T
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et Thls module deals with techniques to develop a formative evaluation system
fa',iﬁd1v1dual schools., Since the formative evaluation determines how well the
”,:s performinp snd plnp01ﬁt5 thase areas 1n whlch change and 1mprovement

ﬁnly w1th the student h1mself but alsg w;th all of those persons dlrectlﬁg the
_partlcular learnlﬂg expezience as a measure of ihe effectlveness Df that agt1v1ty

fbe 1ntroduced

,_14l The feedback system must be integrated in such a manner that it involves
faculty, students, the community through the advisory committee on career educa-
‘tion, and the administrator. In that way it is possible to focus on all the
‘problem areas which that-evaluation uncovers. This will allew for rapid action
to be taken when and where it is necessary. The three key elements in the feed-
ack system include information on students the instructional program and the
'commuﬁlty resources.

 Evaluation of Student Progress

Perhaps the standard report card is the oldest and most conventional form
~ of feedback. It records evaluation results (good or bad) and sends. these data
“home and keeps them recorded in the formal system. In some schools there is
very little Explanatlnn on the grade card that would explain to students or to
-~ ‘anyone else the meaning of each grade or how progress can be made in the future.
. A student-based feedback system would diagnose student progress, record those
‘areas where achievement is satisfactory and where improvement is required, and’
-specify how a student can make these improvements.

Student Self-Kept Records

: Because of the importance of skill acquisition and the need for students
“to develop the ability to make and act on career decisions, there is a special
.- requirement for students to learn how to keep up-to-date recards on their own
- pérsonal achievements and how to interpret the data. This system of perscnal
- record keeping can begin in the early grades.with very simple forms and in
“later years record the information students need to reflect on what events,
activities, and experience influenced their early career.

The Instructional Progran

A11 of the key components of the instructional program should receive
feedback from the instruments included in this module., What information is
needed -to pinpoint problem areas? How should it be collected and recorded and

to. whmm should 1t ba Sent er utlllzatlcn? What data are réquired to idEﬁtiﬁy

_replicatlnn in other parts of the system¢ tht data standards ‘and pracedures
~ need to be created to provide for a system of incentives to stimulate and
-reward improvement and expansion of career education opportunities.




- Community Resources

- The census of community resources identifies what is available at a

_particular period of time. The evaluation process measures the quantitative and

qualitative factors associated with these resources. The feedback system should
be concerned with upgrading the inventory of community resources and reporting

" to all relevant parties the results of any evaluation of use of these resources.

In summary, the actual desien of a feedback system will have to be tailored
to meet the specific information needs of planners, administrators, and partici-
pants while at the same time providing for two-way communication between the
schools, other schools, the appropriate state agencies, and all other concerned
groups.

Teaching Tips

Among the most common techniques for evaluating education and training
programs are: (1) direct solicitation of the reactions of the participants,
including students and community persons; (2) individual and group tests to
actually measure progress and achievements and attitudes in any phase of the
program; (3) performance tests or observation of a student actually demonstra-
ting his ability in the use of a skill; (4) comparison of results of new
techniques and procedures with results over older or traditional methods; and
(5) observation of the career education process to determine problems and find
remedies. The ultimate evaluation of career education will not be achieved
until enough persons have traversed the full system from early childhood through-
out their working lifetime into retirement. Only then can society have valid
comparison of the old and new in career development. But in the meantime,

~interim evaluations are necessary to test and improve the system.

ERIC

Aruitoxt provided by Eic:

The design, development, and use of evaluation procedures can best be
performed by those capable of organizing a logical framework for identifying
goals and then measuring the progress made in achieving these goals. The close
relationship among goal statements, evaluative criteria, and performance stan-
dards cannot be overemphasized. Efforts spent in refining goal statements are
almost certain to be reflected in greater precision of measurement of progress
achieved in attaining these goals. Evaluation provides the principal with an
opportunity to use objective criteria to supplement personal opinion. This is
particularly so when instruments are designed and tested to reduce personal
bias.

Evaluation determines how well the system is performing and pinpoints where
improvement is required. Feedback is concerned with taking the results of an.
evaluation and applying them to correct or improve any part of the system
requiring it. The faculty with which the school uses the feedback system will

14
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After dividing into groups which contain administrators from the same types
of schools, e.g., elementary, intermediate; secondary, devise a scheme using

‘school and district resources to carry out a formative evaluation of a career

education project. It should includr a measure of student attainment, teacher

-satisfaction, and community involvement. The components should be developed in
a manner that they can be used as ‘'management information'" by the principal.



Activity 2

. Using Form C (see appendix) divide the participants into small groups to
“test their knowledge of one of the 4 goal components. Use one group for each
goal, Participants can utilize the information they have gained in the other

- modules in this set of workshops, plus their own experience.




APPERDICES

17




STUDENT GROWTH ASSESSMENT OF CAREER DEVELOPMENT INVENTORY - FORM B

Student's Name

Grade ~ Age —— . Sex: Male Female

Teacher's Name

School e Date

- The Student Growth Assessment of Career Development Inventory is exactly what the
title suggests: an inventory of your growth in areas which contribute to career
development. This is not a test. It is an inventory of growth in four areas
which relate to career development: Self-Realization, that is, your understanding
of yourself; Economic Efficiency, that is, your understanding Df what it takes to

. be an effective producer of consumer of goods and services; Social Relationships,
that is, your ability to get along with others; and Civic Responsibility, that is,

" your undérstandlng of the rights and respan51b111tles of yourself and others.

The results of this inventory can help you in assessing your career development.
Do not spend a great deal of time on any one item. Do not talk over the ques-
tions with anyone else. Unless the answer is what you think, it will not really
help to give a true picture of your career develcpment .

DIRECTIONS: For each item in this inventory select the word or phrase that best
completes the statement, and write the letter of your choice--(a),
(b), (c), or (d)--on the line in front of the item number.

Example: ¢ 1. The number of months in one year is
(a) seven "
(b) ten '
(c) twelve
(d) twenty

The best choice is twelve, so the letter ¢ is written oa the line

in front of the statement.

DO NOT TURN THIS PAGE UNTIL YOU ARE TOLD TO DO SO

Do Not Write Delow This Line o . B .
POSSIBLE ACTUAL
FART ITEMS GOAL MEASURED _SCORE__ SCORE__
1 1-25 Self-Realization 25
2 26-50 Economic Effiéiency 25
3 51-75 Social Relationships 25
4 76-100 Civic Responsibility _25
i8 Total 100




INVENTORY FORM B

1. You can best tell if you are doing well in a subject by

(a) checking the time the subject is given
-(b) 1looking at your report card

(¢) asking your next door neighbor

(d) asking a friend

c 2. One of the physical characteristics that a person might have is

(a) laziness

(b) coolness o
(c) handsomeness -
(d) cheerfulness

d 3. A social characteristic of a person is being
(a) pretty
(b) short
(c¢) strong
(d) friendly

a 4, An aptitude that a person might have is

(a) mechanical
(b) fat

{¢) charming
(d) selfish

c 5. The best way to find out if one is good at an activity is by

(a) thinking about it
(b) reading about it
(c) trying it

(d) asking a friend

£

b 6. A person can become better at an activity by

(a) talking about it
(b) practicing it

(¢) reading about it
(d) worrying about it

a 7. Knowing that you do something well is important because it helps
you to

(a) make use of it

(b) boast about it to others
(c) hide it from others

(d) forget about it altogether

19




- INVENTORY FORM B (Continued)

- _d 8. One good reason for knowing that a student is weak in a certain
subject is that it gives the person a chance
(a) to forget about that subject
(b) to get someone else ¢o do the assignments
{¢} to avoid that teacher in the future
(d) to try and overcome the weakness if it is possible
da- 9. Vhen deciding to do something, a person should think about .
{(a) why and how to do it but not when
(b) how and when to do it but not why
{¢) why and when to do it but not how
(d) why, how, and when to do it
a’  10. When deciding to do something, it is important to know
(a) both the advantages and disadvantages of doing it
(b) the advantages of doing it
(¢) the disadvantages of doing it
(d) neither the advantages nor disadvantages of doing it
b 11. The first thing a_per5Qn should do in making a career decision is
{a) ‘ask teachers and parents what to do
(b) set life career goals
(¢) check working conditions
(d) find out how long the work week is
_ b 12. In order to do almost any job well, one will need to

(a) know lots of people

(b) be able to make decisions
(¢) be good it sports

(d) know one's own interests

~c 13. Once a person decides to do something, the next step to take
would be to

(a) give it more thought

(b) wait for awhile until things get cleared up
{(c) go ahead and do it

(d) forget about it

a 14. In choosing an occupation, it is important to know about

(a) the jobs which you like and dislike

(b) only the jobs you dislike

(c) only the jobs you like

(d) any jobs, regardless of your likes or dislikes

20
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. INVENTORY FORM B (Cont inued)

c 15. You can best tell how interested you are in a job by

(a) asking a person you work with

(b) asking a close friend

(c) knowing how much you enjoy it

{d) checking the time you spend working

it is most important to consider

(a) your aptitudes and values
(b) your abilities and skills
(¢) your skills and values
(d) your likes and dislikes

b 17. A worker who is likely to have a great deal of leisure time is a

(a) doctor

(b) sanitation worker
(c) governor

(d)} hotel manager

d  18. A person who would probatly do a great deal of traveling to many
) parts of the country or the world would be

(a) a forklift operator
(b a T.V. repairman
(¢) a chemist

(d) an airline pilot

19. You will usually do better in a subject at school if you are

(a) ambitious and dependable
(b} cheerful and dependable
(c) honest and friendly

(d) friendly and cheerful

c 20. One is most likely to do well in a subject if one

{a) goes to school on time

(b) does the assignment only when one feels like it e
{(c) studies regularly :
"(d) keeps one's books neat and clean

c 21. In a group of sixth grade boys, the main difference among them
would be in their

(a) ages

(b) sex )
(c) interests 21
(d) hair style

11




INVENTORY FORM B (Continued).

H'm

b 22. The pupils and teachers of sixth grade classes in Hawaii will most

likely

(a) have the same values and attitudes
{b) have different values and attitudes
(c) have different attitudes but the same values
(d) havé the same attitudes but different values

4 23, In any sixth grade class it is most likely that

{(a) all the students will excell in the same activity

(b) some of the students will excel in all activities
“{c) none of the students will excel in any activity

(d) the students will excel in different activities

a 24. The best way to tell how two persons are dlffereqt from each other
is to observe the way they

(a) feel, behave, and 1G§k
{(b) behave and look
{c) feel and look

(d) feel and behave
d  25. A word which describes a person's aptitude is

(a) fat
(b) charming
(c) selfish

(d) mechanical .
(9]
23




INVENTORY FORM B (Continued)

. A person who puts gas in a car and checks the tires, battery,
water, and oil is

(a) an automobile mechanic

(b) an autobody repairman

(c) a service station attendant
(d) a safety inspector

A person who prepzres food, wears an apron and a tall white hat,
and plans the meal is called

(a) a waiter

(b) a chef

(¢) a dietician
(d). a pantry worker

a_ 28. A worker who cooperates with other workers to produce or make
something is called

(a) a production worker
(b) a labor leader
S (c) a coordinator
m— (d) a service worker

_a 29, A salesperson works mainly with
(a) people
(b} things
(e) ideas
(d) data
b 30. People have respect for policemen and policewomen because

(a) people are afraid of them

(b) they enforce the law

(c) they can give traffic ticlets
(d) they can arrest people

d  31. An important official who works for the city government is

(a) the governor

. ’ (b) the United States' president
(c) a congressman
(d) the mayor




"~ 'INVENTORY FORM B (Continued)

¢ 32, A person who wovks. to give service to others will most likely feel

(a) -useless

(b} indifferent
(c) -worthwhile
(d) respectful

=

33. A farmer's job is of most heip to

(a) a banker
(b) a baker
(¢} a barber
(d) a bartender

€ 34, A teacher contributes to society by

(a) making a living-
(b) wusing resources
(c) helping others
(d) creating new jobs

d 35, If we had no medical doctors and hospitals in Hawaii,

. (a) tourists would increase but economic goods would decrease
: (b) economic goods would increase, but tourists would decrease
’ (c) economic goods and tourists would not change

(d) economic goods and tourists would both decrease

a 36. lhen you participate in a group task at school, you will be able
to contribute to the group goal by

(a) sharing ~art of the work with others
(b) sitting around and watching how others work

(c) being independent and doing things your own way
(d) refusing to help others unless they are friends

c 37. You can best contribute to group goals when in a group activity by

(a) setting up your own rules

(b) being cooperative only when and if you desire
(c) following the rules set by the group.

(d) asking others to follow your way

a 38. You can find out which occupations have been developed within
your lifetime by writing to

(a) the Department of Labor and the Chamber of Commerce

(b) the Department of Labor and the Honolulu Police Department
(c) the Department of Labor and the Visitors Bureau

(d) the Chamber of Commerce and the Honolulu Police Department

A




INVENTORY FORM B (Continued)

39. The best wayAta find out what occupations have been developed during
your lifetime is to .

(a) read children's books
~ (b) --ask a close friend
(c) view comic strips
(d) refer to an occupational handbook

40. The best way to find out why a new occupation was created is by
(a) knowing how many people work in that occupation
(b) knowing what the occupation provides for people
(¢) knowing who works in that occupation
(d) knowing whether the occupation is a daytime or nighttime job

e d 41. A policeman's job was created because society needs

(a) to take away people's property by force

(b) to take rich people's property and give it to poor people

(¢) to give people traffic tickets and create money for the
police department

(d) to protect people and their property

To be successful in most jobs a worker should

(=
.Y
[N

{(a) have a union card
(b) be skillful

(c¢) be friendly

(d) go to bed early

[

< 43, To be successful in most jobs a worker should be

o (a) friendly
(b) deliberate
(c) organized
(d) humorous

a 44, To be successful in most jobs a worker should be

(a) responsible
(b) kind

(¢) musical

(d) handsome

a_ 45. To be successful in most jobs a worker should be

(a) cooperative
(b) considerate
(c) rtobust .
(d) artistic L0




~~'INVENTORY FORM B (Continued)

46, A person must go to college to be

(a) an airline pilot
(b} a sanitation worker
(c) a professor

(d) a chef

d-  47. A nurse must take courses in

(a) mathematics

(b) English
‘ (c) bookkeeping
- (d) science =

b 48. An engineer must study

(a) biology and chemistry
(b) physics and mathematics
(c) history and geography
(d) economics and banking

b 49, In order to become a doctor one must complete

(a) college, vocational school, and an apprenticeship

. (b) college, medical school, and an internship

- (e¢) vocational school, medical school, and an internship
(d) community college and medical school

¢ 50. The best way to find out what occupations have been developed during
your lifetime is by .

(a) viewing comic strips
(b) reading children's books

e (c) referring to an occupational handbook
(d) asking a close friend

20




_ INVENTORY FORM B (Continued)

fﬁﬁart 3

53,

54.

55.

56.

When you play a group game you know you can play well, you will
likely feel very

(a2) confident
(b) fearful
{c) tense

(d) weak

If you play in a group pame and you win, you will probably feel

(a) selfish

{b) indifferent
(c) aggressive
(d) proud

Doing your share of work well in a group activity will make the
group

(a) respect you less
(b) 1load you with extra work
(¢) respect.you more
(d) neglect you more

=

When several people participate in a group activity

(a) all of the participants should enjoy it

(b) only some of the participants need enjoy it
(c) only the leader should enjoy it

(d) none of the participants should enjoy it

I work in a courthouse. VWhen people have arguments they cannot
settle, they hire lawyers and present their arguments in front of
me in court. I wear a robe and uv-~ a gavel. It is usually my job
to decide which side is right. am 17

(a) mayor
(b) Jjudge
(c) recorder
(d) senator

My job is important to everyone. T collect the garbage that people
discard and put into cans and ba. . If I did not do my job the
garbage would collect on the strcets and this would not be healthy.
Who am I7

(a) fireman or firewoman

(b) policeman or policewoman
(¢) meter. reader

(d) sanitation worker 27

17



INVENTORY FORM B (Continued)

c_
a__

58.

61.

o
[N

I work for the city. I am elected to be in charge of the city
government. When things need to get done people call my office
or attend our city council meetings. Who am I?

(a) governor

(b) police chief
(c) inspector
(d) mayor

One of my parents is a Republican and the other is a Democrat.
They belong to what?

(a) service club

{(b) trade unions

(c) political parties

(d) parent-teacher associations

Preventive medicine is best provided when

(a) doctors and nurses work together
(b) doctors: and dentists work together
(c) doctors work alone

(d) dentists and nurses work together

The customers in an eating place are given the best service when

(a) counter workers and the fry cook work together
(b} £ry cooks work alone

{c) counter workers work alone

(d) counter workers and customers work together

In order to manufacture an automobile it is important to have
cooperation between

(a) customers and salesper ‘ons

(b) supervisors and assembly workers
(c) salespersons and assembly workers
(d) supervisors and customers

To provide a pgood education for Hawaii students it is especially
important that

{(a) the school clerk and bookkeeper work together

(b) the cafeteria workers and parents work together

(c) the maintenance workers and cafeteria workers work together
(d) the principals, teachers and parents work together

| ‘ll.'mg
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INVENTORY FORM B (Continued)

c 63. A baker's job depends on

(a) a broker's job
(b) a butcher’'s job
(c) a farmer's job
(d) a banker's job

”a;;f 64. The plastic industry is dependent upon the

(a) petroleum industry
(b) steel industry

(c) car industry

(d) cotton industry

65. A clothing salesperson’s job depends upon the

o

(a) textile industry
(b) automobile industry
{¢) food industry

(d) sugar industry

b 66. The druggist's work depends on the work done by

(a) a teacher

(b) a doctor

(c) a storeclerk

(d) a policeman or policewoman

< 67. Some people work because they want to

(a) kill time
(b) get tired
(¢) make money
(d} relax

b  63. iMost people work because they want to

(a) get old faster

(b) feel useful

(¢) waste their time
(d) sleep well at night

a 69. Many people work because they want to

(a) make a living for themselves and their dependents
(b) take advantage of others

(c) use natural resources wisely

(d) punish themselves

29




’:NVENTDRY FORM B (Continued)

d 70. then parents are helping out at school by making things for school
parties, they are

(a) relaxing
(b) teaching
(c) studying
(d) working

b 71. A doctor's job is related to

(a) an engineer's job

(b) a druggist's job
(c) a banker's job
(d) a professor's job

_d 72. An engincer's job is related to

(a) a carpenter's job
(b) a chemist's job
(c) a teacher's job
(d) an architect's job

L=
~J
[75]

A grocer's job is related to

(a) a baker's job

{b) a farmer's job
(c) a butcher's job
{(d) a barber's job

d 74. An actor's job is related to

[

{(a) a realtor's job
(b) an architeczt's job
(c) a sculptor's job
(d) an actress's job

_a 75. When'ycu play a group game you know you can play well, you will
' likely feel very

(a) confident
(b) tense

(c) fearful
(d) weak

30
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INVENTORY FORM B (Continued)

_a 76. Vhen you agree to do a share of work in a group activity, you bave
accepted

(a) a responsibility
(b) a privilege

{¢) a8 right

(d) a hardship

b 77. If you fail to do your share of work, your friends will probably
think of you as being ‘

(a) careless
(b) undependable
{c) forgetful
(d) carefree
d - 78. When you take a job, you are expected to
(a) do it whenever you are in the right mood
(b) ask somebody else to do it for you
(¢) be carefree about doing it

{(d) do it as best you can

¢ 79. Workers will most likely be successful in their jobs if they are

(a) punctual, dependable, and artistic
(b) dependablie, organized, and indulgent
(c) punctual, dependable, and organized
(d) punctual, organized, and evasive

b 80. Taking part in an organized group activity most likely means

(a) 1learning new things and making money

(b) 1learning new things and making new friends
(¢) making new friends and more money

(d) sharing things and giving up working

c 81. Taking part in an organized group probably means

(a) giving up group goals

(b) sacrificing group goals for personal goals

(¢) achieving personal goals by contributing to group goals
(d) giving up personal goals

d 82. Taking part in an @rgaﬁized group probably means working

(a) independently

(b) competitively

{e) incompetently ' 3:1
(d) interdependently .

21




INVENTORY FROM B (Continued)

c__ 83,

o]
oo
oo

c  87.

To take part in an organized group, one needs to be

(a) aggressive and agreeable
(b) aggressive and dependable
(c) agreeable and dependable
(d) agreeable and impersonal

. .In an election people do their voting at the

{a) senate chambers
(b) tax office

(c) T.V. station
(d) polls

Ve need to have laws in order to

(a) make jobs

(b) enforce rules
(c) protect society
(d) help lawmakers

In Hawaii state taxes are used to pay for

(a) schools
“b) dindustries
.C) newspapers
(d) hotels

When voting for a President, you would be least concerned about
the person's

(a) leadership quality

(b) understanding of people's needs
(¢) friendliness

(d) ability to solve problems

Some students help with chores at home without getting paid
because they like to

(a) be praised
(b) get money
(c) spend time
(d) follow orders

Schools sometimes give prizes to students who

{a) do chores at home

(b) sit quietly in the classroom
(c) are very playful and friendly
(d) are excellent in their studies

22
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INVENTORY FORM B (Continued)

a 90. An employer might reward a worker for doing a job well by giving
the worker

{a) a promotion

(b) a club membership card
(¢) a demotion

(d) a discharge note

o

91. A professor of chemistry might be rewarded by being

{a) awarded a badge for literary achievement
(b) awarded a medal for scientific distinction
(c) asked to retire early

(d) asked to write an autobiography

[a N
w
[N

Pineapple workers live and work in

(a) warm, dry climates
(b} cold, wet climates
(c) cold, dry climates
{(d) warm, wet climates

c 93. To have good crops it is most important for farmers to have water
- and '

{(a) barren soil
(b) good workers
(¢} rich soil
(d). heavy trucks

a 94. Hawaii is a popular place for tourists because

(a) Hawaii has a beautiful climate

(b} Hawaii is the fiftieth state

(c) people in Hawaii are dependent on tourists
(d) Hawaii has so many different people

b 95. In order to keep to keep tourists coming to Hawaii, we must keep
Hawaii's beaches

(a) open only to tourists

(b) beautiful and clean

(¢} under the control of hotels
(d) closed to surfers

c 96. When people join civic groups they will

(a) avoid working altogether

(b) avoid being interdependent

(c) become aware of their rights as citizens
(d) forget about their problems

23
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INVENTORY FORM B (Continued)

b 97. By joining a civic group you can most likely learn how to be
(a) playful
(b) wuseful
(c) restless
(d} restful
- d 98. When you join a civic group you will
(a) cooperate, compete and coordinate with others
(b) cooperate, compete, and organize with others
(¢) coordinate, compete, and organize with others
(d} coordinate, cooperate, and organize with others
~a 99. An organization that protects the welfare of the workers is called

(a) a labor union

(b} a political party

(¢) a service club

(d) a professional society

b 100. One may increase one's success in a job by being

(a) dependable, organized, and indulgent
(b) punctual, dependable, and organized
(¢) organized, evasive, and punctual

(d) punctval, dependable, and artistic

34
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STUDENT GROWTH ASSESSMENT OF CAREER DEVELOPMENT INVENTORY - FORM C

Student's Yoee__ .

Grade______ . __Age ___ Sex: Male Female

Teacher's Name___ — — —

_Date_

The Student Growth Agssessment of Career Development Tnventory is
exactly what the title suggests: an inventory of your growth in arens
which cortribute to career development. This is not a test. 1t is an
{nventory of growth in four areas which relate to career development:
Self-Realization, that is, your understanding of yourself; Economic
Efftciency, thet 1s, your understanding of what it takes to be an
effective producer or consumer of goods and services; Social Relation-
ships, that 1s, your ability to get along with others; and Civic
Responsibility, that is, your understanding of the rights and responsi-
bilities of yourself and others, The results of this inventory can
help you in assesslng your carcer development. Do not epend a great
dea] of time on any one item. Do not talk over the questions with
anyone elsa. Unless the answer 1s what you think, it will not really
help to give a true picture of your career development.

DIRECTIONS: For each item 1in this inventory select the word or phrase
that best completes the statement, and write the letter of
your choice-=(a), (b), (c), or (d)--on the line {in front

- of the item number,

Example: _c 1. The number of months in one year ia
{a) B&even '
(b) ten
(c) twelve
{(d) twenty

The best choice {s twelve, so the letter ¢ is written ou
the i1ine in front of the statement.

DO NOT TURN THIS PAGE UNPIL YOU ARE TOLD TO DO 50

Do Mot Write Below Thin Line

, T POSSINIE  ACTUAL
PART  ITEM3 GOAT. MEASURED ~Scont__SCOnE

1=25 Self-Realization 25
26-50 Economic Efficiency 25

51-75 S8ocial Relotionships 25

B ™ [ ] -

76=-100 Civic Responsibilicy
35 Total 100

25



- InvENTONY FORM €

Part 1

LT B
-t 2.
-d_. 3.
~b_ 5.
-d_ 6.
b 7.

A worker who needa to be especially fagt and physically fit is
(a) a carpenter

(b) a policeman/woman
(c) bus driver

a
(d) 8 house cleaner

A worker who does an extraordinary amount of phyaical work is
(a) & salesperson
(b) a sanitation worker
(c) a bus driver '
(d) a tour director

A worker whose job demands a very great amount of accuracy 1is
(a) an economic analyst
(b) an account clerk
(c) a techonical writer
(d) a medical surgeon

In choosing an occupation, people should be aware of thetr own
(a) abilities, interests, and attitudes
(b) abilities, interests, and place of birth
(c) attitudes, fnterests, and cultural background
(d) attitudes, interests, and racial background

If you engage in an occupation that you dislike, you will
more likcly be

(a) successful 1f you read fast v

(b) asuccessful 1f you grow to like the work

(c) unsuccessful no matter what

(d) successful {f you make friends easily

Your dieinterest in a Job may be changed to interest after you -

{(a) tell your feelings to a friend
(b) leave it aside for a while

(c) take a vacation abroad

(d) 1learn more about {t

The beat reason for being aware of your own strengths {3 ao
that you can

(a) hide them from others

(b) use them to choose the right occupation

(c) use them to toke advantage of others

(d) forgot about your weanknesses

12 {8 important for you to ba aware of your own weaknesses
because you can than
(1) mnke sure nobody finds out about them
(b) forgot ahout the weaknesses completely
(c) try to find out how to overcoma the veaknnagas
(d) try to find other people with the same wesknessas

36
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anEﬂtary Form C (continued)

g 9. The more you know about a situation
o (a) the more confusing the situation becomes
. (b) the more critical the time element becomes
(c) the better off your opponents will be
(d) the better prepared you will be to make decisions

€. 10. People who are sble to make good decisions tend to ba more
o (a) 1impulsive

{(b) 1impatient

(¢) successful

(d) educated

d 11. Ir making career decisions a person muat think firast of all
in terms of '

(a) parents' finterests

(b) friends' finterests

(c) public interests

(d) ' personal {interests’

& __ 12. When e person dacides on a career, the most important factor
would probably be
(2) personal satisfaction
(b) social status
(c) family tradition
(d) making money

£ 13. 1If you plan to be o teacher, your high school course of study
will most likely he
(a) general education
(b) vocational training
(c) college preparatory
(d) technical training

8 __ 1l4. An undesirable occupation for a shy person would be
(a) 1insurance galeaperson
(b) brickmason
(c) carpenter
(d) farmer

15. A person who places high value on achievement and recognition
from others would be mosat likely to choose a career as
(a) a gardener
(b) a musician
(c) a taxi driver
(d) a panitation worker

I\‘U’

. 16, 1If scveral career opportunities are open to a peraon, one
would have to connider

(a) job location, fncoma, and ono's own frionds

(b) 1income, job location, and one's awn valuos

(c) transportation, hours, snd one's own frienda

(d) transportation, food preference, nnd one's own valucs

27
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Inventory Form € (cont {nued)

,,'g_; 17. One's occupation will likely determine one's
(n) ape and fncome
(b) rcligion nnd race
(c) income and friends
(d) race and friends

d 18. The people in a particuler occupational group most
- will have the anme

(a) ape

{b) acx

(c) friends

(d) 1tving atyle

b 19. One who hss 8 liking for figures and calculation would do

well as
(a) a typist
(b) a bookkeeper
(c) a machinist
(2) a librarian

¢ 20. Tuopie who were workers in the Peace Corps probably found
kheat thei: way of life
. (n) did not change .
(b) was changed educationsally ,*ﬁ}'
(c) was changed economically and eocially
(d) was changed politically .

e

—%.. ?t. When people of different ethnic backgrounds work and live
together they tend
(8) to develop different {t.erasts
"4}  to dislike each other more
{3 to develop similar values
L4 .be suspicious of each other

PRI

-
[&]

b 22, When you worlt or 1ive with people from different cultural
or raciei backzrounds, you should ,
(a) try to change your ways to their ways
(b) underetand and respect their ways
(¢c) avold asssociating with such people
(d) try to change their ways to your waye

b 23. The factor Jhich 1{s lenat helpful to describa how twa Rroupa
of people are different is
(a) religion
(k) total population
(¢) rnco
(d) cuntoma

.t Ve zan hent drncribe how two groups BE people differ in thelr
way of 11fe by obaserving thelr
(a) behaviors

(b) heights o c
(c) welights 38
(d) sizes ”




lavestas e tevn € (cont inued)

-

Your disintervest {n an occupat ton may bha changed te tnl e aag
after you

(n) leave 1t anide for a while

(b) take a vncation abroad

(c) learn more about ft

(d) tell your feelings to a friend
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lf.

Part 2

ln
\

26.

27.

28.

29,

3o.

31.

32,

33.

A anlesperson 1s one who works with

(a) things
(b) data
(c) people
{(d? ideas
A statistician 1o a person who works with
(a) things
(b) data
(c) people
(d) 1deas
A mechanic works with
(a) things
(b) data
(c) people
(d) 1deas
A community worke
is a :
(a) wmeter reader
(b) sanitation worker
(¢) policeman/woman
(d) telephone repairperson

The worker whose job 1s most directly important to the welfare

. 1nventory Form € (continued)

of people 18 the

(a)
(b)
(c)
(d)

Ambulance drivers probably fincrease thelr fealings of personal

salesperson
florist

ditch digger
social worker

dignity because

(a)
(b)
(c)
(d)

Nuraes
(a)
(b)
(c)
(d)

People have respect for policemen and policewomen because
people are afratd of them

(a)
(b)

(c) * they can giva traffic tickets

(d)

the hours of work are flexible

the rate of pay 1a very high

great responsibility
some travel

their work {involves
their work involves

probably develop fealings of worth because
their hours change from time to time

are extraordinary
they are helplog other people

pcecopla

the fringe benefits

they meet fmportant

r whose job i{s concerned mainly with people

.thoy enforce the low

they can arrest people

L
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-
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n_ 34,

__f_,_ 3s5.
—4d__ 36,
.t 37,
-~ jﬂf
_d__ 139,
b a0,
g __ 41,

twventary Form C (continued)

A pervice worker whose work is often done in resort hotels
is a i :

(a) cook

(b) fireman/woman

(¢) policeman/woman

(d) pharmacist

A worker who contributes to our environment by keeping it
healthy and clean 1s

(a) a sanitation worker

(b) a medical doctor

(c) a social worker

(d) a licensed nurse

A person to whom money means a great deal might decide to
be a. : :

(a) travel agent

(b) teacher

(c) farmer

(d) lawyer

If no one in Honolulu had Jobs,
(a) everybody would be free and happy
(b) there would be no conflicts or crimes
(c) 'there would be many people who were frustrated
(d) there would be no worry about the Ffuture
There are many different jobs in the society because
(a) there exist so many different needs
(b) people like to try different jobs
(c) the population 1s so large in this country
"V there are go many different people in this country

L]

New occupations are created in the society because
(8) young people do not like to do old jobs
(b) some people always like to try new Jobs
(c) people get tired of doing old jobs over and over ngain -
(d) new needs arfse in the society .

Our community would become totally unsafe without the servicas
of our

(a)  matlman/woman

(b)  policeman/woman

(c) zookeepers

(d) soctal workers

Our Hawattan commnitics would be hardest hit aconomicnlly
£f wo diu not have tha contribution of

(n) doctors ond nursca

(b) orchitects and engincers

(c) policemen/woman and firemen/women

(4) thotel end restaurant workers

31
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Tavsatory Furm € (continue:i)
.

b

c‘z’i

44,

‘ ﬁii

h6,

47,

{.gi

When an employer has many applications for a particular

Job, the applicant who 1s picked most likely will be the onn
having

{a) the most references _

(b) the best job qualificatlons

(c) the greatest economic need

(d) the greatest mental ability
Those workers who are usually hardest hit by unemployment are

(a) the unskilled workers

(b) the semi-skilled workers

(c) the craftemen

(d) the professional workers
Your. chances of being hired for 2 job will fncrease 1f you
have

(a) wmotor skills and manners

(b) good manners and attitudes

(c) good manners and skills

(d) good attitudes and skills

Once you are hired for a job your chances of keeping the job
will increase 1f you are

(a)
(b)
(c)
(d)

neat, punctual, forgetful

organized, dependent, carefree —
organized, carefree, impersonal A
efficient, organized, neat o

To be able to-work ns an electricisn a person should have .

(a)
(b)

(e)
@)

a high school diploma with courses in mechanicnl
drawing

one or two years of post-secondary vocatfional
technical education

four or five years of college education
an.engineering degree

To be able to work ns an engineer ﬂqg.éhguld have

(a)
(b)

(c)
(d)

a high school diploma with courses in industrinl arts
four or five years of college with courses in
mathematics and physics

one or two years of community college or vocationnl-
technical school v 7

a high school diploma with courses in mechanical
drawing

A peraon who ntudies uses and compositions of medicines 1a

called
(a)
(b)
(c)
(d)

8 chemiat

¢ blochemieat

a pharmacist

a nutritioninst
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Inventory Form C (continued)

—n__ 49. To become a newspaper reporter, one should atudy
(a) journalism
(b) physles
(¢) English
(d) chemistry

—h_ 50. The worker whose job 1s most directly important to the
welfare of the people is the
(a) ditch digger
{(b) wsocial worker
(c) florist
(d) eslesperson

e~
[y




Inventory Form C (continued)

i

Part 23

—8__. 51l. One who makes friends quickly and easily 1s mest IHkely to be
(a) compatible -
(b) appressive
(¢) 1impulsive
(d) seclusive

—d__ 32. The best thing to do 1f you cannot get what you want from
other people is to
(a) take it from them by force
(b) steal 1t 1f you can
(c) beg for it or cry
(d) remain calm and patient

_c 53. A very effective way to gain an undergtanding of oneself {is

- through
(a) plenty of exercise each morning
(b) a well balanced diet
(c) 1interacting with various people
(d) keeping to oneself and avoiding people

b _S4. 1f a pecrson criticizes you or your work, you should
(a) demand an immediate apology

(b) see how to best benefit from the criticism
(¢) respond with counter criticism

(d) stop interacting with that person

d__ 55. The way a person béhaves depends largely on
(a) the time of year
(b) the place you are 1n
(c) the interests you have
(d) the groups you are in

C.. 56. A person has an expected way to behave {f the parson
(a) goes surfing alone
(b) does homework
(c) Jotns the basketball team

= (d) watchesg TV
—8__ 37. You can hoast {nflucnce a group hy

(n) porticipating in 1tn nctivities
(b) rending nbout the froup

(c) thinking a great deal about it
(d) heoring what others say about {t

—A_ 38, Deing a member of n group, like Boy Scouts or Girl Scouts,
helps a pornon to
(n) appreciate different ethnfic groups
(b) develop independence in thinking
(c) develop skilla in athletics
(4) acquire skills in sel f-understanding
34




Inveatory Form C (cont1nucd)

—b

,,

59,

61,

62,

63.

64,

65,

66,

67.

In a group activity participants shonld work
(a) fndependently
(bh) cooperntively
(c) competitively
(d)  impersonally

Hheﬁ!puftigipnting in a group activity, the memhers should
(a) follow their own rules
(b) help others 1f they feel 1ike ft
(c) cooperate with others to do the taak
(d) avoid belng dependent on others

The effect of teamwvork is that work is done more
(a) effectively
(b) inefficiently
(c) slowly
(d) competitively

People often cooperate to do things because
(a) they find 1t essential to their survival
(b) they are afraid of competing with each cther
(c) they are too lazy to do things alone
(d) they 1like to check and control esch other

To make the Plneapple industry profitable, 1t 1s necesgary
for the jobs of cannery workers and plneapple pickers to be
(a) independent S
(b) controlled
(c) competitive .
(d) 1interrelated

A doctor's occupation 1s most closely related to that of
(2) a nurge
(b) a chemist
(c) & biochemist
(d) a physictst

A civil englneer's Job 18 most closely related to
(a) a carpenter's job
(b) a sonttation engineer's job
(c) an architect's job =
(1) a pllot's Job

A newnpaper editor's Job 18 most closely related to

(a) & soctolopgist’s job
(b) a journalist's Job
(c) o realtor's job

(d) a biologist's Job

Paople who can change their behavior from one nituation tn
another are
(a) fnconatatent
(b) maladuatod -

(¢) Arresponaive 405
(d) flextble - —
35 ‘



Inventory Form C (continued) v

b__ 68, A person who is nble to play different roles when on group
) project would most likely 7

(a) constantly {interfere in everybody'a work

(b) facilitate the completion of the project

(c) delny the completion of the project

(d) push everybody else aside and do the project alons
d__ 69. The best reason for changing from one occupation to a newy or

a different occupation is that a person
(a) 1s mentally unstable
(b) 1s not able to stick to a single job for long
(c) does not know what he or she really wants
(d) sees the change as essential to survival and giccnnn

a__ 70, Over a long period of time the relationship between any two

people will most likely

(a) change somewhat
(b) remain the same
(c) become stronger
(d) become weaker

: 8 _ 71. A baker's job would not continue to exist {f there weres no

e (a) farmers

' ‘ (b) teachers
(¢) coal miners
(d) doctors

- d ' 72, Your daily life- at school is probably influenced most by
‘ (a) teachers and custodians o S '
(b) teachers and principal
(c) friends and principal
(d) teachers and friends
[ 7). 1In order to build a house, one will likely need the services

of
(a) a machinist, an electrician, and a carpenter
(b) an assembler, an architect, and an electrician
(¢) a carpenter, a painter, and a plumber
{d) a plumber, a glazier, and an asmrembler

b __ 74, To meet the banic noeds of the tourist industry, lawail nends
() hotel manngers, tour directors, an-d movie '

~ projectionistas
(b) food pervice workers, hotel workers, nnd bus drivarg
(c) stcnographers, typiets, and immigeation officinln
(d) barbers, beautictans, and saleaclerks

d__ 75. When people participate in a group taok they tend to work
(a) tmperaonally
(b) competitively
(¢) tindependently
(4) 1interdependently
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Part 4

—d

-

.ru_

76,

77.

78.

79!

BO,

8l1.

82,

_ Inventory Form C  (continued)

Sharing part of the work in a group project meens you chould
(a) be unconcerned if the tank ia completed :
(b) be unconcerned 1f the rest comprlete their parta of
the tagk
(c) satrictly stick to your own rules and standards
(d) be concerned with the efficiency of task completiry

If you accept a share of work in a group task but fail to
do it as you promisted to, the other wembers wouid think of
you as being ‘

(a) careless

{b) forget ful

(c) 1irresponaible

(d) carefree

An employee working for a company should follow the company
rules

(a) even Lf they may seem unfair

(b) only as long as they are fair

(c) only 1f the worker 1s paid enough

(d) only 1f they are approved

The safety rules 4n a construction company are for
(a) keeping the tools end machines undamaged
(b) operating the company efficiently
(c) the safety of the workers themselves

'(d) the safety of the building itgelf

Participating as a volunteer in 8 civic group would mean
(a) contributing to a cause
(b) avoiding working
(c) killing extra time
(d) earning extra money

Participating in a civic group like the League of Vomen
Voters will increase a peraon's chances for
(a) discuseing personal problems nnd family matters
(b) becoming more aware of one's rights as a citi{zen
(c) creating an Lndependent group in the commnnity
(d) contributing to the blood bank in the communtty

A person who Joins a civic organization should be nble
(a) to compete with others in the gronp
(b) ¢o take initiative whon necesnary
(c) ‘to be domineertng and agressive
(d) to be submissive and non-challenning
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84,

85.

86.

R7.

BR,

09,

90,

tiventury Form € (continuad)

People usually join civic organizations to

(a)
(b)
(c)
(d)

gain scelf-understanding
participiats in gocial activities
fight agalist woclal injustice
make new friends

Labor unions were established in order

(a)
(b)

(c)
(d)

to create ncw leadership roles amonpg workers

to have control over workers and check {f they work
properly - _

to have worlers get together sometimes to exchange
thelr working kuowledge

to protect the rights and privileges of the workers

The reagon for establishing laws in the gociety 1s

(a)

(b) to provide jobs for the police
(c) to provide protection of society
(d) to make money for the city
Rules and regulations which restrict areas where hiking s
permitted - ) o
(a) should be obeyed under all circumstances
(b) should be obeyed only 1if rangera are around
(c) should not be obeyed 1f no fines are impoaed
(d) should be obeyed under special circumstances
Laws and rules that are established in a society
" (a) should never be changed . .
(b) should be changed 1f lawyers say so
(c) should be changed once in a while so that politicians
can keep thelr jobs
(d) should be changed Lf most of the people say so
Working should give a person a feeling of being
(a) wusecful
(b) playful
(¢) wasteful
(d) useless
Working should give a person a sense of
(a) belonging, incompetence, and achievement
(b) belonging, dependency, and unimportance
(¢) achlevemant, imperponality, and importance
(d) belonging, achievement, and worth
Working should provide an opportunity for a person to satiofy

to provide jobs for the lawyers

his or her need for

(a)

(b)

(c)
(d)

statua, approval, and impernonnlity
atatus, approval, and giving service
approval, giving service, and aggression
aggreseion, npproval, and dependency
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9.

95,

06,

98,
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Taveniony Form €

A peran
for
(n)
)
(c)
(d)

The pur
(n)
(b)
(e)
(d)

A socia
(a)
(b)
{c)
(d)

Keeping
(a)
(b)
(c)
(d)

Keeping
(a)
~(b)

*(c),
(d)

Workers
(a)
(b)
(c)
(d)

comt fntasd) ™™

n who works will Iikely develop a atrong npﬁfecintlﬂd

wantefulnena
dependency

lelsure time
snobbinhness

pose of recycling cans and newspapers {4

to create new jobs for the unemployed

to increase companies’ profits

to conserve resources

to overcome temperary shortages of such products

1 worker's job dcals with conservation of
natural resources

energy

endangered spccies

human resourcen

the environment clean is the regponcibility of
every person in the country

sanitation workers L

‘all those who use motor vehicles

all residents who live in citiea

the environment clean most likely will result {in
decreased use of reasources

less disease and doeath

greater gocial coats

greater pergonal loas

should be punctual for their work

1f they want to {ncreasc their chances for advancemnnt
only {f they find the Job 18 {ntceresting

1f they will be fined for being late

1f they notice other workers are punctual

Dependability in a Job means that

(a)
(b)

(c)
(d)

certain vorkers can be depended upon to completa
everyone elac's work

one cian depond on others to complete one's assignad
work

the worker s a helpless and dependent peraon

the worker will complete the asolgnid work oo time

An employer of airplane mechanica usually wanta to .ave

employeen who have

(a)
(b)
(c)
(d)

intelligence, mental ability, pood work habits
paychomotor skille, manipulative skille

rood work habits, menta) and motor okille
mental obilticien, wmotor skills, irtelligence
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laventory Form € (continuecd)

: A 99. Teraonal trafts that are important factors in working in
N o groups are .

: (n) punctuality and dependability

ol (b) setrength and appressivencss

! (c) sensitiv!ty and stubbornnessa

(d) verbal skills and encrgy

100, Laws are cstablighed 1n the society in order
(a) to make woney for the city
(b) to create jobs for the lawyars
(c) to create jobs for the police
(d) to provide protaction of society
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